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• Competitiveness: Helping 
Business to Win, available 
from HMSO, price £15.40 
(Cmd 2563, ISBN 010 

125632 9.

• A 12-page summary 
guide to the White Paper is 
available free from.the.D® 

tel 071 215 6116.

NEWS brief

Competitiveness White Paper
Last month’s Government White Paper, Competitiveness: Helping Business to Win. includes measures to raise standards in 

vocational education, training and management, increase support for small firms, and streamline health and safety legislation

EDUCATION AND TRAINING

£300m package to raise standards

IN THE three years 1995-96 
to 1997-98 the Government 
will provide a £300 million 
package designed to raise 
standards in vocational 
education and training and 
to help young people’s 
transition from school to 
work.

The White Paper also pro
poses a range of cross-Depart- 
mental initiatives designed to 
strengthen education-business 
links and improve training in

DIARY dates

Integrating CPD into 
business
24 June, London
Careers Research and Advisory 
Centre conference on Continuing 
Professional Development.
Tel: 0223 460277 ,^

Developing & managing 
effective TEC partnerships 
27-28 June, London
Building up business links between 
the public and private sector.
Tel: 071-417 7790

Women at work
28 June, Leeds
Seminar to review the changing 
position of women in the labour 
market.
Tel: 0532 832600 ext 4368

The new Careers Service & 
Adult Guidance strategies
5 July, London
Tel: 0223 460277

Education, training & 
personnel development 
conference
5-7 July, NEC Birmingham
Tel: 071-973 6401

Recording achievement
14 July, London
How schools and colleges can use 
the National Record of
Achievement.
Tel: 0223 460277

Risk assessment
20 July, Loughborough
22 September, London
Tel: 0509 222175

small firms. Among measures to 
be introduced in England from 
April 1995 are:

• careers guidance will be 
provided for all school pupils 
at 13, 15 and 17, and extra 
training for career teachers 
and careers officers (£87m);

• ‘Accelerated Modern 
Apprenticeships’ to provide

, .18 and 19 year olds who have 

General NVQs or A levels, 
with an average of 18 months ’ 
work-based training, organ
ised by employers, leading to 
NVQ level 3 or above. By the 
end of the decade the aim will 
be will be to produce 30,000 
new technicians, supervisors 
and crafts people each year. 
The scheme will complement 
the Modern Apprenticeship 
scheme for 16-17 year olds 
starting this September 
(£107m);

• £63m funding for small firms 
(with fewer than 50 staff) to 
update or upgrade the 
managerial, supervisory and 
technical skills of some 
24,000 key employees;

• the content and structure of all 

existing National Vocational 
Qualifications will be 
reviewed by April 1996, to 
ensure that they remain 
relevant and consistent 
(£3 Im).
Supporting these- initatives, 

the Department for Education 
will pursue a number of policies 
aimed at raising education 
standards and widening choice. 
These will include:

• more vocational courses for 
14-16 year olds as part of the 
National Curriculum;

• a new General Diploma to be 
awarded to 16 year olds who 
achieve GCSE at grades A-C 
in English, maths and science 
plus two other subjects or their 

vocational equivalent; this 
’ will act as a quality cheek for 
employers and parents that the 
holder has mastered the 
basics;

• all 15-16 year olds will be 
given the opportunity to have 

at least one week’s work ex
perience with local employ
ers (£23m); and

• to encourage closer 
cooperation between TECs 
and colleges in the Further 
Education sector, a new 

Competitiveness Fund, 
administered by TECs, will 
provide state-of-the-art 
equipment to enable colleges 
to run courses which meet 
labour market skill needs.
The White Paper also pro

mises wide consultation on the 
practical implications of 
‘learning credits5 to give all 
young people the opportunity to 
buy their own education and 
training from schools, colleges, 
employers and other recognised 
providers.

Appropriate new measures 
will also be introduced in Wales, 
Scotland and Northern Ireland.

‘Only successful local firms, and 

the opportunities for employment 

that they bring, can underpin 

communities. That is why the 

White Paper focuses not only on 

businesses but also on the 

regeneration of regions and on 

promoting the skills and 

employment prospects of 

individuals.’

Employment Secretary David Hunt

______ MANAGEMENT

Spread ing good I 

practice

RESPONSIBILITY FOR im] 

proving management per- 
formance lies with! 
individual companies, says 
the White Paper,

Nevertheless, it indicates a] 
number of ways in which! 

Government can help in this® 
process, from disseminating besffl 
practice to encouraging comp® 

anies to improve their managerial 
skills base.

DTI and the CBI and currently® 
conducting a study of 100 of th® 

best UK companies to identify 
links between external influences^ 
on companies and best practiced 
in managment and innovation^ 

the results of which will bej 

published in September 1994. ]
The Government also aims to:

• promote continuous improve® 
ment by working with the! 

British Standards Institute ! 

and industry to further® 
develop BS 5750 and product! 
certification standards;

• encourage better management) 
through relevant training; it isB 
sponsoring a review of th J 
content of management® 
National Vocational! 
Qualifications by employers® 
group, the Management^ 
Charter Initiative; .

• promote benchmarking and! 

employee involvement! 
policies; and

• improve access to business® 
support services through theft 
Business Linik network.
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HEALTH & SAFETY

Safety regulations to be streamlined

TH) GOVERNMENT has 
act rpted Health and Safety 
Co emission recommend- 
atic ns that over 40 per cent 
of IK health and safety 
rec jlations affecting the 
ge .erality of businesses 
sh< Jld be removed.

I SC’s proposals, designed to 
siir 'lify and modernise health 
anc: safety law and make it more 
effi dive, are presented in its 
Re- '.ew of Health and Safety 
Xej illation, published last 
me th.

! even pieces of primary 
leg ;lation and around 100 sets 
of i igulations were identified as 
no anger required.

he review (the first of its 
kit 1 for 20 years) calls for 
ini roved communications 
bet veen those responsible for 
enticement and business, and 
rec mmends clarification of the 
res ective responsibilities of

employers, contractors, 
suppliers, designers and others 
for securing health, safety and 

welfare at work.
While HSC found little 

support for exempting small 
firms or self-employed people 
from health and safety law, the 
report recommends that these 
sectors receive more information 
and guidance on how to comply 
with health and safety 
requirements.

The report comes as a result 
of a year-long review into the 
Volume and complexity of 
current health and safety 
regulation, and its impact on

employers and employees.
During this period, HSC Task 

Groups consulted with 
employers and trade unions in a 
range of industry sectors 
including the chemicals and 
pharmaceuticals industry, 
construction, food, drink and 
agriculture, engineering and 
communications and transport.

The report also took into 
account the 76 recommendations 
on health and safety law made by 
the DTI’s Deregulation Task 
Forces, and rejects only two of 
them.

HSC will shortly be issuing 
consultative documents with 
specific proposals for legislative 
changes to interested parties.

• Copies of the HSC Review of 
Health and Safety Regulation are 
available from HSE Books, PO Box 
1999, Sudbury, Suffolk, GOTO 6FS 

tel 0787 881165.

ENTERPRISE

Help for small firms

TECS

Towards 2000

A SERIES of measures 
designed to help small 
firms are included in the 
White Paper.

Access to business and 
enterprise support services will 
be improved the development 
throughout England of Dep
artment of Trade and Industry 
(DTI)/TEC-funded ‘one-stop 

shop’ Business Links.
By 1995 some 50 Business 

Links will be open, with a total 
200 outlets planned. Moreover, 
the services available from 
business advisers is being 

extended to include more help 
with diagnosing problems, 

consultancy, exports, innovation, 
design and technology.

In addition, Scottish Business 
Shops will be set up in Scotland 
ahd a prospectus is being issued 
this month inviting proposals for 
the improvement Of business 

service delivery in Wales. ■■
Other measures to assist small 

firms include:

• ‘innovation credits’ worth up 
to £1,000 to encourage small 
firms to use outside 
consultancy advice;

• pressure to deter companies 

from late payment of bills; 
and

• the reduction of‘ red tape’by 
cutting 40 per cent of current 
health and safety regulations 
(see above).

• The Teaching Company 
Scheme (designed to 
encourage the exchange of 
people between industry and 
higher education) will be 
extended and new Teaching 
Company Centres developed 
to help smaller firms benefit 
from the skills of graduates. 

THE 82 TECs in England 
and Wales have been 
charged with playing a 
leading role in the drive for 
increased competitiveness 
and local economic 
regeneration Set out in the 
White Paper.

A new strategic guidance 

document, TECs: Towards 2000, 
defines the TECs’ role in 
creating dynamic local econo
mies, competitive businesses and 
a world class workforce.

Employment Secretary David 
Hunt has asked each TEC to 
provide a vision for economic 
development and regeneration in 
their area, identifying the main 
challenges, needs and opport
unities. They will then establish 
clear i strategic objectives and a 
timetable for achieving perfor
mance milestones over a three- 
year period.

• Copies of TECs: Towards 2000 
are available free from Employment 
Department, tel 071-273 6969,

EMPLOYEE INVOLVEMENT

Gaining 
competitive edge

LINKED TO the publication 
of the White Paper, the ED 
has published a new 
booklet encouraging 
greater employee involve
ment.

77ie Competitive Edge 
highlights how businesses can 

achieve commercial benefits by 
operating Voluntary measures to 
increase employee involvement 
in the everyday running and 
long-term development of the 
company.

It argues that consulting 
employees, involving them in 
problem solving and quality 
management, or setting up 
financial participation schemes, 
can be important tools for 
improving efficiency and 
productivity, and raising 
customer satisfaction.

Successful employee involve
ment initiatives, it says, include 
four key elements: commun
ication, consultation, particip
ation and integration.

A range of employee 
involvement practices already in 
operation at UK companies is 
discussed, such as self-managed 
teams, quality circles, employee 
development programmes, staff 
attitude surveys and share 
ownership schemes.

To benefit from such schemes, 
the booklet says, employers 
should see employee involve
ment initatives as an integral part 
of the organisation’s manage
ment culture and business plans.

• The Competitive Edge: 
employee involvement in 
Britain, PL 948, is available 
free from Cambertown Ltd, 
Unit 8, Commercial Road, 
Goldthorpe, Rotherham, 
South Yorkshire S63 9BL, tel 
0709 888688, fax 0709 
881673.

• Research findings into 
employee 1 involvement 
schemes in UK business are 
presented in ‘Employee 
involvement: employees', 
views’ on page 211 of this 
issue
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Bank and public holidays 1995-1997

THE EXPECTED dates of bank and 
public holidays in the United 
Kingdom, or substitute dates 
where weekends intervene, for 
the years 1995-1997 inclusive 
are listed below.

These dates reflect the Gov
ernment’s decision to move the 
Early May Bank Holiday in England, 

Wales and Northern Ireland from 
the first to the second Monday in 
May in 1995 only to link with 
events on and near VE Day 
commemorating the 50th an
niversary of the ending of World War 
II. In Scotland, the anniversary will 
be marked by an additional holiday 
on that day in 1995 only.

Date Holiday England Northern Scotland
& Wales Ireland

BH Bank/public holiday

1995

# For 1995 only.

Mon Jan 2 In lieu of Jan 1 BH* BH* -

Mon Jan 2 New Year - BH

Tue Jan 3 In lieu of Jan 1 - - BH

Fri Mar 17 St Patrick's Day - BH -

Fri Apr 14 Good Friday BH BH BH

Mon Apr 17 Easter Monday BH BH -

Mon May 1 Early May Bank Holiday - - BH

Mon May 8 Early May Bank Holiday BH*# BH*# -

Mon May 8 Bank Holiday BH*#

Mon May 29 Spring Bank Holiday BH BH BH*

Wed Hui 12 Battle of the Boyne 
(Orangemen's Day)

- BH* -

Mon Aug 7 Summer Bank Holiday - - BH

Mon Aug 28 Summer Bank Holiday ■ BH BH -

Mon Dec 25. Christmas Day BH BH BH

Tue Dee 26 Boxing Day BH BH BH*

* Indicates a provisional date still subject to Royal Proclamation or, in the case of 12 July (or its 
subsitute) in Northern Ireland, a proclamation by the Secretary of State for Northern Ireland.

1996

Moh Jan 1 New Year’s,Day BH* BH* BH

Tue Jan 2 New Year - - BH

Mon Mar 18 St Patrick’s Day - BH -

Fri Apr 5
(in lieu of March 17) 
Good Friday BH BH BH

Mon Apr 8 Easter Monday BH BH -

Mon May 6 Early May Bank Holiday BH* BH* BH

Mon May 27 Spring Bank Holiday BH BH BH*

Fri Jul 12 Battle of the Boyne - BH* -

Mon Aug 5
(Orangemen’s Day) 
Summer Bank Holiday - - BH

Moh Aug 26 Summer Bank Holiday BH BH -

Wed Dec 25 Christmas Day BH BH BH

Thu Dec 26 Boxing Day BH BH BH*

1997
Wed ■ Jan 1 New Year’s Day BH* BH* BH
Thu Jan 2 New Year. - - BH
Moh Mar 17 St Patrick’s Day BH -

Fri Mar 28 Good Friday BH BH BH

Mon Mar 31 Easter Monday BH BH -

Mon May 5 Early May Bank Holiday BH* BH* BH

Mon May 26 Spring Bank Holiday BH BH BH*
Mon Jul 14 Battle of the Boyne - BH* -

Mon Aug 4

(Orangemen's Day); 
in lieu of 12 July 
Summer Bank Holiday BH

Mon Aug 25 Summer Bank Holiday BH BH -

Thu Dec 25 Christmas Day BH BH BH
Fri Dec 26 Boxing Day BH BH BH*

Careers Service - 
bids invited for 
second round
A PROSPECTUS inviting bids 
from public and private sector 
organisations to provide Career 
Services in a further 43 areas in 
England has been issued by the 
Employment Department.

The closing date for bids is 3 
October 1994, and results of the 
exercise will be announced by 
the end of November. Successful 
bidders will be offered five-year 
contracts by the ED from 1 April 
1995, subject to an annual review 
of outputs and costs.

A similar tendering exercise 
has been launched in Wales, 
while in Scotland joint tenders 
are invited from education 
authorities and local enterprise 
companies in the first instance.

A separate prospectus for 
Careers Services in London, 
based on the nine London TEC 
boundaries, will be issued in the 
autumn.

Following the first round of 
tendering held last summer, 13 
‘Pathfinder’ organisations - 
partnerships involving TECs, 
local authorities and employers 
- have been running Careers 
Services in their areas since April 
(see Employment Gazette, p 133, 
May 1994).

Tying in with the package of 
new measures announced in the 
White Paper on Compet
itiveness, the new arrangements 
aim to provide high-quality and 
impartial guidance through 
Services which can respond 
more readily to changes in the 
local education and training 
environment, and ensure value 
for money for the taxpayer.
• For a full list of 2nd round areas, 
and a copy of the Prospectus for 
the Provision of Careers Services 
from April 1995, phone 0345 
226677.

Placements on 
target
PARTNERSHIPS between 
education and business are well 
on target to contribute to the 
UK’s achievement of the 
National Education and Training 
Targets, says Employment 
Minister Ann Widdecombe.

Last month she congratulated 
TECs and Education-Business 
Partnerships in 38 areas which 
met the Government’s 10 per 
cent target for teacher place,- 
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newsl liter People Matters, either complete the 
coupe n below or call Dawn Hands or June Bourn 
on 021 333 6006.
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ments in business in 1993-94 I
Last year some 36,000 f. 

teachers in England, Scotland® 
and Wales, representing almost 8 I 
per cent of the teaching forceI 

went on industrial placements at® 
local companies.

By. providing first-hand® 
experience of business, place® 
ments can help teachers give® 
their students a better preparation® 
for training, employment an:| 

lifetime learning.
Placements are arranged hyB 

the ED-funded Teacher Place®" 
ment Service TPS), and managed® 
locally by Education-Business^ 
Partnerships. Individual employ- I 

ers give their time free, and® 
supply cover is met by the 
schools.

Since TPS was set up in 1989,® 
over 020,000 primary and: 
secondary school teachers have! 

been on placement. Evaluation, 
has shown that the majority of 
them have considered it 
worthwhile and feel that there.; 
have been concrete benefits foflBs 

their schools.
The Government has re® 

affirmed its commitment to the® 

10 pct cent target in the White);.. 
Paper on Competitiveness 
/>/; 174-5) and announced that® 
future funding for the scheme 
will come from the Single® 
Regneration Budget.
• For more information on the,® 
Teache replacement Service,®., 

contact Jan Hussey on 0865® 
722585.

Aim high
COMPANIES. WHKH a 0 

building strong links with I'o'ct ® 

schools could stand to win o 
of the new ‘Aim High’ Awards. I

'Launched by employers group;
Business in the Community, th 
Awards will recognise and® 
reward companies whos® 
involvement with schools has let® 
to substantial improvements a® 

student performance.
The Awards are past of B' fC s 

‘Aim High’ campaign ' c®| 

encourage businesses to become® 
more involved with curriculum® 
development in primary am® 

secondary schools.
Over 100 leading companies® 

including BT, National Power® 
Pizzaland and Toyota, are® 

backing the campaign.
• Application forms for the Aim® 

High Awards are available from 
BITC, on 071-629 1600. Closing® 

date for entries is 130 September 

1994.

(to information
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to encourage more 

effective investment by 

employers, raise the 

skill levels of young 

people, and encourage 

individuals to take more 

responsibility for their 

own development. 

others, are tackling 

local and national 

training, employment 

and enterprise issues in 

ways which meet local 

labour market 

requirements. Among 

other key areas, it looks 

at initiatives developed

Partnerships similar to the 
Thames Valley initiative are 
already running other areas of 
the country including Avon, 
Dorset, Hertfordshire, Kent and 
Milton Keynes. A new 
partnership has also just been 
launched in Somerset, setting 
itself the target of creating 
25,000 new jobs in the county. 
• For further information on the 
Thames Valley Economic Partner
ship, contact Caroline Bull on 0734 
568156. For Wore details of the 
Somerset Economic Partnership, 
contact Sallyffilouse on 0823 

321188.

the shop has a team of advisers 
who offer personal in-depth 
interviews to discuss all aspects 
of training, education, jobs and 
careers, including areas such as 
job applications, interview 
preparation and childcare 
support.

It also has a comprehensive 
stock of reference literature and 
computer-based information.

The TEC developed the shop 
following research which high
lighted the need locally for a 
comprehensive advice and 
guidance service to help adults 
review their working life and . 
career options. It aims to 
complement the services 
already provided by the local 
ES jobcentres, which tend to be 
linked to specific job 
vacancies.
• For further information, contact 
Mark Plevin on 081-896 1010.

F
or information on 

the work done by 

Training and 

Enterprise Councils in 

England last year, refer 

to TECs - Action ’93.

This new publication 

demonstrates how TECs, 
in partnership with 

WEST LONDON
ADULTS IN West London' 
looking for careers guidance 
can now visit the ‘Next Step 
Shop’ at 125 High Street, 
Acton.

Run by West London TEC,

Copies of TECs - Action '93 are available free from Planning Branch C2, TEED, 
Moorfoot, Sheffield S1 4PQ, tel 0742 594776.

ANOTHER BRICK IN THE 
WALL: Renovating derelict 
parts of Blackburn has helped 
51 unemployed adults and 
young people build up their 
own job prospects. Under a 3 
work placement scheme run

by Blackburn City Challenge 
and East Lancashire TEC, the 
trainees spent six months 
learning bricklaying, joinery 
and general construction at 
Blackburn College. Their new 
skills were then put to good

use over the next six months 
on the City Challenge project. 
Following their placements 
with property developers and 
contractors, a number of the 
trainees have moved on into 
permanent jobs.

HERTFORDSHIRE
AN INNOVATIVE scheme 
which aims to smooth the path 
for ex-offenders looking for a 
fresh start has been launched in 
Hertfordshire.

‘Direct Results’ aims to help 
people who are on probation or 
recently released from prison to 
reassess their employment 
options and get jobs.

The project - a joint venture 
between Hertfordshire TEC, the 
Employment Service and 
Hertfordshire Probation 
Service - will offer ex- 
offenders specially designed 
courses to boost their 
motivation and help them 
obtain job interviews. Local 
businesses are being urged to 
support the scheme by offering 
jobs to people who have 
suitable skills.

Recent figures show that of 
the 675 people on probation in 
the county, 457 are 
unemployed. Direct Results 
manager Liz Stringer believes 
that unemployment and crime 
are closely linked: “When 
people have time on their hands 
and little money, some may 
resort to crime,” she says.

• For further information, contact 
Stuart Walker on 0727 813600.
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EQUAL opportunities

Partnerships for equality

to the local labour

EMPLOYMENT GAZETTE

‘I find the group 
useful... it is the only 
opportunity I have to 

ideas with other

■■ further information, contact 
ng on 0272 277116.

ove all, the document 
lines the need for a clear 
oncise written contract 
:en provider and the 
e, which sets out terms 
onditions to which both 
d agree and adhere.
on TEC is distributing the 
ee Charter to its approved 
ng providers, and all 
■es on a TEC-sponsored 
amme will receive a copy 
: Charter in their induction

Involve senior decision makers in 
the group so that representatives 
can speak - and later act - with 
authority;
encourage members to consider 
their own internal policies and 
practices and how these can be 
improved;
develop projects which fit in with 
local employment conditions. 

either as a group, (see box, below 
right) or individual employers 
can draw on the expertise of a 
network to take wide-ranging 
action .

A key objective for all the 
groups is that members learn 
from the experience of others 
who are ‘further down the road’.

Employers who are at an early 
stage of equal opportunities 
development can find out what 
others have done, see what works 
and then adapt it to their own 
circumstances.

Leeds leads 
th e way

Group action may include:
• running training and awareness 

raising sessions for members;
• • identifying good practice

guidelines;
• helping employers to implement 

good equal opportunities 

practices;
• setting joint equality targets;
• arranging work experience and 

training schemes oh employers’ 

premises;
• developing links in the 

community;
• organising recruitment fairs,

Trai 

trail 

trail

prog 
oft:

pact
» F

traim 
realir 

other 

•Trai 

Aver
T1 

mini 

train 

for y 

inch 

treat 
and 1 
heal

Recent research conducted for 
the Employment Department has 
revealed that the equality 
networks already set up around 
the country are proving to be a 
successful mechanism for 
supporting the development and 
promotion of equal opportunities 
in employment. It also identified 
good practice for employers 
starting up or joining networks.

Drawing on this, the ED has 
now produced a booklet, 
Employers ’ Equality Networks, 
which explains how employers 

' can set up equality networks and 
how they can make them work to 
best effect.

Over the last ten years or so a

Central to their development 
has been the fact that equality 
networks are ‘owned’ by 
employers. They are entirely 
voluntary, with no external 
pressure to adopt particular 
policies or practices. And, being 
built on informality and trust, 
members feel there are no bars 
to speaking freely about practical 
issues.

The focus and activities vary 
from group to group, depending 
on the needs of the individual 
employers or the local labour 
market.

Some networks tackle a range 
of equal opportunities issues 
such as race, sex and disability. 
Other employers have found that 
they make faster progress on 
issues affecting particular groups 
by focusing on them through 
separate networks or sub-groups.

Networks can take action

number of equality networks 
have sprung up, involving large 
and small employers from the 
private and public sector, and 
from a range of industrial/ 
commercial sectors. They have 
also attracted employers at 
different stages of equal 
opportunities awareness and 
policy development.

examine 
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JRING INWARD 
tment will be a major 
tive of the new Thames 
y Economic Partnership. 

| limited company with 

public and private sector 
back ing, the partnership is 
receding first-year funding to 
the lune of £150,000 from the 
local TEC, Thames Valley 
Enterprise, plus other ■ 

sponsorship from the county 
councils and private sector.

A key role for the 
Partnership will be to provide a 

central focus and point of 
contact for the promotion and 
regeneration of the area, which 
was hit heavily by the 
recession.

Among its first initiatives 
will be a ‘meet the buyer’ 

conference in October, when 
local companies can meet 

major regional and national 

ouyers,. and a series of 
workshops to advise smaller 
firms on how to sell to large 

companies. An export forum is 
being planned for November to 
boost international trading.

Similarly, being part of a 
network can reinforce the steps 
being taken by those who are 
already developing equal 
opportunities practices. It may 
help them save time and expense 
as they can compare their 
existing procedures with tried 
and tested practices.

The networks offer various 
business benefits as members 
make new contacts and improve 
their image while raising their 
local profile as equal 
opportunities employers. Mem
bership also helps them keep 
abreast of any changes in 
legislation or other relevant 
developments.

Using shared resources, 
networks can often achieve more 
than employers individually, for 
example, by arranging joint 
initiatives such as training 
sessions and developing links 
with key groups in the local 
community.

AVO M
\yHAT TRAINEES and 

ig providers can 
ically expect of each 
is set out in a new 
ee Charter’ launched by 
TEC. ■.?

: Charter sets out 
mm conditions which 
ig providers must provide 
uth or adult trainees, . 
ing assessment, fair 
lent, payment, holiday 
terview allowances and 
and safety provision. 

Iso emphasises what is 
ted from the trainee in 
of attendance, 
deration for others, 
ng safely and treating 
rty and equipment with 

Unit 8, Commercial 
Goldthorpe, Rotherham, 
Yorkshire S63 9BL, tel 
888688, fax 0709 881673.
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• Copies of the Employers’ 
Equality Networks booklet can be 
obtained free from Cambertown Ltd,

Road, 
South 
0709

MORE AND more employers 
are coming to see equal 
opportunities not just in 
moral terms, but as a way of 
maximising employees’ 
potential to gain com
petitive edge.

Yet it is clear that making 
equality of opportunity a reality 
at work is not a soft option: for 
example, employers may need to 
change the attitudes or behaviour 
of staff, alter potential app
licants’ perceptions of the 
company or industry, and review 
recruitment and training 
procedures.

Among other steps, adopting 
best practice will involve 
developing a written policy; 
winning the ongoing commit
ment of top management; setting 
an action plan with targets; and 
monitoring and reviewing 
progress made.

Given the complexities and 
sensitivities involved, many 
companies have found that it 
makes good business sense to 
team up with others in informal 
employers’ equality networks. 
By coming together in this way, 
employers can pool expertise and 
experience and raise awareness 
of equal opportunities issues in 
relation 
market.
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I ~ |~ | ‘We’re very conscious 
I J J that we don’t reflect 

the communities we 
serve - it’s good to listen to 
people for pointers.’

■
 ‘Each time I’ve atten

ded a network meeting 
I’ve come away with 

something that I’ve never 
thought of before.’

I “I”I The employers who 
take part in ‘Leeds in 

-------------- Equal Opportunities’; 
meet monthly to tackle a broad 
range of equal opportunities 
issues.

Set up in 1990, the group now’ 
has around 50 member 
companies and has drawn up a 
formal constitution.

What links all the members is. 
a commitment to take joint action® 

with the support of the network.■ 
For example, several companies®- 

have reviewed their internal® 
policies and practices using an® 
Equality Audit developed by the1I 
group; others have changed their S 
publicity material and approachH 
to schools in response to negative11 

perceptions identified by other < 
members. A number of retail1 I 
firms joined the group- as they I 
are keen to ensure that they • I 

develop custom from all parts o‘ 
the local community.

The group is now working < i 
developing its own ‘LEO’ lo 
to use on recruitment literal re® 
and publicity materi il; S 

compiling local statistics :: id p 
lists of local contacts; putting n 
joint training events;; and® 

continuing to meet regularly to 
share good practice and develop; 

initiatives.

is is is is
Why struggle in splendid isolation to develop an equal 
opportunities policy? A new ED booklet shows how equality 
networks can help employers make progress towards best 
practice in equal opportunities. By Nicola

CASE STUDY

Equal opportunities: 
taking action

Equality networks: 
some key elements for success

TECs - Action ’93



Bookshelf

Are employee relations still 
important in contemporary 
organisations? How significant 
have been recent changes to 
traditional management-employee 
relations? Why do similar 
problems continue to surface 
between management and 
workforce?

The Dynamics of Employee 
Relations provides fresh insight

into these and other questions in an 
analysis of the changes and 
continuities in employee relations.

: Using case studies drawn from a 
range of industries and types of 
employment, from ambulance 
drivers to steel workers, car 
workers to shop assistants, dockers 
to garment makers, the authors 
discuss the reality and diversity of 
current employee relations.

• The Dynamics of Employee 
Delations by P Blyton and P 
Turnbull. Published by The 
Macmillan Press Ltd, Houndmills, 
Basingstoke, Hampshire RG21 
2XS. Price £14.95 pbk. 
ISBN 0 333 57367 6.

TQM into practice
What does Total Quality 
Management really mean in 
practice? Employers who want the 
answers, or to compare other 
companies’ experiences with their 
own, are the intended readership of 
Cases in Total Quality 
Management.

The book describes how 17 
British organisations have 
developed TQM practices, covering 
both their achievements and the 
difficulties they have faced along 
the way.

The companies included range in 
size, business type and stage of 
TQM development. Few of them 
would claim ‘best practice’, and the 
reader is encouraged to identify 
how each organisation should move 
forward and improve.

The book complements the 
authors’ earlier book on the theory 
of Total Quality Management.

• Cases in Total Quality 
Management by John S Oakland and 
Les Porter. Published by Butterworth 
Heinemann Ltd, Linacre House, 
Jordan Hill, Oxford 0X2 8DP. Price 
£19.95 hbk. ISBN 0 7506 1565 6.

Jobless in Europe
“All over Europe people are 
desperately worried about 
unemployment but have no clear 
ideas about how to remedy it.” So 
said Sir Bryan Hopkin, former 
Chief Economic Adviser to the 
Government,

In response to this gloomy view, 
Unemployment in Europe puts 
forward various ideas to help 
decision makers focus their 
thoughts constructively on possible 
solutions to the current situation.

Comprising specialist 
contributions from 26 leading 
economists, the book discusses how 
government policy can influence 
unemployment, and examines the 
lessons to be drawn from the past 
and prospects for the future.

The book is aimed at students of 
labour and industrial economics, or 
indeed anyone interested in 
economic policy.

• Unemployment in Europe ed J 
Michie and J Grieve Smith. Published 
by Academic Press, Harcourt Brace 
& Co, 24-28 Oval Road, London NW1 
7DX. Price £14.95 pbk. ISBN 0 12 
494065 X.

T & D revisited
To be effective, training must be prop
erly planned and delivered, up-to-date 
and well-based. That, in turn, requires a 
thorough grasp of the principles and 
practice of human resource develop

ment.
Based on this principle, the revised 

edition of the Gower Handbook ofTrain
ing and Development provides a 
grounding in training topics for anyone 
who has a responsibility for planning or 
delivering training and development.

Including contributions from some 50 
personnel experts, the book discusses the 
growing impetus for training to raise skill 
levels (highlighted by the National Edu
cation and Training Targets), and how 
the T & D profession can respond to 
these demands.

It also offers practical guidance on 
how to plan and manage framing and 
development, and describes the pros and 
cons of a wide range of training methods.

• Gower Handbook of Training and 
Development, 2nd ed. Published by 
Gower Publishing Ltd, Gower House, 
Croft Road, Aldershot, Hampshire 
GU11 3HR, tel 0252 331551. Price £55 
hbk. ISBN 0 566 07446 X.

Sharing jobs
Details of more than 825 books 
articles and related publications 
concerning job-sharing as practised! 
in the United States,. Great Britain, I 
Canada, Australia and Ireland are’ I 

contained in this, the first-ever 
comprehensive annotated 
bibliography on the subject.

• Job Sharing: An Annotated 
Bibliography by Thyra K Russell. 
Published by Scarcrow Press Inc.
New Jersey, USA. Available in the Util 

from Shelwing Ltd, 4 Pleydell 
Gardens, Folkstone, Kent CT20 2DN,i 

tel 0303 850501. Price £29.50 ISBN 0 
8108 2826 X.

Working around 
the world

The global scarcity of jobs and the■ 
growing role of women in part-time^ 
work are two the main issues 
discussed in the International 
Labour Office’s seventh annual 
World Labour Report.

This survey provides a round-upI 
of developments, trends and major ] 

indicators in employment issues 
around the world.

Particular attention is paid to the 1 

need for employers’ organisations i 
to adapt to economic change; health 
care in developing countries; and I 
the health risks both to individuals 
and the environment of chemicals ' 
us'ed-in the workplace.
^<?The?aim_ of the report, says th< 
ILQ, istoTuekdebate

• World Labqu^pgortis avails: ile I 

from International Labour Office, 
Vincent Houses Vincent Square, 
London SW1P 2NB, tel 0W828 6 -01.] 
Price £9.90 pbk. '''t
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PARLIAMENTARY questions

ft s,'lection of Parliamentary 
Qu stions put to Employment 
De artment Ministers.

hey are arranged by 
alp labetical order of the 
su ject matter. The date on 
< oh they were answered is 
giv n at the end of each PQ,

En loyment Department Ministers
David Hunt
Secretary of State

Michael Forsyth
Minister of State

Ahn Widdecombe
Parliamentary Under 
Secretary of State

Lord Henley
Parliamentary Under 
Secretary of State

bmking industry
ft/e Carlyle (Montgomery) asked the 
Sec etary of State what is the total number 
ofn iundancies that have been announced 

by i e banking industry in each of the last 
I thrt ? years; what is the total workforce of 
I the idustry for each of the last three years; 
I anc if he will make a statement.

/ in Widdecombe: The number of 
red ndancies announced by the banking 
indi stry alone is not available. However, 
fhe .abour Force Survey (LFS) provides 
est: nates of redundancies that took place 
in t e three months prior to interview for 
the road industry group (S IC 8) of Banking , 
Fin nee, Insurance, Business services and 
lea: ng for Great Britain. These are as 

foil vs:

Re< undancies
(nc seasonally adjusted):
Lal jur Force Survey, Great Britain

faring 1991 45,000
Earing 1992 34,0.00
S aring 1993 29,000

F gures from the LFS of the number of 
em| loyees employed in Banking, Finance, 
Insurance, Business services and leasing 
(SIC: 8) are shown in the following table 
along with figures for the more specific 
class of Banking and Finance (SIC 81).

Numbers of employees
(not seasonally adjusted):
Labour Force Survey, Great Britain

(SIC 8) (SIC 81)

Spring 1991 2,455,000 643,000
Spring 1992 2,356,000 607,000
Spring 1993 2,443,000 625,000

An alternative source of employment
estimates is available from the quarterly 
survey of employers for March of each 
year. These figures differfrom those derived 
from the LFS in that they are a count of jobs 

ratherthan people and also rely on industry 
classification from the employer ratherthan 
from the employee as in the LFS, Estimates 
from this employer survey source for 
Banking, Finance, Insurance, Business 

services and leasing (SIC 8) and the 
Banking and Finance industry class (SIC 
81) are as follows.:

Employees in employment 
(not seasonally adjusted): 
Employer survey, Great Britain

(May 10)

(SIC 8) (SIC 81)
March 1991 2,660,100 616,500
March 1992 2,595,800 588,700
March 1993 2,631,600 568,000

COMPETITIVENESS
Ian Taylor (Esher) asked the Secretary of 
State what measures his department is 
taking to improve the competitiveness of 
the United Kingdom economy.

David Hunt: In the submission my right 
hon Friend the Chancellor of the Exchequer 
and I made at the G7 Jobs Conference in 
Detroit, we said that we would improve 
competitiveness by: enhancing the working 
of the labour market; increasing the ability 
of unemployed people to get jobs; and 
encouraging investment in skills.

(May 17)

EUROPEAN COMMUNITY
Cynog Dafis (Ceredigion and Pembroke 
North) asked the Secretary of State what 
plans he has for regular contact with the 
European Committee of the Regions.

Michael Forsyth: The Department will 
be able to provide information for the UK 
Members of the European Community’s 
Committee of the Regions on proposals 
that come before the Committee for an 
opinion, where they relate to areas for 
which we have responsibility.

(May 11)

EUROPEAN SOCIAL FUND
Tony Worthington (Clydebank and 
Milngavie) asked the Secretary of State 
what are the obstacles in the negotiations 
with the European Commission in the 
finalisation of the United Kingdom’s 
Objective 3 budget and operation for 1994 
to 1999; and when he expects these 
difficulties to be overcome.

Michael Forsyth: The UK Objective 3 
Plan was submitted in early November

1993. The European Commission opened 
formal negotiations on 27 April 1994. It is 
too early to say what obstacles will emerge, 
or how soon the negotiations can be 
concluded, although the UK has 
consistently pressed for speedy progress 
and will continue to do so.

(May 3)

FULL EMPLOYMENT
Clive Soley (Hammersmith) asked the 
Secretary of State when he expects to 
achieve full employment.

Michael Forsyth: Employment cannot 
be created by Act Of Parliament or by 
Government action alone. Government 
policy will be directed to bringing conditions 
favourable to the maintenance of a high 
level of employment.

(May 17)

HEALTH AND SAFETY
Kevin Barron (Rother Valley) asked the 
Secretary of State when he will publish the 
HSC report on the review of regulations 
covering health and safety.

Michael Forsyth: The Health and Safety 
Commission submitted the final report on 
its review of health and safety regulation to 
me at the end of April. The Government is 
currently considering the report’s findings 
and recommendations and plans to make 
a statement on them as soon as possible.

(May 11)

JOBCLUBS
John Speller (Warley West) asked the 
Secretary of State if he will make a 
statement on the workings of the payment- 
by-results contract for jobclubs.

(Answered in a letter from Mike 
Fogden, Chief executive of the 
Employment Service - extract only 
given)

The payment-by-results approach to 
jobclub contracting has shown that it 
represents good value for money. It 
encourages our contractors to think more 
about the results to be achieved and to
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rnity leaveMai

J|
Sic pay

(May 17)

rnity leave

pay

(May 3)

There is some protection against unfair dismissal.

(May 3)

Rec ndancy payments

(May 17) Mat rnity leave

Sick pay

(May 181

Inner city Compacts - England

A maximum of 60 days' paid leave.

(May 13)

Discrimination based on sex. nationality, religion or social position is prohibited by the Labour Standards Act.
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Employment Benefits in the UK - May 1994

Employment Benefits in Pacific Rim Countries

Singapore

Taiwan

Hong Kong

South Korea

• W-

Pro
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3 
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Michael Forsyth: The Department 
monitors the earnings of workers by 
industrial sector, including those sectors

,-ction against 
ssment/ 
imination

action against 
ssment/ 
imination

action against 
isment/ 
imination

Two-thirds normal pay for continuous sickness of at least four days’ duration. Same qualifying criteria as for 
maternity leave/pay.

Anyone who thinks they have been unfairly dismissed may appeal to the Minister for Labour. If the Minister finds 
against the company it must either reinstate or compensate the worker. 7

An employee who has worked for an employer for more than two years is entitled to two-thirds of normal monthly 
salary for every year's service. :

Maximum 10 weeks’ leave at two Thirds normal pay, as long as the employee has been in continuous 
employment for at least 18 hours a day for four consecutive weeks.

The statutory minimum is related to the employee’s: earnings and payable for a maximum of 28 weeks. All. 
employees are covered except for a few groups such as those on contracts of three months or less. More detail is 
available from the DSS Guide NI270 Employer’s Manual on Statutory Sick Pay.

Race and sex discrimination at work is generally prohibited. The clauses are set out in: the. Equal Pay Act 1970; 
the Sex Discrimination Act 1975; and the Race Relations Act 1976. These rights apply to all employees 
irrespective of length of service Or hours of work. Other rights such as protection against unfair dismissal are 
subject to the same qualifying period as redundancy payments above.

90 per cent of earnings for six weeks plus £47.95 a week for 12 weeks. Eligibility is on the same basis as for 
redundancy payments. However, the rules for maternity pay are being revised. For more detail on the current 
rules and the future requirements, see Changes in Maternity Pay: Proposals for Implementing the EC Pregnant 
Workers Directive published by the Department of Social Security (DSS) August 1993.

Ann WiddecombetThe latest estimates 
from the Labour Force Survey for autumn 
1993 show that 37 per cent of lone mothers 
of working age with dependent children 
were in employment. The equivalent figure 
for spring 1981 -the earliest date available 

- is 45 per cent.

There is no statutory sick pay, although employers must pay for 50 per cent of medical fees; the Government 
pays the rest.

Pre
hat
dis

improve their effectiveness at helping 
members to find jobs.

Payment by results contracts are divided 
into two parts. There is a fixed payment 
element which usually represents 75 per 
cent of the total contract price. The bonus 
element, which represents the remaining 
25 per cent of the contract price, is divided 
between the number of job placings agreed 
in the contract. Payment of both the fixed 
and bonus element of the contract is made 

monthly in arrears.
It is explained to contractors that a bonus 

payment will only be made where a member 
has left to take up work and we have 
satisfactory written confirmation of their 
placing. Payments can be made in cases 
where a member leaves the jobclub to take 
up temporary work. However, we will not 
pay a bonus for the same person more 
than twice during their membership. Part 
of our role in monitoring the programme is 
to check a percentage of all claims for 
bonus payments to ensure there is no 

abuse of the system.
At the end of 1993/94 there were 782 

payment by.results jobclub contracts in 
operation. This represents 54 per cent of 
the total number of jobclubs. Payment by 
results contracts are one way of making 
our programme contracting as efficient and 
effective as possible. We plan to introduce 
further measures into our programmes with 
the aim of ensuring that unemployed people 
who join them receive the best possible 

help.

Expenditure £m .

Number of Compacts

Rei

Ma

Sic

Figures exclude Compacts which were set up from 1992-93 outside inner cities.

In addition, since the creation of the Employment Service (ES) as an executive agency in 1990, its Annua. 
Performance Agreement has included a target for a percentage of placings to be of unemployed people.

Michael Forsyth: Employment 
Department assistance has since 1979 
been targeted on unemployed people - 
especially long term unemployed people 
wherever they are. However in 1989 Inner 
City Compacts were established, an 
initiative which is now part of the Single 
Regeneration Budget. Details are shown 
in the table (see below).

Employers may not dismiss pregnant employees who have been in continuous employment for at least 12 weeks, 
or employees who are on sick leave due to occupational injury or disease. Employees who are absent because 
they have to give evidence in criminal proceedings are similarly protected. In all these cases, if the employee is 
dismissed compensation must be paid.

17)Ann Widdecombe: Only 3 per cent of 
employees are disqualified from 
employment protection on the basis of 
hours alone. Part-timers benefit from the 
enhanced rights introduced by the Trade 
Union Reform and Employment Rights Act 

1993.

MODERN 
APPRENTICESHIPS
Robert Ainsworth (Co ventry North East) 
asked the Secretary of State what 
Government funding is envisaged for his 
proposed modern apprentice scheme.

URBAN POLICY
Keith Vaz (Leicester East) asked the 
Secretary of State if he will list every urban 
policy initiative that has been instituted or 
operated since 1979, the date that each 
scheme began operating, where 
appropriate the date that the scheme 
ceased operating and the funds available 
on an annual basis under each scheme.

PART-TIME WORKERS
Piara S. Khabra (Ealing, Southall) asked 
the Secretary of State if the Government 
intends to introduce legislation to protect 
part-time workers.

LONE MOTHERS
David Marshall (Glasgow Shettleson) 
asked the Secretary of State what 
percentage of lone mothers with dependent 
children were in work in 1979; and what 
percentage of lone mothers with dependent 
children are now in work.

LONG-TERM 
UNEMPLOYMENT
David Winnick (Walsall North) asked the 
Secretary of State what was the number of 
those unemployed formore than 12 months 
and more in May 1979; and what are the 
current figures.

WAGE RATES
Tom Cox (Tooting) asked the Secretary of 
State what monitoring is done by his 
Department of the wage rates being paid in 
employment that was covered by Wages 
Councils; and if he will make a statement.

Ann Widdecombe: The unadjusted 
number of United Kingdom claimants 
unemployed for over one year stood at 
1,106,771 in January 1983, the earliest 
date for which equivalent figures are 
available. The figure for January 1994 was 
1,087,877.

Michael Forsyth.: ‘Workfare’ is usually] 
taken to mean large-scale, all-embraci- 1 

compulsory work schemes.
The Government does not believe t! tj 

there can be a single approach to meet 
the needs of unemployed people r 
therefore it rejects 'workfare’ scherr 
The more effective approach is to target! 
the individual needs of particular gre ps| 
and help them back into work. That is v hy| 
the Government introduced in April t o| 

new pilot schemes designed to help 18-141 
year olds who have been .unemployed for| 

over a year to get back to work. The pile 3| 
are: Workwise, a four week personal 
development and jobsearch course; and| 

1-2-1, a series of individual adv 7 
interviews. Both pilots are mandatory foj 
people who have declined all other offers! 

of help.

Pro-action against 
harassment/ 
discrimination

Protection against 
harassment/ 
discrimination

EMPLOYMENT benefits in uk/pacific rim
fjSrrv Greenway (Ealing North): Asked the Secretary of State what are the main employment benefits in (a) the UK and (b) the Pacific 
oj^ countries; and if he will make a statement.

Michael Forsyth: (holding answer 17 May 1994): In the UK the main, statutory, employment benefits include redundancy 
payments, maternity leave and sick pay, as well as protection against unfair dismissal and harassment, or discrimination at work. 
r The following table, based on information available to the Employment Department, shows that, mostly, these benefits exist in the 

Pacific Rim countries of Hong Kong, Singapore, South Korea and Taiwan. However, coverage of the workforce and the value of these 
bene its vary considerably from country to country.
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WOMEN MANAGERS
Richard Ottway (Croydon South) asked] 
the Secretary of State what initiatives het 

has encouraged to improve opportunities 
for women to progress into sen/crj 

managemen t positions.
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WORKFARE
Llew Smith (Blaenau Gwent) asked, the 

Secretary of State what evaluation he /las® 
made of the options for introducing al 

workfare system for unemployed peoples 
aged between 18 and 24 years.

Estimated Outturn 
91-92 92-93*  93-94’
....5.5 4.85 .........4.7 

......48 50 50

where there were Wages Councils, through 
the monthly Average Earnings Indices and 
the annual New Earnings Survey.

(May 17)1

Ann Widdecombe: £1.25 billion will be 
made available for Youth Credits and 
Modern Apprenticeships overthe next three 
years. Employers will also play their part 
by contributing to the initiative.

(May 16)

indancy payments pan c|ajmecj provided employee has been employed for at least three years. No amounts stipulated by law.

('May

Anne Campbell (Cambridge) asked the. 
Secretary of State what proportion of senior, 
managers were women in each of. the last, 
three years for which figures are available]

David Hunt: Our new joint initiative witl I 
the Equal Opportunities Commission, Fa I 
Play tor Women, will promote arid expar: | 

the role of women at work, building on 
success of our New Horizons camp? 
our Out-of-School Childcare initiative 
our support for the employer- 
Opportunity 2000.

Outturn

89-90 90-91
..........3.0 5.5 .

 25... 38 .

iridancy payments -. Statutory minipium payments depend on age and length of service and are subject to a maximum (full details
| appear in the July 1993 Employment Gazette (p 317). Employees are covered if they have worked for two years 

’ ’ for a minimum of 16 hours a week; or have worked for five years between 8 and 16 hours a week. ‘

Maternity leave

Sick pay

indancy payments : ; There is a legal entitlement to these benefits, but only in certain industries. Maternity leave cannot exceed eight 
rnity leave I weeks, and the value of other benefits depends on a number of factors including length of service, age and sex.

| The industries covered are: Agriculture, Forestry and Fishing; Mining and Quarrying; Manufacturing. Construction;

pay Water, Electricity and Gas supply. Transportation, Warehousing and Communications; Mass Media other
I industries designated by relevant central level authority.

Redundancy payments . Employers must pay 30 days’ wages for each year worked. This applies only to companies with five or more
J employees; for those firms with fewer employees the Ministry of Labour sets down guidelines depending on the 

 company’s status.

Eight weeks’ paid maternity leave if the employee has been employed for six months or more.

14 days’ paid sick leave per year, in addition to any time spent in hospital up to a limit of 60 days. Employee must 
have worked for at least 12 months to qualify.

Ann Widdecombe: The Labour Force 
Survey shows that in autumn 19,93' 31 pel 

cent of corporate managers or 
administrators were women. The 
equivalent figures for 1991 and 1:9,92 were I 

29 per cent and 31 per cent.

(May 17®



ED research

Employment Department 
Research and Evaluation Programme

1994-95

Each year the Employment Department plans, 

develops and undertakes a programme of research to 

help to achieve its aim of promoting a competitive, 

efficient and flexible labour market.

Following agreement of the priorities to be addressed, 

the Department develops a programme of projects which 

is submitted to Ministers for approval. Usually, the 

research and evaluation are contracted out to 

independent research organisations, academics and 

consultancies, following competitive tendering.

The planned programme of research for 1994-95, by 

key policy areas, is given in this article.

Information for potential contractors
The Department is keen to widen the base of 

contractors commissioned to undertake research, 

and expressions of interest to undertake any of the 

planned projects listed here would be welcome. 

The suitability of interested parties will then be 

considered when inviting tenders for these projects.

Please contact:

Paul Whelan

Research Strategy Branch 

Employment Department 

Room W441, Moorfoot 

Sheffield

S1 4PQ

Tel. 0742 593832

Please note that commissioning action may already have 

taken place on some projects.

1 YOUTH AND EDUCATION

1a EHE GRADUATE FOLLOW UP
To demonstrate the link between the impact of Enterprise in Higher 
Education on institutional change (e.g. staff development, employer 

Bnvolvement, curriculum change) and improvements in the quality of 

graduate output.

1b ACTION RESEARCH/CAREERS PATHFINDERS
This project will form the second stage of the evaluation. It will aim to I 

seek information about the extent to which the new arrangements have® 
encouraged innovatory ways in which the service is being managed. Fof 
instance, to find out the extent to which services are moving towards a ■ 
business culture and the impact this has had on methods of delivery an® 

organisational structure.

1c YOUTH COHORT STUDY (YCS) SURVEY METHODS
A programme of work on survey methods is needed to permit decisions|. 
regarding the overall design of the YCS. The aim is to ensure that 
instruments used in future sweeps of the YCS constitute the most cost ■ 
effective way of collecting the data required, and meet policy monitorin® 

needs.

1d CAREERS LIBRARIES / USE OF GUIDANCE
A summative evaluation is now needed to establish the effectiveness and 

added value of the pump-priming initiative. It will focus on the views r r 
the library users eg students, school and college staff, careers service 
staff. It will also seek to establish the value students place on the 

information provided and what use they make of it.

1e SURVEY OF 19 YEAR OLDS
Information is needed on the foundation qualifications young people 
acquire and the routes they take to achieve these qualifications, to i' rrm 

on-going policy developments in this area.

2 TRAINING STRATEGY AND INFRASTRUCTURE^

2a TEC IMPACT ON LOCAL ECONOMIC DEVELOPMENT
Expert opinion is needed on how the impact of TECs on local economic! 
development can be realistically assessed. The information is needed toj 

feed into the design of realistic, practical research projects which aim to| 

assess TEC impact on local economic development.

2b REVIEW OF RESEARCH ON OPEN AND FLEXIBLE LEARNING (OF®

A complete picture is required of current research in progress in the areg 
of Open and Flexible Learning across Europe. This is needed in order foB 

policy makers to keep up-to-date with current knowledge about OFL. The 
. findings will inform policy decisions about the promotion of Open and I

Flexible Learning.

c0ST EFFECTIVENESS OF OPEN AND FLEXIBLE LEARNING
L present, TECs have no means of measuring the cost-effectiveness of 

Open: nd Flexible Learning. This project would examine the feasibility of 

developing a model for this purpose.

, [VALUATION OF OPEN LEARNING CREDITS PROJECTS
I The a rent Open Learning Credits pilots are due to come to an end in 

1994, jut some TECs will continue with a range of Open Learning Credits 
develc went projects which should be evaluated. Final results will be 
used i influence decisions about future Open and Flexible Learning 

credit policy.

uheth jdological Work on collecting qualifications
I DATA

I Ulis f ice of work will explore long standing problems surrounding the 
I collec on of actual and detailed information on qualifications gained by 
I indivit lais. This work will be used to inform the use made of existing 
I data i qualifications in relation to comparative accuracy. It will also be 
I used J part of the developmental work for the ‘new style’ Youth Cohort 
I | study Further, it will be of use in the task of monitoring National 

I [due; on and Training Targets.

