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Free Department of Employment leaflets

The following is a list of leaflets published by the 
Department of Employment. Though some of the more 
specialised titles are not stocked by local offices, most 
are available free of charge from employment offices, 
jobcentres, unemployment benefit offices and regional 
offices of the Department of Employment, or from:
Public Inquiry Office, Department of Employment, 
Caxton House, Tot hill Street, London SW1H 9NF 
(01-213 5551)

Orders for bulk supplies of leaflets (10 or more) should 
be sent to General Office, Information 4, Department of 
Employment at the above address.
Note: This list does not include the publications of the 
Manpower Services Commission or its associated div
isions, nor does it include any priced publications of the 
Department of Employment.
Employment legislation
A series of leaflets giving guidance on current employ-^ 
ment legislation. It deals with the Employment Protec
tion (Consolidation) Act 1978, which came into effect on 
1 November 1978 and brought together in one enact
ment the provisions on the employment rights previously 
contained in the:

Redundancy Payments Act 1965,
Contracts of Employment Act 1972, 
Trade Unions and Labour Relations Acts 1974 and 
1976, and the
Employment Protection Act 1975.

The series deals also with the Employment Act 1980, 
which makes a number of amendments to the:

Trade Union and Labour Relations Acts 1974 and 
1976,
Employment Protection Act 1975, and the 
Employment Protection (Consolidation) Act 1978.

. No 10 in the series has been withdrawn as the provisions 
no longer apply.

1 Written statement of main terms and
conditions of employment PL631

2 Procedure for handling redundancies PL624 (rev)
• 3 Employees' rights on insolvency of 

employer PL619(rev)
4 Employment rights for the expectant

mother PL652
5 Suspension on medical grounds under

health and safety regulations PL668
6 Facing redundancy? Time off for job

hunting or to arrange training PL620(rev)
7 Union membership rights and the

closed shop PL658
8 Itemised pay statement PL633
9 Guarantee payments PL649

11 Rules governing continuous
employment and a week’s pay PL670

12 Time off for public duties PL626
13 Unfairly dismissed? PL656
14 Rights on termination of

employment PL667
15 Union secret ballots PL657
Fair and unfair dismissal—a guide for 
employers PL654
Recoupment regulations—guidance for 
employers
Guidance on procedure for recoupment of 
unemployment and supplementary 
benefits for employers in cases where an 
employee has received benefit and has 
subsequently received an award from an 
industrial tribunal RCP1
Employment Act 1980—an outline PL651

Other related publications
Employees' rights on insolvency of 
employer
Operational guidance for liquidators, 
trustees, receivers and managers, and 
the Official Receiver
Insolvency of employers
Safeguard of occupational pension scheme 
contributions

IL1 (rev)

IL2

Time off with pay for safety 
representatives
A summary of the regulations governing 
the entitlement of authorised safety 
representatives to time off with pay in 
connection with their duties PL634(rev)

Redundancy payments
The Redundancy Payments Scheme- 
March 1980
General guide for employers and employees 
about their rights and obligations under 
the redundancy payments provisions of 
the Employment Protection (Consolida
tion) Act 1978
The Redundancy Payments Scheme
A leaflet outlining aspects of the Redundancy 
Payments Scheme of particular interest
to employees RPL6
The Redundancy Payments Scheme
offsetting pensions against redundancy 
payments
Information for employers on the rules for 
offsetting pensions and lump sum pay
ments under occupational pension 
schemes against redundancy payments RPL1

Industrial tribunals
Industrial tribunals procedure 
For parties concerned in industrial 
tribunal proceedings
Industrial tribunals
For appellants with particular reference 
to industrial training board levy 
assessments
Determination of question by industrial 
tribunals
For appellants and respondents, with 
particular reference to the Health and 
Safety at Work etc Act 1974

ITL1

ITL5

ITL19

OW5(1981)

OW17(1980)

OW21(1981)

Overseas workers
Employment of overseas workers in the 
United Kingdom from 1 January 1980 
Information on the work permit scheme— 
not applicable to nationals of EEC 
member states or Gibralterians
Employment in the United Kingdom 
A guide for workers from non EEC 
countries
Employment of overseas workers in the 
United Kingdom from 1 January 1980 
Training and work experience schemes

Employers and employees covered by 
Wages Councils
Are you entitled to a minimum wage and 
paid holidays?
Contains a brief description of the work of 
wages councils which fix statutory 
minimum pay, holidays and holiday pay 
for employees in certain occupations 
Statutory minimum wages and holidays 
with pay
The Wages Council Act briefly explained 
Guide to the toy manufacturing wages 
order
Guide to the hairdressing wages order

Other wages legislation
The FaifWages Resolution 
Information for government contractors 
The Truck Acts
Leaflet on the main provisions of the 
Truck Acts 1831-1940, which protect 
workers from abuses in connection with 
the payment of wages
Payment of Wages Act 1960
Guide to the legislation on methods of 
payment of wages for manual workers (in 
particular those to whom the Truck Acts 
apply)

EDL504

WCL1

EDL506
EDL505

PL538

Special employment measures
Temporary Short Time Working .
Compensation Scheme
For firms faced with making workers
redundant PL636(2nd rev)
Job Release Scheme
Information on the scheme for employees 
aged 64 (men) and 59 (women) PL664(1981) 
Job Release Scheme
Information on the scheme for disabled 
men aged 60 to 63
Young people
The work of the Careers Service 
A general guide
Employing young people
For employers
What's your job going to be?
For young people making a career 
choice
Careers help for your son or daughter 
For parents of school leavers
How did you get on when you started 
work?
Career advice for young people in 
employment
Finding employment for handicapped 
young people
Advice to parents
The Long Term
A leaflet about a new film for parents, 
showing the importance of combined 
parental and Careers Service guidance 
for young people about to leave school 
We get around
A leaflet describing a film which shows 
how the Careers Service helps young 
people find the right job

PL665(1981)

; PL669

PL604

PL603

PL596

PL601

. PL614

PL659

PL586

Quality of working life
Work Research Unit
A brief description of the role of the
Unit, which can provide practical advice 
and help to all those in industry, 
commerce and the public services who 
want to improve the quality of working 
life PL661
Work Research Unit—Future Programme 
1980 and 1981
A summary of the future programme of the 
Unit, supported by the Tripartite Steering 
Group on Job Satisfaction PL662

Employment agencies
The Employment Agencies Act 1973
General guidance on the Act, and regula
tions for users of employment agency and 
employment business services PL594(2nd rev)

Equal pay
Equal pay
A guide to the Equal Pay Act 1970 
Equal pay for women—what you should 
know about it 
Information for working women PL573(rev)

Race relations
The Race Relations Employment 
Advisory Service
How this service cah help the employer 
with a multi-racial work force PL615
Background information about some 
immigrant groups in Britain 
Filmstrips for better race relations 
A leaflet describing two filmstrips on race 
relations for use by employees and -
management PL577

Miscellaneous
The European Social Fund 
A guide for possible applicants for assist
ance from the fund which seeks to improve 
employment opportunities through : 
training,'retraining and resettlement in 
EEC member states
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meet those needs for the 1980s and beyond.

Details of the recommendations

Q

O

would be ended, and the new law would 
apply equally to both these existing groups.

The legislation would be linked to a code 
of practice giving employers practical guid
ance on how they could comply with the 
new law.

Real needs
msc chairman Sir Richard O’Brien said 

the aim of the review had been to identify 
the real employment needs of disabled 
people and to develop a policy which would

Distinctions
I Under the recommendations, the scope 
of the law would be expanded to cover the 

[major aspects of the employment of dis
abled people. In particular it would cater for 
the needs of disabled people within work, as 
well as the needs of those seeking employ- 

[ment.
I Artificial distinctions between registered 
land unregistered disabled people, which is a 
feature of the present Quota Scheme,

Persuasion
“It is the commission’s view that in the 

long run it is through a policy of education 
and persuasion that the employment 
interests of disabled people can best be 
served,” he said.

However, it was unlikely that this policy 
alone would be effective enough, so the 
commission had recommended the reten
tion of statutory protection, in a new and 
more improved form.

if The weakness of the present Quota 
Scheme, set up by the Disabled Persons 
(Employment) Act 1944, is the impossi
bility of making it work as originally 
intended, the msc report says. This is 
because of the falling number of disabled 
people registering under the scheme.

Basic criteria
The report explains that the msc has es

tablished three basic criteria for any future 
strategyl:
—it should provide sufficient protection for 

disabled people;
—it should not impose unfair burdens on 

employers; and
—it should be simple to understand and 

administer.
The option recommended, says the report, 
meets these criteria better than any of the 
other options considered.

would recommend a level of three per 
cent;
employers whose practices toward the 
employment of disabled people were 
found to be deficient would be advised 
by msc staff on ways of improving those 
practices;
in the event of disagreement an inde
pendent third party would advise on the 
case;
persistent failure by an employer to 
meet the obligation would result in the 
serving of a notice specifying ways in 
which the employer should improve; 
and
an employer who ignored such a notice 
would be open to prosecution.

Mr Leslie Phelps, a clock and watch repair trainee, at Finchale Training College for the 
Disabled, explains some of his work to msc chairman Sir Richard O’Brien (right). Finchale, 
near Durham, is one of only four residential training centres for disabled people in Britain. It is 
supported by the msc and provides training for about 250 disabled people from around the 

country each year.

The msc recommends that under the pro
posed law:
0 employers should give disabled people 

full and fair consideration for all vacan
cies;

|0 they should retain newly-disabled em- 
I; ployees wherever reasonable and prac- 
I ticable;
P they should provide full and fair oppor- 
I tunities for the career development of 
I disabled people;
P the code of practice would exist to give 
I guidance to employers of practical ways 
I in which they could meet these obli- 
| gations;
I the principle that a certain proportion of 
I a firm’s workforce should be disabled 
| people would be retained, and the Code

All-in replacement 
for ‘unworkable’
Quota Scheme

A new law to protect the employment 
Interests of disabled people, and 
[replace the Quota Scheme, has been 
Recommended by the Manpower Ser- 
Lees Commission in a report to the 
{Secretary of State for Employment.
I In its Review of the Quota Scheme for 
Uisabled people, the msc proposes a law 
which would make it a duty of employers to 

[take reasonable steps to promote equality 
of employment opportunity for disabled 
people.
I The commission believes that the pro
posed legislation would be a great 
improvement on the existing Quota 
jscheme, which relates only to the number 
of registered disabled people employed and 

[does not provide in any way for disabled 
People’s opportunities within employment.
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When Mr Keith Dunmore, 33, who is 
handicapped, lost his job after 15 years 
with the same firm, he went to the msc 
rehabilitation centre at Felling for an 
assessment course. From there he pro
gressed to South Shields Marine and 
Technical College where he gained two 
O-levels.

However, his next job as a storekeeper 
also came to an end and Mr Dunmore of 
Dartford Road, South Shields, went back to 
the College to collect four more O-levels.

With his O-levels, the msc now con
sidered him suitable for training in computer 
programming and Mr Dunmore, a spastic 
since birth, enrolled again at the college, 
this time on a course sponsored under the 
Training Opportunities Scheme.

His 42-week long course for the Busi
ness Education and Technical Education 
Council’s National Award Certificate in 
computer studies is nearly complete. Then 
Mr Dunmore will move to the final stage 
which is a form of job rehearsal with Ples- 
sey’s and then Newcastle Polytechnic.

Dr Don Croucher, head of maths and 
science at South Shields college, said Mr 
Dunmore had coped extremely well and his 
work was above average.

“He has had no special privileges 
allowed except a little extra time to write up 
as he has to type everything. We had res
ervations at first but we are delighted with 
him.”

Offices of the future
Information Technology Minister Kenneth 
Baker has announced eight pilot systems to 
set up offices of the future projects in the 
public sector at a cost of £2 million. This is 
part of a wide-ranging strategy for promot
ing office automation.

CBI deputy president
Sir Campbell Fraser has been appointed 
deputy president of the Confederation of 
British Industry. Sir Campbell, 58, is chair
man of Dunlop Holdings.
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Booklet explains new 
—diving regulations—
New diving at work regulations and guid
ance on their application have been incor
porated in a booklet published by the 
Health and Safety Executive, A guide to the 
diving operations at work regulations 1981', 
hs(r)8 (hmso, £2.50, isbn 011 883430 4).

From July 1, 1981, the regulations will 
cover all working divers including many 
who have not previously been subject to 
legislation, and also include the use of sur
face compression chambers.

New and stricter standards of medical fit
ness and training will be required and a 
certification board is being set up.

Matching needs of industry and youngsters 
‘is the challenge facing Britain’

The challenge facing Britain was to provide young people with a range of opportunities 
which developed their preparation for working life and which took full account of the skills 
industry and commerce needed, Industry Under-Secretary John MacGregor told the 
Standing Conference on Schools’ Science and Technology.

He said: “If we stimulate now a positive 
approach to enterprise both in schools and 
later, broaden the education and training 
young people receive, we shall be equipped 
as a nation to compete effectively in the 
growth sectors of wealth creation.”

There were differing views on the basic 
requirements of industry and commerce, 
but a list often given included: “adaptabil
ity; technological literacy; numeracy and 
literacy; practical problem-solving and 
communication skills.

Narrowing gulf
“There is much to be done I am encour

aged by moves which are narrowing the gulf 
between academic education, vocational 
preparation and training.. .. Links be
tween industry and education are vital in 
the earlier school years?’

Young people needed an understanding 
of the economic facts of life and broad 
careers education from the early years of 
secondary education so that they kept their 
options open and understood the relevance 
of a range of skills tip adult and working life.

M icro-electron ics
Technological literacy could not wait 

until 16+ if adaptability Was to reach its 
potential; “The importance the Govern
ment attaches to this is illustrated in both 
the Department of Education and Science’s 
Microelectronics in Education Programme 
and my department’s recently announced 
Micros in Schools Scheme.”

Community action 
team praised for work 
Calderdale’s Community Action Team has 
been praised for its work in helping unem
ployed young people by Employment 
Under-Secretary David Waddington.

Speaking at the team’s annual general 
meeting in Halifax, Mr Waddington said 
“The hard work and dedication of the 
people who make up the Community 
Action Team means that youngsters, who 
would otherwise be unemployed, arc gain
ing valuable work experience; and the 
community benefits from the projects on 
which the youngsters work.

Serious problem
“Youth unemployment is a serious prob

lem; both here and abroad, and there is no 
magic wand that Governments can wave to 
make it go away,” he Said. “We believe that 
there is no alternative to policies designed 
to contain inflation and ensure that British 
industry can be competitive and be able to 
produce and sell at home and abroad goods 
which people want at prices people can 
afford to pay,

“But while we try to 'create the conditions 
in which a return to prosperity can occur, we 
have a prime duty as a Government to miti
gate the effects of unemployment particu
larly among the young and provide funds 
which enable the young unemployed to do 
something of real worth.” ’

EMPLOYMENT BRIEF

Minorities should play full part in advice on 
special programmes, Gowrie says

“We cannot afford to be passive or complacent about racial discrimination. And there must 
be a sense of urgency in what we do,” Employment Minister Lord Gowrie told the annual 
general meeting of the Bedford community Relations Association.

He said the Government was most 
anxious that ethnic minority organisations 
should play a full part in the special em
ployment programmes because they were in 
the best position to advise on the needs, °f 
their communities.

The programmes could make a valuable 
contribution to alleviating the worst effects 
of unemployment, he said. There had been a 
high level of participation by young people 
frpm the ethnic minorities in the Youth 
Opportunities Programme and they would 
benefit from its expansion',

Literacy skills
And for those who had special need?, the 

msc provided preparatory courses to 
improve literacy and numeracy skills.

“Five years after the passing of the Race 
Relations Act, it is just Mt acceptable to 
adept the attitude that tomorrow will be 
soon enough. The elimination of discrimi
nation is something we should all want, and

all of us can play a useful role in its achieve
ment by influencing those who mistakenly 
practice it,” he said.

But Lord Gowrie pointed out that it was 
no use everyone sitting back and assuming 
that all the responsibility rested with the 
Government. “Governments can only do so 
much. The main impetus for action must lie 
with society itself and depends to a great 
extent on the goodwill and determination of 
all who live and work in what We must rec
ognise and must accept as a multi-racial 
society.”

It was well known that during times of 
recession people from the ethnic minorities 
weie particularly badly affected. There 
were several reasons for this: their younger 
age structure and their concentration in 
unskilled and semi-skilled jobs, in vulner
able industries and geographical areas Such 
as inner cities.

Totally opposed
“There is no quick or easy way to change 

that basic situation,” he said. The best way 
the Government could help was in improv
ing the economy, because the '.ethnic 
minorities benefited proportionately more 
than other workers as things got better.

“All the efforts that are1 made to help the 
ethnic minorities are, however, undermined 
by the persistence in our society of racial 
discrimination. Racial discrimination in any 
form is ugly and abhorrent. In employment 
it is particularly damaging to the individual 
because it threatens his livelihood.

“I cannot say often or strongly enough 
that the Government is totally opposed to 
racial discrimination in its many forms and 
is firmly committed to the achievement of 
equal treatment and opportunities both in 
employment and generally,”

New head of the msc division responsible 
for the work of 43 Jobcentres, 12 employ
ment offices and three employment 
rehabilitation centres in the North East, is 
Mr Derek England.

Mr England, 51, was previously oper
ations manager in the north east of 
London.

He spent 16 years in the London area as 
manager of local jobcentres and the past 
five as operations manager. Before, be
tween 1958 and 1965 he worked in em
ployment offices in the Tyneside area 
including South Shields and Newcastle, 

Company mergers cleared
Trade Secretary John Biffen has decided 
not to refer the following mergers to the 
Monopolies and Mergers Commission:

News International Ltd/William Collins & Sons 
(Holding) Ltd; Brown Shipley Holdings Ltd/50 • 3 per 
cent interest in Medens Trust; Aberdeen Investments 
Ltd/Hume Corporation Ltd; British Petroleum Co 
Ltd/T Skretting as; Charter Consolidated Ltd/Beralt 
Tin and Wolfram Ltd; The 600 Group Ltd/minority 

, interest in F Pratt Engineering Corporation Ltd; Lon
don Trust Company Ltd/minority interest in Barrow 
Hepbum Ltd; Jones Stroud (Holdings) Ltd/minority 
interest in Fothergill & Harvey Ltd; Hanson Trust 
Ltd/G H Downing and Co Ltd; Steetley Co Ltd/G H 
Downing and Co Ltd; Mayfair Vending Ltd/iss Vend
ing Group Ltd; Cargill Inc./certain assets of Bowater 
Corporation Ltd.

Commission’s plan 
of work 1981-82

The Health and Safety Commission’s 
plan of work for 1981-82 and onwards 
has been submitted to the Secretary of 
State for Employment for his 
approval.

Commission chairman Mr Bill 
Simpson, said one key section 
included the criteria for determining 
the content of the work programme 
and any priorities of order. “Each 
item in the programme has been 
looked at very carefully by the Com
mission against those criteria, while 
taking account of the constraints on 
our resources.

Broadly acceptable
“In addition we have taken sound

ings among representative organisa
tions Of employers arid workers, and 
we are confident that it is broadly 
acceptable to both sides of industry.”

Proposals in the plan of work range 
from the development of comprehen
sive controls to combat the risks from 
the many substances hazardous to 
health which are. used at work, to the 
preparation- of regulations allowing 
the use of plastic containers for petrol: 
and for the development of a coherent 
set of controls covering all aspects of 
the conveyance of dangerous' sub
stances by all modes of transport, to a 
publicity effort aimed at influencing 
attitudes to risk-taking in the con
struction industry.

Air pollution
Other initiatives include studies of 

particular problems in the specialist, 
field of air pollution control; a pro
gramme of visits to manufacturers 
and importers of articles and sub
stances for use at work to remind 
them of their duties under section 6 of 
the Health and Safety Work Act; a 
stUdy of developing technology in 
quarrying, particularly the problems 
associated with the Use of heavy duty 
equipment; and studies of the biologi
cal effects of specific toxic substances.

Health and Safety Commission: 
plan of work. 1981-82 and onwards, 
is available from the Health and 
Safety Executive, Room 158, 
Baynards House, Chepstow Place, 
London w2 4tf, price £3.
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New area director 
for Merseyside

Mr Gordon Lisley has been appointed as 
the Health and Safety Executive’s new area 
director for the Merseyside area from July 
1,1981. He replaces Mr John Nixon who is 
retiring.

Mr Lisley, who will be based at the Triad, 
Stanley Road, Bootle^ assumes responsibil
ity for the work of HM factory inspectorate 
in Merseyside and Cheshire and also for the 
chemical national industry group.

Comprehensive first-aid rules for all workers 
come into force next summer

Virtually all workpeople in Great Britain are covered by new and comprehensive first-aid 
regulations which have been laid before Parliament by Employment Under-Secretary 
David Waddington. They will not come into force until July 1, 1982.

The all-too-common danger for a construc
tion worker of being involved in a transport 
accident on site is underlined in Early 
Finish, a new film from the Health and 
Safety Executive.

Transport accidents on construction 
sites kill about 18 men each year and injure 
many more. Most of these accidents are 
avoidable and involve a whole range of 
careless and reckless errors including fail
ing to take such elementary precautions as 
using the rear view mirror and ensuring that 
such workers as banksmen are well clear 
before moving the vehicle.

This film is the story of just one of these 
accidents.

Early Finish is now available in 16 mm 
colour and it can be bought or hired from 
the Government’s Central Film Library (tel. 
02407 4111, from August 15, 1981).

Regional fund gives 
£34m to UK projects

Contributions of £34 million from the 
European Regional Development Fund 
towards the cost of projects in the United 
Kingdom have been announced by the 
European Commission. This brings total 
fund contributions to uk projects since its 
inception in 1975 to £681 million.

The £34 million is the second 1981 allo
cation and relates to 16 industrial and 80 
infrastructure projects located in the uk 
assisted areas and is allocated as follows: 
(£000s): England 9,599 (Northern 3,432, 
North West 2,308, Yorkshire and Humber
side 495, East Midlands 2,342, South West 
1,022); Scotland 4,203; Wales 12,594; 
Northern Ireland 7,639.

The £681 million allocated to the uk since 
the fund’s inception has been allocated as 
follows (£000s): England 303,420 (North
ern 131,574, North West 105,859, York
shire and Humberside 39,304, East Mid
lands 7,618, West Midlands 352, South 
West 18,713); Scotland 170,653; Wales 
108,057; Northern Ireland 99,062.

The delay will allow employers time to 
prepare for them, by training personnel and 
providing the necessary equipment and 
facilities.

An approved code of practice and guid
ance notes will be published shortly, con
taining practical guidance for employers on 
what they should do to comply with the 
general duties in the regulations. All the 
documents were the subject of extensive 
consultation and have been modified to 
take into account comments received.

The regulations:
• place a duty on each employer to pro

vide, dr ensure provision of sufficient 
appropriate first-aid equipment, 
facilities and personnel to give first aid to 
his employees in the event of an accident 
or illness at work, and to inform his em
ployees about the first-aid arrangements 
made;

• are designed to provide a flexible 
framework within which individual 
undertakings can develop effective 
first-aid arrangements tailored to their 
particular needs;

• extend first-aid legislation to cover areas 
of employment which were brought 
within the scope of health and safety 
legislation for the first time by the 
Health and Safety at Work Act, for 
example workers in hospitals and edu
cational establishments (the self- 
employed are also covered by the regu
lations); and

• replace existing first-aid legislation con
tained in four acts and 42 pieces of sub
ordinate legislation.

The code of practice, which will come 
into force at the same time as the regu

lations, sets out the criteria to be followed 
by employers to fulfil the duties placed on 
them and gives guidance on the duty of 
employers to inform their employees of the 
first-aid arrangements.

It also defines who should be suitable to 
administer first-aid.

In most establishments where current 
first-aid legislation applies, there should be 
no increase in the numbers of first-aiders 
required although extra training may be 
required in establishments with special or 
unusual hazards or in isolated or difficult 
locations.

Some details of the contents of the code 
are contained in an article on p. 306 of this 
issue.

Award certificates
Under the new provisions, any organisa

tion or employer may seek hse approval to 
train first-aiders and occupational first- 
aiders and award certificates: guidance on 
syllabuses and other items is given in the 
guidance notes;

A statutory requirement for approved 
training is introduced for the first time in 
some areas of employment, but many em
ployers in these areas already arrange first- 
aid training by approved organisations for 
their employees.

The guidance notes give further guidance 
on such matters as the contents of first-aid 
boxes, first-aid rooms, and the recruitment 
and selection of first aiders.

The Health and safety (first-aid) regu
lations 1981 (si 1981/917) (isbn 0 11 
016917 4) is available from hmso or book
sellers, price £1.10.

EMPLOYMENT BRIEF

Code of practice oh working with asbestos 
insulation and coatings published

Practical advice on the precautions to be observed when working with 
and asbestos coatings has been published by 
approved code of practice (hmso, £2, isbn 0 11 883439

The booklet, which includes a guidance
note arid a summary of relevant legislation, 
deals with all aspects of working with asbes
tos insulation and sprayed coatings includ
ing such matters as informmg workers of 
health risks, ensuring they are trained to use 
personal protective equipment, and are 
familiar with the methods used to prevent 
the escape of any asbestos fibres from the 
work area.

General advice is also given on the dis
posal of asbestos. The code of practice takes

asbestos insulation 
the Health and Safety Commission in an 

8).

effect from October 1, 1981.
The new code of practice follows a 

recommendation in the First report of the 
Advisory Committee on Asbestos (aca) 
which was published in 1978, and called for 
an approved code for work involving 
sprayed coatings and asbestos-based ther
mal arid acoustic insulation.

Recent years
It drew attention to the fact that the high

est incidence of asbestos-related diseases in

A new film, Old habits die hard, has been 
produced by hse for all those who work in 
foundries:

An ever-replaceable dummy, Fred, helps 
to show that most problems in the foundry 
are familiar and have been happening oyer 
many years.

The 16mm film looks at eight areas of 
foundry work anti shows how, in each case, 
a new approach to safety could yield big 
dividends by cutting down accidents. It can 
be bought or hired from the Governments 
Central Film Library.

Catalogue number uk 3490, the film is 
distributed by the Central Film Library, 
Government Building, Bromyard Avenue, 
London w37 7jb (tel. 01-743 5555). From 
August 1, 1981, the library’s address will 
be Chalfont Grove, Gerrards Cross, Bucks 

sl9 8tn (tel. 02407 4111).

recent years had been among workers em
ployed in thermal and acoustic insulation in 
many industrial and commercial' premises;

The four other recommendations made. 
in the report are now the subject of draft 
regulations contained in a consultative 
document published in June 1981.

An approved code of practice has a 
special status in any legal proceeding. 
Although failure to comply with any pro-' 
vision in the Code is riot in itself an offence, 
that failure may be used in criminal pro
ceedings as evidence that a person con
travened a statutory requirement to which 
the provision relates.

In such cases however, it is open to the 
defendant to satisfy a court that he has 
complied with the law in some other way:

Power press reports
A report giving advice on some aspects of 
the relationship between press tool design 
and power press safety has been published 
by the Health arid Safety Executive.

It was drawn up by the Joint Standing 
Committee (isc) on Safety in the Use of 
Power Presses, which comprises represen
tatives of power press users and manufac
turers, trade Unions, employers’ associ
ations, engineer surveyors, safety device 
manufacturers, and the hse.

The report, expanding and up-dating on 
the earlier Power press toolsetting and tool 
design, is the latest addition to a revised 
series of publications dealing with safety in 
the use of power presses.

Press tool design part 1 (hmso, £2.50, 
isbn 011 883423 1) is primarily concerned 
with safety in manipulation, for example, 
during manufacture, transport and hand
ling. Part 2, dealing with material feeding 
and component ejection, including safety in 
the use of tools, will be published later.

Chemical inventory 
planned for all 

existing substances
Chemical manufacturers and importers 

are being warned of an important 
development connected with the new 
Regulations for the notification of hew 
substances (hmso, £2.50).

Arrangements are being made for the 
drawing up of an inventory of existing 
commercial chemical substances. The 
EC decision on the procedures and 
timetable has been published in the 
Official Journal of the EC (oj no. 
L167/31, hmso, £1.40).

National authority
Provision for an inventory is contained in 

an EC directive, on which the draft hsc 
regulations are based, requiring new 
substances to be tested arid notified to a 
national authority before they are 
marketed. In Great Britain, the 
authority will be the hse and Depart
ment of Environment acting jointly.

A core inventory (ECOIN—European 
Core Inventory) will shortly be pub
lished in the Official Journal} based on 
existing lists of chemical substances. 
British manufacturers and importers 
should declare, within nine months of 
publication, to the EC via hse any sub
stances not included that have been 
marketed between January T; 1971, 
and September 18, 1981.

‘New’ chemical
At the end of this period the consolidated 

inventory (EINECS—European Inven
tory of Existing Chemical Substarices) 
will be drawn up and published in the 
Official Journal.

Any substance which does not ultimately 
appear in the inventory , even although 
it may have been on the market for a 
number of years, will be deemed to be a 
“new’-’ chemical and subject to the 
testing and notification requirements.

In the uk, the contact point for matters 
relating to the inventory will be: 
Health and Safety Executive, Hazard
ous Substances Division, CEC Inven
tory Contact Point (HSD-C3), Room 
11.8, 25 Chapel Street, London NW1 
5dt (tel: 01-262 3277 ext. 535).

• More detailed information about the 
inventory can be found in an article on 
pages 306-307 of this issue.
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Estimates of workers involved and working days lost as a 
result of the stoppages, at the establishment where the 
disputes occurred, are given in table 1, together with cor
responding figures for 1979. (An extended comparison 
with earlier years is given in table 9.) In this, as in other 
tables in the article, distinction is made as necessary be
tween stoppages which began in the year and stoppages “in 
progress”. These latter figures include stoppages which 
continued from the previous year.

Stoppages included in the statistics
The statistics compiled by the Department of Employ

ment relate to stoppages of work known to the Department 
which are the result of industrial disputes connected with 
terms and conditions of employment t.

Information about stoppages is supplied by the Depart
ment’s local office managers and, in addition, information

There were 12 0 million working days lost through 
industrial stoppages in 1980 compared with 29 -5 

million in 1979. Despite the national steel strike early in 
the year, in which nearly nine million working days were 
lost, the total number of working days lost in 1980 was still 
lower than the average over the previous decade. The 
number of stoppages of work due to industrial disputes 
beginning in 1980 in the United Kingdom*  which came to 
the notice of the Department of Employment and were 
included in official statistics was exceptionally low, at 
1,330.

* Some provisional statistics for stoppages of work arising from industrial disputes in 
the United Kingdom during 1980 were published in the January 1981 issue of 
Employment Gazette (pp. 25-26). The present article gives more detailed tabulations 
of these stoppages; where necessary, figures have been revised in the light of later 
information received.
t The figures therefore exclude, for example, absences from work on March 3 and 24 
by large numbers of workers in the aerospace industry protesting against Govern- 

, ment plans to de-nationalise the industry; absences from work on May 14 by workers 
throughout the country in connection with the “day of action” sponsored by the 
Trades Union Congress in opposition to the Government’s economic and industrial 
policies; and stoppages by an estimated 4,000 fishermen from Scotland and the 
North of England who tied up their boats between July 22 and 28 in protest against 
low quayside prices alleged to be the result of cheap imports and the lack of a settled 
common fisheries policy.

• Excludes 12,600 workers who became involved for the first time in 1981 in stoppaqes 
which continued into that year.

t In addition, stoppages which began in 1980 and 1979 and continued into the following 
tively resultecl in l°ss °f 78,000 and 77,000 working days in 1981 and 1980, respec-
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Table 1 Stoppages, workers involved and working days 
lost

1980 1979

Stoppages
beginning in year 1,330 2,080
in progress in year 1,348 2,125

Workers involved in stoppages
beginning in year 829,500* 4,583,500
of which directly involved 701,600 4,120,800

indirectly involved 127,900 462,700
in progress in year 833,700* 4,607,800
of w/?/c/?-*directly  involved 704,900 4,142/800

indirectly involved 128,800 465,000
Working days lost through stoppages

beginning in year 11,887,0001 28,974,0001
in progress in year 11,964,000 29,474,000

* The figures have been rounded up to the nearest 100 workers and 1,000 working days; 
the sums of the constituent items may not, therefore, agree with the total shown.

t Less than 50 workers or 500 working days.
1 Some stoppages involved workers in more than one industry group, but have each been 

counted as only one stoppage in the total for all industries taken together.

Table 2 Stoppages by industry
Thousand

Industry group Stoppages 
beginning 
in 1980

Stoppages in progress 
in 1980

Workers 
involved*

Working 
days lost*

Agriculture, forestry, fishing . A 
Coal mining

3
302

0-5
860

6
152

All other mining and quarrying 8 1 -3
Grain milling 1 0-4 10
Bread and flour confectionery, biscuits 3 0-3 6

All other food industries 42 9-3 66
Drink' a 24 11 -2 70
Tobacco ' — —— -T-
Coal and petroleum products TIT?. —
Chemicals, dyestuffs, plastics, fertilisers etc 17 8-1 83

Pharmaceutical and toilet preparations *€ 4 0-8 3
Paints soap and other chemical industries 5 1 -9 117
iron (including castings) and steel 

(including tubes) 38 179-7 8,671
All other metal manufacture 12 3-5 76

Mechanical engineering 102 27-2 479
Instrument engineering & 6 1-1 •• 10
Electrical engineering 46 14-3 97
Shipbuilding and marine engineering 27 18-1 195
Motor vehicles 92 108-1 43B_<>

Aerospace equipment 13 3 2 50
All other vehicles 3 4-4 5
Metal goods not elsewhere specified 46 10-7 137 1
Cotton flax and man-made fibres—preparation 

and weaving 8 2-6 8

Woollen and worsted 1 0-1 2
Hosiery and other knitted goods , 8 1 -7 15
All other textile industries 8 1 -6 10
Clothing other than footwear 9 1 -1 7
Footwear 1 1 1

Bricks, fireclay and refractory goods * 5 0-6 4
Pottery 4 0-7 5
Glass 8 1 -4 8
Cement, abrasives and building materials not 

elsewhere specified 9 2-6 8

Furniture, bedding, upholstery 8 , <1-1 15
Timber, other manufactures of wood and cork 9 0-6 4
Paper and board, cartons, etc 6 3-5 24
Printing, publishing, etc 26 33-3 257
Other manufacturing industries 21 2 8 19 --5

Construction 103 30-3 281"
Gas. electricity, water 11 1 -8 19-
Railways 13 13-3 15-
Road passenger transport 60 25 1 40
Road haulage contracting 14 5-4 14 ■

Sea transport 4 10-1 21*
Port and inland water transport 54 34-3 144"
Other transport and communication , 16 10-6 18 r
Distributive trades 30 3-4 34 c
Insurance, banking, finance and business 

services 6 4-3 14 -

Professional and scientific services 38 62-0 179
Miscellaneous services (entertainment, sport, 

catering, etc.) 27 3-0
(.

36
Public administration and defence 51 85-9 79

All industries 1,3301 833 7 11,964

is available from other sources: for example, from certain 
nationalised industries and statutory authorities, from the 
press and, in the case of some larger stoppages, from the 
organisations concerned. There is no differentiation as far 
as the figures are concerned between “strikes” and “lock
outs”. Small stoppages involving fewer than 10 workers, 
and those lasting less than one day, are excluded from the 
statistics except where the aggregate number of days lost 
exceeded 100.

There are difficulties in ensuring complete recording of 
stoppages, in particular those near the margins of the defi
nitions, for example short disputes lasting only a day or so. 
Any under-recording would of course particularly bear on 
those industries most affected by this type of stoppage; and 

would have much more effect on the total of stoppages than 
on working days lost.

Workers involved and working days lost
The figures include workers directly involved, and also 

those indirectly involved (that is, not themselves parties to 
the disputes) where they are thrown out of work at the 
establishments where the disputes occurred. The total 
numbers of workers shown as involved in stoppages during 
any given year is obtained by aggregating the numbers 
directly and indirectly involved in separate stoppages dur
ing that year. Some workers will have been involved in 
more than one stoppage and are counted more than once in 
the year’s total.

Excluded from the figures is any loss of time, for 
example, through shortages of material, which may be 
caused at other establishments by the stoppages which are 
included in the statistics.

Further tabulations
Table 2 distinguishes by industry group the number of 

stoppages beginning in 1980 and the number of workers 
involved in, and working days lost through, all stoppages in 
progress in that year.

This table does not allow for the different numbers of 
employees in employment in the industry groups shown, 
which are however taken into account in the table of inci
dence rates 1977-1980 (table 10).

Cause of stoppages
The principal causes of stoppages of work beginning in

1980 is set out for 13 broad industry groups in table 3. In 
addition to the numbers of stoppages, table 3 shows the 
number of workers directly involved under each cause dis
tinguished. It also gives the number of working days lost 
both by those directly involved and those indirectly involved 
at the establishments concerned, including days lost in
1981 from stoppages which continued into that year.

Disputes over pay were the main cause of stoppages, 
accounting for 48 per cent of all stoppages beginning in

Reference works
'An artiste in the September 1980 issue' of Employment 

t Gazette (pp. 994-999) summarises details of the 64 largest 
industrial stoppages in the period 1960-79 (each with 
losses of more than 200,000 working days). An analysis and 
commentary shows how these relatively few big stoppages 
have largely determined the overall pattern of movement in

• the statistics of United Kingdom ind ustrial stoppages over 
L the last two decades.

Information about stoppage activity in OECD countries is 
given in an article in the November 1980 issue of Employ
ment Gazette (pp.1174-1T81); The article takes a com
prehensive view of variations in industrial dispute activity 
between countries and includes a detailed assessment of the

; problems posed by the statistics involved.
International comparisons of stoppages for a number of 
countries for the years 1970 td 1979, showing working days 
lost per 1,000'employees were published in the January 
1981 issue of Employment Gazette (pp. 27-28). r
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Table 3 Stoppages by cause and broad industry group (SIC 1968)
Pay Duration 

and 
pattern of 
hours 
worked

Redundancy 
questions

Trade 
union 
matters

Working 
conditions 
and 
supervision

Manning 
and work 
allocation

Dismissal 
and other 
disciplinary 
measures

All 
causes

Stoppages 
involving 
sympathetic 
action 
included in 
previous 
columns*

All Of which

Wage rates 
and earnings 
levels

Extra wage 
and fringe 
benefits

Stoppages beginning in 1980
12 40 310Mining and quarrying 133 130 3 1 2 99 23 —

Metal manufacture 30 28 2 — 4 3 1 5 6 49 ——
Engineering 91 87 4 1 17 12 6 10 17 154 —
Shipbuilding and marine engineering 15 12 3 1 —- 6 — 2 3 27
Motor vehicles 36 31 5 1 4 4 10 20 17 92 - ■

Aerospace equipment 9 9 — — , — — 2 2 13 —
All other vehicles 1 1 — —T 1 —— — — 1 3 —
Metal goods not elsewhere specified 24 23 1 — 7 6 1 6 2 46 —
Textiles, clothing and footwear 19 17 2 — 4 2 2 6 2 35 1
All other manufacturing industries 103 100 3 5 17 14 6 21 24 190 2

Construction 50 47 3 3 5 8 12 9 16 103 3
Transport and communication 
All other non-manufacturing

66 61. 5 10 7 8 13 29 25 158 5

industries and services 65 60 5 2 19 11 21 22 25 165 2

All industries and services 6341 5981 36 35 801 76 112 231 1621 1,330
Of which "sympathetic action”* 7 7 — 1 — — 1 2 2 13 13

WorkerstH directly involved in stoppages beginning in 1980 (thou)
Mining and quarrying 25-6 25-0 0-6 2-8 250 0-3 9-6 8-9 5-3 77-4 —
Metal manufacture 137-4 137-4 § — 0-9 30-2 § 1-4 0-5 170-4 —
Engineering 14-8 13-1 1 -7 § 7-4 30 1-1 1 -3 4-1 31 -6 —
Shipbuilding and marine engineering 6-7 5-7 1 -0 § ' .< I-- 5-5 — 0-2 2-2 14-6 ’ —— ' -i;'
Motor vehicles 26-5 25-4 1 -2 1-2 2-3 2-7 30 10-9 3-8 50-4 —

Aerospace equipment 2-2 2-2 — _ _ 0-2 0-6 30 _
All other vehicles 0-1 0-1 ... . — 3-5 — — — 0-8 4-4 —
Metal goods not elsewhere specified 5-7 5-5 0-2 2-3 0-2 § 0-3 0-1 8-6 —
Textiles, clothing and footwear 3-6 3-0 0-6 —. • 0-6 0-1 0-7 0-8 § 5-9 01
All other manufacturing industries 50-1 49-4 0-8 1 -0 5-8 1 -3 1 -4 2-3 3-9 65-8 0-5

Construction 6-6 6-1 0-5 0-3 1 -2 2-4 6-7 1-5 5-3 24-1 0-3
Transport and communication 
All other non-manufacturing

38-5 38-2 0-2. 1 -4 25-2 1 -4 13-6 7-3 12-1 99-5 2-1

industries and services 106-3 103-6 2-7 0-1 27-3 4-6 3-9 3-5 9-8 155-5 2-9

All industries and services 424 2 414 6 9 6 6 9 101 3 51 7 40 1 38 6 48 5 711 3
Of which “sympathetic action”* 3-7 3-7 —. 0-2 — — § 1 -7 0-3 5-9 5-9

Working daysi|| lost by all workers involved in stoppages beginning in 1980 (thou)
Mining and quarrying 65 62 3 4 24 28 21 24 166 —
Metal manufacture 8,630 8,630 § — 4 64 § 14 3 8,715 —
Engineering 296 180 116 § 146 34 58 9 18 562 —
Shipbuilding and marine engineering 129 124 4 1 — 54 — 2 9 194 — ■
Motor vehicles 262 258 4 27 2 24 20 77 25 436

Aerospace equipment 46 46 _ _ ■ _ § 1 47
All other vehicles 5 5 —— — 2 — 2 5 —
Metal goods not elsewhere specified 122 121 1 — 5 4 § 2 4 137 —
Textiles, clothing and footwear 25 24 1 5 4 2 8 § 44 1
All other manufacturing industries 523 515 8 53 29 19 8 25 31 688 1

Construction 127 125 2 1 7 8 23 22 87 275 1
Trahsport and communication 
All other non-manufacturing

177 ; 177 1 17 27 5 13 27 64 330 5

industries and services 208 199 8 s 70 17 24 19 30 367 6

All industries and services 10,611 10,462 149 103 321 232 176 225 297 11,965
Of which "sympathetic action”* 9 9 — 2 ■ — — § 2 1 14 14

* Sympathetic action stoppages, namely those in support of workers involved in stoppages at other establishments are classified to the cause of the primary stoppage, 
t Five stoppages, each affecting more than one of the broad industry groups, have eacn been counted as one stoppage in the totals for all industries and services, 
t The figures have been rounded to the nearest 100 workers and 1,000 working days; the sums of the constituent items may not, therefore, agree with totals shown.
§ Less than 50 workers or 500 working days.
|| Includes workers involved for the first time in 1981, and days lost in 1981 as a result of stoppages continuing into that year.

1980 and 89 per cent of working days lost. These pro
portions compare with 59 per cent of stoppages and 93 per 
cent of working dayslost in 1979.
Prominent stoppages

Table 4 gives the main details of those stoppages of work 
due to industrial disputes beginning in 1980 which caused a 
loss of 5,000 or more working days; there were 100 such 
stoppages in 1980 compared with 254 in 1979 and 221 in 
1978.
Duration, working days lost and workers 
involved

Distributions of all reported stoppages beginning in 
1980 are shown in tables 5 to 7, grouped in terms of the 
length of time they lasted, the loss of working time they 
caused, and the total number of workers involved. The 
totals for workers involved, and for days lost, take account

of those stoppages which continued into 1981.
The numbers of working days lost cannot readily be 

derived from the other grouped figures in the tables. Apart 
from the imprecision of grouped data, the totals shown for 
aggregate working days lost are in general less than the 
totals obtained by multiplying the number of days each 
stoppage lasted by the numbers of workers involved, since 
some would not have been idle throughout the whole dura
tion of the dispute.

Over half (59 per cent) of the stoppages lasted not more 
than four days and 51 per cent involved fewer than 100 
workers. Stoppages in which under 500 days were lost 
accounted for over half (58 per cent) of the total but only 
contributed just over one per cent of the days lost. Only one 
per cent of all stoppages involved the loss of 50,000 or

(continued on p. 295)

Table 4 Prominent stoppages in 1980
Number Type of worker involved 
of working 
days lost ---------------------- ~ —--------------------------

directly indirectly

Industry and locality Date when stoppage Numbers of workers 
involved

began ended directly indirectly

Cause or object

33012024.1.802.1.80

50,00028.1.8028.1.80

Coal mining and other 
industries

Wales

Agriculture, forestry, 
fishing

Lowestoft 5,300 Trawler skippers and 
mates

Engineering workers, For union recognition 
cooks and deckhands

40,000 Miners, dockers, 
transport and other 
workers

National stoppage in protest against 
threatened job losses in the coal and steel 
industries

1,745

Protest over ratio of mates to craftsmen

Production workers
Supervisory grades

11.4.80
19.9.80

65,000
120,500 Craftsmen, production 

workers and labourers

Breakdown in pay negotiations 
Dispute over pay differentials21.1.80

1.4.80
1,085

70

In protest against dismissal of workers for 
allegedly sleeping at 
work 
For improved pay offer

Dispute over flexibility during short-time 
working

Chemicals and allied 
industries

Sheffield
Bishopton/ 
Milford Haven/ » 
Haverford West

Dispute over proposed changes in the working 
pattern due to introduction of new methods 
For union recognition 
For improved pay offer

Diecasters, metal I 
melters, chargehands, ’ 
trimmers, die setters and 
packers

Dispute about disciplinary action, following 
confrontation between overman and fitter 
In protest against dismissal of worker for 
alleged bad time-keeping
Dispute over incentive payments for working 
new coal face
Over incentive payments and production 
targets

Against proposal for redundancies and 
suspension of guaranteed wage level 
agreement
Against proposed reduction in manning levels 
Against proposed changes in the pattern of 
shift work

For improved pay offer
In support of worker suspended for refusing to 
carry out certain duties in furtherance of a pay 
claim
Refusal to handle lorries placed on black list 
during national steel stoppage

Suspension of workers for refusing to withdraw 
sanctions imposed in pursuit of a pay claim

Coal mining 
Staveley 10.3.80 21.3.80 45 655 6,500 Deputies and overmen Mineworkers

Wombwell 10,6.80 20.6.80 1,385 — 10,700 Underground and 
surface workers

—

Goldthorpe 30.9.80 8.10.80 1,295 5,800 Underground and 
surface workers

—

Rossington 3.11.80 14.11.80 1,225 9,600 Underground workers —

Food, drink and
tobacco

Paisley 11.2.80 18.4.80 110 500 28,300 Engineering workers Packers and bottlers

Slough*  
Aston

3.3.80 6.6.80 95 6,300 Various factory workers —
3.3:80 24,3.80 450 7,000 Bottling line operatives, 

brewery, operatives, 
loaders and canteen 
staff

Southall 23.7.80 28,8:80 425 — 10,200 Production workers —

Birmingham 6.8.80 10.9.80 300 - 7,200 Production and 
distribution workers

Burton-on-Trent 15.8,80 22.8.80 1,900 — 10,100 Engineering workers, 
plumbers, drivers, 
mechanics and painters

Great Yarmouth 2.9.80 26:9.80 40 675 9,700 Process workers Process workers
Banbury 26.9.80 14.10.80 ?s#l 8i 1,600 21,800 Electricians and flitters Process workers

Production workers
Production workersGreat Britain

Gravesend
2.1.80
8.2.80

7.4.80
27.3.80

138,495
80

12,505
195

8,800,000
6,9:00

Production workers 
Fitters, painters and 
bricklayers

Rotherham/
Sheffield/
Port Talbot

4.4.80 15.5.80 30,000 62,000 Crane drivers;, slingers, 
fork lift drivers and 
production workers

Birmingham 30.4.80 11.6.80 585 — 15,800 ©asters, extrusion 
operators, engineering 
workers and drivers

Eston 16.5.80 9:8.80 840 — 5,900 Craft and production 
workers

Jarrow 14.7,80 12,9.80 35 125 6,400 Fitters, inspectors and 
setters

* Continuation of stoppage recorded for period 17.10.79 to 29.2.80 (see August 1980 Employment Gazette, p. 867).

Mechanical
engineering

Glasgow 21.1.80 29.2.80 780 _ 21,500 Production workers — Oyer alleged unfair dismissal of union officials
Shrewsbury
Oldham

24.1.80 22.2.80 230 1,400 10,000 Clerical workers Production workers For improved pay Offer
18:2.80 8.4.80 650 22,400 Production workers — Against proposed closure Of plant

West Kilbride 28.2.80 25.4.80 160 280 18,300 tradesmen and 
unskilled workers

Production workers For improved safety in working conditions

Hull/Huddersfield 3.3.80 13.6.80 1,625 — 115,300 Engineering workers 
and clerical Staff

— Disagreement over company proposals on pay, 
pensions and negotiating procedures

Knbwsley 4.3.80 23.4.80 400 _ — 13,800 Assembly workers, 
inspectors, welders, 
painters and 
maintenance workers

Against proposed transfer of plant to 
Manchester

Uttoxeter 2.4.80 9.5:80 400 9,800 Welders, press 
operators, machinists, 
fitters and storekeepers

— Suspension of workers for refusing to work 
normally in furtherance of a pay claim

Ipswfch 21,4.80 6.5.80 600 — - 6,000 Engineering workers — Suspension of workers for refusing to withdraw 
Sanctions imposed in support of a pay claim

West Kilbride 29.8.80 28.10.80 840 50 38,800 Tradesmen, skilled and 
unskilled workers

Catering staff Dispute Over alleged breach of safety 
regulations

Coventry 3.9.80 17.9,80 590 — 5,900 Production and clerical 
workers

— For improved redundancy payments

Eccles 3.10.80 25.11.80 2,150 300 92,100 Foundry workers, shop 
floor and clerical 
workers

Clerical Staff : Against proposed rediuh.dah.Gies of nearly 600 
workers

instrument engineering
Oldham 21,2.80 5.3.80 600 — 5,000 Engineering workers — Dispute Over pay differentials

Electrical engineering
Cramlington 17.4:80 4.7.80 200 10,800 Production workers _ For pay parity with toolroom workers
Oldham 18.4.80 16.5.80 920 12,500 Wiremen fitters, 

progress chasers, 
storekeepers, labourers 
and clerical staff

Dispute over bonus payments and in protest at 
lay-off of workers

Birmingham 19.5.80 9.7.80 145 1,200 29,800 Electricians, testers, 
fitters, storemen and 
labourers

Production workers Rejection of pay offer
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Table 4 Prominent stoppages in 1980 (continued) 

Tyne/Chester-le- , procedures
Street/Carlisle/
Thornaby

Industry and locality Date when stoppage Numbers of workers 
involved

Number 
of working 
days lost

Type of worker involved Cause or object

began ended directly indirectly directly indirectly

Shipbuilding and
marine engineering 

Glasgow 11.3.80 25.3.80 4,320 — 43,700 Electricians, platers, 
welders, shipwrights, 
plumbers and caulkers

In protest against dismissal of shop steward 
for allegedly threatening foreman

Govan 19.3.80 28.3.80 900 — 6,800 Boilermakers, platers, 
welders, shipwrights, 
and caulkers

— For pay parity with similar workers in other 
industries

Wallsend 16.5.80 20.6.80 155 250 8,300 Labourers Tradesmen For pay parity with similar workers at another 
plant of the same company

Woolston 10.6.80 27.6.80 1,110 — 9,200 Coppersmiths, 
plumbers and 
electricians

— Dispute over pay differentials

Barrow-in-Furness 11.7.80 10.10.80 3,800 — 83,200 Boilermakers, welders 
and platers

Dispute over productivity bonus scheme

Port Glasgow 28.8.80 9.9.80 1,410 — 12,400 Plumbers, boilermen, 
stavers, cranemen and 
labourers

— In support of claim for special allowance for 
working on difficult or dangerous sections of 
vessel

Wallsend-on-Tyne 30.9.80 10.10.80 610 — 5,500 Electricians, mates and 
lightmen

Refusal to work with employee who worked 
overtime after it had been banned by union

Motor vehicles
Folkestone 10.1.80 8.2.80 300 — 6,500 Body builders — Refusal to work normally after rejection of pay

Coventry 5.2.80 11.2.80 1,210 1,365 8,900 Fitters, turners, crafts
men and painters

Production workers Dissatisfaction over new pay and grading 
structure

Halewood 18.3.80 20.3.80 25 3,000 5,900 Welders Production workers In protest against suspension of workers for 
playing cards

Longbridge 20.3.80 26.3.80 1,100 1,730 9,300 Upholsterers, Trim shop workers
headliners, assemblers, painters
storekeepers, drivers, and panellists 
painters and assemblers

Against alleged health hazard from material 
used in sound insulation

Birmingham/ 
Coventry/

9.4.80 29.4.80 18,995 1,600 173,600 Production workers Production workers In protest against proposed new pay and 
conditions deal

Llanelli/Swindon
Coventry 9.4.80 29.4.80 3,500 1,200 65,500 Skilled and semi-skilled 

workers
Production workers In protest over company s new grading system

Longbridge 21.4.80 28.4.80 1,135 5,100 26.900 Finishers, welders and 
body shop workers

Production workers Dispute over withdrawal of payments for time 
taken to don protective clothing

Linwood 2.5.80 9.5.80 330 2,000 11,700 Production workers Production workers Dispute over proposed redeployment of four 
workers from finishing department

Halewood 13.5.80 15.5.80 85 6,400 19,500 Metal finishers Assembly and body 
shop workers

In protest against introduction of new work 
rotas

Longbridge 23.6.80 2.7.80 1,200 2,475 26,800 Painters, rectifiers, 
testers, trim shop and 
sheet metal workers

Production workers Dispute over proposal to standardise tea 
breaks

Sheffield 31.10.80 12.12.80 430 - — 11,600 Shop floor workers — Dispute over piece-work rates
Longbridge 20.11.80 25.11.80 2,400 2,200 14,200 Seat builders, sewing 

room and trim shop 
workers

Assemblers, paint shop 
and inspectors

Refusal to handle material from outside 
contractors following dispute over production 
targets

Longbridge 3.12.80 23.12.80 1,500 4,500 21,500 Assemblers, rectifiers, 
trim shop testers and 
inspectors

Production workers In protest against dismissal of workers for 
alleged misconduct

Aerospace equipment
Sutton-in-As’hfield 19.5.80 4.7.80 300 — 10,200 Engineering workers — Rejection of pay otter
Yeovil 18.6.80 8.8.80 800 — 30,400 Production workers, 

cleaners and labourers
— Dispute over a pay increase and consolidation 

of bonus into basic rate
Metal goods not 
elsewhere specified

Bilston 24.1.80 29.2.80 360 — 8,700 Draughtsmen, clerical 
and production workers

— Rejection of pay offer

Ayr 24.3.80 11.4.80 1,100 — 16,500 Production workers Rejection of pay offer

Textiles
Johnstone 27.3.80 11.4.80 15 545 6,000 Stacker drivers and van 

drivers
Weavers and ancillary 
workers

In protest against employer's rejection of pay 
claim

Paper printing and 
publishing

Various areas in 
England, Wales, 
Northern Ireland

12.3.80 31.7.80 28,000 2,000 205,000 Compositors, plate 
maker and press 
minders

Printing trades workers For pay increase and a shorter working week

Various areas in 21.4.80 2.6.80 1,400 _ 35,000 Journalists — For improved pay offer
Southern England
Various areas in 2.9.80 2.10.80 500 — 7,500 Journalists — For increase in London weighting allowance
Southern England

All other manufactur
ing industries

Birmingham 18.1.80 28.3.80 740 — 8,100 Process and engineer
ing workers

—. Dispute over pay differentials following job 
evaluation

Construction
London SW 11.1.80 24.6.80 20 40 6,800 Miners Labourers Dispute over bonus pay and union matters
Various areas in 
Scotland

25.3.80 1.7.80 445 125 13,900 Insulation engineers 
and labourers

Engineering workers 
and labourers

Over dismissal of two workers for alleged 
misconduct

Hessle 17.4.80 2.5.80 615 — 7,000 Welders and 
construction workers

—. In protest against withdrawal of bonus 
because production target was not met

Stanford-le-Hope 9.5.80 9.6.80 650 20 14,000 Construction workers Crane drivers For improved fall back and severance 
payments

Pembroke 3.6.80 6.6.80 3,265 — 11,400 Construction workers — In protest against alleged inadequate safety 
and medical facilities

Lerwick (Sullom Voe) 3.7.80 7.8.80 55 525 12,400 Welders Fitters and labourers In protest at disciplining of worker for allegedly 
refusing to obey instructions

Great Britain 27.8.80 12.9.80 500 — 6,500 Crane drivers — Pay dispute resulting in dismissal of crane 
drivers for refusing to work overtime

Great Britain 15.9.80 2.10.80 2,840 2,330 49,500 Crane drivers Building workers For reinstatement of dismissed crane drivers
Lerwick 5.11.80 23.11.80 400 1,100 14,400 Riggers and mates Building workers Demarcation dispute

Gas, electricity, and 
water

Leith 13.2.80 2.5.80 190 — 10,800 Service engineers Dispute over availability of vehicles
Newcastle-upon- 22.5.80 12.6.80 800 — 5,300 Clerical staff — Refusal to attend training sessions on new

Table 4 Prominent stoppages in 1980 (continued)

Industry and locality Date when stoppage

began ended

Numbers of workers Number 
Involved of working 
—---------------------------------days lost
directly indirectly 

Type of worker involved

directly Indirectly

object

port and inland water
transport

London

Various areas in 
Great Britain 
Middlesbrough

Belfast

15.1.80

21.3.80

24.4.80

11.8.80

22.2.80

2.4.80

16.6.80

19.9.80

4,195

7,320

665

340

All other transport 
and communication

11.1.80 8,500Heathrow 10.1.80

London 21.3.80 26.4.80 6,500

Harwich 31.5.80 8.6.80 140
Various ports in 15.10.80 6.11.80 7,000
Great Britain
Great Britain 22.12.80 16.2.81 10,000
Heathrow 24.10.80 22.11.80 280

Insurance, banking, 
finance and business
services

21.4.80 2,920London Area 17.4.80

Professional and 
Scientific services

2,000Nottingham 16.1.80 25.7.80

Bristol/Coventry/ 
Leicester/Bath

29.1.80 27.3.80 4,860

190Birmingham 18.2.80 25.4.80
Various areas in 
United Kingdom

27.3.80 19.4.80 10,000

Scotland 17.4.80 12.6.80 32,100
Newport J 6.6.80 1.9.80 325

Public administration 
and defence

Kingston-on-Thames 28.3.80 16.5.80 350

y_iverpoofflS| 23.7.80 23.7.80 ® 5,000

Manchester 4.11.80 20.11.80 4,500

Glasgow 10.11.80 12.11.80 1,700

United Kingdom 24.11.80 1.12.80 50,000

Miscellaneous 
services

Birmingham/Cardiff/ 
Glasgow/London

1.6.80 3.8.80 520

810 41,900

55,500

5,100

10,200

Dockers and 
stevedores
Dockers and clerical
workers
Dock workers

Dock workers

Dock workers

— 8,500 Maintenance engineers —

- 8,500 Drivers, guards and 
station staff

660 5,400 Catering staff Seamen
1,000 >;^10,000 Seamen Officers

3,000 78,000 Seamen Officers
5,900 Warehousemen, passen 

ger handlers, and truck 
drivers

— 5,800 Bank messengers ’ —

— 5,900 ..Teachers -

- 12,600 Teachers and ancillary 
workers

-

- ■ — 9,000 Assay office staff —
— 25,000 Radiographers, physio

therapists, chiropodists, 
dieticians and other 
supportive staff

500 103,000 Teachers Caretakers
5,100 Sewing room, linen 

room and ancillary 
workers

— 5,300 Refuse collectors 
and road sweepers

-

— 15,000 Refuse collectors, 
maintenance workers, 
and grave diggers

— 10,300 Clerical staff —

— 5,100 Inspectors and dustmen —

— 5,000 Civil servants —

24,200 Musicians —

For improved pay offer

In support of dockers suspended for refusing 
to load steel during national steel strike 
Over effect of closure of dock and transfer 
of workers
In protest over failure to end scheme of 
casual labour

Rejection of pay award linked to 
productivity
For improved safety measures to combat 
assaults on staff
For improvement in number of days off 
Protest against the transfer of ships to foreign 
registry
For an improved pay offer
Against proposed introduction of new winter 
shift rotas

In sympathy with colleagues in dispute over 
pay parity

In support of teacher suspended for refusing 
to supervise nursery class following staff 
reduction
In protest against proposed staffing cuts

In protest over proposed redundancies 
Protests against proposed changes in salaries 
and working hours

For improved pay offer
Refusal to return to new 
premises after temporary move

In support of four workers dismissed for 
alleged misconduct
In protest against proposed redundancies

Protest against dismissal of ten staff for 
refusing to cover unfilled vacancies 
Protest over lifting of suspension notice on 
supervisors but not on worker
Protest against suspension of national pay 
agreement

In protest against proposed disbanding of 
five orchestras for economy reasons

Table 5 Stoppages by duration in working days
Over Not more than Stop

pages 
begin
ning in 
1980

Per 
cent 
of all 
stop
pages

Workers*  
involved 
directly 
and 
indirectly 
in these 
stoppages

Per 
cent 
of all 
work
ers

Aggregate 
number of 
working 
days 
lost*  
in these 
stoppages

Per 
cent 
of all 
work
ing 
days 
lost

1 356 26-8 155,400 18-5 126,000 1 -1
1 2 189 14-2 62,200 7.4 90,000 0-8
2 3 138 10-4 66,000 7-8 155,000 1 -3
3 4 99 7-4 34,800 4-1 100,000 0-8
4 5 90 6-8 23,200 2-8 97,000 0-8
5 10 193 14-5 153,700 18-2 487,000 4-1

10 15 94 7-1 41,600 4-9 385,000 3-2
15 20 47 3-5 59,800 7-1 314,000 2-6
20 30 53 40 19,200 2-3 244,000 20
30 50 45 3-4 16,700 20 412,000 ■ 3-5
50 — 26 1 -9 209,500 24-9 9 554,000 79-8
All stoppages 1,330 100 0 842,1001 100 0 11,965,0001 100 0

* The figures have been rounded to the nearest 100 workers and 1,000 working days; the 
sums of the constituent items may not, therefore, agree with the totals shown.

t Includes workers, involved for the first time in 1981 and days lost in 1981 as a result of 
stoppages continuing into that year. * t See footnotes to table 5.

Table 6 Stoppages by aggregate number of working days 
lost

Stop
pages 
begin
ning in 
1980

Per 
cent 
of all 
stop
pages

Workers*  
involved 
directly 
and 
indirectly 
in these 
stoppages

Per 
cent 
of all 
work
ers

Aggregate 
number of 
working 
days 
lost*  
in these 
stoppages

Per 
cent 
of all 
work
ing 
days 
lost

Under 250 days 586 44-1 36,500 4-3 55,000 0-5
250 and under 500 185 13-9 28,500 3-4 65,000 0-6
500 and under 1,000 180 13-5 53,700 6-4 125,000 ,1 0
1,000 and under 5,000 279 21 0 166,000 19-7 590,000 4-9
5,000 and under 25,000 75 5-6 172,600 20-5 759,000 6-3

25,000 and under 50,000 12 0-9 89,400 10-6 416,000 3-5
50,000 days and over 13 1 0 295,400 35-1 9,955,000 83-2
All stoppages 1,330 100 0 842,1001 100 0 11,965,0001 100 0
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Table 7 Stoppages by total number of workers directly and 
indirectly involved

Stop
pages 
begin
ning in 
1980

Per 
cent 
of all 
stop
ages

Workers*  
involved 
directly 
and 
indirectly 
in these 
stoppages

Per 
cent 
of all 
work
ers

Working 
days 
lost*  
in these 
stoppages

Per 
cent 
of all 
work
ing 
days 
lost

Under 25 workers 230 17-3 4,000 0-5 25,000 0-2
25 and under 50 224 16-8 7,900 0-9 52,000 0-4
50 and under 100 219 16-5 15,300 1 -8 107,000 0-9
100 and under 250 276 20-8 43,500 5-2 252,000 2-1
250 and under 500 157 11 -8 53,700 6-4 316,000 2-7

500 and under 1,000 112 8-4 77,000 9-1 466,000 3-9
1,000 and under 2,500 74 5-6 111,800 13-3 734,000 6-1
2,500 and under 5,000 18 1 -4 66,400 7-9 317,000 2-7
5,000 and under 10,000 10 0-7 64,900 7-7 243,000 20
10,000 workers and over 10 0-7 397,600 47-2 9,453,000 79 0
All stoppages 1,330 100 0 842,1001 100 0 11,965,0001 100 0

• t See footnotes to table 5.

(continued from p. 290)
more working days but in aggregate these accounted for 83 
per cent of all days.lost.

Regional figures
The industrial structure in each region is an important 

factor affecting the regional distribution of stoppages. 
Table 8 provides a breakdown by standard region of the 
number of workers involved, and of the aggregate number 
of working days lost, by broad industry group. It should be 
noted, however, that the statistics in this table entail a 
greater degree of estimation than in the national figures, 
owing to the need to allocate the figures for large national 
stoppages to particular regions and industries using incom
plete information.

Table 9 Stoppages in years 1960-80 Thousand

Year Stoppages Workers*  involved Working days lost in
beginning in stoppages stoppages
in year --------------------------------------------------------  - ------------—bi

Beginning in year In---------------- Beginning in year In

Directly Indirectly
progress 
in year (a) (b)

progress 
in year

1960 2,832 698t 116 8191 3,001 3,049 3,024
1961 2,686 673 98 779 2,998 3,038 3,046
1962 2,449 4,297 123 4,423 5,757 5,778 5,798
1963 2,068 455 135 593 1,731 1,997 1,755
1964 2,524 7001 172 8831 2,011 2,030 2,277
1965 2,354 673 195 876 2,906 2,932 2,925
1966 1,937 414t 116 5441 2r372 2,395 2,398
1967 2,116 5511 180 7341 2,765 2,783 2,787
1968 2,378 2,0731 182 2,2581 4,672 4,719 4,690
1969 3,116 1,426 2281 1,6651 6,799 6,925 6,846
1970 3,906 1,460 333 1,801 10,854 ■»T 0,908 10,980

1971 2,228 8631 3081 1,178t 13,497 J 3,589 13,551
1972 2,497 1,4481 2741 1,7341 23,816 23,923 23,909
1973 2,873 1,103 410 1,528 7,089 7,145 7,197
1974 2,922 1,161 461 1,626 14,694 14,845 14,750
1975 2,282 570 219 809 5,861 5,914 6,012

1976 2,016 4441 2221 6681 3,230 3,509 3,284
1977 2,703 785 370 1,166 9,864 10,378 10,142
1978 2,471 7251 2761 1,041t 8,890 9,391 9,405
1979 2,080 4,121 463 4,608 28,974 29,051 29,474
1980 1,330 702 f 128t 8341 11,887 11,965 j 1,964

(a) The figures in this column include days lost only in the year in which the stoppages 
began.

(b) The figures in this column include days lost both in the year in which the stoppages 
began and also in the following year.

* Workers involved in more than one stoppage in any year are counted more than once in 
a year’s total. Workers involved in a stoppage beginning in the year and continuing into 
another are counted in both years in the column showing the number of workers involved in 
stoppages in progress.

t Figures exclude workers becoming involved after the end of the year in which the 
stoppage began.

Review 1960-1980
Figures relating to stoppages of work due to industrial 

disputes since 1960 are given in table 9. There were 12 0 
million working days lost from stoppages in progress in

Table 8 Stoppages by region and broad industry group (SIC 1968)
Industry South East South

East Anglia West

Thousand

Workers*  involved in 1980 in all stoppages in progress
Mining and quarrying 0-4 0-2 0-9 30
Metal manufacture 0-5 _ t 9-7
Engineering 5-3 1 -7 1 0 7-5
Shipbuilding and marine engineering 2 T — t ... __
Motor vehicles 7-6 04 2-9 58-8

Aerospace equipment 0-3 _ 1 -2 0-1
All other vehicles _ _ _ 3-6
Metal goods not elsewhere specified 07 03 0-2 0-8
Textiles, clothing and footwear _ 0-3 _
All other manufacturing industries 16-9 4-5 6-8 10-8

Construction 1 -5 1 -2 0-2 0-3
Transport and communication 42-2 0-6 2-5 1 -8
All other non-manufacturing 

industries and services 32-3 2-1 6-4 6-2

All industries and services 109 7 10 9 22 4 102 6

Working days*  lost in 1980 in all stoppages
Mining and quarrying

in progress 
t 1 4 3

Metal manufacture 11 _ 1 322
Engineering 24 9 5 78
Shipbuilding and marine engineering 15 1
Motor vehicles 28 2 10 310Aerospace equipment 1 31 2

All other vehicles _ 3
Metal goods not elsewhere specified 3 2 1 14
Textiles, clothing and footwear _ 2
All other manufacturing industries 148 25 42 73Construction 28 10 2 4

Transport and communication 101 2 7 6
All other non-manufacturing 

industries and services 80 7 11 23

All industries and services 439 58 117 838

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Northern 
Ireland

United 
Kingdom

80 30-7 0-1 4-5 33-6 60 _ - 87-3
10-9 59-8 2-6 31 0 57-2 11 -5 — 183-2

1 -1 4-8 8-1 3-6 1 -9 7-2 0-3 42-6
—— t 0-1 7-2 7-9 0-7 18-1

0-6 0-9 29-1 — 4-1 3-6 0-1 108-1

0-3 0-3 0-5 — _ 0-6 3-2— 0-8 — — ■ ■ __ _ ■ 4-4
0-1 2-5 0-8 0-2‘ /■/ 2-8 -• 2-3 ,,10-7.
0-9 0-4 1 -4 0-6 1 -2 1 -5 0-9 7-2-
3-4 8 8 5-4 6-9 40 100 1 -1 78-8

0-3 3-2 1 -7 2-4 11-3 7-1 1 -2 30-3
0-2 5-6 14-8 4-5 18-3 8-1 0-4 990

6-8 80 31 -3 4-5 10-2 46-9 61 160-9

32 5 125 9 96 0 65 4 144 7 112 8 10~8 833 7t

25 68 1 14 36 14 166
634 2,444 113 1,779 2,742 700 8,747

7 135 181 25 5 115 2 - 586— t 1 102 — 71 7 195
1 14 50 — 5 15 t 436

10 2 3 — . — 1 50

_ 2 _ __ __ 5
3 12 6 4 35 57 _ 137
7 1 8 6 2 15 3 44

24 107 42 28 13 181 16 698
2 30 18 18 43 121 4 281

1 9 72 12 15 17 11 253

11 8 41 <3 17 21 141 7 367 $’
725 2,832 533 2,006 2,918 1,447 49 11,964

•The figures have been rounded to the nearest 100 workers and 1,000 working days; the sums of the constituent items may not, therefore, agree with the totals shown 
T Less than 50 workers or 500 working days. • » •
t Excludes 12,600 workers involved for the first time in 1981 in stoppages which continued into that year.
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Table 10 Incidence rates 1977-80
Industry group 
(SIC 1968)

Agriculture, forestry, fishing
Coal mining
All other mining and quarrying
Grain milling
Bread and flour confectionery, biscuits

All other food industries
Drink
Tobacco
Coal and petroleum products
Chemicals, dyestuffs, plastics, fertilisers etc

Pharmaceutical and toilet preparations 
Paints, soap and other chemical industries 
Iron (including castings) and steel (including 

tubes)
All other metal manufacture
Mechanical engineering

Instrument engineering
Electrical engineering
Shipbuilding and marine engineering
Motor vehicles
Aerospace equipment

All other vehicles
Metal goods not elsewhere specified
Cotton flax and man-made fibres— 

preparation and weaving
Woollen and worsted
Hosiery and other knitted goods

All other textile industries
Clothing other than footwear
Footwear
Bricks, fireclay and refractory goods
Pottery

Glass
Cement, abrasives and building materials 

not elsewhere specified
Furniture, bedding, upholstery
Timber, other manufactures of wood 

and cork
Paper and board, cartons, etc

Printing, publishing, etc
Other manufacturing industries
Construction
Gas, electricity, water
Railways

Road passenger transport
Road haulage contracting
Sea transport
Port and inland water transport
Other transport and communication

Distributive trades
Insurance, banking, finance and business 

services
Professional and scientific services
Miscellaneous services (entertainment, 

sport, catering, etc)
Public administration and defence

All industries and services

Working days lost per 1,000 employees

1977* 1978* 1979t 19801

2 1 _ 17
295 660 395 532
179 109 290 240
441 79 4,186 486

2,274 2,827 412 •47W

799 532 726 181
1,320 705 2,095 558

126 244 3,278
213 196 1,272 —

1,008 353 288 366

179 297 186 30
295 150 572 1,096

1,575 815 1,547 30,003
919 701 3,842 680
962 748 8,124 553

551 55 3,401 69
1,252 642 7,321 133

894 881 1,760 1,253
5,611 7,416 6,673 1,020

558 1,492 7,191 242

4,1I8lihj 2,918 3,583 54
515 415 1,810 269

658 211 265 74
9 145 121 34

554 53 67 146

292 526 132 70
104 127 66 26
315 118 242 3
215 1,333 43 93
93 378 43 94

1,456 318 974 128

270 329 434 81
40 89 49 141

129 70 121 26
160 251 '384 126

425 735 >1,781 756
605 639 563 56
234 329 645 222
239 192 107 54

1 16 500 695

351 776 319 7oif
147 154 4,359 184

10 14 — 183
1,645 1,398 1,355 327
. 111 85 262 26

34 23 27 12

4 1 5 11
13 6 381 48

11 33 259 14
702 323 1,447 49

448 413 1,291 531

* Based on Census of Employment figures for the year.
t Based on the quarterly estimates of employees in employment together with Northern 
Ireland estimates for the year.

1980—well below the very highfigure of 29 • 5 million for 
1979 but nearer to the annual average of 12 • 9 million over 
the period 1970-79. The national stoppage of steel workers 
in the first three months of 1980 accounted for nearly nine 
million of the total days lost in the year, for which the 
figures were otherwise exceptionally low. The number of 

j stoppages that began in 1980 (1,330) was about half the 
annual average (2,598) in the previous ten years and was 
the lowest annual figure since 1942. The number of work- 

R: ers involved in stoppages in progress (0 ■ 8 million) was also 
half the annual average (1 ■ 6 million) in the 1970’s. How
ever, there has been some increase in the working days lost 
per stoppage, particularly over the last decade, which 
reflects an increase in the number of longer disputes.

Incidence rates
The direct comparison of industrial stoppages experi

enced by different industry groups, as shown at table 2, 
does not allow for the considerable variation in numbers

employed in the different industries. More suitable com
parisons for some purposes are given in terms of incidence 
rates that allow for industry size by showing the numbers of 
days lost per annum per 1,000 employees in each industry. 
Incidence rates are shown in table 10 for years 1977-80 but 
comparisons between industries may still be affected by 
other factors. Total numbers of days lost comprise those 
lost at the establishments concerned by workers indirectly 
as well as those directly concerned and this factor may vary 
between industries. ■
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SPECIAL FEATURE

Employers’ experiences of maternity rights legislation
by
W W Daniel
Policy Studies
Institute

The article covers a survey of employers and mothers on the extent and 
nature of problems over maternity rights. The importance of the size of 
company is taken into account and particular reference is made to the 

position of small firms.

Last year the Policy Studies Institute (psi) reported 
on a study of women’s experiences of maternity rights 

legislation1. The right to reinstatement following absence 
for maternity was the feature of the maternity provisions in 
the Employment (Consolidation) Protection Act 1975 to 
attract most attention2. That provision conferred upon 
working women, who satisfied certain conditions, the right 
to return to their job up to 29 weeks after they had a baby. 
The study of mothers found that about one half of women 
who worked during pregnancy qualified for maternity 
rights. Of those who qualified 41 per cent gave notice to 
their employers that they would be returning but about 
two-thirds of those women who gave notice failed to go 
back.

The type of employer for which women worked was one 
of the main sources of variation in their experiences. 
Women who worked for small firms were least likely to 
qualify for maternity rights as short service and part-time 
working were most common among employees of such 
firms. Where they did qualify, employees of small firms 
were also least likely to exercise their right by giving notice 
of return. While there were clear signs that the number of 
women going back to work soon after they had a baby rose 
substantially during the 1970s, no evidence was found that 
the statutory right to reinstatement had contributed to that 
rise. The right did enable women who stopped work to have 
a baby to protect their job lest they should need it owing to 
loss of the baby or other misfortune. The right did also, in 
practice, lead to women returning to work later after the 
birth of the baby than they otherwise would have done.

On the other hand, psi found no evidence that women 
who qualified for the right to reinstatement were generally 
any more likely to return to their jobs than were their 
counterparts who did not. The chief influences upon 
whether women went back to work were their job levels 
and pay, the nature of their employer and the availability of 
convenient part-time working opportunities. The main 
changes that women sought to help them maintain working 
over the childbearing and childrearing years were 
improved child care facilities and more flexible working 
arrangements, particularly in relation to working hours. 
Overall, analysis led to the view that the right to reinstate
ment was more akin to protection from unfair dismissal 
than to a measure to help women return to work. That is to 
say, the right prevented employers from stopping women 
who qualified going back to their jobs, but it did nothing 
directly to increase the inclination of women to go back, or 
to remove the main obstacles that inhibited women who 
would have preferred to work.

Survey of employers
Following the study of mothers in 1980, a survey was 

undertaken of the employers of those women. The intro
duction of the right to reinstatement had aroused fears 
among employers that it would result in administrative 
inconvenience, disruption and additional costs. One of the 
main purposes of the survey was to explore how far such 
fears were fulfilled in practice. The sample of employers 
was especially well suited to that purpose. It was drawn 
from among the employers of a nationally representative 
sample of women who stopped working to have a baby3. 
Accordingly, the employers employed more women than is 
the case among employers generally, and then employed 
more women of an age when they are likely to have babies 
than is generally the case. On average, 59 per cent of 
employees of establishments in the survey were women and 
70 per cent of the women employees were under 40 years 
old. Moreover, all the establishments had recently em
ployed at least one woman who stopped work to have a 
baby.

As a result, those of the establishments that employed 
under about 30 women experienced a woman stopping 
work to have a baby more recently than is generally the 
case for such employers. It was calculated that each year 
about 3 • 5 per cent of working women stop working to have 
a baby. Accordingly, an employer with about 30 women 
employees may generally expect one to stop working for 
childbirth every year. An employer with 10 women em
ployees may expect one to stop working every three years. 
In short, psi spoke to a sample of employers who were most 
likely to have experienced problems from maternity rights 
and that was especially true for the small employers. It can 
reasonably be assumed that the conclusions resulting from 
interviews with such employers can be taken to apply with 
even greater force to employers generally.

The public and private sectors
Here it should be emphasised that the systematic survey of 

employers was confined to establishments in the private 
sector. The, survey of mothers found that the experiences of 
women employed in the public sector differed substantially 
from those employed in the private. Public sector em
ployees, especially those in health and education, were 
more likely to qualify for statutory maternity rights, more 
likely to use their right to reinstatement and more likely to 
return to their jobs. Moreover, public employees were also 
more likely to enjoy provisions that went beyond the 
statutory minima, including rights to maternity pay and 
reinstatement when they had less than two years’ service 

and higher levels of maternity pay. It was not, however, 
appropriate to include public sector establishments in the 
systematic sample survey of employers.

Forms of organisation and levels of decision-making in 
the public sector differ so much from those in the private 
that it was not possible to identify respondents in public 
sector establishments whose answers would be comparable 
with those of private sector respondents. Accordingly, 
public sector employers were studied separately through 
semi-structured interviewing and psi do not report the 
results here4. Generally the chief difference between the 
public and private sectors was that the public was character
ised by having contractual maternity provisions that were 
in operation before the introduction of the statutory 
provisions.

Those earlier contractual arrangements tended to be 
designed to encourage women to return to their jobs after 
having babies, For instance, the level of maternity pay was; 
higher than that specified in the statutory provisions, but in 
order to qualify for contractual maternity pay women had 
to return to their jobs, whereas under the statutory 
arrangements women who have the appropriate service 
and weekly hours receive maternity pay as a right whether 
or not they go back to their jobs. There were major differ
ences then, between the riiatemity provisions in the public 
sector and those in the private. In general terms, however, 
there appeared to be little difference between the experi
ence of maternity rights provisions by employers in the 
public sector, and the experiences of private employers 
described in the rest of this article.

In the systematic survey of private sector establishments 
a wide range of practices and issues were covered concern
ing the employment of women. As far as the core question
ing on maternity rights legislation Was concerned, the 
strategy was adopted of moving from the general to increas
ingly more specific issues, psi asked some initial questions 
about the impact of any of the employment legislation that 
was introduced during the mid-1970s. Secondly, respon
dents were asked, in general 'terms',' whether they had been 
caused any problems ait all by maternity rights legislation 
and, if so, by which aspects of the legislation. Thirdly, the 
survey included more detailed questioning on particular 
features of maternity rights. For purposes of providing an 
overall measure of the extent to which employers had 
experienced difficulties over maternity rights, the key ques
tion Was whether they had ever any problems and, if so, 
what types of problem.
Extent and nature of problems over maternity 
rights

Table 1 shows managers’ answers to the key general 
question about problems concerning maternity rights. It 
reposts their answers to the introductory question on 
whether they had ever had any problem. Table 2 summar
ises their answers to the follow-up questions asking what 
problems they had had. For both tables the base for percen
tages is ah establishments. Eighteen per cent of all em
ployers said that they had had some problem over mater
nity rights since their introduction. Among the slightly 
fewer than one-fifth of cases where managers did report 
some difficulty, by far the most common source of trouble 
was the right to reinstatement. Managers complained that 
they had difficulty in covering the jobs of women on mater
nity leave (nine per cent of all establishments) and that 

difficulties were exacerbated by failure to return and uncer
tainty as to whether women would actually come back (see 
table 2).

When, however, through more specific questioning, 
managers were asked whether they had been caused 
any particular difficulty by a woman exercising her right to 
remain in her job after having a baby, only five per cent said 
that they had. That proportion is substantially smaller than 
those who said that they had had some difficulty over 
maternity rights and cited an issue connected with rein
statement-. The implication is that some of them found the 
right to reinstatement to be a source of general irritation, or 
inconvenience, but it had not given rise to any particular, 
Substantial problem. In further descending order of sever
ity, one per cent of establishments Said that they had ever 
had a dispute with a woman employee over the right to 
reinstatement, and less than one half of one per cent had 
ever been involved in a tribunal case arising from the right 
to reinstatement. That figure is placed in some perspective 
by the findings on the incidence of tribunal eases arising 
from provisions relating to unfair dismissal.

Previous research has shown that unfair dismissal pro
visions have been the aspect of employment legislation to 
have the greatest impact upon employers’ practices over 
the past ten years or so5. General questioning oh the effects 
of employment jaws in the present study confirmed that 
pattern. As many as 17 per cent of establishments reported 
that they had been subject to complaints of unfair dismissal 
to ah industrial tribunal in the previous year, while less than 
one half of one per cent had ever been subject to complaints 
about any aspect Of maternity rights.

The largest source of variation in the extent to which 
establishments reported any difficulty over maternity 
rights, and particular problems over the right to reinstate
ment, was establishment size as measured by the number 
of employees on site. The larger was the number of people 
employed, the more likely were managers to report that 
they had some problem over maternity rights. At one 
extreme, 37 per cent of establishments having 500 or more 
people said they had had some difficulty. At the other 
extreme, eight per cent of establishments with less than 50 
employees reported some difficulty (see table 3).

Importance of size
Here it is important to Stress that it is establishment size 

rather thanjzrm Size- which is the main source of variation. 
By contrast, debates oyer the effects of employment legis
lation tend to focus upon firm size. Indeed, legislation 
itself, where it takes any account of size, focuses upon firm 
size because the firm is a legal entity in a way that the 
establishment is not; In fact, small firms tended tp experi
ence fewer problems than larger firms but that was chiefly 
because small firms were likely tp be represented by small 
establishments.

Table 3 isolates the proportion of managers who, in 
response to the general question on maternity rights, said 
that they had ever been caused any problem over such 
rights. The table shows., first; that the proportion Who 
reported any problem increased steadily arid consistently 
the larger was the number of people employed at the estab
lishment. Secondly, the table compares variations in rela
tion to establishment size separately for independent estab
lishments and for establishments that were part of larger
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Table 1 The extent of problems over maternity rights since
their introduction

Percent

All estab- Small Establishments
lishments firms that were part of

employing larger businesses
under50 ....

Employing Employing
under50 over50

Some problem 18 6 9 25
No problems 82 94 91 74
Can’t say 1 — — 1

100 100 100 100

The base is all establishments. See table 2 for base numbers.
The total answering the question as to whether they had had any problem does not always 
sum to 100 per cent because of rounding.

Table 2 The nature of the problems over maternity rights
Percent

All estab
lishments

Small 
firms 
employing 
under50

Establishments 
that were part of 

g larger businesses

Employin 
under50

g Employing 
over 50

Keeping job open/ 
finding 
replacements 9 — 4 14

Uncertainty 
about return 2 5

Failure to 
return 2 1 3

Nuisance taking 
back poor 
worker 1 1 1

Disputes/legal
cases f 1 1

Problems over 
maternity pay 1 — 1

Other answers 3 4 2 2
Base:

all establishments
(Weighted base) (715) (103) (202) ' (345)
(Unweighted base) (302) (46) (82) (144)

The proportions mentioning particular problems do not always sum to the proportion saying 
that they had had some problem because of rounding or because some mentioned more than 
one problem.

businesses. It is clear that, where establishments employed 
ten or more people, there was no difference between the 
experiences of independent establishments and those that 
were part of larger businesses, when we compared estab
lishments of similar size.

Very small establishments which employed less than ten 
people appeared to represent something of a special case. 
They were an exception to the general tendency for estab
lishments to report fewer problems the less people they 
employed. That, however, may simply have been a conse
quence of the way that the method of sample selection 
ensured that the very small establishments surveyed will 
have employed a woman who stopped work to have a 
baby very much more recently than will normally be the 
case for such establishments. According to the rate of staff 
turnover owing to childbirth quoted earlier, it is calculated 
that an employer with less than ten employees will gener
ally experience a woman stopping work to liave a baby 
about once every eight years. By contrast, it was ensured that 
all employers in that size category recently employed a 
woman who stopped work to have a baby. It is likely that 
the apparent reversal among such establishments to the 
general trend relating to establishment size owes much to 
the over-representation. At the same time, it is clear that
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Table 4 Whether employers were likely to employ women

Table 3 Proportion (per cent) of establishments reporting 
some problem oyer maternity rights

Ail 
estab
lish
ments

Establishment size

Under
50

50-99 IDO- 
499

500 or 
more

Some problem
experienced 18 8 1,6 20 37

(Weighted base) (715) (305) (100) (157) (146)
(Unweighted base) (302) (128) (46) (64) (61)

Nature of business Total Establishment size

Ail Under 10- 50 or
10 49 more

Independent
establishment 13 9 3 26

(Weighted base) (162) (51) (52) (59)
(Unweighted base) V 
Part of large r

(73) (22) (24) (27)

business T9 22 3 25
(Weighted base) (547.) (56) (146) (345)
(Unweighted base) (226) (24) (58) (144)

The total does not always sum to 100 per cent because of rounding, 
t The total column is all establishments. The other two columns are confined to all estab
lishments employing less than 50. See table 5 for base numbers.

aged under 40 or over 40
Percent

t All Establishments 
ing less,than 50

Independent 
establish
ment

employ-

Part 
of 
group

More likely to employ
under40s 44 44 53

No change 36 31 ' 37
More likely to employ

over 4.0 s 14 23- 8
Can’t say 5 2 2

100 100 100

even with the built-in bias, very small establishments were 
less likely to report problems than were those having 50 or 
more people.

