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We apologise to readers for the delay in publication of this issue of Employment 
Gazette which, in' common with many other periodicals, was caused by a national 
dispute in the printing industry. The June issue is also affected and it will be published 
in early July. Subsequent issues should appear regularly on the last Thursday of the 
month.
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Regularly published statistics
Employment and working Fre Latest Page
population quency 

(table 
number)

issue

Working population: GB and UK M (101) May 80: 544
Quarterly series

Employees in employment
Industry: GB

All industries:
: time series, by order group 
numbers and indices M (103) May 80: 546

Occupation
Administrative, technical and

clerical in manufacturing A Dec 79: 1249
Local authorities manpower Q May 80: 509
Occupations in engineering A May 79 470

Region: GB
Industry
Sector: numbers and indices,

Q Jan 80: 34

quarterly M (102) May 80: 545
Census of Employment

Key results, June 1977 
GB regions by industry MLH,

A Feb 80: 147

June 1977 A Mar 80: 246
UK by industry MLH A Mar 80: 246

Accidents at work Q Dec 79: 1258
Disabled in the public sector 
Exemption orders from restrictions to

A Nov 79: 1126

hours worked: women and young 
persons M May 80: 526
Labour turnover in manufacturing Q May 80: 516
Trade union membership A Dec 79: 1241
Work permits issued A June 79: 553

: recent numbers Six- 
monthly Sept 79: 881

Unemployment and vacancies
Unemployment 
Summary: UK, GB M (104/ 548

105) May 80: 549

Age and duration: GB
Broad category: GB, UK M (107) May 80: 553
Detailed category Q Mar 80: 318
Region: summary Q Mar 80: 318
Age time series quarterly M (110) May 80: 556

(six-monthly prior to July 1978)
: estimated rates Q Dec 79: 1258

Duration: time series, quarterly 
Region and area

M (111) May 80: 557

Latest figures: by region M May 80: 536
: assisted areas, counties, local

areas M May 80: 534
Time series summary M (106) May 80: 550
Occupation Q Mar 80: 264
Age and duration: summary 

Industry
Q Mar 80: 318

Latest figures: GB UK 
Number unemployed and

Q Mar 80: 290

percentage rates' GB M (108) May 80: 554
Occupation: Unit groups Q Mar 80: 253

Broad category; time series M (109) May 80: 555’
quarterly

Flows GB, time series M (117) May 80: 561
Minority group workers: by region Q Mar 80: 245
Disabled workers: GB M May 80: 525
International comparisons M (113) May 80: 558

Temporarily stopped: GB
Latest figures: by region M May 80: 536

Vacancies (remaining unfilled)
Region

Latest figures M May 80: 536
Time series M (118/9) May 80: 562

563
Industry: GB
Occupation: by broad sector

Q Mar 80: 296

and unit groups: GB Q Mar 80: 253
Region summary Q Mar 80: 264

Flows: GB, time series 
Unemployment and vacancy flows:

M (117) May 80: 561

GB M (117) May 80: 561
Earnings and hours
Average earnings

Whole economy (new series) index
Recent figures by industry 
Time series and percentage

M May 80: 537

changes M (129) May 80: 573
Production industries and some 
services (older series) index

Time series by industry 
Time series and percentage

M (127) May 80: 570

changes M (129) May 80: 573
Manual workers: by occupation in

certain manufacturing industries;
indices M (128) May 80: 572

Non-manual workers: production
industries A Apr 80: 387

: index M (124) May 80: 567

Earnings and hours (contd.)

New Earnings Survey (April estimates) 
Latest key results 
Time series

Average weekly and hourly earnings 
and hours worked (manual workers) 

Manufacturing and certain other 
industries

Industry: Broad category, 
annual
October survey (latest)
April survey (latest) 

Manufacturing: indices of hours 
Agriculture

Chemical industries 
Coal mining 
Engineering 
Shipbuilding

Basic wage rates and normal hours 
of work (manual workers)

Changes in rates of wages and hours 
Changes in rates of wages and hours 
Index: time series by industry

Overtime and short-time: operatives 
in manufac
turing 

Latest figures 
Time series

Output per head and labour costs
Output per head: indices, quarterly
Wages and salaries per unit of output 

Manufacturing index, time series 
Quarterly and annual indices

EEC Labour Costs Survey: summary 
results

: Region

Prices and expenditure
Retail prices

General index (RPI)
Latest figures: detailed indices 

percentage Changes
Recent movements and the index 

excluding seasonal foods
Main components: time series 

and weights
Changes on a year earlier: time 

series
Annual summary
Revision of weights

Pensioner household Indices 
All items excluding housing; 

quarterly
Group indices: annual averages 
Revision of weights

Food prices
London weighting: cost indices

Family Expenditure Survey 
Quarterly summary 
Annual: preliminary figures 

: final detailed figures
FES and RPI weights

Stoppages of work due to industrial 
disputes

Summary: latest figures
: time series

Latest year and annual series
Industry

Monthly

Broad sector: time series
Annual

Provisional
Detailed
Major stoppages

Main causes of stoppage
Cumulative
Latest year for main industries

Size of stoppages
Duration in days

Stoppages ended in current month 
Stoppages beginning in latest year 

Aggregate days lost
Number of workers involved

Days lost per 1,000 employees in 
recent years by industry

International comparisons

Fre
quency 
(table 
number)

Latest 
issue

Page

A Oct 79: 965
M (126) May 80: §68

M (123) May 80: 567

M022) May 80: 566
A Feb 80: 136
A Aug 79: 792
M (121) 
Six-

May 80: 565

monthly Mar 80 281
A Nov 79: 1137
A Mar 80.: 282
A Nov 79: .1137
A Nov 79: 1137

A May 79 4:58
M May 80: 538
M (131) May 80: 574

M May 80: 533
M (120) May 80: 564

M (134) May 80: 582

M May 80: 537
M (134) May 80: 582

Triennial Sep 77: 927
Triennial Dec 77: 1358

M May 80: 540
M May 80: 539
M May 80: 539

M (132) May 80: 576

M (132) May 80: 576
A Apr 80: 373
A Mai 80: 240

M (132a) May 80: 578
M (132b) May 80: 578
A Apr 80 381
M May 80: 541
A June 79: 569

Q Mar 80: 268
A Aug 79 787
A Nev 79 1133
A Mar 80: 240

M May 80: 542
M (13 3) May 80: 580
A Jah 80: 29

M (133) May 80: 580

A Jan 80: 28
A July 79: 661
A July 79: 663

M May 80: 580
A July 79 661

M May 80; 580
A July 79: 668

A July 79: 668

A July 79: 659

A Jan 80: 30

A Feb 80: 161

MAY 1980 EMPLOYMENT GAZETTE

EMPLOYMENT BRIEF
lational safety conference brings all sides together

Improvements are worth the cost—Prior
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Inspectors’ reports highlight problems

Murray: no 
turning the 
clock back

Amis: law 
is as it 
should be

Mr Jim Hammer, Chief Inspector of Fac
tories, described how the Factory Inspecto
rate , bn the basis of detailed inspections and 
analysis of the performance of individual 
units of selected large organisations, then 
prepared an assessment of the organisation 
as a whole for discussion with members of 
its main board.

Such reports tended to highlight striking 
inconsistencies in health and safety 
achievement as between otherwise similar 
units—inconsistencies and failings which 
top management had neither identified nor 
rectified. Many managers had no arrange
ments for getting information from within 
their organisation about serious failures, 
accident trends, comparisons of perfor

mance, or even what the Inspectorate 
thought of them!

Safely and health advisers were too often 
seen as buffers rather than as professionals 
whose job it was to ask awkward questions 
before things went wrong, he added.

fit inspectors for future years would just 
It be recruited, their trainers might be 
[landed and their expertise lost.
The tuc had pressed and would con- 

lie to press the Government to increase 
I number of inspectors; Mr Murray con- 
lied. The Act imposed extensive general 
flies, and the hsc advisory committees 
[the job of thrashing out more detailed 
[tinitions of what employers and workers 
pre expected to do.
[The clock could not be turned back: If the 
[’s work were reduced, the vacuum cre- 
F would need to be filled by the trade 
ion movement.

Following up
The Factory Inspectorate was now fol

lowing up the results of their recommenda
tions He agreed; he said; with Mr Amis on 
the importance of the company safety and 
health policy, and added that it should be 
consistent with the company’s arrange
ments for finance, product or sales policies, 
and written so that it could be discussed or 
consulted on with all parties.

This first National Health and Safety Conference 
was sponsored by the Health and Safety Execu
tive, the British Safety Council, the Royal Society 
for the Prevention of Accidents and the Insitution 
of Industrial Safety Officers. The speakers 
reported here attended a seminar for senior 

management.

will involve some cost, but this has to be 
balanced against the cost of neglecting 
health and safety at work,” he said.

Mr Prior continued, “Senior manage
ment, on whom the reponsibility for health 
and safety ultimately rests; can do much to 
ensure these improvements continue.”

He pointed out that the Health and 
Safety at Work Act, now five years bld, and 
introduced with all-party support, had given 
an impetus towards greater commitment to 
health and safety.

Co-operation praised
| Bill Simpson, chairman of the Health 
[ Safety Commission, paid tribute to 
| tuc and local. authority associ- 
lons co-operation oVer developing 
pptable arid practicable solutions to 
replace health and safety problems. He 
P e<l that he welcomed the recognition 
F it was important for those concerned to 
r. high calibre representation into the 
F committees,: whose job it was to 
plop such solutions.

rue warning on cuts 
‘threat’ totheHSE

LrLen Murray, general secretary of the 
I described the resources put by the 
Le union movement into taking up the 
| and creative opportunities opened by 
11974 Act.

The tuc, he said; was opposed to the 
Ivernment’s decision to cut hse staff, 
[ch amounted to eating the seed corn:

Top managers’ duties 
stressed by Amis

Mr Richard Amis, chairman of the cbi 
Safety Health and Welfare Committee, 
stressed the statutory obligations placed on 
top management by the Act, adding “we in 
the cbi are convinced that the law in this 
respect is as it should be. The Health and 
Safety at Work Act fully reflects my own 
view that those of us who occupy the top 
positions in industry have duties and 
responsibilities which go With our positions.”

He added that it was a source of satis
faction that on health and safety matters 
there was a very large area of common 
ground with the trade unions. Standards 
should be as high as could be achieved in the 
profitable, viable enterprises which were 
needed to produce investment and em
ployment.

It was the duty of line management, he 
said, to keep open and working the channels 
of communication with the shop floor, with 
the company safety specialists acting in an 
advisory capacity..

I re had been encouraging reductions in the rate of accidents and deaths at work 
Lr the years 1975-78, as compared with 1970-74, said Employment Secretary 
Les Prior last month speaking at a seminar for senior management at the first 
lational Health and Safety Conference in London.

“Nevertheless, some 16 million working 
days are still lost each year through indus
trial injuries and illness, representing a cost 
to industry in lost production, as well as to 
the state in providing medical treatment 
arid financial support to those affected, 
quite apart from the distress and hardship 
caused to individuals and their familes.

“One must recognise that improvements
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How new technology helps make 
the work place safer

Danger to human life through indus
trial accident and explosion is in sight 
of being eliminated by robots and 
micro-technology, said Lord Gowrie, 
Minister of State for Employment, 
opening a conference at Wilton Park 
on the social and political impact of 
industrial change.

Some years ago, Britain had led the 
world in robot research but had failed 
to turn that into a development, pro
duction and user lead. However, the 
situation was fast changing; people 
now realised the missed opportunities 
of the past and there was a greater 
determination to ensure that the same 
did not happen in the future.

Another side
But there was another side to this 

development he said. “Advertise
ments ask us to believe that the 
robot-built car is already with us: and 
it seems that the fully automatic, 
robot-run factory is but a short step 
away. The reality is I believe rather 
different.

“Most complex manufacturing and 
assembly tasks are still well beyond

the capabilities of existing robots. And 
the development of the truly intelli
gent robot, with sophisticated sensing 
abilities and capable of coping with 
changing situations is still a very long 
way off,’’ he continued.

At the present level of robot tech
nology there was probably less to fear 
than to hope for in the way of social 
impact.
Significant

Lord Gowrie said it was fair to say 
that one of the most significant 
impacts that micro-electronic tech
nology generally could have was on 
the working environment and on 
health and safety factors. “A particu
larly good example of this is in coal 
mining where micro-electronics is 
able to significantly reduce the daily 
hazard of fire and gases—a far cry 
from the canaries that used to warn of 
dangerous gas.

“In the very long term, though 
probably not within the next twenty 
years, robot and micro-technology 
developments hold out the prospect of 
coal mines with very little human ac
tivity underground,’’ he said.

EMPLOYMENT BRIEF

The needs of self-employed and small firms 
influence Government approach—Gowrie

The Government’s approach in the em
ployment field was greatly influenced by the 
needs of the self-employed and small busi
nesses because of their vital role in preserv
ing and creating jobs, said Lord Gowrie, 
Minister of State for Employment, speaking 
at the National Council of the National 
Federation of Self-Employed and Small 
Businesses in London.

He said that the Government was well 
aware employment legislation bore most 
heavily on the smaller employer.

Lord Gowrie spoke about changes to the 
provisions on unfair dismissal and mater
nity, two areas of particular importance to 
the small employer. The Government 
believed that those on unfair dismissal were 
very significant.

Defending claim
Now, the small employer who needed 

above all to be able to make short-term 
adjustments to the size of his labour force, 
could do so for periods of up to two years 
without the fear that he might have to spend 
time and money defending a tribunal claim.

The changes to the maternity provisions 
illustrated the Government’s belief in the 
need to strike a fairer balance and to pro
vide special help for small firms who found 
the legislation particularly burdensome. 
“Women provide a major national econo
mic resource which is still largely untapped, 
and we hope the changes will encourage 
employers to take on more women, not 
fewer,” he said.

Proposals in the Employment Bill to 
repeal the statutory procedure for the rec
ognition of trade unions had been sup
ported by the federation and many other 
prominent employer groups, said Lord 
Gowrie.

acas itself had pointed to the difficul
ties in operating the procedure, which were 
rapidly having an adverse effect upon its 
essentially voluntary function as a source of 
advice on industrial relations questions and 
conciliation in industrial disputes, acas 
had also pointed out that the vast majority 
of recognition issues had been settled by

Gowrie: major resource

voluntary conciliation between the patties, 
often with the assistance of acas.
“I cannot too strongly emphasise the 

value of these advice and conciliation ser
vices to industry and commerce. They can 
be of particular value to the smaller, inde
pendent firm which cannot run its own per
sonnel or industrial relations department,” 
he said.

Executives warned of bogus job adverts
A warning that'advertisements for jobs at 
executive and managerial level may often 
be phoney is contained in a new book aimed 
at helping redundant executives. Author of 
A Guide to Executive Re-employment, 
Charles Dudeney, who is closely involved 
with self-presentation courses and career 
development courses run by the Manpower 
Services Commission and Professional and 
Executive Recruitment, says that he 
believes the practice of advertising non
existent jobs is on the increase.

In his book which contains a foreword 
by Sir Richard O’Brien, chairman of the 
MSC, Mr Dudeney gives a few of the 
reasons why such advertisements may be 
placed in the press. The “rules” may

require that any Vacancy Should be adver
tised, but in fact it has already been decided 
who shall be appointed. An organisation 
may be carrying out research into “going 
rates” for equivalent appointments in com
petitors’ organisations; what remuneration 
they will need to offer for the right person to 
help with a possible future project, where 
they have little previous knowledge or 
experience; or the possibility of receiving an 
application from an executive in a com
petitor’s firm, to whom they do not want to 
make a direct approach, nor disclose their 
interest in his expertise.

A Guide to Executive Re-employment by Charles 
Dudeney, published by Macdonald and Evans price 
£2-95.

Free guide to wages!
for toy makers I 

and their workers I
A free guide to help employers and! 
workers understand the regulations ini 
the Toy Manufacturing Wages Order! 
has been produced by the Department! 
of Employment. Anyone working in a| 
factory or at home whose work! 
involves the making or assembling of! 
children’s toys and carnival novelties! 
is likely to be covered.

The guide shows how rates of pay! 
can be checked against the minimum j 
rates set out in the Order. It explains! 
the regulations covering payment foil 
night work and overtime, and gives! 
details of the minimum holidays and i 
holiday pay that Workers must be! 
allowed.

Copies have been sent to all em-1 
ployers covered by the regulations.! 
Further copies may be obtained from® 
Miss R Skevington, Department of I 
Employment, IRE 2, 12 St James’! 
Square, London SW1 (01-214 8475)1 
or from local offices of the Wages! 
Inspectorate.

Participation bookie! 
on offer from board!

A growing number of food, drink and 
tobacco companies are providing oppoj 
tunities for employee participation. Th 
Food, Drink and Tobacco Industry Train 
ing Board has published a booklet whia 
covers sources of help available to com 
panies introducing such a scheme.

Defining employee participation as thi 
various ways in which employed peopld 
influence the management decision makii 
of the enterprise for which they work, th] 
booklet covers the general background® 
participation and includes: research and 
survey findings. It also examines spec® 
aspects of participation, such as wot 
restructuring^ joint consultation and ■ 
disclosure of information.

The booklet’s bibliography contains maj 
terial which has been found particular 
useful by board staff in helping companij 
to deal with associated training heeds. 1

The booklet, entitled Employee Pflh'l 
pation—sources of help available to com 
panies introducing employee participate 
costs £2 from the board’s publication 
section, Barton House, Barton Stree] 
Gloucester^

I Teamwork is key 
to the future’

I. all but the minority of British private 
It firms, the company is a team which 
Ms in harmony and it is proud Of what it 
r said Trade Secretary John Nott 
fening an international machine tools 
Lbition at Birmingham.
|“0f course management and unions have 
|ir differences,” Mr Nott said. “Of course 
Lmen, middle management and shop- 
L sometimes disagree, but the products 
fc display today could not have been pro
ved in an atmosphere of conflict.
[•The bringing together of a team of 
Lie should be the task of every single 
Lager—it can hardly be a task Of 
Lernment. Information and participa- 
L between management and shopfloor 
Biker have to be the key to the future of 
jtish industry.”.

Safety centre to close
|e Health and Safety Executive’s Health 
Id Safety Centre in Horseferry Road, 
Indon, will close to the public on June 30, 
180. The Centre has housed a permanent 
mibition on health and safety since it 
Lned in 1927.
I The closure follows a study which showed 
lithe cost per head for visitors was higher 
tan comparable methods of giving infor- 
lation to specific groups.

£15m for factories
[he National Coal Board Pension Fund is 
[contribute up to £15 million, on top of £5 
[Ilion money from the taxpayer, in a £20 
[lion English Industrial Estates Corpora- 
[n project to develop nursery industrial 
nils in the Assisted Areas in England.
[industry Secretary Sir Keith Joseph said: 
[his joint venture is another example of 
|w this Government is carrying out its. 
[omise to secure private sector funding for 
[vanced factories in the Assisted Areas.”

Technology advice
[he Department of Industry has set up a 
Ichnology Advisory Point (tap) to. 
[prove industry’s access to the R&D 
ppertise available at Government research 
|tablishments and elsewhere.
p is based at the department’s Tech- 
P°gy Reports Centre and will provide 
Rstry with an initial contact point for 
|eir particular area of interest. It will be 
|ared particularlyy but not exclusively, to 
la,ng with inquiries by telephone—the 
Rber is Orpington (0689) 72918.

Computers cut down paper mountain
Advances in technology in the world of 
computers, telecommunications and infor
mation are exciting and offer tremendous 
scope for new opportunities, said Employ
ment Minister Jim Lester in a speech to the 
international Conference on the Electronic 
Office.

Public sector
“This is j ust as true in the public sector as 

in the private sector” he said. “Indeed, as 
the largest employer of administrative staff 
in the country, it may be more so. We afe, of 
course, often accused of being slow to take 
up new technology and apply it to our work 
methods.

“But, the situation is changing. The 
Department of Employment Group is 
undertaking a number of projects which use 
computers and information technology to 
streamline its collection, manipulation and 
access to data and information.

“One such example is in the Manpower 
Services Commission which has, since early 
1977, been successfully operating a com
puterised system for matching jobseekers 
with vacancies in 15 of their offices in NE 

London. Its acronym is capital (Com
puter Assisted Placing in the Areas of 
London).
“It is a total system which has virtually 

eliminated paper records from the day-to- 
day operation of those local offices. To put 
this into perspective it is estimated that in 
the Greater London area (for which a de
cision on expanding the system will be taken 
soon) it would take 30 million pieces of 
paper each year to ensure that each local 
office had details of all suitable jobs.

Human factor
“But”, Mr Lester emphasised, “we must 

all be aware of the human factor. People are 
not machines and must hot be treated as 
such. That means taking account of human 
capabilities; attitudes and responses; and 
experience. It also means thinking in terms 
of alternative job opportunities; of training.' 
and retraining; and of course industrial 
relations.

“All this and more is of equal importance 
in the office environment as it is on the shop 
floor.”
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‘Help young disabled’, urges guide
The excellent impression made by a 
mentally and physically handicapped 
boy training under the Youth Oppor
tunities Programme earned him a 
permanent job doing simple drilling 
and after just two months’ work 
experience under the programme. 
And a girl with shortened arms as a 
result of thalidomide has found an 
audio typing job.

These and other success stories are 
quoted in Special Programmes—Spec
ial Needs published by the Manpower 
Services Commission. It urges YOP 
sponsors to give “full and fair con
sideration’’ to unemployed disabled 
young people who urgently need and 
deserve the chance to show their abil
ity in a wide range of jobs.

Special Programmes—Special 
Needs which gives the findings of a 

462 MAY 1980 EMPLOYMENT GAZETTE

team drawn from the MSC and rep
resentatives of organisations with 
extensive experience of working with 
disabled people, states: “In April 
1979, some 4,000 young people regis
tered as unemployed at the Careers 
Offices were known to have a disabil
ity”.

Practical advice is given to sponsors 
on helping disabled YOP trainees 
overcome difficulties such as getting 
to and from work, emotional and fam
ily problems and possibly the need for 
rest periods.

Sponsors are also alerted to the 
availability in some cases of MSC 
grants toward the adaptation of prem
ises and equipment and the free loan 
of special equipment to handicapped 
people—all arranged through MSC 
Disablement Resettlement Officers.

YOP: helping the young jobless.
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Full range of EITB guides available
The complete range of the 20 technician 
training guides planned by the Engineering 
Industry Training Board is now available.

The guides are not text books. Instead, 
the EITB has developed a guided discovery 
learning system. Each guide sets a number 
of tasks which the technician trainees must 
complete and enter in log books.

Their appointed coach controls the depth 
of treatment and, if necessary, modifies the 
set task.

has been unsatisfactory, and the replace
ment of others with new and better-sited 
units.

The guiding principle of the rationalisa
tion is to locate the Skillcentre network 
where industry can make most use of it and 
where communications provide best access 
for individuals.

This will involve a -modest shift of 
resources toward areas where employment 
prospects for those trained are reasonably 
good; but provision overall will remain at its 
greatest in areas of highest unemployment, 
and will be ample to meet current and fore
seeable levels of demand for those seeking 
skill training.

The Government is to introduce a new 
scheme to help firms investing in Special 
Development Areas (sdas) and Develop
ment Areas (sdas) with training costs.

This was announced by Mr David Mitch
ell , Parliamentary Under Secretary of State 
for Industry, in the House of Commons in 
answer to a Parliamentary Question put by 
Richard Page MP (South West Hertford
shire). Mr Mitchell said: “The scheme, for 
regional selective assistance under section 7 
of the Industry Act, provides help towards 
certain in-plant training costs. It applies to 
manufacturing projects providing a 
minimum of 25 jobs in sdas and das 
where training is essential to the success of 
the project and where the project otherwise 
meets the criteria for regional selective 
assistance.”

“It will finance training for 7-10,000 jobs 
a year at a gross cost of £10 million,” said 
Mr Mitchell. “Half of this will be found 
from the existing provisions for section 7 
expenditure. Officials have had encourag
ing discussions with the European Commis
sion about the scheme and there is every 
prospect that the European Social Fund will 
supply a matching £5 million thus increasing 
our receipts from the Social Fund”.
Further information may be obtained from: 
Department of Industry regional offices, 
Scottish Economic Planning Department, 
and Welsh Office Industry Department.

• Details of the proposals can be found on 
page 525.

training and is completed when the trainee 
is employed in a number of selected 
departments of the company. Training 
officers can choose from 17 guides to help 
achieve company training objectives.

Objective training. This is also on-the-job 
and is designed to equip the trainees with 
specialised knowledge for their first appoint
ment. The guides are not intended for use 
during this phase.

Further education. In most cases, this 
involves attendance at the relevant Techni
cian Education Council courses. The coun
cil’s awards and programmes are explained 
in one of the two guides provided specifi
cally for the training staff.

More than 125,000 guides have been 
issued. The majority have been issued free 
to registered technician trainees, but a third 
have been purchased for the training of 
graduates and others.

Four elements
There are four elements in the develop

ment of engineering technicians:
Basic training. This is covered in the first 

year in an off-the-job training centre. One 
of the guides relates to this period and is for 
use when the trainee undertakes a design- 
and-make project.

General training. This follows the basic

More flexible
Improved location of Skillcentres 

together with the resources released by 
closures, will also equip the Skillcentres to 
provide more flexible and mobile training 
to cater for the needs of industry, particu
larly developing industry.

The rationalisation will be carried out 
over the next three years, and will be phased 
in some cases so that the needs of areas 
where major redundancies are in prospect 
are more than fully covered.

Extra transport arrangements will be 
made as necessary to assure access to train
ing for individuals in areas affected by Skill
centre closures.

Regional assistance 
to boost projects in 
—manufacturing—i Manpower Services Commission has 

Icided t° rationalise its Skillcentre net- 
fork Taken as a whole, the rationalisation 
||| provide easier access to training for 

ore people, and give greater flexibility in 
[ffering training assistance to employers 
lid employees through the Commission’s 
Let training services.

This rationalisation, will provide more 
Lining places overall at lower cost. It 

|1 involve the closure of some units that 
■ not well placed and whose performance

£76,000 for MSC 
for grants to 

aid key training
The Manpower Services Commission 
has made £76,000 available to the 
Man-Made Fibres Producing Indus
try Training Board to fund grants to 
employers for certain key training 
activities begun during the training 
year June 1980 to May 1981.

The grants on offer are:
Craft and technician training: 24 

grants of £2,250 each for first-year 
training of engineering craft and 
technician apprentices in: mechanical 
fitting, instrument fitting, and electri
cal and electronic maintenance fit
ting. The aim of this grant is to main
tain or raise recruitment levels in face 
of high loss rates of trained staff. It 
must be conducted in an approved 
centre and to standards set by the 
board.

Professional engineering students: 
£22,000 is provided to increase the 
availability to the industry of pro-1 
fessional engineering students in three 
key disciplines. Grants will be offered 
for both company-sponsored students 
and college-based sandwich course 
students for whom industry training 
periods are provided with the inten
tion of offering employment. The 
disciplines which qualify are: mechan
ical engineering, electrical and/or' 
instrument engineering, and chemical 
engineering.

Grants will be £40 per student week 
with a maximum of £2,000 and will be 
payable for the first year in-company 
under a sponsorship scheme or for the 
first industry training period of a 
college-based student. 

Changes in Skillcentre network will mean 
more flexibility and less costleavers for second year running

MSC meets its obligations to school

Latest mergers cleared I
Trade Secretary John Nott, has decided no 
to refer the following mergers to the Monj 
polies and Mergers Commission under fl 
provisions of the Fair Trading Act 19731 

DunhiU-Logida Ltd/Asprey and Co. Ltd, tlx 
proposed acquisition by Scherer Corporatil 
of certain assets of P. Leiner and Sons Ltd, ] 
proposed acquisition by Grand Metropo 11 
Ltd of Liggett Group Inc, the proposed aeqij 
ition by MFI Furniture Group Ltd of Stal 
Discount Ltd.

For the second year running, the Manpower 
Services Commission has substantially met 
its undertaking to find last year’s jobless 
school leavers a place on the Youth Oppor
tunities Programme (yop) before Easter.

During 1979-80, over 210,000 young 
people were helped under yop. Of these, 
more than 130,000 were 1979 school leav
ers—an increase of nearly a quarter over the 
comparable figure last year.

Unemployed
On April 10 this year, there were fewer 
than 500 1979 school leavers who still 
needed a place; most were in Merseyside 
and North-East England.

Last year, the msc also gave a new 
undertaking; to offer a yop place to young 
people under 19 who had been unemployed 
for more than 12 months. On January 10 
this year, when this undertaking became 
effective, there were about 5,000 such 
young people; by April 10, only 700 still 
had no offer of a suitable place on the pro
gramme.

Both undertakings, which are designed to 
help the most vulnerable group of young 
people, have been renewed for 1980-81.

Commenting on the figures, msc 
chairman Sir Richard O’Brien, said: “The 
result of the ‘school leaver undertaking’ is a 
remarkable tribute to all those whose sup
port is essential to make the programme 
work—the careers service, employers, local 
authorities, voluntary organisations, the 
trade unions who have involved themselves

Britain’s an investment haven—Gowrie
The social, political and economic stability 
guaranteed by North Sea Oil make Britain a 
haven for outside investment said Lord 
Gowrie, Minister of State for Employment, 
at a meeting of the European Management 
Forum. He said the Government was pro
viding a climate for opportunity by ham- 
ihering inflation through firm monetary 
controls; redressing the balance of power in 
collective bargaining through the Employ
ment Bill and offering a whole range of 
incentives, particularly for the smaller busi
ness, through the last Budget.

Overseas investors were often put off by a 

reputation Britain had for poor industrial 
relations, said Lord Gowrie. “But the statis] 
tics reveal a very much more encouraging 
picture. The reality is that a few strikes ini] 
few industries account for most of the lol 
working days and industrial output in 
Britain each year.

Losses surprise
Lord Gowrie continued: “In the intera 

national league table, Britain’s strika 
record remains a respectable one. Soma 
people might be surprised to know tha 
strike losses of working days for every 1,000] 
employees were worse in the United States 
Canada, Australia and Italy in the last five] 
years for which we have figures.

“We have reliable reports that foreign 
firms investing in Britain have a high opinl 
ion of productivity levels in British planfl 
Virtually all the 70 manufacturing co® 
panies in a German survey said that product 
tivity in the period 1977 to 1979 was ‘satis! 

factory’ to ‘excellent’.”
Some even claimed to have higher pro] 

ductivity than in Germany,

wholeheartedly and who have done much to 
support schemes locally, and the staff of the 
msc itself.

“Regular surveys have shown that about 
70 per cent of young people who come onto 
our programme end up in piermanent work, 
or go on to further education or training.

“This year, the challenge will be even 
greater; but I want to reassure all young 
people, who will be leaving school this 
year—and their parents—that the msc is 
determined to maintain the success of the 
Youth Opportunities Programme. At this 
time of high, arid rising unemployment, we 
must get all our teenagers working and, as 
the results demonstrate, the Youth Oppor
tunities Programme gives them the chance 
they need and deserve.”
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I rous different circumstances which could affect en-
II merit to benefit or the rate of payment. Increases for 
Ie n(jants had also to be calculated and added to the basic 
F Once the correct payment had been calculated, the 
f ’ t would be informed and thereafter paid in cash at 
I1 ]0Cal office each Thursday or Friday.  Until 1966 the 
|. nt had also had to attend two days earlier in the week 
■declare that he remained unemployed (known more 
Lmonly as “signing on”). However, from 1966 onwards, 
Icause of rising unemployment, claimants both signed 
|d were paid on the same day.

*

I During the early 1960s consideration was given by both 
I pHSS and the DE to the possibility of computerising 
|me of this manual work, and in 1964 they jointly agreed 
Itry out a pilot scheme in London covering unemploy- 
lnt sickness and some other short-term benefits, 
ational Insurance Offices and the larger Employment 
Ichanges in London were to be linked to a computer using 
Id lines over which claims data would be fed from compu- 
I terminals in each office directly into the central system, 
[formation on both past and present claimants would be 
Ldually taken on by the computer centre, until details on 
Lund two million claimants were held, of whom about 
170,000 were likely to be claiming benefit at any one time, 
or unemployment benefit the intention was that the com- 
liter should take over most aspects of “rating” (that is 
Calculating the rate of entitlement to benefits), “computa- 
on" (that is calculating the amount of each payment), and 
Weed payment itself—the latter by computer produced 
irocheques posted direct to the claimant’s home.

Introducing change to the benefit service
, 0 ‘ ■■ ■. ' ■ ■■■ ' ■ . . • • - . • . ■», ■■ ... • . ■ ...• .( • ■ •

.- ■ ' ...... r *

by Leigh Lewis,

Department of 
Employment

The department of Em
ployment’s Unemploy
ment Benefit Service is 
large by any standards. 
At the beginning of 1980 
it employed some 15,700 

staff in over 1,000 offices dealing with around 1 • 4 million 
unemployed people. In the financial year 1978/79 over four 
million claims to benefit were made and the total paid out 
by the Benefit Service in unemployment and supplemen
tary benefits was £1,300 million. This sum is not of course 
“turnover” in the commercial sense but the fact that only 
about 25 of the 1,000 largest UK industrial companies had 
a turnover in 1978 in excess of the figure puts the financial 
scale of the operation into perspective.

Difficulties of introducing change
Introducing major change into organisations of this 

size—be they private dr public sector—is never easy. As 
has often been apparent over recent years both managers 
and employees are apt to regard major upheavals to long 
established practices and procedures with suspicion, par
ticularly where these arise from the introduction of new 
technology. Making changes is more difficult still where the 
organisation concerned is part of a Government depart
ment responsible to Parliament for paying out large sums of 
public money to large numbers of beneficiaries, each of 
whom has the right to expect 100 per cent accuracy and 
promptness in fulfilling his or her entitlement. In such a 
situation change, if it is to be successful, must be introduced 
without any reduction in standards, even during the 
changeover period. Moreover, because departments are 

accountable to Parliament, the public are far more likely 0 
concern themselves with the changes proposed than wifi 
similar changes in the private sector.

It is therefore perhaps the more noteworthy that over til 
last five years the Unemployment Benefit Service has sea 
the virtual completion—with major benefits in terms I 
increased efficiency and service to the public—of tw 
large-scale and fundamental changes to its entire way 0 
working.

Background to computerisation
The first of these changes began in 1969 In July of tha 

year, coincidentally almost 21 years to the day since the 
National Insurance scheme began, the Ministry of Labour! 
Reading Employment Exchange was experimentalB 
linked to a Department of Health and Social Security co® 
puter which thereupon took over much of the work pre 
viously done manually at the Exchange in calculating ant 
paying unemployment benefit*.

Before 1969 all unemployment benefit work was done 
manually. When a person claimed unemployment benefi 
at a local office details of his claim were taken by a clerk ant 
an enquiry was prepared and sent to the DHSS Record 
Branch in Newcastle requesting details of the claimant) 
national insurance contributions for the relevant period, 
Once a reply was received a clerk, had to work put the 
unemployment benefit payable having regard to the

* In 1968 the Ministry of Social Security had been amalgamated with th 
Ministry of Health to become the Department of Health ano aoci 
Security (DHSS). The Ministry of Labour had become the Departmen | 
Employment arid Productivity in 1968 arid became the Departmen 
Employment (DE) in 1970. Henceforward in this article the present- 
titles of both Departments are used;

eveloping the computer system
In terms of the technology available in 1964, even this 
ilot project was ambitious both in size and concept. Teeh- 
alogy was still evolving and the ICL 1906 computer 
rdered for the pilot system was one of the largest then 
railable. Design and programming work was carried out 
most exclusively by Civil Service specialists drawn from 
HSS and DE, with ICL providing only normal company 
ipport.
Systems development work built up during 1965/66 and 
iring 1967/68 more than a quarter of a million pro- 
;amme instructions had to be written. Systems trials began 
January 1969 and in July of that year the Reacting 

mployrnent Exchange was experimentally linked to the 
imputer. The experiment was an immediate success. The 
aff at Reading settled down remarkably quickly to the 
ideally new procedures and the reaction from claimants 
as favourable. As a result, during 1969 and the early 
[70s an increasing number of Employment Exchanges; in 
andon were linked to the system. By the end of 1970 
ere were four, by the end of 1971, when it was decided to 
tend computerisation nationally for unemployment 
‘tefit, 20, and by the end of 1972, 32. In October 1972 
P project was extended to South Wales However the trial 
(reduction of computer procedures into DHSS local 
ices threw up a number of difficulties and it was decided 
1971 to confine the project to the Unemployment 

enefit Service.
ational extension
Over the last five years computerisation has gradually 
En extended nationally. By the end of 1973, 55 local 
■ lces> (known now as Unemployment Benefit Offices) 
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were linked to the computer. By the end of 1975 the figure 
was up to 129, by the end of 1977 it was 270 and by the end 
of 1979, 476. In addition a further 352 small satellite 
offices, mostly part-time are now linked in via the computer 
terminal at their parent office. Thus 828 offices out of 
something over 1,000 are now operating computerised 
procedures. The take on of offices was speeded from Janu
ary 1977 onwards with the opening of a second computer 
centre at Livingston in Scotland to which offices in Scotland 
and Northern England began to be finked. The percentage 
of all claims to unemployment benefit dealt with by compu
ter increased from an average of 12 per cent during 
1973/74 to 22 per cent during 1975/76; reached nearly 50 
per cent during 1977/78; and rose to an average of 80 per 
cent during 1979/80. It is now over 85 per Cent.

It is particularly significant that these increases should 
have taken place against a background over the 1970s of 
sharply rising unemployment. The original system was 
designed to handle a maximum of around 600,000 live 
claims to benefit—-at a time when there were around 
450,000 claimants. In fact the system is now handling 
approaching 11m live claims and could cope with many 
more. Inevitably the rise in unemployment has meant the 
introduction of more equipment than was originally plan
ned and there are now three ICL 1900 series computers at 
both Reading and Livingston. It is greatly to the credit of 
those who now operate it that, despite the rise in unem
ployment to twice the system’s original design capacity, 
there have only been two days—outside periods of indus
trial action—when the computer has failed to print and 
despatch to claimants every girocheque due out on that 
day’s main run. And even then very few of the day’s load 
had to wait until the following morning.

Benefits of computerisation

The advantages which the computer system has brought 
with it are substantial. It has saved large sums of public 
money. It has substantially improved the service to claim
ants. And it has given the Benefit Service considerably 
more flexibility in responding to ever changing demands.

Money
To take public expenditure first! Computerisation has 

led to staff savings in local benefit offices—all achieved 
through natural wastage—-of something over 15 per cent. 
The impact of this reduction can be seen most readily in 
figures for the ratio of claimants to local office staff over 
recent years. In 1973/74 this ratio stood at 55:1. In 
1979/80 it is expected to be 70:1. The savings arising from 
the reduced numbers of staff in local offices have of course 
to be offset against the capital, staff and running costs of the 
computer system. However, when all these factors are 
included a substantial net saving to public funds 
remains—estimated by DHSS to be around £3 million in 
1978/9.

Better service
In looking at the effect on Claimants, the introduction of 

computerised procedures into offices has to be finked with

* From 1965 onwards an experimental system of payment by girocheque 
posted direct to the claimant’s home rather than cash was being tried out in 
about five per cent of offices.
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Greater flexibility
The third advantage—flexibility—was from the start a 

design requirement of the system. The best evidence of this 
is that the system has coped with unemployment at far 
higher levels than were ever expected. In July 1969, for 
example, when the first local office was linked to the com
puter system, the seasonally adjusted unemployment fig
ure for Great Britain stood at just over 400,000. In January 
1980, the figure was approaching 1-3 million. Indeed if 
computerisation had not been introduced and extended 
during this period, the Benefit Service would have had the 
greatest difficulty in coping with such a major increase in 
unemployment.

Built-in flexibility is also evident in other ways. “Up- 
rating”—changing each individual payment following an 
increase in the rate of unemployment benefit—took hun
dreds of staff weeks to complete under manual procedures. 
With the computer the work is done in about twenty 
minutes by one programmer. The taxation of unemploy
ment benefit—which the Government is now consider
ing—would be a much more complex and difficult oper
ation to contemplate if unemployment benefit was still 

dealt with clerically. Statistics on unemployment benefit 
can be collected more easily and more precisely under the 
computerised system than under its manual equivalent. In 
short the computerised system has given management in 
the Unemployment Benefit Service the capacity to handle 
most major contingencies much more easily than in the 
past.

Computerisation then has been a radical break with the 
past—perhaps the largest single administrative change the I 
Benefit Service has ever undergone. The second of the! 
major changes introduced oyer the last five years—foS 
nightly attendance and payment—was less fundamental! 
Nevertheless it too has played a major part in changing tin 
face of the Unemployment Benefit Service.

Move to fortnightly attendance and payment 
(FAP)

The proposal to introduce fortnightly attendance and 
payment dates back to 1976 when the then Government 
called upon all departments throughout the civil service! 
to make reductions in their forecasts of administrative 
expenditure in 1978/9 and directed that this should be 
achieved mainly by cutting inessential policies and pracj 
tices. To achieve the required savings in DE, a number of 
options were considered including provision for fortnightly 
instead of weekly attendance at Unemployment Benefffl 
Offices, accompanied by fortnightly payment—thus breala 
irig a tradition of at least once a week attendance whicj 
stretched back some 60 years.

Trial scheme
From the outset it was accepted that so radical a change 

in procedures would have to be tested on a trial basis ini 
number of offices before it could be implemented natio® 
ally. In order to monitor these trials a Joint Working Parl 

obstacles overcome
■The preceding paragraphs, which highlight only the bare 
[ones of the story, perhaps give the impression that the 
Bove to fortnightly attendance and pay was a simple 
Range accomplished without much difficulty The reality 
|as greatly different. Management had to overcome 
pnerous major difficulties over a three year period to 
ph the change through, First, and most important, they 
Rd to devise procedures for fortnightly attendance and 
ayment which would coyer the many contingencies that 
|n arise while an individual is claiming benefits. These had 
P range from procedures for recovering money from the 
aimant who found work for a period for which he had 

peady received an advance payment of benefit to dealing 
|'th the claimant who, usually because of difficulties oyer 
Jdgeting, wanted still to be paid weekly.
[ fondly management had to convince staff, against a 
?ackground of sustained opposition and selective industrial 
11Qn from the biggest staff union concerned, that what 

A view of the A sub-centre handling the live claims to unemployment benefit from over 200 local offices in London and the South East.| 

the switch from payment of unemployment benefit in cash 
to payment by girocheque. As noted, this had been happen
ing in a few experimental offices since 1965. However, the 
fact that payment by girocheque direct from the computer 
centre was an integral and essential part of the system 
design for computerisation added very substantially to the 
argument for making payment by girocheque direct to 
claimants’ home addresses universal, as the then Govern
ment eventually decided to do in 1971.

For the claimant that decision brought substantial 
benefits. It meant that payment came direct to his or her 
home. And it enabled signing on to be spread right through 
the week and hence did a good deal to remove the dole 
queue image of the old Labour Exchanges.

I nagement and staff association representatives was 
I A total of 36 offices and associated sub-offices was 
Lted to take part in a three month trial commencing in 
lumber 1977 during which benefit would be paid a 
Ik in arrear and a week in advance of claims^-covering 
I weeks in all. Temporary regulations, under the Social 
f° rjty Act 1975, were brought in to allow fortnightly 
Itendance and payment to be introduced at the pilot
■fficBS
I At the end of the trial period the Joint Working Party 
lotted to the Secretary of State on the experiment. The 
Inclusions of the majority of the Working Party were that 
Iff and management in the pilot offices were generally in 
lour of the scheme; that the majority of claimants prefer- 
I. the new arrangements; that although the new pro
cures were rather more vulnerable to overpayment than 
L weekly system because of the advance payment of 
Inefit, the estimated savings on staff and Post Office 
larges considerably outweighed the maximum possible 
Les; and finally that the pilot scheme had shown that 
Itnightly attendance and payment was a practicable and 
Worthwhile improvement in the service which the Depart
ment offered to claimants. A dissenting set of conclusions 
Im the largest of the four Staff Associations on the Work- 
L Party, the Civil and Public Services Association, noted 
L, whilst fortnightly attendance and payment had advan
ce’s, there was a need to consider seriously whether the 
[oposals should be implemented nationally in view of the 
Issibility of increased overpayments and of hardship to 
Ime claimants.I The Government’s response to the report was given to 
larliament in May 1978. MPs were told that the Govern
ment favoured the fortnightly system but had decided that 
lie pilot procedures needed some refinement, particularly 
p minimise overpayments, and that the timing of extension 
■ the whole of Great Britain would be decided later, 
temporary regulations were made to allow the pilot offices 
p continue operating fortnightly procedures so that the 
lecessary refinements to the system could be made. Fol
ding these further changes the Government was able to 
Innounce in December 1978 that national extension of 
fortnightly attendance and payment would take place as 
lorn September 1979—and this duly occurred.

was being proposed was right in itself, necessary to meet 
the Govemments’s requirement for economies, and care
fully and sensibly worked out. Thirdly they had to convince 
those outside interests and organisations most concerned 
that the proposals would benefit both claimants and tax
payers and would lead neither to reckless distribution of 
public money nor to hardship for claimants. Against this 
background it is to the credit of management that when the 
scheme was extended nationally- in September 1979, its 
introduction went remarkably smoothly and its subsequent 
operation has shown most of the fears expressed about its 
effect on staff and claimants to be without substance.

Advantages of the fortnightly system
What have been its advantages? After allowing for 

resources to offset the higher risk of overpayments and the 
increased work associated with more complicated signing 
and payment arrangements it has achieved an estimated 
five per cent saving in staff numbers of about 800 at present 
levels of unemployment which is being achieved, as with 
computerisation, through natural wastage. Staff numbers 
required in UBOs are assessed by a formula which reflects 
the time needed for particular tasks—not all of which are 
affected by the change to FAP. The times taken for the 
tasks which are affected by FAP have been adjusted on a 
temporary basis but need to be validated by a further work 
survey. To the staff savings must be added savings in 
reduced postal and stationery charges worth around £4/5 
million a year. The fortnightly system has also improved 
the service given to claimants. Most now attend only once a 
fortnight and many of them will save on fares as a result. 
When they do attend the office they find that queues are 
shorter and staff are under less pressure with more time to 
deal with problems or enquiries. But there is no compulsion 
to accept the fortnightly system. If a claimant finds it hard 
to budget over a fortnightly period he can opt to remain 
paid weekly. At present about eight per cent of claimants are 
paid weekly. Lastly, fortnightly payment has improved the 
working conditions of many staff. The pilot experiment 
showed that most staff felt that they had more time to deal 
with claimants and more control over the flow of work 
under the fortnightly system.

Conclusions which emerge
What conclusions; then, can be drawn from the introduc

tion of computerisation and fortnightly attendance and 
payment into the Benefit Service? First that despite the 
Special pressures placed on Government departments by 
their accountability to public and Parliament, major 
changes can be successfully introduced. Secondly that it is 
altogether too easy to assume, as do so many commen
tators, that Government administration is of its very nature 
inefficient and unchanging. With the advent of fortnightly 
attendance and payment the ratio of claimants to staff in 
local benefit offices will probably be around 80:1 in 1981/2 
compared with 55:1 in 1973/74—an increase in labour 
productivity of approaching six per cent annually over eight 
years, compared with an increase in the economy as a 
whole of around one per cent annually over broadly the 
same period. And thirdly; that the recent experience of the 
Benefit Service supports the view that significant econom
ies in Government administration can be made by changes 
in administrative practices which need not affect, and 
indeed can improve, the services being delivered. ■
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Private

Proportion of women employees reporting the right to rem 
statement Approaching two-thirds (65 per cent) of won® 
reported that they had the right to remain in their job Thai 
proportion is substantially greater than the proportion wffl 
satisfied the statutory requirements. We we're hot able® 
establish from the survey findings how far those wm 
reported the right while lacking the statutory qualification] 
had the formal right embodied in a contractual arrange] 
ment or collective agreement and how far they had tha 
opportunity to return as a result of management discretion] 
Certainly managers conceded the right or opportunity ffl 
return substantially more widely than they were required | 
do by the statute. We shall need our interviews with era 
ployers to determine the extent to which this represent® 
extensions of the statutory right through contractus 
arrrangements or collective agreements.

pe; A// employees 
pregnancy

jad qualifying hours 
I and service
I fer reinstate-
Bnent 
fPorted right to 
■wstatement 
|ve notice of return 
R notice/did not 
return

whom we talked. Their records indicated an annual rate! 
leaving for childbirth of 3 • 5 per cent and a range of 1 • 2D| 
cent to 7 • 5 per cent. Accordingly, ah employer with 1| 
female employees can generally expect three or four to stol 
working each year for childbirth.. An employer with I 
women employees can generally expect one to stop wol 
ing about every three years.

Early in 1979 the Department of Employment asked PSI 
(the Policy Studies Institute) to carry out a study of the 
operation and effects of the maternity rights provirions in 
the Employment Protection Act*.  The programme of 
related studies being undertaken includes, first, a national 
survey of women who had babies in February or March of 
1979; secondly, a national survey of employers who have 
women employees stopping work to have a baby; and, 
thirdly, more detailed case studies of employers. This 
article is a largely factual summary of the main findings 
from the survey of mothers which represents the first stage 
of the research. A full and more evaluative report on this 
part of the study is to be published by PSI early in June 
1980t.

i e tables percentages have been rounded to the nearest whole number.

* While the programme of research is funded by the Department of Employ1" J 
the analysis and judgements reported in the article are those of the author and cam 
be taken to represent the views of the Department. W. W. Daniel is the Lever u 
Senior Research Fellow at the Policy Studies Institute. I

t W. W. Daniel, Maternity Rights. The experience of women, PSI June, 198 • ■ 
hoped to publish a report on the survey of employers later in the year.

The national (Great Britain) probability sample of 
women who had babies in February or March, 1979 was 
drawn from the Department of Health and Social Secur
ity’s child benefit records. Careful precautions were taken 
to ensure that confidentiality was maintained and to assure 
women that participation was voluntary. The introductory 
letter stressed that women’s entitlement to benefit would 
not be affected by their response. Women were surveyed 
by post in October 1979. A very high (75 per cent) response 
rate was achieved, yielding a total of 2,414 completed 
schedules including 1,100 from women who had been in 
employment during their pregnancy.
(The most controversial feature of maternity rights is the 

right to reinstatement. The right entitles women who stop 
working to have a baby and who satisfy the qualifying 
requirements to return to their job after maternity leave Of 
up to 29 weeks after the birth of the baby ^Women’s inter
est groups have seen the right as necessary for maintaining 
women’s employment and careers over childbirth and for 
reducing inequalities at work between the sexes. Em
ployer interest groups have argued that the right has led to 
administrative disruption, inconvenience and increased 
costs. They have especially emphasised the difficulties for 
small firms in keeping jobs open for women during mater
nity leave.^.part from the right to reinstatement, the other 
main features of the maternity provisions are entitlement 
to maternity pay and protection against unfair dismissal 
resulting from pregnancy A

The chances of a woman stopping work to have a baby . To 
give perspective to our findings, we needed some measure 
of the extent to which women stop working to have a baby. 
The survey was confined to women who had babies but 
there was no means of establishing from the survey how 
frequently their employers had found such women 
leaving for childbirth. From published statistics on the 
number of women who have babies each year, the number 
of women who are in employment, and our survey findings 
on the number of women who work during pregnancy, it 
was calculated that each year 3 • 6 per cent of women in 
employment stop working to have a baby. The figure was 
consistent with the personnel records oyer three years of 
nine substantial insurance or banking companies with 

Women’s experience of maternity rights legislation 
by W. W. Daniel, Policy Studies Institute

I rtion of women who gave notice of return. About 
■ uarter (26 per cent) of women who worked during 
E nancy gave notice to employer/ that they would be 
■c ng up t^ie’r a8a’n after fire birth of the baby. That 
I re overstates the proportion of strictly statutory notifi- 
Itions of return. Some/^ave notice on the basis of an 
I nortunity resulting from management discretion or from 
■contractual right. Nineteen per cent of those employees 
Iho both satisfied the hours and service requirements gave 
Lice of return. /

ffopottions who/returned and who failed to return. Ten per 
Lnt of all women who worked during pregnancy gave - 
lotice of return and returned to their employer; One per 
|nt gave notice but went back to work with a different 
[iployer. Six per cent planned or hoped to return, gave 
Lice of doing so, but found that their feelings changed Or 
Lt circumstances prevented them from going back to 
fork.
[Nine per cent gave notice when they did not plan or 
Ipect to return. The last proportion raises a substantial 
|sue concerning the operation of the right to reinstate- 
lent. Some employers complain that women give notice of 
Jetum to protect their jobs in case they should lose the 
|by, or suffer some other domestic misfortune, when they 
|ve no intention of remaining at work if all goes well. The 
Iroblem of keeping jobs open is compounded by uncer- 
linty.fof all women who worked during pregnancy 17 per 
Lt gave notice but failed to return to their Old employer, 
■at represented about two-thirds of those women who 
■id they would go backj^kmong women employed by 
liger businesses in the private sector, 82 per cent of those 
|ho gave notice did not go back. Nearly one-half of them 
■ported that they had never planned or expected to do so )

On the face of it that order of difference between notifi- 
lations and behaviour would appear to pose substantial 
Iroblems for such employers. In practice, it appears that 
lie problems are not so great. At the time we completed 
lur survey of women we also completed Some case studies 
p nine substantial employers in insurance and banking. 
Ihey tended to cope with the problem by taking common 
Inse precautions. When accepting formal notice of return 
|ey sought informally to establish whether women fully 
(tended to return, or whether they did not expect to return 
fall went well. Moreover, the proportion of women em- 
loyed by larger businesses who failed to fulfil notifications
|ble 1 Summary of behaviour in relation to reinstatement 

right according to type of employer*  „' Per cent 

Proportion of women who qualified for maternity rights 
The introduction of maternity rights legislation led to t| 
view that working women generally were granted the rig® 
(to reinstatement and to maternity payjOur survey findinl 
provide a useful corrective to any such misconception! 

/Only about one half of women who worked during prj 
\nancy satisfied the qualifications for those rights*  )l 
order to qualify for maternity pay and the right to ten 

^statement, women have to have two years or more servicl 
and work 16 hours or more a weekXn cases where worn® 
have five years dr more sergjde the1'weekly hours require] 
ment falls to eight hours. IrTaddition women have to wot] 
until the beginning of the eleventh Week before tha 
expected date of birth. Fifty-four per cent of women who 
worked during pregnancy Satisfied the statutory weeffl 
hours and service requirements necessary to qualify fl 
reinstatement and maternity pay. The large majority pl 
women who met those conditions maintained their era 
ployment until the beginning of the eleventh week before 
the birth. National insurance maternity benefit played ! 
much larger part in influencing the stage at which worn® 
stopped working than did maternity rights; A minority oj 
Women who qualified for maternity rights according® 

jr their weekly hours and service disqualified themselves by 
’^stopping work too early^This reduced the number of qua!

fiers to about one-half of the women who worked during 
pregnancy.

Public

Health/
Lar
ger 
busi- Small 
ness firm

educ. 
All auth.

Local Nat. Civil
auth. Ind. ser.

1,100 226 46 47 45 468 224

54 62 72 60 76 53 42

65 76 87 79 84 64 47
26 37 33 3.4 38 24 16

17 11 20 23 36 20 13

of return fell to 20 per cent of all women who stopped 
work to have a baby. That proportion represented an 
annual rate of less than one per cent of female employees. 
The annual rates of total staff wastage for the firms in our 
insurance and banking case studies ranged from 12 to 20 
per cent.

Variations as between different types of employer. There 
were marked variations in the proportion of women who 
qualified for maternity rights and used the right to rein
statement aS between different types of employer arid dif
ferent levels of employee. It is not possible here to describe 
the full range of variations. One set of differences, how
ever, is of special interest. That concerns the variety associ
ated with different types of employer. Table 1 summarises 
the position in relation to a special categorisation of type of 
employer that we devised for the Survey. Table 2 shows the 
^experiences of women who worked for’ very small firms 
compared with counterparts who worked at very small 
establishments belonging to larger businesses and to public

* See note under table 1.
t Overwhelmingly very small firms had only one establishment.

Table 2 Summary of behaviour in relation to reinstatement 
rights in establishments haying less than 10 

employees* Per cent

Ail
Very 
small firmt Larger Public

Base: All employees 
during pregnancy 1100 97 49 36
Had qualifying hours 

and service for 
reinstatement 54 42 49 58
Reported right to 

reinstatement 65 41 53 67
Gave notice of 

return 26 10 24 36
Gave notice/did not 

return 17 7 24 11

(First it is clear that there was a marked difference be
tween the public and private sectors.AWomen employed in 

(the private sector were less likely to qualify for statutory 
maternity rights, less likely to report that they had the right 
to reinstatement and less likely to give formal notice of 
return to their jobsASecondly within the private sector 
there was a marked aifference between small firms and 
larger businesses^That difference became even more pro
nounced When establishment size was taken into account. 

| For instance in very small firms one in every ten women 
'who stopped working to have a baby gave formal notice of 
return compared with one in every four of counterparts in 
Very small establishments belonging to larger businesses^ 
may be possible to argue that keeping a job open for a 
woman on maternity leave is qualitatively more difficult for 
a small employer than for a larger business.Nn practice it 
appears that a small employer was less than naif as likely 
to receive a notification of return than was an establish
ment which employed a similar number of women but 
belonged to a larger business. Linking the results in table 2 
with our estimates of the chances of women stopping work 
to have a baby, they suggest the following picture for small 
firms. An employer with as many as ten women employees 
is generally likely to have one of them stop work to have a

• See t on page 468.
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baby about once every three years. Generally the employer 
is likely to receive a statutory notification of return under 
the maternity rights provisions once every thirty years.

Levels of return to work and the role of reinstatement right. 
[A very substantial minority of womffl were back in work 
height months after they had the baby jThe proportion rep
resented a marked increase in the level less than ten years 
previously. Data from the 1971 census suggested that nine 
per cent of recent mothers were economically active as long 
as 12 months after having had the baby. Our survey 
showed that, of all women who had babies in February or 
March of 1979,15 per cent were in paid work around eight 
months later and a further nine per cent were looking for 
some kind of work. Of recent mothers who worked during 
pregnancy, 24 per cent were in work about eight months 
after the baby. The difference between the census figures 
and our survey findings represents a marked change in the 
nature of the labour market which has wide implications. 
The right to reinstatement was introduced in the middle of 
the period to which the difference relates. We were not 
able, however, to attribute that difference to the right.
/First only one-fifth of all women who returned to work 
went back to jobs on a basis that conformed with the 
statutory requirements. Only one-third of those who 
returned to the same employer went back to the same job, 
working the same hours, after having given notice of 
return. Xlost women returned to work on the basis of 
reducea weekly hours.secondly, and more importantly, we 
were not able to identify, in our analysis of the sources of 
variation in the extent to which women returned to work, 
any effect from the reinstatment right. The chief sources of 
variation in whether women returned to work, and indeed 
whether they remained with the same employer, were 
associated with the hours they had worked previously, the 
level of job they had done, the level of pay they had 
received and the type of employer for whom they had 
worked. For instance, 41 per cent of higher grade 
women went back to work compared with only 15 per cent 
of junior non-manual women. Forty-three per cent of 
women who worked for health or education authorities 
returned to work compared with only nine per cent who 
worked for the civil, service (see table 3). Thirty-five per 
cent of health or education authority- employees returned 
to the same employer compared with only two per cent of 
civil servants. Rates of return in the private sector were 
below the norm but not as low as in the civil service/Only 
five per cent of women who worked for larger businesses 
returned to the same employer although 14 per cent went 
back to some kind of work. More women returned to the 
same employer among very small firms although fewer 
qualified for reinstatement and fewer used the right/ 
Indeed, when we analysed the extent to which comparable 
women returned to work and remained with their em
ployers according to whether or not they qualified for 
statutory reinstatement we found ho measureable 
difference.

It appeared to be women’s level of involvement in work, 
and the convenience or practicalities associated with work
ing, that influenced the extent to which they returned. 
When we asked women what changes they would like to see 
to make it easier for mothers to work they gave overwhelm
ing priority to improved child-care facilities, especially
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Protection against dismissal. Six out of the 1,100 women 
who worked during pregnancy reported that they were 
dismissed as a result of their pregnancy. Five of them had 
less than six months service, a number which represented 
five per cent of women who did not, satisfy the service 
qualification for protection against unfair dismissal at the 
time. In the autumn of 1979 the length of service necessary 
to qualify for protection agains unfair dismissal was 
increased by Order*  from six months to a one year. It 
appears that that increase will have placed substantially 
more women at risk of dismissal owing to their pregnancy. 
Indeed, the number at risk will have been more than 
doubled. Nine per cent of women who worked during 
pregnancy had less than six months service when they 
stopped working. Twenty-three per cent had less than a 
year of service. ■

* The Unfair Dismissal (Variation of qualifying period) Order 1979.
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public sector employers have been much more likely than 
private employers to make contractual arrangements 
or collective agreements that increase the statutory 
provisions.)
/Thirdly, a substantial proportion of women who worked 

for small firms did not receive the maternity pay to which 
they were entitled according to statutory provisions. We 
were not able to attach a figure to that proportion with 
confidence. We were able to show, however, that women 
who appeared to fulfil the qualifications in small firms were 
so much less likely to receive maternity pay than were 
counterparts elsewhere that the difference represented a 
substantial failure to receive entitlement.

L^itypay. Of course, maternity pay also represented a 
■oncrete benefit for those who qualified. Among women 
fho satisfied the hours and service requirements, six weeks 
iet pay generally came to about £240 (median). Forty-five 
|er cent of women who worked during pregnancy received 
naternity pay. Three findings of substance emerged from 
|ur analysis of that proportion/fhrst, around a quarter of 
vomen (26 per cent) who received maternity pay received 
nore than the statutory minimum of six weeks. They were 
nncentrated in the public sector jDver haff (56 per cent) of 
lealth or education authority employees were paid above 
he minimum. Thirty per cent reported sums as high as 16 
o 18 weeks pay. Local authority employees revealed a 
imilar pattern but less marked. Civil servants were likely 
o receive above the minimum but sums were towards the 
her end of the range,. Only 10 per cent of women Who 
rorked for larger businesses in the private sector received 
lore than the minimum./secondly, 10 per cent of women 
vho lacked the statutory qualifications for maternity pay 
ilso received payments. Again, they were much more 
nmmon in the public sector/Overall, it appeared that 

I n their options open arid protect their jobs against 
i ’ fortune. Among Women who returned to work, those 
A Qualified went back after a longer period following the 
k th than did those without the qualifications. The right 
F wonien the assurance that, if, for any reason, their 
’ nloyer had not wanted them back, they could still 

■ turn Women employed at higher occupational levels and 
n the public sector were more likely to qualify and enjoy 
hose benefits.

from your organisation should be addressed to
The Editor Employment Gazette Department of Employment 
Caxton House Tothill Street London SWIH 9NA 01-213 7483

* The figure for the total is a percentage point lower than the figure quoted in the tel 
because homeworkers and the self-employed are excluded from the table.
+ The sub-totals working different weekly hours do not always add to the totals in worl 
because or rounding.

nurseries or creches at the place of work. Secondly, th® 
sought more flexible working hours to enable then 
to combine the demands of motherhood with those | 
working.

While we found no evidence that the right to reinstall 
ment has had a direct effect upon levels of return to work 
we cannot discount the possibility that the right has hat 
some indirect effect. publicity surrounding the right 
may have made ”311 mothers more conscious of the possi
bility of remaining in work whether they qualify oj,not. The 
right may have encouraged a range of other development 
to make it easier for mothers to remain in work. Equal™ 
we cannot dismiss the possibility that the right may play! 
part in individual cases in a way that was not apparent frorr 
our general analysis./such cases may arise where a worn® 
is herself keen to remain in the'job but the context is not 
favourable. Our general analysis indicates that Such ease 
are very rare.

Qur research so far suggests that to expect that the rein
statement right would lead to increased levels of return t( 
work is to misunderstand the nature of the right. (We woult 
see the right as being more akin to protection against unfai 
dismissal than to measures to help women return to work 
The right does not generate the same order of issues ani 
litigation as do the general provisions concerning unfa 
dismissals, because the number of women who stop work! 
have a baby is very small and it is very rare for women to sto 

| work to have a baby and be keen to remain in their jobs 
iworking the same hours, in circumstances where their era 
Iployers do not want them, |fy contrast, dismissals are moi 
numerous and every act of dismissal represents a conflict | 
interest between the employer arid the employee)

At the same time women who qualified did derive soul 
benefit from the reinstatement right. It enabled them < 

Table 3 Working status eight months after birth according 
to type of employer in pre-birth job

-------------- ------------------------------------------------------------------------ferceni
Type of employer durina—1 
pregnancy; ’ 1
Public Private

All

Health/ 
educ. 
auth.

Local 
auth.

Nat. Civil
ger

Ind. serv. ness firm "
Base: employees Outside 
the home during pregnancy*

----- -

1,100 226 46 47 45 468 224 I
In work 23 43 30 23 9 15 21 1

Over 30 hourst 6 9 8 12 2 4 4 I 
1318-30 hours 12 23 14 7 4 7

Under 8 hours 5 10 8 4 2 3 41

With same
employer 15 35 26 13 2 7 12 j

Remained with
same employer 
working same 
hours after 
formal notifi
cation 5 13 9 6 2 3 2 I

Not in work 77 57 70 77 91 85 79 j
Seeking work 14 8 15 15 18 17 16 1

100100 100 10,0 100 1100 100 ?



Institution

Employment sector

University 
Polytechnic 
External

University 
Polytechnic 
External

University 
Polytechnic 
External

% career 
realised

618
183
89

871
341
97

296
118
39

Some first results on the broad employment patterns and 
flows of graduates*  between their first job after graduating 
in 1970 and their latest job at the time of the survey (1977) 
were presented in an article by the Unit for Manpower 
Studies (UMS) in the December 1979 issue oiEmployment 
Gazette. This, the second in a proposed series of articles for 
Employment Gazette, examines more of the data from the 
UMS survey concentrating on the students’ career aspira
tions, the methods they used in deciding what career to 
pursue and in searching for their first! job, the factors 
influencing their first job choice, their starting salary, the 
location of this first job, the skills learned on the job, the 
duration of this first job and their reasons for leaving. 
These first jobs were entered nearly 10 years ago and, 
because of changes in employment conditions, the results 
are not necessarily applicable to those graduating this year.

The main results of the analysis of first jobs show that 
men had higher starting salaries than women; graduates in 
engineering had higher starting salaries than graduates in 
other subject groupings, with arts graduates receiving the 
lowest; for both men and women, polytechnic graduates 
received higher starting salaries than those from univer
sities, with external London graduates! receiving the 
lowest.

Percentage with specific career in mind on entering degree course and in their final 
year

Important factor
The most important factor in choosing the first job after 

graduating was that it offered interesting and responsible 
work.

Most graduates replied to newspaper or journal adver-j 
tisements when applying for their first job but speculative] 
writing was also popular. The most helpful and effective 
contacts were friends and relatives and those provided by] 
academic staff.

Each graduate was asked in the UMS questionnaire to 
describe first job as the first substantial job taken after 
graduating in 1970. Casual, vacation or “fill in” jobs were 
specifically excluded, as was any research assistantship,] 
sponsorship or part-time job taken whilst studying for a1 
higher, or another, degree. The starting date of the first job ] 
of the sample therefore varied considerably between indi-1 
viduals—for example, most of those staying on for a higherI 
degree did not come into the job market until about 1973.1

Graduates were asked to recall whether they had aI 
specific career or occupation in mind at two points in thenI 
first degree course—on entry and in their final year. Tha 
proportion with a specific career aspiration (table 11 
increased from about 40 per cent at the beginning of the] 
course to about 55 per cent in the final year. The most] 
marked differences were between students taking science j 
and those taking engineering and technology.

A high proportion of engineers had a clear idea of their]

Over half the graduates who changed their job during 
their early career did so within the first two years of ej 
loyment—a high proportion of women left for personal 
reasons but of the other reasons the most common were ffl 
a better job elsewhere and dissatisfaction with the first job

In 1970 over half the students in their final year had a! 
specific career objective and a large majority of them suS 
cessfully realized their aspirations during their early career!

Private industry was mentioned most often by men I 
their final year as the sectdr in which they wanted to work 
whilst women favoured the public services. Nationalised! 
industry was unpopular, especially with women, school 
teaching was unpopular with meh, and commerce wal 
unpopular with all student^**.

Career aspirations
I Graduates were also asked to specify their career aspir- 
Itions at the beginning and end Of their degree course, 
[heir replies were compared with information on their first 
Ind latest jobs, and a subjective judgement was made 
[during coding whether these aspirations had been realised. 
Students whose career objectives remained unchanged 
[throughout the course were more likely to realise them 
[about 90 per cent success) than those who changed their 
Epirations (table 2). Least successful were those giving

On the way up:
an analysis of first jobs from the early careers Survey of Graduates

by Lyndsey Whitehead and Peter Williamson, Unit for Manpower Studies
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Note: Graduates in education, health, agriculture, architecture, engineering and technol
ogy (for women) and languages (for men) are included in the "all" subjects analysis in 
addition to the three selected subjects shown.

* The survey consisted of a 1-in-5 sample Of British university 1970 first degree! 
graduates and all at polytechnics (including central institutes in Scotland, and those! 
taking external London degrees). Outside the scope of the survey were overseas! 
Students, those taking medical; dental or veterinary qualifications, and external 
graduates who were hot at polytechnics. Some of the sample went on to study fora! 
higher degree or undertook training before entering their first job.
f This article deals drily with the first job taken after graduating in 1970—subsequent 
jobs are. not covered. .
t External London degrees are being phased out and there are now far fewer than in| 
1970. They have effectively been replaced by Council for National Academic 
Awards (CN A A). ; / , J|
** Graduates’ attitudes, even if recalled correctly, are likely to have reflects 
employment opportunities within sectors, some of which have changed dramatics y 
during the last decade.

kble 2 Realisation of career aspirations 

|lliuWw”

t0 question on 
FPJlr asplratlon8 aL t 
gSri:

I ..nnaaspiration reply 
tor U year)

L aspiration replies-no

Ege during course

Iwo aspiration replies—a 
K occurred dunng 
[course ____________ ,

Women

Numbers 
replying

Leer (56 per cent of the 506 men respondents entering 
Lineering courses at polytechnics and 61 per cent in their 
Lal year, with a similar pattern for universities, had a 
pecific career or occupation in mind). For those taking 
fence this was true for only 31 per cent of the 1,024 men 
Londents entering science courses at universities and 49 
L cent in their final year. These differences between 
Ljects largely explain why, for men, the polytechnic!*  
figures in table 1 were higher than those for universities and 
thy the external figures were lower.

Men

Numbers 
replying

[Wanted to work in:
[Private industry
[Nationalised industry
[Education (Schools)
Education (Universities)
[Other public services
[Commerce
Eher
Bad an open mind
[Had not given much thought

[Total number of replies 
1100%)*

■d not want to work in:
[Private industry
[Nationalised industry
Education (Schools)
Education (Universities) 
pher public services 
commerce
Ether
[Had an open mind 
rad not given much thought

(1W%)"Umber °’repl,es

[^number of graduates

I °,eS hLhe t0,al number of replies is greater than the number of graduates replying 
BpCause theY were allowed to make multiple responses.
oecause of rounding, the employment sector percentages do not always add to 100.

[Table 3 Job aspirations on entering first degree course
Percentages

Women

% career 
realised

77 353 67
78 27 67
73 30 70

89 369 86
93 29 86
81 37 68

80 161 77
89 14 86
72 23 83

Table 1 Specific career aspirations

Institution

Men Women

Degree 
subject

Numbers 
replying

% with 
specific 
career

Degree 
subject

Numbers 
replying

% with 
specific 
career

On entering degree course
University Engineering 651 50 Languages 432 34

Science 1.024 31 Science 381 40

Social Social
Science 684 39 Science 362 44
All 3,095 41 All 1,455 40

Polytechnic Engineering 506 56 Languages 22 18
Science , 261 39 Science 52 42
Social Social
Science 165 40 Science 16 56
All 1,043 48 Ail 116 42

External Engineering 2 50 Languages 37 35
Science 87 49 Science 20 45
Social Social
Science 22 32 Science 83 48
All 402 37 All 153 43

In final year
University Engineering 651 59 Languages 432 52

Science 1.024 49 Science 381 55
Social Social
Science 684 52 Science 362 60
All 3,095 55 All 1,455 57

Polytechnic Engineering 506 61 Languages 22 32
Science 261 50 Science 52 52
Social Social
Science 165 58 Science 16 56
All 1,043 58 All 116 55

External Engineering 2 50 Languages 37 54
Science 87 59 Science 20 50
Social Social
Science 22 41 Science 83 59
All 402 52 All 153 55

Men

Univer
sity

Poly
technic

Ex
ternal

Univer
sity

Poly
technic

Ex
ternal

19 37 14 8 15 8
6 9 2 2 4 2

to 4 13 18 11 19
to 4 9 io 6 5
11 10 15 18 20 23
5 4 6 3 4 4
6 5 8 6 7 5

20 20 23 23 25 26
14 8 11 13 9 9
1OO 1OO 100 100 1OO 1OO

4,413 1,385 563 2,020 170 207

11 4 14 19 14 17
16 13 16 19 16 18
20 24 18 19 24 22
12 16 11 9 12 13
10 13 11 5 6 4
19 19 19 20 21 18

1 1 1 1 1 —
5 6 5 5 4 3
5 5 5 5 2 4

1OO 1OO 100 1OO ioo 1OO

5,497 1,787 748 2,555 207 271

3,101 1,044 403 1,460 116 153

Table 4 Job aspirations in final year of first degree course
Percentages

Employment sector

Wanted to work in:
Private industry 
Nationalised industry 
Education (Schools) 
Education (Universities) 
Other public, services 
Commerce
Other
Had ah open mind
Had not given much thought 
All

Total number of replies 
(100%)*

Did not want to work in:
Private industry 
Nationalised industry 
Education (Schools) 
Education (Universities) 
Other public services 
Commerce
Other
Had an open mind
Had not given much thought 
All

Total number of replies 
(100%)*

Total number of graduates 
replying

Men

Univer
sity

Poly
technic

Ex
ternal

24 41 18
8 10 6

11 6 13
15 10 15
14 13 19
7 3 8
8 7 9

12 11 12
2 1 3

1OO 100 1OO

4,573 1,431 600

12 5 16
17 15 17
21 24 19
14 17 12
11 14 10
19 18 1.9

1 1 1
3 4 4
2 3 3

1OO 100 1OO

6,186 1,869 778

3,101 1,044 403

Women

Univer
sity

Poly
technic

Ex
ternal

11 18 12
3 5 3

23 17 20
13 10 11
23 22 25

4 5 5
8 9 7

14 12 16
2 2 2

1OO 1OO 100

2,090 173 215

19 16 18
20 19 18
18 20 20
11 11 14

6 6 5
20 23 19

1 1 1
3 3 2
2 1 3

1OO 1OO 1OO

2,698 202 283

1,460 116 153

* See footnote to table 3.

only one aspiration reply (of which 84 per cent had no clear 
objective when they started their degree course but gave a 
specific reply for their filial year). Within these latter 
groups there were strongly marked differences in the suc
cess rates between those whose objectives developed dur
ing their degree course (83 per cent of 5.27 university men 
in this category successfully realized their (final year) 
objective) compared with those who started their course 
with a specific career aspiration in mind but who had none 
in their final year (only 38 per cent.success for 91 university 
men)..

Attitudes to working in specific employment sectors 
were also examined in a multiple-response question. On 
first entering the degree course (table 3) many students had 
an open mind (20 to 25 per cent of replies) about the 
sectors in which they were interested in working but at least 
half of these had formed more definite opinions by their 
final year (table 4). Despite this formation of attitude dur
ing the course the overall popularity of employment sectors 
remained largely unchanged between the beginning and 
the end of the Course.

Popularity measure
A simple measure of popularity is the difference between 

the percentages for the sectors in which students did and 
did not want to work. On this basis private industry! was 
favoured by men (a difference of +36 points for those at 
polytechnics in the final year) and public services by 
women (+17 points for universities), but commerce! was 
generally unpopular with most students. Nevertheless

•Polytechnics now have a far higher proportion of non-technical graduates than they 
had in 1970.
t Including shipbuilding, the aircraft industry, and the car industry.
t Accountancy, banking, insurance; etc.
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some students (seven per cent of university men and four 
per cent of university women in their final year) wanted to 
work in commerce and the first article showed that they 
generally achieved their ambition (eight per cent of univer
sity men and six per cent of university women entered the 
commerce sector in their first job). This may reflect partly 
the demand for graduates in commerce in 1970 and, 
indeed, commerce succeeded in attracting young graduates 
from other sectors of employment during their early career 
and has been a growth sector in recent years*.  Other 
unpopular sectors were nationalised industry especially for 
women (—17 points for those at university) and school
teaching for men (—18 points for polytechnics, final year).

The differences in the attitudes between men and 
women, and between institutions, can largely be attributed 
to the different degree subjects taken by the various 
groups. Engineering and technology university men 
students in their final year strongly favoured private indus
try (+45 points) but did not want to teach at school (—23 
points) or to go into commerce (—17 points). Men scientists 
(+14 points) also favoured private industry. School
teaching found favour with languages and arts students, 
especially women (+15 and+ 18 points respectively), and 
public services were generally popular with students of all 
subjects, especially women (+23 points for social scientists 
and + 17 points for scientists and for arts students). The 
most unpopular sectors were commerce (men and women 
for every subject) nationalised industry (again for both 
sexes and every subject, especially women taking 
languages and arts (—21 points)), private industry (for 
languages and arts students, especially women), and 
school-teaching (for science and social science students, 
especially men).

Percentages

Because of rounding, the sum of the individual percentages is not always 100.

Table 5 Methods used in deciding on first job or career

Men Women

Univer
sity

Poly
technic

Ex
ternal

Univer
sity

Poly
technic

Ex
ternal

University/Polytechnic appoint
ments services 22 9 9 23 10 11
Newspaper or journal 
advertisements 16 20 23 18 23 22
Friends and relatives
Visits of employers to Univ/

1.4 13 15 16 11 19

Poly 14 8 5 8 5 1
Academic staff at Univ/Poly 11 11 13 11 15 11
Speculative writing
Contacts through an existing

6 10 11 7 12 13

job
Professional and Executive

4 10 2 3 5 3

Register 3 4 6 3 4 7
DE Offices/Jobcentres 2 2 4 2 4 5
Private employment agencies 1 2 3 2 1 3
Other 7 10 10 6 9 6
All methods mentioned 
Number of methods

100 1OO 100 1OO 100 1OO

mentioned 6,634 2,029 798 3,009 216 301

Note: No percentage (—) is given if less than 10 methods mentioned in base.

Percentage of methods used that were found helpful 
University/Polytechnic

Appointments Services 
Newspaper or journal

62 51 47 49 57 41

advertisements 62 63 56 56 44 56
Friends and relatives 68 61 65 68 58 68
Visits of employers to Univ/Poly 63 53 49 52 73
Academic staff at Univ/Poly 73 70 74 71 67 75
Speculative writing 
Contacts through an existing

49 51 49 52 64 33
job

Professional and Executive
61 49 59 61 64 70

Register 29 41 27 31 — 50
DE Offices/Jobcentres 29 49 13 24 44
Private employment agencies 36 46 48 43
Other 48 41 52 50 60 53
Al! methods mentioned 
Number of helpful

61 55 54 55 57 54

methods mentioned 
Number of graduates

4,031 1,124 427 1,663 123 163

replying 3,101 1,044 403 1,460 116 153
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[Table 7 Choosing the first job
Percentage of all factors mentioned

Externals

Arts

10
Percentage

9
Men Women

9

8

4
18 6 4 12 6

226 33

651
21

104 4 4

100
5,562 1,723 717 2,391 179 256

Because of rounding, the sum of the individual percentages is hot always 100.

70
1325

125

153

Note: No percentage (—) is given if less than 10 methods mentioned in base;

Reasons

73
32

23
8

Poly
technic

7
7

14

53
85

34 
10

18
13

5 
2 
4 
8 

100

8
7

18

8
3
4
8 

100

32
9

3 
6

4
2
4
5 

100

5
3
3
5 

100

Main*  
[factors

Univer
sity

4
2
2
5 

100

15 
7

13

35
6

8
18

27
45
49

Univer
sity

Allt 
sub
jects

Ex
ternal

Poly
technic 
All 
subjects

All 
subjects

Engi
neering 
and 
Tech
nology

Women 
(Responsible/ 
I interesting 
I job 
'Salary 
[Opportunity to 
I use skills/ 
I initiative 
Travel/ 
I location 
[Opportunity 
I for training 
promotion/ 
I prosepcts 
[Pleasant 
I conditions 
[The only job 
r available 
(Work near 
I spouse/ 
I home 
No. of factors 
| mentioned 
Total number 
| of women 
I replying

Table 6 Methods used in applying for and obtaining fjrJ 
job

University/Polytechnic
Appointments Services 

Newspaper or journal 
advertisements

Friends and relatives
Visits of employers to

Univ/Poly
Academic staff at Univ/Poly 
Speculative writing 
Contacts through an existing 

job.
Professional and Executive

Register
DE Offices/Jobcentres 
Private employment agencies 
Other
All methods mentioned
Number of methods 

mentioned

Science Social Lan- 
Science guages

Percentage of methods used that were found helpful:
University/Polytechnic

Appointments Services
Newspaper or journal

advertisements
Friends and relatives
Visits of employers to

Univ/Poly
Academic staff at.Univ/Pdly
Speculative writing:
Contacts through an existing

job
Professional and Executive

Register
DE Offices/Jobcentres
Private employment agencies
Other
All methods mentioned
Number of helpful 

methods mentioned
Number of graduates 

replying (again) the contacts provided by friends and relatives dr by 
academic staff. The least effective or helpful methods 
tended to be the least used (speculative writing excepted).

Poiy- Ex- 
technlc ternal

methods were the advice of academic staff and of friends > 
and relatives.

A different pattern emerges (table 6) when the sama 
methods are examined in the context of applying for anti 
actually obtaining the first substantial job after graduating, j 
All graduates (including those from university) used news-l 
paper or journal advertisements more than any other 
method, even though its effectiveness**  was only marginalia 
above the average for all methods. University graduates! 
again relied upon their careers and appointments servicest 
more than polytechnic and external graduates. Speculative! 
writing, although of below-average effectiveness1, was alscl 
a popular method used by all students. The most effective] 
methods, although used by relatively few students, were

* “Going into industry.—trends in graduate employment”. Employment Gaze! 

January 1970.
t Effectiveness was measured by the percentages of the methods actually used t1 
were considered by graduates to be helpful in deciding on their jobs or career. | 
t CNAA and external students at polytechnics in 1970 had access to career service 

that, in most cases, were still in their infancy.
** Effectiveness was measured by the percentages of the methods actually used tha 
were found by graduates to be helpful in obtaining their first job.

Responsible/ 
I interesting 
I J°b 
Salary 

[Opportunity 
■ to use skills/ 
I Initiative 
[Travel/ 
I location 
opportunity 

for training 
promotion/ 
| prospects 
■pleasant 
I conditions 
The only job 
I available 
Work near 
I spouse/ 
I home 
No. of factors
I mentioned 1.455 
(Total number 
I of men 

replying

Notes: * Only the most important factors are given in this table and the sum of their 
percentages is less than 100.
t Graduates in education, health, agriculture, architecture and (for women) 
engineering and technology are also included in the “All Subjects” analysis but the 
numbers are too small for individual analyses.

I The reason mentioned most often for choosing the first 
Job was that it entailed responsibility or was interesting 
(table 7). Amongst the other main factors mentioned, 
hlary was more important for men and the opportunity to 
[ravel and to work in a pleasant location was of more 
Importance to women The chance to use skills and to 
[xercise initiative, the opportunity for training, and pleas- 
hnt working conditions were also regarded as reasonably 
Important factors by ail graduates; But meh were also more 
Interested in promotion and career prospects whereas 
|omen gave more importance to working near their hus- 
pnd and home. This pattern of response changed little 

e ween university graduates of different degree subjects 
Fcept that engineers mentioned salary more often than 
L er graduates, language graduates (men) mentioned the 
lnd°thUnit^ tO USe tbe’r sk’^s and initiative, job security, 
liat+ Ch^nCe.tO work overseas> and arts graduates felt 
| e,r first job was likely to be socially useful.

The various methods used by students,, and their effe 1 
tivenessf, in deciding on a career ate shown in table 5] 
There was little difference between men and women in th| 
pattern of replies to this multiple-response question UiJ 
versity students relied more heavily on their careers aj 
appointments services and, to a lesser extent, on visits J 
employers whereas polytechnic and external student! 
tended to make more use of newspaper and journal advel 
tisements and speculative writing. The most effectivl

7

18 17 19 20 18 19 18
11 12 9 8 11 13 11

10 9 12 8 9 7 6

9 7 7 6 8 8 9

7 9 6 7 8 7 6

7 8 4 5 7 9 9

8 7 7 6 7 8 7

7 4 4 4 5 4 8

1 2 1 3 2 2 3

2,206 1,432 566 451 6,600 2,052 864

1,024 684 271 238 3,101 1,044 403

18 18 18 16 18 17 19
8 8 8 8 8 11 11

12 10 12 12 11 6 8

11 11 11 13 12 13 13

6 7 4 4 6 6 3

3 5 4 4 4 5 6

7 6 9 5 7 7 5

6 5 5 6 5 7 10

8 5 7 7 7 6 6

764 822 879 377 3,028 233 302

381 362 432 185 1,460 116 153

6465 55 69 54 80

60 55 61 58 43
70 64 62 62 70

61 53 48 47 __

73 64 69 70 86
48 46 39 52 52

55 49 59 59 75

31 42 33 26 ■ - - —

32 35 24 20
54 43 52 46 —

51 45 62 55 56
59 52 54 55 53

3,273 891 388 1,304 94

3,101 1,044 403 1,460 116

The analysis of salaries needs careful treatment and will 
be the subject of a more detailed article later in tins series. 
But here is a brief look at the starting salary in the first job. 
Only salaries in sterling are considered (excluded are 
graduates reporting salaries in foreign currency, those con
verted from foreign currency to sterling, and those in sterl
ing but with additional allowances whether in cash or kind). 
A few exceptionally high salaries have been excluded.

The year of starting has been treated as an important 
variable to take some account of the effect of inflation and 
(implicitly) the possession of additional qualifications.

The starting salaries of men and women graduates Of 
different institutions with (for universities) different 
degree subjects and classes are shown in table 8. In general 
polytechnic graduates had higher starting salaries than 
those from university. In the case of men the main reason 
for this was the higher proportion of polytechnic students 
taking engineering and technology degrees, which 
attracted higher starting salaries. However, even allowing 
for the different subject mix, polytechnic graduates started 
at higher salaries (for men in 1970, polytechnic engineers 
started at £1,330 compared with £1,300 for universities, for 
scientists the corresponding figures were £1,330 and 
£1,260, and for social science graduates they were £1,250 
and £1,100). Other factors, such as the age of the students 
and the prevalence of Sandwich courses at polytechnics, 
may explain these differences. These and other reasons will 
be examined shortly in a further analysis of earnings.

Starting salaries

Also apparent from table 8 is the fact that, on average, 
women obtained lower starting salaries than men, irrespec
tive of degree subject or class, type of institution or year of 
start. The only apparent exception, for university language 
graduates starting in 1972, should be treated with caution 
since the figures are based on only 21 men and 31 women. 
Differences in starting salary are, in addition to the factors 
mentioned, likely to depend upon sector of employment 
and type of work, and these aspects will be examined in

Table 8 Starting salaries
Amount before tax, including any bonus, supplement or London weighting (p.a.)

Graduate institution Subject Class Number 
replying

Starting year

1970 1971 1972 1973

Engineering All 
and
Technology All 602 1,300 1,420

Science All 884 1,260 1,330 1,490 1,900
Social 

Science All 595 1,100 1,220 1,640 1,810
Languages All 213 1,130 1,400 1,360 __

University Arts All 196 1,030 1,320 1,350 —
All First 250 1,290 1,380 1,700 2,020

Men All Second 1,716 1,240 1,310 1,540 1,820
All Other 722 1,180 1,280 1,370 1,480
All All 2,688 1,220 1,300 1,520 1,840

Poly
technic All All 937 1,300 1,400 1,680 1,900

External All All 341 1,130 1,170 1,730 —

Science All 316 1,120 1,280 1,730
Social 

Science All 295 1,040 1,200 1,440
Languages All 329 1,010 1,250 1,400 __
Arts All 152 930 1,200 __

Women
University All First 58 1,120 1,300

All Second 854 1,070 1,250 1,540 1,740
All Other 254 1,010 1,190 __

Poly
technic

All All 1,1'66 1,060 1,230 1,470 1,750

All All 104 1,160 1,270
External All All 124 1,020 1,190 —

Note: The salaries are averages of banded salary tabulations and have been rounded to 
the nearest £10 p.a. Some exceptionally high salaries (12 cases over £5,000 p.a.) 
have been excluded. No figure is given when there are less than 20 graduates in a 
category.
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Percentages

Note: Because of rounding, the sum of individual percentages is not always 100.

Table 9 Location of first job

Men Women

Univer
sity

Poly
technic

External Univer
sity

Poly
technic

External

Greater London 28 19 30 31 22 35
Rest of England 52 69 60 46 65 55
Scotland 8 5 1 11 6 1
Wales 3 2 3 3 3 3
Overseas 7 4 4 8 4 5
Other 2 2 2 1 — 1
All 100 100 100 100 100 100
Total number of

graduates
replying 3,086 1,042 401 1,424 113 150

further analyses. Many employers, such as the civil ser
vice, have for many years applied equal pay conditions.

Engineering graduates started at the highest salaries 
whereas arts graduates were the least well paid. One reason 
for the higher starting salary of engineers may be that, 
following a sandwich course, they could have been slightly 
older than graduates in other subjects on entering first 
employment. As mentioned above this will be examined 
carefully in further research. This article is restricted to 
starting salary in the first job and conclusions should not 
therefore be made about engineers’ salaries (or those of 
other professionals) throughout their working career. The 
starting salary depended to some extent on the class of the 
first degree but there was relatively little difference be
tween first and second class honours starting salaries in the 
first few years after graduation. A more significant differ
ence becomes apparent by 1973 as graduates with higher 
degrees entered the labour market.

Entering employment
For university men 25 per cent of those with first class 

honours in their first degree (all subjects) entered the 
labour market in 1973 (mostly after three years further 
study) compared with an overall figure of 9 per cent for all 
male graduates. A high proportion of engineers (78 per 
cent) entered employment in 1970 straight after taking 
their first degree (compared with 55 per cent overall). 
About a third of men with social science, language or arts 
degrees entered employment in 1971, a year after graduat
ing, many after a training course (compared with 23 per 
cent overall).

First job Percentages

Note: Because of rounding, the sum of individual percentages is not always 100.

Table 10 On the job learning

Skills learnt

Men Women

Univer
sity

Poly
technic

External Univer
sity

Poly
technic

External

Technical
(related) 33 33 27 34 32 27

Personal 25 28 28 30 28 34
Technical

(general) 15 15 18 14 14 15
Management 11 11 9 8 11 6
Legal 5 3 6 4 4 9
Use of English 4 3 4 3 2 3
Accumulation of 

knowledge 4 3 3 3 4 4
Other 4 4 5 3 5 2
All 100 1OO 100 100 100 100
Total number 

of skills 
mentioned 5,308 1,761 694 2,440 193 253

Total number 
of graduates 
replying 3,101 1,044 403 1,460 116 153

p»rcentagJ Percentage analysis of “other reasons” for leaving first jobSubject
Duration of first job at least

Institution
Year

Men

10

University
0

University
6

2
University

22

70 2

* Six Years After (published 1970)—a study of 1960 university graduates.

Poly
technic 

External

46

42

3

3

3

0

0

0

Further 
studiesSubject 

(number)

81

76

75

66

67

72

66

59

69

65

54

51

48

34

39

44

33

29

41

35

43

33

Number 
left for 
personal 
reasons

Number 
left for 
other 
reasons

Termi
nation of 
contract

Promo
tion/ 
transfer 
within 
firm

No 
reason 
given

Poly
technic 

External

Women

33

27

26

19

24

27

25

26

24

17

16

20

18

14

13

9

10

13

13

12

13

9

8

12

10

6

10

6 

4

4

5

5

4

4

4

3

4 

4

2

3

Total 
number 
of gradu
ates 
replying

Wider 
horizons/ 
experi
ence

Dissatis
faction 
with first 
job

Number 
still in 
first job

2 
Years

3 
Years

Engineering 
(436) 

Science 
(623)

Social Science 
(490)

Languages 
(182) 

Arts 
(158) 

All*  
(2,039)

All 
(668)

All 
(249)

Science 
(308)

Social Science 
(301)

Languages 
(356) 

Arts 
(152) 

All*  
(1,199)

All 
(97)

All 
(124)

4 
Years

average, women in their first job earned less than men, a 
result similar to that found earlier in this article for 1970. 
More detailed 1970 starting salary comparisons can be 
made with the 1970 survey of final-year undergraduates 
conducted by Market & Opinion Research International 
(MORI). Male students from universities were asked what 
salary they expected to earn upon leaving university in 
1970. These expected first salaries were very similar to 
those actually reported in this article for those starting their 
first job in 1970. MORI shows a mean expected starting 
salary for all males of £1,200 compared to a mean reported 
starting salary of £1,220 from this UMS survey. Arts 
students (£1,160) expected to earn less than Science 
students (£1,230), which has also been confirmed here. 
Further salary data is available from Leeds University who 
conduct their own annual survey of starting salaries of their 
graduates. Their 1970 data, although on a different basis to 
this survey, confirms that graduates in Applied Science and 
Technology and in Science obtained higher starting salaries 
(median figures of £1,250 for men and £1,200 for women) 
than in Arts and Social Studies (£1,200 formen and £1,135 
for women).

One other comparison is possible with the 1970 MORI 
survey. Male undergraduates in their final year were asked 
by an interviewer whether they had decided upon their 
future career field—69 per cent replied positively. This 
UMS survey found that only 55 per cent of men remem
bered at the time they completed the questionnaire 
(Autumn 1977) that they had decided on a specific career 
field in their final year (1970). Obviously time and type of 
survey play an important part in the answering of any 
aspiration question, and the seven year time lag must be 
borne in mind when studying the results on the graduates’ 
first job presented in this article. ■

All 
“other 
reasons”5 

Years
6 
Years

7 
Years

Polytechnic

External 
hvomen

[extent, scientists tended to stay in their first job for a longer 
[period of time than other graduates whilst language gradu
ates moved on more quickly. There was little difference 
between institutions in this pattern.
I Most graduates left their first job in order to take a better 
fob elsewhere (table 12) but nearly as many left because 
they were dissatisfied. The percentage analysis of the 
Lsons for leaving excludes those leaving for personal 
basons since there were proportionately far more in this 
category for women (37 per cent) than for men (seven per 
Lent) and their removal allows comparisons between men 
Ind women for the other (non-personal) reasons. For men 
the third most important reason was promotion or transfer 
kithin the firm but for most women this reason was of far 
less importance, coming after wider horizons and experi- 
pce, further studies, and termination of contract.
I In general promotion or transfer was a more common 
reason for leaving the first job among polytechnic and 
Ixtemal graduates than for university graduates.
| Women university graduates who left for personal 
reasons stayed in their first job considerably longer than 
pose who left for other reasons —75 per cent of the former 
stayed at least one year and 45 per cent at least two years 
compared with 59 per cent and 29 per cent respectively for 
the latter. There was no significant difference in this respect 
for men university graduates.

For university women about the same number entered 
employment ini 1971 as in 1970 (43 per cent and 42 per 
cent respectively) but only half as many women (4 per cent 
overall) as men waited three years before taking their first 
job.

Polytechnic graduates were less likely to find first em
ployment in London, preferring to work elsewhere in Eng-: 
land, and university graduates were more likely to go 
overseas (table 9). More detailed analysis (university 
graduates) by subject of degree reveals that social science; 
and language graduates were more likely to begin work in 
London (32 and 34 per cent respectively for men) whilst 
engineers were mainly located in the rest of England (61 
per cent for men). A relatively high proportion of language] 
graduates (12 per cent for men and 10 per cent for women) 
found first jobs overseas. Class of degree had apparently 
litttle effect on job location.

Comparison of survey results with other sources
| Three independent sources have been studied in connec
tion with this article to see if comparisons can be drawn 
Between this UMS survey and any existing documentation, 
[he type of question which is dealt with in this article 
Dakes direct comparison very difficult because the data is 
piostly concerned with attitudes and aspirations. Little of 
|his article for instance can be compared with material 
found in Professor Kelsall’s earlier study of graduates cov- 
ping the period 1960-66*.  The reason is that, although 
pimilar types of questions were asked on such topics as job 
aspirations and perceived job characteristics, either the 
phrasing of the question, the grouping of response 
rtegories, or the type of analysis used to look at the 
.ata differ so significantly as to make most comparisons 
^possible.
I The one area in this article which is more amenable to 
comparison is that of starting salaries. Professor Kelsall’s 
I udy looked only briefly at 1960 salaries but found that,-on

polytechnic
External

Little difference
There was little difference between men and women 

graduates and between institutions in the particular skill! 
and knowledge acquired during the first job (table 101 
Specific training courses and studies for academic, pro! 
fessional and vocational qualifications will be examined in 
later articles and are excluded here. In the first job mosl 
commonly acquired were those technical skills relating 
directly to the job and the personal techniques of dealing 
with people. For university men language and arts gradu| 
ates were more likely to pick up personal skills (30 and 21 
per cent respectively) and engineering and science gradul 
ates technical knowledge relating to the job (35 and 36 pel 
cent respectively). I

Less than half the men graduates who changed jobs,■ an| 
only about a third of the women, stayed in their first job to| 
more than two years (table 11). Engineers and, to a lessej

The next article planned for Employment Gazette will 
examine topics similar to those covered here but relating 
mainly to the latest job of the 1970 graduate. It may then 
be possible to examine how some aspects of graduates’ jobs 
have changed over time.

* Graduates in education, health, agriculture, architecture and (for women) engineeriifl 
and technology are included in the “All subjects’’ analysis but the numbers are too small 
for individual analyses.

Table 11 Duration of first job
For graduates who have left their first job

Table 12 Reason for leaving first job 

initltutlo”
Better Redund-
job ancy
elsewhere

University

Engineering and 
technology 651 127 36 488 16 25 27 4 8 4 15 2 100

Science 1,024 276 52 696 8 22 31 4 7 10 15 2 100
Social science 684 105 38 541 8 20 36 2 8 10 13 3 100
Languages 271 61 15 195 11 16 30 2 13 12 12 3 1OO
Arts” 238 50 15 173 11 14 34 3 13 7 16 2 1OO
All 3,101 673 164 2,264 11 20 31 3 9 9 14 2 100
All 1,044 193 58 793 16 22 28 4 4 4 19 3 100
All 403 67 22 314 6 23 24 4 10 7 22 4 100

Science 381 39 143 199 16 27 22 2 9 16 9 1 100
Social science 362 33 103 226 15 20 26 0 16 15 7 1 100
Languages 432 45 143 244 17 25 25 1 14 11 5 2 100
Arts 185 19 65 101 13 21 32 1 13 11 6 4 1OO
All 1,460 142 486 832 16 23 25 1 13 14 7 2 100
All 116 5 44 67 19 25 25 0 7 7 12 3 100
All 153 12 47 94 13 29 22 2 16 6 10 3 1OO
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Temporary short-time working compensation scheme

Great Britain Regional 
distribution of 
employees in 
employment

Regional distribution 
of potentially 
redundant jobs 
approved for TSTWC

London and South
East

South West
Midlands
Yorks and

Humberside
North West
North
Wales
Scotland

35 9
7 1

16 7

8 9
11 9
5 7
4 5
9 3

5 8
19

25 3

19 9
19 2
7 5
8 4

12 0

Table 2 Comparison of regional distribution of TSTWC 
approvals and employees in employment

scheme is used almost exclusively by manufacturing firms, 
which cover 98 per cent of approved jobs as compared with 
32 per cent of employees in employment. Take-up is partial 
larly high in Engineering and Textiles, which together] 
make up two-thirds of approved jobs. It is relatively low i® 
the South and high in Yorks and Humberside, Scotland, the 
Midlands and North-west, compared to the distribution of 
employment. The regional breakdown to TSTWC partly] 
reflects the industrial composition of approvals; take-up is j 
high in the Midlands and North West because those indusa 
tries which have entered the scheme are concentrated ini 
these areas.

