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New job package wins EEC agreement

Job Release Scheme for whole country
A £300 million programme of new and 

expanded job measures was announced on 
March 15 by Mr Albert Booth, the Secre
tary of State for Employment. The measures 
are to run from April 1 and aim to counter 
the effect of changes to the Temporary 
Employment Subsidy and to raise the 
number of people supported by the special 
employment measures from 320,000 to over 
400,000 by March 1979.

Mr Booth told MPs that the Govern
ment had decided to continue the TES but 
with important, modifications which had 
been agreed with the EEC Commission.

Recipients of TES would have to sub
mit plans showing how jobs supported by 
TES would be made viable.

An important addition to the jobs 
programme is that from July 1 the Small 
Firms Employment Subsidy is to be widened 
in scope and extended to take in a greater 
part of the country. “In fact,’’ said Mr 
Booth, “for someone who starts up a firm 
now, every member of their workforce 
will be covered by this scheme. Indeed, I 
hope that some of the giants of the next 
decade will be small companies who will 
have taken their first steps under this 
scheme.” Another important change an
nounced by Mr Booth is that from April 1 
the Job Release Scheme (JRS) will apply to 
the whole country.

Textiles, clothing and footwear
Other changes mainly affect the textiles, 

clothing and footwear industries where 
changes in the level of support by TES are 
to be offset by new arrangements for the 
support for short-timeworkingwhichwould 
ensure that there need be , no increase in 
unemployment in these industries. These 
should be introduced before the end of 
May. In addition such arrangements would 
be open to firms in these industries who had 
exhausted TES.

Attractive feature
One of the most attractive features of the 

subsidy,” Commented Mr Booth, “is that 
many firms will be able to use it for up to a 
year to help their cash flow and so restruc
ture accordingly.”

Other important additions to the jobs 
programme are that from April 1 the Job 
Release Scheme will apply to the whole 
country and from July 1 the Small Firms 
Employment Subsidy is to be extended to 
take in many more areas and expanded in 
scope.

Increase number helped
Mr Booth said that these measures 

together with the already announced Youth 
Opportunities Programme, Special Tem
porary Employment Programme and special 
training measures, would increase the num
ber helped from the current 320,000 to an 
estimated 400,000 by March 1979. Thegross 
cost of the measures announced including 
the special training measures, is £300 
million. The net cost will be much less.

Temporary Employment Subsidy
Under the new rules recipients will have 

to show how they plan to make the jobs 
supported by TES viable by the end of a 
12-month period of subsidy, or earlier. 
Such plans will also be required from firms 
who have entered TES this year.

Textiles, clothing and footwear firms 
applying for TES under the main scheme 
will be limited to 70 per cent of the total 
labour force in any establishment for the 
first six months, reduced to 50 per cent for 
the second six months.

At the same time that these modifications 
are made to TES, arrangements for the 
support of short-time working will be in
troduced for the textiles, clothing and foot
wear industries which provide support for 
those workers threatened by redundancy 
who would otherwise have been covered by 
TES.

Those workers who in consequence are 
put on short-time will receive 75 per cent of 
their gross pay for each work day lost. 
Employers will be fully compensated for 
these costs.

In addition, textiles, clothing and foot
wear firms who have exhausted TES will be 
able to apply for this support for up to six 
months. And it will be available for up to 
six months for those who exhaust TES in 
the period up to March 31,1979.

Textiles, clothing and footwear firms 
applying for the Supplement scheme in the 
period up to September 30, 1978 will be 
limited to 70 per cent of the total work 
force in any establishment. From October 1 
applications for the Supplement from all 
sectors of industry, including textiles, 
clothing and footwear, will be limited to 
50 per cent of the work force in any 
establishment. There will be no commit
ment to provide the Supplement to anyone 
entering the main scheme from April 1.

Small Firms and Job Release
At present SFES applies to Special De

velopment Areas employing less than 50. 
From July 1 it will be extended to include 
establishments within the Assisted Areas 
and Inner City Partnership Areas of manu
facturing firms employing less than 200. 
This will support an extra 70,000jobs. Since 
inception in July 1977 it has supported 
5,784 extra jobs in small firms through 
payment of a £20 per week subsidy for 26 
weeks for every extra job.

Applications will be accepted on the new 
basis from July 1, until the end of March 
1979. Until July 1 it will continue on the 
present basis.

The Job Release Scheme will be ex
tended nationally from April 1 to provide 
an extra 21,000 jobs. A higher £35 allow
ance for some married people will be paid 
from July 1.

The Job Release Scheme enables people 
in their final year at work before reaching 
statutory pensionable age (65 for men, 60 
for women) to give up their job to someone 
on the unemployment register. Those doing 
so receive a £26.50 weekly tax free allow
ance. So far over 23,800 people have taken 
advantage of this scheme.

At present restricted to Assisted Areas, 
from April 1 JRS will be extended to the 
whole of Great Britain. From July 1 the 
allowance for a married person with a 
dependant husband or wife will be in
creased to £35 a week with the present 
allowance of £26.50 continuing for a single 
person or for a married person whose 
spouse has an income of more than £8.50 
a week.
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Permanent schemes to help unemployed from September

At the end of last month the Manpower 
Services Commission (MSC) unveiled its 
plans for two special programmes to 
provide an alternative to unemployment 
for those young people and adults who 
could be without jobs for many months. 
The new schemes differ from those intro
duced in the last two years to alleviate 
unemployment because for the first time 
they have been guaranteed a permanent 
existence and funds for at least five years 
by the Government.

Opportunity
The Youth Opportunities Programme 

(YOP) will provide 234,000 young people 
aged from 16 to 18 with an opportunity 
of training and work experience in a full 
year. In addition, it will ensure jobs for 
8,000 adults as supervisors on the pro
gramme. The Government, which has 
already pledged up to £160 million a year 
for YOP, has asked the MSC to plan the 
build-up of programme places and recruit
ment, so that no summer or Easter school 
leavers who are still unemployed by the 
following Easter should be without the 
offer of a place on the programme. Places 
will be available much sooner than that if 
necessary—young people under 19 without 
jobs for six weeks will be eligible and 
unemployed summer school leavers could 
have immediate places from September.

The second programme is the Special 
Temporary Employment Programme 
(STEP), which in a full year will provide 
25,000 temporary jobs for those aged 19 
and over, with preference going to those 
under 25 and people without jobs for more 
than a year.

Announcing both programmes which are 
expected to be fully operational by Septem
ber this year, Mr Richard O’Brien, chair
man of the MSC, said: “The Youth 
Opportunities Programme will provide 
work preparation courses on many different 
kinds of work experience for unemployed 
young people. This will give them a chance 
to acquire just those skills and experience 
they need, to improve their chances of 
finding a job.” .

Oil the Special Temporary Employment 
Programme Mr O’Brien said: “We now 
have over 300,000 adults who have been 
without a job for 12 months or more. 
Most of them are unskilled. They are in 

danger of losing their confidence and sense 
of purpose. STEP’S aim is to preserve 
these by giving them a chance of a tem
porary job on a project.”

Both , programmes, which have the full 
support of the TUC, CBI, local authorities, 
and education services, will replace the 
existing Job Creation and Work Experience 
Programmes. Mr O’Brien stressed that 
sponsors operating existing schemes need 
have no fears that they would suddenly

be cut off and he added that he had been 
in touch with them to reassure them that 
existing projects would be allowed to run 
their full course.

No-one excluded
Planning and management of both 

programmes will be in the hands of 28 area 
boards,-each consisting of representatives 
of trade unions, employers', local authori
ties, the education service, voluntary 
organisations and district manpower com
mittees. Mr O’Brien emphasised that al
though the scale of the total operation was 
large it would be detailed at local level. 
“No one can be excluded from the 
programmes, no matter how well or how 
badly qualified they are, or if they are 
disabled,” he said. The programmes would 
have to meet the needs of individuals as 
well as the geographical needs of an area 
and there was no question of all the money 
going to the most prosperous areas, or 
people in rural areas being any worse off 
than others.

At national level the MSC has set up a 
Special Programmes Board to oversee the 
operation of both programmes and to 
advise on their development and future 
direction.

Unemployment grip to be broken 
by Youth Programme"

The Youth Opportunities Programme 
which will be fully under Way in September 
this year is clearly timed to get to grips 
with “the huge numbers of young people 
unemployed this summer” anticipated by 
Mr Geoffrey Holland, director of special 
programmes at the Manpower Services 
Commission, whose report last year laid 
the foundation for the new schemes. The 
programme, according to MSC chairman 
Richard O’Brien, is the only way “we are 
going to break the grip of unemployment 
on our young people”, who cannot get 
jobs unless they have work experience and 
some basic skills, but cannot -get that 
experience and those skills without a job.

The main elements of YOP, which will 
pay a standard flat rate allowance to each 

young person of £19.50 per week, free of 
tax and national insurance, are:
□ assessment or employment induction 

courses lasting about two weeks to 
improve employability by helping to 
assess the type of work preferred and 
suited to; to improve awareness of the 
requirements of working life and to 
improve social skills.

Q short industrial courses to introduce 
young people to a fairly specific occu
pational area as a basis for employ
ment at operator of semi-skilled level 
and the demands of adult working 
life. These courses have already been

(Continued on opposite page)

Newsom Bote

"Job libraries" trial in three towns

Experimental job library in Edinburgh

People of all ages looking for informa
tion about jobs, and careers teachers 
will benefit from hew job libraries. The 
first were opened in Eastbourne, Edinburgh 
and Wrexham last month.

They provide information on a wide range 
of jobs or careers and service not only the 
town in which they are situated but the 
whole of the surrounding area. Operating 
on the lines of a reference library, they have 
binders containing information about 
careers and occupations and material on 
further and higher education displayed on 
library-style shelves.

Members of the public will be able to 
study leaflets at their leisure and if necessary 
buy a wide range of careers publications, 
job library staff will be on hand to assist.

Pilot project
This is a pilot project by the Employment 

Service of the Manpower Services Com
mission and the job libraries will have their 
performance monitored before a decision is 
taken on whether to expand the scheme to 
other parts of the country.

(Continued from preceding page)

successfully run at skillcentres, col
leges of further education and employ
ers’ establishments.

0 work experience on employers’ 
premises continuing the role of the 
existing Work Experience Programme 
winch has already achieved a total of 
40,000 places. A work experience 
placement normally lasts six months 
and provides first-hand experience of 
different types of work on! employers’ 
premises

D training workshops to provide training 
and work experience for a group of 
young people on a number of different 
tasks under supervision. The group 
produces goods or services but the 
main purpose is to give those who 
may not be attracted by a formal 
course, experience in a variety of skills

Q community service to provide an 

opportunity for different kinds of 
work, to exercise responsibility and 
tor young people to acquire a range 
of basic skills including communicat-- 
ing with people. Experience shows that 
participation in community service 
often leads to longer term goals 
through further education or formal 
vocational; training

□ other work experience projects of 
varying length.

Special Temporary Employment 
Programme

STEP, will provide temporary jobs for 
up to 25,000 adults a year on schemes of 
benefit to the community, funded ph a 
broadly similar basis to those under tile 
Job Creation Programme which is being 
discontinued. Preference will be given to 
providing jobs for people aged 19 to 24 who 
have been continuously unemployed for 
more than six months and people over 25 
who have not had a job for at least 12 
months.

Shop floor is key 
for school leavers

The key to work for unemployed school 
leavers can be found on the shop floor of 
Britain’s factories and offices, junior Em
ployment Minister, John Golding told! 
Careers officers in Manchester and Saltord 
recently at the start of a new series of; visits 
to find put fioW they are dealing with the 
problem of high unemployment.

‘I am convinced that it is the workers 
and managers who keep the wheels turning 
in our factories and offices that decide 
whether there is a place in their workshop 
or. office tor a youngster to gain work ex
perience,’ he said,

‘Where employers are willing to help 
unemployed school leavers, they deserve 
full support from local union officials and 
shop stewards. Where the employers are 
reluctant then: it’s up to trade unions to 
waken their consciences and ensure that 
the door is open to unemployed school 
leavers.’
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Fortnightly signing preferred by claimants
Exhaustive trials have shown that 

more than 70 per cent of people drawing 
unemployment benefit would prefer only 
having to sign at benefit offices once a 
fortnight. This is one of the reasons the 
Employment Secretary Albert Booth gave 
for deciding to press ahead for the system 
to be introduced nationwide. His decision 
follows a report on a three rponths’ pilot 
scheme covering 36 offices and nearly 
60,000 claimants.

Mr Booth said at a press conference 
earlier this month in London, “Fortnightly 
signing makes good sense for the public 
and for its purse. Most claimants prefer 
it and it will save the country at least £5 
million a year. I regard this change as a 
major social breakthrough,”' he continued, 
“It will save people time and money; they 
will have less travelling, less fares, less 

queueing and our staff welcome the chance 
to serve their customers better.”

Questioned about the possibility of 
increased fraud and overpayment, Mr 
Booth said, “I do not accept that the 
majority of claimants are scroungers. On 
the contrary, the experience with the pilot 
scheme was that of those who were over
paid many sent their giro cheques back.”

Mr Booth said that he would first be 
consulting With his cabinet colleagues on 
the proposal to extend fortnightly signing 
to the whole country. Before draft regula
tions enabling the changes to be made 
could be laid in Parliament they had first 
to be considered by the National Insurance 
Advisory Committee. He made it clear, 
too, that people who found it difficult to 
budget for two weeks would have the 
option to continue with weekly signing.

Former England manager, Sir Alf Ramsey, unveils a plaque at the 
official opening of the Construction Industry Training Board's Ipswich 
Training Centre. The centre has made it possible for local employers to send 
apprentices on the best form of off-site training arid, in fact, much of the work 
on the building was carried out as a training exercise by a total of 25 redundant 
apprentices pending their transfer to new employers.

The centre, one of the very few operated by the Board, now has 73 trainees 
on brickwork, carpentry and joinery, painting and decorating, and electrical 
installation courses. At the opening, Sir Alf said, “The centre is now a focal 
point for the local industry and also presents a very good opportunity for 
prospective school leavers to see for themselves just what it means to be a 
building craft apprentice."

Holland denies 
dustbin ad charge

Mr Geoffrey Holland, the Manpower 
Services Commission’s special programmes 
director, has denied charges levelled by the 
director of Youth Aid that the Commission 
had undertaken not to use the controversial 
“dustbin kid” advertisement.

Interviewed on BBC radio, Mr Holland 
said that it was not correct that a guarantee 
had been given to Youth Aid. and other 
youth organisations not to use this par
ticular advertisement in newspapers.

Consultation
“We have had some quite extended con

sultation and discussion with Youth Aid 
and other youth organisations”, said Mr 
Holland. “We have talked to them about 
our plans for advertising and said that if 
they would like to talk with our advertis
ing agency and with the creative team 
developing these advertisements, they are 
very welcome to do so. So far they have not 
taken that up.”

Asked if the “dustbin kid” advertise
ment was’ ever specifically discussed with 
Youth Aid, Mr Holland replied, “What 
was discussed was an advertising campaign, 
the purpose of the campaign and the kinds 
of approaches that would be adopted. This 
particular advertisement was not discussed 
as such With the organisations.”

Final quarter's 
redundancy total

Redundancy fund transactions between 
October 1 and December 31, 1977 affected 
65,249 employees, including 638 govern
ment employees. Payments totalling 
£39,507,000 were made. Employers con
tributed £20,354,000 net of rebate, and the 
cost, to the fund in rebates to employers and 
direct payments to employees was 
£19,153,000. The Fund is financed by con
tributions from employers in general.

Analysis of the figures for all payments 
made during the quarter shows that indus
tries in which highest numbers of redun
dancies were recorded (figures to the 
nearest 100)were construction (12,500); dis
tributive trades (6,700); electrical engineer
ing (5,000); mechanical engineering (4,200); 
clothing and footwear (3,700); textiles 
(3,600); miscellaneous services (3,400),

MARCH 197.8 DEPARTMENT OF EMPLOYMENT GAZETTE 279

News»]!NM®s

Railway and construction 
advisory committees announced

Dock Board 
appointment

The Health and Safety Commission has 
announced the formation of two more 
industry advisory committees. One covers 
the railways and the other the construction 
industry. This brings the number of special 
advisory committees formed to study the 
health and safety problems of Specific 
industries to four—committees for agricul
ture and ceramics being the first two to be 
created.

Railways chairman
The railways industry advisory com

mittee will be chaired by Lt. Col. I. K. A. 
McNaughton, Chief Inspecting Officer of 
Railways, Department of Transport.

The members are Mr R. Arnott, chief 
operations manager, British Railways 
Board, Mr R. W. Buckton, general secre
tary, Associated Society of Locomotive 
Engineers and Firemen, Mr J. Cameron, 
board member for personnel, London 
Transport, Mr I. M. Campbell, board 
member for engineering and research; 
British Railways Board, Mr T. H. Jenkins, 
general secretary, Transport Salaried Staffs

Unemployment 
adjustments

Seasonal adjustments for unemploy
ment and notified vacancies have been re
calculated, taking into account the figures 
for the latest year, 1977 and for January
1978. Such periodic updating is a normal 
feature of the seasonal adjustment pro
cedure. The new adjustments will be used 
during 19,78. Revisions have been made to 
the seasonally adjusted figures from January 
1975 onwards.

The Census Method II Variant X-ll, 
additive version, is used to seasonally 
adjust the unemployment and vacancy 
series. The quarterly (rather than the 
standard monthly) programme is used to 
seasonally adjust the industrial analysis of 
unemployment. In order to pick up more 
quickly any changing seasonal pattern 
which might arise in the summer months in 
the unemployment series for GB and the 
regions (including Northern Ireland), it has 
been decided to use a shorter run of years 
to estimate the seasonal factors for July, 
August and September.

Association, Mr W. John, member of the 
executive council of the Amalgamated 
Union of Engineering Workers, represent
ing the Confederation of Shipbuilding and 
Engineering Unions, Mr C. A. Rose, board 
member for personnel, British Railways 
Board, Mr R. J. Tuck, assistant general 
secretary; National Union of Railwaymen.

Construction members
The construction industry advisory 

committee will be chaired by Mr Douglas 
Sill, the Health and Safety Executive’s 
Senior Area Director—London South.

The members are: Mr E. H. Boot, chair
man, Henry Boot Construction Ltd, Mr B. 
Cox, national liaison Officer;. Transport and 
General Workers Union, Mr D. Crawford, 
member of executive council, Union of 
Construction Allied Trades and Tech
nicians, Mr D. N. Devenish, director, 
Rosser and Russell, Mr J. H. Doran, per
sonnel director, Head Wrightson and Co. 
Ltd, Mr F. R. Gibb, managing director, 
Taylor Woodrow Construction Ltd, Mr 
D. D. Hainstock, director, John Laing 
Construction Ltd, Mr C. Lovell, national 
secretary, plumbing section, Electrical 
Electronic Telecommunications and Plumb
ing Union, Mr J. D. N. Pumfrey, director, 
The Bernard Pumfrey Group Ltd, Mr C. F. 
Spackman, assistant general secretary, 
construction section, Amalgamated Union 
of Engineering Workers, Mr J. E. Tester, 
regional officer, General and Municipal 
Workers Union, Mr A. W. Williams, 
member of executive council, Union of 
Construction Allied Trades and Tech
nicians.

Mr James Fitzpatrick has been 
appointed to the National Dock 
Labour Board. The appointment runs 
from February 1, 1978 to July 31,
1979.

Mr Fitzpatrick, replacing Mr A. 
G. Robinson who has resigned, is 
managing director of the Mersey 
Dock and Harbour Company. He 
has been with the company since 
1952 and is a qualified solicitor in 
addition to chairing the Liverpool 
Port Employers’ Association and 
being vice-chairman of the National 
Association of Port Employers.

His appointment to the Board is 
part-time.

Hoists warning by
The Chief Inspector of Factories, Mr 

Jim Hammer, has urgently contacted the 
known purchasers of 20 passenger/materials 
hoists requesting them to take the hoists out 
of service immediately, following the acci
dent at Littlebrook “D” Power Station on 
January 9 in which four men died and five 
were seriously injured. The hoists are de
signed to transport passengers and materials 
within shafts or for use with cranes and 
oil rigs etc.

The type of hoist concerned is described

factories inspector
as a “rope-suspended shaft-type passenger/ 
materials hoist” manufactured by ACE 
Machinery Ltd.

A free-fall test, involving newly provided 
safety gear assembled and set under the 
supervision Of ACE Machinery Ltd, was 
carried out on an identical hoist at Little
brook power station on February 2. Dur
ing the test, which was initiated by severing 
a retaining rope, the hoist cage fell to the 
shaft bottom, clearly demonstrating that the 
safety gear had failed to function.
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New regulations to enforce labelling 
of dangerous chemicals

Firms supplying any of about 800 danger
ous chemicals will be obliged by law to put 
warning labels on their containers from 
September 1 this year. Containers will also 
have to be properly designed, constructed 
and secured to prevent accidental spillage 
during normal use. Most of the chemicals 
involved are used only in industry but 
some are found in the home.

Directive
New regulations*  drawn up by the 

Health and Safety Commission and made 
jointly by the Parliamentary Under
secretary of State for Employment, Mr 
John Grant, and the Minister of State for 
Prices and Consumer Protection, Mr John 
Fraser, implement an EEC Directive on 
the packaging and labelling of dangerous 
substances.

Standardised
They have been prepared in consultation 

with the TUC, CBI, trade and consumer 
organisations, and are the first step towards 
establishing a standardised scheme through
out the EEC for the labelling of all hazard
ous substances. Implementation will be in 
two stages according to container size. 
Suppliers have until September 1, 1978 to 
put labels on containers with a capacity of 
200 litres or more and, until March 1,1979 
on containers with a capacity of less than 
200 litres.

The basic idea of the scheme which 
covers such chemicals as acetaldehyde, 
concentrated nitric acid, hydrofluoric acid, 
and mercury compounds, is that by reading 
a simple label the user of a listed substance 
will be able to gain quick but important 
guidance on its main dangers and how to 
handle and use it safely.

Pictorial

The principal feature of a label is a 
pictorial symbol accompanied by a key 
word. A symbol shows, where possible,' the 
likely dangers of the chemical and is printed 
in black on a bright orange/yellow back
ground so that it stands out. Every 
chemical, listed in a Schedule to the 
regulations, is classified according to the 
hazard or hazards it presents: explosive, 
highly flammable, toxic, corrosive, flam

mable, oxidising, irritant and harmful. 
Each hazard category has its own symbol: 
an exploding bomb for explosive sub
stances; a flame over a circle for oxidising 
substances; a skull and crossbones for toxic 
substances; a flame for highly flammable 
substances; a hand and piece of metal 
being dissolved by liquid dropping from 
two test tubes for corrosive substances, and 
a St Andrews’ Cross for harmful or 
irritant substances.

Detail 

address of the supplier or manufacturer 
which may assist doctors or first-aid staff 
in the event of an accident.

The responsibility under the regulations 
for labelling the containers will rest with 
the supplier. Manufacturers or importers 
will be required to attach labels before 
supplying directly to other manufacturers 
or before supplying wholesale or retail 
outlets. Wholesalers and retailers will still 
have an obligation to ensure that products 
are correctly labelled before selling them to 
users, but in practice it is expected that 
manufacturers’ labels will remain on con-

In addition, the regulations generally 
require each label to carry phrases spelling 
out in more detail the main dangers; giving 
advice on sensible safety precautions; and 
the name of the chemical and name and

tainers. Wholesalers or retailers who re
package must attach their own labels.

* The Packaging and Labelling of Dangerous 
Substances Regulations (SI 1978, No. 209), 
HMSO, price £1.00, plus postage.
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Time off for union duties Code Freight handlers 
completes Employment Act safety document

The Code of Practice on time off for 
trade union duties and activities comes into 
operation on April 1

An article discussing'the. Code’s implica
tionsappears on page 289

Prepared by the Advisory, Conciliation 
and Arbitration Service (ACAS), it gives 
practical guidance on the application of 
the time off provisions of Sections 57 and 
58 of the Employment Protection Act 
1975, which come into force at the Same 
time. This means the whole Act is now 
implemented.

Under Section 57 ah employer must 
allow an employee who is an official of an 
independent trade union recognised by the 
employer to take reasonable time off work 
with pay to;

carry out those’ of his duties as an 
official which ate concerned with 
industrial relations between the em
ployer and any associated employer 
and their employees
undergo training in industrial relations 
which is relevant to those duties and is 
approved by the TUC or the union.

Under Section 58 an employer must per
mit ah employee who is a member of an 
independent trade union recognised by 
him reasonable time off—not necessarily 
with pay-—for certain trade union activities.

The Code urges employers and unions to 
review their arrangements for handling 
time off and reach agreement on any 
necessary changes, on the understanding

that circumstances and requirements vary 
from workplace to workplace.

It gives examples of the kind of duties 
an official may have which are concerned 
with industrial relations affecting the 
employer, for which reasonable time off 
should be given. Such duties would include 
certain meetings with management and 
union members or with other union 
officials.

The importance of initial basic training of 
officials in their industrial relations duties 
as soon as possible after they assume their 
duties is stressed, and of any further train
ing as necessary.

The Code points out that to operate 
effectively and democratically trade unions 
need the active participation of members in 
certain union activities for Which time off 
should be given, such as voting at the work
place in union elections or—where neces
sary because of the urgency of the matter to 
be discussed—holding meetings during 
working hours, or where to do so would 
not adversely affect production or services.

ACAS produced the Code after exten
sive discussions with employers and trade 
unions, including the CBI and the TUC, 
and a study of representations made 
following the publication of a consulta
tive document on the subject in October
1976. Once the provisions are in operation, 
any employee who considers that his 
employer has failed to give him reasonable 
time off under these provisions—or,- in the 
case of Section 57, to pay him for the time 
off—will be able to Complain to an indus
trial tribunal.

Draft regulations intended to improve 
the safety of dockers, seamen and other 
transport workers handling freight con
tainers have been put out by the Health 
and Safety Commission as a consultative 
document’1’.

The proposal would bring in an inter
national convention on safe containers 
drawn up in 1972 and expected to be rati
fied by the United Kingdom within the 
next few weeks.

It will require all freight containers used 
in international transport (except those 
specifically designed for air transport) to 
comply with prescribed standards of 
structural safety and to be regularly 
examined and maintained to ensure that 
they continue to meet those standards.

Evidence
Containers bearing a prescribed safety 

approval plate as evidence that they have 
been approved will be allowed free passage 
in countries that have signed the conven
tion. This would hot apply if they are 
obviously unsafe in which case they would 
be stopped until repaired.

The Health and Safety Commission’s 
proposed regulations closely follow these 
requirements but are intended to go fur
ther. It is proposed that they should apply 
not only to containers used in international 
transport but also those used Only within 
this country.

* Freight Containers {Safety Convention) 
Regulations, published by Health and Safety 
Commission, HMSO, 50p.

ACAS to decide on wages council for contract cleaning
The Advisory, Conciliation and Arbitra

tion Service (ACAS) has been asked to re
commend whether there is a need to setup 
a wages council for the contract cleaning 
industry which employs about 90,000people.

Answering a written Parliamentary ques
tion from Mr Bruce George MP (Walsall, 
South) about ensuring fair pay for con
tract cleaners, junior employment minister, 
John Grant said: “Discussions between the 
employers’ association, the trade unions 
concerned and ACAS have failed to reach a 
satisfactory conclusion on voluntary 

arrangements for the industry. I have there
fore referred to ACAS the question 
whether, in order to maintain a reasonable 
standard of remuneration for these workers, 
a wages council should be established:”

In April 1971, the National Board for 
Prices and Incomes reported on pay and 
conditions in the contract cleaning indus
try. Although they had found pockets of 
lbw pay, and poor holiday provisions and 
fringe benefits, they concluded that the 
industry taken as a whole was not low paid. 
If weekly earnings were lbw it was because

working hours were short rather than 
because hourly earnings were low by 
standards found elsewhere. They recom
mended that the two sides of the industry 
should develop a closer relationship to 
settle pay and conditions.

More recently allegations of low pay for 
employees in the industry and the continued 
absence of voluntary machinery led to dis
cussions with employers and trade unions. 
These discussions, held in the past year, 
failed to produce any agreement on the 
setting up of voluntary machinery.
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Details of workers' pay to be sought for
New Earnings Survey'

Employers are once again being asked 
about the earnings and hours for one pay
period of a one per cent random sample of 
employees in employment of all kinds in 
Great Britain in April for the annual 
TVew Earnings Survey conducted under the 
Statistics of Trade Act, 1947.

The sample consists of those employees 
whose national insurance number ends with 
14 and who are members of PAYE 
schemes for income tax and national insur
ance purposes. Details of their employers 
will be provided to the Department of 
Employment by Inland Revenue offices, as 
authorised under the Finance Act, 1969. 
Many of these employees would be in the 
1977 survey sample and possibly with the 
same employers.

Questionnaires which are being sent to 
employers as soon as possible after mid
March, have essentially the same questions 
as in 1977 and request the following 
information for each specified employee: 
Characteristics

sex
calendar year of birth
job title and description and whether 
the employee has been doing this 
kind of work for the employer for at 
least 12 months
geographical area (town, county or 
district of the workplace or case, if 
mobile)
whether within scope of a Wages 
Council or Board
whether affected by a major col
lective agreement listed in the survey 
documents
length of pay-period

ACAS membership 
renewed

Mrs Dorothy Wedderbum has been 
re-appointed as a member of the Council 
of the Advisory, Conciliation and Arbitra
tion Service (ACAS) to serve until Sep
tember 1, 1980. Mrs Wedderbum is 
director, Industrial Sociology Unit, 
Imperial College of Science and Tech
nology, London.

Gross Earnings for the particular pay
period (including April 12)

• total and whether affected by absence
• components, where applicable

overtime pay
payments-by-results, bonus, com
mission and other incentive pay
ments
premium payments for shift, 
night and week-end work

Hours
• normal basic hours per week (if 

specified), excluding main meal 
breaks and overtime

• where hours not specified, whether 
full-time or part-time

• paid overtime hours during this 
period

A special question in the 1977 survey on 
types of incentive payments scheme has not 
been retained. An additional question, last 
asked in the 1973 survey, seeks information 
on any collective bargaining arrangements 
directly or indirectly affecting the employee. 
It will distinguish four situations: no agree
ment; a company/district/local agreement 
only; a national agreement only; both a 
national agreement and a supplementary 
company/district/local agreement.

Employers who wish to identify employees 
in the survey sample from their own records 
are invited to get in touch with -Mr E A 
Burton, Statistics Division A5, Department 
of Employment, Orphanage Road, Watford, 
Herts, WD1 1PJ (telephone: Watford 
28500 ext. 428).

Only bad employers need fear 
unfair dimissal laws-Walker

There is a small group of bad employers 
in Britain who ought to fear the unfair dis
missal laws. The remainder, the great 
majority of good employers, can get on 
with their job of managing, Employment 
Minister Harold Walker told the University 
of Kent Industrial Relations Society, 
recently.

“Hundreds of thousands of job changes 
take place every year. In the six or so years 
experience since the introduction of un
fair dismissal legislation in 1972 under the 
then Government’s Industrial Act only a 
fraction have involved unfair dismissal 
claims,” he said.

“Critics of the legislation have to ask 
themselves ‘Do they think it right that 
someone should be dismissed unfairly ?’ Of 
course, a few unscrupulous employers 
would gladly be rid of all obligations to 
their staff but most accept they have to act 
fairly towards their employees. Surely no 
employer worth his salt demands a right to 
sack someone unfairly!”

Mr Walker stressed that even where an 
employer did become involved in an un
fair dismissal claim he could count on 
fair treatment from the Advisory, Concilia
tion and Arbitration Service and Industrial 
Tribunals. “Tribunals consist of three

people, a legally qualified chairman, a trade 
union representative and an employer rep
resentative and about 96 per cent of their 
decisions are unanimous, surely confirma
tion that they are unbiased. Nor should we 
overlook that two-thirds of their decisions 
go in the employer’s favour.”

He said he accepted that as in any pro
cess involving human judgement there 
would be the odd debatable decision. “But 
there is scant evidence of bias in industrial 
tribunals. In fact trade unions complain of 
anti-union bias and employers of anti- 
employer bias so industrial tribunals are 
probably achieving roughly the right 
balance.”

Mr Walker dismissed the allegation that 
it is impossible for an employer to sack 
someone. “An employee can be dismissed 
for almost any reason during his first six 
months in a new job because, generally 
speaking, this period is excluded from un
fair dismissal protection From then on the 
legislation leaves an employer free to dis
miss an employee on a wide range of 
grounds, for example on grounds of re
dundancy, following consultation with the 
trade union, or on grounds of the em
ployee’s capability or qualification to do 
the job or for his conduct.”
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Measures to alleviate unemployment in the 

medium term: early retirement

THE POSSIBILITY that relatively high levels of 
registered unemployment will persist in Britain over the 

next feW years has prompted the Department of Employ
ment to undertake a review of a series of possible temporary 
measures designed to alleviate the problem. With the 
exception of the Job Release Scheme (JRS) and some of the 
programmes aimed at young people, the temporary em
ployment measures introduced to date have been designed 
to create extra, jobs or maintain existing ones; within the 
constraints imposed on government action to stimulate the 
economy, rather than to reduce the national labour supply.

The JRS is a measure which allows older workers to re
tire early in order to release jobs for the registered un
employed, and a number of other countries have intro
duced early retirement schemes. The Department of 
Employment has looked at the further potential of volun
tary early retirement for Britain in the medium term. The 
assessment concentrates on the effect on unemployment and 
the cost of such schemes, but obviously their introduction 
would have wider social impheations which ate set out fully 
in Pension Age, DHSS Memorandum of Evidence to the 
Equal Opportunities Commission (September 1976).

Experience to date of early retirement
The JRS*  has been running since January 3, 1977 and in 

its present formf allows workers in Assisted Areas who are 
within one year of National Insurance pension age to retire 
on an allowance, provided they are replaced by a worker 
from the unemployment register. The scheme is easily 
reversible and is fairly selective, but its actual effect on 
unemployment has been relatively small.

Experience of early retirement schemes in Europe has 
been diverse, ranging from general schemes to selective 
temporary schemes. Outlines of the more important schemes 
are given at the end of the article.

Possibilities for the UK
The range of voluntary early retirement schemes which 

could be introduced in this country is wide. At the general 
level the National Insurance pension age could be reduced 
from its present level, or schemes could be applied selec
tively to particular groups. Nevertheless whatever the 
coverage of the scheme its effect on unemployment, and the 
associated financial cost, is largely governed by two factors:

(a) Take-up: the proportion of the eligible population

who take advantage of the scheme by retiring earlier 
than they would have done

(b) Replacement: the proportion of the jobs vacated as a 
result of the retirement scheme which are filled from 
the unemployed register.

Number of factors
The take-up rate associated with any retirement scheme 

will be influenced by a ,number, .of-factors, includingrThe 
coverage of the scheme, the level of benefit,f, offeredr-and 
people^ attitudes to earlier retirement. A general reduction 
in the'National Insurance pension age, for example, would 
probably result eventually in a higher take-up rate than a 
more restricted selective scheme since employees and 
employers would more readily adapt their retirement plans 
and policies in the wake of a scheme which is seen to affect 
all workers equally. .However, it is likely to take some years 
for people to adjust their retirement plans and expectations 
fully (and therefore for take-up rates to build up) after a 
reduction in the National Insurance pension age.

It is likely-that- in periods of relatively high levels of 
economic activity employers would wish to replace a large~ 
proportionofthe workers who retire, but the extent to which 
they can do so will he limited if there are insufficient un- 
employed workers in the right locations and with the 
necessary skills. On the other hand in periods of relatively 
high unemploynieiit tfie~depre?sed level of demand tor goods 
and~services would often lead employers to use earlier 
retifemenras~a7way of redneing-their jMorkfocee (although 
sufficient_unemployed workers may be available to fill the 
jobs vacated)—instead of replacing the workers who retire 
They woqty take the opportunity to raise the level of output 
permanppcTanv estimate of the replacement rate associated 
with a particular scheme will be very uncertain, yet the 
level of replacement is an important determinant of how 
effective a scheme will be in reducing unemployment. Also 
the lower the replacement rate, the higher will be the financial 

i-costs involved. Each extra person retiring adds to public 
I expenditure by the cost of his pension, and income tax and 
'■National Insurance contributions foregone; each replace-

* For a fuller description and evaluation of the scheme an article 
will be appearing in a future issue of the Employment Gazette.

t This article was prepared in February 1978, before the announce
ment of the latest set of temporary employment measures.
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ment partially offsets this cost to the extent that he no longer 
receives unemployment benefit but pays tax and National 
Insurance contributions on his earnings.

There are also real resource costs involved to the extent 
that early retirement reduces the economy’s potential output 
by causing shortages of labour. These are likely to be 
highest for a scheme with wide coverage and when the level 
of economic activity is high. So workers’ standards of living 
will be lower because the increased financial cost of early 
retirement will have to be paid for from a smaller national 
product.

General versus selective early retirement
The wider the coverage of a scheme, the greater will be 

its impact on unemployment but the higher the costs will be. 
Given the statutory commitment to up-rate pension levels 
in fines with prices or earnings (whichever rises faster) and 
the relatively low replacement rate likely in present economic 
conditions, the financial costs of general early retirement 
would be considerable.

It must be emphasised that estimates of the effects are 
very sensitive to the assumptions made on take-up and 
replacement, and that these assumptions are highly un
certain.

The estimates which follow assume that after full adjust
ment the retirement pattern of men aged 60 to 65 would be 
the same as the pattern at present shown by 65-69 year olds 
and that no serious labour shortages occur—if this were to 
happen the replacement rate would fall below the relatively 
high level of about two-thirds that we have assumed. Our 
best estimate is that if the National Insurance pension 
age for men was brought into fine with that for women at 
60 years this could reduce registered unemployment—below 
the level it would otherwise have stood at—by nearly 
200,000 in the first year of operation, building up to nearly 
600,000 after firms and employees had adjusted fully to the 
change. The cost of the extra pensions alone would at 
current benefit levels amount to about £900 million in the 
first year, rising to over £1,800 million after full adjustment. 
The total annual cost to public funds (in respect of the men 
retiring earlier) would after full adjustment reach about 
£2,500 million^; after taking into account offsetting gains of 
extra tax from and lower expenditure on benefits to those 
previously unemployed the net financial cost would still 
amount to over £1,000 million. Of course a smaller reduc
tion in National Insurance pension age for men—for 
example to 64—would incur fewer additional costs, but the 
impact on unemployment would be reduced accordingly: it 
would be approximately one-fifth as effective.

Cost effective
Selective retirement schemes would not have the same 

impact on unemployment as a general scheme, but they 
could be more cost-effective because replacement rates 
could well be higher. It is estimated that the JRS (which 

makes it a condition that applicants must be replaced) 
provides jobs for at least four times as many people from 

i the unemployment register as general early retirement 
> would, for the same level of expenditure, | General early 

retirement has other disadvantages .when compared with 
more selective schemes. Firstly a reduction in the National 
Insurance pension age would in practice be irreversible and 
so could in the longer run impose a resource cost on the 
economy which a more flexible policy could avoid. Secondly 
even during periods of relatively slack economic activity 
there will be certain regions, industries and occupations that 
experience labour shortages and early retirement would 
exacerbate these problems. Thirdly there would be pressure 
on occupational pension schemes to move into line with the 
National Insurance scheme. It has been calculated that this 
could increase employers’ labour costs by over four per cent 
for good occupational schemes and by two per cent on aver
age; so problems of controlling inflation and maintaining 
international competitiveness would be increased, thereby 
endangering long-term job prospects.

Selective schemes
The following groups could be considered for selective 

treatment in early retirement schemes:

(a) workers in particular industries
(b) workers in particular occupations
(c) workers in particular regions
(d) workers wanting to work on a part-time basis
(e) workers made redundant
(f) the long-term unemployed

There may be a good case on social grounds for con
centrating on those groups who suffer most from un
employment, such as the long-term unemployed. However, 
this does little to help provide jobs for those at present un
employed. This aim requires selective schemes to apply to 
the employed rather than to the unemployed.

Part-time work
Allowing workers nearing retirement age to work part- 

time, thus creating full-time jobs for the unemployed, is at 
first sight attractive. However, not only would a switch 
from full-time to part-time employment provide difficult to 
implement in many workplaces, but also the scheme would 
involve greater financial costs than a straightforward early 
retirement scheme because two people working part-time 
pay less income tax than one person working full-time. It is 
estimated that general early retirement would provide 
between one and a half and two and a half times as many jobs 
for people from the unemployment register as a scheme for 
part-time workers would, for the same level of expenditure.

Of the schemes designed to apply to the employed, those 
based on selected industries or occupations offer one

t This would be the net cost to public funds if the replacement 
rate fell to zero.
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possibility, although in many circumstances they would 
involve difficulties in defining the coverage. Also selection of 
suitable industries or occupations made on social grounds 
(for instance diflicult or dangerous working conditions) 
would cause particular difficulties in phasing out the schemes 
when economic conditions improved. The restriction of 
selective schemes to the Assisted Areas where the un
employment problem is greatest would be appropriate if 
shortages of particular skills were: becoming apparent in 
other regions.

When looking at the potential early retirement schemes 
have for reducing unemployment, although the unemploy
ment effects and cost estimates ,are highly uncertain, the 
general conclusion must be that of the schemes considered 
general early retirement would have the greatest impact on 
unemployment in the medium-term. However; it may not 
be cost-effective relative to selective schemes, it would re
quire substantial financial resources at the expense of other 
priorities (including, for example, increasing the . level of 
retirement pensions), and it could act as a constraint on 
national output in the longer term because it would in 
practice be irreversible. Schemes designed to respond 
flexibly to changing economic conditions (such as the JRS 
or schemes focussed on particular. groups) offer a better 
alternative.

Early retirement schemes in Europe
Federal Republic of Germany. All men and women can retire 
at_63 on a slightly reduced pension, provided they meet the 
insurance contribution requirements. In addition severely 

handicapped workers or those incapable of work can retire 
at 62; and people continuously unemployed for over a year 
can retire at 60.
Sweden. All men and women can retire at 60 on a reduced 
pension. Also people aged between 60 and 65 who have been 
fairly continuously employed are entitled to a part pension if 
they transfer to part-time work. However, this was intended 
to lessen the individual’s problems of transition from work to 
retirement rather than to alleviate unemployment.
France. In 1976 full retirement pension at 60 became avail
able to employed manual workers whose work was particu
larly heavy or unsocial, provided they had made sufficient 
insurance contributions. In 1977 all workers over 60 who 
were willing to retire completely became entitled to an 
allowance greater than the normal retirement pension 
payable from 65.
Belgium. The normal retirement age is 64 for men and 60 for 
women, but they may retire up to five years earlier on a 
reduced pension. In addition workers aged 60 and over 
who have not reached retirement age and are dismissed for 
economic reasons are entitled to an allowance. Also 
employed men aged 60 and over and women aged 55 and 
over were from 1976 entitled to retire on an allowance; 
and the employer is obliged to replace the worker, directly 
or indirectly, by an unemployed worker aged under 30.
Italy. The normal retirement age is 60 for men and 55 for 
women, but there is provision for payment of allowances 
corresponding to retirement pensions for men aged 57 
and over and women aged 53 and over who are dismissed 
from industries undergoing temporary crises. ■

Note: The normal retirement age is 65 unless otherwise specified'.
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A future for company manpower planning
by

John Fyfe, economic adviser. Manpower Services Commission

MANPOWER PLANNING at company level often 
tends to be concerned with finding a numerical state
ment about the firm’s own labour requirements at a given 

moment or over a period of time. Such a simplistic view 
may stem in part from generalisations that are often made 
by labour market observers about the demand, supply and 
use of labour as an economic resource. This is not only true 
at company level but at the macro-level where assumptions 
are also made about the links between economic variables 
in demand management equations and their expected 
impact on employment.

But a company manpower planning process which itself 
seeks only to arrive at a numerical expression of an excess 
or shortfall in capacity, based on estimates of labour supply 
which might be available to meet demand, also relies 
heavily on a host of built-in assumptions; Moreover it 
leaves vital questions unanswered about the nature of 
certain links between business objectives and labour 
requirements (Chart 1). Without questioning or even 
investigating these, the manpower planning process in 
companies simply becomes a forecasting exercise relying 
heavily upon estimates of current and future production 
targets.

Central source

For a number of reasons people are increasingly being 
regarded more as a central resource in company thinking 
when commercial decisions are being made. This movement 
is partly tied up with some of the requirements under 
recent legislation and partly with the change in the role and 
nature of collective bargaining and in particular with its 
extension of interest outside the direct area of wage
determination. Specific factors contributing to a growing 
interest in manpower planning include developments in 
employees’ participation in management, increasing man
power costs, and not least, a growing awareness on the part 
of management of the fundamental differences between 
labour as a resource and other resources deployed in the 
production process; Management now has to give more 
attention to the way in which people might in practical 
terms play a more central part in their organisation’s activi
ties. It can be argued, therefore, that manpower planning in 
companies should move on from the “numbers game” to 
become a more complete process nearer the heart of all 
decisions taken within them.

Such a shift would mean that manpower planning would 
have to cover the following:

® identifying where and when imbalances exist 

between the demand and supply of different labour 
inputs within a firm and the external labour market

0 any restrictions or rigidities in the operation of the 
firm’s internal labour market that give rise to the 
imbalances and how and where they occur

0 identifying a positive range of mechanisms that can 
be set in motion in the company to alleviate imbalances

The more companies move towards this diagnostic 
approach in remedying their own imbalances, the less will 
be the call on public resources to do the job for them; This 
in turn will have a positive effect oh the efficiency with which 
public resources are allocated since they are under pres
stires which cannot always be readily assessed according to 
any well defined set of economic criteria.

Another good reason for developing in this direction is 
the growing need to try to minimise, for social and economic 
reasons, the unacceptable paradox of labour shortages 
coexisting with relatively high unemployment levels.

Chart 2 outlines some of the possible causes behind 
imbalances within the firm and the adjustment mechanisms 
that may be available to companies for taking corrective 
action. Often the range of possibilities is not fully explored 
by management nor are the choices available raised with 
employees and unions. Very often a full review of the 
internal options is required before a firm concentrates upon 
the removal of external constraints over which it may have 
less influence.

There are many adjustments open to a company seeking 
to minimise internal imbalances in the labour force. 
Adjusting the demand for labour could include:

changing the pattern of working
introducing overtime
training hew recruits
training existing workers
sub-contracting work
cutting production
altering timing, scale and pattern of recruitment 
altering retirement policy 
adjusting pay structure

The supply of labour could also be affected by : 
influencing labour mobility, between plants and 
locations, (transport and housing, facilities for

transfers)
influencing mobility in conjunction with other firms 
adjusting training programmes within the company 
varying hiring practices
employee participation in recruitment
making better use of public agencies and trade unions
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Chart 1

There is some evidence that, in the past, management 
has taken a narrow view in the selection of the adjustments 
that Can be made within the company to correct imbalances, 
aid has been over-eager to turn to the government or 
public agencies to correct them as a first rather than a last 
resort*.  In many cases these imbalances become firmly 
entrenched and even accepted features of the company’s 
operation because the employer has hot given sufficient 
effort to remedying the situation from Within; One reason 
often cited is the lack of trade union cooperation with any 
redevelopment proposals. Yet it is often the case that 
management has not taken the initiative in raising the issues 
directly with the trade unions involved. Instead of arriving 
at positive options based on fact they are being eliminated 
at an early stage because of unfounded fears on manage
ment’s part.

A review of manpower management must take account 
of the economic conditions prevailing on the firm arid on 
the country especially if it is argued that manpower planning 
is to have wider economic implications beyond the narrow 
confines of the company. In reviewing the demand, supply, 
and use of labour within a company in order to make an 
assessment of future requirements there is a ca.se to be made 
for greater provision by companies for future needs out 
of current expenditure. Bottlenecks and problems are often 
caused because too short a time scale is being operated, 
usually because of financial and commercial constraints. 
In these circumstances, very often, short-term decisions may 
not be economic in the longer-term, if account is taken of all 

the manpower costs associated with the hiring, firing, 
training, retraining, and mobility implications behind the 
adjustment process. As companies move into a healthier 
economic climate longer-term planning becomes increas
ingly relevant. As the economy picks up and product 
markets improve firms should perhaps be giving more 
thought to investment from current revenue on its own 
future manpower resources.

One adjustment worth consideration in this context is the 
introduction and build-up within firms of employment 
stabilisation reserves. These reserves could be provided for 
out of funds from profit-sharing schemes. They could be 
reserved for conversion into actual expenditure during a 
recession or in short-term crises within the company. Part 
of the funds might be used outside of the firm itself through 
the creation of a national employment stabilisation reserve. 
There are several variations which might be considered for 
the introduction of such schemes, at different levels, but in 
principle they would all be directed towards taking a longer- 
term view towards the planning and implementation of 
adjustment processes within the labour market. Although 
such schemes are not the main concern in this article, 
questions about the funding of longer-term manpower 
policies both within and outside the company are highly 
relevant to the diagnostic approach towards manpower 
planning discussed in this article.

* See forthcoming publication by MSC on an investigation carried 
out by Prof L. C. Hunter on Labpur Shortages in West Central 
Scotland.
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Demand adjustments
Changes in pattern of working

Overtime
New recruit & training

Existing labour & training
Direct recruits trained

Sub-contract
Cut production
Delay orders

Change production ideas/ methods/markets
Adjust nature’ of labour recruitment
Adjust retension/retirement policies

Upgrade workers
Internal transfers

Pay structure changes, (etc.)

Possible restrictions/rigidities
Age structure in local labour market

High outward migration
Low relative wages
Inadequate training

Inappropriate training -
General rise in demand for labour,

particular occupation, etc.
Transport system

Mobility rigidities/factors
Working conditions

Social objections/unattractiveness
of work

Housing problem/infrastructure

Supply adjustments
Influence labour mobility

(transport, housing, transfers)
between plants/location

Influence mobility from other firms
Adjust training programmes/

courses within firms
Adjust hiring practises

Influence through participation
Better use of MSC services

IMBALANCES

| CAUSES
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Time off for 

trade union 

duties and 

activities

by Michael Mellish, 

Advisory, Conciliation.

and

Arbitration Service

THE ADVISORY, Conciliation and Arbitration Service’s 
Code of Practice on Time off for trade union duties and 
activities was approved by Parliament on November 28 

and 29, 1977 and comes into operation on April 1, when 
sections 57 and 58 of the Employment Protection Act will 
be brought into effect. This is the third of the Service’s 
Codes of Practice.

It is widely recognised that the matters dealt with in this 
Code are among the most important for trade union 
organisation in the whole Act. There are over 11 million 
trade union members in Great Britain and perhaps as many 
as 300,000 of these act as lay officials for their unions. Time 
off work for union duties and activities is a matter of concern 
to a large number of people and it has an immediate 
significance for the conduct of industrial relations at the 
place of work. This concern was reflected in the number and 
detail of the comments received on the Service’s consulta
tive document.

The comments on the consultative document revealed 
very different views about time off provisions in the draft 
Code and the Act. Some suggested these provisions would 
involve enterprises in considerable and unnecessary extra 
costs; they would tend to disturb existing industrial rela
tions procedures and machinery for organising training; and 
generally create trouble. Others saw the same provisions 
differently. They felt these provisions went some way to 
according a proper recognition to the role and importance

of lay officials in workplace industrial relations and to 
meeting the training needs of officials. They saw them as 
encouraging the active participation of members in their 
unions, and facilitating the use of procedure for avoiding 
and resolving disputes.

The different views expressed about the consultative 
document were not irreconcilable. There was a broad 
acceptance of the undesirability of disturbing current good 
practice where time off arrangements are working to the 
satisfaction of management and unions. It was generally 
accepted that time off should operate within the existing 
procedures for recognising unions at the place of work and 
for handling grievances and disputes.

Trade union duties and activities
The time off provisions of the Employment Protection 

Act are concerned with first, the duties and industrial rela
tions training of trade union lay officials and, second, the 
participation of members in their trade union activities. 
Reasonable paid time off should be permitted an official for 
the execution of duties concerned with industrial relations 
between his or her employer and any associated employer 
and their employees. Reasonable time off, not necessarily 
with pay, should be permitted members to allow them to 
take part in certain of their union’s activities.

Union activities under section 58 include activities under-
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taken as a representative of the union and so the different 
responsibilities of a shop steward or similar lay official 
might fall under the heading of duties concerned with in
dustrial relations or of activities as a representative of his or 
her union. The distinction is not unimportant because if 
these responsibilities are “duties” concerned with industrial 
relations they will come under section 57 which provides for 
paid time off; but if they are “activities” they will come 
under section 58 where the time off provided for is riot 
necessarily paid time off.

Important role
Lay officials such as shop stewards often have both an 

important role in the industrial relations of their company 
or workplace and an important representative function on 
their unions’ policy-making bodies like branch, district, 
regional or executive councils or committees. They also 
supply a high proportion of delegates to conferences or 
meetings which unions hold nationally and locally to 
determine courses of action or to assess members’ feelings. 
They also often have important responsibilities to recruit 
and maintain union membership at the place of work. In 
recent years a number of major unions have sought to 
enhance their own internal democracy by devolving 
authority to make decisions and by ensuring local repre
sentation in national Or regional policy bodies. This has 
involved giving lay officials like shop stewards extra 
responsibilities within the union organisation in addition 
to their functions at their places of work. The union policy
making bodies on which lay officials may be represented 
often have industrial relations as Well as purely organisa
tional functions for the union and as a result the bodies may 
have varying degrees of direct relevance to different com
panies and employers.

The distinction between an official’s union duties arid 
activities may not always be incontrovertible or clear-cut 
and it is unlikely to be perceived in a similar way in all 
establishments. The Code gives guidance on what constitutes 
union duties concerned with industrial relations and gives 
examples of the most general arid important of these: duties. 
They cover those relating to an official’s role in agreed pro
cedures or Customary arrangements for handling industrial 
relations. Union duties are limited to officials with a role in 
industrial relations procedures but for these officials they 
may include meetings or other forms of communication 
with the appropriate level of management, with other 
officials and full time officers of their unions, With Outside 
official bodies handling industrial relations matters relevant 
to their companies, and with members whom officials 
represent.

No time limits
The Act does not lay down minimum or maximum time 

limits for duties dr activities, arid so the Code cannot. 
There was no strong support for even suggesting limits in 
the Code as it was recognised that any general time limits 
Would not reflect the wide variety of local circumstances 
rind would need to be interpreted and supplemented locally. 
But some employers and unions might see advantages in 
'^reements which lay down specific time allowances for 

their own circumstances, and such agreements already 
exist. These either specify so much leave for particular 
union office-holders, for example for members of a union’s 
national executive committee, Or they assign a fixed amount 
of time to union officials which will be the total allowed 
them to complete all their union duties arid activities.

Training
The Act provides that reasonable paid time off for training 

shall be allowed to Officials with duties concerned with in
dustrial relations. This training is to be relevant to the 
carrying out of an official’s duties and approved by the 
TUC or by the official’s own union.

It is generally recognised that union officials often need 
training because of the importance of their responsibilities, 
and yet, in comparison with some other European countries, 
training of lay official's in Britain is not highly developed. 
Unions are currently trying to meet this need by expanding 
the provision they make for training, and, in some cases, 
the provision they make for residential courses. (And, as the 
CIR report on industrial relations training indicated, em
ployers also organise many of the courses arranged for lay 
officials.) The TUC has announced ambitious plans to 
expand the training it provides and it aims to organise this 
training more systematically, on the basis of a series of 
modules. It has been receiving Government financial 
assistance to help it provide union training.

As with union duties and activities the Gode does not 
attempt to impose maximum or minimum time limits for 
training which might introduce a new rigidity into arrange
ments. But it does make a distinction between basic and 
further training with the former being undertaken as soon 
as possible after election or appointment. Further training, 
it is recommended, should be undertaken when an official 
has special responsibilities or there are changed circum
stances affecting his or het representative role. This dis
tinction broadly accords with current practice where train
ing is either of a basic kind for new and inexperienced 
officials or of a more specialised or advanced kind for 
officials with greater or more specialised! responsibilities.

On this last point the Health and Safety Commission 
have published as a consultative document their own Code 
for the training of safety representatives. This is very 
similar in design and wording to the training section of the 
ACAS Code except that additional and separate provision 
is made for training in the technical and legal aspects of 
safety and the safety policies of an official’s employer.

Trade union activities of members
Section 58 obliges employers to permit reasonable time 

off work (not necessarily with pay) for the union activities 
of ordinary members as well as officials. While it is upon 
section 58 (as well as section 57) that the Code gives 
guidance other relevant sections of the Act freed to be 
borne in mind. Sections 53 to 56 of the Act support the 
right of an employee to be or seek to be a member of an 
independent trade union and to take part in its activities at 
the appropriate time*.

* The appropriate time here is defined as outside working hours or, 
by agreement with the employer, within working hours.
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The Code points out that active participation in union 
affairs outsi.de the workplace may pose special difficulties 
for some workers, for example some married women, 
because of their domestic commitments, while other diffi
culties of communication with fellow members may arise 
for members who work unsocial shifts or work in scattered 
or isolated locations. Employers are recommended to take 
account of these difficulties when agreeing; the arrangements 
for union activities at the workplace.

But the Code also points to the exigencies Of safety, 
production and service for which the employer is ultimately 
responsible and it recoinmends that unions take account of 
these. ’• , - •

The Code recommends that time off should be allowed 
to members within working hours for such purposes as 
voting in union elections. Oh the question of meetings 
during working time the Code says that occasions arise 
when it is reasonable for union members to seek such meet
ings because of the urgency of the matter to be discussed or 
in cases where they would not adversely affect production 
or services. It adds that where such meetings involve a large 
proportion of the employees at a workplace there should be 
agreement on a time which minimises the effect on produc
tion or services, for example towards the end of a shift or 
working week or just before or after a meal break. There 
should also be agreement about leaving at work such a 
number of members as is essential for safety or operational 
reasons.

Conditions and facilities relating to time off
The Act requires the Code to give guidance which may 

be used in determining what are the reasonable conditions 
which should be applied when officials and members are 
permitted to take time off work for their union duties or 
activities.

The Code’s guidance on union meetings has already 
been mentioned. But other points of guidance under this 
heading are also worth noting. The Code says that unions 
should inform management when new officials are appointed 
or elected and officials should inform the appropriate level 
of management as far in advance as is reasonable about the 
time off sought. It says that management arid unions 
should seek to agree any necessary arrangements for cover
ing the work of those absent on union duties or activities. 
Management, for its part, should provide physical facilities 
(for instance access to a telephone and the use of office 
facilities) as well as time off, to enable officials to conduct 
their union duties efficiently. It should also ensure that all 
levels of management are acquainted with time off agree
ments and arrangements. Both management and unions are 
recommended to weigh the Urgency of the matter for which 
time off is sought against the seriousness of the operational 
problems caused by release being granted when they decide 
about the possible postponement Of a union duty or 
activity.

Industrial action
The Code gives particular guidance on the circumstances 

in which a trade union official should be able to take paid 
time off for duties connected with industrial action. Section 

58 seeks similar practical guidance on the questions Of 
whether and the Circumstances in which a trade union 
member is to be permitted to take time Off for activities 
connected with industrial action; But the Act excludes from 
consideration for time off any activities which themselves 
consist of industrial action

This question of the relationship between the new time 
off provisions and the organising or taking of industrial 
action occupied much of the concern of Parliament in the 
Committee debates on these clauses of the Employment 
Protection Bill But it figured much less prominently in the 
comments on and criticisms Of the Consultative Document 
on the Code. This may be because the Act ultimately 
excluded from consideration for time off those activities 
which themselves consist of the fairing of any form of 
industrial action for any purpose. Also it was readily 
appreciated by most employers and unions that some 
suggestions, for example a purported distinction between 
union meetings according to whether the motion before 
them was to oppose or support industrial action, were 
entirely impracticable. Again, there was no enthusiasm for 
the suggestion that the law should distinguish between 
the position of shop stewards and their members when both 
were taking part in the same industrial action. Another 
distinction suggested was one between strikes and other 
forms of industrial action but this was criticised by both 
employers and unions.

Minimise industrial action
The Code is therefore mainly concerned to advise against 

conduct which could precipitate industrial action, and in 
favour of arrangements which minimise the likelihood of 
industrial action. It says that time off facilities should be 
used to help prevent unnecessary industrial action and that 
arrangements for time off should not be unilaterally altered 
when relationships are strained. Time Off facilities are 
usually accorded officials when the latter, while not partici
pating in, or necessarily approving of, the unofficial action 
of some of their constituents, nevertheless negotiate on 
their behalf, The Code says this should continue Again, 
employees may be affected by an outside dispute, for 
example that of a supplier, and union officials and members 
may need to get the agreement of management, the Code 
says, to time off for an emergency meeting.

The importance of agreements
Some of the concepts introduced by the Act and the Code 

are new and their impact will vary according to the current 
practice in different establishments and the diverse circum
stances of Unions, employers and ordinary members; The 
Code seeks to amplify the new statutory provisions without 
introducing new rigidities. Employers and unions will need 
to review their arrangements in light of the Act arid the 
Code but a central recommendation of the Code is that 
time off arrangements should operate on the basis of agree
ments. While! the Code may be used in any tribunal pro
ceedings, the Service’s aim in producing the Code has been 
to convince parties, where they need such convincing, that 
it is better to deal with time off by agreements which reflect 
the needs Of their own situations. ■
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The foreseeable future
the new development programme for employing disabled people

by the Editor

BAST YEAR THERE were more than half a million registered disabled people of working age of whom about 75,000 
(14 per cent) were without jobs. However this is not the full picture, since many disabled people choose not to register 
often because they feel they ate being labelled without deriving any benefit from it, or because they themselves do not regard’ 

their disability as requiring any special treatment. On the best available estimates, it is likely that there are twice as many 
disabled people of working age than the numbers who are registered.

Responsibility for all employment and training services 
and policies for disabled people became the province of the 
Manpower Services Commission (MSC) in July 1976,. Those 
responsibilities cover specialised resettlement, rehabilita
tion, and training services, financial support for sheltered 
employment, and policy on the quota scheme. Soon after the 
transfer of those responsibilities from the Department of 
Employment, the Commission decided to draw up a 
development programme for its services for disabled people 
which resulted in the publication last month of a five to 
10 year strategy designed to help create more employment 
opportunities for disabled people, and to give them the 
extra support they may need in order to take advantage of 
ail employment opportunities. The strategy is contained in a 
document entitled Developing Employment arid Training 
Services for Disabled People, and it reaffirms the MSC’s 
commitment to providing and improving specialised services 
to help disabled people choose, train for, get and keep worth
while jobs. The Commission makes clear that it is, to some 
extent “thinking aloud” about future policy alternatives in 
the document, and is not seeking to give the final answers 
to fundamental policy questions.

Changed pattern

Since 1950, the pattern of disability amongst registered 
disabled people has changed. This is due in part to fewer 
war disabled and the reduced incidence of infectious dis
eases as medicine has advanced. Offsetting these have been 
increasing numbers of people injured in traffic accidents, in
creasing numbers of people with age-related disabilities 
such as arthritis, rheumatism and heart disease, and in
creasing numbers of people with mental disabilities.

In devising its strategy the MSC has recognised the great 
danger that if unemployment levels generally remain high 
this will lead to increased polarisation of the labour force. 
Those most able to compete for jobs will get them and those 
less able to do so, such as the disabled people will be faced 
with increasingly long spells of unemployment. Important 
objectives therefore in the coming years for the Commission’s 
future strategy must be to help as far as possible to reduce 
the high rate of unemployment among disabled people and 
reverse the present trend for increasing numbers of disabled 
people to become long-term unemployed. Set against this 
background will be the continuing pressure on the MSC 
from the various lobbies—Members of Parliament, dis- 

bled people’s organisations and not forgetting the EEC 

Commission, which has a growing involvement in this area 
—to improve services for disabled people.

MSC’s responsibilities
With the MSC’s involvement in services for the working 

population as a whole, it is also clear that future develop
ments dyer the next five to 10 years must take account of its 
responsibilities not only to disabled people but also to other 
groups of workers who are likely to face the same kind of 
problems in finding and keeping jobs. These include the 
young, older workers, racial minorities and those with 
special employment needs. Policies for one group must 
have what the MSC term's “a coherent relationship” with 
those designed to help these other groups. They need not be 
mutually exclusive in any case. Many handicapped 
youngsters, for example, should benefit from the new long 
term Youth Opportunities Programme, launched at the 
end of last month (See News and notes) both by being able to 
participate alongside other young people on an equal foot
ing, and through the expansion and development of special 
rehabilitation courses for handicapped young people.

Nevertheless judgements will have to be made. The Com
mission will have to face the question of how much of the 
available resources should be channelled towards disabled 
jobseekers and other disadvantaged groups and how much 
they must concentrate on meeting general employment and 
training needs of other job seekers in an effective way. This 
is an element that the future strategy has had to consider 
particularly, since like other parts of the public sector the 
MSC is likely to be operating for the foreseeable future 
within strict spending constraints. The main proposals for 
the strategy have been devised with improved efficiency and 
cost-benefit very much in mind.

Use of resources
A central element of the strategy aimed at a better, more 

efficient use of resources is the proposed development of the 
existing Disablement Resettlement Service. In its publica
tion the MSC points but that there is a degree of underlying 
conflict in the role of the Disablement Resettlement Officer 
(DRO). On the one hand he has responsibilities for remind
ing employers of their quota obligations, which has the 
implied threat of legal action against uncooperative em
ployers, and on the other hand the need to seek voluntary 
cooperation from employers to increase job opportunities 

people in the North and will take an additional 60 from 
within a daily travelling distance from their homes. There 
are at present 26 ERCs throughout the country and the 
MSC is considering the possibility of setting up “mini- 
ERCs” each with about 30 places, to extend the rehabilita
tion service to those people who live beyond the daily 
travelling distance of an existing centre.

Two schemes
To help resettle disabled people, the DRO has the help of 

two schemes introduced last year—one a scheme of capital 
grants for adaptations to premises or equipment to make 
employing severely disabled people easier and the other a 
job introduction scheme—under which a contribution can 
be made to the employer’s costs of employing a disabled 
person for a trial period of up to six weeks. At the moment 
this scheme is on a one year experimental basis, but if it 
proves successful it may become a permanent feature.

The fares-to-work scheme for severely disabled people is 
already in the process of revision in the light of Government 
decisions to introduce mobility allowances for disabled 
people and to phase out the invalid trike,.

Another central feature of the MSC’s services for 
disabled people, and one which figures highly in the strategy 
for the next decade are the Employment Rehabilitation 
Centres (ERCs). Two new centres will be opened—the first 
in Preston later this year and the other in London around
1980. The Preston ERC will offer residential places to 140 

Ambitious programme
The programme as a whole is an ambitious one and one 

which has been welcomed by Employment Ministers and the 
National Advisory Council, but a great deal still depends on 
the willingness of the country’s employers to develop good 
employment policies for disabled people within the scope 
of their normal manpower policies, to recognise their 
undoubted talents by giving them full and fair considera
tion for all vacancies, and to make full use of the services 
which are being provided and increased. ■

Employment Rehabilitation Research Centre
The Commission sees a key part of its development of the 

resettlement service will be played by the Employment 
Rehabilitation Research Centre set up in 1976 to evaluate 
existing methods and procedures at ERCs, and to devise 
Ways of improving and developing them. Main areas for 
research include the relative effectiveness of different 
rehabilitation methods, and the capacity of clients with 
different types of disability, or other special employment 
handicap, to benefit from ERC services. The results Will be 
available in the next three to five years.

The Commission also plans to develop new provision 
under the Training Opportunities Scheme (TOPS) which 
provides most Of the training at present for disabled people 
who need to be taught skills. The Commission will be sur
veying the extent of the gaps in the training needs of dis
abled people particularly young disabled people and over 
the next 10 years will be carrying out a programme of 
research and experimental training courses. In addition, it 
will increase disabled people’s access to all existing train
ing facilities by reviewing entry standard and giving wider 
publicity to the services available. The Commission also 
intends to increase the number of places on offer under the 
individual “training with employer” arrangements.

There are of course disabled people who will never be 
likely to work in normal conditions and for whom sheltered 
workshops are the only Way in which they can be employed. 
Part of the MSC’s plan is to secure more work for sheltered 
workshops by improving their priority access to public 
sector contracts for goods and services, and the prices at 
which they obtain them, and by re-equipping workshops 
where necessary, to take on new work. It will also seek to 
improve cooperation between the different organisations 
providing sheltered employment, and make the workshops 
more cost-effective. These improvements should enable the 
Commission to carry out its plans for expanding the 
number of sheltered places available by up to 200 per year.

Next month Employment Gazette talks to 
Geoffrey Gilbertson, chairman of the National Advisory 

Council for the Employment of Disabled People.

for disabled people'. In order to help DROs cope with, 
among other things, the increased demands and difficulties 
that this reorientation of the resettlement service has placed 
upon them, the MSC set up the National DRO Training 
Centre in 1975, and already over half of the DROs have 
been trained there.

With this inherent conflict in the role of the DRO, and 
it is clear that resources could be used more effectively if 
one of these functions were given clear priority. Last year, 
after consulting the National Advisory Council on Employ
ment of Disabled People, the MSC decided to go full steam 
ahead on encouraging employers to develop voluntarily, 
company policies on the employment of disabled people. 
The publication last June by the Commission and the 
National Advisory Council on Employment of Disabled 
People of Positive Policies provided a guide to help em
ployers set about this, and DROs have embarked on an 
extensive series1 of visits to employers in the public aS well 
as the private sector to get discussions going. Over the 
next few years, DROs will spend far more of their time 
talking to employers about developing company policies 
and practices on employment of disabled people, and 
attempt to persude employers to make full use of the grants 
and aids available to make it a great deal easier. It is clear 
that the MSC hopes that a new emphasis on the active 
approach to creating vacancies for disabled people will 
result in the setting of company attitudes which will in the 
long run prove to be seif-perpetuating.

In order to evaluate the effectiveness of this approach to 
employers compared with that of the statutory quota 
scheme the Commission will set up a series of surveys and 
research. The research will not only evaluate the success or 
failure of the new approach, but will also seek employers’ 
attitudes towards the quota basis for the review of the quota 
scheme which the Commission is planning at the end of 
1979.
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The Work Experience Programme

by Roger Lasko, Office of Manpower Services Commission

SINCE THE Work Experience Programme (WEP) was 
introduced by the Manpower Services Commission 
(MSC) in September 1976, over 40,000 young people have 

benefited and the Programme has made a major contribu
tion to the Commission’s task of alleviating youth un
employment in Great Britain. WEP ended as a separate 
programme at the beginning of 1978 and continues, with 
the same objectives and criteria, as one of the work ex
perience schemes within the MSC’s new programme of 
youth opportunities. This article is an account of the way 
WEP operated up to the end of 1977: described here is 
an analysis of the places that have been offered under the 
programme and the characteristics of young people who 
have participated in WEP schemes. Also included are the 
preliminary results of a follow-up survey of trainees who 
have participated in WEP schemes, the full analysis of 
which will appear in a later article.

The basic objective of WEP is to provide unemployed 
young people aged between 16 and 18 years with a chance 
to gain first hand experience of working life especially the 
various skills and disciplines required. All recruitment of 
unemployed young people for schemes is through the local 
offices of the (Careers Service or the Employment Service 
Agency (ESA) but the employer running the scheme has the 
final say in who is accepted. WEP schemes are designed by 
employers, in co-operation with MSC, to provide planned 
and varied work experience at a place of work. Most last for 
26 weeks (52 weeks is the maximum period allowed). A 
scheme is approved only if it will not disrupt normal re
cruitment and training programmes for regular employment 
and all schemes have to be acceptable to the local trade 
unions or employees concerned. WEP trainees currently 
receive an allowance of £18 per week which is not liable for 
income tax and National Insurance contributions. The 
allowance is paid by the employer who is reimbursed by the 
MSC; employers do not receive any additional payment for 
running a WEP scheme. Total expenditure on WEP (in
cluding allowancesand administration costs) up to December 
31, 1977 was £8.9 miffion.

Places available
Table 1 shows the details of the total number of places 

available on WEP schemes at the end of 1977 and the flow 
of new places in each quarter since the programme began. 
There were over 44,000 places on WEP schemes by the 
end of 1977, well in excess of the target of 30,000 set at the 
start of the Programme.

The distribution of places by industry appears broadly 
to have mirrored the normal paths of entry to employment 
by young people. By the end of 1977, some 61 per cent of 
WEP places were in the service sector, 26 per cent in the 
manufacturing industries and 13 per cent in other industries.

The most recent equivalent figures for the industry of the 
first employer of young people (from the Young People 
Survey^) are 54 per cent service sector, 32 per cent manu
facturing and 14 per cent other industries. The distributive 
trades have been particularly important to the Programme 
since this one industry has provided 26.5 per cent of all 
places. The relative importance of the service sector, dis
tribution in particular, reflects the structure of firms initially 
approached, where a single agreement at head office level 
often generated schemes for hundreds of places in branches 
and sub-offices over the whole country.

The most striking change up to the end of 1977 in the 
types of employers offering WEP places has been the grow
ing importance of small employers. When the Programme 
was launched, marketing activities were concentrated par
ticularly on large employers, who could be expected to offer 
schemes with large numbers of places. As the programme 
has progressed, WEP has increasingly attracted support 
from smaller employers: the smallest employers, (that is 
with up to 20 employees) provided only six per cent of 
places in 1976; but by the last quarter of 1977, some 39 per 
cent of places on new schemes came from such employers, 
accounting for about 16 per cent of all places available at the 
end of 1977. Indeed, in the last quarter of 1977, over 70 per 
cent of the new places came from firms with less than 500 
employees; such firms provided 56 per cent of all places 
available.

WEP places have been provided mainly by private com
panies (nearly 80 per cent at the end of 1977) and their 
share of places tended to rise as the Programme has pro
gressed. Local authorities too, have been important to 
the scheme, though after providing 14 per cent and then 
19 per cent of places on new schemes in the first two quarters 
of the Programme, their proportion of new places had fallen 
to six per cent in the last quarter of 1977.