LoCA TONAL QUALIFICATIONS HELD BY INDIVIDUALS

I The I tional Information System for Vocational Qualifications (NISVQ) 
datab se currently holds information concerning numbers of vocational

I qualif ations awarded at a national level. The system does not have a 
I uniqu candidate identifier. If assumptions concerning individual
I attain lent of awards and highest qualifications held can be obtained for 
I NISVf the database would become a more effective research tool for the 

I meas rement of targets.

K EMPl DYERS’ MANPOWER AND SKILLS PRACTICE SURVEY:
I SECT IDARY ANALYSIS

I Imprc ed information is needed on employers’ training and manpower 

pract es, in particular on the factors which encourage employers to 

tain
Ulis II inform policy development and help the Department to present a 

bette. analysis of training.

1 INDIV DUALS SKILLS PROGRESSION
I| Horn ition is needed on the extent to which individuals upgrade their 

skills fter any initial training. The findings will inform the development of 
policy
forex mple in encouraging individuals and employers to upgrade skills.

FAILLSES IN THE MARKET FOR NATIONAL DEVELOPMENT
It is important that the Government only supports activities which the 

market will not provide. By exploring empirically the nature and extent of 
market failure in the National Development field, this project aims to 
provide a more solid economic rationale for intervention and secure value 
lor money on ED-supported National Development projects.

INVESTORS IN PEOPLE QUANTITATIVE SWEEP 2
This research will assess'progress towards ensuring that employers 
invest in the skills their businesses need. This will be achieved through 

examination of changes over time in the performance of employers. The 
sample will include: those who have achieved the standard; those who 

are committed to working toward it; and those who are not yet involved.

'NATIONAL TRAINING AWARDS (NTAs)

Information is needed on the effectiveness of NTAs in encouraging 

employers to invest in training. Specific issues include: trends in the 
training of entrants and winners, and why some employers enquire but 
* not enter. A review of the quality of entrants is needed. The 

'"formation is needed to support NTAs, and to assist marketing and 

Policy direction.
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2I COST EFFECTIVENESS OF OPEN AND FLEXIBLE LEARNING (OFL) 
FOR EMPLOYERS
The study will involve the contractors in working with a number of 
companies at the stage of introducing OFL, and tracking the costs and 
outcomes. If the study finds that OFL is cost-effective the information will 
be used for marketing OFL to employers. If the study is inconclusive, or 
finds that OFL is not cost-effective, OFL promotion will be reviewed.

2m INDIVIDUALS' TAKE UP OF NATIONAL VOCATIONAL 
QUALIFICATIONS (NVQs) /SCOTTISH VOCATIONAL 
QUALIFICATIONS (SVQs)
An assessment of the stimuli and obstacles which influence adults’ 
decisions to take up NVQs. The focus is on adults as they are more likely 
than those in initial training to have opted positively for an NVQ.
Systematic data on individuals experience of NVQs will improve 
production of policy on the provision of NVQ- related information/ 

guidance.

2n INDUSTRY TRAINING ORGANISATIONS
This research will examine the strategies used by ITOs to influence 
employers. This will allow an assessment of why the strategic 
interventions of some ITOs are more effective than those of others.The 
results will inform ED policy on ITOs, and the targeting of spending.

20 SURVEY OF SMALL AWARDING BODIES

This survey aims to supplement the National Information System for 
Vocational Qualifications (NISVQ) database by providing information on 
the 25 per cent of vocational awards made by small awarding bodies, 
who are not currently included. The findings will supplement NISVQ 
results to give comprehensive estimates of awards at national level, help 
NISVQ to provide information for targets and update ADSET’s (Association 
for Database Services in Education and Training) qualification aims index.

2p SKILLS MONITORING SURVEY (SMS)
The survey will collect information on the scale and pattern of employers 
recruitment difficulties; indicators of employers’ commitment to training; 
and awareness/participation in ED TEC initiatives. SMS is the only regular 
national survey of employers’ skills and training practices. As such, it 
informs national and local training policy.

3 ADULT LEARNING

3a MONITORING INDIVIDUAL COMMITMENT: QUESTION 
DEVELOPMENT
The project involves the development of questions to be used for the 
future monitoring of individual commitment policy. Work will need to be 
commissioned to review the questionnaires and responses from the three 
1993/94 surveys looking at individuals, providers and employees, and to 
design reliable instruments.

3b STUDY ON INTERMEDIATE OUTCOMES OF GUIDANCE

The ED needs to know the links in the chain between initial outcomes of 
guidance (e.g. improved decision-making skills) and longer-term 
economic benefits to society. The existing evaluations of Gateways and 
Skill Choice make no provision to examine the effectiveness of guidance 

on, for instance, jobsearch behaviour or entry to employment. This 
information is required to make the case for guidance.

3c ATTITUDES TO LIFETIME LEARNING: SECONDARY ANALYSIS

Additional analysis will be needed to gain a better understanding of 
issues relating to motivation, rewards and other areas of interest. The 
findings will be used to improve the Department's understanding of the 
attitudes of individuals, employers and training providers towards 
individual commitment.
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INTERNATIONAL BASELINE INFORMATION ON LABOUR MARKETS
This project will collect baseline information on selected countries’ labour 
practices (Industrial Relations, pay and bargaining, disputes etc), Training, 

assistance to the unemployed and equal opportunities.The collation of 
currently fragmented information will create a resource for policy sections 
and briefings.

ALUATION OF OUT OF SCHOOL CHILDCARE GRANT STAGE 2 
s work will assess the extent to which the grant is helping parents to 
ter or participate more fully in work and training.

ETHNIC MINORITIES AND THE INNER CITY LABOUR FORCE 

This project will provide enhanced information on inner city labour 
markets. It will assist with the efficient targeting of programmes.

EUROPEAN SOCIAL FUND (ESF) FINAL CLAIM FORM DATA ENTRY

Extensive breakdown of beneficiaries and outcomes of ESF projects is 
needed to improve effectiveness of ESF programmes by identifying factors 

associated with good outcomes.

TECsAND LOCAL ECONOMIC DEVELOPMENT (LED) PARTNERSHIP
The announcement of Integrated Regional Offices and the Single 
Regeneration Budget has emphasised the role of TECs in LED. 
Government, supported by academic opinion, has stressed that. 
partnerships are crucial to the successful design and implementation 
of LED strategies. Information is needed on how effectively TECs are 
generating partnerships, with whom, to what end, and what the 

outcomes are.

CAREER DEVELOPMENT LOANS (CDLs) AND THE UNEMPLOYED
This study is needed to appraise the use and effectiveness of CDLs by 
and for the unemployed; it will provide evidence and recommendations 

as to how the scheme might develop to provide greater assistance to 
unemployed people. Interviews with unemployed people, banks, TECs 
and training providers will identify will identify the scope for additional 

help for the unemployed.

TEC ACCESS TO ASSESSMENT
Information is required about the extent of lasting enhancements to the 
training and skills infrastructure brought about by the initiative. This is 
needed to allow the department to judge the medium and long term 
effects of such an initiative. The results will assist the development of 

National Vocational Qualification assessment services.

COST BENEFIT ANALYSIS OF SUPPORTED EMPLOYMENT 
AGENCIES
The information obtained will be useful in considering the Cost
effectiveness of supported employment agencies, and whether 
alternatives are available which can address the needs to the same client 

group in a more effective manner.

EUROPEAN SOCIAL FUND (ESF) LEAVERS: FOLLOW UP WORK

We need to determine the labour market status of ESF leavers 6 months 
after leaving to determine the effectiveness Of ESF courses and variations 
by for example, gender, and suggest factors underlying good practice.

WOMEN AND TRAINING
The study will explore the inter-relations between job-related training, 
employment status, occupation, income and family formation. In 
particular, it will compare the position of women with comparable men 
over time. It will analyse data on, for instance, the kind of training 
received, its duration and funding and assess the usefulness of existing ■ 
data sets in analysing training issues; and inform further research.

CAREER DEVELOPMENT LOANS (CDLs)
The survey will provide in depth information about the views of bank 
employees, trainees and training providers on the effectiveness and 
usefulness of CDLs. The findings will provide ED and the Treasury with 

evidence of the effectiveness of CDLs. This will be taken into account 
when considering the renewal of contractual arrangements between ED 

and the lending banks.

LEARNERS, DECISION-MAKING PROCESSES
More detailed information will provide a better understanding of the 
influence of individual's experiences on their attitudes to the learning 

system. This will influence policy development. Large-scale surveys 
cannot provide information in retrospect; a tracking study is necessary.

SHELTERED EMPLOYMENT - ECONOMIC BENEFITS
Gross figures indicate that sheltered employment appears to be very 
expensive in cost per job terms. The purpose of this project would be to 
look in detail at a number of sheltered employment projects and 
programmes, to establish whether the costs are justified, or if alternative, 
more effective ways of helping the same client group could be found.

ALTH AND SAFETY REGULATIONS AND SMALL FIRMS

is research will determine whether information on health and safety 
filiations received by small firms is appropriate for their compliance 

ads.

EUROPEAN SOCIAL FUND (ESF) PROJECTS: FOLLOW UP WORK

This research will allow the identification of good practice in, for example, 
course desig n/delivery. This will be achieved by an in-depth study of issues 

suggested by a recently undertaken survey of 150 ESF applications. ■

COMMENTARY PROGRAMME
The Commentary Programme provides the opportunity three times pr I 

year for consideration of competitive bids for research. The programr. is 
designed to cater for urgent requests for research, which cannot be I 

specified in advance, for topical policy issues. Quick turnaround of 
results, based on information from employers is a key characteristic of I 

the programme.

the COMPETITIVE EDGE: EMPLOYERS REACTIONS

The Department has published a booklet entitled The Competitive Edge. 
Its purpose is to encourage employers to involve their employees at the 
workplace by illustrating the effectiveness of a range of existing 
pi ictices. The proposed research would survey a sample of recipients of 
this booklet and explore their views about the publication: The findings 
w. I be used to ascertain how employers might be assisted further in 
de /eloping and implementing schemes to involve their workforce.

TECs AND LOCAL ECONOMIC AUDITS
Research is needed to establish the priority given by TECs to 
localeconomic information, what they use and how they get it, whatthe 
gapsare. The information will help to inform TECs and will give ED 
anindication of relative performance on Local Economic Development.

Ih MISTRIAL TRIBUNALS: COMPROMISE AGREEMENTS
Tl is research will evaluate the effects of the new compromise agreements 

pi /cedures. In particular the extent to which the measure has served to 
sp ied up the resolution of cases while safeguarding the interests of the 
parties involved.

RT-TIME AND TEMPORARY EMPLOYMENT REGULATIONS: 
fERNATIONAL COMPARISONS

3 Department needs accurate detailed information on part-time and 
iporary employment regulations in each EU member state and other, 
ijor industrialised countries. The research will inform the views of the 
partment on issues relating to the use of part-time and temporary 

iployment

LABOUR MARKET RESEARCH PROGRAMME CONTRACT
Programme contracts allow a series of research projects to be agreed 
upon between the Department and researchers themselves, and provide 
a cost-effective way of producing high quality research on labour market 
issues. Much of the research should provide a context for labour market 

policy, by giving a fuller picture of how labour markets operate. Some 
work can also be put to more specific uses, for example, addressing 
particular aspects of Government policy, or provide help in costing or 

estimating the effects of proposed policy changes.

UAL OPPORTUNITIES PRACTICES OF SMALL EMPLOYERS: 
ACTIONS TO THE DRAFT ED GUIDANCE PACK

is project will evaluate the reactions of small employers to draft ED 
dance on promoting equal opportunities aimed at such employers.

INTEGRATED DEVELOPMENT OPERATIONS (IDO) INTERIM 
METHODOLOGY

The ED needs to develop a methodology of evaluating the IDO programmes 
in mid-season so we can quickly feed back information to policy makers to 
improve efficiency and effectiveness of policy delivery (e.g. training) by the 

European Social Fund.

RECHAR: EVALUATION OF EC INITIATIVES
RECHAR is an EC initiative that funds projects to diversity economic activity 
in former coal mining areas. The ED contribution will payforthe compiling 
of financial and evaluation performance figures, and an input into a survey 
of projects.

TECs AND THEIR BOARDS
The study will examine the role of TEC Boards in shaping policy and 

operations. In particular it will examine the skills and expertise brought 
into the TEC by these people and the links they bring with other 
organisations. The findings will contribute to the analysis of TECs as a 
delivery mechanism and to inform TEC good practice.

EVALUATION OF INDIVIDUAL COMMITMENT PRF
Information is required to establish the effectiveness of performance 
related funding in stimulating the development of individual commitment 

policies by TECs.

POLICIES AND PRACTICES TOWARDS OLDER WORKERS

This project is based on a recent ED-funded study of policies and 
practices towards older workers in 21 countries. This further research I 

will produce a comparative overview with in-depth case studies in 
several European countries. The findings will be used to establish the 1 

effectiveness of selected employment policies towards older workers and 

inform current policy discussions.

INCENTIVE EFFECTS OF PENSION ARRANGEMENTS
Occupational pension arrangements have an important effect on the 

labour supply of older workers. This study will be designed to discover 

whether there are adequate work incentives for older workers.

» LOCAL RESPONSIVENESS AND FLEXIBILITY OF TECs

This study will involve a comprehensive and detailed examination of 

what influences TEC planning, the extent to which provision meets 
local needs and how those needs are identified. Case studies will 

examine the extent to which TECs have developed a coherent package.

VOCATIONAL GUIDANCE IN THE ESF

The research will provide an extensive evaluation of outcomes of the 
European Social Fund (ESF) projects. This will allow an improvement in the 
effectiveness of ESF programmes by identifying factors associated with 
good outcomes.

6a EMPLOYERS’ RESPONSES TO TEC PROVISION

More qualitative research is required to examine some of the questions 

raised by the 1993/94 postal survey in this area. The findings will ‘ 
contribute to the evaluation of TECs as a delivery mechanism; the

, extent to which they have met the vision outlined in the TEC 
prospectus, also to inform TEC good practice.

5a WORKPLACE INDUSTRIAL RELATIONS SURVEY (WIRS) :
SECONDARY ANALYSIS
The WIRS series is the most comprehensive source of information on I 
British'industrial relations. Only by engaging in a programme of further 1 

analysis can the Department fully exploit its major investment in the 
series. Topics for secondary analysis will depend both on policy need as 

well as proposals from external academic researchers.

If 9USTRIAL TRIBUNALS: PRE-HEARING REVIEWS

1 is research Will evaluate the effects of the new prehearing review 
pi icedures. In particular the extent to which it prevents ill founded cases 
fr m coming to a full tribunal hearing.

7 INTERNATIONAL

4 CROSS PROGRAMME

5 INDUSTRIAL RELATIONS

WORKING LIVES SOFTWARE DEVELOPMENT
This project is required to explore the analysis potential of existing 

packages and to advise on the best databank systems to use for storing, 
the data. The findings will be used to ensure that full analysis of data I 

collected by the Working Lives Survey will be possible. The development! 
work will allow the Department access te all potential analyses of the I 

survey.

WHAT HAPPENS TO LONG-TERM UNEMPLOYED (LTU) 
CLAIMANTS ?
This project will select a sample of LTU claimants arid follow them 
through time, to see what happens to them when they leave the cour 

the type of jobs they go into, how many exit the labour market, and st 
The information gained from this study will be very Useful in developing! 

and evaluating policies towards the LTU.

El
R
T

SUPPORTED EMPLOYMENT INITIATIVES FOR DISABLED PEOPLES 
WITH OTHER THAN LEARNING DISABILITIES
A recent study, ‘An Evaluation of Supported Employment Initiatives for | 
Disabled People’ found that Supported Employment is successful in 
supporting large numbers of disabled people into open paid employment. 
At present, the majority of agencies’ clients are people with learning j 

disabilities. The project will provide a review of initiatives aimed at people 
with other than learning disabilities. Its findings will inform discussions I 
on whether and how Supported Employment can be utilised for a widerI 

range of disabled clients.
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4k LOCAL EMPLOYER NETWORKS: GOOD PRACTICE GUIDE
This project will assist in the development of a Good Practice guide for I 

setting up and running local employer networks on disability: It will 

comprise a survey of small and medium-sized employers to identify are® 

of knowledge deficit, and of existing employers networks to identify 

effective practices.

El iPLOYERS USE OF THE FLEXIBLE WORKFORCE

-to-date information is required on employers’ use of the ‘flexible’ 
rkforce (e.g. part-time, temporary workers, self-employed contractors).
5 findings will be used to assess the extent to which the labour market 

^coming more flexible, and to inform current ED policy on flexible 

rk.
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Trade union membership and density 1992-93
an analysis based on latest Information from the Certification Officer and the Labour Force SurveyRetail 

Prices 
Index
Business Monitor 
MM23

The information presented includes:
• Over 15 tables showing the RPI 

in detail;
• Commentary on the latest monthly 

figures, including explanations of 
the main changes;

• Informative papers expanding the data
• Monthly data back to 1962 and some 

longer term comparisons;
• Graphs;
• International comparisons.
The General Index of Retail Prices (RPI) 
is calculated by the Central 
Statistical Office. It measures the 
average change from month to month 
in the prices of goods and services bought 
by most consumers.

The spending pattern on which the index 
is based is revised each year mainly 
using information from the Family 
Expenditure Survey. The expenditure of 
certain higher income households, and of 
pensioner households mainly dependent 
on state pensions, is excluded.
The index is compiled using a large and 
representative selection of more than 
600 separate goods and services for 
which price movements are regularly 
measured in about 180 towns and cities 
throughout the country. Some 150,000 
separate price quotations are used each 
month in compiling the index.

Up-to-date, accurate 
statistics are a valuable 
resource in business, and 
the Retail Prices Index is 
one of the most important 
monthly sets of statistics 
published.

The information is now 
available on subscription 
from HMSO Books. 
The 1994 subscription 
price is £77 for 12 issues.

Tra !e union membership in 1992 
I sav its sharpest fall since 1980 
I anc stood at its lowest level since 
l| 194 3. This article looks at union 
|r membership and density (the 
| pro iortion of people in employment 

I whi are members of trade unions), 

| usi g two sources for the data. 
| Me nbership information is 
| obi ined from administrative details 
| pro dded to the Certification 
I Off ier, and relates to the end of 

I 19‘ 2. Density data are derived 
I froi i the Labour Force Survey 
I cor ducted in Autumn 1993.

' he article presents analyses of 
I the membership data first, looking 

I at' ie number and size of unions 
I am merger activity. This is 

I foil wed by an examination of the 
I dis dbution of union members in
I ter is of industry, occupation, sex

II ant workplace size.

[ y Derek Bird, Statistical
I Sei /ices Division, Employment

I Department, and Louise
I Cot coran, Employment Market 

Research Unit, Employment 
Department.

• At the end of 1992 there were 268 
unions in the United Kingdom: seven 
fewer than a year earlier.

• Total union membership was 9.0 
million: the lowest level since 1946.

• Both male and female membership 
fell between 1991 and 1992: a reversal 
in the case of female membership, 
which had risen by 20,000 in the 
previous year.

• This was the thirteenth consecutive 
fall in total membership from its peak 
of 13.3 million in 1979, taking it more 
than 30 per cent below the peak level.

• Union density among people in 
employment, estimated from the 
Labour Force Survey, fell from 32 per 
cent in 1992 to 31 per cent in 1993.

• Union membership among manual 
workers has declined by over 1 million 
since 1989, while the number of non- 
manual members has remained 
stable.

Information about trade union 
membership from the Certification 
Officer1

THERE WERE 268 trade unions at 

the end of 1992, seven fewer than 
the 1991 total and a fifth of the peak 

number of 1,384 in 1920. Figure ! shows 

the number of unions and their 

membership for the period 1900 to 1992. 

It illustrates that from 1920 there has been 

a steady fall in the number of unions, 

while the number of members generally 

increased, reaching a peak in 1979. The 

fall in the number of unions reflects the 

continuing process of union mergers and 

transfers of membership as well as 

declining unionisation. Despite the net 

decrease in the number of unions, new 

unions are still formed in most years, 

although there were fewer unions at the 

end of 1992 than ever previously recorded.

Changes in membership
Union membership would be expected 

to fall as the number of employees in 

employment falls, especially when 

employment in highly unionised industries 

is faffing. Looking ait the period 1980 to
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1992 it can be seen that, generally, this 

relationship holds true, particularly for 

production industries.
Figure 2 shows that membership fell 

more sharply before 1984, when 

employment levels were falling, than in 

the period 1984-90, when the number of 

employees in employment increased 

(mainly in the service sector). Given that 

in most years the fall in membership was 
greater than the fall in employment levels 

in production industries, then the number 

of union members in the service sector 
must have been falling even as employ

ment levels were rising.
Although it is not possible to draw an 

accurate pattern of union membership 

by industry from the Certification Office 

returns (since many union members now 

belong to unions with multi-industry 

membership), information about this 

pattern drawn from the Labour Force 

Survey is given later in this article.

Total membership of trade unions in 

the UK at the end of 1992 was 9.0 million; 

537,000 (5.6 per cent) lower than the 

total for 1991. Figure 3 shows that this 

was the largest fall in membership since 

1980, and a continuation of the 

downward trend that has reduced trade 

union membership by over 4.2 million 

since 1979 (see also table 1). The 1992 

------ Unions (hundreds) — Membership (millions)

Figure 2 Year on year changes in employees in employment 
and trade union membership

Thousands

------ Services ------- Production ------- Union members
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total is the lowest membership figure sinceI 

1946.

Union size
Most of the 268 unions recorded in® 

1992 were small; 163 (61 per cent) had! 

fewer than 2,500 members; and together- 
accounted for just 1 per cent of the I 

membership of all unions. At the other® 
end of the scale nine unions (just 3 per® 

cent of the total), which all had more than I 
250,000 members, accounted for 60 per® 

cent of the total membership (see figure® 
4). Similarly, we find that the 20 largest® 

unions, all of which had more than 100,00M 

members, accounted for a very large# 
maj ority of trade union members (79 p -K 

cent).

As in 1991, the largest union ait the end® 
of 1992 was the Transport and General® 

Workers Union (TGWU), with a total® 
membership of 1,036,586; 90,000 fewer® 

than in the previous year but still 11.5 per® 

cent of all union members. One of the® 
smallest unions recorded was the Artists® 
Union with just 10 members, Table 2.8 

gives a detailed analysis of the 

membership and the number of unions by® 

size of union at the end of 1992;

Table 3 gives the membership of trade 

unions analysed by sex for the period 
1989-92 (Certification Officer data on theft 

sex of union members are not available® 
for the period before 1989).. In 1992 the® 

number of female trade union members® 

was 3.58 million: 195,000 lower than in® 
1991 and a reversal from the previous®: 

year which had shown an increase of® 

20,000. Despite this fall in numbers, the ? 
proportion of female unionists increased i 
to 40 per cent of all Unionists - up fr om 371 

per cent in 1989.
Table 4 gives, for men and worn- i| 

separately, the distribution of membersh j L 

by size of union for 1991 and 1992. 
shows that there are Only slight different isH 

in the concentration of the sexes w i® 

respect to union size. At the end of 195 ,B| 

proportionately more men were in t .j 
very large unions — 63 per Cent compare 11 

with 56 per cent of women.
Table 5 gives an analysis of the® 

membership of the 10 largest unions inE 

1987 and in 1992, and shows that women® 
outnumbered men in five o f the fen largestH 

unions in 1992. The union with the highest 

proportion of female members in 1992 -■ 
more than 90 per cent — was the Royal® 

College of Nursing,

Mergers
There are two types of mergers that] 

affect the number of unions: amal-l 

gamations and transfers of engagements.! 

During 1992 there was one amalgamation! 

(where two or more unions join to form a| 
new union) and three transfers of| 

engagements (where a union is subsumed] 
by another union and thus loses its legal! 

identity).. The largest merger in 1992 was]

figure 3 Falls in trade union membership 1980-1992

Tai le 1 Trade unions — numbers and membership 1979-1992

Yet' Number of 
unions at 
end of year

Total 
membership 
at end of year 
(thousands)

Percentage 
change in 
membership 
since previous 
year

Cumulative 
fall in member
ship since 1979 
(thousands)

197)
198 1®

453
438

13,289
12,947

+1.3
-2.6 342

19! 414 12,106 -6.5 1,183
1982 408 . 11,593 -4.2 1,696
19f I 394 11,236 -3.1 2,053
191 ■ 375 10,994 -3.2 2,295
198 > 370 10,821 -1.6 2,468
19f ; 335 10,539 -2.6 2,750
191 ’ 330 10,475 -0.6 2,814
191 315 10,376 -0.9 2,913
198 J 309 10,158 -2.1 3,131
199 287 9,947 -2.1 3,342
199 275 9,585 -3.6 3,704
199 268 9,048 -5.6 4,241

Table 2 Trade unions — numbers and membership ending 1992

Number 
of members

Number 
of unions

Membership
(thousands.)

Number of 
unions per cent 
(cumulative 
percentages)

Membership of all 
unions per cent 
(cumulative 
percentages)

Under 100 34 2 12.7 (.12.7) 0.02
100-499 58 14 21.6 (.34.3) 0.2 (0.2)
500 - 999 25 18 9.3 (43.6) 0.2 (0.4),

1,000 - 2,499 46 79 17.2 (60.8) 0.9 (1.3)
2,500 - 4,999 25 94 9.3 (70.1) 1.0 (2.3)
5,000 - 9,999 17 1.20 6.3 (76.4) 1.3 (3.6)

10,000-14,999. 5 58 1.9 (78.3) 0.6 (4.2)
15,000 - 24,999 .10 178 3.7 (82.0) 2.0 (6.2)
25,000-49,999 » 19 699 7-1 (89.1) 7.7 (13.9)

50,000-99,999 9 627 3.4 (92.5) 6.9 (20.8)
100,000-249,999 11 •1,710 4.1 (96.6) 18.9 (39.7)
250,000 and mere 9 5,449 3.4 (10.0) 60.2 (99.9)

All 268 9,048 100 100

the,.amalgamation of the Amalgamated 

Engineering Union and the Electrical 

Electronic Telecommunication and 

Plumbing Union to form the Amalgamated 

Engineering and Electrical Union. This 

took effect from 1 May 1992 and created 

the second largest union at the end of 

1992 with 944,000 members.

The top ten unions
As noted previously, table 5 compares 

details of the top ten unions in 1992 with 

the top ten in 1987. Most of these unions 

moved into their position in the table by 

merger or amalgamation. In 1989, for 

example, the General Municipal 

Boilermakers and Allied Trades Union 

(GMB) and the Association of 

Professional Executive Clerical and 

Computer Staff (APEX) joined to form 

the GMB. Since then, three unions have 

transferred to the GMB, which at the end 

of 1992 was the third largest with a 

membership of 799,000.

In 1988 the Amalgamated Union of 

Engineering Workers-Technical and 

Administrative and Supervisory Section 

(AEUW-TASS) and Association of 

Scientific Technical and Managerial Staff 

(ASTMS) amalgamated to form the 

Manufacturing Science and Finance Union 

(MSF). Since the amalgamation, six 

unions have transferred to the MSF, which 

with 552,000 members now accounts for 

6 per cent of the total union membership 

figure. The Royal College of Nursing 

(RCN) was the only large union unaffected 

by any type of merger over the period; it 

also increased its membership from 

270,000 in 1987 to 299,000 in 1992. 

During the five years 1987 to 1992, 
membership of theTransport and General 

Workers Union fell by 0.3 million, 

although it remained the largest union at 

the end of 1992.

Further mergers
In July 1993 the National and Local 

Government Officers’ Association 

(NALGO), the National Union of Public 

Employees (NUPE) and the Confederation 

of Health Service Employees (COHSE) 

merged to form a ‘super’ union called 

UNISON - the Public Service Union. 

UNISON is now the UK’s largest union 

with approximately 1.5 million members, 

most of whom are female.

Information from the Labour Force 
Survey

The union membership data which 
follows comes from the autumn 1993 

Labour Force Survey (LFS). Table 6 
presents some headline results. This 

illustrates changes which have taken place 

since the union membership question Was 

first asked in spring 1989. However, 

estimates since 1992 ate not directly 

comparable with those from earlier years 

because in that year the LFS became a
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other industries show little or no 

pronounced variation by size of 

workplace; most notable of these are 

Railways, Insurance, National Govern

ment, Schools and Telecommunications. 

Generally it would seem that, with the 

exception of Banking and Finance and 

Insurance, workplace size is less 

influential in relation to density in 

predominantly public sector or ex-public 

sector industries.

Industry density levels
Changes in union density between 1992 

and 1993 varied across the five Standard 

Industrial Classification (SIC) divisions 

shown in bold in table 7. For the second 

successive year, the largest fall of three 

percentage points occurred in Energy and 

Water Supply: Despite this, at 66 per cent 

union density here was still far higher 

than in any other industry division. Both 

Manufacturing and Construction 

continued their downward trends, with 

falls of one and two percentage points 

respectively. Density in the Service sector 

held up at its 1992 level of 3 5 per cent, and 

actually increased by one percentage point 

in Agriculture, Forestry and Fishing

Occupational groups
At the aggregate level, union density 

across major occupational groups 

remained constant for managers and 

administrators, professional and technical 

occupations, and clerical and secretarial 

occupations. However, it fell by one or 

two percentage points for personal and 

protective services, sales, plant and 

machine operatives, and other 

occupations. Density was highest among 

professional and technical occupations at 

53 per cent, and lowest for sales 

occupations at just 12 per cent.

Table 3 Membership by sex 1989-1992

!e 6 Union membership in Great Britain, 1989-93

Workplace size
Union density remains positively! 

correlated with workplace size, ranging! 
from 18 per cent in workplaces with fewer! 
than 25 employees to 47 per cent inI 

workplaces with more than 50 employees. | 

However, several industries confound this]I 
general pattern. In Water Supply, Banking! 

and Finance and Higher Education, density! 

is higher in smaller workplaces. Several!

Percentage in category who are members of a trade union or staff association. Those who did not report their union status 
are regarded as non-union members.
Includes those on government schemes and those who did not report their employment status.
Includes those who did not provide information on one or more subsequent dimensions of the table.
Full-time/part-time status is based on respondents’ self-assessment, not hours usually worked.
Directly comparable figures are not available before 1993.
Those who did not report their union status are regarded as non-union members. Those respondents in households which 
were not contactable in the Autumn 1992 and 1993 quarters have been allocatedpro-rata to union membership/non- 
membership according to those who did respond to the question. Autumn 1992 figures differ slightly from those reported in 
the Employment Gazette in May 1993, following a minor revision to the estimation procedure.

192 JUNE 1994
EMPLOYMENT GAZETTE 193

quarterly instead of an annual survey and i 

the union questions were moved from the I 
spring to the autumn quarter. EstimatesI 
before and after this change may therefore I 
reflect seasonal factors as well as longer-1 
term trends. However, the effect has been I 
shown to be relatively modest (seel 

technical note for a fuller discussion ofI 
possible sources of discontinuity).

Table 6 reveals that union density (the ■ 

proportion of a specified group who are ■ 

union members) among those in® 

employment was 31 per cent in 1993 I 
compared with 32 per cent in 1992. Amon I 
employees, the rounded figure ws I 
unchanged between 1992 and 1993 at 2 I 
per cent.

The absolute number of union membe I 
shows a continued .downward trem I 
although the fall was less pronounced® 

than in the previous year. While density ■ 

fell for both men and women, and for both I 
part-time and full-time employees, falls® 
were more modest among women and! 

part-timers. Indeed, in absolute terms part-; 

time membership increased slightly.® 

reflecting the growth in part-time® 

employment.
The 1993 figures for manual and non -i 

manual employees show that both group® 

have remarkably similar union densities^ 
of around one-third. However, changes! 

over time reveal greater diversity between B 

the two groups. Non-manual union density g 

has been almost unchanged since 1989, 

while among manuals it has declined 

significantly (by seven percentage points) j 

over the same period. As with their union® 

density, the number of non-manual union® 

members has been broadly stable over the | 

last four years, whereas the number of® 

manual union members has declined b I 
more than one million or 25 per cent. T1 I 

decline in membership overall since 19! >■ 

can thus be accounted for almost entire y® 

by the decline in manual membership.
For the first time in 1993, responden ’ I 

workplaces were specifically categoriz, 1® 
as public or private sector. As table 1 

shows, union density varies considerabi I 
between the public and private sectors. 1. | 
the public sector nearly two-thirds oT 

employees were union members,! 
compared with less than one quarter in th el 

private sector.
Table 7 presents a more detailed® 

examination of union density across® 
different workplaces, occupations and® 

industries.

fable 5 Membership of top ten unions in 1992 compared with membership of top ten unions in 1987

Trar

top ten unions

Membership 
(000s)

1992 top ten unions

Member
ship 
(000s)

Men 
per 
cent

Women 
per 
cent

sport and General Workers Union 1,349 Transport and General Workers Union. 1,037 82 18

igamated Engineering Union 815 Amalgamated Engineering & Electrical Union 884 93 7

>ral Municipal Boilermakers 
d Allied Trade Unions 803

GMB 799 62 38

nal and Local Government Officers' Association 759 National and Local Governments 
Officers’ Association 764 45 55

inal Union of Public Employees 651 Manufacturing Science and Finance Union 552 73 27

ciation of Scientific Technical and Managerial Staffs 400 National Union of Public Employees 527 30 70

n of Shop Distributive and Allied Workers 387 Union of Shop Distributive 
and Allied Workers 316 40 60

trical Electronic Telecommunication 
id Plumbing Union 369

Royal College of Nursing of the UK 299 8 92

il College of Nursing of the UK 270 Graphical Paper and Media Union 270 82 18

n of Construction Allied Trades and Technicians 256 National Union of Teachers 214 25 75

Members at 
end of year

Change in 
membership since 
previous year

Members at 
end of year

Change in 
membership since 
previous year

1989 6,405 3,753
1990 6,195 -210 3,752 -1

1991 5,813 -382 3,772 +20

1992 5,472 -341 3,577 -195

Source: Labour Force Survey

De! sity Spring 
1989

Spring 
1990

Spring 
1991

Autumn
1992

Autumn
1993 .

All n employment6 34 33 33 32 31

All mployeesc 39 38 37 35 35
of i hich:

I en 44 43 42 39 38
/omen 33 32 32 32 31

all-time6 43 42 42 40 39
art-time6 22 21 22 22 21

on-manual 35 35 35 34 34
I lanuaMjl 43 42 41 38 36

i ublic sector® - - - - 63
I rivate sector® - - - - 23

All ;elf-employed 9 9 10 10 8

All in Government schemes 5 4 7 6 6

Thousands'

Nu iber of union members Spring Spring Spring Autumn Autumn
1989 1990 1991 1992 1993

All n employment6 8,831 8,719 8,488 7,893 7,682

All employees® 8,491 8,375 8,117 7,540 7,367
of which:

Men 5,167 5,096 4,836 4,330 4,157
Women 3,324 3,279 3,281 3,210 3,210

Full-time6 7,382 7,293 6,992 6,406 6,214
Part-time6 1,109 ,.1,083 1,125 1,134 1,153

Non-manual 4,264 4,401 4,352 4,295 4,271
Manual 4,221 3,956 3,746 3,225 3,080

Public sector® - ■ ; - - 3,779
Private sector® - - - - 3,582

All self-employed 313 327 338 301 266

All on Government schemes 26 16 29 19 19

Table 4 Membership by sex, by size of union

Number of members

1991 1992

Men Women Men Women

UnderlOO 1.3 0.3 1.3 0.2
100-499 11.1 5.8 9.5 4.6
500 - 999 11.5 3.0 12.7 5.0

1,000-2,499 44.6 29.2 50.4 28.8
2,500-4,999 57.8 45.0 50.4 43.5
5,000-9,999 62.5 48.4 63.2 56.4

10,000-14,999 46.3 15.5 33.6 24.9
15,000-24,999 131.1 28.6 136.4 41.5
25,000-49,999 424.6 318.8 385.2 314.3

50,000-99,999 321.1 275.8 385.0 242.2
100,000-249,999 1,062.3 840.4 898.9 811.1
250,000 and more 3,638.7 2,161.4 3,445.0 2,004.1

Total 5,813.0 3,772.3 5,471.6 3,576.8

Broad classifications
0 - 49,999 790.8 494.8 742.7 519.3
50,000-249,999 1,383.5 1,116.2 1,283.9 1,053.4
250,000 and more 3,638.7 2,161.4 3,445.0 2,004.1

CZ] membership



Table 7 Union density by industry, sector, sex, whether working full-time or part-time, whether non-manual/manual, by 
size of workplace, occupation and employment status

Density (per cent3)

households which were not contactable in the Autumn 1992 and 1993 quarters have been excluded for the purposes of calculating densities. 
b Includes those who did not provide information on one or more of the dimensions in the table.
c Full-time/part-time status is based on respondents’ self-assessment, not hours usually worked.

SIC code All employees Autumn 1993, employees Workplace size (employees) 1

Spring 
1989

Spring 
1990

Spring 
1991

Autumn 
1992

All4 Men Women FuH- 
time4

Part- 
time4

Non- 
Manual Manual

Less 
than 25

Less 
than 50

Over I
50 |

All industries3 39 38 37 35 35 38 31 39 21 34 36 1:8 21 47 1

0 Agriculture, forestry, fishing 13 13 11 9 10 12 * 12 * * 10 7 8 * fl

1 All energy & water supply 76 75 73 69 66 70 52 67 52 56 79 54 61 67 I

of which:
11 Coal extraction, solid fuels 90 92 90 86 79 81 ft 80 ★ * 82 A * 83 1

12-15 Coke, oil, gas extraction
& nuclear 34 38 38 35 37 40 ft 37 a 27 54 A A

3 1
16 Electricity & gas: 

production & distribution 85 86 82 81 80 84 69 82 62 74 90 A 77 81 I

17 Water supply 82 79 74 69 60 67 * 62 * 47 79 A 66 «. 58 I

2-4 All manufacturing 41 40 38 35 34 37 24 36 12 17 45 11 13
43 I

of which:
21-22 Metal extraction & 

manufacture 64 56 55 54 55 58 a 57 * 33 66 A * 70 1

23-24 Mineral extraction & 
manufacture 48 49 43 44 45 47 39 47 * 22 55 A 24 56 I

25-26 Chemicals & fibres 38 35 35 35 34 38 24 35 * 19 53 A A 4C I
31 Metal goods 39 36 33 34 28 31 a 30 * * 37 A 12 Of; 1
32 Mechanical engineering 39 38 36 32 29 31 20 31 * 13 41 12 12
,33 Office machinery & data 

processing equipment 12 11 12 7 13 13 * 13 - * 25 * A

34 Electric & electronic 
engineering 36 34 35 30 28 30 24 29 15 41 15 1'3 i 34 1

35 Vehicles & motor parts 63 60 57 56 51 55 31 53 * 25 63 A A 59 ■
36 Other transport equipment 62 64 60 53 56 57 * 57 I 45 65 A A ■" 61 I

37 Instrument engineering 20 16 23 23 16 5 17 * * * * A H
41 -42 Food, drink & tobacco 47 44 42 39 38 41 31 40 26 19 47 13 15 46 1

43 Textiles 43 37 36 34 38 41 35 40 ft ★ 45 A A 47
44-45 Leather, clothing & footwear 33 32 34 27 28 28 28 32 ft ft 34 A A 42

46 Timbers furniture 22 22 21 16 15 17 * 16 i A 20 * A 25 1
47 Paper, printing S publishing 43 43 40 37 35 44 18 39 ft 20 52 21 22 44 I

48-49 Rubber, plastics & 
other manufacturing 34 30 29 29 25 30 13 27 a 9 35 * * 36 1

5 Construction 30 29 28 27 25 28 12 27 * 19 31 11 M 41 1

6-9 All services 37 37 37 35 35 38 33 41 22 37 31 19 23
48 I

of which:
61-63 Wholesale distribution 16 15 14 12 10 12 6 11 * 5 18 4 5 1
64-65 Retail distribution 15 16 16 14 13 13 13 16 11 12 17 6 7 ■

66 Hotels S catering 11 11 11 9 10 10 10 13 8 10 10 8 8 , -1 1

67 Repairs 11 10 1'0 6 7 8 ft 8 * A 9 * 5
71 Railways 94 92 91 90 84 85 * 85 * 73 90 83 84

8 1

72-76 Other transport 47 44 45 41 40 46 23 43 15 26 50 15 18
7901 Postal services 84 84 83 81 80 89 53 88 39 61 87 51 65 8
7902 Telecommunications 80 75 73 74 73 76 63 73 * 61 88 68 70 ‘ 7: 1

81 Banking & finance 49 49 49 50 52 45 57 52 56 53 * 65 62 4? I

82 Insurance 36 35 39 39 39 46 30 40 * 38 A 38 4'1 38
83 Business services 8 9 9 8 8 11 5 9 ★ 7 14 4 5 11 1

84 Renting of movables 12 9 11 13 * * ft * a A A A A

85 Owning S dealing 
in real estate 44 41 45 44 46 45 47 50 a 49 38 28 35

6? 1

9111 National government 63 64 62 63 63 67 61 z 65 52 64 56 58 60 65 1

9112 Local government 69 64 65 61 62 66 60 67 43 63 58 54 56 64 I

912-919 Fire, police, justice, 
defence, social security 49 53 52 53 54 54 53 56 33 66 52 45 56 53

92 Sanitary services 41 38 34 37 30 40 19 42 15 44 26 1'9 20 42
931 Higher education 56 56 56 52 49 53 45 55 31 51 , 42 57 51 49 :
932 Schools 63 62 60 60 59 76 54 78 30 73 29 56 55 64

933-936 Other education 53 43 44 47 49 58 42 60 27 50 42 28 31 56
94 Research & development 44 40 40 37 38 43 * 39 ft 35 A * A 43 1

951 Hospitals 67 66 66 60 61 64 61 68 53 67 44 36 36 66 1

952-956 Other medical 41 38 37 39 37 68 33 47 28 35 52 26 31 62 1

97 Entertainment & leisure 38 36 35 32 30 35 26 36 18 28 33 24 : 24 41 1

96,98,99,00 Other services 31 32 31 29 30 34 29 35 25 39 24 20 25 48 1

a Percentage in category who are members of a trade union or staff association. Those who did not report their union status are regarded as non-union members. Those respondents in
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Table 7 (continued)

1993, employees, occupations Autumn 1993

SIC codeManacars 
jadminis- 
trator-

Professional 
occupations

Associate 
professional 
& technical

Clerical 
and 
secretarial

Craft & 
related 
occupations

Personal & 
protective 
service 
occupations

Sales 
occupatk

Plants 
ms machine 

operatives

Other 
occupations

Self- 
employed

All in 
employ
ment4

24 52 50 30 41 30 12 46 32 8 31 All industries3

* ★ - A ft * A A 11 17 14 0 Agriculture, forestry, fishing

50 54 60 58 85 * * 75 70 A 65 1 All energy & water supply

of which:
A ft ft 92 ft - * ft ft 79 xi 1 Coal extraction, solid fuels

12-15 Coke, oil, gas
* ft ft ft ft A - 61 ft ft 37 extraction & nuclear

16 Electricity & gas
72 73 78 77 94 A ft 85 ft - 80 production & distribution
* * * ft ft ft ft 82 ft - 58 17 Water supply

12 25 29 22 44 42 10 47 35 4 32 2-4 All manufacturing

of which:
21 -22 Metal extraction &

* * ft 65 ft ft 68 * ft 54 manufacture
23-24 Mineral extraction

* £ ft. A ft 60 ft ft 50 * - 43 & manufacture
A ft 23 67 ft ft 53 ft 33 25-26 Chemicals & fibres
A A * 36 - A 41 ' ft ft 26 31 Metal goods

11 > A A 19 40 ft. 42 ft 28 32 Mechanical engineering
33 Office machinery & data

* A ft ft ft - ft ft ft - 13 processing equipment
34 Electric & electronic

23 A 17 41 ft ft 42 ft ft 27 engineering
A A 36 60 ft ft 66 ft - 49 35 Vehicles & motor parts

50 64 58 65 ft ft 63 ft ft 55 36 Other transport equipment
* * * * - - ' - - 15 37 Instrument engineering
* * 26 40 * * 51 42 - 36 41 -42 Food, drink & tobacco

ft A 53 * ft 38 ft ft 36 43 Textiles
- ‘ ft A 35 * ft 29 ft ft 26 44-45 Leather, clothing & footwear
- A ft 17 - ft 26 ft ft 12 46 timber & furniture

16 J ft 37 20 55 * ft 57 ft ft 32 47 Paper, printing & publishing
48-49 Rubber, plastics & other

A * ft 28 ft 38 ft ft 23 manufacturing

17 24 31 17 32 ★ A 28 23 5 17 5 Construction
28 58 54 31 34 30 13 44 34 9 32 6-9 All services

of which:
A A 8 * ft ft 25 ft * 10 61 -63 Wholesale distribution

14 - ft ft 19 1'0 ft 12 24 13 6 12 64-65 Retail distribution
13 - ft A * 7 * ft 14 * 9 66 Hotels & catering

- - ft 9 - * - - * 5 67 Repairs
A ft 86 90 92 ft 93 82 - 84 71 Railways

16 A 69 24 58 57 ft 52 44 12 35 72-76 Other transport
85 ft ft 43 ft * ft ft 88 * 80 7901 Postal services
62 A ft 68 92 * ft - 72 7902 Telecommunications
48 : 53 36 57 ft * ft * - 52 81 Banking & finance
37 ft 37 33 ft 1 51 - * ft 37 82 Insurance

7 9 1:0 4 ft ft * ft * 5 7 83 Business Services
* ft ft ft ® * ft - ft ft 84 Renting of movables

85 Owning & dealing
29 , * 76 56 ft - ft ft ft 39 in real estate
55 1 59 69 60 ft 82 * ft * ft 63 9111 National government
65 ; 73 69 56 ft ft * ft 57 ft 61 911'2 Local government

912-919 Fire, police, justice, defence,
53 51 46 54 58 55 - ft ft 53 social security

* 72 ft ft - 51 22 * 26 92 Sanitary services
56 50 31 ft ft - ft ft = 49 931 Higher education
80 37 33 A 28 * ft 33 a 58 932 Schools
57 49 ft A ft * ft ft A ■ 41 933-936 Other education
37 A ft A ft ft ft * 38 94 Research & development

44 61 79 44 ft: 46 ft 54 * 61 951 Hospitals
A 69 ft - 42 = ft ft 41 38 952-956 Other medical22 -1 44 38 23 50 23 ft * 32 25 29 97 Entertainment & leisure

38 i 51 45 26 ft 20 ft * 34 ■ 7 27 96,98,99,00 Other services-

Source: Labour Force Survey
includes those on Government schemes and those who did hot state their employment status.

e includes those who did not state their industry.
" No value.

Cell size too small to provide a reliable estimate.
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(though remaining low at just 10 per cent).

Over the longer term, density was lower 

in autumn 1993 than in spring 1989 in all 

five of the broad groups shown. Declines 

vary from a 10 percentage point fall in 

Energy and Water Supply, to just two 

percentage points for Service industries.

More detailed examination of the 47 
groups of industrial classes in table 7 

shows enormous variations in densities 

across different industries. The highest 

density was recorded in Railways with 84 

per cent, followed by Postal Services at 

80 per cent. This compares with the lowest 

union densities of just 7 per cent and 8 per 

cent in Repairs and Business Services 

respectively. Of the 47 SIC classes shown, 

18 recorded an increase in union density 

between 1992 and 1993, four recorded no 

change, and 25 saw declines. However, 

many of the changes recorded were small, 

and at this level of disaggregation changes 

may not be statistically significant.

Increases in density
The largest increase in density - of five 

percentage points - was in Office 

Machinery and Data Processing 

Equipment. While this rise pushed density 

above its spring 1989 level, at just 13 per 

cent it still represented one of the lowest 

industry densities. The industry also 

accounts for a relatively small number of 

employees.
Density also increased in Textiles and 

Other Transport and Equipment (by four 

and three percentage points respectively), 

but in neither case did this outweigh the 

declines witnessed since spring 1989. 

Other industry increases were of the order 

of one or two percentage points.

Over the whole period for which 

comparable data are available, only six 

out of the 47 have bucked the trend of 

aggregate density decline between spring 

1989 and autumn 1993. Besides Office 

Machinery (mentioned above) there were 

increases in: Fire, Police, Defence and 

Social Security (five percentage points). 

Banking and Finance; Insurance; and 

Coke, Oil, Gas Extraction and Nuclear 

(all up by three points), and Owning and 

Dealing in Real Estate (plus two). National 

Government recorded the same density 

level in 1993 as inl989.

Declines in density
The largest decline in density between 

1992 and 1993 occurred in Water Supply, 

which recorded a fall of nine percentage 

points. This large aggregate decline 

conceals some interesting differences 

within the industry. Among non-manual 

workers, density declined steeply from 64 

to 47 per cent, but actually rose among 

manual workers from 77 to 79 per cent. 

The overall decline was also more 

pronounced in workplaces with fewer than 

50 employees.
Declines of seven percentage points 

over the year were experienced in three 

sectors: Coal Extraction and Solid Fuels, 

Instrument Engineering, and Sanitary 

Services. In contrast to the trend in Water 

Supply, the decline in the Sanitary Services 

sector was accounted for entirely by a fall 

in density among manual workers, while 

for non-manuals density rose slightly. In 

the other two industries, cell sizes were 

generally too small to investigate the 

declines in more detail.

Density fell by six percentage points in 

Railways, Metal Goods and Vehicle and 

Motor Parts, and by four percentage points 

in Rubber, Plastics and Other 

Manufacturing. Among these the Railway 

industry is particularly interesting, sin A 
in spite of this fall it remains the r ■ 

highly unionised industry.

Looking back over a longer time 

by far the largest decline in density < 

tween spring 1989 and autumn 1993 
in the Water Supply industry, where! 

density fell by a massive 22 percentage! 
points. This period coincides with thel 

disbanding of national bargaining! 

arrangements in 1989 and privatisation il l 
1992. .'3M|

Other industries experiencing decline a 
of 1.0 or more percentage points sine ;| 

spring 1989 are: Vehicle and Motor Pa: J 
(-12), Coal Extraction and Solid Fuels -1 
11), Metal Goods (-11), Meehan! ill 

Engineering (-10) and Railways (-10) (

In summary, the downward trends in 
union membership and density contin edg 

in 1993. Although, if anything this wa at 

a slower rate than in recent years, and at 

the disaggregated level, experiences^ 
between 1992 and 1993 were mixed.! 

Considerable variation remains in levels*  
of union density between different! 

industries and different groups of 

workers. ■

Footnote

1 The basis of these statistics is given in the] 

technical note.

Uchnical note

Basis of the statistics
The statistics cover the membership 

of all organisations known to the 
Employment Department (ED). Since 
1975 they concern organisations that 
fall within the definition of a trade union 
oncer section 28 of the Trade Union 
ant Labour Relations Act 1974 and 
mo e recently section 1 of the Trade 

Un in and Labour Relations 
(Ct isolidation) Act 1992. The figures 
are based on data supplied by the 
Ce ification Officer for Trade Unions 
ant Employers’ Associations, which 
cor prise those unions, branches and 
sec ions on his list at December 31.

' nese data are supplemented by 
infi mation from the Department of 
Ec nomic Development, Northern 
Ire; ind and from some individual trade 
uni >ns. The statistics include home and 
ovi seas membership figures of 
coi ributory and non-contributory 
me nbers, under the rules of those 

tra e unions whose head offices are in 
the UK. They exclude members of trade 

un ms with head offices elsewhere. 
Ca igories of membership are not 
sui oiled and the figure may therefore

I inc ide some people who are self- : 
I err loyed, unemployed or retired.

.11 the figures given in this article are 
I pre visional and subject to revision as 

lat< r information becomes available.
Fit ires published for earlier years have 
be n revised in line with latest 
inf rmation. As some workers may 
be mg to more than one union, there 
m; ' be an element of duplication in the 
ag regates; however, this is thought to 
be nsignificant.

St utory list of trade unions
ists of trade unions and employers' 

as: Delations are kept by the 
Ce tification Office of Trade Unions and 

En foyers’ Associations under section 
2 c the Trade Union and Labour 
Re itions (Consolidation) Act 1992. To 
ent er the statutory list, a body must 
sat sfy the definition in section. 1 of the 
1972 Act. The essential requirement is 
that it is an organisation composed 
wholly or mainly of workers which has 
the regulation of relations between 
those workers and employers as one of 
its main purposes.