A sample survey of firms covered by the scheme was! 
commissioned by the Department of Employment to disl 
cover employers’ attitudes to the scheme. The personal! 
interview survey was undertaken by the British Market! 
Research Bureau and was intended to cover all firms who! 
had an application accepted up to the end of July 1979. An I 
effective response rate of 76 per cent was achieved cover-j 
ing 140 firms.

The sample survey covered initial entrants to the scheme] 
but can be considered fairly representative of experience! 
with the first year’s operation of TSTWC since the regional! 
and industrial distribution of the sample closely matches! 
the distribution of approvals during the first year shown ini 
tables 1 and 2. Table 3 compares the size distribution of th®

In the first year of the scheme, 1,591 applications wel 
approved covering 92,919 jobs threatened with reduJ 
dancy: 229,148 workers were expected to work short-timl 
to avoid these redundancies. The jobs approved under th® 
scheme are analysed by industry in table 1 and by region il 
table 2. Comparisons can be made with the distribution J 
employees in employment by industry and region. T1J

r ble 3 Comparison between size of employment units in 
IctWC appr°vals and manufacturing industry.
F (a) Percentage of establishments in each size band
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Sources: (1) Administrative data on TSTWC approvals up to March 31 1980.
(2) Employees in employment, September 1979 from Table 102, &np/oyme« 

Gazette, March 1980.

(b) Percentage of employees in each size band 
Percentages

BO-499
(00+
IZZn/e-Table shows that 22 per cent of establishments in the sample survey of TSTWC 
|9 ' approvals had between 200 and 499 employees.

(ample, approvals and manufacturing industry as a whole. 
It is apparent that the proportion of small establishments in 
(he scheme has increased since the survey was undertaken. 
It is clear that a relatively high proportion of applications 
|ame from large establishments compared to manufactur
es industry; this is not unexpected given the need for a 
(threshold of 10 redundancies.
[Firms in the sample were asked about their recent em- 
lloyment history. About one-third of respondents had 
Declared redundancies in the previous twelve months, and 
(bout one-in-ten had declared more than 20 per cent of 
Iheir labour force redundant in the last year. Few firms had 
Bade extensive use of short-time working previously. Six 
(er cent of the sample had used short-time working regu- 
|rly during the preceding five years, while a further two 
(er cent had used short-time six or more times.
■Just over half the sample had never used short-time 
pking. Most of those (65 per cent) who had worked 
port-time before, had used unemployment benefit 
|rangements. A substantial proportion of applicants (60 
pcent) had used the Temporary Employment Subsidy in 
Ie Past, although this may well be a feature of the early 
K’plications which were sampled for this survey.

Application process
■Firms first heard of the scheme through various sources, 
jncipally the Department of Employment (31 per cent), 
raO°TT,rS federations (20 per cent), and the media (17 per 
loc a "e aPP^cat*on process and subsequent monitoring 
| e ure appears to have worked smoothly with 98 per 

* For example, if 100 workers run the risk of redundancy and they normally work! 
five day week, the employer can claim support for 500 workless days in a week whicj 
could comprise 250 workers losing two days a week, or 500 workers losing one day I 
week. Short-time can be rotated among the workers. 1
t Applications approved between April 1 and June 30, 1979, could qualify f°r| 
maximum of 12 months but six months was the maximum period allowed thereafter]

Since april last year many jobs which would otherwise 
have disappeared have been preserved intact because 
of the Temporary short-time working compensation 
scheme (TSTWC). In other cases redundancies have been 
delayed or reduced through it.

Introduced on April 1, 1979 the scheme is open to em
ployers in Great Britain who agree to withdraw an impend
ing redundancy, affecting 10 or more workers. The amount 
of compensation given to a firm for payments made to 
workers put on short time depends on the number of work
ers who would otherwise be made redundant*.  Employees 
put on short-time must be paid at least 75 per cent of their 
normal pay for each day without work, and they must 
return to the firm for a normal day’s work after a maximum 
of seven consecutive days without work. Employers are 
reimbursed the short-time payments and related National 
Insurance contributions and certain holiday pay credits., 
Compensation can be paid for a maximum period of six 
months!-.
Table 1 Comparison of industrial distribution of TSTWC 
approvals and employees in employment

Percentages

Igize bands 
According 
|o numbers 
If 
Employees

Percentages

Establish- TSTWC Approvals up to Census of
ments in Employ-
sample 31 July 1979 31 March 1980 merit units
survey of in manu-
TSTWC factoring
approvals 1976

60 60 73 88
22 24 17 8
18 16 10 4

hamp/e; Table shows that nine per cent of employees in the sample survey of TSTWC 
(approvals worked in establishments employing between 100 and 199 employees.
Sources (1) BMRB sample survey

(2) Administrative data on applications approved
(3) Census of Employment data from ‘How big is British business' Employment 

Gazette, January 1978
ilofe (1) Census of Employment Units are not necessarily establishments
ft (2) Data by size band in part (a) above is limited by the availability of administrative 

data on approvals by size of establishment.

Size bands 
according to 
numbers of 
(mployees

Employees in 
establishments in 
sample survey of 
TSTWC approvals

Employees in 
Census of Employ
ment Units in 
manufacturing 1976

fil-24 1 6
25-49 1 7
59-99 4 10

MO-199 9 13
200-499 20 20
SOO-999 24 15
[,000+ 42 30

. Source: (1) Administrative data on TSTWC approvals up to March 31 1980
(2) Employees in employment, September 1979 from Table 103 Employment 

Gazette, March 1980.

Great 
Britain 
SIC 
Order 
number

Industry Industrial 
distribution of 
potentially 
redundant jobs 
approved for 
TSTWC

Industrial 
distribution 
of employ
ees in 
employment

1 Agriculture, forestry 
and fishing 0 06 17

2 Mining and quarrying — 15
3 Food, drink and tobacco 16 3 0
4 Coal and petroleum 

products 0 2
5 General chemicals 0 5 2 0
6 Metal manufacture 3 1 2 0
7 Mechanical engineering 8 4 4 0
8 Instrument engineering 3 0 0 7
9 Electrical engineering 6 7 3 3

10 Shipbuilding and marine 
engineering 14 0 7

11 Vehicles 7 1 3 3
12 Metal goods nes 2 9 2 3
13 Textiles 32 5 2 0
14 Leather, leather goods 

and fur 18 0 2
15 Clothing and footwear 17 0 16
16 Bricks, pottery, glass 

cement, etc 3 9 11
17 Timber, furniture etc 5 5 11
18 Paper, printing and 

publishing 11 2 4
19 Other manufacturing 11 14
20 Construction 14 5 7
21 Gas, electricity and water — 15
22 Transport and commun

ication 0 2 6 6
23 Distributive trades 0 5 12 3
24 Insurance, banking, 

finance and business 
services 5 4

25 Professional and scien
tific services 0 03 15 9

26 Miscellaneous services 0 9 10 8
27 Public administration 

and defence 0 03 7 0

cent of respondents saying that they were either very dr 
fairly satisfied with the handling of their application.

Firms were asked about their reasons for applying. The 
problems which prompted them tb apply for the scheme 
were based on a fall in demand for their particular product. 
This was ascribed to a variety of causes; for example, 16 per 
cent mentioned a loss of exports dr import competition 
while 11 per cent quoted a general decline in their industry. 
The specific reasons given for applying for TSTWC assist
ance are given in table 4. The most significant reasons 
given were simply that there was no alternative to redun
dancies, or that the firm wished to retain its skilled labour 
force and that the scheme enabled it to avoid redundancies 
while awaiting an upturn in the market.

Table 4 Reasons quoted for TSTWC application
Percentages

No alternative but redundancies 36
Tailor-made solution to problem 20
Problem was only temporary 18
Wanted to retain (skilled) labour force 39
Needed financial help 7
Trade union pressure 4
Others 6
Note: More than one reason could be quoted so that the total sums to more than 100 per 
cent. Reasons were those given by firms and tend to overlap.e.g. the need to retain (skilled) 
labour force is as an alternative to redundancies;

Use of the scheme
The scale of problems faced by firms and the use made of 

the scheme by employers varied as indicated in Table 5, 
which shows the relative size of groups of potential redun
dancies and short-time workers in the total labour forces of 
TSTWC approvals. As expected, the potential redundan
cies were averted by putting a greater proportion of work
ers on short-time. In fact, actual use of the scheme is less 
than initial approvals for a variety of reasons. A small 
number of firms in the sample (five per cent) had decided 
not to take up the scheme, at least at the time of interview, 
because there had been an upturn in trade which had 
obviated the need for short-time working. Quite a number

(a) Percentages

Note: For example potential redundancies formed between 1 percent and 20 percent of the 
total labour force in 32 per cent of firms in the survey.

Table 5 Distribution of firms by relative size of potential 
redundancies and short-time workers in the labour force

Proportion of the total labour 
force who were declared 
potentially redundant

Percentage of firms

1-20 32
21-40 35
41-60 20
61-80 3
81-100 9

(b) Percentages

Proportion of the total labour 
force approved for short-time 
working under TSTWC

Percentage of firms

1-20 8
2140 8
41-60 15
6180 23
81-100 45
Note: For example in eight per cent of firms the number of workers approved for short-time 
working made up between 1 per cent and 20 per cent of the total labour force.
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of firms (38 per cent of the sample) found that they needed 
to put fewer workers on short-time than specified in their 
initial application. Some firms (15 per cent) had made 
some redundancies since their application. The variety of 
changes since the initial application probably reflects the 
changing economic circumstances of different companies, 
with some firms finding that the decline in demand for their 
products is reversed and others having to declare the 
redundancies they had hoped to avoid. Production 
requirements can vary from week to week and it was 
notable that continuous payments had been claimed by 
only about half the firms in the sample.

The differences in companies’ requirements is reflected 
in the variety of patterns of short-time working adopted. 
The three and four day working week were the most com
mon as shown in table 6, Most firms said that they had 
chosen their pattern of short-time either because it suited 
the production system of their industry or because it suited 
the changing demands on production which they experienced.

Effects of the scheme
Firms in the sample were asked about the effect of the 

scheme on their firm and its value to them. Table 7 shows 
their responses. The main value of the scheme was seen in 
keeping the labour force together, especially skilled work
ers, while a temporary problem was overcome. It was clear 
from the responses that the scheme itself could not solve 
the problems faced by firms, which were essentially due to 
demand conditions, but that it prevented such problems 
being translated immediately into redundancies while 
other action could be taken. Respondents were asked 
about the particular steps they had taken to avert redun
dancies; 26 per cent said they were increasing business, and 

Percentages
Table 6 Patterns of short-time under TSTWC

Working 4 day week 26
Working 3 day week—Monday and Friday off 9.

—other arrangement 29
Working 2 day week 9
Working 1 day week 4
One week off at a time 11
No consistent pattern 21

Note: Percentages sum to 109 due to some overlapping answers

Table 7 Firms’ views of the effect of TSTWC scheme
Percentages

Saved redundancies 11
Delayed redundancies 8
Temporary problem solved 36
Skilled staff retained 26
Kept workforce together 30
Gave financial help needed 9
Other advantages 9
Did not help much 6
Not stated 4

Note: Percentages do not sum to one hundred due to overlapping answers

Table 8 Will redundancies be declared despite TSTWC?
Percentages

No definitely not 25
Hope of improvement 31
Difficult to predict 19
Yes—whole redundancy group 11

-—some of redundancy group 12
Not stated 2
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inclusions

loyment figures given in tables 101,102,103 and 134 of the 
Statistical Series section in last month’s issue.

In the past, when publishing the quarterly estimates of 
regional employment, results for the South East and East 
Anglia have been combined. Analyses have shown how
ever, that the separate estimates for each of the two regions 
are of acceptable reliability. As a result, separate quarterly 
figures are being published from September 1977 to sup
plement the annual figures available up to June 1977 from 
the census of employment.

Monthly employment estimates are available for Index 
of Production industries. Detailed revisions at MLH level 
and for males and females are being published only for the 
months given in the tables below. However, revised figures 
for the other months are given at industry order group level 
for males and females combined in table 103 and the more 
detailed revisions can be obtained from: Mr L. Vzckery, 
Statistics Division Cl, Department of Employment, 
Orphanage Road, Watford, Herts., WD1 1PJ (Telephone: 
Watford 28500 ext. 468):

believe that, given time, the redundancies could be 
averted.

39

49

An excellent scheme; no or very 
minor disadvantages

A good scheme: some disadvantages 
but outweighed by advantages

Not a very good scheme: advantages 
outweighed by disadvantages
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Attitudes to the scheme
The attitudes of employers and workforces to the schema 
were generally favourable. A small minority of the firms! 
sampled (nine per cent) said that they had encountered: 
initial objections from their workforce. The basis of the! 
objections were the distribution or pattern of short-timed 
proposed and, in four firms, the preference of workers 
for redundancy. Most firms were working closely with! 
the trade unions and representatives of the workforces 
and they had encountered no objections.

The overall views of employers summarised in table 91 
showed general approval of the scheme. This reaction 
perhaps is to be expected from firms that chose to enter! 
the scheme and more interesting are the features of tha 
scheme which they found attractive. The flexibility of the] 
scheme meant that it could suit individual needs and this! 
was an important feature of the scheme’s success fori 
some firms. The “breathing space” was the most fre-[ 
quently mentioned advantage, together with the ability! 
to keep the labour force together to meet an expected! 
improvement in demand in the future: Despite the gen
erally favourable attitudes, some criticisms were voiced.! 
Some respondents (24 per cent) were concerned about! 
the effect on work attitudes from the additional leisurq 
which workers received, and some (11 per cent) found! 
the paperwork involved a burden. Nevertheless, there 
Was a definite consensus of approval for the scheme. I

Experience with the scheme
Take-up of the scheme has been relatively high in 

manufacturing, particularly Textiles and Engineering, and 
in areas of fairly high unemployment. Few firms in the 
scheme had previously used short-time working, 
although a substantial proportion had received the Tem
porary Employment Subsidy. The need for redundancies 
generally arose from reduced demand for the firms.’ pro
ducts. Applications for TSTWC were made because 
employers saw no alternative to redundancy, but wished 
to keep their labour force intact. Most employers in the 
scheme believed that the problems they faced were tem
porary and that if they undertook various remedial 
measures, demand for their products would rise so that 
all their labour force would be required again.

At the time of interview, about a quarter of the firms 
believed that all redundancies would be prevented, while 
a quarter felt that some or all were inevitable. The main 
advantage of the scheme for employers was the ability to 
use a breathing space to rectify the problems besetting 
them while avoiding redundancies. The flexibility pro
vided by the rules of the scheme enabled firms to adapt 
the scheme to meet their particular requirements, as 
shown by the variety of patterns of short-time used and 
the changes in usage since the initial application. The over
all attitudes of firms to the scheme were favourable, ■

[he Census of employment provides the accurate 
['benchmark” figures with which the Department of Emp- 
oyment re-aligns the industrial and regional employment 
estimates obtained from the monthly and quarterly sample 
Inquiries. Now that the results of the June 1977 census 
pave been published (see Employment Gazette February 
[980, pages 147 to 154, and March 1980, pages 246 to 
[52), they have replaced the earlier estimates for that date 
fa the monthly and quarterly series and revisions have been 
fade to the estimates for other dates subsequent to June 
[976. The article in the February issue included a compari- 
pn of the census and the provisional quarterly results for 
lune 1977 tor the main employment aggregates.
I The following tables give the revised quarterly estimates 
l0r September 1976 to September 1979 for individual 
industries (Minimum List Headings (MLHs) of the Stan- 
pard Industrial Classification) and for regions by broad 
Industry group. In addition the detailed results for 
December 1979 are published for the first time. These new 
[nd revised estimates were first incorporated in the emp

Quarterly estimates of employees in employment: 
September 1976 to December 1979

Table 9 Firms’ overall views of the scheme
Percentage!

four per cent were undertaking cost reduction exercises! 
some (nine per cent) were reducing recruitment pi cuttin 1 
the labour force through natural wastage (five per cent) Thl 
general view of the effects of the scheme is best illustrated bl 
47 per cent of the sample saying they expected to gain 1 
“breathing space” or extra time to plan ahead, expand oj 
diversify product ranges.

The question of whether redundancies could be avoided 
was clearly hypothetical at the time pf interview, but al 
shown in table 8, a quarter of the sample believed that no] 
redundancies would now be declared, while a quarter 
thought redundancies would have to be made. Half thl 
sample were uncertain as to the final outcome but it waJ 
clear from the responses, especially from small and 
medium sized firms, that aversion to the idea of redundanl 
cies arid commitment to employees was strong. Firms were 
also asked to hypothesise about what action they believed] 
they would have taken if TSTWC had not been available] 
The vast majority, 86 per cent of the sample, said redun
dancies would have been declared and seven per cent said] 
they would have contracted their business, while 17 pe| 
cent said they also would have used other methods of] 
short-time working*.

* Overlapping answers were given so the percentages sum to more, than 100.

I tionale of the scheme
I TSTWC enables employers to defer redundancies by 
I r;ng work for a temporary period. In the context of 
Iduced production, some workers work shorter hours 

experience only a small drop in income due to the 
Impensating payments made to employers by the 
Ivernment. Firms then have a limited breathing space, 
Ling which they can try to solve their problems by 
Leased marketing dr a change in product or internal 
[organisation. The advantage to them is that immediate 
[dundancy can be avoided and that they can meet any 
Lease in demand in the near future with their produc- 
L capacity unimpaired: this is particularly significant 
L firms employing skilled workers. The flexibility of 
L scheme means that the pattern of short-time working 
L be designed to meet the production requirements of 
[lie firm and the wishes of employees.

Compared with employment subsidies, a short-time 
forking scheme has the disadvantage (from the point of 
lew of firms in the scheme), that firms’ production costs 
knot directly assisted but the concomitant advantage is 
L other firms’ output is not displaced. The scheme 
foes not solve the initial problem which led to the threat 
bf redundancy, usually a reduction in demand for the 
lirm’s product, but it prevents the initial problem from 
feeding straight through to redundancy for firms who 



Table 1 Great Britain

SIC 1968

Order 
or MLH 
of SIC

[Sep 1976] [Dec 1976]

Male Female All Male Female

All industries and services * 13,145 8,961 22,106 13,116 9,031

Agriculture, forestry and fishing 1 289 9 99 3 389 1 287 8 87 9

Index of Production industries ll-XXI 6,840 6 2,265 2 9,105 5 6,836 9 2,282 9

of which, manufacturing industries lll-XIX 5,076 2 2,082 0 7,158 1 5,080 7 2,099 2

Service industries * XXII-XXVII 6,014 7 6,596 3 12,610 9 5,991 1 6,659 7

Agriculture, forestry and fishing 1 289 9 99 3 389 1 287 8 87 9
Agriculture and horticulture 001 270-5 97-3 367-9 268-7 85-9

Mining and quarrying II 330 7 14 7 345 4 329 5 14 9
Coal mining 101 286-9 10-1 297-0 285-4 10-3

Food, drink and tobacco III 418 9 282 3 701 3 415 6 283 3
Grain milling 211 16-4 4-7 21 -1 16-2 4-7
Bread and flour confectionery 212 64-2 36-3 100-4 62-3 35-8
Biscuits 213 15-7 26-5 42-1 15-7 26-2
Bacon curing, meat and fish products 214 55 0 49-7 104-7 54-9 51 -0
Milk and milk products 215 41 -2 14-6 55-8 39-7 13-9
Sugar 216 8-9 30 11 -9 10-7 3-5
Cocoa, chocolate and sugar confectionery 217 32 6 39-8 72-4 32-8 39-6
Fruit and vegetable products 218 28 5 32-3 60-9 28-4 33-7
Animal and poultry foods 219 21 -9 4-9 26-0 21 -3 4 9
Vegetable and animal oils and fats 221 6-0 1 -5 7-5 5-7 1 -5
Food industries nes 229 20-1 14-9 35-0 20 4 15-2
Brewing and malting 231 55-9 12-8 68-6 55-4 12-9
Soft drinks 232 18-2 10-8 29-0 17-1 9-7
Other drink industries 239 19-9 12-9 32-8 19-9 13-2
Tobacco 240 15-2 17-8 33-0 14-9 17-5

Coal and petroleum products IV 33 3 4 1 37 4 33 1 4 0
Coke ovens and manufactured fuel 261 10-5 0-4 11 -0 10-3 0-4
Mineral oil refining 262 17-2 2-1 19-2 17-2 2-1
Lubricating oils and greases 263 5-6 1 -6 7-2 5-6 1 -5

Chemicals and allied industries V 306 7 120 0 426 7 308 5 120-6
General chemicals 271 112-0 21 -3 133-3 1120 21 -4
Pharmaceutical chemicals and preparations 272 40-2 31 -4 71 -7 40-3 31 -5
Toilet preparations 273 9-0 14-6 23-6 8-9 14-7
Paint 274 19-2 7-3 26-5 19-1 7-3
Soap and detergents 275 10-7 6-6 17-3 11 -1 6-5
Synthetic resins and rubber and plastics materials 276 43-5 8-8 52-3 44-0 9-1
Dyestuffs and pigments 277 18-9 3-5 22-4 18-9 3-4
Fertilisers 278 10-1 1 -7 11 -8 10-4 1 -7
Other chemical industries 279 43 0 24-8 67-8 43-7 24-9

Metal manufacture VI 423 3 53 5 476 8 426-3 54 5
Iron and steel (general) 311 216-2 19-8 236-0 217-9 19-8
Steel tubes 312 44-5 6-8 51 -3 44-7 6-8
Iron castings, etc 313 69-8 7-3 77-1 69-5 7-8
Aluminium and aluminium alloys 321 41 -5 7-3 48-8 42-3 7-6
Copper, brass and other copper alloys 322 33-6 80 41 -7 33-7 8-2
Other base metals 323 17-7 4-2 21 -9 18-1 4-3

Mechanical engineering VII 780 5 142 3 922 8 775 9 143 2
Agricultural machinery (except tractors) 331 25 3 3-9 29-2 25-7 3-9
Metal working machine tools 332 54-3 9-1 63-4 54-2 9-2
Pumps, valves and compressors 333 69-9 14-6 84-5 70-3 14-9
Industrial engines 334 25-0 4-0 290 25-0 4-1
Textile machinery and accessories 335 220 4-1 26-2 21 -6 4-1
Construction and earth-moving equipment 336 38-2 4-4 42-6 37-4 4-3
Mechanical handling equipment 337 50-9 80 58-9 51 -9 8-2Office machinery 338 170 6-8 23-8 17-2 6-9
Other machinery 339 177-3 35-1 212-4 175-5 35 -1
Industrial (including process) plant and steelwork 341 143-4 16-7 160-1 139-2 16-6
Ordnance and small arms 342 16-7 4-4 21 -1 16-7 4-4
Other mechanical engineering n.e.s. 349 140-4 31 -1 171 -6 141 -3 31 -6

Instrument engineering VIII 95 4 52 8 148-1 95 2 52-9
Photographic and document copying equipment 351 8-9 3-3 12-2 8-8 3-2
Watches and clocks 352 5-6 6-5 12-1
Surgical instruments and appliances 353 16-2 11 -7 27-9 16-2 12-6
Scientific and industrial instruments and systems 354 64-7 31 -3 96 0 64-7 31 -3

Electrical engineering IX 467 0 269 7 736 8 469-6 276-2
Electrical machinery 361 102-7 32-3 135-0 102-2 32-5
Insulated wires and cables 362 32-3 12-3 44-6 31 -7 12-1
Telegraph and telephone apparatus and equipment 363 45-7 25-8 71 -5 45-3 25-6
Radio and electronic components 
Broadcast receiving and sound reproducing

364 61 -6 64-5 126-1 62-6 66-1

equipment 365 25-3 27-8 53-1 25-3 28-6
Electronic computers 366 31 -4 11 -2 42-6 31 -1 11 -3Radio, radar and electronic capital goods 367 66-3 24-4 90-7 66-5 24-9
Electronic appliances primarily for domestic use 368 39-7 20-6 60-3 40-0 21 -7Other electrical goods 369 62-1 50-8 112-9 64-7 53-4

Shipbuilding and marine engineering X 163 2 12 7 175 9 162 8 12 2
Vehicles XI 651 0 89 5 740 5 654-6 89 3Wheeled tractor manufacturing 380 32-0 2-6 34-6 33-0 2-6Motor vehicle manufacturing 381 398-7 54-8 453-6 403-7 55 0Motor cycle, tricycle and pedal cycle manufacturing 382 100 2-9 12-9 9-9 30Aerospace equipment manufacturing and repairing 383 169-2 26-9 196-1 167-0 26-5

1 -1Locomotives and railway track equipment 384 17-1 1 -1 18-2 17-1Railway carriages and wagons and trams 385 24-0 1 -2 25-2 24-0 1 -2

Metal goods not elsewhere specified XII 378 8 147 0 525 8 380-8 148-4Engineers small tools and gauges 390 48-5 11 -9 60-4 49-1 11-9Hand tools and implements 391 12-8 6-1 190 12-9 6-1Cutlery, spoons, forks and plated tableware, etc 392 7-1 5-1 12-3 7-1 5-0Bolts, nuts, screws, rivets, etc 393 23-6 9-8 33-4 23-4 9-9Wire and wire manufactures 394 29-7 7-6 37-3Cans and metal boxes 395 16-8 130 29-8Jewellery and precious metals 396 13-7 7-7 21 -4 13-9 8-1Metal industries n.e.s. 399 226-6 85-6 312-2 226-8 86^6
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22,146

375 6

9,119 8

7,179 9

12,651 0

375 6 
354-6

344 3 
295-7

698 8 
20-9 
98-2 
41 -8 

105-9 
53-6 
14-2 
72-4 
62-1 
26-2 
7-2 

35-7 
68-3 
26 8 
33-1 
32-4

37 1 
10-7 
19-2 
7-1

429 1
133-4

17-6 
53-1 
22-4 
12-1 
68-5

480 7 
237-7 

51 -4 
77-3 
49-9
42 0 
22-5

919 1 
29-5 
63-3 
85-2 
29-1
25-7 
41 -7 
60 0 
24-1 

210-6 
155-8

21 -1 
173-0

148 0 
12-0 
11 -9 
28-2 
960

745 8 
134-7 
43-9 
70-9 

128-7

53-9 
42-4 
91 -4 
61 -8 

118-1

175 0

743 9
35-6 

458-6 
12-9 

193-5
18-1
25-2

529 2 
61 -0 
190 
12-1 
33-3 
37-9 
30-9 
22 0

312-8

[Mar 1977]

Male

13,018

277 2

6,780 2 

5,054 8 

5,960 5

277 2 
258-3

330 8 
286-5

407 7 
16-3
6-4

15- 2 
540 
39-1
8-9 

32-7 
27-4 
21 -0
5-7 

20-6 
54-7
16- 6 
19-5 
14-8

310 1 
112-4 
40-8
9-0 

19-0 
11 -2

19-1
10-3
44-0

426 3
217-3
44-5 
68-8 
43-4
34-0 
18-1

772 6 
26-1 
54 0 
70-2
25-0
21 -4 
37-5
51 -5 
17-4

174-9 
135-9 
16-6 

142-3

94 8
9-0
5-2

16-1
64-5

469 1 
101 -5 

31 0 
43-9 
63-1

24-8 
31 -6 
66-3 
40-6 
66-2

161 0

654 2
33 0 

406-9
9-8 

163-8
16- 9 
23-7

382 3 
48-7 
12-6
6-9 

23-4 
29-9
17- 9 
14-2

228-7

Great Britain (continued)THOUSai
[Sep 1977]

FemaleFemale MaleAllFemaleAll
lie

13,1168,951 22,1269,05021,968
80 6

2,268 9

2,084 8

6,601 5

25-1

15 1
10-5

357 7 
336-9'

19 6 
14-6

0-4
2-1
1 -5

480 9 
237-1 
51-2 
76-4 
51-6 
42-2 
22-4

36 7 
10-5' 
19-0'

80 6
78-6

430 9 
133-9 
72-2 
23-6 
26-2 
17 4 
53-8 
22-6 
1201 
69-1

427 6 
218-8 
44-2 
68-7 
43-7 
33-9 
18-2

357 7' 

9,049 2 

7,139 6 

12,561-7

332 9 
288-4

310 8 
112-9 
41-1
9-3 

19 0 
10-9 
44-3 
19-1 
101 
44-1

54 7
19-8
6- 7
7- 6
8- 1
8-2
4-3

345 91 
297-01

682 4 
21-11 
96-11 
40-41

104-21 
53-0]

71-0 
58-3 = 
26 0 
7-2 

36-3 
67-31 
25-51 
32-11 
32-1

120 7 
21 -5 
31 -4 
14-5 
7-2 
6-2 
9-5
3-6

274 7
4-8 

34-7 
25-3 
50-2 
13-9
30 

38-3 
30-9
50
1 -5 

15-7 
12-6
9-0 

12-5 
17-3

411 2 
16-4 
62-0 
14-9 
55-3 
39-7 
8-9 

32-9 
26-8
20- 5 
5-6

21- 1 
55-2

32 4 
9-9 

16-9 
5-6

|ble1
1^9771

113,076

I 285 9
I 6,783 2

I 5,049 2

I 6,005 9

I 285 9
| 267-3

9,049

92 1 378 6 295 7 92 1

2,283 9 9,067’1 6,800 8 2,287 2

2,100 7 7,149 9 5,079 0 2,103 4

6,673 2 12,679 1 6,019 7 6,669 9

92 1 378 0 295 7 92 1
90-1 357-4 277-2 90-1

15 3 348 2 327 3 15 3
10-6 299 0 282-8 10-6

278 1 689 3 412 8 281 2
4-8 21 -3 16-4 50

34-7 96-7 61 -9 34-9
25-4 40-3 14-9 25-9
51 -2 106-6 55-7 51 -8
14-8 54-5 38-8 14-4
30 11-9 8-9 30

390 71 -9 33-6 39-9
29-9 56-7 27-4 31 -1
50 25-5 20-4 50
1 -5 7-1 5-6 1 -6

16-3 37-4 21 -4 16-4
12-7 67-9 56-2 12-8
10-1 27-8 17-3 9-6
12-8 32-4 19-6 13-2
16-9 31 -5 14-8 16-8

4 0 36 4 32 6 4 1
0-4 10-3 10-1 0-4
2-1 18-9 16-9 2-1
1 -5 7-1 5-7 1 -6

122 6 433 4 313 4 123 8
21 -6 134-6 1140 21 -8
31 -5 72-6 41 -6 32-1
15-3 24 6 9-4 15-6
7-2 26-2 19-3 7-2
6-6 17-5 10-9 6-7
9-7 540 44-4 9-4
3-6 22-7 19-3 3-6
1 -6 11 -7 100 1 -6

25-4 69-5 44-5 25-7

55 4 483 0 429 7 55 8
20-3 239-2 220-2 20-9
6-7 50-9 44-2 6-7
7-5 76-3 68-9 7-4
8-3 52-0 43-9 8-2
8-1 42-0 34-1 80
4-4 22-6 18-3 4-4

143 3 914 9 780 8 143 9
3-9 30-5 26-4 3-9
9-2 63-2 54-9 9-1

150 86-2 71 -7 15-1
4-2 28-8 250 4-2
3-9 24-8 21 -0 3-9
4-4 41 -5 37-7 4-4
8-3 60-3 52-7 8-3
6-7 23-8 16-9 6-6

34-8 209-5 176-9 34-9
160 148-9 134-5 16-3
4-5 20-9 16-6 4-5

32-4 176-6 146-6 32-6

52 8 148 3 95 9 52 9
3-2 12-3 9-1 3-2
6-2 11 -3 5-2 6-3

11-9 28 3 16-1 11-6
31 -5 96 5 65-6 3.1 -8

276 8 744.7 471 0 277 7
33-1 133-7 101 -6 33-1
12 3 42-8 30-8 12-3
23-6 66-2 41 -4 23-5
66-0 129-3 63-8 660

26-8 51 -2 24-4 27-3
11 -7 44-4 33-2 11 -9
25-2 91 4 67-2 25-7
22-4 62 5 40-2 22-4
55-6 123-3 68-3 55-5

12 0 1725 162 1 12 1

89 5 739 4 656 8 90 5
2-6 35-6 33-5 2-6

55-7 462-0 411-3 56-3
3-1 130 10-2 3-1

260 186-3 160-6 26 2
1 0 17-7 17-0 1 -0
1 -2 24-8 24-3 1 -2

148 6 531 9 387 5 149 4
■ 12-1 61 -5 505 12-1

6-2 18-9 13-1 6-3
50 11-9 6-9 5-1
9-5 32 6 23-1 9-4
7-9 37-5 29-6 80

13-4 31 -6 18-6 13-6
8-4 22 8 14-9 8-9

86 0 315 -1 230-8 86-2

143-1 915 8 ■1 771-6
3-8 29-9 fl 26-6
9-2 63-2 fl[ 53-9

14-9 85-1 fl| 71-3
4-1 29-1 fl! ! 24-6
4-1 25-5 flf : 20-9
4-4 41 -9 fli 37-2
8-1 59-6 fl[ 52-1
6-8 24-2 flf 17-1

34-8 209 -7 flI 174-7
16-2 152-1 flI 132-8
4-5 21-1 flr 16-4

32-1 174-4 flI 144-2

52 6 147 5 fl 95 5
3-2 12-2 fl 9-0
6-1 11-3 fl! 5-1

11 -8 27-9 fl 16-4
31 -5 96-1 fl: 65-0

274 5 743 6 fl 468 0
32-4 133-9 fl 100-6
12-3 43-3 fl 30-5
24-1 68-1 fl 42-6
66-0 129-1 fl 63-3

27-3 52-1 fl 24-3
11 -5 43-1 fl 32-6
24-7 91-0 fl 66-2
22-1 62-7 fl 40-1
540 120-2 fl 67-7

12 0 173-0 fl : 160 5

89 1 743 2 fl ‘ 649 9
2-6 35-6 fl 33-0

55-1 462-0 fl 406-3
3-1 13-0 fl 9-9

26-1 189-9 fl 160-3
1 -0 17-9 fl 16-6
1 -2 24 -9 fl 23-6

147 7 530 0 fl 383 4
120 60-7 fl 49-4
6-1

18-7 fl 12-7
5-1

11-9 fl 6-9
9-7 33-1 fl 23-1
7-7

37-6 fl 29-7
13-1 30-9 fl 18-2
8-1

22-3 ■ 14-4
86-1 314-7 fl 229-1

[Dec 1977]

All Male Female

22,165 13,057 9,094

387 8 279 2 88 1

9,088 1 6,785 4 2,286 3

7,182 4 5,070 7 2,102 5

12,689 7 5,992 3 6,720 4

387 8 279 2 88 1
367-3 260-6 86-1

342 6 326 8 15 3
293-4 282-3 10-6

694 0 409 9 279 0
21 -4 16-4 5-0
96-7 61 0 35-0
40-8 14-7 25-3

107-4 54-2 51 -2
53-2 38-1 13-9

1 11-9 10-6 3-2
73-5 33-9 40-7
58-5 27-4 31 -5
25-4 20-5 5-0
7-2 5-6 1 -6

37-8 21 -1 15-7
690 55-7 128
26-8 16-3 8-6
32-8 19-7 12-9
31 -6 14-7 16-6

36 7 32 3 4 0
10-5 9-9 0-4
19-0 16-8 2-1
7-2 5-7 1 -6

437 2 312 3 124 6
135-8 113-9 21 -9
73-6 41 -5 32-4
250 9-3 15-5
26-6 19-3 7-2
17-7 10-9 6-7
53 9 44-1 9-8
22-9 19-1 3-6
11-6 10-1 1 -6
70-3 44-2 25-8

485 5 426 7 55 3
241 -1 217-3 20-6

51 -0 43-5 6-7
76-3 69-2 -.7-4
52-1 44-2 8-1
42-2 34-1 8-1
22-8 18-5 4-4

924 7 779 9 144 6
30-3 26-4 4-0
63-9 54-9 90
86-8 72-3 15-2
29-2 25-0 4-3
24-9 20-3 3-9
42-1 37-7 4-4
61 -6 52-8 8-4
23-5 16-8 6-5

211-8 176-2 35-1
150-8 134-7 16-6
21-1 16-7 4-4

179-3 146-2 32-8

148 8 95 6 52 6
12-3 9-1 3-1
11-5 5-1 6-3
27-7 16-1 11-6
97-4 65-3 31 -6

748 7 472 1 279 8
134-7 101-1 32-9
43-1 30-4 12-2
64 9 41 -2 23-6

129-8 640 66-3

51 -7 24-8 27-6
45-1 33-6 12-7
92-9 67-9 260
62-6 40-1 22-6

123-8 69-0 55-8

1:74 2 160 8 12 3

747 2 660 7 91 8
36 -1 33-8 2-6

467-6 414-9 57 4
13-3 10-2 3-4

186-8 160-3 26-2
180 17-0 1 -0
25-4 24-4 1 -2

536 9 387 3 149 0
62-6 50-8 12-5
19-4 13-2 6-1
12 0 6 9 4-9
32 5 23-1 9-6
37-5 29-4 80
32-2 18-7 13-6
23 8 15-2 8-8

3170 230 0 85-5

THOUSAND

[Mar 1978]
— or MLH

aii Male Female All of SIC

22,151 12,984 9,017

367 2 276 6 79 8

9,071 7 6,747 9 2,264 6

7,173 2 5,035 5 2,080 7

12,712 5 5,959 8 6,672-7

367 2 276 6 79 8
346-6 258 -0 77 8

342 1 327 7 15 3
293 0 283-2 10-6

688 8 403 8 271 8
21 -4 16-3 4-9
96-0 60-6 34-3
400 14-4 25-2

105-4 52-9 49-9
52-0 38-4 14-0
13-8 8-6 2-9
74-5 33-7 39-0
58-9 26-6 29-8
25-5 20-1 4-8
7-2 5-6 1 -6

36-8 21 -0 15-4
68-5 55-2 12-8
250 15-9 8-2
32-7 19-7 12-8
31 -2 14-6 16-4

36 4 32 2 4 1
10-3 9-7 0-4
18-8 16-8 2-1
7-2 5-7 1 -6

22,001

356 4 1

9,012 4 ll-XXI

7,11:6 2 lll-XIX

12,632 6 XXII-XXVII

356 4 1
335-8 001

343 0 II
293-8 101

675 6 III
21 -2 211
94-8 212
39-6 213

102-9 214
52-4 215
11-5 216
727 217
56-5 218
24-9 219
7-2 221

36-4 229
68-0 231
24-1 232
32-4 239
31 -1 240

36 3 IV
10-1 261
18-9 262
7-3 263

436 8 
135-8 
73-9 
24-8 
26-5 
17-6 
53-9 
22-6 
11-7 
70-0

482 0 
237-9 

50-1 
76-6 
52-2 
42-2 
22-9

310 7 
113-5 

41 -8
9-2 

19-2 
10-7 
43-8 
18-9
9-9

43- 7

420 5 
212-2 
42-4 
69-5
44- 0 
34-0 
18-3

124 3 
21 -9 
32-6 
15-1
7-3 
6-5 
9-8
3- 5 
1 -7

25-9

54 7 
20-5

6- 6
7- 3
8- 1 
80
4- 2

435 0 
135-4 
74-4 
24-3 
26-5 
17-2 
53-6 
22-4 
11 -6 
69-6

475 1 
232-6
49-0 
76-8 
52-1 
42 f 
22-5

V
271
272
273
274
275
276
277
278
279

VI
311
312
313
321
322
323

924 5 
30-4 
63-9 
87-5 
29-3 
24-2 
42-1 
61 -1 
23 3

211 -3 
151 -3 

21 -1
179-0

148 2 
12-2 
11-5 
27-7 
96-9

776 2 
26-4 
54-2 
71 -8 
24-8 
20-7 
37-5 
52-4 
16-5 

175-4 
134-4 
16-6 

145-5

94 9 
9-1 
5-1

15-9 
64-8

144 1 
4-1 
90

15- 1
4-3
3- 9
4- 3 
8-4 
6-5

35-0
16- 5
4-4 

32-8

52 2 
3-1 
6-3

11 -4 
31 -3

920 3 
30-5 
63-2 
86-9 
29-1 
24-5 
41 -8 
60-8 
23-0 

.210-4 
150-9
20-9 

178-3

147 1
12-2 
11-5 
27-3 
96-1

VII
331
332
333
334
335
336
337
338
339
341
342
349

VIII
351
352
353
354

751 8 
134-0 
42-6 
64-8 

130-3

52-4 
46-4 
93-9 
62-7 

124-8

173 1

471 4 
100-4 
30-2 
41 -2 
63-6

24-2 
33-8
68- 1 
40-4
69- 6

159 7

278 1 
32-9
12- 3 
24-0 
65-1

26-2
13- 0 
26-1 
21 -9 
56-5

12 2

749 4 
133-4 
42-4 
65-1 

128-7

50-4 
46-8 
94-2 
62-2 

126-2

171 8

IX
361
362
363
364

365
366
367
368
369

X

752 5 658 6 91 0 749 7
36-4 33 2 2-6 35-8

472-3 414-6 56-9 471 -5
113-6 10-2 3-5 13-8

186-5 159-4 25-9 185-3
180 16-8 1 -0 17-8
25-6 24-3 1 -2 25-5

536 3 385 2 147 5 532 7
63-4 50-3 12-5 62-9
19-2 13-2 5-9 19-1
11-9 6-9 5-2 12-1
32-7 22-9 9-7 32-6
37-3 28 8 7-8 36-6
32-3 18-6 13-3 31 -9
24-0 15-1 8-6 23-7

315-6 229-3 84-5 313’8

XI
380
381
382
383
384
385

XII
390
391
392
393
394
395
396 
399
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Table 1 Great Britain

SIC 1968

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax 

systems
Weaving of cotton, linen and man-made fibres
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

Leather, leather goods and fur
Leather (tanning and dressing) and fellmongery
Leather goods 
Fur

Clothing and footwear
Weatherproof outerwear
Men’s and boys’ tailored outerwear 
Women’s and girls’ tailored outerwear 
Overalls and men’s shirts, underwear, etc 
Dresses, lingerie, infants' wear, etc 
Hats, caps and millinery 
Dress industries n.e.s.
Footwear

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods
Pottery
Glass
Cement
Abrasives and building materials, etc n.e.s.

Timber, furniture, etc
Timber
Furniture and upholstery
Bedding, etc
Shop and office fitting
Wooden containers and baskets
Miscellaneous wood and cork manufactures

Paper, printing and publishing
Paper and board
Packaging products of paper, board and associated 

materials
Manufactured stationery
Manufactures of paper and board n.e.s.
Printing, publishing of newspapers
Printing, publishing of periodicals
Other printing, publishing, bookbinding, engraving, etc

Other manufacturing industries
Rubber
Linoleum, plastics floor-covering, leathercloth, etc
Brushes and brooms
Toys, games, children’s carriages and sports 

equipment
Miscellaneous stationers' goods
Plastics products n.e.s.
Miscellaneous manufacturing industries

Construction

Gas, electricity and water
Gas
Electricity
Water supply

Transport and communication
Railways
Road passenger transport
Road haulage contracting for general hire or reward
Other road haulage
Sea transport
Port and inland water transport t
Air transport
Postal services and telecommunications
Miscellaneous transport services and storage

Distributive trades
Wholesale distribution of food and drink
Wholesale distribution of petroleum products
Other wholesale distribution
Retail distribution of food and drink
Other retail distribution
Dealing in coal, oil, builders’ materials, grain and 

agricultural supplies
Dealing in other industrial materials and machinery

Insurance, banking, finance and business services
Insurance
Banking and bill discounting
Other financial institutions
Property owning and managing, etc
Advertising and market research
Other business services
Central offices not allocable elsewhere
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Order 
or MLH 
of SIC

XIII
411

412
413
414
415
416
417
418
419
421
422
423 
429

XIV
431
432
433

XV
441
442
443
444
445
446
449
450

XVI
461
462
463
464
469

XVII
471
472
473
474
475
479

XVIII
481

482
483
484
485
486
489

XIX
491
492
493

494
495
496
499

500

XXI
601
602
603

XXII
701
702
703
704
705
706
707
708
709

831
832

XXIV
860
861
862
863
864
865
866

[Sep 1976]

Male Female All

263 6
28-9

217 0
5-0

480 6
33-9

29-3 22-0 51 -3
23-5 16-6 40-1
45-7 35-5 81 -1

5-1 2-5 7-6
2-7 3-0 5-7

37-5 76-3 113-9
2-3 2-7 5-0

23-3 12-1 35-4
60 7-0 13-1
7-8 14-3 22-1

32-7 14-2 46-9
18-7 5-8 24-5

22 5 17 3 39 8
14-7 4-2 18-9
5-8 11 -2 170
2-0 1 -9 3-9

88 7 276 0 364 7
3-5 14-5 17-9

17-0 55-5 72-5
10-7 29-2 39-9
5-4 30-5 35-9

13-1 77-3 90-4
1 -4 3-7 5-1
5-8 24-3 30-0

31 -8 41 -1 73 0

200 7 59 7 260 4
37-3 4-1 41 -5
29-2 28-3 57-5
51 -0 15-2 66-2
11 -9 1 -1 13-0
71 -2 11 -1 82-3

210 3 49 6 259 9
77-5 11-6 89-1
71 -1 16-4 87-5
10-3 9-9 20-2
24-9 3-9 28-9
11 -7 3-6 15-3
14-8 4-1 190

364 9 169 7 534 6
52-0 10-6 62-5

51 0 30-3 81 -3
19-7 160 35-7
14-6 9-1 23-7
60-9 16-7 77-6
40-6 18-5 59-1

126-1 68-6 194-7

207 5 118 6 326 0
82-1 24-3 106-5
11 -6 2-4 14-1
4-3 5-3 9-6

17-9 26-7 44-6
4-1 4-2 8-4

74-1 44-4 118-4
13-3 11 -2 24-5

1,157 9 102 2 1,260 0

275 8 66 3 342 0
76-5 25-7 102-2

147-3 33-3 180-5
52-0 7-3 59-3

1,194 2 254 5 1,448 9
199-1 15-2 214-4
185-8 33-8 219-6
174-8 19-0 193-8
18-7 2-4 21 -1

136-8 12-1 148-9

57-8 20-7 78-5
320-5 980 418-6
100-7 53-3 154-0

1,190 6 1,488 9 2,679 5
153 0 68-2 221 -1
23-8 5-5 29-3

164-8 115-2 280-0
215-1 375 0 590-1
413-9 851 -5 1,265-4

85-2 30-6 115-8
134-9 42-9 177-7

540 7 569 0 1,109 7
142-4 1180 260-3
1460 176-7 322-7
49-6 53-4 103 0
45-1 40-9 86-0
17-9 13-5 31 -5
90-2 134-2 224-4
49-5 32-3 81 -8

[Dec 1976]

Male

265 2
28- 4

29- 1 
23 0 
45-7

5- 1
2-8 

37-8
2-3 

23-5
6- 2
9 0 

33-2 
19-2

199 4

211 3 
76-4 
73-5 
10-2 
24-4 
11 -6 
15-3

363 9
51 -6

51 -1 
19-2 
14-1 
62-1
39-4 

126-5

208 2 
81 -2 
11 -6
4-3

17-9
4 • 1 

75-7 
13-4

1,152 4

274 3 
76-0 

145-9 
52-5

1,190 3 
195-7 
181 -7 
177-3 

18-5

137-1

58-3 
318-1 
103-6

1,200 0
151 -4 
24-8 

163-2 
221 0 
419-6

86-1 
134-0

544 2 
146-1 
145-9 
49-0 
43-9 
17-8 
92-8 
48-7

Female All

218 5
5- 0

21 -7 
16-5 
36-0

2- 5
3- 2 

76-2
2-7 

12-2 
7-2 

1.4-7 
14-4
6- 1

280 1 
14-8 
54-9
29- 6
30- 7 
79-3
3-6 

25-9 
41 -4

169 5 
10-3

30-4
15- 6 
9-0

16- 9 
18-3 
69 0

118 8 
23-9
2-5 
5-1

26-3 
4-3 

45-1 
11 -6

102 5

252 6
15-0 
32-3
19- 2 
2-4

12-3
20- 6 
96-3 
54-5

1,533 1 
69-8 
5-7 

116-7 
378-0 
888-5

31 0 
43-5

574 3 
119-3 
176-6 
53-8 
40-9 
13-3 

137-9 
32-5

483 7 
33-4

50-8 
39-4 
81 -7 
7-6 
60 

114-0 
50 

35-7 
13-4 
23-6 
47-6 
25-4

368 1 
18-4 
71 -2 
40-1 
36-2 
92-4 

4-9 
31 -8 
730

259 3

261 8 
87-9 
90-9 
20-1 
28-3 
15-1 
19-5

533 4 
61 -9

81 -5 
34-8 
230 
79-0 
57-7 

195-5

327 0 
105-1 

14-1
9-4

44-1 
8-4 

120-8 
25 0

1,255 0

340 6
101 -5 
178-6 
60-5

1,442 8
210-7 
214-1 
196-4 
20-9

149-4

78-9 
414-4 
1580

2,733 1
221 -2 
30-5 

279-8 
598-9 

1,308-1

117-0 
177-5

1,118 5 
265-3 
322-5 
102-8 
84-8 
31 -1 

230-8 
81 -2

[Mar 1977]

Male Female

262 3
27-5

218 1
4-8

28-5 21 -7
22-9 16-5
45-8 35-7

5-1 2-5
30 3-3

37-6 75-7
2-4 2-8

23-4 12-2
6-1 7-3
7-5 14-9

32-9 14-6
19-6 6-3

22 8 17 8
14-8 4-5
6-1 11 -3
1 -9 1-9

87 0 280 2
3-6 14-8

15-8 54-7
10-3 29-3
5-6 30-6

130 80-0
1 -4 3-5
5-9 26-3

31 -4 41 -0

195 7 60 0
35-9 4-3
29-8 28-6
52-2 15-3
11-2 1 -1
66-7 10-7

207 3 49 8
73-8 11 -6
727 16-9
10-3 9-7
23-6 3-8
11 -6 3-4
15-3 4-4

361 3 • 167 8
50-9 10-0

51 -1 30-2
19-0 15-6
13-5 8-6
63-1 17-0
38-4 17-9

125-3 68-5

207 6 
79-6 
11 -7 
4-3

17-6 
4-1 

76-6 
13-8

1,121 8 102 9

272 8
75-4

52-6

1,186 4 
193-5 
178-4 
1780 
19-5

137-4

58-7 
3160 
104-9

254 4
14-6 
32-1 
19-8 
2-7

12-4

21 -1 
95-9 
55-8

1,189 7 
150-6 
26 6 

1650 
2180 
412-5

82-9 
134-1

542 6 
145-2 
145-6 
49-4 
42-9 
18-1 
94-2 
47-2

1,484 7 
69-5 
5-8 

115-4 
373-7 
846-1

29-7 
44-4

574 6 
117-5 
176-3 
53-8 
40-3 
13-5

141 0 
32-2

thousaJ

All

31-7

1,224 7 1,128 5

206 9 
78-4

339 0 
100-6 
177-1 
61-2

203 9 
73-1 
70 3
10- 1 
23 0
11- 5 
15-9

272 6 
74-7 

143-7 
54-2

1,440 8 
208-1 • 
210-5 
197-8
22-2

149-9

79-7 
4119 
160-7

197 1 
35-8 
30-0 
52-8 
11-6 
66 8

1,189 0 
1191-5 
I 180-4 
1178-0 
| 192 
I 138-2 

| 59-2 
1314-9 
■ 107-6

262 7 
321-9 
103-2 

83 2 
31 -6 

235-1 
79-4

360 6 
50-5

50-9 
19-1 
12-9 
63 9
36-7 

126-4

544 3 
142-7 
145-0 
49-8 
43-1

( 17-9 
98-3 
47-6

17-7
40

77-1
14-0

2,674 4 
220-1 
32-4 

280-4 
591-7 

1,258-6

112-6 
0178 -5

86 6 
3-6 

15-6 
10-1 
5-4 

12-9

255 8 I 
40-1 I 
58-41 
67-51 
12-3 ■ 
77-4 ■

11,200 9 
I 153-7 
I 27>4 
I 166-3 
I 224-5 
| 410-0 

I 83-8 
I 135-1

257 1 I 
85-3 | 
6J-6I 
20-01 
27-41 
15-01 
19-71

40 6 I 
19-31 
17-4 I 
3-9 1

325 4 I 
103-0 I

14-1 I 
9-8 fl

43-0 I 
8-1 | 

122 0 I 
25 3 I

22 5 
14-5 
6-1 
20

260 9
26- 9

27- 9
22- 7 
45-9
4-9 
3-1

37-8 
2-4

23- 2
6- 1
7- 8 

32-6 
19-5

480 4 I 
32 31

50-1 I 
39-51 
81-5| 
7-5| 
6-3| 

113-3| 
5-11 

35-61 
13-41 
22-41 
47 51 
25-91

529 2 I 
60 9 I 

81-2 i 
34-6 |
22-1 |
80-1 I 
56-3 | 

193-9 ■

367 2 I 
18 4 I 
70-5 I 
39-6 I 
36 2 I 
93-0 I 
4-9 I 

32-21 
72-4 I

fable 1
mTi®77]

late

Great Britain (continued)
[Sep 1977]

Female All Male

219 3 
4-8

21 -4 
16-3 
36-5
2- 4
3- 4 

77-1
2-8 

12-0
7-5 

14-2 
14-8
6-2

480 2 
31 -7

49-3 
39-0 
82-4 
7-3 
6-5 

114-9 
5-2 

35-2 
13-6 
22-0 
47-3 
25-7

258 2
26- 5

27- 3 
22-5 
45-9
4-8 
3-1

37-5 
2 3

22-5
6- 1
7- 7

32-3 
19-7

17 8 40 4 22 2
4-6 19-1 14-3

11 -3 17-4 60
1 -9 3-9 1 -9

283 2 369 8 86 1
150 18-7 3-6
55-4 71 0 150
29-2 39-2 9-9
30-3 35-8 5-6
81 '2 94-1 12-6
3-6 4-9 1 -5

27-2 33-2 60
41 -3 73 0 31 -9

61 0 258 1 197 4
4-3 40-2 35-6

28 9 59 0 30-1
15-7 68-5 53-8
1-2 12-8 11 -8

10-9 77-6 66-1

49 0 252 9 204 8
11 -6 84-7 73-3
16-4 86-7 70-3
9-4 19-6 9-9
3-9 26-8 24-0
3-4 14-9 11 -5
4-3 20-3 15-8

170 0 530 6 361 1
10-0 60-5 50-4

30-3 81 -2 51 -2
15.-8 34-9 19-1
8-5 21 -5 13-0

17-2 81 -1 64-0
17-8 54-6 36-8
70-4 196-8 126-6

117 2 324 1 206 6
22-9 101 -3 78-6
2-3 13-7 11-3
4-9 9-2 4-3

25-3 43-0 17-6
4-2 8 3 3-9

45-7 122-7 77-2
11-9 25-9 13-6

103 3 1,231 8 1,120 3

64 7 337 3 274 2
24-9 99-6 75-4
32-1 175-8 144-0
7-6 61 -8 54-8

258 1 1,447-1 1,190 6
14-5 206-0 191 -1
32-7 213-2 180-7
20-0 198-0 179-5
2-7 21 -9 19-3

12-8 151 -0 138-4
22-2 81 -4 59-3
95-9 410-7 313-8
57-2 164-9 108-5

1,498 9 2,699 8 1,202 7
70-7 224-4 154-8
6-0 33-4 27-5

114-1 280-4 165-4
381 -2 605-7 224-0
853-2 1,263-2 410-6

29-9 113-7 83-3
43-9 179-0 137-1

583 2 1,127 6 552 7
117-6 260-3 ' 142-9
175-2 320-2 147-7
55-4 105-1 50-5
41 -3 84-4 42-8
13-8 31 -7 18-6

147-6 245-9 102-2
32-4 79-9 48-0

Female

216 3 
4-6

20-7 
16-2 
36-5
2- 2
3- 4 

75-9
2-8 

11-7 
7-4 

140 
14-6 
6-3

280 4 
14-8 
53-6
29- 2
30- 6 
80 0
3-7 

27-0 
41 -5

61 7
4-4

29-3
15-9

1 -2
10-9

48 8 
11 -8 
16-4 
9-0 
3-9
3- 3
4- 3

116 3 
22-9 
2-3 
4-9

25-3 
4-1 

45-0 
11-8

103 3

65 2 
25-1 
32-4 
7-7

259 8 
14-6 
32-7 
20-2 
2-7 

12-7

21 -9 
95-6 
59-4

1,498 0 
73-1
6-0 

113-9 
380-7 
851 -0

29-9 
43-5

598 8 
118-9 
182-5 
56-8 
41 -0 
14-8 

152-3 
32-5

THOUSAND

[Dec 1977] [Mar 1978] Order
——----------— ■ — ..I. ----- or MLH

All Male Female All Male Female All of SIC

474 5 256 4 214 6 471 0 252 9 211 3 464 2 XIII
31 -1 25-9 4-3 30-2 25-6 4-3 29-9 411

48-0 27-0 20-6 47-6 26-3 20-2 46-5 412
38-7 22 2 16-0 38-2 21 -6 15-5 37-1 413
82-3 44-9 36-1 81 0 44-5 35-7 80-2 414
70 4-7 2-2 6-9 4-8 2-4 7-2 415
6-5 3-1 3-1 6-2 3-1 3-0 6-1 416

113-4 38-3 76-2 114-5 37-8 74-8 112-6 417
5-1 2-4 2-7 5-1 2-3 2-9 5-2 418

34-2 222 11-5 33-7 21 -6 11-3 32-9 419
13-5 60 7-4 13-4 6-2 7-4 13-6 421
21 -7 7-6 13-6 21 -2 7-5 13-3 20-9 422
46-8 32-6 14-7 47-2 32-0 14-4 46-4 423
26-0 19-6 6-1 25-7 19-5 6-2 25-6 429

39 6 22 5 17 8 40 3 22 4 17 8 40 2 XIV
18-7 14-4 4-5 18-9 14-3 4-6 18-9 431
17-3 6-3 11 -5 17-8 6-2 11 -3 17-6 432
3-6 1 -8 1 -8 3-6 1 -9 18 3-7 433

366 5 85 9 280 1 366 0 85 0 278 1 363 1 XV
18-4 3-6 14-8 18-4 3-6 14-6 18-2 441
68-6 14-8 53-5 68-3 14-5 53-9 68-3 442
39-2 9-8 28-7 38-5 9-6 27-9 37-5 443
36-2 5-5 30-2 35-8 5-6 29-8 35-3 444
92-6 12-9 81 -1 94-0 12-9 80-9 93-7 ' 445
5-2 1 -5 3-6 5-1 1 4 3-6 5-1 446

33 0 60 26-6 32 6 6-0 26-1 32-1 449
73-4 31 -9 41 -6 73-5 31 -5 41 -3 72-8 450

259 1 197 8 61 5 259 3 195 1 61 4 256 5 XVI
39-9 34-7 4-4 39-0 33-9 4-3 38-2 461
59-4 31 -5 29-2 60-7 30-7 29-6 60-2 462
69-7 53-7 15-9 69-6 53-0 15-4 68-5 463
130 11 -8 1 -2 13-0 11 -8 1 -2 13-0 464
77-0 66-1 10-8 76-9 65-7 10-9 76-6 469

253 7 205 4 48 7 254 0 203 8 48 8 252 6 xvir
85-1 73-7 11-9 85-6 72-6 11 -6 84-3 471
86-7 70-8 16-5 87-4 70-6 16-7 87-3 472
18-9 9-7 8-7 18-4 9-7 8-7 18-4 473
280 23 3 3-9 27-2 23-6 4-1 27 7 474
14-8 11 -4 3-3 14-7 11-1 3-3 14-4 475
20-1 16-4 4-2 20-7 16-1 4-4 20-5 479

532 3 358 6 172 1 530 7 358 8 170 8 529 6 XVIII
59-5 50-2 10-3 60-4 50 0 10-3 60-3 481

81 -5 50-7 29-9 80-6 49-9 28-8 78-6 482
35-1 19-3 15-9 35-2 19-3 15-7 350 483
21 -6 12-9 8-6 21 -4 12-9 8-5 21 -4 484
81 -4 63 6 17-6 81 -2 63-8 17-5 81 -3 485
54-8 36-7 18-5 55-2 36-5 18-4 550 486

198-3 125-2 71 -4 196-6 126-4 71 -5 197-9 489

322 8 206 7 114 8 321 5 204 4 112 5 316 9 XIX
101 -5 78-5 22-5 101 -0 78-0 22-2 100-2 491
13-6 11 -2 2-2 13-4 11-3 2-2 13-5 492
9-3 4-3 4-9 9-2 4-3 4-8 9.1^0. 493

42-9 17-5 24-6 42-0 16-5 22-6 39-1 494
80 3-9 4-0 7-8 4-0 4-1 8-1 495

122-2 77-5 45-1 122-6 772 45-3 122-5 496
25-4 13-8 11-6 25-4 13-1 11 -3 24-4 499

1,223 6 1,115 9 103 3 1,219 2 1,113 3 103 3 1,216 6 500

339 5 272 0 65 2 337 2 271 4 65 4 336 7 XXI
100-5 75-2 25-1 100-4 75-0 25-1 100-1 601
176-4 143-2 32-3 175-5 142-5 32-3 174-9 602
62-6 53-6 7-7 61 -3 53-9 7-9 61 -7 603

1,450 4 1,184 1 257 1 1,441 1 1,172 6 257 6 1,430 3 XXII
205-7 189-7 14-4 204-1 188-8 14-4 203-2 701
213-3 178-4 31 -8 210-3 176-1 31 -3 207-4 702
199-7 178-8 19-9 198-7 172-7 20-2 192-9 703
22-1 18-9 2-8 21 -6 19-3 2-9 22-2 704

151-1 138-2 12-7 150-9 138-4 12-8 151 -2
j 705
I 706

81 -2 59-1 22-4 81 -5 59-6 22-8 82-4 707
409-4 312-3 94-7 406-9 310-4 94-6 405-0 708
167-9 108-7 58-4 167-1 107-3 58-6 166-0 709

2,700 7 1,207 3 1,537 9 2,745 2 1,190 8 1,483 6 2,674 4 XXIII
228-0 153-8 71 -1 224-9 151-1 71 -2 222-3 810
33-4 27-5 5-9 33-3 27-5 6-0 33-4 811

279-3 168-0 114-9 282-9 166-6 113-9 280-5 812
604-6 224-3 385-0 609-2 217-6 380-1 597-8 820

1,261 -6 413-7 884-3 1,298-0 407-5 837-4 1,244-9 821

113-3 84-8 30-9 115-7 85-3 30-6 115-9 831
180-5 135-2 45-9 181-1 135-2 44-4 179-7 832

1,151 7 553 9 599 6 1,153 6 552 5 599 6 1,152 0 XXIV
261 -8 143-8 120-0 263-8 143-8 120-3 264-0 860
330-3 147-4 181 -5 328-9 146-6 180-4 326-9 861
107-3 50-8 56-6 107-4 50-4 56-7 107-1 862
83-8 42-9 40-4 83-3 41 -9 39-7 81 -6 863
33-3 18-8 14-7 33-5 18-8 14-6 33-4 864

254-6 101 -8 153-5 255-3 103-2 155-0 258-3 865
80-6 48-4 32-9 81 -4 47-8 32-9 80-7 866
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Table 1 Great Britain

SIC 1968

Professional and scientific services
Accountancy services t
Educational services
Legal services t 
Medical and dental services 
Religious organisations t 
Research and development services
Other professional and scientific services t

Miscellaneous services *
Cinemas, theatres, radio, etc 
Sport and other recreations 
Betting and gambling
Hotels and other residential establishments 
Restaurants, cafes, snack bars
Public houses
Clubs
Catering contractors
Hairdressing and manicure
Laundries
Dry cleaning, job dyeing, carpet beating, etc
Motor repairers, distributors, garages and filling 

stations
Repair of boots and shoes 
Other services

Public administration t
National government service 
Local government service

Table 1 Great Britain

SIC 1968

All industries and services*  

Agriculture, forestry and fishing 

Index of Production industries

of which, manufacturing Industries

Service industries *

Agriculture, forestry and fishing
Agriculture and horticulture

Mining and quarrying
Coal mining

Food, drink and tobacco
Grain milling
Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products
Milk and milk products
Sugar
Cocoa, chocolate and sugar confectionery 
Fruit and vegetable products 
Animal and poultry foods
Vegetable and animal oils and fats 
Food industries n.e.s.
Brewing and malting
Soft drinks
Other drink industries 
Tobacco

Coal and petroleum products
Coke ovens and manufactured fuel 
Mineral oil refining 
Lubricating oils and greases

Chemicals and allied industries
General chemicals
Pharmaceutical chemicals and preparations
Toilet preparations
Paint
Soap and detergents
Synthetic resins and rubber and plastics materials 
Dyestuffs and pigments 
Fertilisers
Other chemical industries

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings, etc 
Aluminium and aluminium alloys 
Copper, brass and other copper alloys 
Other base metals

Mechanical engineering
Agricultural machinery (except tractors)
Metal working machine tools 
Pumps, valves and compressors 
Industrial engines • 
Textile machinery and accessories
Construction and earth-moving equipment 
Mechanical handling equipment 
Office machinery 
Other machinery
Industrial (including process) plant and steelwork 
Ordnance and small arms
Other mechanical engineering n.e.s.
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THOUSAI
[Mar 1977][Dec 1976] tune1977'[Sep 1976]

All MaleFemaleMaleAll FemaleFemaleMale All Isle

3,570 02,429 7 1,137 5 I1J25-11,140 13,511 22,384 5 2,435 11,126 9 3.572-41

1,840-3 563-41,262-1 576-2578-11,781 -2563-2 1,218-1 1,264-0 1.840'2]
295-91,255-6960-5 295-2295-11,255-4295-9 959-6 962-8 1,257'9

437 9|

527-1

fable 1 Great Britain (continued) THOUSANDthousa!
(June 1979] [Sep 1979]■ar 1979] [Dec 1979]

All MaleFemale Female All Male Female All Male Female Allhie

22,131 13,0369,151 9,276 22,311 13,089 9,265 22,355112,980 12,977 9,300 22,277
354 579 7 268 5 87 9 356 4 289 6274 8 92 9 382 5 271 8 93 0 364 8

8,936 82,240 4 6,699 0 2,250 5 8,949 5 6,717 96,696 5 2,254 7 8,972 6 6,641 3 2,230 9 8,872 1 ll-XXIll-XXI
7,024 92,053 9 4,951 2 2,063 6 7,014 84,971-0 4,949 5 2,067 2 7,016 7 4,900 4 2,043 4 6,943 8 lll-XIXlll-XIX

12,839 36,830 5 6,068 36,008 6 6,937 4 13,005 8 6,081 8 6,917 6 12,999 6 6,063 9 6,975 9 13,039 9 XXII-XXVIIXXII-XXVII

001001

31 5

43-6 25-4
68-3

MAY 1980

. kio 1 Great Britain (continued)
|80l“ 1_____________ ■ ‘ —— —

268 5 
250-0

15 3 
10-6

15 3 
10-6

364 8 
344-2

XXVII
901
906

596 7
272-2
324-5

28-7 
178-1

1,588 2
627-6
960-6

109-4
365-2

975 8
350-6
625-2

596 0
274-0
322-0

28 7 
178-4

1,571 9
624-7
947-2

319 6 
275-0

33-8
25-3
20-2

20-3
54-7

334 8 
285-7

453 9 
218-5 
46-7 
73-6 
51 -2 
42-4 
21 -6

354 5
333 - 9

320 1 
275-6

356 4 
335-9

335 3
286 2

289 6 
271-1

318 8 
274-3

382 5
361 -9

93 0
91 0

335 0 
285-9

VII
331
332
333
334
335
336
337
338
339
341
342
349

V
271
272
273
274
275
276
277
278
279

IV
261
262
263

II 
101

894
895
899

XXV
871
872
873
874
875
876
879

XXVI
881
882
883
884
885
886
887
888
889
892
893

991 5 
355-4 
636 • f

80-7 
187-1

2,273 4 
102-5 
99-9 
92-3 

262-2 
163-8 
245-9 
105-8 
67-3 
96-2 
50-1 
25-6

80-6 
186-3

940 7 
57-2 
57-4 
33-7 
84-6 
56-4 
76-9 
41 -2 
18-2

109-4 
364-7

966 6 
348-1 
618-5

80-6 
185-5

594 5
276-6
317-9

79 7
77-7

15 3
10-6

665 3 
20-0 
94 0 
39 2 

101 -2 
52-8

87 9 
85-9

894 7
28 9 
61 -0 
85 0 
26-0 
23-1 
41 -1 
59-4 
23 2 

208 3 
149-2
19-4 

170-2

751 8 
24 8 
52-1 
69-6 
22-1 
19-5 
37 0 
51 0 
16 6 

174-9 
132-2 
150 

136-8

395 0 
195-1 
39-8 
65 0 
43-8 
34 0 
17-4

20-7
14-6

92 9
90-9

447 5 
214-2 

46 0 
72-5 
51 -2 
42-2 
21 -4

742 4 
24-7 
52-4 
68 8 
21 -7 
18-9 
36-6 
50-2 
16-2 

173-6 
129-7 
14-7 

134-9

387 9 
190-3 
38-9 
64-5 
43-7 
33-7 
16-8

319 8 
275-3

271 8
253 2

15 3 
10-6

439 4 
208-8 
44-9 
72 0 
50-9 
41 -8 
21 -0

VII
331
332
333
334
335
336
337
338
339
341
342 
349

VI 
311.
312
313
321
322
323

III
211
212
213
214
215
216
217
218
219 
221 
229
231
232
239
240

IV
261
262
263

VI
311
312
313
321
322
323

211
212
213
214
215
216
217
218
219
221
229
231
232
239
240

25-8 
53-5 
71 -2 
24-8 
20-3 
37-4 
51 -7 
16-6 

176-2 
133-7 
16-5 

143-5

29-7 
62-6 
86-2 
29-1 
23-9 
41 -7 
60-1 
23-0 

211 • 1 
150-2 
20-8 

175-8

25-4 
53-9 
71 -7 
25-2 
20-2 
37-7 
52-5 
16-5 

177-4 
135-6 
16-5 

143-2

937 7 
57-2 
57-4 
31 -4 
82-7 
56-2 
76 0 
40-4 
17-7

25-2 
53-1 
71 -5 
24-9 
20-3 
37-7 
52-1 
16-5 

176-6 
133-1 
16-3 

143 0

449 4 
215-2 
46-2 
73 0 
51 -0 
42-2 
21 -7

889 6 
28-7 
60-6 
84-1 
25-5 
23-1 
41 -1 
59-2 
23-2 

209-5 
148-2 
19-2 

167-3

439 4 
137-9 
75-8
25- 8
26- 4 
17-6 
54-1 
21 -5 
11-5 
68-8

878 6 
28-6 
60-7 
83 0 
25-0 
22-4 
40-7 
58-1 
22-6 

208-2 
145-7 

18 7 
164-9

437 4 
138-3 
74-6
25- 4
26- 4 
17-5 
54-0 
21 -3

274 8
256-2

19-9
14-5

755 7 
25-0 
52-3 
70-4 
22-5 
19-4 
36-9 
51 -3 
16-7 

173-8 
133 0 
15-2 

139-2

437 7 
137-1 
75-6
25- 4
26- 2 
17-6 
54-0 
21 -5 
11 -6 
68-7

334 1 
284-9

396 6
196-0
400
65-5
43-4
34-1
17-5

V
271
272
273
274
275
276
277
278
279

II 
101

2,214 7 
100-5 
99-2 
92-4 

213-2 
155-4 
240 1 
109-4 
66-9 
95-5 
48-5 
25-9

436 2 
137-0 
75-4 
24-6 
26-3 
17-2 
53-4 
21 -8 
11 -6 
69 0

28-7 
179-6

903 7 
28-9 
61 -7 
85-9 
28-1 
23-8 
41 -5 
59-8 
23-4 

209-2 
147-9 
20-5 

173-0

Order 
or MLH 
of SIC

1,274 0 
43-4 
41 -8 
58-6 

128-6 
99-1 

163-2 
68-2 
48-7 
84-4 
34-2 
19-8

398 5 
15-3 
59-7 

. 14-7 
51-6 
38-6

I 312 4
I 114-9
I 42'4

Order 
or MLH 
of SIC

971 1 
344-8 
626-2

1,302 7 
43-9 
40-4 
57-7 

158-8 
106-1 
165-7 
63-7 
48-4 
85-2 
35-4 
19-5

Order 
or MLH 
of SIC

1,258 2 
43 0 
41-5 
56-7 

126-7 
99-1

160-9 
67-9 
46-4 
81 -4 
32-8 
19-4

62 0 
86-5 
29-11 
24-01 
42 0 
60-5 
23-21 

211 -61 
149-5 

20-61 
175-31

975 5 
56-2
58- 2 
33-5

105-1
59- 1 
75-5 
41-1

4 0 
0-4 
20 
1 -6

81-4 
184-4

3 9 
0-4 
1 -9 
1 -6

1,561 1|
624 JI 
936'41

4 0 
0-4
1 -9
1 -6

404 4
15- 5 
60-7 
14-7 
52-5 
38-6 
10-3 
33-9 
25-9 
20-0
5-6 

20-1 
54-3
16- 9 
20-9

124 1 
22-6 
32-7 
15-6
7-3 
6-7 
9-4 
3-2 
1 -8 

24-9

680 9 
20-1 
96-3 
40-6 

103-9 
52-7 
13-4 
74-1 
55-5
24- 7 
7-4

34- 8 
66-9
25- 5
35- 4 
29-5

98-6 
1 -8 

377-5

3- 9 
9-1

15- 0
4- 3
3- 7
4- 3 
8-3 
6-4

34-9
16- 5
4-3 

32-3

3- 9 
9-0

15- 0
4- 2
3- 6
4- 3 
8-5 
6-5

34-9
16- 5
4-3 

32-2

338-3 
2-9 

146-3

406 8 
15-8 
61 -2 
150 
52-6 
39-2 
8-5 

34-4 
26-4 
20-2 
5-7 

20-3 
55-2

683 6 
20-6 
96-9 
41 -2 

103-5 
53-7 
11 -3 
75-1 
55-9 
24-8 
7-4 

34-7 
67-6 
26-2 
34-6 
30-0

51 5 
18-6
6- 1
7- 4 
7-2
80 
4-2

14-0 
6-1

314 0 
115-5
42- 6 
9-7

19-2 
10-9 
44-7 
18-2 
9-8

43- 6

125 4 
22-4 
33-2 
16-1
7-2 
6-7 
9-4 
3-3 
1 -7 

25-2

8-9 
14-9 
4-2
3- 7
4- 3 
8-4 
6-7

35 0 
16-4 
4-3 

32-2

970 8
58- 6
59- 5 
34-6

103-4 
57-7 
80-1 
42-1 
18-8 
11 -0 

:1f4 ■ 8
6-1

12-4
8 6 

130 
15-3

124 7 
22 2 
33-1 
15-8 
7-2 
6-7 
9-4 
3-3 
1 -7

25-3

52 8
19-2

6- 2
7- 5
7- 6
8- 1 
4-2

31 4
9-5

160
5-8

3- 1 
40-2 
29-6

4- 7 
1 -7

14-7 
12-6 
8-6

14- 5
15- 1

12- 3
9-6

13- 6
15-3

14-3 
6-1

98-7
1 -8 

383-4

676 3 
20-5 
95-4 
40-6 

102-4 
54-6 
11 -2 
73-1 
53-7 
24-7 
7-5 

35-2 
67-1 
26-5 
34-0 
29-8

35 3 
9-8 

18 1 
7-4

52 5 
19-1
6- 2
7- 5
7- 5
8- 3 
40

313 4 
115-7 

41 -9 
9-7 

19-1 
10-8 
44-6 
18-1
9-9 

43-4

2-7 
38-5 
28 1
4-7

31 3 
9-4 

16-1 
5-8

31 3
9-5

16-1
5-7

402 5
15- 8 
59-9 
14-9 
51 -9 
39-6
8-4 

33 9 
25-3 
20-0 
5-7 

20-5 
54-8
16- 8 
20-5 
14-5

139 0 
3-9 
8-7 

14-6
3-6
3- 6
4- 2 
8-1 
6-6

34-5 
16-2
4-2 

31 -0

276 5 
4-6 

35-6 
26-0 
51 -4

344-5 
2-8 

148-8

137 9 
3-9 
8-5 

14-5
3- 4 
3 6
4- 2 
8-2 
6-6

34-5 
16-0
4-2 

30-4

35 4 
10-0 
180 
7-5

434-1 
5-1

522-5

313 0 
114-9
42- 5 

9 6
190 
10-9 
44-6 
18-2 
9-9

43- 4

273 8 
4-7 

35-4 
25-7 
50-5 
150
2-8 

39 2 
28-5

4-7 
1 -8

72-4 
53-4 
24-8 
7-3 

35 0 
67-1 
24-3 
33 0 
29-8

432-7 
4-7 

530-2

99-6
1 -9 

380-9

136 2 
3-9 
8 3 

14-2
3-3
3- 5
4- 1 
80 
6-3

34-6 
16-0
4-1 

29 9

123 9
22 0 
32-9 
15-3
7-2
6-5 
9-4 
3-4

276 8 
4-8 

35-8 
26-2 
50-9 
14-5
2-8 

40-7 
29-5 
4-7 
1 -8

14- 3
12- 4 
9-1

13- 9
15- 4

4 0 
0-4 
20 
1 -5

35 2
9-9

180
7-3

53 1 
19-5
6- 2
7- 3
7- 7
8- 4 
40

35 4 
9-7 

18 3 
7-4
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335-5 
3-4 

145-1

334-0 
2-9 

146-8

266 8
4-7 

34-3 
24-4 
49-6

141 6
3-9 
8-9 

14-8
40
3- 7
4- 2
8-4
6-7

34-5 
16-3
4-3

31 8

16-3 
5-8

I 762 1 
I 25-1 
I 52-8 
I 71-o 
I 24-1 
I 20-0 
I 37-3 
I 51 -4 
I 167 
I 174-6
I 131-6 
I 16-2 
1141-2

I 400 8
I 199-0
I 40-5
I 66-2 
I 43 5
I 34-1

I 191
10-7I 44 0

I 183

29-2 
62-9 
86-7 
29-4 
23-8 
42-0 
61 0 
23 0 

212-3 
152-1 
20-8 

175-4

109'31 
365'0] 

2,195 91 
MOO'21 

98'9| 
88'1| 

209'41 
155-31 
236'81 
108-31 
64 1 ] 
92'81 
46'81 
25-SI

THOUSAND

[Sep 1977] [Dec 1977] [March 1978] Order 
or MLH 
of SICFemale All Male Female All Male Female All Male Female All

”2,421 2 3,546 3 1,114 1 2,390 0 3,504 1 1,134 7 2,435-2 3,569 7 1,134 4 2,449 2 3,583 6 XXV
871

1,248-1 1,811-4 551 -1 1,213-4 1,764-5 572-1 1,252-7 1,824-7 574-8 1,262-7 1,837-5 872
873

964-6 1,260-5 297-3 967-5 1,264-8 296-1 972-6 1,268-7 295-3 977-0 1,272-3 874
875

29-1 110-6 81 -9 29-8 111 -7 81 -2 29-5 110-7 80-5 29-3 109-8 876
179-4 363-8 183-8 179-3 363-1 185-3 180-4 365-6 183-8 180-2 364-0 879

1,318 5 2,294 0 987 8 1,327 8 2,315 6 954 5 1,294 5 2,249 0 954 4 1,283 6 2,238-1 XXVI
42-7 98-9 57-9 44-1 102-0 57-4 44-2 101 -6 57-6 43-5 101 -1 881
42-9 101-2 61 -0 43-6 104-6 55-8 42-3 98-1 55-6 42-5 98-1 882
57-7 91 -2 32-8 58-1 90-9 31 -5 59-2 90-7 31 -1 59-0 90-1 883

1630 268-1 104-6 164-8 269-4 87-1 139 0 226-1 88-1 138 0 226-1 884
106-1 165-2 60-0 106-1 166-1 58-4 101 -2 159-6 56-5 95-5 152-0 885
169-2 244-6 76-3 170-8 247-1 74-2 171 -2 245-4 72-4 169-0 241 -4 886
66-8 107-9 41 -6 65-4 107-0 41 -4 67-2 108-5 40-5 68-4 109-0 887
47-9 66-9 19-1 48-2 67-4 180 47-0 65-0 17-5 46-9 64-3 888
85-1 96 3 11-2 85-3 96-6 11-0 83-9 94-9 9-8 83-0 92-8 889
35-0 49-4 14-5 35-3 49-8 14-2 34-7 48-9 14-1 34-6 48-6 892
19-4 25-6 6-3 19-2 25-5 5-7 18-8 24-5 5-7 19-2 24-9 893

101 -7 446-2 349-9 101 -6 451 -6 351 -6 102-3 454 0 353-7 104-6 458-4 894
1 -9 4-7 2-8 1 -9 4-7 2-8 1 -9 4-7 2-8 1 -9 4-7 895

379-1 527-9 149-7 383-4 533-1 145-5 381 -7 527-1 149-1 377-4 526-5 899

593 3 1,564 3 971 8 595 5 1,567 2 957 8 596 1 1,553 9 955 1 599 1 1,554 2 XXVII
276 0 620-8 343-3 278-4 621 -7 340-2 278-7 618-9 339-4 280-3 619-7 901
317-3 943-5 628-5 317-1 945-5 617-6 317-4 935-0 615-7 318-8 934-5' 906

(June 1978] [Sep 1978] [Dec 1978]

Male Female Ail Male Female All Male Female All

13,043 9,119 22,163 13,102 9,159 22,262 13,084 9,260 22,344 |

282 4 91 3 373 7 295 2 94 5 389 7 280 8 91 2 372 Oi

6,736 6 2,263 6 9,000 2 6,763 2 2,270 2 9,033 4 6,749 2 2,270 2 9,019 4

5,013 9 2,078 8 7,092 7 5,034 7 2,084 1 7,118 9 5,017 4 2,083 9 7,101 3j

6,023 8 6,764 6 12,788 8 6,043 6 6,795 0 12,838 4 6,053 7 6,899 0 12,952 4

282 4 91 3 373 7 295 2 94 5 389 7 280 8 91 2 372 O'
263-8 89-3 353-1 276-6 92-5 369-1 262 3 89-2 351 -5

327 4 15 3 342 7 320 7 15 3 336 0 318 7 15 3 334 0
282-9 10-6 293-6 276-2 10-6 286-8 274-2 10-6 284-8

407 8 275 1 682 9 409 8 277 3 687 1 406 4 275 4 681 7
15-8 4-7 20-5 15-7 4-8 20-5 15-6 4-8 20-4,
61 -5 34-1 95-6 62-6 35-1 97-7 61 -0 35 0 96 0
15-0 25-7 40-7 15-1 26 0 41 0 14-8 25-4 40-3
53-4 50-6 104 0 53-6 50-1 103-7 52-8 50-2 103 0
39-4 14-7 54-1 38 7 14-3 53-0 38-2 140 52-2
8-7 30 11 -6 8-8 2-9 11 -7 9-5 3-0 . 12-5

33-7 39-7 73-4 34-2 40-7 74-9 34-1 40-3 74-4|
26-1 29-3 55-4 26-9 30 2 57-0 26-2 30-0 56'3]
20-1 4-7 24-8 20-4 4-7 25-1 20-5 4-7 25-2
5-6 1 -6 7-2 5-6 1 -7 7-3 5-6 . 1 -7 71

20-8 15-4 36-2 20-8 15-7 36-5 20-6 15-2 35-8]
55-2 12-6 67-8 55-7 12-7 68-4 55 6 12-7 68-3
17-4 9-8 27-2 16-7 8-7 25-5 16-5 9-0 25-5]
200 13-1 33-1 20-2 13-5 33-6 20-3 ' 13-2 33-5]
14-9 16-3 31 -2 14-8 16-3 31 -1 15-0 16-2 31 -2

31 5 4 0 35 6 31 8 4 0 35 9 31 6 4 0 35Jj
9-2 0-4 9-7 9-4 0-4 9-9 9-3 0-4 91

16-5 2-0 18-5 16-5 20 18-6 16-4 2-0 18-51
5-8 1 -6 7-4 5-9 1 -6 7-4 5-9 1 -6 7-4

310 0 125 0 435 0 313 9 126 5 440 4 313 5 125 7 439-2)

113-6 22-2 135-7 114-6 22-3 136-9 114-9 22-2 137 0]

41 -8 32-8 74-6 43 0 33-5 76-5 42-4 33-4 75-8]

9-2 15-8 25-0 9-5 160 25-5 9-4 15-5 24-9]

19-0 7-4 26-4 19-4 7-4 26-8 19-3 7-3 26-61

10-7 6-6 17-3 10-8 6-7 17-5 10-7 6-8 17-5]

44-1 9-4 53-5 44-3 9-4 53-8 44-3 9-4 53*̂

18-6 3-5 22-1 18-7 3-6 22 3 18-7 3-5
9-8 1 -6 11 -4 10-0 1 -7 11 -7 10-2 1 -7 11 -o

43-2 25-7 68-9 43-5 26-0 69-5 43-7 26 0 69fl

410 3 54 0 464 3 409 5 53 8 463 3 405 3 53 8 45’-1i

204-3 19-9 224-2 203-6 19-9 223-5 201 -5 19-7 221 -2

42-0 6-6 48-5 41 -7 6-5 48-2 41 -4 6-3
68-2 7-2 75-4 68-3 7-2 75-5 66-7 . 7-4
43-9 7-9 51 -8 43-8 7-8 51 -6 43-5 7-8 31 t
34-0 8-3 42-3 34-0 8-3 42-3 34-2 8-5
17-9 4-2 22-1 180 4-2 22 2 18-1 4-2

771 1 143 0 914 1 775 8 143 0 918 8 770 4 142 9 9133
29-t



Table 1 Great Britain

SIC 1968

Order 
or MLH 
of SIC

Instrument engineering VIII
Photographic and document copying equipment 351
Watches and clocks 352
Surgical instruments and appliances 353
Scientific and industrial instruments and systems 354

Electrical engineering IX
Electrical machinery 361
Insulated wires and cables 362
Telegraph and telephone apparatus and equipment 363
Radio and electronic components 364
Broadcast receiving and sound reproducing

equipment 365
Electronic computers 366
Radio, radar and electronic capital goods 367
Electric appliances primarily for domestic use 368
Other electrical goods 369

Shipbuilding and marine engineering X

Vehicles XI
Wheeled tractor manufacturing 380
Motor vehicle manufacturing 381
Motor cycle, tricycle and pedal cycle manufacturing 382
Aerospace equipment manufacturing and repairing 383
Locomotives and railway track equipment 384
Railway carriages and wagons and trams 385

Metal goods not elsewhere specified XII
Engineers' small tools and gauges 390
Hand tools and implements 391
Cutlery, spoons, forks and plated tableware, etc 392
Bolts, nuts, screws, rivets, etc 393
Wire and wire manufactures 394
Cans and metal boxes 395
Jewellery and precious metals 396
Metal industries nes 399

Textiles XIII
Production of man-made fibres 411
Spinning and doubling on the cotton and flax 

systems 412
Weaving of cotton, linen and man-made fibres 413
Woollen and worsted 414
Jute 415
Rope, twine and net 416
Hosiery and other knitted goods 417
Lace 418
Carpets 419
Narrow fabrics (not more than 30 cm wide) 421
Made-up textiles 422
Textile finishing 423
Other textile industries 429

Leather, leather goods and fur XIV
Leather (tanning and dressing) and fellmongery 431
Leather goods 432
Fur 433

Clothing and footwear XV
Weatherproof outerwear 441
Men’s and boys’ tailored outerwear 442
Women’s and girls’ tailored outerwear 443
Overalls and men’s shirts, underwear, etc 444
Dresses, lingerie, infants' wear, etc 445
Hats, caps and millinery 446
Dress industries nes 449
Footwear 450

Bricks, pottery, glass, cement, etc XVI
Bricks, fireclay and refractory goods 461
Pottery 462
Glass 463
Cement 464
Abrasives and building materials, etc nes 469

Timber, furniture, etc XVII
Timber 471
Furniture and upholstery 472
Bedding, etc 473
Shop and office fitting 474
Wooden containers and baskets 475.
Miscellaneous wood and cork manufactures 479

Paper, printing and publishing XVIII
Paper and board 481
Packaging products of paper, board and associated 

materials 482
Manufactured stationery 483
Manufactures of paper and board not elsewhere 

specified 484
Printing, publishing of newspapers 485
Printing, publishing of periodicals 486
Other printing, publishing, bookbinding, engraving, etc 489

Other manufacturing industries XIX
Rubber 491
Linoleum, plastics floor-covering, leathercloth, etc 492
Brushes and brooms 493
Toys, games, children’s carriages and sports

equipment 494
Miscellaneous stationers' goods 495
Plastics products nes 496
Miscellaneous manufacturing industries 499
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thousan!
[Dec 1978][Sep 1978][June 1978] [H,r 19791

MaleAllMaleAllFemaleMale Male

153 8

197 3

358 8

16-3

452 1
29-7 443 3

29 0

247 4
25-3

243 8
25-3

240 0
24-6

233 0
23-7

430 3
27-9

28-2 
15-9

533 2
61 -8

20-8
81 -4
56 0 

198-9

254 1 
84-9 
87-8 
18-9 
27-7 
14-4 
20-4

254 0 
38-1 
57-8 
68-2 
13-2 
76-8

78-5
35-7

449 0
29-7

412
413
414
415
416
417
418
419
421

XIII
411

194 6 
33-8 
30-2 
52-9 
11-9 
65-8

50-4
19-9

471 8 
99-8 
30-3 
39-7 
64-5

12-7 
63-3 
37-0 

126-3

174 0
12-2

359 2
49-6

22-7 
35-4
69- 1 
40-2
70- 1

205 0 
73-1 
71 0

23-6
11-2
16-4

8-1
180
190 
72-6

78-6 
13-9

7-3 
13-7

5-9 
30-8

203 2 
75-4 
10 6

380 1 
50-1 
12-7 
6-9 

22 4 
27-9 
18-1 
14-4

227 6

650 5 
31 -1 

402-3
9-9 

165-6 
16-9 
24-6

38 0 
8-3 

124-3 
25-7

65-9 
37-9 
36 0 
93 0 
5-0 

31 6 
72 -1

18-7 
14-9 
33 0 
2-5 
2-9 

72-8 
2-9 

10-9

19-1 
150 
33-7 
2-5 
2-9 

72-9 
2-9

275 0 
13-9 
52-3 
28-4 
30-2 
79-8
3-6 

25-7 
41 -2

18-2 
14-4 
31 -9 
2-4 
2-8 

70-8 
2-9 

10-6 
6-9

49 1 
11 8 
16-9 
9-2 
4-1
3-2 
40

38 8 
18-3 
17-2 
3-3

22-1 
20-7 
41 -9 

5-1 
2-9 

36-1
2-4 

21 -2
5-8

39-6 
34-4 
72 i
7-4
5-6 

105-6
5-3

31 -3 
12-8

95 4 
8-8 
50 

15-6 
65-9

19-1 
14-9 
33-7 
2-5 
2-9 

72-2 
2-9 

11 -3 
7-2

13- 5
14- 1
6-1

112 2
21 -5 
2-2 
4-9

21 -7 
4-3 

45-8 
11 -8

40-7 
35-7 
74-9 
7-5 
5-8 

108-9 
5-3 

32 0 
12-9

315 4
97 0 
12-8 
9-3

21 2 
13-6 
60 
1-5

24-8 
21-2 
42-5
5- 2 
2-9

36 3 
2-4 

21-7
6- 1
7- 6 

32 1 
19-5

59 4
4-3 

27-6 
15-2

1 -3 
11 -0

23-0 
21 -1 
42-6 
5-1 
2-9 

36-2 
2-4 

21 -5 
60 
7-6

42-1 
36-1 
76-3 
7-6 
5-9 

109-1
5-3 

32-6 
13-2 
21 -4

21 -4 
20-0 
40-2
4- 9 
2-8

34-8 
2-4 

20-7
5- 9

83 8 
3-6 

13-6 
9-5 
5-9 

13-1

43-9 
36-1 
76-2 
7-6 
5-8 

108-5 
5-3 

33 0 
13-2 
21 -1 
46-1 
25-6

203 2 
4-4

205 2
4-3

204 8
4-4

17 6 
4-7

11 -2
1 -8

Table 1 Great Britain (continued)

EMPLOYMENT GAZETTE 489

Female All

I June 19791 [Sep 1979] [Dec 1979] Order
Female All Male Female All Male Female All Male Female All

or MLH 
of SIC

52 1
30
6-2

11 -0
31 -9

147 5
11 -8 
11 -2 
26-7 
97-8

95 0
8-7
4-9 

15-8 
65-6

51 9 
2-9 
6-4 

11 -2 
31 -5

146 9 
11 -6 
11 -3 
27-0 
97-1

95 3
8-6 
4-8 

15-7 
66-3

51 8
2-8
6-2

11 -2
31 -7

147 1
11-3 
10-9 
26-8 
98 0

94 9
8-4
4-7 

15-8 
66-0

51 5
2-9
5-8

11 -1
31 -7

146 3 
11 -3 
10-5 
26-9 
97-7

VIII
351
352
353
354

274 8 
32-2 
11 -8 
24-7 
65-2

746 6 
132-0 
42-1 
64-4 

129-7

468 2
99-6 
29-9 
38-9
63-9

273 0 
32-3 
11 -9 
24-5 
64-1

741 1 
131 -9

41 -9 
63-4 

128-0

468 6
99 0 
29-9 
39-4 
64-2

273 3 
32-1 
11 -9 
24-6 
63-9

741 9 
131 -1

41 -8 
64-0 

128-1

467 8 
96-8 

'29-6 
39-2 
63-7

272 8 
32-0 
11 -7 
24-7 
63-3

740 5 
128-8 

41 -3 
64-0 

127-0

IX
361
362
363
364

24- 4 
13-1
25- 9 
22-2 
55-4

47-1 
48 5 
95 0 
62-4 

125-5

22 3 
35-7 
69-0 
39-2 
69-6

23-0 
13-2 
26-1 
22-1 
55-8

45-4 
48-9 
95-1 
61 -3 

125-4

22-1 
36-5 
70-0 
38-5 
69-1

22-4 
13-3 
26-5 
22-5 
56-0

44-6 
49-8 
96-5 
61 -0 

125-1

22-1 
37-1 
71 -0 
39-2 
69 0

22- 9 
13-4 
26-5
23- 0 
55-3

45-0 
50-4 
97-5 
62-2 

124-3

365
366
367
368
369

12 3 166 2 151 2 12 2 163 4 149 5 12 2 161 7 143 9 11 7 155 6 X
89 4
2- 4 

54-3
3- 3 

27-2
1 0
1 -2

739 9 
33-5 

456-6 
13-2 

192-8 
17-9 
25-7

651 0
31 -5 

402-3
9-7 

166-2 
16-9 
24-6

90 3
2- 4 

55-2
3- 1 

27-5
1 -0 
1 -2

741 3 
33-9 

457-5 
12-7 

193-6 
17-9 
25-7

653 4
31 -6 

401 -7 
9-4 

168-5 
17-2 
25-0

91 3
2- 5 

55-5
3- 0 

28-1
1 -0 
1 -2

744 7 
34-0 

457-2 
12-4 

196-6 
18-2 
26-2

648 9 
31 -5 

395-3 
9-2 

170-4 
17-4 
25-1

90 9
2-4 

55-2
2-8 

28-2
1 0
1 -2

739 8 
33-9 

450-5 
120 ' 

198-6 
18-4 
26-3

XI
380
381
382
383
384
385

143 8 
12-4
5-8 
4-6 
9-2
7- 7 

12-3
8- 1 

83-7

523 8 
62-5 
18-5 
11 -4 
31 -6 
35-6 
30-4 
22-5 

311 -4

379 2 
49-7 
12-4 
6-6 

22-1 
27-7 
18-2 
14-4 

228-1

142 4 
12-5
5-7 
4-7 
9-0 
7-7 

12-2
7-7 

82-9

521 6 
62-2 
18-1 
11 -3 
31 -1 
35-5 
30-4 
22-1 

311-0

378 2 
49-6 
12-3 
6-4 

21 -9 
27-3 
18-5 
14-3

228 0

141 4 
12-4
5-5 
4-6 
8-9 
7-7 

12-2
7-5 

82-7

519 5 
62-0 
17-9 
11-0 
30-8 
34-9 
30-6 
21 -8 

310-7

378 0 
49-8 
12-3 
6-2 

21 -9 
27-1 
18-3 
14-0 

228-4

140 0 
12-5
5-4 
4-5 
8-9 
7-5

11 -9 
7-3

82-2

518 0 
62-3 
17-7 
10-7 
30-8 
34-6 
30-2 
21 -2 

310-5

XII
390
391
392
393
394
395
396
399

Female

94 4 51 6 146 0 95 3 51 8 147 1 95 9 52 4 14828-9 3-1 12-0 8-9 3-0 11 -9 8-9 30
5-1 6-3 11 -4 50 6-4 11 -5 5-0 6-5 11-8

15-8 11 -1 26-9 15-7 11 -1 26-8 16-0 11-0 11 -5

64-6 31 -1 95-7 65-6 31 -3 97-0 65-9 31 -9 27-1
97-8

470 1 277 2 747 2 473 9 278 2 752 1 474 3 277 6 751 n
100-1 32-6 132-6 101 -1 32-5 133-7 101 -0 32-4 1 ^"3 A
30-0 12-2 42-1 30-1 12-1 42-2 30-3 12-1 100-4

40-4 24-1 64-5 40-1 24-5 64-6 39-7 24-9
63-6 64-5 128-1 64-3 64-8 129-0 64-4 65-2 129-6
23-7 25-6 49-3 23-6 26 0 49-6 23-3 25 0
34-3 13-2 47-4 35-0 12-9 47-9 35-4 13-1

^0 o
67-8 25-8 93-6 68-7 26-3 95 i 69-2 26-1

•to 3
40-3 21 -9 62-3 40-7 22-3 63 0 40-6 22-6 w o 

63-2
69-9 57-3 127-2 70-3 56-8 1271 i i 70-5 56-2 126-7

158 8 12 2 171 0 159 0 12 4 171 4 157 5 12 4 169 9

655 1 90 3 745 4 657 2 90 5 747 8 654 4 90 4 744 8
32-0 2-5 34-6 30-7 2-4 33-2 30-8 2-4 33-2

412-7 56-2 469 0 412-2 55-8 468 0 407-3 55-3 462-6
10-1 3-4 13-5 10-2 3-5 13-7 10-2 3-5 | î'3-7

159-6 26 0 185-6 162-6 26-7 189-3 164-5 27 0 191 -4
16-6 1 -0 17-6 16-8 1 -0 17-8 17-0 1 0 ■18-0
24-0 1 -2 25'2 24-6 1 -2 25-8 24-7 1 -2 25-9

384 0 146 6 530 6 386 2 146 1 532 3 384 4 146 2 530 5
49-3 12-4 61 -7 50-4 12-2 62-6 50-8 12-4 63-3
12-8 5-8 18-6 12-9 5-7 18-6 130 5-9 18-9

7-1 5-2 W2-3 7-2 50 12-1 7-1 4-7 V-‘l1-8
22-6 9-5 32-1 22-5 9-5 32-0 22-5 9-4 31-8
28-3 7-7 36 0 28-1 7-9 35-9 28-1 7-8 36-0
18-7 13-1 31 -8 19-0 13-2 32-2 1-8-6 12-7 31 -2
14-9 8-4 23-3 14-7 8-3 23 -1 14-4 8-5 23-0

230-3 84-5 314-8 231 -5 84-3 315 8 229-8 84-7 314-6

251 4 209 7 461 1 249 1 207 9 457 1 248 2 207 5 455 6
25-4 4-3 29-7 25-4 4-4 29-8 25-3 4-4 29-7

25-8 19-8 45-6 25-3 19-3 44-6 25-2 19-4 44-6
21 -4 15-3 36-6 21 -1 15-1 36-2 21 -1 15-2 36-3
44-6 35-5 80-1 44-0 34-5 78-5 43-0 34-3 77-3
5-1 2-5 7-6 5-1 2-5 7-6 5-2 2-6 7-8
30 30 60 2-9 30 5-9 2-9 3-0 5-9

36-8 74-1 , 110-9 36-6 73-9 110-5 36-3 73-3 109-6
2-4 30 5-4 2-5 30 5-5 2-4 3-0 5-4

21 -7 11 -3 33 0 21 -6 di -2 32-8 21 -5 11 -1 32 6
6-2 7-4 13-5 6-2 7-2 13-4 6-2 7-2 13-4
7-7 13-3 21 0 7-6 13-5 21 -1 7-7 13-6 21 -3

32-1 14-2 46-3 31 -8 14-1 45-9 32-0 14-4 46-4
19-3 6-1 25-4 19-2 6-2 2'5-5 19-3 6-2 25-5

21 6 17 7 39 2 21 4 17 9 39 3 21 5 18 1 39 5
13-6 4-5 18-1 13-7 '■ 4-5 18-2 13-5 4-5 18-0
6-2 11 -3 17-5 5-9 11 -4 17-3 6-2 11 -7 17-9
1 -8 1 -8 3-6 1 -8 1 -9 3-8 1 -8 1 9 3-7?