It is also clear that very small establishments that were 
part of larger businesses were more likely to report difficul
ties than were very small independent firms. The survey of 
mothers showed that employees of very small workplaces 
that belonged to larger businesses tended to have more in 
common with large firm employees, generally, than with 
employees of small firms. For instance, women from very 
small establishments were more likely to qualify for mater
nity rights, and to make use of the right to reinstatement, 
than were women from small firms. It is likely that it was 
the relatively high rate of notification of return at very 
small workplaces belonging to larger businesses that 
caused them to report more problems than did very small 
firms.

Reasons for lack of difficulties
In view of the controversy that has surrounded maternity 

rights in general, and the right to reinstatement in particu
lar, the extent to which managers reported any difficulty 
over the provisions since their introduction is surprisingly 
low. There were several reasons for this.

First, there was the relative infrequency with which man
agers had to cope with the implications of statutory notifi
cations of return under the right to reinstatement. Such 
notifications were calculated to represent, generally, an 
annual rate of less than one half of one per cent of total 
employees based upon the following figures. Women rep- 
resent about 40 per cent of all employees. Three and one 
half per cent of working women stop working to have a 
baby in any year; About half the women who stop work for 
childbirth qualify for maternity fights and slightly less than 
half of those who qualify give statutory notification of 
return'; When, among the surveyed establishments, general 
rates of staff turnover were running at over 20 per cent, the 
the rate of statutory notification of return is placed into 
perspective.

Secondly,1 the categories of employee affected by mater
nity leave were concentrated in groups where the practice 
was least likely to cause problems. While few of the mana
gers had experienced difficulties over maternity leave, 
more could envisage problems arising if particular types of 
employee were involved. Most commonly, they expected 
that if women who occupied positions of special responsi
bility or who exercised special skills took maternity leave 
then they would experience the greatest difficulty . In prac
tice, however, it was rare for women to occupy such pos
itions and rarer for them to leave such jobs to have babies. 
Normally, women who stopped working to have babies 
worked in more routine semi-skilled jobs at non-manual or 
manual levels. The mothers’ survey showed that 90 per 
cent of those employed by larger businesses in the private 
sector worked at such semi-skilled levels.

Normal business
Thirdly, the coverage of absences was part of the normal 

business of staff management. Maternity leave might be a 
relatively long period of absence, but it also accounted for a 
relatively small proportion of all absences resulting from 
sickness, holidays, staff shortages, delays in replacing leav
ers and so On. Managers had available to them a range of 
methods of covering such absences including the employ
ment of temporary Or agency staff; the use of spare or relief 
workers, temporary promotions Or transfers, the coverage 
of work with existing staff arid so on. Uncertainty as to 
whether a woman would actually come back did sometimes 
complicate the position as far as maternity leave was con
cerned, but many managers took informal steps to reduce 
that uncertainty. In just over half of those establishments 
where women had ever given statutory notifications Of 
return, managers reported that when they received such 
notifications they tried to establish whether women actu
ally intended to come back. In most cases, while accepting 
formal notice of return, they discussed women’s plans 
informally with them before they left and tried to get a feel 
for what was in their minds. Occasionally they contacted 
them while they were away to check whether they had had 
any change of heart Or asked women to get in touch if they 
did change their minds;

Fourthly, and perhaps most importantly in relation to a 
range of issues associated with maternity rights; employers 
were frequently keen for women to return to them after 
they had babies. Many of the arguments associated with the 
right to reinstatement and its effects assume that employers 

are reluctant to re-employ women who stop work for child- 
birth. In practice, the costs of recruitment, training, induc
tion and learning are high; Employers have made a sub
stantial investment in their existing staff. Finding replace
ments is often difficult and always costly.. In consequence, 
over a third of the employers said that they positively 
encouraged women to come back to their jobs after child
birth. Only three per cent said that they were opposed in 
principle to taking women back. It is true that most mana
gers would have preferred to retain the right to decide 
whether they wanted to take a particular woman back to a 
particular job at a particular point in time; rather than that 
right being ceded to the woman. But that preference is 
quite different from managers being required to accept a 
general practice which they regard as hostile to their inter
ests. As seen, it was very rare indeed for employers to be 
opposed to the principle of women continuing to work after 
they had babies.

The position of small firms
A persistent criticism of the right to reinstatement from 

employer interest groups has been that it represented a 
special burden to small firms. In practice, it was found that 
small firms were less likely to report problems than were 
other types of employer. Indeed, all the preliminary ques
tioning included in the interviews to place the impact of 
maternity rights into a general perspective showed that 
small firms reported that employment laws generally had 
less effect upon them than did other types of employer. For 
instance, just over one third of small firms employing less 
than 50 people said that some aspect of employment legis
lation had had an effict upon them in recent years. In 
contrast, some effect from employment legislation was 
reported by nearly two-thirds of managers in estab
lishments that were part of larger businesses and employed 
more than 50 people.

As far as the right to reinstatement was concerned, there 
appeared to be two main reasons for the pattern. First, 
there was the comparative infrequency with which small 
firms had to deal with issues relating to maternity rights. 
Clearly, the total, number of women who stop work for 
childbirth; and the frequency with which they stop, will be 
less for an employer of few women than it will for an 
employer of many. Moreover, even in relation to the 
number of women who stop work for childbirth, small firms 
receive notifications of return less frequently than do other 
types of employer. As mentioned earlier, the survey of 
mothers showed that women who worked for small firms 
were less likely than others to qualify for maternity rights, 
owing both’ to their shorter periods of service and to their 
shorter weekly working hours. Even when they did qualify 
for reinstatement employees of small firms were less likely 
than others to exercise their right by giving notice of return.

Secondly, and more generally, the level of knowledge 
about employment legislation in small firms is very much 
less than it is among other types of employer. For instance, 
about one half of our small firm respondents said that they 
knew nothing about maternity rights legislation despite the 
fact that it had been in operation for three years and that all 
had recently employed a woman who stopped work and 
had a baby; The mothers’ survey showed that among em
ployees, too; those who worked for small firms knew rela
tively, little about maternity rights. Indeed, a substantial
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proportion of small firm employees who qualified for 
maternity pay failed to receive their entitlement. It is very 
likely that this failure resulted from their ignorance, pr the 
ignorance of their employers, or both.

Associated with the general lack of awareness of, and 
information about, employment legislation in small firms 
is, doubtless, the comparative rarity of professionals con
cerned with employment matters. That is to say, it is rare 
for small firms to have personnel managers or trade union 
representatives whose jobs it is to know about employment 
legislation, to apply it or to invoke it when necessary. 
Indeed, it is more common in small firms for issues between 
employer and employees to be settled on an informal or 
personal basis without reference to any formal rules.

Conclusions
At the outset it was concluded from the study of mothers 

that the right to reinstatement had not had any general 
impact upon rates of return to work. The right enabled 
women who qualified fully to protect their job against the 
possibility of misfortune and, indeed, to return to their job 
later than they otherwise would have done. But there was 
no sign that the right directly resulted in more mothers 
going back to work. Equally, the present study of em
ployers shows that the right to reinstatement represented 
no great burden to them in the first three years or so of its 
operation. It was occasionally a minor irritant for some, but 
very rarely generated substantial problems. Accordingly, 
there was no sign that the introduction of the right had led 
to any general tendency for employers to change their 
employment practices, in a way that enabled them to avoid 
obligations under the maternity provisions. For instance, 
no evidence was found that, as a result of the legislation, 
employers were less likely to recruit women or less likely to 
take on women as permanent, full-time staff or less likely to 
take on women of childbearing age.

In order to amplify that general conclusion it is worth 
focusing briefly upon the issue of employers’ age prefer
ences so far as women recruits were concerned. Managers 
were asked whether they were “more likely to take on 
women aged over 40 these days or more likely to take on 
women aged under 40”. This question was asked to explore 
the issue of whether the introduction of maternity rights 
legislation had encouraged employers to prefer female 
employees who were past the childbearing years in order to 
avoid obligations under the legislation. Respondents 
answered the initial question readily (see table 4) and they 
also gave very full explanations for their preferences (see 
table 5). Where respondents did express a preference it was 
strongly in favour of the younger group (see table 4).

The answers given to explain that preference showed 
clearly that there were a wide range of powerful forces 
working in favour of younger women relative to the older 
age group. These forces included the convictions on the 
part of managers that the jobs offered were of the type 
normally done by younger women, or that the image of 
their industry was youthful, as in the worlds of fashion or 
beauty aids. There was the feeling that younger women 
were fitter and stronger and could cope better with physi
cally demanding work. There was an inclination to train or 
develop the company’s own staff and to maintain a bal
anced age distribution. There was quite simply the nature 
of the labour supply and the types of applicant received.

300 JULY 1981 EMPLOYMENT GAZETTE

Overall, this set of answers shows' that, when people argue 
that innovations like maternity rights will encourage 
employers to prefer women who have passed the 
childbearing years, they fail to place the implications of 
maternity rights legislation within a perspective of the 
whole range of forces (traditional, social, economic and 
practical) that lead employers to prefer one age group to 
another. Accordingly, while maternity rights may have 
reinforced the long standing disinclination on the part of 
employers not to appoint particular applicants whom they 
judge might soon leave to have a baby, there was no sign 
that the legislation had Operated to the disadvantage of 
whole classes of women.

On the other hand, there was equally no sign that the 
introduction of maternity rights had given a boost to the 
development of contractual arrangements Or collective 
agreements that improved upon the statutory minimum, as 
has sometimes been the case with pieces of employment 
legislation (such as the Redundancy Payments Act). Nor 
was there any sign that maternity rights legislation gave any 
boost to other measures, to help 'women to return to work. 
While employers might often be keen to retain the services 
of women who stopped work for childbirth, they rarely did 
much that enabled women to continue working, such as 
providing creches, and flexible working hours.

In short, the evidence shows that the introduction of the 
right to reinstatement changes little in practical and sub
stantive terms. The conclusion remains that the real issues 
raised by the right of women to reinstatement in the job 
they are doing when they become pregnant are issues of 
principle and of symbol.6 ■

Notes

1 See W W Daniel, “Women’s experiences of maternity rights 
legislation”, Employment Gazette, May 1980; and W W Daniel, 
Maternity rights: the experience of women, PSI No. 588, June 
1980 psi’s programme of research on maternity rights was 
funded by the Department of Employment and included the 
survey of mothers, the survey of employers reported here and 
more detailed case study work with employers. The analysis 
and judgements reported in this article are those of the author 
and cannot be taken to represent the views of the Department 
of Employment. W W Daniel is the Leverhulme Senior 
Research Fellow at the Policy Studies Institute.

2 The other maternity provisions in the epa were the right to 
maternity pay and protection from dismissal owing to pregnancy. 
The Employment Act of 198.0 slightly modified the regulations 
regarding the right to reinstatement and also introduced a hew

provision, the right to paid time off work for antenatal care for 
all pregnant women.

3 Details of the sample of employers'are included in the full 
report of the study to be published By psi next month; W W 
Daniel, Maternity rights: the experience of employers. In brief, 
the sampling frame for the systematic survey of employers was 
the most recent employers of women in the survey of mothers 
where they worked in the private sector twelve, months before 
the birth of their baby. Because of the special interest in small 
units, interviews were sought with all relevant smaller firms and 
establishments. Weighting factors were then applied to the 
interviews achieved in each size category to restore it to its 
proper proportion as represented by the survey of mothers. In 
the private Sector 302 establishments were surveyed. The 
unweighted base in the tables shows the actual number of 
establishments while the Weighted base shows the adjusted 
base used for percentages.

4 A chapter summarising the results of the interviews With public 
sector employers will be included in the full report on the 
experience of employers to be published next month.

5 W W Daniel and Elizabeth Stilgoe, The impact of employment 
protection laws, PSI No. 577, June 1978.

6 These issues will be discussed in more detail in a forthcoming 
evaluative article which looks at the influences upon the intro
duction and changing of employment laws and the impact of 
such laws. This is based upon the maternity rights research and 
is scheduled to appear in the October edition of Policy Studies.

Table 5 The reasons for employing women under or over 
40

Percent

All Establishments 
ing less than 50

Independent 
establish
ment

employ-

Part 
of 
group

Reasons for preferring under 40s
Younge r women apply 10 13
Fitter/stronger 8 14 : 10
Ty pe of job done by younger

women 7 10 7
Image of industry is young 4 15 .■ 4
Like to train/develop own

staff 5 6 . 6
Company policy/social

responsibility to young 4 — 3
Can pay lower rates/cheaper 2 3
Maintain balanced age

distribution ■ 'Vi- — —
Easier foryounger

supervisors — —
Just happens 9 5 9
Other answers 3 5 5
Can't say 1 — —

• Less than 0-5 per cent.

Reasons for preferring over 40s 
More reliable/trustworthy/

steady 10 bi 7
Take less time off for family 

reasons 3 5 . 4
Looking for part-time work ., 1 — 1
More expe rienced/belter 

qualified 1 5 i" ■ —
Less likely to leave for 

marriage/pregnancy/No 
ref: to maternity rights 5

Less likely to leave/ref. 
to maternity rights for 
pregnancy 1 5 —

Can't say ♦ — —
Base:

all establishments 
(Weighted base) (715) ‘(103) (202)
(Unweighted base) (302) (46) (82)
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THIRD EDITION
LABOUR LAW
C. D. Drake
Concise College Texts
Wholesale revision has been effected upon Drake in this third 
edition, which takes full account of the crop of employment 
legislation in the period 1'973^-1.980. The result is a highly 
readable, stimulating introduction to key principles and 
practicalities of labour law, incorporating ip full the Employment 
Act 1980: Coverage is geared to the needs of a wide readership 
among students, personnel officers; trade unionists and 
managers.
August 1981 Hardback: £11.65 0 421 28100 6

Paperback: £7,50 04212'8:1103 

FOURTH EDITION
HEPPLE & O’HIGGINS: 
EMPLOYMENT LAW
B. A. Hepple
Those who have come to know and value Hepple & O’Higgins 
over the last ten years will welcome this new edition for what it is: 
simply the most readable yet thorough guide to today's 
employment law.
The scope of the work is as comprehensive as ever, dealing in 
turn with the collective, individual and international aspects of the 
subject - a method of organisation reflected in the index. As 
always, however, the emphasis is decidedly practical, placing 
Weight on day-to-day industrial relations problems in the 
workplace.
September 1981 Paperback: about £15:00 0 421 28830 2

SWEET & MAXWELL’S LABOUR 
RELATIONS STATUTES AND 
MATERIALS 80/81
Advisory Editors: B. A. Hepple, Paul O’Higgins and 
Lord Wedderburn of Chariton
This indispensable volume draws together all the latest 
developments in the law and practice of industrial relations and 
provides, both in its own right and as a complement .to other 
collections an invaluable source of reference for practitioners, 
teachers and students, trade unionists and personnel staff.
A companion volume to Sweet & Maxwell’s Labour Relations 
Statutes and Materials, published in 1979; the handbook is hilly 
indexed and cross-referenced to the earlier work to ensure ease 
of reference.
April 1981 Paperback: £9.85 0 421 28320 X

Mail Orders: Sweet & Maxwell, Sppn (Booksellers) Ltd., North Way, Andover,-Hants SP10 5BE 
Bookshop: Hammick, Sweet & Maxwell, 113, Chancery Lane, London WC2A 1PP

JULY 1981 EMPLOYMENT GAZETTE 301



SPECIAL FEATURE

The demand for higher education

by A M Dolphin
Department of

Education and

Science

Employment Gazette has for the last six years published an annual article 
prepared jointly by agcas, csu and scoeg*,  which presents a short-term 
forecast of graduate supply and demand, but as yet no attempt has been 
made to identify or evaluate the factors that will determine, over a longer time 
period, the supply of graduates reaching the labour market. This article 
discusses the results of a preliminary exercise to identify the economic 
factors that have influenced the demand for higher education in the recent 
past, and which have, with a time-lag, therefore influenced the supply of 

graduates.

* viz. ordinary least squares regression analysis.
** The regression equations were as follows:
ln(RFAR)j=|—1-521 + 0-3181n(AA) - 0-2081n(EF) 4- 0-6951n(css)
In(psER) = -17-423 + 1 -4851n(cE) + 0-4701n(AA) - 0-5791n(EF)

+ 0-7071n(GSs) 
where In is the natural logarithm.

The working assumption made throughout this article 
 is that higher education can be viewed as an economic 

activity with associated costs and benefits, changes in 
which will influence participation decisions. Post- 
compulsory education generally can be seen both as a 
consumption activity producing immediate benefits to the 
student, and as an investment in the future, the cost of 
which, to the individual, is principally the net loss of income 
whilst studying (earnings foregone less any maintenance 
awards received), and the benefit a stream of increased 
earnings accruing to the student over the remainder of his 
working lifetime.

It must be emphasised that to stress the economic 
interpretation of higher education demand in this way is 
not to suggest that economic factors are the only important 
determinants of demand, or even that they are the major 
factors underlying this demand, but rather that they are 
important influences on changes in demand. Clearly, 
higher education demand may result primarily from social, 
cultural and educational influences, but these factors may 
be relatively stable in their influence over time, and other 
economic factors may then be deployed to interpret fluctu
ations in demand that might occur. In other words, a 
number of marginal students, when deciding whether or 
not to enter higher education may well be influenced to a 
large extent by the values of relevant economic factors.

Methodology
Clearly it is necessary to disaggregate the total demand 

for higher education into its constituent parts before com
mencing an analysis of this type. The economic factors 
influencing the participation decisions of, say, young pros
pective university students, or at least their magnitude and 
influence, might be expected to differ from those influenc
ing mature polytechnic students.

In principle, therefore it might be desirable to differenti
ate between demand by male and female students, between 
demand by young and mature students, between demand 
by home and overseas students, between demand for post
graduate, undergraduate and sub-degree level higher edu
cation, and between demand for full-time, sandwich and 
part-time courses. Not only would this be impracticable in 

terms of the workload that analysing each of these demands 
separately would entail, but there is no adequate data-base 
in terms of measures of demand and the relevant economic 
factors, on which such a disaggregated analysis could be 
based. However, a relatively full set of data are available 
for young home applicants to university and other under
graduate courses, representing some 60 per cent of total 
demand for higher education (undergraduate and post
graduate).

The measurement of demand for higher education 
requires some care. In the university sector the chosen 
measure was the real field application rate, which is the 
percentage of qualified leavers in any one year who are 
included in uccA’st definition of real field applicants to 
universities. Qualified leavers are those leaving schools or 
further education colleges with two or more A-level passes 
or equivalent qualifications. The “real field” represents an 
attempt by ucga to define the scale of effective potential 
entry to universities. It therefore includes not only those 
applicants who were admitted directly to a university, and 
those admitted following ucca clearing procedures, but 
also those who although regarded as being “suitably” qual
ified by ucca, failed to find a place in a university, even 
following clearing.

The important group here is the third one, which repres
ents unsatisfied demand, and which emphasises the fact 
that numbers of entrants can reflect the supply of, rather 
than the demand for, university places. Entrants would not 
therefore be a good measure of the demand for the pur
poses of this analysis.

Since there is no central applications procedure else
where in higher education (collectively called the public 
sector), no central record exists of the total number of 
applicants. The measure of demand used therefore has 
been the public sector entry rate; that is the number of 
young home entrants to the public sector as a percentage of 
qualified leavers. Using this variable as a measure of

•agcas—Association of Graduate Careers Advisory Services. 
csu—Central Services Unit for Careers and Appointment Services. 
scoeg—Standing Conference of Employers of Graduates.
t ucca—Universities Central Council on Admission.
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Table 1 . The demand for higher education 1966-67 to 
1979-80

Academic 
year

Young initial home entrants Real field 
application 
rate

(%)

Public 
sector 
entry 
rate

(%)

Universities

(thou)

Public sector 
excl England 
and Wales 
teacher 
training 
(thpii)

1966/67 45-5 .16-9 66-6 19-8
1967/68 47-9 19-3 67-3 21-5
1968/69 48-6 21 -6 69-3 22-9
1969/70 50-8 23 0 71 -2 23-6
1970/71 51 -9 240 67-9 23-5

1971172 52 4 25’9 65-3 240
1972/73 53-2 26-2 63-1 23-9
1973/74 53-1 26-9 60-3 24-1
1974/75 550 28-2 59-8 24-8
1975/76 57-6 30-3 64-1 26-3

1976/77 59-7 33-9 62; 5 27-7 -
1977/78 62 0 34-7 64-3 27-6
1978/79 63-7 35-4 64-2 27-5
1979/80 65 5 37-4 66-4 28-9

As noted in the text, teacher training students are excluded.

demand implicitly assumes an “open-door” policy in public 
sector higher education, whereby all, suitably-qualified 
applicants were able to secure a place. (This is not true of 
teacher training courses, which have been severely supply- 
constrained in recent years, and students attending these 
courses are omitted from the analysis.) Table 1 gives details 
of the level of demand.

Education has aspects both as a consumption good and 
an investment good. The consumption good aspect should 
be reflected in the fact that as people generally become 
more wealthy they purchase more of all types of goods and 
services, and increases in consumption generally should be 
accompanied by an increased desire to participate in higher 
education.

Broadly speaking, the economic factors likely to have an 
influence oh the investment good aspect of demand can be 
divided into two groups: those concerned with the net cost 
of study and those measuring the benefits of higher educa
tion. The first group will include most importantly the 
earnings forgone by the student whilst studying and the 
value of the maintenance award which he receives, but it 
could also include vacation and term-time earnings and 
supplementary benefit payments received during vaca
tions. The economic benefits of higher education are 
reflected in variables measuring the higher earnings poten
tial of graduates, and the lower likelihood of graduates 
being unemployed, though there are undoubtedly other 
benefits such as the wider career choice available' to 
graduates.

Of course, it is important to realise that, strictly speaking, 
we should be considering the prospective students’ percep
tions of any cost or benefit, rather than its actual value. 
In the absence of data on these perceptions, this analysis 
in effect assumes that these reflect actuality with some 
accuracy.

The technique used*  allows an estimate to be made of the 
strength of the association between the observed fluctua
tions in demand and the changes in the various economic 
factors which are hypothesized to explain these fluctua-

Table 2 Index numbers of the values of the explanatory 
variables (1966-67 =100)

Academic 
year

Graduate 
starting 
salary

University sector Public sector Consumers 
expendi
tureAward Earnings 

foregone
Award Earnings 

forgone

1966/67 100 100 100 100 100 100
1967/68 104-2 100-3 100-9 99-6 100-4 101 -9
1968/69 105-0 97-5 101 -1 98-3 101-8 103-9
1969/70 103-1 91 -8 97-3 91 -4 96-9 106-3
1970/71 ■ 106-7 88-5 99-8 , 90-8 95-1 106-8

1971/72 104-5 88-0 99-2 95-4 93-1 109-7
1972/73 105-3 80-5 108-8 88-9 101 -t .?• 113-3
1973/74 102-0 78-5 121 -4 86-3 107-7 119-8
1974/75 101 -5 86-9 137-4 96-0 121 -6 125-4
1975/76 107-5 84-8 131-3 94-4 107-3 122-5

1976/77 103-5 85-3 133-5 95-4 111 -0 121 -2
1977/78 101 -3 91 -9 126-3 99-7 103-4 121 -4
1978/79 102-9 97-3 130-9 109-2 109-4 120-4

tions. Although the period to which this analysis 
relates—1966-67 to 1978-79—is shorter than would nor
mally be desired (we were constrained to these years by the 
availability of data), we were able to determine a set of 
economic factors with a high level of association, and with 
generally sound statistical properties.

The results and their interpretation
The economic factors which were shown to be most 

closely associated with changes in the demand for higher 
education were as follows:

The real value of the average maintenance award 
received by student (aa)

- The real value of the net-qf-tax earnings forgone by a 
student while studying (ef)
The real value of the average graduate’s starting salary 
(gss)
The real value of consumers’ expenditure (ce).

Index numbers for these variables over the period 
1966-67 to 1978-79 are given in table 2.

Perhaps the clearest way of presenting the results of the 
analysis is to show the extent to which demand is affected 
by a given change in the explanatory variable**.  In the 
university sector, demand is measured in terms of the real 
field application rate (rfar); and in the public sector the 
public sector entry rate (pser). Thus:

In the university sector
An increase of 10 per cent in average award (aa) produces 
an increase of 3’2 per cent in rfar.
An increase of 10 per cent in earnings forgone (ef) pro
duces a decrease of 2 -1 per cent in rfar.
An increase of 10 per cent in graduate starting salaries 
(gss) produces an increase of 7 • 0 per cent in rfar.

In the public sector
An increase of 10 per cent in average award (aa) produces 
an increase of 4 • 7 per cent in pser.
An increase of 10 per cent in earnings forgone (ef) pro
duces a decrease of 5 • 8 per cent in pser.
An increase of 10 per cent in graduate starting salaries 
(gss) produces an increase of 7 • 1 per cent in pser.
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An increase of 10 per cent in consumer expenditure (ce) 
produces an increase of 14 -8 per cent in pser.

The explanatory power of the analysis is quite strong: 
over 80 per cent of the fluctuations in demand for univer
sity education and nearly 90 per cent of the fluctuations in 
demand for public sector higher education are explained by 
the economic variables listed above. Although the size of 
the effect of each variable is subject to some statistical 
error, standard tests confirmed that each variable has a 
significant influence on the level of demand (with the 
exception of graduate starting salaries in the public sector 
case, where the statistical properties are weak but there are 
other grounds for supporting its inclusion—see below).

At the beginning of this analysis it seemed reasonable in 
principle to expect some similarities between the two 
sectors.

Investment good
The three variables included to capture the “investment 

good” aspect of higher education (that is, the costs and 
benefits of study) do show similarities. It should come as no 
surprise that the value of the average award has an influ
ence on participation rates in both sectors, since this rep
resents the income of the student (although for some it will 
be supplemented by a parental contribution) during his 
period of study. It is interesting to note that this variable is a 
better explanatory factor than the real value of the full 
maintenance award, which might be interpreted as suggest
ing that the decision to enter a university is in some sense a 
family decision, and that it is the value of income received 
from sources external to the family that affects the final 
participation decision.

Estimates of the values of other sources of income such 
as vacation earnings were tried out during the course of the 
analysis, but were always found to make an insignificant 
explanatory contribution.

The effects on demand of the average award differ be
tween the two sectors: a 10 per cent change in the award 
changes demand in the university sector by 3 • 2 per cent as 
compared with 4 • 7 per cent in the public sector. This would 
appear to suggest that public sector students have shorter 
time horizons than university students, and place greater 
importance on their immediate well-being—a proposition 
that is supported by the greater importance attached to 
earnings forgone by public sector students, the effect on 
demand being 5 ■ 8 per cent compared with 2 • 1 per cent in 
the university sector.

Weighted averages
Earnings forgone represent the cost to the student of 

attending higher education. The variables included in the 
analysis are weighted averages of several earnings series, 
representing both non-manual and manual earnings, the 
weights being chosen to reflect the typical job destinations 
of school leavers with similar qualifications to those enter
ing university and public sector higher education. Addi
tionally, in the case of public sector higher education, earn
ings forgone are weighted by school leaver unemploy
ment, with the aim of reflecting a greater likelihood of the 
marginal entrants to that sector being unemployed than 
the marginal entrant to university education. We
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experimented by using variables representing earnings for
gone in both gross and net of tax terms, and the latter 
always out-performed the former in their explanatory 
power. These results suggest that potential students have at 
least some idea of the amount of tax they would be likely to 
pay on the earnings they would receive should they decide 
not to enter higher education, and that their decisions are 
influenced by net of tax earnings forgone.

Study variables
The net cost of study variables which performed best at 

explaining fluctuations in demand were, therefore, those 
which were a priori expected to have the most influence on 
demand. However, of the several variables which could 
measure the benefits of higher education, the one which 
seems to have had the most significant influence on 
demand is the measure of graduate starting salaries. It is 
appropriate to ask why graduate starting salaries, rather 
than a longer earnings profile, should be the more signific
ant factor, since this result might seem to suggest that 
prospective students have very short time horizons when 
making their decisions. An alternative, and perhaps more 
plausible, explanation is that the graduate starting salary is 
acting as a proxy for graduates’ lifetime earnings, whilst the 
earnings forgone variable is, in part, acting as a proxy for 
lifetime A-level leavers earnings. Of course, the difference 
between the two does not accurately reflect the enhanced 
earnings potential of a graduate over a lifetime, but 
changes in this differential may well reflect quite accurately 
changes in prospective students’ perceptions of the size of 
this potential.

Similar effect
The effect on demand of this variable in the two sectors is 

remarkably similar—a 10 per cent change produces 
changes of 7 per cent and 7 ■ 1 per cent in the university and 
public sectors respectively—and this is the justification for 
including graduate starting salaries in the latter case even 
though its statistical properties are weak. However, there is 
an inconsistency in the findings. Graduate starting salaries 
perform best when measured in gross terms whereas earn
ings forgone perform best if measured in net of tax terms. 
At present this inconsistency remains unexplained.

The other major economic benefit resulting from a 
higher education course is that graduates are probably less 
likely to be unemployed than non-graduate members of the 
workforce. There is no consistent time-series data on over
all levels of graduate unemployment, and so we hoped to 
pick up the effect of this variable by using new graduate 
unemployment as a proxy. However, over the estimation 
period, this variable was not found to contribute signifi
cantly to the explanation of fluctuations in demand in 
either sector of higher education.

It is possible that unemployment has a greater effect on 
the demand for individual subjects, rather than on overall 
demand, with students tending to move towards choosing 
courses which have a good record of producing graduates 
who find employment easily. If this were true, we might 
expect a shift in demand away from arts-based courses 
towards engineering and science courses. However, to 

prove this hypothesis satisfactorily would necessitate dis
aggregating the total demands and estimating separate 
demand equations for each of the main subject 
groups—time constraints and serious data gaps have so far 
prevented a disaggregated analysis along these lines.

Additional factors
However, the striking difference between the public sec

tor and the university sector is the inclusion of consumers’ 
expenditure as an additional explanatory factor in the 
former. This is included to reflect the “consumption good” 
aspect of higher education. We might have expected this vari
able to occur in both sectors, because it is clear that there 
is a consumption aspect to all forms of higher education, and 
so the exclusion of the variable from the university sector 
needs explaining. The hypothesis is that university educa
tion is indeed partly a consumption activity, but that, in this 
respect, demand has reached something of a plateau, and 
that further increases in overall consumption do not them
selves produce further increases in the consumption of uni
versity education. In other words, the demand for this 
education is sated. On the other hand, public sector higher 
education has flourished more recently and demand so far 
as this is influenced by desire to consume, has yet to reach 
its plateau. Perhaps this is explicable in terms of the lower 
socio-economic groups having become much more aware 
of the possibility of their progressing to higher education 
only in the last ten to 15 years, and for the most part, 
concentrating in the public sector.

Scope for forecasting
The ultimate ambition of this work would be to move 

towards a situation where future numbers of graduates 
entering the labour market in any one year can be forecast 
with some degree of accuracy for a number of years ahead. 
There are, however, a number of key assumptions that 
must be made before such further analysis could be com
pleted. First, it would be necessary to accept that the 
model, as estimated, will hold in the future. This is not an 
unreasonable assumption, but there will inevitably be error 
margins and in particular we would not expect the con
sumption aspect of the demand for public sector higher 

education to continue growing as it has in the past. Second, 
we would need an agreed set of assumptions about future 
movements in the explanatory variables. Third, in the uni
versity sector we would need to assume the future relation
ship between entrants and applicants. In the past, entrants 
have been a fairly constant proportion of applicants, but 
this may very well be affected by constraints on univer
sities’ expenditure and/or by the changes in the size of the 
18-year old age group which will take place during the 
1980s. Rather similarly, in the public sector, it is unlikely 
that an assumption of an “open-door” entry policy will 
remain valid over the next few years. Finally we would need 
to predict wastage/failure rates and average course length 
in order to translate forecasts of numbers of entrants into 
supply of graduates, and to predict how many of those 
graduates will enter the labour force. Clearly, a good deal 
of further work is required before a forecast of the future 
supply of graduates could be presented with any confi
dence.

Use of present findings
However, the results should be of immediate interest to 

employers of graduates, because of the relationship that 
would appear to exist between graduate starting salaries 
and the future supply of graduates entering the labour 
force. In the past market research surveys have suggested 
that graduate starting salaries are not a key determinant in 
the career decisions of graduates—most recently in the 
November 1980 issue of Employment Gazette (page 
1182)—but our results appear to suggest that this might not 
be true. There are two possible explanations for the appar
ently conflicting results: either students are disinclined to 
confess the true extent of the importance they place upon 
high salaries, or graduate starting salaries are typically 
higher in those occupations which also have the other 
characteristics which students place high in their lists of 
desirable career requirements: sufficient intellectual chal
lenge, full and constructive use of time, responsibility etc. If 
the former is the true explanation, and if employers wish to 
preserve the existing flow of new graduates on to the labour 
market, then they would be well advised to maintain the 
real value of graduate starting salaries. ■
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Employmenttopic

First-aid
Selected points from the HSC 
code of practice

Personnel
□ The code states that employers, 
in determining the total number of 
first-aiders needed in an establish
ment, should take account of all the 
relevant factors. These include not 
only the number of employees at 
work but also the nature of the work 
undertaken in the establishment, 
the extent to which employees are 
working in scattered locations 
within the site, whether or not there 
is shift working and the distance 
from outside medical services. It is 
therefore difficult to lay down any 
precise ratio which can be adopted 
in all cases.

However, as a guide the code 
recommends that in establishments 
with relatively low hazards such as 
offices, shops, banks or libraries, it 
would not be necessary to provide a 
first-aider unless 150 or more em
ployees were at work, and a ratio of 
one first-aider per 150 employees 
would probably be adequate.

In establishments with a greater 
degree of hazards—such as fac
tories, dockyards, warehouses and 
farms—the employer should ensure 
that at least one first-aider is nor
mally present when the number of 
employees at work is between 50 
and 150. Where there are more 
than 150 employees at work, there 
should be at least one additional 
first-aider for every 150 or so em
ployees.

Where fewer than 150 employees 
are at work in undertakings with 
relatively low hazards, and fewer 
than 50 employees are at work in 
undertakings with greater hazards, 
then there may be no need for a 
first-aider, but an employer, if he is 
not providing a first-aider, has to 
provide an appointed person at all 
times when employees are at work.

An appointed person is a person 
provided by the employer to take 
charge of the situation (for 
example, to call an ambulance) if a 
serious injury or major illness 
occurs in the absence of a first-aider 
or occupational first-aider. An 
appointed person is also responsible 
for first-aid equipment in the 
absence of a first-aider or occupa
tional first-aider.

Employers whose establishments 

present special or unusual hazards 
will need to provide more than the 
numbers of first-aiders suggested 
above. Employers in such estab
lishments should in any event pro
vide at least one occupational first- 
aider. Where access to places of 
treatment outside an establishment 
is difficult it may be necessary, 
except where hazards are relatively 
low, for an occupational first-aider 
to be provided.

The concept of the occupational 
first-aider is a new one in legislation 
although the need for first-aiders 
with appropriate specialist know
ledge and training has long been 
recognised. An occupational first- 
aider will have undertaken more 
detailed and additional training, in 
some cases related specifically to 
the particular first-aid requirements 
of the undertaking where he works.

Equipment and facilities
Every first-aider and occupa

tional first-aider should have access 
to first-aid equipment and in all es
tablishments provision should be 
arranged so that all employees have 
reasonably rapid access to first-aid. 
The equipment and facilities to be 
provided will vary according to the 
circumstances from a small travel
ling first-aid kit to a first-aid room. 
However, all establishments will 
need one or more first-aid boxes.

A first-aid room should be pro
vided in all establishments where 
400 or more employees are at work 
and in all establishments which pre
sent special or unusual hazards.

In establishments where first- 
aiders or occupational first-aiders 
are employed, the employer should 
ensure that appropriate equip
ment—such as stretchers, carrying 
chairs, wheel chairs, and wheeled 
carriages—is readily available for 
their use. In general a single 
stretcher or carrying chair placed in 
a clearly identified and readily 
accessible location will be adequate 
and appropriate.

Equal pay and 
opportunities
□ The final report*  of the 
implementation and effects of the 
Equal Pay and Sex Discrimination 
Acts funded jointly by the Depart
ment and the Nuffield Foundation 
has now been published. The 

research was undertaken by the 
London School of Economics’ 
Equal Pay and Opportunity Project 
under the supervision of B N Sear. 
Using the case study method the 
study monitored the implementa
tion of the legislation in 26 organ- 
isationsover the period 1974-1977. 
The report outlines the strategies 
and methods of implementation of 
the legislation. It describes the 
extent of compliance with the Equal 
Pay Act, and discusses the major 
factors which reduced the effective
ness of this Act in the organisations. 
The effects of the Sex Discrimina
tion Act are outlined and the study 
identifies some of the factors limit
ing women’s opportunities in the 
work-place.

Copies are available on request 
from Research Aministration, 
Department of Employment, 
Almack House, 26 King Street, 
London (tel: 01-214 6236).

* Equal Pay and Opportunities by M N 
Snell, P Glucklich and M Porall. 
Department of Employment Research 
Paper No 20, April 1981.

Chemical substances

European inventory of 
existing commercial 
chemical substances 
(EINECS)

After three years of negotiations, 
the Council of the European Com
munities adopted on September 18, 
1979, council directive 79/831/eec. 
This amended for the sixth time 
directive 67/548/eec. concerning 
the laws, regulations arid adminis
trative provisions relating to the 
classification, packaging and label
ling Of dangerous substances, and is 
known as the sixth amendment.

The sixth amendment has two 
major components:
• as its title implies, it amends an 
existing directive on the classifi
cation, packaging arid labelling of 
dangerous substances; and

(continued on next page) 

Disabled people
□ At April 21,1980, the number of 
people registered under the Dis
abled Persons (Employment) Acts, 
1944 and 1958, was 470,588. 
Registration is voluntary and many 
people choose not to register. The 
table below, therefore, relates to 
both registered disabled people, 
and those people who, although

eligible, choose not to register.
Section 1 classifies those disabled 

people suitable for ordinary or open 
employment, while section 2 clas
sifies those unlikely to obtain em
ployment other than under shel
tered conditions. Only registered 
disabled people can be placed jin 
sheltered employment.

Returns of unemployed disabled people at May 14,1981

Male Female All

Section 1
Registered 55,733 9,014 64,747
Unregistered 78,795 21,077 99,872

Section 2
Registered 6,065 11,5’45 7,61:0
Unregistered 2,919 1,002 3,9.21

Placings of disabled people in employment from 
April 4,1981, to May 8,1981

Male Female All

Registered Open 1,52.6 381 1,907
disabled people Sheltered 81 38 119
Unregistered
disabled people Open 1,109 514 1,623
All placings 2,716 933 3/6:49

(Continued from p. 306)

• it introduces into the Community 
the concept of a pre-market notifi
cation scheme for dangerous sub
stances.

Both aspects have implications 
for .UK industry and in accordance 
with the responsibilities imposed On 
it by the Health and Safety at Work 
etc Act 1974 the Health and Safety 
Commission, in February 1981, 
issued a consultative document. 
Notification of new substances, set
ting Out its proposals for the 
implementation of the pre-market 
notification scheme in the uk. A 
further consultative document deal
ing with the implementation of the 
classification, packaging and label
ling requirements will be published 
in due course.

This note provides information 
on a related arid more specific 
requirement which can be found in 
article 13 of directive 79/831/eec:

Article 13
The Commission shall, on the 

basis in particular of information 
provided by the member states, 
draw up an inventory of Sub
stances on the Community mar
ket by September 18,1981.

In doing so it shall have regard 
to articles 1(4) and 8. The inven
tory shall give the chemical name 
under an internationally recog
nised chemical nomenclature 
(preferably iupac), the cas 
number and the common name or 
isd abbreviation, if any.
To give effect to the duty imposed 

upon it, the European Commission 
published its decision of May 11, 
1981, relating to the construction of 
an inventory in the Official Journal 
of the European Communities (oj) 
no. L167/31 dated June, 24, 1981 
(£1.40 from hmso).

The inventory will ultimately 
provide the definitive guide as to 
substances which fall for notifica
tion under the provisions of direc
tive 67/548/eec, as amended', 
although its publication is not a pre
requisite either for the implementa
tion Of the directive ’dr the legisla
tion required to implement the 
objectives of that Community dis
position in member states. During 
the negotiations which preceded the 
adoption of the directive, it was rec
ognised that the construction of the 
inventory would take time and that 
therefore provision had to be made 
whereby the directive could be 
implemented in advance of the date 
when the inventory would be pub
lished in its final form and yet 
safeguard the position Of existing 
substances.

For that reason, article 1 (4) of the 
directive provides that the notifica
tion requirements of the directive 
do not apply to substances placed 
on the Community market by Sep

tember 18, 1981, until a date six 
months after the publication of the 
inventory and only then to any such 
substance which does not then 
appear on the inventory. This 
means that any substance which 
ultimately appears on the inventory 
will fall outside the notification pro
visions of the directive and will not 
incur a testing and notification 
requirement, the minimum cost Of 
which in October 1980 was esti
mated at: £45,000.

On financial grounds, therefore, 
it will be to the general interest of 
manufacturers and importers to 
ensure that substances they have 
marketed by September 18, 1981, 
appear on the inventory. For this 
reason it is not anticipated that in 
■the uk manufacturers and importers 
would need the sanction of legisla
tion to report and it is not intended 
therefore to introduce1 any regu
lations relating to the construction 
Of the inventory. The final decision 
to report will therefore rest With 
those marketing a substance, after 
due consideration of the financial 
consequences that may attend a 
substance which does riot appear On 
the inventory if it is supplied at any 
time after six months after the 
inventory is published.

The Commission decision pro
vides that the inventory, which is 
referred to as einecs (European 
Inventory of Existing Commercial 
Chemical Substances),' Shall be 
composed of a core inventory— 
ecoin (European Core Inventory) 
—to be drawn up by the Commis
sion and of a list of substances that 
are the subject of subsequent dec
larations from industry.

It further gives advice on four 
.phases bn the respective roles of 
member states and the Commission 
in the method envisaged for the 
construction of the inventory: 
Phase 1—The preparation of:

1 the ecoin core inventory by the 
Commission On the basis of ex
tracts from existing lists of chemi
cals with supporting indices1; ' '
2 a compendium of other known 
chemicals to assist companies 
wishing to report; and
3 an explanatory document 
“Reporting for the einecs inven
tory”.
The timing of this phase is 

scheduled for Completion by Sep
tember 1981. Copies of these 
documents will then be available as 
a package which will be obtainable 
as ah official EC publication from 
hmso as from a date and at a price 
yet to be announced.
Phase 2—Declarations of sub

stances by manufacturers and 
importers to supplement ecoin 
via contact points in member 
states:
The Commission envisages that 

such declarations should be made 

riot later than nine months after the 
publication of ecoin in the oj.
Phase 3—The preparation of einecs 

ori the basis of information sup
plied in phase 2 to contact points 
within member states:
The information transmitted to 

the Commission during this stage 
will only be that necessary for the 
construction of the inventory and 
will not include the name of the 
reporting company;
Phase 4—The publication of einecs 
in the oj.

As indicated earlier in this note, 
the provisions of article 1(4) of the 
directive Will mean that from a date 
six months after the einecs inven
tory is published in the oj the inclu
sion of a subStarice in that inventory 
will be the only factor which gov
erns whether the full testing and 
notification requirements of the 
directive will apply to that sub
stance1.

Although copies of the guide to 
reporting Will not be available until 
the end of phase 1, the decision, 
indicates that to be eligible for dec
laration:

1 the substance must have been 
placed on the market for genuine 
commercial purposes between 
January 1, 1971, and September 
18,198.1, inclusive;
2 the substance is a monomer 
from which polymerizates, 
polycondensates and polyadducts 
existing on the market between 
January 1, 1971, and September 
18, 1981, inclusive were manu
factured.

The decision excludes from 
notification:

1 any substance placed on the 
market between January 1,1971, 
and September 18, 1981, in
clusively solely for research, 
development and/or analytical 
purposes;
2 any intentional mixture;
3 any impurity without commer
cial1 value aS Such; and
4 any polymerizate, polyconden
sate or polyadduct.
The reference to “substance” 

throughout means substance as 
defined in the sixth amendment:

“Substances” means chemical 
elements arid their compounds as 
they occur in the natural state or 
as produced by industry, includ
ing any additives required for the 
purpose of placing them on the 
market;”)
Details of the repotting forms to 

be used form part of the annex to 
the Commission decision. A list of 
addresses within member states 
from which forms will be obtainable 
and to where they should be 
returned has been compiled by the 
Commission and will also be pub
lished in the oj. In the uk, the con
tact point for matters relating to the 
construction of the inventory will 
be: Health and Safety Executive, 
Hazardous Substances Division, 
cec Inventory Contact Point 
(hsdc-3), Room 11.8, 25 Chapel 
Street, London nwI 5dt (tel. 01-262 
3277 ext. 535).

Any general inquiries should be 
directed to that address.

Special exemption orders, May 1981
□ The Factories Act 1961 arid 
related legislation restrict the hours 
which women arid young people 
(aged under 18) may work in fac
tories. Section 117 Of the Factories 
Act 1961 enables the Health and 
Safety Executive, Subject to certain 
conditions to grant exemptions 
from these restrictions for women 
and for young people aged 16 and 
17, by making Special exemption

orders in respect of employment in 
particular factories- Orders are 
valid for a maximum of one year, 
although exemptions may be con
tinued by further orders granted in 
resporise to renewed applications. 
The number of women and young 
people covered by special exemp
tion orders current on May 31, 
1981, according to the type of 
exemption granted were*:

* The numbers shown are those stated by employers in their applications. The actual 
numbers of workers employed on conditions permitted by the orders may, however, vary 
during the period of validity of the orders.

. t "Extended hours” are those worked in.excess of.the limitations imposed by the Factories 
Act for daily hours of overtime.

t Includes 9,874 people employed on shift systems involving work .on Sundays, or on 
Saturday afternoons, but not included under those headings;

§ Part-time work outside the hours of employment allowed by the Factories Act; '

Type of exemption Females 
(18 years) 
and over)

Young people aged 18 
and 17

All

males females

Extended hours t 18,275 776 1,192 20,243
Double day shifts i 31,954 2,617 2,103 36,674
Long spells 10,602 392 872 1:1,866
Night shifts 55,240 2,414 910 58,564
Part time work § 10,496 150 239 10,885
Saturday afternoon work 4,807 179 224 5,210
Sunday work 50,111 1,065 1,494 52,670
Miscellaneous 6,662 387 348 7,397
All 188,147 7,980 7,382 203,509
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International unemployment statistics
Australia
 The article “International un

employment statistics”, published 
in Employment Gazette, August 
1980, stated that any changes in the 
collection of statistics for individual 
countries would be reported.

The Australian Bureau of Statis
tics no longer use the Employment

Service registration count for their 
official unemployment figures and 
have replaced it by the labour force 
survey.

As a result the monthly statistical 
table (2-18) has been revised to 
show the new series, and the 
changes to table 3 of the August 
1980 article are shown below.

Special classes—whether included in 
unemployment statistics

Australia
Method of collecting unemployment 
statistics: labour force survey

During the year, the number of 
strikes fell from 108 to 90. But the 
figure for man days lost per 
thousand men rose from 3,282 to 
4,769. A large proportion of this 
increase was attributed to the steel 
workers’ dispute and the tuc day of 
action.

The average age of the dock 
labour force rose to 45 1 in 1980 
from 44-7 in 1979, despite sever
ance in the higher-age groups. This 
problem was difficult to overcome 
with a declining labour force and 
the associated lack of recruitment.

Unemployed but temporarily sick Included
Adult students seeking and available for work Included
Temporarily suspended from work Included if stood down for less than four

weeks for reasons other than bad weather or 
plant breakdown 
Excluded unless stood down for less than 
four weeks for reasons other than bad 
weather or plant breakdown 
Included

People who have not actively sought work 
during a specified period

Unemployed people not insured under State 
social security scheme
First job seekers
Specific exclusion

Former self-employed (seeking work as 
employees)
People returning to employment after period 
of inactivity
Unemployed persons excluded from count 
because special State payments are made 
People employed part-time but included in 
the unemployed 
Age limits
Reference period
Denominator for calculating unemployment 
rates

Dock labour

 The Annual Report and 
Accounts of the National Dock 
Labour Board noted a falling 
demand for registered dock work
ers during 1980. In only one of the 
13 areas (Fleetwood), did the sur
plus rate fall compared with the 
previous year.

The impact of the deepening 
recession on scheme ports was 
blamed. On average, just under 79 
per cent of available dock workers 
could be used.

Included
Permanent defence forces, diplomatic 
personnel of overseas governments, and 
overseas visitors holidaying in Australia 
Included

Included if (i) actively looked for work in the 
last 4 weeks (ii) temporarily stood down 
None

None

15 and over
1 week
Civilian labour force

Average daily surplus reached 29 
per cent in South Wales ports and 
over 31 per cent in Middlesborough 
and Hartlepool docks. The largest 
increase in surplus dockers was in 
Clyde where it rose 11-3 percen
tage points to reach 22 ■ 7 per cent.

Bleak prospects
The upward trend in surplus 

remained strong throughout the 
year and the board felt that current 
trends gave little sign of any change 
with employment prospects remain
ing bleak. This disappointing labour 
demand was despite the severance 
of some 2,500 workers.

Schools and 
working life

 The results of some initiatives to 
help prepare school pupils for work
ing life have been published by the 
Department of Education and 
Science (des).*

Although helping young people 
prepare for working life is not the 
sole responsibility of the education 
service, nor schools or teachers; 
they do have an important part to 
play in shaping attitudes to work, 
commerce and industry. In this 
booklet, 12 examples are given 
from the many undertaken by 
schools with the aim of helping 
pupils to prepare for their working 
lives.

The 12 schools were chosen from 
those known by hm Inspectors as 
being active in schools/industry 
liaison and careers education. All 
schools were visited to observe pro
gress and to learn the views, of the. 
industrialists, teachers and pupils.

Seven of the schools in the sample 
were mixed comprehensives, rang
ing in size from 630 up to 1,850 
pupils, The others were a boys-only 
comprehensive, a mixed secondary 
modern, an independent boys 

school arid a mixed specialschool 
for 13.0 pupil's1, either moderately 
esn or physically handicapped. 
Lastly, there was a mixed junior 
school of 275 pupils in a North 
Western industrial town that insti
gated arid maintained close links 
with local industries a decade ear
lier'

Perceptive questions

All the companies involved 
strongly support the projects and 
were impressed not only by the 
behaviour of the pupils but by the 
perceptive questions they asked;

The booklet alsoilists many of the 
schemes that help teachers visit',' or 
become Seconded to companies for 
varying periods? to enable them to 
acquire knowledge and experience 
of industry. It concluded that their 
participation had helped pupil's to 
relate work done in the classroom to 
the outside world and had led to 
increased motivation.

Those involved identified a 
number of skills and abilities they 
considered had been strengthened 
through the work.

Qualities looked for

Through their experience 
teachers, have learned more about 
the organisation of industry and 
commerce, the working conditions, 
the , constraints arid challenges. 
They also became aware of the qual
ities employers look for in young 
people, des hope that these 
examples will be a stimulus to 
others who might wish to consider 
what similar initiatives they could 
undertake.

‘Schools and working life; hmso, £2.50 
(ISBN 0 11.270546 4).
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Chart 2
Summary

Most of the output, employment 
and business survey indicators 
suggest that the fall in output 
probably came to an end during 
the first half year. The cso’s 
indices of longer leading, shorter 
leading and coincident indices 
are all consistent with this.

Total domestic demand 
increased a little in the first quar
ter, mainly because of an 
increase in consumers’ expendi
ture but also reflecting a decline in 
the rate of destocking. Invest
ment, which tends to lag behind 
the output cycle, is now becoming 
a main contractionary influence. 
The contribution to total demand 
of recent export performance is 
unknown in the absence of trade 
figures.

Against this background, 
short-time working in manufactur
ing industry has fallen to half its 
level at the beginning of the year, 
though it remains high. The 
decline in overtime working has 
ceased but the level remains low. 
Employment in manufacturing

Chart 1 

industry, however, continues to 
fall strongly, though less rapidly 
than in the second half of last 
year. The rate of increase in un
employment has continued to 
slow down though it remains sub
stantial.

The monthly earnings index 
continues to increase at an under
lying rate of about I per cent a 
month. Settlements information 
published by the cbi continues to 
suggest pay settlements in manu
facturing industry averaging be
tween 8 and 9 per cent, with 
increases in service industries 
slightly higher.

The year on year increase in 
retail prices fell back a little further 
in June.

Economic background

Domestic demand rose by 1 per 
cent in the first quarter, largely as 
a result of a 2 per cent increase in 
consumers’ expenditure, but also 
reflecting a lower rate of destock
ing. Total fixed investment fell by

21 per cent over the same period.
The cso’s indices of longer 

leading and shorter leading indi
cators have for some time pointed

to a bottoming of the recession 
around the first quarter of this 
year. The index of coincident 
indicators, which has been 
broadly unchanged since 
November 1980, supports this 
view but gives no indication yet of 
any upturn in activity. The current 
behaviour of the coincident index 
is not typical of previous troughs, 
most of which have been marked 
by a sharp turn in the index. If the 
turn this time is slow, it may be 
some time before the trough can 
be confirmed.

The cat Industrial Trends Sur
vey of manufacturing industry for 
June adds weight to the views that 
the worst of the recession, in 
terms of falling output, is past. 
However, while demand (as 
measured by total order books) 
has improved it remains very 
depressed. The results suggest 
that there is further destocking to 
come but that it should be less 
severe than last year. Manufac
turing output is expected to be flat 
in the coming four months.

Gross Domestic Product on the 
output estimate, usually con
sidered the best indication of 
short-term movements, fell by 
0 -5 per cent in the first quarter of 
1981. This was less than the rate 
of decline recorded during 1980. 
The other measures of gdp also 
indicate a slowdown in the rate of 
decline.

Retail sales, which account for 
about half total consumer spend
ing, fell by i per cent in May. Over

Cyclical indicators
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Chart 3 percent lower in the three months 
to May than in the previous three 
months and 10 per cent below the 
level in the same period a year 
ago.

The money supply £M3 
increased by 1 1 per cent during 
the five weeks to May 20. The 
monetary aggregates were again 
distorted this month by the civil 
service dispute. It is increasingly 
difficult to gauge the extent of the 
distortion but the underlying rise 
in £M3 over the three months 
since mid-February is estimated 
to have been, at an annual rate, 
within the target range of 6 per 
cent-10 per cent.

Central Government Borrow
ing during the five weeks to May 
20 was £2,030 million, season
ally adjusted, of which some 
£1,000 million is estimated to 
have been a direct consequence 
of the civil service dispute.

Theeffect/ve exchange rate for 
sterling was 94 -1 on the Bank of 
England index (1975 - 100) at 
the end of June. Sterling’s 
exchange rate against the dollar 
continued to fall and this was 
matched by a more general 
weakening of the pound which 

the latest three months they fell by 
1 per cent but were 11 per cent 
higher than a year earlier.

Revised estimates of fixed 
investment by manufacturing, dis
tributive and service industries 
fell by 21 per cent between the 
fourth quarter of 1980 and the first 
quarter of 1981. Investment by 
'manufacturing industry in the first 
quarter was 31 per cent below the 
level in the fourth quarter of 1980 
and represents the fifth succes
sive quarterly drop since the peak 
in the last quarter of 1979. 
Investment by distributive and 
service‘ industries (excluding 
shipping) fell by 21 per cent in the 
first quarter of 1981. The Depart
ment of Industry’s April/May 
Investment Intentions Survey 

suggests a fall in the volume of 
manufacturing industry invest
ment of between 15 per cent to 18 
per cent in 1981 with a possible 
increase in 1982. Distributive and 
service sector investment is 
expected to rise by less than 5 per 
cent in 1981 and 1982.

Housing starts (GB) rose by 9 
per cent in the six months to May 
but were 26 per cent lower than a 
year earlier. Private sector starts 
rose by 30 per cent but were 7 per 
cent lower than a year earlier 
while public sector starts fell by 30 
per cent and 55 per cent respec
tively.

Stocks held by manufacturers, 
wholesalers and retailers fell by 
about £475 million at 1975 prices, 
seasonally adjusted, in the first

Chart 4

Chart 3a

* For description see Employment Gazette, April 1981, pages 193-6.

Rate of change in underlying average earnings index 
(adjusted for seasonal and temporary factors)*

Monthly average in 3 months ending Per cent
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quarter. This involved a large fall’ 
in manufacturers’ stocks, a mar
ginal decline In wholesalers' 
stocks and an increase in retail
ers' stocks by about £150 million.

Industrial production fell by 1 
per cent in May reflecting dis
putes in the motor vehicle indus
try and lower oil output. It was 
over 1 per cent lower In the three 
months to May than in the pre
vious three months, and 1 per 
cent lower when oil and gas 
extraction industries are 
excluded.

Manufacturing output fell by 
nearly 1 per cent in April. It was 1 

brought the effective exchange 
rate back to the level which pre
vailed in the second quarter of last 
year.

World prospects

Inflation remains the major 
problem in Industrial countries, 
but rising unemployment is caus
ing increasing concern. A recent 
revised forecast by the oecd sug
gests that recovery from the 
recession is likely to be delayed 
until later in 1982, and that there
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Chart 5 

Industrial stoppages

Retail prices

Chart6 

Average earnings

The number of working days 
lost through industrial stoppages

Average earnings increased 
very little between April and 
May—only i per cent on a sea
sonally adjusted basis. However, 
this was depressed by temporary 

factors as the delay in reaching 
certain public sector pay settle
ments more than offset a higher 
level of back-pay in May than in 
April. When these factors are 
taken into account the increase is 
little different from the average of 
I per cent per month which has 
been observed since the begin
ning of the 1980-81 pay round.

Although the current round 
ends in July it will be several 
months before its full effects are 
reflected in recorded earnings. 
Only about two-thirds of em
ployees had received current
round earnings increases by May. 
The change in the year to May 
(13-2 per cent) still partly reflects 
the higher settlements reached

sharp rises in unemployment 
(seasonally adjusted) over the 
year. The largest increases in the 
unemployment rate were in the 
West Midlands, up 6 -1 percen
tage points, and Northern Ireland, 
up 5-3 percentage points. In the 
South East, South West, East 
Anglia, Scotland and the East 
Midlands the increases were 
below the national average 
increase of 4-2 percentage 
points.

International comparisons 
show that in recent months un
employment has been rising in 
Western Europe with the excep
tion of Austria. In the Netherlands 
recent increases have been more 
marked than in the United King
dom. Over the period March to 
May compared with December to 
February (or the latest available 
pair of periods) the rise of 10-2 
per cent in seasonally adjusted 
unemployment in the United 
Kingdom compares with 10-6 per 
cent in the Netherlands, 9 ■ 8 per 
cent in Denmark, 9-7 per cent in 
France, 8 ■ 8 per cent in Germany, 
6-5 per cent in Ireland and 6-2 
per cent in Belgium. In the United 
States there was an increase of 
1 -3 per cent, but in Canada and 
Japan there were small falls.

Unemployment and 
vacancies

towards the end of the previous 
round as well as the lower settle
ments in the current round. The 
change is also slightly inflated 
by temporary factors, notably 
because some groups (for ex4 
ample teachers) had two annual 
pay increases reflected in the 
change in earnings in the year to 
May, more than offsetting those 
groups (for example some civil 
servants) who had no annual 
increase in this period.

The latest (June) index of basic 
weekly wage rates, which relates 
to national collective agreements 
for manual workers, shows an 
increase of 7-8 per cent over the 
previous 12 months. However a 
number of settlements are over
due and this figure will be revised 
upwards later. A better indicator 
is the average level of the annual 
agreements incorporated in the 
index which have become opera
tive in the 12 months to the end of 
June. This is a little over 10 per-' 
cent, but it still reflects a few 
settlements from the end of the 
previous pay round. In the current 
round the average since August 
1980 is 9-3 per cent (compared 
with around 20 per cent for the 
same settlements in the previous 
round). This is broadly consistent 
with other evidence, for example 
from the cbi’s pay databank, that 
settlements generally are now 
well into single figures.

The rate of inflation, as meas
ured by the year on year change 
in the Retail Prices Index, con
tinued to fall in June, to stand at 
11-3 per cent. This compares 
with 11-7 per cent in May and 
12 0 per cent in April.

The rise in the rpi between May 

The total included 217,000 
school leavers registered as 
unemployed, 117,000 more than 
in May. This compares with 
186,000 in June 1980, which was 
137,000 more than in May 1980. 
The fact that the increase this 
June was smaller than last year 
may owe something to fewer 
school leavers registering at this 
stage of the year, on account of 
the changed benefit regulations; 
but the Youth Opportunities Pro
gramme, which is providing more 
places than last year, is also con
tributing to keeping the figures 
down.

The total number of people 
covered by the special employ
ment measures was 947,000 in 
May, a decrease of 16,000 since 
April. The register effect is much 
less for a number of reasons, and 
is estimated at 305,000 including 
school leavers.

Vacancies (seasonally 
adjusted) held at employment 
offices decreased by 9,000 to 
83,000, a rather bigger fall than 
for some months. At current low 
levels, the significance of indi
vidual monthly movements in the 
seasonally adjusted figures is 
uncertain.

Male unemployment (season
ally adjusted) has continued to 
rise at a faster rate than for 
females. Over the last year, male 
unemployment has increased by 
73 per cent compared with 49 per 
cent for females.

All regions have experienced 

by I per cent between May and 
June, a lower amount than in 
recent months. This was accom
panied by a small reduction in the 
year on year rate, to 10 per cent. 
However the prices of materials 
and fuels purchased by manufac
turing industry, as measured by 
the wholesale price index, rose by 

per cent between May and 
June, mainly as a result of the 
higher sterling price for crude oil 
following the depreciation of the 
pound (though this was partially 
off-set by the reduced price of 
North Sea Oil). The index rose 
by 12 per cent in the first half 
of 1981 and the year on year 
rate had risen to 14 per cent by 
June.

Increases in labour costs have 
continued to slow down, following 
the recent trend of lower pay 
settlements, but remain higher 
than the corresponding move
ments in prices. The year on year 
rise in labour costs per unit of out
put fell sharply in the first quarter 
of 1981, to 15-7 per cent, com
pared with 19-8 per cent three 
months earlier.

The recent sustained reduc
tions in the year on year change in 
the rpi has brought the .UK rate 
close to the average for all oecd 
countries, which stood at 10-4 
per cent in May, and below the 
average for all ec member states 
(12-1 in May).

The underlying rate of increase 
in adult unemployment, shown by 
the seasonally adjusted figures 
up to June, continues to slow 
down rapidly, though remaining 
substantial. The increase in the 
three months to June averaged 
57,000 a month, compared with 
81,000 a month in the previous 
three months (January to March) 
and 115,000 in the three months 
before that. In June itself the 
increase was 38,000, bringing the 
uk seasonally adjusted total to 
2,552,000.

Flows data show that the lower 
rate of increase in unemployment 
is coming from a reduced inflow 
on to the register, the inflow at 
employment offices in Great 
Britain averaging 334,000 a 
month in the three months ending 
May compared with 359,000 a 
month in the three months ending 
February. The outflow from the 
register decreased marginally to 
274,000 a month, still above the 
low point in the middle of last year.

The recorded total in June 
increased by 123,000 to 
2,681,000, reflecting the first 
influx of summer school leavers, 
and the continued underlying 
upward trend, with the estimated 
seasonal fall of 33,000 only a par
tial offset.

and June was 0 - 6 per cent, a little 
over „ two-thirds of which was 
accounted for by higher food 
prices (mainly seasonal) and the 
continued effect of increased gas 
and electricity charges. There 
were also significant rises in the 
cost of motor vehicles and of 
petrol, but many other items 
hardly rose in price, and some fell, 
during the month. These include 
mainly manufactured items that 
account for about one-third of the 
index such as durable household 
goods, clothing and many miscel
laneous goods of which summer 
sales and special offers are wide
spread.

Seasonal food prices are 
expected to show their customary 
fall over the next few months and 
the recent run of very low 
increases for many manufactured 
goods may continue in the short 
term. In due course, however, 
there may be some rise in prices 
following the effect on the cost of 
imported goods, fuel and raw 
materials of the sharp fall in the 
exchange rate of the pound. The 
July index is expected to reflect 
little if any of the recently 
announced increased duty on 
cigarettes and only a small part of 
the higher petrol prices that took 
effect in mid-July.

In June the monthly increase, 
after excluding the effects of sea
sonal food price rises, was 0-5 
per cent. This follows rises of 0 - 6 
per cent in May and 2-9 per cent 
in April (the latter figure was 
affected by the Budget and the 
annual increase in local authority 
rents and rates). The rise over the 
six months to June was 7-1 per 
cent, compared with 7 • 1 per cent 
in May and 7-3 per cent in April.

The Tax and Price Index rose 
by 14-9 per cent in the year to 
June, 3 • 6 per cent more than the 
corresponding increase in the rpi 
to stand at 153-5 (Jan 1978 = 
100). The gap between the rpi, 
which increased after the de
cision not to uprate personal tax 
allowances in the March Budget 
and higher employees’ National 
Insurance contributions that took 
effect in April, will remain at about 
this level until tax rates are next 
revised.

The latest published Treasury 
forecast, prepared at the time of 
the Budget, was for the year on 
year increase in the Retail Prices 
Index to fall to 10 per cent by the 
fourth quarter of 1981 and to fall a 
little further, to about 8 per cent, 
by mid-1982. However there is 
now renewed upward pressure on 
prices owing to the drop in the 
value of the pound, particularly 
against the dollar.

Manufacturers’ selling prices, 
as measured by the Wholesale 
Price Index for home sales, rose

Labour costs per unit of output
Materials costs - for materials and fuels purchased by manufacturing 

industry (wholesale price index)

will be no growth in output in the 
oecd area this year. Unemploy
ment in oecd countries is 
expected to rise further.

The United States economy is 
beginning to show signs that the 
pace of recovery is slowing down. 
In Germany, by contrast, visible 
trade has moved back into sur
plus following the decline of the 
Dmark and a rapid growth in 
exports; and industrial orders 
have started to rise, particularly 
export orders. Unemployment, 
however, rose in June, when a 
seasonal fall usually occurs, and 
now stands at 1 • 13 million.

In Japan, although unemploy
ment is now at a record high of 
2-4 per cent, the recession 
appears to be over and industrial 
production is growing again. Real 
earnings are now rising after fall
ing for over a year.

Elsewhere, the recovery is 
likely to be limited by continuing 
high interest rates, although in the 
past few weeks, interest rates 
have eased slightly, particularly in 
France.
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fell slightly in June. The pro
visional total is 324,000 com
pared with a revised total of 
359,000 in May. The number of 
days lost In the first six months of 
this year is 2,576,000, which is 
low compared with corresponding 
figures for the past 13 years.

The provisional number of 
stoppages beginning in the month 
remained extremely low in June. 
The number so far recorded in the 
first half of this year is lower than 
that for any comparable period 
since 1942.

Over two-fifths of the working 
days lost in June resulted from the 
Civil Service pay dispute; stop
pages at a cable manufacturer's 
and by ambulance crews together 
accounted for a further sixth of the 
days lost in the month.

The annual article on page 288 
of this issue provides analyses of 
the final figures for stoppages in 
1980.

Employment

Against a background of manu
facturing output beginning to level 
out after its previous steep 
decline, it is short-time working 
which shows the main improve
ment. It fell again in May, to about 
half the rate at the beginning of 
the year, though it remains high. 
Overtime has stopped falling, 
though it remains low. But the fall 
in employment in manufacturing 
continues strongly, with little sign 
of further slowing down following 
the improvement at the beginning 
of the year.

Manufacturing employment fell 
by 48,000 (seasonally adjusted) 
in May, similar to the decline in 
each of the previous four months. 
Although this is well down on the 
average fall of 77,000 during the 
second half of last year, the rate of 
decline remains substantial and is 
not apparently slowing down any 
further. The number of employees 
in manufacturing has now fallen 
below 6 million, more than 1 mil
lion or 15 per cent below its level 
in June 1979 when the present 
downturn began.

All manufacturing industries 
have shared in this decline but 
some have been worse affected 
than others. Between June 1979 
and May 1981, the biggest rela
tive declines occurred in metal 
manufacture (26 per cent— 
114,000 employees) and in tex
tiles (22 per cent—98,000 em
ployees). The smallest falls were 
in food, drink and tobacco (9 per 
cent—61,000 employees), paper, 
printing and publishing (9 per 
cent—48,000 employees), and 
chemicals and allied industries 

(10 per cent—43,000 employe
es). Among other production 
industries, employment in con
struction fell 12 per cent 
(147,000 employees) but there 
was relatively little change in min
ing and quarrying and gas, elec
tricity and water.

Short-time working amongst 
operatives in manufacturing 
industries fell in May for the fourth 
consecutive month and at 4 • 5 mil
lion hours a week was only just 
over half its level at the beginning 
of the year. In 1979, however, 
before the present recession 
began, it averaged less than a mil- 

, lion hours a week. Overtime work
ing, at 8-5 million hours a week 
(seasonally adjusted) in May, was 
in the middle of the range of 8 • 1 to 
8-9 million hours over the pre
vious six months, but compares 
with a figure of 15 million hours a 
week at the end of 1979.

Employment in service indus
tries fell by about 100,000 (sea
sonally adjusted) in the first quar
ter of 1981, a similar decline to 
that in the last quarter of 1980. By 
March 1981, the number of em
ployees in this sector was about 
350,000, or just over 2$ per cent, 
below the level at the end of 1979, 
up to which point there had been a 
decade of almost continuous 
steady growth during which em
ployment increased by over 1$ 
million.

Within the services sector, 
employment (not seasonally 
adjusted) in the distributive trades 
fell by 9 per cent (256,000 em
ployees) between December 
1979 and March 1980, and there 
were declines of 4 per cent in 
transport and communication 
(60,000 employees) and in mis
cellaneous services (86,000 em
ployees). There were also falls, of 
between 1 and 2 per cent, in the 
other three industry groups.

Total employment fell by 
300,000 (seasonally adjusted) in 
the first quarter of 1981, some
what less than the decline of 
385,000 in the last quarter of 
1980. This reduction in the rate of 
fall largely reflects the slower 
decline in manufacturing indus
tries since the beginning of the 
year. The total number of em
ployees in March was almost 1 -4 
million or 6i per cent below the 
level in June 1979. Male employ
ment fell by nearly 900,000 (63 
per cent). Among females, full- 
time employment fell by about 
350,000 (6J per cent), while part- 
time employment fell by some 
150,000 (4 per cent).

All regions suffered a decline in 
employment between June 1979 
and March 1981. However, the 
biggest relative decline occurred 
in Wales (10 per cent—105,000 
employees) and in the West Mid

Chart 9

lands (9 per cent—205,000 em
ployees). The smallest relative 
fall, of 5 per cent, occurred in the 
south-east, even though, at 
370,000 employees, this region 
suffered the biggest drop in abso
lute terms.

The working population fell by 
78,000 (seasonally adjusted) in

the first quarter of 1981, by which 
time it was 300,000 (90,000 
males and 210,000 females) 
below its June 1979 level. Despite 
the increase in the population of 
working age and the downturn in 
employment, there has not been a 
corresponding increase in unem
ployment.
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EMPLOYMENT
Working population

THOUSAND

Quarter Emolovees in emolovment Self-em- HM Employed Unem- Working
________________ ------ ployed Forces labour ployed population

Male Female All persons force excluding
(with or adult
without 
employees)*

students

A UNITED KINGDOM 
Unadjusted for seasonal variation

1977 Mar 13,307 9,155 22,462 1,886 330 24,678 1,383 26,061
June 13,363 9,255 22,619 1,886 327 24,832 1,450 26,282
Sep 13,420 9,268 22,687 1,886 328 24,901 1,609 26,510
Dec 13,374 9,328 22,702 1,886 324 24,912 1,481 26,393

1978 Mar 13,312 9,259 22,571 1,886 321 24,778 1,461 26,239
June 13,385 9,372 22,757 1,886 318 24,961 1,446 26,407
Sep 13,438 9,406 22,844 1,886 320 25,050 1,518 26,568
Dec 13,430 9,521 22,951 1,886 317 25,154 1,364 26,518

1979 Mar 13,321 9,408 22,729 1,886 315 24,930 1,402 26,332
June 13,380 9,540 22,920 1,886 314 25,120 1,344 26,464
Sep 
Dec

13,423 9,529 22,951 1,886 319 25,156 1,395 26,551
13,317 9,568 22,885 1,886 319 25,090 1,355t 26,445t

1980 Mar 13,145 9,393 22,538 1,886 321 24,745 1,478t e 26.223T
June 13,110 9,401 22,511 1,886 323 24,720 1,660t 26,3801
Sep R 12,952 9,270 22,222 1,886 332 24,440 2,040t 26,480t
Dec R 12,666 9,162 21,829 1,886 334 24,049 2,244t 26,293t

1981 Mar 12,394 8,940 21,334 1,886 334 23,554 2,485t 26,0391

Adjusted for seasonal variation
1977 Mar 13,376 9,221 22,597 1,886 330 24,813 26,208

June 13,366 9,240 22,606 1,886 327 24,819 26,299
Sep 13,365 9,264 22,629 1,886 328 24,843 26,379
Dec 13,359 9,279 22,638 1,886 324 24,848 26,357

1978 Mar 13,381 9,328 22,709 1,886 321 24,916 26,398
June 13,384 9,356 22,740 1,886 318 24,944 26,414
Sep 13,383 9,403 22,786 1,886 320 24,992 26,436
Dec 13,418 9,471 22,889 1,886 317 25,092 26,487

1979 Mar 13,391 9,478 22,869 1,886 315 25,070 26,493
June 13,374 9,523 22,897 1,886 314 25,097 26,461
Sep 13,369 9,527 22,896 1,886 319 25,101 26,421
Dec 13,308 9,518 22,826 1,886 319 25,031 26,3991

1980 Mar 13,215 9,463 22,678 1,886 321 24,885 26,3621
June 13,103 9,384 22,487 1,886 323 24,696 26,3551
Sep R 12,898 9,268 22,166 1,886 332 24,384 26,3311
Dec R 12,658 9,111 21,769 1,886 334 23,989 26,248t

1981 Mar 12,463 9,010 21,473 1,886 334 23,693 26,178t

B. GREAT BRITAIN
Unadjusted for seasonal variation

1977 Mar 13,018 8,951 21,968 1,825 330 24,123 1,328 25,451
June 13,076 9,050 22,126 1,825 327 24,278 1,390 25,668
Sep 13,129 9,059 22,188 1,825 328 24,341 1,542 25,883
Dec 13,083 9,114 22,196 1,825 324 24,345 1,420 25,765

1978 Mar 13,024 9,046 22,069 1,825 321 24,215 1,399 25,614
June 13,096 9,158 22,253 1,825 318 24,396 1,381 25,777
Sep 13,148 9,188 22,336 1,825 320 24,481 1,447 25,928
Dec 13,139 9,299 22,439 1,825 317 24,581 1,303 25,884

1979 Mar 13,033 9,186 22,219 1,825 315 24,359 1,340 25,699
June 13,092 9,314 22,406 1,825 314 24,545 1,281 25,826
Sep 13,136 9,304 22,440 1,825 319 24,584 1,325 25,909
Dec 13,032 9,341 22,373 1,825 319 24,517 1,292t 25,809t

1980 Mar 12,864 9,168 22,032 .1,825 321 24,178 1,412t e 25,590t
June 12,831 9,178 22,008 1,825 323 24,156 1,587t 25,7431
Sep R 12,678 9,048 21,726 1,825 332 23,883 1,950t 25,833t
Dec R 12,399 8,944 21,343 1,825 334 23,502 2,1511 25,653t

1981 Mar 12,126 8,722 20,848 1,825 334 23,007 2,385t 25,392t

Adjusted for seasonal variation
1977 Mar 13,087 9,016 22,103 1,825 330 24,258 25,598

June 13,079 9,035 22,114 1,825 327 24,266 25,687
Sep 13,074 9,054 22,128 1,825 328 24,281 25,755
Dec 13,068 9,066 22,134 1,825 324 24,283 25,727

1978 Mar 13,093 9,115 22,208 1,825 321 24,354 25,768
June 13,094 9,142 22,236 1,825 318 24,379 25,786
Sep 13,094 9,185 22,279 1,825 320 24,424 25,799
Dec 13,128 9,250 22,378 1,825 317 24,520 25,851

1979 Mar 13,102 9,255 22,357 1,825 315 24,497 25,855
June 13,086 9,297 22,383 1,825 314 24,522 25,828
Sep 13,083 9,301 22,384 1,825 319 24,528 25,783
Dec 13,024 9,292 22,316 1,825 319 24,460 25,7611

1980 Mar 12,933 9,237 22,170 1,825 321 24,316 25,726t
June 12,823 9,160 21,983 1,825 323 24,131 25,723t
Sep R 12,625 9,046 21,671 1,825 332 23,828 25,687t
Dec R 12,392 8,894 21,286 1,825 334 23,445 25,6051

1981 Mar 12,194 8,791 20,985 1,825 334 23,144 25,527t

Note: Figures for September 1978 and later may be subject to future revision.
Estimates are assumed unchanged from the June 1975 level until later data become available.

r The figures are affected by the introduction in Great Britain of fortnightly payment of unemployment benefit. In arriving at the seasonally adjusted working population figures, a deduction of 
20,000 has been made to allow for the effects of the new arrangements. (See page 1151 of the November 1979 issue of Employment Gazette.) 
R Revised.
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-4 O EMPLOYMENT
* Employees in employment: industry

GREAT 
BRITAIN

Index of Produc
tion Industries*  
li-XXI

Manufacturing 
Industries 
lll-XIX

THOUSAND

II III IV V VI VII VIII IX X XI

1976 Aug 9,102 9,073 88-5 7,147 7,127 870 346 710 37 426 473 918 148 733 175 735
Sep 22,106 9,106 9,076 88-5 7,158 7,134 87-1 389 345 701 37 427 477 923 148 737 176 741

Oct 9,128 9,090 88-7 7,179 7,148 87-3 345 703 37 428 479 922 149 741 176 742
Nov 9,131 9,090 88-7 7,186 7,148 87-3 345 702 37 429 479 921 149 745 175 743
Dec 22,146 9,120 9,087 88-6 7,180 7,148 87-3 376 344 699 37 429 481 919 148 746 175 744

1977 Jan 9,069 9,086 88-6 7,139 7,151 87-3 345 689 37 429 481 915 147 743 173 743
Feb 9,054 9,082 88-6 7,143 7,163 87-4 345 685 37 431 481 916 148 743 174 745
Mar 21,968 9,049 9,086 88-6 7,140 7,166 87-5 358 346 682 37 431 481 916 148 744 173 743
April 9,053 9,096 88-7 7,139 7,172 87-5 347 681 37 431 482 917 148 745 173 741
May 9,052 9,088 88-7 7,139 7,172 87-6 347 682 36 433 482 916 148 744 173 740
June 22,126 9,067 9,088 88-7 7,150 7,174 87-6 378 348 689 36 433 483 915 148 745 173 739

July 9,105 9,084 88-6 7,185 7,174 87-6 347 702 37 435 484 919 149 750 1:72 741
Aug 9,099 9,071 88-5 7,186 7,167 87-5 346 703 37 437 483 922 150 750 1:73 741
Sep 22,188 9,094 9,065 88-4 7,189 7,164 87-5 388 345 694 38 438 484 927 150 749 175: 747

Oct 9,092 9,057 88-4 7,190 7,160 87-4 345 691 38 438 482 929 149 751 175 751
Nov 9,088 9,052 88-3 7,188 7,155 87-3 346 692 38 438 481 927 149 753 174 751
Dec 22,196 9,083 9,055 88-3 7,186 7,157 87-4 367 346 688 38 438 479 929 150 753 174 752

1978 Jan 9,044 9,060 88-4 7,143 7,157 87-4 347 680 39 436 475 928 149 749 173 749
Feb 9,041 9,069 88-5 7,143 7,163 87-4 348 674 39 437 474 927 150 751 173 750Mar 22,069 9,030 9,065 88-4 7,135 7,159 87-4 356 349 675 39 437 471 927 149 751 173 749

April 9,017 9,058 88-4 7,119 7,151 87-3 350 675 39 438 467 925 148 750 173 746
May 9,011 9,045 88-2 7,109 7,141 87-2 350 675 40 438 463 924 148 748 173 745
June 22,253 9,023 9,041 88-2 7,117 7,138 87-1 373 351 682 40 438 458 923 149 749 173 7.44

July 9,058 9,032 88-1 7,144 7,130 870 349 693 40 441 458 922 149 751 172 744
Aug 9,053 9,025 880 7,140 7,121 86-9 345 694 40 443 457 920 149 752 173 744
Sep 22,336 9,053 9,023 880 7,140 7,116 86-9 389 344 686 40 443 457 928 150 754 173 746

Oct 9,049 9,018 880 7,133 7.106 86-7 344 686 40 442 454 924 149 755 173 746
Nov 9,049 9,018 88 0 7,132 7,104 86-7 343 685 40 441 453 923 150 756 173 744
Dec 221439 9,038 9,012 87-9 7,122 7,095 86-6 371 342 682 40 442 453- 923 150 753 172 743

1979 Jan 8,995 9,012 87-9 7,075 7,090 86-5 342 668 39 439 451. 919 150 750 171 741
Feb 8,973 9,001 87-8 7,058 7,078 86-4 343 663 39 438 448 916 150 749 170 738Mar 22,219 8,958 8,991 87-7 7,048 7,071 86-3 353 343 664 40 439 448 913 150 748 168 738
April 8,941 8,982 87-6 7,034 7,065 86-2 343 666 40 439 446 910 149. 745 167 739
May 8,951 8,984 87-6 7,032 7,061 86-2 343 669 39 440 445 909 149 743 167 739June 22,406 8,969 8,985 87-7 7,036 7,055 86-1 358 344 675 39 440 443 904 149 742 165 739

July 9,016 8,988 87-7 7,067 7,050 86-1 343 686 40 442 444 904 150 745. 165 741
Aug 9,004 8,977 87-6 7,040 7,040 85-9 341 690 40 444 442 903 150 744 165 -740
Sep 22,440 8,983 8,953 87-3 7,040 7,016 85-6 383 342 683 40 442 441 902 149 743 164 743
Oct 8,947 8,919 870 7,006 6,981 85-2 342 682 39 441 437 895 148 741 162 741
Nov 8,923 8,897 86-8 6,992 6,967 85-1 343 681 39 440 436 893 148 742 161 740
Dec 22,373 8,889 8,866 86-5 6,968 6,942 84-7 364 343 679 39 440 434 891 148 742 158 737

1980 Jan 8,807 8,825 86-1 6,896 6,911 84-4 343 668 39 436 429 882 146 737 156 732
Feb 8,761 8,789 85-7 6,852 6,872 83-9 343 664 39 436 428 878 144 733 154 729
Mar 22,032 8,717 8,750 85-4 6,811 6,834 83-4 349 344 659 39 435 424 874 142 728 152 726

April 8,659 8,700 84-9 6,757 6,787 82-8 343 655 39 432 418 870 142 722 151 720
May 8,619 8,651 84-4 6,715 6,743 82-3 342 656 39 430 410 863 141 720 150 716
June 22,008 8,587 8,602 83-9 6,679 6,697 81 -8 361 342 660 39 429 401 857 141 719 149 711

July 8,544 8,515 83-1 6,633 6,615 80-8 341 665 39 427 392 851 140 716 147 705
Aug R 8,468 8,440 82-3 6,563 6,543 799 341 662 39 425 387 840 138 709 146 699
Sep R 21,726 8,393 8,362 81 -6 6,493 6,469 79 0 382 341 652 39 422 385 833 136 702 146 693

Oct R 8,301 8,274 80-7 6,410 6,386 780 339 651 39 418 369 820 134 695 146 687
Nov R 8,196 8,171 79-7 6,327 6,304 770 338 646 38 413 360 808 133 690 146 677
Dec R 21,343 8,111 8,089 78-9 6,264 6,238 76-2 361 338 642 r 38 410 355 799 132 682 145 673

1981 Jan R 8,002 8,019 78 2 6,177 6,193 75-6 337 630 38 407 345 790 ' 129 672 145. 661
Feb R 7,925 7,952 77-6 6,115 6,135 74-9 335 619 38 403 346 780 128 666 144 655
Mar R 20,848 7,856 7,889 77 0 6,061 6,084 74-3 350 334 616 37 401 338 767 126 663 145 646

April R 7,788 7,828 76-4 6,008 6,037 73-7 333 619 38 399 331 757 125 654 142 638
May 7,733 7,764 757 5,962 5,989 73-1 332 614 38 397 329 753 124 650 140 632

Note: Figures from July 1978 are provisional. * Excludes private domestic service.
t These figures cover only a proportion of national and local government employees. 

They exclude those engaged in, for example, building, education and health, which are 
activities separately identified elsewhere in the classification. They include employees in 
police forces, fire brigades and other national and local government services which are 
not activities identified elsewhere. Members of HM Forces are excluded. Compre
hensive figures for all employees of local authorities, analysed according to type of ser
vice, are published quarterly as table 1.7.
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THOUSAND

— GREAT
BRITAIN

XH XIII XIV XV XVI XVII XVIII XIX XX XXI XXII XXIII XXIV XXV XXVI XXVII

Note: Figures from July 1978 are provisional.