The Certification Office also keeps 
records of other bodies which appear Io 
satisfy the statutory definition of a trade 
union, but which have not applied for 
entry in the list. While application for 
entry into the list is voluntary, all listed 
and unlisted trade unions and 
employers' associations must, under 
section 32 of the 1992 Act, present 
annual returns, including membership 
figures to the Certification Officer.
Unions which consist wholly or mainly of 

representatives of constituent or 
affiliated organisations, or have been in 
existence for less than 12 months, do 
not have to comply with this section. :

With the cooperation of the

Certification Office the ED has been 

able to use the former’s information 
about membership and so avoid having 
a separate survey, except for those 
unions in Northern Ireland. The figure 
of 268 unions for 1992 given in this 
article does not match those in the 
Certification Officer’s annual report, and 
the estimates of union membership also 
differ. The main reason for this is that 
sections of certain federations and 
unions (e.g. areas of the National Union 
of Mineworkers) are listed as separate 
trade unions by the Certification Office. 
ED statisticians have continued their 
previous practice of counting only the 
‘parent’ union in the total number of 
trade unions. The statistics in this 
article also include unions with their 
head office in. Northern Ireland, while 
the Certification Officer figures do not..I

The Labour Force Survey (LFS)
The LFS is a survey of around 

65,000 private households throughout 
the UK. The survey was conducted 
once every two years between 1973 
and 1983, and once every year . 
between then until 1991, always in the 
spring. From 1992 onwards, the survey 
has been conducted on a quarterly 
basis in Great Britain.

As the LFS is a sample survey, the 
LFS results presented in this article are 
all subject to sampling error.

The LFS union membership question 
was included in the autumn 1993 
(September to November) survey. It 
was asked of all individuals in 
employment (or away temporarily) 
during the reference week, either as 
employees or self-employed, and of 
people on government work-related 
training programmes who were based 
with an employer during the reference 
week. They were asked if they were a 
member of a trade union, a staff 
association or a member of both. In 
this article, union members are defined 
as all individuals belonging to either of 
these categories.

Each household in the LFS is in the 
sample for five consecutive quarters. 
For the small number of households 
which are not contactable in the quarter 
(other than the first), their responses for 
the previous quarter are brought 
forward; For questions that do not 

appear every quarter, such as the union 
membership question, a ‘does hot 
apply’ response is recorded. Estimates 

of union membership have been 
derived by allocating these cases pro
rata to union membership/non-union 
membership, according to those who 
did not respond to the question. This is 
distinct from those instances where the 
respondent was interviewed in the 
quarter, but did not answer the 
question, who for the purposes of this 
analysis are assumed to be non-union 
members.

992 and 1993 estimates are not 
directly comparable with those for 

earlier years. In 1992 the trade union 
membership question was moved from, 
the spring to the autumn quarter. Thus 
estimates before and after this change 
may reflect seasonal factors as well as 
longer-term trends. It is not possible to 
seasonally adjust the data. However, 
we know that at the aggregate level, 
seasonal variations in the number of 

people in employment — the group that 
are asked the membership questions - 
tend to be relatively modest (see 
Employment Gazette April and May 
1993 for a fuller discussion).

There is also a minor discontinuity 
between 1992 and 1993 due to the 
inclusion in 1993 of additional questions 
on the subject of trade unions which 

preceded the membership question. 
While this is unlikely to have had an 
impact on direct respondents, it is 
possible that the preceding questions 
could have influenced replies from 
proxy respondents. Again, however, the 

overall effect is likely to have been 
minimal.

The industrial classification and 
occupational classifications used in 
table 7 are the 1980 Standard Industrial 
Classification and the 1991 Standard 
Occupational Classification respectively.

Further technical information on the 
LFS trade union membership question 
can be found in a special feature in the 
January 1993 issue of Employment 
Gazette ( Beatson M and Butcher S: 
‘Union Density Across the Employed 
Workforce' pp 673-689).

Further information about trade 
unions

The Annual Report of the 
Certification Officer, published in March 
1994, contains the names, of those 
trade unions and employers’ 
associations listed at December 31, 
1993. It includes a statistical summary 
of the annual returns of membership 
and finances submitted by both listed 
and unlisted bodies for the year 1992. 
Both the lists and the returns are open 
to public inspection at the Certification 

Office, 27 Wilton Street, London SW1X 
7AZ. For organisations with their head 
office in Scotland the lists and returns 
can be viewed at the Office Of the 
Assistant Certification Officer, 58 
Frederick Street, Edinburgh EH2 1 LN.

Finally, there is a Directory of 
Employers’ Associations, Trade Unions, 
Joint Associations etc,, giving the 
names, office addresses, telephone 
numbers and other information 
published by HMSO.
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Correction

Table 6 in the feature articll 
‘Ethnic groups and the laboul 

market’, Employment Gazette 
May 1994, pp 147-159] 

contained a number of errors! 
Below is the corrected version!

Table 6 Trends in ILO unemployment rates by ethnic origin; spring 1984 to autumn 1993, Great Britain

Sex and year All origins3 White Ethnic minority groups

All West Black Indian Pakistani/ All other T

Indian/ Bangla- origins'1
Guyanese deshi

All
Spring 1984 11.7 11.2 21.6 24 16 34 20 ;
Spring 1985 11.1 10.7 20.7 22 18 30 17
Spring 1986 11.1 10.7 20.0 23 17 28 17
Spring 1987 10.6 10.3 17.1 18 13 29 15

Spring 1988 8.7 8.4 13.5 15 12 24 10
Spring 1989 7.1 6.8 12.0 14 9 22 8
Spring 1990 6.7 6.5 11.2 11 9 17 11
Spring 1991 8.3 7.9 15.1, 15 12 25 14

Spring 1992 9.6 9.2 17.3 21® 22" 13 25 17® 13'
Summer 1992 10.0 9.5 20.2 24c 25" 15 31 19® 15'
Autumn 1992 10.1 9.6 19.3 22® 24" 12 32 20® 16'
Winter 1993/3 10.6 10.1 20.0 22<S 26" 12 33 21® 15'

Spring 1993 10.2 9.6 20.9 24" 28" 13 30 23® 17'
Summer 1993 10.4 9.8 22.3 25#t 28" 15 35 22® 15'
Autumn 1993 10.1 9.5 22.1 25° ... 28" 15 30 23"

Men
Spring 1984 11.8 11.3 22.4 30 13 33 20
Spring 1985 11.4 11.0 21.7 25 19 28 18
Spring 1986 11.5 11.1 20.5 26 16 27 17
Spring 1987 11.0 10.7 17.7 21 10 30 16

Spring 1988 8.8 8.6 14.2 18 11 - 24 9
Spring 1989 7.2 6.9 12.7 15 10 21 8
Spring 1990 6.8 6.6 11.4 13 9 15 12
Spring 1991 9.1 8.7 16.2 18 12 25 14

Spring 1992 - 11.4 11.0 20.0 29° 29" 13 25 20" 15'
Summer 1992 11.8 11.2 22.6 32® 32" 15 31 21® 15'
Autumn 1992 12.0 11.5 21.5 30® 31" 12 32 21® 14'
Winter 1992/93 12.7 12.2 22.3 28® . 33" 13 32 24® 16'

Spring 1993 12.3 11.7 23.5 30" 34" 14 31 25" 17'
Summer 1993 12.3 11.6 24.7 30° 34" 15 34 25" 17'
Autumn 1993 11.8 11.2 24.4 29" 33" 16 30 26® 20'

Women
Spring 1984 11.5 11.1 20.4 18 20 * 21
Spring 1985 10.7 10.4 19.0 20 17 * 16
Spring 1986 10.6 10.2 19.4 19 19 * 17
Spring 1987 10.1 9.9 16.3 16 16 * 15

Spring 1988 8.4 8.2 12.3 . 11 13 * 10
Spring 1989 6.9 6.7 11.0 14 ' 9 * 8
Spring 1990 6.4 6.2 11.0 * 11 24 9
Spring 1991 7.2 6.9 13.6 12 11 24

Spring 1992 7.2 6.9 13.6 12® 15" 12 * 14" 11'
Summer 1992 7.7 7.2 16.8 15" 18" 15 30 16® 14' ■
Autumn 1992 7.7 7.2 16.3 14® 16" 12 33 19" 18'
Winter 1992/93 7.8 7.4 16.8 Mte" 18" 12 37 17" 14'

Spring 1993 7.4 7.0 17.2 17" 20" 11 29 20" 17'
Summer 1993 8.0 7.4 19.1 18® 21" 15 37 13'
Autumn 1993 7.8 7.3' 18.7 19" 23" 14 29 bM9" 14'

Note: There are methodological and quality differences between the annual and quarterly series which may affect comparability.
Source: Labour Force Survey time series

* Less than 10,000 in cell: estimate not shown.

a Includes those who did not state origin.
b Includes those of mixed origin.
c Black Caribbean.
d Black (i.e. black Caribbean, black African, black other).
e Includes black African, black other, black mixed, all mixed and all other origins.
f Excludes black African and black other (grouped under ‘black’)
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Labour disputes in 1993

findings

In te calendar year 1993:

• Some 0.6 million working days were 
dst - just above 1992’s total of 0.5 
million and below the 0.8 million in 
1991 and 1.9 million in 1990.

• There were 211 stoppages of work, 
the lowest calendar year total for 
stoppages since records began in 
1891.

• Nearly half of the working days lost 
in 1993 were in the public admin
istration and sanitary services 
sector.

• There were 18 prominent 
stoppages, involving the loss of 
5,000 or more working days; these 
accounted for 83 per cent of the 
total working days lost.

• The largest sing® cause of 
stoppages was pay issues, 
accounting for 36 per cent of all 
stoppages in 1993.

• Around 70 per cent of all stoppages 
lasted not more than two working 
days. These involved about 80 per 
cent of all workers and accounted 
for nearly 60 per cent of all working 
days lost.

1993 saw the lowest number of work stoppages arising from industrial 
disputes ever recorded in the UK. And at 0.6 million, the number of working 
days lost was the second lowest on record.

This article looks at the coverage of the statistics and the figures for recent 
years, and presents detailed analyses for 1993 by industry, region, cause 
and size of dispute.

By Derek Bird, Statistical Services Division, Employment Department.

Coverage of the statistics
“ INFORMATION ABOUT stop- 

 pages of work arising from labour 

disputes in the UK is collected through 

the local office network of the 

Employment Service. This information is 

supplemented by data from other sources, 

including centralised returns from certain 

major industries and public bodies, from 

press reports and (for some large 

stoppages) from the employers and trade 

unions involved.

There are difficulties in ensuring 

complete recording of stoppages, in 

particular of short disputes lasting only a 

day or so or involving only a few workers. 

Because of these difficulties, stoppages 

involving fewer than ten workers, and 

those lasting less than one day, are 

excluded from the statistics except where 

the total number of working days lost 

exceeds 100.

A more detailed description of the 

coverage of the statistics appears in the 

technical note on page 209. This article 

presents the final figures for 1993; a brief 

commentary on more recent figures (which 

appear in tables 4.1 and 4.2 in the pink 

pages of this issue) appears in Labour 

Market Update on page S2.

Working days lost
Table 1 shows summary statistics for 

stoppages of work because of labour 

disputes in 1993, with the corresponding 

figures for 1992. The table follows the 

format of previous annual articles by 

giving details both for stoppages in 

progress in the year (which include 

stoppages continuing from 1992) and also 

for stoppages beginning in the year.

The 1993 total of 649,000 days lost in 

stoppages in progress is just above the 

1992 figure of 528,000 - the lowest
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calendar year total ever recorded. (Records 

began over 100 years ago in 1891.) The 

1993 figure is lower than the 1991 total of 

761,000 and approximately one eighth of 

the annual average for the previous ten 

years (1983 to 1992) which was 5.4 million 

days lost.

Stoppages which began in 1992 and 

continued into 1993 contributed 83,000 

of the 649,000 days lost in 1993, (table 11 

below contains details for four of these 

disputes). Similarly, stoppages which 

remained unresolved at the end of 1993 

and continued into 1994 have so far 

resulted in the loss of a provisional total

Number of stoppages
There were 211 stoppages in 1993 — the 

lowest total since records began in 1891. 

The 1993 total compares with 253 

stoppages in progress in 1992 and an

S 
d

8

Workers involved
The number of workers involved in 

stoppages in progress during 199.3 was 

385,000. This compares with 148,000 in 

1992, 176,000 in 1991, and an annual 

average of 658,000 during the ten year 

period 1983 to 1992.

a strike by council workers over 
redundancy matters accounted tar 

the loss of 102,000 working days 
(13 per cent) of the annuai total.

a strike by Council workers over 
redundancies accounted tor 

81,000 working days lost (15 per 

cent) of the 0.5 milliton days total.

a strike by civil servants over 
market testing,, privatisation and 

cuts in service accounted for 

162,000 working days lost (25 per 

cent) out of the 0.6 million days 

total. The workers involved in this 

one day strike accounted tor 42 

per cent of alii workers on strike, in 

1993,

a miners’ strike for a pay increase 
over the maximum payable under 

government pay policy accounted 

for 5,6 million (38 per cent) of the 

14.8 million days lost;

a strike in the motor industry for 
a pay increase outside government 

guidelines accounted for 2.5 

million (27 per cent) of the 9.4 
million days lost;

a strike by engineering workers 
accounted for 1.6.0 million (54 per 

cent) of the total of 29.5 million 

working days lost in that year;

the national steel strike 
accounted for 8.8 million (74 per 
cent) of the total of 12.0 million 

working days lost;

the days lost in the miners’ strike 
in protest against pit closures 

accounted for 22.4 million (83 per 

cent) of the total of 27.1 million 

working days lost;

the continuing miners’ strike 
accounted for 4.0 million (63 per 

cent) of the 6.4 million days lost;

a strike in the

telecommunications industry 
accounted for 1.5 million (41 per 

cent) of the 3.5 million days lost;

a postal workers’ strike 
accounted for 1.0 million (28 per 

cent) of the 3.7 million days lost;

a strike by council workers 
accounted for 2.0 million (49 per 

cent) of the 4.1 million days lost;

the campaign for a 35 hour week 

by engineering unions accounted 
for 327,000 working days lost in 

five separate disputes. The 

majority were in one dispute that 

involved the loss of 301,000 days 
(16 per cent) out of the annual 

total.

annual average of 831 over the ten year 

period 1983 to 1992.

Table 1 Stoppages, workers involved, and working days lost in 1993 and 1992

United Kingdom
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Stoppages by industry
Table 3 analyses stoppages inprogi si 

in 1993 by 27 industry groups (based -tfl 

the 1980 Standard Industr il 
Classification). The Public Adminisl 

tration and Sanitary Services group los| 

315,000 working days (49 per cent of all 

days lost), which was double that for ha 

next largest group. The Transport Services 
and Communication group lost 160,00® 

working days (2.5 per cent of all days 

lost).
However, this comparison does non 

allow for the large variation in the numbers 

of people employed in the different*  
industries. Incidence rates; which taka 

industry size into account by expressing 
the number of days lost per 1,000 

employees in each industry; give a more 
useful comparison. Table 4 and figure 3 

present incidence rates: for the. Energy and 

Water, Manufacturing and Services 

sectors for the period 1986-1993. These

8g: 8g

-ziReview of 1974-93
Table 2 presents time series for th J 

period 1974-93, for the number of 

stoppages due to labour disputes, thi 
number of workers involved, working dayl 

lost and working days lost per thousand 
employees in employment. The 199I 

estimate of 649,000 is approximately one 
eighth of the average for the previous t- 

years(1983to 1992),of5.4million. Af 

adjusting for the number of employees 

employment, which gives the incidei 

rate for strikes, We find there Were 

working days lost per 1,000 employee 

1993; slightly higher than the If 

estimate of 24.
The unusually high number of work 

days lost in certain years, e.g. 1979 as 

1984, were to a large extent the result 

large individual stoppages.

The examples above show that it 

important to consider the size of ma> 
stoppages in each period when maki 

comparisons between individual year:

Figure 1 shows the effect large disp; 

can have. It presents annual figures ;. 

total working days lost from 1970 to 1 

divided between those for .sma 

stoppages and for individual stoppa; 

which involved a loss of more than 500,C 

working days.

During the 1980s there was a sharp fa I 

in the number of working days lost i;i 

small disputes (fewer than -500,000- 

working days lost).. The annual average 
of days lost in these disputes was just or. | 

third of that in the 1970s (2.6 mill! 1 

compared with 7.1 million). This tre 1 
has continued into the 1990s and 

annual average for the four years 1990 
is just 1.0 million days lost in sma 

disputes. Interestingly no large dispi 

have been recorded in the 1990s.

a Stoppages which began in 1992 and continued into 1993 accounted for 83,000 of the days lost in 1993, of which 60,000 
occurred in the first two months of 1993. Stoppages which began in 1991 accounted for 57,000 of the days lost in 1992.

b In addition, stoppages beginning in 1993 and continuing into 1994 resulted in a loss of 1,000 days in January 1994.

1993 1992

Working days lost through stoppages
In progress in year3 649,000 528,000
Beginning in year* 566,000 471,000

Workers involved in stoppages
In progress in year 384,800 147,600
Of which: directly involved 383,100 140,100

indirectly involved 1,600 7,500
Beginning in year 382,700 142,300
Of which:- directly involved 381,000 139,700

indirectly involved 1,600 2,600

Stoppages
In progress in year 211 . 253
Beginning in year 203 240

a Based on the latest available mid-year (June) estimates of employees in employment.

Year Working 
days lost
(000s)

Working 
days lost 
per 1,000 
employees3

Workers 
involved 
(000s)

Stoppages

1974 14,750 647 1,626 2,946
1975 6,012 265 809 2,332
1976 3,284 146 668 2,034
1977 • 10,142 448 1,166 2,737
1978 9,405 413 1,041 2,498

1979 29,474 1,273 4,608 2,125
1980 11,964 5’21 834 1,348
1981 4,266 195 1,513 1,344
1982 5,313 248 2,103 1,538
1.983 3,754 178 574 Sb364

1984 27,135 1,278 1,464 1,221
1985 6,402 299 791 903
1986 1,920 90 720 1,074
1987 3,546 164 887 1,016
198.8 3,702 166 790 781

1989 4,128 182 727 701
1990 1,903 83 298 630
1991 761 34 176 369
1992 528 24 148 253
1993 649 30 385 211

Figure 1 Annual comparisons between major and other disputes 
1970 to 1993

Disputes involving the loss of < 500,000 working days

Figure 2 Working days lost per 1,000 employees 
Broad industrial sectors, 1986 to 1993
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Table 3 Stoppages in progress in 1993 by industry

United Kingdom

- Means nil or negligible (less than half the final digit shown).

Industry group (SIC 1980) Class Working 
days lost 
(000s)

Workers 
involved 
(000s)

Stoppages

All industries and services 649 385 211

Energy and water (Div 1) 27 14 5
Manufacturing (Divs 2 to 4) 111 30 70
Services (Divs 6 to 9) 510 340 132

Agriculture, forestry and fishing 01-03 - MSB -

Coal extraction 11 27 14 5
Extraction and processing of -

coke, mineral oil
and natural gas , 12-14 - - -

Electricity, gas, other
energy and water 15-17 - - -

Extraction of metal ores
and minerals 21,23 - gkrfgK

Metal manufacture 22 2 - 6
Non-metalic mineral products 24 2 1; . 4
Chemicals and man-made fibres 25,26 - -

Metal goods nes 31 3 1 4
Engineering 32-34,37 36 6 15
Motor vehicles 35 15 15 13
Other transport equipment 36 40 4 6

Food, drink and tobacco 41,42 2 2 5
Textiles 43 1 - 2
Footwear and clothing 45 1 5
Timber and wooden furniture 46 3 - 2
Paper, printing and publishing 47 4 6
Other manufacturing industries 44,48 & 49 4 7 1

Construction 50 1 1 4

Distribution, hotels and
catering, repairs 61-67 1 - " 2

Transport services
& communication 71,72,74,75 &7£I 160 71 33

Supporting and miscellaneous
transport services 76,77 - 1

Banking, finance, insurance,
business services and leasing 81-85 7 7 2

Public administration
and sanitary services 91,92 315 238 72

Education, research
& development 93,94 24 23 17

Medical and health services 95 2 £ 3
Other services 96-99 2 - 2

Notes: 1 The figures for working days lost and workers have been rounded and consequently the sums of constituent items 
may not agree precisely with the totals.

2 Some stoppages involved workers in more than one of the above industry groups, but have each been counted as 
only one stoppage in the totals for all industries and services.

Table 4 Working days lost per 1,000 employees

Energy & water Manufacturing Services All industries 
& services

1986 276 204 46 90
1987 453 115 182 164
1988 488 314 119 166
1989 150 145 203 182
1990 218 208 45 83
1991' 76 46 31 34
1992 83 21 ,, 25 24
1993 76 26 33 30
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show that, after adjusting for the number 

of employees, the Energy and Water 
Supply industries (which include'coat 

mining) had the highest incidence rate in 

each year with the exception of 1989. jn 

that year one large public sector strikl 

accounted for half of all the days lost I

Table 5 presents the incidence rates fort 
1992 and 1993 for the 27 industry group! 

detailed in table 3. After adjusting for th J 

number of people employed in an industry® 
it can be seen that in 1993 the Coal Indust J 

group recorded the highest number >f 
working days lost per <1,000 employ J 

(762). This was followed by Otl J 

Transport Equipment (220) and Pul 

Administration and Sanitary Servi' 

(168), which saw the largest number >f 
days lost in 1993 and had the high J 

incidence rate in 1992.

Clearly then, adjusting the number f 

working days lost for the relative size f 
an industry sheds a different light on t I 

basic number of days lost due to a lab< if 
dispute in a given sector. It should J 

noted, however, that comparisons betwt J 

industries may also be affected by fact « 
other than the overall size of the indur -I 
For example, it is much more likely .al 

industry groups with large firms will 1 J 

disputes included in the statistics. In tl si 
establishments a larger number of won- 1 
indirectly affected by the dispute at v JI 

workplace may be counted, as well j 

those directly involved. In addition, bettei 

arrangements exist for reporting labor; 

stoppages for some industries than other:

Regional analysis
Table 6 gives a regional analysis 9 

labour stoppages in 1993 for 10 bro< J| 
industry groups. It also presents over 1| 

incidence rates calculated as the tc al 

number of working days lost per 1,00® 

employees, for each region. In interpret ig 

the figures it is important to bear in ir id 

that the labour composition of the reg on 
is a major factor influencing the scalt of 
labour disputes it experiences. Rear ;rs| 
should also note that not all disputes can! 

be allocated to one region, especially! 

where they are widespread.
In 1993 there were 309,000 work, g 

days lost in 14 stoppages of work whichi 

were widespread and cannot be allocate® 

to any particular region. There wore 
264,000 workers involved in these 14 

stoppages. Having noted these points, the 

regions recording the lowest incidence 
rates were the East Midlands and the 

South West. The highest incidence rate: 
was in Scotland followed by Northern: 
Ireland and then Wales. Figure 3 gives al 

graphical illustration of these rates.

Causes of stoppages
Table 7 sets out an analysis of stoppages 

of work by main cause and broad industry 

group. Stoppages over redundancy 
questions accounted for the highest ..
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Figure 3 Working days lost per 1,000 employees 
(All industries and services)
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proportion of working days lost at 60 per 

cent, compared with 37 per cent in 1992, 

33 per cent in 1991 and2per cent in 1990. 

This increase, particularly in 1993, ip 

partly due to the inclusion of ‘Market 

Testing’ under the redundancy issues 

category. Pay accounted for 23 per cent 
of the working days lost in 1993, compared 

with 37 per cent in 1992, 41 per cent in

1991, and 58 per cent in 1990.
As in 1992, disputes over pay continued 

to account for the highest proportion (36 

per cent) of the total number of stoppages 

in 1993. The second most important cause 
of stoppages was redundancy questions, 

which accounted for 26 per cent of the 

total in 1993 r up from 18 per cent in

1992. Combined with the data on working 

days lost, this shows that the relative 

importance of redundancy issues as a 

cause of disputes has recently increased.

Duration and size of stoppage
Tables 8, 9 and 10 show recorded 

stoppages in progress in 1993 analysed by 
duration and size of stoppage (working 

days lost and numbers of workers 

involved).
Table 8 shows that most working days 

were lost in short disputes lasting not 

more than two days (59 per cent). This is 

a dramatic change from previous years, 

where the majority of working days were 

lost in strikes of long duration. In 1993 

just 16 per cent of all working days lost 

were in strikes lasting over 50 days, 

compared with 36 per cent in 1992 and 42 

per cent in 1991.
More than half (56 per cent) of the 

stoppages in progress in 1993 lasted not 

more than one working day. These 
involved 63 per cent of the total number of 

workers involved. There were only 3,000 

workers taking part in strikes which lasted 

over 20 working days.
Table 9 shows that small stoppages 

(involving the loss of less than 250 days) 

accounted for almost half (49 per cent) of 

the total number of stoppages, but involved 

only 3 per cent of the total number of 

Workers and contributed just 2 per cent to 
the days lost total. Ohly 9 per cent of all 

stoppages involved the loss of 5,000 or 

more working days, but in aggregate these 

accounted for 83 per cent of all days lost 

(see figure 4).
Table 10 shows that 343,000 (53 per 

cent) days were lost and 286,000 workers 

(74 per cent) were involved in just six (3 

per cent) stoppages involving 10,000 or 

more workers. In contrast, disputes 

involving fewer than 250 workers only 

accounted for 33,000 (5 per cent) of the 

days lost but 126 (60 per cent) stoppages.

Prominent stoppages
Table 11 gives the main details of the 

18 stoppages in progress in 1993 which 

resulted in a loss of5,000 or more working 

days (there were 27 such stoppages in

Industry group (SIC 1980)

1993 1992

a Based on the latest available mid-year (June) estimates of employees.

80-

60-

40-

20-

0
Stoppages in progress

Under 250250-4,999

All industries and services
Energy and water 
Manufacturing
Services

Agriculture, forestry and fishing
Coal extraction
Extraction and processing of coke, mineral 

oil and natural gas
Electricity,gas,other energy and water 
Extraction of metal ores and minerals

Metal manufacture
Non-metallic mineral products
Chemicals and man-made fibres
Metal goods nes
Engineering
Motor vehicles
Other transport equipment
Food, drink and tobacco
Textiles
Footwear and clothing
Timber and wooden furniture
Paper, printing and publishing 
Other manufacturing industries 
Construction
Distribution, hotels and catering, repairs 
Transport services & communication 
Supporting and miscellaneous transport 
services
Banking, finance, insurance, business 
services and leasing
Public administration and sanitary services 
Education, research & development 
Medical and health services
Other services

Working days lost

Size of dispute 
H 5,000 and over

Table 5 Incidence rates from stoppages of work in progress in 1993 and 1992I

_____________________________________________________________________ United Kingdom

Figure 4 Stoppages in progress in 1993 by number of working days lost

Per cent

100-1—

Working days lost per 1,000 employees
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30 24
76 83
26 21
33 25
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762 121
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2 I -
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11 18
29 36
69 36

220 41
4 1
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-3 5
14 -

8 11
1:3 33
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159 11

5
■ 3 -

168 132
12 41

2 1

fable 6 Stoppages in progress in 1993 by region and industry group

• Means nil or negligible (less than half the final digit shown).

nduftry group South
East

East 
Anglia

South
West

West
Mids

East 
Mids

Yorks 
& Humb

North
West

North Wales Scot
land

Northern 
Ireland

UK

Working Days lost (thousands)
Extra :tion and processing of coal,

co e, mineral oil and natural gas - - - - 3 14 - 5 4 1 27

meta manufacturing & metal
go ids not elsewhere specified - 2 - - 1 1 - 4

Engii eering - ? - - 4 7 25 36

Moto vehicles 4 4 1 1 - g - 15

Othe transport equipment - - - 1 2 37 1 40

lexti js, footwearandclothing % - - S - s 1 - 2

Allot ermanufacturingindustri.es 4 3 2 1 1 1 g 1 - 13

Cons ruction - - 1 - - • - - g 1

Tran port and communication 37 - 1 2 1 r g 14 2 160

Allot er non-manufacturing
ini ustries and services 59 1 1 12 1 5 4 6 2 44 14 351

All it iustries and services 105 3 5 21 3 23 12 21 20 111 16 649

Day: lost per 1,000 employees
I industries and services 15 4 3 11 2 13 5 20 21 57 29 30

Wor srs involved (thousands)
Extr; rtion and processing of coal,

ci ;e, mineral oil and natural gas ■£ I - 1 7 3 2 1 - 14

Met? manufacturing & metal
gc ods not elsewhere specified - - - - 1

Engi eering 1 2 2 - 6

Mote vehicles 2 6 3 - - - 15

Othe transport equipment - 1 2 1 4

Text es, footwear and clothing - - - s 1

Allo rermanufacturingindustries - 1 1 1 - 1 - 3

Con (ruction - - - - 1

Trar port and communication 10 1 - 1 ’ ' 1 - 71

Allo ter non-manufacturing
in ustries and services 7 1 - 1 3 3 6 2 17 14 269

Alli dustries and services 20 1 1 11 3 12 9 13 5 24 16 385

Sto[ xages
Extr. otion and processing of coal,

c: <e, mineral oil and natural gas - s = 2 2 - 2 2 1 - 5
Met;: manufacturing & metal

g< ods not elsewhere specified - 1 - s 3 2 - 1 3 - 10
Engi eering 2 2 1 T 1 6 s- 4 r 15
Mok vehicles 4 4 1 1 2 £ - .. 1 13
Othe transport equipment - - g - 2 1 - 2 1 6
Text es, footwear andclothing 1 1 s 1 1 1 - 2 - 7

All0 ler manufacturingindustries 2 .1 1 3 1 3 4 - 1 2 1 19
Con: (ruction 2 1 1 - = - - - 4
Transport and communication 13 - 1 1 1 - 2 7 1 3 5 1 34
All ot ler non-manufacturing

industries and services 35 4 4 10 3 7 13 6 7 15 4 98
All industries and services 59 6 7 22 8 16 33 19 14 34 8 211

Notes: 1 The figures for working days lost and workers involved have been rounded and consequently the sum of the constituent items may not agree precisely with the totals.
2 The number of stoppages by region do hot Sum to the total for all; regions, all industries and services, as some disputes which affect more than one region have been counted once 

only in the total for all industries and services, Similarly, the sum of the constituent items for the broad industry groups do not sum to the total for all industries as some stoppages 
affect more than one industry in the group Shown.

3 Figures for widespread stoppages which cannot be disaggregated down to regional level are included in the UK total.

1992 and 32 in 1991). Prominent 

stoppages accounted for 83 per cent o f the 
total number of days lost in 1992,

Further information
The Employment Department (ED) 

Publishes data on labour disputes each 

Month. They appear first in the 
Department’s Labour Market Statistics 

Press Notice,, followed by publication in 

tables 4.1 and 4.2 in the Labour Market 

Data section of Employment Gazette. The 

ED also passes detailed information on 
labour disputes to the Economic and Social 

Research Centre archive of the University 

of Essex. Data for 1993 will be deposited 

with the archive shortly. ■ .
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i

Industry group (SIC 1980) Pay

of whichAll Over

25 27

17

Alls2

. Mr
1 131

Notes B2
104 2 3 160

Tab a 9 Stoppages in progress in 1993 by number of working days lost

United Kingdom

Tab a 10 Stoppages in progress in 1993 by total number of workers involved

United Kingdom

Notes:
2

3

i
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Tabl<

VVorh

4
18
6

40

4
17
6

38

mea
sures

3
4

8
1

38

7
1

37

Extra 
wage 
and 
fringe 
benefits

1
8

4
36
15
40

2
13

15
20

30

50

Stoppages 
in progress

Per cent 
of all 
working 
days lost

Per cent 
of all 
workers

Wage 
rates 
and 
earnings 
levels

Per cent 
of all. 
stoppages

The figures for workers involved and days lost have been rounded and consequently the sum of the constituent items may not agree precisely with the totals.
This table, which gives the figures for stoppages in progress in a year, is not comparable with the ‘beginning in’ figures published in the corresponding table in the annual articles for 
1984 and previous years.
Classification by size is based on the full duration of stoppages, but the figure for days lost include only those days lost in 1993.
The working days lost figures are in general less than the product of the duration of each stoppage and the number of workers involved, because some workers would not have been 
involved throughout the dispute - see technical note.

Working 
days lost 
(000s)

Workers 
involved 
(000s)

Working days lost (thousands)
Extraction and processing of coal, 

coke, mineral oil and natural gas
Metal manufacturing & metal 

goods not elsewhere specified
Engineering
Motor vehicles
Othertransportequipment
Textiles, footwear and clothing
All other manufacturing industries
Construction
Transport and communication 
All other non-manufacturing

All
causes

ins nil or negligible (less than half the final digit shown).

I

i

Table 7 Stoppages in progress in 1993 by main cause and broad industry group

I

i■

Means nil or negligible (less than half the final digits shown).

The figures for working days lost and workers involved have been rounded and consequently the sum of the constituent items may not agree with the totals.
The number of stoppages for the industry groups shown do not sum to the total for all industries and services as some stoppages which affect more than the broad industry groups have; 
been counted once only in the total for all industries and services. :
This table gives figures for stoppages in progress and is not strictly comparable with the 'beginning in’ figures published in the corresponding table for the annual articles covering 1984 < 
and previous years.

K;

le 8 Stoppages in progress in 1993 by duration in vforking days

United Kingdom

king days Working Per cent Workers Per cent Stoppages Per cent
— days lost of all involved of all in progress of all

Not more (000s) working (000s) workers stoppages
than days lost

1 .- 240 36.9 241 62.5 119 56.4
2 142 21.9 83 21.5 33 15.6
3 2 0.4 2 0.5 8 3.8
4 , 12 1-8 6 1.5 11 5.2

 536 5.5 33 8.7 5 .2.4
10 12 1.9 5 1.3 9 4.3
15 66 10.1 11 2.9 8 3.8
20 30 4.7 2 0.4 3 1.4
30 - 0.1 - 2 0.9
50 2 0.3 - - 2 0.9

106 16,3 3 0.7 11 5.2

jppages 649 100 385 100 211 100

Duration Redun- Trade Working Staffing Dis-
and dancy union condi- and work missal
pattern ques- matters tions alloca- and
of hours tions and tion other
worked super- disci-

vision plinary

13

industries and services

All industries and services

35

150

33

145

- 1'

5

14

34

253

391

1

4

2

3

45

62

1 .

6

351

649

Workers involved (thousands)
Extraction and processing of coal,

coke, mineral oil and natural gas - - - - 13 - - 1 -
|. V

Metal manufacturing & metal
goods not elsewhere specified 1 1 -• - 5 - ■ - l

Engineering 4 3 1 1 - - - 1 6

Motor vehicles 8 8 - - 5 i 1 1 15

Othertransport equipment 4 3 1 - - - - - 4

Textiles, footwear and clothing - - - - 7 - -

All other manufacturing industries 1 1 1 7 1 - - 1 3

Construction 1 1 - - - - - - - 1

Transport and communication 8 8 - - 58 s - 2 2 71

All other non-manufacturing industries
and services 6 4 1 13 242 1 3 4 1 269

All industries and services 32 28 4 14 319 2 4 9 4 385

Stoppages
Extraction and processing of coal,

coke, mineral oil and natural gas 1 1 - - 1 - 1 2 - 5

Metal manufacturing & metal
goods not elsewhere specified 7 7 7 1 1 - 1 - - 10

Engineering 7 5 2 3 3 1 - 1 - 15

Motorvehicles 6 6 - 3 - 1 2 1 13

Othertransport equipment 5 3 2 £ - - 1 - 6

Textiles, footwear and clothing 4 3 1 - - - - 1 - 2 7

All other manufacturing industries 11 9 2 1 - 4 - 1 2 : 19

Construction 2 1 1 - - - 1 1 - 4

Transport and communication 10 8 2 2 2 2 1 7 10 34

All other non-manufacturing
industries and services 23 17 6 4 44 2 6 12 7 98

All industries and services 76 60 16 1,1 54 9 11 28 22 211

Note 1 See footnote to table 8.

Working 
days tost 
(000s)

Per cent 
of all 
working 
days tost

Workers 
involved 
(000s)

Per cent 
of all 
workers

Stoppages 
in progress

Per cent 
of all , 
stoppages

I Und r 250 days 10 1.6 12 3.2 104 49.3
1250 nd under 500 9 1.4 6 1.6 28 13.3
500 nd under 1,000 15 2.3 12 3.0 22 10.4
1,00 land under5,000 74 11.4 44 11.4 39 18.5
5,00 i and under 25,000 78 12.0 35 9.1 9 4.3
25,0 >0 and under 50,000 149 22.9 55 14.2 5 2.4
50,0 i0 days and over 314 48.4 221 57.4 4 1,9

Alls oppages 649 100 385 100 211 100

pte; 1 See footnotes ;(i) and (2) to' table 8.

Under 25 workers 2 0’4 - 0.1 25 11.8
25 and under 50 5 0.8 1 0.2 24 11.4
50 and under 100 8 1.2 2 0.5 27 12.8
100 and under 250 18 2.8 8 ■ 2.1 50 2S..7
250 and under.500 38 5.9 9 2.3 27 12.8
500 an under 1,000 too 15.4 14 3.8 21 * 10.0
1,000 and under 2,500 80. 12.4 3.8 9.9 25 11.8
2.500 and under 5,’000 14 2.2 12 3.2 4 1.9
5,000 and under 10,0.00 4.0 6.2 14 3.6 2 0.9
'0,000 workers and over 343 52.8 286 74.2 6 2.8

AH stoppages 649 100 385 100 211 100



Table 11 Stoppages in 1993 resulting in a loss of 5,000 or more working days

Industry and county Date 

began

Date 

Ended

Workers involved 

in whole period

Working days 

lost in 1993

Type of workers 

involved 

Direct Indirect

Cause or object

Direct Indirect

Coal extraction

Various areas 2.4.93 16.4.93 12,600 25,000 Miners Market testing, privatisation, cuts in 

service

Engineering
Lothian 1.7.93 22.7.93 2,000 8,000 Manufacturing 

engineers
Over straight pay increase

Tayside 29,1.93 30.7.93 300 17,000 Assemblers
& skilled
workers

Over duration and pattern of 

hours worked

Motor vehicles
Various area 12.3.93 26.3.93 3,800 6,000 Foreman Against a particular case or thr Jf 

redundancy

Other transport equipment
Strathclyde 4.11.93 19.11.93 600 6,000 Technical and 

clerical staff
Over pay increases allied1 to 
improvments in productivity

Strathclyde 5.2.93 5.3.93 1,500 30,000 Tradesmen 
and helpers

Over pay increases allied to 
improvements in productivity

Transport services 
and communication
Various areas South East 4.2.93 1.7.93 6,800 500 34,000 Bus crew Bus depot 

workers
Over pay increases arising out 
changes in job content

Various areas 2.4.93 16.4.93 56,800 102,000 Various rail 
workers

Market testing, privatisation, c< 
in service

South Glamorgan 2.8.93 16.8.93 1,000 11,000 Postal workers Over workloads and their 
determination or revision

Banking, finance insurance 
business
Services and leasing
Various areas 8.1.93 8.1.93 6,500 7,000 Bank workers Against a particular case or thre of 

redundancy

Public administration and 
education
Greater London 26.6.92 19.1.93 1,200 9,000 (total 

days lost 
90,000)

Council workers Against a particular case or th; at of 
redundancy

Greater London 2.11.92 19.3.93 800 41,000 (total 
days lost 
73,000)

Council workers Over permanent staffing 
arrangements

Strathclyde 1.12.92 1.4.93 700 27,000 (total 
days lost 
40,000)

Finance staff Over feared or alleged reducti is ■ 

in earnings

Strathclyde 24.2.93 24.2.93 10,000 10,000 Council workers
Market testing, privatisatiorje ->s in1 

service

Various areas 4.5.93 2.8.93 32,700 33,000 Civil servants
Market testing, privatisation,; ts in | 

service

Various areas 5.11.93 5.11.93 162,400 162,000 Civil servants 
including 
Industrial
Civil servants

Market testing, privatisation, 

cuts in service

Education, research and 
development
Various areas 20.5.93 20.5.93 11,000 11,000 Lecturers Over pattern or duration of hejrs 

worked

Other services 
South Yorkshire 26.6.92 2.2.93 2,100 2,000 (total 

days lost 
13,000)

Residential; care 
workers

Over pay increase to alter different^ 

between workers

EMPLOYMENT GAZETTE

phnical note

Definition of stoppages
7 he statistics cover stoppages of 

work in the United Kingdom due to 
labour disputes between employers 
anc workers, or between workers and 
oth ar workers, connected with terms 
anc conditions of employment.

’ ie statistics exclude disputes 
whi :h do not result in a stoppage of 
wo <, such as work-to-rules and go- 

slo rs. This is because their effects 
are not quantifiable to any degree of 
cer ainty. Also excluded are 
sto pages involving fewer than 10 
m kers or lasting less than one day, 

uni ss the total number of working 
da’s lost in the dispute is greater than 
10

t toppages over issues not directly 
linl jd to terms and conditions 

be veen workers and employers are 
als i omitted, though in most years 
the ;e are not significant. For 
ex. nple, in 1986 just one stoppage 
(a rotest in the coal industry against 
the visit of an MP) was judged to be 
po leal and so excluded from the 
fig. res. The total working days lost 
arr )unted to less than 1,000.

he next known dispute of this type 
wa in 1991. This involved a boycott 
by :elf-employed market traders, 
pre npted by increased rent and 
ch; nges to the market rules. The 
tra ers kept their stalls closed for 
ab ut 20 weeks.

he statistics include ‘lock-outs’ 
(w ere an employer prevents his or 
he employees from working by 
ref sing entry to the place of work) 
am ‘unlawful’ i.e. unlawfully 
orc tnised strikes. However, no 
dis notion is made between a ‘strike’ 
anc ‘lock-out’ or between ‘lawful’ and 
‘un awful’ stoppages. This is mainly 
bee ause of the practical difficulty in 
dec ding the category a particular 
sto. >page falls into. It was for similar 
reasons that a distinction between 
‘official’ and ‘unofficial’ disputes was 
no longer made after 1981.

Working days lost
In measuring the number of 

working days lost, account is taken 
only of the time lost in the basic 

working week. Overtime work is 
excluded, as is weekend working 
where it is not a regular practice. 
Where an establishment is open 

every day, and runs two or more 
shifts, the statistics record the number 
of working days lost for each shift.Sn 
recording the number of days lost 
allowance is made for public and 
known annual holidays, such as 
factory fortnights, occurring within the 
strike’s duration. No such allowance 
is made for absence from work for 
such reasons as sickness and 
unauthorised leave.

Where strikes last less than the 
basic working day, the hours lost are 
converted to full-day equivalent. 
Similarly, days lost by part-time 
workers are converted to full-day 
equivalents. The number of working 
days lost in a stoppage reflects the 
actual number of workers involved at 
each point in the stoppage. This is in 
general less than the total derived by 
multiplying the duration of the 
stoppage by the total number of 
workers involved at any time during 
the stoppage, because some workers 
would not have been involved 
throughout.

In disputes where employers 
dismiss their employees and 
subsequently reinstate them, the 
working days lost figure includes 
those days lost by workers during the 
period of dismissal.

For disputes where employers 
dismiss their employees and replace 
them with another workforce, the 
statistics cannot assume that working 
days lost by the sacked workers 
continue indefinitely. In such cases 
the number of days lost is measured 
in terms of the size of the 
replacement workforce. For example, 
where an employer initially recruits 
100 workers and wishes to build up to 
300, the number of working days lost 
on day one will be 200 and will then 
progressively reduce on subsequent 
days, eventually to zero when the 
new workforce reaches the target of 
300.

Number of stoppages
There are difficulties in ensuring 

complete recording of stoppages, in 
particular for short disputes lasting 
only a day or so orinvolving only a 
few workers. Because of this 
recording difficulty and the cut-off 
applied, the number of working days 
lost is considered to be a better 

indicator of the impact of labour 
disputes than the number of recorded 
stoppages.

Workers involved
The figures for workers involved 

are for workers both directly and 

indirectly involved at the 
establishment where the dispute 
occurred. Workers indirectly involved 
are those who are not themselves 
parties to the dispute but are laid off 
because of it. However, the statistics 
exclude workers at other sites who 
are indirectly affected. This is 
primarily because of the difficulty in 
deciding to what extent a particular 
firm’s production problems are due to 
the effects of a strike elsewhere or to 
some other cause. Workers involved 
in more than one stoppage during the 
year are counted in the statistics for 
each stoppage in which they take 
part. Part-time workers are counted 
as whole units.

The statistics try to record the 
number of all workers involved at any 
time in the stoppage. For example, 
consider a three-day strike where 
there were 200 workers involved on 
the first day, 300 on the second day 
(of whom 100 were involved for the 
first time) and 200 on the third day (of 
whom 50 were involved for the first 
time). The total number of workers 
involved in the dispute is 350 - the 
sum of all those involved on the first 
day, and those joining for the first 
time on subsequent days. However, 
the number of workers joining 
industrial action for the first time 
during a dispute cannot always be 
easily ascertained. In such cases the 
statistics record the highest number 
involved at any one time (300 in the 
above example).

Taking another example, where 
there are 200 workers involved in a 
stoppage on each of days one, two 
and three: it may be necessary to 
assume that there was a total of 200 
workers involved, although it is 
possible (but unlikely) that as many 
as 600 workers could have been 
involved. For this reason, the 
statistics may underestimate the 
number of workers involved in a 
dispute. However, the estimate of the 
number of working days lost is 
unaffected by this consideration.
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Employee involvement:
employees’ views

Employee involvement initiatives ranging from quality circles to profit- 
sharing schemes have become increasingly common over the past decade. 
But what do employees themselves think about these schemes, and what is 
their experience of them? This article presents the main findings from a 
survey of more than 1,500 employees, conducted for the Employment 
Department by NOP in April 1993.

By Christine Tillsley, Social Science Research Branch, Employment 
Department

research FEATURE

findings

, i line with findings from recent 
mployer-based surveys, 85 per cent 
f employees reported the use of at 
;ast one method of employee 
ivolvement at their workplace.

, tround 27 per cent of private sector 
mployees reported working for 
ompanies operating share 
cquisition schemes. Of these 
mployees, 46 per cent participate 
n their firm’s scheme.

i ormal and informal meetings 
etween managers and employees 
vere the most frequently cited 
neans by which employees 
tommunicated their views at the 
vorkplace.

« Where recognised, trade unions 
•/ere less frequently identified as a 
nechanism for transmitting 
nformation to workers than most 
>rganisationai systems.

« downward communication meth- 
>ds, such as briefing groups, were 
nore frequently cited by those 
vorking in larger establishments 
nd unionized workplaces.

« tearly 75 per cent of employees 
eported that at least one 
irganisational change (most 
commonly, changes Sri working 
methods or practices or in staffing 
evels) had occurred during the 
ireceding 18 months. Those 
/orking in foreign-owned and mixed 
wnership companies were more 
ikely to report changes having taken 
place at their workplace.

• When introducing changes, the 
majority of employers were reported 
to have consulted with their 
employees prior to any changes 
being implemented.

• The majority of employees said that 
the methods of upward and 
downward communication used in 
their workplace were effective in 
providing them with information and 
in allowing them to express their 
views. Face-to-face meetings 
between groups of employees and 
managers were generally considered 
to be the most effective means of 
information exchange.

Introduction
DRIVEN BY the need to operate

 and compete more effectively in 

domestic and international markets, an 

increasing number of British organi

sations have sought in recent years to 

transform their internal systems to 

optimise efficiency.

One approach has been to secure and 

heighten the contributions made by 

employees by introducing a range of 

initiatives to enable them to play a greater 

role in their organisations’ success.

In the 1970s attention was directed 

towards formal representative structures 

of participation. During the 1980s, 

however, the trend was towards 

individualised forms of involvement as a 

way of enhancing employees’ awareness 

ofbusiness objectives and expanding their 

role in work-related activities.

Some of the involvement practices 

introduced included quality circles, 

problem-solving groups and employee 

suggestion schemes. Schemes to 

encourage employees’ financial 

participation in their organisation, such 

as employee share ownership arrange

ments, profit sharing, and profit-related 

pay, also became increasingly popular.
Recent studies indicate that both the 

extent and range of employee involvement 

initiatives have grown markedly over the 

past decade. Research evidence also 

suggests that by keeping employees 

informed, providing them with satisfying 

jobs and offering them opportunities for 

more involvement in workplace activities, 
they will become more highly motivated 

and productive.

Until recently, however, investigations 

of employee involvement have largely 
focused on the extent and form.of 

initiatives and their immediate benefits to 

employing organisations. Little empirical 

data has been available on how employees 

view consultation and communication 

policies and practices at their workplace.

Therefore, to ascertain employees’ 

views on and experiences of commun
ication and consultation practices in the 

workplace, in 1993 the Employment 

Department commissioned a nationally 

representative survey from NOP Market 
Research Ltd.
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The main findings of the survey are 
presented in this article (for details of the 

research methodology see the technical 

note).

Defining employee involvement 
and participation

The terms ‘employee involvement’ and 

‘employee participation’ have often been 

used interchangeably. However, 
Marchington et al (1992) have emphasised 

the distinction between employment 

practices which involve workers in 

everyday activities at the workplace, and 

the mechanisms which afford them the 

opportunity to participate in or influence 

the decision-making process. While 

techniques for involving the workforce 

are targeted at individuals, they said, 

systems enabling employees to participate 

are usually focused on collective 

representative structures such as joint 

consultative committees.
The term ‘employee involvement’ has 

been applied to the broad range of 

techniques implemented by employers to 

tap employee potential, strengthen 

management-employee relations and 

enhance employee commitment to the 

organisation. Such initiatives are 

invariably used by management to inform 

workers about the organisation and its 

operations, and to encourage them to make 

a greater contribution to its performance 

and economic success. For example, new 

initiatives in the area of training , such as 

Investors in People, can enable employees 

to play a greater part in their own career 

and personal development.
Any examination of recent research into 

employee involvement highlights the lack 

of consensus regarding what practices 

actually constitute ‘employee involve

ment’.
For example, a study1 of stated 

employee involvement practices in 

companies’ annual reports incorporated 

the incidence of participative practices 

(health and safety committees) as well as 

reviewing schemes for involving 

employees, such as written commun

ications, team briefings and quality circles 

(Hibbett, 1991).

By comparison,Leighton et al’s (1992) 

study of employee involvement in 735 

organisations in East Anglia suggested 20 

ways in which employees can be involved 

at the workplace. As well as forms of 

representative participation and traditional 

involvement practices, their study 

included activities such as staff 

development interviews, employee 

appraisals and peer involvement.
In their study of involvement practices 

Marchington et al identified three distinct 

categories of employee involvement:

• downward communication systems - 

both written and verbal, including face- 

to-face meetings between management 
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and employees. Used to transmit 

information to the workforce, these 

include forms of involvement such as 

briefing groups, company journals and 

newspapers;

• upward problem-solving - designed to 

tap employees’ knowledge and 

opinions, either individually or through 

small groups, via techniques such as 

quality circles and suggestion schemes; 

and

• financial involvement - through 

schemes which seek to link individual 

effort and reward with the overall 

performance of the unit or enterprise.

Although these categories formed the 

basis of inquiry for the NOP survey, it 

should be noted that there is some overlap 

between upward and downward communi

cation systems. For example, meetings 

between managers and employees may be 

a two-way exchange of information.

Extent of communication and 
consultation

Evidence from the 1990 Workplace 

Industrial Relations Survey (Millward et 

al, 1992) showed that the proportion of 

employees reporting the use of one or 

more method of consultation or 

communication at work had remained 

relatively high and stable at 90 per cent2 

since the previous survey conducted in 

1984.
Other findings from the 1990 survey 

indicate that employers are increasingly 

introducing new ways to involve their 

employees at the workplace alongside 

traditional structures such as formal 

consultative committees.

THE NOP SURVEY

In spring 1993 a series of questions 

about employee involvement and 

associated issues were inserted in two 

sweeps of an NOP Omnibus survey.

A nationally representative sample of 

1,520 randomly selected employees were 

questioned about their experiences of 

traditional employee involvement 

practices, for instance formal downward 

communications from management via 

company reports, in-house journals and 

internal correspondence; and interactive 

practices, such as formal meetings with 

management.
Employees’ views about other methods 

for receiving information and putting 

across their views to management, for 

example, through suggestion schemes, 

team meetings and informal conversations 

with managers, were also sought.