85 0 276 7 361 7 84 5 275 8 360 3 84 7 276 3 360 9
3-7 14-6 18-3 3-6 14-4 18 1 3-6 14-3 17-9

14-3 54-1 68-4 14-1 53-1 67-3 14-0 52-9 66-9
9-5 27-9 37-4 9-6 28-2 37-8 9-7 28-3 38 0
5-6 30 0 35-6 5-6 29-8 35-4 5-9 30-0 35-9

13-1 79-6 92-7 12-9 79-1 92-0 13 0 79-7 92-8
1 -5 3-6 5-0 1 -5 3-6 5-1 1 -4 3-6 5-1
5-9 25-6 31 -5 5-8 26 0 31 -8 5-9 26 0 i-l 31 -9i

31 -5 41 -4 72-9 31 -4 41 -5 72-8 31 -1 41 -4 72-5

195 9 61 4 257 3 196 8 61 3 258 1 196 0 61 4 257 5
34-3 4-4 38-7 34-5 4-4 38-9 34-3 4-5 38-7
31 0 29-5 60-5 30-9 29-4 60-3 30-9 29-1 600
53-3 15-4 68-7 53-4 15-3 68-6 53-2 15-5 68-7

11 -8 1 -3 130 11 -9 1-3 13-2 12-0 1 -3 13-3:

65-6 10-9 76-5 66-1 10-9 77-0 65-8 11 -1 76-8

204 3 48 7 253 0 204 2 48 7 252 9 207 5 49 4 256 9
73-8 120 85-8 73-7 11 -8 85-6 74-6 11-8 86-4

70-3 16-4 86-7 70-5 16-4 87-0 71 -7 16-9 88'6

9-5 8-9 18-4 9-2 9-0 18-2 9-7 9-3 19-0

23-2 4-0 27-2 23-6 3-9 27-5 23-6 4-0 27-5

1.1 -1 3-3 14-4 11 -3 3-2 • 14-5 11-4 3-2 14 0

16-3 4-1 20-4 15-9 4-3 20-2 16-5 4-3 20-7

358 6 171 3 529 8 361 5 173 6 535 1 361 4 175 9 537 3 
eo .0

49-9 10-5 60-4 50-2 10-8 61 0 50-1 12-1 04 4

50-1 28-8 78-9 50-5 28-7 79-2 50-4 28-8 79-2
35'4

19-3 15-6 35-0 19-4 16-0 35-4 ; -;Jl9-6 15-8

12-9 8-7 21 -6 130 8-6 21 -6 12-9 8-4 . 213
81-7

63-4 17-5 81 -0 63 6 180 81 -5 63-6 18-1
56-1

36-7 18-6 55-3 36-9 18-9 55-8 37-0 19-1 201'5
126-2 71 -5 197-7 1280 72-6 200-6 127-9 73-6

204 1 114 3 318 4 204 8 115 3 320 0 204 6 114 7 319 3 
98’2

772 22-4 99-6 76-9 22-1 99-0 76-3 21 -9 13-1
11 -2 2-2 13-4 11 -0 2-2 13-2 10-9 2-2 9-4
4-2 4-9 9-1 4-2 4-9 9-2 4-4 5-0

16-7 23-2 , 39-9 16-8 23-5 40-3 170 23-1 40-2
8-2

4-0 4-2 8-2 40 4-5 8-5 40 4-2 124'6
772 45-8 123-1 78-2 46-2 124-4 78-5 46-0 25-6
13-5 11-6 25-',>. f 13-6 11-8 25-5 13-5 12-1

MAY 1980

31 -2 
18-9

13-9
5-9

45-1
24-7

30-9
18-5

IO o 
13-7 
5-7

Cl D 
44-6 
24-2

/-7 
30-1 
18-3

13-2
13-5
5-5

20-9
43-5
23-8

422
423
429

20 8
13-2
5-9

; 1-7

17 4
4-6 

. 11-1
1 -7

38 2
»■ 17-8 

17-0 
3-4

20 5 
13-2 
5-6 
1 -7

16 7 
4-4 

10-7
1 -7

37 3
17-6
16-3
3-4

20 2 
13-1 
5-6 
1 -5

16 4 
4-5 

10-6 
1 -4

36 6 
17-6 
16-2 
2-9

XIV
431
432
433

84 8 
3-6 

13-8 
9-5
5- 9 

13-5
1 -4
6- 0 

31 -1

277 4 
14-1 
53-3 
28-7 
30-5 
79-9
3-4 

26-1 
41 -5

362 2 
17-6 
67-1 
38-2 
36-4 
93-3 
4-8 

32-1 
72-6

83 9
3-5 

13-5
9-6
5- 7 

13-0
1 -4
6- 1 

31 -1

278 4 
14-0 
53-1
29- 1
30- 8 
79-9
3-4 

26-3 
41 -7

362 3 
17-5 
66-6 
38-7 
36-5 
92-9
4-8 

32-4 
72-8

82 4
3-4 

13-1
9-3 
5-7 

13-1
1 -4
5-9 

30-5

273 3 
13-7 
51 -8 
28-0 
31 -0 
79-1
3-3 

25-4 
41 -1

355 7 
17-1 
64-9 
37-3 
36-7*  
92-2 
4-7 

31-3 
71 -5

XV
441
442
443
444
445
446
449
450

194 3 
34-1 
29 9 
52-9 
120 
65-5

59 4
4-4 

27-5 
15-3

1 -3 
10-9

253 7 
38-5 
57-4 
68-2 
13-3 
76-4

195 1 
34-3 
29-6 
53-0 
12-2 
66-1

58 8
4-4 

27-1 
15-1

1 -4 
10-9

253 9 
38-7 
56-6 
68-1 
13-5 
77-0

192 2 
33-4 
29-0 
52-3 
12-3 
65-2

57 6 
4-5 

26-3 
14-7 

1 -4 
10-7

249 7 
37-9 
55-3 
67-0 
13-6 
75-9

XVI
461
462
463
464 
469

205 1
74 0 
70-4 
9-9 

23-2
11 -4 
16-3

49 2 
11 -8 
16-7 
9-4 
4-0
3- 2
4- 0

254 3 
85-8 
87-1
19- 4 
27-2 
14-6
20- 3

206 4 
73-7 
71 -3 
10-3 
24-0 
11 -2 
16-0

49 6 
11 -8 
16-9 
9-5 
4-1
3- 2
4- 1

256 0 
85-5 
88-1
19- 8 
28-0 
14-4
20- 2

203 4 
73-2 
70-6 
9-8 

23-5 
10-7 
15-7

48 9 
11 -6 
17-1 
9-4 
3-9 
3-1 
3-8

252 4 
84-8 
87-7 
19-2 
27-4 
13-8 
19-4

XVII
471
472
473
474
475 
479

359 8 
490

176 8 
13-5

536 7 
62-5

359 9 
48-1

179 6 
13-7

539 5
61 -8

360 4
48-2

179 9
14-3

540 3 
62-5

XVIII
481

50-7 
19-8

28-8
15-9

79-5
35-8

50-8
20-0

28-7
16-1

79-4
36-1

50-7
20 0

28-3 
160

79-0
36-0

482
483

12-7 
63-4 
37-0 

127-2

8-2 
18-3 
18-7 
73-3

21 -0
81 -8 
55-7 

200-5

12-7
63-6
37-5

127-3

8-3
18- 6
19- 7 
74-5

20-9
82-3
57-2

201 -8

12-4
63-6 
37-7 

127-8

8-1
18- 9
19- 9 
74-4

20-5
82-6
57-6

202-2

484
485
486
489

199 0
71 -8 
10-4 
4-3

114 0
21 -4 
2-2 
4-9

312 9 
93-2 
12-6 
9-2

199 7
71 -3 
10-4 
4-3

114 3
21 -6 
2-2 
4-9

314 0 
92-9 
12-6
9-2

196 0 
70-5 
10-2
4-2

111 0
21 -3 
2-1 
4-7

307 0 
91 -8 
12-3 
8-9

XIX
491
492
493

16-4
4-0

22-7 
4-5

39-1 
8-5

16-6 
4-0

22-7 
4-6

39-3 
O . A 15-6 21 -2 36-9 494

78 0 
140

46-4 
11-9

124-4 
25-9

79-0
14-2

46-5
11-9

O O 
125-5 
26-1

40 
77-9 
13-6

4-3 
45-5 
11 -7

8-3 
123-4 
25-4

495
496
499



THOUSAND I
[June 1978]

Male FemaleAll All

SIC 1968
1,136 61,235 4 103 3 1,239 9500Construction

63-8

2,476 3 3,616 13,568 02,440 71,127 2
1,271 -2 1,847-21,817-31,250-6566-7

992-9 1,289-61,276-5980-8295-6

466-6

559-2

29-4 
179-9

XXI
601
602
603

XXIV
860
861
862
863
864
865
866

831
832

XXVII
901
906

83-5 
136-7

80-3 
184-6

603 0
278-9 
324-1

31 -4 
45-1

109-6
364-6

1,209 4 
153-4 
26-7 

169-2 
224-5 
415-9

30-2
182-0

32-1 
46-3

XXIII
810
811
812
820
821

XXV
871
872
873
874
875
876
879

894
895
899

964 8 
336-9 
627-9

2,702 6
225 0 
32-7

284 0 
600-9 

1,263-3

1,567 7 
615-8 
951 -9

114-9
181 -7

2,722 5 
226-9 
32-6 

286-4 
602-8 

1,277-4

1,225 5
1530 
270 

1700 
228-9 
422-7

276 5 
76-8 

144-1 
55-6

608 9
280-3
328-6

2,327 8 
105-2 
99-1 
86 8 

237-1 
168 2 
249-2 
109-8 
66-8 
99-2 
50-2 
25-6

1,568 1
618-6
949-5

XXVI
881
882
883
884
885
886
887
888
889
892
893

599 3 
119-9 
181 -6 
56-3 
40-4 
15-6 

153-5 
32-0

110-7
368-6

1,151 8 
261 -9 
328-1 
106-5 

83-1 
34-5 

256 0 
81 -7

552 2 
141 -9 
146-4 

50-1 
42-6 
190 

102-5 
49-7

343 2
102-3

1,200 5 
153-4 
26-7 

168-1 
221 -3 
410-9

616 0 
123-1 
186-9 
59-1 
39-6 
16-6 

158-2 
32-5

1,345 1
46- 2 
41 -8 
55-6

144-4 
107-2 
174-1 
69-4
47- 9 
89-6 
35-5 
20-0

117-9
184-3

2,808 5 
225-8 

32-9 
289-9 
617-2 

1.340-4

1,179 6 
268-9 
334-9 
110-0 

82-2 
36 0 

265-1
82-5

Order 
or MLH 
of SIC

344 2 
103-2 
176-8 
64-3

Public administration t
National government service

1,513 0 
73-6 
60 

117-2 
378-3 
861 -5

1,583 1 
72-8 

5-9 
119-9 
388-4 
917-7

67 7 
26-3 
32-7 
8-7

1,502 1
71 -7 
60 

115-9 
379-6 
852-4

Table 1 Great Britain

360-7 
2-8 

151 -5

997 9 
58 0 
57-9 
33-3 

109-2
61 -2 
72-8 
40-7 
19-5 
9-5 

15-2 
5-7

2,353 4 
101 -8 
101 -2 
90-4 

287-5 
169-1 
247-5 
107-7 
67-9 
93-5 
51 -7 
25-2

XXII
701
702
703
704
705 1
706 J
707
708
709

466 0 
4-7 

539-3

105-3
1 -9 

387-7

105-7 
1 -9 

405-7

1,355 5 
43-8 
43-3 
57-1 

178-3 
107-9 
174-7 
67 0 
48-4 
84 0 
36-5 
19-6

1,182 8 
189-6 
175-6 
177-0 
18-8

136-8
62-7 

314-3 
f108-0

1,457 6 
206-1 
208-9 
197-1
22-3

150-7
87-7 

411 -6 
173-2

1,452 3 
204-2 
206-7 
;198h

21-8

-150-0 

88-2 
412-2 
171-1

269 6 
>1.4-6 

31 -1 
21 -1
30

13-2 
25-5 
97-9 
63-2

Miscellaneous services *
Cinemas, theatres, radio, etc 
Sport and other recreations 
Betting and gambling
Hotels and other residential establishments 
Restaurants, cafes, snack bars
Public houses
Clubs
Catering contractors
Hairdressing and manicure
Laundries
Dry cleaning, job dyeing, carpet beating, etc
Motor repairers, distributors, garages and filling 

stations
Repair of boots and shoes 
Other services

Distributive trades
Wholesale distribution of food and drink
Wholesale distribution of petroleum products
Other wholesale distribution
Retail distribution of food and drink
Other retail distribution
Dealing in coal, oil, builders’ materials, grain and 

agricultural supplies
Dealing in other industrial materials and machinery

Insurance, banking, finance and business services
Insurance
Banking and bill discounting
Other financial institutions
Property owning and managing, etc
Advertising and market research
Other business services
Central offices not allocable elsewhere

Professional and scientific services
Accountancy services t
Educational services
Legal services t
Medical and dental services
Religious organisations t
Research and development services
Other professional and scientific services t

^^^sfo^aV^poTS'-por. and inland water transport” are combined and those for ■'accountancy services", 'legal services", "reiigious organisations" are included in “othj 

tTheseOf?gaures^COTernon]yTproportion of national and .oca!

SrWeSs^^

Gazette.

Gas, electricity and water
Gas
Electricity
Water supply

Transport and communication
Railways
Road passenger transport
Road haulage contracting for general hire or reward
Other road haulage
Sea transport
Port and inland water transport T
Air transport
Postal services and telecommunications 
Miscellaneous transport services and storage

[Sep 1978]

Male Female All Male Female

1,123 1 103 3 1,226 4 1,132 1 103 3

272 2 66 2 338 4 275 7 67 5
74-7 25-4 100-1 76-4 25-9

142-5 32-5 1750 144-1 32-9
550 8-3 63-3 55-2 8 6

1,181 2 264 0 1,445 3 1,188 3 269 4
189-6 14-5 204-1 191 -3 14-8
176-1 31 -4 207-5 177-1 31 -8
176-5 20 0 196-5 176-6 20-5
18-5 2-8 21 -3 190 3-3

138-8 13-3 152-2 1380 12-7

60-9 24-1 85 0 62-3 25-4
311 -9 96-6 408-5 313-9 97-7
108-9 61 -3 170-2 110-1 63-2

83-3 31 -4 114-7 85-9
136-6 45-0 181 -6 137-9

558 2 613 8 1,171 9 563 7
143-6 122-2 265-8 145-8
148-3 187-6 335-8 148 0
50-6 57-9 108-5 50 9
41 -9 40-2 82-1 42-6
19-4 15-4 34-8 19-3

103-9 158-4 262-3 107-0
50-5 32-1 82-6 50-1

1,119 4 2,424 6 3,543 9 1,139 8

553-9 1,224-9 1,778-8 575-9

299-2 989-2 1,288-4 296-8

80-3 29-7 1100 80-5
186-0 180-8 366-7 186-6

1,002 6 1,365 2 2,367 7 982 7
57-9 45-1 103 0 59 0
60-3 43-2 103-5 57-3
33-4 56-4 89-9 31 -2

105-6 175-6 281 2 92-7
630 105-6 168-6 61 0
75-3 174-8 250-1 75-1
39-6 66-9 106-5 40-4
18-9 47-6 66-5 18-9
8-8 85-3 94-1 9-5

15-3 36-6 51 -9 14-7
5-6 19-3 24-9 5-6

364-5 106-6 471 -1 360-8
2-8 1 -9 4-7 2-8

151 -3 400-4 551 -7 153-5

965 7 609 0 1,574 8 959 2
335-7 281 0 616-8 338-3
630 0 328-0 958 0 620-9

Table 1 Great Britain (continued)
[Sep 1979]|Wr1979l [June 1979]

M«l«
Female All Male Female All

1,1292 103 3 1,232 5 1,151 9 103 3 1,255 2

67 9 344 6 275 8 68 3 344 1
770 26-5 103-4 76-9 26-5 103-4

32-6 176-3 143-2 32-7 175-9
56'44’ 8-8 64-9 55-8 9-1 64-9

1179 0 269 5 1,448 5 1,184 9 276 2 1,460 9
"t89-3 14-6 203-9 188-5 14-8 203-3

174-5 30-9 205-4 175-7 31 -4 207-1
173-9 20-9 194-8 176-3 21 -6 197-8
i9-3 30 22-3 19-4 3-0 22-4

136-9 12 -7 149-6 136-9 13-3 150-1

63-5 25-5 89 0 64-2 26 1 90-3
3150 99-5 414-5 316-5 101 -4 417-9
106-6 62-4 169-0 107-4 64-6 172-0

1,205 5 1,517 2 2,722 7 1,213 3 1,536 1 2,749 4
151 -0 72-3 223-3 152-6 71 -7 224-4
26 9 6-0 32-9 26-9 60 32-8

169-6 116-9 286-6 171 -5 117-4 289 0
221 -3 378-9 600 2 223-6 385-3 608 9
412-8 865-7 1,278-6 414-5 878-4 1,293-0

86 0 32 0 1180 84-2 31 -5 115-7
137-9 45-3 183-2 1400 45-7 185-7

560 9 615 7 1,176 9 560 0 621 0 1,181 1
145-2 122-5 267-8 144-9 122-6 267-5
147-1 185-9 333-1 146-2 185-8 332-0
50-5 57-5 108-0 49-8 58-4 108-2
42-5 39-6 82 1 42-3 42-6 84 9
20 2 17-4 37-6 20-1 17-1 37-2

106 2 160-9 267-2 108-2 162-8 271 -1
49-2 31 -9 81-1 48-5 31 -7 80-2

1,1357 2,486 4 3,622 1 1,130 2 2,485 8 3,616 1

577-8 1,278-1 1,855-9 570-4 1,273 0 1,843-5

292-9 997-3 1,290-2 295-2 1,001 -4 1,296-6

80 0 29-8 109-8 79-5 29-6 109-1
1850 181 -2 366-2 185-1 181 -8 366-9

971 6 1,329 5 2,301 0 1,014 5 1,403 6 2,418 1
59-2 45-7 104-9 59 6 46-0 105-5
56 3 44-7 101 -0 58-3 47-1 105-4
31-2 55-6 86 8 32 3 58-7 91 -0
89-1 138-2 227 4 110-4 183-1 293-5
60-4 ; ’^06-4 166-8 66-3 116-3 182-5
74-8 174-4 249 1 76-9 179-0 255-9
38-6 71 8 110-5 40-7 71 -9 112-6
18-5 48 0 66 5 19-5 47-9 67-4
8-9 82-8 91 -7 9-6 86-4 96-0

14-6 34-9 49-5 15-2 35-9 51 -1
5 0 19-8 24 8 5-3 20-8 26-0

359-1 106-5 465-7 362-1 107-0 469-0
2-8 P 9 4-7- 2 8 1 -9 4-7152 9 398-7 551 -7 155-5 401 -8 557-3

955 9 612 2 1,568 1 965 4 614 7 1,580 2335 • 7 282-5 618 2 332 0 280 4 612-4620-2 329-7 949-9 633 4 334-3 967-8

Male

1,171 8 103 3

277 8 68 9
78-1 26-8

143-8 32-8
55-9 9-3

1,190 8 281 0
188-5 14-8
175-9 31 -1
176-4 21 -6
19-3 3-2

136-1 13-3

65-2 26-5
321 -8 104-5
107-6 66-0

1,217 7 1,540 3
152-9 72 6
26-5 6-1

172-5 118-2
224 6 386-4
413-1 879-6

84-9 31 -4
143-2 46-0

569 9 632 9
145-2 124-5
150-3 197-0
50-0 58-9
42-6 41 -5
20-1 17-3

112-7 161 -9
49-0 31 -8

1,116 2 2,449 9

554-4 1,233 0

294-6 1,004 0

79-2 29-8
1880 183-1

1,022 5 1,403 7
61 -1 46-5
59-4 47-1
33-2 56-8

109-1 183-2
67-5 114-8
77-5 179-1
41 -0 70-0
18-4 48-4
9-7 86-3

15-1 35-7
5-1 20-3

366-3 107-2
2-8 1 -9

156-4 406-4

964 7 609 8
329-2 274-7
635-5 335-1

THOUSAND
[Dec 1979] Order 

or MLH 
of SICAll Male Female All

1,275-1 1,143 9 103 3 1,247 2 500
346 7 277 2 68 9 346 1 XXI
104-9 780 26-9 104-9 601
176-6 143-6 32-5 176-1 602
65-2 55-6 9-5 65-1 603

1,471 9 1,191 0 281 5 1,472 5 XXII
203-3 189-5 14-9 204-4 701
207-1 174-6 30-7 205-3 702
1980 176-4 21 -5 197-9 703
22-6 19-9 3-2 23-1 704

149-4 135-2 13-3 148-5
{ 705 
I 706

91 -6 65 0 26-2 91 -3 707
426-3 323-7 105-3 429 0 708
173-6 106-7 66-4 173-1 709

2,758 0 1,229 9 1,597 3 2,827 1 XXIII
225 5 151 -9 73-5 225-4 810
32 6 26-5 60 32 5 811

290-7 171 -7 119-2 290-9 812
611-0 228-9 400-3 629-2 820

1,292-7 420-6 917-7 1,338 2 821

116-4 85-5 32-4 1180 831
189-2 144-8 48-2 193-0 832

1,202 8 568 9 637 8 1,206 8 XXIV
269-6 145-6 126-6 272-3 860
347-3 150-4 197-3 347-7 861
108-9 50-5 60 3 110-8 862
84-1 41 -4 39-9 81 -3 863
37 4 20-1 17-5 37-6 864

274-6 112-0 164-3 276-3 865
80-9 48-9 31 -9 80-8 866

3,566 2 1,136 7 2,495 9 3,632 7 XXV
1,787-5 574-8 1,270-8 1,845-6

871
872

1,298-6 295-3 1,012-1 1,307-5 874
875

109-0 79-0 30-0 1090 876
371 -1 187-6 183-0 370-6 879

2,426 2 987 7 1,356 8 2,344 5 XXVI
107-5 61 -2 47-2 108-4 881
106-5 55-8 44-2 99-9 882
90-1 30-5 56-9 87-5 883

292-3 88 0 147-2 235-2 884
182-4 65-3 109-5 174-8 885
256-5 77-4 181 -3 258-8 886
111 -0 39-5 ‘ 72-5 112-0 887
66-8 17-8 48 2 660 888
96 0 8-7 83 3 92-1 889
50-8 14-7 35 3 50-0 892
25-4 5-0 20-9 25-9 893

473-4 364-9 108-1 473 0 894
4-7 2 8 1 -9 4-7 895

562 8 - 155-8 400-4 556-2 899

1,574 5 949 7 606 6 1,556 3 XXVII
603-9 327-0 273 0 600-0 901
970-6 622-7 333-6 956-3 906

MAY 1980 EMPLOYMENT GAZETTE 491490 MAY 1980 EMPLOYMENT GAZETTE



Table 2 Regions
Total all 
Industries 
and 
services*

Male Female Agriculture 
forestry 
and fishing

Mining 
and 
quarrying

Food, drink 
and tobacco

Coal, 
petroleum 
chemical 
products

South East and East Anglia
Sep 1976 7,920
Dec 1976 7,952
'Mar 1977 7,873

South East
7,227•June 1977

[Sep 1977] 7,247
[Dec 1977] 7,259
[Mar 1978] 7,219
[June 1978] 7,254
[Sep 1978] 7,291
[Dec 1978] 7,345
[Mar 1979] 7,270
[June 1979] 7,311
[Sep 1979] 7,328
[Dec 1979] 7,330

East Anglia
679June 1977

[Sep 1977] 683
[Dec 1977] 681
[Mar 1978] 672
[June 1978] 683
[Sep 1978] 687
[Dec 1978] 683
[Mar 1979] 678
[June 1979] 691
[Sep 1979] 700
[Dec 1979] 693

South West
1,516Sep 1976

Dec 1976 1,507
Mar 1977 1,500
June 1977 1,543
[Sep 1977] 1,544
[Dec 1977] 1,522
[Mar 1978] 1,511
[June 1978] 1,551
[Sep 1978]
[Dec 1978] 1,545.
[Mar 1979] 1,539
[June 1979] 1,577
[Sep 1979] 1,582
[Dec 1979] 1,560

West Midlands
Sept 1976 2,194
Dec 1976 2,209
Mar 1977 2,195
June 1977 2,202
[Sep 1977] 2,208
[Dec 1977] 2,219
[Mar 1978] 2,210
[June 1978] 2,216
[Sep 1978] 2,221
[Dec 1978]i 2,234
[Mar 1979] 2,208
[June 1979] 2,212
[Sep 1979] 2,214
[Dec 1979] 2,216

East Midlands
Sep 1976 1,508
Dec 1976 1,515
Mar 1977 1,503
June 1977 1,517
[Sep 1977] | 1.521
[Dec 1977] 1,521
[Mar 1978] 1,508
[June 1978] 1,519
[Sep 1978] 1,526
[Dec 1978] 1,535
[Mar 1979]
[June 1979]
[Sep 1979] 1,542
[Dec 1979] 1,536

Yorks and Humberside
Sep 1976 1,979
Dec 1976 1,984
Mar 1977 1,969
June 1977 1,983
(Sep 1977] 1,985
(Dec 1977] 1,987
(Mar 1978] 1,966
[June 1978] 1.981
[Sep 1978] 1.986
[Dec 1978] 1.993
[Mar 1979] 1.976
[June 1979] 1,994
[Sep 1979] 1,992
[Dec 1979] 1,984

4,653 3,267 129-5
4,652 3,300 119-3
4,610 3,262 108-3

4,215 3,012 78-6
4,235 3,013 82-1
4,216 3,043 73-5
4,197 3,022 72-4
4,214 3,039 77-9
4,238 3,053 82-5
4,242 3,104 76-5
4,209 3,061 72-8
4,224 3,088 73-9
4,245 3,083 80-4
4,218 3,112 73-8

410 270 43-4
412 272 45-4
409 272 43-1
404 268 40-8
408 275 43-1
413 274 44-6
409 274 42-2
405 274 40-1
408 283 41-1
415 285 44-0
409 284 42-5

898 618 48-5
893 613 46-1
890 610 48-0
908 635 48-8
910 634 49-7
900 622 46-5
895 616 44-7
912 639 48-3
915 642 48-5
907 638 47-6
904 635 460
916 661 45-8
922 661 50-3
908 652 47-3

1,336 859 33-2
1,340 869 30-8
1,334 861 27-6
1,329 873 31 -7
1,338 871 31 -5
1,340 878 29 8
1,337 873 29-4
1,336 881 31 -6
1,389 883 32-6
1,337 897 30-3
1,326 882 29-1
1,323 889 29 6
1,326 888 31 -7
1,319 897 29-6

905 603 36-6
907 607 36-3
900 603 30-8
905 612 35-2
909 612 36 2
905 616 35-0
899 608 32-1
905 614 34-2
910 617 37-8
910 625 35-8
903 619 32-4
906 626 31 -4
914 628 35-5
909 628 34-3

1,199 779 34-2
1,196 787 34-7
1,190 779 33-1
1,193 790 33-9
1,196 789 34-7
1,190 798 33-2
1,180 787 31 -8
1,183 798 32 8
1,189 797 34-8
1,187 807 33-2
1,179 797 31 -7
1,187 806 32-3
1,190 802 34-1
1,177 807 32-9

14-2 200-7 145-7
14-2 200-7 146-4
14-3 195-0 145-9

11-9 156-2 135-2
11-8 156-3 135-6
11-8 153-7 135-6
11-9 151 -9 135-2
11-9 153-8 134-7
11-8 153-9 135-7
11-8 152-7 135.-5
11-8 149-3 134-3
11-9 149-4 134-5
11-9 150-1 135-0
12-0 149-5 134-1

2-4 40-6 10-0
2-4 41 -7 10-0
2-4 42-7- 10-0
2-4 40-7 9-7
2-4 41 -3 9-8
2-4 42-1 9-8
2-4 43-2 9-8
2-4 40-2 9-8
2-4 41-3 9-8
2-4 43-0 9-8
2-4 44-3 9-7

11-2 58-3 16-1
11-3 57-1 16-3
11-3 56-5 16-3
11-4 57-5 16-7
11-3 57-5 16-8
11-3 56-5 16-8
11-3 55-3 16-7
11-3 56-4 170
11-3 56-6 17-1
11-3 55-9 17-2
11-3 55-5 17-1
11-3 56-8 17-3
11 -3 57-0 17-5
11-3 55-7 17-6

25-9 55-6 21 -3
25-6 54-8 21 -7
25-5 54-0 22-1
25-4 55-4 22-5
25-2 55-1 22-7
25-2 54-9 22-6
25-3 54-2 22-6
25-2 55-6 22-7
24-8 55-7 22-8
24-6 55-6 22-8
24-8 54-5 22 9
24-7 56-0 23-1
24-7 56-3 23-4
24-7 56-3 23-3

71 -2 50-9 28-2
71 -2 51 -6 27-5
71 -9 50-2 27-6
73-2 51 -7 27-5
71 -9 52-0 28-4
72-0 51 -9 28-1
72-4 49-1 280
73-0 50-3 28 2
71 -9 50-6 29-5
71 -2 51 -2 29-3
71 -4 49-1 29-2
71 -8 50-0 29 6
71 -8 51 -2 30-2
72.3 51 -7 29-3

82-2 850 38-8
82 2 84-8 39-1
83-1 83-6 39-5
84 0 82-6 39-5
82-0 85-0 40-3
81 -6 84-2 40-2
81 -8 81 -8 39-9
81 -8 83-6 39-5
79-9 84-7 40-0
79-5 83 2 40-0
79-9 81 -1 39-9
80-4 83-1 40-3
80-6 84-8 40-7
80-9 84-3 40-6

Note: Only combined figures for the South East and East Anglia were available until March 1977. Separate figures for each region are given from June 1977.
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Table 2 Regions (continued)
thousand

113-2

77-6

116-6
115-0
113-5

33-3
33- 6
34- 7

32-3 
32-6 
32-6 
32 2 
31 -8 
32-0 
320 
31-5 
31 -7 
31 -2 
30-5

1976
1976
1977 
1977, 
19771 
19771 
19781 
19781. 
19781 
19781 
19791 
19791 
1979J 
19791

245- 9
246 8
246- 4
247- 3 
249-4 
248 7
247 6
243- 7 
245-8
244- 9 
242-9 
241 -3 
240-7 
237-9

580-4
583- 7
584- 3 
581 2
585- 7 
590-1 
586 7 
581 -0 
580 2 
576-5 
567-4 
564-2 
560-9 
557-5

1,034-3
1,041-0
1,041 -9

954-1 
963-9 
966-1 
961 -0 
957-5 
962-3 
961 -5 
954-0
948- 4
949- 2 
945-1

45- 3
46- 9
46- 5
47- 2 
46-7 
46-4 
46-2 
46-1 
45-9 
45-9 
45-6 
45-9 
46 2 
450

106-4 
104-9 
104-8 
104-1 
102-9 
101 -9 
101 -9 
100-3 
100-3 
99-4 
96-3

92- 5
93- 5
93- 7
94- 9
95- 4 
95-4
94- 8
95- 0
95- 4
96- 1
94- 6
95- 3
96- 7 
95-5

471 -5 
472-1
469- 7 
467-6
467- 3
468- 8
470- 4 
466 2 
466-8
469- 3 
463-0

523-2
527-1
519-6

356- 7
354- 4 
353-1 
352-4
355- 2
357- 7 
359-0
356- 9 
363-4 
369-0 
361-1

406-9
405-4
396-0

41 -6 
41’3 
41 -2 
41 -1
41 -4 
41 -7 
41 -9 
41 -6
42- 4
43- 1 
42-1

24-4 
24-5 
24-5 
24-5 
24-7 
24-6 
24-6
24- 7
25- 4 
25-7 
25-7
25- 7 
25 8
26- 1

29-6 
29-6 
29-6 
29-4 
29 6 
29-3 
29-3 
29-5 
29 9 
29-9 
29-8
29- 6
30- 1 
29-9

102-1 
102-5 
102-0 
102-0
102- 0
103- 2 
103-2 
103-3 
103-3 
103-9 
103-4

30-2 
30-2 
30-1
29- 9
30- 0 
29-7
29- 7
29 8
30- 3
30 6 
30-7 
30-6
31 -0 
30-8

121-1
121 -9 
121-2

34-1
34- 8
35- 4
36- 3 
36-6 
36-1 
36-0
36- 2 
36 9
37- 1 
37-1 
37-0 
37-0 
37-1

1976
1976
1977 
1977 
19771 
19771 
19781 
19781 
19781 
19781 
19791 
19791 
19791 
19791

1976
1977

148-2
147- 9
148- 0 
148-6 
148-4 
148-2 
146-2 
145-1 
144-0 
143-0 
141 -7
140-8 
138-4 
133-6

106-1
105- 3 
102-5 
102-8 
102-1 
101 -8 
101 -6
102- 4
103- 1
103- 5 
102-9
104- 7
106- 4 
104-1

91 -1 
90-0 
87-1 
86 9 
86 4 
86-0
85- 9
86- 5
87- 2 
87-5
87- 0
88- 6 
90-0 
880

118- 3 
120-3 
121 -0 
121 -2 
122-0 
121 -2 
120-4 
120-1
119- 6 
117-3 
116-3

92- 9
93- 3 
92-1
91- 7
92- 5 
92-4 
90-8 
89-2 
89-8 
89-3 
88-2 
87-2 
87-2 
85-7

211-0
210- 6
208 9
209 5
211- 4 
211 -5 
211 -8
212- 9 
215-2 
214-4
213- 3
212- 7
213- 5 
211 2

108-7 
107-8 
106-2
105- 5
106- 0 
106-4
104- 4
105- 1
106- 1 
106-4
105- 8
106- 1 
106-3 
106 3

110-0 
109-9
107- 5
108- 4 
107-7 
107-3 
107-1
107- 9
108- 7
109- 1
108- 5
110- 5 
112-2
109- 8

39-4 
39-3 
39 -3 
39-1 
39-4 
39-5 
39-1: 
37-9
37-9 
37-6 
37-4 
37-4 
37-5 
36-8

172- 1 
170-8
173- 3 
171 -0 
171 -9 
169-4 
168-5 
168 0 
167-4
165- 8 
167-0
166- 4 
163-8

166-5 
165-4 
165-3
164- 4
165- 4 
166 1
166- 7 
166-4
166- 8
167- 9 
165-3 
163-7 
163-6 
161 -4

75-1 
75-5 
75-0 
74-7
74- 5
75- 1
75- 7
76- 0
75- 5
76- 9 
78-1
76-4

Textiles 
leather 
and clothing

Construe*  
tlon**

Other 
manufactur
ing

I. Sep 
(Dec 
I Mar 
[June 
[Sep 
[Dec 
[Mar 
[June 
[Sep 
[Dec 
[Mar 
[June 
[Sep 
[Dec

9-9 
9-9 
9-9 

10-1 
10-1 
10-2 
10-2 
10-3 
10-2 
10-2
10-3

Gas, 
electricity 
and water

Metal 
manufacture

Engineering 
and allied 
industries

| Sep 
[Dec 
I Mar 
| June 
IlSep 
IIDec 
IlMar 
IlJune 
IlSep 
[Dec 
|(Mar 
IlJune 
IlSep 
IIDec

past Midlands 
|Sep 
■Dec 
■ Mar 
[June 
[iSep 
■Dec 
IlMar 
■June 
■Sep 
■Dec 
■Mar 
■June 
IlSep 
■Dec

forks and Humberside
“““ 1976

1976
1977
1977
1977]
1977]
1978)
1978]
1978]
1978]
1979)
1979]
1979]
1979]

South East 
Mune 1977

(Sept 1977J 
|Dec 19771 
[Mar 1978) 
[June 1978] 
[Sep ’978 
[Dec 1978 
[Mar 1979 
[June 1979) 
Sep 1979 
[Dec 1979]

East Anglia
Sep J?76 

t Dec 
: Mar

■ East Anglia 
B June 1977 88-5 13-8 47-2

2-7 ■ ISep 1977) 89-6 13-7 47-0
2-8 ■ [Dec 1977] 89-2 13-7 46-9
2-8 B [Mar 1978] 88-8 13 8 46-5
2-6 B June 1978] 86 8 13-2 47-2
2-5 B ISep 1978) 86-6 13-3 48-4
2-6 B Dec 1978] 86-4 13-6 47-9
2-7 B [Mar 1979] 85-7 13-2 48-1
2-6 B [June 1979] 85-2 13-3 49-2
2-6 B (Sep 1979] 83 9 13-3 49-9
2-6
2-6

B [Dec 1979]

■ South West

83-6 13-4 49-1

■ Sep 1976 217-4 36-3 88-1
7-1 B Dec 1976 218-8 37 2 87-9
7-6 Bl Mar 1977 217-7 37-3 87-3
7-7 B June 1977 2180 37-3 87-3
8-0 B [Sep 1977] 220-5 37-4 88-2
8-1 B [Dec 1977] 220-8 37-7 88-3
8-2 B [Mar 1978] 219-5 37-3 87-4
8-2 B [June 1978] 218-1 37-4 87-9
8-1 B [Sep 1978] 220-0 36-9 88-5
8-2 B [Dec 1978] 219-1 36-5 89-4
8? B [Mar 1979] 219-1 37-4 88-6
8-3 B [June 1979] 217-1 37-6 88-3
8-1 ■ (Sep 1979] 217-8 37-7 87-9
8-0
8-0

B |Dec 1979]

■ west Midlands

217-9 37-2 88-1

THOUSAND
Transport 
and com
munication

Distributive 
trades

Financial, 
professional 
and miscel
laneous 
services*

Public 
administra
tion and 
defence!

655-1 1,046-9 2,852-9 639-9
657-1 1,066-5 2,866-0 638-0
654-8 1,042-5 2,857-5 627-2

614-0 963-0 2,652-4 592-4
617-0 959-3 2,661-8 593-1
611-2 980-8 2,677-7 586-2
608-8 957-2 2,677-8 584-3
617-2 960-8 2,694-9 585-8
622 1 967-1 2,704-2 587-3
620 2 1,008-1 2,724-5 587-8
619-0 973-5 2,712-1 585-2
623 6 983 2 2,734-6 586-2
631 -6 985-4 2,728-5 582-5
634-1 1,010-6 2,738-1 578-1

89-2 211-1 36 8
90-3 210-0 36-9
89-2 211 -6 36-4
88-0 210-0 36-4
93-0 213-8 36-9
92-5 213-9 37-0
91 -1 212-7 36 8
89-7 214-9 38-2
920 220-0 38 6
93-8 220-9 38-5
93-4 217-6 37-7

81 -4 
81 -3
82- 1 
85-1
84- 3 
840
83- 2 
83-8
85- 2
83- 9
84- 7
85- 9
86- 2 
85-2

202-6
207- 3 
202-7 
209-4
208- 0
209- 7 
204-8 
208-4
211- 9 
216-5
212- 0 
214-8 
216-1 
220-2

512-1 
501 -4 
500-4 
530-0 
528-3 
510-7 
510-8 
539-8 
537-8
524- 3
525- 2 
556-9 
553-8 
537-2

115-4
114- 3
115- 4 
117-0 
117-1 
115-2
115- 8 
117-9
117- 6
116- 7
116- 5
118- 3
117- 9 
115-9

96- 8
97- 4
97- 8
98- 0 
97-7
97- 0 
96-7 
97 0
98- 2 
98-3 
98-2
98- 7
99- 6 

100-5

235- 1 
241 -2
236- 7 
235-7 
236 7 
239-3 
233-7
237- 7 
235-5 
244-9 
237-9 
239-1 
239-0 
249-9

557-0 
562-6 
556-1 
562-1 
561 -8 
568-9 
571 -2 
573-6 
577-5
587- 5 
584-0
588- 7 
588-5 
593-3

123-6 
123-8 
125-9
125- 4
126- 2 
126-2
126- 2
127- 3
128- 5
128- 7
129- 3
129- 8
130- 1 
128-8

72-7 165-0 370-0
72-2 169-1 376-0
72- 6 167-8 376-8
73- 6 166-4 381-2
74- 8 168-1 380-6
74-2 171-2 380-2
72-9 168-1 380-1
74- 5 170-7 382-4
75- 8 170-7 380-1
75-3 175-6 386-8
75-4 173-5 387-2
75-6 176-3 389-8
75-3 178-8 388-1
75-8 185-9 385-9

97-0 
94-4 
93-2 
91 -6 
92-0 
90-9 
90-7 
91 -2 
92-4 
92-2 
91 -6 
92-6 
92-6 
91 -3

109-4 226-7 551 -4 111 -2
108-3 233-7 551 -0 109-4
109-4 225-3 549-0 110-8
108-2 226-6 557-7 112-4
108-3 229-6 551 -5 112-9
107-8 230-5 558-9 111 -8
106-5 224-9 555-4 112-3
107-5 225-7 569-3 113-5
109-4 229-3 562-2 114-5
108-1 233-5 573-0 113-2
109-4 226-1 570-7 113-2
111 -0 228-2 581 -2 114-5
112-Q 228-4 575-7 113-6
112-0 231 -6 579-8 111 -9
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Table 2 Regions (continued)
Total all Male 
industries 
and 
services*

North Weat
Sep 1976 2,654 1,556
Dec 1976 2,655 1,551
March 1977 2,639 1,540
June 1977 2,646 1,544
[Sep 1977] 2,650 1,550
[Dec 1977] 2,652 1,546
[Mar 1978] 2,633 1,536
[June 1978] 2,639 1,532
[Sep 1978] 2,659 1,546
[Dec 1978]: 2,675 1,546
[Mar 1979] 2,646 1,531
[June 1979] 2,651 1,528
[Sep 1979] 2,651 1,531
[Dec 1979] 2,642 1,519

North
Sep 1976 1,260 770
Dec 1976 1,263 767
Mar 1977 1,251 759
June 1977 1,256 763
[Sep 1977] 1,259 765
[Dec 1977] 1,259 763
[Mar 1978] 1,250 756
[June 1978] 1,256 757
[Sep 1978] 1,258 757
[Dec 1978] 1,264 757
[Mar 1979] 1,248 748
[June 1979] 1,263 753
[Sep 1979] 1,263 756
[Dec 1979] 1,259 749

Wales
Sep 1976 995 612
Dec 1976 991 605
Mar 1977? 991 605

June 1977 998 608
[Sep 1977] 999 606
[Dec 1977] 995 601
[Mar 1978] 987 599
[June 1978] 998 603
[Sep 1978] 1,001 603
[Dec 1978] 1,002 599
[Mar 1979] 994 596
[June 1979] 1,002 601
[Sep 1979] 1,006 604
[Dec 1979] 1,002 596

Scotland
Sep
Dec
Mar 
June 
[Sep 
[Dec 
[Mar 
[June 
[Sep 
[Dec 
[Mar 
[June 
[Sep 
[Dec

1976
1976
1977
1977
1977]
1977]
1978]
1978]
1978]
1978]
1979]
1979]
1979] 
1979]

Great Britain
Sep 
Dec 
Mar 
June 
[Sep 
[Dec 
[Mar 
[June 
[Sep 
[Dec 
[Mar 
[June 
[Sep 
[Dec

1976
1976
1977
1977
1977]
1977]
1978]
1978]
1978]
1978]
1979]
1979]
1979]
1979]

2,079 
2,069 
2,047 
2,071 
2,068 
2,057 
2,045
2,067 
2,075 
2,067 
2,048 
2,077 
2,078 
2,054

22,106 
22,146 
21,968 
22,126 
22,165 
22,151
22,001 
22,163 
22,262 
22,344 
22,131 
22,311
22,355 
22,277

1,216
1,202
1,188
1,198
1,198
1.187
1,181
1.192
1.193
1,190
1,177
1.188
1,188
1,174

13,145 
13,116 
13,018 
13,076 
13,116 
13,057 
12,984 
13,043 
13,102 
13,084 
12,980 
13,036 
13,089 
12,977

See notes to table 1.
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Female Food, drink 
and tobacco

Mining 
and 
quarrying

Coal, 
petroleum 
and 
chemical 
products

Agriculture 
forestry 
and fishing

1,098 17-7 14-7 106-7 105-0
1,104 180 14-5 106-5 105-3
1,099 17-2 14-2 104-0 105-8
1,102 17-5 14-1 105-0 106-4
1,101 17-6 14-1 105-5 107-3
1,106 17-2 140 104-5 107-1
1,097 16-7 13-9 102-9 106-7
1,106 17-1 13-8 102-4 106-4
1,113 18-3 13-7 103-3 107-5
1,129 180 13-6 101 -6 107-1
1,115 16-2 13-7 99-3 106-0
1,123 15-9 13-5 101 -0 105-8
1,120 17-7 13-4 101 -5 105-7
1,123 16-8 13-3 99-9 >105-4

490 16-5 49-4 31 -8 54-5
495 17-2 48-9 31 -3 54-4
491 17-6 48-6 29-1 54-2
493 16-4 48-8 30-2 54-3
495 16-9 48-4 29-8 54-7
496 16-4 48-5 30-1 54-9
493 16-1 48-7 300 54-8
498 16-3 48-7 30-0 54-8
501 16-9 47-6 30-1 55-4
507 16-4 47-2 29-4 55-2
500 15-9 47-1 28-9 55-4
509 16-7 470 29-7 55-8
507 16-5 46-4 29-9 56-0
510 15-7 46-5 29-5 55-8

383 24-7 41 -0 19-5 22 3
386 24-3 40-5 19-3 22-7
386 25-7 40-6 18 7 22 9
390 23-9 41 -0 18-5 23-3
393 24-6 39-6 18-6 23-6
394 24-2 39-4 18-5 23-6
389 23 6 39-3 18-4 23-4
395 24-1 38-9 18-4 23-7
398 24-9 38-0 18-4 240
403 24-5 37-7 2 18 5 23 2
397 22-6 37-5 18-3 23-1
401 21 -8 37-4 18-7 23-4
402 23-6 37-0 18-7 23-5
406 24-5 36-9 18-5 23-3

864 48-4 35-6 92-8 32-2
867 49 0 36-0 92-6 32 8
859 49-4 36-4 91 -2 33-2
873 48-6 36-1 91 -6 34-3
871 49-2 35-9 92-5 34-3
869 48-4 35-8 91 -8 34-3
864 48-8 35-9 91 -4 34-2
875 48-3 35-6 91 -1 33-8
882 48-8 34-6 91 -7 34-5
877 47-6 34-6 90-5 34-6
870 47-9 34-8 89-1 33-9
889 47-9 34-8 90-3 33-5
890 48-8 34-7 91 -1 33-0
881 47-2 34-7 91 -2 33-4

8,961 389-1 345-4 701 -3 464-1
9,031 375-6 344-3 698-8 466-2
8,951 357-7 345-9 682-4 467-6
9,050 378 0 348-2 689-3 469-9
9,049 387-8 342-6 694-0 473-9
9,094 367-2 342-1 688-8 473-2
9,017 356-4 343 0 675-6 471 -3
9,119 373-7 342-7 682-9 470-6
9,159 389-7 336-0 687-1 476-3
9,260 372-0 334-0 681 -7 474-8
9,151 354-5 334-8 665'3 471 -7
9,276 356-4 335-3 676-3 473-0
9,265 382-5 334-1 683-6 474-8
9,300 364-8 335-0 680-9 472-7

Table 2 Regions (continued)THOUSANDS

1976
1976
1977
1977
1977]
1977]
1978]
1978]
1978]
1978]
1979]
1979]
1979]
1979]

476-8 
480-7 
480-9 
483-0 
485-5 
482-0 
475-1 
464-3 
463-3 
459-1 
453-9 
449-4 
447-5 
439-4

39- 7
40- 0
39-8
39-7
39-5
38-6
38-3
37-5
37-1
36-9
35-7
35-3
35-2
34-3

1976
1976
1977 
1977
1977]
1977]
1978] 
1978K 
1978]
1978]
1979]
1979] 
1979]!
1979]

1976
1976
1977 
1977  
1977B 
1977 J

*

1978) 
19781
1978] 
19781?
1979] 
1979] 
19791 
19791

260 0 
260-7
258- 0 
257-2
259- 3
257- 7
258- 0 
258-2
260- 4 
258-8 
255-7 
253-9 
250 4 
245 8

885-1 
891 -8 
888 2 
890-4 
880-5 
877-3 
867 4 
862 0 
856-6 
856-1 
849-7 
849-3 
842-8 
822-6

91 8
93- 2
94- 5 
94-3 
93-4
92- 0
92 2 
92 0
91 -9
93- 3
92 8 
92 6 
91 -6 
89-7

29- 9
30- 4 
30-1 
29-2 
28-6 
28 3 
28-0 
28-3 
28 4 
28-1
27- 9
28- 1 
28-3 
28-5

52-4 
52-1 
52-1 
52-7 
51 -5 
51 -2 
51-1 
50-8 
50-7 
50-4 
49-8 
48-4 
47-5 
46 2

1.380- 9
1.381- 5
1.367- 5
1.365- 6
1.367- 8
1.365- 5
1.355- 7 
1,358-5
1.366- 1 
1,371-0
1.356- 6
1.357- 6 
1,363-5 
1,349-5

98-6 
97-6
96- 7
97- 7 
97-8 
96-7
95- 7
96- 8
97- 2 
97-2 
960 
96-4 
96-8 
95-2

62-0 
62-5 
61 -1 
61 -1 
61 -0 
61 -1 
60-5 
60-4 
60-8 
61 -3 
60-7 
61 -4 
62-0 
61 -6

189- 0
190- 1 
187-8 
187-6 
185-0 
183-2 
179-2 
177-6 
175-6 
175-9 
175-1 
175-4 
174-1 
168-9

189-9 
189-0 
187-0 
185-9 
185-2 
185-5 
183-5
182- 9
183- 5 
183-8 
181 -7 
179-8 
179-6 
177-7

51 -3 
50-8 
50-5 
50-1 
49-8 
49-4
48- 6
49- 5
50- 6 
50-6
49- 6
50- 6 
51 -4 
51 -7

46-7 
46-3
45- 5
46- 6 
46-6 
46-1 
44-3 
43-4 
430 
42-2
41-6 
41 -4 
41-3 
40-5

78- 7
79- 3
79- 7
80- 3 
80-7 
79-3 
78-0 
72-7 
72-4 
720 
71 -8 
70-8
70-6 
69-3

401 -1 
400-4 
398-2
398- 7 
401 -3 
403-9 
402-1 
397-1
399- 5 
399-0 
393-8
389- 5
390- 0 
385-3

191 -9 
189-7
188- 9
189- 4
190- 2 
188-9 
187-5 
187-9 
187-2 
185-7
183- 7
184- 4
185- 0 
182-0

1976
1976
1977
1977
19771
1977]
1978]
1978]
1978]
1978]
1979] 
197911 
1979]
1979]

1977 
19771
1977] ;
1978]
1978]
1978]
1978]
1979]
1979] 
1979] 
1979]

3,249-9 
3,261 -0
3.253- 1 
3,251 -7 
3,280-6 
3,286-4 
3,271 -0
3.254- 4 
3,269-4 
3,258-6 
3,227 7 
3,209-1 
3,204-4 
3.178-8

20- 7
21- 1 
21-1 
21 -4 
21 -3 
21 -3 
21 -3 
21 -1 
20-8 
20-8 
20-5 
20-6 
20-6 
20-1

North 
Sep 
Dec 
Mar 
June 
ISep 
I Dec 
(Mar 
jjune 
ISep 
(Dec 
(Mar 
IJune 
ISep 
|Dec

Wales
Sep 
Dec 
Mar 

i June 
ISep 
(Dec 
|Mar 
(June 
ISep 
I Dec 
|Mar 
IJune 
ISep 
I Dec

Other 
manufactur
ing

Textiles 
leather 
and clothing

107 8 
109-1
108- 5
107- 6
109- 4 
109-4
108- 1
111- 2
112- 3 
112-2 
112-0 
112 - 4 
1.12-9 
112-6

Metal 
manufacture

Engineering 
and allied 
industries

Great Britain
| Sep 
|: Dec 
I Mar 
I June 
[(Sep 
| [Dec 

(Mar 
[June

I ISep 
[(Dec 
I (Mar 
| (June 

(Sep
I (Dec

Scotland
| Sep 
I Dec 
I Mar 
I June 
[[Sep 
[(Dec 
. |Mar 
| IJune 
I [Sep 
[[Dec 
| [Mar 
[[June 
([Sep

[Dec

Wrtf W"!
Sep 197° 
Dec 1976 
March 1977 
June 
(Sep 
(Dec 
(Mar 
[June 
(Sep 
[Dec 
[Mar 
[June 
(Sep 
(Dec

Construe*  
tion**

135- 3
136- 1
134- 2 
136-3
135- 4 
134-9
134- 6
135- 6
136- 6
137- 1
136- 2
138- 7 
141 -0
137- 9

95-7 
95-9
94- 2
95- 4 
94-7 
94-4 
94-2
94- 9
95- 7
96- 0
95- 4
97- 2
98- 8
96- 6

68-0 
67-1 
64-7 
64-4 
64-0 
63-8
63- 6
64- 3
64- 8
65- 0
64- 6
65- 8
66- 9 
65-4

169-4
168- 1 
163-4 
163-7 
162-6
162- 0 
161 -7
163- 0
164- 2
164- 8 
163-8 
166-9
169- 5
165- 8

1,260-0
1.255- 0 
1,224-7 
1,231 -8 
1,223-6 
1,219-2 
1,216-6 
1,226-4 
1,235-4 
1,239-9 
1,232-5
1.255- 2 
1,275-1 
1,247-2

342- 0 
340-6 
339-0 
337-3 
339-5
337- 2 
336-7
338- 4
343- 2
344- 2 
344-6 
344-1 
346 7 
346-1

29 2 
29-0 
28-7 
28 5 
28-7 
28 6 
28-1 
28-9 
28-4 
28-7 
28-6 
28-9
28- 9
29- 1

38-7 
38-5 
38-1
37- 7
38- 0 
38-0 
38-0 
38 2 
38-9 
38-8 
38-9
38- 7
39- 1 
38-9

20-0 
19-8 
19-8 
19-7 
19-8 
19-8 
19-8
19- 8
20- 2 
20-2 
20-4 
20-4 
20-8 
20-5

19-4 
19-3 
19-4 
19-3 
19-5 
19-3 
19-2 
19-4 
19-8 
19-9 
19-9
19- 8
20- 0 
20-1

Gas, 
electricity 
and water

THOUSAND
Transport Distributive Financial, Public
and com- trades professional administra-
munication and miscel- tlon and

laneous defence*
services*

173-1 319-7 769-9 172-5
169-3 322-9 775-0 168-7
168-4 319-1 774-7 169-5
170-2 323-2 773-8 168-2
170-2 322-4 778-5 168-5
169-8 327-2 777-3 167-6
168-3 317-4 780-8 167-7
169-0 321 -6 787-3 168-5
170-5 329-8 790-8 170-1
170-4 340-0 800-1 168-7
167-8 330-1 798-2 168-9
168-6 329-5 804-1 170-4
168-6 328-2 801 -6 170-0
167-8 336-6 805-7 167-8

65-4 144-4 336-1 92-7
65-3 150-2 338-3 90-8
65-2 143-9 339-2 91 -1
64-7 144-9 341 -3 90-9
65-6 146-5 342-5 91 -1
65-7 148-7 342-6 90-7
65-2 143-2 343-3 , 91 -1
65-2 145-0 346-0 92-5
65-5 145-8 346-5 92-9
65-2 153-4 349-8 91 -8
64-3 147-0 345-3 92-7
65-3 147-7 353-5 93-6
65-5 148-7 351 -9 93-0
65-0 154-3 353-7 91 -3

58-5 101 -9 287-1 85-4
58-4 102-3 284-7 82-9
57-9 101 -4 287-3 83-4
57-6 102-3 296-6 83-6
57-6 103-1 295-7 84-4
56-5 105-9 293-9 83-7
55-8 101 -5 296-3 83-5
56-5 104-6 301 -9 84-8
56-6 104-1 301 -9 84-8
56-5 105-4 304-8 84-0
56-3 101 -0 305-3 83-8
56-8 104-6 307-7 84-5
56-8 104-7 307-4 83-9
56-7 106-6 304-9 82-8

136-3 237-1 657-7 150-5
133-6 239-7 647-9 149-6
132-3 234-8 644-2 144-6
133-6 238-8 661 -1 145-9
132-7 236 7 660-6 145-2
132-7 242-8 650-3 145-1
131 -5 235-5 648-2 146-1
132-9 235-2 664-0 149-2
131 -9 235-7 668-8 149-7
131 -9 240-2 659-9 148-0
131 -6 231 -9 656-9- 148-7
132-2 234-0 678-8 151 -6
131 -9 234-9 678-8 152-3
131 -4 237-8 667-8 150-8

1,448-9 2,679-5 6,894-3 1,588-2
1,442-8 2,733 • 1 6,903-1 1,571 -9
1,440-8 2,674-4 6,885-4 1,561-1
1,447-1 2,699-8 6,967-9 1,564-3
1,450-4 2,700-7 6,971 -4 1,567-2
1,441 -1 2,745-2 6,972-3 1,553-9
1,430-3 2,674-4 6,973-7 1,554-2
1,445-3 2,702-6 7,073-1 1,567-7
1,457-6 2,722 5 7,083-6 1,574-8
1,452-3 2,808-5 7,123-5 1,568-1
1,448-5 2,722-7 7,100-0 1,568-1
1,460-9 2,749-4 7,215-3 1,580-2
1,471 -9 2,758-0 7,195-1 1,574-5
1,472-5 2,827-1 7,184-0 1,556-3
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Train to teach 
tomorrow’s adults the specialist 

subjects they will need.

We need people to teach Maths, the Physical Sciences, 
Business Studies and Craft, Design and Technology.
The Government is financing a special 

training scheme which is open to:
qualified teachers to take one-year 
retraining courses to teach these 
‘shortage subjects’.

* suitably qualified people who are not 
already teachers to take one-year courses 
to qualify as teachers of these subjects.
'Phis scheme is also open to qualified 

primary and secondary school teachers who wish 
to take one-year or one-term courses of further 
training in mathematics and the physical 
sciences to improve their skills.

'Ib qualify you must be at least 28 years of age 
and not have taken a full-time course of higher 
or further education in the last five years. To 
train as a teacher you should also have either: 
*a degree in mathematics, a physical science 

or allied subject.
* an 1INC or 1INI) in technological subjects, 

a full technological certificate of CGI J or an 
equivalent qualification, or

* for business studies, good academic quali
fications and relevant business experience.

Generous financial aid
If you are a serving teacher employed by an 

LEA you may be seconded on full salary. 
You should ask your employing authority for 
further details of this scheme.

For other successful applicants there is a 
tax-free maintenance allowance. The amount 
can vary but the minimum, which, is under 
review, is ,£55.00 a week. There are additional 
allowances for a dependent spouse, lodging 
or travel, and some equipment.

Please send the coupon now.
Courses start in the academic year 1980-81.

I------------------ ----------------- -------------—|
} Please send me the leaflet on the training and retraining J 
I of teachers. I am over 28 and have not followed 
| afull-timecourseofhigherorfurthereducationinthc |
| last five years.
| Name — |

| Address----------------------------------------------    |

|------------------------------------------------------------- |

| Post to Dorothy Hewitt, Information Division, 
| Department of Education and Science, Elizabeth House, | J York Road, I.ondon SEI 71’11. EG2 I

A review of unemployment and vacancy statistics

With the rise in the numbers of people out of work in 
recent years, both in this country and abroad, figures on 
unemployment attract attention that is matched by few 
other statistical series issued by Government.

I Unemployment in the 1970s has been generally much 
higher than in the 1960s and higher still compared with the 

flow rates of the 1950s. Yet there is apparent contradiction 
in the position, with common reports of labour shortages in 

[some areas and occupations, and with the economy rapidly 
running into difficulties when reflation and expansion have 

Ibeen attempted. At the same time, the degree of social 
[cohesion that has been maintained despite the high levels 
of unemployment would not have been thought possible 

[earlier in the post-war period.
I This points to the need to look at the figures more closely 
and to ensure that the categories used, their definition and 

[the way in which the data are presented are appropriate to 
changing circumstances. This article reviews existing prac
tices of measuring unemployment and vacancies. It consid
ers the various groups included in the published totals in 
particular against the background of international practice 
and provides estimates for some of the less frequently 
discussed categories. Its aim is to give a wider understand
ing of the unemployment and vacancy statistics, and also of 
the situation which they describe. An earlier discussion of 
many of the issues involved appeared in a White Paper, 
[Unemployment Statistics: Report of an Interdepartmental 
working Party, Cmnd 5157, published in November 1972.

Unemployment statistics

Purposes
I The statistics on the unemployed serve a variety of pur
poses—economic, social and administrative. There is often 
too great an emphasis on the figures for the total of the 
unemployed and perhaps also on unemployment figures 
alone. It is the published totals that make the greatest 
public impact since they are most often at the centre of 
political debate as to whether the Government should pur- 
|.sue different economic and social policies or measures.
I There are some whose concern .with unemployment 
(leads them to emphasise the importance of looking at fig
ures on the widest possible definition, partly in order to 
stimulate the Government into actions which they wish to 
see pursued: but there are others who see merit in narrower 
definitions and see the danger of precipitate action based 
on an over-estimation of the extent of labour reserves or of 
(the “genuine” unemployed.

Different uses of the figures call for emphasis on differ
ent aspects and elements of the figures, as the paragraphs 
which follow show. There is ample scope for debate about 
(certain groups or categories of people who should be 
included as unemployed or not, and on the form in which 
|the figures are presented. So far as the definitions are 
[concerned, it is essential to have great regard to what can be 
[measured with reasonable accuracy, particularly on a 
[monthly basis, in order to reduce the area of debate and

Sections in this article
This review of existing practices in measuring unemployment and 
vacancies'comprises four main sections, two of which have a 
number of sub-sections. These, and any further sub-divisions, are 
indicated with appropriate headings.

The main sections (and their sub-sections) are:
O Introduction;
O Unemployment statistics (purposes, concept of unemploy

ment, administrative data—the registered unemployed, certain 
categories of the registered unemployed, unemployment 
rates—local statistics—flow statistics, international aspects);

6 Vacancy statistics (general, concepts, uses and potential uses 
of vacancy data, sources of data, vacancy flows, comparing 
vacancy and unemployment statistics—the “unemploy- 
ment/vacancy ratio”); and

O Presentation of data.

have general acceptance of the figures. It is also Convenient 
to have reasonable continuity and avoid frequent changes 
in definitions, eVen though these heed to be reviewed from 
time to tune as circumstances change.

Economic indicators. The unemployment figures repres
ent one of several related economic indicators, including 
employment, vacancies, output and earnings, which are 
important for evaluating economic performance. Indeed, 
until recent years, there was a tendency to use unemploy
ment as a principal indicator in this group Of figures. This 
stemmed partly from its intrinsic economic significance but 
also its speedy availability and considerable detail. More 
recently, however, the relationships between the various 
economic indicators have become less close, and less 
weight can be placed on unemployment figures in isolation 
as an indicator of the state of the economy. The sustained 
appearance side by side of high unemployment and infla
tion, not only in this country but in many industrialised 
countries, adds weight to this caution. Nevertheless the 
unemployment figures remain a major indicator of great 
importance.

Interpretation of trends in the figures is greatly helped by 
using the seasonally adjusted figures. These figures include 
adjustments up or down to allow for the normal effects of 
holidays, weather, or other regular seasonal factors which 
cause unemployment to fall or rise in particular months 
each year, irrespective of the general trend or underlying 
movement. The techniques used for seasonal adjustment 
are well-established and widely-used, but they need to be 
re-examined from time to time.

For example, there have recently been the increased 
effects of older school leavers coming on to the unemploy
ment register during the. last three or four summers for 
which special procedures are made to allow for the seasonal 
movement. The younger school leavers, under 18 years of 
age, present particular difficulties because of the large 
shifts in the pattern from year to year and so have always 
been excluded from the seasonally adjusted figures though 
of course their numbers are published and included in the 
unadjusted totals. The seasonal adjustment procedures are
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fully described in Employment Gazette, August 1979, 
p. 780.

A further well-established aid to interpretation of trends 
is provided by three-monthly moving averages of the 
seasonally adjusted figures, which help to smooth out erra
tic month to month movements which may remain after 
seasonal adjustment (see chart on page 320 of the March 
issue of Employment Gazette). Other more sophisticated 
measures of trend are sometimes used for analytical pur
poses but have not yet found their way into general use.

A special influence on movements in the unemployment 
figures in recent years has been the range of special em
ployment measures (for example, the Temporary Em
ployment Subsidy, the Youth Opportunities Programme, 
etc) which affect the numbers on the unemployment regis
ter. Whilst the effect of these measures is not subject to 
precise measurement, particularly the longer term effects, 
they undoubtedly have at least a short-term impact on the 
figures, and so may blur the underlying trend. For example, 
the effects of the measures increased sharply between the 
spring and autumn of 1979.

But for this, the turn-round from the gradual decline to a 
rising trend in unemployment in the later part of 1979 
would have begun to appear a little earlier. The total 
number of people helped by the measures at September 
1979 was about 367,000 compared with about 248,000 at 
the end of March. However, the effects on the unemploy
ment register are less than this for a number of reasons, for 
example, some people do not sign the register when they 
become unemployed. An article in Employment Gazette, 
November 1979, p. 1122, describes the various measures 
which were in use in 1978-9.

A measure of the labour reserve. The unemployment 
figures have often been used as an indicator of the supply of 
unused labour in the economy, or of the degree of slack to 
be taken up by reflationary measures. The number of un
employed is clearly an important source of labour reserve 
but there are other sources including changes in working 
hours, the drawing of people from outside the labour force, 
people having more than one job and better utilisation of 
those already employed. The labour supply is not 
homogeneous and its economic value will depend, for 
example, on the skills that could be offered and could be 
utilised, the willingness to accept the jobs that may become 
available and the geographical distribution.

One feature of under-utilisation of labour is “labour 
hoarding”, and in particular the degree to which firms, in 
times of recession, may retain their labour force in the 
expectation of an upturn in demand for their products, hi 
some of the early post-war downturns this was a marked 
feature, especially in respect of skilled workers.

These considerations do not mean that the unemploy
ment figures are misleading as an indicator of changes in the 
number of people available for or seeking work; only that 
the aggregates should not be considered too narrowly as a 
measure of the “true” labour reserve. A guide to the Orders 
of magnitude of unemployment against the estimated total 
labour force and the population of working age is shown in 
table 1.

Ah uncertainty about unemployment as a measure of the 
labour reserve is the degree to which some of those unem
ployed may, in fact, be members of the “hidden” or 
“black” economy, which has become a matter of increased
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Table 1 UK labour force and population of working age, 
mid-1979

Administrative or operational use. Apart from its use as 
Ian indicator, or at least as a guide, to changes in labour 
reserves and social distress, the actual figures of registered 
■unemployed are of course used for operational purposes in 
guiding the management of the employment and benefit 
services. They are also used for administrative purposes, 
including helping to delimit those areas of the country 
which are treated as assisted areas, and the figures have 
sometimes also entered into formulae used in calculating 
rate support grants. They are also of importance to local 
authorities, in planning control and land use contexts.

In the light of these various uses which are made of the 
data relating to unemployment, it is now necessary to turn 
to a discussion of the basis on which the statistics are 
compiled, beginning with the concepts of unemployment 
and then the coverage and definitions used for administra
tive and household inquiry or census data.

concern both in this country and abroad. The subject was 
studied in an article in the February 1980 issue of 
Economic Trends (published by HMSO for the Central 
Statistical Office). It argues that factor incomes not 
declared for tax purposes are likely to form the largest part 
of the hidden economy and may be broadly evaluated at 
about 31 per cent of GNP, but that it seems likely that the 
hidden economy as a whole is rather larger than this but 
perhaps not substantially so.

It also points to evidence that the hidden economy has 
grown especially since 1970, but that the overall increase? 
has been unspectacular. It notes that if the hidden economy 
has been growing then it is reasonable to suppose that the 
number in groups who can more easily take advantage of its 
benefits, should they choose to do so, and those who can? 
best avoid detection—the self-employed,, double job
holders and unregistered unemployed persons—should 
have been increasing. However, there is little indication in 
the statistics that this has been happening.

Much of the hidden economy consists of undisclosed 
income from activity by people who are self-employed or 
have a job. However, part also consists of activity of some 
who are registered as unemployed. Numbers of the latter in 
terms of full-time equivalent workers are not thought to be 
great and are discussed later in the section on fraudulent 
unemployment. A further element of the hidden economy 
consists of the activity of people who are neither registered 
as unemployed nor in normal employment measured in the 
statistics.

It is perhaps only too easy for the number involved to be 
exaggerated on the basis of anecdotal evidence; one indi
vidual believed to be participating in the hidden economy 
in one form or another may be known, or reported, to many 
others, each of whom “records” the occurrence; Moreover] 
the high proportion of economically active people in the 
population of Working age (See table 1) lends support to the 
judgement that few people who are economically active are 
missed entirely from the statistics of the labour force.

measure of social distress. The numbers unemployed 
I re a matter of major social concern as a determinant of 
I hardship and distress: But unemployment is only one of the 
[sources of these and other social problems. In some 
Periods, more especially before the war, unemployment 
has been regarded as a proxy measure of the degree of and 
change in social distress. Now,' benefits and social security, 
Lore secure housing, the presence of more than one earner 
in the family and redundancy payments may form some 
cushion against hardship; also for a more complete picture 
of social problems it is necessary to take into account other 
factors, such as health, disablement or low incomes at Work 
or in retirement.

I However, unemployment is often a disturbing experi
ence and represents a severe handicap when it is for more 
than a temporary period between jobs, particularly for the 
young, the one-parent families and the longer-term unemp
loyed. Thus When looking at the unemployment figures, it 
is necessary to look deeper than the overall totals to take 
into account the duration of unemployment, the age of the 
unemployed, their family circumstances, and the like.

Note: The above figures provide a guide to the orders of magnitude of unemploy the. 
against the estimated labour force and population of working age. son}e °Irv a 
figures are estimated; in particular those for unregistered unemployment ca y i 
greater degree of uncertainty,.

The labour force includes a small number of Out Of work but sick people, but 
the severely disabled; about one million people above working age are inciuoea. i 
population Of working age consists of those aged 16-64 inclusive for men anu l 
for women.

The concept of unemployment
It has been said that the concept of unemployment vari

ously implies a condition, an activity, an attitude, and a 
need. A general definition reflecting these factors is that it 
relates to those who are not at work, who want or seek a 
job, are capable of work and are available for work. Under 
this definition, it may well include more than those who are 
on unemployment registers for administrative or opera
tional purposes, whether or not they receive unemploy
ment benefit. But clearly concepts like “seeking work” Or 
capable of work”, in particular, must be partly a matter of 

judgement. Accordingly, the figures of unemployment 
depend on the tests that are applied regarding these

| The unemployment figures are obtained either from 
a ministrative sources, or through household surveys and 
censuses. In statistics from administrative sources, inclu- 

depend on whether the people involved have 
u tiled an administrative test such as being on the register 

i°r receiving benefit. In statistics from household enquiries 
censuses the tests arise in the classification and analysis 
individuals’ own views of their position.

Million

Male Female All

Employees in employment
full-time 121 51 181
part-time 3

4 31 41
Self-employed (with or without

employees) 1 5 1 2
HM Forces i —

Employed labour force 15 10 25
Registered unemployed 1 2

1J

Unregistered unemployed
seeking full-time work — — 8 ■'
seeking part-time work — 4 4

Labour force 16 11 27
Population of working age 17 16 33

Of which, numbers aged 16
and over in full-time
education 3 2 4

1i I

Administrative data—the registered unemployed.
The main administrative source of unemployment data 

lies in the activities of the Employment and Benefit Offices, 
which are the source for the counts and tabulations con
cerning the registered unemployed.

A panel in this article, on p. 506, lists the principle 
tabulations published regularly on unemployment and vac
ancies). The administrative data published or made avail
able from Department of Health and Social Security are 
not discussed, but it is intended to publish a separate article 
on this material which includes important information 
about the family characteristics of the unemployed.

The unemployment count. The main unemployment 
aggregates prepared by the Department of Employment 
have long been known colloquially as “the count”. Each 
month the figures of registered unemployed (as defined 
below) are compiled, as a largely clerical operation, by 
counting their individual records at the local offices where 
they register. In a quarterly cycle, in addition to the main 
count, the records are also tabulated to provide, one month 
in three, figures of unemployment by age and duration of 
unemployment; by industry of last employment; and by 
occupation.

There are limitations to the statistical information which 
can be compiled “by hand” but introduction of computer
ised systems in the benefit and employment offices will 
enable some of these limitations to be removed. Plans and 
trials for a more fully computerised system of producing 
unemployment and vacancy statistics are in hand and 
further information about the proposed system will be 
published later this year.

The statistics of registered unemployment (“the count”) 
are based on the unemployed persons who are registered as 
“seeking employment” and who are accepted by staff of 
the employment offices or careers offices as being “capable 
of mid available for Work, whether they are entitled to 
unemployment benefit or not”. This definition has been 
practically unaltered since 1922. The great majority of 
those on the register claim unemployment benefit. 
Methods of classifying them as “capable and available” are 
based on case law developed by national insurance deci
sions. Between 1921 and 1930 it was a condition for the 
payment of unemployment benefit that claimants should 
be “genuinely seeking work”, but this criterion was 
extremely unpopular and was difficult to define and apply 
in practice.

Since 1930 it has been replaced by the provision that a 
claimant should not refuse an offer of suitable employment 
without good cause. Questions have been raised about the 
way this criterion has been and should be applied. How
ever, the available evidence about the rate of refusal of 
suitable work suggests that only limited numbers are 
involved. In 1979, the number of cases referred to insur
ance officers for refusal to accept suitable employment was 
about 12,000 and only about 7,000 of these resulted in the 
claimant’s disqualification, but such claimants can maintain 
their registration for work. An internal committee has this 
issue under review.

Many factors may affect the propensity of men and 
women to register, including changes in regulations affect
ing eligibility for benefits, principally for married women. 
For those not eligible other factors may apply, such as how
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likely they think they are of getting a suitable job, through 
being on the register. In recent years, the spread of conve
nient Jobcentres may have encouraged more to register.

The numbers included in the monthly “count”, also 
depend on the detailed administrative arrangements for 
deciding whether a person is on the register at the relevant 
date. There is a very large turnover on the register and the 
checks whether a person who is on at the particular date of 
the unemployment count has not found a job or left the 
labour force reflects administrative practice or convention. 
Thus, the move from weekly to fortnightly payment of 
benefit in October 1979 resulted in an artificial increase in 
the count of about 20,000 because it only becomes appar
ent over a longer period of time which people should be 
taken off the register. A fuller note on this appeared in 
Employment Gazette, November 1979 p. 1151.

In addition, there are two marginal qualifications to the 
coverage of the figures arising from the unemployment 
benefit arrangements. First, those who fall sick and are 
switched to sickness benefit for more than a few days are 
removed from the scope of the unemployment count. Sec
ondly, marginal work, other than in the claimant’s main 
occupation, and yielding earnings up to 75 pence a day, 
which does not interfere with availability for full-time work, 
is not a disqualification from unemployment benefit or 
from being counted as unemployed; nor is work on a Sun
day in some circumstances.

Groups on the register who are not included in the count. 
Some people who register with the employment services or 
benefit offices are not included in the published unem
ployment total but are counted separately and the figures 
made available (see table 2).

First, the “temporarily stopped”, that is, people who 
have been suspended by their employers on the under
standing that they will shortly resume work but who are 
available for work on the day of the count and are claiming 
benefit. Such people may be off for a day, or for several 
weeks, but they are not unemployed in the ordinarily 
understood sense of not having a job. Their number has 
usually been comparatively small since the war except for a
Table 2 The count and groups and categories of 
unemployed in Great Britain, December 1979
Thousand Remarks

The count of registered 
unemployed, 1,292
Of which: School leavers 
(aged under 18s), 36

' Occupational pensioners, 
90-100

Benefit claimants seeking 
part-time work only 11

Disabled (not in need of 
sheltered employment), 122

Unemployed not in the count 
Adult students, aged 18 or 
over, seeking vacation em® 
ployment, 1
Non-claimants to benefit 
seeking part-time work only, 

36
Temporarily stopped, 5
Disabled (requiring sheltered 
employment), 12
Unregistered unemployed, 

300-350
Out of work, sick, about 50 

Ranged from 24,000 in April to 
204,000 in July 
Estimated

Based on 1976 surveys of 
characteristics of the un
employed
Included all known cases, 
whether or not registered as 
disabled
Ranged from nil in March to 122 
in September

Includes 34,000 females

Based on household surveys
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few occasions when, for example, unusually bad weather or 
industrial disputes have temporarily raised them such as in 
the early months of 1979. The number of temporarily 
stopped on the day of the monthly unemployment count 
averaged around only 24,000 in 1976; 18,000 in 1977] 
10,000 in 1978; and 12,000 in 1979. The figures are publ 
lished monthly with the main unemployment data.

A second excluded group are those registed who are not 
claiming benefit and who are seeking only part-time word 
(that is, for 30 or fewer hours a week); As recently as 1976' 
this group numbered only a few thousand; but at the end of 
1979 there were about 35,000, mostly women. In part the’ 
increase probably reflects the general increase of women] 
.often working part-time in the labour force. Over the las] 
four years, female employment has'increased by 300,00(1 
and more than accounted for the whole of the increase in 
employees in employment. It also reflects the greater ease 
of registration which has come with the increase of cen
trally placed Jobcentres.

While the attachment of such registrants to the labour 
force may not be very strong and little different in degree 
from the “Unregistered unemployed” discussed later, i| 
seems appropriate because of their increased numbers to 
publish the figure regularly in future along with otheg 
groups excluded from the main totals.

The figures also exclude those disabled people who are 
so severely handicapped that they are unlikely to obtaffl 
employment other than under special sheltered conoitions. 
However it seems inappropriate to exclude, or identify 
separately, other disabled people who are not sb severely 
handicapped. While some may have difficulty in securing 
jobs, many can and do find “open employment”. The 
number of disabled people in this category in December 
1979 was 120,000, about one in 12 of total unemployed!

People who are disabled can register under the Disable® 
Persons (Employment) Acts, though not all who can regis
ter do so. Of the 12,000 severely disabled registered al 
unemployed (excluded from the count), only some 8,00® 
were registered disabled people; and of the 120,000 less 
disabled registered as unemployed (and included in the 
count), only 51,000 were registered disabled people. In 
total, some 500,000 people are registered as disabled, but it 
is clear that there are many more disabled people than 
those on the disabled persons’ register; The rate of unem
ployment among registered disabled people is about 10 pel 
cent, comparing the 51,000 in the unemployment couni 
with the 500,000 registered disabled but not counting the 
8,000 severely disabled.

Adult students aged 18 and over seeking temporary, 
work only in vacations can register for Work and claim 
benefit. But this group too has been excluded from the.: 
count since March 1976. Big fluctuations in the unem- 
ployment figures were arising from the increasing numbers: 
of students who were registering for vacation work, particu
larly in the short Christmas and Easter vacations, but wll 
were not yet seeking permanent employment.

The consequent flow on and off the unemployment reg® 
ter of over 100,000 was distorting the change in the unem
ployment figures for six months of the year and creating 
difficulties in interpreting the figures. Though exclude 
from the main unemployment series, the figures for adu 
students who are registered for vacation employment are 
published each month.

census and Survey data—the unregistered unemployed
Genera/- A great deal of statistical information on the 

( nempl°ye^ *s obtained in population censuses by self
numeration and in household surveys through interviews. 

In between the censuses there are two regular household 
surveys which include all the labour force topics in the 
census, but with additional questions. These are the bien
nial European Communities (EC) Labour Force Survey 
(LFS) from 1973 onwards, which covers about 85,000 
private households, and the continuing General Household 
Survey (GHS) launched in 1971, covering about 12,000 
private households in Great Britain each year.

Information on the unemployed is also available from 
the continuous Family ;Expenditure Survey (FES), Which 
covers about 10,000 households in the UK each year, and 
from a number of ad hoc surveys, in particular the large- 
scale National Dwelling and Housing Survey which 

{covered about 1,000,000 households during 1977-1979 
i and which is the major source of information on the ethnic 
minorities. Most of these surveys; are limited to private 

(households and exclude those resident in institutions, 
I hotels, and so on.
( A great advantage of the census and survey data is the 
detail they provide on many characteristics of individuals 
and households, enabling unemployment to be seen in the 
wider context of the labour force arid the population as a 
whole. It is also possible to obtain a much broader range of 
information in sample surveys—for example on reasons for 
unemployment, employment history and, above all, those 
seeking work who are hot registered at employment or 
careers offices.

The main disadvantage is that censuses and surveys have 
to rely on the quality arid relevance of the replies by indi
viduals who show varying degrees of realism and apprecia
tion of the kind of jobs they could expect to get, and the 
related pay and conditions of work. The form of the ques
tions asked requires great care since the detailed wording 
has a substantial effect on the nature of the replies and 
consequently on the level of the figures.

The other disadvantage is that because of costs and the 
need to limit the burden on respondents, it is only practic
able to collect information on a sample basis, so that the 
(results are subject to sampling errors and these can be 
large, only a few hundred respondents are unemployed in 
the GHS and FES although about 5,000 unemployed are 
covered in the LFS. In particular, detailed figures about 
local areas or small occupational groups usually cannot be 
provided except through specially designed surveys.
( The unregistered unemployed. Despite many difficulties 
l is possible to reconcile, by a complex route, the data 
obtained from both the population censuses and the 
household surveys with that available from administrative 
sources in order to provide broad estimates of the unregis
tered unemployed. (See Employment Gazette, December 
19'6, p. 1331.) These estimates, together with those of the 
Mmberof registered unemployed, are often used in inter
national comparisons of unemployment tb provide esti
mates for different countries on a reasonably consistent 

. survey” basis.
I The surveys suggest that the number of people seeking, 
pliable for and capable of work but who are not on the 
^employment register currently exceeds 300,000, of 
IwitHn Ver one'half are seeking part-time work, in contrast 
i n me registered unemployed, who include compara

tively few seeking part-time work. About one-quarter of 
the unregistered unemployed are men and three-quarters 
are women, with two-thirds of the women and about one- 
in-ten of men looking for part-time work only. Many of the 
women are married and the number not registering was 
expected to decline following the 1977 change in regula
tions on benefit which no longer permit the option of 
reduced national insurance contributions to newly married 
women or those re-entering the labour force. However, the 
change will not yet have had more than a small effect on the 
number of unregistered, unemployed.

The unregistered unemployed are likely to form less of a 
labour reserve than their total numbers suggest; Not only 
because a high proportion are seeking only part-time work, 
but also because some, especially women; are seeking local 
work with special requirements, for instance, convenient 
hours and type of work, and may be regarded as at the 
margin of the main body of the labour force. Some of them 
are people with low incomes and with dependents and so 
need to be taken into account when considering social 
needs.

Discouraged workers. In the United States and one or 
two other countries, estimates are made of a group on the 
margin of the labour force who are sometimes described as 
“discouraged workers”, that is, those who would like to 
work and would take a job but have given up an active 
search because they believe that no work is available. Such 
people not only do not register with the employment ser
vices, but do not even describe themselves in surveys as 
seeking work and so are not included in the “unregistered” 
unemployed; They have become so convinced of their ina
bility to secure work that they no longer regard themselves 
as part of the labour force and take no steps at all to seek 
work.

This is an important and sizeable group for certain sec
tions of the American population, such as the young 
“blacks”, although their estimated number is not included 
in the ordinary counts of the unemployed. The number of 
“discouraged workers” in the UK is believed to be small, 
and, in any event, identifying them would be far from 
straightforward and open to dispute. On the other hand, 
some people who may not have considered working might 
be attracted into the labour force given appropriate cir
cumstances such as boom conditions.

Certain categories of the registered unemployed
There are some categories of the unemployed often 

referred to in assessments of the significance of the unem
ployment figures and which, it is sometimes suggested, 
should lead to adjustments to the published totals or the 
form in which they ate presented. These include the 
“unemployable”, the voluntarily unemployed or those not 
really interested in finding work including occupational 
pensioners and the frictionally unemployed. There are 
other categories related to concepts such as involuntary 
unemployment in its technical Keynesian sense, dr the 
“natural” rate of unemployment, the rate at which inflation 
is non-accelerating, but these are riot discussed in this 
article.

The unemployable. There are undoubtedly some people 
on the unemployment register, or who say in household 
surveys that they are seeking work, who may be considered 
as unemployable or virtually so. It is hardly surprising out 
of a population of working age of well over 30,000,000 for 
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there to be a marginal fraction who, for one reason or 
another cannot work effectively even in a very simple job.

There is, however, no firm evidence on which to make 
even a broad estimate of the number who may be consi
dered unemployable whether through lack of capacity or of 
application. Subjective assessments on those who had poor 
prospects of employment were made by employment 
offices in connection with the surveys on the characteristics 
of the unemployed undertaken in 1973 and 1976. These 
assessments suggested that the number of men (aged 18 or 
over) with poor prospects caused mainly by age, physical or 
mental condition or a combination, remained approxi
mately at the same level, about 135,000 between 1973 and 
1976, when corresponding unemployment increased mar
kedly, from about 453,000 to 888,000.

However, some of those placed in this category (about 
15 per cent) found employment, at least for a short period 
in the six months following the survey. Experience suggests 
that while some individuals are very difficult to employ, it is 
not possible to draw a clear line in terms of a set of subjec
tive characteristics which would be operationally practic
able in sub-dividing the registered unemployed on the basis 
of those who are employable and those who are not.

It may be possible to devise some objective measures to 
serve as proxies for statistical assessments of the number of 
those so difficult to place that even at times of high em
ployment they are best excluded from the labour reserve. 
These measures would be based on employment history, 
the length of time which people had been unemployed, 
their age and occupation. At present, analyses of the 
unemployed by age and duration of current spell of emp
loyment are available. Which may be used to identify the 
long-term unemployed on various definitions, giving some 
indication of people who are only marginally employable. 
This is far from a precise measure, and duration is not 
entirely independent of the economic cycle.

On the current spell of unemployment this does not 
reveal the number of those who repeatedly hold down jobs 
for only short periods of time. However, it is expected that 
the computer plans for the unemployment statistics will 
enable data on repeated unemployment spells to be com
piled in two or three years time. In addition, limited infor
mation is becoming available from DHSS records.

It is more important from an economic point of view to 
identify the numbers of those that are unemployable or 
virtually so for periods of low unemployment or when there 
is danger of generating excessive inflationary pressure 
through not taking their number into account. In recent 
years it has not been practicable to devote resources to the 
difficult task of estimating their number. Thus, while no 
estimates are currently made of the numbers of people who 
are unemployable, or virtually so, it is widely accepted that 
they exist to some degree; and it is important to acknow
ledge their existence on the register in consideration of the 
economic implication of unemployment.

Duration figures show that in January 1980, in the 
United Kingdom, 109,000 people had been unemployed 
for more than three years, 183,000 for over two years, and 
355,000 for more than a year, representing seven per cent, 
12 per cent and 24 per cent of the register respectively. 
Among those unemployed for more than a year, 66,000 
men and 700 women were aged over 60; however, they are 
not all necessarily unemployable, since people in this age
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group account for about eight per cent of the employed- 
population.

Those not really interested in finding work: voluntary 
unemployment. The term “voluntary unemployment” ij 
Used in many senses. Some are so wide that they would 
include a sizeable proportion of the unemployment total on 
the grounds either that there are jobs available but the 
wage offered is considered too low by potential employees! 
or that some collective bargaining results in fixing wages at 
levels so high that they reduce the number who can be 
employed. But in everyday usage, it is meant to relate to 
those who could take a job if they wished, but prefer to- 
remain unemployed, and those who would not take a job ifl 
a suitable one was offered. In short, they are not reallyl 
interested in finding work.

Often this preference may be qualified by suggesting than 
it arises because it is not worthwhile an unemployed person 
taking a job because the net pay available from work does! 
not compare well with out-of-work income. Indeed, there isfl 
a very small proportion of the unemployed who would! 
receive less in work than they receive from social benefit! 
and support—most of these are men with two or more 
dependent children to support who would be among the 
lower paid when in work. A greater number would have 
only a relatively small margin extra when in work that! 
when out of work, but the effect on their willingness toi 
work is speculative. Certainly, there are many who prefem 
to work even if they receive only a relatively small amount! 
if anything, above that which they could claim in social 
benefits.

The proportion of the unemployed not serious™ 
interested in finding work is believed to be Small after 
excluding those who are in poor health Or have decided ins 
effect to retire because of their age. Furthermore, their 
impact on the unemployment levels is reduced, particular!® 
in times of high unemployment, when others are available 
and willing to take the jobs on offer. But there is onlg 
limited information on this topic. Some evidence exists in 
past surveys, for example, in W. W. Daniel’s National 
Survey of the Unemployed published by PEP in Octobeg 
1974. A survey is being conducted by the Department of 
Health and Social Security on the income in and out of 
work of unemployed people, their employment history® 
and their job search behaviour, which will shed light oil thisg 
subject.

Occupational pensioners. Among those said to be “not 
genuinely seeking work”,, particular attention is paid by 
some commentators to occupational pensioners. Some offl 
these may, on retirement, continue to register for work® 
either in order to obtain benefit or, when the benefit en|| 
titlement is exhausted, to be relieved of the need to paw 
national insurance contributions while they are still under 
the statutory retirement age. Some such pensioners maw 
not be truly seeking work but no administrative means has 
been devised of distinguishing these from those who are 
truly seeking work; and a declaration of availability foffl 
work remains a condition of registration for receipt offl 
benefits and credit of national insurance contributions. 
However, changes in regulations have been propose® 
which would affect the benefit entitlement of occupational^ 
pensioners, which in due course may affect the numbers 
who register as unemployed. #1

Data on occupational pensioners are collected infre- 

uently as part of the survey of the characteristics of the 
; memploycd. In the last survey in June 1976 they num- 
I bered 77,000 and by now may be 90-100,000. The 1976 
data showed that many pensions were small, with about 50 

r cent being less than a quarter of average non-manual 
earnings, so that it cannot be safely assumed that most 
occupational pensioners would not willingly accept suitable 
work which would justify excluding the whole of this group 
from the unemployment totals.

Frictional unemployment. Frictional unemployment is 
commonly taken to cover people briefly unemployed as 
they move between jobs as part of the adjustment of the 
supply of labour to the demand for if. A degree of mobility 

' is essential to the working of the economy, to allow for 
constant changes between sectors of the economy and 
firms. In addition, individuals may change their jobs for 
reasons unconnected with the demands for labour.

There are about eight or nine million changes of job each 
year, and with such a large turnover of jobs, some short
term unemployment is inevitable. In 1979 about 65,000 
people joined and a similar number left the unemployment 
register each week on average. The level of this high turn
over changes much less from year to year than the total 
number of unemployed, and even if the average duration of 
unemployment were only a few weeks, it would result in a 
sizeable number of unemployed. How much of the unem
ployment is frictional cannot be identified, but hypothetical 
calculations have sometimes been made, taking a particular 
duration of unemployment as a proxy for that which is 
frictional.

Regular statistics are not available to show how long 
people remain out of work before finding a job, but figures 
are compiled of the length of current, uncompleted spells of 
unemployment in full analyses published quarterly. There 
are for example monthly figures for those unemployed for 
less than four weeks, which has often been taken in the past 
by some commentators as a guide to frictional unemploy
ment. ■ :

The figures relating to current uncompleted spells of 
unemployment have to be interpreted with care. First, the 
duration of unemployment is affected by the stage of the 
economic cycle and tends to lag behind the unemployment 
curve as it changes direction. Thus, for example, as unemp
loyment rises from each trough, those newly joining the 
register increase the share of the short-term unemployed. 
(See Employment Gazette, June and September 1978, pp. 
676 and 1048.)

Secondly, the figures for those unemployed for less than 
four weeks show a seasonal movement that has been par
ticularly marked in recent years as a result of changes in 
school-leaving regulations and a growing realisation of the 
availability of supplementary benefit to school leavers 
registering for employment. In 1979 the figures varied 
ram about 180,000 to a peak of 350,0.00 in July, reflecting 
e large number of school leavers joining the register for 

course™11 ^e^Ore finding a j°b or a place on a training

Thirdly, there is some evidence that the availability of 
cnetits, redundancy, and other payments, has encouraged 

takSe? . t0 sPend more time looking for jobsrather than 
D e | e drst one available. This applies in particular to 

| Pie experiencing short-term unemployment.
ere the figures for those unemployed for less than 

four weeks relate to people who are merely changing jobs, 
with a week or two off in between, or represent new 
entrants to the labour force: waiting for a short while to take 
up their first job, they do not represent a reserve of labour, 
nor are they a cause for social concern in the same way as 
heads of families suffering long-term unemployment. On 
the other hand, some of the people involved may be fre
quently in and out of work; they may be properly con
sidered as similar to those already mentioned as “difficult 
to place”; and in some cases they may suffer hardship as 
much as some of the longer-term unemployed.

People whose current spell of unemployment is less than 
four weeks include many who will remain on the unem
ployment register longer, so the figures overstate the extent 
of frictional unemployment. On the other hand, with 
changing circumstances and greater difficulty in finding 
work, frictional unemployment may be longer, perhaps two 
months or more. However, a considerable amount of fric
tional unemployment is not reflected in the unemployment 
counts as many people come on to the register and then 
leave it, having found a job quickly, between two adjacent 
unemployment count dates.

Thus the use of figures for the unemployed for up to four 
weeks, must be acknowledged as representing an arbitrary 
and imperfect guide to short-term unemployment or, in 
some sense, to “frictional unemployment”.

Fraudulent unemployment. Some people register as 
unemployed and claim benefit while earning money which 
they do not declare which may be more than allowed in the 
Regulations. It is legal to draw benefit for some days’ 
unemployment in a week while having part-time jobs on 
others although such people may not be generally regarded 
as unemployed in the popularly understood sense.

In the year to February 19, 1980, about 25,000 fraud 
cases were identified which is well under one per cent of all 
claims made. By its nature this is a difficult area on which to 
obtain satisfactory information particularly where the 
incomes involved are low. Officials involved believe that 
while the amount of fraud in money terms is relatively small 
a considerable number of fraudulent claims remain unde
tected, although often for small amounts. Nevertheless 
greater resources have recently been devoted to the iden
tification of fraud.

Unemployment rates, local statistics, unemployment flows.
It is sometimes suggested that unemployment rates on a 

different basis from the one normally quoted would be 
more appropriate for many purposes, and the basis ot local 
unemployment rates is sometimes misunderstood. Flow 
statistics reveal some important aspects of unemployment 
and can be particularly important at turning points in the 
business cycle.

Unemployment rates. In some countries, greater atten
tion is given to the unemployment rates when discussing 
the national unemployment situation than is usual in the 
United Kingdom, where attention is generally concen
trated on the absolute totals; The use of rates is particularly 
appropriate where there are substantial differences in the 
size of the population at risk, and they are widely used 
when comparing the unemployment situation in different 
areas in the country, the position of the various groups 
within the population, changes over a long period of time 
and the relative position internationally.

It is possible to calculate many alternative rates depend-
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ing on what is included in either the numerator or the 
denominator. As with the absolute figures for the unem
ployed, it is important not to give undue attention to the 
simple rate alone, but to take account of the composition of 
the coverage of the unemployed used for the numerator 
and of the related workforce used in the denominator.

The official unemployment rates published by the 
Department of Employment, are calculated by relating the 
number of registered unemployed to the total number of 
employees (employees in employment and registered 
unemployed), and expressing this as a percentage. The 
numbers of employed are those at the appropriate mid
year and are based on the latest available Census of Em
ployment or on subsequent estimates.

Many countries, especially those using labour force sur
veys as the source of their employment and unemployment 
figures, calculate their rates using as denominator the total 
labour force rather than employees alone. An illuminating 
illustration of the variety of possible rates is made by the 
United States Bureau of Labour Statistics which publishes 
as many as seven different rates, some of which make 
approximate adjustments to put part-time work onto a 
full-time equivalent basis (see panel below).

It is sometimes suggested it would be better for the UK 
not to base the official unemployment rates on employees 
alone, but on the working population (employees, self- 
employed, the armed forces) or even the labour force on a 
wider definition including the unregistered Unemployed. 
Certainly it is not only employees who are at risk of being 
unemployed and a small proportion of those who leave the 
unemployment register become self-employed or join the 
armed forces.

The UK practice is based primarily on pragmatic rather 
than on conceptual grounds, since although national esti
mates are available quarterly for the working population 
(though not of the wider labour force), corresponding fig-

US Unemployment indicators, 1979, fourth quarter 
Ths US Bureau of Labor Statistics publish seven different 
unemployment rates, which are described as indicators reflecting 
a judgment on different degrees of hardship.implied. In the list 
below, they are described in terms of the numerator, that is, the 
different groups of unemployed.

The rate is calculated using as denominator the civilian labour 
force as a whole, that part of it which corresponds to the relevant 
numerator, or an adjusted labour force counting part-timers as a 
half; in U-7, discouraged workers are added to the denominator.

Per cent
U-1—Unemployed 15 weeks or longer T2
U-2—Job losers 2-6
U-3—Unemployed aged 25 years or more 3-9
U-4—Full-time job seekers 5-4
U-5—Official unemployment rate (covering those

aged 16 or more) 5-9
U-6—Full-time plus half part-time job seekers 7-4
U-7—Full-time plus half part-time job seekers, plus 

discouraged workers 8-1

In U-1,2, and 5 the rate is calculated using the civilian labour 
force as a whole as denominator; U-3 uses those aged 25 years or 
more as a denominator; U-4 takes into account only full-time 
workers. In U-6, part-time workers seeking full-time work are also 
included in the numerator, on the grounds that they may be 
regarded as partly unemployed; but like other part-timers they are 
counted as a half in U-6 and U-7 in both numerator and 
denominator. In U-7, discouraged workers are all treated as 
full-time job seekers or workers.

Some alternative unemployment rates, Great Britain, 
December 1979

1. Published unemployment rate; registered
unemployed as ratio of employees 5-5 (5-2*y

2. Registered unemployed as ratio of working
population 5 0

3. Registrants seeking full-time work plus half 
the number seeking part-time work as ratio of 
full-time employees plus half part-time 
employees (that is “full-time equivalents”) 6 0

4. Full-time registrants as ratio of full-time
employees 6-7

5. Registrants aged 25 to 59 as ratio of
employees in that age-group (January 1980) 4 5

6. Unemployed on United States basis as ratio of
estimated labour force seasonally adjusted1 5-7

* Seasonally adjusted, excluding school leavers

ures are not available for local areas except from popula-l 
tion censuses. It is convenient to have local unemployment! 
rates on the same basis as the national rather in order to 
facilitate comparisons. There would also be disadvantages! 
in calculating local rates including the armed forces in the! 
denominator, since this would make for erratic and argu
ably not very meaningful variations in local rates for certain] 
areas;

Nevertheless, the use of alternative rates is perfectly I 
valid and can be useful in putting unemployment in a fullerg 
perspective, although the rates compiled on alternative! 
bases tend to move very similarly over short periods. The! 
insert table shows a number of rates for the UK compiled] 
on different bases.

Local unemployment figures. As with national aggre
gates, local unemployment figures can reflect alternative] 
concepts, serving different purposes.

The prime purpose of the local rates published by the! 
Department is to serve as one indicator of economic ac
tivity in an area, particularly in comparison with the rest of 
the country, and they are used, for example, when deter-] 
mining assisted area status) For labour market analysis] 
these rates can be applied sensibly Ohly to relatively self-1 
contained local labour markets: For this purpose each rel
evant area is described as a “travel-to-work area”, which 
includes, so far as possible, both the geographical source of] 
labour demand (that is, workplaces) and the source off 
labour supply (that is, dwelling places).

The numbers of unemployed are compiled and are avail-1 
able for individual employment office areas (which primar
ily reflect the operational needs of the employment ser
vices), but rates are calculated only for travel-to-workl 
areas. They are available for individual employment officeI 
areas only where they constitute a travel-to-work area on 
their own.