526
526

481
481

40
40

364
365

261
260

261
260

535
535

325
326

1,266
1,260

343
342 1,449 2,680 1,110 3,511 2,273 1,588

Aug
Sep

1976

528 481 40 368 261 264 534 329 1,261 342 Oct
483 40 368 261 263 534 328 1,259 341 Nov

529 484 40 368 259 262 533 327 1,255 341 1,443 2,733 1,119 3,570 2,215 1,572 Dec

526 481 40 365 258 259 530 324 1,245 340 Jan 1977
480 41 367 257 258 530 325 1,226 340 Feb

530 480 41 367 256 257 529 325 1,225 339 1,441 2,674 1,1:17 3,572 2,196 1,561 Mar

529 480 40 371 256 255 529 325 1,229 339 April
479 41 369 257 254 529 325 1,228 338 May

532 480 40 370 258 253 531 324 1,232 337 1,447 2,700 1,123 3,546 2,294 1,564 June

536 479 40 368 261 252 534 325 1,234 339 July
535 477 39 366 261 252 534 325 1,228 338 Aug
539 474 39 366 260 .253 533 324 1,223 337 1,455 2,706 1,159 3,506 2,317 1,564 Sep

538 471 39 367 260 254 533 326 1,219 339 Oct
540 470 39 367 260 253 531 325 1,219 336 Nov
541 470 40 365 260 253 533 323 1,219 333 1,449 2,756 1,169 3,574 2,252 1,547 Dec

538 465 39 362 259 252 530 319 1,221 337 , Jan 1978
540 464 39 363 259 252 532 319 1,218 334 Feb
539 463 39 362 258 251 533 319 1,216 330 1,442 2,690 1,174 3,59.1 2,24.3 1,544 Mar

538 459 39 361 258 251 533 320 1,217 336 April
539 458 39 360 259 250 532 349 1,221 333 May
539 459 38 360 259 251 534 321 1,225 330 1,462 2,724 1,182 3,577 2,360 1,553 June

542 460 38 362 261 253 536 324 1,231 334 July
540 458 38 360 261 251 538 324 1,233 335 Aug
540 456 38 358 260 251 539 323 1,234 335 1,472 2,738 1,201 3,551 2,372 1 ,-561 Sep

539 455 38 358 260 253 539 324 1,236 337 Oct
539 455 38 359 260 255 539 323 1,237 337 Nov
538 454 38 358 260 255 539 322 1,239 336 1,465 2,833 1,208 3,623 2,346 1,554 Dec

534 451 38 359 259 252 538 318 1,240 338 Jan 1979
533 452 38 360 257 252 536 318 1,236 337 Feb
531 451 38 359 257 253 535 318 1,231 336 1,460 2,739 1,209 3,629 2,.317 1,554 Mar

527 448 37 359 257 253 534 317 1,227 338 April
529 448 37 360 257 252 535 316 1,240 337 May
528 448 37 363 257 253 536 31’6 1,254 336 1,473 2,769 1,214 3,622 2,434 1,566 June

530 449 37 365 258 255 539 319 1,267 339 July
529 445 37 363 258 254 539 319 1,265 339 Aug
527 442 36 362 257 254 538 317 1,262 338 1,485 2,780 1,236 3,573 2,441 1,560 Sep

524 438 36 361 255 253 538 315 1,260 339 Oct
525 434 36 360 253 252 538 314 1,250 339 Nov
524 430 36 357 252 251 538 311 1,241 338 1,483 2,842 1,241 3,640 2,373 1,542 Dec

520 424 36 352 250' 248 534 306 1,231 338 Jan 1980
518 418 36 349 249 246 532 300 1,228 338 Feb
517 412 35 347 248 244 531 298 1,225 337 1,473 2,741 1,234 3,634 2,346 1,538 Mar

514 404 34 343 247 242 528 296 1,223 337 April
509 403 34 338 244 242 527 293 1,226 337 May
505 399 34 337 243 241 524 292 1,229 337 1,478 2,733 1,237 3,609 2,461 1,543 June

500 392 34 335 241 238 524 288 1,232 338 July
491 385 34 330 239 236 520 283 1,226 339 Aug R
483 377 33 327 236 234 516 279 1,219 340 1,475 2,685 1,254 3,556 2,440 1,543 Sep R

475 370 33 321 231 232 513 276 1,213 339 OctR
470 363 33 315 226 230 508 270 1,193 338 Nov R
462 361 33 313 222 229 505 264 1,173 338 1,447 2,690 1,237 3,608 2,357 1,532 Dec R

458 356 33 305 224 226 50.0 259 1,151- 337 Jan R 1981
448 354 32 305 218 225 496 258 1,139 336 Feb R
438 352 31 303 216 227 497 259 1,127 334 1,423 2,586 1,219 3,605 2,286 1,524 Mar R

435 352 30 302 212 227 491 258 1,114 333 April R
431 350 31 301 206 225 488 255 1,107 332 May
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8 EMPLOYMENT
Employees in employment: index of production industries

thousand
GREAT BRITAIN

SIC 1968

Order 
or MLH 
of SIC

[May 1980] [Mar 1981]R [April 1981]R [May 1981]

Male Female All Male Female All Male Female All Male Female All

Total, Index of Production Industries ll-XXI 6,483 9 2,135 4 8,619 4 5,955 8 1,900 2 7,855 9 5,902 4 1,885 5 7,787 9 5,860 0 1,872 9
—-----------

7,733 0
Total, all manufacturing industries lll-XIX 4,770 4 1,944 1 6,714 5 4,351 8 1,709 3 6,061 1 4,312 7 1,694 9 6,007 6 4,279 1 1,682 5 5,961 7
Mining and quarrying II 325 7 16 4 342 1 317 6 16 4 334 0 316 7 16 4 333 1 315 5 16 4 331 8

Coal mining 101 275-3 10-8 286-2 267 2 10-8 278 0 226-3 10-8 277-1 265-1 10-8 275-9
Food, drink and tobacco III 393 8 262 0 655 8 373 7 242 1 615 8 376 8 241 7 618 5 373 4 240 7 614 1

Bread and flour confectionery 212 55-5 330 88-5 530 30-6 83-6 54-0 30-8 84-9 53-7 30-1 83-7
Biscuits 213 15-7 26-2 41 -9 15-1 25-1 40-1 14-8 24-6 39-4 14-9 24-7 39-6Bacon curing, meat and fish products 214 52 3 50-5 102-8 51 -0 47-1 98-2 51 -0 46-8 97-8 50-5 46-1 96-6Milk and milk products 215 37-4 13-2 50-6 34-9 12-0 46-9 35-4 12-3 47-7 35-6 12-5 48-1
Cocoa, chocolate and sugar confectionery 217 32-2 36-7 68-9 31 -1 33 2 64-3 30-7 33-0 63-7 31 -1 33 6 64-7
Fruit and vegetable products 218 25-9 26-8 52-7 25-1 25-7 50-7 25-2 25-5 50-7 25-0 25-9 50-8
Food industries n.e.s 229 20-2 13-6 33-8 19 1 11 -9 31 -0 19-1 12-0 31 -1 19-0 11-9 31 -6
Brewing and malting 231 51 -9 11 -7 63-7 47-8 10-7 58-6 50-1 11 -3 61 -4 48-6 10-8 59-4
Other drinks industries 239 21 1 13-5 34-6 20-2 12-3 32-5 20-3 12-4 32 7 20-1 12-1 32-2

Coal and petroleum products IV 34 6 4 5 39 1 32 9 4 3 37 3 33 3 4 3 37 6 33 3 4 3 37 6
Chemicals and allied industries V 308 6 121 6 430 3 291 3 109 7 401 0 289 8 109 0 398 8 287 8 109 0 396 8

General chemicals 271 118-9 24-0 142-9 112-4 22-2 134-6 112-2 22-2 134-4 111 -3 22-0 133-3
Pharmaceutical chemicals and preparations 272 39-9 31 -0 70-8 39-7 29-9 69-6 39-4 29-5 68-9 39-2 29-5 68-7
Synthetic resins and plastics materials and 

synthetic rubber 276 43-2 9-1 52-3 39-0 8-0 47-0 38-6 7-6 46-2 38-7 7-6 46-3
Other chemical industries 279 39-9 24-6 64-5 38-4 22-7 61 -0 38-4 22-7 61 -1 38-0 22-5 60-5

Metal manufacture VI 362 0 47 7 409 7 300 8 37 3 338 1 294 7 36 6 331 3 293 0 36 3 329 3
Iron and steel (general) 311 167-8 15-3 183-1 135-8 11 -0 146-8 131 -2 10-5 141 -8 128-2 10-5 138-7
Steel tubes 312 37-4 6-0 43-4 28-1 4-2 32-3 26-5 3-9 30-5 27-7 4-1 31-7
Iron castings etc 313 62-3 7-5 69-8 52-7 6-4 59-0 54-4 6-5 60-9 54-0 6-5 60-5
Aluminium and aluminium alloys 321 42-7 7-3 50-0 37-7 6-3 44-0 36-7 6-2 42-9 36-2 5-9 42-1
Copper, brass and other copper alloys 322 34-1 7-4 41 -5 30-1 6-2 36-3 30-0 6-2 36-2 30-9 6-0 36-9

Mechanical engineering VII 728 7 134 5 863 2 651 4 115 8 767 2 642 6 114 0 756 5 639 8 112 7 752 5Metal-working machine tools 332 53-1 8-7 61 -8 47-1 7-5 54-6 45-4 7-0 52-4 44-9 6-8 51 -7
Pumps, valves and compressors 333 69-3 14-6 83-9 61 -8 12-3 74-1 61 -9 12-5 74-3 61 -7 12-2 73-9
Construction and earth-moving equipment 336 35-1 4-1 39-2 31 -6 3-5 35-1 31 -0 3-4 34-4 31 9 3-6 35-4
Mechanical handling equipment 337 500 80 58-0 44-4 7-0 51 -4 44-0 6-8 50-8 43-4 6-7 50-1
Other machinery 339 167-5 33-6 201 -1 151 -3 29-2 180-5 148-5 28-9 177-5 147-1 28-3 175-3
Industrial (including process) plant and steelwork 341 121 -7 14-3 136-0 109-8 13-2 123-0 108-5 12-9 121 -5 108-7 12-9 121-6Other mechanical engineering n.e.s. 349 135-3 300 165-3 119-0 25-1 144-1 117-3 24-5 141 -8 117-1 24-5 141 -6

Instrument engineering
Scientific and industrial instruments and systems

VIII 89 4 51 1 140 5 82 3 43 3 125 5 81 5 43 1 124 6 81 5 42 6 124 1
354 620 32-2 94-2 58-1 27-7 85-8 58-0 27-6 85-7 57-6 26-9 84-5

Electrical engineering IX 463 1 257 0 720 2 440 0 223 4 663 4 434 9 219 4 654 3 432 3 218 1 650 4
Electrical machinery 361 95-9 30-7 126-6 88-8 26-5 115-3 86-8 26-3 113-2 86-3 25-9 112-2
Insulated wires and cables 362 29-8 10-7 40-5 27-4 9-1 36-5 27-1 9-0 36-0 27-1 8-8 35-9
Telegraph and telephone apparatus and equipment 363 41 -9 25-3 67-1 42-4 23-8 66-2 42-6 23 7 66-3 42-0 22-8 64-8
Radio and electronic components 364 62-7 58-7 121 -4 58-5 48-8 107-3 57-9 47-4 105-3 57-9 48-0 105-9
Broadcast receiving and sound reproducing equipment 365 22-3 21 -5 43-7 19-9 18-0 37-9 20-1 18-0 38-1 20-3 18-1 38-4
Electronic computers 366 33-9 10-6 44-5 33-1 10-0 43-1 32-7 10:1 42-7 31 -9 9-5 41 -4
Radio, radar and electronic capital goods 367 73-8 27-1 100-9 75-8 26-5 102-3 75-8 26-4 102-2 75-8 26-3 102-1
Electric appliances primarily for domestic use 368 38-0 21 -0 59-0 34-6 17-0 51 -6 33-5 16-4 49-8 33-5 17-2 50-7
Other electrical goods 369 64-9 51 -6 116-5 59-6 43-6 103-2 58-4 42-2 100-7 57-5 41 -4 98-9

Shipbuilding and marine engineering X 138 0 12 0 150 0 133 4 114 144 7 130 6 11 3 141 9 128 8 11 0 139 8
Vehicles XI 630 6 85 8 716 4 571 5 74 8 646 3 563 9 74 1 638 0 558 9 72 6 631 5

Motor vehicle manufacturing 381 377-7 50-6 428-4 322-0 40-9 362-9 315-9 40-5 356-4 312-0 39-4 351 -4
Aerospace equipment manufacturing and repairing 383 170-9 27-9 198-8 172-6 27-5 200-2 171 -4 27-2 198-7 170-9 . 27-0 197-9

Metal goods not elsewhere specified XII 374 5 134 4 508 8 326 4 111 4 437 7 323 9 110 7 434 6 321 0 109 5 430 6
Engineers’ small tools and gauges 390 49-6 12-2 61 -8 45-3 10 7 56-0 45-0 10-7 55-7 44-7 10-6 55-3
Metal industries n.e.s. 399 229-1 79-9 309-0 198-5 66-0 264-5 197-3 66-1 263-3 196-2 65-0 261 -3

Textiles XIII 216 5 186 4 402 9 190 6 161 6 352 2 190 5 161 7 352 2 188 5 161 3 349 8
Spinning and doubling on the cotton and flax systems 412 20-8 17-0 37-7 17-8 14-1 31 -9 18-1 14-3 32-4 16-8 13-6 ■ 30-4
Woollen and worsted 414 36-7 28-4 650 32-9 24-5 57-5 32-5 24-5 57-0 32-1 23-9 560
Hosiery and other knitted goods 417 33-2 69-0 102-2 30-4 63-8 94-2 30-2 63-8 94-0 30-8 64-3 95-1
Textile finishing 423 28-1 14-2 42-4 25-4 12-1 37-5 26-1 12-4 38-6 26-0 12-3 38-3

Leather, leather goods and fur XIV 18 5 15 6 34 1 17 3 13 9 31 2 17 2 13 1 30 2 16 5 14 1 30 7
Clothing and footwear XV 80 2 257 9 338 1 74 3 228 4 302 7 73 7 227 9 301 5 74 3 226 8 301 1

Men s and boys’ tailored outerwear 442 13-1 47-3 60-4 11-6 42-1 53-7 10-8 42-1 52-9 11-5 41 -4 52-8
Women's and girls’ tailored outerwear 443 9-1 26-5 35-7 8-1 23-5 31 -6 8-2 22-6 30-8 8-3 22-9 31-2
Overalls and men’s shirts, underwear, etc 444 6-3 30-1 36-3 5-5 26-6 32-1 5-3 26-2 31 -5 5-3 26-3 31 -6
Dresses, lingerie, infants’ wear, etc 445 13-1 75-5 88-6 13-2 64-9 78-1 13-4 66-8 80-2 13-3 66-2 79-4
Footwear 450 28-7 37-8 66-5 26-6 340 60-6 26-7 33-4 60-1 27-0 33-6 60-6

Bricks, pottery, glass, cement, etc XVI 191 2 53 2 244 4 170 5 45 3 215 8 167 3 44 5 211 8 163 7 42 8 206 4
Bricks, fireclay and refractory goods 461 33-3 4-3 37-6 29-9 3-6 33-5 29-2 3-5 32-7 29-1 3-5 32-6
Pottery 462 26-4 22-9 49-2 24-4 20-0 44-5 24-3 19-9 44-2 23-9 19-3 43-2
Glass 463 51 -4 14-4 65-9 43-7 11-1 54-8 42-8 10-6 53-4 40-6 9-7 50-2
Abrasives and building materials etc n.e.s. 469 67-5 10-3 77-8 60-1 9-2 69-3 59-4 9-1 68-5 58-8 9d; 67-9

Timber, furniture etc XVII 193 9 47 7 241 6 182 4 44 1 226 5 183 0 43 8 226 8 181 4 43 5 224 8
Timber 471 67-5 11-3 78-8 63-6 10-3 74-0 63-3 10-3 73-5 62-7 10-7 73-4
Furniture and upholstery 472 67-8 16-5 84-4 63-2 14-9 78-1 63-3 15-0 78-4 61 -7 14-8 76-4

Paper, printing and publishing XVIII 357 6 168 8 526 5 341 5 155 4 497 0 338 6 152 9 491 4 335 4 152 1 487 5
Paper and board 481 50-8 10-4 61 -2 44-0 9-0 53-0 44-4 8-9 53-3 44-8 8-9 53-7
Packaging products of paper, board and associated 

materials 482 49-5 26-9 76-5 45-9 23-3 69-2 45-0 22-8 67-8 44-1 23-2 67-2
Printing and publishing of newspapers 485 68-6 20-6 89-2 67-1 20-4 87-5 66-4 20-3 86-7 66-3 20-3 86-6
Printing and publishing of periodicals 486 32-8 18-8 51 -6 32-6 18-3 50-9 31 -0 17-1 48-1 31 -2 17 0 48-2
Other printing, publishing, bookbinding, engraving etc 489 126-5 71 -4 197-9 124-1 66-2 190-4 124-0 65-9 189-9 122-2 65-2 187-4

Other manufacturing industries XIX 189 2 103 8 292 9 171 6 87 0 258 6 170 6 87 0 257 6 169 6 85 2 254 8
Rubber 491 66-9 20-5 87-4 60-7 16-9 77-6 60-4 16-9 77-3 59-9 16-8 76-7
Plastics products n.e.s. 496 . 75-7 42-9 118-5 69-2 36-5 105-7 680 36-2 104-2 67-5 35-6 1030

Construction 500 1,118 8 107 0 1,225 8 1,019 6 107 0 1,126 6 1,007 3 107 0 1,114 3 1,000 4 107 0 1,107 4
Gas, electricity and water XXI 269 0 68 0 337 0 266 7 67 6 334 3 265 7 67 2 333 0 265 1 67 0 332 1

Gas 601 78-2 27-2 105-4 79-7 27-3 107-0 79-5 27-2 106-8 79-5 27-1 106-6
Electricity 602 142-0 32 0 174-0 139-3 31 0 170-3 138-4 30-8 169-2 137-8 30-6 168-5
Water 603 48-8 8-8 57-6 47-8 9-2 57-0 47-8 9-2 57-0 47-8 9-2 57-0

EMPLOYMENT -4 , 
Employees in employment: March 1981 I * H"

THOUSAND
|| QREAT BRITAIN

II SIC 1968

Order 
or MLH 
of SIC

[Mar 1980] [Dec 1980] R [Mar 1981]

Male Female All Male Female All Male Female All

All Part- 
time

All Part- 
time

All Part- 
time

11 An industries and services* 12,864 9,168 3,724 22,032 12,399 8,944 3,686 21,343 12,126 8,722 3,587 20,848

i I Agriculture, forestry and fishing 1 269 2 79 4 31 0 348 6 267 4 93 8 31 7 361 2 266 9 82 6 31 9 349 5

II Index of Production Industries ll-XXI 6,539 8 2,177 5 510 2 8,717 4 6,136 9 1,974 4 451 1 8,111 5 5,955 8 1,900 2 427 1 7,855 9

I of which, manufacturing Industries lll-XIX 4,825 1 1,985 9 451 9 6,811 0 4,480-8 1,782 8 393 2 6,263 6 4,351 8 1,709 3 369 5 6,061 1

II Service Industries* XXII- ■■
12,642 7XXVII 6,055 5 6,910 7 3,183 3 12,966 3 5,994 8 6,875 1 3,203 0 12,870 0 5,903 8 6,739 0 3,127 8

11 Agriculture, forestry and fishing11 Agriculture and horticulture
1 269 2 79 4 31 0 348 6 267 4 93 8 31 7 361 2 266 9 82 6 31 9 349 5
001 251 -9 77-3 30*2 329-2 250’1 91 -7 30-9 341 -8 249 6 80-5 31 -1 330 2

Il Mining end quarrying II 327 5 16 4 3 7 343 9 321 3 16 4 3 7 337 7 317 6 16 4 3 7 334 0
|| Coal mining 101 277-1 10-8 2-7 287-9 271 -0 10-8 2’7 281 -8 267-2 10-8 2-7 278 0

II Food, drink and tobacco III 393 8 265 5 93 5 659 3 386 5 255 2 88 3 641 6 373 7 242 1 82 2 615 8
II Grain milling 211 15-5 4-4 0-7 19-9 15-2 4-5 0-7 19-7 14’6 4’4 06 19-0
tl Bread and flour confectionery 212 55-3 33-4 16-1 88-7 54-6 32? 4 15-5 87-0 53-0 30-6 13-6 83-6
II Biscuits 213 15-9 26-8 14-2 42-7 15-4 25-7 12-9 41 ’1 15’1 25-1 13’1 40-1
t| Bacon curing, meat and fish products 
![ Milk and milk products

214 52-6 51 -5 17-1 104-1 52-3 49-3 15-8 101 -6 51 -0 471 15-4 98-2
215 36-9 12-8 2-9 49-7 35-6 12-5 2-9 48-1 34-9 120 2-5 46-9

I Su9ar u , .II Cocoa, chocolate and sugar
216 8-3 2-7 0-7 11-1 10-2 2-8 0-6 13-0 8-1 2-5 0-6 10-7

| confectionery 217 32-9 38-2 20-1 71 -0 31 -6 35-0 17-8 66-6 31 ’1 33-2 16-8 64-3
fl Fruit and vegetable products 218 260 27-2 8-4 53-2 25-9 280 9-2 53’9 25’1 257 7-3 50-7
[| Animal and poultry foods11 Vegetable and animal oils and fats

219 19-9 4-9 1 -2 24-9 19-7 4-7 1 -1 24-4 19-0 4-6 1 -3 23-7
221 5-8 1 -7 0-5 7-5 5-2 1 -5 0-4 67 4-9 1 -5 0-3 6-4

!| Food industries nes 229 20-5 13-9 4-3 34-4 18-9 13-4 4’3 32-2 19-1 11-9 4-1 31 0
Il Brewing and malting 231 51 -6 11-7 2-3 63-2 51 -0 11’5 2-5 62-4 47-8 10-7 22 58-6
Il Soft drinks 232 16-7 7-9 1 -9 24-6 15-8 6-8 1 -6 22-7 15-6 6-7 1 -6 22-2
|| Other drink industries 239 21 -1 13-5 1 -0 34-6 20-8 12-9 0’9 33-7 20-2 123 0-9 32-5
|| Tobacco 240 14-8 15-0 2-2 29-8 14-3 14-1 2-0 28-4 14’1 1:3’8 1 9 279

II Coal and petroleum products IV 34 7 4 6 0 5 39 3 33 7 4 4 0 5 38 1 32 9 4 3 0 5 37 3K Coke ovens and manufactured fuel 261 10-2 0-5 0-1 10-7 9-5 0-5 0-1 10-0 9-0 0-4 0’1 9-4i| Mineral oil refining 262 19-0 2-6 0-2 21-6 18-8 2-6 0-2 21 -4 18-7 2’5 0-2 21 -2l| Lubricating oils and greases 263 5-5 1 -5 0-2 70 5-4 1 -4 0-2 6-8 5-3 1 ’4 02 6-7

fl Chemicals and allied industries V 311 1 124 2 22 7 435 2 297 3 112-8 19 7 410 1 291 3 109 7 19 6 401 0
■ General chemicalsI Pharmaceutical chemicals and

271 119-2 24-8 4-0 144’0 114-9 22-8 3-4 137-7 112-4 22-2 33 134-6

1 preparations 272 40-1 31 -3 5-6 71 -4 39-8 30-4 5-2 70-1 39-7 29-9 5-0 69-6
[| Toilet preparations 273 10-4 15-3 1 -6 25-6 9-5 12-6 1 -2 22-1 9-3 11 -4 1 -I 20-7El Paint 274 19-3 6-9 1 -3 26-2 18-7 6-4 1 -3 25-1 18-5 6-2 1 -2 24-7
|| Soap and detergentsj| Synthetic resins and rubber and

275 10-5 7-0 1 -5 17-5 10-2 5-2 1 -2 15-4 10-0 52 1 ’2 15’2

| plastics materials 276 43-7 9-3 1 -9 530 40-2 8-3 1 -5 48-5 390 80 2-1 47011 Dyestuffs and pigments 277 17-4 2-9 0-5 20-3 15-3 2-5 0-4 17-8 14-8 2-5 0:4 17-3II Fertilisers 278 10-2 1 -9 0-4 12-1 9-8 1 -7 0-3 1:1 -5 93 1 -6 0-3 10-9II Other chemical Industries 279 40-4 24-9 5-8 65-2 39/0 23-0 5-1 61 -9 38-4 22-7 50 61 ’0

I Metal manufacture VI 374 7 495 110 424 3 315 7 39 5 8 5 355 2 300 8 37 3 8 5 338 1
|| Iron and steel (general) 311 178-0 16-1 2-7 194-1 142-6 11-6 2-0 154-2 135’8 110 1 -9 146-8
|| Steel tubes 312 38-2 6-0 1 -5 44-2 29-5 4-7 1 -1 34-2 28-1 4-2 1 -3 32-3
|| Iron castings, etc 313 62-9 7-7 2-0 70’6 56-4 6-6 1 ’7 63-1 52-7 6-4 1 -7 590
[| Aluminium and aluminium alloys 321 43-5 7-6 1 -9 51 -1 38-5 6-3 1 -2 44-7 37-7 6-3 1 3 440I Copper, brass and other copper alloys 322 34-4 7-7 2-1 42-1 31 -3 6-6 1 -7 37-9 30-1 6-2 1 -6 36-3
|| Other base metals 323 17-8 4-4 0-9 22-2 174 3-7 0-8 21 -1 16’3 3-3 0-7 19-7

I Mechanical engineering VII 736 7 137 2 30 2 873-9 677 8 121 4 25 1 799 2 651 4 115 8 23 3 767 2
|| Agricultural machinery (except tractors) 331 22-9 4-1 1 -0 27-0 21 -5 3-4 0-9 24-9 20-4 3-3 0-8 23-7
| Metal working machine tools 332 53-3 9-0 1 -8 62-3 48-5 7-9 1 -7 56-4 47-1 75 1 -5 54-6B Pumps, valves and compressors 333 69-4 15-0 2-3 84-4 63-6 13-0 2-0 76-6 61 -8 12-3 1 -8 74-1I Industrial engines 334 23-5 3-3 0-5 26-8 22-4 3-0 0-4 25-4 22-1 2’9 0-4 250
[ Textile machinery and accessories 
| Construction and earth-moving

335 17-7 3-3 0-8 21 0 14-8 2-8 0-6 17-6 14-2 2-7 0’7 170

| equipment 336 35-9 4-2 0-7 40-1 32-4 3-6 0-6 36-0 31 ’6 3-5 0-5 35-11 Mechanical handling equipment 337 50-1 8-1 2-0 58-2 46-8 7-3 1 -6 54-1 44-4 70 1 ’5 51 -4
| Office machinery 338 14-6 5-6 0-5 20-2 13-1 5-0 0-5 18-2 12-5 4-7 0-4 17-3
| Other machinery
I Industrial (including process) plant

339 169*9 34-3 7-8 204-2 157-3 305 6-4 187-8 151 -3 29’2 6-3 180-5

| and steelwork 341 124-6 14-7 3-3 139-3 114-9 13-7 3-1 128-6 109-8 13-2 2-8 123-0J| Ordnance and small arms 342 18-3 5-3 0-7 23-6 17-8 5-0 0-6 228 172 4-4 0’5 21 -6
| Other mechanical engineering nes 349 1.36*6 30-4 8-7 166’9 124-7 26-2 6-7 150-9 119-0 25’1 6’1 144-1

I Instrument engineering
I Photographic and document copying

VIII 90 5 51 9 11 7 142 4 85 3 46 3 10 2 131 7 82 3 43 3 9 6 125 5

equipment 351 8-2 2-9 0-5 11-2 7-9 2-8 0-4 10-7 7-5 2-7 0-4 10-2
| J Watches and clocks 352 4-5 5-3 0-9 9-8 3-1 3-4 0-4 6-5 2-9 30 0-4 5-9
| Surgical instruments and appliances 
|| Scientific and industrial instruments

353 14-8 11-2 3-7 26-0 13-9 10-2 37 24-1 13-7 9-9 3-5 23-6

and systems 354 63-0 32-4 6-5 95-5 60-5 30-0 5’7 90-4 58’1 27-7 5-2 85-8

1 Electrical engineering IX 465 1 263 2 50 1 728 2 449-5 232 3 40 3 681 8 440 0 223 4 38 4 663 411 Electrical machinery 361 96-0 31 -4 6-2 127’4 91 -8 27-9 3’4 119-7 888 26-5 3-2 115-3K Insulated wires and cables
: | Telegraph and telephone apparatus

362 30-2 11-2 1 -5 41 -4 28-1 9-0 1 -4 37’1 27-4 9’1 1 -3 36’5

n and equipment 363 42-0 25-3 2-8 67-4 42-5 24’7 2’2 67-2 42-4 23-8 20 662
I Radio and electronic components 

Broadcast receiving and sound
364 63-1 61 -2 15-4 124-3 60’3 51 -5 10-8 111 -8 585 488 10-3 107’3

^reproducing equipment 365 22-4 21 -9 4-3 44-3 20-7 18-4 3’6 39-1 19-9 1:8’0 3-1 37-9
I Electronic computers
| Radio, radar and electronic capital

366 33-5 10-7 1 ’4 44-2 33-3 10’2 1 -1 43’6 33-1 10’0 1 0 43-1

^goods 367 73-1 27-0 4-2 100-2 75-8 26-8 3’8 102-6 75-8 26-5 3-8 102-3I Electric appliances primarily for 
^domestic use 368 38-8 21-7 3-2 60’5 35-0 17-8 2-5 52’8 34-6 170 2-1 51 -6I Other electricial goods 369 65-9 52-7 11-0 118-6 61 -9 45-9 116 107-8 59-6 43-6 .11-5 103’2
Shipbuilding and marine engineering X 140-2 12 2 3 8 152 4 133-5 11 4 3 1 144 9 1334 11 4 2 8 144 7
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■EMPLOYMENT 
Employees in employment: March 1981 thousan

GREAT BRITAIN Order 
or MLH 
of SIC

SIC 1968

Vehicles XI
Wheeled tractor manufacturing 380
Motor vehicle manufacturing 381
Motor cycle, tricycle and pedal cycle 

manufacturing
Aerospace equipment manufacturing

382

and repairing 383
Locomotives and railway track 

equipment 384
Railway carriages and wagons and trams dbo

Metal goods not elsewhere specified 
Engineers’ small tools and gauges

XII
390

Hand tools and implements 391
Cutlery, spoons, forks and plated 

tableware, etc 392
Bolts, nuts, screws, rivets, etc 393
Wire and wire manufactures 394
Cans and metal boxes 395
Jewellery and precious metals 396
Metal industries nes 399

Textiles XIII
Production of man-made fibres 411
Spinning and doubling on the cotton 

and flax systems 412
Weaving of cotton, linen and 

man-made fibres 413
Woollen and worsted 414
Jute 415
Rope, twine and net 416
Hosiery and other knitted goods 417
Lace 418
Carpets 419
Narrow fabrics (not more than 30cm 

wide) 421
Made-up textiles 422
Textile finishing 423
Other textile industries 429

Leather, leather goods and fur XIV
Leather (tanning and dressing) and 

fellmongery 431
Leather goods 432
Fur 433

Clothing and footwear XV
Weatherproof outerwear 441
Men’s and boys' tailored outerwear 442
Women’s and girls’ tailored outerwear 443
Overalls and men’s shirts, underwear, 

etc 444
Dresses, lingerie, infants’ wear, etc 445
Hats, caps and millinery 446
Dress industries nes 449
Footwear 450

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods

XVI
461

Pottery 462
Glass 463
Cement 464
Abrasives and building materials, etc nes 469

Timber, furniture, etc XVII
Timber 471
Furniture and upholstery 472
Bedding, etc 473
Shop and office fitting 474
Wooden containers and baskets 475;
Miscellaneous wood and cork 

manufactures 479

Paper, printing and publishing XVIII
Paper and board 481
Packaging products of paper, board and 

associated materials 482
Manufactured stationery 483
Manufactures of paper and board nes 484 
Printing, publishing of newspapers 485
Printing, publishing of periodicals 486
Other printing, publishing, bookbinding, 

engraving, etc 489

Other manufacturing industries XIX
Rubber 491
Linoleum, plastics, floor-covering, 

leather-cloth, etc 492
Brushes and brooms 493
Toys, games, children’s carriages and 

sports equipment 494
Miscellaneous stationers’ goods 495
Plastics products nes 496
Miscellaneous manufacturing industries 499

Construction 500

Gas, electricity and water XXI
Gas 601
Electricity 602
Water supply 603

[Mar 1980]

Male Female All

All Part- 
time

637 6 87 9 10 1 725 5
31 -9 2-5 0-3 34-4

385-1 52-7 6-Q 437-8

8-6 2-8 0-7 11 -4

169-8 27-9 2-8 197-7

16-8 1 -0 0-2 17-8
25-3 1 -1 0-2 26-4

379 1 137 7 34 3 516 8
50-1 12-4 3-4 62-5
12-1 5-6 1 -2 17-6

5-5 42 1 -2 9-7
20-4 8-1 1 -7 28-5
27-7 7-6 1 -9 35-3
17-8 10-6 3-8 28-4
14-0 7-1 2-2 21 -2

231 -5 82-2 18-9 313-6

221 7 190 2 37 7 41.1 9
21-5 3-5 0-5 25:0

21 -5 17-4 3-4 38-9

19-3 13-8 2-8 33-1
37-8 29-4 60 67-2
4-4 1 -8 0-2 6-2
2-6 2-7 0-6 5-3

34-3 70-2 13-7 104-5
2-3 2-6 0-6 5-0

18-5 9-4 1 -4 27-9

6-2 6-9 1 -5 13-1
7-5 13-4 2-9 21 0

28-5 13-8 2-9 42-3
17-3 5-3 1 -1 22/6

19 0 15 9 5 0 34 9

12-1 4 2 1 -0 16-3
5-1 10-1 3-1 15-2
1-8 1 -6 0:9 3-3

80 9 265 7 51 2 346 6
30 13-1 2-6 16-1

13-3 48-4 8-7 61 -8
9-1 27-7 68 36-8

6-3 31 -2 4-9 37-5
13-3 78-8 17-4 920

1 -3 2-8 0-8 4-1
5-8 25-9 4-9 31 -6

28-8 37-8 5-2 66-7

193 6 54 0 10 1 247 6
337 4-4 1 -0 38-1
26-6 23-1 2-9 49-7
52-7 14-7 3-1 67:4
1.2-6 1 -4 0-2 140
68 0 10-4 3/0 78-5

194 8 49 0 113 243 8
67:7 11-5 2-9 79-2
68-2 16-7 3-2 84-8
10-3 9-4 1 -4 19-7
23-8 4-3 1 -4 280
10-2 30 1 -3 13-2

14-7 4-1 1 -1 18-8

360 0 171 0 39 1 531 0
50-7 10-1 2-3 60-9

50-2 27-5 6-2 77-7
16-2 12-8 2-2 29-0
130 8-3 1 -4 21 -3
68-7 20-4 6-1 89-1
33:2 18-8 3-6 52 0

128-0 73-0 17-3 201 0

191 5 106 3 29 6 297 8
67-9 21 -0 4-6 88-8

9-8 2-4 0-4 12-3
4-1 4-5 1 -0 8-6

14-9 19-4 5/7 34-3
. 3-8 3/9 0-5 7-8

76-0 43-5 14-2 119-5
15-0 116 3-2 26-5

1,118 4 107 0 40 0 1,225 4

268 8 68 2 14 6 337 0
78-2 27-2 5-6 105-4

142-1 32-2 7-3 174-3
48-5 8-8 1 -7 57-3

[Dec 1980]R 

Male Female All

All Part- 
time

594 5 78 7 8 3 673 2
27-3 2-1 0-2 29-5

341 -2 43-7 4-8 384-9

8-7 2-7 0-5 11 -4

174-5 28-1 2-5 202-6

170 1 -0 0-2 17-9
25-7 1 -1 0-2 26-9

343 2 119 1 29 0 462 3
47-1 11 -2 2-9 58-3
10-9 4-6 0-8 15-5

5-2 3-9 1 -2 9-2
17-3 6-7 1 -5 24-1
23-8 6-5 1 -3 30-2
16-8 9-0 2-9 25-8
13-6 7-0 2-5 20-6

208-5 70-1 15-8 278-6

194 3 166 1 32 0 360 5
18-8 3-2 0-5 22-0

17-9 14-2 2-8 32-1

16-1 11-6 2-1 27-7
33-4 25-3 5-1 58-7
3-5 1 -3 0-2 4-8
2-3 2-2 0-6 4-5

31 -0 650 12-9 96-0
2-2 2-4 0-5 4-6

15-9 7-4 0-9 23-3

5-3 5-8 1 -2 11-1
6-5 TO-5 1 -9 17-0

25-9 12-6 2-5 38-4
15-7 4-6 0-8 20-3

17 8 15 0 5 0 32 8

11 -4 4/6 1 0 15-4
4-6 9-1 2-9 13-8
1 -8 1 -9 1 1 3-7

75 9 236 7 41 9 312 6
2-8 12-3 2-1 1.5-1

11-7 41 -5 6-7 53-1
8-6 24-1 5-2 32-8

5-7 27-1 4/2 32-9
12-7 69-7 14-2 82-4

1 -2 2-6 0-8 3 8
5-5 24-0 4-1 29-5

27-6 35-5 4-6 63-1

174 6 47 5 8 9 222 2
30-1 3-8 0-8 33-9
25-0 20-9 2-5 46-0
45-6 11 -7 2-6 57-3
12-6 1 -4 0-2 14-0
61 3 9-7 2-8 71 -0

183 9 45 0 110 228 8
64-4 10-4 2-8 . 74-7
62:8 15:8 2-9 78-6
10-1 8-5 1 -4 18-6
23-4 4-1 1 -4 27-5
9-5 2-8 1 -4 12-3

13-7 3-4 1 -1 17-1

344 6 160 3 36 9 504 9
45-9 9-4 1 -9 55-3

47-1 24-6 5-2 71 -8
15-6 11 -1 1 -8 26-7
12-4 7-4 1 -4 19-8
68-9 20/8 6-2 89-8
32-5 18-5 3-6 51 '1

122-1 68-4 16-8 190-5

172 7 90 9 24 4 263 6
61 -4 177 3-5 79-1

8-7 1 -9 0-3 .10-6
. 3-9 4-0 T - 0 7-9

12-4 16:2 4-9 28-6
3-7 3-4 0-4 7-2

69-5 37-9 1.1-6 107-4
13-1 9-8 27 22-9

1,065 5 107 0 40 0 1,172 5

269 3 68 2 14 2 337 7
800 27-6 5-5 107-6

141 -2 31 -5 7-1 172-8
48-1 . 9-1 1 -6 57-3

Male Female All

All Part- 
time

571 5 74 8 7 7 646 3
26-8 20 0-2 28/8

322-0 40-9 4-2 382-9

80 2 3 0-6 10-3

172-6 27-5 2-4 200-2

16-6 1 -0 0-2 17-6
25-5 1 -1 0-2 26-6

326 4 111 4 26 7 437 7
45-3 10-7 2-7 56-0
10-3 4-3 0-7 14-6

5-1 3-7 1 -2 8-9
16-3 6-1 1 -3 22-4
22-7 60 1 -2 28/6
15-3 8-3 2-7 23-6
12-9 6-3 2-5 19-2

198-5 660 1:4-3 264-5

190 6 161 6 30 0 352 2
19-2 3-2 0-5 22-4

17-8 14-1 2-7 , 31 - 9

150 10-8 1 -8 25-8
32-9 24-5 4-8 5.7-5
3-5 1 -4 0-2 4-9
2:2 1 -9 0/4 4-1

30-4 63-8 11 -7 94-2
2-2 2-4 0-5 4-6

15-4 6-9 1 -0 22-3

5-3 5-6 1 -3 10-9
6-6 10-5 2-3 17-1

25-4 12-1 2-2 37-5
14-7 4-3 0-7 19-0

17 3 13 9 4 5 31 2

11-2 4-0 0-9 15-2
4-6 8-7 2-8 13-3
1 -5 1 -2 0-7 2-7

74 3 228 4 40 2 302 7
2-7 11-7 2-3 14-4

11-6 42:1 5-7 ■•53-7
8-1 23:5 5-3 31 -6

5-5 26-6 4-3 32-1
13-2 64-9 13'5 78-1

1 -2 2-5 0-8 3-7
5-4 23-1 3-8 28-5

26-6 340 4-4 ■ 60-6

170 5 45 3 8 1 215 8
29-9 3-6 0-8 33-5
24-4 20-0 2-4 44-5
43-7 11 -1 2-3 54-8
12-3 1 -4 0-2 13-7
60/1 9-2 2-5 69-3

182 4 44 1 10 4 226 5
63-6 10-3 30 74:0
63-2 14-9 2-5 78-1
10-2 8/7 1 .-2 18-9
22-6 4-0 1 -4 26-6
93 2-7 1 -3 - 12 0

13-4 3-5 0-8 1.6-9

341 5 155 4 34 3 497 0
440 90 1 -9 53 0

45-9 23-3 4-6 6.9-2
15-5 10-7 1 -5 26-2
12-4 7-5 1 -3 19-8
67 T 20-4 6-2 87-5
32-6 18-3 3-4 50-9

124-1 66-2 15-4 190-4

171 6 87 0 22 8 258 6
60-7 169 3-1 77-6

8-4 20 0-3 10-4
3-7 3-9 1 0 7-6

12-5 15-1 4-6 27-6
3/6 3-4 0-4 6-9

69 - 2 36-5 18-8 105-7
13-6 9-2 2-6 22-8

1,019 6 107 0 40 0 1,126 6

266 7 67 6 13 9 334:-3
79-7 27-3 5-3 1070

139-3 31 -0 70 170/3
47-8 9-2 1 -6 570
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EMPLOYMENT
Employees in employment: March 1981

THOUSAND

GREAT BRITAIN

SIC 1968

Transport and communication
Railways
Road passenger transport
Road haulage contracting for general 

hire or reward
Other road haulage
Sea transport I .
Port and inland water transport J ' 
Airtransport
Postal services and telecommunications 
Miscellaneous transport services and 

storage

Distributive trades
Wholesale distribution of food and drink 
Wholesale distribution of petroleum 

products
Other wholesale distribution
Retail distribution of food and drink
Other retail distribution
Dealing in coal, oil, builders’ 

materials, grain and agricultural 
supplies

Dealing in other'industrial materials 
and machinery

Insurance, banking, finance and 
business services

Insurance
Banking and bill discounting
Other financial institutions
Property owning and managing, etc 
Advertising and market research 
Other business services
Central offices not allocable elsewhere

Professional and scientific services 
Accountancy services!
Educational services
Legal services!
Medical and dental services 
Religious organisations!
Research and development services 
Other professional and scientific 

services!

Miscellaneous Services*
Cinemas, theatres, radio, etc 
Sports and other recreations 
Betting and gambling 
Hotels and other residential 

establishments
Restaurants, cafes, shack bars
Public houses
Clubs
Catering contractors
Hairdressing and manicure
Laundries
Dry cleaning, job dyeing, carpet 

beating, etc
Motor repairers; distributors, garages 

and filing stations
Repair of boots and shoes
Other services

Public administration!
National government service 
Local government service

Order 
or MLH 
of SIC

[Mar 1980] [Dec 1980] R [Mar 1981]

Male Female All Male Female All Male Female All

All Part- 
time

All Part- 
time

All Part- 
time

XXII 1,190-6 281 8 58 5 1,472 6 1,168 4 278 4 55 8 1,446 9 1,149 3 273 7 55 2 1,422 9
701 189-7 15-0 1 -1 204-7 188-7 14-8 1 -1 203-5 187-2 14-7 1 -1 201 -8
702 175-4 31 -5 7-7 207-0 1700 29-4 7-3 199-4 166-6 28-2 6-9 194:8

703 172-1 21 -8 8-3 193-8 157-3 20-5 7-6 177-8 149-9 20-8 8-2 170-6
704 19-6 2-9 1 -1 22-4 18-5 2-6 1 -1 21 -1 18-1 2-4 1 -0 20-5
705
706 129-6 12-5 2-1 142-2 127-1 12-4 2-0 139-6 1260 12-4 20 138-4
707 63-5 25-4 0-6 89/0 62-1 25-1 0-6 87-1 60-3 23 9 0-4 84-3
708 322-1 105-2 22-5 427-4 329-3 108-6 23-2 437-9 328-9 107-8 22-8 436-7

709 118-6 67-5 15-1 186-1 / 115-4 65-0 12-9 180-5 112-3 63-5 12 8 1'75-8

XXIII 1,222 3 1,519 1 767 1 2,741 4 1,189-6 1,506 0 762 9 2,689 6 1,158 3 1,427 6 722 0 2,585 9
810 151-1 69-1 23-2 220-2 149-6 68-2 22-8 217-8 145-7 66-4 21 -4 2120

811 24-7 5-5 0-7 30-2 23-9 5-5 0-8 29-4 23-5 5-4 0-6 28-9
812 171 -0 116-9 34-1 287-9 1650 109-8 31 -1 274-9 162-6 106-8 29-2 269-3
820 228-4 392 0 230-6 620-4 225-4 379-4 221 -3 604-8 219-5 368-1 216-2 587-6
821 407-5 854-9 455-7 1,262-4 398-7 859 -3 465-6 1,258-1 384-9 804-4 433-8 1,189-3

831 86-7 30-5 10-8 117-2 83-2 28-9 100 112-2 82-3 28-8 9-9 1.11 -1

832 1530 50-2 12-0 203-2 143-7 48-8 11-5 192-5 140-0 47-7 11 -0 187-7

XXIV 575 2 659 0 208 6 1,234 1 574 9 662 0 246 3 1,236 9 568 7 650 0 236 5 1,218 7
860 148-1 126-4 24/2 274-5 151 -7 128-9 25 4 280-6 150-2 127-5 24-9 277-7
861 151 -6 197-9 28-8 349-5 1.54-3 207-2 30-0 361 - 5 1.53-6 205-2 30-0 358 • 8
862 52-9 64-6 12-5 117-4 53-5 64-9 11 -3 118-4 53-6 65-3 11 -2 118-9
863 44-4 432 17-8 87-6 43-3 42-1 18-6 85-4 42-8 42-2 18-1 85 0
864 19-9 16-6 3-1 36-5 19-7 17-2 3-1 36-9 19-1 16-6 3-0 35 ■ 7
865 115-8 181 -8 117-3 297-6 111-5 174-0 153-5 285-5 109-1 1660 145-0 275-1
866 42-5 28-5 4-9 71 -0 40-9 27-7 4-4 68-6 40-3 27-2 4-3 67-5

XXV 1,144 3 2,490 0 1,194 7 3,634 3 1,142 2 2,465 5 1,180 4 3,607 7 1,138 2 2,466 8 1,176 7 3,605 1
871
872 573 <5 1,266-9 702-7 1,840-4 567-3 1,221 -8 681 -7 1,789-1 565-2 1,216-1 676-5 1,781 -3
873
874 293 -0 1,005-3 427-1 1,298-3 300-6 1,027-0 433-9 1,327-6 301 -0 1,034 0 435-7 1,335 • 1
875
876 86-9 31 -2 6-0 118-1 85-6 31 -5 5-9 117-1 85-3 31 -1 5-8 116-4

879 190-9 186-6 58-9 377-5 188-7 185-2 58-9 . 373 9 186-7 185-6 58-7 372-3

XXVI 994 3 1,351 9 797 3 2,346 2 996 9 1,360 3 798 8 2,357 1 972 3 1,314 1 779 2 2,286 3
881 59-1 46-4 17-9 105-5 59-3 46-2 17-7 105-4 580 450 •16-7 103-0
882 61 -4 44-7 30-2 106-1 65-0 45-9 29-8 110-9 63-2 44-2 28-7 107-4
883 30-9 600 33-9 90-9 32-5 58-3 33-9 90-8 31 -9 58-4 34-7 90-3

884 85-4 140-4 74-2 225-8 83-6 140-6 76.-0 224-1 79-3 1330 73 4 212-3
885 60-4 107-2 72-1 167-5 57-8 112-8 77-3 170-6 58-4 106-8 76-1 165-2
886 800 179-6 149-1 259-6 78-9 178-5 149-0 257-4 74-5 169-3 140-7 243-8
887 41 -3 74-4 6.0-8 .115-6 40-6 78-2 63-2 118-8 39-8 78-9 61 -8 118-7
888 18-1 50-3 21 -8 68-4 18/2 47-9 18-3 66-1 18-6 47-1 19-4 65-7
889 12-0 79-6 23-5 91 -7 10-0 77-6 22-1 87-7 10-4 72-8 22-3 83 2
892 13-5 30-8 12-3 44-3 13-4 27-9 11 -4 41 -2 12-9 26-4 10-1 39-3

893 5-1 18-7 10-0 23-8 5-0 18-5 10-8 23-5 4-8 17-7 10-2 22-5

894 359-2 110-3 34-9 469-5 346-4 107-4 33-3 453-7 342-6 103-6 32-8 446-2
895 3-1 1 -9 1 -0 5-0 3-1 1 -9 1 -0 50 3-1 1 -9 1 -0 5-0
899 164-6 407-8 255-4 572-4 183-3 418-6 255/0 602 0 174-9 408-7 251 -4 583-6

XXVII 928 8 608 9 157 1 1,537 7 922 8 608 9 158 8 1,531 8 917 0 606 8 158 2 1,523 8
901 319-4 274:8 27-9 594-2 318-5 271 - 6 27-6 590-2 316-5 270-0 27-5 586-5
906 609-4 334 T 129-2 943i-5 604-3 337-3 131 -2 941 -6 600-5 336-8 130-7 937-3

* Excludes private domestic service. ,. • *■ >.
! The figures for “sea transport” and “port and inland water transport” are combined and those for “accountancy services , legal services , religious organisations are included in 
"other professional and scientific services”. ... J ■
t These figures cover only a proportion of national and local government employees. They exclude those engaged in, for example, building, education and health, which are 
activities separately identified elsewhere in the classification. They include employees in police forces, fire brigades and other national and local government services which are not 
activities identified elsewhere. Members of HM Forces are excluded. Comprehensive figures for all employees of local authorities, analysed according to type of service, are published as 
table 1-7.
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B EMPLOYMENT 
Employees in employment by region

Note: Figures after June 1978 are provisional.

Standard 
region

SIC 1968

All Industries and services Index of Production 
— Industries

Manufacturing 
Industries

Service 
Industries

Agricult
ure 
forestry 
and 
fishing

1

Mining 
and 
quarrying

II

Male Female

All Part-time

All 
employees

Index ------------
(June 1974
= 100)

ll-XXI

Index
(June 1974
= 100)

lll-XIX

Index 
(June 1974 
= 100)

Index 
(June 1974 
= 100) 

XXII-XXVII

South East
1979 Dec
1980 Mar

June
Sep R
Dec R

1981 Mar

4,241
4,194
4,193
4,160
4,090
4,026

3,131 
3,079 
3,077 
3,050 
3,026 
2,954

1,231
1.211
1,238
1.212
1,220
1,173

7,372
7,274
7,270
7,210
7,116
6,980

100-1 
98-7 
987 
97-9 
96-6 
94-7

2,307
2,265
2,245
2,207
2,135
2,089

91 -9 
90-2 
89-4 
87-9 
850 
83-2

1,829
1,791
1,771
1,735
1,677
1,645

90-5 
88-6 
87-6 
85-8 
83-0
81 -4

4,992
4,937
4,950
4,923
4,908
4,818

104-6 
103-5 
103-8 
103-2
102-9 
101 -0

74
72
76
81
72
73

13
13
13
13
13
13

East Anglia
1979 Dec
1980 Mar

June
Sep R
Dec R

1981 Mar

409
402
405
404
392
384

280
271
279
274
266
259

118
118
121
116
115
112

689
673
684
678
658
643

103-6 
101 -2 
102-9
102-0 
99-0 
96-8

257
250
248
242
236
227

98-3 
95-3 
94-5 
92-5 
90-1
86-7

203
196
193
188
184
176

99-0 
95-5 
94-4 
91 -9 
89-7 
86-1

389
383
394
391
381
376

109- 1
107-5
110- 4
109-6
107-0
105-4

43
40
42
45
41
40

2
2
2
2
2
2

South West
1979 Dec
1980 Mar

June 
Sep R

913
903
912
903
884

662
649
667
652
640

280
279
290
281
280

1,575
1,552
1,579
1,555
1,524

103-6
102- 2
103- 9 
102-4 
100-3

557
549
546
535
525

95-2 
93-7 
93-3 
91 -4 
89-6

428
420
418
407
400

95-5 
93-8 
93-2
90-9 
89-3

970
958
985
970
950

109-9
108- 5 
111 -6
109- 8 
107-6

47
46
48
51
49

11
11
11
11
11

1981 Mar 864 622 280 1,487 97-8 507 86-6 386 86-3 933 105-7 47 11
West Midlands
1979 Dec
1980 Mar

1,312
1,297
1 285

900
883
873

379
376
367

2.212
2,180
2,158

98-5
97-0 
960

1,111 
1,094 
1,071

89-4 
88-1 
86-2

952
936
913

88-1 
86-6 
84-4

1,071
1,056
1,057

110-4
108-8
108-9

30
29
30

25
25
25

Sep R <254 
1,221

854
849

360
360

2,108
2,070

93-8
92-1

1,032
996

83-1
80-1

874
842

80-9
77-9

1,043
1,043

107-5
107-4

33
31

25
25

1981 Mar <181 823 351 2,003 89-2 951 76-5 802 74-2 1,022 105-3 30 25
East Midlands
1979 Dec 915 637 264 1,552 104-7 765 97-1 / 594 96-3 752 114-7 34 73
1980 Mar 901 627 261 1,527 103-0 751 95-3 580 94-0 744 113-4 33 74

899 625 263 1,525 102-8 739 93-7 568 92-0 753 114-8 33 74
Sep R
Dec R

894 614 257 1,508 101 -7 727 92 2 556 90-2 746 113-7 35 74
873 613 258 1,486 100-2 707 89-6 539 87-5 744 113-4 36 73

1981 Mar 854 593 250 1,447 97-6 683 86-7 520 84-3 732 111-6 32 72
Yorkshire and

Humberside
1979 Dec 1,182 811 356 1,993 100-1 918 92-6 691 90-4 1,043 108-1 32 82
1980 Mar 1J 66 796 351 1,962 98-5 900 90-8 674 88-2 1,032 107-0 . 30 82

June 1J 58 795 350 1,953 98-1 884 89-2 658 86 1 1,038 107-6 31 81
Sep R 
Dec R

<140 780 339 1,920 96-4 865 87-2 640 83-7 1,023 106-1 32 81
1,114 775 334 1,888 94-8 836 84-3 616 80-5 1,022 106-0 31 80

1981 Mar 1,085 756 335 1,841 92-4 807 81 -4 592 77-4 1,004 104-1 30 79
North West
1979 Dec 1,527 1,129 463 2,657 98-3 1,157 89-8 968 88-7 1,483 106-3 17 14
1980 Mar 1,509 1,107 458 2,616 96-9 1,137 88-2 949 87-0 1,464 105-0 16 14

June 1,498 1,105 460 2,603 96-4 1,120 86-9 932 85-5 1,467 105-2 16 14
Sep R
Dec R

1’478 1,087 450 2,565 94-9 1,095 84-9 907 83-2 1,453 104-2 18 14
1,444 1,068 440 2,511 92-9 1,056 81 -9 874 80-2 1,438 103-1 18 13

1981 Mar 1,407 1,050 436 2,457 91 -0 1,022 79-3. 846 77-6 1,419 101-8 16 13
North
1979 Dec 741 507 207 1,249 100-3 566 89-2 408 87-4 667 112-5 16 47
198(5 Mar 728 495 204 1,223 98-2 554 87-3 398 85-1 654 110-3 15

June 723 491 203 1,214 97-5 546 86-0 390 83-4 653 110-1 15 47
Sep R
Dec R

711 489 200 1,200 96-3 533 83-9 377 80-7 651 109-8 16 47
689 480 202 1,169 93-9 509 80-1 357 76-5 645 108-8 15 46

1981 Mar 679 468 196 1,148 92-1 496 78-2 349 74-8 636 107-3 15 46
Wales
1979 Dec 609 408 164 1,017 102-6 435 93-7 311 92-8 558 111-5 25 38
1980 Mar 599 396 153 995 100-3 425 91 -5 303 90-3 548 109-5 22 37

June 590 396 157 986 99-4 410 88-2 288 85-7 554 110-8 23 37
Sep R
Dec R

580 389 155 969 97-7 398 85-7 276 82-3 546 109-2 24 37
561 383 157 943 95-1 377 81 -2 259 77-1 542 108-5 24 36

1981 Mar 544 373 150 917 92-5 363 78-1 246 73-4 532 106-4 22 36
Scotland
1979 Dec 1,181 876 319 2,057 98-7 814 89-6 585 86-5 1,196 106-3 47 38
1980 Mar 1,165 864 313 2,030 9,7-4 792 87-2 565 83-6 1,190 105-8 47 38

June 1,168 869 316 2,036 97-7 777 85-6 550 81 -3 1,211 107-7 47 38
Sep R
Dec R

1,154 858 310 2,013 96-6 759 83-5 533 78-8 1,206 107-2 48 38
1,132 845 309 1,977 94-9 736 81 -0 516 76-3 1,196 106-3 45 37

1981 Mar 1,103 823 303 1,926 92-4 711 78-2 498 73-6 1,170 104-0 45 37
Great Britain
1979 Dec 13,032 9,341 3,781 22,373 100-3 8,889 91 -8 6,968 90-4 13,121 107-4 364 343
1980 Mar 12,864 9,168 3,724 22,032 98-8 8,717 90-1 6,811 88-4 12,966 106-2 349 344

June 12,831 9,178 3,765 22,008 98-7 8,587 88-7 6,679 86-7 13,061 106-9 361 342
Sep R 12,678 9,048 3,680 21,726 97-4 8,393 86-7 6,493 84-3 12,952 106-0 382 341
Dec R 12,399 8,944 3,686 21,343 95-7 8,111 83-8 6,264 81 -3 12,870 105-4 361 338

1981 Mar 12.126 8,722 3,587 20,848 93-5 7,856 81 -2 6,061 78-7 12,643 103-5 350 334
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Food Coal, 
petroleum

Metal 
manu-

Engineering 
and

Textile, 
leather

and 
tobacco

and facture allied and
chemical industries clothing
products

III IV-V VI VII-XII XIII-XV

147 140 31 951 98
145 138 31 934 95
144 136 30 922 92
142 134 29 906 90
140 129 29 874 86
135 127 29 848 85

44 10 2 84 14
40 10 2 82 13
41 10 2 80 13
42 10 2 76 13
43 10 2 73 12
39 9 2 70 12

55 18 8 222 35
55 18 8 220 33
56 18 8 219 33
54 17 7 215 31
53 17 7 211 31
51 17 7 201 30

53 24 113 562 45
51 23 110 554 44
51 J 23 106 539 42
50 22 101 515 41
49 21 95 497 40
45 20 90 471 38

51 29 35 213 168
49 29 34 211 163
49 29 30 207 160
48 29 29 206 154
49 28 27 199 149
47 27 25 192 144

86 40 82 241 133
83 39 82 236 127
83 38 78 232 121
82 38 77 223 116
81 35 73 214 112
78 34 69 206 108

103 106 20 389 170
101 106 20 382 164
101 105 20 374 161
100 103 19 365 152
97 102 18 356 141
94 100 18 340 139

31 56 39 176 45
30 56 36 174 42
30 55 35 170 40
30 54 34 163 38
29 53 27 157 36
28 51 27 153 35

19 23 70 117 29
18 22 69 114 28
18 22 60 112 26
18 21 57 106 25
18 21 49 101 24
17 < 20 44 98 23

91 34 34 244 88
88 34 34 233 85
86 34 32 226 82
86 33 30 219 78
85 32 29 212 75
81 31 28 205 72

679 479 434 3,200 823
659 475 424 3,139 793
660 468 401 3,082 770
652 461 385 2,994 737
642 448 355 2,893 706
616 438 338 2,785 686

EMPLOYMENT
Employees in employment by region

THOUSAND

Other 
manufac
turing

XVI-XIX

Construc
tion

XX

Gas, 
electricity 
and 
water

XXI

Transport 
and 
communi
cation

XXII

Distribu
tive 
trades

XXIII

Financial 
profession
al and 
miscellan
eous 
services 
XXIV-XXVI

Public 
administra
tion and 
defence

XXVII

Standard 
region

SIC 1968

461 364 101 629 1,031 2,757 574
South East
1979 Dec

450 360 101 624 996 2,745 572 1980 Mar
446 361 101 623 994 2,761 571 June
435 358 101 625 976 2,751 571 Sep R
420 345 101 615 979 2,747 567 Dec R
421 331 99 605 943 2,707 563 1981 Mar

49 42 11 44 90 218 38
East Anglia
1979 Dec

48 41 10 43 87 216 38 1980 Mar
47 41 11 44 89 223 38 June
46 41 11 44 87 222 38 Sep R
45 39 11 43 85 216 37 Dec R
44 38 10 42 80 216 37 1981 Mar

90 87 31 87 224 546 113
South West
1979 Dec

87 86 31 88 215 543 112 1980 Mar
85 87 31 89 215 567 113 June
83 86 31 88 213 556 113 Sep R
81 83 31 87 214 538 112 Dec R
80 79 30 87 203 532 111 1981 Mar

156 105 29 101 246 593 132
West Midlands
1979 Dec

153 104 29 99 236 589 132 1980 Mar
151 104 29 100 235 589 133 June
145 103 30 100 229 582 133 Sep R
141 99 29 98 230 582 133 Dec R
138 96 29 95 221 574 133 1981 Mar

98 74 25 77 183 400 93
East Midlands
1979 Dec

95 73 25 76 178 397 92 1980 Mar
93 73 24 77 180 402 93 June
91 72 25 77 178 397 94 Sep R
88 70 25 75 180 395 94 Dec R
85 67 24 75 174 390 93 1981 Mar

109 112 34 115 237 582 109

Yorkshire and
Humberside

1979 Dec
107 111 34 114 229 581 109 1980 Mar
107 111 34 116 226 587 109 June
104 111 34 115 224 575 110 Sep R
100 106 34 111 225 577 109 Dec R
97 102 34 108 218 569 109 1981 Mar

180 137 39 171 332 814 167
North West
1979 Dec

177 136 38 170 319 809 166 1980 Mar
172 136 38 169 317 814 166 June
168 135 39 168 309 810 166 Sep R
160 130 39 165 306 803 164 Dec R
155 125 38 162 297 ■797 163 1981 Mar

61 90 20 67 153 359 88
North
1979 Dec

60 89 20 67 146 354 88 1980 Mar
59 89 20 67 145 353 88 June
58 89 20 67 144 353 88 Sep R
55 85 20 66 141 352 87 Dec R
54 82 20 65 136 348 86 1981 Mar

54 66 20 59 105 311 83
Wales
1979 Dec

52 65 20 59 100 306 82 1980 Mar
51 65 20 59 99 314 82 June
49 65 20 59 97 309 82 Sep R
47 62 20 56 97 308 81 Dec R
44 60 21 54 92 304 81 1981 Mar

94 162 29 133 243 674 146
Scotland
1979 Dec

92 160 29 133 236 675 146 1980 Mar
90 161 29 133 234 696 148 June
87 159 29 133 230 694 149 Sep R
82 153 29 131 233 685 148 Dec R
80 147 29 129 222 672 148 1981 Mar

1,352 1,241 338 1,483 2,842 7,254 1,542
Great Britain
1979 Dec

1,320 1,225 337 1,473 2,741 7,215 1,538 1980 Mar
1,299 1,229 337 1,478 2,733 7,306 1,543 June
1,265 1,219 340 1,475 2,685 7,249 1,543 Sep R
1,220 1,172 338 1,447 2,690 7,202 1,532 Dec R
1,198 1,127 334 1,423 2,586 7,110 1,524 1981 Mar
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(1975 = 10Q)

■4 Q EMPLOYMENT
O Indices t of output, employment and output per person employed

UNITED 
KINGDOM

Output t R
1970

1971
1972
1973
1974
1975

1976
1977
1978
1979
1980

1979 Q1
Q2 
Q3 
Q4

1980 Q1 
Q2 
Q3 
Q4

1981 Q1

Whole economy Index o 
industr

f production Manufac- 
ies turing
-------------------- Indus- 
ig excluding tries 
4*  MLH 104*

Mining Food, Chemi- Metal 
and drink and cals, coal manu-
quarrying tobacco and facture
excluding petroleum
MLH 104*  products

Engineer- Textiles, Other Construe- Gas, 
ing and leather manufac- tion elec-
allied and turing tricity
industries clothing and

water
including excluding includir 
MLH 104*  MLH 104*  MLH 10

93 8 93 8 100 0 99 9 98 4 118 1 94 3 90 3 126 3 96 7 101 6 97 2 111 4 84 1

95-2 95 1 99 7 99 6 97 3 116 1 95 1 92 3 113 9 94 3 104 0 98 2 113 3 87 3
98 1 98 0 101 7 101 5 99 7 95 4 98 9 96 7 113 4 94 7 105 2 104 3 115 4 93 6

103 8 103 7 109 7 109 5 108 8 106 3 103 8 108 0 126 1 103 6 111 8 115 7 117 8 98 6
102 0 102 0 105 7 105 7 107 5 90 0 103 0 112 2 114 9 105 6 104 6 110 4 105 6 98 5
100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0

101 9 101 3 102 4 101 1 102 0 93 3 103 0 112 2 106 3 98 0 100 9 104 3 98 6 102 3
104 5 102 9 106 5 102 6 103 9 91 1 104 6 115 0 104 3 100 3 102 7 106 3 98 2 106 4
108 0 105 6 110 2 104 4 104 4 91 7 107 0 116 3 102 5 99 8 101 4 108 8 104 9 109 7
110 4 107 0 112 6 104 3 104 5 92 2 108 1 118 5 105 2 98 5 100 4 110 1 101 3 116-1
107 1 103 7 104 6 96 0 94 3 92 8 106 9 106 1 74 0 91 6 83 4 99 6 95 9 113 0

108 3 105 2 110 2 102 4 102 6 89 5 106 0 112 0 99 4 99 2 100 3 105 7 97 1 119 9
112 2 108 8 115 1 106 6 107 4 91 4 108 4 120 9 113 5 101 9 103 7 111 9 102 7 116 9
110 2 106 6 112 8 104 0 103 6 94 2 109 6 121 6 104 0 94 6 100 8 112 1 103 0 115 1
110 8 107 4 112 4 104 1 104 2 93 8 108 2 119 4 103 8 98 3 96 8 110 8 102 5 112 4

109 8 106 3 109 5 100 8 99 7 95 1 109 1 117 8 57 9 97 7 91 3 108 1 101 1 1132
108 1 104 7 106 6 98 2 97 1 92 3 106 0 107 1 94 4 93 7 85 1 101 2 97 6 112 2
106 2 102 9 103 2 95 0 93 2 91 8 105 5 100 4 77 0 91 4 81 0 98 0 94 8 112 9
104 4 100 8 99 0 90 1 87 3 92 2 107 0 99 2 66 6 83 5 76 3 91 3 90 1 113 6

103 8 100 0 97 8 88 4 86 5 90 7 105 6 102 8 73 9 79 7 77 2 91 4 86 0 109 9

* MLH 104 consists of the extraction of mineral oil and natural gas. 
t Quarterly indices are seasonally adjusted.
$ Gross domestic product for whole economy.

Employed labour force

1970 99 3 99 3 108 7 108 7 111 1

1971 97 7 97 7 105 4 105 5 107 5
1972 98 1 98 1 103 1 103 1 104 0
1973 100 2 100 2 104 5 104 5 104 5
1974 100 6 100 6 104 1 104 1 104 7
1975 100 0 100 0 100 0 100 0 100 0

1976 99 4 99 4 97 5 97 5 96 9
1977 99 6 99 6 97 3 97 2 97 2
1978 100 2 100 1 96 9 96 8 96 7
1979 100 6 100 6 96 1 96 0 95 4
1980 98 6 98 6 91 5 R 91 4 R 89 8

1979 Q1 100 6 100 6 96 4 96 3 95 9
Q2 100 6 100 6 96 3 96 2 95 7
Q3 100 7 100 6 96 2 96 1 95 4
Q4 100 5 100 5 95 4 95 3 94 5

1980 Q1 100 0 100 0 94 2 94 1 93 2
Q2 99 3 99 3 92 8 92 7 91 4
Q3 98 2 98 2 90 7 R 90 6 R 88 8
Q4 96 8 R 96 7 88 1 R 88 0 R 85 8

1981 Q1 95-5 R 95-4 R 85 7 R 85 6 R 83 4

117 9 108 3 104 1 118 9 110 0 121 6 107 7 95 9 110 0

113 9 105 4 102 2 112 2 106 7 116 0 104 8 94 6 105 6
108 8 103 7 99 5 104 0 102 3 112 8 103 7 98 5 100 4
103 5 103 5 99 4 103 9 103 1 110 9 105 8 106 2 97 5

99 6 104 6 101 3 102 2 104 3 107 9 105 6 103 5 98 2
100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0

98 3 97 8 98 1 95 2 96 7 96 2 97 3 99 5 99 8
98 2 97 0 100 4 96 5 97 4 96 0 96 6 97 2 98 1
97 3 96 0 102 0 92 5 97 8 93 1 96 6 97 2 96 8
95 3 95 1 102 1 88 8 96 3 91 5 96 2 98 3 98 0
94 9 92 4 99 0 79 5 91 0 82 7 91 0 96 4 R 98 0

95 2 94 7 102 0 89 8 97 0 92 3 96 6 98 0 97 9
95 1 95 2 102 2 89 3 96 6 92 1 96 4 98 1 98 0
95 3 95 2 102 2 88 7 96 2 91 6 96 2 98 8 98 0
95 7 95 1 101 9 87 2 95 3 90 1 95 4 98 3 98 0

95 3 94 6 101 4 85 4 94 1 87 5 94 1 97 4 98 0
94 9 93 2 100 1 82 2 92 6 84 5 92 6 97 1 981
95 0 91 4 98 4 77 8 90 1 81 2 90 1 96 3 R 98 0
94 3 90 2 96 1 72 5 87 0 77 6 87 3 94 7 R 97 9

93 1 88 6 94 3 68 6 84 2 75 4 85 6 91 9 R 97 5

Output per person employed R

1970 94 5 94 4 92 0 91 9 88 6 100 2 87 1 86 9 106 3 88 0 83 6 90 3 116 2 76 4

1971 97 4 97 4 94 6 94 5 90 6 102 0 90 3 90 3 101 5 88 4 89 7 93 7 119 9 82 7

1972 100 1 100 0 98 7 98 5 95 8 88 0 95 4 97 2 109 2 92 6 93 3 100 6 117 3 93 3

1973 103 6 103 6 105 0 104 8 104 1 102 6 100 3 108 6 121 4 100 5 100 8 109 4 110 9 101 1
1974 101 4 101 4 101 5 101 6 102 6 90 4 98 5 110 9 112 4 101 3 97 0 104 6 102 0 100 4

1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0

1976 102 6 102 0 105 1 103 7 105 3 94 9 105 3 114 4 111 7 101 3 104 9 107 2 99 1 102 5

1977 104 9 103 3 109 6 105 5 107 0 92 8 107 8 114 6 108 1 103 0 107 1 110 0 101 1 108 6

1978 107 9 105 5 113 7 107 8 108 0 94 3 111 5 114 0 110 9 102 1 108 9 112 7 108 0 113 3

1979 109 7 106 4 117 2 108 7 109 5 96 8 113 7 116 1 118 5 102 4 109 7 114 6 103 0 118 5

1980 108 7 105 2 114 3 105 1 105 0 97 9 115 8 107 1 93 4 100 6 100 8 109 4 99 5 115-3

1979 Q1 107 7 104 6 114 3 106 4 107 0 94 0 111 9 109 9 110 7 102 3 108 6 109 4 99 0 122 4

Q2 111 6 108 2 119 5 110 9 112 2 96 1 113 9 118 3 127 1 105 5 112 6 116 0 104 7 119 3

Q3 109 4 106 0 117 3 108 3 108 6 98 9 115 2 119 0 117 2 98 4 110 1 116 6 104 2 117 4

Q4 110 2 106 9 117 8 109 2 110 3 98 0 113 8 117 2 119 1 103 2 107 4 116 2 104 2 1147

1980 Q1 109 8 106 3 116 2 107 2 106 9 99 8 115 3 1162 67 8 103 8 104 3 114 9 103 8 115 6

Q2 108 9 105 4 114 9 105 9 106 2 97 2* 113 8 107 0 114 8 101 2 100 7 109 3 100 6 114 4

Q3 108 1 104 7 113 8 104 9 104 9 96 7 115 5 102 1 98 9 101 5 99 7 108 7 98 5 115 2

Q4 107 9 104 3 112 4 102 4 101 8 97 7 118 6 103 2 91 9 95 9 98 3 104 5 95 1 116 0

1981 Q1 108-7 104-9 114 1 103 3 103 7 97 4 119 2 109 0 107 7 94 7 102 4 106 8 93 6 112 7
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CD EMPLOYMENT
• Selected countries: national definitions

United 
Kingdom 
(1) (2)

Australia

(2) (3) H)

Austria

(2) (5)

Belgium

(1)

Canada

(2)

Denmark

CIVILIAN
EMPLOYMENT

1970 99 1 91 8 101 0 97 8 85 3 99-3
1971 97 7 94 0 101 0 98 8 87 3 100 3
1972 97 7 95 5 101 7 98 6 89 9 101 0
1973 100 1 98 3 102 3 99 9 94 4 102 3
1974 100 5 100 4 102 3 101 4 98 3 101 0

1975 100 0 100 0 100 0 100 0 100 0 100 0
1976 99 3 101 3 100 1 99 2 102 1 102 6
1977 99 6 102 3 101 5 R 99 0 103 9 103 5
1978 100 2 101 8 102 4 99 0 107 4 106 0
1979 100 9 103 4 103 7 100 2 111 7 107 1

1980 99 2 106 4 114 8

Quarters
1979 Q1 100 6 102 6 102 7 110 1

Q2 100 8 102 7 103 6 110 9
Q3 100 8 103 4 104 1 112 2
Q4 100 5 104 7 104 3 113 4

1980 Q1 99 9 105 2 104 7 114 1
Q2 99 1 106 0 104 8 114 2
Q3 97 8 R 106 9 103 1 114 8
Q4 96 2 R 107 4 115 9

1981 Q1 95 0

CIVILIAN EMPLOYMENT
1975 24,596 5,867 2,943 3,748 9,284 2,332
1979 24,806 6,064 3,051 3,754 10,369 2,498
1980 24,397 6,242 10,655

Civilian employment: proportions by sector
1980 Agriculture! 2 6 6 5 10 7** 3 2** 5-5 8 3**

Industry!! 38 0 31 0 40 4**  R 35 5** 28 5 30 0**
Services 59 4 62 4 48 9**  R 61 3** 66 0 61 7**
All 100 0 100 0 100 0 100 0 100 0 100 0

Manufacturing
1970 34 7 26 4 30 0 32 7 22 3
1971 34 0 26 6 29 7 32 3 21 8
1972 32 9 25 5 29 7 31 9 21 8 24 9
1973 32 3 25 6 31 8 22 0 24 7
1974 32 3 25 2 R 30 2 31 5 21 7 23 6

1975 30 9 23 4 R 30 1 30 1 20 2 22 7
1976 30 2 23 5 R 29 6 29 1 20 3 22 5
1977 30 3 23 1 R 29 8 28 1 19 6 21 6
1978 30 0 21 8 R 29 7 27 0 19 6 21 5
1979 22 2 29 5 25 9 20 0 21 3

3,017
2,962

France Germany 
(FR) 
(2)

Irish 
Republic 
(6)

Italy

(2)

Japan

(2) (5)
lands
(8)

Norway

(2) (5)

Spain Sweden

(5) (9) (2)

98 2 R 105 5 99 0 R 98 1 R 97 5 100 7 98 0 94 9
98 7 R 105 8 99 1 R 97 9 R 98 1 101 2 R 98 5 95 0
99 2 R 105 4 98 6 R 96 3 R 98 1 100 3 R 96 6 98 8 95-1

100 5 R 105 7 99 1 R 97 3 R 100 7 100 4 R 96 9 101 3 95-5
101 2 R 103 6 100 0 R 99 4 100 3 100 5 R 97 2 101 8 97 5

100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0
100 7 R 99 0 100 5 R 100 8 100 9 99 9 104 8 98 8 100'6
101 6 R 98 8 100 9 R 101 8 102 3 100 2 106 9 98 0 100 9
101 9 99 6 104 3 R 102 3 103 5 100 6 R 108 6 95 3 101 3
102 0 101 0 R 107 7 R 103 5 104 9 101 5 R 109 7 93 3 102 9

102 2 101 6 105 0 106 0 112 1 89 7 104 2

100 5 102 7 104 6 108 6 93 3 R 102 1
100 7 103 1 104 8 108 7 92 8 R 102 7
101 0 103 8 105 0 110 5 92 8 R 103 0

102 0 101 4 104 6 105 3 110 8 92 2 R 103 7

101 7 104 2 105 7 112 0 91 0 R 104 1
101-6 104 6 105 8 111 5 89 9 R 104 7
101 6 105 3 106 3 112 0 89 5 R 104 5
101 3 105 8 106 3 113 1 88 7 R 103 8

19,594 52,230 4,563 R 1,707 12,692 R 4,062
20,714 R 24,798 1,056 R 20,287 54,790 4,632** 1,872 11,837 R 4,180
21,127 25,041 R 1,137 R 20,572 55,360 1,914 11,254 4,232
21,175 25,183

14 2 10 4 6 0** 8 5 19 5**  R 5 6
9 0** 5 9 19 5**  R 37 8 •35 3 32 0**  R 29 7 36 4** 32 2

36 3** 44 9 32 5**  R 48 0 54 2 62 0**  R 61 8 44 1**  R 62 2
54 7** 49 2 48 0** 100 0 100 0 100 0 100 0 100 0 100 0

100 0 100 0 100 0

27 0 26 2 27 6
27 8 R 20 4 27 0 25 7 27 3
28 0 R 20 4 27 0 25 0 R 23 8 27 1
28 1 R 36 6 27 4 24 6 R 23 5 27 5
28 3 R 36 4 20 7
28 4 36 6 21 0 27 2 24 6 23 6 26 3

27 9 35 8 21 2 R 25 8 23 8 R 24 1 26 7 28 0
27 4 R 35 8 25 5 22 9 23 2 24 0 R 26 9
27 1 R 35 7 21 5 R 27 5 R 25 1 22 2 R 22 4 24 1 R 25 9
26 6 R 35 4 27 1 R 24 5 21 5 R 21 3 24 1 R 24 9
26 1 35 1 21 3 26 7 24 3 21 0 20 5 23 7 24 5

States
(2) (7)

Indices: 1975 =100

103 5 92 7
105 0 93 3
105 7 96 4
106 2 99 6
105 6 101 4

100 0 100 0
96 7 103 2
96 9 106 8
97 4 R 111 3
98 2 114 3

7 4**
39 3**
53 2** R

100 0

Thousand
84,783 
96,945
97,270

Per cent
3 6

30 6
65 8

100 0

Per cent
37 0 27 0 R
36 4 25 4
35 5 25 0
35 0 25 6

34 8 25 1

33 7 23 6
32 8 23 8
32 7 23 7
32 6 23 7
32 3 23 7

Main Source: OECD—Labour Force Statistics.

Notes: (1) Annual data relate to June.
(2) Quarterly figures seasonally adjusted.
(3) Annual data relate to August.
(4) Employment in manufacturing includes electricity, gas and water.
(5) Civilian employment figures include armed forces.

(6) Annual figures relate to April.
(7) Employment in manufacturing includes mining and quarrying.
(8) Data in terms of man-years.
(9) Annual data relate to the 4th quarter.

(10) From 1976, figures in employment in manufacturing include mining and quarrying (about 0-8 per cent).
** 1979.
t Including hunting, forestry and fishing.
it ‘Industry’ includes manufacturing, construction, mining and quarrying, electricity, gas and water.
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■ EMPLOYMENT
Overtime and short-time operatives in manufacturing industries

GREAT 
BRITAIN

OVERTIME SHORT-TIME

Opera
tives 
(Thou)

Percent
age of all 
opera
tives

Hours of overtime worked Stood off for whole 
week

Working part of week Stood off for whole 
or part of week

Average Actual 
(millions)

Season
ally 
adjusted

Opera
tives 
(Thou)

Hours 
lost 
(Thou)

Opera- Hours lost Opera- Percent- 
tives age of all
(Thou) opera

tives

Hours lost

opera
tive 
working 
over
time

(Thou) (Thou) Average 
per 
opera
tive 
working 
part of 
the week

(Thou) Average 
per 
opera
tive on 
short- 
time

Note: Figures from July 1978 are provisional.