A further set of questions were put to 

respondents to explore employee-; 

management relations, job satisfaction and 

the degree of influence employees exerted 
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over decision-making at their workplace fl

The picture of widespread employefl 

involvement was confirmed by individuals P 
approached in the survey: over four-fifth si 

of employees questioned reported the use 
of at least one method of employeel 

involvement at their workplace.

Downward communication
The NOP survey revealed that both! 

formal and informal methods of downwa -J 

communication were used. Managem it 
most commonly transmitted informal: n|I 

through written communications’ a d' 
formal meetings between managers t d| 

groups of employees for briefing ; d 

problem-solving purposes. Over half • ifl 
respondents said they received infoi-H 

ation through informal conversations w hfl 

their managers (table 1).
Not surprisingly, the use of downw; d| 

communication systems was found to elI 

more extensive in workplaces with 500 fl 

more employees. Overall, the larger ‘ fl 

establishment, the more likely it was fl 
have company newsletters and comp;: fl 

reports and to internal writ: 
communications. Regular meeti: fl 

between managers and groups ffi 
employees were also more frequently c dll 
by respondents working in lar fl 

establishments.
Employees in workplaces where tr; 

unions3 were recognised were genera 4 

more likely to report the use of downwa: It 

communications than counterparts in no fl 
unionized workplaces. This may be d fl 

in part to the higher incidence, and mo fl 

frequent use, of communication syste: fl 

in unionized workplaces whe fl 

management may wish to use separ .fl 
channels when communicating inf rfl 

mation to union representatives ; d 

employees on different types of issue
The use of both written communicat: nfl 

and face-to-face contact was reported r re 
frequently by employees in estab: ;hfl 

ments where trade unions were recogni :dfl 

71 per cent of such employees repo tecfl 

the use of internal memoranda id 
noticeboards to convey informal; nfl 
compared with 48 per cent of employ efl 

in non-unionized workplaces. Also, 48 

per cent of employees in union ed 

workplaces indicated that they ad 

meetings with managers compared ith 
34 per cent of those working in nonfl 

unionized workplaces.
These differences in responses bet' een 

employees from unionized organisationfl 

and non-unionized organisations can be 

explained, in part, by the tendency for : 

unions to be present in larger : 
organisations. Among the survey samplefl 

41 per cent of respondents employed afl 

workplaces with between 25-99 | 

employees indicated the presence of trade j 
unions, compared with 75 per cent ofI 

those in workplaces with over 50011 

employees.

Table 1 Percentage of employees in each type of workplace indicating the presence of downward communication 
techniques

Methods used All Unionized Non-unionized

All Public Private 500+ 
employees

All Public Private 500+ 
employees

Tro n management
Me; ios/noticeboard 59 71 75 / 68 74 48 55 48 61
Hot se magazine 33 47 43 50 59 21 19 22 36

Coi ipany report '24 31 24 37 38 17 15 19 35
Vid os on policy/ 17 25 16 33 34 9 8 10 16

f srformance

Frc n managers
Me tings/briefings/ 41 48 44 53 53 34 39 33 44
TQ 1/problem solving

< -oups
Sts fappraisals 27 34 32 35 36 21 25 20 34

Frt n trade union/staff 
, ssociation

Cir ulars/newsheets 41 41 45 38 44
Err iloyees’meetings 37 37 30 42 43 - - - -

ith their representatives

Inf rmally
Co versationswith 54 54 55 53 53 53 46 56 44

ianagers
Co versationswith 48 51 53 49 53 46 53 46 50

ther colleagues

No e of these 15 9 9 9 12 20 26 17 19

Ba es (weighted) 1,657 793 366 422 227 864 150 . 685 77

Ta >le 2 Percentage of employees in each type of workplace indicating the presence of upward communication 
techniques

note: Percentages may sum to more than 100 because respondents could select more than one category.

Me hods used All Unionized Non-unionized

All Public Private 500+ 
employees

All Public Private 500+ 
employees

Foi mally through
Me: tings/briefings 
TQ’t/problem solving

45 53 54 51 58 38 52 35 56

croups
Staff appraisals 29 37 36 37 39 23 28 22 35
Suggestion schemes 24 34 29 38 43 16 15 17 20
Letters to house 17 21 23 19 24 13 16 13 25

magazine/memo 
Employee attitude survey 13 18 15 21 27 8 10 8 9

Through trade union/staff 

association
Via representatives 44 44 43 44 50 - - - -

Informally
Conversations with 57 59 58 59 60 55 51 ' 57 45

managers 
Conversations with 44 43 47 38 45 45 46 46 52

other colleagues

None of these 14 10 10 11 12 17 21 15 18

Bases (weighted) 1,657 793 366 422 227 864 150 685 77
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Upward communication
Compared with downward communi

cation techniques, employees were less 

likely to report the presence of upward 

communication.

Upward communication systems 

comprising meetings between managers 

or supervisors and groups of employees 

(for briefing, quality management or 
problem-solving purposes) were reported 

by almost half the respondents. Less than 

one-fifth said that they used written 

methods for communicating their views 

to management, suggesting that upward 

communication relies more on face-to- 

face discussion than on written 

communication.

As in the case of downward 

communication, the incidence of upward 

communication systems was more often 

reported in workplaces with over 500 

employees — whether unionized or non- 

unionized. . In larger organisations, 

techniques such as staff appraisals and 

suggestion schemes are more frequently 

used to obtain employees’ views and 

contributions.

As table 2 shows, there are again 

differences between the range of practices 

used in unionized establishments 

compared with those in non-unionized 

establishments. Over half of those 

employed in unionized workplaces said 

they used meetings to make their views 

known to management, compared with 

just over one-third of respondents in non- 

unionized ones. Respondents in unionized 

establishments were twice as likely as 

their counterparts working in non- 

unionized workplaces to be able to put 

their views to management via practices 

such as suggestion schemes and employee 

attitude surveys.

Despite the widespread use of formal 

employee involvement practices, workers 

still seem to rely on informal 

communication channels both for 

receiving information and for putting 

forward their views to management. 

Around 54 per cent of respondents said 

they found out what was happening at 

their workplace through conversations 

with managers; 57 per cent communicated 

their views to management via informal 

conversations.

The frequency of upward communi

cation techniques was reported to be 

higher in unionized workplaces than in 

non-unionized ones. Generally, trade 

unions were not the most widely reported 

channels either for transmitting infor

mation to workers or for representing their 

views to management. Respondents in 

unionized workplaces who were members 

of a trade union were more likely to report 

having heard about events at their 

workplace directly from management 

(through internal memoranda, house 

journals and meetings with management) 

than they were through their trade union.

Workers’ views were reportedly more 

likely to be put directly to management 

either in group meetings or in informal 
conversations with managers or super

visors, than via their trade union 

representatives.

Financial participation
The growth in profit sharing and 

employee share ownership arrangements 

has been well documented.

In the Workplace Industrial Relations 

Survey, the proportion of trading sector 

establishments with employee share 

ownership schemes was found to have 

risen from 23 per cent in 1984 to 32 per 

cent in 1990. Meanwhile, the incidence 

of cash or share-based profit sharing rose 

from 18 to 43 per cent of establishments 

(employing over 25 people) over the same 

period.

One in ten private sector employees 

questioned in the NOP survey said they 

worked for a company operating a profit- 

related pay scheme, most notably those 

classified in managerial and admin

istrative occupations (22 per cent).

Some 27 per cent of those working in 

private sector firms said that their 

employer operated an employee share 

ownership scheme. Of these employees, 

almost half said they participated in their 

firm’s scheme (i.e. around 12 per cent of 

all private sector employees). The 

incidence of share schemes was found to 

be highest in banking, finance and 

insurance, where 35 per cent of employees 

reported schemes operating at their 

workplace. Those working in unionized 

workplaces (40 per cent) and in larger 

establishments (47 per cent) were more 

likely to have the opportunity to own 

shares in their company.

Provision of information
In investigating the range of issues 

employees are informed about at their 

workplace, respondents were asked to 

indicate those items of information they 

normally receive from management.4

The most widely cited items were those 

on health and safety (59 per cent), details 

about pay negotiations (48 per cent) and 

their organisation’s future plans (44 per 

cent). Around 19 per cent of employees 

stated that they received no information 

on any of the items listed.

In line with findings from other surveys, 

for example Millward et al (1992), foreign- 

owned companies were more likely than 

UK-owned ones to provide their, 

employees with certain types of 

information. Details of departmental 

performance were given to 60 per cent of 

individuals working in foreign-owned 

companies, compared with 36 per cent of 

workers in UK firms. And while 27 per 

cent of workers in UK-owned companies 

were informed about internal career 

opportunities, 47 per Cent of their 
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counterparts in foreign-owned companies 5 

received this information.

Employees in unionized establishments I 

were also more likely to report receiving 

information on certain matters: for 

instance, 66 per cent of these employees • 

said they received information about 

health and safety matters compared with 

the 53 per cent of those in non-unionized 

workplaces. Around 42 per cent of 

employees in unionized establishments 

received information about the 

performance of the section or department 

where they worked, and 43 per cent about 

the overall efficiency of their organisati on 

compared with 35 per and 36 per c.nt 

respectively of those working in n n- 

unionized establishments.

Consultation
Over half the employees question d 

said they were usually consulted o: sr 

health and safety matters and on world g 

methods or practices, and around or 

third said they were consulted over t >e 

introduction of new technology, qua y 
control and pay. However, one-fifth clai i- 

ed they had not been consulted oyer . iy 

of the nine main issues listed (table i

One-third of employees working in 

unionized establishments reported ;e I 

existenceofjointconsultativecommitti 

compared with 14 per cent of employe s 

in non-unionized firms.

Respondents in management 

supervisory positions were more likely > 

say they had been consulted across a ran 

of issues than other employees; notab' , 
61 per cent of managers and 65 per eent f 

supervisors said they were consulted ov r 

working methods or practices, compai d 

with 45 per cent of other employees.

There were some differences betwe an 

public and private sector organisatii :is 

regarding the subject matter of 

consultation. A higher proportion of 

workers in the public sector reported ,at 
they were consulted over technology al 

innovation, staffing levels and train,-ig 

provision; those in private sec or 

organisations were more likely to ne 
consulted about quality control and p; /. 

There was little difference between sectors j 
on employers consulting over health and 

safety, physical working conditions or 

working practices.
With the exception of pay, individuals ; 

working for foreign-owned Or mixed- 

ownership organisations Were more likely | 

to be consulted over a range of issues than j 
those employed by UK-owned companies. 

(table 3). This finding is in line with 

evidence presented in other surveys 
(Advisory, Conciliation and Arbitrations 

Service, 1991).

Managing change
Three-quarters of employees questioned j 

in the survey reported that at least one: 
organisational change had taken place

Percentage of employees

Table 3 Issues over which employees consulted

All 
employees

Employees of 
UK-owned 
organisations

Employees of 
foreign-owned 
organisations

Employees of 
mixed ownership 
organisations

qw ership
Her th and safety 54 52 67 63
Wo dng methods/practices 52 52 61 63
Tra ling provision 37 30 42 53

Pay 33 38 35 37

Qu: ity control 33 33 55 46

Net technology 32 28 43 44
phy deal working conditions 29 28 33 39

Sta ing levels 25 23 26 31

Em ronmental policies 13 11 26 13

Not a of these 21 20 17 10

Ba. e (weighted) 1,657 740 92 122

du: ng the preceding 18 months, with 

ch: iges in working methods or practices 
am in staffing levels being the most 

fre mently cited. Those working in 

foi dgn-owned and mixed-ownership 

oq misations were more likely to say they 

ha< experienced changes than employees 

in JK-owned organisations.

> ’verall, where changes had occurred, 

80 rer cent of employees said they had 

bet a consulted prior to changes being 

itn lemented. Employees at establish- 

mt its where unions were recognised were 

me e likely to report having been 

co ,tilted: while 85 per cent of employees 

in unionized organisations said that 

ch; ages had been discussed with them 

pri r to being introduced, 78 per cent of 

em doyees in non-unionized organisations 

we e consulted prior to changes being 

ms le..H

The incidence of management 

consultation with employees varied 

according to the type of changes being 

introduced. For instance, issues associated 

with physical working conditions and 

training provision were more often 

discussed prior to implementation than 

revisions in staffing levels. Around 40 

per cent of employees reporting changes 

in staffing levels said that these had been 

discussed with management prior to being 

implemented, while just over one-fifth 

said that changes had been introduced 

’without any prior discussion. On 

organisational issues other than staffing 

levels, however, a high degree of 

consultation was evident.

Working relations and morale
The extent of discussions between 

management and workers over 

organisational change suggests that open 

communication systems and relatively 

good relations between management and 

the workforce are fairly widespread.

To explore this element further, 

respondents were asked about relations 

with their line manager. More than 80 per 

cent of the sample reported either ‘very 

good’ or ‘fairly good’ relations with their 

immediate manager or supervisor. Very 

few respondents admitted to having a poor 

relationship with their boss. When asked 

about the extent to which their line 

manager was prepared to discuss issues, 
only 7 per cent of the sample stated that he 

or she was seldom or never prepared to 

discuss these.

With regard to workers’ occupations, 

professional and white-collar staff tended 

to report more often that they experienced 

very good relations with managers who 

were always prepared to listen, while those 

engaged in blue-collar occupations were 

more likely to report relations with line 

managers as being fairly good.

When the data regarding morale were 

analysed, smaller workplaces tended to 

score more highly. While 75 per cent of 

those working in establishments with 

under 25 employees reported ‘very high’/ 

‘fairly high’ morale, only 52 per cent of 

employees .in establishments with over 

500 employees expressed similar levels. 

There was, however, only a marginal 

decline in numbers reporting high levels 

of morale in establishments with between 

100 and 500 employees.

Overall, 62 per cent of employees said 

that morale at their workplace was high, 

but there were differences between sectors, 

occupations and industries. For example, 

over three-quarters of those working in

Ta: le 4 Effectiveness of upward communication systems

Row percentages

Base: 1,657 weighted. Percentages may hot sum to 100 because one to five per cent of respondents offered no opinion.

Me hods used

Unionized-effective Non-unionized - effective

Very Fairly Not 
very

Not 
at all

Very Fairly Not 
very

Not 
at all

Foi rnally through
Meetings/briefings

TQM/etc 29 56 11 2 38 51 8 3
Staff appraisals * w 50 12 6 29 51 15 2
Suggestion schemes 19 43 26 9 23 49 16 8
Letters to house

magazine/memo 17 44 27 11 20 55 17 4
Employee attitude survey 15 51 19 10 25 38 27 7

Through trade union/staff
association

Via representatives 21 52 19 5 - - - -

Informally
Conversations with

managers 32 50 12 5 36 49 12. 2
Conversations with

other colleagues 29 50 16 4 32 50 . 12 6
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distribution, catering and repairs, sales 

and personal and protective services — 

all areas involving a high degree of contact 

and interaction with others — reported 

high levels of morale. By contrast, nearly 

half of those in the transport, communi

cations, and energy supply industries 

described morale as low. Almost half of 

the individuals in professional occupations 

reported low morale.

Effectiveness of employee 
involvement practices

Having identified existing communi

cation methods, the survey sought to probe 

employees’ views on their effectiveness 

for obtaining information and for 

communicating employee opinions.

Although most respondents reported 

that all downward communication 

techniques used at their workplaces were 

an effective way of acquiring information, 

meetings with managers or employees’ 

representatives were most often reported 

as an effective means of gaining details 

about their workplace. Eighty-seven per 

cent of respondents said that, where they 

occurred, meetings between managers and 

employees in the form of briefing, quality 

management or problem solving groups, 
were either very or fairly effective in 

obtaining information or for putting 

employees’ views forward.

Among employees working in 

unionized establishments, 78 per cent of 

trade union members said that meetings 

with their representatives were an effective 

means of finding out what was happening 

at their workplace; 70 per cent favoured 

trade union or staff association newsheets 

and circulars. Overall, trade unions and 

staff associations were less frequently 

cited as effective mechanisms for 

obtaining information than organisational 

systems.
Some interesting findings emerge when 

employees’ satisfaction with downward 

communications are analysed according 

to establishment size mid by trade union 

presence. Gallie and White (1993, p 41) 

concluded from their recent survey that it 

was “...far more difficult to obtain 

satisfactory communications in large 

establishments than in small”. To some 

extent, this is borne out by results from 

the NOP survey.
When employees’ satisfaction with 

upward communications is examined 

according to establishment size, there is a 

clearer contrast between large and small 

establishments. Employees in small 

establishments (employing fewer than 100 

people) were found to be the most positive, 

believing that methods of upward and 

downward communication work well in 

their workplace. Interestingly, however, 

employees working in the largest 

establishments (employing 500 people or 

more) are more likely to hold a positive 

view than their counterparts in medium
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sized workplaces (with 100-499 

employees).
Employees’ attitudes to the effecti

veness of particular techniques for upward 

communication varied according to 

whether their workplace was unionized or 

not (table 4). For example, while 62 per 

cent of employees drawn from unionized 

workplaces which operated suggestion 

schemes found these effective for putting 

across their views to management, the 

proportion rose to 72 per cent among 
employees in non-unionized estab

lishments with similar schemes.

Conclusions
The NOP survey findings indicate that 

formal structures for communicating with 

employees tended to be more prevalent in 

larger establishments and those where 

trade unions were recognised.
Overall, the evidence from this 

employee-based survey substantiates 

other research findings showing 

widespread use by employers of a diverse 

range of communication and involvement 

practices.■

Footnotes

1 Under sections 234, 246 and Schedule 8 of the 
Companies Act 1985 (as amended by the 
Companies Act 1989 and The Companies Act 
1985 (Accounts of Small and Medium-sized 
Enterprises and Publication of Accounts in ECUs) 
Regulations 1992, S11992 No. 2452; the directors 
of companies with a tunover in excess of £2.8 
million, a balance sheet total in excess of £1.4 
million and more than 250 employees are required 
to include in their annual reports a statement of 
measures taken during the financial year to further 
employee involvement. Schedule 7 Part V of the 
1985 Act defines the measures which should be 
reported upon in that statement.

Prior to the implementation of the 1992 
Regulations, all companies with over 250 
employees were required to comply with the 
provisions of section 234 and Schedule 7 Part V 
of the Companies Act 1985. The 1992 
regulations, however, dis.applied those provisions 
where a company qualified as small in terms of 
its turnover or balance sheet total, but still had 
more than 250 employees.

2 This figure is the proportion of employees working 
in establishments in which management use a 
range of consultation and communication 
techniques, notthe number of employees covered 
by such methods.

3 References to trade unions also incorporate staff 
associations.

4 Respondents were asked to select from a 
showcard all of the items about which, they 
normally received information from management:

- the organisation’s plans for the future

- performance of the section/ department where 
you work

information about the overall efficiency of the 
organisation

information regarding the organisation’s 
environmental policies, e.g. purchasing of raw 
materials, recycling of paper etc.

health and safety issues

details about pay

job/ career opportunities with the organisation 

none of these.
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Economic activity in local areas: some new results 
from the Labour Force Survey
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regularly in the LFS Quarterly Bulletin 

from this month onwards.

The highest economic activity rates 
in counties in GB were found in 
rural areas in Northern Scotland and 
in the Midlands and South of 
England; the lowest rates were in 
counties with urban centres and in 
South and West Wales.

Those in employment in agricultural 
areas in the West were more likely to 
be self employed, while their 
counterparts in metropolitan areas 
were least likely to be so.

How do economic activity rates in Cornwall compare with those in Curnbria? And 
how does self-employment in Strathclyde match up to that in Surrey?

For the first time ever, a wide range of labour market information is now 
available at county, TEC and LEG, and local authority level in Great Britain from 
the Employment Department’s Labour Force Survey. This article outlines the 
type of information presented, for which geographies it is available and gives 
some guidance on its usage. In particular, it looks at several key indicators using 
data produced at county level for autumn 1993.

By Robin Ellison and Peter Newman, Statistical Services Division, Employ
ment Department.

Key findings at county level
The following maps and discussion give 

some key findings at county level for 

autumn 1993, as an illustration of what is 
available. Note that Inner London is 

presented separately from Outer London 

in view of its distinct characteristics; the 

local authority districts that make up these 

areas are listed in the technical note at the 

end of the article. Scottish regions are 

included in the term ‘county’.

This analysis should be read in 

conjunction with the section Guidance on 

using the data. See the section 

Dzsse/nznatz'on for details on how to obtain 

the data underlying these maps. The 
technical note has details of the variables 

presented and a map giving the names of 

all counties.

The proportion of the population 
aged 16 and over in employment 
was lowest in metropolitan counties 
and Wales, and highest mainly in 
rural parts of Central and Southern 
England.

The ILO unemployment rate for Inner 
London (at 18.1 per cent) was higher 
than that for any county or 
metropolitan county.

The ILO unemployment rate for 
Greathr London as a whole (14.3 per 
cent) was comparable with those for 
Merseyside (14.8 per cent), West Mid
lands Metropolitan County (14.7 per 
cent) and Tyne and Wear (13.5 per 
cent).

Counties containing large cities had 
the highest ILO unemployment rates 
inGB. Predominantly rural counties 
had the lowest, rates.

EMPLOYMENT GAZETTE 217

Introduction
' WITH EFFECT from spring 1992

 the Employment Department’s (ED) 

Labour Force Survey (LFS) was enhanced 

to produce full results for Great Britain 

every quarter rather than annually. At the 

same time, the sampling scheme was 

altered, so that a systematic sample of 

about 60,000 households began to be 

drawn covering every area of the country 

each quarter.

This improved design has facilitated 

the production of LFS data for smaller 

areas than Standard Regions and 

Metropolitan Counties (all that was 
previously available).. A range of LFS 

data for local areas is therefore now 

available from spring 1992 onwards.

Data have been made available for 

Training and Enterprise Councils, local 

enterprise companies, and local authority 
districts, as well as for counties,. Key 

figures for counties and the larger local 

authority districts will be published 

statistical FEATURE Prepared by 
the Government 
Statistical Service

Technical note



14-66.9 per cent

In autumn 1993, the 
counties with the highest 
economic activity rates 
were found in the 
Highlands and Islands of 
Scotland, the rural areas of 
the Midlands and South of 
England (especially 
Bedfordshire - the highest 
at 70.3 per cent - and 
surrounding counties), and 
counties bordering on 
Wales.

Counties with major 
urban centres - 
Merseyside, South 
Yorkshire, Strathclyde and 
Tyne and Wear - tended to 
have lower rates than 
neighbouring counties, and 
they provided some of the 
areas of lowest economic 
activity. (Lothian, which 
includes Edinburgh, was an 
exception.) Other areas of 
low activity were found in 
South and West Wales, and 
the Isle of Wight. Gwynedd 
had the lowest rate of any 
county at 53.6 per cent.

Men’s and women’s 
economic activity rates 
were at different levels: the 
overall rate for men was 10 
percentage points higher 
than the combined rate, 
while the rate for women 
was 9 percentage points 
lower than the rate for all 
persons. However, counties 
with relatively high rates for 
men tended also to have 
relatively high rates for 
women, and those with low 
men’s rates tended to have 
low women’s rates as well. 
This explains why all three 
maps look similar to each 

other.
There were, though, a 

few exceptions: Oxfordshire 
and Fife, where the gap 
between men’s and 
women’s rates was larger 
than is generally the case, 
and Northumberland, 
where the difference 
between the rates for men 
and women was less 
marked than is usual.

Note that any area 
indicated by a diagonal 
black striped pattern has an 
estimate of economically 
active persons which is too 
small to be a reliable 
estimate, ie. it fell below 
10,000. For a further 
explanation see the section 

Guidance on using the data.

Map 1 Economic activity rates: all persons 16+
Autumn 1993 (not seasonally adjusted)

»***«
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Map 2 Economic 
activity rates: Men 16+ 
Autumn 1993
(not seasonally adjusted)

Number of economically 
active men less than 10,000 
threshold for LFS estimates

under 68 per cent

68-70.9 per cent

74-76.9 per cent

77 per cent and over
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Map 3 Economic 
activity rates: Women 16+ 
Autumn 1993
not seasonally adjusted)

4

Number of economically 
active women less than 10,000 
threshold for LFS estimates’

2] under 49 per cent 

149-51.4 per cent 

j| 51.5-53.9 percent 

y 54-56.4 per cent 

| 56.5 per cent and over

JUNE 1994

Number of econom 
active less than 10. 
threshold for LFS er.

under58 percent

58-60.9 per cent

ffl61- ■63.9 per cent

| 67 percent and over

ECONOMIC 
ACTIVITY

ORKNEY AND ' 
SHETLAND ISLE

ORKNEY AND 
SHETLAND ISLES

GB RATE: 72.8 PER CENT

ORKNEY AND 
SHETLAND ISLES

GB RATE: 53.4 PER CENT



Under 7.5 per cent

7.5-9.9 per cent

10.0-12.5 percent

12.5 per cent and ovi

7.5 per cent

7.5-9.9 per cent

[12.5 per cent and over

EMPLOYMENT GAZETTE 221JUNE 1994
JUNE 1994220

Number ILO unemi 
less than 10,000 th 
for LFS estimates

There is no 
ployment 
jr Surrey, since it is 
self-contained 
r market

The highest ILO 
unemployment rates were 
found in the counties 
containing large cities and 
in the South East of 
England. Merseyside, West 
Midlands, Strathclyde and 
Tyne and Wear all had very 
high rates and Inner 
London had the highest of 
all at 18.1 percent. 
Although Outer London had 
a much lower rate (12.1 per 
cent) than Inner London, 
this was still well above the 
rates for counties in the 
South East region as a 
whole. There were also high 
rates in parts of the North 
and West Wales.

The counties with the 
lowest unemployment rates 
were found in predominantly 
rural counties in the South 
West, East Anglia and a 
large grouping of counties 
in Central England. Other 
areas with low rates were 
Cumbria, North Yorkshire, 
West Sussex and 
Grampian, Grampian having 
the lowest rate in Great 
Britain at 5.6 per cent.

Map 4 ILO unemployment rates 
Autumn 1993 (not seasonally adjusted) The highest Claimant Count 

unemployment rates were 
found in the counties 
containing large cities. 
Cleveland, the highest at 
14.8 per cent, Merseyside, 
Tyne and Wear and South 
Yorkshire all had high 
rates. The rate for Greater 
London at 11.4 percent 
was lower than these, but 
above the rates for other 
counties in the South East, 
except East Sussex and the 
Isle of Wight.

Please note that 
claimant count 
unemployment rates for 
Inner and Outer London are 
not available, and no rate is 
presented for Surrey 
because of the high level of 
cross-border commuting.

Map 5 gives the 
corresponding picture 
picture based on the 
Claimant Count at October 
1993 (the middle month for 
the LFS autumn 1993/94 
quarter). It shows a similar 
pattern to the ILO 
unemployment map in 
terms of counties with high 
and low rates of 
unemployment throughout 
Great Britain.

Looking at the claimant 
count suggests a slightly 
worse picture in rural areas 
in the South West and a 
chain of central counties 
from South Yorkshire 
through Nottinghamshire 
and Leicestershire to 
Northamptonshire; and a 
slightly better one in Wales 
(except Gwent).

Hap 5 Claimant Count unemployment rates 
October 1993 (not seasonally adjusted)

The Employment Department 
has for some time released 
county level unemployment 
rates based on the Claimant 
Count. The Claimant Count
based figures (Map 5) have 
certain strengths and 
weaknesses compared with 
the county-level ILO 
unemployment rates (Map 4). 
The major advantages are that 
they are more up-to-date and, 
because they are. a 100 per 
cent count, are not subject to 
[sampling error. The main 

disadvantages are that they 
are not founded upon 
internationally accepted 
definitions; that they are 
subject to changes in the 
administrative system for 
paying benefits, and that the 
denominators are a mainly 
workplace-based count of 
jobs in the county rather than 
a count of the economically 
active residential population. 
(For a fuller discussion on the 
relative merits of the two 
measures, see ‘Measures of 
unemployment: the claimant 
count and the LFS compared’, 
pp 455-464, Employment 
Gazette, October 1993.)

ORKNEY ANDI
SHETLAND ISLEI

ORKNEY AND 
SHETLAND ISLES

ILO AND CLAIMANT 
COUNT UNEMPLOYMENT 
RATES AT COUNTY LEVEL

CLAIMANT COUNT 
UNEMPLOYMENT 

RATES
ILO UNEMPLOYMENT 

RATES



Numbers in emi

under 53 per cen

There are inherent links 
between economic activity 
rates, ILO unemployment 
rates and the percentage of 
the population in 
employment. For example, 
a county with high 
economic activity and low 
ILO unemployment must 
have a high percentage of 
the population in 
employment. This explains 
some similarities between 
this map on the one hand 
and the overall one for 
economic activity rates and 
the one for the ILO 
unemployment rates on the 
other.

Counties with the 
highest percentages of 
people aged 16 and over in 
employment were in the 
rural areas of the Midlands 
and South of England, 
some counties around the 
Welsh border, and 
Grampian. The Shetland 
Islands had the highest 
percentage of all at 69.6 
per cent.

Merseyside has the 
lowest percentage of any 
county at 47.4 per cent; 
indeed, the lowest 
percentages were found in 
counties containing large 
cities: Tyne and Wear, West 
Midlands, Cleveland, 
Strathclyde and Inner 
London were other 
examples. Wales (with the 
exception of Powys) and 
the Isle of Wight were other 
areas with low employment 
rates.
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Map 6 Percentage in employment 16+
Autumn 1993 (not seasonally adjusted)

Map 7 Self-employed as a percentage of all
Uitumn 1993 (not seasonally adjusted)

The percentage of people in 
employment who are self- 
employed ranged 
significantly from 39.6 per 
cent in Powys to 7.0 per 
cent in Tyne and Wear. The 

highest percentages were 
found in agricultural areas 
in West and North Wales, 
and in the south west 
corners of England and 
Scotland. Other areas with 
relatively high percentages 
of self-employed people 
were East Sussex and the 
Isle of Wight.

Counties with major 
urban centres, such as 
those in Scotland, South 
Wales, the Midlands and 
the North of England, 
tended to have lower 
percentages of self- 
employed people. .
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in employment

J 56-58..9 per cent

U 59-61.9 per cent

less than 10,001 
threshold for LR 
estimates

meht!
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lor L

jer of Self-employed 
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unde 10 per cent

.9 per cent

12-1 L9 per cent

14-1 i.9 per cent

16 per cent and over

62 per cent and o
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PERCENTAGE OF THE 
POPULATION AGED 16 

AND OVER IN 
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SHETLAND ISL

GB RATE: 56.4 Pj
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IN EMPLOYMENT
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PERCENTAGE OF 
EMPLOYEES AND 

SELF-EMPLOYED IN 
SERVICE INDUSTRIES

The counties with the 
highest percentages of 
employees and self- 
employed people working 
in service industries were 
mainly located in the South 
East of England. Inner and 
Outer London had the two 
highest percentages, at 
85.9 per cent and 80.1 per 
cent respectively. Other 
areas with high proportions 
in services were Lothian 
region, which includes 
Edinburgh; South 
Glamorgan, which includes 
Cardiff; Gwynedd and the 
Western Isles.

Counties with the lowest 
percentages working in 
service industries were 
found in the Midlands 
(particularly in the rural 
areas of the West Midlands 
region), and the Welsh 
Border counties (especially 
Powys - the lowest of any 
county at 53.4 per cent). 
Other areas with low 
percentages were rural 
areas such as Cumbria, 
Dumfries and Galloway and 
Grampian.

Map 9 Index of counties

65-68.9 per cent

69-72.9 per cent

mt and

Map 8 Percentage of employees and self-employed in 
service industries (Divs. 6-9) 
Autumn 1993 (not seasonally adjusted)

Self-employed ir ervice 
industries less t 
10,000 threshok 
estimates '-j-

GB RATE: 68.9 Pl

LONDON

ORKNEY AM 
SHETLAND ISli

ORKNEY AND 
SHETLAND ISLES

Bedfordshire 1

Berkshire 2

Buckinghamshire 3

East Sussex 4

Essex 5

London 6

Inner London ,. 6a

Outer London 6b
Hampshire j 7;

Hertfordshire 8

Isle of Wight 9

Kent 10

Oxfordshire 11

Surfey 12

West Sussex 13

Cambridgeshire 14

Norfolk 15

Suffolk 16

Avom i 1.7 

Cornwall 18

Devon 19

Dorset 20
Gloucestershire' 21

Somerset 22

Wiltshire 23

Hereford and Worcester 24 

Shropshire 25

Staffordshire 26

Warwickshire . 27

West Midlands 28

Derbyshire 29

Leicestershire 30

Lincolnshire 31

Northamptonshire 32

Nottinghamshire 33

Humberside 34

North Yorkshire 

South
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Areas covered
So far, LFS local area data have been 

produced for counties, local authority 

districts, Training and Enterprise Councils 

(TECs), local enterprise companies 

(LECs), and the Employment 

Department’s Training, Enterprise and 

Education Directorate (TEED) regions. 

(Comparable aggregate analyses for Great 

Britain and Standard Regions are also 

produced). From time to time changes are 

made to the make-up of local and regional 

areas, for example the areas of the new 

Government Offices (GOs) and the 

proposed new Unitary Authorities (UAs). 

Wherever feasible the data will be 

amended to reflect customers’ changing 

needs over time, as revisions are made.

Information available
Local area LFS data cover the following 

subjects:

• Employment (by age groups)

• Employees

• Self employed

• ILO unemployed (by age groups)

• Economically active (by age groups)

• Economically inactive (by age groups)

• Industry sectors (by Standard Industrial

Classification codes)

• Occupations (by Standard Occupational 

Classification codes)

• Ethnic minorities

• Full-time education

Information on the following subjects 

is also available for TECs/LECs and TEED 

regions only:

• Qualifications

• Job-related training

A full list of the variables is given in the 

box at the end of this article. However, 

readers should note that not all variables 

are available for all local areas where the 

estimates are based on samples too small 

to be reliable (see next section).

Guidance on using the data

Size of areas and estimates

Many of the sub-regional areas for 

which data are being made available are 

fairly small. Consequently, sample 

numbers can become quite small at these 

local area levels (in spite of the relatively 

large size of the LFS compared with other 

household surveys). To reflect the 

imprecision, which arises from sampling 

variability, any LFS estimate is always 

rounded to the nearest thousand and 

estimates of less than 10,000 are 

suppressed. These rules are followed in 

the LFS local area outputs, so that: (a) the 

base population for each area is rounded 

to the nearest thousand; and (Z>) any 

proportion based on an estimate of less 

than 10,000 is not given.

Aggregation of data

The degree of data suppression is 

therefore a concern at sub-regional level. 

It is possible, though, to merge 

geographical areas, or where applicable, 

two or more age bands to obtain more 

reliable estimates. In some cases, users 
may be able to determine estimates of 

below 10,000 "by subtraction: this is not 

advisable as the estimates that would be 

derived are likely to be unreliable.

Sampling variability

The LFS is a sample survey and hence 

the estimates it provides are subject to 

sampling variability. In general, the larger 

the group, the more precise proportionately 

is the estimate. Table 1 gives approximate 

confidence intervals (C.I.s) that would be 

attached to varying size estimates from 

the LFS.

Table 1 
Number 95% C.I. C.l. as a % 

of estimate

10,000 +/- 4,000 +/-40

50,000 +/-9,000 +/-18

100,000 +/-13,000 +/- 13

500,000 +/-29,000 +/- 5.8

1,000,000 +/-41.000 +/-4.1 '

3,000,000 +/-69,000 +/- 2.3

10,000,000 +/-115,000 . +/-1.1

This table shows , for example, that if 

the true size of a group being estimated 

from the LFS is 50,000, 95 times out of a 

100 the LFS estimate for the size of that 

group will be in the range 41,000 to 

59,000.

Analyses over time

It has already been noted that the LFS 

estimates are subject to sampling 

variability. A very important consequence 

of this is that estimates are likely to 

fluctuate from quarter to quarter, 

irrespective of any actual change in the 
true figures. In addition, no LFS local 

area data are seasonally adjusted (partly 

because of the lack of a long series of 

data), so changes observed from one 

quarter to the next may, at least partially, 

be due to seasonal factors. Users of the 

data are advised therefore to take great 

care when attempting to monitor changes 

over time in variables, especially for small 

areas or small groups. Local area LFS 

data generally give reasonable estimates 

for a particular quarter, rather than reliable 

estimates of change from one quarter to 

the next.

Users should also bear in mind that 

estimates for successive quarters in a local 

area are not drawn from independent 

samples.
This is because the LFS has an element 

of overlap between quarters. Each 

quarter’s sample is made up of five 
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‘waves’, each consisting of about 12,003 
households. Every sampled address in a 

wave is interviewed in five successive 

quartets, such that in any one quarter one 

wave will be receiving their first interview 
one wave their second and so on, with one 

wave receiving their fifth and final 

interview. Thus, there is an 80 per cent 
sample overlap between quarters. This 

dampens the variability from quarter to 

quarter of the estimates for variables 

which, for any given person, are likely to 

remain stable from one quarter to the 

next.

Dissemination

LFS Quarterly Bulletin

Quarterly data from the LFS e 

published in the LFS Quarterly Bulle n.l 

The next edition (released this month and! 
giving results for the winter 93/94 quar; -) I 

will include an economic activity tat iel 

for counties and the larger local authoi'y; 

districts and also a map showing F 0| 
unemployment rates for counties in Gr at I 

Britain.
• To obtain the Bulletin (which is I 

available on subscription), contact C.isl 

Randall, Employment Department, ml 

071-273 6110.

Other publications

Further articles on LFS local area da-a 

will appear in future issues of Employmc t 
Gazette and in other Employme t| 

Department publications.

Quantime Ltd
Local area analyses can be obtain d] 

from the commercial computer burc u| 

service Quantime Ltd (the ED’s L:S| 
dissemination bureau). Quantime cha' gel 

a minimum of £30 plus VAT for a all i 
listing of variables for each local a.:a. I 

Charges for presenting or amalgama ngl 

data for more than one area is by tl.eirl 

standard hourly charge, subject to their I 

minimum charge of £65 plus VAT. Th-arej 

is a maximum charge of £150 plus V Tl 

for all the data for one quarter for an] 

individual local area level.
Results are published three and a half I 

months after the end of the survey! 

reference period as follows':

LFS results for: Published:

Spring (March to May) 
Summer (June to Aug.) 
Autumn (Sept to Nov) 
Winter (Dec to Feb.)

September
December 
Match 

June

tIOMIS
All LFS local area data are available on 

NOMIS (ED’sNational Online Manpower 

Information System). The LFS local area 

data on NOMIS can be outputed in three 

ways: by accessing pre-defined variables; 

standard tables; or user-defined variables 
bas'd on the standard set of predefined 

variables1. Charging for access to the data 
via NOMIS will be on the same basis as 

for other statistics, but is free from 

additional royalties.

11 or further details about the service 
c ffered by NOMIS regarding LFS local 

; ea data and many other statistics, 

(intact the NOMIS team on 091-374 

1168/2490.

ES 1C Data Archive

' he standard LFS database is made 

avs lable to academic users for approved 

res arch purposes by the Economic and 

So< ial Research Council (ESRC) Data 

An hive, based at the University of Essex. 

It i hoped to extend this to include the 

loc 1 area data sets shortly.

11 or further details of LFS data from the 

] SRC Data Archive, telephone 0206- 

I 72570.

Re ease dates
] FS data for local areas are released on 

the same day as the main LFS results are 

pul iished in the LFS Quarterly Bulletin.

Lo al area review
I is proposed to consult with sub

reg onal LFS data users in September in 

ord -r to review the LFS local area data 
ser ice. Questionnaires will be sent to all 

knc wn users and others expected to have 

a f itential interest like local authority 

dis rict/county council officials or those 

in' ECs/LECs.

I' you would like to receive a 

qut stionnaire but are not likely to be 
included, please write to Peter Newman 

(sei below).

Further information
• For analyses at national Or regional 

level, or for further information about 

the LFS, contact the LFS helpline on 

071-273 5585.

• For further information about LFS local 

area data, please contact Peter Newman, 
Level 1, Caxton House, Tothill Street, 

Victoria, London SW1H 9NF, tel 071- 

273 5498.

The exact dates coincide with ED’s 

release of other labour market statistics. 

• For further information about the

Quantime LFS service, telephone 071- 

625 7111.

Technical note

Definitions of terms used in the Labour 
Force Survey:

Economically active: People aged 16 
and oyer who are either in 
employment or unemployed.

Economic activity rate: The 
percentage of people aged 16 and 

over who are economically active.

In employment: People aged 16 or 
over who did some paid work in the 
reference week (whether as an 

employee or self employed);, those 
who had a job which they were 
temporarily away from (e.g. on 
holiday); those on government 
employment and training 
programmes; arid those doing unpaid 
family work.

Employees and self-employed: This is 
based on the respondents’ own 

assessment of their employment 

status.

International Labour Office (ILO) 
measure of unemployment: People 
without a job who were available to 

start work in the two weeks following 
their LFS interview and had either 

looked for work in the four weeks 
prior to interview or were waiting to 
start a job they had already obtained. 
This measure of unemployment is the 

standard measure for the EC set by 

Eurostat and is very useful for 
making international comparisons.

ILO unemployment rate: The 
percentage of economically active 
people who are unemployed on the 
ILO measure.

Service Industries: This is defined so 
as to include industry divisions 6, 7, 8 
and 9 according to 1980 Standard 

Industrial Classification (SIC) codes.

Inner and Outer London: These areas 
contain the local authority districts 
listed below:

1 Inner London Outer London

Camden Barking & Dagenham
City of London Barnet
Hackney Bexley
Hammersmith & Fulham Brent
Haringey Bromley
Islington Croydon
Kensington & Chelsea Ealing
Lambeth Enfield
Lewisham Greenwich
Newham Harrow
Southwark Havering
Tower Hamlets Hillingdon

Wandsworth Hounslow
Westminster

Merton

Redbridge

Richmond upon Thames

Sutton

Waltham Forest

Kingston upon Thames
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Employment Department
The following is a list of leaflets published by the Employment 

Department. Though some of the more specialised titles are not 

stocked by local offices, most are available in small quantities, free of 

charge, from jobcentres, employment offices and unemployment 

benefit offices.

• GENERAL INFORMATION

Just the job
Details of the extensive range of ED 
employment and training programmes and 
business help. EMPL45

• EMPLOYMENT LEGISLATION

Written statement of employment 
particulars PL700

Example form of a written statement of 
employment particulars PL700

Redundancy consultation and 
notification PL833

Employee’s rights on insolvency of 
employer PL718

Employment rights for the expectant 
mother PL710

Suspension on medical grounds under 
health and safety regulations PL705 

Facing redundancy? Time off for job 
hunting or to arrange training PL703 

Union membership and non-membership 
rights PL871

Itemized pay statement PL704

Guarantee payments PL724

Employment rights on the transfer of an 
undertaking PL699

Rules governing continuous employment 
and a week’s pay PL711

Time off for public duties PL702

Unfairly dismissed? PL712

Rights of notice and reasons for 
dismissal PL707

Redundancy payments PL808

Limits on payments PL827

Unjustifiable discipline by a trade union
PL865 

Trade union executive elections
PL866

Trade union funds and accounting 
records PL867

Trade union political funds PL868 

The payment of trade union 
subscriptions through the check-off

PL944 
Industrial Action and the law
A guide for individuals on their right to stop 
the unlawful organisation of industrial 
action. PL943

PL945

PL869

PL870

PL714

PL716

Trade Union Reform and Employment 
Rights Act 1993 - a Guide 

Industrial action and the law - 
Employees’ version 

Industrial action and the law - 
Employers’ version 

Fair and unfair dismissal 
A guide for employers 

Individual rights of employees 
A guide for employers

Offsetting pensions against redundancy 
payments
A guide for employers RPL1 (1983) 

Code of practice - picketing PL928 

Code of practice - trade union ballots on 
industrial action TUBALACT

• HEALTH AND SAFETY

PL916

PL893

PL859

AIDS and work -
A guide for employees

AIDS and the workplace
A guide for employers

Alcohol in the workplace
A guide for employers

Drug misuse and the workplace
A guide for employers PL880

• INDUSTRIAL TRIBUNALS

Industrial tribunals procedure - for 
those concerned in industrial tribunal 
proceedings ITL1 (1986)

Application to an industrial tribunal IT1 

Industrial tribunals - appeals concern
ing improvement or prohibition notices 
under the Health and Safety at Work etc 
Act 1974 ITL19 (1983)

Recoupment of benefit from industrial 
tribunal awards
A guide for employers PL720

• WAGES LEGISLATION

The law on payments of wages and 
deductions
A guide to part 1 of the Wages Act 1986

PL810

: ✓ ■ ci ' z z , «l

In cases of difficulty or for 
bulk supplies, orders 
should be sent to:

Cambertown Ltc
Goldthorpe Industrial Estate 

Goldthorpe 
Rotherharr 

S63 9B

Tel: 0709 88868

• SEX EQUALITY

Rising to the Challenge
Realising women’s potential in the 
workplace PL9-.0

Sexual harassment in the Workplace
A guide for employers PL973I

Sexual harassment in the workplace
A guide for employers PLS4

Sex discrimination in employment PL8 ' 

Collective agreements and sex 
discrimination PL8t 3

A guide to the Sex Discrimination Act
PLS: 8

• MISCELLANEOUS

Equal Opportunities: Ten Point Plan fc 
Employers PL922(R: v)>

Be flexible
A guide to flexible working PL027

The best of both worlds
A guide for employers on the benefits of a 
flexible approach to working arrangemc.rts

DEMPJ074NJ

The Race Relations Employment
Advisory Service
A specialist service for employers PL748

The Employment Agencies Act 1973
Guidance on the Employment Agencies Act, 
1973 and regulations. Employment agency I 

licensing and service standards PL 919

Quarterly Labour Force Survey
A guide to the new quarterly LFS: what is ; 
it, how it works, what it covers and how to i 

obtain a copy

Note: This list does not include the 
publications of the Training., Enterprise and 
Education Directorate (TEED) or the 
Employment Service, nor does it include 
any priced publications of the Employment 

| Department..

071 273 5585

Labour Survey

Help-Line Prepared by 
the Government 
Statistical Service
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O: Homeworkers:

I
 his monthly feature describes some 

of the recent requests for information 

from the Employment Department (ED)’s 

Labour Force Survey (LFS).

Most of the requests have been 

received by telephone via the ED’s LFS 

Help-Line (071 273 5585),

The LFS covers a sample of about 

60,000 households in Great Britain each 

quarter and is conducted on behalf of 

the ED by the Office of Population 

Censuses and Surveys. Questions are 

asked about employment, self-employ

ment, hours of work, unemployment, 

education and training and many other 

topics including demographic information 

such as age and ethnic origin.

This feature draws on results from 

the autumn (September to November 

1993) LFS. Key results from the Survey 

were released in the LFS Quarterly 

Bulletin on 16 March 1994 and are ’ 

summarised in tables 7.1, 7.2 and 7.3 

of the ‘Labour Market Data’ pages of 

this month’s Employment Gazette.

Trade union membership by region

In the LFS autumn quarter 

survey, people in employment at 

that time are asked whether or 

not they are members of a trade 

union. This allows union mem

bership to be analysed by a vari

ety of personal characteristics.

For example, figure 1 

shows union densities (i.e. the 

percentages of employees who 

are members of a union) for all 

employees, men and women 

separately, and by region, It is 

dear from the maps that there

are quite distinct regional pat

terns in union density, with the 

highest occuring in Wales and 

the North. However, one-third 

of trade union members who 

were employees (2.43 million) 

lived in the . South of England 

(London, Rest of the South 

East, and the South West).

Figure 1 also shows that 

.then'are a little more likely to 

be members of a trade union: 

in autumn 1993, 38 per cent of 

male employees were trade

union members, compared 

with 31 per cent of Women.

(A more detailed feature 

article on trade union member

ship, based in part on LFS 

data for autumn 1993, appears 

elsewhere in this issue of 

Employment Gazette').

UNION DENSITY IN THE LFS

Percentage of employees in a region who are members of a trade union or 
staff association. Those who did not report their union status are regarded 
as non-union members. Those respondents who were not contactable in 
the autumn 1993 quarter have been excluded for the purpose of calculating 
densities.

TVote- Comparisons between years may be affected by variable 

rates of non-contacts.
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Help -Line

HOW EMPLOYEES OBTAINED THEIR CURRENT JOBParticipation in full-time education and the labour force by age

Figure 3LFS DEFINITIONS

Figure 2

ILO UNEMPLOYED - JOBSEARCH METHODS

ILO DEFINITION OF UNEMPLOYED
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Hearing from someone
who worked there

The LFS classifies people by

their economic activity whether

or not they are also in full-time

education. It is also able to link

this type of information with

demographic details such as

age. For example, Figure 2

shows how full-time education

are also economically active,

usually with part-time jobs.

The proportion who are

economically active, however,

falls from 39 per cent of 16

year olds in school or college

to 28 per cent of 22-25 year

olds at college.

and participation in the labour

force are combined to varying

degrees by men and women of

different ages.

According to autumn 1993

data, most full-time study takes

place up to about age 25 and

many students in this age group

studying situations vacant

columns in newspapers. Men

are more likely than women to

Visit a Jobcentre or Jobclub as

their main means of seeking

work.

A full article about the char

acteristics of the unemployed

appeared in the June 1993

Gazette and will be updated

later this year.

tun
19'

eii)

ob'

ab<

Th

sic

500

Thousands

Economically active
People aged 16 and over who are
either in employment or ILO
unemployed.

Economically inactive

People who are neither in employ
ment nor unemployed on the ILO
measure.

Reply to advertisment

Direct application

Some other way

Jobcentre

Private employment
agency, business

* includes careers office

The international Labour Office measure of unemployment refers to people
without a job who are available to start Work within the next two weeks
and had either looked for work in the four weeks prior to interview; or
were waiting to start a job they had already obtained.

This definition of unemployment is in accordance with that adopted by the
13th International Labour Statisticians, further clarified at the 14th ICLS, and
promulgated by the ILO in its publications.

How employees obtained their current job
(within last three months) (Great Britain, autumn 1993,
not seasonally adjusted)

LFS3EMPLOYMENT GAZETTE

an«

se

be

The figures are likely to

understate the proportion of

jobs that are obtained through

Employment Service jobcen-

Earlier comparisonsires.

between surveys of individuals

and other measures of different

recruitment channels’ shares of

engagements suggest that

people tend to understate the

role of jobcentres in helping

them find jobs. The LFS also

omits many temporary and

short-term engagements. Jobs

which a respondent had started

during the three months before

interview but had left by the

time of their survey interview

are not included.

Apply directly to employers

Answer ads in newspapers and journals

Other

TIk LFS can identify how

enu loyees who had been with

rhe; employer for three months

■ss at the time of interview

ned their current job.

gure 3 shows that at the

of interview in autumn

L 30 per cent of such

.loyees said they had

ined the job by hearing

it it from someone already

the employer concerned;

>er cent by replying to an

ach nisement; and 17 per cent

bv lirect application. Because

the pattern of replies from men

women were very similar,

arate analyses have not

i shown.

Help-Line receives occa-

al requests for information

ah ut how unemployed peo

ple go about finding work.

igure 4 shows the main

bods that the ILO unem-

ed used to look for work.

both men and women the

most frequent main meth-

of jobsearch were visiting

ibeentre or jobclub and

■ Visit a jobcentre, jobclub

■ Ask friends, relatives, colleagues, TUs

Men and women in full-time education (FTE) and the labour force by age (Great Britain, autumn 1993,

not seasonally adjusted)

Men

Study sits vac in newspapers or journals
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Quantime Bureau Service
The Quantime Bureau Service can . 
supply up-to-date LFS data 24 hours 

a day, seven days a week, or you can 

get the results for analysis yourself 

using the Quanvert database 

interrogation package with a 

standard personal computer.

June. In addition, the LFSQB 
provides detailed technical notes 

about the concepts, definitions and 

methodology used in the LFS.

A full-page advertisement else

where in this issue describes the 

Bulletin. For subscription details 

telephone 071 273 61 IO.

Labour Force Survey 
Quarterly Bulletin
Key results from the quarterly LFS 

are first published in the LFS 
Quarterly Bulletin (LFSQB) which 

is issued on a subscription basis by 

the Employment Department in 
September, December, March and

For further details about the 
QUANTIME BUREAU SERVICE, 

telephone 071 -625 7111.