Many WEP schemes, especially those offering more than 
three or four places, are run by large employers whose 
operations are carried out in more than one plant or 
branch; the average number of places on WEP schemes at 
the end of 1977 was 3-5 but because many schemes covered 
more than one plant or branch, there was on average 2-3 
WEP places in each of the separate establishments at which 
WEP schemes were on offer. Schemes offering more than 
five or six places in one establishment are very much the

* A follow-up survey of 1,000 young people who had joined WEP 
schemes in the last quarter of 1976 was undertaken in October 1977 by 
NOP Market Research Limited.

t This was one of the surveys undertaken for the MSC working party 
on young people and work. It was carried out in November 1976 and 
covered a random national sample of 3,00016-19 year olds. This survey 
and the 3 other surveys carried out for the working party; is described 
in “Young People and Work”, Employment Gazette December 1977.
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Table 1 Places on WEP schemes

1976 
Q4

6,615

(»)

(•>)

(£)

Manufacturing
Distributive trades 
Other services 
Other industries 
Not stated

Private company 
Local authority 
Nationalised industry 
Others 
Not stated

77-8
1+0

3-2
3-6
1-4

60
80

12-3
7-2

220 
37-6
6-8

25-4
32-9
29-2
11-9
0-6

Up to 20 employees 
21-100 employees 
101-500 employees 
501-1,000 employees 
1,001-5,000 employees 
5,000+ employees 
Not stated

per cent of places by 
type of employer

per cent of places by 
size of employer 
(total number of 
employees)

^Tmade available bn new schemes in each period 

per cent of places by 
industry

1977 1977
QI Q2

8,743

25-1 
20-3 
40-5 
110

3- 1

65-9 
18-9

6- 2
7- 9 
1-1

16-2 
110 
13-6

8- 2
22- 7
23- 8

4- 5

6,624

26- 6 
29-6 
33-5 
100
0-3

83-6 
7-4 
0-8 
82 

0

27- 5
16- 8 
180

7-5 
11-5
17- 7 
0-9

(d) per cent of places by 1-5 places
' size of scheme (num- 6-10 places 

her of places per 11-20 places 
scheme) 21—30 places

31-1'00 places 
101-500 places

1'8-0 34-6 493
1'2-2 14-7 13-1

9-3 15-0 11-5
9-2 50 7-1

22-9 13-9 17-1
28-4 16:8 1-9

1977 
Q3

9,984

24-6 
27-8 
35-9 
11-7

0

81-3 
9-8
I- 9 
6-9

0

31-8 
17-8 
16-7 

9-8 
14-3

9-4 
0:1

54-4 
11-5
II- 3 
4-3 
90 
9-5

1977 
Q4

Total places avail 
able at end 1977

9,712 44,351

26:1 26-0
26-6 26-5
31-3 34-3
16-0 12-7

0 0-5

85-2 78-2
6-1 11-3
2-4 2-8
6-3 7-3

0 0-4

38-9 25-7
20-9 16-0
13-4 14-7
70 8:3
9-1 15-0

1'0-4 17-6
0-2 2-7

65-7 46-0
11-0 12-8

6-4 10-9
5-1 6-7
7-7 13-1
4-2 10-5

1\I,clinfhrmat'araa“oDen end°d”rso tharwl^dne garoupeof'yo“ngSpeopleS has completed the course of training, the places are available for more young people. Schemes therefore 
2. WEP schemes are ®P*";?. nded ,"^5’ LWthe MSC dr by employers. In practice, most schemes do continue and the schemes agreed at the start of the Programme will now be well 
“toXIr th°rd^generationof y ™ng People. Only about 1,650 places have been “lost” through schemes being terminated, and many of these places were incorporated, for reason? of 

efficiency, into other schemes operated by th^ employer. operation can, with the agreement of MSC, be amended, As a result of such amendments, over 4,000 new places on
f°r the between the total number of places available at the end of 1977 and

the sum of places on new schemes in each quarter;. e

exception qnd represent fairly large groupings of WEP 
trainees in one place. The growing importance of small 
employers; operating in just one establishment, has meant 
that although the number of places per scheme has steadily 
fallen over the Programme, the number of places per 
establishment has not fallen so sharply. For example, 
schemes approved at the start of the Programme offered on 
average just under eight places but only about three places 
per establishment; new schemes approved in the last quarter 
of 1977 offered an average of just over two places and the 
number of places per establishment was only a little less.

By the end of 1977, the occupancy ratej on WEP schemes 
was about 84 per cent. It is unlikely on a Programme such 
as WEP that 100 per cent occupancy could be achieved— 
if only because there will always be young people who do 
not stay for the whole length of their scheme and there will 
be a delay before the vacancies are filled. Indeed, the follow
up survey of WEP trainees shows that 50 per cent left 
schemes early (usually because they had a job to go to). An 
occupancy rate of well over 80 per cent contrasts with the 
position earlier in the Programme: at the end of 1976 the 
occupancy rate was about 50 per cent and by June 1977 was 
still only about 65 per cent. It was probably inevitable that 
in the early parts of the Programme, when a relatively small 
number of places were spread thinly around the country, 
there would have been problems in matching unemployed 
young people with the WEP places available in their 
locality. This problem has largely been overcome now that 
many more places have been made available, enabling the 
requirements of unemployed young people to be more 
closely matched.

Young people joining schemes
Table 2 sets out the characteristics of the young people 

who had joined WEP schemes up to the end of 1977 and also 
shows how these characteristics changed over the life of the 
Programme. At the end of 1977, over 34,000 young people 
were actually on schemes and a further 13,500 had been 
through the Programme': the follow-up survey shows that the 
average length of stay on a WEP scheme is about 20 weeks.

Rather more females than males have joined WEP 
schemes. This was particularly pronounced in the first few 
months of the Programme (65 per cent females, 35 per cent 
males), probably because the first schemes available were 
largely with retailing firms, but the proportion of females and 
males quickly settled down to about 55 per cent : 45 per cent. 
Although the Programme is open to young unemployed 
people aged between 16 and 18 years, 90 per cent joining 
schemes have been aged 16 or 17 and WEP has very largely 
been taken up within a year Of leaving school. The relative 
proportions of 16 and 17 year olds entering schemes have 
fluctuated but this is largely accounted for by the time since 
the last schobl-leaving period (Easter and Summer in 
England and Wales, plus in Scotland, Christmas). So, for 
example; the proportion of 17 year blds joining schemes Was 
at its highest in the first quarter of 1977 because this quarter

t Occupancy rates are calculated by dividing the number of young 
people notified as being on WEP at one date by the number of places 
notified as being available one month earlier: this is to allow for a 
delay of one or two weeks between a young person joining a scheme 
and notification being received, and a delay of a similar period between 
a scheme being approved; being set up to take people and Careers 
Service/ESA being notified of the vacancies.
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1977 
Q2

1976 
Q4

Table 2 Characteristics of young people joining WEP

Number joining in each quarter

(a) Per cent by sex Male
Female

(b) Per cent by age 16 years
17 years
18 years 
Not stated

(c) Per cent by highest No qualifications
educational qualifi CSE
cations ‘O’ Level

‘A’ Level
Other e.g. RSA, City
Not stated

(d) Per cent by job since Did not have a job
leaving full-time
Education

Did have a job

(e) Per cent by weeks U,p to 4 weeks
unemployed before 5-8 weeks
joining WEP 9-13 weeks 

14-26 weeks 
27-52 weeks 
Over 52 weeks 
Not stated

1977 
QI

2,761 4,800 8/713

350 45-3 46-3
65:0 54-7 53-7

570 47-7 73-9
30-5 40-1 20-7
12-2 120 5-2
0-3 0-2 0-3

24:5 33-6 47-5
39-6 33-2 32-9
29-1 27-8 16-8

3-4 2-2 10
Guilds 3-2 3-0 1-5

0-2 0-2 0-2

64-5 57-4 78-2
35-5 42-6 21-8

17-4 21-2 63-3
9-7 12-7 10:1

10-5 110 5-7
50-8 224 8-1

7-1 26-2 9-6
1-8 2-5 1-7
2-7 4-3 1-6

1977 
Q3

1977 
Q4

Total; All young 
people joining WEP 
up to end 1977

14,704 16,593 47,571

43-9 43-4 43-8
56-0 56-4 56-1

77-7 630 67-6
17-7 28:8 25 1
4-4 7-8 6-9
0:2 0-4 1 0-3

27-5 28:1 31-8
44-8 37-8 38-7
230 28-2 24-5
2:0 3-5 2-4
2-3 2-4 2-3
0:3 0-1 0-2

83-9 68-4 73-6
16-1 31 -6 26-4

36-8 22-1 33-8
31-2 10-4 170
20-3 1'8:1 15-4
7-2 41-7 23-4
1-6 3-9 6-7
6-9 1-7 1-5
1-9 2-2 2-2

Note: information on the characteristics of young people joining WEP schemes comes from the application form which is filled in at Careers Offices or ESA offices.

was (with the exception of Scotland) the furthest away 
from the last school-leaving period. Over the life of the 
Programme, the proportion of 18-year-olds has tended to 
fall: from about 13 per cent in 1976 fourth quarter to about 
eight per cent a year later.

No educational qualifications

Young people entering WEP schemes tend to have 
done rather worse at school than school leavers generally: 
32 per cent of young people entering WEP schemes had left 
school without any educational qualifications; the com
parable figures for all school leavers is about 18 per cent 
(this figure relates to the 1975/76 school year). It is not 
possible to compare directly the level of educational 
qualifications of those entering WEP with those for school 
leavers because the figures for GCE ‘O’ level and CSE 
passes are compiled on different bases. However, a much 
smaller proportion of young people entering WEP have 
‘A’ levels and in general they fare less well at CSE and ‘O’ 
level examinations than other school leavers. There is only 
limited information about the educational qualifications of 
young people currently unemployed but the young unem
ployed covered by the Unemployed Survey § were less well 
qualified than those who entered WEP schemes;

The educational qualifications of those entering WEP 
have fluctuated over the life of the Programme and in the 
second quarter of 1977 almost half (47-5 per Cent) the 
young people joining schemes had left school without 
gaming any qualifications. This is not altogether surprising 
because it was in this quarter that the highest proportion 
of Easter school-leavers entered WEP schemes: Easter
leavers typically have fewer qualifications then Summer
leavers.

About one-quarter of entrants had worked at some time 
before joining WEP schemes but this proportion varied 
from over 40 per cent in the first quarter of 1.977 to 16 per 
cent in the third quarter of 1977. Again, this may be 
seasonal, reflecting the length of time since leaving school. 
Where young people had worked before WEP, they were 
largely in manual occupations. The reasons given for 
leaving the last job before joining WEP (in most cases 
where young people had worked before WEP, it was their 
only job) divided roughly equally into voluntary and 
involuntary. About a tenth of those who worked before 
WEP said their last job was an apprenticeship or was one 
involving formal training: a pattern confirmed by the 
follow-up survey.

The length of unemployment before joining WEP is the 
period since leaving full-time education or, where people 
have worked!, since leaving the last job, and may include 
some unregistered unemployment. Just over 50 per cent of 
entrants had been unemployed for up to eight weeks before 
joining WEP but it should be noted that about eight per cent, 
ie almost 4,000, had been unemployed for over six months. 
The proportion unemployed up to eight weeks rose sharply 
between the last quarter of 1976 and the third quarter of 
1977; it fell back again in the last quarter of 1977 though 
was still rather higher than the 1976 Q4 level. Over the 
Programme as a whole, the duration of unemployment of 
those who had worked before WEP has been markedly 
shorter than for those who had not worked, except in the 
second quarter Of 1977: some 63 per cent of entrants in 
that quarter had been unemployed for no more than a

§ Another of the surveys undertaken for the MSC working party on 
young people at work. It was carried out in January 1977 and covered 
55.0 unemployed 16-18 year Olds registered with ten unemployment 
benefit offices. Again, see “Young People and Work”, Employment 
Gazette, December 1977 for a full description. 
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month—-a much higher proportion than in any other 
auarter; and whereas the proportion who had been un
employed. for no more than four weeks was 40 per cent for 
those who had previously worked, it was about 70 per cent 
for those without previous employment. That such a large 
proportion of entrants to WEP in the second quarter of 
1977 had been unemployed for a relatively short time 
presumably reflects Careers Service perceptions of the 
labour market for Easter school leavers (whose educational 
qualifications, as noted earlier, were very poor) and implies 
that careers officers were advising young people with little 
chance of getting a job to go Onto WEP rather than face 
lengthy periods of unemployment.

In the main, the age, educational and employment 
characteristics of males and females entering WEP schemes 
do not differ greatly. There is however a tendency for the 
males to be younger and to have poorer educational quali
fications. Of those young people who had worked prior to 
WEP, m'ore females than males Were in clerical jobs.

WEP and regional unemployment
The distribution of the numbers of unemployed young 

people, WEP places mid WEP trainees between the eight 
WEP administrative areas is compared in table 3. (Both 
the July and the January analyses of distribution of un
employed young people have drawbacks for comparative 
purposes : Christmas school leaving in Scotland exaggerates 
that area’s share of January youth unemployment; by the 
same token, the comparative share of July youth unemploy
ment in England and Wales will be exaggerated.)

Compared with the number of young unemployed, WEP 
has been particularly successful in the South West and in 
Wales: these areas each had about six or seven per cent of 
total youth unemployment blit had about 12 per cent of 
WEP places and 12 or 13 per cent of young people bn WEP. 
The numbers of WEP trainees in all areas were, not 
surprisingly, determined largely by the numbers of WEP 
places available but between July and December 1977, the 
area distribution of both places and trainees moved rather 
closer to the area distribution of youth unemployment.

Young people not placed
Information collected during the first six months of 

the Programme showed that the rate of rejections was 
running at a high level. There were aS many rejections as 
acceptances (though many young people refused for one 
scheme were taken on to another one) So, an analysis 
was made by the MSC of 1,000 young people rejected, 
mainly to see whether there was any sign that employers 
were “Creaming” the most able of the young people sent to 
them. The Characteristics of this sample were compared 
with those of young people being accepted onto schemes 
over the same period of time. The results of this comparison 
showed little evidence of creaming, although those rejected 
tended to have been unemployed for longer and had 
marginally worse educational qualifications. It seems likely 
that the main reason why young people were not placed oh 
WEP schemes is that many employers interviewed more 
than one applicant for each available place so that some 
must inevitably have been rejected.

Employment after WEP
A follow-up survey has been carried out of young people 

who had joined WEP schemes in the last' quartet of 1976 
and who had left their schemes by summer 1977. These 
young people were among the earliest recruits to the 
Programme so their experience may well be different from 
those who joined WEP later.

The first findings from this survey show that 84 per cent 
of the sample had worked at some time since leaving WEP 
(compared with 35 per cent who had worked at any time 
before WEP) and that 72 per cent were in full-time employ
ment at the time of the interview. Over 60 per cent went 
immediately from their WEP scheme into a job and a 
majority (62 per cent) of these got a job with the employer 
running the WEP scheme. Among those young people who 
were not taken on by the WEP employer but who got a job 
with another employer, WEP was felt by most to have 
been an important factor in getting the job, mainly because 
they were able to offer experience; they also said that WEP 
helped them in doing the job. The full findings of this survey 
Will be reported in a later article.

Percentage distribution between WEP Areas

Notes: 1. The figures for youth unemployment cover young people aged under 18 who were registered as unemployed with either the Careers Service or the ESA.
2. The boundaries of the DE regions are not exactly coterminuous with those of the WEP Areas and figures in rows A(l) and B(i) have not been adjusted to take ithKjnto account. 

While these differences should hot have a significant effect, it should be noted that, for example, the proportion of the young unemployed attributed to the War South west 
Area is a slight understatement as it covers a slightly larger area than the DE South West Region.

Table 3 WEP and regional unemployment

Scotland Wales Northern Yorkshire &
Humberside

North 
West

Midlands London & 
South East

South 
West

(A) July 1977 (I) Unemployed aged
Under 118 at July 14, 
1977 = 312704 12-1 6-0 9-5 1'0-0 16-6 17-2 22:2 6-3

(ii) Places on WEP
schemes at Juily 116, 
1977 = 23,742 12-6 12-7 8-5 8-2 14-6 1'2-7 18-1 12-5

(iii) Young people oh
WEP schemes at July 
16, 1977 = 4:4,268 13-6 13-8 9-5 7-4 157 1'2-6 13-4 14-0

(B) December 1:977/ (i) Unemployed aged
January 11978 under 18. at January 13, 

1978= 134,847 200 6-7 8-8 8:2 16-5 13-9 19-2 6-7
(ii) Places on WEP schemes

at December 31, 1977 
= 44,351 13-3 11-7 7-9 9-3 17-4 12:6 1.5-4 12-4

(iii) Young people on
WEP schemes at Dec
ember 31, 1977 = 
34,221 13-4 13-5 80 9 3 17-6 14-2 12-0 12-0
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World employment

European labour review

THIS ARTICLE REVIEWS the economic and labour situation in seven European countries in 1977 and also describes 
recent social legislation of interest to readers of the Employment Gazette. While the figures and percentages for each 
individual country are correct, no exact comparisons should be drawn as each country uses its own methods to calculate 

inflation, wage rises and unemployment.

AUSTRIA
All salary and wage earners have enjoyed real increases 

in earning power for a number of years and did so in 1977 
when the rate of inflation averaged 5-8 per cent and earnings 
increases averaged 8-3 per cent. Productivity increased by 
2-8 per cent during the year.

Unemployment is not yet a comparable problem, although 
the forecast of an increase from the 1977 average of 1-8 
per cent to three per cent in 1978 is viewed with serious 
concern. The two percentlevel at the beginning of 1977 fell to 
1-5 per cent by the summer but was again approaching two 
per cent towards the end of the year. The total number of 
people at work at the end of last year was 2,766,270 of 
whom 196,000 were foreign workers. The comparable 
figures for the end of 1976 were 2,678,000 and 174,000 
respectively.

Changes in social security and holiday provisions were 
also introduced during 1977. These comprised: an increase 
in the minimum level of earnings below which no social 
security contributions need be paid by the employee (up 
about £50 per month from January 1, 1977 with a further 
five per cent raising of the level from January 1, 1978); 
increases in the maximum levels of contributions to health, 
accident and pension funds; levelling out of contribution 
rates and benefits between white and blue collar workers, 
and increased holiday entitlements (24 days after two years, 
30 days after 20 years).

Total trade union membership, which stood at 1,604,668 
(60 per cent of the workforce) at the beginning of 1977, 
increased slightly during the year but no final figures are yet 
available.

FRANCE
During 1977 the cost of living rose about 9-5 per cent, 

which was slightly down on the previous year, while wages 
increased by just under 12 per cent.

After rising steadily each month from 930,000in December 
1976 the seasonally adjusted unemployment figures reached 
a peak of 1,216,000 in August and then fell by 14 per cent 
up to the end of the year: the actual figures of unemployed 
reached a peak of 1,205,000 (5-5 per cent of the active 
population) in October 1977 but the normal pattern of a 
further rise in November was then reversed. At the end of 
December 1977, the actual numbers unemployed were still 
10-4 per cent up on the previous December.

In 1977 the number entering the employment market for 
the first time was estimated at 600,000-650,000. The number 
of persons due to retire from employment during the year 
was about 250,000 so at least 350,000 new jobs were needed 
merely to prevent unemployment from increasing.

Unemployed persons under 25 became eligible for 
admission to training courses at government training 
centres, subsidised centres or employers’ establishments. 
These courses alternate training witli work experience and 
are, aimed mainly at upgrading existing skills without 
necessarily leading to the acquisition of skilled status. 
Employers are eligible for a subsidy in respect, of any course 
lasting six months or more, but are under no obligation to 
continue to employ the worker at the end of the course.

The average number of days per month lost through 
industrial disputes in the first IQ months of 1977 was 
202,700—a drop of 50 per cent on the monthly average for 
1976 of 337,900. One feature which possibly contributed to 
relative industrial relations stability was the widespread 
sense of job insecurity. The average number of days per 
month for which short-time working benefit was payable 
was 761,100—over 30 per cent above the 1976 average— 
while the number of redundancies authorised in the course 
of the year reached 300,000 against 212,000 in 1976.

New social legislation provided that any worker aged 60 
could opt for “pre-retirement” terms on an index-linked 70 
per cent of final salary until he reached pensionable age at 
65. There was also an extension to the provisions about 
maternity leave whereby either parent can now take up to 
two years’ unpaid leave to look after the children.

ITALY
Over the period November 1976 to November 1.977 the 

cost of living increased by 15-8 per pent, while average 
earnings rose by 23 per cent. Somewhat greater security 
of employment was indicated by the fact that the hours of 
short-time working and lay-off for which compensation was 
paid in the first 10 months of 1977 fell by 21 per cent as 
compared with the same period of the previous year.

A new series of labour force statistics replaced those pre
viously published and gave a truer picture of the employ
ment situation. The new series for the latest available month 
(October 1977) show that, as against a labour force of 
21,559,000 and 19,961,000 economically active persons, a 
total of 1,598,000 (eight per cent of the labour; force) were 
unemployed and in search of jobs; of these 1,211,000 
were aged between 14 and 29, and 728,000 had taken active 
steps to find work during the previous month.

At the beginning of June the government introduced a 
decree intended temporarily to alleviate the high level of 
youth unemployment; this provided for subsidies to 
employers to encourage temporary job creation or training 
for unemployed people up to the age of 29. A total of 
1-06 billion lire was set aside for the years 1977-80. By 
August, when the first phase of the scheme had closed, 
647,000 applications had been received from youngsters. 
By the end of the year, the Inter-Ministerial Committee for 
Planning and Economy had approved proposals by central 
and regional administrations to take on about 58,000 
youngsters; private industry had offered about 1,300 places'.

The only major social legislation during the year was a 
law providing for equal treatment of men and women in 
employment. It prohibited sex discrimination in such 
matters as access to employment, pay, grading, promotion 
and retirement; it also enabled some statutory maternity 
leave tb be taken by the father instead of the mother, and 
provided for survivors’ pensions for widowers under the 
same conditions as for widows.

NETHERLANDS
The net effect of the 1977 wage round was an increase of 

about eight per cent, representing a real wage increase of 
between one and two per Cent, Minimum wages Were in
creased on January 1,4978 by 51 per cent (in fine with 
inflation) to approximately £100 per week and the govern
ment has also increased the subsidy it pays to the employers 
of workers on the minimum wage;

Unemployment, seasonally corrected, rose from five per 
cent in January 1977 tb a peak of 5-7 per cent in August, 
but then fell slowly towards the end of the year to 5-3 per 
cent. The fall in unemployment is not easy to explain as the 
number occupied on anti-cyclical job creation projects in 
1977 in fact fell in comparison with the previous year— 
down from 15,519 to 9,408.

Applications for permission to make redundancies con
tinued at much the same level throughout the year, but con
cern about the existing high level of unemployment and 
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fears for the future dominated the industrial relations 
climate. For example, they have already led to a change in 
union policies on shorter working hours and part-time jobs, 
Which are being seriously studied, along with early retire
ment;

Also of relevance tb the unemployment problem Was the 
government’s intention to press ahead with the Bill on in
vestment subsidies to encourage j ob creation which promises 
massive investment aid tb companies which can show that 
their investment wifi lead to new jobs. The government’s 
aim is to reduce unemployment from the present level of 
210,000 to arouhd 150,000.

During the whole of 1977 the average number of days lost 
due to industrial disputes was under 100 working days per 
1,000 employees, which is low by the standards Of other 
countries in Western Europe;

NORWAY
The government sought to maintain incomes and to 

restrain rises in prices and costs by securing the agreement 
of trade unions, employers and farmers to stage II (the 
second year) of a two-year incomes policy settlement which 
was made ini April 1976. The settlement—which applied to 
the private, public and agricultural sectors—was to be re- 
negotiable in April 1977 in the fight of the general economic 
situation. In return for a governmental contribution con
sisting of tax concessions, increased social benefits and 
temporary food subsidies, the 1976 settlement provided for 
an average increase in real income of three per cent (except 
for farmers, who were to have more), and for prices to 
increase by not more than 9-2 per cent. The actual increases 
which occurred were 3-9 per cent and 9-1 per cent respec
tively.

The government’s contribution to the 1977 settlement 
consisted of more tax concessions, increased pensions and 
the continuation of temporary food subsidies. There was to 
be an average increase of 2-5 per cent in real purchasing 
power and price increases were to be limited tb about 
eight per cent (a six month price freeze was imposed from 
April to October).

The continuation of certain government measures in 
1977 and the introduction of some new ones enabled un
employment to be kept at an even lower level than in 
previous years; The average monthly rate was 1-05 per cent 
of the labour force, compared with 1-3 per cent in 1975 and
1976.

In spite of the boost which was given to the economy by 
oil production, government support Was needed in some 
branches of industry. Special measures were taken to 
help shipbuilding, Wood-processing, chipboard, iron, steel 
and ferro-alloy industries. A spokesman for the Ministry of 
Industry gave an indication of the extent of the support 
when he said in December—when there were just over 
19,000 people unemployed—that about 100,000 people who 
were employed in industry (between a third and a quarter of 
the total number employed) were employed -in firms which
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were facing economic hardship. Without state aid to indus
try, he said, there would have been between 60,000 and 
70,000 people out of work.

A new Work Environment Act came into force on July 1,
1977. It was extended by Royal Decree to apply to North 
Sea oil operations. The Act placed the main responsibility 
for its implementation—and for the creation of a good, safe 
working environment—on the employer, but one of its 
principal objects was to ensure that workers should be able 
to participate in and influence the formation of their work
ing environment. It provided for the appointment of safety 
representatives at workplaces and of working environment 
committees in larger enterprises.

There was no other major labour legislation during the 
year, but a new sick pay scheme will be introduced from 
July 1, 1978. It will ensure that all wage-earners will receive 
full pay during illness from the first day of absence from 
work instead of sickness benefit which at present may not 
exceed 90 per cent of net income.

PORTUGAL
The government imposed a ceiling of 15 per cent on 

wage increases for the year 1977 in expectation that the in
flation rate would fall to about that amount. However, the 
figures of the Central Planning Department show that food
stuffs rose by 31 per cent during the 12 months to November
1977. Nevertheless,: most wage settlements were made 
around the 15 per cent figure although exceptions were 
allowed in cases where collective contracts had not been re
viewed since the end of 1975. The national minimum wage 
was set at 4,500 escudos monthly, and 3,500 for agricultural 
workers (£59 and £46 respectively).

The figures for unemployment are calculated by a formula 
officially approved by the Ministry of Labour and are based 
on the number registered at their various offices. These 
figures are claimed to represent between 40 per cent and 
45 per cent of actual unemployment. Using this method, 
unemployment was estimated to be around 490,000—or 
just over 15 per cent—throughout 1977. It must be said, 
however, that the survey results, on which is based the view 
that registered unemployment represents only 40 to 45 per 
cent of the actual level, have been widely questioned.

A wide range of labour legislation was enacted during 
the year. A law on union dues liberalised the system 
of collection; agricultural workers were given statutory 
rights to minimum wages for the first time; the grounds on 
which employers can dismiss workers with just cause were 
defined; the right to strike was backed by law, while at the 
same time lock-outs were prohibited; workers were given 
improved rights before labour tribunals; provision was made 
for workers’ committees to be elected at the work place 
during working hours; and the employment of aliens was 
regularised.

SWEDEN
Average wages were estimated to have increased by 9-4 per 

cent in 1977 (including wage drift) but, because the number of 
hours worked declined, the total wage bill was adjudged to 
have risen by 8-4 per cent. Consumer prices increased by 
13-1 per cent between December 1976 and December 1977 
and, although household disposable income was estimated 
to have increased by more than average wages (11-6 per I 
cent against 9-4 per cent), trade unions in both the private 
and public sectors considered that they would be justified 
in claiming compensation for price increases when new 
collective wage agreements were to be made this spring.

The government’s determination to maintain nearly full 
employment was no less rigorous than that of its predecessor. 
By pumping thousands of millions of kronor into ailing 
industry and by allocating more money for selective em
ployment measures than had ever been allocated before, it 
succeeded in keeping the average number of people un
employed during the year down to 75,000 (T8 per cent of 
the labour force). This compares with T6 per cent in 1976 and 
1975, and just under two per cent in 1974. In December 
1977 there were 77,000 people unemployed (16,000 more 
than in December 1976) but 39,400 people (7,900 more than 
in December 1976) were employed on emergency (or refief) 
work schemes and 99,200 (46,700 more than in December 
1976) were undergoing vocational training.

Of the nearly 100,000 people who were being trained, 
39,200 (35,000 more than in December 1976) were being 
trained under the so-called “25 kronor scheme”—a scheme 
under which the government pays 25 kronor (£1 == 8.80 
kronor) an hour to enterprises which train people who would 
otherwise be laid-off or dismissed. The labour force and the 
average number of people in employment increased slightly 
during 1977, by 10,000 to 4-17 million and 4-10 million 
respectively. This was due to 20,000 fewer men and 30,000 
more women in the labour market.

A major piece of legislation which was passed last year 
and is due to come into effect on July 1, 1978 was the Work 1 
Environment Act which is to be supplemented by detailed H
regulations issued by the National Board of Occupational 
Safety and Health. It states the need for employers and 
employees to co-operate in establishing a good working I 
environment and ensuring the safety of workplaces. The 
Act says that work ought to be arranged in such a way that 
the employee himself can influence the way in which he 
works. It also states that safety delegates are to participate 
in the planning of new premises, devices, work processes 
as well as working methods or alterations to existing ones.

A holiday Act which came into force on January 1, 1978 
increased the annual holiday entitlement from four to five 
weeks (excluding public holidays) and permitted the deferring 
of up to one week’s holiday each year until a later year up 
to a maximum of five weeks deferred. ■

Job creation

HISTORICALLY a rapidly expanding labour force has 
been a major contributor to Canada’s high growth rate.

This has usually been accompanied by a comparatively high 
unemployment rate, but more recently a slower than usual 
rate of economic growth has led to a rate in excess of eight 
per cent, with little prospect of an immediate improvement. 
In the last year, for example, the number of jobs has in
creased by 257,000 but the labour force has increased: by 
365,000. The new jobs are concentrated almost entirely in 
white collar, service related activities. Employment in 
agriculture and manufacturing has declined in recent years. 
The increase in the work force is partly due to immigration 
now running at reduced levels, but primarily because of an 
enhanced participation rate. In the years between 196.1 and 
1976 female participation rates rose from 23 to 45 per cent.

The latest figures show that the unemployment in 
January 1978 was 991,000 and the unemployment rate was 
9-5 per cent. The seasonally adjusted rate fell to 8-3 per cent. 
The rate for male adults between 25 and 55 is 5 per cent and 
between 15 and 24 is 15-8 per cent. By province, Newfound
land has the highest of 16 per cent, with Alberta the lowest 
at 4-2 per cent.

High level
With unemployment in Canada at this high level, the Fed

eral Government, in the autumn of 1976, initiated a five-year 
employment strategy designed to help keep unemployment 
down and allow the government to reduce unemployment 
progressively over the next few years in a way con
sistent with the removal of wage and price controls- In 
introducing these programmes, the Federal Cabinet 
emphasised that long term productive investment was the 
main source of job Creation. It has however, recently further 
recognised the extent of the problem by increasing its con
tribution to job creation programmes by $250 million.

The major target areas for training are among the youth, 
and among the native minorities'. Training is very much a 
current topic’ of discussion, which is complicated by the 
Federal-Provincial structure of Canada. Education is a 
provincial responsibility, but discussions are taking place 
between the various governments to better co-ordinate and 
cover the training and restraining needs. The Minister of 
Employment spoke some three weeks ago about the lack of 
skilled personnel in the labour force. In the past, Canada had 
relied heavily on immigration, and one contributory cause 
for the high level of youth unemployment is that the quali
fications and skills do riot meet the requirements of the 
labour market.

There are three broad thrusts within the strategy itself. 
The first is a comprehensive job creation programme, the

in Canada

second consists of youth employment and employability 
measures to ease the transition from school to work, arid 
the third is a group of selective, preventive measures to 
reduce the loss of jobs and hasten a return to employ
ment.

The essence of the strategy is to get public work done arid 
public benefits produced by people whose energies and 
talents are temporarily surplus to private sector needs.

Job creation programmes
In the present financial year some $458 million will be 

spent oh job creation. Legislation is currently before the 
Canadian House of Commons to establish a programme of 
employment tax credits to employers who hire people 
additional to normal staff needs. The programme will last 
for two years with an annual cost of $100 million, arid with a 
target to produce some 50,000 new jobs in the first year. The 
programme should begin by March 31. The tax credit will 
Vary according to the unemployment in the particular 
region. The credit will be $2 per employment hour in the 
four Atlantic Provinces and in the Gaspe region of Quebec, 
and smaller amounts in other parts of Canada. The new 
jobs must be full-time, be additional to normal require
ments, and must involve the recruitment of personnel who 
have been unemployed for eight weeks or more.

The largest single element of the comprehensive job 
creation programme is the $250 million, year-round, 
Canada Works programme intended to generate jobs for 
some 50,000-55,000 participants. The disbursement of 
funds for Canada Works is made on a constituency basis to 
reflect the relative severity of the unemployment situation in 
all parts of the country. The amount allocated depends on 
the degree of unemployment^ and ensures that most of the 
funds are directed to areas of highest unemployment.

New jobs
Projects considered for funding must create new jobs that 

match the skills of the locally unemployed and are over 
arid above those that would normally exist in the community. 
The jobs created must also provide worthwhile services or 
facilities to the community that do not duplicate or compete 
with existing services and must demonstrate that they can 
be completed in the proposed time frame and not create an 
ongoing dependancy after funding ceases, hi addition, the 
projects must be of a non-profit making nature.

Any established organisation, partnership or corpora
tion may submit applications which are sent for review and 
comments to the local member of parliament, the pro
vincial government and a Ministerial Advisory Board before
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being submitted to the Minister who makes the final 
approval based on the recommendations received.

investment in the Canada Works programme will be 
adjusted to changing circumstances from year to year but 
the programme will always operate on the basis that its role 
is to provide employment only when the private sector 
cannot.

The year-round programme is accompanied by a new 
programme designed to supply jobs for about 21,000 extra 
students during the summer. This programme, Young 
Canada Works has many of the same basic features as the 
year-round programme. Some $30 million is allocated 
largely to high unemployment areas. Project applications are 
received by Ministerial Advisory Boards and are designed to 
last up to 14 weeks sponsored by community organisations, 
including the private sector. The range of potential projects 
is the same as the year-round programme, but is oriented to 
the interests and aspirations of young Canadians. The 
emphasis is not so much on “doing your own thing” but on 
doing something of solid community value—such as fire 
prevention or environmental improvement. In addition, 
jobs are intended to relate to the students’ career plans and 
be of a nature that will make future entry into the labour 
market easier.

Summer Job Corps
The third new job creation element is the Summer Job 

Corps which is funded at a level of $10 million. This pro
gramme provides employment for students in activities related 
to Federal Government priorities. Projects are sponsored by 
federal departments and agencies. Students work on such 
projects as cleaning up rivers. For the most part, the work is 
out-of-doors. None of it is within federal departments them
selves. Students work in a structured environment under 
trained leaders, in any one of a dozen priority areas.

In addition to these new programmes, the government has 
increased funding for the Local Employment Assistance 
Programme (LEAP) which was developed in 1972 designed 
for people who find it most difficult to obtain employment. 
These people include those who suffer from physical and 
mental handicaps, those who five in an area that is isolated 
from the economic mainstream and those who have seem
ingly insurmountable social problems affecting their ability 
to obtain or hold jobs. Because the programme is aimed at 
small target groups, applications for funds are not solicited 
from the general public as they are in other job creation pro
grammes. Instead, LEAP officials in all provinces and 
territories identify groups that could use LEAP monies 
effectively and work with them to develop proposals.

A further programme which will continue as part of the 
job creation component of the employment strategy is the

Summer Student Employment mid Activities Programme a 
a cost of about $25 million. This programme consists of eight 
Federal departments operating some, 15 individual pro
grammes. The programme consists of two main elements__
regular Ongoing departmental programmes and the job 
creation element of the Summer Jobs Corps and the Young 
Canada Works programme.

Youth employment and employability
The second main thrust in the employment strategy is 

directed as much to the employability of youth in the 
private sector as the first is directed towards creating 
employment. On-Campus Canada Manpower Centres will 
assist students and graduates to obtain summer work, 
permanent positions, or better knowledge of the labour 
market.

Two components
Job Experience training has two components—the summer 

component which provides potential secondary school drop
outs with nine weeks Of exposure to work in the months 
June to August. This programme operates in co-operation 
with Chambers of Commerce, Boards of Trade and other 
community groups, and the winter component which is 
aimed at recent secondary school leavers who are likely to 
have extreme difficulty getting and keeping jobs without 
special help. They are provided with nine weeks of work 
experience with participating employers between October 
and June. The Federal Government share salary costs up to 
50 per cent to a maximum of $600 for each student. The plan 
will cost an estimated $3-9 million in 1977/78 reaching 3,750 
young people.

Preventive employment measures
The third major element of the employment strategy is 

the development of new and the strengthening of established 
preventive measures.

The existing Canada Manpower Training Programme will 
be continued and increased to provide more opportunities 
for Canadian workers including youth, women, and native 
minorities for better-paid, steadier more satisfying employ
ment.

The Canada Manpower Consultative Service wifi be 
expanded! This service offers management and labour 
the opportunity to solve jointly, problems caused by new 
technology and other change. When an industrial slow
down, plant closure, technological change, high turnover, 
or other factors threaten to disrupt workers, the Consulta
tive Service offers assistance in the form of technical advice, 
professional advice, and financial incentives. ■
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Improving jobs and work organisation

Current research being sponsored by the Department of Employment 
by G. C White, Work Research Unit

THE ACTIVITIES of the Department of Employment’s
Work Research Unit in promoting discussion about 

work organisation and advising on improvements have been 
described in a previous article1. These activities are under
pinned by a programme of research into problems that 
have been thrown up in the course of dealing with real-life 
industrial problems, commissioned either directly or through 
the agency of the Medical Research Council and carried out 
by people with a wide range of professional expertise and 
skills.

The origins of one of the programmes and its purpose 
have been described elsewhere2 and the Individual projects 
have been listed in Research 1976-773, published by the 
Department and the Manpower Services Commission.

The area with which the research is concerned is not easy 
to define because problems of real life do not come tailor- 
made to a particular subject area or professional discipline. 
It borders on the more extensively researched areas of 
occupational health and safety and industrial relations, 
foeusing on individual well-being and the effectiveness of 
organisations.

Individual well-being
The well-being of individuals at work is affected by the 

way work is organised and the tasks and roles incorporated 
into jobs. The effects of poorly designed jobs on physical 
health and safely as well as bn quality and quantity of out
put is comparatively well documented, and preventive 
measures are known although they are not always put into 
practice. The importance of designing jobs to fit other 
human attributes is less well appreciated and less easily 
demonstrated unequivocally. People are remarkably adapt
able and the consequences of bad job design are not all 
reflected directly in the price of the product but are some
times borne! by individual employees or by society at large.

Mental stress, sick absence, low morale and unwillingness 
to work under certain conditions have a multitude of causes 
and it is not easy to quantify the contribution made by 
aspects of job design to these features of working fife; There 
have been a number of attempts to improve job design and 
to measure the effects of the changes. Some of the British 
experiments have been described in previous issues of the 
Employment Gazette*.  It is not easy for a busy manager to 
learn from these alone what might be useful for his own 
company, what types of change might be Considered, Or 
how to go about tackling the problems that might arise.

Some of the projects sponsored by the Department form 
a programme initiated by the Tripartite Steering Group on 
Job Satisfaction. This programme focuses on operational 

and practical aspects of job design changes and the measure
ment of their effects on individual satisfaction from work and 
on organisational features, for instance output, quality and 
general effectiveness in coping with internal and external 
pressures. In each of the projects, which are taking place in 
a variety of industrial and commercial organisations (for 
example, a hospital, garage servicing, footwear manufacture 
and electronic assembly), the research teams are:

(1) describing the process of change, why it started, how it 
is managed by people in the organisation, what organisa
tion is needed to make decisions, implement and monitor 
the changes. In the course of the project, they are assessing 
the conditions necessary for success, the resources needed 
by the organisation.
(2) assessing the effects of changes on people’s feelings 
about their jobs, their behaviour and on the organisations 
output and operating methods.
The researchers are involved as observers but also to some 

degree initiators of the process, particularly at the early 
stages, of deciding what changes to make where, providing 
information about the problems people experience but may 
not always voice, and helping to set up project teams to 
implement the changes. By including trades union repre
sentatives and employees in the planning and implementa
tion processes, opportunities are extended for people to, 
have more say in how their own job is organised. In all the 
projects, there is concern with the effects of changes on 
individuals, providing for differences in needs and scope 
for using different abilities,; In other respects, each project 
has unique features. One is concerned with a new factory; 
another with sales staff in retail stores; a third with the 
relationship between individual satisfaction with work and 
forms of co-ownership in the enterprise.

Other aspects
Although the focus of each project has been on job 

design, other aspects Of the organisation have been in
volved, including the pay structure, and other employment 
conditions, and training and selection Of staff. The time 
scale of changes is proving to be lengthier than originally 
envisaged, a great deal of effort going into educational and 
consultative meetings of staff in the organisation before 
decisions are reached. The understanding and committed 
support of top management is of crucial importance. The 
process of change and its satisfactory management has been 
as important a feature of the projects as the actual content 
of changes, perhaps not surprising in the light of previous 
experience of introducing job enlargement. In some com
panies, this has been done almost as a recipe without much
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attention to the need or desire for this sort of change and 
with consequent disappointment and- disillusionment when 
there were no positive results.

Most of the projects in this programme are due to be 
completed during the next 18 months although two have 
already finished and some information has been published.

Effects of work on individuals
Some kinds of work are thought to have undesirable con

sequences for workers. So, in one investigation, assembly 
and other jobs in the same factory are being compared to 
see which produces a high incidence of dissatisfaction, social 
problems or symptoms of ill-health and what can be done 
in practice to reduce these effects. Stress at work is the 
subject of a number of other projects which are being 
carried out by researchers through the Medical Research 
Council. Particular attention is being paid to the relation
ship between feelings of stress and physical symptoms and 
illness and also the evidence for the relative influence on 
stress of attributes of the organisation, the task and the in
dividual. The relationship between work and non-work 
aspects of fife is also the subject of one project to which 
workers in nine different organisations are contributing 
information about their experience. The possible effects of a 
domestic row on an airline pilot’s job performance is an 
extreme example—and it can work the other way. Know
ledge of the effects of work and career on an individual’s 
general fife style, family, leisure, health, will increase our 
understanding of these relationships and help to influence 
satisfactory employment policies and practices in industrial 
firms and the community at large, as will another study of 
pressures experienced by women in low level industrial tasks.

Diagnostic techniques
There is considerable demand for techniques and methods 

of diagnosing complex industrial problems and of describing 
situations so that they can be compared with others. It is 
sometimes difficult for a personnel manager to decide 
whether he ought to be worried or pleased with informa
tion about levels of absence of staff. How does it compare 
with that of other organisations? What does it mean? 
What can be done to reduce it? At what cost? Techniques 
for measuring these and other aspects of the organisational 
climate, work behaviour and attitudes are being developed.

Employee participation
The use of group feedback techniques and problem 

solving groups as a method of improving employee rela
tions and of coping with problems is being evaluated. 
Psychological aspects of industrial relations, conflict 
resolution and negotiating are being investigated with a 
view to providing training principles and material for 
management and union representatives. These projects aim 
to provide useful methods for improving communications 
and solving problems that occur in organisations and pro
viding opportunities for people to have some personal 
influence on matters concerning their jobs,

Effects of physical environment
A number of different shift patterns are to be found in 

industry. Some of these are better than others in terms of the 
effects on people’s work performance, on their family and 
social fife, and on their health. Interruption of sleep patterns 

MARCH 1978 DEPARTMENT OF EMPLOYMENT GAZETTE 305

caused by changes in shift, performance at work tasks at 
different times of day and night, and the combined effects of 
conditions like vibration, heat and noise have been in
vestigated in projects carried out at Cambridge and cur
rently, Sussex Universities.

The next steps
Some of the results of these projects are being published 

in management and industrial journals. Some will be 
published by the Department as case studies. Techniques 
that are developed will find their way into training seminars 
and workshops of the kind being run by the Work Research 
Unit for managers and trade unionists. It can also be ex- 
pected to affect the ideas and practices of people who are 
concerned with introducing changes and designing work 
systems, in organisations, so that the social and psychological 
as well as technical aspects of the way in which the factory 
production system or the office is organised and operates 
are satisfactorily dealt with.

It is difficult in practice to distinguish fundamental from 
applied research bn operational problems and topics. The 
Department’s special interest and focus is iff the latter areas. 
In giving thought to future needs for research and a strictly 
limited budget, the Tripartite Steering Group on job 
Satisfaction has identified two important areas.

The introduction of materials like plastics and ceramics, 
new technologies like the industrial uses of computers, new 
products like micro-processors, have an impact on people’s 
work whether they are directly involved in their production 
or in the industries in which they are used. In spine cases the 
technical innovation imposes limits on the work organisa
tion, in others it may present greater opportunity for alterna
tive arrangements giving people greater freedom to design 
a work system that better fits their capacities and needs. It 
is intended to explore the possibilities presented and con
straints imposed by new technical developments, to investi
gate the feasibility of planning the human features of the 
Work system as well as the technical, and to pay particular 
attention to the special features of greenfield sites.

The second area is concerned with work needs, and 
expectations of particular groups iff the working popular 
tion, and their implications for the design of work systems. 
Some of the beliefs held about different ethnic minorities, 
disabled and young workers will be examined ib see to what 
extent these are valid and shared by these groups, and what 
consequences they have for the j obs people are expected to do.

In all these projects, the underlying principle is to add 
to bur knowledge about What work people can best be 
asked to do that enhances their well-being and, both 
directly and indirectly, Contributes to the effectiveness of the 
organisation of which they are members.
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The Family Expenditure Survey and annual 
revision of the weights for the 

retail prices indices

THE RETAIL PRICES INDEX (RPI) measures the 
change in the cost of a representative basket of goods 
and services. The composition of this basket—-that is the 

relative importance, dr “weight”, attached to the various 
goods and services it contains—is brought up to date at the 
beginning of each year by reference to the latest available 
results of the Family Expenditure Survey (FES). Data from 
the FES for the year, ending June 197? has been used as a 
basis for calculating the weights of the RPI to be used in
1978. Some broad features of the RPI are described, with 
special reference to the weights. The weights for the General 
Index of retail prices are given below but those for the retail 
prices indices for “pensioner” households wifi be published 
in the April issue of the Employment Gazette

In recent years, it has been the practice to publish the 
FES information used in the reweighting in December or 
January, as soon as it becomes available and when calcula
tion of the RPI weights begins. However, up-to-date 
quarterly FES data is now published in a regular series of 
Employment Gazette articles (the first of which appeared in 
the February issue) and it is now proposed to pubfish the 
FES data used to calculate the weights at the same time as 
the revised weights’ so that the relationship between the 
two can be explained more fully. A fuller account of tire 
FES is given in the article “Family expenditure: a plain 
man’s guide to the family expenditure survey”, in the 
February issue of the Employment Gazette, and an account 
of the construction of the RPI was given in “An Un- 
statistical Reader’s Guide to the RPI’’ which appeared in 
the Employment Gazette for October 1975.

General Index
What most people regard as the RPI and what receives 

most attention when the figures are published is the “General 
Index”. The General Index of Retail Prices covers all house
holds with the exception of (a) “pensioner” households as 
described below and (b) those households in Which the head 
has an income above a certain limit which in the second half 
of 1976 was £135 per week and in the first half of 1977 
£145 per week. This income limit is set so as to exclude 
some three to four per cent of households:. This group and 
the “pensioner” households are excluded because they have 
patterns of expenditure which differ markedly from that of 
the great majority of households (see chart 1).

With these households excluded, the General Index 
covers the expenditure of virtually all households headed 
oy manual workers and most of those headed by salaried 
workers.

The “pensioner” households covered by the special price 
indices are those of limited means, A “pensioner” house
hold is defined as one in which at least three-quarters of the 
total income of the household is derived from national 
insurance retirement and similar pensions, including bene
fits paid in supplement to, or instead of, such pensions. All 
heads of household included, whether men of women, are 
over 60 years of age. The term “national insurance and 
similar pensions” covers, as well as national insurance 
pensions proper, national insurance disablement and war 
disability pensions, and supplementary benefit in conjunc
tion with these disability payments; in a small number of 
Cases it also covers unemployment, sickness and industrial 
injury benefits paid to men and women over retirement age.

On account of age
The intention is to identify income from the state (other 

than occupational pensions) paid to people who have 
ceased to work oil account of age. The fist above does 
not include income received by anyone under 60. 
“Pensioner” households amount to about 11. per cent of 
households.

The form of this definition excludes most households in 
Which there is a retired person in receipt of a sizeable occupa
tional pension in addition to NI retirement dr similar 
pensions; also any household in which there is significant 
earned income. In fact, the number of retired persons (men 
65 and over, women 60 and over, not working) in the 
survey Was 2,863 of Whom only 1,100 were located in 
“pensioner” households as defined for the retail prices 
index, Most of the remainder were part of General Index 
households, some 735, or 12 per cent, of such households 
having a retired head. Of the 809 “pensioner” households 
in the survey, 488 consisted of one person, and 305 of two 
persons, leaving 1.6 larger “pensioner” households;

Although the patterns of expenditure of the “pensioner” 
households differ appreciably from those of the General 
Index households, “pensioner” price indices move fairly 
closely in fine with the General Index. On the base January 
1974 = 100, the values of the one- and two-person “pen
sioner” indices in the fourth quarter of 1977 were 194-2 and 
192-3 respectively. These compare with 190-8 for the General 
Index, exclusive of housing (housing is not included in the 
“pensioner” indices). The difference is 0-5 per cent per 
annum between the average annual rate of increase of the 
one-person “pensioner” index and the General Index 
excluding housing over the period from January 1974.
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Chart 1
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Spending patterns of General Index, Pensioner and High Income households

Year ended June 1977
1 One person pensioner households
2 Two person pensioner households
3 General index households
4 Households with weekly income of head. 

£135 or more in second half of 1976 
£145 or more in first half of 1977.

Fuel, light dnd power Durable household goods

1 2 3 4 5

Food (including meals bought away from home)

Services

NOTE: Percentages are expenditure on commodity or service as a percentage of total household expenditure.

■» gloves, haberdash-

-—-------------------
Commodity or.ervice One- 

person 
pen
sioner 
house
holds

Two- 
person 
pen
sioner 
house
holds

“Gen
eral 
Index**  
house
holds

All 
house
holds 
in 
survey

Standard 
error as 
percen
tage of 
the esti
mated all 
house
holds 
mean

— £ £ £ £ per cent
Housing

payments such as rent or 
rental equivalent,*  rates,
water, insurance of
structure, less receipts 
from (sub-) letting 4-89 4-51 8-38 8-34 0-7

Rental equivalent*  in-
eluded above 0-49 109 3-76 3-73 1-4

Repairs, maintenance and 
decorations 0-16 0-59 1-51 1*49 7*4

Total 504 510 9-89 9*83 1*3

Fuel, light and power
Gas and hire of gas appli-

ances 0-59 0-80 1-05 1*05 1-5
Electricity and hire of elec-

trie appliances 100 1-42 1-99 1*92 0-9
0-56 0-91 0-54 0*54 4*8

Coke 0-18 0-19 0-14 0*14 10-6
Fuel oil, and other fuel and

light 0-16 0-19 0-29 0*30 5-9

Total 2-49 3 51 4-01 3 96 1-0

Food
Bread, rolls, etc 0-40 0-72 0-81 0*78 0-8
Flour 004 on 008 0-08 2*6
Biscuits, cakes, etc 0-37 0-63 0-31 0*78 1-0
Breakfast and other cereals 009 0-14 0-23 0*23 2-2
Beef and veal 0-33 0-93 1-11 1*06 2-0
Mutton and lamb 0-22 0-40 0-47 0-45 2-7
Pork 0-12 0-24 0-40 0-38 2-9
Bacon and ham (uncooked) 0-22 0-44 0-51 0-50 1-4
Ham, cooked (including

canned) 009 0-15 0-17 0*17 1-8
Poultry, other and un-

defined meat 050 103 1-43 1-36 1-0
Fish 0-19 0-44 0-39 0*39 1-6
Fish and chips 006 0-08 0-20 0*18 2*7
Butter 0-22 0-37 0-40 0-39 1-3
Margarine 007 0-16 0-16 0*16 1-9
Lard, cooking fats and

other fat 005 0-11 0-13 0*12 2-5
Milk, fresh 0-54 0-94 1-25 1*21 0-9
Milk, dried, canned; cream,

etc 005 009 0-18 0*17 1*8
Cheese 0-14 0-26 0-35 0-34 1-2
Eggs 0-19 0-34 0-41 0-39 10
Potatoes 0-27 0-53 0-88 0-82 1-2
Other and undefined

vegetables 0-38 0-69 104 0-99 0-9
Fruit 0-33 0-54 0-77 0-76 1-2
Sugar 0-14 0-26 0-26 0-25 1-2
Syrup, honey, jam, marma-

lade, etc 009 0-13 0-10 0*10 1-9
Sweets and chocolates 0-11 0-24 0-45 0-43 1-6
Tea 0-20 0-34 0-28 0*28 1-4
Coffee 009 0-12 0-24 0-23 3*4
Cocoa, drinking chocolate,

other food drinks 002 0-03 0-03 0-03 3-3
Soft drinks 008 0-15 0-34 0-33 1-8
Ice cream 001 0-05 0-12 0-11 2-7
Other food, foods not

defined 0-30 0-55 0-89 0-86 1-5
Meals bought away from

home 0-28 0-21 2-40 2-29 1*9

Total 6-19 11-41 17*29 16-59 0-7

Alcoholic drink
Beer, cider, etc 0-16 082 2*19 200 2*1
Wines, spirits, etc on 0-37 0*94 0-95 2-8
Drinks not defined 001 001 0*32 0-31 5-6

Total 028 1 20 345 3-25 1-8

Tobacco
Cigarettes 0-39 110 2*47 2-23 1-6
Pipe tobacco 004 0-26 0*14 0-14 5-1
Cigars and snuff — 0-02 0-09 009 6-7

Total 0 43 1-38 270 2 46 1-5

Clothing and footwear
Men’s outer clothing 001 0-18 0*86 0-86 4-8
Men’s underclothing and

hosiery 003 0-23 0*37 0-36 3-9
Women’s outer clothing 0-29 0-53 1*55 1-49 3-2
Women’s underclothing

and hosiery 0-20 0-20 0-36 0-35 2-9
Boys clothing __ 001 0-27 0-25 5*6
Girls’ clothing _ 001 0-30 0-27 5-6
Infants’ clothing 001 0-02 0-20 0-18 5*1

ery, etc
Clothing materials and 

making-up charges,
clothing not fully defined

0*08 0-15 0-28 0-27 3*4

0*03 0-03 0-13 0-13 8-8
rootwear 0*20 0-34 108 1-03 2-7

Total 0-85 1-69 5-40 5-16 1-9

Table 1 Average weekly household expenditure grouped by type of household in the year ended June 1977

Commodity or service One- 
person 
pen
sioner 
house
holds

Two- 
person 
pen
sioner 
house
holds

“Gen
eral 
Index**  
house
holds

All 
house
holds 
in 
survey

Standard 
error as 
percen
tage of 
the esti
mated all 
house
holds 
mean

£ £ £ £ per cent
Durable household goods

100 0-93 9-9Furniture 003 0*01
Floor coverings
Soft furnishings and house-

004 0-02 0-41 0-40 12-2

6-4hold textiles
Television, radio and musi-

0-08 0*21 0-49 0-47

cal instruments, includ-
6-0ing repairs

Gas and electric appliances, 
including repairs

0-11 0-11 0-70 0-66

6-80-29 0-18 107 100
Appliances other than gas

0-07 20-5or electric appliances 
China, glass, cutlery, hard

ware, ironmongery, etc 
Insurance of contents of

— 0-12 0-07

0-65 4-20-09 0-17 0-64

0-13 1*6dwelling 004 0-06 0-12

Total 0-68 0 88 4-48 4 30 3-7

Other goods
Leather, travel and sports

goods, jewellery, clocks, 
fancy goods, etc

Books, newspapers, maga
zines and periodicals

0*15 0*10 0-83

1-06

0-81

104

5-6

1*60-40 0-69
Toys, stationery goods, etc 
Medicines and surgical

0-08 0-14 0-59 0-57

0-27

30

5-5goods 
Toilet requisites, cos-

0-14 0-22 0-28

0-68 1-6metics, etc 0-18 0*35 0-71
Optical and photographic 

goods
Matches, soap, cleaning

0-01 0-02 0-25 0-25 6-9

0-46 1-1materials, etc 
Seeds, plants, flowers,

0*27 0*44 0-46

0-29 4-5horticultural goods 0*03 0-24 0-29
Animals and pets 0-12 0*20 0-50 0-46 4-1

Total 1*37 2 39 497 4-82 1-5

Transport and vehicles
Net purchases of motor

vehicles, spares and ac
cessories 0-05 0*12 3-13 2-90 3-1

Maintenance and running 
of motor vehicles 

Purchase and maintenance
0*18 0-67 4-39 4-09 20

of other vehicles and 
boats __ __ 0-20 0-19 15-3

Railway fares 0-03 004 0-43 0-43 4-7
Bus and coach fares 0-16 0-36 088 0-79 2’2
Other travel and transport 0-05 0-07 0-44 0-41 6-8

Total 0*47 1 27 947 8-80 1-7

Services
Postage, telephone, tele-

0-97 0-94 1-3grams 0-31 0-40
Cinema admissions 
Theatres, sporting events,

— — 0-08 0-07 5-7

and other entertainment 
except betting 0*02 0-07 0-47 0-46 3-5

Television licences, tele-
0-88 1-1vision and radio rental 0-49 0-64 0-91

Domestic help, etc 
Hairdressing, beauty treat-

006 0-11 0-18

0-43

0-24

0-42

6-2

2-1ment, etc 0-16 0-30
Footwear and other re-

pairs not allocated else
where 0-05 0-09 0-12 0-12 8-4

Laundry, cleaning and dye-
0-15 0-15 3-3ing 

Educational and training
0*09 0-10

7-5expenses
Medical, dental and nurs-

— — 0-30 0-46

12*4ing fees 
Subscriptions and dona-

0-02 001 0-15 0-15

tions, hotel and holiday
expenses, miscellaneous

2-58 2-70 6-7other services 0*33 0-52

Total 153 2 25 6-34 6 58 3-0

6-30*460-460*030-01

0*866*2068 4631*1219*36
Total, all above 

expenditure

Miscellaneous
Expenditure not assignable 

elsewhere, including 
pocket money for child
ren

Individual and total figures of characteristics and expenditure have been rounded 
independently. The sums of the constituent items may not, therefore, agree exactly 
with the totals shown.

— Nil or negligible.
♦ The weekly equivalent of the adjusted rateable value for owner-occupied and rent- 

free tenures.
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Table 2 Household characteristics by type of house
hold in the year ended June 1977

One- 
person 
“pen
sioner 
house
holds**

Two- 
person 
“pen
sioner 
house
holds**

“Gen
eral 
Index* ’ 
house
holds

“High 
income**  
house
holds

All 
house
holds 
in 
survey

Total number of house
holds 488 305 6,107 314 7,230

Percentage of persons that 
are adults 1000 1000 69-1 63-2 70'5

Percentage of persons that 
are retired 977 96-4 9-7 3-8 14-4

Average number of persons 
per household 
All persons 100 200 2-90 3-41 2-76
Males 0-14 0'97 1-44 1-76 1-35
Females 0-86 103 1-46 1-65 1-41
Adults 100 200 200 2-16 1-94
Children __ 0-90 1-26 0-81
Persons working 002 003 1-50 1-63 1-34
Persons not working 0-98 1-97 1-40 1-78 1-42
Men 65 and over, women 
60 and over 0-98 1-93 0-28 0-13 0-40
Others — 004 112 165 1’02

Average age of head of house
hold 74 72 48 46 50

Percentage distribution of 
households by type of 
housing tenure 
Rented unfurnished 81-8 73-4 41-2 50 43'8

Local authority 59-9 54-4 32-4 2-5 33-9
Other 21-9 190 8-8 2-5 9-9

Rented furnished 2'5 0-3 3-7 1-6 3-4
Rent-free 1-4 20 2'5 io 2-3
Owner-occupied 14-3 24'3 52-6 92-4 50-5

In process of purchase 0-8 1-3 30-8 68-8 29-1
Owned outright 13'5 230 21-8 23'6 21-4

The household characteristics of the groups covered 
by the price indices

Table 2 shows some of the characteristics of the household 
groups which have been discussed in relation to the price 
indices, with the “all households” figures shown alongside 
for comparison. The “pensioner” households differ 
markedly from the others in consisting wholly of adults, 
whereas in other households about one-third of the mem
bers are children. A high proportion of the one-person 
“pensioner” households are female; much higher than the 
proportion of females in the total population. Among 
households as a whole, about 44 per cent are in rented 
unfurnished accommodation while the proportion who are 
owner-occupiers is now just over half. For two-person 
“pensioner” households the proportion who are owner
occupiers is about one-quarter while for high income 
households it is over 90 per cent.

Weights for retail prices indices
Since January 1975 most of the weights for the General 

Index have been based upon FES expenditure data over the 
one-year period ending in the June previous to the year in 
question. There are a few exceptions where weights based 
on expenditure in one year would be subject to excessive 
sampling variation; these are furniture, floor coverings, 
repair and maintenance of dwellings, and for these the 
weights are based upon three years’ expenditure. This is 
explained in a report of the Retail Prices Index Advisory 
Committee in February 1975*.  The weights for the General 
Index for 1978 are shown at the end of this article. They are 
based upon FES expenditure for the period ended June 
1977 shown in table 1 and will take effect as from the index 
for February 1978;

Weights for the indices for one-person and two-person 
“pensioner” households are also revised each January but 
are based upon three-year expenditure patterns from the 
survey. As already mentioned, they will be published in the 
April 1'978 issue of the Gazette.

A few of the categories of expenditure given in table 1 
are excluded from the calculation of Weights for the retail 
prices indices. Some, such as life assurance premiums and 
payments into pension funds, are regarded as sayings or 
deferred expenditure. Others are excluded largely because 
of the variable and non-measureable nature of the services 
acquired in return for the payments made and because of 
the difficulty dr impossibility of identifying a “unit” to be 
priced from month to month. Examples are medical fees, 
educational fees and expenditure at hotels, etc.

It is known that expenditure on a limited number of 
items is under-recorded in the FES results:; examples are 
alcoholic drinks, cigarettes, tobacco, sweets and chocolates 
and meals eaten outside the home. In these cases, in place 
of the data in the FES, the Consumers’ expenditure esti
mates in the National Accounts are used These are based on 
alternative, more comprehensive, sources which give 
information on the total consumer spending on the items 
in question. Such data are utilised in the limited areas where 
they are known to be more reliable than the FES results 
and are used to make adjustments to these expenditure 
figures prior to calculating the weights for the General 
Index.

Under-recording is believed to be a much less serious 
matter in the ease of “pensioner” households and as there is 
little firm information on which to base adjustments none 
are made.

An adjustment is also made to the housing expenditure 
figures recorded in the FES whereby, for owner-occupiers, 
mortgage interest net of tax refief is introduced in place of 
the rental equivalent; this is explained in the next section of 
this article.

A further adjustment to the figures is necessary before 
the weights can be calculated. The expenditure recorded in 
the FES was spread Oyer the complete 12 months ending in 
June 1977 and is, therefore, at the prices prevailing at the 
various times of recording. These figures have to be re-valued 
to a common time-point if they are to be put onto a Com
parable basis. The time chosen is January 1978. This is 
because the retail prices index each year measures the 
change in prices since January, with the results for succes
sive years being “chained:” together using the values of the 
RPI in January. After the adjustment for under-recording, 
the expenditure data in table 1 are re-valued quarter by 
quarter to January prices in some considerable detail using 
the component series of the RPI. The General Index weights 
shown in table 4 are those re-valued expenditures expressed 
in relative terms as a proportion of 1,000.

As a consequence of these various adjustments made to 
the FES expenditure;, the weights shown in table 4 differ 
somewhat from the proportionate expenditures implied by 
the figures in table 1.

Treatment of housing costs
In table 1 owner-occupiers’ housing costs, other than 

payment for rates, water, insurance and repairs and 
maintenance, are represented by a rental equivalent, which 
is the basis consistently used in the FES since it began. The 
rental equivalent is also calculated and included for the 
few households that pay no rent. Mortgage payments 
incurred by owner-occupiers in course of purchase are not 
included in the housing costs section._______ ___________

* Housing costs, weighting and other matters affecting the retail prices index (Cmnd 
5905) HMSO, 1975

Rental equivalent is taken to be the up-dated weekly 
equivalent of the rateable value. To the end of 1975 the up
dating was in proportion to the increase in the rent com- 
onent of housing expenditure in the General Index of Retail 

Prices. From 1976 it has been based oh the movement of an 
index, compiled by the Central Statistical Office for use in 
the National Accounts, which measures the increase in the 
total value of gross public sector rents and housing subsidies 
and gross rents in the private sector. It has been found that 
the movements of this index have corresponded more closely 
with movements in the total domestic rateable value than 
have movements in the rent index.

Until January 1975 the rental equivalent for owner
occupiers was used as a measure of their housing costs 
in the General Index, However, following a recommenda
tion of the Retail Prices Index Advisory Committee*,  the 
rental equivalent is now replaced by the payments of mort
gage interest net of income tax relief. Accordingly, if they are 
to be comparable with the figures used in calculating the 
weights, the expenditure figures in the FES require adjust
ment as in table 3,

The estimate of mortgage interest above is averaged over 
all General Index households in the survey in common with 
all expenditures, even though it is, of course, incurred only
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Table 3 Adjustments required to expenditure figures 
in the FES

Average weekly expenditure by “General Index” 
households

Year ended
June 1977

£
1 Total expenditure on commodities and services 

(including rental equivalent for owner-occupiers and 
those with free accommodation) (from table)

68-46

2 Rental equivalent included (from table) 3-76
3 Estimated mortgage interest net of income tax relief 1-83
4 Total expenditure (with owner-occupiers’ mortgage 

interest used in place of rental equivalent) 
(4=1-24-3)

66-53

by households with mortgages still out-standing. The 
average payment for the households actually incurring the 
expenditure can be obtained by multiplying the average 
above by 6,107, the number of General Index households 
in the survey, and dividing by 1,880; the number still pur
chasing their dwelling, and amounts to £5-94 per week. It 
should be noted that some estimation is involved in obtain
ing mortgage payments net of tax relief since in the survey 
this item is recorded gross.

* Housing costs, weighting and other matters affecting the retail prices 
index (Cmnd 5905), HMSO, 1975;

Time Kates of Wages and 
Honrs of Work.
April, 1977 Price £6.25 (£6.71 by post)

Minimum, or standard, time rates of wages and general conditions of employment of wage
earners in the great majority of industries have been fixed by voluntary collective agreements 
between, organisations of employers and workpeople or by statutory orders under the 
Wages Councils Acts and the Agricultural Wages Acts. In this volume, particulars are given 
of the minimum, or standard, rates of wages and normal weekly hours fixed by these agreements 
and orders for the more important industries and occupations. The source of the information 
is given in each ease.

Obtainable from the Government bookshops in London (post orders to PO Box 569, SEI 9NH), 
Edinburgh, Cardiff, Belfast, Manchester, Birmingham and Bristol, or through booksellers
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Table 4 General Index of retail prices: annual revision of weights

Weights to be used in 1978

FOOD
Bread
Flour
Other cereals
Biscuits
Cakes, buns, pastries, etc
Beef
Lamb
Pork
Bacon
Ham (cooked)
Other meat and meat products
Fish, fresh, dried, canned, etc
Butter
Margarine
Lard and other cooking fats
Cheese
Eggs
Milk, fresh
Milk, canned, dried, etc
Tea
Coffee, cocoa, proprietary drinks
Soft drinks
Sugar
Jam, marmalade and syrup
Potatoes
Other vegetables, fresh, canned and frozen
Fruit, fresh, dried and canned
Sweets and chocolates
Ice cream
Other foods
Food for animals

13
1 
4 
7
6

16
7
6
7
2

20
8 
6
3
2 
6 
6

21
3
6
4
5 
4
2
7

12
13 
15

3
12

6

Total, Food 233

ALCOHOLIC DRINK 
Beer 52
Spirits, wines, etc 33

Total, Alcoholic drink 85

TOBACCO 
Cigarettes 44
Tobacco 4

48Total, Tobacco

HOUSING
Rent 32
Owner-occupiers’ mortgage interest payments 23
Owner-occupiers’ dwelling insurance premiums and ground rent 2 
Rates and water charges 34
Charges for repairs, maintenance, etc 8
Materials for home repairs, decorations, etc 14

Total, Housing 113

FUEL AND LIGHT
Coal 9
Smokeless fuels 2
Gas 16
Electricity 29
Oil and other fuel and light 4

Total, Fuel and light 60

DURABLE HOUSEHOLD GOODS
Furniture 14
Radio, television, etc 8
Other household appliances 17
Floor coverings 8
Soft furnishings 7
Chinaware, glassware, etc 2
Hardware, ironmongery, etc 8

Total, Durable household goods 64

Weights to be used in 1978

CLOTHING AND FOOTWEAR
Men’s outer clothing 13
Men’s underclothing 5
Women’s outer clothing 22
Women’s underclothing 3
Children’s outer clothing 10
Children’s underclothing 2
Hose 3
Gloves, haberdashery, hats, etc 4
Clothing materials 1
Men’s footwear (,
Women’s footwear 7
Children’s footwear 4

Total, Clothing and footwear 80

TRANSPORT AND VEHICLES
Purchase of motor vehicles 51
Maintenance of motor vehicles 15
Petrol and oil 34
Motor licences 8
Motor insurance 8
Cycles and other vehicles 3
Rail transport 7
Bus, etc transport 14

Total, Transport and vehicles 140

MISCELLANEOUS GOODS
Books 4
Newspapers and periodicals 13
Writing paper and other stationers’ goods 4
Medicine and surgical, etc goods 4
Toilet requisites 8
Soap and detergents 5
Soda and polishes 3
Other household goods 2
Travel and sports goods, leather goods, jewellery, etc 15
Photographic and optical goods 3
Toys 4
Plants, flowers, horticultural goods, etc 5

Total, Miscellaneous goods 70

SERVICES
Postage
Telephones and telegrams
Television licences and set rentals
Other entertainment
Domestic help
Hairdressing
Boot and shoe repairing
Laundering
Dry cleaning and miscellaneous services

Total, Services

3 
11 
14
9 
3 
7 
1 
1 
7

56

51

1,000TOTAL, ALL ITEMS

MEALS BOUGHT AND CONSUMED OUTSIDE THE 
HOME

Note: Index households are all households other than (a) those where the head had a 
recorded gross income of at least £135 a week in the second half of t 
a week in the first half of 1977 and (b) those in which at least three-quarters oi 
the total income was derived from national insurance retirement or si 
pension and/or supplementary benefits paid in supplementation or instea 
such pensions.

Retail prices in 1977

BETWEEN JANUARY 1977 and January 1978 the 
average level of retail prices, as measured by the General 

Index of Retail Prices, rose by 9-9 per cent, compared with 
rises of 16j per cent during 1976, 23| per cent during 1975, 
20 per cent during 1974 and 12 per cent during 1973.

Table 1 below shows the percentage change in the index 
between mid-January 1977 and mid-January 1978 for each 
of the 11 component groups of items, and the effects of 
these changes on the “all-items” index. The figures in this 
table are illustrated in Chart 1. Table 2 on pages 312 and 
313, gives similar information for each of the groups and 
sub-groups of items as well as the monthly indices through
out the period.

Table 1

Expenditure group Change in group 
index between 
January 1977 and 
January 1978

Effect on “all
items” index of 
change in group 
index between 
January 1977 and 
January 1978

Food
per cent
+ 7-1

per cent 
+1-8

Alcoholic drink + 8-8 +0-7
Tobacco +15-3 +0-7
Housing + 6-6 +0-8
Fuel and light +10-6 +0-6
Durable household goods + 11-6 +0-7
Clothing and footwear +102 +0-8
Transport and vehicles 4-11-1 + 1-6
Miscellaneous goods + 12-7 + 09
Services +11-9 +0-6
Meals bought and consumed 

outside the home +15-8 + 0-7

All items + 9 9 +9 9

A number of factors have had a major influence on the 
movement of prices through the year. Firstly domestic 
agricultural production recovered from the effects of the 
drought in the summer of 1976. Food prices, which had 
risen by 23-4 per cent during 1976 and had the largest rise 
of any area of expenditure in the year, rose by only 7-1 per 
cent during 1977.

Secondly, there was a fall in interest rates during 1977. 
The Bank of England’s Minimum Lending Rate (MLR) 
fell from 12J per cent in January to a minimum of 5 per 
cent in October since when it has risen to 7 per cent. The 
fall was reflected in building society lending rates which 
fell substantially over the year. This resulted in much lower 
interest charges to mortgagors and an increase of only 6-6 
per cent in the housing group index over the year.

Thirdly, the costs of manufacturing industry’s materials 
and fuels, on average, fell slightly during 1977 in contrast 
to the appreciable increases in recent years. Over the 12 
months period to January 1978, the wholesale price index 
of raw materials and fuels purchased by manufacturing 
industry fell by about one per cent. The decline is a reflec
tion of the improvement in the sterling exchange rate and 

falls in world commodity prices. The RPI rose by 9.9 per 
cent over this period but the effects of a decline in the 
prices of materials and fuels is fully reflected in retail prices 
only after a time-lag. This is illustrated in Chart 2, which 
also shows movements in labour costs per unit of output.

Until the end of July 1977, the Government continued 
to operate the Price Code under Part II of the 
Counter-Inflation Act 1973. From August 1, the Price 
Commission Act gave a reconstituted Price Commission 
stronger powers to stop price rises which it considered 
unnecessary and unjustified taking full account of the 
public interest—including the power to recommend price 
freezes for up to 12 months.

The rate of inflation, as measured by the percentage 
increase in the General Index of Retail Prices over the 
preceding 12 months, continued to rise in the first half 
of 1977 until it reached a peak of 17-7 per cent in June; it 
fell from then onward to reach 9-9 per cent in January 1978, 
the lowest level since October 1973. The largest monthly 
percentage change was an increase of 2-6 per cent between 
March and April, following the March Budgetary increases 
in indirect taxation on petrol, cigarettes and tobacco and an 
increase in vehicle excise duty. Apart from this, the monthly 
increases fell within the range of +0-1 per cent to +10 per 
cent. Of the 11 major groups of items, the greatest increase 
occurred in meals out (15-8 per cent) and the smallest in 
housing (6-6 per cent).

The movements in the sub-group indices in Table 2 indi
cate where the major increases took place. The prices of tea, 
coffee, cocoa etc rose by 37 per cent, of fruit by 24 per cent 
and of fish by 21 per cent. The prices of vegetables on the 
other hand fell by 36 per cent and the level of mortgage 
interest payments by 12 per cent. The average level of retail 
prices for “all items” other than food rose by 10-8 per cent 
between mid-January 1977 and mid-January 1978. The index 
of goods and services mainly produced by nationalised 
industries rose by 10-8 per cent.

Chronological summary of monthly changes during 
the year

The principal factors contributing to the monthly changes 
in the index during the year were as follows:— 
January-February (+ 1-0 per cent). Increases in the prices 

of many foods, household goods and appliances, and of 
many articles of clothing and footwear; increases in the 
prices of alcoholic drink; and increases in motoring 
costs.