Local unemployment figures and rates also help to 
describe the characteristics of the population of a given 
area, such as a local authority area. Very often; unemploy-l 
ment data are required to set alongside other indicators] 
such as income levels and housing conditions;, to give a 
picture of social conditions. Such unemployment figures 
and rates are described as “residence-based”, that is they 
relate to where people live rather than where they work or 
seek work. In small areas relatively high residence-based I 
figures may be a result of factors other than labour! 
demands. In particular because of housing conditions! 

neople especially prone to unemployment, such as the 
unskilled, may be concentrated.

Estimates of the numbers of unemployed living in par
ticular local authority areas have sometimes been made by 
the Department of the Environment (DoE) in connection 
with work on the needs element of the rate support grant 
system. The DoE also recently compiled some residence
based unemployment figures based on data from the 
National Dwelling and Housing Survey.

While at present, therefore, there are only limited data 
on unemployment by local authority or similar administra
tive areas it is hoped that much more information will be 
available in two or three years with the proposed change 
from clerical to computerised compilation of the unem
ployment figures.

Plow statistics. The bulk of the current statistics pub
lished on unemployment relates to details of unemploy
ment on the particular days when the count is made. How
ever, the unemployed are far from being an unchanging 
pool of people. Though there is a substantial number of 
long-term unemployed, there is also much movement on 
and off the unemployment register as substantial numbers 
become unemployed and similar numbers find jobs each 
month.

Two or three hundred thousand people join the register 
each month and much the same numbers leave it: thus the 
small changes between monthly totals arise not from small 
movements on and off a largely unchanged register but 
from the difference between two very large flows on to and 
off the register each month. Some of the flows are of people 
who join the register and leave it between two adjacent 
count dates and do not appear in the monthly count totals 
at all. So while there are many long-term unemployed, a 
feature of the register is its constantly changing composi
tion. This reflects in part the remarkable fluidity of the 
workforce, referred to above. It would be of considerable 
interest to analyse these flows in greater detail, but this is 
not practicable at present.

In fact, the information on flows was collected initially as 
a management tool for measuring the workload falling on 
individual employment offices. The data on these flows are 
published every month, although because of the complex
ity of their compilation they appear One month later than 
figures of unemployment levels. They relate to employ
ment offices only and do not cover the careers offices or the 
Professional and Executive Recruitment service but these 
together accounted for Only about 14 per cent of the unem
ployment levels in the past year. The published data are 
seasonally adjusted and as substantial fluctuations still per
sist in the series, the figures are presented in the form of 
three-monthly averages (see table 117 in Employment 
Gazette). The coverage and seasonal adjustment of the 
series have been reviewed recently and an article on flows 
giving figures on the new basis arid their analyses will be 
published shortly.

Trends in the flow statistics in the course of the economic 
cycle often have a significant relationship to trends in the 
cvel of unemployment. Sometimes movements in the 
ows appear to anticipate slightly the changes of trend in 

unemployment, or may provide additional evidence at 
trend1^ P°* nts wh* ch reinforces judgements about these 

Around the beginning of an upturn, for example, the 
°w on to the register may rise strongly as some people 

Ipse their jobs; while, more or less at the same time, the 
flow off the register may stabilise or rise, reflecting the 
increased number of people available to meet unfilled vac
ancies. It is only a little later with the slowing down in this 
flow off the register (and with declining vacancies), that the 
net effect of an increase in the unemployment register is 
strongly revealed.

For example, the inflow on to the register rose strongly 
from about the middle of 1979 at a time when unemploy
ment seemed to be turning upwards and subsequently was 
seen to have begun a strong upturn, while initially the 
outflow remained comparatively stable. Similarly at the 
beginning of the upturn in unemployment at the end of 
1973 the inflow on to the register began to rise markedly. 
When unemployment is about to fall or is falling, the inflow 
falls off noticeably, for example at the beginning of 1978,

International aspects
During the last few years, with many countries 

experiencing higher unemployment, interest has 
sharpened in the definition and presentation of unem
ployment statistics in international organisations and in 
other countries. The Statistical Office of the European 
Communities (SOEC) has a working party on employment 
statistics largely concerned with central collation, presen
tation, and enhancement of data for the nine member 
countries of the EC, without trying as yet to achieve full 
harmonisation of unemployment figures.

The Organisation for Economic Co-operation and 
Development (OECD) has held a series of meetings of 
statistical experts, seeking to achieve a minimum set of 
recommendations which would improve comparison of 
member countries’ figures for unemployment, again with
out trying to secure precisely comparable data.

One of the major national studies in recent years is that 
in the United States, where a National Commission on 
Employment and Unemployment Statistics under the 
chairmanship of Sar Levitan, Was appointed in 1977 and 
published! its final report, Countirig the Labour Force, in 
July 1979. The Central Statistics Office of the Irish 
Republic) has also published a report on unemployment 
statistics recently.

The International Labour Organisation (ILO) is plan
ning a conference in 1982 to review its recommendations 
On the definitions, coverage and calculation of labour 
statistics and to update those relating to counting the 
labour force, employment, and unemployment which were 
adopted by the Eighth International Conference of Labour 
Statisticians in 1954. The ILO recommendations are by no 
means followed closely at all points by individual countries; 
often the data sources set limits to the degree with which 
countries can follow a uniform basis.

Each month figures of unemployment in a range of coun
tries are (published in Employment Gazette. These figures 
are based on national definitions but are not directly com
parable because of differences in coverage, concepts of 
unemployment and method of compilation; however, they 
provide a good guide to relative trends. An article will be 
published on this subject shortly in Employment Gazette.

In order to facilitate comparisons of figures for different 
countries adjustments need to be made to bring them on to 
a common basis. The United States Bureau of Labor Statis
tics (BLS) has done a great deal of work to put monthly 
figures for seven countries on to US definitions; a full 
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account of this has been published in International Com
parisons of Unemployment, Bulletin 1979, US Department 
of Labor. The OECD carry out a similar exercise to provide 
comparable quarterly unemployment rates for a range of 
member countries.

Vacancy statistics

General
Vacancy information provides a valuable complement to 

unemployment data, in that it represents a measure of the 
demand for labour to set against the labour supply data. 
Less information is available on vacancies than on the 
unemployed, and what is available is less securely based. 
As with unemployment, the concept of vacancies is com
plex but the problems of converting concepts into worth
while statistics are much more formidable. One difficulty is 
that short-period statistics on notified vacancies are based 
on only partial coverage. In addition, firms have rarely 
found the need to compile comprehensive and systematic 
data on vacancies over their whole operation for their own 
purposes, or the need to apply tight definitional rules on 
what should count as a vacancy.

The relative paucity of vacancy statistics is not confined 
to the United Kingdom. There are no international 
recommendations on the collection of vacancy statistics by 
international organisations and, in particular, only the very 
first suggestion of an EC programme in this area. Thus, 
while there has been a considerable amount and variety of 
research into unemployment, little comparable study has 
been made of information about vacancies.

Concepts
In practice, the present vacancy series is simply compiled 

from the records of employment offices and is not suscept
ible to niceties of definition and concept. However, some 
discussion of the concept of a vacancy is valuable in helping 
to understand the series, and in recent years the possibility 
of surveys of vacancies held by firms makes some consider
ation of the concept necessary.

Job vacancies may be described as the unfilled job open
ings for which firms are actively trying to recruit new work
ers. Depending on purpose, it can be argued that the con
cept should on the one hand include expected openings and 
jobs with future starting dates, and on the other hand might 
exclude vacancies for part-time, casual or temporary jobs.

This concept would exclude vacancies restricted to those 
workers already employed by the particular employer and 
also those “vacancies” represented by unfilled comple
ments which firms were not actively trying to fill. It would 
exclude those vacancies (“undisclosed vacancies”) which 
arise without active recruitment. A substantial number of 
hirings take place because particular people become avail
able, especially perhaps in those occupations where there is 
a wide dispersion in individual skills.

Ideally the definitions used should be related to the 
potential purposes served by the data, but achieving this is 
unlikely to be straightforward.

Uses and potential uses of vacancy data
A major use of the vacancies series over many years has 

been as an indicator of overall trends in the economy, with 
vacancies usually moving in the opposite direction to 
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changes in unemployment. The series is also used as an I 
indicator of the potential call on the labour reserves; in the I 
analysis of unemployment; in the assessment of the ef-jI 
ficiency of labour markets in eliminating occupational or 
regional imbalances; in the assessment in the market shares! 
taken by the public employment and other agencies; and!I 
generally as operational data for placement services and! 
training programmes.

Sources of data
General. Monthly information on notified vacancies is I 

available from the administrative operations of the Man
power Service Commission’s local employment offices;! 
their Professional and Executive Recruitment (PER)! 
offices; and the careers offices of local education! 
authorities. Information from private employment agen
cies, newspaper advertisements, and other sources is not! 
compiled. Not only would this involve substantial cost, but! 
it would be of limited value because of the probable extent 
of duplication in notification of vacancies through various! 
channels.

In addition there have been two surveys among em-|I 
ployers which included questions on vacancies; a very small] 
exercise in 1973 and a large-scale one in 1977. Both pro
vided a limited range of information but did not seek to 
provide data on unsocial hours and other aspects affecting 
the filling of vacancies.

Notified vacancies: definitions and limitations. It is not 
practicable to insist on a precise standard definition during j 
day-to-day business between employers and the employ
ment services. The published monthly vacancy statistics ] 
cover only about one-third of all vacancies in the economy. | 
They relate to vacancies as notified by an employer toI 
employment or careers offices, and which, on the day of the j 
count, are recorded as unfilled. A vacancy may disappear 
by being either filled or withdrawn.

Moreover, just as it is sometimes argued that some regis
trants are “unemployable” or “difficult to place”, so some I 
vacancies may be “unfillable” or “hard to fill”, because 
they offer unrealistically low wages, involve working j 
“unsocial hours” or unusually poor working conditions, are 
in difficult locations, or involve what may be regarded by 
employees as unreasonable commitments to a minimum ■ 
stay in the job or other conditions.

One recording problem, though not major, is that in 
some circumstances an employer may not be able to say 
precisely how many recruits he will need or can accept!I 
within a specific period. Sometimes recruitment may be 
aimed at replacing “expected” labour turnover losses, and! 
there may be a continuous recruitment demand. As far asI 
possible employers are asked for their best estimates at aI 
particular time; but sometimes it is administratively more 'j 
convenient to take a so-called “standing order”, which may j 
be counted in the vacancies as only “one”. However, the 
number of such cases is small and does not result in a|I 
significant understatement of a national total of vacancies. |

Though clearly there are uncertainties in the concept and j 
measurement of vacancies, these affect mainly the absolute 
level of the figures, and the trends shown by the figures, in | 
which much interest lies, are likely to be less affected. How 
precisely trends are shown depends on how far there are 
changes in the share of the job vacancy market held by 
employment and careers offices. Over a long period n| 

seems likely that there has been some expansion in this 
share, more particularly since the development of the Job- 

! centres. However, the figures are believed to represent the 
changes over short periods reasonably well.

| fhe 1977 survey of engagements and vacancies. In the 
spring of 1977, the Employment Services carried out a 
large-scale survey of engagements and vacancies through
out the whole economy. It was aimed partly at assessing 
their “penetration rate” or market share of placings and 
vacancies. About 11,000 firms were approached in the 
survey and 7,000 completed the questionnaire. (See Emp
loyment Gazette, November 1978, p. 1284, and June 1979, 
ip. 558.)

Employers were asked to apply the following definitions 
which were based on surveys formerly made by Statistics 
Canada, the Canadian Government’s Statistical Office:

“A job vacancy relates to a job (full-time or part-time, 
permanent or temporary):

(a) which was vacant at the end of business on May 6, 
1977 and available immediately; and

(b) for which some specific recruiting action took 
place on at least one occasion during the previous 
four weeks; and

(c) which was open to workers outside the establish
ment.

Specific recruiting action includes: seeking assistance 
from a private employment agency, Jobcentre/employ- 
ment office, PER, careers office, university, etc; adver
tising by newspapers, at factory gate, etc. Exclude vacan
cies for which a candidate has agreed to start work at 
some future date.”
No particular difficulties are known to have been 

encountered by employers in following this definition.
The survey showed that the Employment Service’s share 

(that is, excluding careers offices) of total unfilled 
vacancies on May 6, 1977, was 36 per cent.

However, the coverage between different occupations 
and different parts Of the country varied markedly. The 
employment services’ share of non-manual jobs was 24 per 
cent, and of manual jobs 47 per cent. At one extreme they 
held 23 per cent of vacancies in the West Midlands, and at 
the other 50 per cent in the North region. Table 3 shows the 
estimates of vacancies in the different regions by compari
son with the monthly notifications for a date close to the 
1977 survey and at a recent date, the latter assuming that 
the employment offices’ share of vacancies in May 1977 
has remained unchanged.

Vacancy flows
Figures are compiled on the number of vacancies 

notified each month, between the dates of each count, and 
°n the number of vacancies filled or Withdrawn. As with 
unemployment, it is evident that the monthly flow figures 
are much more stable than the levels of vacancies, and so 
here are considerable variations in the average time taken 

n° i vacancies During 1977, the seasonally adjusted fig- 
hcn nnn aCanc^ *ndows and outflows varied only between 

2,000 and 199,000 per month. Subsequently they 
-Itnonn but remained commonly around 220,000 
befU’Ua ’ They briefly exceeded 240,000 in mid-1979 

ecbn*n8 at the same time as the decline in unemp- 
r ent began to tail off. The flow subsequently fell again

Thousand
Table 3 Vacancies by region: notified and estimated

June 1977 Dec 1979

Notified 
vacan
cies

Esti
mated 
total 
vacan
cies

Notified 
vacan
cies

Esti
mated 
total 
vacan
cies

South East 69 196 9.4 261
East Anglia 5 12 7 17
South West 11 32 14 39

West Midlands 9 41 13 56
East Midlands 11 22 12 25
Yorkshire and

Humberside 14 35 12 31

North West 14 51 16 58
North 9 19 8 17
Wales 7 20 8 23
Scotland 18 39 19 43

Great Britain 167 465 203 570

to about 230,000 at the end of 1979. The stock of vacan
cies, however, over the period since 1977, increased stead
ily from around 150,000 in the first half of 1977 to around 
260,000 in mid-1979 and fell to about 220,000 in 
December 1979.

Comparing vacancy and unemployment statistics—the 
“unemployment/vacancy ratio”

There is need for caution in comparing unemployment 
and vacancy figures, not only because of limited coverage 
and uncertainty of definitions of vacancy figures, but also 
because the people who are unemployed are very unlikely 
to “match’’ to a very high degree the nature of the vacan
cies available. Moreover, filling a vacancy in one job can 
displace another job, or alternatively can lead to further 
demand for labour.

Nevertheless, study of trends in the relationship of fig
ures for unemployment and vacancies is useful, although 
from time to time the scale of the relationship of unem
ployment and vacancies may change. (See article in Em
ployment Gazette, October 1976 which studied one such 
significant change.) Two aspects are worth mentioning

First, the changing relationship of unemployment to vac
ancies over time. Put simply, when the economy is buoyant, 
unemployment has been relatively low, with vacancies high 
and vice versa. Also, it is useful to consider the trends in 
vacancies as an independent guide at periods when for 
example the unemployment figures are affected by the 
impact of changes in special employment measures as in the 
autumn of 1979.

The second interesting aspect is the existence of many 
vacancies at the same time as high unemployment. This 
phenomenon varies considerably between different jobs 
and different parts of the country. The statistics need to be 
used with care and, as already indicated, the simple re
lationship described as the ‘‘unemployment-vacancy ratio” 
may be misleadingly interpreted. Within any particular 
occupational heading there can be wide varieties of jobs so 
that like is not necessarily compared with like. Moreover, 
just as the unemployed do not represent an unchanging 
pool of the same people, so the stock of vacancies does not

MAY 1980 EMPLOYMENT GAZETTE 507



represent a static pool of jobs waiting to be filled by the 
unemployed; most vacancies are filled very quickly (see 
Employment Gazette, August 1979, p. 765).

In addition, a considerable proportion of vacancies, 
while nominally open to unemployed people, will com
monly be filled by people in work simply switching jobs, 
since employers will often prefer someone with more or 
less continuous employment experience.

Some vacancies, however, are hard to fill whether by 
experienced workers or the unemployed. A recent series of 
studies of some such vacancies in production industries has 
appeared quarterly in Employment Gazette.

A report on hard-to-fill vacancies was published by the 
Manpower Services Commission in September 1979 (see 
Employment Gazette, September and November 1979, 
pp. 868 and 1118).

Presentation of data

Virtually all statistics that are available to Government 
are made available to the public at large, subject to con
straints on the costs involved and the need to avoid dis
closure of the affairs of individuals or firms. Thus, a great 
deal of information is available even if not always in con
venient form, or of consistent quality, and this raises prob
lems in presentation.

The form in which data are presented inevitably concen
trates attention on certain aspects of the figures and this has 
sometimes given rise to dispute as to the form in which the 
data should be presented, although less recently than at 
some earlier times. The main issues in the present subject 
area have arisen on the presentation of the unemployment 
figures and in particular on the detailed definition used for 
the main totals. As has been seen above, the concept of 
unemployment is complex and serves various purposes, 
and so a single presentation cannot be expected to be ideal 
for every particular purpose.

The main forms of presentation are in Employment 
Gazette and in the monthly press notice which is issued as a 
Government Statistical Service press notice to underline 
that it does not present a particular policy point of view. 
Changes in its form are made only infrequently, although 
supplementary material may be added as circumstances 
change. Nevertheless, changing circumstances may of 
themselves suggest changed forms of publication or the 
presentation of at least alternative series to aid discussion 
and understanding.

However, it is a matter of judgement as to how far 
changes can be made to aid public debate while avoiding*  
the confusion which can come from discontinuities or too; 
many variants. Regard is also necessary to what can be 
provided at reasonable cost monthly, although there isi 
greater scope for variety of presentation on a quarterly or 
occasional basis.

With these considerations in mind, it is intended to pub
lish a more compact version of the monthly press notice) 
which will provide extra information about male and 
female unemployment in the regions, while some minor) 
details will be condensed; a summary of the main figures 
will be provided in a new front page. It is also proposed to 
revise the format of the statistical tables generally in Em-) 
ployment Gazette, and quarterly articles to provide a) 
vehicle for more frequent regular or occasional presen
tation or discussion of material on unemployment which is 
either not available or less conveniently shown monthly. (A; 
monthly index of tables and statistical articles appears regu
larly at the beginning of Employment Gazette.) ■

Regular Department of Employment data on 
unemployment and vacancies

Unemployment*
Adult students seeking vacation work Monthly
Age (cross-classified by duration) Quarterly
Disabled persons (identifying Section 1 and

Section II registered and unregistered) Monthly
by age and duration Annual

Duration
detailed (cross-classified by age) Quarterly
up.to and over four weeks Monthly

Industry (in which last worked) Quarterly
Minority group workers Quarterly

by age Annual
Married women Monthly
Occupation sought (excludes registrants at

careers offices.) Quarterly
School leavers aged under 18 Monthly
Temporarily stopped Monthly
Total registered unemployed Monthly

* Virtually all these analyses are available for males and females separately and for
local areas.

Vacancies
Occupation (except vacancies at careers offices) Quarterly
Industry

at employment offices Quarterly
at careers offices Quarterly

Total unfilled notified vacancies
at employment offices Monthly
at careers offices Monthly

Duration of unemployment and age of unemployed

the table below gives an analysis according to (a) age and (b) 
the length of the current spell of registered unemployment, of the 
umber of unemployed persons on the registers of local

employment offices and careers offices in Great Britain at
April IQ, 1980,

Duration of 
unemployment 
In weeks

AGE GROUPS

Under 18 19
18

20-24 25-29 30-34 35-44 45-49 50-54 55-59 60-64 65 and All
over

One or less
Over 1 and up to z
Over 2 and up to 4
Over 4 and up to 6
Over6and upto 8
Over 8 and up to 13
Over 13 and up to 26
Over 26 and up to 39
Over 39 and up to 52
Over 52 and up to 65
Over 65 and up to 78 
Over 78 and up to 10.4 
Over 104 and up to 156 
Over 156
All

5,848
12,658 

6,531 
5,163 
4,189 
7,601
8,576 
3,514 
2,162

545
186
246 

41

57,260

1,208 
2,352 
3,933 
3,334 
2,858 
5,839 
7,853 
3,889 
1,846 

611 
298 
378 
221

27 
34,647

1,123 4,695 3,278 2,641 3,415
2,205 9,311 6,142 4,985 6,442
3,668 14,957 10,143 7,733 10,077
3,1 81 13;056 ; 8,782 7,024 9,071
2,811 1.0,867 \ 7,590 5,799 7,804
5;870 237306 \ 16,185 12,696 16,359
XS39 36,265 24,895 19,739 26,101
5,303 20,759 14,682 11,494 15,376
2,769 9,730 7,222 5,977 8,332
1,674 5,53.6 4,565 3,931 5,750
1,129 4,013 3,312 2,791 4,463
1.233 5,830 4,683 4,167 6,842

61)0 5,100 4,896 4,721 8,020
156 3,59.3 5,058 6,078 13,675

40,671 167,018 121,433 99,776 141,727

1,439 1,254 1,304 1,374 22 27,601
2,562 2,471 2,873 3,680 50 55,731
3,709 3,434 3,295 3,568 68 71,206
3,700 3,407 3,458 3,968 57 64,201
3,288 2,996 3,057 3,324 56 54,639
6,408 5,982 6,523 8,055 146 114,97.0

10,713 10,421 11,685 17,490 258 182,935
6,704 6,748 8,724 16,681 226 114,100
3,973 4,143 5,610 10,720 182 62,666
2,695 2,942 3,847 7,171 136 39,403
2,079 2,371 3,105 6,041 139 29,927
3,440 3,978 5,672 12,313 245 49,027
4,417 5,420 7,183 14,014 400 55,043
9,060 12,163 15,692 23,243 781 89,526

64,277 67,730 82,028 131,642 2,766 1:,010,975

female
One or less
Over 1 and up to 2
Over 2 and up to 4
Over 4 and up to 6
Over 6 and up to 8

4,736 970 785 2,603 1,425 832
10,089 1,768 1,581 5,486 2,976 1,862
5,352 2,909 2,470 8,583 4,538 2,741
4,379 2,719 2,370 7,927 4,437 2,625
3,827 2,255 2,021 6,775 3,739 2,148

Over 8 and up to 13 7,157 4,998 4,641 15,700 8,691 5,008
Over 13 and up to 26 8,708 7,023 7,398 24,568 13,229 7,147
Over 26 and up to 39 3,695 3,648 4,690 16,309 9,341 4,826
Over 39 and up to 52 2,420 1,656 2,571 8,616 5,715 2,792
Over 52 and up to 65 553 583 1,278 3,903 2,689 1,564
Over 65 and up to 78 216 265 805 2,207 1,291 805
Over 78 and up to 104 273 311 974 3,292 1.647 1.112
Over 104 and up to 156 38 206 530 3,075 1,444 1,005
Over 156 —— 23 164 1,873 1,275 965
All 51,443 29,334 32,278 110,917 62,437 35,432

1,051 520 406 362 14 13,704
2,333 1,003 896 836 42 28,872
3,351 1,422 1,303 951 50 33,670
3,193 1,411 1,308 1,030 58 31,457
2,644 1,182 1.013 873 55 26,532
6,130 2,706 2,432 2,134 142 59,739
8,648 4,070 3,961 4,096 202 89,050
5,549 2,719 2,976 3,316 161 57,230
3,124 1,636 1,823 2,016 121 32,490
1,930 1,072 1,254 1,542 71 16,439
11,148 660 909 1,167 62 9,535
1,791 1,170 1,627 2,149 106 14,452
1,924 1,487 2,017 2,807 160 14,693
1,814 1,665 2,839 4,071 235 15,824

44,630 22,723 24,764 28,250 1,479 443,687

Figures for the main age-groups and “duration” categories are given in the following table for each region:

Duration of 
unemployment 
In weeks

MALE FEMALE MALE FEMALE

Under
25

25-44 45 and 
over

Ail Under 
25

25-44 45 and 
oyer

AH Under 
25

25-44 45 and 
over

All Under 
25

25-44 45 and 
over

All

2 or less
SOUTH EAST

9,1:63 7,-008 4,710 20,881 5,576 2.526 1,070 9,172
YORKSHIRE AND HUMBERSIDE 
4,350 2,347 1,482 8,179 3,510 842 326 4,678

Over 2 and up to 4 7,515 7,589 3,957 19,061 4,450 2,551 1,008 8,009 2,561 2,612 1,211 6,384 1,744 834 327 2,905
Over 4 and up to 8 10,943 11,506 7,510 29,959 6,559 4,110 1,792 12,461 4,393 4,416 2,658 11,467 3,148 1,633 640 5,421
Over 8 and up to 13 9,409 11,180 6,990 27,579 5,936 4,002 1,843 11,781 4,157 4,380 2,556 11,09.3 3,294 1,756 653 5,703
Over 13 and up to 26 11,608 15,918 12,654 40,180 7,176 5,323 2,727 15,226 5,846 6,682 4,909 17,437 4,894 2,402 1,173 8,469
Over 26 and up to 52 7,773 12,756 14,990 35,519 5,063 4,576 3,160 12,799 4,471 5,522 6,069 16,062 4,400 2,408 1,231 8,039
Over 52 and up to 104 2,790 7,292 12,056 22,138 1,541 2,046 2,423 6,010 1,662 3,381 5,727 10,770 1,426 1,096 1,046 3,568
Over 104 and up to 156 648 2,577 6,583 9,808 370 593 1,301 2,264 455 1,449 3,256 5,160 358 344 574 1,276
Over 156 294 2,700 10,593 13,677 153 499 1,795 2,447 296 2,018 6,204 8,518 190 354 972 1,516
All 60,143 78,616 80,043 218,802 36,824 26,226 17,119 80,169 28,191 32,807 34,072 95,070 22,964 11,669 6,942 41,575

2 or less
EAST ANGLIA

1,121 785 469 2,375 825 327 127 1,279
north West

5,758 3,273 1,911 10,942- 4,059 1,354 594 6,007
Over 2 and up to 4 755 696 441 1,892 428 313 105 846 4,112 3,713 1,773 9,598 2,830 1,645 579 5,054
Over 4 and up to 8 1,170 1,194 809 3,173 823 468 220 1,511 6,829 6,772 3,697 17,298 4,923 3,002 1,030 8,955
Over 8 and up to 13 1,108 . 1,305 836 3,249 796 517 272 1,585 6,479 6,242 3,438 16,159 4,954 3,012 1,055 9,021
Over 13 and up to 26 1,397 1,818 1,617 4,832 1,029 635 377 2,041 10,301 10,691 6,745 27,737 7,763 4,374 1,915 14,052
Over 26 and up to 52 884 1,300 1,906 4,090 765 539 445 1,749 9,490 10,177 8,237 27,904 7,382 4,936 2,226 14,544
Over 52 and up to 104 248 647 1,494 2,389 167 257 326 750 4,783 7,435 7,227 19,445 2,970 2,457 1,822 7,249
Over 104 and up to 156
Over 156 r;.A

46 254 867 1,167 42 72 179 293 1,535 3,659 4,219 9,413 899 788 958 2,645
44 384 1,573 2,001 34 75 281 390 1,220 6,264 10,125 17,609 493 783 1,451 2,727All 6,773 8,383 10,012 25,168 4,909 3,203 2,332 10,444 50,507 58,226 47,372 156,105 36,273 22,351 11,630 70,254

2 or less
Over 2 and up to 4
Over 4 and up to 8
Over 8 and up to 13
Over 13 and up to 26
Over 26 and up to 52
Over 52 and up to 104
Over 104 and up to 156
Over 156
All

SOUTH WEST
2,324 1,581 1,069 4,974 1,615 669 288 2,572

NORTH 
*3,661 2,313 1,097 7,071 3,007 918 278 4,203

2,005 1,870 888 4,763 1,384 661 253 2,298 2,038 2,273 1,242 5,553 1,466 742 206 2,414
2,827 2,898 1,826 7,551 2,078 1,188 494 3,760 3,556 3,721 2,058 9,335 2,631 1,314 392 4,337
2,534 2,832 1,831 7,197 2,164 1,283 558 4,005 3,507 3,896 2,374 9,777 2,922 1,655 516 5,093
3,503 4,4.93 3,938 11,934 3,403 2,098 1,108 6,609 5,754 6,531 4,061 16,346 4,412 2,678 816 7,906
2,828 4,237 5,942 13,007 2,658 2,082 1,382 6,122 5,374 6,015 5,698 17,087 4,979 3,353 1,059 9,391
1,041 2,342 4,650 8,033 853 954 1,077 2,884 2,442 4,003 5,079 11,524 1,564 1,332 893 3,789

269 1,047 2,800 4,116 224 330 584 1.138 738 1,886 2,914 5,538 391 361 518 1,270
170 1,273 4,477 5,920 107 245 754 1,106 427 2,754 6,957 105,1:38 238 357 926 1,521

-------------------- ' "
17,501 22,573 27,421 67,495 14,486 9,510 6,498 30,494 27,497 33,392 31,480 92,369 21,610 12,710 5,604 39,924

2 or less
Over 2 and up to 4
Over 4 and up to 8 
O’era and upto 13 
O’er 13 and up to 26 
Over 26 and up to 52 
’er 52 and up to 104

S’” 104 and up to 156 
O’er 155 h-viot

WEST MIDLANDS 
3,738 2,136 1,317 7,101 2,951 1,026 428 4,405

WALES 
2,808 2,363 2,116 7,287 1,960 618 221 2,799

2,831 2,473 1,390 6,694 1,870 983 345 3,198 1,861 1,577 852 4,290 1,427 764 213 2,404
4,325 4,289 2,397 11,011 3,300 1,818 674 5,792 2,682 2,714 1,681 7,.077 2,176 1,221 335 3,732
4,239 4,178 2,516 10,933 3,317 1,9.90 752 6,059 2,476 2,769 1,499 6,744 2,202 1,325 374 3,901
5,759 6,605 4,903 17,267 4,653 2,784 1,226 8,663 4,158 4,648 2,796 11,602 3,525 2,205 776 6,506
5,069 6,411 6,267 17747 4,882 3,101 1,434 9,417 3,509 4,265 3,486 11,260 3,653 2,489 915 7,057
2,347 4,461 5,767 12,575 1,788 1,514 1,286 4,588 1,432 2,830 3,743 8,005 1,178 1,147 775 3,100

624 IL, 776 3,089 5,489 529 468 691 1,688 379 1,244 1,842 3,465 242 350 383 975
291 2,218 5,984 8,493 278 463 1,045 1,786 261 1,980 3,883 6,124 162 308 559 1,029

—-------------------- 29,223 34,547 33,630 97,400 23,568 14,147 7,881 45,596 19,566 24,390 21,898 65,854 16,525 10,427 4,551 31,503

Continued on page 515 ►
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Manpower in the local authorities

Notes: (a) Includes administrative, clerical and cleaning staff employed by the Fire Service, (b) Covers central services department (eg engineers and treasurers and others not in£'u 
listed departments or services, school-crossing patrols, staff on special functions, trading services and agriculture and fisheries, (c) Includes civilian employees of police f°rj»s, 
wardens and police cadets, (d) Based on the followino factors to convert part-time employees to approximate full-time equivalent; Teachers and lecturers in further educauo , 
Teachers in primary and secondary education and all other non-manual employees, 0 -53; Manual employees, 0-41.

Information about the numbers of employees in local The surveys are conducted by the Local Authorities!
authorities has been compiled as a quarterly series com- Conditions of Service Advisory Board (LACS AB) and the I
mencing at March 1975 for England and Wales and at National Joint Council for Local Authority Services (Scot-
March 1976 for Scotland. tish Councils) on behalf of central government and the local |

TABLE A England Sep 16, 1978 Dec 9, 1978 [Mar10, 1979]

Full- Part- FT(d) Full- Part- FT(d) Full- Part- FT(d)
time time equiva- time time equiva- time time equiva- 1

Service lent lent lent

Education—Lecturers and teachers 505,058 104,185 529,541 507,815 154,232 537,803 508,981 157,182 539,846|
—Others 200,372 463,696 399,889 201,907 473,800 406,162 202,587 475,850 407,853

Construction 126,663 444 126,855 126,360 446 126,553 124,412 471 124,6181
Transport 20,449 359 20,603 20,116 340 20,263 20,043 371 20,2021
Social Services 127,319 154,874 192,288 127,962 156,643 193,720 127,999 157,489 194,1281
Public libraries and museums 24,074 15,143 31,491 24,038 15,286 31,522 24,067 15,571 31,6921
Recreation, parks and baths 67,270 18,338 75,132 62,697 17,039 69,985 61,813 16,594 68,9301
Environmental health 19,906 1,877 20,704 19,697 1,828 20,474 19,802 1,783 20,562
Refuse collection and disposal 47,960 287 48,080 47,268 266 47,381 47,040 269 47,1531
Housing 41,040 11,793 46,159 41,611 11,839 46,761 42,159 11,928 47,3441
Town and country planning 20,693 579 20,987 20,529 551 20,809 20,478 568 20,766|
Fire Service—Regular 31,190 — 31,190 31,950 — 31,950 32,821 — 32,8211

—Others (a) 4,234 1,751 4,980 4,277 1,810 5,048 4,231 1,842 5,014|
Miscellaneous services (b) 228,853 45,008 248,449 228,451 44,755 247,947 227,721 44,290 246,9861

All above 1,465,081 818,334 1,796,348 1,464,678 878,835 1,806,378 1,464,154 884,208 1,807,9151
Police service—Police (all ranks) 101,607 — 101,607 103,116 — 103,116 104,378 —— 104,378|

—Others (c) 36,016 7,575 39,253 37,436 7,652 40,705 37,458 7,661 40,731
Probation, magistrates' courts and

14,996agency staff 14,749 3,591 16,476 14,887 3,606 16,625 3,687 16,770|

All (including JCP + STEP) 
Job Creation Programme (JCP) +

1,617,453 829,500 1,953,684 1,620,117 890,093 1,966,824 1,620,986 895,556 1,969,7941

Special Temporary Employment 
Programme (STEP) 6,213 88 6,253 5,845 98 5,889 3,920 70 3,9521

All (excluding JCP + STEP) 1,611,240 829,412 1,947,431 1,614,272 889,995 1,960,935 1,617,066 895,486 1,965,8421

TABLE B Wales Sep< 16, 1978 Dec 9, 1978 [Mar 10, 1979]

Full- Part- FT(d) Full- Part- FT(d) Full- Part- FT(d)
time time equiva- time time equiva- time time equiva- |

Service lent lent lent

Education—Lecturers and teachers 33,111 3,223 33,758 33,733 5,339 34,613 33,846 5,325 34,724|

—Others 12,295 26,233 23,322 12,108 27,106 23,536 12,054 27,218 23,5291
Construction 11,160 34 11,175 11,123 25 11,134 10,919 11 10,924]
Transport 2,029 31 2,042 2,015 30 2,027 2,006 29 2,018
Social Services 7,944 8,636 11,540 7,872 8,989 11,614 8,054 9,036 11,816]
Public libraries and museums 1,293 696 1,633 1,278 693 1,618 1,245 705 1,5891
Recreation, parks and baths 4,579 1,541 5,227 4,149 1,450 4,762 4,056 1,474 4,680 J
Environmental health 1,128 280 1,244 1,138 276 1,253 1,134 263 1,243
Refuse collection and disposal 2,484 4 2,486 2,371 5 2,373 2,416 4 2,418]
Housing 1,769 439 1,968 1,758 410 1,946 1)744 428 Oi>940l
Town and country planning 1,845 24 1,856 1,802 24 1,814 1,611 23 1,622j
Fire Service—Regular 1,678 — 1,678 1,766 — 1,766 1,821 -- 1,8211

—Others (a) 302 125 354 305 123 356 306 124 3581
Miscellaneous services (b) 19,818 3,583 21,329 19,574 3,527 21,058 19,282 3,591 20,7941

All above 101,435 44,849 119,612 100,992 47,997 119,870 100,494 48,231
119,4761

Police service—Police (all ranks) 6,047 — 6,047 6,103 — 6,103 6,151 — 6,1511
—Others (c) 1,658 336 1,836 1,706 337 1,885 1,743 338 1,9221

Probation, magistrates’ courts and
agency staff 903 161 978 913 168 990 915 175 996]

All (including JCP + STEP) 
Job Creation Programme (JCP) +

110,043 45,346 128,473 109,714 48,502 128,848 109,303 48,744 128,545]

Special Temporary Employment 
Programme (STEP) 1,817 1 1,818 1,320 1 1,321 473 —

4731

All (excluding JCP + STEP) 108,226 45,345 126,655 108,394 48,501 127,527 108,830 48,744 128,072
________ I
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Dthority associations. The responsibilities of local 
authorities in Scotland differ somewhat from those in Eng
land and Wales, for example they discharge responsibilities 
Mr water management which fall to Regional Water

Government Job Creation Programme (JCP) and the 
Special Temporary Employment Programme (STEP) are 
separately identified.

The following table gives figures for six quarters, incor
porating revised information where available.Authorities in England and Wales.

under theEmployees engaged by local authorities >

[June 9,1979] [Sep 8,1979] [Dec 8, 1979] TABLE A England (continued)

C..H- Part- FT (d) Full- Part- FTfd) Full- Part- FT(d)
time time equiva- time time equiva- time time equiva-

lent lent lent Service

508,977 145,327 538,538 506,097 107,313 530,999 508,199 152,566 538,078 Education—Lecturers and teachers
201,150 476,380 406,630 200,232 464,769 400,454 199,687 470,357 402,646 —Others
124,016 491 124,230 123,418 503 123,638 121,978 488 122,190 Construction
20,238 362 20,395 20,506 376 20,668 20,081 358 20,236 Transport

129,182 157,382 195,286 128,731 157,255 194,810 128,960 157,459 195,153 Social Services
24,117 15,504 31,728 24,299 15,503 31,905 24,082 15,435 31,676 Public libraries and museums
67,841 19,377 76,150 68,816 19,882 77,328 63,265 17,563 70,807 Recreation, parks and baths
20,430 1,885 21,231 20,482 1,804 21,250 20,135 1,747 20,879 Environmental health
47,597 276 47,715 47,635 319 47,770 46,818 273 46,935 Refuse collection and disposal
42,276 12,011 47,511 42,491 12,191 47,806 42,871 12,241 48,209 Housing
20,644 657 20,973 20,765 640 21,085 20,688 716 21,040 Town and country planning
33,470 — 33,470 33,850 — 33,850 33,959 — 33,959 Fire Service—Regular
4,235 1,835 5,018 4,121 1,868 4,917 4,104 1,847 4,891 —Others (a)

228,649 45,047 248,276 228,977 45,185 248,707 226,302 44,383 245,677 Miscellaneous services (b)

1,472,822 876,534 1,817,151 1,470,420 827,608 1,805,187 1,146,129 875,433 1,802,376 All above
105,698 — 105,698 106,427 — 106,427 107,027 —— 107,027 Police service—Police (all ranks)
36,815 7,751 40,127 37,127 7,769 40,448 38,008 7,769 41,329 —Others (c)

Probation, magistrates’ courts and
14,962 3,664 16,724 15,465 3,913 17,346 15,562 3,879 17,431 agency staff

1,630,297 887,949 1,979,700 1,629,439 839,290 1,969,408 1,621,726 887,081 1,968,163 All (including JCP + STEP) 
Job Creation Programme (JCP) +

4,578 4,619 5,300 59
Special Temporary Employment

89 5,326 4,939 36 4,956 Programme (STEP)

1,625,719 887,860 1,975,081 1,624,139 839,231 1,964,082 1,616,787 887,045 1,963,207 All (excluding JCP + STEP)

[June 9,1979] [Sep 8, 1979] [Dec 8,1979] TABLE B Wales (continued)

Full- Part- FT(d) Full- Part- FT (d) Full- Part- FT (d)
time time equiva- time time equiva- time time equiva-

lent lent lent Service

33,825 4,796 34,645 33,488 3,825 34,185 33,555 5,470 34,433 Education—Lecturers and teachers
12,282 27,258 23,791 12,184 26,124 23,221 11,718 27,635 23,454 —Others
10,860 12 10,865 10,844 12 10,850 10,855 10 10,859 Construction
1,994 32 2,008 1,959 32 1,973 1,926 32 1,940 Transport
8,283 8,971 12,018 8,202 8,887 11,904 8,001 9,288 11,868 Social Services
1248 713 1,597 1,284 717 1,635 1,254 725 1,610 Public libraries and museums4,577 1,582 5,242 4,615 1,635 5,304 4,207 1,4-45 4,817 Recreation, parks and baths1,169 251 1,273 1,158 256 1,264 1,142 253 1,247 Environmental health2,382 3 2,383 2,366 3 2,367 2,289 3 2,290 Refuse collection and disposal1,752 454 1,961 1,802 447 2,008 1,862 458 2,073 Housing1,576
1,816

310

34 1,593 1,629 29 1,642 1,621 24 1,633 Town and country planning
— 1,816 1,834 — 1,834 1,828 — 1,828 Fire Service—Regular

133 365 307 128 360 311 126 363 —Others (a)19,547 3,529 21,033 19,696 3,194 21,042 19,155 3,512 20,632 Miscellaneous services (b)
101,621

6,207
1,724

47,768 120,590 101,368 45,289 119,589 99,724 48,981 119,047 All above— 6,207 6,258 — 6,258 6,298 — 6,298 Police service—Police (all ranks)334 1,901 1,708 332 1,884 1,752 324 1,924 —Others (c)
907 181 992 930

Probation, magistrates’ courts and
186 1,015 945 189 1,032 agency staff

110,459 48,283 129,690 110,264 45,807 128,746 108,719 49,494 128,301 All (including JCP + STEP) 
Job Creation Programme (JCP) +

628 2 629 1,071 21 1,081 738 3 739
Special Temporary Employment 
Programme (STEP)

109,831 48,281 129,061 109,193 45,786 127,665 107,981 49,491 127,562 All (excluding JCP + STEP)
oHun-bmpand f empl°yeeS W*th normal ^Il-time engagements. Part-time includes employees normally working for not more than 30 hours per week. FT equivalent is the total 
reported for the /VewHeafn/ngs Survey ^974'^ emP,oyment converted by the factors at Note (d). These derive from analysis of hours worked by local authority employees as
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Dec 9, 1978TABLE C Scotland Sep 16, 1978

512 MAY 1980 EMPLOYMENT GAZETTE

Notes: (e) Includes only those part-time staff employed in vocational FE (that is courses of academic nature or those leading to qualification).
(f) Includes school-crossing patrols.
(g) Includes administration, clerical and cleaning staff employed by the fire service.
(h) Covers central services departments (eg engineers, treasurers and water employees) and others not included in listed departments or services.
(i) Includes civilian employees of police, traffic wardens and police cadets. _ h ..
(j) Based on the following factors to convert part-time employees to approximate full-time equivalents for lecturers and teachers 0 -40 non-manual staff (excluding Police, Teacne 

and Firemen) 0 -60 manual employees 0 -45.
Definitions: Full-time includes all employees with full-time engagements. Part-time includes employees normally working for not more than 30 hours per week. FT equivalent 

full-time and full-time equivalents of part-time employment converted by the factors at note (j). These derive from analyses of hours and earnings of local authority employees 
reported in surveys.

Mar10, 1979

Service

Full- 
time

Part- 
time

FT(j) 
equiva
lent

Full- 
time

Part- 
time

FT (i) 
equiva
lent

Full- 
time

Parti
time

W 1 

equiva- I 
lent

Education—Lecturers and teachers (e) 62,170 4,840 64,106 61,966 5,542 64,183 61,849 5,810 64,173~|
—Others (f) 25,188 36,528 41,963 25,446 36,847 42,363 26,134 37,171 ' 42,273 1

Construction 20,068 79 20,147 20,827 217 20,926 20,457 154 20,528 |
Transport 9,336 81 9,374 9,224 74 9,258 9,205 71 9,238 I
Social Services 17,527 21,641 27,415 17,603 21,701 27,509 17,645 21,9.60 27,714 I
Public libraries and museums 3,128 1,237 3,761 3,055 1,288 3,717 3,002 1,299 3,-689 I
Recreation, leisure and tourism 14,131 2,298 15,198 12,832 2,100 13,810 12,347 2,199 1'3',379 1
Environmental health 2,214 453 2,420 2,254 421 2,445 2,178 411 2,365 I
Cleansing 10,134 253 10,248 10,066 229 10,170 10,236 194 10,324 I
Housing ' 3,971 437 4,174 4,047 436 4,250 4,123 443 4,518 1
Physical planning 1,672 21 1,683 1,595 16 1,604 1,617 18 1,627 1
Fire Service—Regular 3,996 — 3,996 4,224 — 4,224 4,325 — 4,325 |

—Others (g) 465 107 519 472 107 521 4,84 105 532 I
Miscellaneous services (h) 32,392 3,145 33,856 31,876 2,882 33,276 32,542 3,044 35,031

All above 206,392 71,120 238,860 205,487 71,860 238,256 206,144 72,879 239,716 1
Police service—Police (all ranks) 12,070 — - 12,070 12,268 — 12,268 12,511 — 12,511

—Others (i) 3,654 2,351 4,716 3,712 2,350 4,773 3,725 2,346 4,789 I
Administration of District Courts 79 11 85 78 10 83 81 9 . 86 |

All (including JCP + STEP) 222,195 73,482 255,731 221,545 74,220 255,380 222,461 75,234 257,102 I
Job Creation Programme (JCP) +

Special Temporary Employment
Programme (STEP) 4,200 — 4,200 3,303 — 3,303 3,263 — 3,263 I

All (excluding JCP + STEP) 217,995 73,482 251,531 218,242 74,220 252,077 21.9,198 75,234 253,839 1

TABLE C Scotland June 9, 1979 Sep 8, 1979 Deb 8,1979

Full- Part- FT (j) Full- Part- FT(j) Full- Part- FT (j)
time time equiva- time time equiva- time time equiva- 1

Service lent lent lent

Education—Lecture and teachers (e) 61,727 6,002 64,128 62,629 4,768 64,536 63,574 6,080 66,006 1
—Others (f) 26,058 37,452 43,337 26,527 37,459 43,810 27,429 37,377 44,687 1

Construction 20,750 165 20,826 20,928 148 20,996 20,448 142 20,513 1
Transport 9,041 70 9,074 9,039 71 9,072 9,070 77 9,1'06 1
Social Services 17,793 22,127 27,943 18,293 22,515 28,619 18,413 22,741 28.1847 1
Public libraries and museums 3,190 1,383 3,918 3,234 1,389 3,968 3,203 1,374 31931 1
Recreation, leisure and tourism 13,971 2,429 15,113 13,956 2,482 15,122 12,699 2,354 13,811 1
Environmental health 2,328 529 2,569 2,308 527 2,548 2,327 439 2,527 |
Cleansing 10,624 212 10,718 10,437 214 10.534 10,296 210 10,391 I
Housina 4,261 410 4,454 4,438 459 4,654 4,380 457 4,594 1
Physical planning . 1,624 21 1,635 1,649 20 1,660 1,659 19 1,669 |
Fire Service—Regular 4,441 — 4,441 4,446 — 4,446 4,481 — 4,481 ]

—Others (g) 492 99 537 495 99 540 494 109 544 1
Miscellaneous services (h) 32,731 3,100 34,249 33,166 2,991 34,624 33,206 2,981 34,653 I
All above 209,031 73,999 242,942 211,545 73,142 245,129 211,679 74,360 245,760 J
Police service—Police (all ranks) 12,756 1.2,756 13,045 — 13,045 13,183 — 13,183 |

—Others (i) 3,690 2,353 4,748 3,824 2,340 4,881 3,,845 2,361 4,913 |
Administration of District Courts 79 10 85 79 11 85 83 11 89. I
All (including JCP + STEP) 225,556 76,362 260,531 228,493 75,493 263,140 228,790 76,732 263,945 I

Job Creation Programme (JCP)
Special Temporary Employment
Programme (STEP) 3,827 3,827 4,290 — 4,290 4,538 — 4,538 I

All (excluding JCP + STEP) 221,729 76,362 256,704 224,203 75,493 258,850 224,252 76,732 259,407 I

The impact of rising prices on different types of household

the most recent information available on, price indicators 
for different types of household confirms earlier findings 
that the increase in prices has affected all the defined main 
groups of household, very much to the same extent. During 
the period 1970 to 1978, prices, on average increased by 
170 per cent, with the average increase experienced by the 
different types of household ranging between 168 and 177 
per cent (see table 1). This range is equivalent to a differ
ence in the average annual rates of increase of under 1 per 
cent, compared with the average annual rate of increase of 
13? per cent for all households. The dispersion in the price 
indicators arises because the different groups of household 
spend somewhat differing proportions on the items whose 
prices have risen faster or slower than average. In particu
lar low income households spend a higher proportion on 
food and fuel, light mid power than other households.

The price indicators relating to different types of 
household have been derived by using expenditure pat
terns from the Family Expenditure Survey (FES) in con
junction with detailed information on prices used in the 
calculation of the Retail Prices Index (RPI). The analysis in 
this article updates earlier work published in Employment 
Gazette in July 1978 and February 1979*.

* Impact of Rising Prices on Different Types of Household, Employment Gazette, 
July 1978, pages 781 to 784, and February 1979, pages 122 to 124;.

t For people paying rent actual payments are recorded; for owner occupiers (and 
the small proportion of people living in rent-free accommodation) a rental equival
ent is imputed.

Methods of calculation
Details on the methods of calculation of the price indicators 
were given in the July 1978 article and are. not repeated 
here.

The price indicators have been calculated in order to 
look at differences between types of household and give a 
good indication of relative movements. They are derived by 
methods which differ materially from those used in compil
ing the main RPI, which continues to give the best indi
cation of overall price changes over the period. Each price 
indicator is, in effect, a current weighted price index which 
compares the cost of the basket of goods arid services 
bought by a particular household group (for instance in 
1978) with the cost of buying exactly the same basket at the 
prices which prevailed in 1970. The revaluing of the cur
rent basket at 1970 prices is carried out over 94 categories 
of expenditure using movements shown by the appropriate 
component of the RPI. A particular difficulty concerns 
prices of housing and because of this the indicators have 
been calculated both inclusive and exclusive of housing.

Household groups
The groups of household identified in the analyses 

remain unchanged. First a distinction is made between 
‘retired households”, that is households in which half the 
total income comes from retired people, as against “nori- 
retired households”. Then within “non-retired house
holds” four different groups are identified and within three 
of these, separate figures have been compiled for the quar
ter with the lowest incomes and the quarter with the highest 
incomes. Finally, separate figures have been compiled for 
households whose heads are in four different occupational 
groups. Fuller definitions are given at the end of this article.

Table 1 Price indicators for types of households, 1978
(1970 = 100)

Including 
housing

Excluding 
housing

All households 270 263
Retired households:

1 or 2 adults 270 269
Non-retired households:

2 adults:
All 272 262

Quarter with lowest incomes 27.7 269
Quarter with highest incomes 269 260

2 adults, 1 or 2 children
All 273 263

Quarter with lowest incomes 269 266
Quarter with highest incomes 275 261

2 adults, 3 or 4 children
All 269 264

Quarter with lowest incomes 274 267
Quarter with highest incomes 270 264

Other compositions 268 261
Households whose head of household

was:
Professional etc employee 269 261
Clerical employee 269 263
Manual employee 270 263
Self-employed 269 266

The price indicators are subject to sampling errors aris
ing from the FES expenditure data. These are greater for 
small sample sizes and particularly affected are households 
of two adults with three or four children and households 
whose head is self-employed.

The period 1970-1978
The dispersion between the indicators for different types 

of household is remarkably small over the eight years 1970 
to 1978 (see table 2 which contains some minor revisions to 
previously published indicators). The price indicator 
(inclusive of housing) for all households for 1978 is 270 
(1970 = 100). The range of indicators for the various 
household types is 268 to 277, that is over the eight years in 
aggregate — I to +2j per cent on either side of the indicator 
for all households,

If housing is excluded, the price indicator for all house
holds is 263, and the range for different types of household 
from 261 to 269, or from —| per cent to just over +2 per 
cent of the overall figure for the eight years. The price 
indicators are lower when housing is excluded because the 
housing element, as measured by the EES,t has risen by 
mote than the average increase in prices over, the period 
from 1970 to 1978- Further, in general rents have risen less 
over the period 1970 to 1978 than have the values imputed 
for owner-occupiers. When housing is included , the indi
cators for groups of household where renting of houses is 
particularly important are generally relatively lower and 
those for groups of household where owner-occupiers are 
more common are generally relatively higher than when 
housing is excluded.
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1970 = 100
Table 2 Price indicators including housing for types of household, 1970 to 1978

Household groups 1970 1971 1972 1973 1974 1975 1976 1977 1978

All households 100 110 117 128 149 183 216 248 270
Retired households (1 or 2 adults) 
Non-retired households

100 109 116 127 148 181 216 251 270

2 adults:
All 100 110 118 128 151 184 217 249 272

Quarter with lowest incomes 100 110 117 128 149 186 221 250 277
Quarter with highest incomes 100 110 119 129 149 182 218 248 269

2 adults, 1 or 2 children:
All 100 109 117 129 149 184 217 249 273

Quarter with lowest incomes 100 109 117 126 149 184 216 248 269
Quarter with highest incomes 100 109 118 131 150 186 220 249 275

2 adults, 3 or 4 children
All 100 112 118 128 148 1'82 217 254 269

Quarter with lowest incomes 100 110 n.a. 1.29 150 182 217 249 274
Quarter with highest incomes TOO n.a. 115 128 148 180 221 247 27.0

Other Compositions 
Households whose head was:

100 109 117 127 147 182 213 246 268

Professional etc, employee 100 111 118 129 150 184 218 249 269
Clerical employee 100 109 117 130 148 182 215 249 269
Manual employee 100 109 116 127 148 182 215 247 270
Self-employed 100 108 1.16 126 149 179 214 247 269

General Index of Retail Prices 100 109 117 128 148 184 215 249 270

For retired households, the price indicator (inclusive of 
housing) is the same over the eight years as the all house
hold indicator. If housing is excluded, the indicator is just 
over two per cent higher than that for all households and is 
in the same direction as, but smaller than, the four per cent 
divergence over the eight years between the general RPI 
and the published index for two person “pensioner” 
households (which relates to the smaller coverage of pent , 
sioners for whom three-quarters or more of the household 
income comes from national insurance retirement pensions 
and other social security benefits).

Among the non-retired households, those with smaller 
families (two adults with one or two children or two adults 
with no children) have price indicators above the average, 
although this divergence was only about one per cent over 
the eight years. When housing is excluded, the indicators 
are close to the average. For the larger families, the indi
cators are close to the average whether or not housing 
costs are included.

Changing patterns
For the different income ranges identified, no consistent 

pattern emerges for the indicators including housing. If 
housing is excluded, however, the price indicators for the 
lowest income households are somewhat higher than those 
for the highest income households and for all households. 
The divergence between the lowest income households and 
the average for all households was greater (just over 2 per 
cent over eight years) when the household contained no 
children and smaller (about lj per cent) for households 
containing children. In general, housing costs of lower 
income households over the period between 1970 and 
1978 have risen less than those of other households. The 
reason for this lies in the rent rebates and allowances and 
rate rebates which are available to lower income house
holds; the proportion of FES households claiming rebates 
has risen substantially between 1970 and 1978 owing to the 
extension of the rebate schemes.

The analysis of households with the head in different 
occupation groups shows negligible dispersion of experi
ence, with all the price indicators lying close to the overall 
average.

514 MAY 1980 EMPLOYMENT GAZETTE

Household groups distinguished
‘ The different groups of households for which separate 
price indicators have been quoted are:

• Retired households—that is households in which over 
half the total income comes from retired people. This 
group has a wider coverage than the “pensioner” 
households included in the regularly published price 
indices for pensioners, which are confined to those 
households of limited means in which three-quarters 
or more of the total household income is derived from 
national insurance retirement pensions and other 
social security benefits

• Sz'ze o/ household—among non-retired households, 
four different groups are distinguished: two adults, 
two adults with one or two children, two adults with 
three or four children and a miscellaneous group 
covering all the remaining non-retired households 
(“Other compositions”).

• Income of households—for the first three groups, 
separate indicators have been compiled for the quar
ter with the lowest incomes and the quarter with the 
highest incomes in addition to indicators for the 
groups as a whole.

Table 3 Household groups in FES sample

Per cent of 
all households
1970 1978

All households 1OO 100
Retired households 17 21
Non-retired households

2 adults, nd children 23 23
2 adults, 1 or 2 children 22 21
2 adults, 3 or 4 children 7 4

Other compositions 31 31
Households Whose head is:

Professional etc, employee 15 18
Clerical employee 7 7
Manual employee 45 39
Self-employed 8 6

Table4 Pattern of expenditure by broad groups of goods and services for different types of household, 1978: percentages of 
all household expenditure ____________________________

Household groups

All households
S'.jred households (1 or

2 adults)
Mon-retired households:

2 adults:
All

Quarter with lowest 
incomes

Quarter with highest 
incomes

2 adults, 1 or 2 children:
All

Quarter with lowest
incomes

Quarter with highest
incomes

2 adults, 3 or 4 children:
All

Quarter with lowest
Incomes

Quarter With highest 
incomes

Other compositions
Households whose head

was:
Professional etc, employee
Clerical employee
Manual employee
Self-employed

Housing

Fuel, 
light 
and 
power Food

Alcoholic 
drink Tobacco

Clothing 
and 
footwear

Durable 
house
hold 
goods

15 6 24 5 3 8 7

22 10 28 3 3 6 5

15 6 21 5 3 8 8

1'6 7 27 4 5 7 5

15 5 1'7 5 2 8 11

15 6 25 5 3 9 7

14 7 29 5 5 7 7

16 5 21 4 2 9 8

14 6 28 4 3 8 8

14 8 31 3 5 8 5

16 6 24 3 2 8 8
12 5 24 6 4 9 7

16 5 20 4 2 8 9
1:6 5 23 5 3 9 7
13 5 26 6 4 9 7
14 6 25 5 3 10 5

Transport
Miscel
laneous

All 
expend
iture

Other and
Servicesgoods vehicles

7 14 10 1 100

7 7 9 - ioo

7 15 11 1 100

7 1:2 io - 100

7 18 11 1 1OO

8 13 8 1 1OO

8 11 6 1 1OO

8 15 11 1 1OO

8 11 8 2 100

7 11 7 1 too

8 12 11 2 100
7 15 10 1 100

8 15 12 1 1OO
8 12 11 1 100
7 14 8 1 1OO
8 14 9 1 too

• Occupation of head of household—indicators have 
also been compiled for households whose heads are in 
four different occupational groups—professional and 
similar, clerical, manual and self-employed.

The proportions of households in the different groups in 
1970 and 1978 are shown in table 3. Their relative patterns 
of expenditure on different goods and services are shown in 
table 4. ■

Duration of unemployment and age of unemployed
(continued from page 509)

Duration of 
unemployment 
In weeks

MALE FEMALE MALE female

Under 
25

25-44 45 and 
over

All Under 
25

25-44 4:5 and 
over

All Under 
25

25-44 45 and All 
over

Under 25-4- 
25

» 45 and All 
over

EAST MIDLANDS SCOTLAND
2 or less 2,565 1,560 1,121 5,246 1,805 631 249 2,685 3,912 3,537 1,737 9,186 2,710 1,568 498 4,776
Over 2 and up to 4 1,825 1,737 801 4,363 1,194 666 209 2,069 3,586 3,413 1,609 8,608 2,521 1,471 481 4,473
Over 4 and up to 8 2,840 2,735 1,537 7,11.2 1,967 1,199 446 3,612 5,894 5,825 3,138 14,857 4,668 2,833 907 8,408
Over 8 and up to 13 2,599 2,859 1,780 7,238 1,845 1,147 423 3,415 6,108 5,599 3,294 15,001 5,066 3,142 968 9,176Over 13 and up to 26 3,500 4,056 3,358 1'0,914 2,463 1,557 642 4,662 9,807 9,293 5,586 24,686 8,379 4,968 1,569 14,916Over 26 and up to 52 2,410. 3,371 4,609 10,390 2,014 1,431 791 4,236 8,164 9,029 6,507 23,700 7,809 6,432 2,125 16,366Over 52 and up to 104 913 1,919 4,420 7,252 610 707 604 1,921 4,021 6,194 6,011 16,226 2,563 2,467 1,537 6,567Over 104 and up to 156 238 830 2,399 3,467 173 252 364 789 1,040 2,915 3,465 7,420 621 815 919 2,355Over 156 
All 146 1,147 3,777 5,070 79 258 595 932 627 3,983 7,366 11,976 326 712 1,332 2,370
All 17,036 20,21'4 23,802 61,052 12,150 7,848 4,323 24,321 43,159 49,788 38,713 131,660 34,663 24,408 10,336 69(407

26,903 
27,953 
46,070 
45,240 
70,735 
63,083 
40,504 
17,637 
24,811

83,332
71,206

118,840
114,970
182,935
176,766
118,357 
55,043 
89,526

28,018
19,314
32,273
32,496
47,697
43,605
14,660
3,849 
2,060

42,576
33,670 
57,989 
59,739 
89,050 
89,720
40,426
14,693 
1:5,824 

443,687

10,479
10,630 

-18,786 
19,829 
29,024 
31(347 
>3,977 
4,373 
4,054

142,499

17,029 
14,164 
27,311 
27,114 
50,567 
63(711 
56,174 
31,434 
60,939

4,079 
3,726 
6,930 
7,414 

12,329 
14,768 
11,789 
6,471
9,710

77,216

GREAT BRITAIN
39,400
29,089
45,459 
42,616 
61,633 
49,972 
21,679

5,972
3,776 ______ ______ ______ ______

299,596 362,936 348,4431,010,975 223,972

2 or less
Over 2 and up to 4
Over 4 and up to 8
Over 8 and up to 13
Over 13 and up to 26
Over 26 and up to 52
Over 52 and upto 104
Over 104 and up to 156
Over 156
All
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Labour turnover: manufacturing industries 
March 1980

The table below shows the numbers of engagements 
and discharges (and other losses) per 100 employees in manufac
turing industries for the four-week period ended March 15, 
1980. The labour turnover figures are based on information 
obtained on returns from a sample of employers. Every third 
month employers are asked to state in addition to the numbers 
employed at the beginning and end of the period, the numbers on 
the payroll at the later of two dates who were not on the payroll at 
the earlier date. These are taken to represent engagements during 
the period.

The figures of discharges (and other losses) are obtained by 
adding the numbers engaged during the period to the numbers on. 
the payroll at the beginning of the period, and deducting from the 
figures thus obtained the numbers on the payroll at the end of the' 
period.

It must be borne in mind, however, that the figures of engage
ments obtained in the way indicated do not include persons 
engaged during the period who were discharged or otherwise left 
their employment before the end of the same period, and the 
percentage rates both of engagements and of discharges in the 
table accordingly understate to some extent the total intake and 
wastage during the period.

In spite of this limitation, however, the figures enable compari-'

sons to be made between the turnover rates of different industries 
and also between the figures for different months for the same 
industry.

Trends in labour turnover in the manufacturing industries can 
be studied by forming a four quarter moving average from the 
available data. The June 1977 Employment Gazette contained a 
time series from 1966 to 1976 of such an average in tabular and 
graphical forms. The latest averages are shown below. (See also 
the chart overleaf.)

Four quarter moving average*  of total engagements and 
discharges (and other losses): manufacturing industries in 
Great Britain.
Year Reference 

montht
All 
engagements

AH discharges 
(and other 
losses)

1978 November 1 -90 1 -98
1979 February 1 -85 1 -93

May 1 -83 1 ,95
August 1 -83 2 00
November 1 -73 2 05

• The four quarter moving average has been compiled from the number of engagements 
and discharges (and other losses) in a period of four weeks expressed as a percentage of 
the estimated numbers of employees in employment.

t On which the moving average is centred.

Great Britain

SIC 1968

Order 
or 
MLH 
of SIC

Number of engage
ments per 100 
employed at 
beginning of 
period

Number of dis
charges (and other 
losses) per 100 
employed at 
beginning of period

Male Female All Male Female Ail

Food, drink and tobacco III 16 2 1 18 2 1 3 2 2 5
Grain milling 
Bread and flour

211 0-8 1 0 0-8 1 -2 20 1 -4

confectionery 212 2-8 20 2-5 3-2 3-2 3-2
Biscuits
Bacon curing, meat and

213 1 -3 11 1 -2 1 -6 2-7 2-3

fish products 214 2-7 3-9 3 3 2 9 3-4 3-2
Mild and milk products 215 20 3-2 2-3 1 -9 T-9 1-9

Sugar
Cocoa, chocolate and sugar

216 1 -1 1-6 1 -2 1 -2 2-3 1 -4

confectionery 
Fruit and vegetable

217 08 1 0 0-9 1 -8 2; 5 2-5

products ,218 1 -2 2-2 1 -8 2 8 60 4-5
Animal and poultry foods 
Vegetable and animal oils

219 0-6 1 -3 0-7 1 -4 1 -7 1 -4

and fats 221 0-7 0 8 0-7 2-4 4-1 2-8

Food industries not else-
where specified 229 1 -9 2-6 2-2 2-4 3-7 30

Brewing and malting 231 0-6 1 -2 0-7 1 -2 2-8 1 -5
Soft drinks 232 2-9 1 -3 2-4 2-2 4-1 2-8
Other drink industries 239 1 -2 1 -8 1 -5 1 -1 4-4 2-4
Tobacco. 240 0-6 0-9 0-7 1 0 1 0 1 -0

Coal and petroleum pro-
ducts

. Coke ovens and manu-
IV 0 8 0 6 0 7 0 7 13 0 7

factured fuel 261 1 0 20 1 0 0-9 0-7 0-8
Mineral oil refining 262 0-6 0-5 0-6 0-6 0-9 0-6
Lubricating oils and greases 263 0-7 0-4 O'-6 0-5 20 0-8

Chemicals and allied
industries V 0 9 18 11 11 2 4 15

General chemicals
Pharmaceutical chemicals

271 0-8 1 -4 0-9 1 -1 2 2 1 -3

and preparation 272 0 9 1 -3 1 -1 14 2-1 1 -7
Toilet preparations 273 1 -2 2-4 1 -9 1 -6 3-2 2-6
Paint 274 1 0 1 0 1 0 1 0 20 1 -3
Soap and detergents 275 1 -2 4-1 2-3 1 -4 3-5 2-2

Synthetic resins and
plastics materials and 
synthetic rubber 276 0-8 1 -5 0-9 1 0 1 -6 1 -1

Dyestuffs and pigments 277 0-6 0-8 0-7 1 -1 1 -2 1 -1
Fertilisers 278 1 -1 3-3 1 -4 O-9 3-8 1 -4
Other chemical industries 279 1 -1 2-3 1 -5 1 -1 2-5 1 -6

Metal manufacture VI 0 7 11 0 7 14 2 1 1-5Iron and steel*(general) 311 0-3 0-4 O’-3 1 -2 i- 7 1 -2
Steel tubes 312 0-5 1 -6 0-7 1 -8 2-3 1 -8
Iron castings, etc 
Aluminium and aluminium

.313 1 -3 1 -1 1 -3 1 -7 1 -8 1 7

alloys 321 1 0 1 -6 1 -1 1 -8 3-8 2-1

Great Britain Order
or 
MLH 
of SIC

SIC 1968

Metal manufacture, (continued)
Copper, brass and other 

copper alloys 322
Other base metals 323

Mechanical engineering VII
Agricultural machinery 

(excluding tractors) 331
Metal-working machine 

tools 332
Pumps, valves and com

pressors . 333
Industrial engines 334
Textile machinery and 

accessories 335

Construction and earth
moving equipment 336

Mechanical handling
v equipment ’ 337
Office machinery 338
Other machinery 339
Industrial (including pro

cess) plant and steelwork 341
Ordnance and small arms 342
Other mechanical engin

eering riot elsewhere 
specified . 349

Instrument engineering VIII
Photographic and docu

ment copying equipment 351
Watches and clocks 352
Surgical instruments and 

appliances 353
Scientific and industrial 

instruments and systems 354

Electrical engineering IX
Electrical machinery 361
Insulated wires and cables 362
Telegraph and telephone 

apparatus and equipment 363
Radio and electronic 

components 364
Broadcast receiving and 

sound reproducing 
equipment 365

Electronic computers 366
Radio, radar arid electronic 

capital goods 367
Electric appliances primarily 

for domestic use 368
Other electrical goods 369

Number of engage
ments per 100 
employed at 
beginning of 
period

Number of dis
charges (and other 
losses) per 100 
employed at 
beginning of period

Male Female All Male Female All

1 -2 1 -6 1 -3 1 -6 1 -5 1-6
1 -2 2-1 1 -4 1 -5 ,1-9 1-6

13 2 0 1:4 18 2 6 2 0

0-8 1 -9 1 -0 1 7 30 1-9

1 -1 1 -6 1 -2 1 -6 2-6 1-7‘

1 -1 2-1 1 -3 1 -4 20 1-5
0-6 1 0 0-6 1 -1 1 -7 1-2

1 -5 1 -5 1 -5 1 -8 3-1 20

0-6 1 0 0-7 1 -6 2-6 1-7

1 -1 22 1 -3 1 -3 2-6 1-5
0-9 1 -6 1 -1 1 -2 1 -9 1-4
1 -1 20 1 -3 1 -7 2-8 1-9

20 2-8 2-1 2-6 3-4 2-7
0-7 1 -8 0-9 0:6 22 10

1 -8 2-1 1 -8 2-1 27 2-2

13 2 3 17 17 3 1 2 2

0-5 1 -7 0-8 1 0 2-2 1-3
0-9 1 0 0-9 1 2 2-9 2-1

1 -6 2-7 20 2-4 4-3 3-2

1 -4 2-5 1 7 1 -6 2-7 20

11 17 13 15 2 7 2 0
0-9 1 -6 1 Hi 1 -3 2-5 1 -6
0-8 0-8 0-8 1 2 1-6 1 ’3.

1 -1 2-6 1 -7 0-9 2-1 1-4

1 0 1 -5 1 -2 1 -7 2-6 2-2

1 -3 0-8 1 0 5-2 4-6 4-9

0-8 1 -6 1 0 1 -1 4-2 1-9

1 -5 2-5 1 -7 1 -4 2-6 1-8.

1 0 1 -6 1 2 1 -7 2-8 2-1< .7
1 -3 1 -6 1 -5 1 -3 2-4 1 • I

Order 
or 
MLH 
of SIC

X

XI

382

383

384

385

XII

392

393

394

395

396

399

XIII

411

412

416

421

XVI

442

443

390
391

422
423
429

413
414
415

XV
441

417
418
419

431
432
433

380
O

Made-up textiles
Textile finishing
Other textiles industries

Leather, leather goods 
and fur

Leather (tanning arid 
dressing) and fell
mongery

Leather goods

Cans and metal boxes
Jewellery and precious: 

metals
Metal industries not else

where specified

Textiles
Production of man-made 

fibres
Spinning and doubling on 

the cotton a nd fl ax systems
Weaving of cotton, linen 

and man-made fibres
Woollen and worsted
Jute

Rope, twine and net
Hosiery and other knitted 

goods
Lace
Carpets
Narrow fabrics (not more 

than 30cm wide)

Clothing and footwear 
Weatherproof outerwear 
Men s and boys' tailored 
. outerwear 

Women's and girls’ 
tailored outerwear

Metal goods not elsewhere 
specified

Engineers’ small tools arid 
gauges '

Hand tools and implements 
Cutlery, spoons, forks and 

plated tableware etc
Bolts, nuts, screws,, rivets 

etc
Wire and wire manu- , 

factures

VWheeled tractor manu-. 

factoring
Motor vehicle manufacturing
Motorcycle, tricycle and . 

pedal cycle manu
facturing J

Aerospace equipment 
manufacturing and 
repairing

Locomotives and railway 
track equipment

Railway carriages and 
wagons and trams

SIC 1968_____________

Shipbuilding and marine 
engineering

Number of engage- Number of dls- 
ments per TOO charges (and other
employed at losses) per 100
beginning of employed at
period beginning of period

Male Female All Male Female All

0 7 16 08 2 1 39 2 2

0 8 14 0 9 13 2 0 14

0-2 0-3 0-2 0-9 1 -8 0-9
0-8 1 -3 0-8 1 -5 1 -9 1 -6’

0-8 1 -8 1 -1 1 -4 1 -5 1 -4

1 -1 1 -8 1 -2 0-9 2-3 1 -1

0-3 0-5 0-3 0-5 20 0-6

0-6 0-7 0-6 0-9 1 -8 0-9

14 19 15 19 3 1 2 2

1 -3 2-3 1 -5 1 8 1 -5 1 -7
2-3 2 0 2-2 1 -6 40 2 3

1 -2 1 -9 1 -5 30 30 30

1 0 1 -3 1 -1 1 -3 2 3 1 -6

1 -4 1 -8 1 -5 1 -5 3-5 1 -9

0-7 0-8 0-7 1 -3 2-6 1 -8

1 -1 1 -1 1 -1 1 -2 7-1 30

1 -4 2-1 1 -6 2-1 3-1 2-4

17 2 1 18 3 3 3 6 3 4

0-7 0-8 0-7 30 4-5

3-8 30 3-5 4-5 4-2 4-4

2-2 1 -9 2-1 4-5 40 4-3
2 2 1 -7 20 3-2 2-7 30
2-1 2-5 22 50 5-6 5-2

0-1 0-3 0-2 3-9 30 3-5

1-2 2-3 20 2-7 3-7 3-4
0-5 1 -6 1 -1 22 2-1 2-1
0-6 0;4 0-5 3-8 2-6 3-4

20 2-2 2-1 20 30 2-5

20 2-7 2-5 2-3 3-7 3:2
1 -4 1 -3 1 -3 40 2-4 3-5
0-9 2-3 1 -2 1 -5 22 1 -7

16 17 17 3 2 4 3 3 6

1-7 2-9 20 2-4 7-3 3-6
0-7 1 0 0-9 4-8 2-6 3-4
5-1 3-3 4-3 3-4 7-8 5-4

17 2 1 2 0 2 6 3 2 3 1
2-1 2-2 22 2-8 2-6 2:7

1 -5 1 -7 .1 -6 2-8 2-8 2-8

2-7 2-1 2 2 3-4 3-6 3-5

Great Britain Order 
or 
MLH 
of sic

Number of engage
ments per TOO 
employed at 
beginning of 
period

Number of dis
charges (and other 
losses) per 100 
employed at 
beginning of period

SIC 1968 Male Female All Male Female All

Clothing and footwear (continued) 
■Overalls and men’s shirt’s,

underwear, etc 444 2-1 2-6 2-5 3-2 3-7 3-7
Dresses, lingerie, infants'

wear etc 44'5 2-3 2-5 2-5 2-7 3-5 3-4
Hats, caps and millinery 
Dress industries not else

446 1 -3 1 -3 1 -3 0-6 2-1 1 -7

where specified 449 1 -9 2-5 2-4 2-5 3-5 3-3
Footwear 450 1 -1 1 -4 1 -3 2-1 2-8 2-5

cement, etc XVI 13 16 13 2 0 2 4 2 1
Bricks^ fireclay arid 

refractory goods 461 1 -5 1 -4 1 -5 3-7 3-3 3-6
Pottery 462 .1 -4 1 -7 1 *5 1 -8 20 1 -9
Glass 463 0-8 1 -4 1 0 1 -2 20 1 -4
Cement 464 0-7 1 -1 0-7 0-8 1 0 0-8
Abrasives and building 

materials etc not else
where specified 469 1 -5 1 -9 1 -6 20 3-4 2 2

Timber, furniture, etc XVII 16 2 1 17 2 5 2 8 2 8
Timber 471 1 -7 1 -9 1-7 2-3 1 -4 2-2
Furniture arid upholstery 472 1 0 1 -6 1 i 2-6 3-5 2-8
Bedding, etc 473 30 3-2 3-1 2-4 4-2 3-3
Shop and office fitting 474 2-7 40 2-9 30 2-9 2-9
Wooden containers and 

baskets 475 2-2 13 20 2-6 1 -6 2-3
Miscellaneous wood and 

cork manufacturers 479 1 -1 1 -2 1 1 2-7 2-4 2-7

Paper, printing and
publishing XVIII 11 18 13 12 2 0 15

Paper and board 481 1 0 1 -9 1 -,4 1 -4 1 -2 1 -3
Packaging, products of 

paper, board and 
associated materials 482 0-8 1 -2 1 0 1 -3 2-1 1 -6

Manufactured stationery 483 1 -2 1 -6 1 -3 1 -8 2-1 20
Manufactures of paper and 

board not elsewhere 
specified 484 1 -9 1 -9 1 -9 2-3 2-7 2-5

Printing and publishing of 
newspapers 485 1 -1 2-4 1 -4 0-6 1 -6 0-9

Printing, publishing of 
periodicals 486 1 0 1 -6 1 -2 0-7 1 -9 1 -1

Other printing, publishing, 
bookbinding, engraving, 
etc 489 1 -1 20 1 '.4 1 -4 2-5 1 -8

Other manufacturing 
industries XIX 16 2 3 18 2 1 3 6 2 7

Rubber 491 1 -1 2-5 1 -4 1 -6 3-7 2-1
Linoleum plastics floor

covering, leather cloth, 
etc 492 0-5 1 -5 0-7 1 2 0-3 1 -1

Brushes and brooms 493 1 -4 1 -3 1 -4 1 -9 2-5 22
Toys, games, children’s 

carriages and sports 
equipment 494 1 -8 1 -6 1 -7 2-8 3-7 3-3

Miscellaneous stationers’ 
goods 495 2 2 22 2-2 2-5 2-3 2-4

Plastics products not else
where specified 496 1 -9 2-9 2-3 2-6 4-2 3-2

Miscellaneous manu
facturing industries 499 20 1 -3 1 -7 2-1 2-8 2-4

Ail 
manufacturing 
industries 12 19 14 18 2 9 2 1
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• The four quarter moving average has been compiled from the number of 
engagements and discharges (and other losses) in a period of four weeks expressed as 
a percentage of the estimated numbers of employees in employment.

Engagem
ents and discharges (and other losses): m

anufacturing industries in G
reat Britain 

Four quarter m
oving average



Recent changes in normal weekly hours and holiday entitlements 
of manual employees 

Formal hours of work are usually regarded as the hours of 
work for which the basic rates of wages are payable—that is 
exclusive of main meal breaks and overtime hours For 
many manual workers these are laid down in national col
lective agreements or in wages orders made by Wages 
Councils. These normal hours have been steadily decreas
ing for many years and by the beginning of the decade the 
40 hour week had become by far, the most common period. 
During the seventies most groups conditioned to more than 
40 hours moved into line.

Apart from special cases such as underground coal 
miners and workers on night shifts, very few agreements 
provided for a normal week of less than 40 hours by the end 
of 1979.

The Index of Normal Weekly Hours measures the 
movements in a representative sample of national collec
tive agreements and wages orders in the United Kingdom. 
Movements over the past 10 years have been small as the 
following table shows.'

Indices of normal weekly hours—July 31,1972 = 100
All manual workers in all industries and services

1970 100 4
1971 100 2
1972 100 0
1973 99 6
1974 99 5
1975 99 4
1976 99 4
1977 99 4
1978 99 4
1979 99 3

The aggregate changes in normal hours under national 
bargaining arrangements in each of the last 10 calendar 
years are set out in the following table. The marked reduc
tion in changes in 1975 arid virtual lack of changes in 1976 
and 1977 are thought to be due to the effects of incomes 
policies.

experiencing a reduction,
t in d workers in retail distributive trades.
•• Inch d a eduction in the case of Post Office engineering workers from 40 to 37i hours, 

ciuaes a reduction in the case of Local Authority Fire Service staff from 48 to 42 hours.

During 1979 a relatively small number of national 
agreements are known to have included provisions for 
reductions in normal hours. The national agreement for 
engineering worker? is the largest of these and, together 
W1th some smaller groups, provides for reductions effective

Changes in normal weekly hours

No. of workers 
000s

Average reduction 
in hours*

1970 . 785 1 -3
1971 623 1 0
1972 1,618t 1 -1
1973 749 1 -.6
1974 703 1 -6
1975 340 1 -5
1976 7 1 0
1977 3 1 -3
1978 127 2-541979 35 5-3‘*

in 1981 for more than two million workers. Other agree
ments affecting some 300,000 workers provide for reduced 
hours effective from various dates in 1980. Most of these 
reductions are for one hour a week, usually to 39 hours. 
The main changes are set out in the following table.

* In additiohi, some 700,000 workers in non-federated firms follow the conditions of the 
national engineering agreement.

Changes in normal weekly hours—industries covered by 
national negotiating arrangements

Operat
ive 
month

Industry Estimated 
coverage

Reduction

1979
Feb Agriculture (Nl) 5,400 1 hour (41 >40)
April Fire Services, Local 

Authorities 30,000 6 hours (48>42)
1980
Jan Furniture manufacture—GB 70,000 1 hour (40 >39)
Jan Bedding and mattress 

manufacture—GB 9,000 1 hour(40>39)
Feb General printing—Scotland 15,000 1 hour(40>39)
Feb Plumbing—UK 42,000 2 hours (40 >38)
Feb Heating and ventilating— 

UK 35,000 2 hours (40 >38)
Nov Multiple grocery retail 146,000 1 hour(40>39)
1981
Jan Home grown timber 6,000 1 hour(40>39)
Jan Sawmilling—E&W 15,000 1 hour (40>39)
Jan Electrical contracting— 

E&W 44,500 1 hour (38 >371)
Nov Engineering 1,200,000* 1 hour(40>39)
Nov Asbestos cement 

manufacture 5,000 1 hour (40 >39)

The cumulative effect upon average hours as measured 
by the index of normal hours (that is those agreements

Can we help you?
Up-dated lists of Department of Employment 
leaflets are carried periodically in
Employment Gazette. Or for immediate advice, 
you can telephone 01-213 5551.
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included in the representative sample) is very small 
indeed—due to rounding effects the average normal hours 
will be reduced by 0 • 1 at November 1980. A further reduc
tion of 0-2 will take place at November 1981 when the 
engineering agreement change becomes operative.

Holidays with pay
Public or customary holidays as provided for in national 

bargaining arrangements for manual workers have 
increased over the decade from a normal level of six days a 
year to eight days a year by the end of 1979.

Manual workers’ entitlements to paid holidays expanded 
greatly during the 1960s (in 1960, 97 per cent of manual 
workers were estimated to be entitled to only two weeks 
holiday—by 1970 over half were entitled to three weeks or 
more). In the 1970s these entitlements continued to rise 
until 1975. The increase was then halted up to the summer 
of 1979 probably due to the effects of the successive 
incomes policies. The following table shows the pattern:

Holidays with pay
End 
year

Percentage of manual workers with basic holidays of Percentage 
with extra 
service 
holiday 
entitlement

2 weeks Between 
2 & 3 
weeks

3 weeks Between 
3 & 4 
weeks

4 weeks 
and over

1970 41 7 49 3 — 25
1971 28 5 63 4 — 17
1972 8 16 39 33 4 12
1973 6 9 36 45 4 14
1974 1 1 30 40 28 20
1975 1 1 17 51 30 26
1976 — 1 18 47 34 32
1977 — ; 1 18 47 34 32
1978 __ 1 17 47 35 36
1979 — 1 7 42 50 38

During 1979, national agreements or wages orders cov
ering an estimated 2f million workers provided for 
increases in holiday entitlements. Many of these provided 
for increases of the one or two extra days needed to bring 
the entitlements up to four weeks. Some of these agree
ments also provided for further increases to be effective in 
the following year. Together with other agreements which 
did not increase the 1979 entitlement an estimated 3 mil
lion workers will become entitled to extra paid holidays in

the 1980 holiday year, ranging from l.,to 5 extra days. A 
few agreements made in 1979 provide for staged increases 
to reach 5 weeks by 1982. The following list gives some of 
the main changes.

15,000

53,000

120,000

Plumbing—England and Wales 30,000

20,000

60,000Food manufacturing—GB

150,000

65,000

96,000Electricity supply—GB

5,000Narrow fabrics manufacture—UK

Clothing manufacture—GB 60,000

1,200,000

10,000

15,000

5,000

Figures on a comparable basis for the numbers covered by Wages Councils are not available.

Cocoa, chocolate and sugar 
confectionery manufacture—GB

Shipbuilding and ship repairing 
(British Shipbuilders)—UK

One additional day from 1979 to 
make 4 weeks

An additional day from September 
1979 to make 4 weeks

Toy Manufacture—GB (Wages 
Council)

Estimated 
number of 
workers 
affected

Industry covered by 
national agreement or 
wages order

Engineering—UK
Plastics moulding and fabricating— 
GB

Electrical contracting industry— 
UK

Building brick and allied indust
ries—GB

Civil engineering construction— 
GB

One additional day from 1979 to 
make 4 weeks

Entitlement increased from April 
1979 by 1 day to make 18 days. 
Extra entitlement after 20 years’ and 
25 years’ service also increased by 
1 day. From April 1980 entitlement 
further increased by 1 day to make 
19 days. Extra entitlement after 5, 
10 and 15 years' service also 
increased by 1 day

Knitting industries—England and 
Wales, Scotland (except Hawick)

Brass and copper rolling and 
casting—West Mids 
Spring manufacture—West Mids

Change in holidays-with-pay 
entitlement (excluding public 
or customary holidays)

An additional day from September 
1979 to make 3 weeks 3 days

From November 1979 entitlement 
increased by 2 days to make 4 
weeks and 2 days. Further 
increases of 1 day each November 
to reach 5 weeks by 1982

Entitlement increased to 28 days 
(including public dr customary 
holidays) from Easter 1980

Entitlement increased by 3 days 
from 1979 to make 4 weeks and 
3 days

From April 1979, one additional dav 
to give an entitlement of 18 days

Entitlement increased from 3 weeks 
to 4 weeks from 1980

One additional day from the be
ginning of the 1979/80 holiday 
pay year to make 18 days

Entitlement increased from 3 weeks 
to 4 weeks from 1980

Entitlement increased from July 
1979 by 1, 2 or 3 days according to 
length of normal working week (eg 
5 day week workers, 20 days)
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Questions in 
Parliament

Micro-electronics
Mr Edwin Wainwright (Deame Valley) 

osked the Secretary of State for Employment, 
what steps he was taking to ensure that suf- 
jkient training was taking place to ensure 
that the requisite number of personnel was 
trained to cope with the future needs of the 
micro-electronics industry.

Mr Lester: I am informed by the Man
power Services Commission (MSC) that the 
main role in identifying and meeting train
ing needs in the field of micro-electronics 
lies with industry but MSC is giving high 
priority to supporting industry’s effort.

It has for instance under its Training for 
Skills Programme asked Industrial Training 
Boards (ITBs) and other national training 
organisations to help spread awareness of 
micro-electronics, to analyse training needs 
and to secure adequate provision and con
tent of training and to encourage adequate 
throughput of trainees. For 1980/81 MSC is 
giving expenditure on micro-electronics 
and computing priority and substantial 
funds are being made available to help 
industry meet key objectives.

(April 22)

Aids for disabled
■ Mr Michael Colvin (Bristol North-West) 
tskedthe Secretary of State for Employment, 
in view of the disappointing take-up by em
ployers of grants for adaptations and aids for 
lisab/ed workers, what incentives he would 
give to encourage employers to install elec- 
Ironic aids, as happened in the United States 

America, so that disabled workers could 
benefit from advances in technology through 

|more jobs and greater opportunities for 
promotion.

I Mr Lester: I share my hoh Friend’s .dis
appointment that employers have not made 
more use of the Adaptations to Premises 
and Equipment Scheme. However, I am 
informed by the Manpower Services Com
mission that the number of aids loaned free 
w charge to disabled people under their 
fecial Aids to Employment Scheme has 
increased significantly in recent years.
I Last year, 830 aids, including electronic
II s, were loaned to disabled people to 
assist them in their employment. It is 
mended to continue the development of

ls scheme, and the Manpower Services 
^mission is always ready to learn from 

Le ^xPer'ence of other countries and will 
F studying the USA pattern.

(April 30)

A selection of Parliamentary questions put to Department of Employment 
ministers on matters of interest to readers of Employment Gazette 
between April 17 and May 8 is printed on these pages. The 
questions are arranged by subject matter, and the dates on which they 
were answered are given after each answer. An asterisk after the date 
denotes that the question was answered orally.
Earnings-related supplement

Sir Brandon Rhys Williams (Kensington 
and Chelsea, Kensington) asked the Sec
retary of State for Employment, if he would 
consider linking the abolition of earnings- 
related supplement to the introduction of 
German-style training allowances.

Mr Lester: I understand from the Man
power Services Commission that they are 
undertaking a fundamental review of train
ing allowances. In the course of the review 
they will be looking at practices in certain 
other countries.

(April 21)

Department of Employment 
Ministers

Secretary of State: James Prior

Minister of State: Earl of Gowrie

Parliamentary Under-Secretaries

of State: Jim Lester
Patrick Mayhew

Claimants’ privacy
Mr Dennis Canavan (West Stirlingshire) 

asked the Secretary of State for Employment, 
on what grounds he allowed his Department 
io hand over names and addresses of em
ployment benefit claimants to private bodies 
such as Research Survey of Great Britain, 
hired by Sir Derek Rayner; arid whether he 
would consult civil service trade unions 
about this practice.

Mr Mayhew: As part of the joint exercise 
with the Department of Health and Social 
Security to examine the delivery of benefits 
to the unemployed, a team from the two 
Departments are conducting a survey of the 
claimants’ views on the present arrange
ments. Some 2,000 claimants have been 
asked by the Department whether they 
would be willing to give their views on a 
number of issues to Research Surveys of 
Great Britain who are carrying out the sur
vey on behalf of the team. These claimants 
have been given every opportunity to 
decline to take part and names and addres
ses of claimants so declining have not been 
given to the survey firm. Full discussions 
have taken place with the civil service 
unions concerned on the aims and objec
tives of the survey.

(April 28)

Disabled quota
Dr Roger Thomas (Carmarthen) asked 

the Secretary of State for Employment, if, in 
the light of a recent statement by the Man
power Services Commission that the three 
per cent quota of registered disabled people 
had lost credibility, as so many of the dis
abled were unregistered, he would instigate 
fresh efforts and new methods to get the dis
abled registered so that it would be possible 
adequately to assess the incidence of unem
ployment among the disabled.

Mr Lester: The Manpower Services 
Commission is currently reviewing the 
quota scheme for the employment of dis
abled people and will be making recom
mendations to Ministers towards the end of 
the year. The possibility of encouraging 
more disabled people to register is one of 
several options under consideration. My rt 
hon Friend will wish to consider carefully 
the recommendations put forward by the 
Commission before reaching any decisions 
on this important issue.

(April 17)

Disabled people
Mr John Hannam (Exeter) asked the Sec

retary of State for Employment, how many 
registered disabled people have been pro
vided with employment under the Special 
Temporary Employment Programme since 
it began.

Mr Lester: I am informed by the Man
power Services Commission that 1,296 
registered disabled persons are known to 
have been provided with employment 
under the Special Temporary Employment 
Programme. This represents 4 • 6 per cent of 
all participants in the Programme.

(April 29)

Tribunal membership
Mrs Renee. Short (Wolverhampton 

North-East) asked the Secretary of State for 
Employment what percentage of members of 
industrial tribunals hearing cases of unfair 
dismissal under the Race Relations Act 
came from ethnic minority groups; and if he 
was satisfied that such groups are sufficiently 
represented.

Mr Mayhew: Some three per cent (or 67) 
of members of industrial tribunals have 
special knowledge or experience of race 
relations in the employment field. They are 
specially selected to sit on tribunals hearing 
cases under the Race Relations Act, and I 
am Satisfied that the interests of ethnic min
ority groups are sufficiently represented in 
this way.

(May 6)
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Women in engineering
Mr Harold Walker (Doncaster) asked the 

Secretary of State for Employment how 
many women and girls were at present in 
apprenticeships in the engineering, foundry, 
and engineering construction trades.

Mr Lester: I am informed by the Man
power Services Commission that reliable 
information can only be given in respect of 
women and girl craft and technician appren
tices recruited by firms in scope to the 
Engineering Industry Training Board and 
its Foundry Industry Training Committee 
and who follow approved courses of 
training.

The latest available figures for women 
and girl apprentices are 823 in the engineer
ing, nil in engineering construction trades 
and one in foundry trades in the 1978/79 
training year.

(May 8)

Maternity allowance
Miss Jo Richardson (Barking) asked the 

Secretary of State for Employment, whether, 
when the earnings-related supplement on 
maternity allowance will be abolished in 
1982, he would seek to amend the Employ
ment Protection (Consolidation) Act 1978, 
to provide for six weeks’ maternity pay at 
100 per cent of an entitled woman’s usual 
weekly wage instead of 90 per cent at at 
present—and if he would make a statement.

Mr Mayhew: We are considering the 
implications of the proposed changes in 
earnings-related supplement on maternity 
allowance for the calculation of maternity 
pay under section 35 of the Employment 
Protection (Consolidation) Act 1978.

(April 22)

Job Release Scheme
Mr Nicholas Lyell (Hemel Hempstead) 

asked the Secretary of State for Employment, 
what were the estimated savings expected 
from putting back the age at which men were 
eligible to apply under the Job Release 
Scheme from 62 years in 1979-80 to 64 
years in 1980-81.

Mr Lester: The savings in the current 
financial year are estimated as about £50m 
gross, or roughly half this figure on a net 
basis. There will also be savings in subse
quent years, since men joining the Scheme 
at the age of 62 could have received pay
ments of job release allowance for periods 
of up to'three years.

(April 22)

Health and safety
Mr Austin Mitchell (Grimsby) asked the 

Secretary of State for Employment, if he 
would extend the provisions of the Health 
and Safety at Work Act to all floating 
hotels and other floating structures in the 
North Sea.

Mr Mayhew: The Health and Safety at 
Work etc Act 1974 already applies to those 
floating structures which are engaged in 
exploration for and exploitation of mineral 
resources in the UK sector of the North Sea. 
All the “floating hotels” which are cur
rently operating in that sector fall within the 
relevant definition, and the Act applies to a 
wide range of specified activities on atten
dant vessels. I therefore see no immediate 
need to extend the Act to any other floating 
structures or activities, but I am asking the 
chairman of the Health and Safety Commis
sion to keep this under review.

(April 21)

Questions in Parliament 
Compensation

Mr Michael Brown (Brigg, and Scun
thorpe) asked the Secretary of State for Em
ployment, what was his estimate of the likely 
value of compensation claims which might 
be made under the terms of the Employment 
Bill by trade unionists to their employers 
who were unreasonably excluded or expelled 
from membership of their union and who 
were dismissed by their employer as a result.

Mr Mayhew: Such a claim would be on 
the ground of unfair dismissal.

If it succeeds, the maximum compensa
tion that can now be awarded is £16,090- 
but it is calculated by reference to the loss 
shown in each case to have resulted dr to be 
likely to result from the dismissal.

Where pressure exerted by the union 
concerned induced the dismissal, the em
ployer could join the union in the proceed
ings and the tribunal could order that the ‘ 
union contribute towards the compensa
tion, up to 100 per cent.

(April 22)*!

Careers officers
Mr Frank Field (Birkenhead) asked the i 

Secretary of State for Education and Science, I 
if he would list those local education j 
authorities who did not employ specialist i 
careers officers.

Mr Lester: Oh April 1, 1979, the latest 1 
date for which information is available, an 
local education authorities employed i 
specialist careers officers', either to work | 
with handicapped young people, those from I 
ethnic minorities, the academically gifted 
and other special cases or, under the scheme 
funded by my Department, to work with 
unemployed young people.

(April 22)

New Earnings Survey, 1979
Essential reading for all concerned with earnings, hours of work etc., in Great Britain.
Published in six separate parts, price £6.50 net each.
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Free DE leaflets
The following is a list of leaflets published by the 

Department of Employment. Though some of the more 
specialised titles are not stocked by local offices, most are 
available free of charge from employment offices, job
centres, local unemployment benefit offices mid regional 
offices of the Department of Employment and the:

Public Enquiry Office
Department of Employment
Caxton House
Tothill Street-
London SW1H 9NA
Telephone: 01-213 5551

Orders for bulk supplies of leaflets (ten of more) should be 
sent to General Office, Information 2, Department of 
Employment at the above address.
Note: This list does not include the publications of the 
Manpower Services Commission or its associated divisions, 
nor does it include any “on sale” publications of the 
Department of Employment.

Employment Protection Act
A series of leaflets covering specific provisions of the Act;
No 1 Written statement of main terms arid Con

ditions of employment PL631
No 2 Procedure for handling redundancies PL624
No 3 Employee’s rights on insolvency, of em

ployer PL619
No 4 Employment rights for the expectant

mother PL625
No 5 Suspension on medical grounds under

health and safety regulations PL618
No 6 Facing redundancy? time off for fob hunt

ing or to arrange training PL620
No 7 Trade union membership and activities PL627
No 8 Itemized pay statement PL633
No 9 Guarantee payments PL629
No 10 Terms and conditions of employment PL621
Noll Rules governing continuous employment

and a week’s pay PL628
No 12 Time off for public duties PL626
No 13 Unfairly dismissed? PL630
No 14 Rights ph termination of employment PL632

Individual rights of employees—a guide for em
ployers.
Briefly explains the rights for individuals in em
ployment and sets out the corresponding obli
gations on employers PL616
Recoupment regulations—guidance for em
ployers
Guidance on procedure for recoupment of unem
ployment and supplementary benefit for employers 
ln cases where an employee has received benefit 
?n has subsequently received an award from an 
industrial tribunal. RCP1

Other related publications
Dismissal—employees’ rights
Information on the improved remedies for unfair 
dismissal and the right to written reasons for dis
missal.

Contracts of Employment Act 1972
A booklet giving details of the right to a longer 
period of notice according to length of service, and 
the right to a more informative written statement 
of terms and conditions of employment.

Employees’ rights on insolvency of employer 
Operational guidance for liquidators, trustees, 
receivers arid managers, arid the Official Receiver'.

IL1 (rev)

Insolvency of employers
Safeguard of occupational pension scheme contri
butions. JL2

Trade Union and Labour Relations Act 1974 and 
1976
A guide to the Trade Union and Labour Relations 
Act 1974 incorporating changes made by the Em
ployment Protection Act 1975 and the Trade 
Union and Labour Relations (Amendment) Act 
1976.

Time off with pay for safety representatives
A summary of the regulations governing the en
titlement of authorised safety representatives to 
time off with pay in connection with their duties. PL634

Redundancy payments
The Redundancy Payments Scheme, March 1980 
General guide for employers and employees about 
their rights and obligations under the redundancy 
payments provisions of the Employment Protec
tion (Consolidation) Act 1978.

The Redundancy Payments Scheme
A leaflet outlining aspects of the Redundancy 
Paymerits Scheme of particular interest to em
ployees. RPL6

The Redundancy Payments Scheme—offsetting 
pensions against redundancy payments
Information for employers on the rules for offset
ting pensions and lump sum payments under 
occupational pension schemes against redundancy 
payments. RPL1
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Overseas workers
Employment of overseas workers in the United 
Kingdom from 1 January 1980
Information on the work permit scheme—not 
applicable to nationals of EEC member states or 
Gibraltarians. OW5 (1980)
Employment of overseas workers in the United
Kingdom from 1 January 1980
Training and work experience schemes.

OW21 (1980)

Industrial tribunals
Industrial Tribunals procedure
For parties concerned in Industrial Tribunal pro
ceedings. ITL1

Industrial Tribunals
For appellants with particular reference to Indus
trial Training Board Levy Assessments. ITL5

Determination of questions by Industrial Tribunals
For appellants and respondents, with particular 
reference to the Health and Safety at Work, etc 
Act 1974. ITL19

Employers and employees covered by Wages Councils
Statutory minimum wages and holidays with pay 
The Wages Council Act briefly explained.

WBCL1

Other wages legislation
The Fair Wages Resolution
Information for government contractors.

The Truck Acts
Leaflet on the main provisions of the Truck Acts 
1831-1940, which protect workers from abuses in 
connection with the payment of wages. PL538

Payment of Wages Act 1960
Guide to the legislation on methods of payment of 
wages for manual workers (in particular those to 
whom the Truck Acts apply).

Special employment measures
Temporary Short Time Working Compensation
Scheme
For firms faced with making workers redundant. PL648

Job Release Scheme
Information on the. scheme for men aged 64 and 
women aged 59. PL646

Information on the scheme for disabled men aged 
60 to 63. PL647

Young people
The work of the Careers Service
A general guide. PL585
Employing young people
For employers. PL604

W/iat’s your job going to be?
For young people making a career choice. PL603

Careers help for your son or daughter
For parents of school leavers. PL596

How did you get on when you started work?
Career advice for young people in employment. PL601

Finding employment for handicapped young 
people
Advice to parents. PL614

We get around
A leaflet describing a film which shows how the 
Careers Service helps young people to find the job 
they want. PL586

Quality of working life
The Work Research Unit
Information for employers, trade unions and 
others on the Work Research Unit’s information 
and advisory services.