1976 1,661 32-2 8-4 1400 5 183 81 784 9-9 85 1 -6 966 11 -7
1977 1,801 34-6 8-7 15-58 13 495 35 362 10-2 48 0-9 857 17-4
1978 1,793 34-8 8 6 15-50 5 199 32 355 11-0 37 0-7 554 15-1
1979 1,720 34-2 8-7 14-86 8 316 42 454 10-6 50 1 -0 769 15-0
1980 1,392 29-5 8-3 11-52 20 805 252 3,111 12-1 272 5-9 3,916 14-3

Week ended
1977 May 14 1,904 36-6 8-6 16-38 16-01 9 356 36 345 9-6 45 0-9 701 15-6

June 18 1,771 340 8-7 15-32 15-48 6 237 33 351 10-7 39 0-7 588 15-2

July 16 1,800 34-4 8-9 16-06 15-69 5 202 30 307 10-3 35 0-7 509 14-7
Aug 13 1,614 30-8 90 14-47 15-84 24 929 26 236 9-2 50 0 9 1,166 23-8
Sep 10 1,764 33-7 8-7 15-30 15-34 22 863 41 454 11 -1 63 1 -2 1,316 21 T

Oct 15 1,865 35-8 8-7 16-14 15-71 13 495 36 336 9-6 48 0-9 831 17-5
Nov 12 1,832 35-2 8-7 15-86 15-25 34 1,333 49 636 13-2 81 1 -6 1,970 24-2
Dec 10 1,874 360 8-7 16-33 15-29 4 144 27 271 10-0 31 0-6 415 13-5

1978 Jan 14 1,737 33-6 8-4 14-60 15-98 4 175 43 569 13-5 47 0-9 745 16-0
Feb 11 1,812 350 8-6 15-58 15-71 4 170 41 520 12-9 45 0 9 688 15-4
Mar 11 1,848 35-7 8-7 16-10 15-82 4 144 36 394 110 40 0-8 540 13-7

April 15 1,839 35-7 8-7 15-97 15 84 3 122 36 377 10-5 39 0-8 500 12-8
May 13 1,861 36-2 8-5 15-88 15-54 3 98 33 331 10-2 35 0-7 430 12-3
June 10 1,766 34-3 8-5 15-00 15-11 3 127 33 316 9-6 36 0-7 443 12-3

July 8 1,799 34-8 8-8 15-86 15-45 12 494 22 200 9-3 34 0-7 694 20-6
Aug 12 1,556 30-1 8-8 13-65 1509 3 125 21 214 10-1 25 0-5 340 13-9
Sep 16 1,781 34-4 8-7 15-54 15-69 9 356 22 194 9-1 31 0-6 550 18-1

Oct 14 1,812 35-5 8-7 15-80 15-51 4 172 28 276 10-1 32 0-6 447 11 -1
Nov 11 1,829 35-8 8 6 15-76 15-18 7 263 35 438 12-6 42 0-8 699 170
Dec 9 1,871 36-7 8-7 16-25 15-23 4 137 35 431 12-5 38 0-7 569 . 150

1979 Jan 13 1,621 32 0 8-2 13-31 14-67 10 377 61 740 12-1 70 1 -4 1,117 15-8
Feb 10 1,729 34-2 8 5 14-75 14-83 18 701 45 467 10-5 61 1 -2 1,169 18-9
Mar 10 1,840 36-5 8 7 15-93 15-58 6 224 33 365 11-0 39 0-8 589 15-2
April 7 1,877 37-2 8-7 16-23 16-06 6 235 26 256 9-8 32 0-6 490 15-3
May 5 1,851 36-8 8-4 15-57 15-22 4 160 28 257 9-3 32 0-6 415 13-2
June 9 1,827 36-3 8-6 15-66 15-67 2 73 29 265 90 31 0-6 337 10-9

July 7 .1,816 35-9 8-9 16-08 15-67 4 169 35 434 12-6 39 0-8 603 15-6
Aug 4 1,300 25-7 9-2 11-90 13-35 3 120 21 177 8-4 24 0-5 297 12-4
Sep 8 1,403 27-8 90 12-61 12-81 9 362 42 421 10-1 51 1 -0 782 15-4

Oct-13 M ,689 33-7 8-6 14-57 14-40 23 917 62 708 11 -4 85 1 -7 1,625 19-1
Nov 10 -1,831 36-7 8 6 15-75 15-21 8 298 56 646 11 4 64 1 -3 944 14-7
Dec 8 1,856 37*3 8-6 16-00 14-99 4 155 61 710 11-5 65 1 -3 866 13-2

1980 Jan 12 1,625 330 8-3 13-43 14-73 5 182 80 995 12-4 85 1 -7 1,177 13-8
Feb 16 1,697 34-7 8-4 14-24 14-31 13 537 106 1,194 11 -2 119 2-4 1,731 14-5
Mar 15 1,638 33-7 8-4 13-72 13-34 22 871 153 1,857 12-2 175 3-6 2,727 15-6

April'19 1,525 31 -7 8-3 12-65 12-43 13 524 143 1,579 11 -0 157 3-3 2,102 13-4
May 17 1,527 31 -8 8-3 12-72 12-40 16 650 154 1,690 11 -0 171 3-5 2,340 13-8
June 14 1,501 31 -4 8-3 12-47 12-43 14 546 192 2,218 11 -6 206 4-3 2,763 13-5

July 12 1,363 28-7 8 5 11-53 11-11 11 437 211 2,509 11 -9 222 4-7 2,946 13-3
Aug 16 1,168 24-9 8-4 9-79 11-27 19 770 245 3,002 12-3 264 5-6 3,772 14-3
Sep 13 1,202 25-9 8-2 9-90 10-11 33 1,304 336 4,081 12-1 369 8-0 5,385 14-6

Oct 11 1,167 260 8-1 9-43 9-33 38 1,514 431 5,694 13-2 468 10-4 7,207 15-4
Nov 15 1,143 25-8 8-1 9-21 8-66 26 1,053 503 6,373 12-7 529 12-0 7,425 14-0
Dec 13 ■-T 1,152 26-3 7*9 9-12 8-10 32 1,276 470 6,139 13-1 502 11-4 7,415 14-8

1981 Jan 17 990 230 7-7 7-66 8-94 41 1,626 553 6,830 12-4 594 13-7 8,455 14-2
Feb 14 1,048 24.5 7-9 8-33 8-39 29 1,174 551 6,813 12-4 581 13-6 7,987 13-8
Mar 14 1,046 24-7 8-1 8-45 8-05 19 765 491 6,016 12-3 510 12-0 6,782 13-3

April '11 1,097 26-1 8-3 9 -07 8-83 19 741 416 4,928 11-9 434 10-3 5,669 13-0
May 16 .1,095 26-3 80 8-79 8-49 18 738 333 3,747 11-3 351 8-4 4,484 12-7

EMPLOYMENT 
Hours of work 

Operatives: manufacturing industries
1 -12
1962 AVERAGE =100

GREAT BRITAIN
INDEX OF WEEKLY HOURS WORKED BY ALL OPERATIVES*

All manufacturing 
industries

Engin
eering, 
shipbuildir 
electrical 
goods, 
metal 
goods

Vehicles

>g,

Textiles, 
leather, 
clothing

Actual Seasonally 
adjusted

1959 100 9 96 3 104 9 108 6
1960 103 9 99 4 107 9 110 1

102 9 101 9 102 9 104 7
1962 100 0 100 0 100 0 100 0
1963 98 4 97 6 99 1 98 2

100 7 101 7 99 1 98 8
1965 99 8 101 9 96 2 95 6

1966 97 3 101 0 91 5 91 7
1967 92 4 96 8 86 1 84 4
1968 91 5 94 6 87 0 83 3
1969 92 4 96 1 88 3 83 6
1970 90 2 94 3 86 7 78 3

1971 84 4 87 2 82 1 74 0
1972 81 3 82 7 79 8 71 7
1973 83 2 85 8 82 6 71 2
1974 81 0 84 7 79 3 66 1
1975 75 4 80 2 75 1 60 9

1976 73 8 76 5 74 3 58 8
1977 74 9 78 0 75 7 59 3
1978 74 1 77 9 76 1 57 6
1979 72 5 75 6 76 1 56 3
1980 65 1 67 9 68 4 48 1

Week ended
1977 May 14 76 4 75 0 80 0 77 8 61 3

June 18 76 4 74 8 79 2 77 7 61 3

July 16 72 5 74 9 76 1 68 0 55 5
Aug 13 62 8 74 7 64 8 65 9 47 5
Sep 10 76 5 74 6 79 4 77 5 60 2

Oct 15 76 8 74 9 80 4 78 6 60 0
Nov 12 76 3 74 4 80 1 76 0 60 4
Dec 10 77 0 74 9 78 6 80 2 60 3

1978 Jan 14 75 9 75 1 79 8 78 2 59 4
Feb 11 75 7 74 8 79 8 78 2 59 4
Mar 11 75 5 74 6 79 5 78 6 59 3

April 15 75 7 74 6 79 7 78 9 59 2
May 13 75 7 74 3 79 5 79 2 58 9
June 10 75 5 74 0 79 3 77 6 59 3

July 8 71 5 73 9 75 7 66 8 54 2
Aug 12 62 0 73 9 64 6 65 8 46 7
Sep 16 75 7 73 9 79 4 77 6 58 7

Oct 14 75 5 73 7 79 2 77 7 58 7
Nov 11 75 3 73 4 79 2 77 2 58 6
Dec 9 75 3 73 1 79 1 77 5 58 7

1979 Jan 13 73 6 72 9 77 4 76 7 57 8
Feb 10 73 7 72 9 77 8 76 7 58 0
Mar 10 74 2 73 3 77 9 78 0 58 1

April 7 74 3 73 2 77 6 78 6 58 0
May 5 74 4 73 0 77 3 79 2 58 2
June 9 74 6 73 0 77 4 78 6 58 6

July 7 70 6 72 9 73 8 70 1 53 6
Aug 4 60 7 72 4 62 3 66 5 46 1
Sep 8 73 4 71 7 75 4 75 4 57 9

Oct 13 73 4 71 7 76 6 75 4 57 0
Nov 10 73 8 71 9 77 0 78 5 56 5
Dec 8 73 6 71 3 77 0 78 9 55 6

1980 Jan 12 71 2 70 5 74 2 77 0 54 1
Feb 16 70 6 69 8 73 9 76 9 53 2
Mar 15 69 7 68 8 72 9 74 2 52 4

April 19 69 0 68 0 72 0 73 9 51 5
May 17 68 5 67 2 72 0 73 8 51 0
June 14 67 7 66 3 70 9 72 3 49 9

July 12 62 8 64 9 66 1 61 0 44 8
Aug 16 53 4 63 7 55 1 59 0 37 4
Sep 13 64 0 62 5 66 6 65 8 46 7

Oct 11 62 2 60 8 64 8 63 2 45 8
Nov 15 61 2 59 7 63 5 61 7 45 0
Dec 13 60 7 58 8 62 9 61 6 44 8

1981 Jan 17 58 8 58 3
Feb 14 58 5 57:9
Mar 14 58 6 57 8 59 7 60 8 43 8

April 11 58 7 57 8
May 16 58 7 57 6

INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE*

Food, 
drink, 
tobacco

All manufacturing 
industries

Engin
eering, 
shipbuildir 
electrical 
goods, 
metal 
goods

Vehicles

‘g,

Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

Actual Seasonally 
adjusted

99 1 103 3 102 8 104 9 104 5 102 0
100 1 102 4 101 7 101 7 104 8 101 7

100 1 101 0 101 3 100 6 101 1 100 4
100 0 100 0 100 0 100 0 100 0 100 0
98 4 99 9 99 6 100 2 100 5 99 9
97 3 100 7 100 7 100 8 101 4 99 9
96 6 99 4 98 8 98 4 100 3 99 0

95-2 97 8 97 4 95 7 98 5 98 1
92 8 97 1 96 6 95 7 97 3 98 0
90 4 97 9 96 8 96 9 98 3 98 3
90 8 98 0 97 3 97 4 97 7 98 4
89 3 97 0 96 1 95 4 96 9 97-5

85 9 95 1 93 4 93 2 96 3 96 6
84 5 94 7 92 6 92 8 95 6 96 7
85 4 96 5 94 9 95 1 96 7 97 6
87 2 93 8 92 4 91 8 94 8 96 8
82 0 92 8 91 3 92 5 93 7 95 4

79 8 93 1 91 1 93 7 93 8 95 1
80 0 94 0 92 2 93 3 94 2 95 8
77 6 93 8 92 0 93 4 94 0 95 6
77 4 93 6 91 6 93 1 93 9 95 7
73 1 91 1 89 5 89 5 90 4 95 0

80 4 94 2 94 0 92 7 94 0 94 4 95 6
81 7 93 9 93 9 91 8 93 5 94 2 96 1

81 4 94 6 93 9 92 9 95 4 94 3 96 4
73 4 95 0 94 3 93 1 92 8 94 5 97 4
81 1 93 6 93 6 91 7 92 8 93 6 95 6

80 4 94 0 94 0 92 1 93 5 93 9 96 0
80 8 93 8 93 8 92 0 92 9 94 0 96 2
80 7 94 2 93 8 92 4 93 9 94 0 96 9

78 4 93 1 94 0 91 6 91 4 93 5 95 1
77 5 93 2 93 7 91 7 91 7 93 4 95 1
77 6 93 8 94 0 92 2 92 9 94 0 95 7

77 4 93 8 93 8 92 2 93 2 94 0 95 5
77 8 93 9 93 7 92 0 93 7 94 0 95 5
78 8 93 5 93 5 91 6 91 9 94 1 96 0

78 1 94 4 93 7 92 4 94 6 94 4 95 8
70 9 94 3 93 7 92 2 91 2 94 6 96-6
79 4 93 7 93 8 91 9 92 1 94 1 95 7

79 3 93 7 93 8 92 0 91 7 94 1 95 5
78 2 93 6 93 6 92 1 91 5 94 0 94 9
78 3 94 0 93 6 92 3 92 3 94 3 95 6

74 9 92 2 93 2 90 6 91 3 93 1 93 4
75 7 93 1 93 6 91 6 92 1 93 6 94 9
76 4 93 7 93 9 92 0 93 5 94 0 95 4

77 2 94 1 94 2 92 2 94 1 94 3 95 9
77 8 93 9 93 7 91 7 94 3 94 2 95 8
78 9 93 9 93 9 91 9 93 5 94 4 96 1

77 7 94 6 93 9 92 4 96 5 94 6 95 9
71 5 93 6 93 0 90 8 91 7 94 4 97 0
79 9 92 5 92 6 89 5 90 1 94 0 96 0

79 5 93 3 93 4 91 4 92 0 93 6 95 7
79 5 93 8 93 8 92 3 93 5 93 5 96 0
79 4 94 1 93 6 92 7 94 5 93 2 96 4

75 6 92 6 93 6 91 1 93 4 92 4 95 1
74 1 92 9 93 3 91 9 93 8 92 1 94 7
73 5 92 4 92 6 91 3 91 7 91 8 94 6

73 3 92 1 92 1 90 6 91 9 91 6 94 7
73 8 92 3 92 1 90 9 92 3 91 3 95 2
74 7 91 9 91 8 90 5 91 2 90 8 95 3

73 7 91 6 90 9 90 1 91 1 90 4 95 2
66 3 91 1 90 6 89 3 88 9 89 2 96 1
73 7 89 9 90 0 88 3 87 5 89 3 94 7

73 5 88 8 89 0 87 1 84 3 88 8 94 8
72 5 88 4 88 4 86 5 83 8 88 7 94 3
72 6 88 6 88 2 86 6 84 4 88 9 94 9

87 3 88 3
87 7 88 1

70 4 88 2 88 4 85 7 85 4 88 8 93 6

89 3 89 3
89 9 89 7

* Figures from July 1978 for the index of total weekly hours and from November 1979 for the index of average weekly hours are provisional.
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2-1 UNEMPLOYMENT
UK Summary

THOUSAND

UNITED 
KINGDOM

MALE AND FEMALE

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS UNEMPLOYED BY DURATION

Number Per cent School Actual Seasonally adjusted Up to 4 Over 4 Over 4
leavers • --------------------- weeks weeks weeks
included Number Per cent Change Average aged aged 60
in unem- since change over under 60* and over*
ployed previous 3 months

month ended

1975
1976
1977
1978
1979
1980

Annual 
averages

977-6 4 1 48-6 929 0
1,359-4 5 7 85-9 1,273-5
1,483-6 6 2 105-4 1,378-2
1,475 0 6 1 99-4 1,375-7
1,390-5 5 7 83-2 1,307-3
1,794-7 7 4 127-1 1,667-6

3 9
5 3
5 7
5 7 
5 4

1976 June 10 1,331 -8 5 6 122-9 1,208-9 1,278-6 5 4 7-7 11-7 279 928 125

July 8 1,463-5 6 1 208-5 1,255 0 1,281-5 5 4 2-9 7-7 370 968 125
Aug 12 1,502 0 6 3 203-4 1,298-6 1,292-5 5 4 110 7-2 267 1,107 128
Sep 9 1,455-7 6 1 149-8 1,305-9 1,297-7 5 4 5-2 6-4 246 1,082 128

Oct 14 1,377-1 5 8 82-7 1,294-4 1,296-9 5 4 -0-8 5-1 258 992 127
Nov 11 e 1,366-5 5 7 580 1,308-5 1,307-5 5 5 10-6 50
Dec 9e 1,371 0 5 7 51 0 1,320 0 1,317-5 5 5 100 6-6

1977 Jan 13 1,448-2 6 0 510 1,397-2 1,329-2 5 5 11 -7 10-8 213 1,103 132
Feb 10 1,421-8 5 9 41 -8 1,380 0 1,331 -7 5 5 2-5 8-1 218 1,076 128
Mar 10 1,383-5 5 7 33-3 1,350-1 1,333-7 5 5 20 5-4 200 1,057 127

April 14 1,392-3 5 8 53-6 1,338-7 1,341-4 5 6 7-7 4-1 231 1,036 125
May 12 1,341 -7 5 6 45-1 1,296-6 1,337-5 5 6 -3-9 1 -9 203 1,016 122
June 9 1,450-1 6-0 1490 1,301 -1 1,378-6 5 7 41 -1 150 299 1,030 122

July 14 1,622-4 6 7 253-4 1,369 0 1,393 0 5 8 14-4 17-2 404 1,099 120
Aug 11 1,635-8 6 8 231 -4 1,404-4 1,393-2 5 8 0-2 18-6 277 1,237 122
Sep 8 1,609 • 1 6 7 175-6 1,433-5 1,4140 5 9 20-8 11 8 251 1,231 127

Oct 13 1,518-3 6 3 98-6 1,419-7 1,419-7 5 9 5-7 8-9 261 1,130 127
Nov 10 1,499 • 1 6 2 73-5 1,425-6 1,424-9 5 9 5-2 10-6 237 1,135 127
Dec 8 1,480-8 6 2 58-4 1,422-4 1,424-7 5 9 -0-2 3-6 209 1,144 128

1978 Jan 12 1,548-5 6 4 61-1 1,487-4 1,420-3 5 9 -4-4 0-2 206 1,211 132
Feb 9 1,508-7 6 2 49-7 1,459 0 1,409-5 5 8 -10-8 -5-1 210 1,167 131
Mar 9 1,461 0 6 0 40-2 1,420-7 1,408-2 5 8 -1 -3 -5-5 196 1,135 130

April 13 1,451 -8 6-0 60-8 1,391 0 1,400-4 5 8 -7-8 -6-6 229 1,094 129
May 11 1,386-8 5 7 48-2 1,338-6 1,391 -7 5 8 -8-7 -5-9 191 1,069 127
June 8 1,446-1 6 0 145-6 1,300-5 1,380-6 5 7 -11 -1 -9-2 286 1,035 125

July 6 1,585-8 6 6 243-3 1,342-5 1,367-6 5 7 -130 -10-9 383 1,078 125
Aug 10 1,608-3 6 6 222-1 1,386-2 1,369-5 5 7 1 -9 -7-4 260 1,222 127
Sep 14 1,517-7 6 3 139-2 1,378-5 1,357-8 5 6 -11 -7 -7-6 229 1,161 128

Oct 12 1,429-5 5 9 820 1,347-5 1,345-5 5 6 -12-3 -7-4 243 1,060 127
Nov 9 1,392 0 5 8 57-1. 1,334-9 1,332 • 1 5 5 -13-4 -12-5 210 1,056 126
Dec 7 1,364-3 5 6 43-2 1,321 -1 1,324-2 5 5 -7-9 -11-2 199 1,040 126

1979 Jan 11 1,455-3 6-0 47-4 1,407-8 1,335-6 5 5 11 -4 -3-3 208 1,117 130
Feb 8 1,451 -9 6 0 39-4 1,412-5 1,357-9 5 6 22-3 8-6 207 1,115 130
Mar 8 1,402-3 5 8 31 -2 1,371 • 1 1,354-7 5 6 -3-2 10-2 183 1,090 129

April 5 1,340-6 5 5 25-8 1,314-8 1,319-7 5 4 -35 0 -5-3 172 1,042 127
May 10 1,299-3 5 4 39-3 1,260 0 1,3120 5 4 -7-7 -15-3 167 1,008 124
June 14 1,343-9 5 5 143-8 1,200-1 1,283-9 5 3 -28-1 -23-6 277 947 120

July 12 1,464 0 6 0 215-4 1,248-6 1,276-1 5 3 -7-8 -14-5 351 994 119
Aug 9 1,455-5 6 0 183-5 1,272 0 1,260-1 5 2 -160 -17-3 241 1,095 120
Sep 13 1,394-5 5 7 114-3 1,280-2 1,264-3 5 2 4-2 6-5 221 1,053 121

Oct 111 1,367-6 5 6 69-4 1,298-3 1,277-3 5 3 130 0-4 239 1,007 120
Nov 8 1,355-2 5 6 49-7 1,305-5 1,283-4 5 3 6-1 7-8 212 1,021 122
Dec 6 1,355-5 5 6 39-2 1,316-3 1,300-7 5 4 17-3 12-1 206 1,027 123

1980 Jan 10 1,470-6 6 1 45-9 1,424-7 1,334 0 5 5 33-3 18-9 209 1,135 127
Feb 14 1,488-9 6 2 38-2 1,450-8 1,376-8 5 7 42-8 31 -1 220 1,142 127
Mar 13e 1,478 0 6 1 31 -8 1,446-2 1,411 0 5 8 34-2 36-8 207 1,143 128

April 10 1,522-9 6 3 53-7 1,469-2 1,456-2 6 0 45-2 40-7 240 1,153 130
May 8 1,509-2 6 2 49-4 1,459-8 1,495-3 6 2 39-1 39-5 208 1,173 128
June 12 1,659-7 6 9 186-4 1,473-3 1,541 -7 6 4 46-4 43-6 352 1,180 128

July 10 1,896-6 7 8 295-5 1,601-1 1,609-2 6 7 67-5 51 0 451 1,313 132
Aug 14 2,001 -2 8 3 264-9 1,736-3 1,696-8 7 0 87-6 67-2 311 1,548 142
Sep 11 2,039-5 8 4 207-3 1,832 • 1 1,791 -1 7 4 94-3 83-1 304 1,591 144

Oct 9 2,062-9 8 5 145-8 1,917-1 1,892-9 7 8 101 -8 94-6 341 1,575 147
Nov 13 2,162-9 8 9 110-7 2,052-1 2,030 0 8 4 137-1 111 -1 319 1,686 158
Dec 11 2,244-2 9 3 95-4 2,148 8 2,136-6 8 8 106-6 115-2 293 1,787 164

1981 Jan 15 2,419-5 10 0 102-3 2,317-1 2,228-3 9 2 91 -7 111 -8 292 1,955 173
Feb 12 2,463-3 10 2 90-1 2,373-2 2,304-1 9 5 75-8 91 -4 290 1,999 175
Mar 12 2,484-7 10 3 78-3 2,406-4 2,380 8 9 9 76-7 81 -4 260 2,048 177

April 9 e 2,525-2 10 4 72-8 2,452-4 2,452-3 10 1 71 -5 74-7 294 2,046 185
May 14 2,558-4 10 6 99-2 2,459-2 2,514-6 10 4 62-3 70-2 254 2,112 192
June 11 e 2,680-5 11 1 216-2 2,464-3 2,552-3 10 6 37-7 57-2 368 2,123 189

Note The seasonally adjusted series from January 1978 onwards have been calculated as described on page 155 of the March issue of Employment Gazette.
• For those months where a full age analysis is not available, the division by age is estimated.
t Fortnightly payment of benefit: from October 1979 seasonally adjusted figures have been adjusted by deducting the estimated increase arising from the introduction of fortnightly payment; 

see p 1151 of the November issue of Employment Gazette.

UNEMPLOYMENT Q . -4 
UK summary

THOUSAND

MALE

UNEMPLOYED UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

Number Per cent School 
leavers 
included 
in unem
ployed

Actual Seasonally adjusted

Number Per cent

777-1 5 5 27-5 749-5 5 3
1 023-5 7 1 470 976-5 6 8
1 069-2 7 4 54-4 1,014-8 7 0
1 040’2 7 2 51 -3 988-9 6-9

963 ■ 9 6 7 43-7 920-2 6-4
1,233-6 8 7 66-9 1,166-7 8 1

1,009-4 7 0 69-1 940-4 984-3 6 8

1 071’2 7 4 113-8 957-4 981 -4 6 8
1 092-2 7 6 112-4 980-7 983-8 6 8
i’059-8 7 4 78-7 981 -1 983-7 6 8

1 0100 7 0 40-9 969 0 980-3 6 8
i 011 6 7 0 34-5 977-1 984-1 6 8
1,019’5 7 1 30-4 989-1 988*8 6 9

1 074-1 7 5 25-9 1,048-2 993-9 6 9
1,055-5 . 7 3 21 0 1,034-5 994 0 6 9
1,028-5 - 7 1 16-9 1,011 -6 993-2 6 9

1,032-4 7 2 28 8 1,003-6 997-6 6 9
994-3 6 9 23-8 970-5 990-6 6 9

1,050-8 7 3 80-4 970-4 1,016-9 7 1

1,132-7 7 9 134-7 998-1 1,023-3 7 1
1,143’5 7 9 123-7 1,019-9 1,023-1 7 1
1J24-3 7 8 89 0 1,035-3 1,034-5 7 2

1,070-8 7 4 46-5 1,024-2 1,036 0 7 2
1,063-2 7 4 34-5 1,028-7 1,036-8 7 2
1,060-7 7 4 27-6 1,033-1 1,034-7 7 2

1,114-8 7 7 29-4 1,085-3 1,030-5 7 2
1,089-6 7 6 23-9 1,065-7 1,0220 7 1
1,058-4 7 3 19-4 1,039 0 1,020-3 7 1

1,045-4 7 3 31 0 1,0140 1,009-3 7 0
1,001 -1 6 9 24-2 976-9 1,002-5 7 0
1,022-9 7 1 78-4 944-5 992-9 6 9

1,087-3 7 5 130-4 956-9 983-8 6 8
1,099 0 7 6 120-2 978-7 981 -2 6 8
1,041 -1 7 2 69-7 971 -4 971 -5 6 7

989-7 6 9 400 949-7 960-3 6 7
970-4 6 7 27-6 942 8 949-4 6 6
962-5 6 7 21 -1 941 -4 942-9 6 5

1,034-8 7 2 23-8 1,011 0 954-2 6 7
1,039-5 7 3 200 1,019-4 972-8 6 8
1,005-5 7 0 15-8 989-7 968-7 6 8

959-2 6 7 13-1 946-1 938-6 6 6
922-1 6 4 20-7 901 -4 927 1 6 5
930-2 6 5 78-7 851 -5 902-3 6 3

980-5 6 9 116-7 863-8 892-4 6 2
974-9 6 8 100-3 874-6 879-7 6 1
936-1 6 5 58-1 878 0 881 0 6 2

925-8 6 5 340 891 -8 889-1 6 2
924-4 6 5 24-1 900-3 893-5 6 2
934-2 6 5 19-3 914-9 903-4 6 3

1,0160 7 1 22-7 993-4 923-6 6 5
1,031 -5 7 2 190 1,012-6 952-6 6 7
1,025-1 7 2 15-7 1,009-4 975-6 6 8

1,058-1 7 4 28-3 1,029-8 1,009-9 7 1
1,048-6 7 4 260 1,022-6 1,037-1 7 3
1,132-4 ' 8 0 100-8 1,031-6 1,071-9 7 5

1,264-6 8 9 157-8 1,106-8 1,122-9 7 9
1,342-3 9 4 143-1 1,199-2 1,187-1 8 3
1,378-8 9 7 107-8 1,271 0 1,258-8 8 8

1,414-2 9 9 74-9 1,339-3 1,334-9 9 4
1,506-1 10 6 57-2 1,448-9 1,441-8 10 1
1,585-7 11 1 500 1,535-8 1,525-4 10 7

1,716-4 12 1 54-1 1,662-3 1,593-2 11 2
1,756-4 12 3 47-8 1,708-6 1,650-5 11 6
1,783-2 12 5 42-1 1,741 • 1 1,711 -9 12 0

1,819-8 12 8 39-5 1,780-3 1,765-9 12 4
1,847-5 13 0 55-3 1,792-2 1,8170 12 8
1,917-9 13 5 1190 1,798-9 1,8500 13 0

FEMALE UNITED
LZ______________________________________ _____________________________ KINGDOM
UNEMPLOYED UNEMPLOYED EXCLUDING MARRIED

SCHOOL LEAVERS

Number Per cent School 
leavers 
included 
in unem
ployed

Actual Seasonally adjusted Number

Number Per cent

200-5 2 1 21 0 179-5 19 1975]
336 0 3-5 38-9 297 0 3 1 116-5 1976
414-3 4 3 51 0 363-4 3 8 151 0 1977 Annual
434-8 4 4 48-1 386-8 3 9 169-7 1978 averages
426-5 4 3 39-5 387-1 3 9 180-6 1979
561 -1 5 7 60-1 500-9 5 0 235-7 1980

322-4 3 4 53-8 268-6 294-4 3 1 110-4 June 10

392-2 4 1 94-6 297-6 300-1 3 2 114-9 July 8
408-8 4 3 91 0 317-8 308-8 3 3 121 0 Aug 12
395-9 4 2 71 -1 324-8 3140 3 3 124-3 Sep 9

367-1 3 9 41 -7 325-4 316-6 3 3 128-7 Oct 14
354-9 3 7 23-5 331 -4 323-4 3 4 131 -3 Nov 11 e
351-5 3 7 20-6 330-9 328-7 3 5 131 -2 Dec 9e

374-1 3 9 250 349 0 335 3 3 5 134-4 1977 Jan 13
366-3 3 8 20-8 345-5 337-7 3 5 142-2 Feb 10
355 0 3 7 16-4 338-5 340-5 3 5 142-7 Mar 10

359-9 3 7 24-8 335-1 343-8 3 6 144-4 April 14
347-4 3 6 21 -3 326-1 346-9 3 6 143-3 May 12
399-2 4 1 68-6 330-7 361 -7 3 7 147-2 June 9

489-6 5 1 118-7 370-9 369-7 3 8 150-4 July 14
492-3 5 1 107-8 384-5 370-1 3 8 153-2 Aug 11
484-8 5 0 86-6 398-2 379-5 3 9 159-4 Sep 8

447-6 4 6 52-1 395-5 383-7 4 0 164-9 Oct 13
435-9 4 5 38-9 397 0 388-1 4 0 166-1 Nov 10
420-1 4 4 30-8 389-3 390 0 4 0 164-2 Dec 8

433-8 4 4 31 -7 402-1 389-8 4 0 166-9 1978 Jan 12
419-1 4 3 25-8 393-3 387-5 4 0 166-7 Feb 9
402-6 4 1 20-9 381 -7 387-9 4 0 166-2 Mar 9

406-4 4 1 29-7 376-6 391 -1 4 0 167-7 April 13
385-7 3 9 240 361 -7 389-2 4 0 164-6 May 11
423-1 4 3 67-1 356 0 387-7 4 0 162-5 June 8

498-5 5 1 112-9 385-6 383-8 3 9 165-3 July 6
509-3 5 2 101 -8 407-5 388-3 4 0 171 -4 Aug 10
476-6 4 9 69-5 407 0 386-3 3 9 175-3 Sep 14

439-8 4 5 420 397-8 385-2 3 9 176-5 Oct 12
421 -6 4 3 29-5 392-1 382-7 3 9 1780 Nov 9
401 -8 4 1 22-1 379-7 381 -3 3 9 174-8 Dec 7

420-5 4 2 23-6 396-9 381 -4 3 8 177-9 1979 Jan 11
412-4 4 1 19-4 393 0 385-1 3 9 180-2 Feb 8
396-8 4 0 15-4 381 -4 386 0 3 9 179-2 Mar 8

381 -4 3 8 12-7 368-7 381 -1 3 8 176-4 April 5
377-2 3 8 18-6 358-6 384-9 3 9 173-9 May 10
413-7 4 2 65-1 348-6 381 -6 3 8 171 -3 June 14

483-5 4 9 98-7 384-8 383-7 3 9 1760 July 12
480-6 4 8 83-1 397-5 380-4 3 8 179 0 Aug 9
458-4 4 6 56-2 402-2 383-3 3 9 184-3 Sep 13

441 -9 4 4 35-4 406-5 388-2 3 9 186-6 Oct 111
430-8 4 3 25-6 405-2 389-9 3 9 190-7 Nov 8
421 -2 4 2 19-9 401 -3 397-3 4 0 191 -5 Dec 6

454-5 4 6 23-2 431 -3 410-4 4 1 199-7 1980 Jan 10
457-4 4 6 19-2 438-2 424-2 4 3 208-7 Feb 14
452-8 4 6 160 436-8 435-4 4-4 211 -1 Mar 13e

464-9 4 7 25-4 439-4 446-3 4 5 2140 April 10
460-6 4 6 23-4 437-2 458-2 4 6 217-2 May 8
527-3 5 3 85-5 441 -7 469-8 4 7 219-1 June 12

632 0 6 4 137-7 494-3 486-3 4 9 227-9 July 10
658-9 6 6 , 121 -8 537-2 509-7 5 1 242-3 Aug 14
660-6 6 7 99-6 561 -1 532-3 5 4 255-9 Sep 11

648-7 6 5 70-9 577-8 558 0 5 6 265-5 Oct 9
656-8 6 6 53-5 603*2 588-2 5 9 279-9 Nov 13
658-5 6 6 45-4 613-1 611 -2 6 2 286-8 Dec 11

703-1 7 1 48-2 654-9 635-1 6 4 305 0 1981 Jan 15
706-9 7 1 42-2 664-7 653-6 6 6 313-9 Feb 12
701 -5 7 1 36-2 665-3 668-9 6 7 Mar 12

705-5 7 1 33-3 672-1 686-4 6 9 323-4 April 9 e
710-9 7 2 43-9 667 0 697-6 7 0 327-7 May 14
762-6 7 7 97-2 665-4 702-3 7 1 328-9 June 11 e
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2-2 UNEMPLOYMENT
GB summary

GREAT BRITAIN MALE AND FEMALE

THOUSAND

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Number Per cent School Actual 
leavers 
included 
in unem
ployed

UNEMPLOYED BY DURATION

Seasonally adjusted Up to 4 Over 4 
weeks 
aged 
under 60*

Over 4

Number Per cent Change 
since 
previous 
month

Average 
over 
3 months 
ended

weeks weeks 
aged 60 
and over*

1975 935-7 4 1 45-3 890-3
1976 1,304-6 5 6 81 -6 1,223-0
1977 Annual 1,422-7 6 0 99-8 1,322-9
1978 averages 1,409-7 6 0 93-7 1,315-9
1979 1,325-5 5 6 78-0 1,247-5
1980 1,715-9 7 3 120-1 1,595 8

1976 June 10 1,277-9 5 5 118-2 1,159-7

July 8 1,402-5 6 0 199-4 1,203-1
Aug 12 1,440-0 6 2 194-5 1,245-4
Sep 9 1,395-1 6 0 142-3 1,252 8

)ct 14 1,320-9 5 7 78-0 1,243-0
I lov 11e 1,311-0 5 6 54-3 1,256-7
Dec 9 e 1,316-0 5 6 48-0 1,268-0

1977 an 13 1,390-2 5 9 48-2 1,342-0
eb 10 1,365-2 5 8 39-4 1,325-8

Mar 10 1,328-1 5 6 31 -3 1,296-8

April 14 1,335-6 5 7 50-4 1,285-3
L lay 12 1,285-7 5 5 42-0 1,243-7
June 9 1,390-4 5 9 142-7 1,247-7

July 14 1,553-5 6 6 241 -6 1,311-9
Aug 11 1,567-0 6 7 220-4 1,346-6
Sep 8 1,541-8 6 6 166-2 1,375-7

Oct 13 1,456-6 6 2 92-6 1,364-0
Nov 10 1,438-0 6 1 68-6 1,369-4
Dec 8 1,419-7 6 0 54-3 1,365-4

1978 Jan 12 1,484-7 6 3 57-4 1,427-3
Feb 9 1,445-9 6 1 46-6 1,399-2
Mar 9 1,399-0 5 9 37-6 1,361-3

April 13 1,387-5 5 9 56-7 1,330-8
May 11 1,324-9 5 6 44-7 1,280-2
June 8 1,381-4 5 8 139-2 1,242-2

July 6 1,512-5 6 4 231 -7 1,280-8
Aug 10 1,534-4 6 5 210-9 1,323-6
Sep 14 1,446-7 6 1 130-7 1,316-0

Oct 12 1,364-9 5 8 76-4 1,288-5
Nov 9 1,330-8 5 6 52-9 1,277-9
Dec 7 1,303-2 5 5 39 8 1,263-4

1979 Jan 11 1,391-2 5 9 44-4 1,346-9
Feb 8 1,387-6 5 9 36-7 1,350-9
Mar 8 1,339-8 5 7 23-9 1,310-9

April 5 1,279-8 5 4 23-9 1,255-9
May 10 1,238-5 5 2 36-2 1,202-3
June 14 1,281 -1 5 4 137-1 1,144-0

July 12 1,392-0 5 9 204-2 1,187-8
Aug 9 1,383-9 5 8 173-1 1,210-8
Sep 13 1,325-0 5 6 106-0 1,219-0

Oct 111 1,302-8 5 5 64-0 1,238-8
Nov 8 1,292-3 5 5 45-5 1,246-8
Dec 6 1,292-0 5 5 35-7 1,256-3

1980 Jan 10 1,404-4 6 0 42-6 1,361 -7
Feb 14 1,422-0 6 0 35-2 1,386-8
Mar 13 e 1,411-7 6 0 29-3 1,382-4

April 10 1,454-7 6 2 50-0 1,404-6
May 8 1,441 -4 6 1 45-8 1,395-6
June 12 1,586-6 6 7 178-3 1,408-3

July 10 1,811-9 7 7 282-1 1,529-9
Aug 14 1,913-1 8 1 252-0 1,661 ■ 1
Sep 11 1,950-2 8 3 196-3 1,753-8

Oct 9 1,973-0 8 4 137-2 1,835-8
Nov 13 2,071 -2 8 8 103-4 1,967-8
Dec 11 2,150-5 9 1 88-6 2,061 -8

1981 Jan 15 2,320-5 9 8 95-8 2,224-6
Feb 12 2,363-4 10 0 83-9 2,279-5
Mar 12 2,384-8 10 1 72-9 2,311-9

April 9 e 2,426-3 10 3 68-0 2,358-3
May 14 2,456-9 10 4 92-5 2,364-3
June 11 e 2,576-6 10 9 207-6 2,369-0

t See footnotes to table 2 • 1.

3 9 
5 2 
5 6 
5 6
5 2
6 7

1,227-6 5 3 6 8 10-9 269 886 123

1,230-1 5 3 2-5 6-9 356 923 123
1,240-7 5 3 10-6 6-6 258 1,056 126
1,245-5 5 3 4-8 6-0 237 1,032 126

1,244-5 5 3 -1 -0 4-8 250 946 125
1,255-2 5 4 10-7 4-8
1,264-9 5 4 9-7 6-5

1,275-6 5 4 10-7 10-4 207 1,053 130
1,278-3 5 4 2-7 7-7 211 1,028 126
1,280-0 5 4 1 -7 5-0 193 1,010 125

1,287-6 5 5 7-6 4-0 223 989 123
1,283-2 5 5 -4-4 1 -6 197 969 120
1,323-3 5 6 40-1 14-4 288 982 120

1,337-0 5 7 13-7 16-5 389 1,046 118
1,337-1 5 7 0-1 18-0 269 1,178 120
1,357-6 5 8 20-5 11 -4 242 1,175 125

1,363-1 5 8 5-5 8-7 253 1,079 125
1,367-7 5 8 4-6 10-2 230 1,083 • 125
1,366-7 5 8 -1 -0 3-0 201 1,092 126

1,361 -7 5 8 -5-0 -0-5 199 1,156 130
1,350-6 5 7 -11-1 -5-7 203 1,114 129
1,348-6 5 7 -2-0 -6-0 189 1,082 128

1,339-6 5 7 -9-0 -7-4 220 1,041 127
1,331-4 5 6 -8-2 -6-4 185 1,015 125
1,320-2 5 6 -11 -2 -9-5 276 983 123

1,307-3 5 5 -12-9 -10-8 366 1,024 122
1,308-9 5 5 1 -6 -7-5 250 1,160 124
1,297-2 5 5 -11-7 -7-7 220 1,102 125

1,285-9 5 4 —i.i-3 -7-1 235 1,006 124
1,274-1 5 4 -11-8 -11 -6 203 1,004 124
1,265-4 5 4 -8-7 -10-6 191 988 124

1,276-0 5 4 10-6 -3-3 201 1,063 127
1,297-2 5 5 21 -2 7-7 200 1,061 127
1,294-3 5 5 -2-9 9-6 176 1,038 126

1,260-3 5 3 -34-0 -5-2 166 989 125
1,252-4 5 3 -7-0 -14-9 160 957 121
1,225'4 5 2 -27 0 -23-0 266 898 117

1,216-9 5 1 -8-5 -14-5 335 941 117
1,201 -2 5 1 -15-7 -17-1 232 1,035 117
1,204-9 5 1 3-7 -6-8 212 995 118

1,217-4 5 1 12-5 0-2 231 953 118
1,223-4 5 2 6-0 7-4 203 969 120

i 1,239-5 5 2 16-1 11-5 197 974 121

1,272-5 5 4 33-0 18-4 202 1,079 125
1,313-8 5 6 41 -3 30-1 212 1,085 125
1,347-0 5 7 33-2 35-8 199 1,087 125

1,391 -2 5 9 44-2 39-6 231 1,097 127
1,429-2 6 1 38-0 38-5 199 1,116 126
1,474-2 6 2 45-0 42-4 338 1,123 126

1,539-5 6 5 65-3 49-4 433 1,249 129
1,623-9 6 9 84-4 64-9 300 1,474 139
1,714-6 7 3 90-7 80-1 292 1,517 141

1,811-2 ' 7 7 96-6 90-6 329 1,500 144
1,944-4 8 2 133-2 106-8 309 1,608 155
2,048-3 8 7 103-9 111-2 283 1,706 161

2,137-2 9 1 88-9 108-7 282 1,869 169
2,211-3 9 4 74-1 89-0 280 1,912 171
2,286-2 9 7 74-9 79-3 252 1,959 174

2,357-7 10 0 71 -5 73-5 287 1,958 182
2,417-8 10 2 60-1 68-8 246 2,022 188
2,454-4 10 4 36-6 56-1 357 2,035 185

UNEMPLOYMENT
GB summary 2-2

THOUSAND

MALE FEMALE GREAT 
----------------- BRITAIN

UNEMPLOYED EXCLUDING UNEMPLOYED UNEMPLOYED EXCLUDING MARRIED
SCHOOL LEAVERS SCHOOL LEAVERS

Number Per cent School 
leavers

Actual Seasonally adjusted Number Per cent School 
leavers

Actual Seasonally adjusted Number

included Number Per cent included Number Per cent
in unem- in unem-
ployed ployed

747-4 
986 0 

1,027-5
995-2

5 4 25-7 721 -6 5 2 188-3 2 1 19-6 168-7 18 1975
7 0 44-6 941 -3 6 7 318-6 3 4 36-9 281 -7 3 0 107-9 1976

Annual7 3 51 -4 976-1 6-9 395-2 4 2 48-4 346-8 3 7 141 -8 1977
7 1 48-1 947-1 6 7 414-4 4 3 45-6 368-8 3 9 159-7 1978 averages
6 6 40-7 879 0 6 3 405-9 4 2 37-3 368-6 3 8 170-2 1979

1,180-0 8 5 62-8 1,117-2 7 9 535-8 5 5 57 -3 478-6 4 9 223-3 1980

972-4 6 9 66-4 906-0 948-9 6 7 305-5 3 3 51 -8 253-7 278-7 3 0 102-1 1976 June 10

1,030-7
1,052-3
1,019-6

7 3 109-1 921 - 6 945-7 6 7 371 -8 4 0 90-3 281 - 5 284-4 31 106-3 July 8
7 5 107-8 944-5 947-9 67 387-7 4 2 86-7 301 -0 292-8 3 2 1120 Aug 12
7 2 74-7 944-9 947-5 67 375-5 4 1 67-6 307-9 298 0 3 2 115-4 Sep 9

972-2 6 9 38-5 933-7 943-9 6 7 348-8 3 8 39-5 309-3 300-6 3 2 119-7 Oct 14
974-1 6 9 32-6 941 -5 947-9 6 7 336-9 3 6 21 -7 315-2 307-3 3 3 122-2 Nov 11 e
981 -9 7 0 28-8 953-1 952-3 6 8 334-1 3 6 19-2 314-9 312-6 3 4 122-0 Dec 9 e

1,034-0
1,016-0

989-5

7 3 24-5 1,009-6 956-6 6 8 356 -2 3 8 23-7 332-5 3190 3 4 125-2 1977 Jan 1'3
7 2 19-7 996-3 956-8 6 8 349-1 3 7 19-7 329 4 321 -5 3 4 133-3 Feb 10
7 0 15-7 973-7 955-6 6 8 338-6 3 6 15-6 323-1 324-4 3 4 133-7 Mar 10

992-5 7 0 26-8 965-7 960 0 6 8 343-1 3 6 23-5 319 6 327-6 3 5 135-3 April 14
954-6 6 8 22-0 932-7 952-4 6 8 331 -1 3 5 20-1 311 0 330-8 3 5 134-4 May 12

1,009-4 7 2 76-9 932-5 978-0 6 9 381 -0 4 0 65-8 315-2 345-3 3 7 138-2 June 9

1,087-3
1 097-9

7 7 128-6 958-7 984-1 7 0 466-2 4 9 112-9 353-2 352-9 3 7 141 0 July 14
7 8 117-8 980-1 983-8 7-0 469-1 5 0 102-6 366-5 353-3 3 7 143-8 Aug 11

1,079-6 7 7 83-9 995-7 995-1 7:1 462-3 4 9 82-3 380-Q 362-5 3 8 149-9 Sep 8

1,028-7 7 3 43-3 985-4 996-1 7 1 427-9 4 5 49-3 378-6 367 0 3 9 155-6 Oct 13
1,021 -5 7 3 32-0 989-5 996-7 7 1 416-5 4 4 36-6 379-9 371 -0 3 9 156-4 Nov 10
<018-5 7 2 25-4 993-1 994 0 7 1 401 -2 4 3 28-9 372-3 372-7 4 0 154-5 Dec 8

1,070-2 7 6 27-4 1,042-8 989-4 7 0 414-5 4 3 30-0 384-5 372-3 3 9 157-0 1978 Jan 12
1,045-2 7 4 22-2 1,023-0 980-5 7 0 400-7 4 2 24-5 376-2 370-1 3 9 157-0 Feb 9
<014-4 7 2 17-9 996-5 978-3 7 0 384-6 4 0 19-8 364-8 370-3 3 9 156-7 Mar 9

999-9 7 1 28-6 971 -2 966-5 6 9 387-6 41 28-1 359-5 373-1 3 9 158-1 April 13
957-4 6 8 22-1 935-4 960-3 6 8 367-4 3 8 22-6 344-8 371 -1 3 9 154-9 May 11
978-1 6 9 74-7 903-4 950-6 6 8 403-3 4 2 64 5 338-8 369-6 3 9 152 9 June 8

1,038-8 7 4 124-2 914-6 941 -7 6 7 473-7 5 0 107-5 366-2 365-6 3 8 155-3 July 6
1,050-1 7 5 114-2 935-9 939 -0 6 7 484-4 5 1 96-7 387-6 369-9 3 9 161 -0 Aug 10

993-7 7 1 64-8 928-9 929-2 6 6 453-1 4 7 65-9 387-2 368-0 3 8 164-8 Sep 14

946-0 6 7 36-8 909-2 918-8 6 5 418-9 4 4 39-6 379-4 367-1 3 8 166 3 Oct 12
928-8 6 6 25-3 903-5 909-1 6 5 402 0 4 2 27-6 374-4 365 0 3 8 168-0 Nov 9
920-3 6 5 19-2 901 -1 901 - 9 6 4 382-9 4 0 20-6 362-3 363-5 3 8 164-9 Dec 7

989-9 7 1 220 967-9 912-5 6 5 401 -3 4 1 22-3 379-0 363-5 3 7 167-8 1979 Jan 11
993-9 7 1 18-4 975-5 933d, 6 7 393-7 4 1 18-3 375-4 367-1 3 8 170-2 Feb 8
961 -2 6 9 14-4 946-8 926-4 6 6 378-6 3 9 14-5 364-1 367-9 3-8 169-2 Mar 8

916-2 6 6 12-0 904-2 897-1 6 4 , 363-6 3 7 11-9 351 -7 363-2 3 7 1.66-4 Aprils
879-5 6 3 18-8 860-7 885 -7 6 3 359 0 3 7 17-4 341 -6 366-7 3 8 163-8 May 10
887-2 6 3 74-7 812-5 862 0 6 2 393-9 4 1 62-4 331 -5 363; 4 3 7 161-4 June 14

933-7 6 7 110-5 823-2 851 -9 6 1 458-3 4 7 93-7 364-6 365-0 3 8 165-4 July 12
928-2 6 6 94-5 833-7 839-4 6 0 455-7 4 7 78-6 377-1 361 - 8 3 7 168-3 Aug 9
890-4 6 4 53-2 . 837-2 840-5 6 0 434-6 4 5 52-8 381 -8 364-4 3 8 173-5 Sep 13

882-7 6 3 30-8 851 -9 848-4 6 1 420-1 4 3 33-2 386-9 369-0 3 8 175-9 Oct 111
882-0 6 3 21 -6 860-4 852-5 6 1 410-3 4 2 23-9 386-4 370-9 3 8 180-1 Nov 8
890-8 6 4 17-2 873-6 861 -3 6 2 401 -3 4 1 18-5 382-7 378-2 3 9 180-9 Dec 6

970-4 7 0 20-7 949-7 881 -3 6 3 434 0 4 5 21 -9 412-1 391 - 2 4 0 188-9 1980 Jan 10?
985-2 7 1 17-2 968 -0 909-4 6 5 436-8 4 5 18-1 418-7 404-4 4 2 197-6 Feb 14
979-3 7 0 14-3 965-0 931 -8 6 7 432-4 4 5 15-1 417-3 415-2 4 3 199-8 Mar 13 e

1,011 -0 7 3 26-0 984-9 965-6 6 9 443-7 4 6 240 419-7 425-6 4 4 202-4 April 10
1,001 -9 7 2 23-7 978-2 992-0 71 439-5 4 5 22-1 417-4 437-2 4 5 205-5 M ay 8
1,082-9 7 8 96-1 986 -9 1,025-9 7 4 503-7 52 82-3 421 - 4 448-3 4 6 207-4 June 12

1,209-3 8 7 150-3 1,059-0 1,075-2 7 7 602-7 6 2 131 -8 470-8 464-3 4 8 215-5 July 10
1,284-3 9 2 135-7 1,148-6 1,137-1 8 2 628-9 6 5 116-3 512-6 486-8 5 0 229-2 Aug 14
1,319-1 9 5 1:01 -2 1,217-9 1,206-0 8 7 631 0 65 95-1 535-9 508-6 5 3 242-7 Sep 11

1,353-1 9 7 69-8 1,283-3 1,278-1 9 2 619-9 6 4 67-4 552-5 533-1 5 5 252-0 Oct 9
1,443-4 10 4 52-8 1,390-5 1,382-3 9 9 627-8 6 5 50-6 577-2 562-1 5 8 265-9 Nov 13
1,520-8 10 9 45-9 1,474-9 1,463-7 10 5 629-7 6 5 42-8 587-0 584-6 6 0 272-8 Dec 11

1,647-1 11 8 50-1 1,597 0 1,529-3 11 0 673-4 7 0 457 627-7 607-9 6 3 290-6 1981 Jan 15
1,686-1 12 1 44-0 1,642-0 1,585-3 11 4 677 4 7 0 39-9 637-5 626-0 6 5 299-4 Feb 12-
1,712:5 12 3 38-7 ,1,673-8 <645-2 11 8 672-4 6 9 34-2 638-2 641 0 6 6 Mar 12

1,749-3 12 6 36-4 1,712-9 1,699-0 12 2 676-9 7 0 31 -6 645-4 658-7 6 8 308-9 April 9 e
1,775-4 12 8 51 -1 1,724-3 1,748-5 12 6 681 -4 7 0 41 -5 640 0 669-3 6 9 313-0 May 14
1,844-5 13 3 113-8 1,730-7 1,780-4 12 8 732-1 7 6 93-8 638-3 674-0 7 0 314-2 June 11 e
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UNEMPLOYMENT Q . Q
Regions O

THOUSAND

NUMBER UNEMPLOYED

All Male Female

SOUTH EAST

1976
1977

1980

Annual 
averages

316 3 
342 9 
318 8
282 2 
363 1

245 0 
256-4 
234-3 
205-6 
260-9

71 -3 
86-5 
84-4 
76-6 

102-2

1980 June 12 322 1 232-2 90-0

July 10 376 8 264-2 112-6
Aug 14 410 0 287-8 122-1
Sep 11 421. 7 296-5 125-2

Oct 9 425 6 302-3 123-3
Nov 13 451 6 324-9 126-8
Dec 11 469 7 342-3 127-4

1981 Jan 15 513 2 375-3 1,37-9
Feb 12 526 6 386-9 139-7
Mar 12 533 9 394-8 139-1

April 9 e 549 7 408-5 141 -2
May 14 560 3 416-8 143-5
June 11 583 3 430-8 152-5

GREATER LONDON (included in South East)

1976 153 0 121 -8 32-2
1977 164 7 126-0 38-7
1978 Annual 153 8 116-3 37-5
1979t averages 138 7 104-1 34-6
1980 175 5 128-5 47-0

1980 June 12 154 8 115-0 39-8

July 10 179 3 129-3 50-0
Aug 14 196 3 140-4 55-9
Sep 11 204 8 146-4 58-4

Oct 9 205 4 147-9 57-5
Nov 13 214 7 156-4 58 3
Dec 11 222 2 163-0 59-2

1981 Jan 15 242 4 178-4 64-0
Feb 12 248 9 184-1 64-9
Mar 12 254 3 189-0 65-3

April 9 e 262 2 195-6 66-6
May 14 270 6 202-0 68-6
June 11 277 5 206-9 70-6

EAST ANGLIA

1976 33 9 26-1 7-8
1977
1978 Annual 37 7

35 9
28-2
26-1

9-5
9-8

1979t averages 32 4 23-1 9-3
1980 41 4 29-2 12-2

1980 June 12 37 2 26-1 11-1

July 10 42 3 28-9 13-5
Aug 14 45 4 31 -3 14-1
Sep 11 46 4 32-2 14-2

Oct 9 47 6 33-5 14-1
Nov 13 50 7 36-3 14-4
Dec 11 53 5 39-0 14-5

1981 Jan 15 58 4 42-9 15-5
Feb 12 60 9 45-0 15-9
Mar 12 61 5 45-7 15-7

April 9 e 62 0 46-1 15-9
May 14 62 2 46-3 15-9
June 11 63 7 46-6 17-2

PER CENT

School 
leavers 
Included 
in un
employed

All Male Female Actual

14 7 4 2 5 5 2 3 301 -6
17 1 4 5 5 7 2 8 325-8
13 8 4 2 5 2 2 7 304-9
10 8 3 7 4 6 2 4 271 -4
19 8 4 8 5 9 3 2 343-4

28-6 4 2 5 2 2 8 293-6

49-8 5 0 6 0 3 6 327-0
46-3 5 4 6 5 3 9 363-7
35-3 5 6 6 7 4 0 386-5

23-5 5 6 6 8 3 9 402-1
16-9 5 9 7 3 4 0 434-8
14-0 6 2 7 7 4 0 455-7

13-9 6 8 8 5 4 4 499-3
12-2 6 9 8 7 4-4 514-5
10-5 7 0 8 9 4-4 523-4

9-9 7 3 9 2 4 5 539-8
16-3 7 4 9 4 4 5 544-0
39-3 7 7 9 7 4 8 544-0

5-5 4 0 5 3 2 1 148-4
6-6 4 3 5 5 2 5 158-1
5-4 4 0 5 1 2 4 148-4
4-6 3 6 4 6 2 2 134-1
8-1 4-6 5 7 3 0 167-4

8-0 4 1 5 1 2 6 146-8

18-5 4 7 5 8 3 2 160-9
18-9 5 2 6 3 3 6 177-4
15-5 5 4 6 5 3 7 189-3

10-8 5 4 6 6 3 7 194-6
8-0 5 7 7 0 3 7 206-7
6-6 5 9 7 3 3 8 215-7

6-4 6 4 8 0 4 1 236-0
5-9 6 6 8 2 4 2 243-0
5-2 6 7 8 4 4 2 249-1

4-8 7 0 8 8 4 3 257-4
7-8 7 1 9 0 4 4 262-8

12-5 7 3 9 2 4 5 265-0

1 -6 4 8 6 1 2 8 32-2
2-1 5 3 6 4 3 4 35-6
1 -8 5 0 6 0 3 5 34-1
1 -3 4-5 5 4 3 2 31 -1
2-5 5 7 6 8 4 2 39-0

4-0 5 2 6 0 3 8 33-2

6-2 5-9 6 7 4 6 36-1
5-6 6 3 7 2 4 9 39-8
4-3 6 4 7 5 4 9 42-1

2-8 6 6 7 8 4 9 44-8
2-0 7 0 8 4 5 0 48-6
1 -7 7 4 9 0 5 0 51 -8

1 -7 8 1 9 9 5 3 56-7
1 -5 8 4 10 4 5 5 59-4
1 -3 8 5 10 6 5 4 60-2

1 -2 8 6 10 7 5 4 60-8
2-3 8 6 10 7 5 5 59 9
5-3 8 8 10 8 5 9 58-5

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Seasonally adjusted

Number Per cent Change Average Male Female
since change
previous over 3
month months

ended

4 0 236-7 64-8
4 3 247-3 78-4
4 0 227-0 77 9
3 5 198-8 71 -1
4 4 245-9 91 -4

309-0 41 11-1 9-0 225-0 84-0

327-4 4 3 18-4 12-8 238-5 88 9
349 9 4 6 22-5 17-3 254-9 95-0
372-4 4 9 22-5 21 -1 271 -3 101 -1

394-7 5 2 22-3 22-4 287-4 107-3
429-1 5 7 34-4 26-4 314-0 115-1
453-5 6 0 24-4 27-0 333-2 120-3

476-0 6 3 22 5 27-1 349-9 126-1
497-4 6 6 21 -4 22-8 366 8 130-6
515-8 6 8 18-4 20-8 381 -8 134-0

535-6 7 1 19-8 19-9 397-1 138-5
551 -1 7 3 15-5 17-9 410-1 141 -0
559-5 7 4 8-4 14-6 417-3 142-2

3 8 118-6 29-8
4 1 122-4 35-6
3 9 113-2 35-1
3 5 101 -0 32-3
4 3 121 -9 42-7

152-0 4 0 4-7 4-0 113-0 39-0

160-3 4 2 8-3 5-8 118-8 41 -5
170-4 4 5 10-1 7-7 126-0 44-4
181 -1 4 8 10-7 9-7 133-5 47-6

191 -1 5 0 10-0 10-3 140-6 50-5
205-4 5 4 14-3 11-7 151 -3 54-1
216-9 5 7 11-5 11-9 159-8 57-1

225-9 6 0 9-0 11-6 167-3 58-6
236-2 6 2 10-3 10-3 175-4 60-8
246-2 6 5 10-0 9-8 183-5 62-7

255-2 6 7 9-0 9-8 190-1 65-1
264-7 7 0 9-5 9-5 197-7 67-0
270-2 7 1 5-5 8 0 202-2 67-9

4 6 25-2 7-0
5 0 27-1 8-5
4 7 25-2 8-9
4 3 22-4 8-6
5 3 27-5 10-8

35-0 4 9 0-9 1 -0 25-0 10-0

37-3 5 2 2-3 1 -4 26-8 10-5
39 8 5 5 2-5 1 -9 28-7 11-1
42-2 5 9 2-5 2-4 30-6 11-6

44-9 6 2 2-7 2-5 32-7 12-2
48-3 6 7 3-4 2-8 35-3 13-0
51 -3 7 1 3-0 3-0 37-8 13-5

54-0 7 5 2-7 3-0 39-8 14-2
56-3 7 8 2'3 2-7 41 -5 14-8
57-9 8 0 1 -6 2-2 43-0 14-9

59-1 8 2 1 -2 1 -7 43-9 15-2
59-9 8 3 0-8 1 -2 44-7 15-2
60-3 8 4 0-4 0-8 44-8 15-5
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2-3 UNEMPLOYMENT
Regions

THOUSAND

NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School All Male Female Actual Seasonally adjusted
leavers 
included Number Per cent Change Average Male Female
in un- since change
employed previous over 3

month months
ended

SOUTH WEST

1976 102 9 78 3 5-3 24-7 6 4 8 1 3 8 97-6 6 1 75-3 22-3
1977 Annual 118 81 9 29-9 6-3 6 8 8 3 4 5 105-5 6- 4 78-6 26-9
1978 averages 107 3 76-3 31 -0 5-9 6 4 7 7 4 6 101 -5 6 1 73-3 28-2
19791 95 4 66-2 29 2 4-5 5- 7 6 7 4 2 90-9 5 4 63-5 27-0
1980 113 1 77-2 35 8 6-7 6 7 7 9 5 1 106-4 6 2 72-6 32-2

1980 June 12 100 8 69-1 31 -7 12-1 6 0 7 0 4 5 88 7 97-4 5 8 2 3 2-2 67-2 30-2

July 10 114 2 76 4 37-7 17-3 6 8 7 8 5 4 96-9 102-2 6 1 4-8 3-0 70-7 31 -5
Aug 14 120 7 81 -1 39-6 14-8 7 2 8 3 5 7 105-9 107-4 6 4 5-2 4-1 74-3 33-1
Sep 11 122 8 82 9 39 9 10-7 7 3 8 5 5 7 112-1 112-6 6 7 5-2 5-1 78-1 34-5

Oct 9 128 3 87-5 40-8 7-1 7 6 8 9 5 8 121 -2 119-2 7 1 6-6 5-7 83-3 35-9
Nov 13 136 8 93 8 43-0 5-1 8 1 9 6 6 2 131 -8 127-0 7 6 7-8 6-5 88-9 38-1
Dec 11 142 9 99-5 43-4 4-1 8 5 10 1 6 2 138 8 134 -2 8 0 7-2 7-2 94-6 3’9-6

1981 Jan 15 152 3 106-4 46-0 4-1 9 1 10 8 6 6 148-2 138-3 8 2 4-1 6-4 97-6 40-7
Feb 12 154 6 108-3 46-3 3-7 9 2 11 0 6 6 150-9 142-2 8 5 3-9 5-1 100-5 41 -7
Mar 12 155 7 109-7 46-0 3-2 9 3 11 2 6 6 152-5 146-9 8 7 4-7 4-2 103-9 43-0

April 9 e 157 2 111 8 45-4 3-1 9 4 11 4 6 6 154-1 151 -5 9 0 4-6 4-4 107-9 43-6
May 14 154 6 110-8 43-8 4-2 9 2 11 3 6 3 150-4 153-3 9 1 .-•> 1 8 3-7 109-6 43-7
June 11 159 8 113-8 46-0 13-9 9-5 11 6 6 6 145-9 154-8 9 2 1 -5 2-6 111-1 43 7

WEST MIDLANDS

1976 1 133 1 99-6 33-5 9-0 58 7 0 3 8 124-0 5 4 95-0 29-0
1977 Annual 134 3 95-1 39-2 10-6 5 8 6 7 4 3 123-6 5 3 90 2 33-4
1978 , averages 130 4 90-3 40-1 10-0 5 6 6 4 4 4 120-3 5 1 85-7 34-7
1979t | 128 1 87-6 40-4 8-6 5 5 6 3 4 4 119-5 5 1 83 2 35-8
1980 J 181 6 123-2 58-4 14-2 7 8 8 9 6 3 167-4 72 114-9 50-8

1980 June 12 159 1 107-3 51 -8 13-4 6 9 7 7 5 6 145-7 150-6 6 5 6-5 5-6 103-0 47-6

July 10 196 0 128-6 67-4 35-3 8-5 9 2 7 3 160-7 159-1 6 9 8-5 6-8 109-6 49-5
Aug 14 211 1 138-9 72-2 32-4 9 1 10 0 7 8 178-7 172-3 7 4 13-2 9-4 118-9 53-4
Sep 11 219 4 145-8 73-5 26-1 9 5 10 5 7 9 193-3 1.85-8 8 0 13-5 11 -7 129-3 56-5

Oct 9 221 9 150-3 71 -6 18-3 9 6 10 8 7 7 203-6 199-6 8 6 13-8 13-5 139-5 60-1
Nov 13 234 4 163-0 71 -3 13-7 10 1 11 7 7 7 220-7 218 6 9 4 19-0 : 15-4 155-5 63-1
Dec 11 243 7 172-2 71 -5 11-8 10 5 12 4 7 7 231 -9 231 -4 10 0 12-8 15-2 165-7 65-7

1981 Jan 15 264 5 187-9 76-6 11-0 114 13 5 8 3 253-5 248-7 10 7 17-3 16-4 178-5 70-2
Feb 12 272 8 195-1 77-7 9-6 118 14 0 8 4 263-3 260-3 11 2 11-6 13-9 187-6 72-7
Mar 12 278 7 201 -1 77-7 8-3 12 O 14 4 8 4 270 4 270-1 11 7 9-8 12-9 195 r8 74-3

April 9 e 287 3 207-6 79-7 7-8 12 3 14 8 8 6 279-5 279-8 12 1 9-7 10-4 202-8 77-0
May 14 294 1 213-7 80-4 11-2 12 7 15 4 8 7 282-9 286-5 12 4 6-7 8-7 209-4 77-2
June 11 305 7 221 -2 84-4 18-6 13 2 15 9 9 1 287-1 292-0 12 6 5-5 7-3 213-6 78 4

EAST MIDLANDS

1976 73 6 55-7 17-9 4-2 4 7 5 8 2 9 69 4 4 4 53-5 16-0
1977 Annual 79 8 58-1 21 -7 5-0 5 0 6 0 3 4 74-8 4 7 55-5 19-3
1978 averages 80 2 57-3 22 9 4-5 5-0 5 9 3 5 75-7 4 7 55-0 20-7
1979t 75 3 53-6 21 -8 3-7 4 6 5 5 3 3 71 -6 4 4 51 -5 19-9
1980 104 0 73-1 30-9 7-3 6 4 7 5 4 7 96-6 5 9 68-6 27-0

1980 June 12 99 5 69-0 30-5 13-6 6 1 7 1 4 6 85-9 89-2 5 5 4-2 3-8 63-6 25-6

July 10 112 4 75-9 36-5 19-4 6 9 7 9 5 6 93-0 93-5 5 8 4-3 3-9 66-8 26-7
Aug 14 118 1 80-2 38-0 15-9 7 3 8 3 5 8 102-2 99-8 6 1 6-3 4-9 71 -2 28-6
Sep 11 120 9 82-7 38-2 12-3 7 4 8 6 5 8 108-6 106-5 6 6 6-7 5-8 76-2 30-3

Oct 9 122 3 85-5 36 8 8-2 7 5 8 9 5 6 114-1 113-5 7 0 70 6-7 82-0 31 -5
Nov 13 127 7 91 -3 36-4 5-7 7 9 9 4 5 5 122-0 121 -5 7 6 8-0 7-5 88 4 33-1
Dec 11 133 6 96-7 36-9 4-7 8 2 10 0 5 6 128-9 128-4 7 9 6-9 7-3 93 8 34-6

1981 Jan 15 143 9 104-4 39-5 4-5 89 10 8 6 0 139-4 134-8 8 3 6-4 7-1 98-3 36-5
Feb 12 147 8 107-6 40-2 3-9 9 1 11 1 6 1 143-9 139-5 8 6 4-7 6-0 101 -8 37-7
Mar 12 150 0 110-2 39-8 3-3 9 2 11 4 6 1 146-6 144-8 8 9 5-3 5-5 106-5 38-3

April 9 e 153 0 112-7 40-4 3-2 9 5 11 7 6 2 149-8 148-7 9 2 3-9 4-6 109-6 39-1
May 14 155 0 113-9 41-1 5-3 9 5 11 8 6 3 149-7 151 -7 9 3 3-0 4-1 111-8 39-9
June 11 168 0 121 -0 47-0 17-9 10 3 12 5 7 2 150-2 153-5 9 5 1 8 2-9 113-3 40-2

UNEMPLOYMENT Q . Q
Regions £. O

THOUSAND

leavers 
included 
in un
employed

NUMBER UNEMPLOYED PER CENT

All Male Female School All Male

YORKSHIRE AND HUMBERSIDE

1976
1977
1978 
1979t

Annual 
averages

114-9
120 8 
125 8
121 1

86- 5
87- 3 
89-0 
83-7

27-5 
33-5
36- 8
37- 4

8- 1
9- 3
9-2
8-1

5 5
5 8
6 0
5 7

6 8
6 8
7 0
6 6

1980 163 6 112-7 51 -0 13-8 7 8 8 9

1980 June 12 151 6 102-9 48-7 "19-8 7 2 8 2

Julv 10 176 1 116-1 59-9 32-2 8 4 9 2
kug 14 185 4 123-4 62-0 29-2 8 8 9 8

< Sep 11 189 2 127-6 61 -6 23-5 9 0 10 1

Oct 9 190 0 131 -0 59-0 16-5 9 0 10 4
| ov 13 200 8 141 -3 59-6 12-8 9-5 11 2
C ec 11 208 9 149-4 59-5 11-0 9 9 11 8

1981 an 15 224 5 161 -9 62-6 10-9 10 7 12 8
‘eb 12 228 1 165-5 62-5 9-2 10 8 13 1

Mar 12 230 3 168-1 62-2 8-1 10 9 13 3

Aoril 9 e 233 1 170-7 62-4 7-3 110 13 5
K lav 14 237 7 174-3 63-4 11 • 1 113 13 8
June 11 251 0 181 -4 69-6 24-9 119 14 4

NORTH WEST

1976
1977
1978 
1979T 
1980

Annual 
averages

197 0
212 0
213 5
203 5
264 5

159-4 
153-5 
150-5 
140-7 
180-3

46-6 
58-5 
63-1 
62-8 
84-1

14-4
17- 7 
16-8 
13-7
18- 9

69

7 5
7 1
9 3

8 9
9 0 
8 9 
8 4

10 8

1980 June 12 251 3 170-3 81 -0 30-6 8 8 10 2

July 10 283 8 187-9 95-9 43-6 9 9 11 3
A ug 14 297 8 198-5 99-3 38-4 10 4 11 9
S ep 11 300 1 201 -4 98-7 30-0 10 5 12 1

Oct 9 301 2 204-6 96-7 21 -1 10 6 12 3
Nov 13 312 0 215-3 96-7 16-1 10 9 12 9
Dec 11 322 4 224-9 97-5 13-9 113 13 5

1981 Jan 15 344 1 240-1 103-9 14-0 12 1 14 4
eb 12 349 7 245-1 104-6 12-5 12 3 14 7

Mar 12 352 6 248-7 103-9 10-7 12 4 14 9

April 9 e 358 7 254-2 104-5 10 -2 12 6 15 2
May 14 367 2 260-7 106-5 14-2 12 9 15 6
June 11 386 3 X271.-8 114-5 30-9 13 5 16 3

NORTH

1976 101 3 74-3 26-9 8-6 7 5 8 8
1977 114 2 80-2 34-0 10-3 8 3 9 5
1978 I Annual 121 6 84-7 36-9 10-3 8-9 10 2
1979t avera9e5 119 0 82-1 36-9 8-7 8 7 9 9
1980 147 5 101 -5 45-9 12-0 10 9 12 4

1980 June 12 142 7 96-8 45-9 19-2 10 5 11 8

July 10 157 2 104-7 52-5 26-5 116 12 8
Aug 14 160 7 107-8 52-9 23-9 118 13 1
Sep 11 161 8 108-9 52-9 18-8 119 13 3

Oct 9 160 9 110-0 50-9 13-3 119 13 4
Nov 13 168 3 117-5 50-9 10-4 12 4 14 3
Dec 11 175 9 125-3 • 50-6 8-9 13 0 15 3

1981 Jan 15 187 4 133-9 53-5 9-0 13 8 16 3
Feb 12 188 7 135-7 53-0 7-5 13 9 16-5
Mar 12 188 1 136-1 52-1 6-5 13 9 16 6

April 9 e 189 1 137-3 51 -8 6-1 13 7 16 4
May 14 190 9 138-6 52-3 8-3 14 1 16 9
June 11 e 202 7 144-4 58-3 21 -2 14 9 17 6

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Female Actual Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

3 4 105-9 5 1 82-3 23-6
4 1 111-5 5 3 82-8 28-6
4 4 116-6 5 5 84-5 32-1
4 4 113-0 5 3 79-7 32-9
6 0 149 8 7 0 104-7 43-4

5 8 131 -8 137-9 6 6 4-9 4-1 96-5 41 -4

7 1 143-9 145-4 6 9 7-5 5-4 102-0 43-4
7 3 156-3 153-1 7 3 7-7 6-7 108-0 45 • 1
7 3 165-6 162-0 7 7 8-9 8-0 115-0 47-0

7 0 173-4 171 -0 8 1 9-0 8-5 122-2 48-8
7 1 188-1 186-4 8 9 15-4 11 -1 134 5 51 -9
7 0 197-8 196-2 9 3 9-8 11-4 142-6 53 - 6

7 4 213-6 205-8 9 8 9-6 11-6 150-4 55-4
7 4 218-9 212-2 10 1 6-4 8-6 155-5 56-7
7 4 222-2 218-7 10 4 6-5 7-5 I860-6 58-1

7 4 225-7 224-5 10 7 5-8 6-2 165-1 59-4
7 5 226-6 229-8 10 9 5-8 5-9 169-8 600
8 2 226-1 232-5 11 0 2-7 4-6 172-2 60-3

4 1 182-6 6 4 142-3 40-2
5 0 194-2 6 8 144-1 50-1
5 4 196-7 6 9 141-6 55 • 1
5 3 189-8 6 6 133-0 56-2
7 1 245-6 8 5 168-7 74-3

6 8 220-7 228-8 8 0 5-9 5-9 158-3 70-5

8 1 240-2 239-2 8 4 10-4 7-6 165-1 74-1
8 4 259-5 252-6 8 9 13-4 9-9 174-8 77-8
8 3 270-1 263-8 9 2 11 -2 11-7 183-1 80-7

8 1 280-2 277-8 9 7 14-0 12-9 193-6 84-2
8 2 295-9 293-3 10 3 15-5 13-6 206-0 87-3
8 2 308-5 307-1 10 8 13-8 14-4 216-9 90-2

8 8 330-0 320-0 11 2 12-9 14-1 225-1 94-9
8-8 337-3 328-8 11 5 8 8 11 -8 231-7 97-1
8 8 341 -9 339-0 11 9 10-2 ; 10-6 240-0 99-0

8 8 348-5 346-4 12 1 7-4 8-8 246-2 100-2
9 0 353-0 357-4 12 5 11 -0 9-5 255-0 102-4
9 7 355-4 363-6 12 7 6-2 8-2 259-7 103-9

5 2 92-6 6 8 69-6 23-0
6 4 104-0 7 6 75-1 28-9
7 0 111 -3 8 2 79-5 31 -9
6 8 110-3 8 0 77-3 32-7
8 6 135-5 9 9 94-7 39-9

8 6 123-5 128-4 9 5 1 -4 2-6 89-7 38-7

9 8 130-7 132-5 9 8 4-1 2-5 93-1 39 4
9 9 136-8 137-4 10 1 4 9 3-5 96-7 40-7
9 9 143-0 142-0 10 5 4-6 4-5 100-4 41 -6

9 5 147-6 147-0 10 8 5-0 4-8 104-1 42-9
9 5 157-9 156-5 11 5 9-5 6-4 111-7 44-8
9 4 167-1 165-2 12 2 8 7 7-7 119 ’ S 46-1

10 0 178-4 171 -7 12 7 6-5 8-2 123-8 47-9
9 9 181 -2 174-9 12 9 3-2 6-1 126-3 48-6
9 7 181 -6 178-4 13 1 3-5 4-4 129-3 49-1

9 5 182-9 181 -6 13 4 3-2 3-3 131 -9 49-7
9 7 182-6 185-3 13 7 3-7 3-5 135-0 50-3

10 9 181 -5 186-6 13 8 1 -3 2-7 136-3 50-3
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2-3 UNEMPLOYMENT
Regions

NUMBER UNEMPLOYED PER CENT

All Male Female School All 
leavers 
included 
in un
employed

Male Female

THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Actual Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

WALES

1976
1977
1978
19791
1980 .

I Annual

| averages

78 1
86 3
91 5
87 1

111 3

1980 June 12 99 1

July 10 116 8
Aug 14 122 6
Sep 11 126 9

Oct 9 129 1
Nov 13 134 3
Dec 11 138 0

1981 Jan 15 145 6
Feb 12 146 4
Mar 12 146 8

April 9 e 147 6
May 14 148 7
June 11 150 4

SCOTLAND

1976 1 154 4
1977 Annual 182 8
1978
19791

’ averages 184 7
181 5

1980 J 225 7

1980 June 12 223 2

July 10 236 3
Aug 14 241 3
Sep 11 240 9

Oct 9 246 1
Nov 13 254 6
Dec 11 261 8

1981 Jan 15 286 6
Feb 12 287 9
Mar 12 287 2

April 9 e 288 7
May 14 286 2
June 11 305 8

NORTHERN IRELAND

1976 ] 54 9
1977
1978
1979

Annual 
' averages

60 9
65 4
64 9

1980 J 78 8

1980 June 12 73 0

July 10 84 7
Aug 14 88 1
Sep 11 89 3

Oct 9 89 9
Nov 13 91 7
Dec 11 93 8

1981 Jan 15 99 0
Feb 12 99 8
Mar 12 99 9

April 9 98 9
May 14 101 5
June 11 103 8

58-6 19-5 5-7 7 3 8 8
61 -1 25-2 7-0 8 0 9 2
63-1 28-4 7-3 83 9 3
58-3 28-7 6-0 7 9 8 7
74-8 36-6 8-5 10 3 11 4

66-6 32-4 7-4 9 1 10 1

75-9 41 -0 19-3 10 8 11 6
80-7 41 -9 17-9 113 12 3
84-8 42-1 14-1 117 12 9

87-3 41 -8 10-0 119 13 3
91 -9 42-3 7-9 12 4 14 0
95-8 42-2 6-9 12 7 14 6

101 -6 44-0 6-6 13 4 15 5
102-4 43-9 5-8 13 5 15 6
103-7 43-1 5-0 13 6 15 8

104-6 43-0 4-9 13 6 16 0
105-6 43-2 6-8 13 7 16 1
107-1 43-3 8-4 13 9 16 3

111-5 43-0 9-9 7 0 8 5
125-7 57-1 14-5 8 1 9 5
123-7 61 -0 14-1 8 2 9 3
118 7 62-8 12-5 8 0 9 0
147-1 78-6 16-5 10 0 11 2

142-7 80-5 29-7 9 9 10 9

150-6 85-7 32-5 10 5 11 5
154-6 86-7 27-7 10 7 11 8
156-2 84-7 21 -1 .10 7 11 9

161-1 85-1 16-5 10 9 12 3
168-2 86-4 12-9 113 12 8
175-8 860 11-6 116 13 4

192-7 93-9 20-1 12 7 14 7
194-3 93-5 18-3 12 7 14 8
194-3 92-9 15-9 12 7 14 8

195-8 92-8 14-2 12 8 15 0
194-7 91 -4 12-9 12 7 14 9
206-4 99-4 27-4 13 5 15 8

37-5 17-4 4-3 10 0 11 4
41 -8 19-2 5-6 110 12 7
45-0 20-4 5-7 115 13 5
44-3 20-7 5-2 113 13 4
53-6 25-2 7-0 13 7 16 3

49-5 23-5 8-0 12 7 15 0

55-3 29-3 13-4 14 7 16 8
58-0 30-1 12-9 15 3 17 6
59-7 29-7 11-0 15 5 18 1

61-1 28-7 8-6 15 6 18 6
62-8 28-9 7-3 15 9 19 1
65-0 28-8 6-7 16 3 19 7

69-3 29-7 6-5 17 2 21 1
70-3 29-5 6-1 17 3 21 4
70-7 29-2 5-4 17 3 21 5

70-4 28-5 4-8 17 2 21 2
72-1 29-5 6-7 17 6 21 9
73-3 30-5 8-6 18 0 22 3

4 9 72-4 6 8
6 1 79-3 7 4
6 6 84-2 7 6
6 6 81 -0 7 3
8 5 102-9 9 4

7 6 91 -7 95-6 8 8

9 5 97-6 99-5 9 2
9 8 104-7 104-8 9 7
9 8 112-8 111 -5 10 3

9 8 119-1 117-3 10 8
9 9 126-4 124-0 11 4
9 8 131 -1 129-3 11 9

10 3 139-0 133-6 12 3
10 2 140-6 136-5 12 6
10 0 141 -7 139-8 12 9

10 1 142-7 141 -5 13 0
10 1 141 -9 142-8 13 2
10 1 141 -9 145-9 13 4

4 8 144-5 6 5
6 1 168-3 7 5
6 6 170-7 7 6
6 6 168-9 7 4
8 3 209-2 9 1

8 5 193-4 199-1 8 8

9 0 203-8 205-0 9 1
9 1 213-6 211-8 9 4
8 9 219-8 220-2 9 7

9 0 229-7 229-4 10 2
9 1 241 -6 239-2 10 6
9 1 250-2 247-1 10 9

9 9 266-5 252-5 11 2
9 8 269-6 258-1 11 4
9 8 271 -4 264-6 11 7

9 7 274-4 271-6 12 0
9 6 273-3 277-6 12 3

10 5 278-4 284-1 12 6

8 0 50-5 9 3
8 5 55-3 10 0
8 7 59-7 10 5
8 4 59-7 10 4

10 2 71 -8 12 5

9 5 65-0 67-5 11 7

11 9 71 -3 69-7 12 1
12 2 75-2 72-9 12 7
12 0 78-3 76-5 13 3

11 6 81 -3 81 -7 14 2
11 7 84-4 85-6 14 9
11 7 87-0 88-3 15 3

12 0 92-5 91 -1 15 8
12 0 93-7 92-8 16 1
11 8 94-4 . 94-6 16 4

11 6 94-2 94-6 16 4
11 9 94-9 96-8 16 8
12 3 95-3 97-9 17 0

55-6
57-6
59-6
55-2
69-9

16-9
21 -8
24- 7
25- 5
31 -9

2-7 2-7 65-0 30-6

3-9 2-6 67-9 31 -6
5-3 4-0 72-1 32-7
6-7 5-3 77-5 34-0

5-8 5-9 82-0 35-3
6-7 6-4 87-3 36-7
5-3 5-9 91 -2 38-1

4-3 5-4 94-2 39-4
2-9 4-2 96-2 40-3
3-3 3-5 99-3 40-5

1 -7 2-6 100-8 40-7
1 -3 2-1 101 -8 41 -0
3-1 2-0 104-7 41 -2

105-9 38-6
117-7 50-6
115-8 54-9
111-1 . 57 -1
136-6 70-i

4-7 4-7 130-7 68-4

5-9 4-7 135-1 69-9
6-8 5-8 139-6 72-2
8-4 7-0 146-3 73-9

9-2 8-1 153-4 76-0
9-8 9-1 160-7 78-5
7-9 9-0 167-3 79-8

5-4 7-7 170-9 81 -6
5-6 6-3 175-2 82-9
6-5 5-8 180 T 84-5

7-0 6-4 185-0 86-6
6-0 6-5 189-8 87-8
6-5 6-5 195-4 88-7

35-2 15-4
38-8 16-6
41 -8 17-9
41 -3 18-5
49-4 22-4

1 -4 1 -2 46-0 21 -5

2-2 1 -6 47-7 22-0
3-2 2-3 50-0 22-9
3-6 3-0 52-8 23-7

5-2 4-0 56-8 24-9
3-9 4-2 59-5 26-1
2-7 3-9 61 -7 26-6

2-8 3-1 63-9 27-2
.1 -7 2-4 65-2 27-6
1 -8 2-1 66-7 27-9

1 -2 66-9 27-7
2-2 1 -3 68-5 28-3
1 -1 1 -1 69-6 28-3

See footnotes to table 2 • 1
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Unemployment in regions by assisted area status^, in certain
Male Female All 

unemployed
Rate

assisted regions per cent

South West
SDA 
Other DA

4,203 1,657 5,860 17 2
20,291 9,478 29,769 13 2
9,000 3,412 12,412 10 7

Unassisted 80,292 31,459 111,751 8 8
All 113,786 46,006 159,792 9 5

West Midlands
1,100 479 1,579 11 5

220,134 83,937 304,071 13 1
All 221,234 84,416 305,650 13 2

East Midlands
SDA 
Other DA 5,097 1,802 6,899 21 9
IA 21,695 8,264 29,959 11 4
Unassisted 94,213 36,972 131,185 10 1
All 121,005 47,038 168,043 10 3

Yorkshire and Humberside
SDA 
Other DA 45,592 15,405 60,997 14 6
IA 135,818 54,163 189,981 11 3
All 181,410 69,568 250,978 119

North West
17 2SDA 86,077 32,884 118.961

Other DA 14,018 6,954 20,972 15 1
IA 171,715 74,679 246,394 12 2
All 271,726 114,418 386,144 13 5

North
SDA 80,285 30,130 110,415 15 8
Other DA 48,896 20,353 69,249 15 5
IA 15,216 7,804 23,020 10 6
All 144,397 58,287 202,684 14 9

Wales
16 6SDA 32,592 13,526 46,118

Other DA 52,924 21,153 74,077 13 4
IA 21,564 8,593 30,157 12 4
All 107,080 43,272 150,352 13 9

Scotland
16 2SDA 134,535 63,917 198,452

Other DA 28,164 14,990 43,154 13 5
IA 43,727 20,468 64,195 9 1
All 206,426 99,375 305,801 13 5

UNASSISTED REGIONS

South East 430,828 152,450 583,278 7 7
East Anglia 46,565 17,167 63,732 8 8

GREAT BRITAIN
16 5SDA 337,692 142,114 479,806

Other DA 214,982 90,135 305,117 14 2
IA 419,751 177,763 597,514 11 3
Unassisted 872,032 321,985 1,194,017 

2,576,637
9 0

All 1,844,541 732,096 10 9

Northern Ireland 73,340 30,493 103,833 18 0

Local areas (by region) 
South East

6 6•Aidershot 3,927 1,660 5,587
Aylesbury 2,012 750 2,762 6 1
Basingstoke 2,302 978 3,280 7 0

•Bedford 4,422 1,944 6,366 7 6
•Braintree 2,481 1,150 3,631 10 5
•Brighton 9,947 3,218 13,165 9 6
•Canterbury 2,788 1,076 3,864 9 5
•Chatham 11,043 4,427 15,470 13 2
•Chelmsford 3,034 1,128 4,162 6 1
•Chichester 2,475 842 3,317 6 9
Colchester 3,607 1,618 5,225 8 7

•Crawley 6,326 2,443 8,769 5 3
•Eastbourne 2,324 489 2,813 6-7
•Guildford 3,954 1,474 5,428 5 9
•Harlow 4,311 1,693 6,004 8 2
•Hastings 3,611 1,134 

517
4,745 11 0

•Hertford 1,426 1,943 4 9
•High Wycombe 3,869 1,437 5,306 5-7
•Hitchin 2,992 1,084 4,076 7 6
•Luton 10,213 3,855 14,068 10 5
Maidstone 4,188 1,437 5,625 7 0

•Newport (loW) 2,611 842 3,453 8 3
•Oxford 9,877 3,653 13,530 7- 7
•Portsmouth 14,436 6,116 20,552 10.2
•Ramsgate 3,085 1,148

3,050
4,233 11 7

•Reading 8,502 11,552 6-9
•Slough 5,048 2,035 7,083 5-9
•Southampton 13,584 5,169 18,753 8 5
•Southend-on-Sea 18,009 5,961 23,970 12 2
*St Albans 3,186 1,131 4,317 4 7
Stevenage 2,588 1,038 3,626 9 2

•Tunbridge Wells 3,880 1,242 5,122 6 1
•Watford 5,792 1,980 7,772 6- 3
•Worthing 3,376 889 4,265 7 2

UNEMPLOYMENT Q 
Area statistics

employment office areas and in counties at June 11,
•4

1981

unemployed

per cent
East Anglia

Cambridge 3,098 1,238 4,336 5 0
Great Yarmouth 2,550 694 3,244 8 7

•Ipswich 5,919 2,134 8,053 7 4
Lowestoft 2,160 1,027 3,187 10 9

•Norwich 8,242 2,675 10,917 8 5
Peterborough 5,626 2,035 7,661 11 2

South West
Bath 2,949 1,023 3,972 8 1

•Bournemouth 10,380 3,308 13,688 9 6
•Bristol 21,982 7,906 29,888 9 1
•Cheltenham 3,617 1,311 4,928 6 8
•Chippenham 1,412 663 2,075 7 2
•Exeter 4,180 1,461 5,641 7 8
Gloucester 4,272 1,729 6,001 9 0

•Plymouth 11,525 5,937 17,462 14 2
•Salisbury 2,185 1,182 3,367 8 3
Swindon 5,987 2,559 8,546 10 3
Taunton 2,072 843 2,915 7 0

•Torbay 5,988 2,061 8,049 11 4
♦Trowbridge 1,569 725 2,294 8 4
•Yeovil 1,852 1,022 2,874 7 0

West Midlands
•Birmingham 72,017 24,312 96,329 13 8
Burton-upon-T rent 2,463 975 3,438 9 1

•Coventry 25,550 10,175 35,725 14. 7
•Dudley/Sandwell 31,122 11,334 42,456 13 9
Hereford 2,253 1,045 3,298 8 8

♦Kidderminster 3,320 1,567 4,887 12 0
Leamington 3,308 1,318 4,626 9 1

•Oakengates 7,560 2,940 10,500 17 5
Redditch 2,886 1,493 4,379 12 7
Rugby 2,073 1,109 3,182 104
Shrewsbury 2,663 1,150 3,813 9 2

•Stafford 2,810 1,236 4,046 7 4
•Stoke-on-Trent 16,712 7,937 24,649 12 0
•Walsall 18,149 7,350 25,499 15 1
•Wolverhampton 16,063 5,907 21,970 15 0
•Worcester 5,493 1,815 7,308 10 2

East Midlands
•Chesterfield 7,147 2,942 10,089 12 0
•Coalville 2,725 1,090 3,815 8 4
Corby 5,097 1,802 6,899 21 9

•Derby 8,555 3,236 11,791 7 9
Kettering 2,796 989 3,785 12 5

•Leicester 17,450 7,024 24,474 10 4
Lincoln 5,750 2,555 8,305 12 7
Loughborough 2,164 1,019 3,183 7 2
Mansfield 5,481 2,035 7,516 12 2

•Northampton 6; 759 2,627 9,386 8 7
•Nottingham 26,704 8,730 35,434 10 3
•Sutton-in-Ashfield 2,454 655 3,109 8 7

Yorkshire and Humberside
•Barnsley 7,407 3,339 , 10,746 13 0
♦Bradford 16,473 5,740 22,213 13 0
•Castleford 5,325 2,359 7,684 12 0
•Dewsbury 6,903 2,421 9,324 14 2
♦Doncaster 10,768 5,533 16,301 14 5
Grimsby 7,592 2,026 9,618 12 6

♦Halifax 6,581 2,727 9,308 11 9
Harrogate 1,869 676 2,545 7 2
Huddersfield 7,636 3,832 11,468 12 6

♦Hull 18,375 5,936 24,311 13 3
Keighley 2,638 1,156 3,794 1.2 4

•Leeds 25,935 9,933 35,868 10 5
•Mexborough 4,093 1,955 6,048 20 6
Rotherham 7,259 2,849 10,108 15:6

•Scunthorpe 8,273 2,639 10,912 16 9
•Sheffield 24,247 7,823 32,070 109
•Wakefield 5,31,2 2,233 7,545 TO 3
York 4,034 1,620 5,654 6 6

North West
•Accrington 2,411 1,188 3,59.9 12 2
•Ashton-under-Lyne 8,337 4,054 12,391 13 0
•Birkenhead 19,950 7,861 27,811 17 6
•Blackburn 6,380 2,654 9,034 13 0
•Blackpool 8,381 3,381 11,762 10 7
•Bolton 11,032 5,200 16,232 14-6
’■Burnley 3,423 2,047 5,470 109
•BUry 5,127 2,544 7,67-1 12 1
Chester 4,252 1,611 5,863 11 0

•Crewe 4,200 2,023 6,223 9 4
•Lancaster 3,641 1,497 5,138 10: 9
•Leigh 3,979 2,285 6,264 14 6
•Liverpool 59,747 22,045 81,792 17 2
•Manchester 60,559 22,098 82,657 11 6
•Nelson 2,174 1,397 3,571 13 5
•Northwich 3,607 2,099 5,706 14 4
•Oldham 9,148 3,907 13,055 13:3
•Preston 11,351 5,61'1 16,962 11 4
•Rochdale 5,586 2,503 8,089 16 1
Southport 3,347 1,329 4,676 14 1
St Helens 6,489 3,017 9,506 14 4

•Warrington 7,175 3,223 10,398 1.2 8
•Widnes 6,380 2,978 9,358 16-5
•Wigan 7,529 3,937 11,466 15 8
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2. A UNEMPLOYMENT 
* Area statistics

Unemployment in regions by assisted area statusj:, in certain employment office areas and in counties at June 11,1981
Male Female All 

unemployed
Rate Male Female All 

unemployed
Rate

North per cent
*Alnwick 900 463 1,363 12 7 Isle of Wight 2,611 842 3,453 8-3
Carlisle 3,506 1,757 5,263 10 1 Kent 38,552 13,936 52,488 9 9

•Central Durham 5,882 2,817 8,699 12 6 Oxfordshire 11,749 4,464 16,213 7 9
•Consett 6,606 1,772 8,378 26 4 Surrey 13,766 4,513 18,279 5 9
•Darlington and S/West West Sussex 10,706 3,621 14,327 6 0

Durham 7,357 3,374 10,731 13 0
•Furness 2,760 1,878 4,638 10 4 East Anglia
Hartlepool 5,962 2,383 8,345 19 1 Cambridgeshire 13,981 5,228 19,209 8 5

•Morpeth 5,931 2,727 8,658 13 7 Norfolk 19,086 6,518 25,604 9 7
•North Tyne 23,668 8,703 32,371 11 9 Suffolk 13,498 5,421 18,919 8 2
•Peterlee 2,817 1,451 4,268 15 6
•South Tyne 22,749 8,358 31,107 17 2 South West
•Teesside 29,164 10,491 39,655 17 5 Avon 27,812 10,197 38,009 9 2
•Wearside 18,483 7,463 25,946 18 4 Cornwall 13,179 5,419 18,598 13 3
•Whitehaven 2,224 1,353 3,577 12 1 Devon 26,456 11,228 37,684 11 4
•Workington 2,964 1,731 4,695 15 0 Dorset 13,591 4,837 18,428 9 1

Gloucestershire 12,293 5,000 17,293 8 4
Wales Somerset 8,264 3,656 11,920 7 8
•Bargoed 3,281 1,517 4,798 18 5 Wiltshire 12,191 5,669 17,860 8 9
•Cardiff 17,831 5,861 23,692 11 9
•Ebbw Vale 3,666 1,690 5,356 18 7 West Midlands
•Llanelli 4,016 2,024 6,040 16 3 West Midlands Metropolitan 146,403 50,970 197,373 14 2
•Neath 2,677 1,310 3,987 14 8 Hereford and Worcester 16,884 7,040 23,924 10 4
•Newport 8,887 3,304 12,191 13 6 Salop 12,897 5,277 18,174 13 6
•Rontypool 4,842 2,302 7,144 14 2 Staffordshire 32,644 15,354 47,998 12 2
•Pontypridd 6,441 3,328 9,769 14 3 tWarwickshire 12,406 5,775 18,181
•Port Talbot 8,077 3,485 11,562 14 2
•Shotton 5,954 1,953 7,907 16 2 East Midlands
•Swansea 10,884 4,552 15,436 14 3 Derbyshire 28,248 10,784 39,032 9 7
•Wrexham 5,941 2,236 8,177 18 1 Leicestershire 24,816 10,531 35,347 9 8

Lincolnshire 16,732 7,325 24,057 11 8
Scotland Northamptonshire 17,595 6,847 24,442 11 6
•Aberdeen 5,742 2,658 8,400 6 4 Nottinghamshire 33,614 11,551 45,165 10 5
•Ayr 4,433 1,690 6,123 13 3
•Bathgate 5,842 3,233 9,075 18 2 Yorkshire and Humberside
•Dumbarton 3,451 2,005 5,456 18 0 South Yorkshire Metropolitan 54,707 21,974 76,681 13 0
•Dumfries 2,566 1,409 3,975 11 2 West Yorkshire Metropolitan 77,292 30,611 107,903 11 7
Dundee 9,482 5,670 15,152 15 5 Humberside 36,748 11,748 48,496 13 7

•Dunfermline 3,880 2,640 6,520 12 2 North Yorkshire 12,663 5,235 17,898 7 6
•Edinburgh 18,783 7,793 26,576 9 3
•Falkirk 6,163 3,316 9,479 13 6 North West
•Glasgow 63,474 25,692 89,166 15 1 Greater Manchester Metropolitan 108,592 45,164 153,756 12 6
•Greenock 5,677 2,895 8,572 16 7 Merseyside Metropolitan 87,676 33,584 121,260 16 9
•Irvine 6,024 2,912 8,936 21 8 Cheshire 31,055 14,274 45,329 12 3
Kilmarnock 3,887 1,603 5,490 15 4 Lancashire 44,487 21,495 65,982 12 0

•Kirkcaldy 5,913 3,452 9,365 14 1
•North Lanarkshire 18,386 11,122 29,508 19 5 North
•Paisley 11,133 4,845 15,978 16 7 Cleveland 35,126 12,874 48,000 17 8
•Perth 2,170 835 3,005 7 8 Cumbria 13,284 7,455 20,739 10 6
•Stirling 3,913 2,097 6,010 12 4 Durham 26,173 11,050 37,223 15 0

Northumberland 8,560 4,072 12,632 12 6
Northern Ireland Tyne and Wear Metropolitan 61,254 22,836 84,090 15 0

Armagh 1,697 671 2,368 18 6
•Ballymena 6,185 2,701 8,886 18 8 Wales
•Belfast 29,772 14,566 44,338 14 5 Clwyd 15,636 5,602 21,238 16 1
•Coleraine 4,299 1,365 5,664 21 9 Dyfed 10,140 4,543 14,683 13 2
Cookstown 1,370 573 1,943 32 0 Gwent 18,890 7,951 26,841 14 6

•Craigavon 4,775 2,291 7,066 16 9 Gwynedd 7,455 2,548 10,003 13 0
•Downpatrick 2,723 1,152 3,875 21 8 Mid-Glamorgan 19,71.5 9,362 29,077 15 1
Dungannon 2,579 877 3,456 31 8 Powys 2,065 837 2,902 9 7
Enniskillen 2,873 1,063 3,936 24 2 South Glamorgan 15,769 4,927 20,696 11 9

•Londonderry 8,184 2,512 10,696 25 5 West Glamorgan 17,410 7,502 24,912 14 4
Newry 4,282 1,273 5,555 29 7
Omagh 2,010 817 2,827 22 0 Scotland
Strabane 2,591 632 3,223 34 8 Borders 2,177 880 3,057 7 8

Central 10,076 5,413 15,489 13 1
Counties (by region) Dumfries and Galloway 4,476 2,596 7,072 12 7
South East Fife 10,816 6,740 17,556 12 8

Bedfordshire 14,249 5,685 19,934 9 4 Grampian 9,446 4,752 14,198 7 6
Berkshire 15,113 5,627 20,740 6 6 Highlands 5,469 2,826 8,295 10 5
Buckinghamshire 10,422 4,036 14,458 7 7 Lothians 25,079 11,249 36,328 10 6
East Sussex 15,560 4,789 20,349 9 3 Orkneys 402 153 555 9 0
Essex 35,986 12,907 48,893 TO 1 Shetlands 328 140 468 5 3
Greater London (GLC area) 206,876 70,636 277,512 7 3 Strathclyde 122,078 55,757 177,835 16 1
Hampshire 35,691 14,576 50,267 8 7 Tayside 14,778 8,507 23,285 13 4
Hertfordshire 19,547 6,818 26,365 6 2 Western Isles 1,301 362 1,663 20 1

Note: Unemployment rates are calculated for areas which are broadly self-contained 
labour markets. In some cases rates can be calculated for single employment office 
areas. Otherwise they are calculated for travel-to-work areas which comprise two or 
more employment office areas. For the assisted areas and counties the numbers 
unemployed are for employment office areas and the rates are generally for the best 
fit of complete travel-to-work areas. The denominators used to calculate the rates at 
sub-regional level are the mid-1977 estimates of employees in employment plus the 
unemployed. National and regional rates are based on mid-1980 estimates.