February-March (+ 1-0 per cent). Increases in the prices of 
alcoholic drink, many items of food, clothing and foot
wear and many household goods.

March-April (+ 2-6 per cent). Increases in local rates, rents 
and water charges; increases in the prices of cigarettes, 
petrol and motor vehicle licences arising from the March 
1977 Budget changes in indirect taxation; increases in



312 MARCH 1978 DEPARTMENT OF EMPLOYMENT GAZETTE MARCH 1978 DEPARTMENT OF EMPLOYMENT GAZETTE 313

Table 2 Indices and weights for “all items”, groups and sub-groups from January 1977 to January 1978

Group 
and 
sub-group 
weights

1977
-----------

Jan.
18

Feb. 
15

March 
15

April 
19

May 
17

June 
14

July 
12

All items 1,000 172-4 174-1 175 8 180-3 181-7 183-6 183-8

All items other than food 753 169 3 171-1 172-6 177-6 179 3 180-8 181-5

Food 247 183-1 184-5 186 5 189-6 189-9 193-7 192-0Bread, flour, cereals, biscuits and cakes 29 168 168 171 174 178 179 182Meat and bacon 63 155 155 154 155 156 157 158Fish 8 155 154 159 166 167 168 168Butter, margarine, (ard and other cooking fat 12 216 220 222 224 207 207 211
Milk, cheese and eggs 34 164 167 168 166 166 172 174Tea, coffee, cocoa, soft drinks, etc 14 202 209 220 231 250 267 283Sugar, preserves and confectionery 20 215 220 224 226 228 229 233Vegetables, fresh, canned and frozen 35 296 295 296 306 284 290 232Fruit, fresh, dried and canned 12 169 173 178 186 195 212 228
Other food 20 179 182 185 189 193 195 197

Alcoholic drink 83 173-7 1764 179 3 181-2 183-9 1840 184-6

Tobacco 46 193 2 1943 1937 206-5 206 5 2161 2161

Housing (including owner occupiers’ 
dwelling insurance premiums and 
ground rent) 112 154-1 154 6 155-7 166 3 164 3 164 3 163-3

Rent 31 136 136 136 146 147 148 149
Owner-occupiers’ mortgage interest pay

ments 27 137 138 139 140 133 131 126
Rates and water charges 32 172 172 172 195 194 194 194
Charges for repair and maintenance, and 

materials for home repairs and decorations 20 183 183 188 196 196 197 200

Fuel and light (including oil) 58 1988 198-0 198-7 202-9 2104 214 5 216-6
Coal and coke 10 192 192 192 201 202 202 201Gas 15 160 160 160 164 170 175 177
Electricity 28 221 219 221 224 235 241 244

Durable household goods 63 157-0 1601 162 0 163 7 165-2 166-0 166-8
Furniture, floor coverings and soft furnish

ings 28 157 161 164 165 167 168 169
Radio, television and other household appli

ances 25 153 156 157 158 159 160 160
Pottery, glassware and hardware 10 170 172 174 176 178 178 180

Clothing and footwear 82 1485 151-1 153-4 153-8 154-6 155-7 157-4
Men’s outer clothing 16 153 156 157 157 159 159 160
Men’s underclothing 5 172 175 176 179 178 181 183
Women’s outer clothing 23 142 142 145 142 142 143 147
Women’s underclothing 3 154 166 167 167 170 170 170
Children’s clothing 10 158 161 162 163 164 165 166
Other clothing, including hose, haberdashery, 

hats and materials 9 142 145 145 148 150 152 152
Footwear 16 143 146 151 153 155 156 157

Transport and vehicles 139 178-9 181 3 1824 1891 192-2 1932 193 8
Motoring and cycling 118 176 178 179 187 190 191 192
Fares 21 201 204 204 207 208 208 210

Miscellaneous goods 71 176-2 178-5 180-9 185-9 187-2 187-8 189 9
Books, newspapers and periodicals 15 191 194 197 209 209 210 214
Medicines, surgical, etc goods and toiiet 

requisites 12 159 161 165 167 169 170 173
Soap and detergents, soda, polishes and other 

household goods 10 193 195 197 199 205 207 210
Stationery, travel and sports goods, toys, 

photographic and optical goods, etc 34 169 171 173 177 177 177 177

Services 54 166-8 167-7 1681 170-0 171 9 173-3 172-9
Postage and telephones 13 202 202 202 202 202 206 196
Entertainment 22 138 139 139 140 142 143 143
Other services, including domestic help, 

hairdressing, boot and shoe repairing, 
laundering and dry cleaning 19 177 180 181 185 187 188 193

Meals bought and consumed outside the 
home 45 172-3 173-8 1765 178-8 1820 1840 1864

Table 2 (continued) January 15, 1974 = 100

Aug- 
16

Sept.
13

Oct. 
18

Nov. 
15

Dec.
13

1978

Jan. 
17

Change 
— during 

year

per cent

Effect of 
change on 
“all items” 
index 
per cent

1847 1857 186-5 187-4 188-4 189-5 9-9 99 All items

182-7 183-8 184-9 185-9 1866 187-6 10 8 8-1 All items other than food

1919
186
159

192 5 192-3 1929 194-8 1961 7-1 1-8 Food
187 190 190 196 197 17 0-5 Bread, flour, cereals, biscuits and cakes
160 161 161 162 163 5 0-3 Meat and bacon

171 173 175 180 181 187 21 0-2 Fish
214 219 222 223 225 225 4 — Butter, margarine, lard and other cooking fats
177 179 179 179 182 192 17 0-6 Milk, cheese and eggs
284 287 289 292 290 277 37 0-5 Tea, coffee, cocoa, soft drinks, etc
239 242 245 247 247 249 16 0-3 Sugar, preserves and confectionery
201 200 186 190 195 190 -36 -1-3 Vegetables, fresh, canned and frozen
241 225 221 218 214 210 24 0-3 Fruit, fresh, dried and canned
199 200 201 201 202 205 15 0-3 Other food

1857 1874 188-3 188-3 188-3 188-9 88 0-7 Alcoholic drink

217-6 2176 218-2 2182 218 2 222-8 153 0-7 Tobacco

164-3 164 8 163-3 163-3 163-8 164-3 6-6 07

Housing (including owner occupiers’ 
dwelling insurance premiums and 
ground rent)

149 149 151 152 152 153 13 0-4 Rent

127 129 119 118 119 120 -12 — 0-3
Owner-occupiers’ mortage interest pay

ments
194 194 194 194 194 194 13 0-4 Rates and water charges

202 203 206 206 206 207 13 0-3
Charges for repairs and maintenance, and 

materials for home repairs and decorations

2173 217-5 220-8 220-3 220-0 219-9 10-6 0-6 Fuel and light (including oil)
201 201 218 221 221 221 15 0-2 Coal and coke
177 177 177 176 176 176 10 0-2 Gas
246 246 247 246 245 245 11 0-3 Electricity

1691 170-7 172-2 1733 174-7 175-2 11-6 0-7 Durable household goods

172 173 175 176 177 177 13 0-4
Furniture, floor coverings and soft furnish

ings

162 164 165 166 167 167 9 0-2
Radio, television and other household appli

ances
183 184 187 190 191 193 14 0-1 Pottery, glassware and hardware

160-4 161 8 163-3 164-4 164-7 163 6 10-2 08 Clothing and footwear
163 164 165 167 167 168 10 0-2 Men’s outer clothing
190 191 194 195 195 196 14 0-1 Men’s underclothing
152 153 153 154 154 147 4 0-1 Women’s outer clothing
176 177 177 179 179 178 16 — Women’s underclothing
173 173 175 175 176 178 13 0-1 Children’s clothing

153 154 155 157 157 158 11 0-1
Other clothing, including hose, haberdashery, 

hats and materials
154 157 161 162 163 164 15 0-2 Footwear

1929 193-7 1943 1956 1964 198 7 11-1 15 Transport and vehicles
189 190 191 192 193 194 10 1-2 Motoring and cycling
218 218 219 221 221 232 15 0-3 Fares

190-9 192 5 195-6 1969 197-5 1986 12-7 09 Miscellaneous goods
215 216 220 220 221 224 17 0-3 Books, newspapers and periodicals
173 175 177 177 177 178 12 0-1 Medicines, surgical, etc goods and toilet

213 215 218 218 218 220 14 0-1

requisites
Soap and detergents, soda, polishes and other 

household goods

179 180 183 185 186 187 11 0-4
Stationery, travel and sports goods, toys, 

photographic and optical goods, etc

1744 173 3 1769 180-6 184 0 186 6 11 9 06 Services179
152

165 174 188 202 205 1 — Postage and telephones
154 155 155 156 157 14 0-3 Entertainment

194 196 201 203 204 207 17 0-3

Other services, including domestic help, 
hairdressing, boot and shoe repairing, 
laundering and dry cleaning

188-7 1947 1959 197 4 1980 199 5 15 8 07
Meals bought and consumed outside the 

home
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Chart 1 Contributions of the main groups of goods and services to the increase in the ‘all items’ index in 1977

The area of each bar (weight x price increase) shows the amount each group contributed to the overall increase for the year (9-9 per cent, see table

20 _ Percentage increase
in retail prices 
between January 1977 
and January 1978

I--------- 1--------- 1--------- 1---------- 1--------- 1--------- 1----------1--------- 1--------- 1--------- 1
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domestic fuel and home maintenance costs; and 
increases in the prices of many foods and other goods, 
particularly fresh fruit and vegetables (other than 
potatoes), alcoholic drinks, tea and coffee, books, 
newspapers and periodicals.

April-May (+ 0-8 per cent). Increases in domestic fuel and 
motoring costs and increases in the prices of alcoholic 
drinks, tea and other foods. These increases were partly 
offset by a reduction in the level of mortgage interest 
payments and by decreases in the prices of butter and 
some vegetables.

May-June (4- 1-0 per cent). Increases in the prices of fresh 
milk, fruit and new potatoes, tea and other foods; 
increases in the prices of cigarettes, tobacco and cars; 
and increases in average charges for gas and electricity.

June-July (4-0’1 per cent). Increases in the prices of many 
foods, particularly fresh fruit, tea, coffee and eggs; in
creases in the prices of cars, clothing and other goods; 
increases in average charges for gas and electricity and 
for canteen and restaurant meals. These increases were 
largely offset by lower prices for potatoes and other 
fresh vegetables, by a fall in petrol prices, and by reduc
tions in the levels of mortgage interest payments and 
telephone charges.

July-August (4-0-5 per cent). Increases in prices over a wide 
range of goods and services; increases in television licence 
fees and rental charges; increases in passenger transport 
fares. These increases were partially offset by lower prices 
for petrol, potatoes and other fresh vegetables and by a 
reduction in the level of telephone charges.

August-September (4-0-5 per cent). Increases in the prices of 
meals bought and consumed outside the home and many 
items of food and drink, clothing and footwear; and in
creases in the prices of cars. These increases were partially 
offset by lower prices for some fresh fruits and vegetables, 
and by a reduction in the level of telephone charges.

September-October (4-0-4 per cent). Increases in the prices 
of solid fuels and cars, and smaller increases over a wide 
range of household and miscellaneous goods and services, 
clothing and footwear, partially offset by a reduction in 
the level of mortgage interest rates. The prices of some 
foods also rose but were more than offset by lower prices 
for many seasonal foods, particularly fresh vegetables.

October-November (4-0-5 per cent). Increases in transport 
costs (particularly in the prices of cars); smaller increases 
in the prices of many articles of clothing and footwear, 
household and horticultural goods and some foods; and 
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Chart 2 The Retail Prices Index and material and labour costs: percentages on a year earlier

increases in charges for some services and meals bough 
and consumed outside the home.

November-December (4-0-5 per cent). Increases in the prices 
of cars and some foods, particularly bread and eggs; 
small increases in prices over a wide range of household 
goods; and an increase in average telephone charges 
reflecting the phasing out of the rebate scheme.

December-January (4-0-6 per cent). Increases in the prices 
of milk and some other foods, cigarettes and cars, and 
increases in rail and bus fares. These increases were 
partially offset by lower prices for coffee and some articles 
of women’s clothing.

Movement of prices within the major groups
Group 1—Food (Weight 247). The contributions of the 
several food sub-groups to the increase in the food index as a 
whole are illustrated in Chart 3. The index for the food 
group as a whole rose in nine months of the year, the 
exceptions being July, August and October, when reductions 
in the prices of seasonal foods more than offset other in
creases. The index rose by almost six per cent between 
January and June, but rose by only 1| per cent between 

June and January 1978 when it was 7-1 per cent higher than 
in January 1977, compared with an increase of 23| per cent 
during the previous year. This reduction in the rate of in
crease was due to falling prices for seasonal foods, par
ticularly potatoes and other vegetables, the index for seasonal 
foods falling by 19 per cent during the year. Manufac
tured foods on the other hand rose by almost 16 per cent, 
while foods imported for direct consumption rose by 11 per 
cent and home-produced foods for direct consumption rose 
by about 10 per cent. The index for all foods other than 
seasonal foods consequently showed an increase of more 
than 13 per cent over the year.

Prices of bread rose by about 18 per cent during the year, 
the principal increases occurring in May, August and 
December partly as the result of the removal of subsidies 
on flour and bread. The index for the sub-group, which 
includes bread, flour, cereals, biscuits and cakes, rose by 
17 per cent. The prices of meat and bacon fell slightly in the 
spring but then rose slowly for the remainder of the year 
by five per cent. Fish prices rose by 21 per cent during the 
year, the rate of increase being more pronounced during the 
latter half of the year.
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The index for the sub-group which consists of butter, 
margarine and cooking fats rose by only four per cent during 
the year chiefly because butter prices fell in May following 
the re-imposition of maximum prices and were still lower 
at January 1978 than a year previously. Margarine on the 
other hand increased in price by about 20 per cent during 
the year. The maximum permitted prices of milk were 
raised on two occasions during the year, in June and then 
again in January 1978, giving an annual increase of 19 per 
cent. The price of cheese also rose by 19 per cent, some of 
which could be related to the removal of the subsidy in July. 
The prices of eggs fell in the summer months but were more 
than 11 per cent higher in January 1978 than they were in 
January 1977. The level of prices for milk, cheese and eggs 
taken together, rose by 17 per cent over the year.

Beverages and soft drinks increased in price by 37 per 
cent. The price of tea began to rise steeply in April, reaching 
a peak in July and then falling again slowly until the end of 
the year when it was almost 60 per cent above the level of 
January 1977. Prices of coffee rose throughout the year until 

December by about 90 per cent and then fell back in 
January 1978, but cocoa prices rose continuously and by 
January 1978 were double the January 1977 prices. Soft 
drinks rose in price by about six per cent. Sugar prices 
remained steady until August and then rose by about five per 
cent, but preserves rose by about 11 per cent and sweets 
and chocolates by almost 20 per cent during the year.

Vegetable prices fell by 36 per cent over the year, chiefly 
as a result of lower prices for fresh vegetables. Raw potatoes 
began the year at average prices of 12|p/13p per pound and 
ended the year at average prices of 4p/4jp per pound. Most 
canned and frozen vegetables however increased in price by 
about 10 per cent. Prices of fresh, dried and canned fruit, 
taken together, rose by 24 per cent over the year; dried fruit 
prices rose steeply during the year and were about 40 per 
cent higher on average in January 1978 than in the previous 
January; apples and pears rose steeply in price during the 
summer months but fell back afterwards and ended the year 
about one-third dearer than at the beginning of the year; 
canned fruit prices increased more gradually by about 15 per 

Chart 3 Contributions of food subgroups to the increase in the food index in 1977
The area of each bar (weight x price increase) shows the amount each group contributed to the overall increase for the year (7-1 per cent, see table 2).
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cent Over the year government food subsidies were reduced 
as follows: flour in May, bread and cheese in July and milk 
in December. A subsidy bn butter whs introduced on May 1.

Approximate value of 
subsidies at retail level in 1977

Beginning of End of year

Milk per pint
Bread Per large loaf
Cheese Per
Butter per 1°
Household flour per 3 lb

year

pence pence
1 Nil
1 Nil
3 Nil
Nil 10
3 Nil

The value of subsidies in operation at the beginning of 
the year (1977) was equivalent to a saving of about two 
points on the food index. The milk subsidy, equivalent to 
l|p per pint during the second half of 1977 ended on 
December 31. At mid-January 1978 the remaining food 
subsidy, that on butter was saving one point on the food 
index. The reduction in the level of subsidies thus added 
about one point (one half of one per cent) to the food index 
over the year.

Group lI Alcholic drink (Weight 83). Prices of alcoholic 
drinks rose by almost nine per cent during the year, those of 
wines rising rather less than those of spirits and beers.

Group DI—Tobacco (Weight 46). The prices of cigarettes 
and tobacco rose by more than 15 per cent over the year. 
The increases were due largely to increases in indirect 
taxation imposed by the March Budget and to changes in 
the tax structure to conform with European Common 
Market practice.

Group IV—Housing (Weight 112). The indices for rents and 
fates each rose by 13 per cent after taking rebates into 
account. The index for mortgage interest payments made by 
owner occupiers was affected by three reductions in the rates 
of interest charged by building societies, a reduction of 
one per cent in May, three-quarters of one per cent in July 
and a further one per cent in October. Over the year the pre- 
vailingratesof interest charged fell from 12| per cent to 9|per 
cent and the index fell by 12 per cent. The cost of repairs and 
maintenance rose by 13 per cent. The index for the housing 
group as a whole rose by about 6| per cent over the year, 
compared with an increase of more than 14 per cent the 
previous year.

Group V—Fuel and light (Weight 58). There were two in
creases in the prices of household coal and coke the first of 
about five per cent in April and the second of about 10 per 
cent in October with the result that over the year the average 
level of prices of solid fuels rose by 15 per cent. Gas tariffs 
were increased by about 10 per cent in the second quarter 
of the year; Electricity tariffs were also increased by about 
five per cent in the second quartet and this together with fuel 
cost adjustments caused the index to rise by 11 per cent 
over the year. Prices of domestic fuel oils were raised in May 
and over the year showed an increase of three per cent. The 
index for fuel and light as a whole rose over the year by 
about 10| per cent, compared with almost 18 per cent the 
previous year.

Group VI—Durable household goods (Weight 63). Prices of 
furnitures floor coverings and soft furnishings rose slowly 
throughout the year and by January 1977 had increased by 
13 per cent over the previous January. Prices of radios, 
record players, cassette recorders, television sets, etc. rose 
by about three per cent over the year, but those of most 
household appliances rose by about 13 per cent and prices of 
crockery, glassware, cutlery and hardware rose by about 14 
per cent. For all household goods grouped together the level 
of prices rose by about 11| per cent, the same rate as 
during the previous year.

Group VH—Clothing and footwear (Weight 82). Apart from 
sales, prices of clothing and footwear rose gradually through
out the year by about 10 per cent. The prices of children’s 
clothing and men’s and women’s underclothing rose rather 
more than those of men’s and women’s outer clothing. 
Footwear prices rose by 15 per cent.

Group VIII—Transport and vehicles (Weight 139). The 
prices of new and second-hand motor vehicles rose steadily 
throughout the year by about 16 per cent. The costs of 
maintenance rose by about 18 per cent, but petrol prices 
after the removal of the additional tax imposed in the 
March Budget, were falling during the latter half of the year 
and in January 1978 were four per cent lower than in the 
previous January. Motor insurance premiums however rose 
by about 13 per cent during the year and excise duty by 
25 per cent. Taken together, motoring and cycling costs rose 
by some 10 per cent over the year. Fares on public transport, 
on the other hand, increased by 15 per cent. British Rail in
creased their fares in January 1978 whilst London Under
ground fares were raised in July 1977, giving an increase of 
14| per cent over the year for all rail fares. Bus fares rose 
Steadily throughout the year by about 15 per cent. The 
group index for transport and vehicles as a whole rose by 
about 11 per cent during the year, compared with 14 per 
cent during the previous year.

Group IX—Miscellaneous goods (Weight 71). The prices of 
books, newspapers and periodicals rose steadily during the 
year by some 17 per cent, whilst those of medicines, surgical 
goods and toiletries rose by 12 per cent. The prices of soaps 
and detergents increased by 15 per cent, but those of soda 
and polishes increased by almost 19 per cent; the sub-group 
index for these articles rose by 14 per cent. Prices of 
stationery etc. also increased by about 11 per cent, and the 
index for all these miscellaneous goods taken together, by 
nearly 13 per cent, compared with almost 16 per cent the 
previous year.

Group X—Services (Weight 54). There was an increase of 
nine per cent in postal charges in June but later months 
were affected by the telephone special rebate which ini effect 
reduced the level of average charges while it was in opera
tion. The index for postage and telephones consequently 
rose by only one per cent during the year. Television licence 
fees Were raised at the end of July by about 15 per cent and 
rental charges by about 10 per cent, while admission charges 
to cinemas, dance halls and football matches rose by about 
16 per cent during the year. Other services such as domestic 
help', hairdressing, shoe repairing, laundering and dry
cleaning rose on average by about 17 per cent. The group 
index for all these services rose by about 12 per cent, com
pared with only about eight per cent the previous year.
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Chart 4 Retail Prices Index and related indicators: percentage changes on a year earlier

 Retail prices index (percentage increase on previous year — quarterly data)

Group XI—Meals bought and consumed outside the home 
(Weight 45). The charge for state school meals was raised 
from 15p to 25p in September. Charges for canteen meals 
rose on average by about 11 per cent and those for 
restaurants and cafes by about 15 per cent so that taken 
together, the cost of meals bought and consumed outside 
the home increased on average by about 16 per cent, com
pared with 18 per cent the previous year.

Retail prices index and related indicators
Some indication of prospective changes in the RPI is 

given by the Wholesale Price Indices (WPI) of home sales of

manufactured products and the index of proposed price, 
increases constructed by the Price Commission. Neither 
covers the whole range of goods and services as does the 
RPI. The WPI covers only manufactured goods and ex
cludes a whole range of services which enter into household 
consumption. The Price Commission index is based on 
notifications of price increases by the largest enterprises 
operating in the manufacturing, service and nationalised 
industries. It does not therefore cover the prices of imported 
consumer goods and tends to overweight the sectors 
dominated by large companies. The three series are plotted 
in Chart 4 which shows movements in the RPI lagging 
slightly behind the other two series.

Unemployed minority group workers
Table 1 gives the figures, and location by region, of unemployed 
minority group workers who are registered at employment offices 
and careers offices in Great Britain. The basis of the count was 
explained in the July 1971 issue of the Gazette when, for the first

time, comprehensive figures were available. An analysis by age 
of unemployed minority group workers is made each February. 
Details for February 1978 are shown in table 2.

Table 1 Unemployed persons born in, or whose parent dr parents were born in, certain countries of the Common
wealth; February 9,1978

Total (all listed countries):
Total expressed as percentage of 

all persons unemployed

23,745

7-1

Area of origin
East Africa*

Males 2,347
Females 1,299

Other Africa*
Males 1,442
Females 497

West Indiesf
Males 6,902
Females 2,659

India
Males 2,965
Females 1,799

Pakistan
Males 1,248
Females 299

Bangladesh
Males 511
Females 48

Other Commonwealth
territories!

Males 1,330
Females 399

Persons born in UK of parents
from listed countries (ini-
eluded in figures above)

Males 1,302
Females 718

TOTAL (all listed countries):
November 10,1977 24,812
August 11,1977 28,853
May 12,1977 23,351
February 10,1977 24,378
Nbvem ber 11,1976|| —

East 
Anglia

South
West

West 
Midlands

East
Midlands

Yorks and 
Humber
side

North
West§

North Wales Scotland Great 
Britain §

381 986 11,264 5,382 4,071 4,528 441 417 442 51,657

10 0-9 8-9 6-6 3-3 2-1 0-4 0-5 0-2 3-6

45 30 655 889 142 334 20 28 30 4,520
27 24 479 597 66 170 14 14 8 2,698

7 25 231 112 81 204 30 57 24 2,213
5 9 116 54 36 82 4 2 3 808

60 421 2,272 587 507 475 24 40 6 11,294
36 123 1,378 210 194 106 4 15 3 4,728

46 106 1,851 1,239 593 988 67 51 104 8,010
24 41 1,488 665 258 385 38 15 31 4,744

92 97 1,864 567 1,703 1,152 157 83 142 7,105
14 19 224 97 232 189 21 20 25 1,140

9 11 376 119 133 161 1.2 19 9 1,360
2 25 5 7 20 3 2 5 117

11 57 218 194 98 217 34 66 37 2,262
5 21 87 47 21 45 13 5 15 658

21 79 592 140 132 398 30 18 41 2,753
13 48 484 73 71 112 17 14 24 1,574

358 1,029 12,009 4,699 4,263 4,844 371 268 447 53,100
473 1,010 14,979 5,615 4,717 5,583 458 263 487 62,438
385 916 11,602 4,034 3,419 4,074 297 181 332 48,591
367 964 'll,615 4,055 3,521 4,061 347 183 306 49,797
__ __ n — ——■. —- — —- —— ——

*The figures for East Africa relate to Kenya, Tanzania (formerly Tanganyika and 
Zanzibar) and Uganda.

The other Commonwealth countries in Africa (shown as Other Africa) include: 
Botswana; Gambia; Ghana: Lesotho; Malawi (formerly Nyasaland); Mauritius; Nigeria 
(Federation of); St. Helena, including Ascension Island and Tristan da Cunha; Seychelles; 
Sierra Leone; Rhodesia; Swaziland and Zambia (formerly Northern Rhodesia).

fThe Commonwealth Countries in West Indies include: Bahamas; Barbados; Ber
muda; Belize (formerly British Honduras); British Virgin Islands; Cayman Islands; 
Guyana; Jamaica; Leeward Islands, (Antigua (including Barbuda) and Montserrat); St 
Christopher (St Kitts)—Nevis and Anguilla; Trinidad and Tobago; Turks and Caicos 
Islands and Windward islands (Dominica; Grenada; St Lucia and St Vincent).

t Other Commonwealth territories include: British Antarctic Territory; British 
Solomon Islands Protectorate; Brunei; Sri Lanka (formerly Ceylon); Christmas Island 
(Indian Ocean); Cocos (Keeling) Island; Cook Islands; Falkland Islands; Fiji, Gilbert and 
Ellice Islands (including Phoenix, Line and Ocean Islands); Hong Kong; Malaysia; Nauru; 
New Guinea; New Hebrides Condominium; Niue Islands; Norfolk Islands; Papua; Pitcairn 
Islands; Singapore; Tokelau Islands and Tonga.

§ Excludes figures for unemployed young persons in Liverpool which are not available.
|| Because of industrial action by some staff in the Department of Employment Group, 

figures for November 1976 are not available.
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Table 2 Unemployed persons born in, or whose parent or parents were born in, certain countries of the 
Commonwealth and Pakistan: February 9,1978

Region Age Total

16-17 18-24 25-39 40+

Males Females Males Females Males Females Males Females

South East 1,068 736 4,716 2,650 5,306 2,127 5,655 1,487 23,745
East Anglia 21 17 71 42 57 37 121 15 381
South West 71 50 223 97 221 64 232 28 986
West Midlands 590 578 2,225 1,649 1,896 992 2,756 578 11,264
East Midlands 262 151 898 578 1,192 535 1,355 411 5,382
Yorkshire and Humberside 263 138 854 371 820 173 1,320 132 4,071
North West§ 257 203 751 413 1,036 268 1,487 113 4,528
North 22 8 98 49 92 28 132 12 441
Wales 21 18 75 27 103 23 145 5 417
Scotland 28 17 76 36 125 25 123 12 442

Total (GB) 2,603 1,916 9,987 5,912 10,848 4,272 13,326 2,793 51,657

Country of origin
East Africa* 185 199 1,283 1,159 1,268 893 1,784 447 7,218
Other Africa* 62 47 508 329 879 335 764 97 3,021
West Indiesf 1,330 1,030 3,902 1,811 2,928 901 3,134 986 16,022
India 430 374 1,913 1,802 2,411 1,606 3,256 962 12,754
Pakistan 489 206 1,784 517 2,147 272 2,685 145 8,245
Bangladesh 44 16 187 49 322 26 807 26 1,477
Other Commonwealth Territories! 63 44 410 245 893 239 896 130 2,920

See footnotes on previous page.
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Employment of women and young people: special exemption orders—end-year 1977 
and January 1978

THE Factories Act 1961 and related legislation place restric
tions on the employment of women and young people under 

18 years of age in factories and other workplaces. Sectionll7 of 
the Factories Act 1961 enables the Health and Safety Executive, 
subject to certain conditions, to grant exemptions from these 
restrictions for women and young people aged 16 and over, by 
making special exemption orders for employment in particular 
factories. Orders are valid for a maximum of one year, although 
exemptions may be continued by further orders granted in 
response to renewed applications. The number of women and 
young people covered by special exemption orders current on 
December 31 1977, and the distribution of these workers by 
14 main industry groups were:

Industry group Women Male Female Total
18 years young young
and over persons persons

of 16 of 16
but but

___________ ■
under 18 under 18

_____

Food, drink and tobacco
Coal and petroleum products and 

chemicals and allied industries
Metal manufacture
Mechanical, instrument and elec

trical engineering
Metal goods not elsewhere specified 
Hosiery and other knitted goods 
Cotton, linen and lace
Wool and worsted
Other textiles
Clothing and footwear, leather 

goods and fur
Bricks, pottery, glass, cement, etc
Timber, furniture, etc
Paper, printing and publishing
Other manufacturing industries and 

miscellaneous services

Total

61,260 1,547 2,159 64,966

7,257 311 339 7,907
2,296 681 6 2,983

37,793 1,149 820 39,762
11,796 589 187 12,572
2,747 154 266 3,167
8,746 717 539 10,002
5,596 386 427 6,409
5,693 578 327 6,598

7,187 166 1,239 8,592
3,694 333 65 4,092

596 163 35 794
15,726 847 602 17,175

24,317 839 430 25,586

194,704 8,460 7,441 210,605

The number of Special Exemption Orders issued during the 
calendar year ended on December 31, 1977f were:

Period of validity Number of 
new orders

Number of 
renewal 
orders

Over 6 months and up to 12 months 912 2,769
Over 3 months and up to 6 months 68 49
Three months or less 64 28

Total 1,044 2,846

The number of women and young people covered by special 
Exemption Orders current on January 31, 1978 according to 
the type of employment permitted!

♦See page 49 of the February 1978 issue of the Gazette for analyses according to type 
of employment permitted by these orders.

■{■Corresponding information for December 31, 1976, was published on page 232 ot 
the March 1977 issue of the Gazette.

|The numbers shown are those stated by employers in their applications. The actual 
numbers of workers employed on conditions permitted by the orders may, however, 
vary from time to time. ..... . . .

§“Extended hours” are those worked in excess of the limitations imposed by tne 
Factories Act in respect of daily hours of overtime.

{(Includes 17,159 persons employed on shift system involving work on Sundays, or 
on Saturday afternoons, but not included under those headings.

ITPart-time work outside the hours of employment allowed by the Factories Act.

Type of employment 
permitted by the orders

Women 
18 years 
and over

Male 
young 
persons 
of 16 
but 
under 18

Female 
young 
persons 
of 16 
but 
under 18

Total

Extended hours§ 20,188 1,210 1,472 22,870
Double day shifts|| 38,185 3,001 2,445 43,631
Long spells 9,303 364 1,142 10,809
Night shifts 57,609 1,760 136 59,505
Part-time worklf 13,675 68 178 13,921
Saturday afternoon work 4,386 269 244 4,899
Sunday work 42,998 1,305 1,385 45,688
Miscellaneous 5,402 334 137 5,873

Total 191,746 8,311 7,139 207,196

Deaths and diseases

t Amended
* Figures relate to a period of four weeks in November and five weeks in December.

Fatal accidents November 
1977

December 
1977

Factories Act
Factory processes 13 14
Building operations 8 8
Works of engineering construction — 2
Docks and warehouses 1 2

Total Factories Act 22 26
Fatalities reported under other Acts
Explosives 1 —
Mines and Quarries*

Coal mines
(i) Underground 4 1
(ii) Surface 1 ——

Other stratified mines ——
Miscellaneous mines —- 1
Quarries 1 _

Total Mines and Quarries Act 6 2
Railway Service 3f 2
Seamen

(i) Trading vessels 5 —•
(ii) Fishing vessels R—

Agricultural employees 2 7

Total of above 39 37

Notified diseases November December
1977 1977

Aniline 1
Anthrax ’
Arsenical
Beryllium
Cadmium
Carbon bisulphide
Chrome ulceration 4 19
Chronic benzene 
Compressed air 
Epitheliomatous ulceration 
Lead poisoning 
Manganese 
Mercurial 
Phosphorus 
Toxic anaemia 
Toxic jaundice

2 6
2

Total of above 6 29

Fatalities, if any, included in these figures are shown in brackets.
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Questions in 
Parliament

A selection of Parliamentary questions put to Department of Employment ministers on matters of interest 
to readers of the Gazette between January 31 and March 1 is printed on these pages. The questions are 
arranged by subject matter, and the dates on which they were answered are given after each answer. An 
asterisk after the date denotes that the question was answered orally.

European Social Fund
Mr George Park (Coventry North East) 

asked the Secretary of State for Employment 
how much financial assistance the United 
Kingdom Government had received from 
the European Social Fund towards the cost 
of Government supported training and 
resettlement schemes, and of the resettle
ment services for the disabled.

Mr Grant: In respect of the period from 
January 1, 1973 to December 31, 1977, 
about £220 million (including £22 million 
for disabled people) has been allocated 
to the United Kingdom from the European 
Social Fund for operations undertaken or 
supported by the Government. (February 
15)

Mr Tony Newton (Braintree) asked the 
Secretary of State for Employment, how 
many applications for assistance from the 
EEC Social Fund were currently being 
processed by his department; and what 
value in £ sterling they represented.

Mr Grant: 70 applications so far sub
mitted from the United Kingdom in 
respect of eligible activities in 1978 and 
the two subsequent years have yet to be 
decided upon by the EEC Commission. 
Their total value is £156-7 million. As the 
year progresses, further applications are 
likely to be made. (February 28)

Skillcentre places
Mr Michael McNair-Wilson (Newbury) 

asked the Secretary of State for Employment 
how many places were available in skill
centres in England and Wales and what 
percentage of these were currently occupied.

Mr Golding: I am informed by the Man
power Services Commission that there 
are 15,809 places available in skillcentres 
in England and Wales and about 75 per 
cent of these places are currently occu
pied. (February 28)

Department of Employment Ministers

Rt. Hon. Albert Booth M.P., Secretary of State

Harold Walker M.P., Minister of State

John Golding M.P., Parliamentary Under-Secretary of 
State

John Grant M.P., Parliamentary Under-Secretary of State

Temporary Employment Subsidy
Mr Max Madden (Sowerby) asked the 

Secretary of State for Employment, how 
many applications for temporary employ
ment subsidy were pending, subject to an 
extension of the scheme, after March 31 ; 
what estimates of future take-up existed; 
and if he would make a statement.

Mr Golding: Pursuant to his reply of 
February 2, (Official Report Vol 943 Col 
286-287) gave the following information:

On February 2, there were 886 applica
tions for TES awaiting a decision and 
because under the present scheme 
applications may be made up to and 
including March 31, these will be dealt 
with in the normal way. I am unable to 
give an estimate of future take-up of TES 
beyond March 31, until present discus
sions with the EEC have been concluded. 
However, we expect the scheme to be 
extended beyond March 31. (February 8)

Mr Clement Freud (Isle of Ely) asked 
the Secretary of State for Employment, 
whether he was satisfied that 10 remains a 
realistic minimum number for eligibility 

for Temporary Employment Subsidy.
Mr Grant: Yes. Although, we appreciate 

the difficulty that this causes, to reduce 
the threshold further would need sub
stantial increases in staffing if long, 
damaging delays in the processing of 
other claims were to be avoided. (February 
28)*

Productivity schemes
Mr Tim Sainsbury (Hove) asked the 

Secretary of State for Employment, how 
many self-financing productivity schemes 
were currently being monitored by his 
department.

Mr Walker: My department has been 
informed of some 520 productivity 
schemes which the employer concerned 
has confirmed to be fully self-financing. 
(February 28)*
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Questions in Parliament

National minimum wage
Mr Ralph Howell (North Norfolk): asked 

the Secretary of State for Employment, if he 
would list each country in the Organisation 
for Economic Development and Co
operation where there was a national 
minimum wage: and if he would show in 
each case the latest available estimate of the 
rate of unemployment and of the rate of 
inflation.

Mr Golding: Advice from the Organisa
tion of Economic Development and Co
operation is that the following countries

Mr Lewis Carter Jones (Eccles) asked the 
Secretary of State for Employment, if he 
would say how many trainees were now 
undergoing training in sheltered employ
ment; what plans the Government had to 
expand the numbers of trainees in sheltered 
employment; and if he would make a 
statement.

Mr Grant: There were 174 trainees in 
sheltered employment, excluding Rem- 
ploy, at March 31,1977. Remploy trains its 
severely disabled employees on the job 
and normally has about 300 employees 
in training. An additional inducement to 
severely disabled people to enter training 
in sheltered workshops is that from 
January 30, 1978 the majority will receive 
more in basic training wages then under 
the old system of training allowances. 
There are plans to build new sheltered 
workshops and Remploy factories, which 
will result in a consequent increase of 
training opportunities. (February 23)

Mr Carter-Jones also asked if he would 
list the number of disabled people in 
sheltered workshops in each impairment 
group at the last date for which figures were 
available.

Mr Grant: I am informed by the Man
power Services Commission that it is not 
possible to provide complete figures by 

(within OECD) have a national minimum 
wage: Canada, United States of America, 
Belgium, Netherlands, France, Italy.

The latest available unemployment 
rates and annual increases in the Con
sumer Price Indices for these six 
countries are shown below.

Unemployment rates are not directly 
comparable owing to differences in 
coverage, concepts of unemployment, 
and methods of compilation by the 
national statistical offices.

impairment groups. The numbers and 
types of disability of Remploy’s disabled 
employees atMarch 31,1977shown below.

Of the people in sheltered employment 
outside Remploy there were at March 31, 
1977, 1,832 blind people and 131 partially 
sighted people in Workshops for Blind 
People. Information about the type of 
disability of the other 3,410 sighted 
severely disabled people in workshops 
run by local authorities is not available.

(February 23)

Fair wages
Mr J. IV. Rooker (Birmingham, Perry 

Barr) asked the Secretary of State for 
Employment, if he would make a statement 
on the current number of fair wages 
resolution claims registered with his 
department, the number awaiting decision 
by the central arbitration committee, the 
average length of time being taken between 
stages of the process of determination and 
any proposals he had to cut this waiting 
time.

Mr Walker: On January 31, 1978 129 
claims made under the Resolution were 
being dealt with by my Department. Of 
these 40 had been referred to the Ad
visory, Conciliation and Arbitration 
Service for conciliation and 89 were 
awaiting confirmation of a current con
tract containing the Fair Wages Resolu
tion, 1946, and reference to the Central 
Arbitration Committee. A further 116 
claims had been referred to the Central 
Arbitration Committee for decision.

The usual time taken for my Department 
to establish a current contract, for the 
Advisory, Conciliation and Arbitration 
Service to report on its efforts to con
ciliate and for a formal reference to be 
made to the Central Arbitration Com
mittee is about six weeks. Owing to the 
pressure of work on the Central Arbitra
tion Committee, there is at present a 
further period of about 16 to 20 weeks 
before an award is made. The number of 
deputy chairmen of the Committee has 
been increased to 18 and I am informed by 
the Committee that they are taking other 
steps, including opening a new office in 
Manchester in addition to those in 
London and Birmingham, and holding 
more frequent hearings, which should 
assist in reducing the present delays in 
hearing cases. (February 15)

Type of disability

Amputation
Arthritis and rheumatism
Diseases of the digestive system
Diseases of the genito-urinary system
Diseases of the heart and circulatory system
Diseases of the lungs (except tuberculosis)
Diseases of the skin
Ear defects
Eye defects
Injuries of the head, face, neck, thorax, abdomen, pelvis and trunk
Injuries and diseases (except tuberculosis) of upper limbs
Injuries and diseases (except tuberculosis) of lower limbs
Paraplegia
Injuries and diseases (except paraplegia and tuberculosis) of the spine
Psychoneurosis and other mental illnesses
Epilepsy
Organic nervous diseases other than epilepsy
Mental sub-normality
T uberculosis—pulmonary
Tuberculosis—non pulmonary
Other diseases and disabilities

255 
271 
128

64 
614 
550

40 
303 
143 
159 
255 
686 
231 
558 
749 
813 
606 
861 
271

96 
319

Notes:
(1) The percentage rates are seasonally adjusted, with the exception of the figure for Italy, for which no adjustment is possible owing 
to a recent change in coverage.
(2) The annual increase in the Consumer Price Indices relates to the period November 1976 to November 1977 for all countries.

Country Unemployment 
reference 
month

Rate1

0/ 
zo

Annual increase in Price Index2

0/
zo

Canada January 1978 8-3 9-1
USA January 1978 6-3 6-7
Belgium December 1977 10-2 6-5
Netherlands December 1977 5-1 55
France January 1978 5-6 91
Italy October 1977 7-4 150

(February 20)

Sheltered employment
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Questions in Parliament------------------------------------------------------------------------- -

Farmworkers
Mr Arthur Lewis {Newham North IVest) 

asked the Secretary of State for Employ
ment, in view of the fact that farmworkers 
were between £16 and £17 per week below 
the national average wage, and that farm 
tractor drivers in Holland can earn as much 
as £.10,000 per annum, if he would allow the 
farm workers to be treated as a special case 
so far as wages were concerned on the 
same basis as the police, firemen and 
mineworkers.

Mr Walker: None of the groups men
tioned has been given special treatment in 
the current pay round. For the future cer
tain undertakings have been given to the 
firemen and the police. The setting of 
statutory minimum rates for farmworkers 
is a matter for the autonomous Agricul
tural Wages Boards. (February 20)

inspectors had been in post in each year 
since 1945.

Mr Grant: The information is given 
below

The figures are not readily available for the years prior to 
1960.

(February 6)

Year Inspectors in post

1960 158
1961 156
1962 158
1963 152
1964 152
1965 155
1966 150
1967 150
1968 153
1969 146
1970 151
1971 138
1972 141
1973 137
1974 135
1975 128
1976 125
1977 135

Wages inspectors
Mr J. IV. Rooker {Birmingham, Perry 

Barr) asked the Secretary of State for 
Employment, how many: (a) routine and 
{b) complaints inspections have been made 
by wages inspectors for each year since 
1945.
Mr Grant: The information is given below.

(February 2)

Mr Rooker also asked the Secretary of 
State for Employment, how many wages 

Levy funded grants
Mr Harry Cowans {Newcastle upon Tyne 

Central) asked the Secretary of State for 
Employment, whether levy-funded grants 
for approved apprentice training paid by 
the Manpower Services Commission were 
available to nationalised industries.

Mr Golding: I am informed by the Man
power Services Commission that the 
position is as follows. Where a nationa

Routine and complaint inspection 1960-1976

* Approximate.
Figure for the years prior to 1960 are not readily available and could not be obtained without disproportionate costs. 1977 figures 

not yet available *

Year Routine Complaint Total

1960 42,174 5,400* 47,574
1961 39,386 5,500* 44,886

47,3081962 41,208 6,100*
1963 42,871 6,500* 49,371
1964 ’ 41,610 7,100* 48,710
1965 43,016 6,500* 49,516
1966 44,671 6,500* 51,171
1967 42,777 6,500* 49,277
1968 43,404 7,400* 50,804
1969 43,125 6,900* 50,025
1970 47,081 6,795 53,876
1971 45,785 6,061 51,846
1972 42,542 6,278 48,820
1973 40,113 6,644 46,757
1974 34,644 6,508 41,152
1975 31,120 7,324 38,444
1976 24,204 7,620 31,824

lised industry is in scope of an Industrial 
Training Board it is eligible for grants 
from the Board for approved training. 
These grants are funded from levy on the 
firms covered by the Board and may 
include grants in support of apprentice 
training. It may also be eligible for (i) 
grants provided by the Manpower Ser
vices Commission to industry through 
Industrial Training Boards and other 
national organisations in support of 
certain key training objectives; and (ii) 
grants to encourage the maintenance of 
apprentice intakes related to industry’s 
forward needs for skilled manpower 
which would otherwise be threatened by 
the economic recession.

Nationalised industries not in scope to 
an industrial training board would be 
eligible for the publicly funded grants 
referred to in (i) and (ii), above but not 
for ITB levy funded grants. (March 1)

Employment statistics
Mr R. B. Cant {Stoke on Trent Central) 

asked the Secretary of State for Employment 
whether he had made any progress in 
securing the earlier publication of statistics 
relating to numbers employed.

Mr Golding: Since my reply to my hon 
Friend's question on March 8, 1977 
concerning the annual census of employ
ment (Vol 927, Cols 514-515), I regret to 
say that industrial action by computer 
staff and unforeseen difficulties in proces
sing the full scale census of employment 
taken in 1976, led to publication being 
delayed until last November—some 17 
months after the reference date. However, 
at the same time, very considerable 
progress has been made in improving 
procedures to make greater use of 
computer processing. These changes are 
taking a little longer than previously 
envisaged but they are now nearly 
complete.

There will be some repercussions, from 
the problems with the 1976 census, on 
the compilation of the results for 1977 
but every effort is being made to limit the 
possible delays in publication.

Regarding future censuses, my Depart
ment's objective remains that indicated 
in my previous reply, namely to improve 
by one or two months on the average 
time of a year taken to publish the results 
of the 1973,1974 and 1975 censuses, and I 
hope to make progress towards this when 
the results of the 1978 census, to betaken 
in June, are published next year. (Feb
ruary 10)
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Questions in Parliament

Post school education
Mr Nick Budgen {Wolverhampton South 

West) asked the Secretary of State for 
Employment, What was the annual cost to 
his department of providing post-school 
education and training; how many people 
underwent, or were undergoing post-school 
education and training paid for by his 
department in 1975-76, 1976-77, and 
1977-78; and what was me distribution of 
this expenditure by region.

Mr Golding: I am informed by the Man
power Services Commission that the 
annual cost to the Training Services 
Agency of providing post-school educa
tion and training amounted to £110-351

Mr Ralph Howell {North Norfolk) asked 
the Secretary of State for Employment, if 
he would list the percentage of total income 
spent on food, rent and heating for a 
family with two children living on: (a) 
National assistance/supplementary benefit 
{b) with earnings equal to average male 
manual earnings and (c) with earnings 
equal to three times average male manual 
earnings, in 1953,1955,1960,1965,1970 and 
each subsequent year.

Mr Golding: The available information 
is given below. Separate analyses are not 
available for households of one man, one 
woman and two children living on national 
assistance/supplementary benefit scales; 

million in 1975-76; to £168-403 million in 
1976-77 and is estimated to cost £216-906 
in 1977-78. 65,914 persons completed 
training in 1975-76, 89,545 in 1976-77 and 
90,750 were provided for in the 1977-78 
estimate.

Financial information is not available in 
the form requested. National expenditure 
on meeting the training needs of the 
individual including the cost of Head 
Office buildings and administration, had 
therefore been apportioned to regions in 
the following table on the basis of the 
number of trainees completing training in 
each region. (February 6) 

as an indication of the spending pattern 
for these households information is given 
for households with a similartotal income 
but from whatever source. The number of 
households with earnings equal to three 
times average male manual earnings 
covered by the expenditure surveys is 
insufficient to enable the required esti
mates to be made.

The proportion of household expendi
ture on all goods and services spent on 
food, housing, and fuel, light and power 
by households in the United Kingdom 
comprising one man, one woman and 
two children at the following levels of 
gross income is:

Asbestos in thermal insulation 
and demolition

Mr Max Madden {Sowerby) asked the 
Secretary of State for Employment when 
the Health and Safety Commission pro
posed to introduce regulations affecting 
controls in the use of asbestos in the thermal 
insulation and demolition industries; if the 
regulations would be brought before Parlia
ment; and if he would make a statement.

Mr Madden also asked when he expected 
to receive the report from the Asbestos 
Advisory Committee, being chaired by 
Mr Bill Simpson, chairman of the Health 
and Safety Commission; and if he would 
make a statement.

Mr Grant: The chairman of the Health 
and Safety Commission, who also chairs 
the Advisory Committee on Asbestos, 
has submitted to me formally the first 
report of the Committee. This report con
tains recommendations for new regula
tions affecting, inter alia, controls in the 
use and handling of asbestos in the 
thermal insulation, dismantling and 
demolition industries. The Health and 
Safety Commission is now considering 
a second report dealing with the measure
ment and monitoring of asbestos in air, 
and the chairman informs me that he 
expects to submit it to me and other 
Ministers concerned soon. I shall be dis
cussing arrangements for publication of 
both these reports with the Commission 
and will make a further announcement in 
due course.

As far as the final report of the Com
mittee is concerned I would refer my hon 
Friend to the reply I gave on November 21, 
1977 (Hansard, vol 939, no. 14, col 593).

At its discussion of the first report, the 
Health and Safety Commission decided 
that in preparing proposals for any new 
regulations, it would be guided by com
ments received on the report. Such 
regulations can be proposed to the 
Secretary of State by the Commission 
only after consultation in accordance 
with Section 50 of the Health and Safety 
at Work, etc, Act 1974, so it is not yet 
possible to fix a date for their introduc
tion. The Commission agrees, however, 
that action is needed in the field covered 
by the report.

Any new proposals for regulations 
approved by the Secretary of State will 
be made by statutory instrument and will 
be subject to annulment in pursuance of 
a resolution of either House of Parliament 
in accordance with Section 82(3)(b) of the 
Health and Safety at Work, etc, Act 1974.

(March 1)
The figures for 1953 have been obtained from the Household Expenditure Enquiry of 1953/54 and for subsequent years from the Family 

Expenditure Survey. They are subject to sampling error. The Family Expenditure Survey was not conducted in 1955 and the results for 
I960 were not analysed for households of different compositions. (January 31)

Percentages

Year Households with income 
approximately equal to the national 
assistance/supplementary benefit 
scale

Households with income 
approximately equal to average 
male manual earnings

1953 60-1 55-2
1961 56-4 49-8
1965 52-6 52-6
1970 52-6 50-6
1971 51-4 48-5
1972 51-2 460
1973 47-3 45-2
1974 51-2 46-4
1975 50-3 49-7
1976 54-2 52,4

Region 1975/76 
£000's

1976/77 
£000's

Estimate 1977/78 
£000's

Scotland 13,132 / 19,198 24,684
North East 14,677 23,576 30,367
North West 18,208 27,450 35,334
Midlands 17,987 25,934 33,295
Wales and West 15,780 23,071 29,738
South East 15,449 25,260 32,470
London 15,118 23,914 31,018

Household expenditure
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Questions in Parliament______________________________________ _______

Young people
Mr David Price (Eastleigh) asked the 

Secretary of State for Employment, what 
was his estimate of the total number of 
young people becoming available for work 
for the first time for each of the next five 
years; what was his estimate of the total 
number of older people at work reaching 
retirement age for each of the next five 
years and what was the resultant effect upon 
the size of the national labour force for each 
of the next five years.

Mr Golding: The following figures relate 
to the numbers of young people becoming 
available for work, after leaving school:

of the labour force in each of the next five 
years are as follows:

(February 14)

Great Britain

Mid year to 
mid year

Projected increase in 
the labour force 000's

1977/78 + 193
1978/79 + 176
1979/80 + 159
1980/81 + 153
1981/82 +242

Great Britain

Academic years School leavers available 
for employment 000’s

1977/78 683
1978/79 691
1979/80 707
1980/81 707
1981/82 705

These figures do not cover school 
leavers going on full-time further or higher 
education, nor students leaving full-time 
further or higher education. The latter 
represent a substantial additional group 
of young people becoming available for 
employment, for which, however, figures 
are not available.

The numbers of older workers reaching 
the normal retirement ages of 60 for 
women and 65 for men in each of the next 
five years are estimated to be as follows:

Great Britain

Numbers in the labour 
force reaching normal 
retirement age 000's

Mid year to 
mid year

1977/78 349
1978/79 353
1979/80 415
1980/81 383
1981/82 364

Some workers, included in the above 
figures, will continue to work after 
reaching the normal retirement age.

School leavers available for employ
ment and workers leaving the labour 
force at normal retiring age are only two 
of the groups moving into or out of the 
labour force each year; many join the 
labour force, and many leave it, for a 
variety of reasons, at other ages.

The estimated net changes in the size 

Mr Nicholas Scott (Kensington and 
Chelsea, Chelsea): asked the Secretary of 
State for Employment, whether he would 
give instructions to the Cabinet Office for 
the publication of the Solomons Report on 
the possiblities of a scheme for universal 
community service by young people.

Mr Golding: Various internal papers on 
the possibilities of a scheme for universal 
community service by young people have 
been prepared and discussed. But it is 
not our practice to publish internal 
discussion papers.

Many proposals, however, to reduce 
youth unemployment including com
munity service have been considered by 
my Department and the Manpower 
Services Commission, and were dis
cussed in the Manpower Services Com
mission's report Young People and Work, 
published last year. That report set out 
the arguments against compulsory com
munity service, which I accept, but a large 
expansion of community service oppor
tunities for unemployed young people is 
an important part of the new Youth 
Opportunities Programme which comes 
into operation on April 1. (February 9)

Mr Frank Hooley (Sheffield, Heeley) 
asked the Secretary of State for Employ
ment, what was the current balance, as 
between boys and girls, unemployed in the 
16 to 19 years age groups; and how this 
would be affected by the Easter school 
leavers.

Mr Golding: On January 12, the latest 
date for which such figures are available, 
there were 142,337 boys under 20 unem
ployed in Great Britain compared with 
132,485 girls. It is not possible to say 
precisely how this position will be 
affected by the Easter school leavers, but 
it is estimated that some 37,000 boys and 
34,000 girls will be leaving school this 
Easter in Emgland and Wales and will be 
available for employment (February 28)*

International Labour 
Organisation

Mr Frank Hooley (Sheffield, Heeley) 
asked the Secretary of State for Employment 
if he would propose in the ILO that all 
members should increase their contribu
tions by an agreed percentage to replace 
the loss of the United States’ contribution 
and enable the full work of the organisation 
to continue.

Mr Grant: Pursuant to his reply (Official 
Report, 5 December 1977 Vol 940 Col 598) 
gave the following information:

The withdrawal of the United States 
meant the loss of 25 per cent of the ILO's 
income. This has been met by programme 
reductions amounting to 21-7 per cent of 
the expenditure budgeted for the bien
nium 1978-1979, and by an appeal to 
Member States to make up the remaining 
3-3 per cent by voluntary contributions. 
The United Kingdom's share of the 
remaining deficit amounts to nearly 
$250,000, and we have offered to make 
over this period a voluntary contribution 
of our share on the understanding that 
no further liability will fall on the 
United Kingdom to pay any part of 
this deficit. (March 1)

Grain silos
Mr Stephen Ross (Isle of Wight) asked 

the Secretary of State for Employment 
whether, in view of recent explosions in the 
United States of America, he was satisfied 
with the safety of grain silos in the United 
Kingdom.

Mr Grant: I am informed by the chair
man of the Health and Safety Commission 
that he is satisfied that industry is well 
aware of the risks of explosion in grain 
silos and of the precautions necessary to 
eliminate or minimise those risks.

Grain silos are subject to the require
ments of the Health and Safety at Work 
Act which places obligations on em
ployers to ensure the safety of workpeople 
and members of the public who may be 
affected by the work activity. The Act also 
imposes obligations on those who design, 
manufacture, import or supply plant for 
use in connection with work activities and 
on erectors and installers to ensure that 
it is safe when properly used. (February 1)

________________________Questions in Parliament

Redundancies
Mr George Park (Coventry North East) 

asked the Secretary of State for Employ
ment, what had been the number of workers 
involved in redundancies in the recorded 
closures of manufacturing industrial estab
lishments in each of the last three years, or 
to the latest available date.

Mr Golding: I am informed by the Man
power Services Commission that informa
tion on the number of workers involved in 
redundancies in the recorded closures of 
manufacturing industrial establishments 
in each of the last three years, or to the 
latest available date, is not readily avail
able and can not be provided without a 
disproportionate charge on public funds. 
However, information on redundancies in 
manufacturing industrial establishments 
recorded as due to occur is available and 
the number of workers involved is as 
follows:

Feb 1975 to Jan 1976 = 211,935
Feb 1976 to Jan 1977 = 107,670
Feb 1976 to Jan 1978 = 96,699*

♦These figures are provisional
(February 16)

Nuclear power
Mr Peter Emery (Honiton) asked the 

Secretary of State for Employment whether 
he would list for 1965, 1970, 1973 and the 
latest available date within the nuclear 
power industry the figure of accidents for 
fatal, serious and non-serious accidents as a 
percentage of the number of individuals 
employed and the comparison of the 
accident rates with workers in the coal 
industry and agricultural workers.

Mr Grant: Pursuant to his reply of 
February 1, (Official Report, Vol 943, Col 
166) gave the following information:

I am advised by the chairman of the 
Health and Safety Commission that the 
relevant information in the form available 
and in terms of numbers of persons 
involved is as below:

Industrial accidents in the’ nuclear 
power industry involving death or ab
sences from work of more than three days 

are notifiable to the Health and Safety 
Executive under the Factories Acts. The 
data cover relevant employees of the 
UKAEA, the Generating Boards and 
British Nuclear Fuels Ltd. UKAEA indus
trial accident statistics for the years 
prior to 1976 have been obtained from the 
Authority’s internal records which cover 
absences of more than one day. The 
percentage of “other" accidents also 
includes radiation exposures exceeding 
prescribed limits.

Fatal and serious accidents in coal 
mining are reportable under the Mines 
Quarries Act. Non-reportable accidents 
are taken from information supplied to 
the Executive by the National Coal Board, 
and they involve absences from work of 
more than three days.

Fatal accidents in agriculture are 
reportable under the Agriculture (Safety, 
Health and Welfare Provisions) Act. 
"Other" accidents are notified to the 
Executive by the Department of Health 
and Social Security and are based on 
notifications of absences of more than 
three days made under the National 
Insurance (Industrial Injuries) Act.

Fringe benefits
Mr Arthur Lewis (Newham North West) 

asked the Secretary of State for Employ
ment, whether an employer who paid a 
good timekeeping bonus, attendance allow
ances, lunch and meal allowances and tele
phone allowance to his workers was within 
the 10 per cent guidelines; and how he 
obtained details and information of such 
payments for the purpose of enforcement, 
especially where Government contracts 
were concerned.

Mr Lewis also asked whether a company 
director who pays himself and his workers 
goods in place of cash, such as spirits and 
cigars was within the 10 per cent guidelines; 
and how he monitored such payments.

Mr Lewis went on to ask whether an 
employer would be able to grant his worker 
or himself a house, fully furnished and all 
the costs of upkeep of same on the same 
basis as now enjoyed by certain Ministers 
of the Crown without contravening the 10 
per cent guidelines.

Mr Lewis also asked whether the practice 
of employers making tax-free loans to their 
employees for car purchases, housing, 
holidays, payment of road and rail fares and 
expenses in getting to and from their homes 
and place of employment, fell within the 
Government's 10 per cent guidelines policy; 
and how he kept a check on such payments.

Mr Lewis further asked whether an 
employer who paid tools and clothing 
allowance to his workers would be breaking 
the 10 per cent guidelines; and how he 
monitored and enforced such restrictions 
on these payments.

Mr Walker: It is for those concerned 
with pay determination to decide their 
own priorities, but the overall cost of any 
settlement should include the cost of any 
additional fringe benefits and be within 
the guidelines set out in Cmnd 6882. There 
is systematic monitoring of major settle
ments by my Department, and other 
settlements are subject to checking in a 
variety of ways including applications for 
price increases and Government assist
ance. In addition, information may reach 
my Department from a wide range of 
sources including informal contacts with 
negotiators, published information or 
queries raised by hon Members or mem
bers of the public. In all cases my Depart
ment follows up possible breaches of the 
policy. (February 20)

Redundancy fund
Mr George Park (Coventry North East) 

asked the Secretary of State for Employment 
what was the current state of the Redun
dancy Fund; and how this compared with 
previous years.

Mr Golding: The following table shows 
the balance of the Fund at February 3, 
1978 and the balance as at December in 
each of the previous years.

(February 14)

Week-ending Balance in fund 
(£ million)

Dec 1966 + 0-7
Dec 1967 - 7-5
Dec 27,1968 — 16-2
Dec 19,1969 - 8-2
Dec 24,1970 + 2-3
Dec 31,1971 - 4-8
Dec 29,1972 - 5-9
Dec 28,1973 + 9-2
Dec 27,1974 +20.6
Dec 26,1975 + 1-6
Dec 31,1976 + 5-3
Dec 30,1977 + 28-4
Feb 3,1978 +33-1

Not available. (February 10)

Nuclear power industry Coal mining Agriculture

Fatal
o/
Zo

Other
0/ 
Zo

Fatal
0/
Zo

Serious reportable
0/
Zo

Non-reportable
°z
Zo

Fatal 

0/ 
Zo

Other
°z
Zo

1965 0 003 2-2 005 0-24 42-3 ** **

1970 Nil 2-1 003 0-21 29-5
1973 0 004 1-6 003 0-21 24-3 001 1-96
1976 0010 1-8 002 0-21 19-6 001 1-80
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Questions in Parliament__ _

Disabled people in full-time employment
Mr Peter Doig (Dundee IVesf) asked the 

Secretary of State for Employment, what 
percentage of registered disabled people 
were in full-time employment in Great 
Britain.

Mr Grant: I am advised by the Man
power Services Commission that in April 
1977 there were 532,402 people registered 
under the Disabled Persons (Employ
ment) Act, 1944 in Great Britain of whom 
75,205 or 14-1 per cent were unemployed. 
Most of the remainder were probably in 
employment but it is not possible to be 
precise about this because the register of 
disabled people can never be fully up to 
date. (February 21)

Mrs Margaret Bain (East Dunbarton
shire) asked the Secretary of State for 
Employment, what advice was given to the 
Manpower Services Commission in terms of 
guaranteeing that employment opportunities 
for the disabled are included in Manpower 
Services Commission advertisements.

Mr Grant: I am informed by the Man
power Services Commission that the Em
ployment Service Agency (ESA) advises 
the Manpower Services Commission on 
promotional policy in respect of disabled 
workers. Although a range of promotional 
media is used, press advertising is not at 
this stage, considered the type of promo
tion which would best help in guarantee
ing the employment opportunities of 
disabled people. (February 21)

Mrs Bain also asked what had been the 
total level of expenditure by the Manpower 
Services Commission on the advertising 
of courses available through the Training 
Opportunities Scheme in: (a) the television 
media (b) the national press and (c) the local 
press; how much of this had been related to 
opportunities for the disabled; and how 
many enquiries have resulted from each of 
the three media categories mentioned.

Mr Grant: I am informed that the Man
power Services Commission (Training 
Services Agency) expect to spend 
£800,000 in the current financial year on 
advertising courses available through the 
Training Opportunities Scheme. Of this 
amount, sums of £90,000, £60,000 and 
£650,000 will cover television, national 
press and local press advertising respec
tively. This has been a broadly-based 
advertising campaign, and no special 
emphasis has so far been given to 
opportunities for the disabled. But the 
Commission are just introducing a 
special programme of marketing support 
for the disabled which involves a range 
of printed material, posters and films.

The advertising expenditure on tele
vision and in the national press relates to 
a current campaign and full information 
about the number of enquiries resulting 
is not yet available. No overall figures are 
available on the results of the very 
numerous regional advertising activities, 
but their effectiveness is closely moni
tored at local level. (February 21)

Mr Jack Ashley (Stoke-on-Trent South) 
asked the Secretary of State for Employ
ment, how many employers with over 20 
workers were not at present employing 
their quota of three per cent disabled people 
and how many of them do not hold Govern
ment permits of exemption.

Mr Grant: I am advised by the Man
power Services Commission that as at 
the conclusion of the annual review on 
June 1, 1977, 31,763 employers were 
below the three per cent quota, including 
10,060 who had not been issued with 
permits during the previous 12 months.

The issue of a permit does not exempt 
an employer from the quota obligation 
under the Disabled Persons (Employ
ment) Act 1944. It authorises the employer 
to engage a person who is not registered 
as disabled when no suitable registered 
person is available. (February 3)

Mr Dudley Smith (Warwick and Leaming
ton) asked the Secretary of State for Employ
ment, what extra efforts, in view of the 
continual high level of unemployment, he 
was making to assist those registered 
disabled persons at present on the unem
ployed list.

Mr Grant: I am advised by the Man
power Services Commission that it has 
recently published its Development Pro
gramme of employment and training 
services for disabled people over the 
next 5-10 years. The programme includes 
a substantial number of proposals for 
improvements and developments and 
gives indications of relative priorities.The 
Commission is also carrying out a long 
term campaign encouraging employers 
to adopt the six major guidelines of 
Positive Policies, the guide to employing 
disabled people which was issued in May 
1977 to about 55,000 employers. The Job 
Introduction and Capital Grants Schemes 
are also assisting though take-up has 
been disappointingly slow. (February 28)

Mr John Hannam (Exeter) asked 
the Secretary of State for Employment, 
what percentage of persons undergoing 
courses under the Training Opportunities 
Scheme in 1977 were registered as disabled.

Mr Grant: I am informed by the Man
power Services Commission that in 1977 
5-5 per cent of the people completing 
TOPS training were disabled. This 
includes registered and unregistered 
disabled people as no distinction is made 
by the Training Services Agency between 
these groups. (February 28)

Mr Hannam also asked if he was satisfied 
that the Manpower Services Commission 
gave sufficient emphasis in its press 
advertisements for training courses to 
encouraging disabled people to apply; and 
if he would make a statement.

Mr Grant: The Manpower Services 
Commission (MSC) informs me that 
TOPS training, to which I assume the 
hon member is referring, is available on 
equal terms to all who are suitable for the 
training provided, and press advertising 
related to the TOPs scheme does not in 
general, therefore, differentiate between 
particular classes of people. However, 
the Commission also arranges publicity 
on the special training facilities available 
to disabled people. In addition, there is 
extensive publicity for the Disablement 
Resettlement Service of the Employment 
Service Agency which has a special 
responsibility for the recruitment of dis
abled people for training.

The Manpower Services Commission 
published on February 22, 1978 a pro
gramme, entitled Developing Employment 
and Training Services for Disabled People. 
As part of this programme the MSC will 
ensure that adequate and detailed infor
mation about these training services is 
made available. (February 28)

TOPS
Mr Tim Sainsbury (Hove) asked the 

Secretary of State for Employment, what 
proportion of persons entering Training 
Opportunity Scheme courses come from 
full employment.

Mr Golding: I am informed by the Man
power Services Commission that the 
latest information5 available refers to the 
year 1976 and indicates that approxi
mately one-third of Training Opportunities 
Scheme (TOPS) applicants were in full- 
time employment at the time they made 
their applications. (February 16)
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. Questions in Parliament

EEC comparison
Mr George Park (Coventry North East) 

asked the Secretary of State for Employ
ment, if he would state the hours normally 
worked per week in industry, the hours 
worked per year, and the number of days 
holiday in other countries in the EEC 
compared with the present agreements in 
the United Kingdom.

Mr Ralph Howell (North Norfolk) asked 
the Secretary of State for Employment, in 
view of the evidence of the PEP report 
‘Where are they now?’, what plans he had 
to put the unemployment register on to a 
computer file.

Mr Golding: My Department and the 
Manpower Services Commission are 
currently making a study, in the light of 
prospective computer networks in the 
Unemployment Benefit Offices and Em-

Mr Golding: The following information 
is the latest published on a broadly com
parable basis. In making comparisons, 
account should be taken of the variations 
in methods of compilation between 
national statistical offices: the more 
important of these variations are covered 
by the footnotes. (February 14)

ployment Service Agency offices, of the 
computerisation of data on unemploy
ment and vacancies, with the aim of im
proving the availability of unemployment 
and vacancy statistics and of operational 
information required by the Employment 
Service Agency. The full implementation 
of the final proposals may not be com
plete for some years although some 
records are already computerised and 
various computer-aided systems are 
under active trial. (February 2)

Job creation programme
Mr David Howell (Guildford) asked the 

Secretary of State for Employment, whether 
he would give an estimate of the number 
of landscaping contracts carried out under 
the job creation programme on behalf of 
local authorities in England and Wales in 
1977, and of the number of jobs in the 
landscaping work thus provided under the 
programme.

Mr Golding: I am informed by the Man
power Services Commission that informa
tion is not readily available on which the 
estimates requested can be based. I am 
assured however that only a very small 
proportion of the work undertaken, by the 
Job Creation Programme involves lands
cape contract work. (February 17)

Mr Howell also asked what representa
tions he had received from companies in 
the landscape industry concerning the 
impact of the job creation programme on 
their business.

Mr Golding: I have received 17 letters 
from member companies of the British 
Association of Landscape Industries 
expressing concern about the impact of 
the Job Creation Programme on their 
business. I have drawn these to the 
attention of the Manpower Services 
Commission. (February 17)

Manning
Mr David Howell (Guildford) asked the 

Secretary of State for Employment, what 
were the total numbers of staff involved in 
the Manpower Services Commission, in
cluding, former departmental staff, training 
services staff and employment services 
staff throughout the United Kingdom, on 
January 1974; and what was the equivalent 
figure at the most recent convenient date.

Mr Golding: The total number of staff 
employed in the Manpower Services 
Commission on January 1, 1974 was 12. 
On April 1, 1974 5,446 staff were trans
ferred from the Department of Employ
ment to the new Training Services 
Agency and on October 1, 1974 12,424 
staff were transferred to the Employment 
Service Agency. The number of staff in 
post at January 1,1978, excluding casuals, 
was:

MSC__________ TSA________ ESA________
727 8,413 14,865

(February 22)

Hours of work of manual workers (males and females) in the mining, 
quarrying, construction and manufacturing industries

Notes: <1) Hours offered by the employer (except for Denmark and the United Kingdom where theflgures represent hours actually worked)-
(2) Hours actually worked (including overtime). The Information given (the latest available on a broadly comparable basis) relates 

to 1973 for Denmark and the United Kingdom and to 1972 for other countries.
(3) Includes non-manual employees.
(4) Annual average.
(5) Excluding construction. .

Average weekly hours(1> 
October 1976 (unless stated 
otherwise)

Average annual hours: 
1972 or 1793s

Netherlands 41-2 1,793s
Germany 42-3 1,778
Denmark 33-61-5 1,703
Luxembourg 40-3 1,965
France 42-2 1,976

Italy 41-5 (March 1976) 1,668
Ireland 42:3<6) (September 1976) NA
Belgium 38-5 1,758
United Kingdom 42-2 1,911

Paid holidays for adults in 1976 (laid down in collective agreements)

Annual holidays 
(working days)

Public holidays

Netherlands 7 20-21
Germany 1-0—13 20-26
Denmark 24
Luxembourg 10 20-22
France 8-10 24
Italy 17-18 20-24
Ireland 7-8 15-118
Belgium 10 24
United Kingdom 7-8 15-20

Sources.- Statistical Office of the European Communities International Labour Office Central Statistical Office, Dublin.

Computerisation
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Monthly Statistics

Summary

Employment in production industries
The estimated total number of employees in employment in 

industries covered by the index of industrial production in Great 
Britain at mid-January 1978 was 9,097,900 (6,818,300 males and 
2,279,600 females). The total included 7,190,900 (5,094,100 males 
and 2,096,800 females) in manufacturing industries, and: 1,228,100 
(1,126,200 males and 101,900 females) in construction.. The total 
in these production industries was 48,100 lower than that for 
December 1977 arid 1,900 lower titan in January 1977. The total 
in manufacturing industries was 41,500 lower than in December 
1977 arid 1'9,700 higher than in January 1977. The number in 
construction was 6,600 lower than in December 1977 and 14,900 
lower than in January 1977. The seasonally adjusted index for the 
production industries (av 1970 = 100) was 88-8 (88-7 at mid
December) and for manufacturing industries 87-9 (87-9 at mid
December).

Unemployment
The number of unemployed, excluding school-leavers in 

Great Britain on February 9, 1978 was .1,399,229. After adjust
ment for normal seasonal variations, the number was 1,350,200, 
representing 5-8 per cent of all employees, compared with 
1,361,000 in January 1978. In addition, there were 46,634 un
employed school-leavers so that the total number unemployed 
was 1,445,863, a fall of 38,824 since January 1978, This total 
represents 6-2 per cent of all employees; Of the number un
employed in February 1978, 340,930 (23-6 per cent) had been on 
the register for up to 8 weeks, 202,920 (14-0 per cent) for up to 
4 weeks, and 102,887 (7-1 per cent) for up to 2 weeks.

Vacancies
The number of vacancies notified to employment offices and 

remaining unfilled in Great Britain on February 3, 1978 was 
170,158; 12,994 higher than on January 6,1978. After adjustment 
for normal seasonal variations, the number was 185,200, com
pared with 178,300 in January 1978. The number of vacancies 
notified to careers offices and remaining unfilled in Great Britain 
on February 3,1978 was 18,876; 1,991 higher than on January 6,
1978.

Temporarily stopped
The number of temporarily stopped workers registered in order 
to claim benefits in Great Britain on February 9, 1978 was 
13,596, a fall of 073 since January 12,1978.

Overtime and short-time
In the week ended January 14, 1978 the estimated number of 

operatives working overtime in manufacturing industries, was 
1,747,600. This is about 33-6 per cent of all operatives. Each 
operative worked an average of 8-4 hours overtime during the 
week1. The total number of hours of overtime worked, seasonally 
adjusted, was 16 03 millions (15-24 millions in December).

In the same week the estimated number on short-time in these 
industries was 46,900 or about 0-9 per cent of all operatives, each 
losing 16-0 hours on average.

Average earnings
In January 1978 the “new series” index of average earnings 

of employees in all industries in Great Britain was 9-4 per cent 
higher than in January 1977. The seasonally, adjusted “older 
series” index for manufacturing and. those other industries 
covered by the monthly enquiry before 1976 was 306-0 (January 
1970 = 100) compared with 306-6 in December 1977 arid was 
10-1 per cent higher than in January 1977.

Basic rates of wages
At February 28, 1978; the index of basic weekly rates of wages 

of manual workers was 5-2 per cent higher than at February 28, 
1977, this increase reflects that normally-negotiated rates for 
engineering workers have not changed since February 1976. The 
index was 235-1 (July 31, 1972 = 100).

An article on recent movements in these indices was published 
in the May 1977 Gazette, page 463.

Index of retail prices
The index of retail prices for all items for February 14, 1978 

was 190-6 (January 15,1974 = 100). This represents an increase 
of 0-6 per cent on January 1978 (189-5) and of 9-5 per cent on 
February 1977 (174-1).