Employment agencies
The Employment Agencies Act 1973
General guidance on the Act, and regulations for 
users of employment agency and employment 
business services. PL594 (rev)

Equal pay
Equal Pay
A guide to the Equal Pay Act 1970.
Equal pay for women—what you should know 
about it /X.
Information for working women. PL573 (rev)

Race relations
The Race Relations Employment Advisory Service 
How this service can help the employer with a 
multi-racial work force. PL615

Filmstrips for better race relations
A leaflet describing two filmstrips on race relations 
for use by employees and management. PL577

Miscellaneous
The European Social Fund
A guide for possible applicants for assistance from 
the fond which seeks to improve employment 
opportunities through training, retraining and re
settlement in EEC member states.

Employment topics
Skillcentre 
rationalisation
□ Some 20 Skillcentres and 
annexes have been under consider
ation for closure by the MSC. 
Commission decisions on each are 
as follows:

Dumbarton. In view of the build
ing of Rutherglen Skillcentre, the 
Commission decided to proceed on 
the basis that Dumbarton Skill
centre will be closed in 1983 but 
recognised that this decision would 
need to be reviewed in 1982, before 
closure is implemented in the light 
of industrial and other develop
ments in the area.

Port Glasgow. The Commission 
considered that there were strong 
arguments for closing the Skill
centre in 1980 but before confirm
ing such a decision, invited Dr Tom 
Johnston, Chairman of the MSC 
Scotland Committee, to consult 
further about the arrangements to 
ensure continued availability of 
Skillcentre training to meet the 
area’s needs.

Hillington Annexe. The Commis
sion agreed to the closure of the

annexe as soon as operational cir
cumstances permit. Some of its 
classes will be moved into the main 
Centre at Hillington; some will 
eventually form part of the new 
provision at Rutherglen.

Maryport. The Commission 
decided not to close Maryport Skill
centre in view of improved perfor
mance and recent evidence of 
increased interest by both sides of 
local industry.

Darlington. The Commission 
considered that there were strong 
arguments for closing Darlington 
Skillcentre but before confirming 
such a decision wished to satisfy 
themselves that local interests had 
been adequately consulted and that 
arrangements are satisfactory to 
ensure continued availability of 
Skillcentre training to meet the 
needs of the area. Among others, 
the Commission will be consulting 
the TUC Northern Regional Coun
cil.

Doncaster. The Commission 
decided not to close Doncaster 
Skillcentre in view of its recently 
improved performance and evi
dence of increased interest by both 
sides of local industry.

Leeds Annexe. The annexe will 
close in 1980.

Disabled people
□ At April 16,1979, the number of 
people registered under the Dis
abled Persons (Employment) Acts, 
1944 and 1958,- was 482,006. 
Registration is voluntary and many 
people choose not to register. The 
table below, therefore, relates to 
both registered disabled people, 
and those people who, although

eligible, choose not to register.
Section 1 classifies those disabled 

people suitable for ordinary or Open 
employment, while section 2 classi- 
fies those unlikely to obtain em
ployment other than under sheltered 
conditions. Only registered dis
abled people can be placed in shel
tered employment.

Returns of unemployed disabled people at March 13,1980

Male Female All

45,21.3 7,606 52,819
59,174 16,279 75,453

6,420 1,524 7,94:4
2,780 878 3,658

Section 1 
Registered 
Unregistered 
Section 2 
Registered 
Unregistered 

?!®cin9s of disabled people in employment from February 9, 
1980 to March 7,1980

Male Female All
Registered i

Open 1,596 409 2,005“ saoied people I 
Unregistered ■ Sheltered 125 73 198
disabled people Open 1,508 585 2,093

placings 3,229 1,067 4,296

Sheffield Annexe. The annexe will 
close forthwith.

Dudley. The Commission 
decided to close Dudley Skillcentre 
but to retain capacity for construc
tion classes in the area. Officials will 
discuss with local interests including 
the West Midlands region of the 
TUC the way in which the new 
Centre at Redditch can best assist 
particularly with meeting the train
ing needs of the Kidderminister 
area.

Coventry Annexe. This annexe 
will close as soon as the main centre 
can be extended to take the classes.

Telford Annexe. The Commission 
decided that the annexe in its exist
ing form should be closed but will 
pursue discussions with the 
development corporation and other 
local interests about a joint venture 
to meet training needs in the local
ity.

Llanelli and Blaenau Gwent. The 
Commission decided to proceed on 
the basis that the Llanelli Centre 
and the Blaenau Gwent Annexe 
will be closed. However, in view of 
the uncertainties surrounding the 
proposed closures in the steel and 
coal industries affecting the Llanelli 
area, Llanelli Centre will be 
retained until 1982 when the Com
mission will look again at the 
demand for the centre by trainees 
and employers locally, and in the 
light of resources available to them, 
decide whether to confirm or mod
ify this decision. The Blaenau 
Gwent Annexe will be closed in 
1982/83, but the Commission will 
continue to watch events in the area 
and would be ready to respond sub
ject to resources being available.

. Tremorfa Annexe. The annexe 
will close forthwith.

Treforest Annexe. The annexe 
will close as soon as possible.

Plymouth Annexe. The annexe 
willl be retained.

Poplar. The Commission decided 
to proceed on the basis that Poplar 
Skillcentre is to be closed but 
wished to discuss further with local 
interests including the Tower Ham
lets Borough council, the docklands 
Council and the TUC South East 
Regional Council how the needs of 
the area can best be met, taking 
account of the new centres being 
built at Barking, Deptford and 
Camden and to assist them in draw
ing up a programme of phasing for 
the closure.

Enfield Skillcentre and Annexe. 
The Commission decided that 
Enfield Annexe should be closed 
and its viable Classes moved to the 
main Centre. The Commission will 

want to review the case for closing 
the main centre at the time when the 
new Camden Centre is opened, in 
the light of the resources available 
to them and of trainee demand.

Kidbrooke Annexe. This annexe 
will close as soon as the new centre 
at Deptford is ready to make equiv
alent provision.

The Forward Programme. The 
Commission decided to make sub
stantial reductions in its forward 
capital programme not immediately 
connected with the rationalisation 
plan so as to release resources for 
other purposes and in some cases, 
sites for development.

The modifications to the pro
gramme are—new centres deleted 
from the programme: Guildford, 
Manchester Central, Wirral, Ports
mouth Annexe, Vauxhall; rebuild
ing and extensions not to be under
taken: Irvine, Telford Annexe, 
Plymouth, Kirby in Ashfield, Run
corn.

The Commission decided to 
retain in the programme, but to 
postpone action on, a new Skill
centre at Ashford. More generally it 
decided to keep under review in the 
light of resources the need for new 
capital development particularly in 
inner south London.

Costs of training 
engineers
□ A survey into training costs of 
engineers in 1976/77 reveals that 
the total cost to the engineering 
industry as a whole was estimated at 
just under £16 million gross, and 
just under £10 million net after pro
ductive work by trainees. This com
pares with total grant payable by the 
EITB in respect of that year of just 
over £31 million.

These figures are given in a 
Working Paper produced by the 
Engineering Industry Training 
Board (EITB) and follow similar 
surveys carried out for the 1970/71- 
arid 1973/74 training years.

By far the largest cost item was 
training payroll costs. This was true 
of all types of training, arid for every 
year of training. The next largest 
component were costs of on-the-job 
training, principally those of 
instruction and supervision by com
pany trainers. These were followed 
by fees, bursaries and courses, and 
training administration, The first 
year of all training, included signif
icant costs for off-the-job training.

There are three ways of training 
(Cont on next page)
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(continued from previous page) 
to be a professional engineer. A 
graduate trainee has already 
obtained a degree before entering 
employment and then undertakes 
training provided by the firm. The 
duration of the training varies, but 
most common are periods between 
18 months and two years. The sec
ond and third ways are for non
graduates. Students on “thick” 
sandwich courses spend the bulk of 
the first and fifth year and usually 
much of the vacations in the middle 
three years in industry. Most of the 
middle three years are devoted to 
academic study. The third way are 
“thin” sandwich courses which last 
four years of which roughly equal 
periods are spent during the first 
three in academic study and indus
trial training. In the final year more 
time is spent in academic study.
Information

For the survey information was 
collected on 1,246 trainees in 51 
establishments. The sample was 
drawn from firms which had over 60 
employees and at least five pro
fessional engineer trainees.

Naturally wide divergences be
tween firms were discovered for 
costs of training. The three different 
types of training also exhibited dif
ferent average total costs: graduate 
trainees cost companies £4,043 to 
train; trainees on “thick” courses 
cost £7,175; and “thin” sandwich 
trainees cost £4,972.

The application of indices of cost 
changes, has enabled estimates to 
be made for the training costs in the 
1977/78 and 1978/79 training 
years. It appears that there will be 
considerable increases in cost over 
1976/77, even without the current 
inflation. The working paper with 
36 comparative tables is available 
from the EITB, 54 Clarendon 
Road, Watford WD1 1LB.

Survey 
discontinued
O The survey of earnings and hours 
by occupation in shipbuilding and 
chemicals held each January since 
1963 (whose results normally 
appear in Employment Gazette) has 
been discontinued as part of the 
Department of Employment’s con
tribution to the programme of 
reducing public expenditure.

The corresponding survey in 
respect of each June will continue 
and results are expected to be pub
lished in the November issue.

The regular surveys of earnings 
and hours of manual employees in 
selected industries in April (whose 
results are usually published in the 
August issue) have also been dis
continued with the exception of that 
in respect of aerospace equipment 
manufacturing and repairing.

Women in engineering
□ Of the 642,000 women in the 
engineering industry in April 1978, 
only just over 1,000 were employed 
as scientists and technologists and 
about 4,000 as technicians. In addi
tion, training figures for the latter 
category were significantly lower 
than employment proportions, 
auguring badly for the future female 
share of this occupation.

Concentrated
These figures are revealed in a 

reference paper published by the 
Engineering Industry Training 
Board, “Women in Engineering”. 
The paper sets out factual data on 
employment and training of women 
in the British engineering industry.

The number of women working 
in the industry represents about 22 
per cent of its total labour force. 
They are more heavily concentrated 
in the consumer electronic sector 
such as manufacturing of radio and 
electronic components and clocks 
and watches.

Low-skilled
No less than 322,000 women 

workers are in the relatively low- 
skilled operator category, with a 
further 50,000 in the unskilled 
category and another 232,000 are 
clerical workers. The remainder are 
administrative and professional 
staff, managers and supervisors. 
Here, too, women are underrep
resented by comparison with the 
overall percentage working in the 
industry.

When the paperlooks at training 
from which future female percent
ages working in engineering can be 
assessed, the outlook is again poor.

Female trainees represent only a 
small proportion of total trainees 
and the number of women being 
trained for the three main transfer
able skills (professional engineer, 
technician, craftsman) is ever smal
ler: only 0 • 2 per cent of total craft 
trainees, 1 • 8 per cent of technician 
trainees and rising to 3 • 5 per cent of 
total scientist and technologist 
trainees.

Categories
In comparing the percentage of 

female employment and female 
training the paper divulged that for 
several categories of employment, 
training proportions are signifi
cantly lower than employment pro
portions. This augurs badly for the 
future female share of the labour 
force. Their share of total trainees 
reached a peak in 1973/74. Even 
then most of this training was in 
low-skilled operator, clerical and 
“other” categories.

Only one category where female 
training was at a higher level than 
female employment—scientists and 
technologists. This is reflected in 
the figures that indicate in 1968 
there were only 199 female candi
dates sought admission to UK uni
versities to read engineering or 
technology, some 1 • 4 per cent of 
total candidates.

In 1978,621 women were admit
ted to these courses, being 6-2 per 
cent of all admissions. In 1976/77 
female graduates gaining first 
degrees in these subjects numbered 
only 293, but they represented 4-7 
per cent of total graduates. How
ever, a comparison with admissions 
shows that female engineering 
students have a slightly higher 
graduation rate than that of male 
engineering students.

Unemployment 
benefit
□ For the 13 weeks ending Febru
ary 22, 1980, spending on unem
ployment benefit in Great Britain 
(excluding administration costs) 
was about £199,278,000.

□ The Factories Act 1961 and 
related legislation restrict the hours 
which women and young people 
(aged under 18) may work in fac
tories. Section 117 of the Factories 
Act 1961 enables the Health and 
Safety Executive, subject to certain 
conditions, to grant exemptions 
from these restrictions for women 
and for young people aged 16 and 
17, by making special exemption

During the 13 weeks ending 
November 23, 1979, the corres
ponding figure was £165,757,000- 
and during the 13 weeks ending 
February 2'3, 1979, the figure was 
£172,124,000.

Correction
□ The article entitled Earnings in 
engineering, shipbuilding and 
chemicals: June 1979 published in 
the November 1979 issue included 
a small number of figures which it 
has subsequently been found 
necessary to amend:

The most significant changes are 
to certain figures for engineering 
workers in the North region; the 
amended figures in the region are as 
follows:
North Region
Table 7— Skilled time workers, first 

three columns—£100 38 
£95.65,42-4.

Table 72— Skilled maintenance electri
cians (line 6), first five 
columns--?-40, £109 77 
£102.60,44-7,6-4.

There are consequential changes 
of a relatively minor nature to a few 
of the aggregated figures and these 
may be obtained on request from: 
Department of Employment, 
Statistics A4, Orphanage Road, j 
Watford WD1 1PJ.

orders in respect of employment in 
particular factories. Orders are 
valid for a maximum of one year, 
although exemptions may be con
tinued by further orders granted in; 
response to renewed applications. 
The number of women and young 
people covered by special exemp
tion orders current On March 31, 
1980, according to the type of 
exemption granted were*:

* The numbers shown are those stated by employers in their applications. The actual 
numbers of workers employed on conditions permitted by the orders may, however, vary 
during the period of validity of the orders. , c r

t "Extended hours" are those worked in excess of the limitations imposed by the l-ac- 
tories Act for daily hours or overtime. if;

t Includes 18,560 people employed on shift, systems involving work on Sundays, or on 
Saturday afternoons', but not included under those headings.

§ Part-time work outside the hours of employment allowed by the Factories Act.

Type of exemption Females 
(18 years 
and over)

Young people aged 16 
and 17

All

Male Female

Extended hours! 25,457 1,221 1,794 28,472
Double day shifts! 42,094 3,887 2,890 48,871
Long spells. 12,233 403 1,452 14,088
Night shifts 63,143 2,791 682 66,61.6
Part-time work§ 13,178 228 35'5 13,761
Saturday afternoon work 4,767 161 125 5,053
Sunday work 61,088 1,312 2,011 64,411
Miscellaneous 6,369 420 263 7,052

All 228,329 10,423 9,572 248,324

Special exemption orders, March 1980

Summary

Total economic activity in the 
United Kingdom rose slightly dur
ing 1979, but the increase was 
mainly in North Sea Oil and the 
underlying level of non oil activity 
was flat. Most of the 3 per cent 
increase in home demand went 
into imports which grew by 11 per 
cent. The main expansionary 
influence on home demand was a 
4 per cent rise in consumers’ 
expenditure.

The Government’s Budget 
forecast projected a significant 
decline in economic activity for 
1980 with GDP falling by 2} per 
cent. The main reasons for the 
expected fall are reductions in 
stocks and in government expen
diture and a growth in imports.

There are few data on demand 
and output in 1980. Consumers’ 
expenditure has been buoyant in 
the first quarter and the volume of 
exports (goods only) was on 
average higher than in t he second 
half of 1979. The drop in industrial 
output in January and February 
mainly reflected the loss of pro
duction at the British Steel Corpo
ration.

Monetary growth has slowed 
with growth in £M3 now at the top 
end of the target range!

Sterling strengthened further in 
April, with the average effective 
rate up 9 per cent on a year 
earlier.

Unemployment increased sub
stantially in the first four months of 
the year, on average by nearly 
40,000 a month (seasonally 
adjusted and excluding school 
leavers). This followed a slower 
rise in the second half of last year 
following the turning point in the 
summer. At the same time, vac
ancies have been falling quite 
sharply.

It is also clear that the earlier 
rising trend in employment has 
been reversed, with manufactur
ing employment now declining at 
a faster rate, which is similar to 
that experienced during the early 
stages of the last recession in 
1975.

Earnings in the first quarter 
were reduced to some degree by 
the steel strike, but the underlying 
increase on a year earlier in aver
age earnings is estimated to have 
been a little over 20 per cent in 
March.

Retail prices have .risen 
strongly jn the first four months of 
the year tinder the influence of ris-

Chart 1

ing labour costs and higher prices 
of materials and by April the 
increase on a year earlier in the 
RPI had reached 21-8 per cent 
compared with 17-2 per cent in 
December last year.

General economic 
background

Total economic activity, as 
indicated by the output measure 
of real Gross Domestic Product, 
rose by about 1i per cent between 
1978 and 1979. About half the 
growth was attributable to the 
North Sea oil and gas industries 
whose contribution to GDP rose 
from 2 to about 3 per cent be
tween the years.

Apart from North Sea oil and 
gas there was little change in the 
underlying level of activity be
tween the third quarter of 1978 
and the fourth quarter of 1979.

The index of industrial produc
tion for January and February 
reflects the effects of the dispute 
at the British Steel Corporation. 
Making due allowance for these 
effects and for recovery from 
strikes in the engineering sectors 
during 1979, industrial output has 
changed little since 1978, except 
for some growth in the energy 
sector.

Consumers’ expenditure rose 
by about 3 per cent in the first 
quarter this year. There had been 
a 5 per cent rise in real personal 
disposable income in the fourth 
quarter of 1979.

Total fixed investment fell by 3 
per cent between 1978 and 1979, 
largely because of reduced 

investment in dwellings and in the 
North Sea oil and gas industries. 
Direct investment by manufactur
ing industries was little changed 
in 1979, although there was a 
growth in the volume of fixed 
assets leased to manufacturers 
by financial companies. Invest
ment by ‘other industries', which 
includes such leased assets, rose 
by 8 per cent between 1978 and 
1979.

The Volume of stockbuilding 
was high in 1979 and about 
double the rate of 1978. Manufac
turer’s stocks fell in the fourth 
quarter last year, the first quar
terly drop since 1976, although 
they rose in 1979 as a whole, with 
the stocks output ratio rising to a 
very high level. Retail stocks fell 
in January, following an increase, 
in 1979 as a whole, which was 
slightly greater than in 1978.

The volume of government final 
consumption in the first three 
quarters of the financial year 
1979/80 was 1 per cent higher 
than in the same period of the 
previous year.

Turning to companies, the net 
borrowing requirement of indus
trial and commercial companies 
in 1979 as a whole was £6 3bn 
compared with £2-5bn in 1978 
and was slightly higher in current 
money terms, but much less in 
real terms, than the previous 
record figure in 1974.

Monetary growth has slowed. 
In the nine months since mid June 
£M3 has grown at an annual rate 
of about 11 per cent, at the top 
end Of the target range-, but in the 
last five months the annual rate of 
growth has slowed to about 9 per 
cent.

While the growth of bank lend
ing slackened considerably in 
March, sales of gilt edged stock 
outside the banking sector were 
much smaller than in recent 
months and domestic credit 
expansion remained sizeable. 
Partly offsetting this was a large 
overseas outflow of sterling from 
the non bank private sector.

Interest rates remain high both 
in the UK and abroad, though 
there has been some easing of 
US rates during April.

There was a deficit bn the cur
rent account of the balance of 
payments of £2 • 4bn in 1979 after 
a surplus of £0 -9bn in 1978. The 
deterioration arose from adverse 
movements in both visible and 
invisible trade.

In the first quarter of this year 
the current deficit was £570m 
compared with £674m in the pre
vious quarter. There were 
improvements in the balance for 
most of the major commodity 
groups, particularly finished 
manufactures (which more than 
offset adverse special factors). 
After excluding erratic items, 
export volume (goods only) rose 
by 2) per cent in the quarter, while 
import volume (goods only) drop
ped by a similar percentage.

Sterling strengthened during 
the first three weeks of April as a 
result of falls in US interest rates 
and developments in Iran. The 
Average effective rate in the week 
to April 24 was 73? 3,, 1 per cent 
average effective rate in the week 
and about 9 per cent higher than 
the average for April last year.

Average earnings

Average earnings in March, as 
measured by the index for the 
whole economy, were 20-1 per 
cent higher than a year earlier, 
following 18-6 percent in Febru
ary. However the February figure 
was depressed by temporary fac
tors and the underlying increase 
for both months was probably just 
over 20 per cent, compared with a 
little urider.20 per cent in January.

The February change on a year 
earlier was depressed by 1 per
centage point on account of the 
steel strike and by nearly 1 i per
centage points on account of 
retrospective pay elements being 
more important last year than this. 
These factors were partly offset
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Chart 2

by a tendency for pay settlements 
to be implemented slightly earlier 
in the current pay round than a 
year previously, which is likely to 
have increased the change in the 
year to February by just under half 
a percentage point. Taken 
together these estimates imply an 
underlying change of about 11 
percentage points above the 
recorded change (ie in the range 
20-201 per cent) in February.

Similar special factors affected 
the increase on a year earlier in 
March, although then they are 
thought to have broadly cancelled 
each other out. The index in 
March was still depressed by the 
steel strike, the absence of strik
ers' earnings continuing to reduce 
the change on a year earlier by 
around 1 percentage point. Also 
there was a significant reduction 
in overtime working, and increase 
in short-time working, in March 
1980, no doubt reflecting the in
direct effects of the steel strike, 
and may have led to a temporary 
reduction in earnings of around 1 
per cent. These depressing fac
tors were broadly offset by a high 
level of back-pay in March 1980, 
when there were large retrospec
tive payments in the National 
Health Service and in the water 
and shipbuilding industries which 
were substantially greater than 
the payments of back-pay in local 
authorities and shipbuilding in 
March 1979 and added about 1? 
percentage points to the increase 
in the index. There was also a 
continuation of the tendency for 
pay settlements in the latest 
round to be implemented slightly 
earlier than a year ago.

The scale of the special factors 
affecting the index in February 
and March makes it difficult to 
discern any significant trend in 
the underlying change on a year 
earlier, but the position may be 
clarified when the April index is 

available. The direct effect of the 
steel strike will then be eliminated 
and, with the implementation of 
further comparability payments in 
the public sector and a general 
recovery from the indirect effects 
of the steel strike, the April index 
is likely to show a significant 
upward ‘step’ in the change on a 
year earlier.

The percentage increase on a 
year earlier shown by the earn
ings index should not be taken as 
a close guide to the current level 
of new pay settlements, for sev
eral reasons. In the first place it 
reflects settlements over the 
whole of the last 12 months and 
not simply those recently con
cluded. Reflecting this, as new 
settlements have been 
implemented in this pay round, 
generally at higher levels than 
those dating from the previous 
round which they replace, the 
increase in the earnings index 
over the preceding year has 
tended to rise.

Secondly, average earnings 
consistently over the years tend 
to outrun, usually by 2 to 3 percen
tage points, the scale of increases 
resulting from settlements in so 
far as these can be estimated. 
The reasons for this are various 
and difficult to quantify. For 
example, earnings will reflect 
changes in payments under 
incentive schemes which may 
move differentially with respect to 
changes in basic rates of pay. 
They may also reflect grade drift 
and other structural changes in 
the labour force.

An additional factor in the dif
ference between increases in 
earnings and settlements during 
the latest 12-month period is that 
the rise in average earnings will 
reflect “overhang” from the pre
vious pay round in the form of 
staged increases and awards 
arising from comparability studies 

for public service employees. 
These are estimated to amount so 
far to about 11 per cent of the 
increase in the average earnings 
index.

Retail prices

The year-on-year increase in 
the RPI rose sharply to 21 -8 per 
cent in April, compared with 19 -8 
per cent in March and 19-1 per 
cent in February. This reflects a 
stronger monthly rise in the index 
this year, of 3-4 per cent, com
pared with 1 -7 per cent last April. 
It results partly from the Budget 
increases in duties which added 
about 1-1 per cent and which 
were absent in April last year. 
There were also larger increases 
this year in local authority rents 
and rates.

The year-on-year increases in 
the RPI for April, May and June 
are unusual in containing the in
direct tax increases from two 
Budgets, including the substan
tial increase in VAT in the June 
1979 Budget. In July, there is the 

prospect of a sharp fall in the rate 
of increase in the RPI oVer a year 
earlier when the main initial 
effects of the June 1979 Budget 
of about 3 per cent, drop out of the 
twelve month comparison. Had 
the Budget been earlier last year 
and affected the April index; the 
current year-on-year increase 
would have been about 3 per cent 
lower.

Of the main groups of house
hold expenditure within the RPI 
the housing group index 
increased by 10-7 per cent be
tween March and April, mainly as 
a result of the increases in local 
authority rents and rates'. The 
group index for tobacco rose by 
6-4 per cent and the index for 
alcoholic drink by 4 • 7 per cent fol
lowing the March Budget 
increases in duty. Increases in the 
duty on petrol and vehicle 
licences largely contributed to the 
increase of 3-6 per. cent in the 
transport arid vehicles group! 
index. There was also a wide 
range of other, price increases, 
including increases in the aver
age charges for electricity and 
gas, and for NHS prescription 
charges and school meals.

With seasonal food excluded,! 
the index shows a monthly' 
increase of 3 - 5 per cent, and the] 
increase over six months rose to 
10-5 percent, compared with 7-9| 
per cent for the six months ending] 
in March.

Over the year to April the taxi 
and price index (TPI) rose by 18 • 4] 
per cent, 3-4 per cent less than! 
that in the RPI. This gap between! 
the movements in the two has! 
widened from 2-2 per' cent ini 
March because of the tax compo-l 
nent of the TPI which for April this! 
year reflected the income taxi 
reductions in the 1980 Budget,*  
whereas in April last year there! 
were no income tax reductions! 
reflected in the TPI (the income! 
tax changes in the June 19791 
Budget were included in the TPI 
only from July 1979).

Chart 3
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The retail prices index and movements in costs of labour and of 
materials : increases over previous year

____ Labour costs per unit of output
Materials costs — for materials andlfuels purchased by manufacturing 
industry (wholesale price index)

Looking ahead the financial 
statement of the June Budget 
forecast that the 12-month 
increase in the RPI would be 161 
per cent in the fourth quarter of 
1980 falling to 131 per cent by the 
second quarter of 19.81.

Manufacturers’ output prices in 
April (as measured by the 
Wholesale Price Index for home 
sales of manufactured products.) 
rose by 11 per cent in April and 
were about T9 per cent higher 
than a year earlier, the same as in 
March. (Just over half of the retail 
goods and services covered.'by 
the RPI are represented in this 
WPI, and increases in duties but 
not VAT are reflected in it).

Among indicators of inputs 
likely to influence retail price 
movements, labour costs per unit 
of output for the whole economy 
rose sharply in the third quarter of 
1979 to stand 17-9 per cent 
higher than a year earlier. The 
rate of increase fell back slightly 
in the fourth quarter to 16 -3 pe.fi 
cent but was still markedly above 
the increase recorded in 1978 and 
early 1979.

Materials' prices (as measured 
by the wholesale price index for 
materials and fuels purchased by 
manufacturing industry) have 
increased at a slower rate in the 
last two months, by 1 per cent in 
April apd 1 per cent in March; but 
were nearly 26 per cent higher in 
April than a year earlier, com
pared with 29 per cent last month.

The year-on-year increases in 
.'he national consumer prices of 
our major international com
petitors also continue to rise; the 
'ate of increase ip the USA went 
"Pto 14-7 per cent jn March.

Unemployment and 
vacancies

The marked upward trend in 
unemployment has continued; 
averaging 39,000 a month (sea
sonally adjusted, excluding 
school leavers) in the three 
months to April. Vacancies have 
continued to decline strongly, by 
an average of 12,000 a month, 
seasonally adjusted, over the 
same period.

In April unemployment (exclud
ing school leavers and season
ally adjusted) increased by 
44,000 to 1,393,000, passing the 
post-war peak of 1,365,000 
(November 1977)

the special employment 
measures continued to have a 
somewhat smaller effect on the 
unemployment register in recent 
months than in the autumn of 
1979.

The upward trend in unem-. 
ployment since September has 
occurred in all regions. The 
largest increase has been in East 
Midlands whilst above average 
rises have been experienced in 
West Midlands, Yorkshire and 
Humberside, North West and 
Wales. Increases have been 
below average in the South East, 
East Anglia and particularly small 
in the South West. Although the 
rate of increase in'the numbers 
unemployed has been below the 
national average in Scotland and 
Northern Ireland, the seasonally 
adjusted unemployment rates in 
both regions are high (8-4 per 
cent and 11-3 per cent respec
tively).

Male unemployment, at 
968,000 (seasonally adjusted), is 

still below the November 1977 
peak of 997,000, but female 
unemployment (seasonally 
adjusted) at 425,000 is now some 
54,000 higher than the November 
1977 level.

Long-term unemployment 
affects a higher proportion of meh 
than women. The April analysis Of 
the unemployed by age and dura
tion shows that 26 per cent of 
unemployed males have been out 
of work for over one year and 14 
per cent oyer two years. The cor
responding figures for females 
are 16 per cent and 7 per cent 
respectively.

The age analysis shows one 
third of the unemployed to be 

school leavers was only 24,000 
but this was counted before Eas
ter; a better comparison is with 
April 1978 when the total was 
57,000.

The latest figures for the broad 
occupational structure of the 
unemployed and of vacancies 
show little change between March 
last year and March this yean In 
March this year 42 per cent of 
unemployed mates and 21 per 
cent of unemployed females were 
classified as general labourers. A 
considerable number of people 
are registered in this category by 
the employment service so that 
they may be considered for a wide 
range of suitable jobs. However, 
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aged under 25. A little under a fifth 
are over 55, with one in five un
employed males in this age group 
but only one in fifteen females. 
Among the older men a significant 
proportion are occupational pen
sioners.

The arrival of Easter school 
leavers on the register took the 
total from 29,000 to 50,000. The 
April 1979 figure of unemployed

vacancies in unskilled jobs tend to 
be classified to more detailed 
headings, and only 4 per cent of 
notified vacancies were classi
fied as being for general labour
ers.

A further 14 per cent of unem
ployed males were classified as 
skilled manual, 25 per cent as 
other manual and only 18 per cent 
in non-manual occupations. For

Chart 6 
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females, the picture is rather dif
ferent with 54 per cent classified 
to non-manual occupations. Vac
ancies in non-manual occupa
tions accounted for 37 per cent of 
all notified vacancies; craft occu
pations for a further 22 per cent; 
and other manual occupations 
accounted for 37 per cent.

The international picture 
remains somewhat mixed but with 
a rising trend apparent in some 
major countries. Unemployment 
(seasonally adjusted) has risen 
since last December in Canada, 
and in the United States (where it 
reached 7 per cent in April), and in 
France since October. The 
decline in German unemployment 
may have halted. In the EEC as a 
whole, unemployment seasonally 
adjusted has been rising since 
September.

Industrial 
stoppages

With the ending of the steel dis
pute early in the month, the 
number of working days lost from 
industrial disputes in April 
decreased to just under 1 million. 
This was less than a third of the 
average monthly loss of 3 -1 mil
lion working days during January 
to March.

The full effect on the figures of 
the ending of the steel dispute 
was partly offset by an increase in 
the provisional estimates of other 
stoppages commencing in April. 
The new disputes included two 
major stoppages, in the car indus
try and provincial newspapers, 
which contributed significantly to

the loss of working days and to an 
increase of about a third in the 
numbers of workers involved in 
stoppages in progress in April (to 
nearly 300,000 workers).

Over the first four months of 
1980, the numbers of industrial 
stoppages reported and of work
ers involved in stoppages in pro
gress have been considerably 
fewer than during January to April 
1979. The number of working 
days lost, however, has 
increased by about a third (to 
10-3 million working days) mainly 
owing to the British Steel Cor
poration dispute.

Employment

Employment and overtime in 
manufacturing industries fell sub
stantially, and short-time working 
rose, during the first quarter of 
1980. The change in employment 
is similar in magnitude to that 
seen during the early stages of 
the last major cyclical downturn in 
1975. Overall employment is also 
expected to show a substantial 
fall in the first quarter thus con
firming the change in trend 
observed during the second half 
of 1979.

Manufacturing employment 
(seasonally adjusted) fell by an 
average of 37,000 a month be
tween December and March. This 
compares with average falls of 
20,000 a month in the previous six 
months and of only 5,000 a. 
month in the two years to mid- 
1979. By comparison, similar 
changes occurred during the

Chart 8

early stages of the last cyclical 
downturn. Manufacturing em
ployment fell by an average of 
15,000 a month between June 
artd December 1974 and 40,000 a 
month in Q1 1975. There was a 
loss of nearly half-a-millibn jobs 
in 1975.

Overtime worked by opera
tives, at 13-3 million hours (sea
sonally adjusted) in the week end
ing March 15, was 1-7 million 
hours below the level in 
December 1979, whilst short- 
time working was up by 1 -9 mil
lion to 2-7 million hours. Much of 
these changes in overtime and 
short-time are attributable to the 
steel strike, though changes of 
this kind have occurred at the 
beginning of previous cyclical 
downturns.

The decline in manufacturing 
employment is reflected in low 
labour turnover figures which are 
currently as low as at any time 
since they were first produced in 
1948. The rate of engagements, 
over which employers have the 
more direct control, averaged 
about 1} per hundred employees 
in the four weeks to March 15. This 
compares with average rates of 
between roughly 1? and 21 per 
cent in the previous three to four 
years and of between 2s and 3 per 
cent in the 1950s and 1960s. The 
rate of discharges and other leav
ers, at about 2 per hundred em
ployees in March, was broadly the 
same as the level in the previous 
three to four years.

A fall in construction industry 
employment also contributed to 
the reduction in employment in 
index of production industries of 
130,000 (seasonally adjusted) in 
Q1 1980. As the growth in service 
sector employment has been

slowing down with an increase of 
only 88,000 during 1979 com- 
ipared with 240,000 during 1978 it I 
seems very likely that overall 
employment would also show a 
further very substantial fall in the | 
first quarter of 1980.

It is now c.lear that the earlier 
upward trend in employment—an■ 
Iincrease of 250,000 in the 3 years 
to June _ 1979—has been' 
reversed, the expected fall in j 
total employment (seasonally 
adjusted) may-well be in excess of I 
the 78,000 decline in the fourth 
quarter of 1979: there was also a 
slight fall in the third quarter.

The working population (sea
sonally adjusted) fell by over 
100,000 between March and; 
December 1979 and to its lowest; 
level since March 1977. Despite 
the increase in the population of 
working age—scime 200,000 al 
year in recent years—and the; 
slow growth and then turn down in 
employment, there has not been a; 
corresponding increase in unem
ployment. Earlier retirement, par
ticularly among men , is thought to; 
have been the main reason 
accounting for these “missing 
workers”.

The strong growth in female 
labour supply which has been a 
feature of the labour scene 
throughout the 1970s may at least 
be slowing down since in 
December the female working 
population was unchanged from 
six months earlier.

The first indications are that the 
working population in March will 
show little change from the 
December level; with the sharp 
rise in unemployment during the 
first quarter accompanied by a fall 
in employment of about the same 
size.

Monthly statistics (pages 531-542)

Employees in employment: by industry

The table below provides am industrial analysis of employees in 
employment in Great Britian for industries covered by the Index 
of Production at mid-March 1980, for the two preceding months 
and for March 1979.

The term employees in employment includes persons tem
porarily laid off but Still on employers’ payrolls and persons 
unable to work because: of short-term sickness. Part-time workers

are included and counted as full units;
For manufacturing industries, the returns rendered by em

ployers under the Statistics of Trade Act, 1947 have been used 
to provide a ratio of change since June 1977. For the remaining 
industries in the table, estimates of monthly changes have been 
provided by the nationalised industries and government 
departments concerned.

THOUSAND
GREAT BRITAIN Order 

or MLH
[Mar 1979) [Jah 1980] [Feb 1980] [Mar 1980]

SIC 1968 of SIC Male Female All Male Female Ail Male Female All Male Female All

Index of Production Industries ll-XXI

All manufacturing industries lll-XIX

Mining and quarrying ||
Coalmining 101

Food, drink and tobacco ill
Grain milling 211
Bread and flour confectionery 212
Biscuits 213
Bacon curing,, meat and fish products 214
Milk and milk products 215
Sugar 216
Cocoa, chocolate and sugar confectionery 217
Fruit and vegetable products 218
Animal and poultry foods 219
Vegetable and animal oils and fats 221
Food industries n.e.s. 229
Brewing and malting 231
Soft drinks 232
Other drinks industries 239
Tobacco 240

Coal and petroleum products IV
Coke ovens and manufactured fuel 261
Mineral oil refining 262
Lubricating oils and greases 263

Chemicals and allied industries
General chemicals
Pharmaceutical chemicals and preparations
Toilet preparations
Paint
Soap and detergents
Synthetic resins and plastics materials and 

synthetic rubber
Dyestuffs and pigments
Fertilisers
Other chemical industries

V
271
272
273
274
275

276
277
278
279

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings etc.
Aluminium and aluminium alloys 
Copper, brass and other copper alloys 
Other base metals

VI
311
312
313
321
322
323

Mechanical engineering
Agricultural machinery (except tractors)
Metal-working machine tools
Pumps, valves and compressors
Industrial engines
Textile machinery and accessories
Construction and earth-moving equipment
Mechanical handling equipment
Office machinery
Other machinery
Industrial (including process) plant and steelwork 
ordnance and small arms
Other mechanical engineering nes

VII
331
332
333
334
335
336
337
338
339
341
342
349

Instrument engineering
u/. ?9raphic and document copying equipment 
Watches and clocks •
Surgical instruments and appliances 
scientific and industrial instruments and systems

Electrical engineering
electrical machinery 
insulated wires and cables 
eiegraph and telephone apparatus and equipment 

naaio and electronic components
«vqoi luueiving a 

electronic computers
Eh f5-’radar.and electronic capital goods 

lric.app*’ances primarily for domestic use
other electrical goods

VIII
351
352
353
354

IX
361
362
363

Bm h ana elec!r?nic components 364
Elect receivin9 and sound reproducing equipment365

367
368
369

6,696*5 2,240 4 8,936 9 6,585 4 2,198 4 8,783 8 6,547 8 2,181 5 8,729 3 6,514 1 2,164 8 8,678-9
4,971 0 2,053 9 7,024 9 4,859 7 2,010 9 6,870 6 4,829 1 1,994 0 6,823 1 4,802 6 1,977 5 6,780-1

319 6 15 3 334 8 320 1 15 3 335 4 320 2 15 3 335 5 320 3 15 3 335-6
275-0 10-6 285-7 275-6 10-6 286-2 275-7 10-6 286-3 275-8 10-6 286-5

398 5 266 8 665 3 400 7 269 2 670 0 397 7 266 9 664 6 396 3 263 9 660 3
15-3 4-7 200 15’4 4-6 20-0 15-4 4-5 19-9 15-3 4-5 19-8
59-7 34-3 940 60-4 34-6 95-1 60-0 34-1 94-1 59-8 33-7 93-6
14-7 24-4 39-2 14-6 24-9 39-5 14-6 24-7 39-2 14-5 24-4 38-9
51 -6 49-6 101 -2 51 -4 50-2 101 -7 51 -8 50-6 102-3 51 -8 50-8 102-6
38-6 14-1 52-8 38-4 13-9 52-2 38-5 13-9 52-4 38-5 14-2 52-7
8-4 2-7 11 -1 10-2 3-1 13-3 8-1 2-6 10-7 8-3 2-7 11-0

33-8 38-5 72-4 33-7 38-9 72-7 33-4 38-4 71 -8 33-1 37-6 70 7
25-3 28-1 53-4 25-6 28-5 54-1 25-3 28-1 53-4 24-8 26-9 51 -7
20-2 4-7 24-8 19-9 4-7 24-6 19-9 4-7 24-6 19-8 4-7 24-5
5 6 1 -7 7-3 5-7 1 -7 7-4 5-6 1 -6 7-2 5-5 1 -6 7-0

20-3 14-7 35-0 20-2 14-4 34-6 20-1 14-5 34-5 19-8 14-3 34 i
54*7 12-4 67-1 53-9 12-5 66-3 53-7 12-4 66-2 53-4 12-2 65-7
15-7 8-6 24-3 16-5 8-5 25-0 16-5 8-5 25-0 16-7 8-2 24-9
19-9 130 33-0 20-4 13-9 34-2 20-5 13-6 340 20-6 13-2 33-8
14-5 15-3 29-8 14-4 15*0 29-4 14-4 14-9 29-3 14-3 14-9 29-2

31 5 4 0 35 4 31 2 3 9 35 1 31 3 3 9 35 2 31 2 3 9 35 2
9-3 0-4 9-7 9-5 0-4 9-9 9-5 0-4 9-9 9-5 0-5 9-9

16-3 20 18-3 160 1 -9 17-9 160 1 -9 17-9 16-0 1 -9 17-9
5-8 1 -5 7-4 5-7 1 6 7-3 5-8 1 -6 7-4 5-8 1 -6 7-3

312 4 123 9 436 2 312 1 1:21 9 434 0 311 9 121 6 433 5 311 2 121 3 432-5
114-9 22 0 137-0 1160 22-2 138-2 116-0 22-1 138-1 115-5 22-3 137-8
42-4 32-9 75-4 41 -9 32-3 74-2 41 -8 32-1 73-9 41 -7 31 -8 73-59-3 15-3 24-6 9-4 15-2 24-6 9-6 15-2 24-8 9-6 15-1 24-7
1:9-1 7-2 26-3 18-9 7-2 26-0 18-7 7-1 25-8 18-7 70 25-71:0-7 6-5 17-2 10-7 6-6 17-3 10-6 6-5 17-2 10-6 6-6 17-2

44 0 9-4 53-4 44-5 9-2 53-7 44-4 9-2 53-6 44-4 9-2 53-6
18-3 3-4 21 -8 17-9 3-1 21 -1 17-8 3-1 20-9 17-9 30 20-9
9-9 1 -7 1'1 -6 9-8 1 -7 11 -6 9-8 1-8 11-6 9-8 1 -8 11 -7

43-6 25-4 69 0 43-1 24-4 67-5 43-1 24-4 67-5 43-1 24-4 67-5

400 8 53 1 453 9 384 1 50 5 434 6 382 5 50 2 432 7 378 5 49 9 428-4199 0 19-5 218-5 188-1 18-3 206-4 187-0 18-1 205 0 184-1 17-9 201 -940-5 6-2 46-7 38-1 5-9 440 37-8 5-9 43-7 37-5 5-9 43-366-2 7-3 73.-6 63-8 7-3 71 -0 63-7 7-2 70-9 63-5 7-2 70-8
43-5 7-7 51 -2 43-6 7-1 50-7 43-6 7-2 50-8 43-3 7-1 50-434-1 8-4 42 -.4 33-8 7-9 41 -7 33-6 7-9 41 -4 33-4 7-8 41 -317-5 40 21 -6 16-8 40 20-8 16-8 4-0 20-8 16-7 4-0 20-7

762 1 141 6 903 7 734 9 135 1 870 0 729 7 134 1 863 9 726 1 133 3 859-425-1 3-9 28-9 24-6 3-8 28-4 23-4 3-8 27-2 23-2 3-8 26-952-8 8-9 61 -7 52 0 8-4 60-3 51 -7 8-3 60-0 51 -5 8-2 59-871 -0 14-8 85-9 68-5 14-1 82-6 68-5 14-2 82-6 68-2 14-1 82-424-1 40 28 T 21 -0 3-2 24-2 20-9 3-2 24-2 20-8 3-2 24020 0 3-7 23 8 18-7 3-5 22-1 18-5 3-5 220 18-6 3-5 22-037-3 4-2 41 -5 36-1 4:1 40-2 35-8 4-0 39-9 35-5 4-0 39-551 -4 8-4 59-8 49-6 7-9 57-5 49-4 7-9 57-3 49-3 7-9 57-1
16-7 6-7 23-4 16-2 6-3 22-5 16-2 6-2 22-4 16-2 6-2 22-4174-6 34-5 209 -2 171 -9 34-2 206-1 170-6 33-8 204-4 169-4 33-5 202-9131 -6 1'6-3 147-9 128-3 15-8 144-2 127-2 15-7 142-9 126-3 15-6 141 -916-2 4-3 20-5 14-7 4-1 18-8 14-7 4-1 18-8 14-7 4-1 18-8141 -2 31 -8 1730 133-4 29-6 163-1 132-8 29-5 162-3 132-3 29-3 161 -6

95 4 52 1 147 5 93 9 50 8 144 7 93 0 50 8 143 8 92 7 50 3 142 9
8-8 30 11 -8 8-2 2-7 11 0 8-2 2-8 10-9 8-1 2-8 10-9
50 6 2 11-2 4-3 5-5 9-8 4-2 5-4 9-7 4-2 5-3 9-5

15-6 11 -0 26-7 15-6 10-9 26-6 15-5 10-9 26-4 15-4 10-8 26-165-9 31 -9 97-8 65-7 31 6 97-3 65-1 31 -7 96-8 64-9 31 -5 96-4

471-8 274 8 746 6 465 3 269 8 735 0 462 6 268 5 731 1 460 8 265 9 726 799-8 32-2 132 0 96-3 31 -6 127-9 95-0 31 -4 126-4 94-5 31 -1 125-730-3 11 -8 42-1 29-3 11-5 40-8 29-3 11 -3 40-6 29 2 11 -2 40-439-7 24-7 64-4 39-2 25-0 64-1 38-8 25-2 640 39-1 25-1 64-264-5 65-2 129-7 63-7 63-1 126-7 63-4 62 2 125-6 62 9 61 -6 124-522*7 24-4 47-1 22-0 22-3 44-3 21 -8 22-1 43-9 21 -4 21 -5 42-935-4 13-1 48-5 360 130 49-0 36 0 13-0 49-1 35-6 12-7 48-369 -1 25-9 950 71 -0 26-5 97-5 71 -0 26-4 97-4 71 -0 26 4 97-340-2 22-2 62-4 39-1 22-7 61 -8 38-9 22-6 61 -5 38-7 22 3 61 -070-1 55-4 125-5 68-7 54-2 122-9 68-4 54-3 122-8 68-4 54-0 122-4
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Employees in employment (cont.) thousand

GREAT BRITAIN

SIC 1968

Order 
or MLH 
of SIC

Shipbuilding and marine engineering X

Vehicles XI
Wheeled tractor manufacturing 380
Motor vehicle manufacturing 381
Motor cycle, tricycle and pedal cycle manufacturing 382 
Aerospace equipment manufacturing and repairing 383 
Locomotives and railway track equipment 384
Railway carriages and wagons and trams 385

Metal goods not elsewhere specified XII
Engineers' small tools and gauges 390
Hand tools and implements 391
Cutlery, spoons, forks and plated tableware etc. 392
Bolts, huts, screws, rivets, etc. 393
Wire and wire manufactures 394
Cans and metal boxes 395
Jewellery and precious metals 396
Metal industries n.e.s. 399

Textiles XIII
Production of man-made fibres 411
Spinning and doubling on the cotton and flax systems 412 
Weaving of cotton, linen and man-made fibres 413
Woollen and worsted 414
Jute 415
Rope, twine and net 416
Hosiery and other knitted goods 417
Lace 418
Carpets 419
Narrow fabrics (not more than 30cm wide) 421
Made-up textiles 422
Textile finishing 423
Other textile industries 429

Leather, leather goods and fur XIV
Leather (tanning and dressing) and fellmongery 431
Leather goods 432
Fur 433

Clothing and footwear XV
Weatherproof outerwear 441
Men’s and boys’ tailored outerwear 442
Women's and girls’ tailored outerwear 443
Overalls and men’s shirts, underwear, etc. 444
Dresses, lingerie, infants' wear, etc. 445
Hats, caps and millinery 446
Dress industries n.e.s. 449
Footwear 450

Bricks, pottery, glass, cement, etc. XVI
Bricks, fireclay and refractory goods 461
Pottery 462
Glass 463
Cement 464
Abrasives and building materials etc. 469

Timber, furniture, etc. XVII
Timber 471
Furniture and upholstery 472
Bedding, etc. 473
Shop and office fitting 474
Wooden containers and baskets 475
Miscellaneous wood and cork manufactures 479

Paper, printing and publishing XVIII
Paper and board 481
Packaging products of paper, board and associated 

materials 482
Manufactured stationery 483
Manufactures of paper and board n.e.s. 484
Printing and publishing of newspapers 485
Printing and publishing of periodicals 486
Other printing, publishing, bookbinding, engraving, etc. 489

Other manufacturing industries XIX
Rubber 491
Linoleum, plastics floor-covering, leather cloth, etc. 492 
Brushes and brooms 493
Toys games, children's carriages and sports

equipment 494
Miscellaneous stationers’ goods 495
Plastics products n.e.s. 496
Miscellaneous manufacturing industries 499

Construction 500

Gas, electricity and water XXI
Gas 601
Electricity 602
Water 603

[Mar 1979] [Jan 1980] [Feb 1980] [Mar 1980]

Male Female All Male Female All Male Female Ail Male Female All

153 8 12 3 166 2 141 6 11 5 153 1 140 0 11 4 151 4 138 0 11 2

—

149 2

650 5 89 4 739-9 644 7 89 4 734 1 642 8 88 9 731 7 639 7 88 6 728 3
31 -1 2-4 33-5 31 -5 2-4 33-9 31 -1 2-4 33-5 30-9 2-3 33-2

402-3 54-3 456-6 391 -1 53-8 444-8 388-8 53-2 442 0 386-1 53-0 439-1
9-9 3-3 13-2 9-1 2-8 11 -9 9-1 2-8 11 -9 8-9 2-9 11 -8

165-6 27-2 192-8 170-7 28-3 1990 171 -7 28-3 200 -0 171 -7 28-3 200-0
16-9 1 0 17-9 17-3 1 0 18-3 17-3 1 0 18-2 17-2 10 18-2
24-6 1 -2 25-7 25 0 1 -2 26-2 24-9 1 2 26 -1 24-8 . 1 -2 26-0

380 1 143 8 523 8 375 6 138 6 514 2 373 7 137 4 511 2 373 0 136 5 509 5
50-1 12-4 62-5 50-2 12-2 62-4 50-1 12-2 62-2 50-5 12-9 63-4
12-7 5-8 18-5 12-1 5-3 17-5 12-2 5-4 17-6 12-2 5-3 17-5
6-9 4-6 11 -4 6-1 4-4 10-5 5-9 4-3 10-2 5-9 4-3 10 i

22-4 9-2 31 -6 21 -7 8-8 30-5 21 -6 8-8 30-3 21 -5 8-6 30-2
27-9 7-7 35-6 26-8 7-7 34-5 26-7 7-7 34-4 26-8 7-6 34-4
18-1 12-3 30-4 18-3 11-6 29-9 18-2 11 -5 29-7 180 .4:1-3 29-3
14-4 8-1 22-5 14-1 7-1 21 -2 14-1 6-8 21 0 14-3 6-4 20-7

227-6 83-7 311 -4 226-3 81 -4 307-7 225 0 80-8 305-8 223-8 80-1 303-9

247 4 204 8 452 1 229 9 194 3 424 2 225 9 192 2 418 1 222 6 190 0 412 6
25-3 4-4 29-7 23-6 4-1 27-6 21 -9 40 25-9 21 -5 3-5 25-0
24-8 19-1 43-9 21 -5 17-9 39-4 21 -9 18-2 40-1 21 -8 180 39-8
21 -2 14-9 36-1 19-8 14-2 34-0 19-2 13-9 33-1- 18-8 13-6 32-4
42-5 33-7 76-2 39-4 31 -1 70-6 390 30-5 69-5 38-7 30-2 68-9
5-2 2-5 7-6 4-9 2-4 7-2 4-8 2-3 7-1 4-7 2-3 6-9
2-9 2-9 5-8 2-7 2-9 5-7 2-7 2-8 5-5 2-6 2-8 5’4

36-3 72-2 108-5 34-5 70-2 104-7- 34-1 69-8 103-9 33 <8 69-3 103-1
2-4 2-9 5-3 2-4 2-8 5-2 2-3 2-7 5-1 2-3 2-7 5-0

21 -7 11 -3 330 20-1 10-1 30-2 19-6 9-8 29-5 19-0 9-6 28-6
6-1 7-2 13-2 5-9 6-7 12-7 5-9 6-7 12-6 5-9 6-6 12-5
7-6 13-5 21 -1 7-7 13-2 20-9 7-4 13-2 20-6 7-4 13-1 20-4

32-1 14-1 46-1 29-3 13-1 42-5 290 12-9 41 -9 283 12-8 41-1
19-5 6-1 25-6 18-1 5-5 23-6 18-1 5-4 23-5 180 5-4 23-4

21 2 17 6 38 8 19 7 16 1 35 8 19 6 16 0 35 6 19 3 16 6 34 9
13-6 4-7 18-3 12-6 4-4 17-0 12-7 4-3 170 12-6 4-1 16-8
60 11 -2 17-2 5-6 10-5 16-1 5-5 10-5 16 0 5-3 10-3 15-6
1 -5 1 -8 3-3 1 -4 1 -2 2-6 1 -4 1’2 2-6 1 -4 1 -1 2-5

83 8 275 0 358 8 81 4 269 7 351 1 80 8 267 7 348 5 80 1 265 2 345 3
3-6 13-9 17-4 3-4 13-5 16-9 3-4 13-5 16-8 3-3 13-5 16-8

13-6 52-3 65-9 13-1 50-9 640 12-9 50-2 63-1 12-5 48-8 61 -4
9-5 28-4 37-9 90 27-6 36-6 8-9 27-4 36-3 8-9 27-3 36-2
5-9 30-2 36 0 5-6 30-6 36-2 5-5 30-3 35-9 5-5 300 35-5

13-1 79-8 930 12-9 78-2 91 0 12-8 77-4 90-2 12-8 774 90-2
1 -4 3-6 50 1 -4 3-3 4-7 1 -4 3-2 4-6 1 -4 3-2 4-6
5-9 25-7 31 -6 5-8 250 30-8 5-9 25-5 31 -3 5-9 25-3 31-2

30-8 41 -2 72-1 30-2 40-6 70-9 300 40-2 70-2 29-7 39*6 69-3

194 6 59 4 254 0 190 2 56 9 247 0 189 3 56 3 245 7 188 2 55 8 244-1
33-8 4-3 38-1 33-1 4-4 37-5 32-9 4-3 37-2 32 2 4-2 , 36-4
30-2 27-6 57-8 28-9 26 0 54-9 28-9 25-9 54-8 28-8 25:7 54-6
52-9 15-2 68-2 51 -4 14-4 65-8 51 -2 14-1 65-2 51 0 14-0 64-9
11 -9 1 -3 13-2 12-2 1 -4 13-6 12-2 1 -4 13-6 12-2 1 -4 13-6
65-8 11 0 76-8 64-5 10-7 75-2 64-2 10-7 74-9 640 10-6 74-6

205 0 49 1 254 1 201 2 48 3 249 6 199 3 47 8 247 2 197 5 47 7 245 2
73-1 11 -8 84-9 72-8 11 -6 84-4 72-1 11 -7 83-8 71 -6 11 -7 83-2
71 0 16-9 87-8 69-2 16-8 860 67-9 16-3 84-2 66-9 160 82-9
9-7 9-2 18-9 9-6 9-2 18-8 9-5 9-0 18-5 9-5 8-8 18-3

23-6 4-1 27-7 23-4 3-9 27-3 23-4 4-3 27-7 23-4 4-3 27-7
11 -2 3-2 14-4 10-5 3-1 13-6 10-8 3-1 13-9 10-8 3-1 13-9
16-4 40 20-4 15-7 3-7 19-4 15-7 3-5 19-2 15-4 3-8 19-2 i

359 2 174 0 533 2 358 6 177 4 536 0 357 4 175 0 532 3 356 8 175 1 531:9
49-6 12-2 61 -8 47-8 13-5 61 -4 47-6 11 -9 59-5 47-4 12-8 60-2

50-4 28-2 78-5 50-3 27-8 78-2 50-1 27-4 77-5 49-9 27-1 . ; ; 77-0
19-9 15-9 35-7 19-9 15-8 35-7 19-5 15-6 35-1 19-4 16/7 35-1
12-7 8-1 20-8 12-5 8-1 20-6 12-4 8-1 20 5 12-4 80 ' : 20-4
63-3 180 81 -4 63-2 190 82-2 63-2 190 82 3 63-8 19-1 82-9

37 0 19-0 560 37-5 19-7 57-1 37-4 19-8 57-2 37-5 19-8 57-4

126-3 72-6 198-9 127-4 73-5 200-9 127-1 73-2 200-3 126-4 72-5 198-9

203 2 112 2 315 4 194 7 107 5 302 1 191 6 105 2 296 8 190 5 103 5 294 0

75-4 21 -5 97-0 70-0 21 0 91 -0 68-5 20-9 89-4 68-2 20-6 88-8

10-6 2-2 12-8 10-1 20 12-2 10-2 2-1 12-3 10-1 2-1 12-3

4-3 4-9 9-3 4-1 4-6 8-7 40 4-5 8-6 4-0 4-5 8-5

16-3 21 -7 38 0 15-4 19-8 35-2 14-4 17-7 32-2 14-1 17-2 31-3

40 4-3 8-3 3-9 4-1 8-1 40 4-2 8-2 40 4-2 3-2

78-6 45-8 124-3 77-3 44-4 121 -7 76-8 44-3 121 -1 76 -5 43-8 - 420 3

13-9 11 -8 25-7 13-7 11 -5 25-2 13-6 11 -4 25-0 13-5 11 -2

1,129 2 103 3 1,232 5 1,128 4 103 3 1,231 7 1,121 4 103 3 1,224 7 1,114 5 103 3 1,217 8

276 7 67 9 344 6 277 2 68 9 346 1 277 1 68 9 346 0 276 7 68 7 345-4
105-0
175-2770 26-5 103-4 780 26-9 1050 78-1 26-9 1050 78 f 26-9

143-7 32-6 176-3 143-5 32-5 1760 .143-4 32-4 175-9 143 0 32-2
56-1 8-8 64-9 55-6 9-5 65-1 55-6 9-5 65-1 55-6 9-5
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Overtime and short-time worked by operatives: manufacturing industries

In the week ended March 1.5,1980 it is estimated that the total 
number of operatives working overtime in manufacturing indus
tries was 1,632,800, of about 33-7 per cent of all operatives, each 
working 8 • 4 hours on average.

In the same week, the estimated number on short-time was 
173 900 or 3 • 6 per cent of all operatives, each losing 15-6 hours 
onaverage. ■ ;• |

The estimates are based on returns from a sample Of employers.

They are analysed by industry and by region in the table below. 
All figures relate to operatives, that is they exclude administra
tive, technical and clerical workers. Hours of overtime refer to 
hours of overtime actually worked in excess of normal hours. The 
information about short-time relates to that arranged by the em
ployer and does not include that lost because of sickness, holidays 
or absenteeism. Operatives stood off by an employer for a whole 
week are assumed to have been on short-time for 40 hours each.

Week ended March 15,1980

°tes. Figures in brackets after the industrial headings show the Standard Industrial Classification minimum list numbers of the industries included.

GREAT BRITAIN

SIC 1968

OVERTIME SHORT-TIME

Opera
tives 
(Thou)

Per
centage 
of all 
opera
tives

Hours overtime 
worked

Stood off for 
whole week

Working part of a week Stood off for whole 
or part of week

(Thou) Average 
per 
opera
tive 
working 
overtime

Opera
tives 
(Thou)

Hours 
lost 
(Thou)

Opera
tives 
(Thou)

Hours lost Opera
tives 
(Thou)

Per
centage 
of all 
opera
tives

Hours lost

(Thou) Average 
per 
opera
tive on 
short- 
time

(Thou) Average 
per 
opera
tive 
working 
part of 
the week

Food, drink and tobacco 177 9 35 O 1,669 7 9 4 3 8 151 6 8 9 81 2 9 1 12 7 2 5 232 7 18 3
Food industries (211 -229) 135-4 33 8 1,313-2 9-7 3-2 126-7 8-9 80-9 9-1 120 3 0 207-7 17-3
Drink industries (231 -239) 36-4 42 6 316-8 8-7 0-6 24-8 0-1 0-2 4-1 . 0-7 0 8 25-1 370
Tobacco (240) 6-1 28 1 39-8 6-5 — . — — .— — — • — — —

Coal and petroleum products 9 5 39 1 102 5 10 8 — — — — — — • — —

Chemical and allied industries 88 0 34 2 829 1 9 4 __ 14 0 2 3 2 13 9 0 3 0 1 4 6 17 5
General chemicals (271) 31 -7 39 0 311 -8 9-8 — 0-3 0-2 2-6 150 0-2 0 2 30 16-1

Metal manufacture 101 9 31 8 920 4 9 0 10 41 2 7 1 83 9 11 7 8 2 2 6 125 1 15 3
Iron and steel (general) (311) 26-5 18 0 234-4 8-8 0-9 34-4 2-1 27-4 13-3 2-9 2 0 61 -9 21 -1
Other iron and steel (312-313) 40-2 45 1 368-2 9-2 0-1 5-6 3-9 42-8 10-9 4-1 4 6 48-4 11 -9
Non-ferrous metals (321 -323) 35-2 42 3 317-9 90 — 1 -1 1 -2 13-7 11 -9 1 -2 14 14-8 12-5

Mechanical engineering 259 9 46 3 2,117 7 8 1 17 67 6 6 0 75 7 12 7 7 7 14 143 2 18 7

Instrument engineering 32 4 37 7 222 7 6 9 — 0 7 4 9 6 7 0 7 0 9 4 9 6 7

Electrical engineering 148 6 32 4 1,148 7 7 7 0 2 6 1 17 4 161 4 9 3 17 5 3 8 167 5 9 6
Electrical machinery (361) 32-0 39-2 246-5 7-7 — 0-9 0-4 6-6 16-5 0-4 0 5 7-5 17-8

Shipbuilding and marine engineering 52 1 46 9 546 2 10 5 0 1 3 0 2 9 47 6 16 2 3 0 2 7 50 6 16 8

Vehicles 198 4 38 1 1,453 0 7 3 3 4 137 9 22 5 407 0 18 1 26 0 5 0 544 9 21 0
Motor vehicle manufacturing (381) 
Aerospace equipment manufacturing and

116-3 34 3 819 0 7-0 3-4 137-2 21 -4 383-3 17-9 24-8 7 3 520-5 21 -0

repairing (383) 530 47 8 409-7 7-7 — — — — — — —

Metal goods not elsewhere specified 134 3 34 8 1,083 7 8 1 7 2 289 3 12 6 149 8 11 9 19 8 5 1 439 1 22 1

Textiles 77 8 23 5 618 2 7 9 14 57 5 23 0 270 3 11 7 24 5 7 4 327 8 13 4
Production of man-made fibres (411) 
Spinning and weaving of cotton, flax,

6-4 34 0 62-0 9-7 . 0-2 7-8 0-1 2-9 36-6 0-3 14 10-6 39-0

linen and man-made fibres (412-413) 14-4 23 3 116-1 80 0-3 12-8 3-2 44-2 13-6 3-6 5 7 57-0 16-0
Woollen and worsted (414) 18-4 31 8 167-3 9-1 0-2 9-3 5-6 73-2 130 5-8 10 1 82-4 14-1
Hosiery and other knitted goods (417) 8-6 10 1 49-3 5-7 0-4 14-1 5-5 57-6 10-5 5-9 6 9 71 -7 12-2

Leather, leather goods and fur 6 0 22 O 48 7 8 1 0 9 17 18 3 10 9 17 6 3 19 2 11 2

Clothing and footwear 20 0 6 8 107 0 5 4 0 8 30 2 26 9 278 3 10 4 27 6 9 4 308 4 11 2
Clothing industries (441 -449) 14-9 6 3 83-6 5-6 0-8 30-1 12-7 162-0 12-8 13-4 5 7 192-1 14-3Footwear (450) 5-1 8 8 23-5 4-6 — . .■ — 14-2 116-2 8-2 14-2 24 4 116-2 8-2

Bricks, pottery, glass, cement, etc 66 0 35 2 612 4 9 3 11 43 9 5 2 56 5 10 9 6 3 3 4 100 4 15 9

Timber, furniture, etc 58 9 31 3 437 2 7 4 0 8 31 7 8 8 109 4 12 4 9 6 5 1 141 2 14 7

Paper, printing and publishing 132 2 36 9 1,176 7 8 9 2 0 4 6 59 5 12 9 4 7 13 61 5 13 2Paper and paper manufactures (481 -484) 55-7 38 1 549 0 9-9 —— 2-0 3-8 52-8 13-7 3-9 2:7 54-8 14-1Printing and publishing (485-489) 76-4 36 1 627-7 8-2 — 0-8 6-7 8-8 0-8 0 4 6-7 8-8
Other manufacturing industries 69 0 31 0 588 4 8 5 0 1 3 6 3 6 43 9 12 3 3 7 16 47 5 13 0Rubber (491) 23-2 35 2 195-5 8-4 ./ .. —-. .. 0-9 0-2 40 21 -7 0-2 0 3 4-9 23-6
All manufacturing industries

Analysis by region

1,632 8 33 7 13,682 4 8 4 21 7 867 7 152 2 1,850 8 12 2 173 9 3 6 2,718 5 15 6

South East and East Anglia
Southwest
West Midlands
East Midlands
y,0rl(8hire and Humberside
North West
North
Wales
Scotland 

'—--------------------------------------- ---- ---------------------

512 0 39 9 4,345 6 8 5 4 9 197 0 17 9 182 9 10 2 22 8 18 379 9 16 7
111 8 39 6 956 8 8 6 0 2 6 5 5 1 55 1 10 7 5 3 19 61 6 11 6
201 7 29 1 1,572 8 7 8 2 3 93 3 39 0 542 4 13 9 41 3 6 0 635 7 15 4
132 8 31 3 1,046 7 7 9 2 4 95 9 20 9 181 0 8 7 23 3 5 5 276 9 11 9
159 9 31 6 1,352 1 8 5 15 60 4 25 0 279 1 112 26 5 5 2 339 5 12 8
224 4 32 5 1,864 4 8 3 2 3 93 4 15 7 209 1 13 3 18 0 2 6 302 5 16 8

94 4 30 8 835 5 8 8 15 61 8 9 8 146 0 14 9 11 3 3 7 207 8 18 4
57 8 25 6 481 3 8 3 4 3 170 8 10 8 138 0 12 7 15 1 6 7 308 8 20 5

137 9 31 8 1,227 3 8 9 2 2 88 6 8 1 117 2 14 5 io 3 2 4 205 9 20 0

MAY 1980 EMPLOYMENT GAZETTE 533



Unemployed: area statistics

MaleFemaleMale

10,7082,7867,922North Midlands

6 1103,39932,15071,249Yorks and Humberside

6 3126,98538,86788,118North West

7 61,5454901,055North Wales

8 28,9833,1445,839South East Wales

3 94,9241,5093,415Aberdeen

6 3269,80082,924186,876All intermediate areas

3,501 
1,349 
1,717 
4,215 

959 
9,306 
3,129 
1,125 
3,099 
3,024 

14,120
1,241

4,201 
8,902 
2,911 
3,064 
5,743 
4,361
2,587

910 
3,297 

11,896 
1,146 

13,669 
2,194 
3,539 
3,296 

11,726 
2,934 
2,306

1,763 
1,363 
3,633 
1,206 

978 
1,420 
1,458 
7,654 
7,933 
7,256 
2,537

329 
1,914 
4,699

662 
5,816 
1,314 
1,655 
1,629 
4,200 
1,490 
1,042

2,752 
2,181 
5,621 
1,982 
1,750 
2,028 
2,166 

10,817 
11,919 
10,736
3,535

4,899 
1,798 
2,595 
5,992 
1,399 

13,243 
4,732 
1,631 
4,120 
4,189 

18,476 
1,527

989
818

1,988
776
772 
608 
708 

3,163 
3,986
3,480

998

1,398
449
878 

1,777
440 

3,937 
1,603

506 
1,021 
1,165 
4,356

286

1,910 
3,572 
1,406

993 
3,465 
1,119

6,111 
12,474 

4,317 
4,057 
9,208 
5,480 
3,698 
1,239 
5,211 

16,595 
1,808 

19,485 
3,508 
5,194 
4,925 

15,926 
4,424 
3,348

DEVELOPMENT AREAS 
AND SPECIAL 
DEVELOPMENT AREAS

South West
Bath 

•Bournemouth 
•Bristol 
•Cheltenham 
•Chippenham 
•Exeter
Gloucester 

•Plymouth 
•Salisbury 
Swindon 
Taunton 

•Torbay 
•Trowbridge 
•Yeovil

•Guildford 
•Harlow 
•Hastings 
•Hertford 
•High Wycombe 
•Hitchin 
•Luton
Maidstone 

•Newport (loW) 
•Oxford 
•Portsmouth 
•Ramsgate 
•Reading 
•Slough 
•Southampton 
•Southend-on-Sea 
•St. Albans 
Stevenage 

•Tunbridge Wells 
•Watford 
•Worthing

West Midlands 
•Birmingham
Burton-upon-T rent 

•Coventry 
•Dudley/Sandwell 
Hereford 

•Kidderminster 
Leamington 

•Oakengates 
Redditch 
Rugby 
Shrewsbury 

•Stafford 
•Stoke-on-Trent 
•Walsall 
•Wolverhampton 
•Worcester

4-4 
9 8 
5 9
5 7
4 9
3 9
5 4
6 7
7 4
4 9

5 5 
4-4

5 7 
7 5 
3 7
6 8

6 0 
4 0

7-4 
6 9
6 2 
8 3
7 2

Yorkshire and Humberside 
•Barnsley 
•Bradford 
•Castleford 
•Dewsbury 
•Doncaster
Grimsby 

•Halifax
Harrogate
Huddersfield

•Hull
Keighley

•Leeds 
•Mexborough
Rotherham

•Scunthorpe 
•Sheffield 
•Wakefield
York

The following table shows the numbers unemployed in the assisted areas, certain employment office areas and counties, together with 
their percentage rates of unemployment. The composition of the assisted areas changed from July 18,1979. A full description of the 
assisted areas is given on pages 883-889 of the September 1979 issue of Employment Gazette.

3 6
5 8
91
6 0
5 7

116
8 5
7 7

60' 
3 9 
8'4 
41

East Midlands 
•Chesterfield 
•Coalville
Corby 

•Derby
Kettering 

•Leicester
Lincoln 
Loughborough 
Mansfield 

•Northampton 
♦Nottingham 
•Sutton-in-Ashfield

AH Percentage 
unemployed rate

All Percentage
unemployed rate

Unemployment in development areas, special development areas, intermediate areas, counties and certain employment office 
areas at April 10,1980

East Anglia
Cambridge 
Great Yarmouth 

•Ipswich
Lowestoft 

♦Norwich 
Peterborough

Female

1,805 565 2,370 2 5 1
1,858 863 2,721 3 7
2,055 668 2,723 6 3

535 200 735 19
1,569 579 2,148 2 4
1,097 526 1,623 3 0
3,941 1,892 5,833 4 4
1,790 767 2,557 3 2
1,975 I 805 2,780 6 8
5,136 2,397 7,533 4 2
7,417 3,133 10,550 5 2
2,065 858 2,923 H
3,390 1,297 4,687 2 8
1,946 820 2,766 2 3
6,326 2,505 8,831 41
9,473 3,310 12,783 6:6
1,364 426 1,790 20
1,122 466 1,588 41
1,855 597 2,452 30
2,100 750 2,850 2 3
1,750 500 2,250 3 9

1,591 654 2,245 2 7
2,344 880 3,224 8 7
3,120 1,305 4,425 41
1,309 506 1,815 6 4
4,230 1,422 5,652 45
2,630 1,347 3,977 5 8

1,793 654 2,447 5 3
5,257 1,929 7,186 5 2

12,904 4,828 17,732 5 5
1,840 794 2,634 3 7

758 388 1,146 41
2,548 982 3,530 48
1,947 998 2,945 44
7,037 3,877 10,914 8 9
1,149 710 1,859 48
3,084 1,534 4,618 5 8
1,238 530 1,768 43
4,377 1,875 6,252 9 0

726 431 1,157 45
985 626 1,611 4 0

33,436 1:3,816 47,252 6 8
989 451 1,440 3 9

10,211 6,144 16,355 6 7
10,771 4,799 15,570 5 3

1,280 674 1,954 5 4

5 8

South Western DA 18,076 8,930 27,006 9 3

Falmouth and Redruth SDA 3,147 1,009 4,156 12 4

Corby DA 1,717 878 2,595 8 4

Hull and Grimsby DA 16,257 5,818 22,075 8 6

Rotherham and Mexborough DA 5,733 2,969 8,702 9 5

Whitby and Scarborough DA 1,831 638 2,469 8 0

Wigan DA 4,174 2,736 6,910 9 8

Merseyside SDA 63,813 28,651 92,464 12 2

Northern DA 92,369 39,924 132,293 9 5

North East SDA 62,134 25,093 87,227 10 1

West Cumberland SDA 2,985 2,228 5,213 8 8

Welsh DA 58,960 27,869 86,829 9 2

North East Wales SDA 8,890 3,198 12,088 13:4

North West Wales SDA 3,946 1,765 5,711 10 8

South Wales SDA 15,356 8,801 24,157 10 3

Scottish DA 128,245 67,898 196,143 9 4

Dundee and Arbroath SDA 6,307 4,010 10,317 9 7

Girvan SDA 324 205 529 12 5

Glenrothes SDA 858 729 1,587 l 87
Leven and Methll SDA 1,062 619 1,681

Livingston SDA 1,160 991 2,151 11 O

West Central Scotland SDA 79,006 39,650 118,656 111

All Development Areas 391,175 186,311 577,486 9 7

Of which, Special 
Development areas 248,988 116,949 365,937 112

Northern Ireland 47,077 21,188 68,265 118

INTERMEDIATE AREAS

South Western 4,978 2,175 7,153 8 9

Oswestry 684 278 962 7 2

High Peak 933 464 1,397 3 4

North Lincolnshire 2,683 1,061 3,744 9 5

Local areas (by region)
South East
•Aidershot 1,643 682 2,325 2-8
Aylesbury 888 388 1,276 2 9
Basingstoke 978 445 1,423 3' 1

♦Bedford 1,823 917 2,740 3 3
•Braintree 936 498 1,434 40
•Brighton 5,882 1,902 7,784 5-7
•Canterbury 1,654 672 2,326 5-9
•Chatham 5,407 2,632 8,039 6-8
•Chelmsford 1,549 565 2,114 3-1
•Chichester 1,584 545 2,129 4-5
Colchester 1,825 862 2,687 4-7

•Crawley 2,713 1,119 3,832 2 4
•Eastbourne 1,408 341 1,749 4 2

Unemployment in development areas, Special development areas, intermediate areas, counties and certain employment office 
areas at April 10,1980 (continued)

Male Female All Percentage
unemployed rate

Male Female All Percentage
unemployed rate

North West 
‘Accrington 
•Ashton-under-Lyne 
‘Birkenhead 
‘Blackburn 
’Blackpool 
•Bolton 
•Burnley 
•Bury 
Chester 

•Crewe 
•Lancaster 
•Leigh 
•Liverpool 
•Manchester 
•Nelson 
•Northwich 
•Oldham 
•Preston 
•Rochdale 
Southport 
St. Helens 

•Warrington 
•Widnes 
•Wigan

North 
•Alnwick 
Carlisle 

•Central Durham 
•Consett 
•Darlington and S/West 

Durham
•Furness 
Hartlepool

•Morpeth 
•North Tyne 
•Peterlee 
•South Tyne 
•Teesside 
•Wearside 
•Whitehaven : ' 
•Workington

Wales 
•Bargoed 
•Cardiff 
•Ebbw Vale 
•Llanelli 
•Neath 
•Newport 
•Pontypool 
•Pontypridd 
•Port Talbot 
•Shotton 
•Swansea 
•Wrexham

Scotland
•Aberdeen 
•Ayr 
•Bathgate 
•Dumbarton 
•Dumfries
Dundee

•Dunfermline 
•Edinburgh 
♦Falkirk 
•Glasgow 
•Greenock 
•Irvine 
•Kilmarnock 
'Kirkcaldy 
♦North Lanarkshire 
•Paisley 
'Perth 
'Stirling

Northern Ireland
Armagh 
♦Ballymena 
♦Belfast 
’Coleraine 
Cookstown 
‘Craigavon 
♦Downpatrick 
Dungannon 
Enniskillen 
‘Londonderry 
Newry ». 
Omagh 
Strabane

1,022 554
3,738 1,874

12,301 5,864
3,307 1,284
5,591 2,610
5,137 2,414
1,504 872
2,392 1,161
2,470 1,139
1,649 1,099
2,310 1,068
1,958 1,133

44,049 18,171
33,043 10,516

963 578
1,504 994
3,413 1,603
6,356 3,558
2,544 1,177
2,138 1,065
3,823 2,085
3,077 1,791
3,640 2,531
4,174 2,736

621 330
1,963 1,192
3,885 1,806
2,807 1,175

4,027 1,919
1,526 1,248
4,443 1,636
3,724 1,642

16,439 6,109
1,805 1,043

15,382 5,695
18,155 7,417
12,479 5,453
1,432 968
1,553 1,260

2,079 1,159
11,839 4,312
2,763 1,284
1,823 1,414
1,430 992
4,681 2,463
2,619 1,559
4,159 2,226
3,989 2,251
5,287 1,592
5,409 2,963
3,603 1,606

3,415 1,509
2,914 1,637
2,967 2,290
2,452 1,556
1,457 944
5,739 3,547
2,392 1,580

12,274 5,041
2,933 2,253

42,821 18,292
4,325 2,127
3,800 2,104
3,169 1,431
3,492 2,193

11,805 7,900
5,523 3,036
1,441 699
2,084 1,392

1,153 500
3,585 2,010

19,888 9,450
2,589 966
1,011 438
2,944 1,589
1,428 766
1,668 692
1,773 772
4,989 1,840
3,138 1,040
1,194 675
1,717 450

1,576 5 3
5,612 5 9

18,165 11 6
4,591 6 8
8,201 7 6
7,551 6 8
2,376 4 7
3,553 5 6
3,609 67
2,748 4 3
3,378 7 2
3,091 7 2

62,220 12 9
43,559 6 2

1,541 5 9
2,498 6 3
5,016 5 1
9,914 6 8
3,721 71
3,203 9 7
5,908 9 1
4,868 6 2
6,171 11 3
6,910 M

951 8 9
3,155 6 3
5,691 8 6
3,982 12 7

5,946 7 3
2,774 6 1
6,079 13 5
5,366 8 8

22,548 83
2,848 10 7

21,077 11 8
25,572 113
17,932 12 6
2,400 8 2
2,813 9 3

3,238 12 1
16,1'51 81
4,047 13 3
3,237 8 9
2,422 9 3
7,144 8 1
4,178 8-3
6,385 9 5
6,240 7 8
6,879 14 0
8,372 7 8
5,209 12 6

4,924 3 9
4,551 10 0
5,257 11 0
4,008 13 3
2,401 7 0
9,286 9 6
3,972 7-9

17,315 6 1
5,186 7 7

61,113 10 3
6,452 12 7
5,904 14 7
4,600 12 8
5,685 8 7

19,705 13 5
8,559 9 3
2,140 5 7
3,476 7 4

1,653 13 0
5,595 11 8

29,338 9 6
3,555 13 8
1,449 23 8
4,533 10 8
2,194 12 4
2,360 21 7
2,545 15 7
6,829 16 3
4,178 22 4
1,869 14 5
2,167 23 4

Unemployment rates are calculated for areas which are broadly self-contained 
labour markets. In some cases rates can be calculated for single employment Office 
areas. Otherwise they are calculated for travel-to-work areas which comprise two or 
more employment office areas. For the assisted areas and counties the numbers 
unemployed are for employment office areas and the rates are generally for the best 
a ot c°mP,ete travel-to-work areas. The denominators used to calculate the rates 

mid‘1976 estimates of employees plus the unemployed except that for 
lonn eIn DA ^the who,e of North region) a mid-1979 estimate is used"From April} 
ha h he method °f calculating unemployment percentage rates for Staffordshire 
nas been changed. The new method produces rates about 0-8 above the former

Counties (by region) 
South East

Bedfordshire 5,596 2,760 8,356 4 0
Berkshire 6,062 2,350 8,412 2 7
Buckinghamshire 4,623 2,157 6,780 3 7
East Sussex 9,204 2,887 12,091 5 6
Essex 18,165 6,869 25,03.4 5 2
Greater London (GLC area) 110,173 37,358 147,531 3 9
Hampshire 17,233 7,102 24,335 4 2
Hertfordshire 7,793 2,879 10,672 2 5
Isle of Wight 1,975 805 2,780 6 8
Kent 20,113 8,361 28,474 5 6
Oxfordshire 6,083 2,848 8,931 4 4
Surrey 6,282 1,833 8,115 2 5
West Sussex 5,500 1,960 7,460 3 1

East Anglia
Cambridgeshire 6,778 3,126 9,904 4 5
Norfolk 11,248 4,314 15,562 6 0
Suffolk 7,142 3,004 10,146 4 5

South West
Avon 16,619 6,373 22,992 5 7
Cornwall 9,497 4,416 13,913 10 4
Devon 17,385 8,195 25,580 7 7
Dorset 7,098 2,840 9,938 5 2
Gloucestershire 5,970 2,965 8,935 4 4
Somerset 4,672 2,344 ' 7,016 4 7
Wiltshire 6,254 3,361 9,61.5 5 0

West Midlands
West Midlands Metropolitan 62,688 27,877 90,565 6 5
Hereford and Worcester 8,267 4,046 12,313 5 5
Salop 6,573 3,234 9,807 7 5
Staffordshire 14,632 7,040 21,672 5 6

tWarwickshire 5,240 3,399 8,639

East Midlands
Derbyshire 13,405 5,206 18,611 4 7
Leicestershire 12,775 5,622 18,397 5 1
Lincolnshire 9,523 4,458 13,981 7 1
Northamptonshire 6,956 3,100 10,056 4 9
Nottinghamshire 18,393 5,935 24,328 5 6

Yorkshire and Humberside
South Yorkshire Metropolitan 27,952 12,896 40,848 7 0
West Yorkshire Metropolitan 38,737 17,052 55,789 6 1
Humberside 21,034 8,197 29,231 8 3
North Yorkshire 7,347 3,430 10,777 4 7

North West
Greater Manchester Metropolitan 54,894 21,798 76,692 6 4
Merseyside Metropolitan 61,718 26,714 88,432 12 1
Cheshire 14,882 9,013 23,895 6 7
Lancashire \ 24,611 12,729 37,340 6 9

North
Cleveland 22,598 9,053 31,651 11 7
Cumbria 7,510 5,145 12,655 6 5
Durham 14,845 7,025 21,870 8 9
Northumberland 5,533 2,528 8,061 8 2
Tyne and Wear Metropolitan 41,883 16,173 58,056 10 4

Wales
Clwyd 11,698 4,458 16,156 12 6
Dyfed 5,962 3,381 9,343 8 5
Gwent 11,023 5,844 16,867 9 1
Gwynedd 5,086 2,276 7,362 9 5
Mid-Glamorgan 11,989 6,333 18,322 9 8
Powys 1,086 481 1,567 5 6
South Glamorgan 10,417 3,558 13,975 8 1
West Glamorgan 8,593 5,172 13,765 8 0

Scotland
Borders 993 446 1,439 3 7
Central 5,017 3,645 8,662 7 6
Dumfries and Galloway 2,805 1,837 4,642 8 6
Fife 6,499 4,250 10,749 8 1
Grampian 5,662 3,010 8,672 4 8
Highlands 4,434 2,338 6,772 9 1
Lothians 15,484 7,446 22,» 6 8
Orkneys 317 121 438 6 9
Shetlands 131 78 209 2 9
Strathclyde 80,559 40,583 1121,142 11 1
Tayside 8,849 5,421 14,270 8 3
Western Isles 910 232 1,142 14; 0

* Travel-to-work area.
t A proportion of the unemployed is in a travel-to-work area associated with another 
county for the purpose of calculating unemployment rate. For this reason a meaning
ful rate cannot be calculated.

534 MAY 1980 EMPLOYMENT GAZETTE MAY 1980 EMPLOYMENT GAZETTE 535



Number claiming benefits on April 10,1980 by region
Type

WHOLE ECONOMY I to XXVII

II

III to XIX

By region

E

* 5 CD

* OCOcoco

144,747292,707

Wages and salaries per unit of output: monthly index

Index of wages and salaries per unit of output in manufacturing industries
Year

XVIII
XIX

3,439
2,825

3 9
5 0
2 5

1,545
1,239

XXV
XXVI
XXVII

XX
XXI
XXII
XXIII
XXIV

XIII
XIV
XV
XVI
XVII

298,971
218,802

80,169
30,432

57,144 
241,827

27,551
119,980

1971 
‘1972 
>1973 
il974 
1975

1976
1977
1978
1979.
1980

IV
V
VI
VII

147,531
110,173
37,358
12,522

3 9
4 9
2 4

CD

VIII
IX
X
XI
XIIBetween March and April the number unemployed rose by 

42,952. This change included a rise of 20,703 school leavers.
The proportion of the number unemployed, who on April 10, 

1980 had been registered for up to four weeks was 15-9 per cent. 
The corresponding proportion for March was 14-1 per cent.'

sic
Order

below. Quarterly averages of the monthly figures in the series are 
presented in line 3d of table 134 in the statistical series section 
of Employment Gazette, page 582.

Length of time on register 
up to 4 weeks 
over 4 weeks J

•2 
<Q 
2 

CD

LATEST FIGURES 
(Jan 1976 = 100)

Paper, printing and publishing 
Other manufacturing industries

Construction
Gas, electricity and water 
Transport and communication 
Distributive trades
Insurance, banking and finance

Professional and scientific services 
Miscellaneous services
Public administration

Unemployed
All
Male
Female
Married females!

Agriculture and forestry*
Mining and quarrying

ALL MANUFACTURING 
INDUSTRIES

Food, drink and tobacco
Coal and petroleum products 
Chemicals and allied industries 
Metal manufacture
Mechanical engineering

Instrument engineering
Electrical engineering
Shipbuilding and marine engineering
Vehicles
Metal goods not elsewhere specified

Textiles
Leather, leather goods and fur 
Clothing and footwear
Bricks, pottery, glass, cement, etc 
Timber, furniture, etc

£ ® «J3 
•EE

• Percentage rates!
All
Male 
Female

* Included in South East region.
t Numbers unemployed expressed as a percentage of the provisional estimated total number of employees (employed and unemployed) at mid-1979.
i Included in females.

Note: Industrial analyses of the figures are made in respect of February, May, August and 
November.

* Vacancies notified to employment offices include some that are suitable for young 
persons and those notified to careers offices include some that are suitable for adults 
Because of possible duplication the two series should not be added together.

289,400
3 8

142,600
3 8

Unemployed on April 10,1980
The number unemployed, excluding school leavers, in Great 
Britain on April 10,1980, was 1,404,622, 22,249 more than on 
March 13, 1980. The seasonally adjusted figure was 1,393,000 
(5 • 9 per cent of employees). This figure rose by 43,500 between 
the March and April counts, and by an average of 39,200 per 
month between January and April.

This series was introduced in an article on page 360 of the 
April 1971 issue of Employment Gazette.

The most recent figures available are contained in the table

Index of average earnings: whole economy (new) series 
Manual and non-manual employees (combined): monthly

New monthly series of indices of average earnings of employees in Great Britain have been introduced, based on average earnings in 
January 1976 = 100, as described in an explanatory article in the April 1976 issue of Employment Gazette.

The latest available values of the principal new index, covering virtually the whole economy, are given in the table, together with 
corresponding indices for the various industry groups (Order groups of the Standard Industrial Classification).

There are three sets of industry groups:
Type A: those for which the indices published in table 127 have been rebased on January 1976, by scaling:
Type B: those for which indices were not available before 1976:
Type C: those for which indices were available before 1976 but with narrower coverage than those now available.

These new figures will be subject to seasonal movements, but it will not be possible to estimate their normal pattern for some years. 
Consequently, it should not be assumed that month-to-month movements in the new principal index provide a better general indication of 
the underlying trend in average earnings than movements in the seasonally adjusted (older series) index given in tables 127 and 129 
relating mainly to the production industries. The complete series from January 1976 of the whole economy index is also given in table 129.

Table 127 continues to give indices for type A and C industry groups on an unchanged basis (January 1970 = 100 and coverage as in 
1970): it also includes, in both unadjusted and seasonally adjusted forms, indices for all manufacturing industries and for all industries 
covered by the monthly survey before its extension in 1976.

Notified vacancies remaining unfilled on April 2, 1980 by 
regionNotified vacancies

The number of vacancies notified to employment offices and 
remaining unfilled in Great Britain on April 2,1980 was 174,218; 
1,047 lower than on March 7, 1980.

The seasonally adjusted figure of notified vacancies at em
ployment offices on April 2,1980 was 167,300; 12,200 lower than 
that for March 7,1980 and 38,400 lower than on January 4,1980.

The number of vacancies notified to careers offices and remain
ing unfilled on April 2, 1980 was 19,393; 515 higher than on 
March 7, 1980.

The figures represent only the number of vacancies notified to 
employment offices and careers offices by employers and remain
ing unfilled on April 2,1980. It is estimated from a survey carried 
out in April-June 1977 that vacancies notified to employment 
offices are about one-third of all vacancies in the country as a 
whole.

Note: Some relatively small industries are not covered; for example, fishing in Order I, sea transport in Order XXII and business services in Order XXIV.
* England and Wales only.
t The figures reflect abnormally low earnings due to the effects of the national dispute in the engineering industries.
+ Because of the dispute in the steel industry, insufficient information is available to enable reliable indices for “metal manufacture” to be calculated for these months, but the best 
possible estimates have been used in the compilation of the indices for “all manufacturing industries” and “whole economy".

Temporarily stopped
The number of temporarily stopped workers claiming benefits in 
Great Britain on April 10, 1980, was 22,410.

These workers were suspended by their employers on the 
understanding that they would shortly resume work. They are 
regarded as still having jobs, and are not included in the unem
ployment statistics.
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Unemployed (excluding school leavers) 
Actual

Adult students (excluded from unemployed)
Male 8,258 2,725
Female 4,522 1,542

indicp«^V?^ePc? of aarnings data for February 1972 due to the effects of the coalmining dispute, no index of wages and salaries per unit of output has been calculated for that month. The 
8 calculated for January and March 1972 are less reliable than usual.

Seasonally adjusted
Number
Percentage rates!

School leavers (included in unemployed)
Male
Female

Number

Region At employment 
offices*

At careers 
offices*

South East 76,898 11,356
Greater London 38,702 6,607

East Anglia 5,510 817
South West 13,874 1,126
West Midlands 9,944 1,403
East Midlands 9,461 1,063
Yorkshire and Humberside 10,065 1,197
North West 14,483 1,049
North 7,200 452
Wales 7,983 306
Scotland 18,800 624

Great Britain 174,218 19,393

Region Male Female All

South East 1,744 708 2,452
Greater London 576 270 846

East Anglia 895 412 1,307
South West 974 82 1,056
West Midlands 1,660 767 2,427
East Midlands 828 507 1,335
Yorkshire and Humberside 2,611 431 3,042
North West 1,737 697 2,434
North 1,808 260 2,068
Wales 2,667 280 2,947
Scotland 2,620 722 3,342

Great Britain 17,544 4,866 22,410

PERCENTAGE CHANGE OVER 12 MONTHS ENDING

Feb 
1980

[Mar] 
1980

Mar 
1979

June 
1979

Sept 
1979

Dec 
1979

Feb 
1980

[Mar] 
1980

167-3! 172 6! 14 9 13 4 14 4! 19 7 18 -6! 20 1!

174 7 8-7 11 -5 17-3 153 25 0
190 0 207 2 16-4 15-5 17-2 15-5 23-5 24-6

168 at 174 -3$ 17 1 17 4 11 7! 19 2 16 7! 16 0!
173 5 183 6 16-8 17-3 19-3 19-0 19-6 22-2
189 2 185 0 11 -3 17 1 15-5 19-0 25-8 25-1
171 9 177 9 17-4 160 27 0 20-8 23-4 190

! ! 10-7 17-1 9-5! ! t t
174 6 177 8 164 18-4 3-2! 18 8 19-8 18-4

177 9 180 4 19-6 16-3 12-7! 18-8 16-8 1.5-7
170 1 177 1 16-6 14-2 9-3! 19-5 19-3 18-3
159 6 215 4 24-9 150 11 -2! 17-7 16 0 37-3
171 1 173 3 20-3 195 -1 -5! 22 4 17 7 16-3
175 0 174 2 17-3 18-1 8-0! 20-9 19-6 14-4

164 4 168 5 180 140 14-4 14-3 17-3 14-5
163 9 165 7 14-8 15-9 12-1 19-4 160 17-5
173 5 176 9 ,4-1 14-6 17-5 16-7 19-0 19-8
168 9 168 6 160 18-6 17-3 19-4 20 0 17-2
169 1 170 5 16-6 17-1 15-9 15-6 18-5 17-2

178 2 183 4 190 20-1 19-1 20-3 20-7 18-8
173 2 175 9 15-7 18-8 18-4 18-9 21 -7 20 0

168 7 171 9 15-9 16-1 13-7 17-6 24-4 18-7
169 4 205 9 20-5 -3-9 12-1 26-7 20-4 44 8
164 8 165 9 17-7 14-8 18-5 27-7 2 6 17-0
173 5 174 6 15-5 1-6-1 17-4 18-4 18-9 14-6
164 0 183 1 14-8 10-5 13-6 29-6 14-6 29-2

161 1 167 4 7-8 0-9 14-3 17-2 27-2 29-7
173 0 177 2 17-1 20-2 17-6 17-9 18 0 18 3
167 4 165 1 11 -9 130 20-4 20-6 29-0 26 1

34,613 95,512 137,889 82,791 130,255 218,132 126,424 92,757 193,542 1,404,622 64,585 1,469,207

33,000 92,900 138,400 82,200 130,000 217,000 126,000 92,000 191,500 1,393,000 65,100 1,458,100
4 5 5 6 6 0 5 1 6 1 7 6 9 0 8 4 8 4 5 9 11 3 6-0

553 1,336 2,479 1,369 3,058 4,454 3,064 2,217 4,069 26,038 2,245 28,283

446 1,141 2,628 1,213 3,332 3,773 2,805 2,383 3,456 24,002 1,435 25,437

35,612 97,989 142,996 85,373 136,645 226,359 132,293 97,357 201,067 1,454,662 68,265 1,522,927

25,168 67,495 97,400 61,052 95,070 156,105 92,369 65,854 131,660 1,010,975 47,077 1,058,052

10,444 30,494 45,596 24,321 41,575 70,254 39,924 31,503 69,407 443,687 21,188 464,875

4,487 12,874 21,295 11,144 18,024 30,660 20,235 15,931 37,330 202,412 11,554 213,900

4 9 5 9 6 2 5 3 6 5 8 0 9 5 8 9 8 8 6 2 11 8 63

5 7 6 9 6 9 6 4 7 5 9 4 11 0 9 9 10 0 7 3 14 2 rn

3 5 4 4 5 0 3 8 4 9 5 9 7 2 7 3 7 2 4 6 8-6 V 1

6,392 14,594 21,174 14,368 22,146 31,883 19,194 16,780 27,918 231,593 8,932 240,525

29,220 83,395 121,822 71,005 114,499 194,476 113,099 80,577 173,149 1,223,069 59,333 1,282,402

1,128 2,615 2,703 2,379 3,064 4,037 1,632 2,169 3,764 31,749 — .31,749

638 1,552 1,482 1,236 1,642 1,952 672 1,266 1,718 16,680 — 1 b.Oou

1975 = 100

Jan Feb Mar April May June July Aug Sep Oct Nov Dec

55-3 56-2 56-6 56-5 56-1 56-5 56-9 57-4 57-7 57-9 57-8 57-9
58-1 T. 59-1 59-0 59 0 59-2 59-7 60-1 60 0 60-0 59-5 59-1
59-1 59-5 60-3 61 0 61 -5 61 -9 62-3 63-2 64-1 65-1 66-2 67-1
67-8 68-8 69-5 71 -7 73-1 75-8 77-5 79-9 82-3 85 0 87-7 89-1
90-2 91 -4 93-7 96-5 98-1 100-2 102-1 103-7 104-7 105-0 106-7 108-0

109-3 109-8 110-4 110-5 111 -7 113-2 115-4 116-1 116-8 116-7 117-7 118-2
118-9 119-4 121 -4 122-4 124-7 125-4 126-7 126-6 1280 130-3 131 -8 132-9
1340 135-7 137-4 138-7 140-2 141 -5 141 -9 142-7 144-8 147-0 148-7 152-6
153-3
174-5

154-1 151 -5 153-2 155-5 157-8 160-4 162-6 165-8 167-5 170-3 171 -5
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Estimated 
net amount 
of increase

5,105
5,990

Approximate 
number of 
workers 
affected by 
increases

80 
125 
155 
30 

180 
135 
310 
770

470
100

1,650

790
1,325 
1,935 

105 
1,190 
1,740 
1,910 
4,340

1,410 
620

145
15

330

83
16
2

75

Estimated] 
amount of| 
reduction! 
in weekly! 
hours

83
16
2

150

Approximate 
number of 
workers 
affected by 
reductions

260
230
110

5
65

3,100
1,660 
1,040

60
230

1979 
April 
May 
June
July R 
Aug 
Sep 
Oct R
Nov
Dec R

1980
Jan R 
Feb R 
Mar R
April

Full details of changes reported during the month are given in 
the separate publication Changes in Rates of Wages and Hours of 
Work.

The changes in monetary amounts represent the increase in basic 
full-time weekly rates of wages or minimum entitlements only, 
based on the normal working week, that is excluding short-time or 
overtime.

Estimates of the changes reported in April indicate that the 
basic weekly rates of wages or minimum entitlements of some 
295,000 workers were increased by a total of £15,875,000 but as 
stated earlier, this does not necessarily imply a corresponding 
change in “market” rates or actual earnings. For these purposes

Normal weekly hours 
of work

any general increases are regarded as increases in basic or 
minimum rates. The total estimates referrred to above include 
figures relating to those changes which were reported in April 
with operative effect from earlier months (665,000 workers! 
(10,000 of whom also had a change in April) and £5,110,000 in 
weekly rates of wages). Of the total increase of £15,875,000 about 
£8,770,000 resulted from arrangements made by joint industrial 
councils or similar bodies established by voluntary agreement,] 
£4,030,000 from statutory wages orders and £3,075,000 from 
direct negotiations between employer’s associations and trade 
unions.
Analysis of aggregate changes
The following tables show (a) the cumulative effect of the! 
changes, by industry group and in total, during the period January] 
to April 1980, with the total figures for the corresponding period 
in the previous year entered below, and (b) the month by month] 
effect of the changes over the most recent period of 13 months. Ini 
the columns showing the numbers of workers affected, those 
concerned in two or more changes in any period are counted only] 
once.
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Basic weekly rates of 
wages or minimum 
entitlements

Principal changes reported in April
Brief details of the principal changes, with operative dates, are:

Shipbuilding and ship repairing (British Shipbuilders)—United Kingdom: A new 
agreement scheduled to run for 15 months establishes a common anniversary date of 
April 1 established for all component yards. Single lump sum payments, for the inter
vening period January 1,1980 to March 31,1980, were made to full-time employees 
with proportional amounts, according to hours worked, for part-time employees. Earn
ings (excluding the effects of overtime, merit or working conditions allowances and 
payments under self-financing productivity schemes) for a normal 40 hour week 
increased by a supplement of 10 per cent. Apprentices and young workers receive 
proportional amounts.
Ceramic manufacture—Great Britain: Increases in basic rates for timeworkers of 
amounts ranging from £8 -12 to £9-00 a week and increases in piecework rates of 
amounts ranging from £8-64 to £9-86, according to occupation, for adult workers. 
Juveniles receive proportional amounts (March 24).

Productivity payments: Self-financing productivity payments schemes may be intro
duced at local level and remain at 2 per cent of gross earnings (March 31).

General Printing—England and Wales (excluding London) (NATSOPA and 
SOGAT members only): Increases of amounts ranging from £11 -20 to £12-79 a 
week, according to occupation and class, after partial consolidation of the flat rate 
supplement. Flat rate supplement after change—£5 a week to all classes. Learners 
and apprentices receive proportional amounts (April 24).

Electricity Supply—Great Britain: Increases in salaries of 19 per cent for adult 
workers, with proportional amounts for apprentices and young workers. Increases in 
shift premium payments and unsocial hours premium payments (March 17).