LFS Help-Line
For further information about the 

LFS, telephone the LFS 
HELP-LINE on 071-273 5585.

There are several ways for users to get access to data from the quarterly LFS either in the form of published tables or in the form 
anonymised individual data records for their own analysis.

the possible extent of tele

working.

Table 1 also includes infor

mation about unpaid family 

workers working in their own 

home and about people who 

work in different places using 

their home as a base (e.g. trav

elling sales representatives).

Figure 5 shows how the 

percentage of employees and 

self-employed who work in 

their own home varies with 

region of residence. London 

has the greatest proportion of 

homeworkers, although even 

here the percentage is less than 

4 per cent.

Many calls to the Help-Line ask 

for figures about people who 

work at home.

Table 1 shows the numbers 

of men and women who work 

in their own home, the industry 

sector and the occupations they 

work in. It also shows whether 

they are working for an outside 

firm, on their own account or 

for a family business.

Many homeworkers in the 

managerial, professional, tech

nical, clerical and secretarial 

occupations, are likely to be 

using information technology 

to carry out their jobs at home, 

and this figure (472,000) there

fore provides an indication of

People working at home in main job by 
industry and occupation (Great Britain, autumn |993, 
not seasonally adjusted)

| Employees and self-employed working in their 
own home by region (Great Britain, autumn 1993, not 
seasonally adjusted)

(000s) All Men Women

Paid employees and self-employed
working in own home 662 195 456

Industry:

Manufacturing 97 23 [ M

Non-manufacturing 564 172 I ’0

Occupation:

Managers & administrators I5I 64 | 36

Professional 70 40 1 0

Associate professional & technical 105 49 F >61

Clerical & secretarial 147 * 1 12]

Craft S related 49 15 i 3

Plant & machine operatives I6 *

Other* 124 20 1 M

Others working in own home or using 
home as a base

GB rate
2.7 per cent

| | 2 to 2.4 per cent

□ 2.5 to 2 .9 per cent

Who they work for:

101for an outside organisation 113 32

on their own account 346 126

for a family business 203 37 f 551

Unpaid family workers working in their own home 65 1 5 501

People doing paid work in different places with home as a base 1,581 ' 1,268 3161

a Those who were non-contactable in the Autumn 1993 quarter have been allocated pro-rata according to t ■■ I 

who responded to the homeworking question.

b Includes personal & protective occupations, sales occupations and other occupations. .

* Less than 10,000 in cell.

_______________________________________________________________ ______________________j-------—— —I

Retail prices index

15 Wednesday

13 Wednesday

17 Wednesday

June

July 

August

15 Wednesday

13 Wednesday

17 Wednesday

Labour market statistics
Unemployment, employment, vacancies, earnings, hours, unit wage costs, 
productivity and industrial disputes.
June
July
August
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Homeworkers

Table 1

Figure 5

Getting access to the LFS

Publication dates of main economic indicators June - August 1994

Help-Line LABOUR MARKET data
Prepared by 
the Government 
Statistical Service



Economic background

Table 0.1

□ Gross Domestic Product (GDP) in the first quarter 
of 1994 was 0.7 per cent higher than the previous 
quarter and 2.6 per cent higher than a year earlier.

□ Excluding oil and gas GDP in the first quarter of 
. 1994 was 0.6 per cent higher than the previous

quarter and 2.0 per cent higher than a year earlier.

□ Retail Sales volumes in the three months to April 
were 1.0 per cent higher than in the previous three 
months and 3.7 per cent higher than a year earlier.

□ Manufacturing output in the first quarter of 1994 
was 1.4 per cent higher than in the previous 
quarter and 1.9 per cent higher than a year earlier.

□ The balance of visible trade in the three months 
to February was in deficit by £3.0 billion. This 
compares to a deficit of £3.6 billion in the previous 
three months and £4.2 billion a year earlier.

□ Excluding oil and erratics export volumes in the 
three months to February were 16 per cent lower 
than the previous three months but 1/z per cent 
higher than a year earlier.

□ Excluding oil and erratics import volumes in the 
three months to February were 11/z per cent lower 
than the previous three months and 16 per cent 
higher than a year eariier.

Employment

Figure 1. Tables 1.1 to 1.12, except 1.8

□ Manufacturing employment in Great Britain fell by 
12,000 in March following revised figures showing 
a fall of 3,000 in February and a rise of 3,000 in in 
January, (fable 1,2)

□ The March total of 4,241,000 employees in the 
manufacturing industries is how at it's lowest 
'recorded level. (Table 1.2)

□ Overtime worked by operatives rose in March to 
9:7 million hours per week, the highest level since

) July 1993. (Tab/e 1.11)

Figure 1:
Manufacturing and non manufacturing 
employees in employment UK

□ Hours lost through short-time working fell slightly 
to 0.23 million hours per week in March, and still 
remain very low. (fable 1.11)

□ In the quarter to December.1993, the workforce in 
employment in the UK fell by 6,000, following a 
rise Of 111,000 in September, (fable 1.1)

□ December’s quarterly fall was made up of rises of 
32,000 self-employed and 22,000 participants on 
work-related government training schemes, offset 
by falls of 51,000 employees and 8,000 HM 
forces. (Table 1.1)

□ Service sector employees in Great Britain fell by 
20,000 in the quarter to December following a 
rise Of 140,000 in September. (Table 1,2)

Claimant unemployment

Figures 2 and 3. Tables 2.1 -2.20, except 2.18

□ UK seasonally adjusted level of claimant 
unemployment fell by 36,800 in April to 
2,682,5OO.(Table 2.1)

□ Unemployment level 1,090,100 (68 per cent) 
higher than in April 1:990 when claimant 
unemployment reached its last trough.

□ Unemployment level is 259,400 (9 per cent) lower 
than a year ago.(Table 2.1)

□ The seasonally adjusted rate of claimant 
unemployment; at 9.5 per cent of the workforce, 
was down 0.2 percentage points orithe previous

. month. Lowest rate for two years, (tab/e 2.1)

□ United Kingdom unemployment rate is 0.9 
percentage pointe lower than 12 months ago and 
is lower than a year ago in all regions.(Tables 2.1 
8,2.3)

□ Between March and April 1994 the level of 
seasonally adjusted claimant unemployment fell in 
all regions except Northern Ireland where it

. remained the same. The largest percentage falls 
occurred in the South West, East Anglia and the 
South East. (Table 2.3)

Figure2:
Long term Claimant unemployment
(over 1 year): UK

update
□ The UK unadjusted total of claimants fell by

43,111 from last month to 2,734,434 or 9.7 per I 

cent of the workforce, a fall of 0.2 percentage 
pointe on the rate for the previous month. (Table I 

2-1)
□ UK long term (over 1 year) claimant unemployment 

fell by 36,314 in the quarter ended April 1994 to ■ 
1,045,563.(Tab/es 2.6,2.8)

□ Unadjusted UK youth (18-24) claimant 
unemployment fell by 61,106 over the quarter 
ended April 1994 to 724,469. (Tab/es 2.5,2.6)

Jobcentre vacancies

Tables 31-3:3

□ The number of vacancies remaining unfilled at 
Jobcentres (UK seasonally adjusted) increased by I 
5,300 to stand at 145,900 in April. (Table 3.1)

□ The seasonally adjusted number of new vacancies! 
notified to Jobcentres fell sharply by 1:3,500 to 1
182,200 in April. However, this is still 6,600 (4 perl 

cent) higher than April last year. (Tab/e 3.1)

□ The seasonally adjusted number of people placed I 

into jobs by the Employment Service also fell 
Sharply, by 12,000, to 136,000.(Tab/e 3.1)

Labour disputes

Figure 4. Tables 4.1,4,2

□ It is provisionally estimated that 8,000 working 
days were lost due to Stoppages of work in March fl 
1994. This compares with 4,000 in February 1S94H 
and 74,000 in March 1993.

□ The number of working days lost in the twelve 
months to March 1994 is provisionally estimated I 
to be 0.5 million; equivalent to 22 days lost per 
1,000 employees. This is lower than, the 
corresponding period a year ago, and the annual | 
total for 1993 (both 0.6 million), but equal to the I 
1992 total (0.5 million), the lowest for any 
calendar year on record.

Figure3:
UK Claimant youth unemployment (18- 
years old) as a share of total unemployi

jure 4:
irking days lost and stoppages due to labour disputes: UK.

□ Of the 0,5 million days lost in the latest twelve 
month period, 46 per cent (217,000) were lost in 
public administration and sanitary services, and 31 
per cent (144,000) were lost in the transport 
services and communication group,

□ A provisional total of 14 stoppages were recorded 
as being in progress in March 1994. The twelve 
months to March total (168) is the lowest twelve 
months fetal on record. Data oh stoppages in 
progress were first recorded in 1 920.

'erage earnings

Fig re5. Tables5.1,5.3

□ Underlying rate of increase in average earnings for 
the whole economy in the year to March 1994 was 
provisionally estimated to be 4 per cent. This is V4 
per cent up on the revised February figure. Both 
the January and February rates have been revised 
up V4 per cent as a result of much higher bonus 
payments. (Table 5.1)

□ The September to November rate of 3 per. cent 
was the lowest since 1967.

□ Actual increasefe: whole economy average 
earnings was 4.3 per cent. (Table 5.1)

Q In the manufacturing industries the increase was 
4% per cent The same as the revised February 
figure. The November manufacturing rate of 4 per 
cent was the lowest since 1967. (Table 5.1):

□ The production industries increase was 5 per cent. 
This is 1/4 per cent higher than the revised 
February figure. The October to December 
production industries rate of 41 A was the lowest 
since 1967.(Tab/e 5.1)

□ Ip the service industries the increase was 3% per 
cent. This is 1/4 per cent up on the revised 
February figure. The September and October 
figure of 2V4 per cent for the service sector was 
the lowest rate since series began in 1985. (fable 
5.1) :

Ifpductivity and unit wage costs

figure 6. Tables 1.8,5.8

Q Manufacturing output rose by 1.9 per cent in the 
three months ending March 1994, compared with 
a year eariier. (Table 1.8)

□ Manufacturing productivity in terms of output per 
head rose 2.6 per cent in the three months ending 
March 1994. (table 1.8)

□ Manufacturing unit wage costs rose 2 0 per cent in 
the three months ending March 1994. (Table 5.8)

□ Whole economy output per head was 2.4 per cent 
higher in fee fourth quarter of: 1993; compared 
with a year earlier. (Table 1.8)

□ Whole economy unit wage costs rose 0:5 per cent 
in fee fourth quarter of 1993, compared wife a 
year earlier; (Table 5.8)

Prices

Figure 7. Tables 6.1-6.5

□ The increase over the 12 months to April in the 
“all-items” RPI was 2.6 per cent, up from 2.3 per 
cent for the 12 months to March. The increase 
mainly reflected the introduction of VAT on fuel

bills, a rise in average council fax bills (in contrast 
to reductions last April when it replaced the 
community charge) and the change in tax relief on 
mortgage interest payments. These increases 
more than offset last April’s Budget increases in 
excise duties failing but of the 12-month 
comparison. (Table 6.1)

□ Between March and April the “all-items” index 
rose by 1.2 per cent, compared to an increase of 
0.9 per cent in April 1993. (Table 6.1)

□ The increase in the index in April reflects rises in 
housing costs and in fuel bills. Motoring cods also 
rose and there were price rises for food and 
leisure services; There were, however; offers on 
household and leisure goods. (Table 6.2)

□ Excluding mortgage interest payments, the latest
12-month fate of price increases was 2.3 per cent 
for April, down from 2.4 per cent for March and 
this remains the lowest on record for this Series 
which began in 1975. On the nearest comparable 
basis, this rate remains the lowest since November 
1967. (Table 6,2)

□ The Tax and Price Index for April Showed an 
increase over the latest 12 months of 3.0 per cent, 
up from 2.5 per cent for March.'

The 12-month rate of increase in the price index 
for the output of manufactured products is 2.2 per 
cent for April 1994, down from 2.8 per cent for 
March 1994. The index of prices of materials and 
fuels purchased by manufacturing industry 
decreased by 1.5 per cent over the year to April 
1994, compared with a decrease of 2.8 per cent 
(revised) to March 1994.

Labour Force Survey

Figure 8.'Tables 7.1-7.3

□ The autumn 1993 LFS shows there were 2.81 
million people unemployed on the internationally 
agreed ILO definition in Great Britain, a fall of 
45,000 (seasonally adjusted) Since summer 1993. 
(Table 7.1)

□ This corresponds to an ILO unemployment rate of 
10.1 per cent; by gender, the rate was 11.8 per 
cent for men and 7.8 per cent for women. (Table 
7.3)

Annual percentage change

1993 1994

Figured:
Underlying average earnings index: GB
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The number of Youth Training (YT) participants fell 
slightly between January and February 1994, 
although this fall is consistent with a seasonal fall 
seen at the same time last year. The number of 
participants was 1 per cent higher in February 
1994 than in February 1993. (Table 9.1)

The proportions of YT leavers in a job 6 months 
after leaving was slightly higher in February 1994 
than a year earlier, as were the proportion who 
gained a qualification while on YT. The current 
trends in both proportions continue fairly flat. 
(Table 9.4)

The number of people on the Business Start-Up 
Scheme increased slightly between January and 
February 1994. However, for the same period last 
year there was no increase. (Table 9.1)

The ILO unemployment rate was highest among 
those aged 16-19 (20.2 per cent) and lowest 
among those aged 35-49 (7.2 per cent). (Table 
7.3)

ILO unemployment from the LFS was 57,000 
higher (seasonally adjusted) than the average level 
of the Claimant count during the months 
September to November.

For men ILO unemployment was 248,000 lower 
than the claimant count, while for women, ILO 
unemployment was 304,000 higher.

The number of economically inactive people has 
exceeded 16.5 million (seasonally adjusted) for the 
first time since the consistent series began in 
1984. (TaWeZfj

International figures relating to the year ending 
December 1993 show civilian employment falling I 
in France, .Western Germany arid Italy but rising in I 
the UK, USA, Canada and Japan. (Table 1.9)

The internationally comparable OECD 
unemployment rate tor the UK is lower than in 
Finland, Canada, and Australia, arid amongst our 
EC partners, in Italy; France; Ireland and 
Sf>ein.(Table 2.18)

The internationally comparable ILO unemployment i 
rate for the UK (using OECD figures) is lower than j 
in Finland, Canada, arid Australia, and amongst 
our EC partners, in Italy, France, Ireland, Spain, 
Netherlands and is the same as Belgium. (Table 
2.18)

The UK ILO unemployment rate is still higher than 
in all the remaining EC countries.(7ab/e2. Wj

The UK rate is also below the EC average using e 
latest available. SOEC date (10.0 per cent forth? 
UK in March 1994 compared to 10.9 per cent fc 
the EC average):

The unemployment rate is also below the EC 
average using the latest available figures from fei 
OECD (97 per cent for the UK in March 1994 
compared with a February 1994 average for th? 
EC -excluding Denmark, Greece and Luxembout - 
of 11.1 per cent).(TaWe 2.18)

Manufacturing average earnings increase high 
than in 10 OECD countries. (Table 5.9)

Manufacturing productivity growing fasterthan \ 
4 OECD countries shown in table 5.9 (excluding 
Belgium and Denmark),

In EU countries there was an average rise in 
consumer prices of 3.2 per cent over the 12 
months to March 11994, compared with 2.3 per 
cent in the UK. Over the same period consumer 
prices rose in France by 1.5 pet cent arid in Wes 
Germany by 3.2 per cent, while outside the EC, 
consumer prices rose by 2.5 per cent in the Units 
States, 0.2 per cent in Canada and 1.3 per cent 
Japan.

It should be noted that these comparisons can bi 
affected by variations in the way national indices 
are compiled; in particular, the treatment of 
housing costs differs between countries:

Tables 9.1-9.10

Seasonally adjusted, 13.6 per cent of employees 
of working age (2.8 million) had received training 
related to their current job in the four weeks prior 
to interview during Autumn 1993. This is similar 
to the levels observed in the previous quarter and 
one year ago.

Unadjusted, the number of employees of working 
age receiving training was 2.9 million (14.0 per 
cent).

The number participating in Training for Work 
(TFW) increased between January and February 
1994, although this is consistent with seasonal 
increase seen at the same time last year. The 
number of participants is 8 per cent fewer than the 
number who were on Employment Training and 
Employment Action in February 1993.

The proportion of leavers from TFW who were in a 
job 6 months after leaving was slightly higher in 
February 1994 than the equivalent figure for 
Employment Training leavers a year earlier. The 
current trend is more or less flat (Table 9.2)

The proportion of TFW leavers gaining a 
qualification white on the programme was higher 
than that for a year earlier. (Table 9.3)

□

Figure6:
Manufacturing unit wage costs and output per person: UK

Figure8:
ILO unemployment rates by age (autumr 
1993 LFS, not seasonally adjusted): GB

Seasonally adjusted

BACKGROUND ECONOMIC INDICATORS

UNITED KINGDOM

Income

19)

1983
1989
1999
199 i
199-’
1993

1993

1994

19:3

Output

GDP GDP 
1990 prices

Index of output UK Index of 
production 
OECD 
countries 1

Real personal 
disposable 
income

Gross trading 
profits of 
companies 4Production 

industries 1-2
Manufacturing 
industries 13

1990=100 £ billion % 1990=100 % 1990=100 % 1985=100 % 1990=100 % £ billion %

97.3 465.7 4.9 98.2 4.8 95.9 7.0 109.8 4.7 93.4 6.0 62.2 19.1
99.4 476.2 2.3 100.3 2.1 100.2 4.5 113.3 3.2 98.0 4.9 67.1 7.9

100.0 478.9 0.6 100.0 -0.3 100.0 -0.2 115.0 1.5 100:0 2.0 67.3 0.3
97.7 467.7 -2.3 96.0 -4.0 94.7 -5.3 114.3 -0.6 99.5 -0.5 71.6 6.4
97.2 465.4 r =0.5 95.6 -0.4 93.9 -0.8 113.5 -0.7 102.0 2.5 71.0 -0.8
99.0 474.3 1.9 98.1 2.6 95.5 1.7 113.3 -0.2 103.5 1,5 81.5 14.8

QI 98.2 117.5 1.4 96.7 1.8 95.2 1.9 114.0 -1.0 103.5 3.2 19.2 15.1
Q2 98.6 03S18.O 1.7 97.4 2.6 95.6 1.9 113.7 : -1.0 103.7 1.7 19.3 8.1
Q3 99.4 119.0 2.1 98.5 2.6 95.5 1.4 114.7 0.2 103.5 0.7 20.8 13.9
Q4 100.0 119.8 2.4 99.6 3.1 95.7 1.6 114.9 r 1.1 103.5 0.6 22.2 21.9

Q1 100.7 P

Aug 98.5 2.9 95.3 1.1 114.5 r -0.2
Sep 98.6 2.7 95.5 1.4 1-15.1W 0.2

Oct 99.6 2.2 95.7 1.1 114.3 0:4
Nov 99.9 2.6 95.8 1.4 115.3 0.6
Dec 99.3 3.1 95.6 < t-T 115.2 1.1

Jan 99.9 3.7 96.6 2.0 115.0 1.7
Feb 100.7 3.7 97.2 2.0

Expenditure

Fixed investments 5

1985=100£ billion £ billion %£ billion 1990=100

Retail sales 
volumes 1

Consumer 
expenditure 
1990 prices

Base 
lending 
rates +(General 

government 
consumption 
at 1990 prices

Manufacturing 
industries 
1990 prices 3-6

Stock 
changes 
1990 
prices 7

All 
industries 
1990 prices 6

Effective 
exchange 
rate +

£ billion

19 3 < 334.6 7.5 97.3 73.4
19 9 345.4 3.2 99.3 2.1 82.0 11.7
19 0 347.5 0.6 100:0 0.7 81.8 -0.2
19’ 1 3'40:0 -2.2 98.9 -1.1 75,4 -7.8
19 2 339:9 — 99.5 0.6 ' 73.8 -2.2
19 3 348.3 2.5 103,0 3.5

19: 3 Q1 86.0 2.0 101.8 3.2 18.8 1,6
Q2 86.4 2.1 102.4 3.0 18.1 -1.1
Q3 87.5 2.7 103.4 3.7 18.2 0.6
Q4 88.4 32 104.3 3.8

19 4 Q1 105.5 r 3.6

19 3 Oct 104.0 3.4
Nov 104.4 3,4
Dec 104.4 3.8

19.' 4 Jan 105.4 r 4.0
Feb 105.2 3.8
Mar 105.8 3.6

Apr 106.2 3.7

Visible trade Balance of payments

Export volume Import Volume Visible Current
balance balance

1990=100 % 1990=100 % £ billion £ billion

1988 89.0 92.4 41.5 -15.5
19c 9 94.2 5.8 99.9 8.1 <4.7 =20:4
1910 100.0 6.2 100.0 0:1 -18:8 -17.0
1991 101.2 1.2 94,7 -5.3 -10.3 -7.7
191'2 103.4 . 2.2 1'00.9 6.5 -134 -10:0
1993 1106,4 r 2.9 104.4 r 3.5 -13.7 r -10:9 r

1992 Q4 105.6 r 103.4 r -4.2 =2.6

1993 Q1 106.1 4.3 104.5 7.6 -3.6 r -3.4 r
Q2 1052 1.9 102:0 0,9 -3.3 -3.3
Q3 T07.2 4.1 1 2.2 -3.2 -1.9
Q4 107.1 1.4 106.8 3,3 -3.6 =2.3

1993 Oct 109.8 r 106.5 r -0.9
Nov 104.5 104.9 -1,3
Dec 107.0 108.9 =1,4 r

1994 Jan 109.9 105.6 -0.9
Feb 1:09:3 101.9 -0.7
Mar

Apr

£ billion

13.8 108.6 0:7 0.27 13.00 95.5 6.0
15.0 8.2 110:1 1.4 0.48 15.00 92.6 =3.0
14.2 =5.1 112.9 2.5 1.32 14,00 91.3 -1.4
12.8 -10.0 115.8 2.5 3.47 10.50 91.7--< • ■ 0.4
11:9 -70 116.6 0.7 -2.17 7.00 88.4 -3.6

116.1 -0.5 -1.02 5.50 80.2 -9,3

3.0 2.8 28.9 -1.1 -0.74 6,00 78.5 -13.4
2.9 -2.7 29.1 =1.3 0.27 6.00 80,2 -13:1
3:0 -0.4 29.1 0,8 -0.59 6,00 81.0 -10.9
3,0 P -2.4 29.0 -0.3 0:04 5,50 81.0 1.5

5.50 81.3 3,6

* 6.00 80.4 -7.2
5.50 81.0 -2.1
5,50 81.7 1.6

525 82.5 2.5
5.25 81,0 32
5.25 80.5 3.6

5.25 80.0 P 2.5

Prices

Tax and price Producer price index + 1,3,10

index +1-10
Materials and fuels Home sales

Jan 1987=100 % 1990=100 % 1990=100 %

103.3 2.9
110:6 7.1
119.7 8.2 100,0 99.9
126,2 5.4 97,8 -2.2 105.4 5.5
129,8 2.8 97.4 =0.4 108.7 3.1
131.4 1,3 101.8 4.5 113.0 3.9

130:5 2.0 102.7 4.4 110.1 4.3

1.29.5 0.6 103.7 7.8 110.5 4.4
131,6 1.2 104.2 6.6 111.2 4.5
132.1 1.7 100.1'<< =0.6 112.0 2.1
132,6 1.6 100:1 -2.5 • 1139 3.5

132.6 1.7 98.7 3,8 113.7 4.2'
132.4 1,5 100:1 12 113,7?: 4.0
132.7 1,6 101.6 -0.6 114.3 3,8

132.1 2.0 100:5 -1.9 114.7 3.7
132.9 2.4 101.3 -2.5 114.9 3.7
133.4 2.5 10.1,4 P -3,0 115.1 P 3:3

135.3 2.7 101.8 P -2.4 115,4 P 2.8

P = Provisional
R = Revised
r = Series revised from indicated entry awards.

Data values from which percentage changes are Calculated may have been rounded. 
For most indicators two series are given, representing the series itself in the units stated 
and the percentage change in the series on the same period a year earlier.

+ Not seasonally adjusted.

1 The percentage Change series for the monthly data is the percentage Change between 
the three months ending in the month shown and the same period a year earlier.

2 Production industries: SIG divisions 1 to 4.
3 Manufacturing industries: SIG divisions 2 to 4.
4 Industrial and commercial companies (excluding North Sea oil companies) net of stock 

appreciation.
5 Gross domestic fixed capital formation, excluding fixed investment in dwellings, the

transfer costs of land and existing buildings and the national accounts Statistical 
adjustment. .

6 Including leased assets.
7 Value of physical increase in Stocks and work in progress.
8 Base lending rate of the London Clearing banks on the last Friday of the period shown.
9 Average of daily rates.
10 Annual and quarterly figures are average of monthly indices.
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thousand

Employees in employment

AllFemaleMale

AllPart-timeAll

1991

4,8031,049

1992

4,7931,119

1993

ffi!

Definitions of terms used will be found at the end of the section.

#
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i

12,060
12,040
12,005
11,878

11,682
11,514
11,419
11,341

10,555
10,590
10,650
10,649

4,796
4,826
4,891
4,906

22,858
22,893
22,862
22,719

22,449
22,220
22,112
22,011

21,972
21,851
21,560
21,523

21,495
21,490
21,578
21,527

3,116
3,166
3,200
3,232

3,355
3,316
3,270
3,224

3,449
3,461
3,422
3,383

3,345
3,306
3,260
3,213

298
297
297
295

406
353
338
355

26,574
26,254
26,084
25,950

10,940
10,900
10,928
10,877

11,265 
11,186 
11,022 
10,970

10,798
10,852
10,856
10,841

10,767
10,706
10,693
10,670

10,707
10,664
10,538
10,552

3,421
3,383
3,336
3,290

3,243
3,196
3,228
3,168

3,460
3,471
3,432
3,394

3,178
3,132
3,135 
3,091

3,046
3,103
3,109
3,157

3,166
3,120
3,152
3,092

3,040 
3,092 
3,126 
3,158

306
303
303
300

436
423
413
418

27,121
27,155
27,075
26,897

1,109
1,103
1,169
1,130

3,521
3,537
3,498.
3,459

28,719
28,770
28,750
28,747

## 
§

28,687 $
28,747 $
28,770 $
28,813 $

28,646 $
28,546 $
28,544 $
28,554 $

28,521 $
28,406 $
28,208 $
28,338 $

28,1'78 $
28,176 $
28,231 $
28,150 $

28,666
28,554
28,536
28,498

Mar 
Jun 
Sep 
Dec

Mar 
Jun 
Sep 
Dec

Mar 
Jun 
Sep 
Dec

Mar 
Jun 
Sep 
Dec

Self-employed HM 
persons Forces # 
(with or without 
employees) **

UNITED KINGDOM
Adjusted for seasonal variation 
1990 "

EMPLOYMENT 
Workforce *

Work-related Workforce In Workforce 
government employment ## 
training 
programme ++

I
8

Mi

B

B

EMPLOYMENT
Employees in employment in Great Britain

Workforce in employment plus claimant unemployed. , . . .. . .. _ ,Qioacft I
HM Forces figures, provided by the Ministry of Defence, represent the total number of UK service personnel, male and female, in HM Forces, wherever serving and including those on reieaw i 
leave. The numbers are not subject to seasonal adjustment. . ,
Estimates of the self-employed are based on the results of the Labour Force Survey. The Northern Ireland estimates are not seasonally adjusted. t t
Includes all participants on government training and employment programmes who are receiving some work experience on their placement but who do not have a contract ot employing 
(those with a contract are included in the employees in employment series). The numbers are not subject to seasonal adjustment.
Employees in employment, the self-employed, HM Forces and participants in work-related government training programmes. See Employment Gazette, p S6, August 1988.
The figures unadjusted for seasonal variation remain as recorded and do not allow for changes to the unemployment statistics. The seasonally adjusted series shows the best esiirndw. 
of trends in the workforce and does allow for most of these changes. No adjustment has been made for the change to the unemployment series resulting from the new benefit regu a ions, i 
introduced in September 1988, for under 18 year olds, most of whom are no longer eligible for Income Support. However, the associated extension of the YT guarantee will resuu hi « i 
increase in the numbers included in the workforce in employment. For the unemployment series see table 2.1 and 2.2 and their footnotes. .
Estimates of part-time employees in the United Kingdom are only available on a quarterly basis since December 1992. The Northern Ireland component is not seasonally adjustea.

1

Hl

THOUSAND

qrEAT BRITAIN

sib 1980

All industries and services 
(0-9)

Manufacturing industries 
(2-4)

Production industries 
(1-4)

Production and construction 
industries (1-5)*

All employees 
unadjusted

Seasonally 
adjusted

All employees 
unadjusted

Seasonally 
adjusted

All employees 
unadjusted

Seasonally 
adjusted

All employees 
unadjusted

Seasonally 
adjustedPivisJons of classes

igff June 21,386 21,362 6,099 6,107 6,798 6,807 7,900 7,907
JQR' June 20,916 20,896 5,751 5,761 6,422 6,432 7,460 7,470
iQfif June 20,572 20,557 5,418 5,431 6,057 6,070 7,072 7,087
1984 June 20,741 20,731 5,302 5,316 5,909 5,923 6,919 6,936
!9Rf , June 20,920 20,910 5,254 5,269 5,836 5,851 6,830 6,848
tag-- June 20,886 20,876 5,122 5,138 5,658 5,673 6,622 6,639
198' June 21,080 21,081 5,049 5,068 5,548 5,567 6,531 6,550
198* June 21,740 21,748 5,089 5,109 5,566 5,587 6,587 6,606
198$ June 22,134 22,143 5,080 5,101 5,537 5,558 6,594 6,613
199‘ June 22,380 A 22,353 4,994 5,014 5,434 5,456 6,494 6,516
199‘ June 21,719 21,677 4,599 4,614 5,029 5,046 5,994 6,011

199 Oct 4,544 4,515 4,966 4,936
Nov 4,533 4,504 4,950 4,920
Dec 21,506 21,467 4,517 4,503 4,931 4,917 5,865 5,849

199-: Jan 4,454 4,473 4,866 4,884
Feb 4,438 4,465 4,845 4,870
Mar 21,360 21,428 4,428 4,455 4,834 4,861 5,738 5,770

Apr 
May

4,402 4,435 4,804 4,837
4,395 4,426 4,792 4,825

ilurie 21,363 21,307 4,412 4,419 4,806 4,815 5,692 5,702

July 4,394 4,380 4,788 4,775
Aug 4,373 4,345 4,766 4,737
Sep 21,006 21,016 4,364 4,326 4,755 4,716 5,625 5,581

Oct 4,332 4,304 4,721 4,691
Nov 4,308 4,282 4,692 4,666
Dec 21,010 20,981 4,274 4,267 4,653 4,645 5,502 5,492

[199$i Jan 4,245 4,269 4,622 4,644
Feb 4,238 4,265 4,611 4,636
Mar 20,888 20,951 4,243 4,270 4,611 4,637 5,442 5,474

Apr 
May

4,235 4,265 4,596 4,627
■4,234 4,263 4,587 4,618

June 21,008 20,945 4,269 4,270 4,615 4,617 5,427|t< 5,431
July^S 4,294 4,277 4,639 4,623
Aug 4,302 4,273 4,644 4,615
Sep 21,018 21,031 4,293 4,257 4,630 4,592 5,425 5,383

Oct 4,300 4,273 4,636 4,607
Nov 4,300 4,277 4,633 4,609
Dec 21,001 20,978 4,256 4,253 4,583 4,579 5,364 5,357

199< i- Jan R 4,229 4,256 4,555 4,579
Feb R 4,231 4,253 4,554 4,574
Mar 4,216 4,241 4,533 4,557

Part-time

UNITED KINGDOM
Unadiusted for seasonal variation
1990 Mar 12,018 10,750 22,768 3,532 306 436 27,042

Jun 12,046 10,872 22,918 3,547 303 423 27,191
Sep 12,043 10,829 22,873 3,508 303 413 27,096
Dec 11,884 10,891 22,775 3,469 300 418 26,963

1991 Mar 11,642 10,727 22,369 3,431 298 406 26,504
Jun 11,530 i0,731 22,262 3,393 297 353 26,305
Sep 11,447 1,015 10,664 4,738 22,112 3,347 297 338 26,094
Dec 11,343 10,709 22,053 3,301 295 355 26,002

1992 Mar 11,228 10,675 21,902 3,254 293 363 25,813
Jun 11,211 10,695 21,906 3,208 290 325 ; 25,728
Sep 11,042 10,508 21,550 3,211 284 315 25,360
Dec 10,969 1,140 10,585 4,830 21,554 3,167 280 354 . 25,355

1993 Mar 10,904 1,107 10,527 4,789 21,431 3,122 275 352 25,181
Jun 10,929 1,121 10,622 4,850 21,551 3,178 271 311 25,311
Sep 10,945 1,134 10,620 4,835 21,565 3,183 267 305 25,319
Dec 10,873 1,153 10,678 4,940 21,551 3,232 258 326 25,368

293 363 25,872 28,524
290 325 25,661 28,393
284 315 25,387 28,228
280 354 25,324 28,296

275 352 25,238 28,172
271 311 25,238 28,153
267 305 25,349 28,251
258 326 25,343 28,114

306 423 26,423 27,970 $
303 410 26,565 28,025 $
303 397 26,462 28,037 $
300 402 26,322 28,077 $

298 390 25,868 27,912 $
297 333 25,666 27,808 $
297 318 25,454 27,801 $
295 336 25,360 27,811 $

293 345 25,176 27,779 $
290 307 25,091 27,665 $
284 297 24,722 27,459 $
280 337 24,717 27,595 $

275 336 24,545 27,436 $
271 296 24,678 27,440 $
267 288 24,682 27,486 $
258 311 24,727 27,410 $

306 423 26,501 28,002
303 410 26,528 28,047
303 397 26,440 28,021
300 402 26,259 28,014

298 390 25,937 27,932
297 333 25,613 27,815
297 318 25,445 27,796
295 336 25,311 27,757

293 345 25,233 27,782
290 307 25,023 27,650
284 297 24,749 27,483
280 337 24,689 27,555

275 336 24,601 27,430
271 296 24,603 27,415
267 288 24,712 27,510
258 311 24,705 27,376

GREAT BRITAIN
Unadjusted for seasonal variation
1990 Mar 11,741 964 10,493 4,605 22,234

Jun 11,768 1,016 10,612 4,700 22,380
Sep 11,762 973 10,567 4,604 22,330
Dec 11,603 1,036 10,624 4,728 22,226

1991 Mar 11,363 1,043 10,462 4,657 21,825
Jun 11,253 1,049 10,467 4,703 21,719
Sep 11,170 981 WTO, 399 4,632 21,569
Dec 11,067 ggfl ,043 10,439 4,731 21,506

1992 Mar 10,953 1,033 WTO,407 4,699 21,360
Jun 10,936 1,070 f|g|0,427 4,725 21,363
Sep 10,767 1,035 10,239 4,603 21,006
Dec 10,695 1,105 10,314 4,71.7 21,010

1993 Mar 10,632 SS ,072 10,256 4,676 20,888
Jun 10,655 ' 1,084 10,353 4,737 21,008
Sep 10,670 1,097 10,349 4,721 21,018
Dec 10,597 1,114 10,403 4,823 21,001

SEASONALLY ADJUSTED

GR AT BRITAIN

SIC 1980
Div Jons or classes

Service Industries 
(6-9)*

Agriculture 
forestry 
and fishing

(01-03)

Coal, oil and 
natural gas 
extraction and 
processing 
(11-14)

Electricity, gas, 
other energy 
and water 
supply 
(15-17)

Metal manufact
uring, ore and 
other mineral 
extraction 
(21-24)

Chemicals and 
man-made 
fibres

(25-26)

Mechanical 
engineering

(32)

Office machin
ery, electrical 
engineering 
and instruments 
(33-34,37)

All employees 
unadjusted

Seasonally 
adjusted

198li 13,142 13,102 353 344 356 544 383 901 862
19P? June 13,117 13,078 348 328 343 507 367 844 815 .
1983 June 13,169 13,130 339 311 328 462 345 768 788
1984 June 13,503 13,465 329 289 319 445 343 750 786
1985-1 June 13,769 13,731 , .330 273' 310 431 339 758 784
1986 June 13,954 13,918 318 235 302 393 328 743 759
1987 June 14,247 14,220 309 204 297 - 367 320 740 744
1988 June 14,860 14,841 300 183 296 357 325 i 760 741
1989 June 15,261 15,242 285 169 291 373 331 767 737
1990’ June 15,609 15,557 281 158 285 386 327 744 722
1991g June 15,457 15,395 271 152 281 337 309 682 667

1991* Oct 145 275 326 310 665 651
Nov 143 274 324 312 664 650
Dec 15,378 15,348 270 141 272 325 312 668 646

1992' Jan 138 272 323 312 657 640
Feb 136 269 322 315 656 635
Mar 15,366 15,392 266 135 271 322 312 652 633

Apr
May

131 271 319 311 649 631
132 267 314 310 647 633

Jbne 15,411 15,343 261 132 265 317 310, 643 . 624
Jly 130 264 312 308 638 617
Aug 129 263 310 306 632 612
Sep 15,105 15,178 257 129 263 302 305 625 609

Oct 125 262 304 304 621 599
Nov 123 260 303 304 616 597
Dec 15,264 15,238 251 121 257 300 302 612 599

1993 Jan 119 256 300 302 610 598
Feb 117 255 298 302 607 599
Mar 15,200 15,220 256 116 25 296 303 606 598

Apr
May

110 251 295 303 606 597
105 250 295 303 605 596

June 15,323 15,254 259 102 248 294 303 605 601

July 99 247 292 303 606 599
Aug 97 -245 292 304 610 599 !
Sep 15,320 15,394 254 95 243 292 301. 602 597

Oct 93 242 289 299 599 605
Nov 93 239 287 299 599 602
Dec 15,398 15,375 247 86 240 286 299 594 596

’994 Jan 84 239 288 R 297 593 R 599
Feb R 82 238 288 297 592 600
Mar 79 237 289 297 590 598

GREAT BRITAIN
Adjusted for seasonal variation
1990 Mar 11,783 963 10,540 4,622 , 22,322

Jun 11,762 1,001 10,592 4,673 22,353
Sep 11,725 1,003 10,593 4,665 22,318
Dec 11,598 1,021 10,576 4,681 22,174

1991 Mar 11,403 1,042 10,501 4,671 21,904
Jun 11,236 1,032 . 10,441 4,674 21,677
Sep 11,142 1,016 1-0,427 4,693 21,569
Dec 11,065 1,024 10,402 4,690 21,467

1992 Mar 10,990 1,034 ■ j 0,438 4,708 21,428
Jun 10,911 1,052 10,395 4,698 21,307
Sep 10,747 1,071 10,269 4,662 21,016
Dec 10,697 1,083 10,284 4,679 20,981

1993 Mar 10,667 . 1,073 10,284 4,683 20,951
Jun 10,625 1,066 10,319 4,713 20,945
Sep 10,653 1,132 10,378 4,777 21,031
Dec 10,602 1,091 10,377 4,789 20,978



THOUSAND I

SEASONALLY ADJUSTED

GREAT BRITAIN

(94,96-98)’(95)(66)’

1991
1,6851,5221,1522,311

1992
1,7031,5361,1642,323

1,6941,5541,1762,309

1,6751,5501,1702,255

1,6981,5541,1812,250

1993
1,7001,5471,1742,248

1,5431,1612,255

1,7301,5541,1942,272

1,7381,5581,1892,287

1994
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1,274 
1,295 
1,302 
1,384 
1,465 
1,526 
1,594 
1,698 
1,656 
1,640 
1,654

1981
1982
1983
1984
1985
1986
1987
1988
1989
1990
1991

2,069 
2,001 
1,982 
2,032 
2,062 
2,079 
2,083 
2,159 
2,260 
2,325 
2,315

891 
920 
911 
960
994
995 

1,000 
1,078 
1,169 
1,225 
1,198

1,251 
1,262 
1,251 
1,254 
1,303 
1,313 
1,337 
1,389 
1,418 
1,450 
1,493

Jan
Feb

Oct 
Nov
Dec

Jan 
Feb 
Mar

Oct 
Nov
Dec

Jan 
Feb 
Mar

Oct 
Nov 
Dec

June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June

Other 
servicesRetail 

distribution
Hotels and 
catering

Medical and 
other health 
services, 
veterinary 
services

-4 O EMPLOYMENT
I . Employees in employment in Great Britain

July 
Aug 
Sep

July 
Aug 
Sep

SIC 1980
Divisions or classes (64/65)

Apr 
May 
June

Xy 

June

Note: Estimates forgroups of industry classes are now seasonally adjusted from September 1981 for quarterly data and from September 1984 for monthly data. For unadjusted figures, pleas® 

• ^discontinuity has been introduced for this category due to improvements In the classification of some local authority employees in the 1991 Census of Employment To assist with interpreg 
of the series, two figures are available for September 1991; the first figure is consistent with all figures prior to September 1991, the second is consistent with all figures after that date. 
see the article in Employment Gazette, pp 117-126, April 1993 for Further details.

SEASONALLY ADJUSTED

Great Britain

SIC 1980
Divisions or classes

Motor vehicles 
and parts

(35)

Other transport 
equipment

(36)

Metal goods 
n.e.s.

(31)

Food, drink and 
tobacco

(41/42)

Textiles, leather, Timber, wooden Paper products 
printing and 
publishing 
(47)

Construction

(50)*

Wholesale 
distribution 
and repairs 
(61-63,67)

footwear and 
clothing 
(43-45)

furniture, rubber 
plastics etc 
(46,48-49)

1981 June 361 349 410 664 614 500 510 1,100 i,112
1982 June 315 337 385 638 577 473 495 1,038 1,115
1983 June 296 318 344 599 548 469 481 1,017 1,125
1984 June 278 290 332 582 547 472 477 1,013 1,157
1985 June 271 277 328 576 550 476 480 995 1,150
1986 June 263 264 319 557 555 488 469 964 1,135
1987 June 257 245 322 553 544 499 476 982 1,139
1988 June 268 232 334 544 547 519 479 1,019 1,169
1989 June 262 228 334 532 515 533 488 1,055 1,207
1990 June 246 243 315 527 478 541 483 1,060 1,199
1991 June 222 221 283 530 415 484 463 965 1,132

1991 Oct 226 208 275 508 414 477 453
Nov 228 205 273 505 413 476 455
Dec 225 207 274 506 414 472 455 933 1,122

1992 Jan 228 199 272 504 413 466 457
Feb 227 202 272 503 414 467 450
Mar 225 202 269 503 417 473 451 909 1,115

X 224 200 268 504 417 465 446
224 199 267 504 416 462 446

June 226 195 270 502 414 465 453 888 1,095

July 228 192 269 502 404 458 455
Aug 225 190 264 501 403 455 452
Sep 223 188 259 501 411 456 450 865 1,066

Oct 216 187 261 500 404 457 451
Nov 212 185 259 499 404 457 446
Dec 209 184 258 497 406 455 446 847 1,068

1993 Jan 203 184 257 498 409 457 447
Feb 205 183 257 494 409 458 450
Mar 208 182 258 494 416 459 451 837 1,067

X 206 181 259 490 416 461 450
203 180 260 484 419 464 449

June 202 180 260 488 425 465 447 814 1,082

July 199 179 260 491 429 474 448
193 178 260 488 430 475 449

Sep . . 196 175 260 484 434 465 454 791 1,092

Oct 198 180 261 491 435 460 452
199 180 262 493 437 463 455

Dec 200 175 262 490 436 466 449 778 P 1,081

1994 Jan 200 174 R 263 487 R 434 468 R 453
Feb R 202 173 262 485 433 470 455
Mar 202 172 263 473 435 474 450

Transport

(71-77)

Postal services 
and telecomm
unications

(79)

Banking, 
finance, 
insurance, 
business 
services and 
leasing 
(81-85)*

Public 
administration 
etc +

(91-92)*

Education

(93)*

973 429 1,706 1,842 1,552
930 427 1,766 1,824 1,534
900 424 1,846 1,861 1,526
895 424 1,942 1,880 1,535
887 419 2,041 1,864 1,547
865 412 2,140 1,871 1,581
851 413 2,253 1,911 1,631
870 430 2,431 1,922 1,680
902 438 2,595 1,863 1,711
925 436 2,699 1,932 1,726
901 428 2,628 1,948 1,702

888 425 2,609 1,821 1,807

894 416 2,597 1,800 1,842

884 409 2,604 1,793 1,832

869 383 2,589 1,810 1,808

872 380 2,608 1,819 1,803

866 379 2,632 1,785 1,820

867 372 2,656 1,792 1,827

866 370 2,689 1,808 1,813

857 367 2,706 1,793 1,798

THOUSAND

EMPLOYMENT
Employees in employment: industry: production industries

P P ^visional

QREATBRITAIN

SIC 1980

Division, 
class or 
group 
or AH

Mar 1993 R Jan 1994 R Feb 1994 R Mar 1994

Males Females All Males Females All Males Females All Males Females All

Pro action industries 1-4 3,260.1 1,350.8 4,610.8 3,212.4 1,342.4 4,554.8 3,209.8 1,344.2 4,554.0 3,191.7 1,340.8 4,532.5

Ma, (factoring Industries 2-4 2,970.0 1,273.2 4,243.1 2,959.8 1,269.7 4,229.4 2,958.9 1,271.7 4,230.5 2,947.1 1,268.9 4,216.1

Ene qy and water supply 1 290.1 77.6 367.7 252.7 72.7 325.4 250.9 72.5 323.5 244.6 71.9 316.5
( oal extraction and solid fuels 111 46.7 2.7 49.4 24.0 1.9 26.0 23.1 1.9 25.0 19.5 1.9 21.4
[ (traction of mineral oil and natural 

gas/mineral oil processing '• 13/14 54.8 11.0 65.8 48.4 10.1 58.5 47.8 9.8 57.6 47.9 9.7 57.7
[ sctricity 161 88.0 27.3 115.3 84.2 26.2 110.4 83.9 26.0 110.0 82.4 25.7 108.1
(as 162 51.6 21.6 73.3 48.6 20.5 69.1 48.4 20.5 69.0 46.9 20.5 67.4
\ ater supply industry 17 36.5 11.9 48.3 35.4 11.2 46.6 35.8 11.4 47.2 35.9 11.3 47.3

Me I manufacturing and chemicals 2 446.8 148.5 595.3 430.7 148.6 579.3 431.2 149.6 580.8 433.0 148.8 581.8
i traction of metal ores and minerals 21/23 21.7 3.9 25.6 21.1 3.9 25.0 21.0 3.9 24.9 21.0 4.5 25.5
i etal manufacture 22 106.7 16.0 122.7 100.5 14.7 115.2 100.4 14.8 115.2 100.8 14.2 115.0

No; metallic mineral products 24 110.5 35.9 146.4 108.0 35.8 143.7 109.9 36.4 146.3 110.5 36.2 146.7

Ch( nical industry/man-made fibres 25/26 207.9 92.6 300.5 201.2 94.2 295.4 199.9 94.5 294.5 200.6 93.9 294.5

Me I goods, engineering and vehicles 3 1,453.6 390.6 1,844.2 1,438.1 381.2 1,819.3 1,438.4 382.0 1,820.3 1,436.7 380.5 1,817.1

Me I goods nes 31 200.9 55.6 256.5 207.5 54.2 261.8 205.7 53.9 259.6 207.0 54.5 261.5

Me lanical engineering 32 501.0 100.3 601.3 495.0 94.6 589.6 494.7 94.3 589.0 490.7 95.1 585.8

Off a machinery and data 
□cessing equipment 33 44.9 18.4 63.3 44.5 17.5 62.0 44.8 17.5 62.3 44.5 18.1 62.6

Ele rical and electronic engineering 34 307.6 143.8 451.4 307.5 144.9 452.4 308.7 145.3 454.0 306.2 143.6 449.7
ires, cables, and basic 

electrical equipment 341/342 85.6 30.6 116.2 82.4 33.0 115.3 82.7 33.1 ’y<hi5.8 81.9 32.5 114.4
ectrical equip, for industrial use 

and batteries and accumulators 343 35.4 17.6 52.9 37.0 17.9 54.9 36.6 18.1 54.7 36.1 16.7 52.8
telecommunications equipment 344 88.0 37.8 125.8 88.2 36.4 124.6 88.3 36.8 125.1 86.1 36.0 122.0
ther electronic equipment 345 58.3 37.8 96.1 58.9 37.8 96.7 59.8 37.9 97.8 60.1 38.9 99.0
ghting/Appliances/lnstallation 346-348 40.3 20.1 60.4 41.1 19.7 60.9 41.2 19.5 60.7 42.0 19.4 61.5

Mo r vehicles and parts 35 182.5 24.2 206.8 176.8 22.2 199.1 177.5 22.4 199.9 178.3 22.2 200.5

Oti r transport equipment 36 161.7 22.2 183.9 151.5 21.2 172.7 151.2 21.2 172.4 154.2 19.6 173.8

Ins ament engineering 37 55.0 26.0 80.9 55.3 26.5 81.8 55.8 27.4 83.2 55.7 27.4 83.2

Otl r manufacturing industries 4 1,069.6 734.1 1,803.7 1,090.9 739.8 1,830.8 1,089.3 740.1 1,829.4 1,077.5 739.7 1,817.2

Fo< i, drink and tobacco 41/42 292.2 195.1 487.3 293.1 192.0 485.1 291.1 190.0 481.1 281.0 184.2 465.2
! ood 411-423 233.7 172.5 406.2 241.1 171.2 412.3 239.7 169.5 409.3 232.1 164.3 396.5

coholic, soft drink and tobacco 
manufacture 424-429 58.5 22.6 81.1 52.0 20.8 72.8 51.3 20.*5 71.8 48.9 19.9 68.7

Tex les 43 92.1 75.9 168.0 93.8 75.2 169.0 93.2 74.5 167.7 93.0 76.3 169.3

Le; ier and leather goods 44 8.8 6.2 15.0 9.7 6.3 16.0 9.7 6.7 16.4 9.9 6.7 16.6

For /ear and clothing 45 65.3 167.6 232.9 71.9 173.9 245.7 72.3 175.0 247.3 72.9 177.4 250.3
r otwear 451 16.4 16.3 32.7 16.6 16.9 33.5 16.5 16.6 33.2 16.3 16.5 32.9
( othing,hats,gloves and fur goods 453/456 33.0 132.3 165.3 40.1 137.9 178.0 40.4 138.8 179.2 40.6 141.6 182.2
t jusehold textiles 455 15.9 19.0 34.9 15.1 19.1 34.3 15.4 19.6 34.9 16.0 19.2 35.2

Tim er and wooden furniture 46 159.2 42.7 201.9 164.8 43.0 207.8 164.0 42.6 206.6 163.0 41.6 204.6
mber industries 461-466 67.5 15.1 82.5 67.1 14.4 81.5 68.2 14.5 82.7

\ ooden furniture 467 97.3 28.0 125.3 96.8 28.3 125.1 94.7 27.2 12-1.9

Pap ?r, printing and publishing 47 279.6 170.2 449.8 280.6 172.5 453.1 281.1 174.4 455.6 276.3 173.1 449.4
I dp, paper, board and derived 

products 471-472 84.8 35.2 119.9 81.1 34.6 115.7 81.3 34.8 116.1 81.2 33.8 115.1
I inting and publishing 475 194.8 w35-0 329.9 199.5 §§137.9 337.4 199.8 139.6 339.4 195.1 139.3 334.4

Rut er and plastics 48 139.8 49.2 188.9 144.1 48.7 192.8 145.0 48.9 193.9 147.6 50.6 198.2

Oth r manufacturing industries 49 32.7 27.2 59.9 33.0 28.2 61.2 32.9 28.0 60.9 33.9 29.7 63.5
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EMPLOYMENT H H H
Overtime and short-time operatives in manufacturing industries I .