• Travel-to-work area.
t A proportion of the unemployed is in a travel-to-work area associated with another county 
for the purpose of calculating unemployment rate. For this reason a meaningful rate cannot 
be calculated.
t Assisted area status is defined as “Special Development Area” (SDA), “Development 
Areas other than Special Development Areas” (other DA) and “Intermediate Areas” (IA).

UNEMPLOYMENT 
Age and duration 2-5

THOUSAND

• From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November issue of Employment Gazette).

UNITED Under 25 25-54 55 and over All ages
KINGDOM _____________________________________  ____________________________________ _ _____________________________________ _______

2ur° 

weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All Up to 
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All Up to
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All Up to 
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All

MALE AND FEMALE

1Q7Q Jan 374-3 92-7 57-8 524-7 381 -0 121 -0 186-5 688-4 87-1 45-1 109-9 242-1 842 3 258-7 354-2 1,455-3
301 -2 89-2 61 -0 451 -4 335-2 123-6 192-9 651 -8 74-6 50-1 112-8 237-4 , 711-0 262-9 366-7 1,340-6

July 516-4 72-4 61 -6 650-4 295-2 106-6 186-3 588-1 69-2 43-6 112-7 225 • 5. 880-7 222-6 360-6 1,464-0

Oct* 396-7 66-9 58-9 522-5 330-9 100-0 181 -7 612-5 78-6 37-5 116-4 232-6 806-3 204-3 357-1 1,367-6

iQfiO .Jan 396-6 85-1 56-9 538-6 396-0 110-2 1820 688-2 87-1 40-3 116-4 243-8 879-7 235-6 355-3 1,470-6
April 395-4 99-3 56-4 551 -1 407-3 131 -3 181-1 719-7 86-9 48-6 116-6 252-1 889-7 279-2 354 ■ 1 1,522-9
July 721 -6 100-4 62-1 884-0 427-8 140-3 185-3 753-4 94-5 48-0 116-6 259-2 1,243-8 288-7 364-1 1,896 -6
Oct 660-3 120-4 74-3 855-0 543-5 162-0 203-2 908-7 124-4 51 -1 123-7 299-1 1,328-3 333 • 5 401 -1 2,062-9

1QR1 Jan 638-5 201 -4 91 -1 931 -0 688-0 216-1 234-1 1,138-2 f 155-7 64-4 130-1 350-2 1,482-2 481 8 455-4 2,419-5
April 562-6 241 -8 112-7 917-2 672-4 291 -4 266-1 1,229-9 153-8 87-2 137:2 378-2 1,388-9 620-4 515-9 2,525-2

MALE

1979 Jan 215-4 49-5 35-5 300-5 282-9 85-4 151 -3 519-6 76-6 39-9 98 2 214-7 574-9 174-8 285 -0 1,034-8
April 174-7 48-5 37-5 260-7 245-4 87-2 155-6 488-3 65-5 44-4 TOO-4 2,10-3 485:6 180-1 293-5 959-2
July 280-9 38-8 37-3 357-0 203-2 73-4 148-2 424-8 60-4 38-5 99-8 1.98-7 544-4 150-7 285-4 980-5

Oct* 213-5 35-0 35-4 283-9 227-8 66-8 143-1 437-7 68-6 32 7 102-8 204-1 509-9 134-5 281 -4 925-8

1980 Jan 224-2 44-0 34-6 302-7 283-1 72-9 143-6 499-5 75-7 35-3 102-7 213-8 583-0 152-2 280-8 1,016-0
April ' 228-5 53-3 34-5 316-4 289-4 88-6 142-2 520-2 75-8 42-8 102-8 221 -5 593-7 184-8 279-6 1,058.-1
July 403-2 56-1 38-0 497-2 298-1 96-8 1-45:0 539-8 82-6 42-3 102-7 227-6 783-8 195-1 285 1 1,264-6
Oct 377-4 69-4 46-2 493-1 387-8 112 0 158-5 658-2 109-3 44-8 108-9 262-9 874-5 226-1 313-6 1,414;2

1981 Jan 383-0 117-9 58-5 559 4 510-5 152-8 184-3 847-6 1380 56-7 ^114-7 309-3 1..031 -4 327-4 357-6 1,716-4
April 342-0 148-6 74-3 564-9 495-5 213-0 211-2 919-7 136-8 77-2 121 -0 335-1 974-4 438-9 406 • 5 1,819-8

FEMALE

1979 Jan 158-9 43-1 22-3 224-3 98-1 35-5 35-2 168-8 10-5 5-2 11-7 27 4 267-4 83-9 69-2 4.2,0 -5
April 126-6 40-6 23-5 190-7 89-8 36-4 37-3 163-5 9-1 5-7 12-4 27-1 c 225•5 82-7 73-2 381 -4
July 235-5 33-7 24-3 293-4 92-0 33-2 38-1 163-3 8-8 5-1 12:9 26-8 336-3 71 -9 75-2 483 - 5

Oct* 183-2 31 -9 23-5 238-6 103-1 33-2 38-6 174-8 10-0 4-8 13 6 28-4 296-4 69-8 75-7 441 -9

1980 Jan 172-4 41 -1 22-3 235-8 112-9 37-3 38-4 188-6 11 -4 5-0 13-7 30-0 296-7 83-4 74-5 454-5
April 166-9 46-0 21 -8 234-7 117-9 42-7 38-9 1'99-5 11 -1 5-8 13-8 30-7 296 0 94-4 74-5 464 -9
July 318-4 44-3 24-1 386-8 129-7 43-5 40-4 213-6 11 -9 5-8 14-0 31 -6 460 0 93-6 78-4 632-0
Oct 282-9 51 -0 28-1 361 -9 155-8 50-1 44-7 250-5 15-2 6-3 14-8 36-2 453-8 107:3 87-5 < 648-7

1981 Jan 255-5 83-5 32-6 371 -6 177-5 63-3 49-8 290-6 17-8 7-7 1:5-4 40-9 450-8 104-4 97-8 703-1
April 220-6 93-2 38-4 352-2 176-9 78-3 54-9 310-2 17-0 100 16-1 43-1 414-5 181 • 5 109 5 705-5
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2-7 UNEMPLOYMENT
Age

* From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

UNITED KINGDOM Under 18 18 to 19 20 to 24 25 to 34 35 to 44 45 to 54 55 to 59 60 and over All ages

MALE AND FEMALE

1979 Jan 112-8 139-3 272-6 321 -3 188-3 178-8 104-2 138-0

Thousand

1,455 3
April 76 6 123-6 251 -2 300-8 178-2 172-8 103-3 134-2 1,340 6
July 271 -6 139-6 239-2 270-0 159-8 158-3 98-8 126-6 1,464 0

Oct* 130-9 136-0 255-6 284-4 165-0 163-2 103-0 129-6 1,367 6

1980 Jan 110-8 142-1 285-7 323-7 186-6 177-9 108-9 134-9 1,470 6
April 114-1 144-1 292-9 336-9 196-1 186-7 113-5 138-6 1,522 9
July 368-9 188-4 326-7 351 -9 206-4 195-0 116-7 142-5 1,896 6
Oct 236-0 218-1 400-9 428-2 249-7 230-8 137-2 161 -9 2,062 9

1981 Jan 200-2 245-6 485-2 538-7 315-8 283-8 163-8 186-4 2,419 5
April 155-9 252-8 508-5 580-1 341 -7 308-0 179-6 198-6 2,525 2

1979 Jan
Proportion of number unemployed 

7-8 9-6 18-7 22-1 12-9 12-3 7-2 9-5
Per cent 

100 0
April 5-7 9-2 18-7 22-4 13-3 12-9 7-7 10-0 too 0
July 18-6 9-5 16-3 18-4 10-9 10-8 6-7 8-6 100 0

Oct* 9-6 9-9 18-7 20-8 12-1 11-9 7-5 9-5 too 0

1980 Jan 7-5 9-7 19-4 22-0 12-7 12-1 7-4 9-2 100 0
April 7-5 9-5 19-2 22-1 12-9 12-3 7-5 9-1 100 0
July 19-5 9-9 17-2 18-6 10-9 10-3 6-2 7-5 100 0
Oct 11-4 10-6 19-4 20-8 12-1 11-2 6-7 7-8 too 0

1981 Jan 8 3 10-2 20-1 22-3 13-1 11-7 6-8 7-7 100 0
April 6-2 10-0 20-1 23-0 13-5 12-2 7-1 7-9 100 0

MALE

1979 Jan 58-2 75-8 166-4 235-2 149-8 134-6 78-1 136-6

Thousand

1,034 8
April 40-1 68-0 152-5 217-5 140-9 129-8 77-4 132-9 959 2
July 147-1 71 -8 138-0 185-7 122-5 116-6 73-4 125-3 980 5

Oct* 66-1 70-9 146-9 192-5 125-3 119-9 76-0 128-2 925 8

1980 Jan 56-5 76-7 169-5 224-5 143-5 131 -6 80-4 133-4 1,016 0
April 60-6 79-6 176-2 233-3 149-4 137-6 84-4 137-1 1,058 1
July 198-4 101 -9 196-9 241 -9 155-2 142-7 86-8 140-8 1,264 6
Oct 125-6 121 -0 246-5 299-0 189-2 170-1 103-0 159-9 1,414 2

1981 Jan 109-4 140-9 309-1 389-5 244-9 213-2 124-8 184-5 1,716 4
April 87-8 148-5 328-7 421 -7 265 - 7 232-2 138-4 196-7 1,819 8

1979 Jan
Proportion of number unemployed 

5-6 7-3 16-1 22-7 14-5 13-0 7-5 13-2
Per cent 

1000
April 4-2 7-1 15-9 22-7 14-7 13-5 8-1 13-9 too 0
July 15 0 7-3 14-1 18-9 12-5 11-9 7-5 12-8 100 0

Oct* 7-1 7-7 15-9 20-8 13-5 13-0 8-2 13-8 100 0

1980 Jan 5-6 7-5 16-7 22-1 14-1 13-0 7-9 13-1 1000
April 5-7 7-5 16-7 22-0 14-1 13-0 8-0 13-0 100 0
July 15-7 8-1 15-6 19-1 12-3 11-3 6-9 11 -1 100 0
Oct 8-9 8-6 17-4 21 -1 13-4 12-0 7-3 11-3 too 0

1981 Jan 6-4 8-2 180 22-7 14-3 12-4 7-3 10-7 too 0
April 4-8 8-2 18-1 23-2 14-6 12-8 7-6 10-8 too 0

FEMALE 
1979 Jan 54-6 63-5 106-2 86-2 38-5 44-2 26-0 1 -4

Thousand 
420 5

April 36-5 55-6 98-7 83-2 37-3 43-0 25-9 1 -3 381 4
July 124-4 67-8 101-2 84-3 37-3 41 -7 25-5 1 -3 483 5

Oct* 64-8 65-1 108-7 91 -9 39-6 43-3 27-0 1 -5 441 9

1980 Jan 54-3 65-4 116-2 99-2 43-1 46-3 28-5 1 -5 454-5
April 53-6 64-5 116-7 103-7 46-7 49-1 29-1 1 -6 464 9
July 170-5 86-5 129-8 110-1 51 -2 52-3 29-9 1-7 632 0
Oct 110-5 97-0 154-4 129-2 60-5 60-8 34-3 20 648 7

1981 Jan 90-8 104-7 176-1 149-1 70-9 70-6 39-0 1 -9 703 d
April 68-1 104-4 179-7 158-4 76-0 75-7 41 -2 1 -9 705 5

1979 Jan
Proportion of number unemployed 

13-0 15-1 25-3 20-5 9-2 10-5 6-2 0-3
Per cent 

100 0
April 9-6 14-6 25-9 21 -8 9-8 11 -3 6-8 0-3 too 0
July 25 7 14-0 20-9 17-4 7-7 8-6 5-3 0-3 too 0

Oct* 14-7 14-7 24-6 20-8 9-0 9-8 6-1 0-3 too 0

1980 Jan 11 -9 14-4 25-6 21 -8 9-5 10-2 6-3 0-3 100 0
April 11-5 13-9 25 -1 22-3 . 10-0 10-6 6-3 0-3 too 0
July 27-0 13-7 20-5 17-4 8-1 8-3 4-7 0-3 too 0
Oct 170 15-0 23-8 19-9 9-3 9-4 5-3 0-3 100 0

1981 Jan 12-9 14-9 25-0 21 -2 10-1 10-0 5-5 0-3 too 0
April 9-7 14-8 25-5 22-5 10-8 10-7 5-8 0-3 100 0

UNEMPLOYMENT Q eO
Duration * O

• From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November issue of Employment Gazette)-:

united kingdom Up to 2 weeks Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

Over 8 and up 
to 13 weeks

Over 13 and up 
to 26 weeks

Oyer 26 and up 
to 52 weeks

Over 52 weeks All 
unemployed

male AND FEMALE
1979 Jan

April
July

125-9 82-1 180-0 176-7 277-5 258-7 354-2
Thousand

1,4553
85-5 86-3 143-6 151 -2 244-4 262-9 366-7 1,340 6

171-0 180-3 213-7 117-3 198-4 222-6 360-6 1,464 0

Oct* 126-3 113-9 171 -7 151 -2 243-2 204-3 357-1 1,367 6

1980 Jan
April 
July •

125-4 82-8 198-5 185-0 287-9 235-6 355-3 1,470 6
131 0 108-7 183-5 182 0 284-4 279-2 354-1 1,522 9
220-3 231 -4 311 -3 179-5 301 -3 288-7 364-1 1,896-6

Oct 176-4 164-7 273-4 261 -1 452-7 333-5 401 -1 2,062 9

1981 Jan
April

183-2 108-6 288-4 328-3 573-7 481 -8 455-4 2,419 5
157-5 136-9 249-5 286-7 558-2 620-4 515-9 2,525 2

Proportion of number unemployed Per cent

1979 Jan 
April 
July

8-7 5-6 12-4 12-1 19-1 17-8 24-3 100 0
6-4 6-4 10-7 11-3 18-2 19-6 27-4 100 0

11 -7 12-3 14-6 8-0 13-6 15-2 24-6 too 0

Oct* 9-2 8-3 12-6 1.1 -1 17-8 1.4-9 26-1 too 0

1980 Jan 8-5 5-6 13-5 12-6 19-6 160 . 24-2 too 0
April
July

8-6 7-1 12-0 12-0 18-7 18-3 23-3 too 0
11-6 12-2 16-4 9-5 15-9 15-2 19-2 100 0

Oct 8-6 8-0 13-3 12-7 21 -9 16-2 19-4 too 0

1981 Jan 7-6 4-5 11 -9 13-6 23:7 19-9 18-8 too 0
April 6-2 5-4 9-9 11 -4 22-1 24-6 20-4 100 0

MALE 
1979 Jan 86-7 56-2 126-7 120-1 185-2 174-8 285-0

Thousand 
1,034 8

April 
July

58-8 58-7 96-7 101 -3 170-2 1 80 • 1 293 -5 959 2
101 -1 107-3 131 -8 76-2 1280 150-7 285-4 980 5

Oct* 81 -9 72-5 108-3 96-8 150-5 134-5 281 -4 925 8

1980 Jan 80-4 56-1 135-5 123-7 187-3 152-2 280:8 1,016 0
April 86-4 73-6 122-9 119-4 191 -4 184-8 279-6 1,058 1
July 133-3 139-7 193-1 118-4 199-2 195-1 285-7 1,264 6
Oct 119-6 109-4 181 -3 173-7 290-4 226-1 3.13-6 1,414 2

1981 Jan 120-3 750 205-8 231 -3 398-9 327-4 357-6 1,716 4
April 110-5 94-0 172-6 I960 401 -3 4.38-9 406-5 1,819 8

Proportion of number unemployed Per cent
1979 Jan 8-4 5-4 12-2 11-6 17-9 16-9 27-5 too 0

April 6-1 6-1 10-1 10-6 17-7 18-8 30:6 too 0
Jti|y 10-3 10-9 13-4 7-8 13-1 15-4 29-1 t oo 0

Oct* 8-8 7-8 11-7 10-5 16 3 14-5 30-4 100 0

1980 Jan 7-9 5-5 13-3 12-2 18-4 150 27-6 too 0
April 8-2 7-0 11 -6 11 -3 18-1 17-5 26-4 too 0
July 10-5 11 -0 15-3 9-4 15-8 15-4 22-6 100 0
Oct 8-5 7-7 12-8 12-3 20-5 16-0 22-2 too 0

1981 Jan 70 4-4 12-0 13-5 23-2 19-1 20:8 100 0
April 6-1 5-2 9-5 10-8 22-1 24-1 22-3 100 0

FEMALE Thousand
1979 Jah 39-2 260 53-3 56-6 92-3 83-9 69-2 420 5

April 26-8 27-6 46-9 50 -0 74-2 82-7 73-2 381 4
July 69-9 730 81 -9 41 -1 70-4 71-9 75-2 483 5

Oct* 44-4 41 -4 63-4 54-4 92-7 69-8 75-7 441 9

1980 Jan 45-1 26-7 62-9 6.1 -3 100-7 83-4 74-5 454 5
April 44-6 35-1 60-6 62-6 93-0 94-4 74-5 464 9
July 87-0 91 -8 118-2 61 0 102-1 93-6 78-4 632 0
Oct 56-8 55-3 92-1 87-4 162-3 107-3 87-5 648-7

1981 Jan 62-8 33-6 82-6 970 174-9 154 - 4 97-8 703 1
April 47-0 430 76-9 90-7 156-9 181 -5 109-5 705- 5

Proportion of number unemployed Per cent
1979 Jan 9-3 6-2 12-7 13-5 22 0 2 00 16-5 too 0

April 70 7-2 12-3 13-1 19-5 21 -7 19-2 too 0
July • 1:4-5 15-1 16-9 8-5 14-6 14-9 15-6 too 0

Oct* 10-0 9-4 14-3 12-3 21 -0 15-8 17-1 100 0

1980 Jan 9-9 5-9 13-8 13-5 22-2 18-3 16-4 too 0
April 9-6 7-6 13-0 13-5 20.0 20-3 160 100 0
July 13-8 14-5 18-7 9-7 , 16-2 14-8 12-4 100 0
Oct 8-8 8-5 14-2 13-5 250 16-5 13-5 100 0

1981 Jah 8-9 4-8 11-7 13-8 24-9 22-0 13-9 too 0
April 6-7 6-1 10-9 12-9 22-2 25-7 15-5 100 0
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9 UNEMPLOYMENT
Industry*:  excluding school leavers

GREAT Agricul- Mining Manufac- Construe- Gas, elec- Transport Distri- Financial, Public Others Unem-
BRITAIN ture, and turing tlon tricity and butive profes- adminis- not ployed

forestry quarrying and commun- trades sional tration classified exclud-
and water ication and mis- and by Ing
fishing cellaneous defence industry school

services leavers
SIC 1968 I II lll-XIX XX XXI XXII XXIII XXIV-XXVI XXVII

 

Number Thousand

1976 Aug 
Nove

21 -9 17-1 350-2 193-8 9-3 58-8 131 -0 202-8 60-9 199-5 1,245-4
23-9 170 333-1 201 -0 9-3 60-9 130-8 227-7 66-5 186-5 1,256-7

1977 Feb 26-7 170,.. 342-3 227-4 9-6 64-1 141 -0 234-9 70 0 192-6 1,325-8
May
Aug
Nov

23-7 16-6 330-6 204-1 9 2 59-7 131 -7 211-6 68-7 187-8 1,243-7
23-1 21 -1 342-3 196-0 9-4 58-2 137-7 223-2 73-5 262-4 1,346-6
25-9 22 2 ’ 337-4 203-1 9-2 61 -9 1380 252-7 78-5 240-7 1,369-4

1978 Feb 28 8 22-7 344-8 221 -8 8-9 64-2 145-9 249-8 80-2 232-0 1,399-2
May
Aug
Nov

24-1 22-1 333-7 186-5 8-6 58-4 132-7 219-0 76-2 218-9 1,280-2
22-3 24-1 337-2 168-3 8-5 54-9 132-8 218-2 76:4 280-6 1,323-6
23-5 24-5 318-2 166-1 8-3 56-4 125-8 237-2 77-5 240-5 1,277-9

1979 Feb 27-2 24-7 331 -4 205-0 8-7 61 -0 137-9 241 -8 79-8 233-4 1,350-9
May
Aug

21 8 23-3 314-0 160-0 7-7 54-3 122-8 209-1 72-3 216-8 1,202-3
19-6 24-1 310-9 139-2 7-3 50-8 122-0 209-3 69-9 257-8 1,210-8

Novi 21 -3 24-5 317-9 152-2 7-4 55-0 124-8 239-5 74-7 .229-4 1,246-8

1980 Feb 25-4 25 0 364-9 192-6 7-6 63-7 147-4 257-8 77-4 224-9 1,386-8
May 22-7 24-8 399-7 189-6 7-6 63-4 146-7 245 0 77 0 219-0 1,395-6
Aug 
Nov

24-8 26-2 481 -3 210-0 7-7 68-9 168-7 278-6 82-2 312-8 1,661 -1
31 -7 28-9 592-5 274-3 8-5 85-3 192-7 353-0 94-8 306 0 1,967-8

1981 Feb 39-6 31 O' 700-4 346-9 8-9 103-2 229-3 397-1 102-4 320-6 2,279-5
May 37-8 31 -6 754-9 356-9 10-2 105-7 238-0 396-4 105-5 327-2 2,364 -3

Rate Percent

1976 Aug 5 4 4 7 4 7 13 2 2 6 3 9 4 7 2 9 3 7 5 3
Nove 5 9 4 7 4 5 13 7 2 6 4 0 4 7 3 2 4 1 5 4

1977 Feb 6 7 4 7 4 6 15 8 2 8 4 3 5 0 3 3 4 3 5 6
May 5 9 4 5 4 4 14 2 2 7 4 0 4 7 2 9 4 2 5 3
Aug 5 7 5 8 4 6 13 6 2 7 3 9 4 9 3 1 4 5 5 7
Nov 6 4 6 1 4 5 14 1 2 6 4 1 4 9 3 5 4 8 5 8

1978 Feb 7 3 6-1 4 6 15 7 2 6 4 2 5 1 3 4 4 9 5 9
May 6 1 5 9 4 5 13 2 2 5 3 8 4 6 3 0 4 7 5-4
Aug 5 6 6 5 4 5 11 9 2 5 3 6 4 6 3 0 4 7 5 6
Nov 5 9 6 6 4 3 11 8 2 4 3 7 4-4 3 2 4 8 5 4

1979 Feb 7 2 6-7 4 5 14 5 2 5 4 0 4 8 3 2 4 9 5 7
May 5 7 6 4 4 3 11 3 2 2 3 6 4 2 2 8 4 4 5 1
Aug 5 1 6-6 4 2 9 8 2 1 3 3 4 2 2 8 4 3 5 1

Novi 5 6 6 7 4 3 10 8 2 2 3 6 4 3 3 2 4-6 5 3

1980 Feb 6 6 6 8 5 2 13 6 2 2 4 1 5 1 3 4 4 8 5 9
May 5 9 6 8 5 6 13 4 2 2 4 1 5 1 3 2 4 8 5 9
Aug 6 5 7 1 6 8 14 8 2 2 4 5 5 9 3 7 5 1 7 0
Nov 8 3 7 9 8 4 19 3 2 5 5 5 6 7 4 7 5 9 8 3

1981 Feb 10 3 8 4 9 9 24 5 2 6 6 7 8 0 5 3 6-3 9 7
May 9 9 8 6 10 7 25 2 3 0 6 9 8 3 5 2 6 5 10 0

Number, seasonally adjusted t Thousand

1976 Aug 23-6 16-8 348-1 203-8 9-3 61 -5 131 -8 212-1 61 -9 171 -8 1,240 7
Nove 23-9 16-7 340-6 207-0 9-3 61 -0 133'7 217-5 65-2 180-3 1,255-2

1977 Feb 24 0 16-8 334-9 207-7 9-4 60-2 134-1 222-4 68-0 200-8 1,278-3
May 24-5 17-5 332-7 206-3 9-4 60-6 134-7 224-7 70-6 202-2 1,283-2
Aug 24-9 20 7 340-5 208-4 9-4 61 -2 138-8 233-9 74-8 224-5' 1,337-1
Nov 25-9 21 -8 343-9 208-9 9-2 61 -9 140-9 241 -2 77-3 236-7 1,367-7

1978 Feb 26 0 22-5 337-2 201 -0 8-8 60-2 138-5 236-3 78-2 261 -9 1,350-6
May 250 23 0 338-3 189-7 8-7 59-5 136-1 233-8 78 3 259 0 1,331 -4
Aug 2'4-3 23-9 334-7 181 -3 8-6 57-9 134-1 229-5 77-9 256-7 1,308-9
Nov 23-3 24 0 322-6 170-8 8-3 56-3 128-5 224-3 75-9 260-1 1,274-1

1979 Feb 24-3 24-5 324-1 183-3 8-6 57-0 130-1 . 227-8 77-6 259-9 1,297-2
May 22-9 24-2 320-3 164-0 7-8 55-5 126 7 224-9 74-5 251 -6 1,252-4
Aug 21 -7 23-9 308-2 152-6 7-4 53-9 123-4 220-9 71 -5 237-7 1,201 -2

Novi 21 -2 23-9 321 -1 156-4 7-3 54-8 127-4 225-9 73-0 232-4 1,223-4

1980 Feb 22-4 24-8 358-0 170-7 7-5 59-7 139-7 243-7 75-4 231 -9 1,313-8
May 23-7 25-7 406-5 194-0 7-7 64?7 150-6 261 1 79-2 236-0 1,429-2
Aug 26-9 26-1 478-5 223-4 7-8 72-0 170-1 290-3 83-9 264-9 1,623-9
Nov 31 -6 28-3 595-4 278-3 8-4 85-1 195-1 339-1 93 0 310-1 1,944-4

1981 Feb 36-6 30-8 693-7 324-9 8-8 99-2 221 -5 383 -0 100-3 332-5 2,211-3
May 38-8 32-6 762-1 361 -4 10-3 106-9 242-1 412-7 107-7 363-2 2,417-8

* Classified by industry in which last employed.
t The series from January 1978 onwards have been calculated as described on page 155 of the March 1981 issue of Employment Gazette.
t From November 1979 the figures are affected by the introduction of fortnightly payment of benefit. The all unemployed seasonally adjusted figures have been amended to take account of 

this.

UNEMPLOYMENT
Occupation: registrations at employment offices 2-11

great
BRITAIN

General 
labourers

Craft and similar 
occupations, in
cluding foremen, 
in processing, 
production, 
repairing, etc

Managerial and 
professional

Other manual 
occupations

Clerical and 
related

Other non- 
manual occupa
tions

All 
occupations

* From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

MALE AND FEMALE Thousand
1978 Dec 105-7 178-7 71 -9 128-5 444-3 290-0 1,219-2

1979 Mar 103-7 179-3 75-6 145-5 460-1 307-5 1,271 7
June 92-3 165-1 66-0 115-5 413-5 258-0 1,110 3
Sep 109-7 185-5 69-4 110-5 424-1 262-4 1,161 6

Dec* 108-5 182-5 73-7 1'22-8 437-2 287-7 1,212 3

1980 Mar 107-3 193-7 84-7 148-5 479-4 326-5 1,340 2
June 100-1 194-3 83-8 155-7 494-6 334-2 1,362 8
Sep 145-0 240-7 100-0 199-9 576-3 409-2 1,671 1
Dec 171 -5 260-2 117-3 276-2 649-8 509 -8 1,984 9

1981 Mar 186-7 285-3 136-2 336-7 711-1 585-8 2,241 8

Proportion of number unemployed
23 8

Per cent
1978 Dec 8 7 14 7 5 9 10 5 36 4 100 0

1979 Mar 8 2 14 1 5 9 11 4 36 2 24 2 100 0
June 8 3 14 9 5 9 104 37 2 23 2 100 0
Sep 9 4 16 0 6-0 9 5 36 5 22 6 1OO 0

Dec* 8 9 151 6 1 101 36 1 23 7 100 0

1980 Mar 8-0 14 4 6 3 11 1 35 8 24 4 100 0
June 7 3 14 3 6 2 11 4 36 3 24 5 100 0
Sep 8 7 14 4 6 0 12 0 34 5 24 5 100 0
Dec 8 6 13 1 5 9 13 9 32 7 257 100 0

1981 Mar 8 3 12 7 6 1 15 0 31 7 26 1 100 0

MALE Thousand
1978 Dec 70-8 75-1 24-6 119-5 372-3 215-7 878 0

1979 Mar 70-3 75-0 25-6 136-2 387-0 231 - 8 925 9
June 63-1 68-6, 22-0 106-4 344-9 189-3 794 3
Sep 71 -3 72-9 22-3 101 -2 350-7 188-8 807 2

Dec* 71 -1 70-4 23-5 112-7 364-2 208 -9 850 7

1980 Mar 71 -6 73-4 26-2 1360 396-7 238 -9 942 8
June 68-1 73-5 26-5 141 -7 407-2 244-8 961 7
Sep 95-9 87-7 33-0 181 -9 473-4 301 -0 172 8
Dec 119-4 93-0 41 -0 254-7 538-2 385-2 1,431 4

1981 Mar 133-5 101 -2 48-1 312-1 591 -8 446-9 1,633 7

Proportion of number unemployed Per cent
1978 Dec 8 1 8 6 2 8 13 6 42 4 24 6 1OO 0

1979 Mar 7 6 8 1 2 8 14 7 41 8 25 0 100 0
June 7 9 8 6 2 8 13 4 43 4 23 8 100 0
Sep 8 8 9-0 2 8 12 5 43 4 23 4 100 0

Dec * 8 4 8 3 2 8 13 2 42 8 24:6 100 0

1980 Mar 7 6 7 8 2 8 14 4 42 1 25 3 100 0
June 7 1 7 6 2 8 14 7 42 3 25 5 100 0
Sep 8 2 7 5 2 8 15 5 40-4 25 7 100 0
Dec 8 3 6-5 2 9 17 8 37 6 26 9 100 0

1981 Mar 8 2 6 2 29 19 1 362 27 4 100 0

FEMALE Thousand
1978 Dec 34-9 103-6 47-4 9-0 72-0 74-3 341 2

1979 Mar 33-5 104-3 50-0 9-3 73-1 75-7 345 8
June 29-3 96-5 44-0 9-0 68-6 68-6 316 0
Sep 38-5 112-6 47-1 9-2 - 73-4 73-6 354 4

Dec* 37-4 1121 50-2 10-1 73-0 78-8 361 6

1980 Mar 35-8 120-3 58-5 12-5 82-8 87-6 397 4
June 32-0 1:20-9 57-3 14-1 87-4 89-5 401 -1
Sep 49-1 1530 670 18-0 102-9 108-2 498 3
Dec 52-1 167-2 76-3 2.1 -5 111 -6 12L4-5 553 4

1981 Mar 53-2 184-0 88-1 24-6 119-3 138-9 608 1

1978 Dec
Proportion of number unemployed Per cent
10 2 30 4 13 9 2 6 21 1 21 8 1000

1979 Mar 9 7 30 2 144 2 7 21 1 21 9 100 0
June 9 3 30 5 13 9 2 9 21 7 21 7 1OO 0
Sep 10-9 31 8 13 3 2 6 20 7 20 8 100 0

Dec * 10 3 31 0 13 9 2-8 20 2 21 8 100 0

1980 Mar 9-0 30 3 14 7 31 20 8 22 0 100 0
June 8 0 30 1 14 3 3 5 21 8 22 3 100 0
Sep 9 9 30 7 13 4 3 6 20 7 21 7 100 0
Dec 9 4 30 2 1.3 8 3 9 20 2 22 5 100 0

1981 Mar 8 7 30 3 14 5 4 0 19 6 22 8 loo o
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2-13 UNEMPLOYMENT
Adult students: regions

Note: Adult students seeking vacational employment are not included in the statistics of the unemployed.
* Included in South East.

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE
1980 June 12 1,007 417 88 183 577 475 589 1,008 538 179 5,898 10,542 2,167 ^12,709

July 10 29,073 9,987 3,139 8,253 13,295 9,159 13,578 20,377 8,505 10,390 15,226 130,995 7,345 138,340
Aug 14 33,472 12,128 3,419 9,484 14,774 9,946 14,289 22,390 8,702 9,930 16,006 142,412 6,741 149,153
Sep 11 34,032 12,502 3,528 9,910 15,026 10,280 14,757 22,849 9,370 10,946 17,478 148,176 7,817 155,993

Oct 9 8,443 3,822 779 1,457 4,548 2,028 2,995 4,968 2,360 2,065 8,090 37,733 4,346 42,079
Nov 13 _ — — — — — — — — — — — —
Dec 11 1,293 436 240 229 105 268 355 139 155 44 95 2,923 2 2,925

1981 Jan 15 3,524 1,476 400 305 812 348 320 1,035 339 531 844 8,458 2 8,460
Feb 12 4 4 — 10 19 27 — — — — 78 138 138
Mar 12 81 81

April 9 14,597 4,990 1,901 4,153 4,405 3,811 5,391 5,440 1,699 3,671 4,658 49,726 3 49,729
May 14 546 325 16 94 187 90 146 333 100 546 2,058 9 2,067
June 11 1,054 374 57 216 386 154 259 677 387 279 4,479 7,948 2,287 10,235

2-14 Temporarily stopped: regions
South 
East

Greater
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE
1980 June 12 1,225 635 151 527 1,717 431 1,013 1,553 1,078 292 1,555 9,542 710 10,252

July 10 1,284 531 236 336 3,075 628 1,028 3,961 409 349 2,225 13,531 716 14,247
Aug 14 1,376 647 217 587 2,660 408 632 1,304 429 247 1,984 9,844 672 10,516
Sep 11 1,597 584 245 747 5,148 934 1,260 1,401 768 298 1,438 13,836 707 14,543

Oct 9 2,134 859 318 946 5,361 708 1,779 1,514 2,965 703 2,135 18,563 856 19,419
Nov 13 4,712 951 434 1,065 2,794 916 2,407 1,468 1,062 512 1,847 17,217 884 18,101
Dec 11 2,989 1,091 409 1,364 2,932 1,303 2,005 1,858 1,202 665 1,799 16,526 807 17,333

1981 Jan 15 3,113 1,312 588 1,633 3,285 1,924 3,354 2,252 1,572 762 4,041 22,524, 1,087 23,611
Feb 12 3,563 1,376 568 1,785 3,277 1,461 2,494 2,519 1,370 953 4,652 22,642 1,576 24,218
Mar 12 3,489 503 1,748 4,087 1,694 2,065 2,093 1,141 790 2,288 19,898 1,395 21,293

April 9 3,399 1,205 539 1,499 4,301 1,338 3,193 2,011 1,223 813 2,123 20,439 977 21,416
May 14 2,594 843 298 1,283 2,632 893 1,788 2,263 849 477 1,743 14,820 979 15,799
June 11 1,743 740 310 894 2,661 750 2,070 1,921 1,031 495 1,210 13,085 1,045 14,130

Note: Temporarily stopped workers are not included in the statistics of the unemployed.
* Included in South East.
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UNEMPLOYMENT
Rates by age 2-15

Using the quarterly age analysis 
of the unemployed, estimates of 
unemployment rates have now been 
made for April 1981. These are 
given in the table alongside revised 
rates for earlier dates.

The rates for the youngest age 
group are inevitably high in July, at 
the end of the school year.

The derivation of these rates was 
described in an article in the July 
1977 issue of Employment Gazette 
(pp. 718-719). Subsequently, 
revised estimates have been pre
pared using the results of the 1978 
Census of Employment; the revised 
series of employees in employment 
for June 1979 and June 1980; the 
results of the 1977 and 1979 EEC 
Labour Force Surveys; and more 
recent information of young people 
entering the labour force.

Rates for the UK from October 
1979 are available on request from 
Mr P. Aitken, Department of Em
ployment, Stats B1, Room 430, 
Caxton House, London SW1H 9NF. Notes: 1. All percentage rates by age are estimated.

2. While the figures are presented to One decimal place, they should not be regarded as implying precision to that degree.
3. The rates for those aged under 20 are subject to the widest errors.

Great Jan R July R Oct R Jan R April R July R Oct R Jan R April R July R Oct R Jan R April
Britain 1978 1978 1978 1979 1979 1979 1979 1980 1980 1980 1980 1981 1981

All
Under 18 14 4 27 1 13 1 11 3 8 9 23 4 11 3 11 0 13 1 31 5 20 0 19 2 17 4

18-19 11 2 11 3 10 5 10 4 9 3 10 1 9 9 10 5 10 8 13 4 15 3 17 2 17 9
20-24 9 4 8 1 8 3 8 6 7 9 7 5 8 0 8 9 9 1 10 1 12 5 15 2 15 9
25-34 6 1 5 2 5 3 5 7 5 3 4 7 5 0 5 7 6-0 6 2 7 6 9 6 10 4
35-44 4 2 3 6 3 6 3 8 3 6 3 2 3 3 3 8 4 0 4 2 5 1 6 4 7 0
45-54 3 8 3 5 3 5 3 7 3 6 3 3 3 4 3 7 3 9 4 1 4 9 6 0 6 5
55-59 4 4 4 2 4 4 4 4 4 4 4 2 4 4 4 7 4 9 5 0 5 9 7 0 7 7
60 and

over 8 1 7 6 7 8 8 9 8 6 8 1 8 3 8 7 9 0 9 2 10 5 12 1 12 9
All ages 6 3 6 4 5 8 5 9 5 4 5 9 5 5 6 0 6 2 7 7 8 4 9 8 10 3

Male
Under 18 13 3 26 9 12 1 10 7 8 6 23 3 10 5 10 3 12 8 31 1 19 5 19 1 17 9

18-19 11 4 11 2 10 4 10 6 9 6 9 8 9 8 10 7 11 3 13 8 16 0 18 4 19 6
20-24 10 4 8 6 8 6 9 2 8 4 7 6 8 1 9 3 9 6 10 8 13 5 17 0 18 1
25-34 7 3 6 0 6 0 6 7 6 2 5 2 5 4 6 4 6 6 6 9 8 5 11 2 12 1
35-44 5 9 4 9 4 8 5 3 4 9 4 3 4 4 5 1 5 3 5 5 6 7 8 7 9 5
45-54 5 1 4 6 4 6 5 0 4 8 4 3 4 4 4 9 5 1 5 3 6 4 8 0 8 7
55-59 5 6 5 3 5 5 5 5 5 5 5 2 5 4 5 7 6 0 6 2 7 4 8-9 9 9
60 and

over 11 1 10 5 10 7 12 0 11 7 11 0 11 3 11 8 12 1 12 4 14 1 16 3 17 4
All ages 7 6 7 4 6 7 7 1 6 6 6 7 6 3 7 0 7 3 8 7 9 7 118 12 6

Female
Under 18 15 6 27 3 14 3 12 0 9 4 23 6 12 4 11 9 13 6 32 1 20 7 19 2 16 8

18-19 11 0 11 4 10 7 10 1 9 0 10 3 10 0 10 3 10 3 13 0 14 5 15 8 16 0
20-24 8 1 7 4 7 9 7 7 7 2 7 3 7 9 8 4 8 4 9 3 11 2 12 8 13 0
25-34 3 9 3 7 4 0 4 0 3 9 3 9 4 3 4 6 4 8 5 1 6 0 7 0 7 5
35-44 19 18 18 18 17 17 19 2 0 2 2 2 4 2 9 3 4 3 6
45-54 2 1 2 1 2 1 2 1 2 1 2 0 2 1 2 2 2 4 2 5 2 9 3 4 3 7
55-59 2 6 2 6 2 8 2 8 2 7 2 7 2 9 3 1 3 1 3 2 3 7 4 2 4 4
60 and

over 0 3 0 3 0 3 0 3 0 3 0 3 0 3 0 3 0 4 0 4 0-5 0 4 0 4
All ages 4 1 4 7 4 3 4 1 3 7 4 7 4 3 4 5 4 6 6 2 6 4 7 0 7 0

Disabled people 
Non-claimants 2-16

THOUSAND

GREAT BRITAIN Disabled people GREAT BRITAIN Non-claimants to benefit
----------------- ------------------------------------------------------------------------------------- seeking part-time work only*
Suitable for ordinary Unlikely to obtain -------------------------------------------------
employment employment except Male and

under sheltered conditions* female Male Female

Registered 
disabled

Unregistered 
disabled

Registered 
disabled

Unregistered 
disabled

1980 May 52-7 77-9 7-9 3-7 1980 May 40-8 - 2 7 38-1
June 52-6 79-8 7-7 3-8 June 40-1 2-7 37-4

July 53-5 82-5 7-8 3-8 July 40-7 2-8 37-9
Aug 55-2 85-2 7-8 3-8 Aug 38-9 2-6 36-3
Sep 56-2 86-9 7-7 3-8 Sep 39-7 2-6 37-1

Oct 57-3 880 77 4-2 Oct 41 8 2-8 390
Nov 59-1 90-8 7-8 3-9 Nov 41 -5 2-8 38-7
Dec 60-9 93-2 7-8 3-8 Dec 39-5 2-7 36-8

1981 Jan 62-5 96-5 7-8 39 1981 Jan 40-3 2-7 377
Feb 63-7 98-1 7-8 3-9 Feb 41 -7 2-7 39 0
Mar 64-4 99-1 7-8 3-9 Mar

April 65-6 100-4 7-8 4'1 April 41 -4 2-6 38-8
May 64-7 99-9 7-6 3-9 May 41 -5 2-7 38-9

Disabled people unlikely to obtain employment except under sheltered conditions are not • Seeking employment for less than 30 hours per week. Non-claimants to
included in the statistics of the unemployed. benefit seeking part-time work only are not included in the statistics of the

unemployed.
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UNEMPLOYMENT
Selected countries: national definitions

00
United Kingdom*! Austra

lian] •*•
Austria* Bel

gium!
Incl. 
school 
leavers

Excl. 
school 
leavers

NUMBERS UNEMPLOYED
Annual averages
1976 1,359 e 1,274 e 298 R 55 229
1977 1,484 1,378 358 R 51 264
1978 1,475 1,376 402 R 59 282
1979 1,390 1,307 405 R** 57 294
1980 1.795 1,668 406 53 322

Quarterly averages
1980 Q2 1,564 1,467 408 39 297

Q3 1,979 1,723 394 31 319
Q4 2,157 2,039 388 66 364

1981 Q1 . 2,456 2,366 421 91 377
Q2 2,588 2,458

Monthly
1980 Nov 2,163 2,052 357 66 365

Dec 2,244 2,149 432 82 377

1981 Jan 2,419 2,318 430 105 378
Feb 2,463 2,373 424 R 99 377
Mar 2,485 2,406 410 R 71 374

Apr 2,525 2,452 377 p 56 377
May 2.558 2,459 49 378
June 2,681 2,464

Percentage rate
latest month 11-1 5-6 p 1 -7 13 8

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED
Quarterly averages
1980 Q2 1,498 49 308

Q3 1,699 51 332
Q4 2,020 58 353

1981 Q1 2,304 62 362
1981 Q1 2.506

CanadaH Deh- France* Germany Greece* Irish ltaly||
mark§ (FR)« Republic!

————- —— —
727 126 933 1,060 28 84 1,182——
850 164 1,073 1,030 28 82 1,382
911 190 1,167 993 31 75 1,529

—"
838 159 1,350 876 32 66 1,653
867 180 1,451 900 37 74 1,751

909 157 1,336 791 26 68 1,712
817 169 1,408 847 21 75 1,724
785 217 1,610 991 44 85 1,821

952 266 1,668 1,273 67 1,940
1,127

787 217 1,613 968 47 86 1,810
810 236 1,632 1,118 59 88 1,856

945 277 1,680 1,309 71 94 1,934
928 265 1,668 1,300 68 96 1,949
983 255 1,657 1,210 61 1,938

886 1,646 1,146 38 1,872 R
854 1,110 1,868 p

1,126

7-2 9-7 8-7 4-8 2-3 13-4 8-4 p

869 161 1,457 863 33 68
865 182 1,458 929 32 78
860 211 1.478 1,003 41 87

856 231 1.610 1.107 52

THOUSAND
JapanH Nether

lands*
Norway* Spain* Swedenl Switzer

land*
United 
StateSl

1,080 211 19-9 376 66 20-7 7,288

1,100 204 16-1 540 75 120 6,856
1,240 206 200 817 94 10-5 6,047

1,170 210 24-1 1,037 88 10 3 5,963
1,140 248 22-3 1,277 86** 6-2 7,449

1,110 210 17-6 1,243 5-7 7,485
1,120 260 20-5 1,278 87 4-7 7,962
1,173 299 25-7 1,393 91 5-5 7,400

1,333 345 31 -9 1,499 101 6-9 8,052

1,210 297 24-4 1,402 96 5-5 7,486
1,180 322 30-1 1,416 86 6-3 7,233

1,230 343 34-2 1,478 108 8-8 8,543
1,350 347 31 -3 1,500 R 106 6-5 8,425
1,420 344 30 1 1,518 90 5-3 8,087

1,370 334 28-4 1,527 87 5-0 7,396
336 81 7,545

2-4 7-9 1 -5 11-6 1 9 , 0-2 7-1

1,110 231 R 20 6 1,249 7,652
1,180 257 R 23 5 1,302 82 7,921
1,257 290 R 24-6 1,399 e 97 7,897

1,187 323 R 26-9 1,486 e 96 7,788

Monthly
1980 Nov 2,030 59 348 852 209 1,476 993 42 87 1.310 291 R 24 4 1,403 105 7,946

Dec 2.137 60 356 856 222 1.515 1,057 47 89 1.240 302 R 25 4 1.416 e 95 7,785
1981 Jan 2,228 63 353 856 228 1,562 1.078 51 89 1.150 307 R 27-4 1.470 e 86 7,847

Feb 2.304 61 362 845 233 1,606 1.091 53 91 e 1,190 320 R 25-9 1,488 e 106 7,754
Mar 2,381 61 R 370 867 233 1.663 1.152 52 1.220 341 R 27-3 R 1,500 e 95 7,764

Apr 2,452 57 381 R 826 1.724 1.155R 39 1,350 354 R 28-2 . 1,527 e 91 7,746
May 2.515 60 e 387 e 845 1.203 e 364 98 e 8,171
June 2.552 1.238 e

Percentage rate
latest month 10-6 2 1 e 14-1 e 7 1 8 9 9-1 5-4 e 2-4 12-8e 2-4 8-5 1 -5 11 -6e 2-2e 7-6

Notes: (1) It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of 
unemployment and methods of compilation (described in an article on pages 833-840 of the August 1980 issue of 
Employment Gazette). There are two main methods of collecting unemployment statistics:

(i) by counting registrations for employment at local offices;
(ii) by conducting a labour force survey from a sample number of households.

(2) Source: SOEC Statistical telegram for Italy, OECD Main Economic Indicators for remainder, except United Kingdom, 
supplemented by labour attache' reports. In some instances estimates ot seasonally adjusted levels have been made 
from the latest unadjusted data.
* Numbers registered at employment offices. Rates are calculated as percentages of total employees.

T Fortnightly payment of benefit: from October 1979 seasonally adjusted figures have been adjusted by deducting the 
estimated increase arising from the introduction of fortnightly payment; see page 1151 of the November 1979 issue of 
Employment Gazette.
i Insured unemployed. Rates are calculated as percentages of total insured population.
1 Labour force sample survey. Rates are calculated as percentages of total labour force.
** Average of 11 months.
|| Registered unemployed published by SOEC. The rates are calculated as percentages of the civilian labour force.
§ Numbers registered at employment offices. From 1977 includes unemployed insured for loss of part-time work. From 
January 1979 includes an allowance for persons partially unemployed during the reference period. Rates are calculated 
as percentages of the total labour force.

Australia have switched from a registration-based count to a labour force survey based count. See page 308.



UNEMPLOYMENT AND VACANCIES
Flows at employment offices: seasonally adjusted * 2-19

THOUSAND

GREAT BRITAIN 
Average of 3 
months ended

UNEMPLOYMENT VACANCIES

Joining register (inflow) Leaving register (outflow) Excess of inflow over outflow Inflow Outflow Excess of 
inflow over 
outflowMale Female All Male Female All Male Female All

1976 May 13 224 89 313 213 79 292 11 10 21 164 166 -2
June 10 225 89 314 217 82 298 8 7 16 165 169 -4

July 8 223 90 313 217 82 300 5 8 13 170 169 1
Aug 12 217 89 306 217 83 300 0 6 6 1 77 171 5
Sep 9 213 88 301 215 82 297 -2 6 4 182 175 7

Oct 14 211 87 298 214 83 297 -4 4 0 182 180 3
Nov 11 e 212 88 300 214 84 298 -2 4 2 184 1 84 0
Dec 13 e 212 88 300 213 84 297 -1 5 4 185 186 1

1977 Jan 13 e 212 88 300 212 84 296 0 5 4 . 189 189 0
Feb 10 e 211 89 300 210 84 294 1 5 6 193 191 1
Mar 10 e 210 88 298 212 84 295 -2 5 3 196 194 2

April 14 208 87 295 210 83 293 -2 4 2 196e 195 e 2 e
May 12 206 86 292 208 83 291 -2 4 1 195 195 1.
June 9 204 86 290 196 81 277 8 5 13 192 194 1

July 14 203 87 290 195 81 277 8 6 14 189 188 1
Aug 11 203 88 291 195 83 278 7 5 13 189 188 1
Sep 8 204 88 292 201 83 284 3 5 7 188 188 0

Oct 13 204 88 291 201 84 285 2 4 6 193 192 1
Nov 10 204 88 292 201 84 286 3 4 6 193 191 2
Dec 8 202 88 290 204 87 290 -2 2 0 197 191 6

1978 Jan 12 198 87 285 202 87 288 -4 0 H4 201 194 7
Feb 9 194 86 280 201 87 288 -7 -1 -8 208 199 ,;9. •
Mar 9 192 87 279 200 88 287 -7 -1 -8 214 205 9

April 13 193 88 281 200 89 289 -7 -1 -8 217 210 7
May 11 192 88 280 199 88 287 -7 0 -7 217 213 4 .
June 8 191 89 280 198 88 286 -7 0 -7 221 216 5

July 6 190 89 ‘ 279 197 88 286 -7 0 -7 225 221 4
Aug 10 189 89 278 196 88 284 -7 1 -6 227 223 4
Sep 14 187 89 276 196 89 285 -9 0 -9 229 225 4

Oct 12 186 90 277 195 90 285 -8 0 -8 232 226 6
Nov 9 186 91 277 195 93 288 -9 -2 -11 234 228 6
Dec 7 187 91 277 195 92 287 -8 -2 -10 233 230 3

1979 Jan 11 189 89 278 193 91 284 -4 -2 -6 225 225 0
Feb 8 190 88 278 185 88 273 5 0 5 219 220 1
Mar 8 188 88 276 183 86 269 5 1 7 215 216 1

April 5 181 87 268 184 87 270 -3 1 -2 223 ? 220 3
May 10 174 86 261 190 87 277 -16 -1 -16 232 225 7
June 14 173 88 261 190 89 279 -17 -1 -18 238 231 7

July 12 174 89 263 187 89 276 —14 1 -13 238 236 2
Aug 9 175 92 267 186 90 276 -11 1 -10 236 239 3
Sep 13 175 92 267 183 90 273 -8 2 -6 233 £38 5

Oct 11 t 177 93 270 178 91 269 -1 2 1 229 235 -6
Nov 8 t 178 94 272 174 91 265 4 3 7 -226 231 —5
Dec 6 t 183 96 279 176 92 267 8 4 1,2 223 232 -9

1980 Jan 10 188 97 285 180 90 270 8 7 15 214 225 -11
Feb 14 192 100 293 178 90 267 15 10 25 207 220 -13
Mar 13 194 102 296 175 90 266 19 12 30 202 214 -11

April 10 197 104 301 173 93 266 24 11 35 199 2,10 -11
May 8 198 104 302 172 94 266 26 10 36 197 208 -11
June 12 200 106 306 169 95 264 32 11 42 188 201 -12

July 10 207 110 317 168 95 263 40 15 54 182 196 -15
Aug 14 215 112 327 169 95 264 45 18 63 171 184 13
Sep 11 225 115 340 171 94 265 54 21 75 167 178 —10

Oct 9 234 115 349 173 95 268 61 20 81 161. , 170 -9
Nov 13 245 118 363 174 98 272 70 21 91 155 162 -7
Dec 11 250 118 368 175 99 274 75 19 94 148 152 -4

1981 Jan 15 248 118 366 182 98 280 66 20 86 154 153 1
Feb 12 241 118 359 182 98 280 60 20 80 152 152 0
Mar-12 232 116 348 179 98 278 53 18 70 149 150 1

April 9 232 116 348 176 101 277 56 15 71 139 . 141 -2
May 14 223 111 334 175 100 274 48 12 60 139 142 3

• The flow statistics are described in Employment Gazette, June 1980, pp. 627-635. While the coverage of the flow statistics differs from the published totals of unemployed excluding school 
leavers, and of vacancies notified to employment offices, the movements in the respective series are closely related. t .. . . ... . «.k^,raeaaeAnaiiv

Flow figures are collected for four- or five-week periods between unemployment or vacancy count dates; the figures in this table are converted to a standards week month and are seasonally 
adjusted. The dates shown are the unemployment count dates; the corresponding vacancy count dates are generally 6 days earlier. <070

T The October monthly figures for those leaving the register have been increased to allow for the effect of fortnightly payment of benefit. (See page 1151 of the November 1979 Employment
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Q -1 VACANCIES „ ..
0 ’ I Regions: notified to employment offices: seasonally adjusted

THOUSAND

1976 June 4

July 2 
Aug 6 
Sep 3

Oct 8 
Nov 5 e 
Dec 3 e

1977 Jan 7 e
Feb 4 
Mar 4

April 6 
May 6 
June 1

July 8 
Aug 5 
Sep 2

Oct 7 
Nov 4 
Dec 2

1978 Jan 6
Feb 3 
Mar 3

April 7 
May 5 
June 2

June 30
Aug 4 
Sep 8

Oct 6 
Nov 3 
Dec 1

1979 Jan 5
Feb 2
Mar 2

Mar 30
May 4 
June 8

July 6 
Aug 3 
Sep 7

Oct 5 
Nov 2
Nov 30

1980 Jan 4
Feb 8
Mar 7

April 2 
May 2 
June 6

July 4 
Aug 8 
Sep 5

Oct 3 
Nov 6 
Dec 5

1981 Jan 9
Feb 6 
March 6

April 3 
May 8 
June 5

South 
East

Greater
London t

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland
Britain Ireland Kingdom

43-7 22-2 3 3 70 6-1 6-6 8-7 9-6 7-3 4-6 14-4 111 -3 2-1 113-4

45-6
49- 6
50- 6

23 4
25 0
26-2

3-4
3-5
3-4

7- 7
8- 2
8-4

6-4
6- 9
7- 4

7-0
7- 8
8- 1

9-8
10-4
10-6

10-3
10- 7
11- 3

8-2
80
80

5-1
5-5
5-8

14-5
14-8
14-6

118-2
125-8
128-3

2-1
1 -9 
2-2

120-3
127-7
130-5

50-7
520
540

260 
27 2 
28-7

3-7
3-8
3-9

7- 9
8- 2
8-6

7-4
7- 7
8- 1

7- 8
8- 3
8-8

10- 7
110
11- 3

11-2
11- 6
12- 0

8-2
8-4
8-7

5-5
5-7
5-9

13-7
13- 9
14- 2

127-2
130-7
135-4

1 -9
1 -9
1 -9

129-1
132-6
137-3

560
600
61 -7

30-3 -
32 1
33 2

4-0 
4-1 
3-9

8- 8
9- 1 
9-3

8- 6
9- 1
9-5

9-3
9-8

10-1

11-5
11- 9
12- 1

12-3
12-7
12-7

9-0
9-2
9-0

6-1
6-2
6-0

14-5
14- 8
15- 1

139-7
146-0 
149-3

2-1
1 -8
1 -8

141 -8 
147-8 
151-1

62-3
64-6
63 2

33-7
36 3 
358

4-1
4-0
4-3

8-8
8-4
8-2

9-2
9-4
9-2

10-6
10-5
10-3

11- 8
12- 7
12-5

12-4
12-5 
12-4

8- 8
9- 2
8-6

6-0
5- 9
6- 0

15-8
15- 4
16- 3

149-6
152-9
151 -1

1 -8
1 -7
1 -9

151 -4 
154-6 
153-0

62-9
64-2
60-6

352 
34-8 
33 2

4-8
4-9
4-9

8-3
8-7
8-3

9-4
9-9
9-9

10-7
10-5
10-1

12-5
12-3
12-1

13-2
12-6
12-0

8-7 
8-8 
90

6-1 
6-1 
5-9

16-6
16-7
16-9

153- 4
154- 9
149-7

2-0
2-1
2-0

155-4 
157-0 
151 -7

64-7
68-2
70-9

35 1 
371 
38 2

4-6
4- 9
5- 4

90
9 5

10-1

10-4 
10-1 
10-9

10-5
10-2
10-7

12-6
12-7
12-8

12-8
12- 8
13- 6

9-2
9-3
9-2

6-4
6- 6
7- 0

17-7
15-9 
17-7

157-6
160-8
168-3

2-1
2-0
2-0

159-7
162-8
170-3

74-8
79-2
82-1

40-3
42 4
446

5-6
5-7
5-9

11-4
11-5
110

12-0
11-8
11-9

11- 2
12- 0
12-2

13-6
13-5
13-6

14- 9
15- 3
15-4

9-8
9-7

10-0

7-2
7- 3
8- 6

18- 7
19- 1
20- 2

179-0
184-6
190-7

2-0
1 -9
1 -9

181 -0 
186-5 
192-6

850 
88-6 
92-3

460
47 9
50-3

6-2
6-4
6-2

11- 8
12- 2
13- 2

12-3
12- 3
13- 0

12-6
12- 9
13- 4

15-3 
14-1 
14-7

15-5
15- 7
16- 0

10-1
10-1 
10-4

8-0
7- 9
8- 1

21 -0
21 -2
21 -1

197-6 
201 -3 
208-4

1 -8
1 -8
1 -8

199-4 
203-1 
210-2

93- 6
94- 3

100-8

50 5
49 3
550

6-2
6-2
6-8

13-6 
13-9 
13-8

12-9
12- 8
13- 5

13-5
13- 5
14- 4

15-1
15-0
15-7

15- 5
16- 6 
170

9-9 
10-4 
10-5

8-4
8-2
8-7

21 -4 ’
20-7
20-5

210- 3
211- 9
222-0

1 -7
1 -6
1 -5

212- 0
213- 5
223-5

104-4
104-8
106-1

56 8
561
56 3

7-1
7-2
7-1

15-0
15-5
15-4

140
14-3
14-2

15-6
15- 9
16- 0

15-4
15- 8
16- 3

18-0
18-4
18-5

10- 8
11- 0 
1.1-1

8-9
8-8
8-8

21 -4 
20-6 
20-8

230-7
232-7
234-4

1 -4
1 -4
1 -4

232-1
234- 1
235- 8

107- 1
106-7
108- 9

557
56-1
57 1

7-1
6-9
6-8

15-8
15-2
14-7

14-2
13-2
13-6

16-3
14-8
14-9

16-4
15-3
15-8

18-7
17- 9
18- 7

10-5
10-2
10-3

8-3
8- 7
9- 0

21 -2
20-7
19-8

235-4
229-4
232-2

1 -3
1 -2
1 -2

236-7
230-6
233-4

111 -4
113- 2
114- 7

58-4
58-3
580

7- 9
8- 2
8-9

16- 4
17- 6
18- 3

15-4
15-8
15-9

16-3
16-3
16-0

16- 3
17- 2
17-3

20-3
20-8
21 -0

10-6
10- 9
11- 3

8-9 
10-6 
10-7

20-3
22-0
22-3

243-5
252-3
256-5

1 -5
1 -4
1 -3

245-0
253-7
257-8

114-0
109-9
108-2

57 7
54 7
53-9

8-7
8-6
8-2

17-5
17-0
17-5

15-6
15-5
14-8

15-9
15-5
15-4

16-6
16-7
16-0

20-7
20-4
20-3

11-5
10-7
10-3

10-3
10-2
9-7

22-1 
22-2 
22-4

253-0
247-1
243-1

1 -4
1 -3
1 -3

254-4
248-4
244-4

106-0
104-4
98-9

52 7
52 3
50 2

8-2 
8-2 
7-7

17-3
16-4
15-7

14-0
13-9
13-1

14-5
14-2
12-7

15-6 
14-9 
13-4

19-4 
18-5 
170

10-0
9-7
9-4

9-7 
9-5 
9-0

21 -9 
22-0 

. 21-1

236-7 
232-3 
218-1

1 -3
1 -3
1 -3

238-0
233-6
219-4

94-1 
86-7 
81 -5

480
445
41 0

7-2
6-7
6-2

14-7
14-3
14-5

12-4
11-4
10-9

12-2
11-4
10-6

12-5
11-7
10-6

16-3
15-1
14-3

8-8
7-8
7-3

8-3
7-8
7-3

20-0
19-4
18-5

206-3
. 192-2

181 -5

1 -2
1 -2
1 -3

207-5
193-4
182-8

76-6
71 -8 
64-3

38-9
360
32 4

5- 7
6- 0
4-9

12-9
12-1
10-5

9-8
9-1
7-9

9-4
90
8-6

9-8
8-6
7-8

13-9
13-6
11-4

6-9
6-7
6-0

7-0
7-0
6-1

17-4
17-5
16-6

169-0
161 -0 
144-2

1 -2
1 -2
1 -1

170-2
162-2
145-3

56-0
52-2
48-0

285
260
244

4-2
4-0
3-7

9-2
8-3
7-6

6-9
6-3
5-7

7-2 
7-1 
5-7

70 
6-1 
5-6

9-9
9-3
8-5

5-3 
5-2 
5-0

5-4 
5-2 
5-1

15-7 
15-5 
15-0

126-9
119-5
110-3

1 -0
1 -0
0-8

127-9 
120-5 
111-1

42-6
38-2
38 3

20-.9
184
18-3

3-3
3-1
3-2

6- 7
7- 0
7-5

5-5
5-2
5-2

4-7
4- 7
5- 0

5-6
5- 6
6- 3

7- 9
8- 0
8-2

4-7
4-7

- 4-7

4-5
4-6
4-9

13-5
13- 9
14- 5

99-2
95-4
98-0

0-8
0-8
0-8

100-0 
96-2 
98-8

42-3
37-4
37-4

20 3 
173 
17 6

3-8
3-7
3-6

8-1
8-3
7-7

5-1
4- 9
5- 5

5-5
5-0
5-5

6-2
5-9
5-7

8-7
8- 8
9- 2

4-5 
4-4 
4-1

4- 9
5- 4 
5-2

14-0
13-9
12-6

102-8 
97-5 
96-3

0-8
0-7
0-6

103-6 
98-2 
96-9

36-0
33-3
30-7

16-8
15 8 
142

3-5
3-5
2-8

7-9
70
50

5- 8
6- 1
5-3

5- 5
6- 4
5-9

5-2
4-8
4-7

9-2
9-0
7-9

4-3
4-2
3-8

5-1
5-5
4-7

11-6 
11-6 
11 -1

93-6
91 -1 
82-0

0-7
0-6
0-5

94-3 
91 -7 
82-5

Note: The figures relate only to the number of vacancies notified to employment °»«ces and remaning unfil^ are suitable for young persons.
* The series from January 1978 onwards have been calculated as described on page 155 of the March issue of Employment Gazette.
f Included in South East.

VACANCIES
Regions: notified to employment offices and career offices 3-2

THOUSAND

Notified to employment offices

South Greater East South West East York- North North Wales Scotland Great Northern United
East London* Anglia West Midlands Midlands shire 

and 
Humber
side

West Britain Ireland Kingdom

1979 June 8 122-4 61 9 9-6 21 3 16-2 16-4 18-7 22-5 12-1 11-9 24-3 275-4 1 -5 277-0

July 6 116-5 58-4 9-3 18-7 15-2 15-6 17-4 20-8 11-8 10-9 22-6 258-9 1 -4 260-3
Aug 3 108-0 52 8 8-9 17-4 15-5 15-2 16-9 20-6 11-0 10-2 22-5 246-3 1 -3 247-6
Sep 7 111 -5 545 8-9 18-1 15-4 15-4 16-6 21 -3 10-7 9-9 23-7 251 -5 1 -4 252-9

Oct 5 111 -7 56-3 8-6 17-2 14-5 15-3 16-1 20-0 10-1 9-6 22-4 245-4 1 -3 246-7
Nov 2 105-1 53-4 8-2 15-1 13-9 14-8 14-7 18-3 9-3 8-7 21 -4 229-5 1 -2 230-7
Nov 30 94-0 48 1 7-2 13-6 12-5 12-3 12-2 15-7 8-4 7-9 19-2 203-0 1 -1 204-1

1980 Jan 4 85-5 44-2 6-3 11-9 11-8 11-3 11-0 14-6 8-0 7-3 16-8 184-6 1 -1 185-7
Feb 8 80-7 42 3 5-8 12-5 11 -1 11-2 10-5 14-0 7-2 7-0 17-3 177-5 1 -2 178-7
Mar 7 77-4 39-1 5-7 14-4 10-8 10-4 9-9 13-8 7-5 7-1 18-3 175-3 1 -3 176-6

April 2 76-9 38-7 5-5 13-9 9-9 9-5 10-1 14-5 7-2 8-0 18-8 174-2 1 -2 175-4
May 2 77-5 38 4 6-3 14-1 9-4 9-4 9-6 14-7 7-3 8-0 19-4 175-6 1 -3 176-9
June 6 72-4 36 5 5-7 13-6 8-3 9-0 9-2 12-9 6-8 7-4 18-6 164-0 1 -3 165-3

July 4 58-4 291 4-7 10-4 6-5 6-9 7-9 9-8 5-6 6-0 16-2 132-4 1 -0 133-4
Aug 8 49-8 239 4-3 8-6 6-2 6-7 6-3 9-6 5-5 5-1 15-9 118-0 1 -0 119-0
Sep 5 51 -3 25-1 4-3 8-2 6-3 5-7 6-2 9-4 5-5 5-3 16-3 118-5 0-8 119-3

Oct 3 48-4 24-4 3-6 6-6 6-0 5-4 6-1 8-5 4-9 4-4 14-0 107-9 0-8 108-7
Nov 7 38-8 19-4 3-1 5-7 5-2 5-4 5-3 7-7 4-2 3-8 13-3 92-6 0-7 93-3
Dec 5 33-4 16-2 2-8 5-5 4-6 4-6 5-0 6-8 3-8 3-9 12-6 82 9 0-6 83-5

1981 Jan 9 33-7 16-4 2-9 5-3 4-5 4-6 4-7 7-0 3-7 3-9 10-9 81 -2 0-6 81 -8
Feb 6 31 -4 15-1 2-8 6-5 4-6 4-8 4-8 7-7 3-7 4-6 11 -8 82-8 0-6 83-4
Mar 6 33-3 157 3-1 7-6 5-4 5-2 5-0 8-7 4-2 5-1 12-5 90-1 0-6 90-7

April 3 36-3 16-7 3-3 8-9 6-0 5-5 5-4 9-7 4-6 6-1 13-0 98-9 0-7 99-6
May 8 39-2 18-3 3-8 9-0 6-4 6-9 5-8 10-1 4-8 6-5 13-5 105-9 0-7 106-6
June 5 39-1 18-4 3-6 8-2 5-7 6-4 6-2 9-4 4-6 6-0 13-1 102-3 0-7 103-0

Notified to careers offices

1979 June 8 19-3 10-6 1 -6 1 -8 4-6 2-3 2-9 1 -8 0-6 0-8 1 -6 37-2 0-2 37-5

July 6 18-3 10-5 1 -4 1 -7 3-6 2-1 2-6 1 -8 0-5 0-7 1-3 34-0 0-3 34-2
Aug 3 16-3 88 1 -1 1 -7 3-4 2-2 1 -9 1 -8 0-5 0-7 1 -2 31 -0 0-3 31 -3
Sep 7 17-0 9-2 1 -3 1 -8 2-6 2-2 20 1 -8 0-7 0-7 1 -1 31 -2 0-3 31 -5

Oct 5 16-3 90 1 -2 1 -5 2-2 1 -8 1 -6 1 -7 0-6 0-6 1 -0 28-4 0-3 28-7
Nov 2 14-0 79 0-9 1 -3 1 -9 1 -6 1 -3 1 -5 0-5 0-6 0-9 24-5 0-2 24-7
Nov 30 12-6 7 3 0-7 1 -0 1 -5 1 -4 1 -1 1 -3 0-4 0-4 0-9 21 -3 0-2 21 -5

1980 Jan 4 11-6 7-1 0-6 0-9 1 -2 1 -2 1 -0 1 -3 0-3 0-4 0-8 19-1 0-2 19-3
Feb 8 11-2 68 0-5 0-8 1-3 1 -0 0-9 1 -1 0-4 0-3 0-6 17-9 0-2 18-1
Mar 7 11-3 6 8 0-8 0-9 1 -3 1 -1 1 -0 1 -1 0-3 0-3 0-6 18-9 0-2 19-0

April 2 11-4 6 6 0-8 1 -1 1 -4 1 -1 1 -2 10 0-5 0-3 0-6 19-4 0-2 19-6
May 2 13-5 78 0-8 1 -2 2-3 1 -3 1 -7 1-1 0-5 0-4 0-9 23-5 0-2 23-7
June 6 11-2 7-4 0-7 0-8 2-0 1 -0 1 -4 0-7 0-4 0-4 0-8 19-4 0-2 19-6

July 4 9-4 6-7 0-5 0-6 1 -5 0-7 1 -1 0-6 0-3 0-2 0-6 15-5 0-1 15-6
Aug 8 6-9 4-4 0-3 0-4 1 -2 0-5 0-8 0-6 0-4 0-2 0-6 11-8 ' 0-1 120
Sep 5 4-6 2-6 0-3 0-5 0-9 0-5 0-6 0-5 0-4 0-2 0-4 8-9 0-2 9-1

Oct 3 4-6 2-9 0-2 0-4 0-7 0-3 0-4 0-4 0-2 0-2 0-4 7-8 0-1 7-9
Nov 7 2-8 17 0-1 0-2 0-5 0-2 0-3 0-2 0-1 0-1 0-3 4-9 0-1 50
Dec 5 1 -9 1-1 0-i 0-2 0-3 0-2 0-2 0-2 0-1 0-1 0-2 3-6 0-1 3-6

1981 Jan 9 2-3 15 0-1 0-2 0-4 0-2 0-2 0-2 0-1 0-1 0-2 4-0 0-1 4-0
Feb 6 1 -9 11 0-1 0-2 0-4 0-2 0-2 0-2 0-1 0-1 0-2 3-7 0-1 3-7
Mar 6 1 -9 11 0-1 0-2 0-4 0-2 0-2 0-2 0-1 0-1 0-2 3-8 0-1 3-8

April 3 2-1 1-1 0-1 0-3 0-5 0-3 0-2 0-3 0-1 0-1 0-2 4-3 0-1 4-4
May 8 3-7 2 2 0-3 0-3 0-6 0-4 0-3 0-3 0-2 0-1 0-4 6-7 0-1 6-7
June 5 3-3 21 0-2 0-3 0-6 0-3 0-4 0-3 0-2 0-1 0-3 6-1 0-1 6-1

Notes: About one-third of all vacancies are notified to employment offices. These could include some that are suitable for young persons and similarly vacancies notified to career offices could 
include some for adults. Because of possible duplication the two series should not be added together. The figures represent only the number of vacancies notified by employers and 
remaining unfilled on the day of the count.
* Included in South East.
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3-4 VACANCIES
Occupation: notified to employment offices

Note: About one-third of all vacancies are notified to employment offices. The figures represent only the number of vacancies notified to employment offices and remaining unfilled on the day of 
the count.

UNITED 
KINGDOM

Managerial and 
professional

Clerical and 
related

Other, non- 
manual occupa
tions

Craft and similar 
occupations, in
cluding foremen, 
in processing, 
production, 
repairing, etc

General 
labourers

Other manual 
occupations

All 
occupations

1978 Dec 20-7 3.1 0 21 -3 57-4 10-3 79-8
thousand
220 5

1979 Mar 22-6 35-1 19-2 55-5 10 8 84-1 227 3
June 22-8 38-5 23 4 66-4 150 110-9 277 0
Sep 22-4 32-9 22 8 67-3 13 1 94-3 252 9
Dec 1-9-8 27-2 19 8 52-6 8 9 75; 9 204 1

1980 Mar 19-6 280 17-3 39-2 6-8 65-6 176 6
June 19-4 27 4 17-6 32-1 5-5 63-4 165 3
Sep 16-6 18-2 15-6 21 -2 3-7 44-1 119 3
Dec 14-4 13-7 12-3 11 -7 2.0 29-4 83 5

1981 Mar 14-5 16-2 13-8 120 2-4 31 -8 90 7

1978 Dec
Proportion of vacancies in all occupations 
9-4 14-1 9-7 260 4-7 36-2

Per cent 
100 0

1979 Mar 9-9 15-4 8-4 24-4 4-8 370 100 0
June 8-2 13 -9 8-4 240 5-4 400 100 0
Sep 8-9 130 90 26 6 5 2 37 3 100 0
Dec 9-7 13-3 9-7 25-8 4-4 37-2 100 0

1980 Mar 11 -1 15-9 9 8 22-2 3-9 37-1 100 0
June 11 -7 16-6 10-6 19 4 3-3 38-4 100 0
Sep 13-9 15-3 13-1 17-8 3-1 370 100 0
Dec 17-2 164 14-7 140 2-4 35-2 100 0

1981 Mar 160 17-9 15-2 1.3-.2 2-6 35-1 100 0

Subscription form for Employment Gazette

The copies should be sent to

Name

Address

HUISO BOOKS

Enclosed please find £27.72 being one year’s sub

scription to Employment Gazette, including postage.

To: HM Stationery Office
P.O. Box 569, London SEI 9NH

The provisional number of stoppages in progress known to the 
Department in June totalled 103. Of these, 72 stoppages began in 
June, and the remaining 31 began earlier and were still in progress 
at the beginning of the month.

The number of workers involved at the establishments where 
stoppages were in progress is provisionally estimated at 76,800, 
which includes 41,900 who were involved for the first time in 
June. The latter figure consists of 38,200 workers involved in the 
new stoppages which commenced in June and 3,700 workers who 
were involved for the first time in stoppages which began in earlier 
months. The total number of workers involved in stoppages which 
began in earlier months was 38,600.

Of the 38,200 workers involved in stoppages which began in 
June, 34,700 were directly involved and 3,500 indirectly 
involved.

The aggregate of 324,000 working days lost in June includes 
193,000 working days lost through stoppages which had con
tinued from the previous month.

The monthly figures are provisional and subject to revision, 
normally upwards, to take account of additional or revised infor
mation received after going to press.
Note. The figures exclude an estimated 20,000 Lothian Council employees who 
stopped work on June 30 in protest against the Government’s proposal to cut the 
Council’s rate support grant.

Causes of stoppages

Prominent stoppages in quarter ending June 30,1981

Principal cause Beginning in 
June1981

Beginning in 
the first six 
months of 1981

Stop
pages

Workers 
directly 
involved

Stop
pages

Workers 
directly 
involved

Pay—wage-rates and earnings levels 36 22,300 319 426,000
-extra-wage and fringe benefits __ 8 900

Duration and pattern of hours worked 2 500 16 1,600Redundancy questions 12 5,200 92 69,400
Trade union matters 2 500 36 259,200
Working conditions and supervision 8 400 48 29,800
Manning and work allocation 5 3,300 83 25,800
Dismissal and other disciplinary measures 7 2,600 64 125,300
All causes 72 34,700 666 938,000

INDUSTRIAL DISPUTES A 
Stoppages of work*  *

Stoppages — United Kingdom

t Some stoppages of work involved workers in more than one industry group, but have each 
been counted as only one stoppage in the total for all industries taken together.

Industry group

SIC 1968

Jan to June 1981 Jan toJune 1980

Stop
pages 
begin
ning in 
period

Stoppages in 
progress

Stop
pages 
begin
ning in 
period

Stoppages in 
progress

Workers 
in
volved

Working 
days 
lost

Workers 
in
volved

Working 
days 
lost

Agriculture, forestry, 
fishing __ _ 2 500 6,000Coal mining 128 69,500 190,000 173 58,900 95 000All other mining and 
quarrying 

Food, drink and
1 — — 6 1,000 13,000

tobacco 22 12,800 167,000 37 7,800 72,000Coal and petroleum 
products __

Chemicals and allied 
industries 24 17,700 78,000 19 7,400 155,000Metal manufacture 12 1,800 11,000 34 181,500 8,736',000Engineering 90 30,200 224,000 105 32,400 402,000Shipbuilding and 
marine engineering 13 5,200 21,000 18 9,300 83,000Motor vehicles 54 83,700 382,000 63 70,300 341,000Aerospace equipment 

All other vehicles
11 5,2.00 24,000 11

3
3,000
4,400

25,0.00
5 000Metal goods not 

elsewhere specified 2.6 4,600 32,000 32 9,300 126,000Textiles 16 1,900 15,000 17 4,800 24 000Clothing and footwear 7 800 13,000 6 800 7 000Bricks, pottery, glass, 
cement, etc 18 4,900 48,000 21 4,800 21,000Timber, furniture, etc 4 500 13,000 12 1,000 10,000Paper, printing and 
publishing

All other manufacturing
19 2,20.0 1.9,000 T9 33,800 262,000

industries 19 6,300 33,000 17 2,500 17,000Construction 39 10,000 69,000 63 17,200 170,000Gas, electricity and water 8 2,200 10,000 10 1,800 19,000Port and inland water 
transport 28 16,000 77,000 42 29,700 127 000Other transport and 
communication 66 53,200 170,000 70 48,600 71 000Distributive trades 

Administrative,
1.8 3,400 10,000 19 3,000 30,000

financial and pro
fessional services 36 714,400 958,000 60 74,000 201,000Miscellaneous services 7 1,400 8,000 17 1,700 17,000

All industries 666 1,048,000 2,576,000 857t 609,400 11,035,000

t Some stoppages of work involved workers in more than one industry group, but have each 
been counted as only one stoppage in the total for all industries taken together.

Industry and locality Date when stoppage:

Began Ended

Mining and quarrying
Doncaster 7.4.81 21.4.81

Food, drink and tobacco
Grimsby 23.3.81 24.4.81

Birmingham 13.1,81 3.6.81

Chemicals and allied industries
Various areas in Great Britain 29.4.81 13.5.81

Mechanical engineering
27.3.81 12.5.81

Bradford 15.6.81 24.6.81
Electrical engineering 

Blackwood 6.3.81 1.5.81
Southampton 9.6.81 26.6.81

Motor vehicles 
Halewood 8.5.81 21.5.81
Longbridge 7.5.81 15.5.81

Bricks, pottery, glass, cement, 
etc

St Helens, Truro, Plymouth 25.4.81 5.6,81
Bishop Auckland, Oxford 29.5.81 26.6.81

Timber and furniture 
Darlington 10.4.81 22.5.81

other manufacturing industries
Dundee 8.6.81 29.6.81

Port and inland water transport 
Felixstowe 30.3.81 14.4.81

Liverpool 28.5.81 Continued
Professional and scientific 

services
United Kingdom 10.6.81 Continued

Public administration and 
defence

United Kingdom 9.3.81 ContinuedUnited Kingdom 14.4.81 15.4.81

United Kingdom 26.3,81 Continued

Workers involved Number of 
—. working 

days lost 
in quarter

Directly Indirectly

1,275 — 8,300

250 2,600 45,600

435 — 18,200

9,205 5,665 23,000

480 13,000
1,405 — ■ 10,600

670 __ 14,000
2,005 — 29,600

10,000 2,000 103,000
3,025 7,100 44,500

590 __ 17,300
860 430 11,900

430 — 11,900

660 — 10,500

1,025 205 10,900

3,500 — 1.3,400

13,000 — 23,000

288,000 12,000 370,000
250,000 10.000 150,000

20,000 __ 7.000

Cause or object

Dispute oyer incentive payments

Against proposal to introduce a continental shift pattern (total work
ing days lost, 65,500)
Proposal to introduce short-time working and changed work 
practices (total working days lost, 80,300)

For improved pay offer

Against proposed redundancies (total working days lost, 14,000)
Against proposed redundancies

For improved pay offer (total working days lost 26,100)
Over introduction of new production bonus system

Dispute over new disciplinary code
Against increase in production targets

Protest over proposed redundancies
For improved pay offer

For revised bonus scheme for accepting new technology

Over introduction of new bonus scheme

Alleged drop in pay with introduction of new working conditions (total 
working days lost, 12,900)
For improved pay offer

For improved pay offer

See page S63 for notes on coverage. Figures for 1981 are provisional.

For the restoration' of the pay research unit and an improved pay offer 
Against the use of naval personnel to cover work affected by the 
civil service dispute
Over warning of suspension for not working normally
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A r\ INDUSTRIAL DISPUTES*  
*T * Stoppages of work: summary
UNITED 
KINGDOM

STOPPAGES NUMBER OF WORKERS 
INVOLVED IN STOPPAGES (Thou)

WORKING DAYS LOST IN ALL STOP
PAGES IN PROGRESS IN PERIOD 
(Thou)

Beginning in period In 
progress 
in period

Beginning in period! In 
progress 
in period

All industries and services

Number of which known official! Number of which
known 
official

Number of which known official!

Number Per cent Number Per cent

1971 2,228 161 7 2 2,263 376 13,551 10,050 74 2
1972 2,497 160 6 4 2,530 635 23,909 18,228 76 2
19738
1974$

2,873 132 4 6 2,902 1,513 396 1,528 7,197 2,009 27 9
2,922 125 4 3 2,946 1,622 467 1,626 14,750 7,040 47 7

1975 2,282 139 6 1 2,332 789 80 809 6,012 1,148 19 1

1976 2,016 69 3 4 2,034 666|| 46 668|| 3,284 472 14 4
1977 2,703 79 2 9 2,737 1,155 

1,001||
205 1,166

1,0411|
10,142 2,512 24 8

1978 2,471 90 3 6 2,498 123 9,405 4,052 43 1
1979 2,080 82 3 9 2,125 4,583 3,648 4,608 29,474 23,512 79 8
1980 1,330 67 5 0 1,348 830 404 834 11,964 10,081 84 3
1979 June 185 8 4 3 235 216 245 613 263 42 9

July 185 7 3 8 245 68 121 662 336 50 8
Aug 218 9 4 1 291 1,306 1,358 4,103 3,452 84 1
Sep 172 7 4 1 274 358 1,614 11,716 10,969 93 6
Oct 196 9 4 6 282 74 1,334 3,508 2,808 80 0
Nov 131 2 15 202 100 139 606 64 10 6
Dec 53 4 7 5 84 77 92 190 11 5 8

1980 Jan 159 8 5 0 177 229 233 2,775 2,634 94 9
Feb 118 4 3 4 161 44 195 3,254 3,058 94 0
Mar 150 7 4 7 185 79 228 3,262 3,006 92 2
April 158 10 6 3 205 148 311 977 669 68 5
May 134 3 2 2 189 61 102 463 291 62 9
June 138 6 4 3 188 44 68 304 87 28 6
July 70 2 2 9 111 36 47 170 43 25 3
Aug 67 4 6 0 96 17 23 119 36 30 3
Sep 107 8 7 5 132 31 37 207 69 33 3
Oct 108 6 5 6 138 35 50 198 70 35 4
Nov 84 7 8 3 115 86 92 179 92 51 4
Dec 37 2 5 4 59 20 23 56 25 62 5

1981 Jan 126 5 4 0 132 77 78 245 70 28 6
Feb 110 7 6 4 139 83 104 446 68 15 2
Mar 156 6 3 8 194 471 479 625 50 8 0
April 118 t 164 321 437 578 !
May 84 t 123 53 73 359 !
June 72 t 103 42 77 324 !