Retail food trades (Wages Council)—England and Wales: (All workers other than 
managers and manageresses) Increases in statutory minimum remuneration of 
amounts ranging from £3-90 a week at under 16 to £6 -50 at 21 and over. Adult rate 
now payable at 20 (previously 21) (December 3, 1979).
Local authorities’ services (Manual and semi-skilled engineering work
ers}—England and Wales: Increases of amounts ranging from £1 -38 to £4 -91 a 
week according to occupation. (Beginning of pay week in which April 1 fell);

Basic rates of wages and normal hours of work: manual workers
The statistical tables in this article relate to changes in basic 

rates of wages or minimum entitlements and reductions in normal 
weekly hours, where these are the outcome of centrally deter
mined arrangements, usually national collective agreements or 
statutory wages orders. In general, no account is taken of changes 
determined by local negotiations, for example at district, estab
lishment or shop floor level. The figures do not, therefore, necess
arily imply a corresponding change in the local rates or actual 
earnings of those who are being paid at rates above the basic or 
minimum rates. The figures are provisional and relate to full-time 
manual workers only.
Indices

At April 30, 1980, the indices of weekly rates of wages, of 
normal weekly hours and of hourly rates of wages for all workers, 
compared with the previous five months, were:
ALL INDUSTRIES AND SERVICES

Agriculture, forestry, fishing 
Mining and quarrying 
Food, drink and tobacco 
Coal and petroleum products 
Chemicals and allied industries 
Metal manufacture 
Mechanical engineering 
Instrument engineering 
Electrical engineering 
Shipbuilding and marine 

engineering
Vehicles
Metal goods not elsewhere 

Specified
Textiles
Leather, leather goods and fur 
Clothing and footwear
Bricks, pottery, glass, cement, 

etc.
Timber, furniture, etc.
Paper, printing and publishing 
Other manufacturing industries 
Construction
Gas, electricity and water 
Transport and communication 
Distributive trades
Public administration and pro

fessional services
Miscellaneous services

Table (a)
Industry Group

Thousand

Normal weekly hours 
of work

Notes: 1. The full index numbers and explanatory notes are given in table 131.
2. Details of the representative industries and services for which changes are 

taken into account and the method of calculation are given in the issues of the 
Gazette for February 1957, September 1957, April 1958, February 1959, Sep
tember 1972 and May 1978.

End-month July 31, 1972 = 100 Percentage increase 
over previous 
12 months

Basic 
weekly 
rates

Normal 
weekly 
hours

Basic 
hourly 
rates

Basic 
weekly 
rates

Basic 
hourly 
rates

1979
Nov 319 4 99 3 321 7 170 17-1
Dec 323 4 99 3 325 7 17-6 17-7

1980
Jan 332 8 99 3 335 3 17-6 17-7
Feb' 334 9 99 2 337 5 17-4 17-5
Mar 336 4 99 2 339 0 17-4 17-5
April 340 3 99 2 342 9 17-7 17-7

Month

All industries and services 
—Jan-april 1980 5,120 33,615 176 251

All industries and services 
-Jan-April 1979 4,550 26,325 35 185

Table (b) Thousand:

Basic weekly rates of wages or 
minimum entitlements

Approximate number of 
workers affected by:

Estimated 
net amount 
of increase

£

Approxi
mate 
number of 
workers 
affected by 
reductions

Estimated | 
amount of I 
reduction 1 
In Weekly 
hoursincreases decreases

1,100 _ 5,600 30 180
560 — 3,200 — —

1,260 — 8,545 — —
1,220 __ 7,390 — —
1,225 50 5,060 . — . - —

305 — 2,025 — • —
825 4,470 —- —-

3,835 — 32,010 — —
1,130 — 7,700 —

1,840 — 15,975 85 85
590 — 4,225 91 166
425 — 2,050 - - ■- -’ —

2,295 10,765 — . -—-

Retail prices, April 15,1980

The index of retail prices for all items on April 15, 1980, was 
260’0 (January; 15,1974 = 1'00). This represents an increase of 
3.4 per cent on March 1980 (252 • 2) and 21 • 8 per cent on April 
1979 ( 214 2) The index for April 1980 was published on May 
16,1980.

The rise in the index during the month was due mainly to 
increases in domestic rates arid rents and in charges for water 
supply, sewerage and environmental services and repairs and 
maintenance of dwellings:; to increases in the prices of petrol, 
alcoholic drinks, cigarettes, tobacco, meat and other foods and

some newspapers and periodicals; to increases in average charges 
for electricity and gas arid for entertainments and other services; 
to increases in underground rail fares and some provincial bus 
fares; and to an increase in vehicle licence fees and other motoring 
costs.

It is estimated that of the 8t points (or 3 • 4 per cent) increase in 
the month, about 2| points (or 1 • 1 per cent) are due to the March 
Budget increases in duty on petrol, alcoholic drinks, tobacco, 
vehicle licences and heating oils.

Table 1 Recent movements in the all-items index and in the index excluding seasonal foods:
All items All items except seasonal foods

index Jan 15, 
1974 =100

Percentage change over

Index Jan 15, 
1974 =100

Percentage change over
1 month 6 months 12 months 1 month 6 months

1979 
Jan 207:2 1 -5 4-6 9-3 207 3 1 -1 4-3
Feb 208 9 0-8 4 8 9-6 209 1 0-9 4-3
Mar 210-6 0-8 5-2 9-8 210 6 0-7 4-6
April 214 2 1 -7 6-5 10-1 214 0 1 -6 5-7
May 215-9 0-8 6’6 10-3 215 9 0-9 5-9
June 219-5 1 -7 7-5 11 -4 2119 4 1 -6 70
July 229 1 4-3 10-6 15-6 230 1 4-9 11 0
Aug 230-9 0-8 10-5 15-8 232 1 0-9 11 -0
Sep 233-2 1 -0 10-7 165 234-6 .1-1 11-4
Oct 235 6 1 -0 100 17-2 237 0 1 0 10-7Nov 237'7 0-9 10-1 17-4 238 0 0-8 10-7Dec

1980
239-4 0-7 . 90 17-2 240 5 0-7 9-6

Jan 245 3 2-5 7-1 18-4 246 2 2-4 70Feb 240-8 1 -4 7-8 19-1 249 8 1 -5 7-6Mar 252 2 1 -4 8-1 19-8 ,253 2 1 -4 7-9
April 260 8 3-4 10-7 21 -8 262 0 3-5 10-5

The principal changes in the groups in the month were:
Food: The food index rose by rather more than one per cent. The chief increases were in the 
prices of beef, lamb and other meat, fresh fruit and vegetables, sweets and chocolates, ice 
cream, soft drinks and canned soups. The index for foods whose prices show significant 
seasonal variations rose by 12 per cent.

Alcoholic drink: There were increases in the prices Of beer, spirits and wines, reflecting 
the increases in duty imposed by the March Budget and causing the group index to rise by 
rather more than 4i per cent.

Tobacco: Prices of cigarettes and tobacco rose by 65 per cent following the increase in duty 
imposed by the March Budget.

Housing: The housing index rose by rather more than 10i per cent due to increases in 
domestic rates, environmental services and sewerage charges and charges for water 
supply; to higher rents for local authority dwellings in many areas and to increases in the 
costs of maintenance and materials for repairs.

Fuel and light: Increases in average charges for electricity and gas and in the prices of 
neatmg oils caused the group index to rise by almost 2 J per cent.

Durable household goods: There were increases in the prices of some gas and electrical 
appliances, glassware, electric lamp bulbs, dry batteries and other household goods, 
causing the group index to rise by rather less than one per cent.

Transport and vehicles: The group index rose by 3i per cent due mainly to increases in the 
prices of petrol and motor vehicle licences following the increases in duty imposed by the 
March Budget. There were increases also in the prices of cars, in London underground rail 
fares and in some provincial bus fares.

Miscellaneous goods: There was an increase of 21 per cent in the group index caused 
mainly by increases in the prices of newspapers, periodicals, stationery, photographic film, 
travel and sports goods, shrubs and plants, and an increase in the National Health Prescrip
tion charge for medicines.

Services: There were some increases in charges for admission to sports and entertain
ments and some increases in television set rental charges. Average charges for hairdres
sing:, laundering and dry cleaning, domestic help and other services also increased and the 
group index rose by 2 per cent.

Meals bought and consumed outside the home: Increases in the charges for school 
meals and meals at restaurants and canteens and in the prices of sandwiches and snacks, 
caused the group index to rise by 2 per cent.

Table 2 Percentage changes in the main components of the index

All items
All items excluding food

Food
Seasonal food
Other food

Alcoholic drink .
Tobacco

Housing
Fuel and light
^(able household goods
Nothing and footwear 
iransport and vehicles

Miscellaneous
Services
Meals out

good’s

Indices (Jan 15,1974 =100) Percentage change over

April 15, 1980 1 month 12 months

260 8 3-4 21 -8
262 7 4-0 23.9

254 1 1 -2 14-7233 0 1 -6 5-1258 3 1-1 16-4259 4 4-7 25-5292 9 6-4 26-3

269 8 10-7 31 -6289 1 2-4 21 -9224-9 0-8 16-3204 6 0:7 13-2288 0 3-6 26-5

272 6 2-8 20-8258’4 20 25-8
281 9 20 25-1
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Note: Indices are given to one decimal place to provide as much information as is available

Retail prices index, April 15,1980
Detailed figures for various groups, sub-groups and 
sections:

Index 
Jan 
1974 
= 100

Percentage 
change 
over 12 
months

l Food 254 1 15
Bread, flour, cereals, biscuits and

cakes 258 4 17
Bread 249 4 16
Flour 222 9 6
Other cereals 279 4 16
Biscuits 265 0 15

Meat and bacon 215 0 14
Beef 250 9 19
Lamb 217 6 8
Pork 198 7 10
Bacon 193 5 12
Ham (cooked) 192 4 19
Other meat and meat products 202 2 14

Fish 219 7 9
Butter, margarine, lard and other

cooking fats 283 8 6
Butter 357 4 7
Margarine 210 3 3
Lard and other cooking fats 188 4 2

Milk, cheese and eggs 251 5 19
Cheese 284 6 14
Eggs 143 9 12
Milk, fresh 297 3 22
Milk, canned, dried, etc 310 4 23

Tea, coffee, cocoa, soft drinks, etc 292 0 12
Tea 280 0 1
Coffee, cocoa, proprietary drinks 350 0 10
Soft drinks 279 0 25

Sugar, preserves and confectionery 344-6 23
Sugar 310 8 14
Jam, marmalade and syrup 262 0 10
Sweets and chocolates 347 0 25

Vegetables, fresh, canned and frozen 278 9 5
Potatoes 307 8 14
Other vegetables 255 6 0

Fruit, fresh, dried and canned 234 7 13
Other foods 263 8 17

Food for animals 238 0 17

II Alcoholic drink 259 4 25
Beer 287 8 29
Spirits, wines, etc 220 1 20

ill Tobacco 292 9 26
Cigarettes 293 3 27
Tobacco 287 9 21

IV Housing 269 8 32
Rent 211 4 22
Owner-occupiers' mortgage interest

payments 279 0 55
Rates and water charges 314-3 27
Materials and charges for repairs and

maintenance 291 2 22

V Fuel and light. 289 1 22
Coal and smokeless fuels 331 0 33

Coal 335 4 33
Smokeless fuels 316 1 32

Gas 195 5 11
Electricity 323 3 20
Oil and other fuel and light 406 9 50

Index 
Jan 
1974 
= 100

Percentage 
change 
over 12 
months

VI Durable household goods
Furniture, floor coverings and soft

224 9 16

furnishings 237 2 19
Radio, television and other house

hold appliances
198 7 111

Pottery, glassware and hardware 267 2 22

VII Clothing and footwear 204 6 13
Men’s outer clothing 219 8 15
Men’s underclothing 271 2 18
Women's outer clothing 166 1 7
Women’s underclothing 244 7 18
Children’s clothing
Other clothing, including hose,

214 3 10

haberdashery, hats and materials 213 8 18
Footwear 214 7 18

VIII Transport and vehicles 288 0 27
Motoring and cycling 281 0 26

Purchase of motor vehicles 261 8 12
Maintenance of motor vehicles 303 9 29
Petrol and oil 321 9 53
Motor licences 238 8 20
Motor insurance 248 0 16

Fares 334 3 29
Rail transport 340 2 25
Road transport 330 8 31

IX Miscellaneous goods 272 6 21
Books, newspapers and periodicals 304 5 2d

Books 290 6 18
Newspapers and periodicals 

Medicines, surgical, etc goods and
308 1 21

toiletries 252 2
Soap, detergents, polishes, matches,

29

etc 292 S 23
Soap and detergents 257 9 1J
Soda and polishes

Stationery, travel and sports goods, 
toys, photographic and optical

338 3 2a

goods, plants, etc 257 7 18

X Services 258 4 26;
Postage, telephones and telegrams 263 9 2J

Postage 350 8 42
Telephones and telegrams 242 3 26

Entertainment 216 7 2g
Entertainment (other than TV) 279 2 33

Other services 304 1 24

Domestic help 319 6 2q
Hairdressing 307 8 23

Boot and shoe repairing 310 7 21

Laundering 276 3 23

XI Meals bought and consumed outside 25 11the home 281 9

All items 260 8 2ll

precision is greater at higher levels of aggregation, that is at sub-group and group levels.
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Average retail prices of items of food
Average retail prices on April 15, 1980,. for a number of 

important items of food, derived from prices collected for the 
purposes of the General Index of Retail Prices in more than 230 
areas in the United Kingdom, are given below.

Many of the items vary in quality from retailer to retailer, and 
partly because of these differences there are considerable vari
ations in prices charged for many items.

An indication of these variations is given in the last column of 
the following table which shows the ranges of prices within which

at least four-fifths of the recorded prices fell.
The average prices given below have been calculated in accor

dance with the new stratification scheme described in the article 
“Technical improvements in the retail prices index” on page 148 
of the February 1978 issue of Employment Gazette.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page 181 
of the February 1980 issue of Employment Gazette.

Average prices on April 15,1980 Pence per ib*

Item Number of 
quotations

Average price Price range 
within 
which 80 
per cent of 
quotations 
fell

Item Number of 
quotations

Average price Price range 
within 
which 80 
per cent of 
quotations 
fell

P P P P
Beef: Home-killed

125-8 110 -140
Fresh vegetables

Chuck (braising steak) 775 Potatoes, bld loose
Sirloin (without bone) 71:1 215-9 166 -265 White 499 6-9 6 - 8
Silverside (without bone)t 774 171 -8 158 —189 Red 282 7-9 7 - 9
Best beef mince 704 91 -8 76 —114 Potatoes, new loose 314 14 7 .124- 16
Fore ribs (with bone) 581 113-5 94 -144 Tomatoes 710 64-1 50 - 80
Brisket (without bone) 729 108-9 88 -134 Cabbage, greens 560 12-5 8 - 16
Rump steak! 781 231 -1 190 -265 Cabbage, hearted 538 10-7 7 - 15
Stewing steak 734 112-1 98 -140 Cauliflower 510 24-0 15 - 34

Brussels sprouts — — —
Carrots 728 10-7 8 - 15
Onions 751 14-4 12 - 18
Mushrooms, per ilb 711 23-7 20 - 27

Lamb: Home-killed
Loin (with bone) 517 150-7 128 -180
Breast t 492 45-1 34 - 60 Fresh fruit

14Best end of neck 426 105 0 59 -144 Apples, cooking 711 20-5 -24
Shoulder (with bone) 482 95-8 78 -126 Apples, dessert 749 22-9 18 - 30
Leg (with bone) 533 142-1 120 -166 Pears, dessert 667 25-6 20 - 33

Oranges 649 22-1 16 - 30
Bananas 739 26-7 24 - 30

Lamb: Imported
Loin (with bone) 505 1080 92 -128 Bacon
Breast t 477 33-6 25 - 45 Collar! 399 87-8 70 -100
Best end of neck 435 81 -8 50 -102 Gammon! 465 125-7 100 -144
Shoulder (with bone) 509 73-3 62 - 94 Middle cut smoked! 393 102-8 89 -120
Leg (with bone) 517 113-6 104 -122 Back, smoked 314 120-2 108 -140

Back, unsmoked 447 117-4 100 -140
Streaky, smoked 284 81 -7 69 - 96

Pork: Home-killed
Leg (foot off) 694 91 -4 74 -120

Ham (not shoulder) 641 162-9 128 -195

Belly t 714 66-8 56-78 Pork luncheon meat, 12 bz can 538 38 0 30 - 45Loin (with bone) 764 111-0 98 -150
Fillet (with bone) 536 134-8 100 -196 Corned beef, 12 oz can 604 83-9 69 - 98

Pork sausages 787 60-2 50 - 70 Canned (red) salmon, half-size can 679 90-5 80 -104Beef sausages 625 53-5 44 — 65

Roasting chicken (broiler)
Milk, ordinary, per pint — 16-5 —

frozen (3lb) 520 51 -4 45 - 60 Butter
Roasting chicken, fresh or chilled

499

Home-produced, per 500g 
New Zealand, per 500g

634
556

84-9
83-1

76
78

- 95
- 884lb oven ready 66-6 56 — 73 Danish, per 500g 582 91 -9 85 - 96

Margarine
Fresh and smoked fish Standard quality, per 250g 148 16-3 14F 18

Cod fillets 398 1:08-0 92 -126 Lower priced, per 250g 127 15-3 14 - 16}
Haddock fillets 385 116-2 96 -136

29-2Haddock, smoked whole 314 114-9 95 —136 Lard, per 500g 774 25 - 35
Plaice fillets 
Herrings

362
288

121 -2
64-4

100 -150
50 - 76

Cheese, Cheddar type 768 92-8 82 -102
Kippers, with bone 394 85-3 73 - 98

Eggs
Size 2 (65-70g), per dozen 463 70-6 65 - 76

Bread Size 4 (55-60g), per dozen 526 64-9 60 - 70
Size 6 (45-50g), per dozen 198 58-3 48 - 68White, per 800g wrapped and

u sliced loaf 737 32’4 29 - 35 Sugar, granulated, per kg 797 34-4 33 - 361White, per 800g unwrapped loaf 401 35-1 311- 381
White, per 400g loaf 513 22:4 20 - 24 Pure coffee instant, per 100g 711 102-4 95 -<16Brown, per 400g loaf 608 23-6 23 - 25

Tea
Flour

Higher priced, per ilb ♦ 199 26-5 24 - 31
Medium priced, per ilb ! 1,233 23-2 21 - 27Self-raising, per 12 kg 719 37-3 29 - 45 Lower priced, per ilb t 804 20-2 19 - 25

, nerib un^ess otherwise stated.
Scottish equivalent.

me metric packs included but price adjusted to ilb
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Stoppages of work
The official series of statistics of stoppages of work due to industrial 
disputes in the United Kingdom relates to disputes connected with 
terms and conditions of employment. Stoppages involving fewer 
than 10 workers or lasting less than one day are excluded except 
where the aggregate of working days lost exceeded 100. Workers 
involved are those directly involved and indirectly involved 
(thrown out of work although not parties to the disputes) at the 
establishments where the disputes occurred. The number of work
ing days lost is the aggregate of days lost by workers both directly 
and indirectly involved (as defined). It follows that the statistics do 
not reflect repercussions elsewhere, that is, at establishments other 
than those at which the disputes occurred. For example, the statis
tics exclude persons laid off and working days lost at such estab
lishments through shortages of material caused by the stoppages 
included in the statistics.

There are difficulties in ensuring complete recording of stop
pages, in particular those near the margins of the definitions, for 
example short disputes lasting only a day or so. Any under
recording would of course particularly bear on those industries 
most affected by this type of stoppage; and would have much more 
effect on the total of stoppages than of working days lost.

More information about definitions and qualifications is given in 
a report on the statistics for the year 1978 on pages 661 to 670 of the 
July 1979 issue of the Employment Gazette.

The number of stoppages beginning in April*  which came to the 
notice of the department, was 117. In addition, 44 stoppages 
which began before April were still in progress at the beginning of 
the month.

The approximate number of workers involved at the estab
lishments where these stoppages occurred is estimated at 292,700 
consisting of 92,400 involved in stoppages which began in April 
and 200,300 involved in stoppages which had continued from the 
previous month. The latter figure includes 46,000 workers 
involved for the first time in April in stoppages which began in 
earlier months.

Of the 92,000 workers involved in stoppages which began in 
April 79,700 were directly involved and 12,700 indirectly 
involved.

The aggregate of 959,000 working days lost in April includes 
585,000 days lost through stoppages which had continued from 
the previous month.

Prominent stoppages of work during April

The 13 week national steel strike was called off on April 2. The 
Iron and Steel Trades Confederation accepted a settlement worth 
16 per cent overall, following an award by a Committee of Inquiry 
which added li per cent to the British Steel Corporation’s offer.

Production of many provincial newspapers and publications 
throughout England, Wales and Northern Ireland was halted and 
the national press was disrupted as a result of a national campaign 
of selective industrial action by members of the National Graphi
cal Association, which began last month and continued through
out April. The dispute was in support of a claim for an £80 a week 
minimum earnings rate and a 374 hour week.

Production at several car plants, mainly in the Midlands, came 
to a halt following a stoppage of work in protest against a man
agement decision to implement changes in working practices 
linked with a 5 to 10 per cent pay increase. The number of workers 
involved in the strike, which began on April 9, rose to over 
20,000. Most workers resumed on April 22 and, at the end of the 
month, the remainder voted to return to work upon acceptance of 
a company offer to set up an appeals panel under an independent 
chairman.

At a Birmingham plant about 50 welders and finishers staged a 
walk-out on April 22 over the discontinuation of an allowance for 
donning special overalls. Their action led to other workers strik
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ing in sympathy and nearly 6,000 being laid-off. A phased return 
to work began on April 24 following acceptance of a compromise 
that the 50 employees changed in company time, but Without a 
special payment, while their case was reviewed.

Statistical series

Stoppages Jan to April 1980 Jan to April 1979
Industry group 
S.I.C. 1968

Stop
pages 
begin
ning in 
period

Stoppages in Stop- Stoppages in 
progressprogress

Workers 
in
volved

pages 
--------------- begin- 
Working hind in Workers Working
days p
lost

>eriod in- days 8
volved lost

Agriculture, forestry, 
fishing 2 500 6,000 __

Coal mining 99 41,700 58,000 96 17,000 31,000
All other mining and 

quarrying 3 400 3,000 3 t> 1.000
Food, drink and tobacco 25 6,200 62,000 27 13,600 1 33,000
Coal and petroleum 

products 1 . 100 t 1 t t
Chemicals and allied 

industries 12 4,900 86,000 16 4,800 26,000
Metal manufacture 21 184,800 8,967,000 63 20,300 161,000
Engineering 67 23,000 245,000 153 67,100 763,000
Shipbuilding and 

marine engineering 10 6,500 56,000 20 10,400 1,39,000
Motor vehicles 39 51,500 273,000 68 7.1,600 300,000
Aerospace equipment 7 1,600 9,000 14 21,500 91,000
All other vehicles 3 4,400 5,000 6 1,400 4,000
Metal goods not 

elsewhere specified 19 5,200 36,000 45 11,400 92,000
Textiles 13 4,000 16,000 15 4,300 37,000
Clothing and footwear 5 700 5,000 11 2,500 12,000
Bricks, pottery, glass 

cement, etc 13 3,600 13,000 13 3,000 13,000
Timber, furniture, etc 7 700 7,000 7 800 4,000
Paper, printing and 

publishing 16 33,400 122,000 20 17,800 347,000
All other manufacturing 

industries 10 1,600 13,000 26 28,500 65,000
Construction 31 8,900 48,000 59 12,600 90,000
Gas, electricity and 

water 8 900 13,000 8 7,300 27,000
Port and inland water 

transport 25 22,100 95,000 21 7,600 52,000
Other transport and 

communication 36 40,300 39,000 34 *51,8001,096,006
Distributive trades 8 2,100 7,000 17 4,200 39,000
Administrative, 

financial and pro
fessional services 41 45,300 102,000 54 1,792,800 3,821,000

Miscellaneous services 7 300 1,000 10 2,20© 11,000

All industries 521* 494,600 10,287,000 800* 2,274,600 7,356,000

Causes of stoppages
Principal cause Beginning In 

April 1980
Beginning in the 
first four 
months of 1980

Stop
pages

Workers 
directly 
involved

Stop
pages

Workers 
directly 
involved

Pay—wage-rates and earnings levels 63 35,000 267 270,600 :
—extra-wage and fringe benefits 2 1,100 16 5,500 ■

Duration and pattern of hours worked 1 200 8 1,200 I
Redundancy questions 9 700 34 61,700 i
Trade union matters 4 30,400 24 37.700 |
Working conditions and supervision 6 3,600 42 27,200 j
Manning and work allocation 20 3,1:00 70 13,800 |
Dismissal and other disciplinary measures 12 5,600 60 21,000 ■
Miscellaneous — — — —
All causes 1175 79,700 521 § 438,700

Duration of stoppages ending in April 1980
Duration of stoppage in working 
days

Stoppages Workers 
directly 
involved

Working days 
lost by all 
workers 
involvedOver Not more than

__ 1 28 7,600 6,000
1 2 21 37,200 76,000
2 3 12 23,300 51,000
3 5 14 3,200 20,000
5 10 17 . 2,900 43,000

10 26 *62,500 9,236,000
All stoppages 118 236,700 9,432,000

* The figures for the month under review are provisional and subject to revision, norma y 
upwards, to take account of additional or revised information received after going to pre > 
continuous revision is reflected in figures for earlier months in the current year inciuae 
the cumulative totals on this page and in table 133 on page 580 of this Gazette. The ngurt» 
have been rounded to the nearest 1.00 workers and 1,000 working days; in the tables 
sums of the constituent items may not, therefore, agree with the totals shown.
t Less than 50 workers or 500 working days. havpeach
* Some stoppages of work involved workers in more than one industry group, but nave 
been counted as only one stoppage in the total for all industries taken together.
§ Includes three stoppages involving “sympathetic" action.

Tables 101-134 in this section of Employment Gazette give the 
principal statistics compiled regularly by the Department in the 
form of time series, including the latest available figures together 
with comparable figures for preceding dates and years.

They are arranged in subject groups, covering the working 
population, employment, unemployment, unfilled vacancies, 
hours worked, earnings, wage rates and hours of work, retail 
prices and stoppages of work resulting from industrial disputes. 
Some of the main series are shown as charts. Brief definitions of 
the terms used are at the end of this section.

The national statistics relate either to Great Britain or the 
United Kingdom, and regional statistics to the standard Regions 
for Statistical Purposes (see Employment Gazette, June 1974, 
page 533) which conform generally to the Economic Planning 
Regions. < «

Working population. The changing size and composition of the 
working population of Great Britain at quarterly dates is in table 
101, and more detailed analyses of the employment and unem
ployment figures are in subsequent tables.

Employment. As it is not practicable to estimate short-term 
changes in the numbers of self-employed persons, the group of 
employment tables relates only to employees. Monthly estimates 
are given for broad groups of industries covered by the Index of 
Industrial Production, and quarterly estimates are now given for 
other groups (table 103). Quarterly estimates for all industries 
and services, agriculture, Index of Production industries and ser
vice industries are separately analysed by region in table 102. 

j Unemployment. Tables 104-113 give analyses of the unem
ployed at the monthly counts. People are included in the counts if 
they are registered for employment at a local employment or 
careers office, have no job, and are both capable of and available 
for work on the count date. The counts include both claimants to 
unemployment benefit and people not claiming benefit, but they 
exclude non-claimants who are registered only for part-time 
work. Adult students seeking temporary employment during a 
vacation, and severely disabled people who are considered unlikely 
to obtain work other than under special conditions, are also 
excluded. The number unemployed is expressed as a percentage 
of total employees (employed and unemployed) to indicate the 
incidence of unemployment.

Separate figures are given in thetables for young people under 
the age of 18 seeking their first employment, who are described as 
school leavers. The numbers unemployed excluding school leav
ers are adjusted for seasonal variations. Detailed analysis of the 
unemployed by region, industry, occupation, age, duration and by 
entitlement to benefit, are summarised as time series. Also 
included, is a table of unemployment, total and seasonally 
adjusted, for selected countries: there are, however, varying 
methods in the compilation of these statistics.

Temporarily stopped workers who register to claim benefit but 
have jobs to which they expect to return are not included in the 
unemployment count, but are counted separately.

Unfilled vacancies. The vacancy statistics shown for the United 
Kingdom and analysed by regions in table 118 relate to vacancies 
notified by employers to local employment and careers office, and 
which, at the date of the count remain unfilled. They are not.a 
measure of total vacancies. Because of possible duplication the 
figures for employment offices arid careers offices should not be 
added together.. Seasonally adjusted figures at employment 
offices are given in table 119.

Hours worked. This group of tables provides additional infor
mation: about the level of industrial activity. Table 120 gives 
estimates of Overtime arid short-time working by operatives in 
manufacturing industries; table 121, the total hours worked and 

: fie average hours worked per operative per week in broad indus

try groups in index form. Average weekly hours of employees are 
included in tables in the following groups.

Earnings and wage rates. Average weekly and hourly earnings 
and hours of manual workers in the United Kingdom in industry 
groups covered by the regular (October) enquiries are given in 
tables 122 and 123; averages for full-time men and women are 
given by industry group in table 122. Average earnings of all 
non-manual workers in Great Britain in all industries, and in all 
manufacturing industries, are shown in table 124 in index form. 
Table 125 is a comparative table of annual percentage changes in 
hourly earnings arid hourly wage rates of full-time manual work
ers. New Earnings Survey (April) estimates of average weekly 
and hourly earnings and weekly hours of various categories of 
employees in Great Britain are given in table 126. Table 127 
shows, by industry group and in index form, average earnings of 
all employees in Great Britain, derived from a monthly survey; 
the indices for all manufacturing arid all industries covered are 
also given adjusted for seasonal variations. These seasonally 
adjusted series are also given in table 129 together with a new 
(unadjusted) series for the whole economy. Average earnings of 
full-time manual men in the engineering, shipbuilding and chemi
cal industries are given by occupation in table 128, in index form. 
Indices of basic weekly and hourly wage rates and normal hours of 
manual workers in the United Kingdom are given by industry 

.group and for all manufacturing and all industries in table 131.

Retail prices. Table 132 gives the all-items and broad item 
group figure for the official General Index of Retail Prices. Quar
terly all-items (excluding housing) indices for pensioner house
holds are given in tables 132(a) and 132(b).

Industrial stoppages. Details of the number of stoppages of1 
work due to industrial disputes, the number of workers involved 
and days lost are in table 133.

Output per head and labour costs. Table 134 provides annual 
and quarterly indices of output, employment and output per 
person employed for the whole economy, the Index of Production 
and manufacturing sectors, and for selected industries where out
put and employment can be reasonably matched. Annual and 
quarterly indices of total domestic incomes per unit of output are 
given for the whole economy, with separate indices for the largest 
component—wages arid salaries. Annual indices of labour costs 
per Unit of output (including all items for which regular data is 
available) are shown for the whole economy and for selected 
industries. A full description is given in the Gazette, October 
1968, pages 810-8.03.

Conventions. The following standard symbols are used': 
not available

— nil or negligible (less than half the final digit 
shown.)

[] provisional
— break in series
R revised
e estimated

n.e.s. not elsewhere specified
SIC UK Standard Industrial Classification (1968)

Where figures have been rounded to the final digit, there may 
be an apparent slight discrepancy between the sum of the con
stituent items and the total as shown.

Although figures may be given in unrounded form to facilitate 
the calculation of percentage changes, rates of change, etc., by 
users, this does not imply that the figures can be estimated to this 
degree of precision, and it must be recognised that they may be the 
subject of sampling and other errors.
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EMPLOYMENT
Working population
TABLE 101 thousam

Employees in employmentQuarter

Male Female

Employed 
labour 
force

Self-em
ployed 
persons 
(with or 
without 
employees)4 

HM 
Forces

All 
employees

Unem
ployed 
excluding, 
adult 
students

Note: Figures for September 1977 and later may be subject to future revision.
• Estimates are assumed unchanged from the June 1975 level until later data become available. 1
t The figures are affected by the introduction in Great Britain of fortnightly payment of unemployment benefit. In arriving at the seasonally adjusted working population figures, a deduction o 
20,000 has been made to allow for the effects of the new arrangements. (See page 1151 of the November 1979 issue of Employment Gazette.)

Working 
population

■able 102

EMPLOYMENT
Employees in employment

jKidard region Regional 
totals as 
percentage

Numbers of employees in employment (Thousand) Regional Indices of employment 
(June 1974 = 100)

All industries and services Agricul- Index of of which Service Index of Manufac- Service
Britain industries turing 

industries
industries

All Male Female forestry tlon turlng tlon
employees and fishing industries industries XXII- industries XXII-

IL 1968___________

■outh E03t

ll-XXI lll-XIX XXVII ll-XXI lll-XIX XXVII

32 87 7,345 4,242 3,104 77 2,328 1,854 4,941 92 7 91 7 103 6
■978 DeC 32 84 7,270 4,209 3,061 73 2,308 1,836 4,890 91 9 90 8 102 5
■979 Mar 
■ June R 
|| Sep R 
II Dec

32 77 7,311 4,224 3,088 74 2,310 1,831 4,928 92 0 90 6 103 3
32 77 7,328 4,245 3,083 80 2,319 1,834 4,928 92 4 90 7 103 3
32 90 7,330 4,218 3,112 74 2,295 1,819 4,961 91 4 90 0 104 0

■„t Anglia 3 06 683 409 274 42 258 204 383 98 5 99 6 107 4Oto 
■979 Mar II June R 
|| Sep R 

11 Dec

3 06 678 405 274 40 254 200 385 96 9 97 7 108 0
3 10 691 408 283 41 256 201 394 97 7 98 1 110 5
3 13 700 416 285 44 258 203 398 98 5 99 1 111 6
3 11 693 409 284 43 258 203 393 98 5 99 1 110 2

■outh West
6 91 1,545 907 638 48 556 426 941 95 0 95 1 106 6

■978 Dec
■979 MarII June R1| Sep R11 Dec

6 95 1,539 904 635 46 555 426 938 94 8 95 1 106 2
7 07 1,577 915 661 46 556 425 976 95 0 94 8 110 5
7 08 1,582 922 661 50 558 426 974 95 3 95 1 110 3
7 00 1,560 908 652 47 555 425 959 94 8 94 8 108 6

■„t Midlands
■178 Dec
■179 Mar

10 00 2,234 1,337 897 30 1,144 986 1,059 92 1 91 2 109 1
9 98 2,208 1,326 882 29 1,130 972 1,049 90 9 89 9 108 1
9 91 2,212 1,323 889 30 1,126 967 1,056 90 6 89 5 108 8

|| Sep R 
|| Dec

9 90 2,214 1,326 888 32 1,125 964 1,057 90 5 89 2 108 9
9 95 2,216 1,319 897 30 1,114 955 1,073 89 6 88 4 110 5

■ast Midlands
■978 Dec
■979 Mar

6 87 1,535 910 625 36 769 596 730 97 6 96 7 111 3
6 88 1,522 903 619 32 762 589 728 96 7 95-5 111 0
6 87 1,532 906 626 31 766 592 734 97 2 96 0 111 9

I| Sep R 6 90 1,542 914 628 36 771 596 735 97 8 96 7 112 1
II Dec 6 90 1,536 909 628 34 763 588 739 96 8 95 4 112 7

■Yorkshire and
■ Humberside
■978 Dec 8 92 1,993 1,187 807 33 933 707 1,028 94 1 92 5 106 6
■t)7Q Mar 8 93 1,976 1,179 797 32 925 700 1,019 93 3 91 6 105 7
fl June R 8 94 1,994 1,187 806 32 927 699 1,035 93 5 91 4 107 3
|| Sep R 8 91 1,992 1,190 802 34 928 698 1,030 93 6 91 3 106 8
|| Dec 8 91 1,984 1,177 807 33 916 688 1,035 92 4 90 0 107 3

■North West
■1978 Dec 11 97 2,675 1,546 1,129 18 1,178 988 1,479 91 4 90 6 106 1
■979 Mar 11 96 2,646 1,531 1,115 16 1,165 976 1,465 90 4 89 5 105 1
II June R 11 88 2,651 1,528 1,123 16 1,163 972 1,473 90 2 89 1 105 6
Il Sep R 11 86 2,651 1,531 1,120 18 1,165 972 1,468 90 4 89 1 105 3
|| Dec 11 86 2,642 1,519 1,123 17 1,147 957 1,478 89 0 87 8 106 0

■orth 
■978 Dec 5 66 1,264 757 507 16 588 424 660 92 6 90 8 111 3
■979 Mar 5 64 1,248 748 500 16 583 420 649 91 8 89 9 109 5
|| June R 5 66 1,263 753 509 17 586 421 660 92 3 90 1 111 3
1 Sep R 5 65 1,263 756 507 17 588 427 659 92 6 91 4 111 1
|| Dec 5 65 1,259 749 510 16 579 416 664 91 2 89 1 112 0

■Wales 
■978 Dec 4 48 1,002 599 403 25 427 305 551 91 9 90 9 110 2
■1979 Mar 4 49 994 596 397 23 425 303 546 91 5 90 3 109 2
|| June R 4 49 1,002 601 401 22 427 304 554 91 9 90 6 110 8
|| SepR 4 50 1,006 604 402 24 429 305 553 92 4 90 9 110 6
|| Dec 4 50 1,002 596 406 25 426 304 551 91 7 90 6 110 2

■cotland
■978 Dec 9 25 2,067 1,190 877 48 839 611 1,180 92 3 90 9 104 9
■979 Mar 9 25 2,048 1,177 870 48 830 603 1,169 91 3 89 2 103 9II June R 9 31 2,077 1,188 889 48 833 602 1,197 91 7 89 0 106 41 SepR 9 30 2,078 1,188 890 49 831 598 1,198 91 4 88 4 106 5
1 &ec 9 22 2,054 1,174 881 47 819 590 1,188 90 1 87 3 105 6

■Great Britain
■978 Dec 100 00 22,344 13,084 9,260 372 9,019 7,101 12,952 93 2 92 2 106 0
■979 Mar 100 00 22,131 12,980 9,151 355 8,937 7,025 12,839 92 3 91 2 105 1II June 100 00 22,311 13,036 9,276 356 8,949 7,015 13,006 92 5 91 0 106 5

Sep 100 00 22,355 13,089 9,265 383 8,973 7,017 13,000 92 7 91 1 106 4
1 Dec 100 00 22,277 12,977 9,300 365 8,872 6,944 13,040 91 7 90 1 106 8
Note: Figures are subject to revision when the 1978 and subsequent censuses of employment become available.

A. UNITED KINGDOM 
Unadjusted for seasonal variation

1975 Sep 13,548 9,172 22,720 1,886 340 24,946 1,145 26,091
Dec 13,456 9,198 22,655 1,886 339 24,880 1,201 26,081

1976 Mar 13,345 9,071 22,416 1,886 337 24,639 1,285 25,924
June 13,392 9,152 22,543 1,886 336 24,765 1,332 26,097
Sep 13,438 9,163 22,601 1,886 338 24,825 1,456 26,281
Dec 13,407 9,234 22,641 1,886 334 24,861 1,371 e 26,232

1977 Mar 13,307 9,155 22,462 1,886 330 24,678 1,383 26,061
June 13,363 9,255 22,619 1,886 327 24,832 1,450 26,282
Sep 13,407 9,258 22,665 1,886 328 24,879 1,609 26,488
Dec 13,348 9,308 22,657 1,886 324 24,867 1,481 26,348

1978 Mar 13,273 9,231 22,503 1,886 321 24,710 <461 26,171
June 13,332 9,334 22,666 1,886 318 24,870 1,446 26,316
Sep 13,392 9,378 22,770 1,886 320 24,976 1,518 26,494
Dec 13,374 9,482 22,856 1,886 317 25,059 1,364 26,423

1979 Mar 13,267 9,373 22,641 1,886 315 24,842 1,402 26,244
June 13,324 9,501 22,825 1,886 314 25,025 1,344 26,369
Sep 13,376 9,490 22,866 1,886 319 25,071 1,395 26,466
Dec 13,262 9,527 22,789 1,886 319 24,994 1,355t 26,349!

Adjusted for seasonal variation

1975 Sep 13,496 9,164 22,660 1,886 340 24,886 25,975
Dec 13,433 9,166 22,599 1,886 339 24,824 26,031

1976 Mar 13,412 9,127 22,539 1,886 337 24,762 26,048
June 13,402 9,139 22,541 1,886 336 24,763 26,147
Sep 13,382 9,156 22,538 1,886 338 24,762 26,148
Dec 13,388 9,191 22,579 1,886 334 24,799 26,182

1977 Mar 13,375 9,220 22,595 1,886 330 24,811 26,203
June 13,370 9,241 22,611 1,886 327 24,824 26,328
Sep 13,350 9,252 22,602 1,886 328 24,816 26,344
Dec 13,332 9,260 22,592 1,886 324 24,802 26,298

1978 Mar 13,340 9,300 22,640 1,886 321 24,847 26,321
June 13,337 9,319 22,656 1,886 318 24,860 26,360
Sep 13,335 9,373 22,708 1,886 320 24,914 26,345
Dec 13,359 9,433 22,792 1,886 317 24,995 26,378

1979 Mar 13,334 9,442 22,776 1,886 315 24,977 26,395
June 13,329 9,486 22,815 1,886 314 25,015 26,414
Sep 13,319 9,485 22,804 1,886 319 25,009 26,315
Dec 13,247 9,478 22,725 1,886 319 24,930 26,285!

B. GREAT BRITAIN

Unadjusted for seasonal variation

1975 Sep 13,253 8,971 22,224 1,825 340 24,389 1,097 25,486
Dec 13,161 8,997 22,158 1,825 339 24,322 1,152 25,474

1976 Mar 13,050 8,870 21,920 1,825 337 24,082 1,235 25,317
June 13,097 8,951 22,048 1,825 336 24,209 1,278 25,487
Sep 13,145 8,961 22,106 1,825 338 24,269 1,395 25,664
Dec 13,116 9,031 22,146 1,825 334 24,305 1,316 e 25,621

1977 Mar 13,018 8,951 21,968 1,825 330 24,123 1,328 25,451
June 13,076 9,050 22,126 1,825 327 24,278 1,390 25,668
Sep 13,116 9,049 22,165 1,825 328 24,318 1,542 25,860
Dec 13,057 9,095 22,151 1,825 324 24,300 1,420 25,720

1978 Mar 12,984 9,017 22,001 1,825 321 24,147 1,399 25,546
June 13,043 9,120 22,163 1,825 318 24,306 1,381 25,687
Sep 13,102 9,160 22,262 1,825 320 24,407 1,447 25,854
Dec 13,084 9,260 22,344 1,825 317 24,486 1,303 25,789

1979 Mar 12,980 9,151 22,131 1,825 315 24,271 1,340 25,611
June 13,036 9,276 22,311 1,825 314 24,450 1,281 25,731
Sep 13,089 9,265 22,355 1,825 319 24,499 1,325 25,824
Dec 12,977 9,300 22,277 1,825 319 24,421 1,292t 25,713t

Adjusted for seasonal variation

1975 Sep 13,201 8,963 22,164 1,825 340 24,329 25,375
Dec 13,138 8,965 22,103 1,825 339 24,267 25,431

1976 Mar 13,116 8,926 22,042 1,825 337 24,204 25,444
June 13,106 8,937 22,043 1,825 336 24,204 25,520
Sep 13,089 8,954 22,043 1,825 338 24,206 25,540
Dec 13,098 8,989 22,087 1,825 334 24,246 25,579

1977 Mar 13,085 9,016 22,101 1,825 330 24,256 25,600
June 13,082 9,035 22,117 1,825 327 24,269 25,690
Sep 13,060 9,043 22,102 1,825 328 24,255 25,727
Dec 13,041 9,048 22,089 1,825 324 24,238 25,680

1978 Mar 13,051 9,086 22,137 1,825 321 24,283 25,703
June 13,048 9,104 22,152 1,825 318 24,295 25,702
Sep 13,046 9,155 22,201 1,825 320 24,346 25,719
Dec 13,070 9,212 22,282 1,825 317 24,424 25,753

1979 Mar 13,047 9,219 22,266 1,825 315 24,406 25,768
June 13,040 9,261 22,300 1,825 314 24,439 25,742
Sep 13,033 9,260 22,293 1,825 319 2^,437 25,689
Dec 12,963 9,252 22,215 1,825 319 24,359 25,659t
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TABLE 103 rA0LE 103 (continued)

£

22,158

21,920

22,048

22,106

22,146

21,968

22,126

22,165

22,151

22,001

22,163

22,262

22,344

22,131

22,311

22,355

22,277

Note: Figures for July 1977 and later may be subject to future revision.

GREAT 
BRITAIN

July
Aug 
Sep

July 
Aug 
Sep

July 
Aug 
Sep

Oct 
Nov 
Dec

April 
May 
June

April 
May 
June

Oct 
Nov 
Dec

April 
May 
June

Oct
Nov
Dec

April 
May 
June

July 
Aug 
Sep

Oct 
Nov 
Dec

Oct 
Nov 
Dec

1979 Jan 
Feb 
Mar

1978 Jan
Feb 
Mar

1977 Jan
Feb 
Mar

1976 Jan 
Feb 
Mar

1980 Jan 
Feb 
Mar

1975 July 
Aug 
Sep

|Ote' Figures for July 1977 and later may be subject to future revision.

C 2

Manufacturing 
Industries 
lll-XIX

Index of Produc
tion Industries* 
ll-XXI

* Excludes private domestic service.
t These figures cover only a proportion of national and local government employees.; 

They exclude those engaged in, for example, building, education and health, which arn 
activities separately identified elsewhere in the classification. They include employees il 
police forces, fire brigades and other national and local government services which ana 
not activities identified elsewhere. Members of HM Forces are excluded. Comprej 
hensive figures for all employees of local authorities, analysed according to type ot seia 
vice, are published quarterly in the Employment Gazette.

EMPLOYMENT
Employees in employment: by industry
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9,294 9,282 90 6 7,318 7,315 89 3 349 716 40 430 498 945 153 761 9___ • ~ — — ---------- - ----------- ---------- - ---------- - ---------
9,280 9,251 90 2 7,304 7,283 88 9 349 717 40 430 495 943 152 760

741 |
9-540 492 42 381 269 258 558 323

9,251 9,223 90 0 7,280 7,256 88 6 391 349 707 39 428 493 944 152 757 174
741 |■ 537 491 42 380 269 259 556 322742 I

9 535 486 42 378 266 260 555 321
9,233 9,194 89 7 7,253 7,221 88 1 348 707 39 425 489 938 152 756 73719,217 9,171 89 5 7,239 7,197 87 8 348 709 39 423 487 936 151 753 177 9533 483 42 377 265 260 552 322
9,193 9,156 89 3 7,214 7,179 87 6 361 347 705 39 423 485 932 151 748 176

7361B 532 482 42 377 264 262 548 3247381■ 530 480 41 375 263 262 546 322
9,118 9,136 89 1 7,150 7,160 87 4 348 692 39 419 480 926 150 740 176
9,094 9,121 88 0 7,122 7,142 87 2 347 685 39 419 477 924 149 736 176

I JjSB9526 478 41 370 260 260 542 319
9,070 9,110 88 9 7,104 7,132 87 1 358 346 683 39 419 475 921 148 734 176

733 i9 524 477 41 367 258 261 539 3187321■ 521 478 40 365 257 260 537 318
9,042 9,085 88 6 7,089 7,123 87 0 346 684 38 420 472 921 148 732 176
9,040 9,078 88 6 7,082 7,118 86 9 346 685 38 420 471 918 148 729 176 9518 477 40 361 258 259 535 319
9,056 9,081 88 b 7,099 7,127 87 0 382 346 691 37 421 469 919 148 730 175 ■ 519 478 40 361 258 258 534 321

9519 480 40 364 258 259 536 321
9,093 9,078 88 6 7,137 7,130 87 0 346 708 38 423 471 919 148 733 1769,102 9,073 88 5 7,147 7,126 87 0 346 710 37 426 473 918 148 733 175 ■ 523 481 40 364 260 261 536 325
9,106 9,077 88 6 7,158 7,134 87 1 389 345 701 37 427 477 923 148 737 176

i 3 j -19526 481 40 364 261 261 535 325
9526 481 40 365 260 260 535 326

9,128 9,090 88 7 7,179 7,149 87 3 345 703 37 428 479 922 149 741 176 74o9
9,131 9,090 88 7 7,186 7,148 87 3 345 702 37 429 479 921 149 745 175 9528 481 40 368 261 264 534 329
9,120 9,086 88 6 7,180 7,147 87 2 376 344 699 37 429 481 919 148 746 175 744 19528 483 40 368 261 263 534 328

9529 484 40 368 259 262 533 327
9,069 9,085 88 6 7,139 7,151 87 3 345 689 37 429 481 915 147 743 173 743 M
9,054 9,082 88 6 7,143 7,164 87 4 345 685 37 431 481 916 148 743 174 74.619526 481 40 365 258 259 530 324
9,049 9,086 88 6 7,140 7,167 87 5 358 346 682 37 431 481 916 148 744 173 743 I9527 480 41 367 257 258 530 325

9530 480 41 367 256 257 529 325
9,053 9,097 88 7 7,139 7,173 87 6 347 681 37 431 482 917 148 745 173 741 I
9,052 9,090 88 7 7,139 7,174 87 6 347 682 36 433 482 916 148 744 173 740 |■ 529 480 40 371 256 255 529 325
9,067 9,089 88 7 7,150 7,175 87 6 378 348 689 36 433 483 915 148 745 173 739 1|532 479 41 369 257 254 529 325

9532 480 40 370 258 253 531 324
9,103 9,083 88 6 7,183 7,172 87 5 347 703 37 435 484 918 149 750 172 742 |
9,095 9,066 88 4 7,182 7,160 87 4 345 704 37 437 484 920 149 750 173 741'J■ 535 479 40 368 260 252 533 325
9,088 9,060 88 4 7,182 7,158 87 4 388 343 694 37 437 486 925 149 749 174 747:1■ 534 478 40 366 261 253 533 325

■ 537 475 40 367 259 254 532 323
9,083 9,048 88 3 7,182 7,153 87 3 343 691 37 437 484 926 148 750 174 751 |
9,078 9,041 88 2 7,177 7,143 87 2 343 692 37 437 484 923 148 752 174 751 ||535 472 40 367 260 254 532 325
9,072 9,040 88 2 7,173 7,143 87 2 367 342 689 36 437 482 925 148 752 173 753 I■ 536 471 40 367 259 254 529 324

■ 536 471 40 366 259 254 531 322
9,029 9,045 88 2 7,129 7,143 87 2 342 681 36 435 478 923 148 748 172 7509
9,023 9,050 88 3 7,124 7,145 87 2 343 675 36 435 478 921 148 750 172 7519■ 533 466 40 363 258 253 527 318
9,012 9,048 88 3 7,116 7,142 87 2 356 343 676 36 435 475 920 147 749 172 750 9■ 534 466 40 364 257 253 528 317

■ 533 464 40 363 257 253 530 317
8,994 9,038 88 2 7,097 7,130 87 0 344 677 36 435 472 917 146 748 171 7479
8,985 9,023 88 0 7,083 7,118 86 9 343 677 36 435 468 916 146 746 172 74699530 461 40 362 256 252 530 318
9,000 9,019 88 0 7,093 7,115 86 8 374 343 683 36 435 464 914 146 747 171 7459■ 531 460 40 361 257 251 527 316

■531 461 39 362 257 253 530 318
9,039 9,015 87 9 7,124 7,109 86 8 341 694 36 438 464 915 146 750 171 7469
9,039 9,011 87 9 7,124 7,102 86 7 338 695 36 440 463 914 147 750 171 7459■ 534 462 39 364 259 255 533 321
9,033 9,006 87 9 7,119 7,095 86 6 390 336 687 36 440 463 919 147 752 171 7489■ 533 460 39 362 259 254 536 321I 532 457 39 360 258 253 535 320
9,029 8,997 87 8 7,111 7,084 86 5 336 686 36 439 460 915 147 754 171 7489
9,028 8,993 87 7 7,109 7,078 86 4 335 685 36 439 459 914 148 754 171 746 99531 456 39 360 258 255 535 321
9,019 8,990 87 7 7,101 7,072 86 3 372 334 682 36 439 459 913 148 752 170 7459■"531 456 40 361 258 257 534 321■531 456 40 361 258 257 537 319
8,976 8,992 87 7 7,054 7,069 86 3 335 670 35 436 457 909 148 749 169 7429
8,951 8,978 87 6 7,034 7,054 86 1 335 664 35 436 454 907 148 748 168 740 11526 453 39 359 256 255 536 315
8,937 8,971 87 5 7,025 7,050 86 1 355 335 665 35 436 454 904 148 747 166 740 9■ 525 453 39 360 254 254 533 315■ 524 452 39 359 254 254 533 315
8,917 8,960 87 4 7,011 7,044 86 0 335 667 35 437 452 901 147 743 166 741 9
8,930 8,967 87 5 7,008 7,043 86 0 335 669 35 437 451 900 147 742 165 741 9|52O 450 38 359 254 254 533 315
8,949 8,967 87- 5 7,015 7,035 85 9 356 335 676 35 438 449 895 147 741 163 741 9■§22 449 38 359 254 254 533 313■ 522 449 38 362 254 254 537 313
8,998 8,972 87 5 7,047 7,030 85 8 336 687 35 439 450 896 148 744 162

743 |

8,994 8,966 87-5 7,042 7,019 85 7 333 691 35 441 448 892 148 743 162 742 9■523 450 38 364 255 256 540 316
8,973 8,946 87 3 7,017 6,993 85 4 383 334 684 35 439 448 890 147 742 162 745 9■ 521 446 38 363 255 256 544 315

443 37 362 254 256 540 314
8,946 8,915 87 0 6,985 6,959 84 9 335 683 35 438 443 884 146 740 160 743 9
8,913 8,879 86 6 6,967 6,937 84 7 335 682 35 438 442 882 146 741 158 742 9 439 37 360 252 254 539 312
8,872 8,843 86 3 6,944 6,915 84 4 365 335 681 35 437 439 879 146 741 156 740 9■ jiy 434 37 359 250 254 539 310

430 37 356 250 252 540 307
8,784 8,800 85 8 6,871 6,887 84 1 335 670 35 434 435 870 145 735 153

734 I

8,729 8,756 85 4 6,823 6,843 83 5 335 665 35 434 433 864 144 731 151 732 9■ 914 424 36 351 247 250 536 302
8,679 8,713 85-0 6,780 6,805 83 1 336 660 35 432 428 859 143 727 149 728 9■si)9 418 36 348 246 247 532 297

413 35 345 244 245 532 294

1,283 344
1,281 345
1,276 347

1,285 347
1,283 347
1,286 347

1,274 346
1,279 347
1,274 346

1,261 345
1,268 344
1,269 343

1,268 343
1,266 343
1,260 342

1,261 342
1,259 341
1,255 341

1,245 340
1,226 340
1,225 339

1,229 339
1,228 338
1,232 337

1,234 339
1,229 339
1,224 340

1,219 340
1,219 339
1,219 337

1,220 339
1,218 338
1,217 337

1,215 339
1,221 339
1,226 338

1,232 342
1,234 343
1,235 343

1,237 345
1,239 345
1,240 344

1,241 346
1,237 345
1,233 345

1,228 343
1,242 345
1,255 344

1,269 347
1,272 347
1,275 347

1,278 348
1,263 347
1,247 346

1,232 346
1,225 346
1.218 345

EMPLOYMENT
Employees in employment: by industry

THOUSAND

GREAT 
BRITAIN

Jan 1980
Feb
Mar

1,492 2,703 1,091 3,495 2,188 1,613

July 
Aug 
Sep

1975

1,472 2,757 1,078 3,551 2,153 1,594

Oct 
Nov 
Dec

1,450 2,671 1,069 3,565 2,154 1,583

Jan
Feb

, Mar

1976

1,453 2,669 1,087 3,559 2,252 1,581

April 
May 
June

1,449 2,680 1,110 3,511 2,273 1,588

July 
Aug 
Sep

1,443 2,733 1,119 3,570 2,215 1,572

Oct
Nov
Dec

1,441 2,674 1,117 3,572 2,196 1,561

Jan 
Feb 
Mar

1977

1,447 2,700 1,128 3,546 2,294 1,564

April 
May 
June

1,450 2,701 1,152 3,504 2,316 1,567

July 
Aug 
Sep

1,441 2,745 1,154 3,570 2,249 1,554

Oct
Nov
Dec

1,430 2,674 1,152 3,584 2,238 1,554

Jan
Feb 
Mar

1978

1,445 2,703 1,152 3,568 2,353 1,568

April 
May 
June

1,458 2,723 1,172 3,544 2,368 1,575

July 
Aug 
Sep

1,452 2,809 1,180 3,616 2,328 1,568

Oct 
Nov 
Dec

1,449 2,723 1,177 3,622 2,301 1,568

Jan 
Feb 
Mar

1979

1,461 2,749 1,181 3,616 2,418 1,580

April 
May 
June

1,472 2,758 1,203 3,566 2,426 1,575

July 
Aug 
Sep

1,473 2,827 1,207 3,633 2,345 1,556

Oct 
Nov 
Dec

MAY 1980 EMPLOYMENT GAZETTE 547
546 MAY 1980 EMPLOYMENT GAZETTE



UNEMPLOYMENT
Summary

UNEMPLOYMENT
Summary

THOUSANDTABLE 105thousand
UNEMPLOYED EXCLUDING SCHOOL LEAVERSUNEMPLOYED

UNEMPLOYED EXCLUDING SCHOOL LEAVERSUNEMPLOYEDUNITED Adult Seasonally adjusted*ActualNumber Male Female

Male Female

April 10

11 § see footnotes to table 104.

July 6
Aug 10
Sep 14

April 14 
May 12 
June 9

July 14
Aug 11
Sep 8

April 5 
May 10 
June 4

July 8 
Aug 12 
Sep 9

April 13
May 11
June 8

Oct 13
Nov 10
Dec 8

July 12 
Aug 9 
Sep 13

Oct 11§
Nov 8
Dec 6

April 8 
May 13 
June 10

July 14
Aug 11
Sep 8

Percen
tage 
rate*

Oct 12
Nov 9
Dec 7

Oct 14
Nov 11
Dec 9e

Oct 9t
Nov 13
Dec 11

School 
leavers 
included 
in un
employed

I978 Jan 12
Feb 9
Mar 9

Adult 
students 
registered 
for vacation 
employment 
(not 
included in 
previous 
columns)

[1979 Jan 11
Feb 8
Mar 8

|1977 Jan 13
Feb 10
Mar 10

GREAT 
BRITAIN

<976 Jan 8e
Feb 12
Mar 11

1975 April 14
May 12 
June 9

* Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the numbers of employees (employed and unemployed) at the appropriate! 
mid-year.

t From October 1975 onwards, the day of the count was changed from Monday to Thursday. Adjustments to take into account amendments—in respect of the numbers unemployed on the 
statistical date—notified during the four days following the date of the count were discontinued.

* The seasonally adjusted series from January 1977 onwards have been calculated as described on page 281 of the March 1980 issue of Employment Gazette. J
§ From October 1979, the figures are affected by the introduction of fortnightly payments of benefit. The seasonally adjusted figures have been adjusted to take account of this as descrio i 

on p 1151 of the November 1979 issue of Employment Gazette.

W Jan 10
Feb 14 
Marl3e

TABLE 104

lUUM
Percen - Number Male Female School Actual Seasonally adjusted* students 

registeredtage 
rate*

leavers 
included 
in un
employed

Number Percen
tage 
rate*

Change 
since 
previous 
month

Average 
change 
over 3 
months

Male Female
tor vacation 
employment 
(not 
Included In i 
previousended columns)

1975 April 14 3 6 845 0 690-2 154-9 21 -8 823-2 812-1 3 4 43-3 36-3 663-7 148-4 94-8
May 12 3 6 850-3 693-9 156-4 15-8 834-5 858-5 3 6 46-4 41 -6 698-2 160-3
June 9 3 7 866-1 706-6 159-4 19-9 846-1 905-0 3 8 46-5 45-4 733-2 171 -8 3-8

July 14 4 2 990-1 784-5 205-6 62-1 927-9 960-5 4 1 55-5 49-5 775-5 185-0 97-8
Aug 11 4 9 1,151 -0 885-2 265-8 165-6 985-4 993-2 4 2 32-7 44-9 798-8 194-4 99-3
Sep 8 4 9 1,145-5 883-3 262-2 124-2 1,021 -3 1,030-1 4 4 36-9 41 -7 826-0 204-1 103-8

Oct 9t 4 9 1,147-3 888-8 258-5 69-6 1,077-6 1,088-7 4 6 58-6 42-7 865-9 222-8 18-1
Nov 13 5 0 1,168-9 909-0 259-9 43-8 1,125-1 1,129-4 4 8 40-7 45-4 895-4 234-0
Dec 11 5-1 1,200-8 940-5 260-3 35-0 1,165-8 1,166-5 4 9 37-1 45-5 923-1 243-4 10-7

1976 Jan 8 5 5 1,303-2 1,017-4e 285-8e 40-7 1,262-6 1,196-6 5 0 30-1 360 942-3e 254-3e 127-1
Feb 12 5 5 1,304-4 1,014-6 289-8 30-1 1,274-3 1,227-9 5 1 31 -3 32-8 959-9 268-0
Mar 11 5 4 1,284-9 997-7 287-2 23-4 1,261 -5 1,243-6 5 2 15-7 25-7 967-2 276-4 0-1

April 8 5 4 1,281 -1 994-2 287-0 22-7 1,258-4 1,258-3 5 3 14-7 20-6 975-7 282-6 179-3
May 13 5 3 1,271 -8 982-9 288-9 37-8 1,234-1 1,270-9 5 3 12-6 14-3 982-0 288-9 0-3
June 10 5 6 1,331 -8 1,009-4 322-4 122-9 1,208-9 1,278-6 5 4 7-7 11 -7 984-3 294-4 6-0

July 8 6 1 1,463-5 1,071 -2 392-2 208-5 1,255-0 1,281 -5 5 4 2-9 77 981 -4 300-1 108-8
Aug 12 6 3 1,502-0 1,093-2 408-8 203-4 1,298-6 1,292-5 5 4 11 -0 72 983-8 308-8 122-7
Sep 9 6 1 1,455-7 1,059-8 395-9 149-8 1,305-9 1,297-7 5 4 5-2 6-4 983-7 314-0 131 -8

Oct 14 5 8 1,377 • 1 1,010-0 367-1 82-7 1,294-4 1,296-9 5 4 ; ^o-8 5-1 980-3 316-6 9-1
Nov 11
Dec 9e 5 7 1,371 -0 51 0 1,320 0 1,317-5 5 5

1977 Jan 13 6 0 1,448-2 1,074-1 374-1 51 0 1,397-2 1,329-2 5 5 11-7 993-9 335-9 10-3
Feb 10 5 9 1.421 -8 1.055-5 366-3 41 -8 1,380-0 1,313-7 5 5 2-5 994-0 337-7 __
Mar 10 5 7 1,383-5 1,028-5 355-0 33-3 1,350 • 1 1,333-7 5 5 2 0 5-4 993-2 340-5 —

April 14 5 8 1,392-3 1,032-4 359-9 53-6 1,308-7 1,341 -4 5 6 7-7 4-1 997-6 343-8 92-8
May 12 5 6 1,341-7 994-3 347-4 45-1 1,296-6 1,337-5 5 5 -3-9 1 -9 990-6 346-9 0-9
June 9 6 0 1,450-1 1,050-8 399-2 1490 1,301 -1 1,378-6 5 7 41 -1 150 1,016-9 361 -7 6-7

July 14 6 7 1,622-4 1,132-7 489-6 253-4 1,369-0 1,393 0 5 8 14-4 17-2 1,023-3 369-7 133-4
Aug 11 6 8 1,635-8 1,143-5 492-3 231 4 1,404-4 1,393-2 5 8 0-2 18-6 1,023 • 1 370-1 130-3
Sep 8 6 7 1,609-1 1,124-3 484-8 175-6 1,433-5 1,4140 5 9 20-8 11 -8 1,034-5 379-5 145-2“

Oct 13 6 3 1,518-3 1,070-8 447-6 98-6 1,419-7 1,419-7 5 9 5-7 8-9 1,036-0 383-7 13-4
Nov 10 6 2 1,499-1 1,063-2 435-9 73-5 1,425-6 1,424-9 5 9 5-2 10-6 1,036-8 388-1 —
Dec 8 6 1 1,480-8 1,060-7 420-1 58-4 1,422-4 1,424-7 5 9 E0-2 3-6 1,034-7 390-0 30

1978 Jan 12 6 4 1,548-5 1,114-8 433-8 61 -1 1,487-4 1,421 -4 5 9 ^3-3
0-6 1,031 -2 390-2 16-3

Feb 9 6 2 1,508-7 1,089-6 419-1 49-7 1,4590 1,413-5 5 8 -7-9 -3-8 1,025-2 388-3 0-6
Mar 9 6 0 1,461 0 1,058-4 402-6 40-2 1,420-7 1,410-9 5 8 -2-6 -4-6 1,022-3 388-6 0-2

April 13 6 0 1,451 -8 1,045-4 406-4 60-8 1,391 0 1,403 0 5 8 -7-9 -6-1 1,011 -4 391 -6 53-0
May 11 5 7 1,386-9 1,001 -1 385-7 48-2 1,338-6 1,386-3 5 7 -16-7 -9-1 998-2 388-1 1 -2
June 8 6 0 1,446-1 1,022-9 423-1 145-6 1,300-5 1,379-6 5 7 -6-7 -10-4 991 -5 388-1 6-8

July 6 6 6 1,585-8 1,087-3 498-5 243 3 1,342-5 1,367-9 5 7 -11 -7 -11 -7 983-4 384-5 117-5
Aug 10 6 7 1.608-3 1,099-0 509-3 222-1 1,386-2 1,370-6 5 7 2-7 -5-2 981 -2 389 4 1270
Sep 14 6 3 1,517-7 1,041 -1 476-6 139-2 1,378-5 1,357-2 5 6 -13-4 -7-5 970-5 386-7 140-7

Oct 12 5 9 1,429-5 989-7 439-8 82 0 1,347-5 1,347 4 5 6 ; -9-8 -6-8 961 -5 385-9 21 -3
Nov 9 5 8 1,392 0 970-4 421 -6 57 1 1,334-9 1,333-3 5 5 -14-1 -12-4 950-5 382-8 —
Dec 7 f ‘ 5 6 1,364-3 962-5 401 -8 43 2 1,321 -1 1,323-5 5 5 -9-8 ®-11 -2 943-3 380-2 1 j

1979 Jan 11 6 0 1,455-3 1.034-8 420-5 47-4 1,407-8 1,340-9 5 5 17-4 -2-2 956-1 384-8 33-4
Feb 8 6 0 1,451 -9 1,039-5 412-4 39 4 1,412-5 1,366-0 5 6 25-1 10-9 978-2 387-8 0-4
Mar 8 5 8 1,402-3 1,005-3 396-8 31 -2 1,371 -1 1,360-3 5 6 -5-7 12-3 972-3 388 0 —

April 5 5 5 1,340-6 959 2 381 -4 25 8 1,314-8 1,325-3 5 5 —35-0 -5-2 942-5 382-8 56-3
May 10 5 4 1,299-3 922-1 377-2 39-3 1,260 0 1,306 1 5 4 -19-2 -20-0 922-0 384-1 0-4
June 14 5 5 1,343-9 930-2 413-7 143 8 1,200 • 1 1,281 -8 5 3 -24-3 Hr26'2 899-8 382-0 9-8

July 12 6 0 1,464-0 980-5 483-5 215-4 1,248-6 1,276-4 5 3 -5-4 -16-3 891 -8 384-6 121 -5
Aug 9 6 0 1.455-5 974-9 480-6 183-5 1,272 0 1,262-0 5 2 -14-4 -14-7 880 0 382-0 114-7
Sep 13 5 8 1,394-5 936-1 458-4 114-3 1,280-2 1,261 -9 5 2 -0-1 -6-6 878-7 383-2 127-1

Oct 11 § 5 6 1.367 6 925-6 441 -9 69-4 1,298-3 1,278 8 5 3 16-9 0-8 890-6 388-2 22-1
Nov 8 5 6 1.355-2 924 4 430-8 49-7 1,305-5 1,283-7 5 3 4-9 7-2 894-6 389-1 — .
Dec 6 5 6 1,355-5 934-2 421 -2 39-2 1,316 3 1,297-7 5 4 140 11 -9 903-2 394-5 0-5

1980 Jan 10 6 1 1,470-6 1,0160 454-5 45-9 1,424-7 1,336-7 5 5 39 0 19-3 924-6 412-1 24-5
Feb 14 6 1 1,488-9 1,031 -5 457-4 38-2 1,450-8 1,383 1 5 7 46-4 33-1 957-3 425-8 0-1
Mar 13e 6 1 1,478 0 1,025 • 1 452-8 31 -8 1,446-2 1,413-5 5 8 30-4 38-6 977-6 435-9 0-5

April 10 6 3 1,522-9 1,058 • 1 464-9 53-7 1,469-2 1,458-1 6 0 44-6 40-5 1,012-0 446-1 48-4

Number Percen Change Average
tage since change
rate* previous over 3

month months 
ended

3 5 808-2 663-3 144-9 19-9 788-3 777-0 3 4 41 -3 34-9 638-1 138-9 91 -5
3 5 813-1 666-9 146-2 14-3 798-8 821 -6 3 6 44-6 40-1 671 -5 150-1 —-.
3 6 828-5 679-6 148-9 18-4 810-1 867-4 3 8 45-8 43-9 706-1 161 -3 2-8

4 1 944-4 753 0 191 -3 55-3 889-1 921 -9 4 0 54-5 48-3 747-7 174-2 920
4 8 1,102-0 851 -5 250-5 158-2 943-8 952-3 4 1 30-4 43-6 769-3 1830 93-5
4 8 1,096-9 849-9 247-0 117-9 979-0 988-2 4 3 35-9 40-3 795-8 192-4 97-4

4 8 1,098-6 855-1 243-5 65-3 1,033-3 1,043-6 4 5 55-4 40-6 833-6 2100 15-6
4 9 1,120-1 875 0 245-2 40-4 1,079-7 1,083-8 4 7 40-2 43-8 862-8 221 -0
5 0 1,152-5 906-6 245-9 32-1 1,120-4 1,120-8 4 9 37-0 44-2 890-6 230-2 10-5

5 4 1,251 -8 981 -3e 270-5e 38-0 1,213-8 1,149-5 4 9 28-7 35-3 909•1e 240-4e 120-6
5 4 1,253-4 978-8 274-6 28 0 1,225-4 1,1800 5 1 30-5 32-1 926-3 253-7 •—
5 3 1,234-6 962-5 272-1 21 -7 1,212-9 1,194-9 5 1 14-9 24-7 933-2 261 -7 —

5 3 1,231 -2 959-1 272-1 21 -3 1,209-9 1,209-5 5 2 14-6 200 941 -6 267-9 172-3
5 2 1,220-4 947-1 273-3 35-1 1,185-3 1,220-8 5 2 11 -3 13-6 947-2 273-6 0-3
5 5 1,277-9 972-4 305-5 118-2 1,159-7 1,227-6 5 3 6-8 10-9 948-9 278-7 4-6

6 0 1,402-5 1,030-7 371 -8 199-4 1,203 • 1 1,230 • 1 5 3 2-5 6-9 945-7 284-4 102-0
6 2 1,4400 1,052-3 387-7 194-5 1,245-4 1,240-7 5 3 10-6 6-6 947-9 292 8 116-5
6 0 1,395-1 1,019-6 375-5 142-3 1,252-8 1,245-5 5 3 4-8 60 947-5 298-0 125-0

5 7 1,320-9 972-2 348-8 780 1,243-0 1,244-5 5 3 4-8 943-9 300-6 80

5 6 1,316-0 48 0 1,268 0 1,264-9 5 4

5 9 1,390-2 1,034-0 356-2 48-2 1,342-0 1,275-6 5 4 10-7 956-6 319-0 9-5
5 8 1,365-2 1,0160 349-1 39-4 1,325-8 1,278-3 5 4 2-7 956-8 321 -5 .. _ ■.
5 6 1,328-1 989-5 338-6 31 -3 1,296-8 1,2800 5 4 1 7 5 0 955-6 324-4 . -j.,.

5 7 1,335-6 992-5 343-1 50-4 1,285-3 1,287-6 5 5 7-6 4-0 960-0 327-6 91 0
5 5 1,285-7 954-6 331 -1 42 0 1,243-7 1,283-2 5 4 -4-4 1 -6 952-4 330-8 0-9
5 9 1,390-4 1,009-4 381 -0 142-7 1,247-7 1,323-3 5 6 40-1 14-4 978-0 345-3 5-4

6 6 1,553-5 1,087-3 466-2 241 -6 1,311 -9 1,337-0 5 7 13-7 16-5 984-1 352-9 127-1
6 7 1,567-0 1,097-9 469 1 220-4 1,346-6 1,337 • 1 5 7 0-1 180 983-8 353-3 124-6
6 5 1,541 -8 1,079-6 462-3 166-2 1,375-7 1,357-6 5 8 20-5 11 -4 995-1 362-5 138-4

6 2 . 1,456-6 1,038-7 427-9 92-6 1,364-0 1,363-1 5 8 5-5 8-7 996 1 367-0 11 -6
6 1 1,438 0 1,021 -5 416-5 68-6 1,369-4 1,367-7" 5 8 4-6 10-2 996-7 371 -0 —
6 0 1,419-7 1,018-5 401 -2 54-3 1,365-4 1,366-7 5 8 -1 0 30 994 0 372-7 3-0

6 3 1,484-7 1,070-2 414-5 57-4 1,427-3 1,362-9 5 8 -3-8 -0-1 990-1 372-8 160
6 1 1,445-9 1,045 2 400-7 46-6 1,399-2 1,354-4 5 7 -4-4 983 5 370-9 0-6
5 9 1,399-0 1,014-4 384-6 37-6 1,361 -3 1,351 -2 5 7 -3-2 -5-2 980-2 371 0 0-1

5 9 1,387-5 999-9 387-6 56-7 1,330-8 1,342-4 5 7 -8-8 -6 8 968-7 373-7 52-6
5 6 1,324-9 957-4 367-4 44-7 1,280-2 1,326-4 5 6 -16 0 -9-3 956-3 370-1 0-9
5 9 1,381 -4 978-1 403-3 139-2 1,242-2 1,319-4 5 6 -7° -10-6 949-4 370-0 4-7

6 4 1,512-5 1,038-8 473-7 231 -7 1,280-8 1,307-6 5 5 -11-8 -11 6 941 -4 366-2 110-6
6 5 1,534-4 1,050 • 1 484-4 210-9 1,323-6 1,309-9 5 5 2-3 -5-5 939 0 370-9 120-1
6 1 1,446-7 993-7 453-1 130-7 1,316-0 1,296-5 5 5 -13-4 -7-6 928-2 368-3 133-6

5 8 1,364-9 946 0 418-9 76-4 1,288-5 1,287-5 5 5 —90 -6-7 919-8 367-7 18-5
5 6 1,330-8 928-8 402 0 52-9 1,277-9 1,275-1 5 4 Ji ^12-4 -11 -6 910-1 365-0
5 5 1,303-2 920-3 382-9 39-8 1,263-4 1,264-8 5 4 -10-3 -10-6 902-3 362 5 1-1 ’

5 9 1,391 -2 989-9 401 -3 44-4 1,346-9 1,281 -5 5 4 16-7 -2-0 914-4 367-1 32-1
5 9 1,387-6 993-9 393-7 36-7 1,350-9 1,305-2 5 5 23-7 100 935-3 369-9 0-4
5-7 1,339-8 961 -2 378-6 28-9 1,310-9 1,299-8 5 5 -5-4 11 7 929-8 370-0 —

5 4 1,279-8 916-2 363-6 23-9 1,255-9 1,265-9 5 4 -33-9 -5-2 901 0 364-9 55-6
5 2 1,238-5 879-5 359-0 36-2 1,202-3 1,246-9 5 3 -190 S-. >J19-4 880-9 366-0 0-3
5 4 1,281 -1 887-2 393-9 137-1 1,144-0 1,223-6 5 2 -23-3 ^g25-4 859-8 363-8 7-0

5 9 1,392-0 933-7 458-3 204-2 1,187-8 1,217-1 5 1 ■^6-5 -16-5 851 -4 365-7 115-7
5 9 “ 1,383-9 928-2 455-7 173-1 1,210-8 1,202-8 5 1 -14-3 ^14.7 .839-7 363-1 109-3
5-6 1,3250 890-4 434-6 106-0 1,219-0 1,202-4 5 1 -0-4 -7-1 838-2 364 2 121-7

5 5 1,302-8 882-7 420-1 64-0 1,238-8 1,218-3 5 2 15-9 0-4 849-5 368 8 20-9
5 5 1,292-3 882 0 410-3 45-5 1,246-8 1,223-6 5 2 5-3 6-9 853-5 370-1 ——
5-5 1,292-0 980-8 401 -3 35-7 1,256-3 1,236 8 5 2 13-2 11 -5 861 -2 375-6 0-5

5 9 1,404-4 970-4 434 0 42-6 1,361 -7 1,275-4 5 4 38-6 190 882-3 393-1 24-5
6 0 1,4220 985-2 436-8 35-2 1,386-8 1,319-9 5 6 44-5 32-1 913 8 406-1 0-1
6 0 1,411-7 ; 979-3 432-4 29-3 1,382-4 1,349-5 5 7 29-6 37-6 933-7 415-8 0-5

6 2 1,454-7 1 011-0 443-7 50-0 1,404-6 1,393 0 5 9 43-5 39-2 967-6 425-4 48-4
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UNEMPLOYMENT 
By region
TABLE 106

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Number Percen- Change Average Male Female 
tage since change
rate*  previous over 3

month months 
ended

* **5 See footnotes at end of table.

SOUTH EAST*

1979 April 5 3 7 277-9 208-2 69-7 2-4 275-5 277-8 3 7 -10-4 -2-1 205-9 71 -9
May 10 3 5 267-4 199-4 67-9 4-7 262-7 273-4 3 6 -4-4 -5-1 202-0 71 -4
June 14 3 5 265-9 194-5 71 -4 18-7 247-1 267-3 3 5 -7-1 -70 196-0 71 -3

July 12 3 8 290 0 204-9 85-1 32 0 258-0 264-7 3 5 2-6 -4-4 193-1 71 -6
Aug 9 3 8 292 4 206-1 86-3 27-2 265-2 259 - 6 3 4 -5-1 -4-6 189-2 70-4
Sep 13 3 7 280-9 198-5 82-4 15-8 265-1 256-7 3 4 -2-9 -3-5 187-3 69 4

Oct 11 § 3 6 274-6 195-6 79 0 8-5 266 0 259-2 3 4 2-5 -1 -8 189-4 69-8
Nov 8 3 5 269-5 193-6 75-9 5-5 264-0 258-5 3 4 -0-7 -0 4 189-3 69 2
Dec 6 3 5 267-6 194-1 73-6 4-1 263-5 260-3 3 4 1 -8 1 -2 190-3 70-0

1980 Jan 10 3 9 294-3 214-1 80-3 3-9 290-4 267-4 3 5 7-1 2-7 194-4 730
Feb 14 3 9 296-8 216-2 80-5 3 4 293-3 277-2 3 6 9-8 6 2 201 -8 75 4
Mar 13 e 3 8 292-4 213-4 79-0 2-8 289-7 282-6 3 7 5-4 7 4 205-5 77-1

April 10 3 9 299 0 218-8 80-2 6-3 292-7 289-4 3 8 6-8 7-3 210-4 79 0

EAST ANGLIA

1979 Aprils 4 6 33 6 24-8 8-7 0-3 33-2 32-2 4 4 -1-3 -0-5 23-6 8-6
May 10 4 3 31 -3 230 8-3 0-7 30-6 31-1 4 2 -1 -1 -0 8 22-6 8-5
June 14 4 2 30-8 21 -9 9-0 2-8 28 0 3O’1<;7 4 1 -1 -0 -1 -1 21 -7 8-4

July 12 4 3 31 -9 21 -8 10-1 3-8 28-0 29-8 4-1 -0-3 -0-8 21 -4 8-4
Aug 9 4 3 31 -6 21 -7 9-9 30 28-5 29-3 4 0 -0-5 -0-6 21 -0 8-3
Sep 13 4 1 30-3 20-7 9-6 1 -8 28-5 29-2 4 0 -0-1 -0-3 20-9 8-3

Oct 115 4 1 30-3 20-9 9-5 1 -1 29-2 29-5 4 0 0-3 -0 • 1 21 -1 8-4
Nov 8 4 2 30-5 21 -2 9-4 0-6 29-9 29-7 4 0 0-2 0-1 21 -1 8-6
Dec 6 4 2 30-7 21 -5 9-2 0-5 30-2 29-7 4 0 — 0-2 21 -1 8-6

1980 Jan 10 4 6 34-1 24-2 9-8 0-4 33-6 31 0 4 2 1 -3 0-5 21 -9 9-1
Feb 14 4 7 34-8 24-8 10-0 0-4 34-4 31 -4 4 3 0-4 0 6 22 0 9-4
Mar 13 4 7 34-6 24-6 10-0 0-4 34-2 32-0 4 4 0-6 0-8 22-5 9-5

April 10 4 9 35-6 25-2 10-4 1 0 34-6 33-0 4 5 1 -0 0-7 23-1 9-9

SOUTH WEST

1979 April 5 5 7 95-3 67-4 27-8 1 -2 94-1 92-9 5 6 -1 -2 -1-1 65-6 27-3
May 10 5 4 89-1 63-1 26-0 20 87-1 91 -1 5-5 -1 -8 -1 -9 63-9 27-2
June 14 5 4 88-8 62-4 26-4 9-2 79-6 89-1 5 4 -2-0 “1 7 62-7 26-4

July 12 5 7 94-7 64-5 30-2 12-7 82-0 88-9 5 4 ft^O-2
-1 -3 62-2 26-7

Aug 9 5 7 94-6 64-3 30-3 10-4 84-2 88 2 5 3 fflp-0-7 -1 0 61 -6 26-6
Sep 13 5 5 90-9 61 -8 29-1 5-7 85-3 87-6 5 3 -0-6 -0-5 61 -1 26-5

Oct 115 5 6 92-6 62-7 29-9 3-2 89-4 87-2 5 3 -0-4 -0-6 60-8 26-4
Nov 8 5 7 93-8 63-7 30-1 2-3 91 -5 86-9 5 2 -0-3 -0-4 60-5 26-4
Dec 6 5 6 93-4 63-5 29-9 1 -8 91 -7 87-2 5 3 0-3 -0-1 60 0 27-2

1980 Jan 10 6 0 99-9 67-9 32-0 1 -8 98-1 88-4 5 3 1 -2 0-4 60-3 28-1
Feb 14 6 1 100-6 68-6 32 0 1 -5 99-1 90-7 5 5 2-3 1-3 62-0 28-7
Mar 13 e 5 9 97-8 67-1 30-7 1 -3 96-5 90-6 5 5 -0-1 1 -1 62-1 28-5

April 10 5 9 980 67-5 30-5 2-5 95-5 92-9 5 6 2-3 1 -5 63-9 29 -1

WEST MIDLANDS

1979 Aprils 5 1 119-3 84-6 34-7 1 -9 117-4 119-7 5 2 -2 2 0-2 84-5 35-2
May 10 5 1 117-7 82-8 34-9 3-6 114-1 119-0 5 1 -0 7 -1 -0 83-6 35-4
June 14 5 2 121 -5 84-1 37-5 10-8 110-7 116-8 5 0 -1 -7 81 -9 34-9

July 12 6 2 143-1 94-3 48-8 26-0 117-1 116-5 5 0 -0-3 -1 -1 81 0 35-5
Aug 9 6 1 141 -0 92-8 48-2 21 -7 119-3 114-8 4 9 . -1 -7 -1 -4 79-4 35-4
Sep 13 5 8 135-2 89-0 46-3 13-1 122-1 116-4 5 0 1 -6 -0-1 80-4 36 0

Oct 115 5 6 130-0 87-1 42-9 7-5 122-5 119-3 5 1 2-9 1 0 82-7 36-6
Nov 8 5 5 127-6 86-1 41 -5 5-3 122-3 120-7 5 2 1 -4 2-0 83-6 37-1
Dec 6 5 4 126-3 86 0 40-3 3-9 122-3 122-4 5 3 1 -7 20 84-4 38 0

1980 Jan 10 5 7 133-3 91 -0 42-3 3-7 129-5 124-5 5 4 2-1 1 -7 85-5 39-1
Feb 1 5 8 135-3 92-1 43-3 2 9 132-4 129-5 5 6 50 2-9 88-2 41 -3
Mar 13 e 5 9 136-9 93-1 43-8 2-6 134-3 133-8 5 8 4-3 3-8 90-8 43 0

April 10 6 2 143 0 97-4 45-6 5-1 137-9 138-4 6 0 4-6 4-6 94-3 44 -1

Percen- Number Male Female School Actual Seasonally adjusted*
tage leavers
rate* included 

in un
employed
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nemployment

THOUSAND

UNEMPLOYED

Number Male

14-2

0-5

4-9

01

7-7

12-8

2-1

0 1

0-2

April 10
1 -8

ORTH WEST

4-6

0-2

1 -3

20

4-2

0-4

2-9

1-8

April 10

111 § See footnotes at end of table.4-2

23- 5
22-2
24- 7

12-3
120
12-8

July 12
Aug 9
Sept 13

July 12
Aug 9
Sept 13

Oct 11§
Nov 8
Dec 6

980 Jan 10
I Feb 14
I Mar 13 e

Percen
tage 
rate*

979 April 5
I May 10
I June 14

Oct 115
Nov 8
Dec 6

979 April 5
I May 10
I June 24

980 Jan 10
I Feb 14
I Mar 13 e

2-3
2-4
2-9

7-8
7- 6
8- 6

979 April 5
I May 10
I June 14

Oct 115
Nov 8
Dec 6

[980 Jan 10
I Feb 14
I Mar 13 e

July 12
Aug 9
Sep 13

980 Jan 10
I Feb 14
| Mar 13

Adult
students I 
registered I 
for vacation! 
employment] 
(not Included 
in previous I 
columns) |

I April 10

[ORTH

Lst midlands

979 April 5
| May 10
I June 14

I April 10

YORKSHIRE AND 
HUMBERSIDE

July 12 
Aug 9 
Sep 13

Oct 115 
Nov 8 
Dec 6

106 (continued)

4 5 72-1 52-9
4 4 70-9 51 -5
4 7 74-5 52 6

4 9 79-0 53-9
4 9 78-4 53-6
4 6 74-1 50-9

4 6 73-8 51 -4
4 6 72-8 51 -4
4 6 73-8 52-6

5 0 79-7 570
5 1 82-1 59 0
5 0 80-7 57-7

5 3 85-4 61 -1

5 5 115-7 83-5
5 3 112-9 80-4
5 5 117-0 80-3

6 1 129-4 85-2
6 1 128-5 84-1
5 8 122-6 81 -1

5 6 119-1 79-9
5 5 117-1 79-5
5 6 117-8 81 0

6 0 127-7 88-4
6 2 130-5 90-9
6 2 131 -4 91 -8

6 5 136-6 95-1

6 8 192-9 137-5
6 7 191 -1 135-5
7 0 200-7 138-4

7 6 217-6 146-2
7 6 215-8 144-4
7 3 207-0 139-1

7 1 201 0 136-1
7 0 199-2 135-8
7 0 199-3 137-2

7 6 215-5 148-0
7 7 217-9 150-3
7 7 218-6 150-8

8 0 226-4 156-1

8 1 113-2 80-9
7 9 109-6 77-3
8 5 119-1 81 -4

9 2 127-8 84-6
9 0 125-0 83-2
8 6 120-3 79-9

8 4 117-2 79 0
8 4 117-0 79-8
8 5 117-7 81 -2

9 0 125-8 87-1
9 2 128-0 89-1
9 1 127-1 88-7

9 5 132-3 92-4

THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

School Actual
Female leavers 

included 
in un
employed

Seasonally adjusted*

Number Percen- Change Average Male Female
tage since change
rate* previous over 3

month months 
ended

Adult 
students 
registered 
for vacation 
employment 
(not 
included in 
previous 
columns)

19-3 0-7 71 -5 71 -9 4 5 -3-5 -0-6 52-2 19-7 3-9
19-4 1 -5 69-4 71 -7 4 5 -0-2 -1 -2 51 -7 20-0 —
21 -9 8-6 65-9 70-3 4 4 -1 -4 -1 -7 50-5 19-8 0-1

25-1 11 -4 67-6 68-5 4 3 -1 -8 -1 -1 49-2 19-3 7-3
24-8 9-0 69-4 67-6 4 2 -0-9 -1 -4 48-4 19-2 7-2
23-3 4-8 69-3 67-7 4 2 0-1 -0-9 48-2 19-5 7-9

22-3 2-7 71 -1 70-9 4 4 3-2 0-8 51 -0 19-9 1 -5
21 -5 1 -7 71 -1 71 -2 4 5 0-3 1 -2 51 -2 20-0 —
21 -2 1 -3 72-5 72-4 4 5 1 -2 1 -6 52-0 20-4 0-1

22-7 1 -3 78-4 73-8 4 6 1 -4 1 0 52-8 21 -0 1 -1
23-2 1 0 81 -1 77-5 4 8 3-7 2-1 55-3 22-2 —.
23 0 0-9 79-8 77-8 4 9 0-3 1 -8 55-2 22-6 —

24-3 2-6 82-8 82-2 5 1 4-4 2-8 58-7 23-5 3-6

32-2 1 -9 113-8 115-2 5 4 -4-1 -0-2 82-8 32-4 4-7
32-6 3-9 109-1 113-4 5 4 -1 -8 -5 80-6 32-8 —
36-6 14-4 102-5 109-7 5 2 -3-7 -3-2 77-4 32-3 0-8

44-1 22-6 106-7 110-4 5 2 0-7 -1 -6 77-3 33-1 13-7
44-3 19-0 109-5 108-7 5 1 -1 -7 -1 -6 75-7 33 0 12-2
41 -4 12-2 110-4 107-9 5 1 -0-8 -0-6 75-3 32-6 13-2

39-1 6-8 112-3 109-8 5 2 1 -9 -0-2 76-6 33-2 1 -6
37-7 4-6 112-6 110-7 5 2 0-9 0-7 77-2 33-5
36-8 3-5 114-3 112-2 5 3 1 -5 1 -4 78-2 34-0 —

39-3 3-5 124-2 116-5 5 5 4-3 2-2 80-9 35-7 1 -9
39-7 2-9 127-6 121 -3 5 7 4-8 3-5 84-6 36-8
39-7 2-5 128-9 126-2 6 0 4-9 4-7 88-1 38-1 —

41 -6 6-4 130-3 1300 6 1 3-8 4-5 91 -0 38-9 4-7

55-5 4-4 188-5 189-9 6 7 -5-5 -1 -1 135-0 54-9 5-6
55-6 70 1840 190-3 6 7 0-4 -2-1 134-6 55-7
62-3 24-7 1760 186-1 6 5 -4-2 -3-1 130-6 55-5 0-6

71 -4 33-3 184-3 185-4 6 5 -0-7 -1 -5 129-6 55-8 18-8
71 -3 28-5 187-3 184-6 6 5 -0-8 -1 -9 128-3 56-3 17-9
67-9 18-7 188-2 183-9 6 5 -0-7 -0-7 128-0 55-9 18-8

64-9 11 -6 189-4 187-2 6 6 3-3 0-6 129-8 57-4 4-2
63-4 8-5 190-6 187-5 6 6 0-3 1 -0 130-4 57-1
62-1 6-8 192-5 190-1 6 7 2-6 2-1 132-6 57-5 —

67-5 6-6 208-9 198-9 7 0 8-8 3-9 137-3 61 -6 3-4
67-6 5-6 212-3 204-6 7 2 5-7 5-7 141 -4 63-2 —
67-8 4-7 214-0 212-2 7 5 7-6 7-4 146-3 65-9 —

70-3 8-2 218-1 217-0 7 6 4-8 6-0 149-8 67-3 6-0

32-3 2-3 110-9 111-5 8 0 -2-0 -0-,1 79-3 32-2 2-6
32-3 3-9 105-8 109-8 7 9 ^•^1 -7 -1 -4 77 2 32-6
37-6 16-5 102-6 1080 7 8 -1 -8 -1 -8 75-8 32-2 0-2

43-1 22-3 105-5 108-2 7 8 0-2 -1 -1 75-2 33 0 80
41 -8 19-4 105-6 106-9 7 7 -1 -3 -1 -0 74-3 32-6 6-9
40-4 12-1 108-2 107-5 7 7 0-6 -0-2 74-6 32-9 8-4

38-2 7-5 109-7 108-8 7 8 1 -3 0-2 75-7 33-1 1 -1
37-2 5-7 111-2 109-3 7 8 0-5 0-8 76-1 33-2
36-6 4-7 113-1 110-7 7 9 1 -4 1 -1 77-2 33-5 0-2

38-7 4-8 121 -0 114-5 8 2 3-8 1 -9 79-5 35-0 1 -2
38-9 3-8 124-2 119-0 8 5 4-5 3-2 82-6 36-4
38-4 3-3 123-8 121 -2 8 7 2-2 3-5 84-2 36-9 0-4

39-9 5-9 126-4 1260 9 0 4-8 3-8 88-3 37-7 2-3
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unemployment 
by region

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adult

Percen
tage 
rate*

Number Male Female School 
leavers 
included 
in un
employed

Actual Seasona

Number

ly adjusted!

Percen
tage 
rate*

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

•tudenti 
•■•fllstered 
f°r vac«tW

Included
In prevloui 
columns) 1
----------—J

WALES
1979 April 5 7 7 84-2 58-7 25-5 2-1 82-1 82-3 7 5 -3-1 -0-7 57 4 24-9 4-6

May 10 7 6 830 56-7 26-3 3 9 79-1 81 -3 7 4 -1 -0 -1 -6 55-7 25-6
June 14 7 3 80 0 54-1 25-9 5-7 74-3 79-3 7 3 -20 -20 54-1 25-2 0-2

July 12 8 4 91 -3 58-9 32-4 15-4 75-9 78-7 7 2 -0-6 -1 -2 53-2 25-5 9-5
Aug 9 8 3 90-6 58-5 32-2 14-3 76-4 77-5 7 1 -1 -2 -1 -3 52 2 25-3 8-9
Sept 13 7 9 86-5 55-7 30-8 8 9 77-6 77-7 7 1 0-2 -0-5 52-2 25-5 10-0

Oct 11 § 7 9 85-8 55-4 30-4 5-7 80 1 78-2 7 2 0-5 -0-2 52-4 25-8 1 0
Nov 8 7 8 85-2 55 4 29 8 4-2 81 0 78-6 7 2 0-4 0-4 52-7 25 9
Dec 6 7 8 85-2 55-9 29 2 3-3 81 -9 79-2 7 2 0-6 0-5 52-8 26-4 —

1980 Jan 10 8 3 90-9 59-9 30-9 3-2 87-6 82-1 7 5 2-9 1 -3 54-3 27-9 1 -5
Feb 14 8 4 92-1 61 3 30 8 2-7 89-3 85-4 7 8 3-3 2-3 570 28-5
Mar 13 8 4 92 0 61 -6 30 4 2-5 89-5 87-8 8 0 2-4 2-9 59-0 28 8 —

April 10 8 9 97-4 65-9 31 -5 4-6 92-8 92-0 8 4 4-2 3-3 62-6 29-3 3-4

SCOTLAND

1979 April 5 7 7 175-6 117-7 57-9 6-7 168-9 169-3 7 4 -1 -0 1 -2 113-3 56-0 9-4
May 10 7 3 165-4 109-7 55-7 4-9 160-5 166-7 7 3 -2-6 -1 -9 110-5 56-2 0-3
June 14 8-0 182-8 117-5 65-3 25-5 157-2 165-2 7 3 -1 -5 -1 -7 108-6 56-6 4-0

July 12 8 2 187-4 119-4 680 24-7 162-7 166-5 7 3 1 -3 -0-9 108-8 57-7 12-5
Aug 9 8 2 186-0 119 3 66-7 20-7 165-3 1660 7 3 -0-5 -0-2 108-6 57-4 11 -9
Sep 13 7 8 177-2 113-7 63-5 12-9 164-4 167-3 7 4 1 -3 0-7 109-5 57-8 14-4

Oct 115 7 8 178-5 114-6 63-9 9-5 169-0 169-5 7 4 2-2 1 -0 110-7 58-8 2-3
Nov 8 7 9 179-5 115-6 63 9 7-1 172-5 169-7 7 5 0-2 1 -2 111 -0 58-7
Dec 6 7 9 180-3 117-8 62-5 5-8 174-4 170-5 7 5 0-8 1 -1 111-8 58-7 —

1980 Jan 10 8 9 203-2 132-6 70-6 13-3 189-9 175-7 7 7 5-2 2-1 114-6 61 -1 2-9
Feb 14 9 0 203 8 1330 70 8 10-8 193-0 182-3 8 0 6-6 4-2 118-8 63-5 0-1
Mar 13 e 8 8 200-1 130-4 69-7 8-4 191 -7 184-8 8 1 2-5 4-8 120-3 64-5 0-2

April 10 8 8 201 -1 131 -7 69-4 7-5 193-5 191 -5 8 4 6-7 5-3 125-5 66-1 5-5

NORTHERN IRELAND

1979 April 5 10 5 60-8 43-0 17-8 1 -9 58-9 59-4 10 3 -1 -1 __ 41 -5 17-9 0-7
May 10 10 6 60-8 42-6 18-2 3-1 57-7 59-2 10 3 -0-2 -0-5 41 -1 18-1 0-1
June 14 10 9 62-8 43 0 19 8 6-7 56-1 58-2 10 1 -1 -0 -0-8 40 0 18-2 2-7

July 12 12 5 720 46-8 25-2 11 -2 60-8 59-3 10 3 1 -1 __ 40-4 18-9 5-8
Aug 9 12 4 71 -6 46-7 24-9 10-4 61 -2 59-2 10 3 -0.-1 — 40-3 18-9 5-4
Sep 13 12 1 69-6 45-8 23 8 8-3 61 -3 59-5 10 3 0-3 0-4 40-5 190 5-5

Oct 11 11 2 64-8 43 0 21 -8 5-3 59-5 60-5 10 5 1 -0 0-4 41 -1 19-4 1-1
Nov 8 10 9 62-9 42-4 20-5 4-2 58-7 60-1 10 1 -0-4 0-3 41 -1 19-0
Dec 6 11 0 63-4 43-4 200 3-5 59-9 60-9 10 6 0-8 0-5 42 0 18-9

1980 Jan 10 11 5 66-2 45-7 20-5 3-3 62-9 61 -3 10 6 0-4 0-3 42-3 19-0 _
Feb 14 11 6 66-9 46-3 20-6 30 64 0 63-3 11 0 2-0 1 -1 43-5 19-7
Mar 13 11 5 66-3 45-8 20-4 2-5 63-8 64-0 11 1 0-7 1 -0 43-9 20-1 —

April 10 11 8 68-3 47-1 21 -2 3-7 64-6 65-1 11 3 1 -1 1 -3 44-4 20-7 -

* Percentage rates have been calculated by expressing the total numbers unemployed as percentages of provisional estimates of the numbers of employees (employed and unemployed) a 
the aoDrooriate mid-vear.

t The seasonally adjusted series have been calculated as described on page 281 of the March 1980 issue of Employment Gazette.
t Includes Greater London.
§ From October 1979 the figures are affected by the introduction of fortnightly payment of benefit. The seasonally adjusted figures have been adjusted to take account of this, as described oi 

page 1151 of the November 1979 issue of Employment Gazette.