Stoppages of work
The number of stoppages of work due to industrial disputes in 

the United Kingdom beginning in February which came to the 
notice of the Department of Employment was 137, involving 
approximately 42,300 workers. During the month approximately 
81,400 workers were involved in stoppages, including some 
which had continued from the previous month, and 537,000 
working days Were lost, including 342,000 lost through stoppages 
which had continued from the previous month.
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Industrial analysis of employees in employment
The table below provides an industrial analysis of employees in 
employment in Great Britain for industries covered by the Index 
of Production at mid-January 1978, for the two preceding 
months and for January 1977.

The term employees in employment includes persons tem
porarily laid off but still on employers’ payrolls and persons 
unable to work because of short-term sickness. Part-time workers 
are included and counted as full units.

For manufacturing industries, the returns rendered monthly 
by employers under the. Statistics of Trade Act, 1947 have been 
used to provide a ratio of change since June 1976. For the re
maining industries in the table; estimates of monthly changes 
have been provided by the nationalised industries and govern
ment departments concerned.

Employees in employment: Great Britain
r ’r ’thousands

Industry (Standard Industrial 
Classification 1968)

Order 
or MLH 
of SIC

January 1977* November 1977* December 1977* January 1978*
--------- ------------

Males Females Total Males Females Total Males Females Total Males Females Total
Total, Index of Production Industries! 6,826-8 2,273-0 9,099-8 6,841-7 2,307-0 9,148-8 6,846-4 2,299-7 9,146 0 6,818-3 2,279-6 9,097-9
Total, all manufacturing industries! 5,0820 2,089-2 7,171-2 5,1.17’1 2,124-1 7,241-2 5,115-6 2,116-9 7,2324 3,994? 1 2,096-8 7,190-9

Mining and quarrying II 329-6 14-4 344-0 324 8 13/ 338-7 324-2 13-9 338-1 324-2 139 
9-9

338-1
292/

, Coal mining 101 286-0 9-9 295-9 282-4 9-9 293-3 281-8 9-9 292/ 281-8

Food, drink and tobacco III 416-5 279-2 695-7
Grain milling 211 16-3 4-7 20-9
Bread and flour confectionery 212 63-6 36-5 100-1
Biscuits 213 16-2 26-0 42-2
Bacon curing, meat and fish products 214 54-2 49-9 104-1
Milk and milk products 215 40-8 14-4 55-1
Sugar 216 10-7 3-3 140
Cocoa, chocolate and sugar confectionery 217 32-3 38-9 71-2
Fruit and vegetable products 218 28-7 33-1 61-9
Animal and poultry foods 219 21/ 50 26-9
Vegetable and animal oils and fats 221 5-7 1-4 7-2
Food industries not elsewhere specified 229 19-8 14-2 34-1
Brewing and malting 231 55-2 12/ 68-1
Soft drinks 232 16-5 9-4 25-9
Other drinks industries 239 19-8 12-3 32-1
Tobacco 240 14-9 1.7-2 320

Coal and petAleum products IV 334 40 37-4
Coke ovens and manufactured fuel 261 10-6 § 110
Mineral oil refining 262 17-0 2-1 19-1
Lubricating oils and greases 263 5-8 1-5 7-2

Chemicals and allied industries V 306-3 118-6 424-9
General chemicals 271 1120 21-5 133-4
Pharmaceutical chemicals and preparations 272 39-8 31 0 70-8
Toilet preparations 273 8-6 13-8 22-4
Paint 274 19-3 7-2 26-6
Soap and detergents
Synthetic resins and plastics materials and syn-

275 110 6-4 170

thetic rubber 276 43-3 8-5 51-8
Dyestuffs and pigments 277 18-9 3-4 22-3
Fertilisers 278 10-2 1-6 11-9
Other chemical industries 279 43-2 25-1 68-4

Metal manufacture VI 423-2 538 477-0
Iron and steel (general) 311 216-1 19-5 235-6
Steel tubes 312 44-5 6-8 51/
Iron castings etc. 313 68-8 7-6 76-4
Aluminium and aluminium alloys 321 42-2 7-5 49-7
Copper, brass and other copper alloys 
Other base metals

322 33-8 8-2 420
323 17/ 4-2 22-1

Mechanical engineering VII 776-2 143-0 919-2
Agricultural machinery (except tractors) 331 25-4 3-9 29-3
Metal-working machine tools 332 54-6 9-0 63-6
Pumps, valves and compressors 333 69-4 14-7 84-1
Industrial engines 334 25-4 4-0 29-4
Textile machinery and accessories 335 21-4 40 25-4
Construction and earth-moving equipment 336 37-9 4-4 42/
Mechanical handling equipment 337 51-4 8-1 59-5
Office machinery 338 16/ 6-9 23-6
Other machinery 339 177-8 35-6 213-3
Industrial (including process) plant and steelwork 341 139-5 16-7 156/
Ordnance and small arms
Other mechanical engineering not elsewhere

342 1/1 4-4 21-5
specified 349 139-7 31-3 171-0

Instrument engineering VIII 94-8 527 147-5
Photographic and document copying equipment 35.1 8-4 30 11-4
Watches and clocks 352 5-5 6-4 11-9
Surgical instruments and appliances 353 16-0 11-7 27/
Scientific and industrial instruments and systems 354 64-9 31-6 96-5

Electrical engineering IX 465-6 272-6 738-2
Electrical machinery 361 102-0 32-5 134-5
Insulated wires and cables 362 32-2 12-4 44-6
Telegraph and telephone apparatus and equipment 363 44-5 25-2 69-7
Radio and electronic components
Broadcast receiving arid sound reproducing equip-

364 62-6 660 128-6
ment 365 25-4 28-4 53-7

Electronic computers 366 30-6 10-8 41-4
Radio, radar and electronic capital goods 367 66-0 25-2 91-2
Electric appliances primarily for domestic use 368 40-9 21-1 62:0Other electrical goods 369 61-3 51-1 112-4

418-0 286 2 704-2 418-6 283-0 701-6 416’4 277-8 694-116-4 5-0 21-4 16-5 5-1 21-6 16-5 5-0 21-564-4 37-6 1020 64-1 3/0 101’1 64-1 36-4 100-416-0 27-3 43-3 15-9 26-2 42-2 16-0 20’1 42/53-8 51-1 104-9 54-0 50-5 104-4 53-8 49-7 1Q3-541-1 15-0 56-1 41 0 15-0 560 40-8 14-8 55-6, 10-5 3-2 1:3-7 10-5 3-2 13-8 10-4 3/ 13-633-0 40-5 73’5 33-1 40-2 73-3 33-1 39-4 72-528-9 33-5 62-4 28-9 33-5 62-3 28-4 32:3 60-721-5 5-0 26-5 21-6 50 26-6 21-6 4-9 26-55-7 1-5 7-2 5-7 1-4 7-2 5-7 1-4 7-1200 14-6 34’6 200 14-4 34-4 19-9 1.3-9 33-856-0 13-1 69-1 56-2 13-1 69-3 55-9 13-0 68-915-8 9-2 25-0 16-1 8-9 25-1 15-7 8/ 24-420-2 13-3 33-5 20-2 13:3 33-4 20-1 12-9 32-914-7 16-3 31 0 14-6 16-3 30-9 14-6 16-1 30-6
331 40 372 330 40 370 33-1 4-0 37-110’6 § 11-1 10-5 § 11-0 10-5 § 10-916-7 2-1 18-7 16-6 2’1 18-7 16-7 2-1 18-85-9 1-5 7-4 5-8 1-5 7-3 5-9 1-5 7-4

308-0 122-1 430-1 307-9 122-7 430-6 306-8 121-2 4280113-9 22-1 136-1 113-9 22-1 136-0 113-9 22-0 130-940-5 31-8 72-3 40-4 31-9 72-3 40-5 31-6 7/18-8 14-5 23-3 8-7 14-8 23-6 8-6 14-2 22/19-6 7-2 26-8 19-6 7-2 26-8 19-5 7-2 26:710-6 6-7 17-2 10-6 6-7 17’3 10-4 6-5 16-9
42-7 8-4 51-1 42-9 8-7 51-6 42/ 8-6 51-319-1 3-6 22-7 19-0 3-5 22-5 18-9 3’5 22-49-7 1-6 11-3 9-6 1-6 11-2 9-6 16 11-243 ! 26-2 69-3 43-1 26-2 69-3 42-7 25-9 68-6

422 8 54-4 477-2 421-6 542 475-8 419-1 53-5 472-7215-6 20-2 235-8 214-7 20-2 234-9 212-4 20-0 232:443'8 6-9 50-7 43:5 6-8 50-3 42-9 6-9 49-868-5 7-1 75-6 68-1 7-1 75-2 69-0 6-9 75/
42-9 7-8 50-6 430 7-6 50/ 42-8 7-6 50-434-1 8-2 42-3 34-2 8-2 42-4 33? 9 8-1 42-117-9 4-3 22-2 18-1 4-3 22-3 18-1 4-0 22-1

788-0 145-3 933-3 787-7 145-9 933-6 785:5 1462 931-7
25-8 4-1 29-9 25-7 4-1 29-9 25/ 4-1 29’8
56-2 90 65-2 56-5 9:3 65-8 50/ 9-4 65-6
70-6 148 85-3 70-7 14-8 85-4 70-5 14-7 85-2
25-7 4-1 29-8 25-9 4-1 300 25-9 4-1 300
20-1 , 3:7 23-9 20-2 37 23:9 20-3 3-7 24-0
39-0 4-5 43-5 390 4-6 43-5 390 4-5 43-653-2 86 61-8 530 8-4 61-4 52-9 8-4 61-4
16-1 6-6 22-6 16?0 6-6 2/6 15-9 6-6 22-5

1:80-7 36-0 216-7 180-1 36-2 216-3 179-9 36-7 216-7
139-1 1/0 156-2 139-9 17-1 15/0 138-8 17-0 155-8
17-4 4-5 21-8 17-4 4-5 21-9 1/3 4-4 21-7

144-1 32-4 176-5 143-4 32-5 175-9 143-1 32-4 175-5

964 533 149-6 96-2 532 149-4 960 528 148/
8-9 3-1 12-0 8-9 3-1 12-1 8-9 3-1 1/0
5-5 6-4 12-0 5:5 6-4 1/0 5-5 6-4 11/

16-0 11-3 27-3 1:5-9 11-3 2/2 15-8 11-2 27-0
66-0 32-4 984 65-8 32-4 98-2 65-8 32-1 97-9

467-1 276-8 743-9 467-3 276-5 743-8 405-4 275-1 740 5
1:011-0 33-4 134-4 101-1 33-1 134-1 101-0 33-1 134-1
31-9 12-7 46-6 31-6 12’6 44-2 31-4 1/5 43-9
41-6 24-6 66-2 41-4 24-3 657 41-3 24-3 65-6
63-5 66-1 129-6 63-8 66-2 130-0 63-4 65-7 129-1

25-0 27-5 52:5 25 0 27-6 527 24-8 27-3 52-1
32-5 11-9 44-4 32-8 w 44-8 32-3 11-9 44-2
67-7 26-5 94-2 6/5 26:4 93-9 67-6 26/ 93-9
41-2 21^3 62-6 41-2 21-4 62:6 41-1 21-1 62-1
62-7 52-6 115-3 62-9 52-9 115-7 62-5 53-0 115-5

* See footnote*  at end of table.
t !!?djStrmSv'JvUded in lndex °f Producti°n> namely Orders ll-XXI of the Standard Industrial Classification (1968). 
+ wraer iii-aix. 7
§ Under 1,000.
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Employees in employment: Great Britain (Continued) THOUSANDS

Industry (Standard Industrial
Classification 1968)

Order 
or MLH
of SIC

Shipbuilding arid marine engineering X

XIVehicles ?an
Wheeled tractor manufacturing 380
Motor vehicle manufacturing 381
Motor cycle, tricycle and pedal cycle manufacturing 382 
Aerospace equipment manufacturing and repairing 383 
Locomotives arid railway track equipment 384
Railway carriages and wagons and trams 385

Metal goods not elsewhere specified XII
Engineers’ small tools and gauges 390
Hand tools arid implements 391
Cutlery, spoons, forks and plated tableware etc 392
Bolts, nuts, screws, rivets; etc 393
Wire arid wire manufactures 394
Cans and metal boxes 395
Jewellery arid precious metals
Metil industries not elsewhere specified 399

412
413
414
415
416
417
418
419
421
422
423 
429

XIII 
411

Textiles
Production of man-made fibres
Spinningarid doubling on the cotton and flax 

systems
Weaving of Cotton, linen arid man-made fibres
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

Leather, leather goods andifur XIV
Leather (tanning and dressing) and fellmongery 431
Leather goods 432
Fur 433

Clothing arid footwear XV
Weatherproof outerwear 441
Men’s and boys’ tailored outerwear 442
Women’s and girls’ tailored outerwear 443
Overalls and men’s shirts,; underwear, etc 444
Dresses, lingerie, infants*  wear, etc 445
Hats, caps and millinery 446
Dress industries riot elsewhere specified 449
Footwear 450

Bricks, pottery, glass, cement, etc XVI
Bricks, fireclay arid refractory goods 461
Pottery 462
Glass 463
Cement 464
Abrasives arid building materials, etc riot elsewhere 

specified 469

Timber, furniture, etc
Timber
Furniture and upholstery
Bedding, etc
Shop and office fitting
Wooden containers arid baskets
Miscellaneous wood and cork manufactures

XVII
471
472
473
474
475
479

Paper, printing and publishing XVIII
Paper and board 481
Packaging products of paper, board and associated 

materials 482
Manufactured stationery 483
Manufactures of paper and boarci not elsewhere 

specified 484
Printing and publishing of newspapers 485
Printing arid publishing of periodicals 486
Other printing, publishing, bookbinding, engraving, 

etc 489

Other manufacturing industries XIX
Rubber 491
Linoleum, plastics floor-covering, leather cloth, etc 492 
Brushes and brooms 493
Toys, games, children’s carriages and sports equip

ment 494
Miscellaneous stationers’ goods 495
Plastics products not elsewhere specified 496
Miscellaneous manufacturing industries 499

January 1977*  November 1977*  December 1977*  January 1978*

Males Females Total Males Females Total Males Females Total Males Females Total

162-4 126 174-9 163-3 13 2 176/ 162-7 13-2 175-8 161-7 13-1 174 8

663-4 90-4 753-8 676-5 936 7700 677-2 943 771-5 675-1 93’6 768-7
33-1 2-6 35-7 33-6 2-7 30-3 33-7 2-7 36-4 33-5 2-7 36-2

410-6 55-8 466-5 425-6 58-4 484’0 426’3 590 485-4 425-2 58-5 483-7
10-0 2-9 12/ 10-7 3-4 14-1 10-6 3-4 13-9 10-4 3-3 13-7

168-6 26-7 195-3 164-8 26-8 191-6 164-8 26-9 191-7 164-5 26-8 191-3
17-2 1-1 18-3 1/3 1-1 18-4 17-3 1-1 18/ 1/2 1-1 18-3
23-9 1-2 25-2 24-4 1-2 25-6 24-4 1-2 25-7 24-4 1-2 25-6

379-2 148-2 527-4 387-4 1520 539-4 387-9 151-7 539-6 38/1 151-7 538-8
48-3 120 60-3 49-5 12-5 61-9 49-6 12-6 62-2 49-4 12-6 61-9
12-8 6-2 19-0 13-2 6/ 19-4 13-3 6-4 19-6 13’2 6-3 19-5
7-4 5-0 112-4 7-8 5-0 12-8 7-7 4-9 12’7 7-7 4-9 12-5

24-1 10-0 34-1 24-4 10-1 34-5 24-4 10-0 34-4 24-3 10:0 34-3
30-1 7-7 37-8 29-6 7’9 37-5 29-6 7-9 37-6 29-2 7-8 37-0
17-0 13-0 30-0 17-9 13-6 31-4 18-0 13’6 31-5 17-9 13-3 31-2
13:8 7-9 21-7 14-7 8-4 23-1 14-8 8-4 23/ 14-6 8-2 22-8

225-7 86-3 312-0 230:5 88-2 318/ 230’5 87-9 318-4 231 0 88-6 319-6

264’8 218-7 483-5 258/ 215-9 474-8 259-4 215-3 474-7 257-0 212-8 4697
28-7 4-9 33-6 27-0 4-2 31-2 26-9 4-2 31-1 26-7 4-2 30-9

29-4 22-1 51-5 27-8 21-2 49-0 28-0 21/ 49-3 27-6 21-1 48-7
23-5 16-3 39-8 23-1 15/ 38-7 23-1 15-7 38-8 22-8 15-3 38-0
45-7 35-5 81-1 45-2 35:7 80-9 44-8 35-5 80-3 44-5 35-1 79-6

5-3 2-7 7-9 5-0 2-4 7-3 5-2 2-5 77 5-3 2-7 80
2-6 2-9 5-5 27 2-8 5-4 2-6 2-7 5-3 2-6 2-6 5-2

38-3 77-7 1100 38-7 79-5 118-2 39-1 79-1 11.8-2 38-7 78-3 Hi?’!
2-4 2-7 5-1 2-4 2-7 5-1 2-4 2-6 50 2-4 2-6 5-0

23-2 12-1 35-3 21-7 11-7 33-4 21-7 11-7 33-4 21-4 11-4 32-8
6-1 7-0 13-1 5-9 7-0 13-0 5-8 6-9 12-6 5-8 6-8 12-6
7-9 14-8 22-7 8-2 13-5 21-6 8-2 13-4 21-6 8-0 13-2 21-2

33-1 14-0 471 32-8 13-8 46-6 32/ 13-9 46-8 32-6 13-8 46-4
18-7 60 24-6 18-5 5-8 24-3 18-8 5-6 24-4 18-7 5-6 24/

23-0 17 6 40-6 23-0 17-7 40-7 23-0 17-5 40-6 228 17 1 400
14-9 4-2 19-1 14-5 4-0 18-5 14-6 4-1 18-7 14-6 4-1 18-7
60 11-5 17-5 6-4 11-8 18-2 6-4 11-9 18-2 6-3 11-5 17-8
2-1 1-9 40 2-1 1-8 3-9 2-0 1-6 3-6 1-9 1-5 3-5

88 5 277-9 366-4 88 5 281-2 369-7 88 3 279/ 368-2 88-2 276’8 365-0
3-5 14-2 17-7 3/ 14-5 18-1 3-6 14-5 18-0 3-6 14-4 180

16-4 54-8 71-2 15-6 54-5 70-1 15-5 54-6 70-2 15-3 54-4 69-7
16-8 29-8 40-6 10’6 29-8 40-4 10-5 29-5 400 10-4 280 38-4

5-5 31-2 36-7 5-5 32-2 37-7 5-5 31-6 37-1 5-6 31-6 37-2
12-9 78-5 91-4 13-1 79-2 92/ 13-0 79-2 92-2 13-3 78-5 91-7

1-3 3-5 4-8 1-4 3-5 4-9 1-4 3-5 4-9 1-4 3-5 4-9
5-7 24-6 30-4 5-9 24’8 30-7 5-9 24-6 30-5 5’8 24/ 30-1

32-2 41-3 73-5 32-9 42-7 75-6 32-9 42-4 75-3 32-8 42-3 75-0

199-4 60 8 260-1 200-7 62 8 263-5 200-8 62/ 263-7 200-1 623 262M
37-2 4-2 41-4 36/ 4-2 40’5 36-0 4-2 40-3 35-9 4-2 40-1
29-9 29-0 58-9 31-0 300 610 31-3 30-1 61-4 31-1 29-9 61 0
51-6 15-5 67-0 53-3 16-3 69-6 53-3 16-2 69-5 52-9 15/ 68-8
11-6 1-0 12-6 12-2 1-1 13-3 12-2 1-1 13-3 12:2 1-1 13-3

69-1 11-0 80-1 68-0 11-2 79’1 680 11-2 79-2 68-1 11-2 79-2

211-5 50-7 262-1 211 2 50 2 261 4 2100 495 259-5 208/ 49-6 258-5
76-6 11-7 88-4 75/ 11/ 87-8 76-0 12-0 88-0 75-5 11/ 87-5
73-8 1'7-5 91-3 740 1/2 91 -2 73’1 16-9 900 73-1 16-9 90-0
10-4 9-8 20-2 10-1 9-1 19-2 10-0 8-9 18/ 9-9 9-0 18-9
24-6 3-9 28-4 24-6 4-1 28-7 .240 40 28-0 23-8 4’1 27-8
11-8 3-5 15-3 11-9 3-6 15-5 12:0 3-5 15-5 11-8 3-4 15-3
114-3 4-3 18-6 14-7 4-2 18/ 14-9 4-1 19-1 14-7 4-2 189

364-0 169-2 533-3 362-6 1740 537-2 363-2 174-6 537-8 361-6 172-9 534-5
52-4 10’6 63 0 52’3 10-8 63-1 52-2 10-6 62/ 51-9 10-4 62/

51-4 30-2 81-6 50-9 29-8 80-7 51-3 29-9 81 -2 51-1 29-4 80-5
19-5 15-5 350 19-7 16-1 35-8 19-7 16-1 35-7 19-6 16-0 35-7

15-0 9-3 24-3 15-0 9-6 24-5 14-9 9-6 24-5 14-8 9-6 24-4
59-8 16-7 76-4 59-2 17-3 76-6 59-1 17-4 76’5 59-0 1/3 76-2
41-4 18-7 60-1 40/ 19-4 60-2 41 1 19-7 60-8 41-1 19-5 60-6

124-6 68-2 192-8 124-8 71-5 196-3 1250 71-4 196-4 124-1 70-7 194’8

209-9 119-3 329-2 211-5 1209 332-4 210/ 118-3 3292 209-3 1160 325-6
85-3 25-1 110-4 86-8 25-2 11/0 86-5 24/ 111-1 86-1 24-4 110-5
11/ 2-7 14-3 It/ 2-7 14-0 11-3 2-6 13-9 11-4 2-6 14’1
4-2 4-9 9-2 4-1 4-8 8-9 4’1 4-7 8-8 40 4-6 8-7

18-0 26-2 44-2 18-1 26-9 44-9 17-9 25-5 43-3 17-6 24-5 42-1
4/ 4-1 8-3 4:0 4-3 8-3 41 4-2 8-3 4-1 4’0 8-1

73-9 44-8 1118-7 74/ 45/ 120-2 74’8 45-0 119/ 74/ 45 0 119/
12-6 11-6 24-2 12/ 11-8 24-1 12-3 11-6 24-0 11-7 11/ 23:0

Construction

Gas, electricity and water
Gas
Electricity
Water

500 1,141-1 101/ 1,243 0 1,1256 101/ 1,227-5 1,132 8 101/ 1,234-7 1,1262 101/ 1,2281

XXI 274-1 67-5 341-6 274-2 671 341-4 273-8 670 340’8 273-8 6/0 3400
601 70/ 26:1 102-3 75/ 261 101-9 75-7 26-1 101-8 75-7 260 101-8
602 145-2 33/ 178-5 143-1 33-5 176-5 142-7 33-4 170/ 14/7 33’4 170-0
603 52/ 8-1 60-8 55-4 7-5 63-0 55-4 7-5 63-0 55-4 7-5 63-0

Notes: Although the estimates are given in hundreds, this does riot imply that they are reliable to that degree of precision. They are shown in this way in order to give as much 
information as is available about the extent of the change from one month to the next,
* Estimates in these columns are subject to revision when the results of the June 1977 census of employment arc available.
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Overtime and short-time in manufacturing industries
In the week ended January 14, 1978 it is estimated that the 

total number of operatives working overtime in manufacturing 
industries was 1,747,600 or about 33-6 per cent of all operatives, 
each working 8-4 hours on average.

In the same week, the estimated number on short-time was 
46,900 or 0-9 per cent of all operatives, each losing 16-0 hours on 
average.

The estimates are based on returns from a sample of employers. 
They are analysed by industry and by region in the table below.

AU figures relate to operatives, that is they exclude administrative 
technical arid clerical workers. Hours of overtime refer to hours 
of overtime actually worked in excess of normal hours. The 
information about short-time relates to that arranged by the 
employer and does not include that lost, because of sickness 
holidays or absenteeism. Operatives stood off by an employer 
for a whole week are assumed to have been on Short-Time for 
40 hours each;

Overtime and short-time worked by operatives in manufacturing industries—Great Britain: week ended 
January 14,1978

OPERATIVES WORKI NG 
OVERTIME

Industry

Number 
of 
opera
tives 
(000’s)

Per
centage 
of all 
opera
tives 
(per 
cent)

Hours of overtime 
worked

Total 
(000’s)

Average 
per 
opera
tive 
working 
overtime

Great Britain analysis by industry
(Standard Industrial Classification 1968)

Food, drink and tobacco 178-8 340 1,736-6 97
Food industries (211—229) 136-6 32-7 1,377-4 10-1
Drink industries (231—239) 37-2 43-5 321-1 8-6
Tobacco (240) 5-1 22-5 38-1 7-5

Coal and petroleum products 92 36 3 973 10-6

Chemical and allied industries 847 32 5 818-2 9-7
General chemicals (271) 26-6 31-6 277-4 10-4

Metal manufacture 132-7 373 1,2350 9-3
Iron and steel (general) (311) 45-5 26-5 423-1 9-3
Other iron and steel (312-313) 50-9 51-2 475-9 9-4
Non-ferrous metals (321-323) 36-3 42-9 3360 9-3

Mechanical engineering 285-7 46 4 2,253-3 7-9

Instrument engineering 32-9 35-5 217'9 6'6

Electrical engineering 144-6 30 1 1,140-4 7-9
Electrical machinery (361) 32-6 36-9 249-1 7-6

Shipbuilding and marine engineering 55-7 41 1 570-4 10-2

Vehicles 201-6 36-4 1,487-8 74
Motor vehicle manufacturing (381) 141-2 37-2 1,034-2 7-3
Aerospace equipment manufacturing and

repairing (383) 30-5 30-9 228-6 7-5

Metal goods not elsewhere specified 159-4 38 5 1,288-8 81

Textiles 86-4 22 6 709'4 8/2
Production of man-made fibres (411) 5-6 24-1 55-4 9-8
Spinning and weaving of cotton, flax, linen

and man-made fibres (412-413) 14-5 19-3 1:18-8 8-2
Woollen and worsted (414) 21-3 31-7 195-2 9-2
Hosiery and other knitted goods (417) 10-4 10-7 60-6 5-8

Leather, leather goods and fur 7-4 227 57-9 7:8

Clothing and footwear 224 7-1 124/1 5’5
Clothing industries (441-449) 15-2 6-1 93-5 6/2
Footwear (450) 7-2 11-3 30-6 4-3

Bricks, pottery, glass, cement, etc 75-7 36 9 7285 96

Timber, furniture, etc 70-4 35-5 519’8 74

Paper, printing and publishing 127'8 35 0 1,084-6 8-5
Paper and paper manufactures (481-484) 49-7 31-8 483-4 9-7
Printing and publishing (485-489) 78-1 37-3 601-2 7-7

Other manufacturing industries 72-2 28'9 631-2 8-7
Rubber (491) 24-8 29-7 221-1 8-9

Total, all manufacturing industries 1,747-6 33 6 14,701 4 84

Analysis by region
South East and East Anglia 530-4 387 4*497-8 8-5
SouthWest 111-5 373 925-7 8-3
West Midlands 229-8 30 5 1,786-5 7-8East Midlands 140-4 31 3 1,096-7 7-8
Yorkshire and Humberside 191-4 348 1,673-9 8-7
NorthWest 242-4 32-3 2,136-5 8 8
North 989 296 876-7 8 9Wales 57’6 24 3 484-9 8-4Scotland 145-3 31-4 1,222'7 84

OPERATIVES ON SHORT-TIME

Stood off for 
whole week

Working part of a Week Total

Number 
of

Total 
number

Number 
of

Hours lost Number 
of

Per
centage

Hours lost

opera- of hours opera- Total Average of al l opera- Total Average
tives 
(000’s)

lost 
(000’s)

tives
(000’s)

(000’s) per 
opera
tive 
working 
part of 
the week

tives
(000’s)

opera
tives
(per
cent)

(000’s) per 
opera
tive on 
short- 
time

0 2 82 4 5 54’8 12-2 4-7 0-9 629 13 4
0-2 80 4-3 53’0 12-3 4-5 1-1 60-9 13-5
— 0-2 0-2 1-8 9-6 0-2 0’2 20 10-3
— — — — — — —• — —

— — — — : — — — — -

— — _ — 10 i —• ■ — 0 5
— — — — — — — —

_ ■ ■ 0-4 3-4 35-1 10-2 3-4 10 35 5 10 3
— 0-4 1-6 14-8 9-3 1-6 0-9 15:3 9-6
— — 1-6 15-7 10-1 1-6 1-6 15-7 10-1
— — 0-3 4-5 15-8 0:3 0-3 4-5 15-8

11 436 1-8 17-4 9-8 29 0-5 610 21-3

— 0-3 — 0-3 13-5 — — 0-6 20-1

0 2 88 14 22’8 16-4 16 0 3 31-5 19-6
— 1-9 0-2 1-3 7-5 0-2 0-3 3-2 14-3

— • — — — — — • — —

0 1 2-5 13-8 274/6 19'9 . 138 25 276-5 200
0'1 2-4 13’8 274 0 19-9 13-8 3’6 276-3 200

— — — 220 — — — 14’7

02 6-9 17 17-9 10-6 1-9 0-5 24-8 133

20 78 5 5 5 51-7 94 7 5 20 130-2 174
— 0-2 — 0-2 36-5 — 0-1 0-5 38-3

1-7 66-7 0-8 6-5 8-1 2-5 3-3 73-1 29-7
— — 0-7 4-7 7’0 0-7 10 4-7 70
0-1 4-8 2-8 27’1 9-7 2-9 30 320 10-9

— 0'2 0-2 1-9 7-6 0-2 0-8 20 8-1

0:2 90 6’5 547 84 6 7 2-1 637 95
0-2 6-6 1-2 10-6 9-1 1-3 0-5 17-2 12-9
0:1 2-4 5-3 44/1 8-3 5-4 8-5 46’5 8-6

— 0-2 02 3-2 13'2 02 0 1 3-4 13-9

01 4-3 20 190 9'3 2-1 1-1 233 10-9

__ 0-6 0 1 1'7 12-6 0-1 __ 2-2 15-2
0-1 0-1 1-7 12-6 0-1 0'1 1-8 13-2

— 0-4 — — 0-4 400

0'3 12-6 1-2 18-4 15-0 15 0-6 31 0 20-1
0-2 9-8 — — — 0-2 0’3 9-8 400

44 176-2 42-5 572-8 13-5 46-9 0-9 7490 16-0

0 1 5-8 40 39-9 9-9 42 0-3 457 10-9
— 2 3 23 8 16:3 2-3 08 23/8 10-3
0 1 5-2 7 7 100:6 1316 78 10 165'8 13-5
0 5 21 2 60 58 3 97 6 5 15 795 12-2
6'2 7 7 49 607 12-3 5 1 0 9 68-4 13-3
0 8 33:6 14 1 2627 186 149 20 296-3 1»-8
1-6 63’8 14 102 7 1 30 09 740 24-5
0 2 7’1 6’8 6-5 83 10 0-4 13>6 14-2
0 8 31’7 12 10 1 8 6 20 04 4,1-8 21-2

o£es- A*?L, res brackets after the jndus.tr ial headings show the Standard Industrial Classification minimum list numbers of the industries included.
^:.t ough the estimates ar? given in hundreds, this does not imply that they are reliable to that degree of precision. They are shown in this way in order to give as much information 
as is available about the extent of the change from month to month.
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Unemployment on February 9, 1978

The number unemployed, excluding school-leavers, in Great 
Britain on February 9, 1978, was 1,399,229, 28,033 less than on 
January 12, 1978. The seasonally adjusted figure was 1,350,200 
(5-8 per cent of employees). This figure fell by 10,800 between the 
January and February counts, and by an average of 7,600 per 
month between November and February.

Between January and February the number unemployed fell 
by 38,824. This change included a fall of 10,791 school-leavers. 
The proportions of the number unemployed, who on February 9, 
1978, had been registered for up to 2, 4 and 8 weeks were 7-1 
per cent, 14 0 per cent, and 23-6 per cent respectively. The 
corresponding proportions in January were 7-8 per cent, 13:4 
per cent, arid 25 -3 per cent respectively.

Total unemployed in Great Britain: duration analysis: 
February 9,1978

Duration in weeks Males Females Total

One or less 32,319 14,240 46,559
Over 1, up to 2 39,418 16,910 56,328
Over 2, up to 3 35,643 15,687 51,330
Over 3, up to 4 33,336 15,367 48,703
Over 4, up to 5 30,537 15,121 45,658
Over 5, up to 8 63,436 28,916 92,352
Over 8 810,507 294,426 1,104,933

Total 1,045,196 400,667 1,445,863

Regional analysis of unemployment : February 9,1978

Unemployed, excluding school-leavers
Actual 329,665 158,218

Seasonally adjusted
Number 317,000 —
Percentage rates*  4-2 —

School-leavers (included in unemployed)
Males 2,673 1,349
Females 2,900 1,240

Unemployed
Total 335,238 160,807
Males 250,136 122,695
Females 85,102 38,112
Married femalesf 28,923 11,425

Percentage rates*
Total 4-4 4-2
Males 5’6 53
Females 2-8 2-5

Length of time on register
Males

up to 2 weeks 20,253 10,108
over 2 and up to 4 weeks 19,207 9,588
over 4and up to 8 weeks 25*295  12,665
over 8 weeks 185*381  90,334
Total 250,136 122,695

Females
up to 2 weeks 8,311 3,790
over 2 and u p to 4 weeks 8,007 3,639
over 4 and up to 8 weeks 10,787 4,749
over 8 weeks 57*997  25,934
Total 85,102 38,112

Atu,t students (excluded from unemployed)
Maies 120 100
remales 67 57

37,932 113,208 122,839 79,805

35,500 107,000 120,700 77,200
5 0 6-6 5-2 4-9

336 1,316 1,429 589
364 1,469 2,630 830

38,632 115,993 126,898 81,224
29,022 83,578 90,583 59,825

9,610 32,415 36315 21,399
3,920 11,716 13,491 8,558

5-5 7-2 5-5 5-2
6-7 8-6 6-4 6-3
3-5 5-0 4-1 3-5

2,492 5,040 5,919 4,046
2,316 4,930 5,833 3,839
2,549 7,222 7,577 5,374

21,665 66,386 71,254 46,566
29,022 83,578 90,583 59,825

937 2,403 2,613 1,705
891 2,356 2,605 1,692

1,001 3,597 3,860 2,483
6,781 24,059 27® 15,519
9,610 32,415 86315 21,399

2 19 2
1 — 19 —

1:21,771 205,778 116,911 87,181

117,200 200,300 114,000 84,300
5-6 7-1 8-4 7-9

1,316 4,107 1,936 1,608
1,871 4,050 2,555 2,005

124,958 213,935 121,402 90,794
91,129 154,491 86,929 64,571
33,829 59,444 34,473 26,223
13,641 22,460 14,689 11,162

6-0 7-5 8-9 8-5
7-1 9-1 10-3 9-7
4-2 5-2 6-7 6-5

6,676 8,957 5,613 3,726
6,033 8,876 5,462 3,912
8,099 11,925 7,429 5,991

70,321 124,733 68,425 50,942
91,129 154,491 86,929 64,571

2,648 4,162 2,191 1,727
2,445 4,339 2,185 1,822
3,618 5,923 3,226 2,765

25,118 45,020 26*871 19,909
33,829 59,444 34,473 26*223

— — — —

184,139 1,399,229 59,744 1,458,973

177,400 1,350,200 58,700 1,409;000
8-0 5-8 10-8 5-9

6,864 22,174 1,705 23,879
5,786 24,460 1,362 25,822

196,789 1,445,863 62,811 1,508*674
134,932 1,045*196 44,388 1*089,584
61,857 400,667 18,423 419*090
28,461 157,021 9,702 166,723

8-9 6-2 11-5 6'3
10-3 7-4 13-5 7-6
6-9 4-3 8-5 4-4

9,015 71,737
8*571 68,979 __ __

12,512 93,973 —- ___
104,834 810,507 __
134,932 1,045,196 44,388 1,089,584

4,453 31*150
4,712 31,054
6,777 44*037 __

45,915 294,426 —
61,857 400,667 18,423 419*090

220 363 __ 363
121 208 — 208

+ |Nu.mbers unemployed expressed as a percentage of the estimated total number of employees (employed and unemployed) at mid-1976.
I included in females

December8 Northern ’re,and (and therefore the United Kingdom) showing the length of time bn the register are available only quarterly in respect of March, June, September and
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Industrial analysis of unemployed people at February 9, 1978

Industry (Standard Industrial Classification 1968) NUMBERS UNEMPLOYED

GREAT BRITAIN UNITED KINGDOM "——

Males Females Total Males Females Total

Total, all industries and services

Total, index of production industries

Total, manufacturing industries

1,045,196

500,348

252,250

400,667

97,891

92,542

1,445,863

598,239

344,792

1,089,584

524,452

260,242

419,090

103,374

97,740

1,508,674

627,826

357,982

Agriculture, forestry, fishing 24,840 3,975 28,815 26,875 4,060 30,935Agriculture and horticulture 20,278 3,881 24,159 22,113 3,963 26 076Forestry 761 38 799 806 38 844Fishing 3,801 56 3,857 3,956 59 4,015

Mining and quarrying 22,273 416 22,689 22,522 420 22,942Coal mining 19,295 229 19,524 19,302 230 19,531
Stone and slate quarrying and mining 944 36 980 1,148 38 1 186Chalk, clay, sand and gravel extraction 389 27 416 412 27 439
Petroleum and natural gas 1,156 84 1,240 1,158 84 1,242Other mining and quarrying 489 40 529 502 41 543

Food, drink and tobacco 31,044 14,722 45,766 32,561 15,508 48,069Grain milling 825 161 986 866 167 1,033Bread and flour confectionery 7,152 2,329 9,481 7,607 2,439 10,046Biscuits 1,285 1,257 2,542 1,296 1,276 2,572Bacon curing, meat and fish products 4,903 2,863 7,766 5,242 3,032 8,274Milk and milk products 2,167 711 2,878 2,357 780 3'137
Sugar 1,715 258 1,973 1,717 262 l’979
Cocoa, chocolate and sugar confectionery 1,748 1,509 3,257 1,766 1,519 3,285Fruit and vegetable products 2,381 2,088 4,469 2,453 2,142 4^595
Animal and poultry foods 1,747 380 2,127 1,880 430 2,310Vegetable and animal oils and fats 402 72 474 406 72 478Food industries not elsewhere specified 1,103 711 1,814 1,113 732 1,845Brewing and malting 2,050 403 2,453 2,099 415 1’514
Soft drinks 1,964 600 2,564 2,062 616 2’678
Other drink industries 840 774 1,614 858 777 <635
Tobacco 762 606 1,368 839 849 1,688

Coal and petroleum products 1,957 218 2,175 1,987 223 2,210Coke ovens and manufactured fuel 287 14 301 288 14 302Mineral oil refining 1,482 177 1,659 1,510 182 1,692Lubricating oils and greases 188 27 215 189 27 '216

Chemicals and allied industries 12,771 4,543 17,314 12,966 4,585 17,551General chemicals 4,443 923 5,366 4,481 929 5,410Pharmaceutical chemicals and preparations 1,396 869 2,265 1,420 879 2,299Toilet preparations 516 766 1,282 520 769 1,289Paint 1,105 244 1,349 1,119 246 1,365Soap and detergents 591 313 904 595 314 909Synthetic resins and plastics materials and and synthetic rubber 2,440 546 2,986 2,487 553 3,040Dyestuffs and pigments 437 67 504 441 67 508Fertilisers 331 54 385 377 55 432Other chemical industries 1,512 761 2,273 1,526 773 2,299

Metal manufacture 23,702 1,974 25,676 23,842 1,993 25,835Iron and steel (general) 13,519 857 14,376 13,569 864 14'433
Steel tubes 1,488 150 1,638 1,501 150 1,651Iron castings, etc 4,177 345 4,522 4,219 352 4,571Aluminium and aluminium alloys 1,923 280 2,203 1,937 280 2,217Copper, brass and other copper alloys 1,399 172 1,571 1,412 172 1,584Other base metals 1,196 170 1,366 1,204 175 1,379

Mechanical engineering 33,996 5,187 39,183 34,947 5,337 40,284
Agricultural machinery (excluding tractors) 875 126 1,001 900 132 <032
Metal-working machine tools 1,779 271 2,050 1,808 275 2,083
Pumps, valves and compressors 2,171 414 2,585 2,192 425 2,617Industrial engines 766 136 902 777 142 919
Textile machinery and accessories 1,071 138 1,209 1,257 169 1,426
Construction and earth-moving equipment 664 88 752 689 88 777
Mechanical handling equipment 1,753 209 1,962 1,794 211 2,005Office machinery 1,041 410 1,451 1,102 437 1,539
Other machinery 9,564 1,641 11,205 9,828 1,666 11,494
Industrial (including process) plant and steelwork 7,339 516 7,855 7,436 531 7,967
Ordnance and small arms 356 87 443 375 88 463
Other mechanical engineering not elsewhere specified 6,617 1,151 7,768 6,789 1,173 7,962

Instrument engineering 2,721 1,661 4,382 2,784 1,721 4,505
Photographic and document copying equipment 390 138 528 392 '139 531
Watches and clocks 264 441 705 265 444 709
Surgical instruments and appliances 537 389 926 579 438 1,017
Scientific and industrial instruments and systems 1,530 693 2,223 1,548 700 2,248

Electrical engineering 17,159 10,723 27,882 17,641 11,097 28,738
Electrical machinery 2,989 968 3,957 3,029 981 4,010
Insulated wires and cables 1,331 440 1,771 1,404 474 1,878

Telegraph and telephone apparatus and equipment 2,052 1,767 3,819 2,116 1,910 4,026
Radio and electronic components 2,277 2,138 4,415 2,356 2,173 4,529
Broadcast receiving and sound reproducing equipment 1,214 1,239 2,453 1,282 1,293 2,575
Electronic computers 776 390 1,166 821 408 1,229
Radio, radar and electronic capital goods 1,445 672 2,117 1,462 678 2,140
Electric appliances primarily for domestic use 2,438 1,285 3,723 2,501 1,322 . 3,823
Other electrical goods 2,637 1,824 4,461 2,670 1,858 4,528

Shipbuilding and marine engineering 9,171 395 9,566 9,632 419 10,051
Shipbuilding and ship repairing 8,451 337 8,788 8,891 361 9,252
Marine engineering 720 58 778 741 58 799

Vehicles 17,798 2,425 20,223 18,313 2,481 20,794
Wheeled tractor manufacturing 585 41 626 588 41 629
Motor vehicle manufacturing 12,021 1,658 13,679 12,217 1 679 13,896
Motor cycle, tricycle and pedal cycle manufacturing 746 170 916 753 174 927
Aerospace equipment manufacturing and repairing 3,725 479 4,204 4,029 510 4,539
Locomotives and railway track equipment 335 44 379 '336 44 380
Railway carriages and wagons and trams 386 33 419 390 33 423

Industrial analysis of unemployed people at February 9, 1978 (continued)

Industry (Standard Industrial Classification 1968) NUMBERS UNEMPLOYED
GREAT BRITAIN UNITED KINGDOM ~

Males Females Total Males Females Total

Metal goods not elsewhere specified
Engineers’ small tools and gauges

26,870
1,657

7,209
349

34,079
2,006

27,209
1,710

7,277
355

34,486
2,065

Hand tools and implements 711 211 922 723 212 935
Cutlery, spoons, forks and plated tableware, etc.
Bolts, nuts, screws, rivets, etc.
Wire and wire manufactures

441
965

295
241

736
1,206

447 
975

299
242

746
1,217

1,343 310 1,653 1,353 316 1,669
Cans and metal boxes 677 409 1,086 688 417 1,105
Jewellery and precious metals 
Metal industries not elsewhere specified

758
20,318

374 
5,020

1,132
25,338

769
20,544

378 
5,058

1,147
25,602

Textiles
Production of man-made fibres

17,454 10,313 27,767 18,890 11,517 30,407
1,238 475 1,713 1,492 569 2,061

Spinning and doubling on the cotton and flax systems 
Weaving of cotton, linen and man-made fibres

2,256 904 3,160 2,710 1,178 3,888
1,698 734 2,432 1,860 891 2,751

Woollen and worsted 3,574 1,678 5,252 3,623 1,731 5,354
Jute
Rope, twine and net

733 272 1,005 736 275 1,011
312 234 546 347 265 612

Hosiery and other knitted goods 1,769 2,896 4,665 1,925 3,138 5,063
114 93 207 115 97 212

Carpets 1,262 557 1,819 1,352 616 1,968
Narrow fabrics (not more than 30 cm wide) 438 324 762 461 348 809
Made-up textiles 788 870 1,658 832 1,010 1,842
Textile finishing 2,379 1,081 3,460 2,526 1,195 3,721
Other textile industries 893 195 1,088 911 204 . 1.115

Leather, leather goods and fur 2,118 1,029 3,147 2,177 1,046 3,223
Leather (tanning and dressing) and fellmongery 1,213 235 1,448 1,254 242 1,496
Leather goods 707 693 1,400 723 701 1,424
Fur 198 101 299 200 103 303

Clothing and footwear 6,471 16,164 22,635 6,755 18,076 24,831
Weatherproof outerwear 364 747 1,111 374 769 1,143
Men’s and boys’ tailored outerwear 1,418 3,662 5,080 1,474 3,983 5,457
Women’s and girls’ tailored outerwear 
Overalls and men’s shirts, underwear, etc.

960 2,154 3,114 964 2,187 3,151
468 2,333 2,801 574 3,303 3,877

Dresses, lingerie, infants’ wear, etc. 1,186 4,655 5,841 1,233 5,027 6,260
Hats, caps and millinery 113 174 287 118 191 309
Dress industries not elsewhere specified 379 962 1,341 391 1,050 1,441
Footwear 1,583 1,477 3,060 1,627 1,566 3,193

Bricks, pottery, glass, cement, etc. 10,447 2,058 12,505 10,878 2,113 12,991
Bricks, fireclay and refractory goods 2,805 207 3,012 2,933 214 3,147
Pottery 1,496 809 2,305 1,520 826 2,346
Glass 2,879 725 3,604 2,943 740 3,683
Cement 331 38 369 344 40 384
Abrasives and building materials, etc., not elsewhere specified 2,936 279 3,215 3,138 293 3,431

Timber, furniture, etc. 12,700 2,054 14,754 13,047 2,103 15,150
Timber 4,092 426 4,518 4,205 435 4,640
Furniture and upholstery 5,246 724 5,970 5,423 745 6,168
Bedding, etc. 677 433 1,110 691 443 1,134

1,128Shop and office fitting 949 151 1,100 974 154
Wooden containers and baskets 759 103 862 767 104 871
Miscellaneous wood and cork manufactures 977 217 1,194 987 222 1,209

Paper, printing and publishing 12,721 5,971 18,692 12,953 6,215 19,168
Paper and board 2,519 605 3,124 2,561 622 3,183
Packaging products of paper, board and associated materials 1,987 1,352 3,339 2,058 1,448 3,506
Manufactured stationery 497 325 822 506 328 834
Manufactures of paper and board not elsewhere specified 759 387 1,146 766 394 1,160
Printing, publishing of newspapers 1,565 561 2,126 1,605 612 2,217
Printing, publishing of periodicals 1,373 596 1,969 1,380 605 1,985
Other printing, publishing, bookbinding, engraving, etc. 4,021 2,145 6,166 4,077 2,206 6,283

Other manufacturing industries 13,150 5,896 19,046 13,660 6,029 19,689
Rubber 3,489 889 4,378 3,817 942 4,759
Linoleum, plastics floor-covering, leathercloth, etc. 541 113 654 545 115 660
Brushes and brooms 212 204 416 222 213 435
Toys, games, children’s carriages, and sports equipment 1,575 1,661 3,236 1,587 1,664 3,251
Miscellaneous stationers’ goods 237 205 442 238 206 444
Plastics products not elsewhere specified 5,627 2,054 7,681 5,752 2,101 7,853
Miscellaneous manufacturing industries 1,469 770 2,239 1,499 788 2,287

Construction 218,025 3,792 221,817 233,719 4,014 237,733

Gas, electricity and water 7,800 1,141 8,941 7,969 1,200 9,169
Gas 2,499 432 2,931 2,546 435 2,981
Electricity 4,095 569 4,664 4,205 625 4,830
Water supply 1,206 140 1,346 1,218 140 1,358

Transport and communication 56,617 7,585 64,202 58,248 7,832 66,080
Railways 5,971 598 6,569 6,058 608 6,666
Road passenger transport 9,558 1,325 10,883 9,841 1,341 11,182
Road haulage contracting for generalhire or reward 15,053 635 15,688 15,588 670 16,258
Other road haulage 1,404 137 1,541 1,462 143 1,605
Sea transport 5,835 556 6,391 6,005 568 6,573
Port and inland water transport 3,094 175 3,269 3,209 177 3,386
Air transport 2,003 533 2,536 2,031 550 2,581
Postal services and telecommunications 9,220 2,187 11,407 9,508 2,295 11,803
Miscellaneous transport services and storage 4,479 1,439 5,918 4,546 1,480 6,026

Distributive trades 84,499 61,439 145,938 87,341 63,853 151,194
Wholesale distribution of food and drink 11,225 3,216 14,441 11,832 3,402 15,234
Wholesale distribution of petroleum products 720 160 880 730 166 896
Other wholesale distribution 10,592 4,829 15,421 10,884 5,007 15,891
Retail distribution of food and drink 17,824 15,336 33,160 18,406 15,924 34,330
Other retail distribution 30,517 35,999 66,516 31,319 37,364 68,683
Dealing in coal, oil, builders’ materials, grain and agricultural supplies 
Dealing in other industrial materials and machinery

4,367 736 5,103 4,648 780 5,428
9,254 1,163 10,417 9,522 1,210 10,732

Insurance, banking, finance and business services 18,871 11,236 30,107 19,266 11,611 30,877
Insurance 4,535 2,421 6,'956 4,630 2,532 7,162
Banking and bill discounting 3,106 2,002 5,108 3,145 2,119 5,264
Other financial institutions 1,332 1,051 2,383 1,353 1,103 2,456
Property owning and managing, etc. 2,341 1,024 3,365 2,420 1,065 3,485
Advertising and market research 819 622 1,441 826 628 1,454
Other business services 6,541 4,011 10,552 6,691 4,057 10,748
Central Offices not allocable elsewhere 197 105 302 201 107 308
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Industrial analysis of unemployed people at February 9, 1978 (continued)

Industry (Standard Industrial Classification 1968)

Professional and scientific services
Accountancy services
Educational services
Legal services
Medical and dental services
Religious organisations
Research and development services
Other professional and scientific services

Miscellaneous services
Cinemas, theatres, radio, etc.
Sport and other recreations
Betting and gambling
Hotels and other residential establishments
Restaurants, cafes, snack bars
Public houses
Clubs
Catering contractors
Hairdressing and manicure
Private domestic service
Laundries
Dry, cleaning, job dyeing, carpet beating, etc.
Motor repairers, distributors, garages and filling stations
Repair of boots and shoes
Other services

Public administration and defence
National government service
Local government service

Ex-service personnel not classified by industry

Other persons not classified by industry

NUMBERS UNEMPLOYED

GREAT BRITAIN UNITED KINGDOM

Males Females Total Males Females Total

27,194 30,442 57,636 28,060 32364 60,524
1,040 785 1,825 1,061 829 1,890

13,279 11,278 24,557 13,772 11,921 25,693
906 1,709 2,615 917 1,792 2,709 -

7,900 14,911 22,811 8,194 16,105 24,299
542 206 748 551 215 766
891 350 1,241 895 351 1,246

2,636 1,203 3,839 2,670 1,251 3,921

98,645 63,439 162,084 101,068 65,292 166,360
7,013 2,997 10,010 7,099 3,034 10,133
5,627 1,987 7,614 5,731 2,025 7,756
3,761 2,322 6,083 3,889 2,363 6,252

26,835 22,391 49,226 27,228 22,877 50,105
6,755 6,788 13,543 6,858 7,036 1.3,894
5,929 3,816 9,745 6,305 3,915 10,220
3,037 1,460 4,497 3,099 1,475 4,574
1,917 1,545 3,462 1,942 1,593 3,535
1,350 4,567 5,917 1,377 4,715 6,092
1,166 3,052 4,218 1,193 3,236 4,429
1,917 2,182 4,099 1,976 2,253 4,229

572 622 1,1:94 584 669 1,253
18,261 4,117 22,378 18,916 4,246 23,162

259 133 392 264 136 400
14,246 5,460 19,706 14,607 5,719 20,326

60,984 19,192 80,1'76 63,869 20,407 84,276
22,783 8,052 30,835 24,420 8,868 33,288
38,201 11,140 49,341 39,449 11,539 50,988

4,127 490 4,617 4,220 497 4,717

169,071 104,978 274,049 176,185 109,700 285,885

Disabled people

Returns of unemployed disabled people at 
12 January 1978

Section 1 Males Females Total

Registered 56,015 8,264 64,279
Unregistered 55,736 13,912 69,648

Section II Males Females Total

Registered 8,995 1,718 10,713
Unregistered 3,216 832 4,048

Placings of unemployed disabled people from 
December 3,1977 to January 6,1978

Males Females Total

Registered Section I 1,543 327 1,870
disabled people Section II 88 24 112

Unregistered*  
disabled people

Section I 1,039 378 1,417

Total of placings 2,670 729 3,399

* Only Registered disabled people are placed in sheltered (Section II) employment.
Notes: (a) Section I classifies those disabled people suitable for ordinary or open 

employment. . .
Section II classifies those disabled people unlikely to obtain employment 
other than under special or sheltered conditions.

(b) At April 18, 1977, the number of persons registered under the Disabled 
Persons (Employment) Act, 1944 and 1958 was 532,402.

(c) Unregistered disabled people are those who satisfy the eligibility conditions 
for registration, but have chosen not to register under the Disabled Persons 
(Employment) Act, 1944 (registration is voluntary).

Area statistics of unemployment
The following table shows the numbers unemployed in the assisted areas, certain local areas and counties, together with their percent- 

<re rates of unemployment. The composition of the assisted areas changed from April 14,1977 and the figures shown are on this revised 
basis A full description of the assisted areas as they were prior to April 14 is given on page 1021 of the November 1974 issue of the 
Gazette. An article on page 578 bf the June 1977 issue of the Gazette describes the changes which took effect on April 14.

Unemployment in development areas, special development areas, intermediate areas, counties and certain 
local areas at February 9,1978

Males Females Total Percentage 
rate

development areas 
and SPECIAL.; 
DEVELOPMENT AREAS!

South Western DA 13,854 5,369 19,223 11-5

Hull and Grimsby DA 16,681 4,627 21,308 83

Whitby and Scarborough DA 2,087 784 2,871 93

Merseyside SDA 60*764 24,767 85,531 11 3

Northern DA 86,929 34,473 121,402 8-9

North East SDA 59,940 22,340 82,280 99

West Cumberland SDA 3,043 1,808 4,851 8-1

Welsh DA 55,370 22,617 77,987 85

North West Wales SDA 4,569 1,709 6,278 11-9

South Wales SDA 13,421 6,259 19,680 8-6

Scottish DA 131,288 60,466 191,754 92

Dundee and Arbroath SDA 6,708 3,097 9,805 92

Girvan SDA 427 156 583 13 8

Glenrothes SDA 808 680 1,488 S
8-2

Leven and Methil SDA 1,269 492 1,76llg|

Livingston SDA 1,022 668 1,690 10-2

West Central Scotland SDA 70,941 31,464 102,405 10 5

Total all Development 
Areas 366,973 153*103 520,076 93

Of which, Special 
Development Areas 222,912 93,440 316,352 10 3

Northern Ireland 44,388 18,423 62,811 11-5

INTERMEDIATE AREAS!

South Western 7,418 3,390 10*808 85

Oswestry 759 277 1,036 7-7

High Peak 1*047 455 1,502 36

North Lincolnshire 2*856. 912 3,768 96

North Midlands 7,186 2,409 9,595 5-2

Yorks and Humberside 72,361 28,418 100,779 5-6

NorthWest 93,727 34,677 128,404 6 2

North Wales 3,334 1,274 4,608 116

South East Wales 5,867 2,332 8,199 76

Aberdeen 3,644 1,391 5,035 40

Total all i ntermediate
areas 198,199 75,535 273,734 60

LOCAL AREA'S (by region)

South East
’Aidershot 1,144 445 1,589 3-4
Aylesbury 878 378 1,256 2-9
Basingstoke 1,226 475 1,701 3-7
Bedford 1,861 768 2,629 3-6

*Braintree 1,058 545 1,603 4-5
•Brighton 7,843 2,238 10,081 7-4
•Canterbury 1,962 672 2,634 6-7
Chatham 3,671 1,895 5,566 6-6
’Chelmsford 1,854 756 2,61'0 3-8
•Chichester 2,150 728 2,878 60
•Colchester 2,069 941 3,010 5-2
’Crawley 2,833 993 3,826 2-6
’Eastbourne 1,666 413 2,079 50
’Gravesend 2,770 1,024 3,794 5-2
Greater London 122,695 38,112 160,807 4-2
’Guildford 1,371 430 1,801 2-8
’Harlow 1,954 892 2,846 4-3
’Hastings 2,671 796 3,467 80
’Hertford 63.0 218 848 2-2
’High Wycombe 1,599 567 2,166 2-4
’Letchworth 1,026 452 1,478 3-3

Males Females Total Percentage 
rate

’Luton 4,745 2,235 6,980 5-3
Maidstone 2,304 824 3,128 3-9
’Newport (loW) 2,507 1,020 3,527 8-7
’Oxford 4,970 2,664 7,634 4-3
’Portsmouth 8,496 3,445 11,941 6'3
’Ramsgate 1,699 477 2,176 7-8
’Reading 4,770 1,481 6,251 3-8
’Slough 2,478 779 3,257 2-7
’Southampton 7,214 2,672 9,886 5-5
’Southend-on-Sea 10,348 3,545 13,893 7-1
’St Albans 1,754 621 2,375 2-6
Stevenage 1,050 472 1,522 4-0
’Tunbridge Wells 2,296 706 3,002 3-7
’Watford 2,823 850 3,673 30
’Weybridge 2,059 653 2,712 30
’Worthing 2,144 606 2,750 4-7

East Anglia
Cambridge 1,808 723 2,531 30
Great Yarmouth 2,308 704 3,012 8-1
’Ipswich 3,351 1,140 4,491 4-5
Lowestoft 1,376 438 1,814 6-4
’Norwich 5,148 1,386 6,534 5-2
Peterborough 2,547 1,191 3,738 5'5

South West
Bath 2,147 726 2,873 6-2
’Bournemouth 6,384 2,072 8,456 6-6
’Bristol 15,976 5,149 21,125 6'6
Cheltenham 2,606 952 3,558 5'6
’Exeter 3,512 1,104 4,616 6'3
Gloucester 2,405 1,054 3,459 5-2
’Plymouth 7,140 3,304 10,444 8-5
’Salisbury 1,553 787 2,340 6'1
Swindon 3,635 1,855 5,490 6-9
Taunton 1,465 462 1,927 4-7
’Torbay 5,505 1,979 7,484 11-1
’West Wiltshire 1,588 748 2,336 4-4
’Yeovil 1,589 686 2,275 5'6

West Midlands
’Birmingham 30,252 10,762 41,014 6-1
Burton-upon-T rent 1,043 533 1,576 4-3
Cannock 1,407 488 1,895 7-4
’Coventry 9,806 5,408 15,214 6-2
’Dudley 4,737 1,609 6,346 40
Hereford 1,512 607 2,119 5-9
’Kidderminster 1,735 719 2,454 6'1

Leamington 1,562 743 2,305 4-6
’Okengates 2,987 1,607 4,594 9-3

Redditch 1,308 561 1,869 5'6
Rugby 1,005 621 1,626 5-3
Shrewsbury 1,583 468 2,051 4-9
’Stafford 1,230 576 1,806 3-2
’Stoke-on-T rent 5,935 1,734 7,669 3-8
’Tamworth 1,805 912 2,717 7-5
’Walsall 4,460 1,767 6,227 50
’West Bromwich 4,370 1,828 6,198 4-6
’Wolverhampton 5,789 2,533 8,322 5-7
’Worcester 2,111 746 2.857 5'3

East Midlands
’Chesterfield 3,343 1,217 4,560 5'6
Coalville 691 194 885 2-6
Corby 1,745 963 2,708 8-7
Derby 4,719 1,741 6,460 4-8
Kettering 952 284 1,236 4-1
Leicester 8,404 3,387 11,791 5-1
Lincoln 2,808 1,343 4,151 6'6
Loughborough 937 422 1,359 3-1
Mansfield 2,513 904 3,417 5'6
’Northampton 2,966 778 3,744 4-1
’Nottingham 12,861 3,568 16,429 5'5
Sutton-in-Ashfield 1,124 228 1,352 3-9

Yorkshire and Humberside
’Barnsley 3,723 1,305 5,028 6-2
’Bradford 8,507 2,685 11,192 6'6
’Castleford 2,996 1,052 4,048 6'5
’Dewsbury 2,890 873 3,763 5-7
’Doncaster 5,159 2,740 7,899 7'1
Grimsby 4,451 1,111 5,562 7-3
’Halifax 2,102 681 2,783 4-4
Harrogate 1,088 402 1,490 4-3
Huddersfield 2,530 1,429 3,959 4-4
’Hull 12,230 3,516 15,746 8-7
Keighley 1,1'97 471 1,668 5'6
’Leeds 13,331 4,853 18,184 5-9
♦Mexborough 1,931 1,011 2,942 9-7

Rotherham 3,234 1,418 4,652 /'6
’Scunthorpe 2,309 1,343 3,652 5-7
’Sheffield 9,169 3,260 12,429 4-3
Wakefield 1,823 617 2,440 40
York 2,560 1,088 3,648 4-4

North West
’Accrington 1,1'26 505 1,631 5-5
’Ashton-under-Lyne 3,705 1,458 5,163 5-4
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Unemployment in development areas, special development areas, intermediate areas, counties and certain 
local areas at February 9,1978 (continued)

Males

LOCAL AREAS (by region)—<continued

♦Blackburn 2,990
♦Blackpool 6,609
♦Bolton 4,940
♦Burnley 1,644
♦Bury 2,085
Chester 2,498

♦Crewe 1,367
♦Lancaster 2,621
♦Leigh 1,810
♦Liverpool 53,998
♦Manchester 34,522
♦Nelson 1,031
♦Northwich 1,490
♦Oldham 3,966
♦Preston 5,188
♦Rochdale 2,356
Southport 2,277
St Helens 3,331

♦Warrington 2,763
♦Widnes 3,435
♦Wigan 4,454

North
♦Bishop Auckland 2,956
Carlisle 2,161

♦Chester-le-Street 2,674
♦Consett 2,344
♦Darlington 2,459
Durham 1,678

♦Furness 1,333
Hartlepool 4,748
♦Peterlee 1,917
♦Wearside 11,235
♦Teeside 14,508
♦Tyneside 28,954
♦Workington 1,551

Wales
♦Bargoed 2,053
♦Cardiff 11,754
♦Ebbw Vale 2,203
♦Llanelli 1,138
♦Neath 954
♦Newport 4,245
♦Pontypool 2,602
♦Pontypridd 3,855
♦Port Talbot 3,824
♦Shotton 2,630
♦Swansea 4,933
♦Wrexham 3,661

Scotland
♦Aberdeen 3,644
♦Ayr 3,224
♦Bathgate 2,982
♦Dumbarton 2,212
♦Dumfries 1,521
Dundee 6,087

♦Dunfermline 2,804
♦Edinburgh 13,985
♦Falkirk 2,885
♦Glasgow 40,366
♦Greenock 3,449
♦Hawick 580
♦Irvine 3,847
♦Kilmarnock 2,378
♦Kirkcaldy 3,461
♦North Lanarkshire 12,494
♦Paisley 4,270
♦Perth 1,724
♦Stirling 2,541

Northern Ireland
Armagh 1,203

^Ballymena 3,273
^Belfast 17,759
^Coleraine 2,663
Cookstown 920

tCraigavon 2,645
^Downpatrick 1,538
Dungannon 1,599
Enniskillen 1,727

^Londonderry 5,070
Newry 2,826
Omagh 1,176
Strabane 1,989

Females Total Percentage 
rate

1,201 4,191 6.2
2,629 9,238 8-6
1,724 6,664 60

683 2,327 4-6
837 2,922 4-6

1,032 3,530 5-9
820 2,187 40
993 3,614 7-7
802 2,612 6-1

21,122 75,120 11-7
9,824 44,346 63

436 1,467 5-7
634 2,124 5-3

1,278 5,244 5-3
2,514 7,702 5-3

679 3,035 5-8
963 3,240 9-8

1,692 5,023 8-2
1,524 4,287 5-5
1,953 5,388 9-8
2,125 6,579 8-9

1,298 4,254 8-6
852 3,013 60

1,041 3,715 9-3
978 3,322 10-6

1,324 3,783 6-3
732 2,410 6-4

1,279 2,612 5-8
1,486 6,234 13-9

878 2,795 10-5
4,984 16,219 12-9
5,246 19,754 8-7
9,582 38,536 9-1

925 2,476 8-1

798 2,851 10-7
3,340 15,094 7-6
1,021 3,224 10-6

692 1,830 5-9
689 1,643 6-3

1,639 5,884 7-4
1,187 3,789 7-6
1,635 5,490 8-1
2,059 5,883 7-3
1,724 4,354 10-2
1,864 6,797 6-7
1,489 5,150 12-5

1,391 5,035 40
1,687 4,911 10-8
1,921 4,903 10-2
1,243 3,455 11-5

676 2,197 6-6
2,711 8,798 9-1
1,703 4,507 90
5,110 19,095 6-7
1,958 4,843 7-2

13,366 53,732 9-9
1,775 5,224 110

151 731 4-4
1,871 5,718 14-3
1,153 3,531 9-8
1,939 5,400 8-2
8,402 20,896 11-8
2,169 6,439 7-4

665 2,389 6-3
1,309 3,850 8-2

506 1,709 14-3
1,645 4,918 110
8,322 26,081 8-7

969 3,632 150
327 1,247 22-8

1,186 3,831 9-2
747 2,285 14-6
573 2,172 21-4
720 2,447 16-2

1,554 6,624 16-8
903 3,729 22-5
580 1,756 14-9
391 2,380 27-4

Note: The denominators used in calculating the percentage rates of unemployment are 
the mid-1976 estimates of employees (employed and unemployed). The estimates are 
available on request from the Director of Statistics, Department of Employment Statistics 
Branch C.1, Orphanage Road, Watford WD1 1PJ.

* Figures relate to a group of local employment office areas.
f The composition of the assisted areas as they were prior to April 14,1977 is shown 

on page 1021 of the November 1974 issue of the Employment Gazette. An article on page 
578 of the June 1977 issue of the Employment Gazette describes the changes which took 
effect on April 14. The Livingston and Glenrothes New Towns are Special Development 
Areas. Unemployment figures are for Employment Office areas which are somewhat 
larger than the new towns. The percentage rate for Leven and Methil and Glenrothes 
relates to the Kircaldy travel-to-work area, which also includes Kircaldy and Burnt
island which are not Special Development Areas. The percentage rate for Livingston 
relates to the Bathgate travel-to-work area, which also includes Bathgate, Broxburn and 
West Calder which are not Special Development Areas.

The percentage rate for South Wales excludes Newbridge, Cymmerand Maesteg, which

Males

COUNTIES (by region)§

South East
Bedfordshire 6,629
Berkshire 8,210
Buckinghamshire 4,352
East Sussex 11,947
Essex 20,546
Greater London 122,695
Hampshire 21,343
Hertfordshire 9,365
Isle of Wight 2,507
Kent 22,175
Oxfordshire 5,996
Surrey 7,615
West Sussex 6,756

East Anglia
Cambridgeshire 7,311
Norfolk 13,160
Suffolk 8,551

South West
Avon 20,287
Cornwall 11,463
Devon 21,314
Dorset 9,643
Gloucestershire 7,454
Somerset 6,009
Wiltshire 7,408

West Midlands
West Midlands Metropolitan 57,031
Hereford and Worcester 9,282
Salop 6,652
Staffordshire 12,494
Warwickshire || 5,124

East Midlands
Derbyshire 13,470
Leicestershire 11,517
Lincolnshire 9,560
Northamptonshire 7,103
Nottinghamshire 18,175

Yorkshire and Humberside
South Yorkshire Metropolitan 24,245
West Yorkshire Metropolitan 37,869
Humberside 20,745
North Yorkshire 8,270

North West
Greater Manchester

Metropolitan 56,265
Merseyside Metropolitan 58,996
Cheshire 14,590
Lancashire 24,640

North
Cleveland 19,256
Cumbria 7,886
Durham 13,506
Northumberland 5,663
Tyne and Wear Metropolitan 40,618

Wales
Clwyd 9,890
Dyfed 7,213
Gwent 10,575
Gwynedd 6,101
Mid-Glamorgan 11,137
Powys 1,389
South Glamorgan 10,534
West Glamorgan 7,732

Scotland
Borders 1,429
Central 5,313
Dumfries and Galloway 3,034
Fife 6,981
Grampian 6,260
Highlands 4,830
Lothians 17,379
Orkneys 254
Shetlands 189
Strathclyde 78,899
Tayside 9,616
Western Isles 748

Females Total Percentage 
rate

3,026 9,655 4-6
2,630 10,840 3-5
1,889 6,241 3-4
3,440 15,387 7-1
7,608 28,154 5-9

38,112 160,807 4-2
8,091 29,434 5-2
3,275 12,640 30
1,020 3,527 8-7
8,405 30,580 5-9
3,224 9,220 4-5
2,222 9,837 2-9
2,160 8,916 3-7

2,842 10,153 4-6
3,893 17,053 6-6
2,875 11,426 5-1

6,753 27,040 6-7
4,565 16,028 120
8,178 29,492 8-9
3,424 13,067 6-8
3,390 10,844 5-4
2,387 8,396 5-6
3,718 11,126 5-8

22,533 79,564 5-6
3,574 12,856 5-8
2,825 9,477 7-3
4,682 17,176 4-4
2,701 7,825

4,739 18,209 4-8
4,644 16,161 4-5
3,927 13,487 6-9
2,526 9,629 4-7
5,563 23,738 5-4

10,088 34,333 5-9
13,596 51,465 5-6

6,588 27,333 7-8
3,557 11,827 5-1

17,973 74,238 6-2
23,189 82,185 11-4
7,569 22,159 60

10,713 35,353 6-5

6,732 25,988 9-6
4,612 12,498 6-4
6,080 19,586 80
2,322 7,985 8-2

14,727 55,345 9-9

4,500 14,390 11-4
2,988 10,201 9-2
4,527 15,102 8-1
2,321 8,422 11 1
4,695 15,832 8-4

486 1,875 6-7
2,893 13,427 76
3,813 11,545 6-9

441 1,870 4-7
3,185 8,498 7-6
1,533 4,567 8-6
4,035 11,016 8-3
2,777 9,037 50
2,578 7,408 100
7,268 24,647 7-2

94 348 5-5
60 249 3.5

35,342 114,241 10-5
4,274 13,890 8.1

270 1,018 12-4

are in the Newport and Port Talbot travel-to-work areas, the majoritiess of wh’ch aje 
outside the Special Development Area. The percentage rate for North Weles re ates Q 
the intermediate area plus part of the Llandudno travel-to-work
designated area. The percentage rate for South East Wales relates to the intermediate 
area plus parts of the Pontypool and Newport travel-to-work areas outside the de g 
nated area. The percentage rate for High Peak relates to the Bu*ton trave - “ k 
and so excludes Glossop which is a small part of the Ashton-under-Lyne travel-to 
area, the remainder of which is not in the High Peak Intermediate Area. Fmhlov-

t Travel-to-work areas. See note on page 790 of the August 1975 issue of the Employ

The numbers unemployed in Counties are aggregates of figures for emP,°\^entu®fJies 
areas. Where these straddle county boundaries, they have been al,®cat®® sed 
on a “best fit” basis.The percentage rates are for the nearest areas which can be expr 
in terms of complete travel-to-work areas. „ee«riared with

|| A high proportion of the unemployed is in a travel-to-work area . . reason a 
another county for the purpose of calculating unemployment rates, o 
meaningful rate cannot be calculated.

Temporarily stopped
The number of temporarily stopped workers claiming benefits 

in Great Britain on February 9, 1978 was 13,596.
These workers were suspended by their employers on the 

understanding that they would shortly resume work. They are 
regarded as still having jobs, and are not included in the unem
ployment statistics.

Number of temporarily stopped workers claiming 
benefits on February 9, 1978: regional analysis
Region Males Females Total

South East 2,345 120 2,465
Greater London 151 27 178

East Anglia 181 89 270
South West 930 60 990
West Midlands 3,347 455 3,802
East Midlands 503 162 665
Yorkshire and Humberside 776 91 867
North West 1,022 242 1,264
North 1,265 33 1,298
Wales 221 77 298
Scotland 1,571 106 1,677

Great Britain 12,161 1,435 13,596

Number of temporarily stopped workers claiming benefits on February 9, 1978: industrial analysis

Industry Order (Standard Industrial
Classification 1968)

Number of temporarily stopped
workers r<ecorded on February 9, 1978

Males Females Total

Total, all industries and services 12,161 1,435 13,596

Total, index of production industries 8,420 1,064 9,484

Total, all manufacturing industries 7,400 1,052 8,452

Agriculture, forestry, fishing 3,382 150 3,532

Mining and quarrying 5 — 5

Food, drink and tobacco 244 166 410

Coal and petroleum products 1 — 1

Chemicals and allied industries 41 2 43

Metal manufacture 99 5 104

Mechanical engineering 263 23 286

Instrument engineering 2 2 4

Electrical engineering 555 267 822

Shipbuilding and marine engineering 1,191 — 1,191

Vehicles 4,150 44 4,194

Metal goods not elsewhere specified 136 153 289

Industry Order (Standard Industrial 
Classification 1968)

Number of temporarily stopped 
workers recorded on February 9, 1978

Males Females Total

Textiles 282 248 530

Leather, leather goods and fur 9 8 17

Clothing and footwear 26 44 70

Bricks, pottery, glass, cement, etc 110 14 124

Timber, furniture, etc 125 3 128

Paper, printing and publishing 56 23 79

Other manufacturing industries 110 50 160

Construction 1,014 12 1,026

Gas, electricity and water 1 — 1

Transport and communication 85 2 87

Distributive trades 88 90 178

Insurance, banking, finance and 
business services 12 — 12

Professional and scientific services 15 8 23

Miscellaneous services 136 115 251

Public administration 23 6 29
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Notified vacancies

THE number of vacancies notified to employment offices and 
remaining unfilled in Great Britain on February 3, 1978 was 
170,158; 12,994 higher than on January 6, 1978.

The seasonally adjusted figure of notified vacancies at employ
ment offices on February 3, 1978 was 185,200; 6,900 higher than 
that for January 6, 1978 and 27,800 higher than on November 4 
1977.