GREAT BRITAIN OVERTIME

Working part of week Stood off for whole or part of weekHours of overtime workedIndex 1990=100Index 1990=100
Hours lost

<M

I;

Note: Figures, in'brackets after tbs industrial headings show the Standard Industrial Classification group number of industries included.
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j®

CO 
O)

O) 
CO

CM 
O)

ID 
CO

CO 
CO

Percent
age of all 
opera
tives

Actual 
(000)

Season
ally 
adjusted

Opera
tives 
(000)

Average 
per 
opera
tive on 
short- 
time

Stood off for 
whole week

Average Actual 
per 
operative 
working 
over
time

Percent- Hours lost 
age of all 
opera
tives

d Q EMPLOYMENT
1.0 Indices of output, employment and productivity

„ co O) O) O>

Opera
tives

(000) Average (000) 
per 
operative 
working 
part of 
the week

* Gross domestic product for whole economy. ....... • x *■ tho masons
+ The employed labour force comprises, employees in employment, the self-employed, and HM Forces. This series is used as a denominator for the productivity calculations tor tne 

explained on page S6 of the August 1988 issue of Employment Gazette. . . ' jnnn 4 ... . .. c Qontpmber
The Manufacturing index has been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1988=100 basis were last published in Employment Gazette, &epi« 
1993.

si
■

SHORT-TIME

K

adjusted (1990-^ 00)

Season- 
(million) ally 

adjusted

Opera Hours Opera
tives lost tives
(000) (000) (000)

■i

198- 1,394 37.6 9.6 13.44 3 119 19 183 9.5 22 0.6 302 13.7
1990 
199

1,322 37.7 9.4 12.44 7 263 15 132 9.0 22 0.6 395 19.6
1,055 34.6 9.1 9.63 8 323 52 478 9.3 60 2.0 800 13.6

1992 998 34.6 9.5 9.46 6 215 41 382 9.4 46 1.5 597 12.8
199.: 938 32.7 9.7 9.09 4 138 27 242 8.6 31 0.7 381 12.2

wc ended
1992 Apr 10 1,051 36.3 9.3 9.76 10.03 5 193 48 477 10.0 53 1.8 670 522 12.7

May 15 1,093 37.8 9.7 10.65 10.66 3 98 30 265 8.9 32 1.1 363 448 11.2
June 12 996 34.3 9.5 9.43 9.59 5 177 32 301 9.3 37 1.3 478 574 12.9

July 10 1,031 35.7 9.6 9.94 9.54 2 75 23 246 . 10.7 25 0.9 321 511 12.9
Aug 14 949 33.0 9.5 9.02 9.22 3 120 26 260 HI 0.1 29 1.0 380 497 13.1
Sep 11 950 33.1 9.9 9.38 9.16 5 189 33 288 8.8 38 1.3 478 579 12.7

Oct 9 1,004 35.1 9.6 9.65 8.95 4 134 34 307 9.0 37 1.3 440 572 11.8
Nov 13 994 34.9 9.6 9.59 9.11 7 266 47 372 7.9 54 1.9 638 622 11.8
Dec 18 916 32.3 9.8- 8.99 8.45 11 440 51 10.2 63 2.2 961 922 15.3

199 Jan 15 879 31.1 9.5 8.33 9.20 6 240 54 482 8.9 60 2.1 722 ' 570 12.0
Feb 12 898 31.8 9.8 8.77 9.09 10 370 54 532 9.9 63 2.2 903 586 14.3
Mar 12 892 31.4 9.5 8.51 9.13’ 4 151 45 41'5 9.3 49 1.7 576 434 11.9

Apr 16 844 29.8 9.3 7.89 8.13 3 100 25 192 7.8 27 1.0 292 232 10.7
May 1-4 967 34.0 9.7 9.42 9.26 3 110 22 154 7.0 25 0.9 264 359 10.6
Jun 11 918 32.0 9.6 8.84 9.02 3 127 ; 25 278 11.2 28 1.0 405 487 14.4

Jul 9 1,036 35.8 10.0 10.33 9.86 20 24 152 6.5 24 0.8 172 291 7.1
Aug 13 886 30.5 10.1 8.98 9.15 1 30 15 130 8.6 16 0.6 160 226 10.1
Sep 10 948 32.6 9.8 9.27 9.11 3 111 12 74 6.4 15 0.5 184 234 12.7 ' I®®*

Oct 15 1,012 34.7 9.6 9.73 9.13 4 157 13 125 9.5 17 0.6 283 350 16.3
Nov 12 977 33.5 9.5 9.32 8.98 5 171 22 202 9.3 26 0.9 373 341 14.3
Dec 10 1,001 34.7 9.6 9.65 9.18 2 .73 18 169 9.2 . 20 °-W 242 225 11.9

199 Jan 14 R 920 32.1 9.2 8.46 9.30 4 151 19 152 8.2 23 0.8 303 245 13.5
Feb 11 R 939 32.7 9.2 8.65 9.22 5 175 24 251 10.7 28 1.0 426 255 15.1
Mar 11 993 34.7 9.5 9.40 9.72 3 94 22 199 9.2 , 24 0.9 292 230 12.1

SIC 1980
Weih ended 11 Mar 1994
Ext; ctiori Of metal 
ores & minerals (21/23) -.'^11.9 61.9 14.8 0.2

13.2Met J Manufacturing (22) 
Non metallic mineral

27.0 34.0 9.5 0.3 0.4 13.2 - 0.4

products (24) 41.1 40.6 11.4 0.5 0.5 0.5 5.4 11.9 0.5 0.5 5.9 12.6
Chemical industry 
/Ma -made fibres (25/26) 50.0 30.7 10.5 0.5 -

sgj ;•

Met : goods nes (31) 
Mechanical ’> -

99.4 49.3 9.5 0.9 0.7 2.0 15.2 7.6 2.0 1.0 15.9 7.8

engineering (32) 177.3 47.3 10.0 1.8 0.5 20.3 1.4 15.3 11.0 1.9 0.5 35.6 18.4
Office machinery &

data processing 
equipment (33) 4.9 18.0 8.7 0.5 0.2 1.1 6.0 0.2 0.7 1.6 8.2

Elec.rical and
electronic
engineering (34) 85.7 32.6 8.4 0.7 1.3 21.2 16.3 1.3 0.5 21.2 16.3

Wires, cables, battteries
& other electrical 
equipment (341/342) 31.1 42.5 9.9 0.3 0.2 8.1 36.8 0.2 0.3 8.1 36.8

Industrial electrical
equipment (343) 9.4 27.9 8.7 0.1 0.3 6.2 20.0 0.3 0.9 6.2 20.0

Telecommunication
equipment (344) 18.0 31.4 6.9 0.1 - -

Other electronic
equipment (345) 16.0 28.1 7.7 0.1 0.7 5.8 8.0 0.7 Of3 5.8 8.0

Lighiing/appliances 
/installatidr$(346-348) 11.2 26.9 7.7 0.1 1.1 22.0 ■ 0.1 1.1 22.0-
Motor vehicles (35) 
Other transport

45.0 29.4 8.3 0.4 0.5 19.9 3.7 5.7 1.2 0.8 23.6

0.4

20.1

4.0equipment (36) 37.9 35.1 8.3 0.3 - 0.1 0.4 4.0 0.1 0.1
Instrument -

engineering (37) 17.1 33.9 8.7 0.1 -
Food, drink and

tobacco (41/42) 118.0 31.4 9.7 1.1 1.5 0.9 3.2 3.6 0.9 0.2 4.6 5.0
Food (411-423) 
Alcoholic,soft drink &

107.2 32.8 9.9 1-1 1.5 0.9 3.2 3.6 0.9 0.3 4.6 5.0

tobacco manu. (424-429)10.8 22.1 7.4 0.1 -
< Textile industry (43) 

Leather goods (44) 
Footwear & clothing (45)

47.7 35.2 9.6 0.5 0.5 17.7 3.1 24.4 7.8 3.6 2.6 42.1 11.8
2.8

32.5
20.8
15.6

9.2
5.8 0.2 0.3 11.9 6.0 41.8 7.0 6.3 3.0 53.7 8.5

Footwear (451) 
Clothing,hats,gloves

6.5 23.2 5.4 - - 0.9 2.2 13.5 6.2 2.2 8.0 14.5 6.5

8.7& fur goods (453/456) 21.0 13.5 5.3 0.1 0.1 4.3 3.2 24.6 7.7 3.3 2.1 28.9
Household textiles (455) 

: Timber and wooden
5.0 20.5 8.6 0.2 6.7 0.6 3.6 6.3 0.7 3.1 10.3 13.7

furniture (46) 55.9 37.2 9.0 0.5 0.4 15.7 4.3 55.7 13.1 4.7 3.1 71.4 15.3
Paper, printing and

publishing (47) 70.8 28.7 9.7 0.7 0.1 4.7 0.1 4.0 0.1 0.1 4.7 34.7
Paper and paper

products (471/472) 26.0 32.0 10.3 0.3 - - 0.1 4.0 0.1 4.0
: Printing and ■ M-.R,

publishing (475) 44.8 27.1 9.4 0.4 0.1 4.7 0.1 0.1 4.7 37.9
Rubber and plastics (48) 58.6 40.3 9.9 0.6 0.2 0.6 4.5 7.8 0.6 0.4 4.7 8.1
Other manufacturing (49) 9.2 21.6 7.9 0.1 0‘< 6.5 8.8 0.7 1.7 6.5 8.8

j All manufacturing. (2-4) 992.7 34.7 9.5 9.4 2.5 93.5 21.7 198.8 9.2 24.2 0.9 292.3

Seasonally

UNITED KINGDOM

SIC 1992

Whole economy Production industries Manufacturing industries

Output * Employed 
labour force +

Output per 
person 
employed

Output Employed 
labour force +

Output per 
person 
employed

Output Employed 
labour force +

Output per 
person 
employed

1986 88.6 92.0 96.3 90.1 102.5 88.0 85.6 101.3 84.6
1987 92.7 93.8 98.9 93.7 101.2 92.6 89.6 100.5 89.2
1988 97.3 96.9 100.4 98.2 102.0 96.2 95.9 101.8 94.2
1989 99.4 99.3 100.1 100.3 102.0 98.3 100.2 102.1 98.1
1990 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1991 97.7 97.3 100.4 96.0 93.7 102.5 94.7 93.5 101.2
1992 97.2 94.8 102.5 95.6 88.8 107.7 93.9 88.9 165.7
1993 99.1 93.7 105.8 98.1 86.0 114.0 95.5 86.7 1 io.1

1986 Q4 90.4 92.3 97.9 92.0 101.3 90.8 88.2 100.3 87.9

1987 Q1 90.7 92.6 97.9 92.0 100.7 91.3 87.2 99.9 87.3
Q2 92.0 93.3 98.6 92.9 101.1 92.0 88.8 100.4 88.4
Q3 93.6 94.1 99.5 94.5 101.4 93.2 90.7 100.7 90.1
Q4 94.5 95.0 99.5 95.4 10.1.6 93.9 91.8 101.1 90.9

1988 Q1 96.0 95.8 100.2 96.5 101.9 94.7 93.7 101.5 92.4
Q2 96.5 96.5 100.0 97.2 102.0 95.3 94.3 101.8 92.6
Q3 97.9 97.3 100.7 99.4 102.1 97.3 97.3 101.9 95.4
Q4 98.6 97.9 100.7 99.6 102.2 97.5 98.3 102.1 96.3

1989 Q1 99.1 98.6 100.5 99.9 102.3 97.7 100.2 102.3 98.0
Q2 99.3 99.2 100.1 99.9 102.1 97.8 99.9 102.2 97.8
Q3 99.5 99.5 100.0 100.5 Hfc.O 98.6 100.2 102.1 98.1
Q4 99.8 99.9 99.9 100.8 101.6 99.2 100.4 101.7 98.7

1990 Q1 100.4 100.1 100.3 100.3 10J.1 99.T > 100.6 101.2 99.4
Q2 100.7 100.2 100.5 101.6 100.5 101.1 101.1 100.4 100.6
Q3 99.8 100.1 99.7 99.8 99.8 100.0 100.1 99.8 100.3
Q4 99.1 99.6 99.5 98.3 98.6 99.8 98.3 98.5 99.7

1991 Q1 98.1 98.6 99.5 97.1':-. 96.6 100.6 96.2 96.4 99.8
Q2 97.6 97.5 100.1 95.9 94.4 101.6 94.6 94.2 100.5
Q3 97.5 96.8 100.7 95.4 92.4 103.2 94.0 92.2 102.0
Q4 97.5 96.2 101.3 95.8 91.4 104.7 93.8 91.3 102.8

1992 Q1 96.8 95.8 101.0 95.0 90.5 105.0 93.4 90.4 103.3
Q2 96.9 95.3 101.7 94.9 89.6 . 106.0 93.8 89.6 104.6
Q3 97.3 94.4 103.1 96.0 88.2 108.9 94.2 88.3 106.7
Q4 97.6 93.8 104.0 96.6 87.0 ^^111.1 94.2 87.1 108.0

1993 Q1 98.2 93.5 105®ji 96.6 86.4 111.8 95.1 86.7 109.7
Q2 98.6 93.5 105.5 97.4 86.0 113.2 95.6 86.6 110.3
Q3 99.4 93.8 106.0 98.6 85.9 114.8 95.6 86.8 110.2
Q4 100.0 93.9 . - 106.5 99.6 85.7 116.2 95.7 86.7 110.4

100.3 85.0 118.0 97.0 86.1
112.6 J



INDEX OF TOTAL WEEKLY HOURS WORKED BY ALL OPERATIVESGREAT BRITAIN

Short-timeOvertime

Hours lost

ve

Included in the South East
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Stood off for whole week 
or part of week

EMPLOYMENT
Hours of work-operatives in: manufacturing industries

EMPLOYMENT
Overtime and short-time
Operatives in manufacturing industries in March 1994 : regions

Seasonally adjusted 
1985 average Vim

Hours of overtime Stood off for whole Working part of week 
worked week

INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE

SIC 1980 
classes

All manu
facturing 
industries

21-49

Metal 
goods, 
engineering 
and 
shipbuilding 
31-34, 37

Motor 
vehicles 
and other 
transport 
equipment 
35, 36

Textiles, 
leather, 
footwear, 
clothing

43-45

Food, 
drink, 
tobacco

41, 42

All manu
facturing 
industries

21-49

Metal 
goods, 
engineering 
and 
shipbuilding 
31-34, 37

Motor 
vehicles 
and other 
transport 
equipment 
35, 36

Textiles, 
leather, 
footwear, 
clothing

43-45

Food, 
drink, 
tobacco

41, 42

1989 R 97.1 98.4 90.3 90.3 95.5 101.0 100.7 104.2 98.7 101.2
1990 90.3 88.6 90.0 79.4 91.3 100.6 100.4 105.0 98.3 100.8
1991 R 78.4 75.2 76.9 68.5 88.3 99.3 98.2 102.0 97.4 99.9
1992 R 73.9 69.8 69.5 67.3 84.0 99.5 98.3 100.2 98.0 99.9
1993 R 72.6 67.5 63.2 69.4 80.7 98.0 97.6 99.2 98.3 99.0

Week ended
1992 Mar 13 R 75.0 71.9 72.7 68.6 84.9 99.8 98.8 100.8 98.4 100.1

Apr 10 75.2 100.1
May 15 75.2 100.2
Jun 12 R 74.4 71.2 71.5 68.2 84.7 99.6 98.7 100.6 98.4 100.2

Jul 10 74.3 99.9
Aug 14 73.6 99.8
Sep 11 R 73.2 68.8 70.7 66.8 84.1 99.5 97.9 100.5 97.7 100.0

Oct 9 72.5 99.0
Nov 13 72.2 99.1
Dec 18 R 71.4 67.5 63.4 65.8 82.4 98.2 97.6 98.8 97.5 99.1

1993 Jan 15 72.1 98.7
Feb 12 72.1 98.8
Mar 12 R 72.3 67.5 65.0 67.7 81.7 98.6 97.7 99.3 98.0 98.8

Apr 16 72.0 97.6
May 14 72.4 98.4
Jun 11 R 72.5 67.7 63.6 69.0 80.8 97.9 97.6 99.6 97.9 99.0

Jul 9 73.1 :■ 98.1
Aug 13 72.8 97.7
Sep 10 R 73.0 67.6 62.3 70.5 80.1 97.8 97.5 98.7 98.6 99.3

Oct 15 73.1 97.7
Nov 12 73.0 97.4
Dec 10 R 73.0 67.2 61.9 70.6 80.3 97.6 97.5 99.2 98.6 98.8

1994 Jan 14 73.2 97.5
Feb 11 73.2 97.2
Mar 11 73.0 67.9 62.1 70.9 77.6 97.6 98.1 100.0 99.1 98.8

Hours lost

Week ended 
March 11 1994

Percent 
Ooeratives aqe of all

Average 
per 
operative 
working 
overtime (000)

Opera
tives 
(000)

Hours 
lost 
(000)

Opera
tives 
(000) (000)

Average 
per 
operative 
working 
part of 
the work

Opera
tives 
(000)

Percent
age of all
opera
tives (000)

Avert . 
per 
oper& 
on 
short 
time(000) operatives

Analysis by region

South East 200.1 36.2 10.1 2,013.1 1.0 37.2 4.2 49.5 11.8 5.1 0.9 86.7 17.

Greater London * 60.3 33.1 10.9 660.3 0.2 8.7 0.4 2.6 6.7 0.6 0.3 11.3 7 18 ■

East Anglia 43.1 39.6 9.4 406.5 0.9 0.8 4.4 5.4 0.8 0.8 5.3 7 6.:<

South West 77.8 39.2 9.0 703.6 0.7 3.5 5.1 0.7 0.4 3.5 lib5-5

West Midlands 140.3 34.2 9.0 1,263.8 0.3 10.9 2.6 ' 20.7 8.0 2.9 0.7 31.6 > 11.0

East Midlands 107.5 33.8 9.1 981.3 0.2 8.5 5.3 38.7 7.4 5.5 1.7 47.1 £ 8-6

Yorkshire and Humberside 124.5 39.3 9.8 1,218.2 0.1 2.2 4.0 35.7 9.0 4.0 1.3 37.9 9 4

North West 116.5 32.0 9.6 1,120.6 0.7 25.8 1.1 19.9 ®8.9 1.7 0.5 45.7 26 3

North 51.6 29.2 9.0 466.8 0.1 5.0 0.4 3.6 8.7 0.5 0.3 8.6 £ 15-7

Wales 41.7 25.1 8.7 361.2 0.8 6.6 8.5 0.8 0.5 6.6 8.5

Scotland 89.3 36.5 9.7 862.5 0.1 3.1 2.0 16.0 8.2 2.0 0.8 19.1 9.4
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992
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) Annual
) averages
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averages

199C
991

1992
1993

Apr 9
May 14
June 11

July 9
Aug 13
Sept 10

Apr 8
May 13
June 10

July 8
Aug 12
Sept 9

July 9
Aug 13
Sept 10

Apr 8
May 13
June 10

July 8
Aug 12
Sept 9

Apr 9
May 14
June 11

Det 14
Nov 1
Dec 9

Det 14
Nov 11
Dec 9

□Ct 8
NOV 12
Dec 17

Det 8
NOV 12
Dec 17

Jan 14
Feb 11
Mar 11

Jan 13
Feb 10
Mar 10 H

Jan 14
Feb 11
Mar 11

Jan 13
Feb 10
Mar 10 R

fir

The seasonally adjusted series takes account of past discontinuities to be consistent with the current coverage of the count (see Employment Gazette, December 1990, p 608 for the 
list of discontinuities taken into account, and p S16 of the April 1994 issue). To maintain a consistent assessment, the seasonally adjusted series relates only to claimants aged 18 and
3ver.

The latest national and regional seasonally adjusted unemployment figures are provisional and subject to revision, mainly in the following month.
Revised.National and regional unemployment rates are calculated by expressing the number of unemployed claimants as a percentage of the estimated total workforce (the sum of 
claimants, employees in employment, self-employed, HM Forces and participants on work-related government training programmes) at mid-1993 for 1993 and 1994 figures and at me 
corresponding mid-year estimates for earlier years. Workforce-based denominators have been revised back to 1971 at national and regional level to mcorporatre revision^to theampioyees 
In employment and self-employed components of the workforce in employment series. Fuller details are given in the article “Revised estimates of toe workforce in employment in breai | 
Britain” in the May 1994 of the Employment Gazette.

THOUSAND

male FEMALE

UNEMPLOYED SEASONALLY ADJUSTED # UNEMPLOYED SEASONALLY ADJUSTED # MARRIED

Per cent Number Per cent Number Per cent Number Per cent Number
workforce * workforce * workforce * workforce *

1 232.3 7.5 1,230.4 7.5 433.2 3.5 430.4 3.5 1990 )
1 73 7.1 10.7 1,784.0 10.6 554.9 4.5 552.1 4.5 1991 ) Annual

13.2 2,118.6 13.1 652.6 5.3 646.5 5.3 1992 ) averages
2,2 L1 14.0 2,225.7 14.0 683.1 5.6 674.9 5.5 1993 )

2 1 ■' 1 13.0 2,059.3 12.7 636.5 5.2 627.8 5.1 214.2 1992 Apr 9
2035-1 12.9 2,083.7 12.9 622.8 5.1 633.6 5.2 210.4 May 14
2^1.2-^ 12.7 2,093.9 13.0 617.0 5.0 637.8 5.2 207.7 June 11

2 108.7 13.0 2,117.7 13.1 665.3 5.4 647.6 5.3 215.0 July 9
21'■9.4 13.3- 2,153.3 -■•>-13.3 696.1 5.7$ 659.3 5.4 224.9 Aug 13
2jb0.‘9 13.4 2,176.8 ■3.5 686.5 5.6 663.8 5.4 218.8 Sept 10

13.3 2,202.7 13.6 662.5 5.4 669.0 5.5 215.4 Oct 8
13.6 2,233.5 13.8 664.4 5.4 674.9 5.5 216.9 Nov 12

72 L72S^ 14.2 2,283.4 14.1 683.7 5.6 688.3 5.6 224.7 Dec 17

2 3' 3.8 14.8 2,275.3 14.3 708.2 5.8 687.3 5.6 232.6 1993 Jan 14
2 325.9 14.6 2,271.3 14.2 706.7 5.8 687.7 5.6 . 230.8 Feb 11
2.; 3.2 14.4 2,252.9 141 693.5 5.7 680.8 5.6 226.7 Mar 11

?3<4.2 14.4 2,257.7 14.2 696.3 5.7 684.2 5.6 231.0 Apr 8
2 2 8.4 14.1 2,243.3 14.1 668.1 5.5 676.4 5.5 219.3 May 13
2> 9.2 13.8 2,239.9 14.0 655.8 5.4 675.2 5.5 213.7 June -10

2 2 1.1 14.0 2,238.2 14.0 698.2 5.7 679.0 5.6 218.4 July 8
22 4.4 14.0 2,235.3 14.0 725.6 5.9 686.2 5.6 225.4 Aug 12
2.2 7.2;>f 13.8 2,221.5 13.9 704.9 5.8 680.5 5.6 214.1 Sept 9

21 5.5 13.4 2,186.6 - 13.7 658.1 5.4 664.3 5.4 201.5 Oct 14
211 L1 13.3 2,157.3 13.5 645.3 5.3 655.6 5.4 196.7 Nov 11
2,1 5.0 .13.4 2,129.5 13.3 636.7 5.2 641.3 5.2 194.0 Dec 9

2 2 3.0 13.9 2,146.4 13.5 664.0 5.4 644.2 5.3 200.5 1994 Jan 13
2 1 4.3 13.7 2,114.8 13.3 657.1 5.4 638.1 5.2 195.9 Feb 10
2J..6.5 13.4 2,088.6 13.1 641.1 5.2 630.7 5.2 190.1 Mar 10 R

2,1 1.3 . 13.2 2,058.9 12.9 633.1 5.2 623.6 5.1 188.9 Apr 14 P

CLAIMANT UNEMPLOYMENT O
GB Summary

1,159.1 7.2 1,158.1 7.2 408.2 3.4 407.4 3.4 1990 )
1,6 3.4 10.5 1,658.0 10.5 531.1 4.5 529.1 4.5 1991 ) Annual
2,0 4.6 13.0 2,037.9 13.0 627.8 5.3 622.5 5.3 1992 ) averages
2,1: 5.4 13.9 2,145,7 13.8 658.8 5.5 651.2 5.5 1993 )

2,0 9.1 • S 12.8 1,979.2 12.6 613.0 5.1 604.4 5.1 205.6 1992 Apr 9
2,004.5 12.7 2,003.2 r >:i2.7 599.6 5.1 609.8 5.2 201.9 May 14
1,980,9 12.6 2,013.1 12.8 593.0 5.1 613.8 5.2 199.1 June 11

2,026.1 12.9 2,086.5 13.3 637.7 5.2 623.2 5.3 205.3 July 9
2,006.1 13.1 2,071.6 13.2 668.0 5.3 634.5 5.4 215.0 Aug 13
2,0 7.6 ^^3.2 2,094.9 13.3 659.4 5.4 639.6 5.4 209.7 Sept 10

2,0 0.6 13.2 2,120.9 13.5 637.4 5.4 644.7 5.5 206.7 Oct 8
2,1 9.1 . 13.5 2,152.1 •^3.7 640.2 5.5 650.8 5.5 208.4 Nov 1IO&
2,2 3.1 14.1 2,201.7 ^14.0 659.9 5.6 664.1 5.6 216.3 Dec 17

2,270.5 14.6 2,193.9 14.fe£s 683.5 5.6 663.1 5.6 224.0 1993 Jan 14
2,253.3 14.5 2,190.0 14.1 682.2 5.6 663.3 5.6 222.3 Feb 11
2,22.1.2 14.3 2,172.0 14.0 669.5 5.5 656.7 5.6 218.3 Mar 11

2,223.0 14.3 2,177.4 14.0 672.2 5.5 660.2 5.6 222.4 Apr 8
2,168.7 14.0 2,163.5 13.9 645.0 5.5 652.8 5.5 211.3 May 13
2,129.8 13.7 2,159.9 ^13.9 632.3 5.5 651.6 5.5 205.8 June 10

2,149.6 13.9 2,157.9 13.9 671.4 5.5 655.3 5.6 209.5 July 8
2,152.5 13.9 2,154.8 13.9 698.1 5.6 661.9 5.6 216.2 Aug 12
2,125.6 13.7 2,141.3 13.8 678.5 5.5 656.8 5.6 205.9 Sept 9

2,056.5 13.3 2,107.2 13.6 634.2 5.4 641.3 5.4 193.7 Oct 14
2,046.1 ET 13.2 2,078.6 13.4 622.5 5.3 632.9 5.4 189.2 Nov 11
2,068.2 . 13.3 2,051.7 M13-2 614.6 5.2 619.0 5.2 186.7 Dec 9

2,144.4 13.8 2,068.8 13.3 642.4 5.4 622.2 5.2 . 193.7 1994 Jan 13
2,106.1 13.6 2,037.4 13.1 635.7 5.3 616.1 5.2 189.1 Feb 10
2,059.1 ; 13.3 2,011.7 13.0 619.8 5.2 608.6 5.1 183.3 Mar10 R

2,024.3 13.0 1,982.1 12.8 611.7 5.1 601.4 5.0 182.0 Apr 14 P

UNEMPLOYED

Number Per cent 
workforce *

Number Per cent 
workforce *

Change 
since 
previous 
month

Average 
change over 
3 months 
ended

Up to 4 
weeks

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

1,664.4 5.8 1,660.8 5.8
2,291.9 8.0 2,286.1 8.0
2,778.6 9.8 2,765.0 9.7
2,919.2 10.4 2,900.6 10.3

2,736.5 9.6 2,687.1 9.5 35.3 33.4 302 2,387 47
2J07.9 9.5 2,717.3 9.6 30.2 27.3 254 2,407 48
2^678.2 9.4 2,731.7 9.6 14.4 26.6 258 2,373 47

2,774.0 9.8 2,765.3 9.7 33.6 26.1 369 2,359 46
2,845.5 10.0 2,812.6 9.9 47.3 31.8 324 2,476 45
2,847.4 10.0 2,840.6 10.0 28.0 36.3 315 2,488 45

2,814.4 9.9 2,871.7 10.1 31.1 35.5 345 2,425 44
2^864.1 10.1 2,908.4 10.2 36.7 , 31.9 331 2,488 45
2*983.3 10.5 2,971.7 10.5 63.3 43.7 309 2,627 47

3,062.1 10.9 2,962.6 10.5 -9.1 30.3 314 2,700 .48
3,042.6 10.8 2,959.0 10.5 -3.6 16.9 296 2,700 47
2,996.7 10.6 2,933.7 10.4 -25.3 -12.7 269 2,681 46

3,000.5 10.6 2,941.9 10.4 8.2 -6.9 301 2,653 46
2,916.6 10.4 2,919.7 10.4 -22.2 -13.1 257 2,613 46
2,865.0 10.2 2,915.1 10.3 -4.6 -6.2 248 2,572 45

2,929.3 10.4 2,917.2 10.4 2.1 -8.2 360 2,526 44
2,960.0 10.5 2,921.5 10.4 4.3 0.6 309 2,609 42
2,912.1 10.3 2,902.0 10.3 -19.5 -4.4 290 2,581 41

2,793.6 9.9 2,850.9 10.1 -51.1 -22.1 305 2,450 39
2,769.4 9.8 2,812.9 10.0 -38.0 -36.2 284 2,447 38
2*782.7 9.9 2,770.8 9.8 -42.1 -43.7 272 2,473 38

2,887.1 10.2 2,790.6 9.9 19.8 -20.1 283 2,565 39
2,841.4 10.1 2,752.9 9.8 -37.7 -20.0 272 2,532 37
2777.5 9.9 2,719.3 9.7 -33.6 -17.2 246 2,496 35

2,734.4 9.7 2,682.5 9.5 -36.8 -36.0 266 2,435 33

1.567.3
2,191.5
2.672.4
2,814.1

5.6
7.9
9.7

10.3

1,565.5
2,187.0
2,660.3 .
2,796.9

5.6
7.9
9.6

10.2

2,632.1 9.5 2,583.6 9.3
2,604.1 9.4 2,613.0 9.4
2,573.9 9.3 2,626.9 9.5

2,663.8 9.6 2,659.7 9.6
2,734.1 9.9 2,706.1 9.8
2,737.0 9.9 2,734.5 9.9

2,708.0 9.8 2,765.6 10.0
2,759.4 10.0 2,802.9 10.1
2,877.9 10.4 2,865.8 10.4

2,954.1 10.8 2,857.0 10.4
2,935.4 10.7 2,853.3 10.4
2,890.7 10.5 2,828.7 10.3

2,895.2 10.6 2,837.6 10.3
2,813.7 10.3 2,816.3 10.3
2,762.2 10.1 2,811.5 10.2

2,821.1 10.3 2,813.2 10.3
2,850.6 10.4 2,816.7 10.3
2,804.1 10.2 2,798.1 10.2

2,690.8 9.8 2,748.5 10.0
2,668.7 9.7 2,711.5 9.9
2,682.7 9.8 2,670.7 9.7

2,786.9 10.2 2,691.0 9.8
2,741.8 10.0 2,653.5 9.7
2,678.9 9.8 2,620.3 9.6

2.636.1 9.6 2,583.5 9.4

35.1
29.4
13.9

33.0
26.7
26.1

295
247
250

2,291
2,310
2,278

46
46
46

32.8 25.4 357 2,262 45
46.4 31.0 316 2,374 44
28.4 35.9 305 2,388 44

31.1 35.3 337 2,328 43
37.3 32.3 325 2,391 44
62.9 43.8 303 2,529 46

-8.8 30.5 307 2,601 47
-3.7 16.8 289 2,600 46

-24.6 -12.4 263 2,583 45

8.9 -6.5 295 2,555 45
-21.3 -12.3 251 2,517 45

-4.8 -5.7 241 2,477 44

1.7 -8.1 349 2,430 42
• 3.5 .1 302 2,508 41
-18.6 -4.5 282 2,482 40

-49.6 -21.6 297 2,356 38
-37.0 -35.1 277 2,354 37
-40.8 -42.5 266 2,380 37

20.3 -19.2 276 2,473 38
-37.5 -19.3 266 2,440 36
-33.2 -16.8 240 2,404 34

-36.8 -35.8 260 2,344 32



Q Q CLAIMANT UNEMPLOYMENT 
. O Regions

NUMBER UNEMPLOYED PER CENT WORKFORCE *

All Male Female Female

GREATER LONDON (included in South East)

SOUTH EAST

1990 372.4 273.3 99.2 3.9 5.1 2.4
1991 Annual 638.8 477.9 160.9 6.9 9.0 4.0
1992 ) averages 854.1 645.4 208.7 9.3 12.4 5.2
1993 ) 929.9 700.3 229.6 10.2 13.6 5.9

1993 Apr 8 957.0 722.5 234.5 10.5 14.0 6.0
May 13 934.4 707.2 227.2 10.3 13.7 5.8
June 10 919.4 695.7 223.7 10.1 .13.5 5.7

July 8 930.7 698.7 232.0 10.3 13.6 5.9
Aug 12 942.4 700.9 241.5 10.4 13.6 6.2
Sept 9 931.6 693.8 237.8 10.3 13.5 6.1

Oct 14 897.6 673.0 224.6 9.9 13.1 5.7
Nov 11 886.1 666.9 219.2 9.8 12.9 5.6
Dec 9 885.7 670.7 215.0 9.8 13.0 5.5

1994 Jan 13 905.0 685.4 219.6 10.0 13.3 5.6
Feb 10 893.9 676.1 217.8 9.9 13.1 5.6
Mar10 R 875.1 661.9 213.2 9.6 12.8 5.4

Apr 14 P 862.3 651.2 211.1 9.5 12.6 5.4

EAST ANGLIA

1990 ;i 211.8 154.7 57.1 5.0 6.3 3.2
1991 ) Annual 332.1 244.3 87.8 8.1,| 10.3 5.0
1992 I averages 430.3 320.1 110.2 10.5 13.6 6.4
1993 : 469.6 348.6 121.0 11.6 14.9 7.1

1993 iApr 8 478.2 355.8 122.4 11.8 15.2 7.2
May 13 471.5 351.5 120.0 11.7 15.0 7.1
June 10 468.4 349.1 119.3 11.6 14.9 7.0

July 8 473.5 350.6 122.9 11.7 15.0 7.2
Aug 12 479.6 352.4 127.3 11.9 15.1 7.5
Sept 9 476.2 350.3 125.8 11.8 15.0 7.4

iDet 14 461.2 341.3 120.0 11.4 14.6 7.1
INov 11 454.8 337.8 117.1 11.3 14.4 6.9
Dec 9 454.2 338.8 115.4 11.3 14.5 6.8

1994 .Jan 13 457.8 341.8 116.0 11.3 14.6 6.8
Feb 10 454.9 339.2 115.6 11.3 14.5 6.8
Mar 10 R 450.0 335.9 114.1 11.1 14.4 6.7

Apr 14 P 446.5 333.2 113.3 11.1 14.2 6.7

SOUTH WEST

1990 ’ 37.5 27.3 10.2 3.7 4.7 2.3
1991 i Annual 59.1 44.2 15.0 5.9 7.6 3.5
1992 I averages 77.7 58.3 19.4 7.6 9.9 4.5
1993 ; 84.0 63.1 20.9 8.2 10.7 4.7

1993 Apr 8 88.5 66.7 21.8 8.6 11.3 4.9
May 13 85.1 64.2 20.9 8.3 10.9 4.7
June 10 82.4 62.3 20.0 8.0 10.6 4.5

July 8 83.2 62.3 20.9 8.1 10.6 4.7
Aug 12 83.4 61.8 21.6 8.1 10.5 4.9
Sept 9 81.6 60.6 20.9 7.9 10.3 4.7

Oct 14 78.4 58.6 19.8 7.6 10.0 4.5
INov 11 78.2 58.5 19.8 7.6 9.9 4.5
Dec 9 79.0 59.4 Ugg 9-5 7.7 10.1 4.4

1994 Jan 13 83.9 63.2 20.7 8.1 10.7 4.7
Feb 10 82.7 62.2 20.5 8.0 10.6 4.6
Mar 10 R 80:8 60.8 20.0 7.8 10.3 4.5

Apr 14 P 78.8 59.1 19.6 7.6 10.0 4.4

See footnotes to tables 2.1 and 2.2.

1990 ; I 97.3 69.8 27.5 4.3 5.4 2.8
1991 ;) Annual 161.2 121.1 40.1 6.9 9.1 4.1
1992 ’) averages 208.9 158.7 50.2 9.2 12.4 5.2
1993 :i 217.8 164.6 53.2 9.5 12.7 5.5

1993 Apr 8 226.8 172.2 54.7 9.9 13.3 5.6
IMay 13 216.7 165.0 51.7 9.5 12.8 5.3
June 10 210.1 160.2 49.8 9.2 12.4 5.1

July 8 213.6 161.5 52.2 9.4 12.5 5.4
Aug 12 215.8 161.3 54.4 9.4 12.5 5.6
Sept 9 213.0 159.5 53.5 9.3 12.3 5.5

Oct 14 205.5 154.5 51.0 9.0 12.0 5.3
INov 11 204.9 154.1 50.9 9.0 11.9 5.2
Dec 9 207.2 156.7 50.5 9.1 12.1 5.2

1994 Jan 13 217.1 163.7 53.4 9.5 12.7 5.4
Feb 10 212.8 160.2 52.6 9.3 12.4 5.3
Mar 10 R 205.9 155.3 50.6 9.0 12.0 5.1

Apr 14 P 199.6 151.1 48.5 8.7 11.7 4.9
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Regions £_. 0

THOUSAND ■ THOUSAND

SEASONALLY ADJUSTED # . NUMBER UNEMPLOYED PER CENT WORKFORCE * SEASONALLY ADJUSTED*

See footnotes to tables 2.1 and 2.2.

Number Per cent 
workforce

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female All Male Female All Male Female Number Per cent 
workforce *

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

— S WEST MIDLANDS

372.0 3.9 273.0 99 n | 1990 ) 152.7 111.7 41.1 5.7 7.2 3.7 152.6 5.7 111.6 41.0
637.7 6.9 477.3 160 4 3 1991 ) Annual 218.7 165.1 53.6 8.4 10.9 4.9 218.3 8.4 164.9 53.5
851.0 9.2 643.8 207 3 1992 ) averages 270.5 206X3 64.1 10.4 13.6 5.9 269.6 10.3 205.9 63.7
925.6 10.2 698.0 227.6 19S3 ) 281.9 215.6 66.3 10.9 14.6 6.1 280.6 10.9 214.9 65.8

938.6 10.3 1.8 -0.9 708.3 230 3 1963 Apr 8 290.7 223.1 67.6 11.3 15.1 6.2 286.3 11.1 0.7 -0.8 219.4 66.9
932.5 10.3 -6.1 -3.2 703.9 228 6 May 13 282.9 217.8 65.0 11.0 14.7 5.9 283.0 11.0 -3.3 -1.8 217.0 66.0
930.® 10.2 -2.4 -2.2 701.4 228.7 June 10 278.5 214.4 64.1 10.8 14.5 5.9 282.1 11.0 -0.9 -1.2 216.3 65.8

930.8 10.3 0.7 -2.6 700.8 230 0 July 8 284.2 216.4 67.8 11.0 14.6 6.2 282.1 11.0 0.0 -1.4 216.2 65.9
932.0 10.3 1.2 -0.2 699.9 232 1 Aug 12 287.3 216.9 70.3 11.2 14.7 6.4 282.4 11.0 0.3 -0.2 216.0 66.4
928.6 10.2 -3.4 -0.5 697.9 230.7 Sept 9 282.8 213.8 69.0 11.0 14.4 6.3 280.0 10.9 -2.4 -0.7 214.0 66.0

912.6 10.1 -16.0 -6.1 687.4 225 2 Oct 14 268.8 204.6 64.2 10.4 13.8 5.9 274.3 10.7 -5.7 -2.6 209.6 64.7
899.5 9.9 -13.1 -10.8 678.1 221 4 Nov 11 263.7 201.3 62.4 10.2 13.6 5.7 269.6 10.5 -4.7 -4.3 205.6 64.0
882.2 9.7 -17.3 -15.5 666.8 215.4 Dec 9 263.6 202.3 61.2 10.2 13.7 5.6 264.8 10.3 -4.8 -5.1 202.5 62.3

887.1 9.8 4.9 -8.5 670.9 216 2 1994 Jan 13 271.5 208.2 63.3 10.5 14.1 5.8 264.0 10.3 -0.8 -3.4 201.9 62.1
872.7 9.6 -14.4 -8.9 659.2 213 5 Feb 10 267.2 204.5 62.7 10.4 13.8 5.7 260.5 10.1 -3.5 -3.0 199.2 61.3
860.2 9.5 -12.5 -7.3 649.6 210.6 Mar10 R 260.7 199.5 61.2 10.1 13.5 5.6 256.0 9.9 -4.5 -2.9 195.5 60.5

845.6 9.3 -14.6 -13.8 638.0 207.6 Apr 14 P 256.0 195.2 60.9 9.9 13.2 5.6 252.1 9.8 -3.9 -4.0 191.9 60.2

EA T MIDLANDS

211.6 5.0 154.6 57 0 19'. 0 ) 99.4 72.2 27.2 5.1 6.5 3.3 99.2 5.1 72.1 27.1
331.7 8.0 244.1 87 6 19 1 ) Annual 142.1 106.7 35.4 7.2 9.6 4.2 141.7 7.2 106.5 35.2
429.2 10.5 319.6 109.6 19' 2 ) averages 174.9 133.2 41.6 9.1 12.1 5.0 174.0 9.0 132.7 41.2
467.9 11.6 347.8 120.2 19.3 183.8 140.8 43.0 9.6 13.0 5.1 182.6 9.5 140.1 42.5

472.0 11.7 1.5 1.0 350.9 121.1 19' 3 Apr 8 189.5 145.8 43.7 9.8 13.5 5.2 184.6 9.6 0.3 -0.9 141.8 42.8
470.7 11.7 -1.3 0.1 349.9 120.8 May 13 184.3 142.1 42.1 9.6 13.2 5.0 183.7 9.5 -0.9 -1.0 141.2 42.5
470.6 11.7 -0.1 0.0 349.5 121.1 June 10 179.8 138.8 41.1 9.3 12.8 4.9 183.1 9.5 -0.6 -0.4 140.8 42.3

470.7 11.7 0.1 -0.4 349.2 121.5 July 8 183.8 140.0 43.9 9.6 13.0 5.2 183.1 9.5 0.0 -0.5 140.6 42.5
471.5 11.7 0.8 0.3 349.3 122.2 Aug 12 185.8 140.2 45.6 9.7 13.0 5.4 183.8 9.6 0.7 0.0 140.7 43.1
470.6 : li.7 -0.9 0.0 349.0 121.6 Sept 9 183.1 138.5 44.6 9.5 12.8 5.3 183.2 9.5 -0.6 0.0 140.3 42.9

465.0 11.5 -5.6 -1.9 345.5 119.5 Oct 14 174.0 132.8 41.2 9.0 12.3 4.9 179.4 9.3 -3.8 -1.2 137.6 41.8
460.4 11.4 -4.6 -3.7 342.5 117.9 Nov 11 172.5 132.2 40.2 9.0 12.2 4.8 176.9 9.2 -2.5 -2.3 135.6 41.3
453.5 11.2 -6.9 -5.7 338.2 115.3 Dec 9 175.3 135.2 40.1 9.1 12.5 4.7 174.8 9.1 -2.1 -2.8 134.1 40.7

455.6 11.3 2.1 -3.1 339.7 115.9 19:. 4 Jan 13 183.9 141.5 42.4 9.6 13.1 5.0 177.1 9.2 2.3 „ -0.8 136.1 41.0
451.3 11.2 -4.3 -3.0 336.2 115.1 Feb 10 182.3 140.1 42.2 9.5 13.0 5.0 175.1 9.1 -2.0 -0.6 134.2 40.9
447.0 11.1 -4.3 -2.2 333.2 113.8 Mar10 R 179.1 137.8 41.3 9.3 12.8 4.9 173.8 9.0 -1.3 -0.3 133.3 40.5

441.1 10.9 -5.9 -4.8 \ 328.7 112.4 Apr 14 P 175.6 134.7 40.9 9.1 12.5 4.8 171.2 8.9 -2.6 -2.0 131.0 40.2

YC KSHIRE AND HUMBERSIDE

37.4 3.7 27.2 10.2 19L3 161.3 120.6 40.6 6.7 8.7 3.9 161.0 6.7 120.5 40.5
58.9 5.8 44.0 14.9 19< I ) Annual 207.4 159.4 48.0 8.7 11.7 4.7 206.8 8.7 159.1 47.8
77.3 7.6 58.1 19.2 191 2 ) averages 236.6 183.1 53.5 9.9 13.6 5.2 235.5 9.9 182.5 53.0
83.4 8.1 62.8 20.7 19' '3 ) ■ 245.6 190.8 54.8 10.4 14.3 5.3 244.0 10.3 189.9 54.1

85.1 8.3 0.4 -0.2 64.1 21.0 1993 Apr 8 253.4 197.4 56.1 10.7 14.8 5.4 248.5 10.5 0.8 -0.4 193.3 55.2
84.0 8.2 -1.1 -0.5 63.3 20.7 May 13 244.8 191.5 53.4 10.3 14.4 5.2 245.8 10.4 -2.7 -1.2 191.6 54.2
84.2 8.2 0.2 -0.2 63.5 20.7 June 10 239.6 187.5 52.1 10.1 14.1 5.0 244.8 10.3 -1.0 -1.0 191.1 53.7

84.2 8.2 0.0 -0.3 63.4 20.8 July 8 244.5 189.0 55.6 10.3 14.2 5.4 244.0 10.3 -0.8 -1.5 190.1 53.9
84.1 8.2 -0.1 0.0 63.1 21.0 Aug 12 248.3 189.6 58.7 10.5 14.2 5.7 245.1 10.4 1.1 -0.2 190.2 54.9
83.2 8.1 -0.9 -0.3 62.4 20.8 Sept 9 244.6 187.9 56.8 10.3 14.1 5.5 243.1 10.3 -2.0 -0.6 188.8 54.3

81.7 7.9 -1.5 -0.8 61.4 20.3 Oct 14 234.6 181.9 52.6 9.9 13.7 5.1 239.4 10.1 -3.7 -1.5 186.3 53.1
80.2 7.8 -1.5 ? -:.;‘?1.3 60.1 20.1 Nov 11 232.6 181.1 51.5 9.8 13.6 5.0 236.5 10.0 -2.9 -2.9 183.7 52.8
78.3 7.6 -1.9 -1.6 58.7 19.6 Dec 9 234.7 183.7 51.0 9.9 13.8 4.9 233.8 9.9 -2.7 -3.1 182.2 51.6

80.1 7.8 1.8 -0.5 60.3 19.8 1994 Jan 13 245.7 191.8 53.9 10.4 14.4 5.2 236.3 10.0 2.5 -1.0 184.1 52.2
78.2 7.6 -1.9 -0.7 58.7 19.5 Feb 10 241.6 188.0 53.5 10.2 14.1 5.2 233.2 9.9 -3.1 -1.1 181.2 52.0
76.8 7.5 -1.4 -0.5 57.6 19.2 Mar10 R 236.7 184.4 52.3 10.0 13.8 5.1 231.0 9.8 -2.2 -0.9 179.6 51.4

75.5 7.3 -1.3 -1.5 56.6 18.9 Apr 14 P 233.4 181.7 51.7 9.9 13.6 5.0 228.7 9.7 -2.3 -2.5 177.8 50.9

NORTHWEST

97.2 4.3 69.7 27.4 1990 ) . 234.9 176.4 58.5 7.6 10.1 4.4 234.6 7.6 176.2 58.4
160.7 6.9 120.9 39.9 | 1991 ) Annual 287.1 220.9 66.3 9.4 12.7 5.0 286.5 9.3 220.5 66.0
207.8 9.2 158.1 49.7 | 1992 ) averages 323.7 251.6 72.1 10.7 14.7 5.4 322.0 10.6 250.6 71.4
216.4 9.5 163.8 52.6 1993 324.3 252.7 71.5 10.8 15.0 5.4 321.8 10.7 251.3 70.5

221.5 9.7 0.3 -1.0 167.9 53.6 1993 Apr 8 334.9 261.7 73.3 11.2 15.5 5.6 328.2 10.9 1.8 -1.2 256.2 72.0
218.7 9.6 -2.8 -1.6 165.8 52.9 May 13 325.0 255.0 70.0 10.8 15.1 5.3 334.9 11.1 -3.3 -1.7 254.0 70.9
217.7 9.5 -1-0 -1,2 165.0 52.7 June 10 318.5 250.0 68.5 10.6 14.8 5.2 323.9 10.8 -1.0 -0.8 253.2 70.7

217.3 9.5 -0.4 -1.4 164.5 52.8 July 8 325.7 252.6 73.1 10.8 15.0 5.5 323.0 10.8 -0.9 -1.7 252.4 70.6
216.8 9.5 -0.5 -0.6 163.5 53.3 Aug 12 329.4 252.9 76.5 11.0 15.0 5.8 323.0 10.8 0.0 -0.6 251.6 71.4
215.1 9.4 -1.7 -0.9 162.2 52.9 Sept 9 324.0 249.5 74.6 10.8 14.8 5.7 320.0 10.7 -3.0 -1.3 249.3 70.7

211.0 9.2 -4.1 -2.1 159.2 51.8 Oct 14 307.1 239.4 67.7 10.2 14.2 5.1 313.8 10.4 -6.2 -3.1 245.2 68.6
206.8 9.1 -4.2 -3.3 155.9 50.9 Nov 11 304.7 238.3 66.4 10.1 14.1 5.0 310.2 lilio.3 -3.6 -4.3 242.3 67.9
202.7 8.9 -4.1 -4.1 153.2 49.5 Dec 9 306.5 240.7 65.8 10.2 14.3 5.0 306.5 10.2 -3.7 -4.5 239.9 66.6

205.2 9.0 2.5 -1.9 155.1 50.1 I 1994
Jan 13 320.5 250.7 69.8 10.7 14.9 5.3 308.7 10.3 2.2 -1.7 241.7 67.0

201.5 8.8 -3.7 -1.8 152.2 49.3 Feb 10 313.7 245.2 68.5 10.4 14.5 5.2 304.8 10.1 -3.9 -1.8 238.1 66.7
198.7 8.7 -2.8 -1.3 150.2 48.5 Mar 10 R 306.9 240.0 66.9 10.2 14.2 5.1 301.0 10.0 -3.8 -1.8 235.0 66.0

194.9 8.5 -3.8 -3.4 147.3 47.6 1 Apr 14 P 303.6 237.3 66.3 10.1 14.1 5.0 297.5 9.9 -3.5 -3.7 232.2 65.3
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3 CLAIMANT UNEMPLOYMENT
Regions

NUMBER UNEMPLOYED PER CENT WORKFORCE *

Number Per cent Change 
workforce * since 

previous 
month

All Male Female All Male Female

NORTH

1990 122.9 93.4 29.5 8.7 11.5 4.9
1991 Annual 143.7 111.1 32.6 10.3 13.9 5.4
1992 ) averages 157.8 123.9 34.0 11.1 15.3 5.6
1993 ) 169.3 134.9 34.6 12.0 16.7 5.7

1993 Apr 8 171.7 136.8 34.9 12.2 16.9 5.8
May 13 168.3 135.2 33.2 11.9 16.7 5.5
June 10 167.2 134.3 32.9 11.8 16.6 5.4

July 8 170.2 135.3 35.0 12.0 16.7 5.8
Aug 12 171.1 134.7 36.4 12.1 16.7 6.0
Sept 9 170.7 134.9 35.8 12.1 16.7 5.9

Oct 14 164.8 131.6 33.2 11.7 16.3 5.5
Nov 11 165.1 132.2 32.9 11.7 16.3 5.5 •
Dec 9 166.0 133.7 32.3 11.8 16.5 5.4

1994 Jan 13 173.6 139.3 34.4 12.3 17.2 5.7
Feb 10 169.6 135.8 33.8 12.0 16.8 5.6
Mar 10 R 165.8 132.9 33.0 11.7 16.4 5.5

Apr 14 P 164.2 131.6 32.6 11.6 16.3 5.4

WALES

1990 86.3 65.7 20.6 6.8 8.9 3.8
1991 ) Annual 113.2 88.6 24.6 9.0 12.2 4.6
1992 ) averages 127.2 100.2 27.0 10.0 13.7 5.0
1993 ) 131.1 103.2 28.0 10.4 14.4 5.1