Working days lost in all stoppages in progress in period by industry
UNITED Mining and quarrying Metals, engineering, Textiles, clothing Construction Transport and All other industries
KINGDOM shipbuilding and vehicles and footwear communication and services

SIC 1968

Number of which 
known 
official

Number of which 
known 
official

Number of which 
known 
official

Number of which 
known 
official

Number of which 
known 
official

Number of which 
known 
official

1971 65 6,035 3,552 71 10 255 21 6,539 6,242 586 225
1972 10,800 10,726 6,636 2,654 274 129 4,188 3,842 876 576 1,135 301
1973$ 91 4,799 923 193 82 176 15 331 102 1,608 887
1974$ 5,628 5,567 5,837 602 255 23 252 22 705 33 2,072 794
1975 56 — 3,932 814 350 70 247 69 422 23 1,006 172
1976 78 1,977 209 65 4 570 185 132 5 461 71
1977 97 4 6,133 962 264 19 297 18 301 12 3,050 1,498
1978 201 2 5,985 2,735 179 27 416 15 360 16 2,264 1,256
1979 128 20,390 16,598 109 16 834 494 1,419 1,145 6,594 5,259
1980 166 33 10,155 9,095 44 11 281 122 253 101 1,065 719

1979 June 17 255 10 23 65 243
July 16 281 9 47 26 283
Aug 15 3,566 18 58 23 424
Sep 6 11,055 7 37 12 599
Oct 19 3,026 9 34 22 398
Nov 8 398 2 48 6 144
Dec 3 52 — 24 75 36

1980 Jan 34 2,622 3 29 36 51
Feb 8 3,099 2 30 42 73
Mar 27 3,024 6 32 57 117
April 8 703 12 , 18 22 213
May 8 136 7 31 17 265
June 24 133 — 31 24 91
July 8 63 1 20 4 76
Aug 7 42 3 7 6 54
Sep 9 ■ 89 1 52 14 43
Oct 13 125 1 14 10 35
Nov 16 81 6 16 16 43
Dec 5 37 1 2 6 4

1981 Jan 1 68 2 25 102 46
Feb 134 177 4 15 41 76
Mar 20 89 8 17 43 449

April 25 87 11 6 31 419
May 2 193 3 4 13 144
June 9 82 1 3 18 210

* See page S63 for notes on coverage. The figures for 1981 are provisional.
t Figures of stoppages known to have been official are compiled in arrear and this table does not include those for the last three months.
t Workers involved in stoppages beginning in one month and continuing into later months are counted in the month in which they first participated.
§ Figures for stoppages in coal mining, other than for the national stoppage of February 10-March 8, 1974, are not available for December 1973-March 1974.
|| Figures exclude workers becoming involved after the end of the year in which the stoppages began.

THOUSAND

EARNINGS C H
Average earnings index: all employees: main industrial sectors O

JAN 1976 = 100

GREAT BRITAIN

SIC 1968

1976 1
1977 Annual
1978 Averages
1979
1980
1976 Jan 

Feb 
Mar 
April 
May 
June
July 
Aug 
Sep 
Oct 
Nov 
Dec

1977 Jan 
Feb 
Mar
April 
May 
June
July 
Aug 
Sep 
Oct 
Nov 
Dec

1978 Jan 
Feb 
Mar 
April 
May 
June
July 
Aug 
Sep 
Oct 
Nov 
Dec

1979 Jan 
Feb 
Mar
April 
May 
June
July 
Aug * 
Sep * 
Oct 
Nov 
Dec *

1980 Jan  
Feb  
Mar  
April 
May 
June

*
*
*

July 
Aug 
Sep 
Oct 
Nov 
Dec

1981 Jan 
Feb 
Mar
Apr 
[May

Change over previous 
12 months

Whole economy Index of production 
industries

Manufacturing 
industries

Actual Seasonally 
adjusted

Actual Seasonally 
adjusted

Actual Seasonally 
adjusted

106 0 106 2 106 2
115 6 117 2 117 1
130 6 134 3 134 0
150 9 154 9 154 9182 1 183 9 182 5
100 0 100 8 100 0 100 8 100 0 100 3100 6 101 7 100 7 101 6 100 7 101 3102 2 102 2 103 1 102 6 102 8 102 5
103 3 103 4 103 1 102 8 103 1 102 7105-5 104 6 105 8 104 4 106 2 104 6106 7 105 8 106 7 105 7 106 8 105 9
107 8 106 6 107 9 107 1 107 7 107 1107 8 108 2 107 0 108 7 106 9 108 7108 3 108 6 108 2 109 2 107 8 109 3
108 5 109 1 109 4 110 0 109 3 110 3110-6 110 5 111 3 110 7 111 3 110 6111 3 111 0 111 7 111 4 111 7 111 3
110 9 111 8 112 2 113 1 112 4 112 7
1110 112 1 112 7 113 7 112 7 113-3113 3 113 3 115 3 114 7 114 6 114 2
113 1 113 ? 114 6 114 3 114 5 114-1114 9 114 0 116 8 115 2 116 9 115 1115 4 114 4 116 6 115 4 116 2 115 1
117 0 115 7 117 5 116 5 117 3 116 6115-7 116 1 115 8 117 6 115 6 117 5116 6 117 0 117 8 118 9 117 3 118 9
117 9 118 5 119 9 120 6 119 6 120 7120 1 120 0 123 4 122 7 123 8 123 0121 7 121 4 123 9 123 5 124 3 123 7
121 5 122 6 124 2 125 4 125 1 125 6122 7 123 9 125 8 127 0 126 2 127 0125 0 125 0 128 1 127 4 128 2 127 8
127 2 127 3 131 7 131 5 132 2 131 9129-4 128 4 134 2 132 5 133 6 131-5133 1 132 0 136 1 134 6 135 1 133 7
133 6 132 1 136 6 135 4 135 9 135 1131 7 132 2 134 4 136 5 133 5 135 7134 2 134 6 137 1 138 4 135 9 137 8
135 2 135 9 139 7 140 6 139 1 140 5136 1 136 0 141 1 140 3 140 6 139 7
138 0 137 6 142 8 142 2 142 8 142 0
135 7 136 9 139 8 141 2 140 3 140 9141-Sts® 142 5 143 7 145 1 144 6 145 6143 7 143 7 149 9 149 1 150 2 149 8
144 3 144 4 149 5 149 2 149 7 149 3
146 9 145 7 153 0 151 1 154 3 151 9150 9 149 6 157 9 156 1 158 6 156 8
155 6 153 9 158 2 156 7 158 2 157 2153 3 153 9 153 5 155 9 151 5 154 0153 6 153 9 153 7 155 1 151 9 153 9
158 1 158 8 162 6 163 6 161 8 163 5162 1 162 0 167 2 166 3 167 1 166 0165 1 164 5 170 2 169 2 170 3 169 1
163 0 164 6 167 2 169 0 166 8 167 6167 3 169 0 170 0 171 8 168 8 170 0
172 8 172 8 177 2 176 4 174 4 174 1
175 0 175 1 178 4 178 0 176 9 176 4178 1 176 7 181 6 179 4 181 4 178 7183 7 182 1 187 0 184 8 186 7 184 5
185 1 183 1 189 6 187 8 188 2 186 9186 5 187 3 186 6 189 6 185 3 188 5193 6 194 0 189 1 190 8 186 9 189 4
189 9 190 7 190 0 191 3 187 8 189 9192 6 192 6 194 0 193 0 192 5 191 4
197 3 196 6 196 5 195 3 194 0 192 6
193 3 195 3 195 6 197 8 193 5 194 5
194 8 196 9 198 4 200 5 196 1 197 6
197 8 197 9 202 5 201 7 198 9 198 7
199 3 199 5 200 7 200 2 198 1 197 5
201 5 200 0 203 5 201 1 201 8 198 7

Whole IOP Manufacturing
economy industries

Per cent

10-9 12-2 12-4
10-3 11-9 11 -8
10-8 11-8 11 -4
9-4 11-2 11 -1
8-9 10-3 100
8-1 9-2 8-7
8-5 8-8 8-9
7-3 8-2 8-1
7-7 8-9 8-8
8-7 9-6 9-4
8-5 1-0-8 11-2
9-4 10-9 11 -1
9-6 10-9 11 -4

10-5 11 -7 12-1
10-4 11-1 11 -9
12-4 15-0 15-6
12-6 150 14-2
15-4 16-7 16-1
14-2 16-2 15-8
13-9 160 15-5
150 16-4 15-9
14-7 16-6 16-4
13-3 14-4 13-6
13-4 15-1 14-8
11 -7 12-6 12-2
150 14-3 14-6
14-9 17 0 17-2
13-4 13-4 13-2
13-5 140 15-5
13-3 160 17-3
16-5 15-8 16-4
16-4 14-3 13-5
14-3 12-1 11-7
16-8 16-4 16-4
19-1 18-5 18-8
19-6 190 19-1
20-2 19-7 19-0
18-6 18-4 16-8
20-3 18-3 16-2
21 -3 19-3 18-2
21 -3 18-7 . 17-6
21 -7 18-4 17-7
18-9 19-8 18-9
21 -7 21 -6 22-3
26-1 23-1 23-1
20 ■••-1 16-9 16-2
18-9 16-1 15-3
19-5 15-4 13-9
18-6 17 0 160
16-5 16-7 16-2
14-5 14-3 14-1
13-9 12-5 120
13-2 12-1 11-2

• T^ The seasonal adjustment factors currently used are based on data up to December 1980. 
he figures reflect abnormally low earnings owing to the effects of national disputes.
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5-3 EARNINGS
Average earnings index: all employees: by industry

* England and Wales only
t Excluding sea transport.
i Educational and health services only.
§ Excluding private domestic and personal services.
|| Because of a dispute in the steel industry, reliable averages for "metal manufacture" for 1979 and 1980 cannot be calculated.

GREAT 
BRITAIN

SIC 1968

Agri
culture*

Mining 
and 
quarry
ing

Food, 
drink 
and 
tobacco

Coal 
and 
petro
leum

Chemi
cals and 
allied 
indus
tries

Metal 
manu
facture

Mech
anical 
engin
eering

Instru
ment 
engin
eering

Elec
trical 
engin
eering

Ship
building 
and 
marine 
engin
eering

Vehicles Metal 
goods 
not 
else
where 
specified

Textiles Leather, 
leather 
goods 
and 
fur

JAN 1976 =100

1976 111 5 105 9 106 6 105 7 105 7 108 3 105 7 105 9 106 7 105 9 105 7 106 6 1061 101 6
1977 120 7 114 5 117 5 114 8 116 2 119 2 117 6 118 0 116 4 114 6 113 9 119 1 116 9 1144
1978 Annual 135 6 141 0 134 4 133 6 132 3 136 5 135 3 137 6 132 9 133 9 129 7 135 8 132-9 128 2
1979 averages 153 2 165 7 157 3 155 5 156 3 155 0 160 1 152 1 147 9 148 4 156 5 1512 1470
1980 189 9 201 5 187 5 194 5 187 4 183 7 189 4 183 7 175 1 176 0 182 9 173 6 170 9

1976 Jan 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0
Feb 105 5 100 1 99 4 100 1 100 0 103 3 99 8 100 5 100 7 102 7 101 6 100 1 100 4 97 4
Mar 110 3 107 5 107 8 103 9 101 1 103 6 101 8 103 6 103 4 103 6 101 2 102 6 102 3 97 7

April 112 6 106 7 103 4 104 5 101 9 106 9 102 6 102 7 104 4 102 7 101 4 103 4 100 9 96 9
May 109 2 104 8 106 8 105 7 104 1 109 5 105 7 104 3 107 0 105 6 106 8 106 1 107 1 99 0
June 114 1 105 4 106 4 105 8 107 7 107 6 106 0 105 7 107 8 105 5 106 8 107 0 107 3 99 2

July 118 5 106 3 107 3 108 1 107 3 112 5 107 5 106 9 107 9 103 4 108 1 108 0 107 6 103 9
Aug 121 8 105 5 108 0 105 8 106 9 108 1 106 5 106 8 107 6 106 9 106 3 106 9 107 4 102 3
Sep 112 4 107 2 107 5 106 5 107 4 109 3 107 1 108 1 108 6 109 0 107 0 108 1 107 8 103 9

Oct 110 1 108 2 107 5 107 5 108 0 112 4 108 8 108 8 109 4 108 3 109 5 110 6 109 8 104 1
Nov 110 7 109 2 111 3 109 9 112 8 113 4 110 7 111 5 111 3 111 3 109 5 113 4 1112 .1061
Dec 112 9 110 3 113 3 110 9 111 7 113 3 111 7 111 4 112 2 111 4 109 8 113 0 1115 1085

1977 Jan 109 3 111 0 111 5 110 5 110 4 115 3 111 9 112 8 111 7 113 7 111 0 113 6 113 1 1126
Feb 114 3 110 8 111 1 110 4 110 9 117 2 112 8 113 8 112 3 112 8 108 2 114 3 113 7 109 8
Mar 118 1 118 4 120 0 113 4 111 7 116 6 114 1 117 1 114 9 110 9 109 7 116 3 1144 1115

April 120 6 113 4 113 2 112 7 111 9 116 0 115 2 114 4 114 8 113 2 111 3 116 2 114 8 1125
May 118 7 111 9 117 5 115 5 114 0 119 7 117 5 116 0 115 6 116 7 115 6 117 3 1171 1122
June 119 6 112 7 115 9 115 1 115 8 117 6 116 6 116 5 114 5 115 5 114 6 116 9 1164 1122

July 124 3 114 2 116 1 118 0 114 6 126 0 117 9 116 9 115 1 115 4 114 1 119 7 116 8 1144
Aug 123 9 114 1 114 2 115 9 113 5 116 9 116 4 117 3 116 0 112 9 113 5 117 2 116 2 1136
Sep 134 2 115 0 117 4 114 1 115 5 119 9 118 0 117 6 116 1 114 6 111 4 121 3 1174 1144

Oct 126 6 116 4 120 5 114 1 118 9 121 5 120 7 121 4 117 9 112 9 114 3 123 5 1194 1194
Nov 119 4 116 8 126 9 117 1 128 2 120 4 123 9 124 5 125 6 120 9 119 9 126 2 1211 1200
Dec 119 6 118 8 125 5 120 6 129 2 123 6 126 1 127 8 122 5 116 2 122 7 126 8 122 7 119 6

1978 Jan 116 6 118 7 125 2 124 1 125 1 124 2 126 1 127 8 124 1 120 9 123 1 128 4 124 5 124 6
Feb 125 4 129 5 125 5 125 7 124 9 126 6 127 4 128 9 124 6 118 6 124 6 128 8 125 8 122 3
Mar 133 2 142 8 128 6 132 9 127 3 133 1 129 0 130 3 128 3 125 6 123 9 129 8 124 7 122 9

April 134 6 140 4 131 2 135 3 126 5 141 2 132 9 136 0 130 7 141 5 128 1 134 0 128 5 124 4
May 132 8 137 8 133 9 130 4 128 4 140 1 133 9 137 8 133 1 131 7 130 8 134 7 132 1 124 3
June 136 5 142 0 135 1 130 6 134 7 138 7 135 1 136 6 135 3 129 2 132 2 136 1 135 3 125 9

July 133 0 143 8 135 4 137 2 133 8 145 2 136 7 142 1 134 2 130 9 131 3 137 4 135 2 131 1
Aug 141 4 142 3 134 4 135 3 132 7 130 1 136 5 137 8 132 4 125 8 129 0 135 0 135 1 130 7
Sep 148 2 144 6 136 0 135 4 136 2 138 1 137 2 139 0 134 1 134 8 128 8 137 7 136 0 133 3

Oct 151 9 148 3 137 1 135 8 135 0 139 8 139 6 141 4 138 4 169 8 132 6 140 4 137 8 133 4
Nov 139 3 148 8 142 8 138 2 138 7 138 4 143 7 145 2 139 9 146 9 132 4 143 9 139 5 133 6
Dec 134 8 153 4 146 5 142 5 144 5 142 0 145 7 147 7 140 1 131 2 139 1 143 1 139 8 132 5

1979 Jan 132 5 152 1 140 6 143 0 136 5 134 4 143 3 146 4 139 9 136 3 138 1 142 2 138 8 136 3
Feb 139 7 153 8 145 0 150 4 139 4 143 9 145 7 152 3 142 6 137 6 145 4 146 3 1401 1413
Mar 144 8 166 3 150 3 147 9 149 4 147 4 150 1 155 9 149 6 156 9 148 9 152 3 147 2 141 1

April 148 8 166 5 148 6 149 7 146 6 154 6 151 4 155 5 147 1 144 7 144 9 152 3 144 7 147 4
May 144 8 162 3 156 2 150 0 145 4 165 6 154 4 158 0 151 2 151 8 150 8 154 9 150 7 142 3
June 152 2 164 0 158 4 152 9 156 3 162 4 160 0 158 9 154 5 148 6 158 0 160 7 154 2 145 9

July 158 5 166 7 158 9 161 2 156 9 166 8 160 0 162 3 153 3 147 9 152 6 159 4 153 2 1 47 3
Aug 163 9 166 2 156 7 159 0 157 9 151 1§§ 147 9§§ 157 9§§ 144 7§§ 139 9§§ 139 058 150 5§§ 154 3 146 6
Sep 174 0 169 5 162 3 156 4 172 9 151 3§§ 141 6§§ 156 6§§ 146 7§§ 149 9§§ 126 8§§ 148 8§§ 155 6 149 4

Oct 167 8 171 0 163 1 158 7 169 3 158 3 163 4 169 0 160 1 150 0 150 5 166 1 156 2 151 9
Nov 156 3 172 6 172 8 166 9 170 0 165 5 168 5 172 8 168 3 156 9 155 1 171 6 159 2 156 0
Dec 155 4 177 2 174 4 169 6 174 6 173 2 175 4 167 4 154 4 170 2 173 0 159 9 158 2

1980 Jan 161 2 189 5 171 3 179 6 170 5 171 4 174 2 167 6 158 7 170 9 176 4 160 6 161 3
Feb 174 7 190 0 173 5 189 2 171 9 tt 174 6 177 9 170 1 159 6 1711 175 0 164 4 163 9
Mar 179 8 207 2 183 8 185 0 177 9 ** 177 9 180 7 177 2 215 1 173 5 173 9 168 7 165 1

April 190 2 202 2 179 2 188 9 174 5 170 4 179 7 180 4 178 8 165 1 174 3 179 9 168-9 167 6
May 189 0 195 6 184 4 190 3 176 7 197 5 182 2 184 6 180 7 165 3 173 3 181 9 1716 1676
June 191 1 201 6 189 2 199 7 194 3 189 4 186 9 187 2 185 6 169 9 179 9 185 7 176 1 172-4

July 189 5 205 7 189 6 202 0 194 6 197 7 186 1 191 1 190 7 178 5 179 3 186 4 176 6 172 9
Aug 200 0 201 6 189 2 201 3 191 4 184 6 186 8 189 3 187 0 176 7 174 6 184 3 173 9 171-3
Sep 212 2 204 9 190 6 196 7 193 8 183 8 187 3 194 7 189 0 170 1 176 2 185 4 177 2 174 1

Oct 206 2 206 6 193 7 197 3 192 3 179 8 188 3 198 5 191 8 177 1 176 2 185 5 179 1 176 6
Nov 193 7 206 4 199 4 198 1 204 9 189 9 189 9 208 9 192 8 183 9 181 9 190 6 182-4 178 0
Dec 191 1 206 3 205 5 206 1 205 6 193 2 192 7 205 7 192 7 181 1 180 5 190 0 183 6 180 0

1981 Jan 190 4 227 2 202 1 209 6 195 8 190 5 191 0 204 1 194 1 182 0 181 3 192 5 184-4 1813
Feb 193 5 224 2 201 4 214 8 197 9 193 3 192 8 206 5 196 0 186 4 190 3 194 7 187 5 185 1
Mar 203 1 228 9 202 9 214 4 202 9 195 8 195 4 208 0 201 9 181 2 191 4 198 5 188 7 185 4

Apr 214 5 221 9 205 3 214 4 200 2 194 7 195 1 209 4 200 7 190 3 189 1 195 8 183 4 186-9
[May] 217 1 211 1 220 1 204 9 201 0 197 8 211 7 204 1 205 7 182 5 201 0 193 1 192 5

EARNINGS C . Q
Average earnings index: all employees: by industry O

(not seasonally adjusted)

Clothing 
and 
foot
wear

Bricks, 
pottery, 
glass, 
cement 
etc

Timber, 
furni
ture etc

Paper, 
printing 
and 
publish
ing

Other 
manu
facturing 
indus
tries

Con
struc
tion

Gas, 
elec
tricity 
and 
water

Trans
port 
and 
com
munica
tion 
t

Distri
butive 
trades

Insur
ance, 
banking 
and 
finance

Profes
sional 
and 
scientific 
services 
t

Miscel
laneous 
services
§

Public 
adminis
tration

Whole 
economy

GREAT 
BRITAIN

____ ■__“ JAN 1976 = 100

105 0 104 3 106 9 106 7 106 5 107 4 103 4 107 6 101 1 108 3 105 6 103 8 106 0 19761
115 0 114 3 118 2 116 7 118 3 115 6 111 5 119 4 110 2 115 3 116 9 110 7 115 6 iQ7« Annual
131 6 131 2 136 9 132 0 132 1 135 2 126 1 134 7 125 1 127 0 131 6 123 0 130 6 ]?££ averaqes
154 6 150 7 162 5 153 8 151 2 154 4 151 2 157 3 147 0 141 6 155 8 143 7 150 9 1979 y

182 5 180 5 173 9 194 1 180 8 180 7 196 9 180 7 184 3 181 7 182 6 183 8 181 9 182 1 1980 J

100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 1976 Jan
99 8 101 8 100 6 103 2 100 9 100 4 100 6 100 7 97 5 101 2 99 9 99 5 100 6 Feb

1023 101 1 101 4 102 5 104 1 103 2 103 6 98 7 102 7 100 8 102 1 102 7 99 2 102 2 Mar

102 5 100 6 104 7 103 5 101 9 105 1 100 3 105 5 97 7 106 0 102 5 102 7 103 3 April
104 7 102 0 107 6 104 8 103 7 106 5 101 6 107 0 97 7 109 3 102 1 104 3 105 5 May

104 4 106 6 103 2 108 5 107 1 106 3 107 6 105 7 106 2 99 1 112 0 105 3 103 4 106 7 June

105 5 105 8 108 0 107 7 107 4 114 8 105 0 109 0 101 6 111 5 104 5 105 9 107 8 July
104 9 103 9 108 2 107 4 107 4 110 4 103 5 109 6 101 6 112 7 108 9 106 2 107 8 Aug

105 7 106 9 106 1 109 9 108 3 110 3 110 1 104 7 110 1 101 4 111 3 109 1 106 8 108 3 Sep

107 3 107 2 110 3 110 5 110 3 110 3 105 0 109 6 102 7 109 6 108 6 105 5 108 5 Oct
111-2 109 3 108 4 112 0 111 8 112 6 109 6 109 3 113 7 107 2 111 2 109 0 106 2 110 6 Nov
112 4 111 3 110 9 111 0 111 7 113 5 109 8 106 4 117 1 106 0 112 4 114 0 106 0 111 3 Dec

112 8 108 7 110 5 112 7 113 5 111 2 111 8 108 8 114 5 105 5 110 8 111 0 106 5 110 9 1977 Jan
115-3 109 9 111 8 112 5 114 9 112 8 113 1 106 9 113 5 106 8 110 6 111 6 107 0 111 0 Feb
1153 111 3 112 5 115 1 115 5 117 4 114 8 108 2 117 9 113 7 110 9 114 7 106 5 113 3 Mar

115-8 113 1 110 7 117 2 115 5 114 8 114 1 109 1 115 1 107 4 112 8 114 7 109 6 113 1 April
116-2 115 1 111 3 119 0 116 6 117 8 114 9 110 6 118 3 108 5 114 2 114 5 110 3 114 9 May
116 3 116 9 110 8 118 9 115 3 118 6 116 9 110 7 118 1 108 2 117 4 117 0 110 8 115 4 June

116 9 114 0 113 6 118 4 116 6 118 9 117 0 112 6 120 3 107 8 121 0 117 3 114 5 117 0 July
116 1 113 2 114 0 116 7 114 1 117 0 115 4 112 2 119 3 107 5 119 2 117 5 112 3 115 7 Aug
1201 115 7 116 1 119 1 117 8 121 4 115 2 113 3 120 2 108 8 116 8 118 7 112 2 116-6 Sep

123 5 118 3 118 6 121 5 117 9 122 2 117 5 113 0 121 4 111 5 117 0 119 8 112 1 117 9 Oct
126 2 120 4 120 5 124 1 122 2 123 5 119 4 115 4 124 3 118 8 116 0 120 0 110 9 120 1 Nov
125-3 123 8 120 7 122 6 120 3 124 3 117 1 116 7 130 0 118 2 117 4 126 5 115 5 121 7 Dec

128 4 123 6 122 6 124 4 123 2 122 3 117 4 116 6 128 1 117 2 117 7 124 6 115 8 121 5 1978 Jan
127-7 123 5 126 1 127 2 127 0 123 3 118 7 117 2 127 7 117 5 118 8 123 9 118 1 122 7 Feb
129 4 124 0 124 8 129 7 126 7 125 0 118 0 120 4 131 9 123 5 119 7 128 0 117 0 125 0 Mar

132 3 129 0 127 9 134 3 129 8 127 1 124 8 120 8 130 7 124 1 120 6 128 5 119 3 127 2 April
131 8 129 2 128 8 139 2 130 5 128 3 155 2 123 6 133 5 119 5 125 7 129 0 119 8 129 4 May
132-4 132 7 130 3 138 6 133 2 132 5 155 7 130 4 134 3 125 1 134 1 131 0 126 8 133 1 June

134 4 131 7 133 9 139 4 131 7 135 3 140 4 133 5 135 5 123 2 136 1 131 5 122 5 133 6 July
133 2 131 6 131 3 138 0 131 8 133 8 138 3 127 7 134 6 127 4 131 8 132 1 124 2 131 7 Aug
1351 133 4 135 1 141 7 133 9 138 3 139 0 130 9 135 6 132 8 131 4 134 7 129 1 134 2 Sep

137 2 136 8 136 4 143 6 136 0 138 9 138 6 128 9 136 7 129 1 130 9 134 7 127 8 135 2 Oct
140 5 138 7 137 6 143 2 140 3 140 2 139 3 132 5 140 2 130 9 128 2 135 2 127 4 136 1 Nov
143 9 144 7 139 2 143 9 139 7 140 7 137 0 130 1 147 4 131 1 129 0 145 8 128 5 138 0 Dec

144 0 137 4 138 7 142 6 137 8 133 1 138 0 128 9 145 7 134 2 126 9 142 9 127 5 135 7 1979 Jan
145 9 140 8 142 7 147 6 142 3 135 6 140 7 160 7 146 0 143 1 126 7 146 6 129 8 141 1 , ' Feb
147 6 143 8 145 5 154 4 146 5 144 9 142 3 141 7 152 4 141 8 129 1 149 8 130 9 143 7 Mar

151 1 149 1 145 6 154 4 147 6 144 4 142 1 137 5 152 4 141 6 134 3 149 7 135 4 144 3 April
152 1 153 1 145 5 161 9 151 8 145 3 143 2 142 4 153 7 135 7 137 8 154 8 134 3 146 9 May
151 7 157 4 152 6 166 4 158 2 153 8 149 7 149 6 155 9 138 3 135 3 157 6 143 2 150 9 June

1541 155 7 153 9 166 3 156 9 157 1 150 7 155 1 158 9 144 4 156 4 158 5 150 3 155 6 July
151 8 158 7 150 3 165 3 154 2 153 6 171 7 151 5 158 3 154 0 155 5 156 8 150 8 153 3§§ Aug
158 8 156 6 156 6 168 7 158 6 157 3 155 9 155 2 159 3 150 8 150 2 158 3 155 4 153 6§§ Sep

161 8 160 6 157 2 173 7 160 6 160 6 171 8 157 0 162 8 152 7 147 5 158 9 156 7 158 1 Oct
166 8 169 3 159 3 175 3 165 4 163 2 173 5 168 6 167 2 157 3 148 6 163 5 155 7 162 1 Nov
167 9 172 8 161 0 173 1 166 1 165 5 173 6 166 2 174 5 169 8 151 2 171 9 154 9 165 1tt Dec

1701 165 9 164 5 175 5 167 4 162 4 169 4 165 6 170 7 160 4 147 4 171 3 159 7 163 Ott 1980 Jan
173 5 168 9 169 1 178 2 173 2 168 7 169 4 164 8 173 5 164 0 161 1 173 0 167 4 167 3tt Feb
177 5 168 5 171 0 183 7 176 0 172 7 205 5 166 3 175 2 183 2 167 5 178 2 165 1 172 -8tt Mar

178 9 175 5 169 6 181 7 174 7 173 5 190 2 174 5 178 9 170 6 165 9 181 4 175 8 175 0 April
180 8 180 2 168 3 191 0 179 4 171 7 199 2 176 4 182 9 170 4 169 2 180 8 183 3 178 1 May
182 6 187 8 172 0 201 1 183 4 178 0 202 7 189 7 184 9 199 3 174 1 181 1 180 9 183 7 June

186 3 184 0 178 4 199 8 183 6 185 9 205 8 180 4 187 3 187 0 178 0 187 2 185 1 185 1 July
182 0 182 9 173 9 198 2 185 3 182 5 202 4 179 9 187 1 184 9 195 7 186 2 190 8 186 5 Aug
186 2 184 8 177 2 204 0 183 6 189 8 202 4 192 4 188 2 182 9 229 1 186 9 191 1 193 6 Sep

187 6 185 2 179 1 203 7 185 1 189 7 205 9 188 6 188 4 183 4 202 2 188 9 188 6 189 9 Oct
191 7 187 1 179 8 206 8 189 7 192 7 205 5 197 5 191 9 190 3 197 5 191 9 188 5 192 6 Nov
192 7 195 0 183 9 205 9 188 0 201 2 204 7 191 7 202 5 204 1 203 0 198 1 206 5 197 3 Dec

196 6 188 1 184 2 207 4 193 6 191 0 203 7 190 5 196 6 191 7 194 3 194 7 198 0 193 3 . 1981 Jan
200 5 188 0 184 5 209 1 193 0 196 3 206 4 190 4 197 8 193 1 193 9 194 8 199 4 194 8 Feb
205 3 192 0 185 3 213 0 196 1 203 1 221 9 191 3 199 2 212 9 194 0 196 5 197 3 197 8 Mar

200 0 192 7 185 1 214 4 193 6 198 5 218 9 197 5 205 8 197 9 200 7 200 2 202 2 199 3 Apr
204 2 197 8 185 1 220 5 200 6 198 2 225 3 193 2 205 5 205 9 210 5 202 4 197 0 201 5 [May]

§§ The figures reflect abnormally low earnings due to the effects of the national dispute in the engineering industries. 
# Because of the dispute in the steel industry, insufficient information is available to enable reliable indices for "metal manufacture to be calculated for these months, but the best possible 

estimates have been used in the compilation of the indices for all manufacturing industries and whole economy.
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EARNINGS AND HOURS C . /|
Average earnings and hours: manual workers: by industry O ■

5£T Average earnings by level of skill: adult male manual workers: 
O selected industries 

ENGINEERING INDUSTRIES *
CHEMICAL MANUFACTURE I

GREAT 
BRITAIN

EARNINGS AND HOURS
Average earnings and hours: manual workers: by industry

The industries covered comprise the following Minimum List Headings of the Standard Industrial Classification 1968:
* 331-349; 361; 363-369; 370 -2; 380-385; 390-391; 393; 399.
t 370 -1.
t 271 -273; 276-278.
§ Except sea transport.
** Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes.

Average earnings by level of skill: adult male manual workers: 
selected industries
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An article on page 103 of the Employment Gazette for March 1981 comments on the effects of the change of definitions

UNITED Food, Coal
KINGDOM drink and

and petro
tobacco leum

October products

Chemicals 
and 
allied 
Indus
tries

Metal 
manu
facture

Mech
anical 
engineer
ing

Instru
ment 
engineer
ing

Electrical 
engineer
ing

Shipbuild
ing and 
marine 
engineer
ing

Vehicles Metal 
goods 
nes

Textiles Leather, 
leather 
goods 
and fur

MALE
Weekly earnings

Full-time men (21 years and over) £
1977 72-46 82-36 77-80 79-40 73-38 67-93 69-13 76-37 75-59 70-65 65-32 61 -91
1978 83 91 95-65 90-78 91 -93 83-39 76-41 80-35 88-64 84-88 81 -69 75-96 71 -20
1979 99-79 116-51 107-95 103-58 96-39 90-34 92-34 95-46 98-01 93-92 87-35 80-82

Full-time males on adult rates*
1980 115-61 136-07 123-36 118-20 109-34 101 -95 107-41 109-63 109-41 103-05 97-90 92-74

Hours worked
Full-time men (21 years and over)

1977 46-4 43 0 44-4 43-8 43-3 43-0 42-6 43-7 42-2 43-1 43-1 42-9
1978 46-2 43-0 44-6 43-7 43-0 42-5 42-9 43-8 . 41 -4 43-1 43-6 43-4
1979 46-3 44-4 44-5 43-0 42-5 42-3 42-3 43-7 41 -5 42-7 43-1 43-0

Full-time males on adult rates*
1980 45-5 44-2 42-9 41 -6 41 -5 41 -9 41 -6 41 -8 40-1 41 -1 42-2 42-5

Hourly earnings
Full-time men (21 years and over) pence

1977 156-2 191-5 175-2 181 -3 169-5 158-0 162-3 174-8 179-1 163-9 151 -6 144-3
1978 181-6 222-4 203-5 210-4 193-9 179-8 187-3 202-4 205-0 189-5 174-2 164-1
1979 215-5 262-6 242-6 240-6 226-8 213'6 218-3 218-4 236-2 220-0 202-7 188-0

Full-time males on adult rates*
1980 254-1 307-9 287-6 284-1 263-5 243-3 258-2 262-3 272-8 250-7 232-0 218-2

FEMALE
Weekly earnings

Full-time women (18 years and over) £
1977 47-51 55-97 48-64 47-21 51-14 45-49 47-04 49-55 53-68 45-28 40-95 36-90
1978 53-85 59-54 54-85 54-33 56-79 52-06 53-96 56-59 60-50 52-04 46-02 42-03
1979 62-86 68-37 64-44 63-27 64-02 62-12 62-55 61 -00 69-52 60-12 52-44 49-62

Full-time females on adult rates*
1980 74-60 86-29 77-68 73-64 75-29 72-41 73-98 71 -57 80-71 69-61 61 -06 61 -02

Hours worked
Full-time women (18 years and over)
. 1977 38 1 37-7 38-2 37-3 37-8 37-7 37-8 38-1 38-0 37-0 36-4 36-2

1978 37-9 38-7 38-2 37-8 37-9 38-3 37-9 37-9 37-4 37-2 36-7 36-7
1979 38-1 38-7 38-5 38-0 37-6 38-7 37-6 39-5 37-6 37-2 36-4 36-7

Full-time females on adult rates*
1980 37-9 38 4 38-9 38-0 37-8 38-3 37-7 35-6 37-7 36-9 37-1 37-4

Hourly earnings
Full-time women (18 years and over) pence

1977 124-7 148-5 127-3 126-6 135-3 120-7 124-4 130-1 141 -3 122-4 112-5 101 -9
1978 142-1 153-9 143-6 143-7 149-8 135-9 142-4 149-3 161-8 139-9 125-4 114-5
1979 165-0 176-7 167-4 166-5 170-3 160-5 166-4 154-4 184-9 161 -6 144-1 135-2

Full-time females on adult rates*
,1980 196-8 224-7 199-7 193-8 199-2 189-1 196-2 201 -0 214-1 188-6 164-6 163-2

Clothing 
and 
footwear

Bricks, 
pottery, 
glass, 
cement 
etc.

Timber, 
furniture, 
etc.

Paper, 
printing 
and 
publishing

Other 
manu
facturing 
industries

All 
manu
facturing 
industries

Mining 
and 
quarrying 
(except coal 
mining)

Con
struction

Gas, 
electricity 
and 
water

Transport 
and 
communi
cation §

Certain 
miscel
laneous 
services **

Public 
admin
istration

All 
industries 
covered

61 -61 75-15 67-66 82-09 71 04 73-56 74-96 72-91 72-72 76-96 63-31 59-04
£ 

72 89
67-50 87-48 77-85 96-79 83-51 84-77 84-52 81 -77 87-78 88-03 72-39 67-15 83 50
8037 102-32 91 -05 114-88 96-89 98-28 99-82 94-06 104-30 103-30 83-52 76-92 96 94

90-62 114-47 101-16 137-73 108 09 111-64 116-58 113-36 126-12 123-77 103-88 96-60 113 06

41-3 45-7 43-0 44-5 43-4 43-6 47-2 44-7 42-4 48-0 43 3 42 9 44 2
41-3 45-4 43-0 44-6 43-3 43-5 47-2 44-9 42-8 48-8 43-5 43-2 44 2
41-0 45-0 . 43-2 43-8 43-4 43-2 46-8 44-9 43-4 48-6 43-1 43-1 44 0

40-1 ' 43-2 41 -7 42-5 41 -7 41 -9 47-9 44-0 42-2 47-1 42-1 42-7 43 0

149-2 164-4 157-3 184-5 163-7 168-7 158-8 163-1 171 -5 160-3 146-2 137-6
pence
164 9

163-4 192-7 181 -0 217-0 192-9 194-9 179-1 182-1 205-1 180-4 166-4 155-4 188 9
196-0 227-4 210-8 262-3 223-2 227-5 213-3 209-5. 240-3 212-6 193-8 178-5 220 3

226-0 265-0 242-6 324-1 259-2 266-4 243-4 257-6 298-9 262-8 246-7 226-2 262-9

£
38-08 45-59 46-20 48-87 43-44 44-45 39-14 47-94 53-25 35-16 46-41 44 31
41 -94 52-12 53-62 55-33 49-15 50 08 42-97 58-10 63-79 40-11 52-98 50 03
50-43 60-06 61 -84 67-15 56-08 58-44 48-23 70-29 72-38 46-40 57-04 58 24

58-62 71 -01 74-01 82-15 64-95 68-40 61 -45 81 -75 92-14 56-76 76-18 68-73

36-1 36-8 37-2 38-5 37-5 37-2 37-9 36-0 41 -3 38-3 39 4 37 4
36-1 36-7 37-5 38-1 37-0 37-2 38-5 36-8 43-5 38-4 40-3 37 4
36-0 36-8 36-7 38-3 37-4 37-2 37-2 37-6 43-3 38-3 40-5 37 4

36-4 37-3 36-8 38-2 37-3 37-3 38-5 37 0 42-3 38-4 39-8 37-5

pence
105-5 123-9 124-2 126-9 115-8 119-5 103-3 133-2 128-9 91 -8 117-8 118 5
116-2 142-0 143-0 145-2 132-8 134-6 111-6 157-9 146-6 104-5 131-5 133 8
140-1 163-2 168-5 175-3 149-9 157-1 129-7 186-9 167-2 121-1 140-8 155 7

161 -0 190-4 201 -1 215-1 174-1 183-4 159-6 220-9 217-8 ’147-8 191 -4 183 3

SHIPBUILDING AND

June

Skilled workers Semi-skilled workers Labourers All 
- workers

Skilled workers

Time 
workers

PBR 
workers

All Time 
workers

PBR 
workers

All Time 
workers

PBR 
workers

All Time 
workers

PBR 
workers

All

ADULT MALES

Weekly earnings (including overtime) 
1975 57-48 57-78 57-60 53-61 50-92 52-44 43-63 45-21 43-97 54-33 55-50 67-98

£ 
64-71

1976 66-22 66-37 66-28 64-24 59-34 62-10 52-17 52-42 52-23 63-55 68-43 77-19 75-38
1977 72-78 73-78 73-17 68-71 66-25 67-71 57-11 57-38 57-17 69-67 75-81 79-14 77-81
1978 82-77 83-51 83-06 76-73 74-42 75-76 64-56 66-26 65-00 78-63 85-14 88-41 86-77
1979 96-91 97-28 97-05 88-58 85-27 87-20 75-09 76-55 75-45 91 -29 100-37 100-71 100-53
1980 113-50 113-25 113-41 98-20 97-78 98-03 85-73 88-25 86-29 104-85 111-71 112-71 112-24

Increase 1978-9 17-1 16-5 16-8 15-4 14-6 15-1 16-3 15-5 16-1 16-1 17-9 13-9
per cent 
15-9

Increase 1979-80 17-1 16-4 16-9 10-9 14-7 12-4 14-2 15-3 14-4 14-9 11-3 11-9 11 -6

Hourly earnings (excluding overtime) 
1975 129-7 135-8 132-1 122-8 122-3 122-6 98-4 103-1 99-4 125-6 121 -9 146-1

pence
139-8

1976 148-5 157-4 152-1 142-0 141 -8 141 -9 115-7 120-2 116-8 145-3 147-5 1.64-3 160-8
1977 159-8 171 -2 164-1 151 -5 154-8 152-8 124-7 128-7 125-6 156-5 162-2 172-3 168-3
1978 183-8 195-5 188-2 171 -6 176-7 173-7 142-2 147-4 143-5 178-8 182-0 190-6 186-3
1979 213-4 226-8 218-3 195-1 200-5 197-3 164-3 172-5 166-3 205-6 213-9 225-1 2190
1980 254-8 268-0 259-6 229-0 236-9 232-2 195-6 202-3 197-1 243-6 246-6 247-5 247-1

Increase 1978-9 16-1 160 16-0 13-7 13-5 13-6 15-5 17-0 15-9 150 17-5 18-1 17-6
Increase 1979-80 19-4 18-2 18-9 17-4 18-2 17-7 19-1 17-3 18-5 18-5 15-3 100 12-8

SHIP REPAIRING t

Semi-skilled workers Labourers AH
- workers

Craftsmen General workers All 
— workers

Time 
workers

PBR 
workers

All Time 
workers

PBR 
workers

All Time 
workers

PBR 
workers

All Time 
workers

PBR 
workers

All

49-73 58-42 55-53 52-40 57-33 55-84 61 -44 58.-75 60-10 58-96 55-66 53-81 55 - 35
£

56-26
63-07 68-39 66-85 63-76 63-01 63-23 72 02 76-10 74-53 75-98 70-28 70-27 70-28 71 -74
68-60 70-96 69-71 62-67 66-54 65-30 74-38 81 -58 82-33 81 -63 76-16 74-44 75-95 77-32
76-66 75-95 76-33 78-73 80-00 79-35 83-03 92 09 93-50 92-21 85-39 83-46 85-13 86-88
89-91 87-40 88-81 95-27 93-12 94-19 96-48 104-43 T1O-28 105-07 96-12 103-50 97-14 99-11

103-66 97-52 99-71 94-37 TOO-34 96-59 107-51 1:25-59 127-88 125-77 115-11 111 -02 114-62 117-48
per cent

17-3 15-1 16-4 21 0 16-4 18-7 16-2 13-4 17-9 13-9 12-6 240 14-1 14-1
15-3 11 -6 12-3 -0-9 7-8 2-5 11-4 20-3 16-0 19-7 19.-8 7-3 180 18-5

pence
105 -'3 118-9 114-5 99-9 111 -9 108-5 129-9 135-7 135-6 135-7 130-9 125-4 130,0 ,131 -4
129-1 138-1 135-5 124-4 126-7 1260 150-8 169-1 166-9 169-0 160-8 154-5 160 0 162-3
134-1 143-3 138-4 130-7 137-6 135-4 156-3 176-1 177-9 176-2 167-3 162-8 ’166-8 1'69-0
148-8 156-5 152-2 161-1 151 -5 156-3 173-3 198-0 197-8 198-0 1.87-7 181 -3 186-8 1'89-6
180-6 185-3 182-6 171 -8 190-5 180-8 205-0 228-0 233-3 228-6 213-9 219-0 214-7 218-1
214-1 203-4 207-2 .199 -P 209-2 202-8 231 -9 278-5 274-5 278-2 262-3 251 -3 260-9 ‘265-3 

per cent
21 -4 18-4 20-0 6-6 25-7 15-7 18-3 1.5-2 17-9 , 15-5 14-0 20-8 14-9 15-0
!8-5 9-8 13-5 1'5-8 9-8 12-2 ■ 13-1 22-1 17-7 . 21 :7 22-6 14-7 21 21-6



5-6 EARNINGS AND HOURS
Average weekly and hourly earnings and hours: 
manual and non-manual employees

GREAT BRITAIN MANUFACTURING INDUSTRIES ALL INDUSTRIES AND SERVICES

Weekly 
earnings (£)

Hours Hourly 
earnings (pence)

Weekly 
earnings (£)

Hours Hourly 
earnings (pence)

excludingi those whose pay was excluding those whose pay was
affected 13y absence affected by absence

including excluding including excluding including excluding including excluding
those those overtime overtime those those overtime overtime
whose pay whose pay pay and pay and whose pay whose pay pay and pay and
was was overtime overtime was was overtime overtime
affected by affected by hours hours affected by affected by hours hours

April absence absence absence absence

FULL-TIME MEN, 21 years and over
Manual occupations

1973 38-6 39 9 46-4 86-0 83-7 37-0 38-1 46-7 81 -7 79-2
1974 43-6 45-1 46-2 97-4 95-2 42-3 43-6 46-5 93-5 91 -1
1975 54-5 56-6 45 0 125-8 123-1 54-0 55-7 45-5 122-2 119-2
1976 65-1 67 4 45-1 149-2 146-3 63-3 65-1 45-3 143-7 141 -0
1977 71 -8 74-2 45-6 162-6 160-0 69-5 71 -5 45-7 156-5 154-3
1978 81 -8 84-7 45-8 184-8 181 -8 78-4 80-7 460 175-5 172-8
1979 94-5 97-9 460 212-8 208-7 90-1 93-0 46-2 201 -2 197-5
1980 111-2 115-2 45 0 255-5 250-0 108-6 111-7 45-4 245-8 240-5

Non-manual occupations
1973 48-4 48-7 39-2 122-4 122-4 47-8 48-1 38-8 121 -6 121 -7
1974 54-1 54-5 39-1 137-7 137-8 54-1 54-4 38 8 137-9 138-1
1975 68-2 68-7 39-2 173-2 173-3 67-9 68-4 38-7 174-3 174-6
1976 80-2 80-9 39-1 204-3 204 4 81 -0 81 -6 38-5 210-3 210-6
1977 88 2 88-9 39-2 223-4 223-8 88-4 88-9 38-7 227-2 227 9
1978 102-4 103-0 39-4 258-1 258 9 99-9 100-7 38-7 257-1 257-9
1979 116-8 117-7 39-6 293-8 294-7 112-1 113-0 38-8 288-6 289-5
1980 143-6 144-8 39-4 362-3 362-0 140-4 141 -3 38-7 360-8 361 -3

All occupations
1973 41-1 42-3 44-5 94-5 93-5 40-9 41 -9 43-8 94-3 93-7
1974 46-3 47-7 44-3 106-9 106-1 46-5 47-7 43-7 107-6 107-2
1975 58-1 60-2 43-4 137-7 136-5 59-2 60-8 43-0 139-9 139-3
1976 69-2 71 -4 43-4 163-2 162-0 700 71 -8 42-7 166-8 166-6
1977 76-1 78-5 43-8 177-7 177-1 76-8 78-6 43-0 181-1 181 -5
1978 87-3 900 440 202-9 202-2 86 9 89-1 43-1 204-3 204-9
1979 100-5 103-7 44-2 233-1 231 8 98 8 101 -4 43-2 232-2 232-4
1980 120-3 124-3 43-4 284-1 281 8 121 -5 124-5 42-7 288-2 287-6

FULL-TIME WOMEN, 18 years and over
Manual occupations

1973 19-6 20-5 400 51 -2 50-7 19 1 19-7 39-9 49-6 49? 1
1974 23-1 24-1 39-9 60-6 60-1 22 8 23-6 39-8 59-3 58-7
1975 30-9 32-4 39-5 81 8 81 -4 30-9 32-1 39-4 81 -6 81 -1
1976 38-5 40-3 39-6 102-0 101 -5 38-1 39-4 39-3 100-7 100-2
1977 43-0 45-0 39 8 113-4 112-7 42-2 43-7 39-4 111-2 110-7
1978 49-3 51 2 39-9 128-5 127-5 48-0 49-4 39-6 125-3 .124-4
1979 55-4 57-9 39-9 145-4 144-2 53-4 55-2 39-6 139-9 138-7
1980 66-4 69-5 39-8 174-5 172-8 65-9 68-0 39-6 172-1 170-4

Non-manual occupations
1973 21 8 21 -8 37-3 58-5 58-3 24-5 24-7 36-8 66-2 66-1
1974 25-6 25-8 37-3 69-0 68-8 28-3 28-6 36-8 76-9 76-7
1975 35-2 35-4 37-1 95-2 95-0 39-3 39-6 36-6 106-1 105-9
1976 42-8 43-1 37-1 115-9 115-6 48-5 48-8 36-5 132-0 131 -8
1977 48-1 48-4 37-1 130-1 129-8 53-4 53-8 36-7 143-8 143-7
1978 54-9 55-2 37-2 148-0 147-5 58-5 59-1 36-7 158-1 157-9
1979 62-3 62-8 37-2 168-5 168-0 65-3 66-0 36-7 176-8 176-6
1980 76-7 77-1 37-3 205-8 204-9 82-0 82-7 36-7 221 -2 , 220-7

All occupations
1973 20-3 21 -0 39-0 53-9 53-5 22-6 23-1 37-8 60-5 60-3
1974 23-9 24-8 38-9 63-8 63-4 26-3 26-9 37-8 70-8 70-6
1975 32 4 33-6 38-5 87-2 86-9 36 6 37-4 37-4 98-5 98-3
1976 40-1 41 -5 38-5 107-6 107-2 45-3 46-2 37-3 122-6 122-4
1977 44-9 46-4 38-7 120-0 119-6 50-0 51 -0 37-5 134-0 133-9
1978 51 -3 52-8 38-8 136-1 135-4 55-4 56-4 37-5 148-2 148-0
1979 57-9 60-0 38-8 154-6 153-7 61 -8 63-0 37-5 166-0 165-7
1980 70-3 72-8 38-7 187-3 186-1 77-3 78-8 37-5 207 0 206-4

FULL-TIME ADULTS
(a) MEN, 21 years and over

WOMEN, 18 years and over
All occupations

1973 36-0 37-3 43-1 85-7 84-1 35-5 36-4 42-1 85-2 84-1
1974 40-8 42-3 430 97-6 96-1 40-6 41 -7 42-0 97-8 96-8
1975 52-1 54-2 42-3 127-2 125-4 52-7 54-0 41 -3 128-9 127-7
1976 62-5 64-7 42-3 151 -8 150-0 62-7 64-2 41 -1 154-7 153-8
1977 68-9 71 -3 42-7 165-8 164-3 68-7 70-2 41 -3 168-0 167-5
1978 78-8 81 -5 42-8 188-7 187-0 77-3 79-1 41 -4 188-6 187-9
1979 90-4 93-7 43-0 216-7 214-2 87-4 89-6 41 -5 213-6 212-4
1980 108-4 112-4 42-3 263-3 259-8 107-7 110-2 41 -1 264-8 262-8

(b) MALES AND FEMALES,
18 years and over

All occupations
1973 35-6 36-8 43-1 84-6 83-1 35-0 35-9 42 -1 84-1 82-9
1974 40-3 41 8 43-0 96-4 95-0 40-1 41 -1 42-0 96-6 95-5
1975 51 -5 53-6 42-3 125-8 124-1 52-0 53-4 41 -4 127-3 126-0
1976 61 -8 64-0 42-5 150-1 148-3 61 -8 63-4 41 -1 152-6 151 -6
1977 68-0 70-4 42-7 163-8 162-3 67-8 69-3 41 -3 165-7 165-1
1978 77-8 80-5 42-8 186-5 184-7 76-3 78-1 41 -4 186-1 185-3
1979 89-1 92-5 43-0 213-9 211 -3 86 2 88-4 41 -5 210-7 209-3
1980 106-9 110-9 42-3 259-8 256-2 106-3 108-7 41 -1 261-1 259 0

Note: New Earnings Survey estimates. From 1974, age,has been measured in completed years at January 1; but previously at the time of the survey.
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LABOUR COSTS £ ,
All employees: main industrial sectors and selected industries \J

Labour costs per unit of output §

Manu
facturing

Mining and 
quarrying

Construction Gas, 
electricity 
and water

Index of 
production 
Industries

Whole 
economy

Labour costs (T)
Pence per hour

1968 58-25 73-80 60-72 66-55 59-58
1973 106-90 143-45 107-32 129-61 109-37
1975 161 -68 249-36 156-95 217-22 106-76
1978 244-54 365-12 222-46 324-00 249-14

Percentage shares of labour costa * Per cent
Wages and salaries! 1968 91 3 82 8 87 7 87 1 90 2

1973 89 9 82 5 91 1 84 7 89 3
1975 88 1 76 8 90 2 82 9 87 5
1978 84 3 76 2 86 8 78 2 83 9

of which Holiday, sickness, Injury and 1968 7 4 8 6 5 2 10 5 7 3
maternity pay 1973 8 4 12 0 6 4 9 8 9 2

1975 94 10 8 7 2 11 1 9 3
1978 9 2 9 3 6 8 11 2 9 0

Statutory national Insurance contributions 1968 4 4 3 8 4 2 3 8 4 3
1973 4 9 4 3 4 9 4 5 4 9
1975 6 5 5 7 6 3 6 0 6 4
1978 8 5 6 7 9 1 6 9 8 4

private social welfare payments 1968 3 2 5 7 14 6 3 3 2
1973 3 5 5 9 16 8 0 3 7
1975 3 9 10 9 17 8 5 4 2
1978 4 8 9 4 2 3 12 2 5 1

Payments In kind and subsidised services 1968
1973

10
12

5 8
5 9

12 
0 8

11
13

13
14

1975 12 5 5 0 7 12 14
1978 14 6 0 0 8 13 16

Training (excluding wages and salaries 1968 0 8 0 2 0 3 0 9 0 7
element) 1973 0 4 0 2 0 4 0 7 0 4

1975 0 3 0 3 0 2 0 7 0-3
1978 0 3 0 4 0 3 0 8 0 4

Other labour costs t 1968 -0 7 17 5 2 0 7 0 3
1973 12 12 0 9 0-4
1975 0 7 0 9 0 8 0 2
1978 0 6 13 0 8 0 5 0 6

Wages and salaries per unit of output i

% change 
over 
previous 
year

1975=100 
% change 
over 
previous 
year

1976 113 1 13 1 85 6 110 9 104-0 110 9 111 2 11 2
1977 126 0 11-4 64 5 118 3 107 6 119 5 122 1 9 8
1978 144 4 14 6 63 2 126 5 123 0 133 4 135 8 11 2
1979 165 3 14 5 58 8 153 6 136 2 150 3 157 4 15 9
1980 188 4 19 7
1979 Q1 148 8 14 4

Q2 151 5 1.4 3
Q3 162 9 18 1
Q4 166 0 16 7

1980 Q1 173 7 16 7
Q2 185 1 22 2
Q3 196 5 20 6
Q4 198 6 19 6

1981 Q1 201 0 15 7

1976 111 8 11 8 85 9
1977 122 7 9 7 64 1
1978 139 2 13 4 62 6
1979 158 9 14 2 58 0
1980 195 0|| 22 7
1979 Q1 1512 14 2

Q2 153 6 12 4
Q3 161 7 15 3
Q4 169 0 14 7

1980 Q1 178 6 18 1
Q2 191 1 24 4
Q3 201 3 24 5
Q4 206 5 22 2

1981 Q1 209 1H 17 1
Jan 173 8 14 7
Feb 178 7 17 2
Mar 183 4 22 5
April 187 5 23 8
May 190 9 24 4
June 194 7 24 9
July 198 6 25 1
Aug 201 4 24 8
Sep 203 7 23 5
Oct 205 2 23 0
Nov 206 4 21 6
Dec 207 9 21 9

1981 Jan 208 8 20 1
Feb 209 6 17 3
Mar 208 8 13 8
April 208 7|| 113

110 6 103 6 110 0 109 7 9 7
116 8 105 9 116 7 119 0 8 5
124 7 120 1 129 2 131 7 10 7
150 1 131 8 145 0 151 3 14 9

180 6 19 4
143 2 13 0
145 6 12 8
156 6 16 7
159 7 16 8
167 3 16 8
177 3 21 8
188 1 20 1
189 9 18 9
191 7 14 9

Notes: • Source: Department of Employment. See reports on labour cost surveys In Employment Gazette.
J1ncluding holiday bonuses up to 1975 but not In 1978.
J employers' liability Insurance, provision for redundancy (net) and selective employment tax (when applicable) less regional employment premium (when applicable).
> Source: Central Statistical Office (using national accounts data). Quarterly Indices are seasonally adjusted.
II Source; Based on seasonally adjusted monthly statistics of average earnings, employees in employment and output averaged over the current, previous and following months. 
'■ Not available.
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WAGE RATES AND HOURS
Indices of basic national wage-rates and normal weekly hourd; 
manual workers: by industry

• The figures for November 1979 include the effects of the delayed agreement for engineering workers.
t The indices will reflect delays in making new national agreements or the situation where a national agreement is initially in abeyance. Industry groups which are significantly affected by 
agreements remaining outstanding more than six months after their normal settlement date are indicated from the earliest month affected.

UNITED 
KINGDOM

SIC 1968

Agricul
ture, 
forestry 
and fishing

I

Mining 
and 
quarrying

II

Food, 
drink and 
tobacco

III

Chemicals 
and allied 
industries

IV and V

All metals 
combined

VI-XII

Textiles

XIII

Leather, 
leather 
goods 
and fur

XIV

Clothing 
and 
footwear

XV

Bricks, 
pottery, 
glass, 
cement,

XVI

Timber, 
furniture, 
etc 

etc

XVII

Basic weekly wage rates JULY 1972 =100
Weights 210 305 454 294 2,953 366 29 217 236 186

1977 247 225 228 218 218 232 220 232 218 213
1978 Annual 273 247 250 240 271 254 243 255 242 248
1979 l averages 310 276 285 265 314 288 280 300 276 279
1980 371 334 325 324 369 330 318 355 321 335

1979 May 310 276 273 252 305 295 270 303 273 280
June 310 276 288 275 305 297 270 303 275 280
July 310 276 288 275 305 298 290 303 275 280
Aug 310 276 293 275 307 298 290 303 275 280
Sep 310 276 294 276 308 300 290 307 280 280
Oct 310 276 297 276 308 300 290 307 280 280
Nov 310 276 297 275 358* 300 290 307 297 280
Dec 316 301 309 275 358 302 290 307 297 280

1980 Jan 367 301 319 279 361 306 304 339 297 334
Feb 370 326 319 283 361 306 304 339 297 334
Mar 370 326 319 283 361 307 304 345 307 334

April 370 337 320 283 363 308 304 354 321 336
May 370 337 320 323 366 338 304 354 324 336
June 373 337 320 f 351 366 341 304 354 324 336

July 373 337 321 t 351 366 341 331 359 324 336
Aug 373 337 326 t 348 366 341 331 359 324 336
Sep 373 337 326 t 348 366 344 331 364 328 336

Oct 373 337 326 t 348 367 344 331 364 328 336
Nov 373 337 345 t 348 393 344 331 364 338 336
Dec 373 366 345 t 348 393 345 331 364 338 336

1981 Jan 404 366 347 t 350 394 348 342 392 338 362
Feb 411 366 347 t 350 394 348 342 392 338 362
Mar 411 366 347 t 350 394 348 342 395 338 362
April 411 367 347 t 350 396 348 342 395 343 363
May 411 367 347 t 354 396 362 342 395 348 363
June 411 367 347 t 354 396 362 342 395 348 363

Normal weekly hours Hours
1977 > - 40 2 36 0 39 9 40 0 40 0 40 0 40 0 40 0 40 1 40 0
1978 I Annual 40 2 36-0 39 9 40 0 40 0 40 0 40 0 40 0 40 1 40 0
1979 | averages 40 2 36 0 39 9 40 0 40 0 40 0 40 0 40 0 40 1 40 0
1980 ) 40 2 36 0 39 9 40 0 40 0 40 0 40 0 40 0 40 1 39 5

1981 June 40 2 36 0 39 9 40 0 40 0 40 0 40 0 40 0 40 1 39 1

Basic wage rates adjusted for changes in normal weekly hours JULY 1972 =100
1977 ] 259 225 229 218 218 232 220 232 218 213
1978 I Annual 286 247 251 240 271 254 243 255 243 248
1979 | averages 326 276 286 265 314 288 280 300 276 279
1980,1 ,4 390 334 327 324 369 380 318 355 321 340

1979 May 325 276 274 252 305 295 270 303 274 280
June 325 276 289 275 305 297 270 303 275 280
July 325 276 289 275 305 298 290 303 275 280
Aug 325 276 294 275 307 298 290 303 275 280
Sep 325 276 295 276 308 300 290 307 281 280
Oct 325 276 298 276 308 300 290 307 281 280
Nov 325 276 298 275 358* 300 290 307 298 280
Dec 332 301 310 275 358 302 290 307 298 280

1980 Jan 386 301 320 279 361 306 304 339 298 338
Feb 389 326 320 283 361 306 304 339 298 338
Mar 389 326 320 283 361 307 304 345 308 339

April 389 337 321 283 363 308 304 354 322 340
May 389 337 321 323 366 338 304 354 324 340
June 391 337 321 t 351 366 341 304 354 324 340
July 391 337 322 t 351 366 341 331 359 324 340
Aug 391 337 327 t 348 366 341 331 359 324 340
Sep 391 337 327 f 348 366 344 331 364 328 340

'Oct 391 337 327 t 348 367 344 331 364 328 340
Nov 391 337 346 t 348 393 344 331 364 339 340
Dec 391 366 346 t 348 393 345 331 364 339 340

1981 Jan 425 366 349 t 350 394 348 342 392 339 371
Feb 432 366 349 t 350 394 348 342 392 339 371
Mar 432 366 349 f 350 394 348 342 395 339 371
April 432 367 349 t 350 396 348 342 395 343 372
May 432 367 349 t 354 396 362 342 395 349 372
June 432 367 349 t 354 396 362 342 395 349 372

WAGE RATES AND HOURS fZ , Q
Indices of basic national wage rates and normal weekly hours: O O 

manual workers: by industry
Paper, 
printing 
and 
publishing

XVIII <

Construc
tion

XX

Gas, 
electricity 
and water

XXI

Transport 
and 
communi
cation

XXII

Distributive 
trades

XXIII

Professional 
services 
and public 
adminis
tration 
XXV and XXVII

Miscel
laneous 
services

XXVI

Manufac
turing 
industries

XIX

All 
industries 
and 
services

UNITED 
KINGDOM

SIC 1968

403 970 209 1,034 802 756 576 5,138 10,000
Basic weekly wage rates
Weights

209 268 214 213 243 230 233 218 9 227 3 1977
232 290 261 232 272 252 253 258 8 259 3 Annual 1978
270 321 301 266 320 281 319 297 5 298 1 averages 1979
310 374 384 318 380 329 386 348 5 351 8 1980

275 302 299 266 311 274 311 291 2 291 2 May 1979
275 333 299 266 312 274 321 294 0 296 2 June

277 333 307 272 325 278 321 294 6 298 7 July
282 334 307 272 325 282 321 296 7 300 2 Aug
282 334 308 272 325 282 321 297 7 300 8 Sep

282 334 318 272 338 282 334 298 4 303 1 Oct
282 334 318 272 341 297 335 327 3* 319 4* Nov
282 334 323 272 351 314 339 328 5 323 4 Dec

286 336 348 294 353 314 370 335 5 332 9 Jan 1980
297 336 348 294 356 314 377 336 6 335 0 Feb
297 336 379 303 356 314 377 337 4 336 9 Mar

310 t 336 379 312 374 326 377 340 6 342 2 April
310 t 336 379 322 385 326 377 346 7 347 3 May
312 t .J 399 379 322 390 326 388 348 6 355 5 June

313 t 399 380 328 390 332 388 349 1 356 8 July
319 t 399 380 328 390 332 388 350 0 357 3 Aug
319 t 403 381 328 390 332 388 350 7 358 1 Sep

319 t 403 417 328 390 332 399 351 0 359 5 Oct
319 t 403 417 328 390 342 399 367 8 368 9 Nov
319 t 403 420 328 394 356 399 367 9 371 4 Dec

319 t 403 436 336 395 356 410 371 7 375 8 <Jan 1981
324 f 404 436 336 396 356 416 372 1 376 6 Feb
324 t 404 461 337 397 356 416 372 2 377 4 Mar
354 404 461 343 427 356 416 375 4 382 1 Apr
355 404 461 343 428 356 416 377 2 383 1 May
355 404 461 343 428 356 420 377 2 383 3 June

Normal weekly hours

39 6 39 9 39 0 40 6 40 0 40 0 40 0 39 9 40 0 1977
39 6 39 9 39 0 40 6 40 0 40 0 40 0 39 9 40 0 Annual 1978
39 6 39 9 39 0 40 4 40 0 40 0 40 0 39 9 39 9 averages 1979
39 6 39 9 39 0 40 4 40 0 40 0 40 0 39 9 39 8 1980

39 2 39 9 38 5 40 4 39 7 40 0 39 9 39 9 39 8 June 1981

Basic wage rates adjusted for changes in normal weekly hours

209 268 219 213 249 230 240 219 0 228 6 1977
232 291 268 232 279 252 261 259 0 260 9 Annual 1978
270 321 309 268 327 281 330 297 7 300 2 averages 1979
310 375 393 319 389 329 398 348 8 354 6 1980

275 303 307 267 319 274 321 291 3 293 3 May 1979
275 334 307 267 319 274 331 294 2 298 4 June
277 334 315 273 333 278 331 294 8 300 9 July
282 335 315 273 333 282 331 296 9 302 3 Aug
282 335 316 274 333 282 331 297 9 303 0 Sep
282 335 326 274 346 282 345 298 5 305 3 Oct
282 335 326 274 349 297 346 327 4* 321 7* Nov
282 335 332 274 360 314 349 328 7 325 7 Dec

286 337 357 295 361 314 382 335 9 335 4 Jan 1980
297 337 357 295 364 314 390 336 9 337 6 Feb
297 337 389 304 364 314 390 337 7 339 5 Mar

311 t 337 389 314 383 326 390 340 9 344 9 April
311 f 337 389 324 394 326 390 347 0 350 0 May
313 t 401 389 324 399 326 401 349 0 358 3 June
313 + 401 390 330 399 332 401 349 4 359 6 July
319 t 401 390 330 399 332 401 350 3 360 1 Aug
319 t 404 391 330 399 332 401 351 1 360 8 Sep

319 t 404 428 330 399 332 412 351 4 362 3 Oct
319 t 404 428 330 401 342 412 368 2 372 0 Nov
319 t 404 431 330 406 356 412 368 3 374 5 Dec

321 t 405 449 337 406 356 423 372 4 379 0 Jan 1981
327 t 405 449 337 407 356 429 372 8 379 9 Feb
327 t 405 475 339 408 356 429 373 0 380 7 Mar ,
357 405 475 344 440 356 429 376 2 385 5 Apr
358 405 480 344 440 356 429 380 0 386 6 May
358 405 480 344 440 356 434 380 0 386 8 June

Note: The figures relate to changes in a representative selection of basic wage rates or minimum entitlements, and in normal weekly hours, for full-time manual workers, which are the outcome 
of centrally determined arrangements, usually national collective agreements or statutory wages orders. In general no account is taken of changes determined by local negotiations, (for 
example at district, establishment or shop floor level). The figures do not, therefore, necessarily imply a corresponding change in the local rates or actual earnings of those who are being 
paid at rates above the minimum. Where a national agreement appears to have been permanently discontinued the coverage of the index is adjusted. Indices relate to the end of the month 
in question and those published in previous issues of Employment Gazette have been revised where necessary to take account of changes reported subsequently. The figures for normal 
weekly hours are derived from indices based on the same representative selection of national agreements and statutory wages orders used to compile the indices of basic waoe rates. 
Details of changes reported during the latest month are given in a separate publication, Changes in Rates of Wages ana Hours of Work obtainable from HM Stationery Office.
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Selected countries: wages per head: manufacturing (manual workers)

Apr [12]

Great 
Britain

Australia Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Repub
lic

Italy Japan Nether
lands

Norway Spain Sweden Switzer
land

United 
States

(1)(2) (3) (4) (2) (5) (6) (7) (8) (2) (8) (e)(8) (4) (8) (8) (8) (4) (2) (5) (4) (3) (8) (2) (8) (9) (6) (8) (5) (8) (10)
Annual averages 
1971 53 1 53 2 60 6 52 65 51 7 56 0 69 50 47 47 0 49 8 58 59 44 4 63 0

Indices 1975 =100 
741972 60 0 58 3 67 6 59 70 58 2 62 4 76 55 54 51 9 57 6 66 64 52 0 72 3 791973 67 7 65 8 76 2 69 76 69 1 71 5 84 64 65 64 5 71-1 74 71 61 8 78 4 81 8 851974 79 3 83 8 88 2 83 86 83 9 85 3 92 80 78 78 9 89 7 88 83 77 8 87 1 93 1 92

1975 100 0 100 0 100 0 100 100 100 0 100 0 100 100 100 100 0 100 0 100 100 100 0 100 0 100 0 1001976 116 8 R 114 7 109 0 111 114 112 7 114 1 107 129 117 120 9 112 3 109 117 130 3 117 9 101 6 1081977 128 8 R 127 6 118 4 121 126 124 3 128 5 114 156 135 154 6 121 9 117 129 169 8 125 8 103 3 1181978 147 3 136 6 125 1 130 135 137 1 145 2 120 193 155 179 6 129 1 123 139 214 2 136 6 106 9 1281979 170 3 147 1 132 4 140 147 152 7 164 1 127 232 178 213 7 138 7 128 143 264 8 147 2 109 2 139
1980 200 7 163 1 142 8 153 162 169 8 188 8 135 216 261 7 149 9 134 157 160 2 R 114 8 151
Quarterly averages
1979 Q4 182 8 R 150 6 135 9 146 152 162 0 169 7 128 251 191 231 1 141 7 130 143 283 6 149 7 109 4 143

1980 Q1 187 6 R 158 7 139 5 146 156 163 8 175 4 129 278 203 241 5 144 7 133 146 284 8 154 5 R 114 9 145Q2 197 8 159 4 140 3 151 159 168 6 181 9 135 291 212 253 9 148 6 133 151 315 7 157 7 R 113 8 148
Q3 207 0 R 166 9 141 2 153 164 171 0 189 3 137 298 215 269 6 151 3 135 166 322 9 160 7 114 7 152Q4 210 4 R 167 7 149 6 161 169 176 0 195 5 137 232 281 6 153 1 135 165 167 8 R 115 8 157

1981 Q1 216 5 173 9 160 201 3 138 153 5 134 121 0 161

Monthly
1980 Nov 210 5 R 167 7 145 8 168 175 2 285 9 152 4 135 340 9 167 9 157

Dec 211 8 R 167 8 R 151 1 161 170 179 4 232 285 9 155 3 135 170 7 159
1981 Jan 213 9 R 173 9 R 141 7 171 201 3 138 286 7 154 1 134 172 1 160

Feb 217 3 R 173 9 148 3 174 299 5 153 3 134 171 1 160
Mar 218 5 173 9 160 153 2 134 161
Apr [2171] 163

Increases on a yearearlier
Annual averages 
1972 13 10 12 13 8 13 11 10 10 15 10 16 14 8 17 15

Percent 
7

1973 13 13 13 17 9 19 15 11 16 20 24 23 12 11 19 8 8
1974 17 27 16 20 13 21 19 10 26 20 22 26 19 18 26 11 14 8
1975 26 19 13 20 16 19 17 9 25 28 27 11 14 20 29 15 7 9
1976 17 15 9 11 14 13 14 7 29 17 21 12 9 17 30 18 2 8
1977 10 11 9 9 11 10 13 7 21 15 28 9 7 10 30 7 2 9
1978 15 7 6 7 7 10 13 5 24 15 16 6 5 8 26 9 3 8
1979 16 8 6 8 9 11 13 6 20 15 19 7 4 3 24 8 2 9
1980 18 11 8 9 10 11 15 6 21 22 8 5 10 9 R 5 9

Quarterly averages
1979 Q4 18 7 6 8 9 14 13 5 22 18 22 8 4 1 21 8 2 8

1980 Q1 17 10 7 9 10 13 14 4 29 23 22 8 5 3 R 17 9R 5 7
Q2 18 9 8 8 10 12 15 6 27 24 23 9 5 5 20 6 R 5 8
Q3 21 12 6 10 10 11 16 7 28 16 23 8 4 16 20 9 5 9
Q4 15 11 10 10 11 9 15 7 22 22 8 4 15 12 6 10

1981 Q1 15 10 9 15 7 6 1 5 11

Monthly
1980 Nov 15 11 12 11 9 22 8 4 22 13 10

Dec 14 11 10 10 12 9 22 22 9 4 12 11

1981 Jan 16 10 2 11 15 7 22 7 1 13 11
Feb 16 10 4 11 22 6 1 11 10
Mar 14 9 9 5 1 10

Source: OECD—Main Economic Indicators.

Notes: 1 Wages and salaries on a weekly basis (all employees).
2 Seasonally adjusted.
3 Males only.
4 Hourly wage rates.
5 Monthly earnings.

6 Including mining.
7 Including mining and transport.
8 Hourly earnings.
9 All industries.

10 Production workers.
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6-1 RETAIL PRICES
Recent movements in the all-items index and in the index excluding 
seasonal foods for June 16

All items except seasonal foodsAll items

Index Jan 15, 
1974 =100

Percentage change over Index Jan 15, 
----- 1974 = 100

Percentage change over

1 month 6 months 12 months 1 month 6 months

1980 Jan 245 3 2-5 7-1 18-4 246 2 2-4 70
Feb 248 8 1 -4 7-8 19-1 249 8 1 -5 7-6
Mar 252 2 1 -4 8-1 19 8 253 2 1 -4 7-9
April 260 8 3-4 10-7 21 8 262 0 3-5 10-5
May 263 2 0-9 10-7 21 -9 264 7 1 0 10-8
June 265 7 0-9 110 21 0 267 1 0-9 11 -1
July 267 9 0-8 9-2 16-9 269 3 0-8 9-4
Aug 268 5 0-2 7-9 16-3 270 5 0-4 8 3
Sep 270 2 0-6 7-1 15-9 272 3 0-7 7-5
Oct 271 9 0-6 4-3 15-4 274 1 0-7 4-6
Nov 274 1 0/8 4-1 15-3 276 3 0-8 4-4
Dec 275 6 0-5 3-7 15-1 277 6 0-5 3-9

1981 Jan 277 3 0-6 3-5 130 279 3 0-6 3-7
Feb 279 8 0-9 4-2 12-5 281 8 0-9 4-2
Mar 284 0 1 -5 5-1 12-6 285 9 1 -5 5-0
Apr 292 2 2-9 7-5 120 294 1 2-9 7-3
May 294 1 0-7 7-3 11-7 295 8 0-6 7-1
June 295 8 0-6 7-3 11-3 297 3 0-5 7-1

The rise in the index for June resulted mainly from higher prices for seasonal foods and 
average charges for electricity and gas. Increased prices were also recorded for petrol, oil 
and the purchase of motor vehicles but there were some seasonal reductions on photo
graphic goods and services.
Food: The group index rose by nearly 1 1 per cent. The prices of all fruits and vegetables 
increased except those for tomatoes which fell slightly. There were small increases in the 
prices of bread and some meats. The seasonal food index rose by a little over 31 per cent. 
Housing: There was a small increase in the cost of materials for repairs and maintenance 
but most of the rise in the group index of nearly one half of one per cent can be attributed to 
the amount of mortgage interest paid by owner-occupiers.
Fuel and light: This group index rose by nearly 3 per cent. Increased average charges for

electricity and gas were responsible for almost all of the rise.
Transport and vehicles: Increased prices for the purchase of motor vehicles were respon
sible for half of the rise in the group index of almost three quarters of one per cent. Petrol and 
oil also increased in price and a small rise in bus fares was recorded.
Miscellaneous goods: Most items in this group rose slightly in price but some seasonal 
offers on photographic and optical goods and services resulted in the group index falling by 
nearly one half of one per cent.
Meals out: Slight rises were recorded on most meals and snacks eaten outside the home. 
The prices of school meals remained unchanged. The result was a rise in the group index of 
a little more than one half of one per cent.

6-2 RETAIL PRICES INDEX
Detailed figures for various groups, sub-groups and sections for June 16

Index Percentage 
Jan change over 
1974 (months) 
= 100 ------------------ -

1 12

Index Percentage 
Jan change over 
1974 (months) 
= 100 ——— 

1 12

Note: Indices are given to one decimal place to provide as much information as is available but precision is greater at higher levels of aggregation, that is at sub-group and group levels.

All items 295 8 0 6 11 3 V Fuel and light
Coal and smokeless fuels

384 2
374-8

2 9 21 9 
13

All items excluding food 300 2 0 4 12 1 Coal 379-4 13
Seasonal food 257 2 3 6 10 9 Smokeless fuels 363-9 15
Other food 284 2 0 8 8 1 Gas 272 1 25

Electricity 445-6 23
I Food 280 0 12 8 6 Oil and other fuel and light 487-6 1:5

Bread, flour, cereals, biscuits and cakes 292-7 9 VI Durable household goods 236 4 -0 1 4-6
Bread 284-5 8 Furniture, floor coverings and soft furnishings 247-7 4
Flour 252-0 7 Radio, television and other household
Other cereals 320-7 10 appliances 206-2 4
Biscuits 287-4 4 Pottery, glassware and hardware 294-9 9

Meat and bacon 234-5 7 VII Clothing and footwear 207 1 -0 2 0 2
Beef 281 -2 11 Men’s outer clothing 230-9 3
Lamb 253-6 14 Men's underclothing 289-1 5
Pork 212-2 6 Women’s outer clothing 159-7 -4
Bacon 205-3 5 Women’s underclothing 251 -2 3
Ham (cooked) 196-6 2 Children’s clothing 217-2 1
Other meat and meat products 214-1 4 Other clothing, including hose, haberdashery,

Fish 229-3 4 hats and materials 211-5 -1
Butter, margarine, lard and other cooking fats 292-4 2 Footwear 222-1 2

Butter 374-1 3 VIII Transport and vehicles 322-6 0 8 10 1
Margarine 213-0 2 Motoring and cycling 313-3 9
Lard and other cooking fats 195-9 0 Purchase of motor vehicles 280-9 6

Milk, cheese and eggs 280-2 11 Maintenance of motor vehicles 339-5 9
Cheese 318-3 9 Petrol and oil 372-5 13
Eggs 156-4 8 Motor licences 278-7 17
Milk, fresh 333-3 12 Motor insurance 290-9 14
Milk, canned, dried etc 344-3 .10 Fares 384-8 14

Tea, coffee, cocoa, soft drinks etc 305-7 4 Rail transport 397-8 17
Tea 308-6 9 Road transport 379-4 1:3
Coffee, cocoa, proprietary drinks 327-1 ■p-7 IX Miscellaneous goods 297 7 -0 4 7 5
Soft drinks 306-9 9 Books, newspapers and periodicals 358-5 16

Sugar, preserves and confectionery 380-8 9 Books 350-0 20
Sugar 344-8 9 Newspapers and periodicals 360-4 14
Jam, marmalade and syrup 288-9 6 Medicines, surgical etc goods and toiletries 290-3 12
Sweets and chocolates 383-2 9 Soap, detergents, polishes, matches, etc 321 -6 8

Vegetables, fresh, canned and frozen 316-4 17 Soap and (detergents 277-9 7
Potatoes 327-6 13 Soda and polishes 379-0 10
Other vegetables 299-7 19 Stationery, travel and sports goods, toys,

Fruit, fresh, dried and canned 250-1 1 photographic and optical goods, plants etc 267-4 3
Other food- 300-5 11 X Services 298 5 0 2 14 5

Food for animals 267-9 9 Postage and telephones 323-1 22
II Alcoholic drink 306 5 0 0 17 1 Postage 411 0 17

Beer 346-6 19 Telephones, telegrams, etc 300-5 24
Spirits, wines etc 252-4 14 Entertainment 244-9 12

III Tobacco 362 2 0 0 23 1 Entertainment (other than TV) 349-8 23
Cigarettes 363-2 23 Other services 346-9 12
Tobacco 352-2 22 Domestic help 368-6 12

IV Housing 321 7 0 4 16 9 Hairdressing 353-2 12
Rent 304-3 40 Boot and shoe repairing 359-2 13
Owner-occupiers' mortgage interest payments 288-3 1 Laundering 319-5 13
Rates and water charges 381-p - 21 XI Meals bought and consumed outside the home 317 4 0 6 9-1
Materials and charges for repairs and maintenance 331 -5 11

RETAIL PRICES O . Q
Average retail prices of items of food O * O

Average retail prices on June 16, for a number of important 
items of food, derived from prices collected for the purposes of 
the General Index of Retail Prices in more than 200 areas in the 
United Kingdom, are given below.

Many of the items vary in quality from retailer to retailer, and 
partly because of these differences there are considerable vari
ations in prices charged for many items.

An indication of these variations is given in the last column of 
the following table which shows the ranges of prices within which

at least-four-fifths of the recorded prices fell.
The average prices given below have been calculated in 

accordance with the new stratification scheme described in the 
article “Technical improvements in the retail prices index” on 
page 148 of the February 1978 issue of Employment Gazette.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page S57 
of the February 1981 issue of Employment Gazette.

Average prices on June 16,1981*

* Per lb unless otherwise stated. 
TOr Scottish equivalent.