UNEMPLOYMENT

Duration and age

April 1Q 222

rABj£1£7 THOUSAND
GREAT BRITAIN* UNITED KINGDOM*

Up to 4 Up to 4 Over 4 Over 4 All Up to 4 Up to 4 Over 4 Over 4 All
weeks weeks weeks weeks unemployed weeks weeks weeks weeks unem-
aged aged 60 aged aged 60 aged aged 60 aged aged 60 ployed
under 60 and over under 60 and over under 60 and over under 60 and over

975 Mar 10 162 9 509 97 777 168 9 535 99 811

April 14
May 12

182 9 540 98 829 191 9 568 100 868
167 9 547 100 823 174 9 576 102 861

June 9 167 9 561 101 838 173 9 591 103 876

July 14 243 11 594 102 950 254 11 627 104 996
Aug 11 322 12 679 104 1,117 332 12 716 106 1,166
Sep 8 227 12 767 109 1,115 237 12 805 111 1,165

Oct 9 231 12 746 110 1,099 239 12 787 112 1,150
Nov 13 213 12 783 112 1,120 221 12 822 114 1,169
Dec 11 198 11 826 118 1,153 205 11 865 120 1,201

1976 Jan 8 196 11 923 122 1,252 202 11 973 124 1,310
Feb 12 202 11 918 122 1,253 209 11 960 124 1,304
Mar 11 182 10 921 122 1,235 189 10 962 124 1,285

April 8 199 11 899 122 1,231 206 11 940 124 1,281
May 13 178 9 911 122 1,220 185 9 954 124 1,272
June 10 260 9 886 123 1,278 270 9 928 125 1,332

P July 8 345 11 923 123 1,402 359 11 968 125 1,463
Aug 12 247 11 1,056 126 1,440 256 11 1,107 128 1,502
Sep 9 226 11 1,032 126 1,395 235 11 1,082 128 1,456

Oct 14
Nov 11

240 10 946 125 1,321 248 10 992 127 1,377

Dec 9 1,316 1,371

977 Jan 13 197 10 1,053 130 1,390 203 10 1,103
1,076

132 1/48
Feb 10 201 10 1,028 126 1,365 208 10 128 1,422
Mar 10 183 10 1,010 125 1,328 190 10 1,057 127 1,383

April 14 213 10 989 123 1,336 221 10 1,036 125 1,392
May 12 187 10 969 120 1,286 193 1Q 1,016 122 1,342
June 9 278 10 982 120 1,390 289 10 1,030 122 1,450

July 14 379 10 1,046 118 1,553 394 10 1,099 120 1,622
Aug 11 257 12 1,178 120 1,567 265 12 1,237 122 1,636
Sep 8 232 10 1,175 125 1,542 241 10 1,231 127 1,609

Oct 13 243 10 1,079 125 1,457 251 10 1,130 127 1,518
Nov 10 220 10 1,083 125 1,438 227 10 1,135 127 1,499
Dec 8 192 9 1,092 126 1,420 200 9 1,144 128 1,481

I978 Jan 12 190 9 1,156 130 1,485 197 9 1,241 132 1,549
Feb 9 194 9 1,114

1,082
129 1,446 201 9 1,167 131 1,509

Mar 9 180 9 128 1,399 187 9 1,135 130 1,461

April 13 211 9 1,041 127 1,387 220 9 1,094 129 1,452
May.11 176 9 1,015 125 1,325 182 9 1,069 127 1,387
June 8 267 9 983 123 1,381 277 9 1,035 125 1,446

July 6 357 9 1,024 122 1,512 374 9 1,078 125 1,586
Aug 10 241 9 1,160 124 1,534 251 9 1,222 127 1,608
Sep 14 211 9 1,102 125 1,447 220 9 1,161 128 1,518

Oct 12 225 10 1,006 124 1,365 233 10 1,060 127 1,430
Nov 9 195 8 1,004 124 1,331 202 8 1,056 126 1,392
Dec 7.2 : ■<> 183 8 988 124 1,303 191 8 1,040 126 1,364

I979 Jan 11 193 8 1,063 127 1,391 200 8 1,117 130 1,455
Feb 8 192 8 1,061 127 1,388 199 8 1,115 130 1,452
Mar 8 168 8 1,038 126 1,340 175 6 1,090 129 1,402

April 5 159 7 989 125 1,280 165 7 1,042 127 1,341May 10 152 8 957 121 1,239 159 8 1,008 124 1,300i June 14 258 8 898 117 1,281 269 8 947 120 1,344

; July 12 327 8 941 117 1,392 343 8 994 119 1,464Aug 9
Sep 13

224 8 1,035 117 1,384 233 8 1,095 120 1,455
204 8 995 118 1,325 213 8 1,053 121 1,395

Oct 111
Nov 8
Dec 6

222 9 953 118 1,303 231 9 1,007 120 1,368
195 8 969 120 1,292 204 8 1,021 122 1,355
189 8 974 121 1,292 198 8 1,027 123 1,355

980 Jan 10
Feb 14 
Mar 13

194 8 1,079 125 1,404 201 8 1,135 127 1,471
204 8 1,085 125 1,422 212 8 1,142 127 1,489
191 8 1,087 125 1,412 199 8 1,143 128 1,478

)r the I inftad^i?-ns a9e are atl est’mated up to and including September 1978, apart from the January and July figures for Great Britain. From October 1978 for Great Britain and January 1979
From and duration analysis are compiled in January, April, July and October; figures for other months are estimates.

ciooer 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).
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UNEMPLOYMENT
Numbers registered at employment offices: by occupation

table 109TABLE 108

lll-XIXIISIC 1968

1976

1977

1978

1979

1980

Percentage rate*

531976

53

4 51977

5 21978

1979

1980

1979

Nov§ 
Feb

Feb 
May 
Aug 
Nov

Feb 
May 
Aug

Nov§ 
Feb

27
21
19

21
25

4 8
4 8

4 5
4 5

15 9
14 3
13 7
14 2

10 7
13 6

4 7 
4 5

General 
labourers

Other manual 
occupations^

GREAT 
BRITAIN

Feb 
May 
Aug 
Nov

Feb 
May 
Aug 
Nov

Feb 
May 
Aug 
Nov

Feb 
May 
Aug 
Nov

Feb 
May 
Aug

24
22
21

26
23
23
25

28
24
22
23

7 2
5 8
5 2

4 8
4 7
4 7

6 9
7 0

4 6
4 5
4 5
4 2

4 3 
4 9

15 1
14 1
13 2

15 6
13 1
11 9

4 3
4 0
3 9
4 2

4 6
4 5
4 7

4 8
4 3
4 3

2 9
2 7
2 9

3 4
3 0
3 0
3 3

4 8
4 6
4 6 
4 7

4 8
4 3
4 2

59 
5 4 
5 6 
5 4

5 7
5 1

Managerial and 
professional

Feb 
May 
Aug 
Nov

6 6
5 9
5 7
6 4

7 2
6 0
5 6
5 9

6 2
6 1
6 6
6 7

6 9
6 5
6 8

4 5
4 2
4 2

2 5
2 4
2 6

2 8
2 6
2 7
2 6

2 6
2 5
2 4
2 4

2 5
2 2
2 1

2 1
2 2

4 3 
4 0
3 9

4 3
3 9
3 7
3 8

4 1
3 6
3 4

3 7
4 2

5 0
4 7
4 9
4 9

4 4
5 2

3 3
2 9
3 1
3 5

3 3 
2 8
2 8

3 2
3 5

3 5
3 5
3 7

4 2
4 2
4 5
4 8

4 5 
4 6

56 
53 
5 7 
5 8

5 3 
59

6 1
5 5
5 4

5 6
6 7

Agricul
ture, 
forestry 
and 
fishing

4 7
4 6
5 8
6 1

Clerical and 
related*

Mining 
and 
quarrying

All 
unem
ployed

All 
occupations

14 4
11 3

9 8

great
BRITAIN

Other non- 
manual occupa
tions*

Craft and similar 
occupations, In
cluding foremen, 
In processing, 
production, 
repairing, etc*

FEMALE

11977
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UNEMPLOYMENT
By industry*:  excluding school leavers

* Classified by industry in which last employed. . . . .. t|
t The denominator used in calculating the percentage rate is the appropriate mid-year estimate of total employees (employed or unemployed). The latest available, the provisional esum

for mid-1979 has been used to calculate percentage rates from 1979 onwards.
* The series from January 1977 onwards have been calculated as described on page 281 of the March 1980 issue of Employment Gazette. ■
§ From November 1979 the figures are affected by the introduction of fortnightly payment of benefit. The all unemployed seasonally adjusted figure has been amended to take account or tn sa

I t CODOT (and 9rouP VII except postmen, mail sorters, messengers and their supervisors.
|®ds. patrolmen.’coastguards^nd baHiffsfletcUPatiOnS) “** IX (Securi,y’ Pr0,ective service occupations) except petrol pump and forecourt attendants, roundsmen, van salesmen, security 
IlThis or„d„°CCUPa'ions in C0D0T (and Key List) groups XII to XVI and XVIII.

I Ifrom Deromhl, range of manual occupations with varying degrees of skills.
oer 1979 the figures are affected by the introduction of fortnightly payment of benefit. (See page 1151 of the November 1979 issue of Employment Gazette).

Manufac
turing

Construe- Gas, elec- Transport Dlstri- Financial, Public Others
tion tricity and butive profes- adminis- not

and commun- trades sional tration classified
water ication and mis- and by

cellaneous 
services

defence Industry

XX XXI XXII XXIII XXIV-XXVI XXVII

MALE
1 1977 Mar 64,069 80,607 26,592 153,581 379,340 247,363 951,552
| June 70,053 76,662 25,969 143,324 368,032 227,579 911,6191 Sep 81,801 86,430 27,352 142,279 390,725 233,194 961,781I Dec 77,250 82,035 27,720 145,715 391,649 241,241 965,610

1 (978 Mar 72,446 79,503 27,749 151,425 394,500 247,567 973,190I June 65,545 75,141 24,999 127,391 370,703 217,964 881,7431 Sep 75,100 80,501 25,147 120,936 379,214 214,152 895,050I Dec 70,827 75,114 24,557 119,473 372,326 215,673 877,970
1(979 Mar 70,239 75,017 25,615 136,214 387,000 231,800 925,885I June 63,054 68,594 21,997 106,436 344,910 189,320 794,3111 Sep 71,260 72,886 22,326 101,221 350,700 188,782 807,175

I Dec || 71,100 70,385 23,514 112,679 364,173 208,895 850,746
1(980 Mar 71,564 73,393 26,209 136,011 396,676 238,914 942,767

Percentage of number unemployed
1 (977 Mar 6 7 8 5 2 8 16 1 39 9 26 0 100 0| June 7-7 8 4 2 8 15 7 40 4 25 0 1OO 01 Sep 8 5 9 0 2 8 14 8 40 6 24 2 1OO 0I Dec 8 0 8 5 2 9 15 1 40 6 25 0 1OO 0
|(978 Mar 7 4 8 2 2 9 15 6 40 5 25 4 1OO 0I June 7-4 8 5 2 8 14 4 42 0 24 7 1OO 01 Sep 8 4 9-0 2 8 13 5 42 4 23 9 1OO 0I Dec 8 1 8 6 2 8 13 6 42 4 24 6 1OO 0
1 (979 Mar 7 6 8 1 2 8 14 7 41 8 25 0 1OO 0| June 7-9 8 6 2 8 13 4 43 4 23 8 1OO 01 Sep 8 8 9 0 2 8 12 5 43 4 23 4 1OO 0

1 Dec || 8 4 8 3 2 8 13 2 42 8 24 6 1OO 0
■1980 Mar 7 6 7 8 2 8 14 4 42 1 25 3 1OO O

Number (thousand)

■4 17-5 357-1 221 -7 8-7 64-4 128-8 209 0 56-8 136-9 1,225-4
•0 17-1 353-6 206-6 8-6 60-3 125-8 192-8 56-6 141 -8 1,185-3
•9 17-1 350-2 193-8 9-3 58-8 1310 202-8 60-9 199-5 1,245-4

•7 170 342-3 227-4 9-6 64-1 141 0 234-9 70 0 192-6 1,325-8
■7 16-6 330-6 204-1 9-2 59-7 131 -7 211-6 68-7 187-8 1,243-7
•1 21 -1 342-3 I96 0 9-4 58-2 137-7 223-2 73-5 262-4 1,346-6
•9 222 337-4 203-1 9'2 61 -9 1380 252-7 78-5 240-7 1,369-4

•8 22-7 344-8 221 -8 8-9 64-2 145-9 249-8 80-2 232 0 1,399-2
•1 22-1 333-7 186-5 8-6 58-4 132-7 2190 76-2 218-9 1,280-2
•3 24-1 337-2 168-3 8-5 54-9 132-8 218-2 76-4 280-6 1,323 6
•5 24-5 318-2 166-1 8-3 56-4 125-8 237-2 77-5 240-5 1,277-9

•2 24-7 331 4 205 0 8-7 61 0 137-9 241 -8 79-8 233-4 1,350-9
•8 23-3 3140 1600 7-7 54-3 122-8 209-1 72-3 216-8 1,202-3
•6 24-1 310-9 139-2 7-3 50-8 122 0 209-3 69-9 257-8 1,210-8

•3 24-5 317-9 152-2 7-4 55 0 124-8 239-5 74-7 229-4 1,246-8
•4 25 0 364-9 192-6 7-6 63-7 147-4 257-8 77-4 224-9 1,386-8

1978

Mar 23,899 100,401 42,366 8,391 62,173 66,520 303,750June 25,353 97,480 40,631 8,300 62,554 63,546 297,864Sep 38,619 116,712 44,984 9,482 70,473 70,124 350,394Dec 35,328 110,914 46,951 9,266 69,871 74,534 346,864
Mar 31,840 107,358 48,963 9,558 71,037 74,163 342,919June 27,931 98,487 45,497 9,682 69,095 69,100 320,092Sep 38,928 112,235 46,937 9,876 75,161 74,049 357,186Dec 34,860 103,623 47,392 9,037 72,011 74,302 341,225
Mar 33,487 104,306 49,969 9,289 73,063 75,694 345,808June 29,272 96,515 43,975 9,043 68,592 68,639 316,036Sep 38,485 112,564 47,071 9,243 73,379 73,642 354,384

Number, seasonally adjusted (thousand)*

1977 Feb 24 0 16-8 334-9 207-7 9-4 60-2 134-1 222-4 680 200-8
1,278-3 |

May 24-5 17-5 332-7 206-3 9-4 60-6 134-7 224-7 70-6 202-2 1,283-2 |

Aug 24 9 20-7 340-5 208-4 9-4 61 2 138-8 233-9 74-8 224-5 1,337-1 |

Nov 25-9 21 -8 343-9 208-9 9-2 61 -9 140-9 241 -2 77 3 236-7 1,367-7 I

1978 Feb 26 0 22-5 337-6 200-5 8-7 60-3 138-6 236-6 780 245-6
1,354 4 |

May 25 0 32-1 336-4 189-1 8 8 59-4 136 0 233-2 78-2 237-2 1,326-4 1

Aug 24-2 23-7 335 8 181 -8 8-5 58 0 1340 229-6 77-9 236-4 1,309 9 |
Nov 23-4 24 0 323-6 171 -6 8-3 56-2 128-4 224-7 76-2 238-7 1.275T I

1979 Feb 24-4 24-6 324-6 1830 8-5 57-1 130-4 228-3 77-5 246-8
1,305-2 |

May 22-8 24-4 3170 162-9 7-9 55-3 126-4 223-7 74-4 232-1 1,246-9 |

Aug 21 -6 23-6 309-5 153-1 7-3 53'9 123-2 220-7 71 -4 218-5 1,202-8 J

Nov§ '21 3 240 323 0 157-5 7-4 54-8 127-5 226-7 73-4 228 0
1,223-6 I

1980 Feb 22-5 24-9 358*2 170-2 7-4 59-8 139-9 244-2 75-1 237-7 1,319-9 |

Dec || 37,367 112,128 50,166 10,078 73,026 78,823 361,588
1980 Mar 35,773 120,259 58,519 12,473 82,767 87,616 397,407

Percentage of number unemployed
1977 Mar

June 
Sep 
Dec

7 9
8 5

11 0
10 2

33-1
32 7
33 3
32 0

13 9 
13 6 
12 8 
T3 5

2 8
2 8
2 7
2 7

20 5
21 0
20 1
20 1

21 9
21 3
20 0
21 5

1OO 0
100 0
1OO 0
1OO 0

978 Mar 
June 
Sep 
Dec

9 3 
8 7 

10-9 
10 2

31-3
30 8
31 4 
30 4

14 3
14 2
13 1
13 9

2 8
3 0
2 8
2 6

20 7
21 7
21 0
21 1

21 6
21 6
20 7
21 8

100 0
1OO 0
1OO 0
100 0

'979 Mar
June 
Sep

9 7
9 3

10 9

30 2
30 5
31 8

14 4
13 9
13 3

2 7 
2 9 
2 6

21 1
21 7
20 7

21 9
21 7
20 8

1OO 0
100 0
100 0

Dec || 10 3 31 0 13 9 2 8 20 2 21 8 100 0
'980 Mar 9 0 30 3 14 7 3-1 20 8 22 0



UNEMPLOYMENTUNEMPLOYMENT
By age By duration
TABLE 110 TABLE 111 THOUSAND

GREAT BRITAIN

male and female

1,320-9

1977

1978

1979

1,302-8

1980

1976 100 0
1977

100 0

MALE

Oct1976 95-5 77-8 114-7 105-2 181 -5 169-7 227-8 972-2
1977

1978

1979

Oct*

1980

femaleFrom October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

39-7 60-5 51 -9 87-3 66-1 72-0 420-1

[1978

1979

1980

58- 7
59- 7

70-9
70-9

43-3
42-6

57-6
70-3

122-1
78-5

25-9
33-7

126-9
102-8
136-9
104-9

122-1 
93-1 

126-2

131 -4 
108-0 
148-1 
116-9

60-5
58-0

115-5 
97-2 
73-0

133-3
101 -7
90-8 

100-2

130-7
106-9
105-5
116-6

197-6 
179-4 
162-8 
194-1

95-9
89-1

78-8
89-7

272-5
270-4
264-2
266-7

242-4
249-5
254-5
264-9

1,034-0
992-5

1,087-3
1,028-7

1,404-4
1,454-7

1,391 -2 
1,279-8 
1,392-0

434-0
443-7

1,390-2
1,335-6
1,553-5
1,456-6

1OO 0
100 0

1OO 0
100 0
1OO 0

78- 4
79- 3 

130-6
84-3

87- 4
88- 6

119-3
92-0

83-8
57-1
97-8

57-0
69-4
93-9
71 -2

210-9
177-7
152-0
167-9

178-1
162-7
122-3

166-9
172-5
143-5

186-9
189-8
175-0
165-7

268-8
276-9
268-8

1,070-2 
999-9 

1,038-8 
946-0

989-9
916-2
933-7

1OO 0
1OO 0
100 0
100 0

100 0
100 0
100 0
100 0

1,484-7
1,387-5
1,512-5
1,364-9

191 -1 
198-5 
170-4 
150-9

Over 26 and up 
to 52 weeks

Over 4 and up 
to 8 weeks

Over 13 and up 
to 26 weeks

Jan 
April 
July

Jan 
April 
July 
Oct

Jan
April

Jan 
April 
July 
Oct

Over 8 and up 
to 13 weeks

October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

54-7 
•56-7 

102-1

Up to 2 weeks Over 2 and up 
to 4 weeks Over 52 weeks All 

unemployed

THOUSAND

GREAT BRITAIN Under 18 18 to 19 20 to 24 25 to 34 35 to 44 45 to 54 55 to 59 60 and over All ages |
-----------—

MALE

1977 Jan 62-9 72-5 170-4 236-9 152-5 134-1 66-1 138-6 1,034 0
July 166-2 76-8 161 -3 219-8 142-5 126-6 66-5 127-5 1,087-3

1978 Jan 67 0 75-4 175-0 247-3 1580 137-0 73-0 137-6 1,070-2 I

July 159-3 75-9 145-2 203-3 132-1 123-4 69-5 129-9 1,038 8
Oct 71 -1 70-7 145-4 201 -1 129-5 123-2 72-2 132-9 946-0

1979 Jan 55-3 71 -9 158-1 223-3 142-2 129-2 75-8 134-0 989-9
April 38 2 64-3 144-5 206 0 133-4 124-4 75-2 130-3 916-2
July 140-0 67-3 130-2 175-2 115-6 111-5 71 -2 122-8 933-7 |

Oct* 62-0 66-6 139-0 182-1 118-6 114-8 73-8 125-7 882-7 |

1980 Jan 53-4 72-4 160-6 212-8 136-1 126-1 780 130-8 970-4
April 57-3 75-3 167-0 221 -2 141-7 132-0 82 0 134-4 1.011’0 I

Percentage of number unemployed
1977 Jan 6 1 7 0 16 5 22 9 14-7 13 0 6-4 13-4 100 0

July 15 3 7 1 14 8 20 2 13 1 11 6 6 1 11-7 100 0

1978 Jan 6 3 7 0 16 4 23 1 14 8 12 8 6 8 12 9 1000
July 15 3 7 3 14 0 19 6 12 7 11 9 6 7 12 5 1000
Oct 7 5 7 5 15 4 21 3 13 7 13 0 7 6 14 0 1000

1979 Jan 5 6 7 3 16 0 22 6 14 4 13 1 7 7 13 5 1000
April 4 2 7 0 15 8 22 5 14 6 13 6 8 2 14 2 100 0
July 15 0 7 2 13 9 18 8 12 4 11 9 7 6 13-2 1000

Oct* 7 0 7 5 15 7 20 6 13 4 13 0 8 4 14 2 1000 1

1980 Jan 5 5 7 5 16 5 21 9 14 0 13 0 8 0 13 5 1000
April 5 7 7 4 16 5 21 9 14 0 13 1 8 1 13 3 1000

FEMALE

1977 Jan 59-5 57-4 84-5 62-3 32-8 38-5 19-9 1 -4 356-2 I

July 146-5 66-7 91 0 66-4 34-8 39-5 19-8 1 -4 466-2 1

1978 Jan 67-9 64-6 101 -4 76-1 37-6 42-8 22-7 1 -4 414-5 1

July 137-0 68-7 93-2 72-6 35-5 42-1 23 2 1 -3 473-7 1
Oct 70-8 64-7 99-9 78-3 36-4 43 0 24-4 1 -4 418-9 I

1979 Jan 52-5 60-7 100-9 81 -1 36-8 42-7 25-3 1 -3 401-3 I

April 35-1 53-1 93-7 78-2 35-6 41 -5 25-1 1 -2 363-6 1

July 118-7 63-9 95-3 78-8 35-5 40-1 24-7 1 -3 458-3 I

Oct* 61 -8 61 -7 103-1 86-3 37-8 41 -8 26-2 1 -4 420-1 1

1980 Jan 52-2 62-3 110-6 93-7 41 -3 44-7 27-7 1 -4
434-0 I

April 51-4 61 -6 110-9 97-9 44-6 47-5 28-3 1 -5 443-7 I

1977 Jan
Percentage of number unemployed 
16 7 16 1 23 7 17 5 9 2 10 8 5 6 0 4 1000 I

July 31 4 14 3 19 5 14 2 7 5 8 5 4 3 0-3 100-0 I

1978 Jan 16 4 15 6 24 5 18 4 9 1 10 3 5 5 0-3 1000 I

July 28-9 14 5 19 7 15 3 7 5 8 9 4 9 0 3 1000 I
Oct 16 9 15 4 23 8 18 7 8 7 10 3 5 8 0-3 100’0 1

1979 Jan 13 1 15 1 25 1 20 2 9 2 10 6 6 3 0 3 1000 I

April 9 7 14 6 25 8 21 5 9 8 11 4 6-9 0 3 100-0 |
July 25 9 13 9 20 8 17 2 7 7 8-7 5-4 0 3 100-0 1

Oct* 14 7 14 7 24 5 20 5 9 0 10 0 6 2 0-3 100 0 1

1980 Jan 12 0 14 4 25 5 21 6 9 5 10 3 6 4 0 3 1000 I

April 11 6 13 9 25 0 22 1 10 1 10 7 6 4 0 3 100-0 I

1976 Oct 136-4 113-4 166-9 151 -5 262-8 225-3 264-6

Jan 125-7 81 -0 179-7 183-0 279-9 256-8 284-3April 126-6 96-8 151 -7 151 -7 249-7 262-8 296-3
July 189-5 199-8 230-3 150-6 233-7 242-6 307 • 1Oct 135-2 117-3 177-2 172-8 297-0 232-8 324-3

Jan 116-4 82-1 177-8 190-5 307-2 276-8 333-9April 115-3 104-6 149-0 148-1 253-8 284-4 332-3July 214-9 151 -3 214-1 133-8 226-9 243-0 328 4Oct 126-7 108-7 161 -9 153-2 260-9 220-4 333-1

Jan 121 -7 79-8 173-1 169-6 265-8 246-5 334-8April 82-8 83-1 137-8 145-0 233-4 250-9 346-8Juiy .< -.1 164-3 170-4 204-3 112-0 188-9 211-6 340-5

Oct* 121 -8 109-7 164-7 145-1 230-4 194-2 337-0

Jan 120-8 80-3 191-1 177-3 275-9 223-9 335-1April 125-9 . 104-9 176-8 174-7 272-0 266-5 333-9

Percentage of number unemployed

Oct 10 3 9 6 12 6 11 5 19 9 17 1 20 0
Jan 9 0 5 8 12 9 13 2 20 1 18 5 20 5April 9-5 7 2 11 4 11 4 18 7 19 7 22 2July 12-2 12 9 14 8 9 7 15 0 15-6 19 8Oct 9-3 8 1 12 2 11 9 20 4 16 0 22 3
Jan 7 8 5 5 12 0 12 8 20 7 18-6 22 5April 8-3 7 5 10 7 10 7 18 3 20-5 23_i9July 14 2 10 0 14 2 8 8 15 0 16-1 21 7Oct 9 3 8 0 11 9 11 2 19 1 16 1 24 4
Jan 8 7 5-7 12 4 12 2 19 1 17-7 24-1April 6-5 6 5 10 8 11 3 18 2 19-6 27 i
July 11-8 12 2 14 7 8 0 13 6 15 2 24 5
Oct* 9 3 8 4 12 6 11 1 17 7 14 9 25 9
Jan 8 6 5-7 13 6 12 6 19 6 15-9 23 9April 8 7 7-2 12 2 12 0 18 7 18 3 23 0

79-2 70-0 104-2 93-2 143-0 128-1 265-0 882-7
77-5
83-3

54-4
71 -2

130-6
118-8

118-6
115-0

179-9
182-9

145-1
176-8

264-2
262-9

970-4
1,011-0

1976 Oct

1977 Jan 
April 
July 
Oct

1978 Jan 
April 
July 
Oct

1979 Jan 
April 
July

Oct*

’980 Jan 
April

42-6

40-9 35-5 52-3 46-3 81 -3 55-6 36-8 348-8
38-2
38-0

23-4
26-4

48-3
43-7

52-3 
44-8

82-3
70-3

69-9 
730

41 -9 
46-7

356-2

43-2
77-7
38-8

82-2
60-2

45-1
56-2

70-8
102-9

67-6
67-1

52-6
59-4

466-2
427-9

38-0
36-0
84-3
42-4

25-1 
35-2 
57-4 
37-5

50-9
46-2
77-2
57-0

57-2
46-3
43 0
52-9

96-2
76-1
74-9
93-1

85-7
85-9
72-7
69-5

61 -4
61 -9 
64-2 
66-4

414-5
387-6
473-7
418-9

37-8
25-6
66-6

25- 1
26- 4
68-3

51 -0 
44-7 
78-0

54-1
47-7
39-0

87-8
70-8
66-7

79-6
78-4
68-0

66-0
69-9
71 -7

401 -3 
363-6 
458-3
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UNEMPLOYMENT
Selected countries: national definitions

TABLE 113 THOUSAND

United Kingdom*!  Bel- Den- France*  Ger- Ireland! Italy|| Nether- Austria*  Greece*  Norway*  Spain*  Sweden! Switzer- Austra- Japan! Canada! United 
giumt mark§ many*  lands*  land*  lia*  States!

Incl. Excl.
school school
leavers leavers

NUMBERS UNEMPLOYED

Annual averages 
1975 978 929 177 124 840 1,074 75 1,107 195 55 35 19-6 257 67 10-2 269 1,000 690 7,830
1976 1,359** 1,270** 229 126 933 1,060 84 1,182 211 55 28 19 9 376 66 20-7 282 1,080 727 7,288

1977 1,484 1,378 264 164 1,073 1,030 82 1,382 R 204 51 28 16-1 540 75 12 0 345 1,100 850 6,856
1978 1,475 1,376 282 190 1,167 993 75 1,529 206 59 31 200 817 94 10-5 406 1,240 911 6,047

1979 1,390 1,307 294 159 1,350 876 1.633 R 210 57 31 24-1 1,037 88 10-3 428** 1,170 838 5,963

Quarterly averages 
1978 Q3 1,571 1,369 271 173 1,179 904 71 1,488 209 37 20 180 837 106 7-9 388 1,200 881 6,055

Q4 1,395 1,335 293 190 1,334 945 69 1,569 212 67 36 25-6 903 84 11 -2 410 1,160 829 5,605

1979 Q1 1,436 1,397 299 203 1,337 1,088 73 1,691 222 87 48 32 0 947 100 14-5 475 1,280 969 6,360
Q2 1,328 1,258 284 152 1,261 805 66 1,590 193 46 22 22 2 1,015 85 10-3 1,150 859 5,683
Q3 1,438 1,267 288 137 1,328 780 64 e 1,559 214 34 18 20-2 1,071 92 8-1 399 1,140 761 6,013

Q4 1,359 1,307 307 146 1,474 809 63 e 1.640 R 211 60 37 220 1,116 76 8-4 407 1,100 764 5,798

1980 Q1 1,479 1,441 307 179e 1,448 968 1,746 e 223 77 58 e 25-2 1,195 84 9-1 462 e 1,160 955 6,947

Monthly 
1979 Nov 1,355 1,306 309 145 1,473 799 63 1,623 210 62 39 21 2 1,112 76 8-4 397 1,110 771 5,776

Dec 1,355 1,316 315 153 1,469 867 64 1,663 R 217 69 49 24-9 R 1,130 74 8-9 441 1,070 779 5,836

1980 Jan 1,471 1,425 314 179 1,485 1,037 1,746 232 91 62 270 1,164 94 11-4 478 1,130 946 7,043
Feb 1,489 1,451 306 182 1,448 993 1,740 227 82 58 25-5 1,198 82 8-6 463 1,110

1,240
949 6,993

Mar 1,478 1,446 302 175 1,412 876 1,752 211 58 53 23 2 1,222 76 445 969 6,805

Apr 1,523 1,469 300 1,375 825 [1,696] 202 937 6,846
Percentage rate 

latest month 6 3 11 1 6 6 7 3 3 6 9 0 [7 8] 4 7 2 1 3 4 12 9 3 18 0 2 6 7 2 2 8 3 6 6

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED

Quarterly averages 
1978 Q3 1,365 282 186 1,225 995 74 206 61 31 20-8 852 101 1,280 921 6,043

Q4 1,335 283 188 1,224 952 72 209 59 34 23 8 907 89 1,240 900 5,885

1979 Q1 1,356 288 172 1,286 920 69 211 59 34 27-9 937 90 1,130 882 5,890
Q2 1,304 294 157 1,375 875 66 210 59 29 25-3 1,015 95 1,160 855 5,890
Q3 1,267 300 148 R 1,377 871 67 e 211 56 29 230 1,090 88 1,210 802 6,008

Q4 1,287 297 140 1,352 816 65 e 209 R 54 R 36 e 20-3 R 1,121 81 1,180 827 6,084

1980 Q1 1,378 295 146e 1,395 800 213 52 43 e 21 -2 1,182 75 1,030 e 853 6,390 e
Monthly
1979 Nov 1,284 294 140 1,348 823 65 210 55 36 208 1,113 85 1,210 827 6,044

Dec 1,298 296 137 1,363 793 64 208 R 51 R 37 19-1 R 1,130 82 1,120 811 6,087

1980 Jan 1,337 294 137 1,378 819 213 55 43 e 20-9 1,156 72 1,050 852 6,425
Feb 1,383 293 145 1,391 780 215 51 43 e 21 -3 1,186 80 980 853 6,307
Mar 1,414 299 e 156 1,415 802 212 49 44 e 21 -3e 1,204 81 1,065 854 6,438

Apr 1,458 303 e 823 e 214e 50 e 858 7,265
Percentage rate 

latest month 6 0 11 2 e 5 9 7 5 3 6e 9 0 5-1 e 1 8e 2 9e 1-1 e 9-1 19 1 9 7 5 7 0

Notes: 1 It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of 
unemployment and methods of compilation (described in an article on pages 710-715 of the July 1976 issue of Employ
ment Gazette). There are two main methods of collecting unemployment statistics:

(1) by counting registrations for employment at local offices;
(2) by conducting a labour force survey from a sample number of households.

2 Source: SOEC Statistical Telegram for Italy, OECD Main Economic Indicators for remainder, except United Kingdom, 
supplemented by labour attach^ reports. In some instances estimates of seasonally adjusted levels have been made 
from the latest unadjusted data.
* Numbers registered at employment offices. Rates are calculated as percentages of total employees.
+ From October 1979 the unadjusted figures are affected by the introduction of fortnightly payment of benefit. The 

seasonally adjusted figures have been adjusted to take account of this as described in the November 1979 issue of 
Employment Gazette (page 1151). - - 

t Insured unemployed. Rates are calculated as percentages of total insured population.
! Labour force sample survey. Rates are calculated as percentages of total labour force.
*• The annual averages are averages of 11 months.
|| Registered unemployed published by SOEC. The rates are calculated as percentages of the civilian labour force.
§ Numbers registered at employment offices. From 1977 includes unemployed insured for loss of part-time work. From 

January 1979 includes an allowance for persons partially unemployed during the reference period and rates calculated 
as percentages of the total labour force.



g Guides to...
• communication skills
• development of young employees
• effective supervision
• successful man-management

The Industrial Society is now packaging selections from its current 
list of publications in attractive PVC wallets. These packages offer a 
considerable saving over the individual prices of the books.
Contents are:

Communication skills £6.50
A guide to letter writing
A guide to interviewing skills
A guide to rapid reading
A guide to report writing
A guide to using the telephone

Effective supervision £5.50
Effective supervision in a factory 
or

Effective supervision in the office
The manager's responsibility for 
communication
The manager as a leader
Induction
Effective discipline

Development of young employees £4.00
The manager's responsibility for the 
development of young employees
Induction
Starting work
Pocket guide to youth forums
Why Industry matters

Successful man-management £5.50
The manager's responsibility for 
communication
The manager’s guide to target setting
The manager as a leader

Delegation
Effective use of time

For a detailed catalogue of all available titles contact
Publications Department
The Industrial Society
Peter Runge House, 3 Carlton House Terrace
London SW1Y 5DG Telephone 01 -839 4300
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TABLE 117

GREAT BRITAIN 
Average of 3 months 
ended

1976

July 14 
Aug 11 
Sep 8

Oct 9 
Nov 13 
Dec 11

Jan 8 
Feb 12 
Mar 11

April 8 
May 13 
June 10

July 8 
Aug 12 
Sep 9

Oct 14 
Nov 11
Dec 13

1977 Jan 13
Feb 10
Mar 10

April 14 
May 12 
June 9

July 14 
Aug 11 
Sep 8

Oct 13 
Nov 10 
Dec 8

1978 Jan 12
Feb 9
Mar 9

April 13 
May 11 
June 8

July 6 
Aug 10 
Sep 14

Oct 12 
Nov 9 
Dec 7

1979 Jan 11 
Feb 8 
Mar 8

April 5 
May 10 
June 14

July 12 
Aug 9 
Sep 13

Oct 111 
Nov 8 
Dec 6

1980 Jan 10 
Feb 14

UNEMPLOYMENT AND VACANCIES
Flows at employment offices, standardised and seasonally adjusteq

thousand

UNEMPLOYMENT* VACANCIES

Joining

Male

register (inflow) Leaving register (outflow) Excess of inflow over outflvw Inflow Outflow Excess of 
Inflow over 
outflowFemale All Male Female All Male Female All

258 102 360 225 94 319 34 8 41 159 179 -20 1

264 110 375 228 98 326 36 13 49 157 173 -16
264 113 377 230 100 330 34 13 47 160 167 -8
266 117 383 236 104 340 30 13 43 163 167 -4

264 118 383 239 108 347 25 11 36 161 165 -5
260 119 379 235 109 344 25 10 35 155 161 -6
254 116 371 226 106 332 29 11 39 148 154 -5

246 112 357 215 99 314 31 12 43 146 147 -1
242 110 352 217 99 315 25 12 37 148 144 4
240 111 351 229 101 330 11 10 22 156 149 7

244 113 357 239 108 347 5 5 10 163 159' 4
245 116 361 240 112 352 5 4 9 165 168 -3
249 120 369 242 116 358 7 4 11 164 172 -8

251 127 378 244 117 361 6 10 17 170 173 -3
248 128 376 248 118 367 — 9 9 180 176 4
244 129 373 245 119 364 -1 10 9 186 180 6

242 129 371 246 124 370 -4 5 1 188 185 3

231 122 354 236 122 358 -5 -5
236 126 362 242 126 369 -6 -1 -7 196 197 —

238 127 365 232 124 356 6 3 9 192 198 -6

248 141 389 242 131 373 6 10 16 192 196 P —4

245 139 384 237 129 366 8 10 17 193 195 -2
245 141 386 241 131 372 5 10 14 192 194 -2

245 141 386 243 137 379 2 4 6 199 198 1
248 145 393 243 141 384 4 4 9 196 196 —

245 143 388 244 143 387 1 — 1 198 193 5

229 129 358 229 129 357 1 — 1 195 185 10
222 125 347 227 126 353 -5 -1 -6 200 186 15
220 127 347 231 129 360 -11 -2 -13 209 192 17

226 132 358 238 137 375 -12 -5 -17 213 203 10

229 135 363 239 139 379 -11 -5 —16 218 215 3
232 138 369 240 140 380 -9 -3 -11 221 221 -

241 149 391 249 145 394 -7 4 -3 229 231 -2

240 150 390 247 144 391 -7 6 -1 232 231 1

237 151 388 244 146 390 -7 5 -1 233 231 2

236 151 387 244 151 395 -8 — —8 238 232 7

238 155 393 245 156 401 -7 -2 -8 237 233 4

239 151 390 244 155 399 -5 -4 -9 235 232 3

226 134 361 226 136 363 — -2 -2 219 215 3

224 130 354 217 130 347 7 —— 7 210 206 5.

220 128 349 219 128 347 1 — 2 210 202 8

222 134 355 232 139 371 -11 -5 -16 227 220 7

215 131 345 235 137 372 -20 -6 -26 233 227 6

219 137 356 237 142 379 -19 -4 -23 238 236 2

229 151 381 240 145 385 -11 7 -4 235 240 -6

236 157 393 247 150 397 -11 7 -4 241 248

235 158 393 240 150 391 -5 8 +3 236 245

236 159 395 237 157 393 •1 __ < 2 2 235 241 -6

240 163 403 233 160 393 7 3 10 228 235 —7

245 163 408 235 161 395 11 2 13 225 235

233 149 382 221 142 363 12 7 19 207 215 -8

234 150 384 217 140 358 17 10 27 198 205
142 362 15 11 25 197 199

• The flow statistics are described in the Gazette, September 1976, pp. 976-987. While the coverage of the flow statistics is somewhat different from the published totals of unemployed 

excluding school leavers, and of vacancies notified to employment offices, the movements in the respective series are closely related. ,i mnn»h-and are seasonal!
Flow figures are collected for 4 or 5 week periods between unemployment or vacancy count dates; the figures in this table are converted to a standard 4i week month ano ar 

adjusted. The dates shown are the unemployment count dates; the corresponding vacancy count dates are generally 6 days earlier (5 days in the period before. uctooer j.
t The October monthly figures for those leaving the register have been increased to allow for the effect of fortnightly payment of benefit. (See page 1151 of the November 1P 

Gazette).
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VACANCIESVACANCIES
Notified vacancies remaining unfilled: by region lotified to employment offices and remaining unfilled: by region, seasonally

MAY 1980 EMPLOYMENT GAZETTE 563562 MAY 1980 EMPLOYMENT GAZETTE

Thp «ures r®'ate on|y t0 the number of vacancies notified to employment offices and remaining unfilled and include some that are suitable for young persons, 
series from January 1977 onwards have been calculated as described on page 281 of the Marcn 1980 issue of Employment Gazette.

South 
East*

East 
Anglia

South 
West

West 
Midland!

East 
b Midlands

Yorkshire 
and 
Humber*  
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United ■
Kingdom 1Iable '19 ___________ '__________________________________________ _______________ ___________________________________________ THOUSANDS

South East South West East York- North North Wales Scotland Great Northerni United
Notified to employment offices

East Anglia West Midlands Midlands shire 
and

West Britain Ireland Kingdom

1978 Jan 6 66 2 4-7 8 5 11 -4 10 4 12-1 13-2 8 8 6 3 15-7 157-2 1 -8 158-9 I Humber
side

Feb 3 73-2 4 8 9-7 11 -5 11 6 12-4 14-1 9-1 6-5 17-1 170 2 1 -9 172-1
Mar 3 77-9 5 5 10-8 11 -8 11 -9 12-9 14-9 10-1 8-4 20-0 184-2 1 -9 186-1 | ■^April 9

I May 7
I June 4

74-9 5-1 12-1 9-1 9-1 13-5 14-4 10-7 6-2 18-8 174-1 3-3 177-4

April 7
May 5

85-1
93 3

6-1 
6-7

12-8
14-2

12-3
12-5

12- 8
13- 4

15-6 
15-1

15- 9
16- 7

10-5
10-6

8-8
8-7

22 3
22 9

202 3 
214-0

1 8
1 -9

204-1 i
215-9 1

66-8
60-6

4-7
4-3

10-7 
100

8-1
7-3

8-7
8-4

11-6
10-6

13-5 
12-7

10-4
10-2

5-6
5-2

18-2
17-7

158-4
147-2

3-0
3-1

161 -4 
150-3

June 2 99 4 6-8 16-2 13 2 13-7 16 0 17-3 11 -1 9-2 23 0 225-9 1 -9 227-9 I
53-7 40 8-9 6-6 7-4 9 8 11 -8 9-1 4-8 16-5 132-8 2-7 135-5

June 30 
Aug 4

96 5 
93-1

6 8 
6-6

14 8
14 5

12-7 
12 8

13-4
13-3

15-8
15-2

15- 8
16- 9

10-3
10-7

9-0 
8-2

21 -9
21 -0

216-9
212-3

1 -7
1 -6

218-6 [
213-9

| Aug 6

1 Sep3
52-7 
52 2

4-4
3-9

9-2 
8-6

6-7
6-1

7-3
7-3

9-3
8-8

11 -7 
11-4

9-4 
90

4-9
4-7

16-1
15-8

132-5
128-1

2-7
2-5

135-2 
130-6

Sep 8 104-4 7-4 14-6 14-2 14-5 16-3 18 0 11-0 8-9 21 -8 231 -2 1 -6 232-8 It| Oct 3 47-3 3-6 8-3 5-5 6-7 8-1 10-3 7-9 4-5 14-8 116-8 2-4 119-2

Oct 6 
Nov 3

110-2
105-8

7-5
7-1

14-9
14-2

14-6 
14-3

16-4
16 4

15-9
15-6

18 7 
18-2

11 -0 
10-5

8-9 
80

21 -9 
20-1

239 9 
230-2

1 -5
1 -4

241-4 |

231-6 I
f 1 Nov 71 Dec 5

43-1
43 0

3 4
3-5

7 6 
7-9

5-5
5-3

6-5
6-3

7-6 
80

10-8
10-3

7-8
7-9

4-4
4-5

14-8
14-7

111 -8 
110-8

2-4
2-3

114-2
113-1

Dec 1 101 -1 6-6 13-4 13 6 15-6 15-1 17-3 10-0 7-8 18-9 219-4 1 -2 220 5 I
■976 Jan 2
I Feb 6
I Mar 5

42-3 3 4 8-4 5-1 6-6 7-4 9-9 7-1 4-6 14-2 108-9 2-3 111 -2

1979 Jan 5 
Feb 2

98 4 
100-7

6-2
6-1

130 
13-4

13-6
12-9

15-4
14-6

14-9
14 2

16 9
16 8

9-6
9 6

7-3
7-9

18-1 
18-6

213 6 
214-8

1 -1
1 -2

214-7 |
216-0 1

44- 0
45- 8

3 4
3-6

8-5 
80

5-5
5-9

6-5
6-8

8-2
8-3

10-2
10-5

72
71

4-6
4-7

14-3
14-4

111-2
115-2

2-2
2-1

113-4
117-3

Mar 2 104-8 6-4 14-5 13 6 14 6 15-1 18 3 10 4 8-8 19-7 226-1 1 -2 227-3 I 45-7 3 6 7-9 6-2 6-8 8-8 10-2 7-4 4-9 13-9 115-5 2 2 117-7

Mar 30 
May 4

111-6 
118 5

7-8 
8 5

17-4 
19 6

15- 5
16- 1

16-4
16-8

16-6 
18 2

20-8
21 -8

10-9
11 -5

9 8
11 -6

21 -7
23 9

248-6 
266 4

1 -5
1 -6

250-1 |

267-9 i
j 1 May 7J June 4

44 0
43-7

3-5
3-3

8-1
7-0

6-2
6-1

6-6
6-6

9-2
8-7

10-0 
9-6

70
7-3

50 
4-6

14-3
14-4

113-7 
'111-3

2-3
2-1

116-0
113-4

June 8 122-4 9 6 21 -3 16 2 16-4 18 7 22 5 12-1 11 -9 24-3 275-4 1 -5 277-0 ;
July 2 45-6 3-4 7-7 6-4 7-0 9-8 10-3 8-2 5-1 14-5 118-2 2-1 120-3

July 6 
Aug 3

116-5 
1080

9-3
8 9

18-7
17-4

15-2
15-5

15-6
15-2

17-4
16-9

20-8 
20 6

11-8
11 -0

10-9
10-2

22 6
22 6

258 9 
246-3

1 -4
1 -3

260-3
247-6

h Aug 6I Sep 3
49- 6
50- 6

3-5
3-4

8-2
8 4

6- 9
7- 4

7- 8
8- 1

10-4
10-6

10-7 
11 -3

80
8-0

5-5
5-8

14-8
14-6

125-8
128-3

1 -9 
2-2

127-7
130-5

Sep 7 1115 8-9 18-1 15-4 15-4 16-6 21 -3 10-7 9 9 23-7 251 -5 1 -4 252-9 1 Oct 8 50-7 3-7 7-9 7-4 7-8 10-7 11-2 8-2 5-5 13-7 127-2 1 -9 129-1

Oct 5 111-7 8-6 17-2 14-5 15-3 16-1 20 0 10-1 9-6 22-4 245-4 1 -3 246-7 i [| Nov 5 1 -9

Nov 2 105-1 8-2 15-1 13-9 14-8 14-7 18 3 9-3 8-7 21 -4 229-5 1 -2 230-7 1 e| Dec 3

Nov 30 94 0 7-2 13-6 12-5 12-3 12-2 15-7 8-4 7-9 19-2 203 0 1 -1 204-1
■77 Jan 7 2-1

1980 Jan 4
Feb 8

85 5
80 7

6 3
5 8

11 -9 
12-5

11 -8
11 -1

11 -3
11 2

11-0
10-5

14-6
140

80
7-2

7-3
70

16- 8
17- 3

184-6
177-5

1 -1
1 2

185-7 I

178-7
|F Feb 4
I Mar 4

60-0
61 -7

4-1
3-9

9-1 
9-3

9-1
9-5

9-8
10-1

11- 9
12- 1

12-7
12-7

9-2 
90

6-2
6-0

14- 8
15- 1

1460 
149-3

1 -8
1 -8

147-8
151-1

Mar 7 77-4 5-7 14-4 10 8 10-4 9-9 13-8 3 7-5 7-1 18-3 175-3 1 -3 176-6 | April 6 62-3 4-1 8 8 9-2 10-6 11 -8 12-4 8-8 6-0 15-8 149-6 1 -8 151 -4

April 2 76-9 5-5 13-9 9 9 9-5 10 1 14-5 7-2 80 18-8 174-2 1 -2 175-4 I May 6
|| June 1

64-6
63-2

4-0
4-3

8-4
8 2

9-4
9-2

10-5
10-3

12-7
12-5

12-5
12-4

9-2
8-6

5-9 
60

15- 4
16- 3

152-9
151 -1

1 -7
1 -9

154-6 
1530

Notified to careers offices I July 8 62-9 4-8 8 3 9-4 10-7 12-5 13-2 8-7 6-1 16-6 153-4 2-0 155-4

1978 Jan 6
Feb 3

9-0 
10-0

0-5
0-5

0-7
0-9

1 6
1 -7

1 -1
1 -3

1 -2
1 -4

1 -1
1 -2

0-5
0-6

0-3
0-4

0-8
0-8

16-9
18-9

0-4
0-4

17-2 i
19 2

I Aug 5I Sep 2
64-2
60-6

4-9
4-9

8-7
8-3

9-9
9-9

10-5
10-1

12-3
12-1

12-6 
12-0

8- 8
9- 0

6-1
5-9

16-7
16-9

154-9
149-7

2-1
2-0

157-0 
15i -7

Mar 3 12-6 0-9 1 -1 2-2 1 -7 1 -8 1 -6 0-7 0-4 1 -2 24-1 0-3 244 ! I Oct 7 64-7 4-6 9-0 10-4 10-5 12-6 12-8 9-2 6 4 17-7 157-6 2-1 159-7

April 7 
May 5

13-2
15-7

0 9 
1 -1

1 -4
2-1

2-4
4-4

1 -9 
2-8

20
2-1

1 -7 
2-0

0-6
1 -2

0-4
0-5

0-9
1 -2

25-4
33-2

0-3
0-3

25-8
33-6 |

I Nov 4
I Dec 2

68-2
70-9

4- 9
5- 4

9-5
10-1

10-1
10-9

10-2
10-7

12-7
12-8

12- 8
13- 6

9-3
9-2

6- 6
7- 0

15-9
17-7

160-8
168-3

2-0
2-0

162-8
170-3

June 2 15-6 0 9 1 -6 4-2 1 -8 2-5 1 -4 0-9 0-5 1 2 30-6 0-3 30-9 I
[978 Jan 6 74-9 5-6 11-3 11 -9 11 -1 13-6 14-9 10-0 7-1 18-6 178-8 1 -9 180-7

June 30 
Aug 4

14-9 
14-1

0-8
0-9

1 -5
1 -4

3-4
30

1 -6
1 -6

2-2
1 -9

1 -1
1 -3

0-7
0-7

0-5
0-5

1 -2
1 -2

27-8
26-7

0-3
0-3

28-1 I
27-0 |

I Feb 3I Mar 3
78 7
81 -6

5-6
5-9

11 -5
11 -2

11 -7 
11-9

12-1 
12-2

13-5
13-5

15-2
15-2

9-6
9-9

7- 2
8- 5

190
20-1

183-6 
189 6

1 -9 
1-9

185-5 
191 -5

Sep 8 16-2 1 -1 1 -6 2-8 1 -9 1 -9 1 -7 0-8 0-7 1-3 30 0 0-5 30-5 ] I April 7 84-6 6-1 11 8 12-3 12 4 15-2 15-6 10-1 80 20-8 196-5 1 -8 198-3
1 -7 0-7 0-5 1 -3 29-3 0-4 29-7 I May 5 88-7 6-3 12-3 12-4 12-9 13-9 15-7 10-1 7-9 21 -2 201 -6 1 8 203-4

Nov 3 15 7 0 9 1 -5 2-3 1 -6 1 -6 1 -6 0-6 0-5 1 -1 27-4 0-3 27-7 | I June 2 92-3 6-3 13-3 13-0 13-4 14-6 16-0 10-5 8-1 21 -0 208-7 1 -8 210-5

Dec 1 160 0-9 1 -4 2-0 1-5 1 -5 1 -6 0-5 0-4 1 -0 26 8 0-3 27 0 I 1 July 30 93-1 6-2 13-6 13 0 13-4 15-1 15-5 9-7 8-4 21 -4 209 6 1 -7 211 -3

1979 Jan 5
Feb 2

14-9 
130

0-8
0-8

1 -3
1 -2

2-0
2-1

1 -4
1 -4

1 -5
1 -4

1 -5
1 -6

0-5
0-5

0-4
0-4

1 0
0-9

25-2
23 2

0-2
0-3

25 4
23-4 |

I Aug 4I Sep 8
94-5

101 -7
6-2 
6-8

140
13-8

12- 9
13- 5

13- 6
14- 4 •

15-1
15-8

16 8
17-3

10-4
10-5

8-2
8-7

20-8
20-6

212-5
223-3

1 -6
1 -5

214-1
224 8

Mar 2 150 1-1 1 -4 2-6 1 -6 21 1 -9 0-5 0-4 1 0 27-5 0-3 27 7 I Oct 6 104-8 7-1 150 14-1 15-7 15-6 18-1 10-8 8-9 21 4 231 -5 1 -4 232-9

Mar 30 
May 4

17-8
19 7

1 -5
1 -7

1 -9 
2-2

3- 1
4- 7

2-3
2-7

2-9 
4-3

2-2
2-6

0-6 
0-7

0-7
0-8

1 -1
1 -6

34-0
41 -0

0-3 
0-3

34-2 I

41-3
| Nov 3I Dec 1

105-0
107-2

7-2
7-2

15-6
15-5

14-4
14-2

160
16-2

15- 9
16- 5

18-4
18-4

11-0
11-3

8- 8
9- 0

20-7
21 -2

233-7
236-7

1 -4
1 -4

235-1
238-1

June 8 19-3 1 -6 1 -8 4-6 2-3 2-9 1 -8 0-6 0-8 1 -6 37-2 0-2 37-5 1
J79 Jan 5 107-1 7-1 15-6 14-0 16-2 16-4 18-6 10-8 8-2 21 -1 234-9 1 -3 236-2

July 6 
Aug 3

18-3
16-3

1 -4
1 -1

1 -7
1 -7

3-6
3-4

2-1
2-2

2-6
1 -9

1 -8
1 -8

0-5
0-5

0-7
0-7

1 -3
1 -2

34 0
31 0

0-3
0-3

34-2 |
31 -3 ]

I Feb 2I Mar 2
106-0
108-1

6-8
6-7

15-1
14-8

13 2 
13-6

15-0
14-9

15-3
15 6

17- 7
18- 5

100 
10-1

8-5
8-9

20-5 
19-7

227-8
230-7

1 -2
1 3

229-0
232-0

Sep 7 17-0 1 3 1 -8 2-6 2 2 2-0 1 -8 0-7 0-7 1 -1 31 -2 0-3 31 -5 I I Mar 30 110-9 7-8 16-4 15-4 160 16 2 20-4 10-5 9-0 20 0 242-1 1 -5 243-6
Oct 5
Nov 2

16-3 
14-0

1 -2 
0-9

1-5
1 -3

2-2
1 -9

1 -8
1 -6

1 -6
1 -3

1 -7
1 -5

0-6
0-5

0-6
0-6

1 -0 
0-9

28-4
24-5

0-3
0-2

28-7 f
24-7

I May 4I June 8
113- 4
114- 9

8- 2
9- 1

17- 6
18- 4

15- 9
16- 0

16-2
16-1

17-0
17-3

20-8 
21 -1

11 -0 
11-4

10-7
10-7

22-1
22-3

253-1
257-4

1 -5
1 -4

254-6
258-8

Nov 30 12-6 0-7 1 0 1 -5 1 -4 1 -1 1 -3 0-4 0-4 0-9 21 -3 0-2 21 -5 1 July 6 113-2 8 6 17-5 15-6 15-7 16-6 20-6 11-2 10-3 22-0 251 -5 1 -4 252-9

1980 Jan 4 
Feb 8

11 -6
11 -2

0-6
0-5

0-9 
0-8

1 -2
1 -3

1 -2
1 -0

1 -0
0-9

1 -3
1 -1

0-3
0-4

0-4 
0-3

0-8
0-6

19-1
17-9

0-2
0-2

19 3 I

18-1 i
1 Aug 3
I SeP7

109-8
109-2

8-6
8-3

»6-9 
17-5

15-6
14-8

15-6
15-4

16-8
16-1

20-6
20-7

10-7
10-3

10-2
9 8

22 3 
22-5

247-3
244-6

1 -3
1 -3

248-6
245-9

Mar 7 11 -3 0-8 0-9 1 -3 1 -1 1 0 1 -1 0-3 0-3 0-6 18-9 0-2 19-0 I 1 Ocl 5 106-4 8-3 17-2 140 14-5 15-8 19-4 10-0 9-6 21 -8 237-1 1 -3 238-4

April 2 11 -4 0-8 1-1 1 -4 1 -1 1 -2 1 -0 0-5 0-3 0-6 19-4 0-2 19-6 i | Nov 2I Nov 30
104-4
100-3

8-3
7-8

16-5
15 8

140
13-1

14-4 
130

15-0
13-5

18-6
17-0

9-8
9-7

9-5
9-1 ,

22-1
21 -6

233-3 
221 -0

1 -3
1 -3

234-6
222-3

Notes
: The figures represent only the numbers of vacancies notified to employment offices and careers offices by employers and remaining unfilled on the day of the count. It is estimated frojj 

a survey carried out in April-June 1977 that vacancies notified to employment offices are about one-third of all vacancies in the country as a whole. Vacancies notified to employ"' ■ 
offices could include some that are suitable for young persons. Similarly vacancies notified to careers offices could include some for adults. Because of possible duplication inv ■

I&0 Jan 4I Feb 8I Mar 7

94-2 
85-9 
80-4

7-1
6-6
6-1. ,

14-5 
14-1 
14-7

12-2
11 4 
10-8

12-0 
11 -6 
10-6

12-5 
11 -6 
10-5

16-2
14 9 
140

9-1 
7-6 
7-2

8-2
7-6
7-2

19-8
19-3
18-3

205-7 
190-2 
179-5

1 -2
1 -2
1 -3

206 9 
191 -4 
180-8

series should not be added together.
* Including Greater London.

I April 2
I May 2

76-0
72-1

5-5
5-9

12-8
12-2

9-8
9-2

9-0
8-9

9-7
8-3

140
13-6

6-7
6-8

7-1
7-1

17-1
17-6

167-3
161 -8

1 -2
1 -2

168-5 
163 0



OVERTIME AND SHORT-TIME HOURS OF WORK

Operatives in manufacturing industries
TABLE 120

GREAT 
BRITAIN OVERTIME SHORT-TIME

Hours of overtime worked Stood off for whole 
week*

Working part of week

Hours lost

Note: Figures after June 1977 are provisional and may be subject to revision to take account of the June 1978 census of employment.
• Operatives stood off for the whole week are assumed to have been on short-time to the extent of 40 hours each.
t See page 533 for detailed analysis.

Week ended

Opera
tives 
(Thou)

Percent
age of all 
opera
tives

Average 
per 
opera
tive 
working 
over
time

Actual 
(millions)

Seasonally Opera- Hours 
lost 
(Thou)

Opera
tives 
(Thou) (Thou)

Average 
per 
opera
tive 
working 
part of 
the week

adjusted
(millions)

fives 
(Thou)

1975 Aug 16 1,388 26 0 8-4 11 -60 12-70 17 683 107 1,089 10-2
Sep 13 1,558 29 3 8-4 13-02 12-86 12 489 119 1,174 9-9

Oct 18 1,614 30 5 8-3 13-38 12-72 6 229 146 1,553 10-7
Nov 15 1,664 31 8 8-3 13-74 12-92 20 810 156 1,526 9-8
Dec 13 1,689 32 2 8-5 14-26 13-28 24 934 127 1,218 9-6

1976 Jan 10 1,423 27 5 7-8 11 -13 12-52 13 499 139 1,335 9-6
Feb 14 1,558 30 3 8-3 12-95 13-32 6 245 158 1,521 9-6
Mar 13 1,610 31 4 8-4 13-53 13-70 4 174 127 1,282 10-1

April 10 1,620 31 6 8-3 13-42 13-43 4 163 110 1,043 9-5
May 15 1,672 32 7 8-4 14-03 13-64 2 94 100 914 9-2
June 12 1,623 31 7 8-3 13-46 13-60 6 256 76 712 9-5

July 10 1,648 32 0 8-6 14-10 13-73 2 83 51 481 9-5
Aug 14 1,505 29 2 8-6 12-84 14-12 6 227 42 391 9-3
Sep 11 1,692 32 7 8-6 14-55 14-46 3 103 52 485 9-4

Oct 16 1,831 35 1 8-6 15-73 15-14 3 125 43 374 8-8
Nov 13 1,852 35 4 8-5 15-83 15-12 3 133 30 312 10-6
Dec 11 1,897 36 3 8-6 16-41 15-40 2 90 41 557 13-9

1977 Jan 15 1,712 33 0 8-3 14-17 15-63 8 331 33 281 8-6
Feb 12 1,831 35 2 8-6 15-77 16-06 5 188 36 432 120
Mar 12 1,835 35 3 8-6 15-75 15-68 8 331 43 419 100

April 23 1,804 34 7 8-5 15-42 15-31 13 529 33 276 8-5
May 14 1,904 36 6 8-6 16-38 15-99 9 356 36 345 9-6
June 18 1,771 34 0 8-7 15-32 15-48 6 237 33 351 10-7

July 16 1,800 34 4 8-9 1606 15-59 5 202 30 307 10-3
Aug 13 1,612 30 8 90 14-46 15-94 24 928 26 236 9-2
Sept 10 1,762 33 7 8-7 15-28 15-28 22 862 41 453 11 -1

Oct 15 1,863 35 8 8-7 16-12 15-60 13 494 36 336 9-6
Nov 12 1,830 35 2 8-7 15-84 15-21 34 1,332 49 635 13-2
Dec 10 1,870 36 0 8-7 16-30 15-29 4 144 27 270 10-0

1978 Jan 14 1,733 33 6 8-4 14-57 1608 4 175 43 568 13-5
Feb 11 1,807 35 0 8-6 15-53 15-76 4 169 41 518 12-9
Mar 11 1,842 35 7 8-7 1605 15-78 4 144 36 393 11 -0

April 15 1,833 35 7 8-7 15-92 15-73 3 122 36 376 10-5
May 13 1,854 36 2 8-5 15-82 15-44 3 98 33 330 10-2
June 10 1,761 34 3 8-5 14-96 15-10 3 127 33 315 9-6

July 8 1,794 34 8 8 8 15,81 15-24 12 492 22 199 9-3
Aug 12 1,553 30 1 8 8 13-62 15-28 3 125 21 214 10-1
Sep 16 1,776 34 4 8-7 15-49 15-56 9 355 22 193 9-1

Oct 14 1,807 35 5 8-7 15-75 15-29 4 171 28 275 10-1
Nov 11 1,823 35 8 8-6 15-71 1508 7 262 35 437 12-6
Dec 9 1,865 36 7 8-7 16 20 15-22 4 137 35 430 12-5

1979 Jan 13 1,616 32 0 8-2 13-27 14-80 10 376 61 738 12-1
Feb 10 1,724 34 2 8-5 14-71 14-89 18 699 45 466 10-5
Mar 10 1,834 36 5 8-7 15-88 15-56 6 223 33 364 11 0

April 7 1,871 37 2 8-7 16-18 15-94 6 234 26 255 9-8
May 5 1,845 36 8 8-4 15-52 15-11 4 159 28 256 9-3
June 9 1,821 36 3 8-6 15-61 15-74 2 73 29 264 90

July 7 1,811 35 9 8-9 16 03 15-42 4 168 35 433 12-6
Aug 4 1,296 25 7 9-2 11 86 13-57 3 120 21 176 8-4
Sep 8 1,399 27 8 90 12-57 12-67 9 361 42 420 io-i

Oct 13 1,684 33 7 8-6 14-53 14-11 23 914 62 706 v 41-4
Nov 10 1,825 36 7 8-6 15-70 15-09 8 297 56 644 11 -4
Dec 8 1,850 37 3 8-6 15-95 14-99 4 154 61 708 11 -5

1980 Jan 12 1,620 33 0 8-3 13-39 14-89 5 181 80 992 12-4
Feb 16 1,692 34 7 8-4 14-20 14-35 13 535 106 1,190 1T-2
Mar 15t 1,633 33 7 8 4 13-68 13-33 22 868 152 1,851 12-2

Hours worked by operatives: manufacturing industries
1962 AVERAGE = 100FABLEIjl

^REAT BRITAIN
INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE

Hours lost

(Thou)

14-1

15 0

>

1,833
1,765
1,456

498
428
442

124
131

46
45
39

47
45
40

32
42
38

70
61
39

85
64
65

1,772
1,665

509
1,165
1,315

1,208
1,007

968

1,173
1,726
2,719

743
686
538

500
445
647

601
296
780

11-8
13- 3
14- 4

10-7
130
10-9

12 2
10-7

10-9
13-6
15-1

160 
15-4 
13-7

15 8 
18-9 
15-2

15-6
12-4
15-4

13- 8
14- 5
15- 6

1966 
j967
1968
1969
1970

15|I
176 
150

151
165
131

85
119
174

53
48
54

46
33
43

41
41
51

35
50
63

48
81
31

39
35
36

34
25
31

32
32
31

39
24
51

1,781
2,336
2,152

830
1,968

414

1,114
1,165

587

563
617
588

611
620
750

804
701
588

692
339
548

446
697
567

488
414
336

14-3
12-7

17 5 
24-2 
13-5

150
15-3
14-9

17-7
15-6
15-2

12-8
12-3
12-3

15-3
13-2
10-9

1971
1972
1973
1974
1975

1976
1977
1978
1979

1961
1962
1963
1964
1965

1958
959 

I960

April 15 
May 13 
June 10

July 10
Aug 14
Sep 11

July 7
Aug 4
Sep 8

April 10
May 15 
June 12

July 16
Aug 13
Sep 10

April 7
May 5 
June 9

July 8
Aug 12
Sep 16

Opera
tives 
(Thou)

Percent
age of all 
opera
tives

14-7
23-8
21 -1

20-6
13-9
18^1

19-1
14-7
13-2

114
102
82

April 23
May 14 
June 18

Oct 14
Nov 11
Dec 9

Oct 16
Nov 13
Dec 11

1,620
941
863

Oct 15
Nov 12
Dec 10

Stood off for whole 
or part week

0 6 
0 6 
0 6

Average 
per 
opera
tive on 
short- 
time

Week ended
I976 Mar 13

2 3
2 5

0 9 
0 9 
0-8

0 8
0 7
0 7

2 4
3 6

0 9 
0 9 
0 7

0 6 
0 8 
0 7

10 
0 9 
10

0 9 
16 
0 6

12 
0 8

2 9
3 4
2 9

2 9
3 2
2 6

13
13

2 2
2 0 
16

0 8 
0 8 
10

0 7 
0 9 
12

0 8 
0 5 
10

0 7 
0 5 
0-6

0 9
0 6
0 8

10 6
9-9

11-8

979 Jan 13
Feb 10
Mar 10

977 Jan 15
Feb 12
Mar 12

om NovpmK^r ^°Urs worked is subject to revision from July 1977 when the results of the June 1978 Census of Employment become available. Both indexes are subject to revision
! e,nDer 1979 to take account of the October 1980 inquiry into the hours of manual workers.

978 Jan 14
Feb 11 
Mar 11

Oct 13
Nov 10
Dec 8

980 Jan 12
Feb 16
Mar 15

INDEX OF WEEKLY HOURS WORKED BY ALL OPERATIVES

All manufacturing 
industries

Engin- 
eenng, 
shipbuilding 
electrical 
goods, 
metal 
goods

Vehicles Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

All manufacturing 
industries

Engin
eering 
shipbuilding 
electrical 
goods, 
metal 
goods

Vehicles Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

Actual
Seasonally 
adjusted Actual

Seasonally 
adjusted

100 4 96 5 101 6 108 3 100 1 102 5 102 4 103 2 103 0 102 5
100 9 96 3 104 9 108 6 99 1 103 3 102 8 104 9 104 5 102 0
103 9 99 4 107 9 110 1 100 1 102 4 101 7 101 7 104 8 101 7

102 9 101 9 102 9 104 7 100 1 101 0 101 3 100 6 101 1 100 4
100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0
98 4 97 6 99 1 98 2 98 4 99 9 99 6 100 2 100 5 99 9

100 7 101 7 99 1 98 8 97 3 100 7 100 7 100 8 101 4 99 9
99 8 101 9 96 2 95 6 96 6 99 4 98 8 98 4 100 3 99 0

97 3 101 0 91 5 91 7 95 2 97 8 97 4 95 7 98 5 98 1
92 4 96 8 86 1 84 4 92 8 97 1 96 6 95 7 97 3 98-0
91 5 94 6 87 0 83 3 90 4 97 9 96 8 96 9 98 3 98 3
92 4 96 1 88 3 83 6 90-8 98-0 97 3 97 4 97 7 98 4
90 2 94 3 86 7 78 3 89 3 97 0 96 1 95 4 96 9 97 5

84 4 87 2 82 1 74 0 85 9 95 1 93 4 93 2 96 3 96 6
81 3 82 7 79 8 71 7 84 5 94 7 92 6 92 8 95 6 96 7
83 2 85 8 82 6 71 2 85 4 96 5 94 9 95 1 96 7 97 6
81 0 84 7 79 3 66 1 87 2 93 8 92 4 91 8 94 8 96 8
75 4 80 2 75 1 60 9 82 0 92 8 91 3 92 5 93 7 95 4

73 8 76 5 74 3 58 8 79 8 93 1 91 1 93 7 93 8 95 1
74 9 77 8 75 7 59 3 80 4 94-0 92 2 93 3 94 2 95 8
73 8 77 0 76 4 57 8 79 8 93 8 92 0 93 4 94 0 95 6
72 3 74 7 76 4 56 5 79 8 93 6 91 6 93 1 93 9 95 7

73 2 72 6 76 1 74 7 58 8 77 0 92 1 92 6 90 1 93 5 92 9 94 1
73 8 72 8 76 9 74 7 59 2 78 3 92 7 92 8 91 7 93 5 93 6 95 0
74 6 73 3 77 6 75 5 59 7 79 3 93 0 92 8 91 1 94 0 98 9 94 9
75 2 73 7 77 6 76 1 60 6 80 4 92 9 92 9 90 6 93 9 93 9 95 1
71 6 74 0 74 3 66 8 55 6 81 6 93 7 93 0 91 3 95 7 94 3 96 1
62 6 74 3 64 2 65 2 47 7 74 4 94 1 93 3 91 6 93 6 94 4 96 5
76 4 74 4 78 9 76 8 60 8 83 0 93 4 93 4 91 2 93 6 93 8 95 5

76 9 74 9 79 4 77 9 61 2 82 8 93 8 93 7 91 7 94 6 94 2 95 3
76 9 75 0 79 6 77 6 61 3 82 8 93-9 93 8 92 1 93 7 94 4 95 3
76 8 74 8 79 8 76 6 61 4 82 4 94 2 93 9 92 5 92 8 94 7 96 0
75 8 75 0 78 4 77 2 61 1 80 4 93 2 94 2 91 4 93 0 94 1 94 6
76 2 75 4 79 5 76 6 61 5 79 9 93 8 94 5 92 4 92 1 94 6 95 0
76 2 75 4 79 6 76 7 61 3 80 0 93 8 94 1 92 3 92 6 94 5 94 9
76 1 75 0 79 5 75 7 61 4 80 2 93 8 93 8 92 0 93 1 94 4 95 376 4 75 0 80 0 77 8 61 3 80 4 94 2 94 0 92 7 94 0 94 4 95 676 4 74 9 79 2 77 7 61 3 81 7 93 9 93 9 91 8 93 5 94 2 96 1
72 5 74 9 76 0 68 0 55 5 81 6 94 6 93 8 92 9 95 4 94 3 96 462 7 74 5 64 6 66 0 47 5 73 8 95 0 94 2 93 1 92 8 94 5 97 476 4 74 5 79 2 77 6 60 2 81 7 93 6 93 7 91 7 92 8 93 6 95 6
76 7 74 7 80 1 78 7 60 1 81 2 94 0 93 9 92 1 93 5 93 9 96 076 2 74 3 79 7 76 1 60 5 81 8 93 8 93 7 92 0 92 9 94 0 96 276- 8 74 7 78 1 80 4 60 4 81 9 94 2 93 8 92 4 93 9 94 0 96 9
75 7 75 0 79 2 78 4 59 5 79 8 93 1 94 2 91 6 91 4 93 5 95 175-5 74 7 79 1 78 4 59 5 79 1 93 2 93 9 91 7 91 7 93 4 95 175-3 74 4 78 8 78 8 59 4 79 4 93 8 94 1 92 2 92 9 94 0 95 7
75 4 74 3 78 9 79 2 59 4 79 4 93 8 93 8 92 2 93 2 94 0 95 575-4 74 1 78 6 79 5 59 1 80 0 93 9 93 8 92 0 93 7 94 0 95 675 2 73 7 78 3 77 9 59 5 81 2 93 5 93 5 91 6 91 9 94 1 96 0
71 2 73 5 74 7 67 1 54 4 80 5 94 4 93 6 92 4 94 6 94 4 95 861 7 73 4 63 6 66 1 46 9 73 3 94 3 93 6 92 2 91 2 94 6 96 675-4 73 6 78 4 77 9 58 9 81 8 93 7 93 9 91 9 92 1 94 1 95 7
75 2 73 3 78 2 78 0 58 9 81 7 93 7 93 6 92 0 91 7 94 1 95 575-0 73 1 78 2 77 5 58 8 80 6 93 6 93 5 92 1 91 5 94 0 94 975-0 73 0 78 1 77 8 58 9 80 7 94 0 93 6 92 3 92 3 94 3 95 6
73 3 72 6 76 4 77 0 58 0 77 3 92 2 93 3 90 6 91 3 93 1 93 473 4 72 5 76 8 77 0 58 2 78 1 93 1 93 7 91 6 92 1 93 6 94 973 9 73 0 76 9 78 3 58 3 78 8 93 7 93 9 92 0 93 5 94 0 95 4
74 0 72 9 76 6 78 9 58 2 79 6 94 1 94 1 92 2 94 1 94 3 95 974-1 72 8 76 3 79 5 58 4 80 2 93 9 93 8 91 7 94 3 94 2 95 874 3 72 8 76 4 78 9 58 8 81 3 93 9 93 9 91 9 93 5 94 4 96 1
70 3 72 6 72 8 70 4 53 8 80 1 94 6 93 8 92 4 96 5 94 6 95 960 4 71 9 61 3 66 8 46 3 73 9 93 6 92 9 90 8 91 7 94 4 97 073 1 71 4 74 4 75 7 58 1 82 3 92 5 92 8 89 5 90 1 94 0 96 0
73 1 71 2 75 6 75 7 57 2 81 9 93 3 93 2 91 4 92 0 93 6 95 773-6 71 8 76 1 78 9 56 7 82 0 93 8 93 7 92 3 93 5 93 5 96 073-5 71 5 76 3 79 5 55 9 82 0 94 1 93 7 92 7 94 5 93 2 96 4
71 2 70 5 73 6 77 7 54 4 78 2 92 6 93 7 91 1 93 4 92 4 95 170 7 69 9 73 4 77 8 53 5 76 8 92 9 93 5 91 9 93 8 9'2-1 94 769 9 69 1 72 6 75 2 52 8 76 3 92 4 92 6 91 3 91 7 91 8 94 6
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EARNINGS AND HOURS
Average weekly and hourly earnings and hours: manual workers

ItBLE 123.FULL-TIME MEN (21 YEARS AND pyp,
KITED KINGDOM

|C 1968

Oct

Oct
ABLE 124

MANUFACTURING INDUSTRIES ALL INDUSTRIES AND SERVICES

pril

SIC 1968

j Weights 689 311 1,000 575 425 1,000

Oct

NITED KINGDOM

(4) (5)

969

45
45
45
45

145-6 
156-2 
181 -6 
215-5

66-81 
72-46 
83-91 
99-79

45- 9
46- 4
46-2
46-3

68
75
87

102

36 0 
36-1 
36-1 
36-0 Average hourly 

wage earnings

UNITED 
KINGDOM

33-59
38-08
41-94
50-43

iREAT
ritain

976
977
978
979

170
171
172
>73
>74
175
176
)77
>78
179

Average weekly 
wage earnings

April 
Oct 
April 
Oct 
Oct 
Oct 
Oct 
Oct 
Oct 
Oct 
Oct 
Oct 
Oct 
Oct

Average hourly 
wage rates!

Leather, 
leather 
goods 
and fur

Food, 
drink 
and 
tobacco

Differences (col. (3) 
minus col.(4))

* Except railways and London Transport.
t Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes.

970

971
972
973
974
975

MAY 1980 EMPLOYMENT GAZETTE 567
566 MAY 1980 EMPLOYMENT GAZETTE

Weekly
1976
1977
1978
1979

Hours
1976
1977
1978
1979

Coal 
and 
petro
leum 
products

EARNINGS AND HOURS
Average weekly and hourly earnings and hours: manual workers
TABLE 122
SIC 1968

ole: These fixed weighted series are based on results of the New Earnings Survey and are described in articles in the May 1972 (pages 431 to 434) and January 1976 (page 19) issue of the 
Gazette. They relate to those whose pay for the survey pay-period was not affected by absence.

Average hourly 
wage earnings 
excluding the 
effect of overtime*
(3)

• Women ordinarily employed for not more than 30 hours a week are classed as part-time workers.
tThe industries covered are manufacturing; mining and quarrying (except coal mining); construction; gas, electricity and water; transport and communication (except railways and London 
ansport); certain miscellaneous services and public administration.

Clothing 
and " 
footwear

Weekly earnings (£)
1976 C” **
1977 :
1978 I
1979 (

Hours worked
1976 '
1977 '
1978 '
1979 *
Hourly earnings (pence)
1976 ~
1977
1978
1979

Weekly earnings (£)
1976
1977
1978
1979

Hours worked
1976
1977
1978
1979
Hourly earnings (pence)
1976 151
1977 164
1978 192
1979 227

Index of average earnings: non-manual employees
Fixed-weighted: April 1970 = 100

nnual percentage changes in hourly wage earnings and hourly wage rates
IBLE125

limnnufacturlng lndu»trle»
Full-time men (21 years and over) 
Full-time women (18 years and over) 
part-time women (18 years and over)" 
Full-time boys (under 21 years) 
Full-time girls (under 18 years)

II industries covered!
Full-time men (21 years and over) 
Full-time women (18 years and over) 
part-time women (18 years and over)' 
Full-time boys (under 21 years) 
Full-time girls (under 18 years)

* Tho !ad!e covers full-time workers in the industries included in the department's regular surveys into the earnings and hours of manual workers (table 122).
me figures in column (3) are calculated by:

I ? am°unt of overtime is equal to the difference between the actual hours worked and the average of normal weekly hours;
i 3 Arid P ,k9 his d',,erence by 1J (the assumed rate of overtime pay);

!■ Dividinn th restJK’n9 figure to the average of normal weekly hours to produce a "standard hours equivalent” of actual hours worked; and
f the fim. JI ■ e ayorage weekly earnings by the "standard hours equivalent” which gives a reasonably satisfactory estimate of average hourly earnings exclusive of overtime.
t Theen U 6S " thls column are based on the hourly wage rates index.
' the datA9AMkrirJ? construction industries had large wage rates increases in August 1972 and September 1972, respectively, increases which were not fully reflected in actual earnings
i The re T r °ctober 1972 earnings inquiry.
ft These fin? orJ^e negative figure is that a flat rate supplement of pay represents a higher proportion of basic wage rates than of earnings..
pnges hav. nve daen affected because nationally negotiated raters of wages for engineering workers remained unchanged between February 1976 and April 1978, and subsequent' 
f nave not followed a regular annual pattern.

Oct 1977 Oct 1978 Oct 1979

Weekly 
earnings

Hours 
worked

Hourly 
earnings

Weekly 
earnings

Hours 
worked

Hourly 
earnings

Weekly 
earnings

Hours 
worked

Hourly 
earnings

£ pence £ ipence £ pence

73-56 43-6 168-7 84-77 43-5 194-9 98-28 43-2 227-5
44-45 37-2 119-5 50-08 37-2 134-6 58-44 37-2 157-1
23-90 21 -5 111-2 27-13 21 -6 125-6 31 -55 21 -6 146-1
41 -16 40 0 102-9 47-96 40 0 119-9 56-43 40-2 140-4
29-90 37-6 79-5 33-33 37-6 88-6 39-33 37-5 104-9

72-89 44-2 164-9 83-50 44-2 188-9 96-94 440 220-3
44-31 37-4 118-5 50-03 37-4 133-8 58-24 37-4 155-7
23-14 21 0 110-2 26-20 21 -1 124-2 30-22 21 -1 143-2
41 -30 40-5 102-0 46-98 40-6 115-7 54-51 40-6 134-3
29-74 37-6 79-1 33-18 37-6 88-2 39-21 37-5 104-6

TextilesChemicals Metal Meeh- Instru- Electrical Shipbuild- Vehicles Metal
and manu- anlcal ment engineer- Ing and goods not
allied facture engineer- engineer- Ing marine else-
Indus- Ing Ing engineer- where
tries Ing specified

76-75 71 -72 73-72 66-11 61 -64 63-48 72 09 72-48 64-90 61 -19 55-89 53-30
82-36 77-80 79-40 73-38 67-93 69-13 76-37 75-59 70-65 65-32 61 -91 61 -61
95-65 90-78 91 -93 83 39 76-41 80-35 88-64 84-88 81 -69 75-96 71 -20 67-50

116-51 107-95 103-58 96-39 90-34 92-34 95-46 98 01 93-92 87-35 80-82 80-37

42-9 44-1 44 0 42-9 42-7 42-3 43-4 42-6 43-2 43-4 43-1 40-9
430 44-4 43-8 43-3 43 0 42-6 43-7 42 2 43-1 43-1 42-9 41 -3
43 0 44-6 43-7 430 42-5 42-9 43-8 41 -4 43-1 43-6 43-4 41 -3
44-4 44-5 43 0 42-5 42-3 42-3 43-7 41 -5 42-7 43-1 43 0 41-0

178-9 162-6 167-5 154-1 144-4 150-1 166-1 170-1 150-2 141 0 129-7 130-3
191 -5 175-2 181 -3 169-5 1580 162-3 174-8 179-1 163-9 151 -6 144-3 149-2
222-4 203-5 210-4 193-9 179-8 187-3 202-4 205 0 189-5 174-2 164-1 1'63-4
262-6 242-6 240-6 226-8 213-6 218-3 218-4 236-2 220 0 202-7 1880 196-0

Bricks, Timber, Paper, Other All Mining Con- Gas, Transport Certain Public All
pottery, furniture, printing manu- manu- and struction electricity and miscel- admin- Industrie
glass, etc and facturing facturing quarrying and communi- laneous istration covered
cement, publishing industries industries (except water cation* services!
etc coal

mining)

FULL-TIME WOMEN (18 YEARS AND OVEI

•82 61 -48 73-88 66-27 67-83 66-36 65-80 68-42 71 22 57-36 53-97 66-97
•15 67-66 82 09 71 04 73-56 74-96 72-91 72-72 76-96 63-31 59-04 72-89
•48 77-85 96-79 83-51 84-77 84-52 81 -77 87-78 88 03 72-39 67-15 83-50
•32 91 05 114-88 96-89 98-28 99-82 94 06 104-30 103-30 83-52 76-92 96-94

•3 42-8 43-6 43-3 43-5 46-4 44-3 42-8 47-5 430 42-7 44-0
•7 43 0 44-5 43-4 43-6 47-2 44-7 42-4 48 0 43-3 42-9 44-2
•4 430 44-6 43-3 43-5 47-2 44-9 42-8 48-8 43-5 43-2 44-2
•0 43-2 43-8 43-4 43-2 46-8 44-9 43-4 48-6 43-1 43-1 44-0

•9 143-6 169-4 1530 155-9 143 0 148-5 159-9 149-9 133-4 126-4 152-2
•4 157-3 184-5 163-7 168-7 158-8 163-1 171 -5 160-3 146-2 137-6 164-9
•7 181 0 2170 192-9 194-9 179-1 182-1 205-1 180-4 166-4 155-4 188-9
•4 210-8 262-3 223-2 227-5 213-3 209-5 240-3 212-6 193-8 178-5 220-3

FULL-TIME ADULTS: MEN (21 years and over) WOMEN (18 years and over)

Men Women Men and 
women

Men Women Men and 
women

100 0 100 0 100 0 100 0 100 0 100 0
110 7 112 5 111 0 111 5 112 2 111-7
122 3 124 9 122 7 124 1 125 8 124 5
135 9 139 9 136 5 137 3 139 8 138 0
152 1 165 2 154 3 155 3 161 8 157 0
191 8 226 7 197 5 195 0 224 0 202 9
225 6 276 2 233 9 232 6 276 6 244-5
248 0 310 0 258 1 253 6 304 5 267 3
287 3 353 4 298 1 287 2 334 5 300 0
328 5 402-4 340 6 322 4 373 5 336 2Food, Coal Chemicals Metal Meeh- Instru- Electrical Shipbuild- Vehicles Metal Textiles Leather, Clothing

drink and and manu- anical ment engineer- ing and goods not leather and
and petro- allied facture engineer- engineer- ing marine else- goods footwear
tobacco leum Indus- ing Ing engineer- where and fur

products tries ing specified

worked

igs (£)
43-69 48-46 44-11 43-58 46-77 42-32 43-54 46-08 50-43 42-21 37-93 32-61
47-51 55-97 48-64 47-21 51 -14 45-49 47 04 49-55 53-68 45-28 40-95 36-90
53-85 59-54 54-85 54-33 56-79 52 06 53-96 56-59 60-50 52 04 46 02 42 03
62-86 68-37 64-44 63-27 64 02 62-12 62-55 61 00 69-52 60-12 52-44 49-62

1 
37-9 36-5 38-4 37-7 380 37-6 37-6 37-4 37-8 37-5 36-7 36-4
38-1 37 7 38-2 37-3 37-8 37-7 37-8 38-1 38 0 370 36-4 36-2
37-9 38-7 38-2 37-8 37-9 38-3 37-9 37-9 37-4 37-2 36-7 36-7
38-1 38-7 38-5 38 0 37-6 38-7 37-6 39-5 37-6 37-2 36-4 36-7
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Hourly earnings (pence)
112-6
120-7
135-9
160-5

115-8
124-4
142-4
166-4

123-2
130-1
149-3
154-4

133-4
141 -3
161 -8
T84-9

112-6 
122-4 
139-9 
161 -6

103-4 
112-5 
125-4
144-1

89-6 
101 -9 
114-5 
135-2

93-3 
105-5 
116-2 ■ 
140-1 j

1976
1977
1978
1979

115-3 
124-7 
142-1 
165 0

132-8
148-5
153-9
176-7

114-9
127-3
143-6
167-4

115-6
126-6
143-7
166-5

123-1
135-3
149-8
170-3 963 April

964 April
Bricks, Timber, Paper, Other All Mining Con- Gas, Transport Certain Public All Oct
pottery, furniture, printing manu- manu- and struction electricity and miscel- admin- Industrie 965 April
glass, etc and facturing facturing quarrying and communi- laneous istration covered Oct
cement, publishing industries industries (except water cation* services! 966 April
etc coal Oct

Oct mining) ------------- -
967 April 

Oct

(2)

3-0 3-6 40 3-6 0-4
5-3 4-1 3-6 2-3 1 -3
9-1 7-4 6-5 4-9 1 -6
8-3 8-2 8-1 5-7 2-4
7-5 8-4 80 5-3 2-7
8-5 10-1 9-5 7-3 2-2
7-4 9-8 9-7 80 1 -7
4-2 6-2 6-5 5-6 0-9
2-1 2-8 30 2-7 0-3
5-6 5-3 50 5-3 -0-3
8-5 8-1 7-7 8-6 ; -0-9
7-8 7-2 7-0 6-7 0-3
7-5 7-1 6-9 5 4 1 -5
8-1 80 80 5-5 2-5

13-5 15-3 16-0 12-4 3-6
11 -1 12-9 13-7 11 -6 2-1
15-7 15-0 14-6 18-1 -3-5!
15-1 14-1 13-6 12-1 1 -5
20-0 21 -4 21 -9 20-6 1 -3
23-4 26-9 28-6 26-5 2-1
13-2 12-1 11 -6 16-5 -4-9§
8-6 8 4 8-2 4-6!! 3-6!!

13-8 13 8 13 8 19<8!! -6-Ot!
160 16-6 16-8 10-4!! 6-4!!

1976 42-22 42-14 45-20 39-49 40-71 36-11 43-43 50-23 31 -69 43-62 40-61

1977 45-59 46-20 48-87 43-44 44-45 — 39-14 47-94 53-25 35-16 46-41 44-31

1978 52-12 53-62 55-33 49-15 50 08 — 42-97 58-10 63-79 40-11 52-98 50-03

1979 60 06 61 -84 67-15 56 08 58-44 - — 48-23 70-29 72 38 46-40 57 04 58-24

Hours worked 37-41976 36-7 37-3 38-4 37-3 37-2 ■ — 38-3 36-4 41 -6 37-8 39-9
1977 36-8 37-2 38-5 37-5 37-2 — 37-9 36 0 41 -3 38-3 39-4 37’4

1978 36-7 37-5 38-1 37-0 37-2 — 38-5 36-8 43-5 38-4 40-3 37-4

1979 36-8 36-7 38-3 37-4 37-2 37-2 37-6 43-3 38-3 40-5 37'4

Hourly earnings (pence)
1976 115-0 1130 117-7 105-9 109-4 —.- 94-3 119-3 120-7 83-8 109-3
1977 1.23-9 124-2 126-9 115-8 119-5 — 103-3 133-2 128-9 91 -8 1117-8 118 5

1978 142 0 1430 145-2 132-8 134-6 —— 111 -6 157-9 146-6 104-5 131 -5 133-8

1979 163-2 168-5 175-3 149-9 157-1 129-7 186-9 167-2 121-1 140-8 1r
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EARNINGS AND HOURS
Average weekly and hourly earnings and hours 
manual and non-manual employees
TABLE 126

568 MAY 1980 EMPLOYMENT GAZETTE MAY 1980 EMPLOYMENT GAZETTE
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Note: New Earnings Survey estimates
From 1974, age has been measured in completed years at January 1; but previously at the time of the survey.

GREAT BRITAIN MANUFACTURING INDUSTRIES ALL INDUSTRIES AND SERVICES

Weekly Hours Hourly Weekly Hours Hourly —■
earnings (£) earnings (pence) earnings (£) earning, (pence)

excluding those whose pay was excluding those whose
affected by absence affected by absence

including excluding including excluding including excluding including
those those overtime overtime those those overtime
whose pay whose pay pay and pay and whose pay whose pay pay and
was was overtime overtime was was overtime
affected by affected by hours hours affected by affected by hours hours

April absence absence absence absence

FULL-TIME MEN, 21 years and over
----------- J

Manual occupations
1972 33-6 34-5 45-6 75-8 32-1 32-8 460 71 -3 69-1
1973 38-6 39-9 46-4 860 83-7 370 38-1 46-7 81 -7 79?
1974 43'6 45-1 46-2 97-4 95-2 42-3 43-6 46-5 93-5 91 -1
1975 54-5 56-6 450 125-8 123-1 54 0 55-7 45-5 122-2 119-2 |

1976 65-1 67-4 45-1 149-2 146-3 63-3 65-1 45-3 143-7 1410
1977 71 -8 74-2 45-6 162-6 1600 69-5 71 -5 45-7 156-5 154-3
1978 81 -8 84-7 45-8 184-8 181 -8 78-4 80-7 460 175-5 172-8
1979 94-5 97-9 460 212-8 208-7 90-1 930 46-2 201 -2 f97-5 j

Non-manual occupations
1972 43-7 43-8 38-9 111 -3 43-4 43-5 38-7 110-7 110-8
1973 48-4 48-7 39-2 122-4 122-4 47-8 48-1 38-8 121 -6 121-7 !
1974 54-1 54-5 39-1 137-7 137-8 54-1 54-4 38-8 137-9 1381 |
1975 68-2 68 7 39-2 173-2 173-3 67-9 68-4 38-7 174-3 174-6

1976 80-2 80-9 39-1 204-3 204-4 81 0 81 -6 38-5 210-3 210-6
1977 88-2 88-9 39-2 223-4 223-8 88-4 88-9 38-7 227-2 227-9 j
1978 102-4 1030 39-4 258-1 258-9 99 9 100-7 38-7 257-1 257-9 I
1979 116-8 117-7 39-6 293-8 294-7 112-1 113-0 38-8 288*6 289-5

All occupations
1972 36-2 37-1 43-9 83-7 360 36-7 43-4 83-7 83 3 I
1973 41 -1 42-3 44-5 94-5 93-5 40-9 41 -9 43-8 94-3 93-7 I
1974 46-3 47-7 44-3 106-9 106-1 46-5 47-7 43-7 107-6 107-2
1975 58-1 60-2 43-4 137-7 136-5 59-2 60-8 43 0 139-9 139-3 |

1976 69-2 71 -4 43-4 163-2 162 0 70 0 71 -8 42-7 166-8 166-6
1977 76-1 78-5 43-8 177-7 177-1 76-8 78-6 430 181 -1 181-5 ’
1978 87-3 900 440 202-9 202-2 86-9 89-1 43'1 204-3 204-9 j
1979 100-5 103-7 44-2 233-1 231 -8 98-8 101 -4 43-2 232-2 232-4 j

FULL-TIME WOMEN, 18 years and over
Manual occupations

1972 170 17-7 400 44-4 16-6 17-1 39-9 43 0 42-6 ;
1973 19-6 20-5 400 51 -2 50-7 19-1 19-7 39-9 49-6 49 1 !
1974 23'1 24-1 39-9 60-6 60-1 22-8 23-6 39-8 59-3 58-7
1975 30-9 32-4 39-5 81 -8 81 -4 30-9 32-1 39-4 81 -6 81-1

1976 38-5 40-3 39-6 1020 101 -5 38-1 39-4 39-3 100-7 100-2
1977 43 0 450 39-8 113-4 112-7 42-2 43-7 39 4 111-2 110-7
1978 49-3 51 -2 39-9 128-5 127-5 480 49-4 39-6 125-3 124-4
1979 55-4 57-9 39 9 145-4 144-2 53-4 55-2 39-6 139-9 138-7 :

Non-manual occupations
1972 19-4 19-5 37-3 52-3 22-1 22-2 36-8 59-9 59 8
1973 21 -8 21 -8 37-3 58-5 58-3 24-5 24-7 36-8 66-2 66-1
1974 25-6 25-8 37-3 690 68-8 28-3 28-6 36-8 76-9 76-7 ;
1975 35-2 35-4 37-1 95-2 950 39-3 39-6 36-6 106-1 105-9 ,

1976 42-8 43-1 37'1 115-9 115-6 48-5 48-8 36-5 132 0 1318
1977 48-1 48-4 37-1 130-1 129-8 53-4 53-8 36-7 143-8 143-7 i
1978 54-9 55-2 37-2 1480 147-5 58-5 59-1 36-7 158-1 157-9
1979 62-3 62-8 37-2 168-5 168 0 65-3 66 0 36-7 176-8 176'6

All occupations
1972 17-8 184 390 470 20-1 20-5 37-8 540 53 9 :
1973 20-3 21 0 390 53-9 53-5 22-6 23-1 37-8 60-5 60'3
1974 23-9 24-8 389 63-8 63-4 26-3 26-9 37 8 70-8 70'6
1975 32-4 33-6 38-5 87-2 86-9 36-6 37-4 37-4 98-5 98-3

1976 40-1 41 -5 38-5 107-6 107-2 45-3 46-2 37-3 122-6 122-4
1977 44-9 46-4 38-7 1200 119-6 500 51 0 37-5 134 0 133-9
1978 51 -3 52-8 38-8 136-1 135-4 55-4 56-4 37-5 148-2 148 0 I
1979 57-9 600 38-8 154-6 153-7 61 -8 63 0 37-5 166 0 165-7

FULL-TIME ADULTS
(a) MEN, 21 years and over

WOMEN, 18 years and over
All occupations

1972 31 -7 32-7 42-6 76'4 31 -4 32 0 41 -8 75-8 750
1973 360 37-3 43-1 85-7 84-1 35-5 36-4 42-1 85'2 84-1
1974 408 42-3 430 97-6 96-1 40-6 41 -7 420 97-8 96-8
1975 52-1 54-2 42-3 127-2 125-4 52-7 540 41 -3 128-9 127-7

1976 62-5 64-7 42-3 151 ’8 150 0 62-7 64-2 41 -1 154-7 153'8
1977 68-9 71 -3 42-7 165-8 164-3 68-7 70-2 41 -3 1680 167-5
1978 78-8 81 -5 42-8 188-7 1870 77-3 79-1 41 -4 188-6 187-9
1979 90-4 93-7 430 216-7 214-2 87-4 89-6 41 -5 213-6 2124

(b) MALES AND FEMALES,
18 years and over

All occupations
1973 35-6 36-8 43-1 84-6 83-1 350 35-9 42-1 84-1 82'9
1974 40-3 41 -8 430 96-4 95 0 40-1 41 -1 42 0 96'6 95'5
1975 51 -5 53-6 42-3 125-8 124-1 52 0 53-4 41 -4 127-3 1126-0

1976 61 -8 640 42-5 150-1 148-3 61 -8 63-4 41 -1 152'6 151-6
1977 680 70-4 42-7 163-8 162-3 67-8 69-3 41 -3 165-7 165'1
1978 77-8 80-5 42-8 186-5 184-7 76-3 78-1 41 -4 186-1 185-3
1979 89-1 92-5 430 213-9 211 -3 86-2 88-4 41 -5 210-7 209-3
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EARNINGS
Index off average earnings: production industries and some services (older series) 
Manual and non-manual employees (combined)

estimates have been used in the compilation of the indices for "all manufacturing industries” and "all industries and services covered."