1993 Apr 8 132.6 104.7 27.8 10.5 14.6 5.1
May 13 128.6 102.1 26.5 10.2 14.2 4.9
June 10 126.0 100.2 25.8 10.0 14.0 4.7

July 8 130.9 102.1 28.8 10.4 14.2 5.3
Aug 12 133.1 102.9 30.3 10.5 14.3 5.5
Sept 9 131.6 102.0 29.5 10.4 14.2 5.4

Oct 14 126.0 99.0 27.0 10.0 13.8 4.9
Nov 11 126.7 99.9 26.8 10.0 13.9 4.9
Dec 9 128.3 101.6 26.7 10.2 14.2 4.9

1994 Jan 13 134.6 106.0 28.6 10.6 14.8 5.2
Feb 10 131.5 103.5 28.0 10.4 14.4 5.1
Mar 10 R 127.8 100.7 27.1 10.1 14.0 5.0

Apr 14 P 125.0 98.2 26.8 9.9 13.7 4.9

SCOTLAND

1990 202.5 148.7 53.8 8.2 10.6 5.0
1991 ) Annual 220.2 165.5 54.7 8.8 11.7 5.0
1992 ) averages 

)
241.0 183.8 57.3 9.6 13.0 5.2

1993 246.4 189.5 56.9 9.9 13.7 5.1

1993 Apr 8 
May 13

250.1 192.2 57.9 10.0 13.9 5.2
243.7 188.6 55.1 9.8 ^1'3.7 4.9

June 10 240.8 186.4 54.3 9.6 13.5 4.9

July 8 254.2 191.8 62.4 10.2 13.9 5.6
Aug 12 253.9 191.2 62.7 10.2 13.9 5.6
Sept 9 241.2 185.2 56.0 9.7 13.4 5.0

Oct 14 234.0 181.1 52.9 9.4 13.1 4.7
Nov 11 234.2 181.7 52.5 9.4 13.2 4.7
Dec 9 236.5 184.1 52.4 9.5 13.3 4.7

1994 Jan 13 251.0 194.6 56.4 10.1 14.1 5.0
Feb 10 246.5 190.5 56.0 9.9 13.8 5.0
Mar 10 R 240.1 185.9 54.2 9.6 13.5 4.9

Apr 14 P 237.6 184.2 53.4 9.5 13.3 4.8

14 P 98.4 77.0 21.4 13.2 17.7 6.9

NORTHERN IRELAND

1990 97.2 73.2 24.0 13.3 17.0 8.0
1991 ) Annual 100.4 76.7 23.8 13.4 17.4 7.7
1992 j averages 106.1 81.4 24.8 14.1 18.5 7.9
1993 105.1 80.7 24.4 ■J^:i4.i 18.6 7.8

1993 Apr 8 105.3 81.3 24.1 14.1 18.7 7.7
May 13 102.8 79.7 23.1 13.8 18.4 7.4
June 10 102.9 79.3 23.5 13.8 ^$8.3 7.5

July 8 108.3 81.5 26.8 14.5 18.8 8.6
Aug 12 109.4 81.8 27.6 14.7 18.8 8.8
Sept 9 108.0 81.6 26.4 14.5 18.8 8.5

Oct 14 102.8 78.9 23.9 13.8 18.2 7.7
Nov 11 100.8 78.0 22.8 13.5 18.0 7.3
Dec 9 99.9 77.9 22.1 13.4 17.9 7.1

1994 Jan 13 100.2 78.6 21.6 13.4 18.1 6.9
Feb 10 99.6 78.2 21.4 13.3 18.0 6.9
Mar 10 R 98.6 77.4 21.2 13.2 17.8 6.8

See footnotes to tables 2.1 and 2.2.
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SEASONALLY ADJUSTED #

122.7 8.7
143.3 10.2
157.0 11.1
168.3 11.9 134.3

168.3 11.9 2.3
168.4 11.9 0.1
170.1 12.0 1.7

170.4 12.1 0.3
171.2 12.1 0.8
170.4 12.1 -0.8

168.3 11.9 -2.1
166.5 11.8 -1.8
165.0 11.7 -1.5

166.7 11.8 1.7
164.3 11.6 -2.4
162.9 11.5 -1.4

161.0 11.4 -1.9

86.2 6.7
112.9 9.0
126.6 9.9
130.4 10.3 102.7

130.6 10.3 0.1
130.1 10.3 -0.5
130.5 10.3 0.4

131.5 10.4 1.0
132.3 10.5 0.8
131.3 10.4 -T.0

128.9 10.2 -2.4
127.7 10.1 -1.2
126.4 10.0 -1.3

127.4 10.1 1.0
126.4 10.0 -1.0
125.2 9.9 -1.2

123.5 9.8 -1.7

202.0 8.2
219.3 8.8
238.8 9.5
243.3 9.7 187.7

245.5 9.8 1.0
244.9 9.8 -0.6
244.6 9.8 -0.3

246.4 9.9 1.8
245.9 9.8 -0.5
242.7 9.7 -3.2

238.7 9.6 -4.0
236.7 9.5 -2.0
234.7 9.4 -2.0

238.4 9.5 3.7
236.8 9.5 -1.6
234.7 9.4 -2.1

233.6 9.4 -1.1

95.3 13.0
99.1 13.2

104.7 13.9
103.7 13.9 80.1

104.3 14.0 -0.7
103.4 13.9 -0.9
103.6 13.9 0.2

104.0 13.9 0.4
104.8 14.0 0.8
103.9 13.9 -0.9

102.4 13.7 -1.5
101.4 13.6 -1.0
100.1 13.4 -1.3

99.6 13.3 -0.5
99.4 13.3 -0.2
99.0 13.3 -0.4

99.0 13.3 0.0

Average 
change 
over 3 
months 
ended

34.0

0.4 
0.1
1.4

0.7 
0.9 
0.1

-0.7 
-1.6 
-1.8

-0.5 
-0.7 
-0.7

-1.9

27.6

-0.6 
-0.6
0.0

0.3
0.7 
0.3

-0.9 
-1.5 
-1.6

-0.5 
-0.4 
-0.4

-1.3

55.7

-0.8 
-0.9 
0.0

0.3
0.3

-0.6

-2.6 
-3.1 
-2.7

-0.1
0.0
0.0

-1.6

23.6

-0.4 
-0.8 
-0.5

-0.1
0.5
0.1

-0.5 
-1.1 
-1.3

-0.9
-0.7 
-0.4

-0.2

Male

93.3
110.9
123.4

134.0
134.8
136.2

136.3
136.6
136.1

134.7
133.1
132.2

133.8
131.7
130.4

129.0

65.6
88.5
99.9

103.2
102.8
103.1

103.4
103.7
102.9

101.3
100.6
99.9

100.4
99.6
98.5

96.9

148.5
165.0
182.5

188.9
188.9
189.1

190.0
189.4
187.1

184.2
182.9
181.6

184.6
183.3 
182.0

181.5

72.2
76.1
80.7

80.3
79.8
80.0

80.3
80.5
80.2

76.8

thousand

Female

29.4
32.5
33.6

34.3
33.6
33.9

34.1
34.6
34.3

33.6
33.4
32.8

32.9
32.6
32.5

32.0

20.6
24.4
26.7

27.4
27.3
27.4

28.1
28.6
28.4

27.6
27.1
26.5

27.0
26.8
26.7

26.6

53.6
54.3
56.3

56.6 
56.0 
55.5

56.4
56.5
55.6

54.5 
53.8
53.1

53.8
53.5
52.7

52.1

23.1
23.0
24.0

24.0
23.6
23.6

23.7
24.3
23.7

23.0
22.7
22.3

22.0
22.0
22.1

22.2

Unemployment by Travel-to-Work Areas*  as at April 14 1994

Rate #Male

TRA /EL-TO-WORK AREAS

gstoke and Alton

ierfield

pool 
iford

per cent 
workforce

Carb
Cast
Cha:
Che';
Chei

Bas: 
Batl. 
Beci 
Bed
Berv

per cent 
employees 
and unem
ployed

Bice 
Bide 
Birrr 
Bish
Blac

nsford and Braintree 
enham

Bob lemouth
Bra^ ord
Brie, water
Brie "igton and Driffield
Brie ort

>le
aford and Pontefract

as and Halesworth
>rd
ck-on-Tweed

Bury St Edmunds
Bux in
Calc irdale
Can iridge
Can irbury

ter 
ord 
igham 
p Auckland 

.burn

taple and Ilfracombe 
rw-in-Fumess

Che ...... .
Chic; ester
Chipjenham
Cine orford and Ross-on-Wye
Cire- cester

Crawley
Crewe
Cromer and North Walsham
Darlington
Dartmouth and Kingsbridge

Clacton

Clitharoe
Colciiester
Corby

Coventry and Hinckley

Blac
Blah—ugg—_ 
Bod iin and Liskeard 
Bolt n and Bury 
Bos on

Grimsby
Guildford and Aidershot
Harrogate
Hartlepool
Harwich

Brio ton
Bristol
Bud.
Burr ey
Bur n-on-Trent

Female All

Exeter
Fakenham
Falmouth
Folkestone
Gainsborough

Gloucester
Goole and Selby 
Gosport and Fareham 
Grantham 
Great Yarmouth

Derby 
Devizes 
Diss 
Doncaster - ® 
Dorchester and Weymouth

Dover and Deal 
Dudley and Sandwell 
Durham 
Eastbourne 
Evesham

England

Acer igton and Rossendale 
Aifre on and Ashfield 
Ainw ck and Amble 
Andover 
Asht’fd

Aylesbury and Wycombe
Banbury 
Barr sley _ 
Barrr" 
Ban

3,206 870 4,076 8.4 7.2
5,252 1,251 6,503 10.7 9.7
1,239 356 1,595 13.4 10.8
1,497 615 2,112 6.5 5.7
2,667 662 3,329 9.5 8.0

9,213 2,912 12,125 7.0 6.0
1,886 732 2,618 9.0 7.7
8,243 2,058 . 10,301 14.7 12.9
2,723 861 3,584 12.4 10.2
3,693 882 4,575 11.6 10.1

4,068 1,306 5,374 6.3 5.7
4,619 1,720 6,339 9.3 8.1
1,184 438 1,622 10.3 7.9
5,289 1,682 6,971 9.5 8.4

726 199 925 9.5 7.9

952 409 1,361 7.7 6.4
1,226 413 1,639 16.1 13.0

71,134 21,477 92,611 12.7 11.4
4,109 1,008 5,117 12.4 10.8
5,360 1,256 6,616 10.1 8.8

9,300 2,349 11,649 9.8 8.1
528 190 718 7.8 6.1

2,396 840 3,236 13.7 10.5
14,800 3,900 18,700 10.6 9.2

1,825 547 2,372 10.6 8.7

10,149 2,936 13,085 12.6 10.6
18,625 4,937 23,562 10.9 9.8
2,939 925 3,864 12.6 10.5
2,161 745 2,906 14.4 11.6

740 242 982 10.8 8.2

17,845 5,719 23,564 14.7 12.4
26,335 8,375 34,710 10.2 9.2

741 232 973 14.5 10.5
2,769 699 3,468 8.7 7.7
4,798 1,548 6,346 10.4 9.2

1,549 585 2,134 6.4 5.5
1,238 428 1,666 7.7 6.1
6,076 2,017 8,093 9.8 8.6
6,565 2,340 8,905 6.5 5.5
4,268 1,144 5,412 11.0 9.3

3,048 986 4,034 7.7 6.6
4,879 1,256 6,135 11.5 10.3

630 201 831 8.8 7.3
7,296 2,606 9,902 9.2 7.9
4,660 1,522 6,182 8.4 7.4

7,746 2,051 9,797 13.8 12.1
4,164 1,149 5,313 8.8 7.2
2,161 795 2,956 9.4 7.8
2,101 725 2,826 11.3 9.3

744 298 1,042 7.7 6.5

3,083 770 3,853 18.8 14.9
308 112 420 3.9 3.3

6,170 2,067 8,237 10.1 8.7
2,251 756 3,007 9.5 8.6

20,257 6,344 26,601 11.4 10.2

9,085 3,017 12,102 6.1 5.3
3,424 1,222 4,646 9.5 8.5
1,663 534 2,197 11.4 8.9
3,999 1,084 5,083 9.8 8.5

735 268 ;>^-003 13.0 8.9

11,064 3,106 14,170 9.2 8.2
857 334 1,191 9.3 7.8
784 363 1,147 8.1 6.1

12,152 2,992 15,144 15.4 13.5
3,167 1,002 4,169 10.4 8.9

4,310 1,104 5,414 11.5 10.2
25,212 7,908 33,120 12.6 11.3
4,728 1,278 6,006 9.9 8.9
4,474 T.360 5,834 10.0 8.3
1,710 653 2,363 8.1 6.2

5,943 1,772 7,715 8.1 7.0
945 373 1,318 12.0 9.0

1,538 432 1,970 W-8 14.2
4,215 957 5,172 15.7 13.2
1,254 431 1,685 13.1 11.2

5,092 1,442 6,534 9.5 8.6
2,705 867 3,572 11.1 9.7
4,134 1,488 5,622 9.8 8.7
1,414 529 1,943 8.4 7.2
4,762 1,497 6,259 14.9 12.5

7,087 - .1,914 9,001 11.8 10.5
10,281 3,396 13,677 7.3 6.2

■1,885 745 2,630 6.3 5.3
5,514 1,243 6,757 18.1 16.2

904 230 1,134 16.9 14.4

Male Rates #

per cent 
workforce

per cent 
employees 
and unem
ployed

CLAIMANT UNEMPLOYMENT
Area statistics

Female All
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Hastings 6,362 1,769 8,131 15.9 12.8
Haverhill 968 317 1,285 10.7 8.9
Heathrow 44,573 15,180 59,753 8.7 7.6
Helston 759 303 1,062 16.5 12.1
Hereford and Leominster 3,154 1,166 4,320 9.3 7.5

Hertford and Harlow 15,538 5,443 20,981 9.3 8.2
Hexham 808 309 1,117 7.6 5.7
Hitchin and Letchworth 4,173 1,414 5,587 9.2 8.1
Honiton and Axminster 1,166 338 1,504 8.4 6.4
Horncastle and Market Rasen 953 404 1,357 11.5 8.8

Huddersfield 6,687 2,189 8,876 10.1 8.7
Hull 18,254 5,269 23,523 12.2 10.9
Huntingdon and St Neots 2,836 1,140 3,976 7.9 6.8
Ipswich 6,370 1,944 8,314 8.0 7.1
Isle of Wight 5,186 1,510 6,696 14.3 11.8

Keighley 2,401 786 3,187 11.2 9.4
Kendal 850 342 1,192 5.2 4.1
Keswick 128 47 175 5.2 3.6
Kettering & Market Harborough 2,376 803 3,179 8.0 6.9
Kidderminster 3,172 1,044 4,216 10.8 9.2

King's Lynn and Hunstanton 3,283 1,074 4,357 10.7 8.9
Lancaster & Morecambe 4,232 1,308 5,540 1T.6 9.8
Launceston 619 261 880 12.0 8.5
Leeds 25,100 7,230 32,330 9.5 8.6
Leek 585 205 790 6.9 5.7

Leicester 18,167 5,693 23,860 9.4 8.4
Lincoln 5,616 1,795 7,411 11.1 9.8
Liverpool 53,336 14,546 67,882 16.0 14.3
London 307,222 104,090 411,312 12.7 11.3
Loughborough & Coalville 3,378 •„ '1,182 4,560 7.0 6.2

Louth & Mablethorpe 1,431 426 1,857 13.8 10.8
Lowestoft 3,504 1,068 4,572 15.0 12.9
Ludlow 835 320 i®h55 10.1 7.1
Macclesfield 2,453 783 3,236 5.3 4.5
Malton 316 113 429 5.2 4.3

Malvern & Ledbury 1,536 491 2,027 9.2 7.2
Manchester 61,534 1f>,985 78,519 11.0 9.8
Mansfield 7,660 1,635 9,295 16.4 14.5
Matlock 758 297 1,055 6.3 5.1
Medway & Maidstone 20,318 6,100 26,418 12.1 10.5

Melton Mowbray 1,009 408 1,417 6.3 5.3
Middlesbrough 16,369 3,690 20,059 16.4 14.7
Milton Keynes 7,053 2,318 9,371 9.2 8.3
Minehead 907 300 1,207 14.6 11.1
Morpeth & Ashington 6,285 1,492 7,777 17.2 15.1

Newark 2,017 622 2,639 11.1 9.4
Newbury 2,000 614 2,614 6.1 5.3
Newcastle upon Tyne 36,399 9,082 45,481 12.7 11.5
Newmarket 1,660 597 2,257 8.4 6.9
Newquay 1,444 583 2,027 18.2 14.6

Newton Abbot 2,141 675 2,816 10.6 8.8
Northallerton 629 264 893 4.9 4.1
Northampton 7,123 2,432 9,555 8.5 7.5
Northwich 3,155 1,075 4,230 8.1 7.0
Norwich 9,965 3,180 13,145 9.0 7.9

Nottingham 30,890 8,889 39,779 12.3 11.0
Okehampton 500 176 676 13.8 9.9
Oldham 7,311 2,047 9,358 12.4 10.7
Oswestry 1,057 430 1,487 11.2 8.9
Oxford 8,791 2,846 11,637 6.3 5.5

Pendle 2,197 692 2,889 9.1 7.7
Penrith 549 238 787 5.3 4.0
Penzance & St. Ives 2,212 755 2,967 16.2 12.6
Peterborough 8,323 2,470 10,793 10.7 9.5
Pickering & Helmsley 312 132 444 5.8 4.3

Plymouth 13,488 4,201 17,689 13.0 11.6
Poole 5,288 1,453 6,741 10.1 8.7
Portsmouth 13,943 3,970 17,913 11.3 10.0
Preston 9,883 2,928 12,811 8.4 7.3
Reading 9,091 2,586 11,677 7.5 6.6

Redruth & Camborne 2,946 852 3,798 18.1 15.0
Retford 1,937 571 2,508 12.3 10.5
Richmondshire 624 354 978 7.2 5.6
Ripon 537 247 784 8.3 6.2
Rochdale 5,802 1,637 7,439 . 12.7 10.9

Rotherham & Mexborough 13,171 3,075 16,246 16.6 14.9
Rugby & Daventry 3,223 1,368 4,591 8.4 7.3
Salisbury 2,497 885 3,382 7.5 6.5
Scarborough & Filey 2,700 996 3,696 11.2 9.3
Scunthorpe 4,460 1,342 5,802 9.6 8.4

Settle 258 124 382 6.0 4.3
Shaftesbury 964 306 1,270 8.4 6.3
Sheffield 26,117 7,282 33,399 ,.12.7 11.4
Shrewsbury 2,564 923 3,487 7.6 6.3
Sittingbourne & Sheerness 4,883 1,469 6,352 16.1 13.9

Skegness 1,514 486 2,000 16.9 13.5
Skipton 539 202 741 6.7 5.3
Sleaford •, 782 293 1,075 9.0 7.4
Slough 10,305 3,275 13,580 7.6 6.7
South Molton 404 144 548 11.6 8.1
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Travel-to-Work Areas (TTWAs) are defined in the supplement to the September 1984 Employment Gazette, with slight amendments as given in the October 1984 (p 467), March 
(p 126), February 1986 (p 86) and December 1987 (p S25) issues.Unem^loymenfrates^ra^^ estimated total workforce (the sum of employees in employment, unemployment claimants, self-employed, HM Forces
participants on work-related Government training programmes) and as a percentage of estimates of employees in employment the unempjoyeo only. inomriir>vmont rates 
Data on claimant unemployment for Assisted Areas, which were redefined on 1 August 1993, are available from the Employment Departments NOMIS database. Unemployment 
available only for those Assisted Areas which map precisely to Travel-to-Work Areas.

17.3
25.4

13.7
18.3

Worthing
Yeovil
York

10.9
13.6
17.5
21.2
13.0

18.5
17.8
20.9
16.6
21.9

Thanet
Thetford
Tnirsk
Tiverton
Torbay

Fraserburgh
Galashiels
Girvan
Glasgow
Greenock

13.9
20.7

14.3
9.9
5.4

Dumbarton
Dumfnes
Dundee
Dunfermline
Dunoon and Bute

Bridgend
Cardiff
Cardigan
Carmarthen
Conwy & Colwyn

Aberdeen
Alloa
Annan
Arbroath
Ayr

Wigan & St. Helens 
Winchester & Eastleigh
Windermere
Wirra & Chester
Wisbech

Wolverhampton 
Woodbridge & Leiston
Worcester
Workington
Worksop

Merthyr & Rhymney
Monmouth
Neath & Port Talbol
Newport
Newtown

Badenoch
Banff
Bathgate
Berwickshire
Blairgowrie and Pitlochry

Brechin and Montrose
Buckie
Campbeltown
Crieff
Cumnock and Sanquhar

Edinburgh
Elgin
Falkirk
Forfar
Forres

Peterhead
Shetland Islands
Skye and Wester Ross
Stewartry
Stirling

North East Fife
□ban
Orkney Islands
Peebles
3erth

Stranraer
Sutherand
Thurso
Western s es
Wick

MAI
1992South Tyneside

Southampton
Southend
Spalding & Holbeach 
St.Austell

Stafford
Stamford
Stockton-on-Tees
Stoke
Stroud

Sudbury
Sunderland
Swindon
Taunton
Telford & Bridgnorth

Lampeter & Aberaeron 
Llandeilo
_landnndod Wells
Lane
Machynlleth

rvme
Islay/Mid Argyll
Keith
Kelso and Jedburgh
Kilmarnock

Uttoxeter & Ashbourne
Wakefield & Dewsbury
Walsall
Wareham & Swanage
Warminster

Warrington
Warwick
Watford & Luton
Wellingborough & Rushden
Wells

Torrington
Totnes
Trowbridge & Frame
Truro
Tunbndge Wells

Denbigh
Dolgellau & Barmouth
Fishguard
Haverfordwest
Holyhead

Weston-super-Mare
Whitby
Whitchurch & Market Drayton
Whitehaven
Widnes & Runcorn

See lotnotes to tables 2.1 and 2.2
'Inc Jding some aged under 18.

I99'

Kirkcaldy
Lanarkshi
Lochaber
_ockerbie
Newton Stewart

Aberdare
Aberystwyth
Bangor & Caernarfon 
Blaenau,Gwent & Abergaven
Brecon

Pontypool & Cwmbran 
Pontypridd & Rhondda 
Porthmadoc & Ffestiniog
Pwllheli
Shotton,Flint & Rhyl

Haddington
Hawick
Huntly
Invergordon and Dingwall
Inverness

MAI
I992

per centper cent 
employees workforce
and unem

CLAIMANT UNEMPLOYMENT
Age and duration

CLAIMANT UNEMPLOYMENT
Area statistics

Unemployment by Travel-to-Work Areas*  as at April 14 1994

per cent percent 
employees workforc 

id unem-
ployed

2.5
THOUSAND

UNITS
KING?

ED 
DOM

18-24 25-49 50 and over All ages *

Up to 
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All

weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All 2ur° 

weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All Up to 
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All

AND
Apr

FEMALE
431.9 189.9 168.3 790.0 684.5 320.0 497.5 1,502.0 171.6 87.5 175.1 434.1 1,297.5 598.2 840.8 2,736.5

July 457.7 180.9 184.7 823.3 650.2 317.9 540.2 1,508.3 162.8 86.4 180.3 429.5 1,282.6 586.1 905.3 2,774.0
Oct 464.4 159.7 195.5 819.7 652.1 314.3 572.9 1,539.3 163.7 90.5 187.0 441.2 1,293.1 565.7 955.6 2,814.4

Jan 484.9 176.4 209.6 870.8 752.5 320.8 622.7 1,696.0 189.3 92.3 197.8 479.4 1,440.7 591.0 1,030.3 3,062.1
Apr 407.9 201.3 215.3 824.6 687.2 332.9 652.0 1,672.1 184.7 94.2 207.4 486.4 1,294.9 630.5 1,075.1 3,000.5
July 430.5 183.6 216.7 830.8 629.6 327.5 660.5 1,617.6 165.6 93.7 203.7 463.0 , Ji ,241.6 606.6 1,081.2 2,929.3
Oct 426.0 139.6 209.9 775.5 606.7 287.7 656.5 1,550.9 152.6 93.4 204.2 450.2 1,200.1 522.5 1,071.0 2,793.6

Jan 424.1 155.1 205.6 784.8 666.9 288.0 664.7 1,619.5 166.0 90.1 209.8 466.0 1,271.5 535.2 1,080.4 2,887.1
Apr 354.6 177.4 192.5 724.5 605.4 294.7 643.5 1,543.6 156.5 82.9 209.3 448.7 1,131.9 557.0 1,045.6 2,734.4

Apr 
July

295.0 136.0 132.8 563.8 513.7 248.3 424.8 1,186.8 137.2 70.2 136.3 343.7 951.2 454.9 694.0 2,100.1
300.7 130.4 145.2 576.3 477.4 247.9 461.6 1,186.9 128.1 69.3 140.9 338.4 912.8 448.1 747.8 2,108.7

Oct 307.1 117.1 153.5 577.8 482.7 244.6 490.4 1,217.6 129.5 72.6 146.4 348.6 926.5 434.9 790.4 2,151.9

Jan 325.5 127.0 165.5 618.0 564.5 247.6 534.7 1,346.8 150.9 73.6 155.6 380.1 1,048.8 449.2 855.9 2,353.8
Apr 274.7 142.4 169.9 587.0 509.1 255.0 559.6 1,323.8 145.8 74.6 163.1 383.6 938.2 473.3 892.7 2,304.2
July 280.6 130.5 169.5 580.6 459.8 250.9 566.9 1,277.5 128.5 74.3 160.2 363.0 877.7 456.7 896.7 2,231.1
Oct 279.8 100.4 163.6 543.8 447.2 219.3 562.9 1,229.4 118.2 73.8 160.7 352.7 853.7 394.4 887.4 2,135.5

Jan 284.9 110.0 160.8 555.7 502.2 219.0 571.0 1,292.1 129.5 70.6 165.5 365.6 924.9 400.6 897.5 2,223.0
Apr 239.6 123.9 150.1 513.6 451.9 223.6 552.4 1,227.9 121.1 64.0 164.7 349.8 821.3 412.6 867.4 2,101.3

‘.LE
Apr 136.9 53.9 35.4 226.2 170.7 71.8 72.6 315.2 34.3 17.3 38.8 90.4 346.3 143.3 - 146.9 636.5
July 157.0 50.5 39.5 247.0 172.8 70.0 78.6 321.4 34.6 17.1 39.3 91.1 369.8 138.0 157.4 665.3
Oct 157.3 42.6 42.0 241.9 169.4 69.7 82.5 321.6 34.1 17.9 40.6 92.7 366.6 130.7 165.2 662.5

Jan 159.4 49.4 44.0 252.8 188.0 73.1 88.0 349.2 38.4 18.7 42.3 99.4 391.9 141.9 174.4 708.2
Apr 133.2 58.9 45.5 237.6 178.0 77.9 92.4 348.3 38.9 19.6 44.3 102.8 356.7 157.2 182.3 696.3
July 150.0 53.0 47.3 250.2 169.8 76.7 93.6 340.1 37.1 19.4 43.5 100.0 363.9 149.9 184.5 698.2
Oct 146.2 39.3 46.3 231.7 159.5 68.4 93.7 321.6 34.4 19.6 43.5 97.5 346.4 128.1 183.7 658.1

Jan 139.1 45.2 44.8 229.1 164.7 69.0 93.7 327.4 36.5 19.6 44.3 100.4 346.5 134.5 183.0 664.0
Apr 115.0 53.5 42.4 210.9 153.5 71.1 91.1 315.7 35.5 18.8 44.6 98.8 310.6 144.3 178.1 633.1

an(

South Pembrokeshire 1,985 582 2,567 19.3
Swansea 9,212 2,149 11,361 11.5
Welshpool 421 198 619 7.9
Wrexham 4,088 1,267 5,355 10.8

ployed

8,871 1,935 10,806 21.5 19.1
14,732 3,838 18,570 10.0 8.9
26,336 8,180 34,516 13.9 11.8

1,433 497 1,930 8.4 6.6
2,187 741 2,928 12.7 10.2

3,786 1,287 5,073 8.3 7.1
949 444 1,393 .8.2 6.7

8,619 2,146 10,765 13.5 12.4
13,343 3,919 17,262 9.2 8.2
2,678 992 3,670 9.6 7.9

1,363 496 1,859 11.5 8.9
19,533 4,495 24,028 15.1 13.6
6,513 2,142 8,655 7.7 6.9
2,837 840 3,677 7.9 6.7
5,448 1,831 7,279 9.2 8.1

5,901 1,577 7,478 19.2 15.6
1,602 636 2,238 10.0 8.4

246 116 362 5.5 4.5
714 256 970 8.5 6.9

5,609 1,552 7,161 15.6 12.4

554 192 746 15.6 11.0
685 227 912 11.3 8.6

3,202 1,104 4,306 8.7 7.6
1,755 559 2,314 8.9 7.4
5,070 1,450 6,520 6.8 5.6

959 346 1,305 9.9 8.4
10,593 2,881 13,474 12.2 10.9
14,750 4,317 19,067 13.3 11.8

805 259 1,064 9.9 8.1
501 227 728 11.4 9.3

4,877 1,447 6,324 7.5 6.8
4,123 1,506 5,629 6.9 5.9

23,901 7,362 31,263 9.5 8.4
3,183 1,130 4,313 9.0 7.8
1,910 688 2,598 10.5 8.6

4,019 1,305 5,324 13.2 11.0
806 234 1,040 14.4 10.4
924 366 1,290 8.9 6.6

3,013 809 3,822 12.0 10.7
6,032 1,599 7,631 12.7 11.7

16,723 4,935 21,658 13.2 11.6
3,214 961 4,175 5.1 4.5

289 97 386 4.8 3.6
20,934 6,030 26,964 13.4 11.9

1,710 551 2,261 13.5 10.7

14,058 4,120 18,178 14.0 12.5
1,350 456 1,806 7.3 6.1
3,892 1,247 5,139 8.1 7.1
3,173 946 4,119 15.3 12.8
2,805 653 3,458 14.4 13.1

5,794 1,552 7,346 9.7 8.1
2,636 952 3,588 8.4 7.0
5,673 1,827 7,500 7.7 6.7

6,870 2,118 8,988 4.5 4.1
2,050 622 2,672 16.2 14.2

486 189 675 7.3 6.1
1,102 372 1,474 15.5 12.7
3,353 1,088 4,441 9.1 8.0

339 150 489 12.4 9.6
499 187 686 7.2 5.5

4,630 1,245 5,875 11.3 10.4
432 140 572 10.2 7.5
686 236 922 8.2 6.4

1,071 432 1,503 10.1 ' 8.2
396 187 583 14.5 11.9
415 114 529 14.7 10.5
245 79 324 7.8 6.2

2,105 513 2,618 20.7 17.0

2,951 870 3,821 12.0 10.7
1,556 527 2,083 8.1 7.0
7,667 2,344 10,011 11.6 10.4
4,956 1,419 6,375 12.7 11.3

992 346 1,338 15.5 11.4

19,694 5,560 25,254 8.2 7.4
1,046 508 1,554 9.2 7.9
5,567 1,581 7,148 11.6 10.4

559 273 832 9.2 7.5
471 171 642 22.0 17.2

509 160 669 10.0 7.8
624 241 865 5.4 4.6
450 178 628 17.1 13.3

54,779 14,849 69,628 11.7 10.6
3,918 918 4,836 12.5 '111

911 253 1,164 9.5 8.0
448 149 597 7.1 6.2
228 96 324 9.5 7.2

2,073 466 2,539 17.2 15.1
3,483 992 4,475 10.8 9.4

5,769 1,732 7,501 14.4 12.7
344 - 125 469 10.5 8.4
371 170 541 9.7 7.9
235 85 320 5.7 4.7

3,135 1,070 4,205 13.2 11.6

6,491 1,940 8,431 14.5 12.7
16,351 3,858 20,209 14.3 12.5

654 282 936 11.5 9.5
247 132 379 10.5 7.7
373 195 568 21.4 14.0

1,237 417 1,654 9.5 ®7.9

451 202 653 7.7 5.9
333 160 493 6.7 4.8
323 94 417 9.0 ' 7.4

1,746 547 2,293 7.2 - 6.3

989 260 1,249 9.4 E 7.8

370 148 518 4.8 4.0
648 242 890 13.1 10.2
559 256 815 11.7 8.4

2,279 . 778 3,057 8.7 7.6

754 289 1,043 14.0 ®?11.3
, 506 185 691 16.7 12.6

581 165 746 11.3 9.5
1,316 335 1,651 14.8 11.6

576 136 712 16.5 12.8

2,433 581 3,014 18.8 15.8
652 284 936 8.6 6.6

2,947 895 3,842 13.3 11.1
3,657 903 4,560 14.0 11.7

503 191 694 8.7 6.1

5,043 1,365 6,408 11.9 10.2
17,769 4,398 22,167 10.9 9.7

755 251 1,006 13.7 8.4
917 275 1,192 6.5 4.9

2,828 906 3,734 11.6 9.0

663 276 939 9.9 6.7
401 145 546 11.8 8.7
338 127 465 12.4 7.9

2,146 539 2,685 14.8 11.6
2,226 716 2,942 17.5 13.9

557 178 735 12.2 8.0
250 100 350 9.8 5.9
643 273 916 10.1 6.8

2,941 802 3,743 12.4 10.4
311 94 405 10.1 6.9

5,772 1,339 7,111 15.4 13.2
367 133 500 12.2 8.3

3,539 885 4,424 11.2 10.0
7,533 2,169 9,702 11.7 10.4

429 127 556 . 5.6 4.1

3,590 993 4,583 11.8 10.3
6,137 1,524 7,661 • 12.3 10.8

600 214 814 12.2 9.4
567 199 766 13.0 9.2

6,013 1,735 7,748 9.7 8.2

Northern Ireland

Ballymena 1,958 714 2,672
Belfast 37,821 11,264 49,085
Coleraine 4,516 1,268 5,784
Cookstown 1,502 447 1,949
Craigavon 6,084 1,837 7,921

Dungannon 2,418 646 3,064
Enniskillen 2,700 620 3,320
Londonderry 8,496 1,739 10,235
Magherafelt 1,756 499 2,255
Newry 4,975 1,233 6,208

Omagh 2,318 643 2,961
Strabane 2,455 474 2,929
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Q O UNEMPLOYMENT 
Age and duration: April 14 1994 
Regions

104
156
208

Over 260

FEMALE
Ono or less
Over

JUNE 1994

* Include some aged under 18. These figures have been affected by the change in benefit regulations for under 18 year olds introduced in September 1988. 
See also note + to tables 2.1 and 2.2.

Duration of Male Female Male Female

in weeks 18-24 25-49 50 and All 18-24 25-49 50 and All 18-24 25-49 50 and All 18-24 25-49 50 and All
over ages * over ages * over ages * over ages * ;

SOUTH EAST YORKSHIRE AND HUMBERSIDE
2 or less 7,064 16,254 5,731 29,363 3,986 7,253 1,946 13,448 2,553 4,988 1,436 9,107 1,262 1,635 361
Over 2 and up to 4 6,860 14,720 4,433 26,309 3,808 6,081 1,328 11,467 2,454 4,535 1,298 8,415 1,233 1,578 321

4 8 12,141 25,398 6,207 44,255 6,684 9,590 2,040 18,749 4,052 7,468 1,852 13,580 1,810 2,288 490 4,7211

8 13 14,078 29,020 7,064 50,628 7,761 10,571 2,266 20,964 4,519 7,582 1,803 14,057 2,103 2,424 504
13 26 25,570 57,023 15,373 98,377 12,358 19,048 4,682 36,423 9,144 15,664 4,264 29,244 3,873 4,512 1,100
26 52 34,754 75,271 2.1,452 131,761 16,696 25,692 6,705 49,348 11,346 18,294 5,295 35,034 4,705 5,396 1,413 11,609|

52 104 25,465 78,667 22,574 126,768 9,447 18,048 6,768 34,303 7,849 16,743 4,927 29,530 2,297 3,121 1,284 6,712]
104 156 10,894 48,897 12,315 72,106 2,991 7,720 3,280 13,991 3,317 10,389 2,601 16,307 770 1,429 625 2,824 I
156 208 4,711 30,526 7,468 42,705 1,038 3,987 1,721 6,746 1,724 8,110 1,827 11,661 3551 957 414 1,7261
208 260 955 9,884 2,572 13,411 243 1,372 708 2,323 511 3,506 899 4,916 105') 427 227 7591

Over 260 305 9,851 5,372 15,528 95 1,573 1,623 3,291 269 5,778 3,830 9,877 62 784 1,129 1.9751
All 142,797 395,511 110,561 651,211 65,107 110,935 33,067 211,053 47,738 103,057 30,032 181,728 18,575 24,551 7,868 51*6691

GREATER LONDON (Included in South East) NORTH WEST
2 or less 3,173 7,496 2,192 12,943 1,936 3,482 838 6,345 3,320 5,836 1,844 11,196 1,642 2,228 500 4,4971
Over 2 and up to 4 3,214 7,203 1,720 12,245 1,883 3,196 628 5,815 3,315 5,485 1,419 10,411 1,472 1,816 400 3’8091

4 8 5,994 12,724 2,530 21,447 3,499 5,014 929 9,631 5,523 9,060 1,976 16,850 2,437 2,882 567 6'l06|

8 13 6,910 15,008 2,971 25,098 4,058 5,815 1,038 11,064 6,105 9,577 2,064 18,026 2,680 3,016 659 6,5591
13 26 11,950 27,827 6,082 46,039 6,365 9,843 2,087 18,449 12,352 20,204 4,869 37,644 5,159 5,486 1,328 12J45I
26 52 18,097 40,817 9,167 68,207 9,547 14,034 3,169 26,879 15,470 24,417 6,074 46,131 6,246 6,772 1,723 14,867]

52 104 13,450 42,991 10,399 66,865 5,504 10,463 3,419 19,411 10,939 23,353 5,797 40,120 3,340 4,366 1,608 9,3301
104 156 5,829 26,970 5,947 38,746 1,749 4,745 1,723 8,217 4,643 14,447 3,044 22,134 1,061 1,962 747 3*770 1
156 208 2,585 16,867 3,787 23,239 654 2,433 921 4,008 2,175 10,028 2,000 14,203 456 1,047 449 1,9521
208 260 563 5,811 1,433 7,807 165 853 393 1,411 772 4,398 970 6,140 149 534 258 9411

Over 260 214 6,914 3,436 10,564 63 1,025 942 2,030 409 9,112 4,926 14,447 69 1,004 1,289 2,3621
All 71,979 210,628 49,664 333,200 35,423 60,903 16,087 113,260 65,023 135,917 34,983 237,302 24,711 31,113 9,528 66,338J

EAST ANGLIA NORTH
2 or less 825 1,578 508 2,968 518 714 143 1,418 1,614 3,621 1,021 6,354 769 990 238 2,086]
Over 2 and up to 4 779 1,423 463 2,708 439 630 133 1,249 1,671 3,348 915 6,018 648 970 180 1.857]

4 8 1,318 2,653 762 4,804 651 942 193 1,837 2,672 5,699 1,146 9,659 1,105 1,363 257 2,8221

8 13 1,490 2,717 788 5,048 763 961 226 2,000 2,938 5,129 1,190 9,352 1,274 1,441 283 3,0811
13 26 3,079 5,678 1,865 10,670 1,442 1,922 517 3,931 6,316 11,495 2,912 20,824 2,467 2,822 662 6,0111
26 52 3,397 6,146 2,281 11,853 1,492 2,229 634 4,374 8,562 14,054 3,837 26,505 3,122 3,580 952 . 7,6901

52 104 2,309 5,744 2,069 10,125 785 1,355 607 2,749 5,827 12,811 3,295 21,941 1,507 2,179 741 4,4301
104 156 928 3,306 1,017 5,251 229 539 259 1,027 2,388 7,653 1,742 11,783 456 961 387 1,804]
156 208 408 2,197 655 3,260 93 295 132 520 1,086 5,658 1,180 7,924 208 602 254 1,0641
208 260 98 824 236 1,158 14 142 75 231 374 2,523 566 3,463 71 283 142 496]

Over 260 31 755 507 1,293 6 128 177 311 201 4,615 2,970 7,786 29 443 748 1,220]
All 14,662 33,021 11,151 59,138 6,432 9,857 3,096 19,647 33,649 76,606 20,774 131,609 11,656 15,634 4,844 32,560

SOUTH WEST WALES
2 or less 1,935 4,409 1,785 8,239 1,064 1,716 460 3,339 1,339 2,417 740 4,559 721 1,109 217 2,0991
Over 2 and up to 4 1,758 3,776 1,252 6,892 914 1,345 333 2,665 1,285 2,300 522 4,177 658 782 156 1,63: |

4 8 3,004 5,915 1,751 10,834 1,613 2,139 525 4,414 2,244 3,618 739 6,713 1,031 1,125 201 2,43/

8 13 3,486 6,437 1,841 fi® 1,939 1,775 2,317 544 4,740 2,493 4,050 814 7,460 1,169 1,278 234 2,7'-1
Mp3 26 6,875 13,860 4,470 25,344 3,398 4,609 1,264 9,387 5,361 8,928 1,995 16,368 2,181 2,434 516 5,19; 1

26 52 8,514 16,307 5,790 30,698 3,832 5,637 1,733 11,254 6,795 10,835 2,562 20,253 2,372 2,885 706 . 6,00 j

52 104 5,483 15,192 5,468 26,155 1,731 3,606 1,598 6,944 4,491 9,734 2,461 16,691 1,119 1,705 685 3,5! 5]
104 156 2,314 9,418 2,857 14,589 572 1,451 698 2,721 1,815 6,229 1,314 9,358 341 762 330 1,433]
156 208 1,126 6,544 1,758 9,428 202 820 476 1,498 791 4,629 868 6,288 124 448 200
208 260 230 2,197 667 3,094 41 313 180 534 233 1,824 386 2,443 29 199 90

Over 260 85 2,186 1,573 3,844 19 470 534 1,023 97 2,473 1,353 3,923 12 299 357
All 34,810 86,241 29,212 151,056 15,161 24,423 8,345 48,519 26,944 57,037 13,754 98,233 9,757 13,026 3,692 26,8131

WEST MIDLANDS SCOTLAND
2 or less 2,223 4,401 1,511 8,223 1,287 1,986 563 3,904 2,811 5,543 1,467 10,155 1,371 2,268 512 4,3 <2 j
Over 2 and up to 4 2,272 3,864 1,161 7,404 1,227 1,621 401 3,331 2,502 4,794 1,204 8,736 1,074 1,592 317 ' 3, |

4 8 4,090 6,417 1,800 12,485 1,921 2,448 531 5,049 4,216 7,693 1,605 13,916 1,895 2,464 494 ? 5,102]

8 13 4,412 7,086 1,988 H 3,631 2,174 2,547 579 5,415 4,651 8,218 1,716 14,944 2,207 2,701 555 5,740]
13 26 8,517 14,792 4,371 27,792 3,916 4,806 1,278 1110,104 9,823 17,453 4,074 31,651 4,029 5,078 1,170 10,473]
26 52 11,629 18,616 6,061 36,382 5,555 6,632 1,922 ;jd4,177 gl 1,319 20,144 5,034 36,691 4,134 5,505 1,376 11,r.:2]

52 104 9,082 20,516 6,673 36,287 3,100 4,368 1,868 9,341 7,208 17,076 4,502 28,820 2,013 3,238 1,292 6,566]
104 156 4,344 14,353 3,809 22,506 1,164 2,135 971 4,270 2,793 9,815 2,345 14,953 615 1,417 656 2,6$8|
156 208 2,141 10,433 2,464 15,038 449 1,281 598 2,328 1,273 6,455 1,491 9,219 236 793 386 1,4151
208 260 605 3,954 970 5,529 116 499 256 871 454 2,751 772 3,977 81 353 224

Over 260 262 5,748 3,882 9,892 76 838 1,156 2,070 287 6,097 4,753 . 11,137 49 721 1,237 2,007]
All 49,577 110,180 34,690 195,169 20,985 29,161 10,123 60,860 47,337 106,039 28,963 184,199 17,704 26,130 8,219 53,376]

EAST MIDLANDS NORTHERN IRELAND
2 or less 1,636 3,625 1,198 6,562 916 1,363 338 2,699 706 1,078 322 2,112 447 573 141 . 1,166]
Over 2 and up to 4 1,660 3,120 962 5,820 850 1,227 293 2,437 707 1,023 259 1,992 367 531 147 1,050]

4 8 2,820 5,742 1,383 10,094 1,431 1,817 386 3,748 1,244 1,718 379 3,351 631 735 136 1,506]

8 13 3,106 5,463 1,589 S 0,271 1,595 1,878 478 4,050 1,572 1,971 397 3,943 710 826 175 ; 1,711|
13 26 6,272 11,936 3,751 22,075 2,886 3,656 920 7,543 2,813 4,074 831 7,722 1,217 1,368 267 2,859]
26 52 7,945 13,388 4,413 25,813 3,371 4,687 1,227 9,342 4,128 6,157 1,235 11,521 1,979 2,083 440 4,509]

52 104 5,966 13,250 4,137 23,362 1,783 2,754 1,068 5,612 3,322 7,981 1,612 12,915 1,082 1,743 567
■ 3,3921

104 156 2,604 8,331 2,164 13,099 622 1,160 526 2,308 1,563 5,675 1,083 8,321 352 872 361 1,585]
156 208 1,224 6,041 1,386 8,651 235 757 338 1,330 711 4,052 761 5,524 126 493 212 831]
208 260 356 2,529 671 3,556 61 320 185 566 292 2,546 522 3,360 67 305 169 5411

Over 260 126 2,958 2,296 5,380 38 503 712 1,253 245 0 0 245 60 1,202 972 2,234 J
All 33,715 76,383 23,950 134,683 13,788 20,122 6,471 40,888 17,303 36,275 7,401 61,006 7,038 10,731 3,587 21,384|

1,842
1,555
3,296
3,084

20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60 and 
over

All ages

9,269 7,720 5,723 4,363 3,775 3,644 3,154 2,667 1,067 46,324
8,766 7,626 6,173 4,870 4,325 4,453 4,708 3,915 1,730 50,402

17,429 14,254 10,989 8,205 6,905 7,012 6,519 5,225 1,885 86,890
14,979 12,389 9,340 6,828 5,749 5,314 4,395 3,607 1,441 71,983

13,990 12,205 9,513 6,892 5,778 5,655 4,718 3,718 1,342 • 71,207
32,690 26,903 20,299 14,613 12,294 11,170 9,754 8,123 2,980 155,356
66,522 55,441 42,011 30,525 25,289 23,767 21,712 18,800 7,432 319,989
51,980 41,921 30,360 21,897 18,218 16,878 16,134 13,854 5,898 239,796

34,056 27,808 21,068 15,190 12,512 11,620 11,524 10,522 4,867 161,325
21,539 20,954 17,023 12,520 10,348 9,549 9,815 10,519 3,841 123,708
17,043 16,703 13,356 9,670 8,034 7,284 6,936 7,098 925 92,178
27,121 26,591 21,053 15,763 12,746 11,492 10,648 ■J; $1,175 946 143,913

35,532 37,401 32,015 24,430 20,499 18,493 15,975 16,029 1,204 202,086
16,645 24,870 22,037 16,867 14,220 12,627 10,541 9,859 697 128,377
4,588 8,933 8,451 6,338 5,638 5,030 4,277 4,158 274 47,687
2,072 8,722 10,768 9,931 9,925 10,227 10,214 20,380 868 83,107

374,221 350,441 280,179 208,902 176,255 164,215 151,024 149,649 37,397 2,024,32810,014

a or less 669 1,361 1,155 4,336 3,101 2,030 1,449 1,468 1,546 1,190 876 6 19,187
ar 1 and upto 2 460 1,008 4,566 3,338 2,266 1,792 2,013 2,259 1,843 1,354 9 22,018

2 4 963 2,371 2,011 7,941 5,568 3,515 2,717 2,849 2,993 2,278 1,573 11 34,790
4 6 958 2,066 1,733 6,560 4,506 2,858 2,011 2,036 2,209 1,691 1,112 3 27,743

6 8 782 2,088 1,729 6,402 4,370 2,722 2,056 2,036 2,254 1,713 1,158 7 27,317
8 13 1,502 4,731 4,255 14,515 9,782 6,099 4,139 4,323 4,791 3,599 2,708 21 60,465

13 26 1,298 7,379 7,653 26,677 17,971 11,181 8,003 8,163 9,055 7,554 5,833 50 110,817
26 39 668 5,688 6,795 20,577 14,330 8,759 6,028 6,020 6,809 5,849 4,830 35 86,388

39 52 221 2,320 3,381 12,764 8,816 5,835 3,898 3,915 4,605 3,968 3,663 46 53,432
52 65 76 480 2,724 6,887 5,209 3,536 2,697 2,912 3,537 3,376 3,501 20 34,955
65 78 24 166 1,780 4,860 3,186 2,014 1,560 1,846 2,200 2,098 2,048 12 21,794
78 104 21 161 2,156 7,908 4,624 2,838 2,460 2,801 3,320 3,234 3,212 18 32,753

104 156 0 30 172 8,619 5,356 3,531 2,847 3,410 4,392 4,196 4,247 36 36,836
156 208 0 0 5 3,391 2,844 2,021 1,612 2,001 2,509 2,535 2,414 19 19,351208 260 0 0 0 910 1,105 811 589 825 1,112 1,172 1,165 8 7,697ar 1260 0 0 0 455 1,487 1,253 983 1,152 1,888 2,372 6,472 >118 16,180

7,642 29,951 36,557 137,368 95,593 61,269 44,841 47,770 55,479 48,668 46,166 419 611.723

71,917

20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60 and 
over

All ages

9,520 7,877 5,862 4,455 3,855 3,698 3,204 2,703 1,094 47,319
9,030 7,804 6,306 4,972 4,396 4,525 4,787 3,998 1,777 51,519

. 17,920 14,592 11,239 8,377 7,051 7,129 6,641 5,340 1,907 88,882
15,376 12,689 9,543 6,976 5,861 5,400 4,471 3,660 1,471 73,578

14,435 12,502 9,721 7,038 5,887 5,764 4,820 3,803 1,375 72,963
33,774 27,639 20,751 14,932 12,555 11,373 9,918 8,282 3,054 159,299
68,544 56,905 42,963 31,228 25,804 24,207 22,085 19,149 7,541 327,711
53,571 43,121 31,175 22,484 18,612 17,271 16,437 14,142 5,985 246,350

35,257 28,690 21,765 15,644 12,943 11,924 11,740 10,756 4,974 166,292
22,348 21,727 17,611 12,978 10,668 9,841 10,030 10,801 3,905 127,721
17,690 17,308 13,879 10,028 8,300 7,524 7,127 7,275 948 95,351
28,406 27,648 21,977 16,400 13,261 11,917 10,976 11,463 990 149,642

37,092 39,045 33,445 25,497 21,340 19,186 16,529 16,488 1,274 210,407
17,354 25,962 23,032 17,677 14,885 13,117 10,963 10,153 742 133,901
4,880 9,530 9,083 6,860 6,080 5,383 4,559 4,373 299 51,047
2,317 10,175 13,181 12,543 12,493 12,832 12,303 22,546 955 99,345

387,514 363,214 291,533 218,089 183,991 171,091 156,590 154,932 38,291 2,101,327

4,460 3,196 2,079 1,497 1,495 1,577 1,218 903 6 19,694
4,749 3,434 2,340 1,852 2,063 2,302 1,889 1,394 9 22,677
8,192 5,744 3,634 2,817 2,922 3,056 2,348 1,650 11 35,840
6,756 4,658 2,942 2,059 2,081 2,250 1,718 1,148 3 28,485

6,604 4,495 2,791 2,117 2,085 2,315 1,747 1,197 7 28,081
14,941 10,039 6,286 4,273 4,451 4,911 3,708 2,774 21 62,17627,437 18,449 11,477 8,242 8,351 9,222 7,705 5,946 53 113,676
21,193 14,777 9,019 6,227 6,197 6,961 5,974 4,955 37 89,175

13,227 9,114 6,019 4,041 4,020 4,723 4,058 3,758 49 55,154
7,132 5,398 3,658 2,776 2,990 3,643 3,472 3,600 20 36,065
5,055 3,300 2,115 ®,621 1,894 2,275 2,161 2,098 12 22,561
8,305 4,821 2,983 2,573 2,956 3,480 3,373 3,331 19 34,268

8,968 5,576 3,684 2,992 3,562 4,594 4,388 4,416 36 38,4213,517 2,966 2,111 1,699 2,093 2,611 2,653 2,507 20 20,182977 1,175 850 625 893 1,204 1,261 1,244 9 8,238515 1,755 1,494 1,181 • <.4,365 2,170 2,764 7,042 128 18,414

142,028 98,897 63,482 46,592 49,418 57,294 50,437 47,963 440 633,107



2.7 CLAIMANT UNEMPLOYMENT 
Age

* Including some aged under 18.