Item Number of 
quotations

Average 
price

Price range 
within 
which 80 
per cent of 
quotations 
fell

Beef: home-killed P P
Chuck (braising steak) 692 142-9 126-159Sirloin (without bone) 641 243-1 186-300Silverside (without bone)t 697 1890 171-204Best beef mince 670 102-0 86-130Fore ribs (with bone) 551 127 8 102-162Brisket (without bone) 654 125-8 102-153
Rump steakt 705 256-1 214-290Stewing steak 654 126-0 108-144

Lamb: home-killed
Loin (with bone) 542 172-5 140-198
Breast t 522 48-9 32- 68
Best end of neck 464 117-6 68-168
Shoulder (with bone) 528 1110 90-134 sLeg (with bone) 550 162-2 138-186

Lamb: imported
Loin (with bone) 423 128-9 110-148Breast t 444 37-1 26- 50Best end of neck 400 97-0 62-128
Shoulder (with bone) 452 85-3 76- 96Leg (with bone) 472 135-2 122-150

Pork: home-killed
Leg (foot off) 634 94 9 78-126
Bellyt 671 70-9 60- 82
Loin (with bone) 689 118-4 100-142
Fillet (without bone) 478 147-8 ’ ■ 110-204

Pork sausages 700 65-8 54- 76
Beef sausages 552 60 0 48- 72

Roasting chicken, frozen 
(3lb oven ready) 471 52:9 48- 60

Roasting chicken, fresh or chilled 
(4lb oven ready) 478 69-5 60- 76

Fresh and smoked fish 
Cod fillets 366 1080 83-128
Haddock fillets 341 118-0 96-140
Haddock, smoked whole 305 116-5 94-140
Plaice fillets 341 123-8 100-150
Herrings 193 66-3 50- 80
Kippers, with bone 364 87-6 76-100

Bread
White; per 800g wrapped and 

sliced loaf 653 36-5 31- 40
White, per 8.0.0g unwrapped loaf 399 40-4 36- 44
White, per 400g loaf, unsliced 428 25-7 23- 28
Brown, per 400g loaf, unsliced 566 26-7 26-. 28

Flour
Self-raising, per 11 kg 630 41-3 33- 49

Pence per lb *

Item Number of 
quotations

Average 
price

Price range 
within 
which 80 
per cent of 
quotations 
fell

Fresh vegetables P P
Potatoes, bld: loose

White 284 7-4 6- 9
Red 167 80 6- 1,0

Potatoes, new loose 567 13-1 10-.15’
Tomatoes 678 42-6 35- 50
Cabbage, greens 516 190 14-25
Cabbage, hearted 385 18-6 12- 24
Cauliflower , 326 32-1 . 18-48
Brussels sprouts —
Carrots 652 25-5 20- 30
Onions 672 23-9 20- 30
Mushrooms, per lib 633 23-3 18- 2 7

Fresh fruit
Apples, cooking 651 19-4 15- 24
Apples, dessert 686 24-7 18- 30
Pears, dessert 599 29-4 24- 35
Oranges 555 22-7 17-30
Bananas 667 290 25- 32

Bacon
Collart 373 91 -9 76-110
Gammont 420 135-6 110-165
Middle cut, smokedt 367 110-5 94-130
Baek, smoked 312 128-6 114-148
Baek, unsmoked 400 1250 108-148
Streaky, smoked 250 85 9 7,4-106

Ham (not shoulder) 583 166-4 124-204

Pork luncheon meat, 12 oz can 484 41 -5 33- 48
Corned beef, 12 oz can 549 84-2 72- 98

Canned (red) salmon, half-size can 601 89-0 80-100

Milk, ordinary, per pint 1 18-5

Butter
Home-produced, per 500g 544 90-4 82-100
New Zealand, per 500g 564 85-3 80-94
Danish, per 500g 574 96-1 90-102

Margarine
Standard quality, per 250g 125 16-4 15- 18
Lower priced, per 250g 118 15-7 15-17

Lard, per 500g 683 28-5 24- 35

Cheese, Cheddar type 694 103-3 90-116

Eggs
Size 2 (65-70g), per dozen 454 75-9 70- 82
Size 4 (55-60g), per dozen 491 69-3 64- 76
Size 6 (45-50g), per dozen 178 64-6 60- 72

Sugar, granulated, per kg 712 38-1 37- 40

Pure coffee instant, per 100g 659 95-9 88-108

Tea
Higher priced, per 125g 234 31 -9 28- 35
Medium priced, per 125g 1,222 ,28-4 26- 3.0
Lower priced, per 125g 727 24 6 22- 27
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6-4 RETAIL PRICES
General index of retail prices

UNITED KINGDOM ALL 
ITEMS

FOOD*

Items the 
prices of 
which 
show 
significant 
seasonal 
variations

All items 
other than 
those the 
prices of 
which 
show 
significant 
seasonal 
variations

Items mainly manufactured in 
the United Kingdom

Primarily Primarily All
from from
home- imported
produced raw
raw materials
materials

Items 
mainly 
home- 
produced 
for direct 
consump
tion

Items 
mainly 
imported 
for direct 
consump
tion

food

All items 
except 
items of 
food the 
prices of 
which 
show 
significant 
seasonal 
variations

Weights 1969
1970

1971
1972
1973

1974
1975

1976
1977
1978
1979
1980
1981

Jan 16, 1962 = 100

1969
1970
1971
1972
1973
1974

Annual 
averages

1969 Jan 14

1970 Jan 20

1971 Jan 19

1972 Jan 18

1973 Jan 16

1974 Jan 15
Jan 15,1974 = 100
1974
1975
1976
1977
1978
1979
1980

Annual 
averages

1975 Jan 14

1976 Jan 13

1977 Jan 18

1978 Jan 17

1979 Jan 16
April 10 
May 15 
June 12
July 17
Aug 14
Sep 18
Oct 16
Nov 13
Dec 11

1980 Jan 15 
Feb 12 
Mar 18
April 15 
May 13 
June 17
July 15 
Aug 12 
Sep 16
Oct 14 
Nov 18 
Dec 16

1981 Jan 13 
Feb 17 
Mar 17
April 14 
May 19

1,000
1,000

254
255

440—45-5 208-5-210 0 38'8-39-9 
46-0-47-5 207-5-209-0 38-5-39-5

64-3-64-7
64-6-65-1

103-1-104-6
103-1—104-6

51 -4 
48-7

54- 0
55- 7

746
745

954-5-956 0
952'5-954 0

1,000
1,000
1,000

250
251
248

41-7-43-2 
39-6-41-1 
41-3-42-5

206-8-208-3
209-6-211-4
205-5-206-7

41-0-42-0 
39-9-41-1 
38-0-38-9

63-8-64-3 
61 7-62-3 
58-9-59-2

104-8-106-3
101 -6-103-4 
96-9-98-1

47-5
50-3
53-3

54- 5
57-7
55- 3

750
749
752

956'8-958-3
958'6-960-4
957'5-958'7

1,000
1,000

253
232

47-5-48-8
33-7-38-1

204-2-205-5
193-9-198-3

39- 2-40 0
40- 4—41-6

57-1-57-6
66 0-66-6

96-3-97-6 
106-4-108-2

48-7 
42-3-45-3

59-2 
42-9-46-1

747
768

951-2-952'5
961 -9-966'3

1,000 
1,000 
1,000 
1,000
1,000 
1,000

228
247
233
232
214
207

39-2-42-0 
44-2-46-7 
30-4—33-5 
33-4-36-0 
30-4-33-2 
[29-6]

186-0-188-8 
200-3-202-8 
199-5-202-6 
196-0-198-6 
180-9-183-6

[177-4]

35-9-36-9 
38-0-39-0 
38-5-39-7 
37-7-38-9 
34-5-35-9 
[35-2]

56-9-57-3
62- 0-62-2
63- 3-63-9 
60-9-61-5 
59-1-59-7 
[57-1 ]

92- 8-94-2 
100-0-101 -2 
101 -8-103-6
98-6-100-4
93- 6-95-6 
[92-3]

50-7 
53-0 
51 -4 
52-5 
48-0 
48-4

42-1-43-9 
47-0-48-7 
46-1-48-0 
44-7-46-2 
38-8-40-6 
[36-7]

772
753
767
768
786
793

958-0-960-8 
953-3-955-8 
966-5-969-6 
964-0-966-6
966-8-969-6 
[970-4]

131 8
140 2
153 4
164 3
179 4
208 2

131 0
140 1
155 6
169 4
194 9
230 0

136 2
142 5
155 4
171 0
224 1
262 0

130 1 
139 9 
156 0 
169 5 
189 7 
224 2

126 0
136 2
150 7
163 9
178 0
220 0

133 0
143 4
156 2
165 6
171 1
221 2

130 5
140 8
154 3
165 2
174 2
221 1

136 8 
145-6 
167 3 
181 5 
213 6 
212 5

123 8
133 3
149 8
167 2
198 0
238 4

132 2 
140 3 
152 8 
162-7
174 5 
201 2

131 7
140 2
153 5
164 1
177 7
206 1

129 1 126 1 124 6 126 7 121-7 129 6 126 7 133 4 121-1 130 2 129 3

135 5 134 7 136 8 134 5 130 6 137 6 135 1 140 6 128 2 135 8 135 5

147 0 147 0 145 2 147 8 146 2 151 6 149 7 153 4 139 3 147 0 147 1

159 0 163 9 158 5 165 4 158 8 163 2 161 8 176 1 163 1 157 4 159 1

171 3 180 4 187 1 179 5 170 8 168 8 170 0 205 0 176 0 168 4 170 8

191 8 216 7 254-4 209 8 196 9 191 9 193 7 224 5 227 0 184 0 189 4

108 5 
134 8 
157 1 
182 0 
197 1 
223 5 
263 7

106 1 
133 3 
159 9 
190 3 
203 8 
228 3
255 9

103 0
129 8
177 7
197 0
180 1
211 1
224 5

106 9 
134 3 
156 8 
189 1 
208 4 
231 7 
262 0

111-7 
140 7 
161 4 
192 4 
210 8 
232 9 
271 0

115 9 
156 8 
171 6 
208 2 
231 1 
255 9 
293 6

114-2 
150 2 
167 4 
201 8 
222 9 
246 7 
284 5

94 7 
116 9 
147 7 
175 0 
197 8 
224 6 
249 8

105 0 
120 9 
142 9 
175 6 
187 6 
205 7 
226 3

109 3 
135 2 
156 4 
179 7 
195 2 
222 2 
265 9

108 8 
135 1 
156 5 
181 5 
197 8 
224 1 
265 3

119 9 118 3 106 6 121 1 128 9 143 3 137-5 98 1 113 3 120 4 120 5

147 9 148 3 158 6 146 6 151-2 162 4 157 8 137 3 132 4 147 9 147-6

172 4 183 2 214 8 177 1 178 7 189 7 185 2 169 6 165 7 169-3 170 9

189 5 196 1 173 9 200 4 202 8 222 4 214 5 186 7 183 9 187 6 190 2

207 2 217-5 207 6 219 5 220 3 240 8 232 5 212 8 197 1 204-3 207 3

214 2
215 9
219 6

221 6
224 0
230 0

221 6
222 1
229 3

221 9
224 6
230 3

223 8
225 0
225 9

243 3
248 0
252 7

235 4
238 7
241 8

213 0
215 4
228 6

200 6
202 7
204 7

212 1
213 7
216 7

214 0
215 9
219 4

229 1
230 9 
233-2

231 2
231 8
232 6

208 0
201 0
199 1

235 8
237 9
239 2

236 2
239 8
241 1

261 1
263 6
265 2

251 1
254 0
255 4

231 8
232 3
233 2

205 9 
208-1 
209 2

228 6
230 6
233 4

230-1 
232-1 
234 6

235 6
237 7
239 4

234 8
237 0
239 9

200 5
207 1
212 9

241 4
242 7
245 1

245 5
246 0
248 1

268 0
270 3
274 1

258 9
260 5
263 6

233 6
233 7
234 7

211 2
213 3
215 7

235 9
238 0
239 3

237 0
238 9
240 5

245 3
248 8
252 2

244 8
246 7
251 1

223 6
225 1
229 3

248 9
251 0
255 4

256 4
257 8
262 2

277-7 
281 0 
283 8

269-1 
271 6 
275-1

236 5
237 4
246 5

218-3
220 5
221 6

245-5
249 4
252 5

246-2 
249 8 
253 2

260 8
263 2
265 7

254 1
255 7
257 9

233 0
227 6
232 0

258 3
261 3
263 0

264 7
267 5
269 6

287 0
292 1
294 7

278 0
282 2 
284-6

250 0
251 6
252 4

223 8
226 0
227 1

262 7
265 3
267 9

262 0
264 7
267 1

267 9
268 5
270 2

259 9
259 0
259 0

234 0
218 9
214 9

265 1
267 0
267 7

274 5
275 5
277 2

298 1
300 6
301 6

288 6
290 5
291 8

252 6
255 0 
254-2

227 7
229 0
230 4

270 1
271 2
273 3

269-3 
270 5 
272-3

271 9
274 1
275 6

259 3
260 0
262 7

215 2
216 8
223 6

267 9
268 3
270 2

280 2
282 3
284 5

301 2
301 8
303 9

292 7
293 9
296 0

253 5
252 9
255 5

230 2
230 4
230 9

275 4
278 0
279 2

274-1 
276-3 
277 6

277 3
279 8

266 7
268 9

225 8
227 7

274 7
276 9

286 7
291 2

388 2
310 7

299 6
302 8

264 2
265 6

232 0
233 2

280 3 
282-8
287 7

279 3
281 8 
285-9

284 0 270 6 233 0 278 0

292 2
294 1

274 2
276 7

245 2
248 2

279-8
282 0

293 9
295 4
296 3

312 4
314 2 
317-1

304 9
306 6
308 7

271 9
274 1
275 6

233 7
237 0
239 8

297 2
298 9
300 2

294- 1
295- 8
297-3

Note: The General Index covers almost all goods and services purchased by most households, excluding onlythose.for «2ieh ^cSfor’SleS

and those one and two-person pensioner households of limited means covered by separate indices. For those pensioners, national retirement ano similar pensions,

• The items included in the various sub-divisions are given on page 191 of the March 1975 issue of Employment Gazette.
t These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.

RETAIL PRICES
General index of retail prices 6-4

Goods Alcoholic Tobacco Housing Fuel Durable Clothing Transport Miscel Services Meals
and drink and household and and laneous bought
services light goods footwear vehicles goods and
mainly consumed
□reduced outside
by the
national home
ised
IndustrlesT

UNITED KINGDOM

93 64 68 118 61 60 86 124 66 57 42
92 66 64 119 61 60 86 126 65 55 43

91 65 59 119 60 61 87 136 65 54 44
92 66 53 121 60 58 89 139 65 52 46
89 73 49 126 58 58 89 135 65 53 46

80 70 43 124 52 64 91 135 63 54 51
77 82 46 108 53 70 89 149 71 52 48

90 81 46 112 56 75 84 140 74 57 47
89 83 46 112 58 63 82 139 71 54 45
93 85 48 113 60 64 80 140 70 56 51
89 77 44 120 59 64 82 143 69 59 51
94 82 40 124 59 69 84 151 74 62 41

101 79 36 135 62 65 81 152 75 66 42

140-1 136 2 135 5 1470 137 8 1183 117-7 123 9 132 2 142 5 135-0
149-8 143 9 ■ 136-3 158'1 145-7 126 0 123-8 132 1 142 8 153 8 145-5
1720 152-7 1385 172-6 160 9 135 4 132 2 147-2 159-1 169 6 165 0
185 2 159-0 139 5 190-7 173 4 140-5 141 8 155 9 168 0 180 5 180 3
191-9 1642 141-2 213 1 178-3 148-7 155 1 165 0 172 6 202 4 211 0
215-6 182 1 164-8 238-2 208-8 170 8 182-3 194 3 202 7 227 2 248 3

139-9 134-7 135-1 143-7 138 4 116-1 115-1 122 2 130 2 140-2 130-5

146-4 143 0 135 8 150 6 145 3 122 2 120 5 125-4 136 4 147 6 139 4

160 9 151-3 1386 164-2 152 6 132-3 128-4 141-2 151 2 160 8 153-1

179-9 154 1 138-4 178 8 1682 138 1 136-7 151 8 166-2 174 7 172 9

190-2 163 3 141-6 203 8 178 3 144-2 146 8 159 4 169 8 189 6 190 2

198-9 166 0 142-2 225 1 188-6 158-3 166 6 175 0 182 2 212 8 229 5

108-4 109 7 115-9 105 8 110 7 107 9 109 4 111 0 111-2 106 8 108 2
147-5 135 2 147-7 125-5 147-4 131 2 125 7 143 9 138 6 135-5 132 4
185 4 159 3 171-3 143 2 182 4 144-2 139 4 166 0 161 3 159 5 157 3
208-1 183-4 209-7 161 8 211-3 166 8 157 4 190 3 188 3 173 3 185 7
227-3 196 0 226 2 173 4 227 5 182 1 171-0 207 2 206 7 192 0 207 8
246 7 217 1 247-6 208 9 250-5 201 9 187 2 243 1 236 4 213 9 239 9
307-9 261 8 290 1 269 5 313 2 226 3 205 4 288 7 276 9 262 7 290 0

119-9 118-2 124-0 110-3 124-9 118-3 118 6 130 3 125 2 115 8 118 7

172-8 149 0 162 6 134-8 168 7 140 8 131-5 157 0 152 3 154 0 146-2

198-7 173 7 193 2 154-1 198-8 157 0 148 5 178 9 176 2 166 8 172-3

220-1 188 9 222 8 164-3 219 9 175 2 163 6 198 7 198 6 186 6 199 5

234-5 198 9 231-5 190 3 233-1 187 3 176-1 218 5 216 4 202 0 218 7
237-9 206 7 231-9 205 0 237 2 193 3 180 8 227 6 225 6 205 4 225 4
238 6 209 2 231 9 206 9 238 0 194 6 181 6 230 2 227 1 206 4 227 3239 8 209 8 231 9 211-2 241-3 196 3 183 7 236 6 228 7 207 6 231 0
246-0 224-4 256 7 214-0 251 6 206 7 191 8 254 2 243 6 217 0 246-1
249 1 226 2 256 7 215-4 257 2 208 5 92 4 257 7 245 6 218 3 248 4
255-2 228 5 264 8 216 7 262 1 210 6 193 2 259 9 248 0 221 7 255 7
258-0 231 1 267 5 219-5 265 5 212 7 195 0 261 0 252 4 223-8 259 4
263-9 232 7 267 5 221-1 273 5 214 7 196 0 263 2 253 9 226 2 261 4265 7 233 7 267 5 222 1 275-8 216-1 196 5 263 2 256 3 231 7 263 6
274-7 241-4 269 7 237-4 277 1 216 1 197 1 268 4 258 8 246 9 267 8278-6 244 7 269 7 241-7 278 2 220 4 199 8 274 4 262 9 251 0 273 3283-5 247-7 275 2 243-8 282 3 223 1 203 1 278 0 265 3 253 4 276 3
292-3 259 4 292 9 269 8 289 1 224 9 204 6 288 0 272 6 258-4 281 9299-7 260 4 294 3 272-1 300 5 226-0 205 5 290 4 274 6 260 0 288 9308-9 261-7 294 3 275 1 315-3 225 9 206 7 293 0 276 9 260 8 290 9
313-5 265-1 294-3 277-0 322-8 226 4 207 5 294 0 279 4 263 9 294 8314-5 265 2 298-4 278-8 324-1 227 8 207 3 295 0 280 3 264 5 296 5319-2 272 3 298-4 280 3 330-8 229 2 208 4 293 9 283 9 266 2 299 9
325-1 274 6 297 9 283 7 337 4 230 8 208 4 295 1 287 9 267 4 301 5339-2 274 6 297-9 286 4 348 8 232 4 208 8 295 8 289 2 278 6 303 7345-3 274-6 297-9 287-4 351-4 232 5 208 1 298 8 291 0 280-8 304 6
348-9 277-7 296 6 285 0 355 7 231 0 207 5 299 5 293 4 289 2 307 5350-4 283 0 307 9 284-7 357 4 234-2 207 0 303 6 295 3 291 4 309 2351 -9 299-8 315 2 285-9 357-5 234-9 207-6 316 4 296 1 292 3 311 8
359 0 306 5 362 2 317 7 363 0 236 2 207 6 319 0 298 2 296 1 312 9365-7 306-5 362 2 320 4 373 3 236 6 207 5 320 1 299 0 298 0 315-5

306-5 362 2 321-7 384 2 236 4 207 1 322 6 297 7 298 5 317 4

1969 Weights
1970

1971
1972
1973

1974
1975

1976
1977
1978
1979
1980
1981

Jan 16, 1962 = 100

1969
1970 

Annual 1971
averages 1972

1973
1974

Jan 14 1969

Jan 20 1970

Jan 19 1971

Jan 18 1972

Jan 16 1973

Jan 15 1974
Jan 15, 1974 = 100 

i-4 1974
1975

Annual 1212
averages

1979
1980

■ Jan 14 1975

Jan 13 1976

Jan 18 1977

Jan 17 1978

Jan 16 1979
April 10 
May 15

June 12
July 17 
Aug 14 
Sep 18 
Oct 16
Nov13 
Dec 11

Jan 15 1980
Feb 12 
Mar 18 

April i 5 
May 13

June 17
July 15 
Aug 12 
Sep 16
Oct 14 
Noy 18 
Dec 16

Jan 13 1981
Feb 17 
Mar 17

April 14 
May 19 

„ June 16
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6-5 RETAIL PRICES
General index of retail prices: Percentage increases on a year earlier

UNITED KINGDOM All 
items

1971 Jan 19 8
1972 Jan 18 8
1973 Jan 16 8
1974 Jan 15 12
1975 Jan 14 20
1976 Jan 13 23
1977 Jan 18 17
1978 Jan 17 10
1979 Jan 16 9
1980 Jan 15 18

April 15 22
May 13 22
June 17 21
July 15 17
Aug 12 16
Sep 16 16
Oct 14 15
Nov 18 15
Dec 16 15

1981 Jan 13 13
Feb 17 12
Mar 17 13
April 14 12
May 19 12
June 16 11

Food Alcoholic 
drink

Tobacco Housing

9 6 2 9
11 2 0 9
10 6 2 14
20 2 0 10
18 18 24 10
25 26 31 22
23 17 19 14
7 9 15 7

11 5 4 16
13 21 17 25
15 25 26 32
14 24 27 32
12 25 27 30
12 18 15 29
12 17 16 29
11 19 13 29
10 19 11 29
10 18 11 30
10 18 11 29

9 15 10 20
9 16 14 18
8 21 15 17
8 18 24 18
8 18 23 18
9 17 23 17

Fuel and 
light

Durable 
house
hold 
goods

Clothing 
and 
footwear

Trans
port and 
vehicles

5 8 7 13
10 4 6 8

6 4 7 5
6 10 13 10

25 18 19 30
35 19 11 20
18 12 13 14
11 12 10 11

6 7 8 10
19 15 12 23
22 16 13 27
26 16 13 26
31 15 13 24
28 10 8 16
26 9 8 14
26 9 8 13
27 9 7 13
28 8 7 12
27 8 6 14

28 7 5 12
28 6 4 . 11
27 5 2 14
26 5 1 11
24 5 1 10
22 5 0 10

Miscel
laneous 
goods

Services Meals 
bought 
and 
con
sumed 
outside 
the home

Goods 
and 
services 
mainly 
produced 
by 
nation
alised 
industries

11 9 10 10
10 9 13 12
2 9 10 6
7 12 21 5

25 16 19 20
22 33 23 44
16 8 18 15
13 12 16 11
9 8 10 7

20 22 22 17
21 26 25 23
21 26 27 26
21 26 26 29
15 22 20 27
14 21 19 26
14 20 17 25
14 20 16 26
14 23 16 29
14 21 16 30

13 17 15 27
12 16 13 26
12 15 13 24
9 15 11 23
9 15 9 22
8 14 9 2©

6-6 Indices for pensioner households: all items (excluding housing)
UNITED KINGDOM

1971
1972
1973
1974

1974
1975
1976
1977
1978
1979
1980
1981

One-person pensioner households Two-person pensioner households General index of retail prices

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4
— JAN 16, 1962 = 100
148 5 153 4 156 5 159 3 148 4 153 4 156 2 158 6 146 0 150 9 153 1 154 9
162 5 164-4 167 0 171 0 161 8 163 7 166 7 170 3 157 4 159-5 162 4 165-5
175 3 180 8 182 5 190 3 175 2 181-1 183 0 190 6 168 7 173 8 176-6 182 6
199 4 207 5 214 1 225 3 199 5 208 8 214 5 225 2 190 7 201 9 208-0 218 1

JAN 15, 1974 = 100
101 -1 105-2 108 6 114 2 101 1 105 8 108 7 114 1 101 5 107 5 110 7 116 1
121 3 134 3 139 2 145 0 121 0 134 0 139 1 144-4 123 5 134-5 140-7 145-7

152 3 158 3 161 -4 171 3 151 5 157 3 160 5 170 2 151 4 156 6 160 4 168 0
179 0 186-9 191 -1 194 2 178 9 186 3 189 4 192 3 176 8 184 2 187 6 190 8

197 5 202 5 205 1 207 1 195 8 200 9 203 6 205 9 194 6 199 3 202 4 205 - 3
214 9 220-6 231 9 239 8 213 4 219 3 233 1 238 5 211 3 217 7 233 1 239 8
250-7 262 1 268 9 275 0 248 9 260 5 266 4 271 8 249 6 261 6 267 1 271 -8
283 2 292 1 280 3 290 3 279-3 289 8

Group indices: annual averages
ServicesTobacco

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS

107 3
135 0
160 8
187 8
203 1
226 8
264 2

104 0 
128 9 
155 8 
184 8 
196 9 
220 0 
244 6

104 0 
129 5 
156 3 
187 5
199 6 
222 4 
248 1

109 7
135 2 
159 3 
183 4 
196 0
217 1 
261 8

110 0
135 8
160 2
185 2
197 9
219 0
263 8

Miscel
laneous 
goods

Alcoholic 
drink

Fuel and 
light

FOR TWO-PERSON I 
107 4 
134 6 
159 9 
186 7 
201 6 
225 6 
261 9

Clothing 
and 
footwear

Durable 
household 
goods

Transport 
and 
vehicles

Note: The General Index covers almost all goods and services purchased by most households, excluding only those for which the !nc0^e°!h°^,eh0'p's *he’“P^iPfor^Last 
those one- and two-person pensioner households of limited means covered by separate indices. For these pensioners, national retirement and similar pensions account ror a 
three-quarters of income.

PENSIONER HOUSEHOLDS 
110 0 
135 7 
160 5 
186 3 
199 8 
221 5 
268 3

UNITED KINGDOM All items Food 
(excluding 
housing)

1974
1975
1976
1977
1978
1979
1980
INDEX
1974
1975
1976
1977
1978
1979
1980

JAN 15, 1974 =100
115 9 109 9 108 5 109 5 109 0 114 5 106 7 108 8
147 8 145 5 131 0 124 9 144 0 147-7 134 4 133 1
171 5 179 9 145 2 137 7 178 0 171 6 155 1 159-5
209 8 205 2 169 0 155 4 204 6 201 1 168 7 188-6
226-3 224 8 184 8 168 3. 228 0 221 3 185 3 209 8
247-8 251 2 205 0 186 6 262 0 250 6 206 0 243-9
290 5 316 9 230 6 206 1 322 5 298 4 248 8 288 3

116 0 110 0 108 2 109 7 111 0 113 3 106 7 108 8
148 1 146 0 132 6 126 4 145 4 144 6 135-4 133 1
171 9 180 7 146 3 139 7 171 4 168 2 157 1 159-5
210-2 207 7 170 3 158 5 194 9 197 4 171 2 188-6
226 6 226 0 186 1 172 7 211 7 217 8 188-5 209 8
247 8 252 8 206 3 191 7 246 0 246 1 210 3 243-9
289 9 319 0 231 2 212 8 301 5 292 8 254 8 288-3

115 9 110 7 107 9 109 4 111 0 111 2 106 8 108 2
147-7 147 4 131 2 125 7 143 9 138 6 135-5 132 4
171 -3 182 4 144 2 139 4 166 0 161 3 159 5 15/ • 3
209 7 211 3 166 8 157 4 190 3 188-3 173 3 185 ■ 7
226 2 227 5 182 1 171 0 207 2 206 7 192 0 207 • 8
247 6 250 5 201 9 187 2 243 1 236 4 213 9 239-9
290 1 313 2 226 3 205 4 288 7 276 9 262 7 290-0

GENERAL INDEX OF RETAIL PRICES
1974 108 9 106 1
1975 136 1 133 3
1976 159 1 159 9
1977 184 9 190 3
1978 200 4 203 8
1979 225 5 228 3

S60 JULY 1981 EMPLOYMENT GAZETTE

Meals 
bought and 
consumed 
outside 
the home

RETAIL PRICES 
Index of retail prices C3

%

* Figures in brackets are the 1981 group weights + Annual growth rate

JULY 1981 EMPLOYMENT GAZETTE S61



S62 
JU

LY 1981 
EM

PLO
YM

EN
T G

AZETTE

RETAIL PRICES

Selected countries: consumer prices indices 00
United 
King
dom

Australia Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Republic

Italy Japan Nether
lands

Norway Spain Sweden Switzer
land

United 
States

All OECD 
(1)

Annual averages
59 3 65 21971 73 6 69 8 72 2 67 9 69 0 78 2 57 7 58 4 61 3 61 5 71 1 71 61 3 73 73 6 75-3 70-21972 63 6 68 9 78 3 73 6 75 7 72 4 73 3 82 5 60 1 63 5 64 8 64 3 76 6 76 66 3 78 78 5 77 7 73-51973 69 4 75 5 84 2 78 7 81 4 79 2 78 7 88 2 69 5 70 7 71 8 71 9 82 7 81 73 9 83 85 4 82 5 79 21974 80 5 86 9 92 2 88 7 90 3 91 3 89 5 94 4 88 2 82 7 85 5 89 4 90 7 90 85 5 91 93 7 91 6 89 8

1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 100 0 100 100 0 100 0 1OO O1976 116 5 113 5 107 3 109 2 107 5 109 0 109 6 104 5 113 3 118 0 116 8 109 3 108 8 109 117 7 110 101 7 105 8 108 61977 135 0 127 5 113 2 116 9 116 1 121 1 119 9 108 4 127 1 134 1 138 3 118 1 115 8 119 146 5 123 103-0 112 6 118 31978 146 2 137 6 117 3 122 1 126 5 133 2 130 8 111 3 143 0 144 3 155 1 122 6 120 5 129 175 4 135 104 1 121 2 127 71979 165 8 150 1 121 6 127 6 138 1 146 1 144 8 115 9 170 2 163 5 178 0 127 0 125 6 135 203 0 145 107 9 134 9 140 2

1980 195 6 165 4 129 3 136 1 152 1 164 1 164 5 122 3 212 5 193 2 215 7 137 2 133 8 150 234 4 165 112 2 153 1 158 2

Quarterly averages
1980 Q1 184 6 159 6 126 5 133 3 145 8 157 3 156 7 119 9 196 2 179 0 202 4 132 8 130 3 R 142 223 9 159 110 2 146 7 151 6

Q2 195 3 164 0 128 5 134 4 149 9 162 1 161 6 122 1 210 0 192 2 210 3 137 1 133 1 146 229 7 162 111 7 152-0 156 8
Q3 199 4 167 1 130 7 136 8 154 1 166 8 166 8 123 0 213 7 197 8 219 2 138 7 135 1 152 238 3 166 113 0 154 9 R 160 2
Q4 203 2 170 6 131 6 139 9 158 5 170 0 171 4 124 0 230 3 203 9 230 9 140 1 136 8 156 245 5 173 114 0 158 9 164 1

1981 Q1 208 0 174 7 R 135 2 143 0 163 6 174 4 176 5 126 6 247 2 216 5 242 9 141 6 139 0 164 256 6 179 116 7 163 1 168 6

Monthly
1981 Jan 205 7

174-7 R
134 4 141 8 161 8 172 1 174 8 125 7 243 7 238 7 R 141 3 137 9 162 254 0 177 115 7 161 6 167 1Feb 207 6 135 1 143 1 163 5 173 9 176 4 126 7 245 9 216 5 243 3 R 141 4 138 8 163 255 3 180 116 8 163 3 168-6Mar 210 7 136 2 144 0 165 6 177 3 178 2 127 5 251 8 R 246 8 142 2 140 2 166 260 4 181 117 6 164 5 170 2 R

Apr 216 8 R 137 1 R 143 9 166 9 R 179 4 180 6 R 128 4 256 8 250 0 143 3 141 2 167 263 0 R 182 117 4 165 5 171 8May 218 2 R 137 0 143 8 168 3 182 2 182 2 128 9 259 8 225 1 253 7 144 8 141 8 167 264 3 183 118 4 166 8 173 1June 219 4

Increases on a year earl ier Percent
Annual averages 
1972 7 1 5 8 6 3 5 4 4 8 6 6 6 2 5 5 4 3 8 7 5 7 4 5 7 8 7 2 8 3 6 0 6 7 3 3 4 7
1973 9 2 9 5 7 6 7 0 7 6 9 3 7 3 6 9 15 5 11 4 10 8 11 7 8 0 7 5 11 4 6 7 8 7 6 2 7 8
1974 16 1 15 1 9 5 12 7 10 8 15 3 13 7 7 0 26 9 17 0 19 1 24 5 9 6 9 4 15 7 9 9 9 8 11 0 13 5

1975 24 2 15 1 8 4 12 8 10 8 9 6 11 8 6 0 13 4 20 9 17 0 11 8 10 2 11 7 16 9 9 8 6 7 9 1 11 3
1976 16 5 13 5 7 3 9 2 7 5 9 0 9 6 4 5 13 3 18 0 16 8 9 3 8 8 9 0 17 7 10 3 17 5 8 8 6
1977 15 8 12 3 5 5 7 1 8 0 11 1 9 4 3 7 12 1 13 6 18 4 8 1 6 4 9 1 24 5 11 4 13 6 5 8 9
1978 8 3 7 9 3 6 4 5 9 0 10 0 9 1 2 7 12 6 7 6 12 1 3 8 4 1 8 1 19 8 10 0 11 7 7 7 9
1979 13 4 9 1 3 7 4 5 9 1 9 6 10 8 4 1 19 0 13 3 14 8 3 6 4 2 4 8 15 7 7 2 3 6 11 3 9 8

1980 18 0 10 2 6 4 6 6 10 1 12 3 13 6 5 5 24 9 18 2 21 2 8 0 6 5 10 9 15 5 13 7 4 0 13 5 12 9

Quarterly averages
1980 Q1 19 1 10 5 5 3 6 3 9 4 13 3 13 3 5 5 23 7 15 6 20 6 7 5 5 8 7 6 16 7 13 6 4 3 14 3 13 1

Q2 21 5 10 7 6 5 6 4 9 6 13 8 13 6 5 9 25 7 20 2 20 9 8 3 6 6 9 0 15 6 13 3 3 9 14 5 13 5
Q3 16 4 10 2 7 0 6 5 10 5 11 5 13 6 5 4 24 5 18 8 21 8 8 4 7 1 11 8 14 9 13 7 3 8 12 9 12 6
Q4 15 3 9 2 6 4 7 5 11 1 10 7 13 6 5 4 25 6 18 2 21 5 7 8 6 7 13 0 14 8 14 7 4 2 12 5 12 2

1981 Q1 12 7 9 4 6 9 7 3 12 2 10 9 12 6 5 6 26 0 21 0 20 0 6 6 6 8 14 6 14 6 12 8 5 9 11 2 11 2

Monthly
1981 Jan 13 0 7 0 7 0 12 0 10 7 12 8 5 8 25 6 19 8 7 4 6 9 15 2 14 3 R 12 5 5 2 11 7 115

Feb 12 5 9 4 6 7 7 1 12 2 10 7 12 6 5 5 26 5 21 0 19 9 6 5 6 5 14 2 13 9 12 9 6 0 11 3 112
Mar 12 6 7 2 7 6 12 5 11 3 12 5 5 5 25 6 20 4 6 2 6-6 14 5 15 6 13 0 6 4 10 6 10 8

Apr 12 0 7 4 7 4 12 6 11 8 12 7 5 6 24 3 20 1 5 2 6 2 14 6 15 6 R 12 9 5 7 10 0 10 6
May 11 7 6-8 7 0 12 3 12 0 12 7 5 6 24 3 171 20 6 5 4 6 5 13 8 15 4 13 2 5 9 9 8 10 4
June 11 3

Sources: OECD—Main Economic Indicators.
PECD—Consumer Prices Press Notice.

Note: 1 The index for the OECD as a whole is compiled using weights derived from private final consumption expenditure and exchange rates for previous year.



definitions
The terms used in the tables are defined morefidly in periodic articles 
in Employment Gazette relating to particular statistical series. The 
following are short general definitions.
adult students
people aged 18 or over who are registered for temporary em
ployment during a current vacation, at the end of which they intend 
to continue in full-time education. These people are not included in 
the unemployed.

BASIC WEEKLY WAGE RATES
Minimum entitlements of manual workers under national collec
tive agreements and statutory wages orders. Minimum entitle
ments in this context means basic wage rates, standard rates, 
minimum guarantees dr minimum earnings levels, as appropriate, 
together with any general supplement payable under the agree
ment or order.
CIVIL EMPLOYMENT
Employees in employment plus self-employed people.

disabled people
Those eligible to register under the Disabled Persons (Employ
ment) Acts 1944, and 1958; that is those who, because of injury, 
disease or congenital deformity, are substantially handicapped in 
obtaining or keeping employment of a kind which would otherwise 
be suited to their age, experience and qualifications. Registration is 
voluntary. The figures therefore relate to those who are registered 
and those who, though eligible to register, choose not to do so.

EARNINGS
Total gross remuneration which employees receive from their em
ployers in the form of money. Income in kind and employers’ 
contributions to national insurance and pension funds are 
excluded.

EMPLOYED LABOUR FORCE
Total in civil employment plus HM forces.

EMPLOYEES IN EMPLOYMENT
Civilians in the paid employment of employers (excluding home 
workers and private domestic servants).

FULL-TIME WORKERS
People normally working for more than 30 hours a week except 
where otherwise stated.

HM FORCES
Serving members of UK armed Forces and Women’s Services, 
wherever stationed, including those on release leave.
INDEX OF PRODUCTION INDUSTRIES
SIC Orders II-XXI. Manufacturing industries plus mining and 
quarrying, construction, gas, electricity and water.

INDUSTRIAL DISPUTES
Statistics of stoppages of work due to industrial disputes in the 
United Kingdom relate only to disputes connected with terms and 
conditions of employment. Stoppages involving fewer than 10 
workers or lasting less than one day are excluded, except where the 
aggregate of working days lost exceeded 100.

Workers involved and working days lost relate to persons both 
directly and indirectly involved (thrown out of work although not 
parties to the disputes) at the establishments where the disputes 
occurred. People laid off and working days lost elsewhere, owing 
for example to resulting shortages of supplies, are not included. 
There are difficulties in ensuring complete recording of stoppages, 
in particular those near the margins of the definitions; for example, 
short disputes lasting only a day or so. Any under-recording would 
particularly bear on those industries most affected by such stop
pages; and would have much more effect on the total of stoppages 
than of working days lost.

Conventions The following standard symbols are used: 
not available

~ nil or negligible (less than half the final digit shown) 
H provisional
— break in series
R revised

MANUAL WORKERS
Employees, other than administrative technical and clerical em
ployees, in industries covered by earnings enquiries.
MANUFACTURING INDUSTRIES
SIC Orders III-XIX
NORMAL WEEKLY HOURS
Recognised weekly hours fixed in national collective agreements 
and statutory wages orders for manual workers.
OPERATIVES
Manual workers in manufacturing industries.
OVERTIME
Work outside regular hours.

PART-TIME WORKERS
People normally working for not more than 30 hours a week except 
where otherwise stated.
PENSIONER HOUSEHOLDS
Retail prices indices are compiled for one- and two-person pen
sioner households, defined as those in which at least three-quarters 
of total income is derived from national insurance retirement and 
similar pensions.

SEASONALLY ADJUSTED
Adjusted for normal seasonal variations.

SELF-EMPLOYED PEOPLE
Those working on their own account whether or not they have any 
employees.
SERVICE INDUSTRIES
SIC Orders XXI1-XXVII.

SHORT-TIME WORKING
Arrangements made by an employer for working less than regular 
hours. Therefore, time lost through sickness; holidays, absenteeism 
and the direct effects of industrial disputes is not counted as short- 
time.
TEMPORARILY STOPPED
People who.at the date of the unemployment count are suspended 
by their employers on the understanding that they will shortly 
resume work and are registered to claim benefit. These people are 
not included in the unemployment figures.

UNEMPLOYED
People registered'for employment at a local employment office or 
careers service office on the day of the monthly count who on that 
day have no job and' are capable of arid available for work. (Certain 
severely disabled people, and adult students registered for vacation 
employment, are excluded.)

UNEMPLOYED PERCENTAGE RATE
The number of registered unemployed expressed as a percentage 
of the latest available mid-year estimate of all employees in em
ployment, plus the unemployed at the same date.

UNEMPLOYED SCHOOL LEAVERS
Unemployed people under 18 years of age who have not entered 
employment since terminating full-time education.

VACANCY
A job notified by an employer to a local employment office or 
careers service office which is unfilled at the date of the monthly 
count.

WEEKLY HOURS WORKED
Actual hours worked during the reference week and hours not 
worked but paid for under guarantee agreements.
WORKING POPULATION
Employed labour force plus the registered unemployed.

e estimated
MLH Minimum List Heading of the SIC 1968 
n.e.s. not elsewhere specified
SIC UK Standard Industrial Classification (1968) 
EC European Community

where figures have been rounded to the final digit, there may be an apparent slight discrepancy between the sum of the constituent items and the total as shown.
Although figures may be given in unrounded form to facilitate the calculation of percentage,changes, rates of change, etc. by users, this does not imply that the figures can be estimated to this 
oegree of precision, and it must be recognised that they may be the'subject of sampling and other errors. ■
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Regularly published statistics
Employment and working 
population
Working population: GB and UK

Quarterly series
Employees in employment 

Industry: GB
All industries: by MLH

: time series, by order group 
numbers and indices 

Manufacturing: by MLH
Occupation

Administrative, technical and 
clerical in manufacturing

Local authorities manpower 
Occupations in engineering

Region: GB
Sector: numbers and indices, 

quarterly
Census of Employment

Key results, June 1978
GB regions by industry MLH, 

June 1978
UK by industry MLH 

International comparisons 
Disabled in the public sector 
Exemption orders from restrictions to 

hours worked: women and young 
persons

Labour turnover in manufacturing 
Trade union membership 
Work permits issued

Output per head
Output per head: quarterly and 

annual indices
Wages and salaries per unit of output 

Manufacturing index, time series 
Quarterly and annual indices

Unemployment and vacancies
Unemployment
Summary: UK, GB

Age and duration: GB
Broad category: GB, UK

Detailed category: GB, UK
Region: summary
Age time series quarterly

(six-monthly prior to July 1978)
: estimated rates

Duration: time series, quarterly
Region and area

Time series summary: by region
: assisted areas, counties, local

areas
Occupation
Age and duration: summary

Industry
Latest figures: GB UK
Number unemployed and

percentage rates: GB
Occupation:

Broad category; time series
quarterly

Flows GB, time series
Adult students: by regjon
Minority group workers: by region
Disabled workers: GB
Non-claimants: GB
International comparisons

Temporarily stopped: GB
Latest figures: by region

Vacancies (remaining unfilled)
Region

. Time series: seasonally adjusted
: unadjusted

Industry: GB
Occupation: by broad sector

and unit groups: GB
Region summary

Flows: GB, time series
Unemployment and vacancy flows:

GB
Skill shortage indicators

Earnings and hours
Average earnings

Whole economy (new series) index
Main industrial sectors
Industry

Fre
quency

M

Latest 
issue

July 81:

Table 
number 
or page 

1-1

Q July 81: 1-4

M July 81: 1-2
M July 81: 1-3

A Dec 80: 1-10
Q June’ 81: 1-7
A June 80: 636

Q July 81: 1-5

A Feb 8'1: 61

A Mar 81: 141
A Mar 81: 141
M J u ly 81: 1-9
A Nov 80: 116.1

M July 81: 307
Q May 81: 1-6
A Jan 81: 22
A July 81: 742

M July 81: 1-8

M July 81: 5-7
M July 81: 5-7

M July; 81: 2-1
2-2

M July 81: 2-5
M July 81: 2-1

2-2
Q May 81: 2-6
Q May 81: 2-6
M July 81: 2-7

Q July 81: 2-15
M July 8.1: . 2-8

M July 81: 2-3

M July 81: 2-4
Q May 81: 2-12".
Q May 81: 2-6

Q June 81: 2-10

M July 81: 2-9

M July 81: 2-11
M July 81: 2-19
M July 81: 2-13
Q June 81: 2-17
M July 81: 2-16
M July 81: 2-16
M July 81: 2-18

M July 81: 2-14

M July 81: 3-1
M July 8-1: 3-2
Q June 81: 3-3

M J uly 81:. 3-4
Q May 81: 2-12
M July 81: 2-19

M July 81: 2-19
Q July 81: 34

M July 81: 5-1
M July 81: 5-3

Earnings and hours (cont.)

Production industries and some 
services (older series) index

Manual workers: by occupation in 
certain manufacturing industries; 

indices
Non-manual workers: production 

industries
New Earnings Survey (April estimates) 

Latest key results 
Time series

Average weekly and hourly earnings 
and hours worked (manual workers) 

Manufacturing and certain other 
industries

October survey (latest) 
Manufacturing: indices of hours 
Aerospace
Agriculture

Chemical industries
Coal mining 
Engineering 
Shipbuilding

Basic wage rates and normal hours 
of work (manual workers)
Changes in rates of wages and hours 
Changes in rates of wages and hours 
International comparisons

Overtime and short-time: operatives
in manufacturing

Latest figures
Time series
Region: summary

Labour costs
Survey results

Indices: per unit of output

Prices and expenditure
Retail prices

General index (RPI)
Latest figures: detailed indices 

percentage changes
Recent movements and the index 

excluding seasonal foods 
Main components: time series 

and weights
Changes on a year earlier: time 

series
Annual summary
Revision of weights

Pensioner household Indices
Ail items excluding housing;

quarterly
Group indices: annual averages
Revision of weights

Food prices
London weighting: cost indices

Family Expenditure Survey
Quarterly summary
Annual: preliminary figures

: final detailed figures
FES and RPI weights
International comparisons

Industrial disputes

Stoppages of work

Summary: latest figures
■: time series

Latest year and annual series 
Industry

Monthly
Broad: sector: time series

Annual
Provisional
Detailed
Prominent stoppages

Main causes of stoppage
Cumulative
Latest year for main industries

Size of stoppages
Stoppages beginning in latest year
Aggregate days lost
Number of workers involved 

Days lost per 1,000 employees in 
recent years by industry 

International comparisons

or P®fle

Fre Latest Table
quency issue number

M July 81: ■< 5-2

M July 81: 5-5

A Mar 81: 115

A Oct 80: 1089
M July 81: 5-6

M July 8,1: 5-4
A Feb 80: 136
M July 81: 1-12
A Aug 80: 877
Six-
monthly Mar 81 154
A Oct 80: 1081
A Mar 81: 156
A Oct 80: 1081
A Oct 80: 1081

A May 80: 519
M July 81: 5-8
M July 81: 5-9

M July 81: 1-11
M July 81: 1-1.1
M - July 81: 1y13

Triennial Sep 80: 956
M July 81: 5-7

M July 81: 6-2
M July 81: 6-2

M July 81: 6-1

M July 81: 6-4

M July 81: 6 5
A Mar 81: 127
A Mar 81: 137

M July 81: 6-6
M July 81: 6.-7
A Apr 81: 182
M July 81: 6-3
A June 8-1: 275

Q June 81: 263
A July 80: 749
A Nov 80: 1155
A Mar 81: 137
M July 81: 6-8

M July 81: 4-1
Q July 81: 4-2
A Aug 80: 865

M July 81: 4-1

A Jan 81: 25
A July 81: 288
A July 81: 291

M July 81: 4-1
A Aug 80: 865

A Aug 80: 873
A Aug 80: 873
A Aug 80: 874

A Aug 80: 875
A Jan 81: 27

Vive la difference
Pay differentials in Britain, West Germany, France and Italy

^SPECIAL FEATURE

Much debate on the effects on the narrowing of differentials has been 
conducted as if any problems have been confined to Britain, but our experi
ence is not very different to that of our neighbours. This article compares 
what happened in four of Europe’s major industrial countries in the 1970s.

Lower paid
In France the reduction in skill differentials has been 

mainly confined to the lower paid industries where it 
appears to have been the result of the raising of the 
minimum wage; West Germany is the country in which skill 
differentials have changed least, with a slight narrowing in 
the engineering industries, but very little change in the 
lower paid group, despite some reduction in differentials in 
regional collective agreements.

Amdng the occupational differentials there is little indi
cation of bigger reductions in the countries with biggergeneral picture

| It is clear that the reduction of differentials, which has 
peen a major subject of controversy in Britain during the 
1970s, has by no means been confined to this country. 
There is evidence of a similar long-term reduction in the 
differential for higher paid non-manual Occupations for 
BVest Germany, France, and over a shorter period for Italy.
■ With the sources discussed in this article it is impossible 
|o say whether this decline has been compensated for by a 
growth in fringe benefits, but it should be noted that the 
Beeline has been accompanied by a growth in the pro
portion of the labour force in these occupations, which may

reflect a change in the nature of the functions involved. 
Evidence available from the New Earnings Survey suggests 
that in Great Britain the decline in the relative pay of 
general managers and professionals in management in the 
mid-1970s had been largely reversed in the later 1970s. 
There is also some indication in West Germany , but less in 
France, that the decline in the relative earnings of man
agement may have slowed in the last two to three years, and 
possibly stopped.

Among manual workers, changes in skill differentials 
have been more diverse. The biggest changes have occur
red in Italy, but the latest data available relate to 1977 
These were mainly associated with the changes in collective 
bargaining and the debates within the unions on the signifi
cance of skill and the desire to reduce differentials, and 
inequality generally. The uk has been the other country 
with large movements in skill differentials, at least in the 
engineering industry. These were, however, confined to 
certain groups of skilled workers, and did not greatly affect 
maintenance skills. Moreover, the most recent survey (for 
June 198Q) suggests that the differential for these skilled 
groups has been restored.

* Lecturer in Industrial Relations, arid former Fellow of the Sussex European 
Research Centre, University of Sussex.

t The main publications arising from this work, in which can be found greater 
detail on the questions discussed here, are: Christopher Saunders and David Mars
den, A six-country comparison of the distribution of industrial earnings in the 1970s, 
Royal Commission on the Distribution of Income and Wealth background paper no. 
8, hmso, 1979; David Marsden (with assistance of Lydia Redlbacher)A study of the 
changes in the wage structure of manual workers in industry in six Community 
Countries since 1966, report for the Statistical Office of the European Communities 
My 1980 Eurostat/C2/80032; and Christopher Saunders and David Marsden Pay 
inequalities in the European Community , Butterworths, 1981 (to be published 
shortly).
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by David Marsden * 
[London School 
\of Economics

□
 Collective bargaining and industrial relations have 
undergone a good deal of change over the last 15 

: years under the impact of the growth in the influence of the 
shop floor and of increased inflation and of measures to 

(control it. These changes have produced a fluidity in pay 
differentials;, at least in the short term, which contrasts with 

[the reputation differentials have for stability.
I Much of the public debate bn the effect of the narrowing 
of differentials has been conducted as if such problems and 
changes were confined to the United Kingdom, but in some 
respects our experience is not very different from that of 
our European neighbours. This article brings out some of 

[the similarities and dissimilarities between British experi
ence and that of West Germany, France and Italy. It draws 
heavily on work done at Sussex European Research Centre 
with Christopher Saunders amd Lydia Redlbacher and 
which has been funded by the British Social Science 
[Research Council and the Statistical Office of the Euro? 
pean Communities, t

I This article is mainly concerned with differentials in 
[gross cash earnings before deducting tax and national 
[insurance contributions. Such earnings include the effect of 
[overtime and other forms of regularly paid bonuses, but 
[exclude fringe benefits such as the use of company cars: 
[Most of the article deals with differentials in industry 
because of the much greater degree of statistical compara
bility that has been established in this sector. (The term 
■‘industry” used in this way will denote extraction, manufac
turing and construction, that is Index-of-Production indus
tries in the 1968 British sic.) Where possible how 
[ever, reference is also made to the services sector. The 
principal sources used are described in a Short appendix.
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occupational differentials, except for the manual/non- 
manual differential which, in 1972, was largest in France 
and Italy, and decreased most between then and 1979. One 
of the reasons for the bigger initial differential in France 
and Italy appears to lie in the greater continuity of the 
hierarchy of authority in French and Italian companies. In 
contrast, in the uk and West Germany it is possible to 
identify two separate hierarchies, one of manual and one of 
non-manual occupations, with a good deal of overlap in pay 
levels between them. There is evidence that for France and 
West Germany, at least, this corresponds to quite different 
ways of organising work and authority, with West German 
foremen and skilled workers exercising greater autonomy 
from higher management than their French counterparts .

In differentials between industries, the greatest changes 
have taken place in France and, especially, in Italy. 
In France the change appears to have been the result of 
changes in the minimum wage, while in Italy changes in 
collective bargaining, and in the working of the system of 
indexation, have been the main reasons. In Italy, the reduc
tion may have come to an end after 1977.

Overall, the reduction of both industry and occupational 
differentials would appear to have been concentrated in the 
early to mid-1970s, and in most cases to have slowed, or 
ceased by the late 1970s. The reasons for this are hard to 
identify, but one major factor may have been the rise in the 
level of unemployment in all four countries, with the 
greater effect of this falling upon the young and the least 
skilled. This can lead to an increase in differentials as a 
result of the more than proportionate increase in the 
availability of people for unskilled and casual jobs.

Detailed comparisons
Occupational differentials

Although many of the traditional differences between 
manual and non-manual workers have become less signif
icant in recent years with the extension of monthly payment 
of wages to manual workers in France and Italy, and more 
limited moves to extend staff status to manual workers in 
this country and West Germany, the pay differential be
tween these two groups remains one of the simplest forms 
of occupational differential, and it indicates a number of 
other differences. Differentials in monthly (or weekly) 
earnings between manual and non-manual workers in 
industry are given in table 1, showing the differential in 
1972 and in 1979. Because many manual workers are still 
paid by the hour, and subject therefore to variations in 
hours of work, the differential is shown with the effect of 
changes in hours of work removed.

In 1972 the differential between the two groups 
was smallest in Great Britain and West Germany with 
non-manual workers’ average pay 21 and 29 per cent 
respectively above that of manual workers. It was greatest 
in France and Italy. By 1979 the pattern had changed 
somewhat with a big decline in the differentials in Italy and 
a smaller one in France and Great Britain. Only in West

* See M Maurice, F Sellier, and J J Silvestre, La production de la hierarchic dans 
Ventreprise: recherche d’un effect societal France-Allemagne', Laboratoire 
d’Economie et de Sociologie due Travail, Aix-en-Provence 1978.
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France Italy

151-6 163-0 n.a.144-8142-7159-9*204-4 212-6
II

131 -7 126-9 134 7132-4131 -6130-9136-3134-9
V

1190 118'5;120-6122-0122-6120-6118-9120-8
VI

88-1VII 
XIV

103-6 
100 0

116-0 
87-0

102-5 
100 0

101 -8
100 0

101 -1 
100 0

112-8 
89-7

101 -1
100 0

115-4 
85-4

100-7 
100 0

175-3
144-81

134-81

41 -9 
39-Of

117-7 
85-2

112-0
86-8

[Detailed picture
I A more detailed picture of occupational differentials in 
[industry in 1972 is given in table 2. The occupational 
[groups are those used ip the 1972 Eurostat survey of the 
structure of earnings in industry (sei 1972) with matched 
figures for Great Britain ftp® the New Earnings Survey 

[1972 (nes). Because of the complications involved in 
(measuring the pay of .“higher management” (defined aS 
[exercising general authority and responsibility) arising 
[both from the ceiling on recorded earnings in Sei 1972, and 
[the difficulties of matching them satisfactorily with nes 
[results, earnings of this group have been merged with those 
of “executives” (defined as exercising authority delegated 

■from higher management, and usually holding a university 
[degree or equivalent experience).
I In Great Britain and West Germany, the earnings for men 
[of these two groups are between 65 and 70 per cent above 
[the average for all workers, and for women between five 
[and 30 per cent. (The exceptionally low figure for Great 
■Britain may stem partly from the breadth of people 
[counted as top managers in the nes, but will also reflect the 
(generally lower level of women’s pay in 1972.) In contrast, 
(earnings of higher management and executives in France 
[and Italy stood for men about two and a half times the 
Average for all workers and for women between 70 and 90 
per cent above the average.
I A second important difference between Great Britain 
[and West Germany on the one hand, and France and Italy 
In the other, lies in the greater overlap in occupational pay 
levels between manual and non-manual workers in Great 
■Britain and West Germany compared with France and 
Italy In both Great Britain and West Germany, male 
Clerical workers earned less on average than semi-skilled 
manual workers, while in France and Italy they earned 
more than skilled meh; Moreover, if foremen are regarded 

[as the peak of the manual hierarchy (from which they are 
■sually recruited, unlike clerical staff and the other man
agement grades) in both Great Britain and West Germany 
foremen earn more than “assistants” (defined as adminis
trative, accounting, technical etc, personnel working under 
gne authority of higher management or executives, and 
[sually with advanced secondary school or technical quali
fications). In contrast, in France mid Italy “assistants” 
lamed more than foremen. Broadly speaking the same 
applies to women, except that in West Germany, women 
Assistants earned slightly more than women foremen, 
■owever, it should be remembered that the number of

1011-2 96-1
100 0 1001]

Germany did the differential increase.
Part of these changes can be explained by changes in 

manual workers’ weekly hours. (For Great Britain the 
figures are for normal weekly hours plus Overtime; for 
West Germany, the figures are for paid weekly hours- for 
France, weekly hours offered by the establishment; and for 
jltaly they are for weekly hours actually worked. Differ
ences between these definitions are minimised by the fact 
[that they relate to a week of normal character. This 
accounted for about half of the increase in the differential 
in West Germany. In France, the decline would Have been 
bigger but for a reduction in manual workers’ weekly 
hours. However, part of the increase in hourly pay for 
manual workers in France may have been designed to 
compensate for the reduction in hours.

113-6 116J 
84-6 83 '

Table 3 Great Britain: average gross weekly earnings of 
adult men in selected occupations as a percentage 
of the mean for all adult men

1973 1974 1975 1976 1977 1978 1979 1980

• Excluding “non-regular” bonuses.
t Group 1A consists of staff with earnings above a certain ceiling.
* Includes 1 A.
Source: SEI 1972 and NES 1972.

Table 1 Manual—non-manual differentials in average 
gross monthly earnings in industry; October 1972 
and 1979; men and women combined

Non-manual as percentage of manual monthly earnings

West 
Germany

129-2
137-6

134-1
workers in industry
43-2
42-1

Great 
Britain*

1972 120-7
1979 112-2
If no change in manual workers’ weekly hours: 
1979 112.7
Average weekly hours worked by full-time manual 
1972 44-8
1979 45-0

* April to April 
t April 1979.
Sources: SEI 1972, HEI 1980, NES 1972 and 1979.

Occupational 
Order

General manage
ment

Professional and 
related supporting 
management and 
administration

Professional and 
related in 
science, engi
neering etc 

Managerial 
(excluding 
general 
management)

Clerical
Processing, making 

and repairing etc 
metal and 
electrical

All men

Source: NES.
* Comparison affected by change in sampling frame.

167-4
155-9

142-4

45-0
41 -1

Table 2 Pay differentials by occupational grades in 
industry 1972; average monthly earnings* by 
occupation as a percentage of the average for all 
workers in industry; full-time, all ages

Occupational grade Great 
Britain

West 
Germany

France Italy 1

Non-mami,al men
1 B&2 higher management 

and executives t 1'69-8* 164-6 247-1 246-4 |

3 Assistants 111 -8 120-2 142-2 155 0 1
4 Clerical 94-9 90-1 105-3 107-1 |
5 Foremen 126-1 135-0 140-6 135-6 II
All 132 2 134 9 162 1 171 5 I
Manual men
1 Skilled 107-6 107-1 99-1 105-1 9
2 Semiskilled 99-4 94-6 79-3 90-2 I
3 Unskilled 87-6 86-5 73.--.-9 78-6 fl
All 101 3 100-7 89 6 94 0 |

Non-manual women
1 B&2 higher management 

and executives t 105-4* 131 -9 188-3 171-7 ||

3 Assistants 75-5 950 127-5 133-4 |
4 Clerical 61 -1 69-2 84-0 89-6 |
5 Foremen 81 -2 93-4 102-5 102-2 fl
All 64 0 83 3 94 0 106 2 fl

Manual women
1 Skilled 53-8 71 -1 75-6 71 2 1
2 Semi-skilled 56-1 64-5 66-5 69-7 1
3 Unskilled 52-2 62-3 6.6-4 72 -1 |
All 54 1 63 8 67 8 710 I
All workers in industry 100 0 100 0 100-0 100 0 I

£ DM fr L(thou) I
Average gross monthly 

pay national currency 136-1 1’585 1819 1619 |

women foremen in industry is very small, and only in Great 
Britain was the figure as high as half a per cent of the 
industrial labour force.

The marked degree of overlap between the average pay 
levels of manual and non-manual occupations in Great 
Britain and West Germany would seem to be the main 
reason for the smaller manual/non-manual differential in 
these two countries as compared with France and Italy.

The pattern of occupational differentials in distribution 
and banking as shown in the 1974 Eurostat survey of the 
structure Of earnings in distribution, banking and insurance 
(sedbi) was broadly similar to that in industry with the 
smallest differentials being found in West Germany and the 
biggest in France and Italy. Comparison with Great Britain 
was made more difficult by the smaller sample size which 
meant that no data could be published for higher manage
ment. The earnings of the next highest grade,, compared 
With average for all workers in the Sector, was relatively 
higher than in the other three countries. However, much of 
this difference appears to arise from the bigger 
male/female differential in this country, and the relatively 
large numbers of young women employed in these two 
sectors. Nevertheless, even allowing for these factors, a 
difference remains*.

Changes in occupational differentials
Changes in occupational differentials since 1972 can be 

followed from national series. These use different occupa
tional classifications winch prevent precise comparisons, 
Hut a broad indication of trends in differentials between 
non-manual occupations, and in skill differentials can be 
obtained.

According to Guy Routh the relative earnings of “higher 
professional” male workers' in Britain (using ah occupa
tional matching based upon that used in the census of 
populationt) declined between 1955-56 and 1970, but 
showed little further change by 1978. The group “mana
gers and administrators” on the other hand showed a fairly 
continuous decline from 1955—56 right through to 1978. 
The other two groups to experience a decline in their 
relative pay were clerks, whose differential declined slowly 
but continuously, and foremen, whose differential declined 
up to 1970, but had not declined further by 1978. The only 
group to experience a major improvement was that of 
“lower professional”. One factor underlying the changes 
had been the changing occupational composition of the 
male labour force. The proportion of clerks and manual 
workers has declined greatly, while the other categories 
have all increased.

Year-to-year changes can only be followed from the nes 
since 1973 when the latest occupational classification was 
adopted (table 3). This shows that during the 1970s there 
was a fair degree of compression of differentials for men in 
the two best-paid occupational orders (general manage
ment (Order I), and professional^ and related supporting

*See C Saunders and D Marsden. Pay inequalities in the European Community, 
Butterworths, 1981 (to be published shortly).

t Guy Routh, Occupation and pay in Great Britain 1906-79, 2nd ed. Macmillan, 
1980.

t The Department of Employment points out that while this category includes top 
managers in large organisations, it also includes a great number of other people 
classified as managers. It may also include a number of managers in small companies 
who draw part of their income as a salary, and part as profits, which would not be 
recorded by the nes.
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management etc (Order II)) between 1974 and 1976—77, 
followed by a period of re-establishment of differentials up 
to 1979 for general management. For the second group the 
differential appears to have been re-established by 1980, 
but some caution is necessary in view of the sharp drop of 
the previous year. Over the same period the pay of male 
clerical workers almost mirrored that of general manage
ment, improving in the mid-1970s but then falling back in 
the late 1970s.

The regular quarterly earnings survey in West Germany 
does not cover higher levels of management, but it shows a 
marked decline in the relative earnings of middle managers 
compared with all non-manual men (table 4). In 1959 
technical and commercial staff in middle management 
(grade II, approximately “executives” in the Eurostat 
classification) had relative earnings 46 and 35 per cent 
respectively above the average for all non-manual men, but 
this had fallen by 1970 to 34 and 24 per cent and by 1980 to 
25 and 19 per cent. A similar compression could be found 
throughout the hierarchy. One of the chief causes would 
appear to be related to the faster growth in the numbers in 
the top grades, and the shift from the lower-paid commer
cial functions to the higher-paid technical ones. While part 
of this may be the result of an inflation of job titles, part will 
also be the increased supply of graduates (both absolutely, 
and relative to demand).

Decline in differentials
A more disaggregated view, taking industry, banking 

and insurance, retail and wholesale distribution separately, 
shows that between 1970 and 1980 the decline in the 
differentials of higher non-manual occupations occurred in 
each of these sectors, with the biggest decline occurring 
between 1970 and 1974.

In France too there has been a reduction in occupational 
differentials among non-manual workers, although this fol
lowed some increase up to the late 1960s. Between 1967 
and 1974 the net annual earnings of higher management 
(cadres superieurs) fell from four to three and a half times 
the average for all male workers in industry, and in distribu
tion from three and a half to three and a quarter times the 
average for all workers in that sector. Only in banking did 
the differential of higher management increase (from 2 • 9 
to 3 ■ 1 times the average) but the differentials for middle 
management (cadres moyens) remained more or less 
unchanged. (Net annual earnings are gross earnings after 
deduction of social insurance contributions. These are 
derived from tax returns made by the employers, the das, 
and analysed by the insee. See appendix on sources under 
das. They include non-regular bonuses, such as the “13th 
month” which increase as a proportion of gross pay as the 
occupational hierarchy is ascended.)

More recent changes are shown in a survey by the French 
Ministry of Labour which gives trends in monthly earnings 
of higher and middle management combined (cadres), 
foremen, technicians and draughtsmen (combined), and 
clerical workers. Increases in monthly earnings for these 
occupational groups between October 1974 and October 
1979 are shown in table 5. In all these sectors managers 
received smaller increases than clerical staff, and except in 
distribution, than technicians and foremen.
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Table 4 West Germany: average gross monthly earnings of 
non-manual men by occupation; earnings as a 
percentage of all non-manual men (All industries 
and services)
Commercial employees

II III IV

1959 135-3 98-4 67-1
1970 124-2 93-1 68-1
1978 118-7 88-1 65-8
1980 119-2 87-1 65-6

Technical employees All non- 
■ manual 

menII III IV

145-7 109-3 82-6 ~------------ -
1:00-0133-6 103-2 82 9 too 6

125-9 99-6 79-6 ioo 6
124-9 98-6 78 7 1P0-6

Grade II about equivalent to Eurostat “executive”, 
cal”.

and grade IV about equivalent to “cleri-

Source: Statistisches Bundesamt, quarterly survey of earnings in industry and <jrtm 
services. aume

Table 5 France: changes in average monthly earnings by 
occupational group in three sectors, October 
1974-79 (adult men); percentage increase, on 
October 1974

Manage
ment 
(cadres)

Tech
nicians 
and fore
men

Clerical Manual

monthly hourly

Industry 67-9 73-3 79-0 79-6* t 91 -4*
Distribution 71 -8 70-6 80-7
Other services 71 -0 71 -9 85-1 _
Industry and Men 69-3 72-5 79-7 __
service’s Men and

women 68-6 72-0 81 -0 77-9 t 89-3
• Industry: derived from Eurostat HEI.
t Adjusted for changes in hours.
Source: Ministere de Travail et de la Participation. Bulletin Mensuel des Statistiques du 
Travail (Supplements) and Eurostat HEI.

Clerical

37-4 12-8 16-4 1000

Source: Minister© del lavoro e della Previdenza Sociale.

82-6
84-2

64-2
69-1

100 0 
1000

900
88-5

Technical 
staff 
(Implegati di 
concetto)

Supervisors All 
non-manual 
men

Senior managers 
and “executives" 
(Dirigenti and 
implegati con 
funzion dirrettivi)

Table 6 Italy: differentials in average gross monthly 
earnings among non-manual men in 
manufacturing industry, April 1974 and 1977

1974 142-9
1977 133-5
% in grade in
1977 32-7

Source: Department of Employment survey of earnings in engineering and related indiis- 
tries.

Table 7 Great Britain: skill differentials in engineering and 
related industries; average gross weekly earnings 
as a percentage of the mean for all grades; manual 
men adults; June of each year

1963 1968 1971 1976 1979 1980

Skilled
Maintenance 112-5 113-3 116-4 114-3< 115-7 117-4
Toolroom 111-6 113-3 109-5 107-0 1:10-2 110-4
Other skilled 105-2 , 106-3 105-5 102-8 1.04-7 106-7

Semi-skilled 97-6 96-1 96-9 97-7 95-6 93-5
Unskilled 76-3 76-4 76/9 81'9 82-7 82-3
All grades 100 -0 100 0 100-0 100-0 100 0 100 0

and consumption goods industries in October 
1980 and increases since 1966; manual men, 
average gross hourly earnings

Source: Statistisches Bundesamt. Quarterly survey of earnings in industry.

Table 8 West Germany: skill differentials in engineering

Engineering industries Lower-paid industries

1980 1980 as % 
of 1966

% in gra< 
1980

de 1980 1980 as % 
of 1966

% in grade 
1980

Skilled 104-8 295-9 60-3 106-4 286-8 49-3
Semi-skilled 94-9 297 0 30-9 95-5 287-4 36-3
Unskilled 84-8 305-0 8-9 89-0 289-4 14-4
All grades 100 0 297 5 1000 100 0 288 2 100-0

[Main illustration
With the experience of incomes policies in the uk, one 

[might expect some of this decline to be related to such 
policies in France. The main illustration of this was the 
incomes section of Mr Barre’s stabilisation plan introduced 

I at the end of 1976, but the provisions for limiting increases 
of the higher paid were confined to a very small proportion 
of the labour force, too small to account for the changes 
seen in such broad occupational groups. As in Wist Ger- 

Imany, one of the factors underlying the long-term decline 
would seem to be the growth of managerial occupations. 
Part of the decline in differentials in this respect may be 
reversed later as age incremental scales are frequently 
important for these occupations, and growth is usually met 

I by recruitment of younger people. However, the reduction 
| in the recruitment of young people in recent years does not 
appear, as yet, to have led to any increase in differentials.

In Italy, the pay of middle management can be followed 
from the minimum contractual rates in national agree
ments, and from 1974, their earnings can be followed from 
the* Ministry' Of Labour survey of earnings in industry. 
Differentials in minimum contractual rates remained fairly 

[stable throughout the-1960s, but began to narrow after the 
events of the “hot autumn” of 1969- The events of 1969 
[and the early 1970s brought great changes in the nature of 
■collective bargaining and union organisation in Italy, not- 
lably the emergence of a very active system Of enterprise 
[level bargaining through shop stewards (delegati) who 
[organised themselves into factory councils. The forces pro
ducing these changes also provoked a great deal of discus
sion within the Italian labour movement on the significance 
of pay differentials, and as a result, in the national agree
ments one can see a reduction and subsequent ending of 
inter-regional differences in the nationally-agreed rates and 

[the indexation provisions in manufacturing industry; a 
reduction in the number of grades used in agreements; and 
a unification of the grades for manual and non-manual 
[workers. This movement was partly responsible for the 
reduction in the manual/non-manual differential already 
mentioned.

Wage drift
Nevertheless, wage drift has frequently been used as a 

way of re-establishing differentials at plant level and one 
might expect this ail the more because it is unlikely that the 

[higher levels in the hierarchy followed events of the hot 
autumn with the same enthusiasm. Table 6 shows occupa
tional differentials between non-manual me® in industry 
for April 1974 and 1977. It is not possible to compare the 
statistics based on nationally agreed minimum rates with 
those oh earnings for non-manual workers so one cannot 
assess the extent to which drift may have offset some of the 
reduction in differentials in rates, but table 6 does show a 
marked reduction oyer the three years between 1974 and 
1977 in the relative monthly earnings of managers and to a 

[lesser extent of technical staff.
I An additional factor affecting differentials in Italy has 
'been the working of the system of pay indexation which, 
[since the beginning of 1977, has operated on the basis of 
[flat rate increases to compensate for each percentage point 
mcrease in the consumer price index. This change was 

phased in over 1976 so that while it will have exerted some 
influence upon the differentials shown in table 6, most of its 
influence will have been felt m later years. (Although, sur
prisingly, it does not appear to have had much effect upon 
industry differentials after 1977; see below.)

Thus, the general picture for non-manual workers is of a 
reduction in the relative pay of the managerial and higher 
non-manual grades, partly as a result of the growth in the 
proportions of the labour force in these grades and partly, 
in Great Britain and Italy; as a result of measures designed 
to give greater protection to the lower-paid occupations 
from inflation. The growth in the proportion in the higher 
grades may be the result partly of a greater expansion in the 
supply of qualified people, and partly that of a change in the 
type of work done by people in these grades, particularly as 
there is likely to have been a growth in the technical as 
opposed to the authority-bearing functions within them. 
While the differences in the occupational classifications 
make precise comparisons difficult, Great Britain is the one 
country in which there appears to have been some reversal 
of the trend towards reduced differentials among non- 
manual workers, although changes of classification in 
Britain mean that this should be treated with some caution.

Reduction of differentials
While the picture shows a fairly general reduction of 

differentials between non-manual occupations in the four 
countries, the picture for manual workers is rather more 
diverse.

In Great Britain the only reasonably long continuous 
series is that of the Department of Employment’s survey of 
earnings in most of engineering, shipbuilding and chemical 
industry carried out in January and June of each year since 
1963. This provides data on earnings of a number Of differ
ent skilled groups and although the industry coverage is 
more restricted than that of other European countries, the 
categories are as a result rather less heterogeneous; This 
does hot mean of course that every worker classified as a 
maintenance fitter or electrician has necessarily gone 
through the normal channels of apprenticeship, as names of 
occupations vary from one company to another, but overall 
it is thought that this is probably a fairly close approxima
tion.

Table 7 shows the pattern of skill differentials between 
1963 and 1980 in engineering and related industries. One 
of the most striking changes has been the improvement in 
the relative pay of the unskilled, noted in other studies, for 
example by William Brown*, but over the period they were 
also a declining proportion of the labour force (only 6 • 1 
per cent in June 1980). Thus part of the long-term rise in 
their relative pay could be the result of an increase in the 
skill content of even unskilled work and an elimination of 
some of the simplest jobs in this category. This would not 
however explain the sharp increase in unskilled relative pay 
between 1972 and 1976, a period which includes the influ
ence of pay policies designed to help the lower-paid.

*William Brown, “Incomes policy and pay differentials: the impact of incomes 
policy upon workplace wage determination in the engineering industry, 1972-5”: 
Oxford Bulletin of Economics and Statistics, Vol. 38, February 1976, pp. 27-49.
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Skilled workers have been grouped into maintenance 
(mainly maintenance electricians and maintenance fitters), 
toolroom (toolroom fitters and toolroom turners), and all 
other skilled grades (including fitters, turners, pattern
makers, sheet metal workers, moulders, platers, riveters 
and caulkers). Despite the widespread discussion about a 
reduction in skill differentials, it would appear that this was 
largely a phenomenon of the early to middle 1970s, and 
that since then, in engineering at least, they have now been 
largely restored. Moreover, skilled maintenance workers 
succeeded in maintaining, and even slightly improving, 
their pay relative to the average for all other grades, even 
through the mid-1970s. The decline in skill differentials 
affected mainly the toolroom workers who have seen a 
partial restoration of their differential from its lowest point 
in 1976, but who have not regained their position of rough 
equality with maintenance workers, and the “other skilled” 
grades whose differential also reached its lowest point 
(three per cent above the average) in 1976.

Amount of overtime
Of course, these figures refer to weekly earnings and one 

of the reasons for the higher pay of skilled maintenance 
workers lies in the greater amount of overtime they work. 
The decline in the toolroom differential was largely con
fined to motor vehicle manufacturing and appears to have 
been associated with the shift from payment-by-results to 
measured-day work. The groups most affected by this were 
the semi-skilled, and they appear to have benefited most 
from the “buying out” of certain work practices.

The narrowing of the earnings differential between the 
“other skilled” occupations and the semi-skilled may 
reflect some convergence in the nature of their work and 
the conditions of supply of their skills. But in view of the 
subsequent widening of this differential, it seems that 
either increased unemployment has affected the semi
skilled more severely, or that the “other skilled” group 
maintained its bargaining position intact within the union 
structure. Either possibility suggests that convergence may 
have been fairly limited.

Such a rich detail in skill differentials cannot be obtained 
for the other countries, partly because the division between 
maintenance, toolroom and other skills is much less sharp. 
For West Germany earnings are given for three skill 
grades. The pattern found at the all industry level is one 
of relative stability, but this conceals divergent move
ments in different industry groups. Table 8 shows skill 
differentials in 1966 and 1980 in two groups of indus
try, the higher-paid engineering industries (Jnvestitions- 
giiter in the Federal German statistics), and a lower paid 
group of industries (including tanning, leather goods, foot
wear, textiles, clothing, and food and drink). In the 
engineering industries the narrowing of differentials was 
due to the improvement in the relative pay of the unskilled, 
who, in contrast to Britain, remained at about nine per cent 
of the manual labour force but with fluctuations from year 
to year. The relative pay of the semi-skilled declined as did 
the proportion they represented of manual men, falling 
from 34 • 1 per cent in 1966 to 30 • 9 per cent in 1980. The 
skilled increased as a proportion of the labour force from 
57 to 60 per cent. In view of the important role played by 

apprenticeship in the West German industrial training Sys. 
tem, it is unlikely that much of this has been due to simple 
upgrading without any equivalent increase in skill levels

In the lower-paid group of industries there was a slight 
increase in differentials up to 1978. Since then, however 
this has been more than reversed. Comparisons with 
movements in regionally negotiated wage rates are difficult 
because the scope of agreements does not coincide with 
that of industries. However, inspection of the published 
rates (Jariflohne, Tarifgehalter. Statistiches Bundesamt) 
shows that in Nordrhein-Westfalen (the biggest and most 
industrialised region of West Germany) the least skilled 
grades in metal manufacture, automobiles, chemicals, iron 
and steel, the metal and electrical goods industries, and in 
food manufacturing received bigger increases in basic rates 
(up to ten per cent bigger since 1968) than the most skilled 
grades. This would suggest that in engineering, plant level 
bargaining plus payment-by-results and other elements 
of “drift” have, to some extent, offset the reduction of 
differentials in the regional wage agreements.

No agreement is shown for Nordrhein-Westfalen for tex
tiles, but in other regions, textiles and clothing also showed 
some reduction in differentials in regionally negotiated 
wage rates, but these would seem to have been cancelled 
out by opposing pressures in the workplace. Nevertheless, 
the changes in differentials in both rates and earnings 
remain fairly small.
, In France there has been some reduction in skill differen
tials in annual net earnings* between 1967 and 1975 for 
manual men in the private and semi-public sectors, but a 
more disaggregated view provided by the French Ministry 
of Labour’s quarterly survey of wage rates applied by indi
vidual establishments (including collective, but excluding 
individual premiums) shows that the reduction was greater 
in the lower paid “consumption goods” industries, than in 
the higher paid “engineering” group of industries, t This is 
shown in table 9. As can also be seen, the unskilled are a 
small group in engineering.

More stable
Differentials were rather more stable in the engineering 

industries than in the consumption goods industries whose 
main cause of changes appears to be connected with 
changes in the minimum wage. During the 1960s it had 
fallen progressively behind average earnings by being 
linked to the cost of living in a time of rising real earnings. 
Following the events of May 1968 the minimum wagej was 
raised by 35 per cent (in comparison with the ten per cent 
general increase for all workers) which brought it up from 
half the hourly rate of the least skilled in the consumption 
goods group of industries to about two-thirds of it. At the 
same time the method of calculation was changed and the 
minimum wage was linked to the index of average earnings. 
Nevertheless it was not fully index-linked, and was subject 
to periodic revaluations. A 12 per cent increase was

* See note on the same source for non-manual workers.
t Industries mecaniques et electriques for “engineering industries, and consump-i 

tion goods included agricultural and food industries, textiles, clothing, and wood and j 
furniture”. ,

t The smig (palaire minimum interprofessional garanti) which became the smic 
(salaire minimum interprofessional de croissance) in January 1970.

Table 9 France: skill differentials for manual men aged 18 
and over in hourly wages rates in engineering and 
consumption goods industries: October 
1966-October 1979

“Engineering” industries “Consumption goods” Industries

Skilled/ 
specialised 
labourer

Highly skilled/ 
general 
labourer

Skilled/ 
specialised 
labourer

Highly skilled/ 
general 
labourer

—---------- 129-4 169-5 135-5 169-91966 128-2. 169-3 131 -7 167-5iyo» 127-4 174-5 133-5 163-41972 131 -8 171 -2 122-5 143-91973 ^5 130-4 167-0 120-4 140-8jy/a , * 
1Q77 135-3 168-8 120-0 141 -919/ /
1979 133:9 168-4 120“5‘ 14'2-5

Iwofe’ The skill grades used in the survey are the following: Highly skilled—14 per cent of 
manual men in engineering and 11 percent in consumption goods; Skilled—43 percent and 

'32 per cent; Semi-skilled—40 per cent and 41 per cent; specialised labourers—two and 10 
loer cent; and general labourers—one and six per cent. The proportions are those of 1975. 
Isource.- Ministry of Labour.

Table 10 Italy: skill differentials in average gross hourly 
earnings in manufacturing industries; manual
men, April of each year

Earnings as % of all grades % in grade

1964 1969 1973 1977 1964 1977

[Highly skilled 114-4 116-7 112-9 108-2 24 8 39-6
1 Skilled 99-3 97-4 96-8 96-0 38-9 39-1
I Semi-skilled 95-6 95-1 91-1 92-8 28-6 18-6
1 Unskilled 74-9 73-7 77-7 86-3 7-7 2-8
1 All grades 160 0 TOO 0 100 0 100 0 100 0 100-0

[implemented in July 1973, at which point it rose to about 
75 per cent of the rate for the lowest skilled group in 
engineering, arid to about 8 5 per cent for the same group in 

jthe consumption goods industries, Thus its compressive 
|.effect upon differentials was greatly increased, as can be 
seen from the greater reduction of differentials between 

11972 and 1973 as compared with that in 1968.
I Finally,'it should perhaps be said that the working of the 
[French minimum wage is not entirely external to the system 
[of pay bargaining. The method of calculation, white riot the 
[subject of overt bargaining, is nevertheless subject to great 
[and opposing pressures from French employers and trade 
[unions. Its linking to earnings rather than prices was estab
lished as part of the Grenelle agreements in 1968 in which 
[the unions also succeeded in gaining a number of other 
Bong-standing demands.
I Some of the changes affecting collective bargaining in 
[Italy since the hot autumn of 1969 have already been 
[mentioned. These have also been associated with a reduc
tion in skill ^differentials among manual workers. This 
[group was; eye® more affected by the growth of a shop 
[stewards,’ movement and the development of factory coun
cils, hut of itself there is no reason why a shift in the focus of 
collective bargaining towards the workplace should lead to 

lamore egalitarian wage policy. One possible reason is that 
pkill differences are pot associated with ah apprentice
ship system and traditions of craft unionism in Italian 
[industry, the training of skilled workers depending much 
pore uppn the arrangements made by individual em
ployers (especially large employers). During the debates in 
[the Italian labour movement in the early 1970s, they were 
often seen, particularly by the more radical groups, as 
artificial gradings introduced by employers in an attempt to 
divide the workforce.

[ Moreover, industrialisation has been much more recent 
and more rapid in Italy so that many features of industrial 

life which may appear natural to workers and managers in 
British industry might appear much more Open to question 
to people with only a fairly short experience of industrial 
work. It is against this background that the discussion of 
pay differentials has been set, and the reduction in these 
shown in table 10 has taken place.

Two main phases
Differentials increased slightly up to 1969, but thereafter 

went into a fairly steady decline. There have been two main 
phases in this. The first was associated with the debates 
about skill and the justification of differentials in the early 
1970s, and the second with the introduction of the system 
of flat-rate indexation. The effect of flat-rate indexation 
was beginning to be felt in 1976-77, and has continued 
since then. Although the mechanism by which a reduction 
in differentials is achieved was different in the two periods, 
it would perhaps be mistaken to assume that the processes 
underlying them were totally dis-similar. There are however 
some recent signs that higher paid groups are now begin
ning to feel that the reduction of their differential has gone 
far enough. The only major manifestation so far, however, 
has been the strike in the Spring of 1980 by first line 
supervisors at fiat over, inter alia, the erosion of their 
differential.

A second aspect of the reduction in differentials has been 
the increase in the proportion of workers classified as 
skilled. This change is in contrast to the small reduction in 
the proportion of skilled male workers shown by the Euro
stat structure of earnings surveys of 1966 arid 1972 for Italy. 
In the 1972 survey, skill grades are fairly carefully defined 
in terms of the training required of them, while the Italian 
Ministry of Labour survey uses categories which are closer 
to those used in collective bargaining and by companies. As 
a result, the Ministry of Labour survey would be sensitive 
to pressures for upgrading, while the Eurostat survey 
would not. It may be that this tendency to upgrade repres
ents an attempt by less egalitarian Workers to maintain 
their own relative incomes, and perhaps by employers to 
hang on to skilled labour

But it was also proposed by the unions as a method of 
improving their members’ pay, and at the same time of 
reducing the number of different grades into which workers 
were classified.

Industry differentials
Some of the changes taking place in the four European 

countries which have affected occupational differentials 
have also had an effect upon differences in average earn
ings between industries (industry differentials, for short). 
Looking initially at the variation in average earnings be
tween industries, table 11* shows the five highest- and the 
five lowest-paid industries for manual men in October 
1979. In most cases the data refer to the earnings of a single 
week dr month, arid will reflect fluctuations in overtime

• The data in table 11 are taken from Eurostat’s harmonised series of hourly 
earnings, and refer to gross hourly earnings before tax and national insurance 
contributions, including regularly paid bonuses such as Overtime, but generally 
excluding non-regular bonuses. They also exclude payments in kind and fringe 
benefits. They relate to full-time workers of all ages. They are published as Hourly 
earnings and hours of work by the Statistical Office of the European Communities 
(Eurostat).
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The five highest-paid industries!

Table 11 The five highest- and the five lowest-paid industries; manual men October 1979; average hourly earnings as 
percentage of average for all of industry *

West Germany United Kingdom

(NACE heading)
Coal mining 136-91114 Oil refining 125-8 111 -1
(deep)

111-1 Coal mining 
(deep) 114 91 473/4 Printing 126-9

351 Car assembly 113-7 429 Tobacco 126-9
13 Extraction of 112-8 14 Oil refining 122-7

pet. and nat. gas 221 Iron and steel 114-4

474 Printing 110-7

The five lowest-paid industries}

432 Cotton 86 7 436 Knitting mills 90 • 3 IT
431 Wool 86-4 432 Cotton 87-0
436 Knitting mills 85-1 431 Wool 82-9
44 Leather 84-8 44 Leather 81 -9
451/2 Footwear 81 -5 453/4 Clothing 78-2

France Italy
1 ------ —

13/14 Oil, gas extr. 138-3 11* Extr. briquetinq 134-7
211 Iron ore extr. 136-0 solid fuels

(deep)

14 Oil refining 134-4
364 Aerospace 131 -2 13 Oil, gas extr. 1320
473/4 Printing 119-3 12 Coke ovens 130-6
111 -1 Coal mining 118-411 473/4 Printing 120-2

(deep)

453/4 Clothing 85-3 U 431 Wool 87-8
431 Wool 85 1 46 Wood & furniture 85-0
451/2 Footwear 84-9 436 Knitting mills 83-5
44 Leather 83-6 453/4 Clothing 81 -5
432 Cotton 83-5 451/2 Footwear 77-9

Notes: * All industries except electricity, gas, steam, and water (NACE 16 and 17).
t October 1978.

Separate figures not available for 111 • 1, coal mining (deep).
§ Excluding “Other manufacturing industries” NACE 49.
f Not in the highest of lowest five industries in October 1972.

Source: Eurostat: Hourly earnings and hours of work (British figures for coal mining adjusted from New Earnings Survey, Department of Employment).

opportunities and the timing of major collective agree
ments. However, the industries which were not in the cor
responding top or bottom five in October 1972, marked 
with an asterisk, are relatively few.

There is a good deal of similarity between the countries 
in the composition of the highest and the lowest paid indus
tries. The energy sector is well represented, with coal min
ing in the top five in all four countries*. In the uk, West 
Germany and France it was not in the top five in 1972, and 
has only moved up since the oil crisis. Oil refining, and the 
extraction of oil and natural gas are also well represented in 
the top five.

Less well represented among the high-paid group are the 
major manufacturing industries, printing being the only 
industry in this category in all four countries, and in all 
countries except the uk, its rank order has declined since 
1972. This may reflect the impact of new printing tech
nologies which have reduced to some extent the import
ance of the traditional skills in the industry, but their con
tinued high position despite the other changes may also 
reflect the bargaining power of unions in this industry, 
especially in newspaper printing, where the time-span of 
production is crucial.

Casualties
The car industry has been one of the casualties of the oil 

crisis and the recession. In the uk, in 1972, average 
earnings in the car industry were at the top of the league, 28 
per cent above the average for all manual men in industry. 
By 1979 it had dropped well down the ladder, with earnings 
only six and a half per cent above the average. This decline 
might be compared with the greater economic success of 
the West German car industry, which remains in the top 
five.

There is also much similarity in the membership of the 
five lowest paid industries in the four countries. Wool 
appears among the lowest five in all four countries; and 

cotton; 'footwear, leather, knitting mills, and clothing 
appear in three out of four countries. Moreover, the range 
of earnings levels between these industries is much smaller 
than for the top five. This is especially true of France where 
the effect of the minimum wage can be seen.

Although the direct effect of women’s pay will not be 
present because the data are confined to manual men, all of 
the lower paid industries employ a high proportion of 
women, especially as compared with the five highest-paid. 
They also generally employ a higher proportion of young 
workers (who tend to be less skilled), although this ten
dency is less pronounced in the uk than in France or Italy.

Pay levels
A simple way of measuring the amount of variation in 

pay levels between industries is to use the unweighted 
coefficient of variation (cv). (This is a measure of the 
spread of industry pay levels about the all-industry aver
age; mathematically, it is the standard deviation expressed 
as a percentage of the mean.) These were calculated using 
data from Eurostat’s harmonised series of hourly earnings 
in industry for about 30 production industries. The results 
are summarised in chart 1.

Up to the early 1970s, there was a clear pattern of 
industry differentials in which Italy had the largest, with a 
cv of about 20 per cent, followed by France with about 16 
per cent, by the uk with between 11 and 12 per cent, and 
lastly by Germany with a cv of between eight and nine per 
cent. However, there has been a marked convergence be
tween the four countries since then, and the range of differ
ences between the four countries has fallen by about two- 
thirds.

t In Italy, coal mining is included under the extraction and briqueting of solid 
fuels.

Chart 1 Industry differentials in the United Kingdom, West 
Germany, France and Italy, October 1966-October 
1979; manual men; average gross hourly earnings 
(Unweighted coefficient of variation over about 30 indus
tries in mining, manufacturing and construction)

Sources: Eurostat HEI and Department of Employment October 
earnings survey

The most dramatic changes have occurred in Italy be
tween 1972 and 1977. Some of the reasons for this, in terms 
of the changes in industrial relations and the pressure for 
greater equality, have already been discussed. While the 
establishment of a system of flat rate indexation between 
1975 and the beginning of 1977 might account for the 
sharp decline in industry differentials between those years, 
the sudden end to the decline between October 1976 and 
October 1977 appears puzzling. Moreover, the data refer 
to hourly earnings, and should not be unduly affected by 
short-time working, nor by the reduction in weekly hours.

France too has seen a marked reduction in industry 
differentials starting at about the same time as in Italy, but 
advancing rather more smoothly. The first raising of the 

minimum wage in 1968 did not have any noticeable effect 
on inter-industry differentials, but the 12 per cent increase 
in July 1973 may well have done. The continuing decline 
may also reflect the action of the minimum wage. While 
some of the decline in Italy may be attributed to the decline 
of relative pay of the top five industries (notably oil refining 
and oil and gas extraction whose earnings fell from over 50 
per cent to about one third above the average) such 
changes were much more limited in France suggesting that 
the compression has been more evenly spread.

In marked contrast to the experience of France and Italy, 
industry differentials in the uk and West Germany show a 
tendency both to counter cyclical fluctuations, and to 
increase over time. It is tempting to look for signs of indus
try differentials increasing in recession and falling in boom 
periods as the supply of labour to the lower paid industries 
expands or contracts. Differentials fell during the 
European-wide boom of the early 1970s, rose in both the 
uk and Germany after the oil crisis, fell again (but only 
slightly in West Germany) with the partial recovery in the 
mid-1970s, and so on. But the correspondence is not very 
good, and does not appear to have had much effect on 
either Italy or France (especially in relation to the signifi
cant year-to-year fluctuations).

Fairly stable
Despite marked changes in the range of industry dif

ferentials, the position of individual industries in the pay 
hierarchy has been fairly stable. This is shown by the stab
ility of the positions of the five highest- and lowest-paid 
industries.

A further indication of this stability is given by the rank 
correlation coefficient; this varies between -1 when the 
rank order of industries is completely inverted, and 1 when 
they correspond precisely. Comparing industry rank orders 
for October 1972 in each country with those in October 
1977, the results are: uk 0-92, West Germany 0-84, 
France 0-92, and Italy 0 -90.

So it would appear that changes in the spread of earnings 
levels between industries is the result of a “concertina” 
movement. This involves the successive compression and 
expansion of the spread affecting most industries, with little 
change in the rank order.