The number of vacancies notified to careers offices and 
remaining unfilled on February 3, 1978 was 18,876; 1,991 higher 
than on January 6,1978.

Tables 1 and 2 give figures of notified vacancies analysed by 
region and by industry respectively. The figures represent only 
the number of vacancies notified to employment offices and 
careers offices by employers and remaining unfilled on February 
3, 1978, and are not a measure of total vacancies. Nevertheless, 
comparison of the figures for various dates provides some 
indication of the change in the demand for labour.

Table 1 Notified vacancies remaining unfilled on 
February 3: regional analysis

Region

South East
Greater London 

East Anglia 
South West 
West Midlands 
East Midlands 
Yorkshire and Humberside 
North West 
North 
Wales 
Scotland

Great Britain 170,158 18,876

Number of notified vacancies ram.:... 
unfilled on February 3, 1978 'ning

At employment 
offices* At careers 

offices*
73,187 10,015
40,207 6,212

4,843 530 ■
9,658 897

11,456 1,674
11,619 1,309
12,418 1,382
14,145 1,174
9,143 633
6,544 418

17,145 844

Table 2 Notified vacancies remaining unfilled on February 3, 1978: industrial analysis

Industry group (Standard 
Industrial Classification 1968)

Number of notified vacancies remaining 
unfilled on February 3, 1978

At employment 
offices*

At careers 
offices*

Total, all industries and services 170,158 18,876
Total, index of production industries 74,101 7,454
Total, all manufacturing industries 58,028 6,320
Agriculture, forestry, fishing 846 306
Mining and quarrying 2,098 32Coal mining 1,872 19
Food, drink and tobacco 3,647 255
Coal and petroleum products 108 5
Chemicals and allied industries 3,039 225
Metal manufacture 2,697 331
Mechanical engineering 10,825 713
Instrument engineering 1,721 201
Electrical engineering

Shipbuilding and marine engin-

6,805 533

eering 785 32
Vehicles 3,796 159
Metal goods not elsewhere specified 6,513 809
Textiles

Cotton linen and man-made fibres
2,871 443

(spinning and weaving) 413 34Woollen and worsted 414 53
Leather, leather goods and fur 508 177

Industry group (Standard 
Industrial Classification 1968)

Number of notified vacancies remaining 
unfilled on February 3, 1978

At employment 
offices*

At careers 
offices*

Clothing and footwear 5,821 977
Bricks, pottery, glass, cement, etc 1,402 164
Timber, furniture, etc 2,457 417
Paper, printing and publishing 2,378 580Paper, cardboard and paper goods 

Printing and publishing
974 105

1,404 475
Other manufacturing industries 2,655 299

Construction 12,467 989
Gas, electricity and water 1,508 113

Transport and communication 7,602 521
Distributive trades 20,996 4,1.04
Insurance, banking, finance and 

business services 8,153 1,584

Professional and scientific services 14,826 1,194
Miscellaneous services 30,362 2,469

401Entertainments, sports, etc X045
Catering (MEH 884-888) 12,954 450Laundries, dry-cleaning, etc 575 99

Public administration 13,272 1,244
National government service 4,766 '722
Local government service 8,506 522

of possible duplication the two series' should not Padded together* 1"'31116 f°F yOUng persons and those notified to career offices include some that are suitable for adults. Because
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Monthly index of average earnings: new series

New monthly series of indices of average earnings of employees in Great Britain have been introduced, based on average earnings in 
January 1976 = 100, as described in an explanatory article in the April 1976 issue of the Gazette.

The latest available values of the principal new index, covering virtually the whole economy, are given in the table, together with 
corresponding indices for the various industry groups (Order groups of the Standard Industrial Classification);

There are three sets of industry groups:
Type A: those for which the indices published in table 127 have been rebased on January 1976, by scaling:
Type B: those for which indices were not available before 1976:
Type C: those for which indices were available before 1976 but with narrower coverage than those now available.

These new figures Wifi be subject to seasonal movements, but it will not be possible to estimate their normal pattern for some years. 
Consequently, it should not be assumed that month-to-month movements in the new principal index provide a better general indication 
of the underlying trend in average earnings than movements in the seasonally adjusted index given in table 127 and the new table 129 
relating mainly to the production industries. The complete series from January 1976 of the whole economy index is also given in table 
129.

Table 127 continues to give indices for type A and C industry groups on an unchanged basis (January 1970 = 100 and coverage as in 
1970): it also includes, in both unadjusted and seasonally adjusted forms, indices for all manufacturing industries and for all 
industries covered by the monthly inquiries before their recent extension.

Tvoe LATEST FIGURES PERCENTAGE CHANGE OVER 12 MONTHS ENDING
3“der YP (January 1976 - 100)__________________________________________________________________

December 
1977

January*  
1978

March 
1977

June 
1977

September 
1977

December 
1977

January*  
1978

ito xxvii B WHOLE ECONOMY 121 7 121-3 108 82 7-7 94 94

c Agricultural and forestry t 119-6 Not available 7-1 4-9 19-5 5-9 Not available
II A Mining and quarrying 118-8 118-5 10-1 7-0 7-3 7-7 6-8

111 to XIX c ALL MANUFACTURING
11-5 89 88 11-2 11-1INDUSTRIES 124-3 124-8

III A Food, drink and tobacco 125-5 125-2 11.3 8-9 9-2 10-8 12-4
IV A Coal and petroleum products 120-6 124-4 9-1 8-8 7 1 8-8 12-6
v A Chemicals and allied industries 129-2 125-2 10-5 7-5 7-6 15-6 13-4
VI t A Metal manufacture 123-6 124-0 12-5 9-3 9-8 9-1 7-6
VII C Mechanical engineering

Instrument engineering
126-1 126-1 12-1 10-0 10-2 12-9 12-6

VIII A 127-8 127-6 13-0 10-2 8-8 14-8 13-1
IX A Electrical engineering 122-5 123-8 11-1 6-2 6-9 9-1 10-8
x C Shipbuilding and marine engineering 116-2 120-8 7-0 9 5 5-1 4-3 6-2
XI A Vehicles 122-7 121-6 8-4 7-3 4-1 11-7 9-6
XII A Metal goods not elsewhere specified 126-8 128-8 13-4 9-3 12-3 12-3 13-3
XIII A Textiles 122-7 124-0 11-8 8-5 8-9 10-1 9-7
XIV A Leather, leather goods and fur 119-6 124-4 14-1 13-2 110-1 10-2 10-4
XV A Clothing and footwear 125-3 128-8 12-7 11-4 13-6 11-5 14-1
XVI A Bricks, pottery, glass, cement, etc 123-8 123-4 10-1 9-6 8-3 11-3 13-5
XVII A Timber, furniture, etc 120-7 122-2 10 9 7-3 9-5 8-8 10-6
XVIII C Paper, printing and publishing 122-6 124-4 12-3 9-6 8-4 10-5 10-3
XIX A Other manufacturing industries 120-3 122-7 110 7-7 8-8 7-7 8-2

XX C Construction 124-3 122-1 13-8 11-6 100 9-5 9-8
XXI A Gas, electricity and water 117-1 117-4 10-8 8-6 4-7 6-6 5-1
XXII C Transport and communication 116-7 116-5 9-6 4-7 8-2 9-7 7-1
XXIII B Distributive trades 130-0 127-9 14-8 11-2 9-2 110 11-7
XXIV B Insurance, banking and finance 118-2 117-2 12-8 9-3 7-4 11-5 11 1
XXV B Professional and scientific services 117-4 117-7 8-6 4-9 4-9 4-4 6-3
XXVI C Miscellaneous services 126-5 124-0 11-7 11-1 8-8 10-9 11-7
XXVII B Public administration 115-5 115-9 7-4 7-2 50 90 8-8

Note: Some relatively small industries are not covered; for example, fishing in Order I, sea transport in Order XXII and business services in Order XXIV.
* Provisional.
t England and Wales only.

Monthly index of wages and salaries per unit of output
This series was introduced in an article on page 360 of the below.-Quarterly averages of the monthly figures in the series are 

April 1971 issue of the Gazette. presented in fine 3d of table 134 in the statistical series section
The moist recent figures available are contained in the table of the Employment Gazette, page 388.

Index of wages and salaries per unit of output in manufacturing industries 1970 = 100

Year January February March April May June July August September October November December

1970 94-5 95 6 96-3 97-4 98-6 99-6 100-9 102:0 102-6 103-4 104-3 105-1
1971 106-1 107 7 108-3 108-2 107-3 108-0 108-8 109-7 110-2 110-5 110-2 110-4
1972 110-9 ♦ 112-6 112-5 112-6 113-2 114-1 114-8 114-9 115-0 114-3 114-0
1973 113-8 114-4 116-0 117-8 119-6 1203 121-1 122-2 123-7 125:8 129-0 131-2
1974 132-5 134-0 134-9 139-3 142-1 146-8 149-5 153-9 158-9 164-7 170-7 173-8
1975 176-2 178-1 182-7 188-5 192-5 196-6 200-2 203-3 205-1 205-4 208-9 211-3
1976 213-7 214-1 2152 215-9 218-4 220-3 223-7 223-7 225-0 225-0 228-2 230-2
1977 232-4 233-3 236-9 239-7 245-3 245-7 247-4 245-7 249-2 253-7 258-7

*ln the absence of earnings data for February 1972 due to the effects of the coalmining dispute, no index of wages and salaries per unit of output has been calculated for that month. 
The indices calculated for January and March 1972 are less reliable than usual.
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Basic rates of wages and normal hours of work—manual workers
The statistical tables in .this article relate to changes in basic 

rates of wages or minimum entitlements and reductions in normal 
weekly hours, where these- are the outcome of centrally deter
mined arrangements, usually national collective agreements or 
statutory wages orders. In general, no account is taken of 
changes determined by local negotiations, e.g. at district, estab
lishments or shop floor level. The figures do not, therefore, 
necessarily imply a corresponding change in the local rates or 
actual earnings of those Who are being paid at rates above the 
basic or minimum rates. The figures are provisional and relate to 
full-time manual workers only.
Indices

At February 28, 1978, the indices of weekly rates of wages, of 
normal weekly hours and of hourly rates of wages for all Workers, 
compared with the previous five months, were:
ALL INDUSTRIES AND SERVICES

Date Indices July 31,1972 = 100 Percentage increase 
over previous 
12 months

Basic 
weekly 
rates

Normal 
weekly 
hours

Basic 
hourly 
rates

Basic 
weekly 
rates

Basic 
hourly 
rates

1977
September 30 228-8 99-4 230-2 50 5-0
October 31 229-2 99-4 230-6 5-0 50
November 30 230-9 99-4 232-3 5-3 5-3
December 31 232-4 99-4 233-8 5-6 5-5

1978
January 31 234-4 99-4 235-8 5-3 5-3
February 28 235-1 99-4 236-5 5-2 5-2

Notes: 1. The full index numbers and explanatory notes are given in table 131.
2. Details of the representative industries and services for which changes are 

taken into account and the method of Calculation are given in the issues of the 
Gazette for February 1957, September 1957, April 1958, February 1959 and 
September 1972.

3. As explained in an article in the May 1977 issue of the Gazette (page 463), recent 
movements in the indices have been influenced considerably by nationally- 
negotiated rates of wages for engineering workers remaining unchanged 
since February 1976.

Principal changes reported in February
Brief details of the principal changes, with operative dates, are: 
Agriculture-Northern Ireland: Increases in minimum rates of £4 a week for adult 
workers, with proportional amounts for young workers (February 6).
Coalmining—Great Britain: Increases of varying amounts, according to Occupa
tion, for adult workers, with proportional amounts for young workers. Previous 
supplements remain unconsolidated (beginning of pay week including February 27). 
Milk products manufacture, processing and distribution—Scotland: In
creases of £1.75 a week for adult workers, after consolidation of the previous 
supplements of £8.50 a week into basic rates. Juveniles to receive proportional 
amounts (week ending February 18).
Furniture manufacture—Great Britain: Increases of 17.15p an hourfor journey
men and journeywomen, with proportional amounts for other adult workers and 
juveniles. Introduction of a minimum earnings level (beginning of first full pay week 
in January).
Electrical contracting—England, Wales and Northern Ireland: Increases in 
basic rates of 6p, 7p or 8p an hour, according to occupation; after consolidation of the 
earnings supplements. Apprentices and juveniles receive proportional amounts 
(first full pay week following January 1).
Health services (Ancillary workers)—Great Britain: Increase in standard 
weekly rates of £5.20, which is inclusive of the stage II non-enhanceable supplement. 
The stage I non-enhanceable supplement of £6 is increased to £7.20 a week, for full- 
time adult workers. Part-time and young workers receive proportional amounts 
(beginning of pay week containing December 13,1'977).
Cinema theatres—United Kingdom: Increase of £5 a week for projectionists in 
grade AA and grade A cinemas, £4.50 in grade B cinemas, £3.20 or £3 for all other 
full-time workers, with proportional amounts for cleaners and other part-time 
workers, after consolidation of previous supplements (January 1).

Full details of changes reported during the month are given in 
the separate publication Changes in Rates of Wages and Hours of 
Work.

The changes in monetary amounts represent the increase in basic 
full-time weekly rates of wages or minimum entitlements only, based 
on the normal working week, that is excluding short-time or 
overtime.

Estimates of the changes reported in February indicate that the 
basic weekly rates of wages or minimum entitlements of some 
850,000 workers were increased by a total of £4,185,000, but, as 
stated earlier, this does not necessarily imply a corresponding 
change in market rates or actual earnings. For these purposes 
any general increases are regarded as increases in basic of mini
mum rates. The total estimates referred to above include figures 
relating to those changes which were reported in February with 

operative effect from earlier months (585,000 workers and 
£2,670,000 in weekly rates of wages). Of the total increase of 
£4,185,000 about £1,895,000 resulted from arrangements made 
by joint industrial councils or similar bodies established by 
voluntary agreement, £1,925,000 from direct negotiations 
between employers’ associations and trade unions, £355,000 from 
statutory wages orders and £10,000 from provisions linked to the 
Retail Prices Index, A report received in February indicated that 
in October 1977 about 1,300 workers had their normal weekly 
hours reduced by one arid a half hours.
Analysis of aggregate changes

The following tables show (a) the cumulative effect of the 
changes, by industry group and in total, during the period 
January to February 1978, with the total figures for the corres
ponding period in the previous year entered below, arid (b) the 
month by month effect of the changes over the most recent 
period of 13 months. In the columns showing the numbers of 
workers affected, those concerned in two or more changes in any 
period are counted only once.
Table (a)

Normal weekly hours 
of work

Basic weekly rates of 
wages or minimum 
entitlements

Industry group

Approximate 
number of 
workers 
affected by 
increases

Estimated 
amount of 
increase

£

Approximate 
number of 
workers 
affected by 
reductions

Estimated 
amount of 
reduction 
in weekly 
hours

Agriculture, forestry, fishing 250,000 1,370,000 __
Mining and quarrying 235,000 1,430,000 _ ■
Food, drink and tobacco 75,000 230,000 __
Coal and petroleum products —
Chemicals and allied industries — __ __
Metal manufacture 
Mechanical engineering 
Instrument engineering 
Electrical engineering 
Shipbuilding and marine 50,000 170,000

engineering
Vehicles
Metal goods not elsewhere 

specified
Textiles 120,000 395,000
Leather, leather goods and fur — _ __ __
Clothing and footwear 120,000 375,000 — —

Table (b)

Bricks, pottery, glass, cement.
etc 5,000 15,000 __ __

Timber, furniture, etc 
Paper, printing and publishing

80,000 670,000 — —
;— — —

Other manufacturing industries 2,000 15,000 __ —
Construction 75,000 200,000 __ __
Gas, electricity and water __
Transport and communication 55,000 310,000
Distributive trades 50,000 165,000 —
Public administration and pro

fessional services
Miscellaneous services 25,000 95,000 — —

Totals—Jan-Feb 1978 1,140,000 5,440,000 — —

Totals—Jan-Feb 1977 2,455,000 6,165,000 — —

* Figures revised to take account of changes reported belatedly, or with retro
spective effect.

Month Basic weekly rates of 
wages or minimum 
entitlements

Normal weekly hours 
of work

Approximate 
number of 
workers 
affected by 
increases 
(000’s)

Estimated 
amount of 
increase

(£000’s)

Approximate 
number of 
workers 
affected by 
reductions 
(000’s)

Estimated 
amount of 
reduction 
in weekly 
hours 
(000’s)

1977
February 795 2)045 —
March 370 905 — —
April 680 1,720 — ——
May 445 1,110 —■ —-
June 1,260 3,155 —— —
July 755 2,090 — ——
August* 135 520 ——
September* 245 1,040 — —
October* 315 1,530 1 2
November* 1,470 6,105 __ —
December* 645 2,465 —

1978
January* 875 3)925 — ——
February 265 1,515 — —

Retail prices, February 14+1:978

The index of retail prices for all items for February 14, 1978 
was 190 6 (January 15, 1974 = 100), This represents an increase 
of 0-6 per cent on January 1978 (189-5) and of 9-5 per cent on 
February 1977 (174-1). The index for February 1978 was pub
lished on March 17,1978.

The rise in the index during the month was due mainly to in
creases in motoring costs and in the prices of clothing, alcoholic 
drinks and some foods; these increases were partially offset by a 
reduction in the level of mortgage interest payments made by 
owner-occupiers.

Table 1 Recent movements in the all-items index and in the index excluding seasonal foods: 

All items All items except seasonal foods

Index Jan 15 
1974 = 100

Percentage change oyer

Index Jan 15
1974 =.■ 100

Percentage change over

1 month 6 months 12 months 1 month 6 months

1977
September
October
November
December

185- 7
186- 5
187- 4
188- 4

+0-5
+0'4
+0-5

. +0-5

+5-6
+3-4 
4-3-1
+26

+15-6 
1-14-1 
+130 
+12-1

186- 2
187- 3
188- 2 
1890

+0-7 
+ 0-6 
+0-5 
+0-4

+6-8 
+.4'8 
+4-3
+3-6

1978 
January 
February

189- 5
190- 6

+0-6
+0-6

+ 3-1
+3-2

+ 9-9
+ 9-5

190- 2
191- 4

+0-6
+0-6

+ 3-7
+3-5

The principal changes in the groups in the month were:
Food : The food index rose by about one half of one per cent to 197-3, 
compared with 196-1 in January. Increases in the prices of vegetables, 
beef, sweets and chocolates, pet foods and some other foods, were 
partially offset by tower prices for eggs. The index for foods whose 
prices show significant seasonal variations rose by rather less than 
one half of one per cent to 174-5, compared with 1.73-9 in January.

Alcoholic drink: Increases in the prices of some beers caused the 
group index to rise by about one per cent to 191-0, compared with 
188-9 in January.

Housing: The housing index fell by rattier less than 1j per cent to 
162-1, compared With 164 3 in January, as a result of a reduction from 
9| per cent to 8| per cent in the mortgage interest rates charged by 
most building societies from the beginning of February

Durable household goods: There were increases in the prices of 
many articles of furniture, floor coverings, soft furnishings, hardware

and domestic appliances, causing the group index to rise by about 
one per cent to 177 1, compared with 175 2 in January.

Clothing and footwear: There were increases in prices over a 
wide range of articles of clothing, particularly in the prices of 
women’s costumes and dresses, following the lower prices in the 
January sales. The group index rose by about two per cent to 
167 1, compared with 163 6 in January

Transport and vehicles: Increases in the prices of cars and in the 
costs of maintenance and insurance caused the group index to rise 
by rather more than one per cent to 201-1, compared with 198-7 in 
January.

Services: Increases in charges for hairdressing and other personal 
services caused the group index to rise by about one half of one per 
cent to 187-7, compared with 186-6 in January;

Table 2
Percentage changes in the main components of the index over the month and oyer the last twelve months.:

Indices (January 15, 1974 = 100) Percentage change over

February 1'4,1978 1 month 12 months

All items 190-6 +0-6 + 9-5
All items excluding food 188-8 4-0-6 + 1'0-3

Food 197 3 4-0-6 + 6-9
Seasonal food 174-5 4-0-3 — 19-5
Other food 201 7 4-0-6 + 13-0

Alcoholic drink 1910 4-1-1 + 8-3
Tobacco 222-8 +00 ? 4-14-7
Housing 162-1 -1-3 + 4-9
Fuel and light 221-1 +0-5 +11-7
Durable household goods 177-1 + 1-1 +1.0-6
Clothing and footwear 167-1 + 2-1 4-10-6
Transport and vehicles 201-1 + 1-2 + 10-9
Miscellaneous goods 199-8 + 0-6 +11-9
Services 1.87-7 + 0-6 +11-9
Meals out 200-6 +0-6 ■ +15-4



346 MARCH 1978 DEPARTMENT OF EMPLOYMENT GAZETTE

Retail prices Index February 14, 1978
Detailed figures for various groups, sub-groups and 
sections:

Index Percentage 
January change 
1974 over 12 
= 100 months

1 Food: Total 197-3 +7
Bread, flour, cereals, biscuits and cakes 198-4 + 18

Bread 188-5 + 18
Flour 205-4 +32
Other cereals 211-4 +12
Biscuits 218-9 +18

Meat and bacon 164-1 .. +6
Beef 177-0 +7
Lamb 1686 +6
Pork 161 -2 ■. +?
Bacon 156-9 +6
Ham (cooked) 146-8 + 7
Other meat and meat products 157-4 +4

Fish
Butter, margarine, lard and other

185-4 +20

cooking fat 224-7 +2
Butter 248-6 -3
Margarine 202-8 +16
Lard and other cooking fat 179-8 +10

Milk, cheese and eggs 191-1 + 1'5
Cheese 214-1 + 16
Eggs 113-6 r-0
Milk, fresh 226-8 + 19
Milk, canned, dried, etc 219-1 + 14

Tea, coffee, cocoa, soft drinks, etc 277-9 ' +33
Tea 330-1 + 54
Coffee, cocoa, proprietary drinks 360-2 +49

Sugar, preserves and confectionery 252-6 + 15
Sugar 243-6 +6
Jam, marmalade and syrup 215-3 +12
Sweets and chocolates 249-2 +18

Vegetables, fresh, canned and frozen 195-2 —34
Potatoes 210-6 -50
Other vegetables 181 1 -20

Fruit, fresh, dried and canned 207-9 +20
Other food 208-3 +15

Food for animals 193-7 + 18

II Alcoholic drink: Total 191 0 +8
Beer 204-9 +11
Spirits, wines, etc 171 -8 +5

III Tobacco: Total 222-8 +15
Cigarettes 222-2 +15
Tobacco 228-3 +12

IV Housing: Total 162-1 + 5
Rent
Owner-occupiers’ mortgage interest

153-6 +13

payments 114-0 -17
Rates and water charges 
Materials and charges for repairs

193-9 +12

and maintenance 207-9 + 13

V Fuel and light: Total (including oil) 221 1 + 12
Coal and smokeless fuels 221-0 +1.5

Coal 223-1 +15
Smokeless fuels 213-7 +14

Gas 176-0 +10
Electricity 247-5 +13

Index 
January 
1974 
=100

Percentage 
change 
over 12 
months

VI Durable household goods: Total
Furniture, floor coverings arid soft

177 1 + 11

furnishings
Radio, television and other household

179-8 +.12

appliances 168-5 +8
Pottery, glassware and hardware 195-3 +14

VII Clothing and footwear: Total 167-1 + 11
Men’s outer clothing 172-1 + 11
Men’s underclothing 205-0 +17
Women’s outer clothing 1.51 -7 +7
Women’s underclothing 179-7 +8
Children’s clothing
Other clothing, including hose,

181 -4 +13

haberdashery, hats and materials 159-7 + 10
Footwear 165-4 +13

VIII Transport and vehicles: Total
Motoring and cycling 

Purchase of motor vehicles 
Maintenance of motor vehicles 
Petrol and oil 
Motor licences 
Motor insurance

Fares
Rail transport

201 1 
196-4 
199-3 
213-6 
188-1 
199-0 
185-1 
233-3 
246-6

+ 11 
+10 
+ 16 
+ 17 
-3 - 
+ 25 
+ 12 
+ 15 
+ 15

Miscellaneous goods: Total 199-8
Books, newspapers and periodicals 224-7

Books 225-5
Newspapers and periodicals 224-3

Medicines, surgical, etc, goods and 
toiletries 178-8

Soap, detergents, polishes, matches, etc 220-9
Soap and detergents 207-4
Soda and polishes 237-8

Stationery, travel and sports goods, 
toys, photographic and optical goods, 
plants, etc 188-2

+ 12 
+ 16 
+27 
+ 13

HM1- 
+ 14 
+ 15 
+18

+ 10

X Services: Total
Postage and telephones

Postage
Telephones, telegrams, etc 

Entertainment
Entertainment (other than TV) 

Other services
Domestic help
Hairdressing
Boot and shoe repairing
Laundering

187-7 +12
205-2 . +2
247-6 + 9
191-7 -I
157-6 + 14
184-9 + 16
210-5 +.17
231.-3 + 11
210-5 +15
206-2 +.15
196-4 +15

XI Meals bought and consumed outside 
the home 200-6 +15

All items 190-6 +9

Note: Indices are given to one decimal place to provide as much information as is avail
able but precision is greater at higher levels of aggregation, i.e. at sub-group and 
group levels.
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Average retail prices of items of food

Average retail prices on February 14, 1978 for a number of 
important items of food, derived from prices collected for the 
purposes of the General Index of Retail Prices in 200 areas in 
the United Kingdom, are given below.

Many of the items vary in quality from retailer to retailer, 
and partly because of these differences there are considerable 
variations in prices charged for many items. An indication of 
these variations is given in the last column of the following table, 
which shows the ranges of prices within which at least four-fifths

of the recorded prices fell.
The average prices given below have been calculated in accor

dance with the new stratification scheme described in the article 
“Technical improvements in the Retail Prices Index” on page 148 
of the February 1978 issue of the Employment Gazette.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page 227 
Of the February 1978 issue of the Employment Gazette.

Average prices (pier lb unless otherwise stated) of certain foods

* Or Scottish equivalent.

Item Number of 
quotations 
February 14, 
1978

Average 
price 
February 14, 
1978

Price range 
within 
which 80 
per cent of 
quotations 
fell

Beef: Home-killed
Chuck 780

P

90-3

P

80 - 98
Sirloin (without bone) 751 145-4 120 -170
Silverside (without bone)* 806 120-5 108 -130
Back ribs (with bone)* 544 84-3 70 -104
Fore ribs (with bone) 640 80-9 70 - 98
Brisket (without bone) 720 81-7 68 - 96
Rump steak* 793 1620 140 -180

Lamb: Home-killed
Loin (with bone) 615 1110 96 -130
Breast* 590 35-3 28 - 48
Best end of neck 550 82-5 50 -110
Shoulder (with bone) 596 74-4 64 - 98
Leg (with bone) 633 103-7 94 -120

Lamb: Imported
Loin (with bone) 422 84-0 74 - 90
Breast* .416 27-1 20 - 32
Best end of neck 405 66-5 48 - 82
Shoulder (with bone) 464 60-6 54 - 68
Leg (with bone) 481 89-6 84 - 98

Pork: Home-killed
Leg (foot off) 732 73-2 60 - 92
Belly* 732 55-8 50 - 64
Loin (with bone) 798 89-7 82 -116

Pork sausages 798 47-3 40 - 54
Beef sausages 675 42-0 38 - 50

Roasting chicken (broiler) 
frozen (3 lib) 574 40-5 34 - 44

Roasting chicken, fresh or chilled 
4 lb oven ready 490 49-6 44 - 5 6

Fresh and smoked fish 
Cod fillets 418 91-4 80 -100
Haddock fillets 426 95-9 84 -110
Haddock, smoked whole 329 90-6 76 -110
Plaice fillets 401 98-9 85 -120
Herrings 286 55-5 44 - 62
Kippers,, with bone 442 69-0 60 - 82

Bread
White, per lb wrapped and 

sliced loaf 733 24-1 20 - 27
White, per lb unwrapped loaf 460 26-4 23 - 29
White, per 14 oz loaf 
Brown, per 14 oz loaf

555 17-0 154- 184
615 18-3 18 - 19

Flour
Self-raising, per 1’5 kg 675 34-7 28 - 40

Fresh vegetables
Potatoes, old loose 

White 530 4-2 31- 5
Red 349 4-8 4-6

Potatoes, new loose __ — . __
Tomatoes 758 38-2 30 - 48

Item Number of 
quotations 
February 14, 
1978

Average 
price 
February 14, 
1978

Price range 
within 
which 80 
per cent of 
quotations 
fell

P P
Fresh vegetables—continued

Cabbage, greens 537 8-1 4-10
Cabbage, hearted 620 6-5 4-10
Cauliflower or broccoli 309 20-2 12 - 30
Brussels sprouts 658 12-1 10 - 15
Carrots 749 6-1 4-8
Onions 766 7-3 5-10
Mushrooms, per 1 lb 705 17-2 15 - 20

Fresh fruit
Apples, cooking 734 20-3 14 - 24
Apples, dessert 773 23-5 20 - 30
Pears, dessert 689 22-9 18 - 28
Oranges 652 17-4 12 - 22
Bananas 751 21-1 18 - 24

Bacon
Collar* 442 71-1 60 - 80
Gammon* 499 96-2 82 -110
Middle cut*,  smoked 390 85-4 76 -100
Back, smoked 352 97-0 88 -114
Back, unsmoked 442 94-1 84 -110
Streaky, smoked 292 71-0 64 - 88

Ham, (not shoulder) 642 123-2 100 -146

Pork luncheon meat, 12 oz can 577 31-5 25 - 38

Canned (red) salmon, per half-size can 642 88-9 79 -100

Milk, ordinary, per pint — 12-5 —

Butter
Home-produced 551 54-0 49 - 60
New Zealand 592 51-6 48 - 54
Danish 628 59-6 55 - 62

Margarine
Standard quality, per 1 lb 171 14-9 131- 16
Lower priced:, per 1 lb 127 14-1 121- 15

Lard 781 24-5 21 - 28

Cheese, cheddar type 729 69-3 60 - 78

Eggs
Size 2 (65-70 g), per dozen 550 57-5 50 — 62
Size 4 (55-60 g), per dozen 571 49-6 43 - 54
Size 6 (45-50 g), per dozen 220 43-8 35 - 49

Sugar, granulated, per kg 809 26-9 26 - 29

Pure coffee, instant, per 4 oz 590 112-9 108 -120

Tea
Higher priced, per I lb 239 31-3 28 - 34
Medium priced, per | lb 1,314 270 25 - 30
Lower priced, per 1 lb 642 26-2 24 - 30
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Stoppages of work
The official series of statistics of stoppages of work due to industrial 
disputes in the United Kingdom relates to disputes connected with 
terms and conditions of employment. Stoppages involving fewer 
than 10 workers or lasting less than one day are excluded except 
where the aggregate of working days lost exceeded 100. Workers 
involved are those directly involved and indirectly involved {thrown 
out of work although not parties to the disputes) at the establish- 
ments where the disputes occurred. The number of working days 
lost is the aggregate of days lost by workers both directly and 
indirectly involved (as defined). It follows that the statistics do not 
reflect repercussions elsewhere, that is, at establishments other 
than those at which the disputes occurred. For example, the 
statistics exclude persons laid off and working days lost at such 
establishments through shortages of materialcausedby the stoppages 
included in the statistics. More information about definitions and 
qualifications is given in a report on the statistics for the year 
1976 on pages 579 to 580 of the June 1977issue of the Gazette.

The number of stoppages beginning in Febuary*  which came 
to the notice of the department, was 137. In addition, 64 stop
pages which began before February were still in progress at the 
beginning of the month.

The approximate number of workers involved at the establish
ments where these stoppages occurred is estimated at 81,400 
consisting of 42,300 involved in stoppages which began in 
February and 39,100 involved in stoppages which had continued 
from the previous month. The latter figure includes 5,300 
workers involved for the first time in February in stoppages 
which began in earlier months. Of the 42,300 working involved 
in stoppages which began in February, 20,400 were directly 
involved and 21,900 indirectly involved.

The aggregate of 537,000 working days lost in February 
includes 342,000 days lost through stoppages which had con
tinued from the previous month.

Prominent stoppages of work during February
At a West Midlands aerospace engineering factory a four week 

stoppage of work by 120 progress chasers, later joined by 90 
clerical staff, ended on February 10. The dispute, which caused 
over 800 production workers to be laid off, was over a claim for 
re-grading. A return to work followed agreement on future 
annual pay negotiating procedures.

A stoppage of work by 300 storekeepers at the main factory of a 
Coventry telecommunications company began on February 1. 
Their action was in support of a claim for pay parity which 
together with a pay increase already offered was apparently 
outside the Government’s pay guidelines.

The dispute, which halted production at four other plants and 
led to the progressive lay off of 2,500 workers, was still unresolved 
at the end of the month.

Production was halted at a South Wales steel plant when 
nearly 800 maintenance engineers stopped work on February 15 
causing about 3,000 other workers to be laid off. The dispute was 
over extra payment to compensate for working in adverse 
conditions. A return to work began on March 5 to allow further 
talks to proceed.

Stoppages of work
The number of stoppages of work due to industrial disputes in 

the United Kingdom beginning in February which came to the 
notice of the Department of Employment was 137, involving 
approximately 42,300 workers. During the month approximately 
81,400 workers were involved in stoppages, including some 
which had continued from the previous month, and 537,000 
workings days were lost, including 342,000 lost through stoppages 
which had continued from the previous month.

Stoppages of work in the first two months of 1978 and

Industry group January to February 1978 January to February 1977 
Standard Industrial ------------------------------------------- ------------------------ 1 '
Classification 1968 No. of 

stop
pages 
begin
ning in 
period

Stoppages in 
progress

No. of 
stop
pages 
begin
ning in 
period

Stoppages in 
progress

Workers 
in
volved

Working 
days 
lost

Workers 
in
volved

Working 
days 
lost

Agriculture, forestry, i*
fishing — — ■■■ __

Coal mining 31 13,800 25,000 46 17,900 22,000All other mining and
quarrying 4 300 1,000 —— 500 2,000Food, drink and tobacco> 18 9,800 87,000 21 ( 7,200 37 00Q

Coal and petroleum
products 1 200 2,000 2 100 4.

Chemicals and allied T
industries 9 1,200 12,000 11 6,300 108 000Metal manufacture 25 8,700 64,000 28 10,500 81 000Engineering 48 21,100 163,000 75 19,700 135,000Shipbuilding and
marine engineering 7 900 7,000 6 5,600 36 000Motor vehicles 28 31,200 480,000 44 88,100 381,000Aerospace equipment 4 1,300 18,000 2 100 1,000All other vehicles 4 900 11,000 3 6,300 173,000Metal goods not
elsewhere specified 19 6,800 21,000 25 6,700 47,000Textiles 10 2,500 9,000 8 1,000 3,000Clothing and footwear 2 400 t 6 2,500 9,000Bricks, pottery, glass,
cement, etc 11 5,500 32,000 11 1,200 3,000Timber, furniture, etc 

Paper, printing and
8 1,600 8,000 2 1,000 2,000

publishing 15 1,500 13,000 8 2,300 8,000All other manufacturing
industries 11 3,100 30,000 18 2,300 9,000Construction 23 7,700 59,000 73 8,200 59,000Gas, electricity and
water 3 600 2,000 4 800 2,000Port and inland water 6 7,000 32,000 18 3,600 7,000Other transport and
communication 15 8,600 25,000 28 4,000 22,000Distributive trades 7 700 7,000 17 1,300 12,000Administrative,
financial and pro-
fessional services 9 31,800 280,000 28 12,800 46,000

Miscellaneous services 4 700 2,000 6 800 9,000
Total 322 167,700 1,391,000 486| 210,800 1,214,000

Causes of stoppages
Principal cause Beginning in February 

1978
Beginning in the first 
two months of 1978

Number of 
stoppages

Number of 
workers 
directly 
involved

Number of 
stoppages

Number of 
workers 
directly 
involved

Pay—wage-rates and earn-
ings levels 84 12,200 189 38,000

—extra-wage and fringe
benefits 5 400 13 6,600

Duration and pattern of
hours worked 4 800 18 5,200

Redundancy questions 1 t 2 600
Trade union matters 2 200 12 1,000
Working conditions and

supervision 14 3,000 25 4,000
Manning and work allocation 8 1,200 33 4,800
Dismissal and other dis-

ciplinary measures 19 2,200 30 4,500
Miscellaneous — —

Total 137 20,400 322 64,700

Duration of stoppages ending in February
Duration of stoppage in working 
days

Number 
of stop
pages

Workers 
directly 
involved

Working days 
lost by all 
workers 
involved

Not more than 1 day 12 1,400 5,000
Over 1 and not more than 2 days 21 3,100 6,000
Over 2 and not more than 3 days 18 2,800 9,000
Over 3 and not more than 6 days 33 7,900 56,000
Over 6 and not more than 12 days 23 3,500 46,000
Over 12 days 44 12,000 818,000

Total 151 30,700 940,000

*The figures for the month under review are provisional and subject to revision, 
normally upwards, to take account of additional or revised information received after 
going to press; continuous revision is reflected in figures for earlier months in the 
current year included in the cumulative totals on this page and in table 133 on page 386 
of this Gazette. The figures have been rounded to the nearest 100 workersand 1,000 
working days; in the tables the sums of the constituent items may not, therefore, agree 
with the totals shown.

fLess than 50 workers or 500 working days.
$Some stoppages of work involved workers in more than one industry group, but 

have each been counted as only one stoppage in the total for all industries taken together.

Statistical series
Tables 101-134 in this section of the Gazette give.the principal 
statistics compiled regularly by the department in the form of 
time series, including the latest available figures together with 
comparable figures for preceding dates and years.

They are arranged in subject groups, covering the working 
population, employment, unemployment, unfilled vacancies, 
hours worked, earnings, wage rates and hours of work, retail 
prices and stoppages of work resulting from industrial disputes; 
Some of the main series are shown as charts. Brief definitions of 
the terms used are at the end of this section.

The national statistics relate either to Great Britain or the 
United Kingdom, and regional statistics to the standard Regions 
for Statistical Purposes (see the Gazette, June 1974, page 533) 
which corfform generally to the Economic Planning Regions.

Working population, The changing size and composition of 
the working population of Great Britain at quarterly dates is in 
table 101, and more detailed analyses of the employment and 
unemployment figures are in subsequent tables.

Employment. As it is not practicable to estimate short-term 
changes in the numbers of self-employed persons, the group 
of employment tables relates only to employees. Monthly 
estimates are given for broad groups of industries covered by the 
Index of Industrial Production, and quarterly estimates are now 
given for other groups (table 103). Quarterly estimates for all 
industries and services, agriculture, Index of Production industries 
and service industries are separately analysed by region in table 
102.

Unemployment. Tables 104-113 give analyses of the unem
ployed at the monthly counts. People are included in the counts 
if they are registered for employment at a local employment or 
careers office, have no job, and are both capable of and available 
for work on the count date. The counts include both claimants 
to unemployment benefit and people not claiming benefit, but 
they exclude non-claimants who are registered only for part-time 
work. Adult students seeking temporary employment during a 
vacation, and severely disabled people who are considered un
likely to obtain work other than under special conditions, are 
also excluded. The number unemployed is expressed as a percen
tage of total employees (employed and unemployed) to indicate 
the incidence of unemployment.

Separate figures are given in the tables for young people under 
the age of 18 seeking their first employment, who are described 
as school leavers. The numbers unemployed excluding school 
leavers are adjusted for seasonal variations. Detailed analysis of 
the unemployed by region, industry, occupation, age, duration 
and by entitlement to benefit, are summarised as time series. 
Also included, is a table of unemployment, total and seasonally 
adjusted, for selected countries: there are, however, varying 
methods in the compilation of these statistics.

Temporarily stopped Workers who register to claim benefit but 
have jobs to which they expect to return are not included in the 
unemployment count, but are counted separately.

Unfilled vacancies. The vacancy statistics shown for the United 
Kingdom and analysed by regions in table 118 relate to vacan
cies notified by employers to local employment and careers 
offices, and which, at the date of the count remain unfilled. They 
are not a measure of total vacancies. Because of possible dupli
cation the figures for employment offices and careers offices 
should not be added together. Seasonally adjusted figures at 
employment offices are given in Table 119.

Hours worked. This group of tables provides additional 
information about the level of industrial activity. Table 120 
gives estimates of overtime and short-time working by operatives 
in manufacturing industries; table 121 the total hours worked 
and the average hours worked per operative per week in broad 

industry groups in index form. Average weekly hours of em
ployees are included in tables in the following groups.

Earnings and wage rates. Average weekly and hourly earnings 
and hours of manual workers in the United Kingdom in 
industry groups covered by the regular (October) enquiries are 
given in tables 122 and 123; averages for full-time men and 
women are given by industry group in table 122. Average 
earnings of all non-manual workers in Great Britain in all 
industries, and in all manufacturing industries, are shown in 
table 124. in index form. Table 125 is a comparative table of 
annual percentage changes in hourly earnings and hourly wage 
rates of full-time manual workers. New Earnings Survey (April) 
estimates of average weekly and hourly earnings and weekly 
hours of various categories of employees in Great Britain are 
given in table 126. Table 127 shows, by industry group and in 
index form, average earnings of all employees in Great Britain, 
derived from a monthly survey; the indices for all manufacturing 
and all industries covered are also given adjusted for seasonal 
variations. These seasonally adjusted series are also given in 
table 129 together with a new (unadjusted) series for the whole 
economy. Average earnings of full-time manual men in the 
engineering, shipbuilding and chemical industries are given by 
occupation in table 128, in index form. Indices of basic weekly 
and hourly wage rates and normal hours are given by industry 
group and for all manufacturing and all industries in table 131 
(Table 130 has been discontinued.)

Retail prices. Table 132 gives the all-items and broad item 
group figures for the official General Index of Retail Prices. 
Quarterly all-items (excluding housing) indices for pensioner 
households are given in tables 132(a) and 132(b).

Industrial stoppages. Details, of the number of stoppages of 
work due to industrial disputes, the number of workers involved 
and days lost are in table 133.

Output per head and labour costs. Table 134 provides annual 
and quarterly indices of output, employment and output per 
person employed for the whole economy, the Index of 
Production and manufacturing sectors, and for selected indus
tries where output and employment can be reasonably matched. 
Annual and quarterly indices of total domestic incomes per unit 
of output are given for the whole economy, with separate indices 
for the largest component—wages and salaries. Annual indices 
of labour costs per unit of output (including all items for which 
regular data is available) are shown for the whole economy and 
for selected industries. A full description is given in the Gazette, 
October 1968, pages 801-803.

Conventions. The following standard symbols are used: 
not available

— nil or negligible (less than half the final digit 
shown)

n.e.s. riot elsewhere specified
SIC UK Standard Industrial Classification (1958 or

1968 edition as indicated)
A line across a column between two consecutive figures 

indicates that the figure above and below the line have been 
compiled on a different basis, and are not wholly comparable, or 
that they relate to different groups for which totals are given in 
the table.

Where figures have been rounded to the final digit, there 
may be an apparent slight discrepancy between the sum of the 
constituent items and the total as shown.

Although figures may be given in unrounded form to facilitate 
the calculation of percentage changes, rates of change, etc., 
by users, this does not imply that the figures can be estimated to 
this degree of precision, and it must be recognised that they may 
be the subject of sampling and other errors.
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THOUSANDSTABLE 101

Quarter Employees in employment Self-em- HM Employed Unem- Working
......................    .. ....i ■ i — ployed Forces labour ployed population

Males Females Total persons force excluding
(with or adult
without students

—-------------- -------------- -------------------- —______ ______________

employees)  

_________  

Numbers unadjusted for seasonal variation
1973 June 13,771 8,891 22,662 1,947 361 24,970 575 . 25,545September 13,850 8,902 22,752 1,942 358 25,052 556 25,608December 13,819 8,953 22,773 1,937 354 25,064 512 25,576
1974 March 13,620 8,997 22,617 1,931 349 24,897 618 25,515

June 13,659 9,131 22,790 1,925 345 25,060 542 25,602
September 13,726 9,209 22,935 1,915 347 25,197 650 25,847
December 13,643 9,229 22,871 1,905 343 25,119 t t

1975 March 13,534 9,094 22,629 1,895 338 24,862 803 25,665
June 13,532 9,174 22,707 1,886 336 24,929 866 25,795September 13,545 9,172 22,717 1,886* 340 24,943 1,145 26,088
December 13,453 9,198 22,651 1,886* 339 24,876 1,201 26,077

1976 March 13,342 9,070 22,412 1,886* 337 24,635 1,285 25,920June 13,388 9,151 22,539 1,886* 336 24,761 1,332 26,093
September! 13,447 9,171 22,618 1,886* 338 24,842 1,456 26,298
December! 13,419 9,248 22,667 1,886* 334 24,887 1,371! 26,258

1977 March! 13,322 9,178 22,500 1,886* 330 24,716 1,383 26,099
June! 13,383 9,281 22,664 1,886* 327 24,877 1,450 26,327
September! 13,436 9,283 22,719 1,886* 328 24,933 1,609 26,542

Numbers adjusted for seasonal variation
1973 June 13,782 8,879 22,661 1,947 361 24,969 25,600

September 13,816 8,888 22,704 1,942 358 25,004 25,538
December 13,782 8,956 22,738 1,937 354 25,029 25,539

1974 March 13,682 9,022 22,704 1,931 349 24,984 25,580
June 13,671 9,120 22,791 1,925 345 25,061 25,657
September 13,681 9,198 22,879 1,915 347 25,141 25,755
December 13,612 9,215 22,827 1,905 343 25,075 t

1975 March 13,599 9,133 22,732 1,895 338 24,965 25,757
June 13,546 9,164 22,710 1,886 336 24,932 25,849
September 13,491 9,162 22,653 1,886* 340 24,879 25,977
December 13,427 9,168 22,595 1,886* 339 24,820 26,023

1976 March 13,410 9,125 22,535 1,886* 337 24,758 26,043
June 13,401 9,138 22,539 1,886* 336 24,761 26,141
September! 13,390 9,161 22,551 1,886* 338 24,775 26,175
December! 13,396 9,210 22,606 1,886* 334 24,826 26,201

1977 March! 13,391 9,241 22,632 1,886* 330 24,848 26,236
June! 13,394 9,267 22,661 1,886* 327 24,874 26,373
September! 13,378 9,271 22,649 1,886* 328 24,863 26,412

B. GREAT BRITAIN

Numbers unadjusted for seasonal variation
1973 June 13,478 8,705 22,182 1,884 361 24,427 545 24,972

September 13,556 8,713 22,269 1,879 358 24,506 527 25,033
December 13,525 8,761 22,286 1,874 354 24,514 484 24,998

1974 March 13,325 8,802 22,127 1,869 349 24,345 590 24,935
June 13,363 8,933 22,297 1,864 345 24,506 515 25,021
September 13,431 9,010 22,441 1,854 347 24,642 618 25,260
December 13,349 9,029 22,377 1,844 343 24,564 t t

1975 March 13,240 8,894 22,135 1,834 338 24,307 768 25,075
June 13,240 8,973 22,213 1,825 336 24,374 828 25,202
September 13,253 8,971 22,224 1,825* 340 24,389 1,097 25,486
December 13,161 8,997 22,158 1,825* 339 24,322 1,152 25,474

1976 March 13,050 8,870 21,920 1,825* 337 24,082 1,235 25,317
June 13,097 8,951 22,048 1,825* 336 24,209 1,278 25,487
September! 13,156 8,970 22,126 1,825* 338 24,289 1,395 25,684
December! 13,128 9,048 22,176 1,825* 334 24,335 1,316t 25,651

1977 March! 13,031 8,977 22,008 1,825* 330 24,163 1,328 25,491
June! 13,091 9,081 22,172 1,825* 327 24,324 1,390 25,714
September! 13,145 9,082 22,227 1,825* 328 24,380 1,542 25,922

Numbers adjusted for seasonal variation
1973 June 13,489 8,693 22,182 1,884 361 24,427 25,026

September 13,522 8,699 22,221 1,879 358 24,458 24,964
December 13,488 8,764 22,252 1,874 354 24,480 24,962

1974 March 13,387 8,827 22,214 1,869 349 24,432 24,999
June 13,376 8,922 22,298 1,864 345 24,507 25,072
September 13,386 8,999 22,385 1,854 347 24,586 25,170
December 13,318 9,015 22,333 1,844 343 24,520 t

1975 March 13,306 8,933 22,239 1,834 338 24,411 25,167
June 13,254 8,963 22,217 1,825 336 24,378 25,257
September 13,199 8,961 22,160 1,825* 340 24,325 25,378
December 13,135 8,967 22,102 1,825* 339 24,266 25,421

1976 March 13,118 8,925 22,043 1,825* 337 24,205 25,438
June 13,110 8,938 22,048 1,825* 336 24,209 25,535
September! 13,099 8,960 22,059 1,825* 338 24,222 25,565
December! 13,104 9,010 22,114 1,825* 334 24,273 25,594

1977 March! 13,101 9,040 22,141 1,825* 330 24,296 25,627
June! 13,102 9,067 22,169 1,825* 327 24,321 25,758
September! 13,087 9,070 22,157 1,825* 328 24,310 25,795

. From June 1976 the figures for employees in employment in the United Kingdom include a constant component for Northern Ireland.
m- June 1974 the figures for self-employed persons in Northern Ireland are assumed -unchanged.

Estimates are assumed unchanged until later data become available.
t Estimates of the registered unemployed are not available for December 1974. The figures for December 1976 were estimated. See footnote to table 104.
+ Employment estimates after June 1976 are provisional.
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table 107

Standard region Regional 
totals as 
percentage 
of Great 
Britain

Total

employees in employment: Great Britain and standard regions
Numbers of employees in employment (Thousands) Regional indices of employment]] 

(June 1974 = 100)

All industries and services

Total Males Females

Agricul
ture, 
forestry 
and fishing

Index*  of 
Produc
tion 
industries

of whichf 
manufac
turing 
industries

Index of 
Produc
tion 
industries

Manufac
turing 
industries

Service 
industries

South East and
East Anglia

1976 March 
June

35-99 7,888 4,634 3,255 113 2,592 2,047 5,183 93-5 920 101-1
35-90 7,916 4,648 3,269 122 2,588 2,047 5,205 93-3 920 101-5

September! 35-85 7,932 4,656 3,275 129 2,601 2,063 5,201 93-8 92-7 101-4
December! 35-96 7,974 4,660 3,315 119 2,615 2,080 5,240 94-3 93-4 102-2

1977 March! 35-93 7,907 4,621 3,286 108 2,598 2,072 5,201 93-7 93-1 101-4
June! 35-87 7,952 4,640 3,311 121 2,605 2,077 5,226 93-9 93-3 101-9
September! 35-93 7,986 4,669 3,317 127 2,619 2,090 5,240 94-5 93-9 102-2

South West
1976 March 6.75 1,480 880 600 46 554 419 879 94-7 93-4 99-6

June 6-87 1,514 894 619 49 554 420 910 94-6 93-7 103-1
September! 6-84 1,514 896 618 48 559 426 907 95-4 950 102-7
December! 6-78 1,503 890 613 46 562 430 895 96-0 95-9 101-3

1977 March! 6-79 1,494 885 609 48 560 430 886 95-6 95-8 100-4
June! 6-93 1,536 902 634 49 564 434 923 96-4 96-8 104-5
September! 6-91 1,536 904 632 50 569 438 917 97-1 97-7 103-9

West Midlands
1976 March 9-93 2,177 1,322 855 30 1,141 978 1,007 91-8 90-5 103-7

June 9-91 2,186 1,325 861 32 1,141 979 1,013 91-8 90-5 104-3
September! 9-92 2,194 1,335 859 33 1,151 989 1,010 92-6 91 -5 1040
December! 9-96 2,208 1,339 869 31 1,157 996 1,020 93-1 92-2 105-1

1977 March! 9-97 2,194 1,333 860 28 1,157 998 1,009 93-1 92-4 1040
June! 9-93 2,201 1,329 873 32 1,158 999 1,012 93-1 92-4 104-2
September! 9-93 2,207 1,337 870 31 1,164 1,004 1,012 93-6 92-9 104'3

East Midlands
1976 March 6-80 1,491 898 593 34 759 584 699 96-2 94-8 106-5

June 6-79 1,497 900 597 35 761 587 701 96-5 95-2 106-8
September! 6-81 1,506 904 602 37 768 594 702 97-4 96-4 107-1
December! 6-82 1,513 906 607 36 770 597 707 97-6 96-8 107-8

1977 March! 6-81 1,499 899 601 31 766 594 703 97-1 96-4 107-2
June! 6-82 1,512 904 608 35 774 601 703 98-2 97-5 107-2
September! 6-82 1,515 908 607 36 775 603 704 98-3 97-8 107-3

Yorkshire and 
Humberside

1976 March 8-94 1,960 1,189 771 31 937 711 992 94-5 93-0 102-9
June 8-93 1,968 1,191 777 34 937 712 996 94-5 93-1 103-2
September! 8-98 1,988 1,209 779 34 946 721 1,008 95-4 94-3 104-6
December! 8-98 1,992 1,206 787 35 947 722 1,011 95-5 94-5 104-8

1977 March! 8-99 1,978 1,199 779 33 942 720 1,002 95-0 94-1 103-9
June! 8-98 1,991 1,202 789 35 944 720 1,012 95-2 94-2 104-9
September! 8-96 1,991 1,205 787 35 948 726 1,008 95-6 94-9 104-6

North West
1976 March 1200 2,630 1,541 1,088 16 1,199 1,007 1,415 930 92-4 1015

June 11-96 2,638 1,543 1,095 18 1,194 1,006 1,425 92-7 92-2 102-2
September! 11-99 2,653 1,553 1,100 18 1,202 1,015 1,433 93-3 930 102-8
December! 11-96 2,652 1,545 1,107 18 1,203 1,016 1,431 93-4 93-2 102-6

1977 March! 11-97 2,635 1,530 1,104 17 1,193 1,009 1,425 92-5 92-6 102-2
June! 11-89 2,636 1,530 1,106 17 1,196 1,012 1,423 92-8 92-8 1020
September! 11-92 2,649 1,541 1,109 18 1,200 1,015 1,432 93-1 930 102-7

North 
1976 March 5-73 1,255 767 488 15 605 439 635 95-2 940 107-2

June 5-69 1,255 769 486 16 604 438 635 950 93-8 107-1
September! 5-70 1,261 771 490 17 605 441 639 95-3 94-4 107-8
December! -5-70 1,265 769 496 17 602 439 645 94-9 940 108-8

1977 March! 5-70 1,254 762 492 18 596 435 640 93-8 93-1 1080
June! 5-69 1,261 766 494 17 601 440 643 94-6 94-2 108-4
September! 5-69 1,264 768 496 17 601 440 646 94-6 94-1 1090

Wales 
1976 March 4-50 986 609 377 25 435 305 526 93-6 91 0 105-3

June 4-51 995 612 383 26 432 303 537 930 90-2 107-3
September! 4-51 997 614 383 25 438 309 534 94-4 92-2 106-8
December! 4-49 995 609 386 24 439 311 531 94-5 92-7 106-1

1977 March! 4-53 997 610 387 26 437 311 534 94-1 92-6 106-8
June! 4-54 1,006 616 390 25 436 309 545 940 92-2 108-9
September! 4-50 1,001 611 390 25 437 311 539 94-1 92-6 107-7

Scotland 
1976 March 9-36 2,051 1,207 844 49 849 613 1,154 93-4 90-6 102-6

June 9-39 2,071 1,210 861 49 844 608 1,179 92-8 89-9 104-8
September! 9-41 2,081 1.217 864 48 849 615 1,183 93-5 90-9 105-2
December! 9-35 2,073 1,204 868 49 849 616 1,175 93-4 91-1 104-4

1977 March! 9-32 2,051 1,191 860 50 840 612 1,162 92-5 90-5 103-3
June! 9-37 2,077 1,202 875 49 841 613 1,187 92-6 90-6 105-5
September! 9-34 2,077 1,203 874 50 845 616 1,183 92-9 91-1 105-2

Great Britain
1976 March 100 00 21,920 13,050 8,870 358 9,070 7,104 12,491 93-7 92-2 102-3

June 100-00 22,048 13,097 8,951 382 9,056 7,099 12.601 93-6 92-1 103-2
September! 100’00 22,126 13,156 8,970 390 9,119 7,172 12,618 94-2 93-1 103-3

<Q,, Secember! 100’00 22,176 13,128 9,048 376 9,146 7,207 12,654 94-5 93-5 103-6
1977 March! 100’00 22,008 13,031 8,977 358 9,089 7,181 12,561 93-9 93-2 102-8

June! 100’00 22,172 13,091 9,081 381 9,119 7,205 12,672 942 93-5 103-8
September! 100’00 22,227 13,145 9,082 389 9,157 7,242 12,681 94-6 940 103-8

^otes- APProximate|y 6,000 employees work within the Welsh sector of the Chester employment office area and are included in the figures for North West Region.
The industries included in the index of Production are Orders ll-XXI of the § The service industries are Orders XXII-XXVII of the SIC (1968).
SIC (1968). f Figures after June 1976 are provisional. . .

f The manufacturing industries are Orders lll-XIX of the SIC (1968). || Regional indices of employment are not adjusted for seasonal variations.
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TABLE 103 (continued)

o
M

(A rt u

M

I
1973

1,544

1974

1,551

1,570

1,577

1975

1,587

1,608

1,613

1,594

1976

1,583

1,581

1,601

1,586

1977

1,578

1,583

1,586

539 1978January!

563
563

554
547
542

518
519
519

567
569
569

572
577
580

573
572
570

574
576
577

582
581
579

580
579
576

569
564
558

540
537
535

526
524
521

524
526
526

529
529
530

527
529
532

531
534
534
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Eg 
si

Great Britain: employees in employment: industrial analysis
TABLE 103

♦ The industries included in the Index of Production are Orders II—XXI of the SIC 
(1968).

f These figures cover only a proportion of national and local government employee 
They exclude those engaged in, for example, building, education and health, which ar 
activities separately identified elsewhere in the classification. They include employees 
police forces, fire brigades and other national and local government services which ar 
not activities identified elsewhere. Members of HM Forces are excluded. Cornpr - 
hensive figures for all employees of local authorities, analysed according to type ot se 
vice, are published quarterly in the Employment Gazette.
! Figures after June 1976 are provisional.
§ Excludes private domestic service.

EMPLOYMENT
employees in employment: industrial analysis: Great Britain

THOUSANDS
THOUSANDS

Index of Produc
tion industries*
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1973 May 9,679 9,715 94-7 7,658 7,692 93-9 363 721 41 423 518 956 159 796 179 785
June 22,182 9,698 9,732 94-9 7,664 7,702 940 421 361 728 40 425 518 956 159 795 177 789

July 9,748 9,742 950 7,706 7,710 94-1 358 749 40 427 519 956 159 800 174 790
August 9,764 9,733 94-9 7,724 7,703 94-1 357 752 40 429 520 959 159 804 174 792
September 9,761 9,731 94-8 7,724 7,701 940 354 742 40 429 519 964 160 810 178 791

October 9,767 9,726 94-8 7,741 7,708 94-1 351 744 39 431 518 965 160 816 177 793
November 9,805 9,751 950 7,779 7,732 94-4 349 749 39 434 517 971 161 827 177 790
December 9,813 9,768 95-2 7,799 7,759 94-7 347 750 39 436 516 972 161 831 177 793

1974 January 9,711 9,732 94-8 7,719 7,726 94-3 346 741 39 431 511 960 160 827 176 789
February 9,698 9,724 94-8 7,701 7,718 94-2 346 742 39 432 510 960 160 824 176 785
March 9,660 9,704 94-6 7,686 7,716 94-2 344 741 39 431 508 959 159 825 175 782

April 9,662 9,705 94-6 7,691 7,725 94-3 346 738 39 431 507 962 159 825 175 783
May 9,674 9,716 94-7 7,708 7,745 94-6 347 739 39 433 505 964 158 829 174 783
June 22,297 9,679 9,716 94-7 7,705 7,744 94-6 404 347 740 39 432 507 965 159 830 175 783

July 9,713 9,710 94-6 7,739 7,743 94-5 346 751 40 437 509 969 159 835 174 78$
August 9,745 9,720 94-7 7,767 7,748 94-6 347 752 40 441 511 974 160 838 176 785
September 22,441 9,728 9,694 94-5 7,748 7,727 94-3 400 348 744 40 441 512 977 159 837 178 787

October 9,725 9,678 94-3 7,744 7,713 94-2 347 742 40 442 513 978 160 836 176 788
November 9,682 9,625 93-8 7,730 7,678 93-8 347 741 40 442 514 978 160 832 178 788
December 22,377 9,629 9,581 93-4 7,688 7,645 93-4 381 347 736 40 441 515 976 160 823 177 791

1975 January 9,549 9,565 93-2 7,612 7,617 930 347 728 40 440 512 973 159 809 176 786
February 9,490 9,516 92-8 7,555 7,571 92-4 348 719 40 438 511 970 157 802 175 779
March 22,135 9,437 9,478 92-4 7,503 7,531 920 370 350 710 40 436 \ 510 966 157 797 175 771

April 9,394 9,437 920 7,447 7,482 91-4 351 705 40 433 507 960 156 786 175 768
May 9,352 9,392 91-5 7,389 7,426 90'7 350 702 40 430 505 955 154 777 174 757
June 22,213 9,300 9,330 90-9 7,334 7,369 900 388 350 701 39 428 501 949 154 768 174 748

July 9,294 9,285 90-5 7,318 7,319 89-4 349 716 40 430 498 945 153 761 173 741
August 9,280 9,249 90-1 7,304 7,284 88-9 349 717 40 430 495 943 152 760 174 741
September 22,224 9,251 9,226 89-9 7,280 7,254 88-6 391 349 707 39 428 493 944 152 757 174 742

October 9,233 9,193 89-6 7,253 7,216 881 348 707 39 425 489 938 152 756 177 737
November 9,217 9,168 89-4 7,239 7,196 87-9 348 709 39 423 487 936 151 753 177 736
December 22,158 9,193 9,152 89-2 7,214 7,178 87'7 361 347 705 39 423 485 932 151 748 176 738

1976 January 9,118 9,134 890 7,150 7,158 87-4 348 692 39 419 480 926 150 740 176 735
February 9,094 9,120 88-9 7,122 7,140 87'2 347 685 39 419 477 924 149 736 176 733
March 21,920 9,070 9,110 888 7,104 7,131 87-1 358 346 683 39 419 475 921 148 734 176 732

April 9,042 9,085 88-5 7,089 7,123 870 346 684 38 420 472 921 148 732 176 731
May 9,040 9,080 88-5 7,082 7,120 86-9 346 685 38 420 471 918 148 729 176 729
June 22,048 9,056 9,086 88-6 7,099 7,133 87-1 382 346 691 37 421 469 919 148 730 175 733

July* 9,098 9,089 88'6 7,142 7,142 87-2 345 709 38 423 470 919 148 732 176 735
August! 9,110 9,082 88-5 7,156 7,138 87-2 345 712 37 425 472 919 149 732 175 738
September! 22,126 9,119 9,093 88-6 7,172 7,146 87'3 390 345 704 38 425 475 925 148 735 177 745

October! 9,145 9,103 88-7 7,198 7,159 87-4 345 707 37 426 476 925 149 739 177 748
November! 9,153 9,104 88'7 7,209 7,166 87-5 344 707 38 427 476 925 149 741 176 751
December! 22,176 9,146 9,105 88-7 7,207 7,172 87-6 376 344 705 37 426 477 923 149 742 176 754

1977 January! 9,100 9,114 88-8 7,171 7,179 87-7 344 696 37 425 477 919 148 738 175 754
February! 9,089 9,116 88-8 7,180 7,198 87-9 344 693 37 426 476 921 149 738 176 758
March! 22,008 9,089 9,129 890 7,181 7,209 880 358 345 692 37 426 476 922 148 738 175 758

April! 9,097 9,142 89-1 7,185 7,219 882 346 692 37 426 477 924 149 739 175 757
May! 9,100 9,143 89-1 7,189 7,229 88-3 346 694 37 427 476 923 149 737 176 757
June! 22,172 9,119 9,153 89-2 7,205 7,241 88-4 381 347 702 37 427 476 923 149 737 175 759

July* 9,156 9,151 89-2 7,240 7,242 88-4 345 715 37 429 478 926 150 742 175 761
August! 9,160 9,137 89-1 7,241 7,225 88-2 343 716 37 430 478 928 150 742 175 761
September! 22,227 9,157 9,130 890 7,242 7,218 88-1 389 341 706 37 431 479 933 150 742 177 767

October! 9,148 9,105 88-7 7,241 7,205 880 338 704 37 430 477 934 150 743 177 771
November! 9,149 9,101 88-7 7,241 7,198 87-9 339 704 37 430 477 933 150 744 177 770
December! 9,146 9,105 88-7 7,232 7,197 87-9 338 702 37 431 476 934 149 744 176 772

1978 January! 9,098 9,111 888 7,191 7,198 87-9 338 694 37 428 473 932 149 741 175 769
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556 44 423 299 286 567 344 1,321 337
555 44 418 299 287 568 344 1,338 335 1,501 2,691 1,043 3,171 2,114

557 44 416 301 288 574 347 1,348 335
556 44 413 302 288 576 348 1,349 335
554 43 412 300 289 578 347 1,347 336

551 43 413 299 289 582 351 1,338 336
553 43 415 300 289 584 353 1,342 335
556 43 415 301 289 586 354 1,331 335

549 43 410 296 283 584 347 1,310 336
547 43 407 294 282 585 345 1,316 335
545 43 406 293 280 584 346 1,295 335

546 43 406 294 279 583 348 1,288 338
547 43 408 295 279 586 351 1,283 337
546 42 404 295 278 582 351 1,290 337 1,483 2,707 1,101 3,284 2,088

545 42 403 295 276 585 355 1,290 338
547 42 405 297 276 587 357 1,292 339
542 42 403 294 274 586 354 1,292 341 1,493 2,709 1,107 3,353 2,078

537 42 402 292 274 586 356 1,292 342
532 42 403 290 271 587 354 1,262 343
525 42 401 284 268 584 349 1,250 344 1,494 2,767 1,092 3,414 2,021

516 42 395 284 263 579 343 1,246 343
510 42 392 283 263 574 336 1,244 343
503 42 389 281 263 572 333 1,241 343 1,500 2,699 1,081 3,433 2,027

500 41 388 278 262 568 328 1,253 343
498 42 386 275 260 565 325 1,270 343
494 41 383 270 259 559 323 1,273 343 1,495 2,709 1,088 3,465 2,157

492 42 381 269 258 558 323 1,283 344
491 42 380 269 259 556 322 1,281 345
486 42 378 266 260 555 321 1,276 347 1,492 2,703 1,091 3,495 2,188

483 42 377 265 260 552 322 1,285 347
482 42 377 264 262 548 324 1,283 347
480 41 375 263 262 546 322 1,286 347 1,472 2,757 1,078 3,551 2,153

478 41 370 260 260 542 319 1,274 346
477 41 367 258 261 539 318 1,279 347
478 40 365 257 260 537 318 1,274 346 1,450 2,671 1,069 3,565 2,154

477 40 361 258 259 535 319 1,261 345
478 40 361 258 258 534 321 1,268 344
480 40 364 258 259 536 321 1,269 343 1,453 2,669 1,087 3,559 2,252

481 40 364 260 261 536 326 1,267 343
482 40 364 262 262 536 327 1,265 343
482 40 365 262 261 536 328 1,259 343 1,445 2,675 1,105 3,513 2,279

482 40 369 262 265 536 331 1,260 342
485 40 369 263 265 537 332 1,257 342
486 40 369 262 264 536 331 1,253 342 1,435 2,724 1,110 3,573 2,226

484 41 366 260 262 533 329 1,243 342
483 41 368 260 262 533 331 1,224 341
484 41 369 259 261 533 332 1,222 341 1,428 2,661 1,104 3,576 2,214

484 41 372 259 259 534 332 1,226 341
483 41 371 261 258 534 332 1,225 340
484 41 372 262 258 536 332 1,228 340 1,428 2,682 1,110 3,551 2,318

484 40 371 265 257 539 334 1,231 340
482 40 368 265 258 539 334 1,235 341
479 40 369 263 259 539 332 1,232 342 1,433 2,682 1,134 3,510 2,337

476 41 370 264 260 538 334 1,227 342
475 41 370 264 261 537 332 1,228 341
475 41 368 264 260 538 329 1,235 341

470 40 365 262 259 535 326 1,228 341
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UNEMPLOYMENT 
summary analysis: United Kingdom

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adult stud*

TABLE 104

of which: School 
leavers

Actual 
number

Seasonally adjusted)!
encs regie, 
tered for 
vacation

Percen- Total Males Females in total Total Percen- Change Average Males Females (not included
tage number number tage since prev- change over
rate* rate* ious month 3 months 

ended
columns)

per cent (000’s) (000’s) (000’s) (000’s) (000’s) (000’s) per cent (000’s) (000’s) (000’s) (000’s) (000’s)

1973 February 12 3-2 753-3 623-1 130-2 7-2 746-1 701-6 3*0 —40*0 —29*0 580-9 120-7
March 1'2 3-1 717-2 594-4 122-9 5-6 711-6 673-6 2-9 -280 —30*4 558-5 115-1 0’1

April 9 2-9 680-8 564-2 116-6 4-7 676-1 650-0 2*8 -23-6 —30’5 538-3 111-7 47-6
May 14 2-7 621-7 519-7 1020 3-8 617-9 6340 2*7 -160 —22*6 528-4 105-6
June 11 2-5 574-6 483*0 91-6 4-1 570-5 620*0 2-7 r140 W17-8 516-3 103-7 1-6

July 9 2-4 5670 473-7 93-3 9-3 557-7 601-2 2-6 —18*8 -16-3 501-7 99-5 22-2
August 13 2-5 5823 482-3 1000 23-1 559-2 577-7 2-5 —23*5 —18*8 483-7 940 21-7
September 10 2-4 5562 461-7 94-5 14-3 5420 557-6 2-4 —20*1 -20-8 467-8 89’8 21-7

October 8 2-3 533-8 444-8 890 5-9 527-9 539-2 2-3 —18*4 —20*6 454-8 84-4 3-4
November 12 2-2 520*4 435-8 84-6 2*8 517-6 522*0 2-2 -17-2 —18*6 442-6 79-4
December 10 2-2 511-5 431-6 79-9 20 509-3 5130 2-2 -90 —14*9 434-2 78-8 20

1974 January 14 2-7 627-5 528-1 99-4 50 622-5 563-4 2-4 +50-4 +8-1 475-7 87-7 8-4
February 11 2-7 628*8 529-8 990 3-4 625-4 577-7 2-5 4-14*3 4-18*6 488-8 88-9
March 11 2-7 618-4 523-4 950 2-3 616*1 582-5 2-5 +4-8 4-23’1 494-1 88-4 0-1

April 8 2-6 607-6 510-3 97-3 5-8 601*8 581-9 2-5 —0*6 +6-2 489-6 92-3 72-8
May 13 2-4 561-6 475-4 86-2 5-5 556-1 574-2 2-5 -7-7 -1-2 483-5 90-7
June 10 2-3 541-5 459-8 81-7 60 535-5 588-6 2-5 4-14-4 +2-1 493-9 94-7 1-6

July 8 2-5 574-3 481-6 92-7 17-5 556-8 5950 2-5 +6-4 +4-3 499-7 95-3 27-2
August 12 2-8 661’0 540-7 120-3 59-6 601-4 616-5 2*6 4-21-5 4-14-1 516-7 99-8 30-5
September 9 28 649-7 532*0 117-7 36-3 613-4 627-6 2-7 4-11-1 4-130 523*8 103-8 32-9

October 14f 2-7 640-8 529*3 111-5 15-1 625-7 638-1 2-7 4-10-5 4*14 ’4 534-7 103-4 2*6
November 11 f 
December 9f

2-8 6530 539*4 113-6 9-4 643-6 648-9 2-8 4-10-8 4-10-8 542-2 106-7 —

1975 January 20f 3.3 771-8 635*1 136-7 9-1 762-7 703-1 3*0 581-2 121-9 4-6
February 10 3-4 791-8 650*2 141-6 9-3 782-4 733-8 3*1 4-30-7 605-2 128-6 __
March 10 3-4 802*6 657-7 144-9 6-7 795-9 768*8 3*3 4-350 630-2 138-6 0-1

April 14 3-6 845 0 690-2 154-9 21-8 823*2 812-1 3*4 4-43-3 4-36-3 663-7 148-4 94-8
May 12 3-6 850-3 693-9 156*4 15-8 834-5 858-5 3-6 4-46-4 4-41-6 698-2 160-3
June 9 3-7 866-1 706-6 159-4 19-9 846-1 9050 3*8 4-46-5 4-45-4 733-2 171-8 3-8

July 14 4-2 990-1 784-5 205-6 62-1 927-9 960-5 4*1 +55-5 4-49-5 775-5 1850 97-8
August 11 4-9 1,1510 885*2 265-8 165-6 985-4 993-2 4*2 4-32-7 4-44-9 798-8 194-4 99-3
September 8 4-9 1,145-5 883-3 262’2 124-2 1,021-3 1,030-1 4*4 4-36-9 4-41-7 826-0 204-1 103-8

October 9$ 4’9 1,147-3 888-8 258*5 69-6 1,077-6 1,088-7 4-6 4-58-6 4-42-7 865-9 222-8 18-1
November 13 50 1,168-9 909 0 259-9 43-8 1,125-1 1,129-4 4*8 4-40-7 4-45-4 895-4 234 0
December 11 5-1 1,200-8 940-5 260-3 350 1,165-8 1,166-5 4*9 +37-1 4-45-5 923-1 243*4 10-7

1976 January 8§ 5-5 1,303-2 1,017-4 285*8 40-7 1,262*6 1,196-9 50 4-30-4 4-36-1 942-8 254-1 127-1
February 12 5-5 1,304-4 1,014-6 289-8 30-1 1,274-3 1,224-6 5*1 4-27-7 4-31-7 958-5 266-1
March 11 5-4 1,284-9 997-7 287-2 23-4 1,261-5 1,238-1 5*2 4-13-5 4-23-9 964-6 273-5 0-1

April 8 5-4 1,281-1 994-2 2870 22-7 1,258-4 1,251-5 5-2 4-13-4 B-18’2 971-6 279-9 179-3
May 13 5-3 1,271-8 982-9 288-9 37-8 1,234-1 1,260-1 5*3 4- 8-6 4-11’8 976-2 283-9 0-3
June 10 5-6 1,331-8 1,009-4 322-4 122-9 1,208-9 1,270-5 5*3 4-10-4 4-10-8 979-5 2910 60

July 8 6-1 1,463-5 1,071-2 392-2 208-5 1,255 0 1,285-6 5*4 4-15-1 4-11-4 983-5 302-1 108-8
August 12 6-3 1,5020 1,093-2 408-8 203-4 1,298-6 1,304-5 5*5 .4-18’9 4-14-8 989-9 314-6 122-7
September 9 6-1 1,455-7 1,059-8 395-9 149-8 1,305-9 1,310-3 5*5 + 5-8 4-13-3 990-4 319-9 131-8

October 14 
November 111T

5-8 1,377-1 1,0100 367-1 82-7 1,294-4 1,305-9 5-5 - 4-4 4- 6-8 984-1 321-8 9-1

December 91T 5-7 1,371-0 51 0 1,320*0 1,320-3 5*5

1977 January 13 6-1 1,448-2 1,074-1 374-1 510 1,397-2 1,329-9 5*6 + 9-6 994-6 335-3 10-3
February 10 60 1,421-8 1,055-5 366-3 41-8 1,3800 1,3300 5*6 + 0-1 994-1 335-9 —
March 10 5-8 1,383-5 1,028-5 355 0 33-3 1,350-1 1,328-5 5*6 - 1-5 +2-7 9920 336-5 —

April 14 5-8 1,392-3 1,032-4 359-9 53-6 1,338-7 1,333-8 5*6 +5-3 +1-3 994-1 339-7 92-8
May 12 5-6 1,341-7 994-3 347-4 45-1 1,296-6 1,323-8 5*5 —10*0 —2*1 985-3 338-5 0-9
June 9 6-1 1,450-1 1,050-8 399-2 1490 1,301-1 1,364-3 5*7 4-40-5 4-11-9 1,0100 354-3 6-7

July 14 6-8 1,622-4 1,132-7 489-6 253-4 1,3690 1,398-5 5-9 4-34-2 4-21’6 1,023-9 374-6 133-4
August 11 6-9 1,635-8 1,143-5 492-3 231-4 1,404-4 1,410-3 5*9 4*118 4-28-8 1,029*5 380-8 130-3
September 8 6-7 1,609-1 1,124-3 484-8 175-6 1,433-5 1,434-9 60 4-24*6 4-23-5 1,042*9 3920 145-2

October 13 6-4 1,518-3 1,070-8 447-6 98-6 1,419-7 1,431-5 60 -3-4 + 11 0 1,039*7 391-8 13-4
November 10 6-3 1,499-1 1 063-2 435-9 73-5 1,425-6 1,429-6 6-0 -1*9 +6-4 1,038*1 391-5
December 8 6-2 1,480-8 1,060-7 420-1 58-4 1,422-4 1,422-3 6*0 —7*3 —4*2 1,033*5 388-8 30

1978 January 12 6-5 1,548-5 1,114-8 433-8 61-1 1,487-4 1,419-2 5-9 —3*1 -4-1 1,030*9 388-3 16-3
February 9 6-3 1,508-7 1,089-6 419-1 49-7 1,4590 1,409*0 5*9 >-10*2 ®-6’9 1,025*1 383-9 0-6

. Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the numbers of employees (employed and unemployed) at the appropriate 
mid-year. The mid-1976 estimate (23,871,000) has been used to calculate the percentage rates from January 1976 onwards. .