TABLE 127

GREAT 
BRITAIN

SIC 1968

Food, 
drink 
and 
tobacco

Coal 
and 
petro
leum 
pro
ducts

Chemi
cals 
and 
allied 
indus
tries

Metal 
manu
facture

Mech
anical 
engin
eering

Instru
ment 
engin
eering

Elec
trical 
engin
eering

Ship
building 
and 
marine 
engin
eering Vehicles

Metal 
goods 
not 
else
where 
specified Textiles

Leather, 
leather 
goods 
and fur

Clothing 
and 
foot
wear

Bricks, I 

pottery, I 
glass, 
cement 
etc

JAN 1970 = 100
1974 

April 170 2 163 0 161 9 159 3 158 5 159 9 162 2 159 0 155 6 157 7 166 6 172 8 167 7

—J 

167 2
May 176 0 164 2 165 6 163 7 167 2 166 9 168 8 159 2 164 9 165 0 175 5 180 0 169 6 1714
June 181 9 169 6 174 8 174 7 179 1 175 0 178 5 176 3 174 7 175 6 185 1 184 5 175 9 1.78-6

July 186 2 184 0 185 2 181 2 180 5 176 9 183 1 176 8 174 0 180 0 188 4 199 2 176 6 180 1 |

Aug 188 6 197 1 188 1 180 5 181 8 176 9 182 6 170 5 178 7 177 4 187 5 190 1 175 6 181 8
Sep 193 6 197 6 190 8 184 8 185 5 182 1 190 8 178 2 180 2 182 1 187 3 196 1 184 0 188 5

Oct 197 4 200 2 199 2 184 8 190 4 188 6 192 5 175 7 183 5 187 9 191 5 197 6 190 4 192 1
Nov 209 2 203 4 209 2 195 0 198 3 197 2 199 1 187 1 204 5 196 4 197 6 207 0 194 4 199-4
Dec 218 6 206 1 211 3 200 8 198 5 199 3 204 3 191 8 201 6 196 9 199 6 206 3 197 0 203-0

1975 
Jan 214 8 212 1 205 5 203 6 203 7 201 2 204 0 197 8 196 9 201 0 200 7 214 5 198 1 204-9
Feb 214 5 209 1 213 2 214 4 205 3 204 4 208 4 202 8 200 2 203 8 203 7 209 1 202 3 207 0
Mar 233 0 219 3 207 6 220 0 208 8 209 2 212 2 211 3 199 3 209 4 203 7 215 8 204 7 206 0

April 220 8 213 0 210 8 212 9 215 4 210 5 217 5 221 4 200 7 209 1 208 5 215 1 210 5 210 8
May 225 4 215 6 215 4 221 2 215-5 215 2 222 0 218 7 198 8 210 7 218 5 216 9 210 5 213-2
June 233 1 223 2 217 5 222 5 220 5 224 2 226 8 232 2 207 5 218 6 225 7 219 6 215 3 220 1

July 237 2 240 9 251-4 225 6 230 1 231 5 237 8 217 3 213 5 227 8 233 2 227 7 219 7 224 9
Aug 241 0 242 9 249 7 225 8 226 7 228 7 236 9 200 1 219 9 224 9 230 1 225 9 213 0 224 6
Sep 245 0 245 1 245 5 229 6 230 2 232 9 241 1 236 1 217 0 228 2 233 4 232 1 220 5 2317

Oct 248 1 247 2 246 6 236 3 234 7 236 1 244 7 238 5 223 0 232 8 238 8 236 6 228 6 236 5
Nov 254 7 250 6 255 9 241 3 239 8 238 4 248 4 244 4 227 3 239 7 242 9 238 5 232 0 242 2
Dec 263 5 252 8 264 2 235 0 241 2 248 3 255 4 239 7 230 3 240 8 242 5 237 9 236 8 246-6

1976 
Jan 257 0 251 1 256 0 241 2 243 6 244 2 251 4 244 8 234 0 243 7 250 6 248 1 240 2 247-7 :
Feb 255 6 251-4 256 0 249 1 242 9 245 3 253 0 249 6 237 7 243 8 251 6 241 4 238 7 247-1 |
Mar 277 0 260 8 258 8 249 9 247 9 252 9 259 8 251 3 236 7 249 9 256 3 242 2 245 6 250 4 :

April 265 8 262 3 260 8 257 7 250 0 250 7 262 4 248 3 237 2 251 8 252 6 240 2 246 1 253 9 ■
May 274 6 265 4 266 3 264 1 257 7 254 7 268 9 255 0 249 7 258 5 268 2 245 4 252 2 259 5
June 273 5 265 7 275 6 259 5 258 3 258 0 271 0 255 7 249 9 260 6 268 8 245 9 250 6 264-1

July 275 7 271 4 274 7 271 3 261 5 260 9 271 3 246 8 253 0 263 0 269 5 257 7 252 6 2613
Aug 277 6 265 6 273 7 260 7 259 1 260 7 270 5 254 3 248 7 260 5 269 1 253 6 249 6 259-8
Sep 276 3 267 4 274 8 263 5 260 6 263 8 273 0 258 7 250 3 263 2 269 9 257 6 253 6 264-7

Oct 276 3 269 9 276 5 271 0 264 8 265 7 274 9 258 1 256 2 269 5 275 0 258 2 260 5 265 8
Nov 286 0 276 0 288 6 273 5 269 5 272 2 279 8 266 3 256 1 276 2 278 4 263 1 266 9 270 7
Dec 291 2 278 3 286 0 273 2 271 7 271 8 282 0 265 7 256 8 275 2 279 1 269 0 269-7 275 6

1977 
Jan 286 4 277 4 282 6 277 9 272 5 275 4 280 8 273 5 259 6 276 7 283 2 279 2 270 8 269 4
Feb 285 5 277 2 283 9 282 7 274 4 277 9 282 2 270 6 253 2 278 4 284 8 272 1 276 6 272 2
Mar 308 4 284 7 285 9 281 3 277 8 285 9 288 7 265 8 256 7 283 2 286 6 276 5 276 8 275 8

April 291 0 282 9 286 5 279 7 280 5 279 3 288 5 271 1 260 3 282 9 287 6 278 9 277 8 280 0
May 301 9 289 9 291 8 288 6 285 9 283 2 290 5 281 0 270 3 285 7 293 4 278 3 278 8 285-1
June 297 9 288 9 296 3 283 5 283 9 284 4 287 7 278 4 268 1 284 8 291 5 278 3 279 3 289-5

July 298 4 296 2 293 2 303 8 287 2 285 2 289 2 277 0 266 8 291 6 292 5 283 7 280 5 282 4
Aug 293 4 291 0 290 6 281 9 283 1 286 3 291 6 269 8 265 5 285 5 291 0 281 7 278 7 280 4
Sep 301 7 286 4 295 7 289 2 287 3 287 0 291 7 272 7 260 5 295 6 294 0 283 5 288 2 286-6

Oct 309 7 286 6 304 2 292 9 294 1 296 3 296 2 265 8 267 4 300 7 299 0 296 1 296 3 293-0
Nov 326 0 294 1 328 2 290 3 301 9 304 0 315 8 290 2 280 6 307 5 303 2 297 5 302 8 298-2
Dec 322 6 302 7 330 6 298 0 307 8 312 1 307 8 279 1 287 0 308 9 307 4 296 4 300 8 306 8

1978 
Jan 321 8 311 6 320 1 299 5 307 6 312 0 311 9 292 8 287 9 312 7 311 8 308 9 308 2 306 3 |
Feb 322 5 315 5 319 6 305 2 311 0 314 7 313 2 287 7 291 6 313 7 315 0 303 3 306 5 305 9 ;
Mar 330 5 333 8 325 8 321 0 315 4 318 1 322 6 306 1 289 7 316 2 312 4 304 6 310 6 307 1

April 337 1 339 8 323 7 340 6 325 1 331 9 328 4 348 0 299 6 326 3 321 9 308 4 317 6
319 5 |

May 344 2 327 4 328 8 337 8 327 3 336 3 334 6 321 2 305 9 328 1 330 9 308 1 316 3 320-0
June 347 1 328 0 344 8 334 4 329 9 333 5 340 0 324 8 309 2 331 5 338 8 312 2 317 7 328-8 |

July 348 0 344-4 342 5 350 2 334 0 347 0 337 3 327 1 307 1 334 6 338 7 325 2 322 5 326 2 |

Aug 345 4 339 8 339 8 313 7 333 9 336 5 332 7 311 7 301 8 328 7 338 4 324 1 319 7 325-9
Sep 349 6 339 9 348 5 333 1 334 7 339 2 337 1 327 0 301 2 335 4 340 5 330 4 324 2 330-5

Oct. 352 3 341 0 345 6 337 1 339 8 345 1 347 9 415 2 310 2 342 1 345 1 330 8 329 3 338 8
Nov 366 9 346 9 354 9 333 7 350 7 354 5 351 6 346 7 309 7 350 5 349 4 329 8 337 1 343 • 6

Dec 376 5 357 7 370 0 342-4 356 4 360 5 352 1 317 7 325 3 348 5 350 3 328 4 345 4 358-5 J

1979 
Jan 361 4 359 0 349 5 324 0 350 0 357 4 351 7 329 7 323 0 346 4 347 5 338 0 345 6 340 5 |

Feb 372 7 377 5 356 8 347 0 356 0 371 7 358 5 330 0 340 1 356 3 350 8 350 4 350 1 348-7

Mar 386 2 371-4 382 4 355 4 367 6 380 6 376 0 387 9 348-4 371 0 368 6 349 7 354 3 356-3

April 382 0 375 8 375 3 372 8 371 1 379 7 369 8 352 2 338 9 370 9 362 4 365 4 362 7 369 4

May 401 4 376 6 372 0 399 4 377 6 385 6 379 9 372 8 352 8 377 3 377 3 352 8 365 2 379-3

June 407 0 384 0 400 0 391 7 391 5 387 9 388 4 371 2 369 5 391 4 386 2 361 7 364 2 389-9

July 408 4 404 7 401 6 402 3 392 9 396 2 385 3 369 0 357 0 388 a 383 8 365 2 369 9 385-8

Aug
Sep

402 8 399 1 404 2 364 -5|| 361-211 385-5|| 363-7II 342-Oil 325 Oil 366 7|| 386 4 363 6 364 4 393-1

4170 392 6 442 6 364-9|| 344 -7|| 382-3|| 368 6|| 362-Oil 296-7|| 362-4|| 389 7 370 5 381 0 387-8

Oct 419 3 398 4 433 3 381 8 399 6 412 5 402 4 367 0 352 1 404 5 391 1 376 7 388 3 397-9

Nov 444-2 419 0 435 0 399 2 411 7 421 8 422 9 377 3 362 8 418 0 398 6 386 8 400 4 419-4

Dec 448-2 425 7 446-8 1 424 2 428 2 420 7 374 8 398 2 421 5 400 4 392 3 402 9 428-0

1980 
Jan 440 2 451 0 436 5 f 418 7 425 3 421 2 384 6 399 7 429 6 402 2 399 8 408 4 4110 

418-5 
417-5Feb 445 9 475 0 440 1 11 426 8 434 2 427 6 390 0 400 3 426 3 411 7 406 4 416 5

[Marl 472 0 464-6 455 2 11 434-9 440-5 445 0 553 3 405 4 424 3 421 9 410 9 424-7

* England and Wales only.
t Except sea transport and postal services.
t Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes. -lattonof#
•• Insufficient information is available to enable a reliable index for “agriculture” to be calculated for the current month, but the best possible estimate has been used in the compiiau

index “all industries and services covered”.
II The figures reflect abnormally low earnings due to the effects of the national dispute in the engineering industries.
1 Because of the dispute in the steel industry, insufficient information is available to enable reliable indices for “metal manufacture” to be calculated for these months, but the best possibl

EARNINGS
Index off average earnings: production industries and some services (older series) 
Manual and non-manual employees (combined)
T.hle 127 (continued)

Paper, Other Agricul- Mining Con- Gas, Trans- Miscel- All manufacturing All industries and GREAT
printing manu- ture* and struc- elec- port laneous industries services covered BRITAINfurol and facturing quarry- tlon tricity and com- services! ...

lure. publish- Indus- Ing and munica- Un- Seasonally Un- Seasonallyetc i'ng tries water tlont adjusted adjusted adjusted adjusted SIC 1968
— JAN 1970 = 100

1974
172-3 162 3 168 7 202 3 189 1 174 3 170 7 162 6 172 3 162 7 163-1 166-1 165-2 April
j jp g 165 6 172 4 206 8 187 3 175 6 176 6 168 8 170 6 168-6 173-9 171-0 174-9 May
183-0 169 6 181 8 203 3 195 3 189 3 186 0 171 7 183 4 177-9 176-7 180-0 177-5 June

185-2 175 9 184 4 2.13 9 198 3 192 3 185 2 177 9 188 5 181-5 180-0 183-6 181-0 July
183’9 174 9 183 7 230 4 199 0 188 3 196 0 184 6 185 4 182-1 184-1 184-9 185-7 Aug
IMS 183 7 188 4 229 0 204 1 196 8 204 4 186 5 190 7 186-9 187-8 189-9 188-8 Sep

188-1 186 0 190 4 217 3 208 2 200 9 202 0 189 4 193 5 190-6 190-8 193-0 191-9 Oct
104-2 190 8 198 6 215 9 214 5 203 3 206 8 205 4 198 8 200-2 198-0 201-7 199-2 Nov

191 1 201 9 218 9 215 9 205 7 221 3 234 2 194 2 202-4 203 8 206-6 207-7 Dec

112-4 194 0 203 7 225 7 215 5 204 7 216 3 214 1 209 6 203-6 203 8 205 7 205-6
1975 

Jan
[20 3 193 6 212 2 232 5 218 2 217 4 219 3 214 6 208 9 207-3 207-7 210-2 210-1 Feb
223-4 199 4 207 6 236 1 253 0 219 1 214 7 215 7 220 6 210-8 210-7 214-2 212-7 Mar

’23 6 199 9 213 4 249 1 261 6 225 6 219 5 219 2 223 7 212-2 212-9 217-1 216-2 April
’22 6 202 7 217 3 259 2 256 9 223 2 227 8 225 0 220 5 214-9 217-4 219-6 220-8 May
2318 210 4 221 1 257 7 262 3 231 7 249 9 223 8 237 4 221 2 220-0 226-0 223-4 June

[41 7 216 3 227 7 259 4 260 2 241 6 287 0 227 8 242 7 229-5 227-5 234-3 230-9 July
234 8 215 6 226 7 280 1 258 7 235 9 262 9 232 7 238 6 228 5 230-8 232-8 233-4 Aug
2418 221 6 232 1 290 1 261 4 244 9 257 4 256 1 240 5 232-5 233 7 239-0 237 6 Sep

47 0 224 5 237 1 275 4 263 5 248 9 256 6 241 6 244 3 236-9 237-4 240-9 239-8 Oct
249 8 230 7 241 7 267 4 265 6 248 9 255 5 244 6 244 4 242 2 239-1 244-6 241-1 Nov
48 6 227 6 243 5 259 5 267 3 252 8 258 6 245 6 244 0 244-4 245 2 246-6 24 7 2 Dec

54 7 231 3 249 7 273 4 268 1 245 8 261 0 253 3 256 5 245-9 246-1 248-2 248-1
1976

Jan
59 3 232 7 257 5 288 0 268 3 248 3 261 9 250 9 259 3 247-6 248-3 250-1 250-1 Feb
58 3 237 3 259 9 301 9 288 0 254 3 270 2 252 2 271 0 252-7 252-3 255-7 253-7 Mar
56 0 242 4 258 3 307 7 286 1 251 0 274 4 253 5 266 0 253-3 253-4 255-9 254-5 April
59 6 249 0 261 6 298 1 281 0 255 5 278 0 258 9 268 2 261-0 258 5 262-0 258-7 May
62 8 251 2 267 4 312 1 282 4 261 8 280 9 259 1 267 1 262 4 261-0 263-9 261-1 June
69 3 250 2 268 9 325 3 285 0 264 6 299 7 261 2 273 2 264-5 262 4 267 0 263-1 July
64 6 250 2 268 0 333 5 282 8 264 7 288 0 260 8 284 5 262-5 265-9 266-0 267-1 Aug
70-1 254 5 270 3 307 4 287 3 271 8 287 2 263 6 281 3 264-7 267-1 268-3 267-4 Sep
72 9 255 4 275 8 300 9 290 1 272 3 287 7 265 3 282 8 268-3 269-2 270-8 269-8 Oct
76 0 259 5 279 2 302 0 292 8 278 1 286 0 281 3 282 5 273-3 270-7 276-2 272-8 Nov
82-4 256 9 278 9 308 8 295 7 280 2 286 5 265 5 284 8 274-5 274-2 275-5 275-3 Dec

813 260 9 282 2 298 5 297 4 274-0 291 7 274 9 294 7 276-1 277-4 278-1 278-1
1977 

Jan
84 5 260 6 286 8 312 2 297 0 278 3 295 2 270 8 295 8 276-8 278-9 278-8 279-1 Feb
86 5 266 6 288 4 322 6 317 3 290 4 299 6 272 9 312 4 281-6 281-0 285-3 282-8 Mar
81-7 271 5 288 2 329 8 304 0 283 3 297 6 275 0 305 4 281-3 281-5 284-0 282-1 April
83 4 275 6 291 0 323 3 300 1 291 1 299 9 278 4 301 5 287-1 284-5 288-9 284-7 May
821 275 6 288 0 326 7 302 1 293 0 305 1 281 8 305 0 285-6 283-2 288-9 285-6 June
89 3 273 9 291 0 340 5 306 1 293 7 305 3 282 4 304 4 288-1 285-2 290-8 286-5 July
90 2 269 9 284 9 339 1 305 7 288 7 301 1 281 5 304 1 283-9 287-6 287-3 288-8 Aug
95 7 275 9 294 2 368 5 308 2 300 1 300 7 285 2 314 3 288-0 290-9 292-4 292-1 Sep
019 281 6 294 2 347 1 312 0 302 4 306 7 285 2 313 8 293-7 294-7 296-6 295 7 Oct
06 7 287 2 305 1 326 1 313 0 305 5 311 6 293 6 311 2 304-2 301 7 304-5 301-3 Nov17 2 284 1 300 4 326 8 318 4 307 7 305 5 288 3 308 4 305-6 304-0 304-8 304 1 Dec

121 288 3 307 6 318 4 318 1 300 4 306 5 293 9 329 8 307-5 308-3 306-5 306-9
1978 

Jan210 294 7 317 1 343 6 347 2 303 8 309 9 301 4 327 5 310-3 312-3 311-0 311-7 Feb17 6 300 9 316 2 365 4 382 9 308 7 308 0 307 0 338 5 315-3 315-1 317-3 314-5 Mar
25 6 311 8 323 9 368 2 376 4 313 9 325 7 311 9 344 6 325-4 324-9 325-9 323-7 April27 8 321 5 325 3 363 3 369 7 315 3 405 0 313 4 342 9 328-7 324-7 330-9 325-9 May318 321 4 332 5 372 9 380 7 327 3 406 3 325 3 351 2 332-4 329-8 336-6 332-5 June
410 323 4 328 8 364 0 385 5 333 8 366 3 328 1 355 6 334-6 331-7 338-0 332-9 July34 3 319 8 328 9 387 7 381 4 329 9 360 9 324 8 344 0 328-6 333-5 332-8 334-9 Aug44 0 329 1 334 2 407 5 387 5 342 1 362 8 328 1 355 9 334-3 338-2 339-6 339-7 Sep
7 2 333 3 339 6 417 8 397 6 343 6 361 8 329 4 357 8 342-2 343-8 345-6 344-6 Oct50 2 332-5 350 3 381 4 398 9 346 9 363 5 331 0 355 0 345-5 343-2 347-9 344-6 Nov4 5 334 1 348 8 368 9 411 3 348 4 357 6 324 7 369 1 351-2 349-2 351-2 349-8 Dec
31 330 8 344 1 362 6 407 7 328 6 360 1 321 4 381 6 345-0 345-6 344-4 344-9

1979 
Jan3 2 342-0 355 2 382 6 412 3 336 9 367 2 338 5 387 0 355-4 357-5 354-9 355-9 Feb358- 2 365 8 397 1 445-9 357 7 371 2 374 9 405 4 369-7 369-2 372-6 369-2 Mar

0 8 358 7 368 5 407 6 446 3 357 7 370 7 358 5 403 4 368-3 367-2 370-2 367-5 April37b’ 2 378 8 395 2 435 1 359 6 373 7 371 8 405 3 379-7 374-5 378 6 372-8 May387 0 394 9 416 2 439 6 379 7 390 6 383 1 415 9 390-5 387-3 390-8 385-9 June
19 386 7 391 6 434 4 446 7 387 9 393 3 392 1 430 7 389-6 386-6 393-4 387-5 July384- 6 384 8 449 8 445 6 378 7 448 0 388 7 410-1 372 -6|| 378-711 382-4\\ 385 -2|| Aug391 7 395 9 476 7 454 2 388 6 406 9 398 2 412 9 373 -3|| 378 -11| 384 -4|| 384 -8|| Sep
0-3 400 9 400 9 460 7 458 3 397 0 448 3 394 5 416 3 397-9 400-2 402-6 407-6 Oct
9'8

406-4 412 8 427 3 462 6 402 5 452 8 400 2 423 0 410-9 408-3 412-0 408-3 Nov401 -4 414-6 424 6 474 9 408 6 453 0 398 5 431 2 418-8 416-5 418-5 417-0 Dec
8 7 
0-6

407 2 417 9 440 7 508 1 401-5 442 0 408 1 462 6 410-1^ 410-6] 415-3] 415-9]
1980 

Jan
40 432 3 478 9 509 3 415 5 442 1 423 5 468 2 415-0] 417-4] 423 0] 424-2] Feb

439-0 •• 555 4 423 0 537 4 422 4 483 6 429-7] 429-0] 438-9] 434-9] [Mar]

cludinn series IS explained in articles in the March 1967, July 1971, May 1975 and February 1977 issues of Employment Gazette. The information collected is the gross remuneration
arrivinoatYhl016^  ̂m®nts bonuses- Commission, etc. Monthly earnings have been converted into weekly earnings by using the formula: monthly earnings multiplied by 12 and divided by 52.
d non man..Ai •GeiS 01 avera9e earnings the total remuneration is divided by the total number of employees without distinguishing between males and females, adults and juveniles, manual 
Nnta%?a-?.ual emP|oyees or between full-time and part-time employees.
Wnfp J e seas°nal adjustments are based on the data for 1963 to December 1979.
76 issup nf Fm«/eries’ baaed on January 1976 - 100, has been introduced, including index numbers for the whole economy and 27 industry groups. It is explained in an article in the April 

sue of Employment Gazette. The latest figures are given elsewhere in the present issue.
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The industries covered comprise the following Minimum List Headings of the Standard Industrial Classification 1968:
* 370•1.
t 271 -273; 276-278.
1331-349; 361; 363-369; 370-2; 380-385; 390-391; 393; 399.

EARNINGS
Indices of earnings by occupation: manual men in certain manufacturing industries
TABLE 128 JAN 1964 =

GREAT Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium
BRITAIN —

JuneIndustry group June Jan June Jan June June June Jan June Jan June
SIC 1968" 1977 1978 1978 1979 1979 1979 1977 1978 1978 1979 1979 1979

SHIPBUILDING AND SHIP REPAIRING*
' 1

£ pence 1
Timeworkers 591 3 650 6Skilled 446 7 473 0 501 6 530 5 591 4 100-37 493 4 506 5 553 6 213-9 I

Semi-skilled 492 3 506 8 550 1 603 8 645 2 89-91 499 0 512 4 553 7 608 8 672 0 180-6 1
Labourers 470 8 534 5 591 4 661 0 715 7 95-27 530 7 578 7 654 2 698 1 697 6 171-8 I
All timeworkers 477 1 503 4 540 1 580 3 637 5 96-69 517 3 535 3 585 5 631 5 693 0 200-4

Payment-by-results workers
449 0 464 9 496 7 534 5 586 6Skilled 430 8 450 4 481 2 498 3 548 2 100-71 225-1

Semi-skilled 469 1 484 7 502 1 532 5 577 8 87-40 494 1 507 2 539 7 * 573 5 639 0 185-3 i
Labourers 423 7 457 4 509 4 533 4 592 9 93-12 479 3 497 4 527 7 576 9 663 6 190-5 ’
All payment-by-results workers 438 6 458 6 486 3 507 8 556 0 96-24 458 7 474 3 504 4 542 2 598 1 210-6 |

All skilled workers 429 5 451 4 479 0 501 2 554 9 100-53 450 3 464 7 498 4 534 3 585 9 219-0 i
All semi-skilled workers 480 8 496 6 526 5 569 1 612 6 88-81 486 3 500 7 534 8 579 1 641 6 182-6
All labourers 447 1 490 3 543 3 588 7 644 9 94-19 509 5 536 9 588 1 635 5 680 3 180-8
All workers covered 442 9 465 2 494 4 523 7 574 5 96-48 464 9 481 2 515 4 555 0 609 7 205-0 j

CHEMICAL MANUFACTURE!

Timeworkers 605 1 644 0General workers 449 3 468 2 503 7 522 6 567 0 96-12 503 7 534 1 565 1 213-9 I
Craftsmen 433 5 461 0 489 3 519 7 554 9 104-43 467 7 500 1 525 9 562 6 605 6 228-0
All timeworkers 446 0 467 6 501 1 523 4 565 1 98-23 496 7 528 1 557 7 597 2 637 4 217-5 j

Payment-by-results workers
General workers 418 6 448 7 469 3 477 1 582 0 103-50 424 4 444 7 472 6 509 9 570 9 219-0
Craftsmen 412 0 430 4 467 9 505 1 551 8 110-28 416 3 431 7 462 9 487 2 545 9 233-3 |
All payment-by-results workers 413 7 442 0 466 5 480 4 574 0 104-89 418 7 438 3 467 5 502 2 563 1 221-9 I

All general workers 439 1 459 2 492 2 509 5 561 6 97-14 473 2 501 0 529 9 568 2 609 1 214-7 j

All craftsmen 423 2 449 5 478 0 508 4 544 7 105 07 443 0 472 9 497 8 531 7 574 7 228-6
All workers covered 435 5 457 6 489 4 510 4 558 3 99-11 465 7 494 6 522 4 559 6 601 0 218-1

June June
ENGINEERING* 1979 1979

£ pence
Timeworkers

472 3 584 4Skilled 373 4 424 7 497 0 96-85 410 6 213-4 I
Semi-skilled 397 6 444 0 512 6 88-58 444 0 502 9 571 7 195 1
Labourers 407 9 461 1 536 3 75 09 456 2 520 3 601 1 164-3 !
All timeworkers 390 0 440 4 512 6 91 -66 431 8 493 8 568 5 201 -8

Payment-by-results workers
401 0 457 9 531 2Skilled 367 6 416 1 484 7 97-28 226-8

Semi-skilled 356 2 400 1 458 4 85-27 338 6 443 6 503 3 200-5 i
Labourers 385 9 445 6 514 8 76-55 435 6 498 9 583 9 172-5
All payment-by-results workers 363 0 409 3 473 0 90-66 396 5 452 2 519 3 211-9

All skilled workers 370 0 420 0 490 6 97-01 402 7 461 8 535 7 ' 218 3

All semi-skilled workers 376 5 421 3 484 9 87-20 412 0 468 4 532 0 . 197-3
All labourers 402 8 458 0 531 7 75-45 451 9 516 4 598 4 3 166-3
All workers covered 376 4 424 8 493 1 91 -27 412 3 471 0 541 7 205-6 ,

’ERCENTAGE INCREASES OVER PREVIOUS 12 MONTHS

Index of average earnings: 
[(#129 (new version)

EARNINGS 
manual and non-manual employees (combined)

R
Britain

Jan Feb Mar April May June July Aug Sep Oct Nov Dec Annual 
average§

LtfSERIES: unadjusted: Jan 1976 = 100

Whole economy
100 0 100 6 102 2 103 3 105 5 106 7 107 8 107 8 108 3 108 5 110 6 111 3 106 0[976

<077 110 9 111 0 113 3 113-1 114 9 115 4 117 0 115 7 116 6 117 9 120 1 121 7 115 6[#'' 121 5 122 7 125 0 127 2 129 4 133 1 133 6 131 7 134 2 135 2 136 1 138 0 130 61978
<070 135 7 141 1 143 7 144 3 146 9 150 9 155 6 153-311 153-6|| 158 1 162 1 165 1 150-9||
bio 163 01 167 31 [172-611

OLDER SERIES: SEASONALLY ADJUSTED: Jan 1970 =100

III industries and services covered

85 4 86 1 86 3 86 2 87 6 87 5 88 2 89 1 89 6 90 0 91 1 91 9 88 2
969 92 2 91 7 92 7 94 0 93 4 95 0 95 3 95 7 96 7 97 5 98 2 99 6 95 2
I970 100 0 101 8 103 0 103 8 104 9 106 3 106 9 108 9 109 3 110 6 112 0 113 1 106 7

jg71 114 2 114 6 115 8 116 0 117 6 117 8 119 4 120 7 121 1 122 0 122 2 123 3 118 7
jg72 124 4 _ • 128 3 129 4 130 5 132 1 132 8 134 1 137 8 140 2 141 7 142 5 134 0*
[973 143 1 144 4 145 9 148 3 149 5 152 8 153 4 154 2 155 8 157 8 158 8 160 9 152 1
1974 154 Ot 156 8t 166 6 165 2 174 9 177 5 181 0 185 7 188 8 191 9 199 2 207 7 179 1t

1975 205 6 210 1 212 7 216 2 220 8 223 4 230 9 233 4 237 6 239 8 241 1 247 2 226 6
1976 248 1 250 1 253 7 254 5 258 7 261 1 263 1 267 1 267 4 269 8 272 8 275 3 261 8
977 278 1 279 1 282 8 282 1 284 7 285 6 286 5 288 8 292 1 295 7 301 3 304 1 288 4
978 306 9 311 7 314 5 323 7 325 9 332 5 332 9 334 9 339 7 344 6 344 6 349 8 330 2
’979 344 9 355 9 369 2 367 5 372 8 385 9 387 5 385-2|| 384-8H 401 6 408 3 417 0 381-7H
980 415 91 424 21 1434-911

III manufacturing industries

968 84 8 85 5 85 9 85 6 87 1 87 4 88 0 88 5 89 1 89 3 90 4 91 7 87 8
969 91 8 91 5 92 5 93 7 93 1 94 4 94 8 95 5 96 5 97 3 98 1 99 6 94 9
970 100 0 101 3 103 0 103 8 104 7 106 5 107 5 109 5 109 7 111 2 112 7 113 7 107 0

971 114 4 115 0 115 7 116 2 118 1 118 0 119 3 120 6 121 4 122 2 122 6 123 6 118 9
972 125 4 — 128 2 130 1 131 2 132 9 133 9 135 1 138 2 139 7 140 7 141 0 134 2*
’973 - 142 1 143 7 145 5 147 7 148 9 152 0 152 3 153 3 155 3 157 3 158 6 161 4 151 5
974 152 Ot 155 1t 165 2 163 1 173 9 176 7 180 0 184 1 187 8 190 8 198 0 203 8 177 5t

975 203 8 207 7 210 7 212 9 217 4 220 0 227 5 230 8 233 7 237 4 239 1 245 2 223 8
976 246 1 248 3 252 3 253 4 258 5 261 0 262 4 265 9 267 1 269 2 270 7 274 2 260 7
977 277 4 278 9 281 0 281 5 284 5 283 2 285 2 287 6 290 9 294 7 301 7 304 0 287 6
978 308 3 312 3 315 1 324 9 324 7 329 8 331 7 333 5 338 2 343 8 343 2 349 2 329 6
979 345 6 357 5 369 2 367 2 374 5 387 3 386 6 378 -7|| 378 11| 400 2 408 3 416 5 380 8||
980 410-61 417 41 I429-01IH

JLDER SERIES: SEASONALLY ADJUSTED

IEW SERIES: unadjusted

/hole economy

877 10-9 10-3 10-8 9-4 9 0 8-2 8-5 7-3 7-7 8-7 8-6 9-4 9-1
■978 9-5 10-5 10-4 12-4 12-6 15-4 14-2 13-9 15-1 14-7 13-3 13-3 130
979 11 -7 150 14-9 13-5 13-5 13-4 16-5 16-4|| 14-4|| 170 19-1 v19-7 15-5||
980 20-11 18-61 120-11)

II Industries and services covered

968 7-6 7-9 7-5 7-3 8-7 7-8 7-1 8-3 7-8 7-5
969 7-9 6-5 7-5 9-1 6-6 8-5 80 7-4 7-9 8-4
970 8-5 11 -0 11 -2 10-4 12-4 11 -9 12-2 13-8 13-0 13-4

971 14-2 12-5 12-4 11 -8 12-1 10-8 11 -7 10-8 10-9 10-3972 9 0 10-8 11 -5 11 -0 12-2 11 -3 11 •1,s 13-8 14-9973 150 -—’ 13-7 14-6 14-5 15-6 15-5 15-0 13-0 12-5974 7-7t 8-6t 14 2 11 3 17-1 16-2 18-0 20-4 21 -2 21 -6

975 27 e 28 e 27-7 30-9 26-2 25-9 27-6 25-7 25-9 25-0976 20-7 190 19-3 17-7 17-1 16-8 140 14-5 12-5 12-5977 12-1 11 -6 11 -5 10-9 10-0 9-4 8-9 8-1 . 9-2 9-6978 10-3 11 -7 11 -2 14-7 14-5 16-4 16-2 15-9 16-3 16-5979 12-4 14-2 17-4 13-5 14-4 160 16-4 15-0|| 13-3|| 16-5180 20-61 19-21 117-81)

•1 manufacturing industries

168 8-3 8-3 8-2 7-6 8-8 90 7-9 8-4 7-9 7-1169
170

8-2 7-1 7-7 9-4 6-9 80 7-8 7-9 8-3 9-0
8-9 10-7 ' 11-4 10-9 12-5 12-8 13-4 14-6 13-6 14-3

171
•72

14-4 1.3-5. 12-3 11 -9 12-8 10-8 10-9 10-2 10-7 9-9
•73 9-6 — 10-8 11 -9 11 -1 12-7 12-2 12-0 13-8 14-3
•74 13-3 13-4 13-6 13-5 14-4 13-7 13-5 12-3 12-6

7-Of 7-9t 13 5 10-4 16 8 16-2 18-2 20-1 21 -0 21 -3
•75
•76 25 e 26} e 27-6 30-6 25 0 24-5 26-4 25-4 24-4 24-4
•77 20-8 1.9-6 19-8 19-0 18-9 18-6 15-3 15-2 14-3 13-4
•78 12-7 12-3 11 -4 11 -1 10-1 8-5 8-7 8-2 8-9 9-5
•79 .11 -1 120 12-1 15-4 14-1 16-5 16-3 16-0 16-3 16-7
•80 12-1 14-5 17-2 130 15-3 17-4 16-5 13-5|| 11 • 8|| 16-4

18-81 16-71 116-21)

7-7
7-9

140

90 
8-4 

13-6

7-8
7-8

12-1

9-2 8-9 11 -3
15-9 ?';.’^i5 -6 12-9
12-1 12-9 13-5
25-4 29-1 17-8

21 -1 19-0 26-5
13-1 .11 -4 15-6
10-4 10-5 10-2
14-4 15-0 14-5
18-5 19-2 15-6||

7-6 9-3 8-2
8-5 8-6 8-1

14-9 14-1 12-7

8-7 8-8 11 -2
14-8 14-0 12-8
12-7 14-4 12-9
24-8 26-3 17-2

20-8 20-3 26-1
13-2 11-8 16-5
11-5 10-9 10-3
13-7 14-9 14-6
190 19-3 15-5:||

otes:
decimal place, but this does not imply that the final digit is significant. Figures to two decimal places were used in calculating the percentage changes and so the

ThP e 9 raXdlffer from those based on the rounded figures. anas
»Asea®ona'adjustments (older series) are based on data up to December 1979.

indice^fnrthl?1 act’Yfty was severely disrupted by restricted electricity supplies, the monthly survey was not carried out in February 1972. Consequently it is not possible to calculate 
tThp fin naT mc?| nor percentage increases involving that month. The annual averages of the indices for 1972 are based on data for eleven months—that is excl. February. 
§ Inthk r i^S re' uCt temporary reductions in earnings while three-day working and other restrictions were in operation.
II ThP fini^LUmn,4i e. P®rcentage increases given in the lower part of the table are obtained by simple comparisons of the figures for successive years in the upper part of the table.
1 ThP fiSr.S8 r «ect aonormally low earnings due to the effects of the national dispute in the engineering industries.

« ngures reflect reduced average earnings due to the effects of the dispute in the steel industry.
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Le131 (continued)

WAGE RATES AND HOURS
indices off basic weekly and hourly rates of wages and normal weekly hours: 
manual workers
TABLE 131

WAGE RATES AND HOURS
Indices of basic weekly and hourly rates off wages and normal weekly hours: 

manual workers
JULY 31, 1972 = 100

LThpexpa'ked -n the May 1978 issue of Employment Gazette (page 584), this series has been discontinued.
| ® we,9hts within the manufacturing sector were changed from July 1978 when the index for “Other manufacturing industries” was discontinued: The weights are used in compiling the I different S'C weekly wa9e rates indices for all manufacturing industries and for all industries and services. Those used for the corresponding indices of hourly rates and hours are slightly
■ MpjC?t-on of these figures to one decimal place must not be taken to mean that the figures are thought to be significant to more than the nearest whole number.
Inatk)P uned ,n a.rt’c,es in the May 1977 (page 463) and May 1978 (page 584) issues of Employment Gazette, movements in these indices up to March 1979 were influenced considerably by I*  The f? ^'ne?0*' ,atec*rates °f wages for engineering workers remaining unchanged between February 1976 and April 1978.
■ ’igures for November 1979 include the effects of the delayed national agreement for engineering workers.
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Notes: (1) The indices are based on minimum entitlements and normal weekly hours laid down in national collective agreements and statutory wages orders for manual work® J 
representative industries and services. Minimum entitlements mean basic rates of wages, standard rates, minimum guarantees or minimum earnings levels as the case may i 
together with any general supplement payable under the agreement or order. . . nae|

(2) The indices relate to the end of the month. Figures published in previous issues of Employment Gazette have been revised, where necessary, to take account or cna y i
reported subsequently. q(-7 aJ

(3) Details of the representative industries and services for which changes are taken into account and the method of calculation are given in the February 1957, September iyo'. hi 
1958, February 1959, and September 1972 issues of Employment Gazette.

• Average normal weekly hours at the base date, July 31, 1972.

JULY 31,1972 =

UNITED 
KINGDOM

SIC 1968

Agricul
ture, 
forestry 
and fishing

I

Mining 
and 
quarrying

II

Food, 
drink and 
tobacco

III

Chemicals 
and allied 
industries

IV and V

All metals 
combined

VI—XII

Textiles

XIII

Leather, 
leather 
goods 
and fur

XIV

Clothing 
and 
footwear

XV

Bricks, 
pottery, 
glass, 
cement, etc

XVI

Timber, 1 
furniture 1 
etc ■

XVII

fiper, 
Kilns 
lid . 
■ublishing

Other 
manu
facturing 
industries!

XIX

Construc
tion

XX

Gas, 
electricity 
and water

XXI

Transport 
and 
communi
cation

XXII

Distributive 
trades

XXIII

Professional 
services 
and public 
adminis
tration 
XXV and XXV

Miscel
laneous 
services

IXXVI

Manufac
turing 
industries§

XIX

All 
industries 
and 
services§

UNITED 
KINGDOM

SIC 1968

Basic weekly rates of wages
------- —-J

Basic weekly rates of wages
Weights: up to June 1978t 

from July 1978 210 305 J 436
I 454

283
294

2,840
2,953

352
366

28
29

209
217

227
236

179
186 W

197 l 970 209 1,034 802 756 576 5,138 1)0,000 Weights: up to June 19781 
from July 1978

1976 232 211 209 199 214 211 200 213 203 199 183 247 199 199 217 214 212 209 0 213 2 1976
1977 Annual 247 225 228 218 218 232 220 232 218 213 ■5 207 268 214 213 243 230 233 218 9 227 3 Annual 1977
1978 averages 273 247 250 240 271 254 243 255 242 248 ■9 290 261 232 272 252 253 258 8 259 3 averages 1978
1979 310 276 285 265 314 287 280 300 276 279 — 321 301 266 320 280 319 297 5 298 1 1979

1978 Mar 273 249 242 227 220 241 234 255 235 247 214 275 250 223 260 249 248 226 6 238 7 Mar 1978
April 273 249 244 227 282 242 234 255 239 248 216 275 267 234 261 249 248 262 0 258 5 April
May 273 249 244 234 282 258 234 255 242 248 I 216 275 267 234 266 249 248 263 8 259 9 May
June 273 249 251 247 282 259 234 255 243 248 220 301 267 234 266 249 252 265 7 263 5 June
July 273 249 251 247 282 259 252 255 243 248 _ 301 268 236 277 251 252 265 9 264 8 July
Aug 273 249 253 247 286 259 252 255 243 248 __ 301 268 236 277 251 252 268 6 266 2 Aug
Sep 273 249 253 247 286 260 252 259 246 250 i — 301 268 236 277 251 252 269 1 266 5 Sep
Oct 273 249 256 247 298 260 252 259 246 250 ' 301 268 236 277 251 261 276 6 270 8 Oct
Nov 273 249 265 247 298 260 252 259 256 250 __ 301 268 236 288 258 261 277 9 273 0 Nov
Dec 273 249 265 247 298 261 252 259 257 250 ! 301 273 236 300 269 264 278 0 275 1 Dec

1979 Jan 308 249 269 249 304 265 270 281 258 276 j 113 302 275 255 301 269 302 283 7 283 1 Jan 1979
Feb 310 275 269 250 304 265 270 281 258 277 ! 302 275 255 303 274 311 284 7 285 2 Feb
Mar 310 275 272 250 304|| 265 270 291 264 277 E? — ■' 302 290 259 303 274 311 285-1|| 286 -5|| Mar
April 310 276 273 250 305 267 270 300 273 280 p —- 302 299 266 304 274 311 288 6 289 2 April
May 310 276 273 252 305 295 270 303 273 280 F 302 299 266 311 274 311 291 2 291 2 May
June 310 276 288 275 305 297 270 303 275 280 [5 333 299 266 312 274 321 294 0 296 2 June
July 310 276 288 275 305 298 290 303 275 280 BJ __ 333 307 272 325 278 321 294 6 298 7 July
Aug 310 276 293 275 307 298 290 303 275 280 B2 ___ 334 307 272 325 282 321 296 7 300 2 Aug
Sep 310 276 294 276 308 300 290 307 280 280 j — 334 308 272 325 282 321 297 7 300 8 Sep
Oct 310 276 297 276 308 300 290 307 280 280 ’ r __ 334 318 272 338 282 334 298 4 303 1 Oct
Nov 310 276 297 275 358** 300 290 307 297 280 ; ■2 __  WraiSaJa 334 318 272 341 297 335 327-3** 319 4* Nov
Dec 316 301 309 275 358 302 290 307 297 280 334 323 272 351 314 339 328 5 323 4 Dec

1980 Jan 367 301 319 279 361 306 304 339 297 334 I 336 345 291 353 314 370 335 5 332 8 Jan 1980
Feb 370 326 319 283 361 306 304 339 297 334 __ 336 345 291 356 314 377 336 6 334 9 Feb
Mar 370 326 319 283 361 307 304 345 307 334 |

r — 336 376 295 356 314 377 337 4 336 4 Mar

April 370 326 320 283 363 308 304 354 317 336 L —t 336 376 295 374 326 377 340 4 340 3 April

Normal weekly hours* 42-2 36 0 40 0 40 0 40 0 40 0 40 0 40 0 40-1 400 r6 39-3 400 400 40 6 40-9 40 0 41 -3 40 0 40-2 Normal weekly hours*
19761 95 2 100 0 99 6 100 0 100 0 100 0 100 0 100 0 99 8 100 0 BO 0 100 0 99 7 97 4 100 0 97 7 100 0 96 9 100 0 99 4 1976
1977 Annual 95 2 100 0 99 6 100 0 100 0 100 0 100 0 100 0 99 8 100 0 1 BO 0 100 0 99 7 97 4 100 0 97 7 100 0 96 9 100 0 99 4 Annual 1977
1978 averages 95 2 100 0 99 6 100 0 100 0 100 0 100 0 100 0 99 8 100 0 BOO 99 7 97 4 100 0 97 7 100 0 96 9 100 0 99 4 averages 1978
1979 95-2 100 0 99 6 100 0 100 0 100 0 100 0 100 0 99 8 100 0 BOO — 99 7 97 4 96 6 97 7 100 0 96 9 100 0 99 3 1979

1980 April 95 2 100 0 99 6 100 0 100 0 100 0 100 0 100 0 99 8 98 7 19 9 -t 99 7 97 4 99 6 97 7 100 0 96 9 99 9 99 2 April 1980

Basic hourly rates of wages Basic hourly rates of wages
1976] 243 211 210 199 214 211 200 213 203 199 Bl 183 248 204 199 222 214 218 209 1 214 5 1976
1977 Annual 259 225 229 218 218 232 220 232 218 213 1 io 207 268 219 213 249 230 240 219 0 228 6 Annual 1977
1978 averages 286 247 251 240 271 254 243 255 243 248 B2 291 268 232 279 252 261 259 0 260 8 averages 1978
1979 J 326 276 286 265 314 287 280 300 276 279 fo — 321 309 268 327 280 330 297 6 300 2 1979

1978 Mar 286 249 243 227 220 241 234 255 236 247 ns 214 276 257 223 267 249 256 226 7 240 2 Mar 1978
April 286 249 245 227 282 242 234 255 240 248 F 216 276 274 234 267 249 256 262 2 260 1 April
May 286 249 245 234 282 258 234 255 242 243 02 216 276 274 234 272 249 256 264 0 261 4 May
June 286 249 252 247 282 259 234 255 243 248 r 220 301 274 234 272 249 261 265 8 265 1 June
July 286 249 252 247 282 259 252 255 243 248 | 04 301 275 236 284 251 261 266 1 266 4 July
Aug 286 249 254 247 286 259 252 255 243 248 | Is —- 301 275 236 284 251 261 268 7 267 8 Aug
Sep 286 249 254 247 286 260 252 259 246 250 06 301 275 236 284 251 261 269 2 268 1 Sep
Oct 286 249 257 247 298 260 252 259 246 250 u __ 301 275 236 284 251 269 276 8 272 4 Oct
Nov 286 249 266 247 298 260 252 259 256 250 | |3 — 302 275 236 295 258 269 278 0 274 6 Nov
Dec 286 249 266 247 298 261 252 259 257 250 13 302 280 237 307 269 273 278 1 276 8 Dec

1979 Jan 323 249 270 249 304 265 270 281 259 276 J 3 _ 303 283 256 308 269 312 283 8 284 8 Jan 1979
Feb 325 275 270 250 304 265 270 281 259 277 | L — 303 283 256 310 274 321 284 9 287 3 Feb
Mar 325 275 273 250 304|| 265 270 291 265 277 | r — 303 298 260 310 274 321 285 -3|| 288 5| Mar
April 325 276 274 250 305 267 270 300 274 280 | 0 — 303 307 267 311 274 321 288 7 291 3 April
May 325 276 274 252 305 295 270 303 274 280 1 [5 303 307 267 319 274 321 291 3 293 3 May
June 325 276 289 275 305 297 270 303 275 280 I r — 334 307 267 319 274 331 294 2 298 4 June
July 325 276 289 275 305 298 290 303 275 280 J h --  -• 334 315 273 333 278 331 294 8 300 9 July
Aug 325 276 294 275 307 298 290 303 275 280 | 12 — 335 315 273 333 282 331 296 9 302 3 Aug
Sep 325 276 295 276 308 300 290 307 281 280 1 12 . — 335 316 274 333 282 331 297 9 303 0 Sep

Oct 325 276 298 276 308 300 290 307 281 280 I 12
to 335 326 274 346 282 345 298 5 305 3 Oct

Nov 325 276 298 275 358** 300 290 307 298 280 1 to — 335 326 274 349 297 346 327-4** 321-7**  NOV
Dec 332 301 310 275 358 302 290 307 298 280 I 335 332 274 360 314 349 328 7 325-7 Dec

1980 Jan 386 301 320 279 361 306 304 339 298 338 | 16
337 354 292 361 314 382 335 9 335 3 Jan 1980

Feb 389 326 320 283 361 306 304 339 298 338 | — 337 354 293 364 314 390 336 9 337 5 Feb
Mar 389 326 320 283 361 307 304 345 308 339 I — 337 386 297 364 314 390 337 7 339 0 Mar
April 389 326 321 283 363 308 304 354 318

340 1 1 -t 337 386 297 383 326 390 340 7 342 9 April



RETAIL PRICES
General * index of retail prices
TABLE 132

UNITED KINGDOM

JAN 16, 1962 = 100

ALL 
ITEMS

FOODt All items 
except 
foodAll Items the 

prices of 
which 
show 
significant 
seasonal 
variations

All items Items mainly manufactured in 
other than the United Kingdom

Items 
mainly 

------ home- 
produced 
for direct 
consump
tion

Items 
mainly 
imported 
for direct 
consump
tion

those the ------------------
prices of Primarily Primarily 

from 
imported 
raw 
materials

All
which 
show 
signifi 
seasor 
variati

from 
home

cant produced 
lai raw 
ons materials

Weights 1968 1,000 263 46-4-480 215-0-216-6 39-6-40-7 64-4-64-9 104-0-105-6 53-4 57-6 737
1969 1,000 254 44 0-45-5 208-5-210-0 38-8-39-9 64-3-64-7 103-1- 104-6 51-4 54 0 746
1970 1.000 255 460-47-5 207-5-2090 38-5-39-5 64-6-65-1 103-1- 104-6 48-7 55-7 745

1971 1,000 250 41-7-43-2 206-8-208-3 41-0-42-0 63-8-64-3 104-8-106-3 47-5 54-5 750
1972 1,000 251 39-6-41-1 209-6-211-4 39-9-41-1 61-7-62-3 101 -6-103-4 50-3 57-7 749
1973 1,000 248 41-3-42-5 205-5-206-7 38-0-38-9 58-9-59-2 96 9-98-1 53-3 55-3 752
1974 1,000 253 47-5-48-8 204-2-205-5 39-2-40-0 57-1-57-6 96-3-97-6 48-7 59-2 747

1968 125 0 123 2 121 7 123 8 118 9 126 1 123 5 130 2 119 0 125 7
1969 131 8 131 0 136 2 130 1 126 0 133 0 130 5 136 8 123 8 132 2
1970 Annual 140 2 140 1 142 5 139 9 136 2 143 4 140 8 145 6 133 3 140 3
1971 averages 153 4 155 6 155 4 156 0 150 7 156 2 154 3 167 3 149 8 152 8
1972 164 3 169 4 171 0 169 5 163 9 165 6 165 2 181 5 167 2 162 7
1973 179 4 194 9 224 1 189 7 178 0 171 1 174 2 213 6 198 0 174 5
1974 208 2 230 0 262 0 224 2 220 0 221 2 221 1 212 5 238 4 201 2

1968 Jan 16 121 6 121 1 121 0 121 3 115 9 120 9 119 2 128 2 119 3 121 9

1969 Jan 14 129 1 126 1 124 6 126 7 121 7 129 6 126 7 133 4 121 1 130 2

1970 Jan 20 135 5 134 7 136 8 134 5 130 6 137 6 135 1 140 6 128 2 135 8

1971 Jan 19 147 0 147 0 145 2 147 8 146 2 151 6 149 7 153 4 139 3 147 0

1972 Jan 18 159 0 163 9 158 5 165 4 158 8 163 2 161 8 176 1 163 1 157 4

1973 Jan 16 171 3 180 4 187 1 179 5 170 8 168 8 170 0 205 0 176 0 168 4

1974 Jan 15 191 8 216 7 254 4 209 8 196 9 191 9 193 7 224 5 227 0 184 0

JAN 15, 1974 = 100

Weights 1974 1,000 253 47-5-48-8 204-2-205-5 39-2-40-0 57-1-57-6 96-3-97-6 48-7 59-2 747
1975 1,000 232 33-7-38-1 193-9--198-3 40-4-41-6 660-66-6 106-4-108-2 42-3-45-3 42-9-46-1 768

1976 1,000 228 39-2-42-0 186-0-188 8 35-9-36-9 56-9-57-3 92-8-94-2 50-7 42-1-43-9 772
1977 1,000 247 44-2-46-7 200-3-202-8 38•0-39 0 62-0-62-2 100 0-101 -2 53 0 47-0-48-7 753
1978 1,000 233 30-4—335 199-5- 202-6 38-5-39-7 63-3-63-9 101 -8-103-6 51 -4 46-1-480 767
1979 1,000 232 33-4-36-0 1960-198-6 37-7-38-9 60-9-61-5 98-6-100-4 52-5 44-7-46-2 768
1980 1,000 214 [31 -4] [182-6] [35-9] [59-3] [95-2 48 0 [39-4] 786

1974 108 5 106 1 103 0 106 9 111 7 115 9 114 2 94 7 105 0 109 3
1975 Annual 134 8 133 3 129 8 134 3 140 7 156 8 150 2 116 9 120 9 135 2
1976 averages 157 1 159 9 177 7 156 8 161 4 171 6 167 4 147 7 142 9 156-4
1977 182 0 190 3 197 0 189 1 192 4 208 2 201 8 175 0 175 6 179 7
1978 197 1 203 8 180 1 208 4 210 8 231 1 222 9 197 8 187 6 195 2
1979 223 5 228 3 211 1 231 7 232 9 255 9 246 7 224 6 205 7 222 2

1975 Jan 14 119 9 118 3 106 6 121 1 128 9 143 3 137 5 98 1 113 3 120 4

1976 Jan 13 147 9 148 3 158 6 146 6 151 2 162 4 157 8 137 3 132 4 147 9

1977 Jan 18 172 4 183 2 214 8 177 1 178 7 189 7 185 2 169 6 165 7 169 3
July 12 183 8 192 0 194 1 191 8 196 3 210 2 204 5 178 4 177 5 181 5
Aug 16 184 7 191 9 182 2 193 8 196 9 214 9 207 6 178 8 179 3 182 7
Sep 13 185 7 192 5 176 9 195 6 198 3 216 9 209 4 179 7 182 1 183 8
Oct 18 186 5 192 3 168 1 196 9 199 0 219 0 211 0 179 9 184 0 184 9
Nov 15 187 4 192 9 166 9 197 5 200 3 220 5 212 3 179 5 184 2 185 9
Dec 13 188 4 194 8 171 1 198 9 201 1 224 1 214 8 179 9 184 5 186 6

1978 Jan 17 189 5 196 1 173 9 200 4 202 8 222 4 214 5 186 7 183 9 187 6
Feb 14 190 6 197 3 174 5 201 7 205 1 223 9 216 3 188 1 184 2 188 8
Mar 14 191 8 198 4 179 0 202 2 206 1 224 4 217 0 189 9 182 7 189 9

April 18 194 6 201 6 186 3 204 7 209 3 228 0 220 4 192 5 183 1 192 7
May 17 195 7 203 2 187 5 206 3 209 7 229 5 221 5 195 6 184 3 193 6
June 13 197 2 206 7 200 8 207 9 210 4 230 3 222 3 198 2 186 4 194 5

July 18 198 1 206 1 185 5 210 0 211 9 232 1 224 0 200 3 189 2 195 9
Aug 15 199 4 206 2 177 9 211 7 212 5 235 0 225 9 201 2 191 0 197 6
Sep 12 200 2 206 3 173 1 212 6 212 9 236 5 227 0 202 1 191 9 198-6

Oct 17 201 1 205 6 168 2 212 7 215 0 236 0 227 5 202 1 191 3 199 8
Nov 14 202 5 207 9 171 4 214 7 216 4 236 8 228 6 207 9 191 1 201 1
Dec 12 204 2 210 5 183 0 215 8 217 2 238 0 229 6 209 0 191 9 202 4

1979 Jan 16 207 2 217 5 207 6 219 5 220 3 240 8 232 5 212 8 197 1 204 3
Feb 13 208 9 218 7 208 2 220 8 220 1 241 6 233 7 213 0 199 7 206-2
Mar 13 210 6 220 2 215 3 221 3 222 6 242 2 234 2 212 9 200 7 207 9

April 10 214 2 221 6 221 6 221 9 223 8 243 3 235 4 213 0 200 6 212 1
May 15 215 9 224 0 222 1 224 6 225 0 248 0 238 7 215 4 202 7 213-7
June 12 219 6 230 0 229 3 230 3 225 9 252 7 241 8 228 6 204 7 216 7

July 17 229 1 231 2 208 0 235 8 236 2 261 1 251 1 231 8 205 9 228 6
Aug 14 230 9 231 8 201 0 237 9 239 8 263 6 254 0 232 3 208 1 230 6
Sep 18 233 2 232 6 199 1 239 2 241 1 265 2 255 4 233 2 209 2 233-4

Oct 16 235 6 234 8 200 5 241 4 245 5 268 0 258 9 233 6 211 2 235 9
Nov 13 237 7 237 0 207 1 242 7 246 0 270 3 260 5 233 7 213 3 238-0
Dec 11 239 4 239 9 212 9 245 1 248 1 274 1 263 6 234 7 215 7 239 3

1980 Jan 15 245 3 244 8 223 6 248 9 256 4 277 7 269 1 236 5 218 3 245 5
Feb 12 248 8 246 7 225 1 251 0 257 8 281 0 271 6 237 4 220 5 240-4
Mar 18 . 252 2 251 1 229 3 255 4 262 2 283 8 275 1 246 5 221 6 262-5

260 8 254 1 233 0 258 3 264 7 287 0 278 0 250 0 223 8 262 7

RETAIL PRICES
General* index of retail prices

,, g,32 (continued)

ServicesTobacco Housing UNITED KINGDOM

vices

juced

onal-

iitrlw*

JAN 16, 1962 = 100

Weights

Jan 16 1968
121 7

Jan 14 1969
129 3

Jan 20 1970
135 5

Jan 19 1971
147 1

Jan 18 1972
159 1

Jan 16 1973
170 8

Jan 15
189 4

Weights

Jan 14 1975
120 5

Jan 13 1976
147 6

1977

1978

1979

1980

262 0

125 2
131 7
140 2
153 5
164 1
177 7
206 1

108 8
135 1
156 5
181 5
197 8
224 1

1968
1969
1970

951 -2-95?
961-9-966

Annual 
averages

1971
1972
1973
1974

1976
1977
1978
1979
1980

1968
1969
1970
1971
1972
1973
1974

1974
1975
1976
1977
1978
1979

Miscel
laneous 
goods

958 -0-960 
953-3-955 
966-5-969 
964-0-966 

[968-6]

Annual 
averages

Fuel 
and 
light

Meals 
bought 
and 
consumed 
outside 
the 
home

Durable 
household 
goods

Clothing 
and 
footwear

Alcoholic 
drink

Transport 
and 
vehicles

170 9
183 5
184 9
186 2
187 3
188 2
189 0

190 2
191 4
192 4
195 0
196 1
197 2
198 7
200 4
201 4
202 4
203 8 
205 1

207 3
209 1
210 6
214 0
215 9
219 4
230 1
232 1
234 6
237 0
238 9
240 5
246 2
249 8
253 2

AH items I 
except I 
Items of I 
food the I 
prices of I 
which 
show 
significant 
seasonal 1 
variations!

952-0-9531 
954-5-95J 
952- 5-9541

Jan 18

July 12 
Aug 16 
Sep 13

Oct 18 
Nov 15 
Dec 13

Jan 17
Feb 14
Mar 14

April 18
May 16 
June 13

July 18
Aug 15
Sep 12

Oct 17 
Nov 14 
Dec 12

956- 8-9581___
958-6-9601
957- 5-958
951 -2-952

Jan 16
Feb 13
Mar 13

April 10
May 15 
June 12

July 17
Aug 14
Sep 18

Oct 16
Nov 13
Dec 11

Jan 15 
Feb 12 
Mar 18

1974

JAN 15, 1974 = 100
1974
1975

63 66 121 62 59 89 120 60 56 41
64 68 118 61 60 86 124 66 57 42
66 64 119 61 60 86 126 65 55 43

65 59 119 60 61 87 136 65 54 44
66 53 121 60 58 89 139 65 52 46
73 49 126 58 58 89 135 65 53 46
70 43 124 52 64 91 135 63 54 51

127 1 125 5 141 3 133 8 113 2 113 4 119 1 124 5 132 4 126 9
136 2 135 5 147 0 137 8 118 3 117 7 123 9 132 2 142 5 135 0
143 9 136 3 158 1 145 7 126 0 123 8 132 1 142 8 153 8 145 5
152 7 138 5 172 6 160 9 135 4 132 2 147 2 159 1 169 6 165 0
159 0 139 5 190 7 173 4 140 5 141 8 155 9 168 0 180 5 180 3
164 2 141 2 213 1 178 3 148 7 155 1 165 0 172 6 202 4 211 0
182 1 164 8 238 2 208 8 170 8 182 3 194 3 202 7 227 2 248 3

125 0 120 8 138 6 132 6 110 2 111 9 113 9 116 3 128 0 121 4

134 7 135 1 143 7 138 4 116 1 115 1 122 2 130 2 140 2 130 5

143 0 135 8 150 6 145 3 122 2 120 5 125 4 136 4 147 6 139 4

151 3 138 6 164 2 152 6 132 3 128 4 141 2 151 2 160 8 153 1

154 1 138 4 178 8 168 2 138 1 136 7 151 8 166 2 174 7 172 9

163 3 141 6 203 8 178 3 144 2 146 8 159 4 169 8 189 6 190 2

166 0 142 2 225 1 188 6 158 3 166 6 175 0 182 2 212 8 229 5

70 43 124 52 64 91 , 135 63 54 51
82 46 108 53 70 89 149 71 52 48

81 46 112 56 75 84 140 74 57 47
83 46 112 58 63 82 139 71 54 45
85 48 113 60 64 80 140 70 56 51
77 44 120 59 64 82 143 69 59 51
82 40 124 59 69 84 151 74 62 41

109 7 115 9 105 8 110 7 107 9 109 4 111 0 111 2 106 8 108 2
135 2 147 7 125 5 147 4 131 2 125 7 143 9 138 6 135 5 132 4
159 3 171 3 143 2 182 4 144 2 139 4 166 0 161 3 159 5 157 3
183 4 209 7 161 8 211 3 166 8 157 4 190 3 188 3 173 3 185 7
196 0 226 2 173 4 227 5 182 1 171 0 207 2 206 7 192 0 207 8
217 1 247 6 208 9 250 5 201 9 187 2 243 1 236 4 213 9 239 9

118 2 124 0 110 3 124 9 118 3 118 6 130 3 125 2 115 8 118 7

149 0 162 6 134 8 168 7 140 8 131 5 157 0 152 3 154 0 146 2

173 7 193 2 154 1 198 8 157 0 148 5 178 9 176 2 166 8 172 3
184 6 216 1 163 3 216 6 166 8 157 4 193 8 189 9 172 9 186 4
185 7 217 6 164 3 217 3 169 1 160 4 192 9 190 9 174 4 188 7
187 4 217 6 164 8 217 5 170 7 161 8 193 7 192 5 173 3 194 7
188 3 218 2 163 3 220 8 172 2 163 3 194 3 195 6 176 9 195 9
188 3 218 2 163 3 220 3 173 8 164 4 195 6 196 9 180 6 197 4
188 3 218 2 163 8 220 0 174 7 164 7 196 4 197 5 184 0 198 0
188 9 222 8 164 3 219 9 175 2 163 6 198 7 198 6 186 6 199 5
191 0 222 8 162 1 221 1 177 1 167 1 201 1 199 8 187 7 200 6
194 8 222 8 162 3 222 0 178 8 167 9 201 8 200 5 188 8 201 7
196 6 224 2 170 6 223 6 180 1 169 1 203 3 203 4 190 1 203 9
196 6 224 2 171 0 226 4 181 0 169 8 204 8 204 7 190 7 205 4
196 6 224 2 172 1 228 9 181 7 170 3 206 3 205 2 191 2 206 7
197 5 224 2 174 1 230 6 181 8 170 9 207 9 207 9 191 8 208 9
197 5 227 0 177 8 230 6 183 9 172 5 209 6 209 0 192 4 211 1
197 5 229 2 178 6 230 6 184 9 174 0 210 8 210 3 194 2 211 4
198 4 231 1 180 5 230 3 185 9 175 3 211 8 212 6 195 2 213 2198 4 231 1 181 4 233 7 187 0 175 6 214 3 213 7 196 0 215 1
198 4 231 1 185 4 232 8 188 2 176 3 215 7 214 6 199 0 215 7
198 9 231 5 190 3 233 1 187 3 176 1 218 5 216 4 202 0 218 7200 1 231 5 191 4 234 4 190 3 178 6 221 7 218 7 202 9 220 1203 9 231 5 192 7 236 3 191 8 180 1 223 8 220 2 203 9 221 7
206 7 231 9 205 0 237 2 193 3 180 8 227 6 225 6 205 4 225 4209 2 231 9 206 9 238 0 194 6 181 6 230 2 227 1 206 4 227 3209 8 231 9 211 2 241 3 196 3 183 7 236 6 228 7 207 6 231 0
224 4 256 7 214 0 251 6 206 7 191 8 254 2 243 6 217 0 246 1226-2 256 7 215 4 257 2 208 5 192 4 257 7 245 6 218 3 248 4

264 8 216 7 262 1 210 6 193 2 259 9 248 0 221 7 255 7
231 1 267 5 219 5 265 5 212 7 195 0 261 0 252 4 223 8 259 4

267 5 221 1 273 5 214 7 196 0 263 2 253 9 226 2 261 4
267 5 222 1 275 8 216 1 196 5 263 2 256 3 231 7 263 6

241 4 269 7 237 4 277 1 216 1 197 1 268 4 258 8 246 9 267 8244-7 269 7 241 7 278 2 220 4 199 8 274 4 262 9 251 0 273 3
275 2 243 8 282 3 223 1 203 1 278 0 265 3 253 4 276 3

259 4 292 9

• See article on page 240 of March 1980 Employment Gazette.
t The items included in the various sub-divisions are given on page 191 of the March 1975 issue of Employment Gazette. 
t These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.
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jndex of retail prices

Log scale
Selected Groups and "All Items" Index

330
TABLE 132(a)

Two-person pensioner households General index of retail prices
300

275

250

225

the home

1977 1978 1979 1980

1968
1969
1970

1976
1977
1978
1979
1980

1974
1975

1971
1972
1973
1974

108 8
133 1
159 5
188 6
209 8
243 9

Index for 
UNITED KINGDOM

578 MAY 1980 EMPLOYMENT GAZETTE

108 2
132 4
157 3
185 7
207 8
239 9

All Items (1000)
Food (214)-----
Housing (124)

JAN 15,1974 jd 
108 8 
133-1 
159 5 
188 6 
209 8 
243 9

Fuel and Light (59) 
Transport (151)

RETAIL PRICES
General* index of retail prices: Percentage increases on a year earlier
TABLE 132 (cont/nued) '

Figures in brackets are the 1980 group weights 

+ Annual growth rate

5%perannu_

0% per annum

(January 1974 = 100)Indices for pensioner households: all items (excluding housing)

UNITED KINGDOM All 
items

Food Alcoholic 
drink

Tobacco Housing Fuel and 
light

Durable 
house
hold 
goods

Clothing 
and 
footwear

Trans
port and 
vehicles

Miscel
laneous 
goods

Services Meals 
bought 
and 
con
sumed 
outside 
the home

Goods I 
and i 
services 
mainly 1 
produced 

nation-1 
alised 1 
industrial

1971 Jan 19 8 9 6 2 9 5 8 7 13 11 9 10 10 |
1972 Jan 18 8 11 2 0 9 10 4 6 8 10 9 13 12 1
1973 Jan 16 8 10 6 2 14 6 4 7 5 2 9 10 6
1974 Jan 15 12 20 2 0 10 6 10 13 10 7 12 21 5
1975 Jan 14 20 18 18 24 10 25 18 19 30 25 16 19 20
1976 Jan 13 23 25 26 31 22 35 19 11 20 22 33 23 44
1977 Jan 18 17 23 17 19 14 18 12 13 14 16 8 18 15
1978 Jan 17 10 7 9 15 7 11 12 10 11 13 12 16 11

July 18 8 7 7 4 7 6 9 9 7 9 .11 12 9
Aug 15 8 7 6 4 8 6 9 8 9 9 10 12 9
Sep 12 8 7 5 5 8 6 8 8 9 9 12 9 10
Oct 17 8 7 5 6 11 4 8 7 9 9 10 9 8
Nov 14 8 8 5 6 11 6 8 -- 7, 10 9 9 9 8
Dec 12 8 8 5 6 13 6 8 7 10 9 8 9 7

1979 Jan 16 9 11 5 4 16 6 7 8 10 9 8 10 - 7
Feb 13 10 11 5 4 18 6 7 7 10 9 8 10 6
Mar 13 10 11 5 4 19 6 7 7 11 10 8 10 6
April 10 10 10 5 3 20 6 7 7 12 11 8 11 6
May 15 10 10 6 3 21 5 8 7 12 11 8 1 1 j 6
June 12 11 11 7 3 23 5 8 8 15 ■ 11 9 12 5
July 17 16 12 14 14 23 9 14 12 22 17 13 18 7
Aug 14. 16 12 15 13 21 12 13 12 23 18 13 18 8
Sep 18 16 13 16 16 21 14 14 11 23 18 14 21 ’ ,11
Oct 16 17 14 16 16 22 15 14 11 23 19 15 22 12
Nov 13 17 14 17 16 22 17 15 12 23 19 15 22 13
Dec 11 17 14 18 16 20 18 15 11 22 19 16 22 14

1980 Jan 15 18 13 21 17 25 19 15 12 23 20 22 22 17
Feb 12 19 13 22 17 26 19 16 12 24 20 24 24 18
Mar 18 20 14 21 19 27 19 16 13 24 20 24 25 20

April 15 22 15 25 26 32 22 16 13 27 21 26 25 23

One-person pensioner households

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 QI j Q2 Q3 Q4 I
JAN 16, 1962 = 111

122 9 124 0 124 3 126 8 122 7 124 3 124 6 126 7 120 2 123 2 123 8 125 3 II
129 4 130 8 130 6 133 6 129 6 131 3 131 4 133 8 128 1 130 0 130 2 131 8 II
136 9 139 3 140 3 144 1 137 0 139 4 140 6 144 0 134 5 137 3 139 0 141 7 ||

148 5 153 4 156 5 159 3 148 4 153 4 156 2 158 6 146 0 150 9 153 1 154 9 II
162 5 164 4 167 0 171 0 161 8 163 7 166 7 170 3 157 4 159 5 162 4 165 5 II
175 3 180 8 182 5 190 3 175 2 181 1 183 0 190 6 168 7 173 8 176 6 182 6 II
199 4 207 5 214 1 225 3 199 5 208 8 214 5 225 2 190 7 201 9 208 0 218 1 I

JAN 15,1974 = 1H
101 1 105 2 108 6 114 2 101 1 105 8 108 7 114 1 101 5 107 5 110 7 116 1 I
121 3 134 3 139 2 145 0 121 0 134 0 139 1 144 4 123 5 134 5 140 7 145 7 ||

152 3 158 3 161 4 171 3 151 5 157 3 160 5 170 2 151 4 156 6 160 4 168 0 |
179 0 186 9 191 1 194 2 178 9 186 3 189 4 192 3 176 8 184 2 187 6 190 8 ||
197 5 202 5 205 1 207 1 195 8 200 9 203 6 205 9 194 6 199 3 202 4 205 3 |
214 9 220 6 231 9 239 8 213 4 219 3 233 1 238 5 211 3 217 7 233 1 239 8 I
250 7 248 9 249 6

TABLE 132(b) Group indices: annual averages

UNITED KINGDOM All items Food Alcoholic Tobacco Fuel and Durable Clothing Transport Miscel- Services Meals |
(excluding drink light household and and laneous bought and ■
housing) goods footwear vehicles goods consumed ■ 

outside II

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS

1974 107 3 104 0 110 0 115 9 109 9 108 5 109 5 109 0 114 5 106 7
1975 135 0 129 5 135 8 147 8 145 5 131 0 124 9 144 0 147 7 134 4
1976 160 8 156 3 160 2 171 5 179 9 145 2 137 7 178 0 171 6 155 1
1977 187 8 187 5 185 2 209 8 205 2 169 0 155 4 204 6 201 1 168 7
1978 203 1 199 6 197 9 226 3 224 8 184 8 168 3 228 0 221 3 185 3
1979 226 8 222 4 219 0 247 8 251 2 205 0 186 6 262 0 250 6 206 0

INDEX FOR TWO PERSON PENSIONER HOUSEHOLDS
1974 107 4 104 0 110 0 116 0 110 0 108 2 109 7 111 0 113 3 106 7
1975 134 6 128 9 135 7 148 1 146 0 132 6 126 4 145 4 144 6 135 4
1976 159 9 155 8 160 5 171 9 180 7 146 3 139 7 171 4 168 2 157 1
1977 186 7 184 8 186 3 210 2 207 7 170 3 158 5 194 9 197 4 171 2
1978 201 6 196 9 199 8 226 6 226 0 186 1 172 7 211 7 217 8 188 5
1979 225 6 220 0 221 5 247 8 252 8 206 3 191 7 246 0 246 1 210 3

GENERAL INDEX OF RETAIL PRICES
1974 108 9 106 1 109 7 115 9 110 7 107 9 109 4 111 0 111-2 106 8
1975 136 1 133 3 135 2 147 7 147 4 131 2 125 7 143 9 138 6 135 5
1976 159 1 159 9 159 3 171 3 182 4 144 2 139 4 166 0 161 3 159 5
1977 184 9 190 3 183 4 209 7 211 3 166 8 157 4 190 3 188 3 173 3
1978 200 4 203 8 196 0 226 2 227 5 182 1 171 0 207 2 206 7 192 0
1979 225 5 228 3 217 1 247 6 250 5 201 9 187 2 243 1 236 4 213 9
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UNITED 
KINGDOM

NUMBER OF WORKERS
INVOLVED IN STOPPAGES! (Thou)

WORKING DAYS LOST IN ALL STOPPAGES IN 
PROGRESS IN PERIODS (Thou)

INDUSTRIAL DISPUTES*
Stoppages of work
TABLE 133 

580 MAY 1980 EMPLOYMENT GAZETTE

• The statistics relate to stoppages of work due to disputes connected with terms and conditions of employment. They exclude stoppages involving fewer than 10 workers and'h°se  J 

lasted less than one day, except any in which the aggregate number of working days lost exceeded 100. There may be some under-recording of small or short stoppages; this would 1 
more effect oh the total of stoppages than of working days lost. The figures from 1979 are provisional and subject to revision. industrifl

t Figures of stoppages known to have been official are compiled in arrear and this table does not include those for the last three months. The number of workers involved, ana a 1 
analysis of working days lost in these stoppages for 1979 is not yet available. nmirredd
! Workers directly and indirectly involved at the establishments where the stoppages occurred. Workers laid off at establishments other than those at which the stoppages ovuu i

excluded. Workers involved in stoppages beginning in one month and continuing into later months are counted, in cols. (5) and (6), in the month in which they first participated (inciu y 1
involved for the first time in stoppages which began in an earlier month);, and in col. (7), in each month in Which they were involved. . /ndusR

§ Loss of time, for example through shortage of material, which may be caused at other establishments is excluded. The analysis by industry prior to 1970 is based on the stana 
Classification 1958 and from 1970 on the Standard Industrial Classification 1968.

|| Figures exclude workers becoming involved after the end of the year in which the stoppages began.
Il Figures for stoppages in coal mining, other than for the national stoppage of February 10-March 8, 1974, are not available for December 1973-March 1974.

133 (continued) .

Liking DAYS LOST IN ALL STOPPAGES IN PROGRESS IN PERIODS (Thou)STOPPAGES

Beginning in period In Beginning in period! In All industries and services Mining and quarryh^l l?hi»bui®na'’d vehicles Textiles, clothing and 
footwear Construction

of which Col (2) as In period of which in period of which Col (9) as Of which of which
known percentage known known percentage known

Number official! of col (1) Number official Number official! of col (8) Number official | ■Number official Number official Number official

(1) (2) (3) (4) ,(5) (6) (7) (8) (9) (10) (11) - (12) 1(13) (14) <15> (16) (17) (18)

1961 2,686 60 2 2 2,701 771 80 779 3,046 861 28 3 740 L. 624 22 14 285 44
1962 2,449 78 3 2 2,465 4,420 3,809 4,423 5,798 4,109 70-9 308 11.464

3 652 37 21 222 61
1963 2,068 49 2 4 2,081 590 80 593 1,755 527 300 326 | 4.559

1 89 25 4 356 279
1964 2,524 70 2 8 2,535 872|| 161 883 2,277 690 30 3 309 42 I 854 501 34 125
1965 2,354 97 4 1 2,365 868 94 876 2,925 607 200 41:3 ■ 1 338

11.763 455 52 20 135 16

1966 1,937 60 3 1 1,951 530II 50 544II 2,398 1,172 48 9 118 163 12 4 145 6
1967 2,116 108 5 1 2,133 731» 36 734[ 2,787 394 14-1 108 — 1 y71

205 31 10 201 17
1968 2,378 91 3 8 2,390 2,255] 1,565 2,258] 4,690 2,199 46-9 57 ■ 1.422

2 010 40 6 233 31
1969 3,116 98 3 1 3,146 1,654|| 283 1,665|| 6,846 1,613 23 6 1,041 _ 13.363

1 229 140 7 278 12
1970 3,906 162 4 1 3,943 1,793 296 1,801 10,980 3,320 30-2 1,092 —

■ 3.739
■ 4.540 587 384 58 242 10

1971 2'228 161 7 2 2,263 1,17! II 376 ’l.178|| 13,551 10,050 74 2 65 _ 16.035 3 552 71 10 255 21
1972 2,497 160 6 4 2,530 1,722|| 635 1 734|| 23,909 18,228 76 2 10,800 10,726 2.654 274 129 4,188 3,842
19731 2,873 132 4 6 2,902 1,513 396 1,528 7,197 2,009 27 9 91 — 923 193 82 176 15
19741 2,922 125 4 3 2,946 1,622 467 1,626 14,750 7,040 47-7 5,628 5,567 602 255 23 252 22
1975 2,282 139 6 1 2,332 789 80 809 6,012 1,148 19 1 56 — I 3.932 814 350 70 247 69

1976 2,016 69 3 4 2,034 666|| 46 668|| 3,284 472 14 4 78 209 65 4 570 185
1977 2,703 79 2 9 2,737 1,155 205 1,166 10,142 2,512 24-8 97 4 962 264 19 297 18
1978 2,471 89 3 6 2,498 1.00111 120 1.041|| 9,405 3,996 42 5 201 2 2.735 179 27 416 15
1979 2,045 81 4 0 2,090 4,432 t 4,454 29,116 22,673 77 9 127 t ■20.426 ! 109 ! 356 !

1976 Jan 166 11 6 6 184 77 80 324 13 4 0 4 1 247 9 31
Feb 154 7 4 5 197 58 69 240 80 33 3 4 I 127 2 39
Mar 203 6 3 0 252 68 74 304 19 6-3 4 I 218 4 37
April 157 7 4 5 219 48 68 298 15 5 0 3 I 161 12 65
May 156 9 5 8 213 39 49 200 22 11 0 11 1 105 7 31
June 175 6 3 4 233 47 56 224 44 19-6 3 ■ 103 5 50
July 162 4 2 5 219 44 57 219 53 24 2 5 I 115 8 46
Aug 172 3 17 210 70 78 321 45 140 6 I 230 5 46
Sep 179 1 10 237 69 94 385 45 11 7 4 I 268 5 59
Oct 190 5 2 6 248 44 59 254 45 17 7 10 1 108 3 75
Nov 199 7 3 5 249 65 76 327 39 11-9 18 I 178 1 67
Dec 103 3 2 9 161 37 46 188 52 27 7 5 1 116 4 25

1977 Jan 228 8 3 5 262 88 95 434 72 16 6 15 I 322 5 T9
Feb 260 8 3 1 347 115 149 781 54 6 9 8 1 531 10 40
Mar 264 8 3 0 349 9.3 142 1,042 82 7 9 10 1 819 9 46
April 196 3 15 288 68 86 619 7 11 6 I 441 10 26
May 240 5 2 1 317 87 101 678 11 16 8 I 429 26 37
June 170 5 2 9 239 66 93 514 13 2-5 6 I 420 6 20
July 150 3 2 0 217 39 54 299 24 8 0 7 I 198 3 27
Aug 295 9 3 1 346 108 122 868 248 28 6 5, I 575 7 12
Sep 277 10 3 6 395 150 182 1,277 466 36 5 8 1 550 54 23
Oct 300 11 3 7 404 138 179 998 90 9 0 7 I 649 67 28
Nov 236 9 3 8 340 173 238 1,624 645 39 7 8 I 913 41 16
Dec 87 — — 153 40 110 1,008 801 79 5 9 I 287 28 2

1978 Jan 201 11 5 5 228 79 120 836 394 47 1 15 1 361 17 24
Feb 203 1 0 5 274 61 90 571 109 19 1 18 I 390 9 33
Mar 212 9 4 2 287 76 95 377 16 4 2 34 I 224 16 30
April 211 9 4 3 271 75 96 595 37 62 18 I 389 18 47
May 207 7 3 4 281 90 110 527 68 12 9 44 I 226 13 55
June 198 6 3 0 274 76 96 452 39 8 6 8 I 273 13 56
July 152 6 3 9 209 107 125 379 49 12 9 4 I 227 8 28
Aug 169 8 4 7 226 103 131 472 42 8 9 14 i 290 11 18
Sep 252 11 4 4 313 117 135 878 359 40 9 14 I 646 16 57
Oct 298 6 2 0 398 84 166 1,857 1,259 67 8 8 1.513

26 50
Nov 275 11 4 0 369 95 174 1,918 1,375 71 7 14 1'1.293

30 16
Dec 93 4 4 3 177 38 71 542 250 46 1 1.2 I 152 2

1979 Jan 204 15; 7 4 249 1,571 1,593 2,837 2,327 82 0 5 I 362 4 32
Feb 207 6 2 9 298 241 578 2,434 1,759 72 3 3 I 512 6 24
Mar 224 8 3 6 315 203 334 1,207 702 58 2 7 I 375 27 13
April 165 3 18 247 237 426 878 433 49 3 17

| 300
111 21

May 139 5 3 6 204 55 79 482 168 34 9 11 1 206 7 :■ 14
June 181 7 3 9 231 224 253 622 236 37 9 17 I 205 10 23
July 181 7 3 9 240 66 119 660 307 46 5 16 1:250

9 47
Aug 217 8 3 7 289 1,302 1,354 4,099 3,312 80 8 1'5 p.585 17 54
Sep 168 7 4 2 270 354 1,611 11,715 10,735 91 6 6 |1.165

6 24
Oct 192 9 4 7 277 61 1,321 3,495 2,622 75 1 19 |3.034

9 31
Nov 124 2 16 192 99 125 572 62 10 8 8 | 8 76

2 48
Dec 43 4 9 3 73 20 34 115 9 7 8 2 1 53 24

1980 Jan 151 2 13 169 227 231 2,827 2,636 93 2 31 |.7O5. £
3 12

Feb 116 t 158 42 191 3,21.8 ! 5 I? 101 2 9
Mar 137 t 173 83 232 3,283 t 22 ■3.086

6 11

293 959 t 3
|s99

10

Transport and 
communication

Number

(10)'

of which 
known 
official

(20)

230 36
431 275

72 7
312 117
305 20

1,069 906
823 136
559 41
786 90

11,313 590

6,539 6,242
876 576
331 102
705 33
422 23

132
301
360

1,351

17
3

17

15
7

18

13
7

11

7
11
7

17
12
12

'58
46
12

6
31
32

44
24

8

44
12

7

35
44
12

29
41

8

41
70
18

1.036
48
32

32
39
75

25
19
10

19
6

10

32
40
53

INDUSTRIAL DISPUTES*
Stoppages of work

UNITED 
KINGDOM 

All other industries 
and services

Number

(21)

of which 
known 
official

(22)

305 143 1961
241 100 1962
122 49 1963
160 29 1964
257 95 1965

183 93 1966
202 26 1967
438 112 1968
862 274 1969

3,409 2,076 1970

586 225 1971
1,135 301 1972
1,608 887 11973
2,072 794 11974
1,006 172 1975

461 71 1976
3,050 1,498 1977
2,264 1,200 1978
6,747 ! 1979

16 Jan 1976
64 Feb
24 Mar

43 April
38 May
45 June
32 July
28 Aug
38 Sep
52 Oct
52 Nov
30 Dec

56 Jan 1977
180 Feb
146 Mar

79 April
132 May
49 June

59 July
239 Aug
610 Sep

204 Oct
623 Nov
674 Dec
375 Jan 1978
109 Feb
67 Mar

88 April
145 May
90 June

81 July
98 Aug

138 Sep
219 Oct
495 Nov
357 Pee

1,397 Jan 1979
1.842 Feb

753 Mar

496 April
204 May
292 June
312 July
409 Aug
504 Sep

382 Oct
132 Nov
26 Dec

44 Jan 1980
61 Feb

105 Mar
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11975 = 100]TABLE 134 lBlj134 (continued)

Q4

1b1b

0

2

3

5
5

162 8 170 0149 4 153 0 155 5 3d R140 1 143124 2 127 1 131 7 135119 9111 8 116 1 117 5103 5 106 6 109 898 391 8

4

5

7

6

R

R

8

9

9d

|fe 7he series was introduced in an article on page 801 -806 of the October 1968 issue of Employment Gazette.
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107 6 
z103 1 
004-4

103 0
103 3
103 5

101 8
100 4
101 4

105 7
97 2

108 7

102 4
96 9

105 7

95 6 
vfOO-O 

,95 6

103 9
402 7
101 2

103 4
402 9
100 5

93 0
95 1
94 4

99 8
100 1
99 7

98 2
100 2
98 0

98 9
101 4
97 5

101 1
100 9
100 2

100 9
100 7
100 2

97 8
97 6
97 8

98 5
100 0
98 5

98 1
98 9
99 2

98 3
98 9
99 4

106 1
104 0
104 2

98 9
97 7

101 2

107 7
99 9

107 8

94 8
97 1
97 6

97 2
97 4
99 8

101 0
99 4

101 6

108 6
106 4
107 2

99 5
97 0

102 6

110 2
99 5

110 8

99 5
95 6

104 1

98 4
97 3

101 1

103 5
100 5
103 0

101 7
99 4

102 3

101 6
96 7

105 1

107 1
94 7

113 1

97 0
96 0

101 0

101 3
96 7

104 8

102 3
100 1
102 2

101 9
99 4

102 5

101 4
96 8

104 8

126 0
99 0

127 3

104 6
94 9

110 2

98 6
98 2

100 4

102 0
96 6

105 6

100 2
99 5

100 7

95 8
95 9
99 9

104 0
99 6

104 4

104 7
95 7

109 4

97 2
96 0

101 3

104 7
97 1

107 8

174 7
99 1

176 3

98 9
96 2

102 8

102 5
98 7

103 9

104 1
99 7

104 4

102 5
97 4

105 2

96 2
96 6
99 6

102 8
97 2

105 8

190 1
98 8

192 4

99 5
96 0

103 6

107 6
98 6

109 1

105 2
99 6

105 6

131 1
121 9
125 5

195 7
98 4

198 9

97 7
96 6

101 1

101 4
99 5

101 9

105 9
98 3

107 7

106
99

106

136
126
130

104 6
95 5

109 5

105 2
99 5

105 7

0
8
2

5
3

139 2
128 8
132 4

99 0
96 6

102 5

103 0
99 6

103 4

100
96

104

100 4
92 7

108 3

3
9

108 7
100 4
108 3

145 9
135 3
140 8

103 0
96 0

107 3

255 6
96 3

265 4

99 4
92 2

107 8

107 9
100 3
107 6

148 6
141 2
146 5

102 6
95 8

107 1

97 0
91 9

105 5

101 2
98 3

103 0

121 3
100 1
121 2

107 1
95 7

111 9

110 1
90 7

121 4

104 2
95 5

109 1

103 6
99 0

104 6

103 0
95 3

108 1

96 9
90 2

107 4

8
5
8

109 8
100 1
109 7

111 3 
/102-3 
/108 8

99 1
100 7
98 4

97 0
100 8
96 2

100 6
99 7

100 9

98 2
100 3
97 9

99 2
99 9
99 3

95 0
99 1
95 9

98 2
98 6
99 6

97 1
98 6
98 5

99 8
99 7

100 1

100 4
97 2

103 3

98 3
97 5

100 8

102 7
96 9

106 0

96 0
96 4
99 6

112 3
109 0
110 6

120 0
98 9

121 3

99 4
97 6

101 8

110 2
111 9

118 5
111 4
113 2

103 2
97 0

106 4

147 0
98 0

150 0

100 4
98 4

102 0

105 4
98 9

106 6

104 7
99 6

105 1

122 5
115 7
117 0

106 8
96 3

110 9

106 2
98 6

107 7

125 2
115 9
119 4

190 2
99 3

191 5

103 1
97 1

106 2

100 3
97 0

103 4

103 8
98 8

105 1

108 4
98 4

110 2

104 8
99 7

105 1

129 9
120 2
123 7

104 4
97 1

107 5

98 0
96 7

101 3

100 6
99 1

101 5

99 8
96 4

103 5

98 2
95 0

103 4

98 4
96 8

101 7

97 6
94 3

103 5

107 5
98 0

109 7

108 0
99 8

108 2

104 4
96 7

108 0

228
98

233

99 9
93 4

107 0

108 7
100 1
108 6

143 9
132 6
136 3

99 7
92 8

107 4

112 6
99 6

113 1

100 2
91 7

109 3

99 8
96 1

103 9

109 1
99 9

109 2

90 4
98 8
91 5

277 1
96 1

288 3

98 4
91 1

108 0

99 8
96 0

104 0

103 8
89 9

115 5

115 2 R
100 7
114 4 R

89 8
99 1
90 6

104 0
94 2

110 4

295 5 R4a 
96 3 4b 

306 9 R4c

92 3 R8a 
88 2 8b 

104 6 R8c

106 0
97 1

109 2

111 6
98 5

113 3

111 4
100 5
110 8

99 9
91 3

109 4

162
154
160

100 9 5a R 
88 1 5b

114 5 5c R

103 7 R6a
93 7 6b

110 7 R6c

94 8 R7a
98 2 7b
96 5 R7c

114 5R9a 
100 6 9b 
113 8 R9c

100 5
7103 4 
t/97-2

5a
5b
5c

8a 
8b 
8c

1d
1e

2a
2b 
2c

2d
2e

3a
3b 
3c

3d
3e

6a
6b
6c

7d
7e

4d
4e

Costs per unit of output 
Wages and salaries

5d
5e

7a
7b
7c

4a
4b
4c

3a R 
3b 
3c R

6d
6e

9a
9b
9c

1d 
1e R 
1f R

Cost per unit of output 
Wages and salaries 
Labour costs

8d
8e

Cost per unit of output 
Total domestic incomes 
Wages and salaries 
Labour costs

Costs per unit of output
Wages and Salaries 
Labour costs

Costs per unit of output
Wages and salaries 
Labour costs

Costs per unit of output
Wages and salaries 
Labour costs

Costs per unit of output
Wages and salaries 
Labour costs

Cost per unit of output
Wages and salaries 
Labour costs

TEXTILES
Output, employment and output per person employed

Output
Employment
Output per person employed

105
94 2

112 2

109 5
100 4
109 1

166 1
156 7
163 1

GAS, ELECTRICITY AND WATER
Output, employment and output per person employed

Output
Employment
Output per person employed

209
98 

213 1

236
96 

243 9

156 0
145 1
151 1

103 2
96 9

106

104
96

108 5

101 7
99 5

102 2

R 117 5 
100 1

R 117 4

R 97 6 R 
94 8

R 103 0 R

WHOLE ECONOMY
Output, employment and output per person employed

Gross domestic products
Employed labour force*
GDP per person employed*
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174 1975
01 Q2

101 3
7100 3 
x/101-0

METAL MANUFACTURE
Output, employment and output per person employed

Output
Employment
Output per person employed

MECHANICAL, INSTRUMENT AND ELECTRICAL 
ENGINEERING
Output, employment and output per person employed

Output 
Employment 
Output per person employed

MANUFACTURING INDUSTRIES
Output, employment and output per person employed

Output
Employment
Output per person employed

VEHICLES
Output, employment and output per person employed

Output
Employment
Output per person employed

INDEX OF PRODUCTION INDUSTRIES
Output, employment and output per person employed

Output
Employment
Output per person employed

MINING AND QUARRYING
Output, employment and output per person employed

Output
Employment
Output per person employed

Costs per unit of output
Wages and salaries4*!!
Labour costs

99 4 
^99 5 >'9

294 6 R 307 0 R
95 8 95 8

307 5 R 320 5 R

OUTPUT PER HEAD AND LABOUR COSTS
Indices of output, employment and output per person employed and of costs 
per unit of output: annual

1976 1977 1978 1979
Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3

OUTPUT PER HEAD AND LABOUR COSTS
Indices of output, employment and output per person employed and of costs 

per unit of output: quarterly (seasonally adjusted)

* Civil employment and HM Forces. , , ,. L . co- _«fhi<s .ccue
** The quarterly indices for wages and salaries in manufacturing industries are derived from the monthly index, recent values of which are published on page 53/ or in ■ 
§ As from 1970 the gross domestic product is shown adjusted to allow for the use of delivery rather than production indicators to represent output in certain industries wiinm mai 

The industrial production index and the index for manufacturing are still shown unadjusted for this effect.
|| The index of wages and salaries per unit of output in manufacturing industries given here has been scaled to 1970 = 100 for the chart following table 126.

 11975 = 1o.|

1970 1971 1972 1973 1974 1975 1976 1977 1978 1979

93 6 95 0 97 9 103 7 102 0 100 0 102 2 104 7 107 9 109 5
99 4 97 6 98 3 100 4 100 7 100 0 99 5 99 6 100 0 10D 3
94 2 97 3 99 6 103 3 101 3 100 0 102 7 105 1 107 9 109 3

51 1 56 6 62 3 66 9 78 5 100 0 113 6 127 2 141 4 158 4
49 8 R 54 4 59 1 62 7 77 4 100 0 109 3 118 4 130 9 149 4
49 4 R 53 8 58 3 61 9 76 7 100 0 110 7 121 4 134 9 155 4

99 7 99 8 102 0 109 5 105 1 100 0 102 0 R 106 0 109 9 112 71
109 3 106 1 103 4 104 7 104 4 100 0 97 5 97 3 96 8 96 i|
91 2 94 1 98 6 104 6 100 7 100 0 104 6 R 108 9 113 5 117 3

50 1 54 4 58 1 62 2 78 3 100 0 111 5 118 7 130 5
49 1 53 3 57 0 60 9 77 1 100 0 112 0 121 0 133 6

98 0 97 4 100 0 108 4 R 106 5 100 0 101 4 R 103 1 R 103 8 104 28
111 0 107 4 103 9 104 5 104 7 100 0 96 9 97 2 96 5 95 2
88 3 90 7 96 2 103 7 R 101 7 100 0 104 6 R 106 1 R 107 6 109 5

52 0 56 9 59 3 62 6 77 3 100 0 113 8 125 7 142 1
50 6 55 6 58 1 61 5 76 4 100 0 114 4 128 3 145 7 - I

119 1 119 1 100 2 110 1 89 9 100 0 125 8 187 7 232 5 293 5 8
116 6 112 6 107 9 102 8 99 3 100 0 98 9 98 9 97 4 96 0
102 1 105 8 92 9 107 1 90 5 100 0 127 2 89 8 238 7 305 7 8

35 0 35 9 52 6 50 4 86 3 100 0 84 1 61 4 60 1
32 0 32 8 47 8 46 4 78 9 100 0 84 0 62 0 61 0

125 1 114 1 114 3 125 1 114 6 100 0 103 9 R 103 5 R 102 5 R 103 38
118 9 111 9 103 9 103 8 102 2 100 0 95 2 96 7 93 6 90 0
105 2 102 0 110 0 120 5 112 1 100 0 109 1 R 107 0 R 109 5 R 114 8

43 3 48 9 50 9 52 2 70 0 100 0 106 9 122 1 138 7
41 1 46 8 49 1 50 5 68 0 100 0 107 4 124 2 142 2

89 7 89 3 88 9 98 4 102 3 100 0 96 5 97 7 99 4 101 3
110 8 106 8 102 0 102 6 104 3 100 0 96 1 96 5 96 5 95 0

81 0 83 6 87 2 95 9 98 1 100 0 100 4 101 2 103 0 106 6

57 9 62 9 64 1 66 3 79 1 100 0 118 9 135 1 152 7
56 1 61 2 62 9 65 1 78 0 100 0 119 5 137 1 156 4

105 2 105 5 109 5 113 3 108 9 100 0 99 2 102 1 100 1 R 97 3
110 4 107 1 103 4 104 6 104 2 100 0 97 9 99 0 99 4 98 7
95 3 98 5 105 9 108 3 104 5 100 0 101 3 103 1 100 7 R 98 6

46 5 50 7 54 7 61 5 73 4 100 0 118 0 125 5 146 9
45 8 50 0 53 9 60 7 73 1 100 0 118 5 127 1 150 3

107 8 108 4 , 110 9 117 1 105 9 100 0 103 0 100 9 99 3 96 5

127 9 118 2 113 2 112 4 109 8 100 0 96 8 96 3 93 2
84 3 91 7 98 0 104 2 96 4 100 0 106 4 104 8 106 5

52 3 55 2 57 3 68 2 81 4 100 0 113 1 127 5 142 4
51 0 54 3 56 6 67 2 81 5 100 0 113 9 129 5 146 8

84 1 87 3 93 6 99 3 99 2 100 0 102 9 107 1 110 2 117 1

110 1 105 6 100 4 97 6 98 2 100 0 99 8 98 5 99 0
76 4 82 7 93 2 101 7 101 0 100 0 103 1 108 7 111 3

56 7 61 3 64 1 62 5 80 0 100 0 106 9 111 8 127 1
100 0 107 9 112 9 129 0

102 6 99 5 98 4 99 5 100 4 101 7 101 4 104 6 106 2 105 5 106 0 106 3 107 6 110 6 111 2 110 3 110 1 114 8 113 1 112 9 2a R
'101-9 100 4 99 4 98 4 97 9 97 5 97 3 97 3 97 4 97 6 97 3 96 9 97 1 97 0 96 7 96 4 96 4 96 3 96 2 95 2 2b
400-7 99 1 99 0 101 1 102 6 104 3 104 2 107 5 109 0 108 1 108 9 109 7 110 8 114 0 115 0 114 4 114 2 119 2 117 6 118 6 2 c R



Definitions and Conventions
The terms used in the tables are defined more fully in periodic 
articles in Employment Gazette relating to particular statistical 
series. The following are short general definitions.

ADULT STUDENTS
Persons aged 18 or over Who are registered for temporary 
employment during a current vacation, at the end of which 
they intend to continue in full-time education. These people 
are not included in the unemployed.
BASIC HOURLY RATES OF WAGES
Basic weekly rates adjusted for changes in normal weekly 
hours.
BASIC WEEKLY RATES OF WAGES
Minimum entitlements of manual workers under national 
collective agreements and statutory wages orders.

CIVIL EMPLOYMENT
Employees in employment plus self-employed persons.
EARNINGS
Total gross remuneration which employees receive from their 
employers in the form of money. Income in kind and 
employers’ contributions to national insurance and pension 
funds are excluded.
EMPLOYED LABOUR FORCE
Total in civil employment plus HM forces.
EMPLOYEES IN EMPLOYMENT
Civilians in the paid employment of employers (excluding 
home workers and private domestic servants).
FULL-TIME WORKERS
Persons normally working for 30 hours a week or more except 
where otherwise stated.
HM FORCES
Serving members of UK Armed Forces and Women’s Services, 
wherever stationed, including those on release leave.
INDUSTRIAL STOPPAGES
Stoppages of work in disputes about terms and conditions of 
labour (excluding those of less than 1.0 workers or lasting less 
than one day, except where the number of man-days lost 
exceeds 100).
MANUAL WORKERS
Employees, other than administrative technical and clerical 
employees, in industries covered by earnings enquiries.
MANUFACTURING INDUSTRIES
SIC Orders III-XIX
NORMAL WEEKLY HOURS
Recognised weekly hours fixed in national collective agree
ments and statutory wages orders for manual workers.
OPERATIVES
Manual workers in manufacturing industries.
OVERTIME
Work outside regular hours.

Conventions The following standard symbols are used: 
not available

— nil or negligible (less than half the final digit shown)
[] provisional
— break in series
R revised
e estimated
n.e.s. not elsewhere specified
SIC UK Standard Industrial Classification (1968)
EC European Community

PART-TIME WORKERS
Persons normally working for not more than 30 hours a Week 
except where otherwise, stated.
PRODUCTION INDUSTRIES
SIC Orders III-XIX.
Manufacturing- industries plus mining and quarrying, construc
tion, gas, electricity and water.
SEASONALLY ADJUSTED
Adjusted for normal seasonal variations.

SELF-EMPLOYED PERSONS
Those working on their own account whether or not they have 
any employees.
SERVICE INDUSTRIES
SIC Orders XXII-XXVII.
SHORT-TIME WORKING
Arrangements made by an employer for working less than 
regular hours. Therefore time lost through sickness, holidays, 
absenteeism and the direct effects of industrial disputes is not 
counted as short-time.
TEMPORARILY STOPPED
Persons who at the date of the unemployment Count are 
suspended by their employers on the understanding that they 
will shortly resume work and are registered to claim benefit. 
These people are not included in the unemployment figures.
UNEMPLOYED
Persons registered for employment at a local employment 
office or careers service office on the day Of the monthly 
count who on that day have nd job and are capable of and 
available for Work. (Certain severely disabled persons, and 
adult students registered for vacation employment, are 
excluded).
UNEMPLOYED PERCENTAGE RATE
The number of registered unemployed expressed as a per
centage of the latest available mid-year estimate of all 
employees in employment, plus the unemployed at the same 
date.
UNEMPLOYED SCHOOL LEAVERS
Unemployed persons under 18 years of age who have not 
entered employment since terminating full-time education.
VACANCY
A job notified by an employer to a local employment office or 
careers service office which is unfilled at the date of the 
monthly count.
WEEKLY HOURS WORKED
Actual hours worked during the reference week and hours not 
worked but paid for under guarantee agreements,

WORKING POPULATION
Employed labour force plus the registered unemployed.

Where figures have been rounded to the final digit, there may 
be an apparent slight discrepancy between the sum of the con
stituent items and the total as shown.

Although figures may be given in unrounded form to facilitate 
the calculation of percentage changes, rates of change, etc. by 
users, this does not imply that the figures can be estimated to 
this degree of precision, and it must be recognised that they 
may be the subject of sampling and Other errors';
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I J^b Release Scheme

Job Release Scheme
Department of Employment DG

1

K>U could 
stop work at 60.

Disabled men aged 60 to 63 ; d
Special provision has been made for disabled men 
(you’ve probably seen these advertisements toojand ■ 
with your agreement to take on someone from the 
unemployed register (a disabled person, wherever 
possible), they would be able to stop work up to tn e 
years before they would normally retire.
So think of the opportunities to make promotions and 
bring in new blood, apart from making some people 
very happy. ,
Make sure you have all the facts about Job Release, 
ring Eileen Tingey on 01-213 5538,01-213 6857, or 
write to her at PO Box 702, London SW20 8SZ.
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Employers
Tomorrow, you could be asked 
about the Job Release Scheme]

You’ve probably seen the new Job Release Scheme 
advertisements, aimed at people who are approaching 
retirement- Whatever their reasons for applying for 
Job Release, you can be sure they’ve thought long and 
hard about it, but they need your agreement to go 
ahead.
This would enable the men and women who join the 
Scheme to stop work a year before they would 
normally retire, on the understanding that you take on 
replacements from the unemployed register - though 
not necessarily for the same jobs.
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