Comparing other variables
Besides looking at the size of differentials, they can be 

compared to the overall dispersion of earnings to see how 
much each set of differentials, by occupation, industry, etc 
contributes to the total variation.

Table 12 shows the percentage of the overall dispersion 
of monthly earnings for all workers in industry (manual, 
non-manual, men and women) “explained” statistically by 
occupation; industry, sex, age, length of service, establish
ment size, and region. The data (like table 2) are taken 
from the 1972 Eurostat community-wide survey of the 
structure of earnings in industry with results for Great 
Britain matched from the New Earnings Survey.

Table 12 shows the percentage of the total variation 
explained by each factor taken on its own, and as such does 
not allow for the interelations between them which are 
strong, for example in the case of occupation and age, age
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Table 12 Percentage of the overall dispersion in gross 
monthly earnings “explained” by each of the 
following factors; all workers in industry 1972.

Great 
Britain

West 
Germany

France Italy

Occupation 25-6 40-9 54-5 52-9
Sex 20-6 20-6 6-1 6-6
Age 13-6 7-3 7-2 5-1
Length of service 6-4 5-1 9-2 6-6
Industry 120 7-9 7-9 15-8
Establishment size 40 1 -3 2-1 8 6
Region 1 -4 2-1 5-9 1-8
Overall 
co-efficient of 
variation 47 7 35 7 54 9 50 9

Note: Occupation uses the same categories as in table 2.
Source: as in table 2.

and length of service, and industry and establishment size. 
If all of these were taken into account, it should in theory be 
possible to add up the total variation explained by all these 
factors and to estimate the unexplained residual. These 
effects have been examined in more detail in Pay ine
qualities in the European Community, C Saunders and D 
Marsden, Butterworths 1981 (to be published soon).

The coefficients of variation, one measure of the spread 
(dispersions) of earnings, are shown in the bottom row of 
table 12. Dispersions of individual earnings for all workers 
combined (manual, non-manual, men and women in indus
try) were between 48 and 55 per cent in Great Britain, 
Italy and France, but were a good deal lower in West 
Germany, at 36 per cent, reinforcing the impression of 
great equality in earnings in West Germany.

Variation explained
In Great Britain, occupation (using the categories in 

table 2) “explained” about a quarter of the total variation 
in earnings, compared with over half in France and Italy. 
Although occupational differentials are generally smaller 
in West Germany than in Great Britain, the overall disper
sion is also smaller, so that occupation accounts for a bigger 
percentage of it. Occupation emerges as by far the most 
important factor in earnings in all four countries, although 
its importance varies between manual and non-manual 
workers, explaining much less of the variation among man
ual workers.

(The percentage of the dispersion (or variation) 
explained is obtained by taking the square of the»ratio of 
the weighted coefficient of variation (cv) of earnings with a 
given factor to the overall cv of earnings, expressed as a 
percentage. The same method was used in the Background 
Paper no. 8 for the Royal Commission on the Distribution 
of Income and Wealth, A six-country comparison of the 
distribution of industrial earnings in the 1970s, by Chris
topher Saunders and David Marsden; hmso 1979.)

In Great Britain and West Germany, sex differentials 
emerge as the next most important factor in accounting for 
differences in earnings. Although there have been import
ant changes in women’s relative pay in Great Britain since 
1972, Britain remains some way behind France and Italy in 
removing sex-based differentials in industry.

Age and length of service—reflecting partly the effect 
of trainee and full rates for certain jobs, and partly the 
widespread use of age or service incremental scales—con
tribute between five and ten per cent of the variation. In 
Great Britain, West Germany and France these have about 
the same importance as industry differentials, and a good 

SPECIAL FEATURE

Recent trends in labour costs
An article in Employment Gazette for September 1980 presented the results 
for Great Britain of the detailed survey of labour costs in 1978 which was 
carried out as part of a comprehensive survey among member states of the 
European Community. This note gives estimates of labour costs in Great 
Britain for the period since the 1978 survey, based on available partial 
evidence. It also brings together a selection of the results of the 1978 survey 

for all member states of the Community.

deal more than either establishment size or regional differ- 
entials.

Some conclusions
The main purpose of this article has been to set differen- 

tials and the changes they have undergone in recent years in 
the uk in a broader perspective. A number of conclusions 
may follow from this.

In terms of the relationship between the pay of manager
ial occupations and all workers within any country, there is 
no obvious link between the size of differentials and that 
country’s economic performance (table 2). In French and 
Italian industry managers receive about two and a half 
times the average earnings of all workers in industry, while 
in West Germany they receive about one and two-thirds 
times the average, a slightly smaller proportion than in 
British industry.

The percentage differential between managerial and 
other occupations has narrowed in all four countries, and 
again there is no obvious link at this level between a decline 
in the pay of managers relative to other occupations and a 
country’s economic performance. As with the conclusion 
above, however, it should be observed that these compari
sons relate to pre-tax earnings and take no account of fringe 
benefits, and that they do not attempt to compare the 
absolute levels of pay in the four countries.

Among the factors causing changes in skill differentials 
have been the provisions for the lower-paid in the former 
British Labour government’s Social Contract; the system 
of flat-rate wage indexation in Italy; and the periodic re
visions (as opposed to the automatic adjustments for 
changes in prices and earnings) in the French minimum 
wage. The greater stability of skill differentials ip West 
Germany may be related to the absence of such measures in 
that country, although it should be noted that there was 
some reduction in differentials in wage rates, largely offset 
by wage drift.

Roughly the same industries are to be found among the 
highest-paid and among the lowest-paid industries in each 
country. The “energy” sector and printing dominate the 
highest-paid industries, and textiles, clothing, and footwear 
are most common among the lowest-paid. Competition 
with Third World producers is probably a major facto#, 
limiting pay levels in the lower-paid group of industries, but 
one should also note the higher than average proportions of 
women and young workers employed in these industries.

There is some evidence of the responsiveness of pay 
structure to major changes in an industry’s economic con
ditions. The most striking examples in a picture otherwise 
of great stability of ranking were the British car and coal 
mining industries, but in either case the change of market 
conditions was very dramatic. Changes in market con
ditions for individual skills are unlikely to show up in the 
data on skill differentials because the skilled category con
tains a wide range of skills.

However, the absence of any decline in the differential 
for skilled maintenance workers in the British engineering 
industry is notable as compared with the other skilled 
groups in the same industry. One reason, no doubt, is the 
greater ease with which skilled maintenance workers can 
change jobs if they feel their pay is not adequate, com
pared with similarly skilled workers with a more limited 
market. (continued on p. 324)

□
 Table T presents estimates of labour costs per hour 
for the major groups of index of production industries 

between 1978 and 1980. Earlier trends, in which total 
labour costs have risen at a faster rate than wages and 

salaries, continued during this period, as shown in table A. 
By 1980 wages and salaries probably constituted less than 
82 per cent of total labour costs in index of production 
industries, compared to nearly 84 per cent in 1978 and 
around 90 per cent in 1968.

Table A Index of production industries: components of 
labour costs as percentages of total labour costs

Wages 
and 
salaries

Statutory 
national 
insurance

Voluntary 
social 
welfare

Other
coSts

All

1964 91 -8 3-6 3-1 1 -5 100
1968 90-2 4-3 32 2-3 100
1973 89-3 4-9 3-7 2 ■ 1 100
1975 87-5 ; 6-4 4-2 T-9 100
1978 83-9 8-4 5-1 2-6 100
1979 ■ 82-8 90 5-3 2-9 100
1980 81 - 9 90 5-5 3-6 100

Total labour costs per hour are estimated to have risen by 
43 per cent between 1978 and 1980. Wages and salaries 
rose by around 40 per cent over this period.

Statutory national insurance contributions rose at a fas
ter rate than wages and salaries, especially between 1978 
and 1979 when the full-year consequences of the higher 
rates operative from October 1978 came into effect. Net 
provisions for redundancy rose substantially and consti
tuted nearly 11 per cent of total labour costs in 1980 com
pared with 1 per cent in 1978.

There is a larger element of uncertainty surrounding the 
estimates for 1979 and 1980 than those obtained in the 
detailed survey for 1978. There is reasonably precise 
annual information on changes in wages and salaries, 
national insurance contributions, provisions for redun
dancy and, government subsidies. However, Other aspects 
of labour costs can only be measured precisely in the trien
nial surveys, although estimates have been made based on 
the continuation of recent trends. The basis of the estimates 
is described in the technical note at the end of this article. 
The next detailed survey of labour costs will be carried out
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■||f
How labour costs are made up

The estimates of the component items of 
labour costs have been derived as follows:

and salaries The Department carries 
out regular inquiries into the average eat nings 
of manual arid non-manual workers in 
October Estimates of earnings for calendar 
years have been obtained by relating the pre
cise figures for Octobet to the more approxi
mate figures of monthly earnings from the 
monthly sample survey on which the index of 
average earnings is based.

National insurance 1 rom October 2. 1978, 
the employers contribution rates rose by I 
per cent and the national insurance surcharge 
rose from 2 to 3. per cent I he earnings limits 
were raised as from April 6,1979 and again as 
from April 2, 1980 and employers’ contri
bution rates rose by 0 2 pei cent at the lattei

date. These changes have been related to 
changes in earnings to derive estimates of 
changes in national insurance contributions.

Provision for redundancy. Details of pay
ments from the Redundancy Fund are ; 
recorded each quarter. It has been assumed 
that total (net) redundancy payments move in 
line with payments from the Redundancy 
Fund and the annual percentage change in the 
latter has been applied to total (net) redun
dancy payments in 1978 from the labour costs 
survey to obtain estimates tor 1979 and 1980

Voluntary social welfare payments Earlier 
[about costs surveys have shown that these 
payments have risen at a fastei rate than 
wages and salaries as more, or more favour
able pension schemes have been established 
and other benefits to employees expanded It

has been assumed that the relative movement 
(at an annual rate) shown between 1964 and 

! 1978 continued up to 1980.'

Gover/tmem subsidies. These are actual pay
ments under various government schemes, eg 
temporary employment subsidy (1979). small 
firms employment subsidy (1979. 1980) and 
temporary short-time working subsidy (1979. 
1980). .

Employers' liability insurance, benefits in 
kind, subsidised services and training. Earlier 
labour costs surveys have shown that these 
items have tended to move in line with total 
labour costs. It has been assumed that each of 
them constituted the same proportion of the 
total in 1979 and 1980 as in 1978.
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Table 3 Labour costs per hour: summary by industrial sector—non-manual workers

Ji^y^iabour co8t

All wages and salaries

Subsidised services

All labour costs

Table B Hourly labour costs in industry: 1975 and 1978

Source.' Note (1) and Labour Costs in Industry, 1975 (Vol 1, SOEC. Luxembourg, 1977).

great

* Rapid Information Note on Wages and Incomes (No 1-1981): Labour costs in 
1978, principal results (SOEC, Luxembourg, 27 March 1981).

in respect of 1981 under Council Regulation (eec) 
11596/81 and its results will be used to revise the provisional 
estimates for 1979 arid 1980.

Tables 2 and 3 provide separate estimates of labour costs 
per hour in 1978 and 1980 for manual and for non-manual 
workers. These estimates are comparable to the figures 
from the detailed 1978 survey which were published in 
Employment Gazette for January 1981. The methods of 
estimation were the same as those used in table 1.

■Training (excluding wage
I and salary elements)

■Training (including wages
I and salaries of appren-
I tices and full-time trainees)

■Government subsidies

Pattern of labour costs in the EC
I A summary of the results of the comprehensive survey of 
labour costs carried out by all member states of the Euro

pean Community under Regulation 494/1978 has been 
published recently by the Statistical Office of the European 
Communities*. The accompanying chart shows the struc- 
ture of labour costs in 1978 for each Community country 
(except the Irish Republic for which figures are not yet 
available).

Wages and salaries continue to account for a higher 
proportion of labour costs in production industries in the 
United Kingdom than in the original six members of the 
European Community. However, in Denmark the pro
portion is higher than in the United Kingdom. These dif
ferences reflect the relatively lower amounts arising from 
employers’ social security contributions and payments for

| Amounts included in .
total wages and salaries 
for holidays, sickness

| or injury or maternity , ;

■ Statutory national insurance
I contributions

■ provision for
I redundancy (net)

I Employers liability
I insurance

■Voluntary social welfare
I payments

■ Benefits in kind
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Table 1 Labour costs per hour: Summary by industrial sector—manual and non-manual combined

Category of labour cost Year Manufacturing industries Mining and quarrying Construction Gas, electricity and water All index of 
industries

production '

Average As per- Average As per- Average As per- Average As per- Average
expenditure centage expenditure centage expenditure centage expenditure centage expenditure
per of total per of total per of total per of total per of totalemployee labour employee labour employee labour employee labour employee

costs costs costs costs costs 
>urpence per hour pence per hour pence per hour pence per hour pence per h<

All wages and salaries 1978 206 22 84 3 278 35 76 2 193 20 86 8 253 47 78 2 209 01 83 9
82 8
81 9

1979 241 07 83 1 326 01 76 3 221 47 86 0 296 98 77 5 243 61
1980 286 67 82 0 397 07 75 9 271 37 85 6 373 44 77 3 291 96

Amounts included in 1978 (22-50) (9 2) (34-02) (9'3) (15-13) (6-8) (36-26) . 2)s (22-45) (9 0) 
(8-9) 
(88)

total wages and salaries 1979 (26-41) (9-1) (39-83) 0'3) (17-35) (6-7) (42-63) (11 1) (26-26)
for holidays, sickness 
or injury or maternity

1980 (31 -40) (9 0) (48-56) 0'3) (21 -21) (6'7) (53-59) (1.1-1) (31-46)

Statutory national insurance 1978 20-77 8-5 24-48 6-7 20-33 9-1 22-25 6-9 20-90
contributions 1979 26-33 9-1 31 -44 7-4 25-30 9-8 28-53 7-4 26-46

1980 31 -68 9-1 38-82 7-4 31 36 9-9 36-29 7-5 32-08 9-0
Provision for 1978 1-31- 0-5 3-87 1 -1 0-37 0-2 1 -41 0-4 1 -31

redundancy (net) 1979 2-50 0-9 0-69 0-2 0-40 0-2 1 -66 0-4 2-11 0-71980 6-06 1 7 0-48 0-1 0-83 0 3 2-09 0-4 4-97 7 1 -4
Employers’ liability 1978 0-97 0-4 2-54 0-7 1 -71 0-8 0-47 0-1 1 -12 0-4insurance 1979 1 -14 0-4 2-97 0-7 1 96 0-8 0-54 0-1 1 -30 0-41980 1 -35 0-4 3-62 0-7 2-41 0-8 0-68 0-1 1 -56 0-4
Voluntary social welfare 1978 11-72 4-8 34-27 9-4 501 2-3 39-67 12-2 12-70 5-1payments 1979 14-55 50 40-81 9-6 6-24 2-4 47-77 12 -5 15-65 5-3

1980 18-36 5-3 50-33 9-6 8-10 2-6 61 -00 12-6 19-76 5-5
Benefits in kind 1978 0-29 0-1 11 -29 3-1 0-10 __ 0-05 0-65 0-31979 0-37 0-1 13-21 3-1 0-12 — 0-06 0-79 O'-31980 0-44 0-1 16-14 3-1 0-14 — 0-08 — 0-96 0-3
Subsidised services 1978 3-28 1 -3 10-70 2-9 1 -68 0-8 4-12 1 -3 3-36 1 -31979 3-85 1 -3 12-55 2-9 1 -92 0-7 4-82 1 -3 3-94 1 -31980 4-58 1 -3 15-26 2-9 2; 36 0-7 6-06 1-3 4-72 1 -3
Training (excluding wage 1978 0-83 0-3 1 -53 0-4 0-56 0-3 2-62 0-8 0-89 0-4and salary elements) 1979 0-98 0-3 1 -80 0-4 0-65 0-3 3-06 0-8 1 04 0-41980 1 -16 0-3 2-16 0-4 0-79 0-2 3-85 0-8 1 -25 0-4
Training, (including wages 1978 (4 424, (1 8) (2-00) (0-5) (7-25). (3-3) (7-23) (2-2) (4-84) (1 ’9)and salaries of appren- 1979 (5-34) (1'8) (2 14) (0-5) (8-68) (3'4) (8-56) (2-2) (5-80) (2 0)

(20)tices ano full-time trainees) 1980 (6-33) (1-8) (2;57)( (0 5) (10-69) (3'4) (10-73) (2'2) (6-98). ’
Government subsidies 1978 -0-84 -0-3 -1 -92 -0-5 -0-49 -0-2 -0 07 -0-80 -0-31979 -0-74 -0-3 -2-27 -0-5 -0-39 -0-2 -0-08 __ -0-72 -0-21980 -0 08 -0-3 -1 00 -0-2 -0-48 -0-2 -0 TO — -o-80 -0-2
All labour costs 1978 244 54 100 0 365 12 100 0 222 46 100 0 324 00 100 0 249 14 100 01979 290 05 100 0 427 21 100 0 257 66 100 0 383 34 100 0 294 17 100 01980 349 43 100 0 522 88 100 0 316 88 100 0 483 39 100 0 356 45 100 0

Table 2 Labour costs per hour: summary by industrial sector—manual workers
GREAT BRITAIN

Category of labour cost Year Manufacturing industries Mining and quarrying Construction Gas, electricity and water All index of production
industries

Average As per- Average As per- Average As per- Average As per- Average As per-
expenditure centage expenditure centage expenditure centage expenditure centage expenditure centage
per of total per of total per of total per of total per of total
employee labour employee labour employee labour employee labour employee labour

costs costs costs costs costs
pence per hour pence per hour pence per hour pence per hour pence per hour

All wages and salaries 1978 187 76 85 1 272 11 76 6 178 85 87 9 226 92 80 4 191 29 84 7
1980 259 00 82 6 389 16 76 4 253 79 86 7 329 45 79 3 265 80 82 7

Amounts included in 1978 (19-53) .(8-9) (34-43) (9'7) (12-91) (6'3) (32 ■ 14) (11 4) (19-54) (8-6)
total wages and salaries 1980 
for holidays, sickness

(27-03) (8 6) (49-25) 0'7) (18-32) (6 3) (46-81) (11-3) . (27-22) (8-5)
or injury or maternity

Statutory national insurance 1978 19-58 8-9 24-15 6-8 19-48 9-6 20-96 7-4 19-81 8-8
contributions 1980 29-60 9-4 38-34 7-5 30-26 10-3 33:55 8-1 30-19 9-4

Provision for 1978 1 -11 0-5 4-46 1 -3 0-33 0-2 0-95 0-3 1 -18 0-5
redundancy (net) 1980 5-22 1 -7 0-44 0-1 0-75 0-3 1 -38 0-3 4-22 1 -3

Employers’ liability 1978 1 -10 0-5 2-79 0-8 1 -88 0-9 0-34 0-1 1 -28 0-6insurance 1980 1 -53 0-5 3-98 0-8 2-66 < 0-9 0-48 0-1 1 -78 0-6

Voluntary social welfare 1978 8-16 3-7 30-41 8-6 1 -43 0-7 26-78 9-5 8-63 3-8payments 1980 13-38 4-3 44-83 8-8 2-73 0-9 40-98 9-9 13-89 4-3
Benefits in kind 1978 0-21 0-1 12-28 3-5 0-03 __ 0-03 — 0-70 0-3

1980 0-35 0-1 17-58 3-5 0 05 — 0-06 1 -04 0-3

Subsidised services 1978 3-06 1 -4 9-88 2-8 1 -58 0-8 3-93 1 -4 3-15 1 -4
1980 4-31 1 -4 14-14 2-8 2-24 0-8 5-71 1 -4 4-46 1 -4

Training (excluding wage 1978 0-68 0-3 0-91 0-3 0-46 0-2 2-52 0-9 0-71 ‘ 0-3
and salary elements) 1980 0-95 0-3 1-29 0-3 0-66 0-2 3-65 0-9 1 00 0-3

Training (including wages 1978 (4-88) (2-2) (1 '35) 0'4) (7-83) (3'8) (8-56) (3 0) (5-28) . , (2'3)and salaries of appren
tices and full-time

1980 (6-96) (2-2) (1 60) (0 3J (11-54) (3'9) (12-44) (3-0) (7'58)
trainees

Government subsidies 1978 -1 -02 -0-5 -1 -51 -0-4 -0-49 -0-2 -0-05 -0-93 -0-4
1980 -0-90 -0-3 -0-47 -0-1 -0-42 -0-2 -0-06 -0-79 -0-2

All labour costs 1978 220 64 100 0 355 47 100 0 203 54 100 0 282 39 100 0 225 81 100 0
1980 313 45 100 0 509 28 100 0 292 71 100 0 415 20 100 0 321 59 100 0

GREAT BRITAIN
Year Manufacturing industries Mining and quarrying Construction Gas, electricity and water All index of production 

industries

Average As per-
expenditure centage
per of total
employee labour

costs 
pence per hour

Average As per-
expenditure centage
per of total
employee labour

costs 
pence per hour

Average As per-
expenditure centage
per of total
employee labour

costs 
pence per hour

Average As per-
expenditure centage
per of total
employee labour

costs 
pence per hour

Average As per-
expenditure centage
per of total
employee labour

costs 
pence per hour

1978 253 57 82 9 316 23 74 6 246 56 84 2 282 17 76 5 256 04 82 3
1980 357 64 81 0 445 09 73 5 336 73 82 8 420 99 75 6 361 38 80 5

1978 (30-10) (9-9) (31-54) (7-4) (23-40) (8'0) (40-70) (11 1) (30-15) ; ' (9'7)
» 1980 (42-60) (9 8) ' (44-39) ”"(7-3) (32-00) (7-9) (60-91) (10-9) (42-73) (9-5)

1978 23-82 7-8 26-50 6-3 23-49 8-0 23-64 6 4 23-82 7-7
1980 37-01 8-4 41 -75 6-9 35-48 8-7 39-25 7-1 37-09 8-3

1978 1 -82 0-6 0-29 0-1 0-51 ' 0-2 1 -91 0-5 1 -66 0:5
1980 8-22 1 -9 0-72 0-1 1-13 0-3 2-84 0-5 6-94 1’5

1978 0-63 0-2 1 -06 0-2 1 -09 0-4 0-61 0-2 0-70 0-2
1980 0-88 0-2 1 -48 0-2 1 -49 0-4 0-90 0-2 0-96 0-2

1978 20-83 6-8 57-75 13-6 18-31 6-3 53-62 14-5 23-51 7-6
1980 31-13 7-0 83-67 13-8 28-04 6-9 82-64 14-8 35-34 7-9

1978 0-50 0-2 5-29 1 -3 0-36 0-1 0-08 __ 0-54 0-2
1980 0-69 0-2 7-45 1 -2 0-48 0-1 0-.1-1 — 0-76 0-2

1978 3-84 1 -3 15-64 3-7 2-05 0-7 4-32 1 -2 3-90 1 -3
1980 5-26 1 -2 22 04 3-6 ■ 2-80 0-7 6-45 1-2 5-39 W^T’2

1978 1 -21 0-4 5-30 1-3 0-94 0-3 2-73 0-7 1 -37 0-4
1980 1 -70 0-4 7-45 1 -2 ; 1 -28 0-3 4-07 0-7 1 -93 0-4

1978 (3-25) (11) (5-95) (1 (5-08) (1'7) (5-80) (1-6) ' (3-68) ’ (1'2)
1980 

)
(4-73) (11) : (8-49) (1'4)J" '■ |(7 53) (1'9) (8-89) <16> -(5-39) .(1 .-2)

1978 -0-37 -0-1 -4-40 -1 -0 -0-51 -0-2 -0-08 -0-45 -0-1
1980 -0-82 -0-2 -4-21 -0-7 -0-70 -0-2 -0-14 — -0-82 -0-2

1978 305 84 100 0 423 66 100 0 292 80 100 0 368 99 100 0 311 09 100 0
1980 441 72 100 0 605 45 100 0 406 74 100 0 557 10 100 0 448 96 100 0

National currencies
United 
Kingdom
(£)

Germany 
FR
(DM)

France

(Fr)

Italy

(L)

Nether
lands 
(HFL)

Belgium

(Fr)

Luxem
bourg 
(Fr)

Denmark

(Kr)
■ Mining and quarrying 1975 2-49 22-60 33-56 4,379 26-79 338 304 37-42

1978 3-63 27-23 48-84 5,882 31 -61 445 342 50-34
■ Manufacturing 1975 1 -66 17-54 24-95 3,450 20-24 268 270 40 901978 2-51 21 -98 37-38 5,403 25-22 374 367 55-21
■Building and civil engineering 1975 1 -66 16-67 20-92 2,876 19-98 275 188 38-581978 -2-35 19-98 34 01 5,470 23-72 360 234 57-85
I Ail production industries except 1975 1 -69 17-57 24-44 3,400 20-21 272 256 40-40I 9as, electricity and water 1978 2-53 21 -87 36-95 5,412 24-87 373 341 55-20



Direct
earnings

Other direct 
remuneration

(including overtime 
pay and periodic bonuses)

(including non-periodic 
bonuses, payments for time

not worked and ex-gratia payments)

Source: See note (i)

Employers' statutory 
social security 
contributions

Other labour 
costs

(including non-statutory social 
security contributions, benefits in 

kind, vocational training expenditure 
and taxes net of subsidies)

sickness, holidays, and so on, in the United Kingdom and 
Denmark than elsewhere.

Table B shows how the absolute levels of labour costs per 
hour changed between the dates of the latest two com
prehensive surveys, 1975 and 1978. Expressed in national

currency the increase in the,United Kingdom (50 percent) 
was similar to that in France (51 per cent), lower than that 
in Italy (59 per cent) but significantly higher than in the 
Federal Republic of Germany or in the Netherlands (each 
under 25 per cent). ■

SPECIAL FEATURE

Statutory wage regulation in 1980
This annual article reviews the operation of statutory wage regulation during 
1980, which is embodied in successive Wages Councils Acts. (It does not 

cover agriculture, which is subject to the Agricultural Wages Acts.)

Wage rates and other terms and conditions of em
ployment in Great Britain are, wherever possible, 

fixed by voluntary agreement between employers and 
workers or their respective organisations. Nevertheless, in 
certain trades and industries there is still insufficient organ-) 
isation among workers or employers, or both, for satisfac
tory collective bargaining. And so, in these trades and 
industries, minimum pay, holidays and holiday pay have for 
many years been fixed by wages councils under legislation 
currently embodied in the Wages Councils Act 1979. In 
1980, about 2t million workers employed in some 392,000 
establishments were covered by these councils.

Each wages council comprises equal representation of 
employers and workers, with three independent members 
who can exercise a casting vote. Successive governments 
have abolished wages councils where they were no longer 
necessary.

The councils in 1980
The Pin Hook and Eye and Snap Fastener Wages Coun

cil was abolished on November 18, 1980, after notice of 
intention to abolish was published on June 20. No objec
tions were received. The question of abolition had been 
referred to the Commission on Industrial Relations in 
January 1972. When the commission reported, it agreed 
that there were adequate bargaining procedures for factory 
workers. The commission recommended that the council 
should be retained for homeworkers. The Department held 
separate discussions with the leading employer in the 
industry and trade unions and established that negotiations 
of terms and conditions of employment would cover 
homeworkers as well as factory workers.

On September 5, 1980, the Secretary of State issued 
notice of intention to merge seven clothing manufacturing 
councils into the Clothing Manufacturing Wages Council 
(Great Britain). No objections were received and the new 
oouncil will be established this year.

On October 1,1980, the Secretary of State issued notice 
3f intention to merge the two separate wages councils for 
ihe aerated waters industry in England and Wales and in 
Scotland. Objections were received and the proposal is 
being referred to the Advisory, Conciliation and Arbitra
tion Service (acas) for inquiry and report.

References to acas
During the year, acas had in hand three inquiries refer

red to it by the previous administration. These concerned 
the contract cleaning industry referred in February 1978, 
the Licensed Residential Establishment and Licensed 
Restaurant Wages Council referred in September 1978, 
and the Laundry Wages Council referred in June 1977.

A report on the Licensed Residential Establishment and 

Licensed Restaurant Wages Council was made in January 
1980 (acas report no. 18) and published in May. The 
Service had been asked to consider the question whether 
the Licensed Residential Establishment and Licensed 
Restaurant Wages Council should become a statutory joint 
industrial council (site) having the functions conferred 
under part III of the Wages Councils Act 1979.

In the report, acas set out the conditions which had to be 
considered before an sue is established, acas concluded 
that they could not recommend the establishment of an sue 
for this industry at the present.

acas also reported on the Laundry Wages Council in 
May 1980 (report no. 19, published in July). The service 
had been asked to inquire into and report on the develop
ment of collective bargaining within the field of operation 
of the Laundry Wages Council, whether the council was 
still necessary, and whether its field of operation should be 
varied to include other groups of workers.

The report recommended that the Laundry Wages 
Council should be retained and that statutory wage protec
tion should be extended to launderette cleaners and atten
dants, laundry receiving shops staff, process workers and 
shop counter staff in dry cleaning establishments, and tex
tile repair firms. The Secretary of State had been consulting 
members of the wages council and other interested parties 
before deciding whether or not to accept the recommenda
tions of the report.

Statutory wages orders in 1980
During 1980, 55 wages orders embodying wages council 

proposals were made; of these 45 were effective during the 
year. Nineteen of the orders provided for increases in 
minimum remuneration; 14 related to changes in holiday 
entitlement and 17 provided for both.

Only one council continued to operate a basic week of 
more than 40 hours and then only for workers employed in 
certain circumstances.

Permits
Wages councils can issue permits authorising the em- 

ployment of individual handicapped workers at rates below 
the statutory minimum. During 1980,27 new permits were 
issued, 42 existing permits were renewed and 26 permits 
were cancelled.

Inspection and enforcement
At the end of 1980, the 16 divisions of the Wages 

Inspectorate employed 148 inspectors on outdoor work 
and 122 other staff on administrative and support work. 
The work of the inspectorate in 1980 is summarised in 
table 1.
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Table 1 Work of Wages Inspectorate in 1980
Establishments on wages council lists 392,142
Establishments inspected by visit 34,657
Establishments where arrears of wages and/or holiday pay were paid 
following inspection 12,154
Workers whose wages were examined 210,087
Workers to whom arrears were paid (including holiday pay) 28,373

The arrears paid to workers following inspection totalled 
£2,100,512 and a further £29,154 were collected for 849 
workers without the need for a formal inspection. In addic
tion, about £196,000 was assessed as owing to 941 workers 
but not collected because the workers preferred to waive 
their rights to all or part of the arrears considered due. In all 
cases where underpayments were found, action was taken 
to ensure future compliance with the statutory minima and 
to inform workers of their legal entitlements.

All complaints received from workers or their represen
tatives were investigated or were in the process of investig
ation at the end of the year. The numbers of complaints 
from workers dealt with during the year are shown in 
table 2.
Table 2 Complaints from workers dealt with in 1980
Outstanding at the beginning of the year 1,078 (revised)
Received during the year 8,464
Cleared during the year 8,390
Outstanding at the end of the year 1,152

During the year, divisional offices of the inspectorate 
dealt with 310,349 inquiries from employers, workers and 
various organisations.

Acting under section 24 of the Act, the inspectorate sent 
written inquiries to about one-sixth of the establishments 
affected by Orders in the retail trades and hairdressing, 

Vive la difference (continued from p. 318)

Statistical sources

Eurostat (the Statistical Office of the EC)
sei 1972: The survey of the structure of earnings in industry was 

carried out in 1972 (and more recently in 1978 but the results are 
not yet available) and covers all establishments in industry with 10 
or more employees. For France, West Germany, and Italy the 
sample fraction was 10,14 and 16 per cent respectively. Earnings 
recorded were gross cash earnings before tax and social insurance 
contributions, including all regularly paid bonuses, but excluding 
periodic bonuses. Hourly earnings cover all manual workers, but 
monthly earnings were confined to those whose pay during the 
survey month was not affected by absence. The survey included all 
workers bound by a contract of employment, and so excluded 
apprentices. A similar survey was carried out in 1974 on earnings 
in distribution, banking and insurance (sedbi).
hei. The harmonised Community-wide series Hourly earnings and 
hours of work in industry is a compilation of harmonised statistics 
taken from national sources. As far as possible, the definitions 
used are the same as those for sei.
France

The das survey carried out by the insee (Institut National de la 
Statistique et des Etudes Economiques) is based upon annual tax 
declarations made by employers and provides annual earnings 
after employee social insurance contributions, but before income 
tax contributions for workers in the private and semi-public sec
tors. For earnings, an eight per cent sample of tax return is used. 
Published in Les Salaires dans d’industrie le commerce et les ser
vices. Les Collection de I’insee, S^rie Menages.

Ministry of Labour Quarterly Survey. This provides data on 
rates of pay for time workers aged 18 and over in force in indi
vidual establishments employing 10 or more people. The survey 
questionnaire goes to all establishments with 50 or more em
ployees and a sample of smaller ones. The rates of pay include all 

requiring the employers to provide information about earn
ings and holidays. Of the replies returned, 7,826 showed 
satisfactory compliance and it was decided that the estab
lishments need not be visited by an inspector. A total of 
8,219 inspections were carried out by visits to estab
lishments whose reply to a written inquiry indicated a poss
ible failure to meet the requirements of relevant Orders or 
where the establishment was among those selected as part 
of a random check of satisfactory replies. In addition, 7,5 U 
branches of multiple firms, though not visited, were 
regarded as complying following satisfactory visits to head 
offices and samples of branches.

During the year, the inspectorate continued to give 
special attention to homeworkers. The wages and, where 
appropriate, the holiday allowances of 2,555 homeworkers 
covered by wages councils, were inspected. Some 160 (6-3 
per cent) were found to be receiving below the statutory 
minima and arrears totalling £5,326 were collected on their 
behalf.

Civil proceedings for recovery of arrears were taken 
against four employers in 1980 and judgement was given in 
the Department’s favour in each case. Nine employers 
were prosecuted for offences under the Wages Councils 
Act; eight were found guilty and fines totalling £1,375 were 
imposed, and in one case the Department offered no evi
dence in court when the employer paid arrears totalling 
£3,104.

Inspectors investigated 61 complaints concerning 
alleged offences under the Truck Acts 1831-1896. There 
were no prosecutions. ¥0*3 . I
collective bonuses, but exclude individual ones.

Ministry of Labour Six-monthly Survey. This Uses the same 
sample as the quarterly survey, but also obtains data on earnings 
of manual and non-manual workers of all ages, but excluding 
apprentices. Earnings are gross pay before tax and social insur
ance contributions. Monthly earnings are shown only for those 
whose pay was not affected by absence, Published in the Bulletin 
Mensuel des Statistiques du Travail (supplements).
Great Britain

New Earnings Survey. A one per cent sample survey of all 
sectors of the British economy for employees contributing to the 
paye scheme; Earnings are gross earnings before tax and national 
insurance contributions.

Earnings in engineering and related industries. A survey of adult 
full-time male manual workers in establishments employing 25 or 
more workers; Earnings are gross cash earnings before tax and 
national insurance contributions, and include all regular and a 
proportionate amount of non-regular bonuses. Published in Em
ployment Gazette.
Italy

Ministry of Labour Quarterly Survey of earnings in industry.; 
This survey goes to all establishments in industry employing tenor 
more workers, and in construction five or more workers Earnings 
are gross earnings before tax and social insurance contributions 
including regular, but excluding periodic bonuses. They relate to 
workers of all ages The survey records pay by occupation once a 
year in April. Published in Statistiche del Lavoro.
West Germany

Quarterly Survey of Earnings in industry and the services 
organised by the Statistisches Bundesamt covers establishments 
employing ten or more people, and record's gross earnings before 
tax and social insurance contributions for workers of all ages, but 
excluding apprentices. Periodic bonuses are excluded. For man
ual workers its coverage is confined to industry. Published in 
Arbeiterverdienste in der Industrie, and Angestelltenyerdienste in 
Industrie und Handel, Fachserie 16 Reihe 2.1 and 2.2.

SPECIAL FEATURE

Post-training experience of TOPS trainees

by P R McGill
Training Services
Division
MSC

The aim of most training under the Training Opportunities Scheme is to meet 
the needs of people, particularly those not in employment, for training for 
work in occupations for which there is a demand by employers for skilled 
workers. This article outlines the results of an opcs survey on the post

training employment experience of ex-TOPS trainees.

□
 Most employee training is done by firms for members 
of their own workforce: tops training—which is, for 

the most part, aimed at meeting the needs for training ini 
new occupations of those outside the scope of normal com

pany training—is a marginal element in the total training 
effort; Since the tops Review of 1978, the tops approach 
has been to gear training provision more closely to labour 
market heed’s;, hot least because training is wasteful if it 
does not, in the end, lead to a job using the skills learned in 
training. Knowledge of what happens to tops trainees after 
they have successfully completed their course in a skill
centre, college, or employer’s establishment is therefore a 
basic requirement of tops management.

To this end, a regular postal follow-up survey is con
ducted of one in six of all adult ex-trainees who successfully 
complete a vocational tops course, in order, inter alia, to 
determine what proportion find a job in which they make 
use of the skills learned on their course. The survey ques
tionnaires are sent to ex-trainees three months after the 
completion of their course. There is no further regular 
follow-up of the trainees. Towards the end of 1979, at the 
request of Training Services Division, the Office of Popula
tion Censuses and Surveys (opcs) interviewed a sample of 
just over 2,000 trainees who had completed their course in 
June and July 1978. The purpose of the survey was to 
obtain information on the longer-term employment 
experience of the trainees.

Since the survey was undertaken, the ability of trainees 
to find jobs in which they use their skills after successfully 
eompleting a tops course has been adversely affected by the 
recession. Also it should be emphasised that since the 
survey there have been considerable changes in the Struc
ture of the tops scheme (for example, a considerable reduc
tion in clerical/commercial training and a proportionate 
increase in skillcentre training) and in the labour market 
situation. Nevertheless, the survey has shed light on the 
problems encountered by trainees in finding work, prob
lems which are just as formidable to those completing 
courses now. The following paragraphs outline the results 
sf the survey.

Characteristics of trainees
Nearly 60 per cent of those interviewed in the survey' 

were male: their average age (33) was slightly less 
than that of females (table 1). Overall, about two in three 
were married, just over a quarter single, and the rest were

widowed, separated or divorced. About four in five of 
those women with children (just oyer half of all women 
interviewed) had children aged five years or more. From 
this, and their answers to questions relating to why they 
went on their course, it appears that many women with 
young children see tops courses as a means of re-entering 
the labour force after their children enter full-time school
ing:

There were substantial differences in the type of course 
which trainees had completed. On the whole, most men 
had completed courses related to occupations in industry, 
while most women had completed Courses for clerical arid 
commercial occupations (table 2). Only six per cent of 
thbse interviewed had completed work preparation 
courses—that is, courses whose aim is to improve people’s 
employability in a more general sense (for example, 
through tuition in literacy and numeracy). Over four in five 
of those who had completed management courses had 
gce O-level or higher qualifications: at the other 
extreme, over half of those who had completed construc
tion courses, and nearly two in three of those who had 
completed hgv driving courses, had ho formal qualifi
cations, academic of technicals at all.

Per cent
Table 1 Trainees by age and sex

Male Female All

Under 25 26 21 24
25 and under 35 44 42 44
35 and under 49 23 31 26
50 or over 7 6 6

AH 100 100 100

Number interviewed 1,272 890 2,162
Per cent 59 41 TOO

Per cent
Table 2 Trainees by course group arid sex

Male Female All

Management 10 5 8
Clerical and commercial 4 75 34
Engineering and automotive 48 2 29
Construction 14 — 8
Heavy goods vehicle driving 10 ■ — ■ ■ 6
Miscellaneous 8 11 9
Work preparation 6 7 6

All 100 100 100
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Male All

Per centi

73
6
2
0
5

14

Just under 40 per cent of those interviewed had been in 
employment when they applied for their tops course, and 
45 per cent had been registered unemployed; half of the 
remainder had been seeking work but not registered, and 
half were, at application, non-employed housewives. 
Overall, relatively more of the younger trainees had been 
in work at application.

45
8 

,2 
27

6
12

that their course had been useful in helping them to get 
their job: for those using their skills the figure was 93 per 
cent.

Registered unemployed 
Not registered, seeking work 
Long term sick
Housewife, not seeking work 
Other, not seeking work 
Other

Job satisfaction
Trainees who were in work at interview and who had also 

been in work at application were asked if they were more 
satisfied with their new job: just over 75 per cent stated 
that they were. For those in jobs using their skills at inter
view, the figure was 85 per cent. In addition, over 70 per; 
cent of those who were in employment at interview thought

Comparing the opcs survey and the regular one in 
six survey

The one in six survey provides information on the pro
portion of trainees in jobs in which they use their skills 
three months after completing their course. In some 
regions and for some courses, however, it may take longer 
than three months for trainees to find a job using their 
skills: thus, it is important to know how the results of the 
one in six survey change over time.

Over the 12-14 months which elapsed between the one 
in six and the opcs surveys, the proportion of trainees who 
were in employment rose from 68 per cent to 81 per cent 
(table 5). The proportion in jobs in which they used their 
skills, however, stayed remarkably constant (at 58 per cent 
and 59 per cent respectively). Over the period, 17 per cent

Employment status at interview
An important indicator of how well tops training is meet

ing its objectives is the proportion of ex-trainees who find 
jobs using their skills. In tops planning this indicator is used 
in the allocation of resources to courses and regions. It is 
not easy, however, to determine precisely to what extent 
ex-trainees are using their skills in their work: for example, 
some of those who complete courses in skillcentres, where 
a wide range of skills are taught, may view this question 
from the standpoint of the use of all of these skills. There is 
thus a degree of uncertainty in the figures relating to this 
measure.

Over 80 per cent of ex-trainees were in work when 
interviewed and nearly 60 per cent were using their tops 
skills. The proportions were higher, particularly the latter, 
for those who had been in employment when they applied 
for a tops course. Generally, relatively fewer of those who 
had completed courses in regions of traditionally high 
unemployment were using the skills that they learned on 
their course (table 3). Overall, about six per cent of those 
interviewed were self-employed: for those who had com
pleted construction courses, however, the proportion was 
18 per cent.

Nearly four in five of those men who were not in a job at 
interview were actively seeking work (table 4). On the 
other hand, relatively few females (under a quarter) were 
looking for a job: over half of these women were non
employed housewives.

of trainees found their first job, and nine per cent found the 
first job in which they used their skills.

The regional differences in the proportion of trainees 
using their skills in their job were substantially less 15-18 
months after completion than after three months; over the 
period, the proportion using skills rose in regions of high 
unemployment such as Scotland and the North West (by 
five and seven percentage points respectively), but dropped 
sharply in the South East (by ten percentage points). This] 
may possibly reflect higher labour turnover and greater: 
employment choice in more prosperous areas.

There were also sizeable differences by course group.; 
For those who had completed management courses, the 
proportion using their skills rose from 52 per cent to 62 per 
cent (table 6), while for ex-engineering and automotive 
trainees the proportion fell by five percentage points.
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Employment experience
Over the 15-17 months between the completion of train

ing (June-July 1978) and interview (October-November 
1979), only six per cent of trainees (excluding those who 
had completed non-vocatipnal courses) did not manage to 
find work at all. Of those who did find work, nearly half had 
only one job while a further third had two. Nearly two in 
five of the trainees who had completed construction 
:ourses had three or more jobs (no doubt a reflection of the 
short-term nature of their type of work): among those who 
pad completed management courses the proportion was 
only one in nine. Table 7 shows details.

Those who found work
\ Over 80 per cent of those who found work found at least 
one job using the skills that they learned on their course. 
The proportion was substantially higher in regions of low 

I unemployment and for those who had been employed at 
application. Almost 80 per cent of those who found jobs 
using their skills worked exclusively in such jobs over the 

; period.
: Nearly 40 per cent found their first using skills jobs 
within a week of completing their course, and 65 per cent 
did so within a month (table 8). On average, it took a 

I relatively long time for trainees who hacl; completed man- 
; agement, and clerical and commercial courses to find their 
first job. Overall, about 18 per cent of trainees took more 

■ than three months (the point tq which the One in six survey 
relates) to find their first job using their tops skills.

Those trainees who found a job in which they used their 
skills were asked how they found their first Such job: this is 
obviously of particular importance to those concerned with 
placing Tops, trainees. Just over a quarter found the job 
through a press advertisement and a further 18 per Cent 
Were placed by a Jobcentre, Nearly half of those who

Table 4 Status of those not in work at interview, by sex
‘ ’______ - Per cent

Female

16
8
4

54
7

10

Table 6 Employment status at three months and at 
interview, by course group

Per cent

—--------------------- Man
age
ment

Clerical/ 
com
mercial

Engin
eering/ 
auto

Con
struc
tion

HGV Misc All

In employment .. 
—at three months 
—at interview

63 68 75 72 80 64 68
80 78 87 83 90 83 81

Difference . '
(percentage points) +17 +1.0 +12 +11 +10 +19 +13

Using skills
at three months 55 58 60 65 65 50 58

—at interview 62 59 55 62 65 56 59

Difference .
(percentage points) +7 +1 . “5 -3 ■ — ' +6 +1

Note: In order to compare the one in six figures with those of the opcs survey the 
results from the latter were weighted to reflect the distribution (by course group) of 
completion in June-July 1978. In the other tables in this article, the weighting reflects i 
the distribution (by course group) of completions in the whole of 1978-79.

Aii 100 100 100

Table 5 Employment status at three 
interview

months and at

Per cent

Three months At OPCS infer.
after comple- view (15-17
tion (one in months after
six survey) completion)

In employment—using skills 58 59
In employment—not using skills 10 22
Not working 32 18

All 100 100
No job since completion of

training
Never used skills since

23 6

completion 34 25

Table 7 The number of jobs between the completion of 
course and interview, by course group

Per cent

Manage
ment

Clerical/ 
commer
cial

Engineer- 
ing/auto- 
motive

Con
struc
tion

HGV Miscel
laneous

Ap

None 7
59

8
45

4
45

4
30

1
41

5
54

6
45

31 32 33 28 33 27 31
Three 11 14 19 38 24 : 15 18

All 100 100 100 100 100 100 100

Table 3 Employment status at interview, by region

Scotland North York/ 
Hum

North 
West

Midlands Wales South
West

South 
East

London All

In work—using skills 50 47 60 56 65 48 60 66 65 .59
In work—not using skills 32 29 26 26 21 32 21 20 20 24
Not in work 18 24 14 18 14 20 19 14 15 17

All 100 ioo 100 100 100 100 100 100 100 100

Table 8 Time taken to find a first job using skills, by course 
group

Per cent

Man
age
ment

Clerical)/ Engin- Con
struc
tion

HGV Misc All
com
mercial

eering/ 
auto
motive

Less than one week 25 25 52 70 33 32 39
One week and under

one month 24 31 21 18 38 21 26
One month and under

three months 21 23 13 6 12 19 17 ,
Three months and

under six months 14 13 5 3 8 12 9
Six months and over 16 8 8 3 9 15 9

All 100 100 100 100 100 100 100

Table 9 Size of workforce in first and latest trade jobs (for 
those who had more than one job using skills)

Per cent

First jobs using skills Latest job using skills

Under 25 employees 46 39
25 to 99 employees 34 24
100 to 499 employees 13 21
500 Of more employees 7 16

All 100 100

completed Skillcentre courses found it through Skillcentre 
placing staff or through a Jobcentre. The longer the period 
of time it took to find the job the higher the proportion who 
found it through the press, Jobcentre or friends and rela
tives, and the lower the proportion who found it through a 
private agency.

Ex-trainees tended to join smaller firms. About 40 per 
cent of those trainees who found a job using their skills 
found their first such job with firms with less than 25 
employees: two in three joined firms with less than 100 
employees. This tendency to join smaller firms is, perhaps, 
not surprising: first, it is likely that a smaller firm is unable 
to provide sufficient internal training for their own needs 
for skilled manpower; and, second there may be reluctance 
by larger firms to recruit new, off-the-job trained people. 
On the whole, those trainees who had more than one job in 
which they used their skills tended to move to larger firms 
(table 9).

Among those who had more than one job using skills, 
just over a quarter left their first such job because it ended 
or because they were declared redundant Just over half left 
it because the work was too hard, the pay was too low, or 
the working conditions Or hours did not suit them.

The extent of further training
Once a tops trainee has found a job it is important that he 

is given further job-specific training. Of the 80 per cent of 
those interviewed who managed to find a job using tops 
skills only a third received further training in their first such 
job:: for nearly half of these the training was at the work
place and for most it lasted less than three weeks. Further 
training was more prevalent for those who had fewest jobs, 
and for trainees who joined larger firms; among those who 
joined firms with less than 100 employees, 29 per cent 
received further training, while for those who joined firms 
with over 100 employees the proportion was 41 per cent. 
Since management trainees tended to join larger firms and 
once in a job tended to stay in it, the proportion of this 
group who were further trained was high (46 per cent): on
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the other hand only a quarter of those who completed 
construction courses, and only a fifth of those who com
pleted hgv driving courses received further training. Over 
80 per cent of those who received it found the training 
useful.

Questions in 
Parliament

I Mr Keith Wickenden (Dorking) asked the 
secretary of State for Employment if he 
I would estimate the cost to public funds of 
conducting the recent labour force survey; 
land to what extent the information wholly or 
[partly duplicated that recently obtained by 
It/ie National Census Survey.
I Mr Waddington: The cost of conducting 
the 1981 European Community Labour 
[Force Survey in the United Kingdom is 
estimated to be £1-3 million. Member 
Countries of the Community are required, 
[under a regulation, to carry out the survey 
and in 1981 the Community is expected to 
contribute about 10 per cent of the total 
cost. ;
| Although some of the questions asked 
[were similar, there is virtually no duplica
tion between the scope and purpose of this 
[year’s Labour Force Survey and the Census 
|of Population. The two sources comple- 
|ment rather than duplicate each other.
I The decennial Census, in which a rela
tively few simple questions were asked of 
[everyone in the country, is a source of key 
[benchmark data for the country as a whole 
Fnd a unique source of data for small areas. 
In contrast, the biennial Labour Force Sur
rey, in which participation is voluntary, is - 
[based on a comparatively small sample of 
I'ouseholds (a half of one per cent) and 

Over the 12-14 months between the one-in-six and the 
opcs surveys, the proportion of ex-trainees in employment 
rose from 68 per cent to 81 per cent, the proportion in jobs 
using their tops skills stayed about the same. Generally, in 
those regions of traditionally high unemployment the pro- 
portion in jobs using skills increased over the period.

About six per cent of ex-trainees did not manage to find a ■ 
job at all between the completion of training and interview. 
Of those who did, over four in five found at least one job in | 
which they used their tops skills. Nearly 40 per cent found 
their first such job within a week, and nearly two in three 
found it within a month of completing their course. Just 
over a quarter of those interviewed found their first job 
using skills through a press advertisement, while nearly- 
half of those who had completed courses at a Skillcentre 
found their first job-using Skills through Skillcentre placing 
staff or through a Jobcentre.

Two-thirds of those trainees who had found work using 
their skills found their first such job with firms employing 
less than 100 people: those who had more than one job 
tended to move to larger firms. Less than a third of trainees’ 
received further training in their first job using skills: for: 
most the training lasted less than three weeks. Over 80 per 
cent of those who received it thought it useful.

About six per cent of those interviewed failed to find 
work at all between the completion of their course and 
interview. Only two per cent of those who had been em
ployed at application faded to find a job: for those who had 
been non-employed housewives at application, however, 
the proportion was 22 per cent. I

Labour force
Mr Michael Colvin (Bristol North West) 

Secretdry of State for Employment 
L/wt percentage of the labour force now 

employers who had gained exemp
tion in accordance with the appropriate 
Wiwtry training board’s criteria.

Mr Morrison: The Manpower Services 
Commission estimate that some 30 per cent 
of all employees in employment in Great 
Britain are employed by employers who 
have been awarded exemption certificates 
by industrial training boards. A further 11 
per cent are estimated to be employed by 
[employers which are excluded from levy by 
[reason of their small size. However, around 
45 per cent of' employees in employment 

[are outside the scope of industrial training 
boards. The corresponding figures for em

ployees in employment in firms which are 
[within the scope Of industrial training 
[boards are 52 per cent and 20 per cent 
[respectively.
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Analysis
The proportion of tops trainees who find jobs in which 

they use their skills is an indicator of how well tops training 
is attaining its objectives of meeting the needs of employers 
for skilled manpower, while meeting the need of some 
people to find work in new occupations. Of the sample of 
those trainees who had completed tops courses in June and 
July 1978, over 80 per cent were in work and nearly 60 per 
cent were in jobs in which they were using their tops skills 
15-17 months later. One in six were not working and, of 
these, just over half were actively seeking work: in particu
lar, of those females not in work, 54 per cent were house
wives who were not actively looking for a job.

Those who failed to find work
Only six per cent of those interviewed did not manage to 

find a job at all over the 15-17-month period between the 
completion of training and interview. Among those who 
had been in employment when they applied for their tops 
course very few (2 per cent) did not manage to find work. 
For those who had not been in employment at application 
the proportion was higher (12 per cent), and for those 
women who had been non-employed housewives at appli
cation it was much higher (22 per cent).

from your organisation should be addressed to
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provides national and regional, but not local 
data more frequently and in more detail 
than in the Census and on a wider range of 
topics. The data from the survey of the 
changing size and composition of the labour 
force in the uk is not available regularly 
from other sources.

The Labour Force Survey provides com
parable statistics for countries of the Com
munity on detailed aspects of unemploy
ment, employment and other features of the 
labour force. An important use of these 
data is in helping'.to determine the alloca
tion of selective aid from the European 
Budget.

(June 10)

Department of Employment 
Ministers

Secretary of State: James Prior

Minister of State: EarlofGowrie

Parliamentary Under-Secretaries
of State: Peter Morrison 

David Waddington

Redundancy notice
Mr Dennis Skinner (Bolsover) asked the 

Secretary of State for Employment if he 
would now seek to introduce legislation 
equalising the redundancy notice given to 
manual workers with white-collar workers 
having the same length of. service; and if he 
would make a statement.

Mr Waddington': The statutory pro
visions for consultation with appropriate 
trade unions about proposed redundancies, 
and an individual’s right to receive a 
minimum period of notice, do not differen
tiate between manual and non-manual em
ployees. The Government does not intend 
to interfere with collective or individual 
agreements going beyond these minimum 
requirements, which are a matter for the 
parties concerned.

(June 29)

Safety standards
Sir Bernard Braine (South East Essex) 

asked the Secretary of State for the Environ
ment if he would investigate the reasons why 
some water authorities had about twice the 
number of reportable accidents per 1,000 
employees as the Thames Water Authority; 
and if he Would ensure that greater regard 
was paid by these authorities to safety stan
dards.

Mr Waddington: I have been asked to 
reply. Notification to the Health and Safety 
Executive of accidents occurring to em
ployees throughout the water industry has 
been required by law only since January 1, 
1981, when the Notification of Accidents 
and Dangerous Occurrence's Regulations 
1980 came into force. It is as yet too early 
to make a valid assessment of trends or 
differences in performance as' between 
authorities. However it is intended that the 
incidence rate of accidents at each water 
authority will, when available, be con
sidered by the Health and Safety Executive 
area directors designated to contact and 
advise directors of operations of water 
authorities. This will form part of a com
prehensive evaluation of the performance, 
policy and organisation for safety and 
health of water authorities. Because these 
arrangements have already been made, 
little purpose would be served at present by 
mounting a special investigation.

At national level the Health and Safety 
Executive discusses the performance of the 
industry with the National Water Council, 
with a view to improving standards.

(June 26)

Work experience
Mr Dennis Skinner (Bolsover) asked the 

Secretary of State for Employment if he 
would now seek to double the £23.50 per 
week pay of all those on Manpower Services 
Commission’s work experience schemes; 
and if he would make a statement.

Mr Morrison: No. The level of the allow
ance will be considered as part of the review 
of special employment measures. Mean
while, the Government believes the present 
level of allowance still represents a suf
ficient lead oyer benefit rates to attract the 
young people at whom the Youth Oppor
tunities Programme is aimed.

(June 29)
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Questions in Parliament Questions in Parliament

Work permits
Mr Dudley Smith (Warwick and 

Leamington) asked the Secretary of State for 
Employment how many work permits for 
non-United Kingdom citizens had been 
issued for the most convenient year to date; 
and how this figure compared with those for 
the immediately preceding three years.

Mr Morrison: The following table sets 
out the number of work permits issued in 
the years 1976, 1977,1978 and 1979. The 
1980 figures are expected to be available 
shortly and I shall then write to my hon 
Friend.

(July 7)

Year Long term Short term Total Trainees Grand total

1976 11,925 8,545 20,470 2 ,.651 23=421
1977 10,613 7,801 18,414 3,164 21,578
1978 9,686 9,463 19,149 3,662 22,811
1979 8,344 9,649 17,993 4,010 22,003

Employee activity
Mr Dafydd Wigley (Caernarvon) asked 

the Secretary of State for Employment what 
definition of employee activity was used by 
his Department in compiling statistics.

Mr Morrison: The Department of Em
ployment does not use the concept of an 
“employee activity rate”. Information is 
normally given in the form of “economic 
activity rates”. These are defined as the 
percentage of the population aged 16 and 
over, or any sub-group of this population, 
who are in the labour force, that is working 
or looking for work. Those working com
prise the employed (excluding full-time 
students with part-time or vacation jobs), 
the self-employed and Her Majesty’s 
Forces; those who are seeking work com
prise both the registered and unregistered 
unemployed and those who are prevented 
from seeking work because of temporary 
sickness.

Information on those serving in Her 
Majesty’s Forces is only available for Great 
Britain. Civilian economic activity rates 
only are available for Wales, Scotland and 
England separately.

Detailed definitions of the labour force 
and of economic activity rates are given in 
the Guide to official statistics, 1980, pp 
151-2.

(July 1)

Retail prices
Mr Richard Wainwright (Colne Valley) 

asked the Secretary of State for Employment 
to what extent bank charges for personal 
accounts were reflected in the retail price 
index.

Mr Waddington: Bank charges account 
for less than one-half of one-thousandth of 
household expenditure covered by the 
index; they are not one of the 350 represen
tative items for which prices are at present 
collected.

(June 8)
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Maternity pay
Mr Ted Fletcher (Darlington) asked the 

Secretary of State for Employment whether 
he would make a statement relating to the 
future of the maternity pay fund in the light of 
the recent diversion of income from the 
maternity pay fund to the redundancy fund.

Mr Waddington: The division of the em
ployment protection allocation of em
ployers’ national insurance contributions 
between the two funds is purely administra
tive, and I have power to alter the pro
portions directed to each fund according to 
their respective needs at the time. The 
diversion of income into the redundancy 
fund is a temporary measure only, and it 
does not change in any way the level of 
maternity payments made to individual 
employees and the rebates paid to em
ployers. The balance in the maternity pay 
fund is being monitored to ensure that all 
demands on it will be fully met.

(July 1)

Opening hours
Mr Michael Colvin (Bristol North West) 

asked the Secretary of State for Employment 
what would be the cost of extending the days 
on which labour exchanges. Jobcentres arid 
youth employment offices were Open, to 
include Saturdays.

Mr Morrison: The Manpower Services 
Commission which operates the public 
employment service informs me that the 
Cost of opening Jobcentres and employment 
offices on Saturday would depend bn such 
factors as the extent of the Service which 
they would be asked to provide, the number 
of hours for which the offices would be open 
and the staffing arrangements necessary to 
cover the extended hours. Allowing for 
variation in these factors, the cost would 
probably be in the range of £5 million to £15 
million per annum.

The cost of opening careers offices, 

known formerly as youth employment 
offices, on Saturdays can be assessed only 
by individual local education authorities 
who are responsible for providing the 
service.

(June 15)

Apprentices
Mr David Young (Bolton East) asked the 

Secretary of. State for, Employment if. he 
would, carry out a survey covering each 
industry to establish the numbers of appren
tices that were taken on in each of the major 
industries for each of the last five years; and ij 
he would seek to determine the level oj 
apprenticeships necessary for the creation oj 
a competitive position for United Kingdom 
industry, arid the way in which they are to, be 
trained,

Mr Morrison: The number of apprentices 
taken on by industry has fallen over the last 
five years. Recent levels of apprentice 
recruitment may be insufficient to meet 
industry’s anticipated future needs. The 
Government is currently considering 
whether there is Scope for increasing the 
funds available; for the Training for Skills 
Programme without undermining em
ployers’ own efforts. The Government is 
concerned at the rigidities which surround 
apprenticeship; which of themselves make 
both predicting and meeting Skill needs very 
difficult. Through the recent consultative 
document, A new training initiative we are 
seeking to encourage industry; to make our 
skill training arrangements more efficient.

(July 7)

Right to work
Mr Robert Dunn (Dartford) asked the 

Secretary of State for Employment if he 
would introduce new legislation to guarantee 
the citizen’s right to work and his 'freedom 
from intimidation or obstruction at work.

Mr Waddington: The extent to which the 
closed shop restricts the freedom to work 
and the role of the law in dealing with 
abuses of industrial power are amongst the 
issues considered in the Green Paper on 
trade union immunities. In the Employ
ment Act we have already increased the 
protection for those; who are dismissed oi 
have action short of dismissal taken against 
them for refusing to,join a trade union ina 
dosed shop and provided a right for a per
son working in a closed shop not to 
unreasonably excluded or expelled from a 
trade union. We are now assessing the 
comments we have received on the Green 
Paper. Decisions bn future legislation will 
be taken in the light of those comments and 
of. our experience of the operation of the 
Employment Act.

(June 30)

Young people
Mr Tony Marlow (Northampton North) 

isked the Secretary of State for Employment 
f/hat consideration had been given, in his 
assessment of a possible scheme ofcommun- 
:iv service, to the payment of an allowance to 
•hose on the scheme; what, was the level of 
veekly pay of a national serviceman in the 
'ust year of National Service; and what 
wuld be its value at current prices.

Mr Morrison: The Government is keep
ing under review the needs' of the young 
unemployed and the help that is given them: 
[ understand the level of weekly pay in the 
last year of recruitment for National Service 
(I960) was £l.lls.6d. On the basis of 
movement in the Retail Price Index and 
available indices since 1960, its current 
value would be some £9.02.

(June 11)

Mr Jim Callaghan (Middleton and Prest- 
wich) asked the Secretary of State for Em
ployment what proposals he had for young 
people, who were Currently unable to learn a 
skilled: trade beause of present circumstances 
to have fresh opportunities to attain job skills 
in the future.

Mt Morrison: The Manpower Services 
Commission recently published, with 
Government support, a consultative docu
ment—A new training initiative2—designed 
to encourage debate and action by em
ployers, unions, and the education and 
training services on three objectives:
I (1) better arrangements for initial skill 

training to agreed standards
(2) better vocational preparation for the 

generality of young people
(3) wider opportunities for adults to 

train and retrain
It is hoped that this new initiative 

together with the support already being 
given under the Training for Skills Pro
gramme, Youth Opportunities Programme 
(and Training Opportunities Programme 
■will help ensure that there are sufficient 
fresh opportunities for young, people to 
obtain job skills in the future.

(June 15)

; Mrs Renee Short (Wolverhampton North 
East) asked the Secretary of State for Em
ployment if he was yet able to make a further 
statement on plans for military training of 
unemployed young people under (a) the 
Youth Opportunities Programme or (b) 
other recruitment programmes.

Mi Morrison: I have accepted the advice 
91 the Manpower Services Commission that 
the training of unemployed young people 
hy the armed services should not become 

part of the Youth Opportunities Pro
gramme. I am now considering the matter 
further with my rt hon friend, the Secretary 
of State for Defence.'

(June 25)

Mr Derek Foster (Bishop Auckland) 
asked the Secretary of State: for Employment 
if he would give the average gross and net 
cost, for the latest available date, of maintain
ing a young person on a youth opportunities 
programme on: (a) work introduction 
courses, (b) short training courses, (c) young 
people’s work preparation courses, (d) em
ployment induction courses, (e) work 
experience on employers’ premises courses, 
(f) the community project'Courses, (g) the 
training workshop course and (h) the special 
programmes division community industry 
course for one week.

Mr Morrison: The information is not 
available in exactly the detail requested. 
The following table gives information from 
the Manpower Services Commission for the 
various schemes in the Youth Oppor
tunities Programme:

Health and safety
Mr Dafydd Wigley (Caernarvon) asked 

the Secretary of State for Employment how 
many people who formerly worked in: (a) 
slate quarrying and (b) other industries had 
now "received compensation under the 
Pneumoconiosis etc (Workers Compensa
tion): Act 1979; how. many cases in each 
category there were still outstanding awaiting 
determination of their applications; and how 
many new applications in each category had 
been received by his Department during the 
first half of 1981.

Mr Waddington: In respect of the slate 
quarrying industry, 377 living Sufferers and 
376 dependants of deceased sufferers have 
received payments and 11 cases are still 
outstanding.

Regarding Other industries; 1,975 living 
sufferers and 472 dependants have been 
paid and 77 eases are still outstanding.

During the first half of 1981,19 applica
tions were received in respect of those who 
worked in the slate quarrying industry and 
97 in respect of other industries.

(July 3)

Type of scheme Gross cost Net cost
per week per week

£ £
Short training courses 78 00 55-100
Employment induction courses 
Work experience on employers’

70 00 48 00

premises 23-5.0 1600
Community projects 55 00 21 -00 '
Training workshops 
Remedial and preparatory

74.00 35-00

courses 114-00 88 00

These figures; which are at November 
1980 prices, exclude administration costs 
and are rounded.

Community Industry is not part of the 
Youth Opportunities Programme but is run 
under the. auspices of the National Associ
ation of Youth Clubs and is funded by a 
grant from the Department of Employ
ment, administered by the Manpower Ser
vices Commission.

The gross cost per week to the Exchequer 
of a place in Community Industry is £54 and 
the net cost £20. In addition local 
authorities in areas where Community 
Industry operates incurred durmg 1980-81 
estimated expenditure in the order of £1 
million on premises, equipment and trans
port.

Since Community Industry and the 
Youth Opportunities Programme are dif
ferently structured and organised, exactly 
comparable costs cannot be. produced.

(June 30)

Mr Teddy Taylor (Southend East) asked 
the Secretary of State for Employment what 
was the policy of Her Majesty’s Government 
regarding the European Economic Com
munity directives on asbestos controls; and if 
he would make a statement.

Mr Waddington: Negotiations are cur
rently taking place op two ec draft direc
tives relating to controls Oh exposure to 
asbestos. One draft directive proposes cer
tain restrictions on the marketing and use of 
asbestos and products containing it, whilst 
the other contains proposals for the protec
tion of workers from the risks related to 
asbestos at work.

My colleagues and I are considering 
further the advice We have received from 
the Health and Safety Commission on the 
recommendations made in the reports Of 
the Advisory Committee On Asbestos and 
their relationship to the draft- directives. 
We will be seeking to agree with other 
member states a harmonised, practicable 
and enforceable policy on asbestos. As 
negotiations proceed, the United Kingdom 
will aim to ensure that at least existing uk 
standards of protection can be maintained, 
that there is no competitive disadvantage to 
the uk asbestos industry and that account is 
taken of; the advisory committee’s recom
mendations.

(July 3)
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Rebuild at Renfrew
A productivity success story

STUDY by John Stevens, nedo

Background
The 1950s and early 1960s was a 

period in which demand for boilers 
expapded quickly with the growth of 
electricity generating capacity and, 
in the uk, the introduction of nuclear 
plant. Substantial home demand and 
additional export opportunities 
made it possible to maintain full 
order books.

As a result earnings and profits 
were relatively high and there were 
few pressures which made it necess

ary to achieve significant productiv
ity improvements.

Considerable investment and 
development work took place dur
ing the late 1960s for the advanced 
gas-cboled reactor (agr) pro
gramme. However, by the early 
1970s the home market had started 
to deteriorate. The slower rate of 
international market growth and 
reduced momentum in the uk, com
bined with more fierce competition 
for available ^orders, resulted in a 
much less secure operating en
vironment for Babcock.

It became clear that, in order to 
survive, investment would be 
needed and costs would have to be 
Critically examined. ^Compladency 
about the future had to go; “some
thing” was not going to turn up un
less the company took positive steps 
to ensure that it did. Also, the com
pany realised that there was no 
safety first route to success; risks 
would have l<> be taken

A period of reappraisal of all the 
aspects of production and organisa
tion began in the' early 1970s. This 
began with a number of manage
ment changes which had two objec
tives.' .

First, improvements in the techni
cal competence of the management 
team in a period in which electricity 

supply and particularly nuclear gen
et ation technology; was changing 
rapidly. Second, the establishment 
ir key positions of management who 
were aware of the need for, and con
cerned to develop, a more open 
management style.

The changes in management have 
had a wide influence’. However, this 
case study is wholly concernedwith 
subsequent developments in trade 
union and management relation
ships. '

The Clyde Legion is well 
known for its heavy engineer

ing tradition and the skills and 
toughness in negotiations of its 
engineering managers and crafts
men.

Babcock Power, as it is now 
known, has been making land and 
marine boilers at Renfrew for nearly 
90 years and employs 3,500 people. 
In recent years, the domestic and 
international markets for boilers 
and products made by similar pro
cesses, including pressure vessels, 
have been fiercely competitive.

This case study shows how, with
out trying to sweep away traditional 
attitudes and relationships, Babcock 
has adapted to a faster rate of 
change.

Pay and production system
In the mid-1960s- it had beedine 

clear that better production and pro
ject controls were necessary to keep 
track of the vOlhme of work going 
through Babcock. Pressures from 
the Central Electricity Generating 
Board (cEGB) for action along these 

ifinds was inerehsingly exerted as the 
agr nuclear programme progressed 
so that by the early 1970s detailed 
controls and paperwork Systems 
were being introduced.

As an example, where craftsmen 
had previously been issued with a 
drawing which they had to interpret, 
by 1971-72 written^instructions on 
operatiohsCand methods, had been 
introduced. Subsequently, and par
ticularly in response to the need for 
more stringent quality and safety 
standards,' controls were further 
tightened.

Foremen weret particularly 
affected iby> these, ;t developments; 
their job changed from the alloca
tion and 1 ogging of work and chasing 
materials to the detailed supervision 
of work and checking and docu
menting of work at all stages.

Pay; was determined within 16 
separate work groups by bargaining 
between rate fixers and piece
workers and their shop stewards.

(continued) ►

Change for the betterCASE STUDY
This process produced high earnings 
although there was little relationship 
between pay and productivity or 
effort. This had two effects: the 
industrial relations climate was 
dependent on day-to-day bargain
ing; and it was not possible to carry. 
out estimating, costing and shop 
loading based on information from 
the contro 1 system.

New relationships
By this time, 1971, the shop ste

wards too were concerned about the 
iniquitiesof the pay system and were 
prepared to negotiate. Management 
had proposals to make for a change, 
over a period, to a high day rate but 
this required new relationships be- 
tween shop stewards and foremen 
who would have to take on the 
responsibility for maintaining the 
pace of work once individual 
piecework had ended.

A series of five day-long discus
sions, involving mixed groups of 
foremen and stewards, were held in 
a hotel more than an hour’s drive 
from the factory. The sessions were 
interspersed with open discussions 
between the groups and senior man
agers, directors and the district 
organisers of recognised trade 
unions. '

It was decided that the company 
should embark on a communi
cations exercise to persuade work
people of the need to change the pay 
and production systems. The unions 
supported management on this.

In due course, support was given 
to the following negotiated changes: 
a single pay agreement for manual

This case study is one of eight produc
tivity success stories in a booklet pub
lished by the Electrical Engineering 
Economic Development Committee 

■ (eeedc), Change for the better (free : 
from * nedo Books, Steel House, 11 ; 
To thill Street, London sw 1 9 lj). ;■>.

The other studies concern Hot- 
point/gec. Tannoy. Stone-Platt 
Crawley, Chloride A lead, . Thorn 
Lighting, Ekco Heating, and gec 
Measurements (reported in Em
ployment Gazette, January1981).
.* The studies show how basic issues 
including communications, organisa
tion of production, order fluctuations 
and the utilisation of new investment 
have been tackled. Tangible benefits 
have been achieved: improved indus
trial relations, reduced costs, higher 
value added and increased quantity 
and quality of production.
c F.ach st u dy sc ts ou t se pa ra te 1 y the

workers incorporating a statement 
of intent on productivity, utilisation, 
mobility and flexibility; and the 
replacement of piecework by meas
ured daywork as an interim meas- 
ure, to be followed by the move to a 
high day rate in 1974. ;

Another development in this 
period was the formation of a joint 
union committee cove ring t he.w ho 1 e 
site. The committee, of 15 senior 
stewards, was responsible . to a 
further committee of all the 140 fac
tory shop ste wards.

Shortage of orders
Total plant orders made by the 
home generating boards in the 
1960s fluctuated severely from year 
to, year (from zero to 16 gw—-the 
latter equivalent to eight major 

considered views of the management 
and union representatives on the 
changes which have taken place. 
There is also a brief comment on the 
applicability in other companies of 
the principal elements in each study.

However, the eeedc has been care
ful to emphasise that the case studies 
should not be regarded as blue prints.

The eeedc hopes the booklet will 
encourage the use of a wide definition 
of productivity and that the ideas in 
the case studies will spark off initia
tives in other companies. To avoid 
over-burdening the companies with 
inquiries, anyone with questions on 
the case studies should make contact 
with the companies through nedo.

For further information contact 
John Stevens (01 -211 5519) or 
Michael Baker, eeedc secretary. 
01-2’116686

power stations) with generating | 
capacity being increased at a faster J 
rate than growth in electricity : 
demand. .

This resulted in severe problems i 
of workload management within the J 
manufacturing companies and a | 
consequently inefficient use of ca- i 
pacify. The world recession follow
ing the oil crisis of 1973-74 resulted •; I 
in a cutback in orders which. | 
together with the residual effects of ■ [ 
the ordering pattern in the 1960s, ’ 
resulted in a shortfall of orders in 
1972.and a reduced workload after 
1977.

The problems of a long-term 
decline in workload were discussed 
within management and between 
management and unions. By late 
1975, the difficulties on the horizon 
were becoming more certain. Action 

; was already being systematically 
taken to improve the quality of 
management controls and to 
improve efficiency.

However, it became clear that a 
long term reduction in the level of 
orders had left Babcock (and other 
manufacturers) with problems of 
excess plant and manpower ca
pacity.

It was apparent that the future

(continued) ►Photo: Babcock PowerHeavy fabrication shop, Renfrew.
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< CASE STUDY 
viability of the industry required a 
steady ordering programme and an 
appropriate level of manufacturing 
capacity. So, if the ok was not to 
depend on overseas manufacturers 
for power plant, the Government 
had to be persuaded of the need for 
such an ordering programme.

In the short term, action had to be 
taken to provide sufficient work to 
prevent the collapse of the industry. 
Orders from abroad were in them
selves not sufficient to fill this gap. 
The only practical solution, there
fore, was the bringing forward of 
orders from the home generating 
boards. Pressure by Babcock and 
other companies resulted in the 
order problem being referred to the 
Central Policy Review Staff (cprs).

Co-ordinated campaign
As the shortfall in the workload 

after 1977 became more certain, 
and the need for Government 
involvement became necessary, 
management/union discussions 
focused more clearly on the action 
which could be taken to influence 
Government to act. A co-ordinated 
campaign by the Babcock manage
ment and unions sought the support 
of ministers, the tuc and Scottish 
tuc and delegates attending the pol
itical party Conferences.

The theme of the campaign was 
not the maintenance of employment 
as an end in itself, but the critical 
importance of bringing forward the 
“Drax” order as a bridge to a steady 
ordering programme based on com
petitive uk power plant manufac
ture. A steering committee of union 
and management representatives 
co-ordinated the campaign and also’ 
had responsibility for keeping em
ployees informed through meetings 
and employee bulletins.

Directors; middle management 
and the Babcock joint union com-; 
mittee provided separate yet com
plementary submissions to the < prs. 
The middle managers spelled out 
the economic effects if the Renfrew 
plant were to be run down or closed. 
The unions stressed the need for 
additional assistance on financial 
terms for exports to compete on an 
equal footing with the foreign manu
facturers.

The trade union representatives 
also took part in a joint lobby of 
Parliament organised by a joint 
committee from the uk power plant 
companies.

During 1976 it was decided that 
even if the Drax order were <tp be ; 
placed, the reduction in the ordering" 
programme required a cut of ca
pacity involving 1,200 employees 
(one-thiid of the total).

Most of the employee^ who left 
took voluntary redundanes. 

Everyone knew of and appreciated 
the reasons for the redundancies and 
the extent to which unions and man
agement had been actively-seeking 
alternative work.

In the meantime, the cprs report 
was published. Jt concluded that the 
order for Drax should dje,,; brought 
forward, that financial assistance 
should be provided on exports, that 
a steady ordering programme 
should be established, and that cer
tain structural changes in the indus
try would be advantageous. In July 
1977, a Parliamentary /statement 
announced the Government’s 
approval of the bringing forward of 
the cegb’s Drax order.

The problems were, however, by 
ho means Over, As a reshlt»of argu
ments between the Government and 
t he ceg b about compensationfor the 
extra costs of early /ordering, an 
order for design work was not placed 
until Noyember 1977. The order for 
m a n u f ac t ure w a s place d in 1978.

Reviewing the campaign, the 
benefits of union/management 
co-operation appeared to be clear 
even though redundancies *had not 
been avoided altogether. *

The future—Babcock’s ability 
to compete

Having secured the company’s 
basic workload for some period 
ahead, Babcock management

■ ^turnc.d their attention to the capacity
and competitive requirements of the

' -future. They took the view that ci-gb
■ arid Government forecasts of a sig

nificant upsurge in the ordering of 
power stations in the . K.ittei 1‘>xt 
would materialise and that the in - 
portance of that work being carried 
out by i k-based companies would

■ continue to be recognised.
I he company also needed expor 

work to maintain and expand out
put In oidei to secuie orders <■ 
home and abroad, the company had 
'to be.able to compete successfully or 

price, design, delivery and availabil
ity and sourcing of credit.

On the manufacturing side there 
were two areas in which improve
ments were seen to be necessary

(continued)*

^*CASESTUDY 
buildings, plant and machinery ; and 
productivity.^'

Substantial investment had taken 
place at Renfrew in the late 1950s 
and 1960s. However, many of the 
buildings on the Renfrew site had 
stood since the turn of the century.

Furthermore white Babcock had 
many new machine tools, they also 
had some more aged equipment 
which could not^ojnpeisJon versatil
ity and speedf Shop layout had 
evolved over a long period and was a 
compromise between historic and 
currentrequirements.

If the company was to expept to 
compete on quality and productivity 
to the end of the, century, rede
velopment would be necessary. 
However, it way realised that the 
cost of a rebuild would be very high 
and management felt that they had 
to ensure, before committing the* 
company too far, that the competi
tive advantage which large scale 
investment could give would be fully 
tested. ■. * 2"‘ » ; ;< / * * ••'

The issues were raised on the 
Joint Union Negotiating Commit
tee.

Agreements on productivity
The need for new in vest men t was 

readily accepted by the unions-^-Who 
had themselves argued that produc
tivity could improved by new 
plant and machineryand had agreed 
a statement Of intent on protiuetj^i^/ 
which had provided the basis of 
annual agreements since 1972.

However, the implication that 
future action could be taken to 
reduce manning levels^ to relax 
demarcation and increase flexibility 
between occupations and depart- 
ii tils was stiongK disputed I hcic 

wt re questions pi safety, ol training,: 
of pay and of job security . Substitut
ing unskille d labour for skilled could 
be more costly, reducing quality and 
resulting in more waste and more 
frequent machine breakdowns .

Management argued that the 
need to compete in the world market 
required that opportunities tp 
improve unit costs had to be taken 
and that there were areas in which 

savings could be made without an 
adverse effect on quality, safety and 
similar items. Management and 
unions had co-operated in the search 
for new orders; what was proposed 
was a similarly positive approach, in 
line with the best interests of both 
parties, to the question of invest
ment and productivity.

After protracted negotiations, the ; 
1979 manual workers’ agreement 
achieved a number of improve
ments. It removed working con
dition allowances which had pre
viously taken up a great deal of the 
time of negotiators through the year.

It affirmed the * agreement to 
“impiement more conscientiously 
and willingly existing flexibilities”, 
mobility of labour, transfer of work 
between departments and inter
change of work between direct and 
service workers. It stated for the first 
time that intcr-trade demarcation 
problems would *" be avoided by 
adopting a flexible approach at the 
overlap.

It introduced new flexible prac
tices for indirect workers. Specific 
examples of such efficient work 
practices were included in a nine 
page section of the agreement. ,

Management moved quickly after 
the agreement had been reached to 
act on the productivity clauses, 
reducing the * reliance of skilled 
workers on semi-skilled assistance 
and moving indirect workers on to 
direct work.

Rebuild proposals
During the period when the 1979 

pay agreement was being negoti
ated the investment programme 
was undei discussion arid was very 
muchin the iriinds of negotiators.
- After the negotiations manage
ment put forward proposals foi the 
rebuild m three phases as below 
Phast one Replacement ol older 
Shops with three fully-equipped 
modern workshops foi fabrication, 
assembly rind machining, each 100 
feet wide and 600 feet long in a 
single building with a ■ structure 
designed to accommodate cranes of 
up to 100-ton lifting capacity Phase 
one was estimated to cost £15 mil
lion al 1979 prices It was envisaged 

that improvements in efficiency 
would generate sufficient funds for 
phase two.
Phase two The second stage would 
be to upgrade the remaining shops at 
Renfrew giving a further 25 per cent 
capacity. Phase two would cost £25 > 
million in 1979 prices.
Phase three Dependent on the 
ordering programme of generating 
boards, more tentative plans were ! 
prepared for a further expansion 
increasing capacity by one-third 
again and costing a further £30 mil
lion at 1979 prices. a

Consultation
Management and the joint union 

negotiating committee took the view 
that the rebuild proposals required 
the agreement and commitment of 
all employees. It was therefore 
decided that before moving ahead 
there should be a period for consul
tation.

To stimulate interest in the pro
gramme, video programmes were : 
prepared as a support and lead-in to 
discussion. In the first video pro
gramme, the management proposals 
were outlined. The programme 
lasted for 25 minutes and was shown * 
to employees throughout the works : 
in small groups of about 25.

At each viewing one member of 
the management team was available 
to provide further information. 
Questions were asked for and ! 
recorded.

Questions and comments num
bered over 1,000 in all and they 
were collected and examined by a 

y joint union /management commit
tee. The points most frequently 
raised were used as the basis for the 
second video programme, filmed in 
the Babcock training centre. The 
questions thus selected were 
answered by a panel of management 
representatives, and then thrown 
open to general debate with em
ployees in the studio audience. ’

The resulting video programme 
! was again seen throughout Renfrew. 
/ Many employees responded in writ

ing and the issues they raised were in 
every case discussed with them by 
their senior manager;
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by negotiators was the tonnage 
throughput of the factory. Payroll 
costs per ton of final output are cal
culated every quarter and any sav
ings over the previous year’s figure 
are split 50/50 between the com
pany and its employees. All em
ployees, manual and non-manual, 
participate.

The bonus has been paid quar
terly in a lump sum arid has been 
running for over two years, giving 
payments of: 1978, five per cent; 
and 1979, six per cent. The bonus, 
which relates only to finished work, 
has the effect of providing an incen
tive to get work out of the door to 
programme.

Conclusions
• The period of joint action on 
sales appears to have been instru
mental in establishing a co-operative 
relationship and this has been par- 
tic ularly im port an t in paving the way 
for ag re e d i m provementsin produc
tivity.
• Babcock hastdkenpairis to find a 
bonus system which provides effec
tive incentive and which is compat
ible with theirparticular production 
system. In this they appear to have 
been successful.,
• The case study shows that it is 
possible to achieve radical change 
even in a large company in a trad- 
lion.ileiigineeiing.irea

View of the parties
Management sa\ that it is essential 

that the link between productivity, 
market success and employment is 
understood by all those working for 
the company. The campaign to bring 
forward the Drax orders had been 
qri important element in establishing 
a management/union concensus on 
this point.

Sustained efforts on communi
cations and consultation are needed 
to maintain this understanding, but 
having invested and achieved the 
required levels of productivity to 
enable the company to compete, a 
steady home ordering programme is 
essential to keep and use the man
power and skills built up over many 
years.

The trade union representatives 
say that after independent study 
they are convinced of the correct
ness of the strategy being pursued by 
Babcock. Theie are some differ
ences of opinion about the pace of 
change; whether greater involve
ment could be intioduced more 
quickly and whether another joint 
management union initiative would 
help to generate orders.

It is nevertheless generally 
believed that communications have 
improved, ilu loiin.ige bonus 
scheme provides a vakubk incen
tive and that the productivity 
agreements negotiated after joint 
union and management action on 
sales have resulted in greater ef

Tonnagebonus
At the beginning of 1978, it was 

seen to be important that the annual 
pay settlement should as far as poss
ible be self-financing on productiv
ity. Government pay policy at that 
time had been amended to permit 
the introduction of genuine produc
tivity payments.

A number of different bases for a 
general productivity bonus scheme 
were examined, but the only one 
which filled all the requirements set 

ficiency through changes in working 
practices.

A remaining difference of 
emphasis between management and 
unions relates to the formalisation of 
agreements. The union representa
tives say that written agreement^ on 
sensitive changes may be more dif
ficult to, achieve than informal 
arrangements and * that informal 
arrangemen ts are by the,it nature put 
into effect immediately while writ
ten agreements can prove difficult to 
enforce. While recognising man
agement’s . need for written com
mitments to justify investment, they 
feel that this may have the opposite 
effect to that intended.

Applicability in othei**. 
■ompanies

Many companies expel ience 
order shortages, particularly in 
periods of recession. Some take the 
view thai pioductiviiy is too sensi
tive <i subject tor discussion .it a linn, 
when jobs max be .11 risk B.ibu'J 
has shown that, where management 
and trade union representatives 
have taken steps to improve collec
tive bargaining and consultative 
arrangements, establishing mutual 
confidence, it is possible to establish 
a joint approach to sales and produc
ts nv when orders are slack so that 
the company is ready to take advan
tage of an upturn. ■

CASE STUDY
Investment commitments

Following the “question and 
answer” video programme, there 
was a period of negotiation on the 
principles which would need to gov
ern the attitudes of both sides during 
phase one. In November 1979 they 
were agreed as follows:
1 The return on investment should 
be sufficient to justify moving to 
phase two.
2 A steady level of employment 
should be maintained.
3 Unions would not press for job 
retention and management would 
not seek redundancies.
4 Improvements would be sought in 
costs, delivery and quality.
5 Capacity should be fully utilised 
and where necessary this could 
require transfers from one job to 
another.
6 Manning and job allocation issues 
would be resolved in accordance 
with domestic agreements. -

After the decision to proceed with 
the first phase of the investment 
programme, a third video tape was 
prepared. This went over the phase 
one proposals in greater detail but it 
dealt primarily wiih ihc commit
ments of management and unions.

The rebuild is now well underway. 
Everyone is being kept informed of 
developments. Those who will work 
in the new shops are being involved 
in the layout and selection of plant 
and equipment through consultative 
committees. The new shops will 
provide a major test for the produc
tivity agreement as their full utilisa
tion will require considerable 
changes in working practices.
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§ Guides to...
• communication skills
• development of young employees
• effective supervision
• successful man-management

The Industrial Society is now packaging selections from its current 
list of publications in attractive PVC wallets. These packages offer a 
considerable saving over the individual prices of the books.
Contents are:

Communication skills £6.50
A guide to letter writing 
A guide to interviewing skills 
A guide to rapid reading 
A guide to report writing 
A guide to using the telephone

Effective supervision £5.50
Effective supervision in a factory 
or
Effective supervision in the office 
The manager's responsibility for 
communication
The manager as a leader 
Induction
Effective discipline

Development of young employees £4.0
The manager's responsibility for the 
development of young employees
Induction
Starting work
Pocket guide to youth forums
Why Industry matters

Successful man-management £5.50
The manager's responsibility for 
communication
The manager's guide to target setting
The manager as a leader

Delegation
Effective use of time

For a detailed catalogue of all available titles contact
Publications Department
The Industrial Society
Peter Runge House, 3 Carlton House Terrace
London SW1Y 5DG Telephone 01-839 4300
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