TBecause of industrial action at local offices of the Employment Service Agency, the figures for October and November 1974 include estimates for some offices. No count was made 
tor December 1974, and for January 1975 an estimate was made based on simplified procedures. .

+ From October 1975 onwards, the day of the count was changed from Monday to Thursday. Adjustments to take into account amendments—in respect of the numbers 
unemployed on the statistical date—notified during the four days following the date of the count were discontinued (see Gazette, September 1975, page 906). _

5 In January 1976, unemployment returns from eight employment offices in the West Midlands showed only combined figures for males and females. The male and female figur 
shown include estimates.

|| The seasonally adjusted series from January 1975 onwards has been calculated as described on page 279 of the March 1978 issue of the Gazette.
■ Because of industrial action by some staff in the Department of Employment Group, figures for November 1976 are not available. Figures for December 1976 are estimates.

UNEMPLOYMENT
summary analysis: Great Britain

TABLE IOS

1973 February 12 
March 12

April 9 
May 14 
June 11

July 9 
August 13 
September 10

October 8 
November 12 
December 10

1974 January 14 
February 11 
March 11

April 8 
May 13 
June 10

July 8 
August 12 
September 9

October 14f 
November 11 f 
December 9f

1975 January 20f 
February 10 
March 10

April 14 
May 12 
June 9

July 14 
August 11 
September 8

October 9$ 
November 13 
December 11

1976 January 8§ 
February 12 
March 11

April 8 
May 13 
June 10

July 8 
August 12 
September 9

October 14 
November 111T 
December 91T

1977 January 13 
February 10 
March 10

April 14 
May 12 
June 9

July 14 
August 11 
September 8

October 13 
November 10 
December 8

1978 January 12
February 9

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adult stud-

of which: School Actual Seasonally adjusted|| tered for
number vacation

Percen*  
tage 
rate*

per cent

Total 
number

(000*s)

Males

(000*s)

Females

(000*s)

included -------------
in total Total 

number

(000*s)

Percen*  
tage 
rate*

per cent

Change 
since prev*  
ious month

(000’s)

Average 
change over 
3 months 
ended 
(000’s)

Males

(000’s)

Females

(000's)

(not included 
in previous 
columns)

(000’s)(000’s) (000’s)

3-2 717-5 596-7 120-8 6-6 710-9 667-9 2-9 <+-39-7 —29’2 556-4 111-5 —
30 682-6 568-9 113-8 50 677-6 640’2 2-8 -27-7 —29-8 534-2 106*0 —

2-9 647-8 540-2 107-6 4-2 643-6 617-8 2-7 — 22*4 —29’9 5150 102-8 44-1
2-6 591 0 497-2 93-8 3-3 587-7 602-8 2-7 -150 —21-7 505*6 97-2 —
2-4 5450 461-0 83-9 3-6 541-4 589’0 2-6 -13-8 —17’1 493-4 95-6 1-0

2-4 535-4 450-8 84-5 7-7 527-7 571-2 2-5 —17’8 -15-5 479-7 91-5 19-8
2-4 551’6 460-1 91-5 21-6 5300 548*5 2-4 -22*7 —18’1 462-1 86*4 19-2
2-3 526-9 440-5 86-4 130 513-9 529-1 2-3 -19-4 -200 446’6 82-5 18-5

2-2 506-8 425-2 81-6 5-1 501-6 511-9 2-3 -17-2 -19-8 434-5 77-4 2-8
2-2 493-6 416-1 77-5 2-3 491-2 495-2 2-2 -16-7 —17’7 422-6 72-6 —
2-1 484-3 411-3 73-0 1-8 482-5 486-2 2-1 -90 —14-3 414’3 71’9 1*9

2-6 597-7 505-3 92-4 4-5 593-1 535-9 2-3 +49-7 +8-0 4550 80-9 7-9
2-6 599-2 507-1 92-1 3-1 596-1 549-8 2-4 +13-9 +18-2 467-6 82-2 —
2-6 590-1 501-9 88-2 20 588-1 554-9 2-4 +5-1 +22-9 473’4 81 *5

2-5 579-9 489-6 90-3 5-6 574-3 554-7 2-4 -0-2 + 6-2 469-4 85-3 66-9
2-3 535-4 455-6 79-7 4-9 530-4 547-5 2-4 —7-2 —0’7 463’5 840
2-3 514-6 439-5 75-1 5-4 509-2 560*5 2-5 +130 +1-8 472-8 87-7 1’1

2-4 542-5 458-4 84-1 14-4 528-1 566*2 2-5 +5-7 + 3-9 478-1 88-1 24-4
2-8 628-7 517-5 111-2 56-0 572-7 588-0 2-6 +21-8 +13-5 495’6 92-4 27-6
2-7 617-8 509-3 108-5 33-4 584-4 598-5 2-6 +10-5 +12-6 502-4 96-1 29-3

2-7 610-3 5070 103-2 13-4 596-8 608-4 2-7 +9-9 +14-1 512-6 95-8 2-3
2-7 621-4 516-3 105-1 80 613-4 618-5 2-7 4-10-1 +10-2 519-7 98-8 —

3-2 7380 610-0 128-0 80 7300 672-3 2-9 558-5 113-8 40
3-3 757-1 624-6 132-5 8-4 748-7 701-2 30 +28-9 581’4 119-8 —
3-4 768-4 632-8 135-6 5-8 762-6 735-7 3-2 +34-5 606*3 129’4 —

3-5 808-2 663-3 144-9 19-9 788-3 7770 3-4 +41-3 +34-9 638-1 138-9 91-5
3-6 813-1 666-9 146-2 14-3 798-8 821-6 3-6 +44-6 +40-1 671 *5 150-1 —
3-6 828-5 679-6 148-9 18-4 810-1 867-4 3-8 +45-8 +43-9 706-1 161-3 2-8

4-1 944-4 7530 191-3 55-3 889-1 921-9 40 +54-5 +48-3 747-7 174-2 920
4-8 1,1020 851*5 250*5 158-2 943-8 952-3 4-1 + 30-4 +43-6 769-3 183-0 93-5
4-8 1,096-9 849-9 2470 117-9 979 0 988-2 4-3 +35-9 +40-3 795-8 192-4 97’4

4-8 1,098-6 855*1 243-5 65-3 1,033-3 1,043-6 4-5 +55-4 +40-6 833-6 2100 15-6
4-9 1,120-1 875 0 245-2 40-4 1,079-7 1,083-8 4-7 +40-2 +43-8 862j8 221-0 —
50 1,152-5 906*6 245-9 32-1 1,120-4 1,120-8 4-9 + 370 +44-2 8906 230-2 10-5

5-4 1,251-8 981-3 270-5 380 1,213-8 1,1500 4-9 +29-2 +35-5 909-7 240-3 120-6
5-4 1,253-4 978-8 274-6 280 1,225-4 1,176-8 50 +26-8 +310 924-9 251 -9
5-3 1,234-6 962-5 272-1 21-7 1,212-9 1,189-4 5-1 +12-6 +22-9 930-5 258-9 —

5-3 1,231-2 959-1 272-1 21-3 1,209-9 1,202-6 5-2 +13-2 +17-5 937-3 265-3 172-3
5-2 1,220-4 947-1 273-3 35-1 1,185-3 1,2100 5-2 +7-4 +11’1 941-3 268-7 0-3
5-5 1,277-9 972-4 305-5 118-2 1,159-7 1,219-5 5-2 +9-5 +10’0 944-1 275-4 4-6

6-0 1,402-5 1,030-7 371-8 199-4 1,203-1 1,233-9 5-3 +14-4 +10-4 947-7 286-2 1020
6-2 1,440-0 1,052-3 387-7 194-5 1,245-4 1,252-4 5-4 +18-5 +14-1 953.9 298-5 116’5
60 1,395-1 1,019-6 375-5 142-3 1,252-8 1,257-8 5-4 +5-4 +12-8 954-1 303-7 125’0

5-7 1,320-9 972-2 348-8 780 1,243 0 1,253*6 5-4 -4-2 +6-6 947-8 305-8 8-0

5-6 1,316-0 48-6 1,268’0 1,267-9 5-4

6-0 1,390-2 1,034-0 356-2 48-2 1,3420 1,276-6 5-5 +8-7 957-5 319-1 9-5
5-9 1,365-2 1,016-0 349-1 39-4 1,325-8 1,276-8 5-5 +0-2 956-9 319-9 —
5-7 1,328-1 989-5 338-6 31-3 1,296-8 1,274-9 5-5 -1-9 +2-3 954-2 320-7

5-7 1,335-6 992-5 343-1 50-4 1,285-3 1,279-9 5-5 +5-0 +1-1 956-2 323-7 910
5-5 1,285-7 954-6 331-1 420 1,243-7 1,269-7 5-4 —10-2 -2-4 947-0 322-7 0’9
6-0 1,390-4 1,009-4 3810 142-7 1,247-7 1,309-2 5-6 +39-5 +11-4 971-1 338’1 5’4

6-7 1,553-5 1,087-3 466-2 241-6 1,311-9 1,341-7 5-8 +32-5 +20-6 984-6 357-1 127-1
6-7 1,5670 1,097-9 469-1 220-4 1,346-6 1,353-7 5-8 . +120 +280 990-1 363’6 124-6
6-6 1,541-8 1,079-6 462-3 166’2 1,375-7 1,377-9 5-9 +24-2 +22-9 1,003-3 374-6 138’4

6-2 1,456-6 1,028-7 427-9 92-6 1,3640 1,374-9 5-9 -30 +11’1 1,000 0 374-9 11-6
6-2 1,438 0 1,021-5 416-5 68-6 1,369-4 1,3730 5-9 -1-9 +6-4 998-5 374’5 —
6-1 1,419-7 1,018-5 401-2 54-3 1,365-4 1,364-7 5-9 -8-3 -4-4 993-1 371-6 3-0

6-4 1,484-7 1,070-2 414-5 57-4 1,427-3 1,3610 5-8 -3-7 -4-6 9900 3710 160
6-2 1,445-9 1,045-2 400-7 46-6 1,399-2 1,350-2 5-8 -10-8 -7-6 983-4 366’8 0’6

Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the estimated numbers of employees (employed and unemployed) at the 
ap?r?Pr‘ate mid-year. The mid-1976 estimate (23,326,000) has been used to calculate the percentage rates from January 1976 onwards.

T + § || IT see footnotes to table 104.
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UNEMPLOYMENT 
regional analysis
TABLE 106

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adult

Percen
tage 
rate*

per cent

Total 
number

(000’s)

Of which: School 
leavers 
included 
in total

(000’s)

Actual 
number

(000’s)

Seasonally adjusted! students 
registered 
for vacation 
employ
ment (not 
included in 
previous 
columns) 
(000’s)

Total 
number

(000’s)

Percen
tage 
rate*

per cent

Change 
since 
previous 
month

(000’s)

Average 
change 
over 3 
months 
ended 
(000’s)

Males

(000’s)

Females

(000’s)

Males

(000's)

Females

(000’s)

SOUTH EAST

1977 February 10 4-4 325-7 257-4 78-3 50 330-7 318-1 4-2 -1-6 244-9 73-2
March 10 4-3 325-1 249-3 75-8 3-9 321-3 316-1 4-2 -20 242-8 73-3 —

April 14 4-3 326-5 250-8 75-7 7-5 3190 316-7 4-2 +0-6 »1-0 243-5 73-2 20-9
May 12 4-2 314-0 241-4 72-5 6-7 307-3 315-1 4-2 -1-6 gio 242-8 72-3 0-5
June 9 4-4 332-0 250-8 81-2 23-9 308-1 323-7 4-3 +8-6 —2'5 247-3 76-4 0-4
July 14 4-9 371-3 270-3 101-0 45-5 325-8 333-9 4-4 +10-2 +5-7 251-7 82-2 29-1
August 11 50 375-6 272-9 102-7 420 333-6 333-9 4-4 + 6-3 251-1 82-8 29-2
September 8 4-9 371-5 270-1 101-4 30-7 340-8 339-3 4-5 +5-4 +5-2 254-1 85-2 32-1
October 13 4-6 347-7 254-3 93-4 15-1 332-6 334-8 4-4 -4-5 +0-3 250-7 84-1 3-2
November 10 4-5 339-8 249-7 90-1 10-1 329-7 331-2 4-4 -3-6 -0-9 248-1 83-1
December 8 4-4 332-7 247-1 85-6 7-5 325-2 327-3 4-3 -3-9 -40 245-4 81-9 .1-4

1978 January 12 4-6 348-9 260-0 88-9 6-8 342-1 325-3 4-3 -20 03-2 243-5 81-8 5-8
February 9 4-4 335-2 250-1 85-1 5-6 329-7 3170 4-2 -8-3 g4-7 237-4 79-6 0-2

* f See footnotes at end of table.

EAST ANGLIA

1977 February 10 5-3 37-4 29-1 8-2 0-6 36-8 34-3 4-9 +0-4 266 7-7 __
March 10 5-3 370 28-6 8-3 0-5 36-5 34-7 4-9 +0-4 26-8 7-9 —

April 14 5-3 370 28-5 8-5 10 360 34-8 50 +0-1 ,+0-3 26-9 7-9 2-2
May 12 5-0 35-1 26-9 8-2 10 34-1 34-0 4-9 -08 -0'1 26-2 7-8
June 9 5-3 37-2 28-0 9-2 3-3 33-9 35-6 5-1 +1-6 +0-3 27-3 8-3 0-1

July 14 5-7 39-9 28-8 11-2 5-4 34-5 36-4 5-2 +0-8 +0-5 27-5 8-9 2-7
August 11 5-7 40-4 29-2 11-2 4-9 35-4 36-7 5-2 +0-3 4-0-9 27-7 90 2-6
September 8 5-6 39-7 28-6 11-1 3-5 36-2 37-4 5-3 +0-7 4-0-6 28-1 9-3 2-7

October 13 5-4 37-9 27-4 10-5 1-9 360 36-9 5-2 -0-5 4-0-2 27-6 9-3 0-1
November 10 5-3 37-2 27-3 9-9 1-4 35-8 366 5-2 —0-3 27-4 9-2
December 8 5-3 370 27-4 9-6 10 360 360 5-1 -0-6 -0-5 26-9 9-1 0-2

1978 January 12 5-4 38-3 28-6 9-7 0-9 37-4 35-1 50 —0'9 -0-6 26-2 8-9 0-4
February 9 5-5 38-6 29-0 9-6 0-7 37-9 35-5 50 +0-4 -0-4 26-5 90 —

SOUTH WEST

1977 February 10 6-9 111-2 83-2 280 2-4 108-8 102-6 6-4 -0-3 77-5 25-1 _
March 10 6-8 109-1 81-9 27-2 1-9 107-2 102-5 6-4 M-0'1 77-6 24-9 —

April 14 6-7 107-5 80-6 26-9 31 104-3 102-1 6-3 -0-4 -0-3 77-1 250 6-8
May 12 6-3 101-3 76-3 24-9 2-5 98-8 101-4 6-3 -0-7 -0-4 76-3 25-1
June 9 6-6 106-4 79-3 27-1 9-2 97-2 104-5 6-5 + 3-1 +0-7 78-6 25-9 0-1

July 14 7-2 115-3 82-9 32-4 150 100-3 105-9 6-6 + 1-4 + 1-3 78-5 27-4 8-7
August 11 7-2 115-8 83-2 32-6 13-6 102-2 106-8 6-6 +0-9 4-1-8 790 27-8 8-9
September 8 7-2 116-2 83-3 32-9 10-7 105-5 109-4 6-8 +2-6 +1-6 80-4 290 10-1

October 13 7-2 115-7 82-7 330 5-5 110-2 111-1 6-9 •’ +1-7 +1-7 81-4 29-7 0-4
November 10 7-2 116-0 82-7 33-3 4-7 111-3 109-3 6-8 -1-8 4-0-8 80-1 29-2 __
December 8 7-1 114-2 82-2 320 3-7 110-4 107-9 6-7 -1-4 g-0'5 79-1 28-8 0-4

1978 January 12 7-4 119-2 85-9 33-3 3-4 115-8 108-2 6-7 4-0-3 ■-10 78-9 29-3 1-2
February 9 7-2 1160 83-6 32-4 2-8 113-2 1070 6-6 -0-8 77-8 29-2 —

WEST MIDLANDS

1977 February 10 5-4 126-0 92-2 33-8 3-3 122-7 120-5 5-2 -0-9 88-9 31-6
March 10 5-3 123-0 90-8 32-2 2-6 120-4 120-4 5-2 -0-1 89-1 31-3 —

April 14 5-4 125-9 92-2 33-7 5-4 120-5 121-8 5-3 4-1*4 +0-1 89-8 320 8-3
May 12 5-3 121-7 89-0 32-7 4-1 117-6 121-1 5-2 — 0-7 -0-2 88-9 32-2 0-1
June 9 5-4 1250 90-7 34-3 80 1170 1220 5-3 4-0-9 + 0-5 89-8 32-2 0-3

July 14 6-7 154-9 105-3 ' 49-6 29-2 125-7 126-0 5-4 +4-0 8+1-4 91-5 34-5 140
August 11 6-7 1560 106-5 49-4 26-7 129-2 126-9 5-5 +0-9 4-19 92-1 34-8 140
September 8 6-6 152-5 103-4 490 20-5 1320 128-7 5-6 | +1-8 4-2-2 92-8 35-9 150

October 13 6-0 137-8 94-9 42-8 10-5 127-2 126-8 5-5 -1-9 4-0-3 91-4 35-4 1-6
November 10 5-7 131-7 91-4 40-3 7-4 124-3 124-5 5-4 -2-3 -0-8 89-5 35-0
December 8 5-5 127-7 90-3 37-4 5-7 121-9 123-2 5-3 HE1’3 -1-8 88-9 34-3 0-1

1978 January 12 5-7 130-8 930 37-8 5-2 125-6 121-8 5-3 -1-4 -1-7 87-9 33-9 1-4
February 9 5-5 126-9 90-6 363 4-1 122-8 120-7 5-2 -1-1 -1-2 87-2 33-6

UNEMPLOYMENT 
regional analysis

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adult
- ■ - —■— ■ --------------------------------------------------------------------------------------------------- students

TABLE 106 (continued) 

Percen
tage 
rate*

percent

Total 
number

(000’s)

Of which: School 
leavers 
included 
in total

(000’s)

Actual 
number

(000’s)

Seasonally adjusted! registered 
for vacation 
employ
ment (not 
included in 
previous 
columns) 
(000’s)

Males

(000’s)

Females

(000’s)

Total 
number

(000’s)

Percen
tage 
rate*

percent

Change 
since 
previous 
month

(000’s)

Average 
change 
over 3 
months 
ended 
(000’s)

Males

(000’s)

Females

(000’s)

east midlands

1977 February 10 
March 10

4-8 75-6 56-8 18-8 1-2 74-5 71-9 4-6 +0-5 53-8 18-1
4-8 75 0 56-2 18-8 0-9 74-2 72-9 4-6 ■ci+1-o 54-4 18-5 —

April 14 
May 12 
June 9

4-8 75-6 56-7 19-0 2-4 73-3 72-9 4-6 — +0-5 54-6 18-3 6-5
4-6 72-1 53-8 18-2 1-8 70-2 71-9 4-6 g-1-0 — 53-5 18-4 —
5-1 80-3 58-4 22-0 10-0 70-3 74-0 4-7 +2-1 + 0-4 55-3 18-7 0-2

July 14
August 11

5-6 88-3 61-8 26-5 13-8 74-5 75-7 4-8 ®-T7 +0-9 55-9 19-8 8-1
5-7 89-5 63-0 26-5 11-5 78-0 77-1 4-9 + 1-4 +1-7 56-8 20-3 80

September 8 5-5 87-1 61-9 25-2 8-1 79-0 77’7 4-9 +0-6 + 1-2 57-4 20-3 8-7

October 13 5-1 80-4 57-2 23-2 3-8 76-5 77-9 50 +0-2 , +0-7 57-1 20-8 0-8
November 10 5-0 79-2 57-1 22-1 2-7 76-5 77’7 4-9 K-0'2 +0-2 57-0 20-7 —
December 8 5-0 78-2 56-8 21-3 20 76-2 770 4-9 'g-0-7 -0-2 56-4 20-6 0-1

1978 January 12 5-2 82-2 60-1 22-1 1-8 80-4 76-9 4-9 -0-1 -0-3 56-2 20-7 0-9
February 9 5-2 81-2 59-8 21-4 1-4 79-8 77-2 4-9 +0-3 -02 56-7 20-5 —

YORKSHIRE AND 
HUMBERSIDE

1977 February 10 5-4 113-5 85-5 280 2-4 111-1 106-7 5-1 4-0'8 80-6 26-1 —
March 10 5-3 109-5 82-4 27-1 1-7 107-7 105-7 5-1 -10 79-7 26-0 —

April 14 5-3 110-9 82-9 280 50 105-9 105-7 5-1 __ -0'1 79-7 260 9-1
May 12 5-1 107-2 79-8 27-3 3-7 103-4 106-3 5-1 4-0-6 -0'1 79-9 26-4 —
June 9 5-6 117-7 84-8 32-9 14-4 103-3 109-0 5-2 +*+2-7 +1-1 81-2 27-8 0-5

July 14 6-5 134-9 92-8 42-2 24-9 110-1 113-3 5-4 4-4-3 +2-5 83-1 30-2 13-5
August 11 6-5 135-6 93-8 41-8 21-6 114-0 115-4 5-5 +2-1 +30 84-9 30-5 130
September 8 6-4 134-1 93-5 40-6 16-1 118-0 117-9 5-7 " i+2-5 + 3-0 86-7 31-2 14-4

October 13 60 125-9 89-1 36-8 8-2 117-7 117-9 5-7 __ +1-5 86-5 31-4 0-6
November 10 5-9 122-7 87-9 34-9 5-9 116-9 117-0 5-6 -0-9 +0-5 85-8 31-2 ——.
December 8 5-9 122-2 88-4 33-8 4-4 117-7 1170 5-6 -0-3 85-7 31-3 0-1

1978 January 12 6-1 127-6 92-9 34-8 3-9 123-7 117-5 5-6 + 0'5 -0-1 85-9 31-6 1-1
February 9 60 125-0 91-1 33-8 3-2 121-8 117-2 5-6 -0-3 4-0-1 85-8 31-4 —-

NORTH WEST

1977 February 10 7-0 199-0 148-7 50-4 6-6 192-4 187-0 6-6 -0-1 141-0 46-0 __
March 10 6-8 192-3 144-1 48-2 5-4 186-9 185-4 6-5 -1-6 139-7 45-7 —

April 14 6-9 196-4 146-5 49-9 8-7 187-7 186-9 6-6 ’+1-5 -0-1 140-3 46-6 12-7
May 12 6-8 191-9 143-1 48-7 79 183-9 186-9 6-6 — — 140-4 46-5 —
June 9 7-4 210-4 152-9 57-5 25-8 184-6 192-3 6-8 +5-4 +2-3 143-1 49-2 0-6

July 14 8-3 235-7 165-4 70-3 40-8 194-9 196-5 6-9 +4-2 : +3-2 145-1 51-4 20-4
August 11 8-3 236-0 165-3 70-7 37-5 198-5 199-1 7-0 ,M. +2'6 +4-1 146-2 52-9 20-0
September 8 8-2 232-9 163-1 69-8 29-9 203-0 202-3 7-1 + 3-2 +3-3 147-9 54-4 21-7

October 13 7-7 217-7 155-1 62-6 17-6 200-1 202-4 7-1 +0-1 4-20 148-6 53-8 2-2
November 10 7-6 215-9 153-9 620 13-5 202-4 203-2 7-2 4-0-8 +1-4 148-2 550 — .
December 8 7-5 212-7 152-2 60-4 11-1 201-6 201-6 7'1 -1-6 -0-2 146-9 54-7 0-2

1978 January 12 7-7 217-5 156-4 61-1 100 207-5 199-6 70 -2-0 -0-9 145-2 54-4 1-5
February 9 7-5 213-9 154-5 59-4 8-2 205-8 200-3 7-1 ’ ’ +0-7 -10 146-1 54-2 —

NORTH

1977 February 10 7-8 105-9 77-2 28-7 3-4 102-5 99-6 7-3 +1-2 73-2 26-4 —
March 10 7-6 102-6 75-1 27-5 2-5 100-1 99-6 7-3 — 73-2 26-4 —

April 14 7’7 105-1 76-3 28-8 5-4 99-7 100-2 7-4 4-0-6 +0-6 73-5 26-7 5-5
May 12 7-4 100-8 73-2 27-6 4-1 96-8 990 7-3 -1-2 -0-2 72-5 26-5 —
June 9 8-5 115-5 80-8 34-7 17-2 98-3 102-3 7-5 4-3-3 +0-9 74-3 280 0-2

July 14 9-3 126-9 85-6 41-3 23-9 102-9 104-5 7’7 4-2-2 +1-4 750 29-5 9-1
August 11 9-4 127-3 86-4 40-9 22-4 104-9 105-5 7’8 4-10 +2-2 75-2 30-3 80
September 8 9-1 124-1 83-6 40-5 16-2 107-9 107-5 79 4-20 +1'7 76-1 31-4 9-5

October 13 8-7 118-2 80-8 37-4 10-2 108-1 108-3 8-0 4-0-8 +1'3 76-7 31-6 0-5
November 10 8-8 1190 82-6 36-4 7-6 111-4 1110 8-2 4-2-7 +1-8 79-2 31-8 ——
December 8 8-7 118-2 82-9 35-2 6-2 1120 111-7 8-2 4-0-7 +1-4 800 31-7 0-3

1978 January 12 9-1 123-3 87-7 35-7 5-5 117-8 113-3 8-3 +1-6 + 17 81-5 31-8 08
February 9 8-9 121-4 86-9 34-5 4-5 116-9 1140 8-4 4-0-7 WHgl-0 82-6 31-4 —

* t See footnotes at end of table.
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UNEMPLOYMENT 
regional analysis

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adult

Of which: School Actual Seasonally adjustedf registered

Table 106 (continued)

Percen
tage 
rate*

per cent

Total 
number

(000’s)

Males

(000’s)

Females

(000’s)

leavers 
included 
in total

(000’s)

number

(000’s)

Total 
number

(000’s)

Percen
tage 
rate*

per cent

Change 
since 
previous 
month

(000’s)

Average 
change 
over 3 
months 
ended 
(000’s)

Males

(000’s)

Females

(000’s)

for vacation 
employ
ment (not 
included in 
previous 
columns) 
(000’s)

WALES

1977 February 10 7-6 81-3 59-4 21-9 2-9 78-4 75-5 7-1 +0'2 55-6 19-9
March 10 7-4 790 57-7 21-3 2-2 76-8 75-5 7-1 — 55-6 19-9 —

April 14 7-5 80-5 58-4 220 4-2 76-3 760 7-1 +0-5 +0-2 55-8 20-2 6-5
May 12 7-3 77 6 56-2 21'3 3-9 73-7 75'3 70 -0-7 -0'1 55-2 20-1
June 9 7-4 79-6 57-4 22-3 5-8 73-8 78-2 7-3 +2-9 +0-9 57-1 21-1 0-1

July 14 8-6 920 63-2 28-8 15-3 76-7 79-4 7'4 +1-2 +1-1 57-5 21-9 9-6
August 11 8-8 94-5 64-9 29-6 15-4 79-2 80-9 7'6 ' +15 + 1-9 58-2 22-7 8-8
September 8 8-8 94-6 64-6 300 12-3 82-3 833 7-8 '»4s2+ +1-7 59-5 23-8 9-9

October 13 8-6 91-4 62-9 28-5 7-4 840 84'0 7-9 +0-7 3-1-5 59-8 24-2 0-7
November 10 8-5 91'1 63-4 27-7 5-9 85-3 84-7 7-9 +0-7 gj-1-3 60-6 24-1 —
December 8 8-5 90-8 63-7 27'1 4-9 85-9 84-4 7-9 —0'3 +0-4 60-4 240 —.

1978 January 12 8-7 93-1 660 27-1 4-8 88-3 83'6 7-8 -0-8 ••JO-1 60-1 23-5 1-1
February 9 8-5 90-8 64-6 26-2 3-6 87-2 84-3 7-9 +0-7 +0-1 60-5 23'8 —

SCOTLAND

1977 February 10 8-1 179-6 126-5 530 11-6 167-9 161-2 7-3 .... +1'6 1150 46-2 —
March 10 7-9 175-4 123-3 52-2 9-8 165-7 162-2 7-3 115-2 470 —

April 14 7-7 170-2 119-6 50-6 7-5 162-7 162-3 7-3 . +0-1 +0-9 114-7 47-6 12-5
May 12 7-4 164-2 114-7 49-5 6-3 157'9 161-5 7-3 -0-8 +0-1 113-5 480 0-2
June 9 8-4 186-2 126'4 59-8 25 0 161-2 167-7 7-6 +6-2 +1-8 117-2 50-5 30

July 14 8-8 194-3 131-1 63-2 27'8 166-5 169-7 7-7 +2-0 +2-5 118-2 51-5 120
August 11 8-9 196-3 132-6 63-7 24-7 171-6 171-6 7-7 +1-9 + 3-4 1190 52-6 12-1
September 8 8-5 189-1 127'4 61-7 18-1 1710 174-4 7-9 +2-8 +2-2 120-4 540 14-3

October 13 8-3 183-9 124-3 59-6 12'4 171-5 175-2 7-9 +0-8 +1-8 120'6 54-6 1-6
November 10 8-4 185-2 125-5 59'7 9-4 175-8 176-5 80 + : +1-3 +1-6 121-6 54-9 ■
December 8 8-4 186-2 127-4 58-8 7-8 178'4 177-8 80 +1-3 + 1-1 122-8 550 • ■ —

1978 January 12 9-2 203-6 139-5 64-1 15-1 188-5 178'3 8-0 +0-5 +1-0 123-5 54-8 1-8
February 9 8-9 196-8 134-9 61-9 12-7 184-1 177-4 8-0 +0-3 123-1 54-4 0-3

NORTHERN IRELAND

1977 February 10 10-4 56'7 39-5 17-1 2-4 54-2 53-2 9-7 -0'1 +0-4 37'2 160 —
March 10 10-1 55-4 390 16-4 20 53-3 53'6 9-8 +0-4 +0'2 37-8 15-8 —

April 14 10-4 56'6 39-8 16-8 3-2 53-4 53-9 9-9 +0-3 +0-2 37-9 16'0 1-8
May 12 10-3 560 39-7 16-3 30 52-9 54-1 9-9 +0-2 +0-3 38-3 15-8 —
June 9 10-9 59-7 41-4 18-2 6-3 53-4 55-1 10-1 ■'■f+1-o +0-5 38-9 16-2 1-3

July 14 12-6 68-9 45-4 23-5 11-8 57-1 568 10-4 +1-7 +10 39'3 17-5 6-3
August 11 12-6 68-8 45-6 23'2 11-1 57-8 56'6 10-4 -0'2 +0-8 39-4 17-2 5'7
September 8 12-3 67-2 44-7 22-5 9-4 57-8 570 10-4 +0-6 +0-7 39-6 17-4 6-8

October 13 11-3 61-8 42-1 19-7 60 55-7 56-6 10-4 -0-4 +0-1 39-7 16'9 1'8
November 10 11-2 61-1 41-7 19-4 4-9 56-3 56'6 10-4 — — 39-6 170 —
December 8 11-2 61-1 42-2 18-9 40 57-1 57-6 10-5 + : +10 -0-2 40-4 17-2 —

1978 January 12 11-7 63-9 44-6 19-3 3-7 60-2 58-2 10-7 +0-6 +0-5 40-9 17-3 0-3
February 9 11-5 62-8 44-4 18-4 3-1 59'7 58-7 10-8 +0-7 41-7 17-1

* Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the following numbers of employees (employed and unemployed) at June 1976: 
South East 7,555,000, East Anglia 703,000, South West 1,611,000, West Midlands 2,313,000, East Midlands 1,571,000, Yorkshire and Humberside 2,083,000, North West 2,837,000, North 
1,359,000, Wales 1,069,000, Scotland 2,215,000 and Northern Ireland 546,000.

fThe seasonally adjusted series has been calculated as described on page 279 of the March 1978 issue of the Gazette.

UNEMPLOYMENT
simplified analysis by duration and age

GREAT BRITAIN* UNITED KINGDOM*

Up to 4 
weeks 
aged 
under 60

Up to 4 
weeks 
aged 60 
and over

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

T otalf Up to 4 
weeks 
aged 
under 60

Up to 4 
weeks 
aged 60 
and over

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

Total f

1973 February 12 136 9 472 108 725 142 9 500 110 761
March 12 124 8 451 107 690 129 8 479 109 725

April 9 129 8 415 104 656 134 8 441 106 689
May 14 109 7 380 102 598 114 7 404 104 629
June 11 103 7 344 97 551 108 7 367 99 581

July 9 124 8 314 96 542 130 8 337 98 573
August 13 137 8 319 95 559 143 8 342 97 590
September 10 124 8 309 93 534 130 8 330 95 563

October 8 127 9 286 92 514 132 9 306 94 541
November 12 112 8 288 91 499 117 8 309 92 526
December 10 106 7 285 91 489 111 7 306 92 516

1974 January 14§ 610 640
February 11i 606 636
March 11 $ 598 627

April 8 140 8 346 93 587 144 8 367 95 614
May 13 120 7 325 91 543 125 7 345 93 570
June 10 113 7 313 89 522 118 7 332 91 548

July 8 151 8 303 87 549 159 8 325 89 581
August 12 198 9 344 88 639 205 9 367 90 671
September 9 163 9 366 90 628 171 9 388 92 660

October 14| 166 9 354 91 620 172 9 377 93 651
November 111 154 9 372 92 627 160 9 397 94 660
December 9|

1975 January 20$ 738 773
February 10 174 io 485 96 765 180 io sii 98 800
March 10 162 9 509 97 777 168 9 535 99 811

April 14 182 9 540 98 829 191 9 568 100 868
May 12 167 9 547 100 823 174 9 576 102 861
June 9 167 9 561 101 838 173 9 591 103 876

July 14 243 11 594 102 950 254 11 627 104 996
August 11 322 12 679 104 1,117 332 12 716 106 1,166
September 8f 227 12 767 109 1,115 237 12 805 111 1,165

October 9f 231 12 746 110 1,099 239 12 787 112 1,150
November 13 213 12 783 112 1,120 221 12 822 114 1,169
December 11 198 11 826 118 1,153 205 11 865 120 1,201

1976 January 8 196 11 923 122 1,252 202 11 973 124 1,310
February 12 202 11 918 122 1,253 209 11 960 124 1,304
March 11 182 10 921 122 1,235 189 10 962 124 1,285

April 8 199 11 899 122 1,231 206 11 940 124 1,281
May 13 178 9 911 122 1,220 185 9 954 124 1,272
June 10 260 9 886 123 1,278 270 9 928 125 1,332

July 8 345 11 923 123 1,402 359 11 968 125 1,463
August 12 247 11 1,056 126 1,440 256 11 1,107 128 1,502
September 9 226 11 1,032 126 1,395 235 11 1,082 128 1,456

October 14 240 10 946 125 1,321 248 10 992 127 1,377
November 111F
December 91F 1,316 1,37i

1977 January 13 197 10 1,053 130 1,390 203 10 1,103 132 1,448
February 10 201 10 1,028 126 1,365 208 10 1,076 128 1,422
March 10 183 10 1,010 125 1,328 190 10 1,057 127 1,383

April 14 213 10 989 123 1,336 221 10 1,036 125 1,392
May 12 187 10 969 120 1,286 193 10 1,016 122 1,342
June 9 278 10 982 120 1,390 289 10 1,030 122 1,450

July 14 379 10 1,046 118 1,553 394 10 1,099 120 1,622
August 11 257 12 1,178 120 1,567 265 12 1,237 122 1,636
September 8 232 10 1,175 125 1,542 241 10 1,231 127 1,609

October 13 243 10 1,079 125 1,457 251 10 1,130 127 1,518
November 10 220 10 1,083 125 1,438 227 10 1,135 127 1,499
December 8 192 9 1,092 126 1,420 200 9 1,144 128 1,481

1978 January 12 190 9 1,156 130 1,485 197 9 1,211 132 1,549
February 9 194 9 1,114 129 1,446 201 9 1,167 131 1,509

(1) Detailed analyses of duration of unemployment by age of the unemployed are obtained in January and July of each year in Great Britain and in December and June in Northern 
Ireland. The distributions by age in this table for Great Britain (in months other than January and July) and for the United Kingdom are estimated. The figures since January 1978 may 
°eA\VASec' w^en t^e next detailed analyses are available.

(2) Adult students registered for vacation employment are excluded from this table. They were excluded from detailed analyses of the unemployed from October 1975 onwards and 
r°+riTk" unemployment statistics from March 1976. Estimates of the numbers of adult students have been deducted in earlier months.

T The figures in this table for the total unemployed before October 1975 and the corresponding age and duration analyses are not adjusted to take into account amendments—-in 
respect of the numbers unemployed on the statistical date—notified during the four days following the date of the count. For these months the totals in columns 5 and 10 differ slightly 
r°m those in tables 104 and 105 in the Gazette. From October 1975 onwards, all adjustments were discontinued and the day of the count was changed from Monday to Thursday.

+> 1i, see footnotes to table 104.
’ Because of the energy crisis, the detailed information about age and duration was not collected in January, February and March 1974. Northern Ireland was not affected.
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UNEMPLOYMENT
industrial analysis (excluding school leavers):*  Great Britain
TABLE 108

Agricul
ture, 
forestry 
and 
fishing

I

Mining 
and 
quarrying

II

Manufac
turing

lll-XIX

Construc
tion

XX

Gas, elec
tricity 
and 
water

XXI

Transport 
and 
commun
ication

XXII

Distri
butive 
trades

XXIII

Financial, 
profes
sional 
and mis
cellaneous 
services 
XXIV-XXVI

Public 
adminis
tration 
and 
defence

XXVII

Others 
not 
classified 
by 
industry

Total 
unem
ployed!

Total number (thousands)

1973 November 9-6 17-3 129-6 75-6 5-9 32-7 42-8 86-3 30-2 67-0 4911

1974 February 12-4 17-9 159-9 112-9 6-1 37-1 56-6 98-9 31-8 69-3 596-1
May 10-0 15-9 146-5 95-8 5-7 32-7 49-8 83-4 32-3 65-8 530-4
August 10-1 15-9 158-4 100-6 5-8 31-9 53-1 90-0 34-1 82-7 572-7
November 12-2 15-7 165-7 111-7 5-8 35-9 56-0 107-9 37-0 71-2 613-4

1975 February 15-9 15-7 217-1 144-2 5-9 43-6 74-0 123-8 40-2 76-7 748-7
May 14-9 15-5 248-4 148-6 6-3 44-7 80-8 125-0 41-2 83-4 798-8
August 16-8 16-6 293-4 163-6 6-9 48-6 95-2 148-3 45-3 123-6 943-8
November! 20-5 17-0 318-0 184-7 7-7 56-8 107-3 191-1 52-7 123-7 1,079-7

1976 February 24-4 17-5 357-1 221-7 8-7 64-4 128-8 209-0 56-8 136-9 1.22S-4
May 220 17-1 353-6 206-6 8-6 60-3 125-8 192-9 56-6 141-8 1,185-3
August 21-9 17-1 350*2 193-8 9-3 58-8 131-0 202-8 60-9 199-5 1,245-4
November**

1977 February 26-7 17-0 342-3 227-4 9-6 64-1 141-0 234-9 70-0 192-6 1,325-8
May 23-7 16-6 330*6 204-1 9-2 59-7 131-7 211-6 68-7 187-8 1,243-7
August 23-1 21-1 342-3 196-0 9-4 58-2 137-7 223-2 73-5 262-4 1,346-6
November 25-9 22-2 337-4 203-1 9-2 61-9 138-0 252-7 78-5 240-7 1,369-4

1978 February 28-8 22-7 344-8 221-8 8-9 64-2 145-9 249-8 80-2 232-0 1,399-2

Percentage rate§

1973 November 2-2 4-6 1-7 5-3 1-7 2-1 1-6 1-3 1-9 2-2

1974 February 3-0 4-9 2-0 8-2 1-8 2-4 2-1 1-5 20 2-6
May 2-4 4-4 1-9 6-9 1-7 2-2 1-8 1-3 2-0 2-3
August 2-5 4-4 2-0 7-3 1-7 2-1 1-9 1-4 2-2 2-5
November 3-0 4-3 2-1 8-1 1-7 2-4 2-0 1-6 2-3 2-7

1975 February 4-0 4-3 2-9 10-1 1-7 2-8 2-6 1-8 2-4 3-2
May 3-7 4-2 3-3 10-4 1-8 2-9 2-9 1-8 2-5 3 5
August 4-2 4-5 3-9 11-5 2-0 3-2 3-4 2-2 2-7 4-i
November! 5-1 4-7 4-2 13-0 2-2 3-7 3 8 2-8 3-2 4-7

1976 February 6-1 4-8 4-8 15-1 2-5 4-3 46 2-9 3-5 5-3
May 5-5 4-7 4-8 14-1 2-4 4-0 4-5 2-7 3-5 5-1
August 
November**

5-4 4-7 4-7 13-2 2-6 3-9 4-7 2-9 3-7 5-3

1977 February 6-6 4-7 4-6 15-5 2-7 4-2 5-1 3-3 4-3 5-7
May 5-9 4-6 4-4 13-9 2-6 3-9 4-7 3-0 4-2 5-3
August 5-7 5-8 4-6 13-3 2-7 3-8 4-9 3-2 4-5 5-8
November 6-4 6-1 4-5 13-8 2-6 4-1 4-9 3-6 4-8 5-9

1978 February 7-2 6-3 4-6 15-1 2-5 4-2 5-2 3-5 4-9 6-0

Total number, seasonally adjusted (thousands)H

1973 November 9-5 17-1 137-7 80-4 5-9 32-8 45-0 79-7 29-4 66-3 495-2

1974 February 10-3 17-5 151-3 98-7 6-0 33-3 51-7 89-9 30-2 70-7 549-8
May 10-7 16-4 145-6 97-2 5-8 33-3 50-5 90-1 33-4 70-8 547-5
August 11-6 160 159-7 108-3 5-8 34-9 54-5 97-3 35-2 74-8 588-0
November 12-2 15-6 174-4 116-8 5-8 36-2 58-9 101-4 36-1 71-5 618-5

1975 February 13-7 15-3 208-5 129-0 5-7 39-8 68-3 113-6 38-8 79-3 701-2
May 15-6 16-1 248-7 149-8 6-4 45-5 82-3 134-9 42-6 94-9 821-6
August 18-3 16-5 292-8 172-4 6-9 51-3 96-2 156-8 46-4 108-8 952-3
November! 20-6 16-8 327-1 190-2 7-7 57-1 110-5 182-8 51-6 124-0 1,083-8

1976 February 22-2 17-2 348-6 205-9 8-5 60-7 122-9 198-1 55-4 140-0 1,176-8
May 22-7 17-8 354-3 207-8 8-8 61-0 127-5 203-7 58-2 155-3 1,210-0
August 
November**

23-4 16-9 349-0 203-1 9-3 61-6 132-0 211-8 62-0 181-7 1,252-4

1977 February 24-4 16-7 333-8 211-1 9-4 60-3 134-9 223-8 68-4 196-1 1,276-8
May 24-4 17-3 331-6 205-3 9-4 60-4 133-7 222-8 70-4 202-3 1,269-7
August 24-6 20-9 340-9 205-7 9-4 60-9 138-7 232-4 74-5 243-2 1,353-7
November 25-8 22-0 346-2 208-5 9-2 62-1 141-0 242-9 77-1 241-8 1,373-0

1978 February 26-5 22-4 336-3 205-2 8-7 60-5 139-7 238-6 78-7 235-6 1,350-2

* Classified by industry in which last employed. Excludes adult students registered for vacation employment.
t The figures of total unemployment before November 1975 in this table, are adjusted to take into account amendments—in respect of the numbers unemployed on the statistical 

date—notified on the four days following the date of the count. Subsequent figures, and all the industry figures are not adjusted.
! From October 1975 the day of the count of unemployed was changed from Monday to Thursday. .
§ The denominator used in calculating the percentage rate is the appropriate mid-year estimate of total employees (employed or unemployed). The latest available, that for mid-1976 

has been used to calculate percentage rates from 1976 onwards.
|| The seasonally adjusted series have been calculated as described on page 279 of the March 1978 issue of the Gazette.
** Because of industrial action by some staff in the Department of Employment Group, figures are not available for November 1976.

UNEMPLOYMENT 
occupational analysis: numbers registered at employment offices in Great Britain 

table 10»

Managerial and Clerical and
professional related!

Craft and similar 
occupations, in
cluding foremen, 
in processing, 
production, 
repairing, etcj

General
labourers

Other manual 
occupations ||

Total: all 
occupations

MALES
1974 September 

December?
36,611 56,327 11,211 55,102 238,112 104,523 501,886

1975 March 39,611 60,357 15,150 89,931 269,213 146,304 620,566
June 40,958 61,530 16,015 98,019 287,686 157,656 661,864
September 51,489 76,294 19,248 112,510 377,729 195,076 832,346
December* 56,460 72,949 21,667 133,461 360,540 222,717 867,794

1976 March 58,289 76,242 24,054 150,256 378,769 244,129 931,739
June 56,787 74,202 23,640 141,193 361,428 230,633 887,883
September 
December?

65,013 83,773 24,860 137,903 374,066 231,679 917,294

1977 March 64,069 80,607 26,592 153,581 379,340 247,363 951,552
June 70,053 76,662 25,969 143,324 368,032 227,579 911,619
September 81,801 86,430 27,352 142,279 390,725 233,194 961,781
December 77,250 82,035 27,720 145,715 391,649 241,241 965,610

Percentage of total number unemployed
1974 September 

December?
7-3 11-2 2-2 11-0 47-4 20-8 100-0

1975 March 6-4 9-7 2-4 14-5 43-4 23-6 100-0
June 6-2 9-3 2-4 14-8 43-5 23-8 100-0
September 6-2 9-2 2-3 13-5 45-4 23-4 100-0
December* 6-5 8-4 2-5 15-4 41-5 25-7 100-0

1976 March 6-3 8-2 2-6 16-1 40-7 26-2 100-0
June 6-4 8-4 2-7 15-9 40-7 26-0 100-0
September 
December?

7-1 9-1 2-7 15-0 40-8 25-3 100-0

1977 March 6-7 8-5 2-8 16-1 39-9 26-0 100-0
June 7-7 8-4 2-8 15-7 40-4 25-0 100-0
September 8-5 9-0 2-8 14-8 40-6 24-2 100-0
December 8-0 8-5 2-9 15-1 40-6 25-0 100-0

FEMALES
1974 September 

December?
8,944 31,251 9,015 2,385 26,648 22,251 100,494

1975 March 9,199 38,908 14,645 3,351 28,518 29,065 123,686
June 8,894 41,739 15,308 4,137 32,869 31,044 133,991
September 14,600 70,924 22,523 5,270 65,968 44,253 223,538
December* 16,161 70.173 26,324 6,320 47,590 47,043 213,611

1976 March 17,124 80,113 32,350 7,363 53,477 53,972 244,399
June 16,216 77,624 31,488 7,765 53.526 52,596 239,215
September 
December?

24,011 97,455 36,021 8,168 60,539 59,024 285,218

1977 March 23,899 100,401 42,366 8,391 62,173 66,520 303,750
June 25,353 97,480 40,631 8,300 62,554 63,546 297,864
September 38,619 116,712 44,984 9,482 70,473 70,124 350,394
December 35,328 110,914 46,951 9,266 69,871 74,534 346,864

Percentage of total number unemployed
1974 September 

December?
8-9 31-1 9-0 2-4 26-5 22-1 100-0

1975 March 7-4 31-5 11-8 2-7 23-1 23-5 100-0June 6-6 31-2 11-4 3-1 24-5 23-2 100-0
September 6-5 31-7 10-1 2-4 29-5 19-8 100-0
December* 7-6 32-9 12-3 3-0 22-3 22-0 100-0

1976 March 7-0 32-8 13-2 3-0 21-9 22-1 100-0June 6-8 32-4 13-2 3-2 22-4 22-0 100-0
September 
December?

8-4 34-2 12-6 2-9 21-2 20-7 100-0

1977 March 7-9 33-1 13-9 2-8 20-5 21-9 100-0June 8-5 32-7 13-6 2-8 21-0 21-3 100-0
September 11-0 33-3 12-8 2-7 20-1 20-0 100-0
December 10-2 32-0 13-5 2-7 20-1 21-5 100-0

, The figures from December 1975 exclude adult students.
I ConnT /and List) group VII except postmen, mail sorters, messengers and their supervisors.

• . OT (and Key List) groups VIII (Selling occupations) and IX (Security, protective service occupations) except petrol pump and forecourt attendants, roundsmen, van salesmen, 
security guards, patrolmen, coastguards and bailiffs, etc.

II Th-Cte^ oc?uPat’ons n CODOT (and Key List) groups XII to XVI and XVIII.*
II I nis group includes a wide range of manual occupations with varying degrees of skills.

ecause of industrial action by some staff in the Department of Employment Group, figures for December 1974 and December 1976 are not available.
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UNEMPLOYMENT
detailed analysis by age: Great Britain

* Up to January 1972, the figures were adjusted to take into account amendments—in respect of the numbers unemployed on the statistical date notified during the four days 
ing the date of the count. Subsequent figures are not so adjusted.  , , „ . ,  . cflru;re Agency.

! Information was not collected in January 1974 because of the energy crisis and in January 1975 because of industrial action at local offices of the Employmen instead of
! Adult students are excluded from the figures from January 1976 but are included in the figures for earlier dates. From January 1976 the count was made on

TABLE 110 THOUSANDS

Under 18 18 to 19 20 to 29 30 to 39 40 to 49 50 to 59 60 and over Total§

MALES

1972 January*  
July

33-9 
350

51-7
47-1

202-6 
168-2

134-3 
106-8

120-7 
101-1

113-0 
100-3

123-6 
117-5 ,

779-8
676-0

1973 January 
July

28-1 
16-5

44-9 
28-7

163-7 
106-4

103-4 
68-1

97-9 
68-7

101-5 
77-7

121-1 
103-7

660-6
469-8

1974 January!
July 21-2 32-4 120-3 72-6 65-9 73*5 94-4 480-3

1975 January!
July 61*3 80-9 241-9 123-2 99-4 95-9 112-3 814-9

1976 January!
July

57-5 73-0 297-5 168-5 130-0 123-2 131-6 981-3
146-6 70-3 276-8 158-9 124-3 121-3 132-5 1,030-7

62-9 72-5 307-6 181-3 136-8 134-3 138-6 1,034-0
July 166-2 76-8 286-6 170-8 128-7 130-7 127-5 1,087-3

1978 January 67-0 75-4 313-8 193-1 141-3 142-0 137-6 1,070-2

1972 January*  
July

Percentage of total number unemployed
4 3 6-6 26 0
5-2 70 24-9

17-2 
15-8

15-5 
15-0

14-5 
14-8

15-8 
17-4

100-0 
100-0

1973 January 
July

4-3
3-5

6-8
6-1

24-8 
22-6

15-6
14-5

14-8
14-6

15- 4
16- 5

18-3
22-1

100-0
100-0

1974 January! 
July 4-4 6-7 25-1 15-1 13-7 15-3 19-6 100-6

1975 January! 
July 7-5 9-9 29-7 15-1 12-2 11-8 13-8 iodo

1976 January!
July

5-9 
14-2

7-4 
6-8

30-3 
26-9

17-2 
15-4

13-3 
12-1

12-6 
11-8

13-4
12-9

100-0 
100-0

1977 January 
July

6-1 
15-3

7-0 
7-1

29-8 
26-4

17-5 
15-7

13-2 
11-8

13-0 
12-0

13-4 
11-7

100-0
100-0

1978 January 6-3 7-0 29-3 18-0 13-2 13-3 12-9 100-0

FEMALES

1972 January*  
July

22-0 
21-9

21-8
21-2

44-4
42-2

13-6 
11-9

17-5 
14-9

24-8 
220

0-7
0-6

144-7 
134-7

1973 January 
July

18-9 
10-5

22-8 
14-3

43-4
30-6

11-9 
8-0

15-0 
10-1

22-8
17-6

0-6 
04

135-4 
91-5

1974 January!
July 12-1 15*8 320 8-1 9-3 15-4 0-4 93-3

1975 January!
July 43*7 47-6 75*8 18 i 18*4 23*4 0-9 227-2

1976 January!
July

48-6 
121-8

45-5 
51-5

91-4 
102-7

26-8 
30-8

25-5
29-2

31-7 
34-5

1-1 
1-3

270-5 
371-8

1977 January 
July

59-5
146-5

57-4
66-7

125-4 
134-0

37-8 
40-9

34- 4
35- 9

40-4 
40-8

1-4 
1-4

356-2 
466-2

1978 January 67-9 64-6 150-8 45-6 38-8 45-4 1-4 414-5

Percentage of total number unemployed
9-4
8-8

12-1
11-1

17-1
16-3

0-5 
0-4

100-0
100-01972 January*  

July
15- 2
16- 3

15-1
15-7

30- 7
31- 3

1973 January 
July

14-0 
11-5

16-8
15-6

32- 0
33- 4

8-8 
8-8

11-1 
110

16-8
19-2

0-4
0-4

100-0 
100-0

1974 January! 
July 13-6 170 34-3 8-7 10-6 16-5 0-5 100-6

1975 January!
July 19-2 20-7 33-4 80 8-1 10-3 0-4 iodo

1976 January! 
July

18-0
32-8

16-8
13-8

33-8 
27-6

9-9
8-3

9-4
7-8

11-7
9-3

0-4
0-3

100-0 
100-0

1977 January 16-7 16-1 35-2 10-6 9-6 11-3 0-4
0-3

100-0
100-0July 31-4 14-3 28-7 8-8 7-7 8-8

1978 January 16-4 15-6 36-4 110 9-4 11-0 0-3 100-0

§ Before January 1976, the total column differs from the total for Great Britain published in table 105; in this latter table, (a) the number unemployed excludes adult stude 
(b) the unemployed figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the count.

UNEMPLOYMENT
detailed analysis by duration: Great Britain*

TABLE HI THOUSANDS

Up to 2 weeks Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

Over 8 and up 
to 13 weeks

Over 13 and up 
to 26 weeks

Over 26 and up 
to 52 weeks

Over 52 weeks Total$

total, males and FEMALES

123-0 60-0 68-5 52-3 76-6 69-4 123-9 573-6
October 105-1 69-7 88-8 70-9 88-3 72-0 127-7 622-6

1975 January!
140-9 141-9 132-4 108-4 147-9 113-3 135-6 920-4

July 197’6 148-7 140-1 114-8 165-5 132-5 143-0 1,042-2

October! 163-9 103-7 157-7 162-5 195-1 154-5 161-2 1,098-6

1976 January 109-2 97-4 190-3 184-4 280-8 207-3 182-3 1,251-8
April 120-1 90-5 152-4 151-1 249-4 256-7 211-0 1,231-2
July 213-4 142-9 206-7 142-7 223-6 243-5 229-8 1,402-5
October 136-4 113-4 166-9 151-5 262-8 225-3 264-6 1,320-9

1977 January 125-7 81-0 179-7 183-0 279-9 256-8 284-3 1,390-2
April 126-6 96-8 151-7 151-7 249-7 262-8 296-3 1,335-6
July 189-5 199-8 230-3 150-6 233-7 242-6 307-1 1,553-5
October 135-2 117-3 177-2 172-8 297-0 232-8 324-3 1,456-6

1978 January 116-4 82-1 177-8 190-5 307-2 276-8 333-9 1,484-7

Percentage of total number unemployed

1974 July Sil 21-4 10-5 11-9 9-1 13-3 12-1 21-6 100-0
October 16-9 11-2 14-3 11-4 14-2 11-6 20-5 100-0

1975 January!
April 15-3 15-4 14-4 11-8 16-1 12-3 14-7 1000
July 19-0 14-3 13-4 11-0 15-9 12-7 13-7 100-0

October! 14-9 9-4 14-4 14-8 17-8 14-1 14-7 100-0

1976 January 8-7 7-8 15-2 14-7 22-4 16-6 14-6 100-0
April 9-8 7-4 12-4 12-3 20-3 20-9 17-1 100-0
July 15-2 10-2 14-7 10-2 15-9 17-4 16-4 100-0
October 10-3 8-6 12-6 11-5 19-9 17-1 20-0 1000

1977 January 9-0 5-8 12-9 13-2 20-1 18-5 20-5 100-0
April 9-5 7-2 11-4 11-4 18-7 19-7 22-2 100-0
July 12-2 12-9 14-8 9-7 15-0 15-6 19-8 100-0
October 9-3 8-1 12-2 11-9 20-4 16-0 22-3 100-0

1978 January 7-8 5-5 12-0 12-8 20-7 18-6 22-5 100-0

MALES

1974 July 93-8 48-2 56-5 43-4 65-0 60-7 112-7 480-3
October 81-4 54-5 70-0 57-0 74-7 62-8 115-9 516-3

1975 January!
April 104-9 97-4 103-5 85-4 121-9 97-5 122-9 733-5
July 134-2 106-5 108-9 90-9 132-8 112-5 129-2 814-9

October! 118-6 75-3 115-6 117-9 154-6 128-5 144-5 855-1

1976 January 77-7 73-1 144-3 138-7 213-7 170-3 163-5 981-3
April 89-0 66-8 111-9 111-3 190-2 203-6 186-2 959-1
July 135-0 94-8 142-1 102-7 165-2 189-1 201-8 1,030-7
October 95-5 77-8 114-7 105-2 181-5 169-7 227-8 972-2

1977 January 87-4 57-6 131-4 130-7 197-6 186-9 242-4 1,034-0
April 88-6 70-3 108-0 106-9 179-4 189-8 249-5 992-5
July 119-3 122-1 148-1 105-5 162-8 175-0 254-5 1,087-3
October 92-0 78-5 116-9 116-6 194-1 165-7 264-9 1,028-7

1978 January 78-4 57-0 126-9 133-3 210-9 191-1 272-5 1,070-2

FEMALES

1974 July 29-2 11-8 12-0 8-8 11-6 8-7 11-2 93-3
October 23-7 15-2 18-8 13-9 13-6 9-2 11-9 106-3

1975 January!
April 36-0 44-5 290 230 26-1 15-7 12-8 186-9
July 63-4 42-2 31-3 23-9 32-6 19-9 13-9 227-2

October! 45-2 28-4 42-1 44-6 40-6 26-0 16-7 243-5

1976 January 31-5 24-3 45-9 45-8 67-1 37-1 18-8 270-5
April 31-1 23-7 40-5 39-8 59-2 53-1 24-8 272-1
July 78-4 48-0 64-6 40-0 58-3 54-4 28-0 371 -8
October 40-9 35-5 52-3 46-3 81-3 55-6 36-8 348-8

1977 January 38-2 23-4 48-3 52-3 82-3 69-9 41-9 356-2
April 38-0 26-4 43-7 44-8 70-3 73-0 46-7 343-1
July 70-1 77-7 82-2 45-1 70-8 67-6 52-6 466-2
October 43-2 38-8 60-2 56-2 102-9 67-1 59-4 -427-9

1978 January 38-0 25-1 50-9 57-2 96-2 85-7 61-4 414-5

a | J C^e figures in this table are unadjusted in respect of amendments notified on the four days following the count.
i formation is not available for January 1975 because of industrial action at local offices of the Employment Service Agency.
» Rr?m ”to^er 1975 onwards the figures exclude adult students. Also from October 1975 the count was made on a Thursday instead of a Monday.
(bl th re Oct°b®r 1975, the total column differs from the total for Great Britain published in table 105; in this latter table, (a) the number unemployed excludes adult students and
' J tne unemployed figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the count.
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UNEMPLOYMENT
unemployed persons by entitlement to benefit: Great Britain
TABLE 112 THOUSANDS

Receiving 
unemployment 
benefit only

Receiving 
unemployment 
benefit and 
supplementary 
allowance

1973 February 236 75 261 145 718
May 186 55 223 126 591
November 150 41 180 122 494

1974 February* *
186

599
May 172 58 119 535
November 209 67 201 144 621

1975 February 271 91 236 159 757
May 303 96 252 162 813
November 421 124 373 202 1,120

1976 February 483 152 416 202 1,253
May 
November!

454 143 420 203 1,220

1977 February 469 144 535 217 1,365
May 427 136 511 211 1,286
November 470 129 574 265 1,438

Notes: (1) The analysis by entitlement to benefit is made on the first Monday in the month. Estimates based on this analysis are made for a date later in the month, currently the second 
Thursday, when the numbers unemployed are counted.

(2) The group “others registered for work” includes those who at the operative date had been unemployed for only a short time and whose claims were still being examined. 
Also included are those who are registered for employment but not claiming benefits (e.g. those married women who are not entitled to benefit, some school leavers, 
some retired people who are again seeking employment, and some people who have been disqualified from receiving unemployment benefit or who have received all the 
unemployment benefit to which they are entitled in their current spell of unemployment).

* Detailed information for February 1974 was not collected because of an energy crisis.
f Because of industrial action by some staff in the Department of Employment Group, figures for November 1976 are not available.
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UNEMPLOYMENT
Selected countries: national definitions

numbers unemployed, seasonally adjusted

table 113 THOUSANDS

United Kingdom* Belgium! Denmark* France* Germany* Ireland! Italy! 
tt

Nether
lands*

Japan! Canada! United 
States!

Incl. 
school 
leavers

Excl. 
school 
leavers

numbers unemployed

Annual averages
1973 619 611 92 21 394 274 44 669 110 670 520 4,305
1974 615** 600** 105 50 498 583 48 560 135 740 521 5,076
1975 978 929 177 124 840 1,074 75 654 195 1,000 697 7,830
1976 1,359** 1,270 229 126 933 1,060 84 732 211 1,080 736 7,288
1977 1,484 1,378 264 154 1,072 1,030 1,545 204 1,099 862 6,856

Quarterly averages
1975 4th . 1,172 218 136 1,015 1,133 79 699 214 1,030 674 7,223

1976 1st 1,298 226 143 978 1,296 87 681 230 1,257 786 7,911
2nd 1,295 217 108 853 989 84 693 194 1,083 726 6,950
3rd 1,474 224 111 868 928 82 776 209 1,010 718 7,309
4th 1,374e 248 142 1,035 1,006 82 777 210 963 714 6,983

1977 1st 1,418 260 163 1,048 1,182 87 1,459 215 1,210 922 7,838
2nd 1,395 250 142 981 972 83 1,432 185 1,087 851 6,724
3rd 1,622 259 144 1,081 949 80 1,692 205 1,053 838 6,712
4th 1,499 287 169 1,177 1,016 1,598 209 1,047 836 6,149

Quarterly averages
1975 4th 1,132 210 123 916 1,142 81 210 1,114 721 7,855

1976 1st 1,220 213 118 907 1,139 82 208 1,072 705 7,130
2nd 1,252 227 115 950 1,033 84 208 1,102 730 7,043
3rd 1,305 238 120 951 1,035 85 221 1,101 752 7,457
4th 1,317e 238 126 932 1,014 84 206 1,038 764 7,578

1977 1st 1,330 246 139 973 1,022 82 194 1,032 822 7,068
2nd 1,330 261 147 1,096 1,017 83 198 1,110 853 6,816
3rd 1,421 276 153 1,185 

1,060
1,058 83e 217 1,150 875 6,814

4th 1,432 276 155 1,024 206 1,126 899 6,676

1977 latest data
Month Feb 78 Jan 78 Jan 78 Jan 78 Feb 78 Oct 77 Oct 77!! Jan 78 Dec 77 Jan 78 Jan 78
Number 1,409 277e 169e 1,023$ 1,027 80 1,598 195e 1,172 891 6,226
Percentage rates 5-9 10-3e 7-8e 5-6$ 4-5 11-6 7-4 4-9e 2-1 8-3 6-3

Notes: 1 It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of unemployment and methods of compilation (described in 
an article on pages 710—715 of the July 1976 issue of the Gazette). There are two main methods of collecting unemployment statistics:

(1) by counting registrations for employment at local offices:
(2) by conducting a labour force survey from a sample number of households.

2 Source: OECD Main Economic Indicators supplemented by labour attach^ reports, except United Kingdom. In some instances estimates of seasonally adjusted levels have 
been made from the latest unadjusted data.

* Numbers registered at employment offices. Rates are calculated as percentages of total employees.
t insured unemployed. Rates are calculated as percentages of total insured population.
! Labour force sample survey. Rates are calculated as percentages of total labour force. The quarterly data for Italy relates to January, April, July and October.
** The annual averages are averages for 11 months.
ft Changes made to the Italian labour force survey in January, 1977 resulted in the inclusion of 587,000 persons who considered themselves not to be workers, but who never

theless were seeking employment. Other changes also affect comparability with earlier figures. Seasonally adjusted figures are not available and the data for October, 1977 
is unadjusted.

§ France has changed its method of seasonal adjustment. Under the old method the figures would have been 991 and 5-5 per cent.
e Estimated.
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UNEMPLOYMENT AND VACANCIES 
flows*  of unemployment and vacancies at employment offices in Great Britain, standardised 

and seasonally adjusted t
THOUSANDS

Average of 3 months UNEMPLOYMENT^ VACANCIES

TABLE 117

ended
Joining register (inflow) Leaving register (outflow) Excess of inflow over outflow Inflow

(10)

Outflow

(11)

Excess of 
inflow over 
outflow 
(12)

Males
(4)

Females
(5)

Total
(6)

Males 
. (1)

Females
(2)

Total
(3)

Males
(7)

Females
(8)

Total
(9)

1971 January 11 246 79 325 236 77 313 10 2 12 176 181 - 5

April 5 251 81 332 233 78 311 18 4 22 158 167 8-9
July 12 248 78 326 227 75 302 21 3 24 157 162 - 6
October 11 250 81 332 236 78 314 15 3 18 157 159 - 2

1972 January 10 245 84 329 232 81 313 13 3 16 160 157 3

April 10 230 78 308 228 78 306 2 __ 2 163 159 4
July 10 228 80 308 245 82 327 -17 -2 :*-19 174 172 2
October 9 227 78 304 234 78 312 HO 7 -1 8 180 174 5

1973 January 8 213 75 288 231 77 307 -18 -'-1 -19 198 182 16

April 9 210 76 286 232 80 312 ®122 -4 -26 235 213 22
July 9 210 74 283 223 77 300 BUM3 -4 —17 232 217 15
October 8 206 73 278 219 76 295 -13 -4 -17 233 222 11

1974 January 14 214 74 288 213 73 286 2 1 2 207 219 -12

February 11 221 75 296 210 72 281 11 3 15 194 214 -20
March 11 225 76 300 210 73 283 15 2 18 189 209 -20
April 8§ 228 78 305 220 76 296 7 2 9 207 208 - 1

May 13 227 79 306 227 79 306 1 __ __ 218 208 10
June 10 231 82 313 230 81 311 1 1 2 223 212 11
July 8 232 83 315 230 82 312 2 1 4 220 216 4

August 12 238 86 323 230 83 313 8 3 11 212 219 - 6
September 9|| 239 86 325 231 83 314 8 3 11 208 216 - 8
October 14|| 238 86 324 229 84 313 9 3 12 204 213 - 9

November 111| 240 87 327 232 85 317 8 2 10 201 211 -10
December 9|| 

1975 January 201|

February 10||
March 10|| 
April 14||

1976

May 12|| 
June 9 
July 14

August 11 
September 8 
October 9

November 13 
December 11 
January 8

February 12 
March 11 
April 8

May 13
June 10$
July 8

August 12 
September 9 
October 14

258 102 360 225 94 319 34 8 41 159 179 -20
264 110 375 228 98 326 36 13 49 157 173 -16

264 113 377 230 100 330 34 13 47 160 167 - 8
266 117 383 236 104 340 30 13 43 163 167 - 4
264 118 383 239 108 347 25 11 36 161 165 - 5

260 119 379 235 109 344 25 10 35 155 161 - 6
254 116 371 226 106 332 29 11 39 148 154 - 5
246 112 357 215 99 314 31 12 43 146 147 - 1

242 110 352 217 99 315 25 12 37 148 144 4
240 111 351 229 101 330 11 10 22 156 149 7
244 113 357 239 108 347 5 5 10 163 159 4

245 116 361 240 112 352 5 4 9 165 168 - 3
249 120 369 242 116 358 7 4 11 164 172 - 8
251 127 378 244 117 361 6 10 17 170 173 - 3

248 128 376 248 118 367 __ 9 9 180 176 4
244 129 373 245 119 364 -1 10 9 186 180 6
242 129 371 246 124 370 -4 5 1 188 185 3

November 11**
December 13**  

1977 January 13**

1978

February 10**  
March 10**  
April 14

May 12 
June 9 
July 14

August 11 
September 8 
October 13

November 10 
December 8 
January 12

231 122 354 236 122 358 -5 — -5

236 126 362 242 126 369 -6 -1 196 197 __
238 127 365 232 124 356 6 3 9 192 198 - 6
248 141 389 242 131 373 6 10 16 192 196 - 4

245 139 384 237 129 366 8 10 17 193 195 - 2
245 141 386 241 131 372 5 10 14 192 194 — 2
245 141 386 243 137 379 2 4 6 199 198 1

248 145 393 243 141 384 4 4 9 196 196 __
245 143 388 244 143 387 1 — 1 198 193 5
229 129 358 229 129 357 1 — 1 195 185 10

The flow statistics are described in the Gazette, September 1976, pp. 976-987. While the coverage of the flow statistics is somewhat different from the published totals of unemployed 
excluding school leavers, and of vacancies notified to employment offices, the movements in the respective series are closely related.
t Flow figures are collected for 4 or 5 week periods between unemployment or vacancy count dates; the figures in this table are converted to a standard 4| week month and are 

sewonally adjusted. The dates shown are the unemployment count dates; the corresponding vacancy count dates are generally 6 days earlier (5 days in the period before October 1975).
+ The figures prior to June, 1976 have been adjusted on an estimated basis to exclude adult students registering for vacation employment. Subsequent figures exclude adult students, 

« collected.
n nrom April 1974 the vacancy figures include some that are suitable for young persons.
II Because of industrial action at local offices of the Employment Service Agency no counts were made during the period November 1974 to March 1975 and the figures for the period 

ePtember to November 1974 include some estimates.
Because of industrial action by some staff in the Department of Employment Group, figures are not available for the period November 1976 to March 1977.
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VACANCIES
notified vacancies remaining unfilled: regional analysis

TABLE 118 THOUSANDS

South 
East

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire 
and 
Humber
side

i North 
West

North Wales Scotland Total 
Great 
Britain

Northern 
Ireland

Total 
United 
Kingdom

Numbers notified to employment offices
——

1975 December 5 39-5 30 6-4 5-2 6-2 7-1 9-8 6-4 37 13-7 101-0! 2-1 103-1
1976 January 2 33-8 2-5 5-1 4-5 5-7 5-9 80 5-8 3-8 11-6 86-8 2-0

February 6 377 2-7 6-2 5-1 5-7 7-1 84 6-8 4-1 12-9 97-2 2'3
OO'O

March 5 40-7 3-2 7-4 5-6 6-3 78 9-8 7-3 4-5 14'4 106-9 2-1
7:70

1090
April 2 44-6 3-4 8-7 60 6'9 9-3 10-2 7-8 5-4 150 117-4 2-3 110.7May 7 46-2 3-8 9-4 6-1 6-9 10-1 10-6 7-6 5-6 15-6 122-0 2-4 I74.aJune 4 48-9 3-8 9-5 6-1 70 9-7 104 79 5-3 15-7 124-8 2-2 1270
July 2 50-1 40 9-1 6-4 7-2 10'4 110 8-6 5-7 14'5 127'1 2-0 17Q.1
August 6 50-3 3-9 8-9 6-9 7-7 10-4 11'1 8-5 5-5 14-9 1280 1-8 17Q.Q
September 3 54-7 4-0 9-7 8-3 8-5 11-1 12-3 8-8 63 15-8 139-3 2’3 141-«
October 8 570 4-1 74 8-0 8-7 11-2 11-9 8-5 5-5 14-8 137-7 2-1 139*8November 5| 1-9
December 3f 1-7

1977 January 7f 1-8
February 4 54-6 3-3 7-i 8-8 9-2 10*8 11-5 8-8 5-5 130 132-1 1-8 1334March 4 57-4 3-6 8-8 9-2 9-7 115 12-2 9-3 5-9 150 142-5 1-8 144-3
April 6 62-1 4-0 9-8 9'2 10-8 12'3 1.2-6 9-3 6-7 17-1 1534 1-8 155'7May 6 68-2 4-4 10-3 9-4 104 13-7 13-3 9-8 6-6 170 163'6 1-8 165'4June 1 69-4 4-7 110 9-3 106 13-8 13-7 9.2 7-1 18-0 166-8 2-0 168.8
July 8 66-6 5-4 9-7 9-2 10-7 13'2 13-6 9-2 6-7 16-9 161-2 2-0 1634
August 5 63-6 5-2 9-3 9-8 10-3 12-4 12-8 9-1 6-1 164 155-5 2'0 157'5September 2 640 5-5 9-2 106 10-3 12-6 12'8 9-6 6-2 18-1 1590 2-1 161-0
October 7 70-6 5-0 8-9 109 11'3 130 13-3 9-3 6-4 18-3 166-9 2-1 169'1November 4 69-2 4-8 8-2 10'1 10-6 12'4 12-6 8-8 5-8 15-4 157-9 2-0 1594December 2 65-3 4-8 8-1 10-4 10-2 11-6 12’6 74 5-9 15-7 152.6 1-8 154-4

1978 January 6 66-2 4-7 8-5 11-4 10-4 12-1 13-2 88 6-3 15-7 157'2 1-8 1584February 3 73-2 4-8 9-7 11-5 11'6 12-4 14'1 9-1 6'5 17'1 170-2 14 172-1
Numbers notified to careers offices

1975 Decembers 8-0 07 1-2 1-6 1-4 1'7 1-9 0-8 04 14 19-7 0< 20-4
1976 January 2 7-1 0-6 10 1-5 1-3 1-5 1-7 04 0-6 1-8 17'9 0-6 18'5

February 6 7-1 0-6 10 1-6 12 1-5 1-8 09 0-6 1'4 176 0.6 18-3March 5 8-3 10 1-5 20 20 19 20 08 0-6 1'3 217 0-6 214
April 2 9-8 10 1'4 2'1 20 1-9 2-1 1'1 0-7 1-4 23-6 0-7 24-3May 7 11-7 1-2 1-8 3-8 2-5 2-2 20 1'2 0-7 1'7 28-7 0-7 29'3June 4 120 0-9 1-2 4-2 1-6 1-9 1-3 1'6 0-7 2-3 27-7 0-5 28'2

July 2 11-7 0-8 1-2 3-7 1-5 2-1 1-2 1-3 0-8 1-7 26-0 0'5 26-5
August 6 11-3 0-7 1-3 3-5 1-6 1-7 1'4 04 04 1'6 24-8 0'5 25-4
September 3 11-7 0-7 1-4 3-6 1-7 1-9 1-8 10 0-7 1'1 25-6 0-7 26-3

October 8 10-3 0-7 1-3 27 1-6 1-8 1-7 0-8 0-7 1-1 22-7 0-6 23-3
November 5f 0*5
December 3f 0-5

1977 January 7f 0'5
February 4 7-9 0-6 0'9 id 1-3 1-5 1-3 0'7 0'5 0'8 17-4 04 174
March 4 10-5 0-9 1-3 2-2 1-9 2-2 1-7 0-8 0-5 10 224 0-5 23'4

April 6 11-9 1-1 1'3 2-5 1-9 2-4 1-8 10 0-6 04 25-4 0-5 254
May 6 13-8 1-1 17 5-5 2-1 3-2 2:0 1-1 OS 1'5 314 0.6 330
June 1 120 0-6 10 5-1 1-6 2-3 1-4 04 0-5 1'6 270 0'6 27-6

July 8 8-5 0-6 10 3-9 1'3 1-9 1-1 10 05 1-2 20'8 0-4 21-2
August 5 8-4 0-6 1-1 3-7 1.2 1-8 12 04 0-5 1-2 20-4 0'4 204
September 2 8-9 0-7 1-0 3-5 1'4 1'5 1'2 1'0 06 1-2 21'1 0-6 21-6

October 7 9-1 0'6 0-8 2-3 13 1-4 1-1 0-8 0-4 04 18-8 0-5 19-3
November 4 9-4 0-5 0-7 20 1-3 1'2 04 06 0-4 0-8 18-0 0'4 18'4
December 2 8-9 0-5 0-6 1-7 1-1 1'1 1-0 04 0'3 04 16'7 0-3 17-1

1978 January 6 90 0-5 0-7 1-6 1-1 1'2 1-1 0'5 0'3 0-8 164 0-4 17-2
February 3 100 0-5 0-9 1'7 1-3 1'4 1-2 0-6 0'4 0-8 184 0'4 19-2

Notes: The figures represent only the numbers of vacancies notified to Ideal employment offices and careers offices and remaining unfilled on the day of the count. They are not a measu re 
of total vacancies. Vacancies notified to employment offices could include some that are suitable for young persons. Similarly vacancies notified to careers offices could include 
some for adults. Because of possible duplication the two series should not be added together.
t Because of industrial action by some staff in the Department of Employment Group, information for Great Britain is not available for November and December 1976 and 
January 1977.

VACANCIES
vacancies notified to employment offices and remaining unfilled: regional analysis, 

seasonally adjusted*
THOUSANDS

befarA to t*? e num^er 0f yiGahci.es notified to employment offices and remaining unfilled and include some that are suitable for young persons. In the period
April 1974 the figures relate to vacancies for adults.

+ The • Great Britain, Northern Ireland and United Kingdom from January 1975 onwards have been calculated as described on page 279 of the March 1978 issue of the Gazette. 
tSee *anes ?! region were revised in April 1974. Figures for April 1974 are shown oh both the old and the revised basis.
|| Be n°te -°n tab e
estimates ’n^ust.r’a' ^:t'on by some staff in the Department of Employment Group, (a) some of the figures for October. November and December 1974 and for February 1975 include
Midland certain offices which did not render returns, (b) in December 1974 ho count of unfilled vacancies was made in the South East, East Anglia, West Midlands and East

nas regions, and (c) figures are hot available for January 1975, November and December 1976 and January 1977.

TABLE 119

South 
Eastf

East 
Anglia

South 
Westf

West 
Midlands

East
Mid
lands!

York*  
shire 
and 
Humber
side!

North
West!

North! Wales Scotland Total 
Great 
Britain

Northern 
Ireland

Total 
United 
Kingdom

1972 September 6 72-8 50 124 92 9'5 10'4 11-1 54 50 6-8 151-2 2-1 153'3
October 4 767 5-6 13-8 10’2 10’3 114 104 64 50 74 161'5 2-3 163'8
November 8 81-7 6-2 144 114 11-5 124 12-6 7-7 5-3 84 176'3 2-3 178-6
December 6 880 6-8 16-2 13-6 12'4 13’9 140 83 5-7 100 190-8 2-4 193’2

1973 January 3 94-7 7-4 17-4 144 13-3 14'7 154 9-2 6-2 104 204'6 2-4 207'0
February 7 1054 8-1 1.9'7 17-3 14-8 16-2 18-3 10’8 7-1 135 232-3 2-7 235 0
March 7 117-2 90 21'3 19:3 16-3 174 204 114 7-3 14'8 255-6 24 258-5

April 4 125.6 94 230 211 180 18'8 220 12-8 80 16-1 275-6 3-2 278-8
May 9 1344 11 6 24-3 23-1 19-8 204 234 13-3 8-6 17-3 2960 3-2 2992
June 6 141'5 11-5 244 24-1 194 21-6 253 13-3 84 17-5 308-5 30 311-5

July 4 149'4 12'1 26-2 25-6 21'0 224 26-3 14-2 9-2 18-3 324-8 24 327'7
August 8 152'6 12-3 26-8 26-1 21'1 224 27-1 14-1 90 18-8 3304 3-1 3340
September 5 156-1 12'8 274 27-7 21-8 24-6 28-3 15-2 9-3 19-3 343-2 3-2 346-4
October 3 161-6 13-2 28-2 29-1 22'5 25-3 294 15-8 9-8 19-8 354'9 3-3 358-2
November 7 167'0 13'4 28-6 29-1 22-2 25-7 300 156 9-8 200 360-8 3-5 364-3December 5 164'8 124 27-6 28'8 22-1 25'5 294 15-1 9-8 19-4 356-1 3-6 359-7

1974 January 9 142-6 14-7 234 24’4 184 21-8 25'3 12-8 8-7 17-7 307-6 3-5 311-1
February 6 130-8 150 214 21'5 17-6 20-4 23-4 11'8 7'8 15'8 2816 3-4 285-0
March 6 130-6 144 21 i 21'1 17'3 19-4 23-4 12'1 74 15-4 278-1 3-6 281'7
April 3 137-8 23-1 18-6 22-2 26-7 124

■ - 13-6 23-1 ——— ....... . ________ 8-7 17-4 300-4 3-8 304'2April 3 135-5 294 19-4 22-7 260 114
M ay 8 143'2 12'5 27-7 25-1 20-5 234 274 13-4 8-7 19'2 318-6 3-8 322-4June 5 144-7 11-5 266 24-7 194 244 28-1 134 9-4 19-7 323’2 3-8 327'0
J uly 3 145-3 10-6 260 24-1 19-1 23-4 27-1 13-6 9-5 194 319-1 4-2 323'3August 7 136'3 94 23-2 22-2 180 22-1 24-4 13-2 9-2 19-4 298-8 4-1 3024September 4 132-5 9-8 22-8 210 17'6 21-7 24-7 130 9-2 21-2 294-3 4-1 298-4
October 9|| 129-5 9-2 209 20-8 164 21’0 23'7 13-2 84 22-2 286'4 4-2 290-6November 6|| 121-6 8-3 18'5 174 164 19'7 21-8 122 8-7 21-7 267-5 34 271-4December 4|| 17'6 164 150 18'0 204 11-7 80 21-7 3-7

1975 January 8|| 3-6February 5 864 5-7 13-7 12'2 11 i 15'4 160 11 i 6-4 180 195 1 34 199’6
March 5 81'6 6'0 13'3 10'4 10'3 144 144 11-1 6-7 19'1 1880 3-6 191-6
April 9 744 5'1 12-1 9-1 9-1 134 14'4 10’7 6’2- 18-8 174-1 3-3 177-4May 7 66-8 4-7 10-7 8-1 8-7 11-6 134 10'4 5-6 18-2 158’4 30 161'4June 4 60'6 4-3 100 7-3 8-4 10-6 12'7 10'2 5-2 17-7 147-2 3-1 150-3
July 9 53'7 40 84 6-6 7-4 9-8 11-8 9-1 4-8 16'5 132-8 2-7 135-5August 6 524 4-4 9-2 6-7 74 9-3 11-7 9-4 44 16-1 132'5 2-7 135'2September 3 52-2 3 9^ 8-6 6'1 7-3 . 8-8 114 90 4'7 154 128'1 2-5 130'6
October 3$ 47-3 3-6 83 5-5 6-7 8'1 10'3 74 4-5 14-8 116’8 2-4 119-2November 7 43-1 3-4 7-6 5-5 6'5 7-6 10-8 7-8 4-4 14-8 111-8 2-4 114'2December 5 43 0 3-5 74 5-3 6-3 80 10’3 74 4-5 14-7 110-8 2:3 113'1

1976 January 2 42-1 3-4 8’5 5-2 6-4 7'5 10 0 7'2 4-6 14'0 108'8 2-3 111'1February 6 44-4 3-4 8.7 5'6 6-8 8-2 104 7-2 4-6 140 112:0 2'2 114-2March 5 46'6 3-6 8-1 60 60 8-3 10'7 7-1 4-7 14-5 116'7 2-1 118-8
April 2 46'7 3-7 8-0 6-4 70 8-8 104 7-4 50 14-1 117'7 2-2 1194May 7 45'5 3'5 79 6-3 6-8 9-2 10'2 7:1 5-1 14-5 1161 2-3 118-4June 4 45-1 3'3 M 6’2 6'7 8-8 9-7 7'3 4-7 14-6 113'8 2-1 1154
July 2 45-6 3-4 77 6'3 70 9-8 10-2 8-1 5-2 14-8 118'3 2-1 120-4August 6 48-5 3-4 8-1 6-8 7'7 10-4 10'6 80 5-4 144 124-4 14 126-3September 3 49'6 3-3 84 7'3 79 104 110 7-9 5-8 14-6 126'1 2'2 128-3
October 8 
November 5||

49-6 3-6 7-7 72 7-7 10'6 110 8'1 5-5 13-7 124'6 14 126'5
December 3|| 20

1977 January 7|| 2-1February 4 60'7 40 9'5 9'3 10-3 114 134 9'2 6'1 14'3 1470 1-8 148-8March 4 63-2 4'0 9-4 9-7 11-4 120 13’1 9-1 6-1 15-1 152-2 1-8 1544
April 6 640 4-2 90 9-6 104 11-8 12'8 84 6-3 16-2 153'8 1-7 155-5May 6 674 41 8'8 9-6 10'8 12-8 124 9'2 6-1 154 157'7 1'7 159'4June 1 65:8 4-3 8-7 9-4 10-4 124 12’6 8-7 6'4 16-8 156'2 14 158’1
July 8 62-6 44 8-3 9-2 104 12'6 12’8 8-7 6-2 17-2 153-1 2-1 155-2August 5 61'7 4-8 8-4 9-7 10-2 12'3 12'3 8-6 54 164 151-3 2-1 153-4September 2 58'7 4'8 7'6 9-6 9-7 12'0 114 8'7 5-7 16'8 145-3 14 147'2
October 7 63-1 4-5 8-7 101 10-4 12-4 12'4 90 6-3 17-5 154'0 20 156'0November 4 66-5 50 9-3 100 10'1 124 12-4 9-4 6'3 15/4 1574 2-0 1.59'4December 2 684 5-3 9-7 10-6 10-3 12'6 132 9-4 6'7 164 1630 2-0 165’0

1978 January 6 74'3 56 11-5 114 10'9 13-6 150 10'2 70 181 178-3 2/0 180-3February 3 79-8 5-6 120 120 12-8 13-6 15'8 9-6 7-1 18'5 185'2 1-8 1.87-0
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OVERTIME AND SHORT-TIME
Great Britain: manufacturing industries
TABLE 120

OPERATIVES

ON SHORT-TIME

TotalWorking part of week

Hours lost
Hours lost

15-21 3

14

3

17-68 3

16-03 4

worked

13-02
12-68
12-85

14-78
14-87
14-54

17-46
17-51
17-08

12-65
12- 70
13- 16

16-21
14-91 
14-60

15- 72
16- 19 
15-72

15-94
15-74
15-30

13-62
13-70
13-68

15-04
14- 87
15- 30

23
19

8

13
6
4

21
17
12

6
11
17

5
24

8
8
8

15-37
15-42
15-47

10- 74
11- 42
13-55

16-28
15- 99
16- 14

12- 47
13- 34
13-89

13-92
13-00
12-97

15-52
14- 99
15- 24

15- 56
16- 20
16-13

13-89
13- 99
14- 45

6
20
24

11
17
14

13
9
6

13
34
4

3
6
3

3
4
6

4
2
6

3
3
2

8
5
8

2
6
3

15-72
15- 79
16- 73

Total 
(000’s)

Total 
(000’s)

Total 
seasonally 
adjusted 
number 
(millions)

Total 
number 
of hours 
lost 
(000’s)

Average 
per 
opera
tive 
working 
part of 
the week

Stood off for whole 
weekf

Average 
per 
opera
tive on 
short- 
time

Total 
of 
opera
tives 
(000’s)

Number 
of 
opera
tives 
(000’s)

Percent
age of all 
opera
tives 
(per cent)

Number 
of 
opera
tives 
(000’s)

* In June 1974 a new sampling system was introduced for the monthly employment returns (see page 736 of the August 1974 issue of the Gazette). At the same time , . ■ figures 
made in the method of calculating overtime and short-time. Figures for June 1974 have been calculated on both the old and new basis. Thus, up to and including June, ‘ a:ntenance 
related to operatives at establishments with over 10 employees in all manufacturing industries except shipbuilding and ship-repairing but excluded overt!me workedI Dy^m 
workers. The new series from June 1974 (b) relates to all operatives in manufacturing industries including shipbuilding and ship-repairing and overtime worked by mainten 
is included.
t Operatives stood off for the whole week are assumed to have been on shprt-time to the extent of 40 hours each.
$ In January, February and March 1974, the volume of overtime and short-time was affected by an energy crisis.
§ Figures after June 1976 are provisional and are subject to revision to take account of the results of the June 1977 census of employment.
|| See page 334 for detailed analysis.

WORKING OVERTIME

Weelkended Hours of overtime

Number 
of 
opera
tives 
(000’s)

Percent
age of all 
opera
tives 
(per cent)

Average 
per 
opera
tive 
working 
over
time

Total 
actual 
number 
(millions)

1973 June 16 1,830 35-6 8-5 15-50

July 14 1,760 34-0 8-8 15-48
August 18 1,717 33-1 8-5 14-62
September 15 1,823 35-2 8-6 15-76

October 13 1,885 36-3 8-7 16-32
November 17 1,940 37-2 8-6 16-73
December 15 1,969 37-6 8-9 17-43

1974 January 19$ 1,264 24-4 7-8 9-81
February 16$ 1,397 27-1 7-7 10-79
March 16$ 1,586 30-8 8-1 12-89

April 6 1,735 33-7 8-4 14-53
May 18 1,769 34-3 8-5 15-13
June 15 (a) * 1,742 33-9 8-6 14-84

June 15 (b) * 2,066 36-7 8-6 17-71

July 13 1,994 35-2 8-8 17-60
August 17 1,880 33-1 8-8 16-47
September 14 1,989 35-1 8-7 17-31

October 19 2,011 35-5 8-5 17-00
November 16 2,017 35-6 8-5 17-07
December 14 2,003 35-7 8-6 17-19

1975 January 18 1,785 32-1 8-3 14-88
February 15 1,758 31-9 8-2 14-45
March 15 1,729 31’6 8-2 14-14

April 19 1,683 31-0 8-1 13-71
May 17 1,610 29-8 8-3 13-34
June 14 1,560 29-1 8-2 12-86

July 19 1,509 28-2 8-8 13-21
August 16 1,388 26-0 8-4 11-60
September 13 1,558 29-3 8-4 13-02

October 18 1,614 30-5 8-3 13-38
November 15 1,664 31-8 8-3 13-74
December 13 1,689 32-2 8-5 14-26

1976 January 10 1,423 27-5 7-8 11-13
February 14 1,558 30-3 8-3 12-95
March 13 1,610 31-4 8-4 13-53

April 10 1,620 31-6 8-3 13-42
May 15 1,672 32-7 8-4 14-03
June 12 1,623 31-7 8-3 13-46

July 10§ 1,649 32-0 8-6 14-11
August 14§ 1,507 29-2 8-5 12-86
September 11 § 1,695 32-7 8-6 14-58

October 16§ 1,836 35-1 8-6 15-77
November 13 § 1,858 35-4 8-5 15-88
December 11 § 1,904 36-3 8-6 16-47

1977 January 15§ 1,720 33-0 8-3 14-23
February12§ 1,840 35-2 8-6 15-85
March 12§ 1,846 35-3 8-6 15-84

April 23 § 1,816 34-7 8-5 15-52
May 14§ 1,917 36-6 8-6 16-50
June18§ 1,785 34-0 8-7 15-44

July 16§ 1,814 34-4 8-9 16-19
August 13 § 1,625 30-8 9-0 14-58
September 10§ 1,777 33-7 8-7 15-41

October 15§ 1,878 35-8 8-7 16-25
November 12§ 1,846 35-2 8-7 15-98
December 10§ 1,885 36-0 8-7 16-43

1978 January 14§|| 1,748 33-6 8-4 14-70

103 13 112 8-8 15 0-3 215 14-0

46 13 116 9-0 14 0-3 162 11-6
47 11 82 7-6 12 0-2 129 10-8

571 9 97 10-4 24 0-5 668 28-3

32 10 90 9-4 10 0-2 121 11-7
109 21 211 10-3 23 0-4 320 13-8
35 9 71 7-9 10 0-2 105 10-7

309 1,130 15,543 13 8 1,137 22-2 15,852 13-9
317 941 12,430 13-2 949 18-5 12,747 13-4
319 227 2,725 12-0 235 4-6 3,044 13-0

110 33 360 11-0 35 0-7 470 13-2
221 28 244 8-6 34 0-6 465 13-7
107 23 245 10-6 25 0-5 352 13-7

115 25 260 10-6 27 0-5 375 13-7

104 24 273 11-2 27 0-5 377 14-0
140 31 306 9-9 34 0-6 446 13-0
226 58 722 12-5 63 1-1 948 15-0

927 59 769 13-1 82 1-4 1,696 20-7
740 65 632 9-7 84 1-5 1,373 16-4
321 64 686 10-7 72 1-3 1,008 13-9

222 124 1,261 10-2 130 2-3 1,483 11-5
449 171 1,762 10-3 182 3-3 2,210 12-1
665 206 2,076 10-1 222 4-1 2,740 12-3

444 228 2,250 9-9 239 4-4 2,695 11-3
681 221 2,291 10-3 238 4-4 2,973 12-5
570 194 1,865 9-6 208 3-9 2,434 11-7

846 111 1,158 10-4 132 2-5 2,005 15-1
683 107 1,089 10-2 124 2-3 1,772 14-3
489 119 1,174 9-9 131 2-5 1,665 12-7

229 146 1,553 10-7 151 2-9 1,781 11-8
810 156 1,526 9-8 176 3-4 2,336 13-3
934 127 1,218 9-6 150 2-9 2,152 14-4

499 139 1,335 9-6 151 2-9 1,833 12-2
245 158 1,521 9-6 165 3-2 1,765 10-7
174 127 1,282 10-1 131 2-6 1,456 11-1

163 110 1,043 9-5 114 2-2 1,208 10-6
94 100 914 9-2 102 2-0 1,007 9-9

256 76 712 9-5 82 1-6 968 11-8

83 51 481 9-5 53 10 563 10-7
227 42 391 9-3 48 0-9 618 no
103 52 486 9-4 54 1-0 589 10-9

125 43 375 8-8 46 0-9 501 10-9
133 30 313 10-6 33 0-6 446 13-6
90 41 559 13-9 43 0-8 649 15-1

332 33 282 8-6 41 0-8 614 15-0
189 36 434 12-0 41 0-8 623 15-3
333 43 421 10-0 51 1-0 754 14-9

532 33 278 8-5 46 0-9 809 17-7
358 36 347 9-6 45 0-9 706 15-6
239 33 354 10-7 39 0-7 592 15-2

204 30 309 10-3 35 0-7 513 14-7
936 26 238 9-2 50 0-9 1,174 23-8
869 41 457 11-1 63 1-2 1,326 21-1

498 36 339 9-6 48 0-9 837 17-5
1,344 49 641 13-2 82 1-6 1,985 24-2

145 27 272 10-0 31 0-6 417 13-5

176 43 573 13-5 47 0-9 749 16-0
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HOURS OF WORK 
manufacturing industries: hours worked by operatives: Great Britain

TABLE 121

INDEX OF TOTAL WEEKLY HOURS WORKED 
BY ALL OPERATIVES*

1962 AVERAGE =100

INDEX OF AVERAGE WEEKLY HOURS WORKED 
PER OPERATIVE*

1958
1959
1960
1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974
1975
1976
1977

Week ended

1974 February 16f
March 16$

April 6 
May 18 
June 15

July 13 
August 17 
September 14

October 12 
November 16 
December 14

1975 January 18
February 15
March 15

April 19 
May 17 
June 14

July 19
August 16
September 13

October 18 
November 15 
December 13

1976 January 10
February 16 
March 13

April 10 
May 15 
June 12

July 10*  
August 14*  
September 11*

October 16*  
November 13*  
December 11*

1^77 January 15*
February 12*
March 12*

April 23*  
May 14*  
June 18*

July 16*
August 13*
September 10*

October 15*
November 12*

197a December10*
January 14*

Engin- Engin-
eering, eering,

All manufacturing shipbuilding, All manufacturing shipbuilding,
industries electrical industries electrical

Actual
Seasonally 
adjusted

goods, 
metal 
goods Vehicles

Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

------------------------------------ goods, 
Seasonally metal

Textiles, 
leather, 
clothing

Food, 
drink, 
tobaccoActual adjusted goods Vehicles

100-4 96-5 101-6 108-3 100-1 102-5 102-4 103-2 103-0 102-5
100-9 96-3 104-9 108-6 99-1 103-3 102-8 104-9 104-5 102-0■I03-9 99-4 107-9 110-1 100-1 102-4 101-7 101-7 104-8 101-7■102-9 101-9 102-9 104-7 100-1 101-0 101-3 100-6 101-1 100-4100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-098-4 97-6 99-1 98-2 98-4 99-9 99-6 100-2 100-5 99-9100-7 101-7 99-1 98-8 97-3 100-7 100-7 100-8 101-4 99-9
99-8 101-9 96-2 95-6 96-6 99-4 98-8 98-4 100-3 99-097-3 101-0 91-5 91-7 95*2 97-8 97-4 95-7 98-5 98-192-4 96-8 86-1 84-4 92-8 97-1 96-6 95-7 97-3 98-091-5 94-6 87-0 83-3 90-4 97-9 96-8 96-9 98-3 98-392-4 96-1 88-3 83-6 90-8 98-0 97-3 97-4 97-7 98-490-2 94-3 86-7 78-3 89-3 97-0 96-1 95-4 96-9 97-584-4 87-2 82-1 74-0 85-9 95-1 93-4 93-2 96-3 96-681-3 82-7 79-8 71-7 84-5 94-7 92-6 92-8 95-6 96-783-2 85-8 82-6 71-2 85-4 96-5 94-9 95-1 96-7 97-6810 84-7 79-3 66-1 87-2 93-8 92-4 91-8 94-8 96-875-4 80-2 75-1 60-9 82-0 92-8 91-3 92-5 93-7 95-473-8 76*5 74-5 58-9 79-8 93-1 91-1 93-7 93-8 95-175-1 77-8 77-1 59-6 80-3 94-0 92-2 93-3 94-2 95-9.

77-7 77-3 80-3 71-9 60-4 88-8 88’2 89-1 86-4 81-2 83-4 96-681-9 81-4 85-2 78-1 68-2 87-5 93-5 94-2 92-4 88-9 94-6 96-3
83-6 82-5 87-2 82-9 70-1 87-2 95-5 95-7 94-1 94-1 97-5 97-184-4 82-9 88-1 84-2 70-9 87-7 9513 95-6 94-3 95-4 98-0 96-984-4 82-6 88-3 84-5 70-7 88-1 95-7 95-5 94-3 95-7 98-3 96-5
79-9 82-6 84-6 72-8 64-7 87-9 96-0 95-3 94-6 95-6 98-6 97-470-3 83-0 73-1 72-8 56-4 79-6 95-6 94-7 95-0 95-1 98-7 97-984-3 81-9 88-7 83-3 69-9 88-8 95-1 94-9 93-6 93-4 97-9 96-6
83-2 80-9 87-3 82-8 68-5 87-0 94-7 94-5 93-1 93-7 97-9 96-282-7 80-4 87-1 83-6 66-9 87-4 94-8 94-5 93-3 94-5 95-3 96-282-6 80-5 87-5 83-7 67-0 87-2 94-9 94-7 93-2 94-5 95-3 97-0
80-6 80-0 8-55 81-5 65-3 85-1 93-3 94-4 92-0 92-4 94-1 95-079-3 78-8 84-3 79-6 63-9 83-0 92-9 93-8 91-7 91 -7 93-8 94-878-5 78-0 84-0 78-2 62-8 82-3 92-7 93-3 91-6 91-4 93-8 94-5
78-0 76-9 83-3 78-4 62-9 82-1 92-6 92-7 91-4 91-5 93-9 94-576’8 75-4 84-2 75-8 64-2 81-6 92-4 92-2 91-4 91-1 93-9 94-676-4 74-8 81-4 75-6 63-8 82-1 92-3 92-2 90-9 91-9 94-3 94-8
71-7 74-1 76-3 65-3 57-4 83-9 93-1 92-4 91-4 93-1 94-2 97-462-0 73-2 65-4 65-7 48-4 75-0 93-1 92-2 91-1 93-0 94-0 96-675-8 73-6 80-6 75-9 61-6 83-8 92-5 92-4 90-7 93-0 93-2 95-6
75-1 73-0 80-2 75-6 60-9 83-0 92-4 92-2 90-6 93-3 92-8 95-574-9 72-9 78-4 75-0 60-0 80-9 92-5 92-2 90-8 93-4 93-1 95-575-1 73-1 78-8 74-4 60-1 80-6 93-1 92-7 91-5 94-3 93-5 95-7
73-6 73-0 76-5 74-2 60-0 78-4 91-4 92-5 89-2 92-8 92-7 94-073-8 73-3 77-0 75-1 59-8 77-2 91-7 92-6 89-8 93-1 92-9 93-673-2 72-7 76-1 74-7 58-8 77-0 92-1 92-8 90-1 93-5 92-9 94-1
73-8 72-8 76-9 74-7 59-2 78-3 92-7 92-9 91-7 93-5 93-6 95-074-6 73-3 77-6 75-5 59-7 79-3 93-0 92-9 91-1 94-0 93-9 94-975-2 73-7 77-6 76-1 60-6 80-4 92-9 92-9 90-6 93-9 93-9 95-1
71-6 74-0 74-3 66-9 55-6 81-6 93-7 93-0 91-3 95-7 94-3 96-162-7 74-2 64-2 65-5 47-8 74-4 94-1 93-2 91-6 93-6 94-4 96-576-5 74-3 78-9 77-2 60-9 83-0 93-4 93-3 91-2 93-6 93-8 95-5
77-0 74-8 79-3 78-4 61-3 82-8 93-8 93-6 91-7 94-6 94-2 95-377-0 75-0 79-5 78-2 61-4 82-8 93-9 93-6 92-1 93-7 94-4 95-377-0 74-9 79-7 77-4 61-6 82-4 94-2 93-7 92-5 92-8 94-7 96-0
76-0 75-4 78-3 78-1 61-3 80-3 93-2 94-3 91-4 93-0 94-1 94-676-4 75-8 79-4 77-6 61-7 79-8 93-8 94-7 92-4 92-1 94-6 95-076-4 75-9 79-5 77-8 61-5 79-9 93-8 94-4 92-3 92-6 94-5 94-9
76-4 75-4 79-3 77-0 61-7 80-1 93-8 94-0 92-0 93-1 94-4 95-376-7 75-4 79-8 79-2 61-6 80-3 94-2 94-1 92-7 94-0 94-4 95-6/&•/ 75-2 79-0 79-2 61-6 81-6 93-9 93-9 91-8 93-5 94-2 96-1
72-8 75-2 75-8 69-5 55-8 81-5 94-6 93-9 92-9 95-4 94-3 96-463*0 74-6 64-4 67-5 47-8 73-7 95-6 94-1 93-1 92-8 94-5 97-476-7 74-5 79-0 79-1 60-5 81-6 93-6 93-5 91-7 92-8 93-6 95-6
77-0 74-9 79-9 80-2 60-4 81-1 94-0 93-8 92-1 93-5 93-9 96-076-5 74-6 79-6 77-7 60-9 81-7 93-8 93-6 92-0 92-9 94-0 96-377-1 75-0 80-1 82-0 60-8 81-7 94-3 93-8 92-4 94-0 94-0 97-074-9 74-2 78-2 78-8 59-0 78-3 93-3 94-4 91-7 91-6 93-6 95-4

the hours'worLA^kta* wee^7 hours worked and the index of average hours worked from November 1976 have been revised following the results of the October 1977 inquiry into 
t In Januarv Fokrn,manUj M°r u e'n°ex total weekly hours worked is subject to further revision when the results of the June 1977 Census of Employment become available.

Note: y heb™ary and March 1974, the volume of overtime and short-time was affected by an energy crisis.

thod of calculation of this index was published on pages 305 to 307 of the August 1962 issue, and on page 404 of the October 1963 issue, respectively, of the Gazette.
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EARNINGS AND HOURS
United Kingdom: manual workers: average weekly and hourly earnings and hours worked
TABLE 122
Standard Industrial Classification 1968 FULL-TIME MEN (21 YEARS AND OVER)

Food, 
drink 
and 
tobacco

Coal 
and 
petro
leum 
products

Chemicals 
and 
allied 
indus
tries

Metal 
manu
facture

Mech
anical 
engineer
ing

Instru
ment 
engineer
ing

Electrical 
engineer
ing

Shipbuild
ing and 
marine 
engineer
ing

Vehicles Metal 
goods not 
else
where 
specified

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

Average weekly earnings
£ £ £ £ £ £ £ £ £ £ £ £ £

1974 Oct. 47-97 57-01 51-29 51-76 48-49 44-32 46-18 50-40 52-73 46-97 43-74 41-39 40-37
1975 Oct. 60-29 69-74 63-10 62-50 58-86 53-35 56-79 67-53 62-52 56-12 53-65 50-76 48-16
1976 Oct. 66-81 76-75 71-72 73-72 66-11 61-64 63-48 72-09 72-48 64-90 61-19 55-89 53-30
1977 Oct. 72-46 82-36 77-80 79-40 73-38 67-93 69-13 76-37 75-59 70-65 65-32 61-91 61-61
Average hours worked
1974 Oct. 46-6 43-8 44-2 44-8 44-2 43-7 43-4 43-5 42-3 43-7 43-6 44-2 41-1
1975 Oct. 46-2 42-6 42-7 41-9 42-6 42-0 42-2 43-9 41-4 42-1 42-4 43-7 40-5
1976 Oct. 45-9 42-9 44-1 44-0 42-9 42-7 42-3 43-4 42-6 43-2 43-4 43-1 40-9
1977 Oct. 46-4 43-0 44-4 43-8 43-3 43-0 42-6 43-7 42-2 43-1 43-1 42-9 41-3
Average hourly earnings

P P P P P P P P P P P P P
1974 Oct. 102-9 130-2 116-0 115-5 109-7 101-4 106-4 115-9 124-7 107-5 100-3 93-6 98-2
1975 Oct. 130-5 163-7 147-8 149-2 138-2 127-0 134-6 153-8 151-0 133-3 126-5 116-2 118-9
1976 Oct. 145-6 178-9 162-6 167-5 154-1 144-4 150-1 166-1 170-1 150-2 141-0 129-7 130-3
1977 Oct. 156-2 191-5 175-2 181-3 169-5 158-0 162-3 174-8 179-1 163-9 151-6 144-3 149-2

Bricks, Timber, Paper, Other All Mining Con- Gas, T ransport Certain Public All
pottery, furniture, printing manu- manu- and struction electricity and miscel- admin- industries
glass, etc and facturing facturing quarrying and communi- laneous istration covered
cement, publishing industries industries (except water cation* services!
etc coal

mining)    
   

Average weekly earnings
££££££££££££

1974 Oct. 50-40 45-61 54-96 48-23 49-12 48-46 48-75 47-71 52-06 41-68 37-87 48-63
1975 Oct. 61-07 55-83 65-17 58-06 59-74 59-82 60-38 60-45 63-81 50-71 49-88 59-58
1976 Oct. 68-82 61-48 73-88 66-27 67-83 66-36 65-80 68-42 71-22 57-36 53-97 66-97
1977 Oct. 75-15 67-66 82-09 71-04 73-56 74-96 72-91 72-72 76-96 63-31 59-04 72-89
Average hours worked
1974 Oct. 46-1 43-8 43-9 43-9 44-0 48-0 46-8 440 49-5 43-8 43-7 45-1
1975 Oct. 44-5 43-1 42-4 42-5 42-7 47-2 45-2 42-3 47-3 43-2 43-2 43-6
1976 Oct. 45-3 42-8 43-6 43-3 43-5 46-4 44-3 42-8 47-5 43-0 42-7 44-0
1977 Oct. 45-7 43-0 44-5 43-4 43-6 47-2 44-7 42-4 48-0 43-3 42-9 44-2
Average hourly earnings

p p p p p P P P P P P P
1974 Oct. 109-3 104-1 125-2 109-9 111-6 101-0 104-2 108-4 105-2 95-2 86-7 107-8
1975 Oct. 137-2 129-5 153-7 136-6 139-9 126-7 133-6 142-9 134-9 117-4 115-5 136-7
1976 Oct. 151-9 143-6 169-4 153-0 155-9 143-0 148-5 159-9 149-9 133-4 126-4 152-2
1977 Oct. 164-4 157-3 184-5 163-7 168-7 158-8 163-1 171-5 160-3 146-2 137-6 164-9

Standard Industrial Classification 1968 FULL-TIME WOMEN (18 YEARS AND OVER)

Food, Coal Chemicals Metal Meeh- Instru- Electrical Shipbuild- Vehicles Metal Textiles Leather, Clothing
drink and and manu- anical ment engineer- ing and goods not leather and
and petro- allied facture engineer- engineer- ing marine else- goods footwear
tobacco leum indus- ing ing engineer- where and fur

products tries
  

ing specified

Average weekly earnings
£ £ £ £ £ £ £ £ £ £ £ £ £

1974 Oct. 28-75 31-41 28-73 27-38 30-02 26-87 28-21 28-01 33-48 26-79 25-52 22-38 24-04
1975 Oct. 37-28 42-91 37-40 35-41 38-94 35-48 36-38 39-19 42-33 34-40 31-76 28-13 28-70
1976 Oct. 43-69 48-46 44-11 43-58 46-77 42-32 43-54 46-08 50-43 42-21 37-93 32-61 33-59
1977 Oct. 47-51 55-97 48-64 47-21 51-14 45-49 47-04 49-55 53-68 45-28 40-95 36-90 38-08
Average hours worked ,.
1974 Oct. 38 0 38-8 38-4 37-5 38 0 37-9 37-2 36-7 37-9 37-1 37-2 36-1 36-1
1975 Oct. 37-7 38-6 37-9 36-7 37-5 37-4 37-1 37 0 37-5 36-8 36-1 36-5 35-5
1976 Oct. 37-9 36-5 38-4 37-7 38 0 37-6 37-6 37-4 37-8 37-5 36-7 36-4 36 0
1977 Oct. 38-1 37-7 38-2 37-3 37-8 37-7 37-8 38-1 38 0 37 0 36-4 36-2 36-1 
Average hourly earnings

1974 Oct.
P 
75-7

P 
81-0

P 
74-8

P 
73-0

P 
79-0

P 
70-9

P 
75-8

P 
76-3

P 
88-3

P 
72-2

P 
68-6

P 
62-0

P 
66-6

1975 Oct. 98-9 111-2 98-7 96-5 103-8 94-9 98-1 105-9 112-9 93-5 88-0 77-1 80-9
1976 Oct. 115-3 132-8 114-9 115-6 123-1 112-6 115-8 123-2 133-4 112-6 103-4 89-6 93-3
1977 Oct. 124-7 148-5 127-3 126-6 135-3 120-7 124-4 130-1 141-3 122-4 112-5 101-9 105-5

Bricks, Timber, Paper, Other All Mining Con- Gas, Transport Certain Public All
pottery, furniture, printing manu- manu" and struction electricity and miscel- admin- industries
glass, etc and facturing facturing quarrying and communi- laneous istration covered
cement, publishing industries industries (except water cation* services!
etc coal

mining)

Average weekly earnings
£ £ £ £ £ £ £ £ £ £ £ £

1974 Oct. 27-54 28-86 30-09 26-27 27-05 23-92 29-89 34-58 21-73 29-18 27-01
1975 Oct. 35-20 36-77 38-51 32-94 34-23 __ 30-45 38-76 44-07 26-59 38-64 34-19
1976 Oct. 42-22 42-14 45-20 39-49 40-71 __ 36-11 43-43 50-23 31-69 43-62 40-61
1977 Oct. 45-59 46-20 48-87 43-44 44-45 39-14 47-94 53-25 35-16 46 41 44-31

Average hours worked 37-41974 Oct. 36-3 37-7 38-7 37-5 37-2 38-1 36-7 42-4 38-7 39-5
1975 Oct. 35-9 37-0 37-9 37-3 36-8 _ 37-5 35-4 41-5 38-3 40-3 37-0
1976 Oct. 36-7 37-3 38-4 37-3 37-2 38-3 36-4 41-6 37-8 39-9
1977 Oct. 36-8 37-2 38-5 37-5 37-2 — 37-9 360 41-3 38-3 39-4 37-4

Average hourly earnings

1974 Oct. P 
75-9

P 
76-6

P 
77-8

P 
70-1

P 
72-7

P P 
62-8

P 
81-4

P 
81-6

P 
56-2

P 
73-9

p 
72-2 
92-4 

108-6 
118-5

1975 Oct. 98-1 99-4 101-6 88-3 93-0 81-2 109-5 106-2 69-4 95-9
1976 Oct. 115-0 113-0 117-7 105-9 109-4 94-3 119-3 120-7 83-8 109-3
1977 Oct. 123-9 124-2 126-9 115-8 119-5 —— 103-3 133-2 128-9 91-8 117-8

* Except railways and London Transport.
I Consisting of laundries and dry cleaning,' motor repairers and garages and repair of boots and shoes.

MARCH 1978 DEPARTMENT OF EMPLOYMENT GAZETTE 373

EARNINGS AND HOURS 
average weekly and hourly earnings and hours worked: manual workers: United Kingdom

TABLE 123

October 1975 October 1976 October 1977

Standard Industrial Classification 1968

Average 
weekly 
earnings

Average 
hours 
worked

_ £
All manufacturing industries

Full-time men (21 years and over) 59-74 42-7
Full-time women (18 years and over) 34-23 36-8
Part-time women (18 years and over)* 18-38 21-4
Full-time boys (under 21 years) 32-87 39-7
Full-time girls (under 18 years) 23-15 37-5

All industries covered!
Full-time men (21 years and over) 59-58 43-6
Full-time women (18 years and over) 34-19 37-0
Part-time women (18 years and over)* 1802 21-2
Full-time boys (under 21 years) 33-08 40-4
Full-time girls (under 18 years) 23-03 37-5

Average 
hourly 
earnings

Average 
weekly 
earnings

Average 
hours 
worked

Average 
hourly 
earnings

Average 
weekly 
earnings

Average 
hours 
worked

Average 
hourly 
earnings

P £ P £ P

139-9 67-83 43-5 155-9 73-56 43-6 168-7
93-0 40-71 37-2 109-4 44-45 37-2 119-5
85-9 22-06 21-6 1021 23-90 21-5 111-2
82-8 37-75 40-0 94-4 41-16 40-0 102-9
61-7 26-87 37-6 71-5 29-90 37-6 79-5

136-7 66-97 440 152-2 72-89 44-2 164-9
92-4 40-61 37-4 108-6 44-31 37-4 118-5
85 0 21-50 21-2 101 -4 23-14 21-0 110-2
81-9 37-94 40-5 93-7 41-30 40-5 102-0
61-4 26-70 37-5 71-2 29-74 37-6 79-1

♦ Women ordinarily employed for not more than 30 hours a week are classed as part-time workers.
f The industries covered are manufacturing; mining and quarrying (except coal mining); construction; gas, electricity and water; transport and communication (except railways and 

London Transport); certain miscellaneous services and public administration.

TABLE 124
index of average salaries: non-manual employees: Great Britain

Fixed-weighted: April 1970 = 100

ALL INDUSTRIES: non-manual ALL MANUFACTURING INDUSTRIES: non-manual

FULL-TIME ADULTS: MEN (21 years and over) WOMEN (18 years and over)

Men Women Men and 
women

Men Women Men and 
women

1970 April 100-0 100-0 100-0 100-0 100-0 100-0
1971 April 111-5 112-2 111-7 110-7 112-5 111-0
1972 April 124-1 125-8 124-5 122-3 124-9 122-7
1973 April 137-3 139-8 138-0 135-9 139-9 136-6
1974 April 155-3 161-8 157-0 152-1 165-2 154-3
1975 April 195-0 224-0 202-9 191-8 226-7 197-5
1976 April 232-6 276-0 244-5 225-6 276-2 233-9
1977 April 253-6 304-5 267-3 248-0 310-0 258-1

Weights 575 425 1,000 689 311 1,000

Notes: These fixed weighted series are based on results of the New Earnings Survey and are described in articles in the May 1972 (pages 431 to 434) and January 1976 (page 19) issu e 
of the Gazette. They relate to those whose pay for the survey pay-period was not affected by absence.

annual percentage changes in hourly wage earnings and hourly wage rates: United Kingdom
TABLE 125

Average hourly 
wage earnings

Average weekly 
wage earnings

Average hourly 
wage earnings 
excluding the 
effect of overtime*  
(3)

Average hourly 
wage rates!

(4)

Differences (col. (3) 
minus col. (4))

(5)
1962

1963

1964

1965

1966

1967

1968

1969

1970
1971
1972
1973
1974
1975
1976
1977

April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
October 
October 
October 
October 
October 
October 
October 
October

4- 4-0 + 54 + 5-2 + 4-1 4- 1-1
+ 3-2 + 4-1 4- 4-4 + 4-2 4- 0-2
+ 3-0 ■ + 3-6 4- 4-0 + 3-6 4- 0-4
+ 5-3 + 4-1 + 3-6 + 2-3 4- 1-3
+ 9-1 + 7-4 + 6-5 + 4-9 4- 1-6
+ 8-3 4- 8-2 + 8-1 + 5-7 4- 2-4
+ 7-5 + 8-4 4- 8-0 + 5-3 4- 2-7
+ 8-5 4-10-1 + 9-5 4-7-3 4- 2-2
+ 7-4 4-9-8 > .+ 9-7 4- 8-0 4- 1-7
+ 4-2 + 6-2 : + 6-5 4- 5-6 4- 0-9
+ 2-1 4- 2-8 + 30 4- 2-7 4- 0-3
+ 5-6 + 5-3 4- 5-0 4- 5-3 - 0-3
+ 8-5 + 8-1 + 7-7 4- 8-6 - 0-9
+ 7-8 + 7-2 + 7-0 4- 6-7 4- 0-3
+ 7-5 + 7-1 + 6-9 4- 5-4 4- 1-5
+ 8-1 4- 8-0 4- 8-0 4- 5:5 4- 2-5
+13-5 4-15-3 4-16-0 4-12-4 -4- 3-6
+11-1 4-12-9 4-13-7 4-11-6 4- 2-1
4-15-7 4-150 4-14-6 4-18-1 - 3-5t
+15-1 4-14-1 4-13-6 4-12-1 4- 1-5
4-20-0 4-21-4 4-21-9 4-20-6 4- 1-3
4-23-4 4-26-9 4-28-6 4-26-5 4- 2-1
4-13-2 4-12-1 4-11-6 4-16-5 - 4-9 §
4- 8-6 . + 8-4 4- 8-2 4- 4-544 - 3-7tt

*^°Tk tabl® covers full-time workers in the industries included in the department’s regular inquiries into the earnings and hours of manual workers (table 122).
i ne figures in column (3) are calculated by:

2*  MS|U™in£ t^t.the amount of overtime is equal to the difference between the actual hours worked and the average of normal weekly hours;
3 ArL-r^ th 8 difference by 1| (the assumed rate of overtime pay);*
4 ry t^ resulting figure to the average of normal weekly hours to produce a “standard hours equivalent” of actual hours worked; and

t Th4!v,®,n£.the average weekly earnings by the “standard hours equivalent” which gives a reasonably satisfactory estimate of average hourly earnings exclusive of overtime.
1 _.ne "gures in this column are based on the hourly wage rates index.

bv ® enS,neering and construction industries had large wage rate increases in August 1972 and September 1972, respectively, increases which were not fully reflected in actual earnings
§ Thdateof the October 1?72 earnings inquiry.
+| -r? reason for the negative figure is that a flat rate supplement to pay represents a higher proportion of basic wage rates than of earnings.

ese figures have been affected by nationally negotiated rates of wages for engineering workers remaining unchanged since February 1976.
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EARNINGS AND HOURS
Great Britain: manual and non-manual employees:
average weekly and hourly earnings and hours (New Earnings Survey estimates)

MANUFACTURING INDUSTRIES ALL INDUSTRIES

TABLE 126

Average weekly 
earnings

Average 
hours

Average hourly 
earnings

Average weekly 
earnings

Average 
hours

Average hourly 
earnings

excluding those whose pay was excluding those whose
affected by absence affected by absence

including excluding including excluding including excluding including
those those overtime overtime those those overtime
whose pay whose pay pay and pay and whose pay whose pay pay and pay andwas was overtime overtime was was overtime
affected by affected by hours hours affected by affected by hours
absence absence absence absence

£ £ P P £ £ p
FULL-TIME MEN, 21 years and over

Manual occupations
April 1972 33-6 34*5 45-6 75-8 32-1 32-8 46-0 71-3 69-1
April 1973 38-6 39*9 46-4 860 83-7 37-0 38-1 46-7 81-7 79-2
April 1974 43-6 45*1 46-2 97-4 95-2 42-3 43-6 46-5 93-5 91-1

April 1975 54-5 56-6 45-0 125-8 123-1 54-0 55-7 45-5 122-2 119-2
April 1976 65-1 67*4 45-1 149-2 146-3 63*3 65-1 45-3 143-7 141-0
April 1977 71-8 74*2 45-6 162-6 160-0 69-5 71-5 45-7 156-5 154-3

Non-manual occupations
April 1972 43-7 43*8 38-9 111-3 43-4 43-5 38-7 110-7 110-8
April 1973 48-4 48*7 39-2 122-4 122-4 47-8 48-1 38-8 121-6 121-7
April 1974 54-1 54*5 39-1 137-7 137-8 54-1 54-4 38-8 137-9 138-1

April 1975 68-2 68*7 39-2 173-2 173-3 67-9 68-4 38-7 174-3 174-6
April 1976 80-2 80*9 39-1 204-3 204-4 81-0 81-6 38-5 210-3 210-6
April 1977 88*2 88*9 39-2 223-4 223-8 88-4 88-9 38-7 227-2 227-9

All occupations
April 1972 36-2 37-1 43-9 83-7 36-0 36-7 43-4 83-7 83-3
April 1973 41-1 42*3 44-5 94-5 93-5 40-9 41-9 43-8 94-3 93-7
April 1974 46-3 47*7 44-3 106-9 106-1 46-5 47-7 43-7 107-6 107-2

April 1975 58-1 60-2 43-4 137-7 136-5 59-2 60-8 43-0 139-9 139-3
April 1976 69-2 71*4 43-4 163-2 162-0 70-0 71-8 42-7 166-8 166-6
April 1977 76-1 78*5 43-8 177-7 177-1 76-8 78-6 430 181-1 181-5

FULL-TIME WOMEN, 18 years and over

Manual occupations
April 1972 17-0 17*7 40-0 44-4 16-6 17-1 39-9 43-0 42-6
April 1973 19-6 20*5 40-0 51-2 50-7 19-1 19-7 39-9 49-6 49-1
April 1974 23-1 24*1 39-9 60-6 60-1 22-8 23-6 39-8 59-3 58-7

April 1975 30-9 32*4 39-5 81-8 81-4 30-9 32-1 39-4 81-6 81-1
April 1976 38-5 40*3 39-6 102-0 101-5 38-1 39-4 39-3 100-7 100-2
April 1977 43-0 45-0 39-8 113-4 112-7 42-2 43-7 39-4 111-2 110-7

Non-manual occupations
April 1972 19-4 19*5 37-3 52-3 22-1 22-2 36-8 59-9 59-8
April 1973 21-8 21*8 37-3 58-5 58-3 24-5 24-7 36-8 66-2 66-1
April 1974 25*6 25*8 37-3 69-0 68-8 28-3 28-6 36-8 76-9 76-7

April 1975 35*2 35*4 37-1 95-2 95-0 39-3 39-6 36-6 106-1 105-9
April 1976 42*8 43*1 37-1 115-9 115-6 48-5 48-8 36-5 132-0 131-8
April 1977 48*1 48*4 37-1 130-1 129-8 53-4 53-8 36-7 143-8 143-7

All occupations
April 1972 17*8 18*4 39-0 47-0 20-1 20-5 37-8 54-0 53-9
April 1973 20*3 21*0 39-0 53-9 53-5 22-6 23-1 37-8 60-5 60-3
April 1974 23*9 24*8 38-9 63-8 63-4 26-3 26-9 37-8 70-8 70-6

April 1975 32*4 33*6 38-5 87-2 86-9 36-6 37-4 37-4 98-5 98-3
April 1976 40*1 41*5 38-5 107-6 107-2 45-3 46-2 37-3 122-6 122-4
April 1977 44*9 46*4 38-7 120-0 119-6 50-0 51-0 37-5 134-0 133-9

FULL-TIME ADULTS
(a) MEN, 21 years and over and

WOMEN, 18 years and over
All occupations

April 1972 31*7 32*7 42-6 76-4 31-4 32-0 41-8 75-8 75-0
April 1973 36-0 37*3 43-1 85-7 84-1 35-5 36-4 42-1 85-2 84-1
April 1974 40*8 42*3 43-0 97-6 96-1 40-6 41-7 42-0 97-8 96-8

April 1975 52*1 54*2 42-3 127-2 125-4 52-7 54-0 41-3 128-9 127-7
April 1976 62*5 64*7 42-3 151-8 150-0 62-7 64-2 41-1 154-7 153-8
April 1977 68*9 71*3 42-7 165-8 164-3 68-7 70-2 41-3 168-0 167-5

(b) MALES AND FEMALES,
18 years and over

All occupations
April 1973 35*6 36-8 43-1 84-6 83-1 35-0 35-9 42.1 84-1 82-9
April 1974 40*3 41*8 430 96-4 95-0 40-1 41-1 42-0 96-6 95-5

April 1975 51-5 53-6 42-3 125-8 124-1 52-0 53-4 41-4 127-3 126-0
April 1976 61*8 64-0 42-5 150-1 148-3 61-8 63-4 41-1 152-6 151-6
April 1977 680 70-4 42-7 163-8 162-3 67-8 69-3 41-3 165-7 165-1

Note:
From 1974, age has been measured in completed years at January 1; but previously at the time of the survey

Earnings, wage rates, retail prices etc.
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EARNINGS
Great Britain: index of average earnings: all employees (monthly inquiry-older series)
TABLE 127

Food, 
drink 
and 
tobacco

Coal 
and 
petro
leum 
pro
ducts

Chemi
cals 
and 
allied 
indus
tries

Metal 
manu
facture

Mech
anical 
engin
eering

Instru- 
' ment 

engin
eering

Elec
trical 
engin
eering

Ship
building 
and 
marine 
engin
eering Vehicles

Metal 
goods 
not 
else
where 
specified Textiles

Leather, 
leather 
goods 
and fur

Clothing 
and 
foot
wear

Bricks, 
pottery, 
glass, 
cement 
etc

Standard Industrial Classification 1968

JAN UARY 1970 = 100

1973 
January 145-2 137-7 142-9 135-2 139-5 138-9 142-9 135-3 145-2 139-1 142-0 149-4 139-7 145-1
February 146-4 138-7 151-6 140-4 140-7 140-9 145-4 137-3 141-8 139-6 144-5 148-3 141-6 146-6
March 161-1 139-6 143-5 144-0 142-0 143-5 146-4 139-2 141-0 140-1 145-7 152-6 143-6 146-5

April 154-0 139-5 146-2 141-9 140-5 143-0 146-6 133-3 142-1 138-0 142-7 150-1 140-1 147-4
May 158-0 141-7 148-1 145-3 145-8 145-8 151-8 144-8 148-1 144-6 152-8 153-2 146-7 151-9
June 158-1 145-6 154-7 152-7 148-8 148-8 155-0 148-1 153-5 148-2 156-3 155-2 147-9 154-9

July 157-9 150-2 154-0 155-0 150-4 150-3 154-3 148-6 153-3 148-9 156-3 162-2 146-9 154-6
August 158-5 150-0 150-8 150-7 148-4 146-9 153-8 145-2 152-3 145-6 154-6 161-3 146-7 151-2
September 160-5 151-9 152-8 154-1 152-8 151-7 156-6 146-0 152-8 150-5 155-7 162-0 152-6 156-3

October 160-7 153-0 155-2 154-9 156-6 153-5 158-5 148-4 155-5 154-2 159-3 160-2 157-1 159-7
November 165-8 148-7 161-1 157-5 158-9 155-7 161-1 154-7 157-8 158-4 161-6 161-8 159-2 162-7
December 170-3 152-8 162-3 155-2 159-5 160-2 161-6 145-2 157-0 155-5 157-4 157-9 159-4 163-0

1974 
January!! 166-3 150-6 159-2 145-2 150-5 154-6 155-4 142-8 144-6 145-6 142-9 159-6 141-0 155-3
February!! 165-3 151-0 169-5 153-6 154-1 157-9 157-3 148-2 144-4 149-0 146-0 164-4 145-8 157-5
March 169-0 160-2 162-3 159-5 165-0 166-6 162-9 158-5 160-3 163-3 168-6 176-1 170-4 166-2

April 170-2 163-0 161-9 159-3 158-5 159-9 162-2 159-0 155-6 157-7 166-6 172-8 167-7 167-2
May 176-0 164-2 165-6 163-7 167-2 166-9 168-8 159-2 164-9 165-0 175-5 180-0 169-6 171-4
June 181-9 169-6 174-8 174-7 179-1 175-0 178-5 176-3 174-7 175-6 185-1 184-5 175-9 178-6

July 186-2 184-0 185-2 181-2 180-5 176-9 183-1 176-8 174-0 180-0 188-4 199-2 176-6 180-1
August 188-6 197-1 188-1 180-5 181-8 176-9 182-6 170-5 178-7 177-4 187-5 190-1 175-6 181-8
September 193-6 197-6 190-8 184-8 185-5 182-1 190-8 178-2 180-2 182-1 187-3 196-1 184-0 188-5

October 197-4 200-2 199-2 184-8 190-4 188-6 192-5 175-7 183-5 187-9 191-5 197-6 190-4 192-1
November 209-2 203-4 209-2 195-0 198-3 197-2 199-1 187-1 204-5 196-4 197-6 207-0 194-4 199-4
December 218-6 206-1 211-3 200-8 198-5 199-3 204-3 191-8 201-6 196-9 199-6 206-3 197-0 203-0

1975 
January 214-8 212-1 205-5 203-6 203-7 201-2 204-0 197-8 196-9 201-0 200-7 214-5 198-1 204-9
February 214-5 209-1 213-2 214-4 205-3 204-4 208-4 202-8 200-2 203-8 203-7 209-1 202-3 207-0
March 233-0 219-3 207-6 220-0 208-8 209-2 212-2 211-3 199-3 209-4 203-7 215-8 204-7 206-0

April 220-8 213-0 210-8 212-9 215-4 210-5 217-5 221-4 200-7 209-1 208-5 215-1 210-5 210-8
May 225-4 215-6 215-4 221-2 215-5 215-2 222-0 218-7 198-8 210-7 218-5 216-9 210-5 213-2
June 233-1 223-2 217-5 222-5 220-5 224-2 226-8 232-2 207-5 218-6 225-7 219-6 215-3 220-1

July 237-2 240-9 251-4 225-6 230-1 231-5 237-8 217-3 213-5 227-8 233-2 227-7 219-7 224-9
August 241-0 242-9 249-7 225-8 226-7 228-7 236-9 200-1 219-9 224-9 230-1 225-9 213-0 224-6
September 2450 245-1 245-5 229-6 230-2 232-9 241-1 236-1 217-0 228-2 233-4 232-1 220-5 231-7

October 248-1 247-2 246-6 236-2 234-7 236-1 244-7 238-5 223-0 232-8 238-8 236-6 228-6 236-5
November 254-7 250-6 255-9 241-3 239-8 238-4 248-4 244-4 227-3 239-7 242-9 238-5 232-0 242-2
December 263-5 252-8 264-2 235-0 241-2 248-3 255-4 239-7 230-3 240-8 242-5 237-9 236-8 246*6

1976 
January 257-0 251-1 256-0 241-2 243-6 244-2 251-4 244-8 234-0 243-7 250-6 248-1 240-2 247-7
February 255-6 251-4 256-0 249-1 242-9 245-3 253-0 249-6 237-7 243-8 251-6 241-4 238-7 247-1
March 277-0 260-8 258-8 249-9 247-9 252-9 259-8 251-3 236-7 249-9 256-3 242-2 245-6 250-4

April 265-8 262-3 260-8 257-7 250-0 250-7 262-4 248-3 237-2 251-8 252-6 240-2 246-1 253-9
May 274-6 265-4 266-3 264-1 257-7 254-7 268-9 255-0 249-7 258-5 268-2 245-4 252-2 259*5
June 273-5 265-7 275-6 259-5 258-3 258-0 271-0 255-7 249-9 260-6 268-8 245-9 250-6 264-1

July 275-7 271-4 274-7 271-3 261-5 260-9 271-3 246-8 253-0 263-0 269-5 257-7 252-6 261-3
August 277-6 265-6 273-7 260-7 259-1 260-7 270-5 254-3 248-7 260-5 269-1 253-6 249-6 259-8
September 276-3 267-4 274-8 263-5 260-6 263-8 273-0 258-7 250-3 263-2 269-9 257-6 253-6 264-7

October 276-3 269-9 276-5 271-0 264-8 265-7 274-9 258-1 256-2 269-5 275-0 258-2 260-5 265*8
November 286-0 276-0 288-6 273-5 269-5 272-2 279-8 266-3 256-1 276-2 278-4 263-1 266-9 270-7
December 291-2 278-3 286-0 273-2 271-7 271-8 282-0 265-7 256-8 275-2 279-1 269-0 269-7 275-6

1977
January 286-4 277-4 282-6 277-9 272-5 275-4 280-8 273-5 259-6 276-7 283-2 279-2 270-8 269-4
February 285-5 277-2 283-9 282-7 274-4 277-9 282-2 270-6 253-2 278-4 284-8 272-1 276-6 272-2
March 308-4 284-7 285-9 281-3 277-8 285-9 288-7 265-8 256-7 283-2 286-6 276-5 2768 275-8

April 291-0 282-9 286-5 279-7 280-5 279-3 288-5 271-1 260-3 282-9 287-6 278-9 277-8 280-0
May 301-9 289-9 291-8 288-6 285-9 283-2 290-5 281-0 270-3 285-7 293-4 278-3 278-8 285 1
June 297-9 288-9 296-3 283-5 283-9 284-4 287-7 278-4 268-1 284-8 291-5 278-3 279-3 289-5

July 298-4 296-2 293-2 303-8 287-2 285-2 289-2 277-0 266-8 291-6 292-5 283-7 280-5 282-4
August 293-4 291-0 290-6 281-9 283-1 286-3 291-6 269-8 265-5 285-5 291-0 281-7 278-7
September 301-7 286-4 295-7 289-2 287-3 287-0 291-7 272-7 260-5 295-6 294-0 283-5 288-2 286*6

October 309-7 286-6 304-2 292-9 294-1 296^3 296-2 265-8 267-4 300-7 299-0 296-1 296-3 293-0
November 326-0 294-1 328-2 290-3 301-9 304-0 315-8 290-2 280-6 307-5 303-2 297-5 302-8
December 322-6 302-7 330-6 298-0 307-8 312-1 307-8 279-1 287-0 308-9 307-4 296-4 300-8

1978 
JanuarylT 321-9 312-3 320-5 299-1 307-5 311-6 311-2 292-2 284-6 313-6 310-6 308-3 309-1 305-7

* England and Wales only.
t Except sea transport and postal services.
! Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes. . . , i:or have been used
§ Because of disputes in coalmining a reliable index for “mining and quarrying” cannot be calculated for February 1974. The figures for coalmining for a montn earn 

in the compilation of the index “all industries and services covered”.
IT Provisional. . . . Dilation
** Insufficient information is available to enable a reliable index for “agriculture” to be calculated for the current month, but the best possible estimate has been used in P

of the index “all industries and services covered”.
!! The figures reflect temporary reductions in earnings while three-day working and other restrictions were in operation.

EARNINGS
index of average earnings: all employees (monthly inquiry-older series): Great Britain

table 127 (continued)

Standard Industrial Classification 1968

Paper, Other Gas, Trans- All manufacturing All industries and
Timber, printing manu- Mining elec- port industries services covered

and facturing and Con- tricity and com- Miscel- —. ■. .. ..
publish- indus- Agricul- quarry- struc- and munica- laneous Seasonally Seasonally

etc ing tries ture* ing tion water tion! services! unadjusted adjusted unadjusted adjusted

1973

JANUARY 1970 = 100

147*6 139-5 141-3 139-6 140-9 147-0 145-4 144-2 147-6 141-9 142-1 142-9 143-1 January
149-3 140-6 143-0 148-8 141-1 150-7 141-8 144-0 148-7 143-5 143-7 144-5 144-4 February
150-6 143-3 144-1 145-5 140-6 156-9 145-4 145-5 151-7 145-3 145-5 146-7 145-9 March

151-7 141-6 145-6 160-3 144-8 152-6 148-1 147-2 149-5 144-0 147-7 145-8 148-3 April
157-1 148-7 148-9 167-9 146-9 157-7 152-6 149-9 147-0 149-5 148-9 150-6 149-5 May
160-9 152-6 154-6 175-6 149-8 163-9 161-6 155-1 154-0 153-3 152-0 155-2 152-8 June

161-1 151-3 154-1 171-3 150-3 163-7 158-7 157-1 156-0 153-6 152-3 155-5 153-4 July
156-4 149-1 154-0 185-7 148-9 159-7 155-7 155-0 152-6 151-7 153-3 153-5 154-2 August
162-4 154-5 154-7 181-4 152-5 166-3 160-8 157-0 154-3 154-8 155-3 157-0 155-8 September

165-7 156-1 158-9 167-4 153-1 169-4 160-2 159-2 158-4 157-4 157-3 159-1 157-8 October
166-6 160-2 163-3 172-5 139-1 469-9 160-2 160-7 158-7 160-6 158-6 160-9 158-8 November
163-5 155-8 163-1 167-5 139-8 168-4 156-8 155-9 157-9 159-8 161-4 159-7 160-9 December

1974
157-7 153-9 151-7 170-5 139-2 163-3 160-2 157-2 162-7 151-7 152-0 153-9 154-0 January!!
160-8 155-3 154-6 184-0 § 166-8 163-8 157-4 163-1 154-8 155-1 156-9 156-8 February!!
173-0 162-9 172-3 194-0 191-3 174-2 177-1 161-8 172-2 165-0 165-2 167-6 166-6 March

172-3 162-3 168-7 202-3 189-1 174-3 170-7 162-6 172-3 162-7 163-1 166-1 165-2 April
172-9 165-6 172-4 206-8 187-3 175-6 176-6 168-8 170-6 168-6 173-9 171-0 174-9 May
183-0 169-6 181-8 203-3 195-3 189-3 186-0 171-7 183-4 177-9 176-7 180-0 177-5 June
185-2 175-9 184-4 213-9 198-3 192-3 185-2 177-9 188-5 181-5 180-0 183-6 181-0 July
183-9 174-9 183-7 230-4 199-0 188-3 196-0 184-6 185-4 182-1 184-2 184-9 185-9 August
192-9 183-7 188-4 229-0 204-1 196-8 204-4 186-5 190-7 186-9 187-5 189-9 188-5 September
198-1 186-0 190-4 217-3 208-2 200-9 202*0 189-4 193-5 190-6 190-6 193-0 191-6 October
204-2 190-8 198-6 215-9 214-5 203*3 206-8 205-4 198-8 200-2 197-7 201-7 199-0 November
202-4 191-1 201-9 218-9 215-9 205-7 221-3 234-2 194-2 202-4 204-0 206 6 207-9 December

212-4 194-0 203-7 22-57 215-5 204-7 216-3 214-1 209-6 203-6 203-8 205’7 205-8
1975 

January
220-3 193-6 212-2 232-5 218-2 217-4 219-3 214-6 208-9 207-3 207-6 210’2 210-1 February
223-4 199-4 207-6 236-1 253*0 219-1 214-7 215-7 220-6 210-8 210-9 214’2 213-0 March
223-6 199-9 213-4 249-1 261-6 225-6 219-5 219-2 223-7 212-2 213-0 217-1 216-1 April
222-6 202-7 217-3 259-2 256-9 223-2 227-8 225-0 220-5 214-9 217-7 219-6 221-0 May
231-8 210-4 221-1 257-7 262-3 231-7 249-9 223-8 237-4 221-2 220-1 226 0 223-3 June
241-7 216-3 227-7 259-4 260-2 241-6 287-0 227-8 242-7 229-5 227-5 2343 230-9 July
234-8 215-6 226-7 280-1 258-7 235-9 262-9 232-7 238-6 228-5 231-1 2328 233-9 August241-8 221-6 232-1 290-1 261-4 244-9 257-4 256-1 240-5 232-5 233-2 2390 237-1 September
247-0 224-5 237-1 275-4 263-5 248-9 256-6 241-6 244-3 236-9 236-9 240-9 239-3 October249-8 230-7 241-7 267-4 265-6 248-9 255-5 244-6 244-4 242-2 238-8 244-6 241-1 November248-6 227-6 243-5 259-5 267-3 252-8 258-6 245-6 244-0 244-4 246-1 246-6 248-1 December

254-7 231-3 249-7 273-4 268-1 245-8 261-0 253-3 256-5 245-9 246-2 248-2 248-3
1976 

January259-3 232-7 257-5 288-0 268-3 248-3 261-9 250-9 259-3 247-6 248-1 2501 250-0 February258-3 237-3 259-9 301-9 288-0 254-3 270-2 252*2 271-0 252-7 252-8 255’7 254-4 March
256-0 242-4 258-3 307-7 286-1 251-0 274-4 253-5 266-0 253-3 254-5 255-9 255-0 April259-6 249-0 261-6 298-1 281-0 255-5 278-0 258-9 268-2 261-0 259-7 262-0 259-6 May262-8 251-2 267-4 312-1 282-4 261-8 280-9 259-1 267-1 262-4 261-6 263-9 261-2 June
269-3 250-2 268-9 325-3 285-0 264-6 299-7 261-2 273-2 264-5 262-2 267-0 263-1 July264-6 250-2 268-0 333-5 282-8 264-7 288-0 260-8 284-5 262-5 265-5 266 0 267-2 August270-1 254-5 270-3 307-4 287-3 271-8 287-2 263-6 281-3 264-7 265-6 268-3 266-1 September
272-9 255-4 275-8 300-9 290-1 272-3 287-7 265-3 282-8 268-3 268-4 270-8 269-0 October276-0 259-5 279-2 302*0 292-8 278-1 286-0 281-3 282-5 273-3 269-4 276-2 272-2 November256-9 278-9 308-8 295-7 280-2 286-5 265-5 284-8 274-5 276-3 275-5 277-1 December

281-3 
004. C 260-9 281-2 298-5 297-4 274-0 291-7 274-9 294-7 276-1 276-5 278-1 278-1

1977 
January

OOZ.r 260-6 286-8 312-2 297-0 278-3 295-2 270-8 295-8 276-8 277-4 2788 278-7 February*00 266*6 288-4 322-6 317-3 290-4 299-6 272-9 312-4 281-6 281-8 285-3 283-8 March
281-7 271-5 288-2 329-8 304-0 283-3 297-6 275-0 305-4 281-3 282-8 284-0 283-1 April*03 5 275-6 291-0 323-3 300-1 291-1 299-9 278-4 301-5 287-1 285-7 288-9 286-2 May*04 1 275-6 288*0 326-7 302-1 293-0 305-1 281-8 305-0 285-6 285-0 288-9 286-2 June
289- 3
290- 2 273-9 291-0 340-5 306-1 293-7 305-3 282-4 304-4 288-1 285-6 290-8 286-5 July
295-7 269-9 284-9 339-1 305-7 288-7 301-1 281-5 304-1 283-9 287-1 287-3 288-7 August275-9 294-2 368*5 308-2 300-1 300-7 285-2 314-3 288-0 288-9 292-4 290-1 September
301-9
306-7 281-6 294-2 347-1 312-0 302-4 306-7 285-2 313-8 293-7 293-7 296-6 294-6 October
307-2 287-2 305-1 326-1 313-0 305-5 311-6 293-6 311-2 304-2 299-8 304-5 300-1 November284-1 300-4 326-8 318-4 307-7 305*5 288-3 308-4 305-6 307-6 304-8 306-6 December

311-1 288-2 306-3 »♦ 317-5 299-9 306-5 293-7 329-3 306-9 307-4 306-0 306-0
1978 

JanuarylT

including ovpn' series ls exPla*ne<J in articles in the March 1967, July 1971, May 1975 and February 1977 issues of the Gazette. The information collected is the gross remuneration 
divided bv so Payments,.bonuses, commission, etc. Monthly earnings have been converted into weekly earnings by using the formula:—monthly earnings multiplied by 12 and
and juveniiAe ’— arr,1v,nS at the indices of average earnings the total remuneration is divided by the total number of employees without distinguishing between males and females, adults 

Tlm a and non’manual employees or between full-time and part-time employees.
Note (3b a seaso. adjustments are based on the data for 1963 to June 1976—see also table 129.

April 1976 ^af* ed-ru ^anuarX ^76 = 100, has been introduced, including index numbers for the whole economy and 27 industry groups. It is explained in an article in the
° issue of the Gazette. The latest figures are given elsewhere in the present issue.
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EARNINGS
Great Britain: manual men in certain manufacturing industries: 
indices of earnings by occupation

GREAT BRITAIN: JANUARY 1964- 100TABLE 128

Industry group 
SIC (1968)

Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium

June 
1975

January 
1976

June
1976

January 
1977

June 
1977

June
1977

June 
1975

January 
1976

June 
1976

January 
1977

June
1977

June
1977

SHIPBUILDING AND SHIP REPAIRING*
£ P

Timeworkers
Skilled 327-0 399-5 403-2 452-0 446-7 75-81 370-7 437-3 448-7 475-4 493-4 162-2
Semi-skilled 356-9 438-7 452-6 498-3 492-3 68-60 391-9 455-3 480-4 483-0 499-0 134-1
Labourers 391-4 404-1 479-0 466-5 470-8 62-67 405-6 464-2 505-2 508-8 530-7 130-7
All timeworkers 

Payment-by-result workers
351-7 423-7 436-5 483-5 477-1 72-37 395-7 462-9 479-7 500-7 517-3 149-6

Skilled 370-0 381-9 420-2 411-1 430-8 79-14 380-6 416-1 428-1 432-8 449-0 172-3
Semi-skilled 386-2 409-2 452-1 444-7 469-1 70-96 410-1 459-6 476-2 475-9 494-1 143-3
Labourers 365-0 375-2 401-2 426-4 423-7 66-54 389-8 425-5 441-3 457-4 479-3 137-6
All payment-by-result workers 373-4 388-3 426-4 419-7 438-6 75-93 386-0 425-5 438-8 441-7 458-7 161-5

All skilled workers 357-2 384-1 416-1 419-5 429-5 77-81 374-1 416-3 430-2 434-0 450-3 168-3
All semi-skilled workers 383*0 425-1 461-1 471-5 480-8 69-71 402-3 454-8 476-1 469-8 486-3 138-4
All labourers 382-3 392-9 432-9 448-8 447-1 65-30 408-1 450-8 474-1 487-6 509-5 135-4
All workers covered 365-8 395-4 428-8 434-3 442-9 74-38 386-3 432-0 448-5 448-8 464-9 156-3

CHEMICAL MANUFACTURE!

Timeworkers
General workers 328-3 379-7 414-6 425-6 449-3 76-16 394-2 449-9 484-1 494-0 503-7 167-3
Craftsmen 312-2 371-6 404-4 416-2 433-5 81-58 360-3 416-7 449-1 455-8 467-7 176-1
All timeworkers 

Payment-by-result workers
324-7 379-1 413-2 424-7 446-0 77-53 387-2 443-8 477-7 486-7 496-7 169-5

General workers 302-6 352-6 395-1 411-9 418-6 74-44 326-8 371-4 402-8 415-0 424-4 162-8
Craftsmen 300-7 333-1 372-9 387-0 412-0 82-33 317-2 361-2 390-5 399-7 416-3 177-9
All payment-by-result workers 302-9 346-7 388-5 404-6 413-7 75-61 324-4 366-4 397-4 408-8 418-7 165-0

All general workers 320-0 370-8 406-3 418-0 439-1 75-95 368-8 421-2 453-9 463-8 473-2 166-8
All craftsmen 305-6 361-3 393-9 405-6 423-2 81-63 341-0 393-9 424-9 431-4 443-0 176-2
All workers covered 316-9 369-5 404-1 415-9 435-5 77-32 362-1 415-0 447-2 456-3 465-7 169-0

Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium

June 
1975

June 
1976

June 
1977

June 
1977

June
1975

June
1976

June 
1977

June 
1977

ENGINEERING!

£ P
Timeworkers

Skilled 294-9 339-8 373-4 72-78 333-2 381-6 410-6 159-8
Semi-skilled 310-2 371-7 397-6 68-71 359-8 416-1 444-0 151-5
Labourers 311-6 372-6 407-9 57-11 360-0 423-3 456-2 124-7
All timeworkers 305-2 359-1 390-0 69-74 349-1 402-8 431-8 153-3

Payment-by-result workers
Skilled 287-9 330-7 367-6 73-78 318-2 368-7 401-0 171-2
Semi-skilled 273-7 319-0 356-2 66-25 307-1 356-0 338-6 154-8
Labourers 304-0 352-5 385-9 57-38 348-9 406-9 435-6 128-7
All payment-by-result workers 281-7 326-6 363-0 69-57 314-0 364-7 396-5 161-8

All skilled workers 291-3 335-2 370-0 73-17 324-3 373-3 402-7 164-1
All semi-skilled workers 291-6 345-3 376-5 67-71 330-6 382-6 412-0 152-8
All labourers 309-8 368-0 402-8 57-17 357-7 420-3 451-9 125-6
All workers covered 293-5 343-3 376-4 69-67 330-9 382-8 412-3 156-5

The industries covered comprise the following Minimum List Headings of the Standard Industrial Classification 1968:
♦ 370-1
1271-273; 276-278.
$331-349; 361; 363-369; 370-2; 380-385; 390-391; 393; 399.

EARNINGS
Monthly index of average earnings: all employees: Great Britain

OLDER SERIES: SEASONALLY ADJUSTED: January 1970 = 100

TABLE 129 (new version)

January February March April May June July August September October November December Annual 
average§

NEW SERIES: unadjusted: January 1976 = 100

VVhole economy

100-0 100-6 102-2 103-3 105-5 106-7 107-6 107-8 108-3 108-5 110-6 111-3 106-0
1976
1977
1978

110-9 
121-3T

111-0 113-3 113-1 114-9 115-4 116-2 115-7 116-6 117-9 120-1 121-7 115-6

All industries and services covered:

79-4 79-8 80-2 80-4 80-6 81-2 82-4 82-2 83-1 83-7 84-6 84-2 81-81967
85-4 86-1 86-3 86-2 87-6 87-5 88-2 89-1 89-6 90-0 91-1 91-9 88-2

1700 92-2 91-7 92-7 94-0 93-4 95-0 95-3 95-7 96-7 97-5 98-2 99-6 95-2
1707
1970 100-0 101-8 103-0 103-8 104-9 106-3 106-9 108-9 109-3 110-6 112-0 113-1 106-7

114-2 114-6 115-8 116-0 117-6 117-8 119-4 120-7 121-1 122-0 122-2 123-3 118-7
17/ 1 
4077 124-4 _ ♦ 128-3 129-4 130-5 132-1 132-8 134-1 137-8 140-2 141-7 142-5 134-0*
17/4 
1973 143-1 144-4 <45-9 148-3 149-5 152-8 153-4 154-2 155-8 157-8 158-8 160-9 152-1
1974 (154-0)$ (156-8)t 166-6 165-2 174-9 177-5 181-0 185-9 188-5 191-6 199-0 207-9 (179-1)$

1975 205-8 210-1 213-0 216-1 221-0 223*3 230-9 233-9 237-1 239-3 241-1 248-1 226*6
1976 248-3 250*0 254-4 255*0 259-6 261-2 263-1 267-2 266-1 269-0 272-2 277-1 261-9
1977 278-1 278-7 283-8 283-1 286*2 286-2 286-5 288-7 290-1 294-6 300-1 306-6 288-6
1978 306-01T

All manufacturing industries

1967 78-3 79-0 79-4 79-5 80-0 80-3 81-5 81-6 82-6 83-3 84-0 83-9 81-1
1968 84-8 85-5 85-9 85-6 87-1 87-4 880 88-5 89-1 89-3 90-4 91*7 87-8
1969 91-8 91-5 92-5 93-7 93-1 94-4 94-8 95-5 96-5 97-3 98-1 99-6 94-9
1970 100-0 101-3 103-0 103-8 104-7 106-5 107-5 109-5 109-7 111-2 112-7 113-7 107-0

1971 114-4 115-0 115-7 116-2 118-1 118-0 119-3 120-6 121-4 122-2 122-6 123-6 118-9
1972 125-4 128-2 130-1 131-2 132-9 133-9 135-1 138-2 139-7 140-7 141-0 134-2*
1973 142-1 143-7 145-5 147-7 148-9 152-0 152-3 153-3 155-3 157-3 158-6 161-4 151-5
1974 (152-0)$ (155-1)1 165-2 163-1 173-9 176-7 180-0 184-2 187-5 190-6 197-7 204-0 (177-5)$

1975 203-8 207-6 210-9 213-0 217-7 220-1 227-5 231-1 233*2 236-9 238-8 246-1 223-9
1976 246-2 248-1 252-8 254-5 259-7 261-6 262-2 265-5 265-6 268-4 269-4 276-3 260-8
1977 276-5 277-4 281-8 282-8 285-7 285-0 285-6 287-1 288-9 293-7 299-8 307-6 287-7
1978 307-41T

PERCENTAGE INCREASES OVER PREVIOUS 12 MONTHS

NEW SERIES: unadjusted

Whole economy

1977 10-9 10-3 10-8 9-4
1978 9-41T

OLDER SERIES: SEASONALLY ADJUSTED

9-0 8-2 8-1 7-3 7-7 8-7 8-6 9-4 9-0

All industries and services covered

1967 3-1 3-0 2-3 2-1 1-7 2-2 3-6 3-3 4-3 5-1 6-6 5-5 3-6
1968 7-6 7-9 7-5 7-3 8-7 7-8 7-1 8-3 7-8 7-5 7-7 9-0 7-8
1969 7-9 6-5 7-5 9-1 6-6 8-5 8-0 7-4 7-9 8-4 7-9 8-4 7-8
1970 8*5 11-0 11-2 10-4 12-4 11-9 12-2 13-8 13-0 13-4 14-0 13-6 12-1
1971 14-2 12-5 12-4 11-8 12-1 10-8 11-7 10-8 10-9 10-3 9-2 8-9 11-3
1972 9-0 ___♦ 10-8 11-5 11-0 12-2 11-3 11-1 13-8 14-9 15-9 15-6 12-9
1973 15-0 13-7 14-6 14-5 15-6 15-5 15-0 13-0 12-5 12-1 12-9 13-5
1974 (7-7)$ (8*6)$ 14-2 11-3 17-1 16-2 18-0 20-6 21-0 21-4 25-3 29/2 17-8
1975 (27)$ (28)$ 27-9 30-8 26-3 25-8 27-6 25-8 25-8 24-9 21-2 19-3 26-6
1976 20-6 19-0 19-4 18-0 17-5 17-0 13-9 14-2 12-2 12-4 12-9 11-7 15-6
1977 12-0 11-5 11-6 11-0 10-2 9-6 8-9 8-0 9-0 9-5 10-3 10-7 10-2
1978 10-11T

All manufacturing industries
1967 2-2 2-3 2-1 1-3 1-5 1-9 3-4 3-3 4-8 5-9 7-3 6-8 3-6
1968 8-3 8-3 8-2 7-6 8-8 9-0 7-9 8-4 7-9 7-1 7-6 9-3 8-2
1969 8-2 7-1 7-7 9-4 6-9 8-0 7-8 7-9 8-3 9-0 8-5 8-6 8-1
1970 8-9 10-7 11-4 10-9 12-5 12-8 13-4 14-6 13-6 14-3 14-9 14-1 12-7
1971 14-4 13-5 12-3 11-9 12-8 10-8 10-9 10-2 10-7 9-9 8-7 8-8 11-21972 9-6 10-8 11-9 11-1 12-7 12-2 12-0 13-8 14-3 14-8 14-0 12-81973 13-3 13-4 13-6 13-5 14-4 13-7 13-5 12-3 12-6 12-7 14-4 12-91974 (70)$ (7-9)t 13-5 10-4 16-8 16-2 18-2 20-1 20-8 21-1 24-6 26-4 17-1
1975 (25)$ (261)$ 27-7 30-6 25-2 24-6 26-4 25-5 24-3 24-3 20-8 20-7 26-21976 20-8 19-5 19-9 19-5 19-3 18-8 15-2 14-9 13-9 13-3 12-8 12-2 16-51977
1978 12-3 

11-2T
11-8 11-5 11-1 10-0 9-0 8-9 8-2 8-8 9-4 11-3 11-3 10-3

es: Figures are given to one decimal place, but this does not imply that the final digit is significant. Figures to two decimal places were used in calculating the percentage changes, 
and so the percentages may differ from those based on the rounded figures.

As industrial activity was severely disrupted by restricted electricity supplies, the monthly survey was not carried out in February 1972. Consequently it is not possible to 
ca Folate ’n*̂ ces that month nor percentage increases involving that month. The annual averages of the indices for 1972 are based on data for eleven months—ie. excl. February.

+ tu f*S ures r®^ect temporary reductions in earnings while three-day working and other restrictions were in operation.
+ These are estimates of the percentage increases in the indices that would have occurred if there had been no reductions in earnings in January and February 1974 as a result 

of three-day working and other restrictions.
§ In this column, the percentage increases given in the lower part of the table are obtained by simple comparisons of the figures for successive years in the upper part of the 

table.
Provisional.
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WAGE RATES AND HOURS
indices of basic weekly and hourly rates of wages and normal weekly hours: 
all manual workers: United Kingdom

1968
Standard Industrial Classification

Agricul
ture, 
forestry 
and fishing

Mining 
and 
quarrying

Food, 
drink and 
tobacco

Chemicals 
and allied 
industries

IV and V

All metals 
combined

VI-XII

Textiles Leather 
leather 
goods 
and fur

Clothing 
and 
footwear

Bricks, 
pottery, 
glass, 
cement, etc

Timber, 
furniture, 
etc

Basic weekly rates of wages
19721 C 100 100 100 96 104 97 95 100 100 100
1973 116 106 112 106 119 110 108 111 112 113
1974 ^Average of monthly J 149 143 136 124 137 136 136 129 133 138
1975 | index numbers | 186 190 177 165 179 176 171 167 171 171
1976 I 232 211 209 199 214 211 200 213 203 199
1977 J I 247 225 228 215 218 232 220 232 218 213

1976 February 232 194 199 184 214 195 191 202 193 198
March 232 214 199 184 214 195 191 214 197 198

April 232 215 202 184 215 195 191 214 203 198
May 232 215 202 195 215 217 191 214 203 198
June 232 215 213 208 215 219 191 214 204 198

July 232 215 213 208 215 220 210 214 205 198
August 232 215 214 208 215 220 210 214 205 199
September 232 215 214 208 215 220 210 216 207 200

October 232 215 214 208 215 220 210 216 207 200
November 232 215 219 208 215 220 210 217 210 200
December 233 215 219 208 215 220 210 217 210 200

1977 January 246 215 220 209 217 223 216 227 210 211
February 247 225 222 209 217 223 216 228 210 211
March 247 225 222 209 217 223 216 232 213 211

April 247 226 224 209 217 224 216 232 215 212
May 247 226 224 213 218 235 216 232 216 212
June 247 226 228 219 218 236 216 232 216 212

July 247 226 228 21% 218 236 224 232 216 212
August 247 226 230 219 218 236 224 232 216 212
September 247 226 230 219 218 237 224 235 220 215

October 247 226 231 219 218 237 224 235 220 215
November 247 226 238 219 218 237 224 235 229 215
December 250 226 238 219 218 237 224 235 229 215

1978 January 271 226 240 219 218 241 224 249 229 239
February 273 249 240 219 218$ 241 224 249 229 239

Normal weekly hours? (42-2) (36-0) (40-0) (40-0) (40-0) (400) (40-0) (40-0) (40-1) (40 0)
19721 f 1000 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0
1973 1000 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0
1974 (^Average of monthly 99-3 100-0 100-0 100-0 100-0 100-0 100-0 100.0 99-8 100-0
1975 f index numbers 99-2 100-0 99-6 100-0 100-0 100-0 100-0 100-0 99-8 100-0
1976 99-2 100-0 99-6 100-0 100-0 100-0 100-0 100-0 99-8 100-0
1977 j- [ 99-2 100-0 99-6 100-0 100-0 100-0 100-0 100-0 99-8 100-0

1978 February 99-2 100-0 99-6 100-0 100-0 100-0 100-0 100-0 99-8 100-0

Basic hourly rates of wages
19721 r 100 100 100 96 104 97 95 100 100 100
1973 116 106 112 106 119 110 108 111 112 113
1974 |> Average of monthly I 150 143 136 124 137 136 136 129 134 138
1975 | index numbers I 187 190 178 165 179 176 171 167 172 170
1976 I 233 211 210 199 214 211 200 213 203 199
1977 J I 249 225 229 215 218 232 220 232 218 213

1976 February 233 194 200 184 214 195 191 202 194 198
March 233 214 200 184 214 195 191 214 197 198

April 233 215 203 184 215 195 191 214 203 198
May 233 215 203 195 215 217 191 214 203 198
June 233 215 214 208 215 219 191 214 205 198

July 233 215 214 208 215 220 210 214 206 198
August 233 215 215 208 215 220 210 214 206 199
September 233 215 215 208 215 220 210 216 207 200

October 233 215 215 208 215 220 210 216 207 200
November 233 215 220 208 215 220 210 217 210 200
December 235 215 220 208 215 220 210 217 210 200

1977 January 248 215 221 209 217 223 216 227 211 211
February 249 225 223 209 217 223 216 228 211 211
March 249 225 223 209 217 223 216 232 214 211

April 249 226 224 209 217 224 216 232 216 212
May 249 226 224 213 218 235 216 232 216 212
June 249 226 229 219 218 236 216 232 217 212

July 249 226 229 219 218 236 224 232 217 212
August 249 226 231 219 218 236 224 232 217 212
September 249 226 231 219 218 237 224 235 220 215

October 249 226 232 219 218 237 224 235 220 215
November 249 226 238 219 218 237 224 235 229 215
December 252 226 238 219 218 237 224 235 229 215

1978 January 273 226 241 219 218 241 224 249 229 239
February 275 249 241 219 218$ 241 224 249 229 239

Notes: (1)The indices are based on minimum entitlements and normal weekly hours laid down in national collective agreements and statutory wages orders for manual work®fs. 
representative industries and services. Minimum entitlements mean basic rates of wages, standard rates, minimum guarantees or minimum earnings levels as the case may 
together with any general supplement payable under the agreement or order. .

W The indices relate to the end of the month. Figures published in previous issues of the Gazette have been revised, where necessary, to take account of changes reported su s 
quently.

WAGE RATES AND HOURS 
indices of basic weekly and hourly rates of wages and normal weekly hours: 

all manual workers: United Kingdom
TABLE 131 (continued) JULY 31, 1972 = 100

1976

1977

1978

1000

1976

1977

1978

205
205
205

209
209
209

205
205
205

204
204
204

209
212
212

205
205
205

205
205
205

204
204
204

180
180

209
212
212

209
209
209

205
205
205

205
205
205

98
105
126
160
198
209

98 
105 
126 
160 
198 
209

180
180

Miscel
laneous 
services

April 
May 
June

October 
November 
December

October 
November 
December

April 
May 
June

April 
May 
June

January 
February 
March

February 
March

February 
March

April 
May 
June

January 
February 
March

July 
August 
September

July 
August 
September

Other 
manu
facturing 
industries

Average of monthly 
index numbers

Average of monthly 
index numbers

Average of monthly 
index numbers

July 
August 
September

July 
August 
September

Manufac
turing 
industries*

T ransport 
and 
communi
cation

212
212
212

212
212

All 
industries 
and 
services*

212
212
212

212
212

(39-6)

1000
1000
1000
1000 
100-0 
100-0

Distributive Professional 
trades services 

and public 
adminis
tration

October 
November 
December
January 
February

October 
November 
December
January 
February

Paper, 
printing 
and 
publishing

kn^r;iSa2<ServiceAi°or wJ’eh changes are taken into account and the method of calculation are given in the issues of the Gazette for Feb-
* P hr 1 - * 5ePtember 1957» April 1958, February 1959 and September 1972.
t The kgUT.tO one.decimi11 p|a“ mu« not, be taken to mean that the figures are thought to be significant to more than the nearest whole number.

Basic hourly rates of wages

f1972 
1973

J 1974
1 1975 

1976
L1977

February 1978

Normal weekly hoursf 
’^1972

1973
1974
1975
1976
1977

Construe- Gas, 
tion electricity 

and water

t The ficruroc r~.Il V one aecimai piace must not oe taken to mean that the figures are thought to be significant to more than the nearest whole number.
i «ne ngures given in brackets are the average normal weekly hours at the base date, July 31,1972.

of wares for lUrfUA1?'1* in Mly 197? '“ue °fth® Gazette (page 463), recent movements in the indices have been influenced considerably by nationally-negotiated rates 
oi wages tor engineering workers remaining unchanged since February 1976.

Basic weekly rates of wages

1972
1973
1974
1975
1976
1977

99 109 102 97 101 100 97 101-5 101-3
109 139 111 107 114 114 105 114-6 115-2
130 162 135 131 138 145 128 134-3 138-0
158 215 170 169 181 182 163 174-4 178-7
183 247 199 199 217 214 212 209-0 213-2
207 268 214 213 243 230 233 218-7 227-1

164 229 187 193 202 211 204 203-1 205-1
164 229 201 196 202 211 204 203-8 206-7

169 229 201 200 203 211 204 206-8 208-8
169 229 201 200 209 211 204 209-1 210-5
176 260 201 200 209 211 217 211-2 215-3

199 260 201 202 227 214 217 212-3 217-7
199 260 201 202 227 214 217 212-5 217-8
199 260 201 202 227 214 217 212-7 217-9

199 260 201 202 231 214 218 212-7 218-2
199 260 201 203 235 220 218 213-3 219-4
199 260 202 203 235 227 221 213-3 220*2

199 260 209 206 235 227 227 215-5 222-5
199 260 209 210 237 227 230 215-7 223-5
199 260 215 210 237 227 230 216-0 223-9

200 260 215 213 237 227 230 216-8 224-7
200 260 215 213 240 227 230 218-0 225-5
203 273 215 213 240 227 232 218-9 227-4

213 273 215 214 245 229 232 219-3 228-2
213 273 215 214 245 229 232 220-0 228-6
213 273 215 214 245 229 232 220-5 228-8

213 273 215 214 245 229 238 220-6 229-2
213 273 215 214 252 237 238 221-5 230-9
213 273 215 214 256 249 243 221-5 232-4
213 275 215 217 256 249 245 223-4 234-4
213 275 215 217 256 249 245 223-4$ 235-1$

(39-3) (40-0) (40-0) (40*6) (40-9) (40-0) -..X41-3) (40-0) (402)
100-0 100-0 100-0 100-0 99-8 100-0 99-7 100-0 99-9100-0 100-0 98-7 100-0 97-9 100-0 98-5 100-0 99-6100-0 100-0 97-4 100-0 97-7 100-0 97-2 100-0 99-5100-0 99-7 97-4 100-0 97-7 100-0 97-0 100-0 99-4100-0 99-7 97-4 100-0 97-7 100-0 96-9 100-0 99-4100-0 99-7 97-4 100-0 97-7 100-0 96-9 100-0 99-4
100-0 99-7 97-4 100-0 97-7 100-0 96-9 100-0 99-4

99 109 102 97 101 100 97 101-5 101-4109 139 112 107 117 114 106 114-6 115-6130 162 138 131 141 145 132 134-2 138-7159 215 175 169 185 182 168 174-5 179-8183 248 204 199 222 214 218 209-1 214-5207 268 219 213 248 230 240 218-8 228-4
164 230 192 193 207 211 211 203-2 206-4164 230 207 196 207 211 211 203-9 207-9
169 230 207 200 208 211 211 206-9 210-1169 230 207 200 214 211 211 209-2 211-7176 260 207 200 214 211 224 211-3 216-6
199 260 207 202 232 214 224 212-4 219-0199 260 207 202 232 214 224 212-6 219-1199 260 207 202 232 214 224 212-8 219-2
199 260 207 202 236 214 225 212-8 219-5199 260 207 203 241 220 225 213-4 220-7199 260 208 203 241 227 228 213-4 221-5
199 261 214 206 241 227 235 215-6 223-9199 261 214 210 242 227 237 215-8 224-9199 261 220 210 242 227 237 216-1 225-3
200 261 220 213 242 227 237 216-9 226-0200 261 220 213 246 227 237 218-1 226-9203 274 220 213 246 227 240 219-0 228-7
213 274 220 214 251 229 240 219-4 229-6213 274 220 214 251 229 240 220-1 229-9213 274 220 214 251 229 240 220-6 230-2
213 274 220 214 251 229 245 220-7 230-6213 274 220 214 258 237 246 221-6 232-3213 274 220 214 262 249 250 221-6 233-8
213 276 220 217 262 249 253 223-5 235-8213 276 220 217 262 249 253 223*5$ 236-5$
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RETAIL PRICES
United Kingdom: general*  index of retail prices

* See article on page 305.
t The items included in the various sub-divisions are given on page 191 of the March 1975 issue of the Gazette.
t These are: coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.
§ Provisional. {
|| The number of quotations used in compiling the indices for these months was less than normal because of industrial action by some employees of the Department of Employ 
Group.

TABLE 132

ALL 
ITEMS

FOODf All items 
except 
food

All items 
except 
items of 
food the 
prices of 
which 
show 
significant 
seasonal 
variations

All Items the 
prices of 
which 
show 
significan 
seasonal 
variation

All items 
other than 
those the 
prices of 
which 
show 
significant 
seasonal 
variations

Items mainly manufactured in 
the United Kingdom

Items 
mainly 
home- 
produced 
for direct 
consump
tion

Items 
mainly 
imported 
for direct 
consump
tion

Primarily 
from 
home- 
produced 
raw 
materials

Primarily 
from 
imported 
raw 
materials

All

JANUARY 16, 1962 = 100

Weights 1968 1,000 263 46-4-48-0 2150-216-6 39-6-40-7 64-4-64-9 104-0-105-6 53-4 57-6 737 952-0-953-6
1969 1,000 254 44-0-45-5 208-5-210-0 38-8-39-9 64-3-64-7 103-1-104-6 51 -4 54-0 746 954-5-956-0
1970 1,000 255 46-0-47-5 207-5-209-0 38-5-39-5 64-6-65-1 103-1-104-6 48-7 55-7 745 952-5-954-0
1971 1,000 250 41-7-43-2 206-8-208-3 41-0-42-0 63-8-64-3 104-8-106-3 47-5 54-5 750 956-8-958-3
1972 1,000 251 39-6-41-4 209-6-211-4 39-9-41-1 61-7-62-3 101 -6-103-4 50-3 57-7 749 958-6-960-4
1973 1,000 248 41-3-42-5 205-5-206-7 38-0-38-3 58-9-59-2 96-9- 98-1 53-3 55-3 752 957-5-958-7
1974 1,000 253 47-5-48-8 204-2-205-5 39-2-40-0 57-1-57-6 96-3- 97-6 48-7 59-2 747 951-2-952-5

1968'1 r 1250 123-2 121-7 123-8 118-9 126-1 123-5 130-2 119-0 125-7 125-2
1969 131-8 131-0 136-2 130-1 126-0 133-0 130-5 136-8 123-8 132-2 131-7
1970 Monthly 140-2 140-1 142-5 139-9 136-2 143-4 140-8 145-6 133-3 140-3 140-2
1971 averages 153-4 155-6 155-4 156-0 150-7 156-2 154-3 167-3 149-8 152-8 153-5
1972 164-3 169-4 171-0 169-5 163-9 165-6 165-2 181-5 167-2 162-7 164-1
1973 179-4 194-9 224-1 189-7 178-0 171-1 174-2 213-6 198-0 174-5 177-7
1974 J 208-2 230-0 262-0 224-2 220-0 221-2 221-1 212-5 238-4 201-2 206-1

1968 January 16 121-6 121-1 121-0 121-3 115-9 120-9 119-2 128-2 119-3 121-9 121-7

1969 January 14 129-1 126-1 124-6 126-7 121-7 129-6 126-7 133-4 121-1 130-2 129-3

1970 January 20 135-5 134-7 136-8 134-5 130-6 137-6 135-1 140-6 128-2 135-8 135-5

1971 January 19 147-0 147-0 145-2 147-8 146-2 151-6 149-7 153-4 139-3 147-0 147-1

1972 January 18 159-0 163-9 158-5 165-4 158-8 163-2 161-8 176-1 163-1 157-4 159-1

1973 January 16 171-3 180-4 187-1 179-5 170-8 168-8 170-0 205-0 176-0 168-4 170-8

1974 January 15 191-8 216-7 254-4 209-8 196-9 190-9 193-7 224-5 227-0 184-0 189-4

JANUARY 15, 1974 -
Weizhts 1974

100
1,000 253 47-5-48-8 204-2-205-5 39-2-400 57-1-57-6 96-3-97-6 48-7 59-2 747 951-2-952-5

1975 1,000 232 33-7-38-1 193-9-198-3 40-4-41-6 66-0-66-6 106-4-108-2 42-3-45-3 42-9-46-1 768 961-9-966-3
1976 1,000 228 35-9-42-0 186-0-196-1 35-9-41-4 56-9-66-5 92-8-107-9 45-3-50-7 42-1-43-9 772 958-0-964-1
1977 1,000 247 40-7-46-9 187-4-202-8 36-7-39-0 57-2-62-3 93-9-101-3 50-7-53-0 42-7-48-7 753 953-3-959-3
1978 1,000 233 32-1 § 200-9§ 39-4§ 63-7§ 103-1 § 51-4§ 46-5 § 767 967-9§

1975' Monthly r 134-8 133-3 129-8 134-3 140-7 156-8 150-2 116-9 120-9 135-3 135-1
1976 < 157-1 159-9 177-7 156-8 161-4 171-6 167-4 147-7 142-9 156-4 156-5
1977 averages t 182-0 190-3 197-0 189-1 192-4 208-2 201-8 175-0 175-6 179-7 181-5

1975 January 14 119-9 118-3 106-6 121-1 128-9 143-3 137-5 98-1 113-3 120-4 120-5

July 15 138-5 136-3 140-2 135-7 143-0 160-6 153-4 115-9 121-4 139-2 138-5
August 12 139-3 136-3 131-7 137-5 143-5 160-3 153-4 121-8 122-5 140-3 139-7
September 16 140-5 137-3 133-8 138-3 144-6 160-0 153-7 123-0 122-6 141-5 140-9

October 14 142-5 138-4 137-9 138-9 147-2 158-8 154-1 123-1 124-7 143.8 142-8
November 11 144-2 141-6 140-1 142-4 148-9 158-5 154-6 133-1 126-5 145-0 144-5
December 9 146-0 144-2 148-9 143-9 149-8 160-4 156-1 134-6 128-2 146-6 146-1

1976 January 13 147-9 148-3 158-6 146-6 151-2 162-4 157-8 137-3 132-4 147-9 147-6
February 17 149-8 152-1 173-5 148-2 153-9 164-5 160-2 137-5 134-1 149-1 149-6
March 16 150-6 153-8 181-2 148-6 154-3 165-0 160-6 138-0 134-4 149-8 149-5

April 13 153-5 156-7 189-9 150-4 157-4 166-6 162-8 139-6 135-5 152-7 152-2
May 18 155-2 157-1 184-8 151-9 157-9 167-6 163-6 141-3 137-9 154-7 154-2
June 15 156-0 156-7 174-3 153-5 157-8 168-4 164-1 144-7 139-7 155-9 155-4

July 13 156-3 153-4 149-0 154-8 160-3 169-6 165-8 145-6 140-6 157-2 156-8
August 17 158-5 158-4 163-6 157-8 162-0 173-5 168-8 148-7 143-2 158-6 158-5
September 14 160-6 164-4 178-6 161-9 163-8 175-5 170-7 157-2 146-5 159-5 1600

October 12 163-5 169-3 184-0 166-8 171-1 179-1 175-8 160-9 152-1 161-8 162-8
November 16|| 165-8 172-7 192-8 169-1 172-6 182-2 178-3 160-2 157-4 163-8 164-8
December 14|| 168-0 176-1 202-1 171-4 174-4 184-8 180-5 161-8 160-5 165-6 166*8

1977 January 18 172-4 183-1 214-8 177-1 178-7 189-7 185-2 169-6 165-7 169-3 170-9
February 15 174-1 184-5 216-8 178-5 179-8 192-7 187-5 169-1 167-3 171-1 172-5
March 15 175-8 186-5 215-7 181-0 185-1 197-8 192-7 168-9 167-9 172-6 174-3

April 19 180-3 189-6 223-9 183-2 189-7 200-6 196-2 168-9 169-7 177-6 178-7
May 17 181-7 189-9 213-7 185-4 191-8 205-0 199-6 169-9 170-9 179-3 180-5
June 14 183-6 193-7 219-4 189-0 192-2 206-8 200-8 177-5 174-5 180-8 182-4

July 12 183-8 192-0 194-1 191-8 196-3 210-2 204-5 178-4 177-5 181-5 183-5
August 16 184-7 191-9 182-8 193-8 196-9 214-9 207-6 178-8 179-3 182-7 184-9
September 13 185-7 192-5 176-9 195-6 198-3 216-9 209-4 179-7 182-1 183-8 186*2

October 18 186-5 192-3 168-1 196-9 199-0 219-0 211-0 179-9 184-0 184-9 187-3
November 15 187-4 192-9 166-9 197-5 200-3 220-5 212-3 179-5 184-2 185-9 188-2
December 13 188-4 194-8 171-1 198-9 201-1 224-1 214-8 179-9 184-5 186-6 189-0

1978 January 17 189-5 196-1 173-9 200-4 202-8 222-4 214-5 186-7 183-9 187-6 190-2
February 14 190-6 197-3 174-5 201-7 205-1 223-9 216-3 188-1 184-2 188-8 191-4

RETAIL PRICES 
general*  index of retail prices: United Kingdom

taBLE 132 (continued)

Alcoholic Fuel Durable Clothing Transport Miscel- Services Meals
Goods

drink and household and and laneous bought
and light goods footwear vehicles goods and
services consumed
mainly outside
produced the
national-

home
ised . 
industries?

JANUARY 16, 1962 = 100

63 66 121 62 59 89 120 60 56 41 1968 Weights
95

64 68 118 61 60 86 124 66 57 42 1969
93

66 64 119 61 60 86 126 65 55 43 1970
92

65 59 119 60 61 87 136 65 54 44 1971
91

66 53 121 60 58 89 139 65 52 46 1972
92

73 49 126 58 58 89 135 65 53 46 1973
89
80 70 43 124 52 64 91 135 63 54 51 1974

_—— -

127-1 125-5 141-3 133-8 113-2 113-4 119-1 124-5 132-4 126-9 r1968
iJO’V

136-2 135-5 147-0 137-8 118-3 117-7 123-9 132-3 142-5 135-0 1969
140’1

143-9 136-3 158-1 145-7 126-0 123-8 132-1 142-8 153-8 145-5 Monthly 1970
WO

152-7 138-5 172-6 160-9 135-4 132-2 147-2 159-1 169-6 165-0 averages 5 1971
159-0 139-5 190-7 173-4 140-5 141-8 155-9 168-0 180-5 180-3 1972
164-2 141 -2 213-1 178-3 148-7 155-1 165-0 172-6 202-4 211-0 1973

171'”
215-6 182-1 164-8 238*2 208-8 170-8 182-3 194-3 202-7 227-2 248-3 1,1974

133-0 125-0 120-8 138-6 132-6 110-2 111-9 113-9 116-3 128-0 121-4 January 16 1968

139-9 134-7 135-1 143-7 138-4 116-1 115-1 122-2 130-2 140-2 130-5 January 14 1969

146-4 143-0 135-8 150-6 145-3 122-2 120-5 125-4 136-4 147-6 139-4 January 20 1970

160-9 151-3 138-6 164-2 152-6 132-3 128-4 141-2 151-2 160-8 153-1 January 19 1971

179-9 154-1 138-4 178-8 168-2 138-1 136-7 151-8 166-2 174-7 172-9 January 18 1972

190-2 163-3 141-6 203-8 178-3 144-2 146-8 159-4 169-8 189-6 190-2 January 16 1973

198-9 166-0 142-2 225-1 188-6 158-3 166-6 175-0 182-2 212-8 229-5 January 15 1974

JANUARY 15, 1974 = 100

80 70 43 124 52 64 91 135 63 54 51 1974 Weights
77 82 46 108 53 70 89 149 71 52 48 1975
90 81 46 112 56 75 84 140 74 57 47 1976
89 83 46 112 58 63 82 139 71 54 45 1977
93 85 48 113 60 64 80 140 70 56 51 1978

147-5 135-2 147-7 125-5 147-4 131-2 125-7 143-9 138-6 135-5 132-4 Monthly f1975
185-4 159-3 171-3 143-2 182-4 144-2 139-4 166*0 161-3 159-5 157-3 > < 1976
208-1 183-4 209-7 161-8 211-3 166-8 157-4 190-3 188-3 173-3 185-7 J averages 11977

119-9 118-2 124-0 110-3 124-9 118-3 118-6 130-3 125-2 115-8 118-7 January 14 1975

154-0 141-8 158-7 129-3 154-9 134-2 125-7 145-9 141-4 140-4 135-4 July 15
154-1 143-5 158-8 130-5 155-0 135-2 127-6 148-2 142-4 137-8 136-6 August 12
155-7 143-8 160-5 131-1 155-6 136-3 129-3 149-8 143-5 139-6 139-2 September 16

165-1 144-3 160-7 133-1 159-6 138-8 129-6 150-8 146-9 150-4 140-8 October 14
169-0 144-5 160-7 133-8 161-9 140-2 130-5 153-4 147-6 151-6 142-1 November 11
171-5 146-6 162-2 134-2 166-8 141-3 131-4 156-0 149-1 152-5 143-6 December 9

172-8 149-0 162-6 134-8 168-7 140-8 131-5 157-0 152-3 154-0 146-2 January 13 1976
173-2 150-9 162-8 135-8 169-4 141-2 134-9 156-9 154-2 154-9 148-3 February 17
173-9 151-9 162-8 136-3 169-7 141-9 135-9 157-4 154-7 155-7 149-5 March 16

179-1 154-3 162-8 143-5 174-6 140-7 136-6 160-9 158-7 156-1 153-1 April 13
183-8 158-7 170-8 142-6 180-0 141-1 137-3 164-0 159-2 158-6 154-6 May 18
186-5 159-7 175-3 143-1 183-8 141-5 137-7 165-2 159-3 159-4 156-3 June 15

188-9 162-4 175-3 143-8 185-6 142-7 138-3 166-9 162-0 160-1 158-0 July 13
190-5 163-3 175-3 144-5 187-0 143-3 140-5 169-5 163-4 160-9 159-9 August 17
190-7 164-1 175-3 145-4 187-3 143-8 142-4 170-6 163-8 161-6 161-2 September 14

193-4 164-5 175-0 147-5 191-3 150-0 144-5 171-7 167-5 163-4 164-4 October 12
195-1 165-8 178-1 147-9 194-9 151-0 145-9 175-4 169-4 164-2 167-0 November 16||
196-4 166-9 179-7 153-6 196-7 151-8 146-8 176-4 170-8 164-8 169-1 December 14||
198-7 173-7 193-2 154-1 198-8 157-0 148-5 178-9 176-2 166-8 172-3 January 18 1977
198-7 176-4 194-3 154-6 198-0 160-1 151-1 181-3 178-5 167-7 173-8 February 15
199-3 179-3 193-7 155-7 198-7 162-0 153-4 182-4 180-9 168-1 176-5 March 15
203-1 181-2 206*5 166-3 202-9 163-7 153-8 189-1 185-9 170-0 178-8 April 19
208-0 183-9 206-5 164-3 210-4 165-2 154-6 192-2 187-2 171-9 182-0 May 17
211-4 184-0 216-1 164-3 214-5 166-0 155-7 193-2 187-8 173-3 184-0 June 14
211-6 184-6 216-1 163-3 216-6 166-8 157-4 193-8 189-9 172-9 186-4 July 12
211-4 185-7 217-6 164-3 217-3 169-1 160-4 192-9 190-9 174-4 188-7 August 16
209-6 187-4 217-6 164-8 217-5 170-7 161-8 193-7 192-5 173-3 194-7 September 13
213-3 . 188-3 218-2 163-3 220-8 172-2 163-3 194-3 195-6 176-9 195-9 October 18
215-4 188-3 218-2 163-3 220-3 173-8 164-4 195-6 196-9 180-6 197-4 November 15
217-2 188-3 218-2 163-8 220-0 174-7 164-7 196-4 197-5 184-0 198-0 December 13
220-1 188-9 222-8 164-3 219-9 175-2 163-6 198-7 198-6 186-6 199-5 January 17 1978
221-3

191-0 222-8 162-1 221-1 177-1 167-1 201-1 199-8 187-7 200-6 February 14
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RETAIL PRICES
United Kingdom: indices for pensioner households
TABLE 132(a) ALL ITEMS INDICES (EXCLUDING HOUSING)

INDEX FOR

One-person pensioner households Two-person pensioner households General index of retail prices

Quarter Quarter Quarter

1st 2nd 3rd 4th 1st 2nd 3rd 4th 1st 2nd 3rd 4th

January it, i»«i = 100

1962 100*2 102*1 101*2 101*9 100*2 102*1 101*2 101*7 100*2 102*2 101*6 101*5
1963 104*4 104*1 102*7 104*5 104*0 103*8 102*6 104*3 103*1 103*5 102*5 103*3
1964 105*4 106*6 107*2 108*7 105*3 106*8 107*6 109*0 104*1 105*9 106*8 107*8  .
1965 110*4 110*7 111*6 113*4 110*5 111*4 112*3 113*8 108*9 111*4 111*8 112*5
1966 114*3 116*4 116*4 117*9 114*6 116*6 116*7 118*0 113*3 115*2 115*5 116*4
1967 118*8 119*2 117*6 120*5 118*9 119*4 118*0 120*3 117*1 118*0 117*2 118*5
1968 122*9 124*0 124*3 126*8 122*7 124*3 124*6 126*7 120*2 123*2 123*8 125*3
1969 129*4 130*8 130*6 133*6 129*6 131*3 131*4 133*8 128*1 130*0 130*2 131*8
1970 136*9 139*3 140*3 144*1 137*0 139*4 140*6 144*0 134*5 137*3 139*0 141*7
1971 148*5 153*4 156*5 159*3 148*4 153*4 156*2 158*6 146*0 150*9 153*1 154*9
1972 162*5 164*4 167*0 171*0 161*8 163*7 166*7 170*3 157*4 159*5 162*4 165*5
1973 175*3 180*8 182*5 190*3 175*2 181*1 183*0 190*6 168*7 173*8 176*6 182*6
1974 199*4 207*5 214*1 225*3 199*5 208*8 214*5 225*2 190*7 201*9 208*0 218*1

JANUARY 15,1974 - 100
1974 101*1 105*2 108*6 114*2 101*1 105*8 108*7 114*1 101*5 107*5 110*7 116*1
1975 121*3 134*3 139*2 145*0 121*0 134*0 139*1 144*4 123*5 134*5 140*7 145*7
1976 152*3 158*3 161*4 171*3 151*5 157*3 160*5 170*2 151*4 156*6 160*4 168*0
1977 179*0 186*9 191*1 194*2 178*9 186*3 189*4 192*3 176-8 184-2 187*6 190-8

TABLE 132(b) GROUP INDICES: ANNUAL AVERAGES

Year

All items 
(excluding 
housing) Food

Alcoholic 
drink Tobacco

Fuel and 
light

Durable 
household 
goods

Clothing 
and 
footwear

Transport 
and 
vehicles

Miscel
laneous 
goods Services

Meals 
bought and 
consumed 
outside 
the home

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS

JANUARY 16,, 1962 - 100
1963 103*9 104*4 102*8 100-0 105*7 98*5 103*5 105*7 102-8 102*9 104-6
1964 107*0 107*5 108*6 105*8 108*5 100*5 104*7 111*6 106*4 105*0 108*1
1965 111*5 111*3 117*8 118*1 113*0 102*8 106*4 118*6 111*8 111*4 112*9
1966 116*3 115*3 122*4 120*9 120*2 105*0 108*9 127*1 114*7 119*6 117*5
1967 119-0 118*0 126*0 120*9 123*7 106*8 110*5 130-8 115*7 124*8 120*8
1968 124*5 122*4 128*0 125*8 131*5 110*8 112*0 137*4 126*9 128*9 126*7
1969 131*1 129*4 137*1 136*1 136*4 116*5 115*8 143*9 132*7 139*0 134*0
1970 140*2 138*2 143*9 136*9 146*8 124*7 120*8 156*9 145*3 148*3 143*6
1971 154*4 153*9 152-0 139*1 161*8 133*3 129*0 189-3 161*5 160*8 160*7
1972 166*2 167*5 158*4 140*1 175*3 138*0 138*2 203*0 172*7 170*6 176*2
1973 182*2 193*7 163*5 141*9 180*6 145*5 150*6 205*1 179*2 187*0 209*1
1974 211*6 226*2 181*7 165*7 209*9 166*9 176*5 211*8 217*9 209*1 249*1

JANUARY 15,, 1974 -= 100
1974 107*3 104*0 110*0 115*9 109*9 108*5 109*5 109*0 114*5 106*7 108-8
1975 135*0 129-5 135-8 147*8 145*5 131*0 124*9 144*0 147*7 134*4 133*1
1976 160-8 156-3 160-2 171*5 179*9 145*2 137*7 178-0 171*6 155*1 159*5
1977 187-8 187*5 185-2 209*8 205*2 169*0 155*4 204*6 201*1 168*7 188-6

INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS
JANUARY 16, 1962 = 100
1963 103*7 104*3 102*5 100*0 105*4 99*7 103*9 104*5 102*4 102-2 104*6
1964 107*2 108*1 108*2 105*9 108*3 101*7 105*3 109*1 106*2 103-8 108*1
1965 112*0 112*1 117*3 118*3 112*7 104*4 107*3 116*4 108*6 109*6 112*9
1966 116*5 116*0 121*9 121*1 120*2 106*8 110*0 124*1 111*3 117*3 117*5
1967 119*2 118*5 125*7 121*1 124*3 108*8 111*7 127*3 112*5 122*1 120-8
1968 124*6 123*3 127*1 126*0 132*3 113*0 113*5 135*0 123*1 126*2 126*7
1969 131*5 130*5 136-5 136*4 137*3 118*9 117*9 141*6 129*3 136*2 134*0
1970 140*3 139*7 144*7 137*3 147*2 127*7 123*8 151*7 141*4 145*4 143*6
1971 154*2 155*3 154*2 139*5 162*6 137*0 132*3 175*1 157*3 159*3 160*7
1972 165-6 169*7 160*9 140*5 176*1 141*3 141*6 187*1 167*5 168*8 176*2
1973 182*5 197*8 166*2 142*3 181*5 148*1 155*0 192*9 173*3 185*9 209*1
1974 212*0 230*9 184*7 166*1 210*9 170*3 182*2 214*7 208-1 207*5 249*1

JANUARY 15, 1974 = 100
1974 107*4 104*0 110*0 116-0 110*0 108*2 109*7 111*0 113*3 106*7 108*8
1975 134*6 128*9 135*7 148*1 146*0 132*6 126*4 145*4 144*6 135*4 133*1
1976 159*9 155*8 160*5 171*9 180*7 146*3 139*7 171*4 168*2 157*1 159*5
1977 186*7 184*8 186*3 210*2 207*7 170*3 158*5 194*9 197*4 171*2 188*6

GENERAL INDEX OF RETAIL PRICES 
JANUARY 16, 1962 - 100
1963 103*1 104*8 102*3 100*0 106*0 100*1 103*5 100*5 101*9 104*0 104*2
1964 106*2 107*8 107*9 105*8 109-3 102*3 104*9 102*1 105*0 106*9 107*5
1965 111*2 111*6 117*1 118*0 114*5 104*8 107*0 106*7 109*0 112*7 111*9
1966 115*1 115*6 121*7 120*8 120*9 107*2 109*9 109*9 112*5 120*5 116*1
1967 117*7 118*5 125*3 120*8 124*3 109*0 111*7 112*2 113*7 126*4 119*0
1968 123*1 123*2 127*1 125-5 133-8 113*2 113*4 119*1 124*5 132*4 126*9
1969 130*1 131*0 136*2 135*5 137*8 118*3 117*7 123*9 132*3 142*5 135*0
1970 138*1 140*1 143*9 136*3 145*7 126*0 123*8 132*1 142*8 153-8 145*5
1971 151*2 155*6 152*7 138*5 160*9 135*4 132*2 147*2 159*1 169*6 165*0
1972 161*2 169*4 159 0 139*5 173*4 140*5 141*8 155*9 168*0 180*5 180*3
1973 175*4 194*9 164*2 141 *2 178*3 148*7 155*1 165*0 172*6 202*4 211*0
1974 204*7 230*0 182*1 164*8 208*8 170*8 182*3 194*3 202*7 227*2 248*3

JANUARY 15, 1974 - 100
1974 108*9 106*1 109*7 115*9 110*7 107*9 109*4 111*0 111*2 106-8 108*2
1975 136*1 133*3 135*2 147*7 147*4 131*2 125*7 143*9 138-6 135*5 132*4
1976 159*1 159*9 159*3 171*3 182*4 144*2 139*4 166*0 161*3 159*5 157*3
1977 184*9 190*3 183*4 209*7 211*3 166-8 157*4 190*3 188*3 173*3 185*7

Index of retail prices
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INDUSTRIAL DISPUTES * 
United Kingdom: stoppages of work 
TABLE 133

♦The statistics relate to stoppages of work due to disputes connected with terms and conditions of employment. They exclude stoppages involving fewer than ten workers and t 
which lasted less than one day, except any in which the aggregate number of working days lost exceeded 100. The figures from 1977 are provisional and subject to revision.

t Figures of stoppages known to have been official are compiled in arrear and this table does not include those for the last three months. curred
! Workers directly and indirectly involved at the establishments where the stoppages occurred. Workers laid off at establishments other than those at which the stoppages oc 

are excluded. Workers involved in stoppages beginning in one month and continuing into later months are counted, in cols. (5) and (6), in the month in which they first particip 
(including workers involved for the first time in stoppages which began in an earlier month), and in col. (7), in each month in which they were involved. Standard

§ Loss of time, for example through shortage of material, which may be caused at other establishments is excluded. The analysis by industry prior to 1970 is based on the ot 
Industrial Classification 1958 and from 1970 on the Standard Industrial Classification 1968.

|| Figures exclude workers becoming involved after the end of the year in which the stoppages began.
? Figures for stoppages in coal mining, other than for the national stoppage of February 10-March 8,1974, are not available for December 1973-March 1974.

NUMBER OF STOPPAGES
NUMBER OF WORKERS 
INVOLVED IN STOPPAGES!

WORKING DAYS LOST IN ALL STOPPAGES IN 
PROGRESS IN PERIODS

Beginning in period In 
progress 
in period

(4)

Beginning in period! In 
progress 
in period

(7)

All industries and services Mining and quarrying

Total

(1)

of which 
known 
official!

(2)

Col (2) 
percentage 
of col (1)

(3)

Total

(5)

of which 
known 
official

(«)

Total

(8)

of which 
known 
official!

(»)

Col (9) as 
percentage 
of col (8)

(10)

Total

(11)

of which 
known 
official

(12)

(000’s) (000’s) (000’s) (000’s) (000’s) (000’s) (000’s) (000’s)
1961 2,686 60 2-2 2,701 771 rn 80 779 , 3,046 861 28-3 740
1962 2,449 78 3-2 2,465 4,420 3,809 4,423 5,798 £ 2 4,109 70-9 308 _
1963 2,068 49 2-4 2,081 590 80 593 1,755 527 300 326 _
1964 2,524 70 2-8 2,535 872|| 161 8831| 2,277 690 30-3 309 42
1965 2,354 97 4-1 2,365 868 94 876 2,925 607 20-8 413
1966 1,937 60 3-1 1,951 530|| 50 544| 2,398 1,172 48-9 118 —
1967 2,116 108 5-1 2,133 7311| 36 734I 2,787 394 14-1 108
1968 2,378 91 3-8 2,390 2,255|| Ct 1,565 2,2581 4,690 2,199 46-9 57
1969 3,116 98 3-1 3,146 1.654H 283 1,665} 6,846 1,613 23-6 1,041 —
1970 3,906 162 4-1 3,943 1,793 296 1,801 10.980 3,320 30-2 1,092
1971 2,228 161 7-2 2,263 376 1,178|| 7 < 13,551 10,050 74-2 65 —
1972 2,497 160 6-4 2,530 1,722|l 635 1.734U 7 L 23,909 4 1 18,228 76-2 10,800 10,726
1973TT 2,873 132 4-6 2,902 1,513 396 1,528 7,197 2,009 27-9 91 —
1974? 2,922 125 4-3 2,946 1,622 467 1,626 14,750 7,040 47-7 5,628 5,567
1975 2,282 139 6-1 2,332- 789 80 809 6,012 1,148 19-1 56
1976 2,016 69 3-4 2,034 6661| 46 668|| 3,284 472 14-4 78 __
1977 2,627 t 2,661 1,143 t 1,150 9,985 t 85 t

Total Total
1973 November 309 15 4-9 399 111 167 715 137 19-2 5

December? 71 5 70 120 30 61 269 32 11-9

1974 January? 104 9 8-7 128 67 71 213 68 31-9
February? 116 5 4-3 154 324 338 4,085 3,955 96-8 3,897
March? 251 16 6-4 281 107 399 2,196 1,728 78-7 1,670

April 300 13 4-3 377 130 147 667 116 17-4 11
May 292 7 2-4 409 102 151 838 109 13-0 4
June 323 15 4-6 403 160 183 856 189 22-1 11

July 188 10 5-3 283 80 121 499 167 33-5 4
August 236 8 3-4 303 77 94 520 45 8-7 5
September 289 15 5-2 366 129 159 999 48 4-8 5

October 401 13 3-2 490 214 273 1,656 110 6-6 10
November 309 8 2-6 431 156 257 1,456 177 12-2 9
December 113 6 5-3 203 75 138 764 328 42-9 2

1975 January 189 11 5-8 239 70 89 339 37 10-9 6
February 235 22 9-4 301 97 109 388 55 14-2 4
March 220 13 5-9 302 76 108 711 63 8-9 2

April 261 19 7-3 335 87 121 668 179 26-8 6
May 229 12 5-2 339 76 118 864 265 30-7 7
June 257 11 4-3 352 112 150 935 252 270 8

July 235 10 4-3 330 63 92 631 97 15-4 5
August 149 7 4-7 218 48 74 469 10 2-1 4
September 157 10 6-4 207 37 56 300 21 70 4

October 170 10 5-9 213 58 67 352 52 14-8 4
November 115 11 9-6 158 30 44 220 74 33-6 3
December 65 3 4-6 88 34 40 135 42 31-1 2

1976 January 166 11 6-6 184 77 80 324 13 40 4
February 154 7 4-5 197 58 69 240 80 33-3 4
March 203 6 30 252 68 74 304 19 6-3 4

April 157 7 4-5 219 48 68 298 15 50 3
May 156 9 5-8 213 39 49 200 22 110 11
June 175 6 3-4 233 47 56 224 44 19-6 3

July 162 4 2-5 219 44 57 219 53 24-2 5
August 172 3 1-7 210 70 78 321 45 140 6
September 179 1 10 237 69 94 385 45 11-7 4

October 190 5 2-6 248 44 59 254 45 17-7 10
November 199 7 3-5 249 65 76 327 39 11-9 18
December 103 3 2-9 161 37 46 188 52 27-7 5

1977 January 228 8 3-5 262 89 96 435 19 4-4 15
February 260 8 3-1 347 115 149 781 33 4-2 8
March 264 8 30 349 93 142 1,042 82 7-9 10

April 196 3 1-5 288 68 86 619 7 1-1 6
May 241 5 2-1 318 82 101 679 11 1-6 8
June 170 5 2-9 240 66 93 514 13 2-5 6

July 150 3 20 217 39 54 299 24 80 7
August 296 8 2-7 347 109 122 872 247 28-3 5
September 277 10 3-6 396 150 182 1,282 464 36-2 8

October 294 10 3-4 398 138 176 979 84 8-6 6
November 215 8 3-7 315 165 225 1,575 540 34-3 5
December 36 t 97 31 97 908 t 1

1978 January 185 t 210 82 120 854 t 15
February 137 t 201 48 81 537 t 11
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INDUSTRIAL DISPUTES*  
stoppages of work: United Kingdom

tABLE 133 (continued)

PROGRESS IN PERIOD§

Construction
Textiles, clothing and 
footwear

Forking days lost in all stoppages in
Metals, engineering, 
shipbuilding and vehicles 

Transport and 
communication

All other industries 
and services

of which of which of which of which
known known known known

Total official Total official Total official Total official Total official

(13) (14) (15) (16) (17) (18) (19) (20) (21) (22)

(000’s) .
1,464
4,55^2.

(000’s) (000’s) (000’s) (000’s) (000’s) (000’s) (000’s) (000’s) (000’s)
624 22 14 285 6 f 44 230 36 305 143

3,652 37 21 222 61 431 275 241 100
189 25 4 356 279 72 7 122 49

1,338
1,763

871

501 34 —. 125 , — 312 117 160 29
455 52 20 135 16 305 Z’Z- 20 257 95
163 12 4 145 6 1,069 66 906 183 93

1,422
3,363
3,739
4,540 ,
6 035 )• •

205 31 10 201 17 823 136 202 26
2,010 40 6 233 31 559 41 438 112
1,229 140 7 278 12 786 90 862 274

587 384 58 242 10 1.313 h, 590 3,409 2,076
3,552 71 10 255 21 6,539 J ] 6,242 586 225

6'636 ?- 2. 2,654 274 129 4,188 T9 3,842 876 ' 576 1,135 301
4,799 923 193 82 176 15 331 102 1,608 887
5,837 V <4 602 255 23 252 22 705 33 2,072 1- L, 794
3,932 814 350 70 247 69 422 23 1,006 172
1,977 , 209 65 4 570 185 132 5 461 . 71
6,126 f'*. t 251 t 295 t 298 t 2,931 Q-7- t

Total Total
456 98
189 1

131 12
136 3
437 4

439 18
455 29
512 14

275 15
327 34
820 37

1,103 36
903 25
300 29

195 12
228 10
327 23

420 12
658 13
640 53

468 38
370 27
213 38

261 8
108 51

44 64

247 9
127 2
218 4

161 12
105 7
103 5

115 8
230 5
268 5

108 3
178 1
116 4

323 5
531 10
819 9
441 10
434 26
422 6
198 3
575 7
550 54
630 67
914 27
289 27
381 7
383 2

j tai Total Total
6 41 109 November
5 28 46 ? December

10 27 33 ? January
7 17 26 ? February

14 19 53 ? March

22 42 134 April
41 92 217 May
33 19 268 June

10 26 168 July
15 13 126 August
26 24 87 September

34 151 323 October
30 183 305 November

9 93 331 December

13 27 86 January
38 27 81 February
32 218 109 March
35 66 128 April
29 24 132 May
16 11 207 June
14 9 97 July

6 10 51 August
7 8 31 September

23 7 50 October
22 11 25 November
11 5 10 December
31 17 16 January
39 3 64 February
37 17 24 March
65 15 43 April
31 7 38 May
50 18 45 June

46 13 32 July
46 7 28 August
59 11 38 September
75 7 52 October
67 11 52 November
25 7 30 December
19 17 56 January
40 12 180 February
46 12 146 March
26 58 79 April
37 46 128 May
20 12 47 June
27 6 59 July
12 30 243 August
23 31 615 September
28 45 204 October
15 23 591 November

2 6 583 December
32 45 373 January
27 12 102 February

1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972

1T1973 
IM 974

1975
1976
1977

1973

1974

1975

1976

1977

1978
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OUTPUT PER HEAD AND LABOUR COSTS
indices of output, employment and output per person employed and of costs 
per unit of output: annual
TABLE 134 .

1968 1969 1970 1971 1972 1973 1974

(1970 100)

1975 1976f 1977f

1 WHOLE ECONOMY
Output, employment and output per person employed

1a Gross domestic product§
lb Employed labour force*
1 c GDP per person employed*

Costs per unit of output
1d Total domestic incomes
1 e Wages and salaries
If Labour costs

96-4 98-3 100-0 101-5 104-4 110-4 109-6 107-7 108-9
100-5 100-4 100-0 98-3 990 101-1 / 101-3 100-7 (100-2)
95-9 97-9 100-0 103-3 105-5 109-2/ 108-2 107-0 (108-7)

89-6 92-8 100-0 110-4 121-6 131-8 153-7 197-6 225-4
88-2 91-1 100-0 108-8 118-3 128-2 156-4 204-6 226-5
87-4 90-8 100-0 108-8 118-5 128-1 156-6 206-5 231-0

2 INDEX OF PRODUCTION INDUSTRIES
Output, employment and output per person employed

2a Output
2b Employment
2c Output per person employed

Costs per unit of output
2d Wages and salaries
2e Labour costs

3 MANUFACTURING INDUSTRIES
Output, employment and output per person employed

3a Output
3b Employment
3c Output per person employed

Costs per unit of output
3d Wages and salaries**
3e Labour costs

4 MINING AND QUARRYING
Output, employment and output per person employed

4a Output
4b Employment
4c Output per person employed

Costs per unit of output
4d Wages and salaries
4e Labour costs

5 METAL MANUFACTURE
Output, employment and output per person employed

5a Output
5b Employment
5c Output per person employed

Costs per unit of output
5d Wages and salaries
5e Labour costs

97-2
101-6
95-7

85-5
84-6

96- 0
99-0
97- 0

83-1
82-3

111-2
117-4
94-7

89-2
89-2

98-0
98- 9
99- 1

76-7
76-0

6 MECHANICAL, INSTRUMENT AND ELECTRICAL ENGINEERING
Output, employment and output per person employed

6a Output jy*
6b Employment ''-6
6c Output per person employed 93-4

Costs per unit of output
6d Wages and salaries ®5-6
6e Labour costs 84-6

7 VEHICLES
Output, employment and output per person employed

7a Output
7b Employment
7c Output per person employed

Costs per unit of output
7d Wages and salaries
7e Labour costs

8 TEXTILES
Output, employment and output per person employed

8a Output
8b Employment
8c Output per person employed

Costs per unit of output
8d Wages and salaries
8e Labour costs

9 GAS, ELECTRICITY AND WATER
Output, employment and output per person employed

9a Output
9b Employment
9c Output per person employed

Costs per unit of output
9d Wages and salaries
9e Labour costs

102-9 
97-0 

106-1

78-4
77-8

97-1 
102-7 
94-5

87-3
86-2

91-6 
108-1 

84-7

93-5
93-4

99-9 100-0 100-3
101-4 100-0 96-9
98-5 100-0 103-5

90-1 100-0 107-3
89-6 100-0 107-5

99-6 100-0 99-4
100-3 100-0 96-7

99-3 100-0 102-8

88-4 100-0 108-8
87-8 100-0 109-4

104-0 100-0 100-0
106-6 100-0 96-6
97-6 100-0 103-5

92-7 100-0 101-0
92-8 100-0 100-7

100-3 100-0 91-3
99-4 100-0 94-1

100-9 100-0 97-0

84-2 100-0 112-3
84-0 100-0 112-7

97-1 100-0 99-4
99-0 100-0 96-4
98-1 100-0 103-1

89-4 100-0 108-2
88-9 100-0 108-8

106-9 100-0 100-2
99-4 100-0 97-0

107-5 100-0 103-3

83-3 100-0 108-4
82-9 100-0 108-7

100-2 100-0 100-6
104-2 100-0 92-4

96-2 100-0 108-9

93-8 100-0 104-8
93-2 100-0 105-2

96-2 100-0 104-0
103-8 100-0 95-9

92-7 100-0 108-4

94-1 100-0 108-2
94-1 100-0 108-7

102-5 109-9 106-9
94-7 95-8 95-5

108-2 114-7 111-9

109-4 125-1 157-3
114-6 125-5 160-9

102-0 110-5 108-9
93-6 94-1 94-3

109-0 117-4 115-5

113-4 121-2 150-0
114-5 122-6 154-8

84-1 92-6 78-8
92-6 88-2 85-2
90-8 105-0 92-5

139-3 130-3 219-6
144-7 136-7 234-5

91-4 100-0 91-7
87-5 87-3 85-9

104-5 114-5 106-8

116-9 121-3 163-2
117-4 123-3 171-5

99-1 109-7 113-1
92-0 92-6 94-2

107-7 118-5 120-1

110-1 115-4 139-3
111-4 116-5 144-5

104-0 107-6 103-0
93-7 94-7 94-3

111-0 113-6 109-2

117-0 133-4 160-4
118-1 135-6 166-9

102-9 108-6 99-2
88-5 87-9 85-8

116-3 123-5 115-6

108-8 131-3 155-7
109-3 131-3 158-6

111-6 118-3 118-9
91-2 88-6 89-2

122-4 133-5 133-3

112-6 111-3 141-8
112-9 113-2 145-9

101-5 102-0 102-3
91-5 (89-3) (89-5)

110-9 (114-2) (114-3)

204-7 231-5
210-7 241-1

102-2 103-1 103-6
90-1 (87-3) (88-1)

113-4 (118-1) (117-6)

195-7 221-1
203-1 232-2

86-0 89-4 104-1
85-8 (85-0) (84-4)

100-2 (105-2) (123-3)

290-8 308-6
311-7 330-7

78-6 85-3 80-4
84-1 (79-9) (80-4)
93-5 (106-8) (100-0)

247-1 253-8
261-6 272-1

108-7 103-6 103-8
90-3 (86-8) (872)

120-4 (119-4) (119-0)

179-2 212-7
187-1 224-9

95-3 91-9 92-8
90-6 (89-0) (91-7)

105-2 (103-3) (101-2)

203-7 242-8
212-8 256-6

93-8 97-4 93-5
78-2 (75-8) (75-9)

119-9 (128-5) (123-2)

189-0 213-3
193-2 220-6

120-8 123-5 128-0
90-8 (90-7) (89-9)

133-0 (136-2) (142-4)

184-8 210-2
190-8 220-0

* Civil employment and HM Forces. . j aaa _r this issue
** The quarterly indices for wages and salaries in manufacturing industries are derived from the monthly index, recent values of which are published on page w otw» 
f Figures shown in brackets are provisional. . . within manu«
§ As from 1970 the gross domestic product is shown adjusted to allow for the use of delivery rather than production indicators to represent output in certain inaustno 

facturing. The industrial production index and the index for manufacturing are still shown unadjusted for this effect.
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OUTPUT PER HEAD AND LABOUR COSTS 
indices of output, employment and output per person employed and of costs 

per unit of output: quarterly (seasonally adjusted) 
table 134 (continued) (1970 = 100)

.MJ 1973 1974 1975 1976 1977
411341 2341 2 3 4 1 2 3f 4f 1f 2f 3f 4f

107-1 110-3 109-8 110-8 110-7 107-3 110-2 111-3 109-7 109-4 107-5 106-7 107-1 108-5 108-6 108-5 110-1 110-4 109-2 110-0 1 a
99-7 100-9 101-0 101-1 101-2 101-0 101-3 101-6 101-4 100-9 100-8 100-6 100-3 100-1 100-1 (100-2) (100-4) (100-5) (100-6) (100-5) 1b

107-4 109-3 108-7 109-6 109-4 106-2 108-8 109-5 108-2 108-4 106-6 106-1 106-8 108-4 108-5 (108-3) (109-7) (109-9) (108-5) (109-5) 1c

125-4 128-8 128-3 132-8 137-4 142-7 145-1 158-6 1680 181-3 192-3 203-7 213-6 214-7 221-9 228-5 236-4 245-6 249-5 261-5 1d
121-7 123-4 124-9 129-6 135-0 147-6 149-0 157-1 171-8 190-9 198-4 212-3 217-0 217-3 223-1 230-7 235-0 242-5 244-2 249-3 1 e
122-1 124-1 124-3 129-0 135-0 147-5 148-6 157-6 172-6 191-3 200-6 214-8 219-4 220-3 228-0 235-8 240-0 247-4 250-3 255-4 1f

106-3 109-7 109-5 110-6 109-8 104-0 108-9 109-0 105-6 104-7 100-9 99-8 100-6 101-2 102-3 101-5 103-0 103-3 102-0 102-5 101-5 2a
94-8 95-5 95-8 95-9 95-9 95-7 95-6 95-3 95-3 93-2 91-8 91-0 90-0 89-6 89-3 (89-2) (89-2) (89-5) (89-8) (89-6) (89-2) 2b

11M 114-9 114-3 115*3 114-5 108-7 113-9 114-4 110-8 112-3 109-9 109-7 111-8 112-9 114-6 (113-8) (115-5) (115-4) (113-6) (114-4) (113-8) 2c

106-7 109-7 110-0 111-5 111-0 106-7 111-0 110-8
93-3 93-7 94-0 94-2 94-5 94-3 94-5 94-5

114-4 117-1 117-0 118-4 117-5 113-1 117-5 117-2

114-4 114-7 119-2 122-3 128-7 133-8 142-7 154-1

96-9 98-5 95-7 94-2 81-9 52-9 86-3 88-5
91-3 90-4 89-0 87-6 85-9 84-9 85-0 85-3

106-1 109-0 107-5 107-5 95-3 62-3 101-5 103-8

980 100-9 101-2 100-5 97-4 89-5 93-2 96-1
86-9 87-6 87-6 87-4 86-7 85-8 85-6 860

112-8 115-2 115-5 115-0 112-3 104-3 108-9 111-7

107-0 106-5 101-3 100-2 100-9 101-4 103-2
93-8 92-5 90-7 89-1 87-9 87-3 87-1

114-1 115-1 111-7 112-5 114-8 116-2 118-5

169-7 179-0 192-5 202-9 208-5 214-3 218-2

87-5 86-5 85-6 85-3 86-7 86-9 89-3
85-5 85-8 860 85-8 85-7 85-4 84-8

102-3 100-8 99-5 99-4 101-2 101-8 105-3

88-1 89-9 75-8 73-5 75-3 81-8 87-8
86-3 86-1 85-3 83-4 81-7 80-4 79-6

102-1 104-4 88-9 88-1 92-2 101-7 110-3

103-4 104-5 105-3 102-9 103-6 102-5 3a
(87-3) (87-5 (87-9) (88-3) (88-3) (87-9) 3b

(118-4) (119-4) (119-8) (116-5) (117-3) (116-6) 3c

224-1 227-8 234-2 243-6 247-4 3d

87-3 94-1 102-9 104-2 105-1 104-4 4a
(84-9) (84-7) (84-8) (84-9) (84-4) (83-3) 4b

(102-8) (111-1) (121-3) (122-7) (124-5) (125-3) 4c

86-4 85-2 83-9 80-4 83-3 74-2 5a
(79-6) (80-0) (80-3) (80-5) (80-6) (80-0) 5b

(108-5) (106-5) (104-5) (99-9) (103-3) (92-8) 5c

103-6 107-6 108-5 110-9
91-5 91-9 92-3 92-6

113-2 117-1 117-6 119-8

110-8 108-7 105-2 108-6
93-7 94-4 94-7 95-1

118-2 115-1 111-1 114-2

107-7 111-2 109-7 106-7
83-2 88-6 88-1 87-6122-1 125-5 124-5 121-8

114-8 115-8 118-9 118-090-1 89-5 88-6 88-3127-4 129-4 134-2 133-6

111-6 109-1 113-1
93-5 93-6 94-2

119-4 116-6 120-1

108-1 97-7 105-8
94-7 94-1 94-3

114-1 103-8 112-2

106-9 97-3 104-7
87-3 87-0 86-7

122-5 111-8 120-8

120-5 107-8 118-6
88-1 88-2 88-9

136-8 122-2 133-4

115-6 114-7 114-0
94-7 94-1 92-9

122-1 121-9 122-7

105-7 102-8 101-8
94-4 94-4 93-3

1120 108-9 109-1

101-6 93-2 92-9
85-8 83-7 80-9

118-4 111-4 114-8

124-5 124-8 120 5
89-4 90-1 90-4

139-3 138-5 133-3

110-2 106-2 104-6
91-1 89-2 87-9

121-0 119-1 119-0

92-7 94-2 92-8
91-3 89-3 88-3

101-5 105-5 105-1

94-2 93-1 94-9
78-7 77-1 76-0

119-7 120-8 124-9

121-9 118-3 122-6
90-6 91-1 91-2

134-5 129-9 134-4

103-1 104-2 103-2
87-1 86-7 (86-6)

118-4 120-2 119-2)

92-2 91-9 91-6
88-1 88-4 (89-3)

104-7 104-0 (102-6)

97-5 95-2 97-5
75-8 75-6 (75-7)

128-6 125-9 (128-8)

125-0 124-3 119-8
91-3 90-9 (90-5)

136-9 136-7 (132-4)

103-8 103-2 6a
(87-4) (87-2) 6b

(118-8) (118-3) 6c

104-0
(86-6)

(120-1)

106-0
(86-9)

(122-0)

102-4
(87-3)

(117-3)

91-8 91-9 93-9
(90-0) (90-8) (91-6)

(102-0) (101-2) (102-5)

99-5 99-3 91-9
(76-1) (76-5) (76-4)

(130-7) (129-8) (120-3)

125-0 128-1 131-6
(90-0) (89-9) (89-9)
138-9 (142-5) (146-4)

92-8 92-6 7a
(92-1) (92-3) 7b

(100-8) (100-3) 7c

92-8 90-0 8a
(75-7) (74-8) 8b

(122-6) (120-3) 8c

128-5 124-1 9a
(89-9) (89-8) 9b 

(142-9) (138-2) 9c

Note-ThreS s*? own ar® Provisional.
■ ine series was introduced in an article on pages 801-806 of the October 1968 issue of the Gazette.
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Output per person employed
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DEFINITIONS

The terms used in these tables are defined more fully elsewhere in articles in this Gazette 
relating to particular statistical series. The following are short general definitions.

WORKING POPULATION
All employed and registered unemployed persons.

HM FORCES
Serving UK members of HM Armed Forces and Women’s 
Services, including those on release leave.

employed labour force
Working population less the registered unemployed.

TOTAL IN CIVIL EMPLOYMENT
Employed labour force less HM Forces.

EMPLOYEES IN EMPLOYMENT
Total in civil employment less self-employed.

TOTAL EMPLOYEES
Employees in employment plus the unemployed. (The above 
terms are explained more fully on pages 207-214 of the 
May 1966 and pages 5-7 of the January 1973 issues of this 
Gazette').

UNEMPLOYED

Persons registered for employment at a local employment 
office or careers service office on the day of the monthly count 
who on that day have no job and are capable of and available 
for work. (Certain severely disabled persons, and adult 
students registered for vacation employment, are excluded).

UNEMPLOYED SCHOOL-LEAVERS
Unemployed persons under 18 years of age who have not 
entered employment since terminating full-time education.

UNEMPLOYED TEENAGERS
Unemployed young people under 20, including school
leavers, but excluding adult students.

adult students

Persons aged 18 or over who are registered for temporary 
employment during a current vacation, at the end of which 
they intend to continue in full-time education. These people 
are not included in the unemployed.

UNEMPLOYED PERCENTAGE RATE
The unemployed expressed as a percentage of the estimated 
total number of employees (employed and unemployed) at 
mid-year.

temporarily stopped

Persons registered at the date of the count who are sus
pended by their employers on the understanding that they 
will shortly resume work, and register to claim benefit. 
These people are not included in the unemployment figures.

vacancy

A job notified by an employer to a local employment office 
or careers service office which is unfilled at the date of the 
monthly count.

SEASONALLY ADJUSTED
Adjusted for normal seasonal variations.

MEN
Males aged 18 years and over, except where otherwise stated.

WOMEN
Females aged 18 years and over.

ADULTS
Men and women.

BOYS
Males under 18 years of age, except where otherwise stated.

GIRLS
Females under 18 years of age.

YOUNG PERSONS
Boys and girls.

YOUTHS
Males aged 18-20 years (used where men means males aged 
21 and over).

operatives

Employees, other than administrative, technical and clerical 
employees in manufacturing industries.

MANUAL WORKERS
Employees, other than administrative and clerical employees, 
in industries covered by earnings enquiries.

PART-TIME WORKERS
Persons normally working for not more than 30 hours a 
week except where'otherwise stated.

NORMAL WEEKLY HOURS
Recognised weekly hours fixed in collective agreements, etc.

WEEKLY HOURS WORKED
Actual hours worked during the week.

overtime
Work outside normal hours.

SHORT-TIME WORKING
Arrangements made by an employer for working less than 
normal hours.

STOPPAGES OF WORK—INDUSTRIAL DISPUTES
Stoppages of work due to disputes connected with terms 
and conditions of labour, excluding those involving fewer 
than 10 workers and those which last for less than one day, 
except any in which the aggregate number of man-days lost 
exceeded 100.
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