THOUSAND
UNITED KINGDOM All 18 and over 18 to 19 20 to 24 25 to 29 30 to 39 40 to 49 50 to 59 60 and over All ages *
MALE AND FEMALE ■—
1993 Apr 2,983.0 221.8 602.7 512.8 662.4 496.9 433.0 53.4 3,000.5

July 2,911.4 216.3 614.6 495.9 642.8 478.9 414.7 48.3 2,929.3
Oct 2,776.7 210.3 565.2 472.6 616.8 461.5 406.0 44.2 2,793.6

1994 Jan 2,870.3 209.2 575.6 490.4 647.6 481.5 421.9 44.0 2,887.1
Apr 2,716.7 194.9 529.5 462.1 619.7 461.8 409.9 38.7 2,734.4

MALE
1993 Apr 2,294.3 143.4 443.6 401.8 541.2 380.8 330.7 52.9 2,304.2

July 2,221.1 138.8 441.8 387.4 524.2 365.9 315.2 47.8 2,231.1
Oct 2,125.8 133.5 410.3 369.8 505.2 354.3 308.9 43.8 2,135.5

1994 Jan 2,213.4 134.5 421.2 386.0 534.0 372.1 322.0 43.6 2,223.0
Apr 2,091.3 126.0 387.5 363.2 509.6 355.1 311.5 38.3 2,101.3

FEMALE
1993 Apr 688.7 78.5 159.1 111.0 121.2 116.1 102.3 0.5 696.3

July 690.3 77.5 172.8 108.6 118.6 113.0 99.5 0.5 698.2
Oct 650.8 76.7 155.0 102.9 111.6 107.1 97.1 0.4 658.1

1994 Jan 656.9 74.8 154.4 104.4 113.6 109.4 99.9 0.5 664.0
Apr 625.4 68.9 142.0 98.9 110.1 106.7 98.4 0.4 633.1

Q Q CLAIMANT UNEMPLOYMENT . O Duration
UNITED KINGDOM Up to 4 weeks Over 4 and up 

to 26 weeks
Over 26 and up 
to 52 weeks

Over 52 and up 
to 104 weeks

Over 104 and up 
to 156 weeks

Over 156 weeks All 
unemployed

Total over 
52 weeks

MALE AND FEMALE
1993 Apr 301.3 993.6 630.5 569.3 260.3 245.4 3,000.5

Thousand
1,075.1

July 360.0 881.6 606.6 543.6 279.4 258.2 2,929.3 1,081.2
Oct 305.0 895.1 522.5 513.8 279.6 277.6 2,793.6 1,071.0

1994 Jan 282.9 988.5 535.2 501.0 272.6 306.8 2,887.1 1,080.4
Apr 265.9 866.0 557.0 465.6 248.8 331.1 2,734.4 1,045.6

1993 Apr
Proportion of number unemployed

10.0 33.1 21.0 19.0 8.7 8.2 100.0
Per cent

35.8
July 12.3 30.1 20.7 18.6 9.5 8.8 100.0 36.9
Oct 10.9 32.0 18.7 18.4 10.0 9.9 100.0 38.3

1994 Jan 9.8 34.2 18.5 17.4 9.4 10.6 100.0 37.4
Apr 9.7 31.7 20.4 17.0 9.1 12.1 100.0 38.2

MALE 
1993 Apr 212.5 725.8 473.3 464.2 222.8 205.8 2,304.2

Thousand
892.7

July 237.1 640.7 456.7 440.6 238.5 217.6 2,231.1 896.7
Oct 216.5 637.2 394.4 414.0 237.8 235.6 2,135.5 887.4

1994 Jan 198.0 726.9 400.6 403.4 231.5 262.5 2,223.0 897.5
Apr 187.7 633.6 412.6 372.7 210.4 284.3 2,101.3 867.4

1993 Apr
Proportion of number unemployed 

9.2 31.5 20.5 20.1 9.7 8.9 100.0 .
Per cent

38.7
July 10.6 28.7 20.5 19.7 10.7 9.8 100.0 40.2
Oct 10.1 29.8 18.5 19.4 11.1 11.0 100.0 41.6

1994 Jan 8.9 32.7 18.0 18.1 10.4 11.8 100.0 40.4
Apr 8.9 30.2 19.6 17.7 10.0 13.5 100.0 41.3

FEMALE
1993 Apr 88.9 267.8 157.2 105.1 37.5 39.7 696.3

Thousand
182.3

July 122.9 240.9 149.9 103.0 40.9 40.6 698.2 184.5
Oct 88.5 257.8 128.1 99.9 41.8 42.0 658.1 183.7

1994 Jan 84.9 261.6 134.5 97.6 41.1 44.3 664.0 183.0
Apr 78.2 232.4 144.3 92.9 38.4 46.8 633.1 178.1

1993 Apr
Proportion of number unemployed

12.8 38.5 22.6 15.1 5.4 5.7 100.0
Per cent

26.2
July 17.6 34.5 21.5 14.8 5.9 5.8 100.0 26.4
Oct 13.5 39.2 • 19.5 15.2 6.3 6.4 100.0 27.9

1994 Jan 12.8 39.4 20.3 14.7 6.2 6.7 100.0 27.6
Apr 12.4 36.7 22.8 14.7 6.1 7.4 100.0 28.1
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Male Rate + Male Female All Rate

10.5 9.3Bed'

14.3 11.8

7.3Bert 6.5 11.8 10.1
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12.2 10.3
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EAST ANGLIA

8.5 7.3

10.6 8.8

8.8 7.5

SOUTHWEST

9.0 7.9 10.3 9.2

14.6 11.6

8.8 7.6

11.5 9.6

to a mid-93 base in the July 1994 Employment Gazette.

Buc

Eas

Gre;

7,860
1,056

815
1,356

771
1,761

872
1,229

46,094
4,409

24,476
3,352
4,494
2,483
6,880

37,082 
4,093 
4,489 
3,755 
3,071 
4,248 
3,751
4,103

60,195
4,795 
2,963 
3,071 
2,934
3,060 
2,039 
5,461 
4,703 

10,522
2,842 

12,219 
2,862 
2,724

11,993 
17,077 
15,869 
14,929 
15,203 
20,420 
12,506 
21,169 

7,947 
9,425 
9,230 

10,654 
16,498 
9,650 
4,951 

26,202 
20,469 

8,524 
19,706 
11,032 
5,709 

21,821 
6,285 

16,536 
15,705 
18,007

35,022
2,317 
3,478 
1,393
3,170 

11,050

34,770
3,213

18,703
2,556
3,285
1,834
5,179

23,732
2,793
2,224
4,353
2,294 
6,030 
2,226 
3,812

17,293
1,861 
1,079 
4,065 
1,334 
2,276 
2,482 
4,196

11,324
1,196
5,773

796
1,209 

649 
1,701

5,705
641
401

1,094
555
813
859

1,342

45,807 
3,015 
4,476 
1,898 
4,191 

14,440

22,998
2,502 

0,480 
5,159 
1,889 
3,089 
3,341
5,538

31,592
3,849 
3,039 
5,709 
3,065 
7,791
3,098 
5,041

10,785
698 
998 
505 

1,021 
3,390

23,370
3,256 
4,046 

44
4,506
3,130 
3,632 
4,756

17,510 
2,388 
3,112 

31 
3,446 
2,331 
2,708 
3,494

5,860
868 
934 

13 
1,060 

799 
924 

1,262

Per cent 
workforce Per cent 

workforce

Three Rivers
Watford
Welwyn Hatfield

Avon
Bath
Bristol
Kingswood
Northavon
Wansdyke
Woodspring

Norfolk
Breckland
Broadland
Great Yarmouth
North Norfolk
Norwich
South Norfolk
West Norfolk

West Sussex
Adur
Arun
Chichester
Crawley
Horsham 
Mid Sussex 
Worthing

Oxfordshire
Cherwell 
Oxford 
South Oxfordshire
Vale of White Horse 
West Oxfordshire

Cambridgeshire
Cambridge
East Cambridgeshire
Fenland
Huntingdon
Peterborough
South Cambridgeshire

Isle of Wight
Medina 
South Wight

Cornwall
Caradon
Carrick
Isles of Scilly 
Kerrier
North Cornwall 
Penwith 
Restormel

Per cent 
employees 
ana unem
ployed

Per cent 
employees 
and unem
ployed

Surrey
Elmbridge 
Epsom and Ewell 
Guildford 
Mole Valley
Reigate and Banstead 
Runnymede 
Spelthome 
Surrey Heath 
Tandridge 
Waveriey 
Woking

Suffolk
Babergh
Forest Heath
Ipswich 
Mid Suffolk
St Edmundsbury
Suffolk Coastal
Waveney

Female All

Devon
East Devon 
Exeter 
Mid Devon
North Devon 
Plymouth

CLAIMANT UNEMPLOYMENT Q Q 
Area statistics . <7

Unemployment in counties and local authority districts as at April 141994

Kent
Ashford 
Canterbury 
Dartford 
Dover 
Gillingham 
Gravesham 
Maidstone 
Rochester-upon-Medway 
Sevenoaks 
Shepway 
Swale 
Thanet
Tonbridge and Mailing 
Tunbridge Wells

1,901 583 2,484
2,830 931 3,761
2,535 792 3,327

5,186 1,510 6,696
2,961 864 3,825
2,225 646 2,871

54,429 15,304 69,733
2,759 685 3,444
4,268 1,144 5,412
2,725 790 3,515
4,310 1,104 5,414
3,678 1,156 4,834
4,086 1,151 5,237
3,771 1,153 4,924

' 6,376 1,947 8,323
2,669 779 3,448
4,215 957 5,172
4,883 1,469 6,352
5,901 1,577 7,478
2,456 758 3,214
2,332 634 2,966

12,309 4,153 16,462
2,634 1,010 3,644
3,688 1,165 4,853
2,611 797 3,408
1,924 614 2,538
1,452 567 2,019

20,799 6,828 27,627
2,326 813 3,139
1,268 423 1,691
2,534 821 3,355
1,451 468 1,919
2,520 779 3,299
1,617 530 2,147
2,175 764 2,939
1,517 502 2,019
1,490 474 1,964
2,062 715 2,777
1,839 539 f 2,378

17,523 5,150 22,673
1,676 471 2,147
3,643 1,015 4,658
2,339 643 2,982
2,354 767 3,121
2,179 731 2,910
2,483 785 3,268
2,849 738 3,587

18,113 6,082 24,195
2,955 1,009 3,964
1,233 470 1,703
2,545 885 3,430
3,089 1,224 4,313
6,339 1,777 8,116
1,952 717 2,669

SOL TH EAST

;rdshire 18,034 5,625 23,659
Luton 7,835 2,198 10,033
Mid Bedfordshire 2,445 921 3,366
North Bedfordshire 4,600 1,448 6,048
South Bedfordshire 3,154 1,058 4,212

shire 20,126 6,047 26,173
Bracknell 2,433 706 3,139
Newbury 2,882 899 3,781
Reading 5,314 1,357 6,671
Slough 4,361 1,363 5,724
Windsor and Maidenhead 2,724 932 3,656
Wokingham 2,412 790 3,202

inghamshire 16,446 5,298 21,744
Aylesbury Vale 3,579 1,203 4,782
Chiitem 1,629 528 2,157
Milton Keynes 6,297 2,042 8,339
South Buckinghamshire 1,246 425 . 1,671
Wycombe--------------—3v695 Bl’100 4,795

Sussex 27,695 8,547 36,242
Brighton 9,192 2,827 12,019
Eastbourne 2,776 820 3,596
Hastings 4,178 1,106 5,284
Hove 4,130 1,503 5,633
Lewes 2,600 ' 818 3,418
Rother 2,333 709 3,042
Wealden 2,486 764 3,250

X 51,110 16,408 67,518
Basildon 6,250 1,990 8,240
Braintree 3,557 1,258 4,815
Brentwood 1,511 504 2,015
Castle Point 2,910 860 3,770
Chelmsford 3,779 1,389 5,168
Colchester 4,599 1,566 6,165
Epping Forest 3,516 1,180 4,696
Harlow 2,877 997 3,874
Maldon 1,608 490 2,098
Rochford 2,046 684 2,730
Southend-on-Sea 7,492 2,242 9,734
Tendring 4,645 1,221 5,866
Thurrock 4,996 1,529 6,525
Uttlesford 1,324 498 1,822

?r London 333,200 113,260 446,460
Barking and Dagenham 6,649 1,810 8,459
Barnet 9,687 3,766 13,453
Bexley 7,026 2,291 9,317
Brent 15,880 5,558 21,438
Bromley 8,533 2,732 11,265
Camden 10,424 4,422 14,846
City of London 113 52 165

Hamps

City of Westminster 8,543 3,450
Croydon 12,984 4,093
Ealing 11,834 4,035
Enfield 11,214 3,715
Greenwich 11,439 3,764
Hackney 15,364 5,056
Hammersmith and Fulham 8,962 3,544
Haringey 15,718 5,451
Harrow 5,822 2,125
Havering 7,260 2,165
Hillingdon 6,966 2,264
Hounslow 7,879 2,775
Islington 11,953 4,545
Kensington and Chelsea 6,482 3,168
Kingston-upon-Thames 3,731 1,220
Lambeth 19,524 6,678
Lewisham 15,403 5,066
Merton 6,413 2,111
Newham 15,496 4,210
Redbridge 8,290 2,742
Richmond-upon-Thames 4,118 1,591
Southwark 16,494 5,327
Sutton 4,860 1,425
Tower Hamlets 13,136 3,400
Waitham Forest 11,873 3,832
Wandsworth 13,130 4,877

ishire 46,486 13,709
Basingstoke and Deane 3,625 1,170
East Hampshire 2,282 681
Eastleigh 2,368 703
Fareham 2,156 778
Gosport 2,246 814
Hart 1,526 513
Havant 4,319 1,142
New Forest 3,696 1,007
Portsmouth 8,183 2,339
Rushmoor 2,094 748
Southampton 9,806 2,413
Test Valley 2,111 751
Winchester 2,074 650

irdshlre 27,868 9,214
Broxboume 2,934 1,159
Dacorum 3,439 1,050
East Hertfordshire 2,712 1,043
Hertsmere 2,332 739
North Hertfordshire 3,232 1,016
St Albans 2,831 920
Stevenage 3,122 981
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2q claimant unemployment
. <7 Area statistics

Unemployment in counties and local authority districts as at April 141994
Male Female All Rate +

Per cent 
employees 
and unem
ployed

Per cent 
workforce

South Hams 1,929 690 2,619
Teignbridge 3,097 932 4,029
Torbay 5,440 1,494 6,934
Torridge 1,889 639 2,528
West Devon 1,259 418 1,677

Dorset 20,908 6,184 27,092 11.1 9.3
Bournemouth 7,588 2,159 9,747
Christchurch 1,201 350 1,551
East Dorset 1,501 495 1,996
North Dorset 828 281 1,109
Poole 4,488 1,190 5,678
Purbeck 1,094 364 1,458
West Dorset 1,816 643 2,459
Weymouth and Portland 2,392 702 3,094

Gloucestershire 15,203 4,895 20,098 9.2 7.9
Cheltenham 3,157 1,018 4,175
Cotswold 1,382 524 1,906
Forest of Dean 1,932 633 2,565
Gloucester 4,016 1,051 5,067
Stroud 2,758 1,013 3,771
Tewkesbury 1,958 656 2,614

Somerset 13,143 4,362 17,505 10.0 8.2
Mendip 2,846 1,022 3,868
Sedgemoor 3,148 1,007 4,155
South Somerset 3,379 1,184 4,563
Taunton Deane 2,725 793 3,518
West Somerset 1,045 356 1,401

Wiltshire 14,500 5,109 19,609 8.0 7.0
Kennet 1,518 625 2,143
North Wiltshire 2,768 1,049 3,817
Salisbury 2,386 843 3,229
Thamesdown 5,148 1,627 6,775
West Wiltshire 2,680 965 3,645

WEST MIDLANDS

Hereford and Worcester 18,302 6,405 24,707 9.4 7.9
Bromsgrove 2,287 848 3,135
Hereford 1,665 588 2,253
Leominster 911 357 1,268
Malvern Hills 1,984 691 2,675
Redd itch 2,517 902 3,419
South Herefordshire 1,099 443 1,542
Worcester 2,743 791 3,534
Wychavon 2,135 830 2,965
Wyre Forest 2,961 955 3,916

Shropshire 10,680 3,788 14,468 9.0 7.5
Bridgnorth 1,074 477 1.551
North Shropshire 1,061 420 1,481
Oswestry 942 382 1,324
Shrewsbury and Atcham 2,264 793 3,057
South Shropshire 815 314 1,129
The Wrekin 4,524 1,402 5,926

Staffordshire 30,234 9,755 39,989 10.0 8.8
Cannock Chase 3,107 1,004 4,111
East Staffordshire 3,127 1,014 4,141
Lichfield 2,301 798 3,099
Newcastle-under-Lyme 3,362 979 4,341
South Staffordshire 2,824 1,084 3,908
Stafford 2,869 1,006 3,875
Staffordshire Moorlands 1,686 636 2,322
Stoke-on-Trent 8,335 2,310 10,645
Tamworth 2,623 924 3,547

Warwickshire 13,123 4,790 17,913 8.9 7.6
North Warwickshire 1,705 578 2,283
Nuneaton and Bedworth 4,050 1,298 5,348
Rugby 2,340 988 3,328
Stratford-on-Avon 2,108 897 3,005
Warwick 2,920 1,029 3,949

West Midlands 122,830 36,122 158,952 12.9 11.7
Birmingham 54,275 15,500 69,775
Coventry 13,590 4,064 17,654
Dudley 10,803 " 3,729 14,532
Sandwell 14,506 4,182 18,688
Solihull 6,283 2,109 8,392
Walsall 11,149 3,100 14,249
Wolverhampton 12,224 3,438 15,662

EAST MIDLANDS

Derbyshire 32,007 9,181 41,188 10.8 9.4
Amber Valley 2,670 925 3,595
Bolsover 3,399 722 4,121
Chesterfield 4,484 1,216 5,700
Derby 9,191 2,467 11,658
Derbyshire Dales 1,705 635 2,340
Erewash 3,572 1,097 4,669
High Peak 2,100 714 2,814
North East Derbyshire 3,339 974 4,313
South Derbyshire 1,547 431 1,978

Leicestershire 25,400 8,365 33,765 8.6 7.6
Blaby 1,672 625 2,297
Chamwood 3,096 1,198 4,294
Harborough 1,179 453 1,632
Hinckley and Bosworth 2,256 920 3,176
Leicester 13,638 3,968 17,606
Melton 777 306 1,083

S26 JUNE 1994 EMPLOYMENT GAZETTE

Viale Female All Rate +

5I
Per cent 
employees 
and unem
ployed

Per cent 
worktorc

North West Leicestershire 1,681 474 2,155 —
Oadby and Wigston 631 213 844
Rutland 470 208 678

Lincolnshire 17,517 5,917 23,434 10.8 9.0
Boston 1,693 509 2,202
East Lindsey 3,901 1,286 5,187
Lincoln 4,089 1,177 5,266
North Kesteven §0,840 721 2,561
South Holland 1,491 514 2,005
South Kesteven 2,388 918 3,306
West Lindsey 2,115 792 2,907

Northamptonshire 16,154 5,700 21,854 8.7 7.7
Corby 2,098 702 2,800
Daventry 1,278 576 1,854
East Northamptonshire 1,390 522 1,912
Kettering 2,010 665 2,675
Northampton 6,155 2,054 8,209
South Northamptonshire 1,228 496 1,724
Wellingborough 1,995 685 2,680

Nottinghamshire 
Ashfield 
Bassetlaw 
Broxtowe

43,605
4,763
4,434
3,237

11,725
1,103
1,196
1,083

55,330
5,866
5,630
4,320

12.7 11.4

Gedling 3,386 1,030 4,416
Mansfield 4,757 1,098 5,855
Newark 3,898 989 4,887
Nottingham 16,535 4,362 20,897
Rushcliffe 2,595 864 3,459

YORKSHIRE AND HUMBERSIDE

Humberside 33,395 9,733 43,128 11.7 10.3
Beverley 2,256 868 3,124
Boothferry 1,972 641 2,613
Cleethorpes 
East Yorkshire

2,286 686 2,972
2,511 914 3,425

Glanford 1,615 560 2,175
Great Grimsby 4,408 1,092 5,500
Holdemess 1,404 454 1,858
Kingston-upon-Hull 14,475 3,880 18,355
Scunthorpe 2,468 638 3,106

North Yorkshire 16,384 5,925 22,309 7.8 6.5
Craven 886 353 1,239
Hambleton 1,412 583 1,995
Harrogate 2,556 1,038 3,594
Richmondshire 634 360 994
Ryedale 1,528 555 2,083
Scarborough 3,465 1,209 4,674
Selby 2,239 767 3,006
York 3,664 1,060 4,724

South Yorkshire 58,175 14,924 73,099 14.3 12.6
Barnsley 9,211 2,298 11,509
Doncaster 13,682 3,275 16,957
Rotherham 11,412 2,766 14,178
Sheffield 23,870 6,585 30,455

West Yorkshire 73,774 21,087 94,861 10.5 9.2
Bradford 18,165 4,843 23,008
Calderdale 6,076 2,017 8,093
Kirklees 12,030 3,612 15,642
Leeds 25,706 7,418 33,124
Wakefield 11,797 3,197 14,994

NORTHWEST

Cheshire 27,250 8,362 35,612 8.7 t- 7.;
Chester 3,497 1,064 4,561
Congleton 1,647 633 2,280
Crewe and Nantwich 3,087 1,085 4,172
Ellesmere Port and Neston 2,675 766 3,441
Halton 5,633 1,466 7,099
Macclesfield 2,876 932 3,808
Vale Royal 2,958 969 3,927
Warrington 4,877 1,447 6,324

Greater Manchester 97,195 26,823 124,018 11.2 9.9
Bolton 9,008 2,094 11,102
Bury 4,531 '• 1,414 5,945
Manchester 26,695 7,083 33,778
Oldham 8,001 2,281 10,282
Rochdale 7,654 2,158 9,812
Salford 9,815 2,490 12,305
Stockport 7,421 2,087 9,508
Tameside 7,317 2,106 9,423
Trafford 6,746 2,098 8,844
Wigan 10,007 3,012 13,019

Lancashire 41,091 11,402 52,493 9.4 8.0
Blackbum 5,121 1,186 6,307
Blackpool 6,243 1,538 7,781 •

Burnley 2,747 695 3,442
Choriey 2,318 791 3,109
Fylde 1,056 335 1,391
Hyndbum 2,030 538 2,568
Lancaster 4,247 1,317 5,564
Pendle 2,197 692 2,889
Preston 5,021 1,289 6,310
Ribble Valley 584 192 776
Rossendale 1,461 408 1,869
South Ribble 2,299 773 3,072
West Lancashire 3,546 1,100 4,646

CLAIMANT UNEMPLOYMENT 
Area statistics

Unemployment in counties and local authority districts as at April 141994
Male Female All Rate + Male Female All Rate +

2.9
Per cent Per cent 
employees workforce 
and unem
ployed

Wyre 2,221 548 2,769

M< seyslde 71,766 19,751 91,517 16.2 14.5
Knowsley 9,000 2,290 11,290
Liverpool 29,029 7,867 36,896
Sefton 11,795 3,356 15,151
St Helens 7,105 ■*  2,003 9,108
Wirral 14,837 4,235 19,072

NG RIH

Ch /eland 29,811 6,898 36,709 15.7 14.4
Hartlepool 5,166 1,169 6,335
Langbaurgh 7,246 1,657 8,903
Middlesbrough 8,780 1,926 10,706
Stockton-on-Tees 8,619 2,146 10,765

Ci ibria 14,850 4,375 19,225 9.6 8.1
Allerdale 3,442 1,048 4,490
Barrow-ln-Fumess 3,181 719 3,900
Carlisle 2,744 893 3,637
Copeland 3,159 843 4,002
Eden 662 264 926
South Lakeland 1,662 608 2,270

Di ham 20,730 5,122 25,852 12.0 10.6
Chester-le-Street 1,822 477 2,299
Darlington 3,674 955 4,629
Derwentside 3,332 783 4,115
Durham 2,541 737 3,278
Easington 3,622 687 4,309
Sedgefield 2,743 736 3,479
Teesdale 499 189 688
Wear Valley 2,497 558 3,055

Nt humberland 10,835 2,945 13,780 13.7 11.6
Alnwick 1,020 300 1,320
Berwick-upon-Tweed 770 225 995
Blyth Valley 3,286 870 4,156
Castle Morpeth 1,438 403 1,841
Tynedale 1,101 425 1,526
Wansbeck 3,220 722 3,942

Ty e and Wear 55,383 13,220 68,603 14.1 12.8
Gateshead 9,338 2,202 11,540
Newcastle upon Tyne 14,507 3,650 18,157
North Tyneside 8,238 2,080 10,318
South Tyneside 8,871 1,935 10,806
Sunderland 14,429 3,353 17,782 -

W; LES

Ck yd 11,983 3,683 15,666 10.3 8.5
Alyn and Deeside 2,157 642 2,799
Colwyn 1,568 518 2,086
Delyn 1,837 534 2,371
Glyndwr 969 386 1,355
Rhuddlan 1,850 508 2,358
Wrexham Maelor 3,602 1,095 4,697

Dyad 10,678 3,172 13,850 12.4 9.3
Carmarthen 1,286 385 1,671
Ceredigion 1,533 590 2,123
Dinefwr 1,075 344 1,419
Llanelli 2,173 565 2,738
Preseli 2,626 706 3,332
South Pembrokeshire 1,985 582 2,567

Gwent 16,318 4,494 20,812 12.3 10.7
Blaenau Gwent 2,956 676 3,632
Islwyn 1,943 537 2,480
Monmouth 2,040 706 2,746
Newport 5,910 1,658 7,568
Torfaen 3,469 917 4,386

Gwynedd 8,558 2,731 11,289 13.4 10.5
Aberconwy 1,609 501 2,110
Arfon 2,424 729 3,153
Dwyfor 812 287 1,099
Meirionnydd 996 345 1,341
Ynys Mon-Isle of Anglesey 2,717 869 3,586

Mic Glamorgan 19,543 4,771 24,314 13.7 11.9
Cynon Valley 2,760 671 3,431
MerthyrTydfil 2,311 558 2,869
Ogwr 4,287 1,107 5,394
Rhondda 2,969 666 3,635
Ta^E^ Valley 4,128

3,088
926
843

5,054
3,931

Powys 2,490 909 3,399 8.2 5.8
Brecknock 988 322 1,310
Montgomery 953 358 1,311
Radnor 549 229 778

South Glamorgan 16,339 4,105 20,444 10.6 9.4
Cardiff 12,353 3,090 15,443
Vale of Glamorgan 3,986 1,015 5,001

West Glamorgan 12,324 2,948 15,272 11.4 9.9
Afan 1,576 404 1,980
UiwValley 1,604 365 1,969
Neath 1,963 481 2,444
Swansea 7,181 1,698 8,879

Per cent Per cent 
employees workforce 
and unem
ployed

SCOTLAND

Borders Region 2,062 709 2,771 6.9 5.7
Berwick 432 140 572
Ettrick and Lauderdale 624 241 865
Roxburgh 683 234 917
Tweedale 323 94 417

Central Region 9,542 2,891 12,433 11.4 10.1
Clackmannan 1,834 569 2,403
Falkirk 5,361 1,512 6,873
Stirling 2,347 810 3,157

Dumfries and Galloway Region 4,241 1,674 5,915 10.3 8.4
Annandale and Eskdale 733 321 1,054
Nithsdale 1,822 613 2,435
Stewartry 559 256 815
Wigtown 1,127 484 1,611

Fife Region 12,898 3,857 16,755 13.3 11.6
Dunfermline 4,944 1,406 6,350
Kirkcaldy 6,398 1,907 8,305
North East Fife 1,556 544 2,100

Grampian Region 11,563 3,953 15,516 5.8 5.2
Banff and Buchan 1,997 607 2,604
City of Aberdeen 5,522 1,588 7,110
Gordon 994 429 1,423
Kincardine and Deeside 766 293 1,059
Moray 2,284 1,036 3,320

Highlands Region 8,860 2,618 11,478 12.8 10.7
Badenoch and Strathspey 339 150 489
Caithness 1,118 285 1,403
Inverness 2,623 739 3,362
Lochaber 654 282 936
Naim 499 152 651
Ross and Cromarty 2,632 662 3,294
Skye and Lochalsh 450 147 597
Sutherland 545 201 746

Lothian Region 25,441 7,127 32,568 8.7 7.8
City of Edinburgh 15,638 4,497 20,135
East Lothian 2,656 691 3,347
Midlothian 2,311 625 2,936
West Lothian 4,836 1,314 6,150 »

Strathclyde Region 94,679 25,745 120,424 12.3 11.0
Argyll and Bute 2,072 721 2,793
Bearsden and Milngavie 664 263 927
City of Glasgow 36,501 9,193 45,694
Clydebank 2,418 574 2,992
Clydesdale 1,967 548 2,515
Cumbernauld and Kilsyth 2,059 674 2,733
Cumnock and Doon Valley 2,052 457 2,509
Cunninghams 5,785 1,755 7,540
Dumbarton 2,951 870 3,821
East Kilbride 2,601 893 3,494
Eastwood 932 354 1,286
Hamilton 3,894 933 4,827
Inverclyde 3,729 849 4,578
Kilmarnock and Loudoun 3,135 1,070 4,205
Kyle and Carrick 3,590 1,236 4,826
Monklands 4,301 1,029 5,330
Motherwell 6,189 1,348 7,537
Renfrew 7,639 2,212 9,851
Strathkelvin 2,200 766 2,966

Tayside Region 12,894 4,159 17,053 10.3 8.9
Angus 2,826 1,080 3,906
City of Dundee 7,249 2,175 9,424
Perth and Kinross 2,819 904 3,723

Orkney Islands 333 160 493 6.7 4.8

Shetland Islands 370 148 518 4.8 4.0

Western Isles 1,316 335 1,651 14.8 11.6

NORTHERN IRELAND 76,999 21,384 98,383 15.3 13.1
Antrim 1,618 555 2,173
Ards 2,063 655 2,718
Armagh 2,223 638 2,861
Ballymena 1,958 714 2,672
Ballymoney 1,076 273 1,349
Banbridge 967 347 1,314
Belfast 19,263 4,835 24,098
Carrickfergus 1,261 455 1,716
Castlereagh 1,844 667 2,511
Coleraine 2,550 803 3,353
Cookstown 1,502 447 1,949
Craigavon 2,894 852 3,746
Deny 6,719 1,338 8,057
Down 2,316 758 3,074
Dungannon 2,418 646 3,064
Fermanagh 2,700 620 3,320
Lame 1,312 383 1,695
Limavady 1,777 401 2,178
Lisburn 3,565 1,130 4,695
Magherafelt 1,756 499 2,255
Moyle 890 192 1,082
Newry and Moume 4,975 1,233 6,208
Newtownabbey 2,579 936 3,515
North Down 2,000 890 2,890
Omagh 2,318 643 2,961
Strabane 2,455 474 2,929
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Itchen 
Test

Sussex 
Arundel 
Chichester 
Crawley 
Horsham 
Mid Sussex 
Shoreham 
Worthing

-i

i

Kensington
Kingston-upon-Thames
Lewisham East
Lewisham West
Lewisham Deptford
Leyton
Mitcham and Morden
Newham North East
Newham North West
Newham South
Norwood
Old Bexley and Sidcup
Orpington
Peckham
Putney
Ravensboume
Richmond-upon-Thames and Barnes
Romford
Ruislip-Northwood
Southwark and Bermondsey
Streatham
Surbiton
Sutton and Cheam
Tooting
Tottenham
Twickenham
Upminster
Uxbridge
Vauxhall
Walthamstow
Wanstead and Woodford
Westminster North
Wimbledon
Woolwich

Bath
Bristol East
Bristol North West
Bristol South
Bristol West
Kingswood
Northavon
Wansdyke 
Weston-super-Mare 
Woodspring

Gloucestershire
Cheltenham
Cirencester and Tewkesbury
Gloucester
Stroud
West Gloucestershire

Buckinghamshire
Aylesbury 
Beaconsfield 
Buckingham
Chesham and Amersham 
Milton Keynes N.E. CC 
Milton Keynes S.W. BC 
Wycombe

Oxfordshire
Banbury 
Henley 
Oxford East
Oxford West and Abingdon
Wantage 
Witney

Bedfordshire
Luton South 
Mid Bedfordshire 
North Bedfordshire 
North Luton
South West Bedfordshire

East Sussex
Bexhill and Battle 
Brighton Kemptown 
Brighton Pavilion 
Eastbourne 
Hastings and Rye 
Hove 
Lewes 
Wealden

Isle of Wight
Isle of Wight

Berkshire
East Berkshire
Newbury
Reading East
Reading West
Slough
Windsor and Maidenhead 
Wokingham

f

Hertfordshire
Broxbourne
Hertford and Stortford
Hertsmere
North Hertfordshire
South West Hertfordshire 
St Albans
Stevenage
Watford
Welwyn Hatfield 
West Hertfordshire

' H
tl

Hereford and Worcester 
Bromsgrove 
Hereford

Surrey
Chertsey and Walton 
East Surrey 
Epsom and Ewell 
Esher 
Guildford 
Mole Valley 
North West Surrey 
Reigate
South West Surrey 
Spelthome 
Woking

Somerset
Bridgwater
Somerton and Frame
Taunton
Wells
Yeovil

Essex
Basildon 
Billericay 
Braintree 
Brentwood and Ongar 
Castle Point 
Chelmsford 
Epping Forest 
Harlow 
Harwich
North Colchester 
Rochford 
Saffron Walden 
South Colchester and Maldon 
Southend East 
Southend West 
Thurrock

Wiltshire
Devizes
North Wiltshire 
Salisbury 
Swindon 
Westbury

Greater London
Barking 
Battersea 
Beckenham 
Bethnal Green and Stepney 
Bexleyheath 
Bow and Poplar 
Brent East 
Brent North 
Brent South 
Brentford and Isleworth 
Carshalton and Wallington 
Chelsea 
Chingford 
Chipping Barnet 
Chislehurst 
City of London 
and Westminster South 
Croydon Central 
Croydon North East 
Croydon North West 
Croydon South 
Dagenham 
Dulwich 
Ealing North 
Ealing Acton 
Ealing Southall 
Edmonton 
Eltham 
Enfield North 
Enfield Southgate 
Erith and Crayford 
Feltham and Heston 
Finchley 
Fulham 
Greenwich
Hackney North and Stoke Newington 
Hackney South and Shoreditch 
Hammersmith
Hampstead and Highgate 
Harrow East 
Harrow West 
Hayes and Harlington 
Hendon North 
Hendon South 
Holborn and St Pancras 
Hornchurch
Hornsey and Wood Green 
Ilford North 
Ilford South 
Islington North 
Islington South and Finsbury

Hampshire
Aidershot 
Basingstoke 
East Hampshire 
Eastleigh 
Fareham 
Gosport 
Havant 
New Forest 
North West Hampshire 
Portsmouth North 
Portsmouth South 
Romsey and Waterside 
Southampton “ 
Southampton 
Winchester

Kent
Ashford 
Canterbury 
Dartford 
Dover 
Faversham 
Folkestone and Hythe 
Gillingham 
Gravesham 
Maidstone 
Medway 
Mid Kent 
North Thanet 
Sevenoaks 
South Thanet 
Tonbridge and Mailing 
Tunbridge Wells

Cambridgeshire
Cambridge
Huntingdon
North East Cambridgeshire
Peterborough
South East Cambridgeshire
South West Cambridgeshire

CLAIMANT UNEMPLOYMENT 
Area statistics

Unemployment in Parliamentary constituencies as at April 14 1994

Dorset
Bournemouth East 
Bournemouth West 
Christchurch 
North Dorset 
Poole
South Dorset 
West Dorset

CLAIMANT UNEMPLOYMENT O 1
Area statistics . I U

Si folk
Bury St Edmunds 
Central Suffolk 
Ipswich 
South Suffolk 
Suffolk Coastal 
Waveney

ft®1

Co nwall
Falmouth and Camborne
North Cornwall
South East Cornwall
St Ives
Truro

1 n

Devon
Exeter
Honiton 
North Devon
Plymouth Devonport 
Plymouth Drake 
Plymouth Sutton 
South Hams 
Teignbridge 
Tiverton 
Torbay
Torridge and West Devon

Nc folk
Great Yarmouth 
Mid Norfolk 
North Norfolk
North West Norfolk 
Norwich North 
Norwich South 
South Norfolk 
South West Norfolk

I

Male Female All

5,062 1,327 6,389
2,749 972 3,721
3,623 1,144 4,767
3,538 1,142 4,680
3,062 1,040 4,102

2,962 880 3,842
2,280 703 2,983
3,335 920 4,255
2,987 780 3,767
4,361 1,363 5,724
2,195 758 2,953
2,006 643 2,649

2,556 856 3,412
1,686 552 2,238
1,369 494 1,863
1,616 518 2,134
2,646 916 3,562
3,651 1,126 4,777
2,922 836 3,758

2,074 605 2,679
4,773 1,307 6,080
4,419 1,520 5,939
2,984 898 3,882
4,672 1,275 5,947
4,130 1,503 5,633
2,679 857 3,536
1,964 582 2,546

4,416 1,345 5,761
2,858 992 3,850
3,070 1,087 4,157
1,896 612 2,508
2,910 860 3,770
2,878 1,069 3,947
2,695 921 3,616
3,313 1,148 4,461
3,987 1,000 4,987
3,247 1,091 4,338
2,566 872 3,438
2,192 801 2,993
3,618 1,186 4,804
4,160 1,268 5,428
3,332 974 4,306
3,972 1,182 5,154

3,342 900 4,242
4,927 1,739 6,666
2,953 972 3,925
6,691 1,687 8,378
2,127 682 2,809
6,445 1,713 8,158
6,210 2,121 8,331
3,421 1,364 4,785
6,249 2,073 8,322
3,528 1,335 4,863
2,826 795 3,621
2,775 1,412 4,187
2,551 906 3,457
2,039 750 2,789
T;895 588 2,483

3,399 1,356 4,755
3,091 882 3,973
3,868 1,255 5,123
4,006 1,274 5,280
2,019 682 2,701
3,307 910 4,217
4,139 1,413 5,552
3,707 1,211 4,918
3,795 1,399 5,194
4,332 1,425 5,757
4,540 1,497 6,037
3,106 900 4,006
3,852 1,241 5,093
2,822 977 3,799
3,342 1,030 4,372
4,351 1,440 5,791
2,426 1,101 3,527
4,003 . 1,721 5,724
3,601 1,353 4,954
7,592 2,694 10,286
7,772 2,362 10,134
4,959 1,823 6,782
4,286 2,135 6,421
3,320 1,218 4,538
2,502 907 3,409
2,752 860 3,612
2,590 927 3,517
2,632 988 3,620
6,138 2,287 8,425
2,454 737 3,191
6,460 2,562 9,022
2,483 852 3,335
3,696 1,095 4,791
6,666 2,538 9,204
5,287 2,007 7,294

Male

Leominster 2,003 777 2,780
3,094 882 3,976 Mid Worcestershire 3,362 1,236 4,598
2,339 643 2,982 South Worcestershire 2,208 763 2,971
2,784 929 3,713 Worcester 2,973 882 3,855
2,179 731 2,910 Wyre Forest 2,961 955 3,916
2,053 623 2,676
2,225 604 2,829
2,849 738 3,587 Shropshire

Ludlow 1,889 791 2,680
North Shropshire 2,331 906 3,237
Shrewsbury and Atcham 2,264 793 3,057
The Wrekin 4,196 1,298 5,494

2,682 918 3,600
2,534 995 3,529 Staffordshire
3,173 1,112 4,285 Burton 3,127 1,014 4,141
5,704 1,536 7,240 Cannock and Burntwood 3,083 1,027 4,110
1,731 672 2,403 Mid Staffordshire 2,413 810 3,223
2,289 849 3,138 Newcastle-under-Lyme 2,505 725 3,230

South East Staffordshire 3,124 1,146 4,270
South Staffordshire 2,824 1,084 3,908

4,353 1,356 5,709 Stafford 2,469 825 3,294
2,280 856 3,136 Staffordshire Moorlands 1,686 636 2,322
2,294 771 3,065 Stoke-on-Trent Central 3,264 903 4,167
2,987 918 3,905 Stoke-on-Trent North 3,035 830 3,865
2,867 886 3,753 Stoke-on-Trent South 2,704 755 3,459
4,044 1,177 5,221
2,226 872 3,098 Warwickshire
2,681 1,024 3,705 North Warwickshire 2,876 971 3,847

Nuneaton 3,046 1,004 4,050
Rugby and Kenilworth 2,549 1,041 3,590

2,447 905 3,352 Stratford-on-Avon 2,108 897 3,005
2,207 774 2,981 Warwick and Leamington 2,544 877 3,421
3,192 875 4,067
2,769 950 3,719 West Midlands
2,482 859 3,341 Aldridge-Brownhills 2,471 864 3,335
4,196 1,342 5,538 Birmingham Edgbaston 3,648 1,224 4,872

Birmingham Erdington 4,732 1,302 6,034
Birmingham Hall Green 3,783 1,123 4,906
Birmingham Hodge Hill 4,716 1,182 5,898
Birmingham Ladywood 6,152 1,701 7,853

3,213 1,196 4,409 Birmingham Northfield 5,142 1,471 6,613
4,082 1,253 5,335 Birmingham Perry Barr 5,038 1,428 6,466
3,838 1,062 4,900 Birmingham Small Heath 6,204 1,422 7,626
5,289 1,524 6,813 Birmingham Sparkbrook 5,762 1,490 7,252
4,344 1,668 6,012 Birmingham Yardley 3,103 1,002 4,105
3,336 992 4,328 Birmingham Selly Oak 3,994 1,351 5,345
2,679 979 3,658 Coventry North East 4,662 1,328 5,990
2,306 758 3,064 Coventry North West 2,813 931 3,744
3,390 1,086 4,476 Coventry South East 3,527 943 4,470
2,293 806 3,099 Coventry South West 2,588 862 3,450

Dudley East 4,504 1,416 5,920
Dudley West 3,504 1,265 4,769

4,039 1,124 5,163 Halesowen and Stourbridge 2,795 1,048 3,843
3,641 1,337 4,978 Meriden * 4,128 1,242 5,370
2,917 1,058 3,975 Solihull 2,155 867 3,022
3,585 1,267 4,852 Sutton Coldfield 2,001 804 2,805
3,328 1,074 4,402 Walsall North 4,454 1,131 5,585

Walsall South 4,224 1,105 5,329
Warley East 3,673 1,070 4,743

3,478 998 4,476 Warley West 3,325 1,022 4,347
1,914 585 2,499 West Bromwich East 3,522 987 4,509
3,268 1,060 4,328 West Bromwich West 3,986 1,103 5,089
4,005 1,103 5,108 Wolverhampton North East 4,603 1,205 5,808
4,346 1,345 5,691 Wolverhampton South East 3,958 1,054 5,012
2,699 942 3,641 Wolverhampton South West 3,663 1,179 4,842
2,930 993 3,923
2,762 824 3,586 EAST MIDLANDS
2,059 701 2,760
4,413 1,177 5,590 Derbyshire
3,148 1,057 4,205 Amber Valley 2,432 784 3,216

Bolsover 3,752 811 4,563
Chesterfield 4,088 1,124 5,212

4,662 1,271 5,933 Derby North 3,485 960 4,445
3,874 1,102 4,976 Derby South 4,767 1,236 6,003
1,973 603 2,576 Erewash 3,411 1,065 4,476
1,819 616 2,435 High Peak 2,236 757 2,993
3,540 976 4,516 North East Derbyshire 3,382 977 4,359
3,261 996 4,257 South Derbyshire 2,486 702 3,188
1,779 620 2,399 West Derbyshire 1,968 765 2,733

Leicestershire
3,406 1,104 4,510 Blaby 2,096 779 2,875
2,375 830 3,205 Bosworth 2,413 966 3,379
4,123 1,091 5,214 Harborough 1,386 512 1,898
2,777 1,045 3,822 Leicester East 3,670 1,227 4,897
2,522 825 3,347 Leicester South 4,648 1,386 6,034

Leicester West 5,320 1,355 6,675
Loughborough 2,392 916 3,308

3,194 983 4,177 North West Leicestershire 1,914 585 2,499
2,336 822 3,158 Rutland and Melton 1,561 639 2,200
2,815 838 3,653
2,518 921 3,439 Lincolnshire
2,280 798 3,078 East Lindsey 3,551 1,145 4,696

Gainsborough and Horncastle 2,465 933 3,398
Grantham 2,617 997 3,614

2,553 993 3,546 Holland with Boston 2,456 780 3,236
2,768 1,049 3,817 Lincoln 4,572 1,372 5,944
2,291 814 3,105 Stamford and Spalding 1,856 690 2,546
4,113 1,259 5,372
2,775 994 3,769 Northamptonshire

Corby 2,863 993 3,856
Daventry 1,864 813 2,677
Kettering 2,232 757 2,989
Northampton North 3,286 1,079 4,365

2,287 848 3,135 Northampton South 3,289 1,142 4,431
2,508 944 3,452 Wellingborough 2,620 916 3,536

Female

3,707 1,756 5,463
2,112 700 2,812
4,010 1,270 5,280
4,883 1,539 6,422
6,510 2,257 8,767
5,282 1,696 6,978
4,022 1,209 5,231
5,682 1,448 7,130
4,858 1,410 6,268
4,956 1,352 6,308
6,419 2,180 8,599
1,557 579 2,136
1,863 602 2,465
6,463 1,997 8,460
3,029 1,214 4,243
1,822 570 2,392
1,933 799 2,732
2,272 707 2,979
1,835 ’ 656 2,491
5,892 1,917 7,809
5,623 2,011 7,634
1,619 520 2,139
2,034 630 2,664
5,174 1,924 7,098
9,258 2,889 12,147
2,185 792 2,977
2,534 721 3,255
2,379 748 3,127
7,482 2,487 9,969
4,040 1,230 5,270
2,111 795 2,906
5,257 2,146 7,403
2,391 902 3,293
4,732 1,511 6,243

2,933 997 3,930
2,969 932 3,901
2,488 809 3,297
3,066 867 3,933
2,337 854 3,191
2,474 889 3,363
3,714 961 4,675
2,049 574 2,623
1,918 699 2,617
3,448 1,025 4,473
5,340 1,495 6,835
2,496 723 3,219
4,712 1,185 5,897
4,396 1,064 5,460
2,146 635 2,781

3,220 1,270 4,490
2,227 873 3,100
2,536 807 3,343
3,080 963 4,043
2,258 704 2,962
2,191 707 2,898
3,569 1,125 4,694
3,348 1,119 4,467
2,569 794 3,363
2,870 852 3,722

5,186 1,510 6,696

2,759 685 3,444
3,097 883 3,980
3,242 945 4,187
3,983 \ 1,008 4,991
4,684 1,400 6,084
4,215 957 5,172
3,747 1,186 4,933
4,086 1,151 5,237
2,911 858 3,769
3,625 1,177 4,802
3,611 1,065 4,676
4,369 1,117 5,486
2,152 624 2,776
3,160 856 4,016
2,456 758 3,214
2,332 634 2,966

2,434 946 3,380
1,389 453 1,842
3,223 925 • 4,148
1,831 641 2,472
1,780 557 2,337
1,652 631 2,283

2,143 691 2,834
1,490 474 1,964
1,751 539 2,290
1,389 518 1,907
2,074 687 2,761
1,545 486 2,031
2,186 725 2,911
2,037 663 2,700
1,736 608 2,344
2,175 764 2,939
2,273 673 2,946



8-1 A CLAIMANT UNEMPLOYMENT 
. I U Area statistics

Unemployment in Parliamentary constituencies as at April 14 1994
Male Female All

Nottinghamshire Littleborough and Saddleworth
Ashfield 4,210 1,007 5,217 Makertield
Bassetlaw 3,982 982 4,964 Manchester Central
Broxtowe 2,596 869 3,465 Manchester Blackley
Gedling 2,788 881 3,669 Manchester Gorton
Mansfield 4,085 967 5,052 Manchester Withington
Newark 3,035 934 3,969 Manchester Wythenshawe
Nottingham East 6,756 1,926 8,682 Oldham Central and Royton
Nottingham North 5,068 1,123

1,313
6,191 Oldham West

Nottingham South 4,711 6,024 Rochdale
Rushcliffe 2,595 864 3,459 Salford East
Sherwood 3,779 859 4,638 Stalybridge and Hyde

Stockport
Stretford
Wigan 
Worsley

YORKSHIRE AND HUMBERSIDE

Humberside 
Beverley 2,088 774 2,862
Booth Ferry 2,602 948 3,550 Lancashire
Bridlington 3,453 1,155 4,608 Blackburn
Brigg and Cleethorpes 3,310 1,021 4,331 Blackpool North
Glanford and Scunthorpe 3,059 863 3,922 Blackpool South
Great Grimsby 4,408 1,092 5,500 Burnley
Kingston-upon-Hull East 4,506 1,11.7

1,381
5,623 Ghorley

Kingston-upon-Hull North 5,256 6,637 Fylde
Kingston-upon-Hull West 4,713 1,382 6,095 Hyndburn 

Lancaster
North Yorkshire

Harrogate 1,865 711 2,576
Morecambe and Lunesdale 
Pendle

Richmond 1,871 858 2,729 Preston
Ryedale 1,873 747 2,620 Ribble Valley
Scarborough 3,184 1,079 4,263 Rossendale and Darwen
Selby 2,350 790 3,140 South Ribble
Skipton and Ripon 1,577 680 2,257 West Lancashire
York 3,664 1,060 4,724 Wyre

South Yorkshire
Barnsley Central 3,199 773 3,972

Merseyside
Birkenhead

Barnsley East 3,109 746 3,855 Bootle
Barnsley West and Penistone 2,903 779 3,682 Crosby
Don Valley 4,030 1,013 5,043 Knowsley North
Doncaster Central 4,700 1,110 5,810 Knowsley South
Doncaster North 4,952 1,152 6,104 Liverpool Broadgreen
Rother Valley 3,569 987 4,556 Liverpool Garston
Rotherham 3,985 898 4,883 Liverpool Mossley Hill;; ;
Sheffield Central 5,798 1,489 7,287 Liverpool Riverside
Sheffield Attercliffe 3,486 975 4,461 Liverpool Walton
Sheffield Brightside 4,808 1,053 5,861 Liverpool West Derby
Sheffield Hallam 2,309 899 3,208 Southport
Sheffield Heeley 4,283 1,158

1,011
5,441 St Helens North

Sheffield Hillsborough 3,186 4,197 St Helens South
Wentworth 3,858 881 4,739 Wallasey

West Yorkshire
Batley and Spen 3,180 899 4,079

Wirral South 
Wirral West

Bradford North 4,728 1,144 5,872 NORTH
Bradford South 3,655 942 4,597
Bradford West 5,325 1,322 6,647 Cleveland
Calder Valley 2,349 858 3,207 Hartlepool
Colne Valley 2,323 834 3,157 Langbaurgh
Dewsbury 3,136 859 3,995 Middlesbrough
Elmet 2,143 659 2,802 Redcar
Halifax 3,727 1,159 4,886 Stockton North
Hemsworth 3,308 775 4,083 Stockton South
Huddersfield 3,391 1,020 4,411
Keighley 
Leeds Central

2,476 810 3,286 Cumbria
5,149 1,307 6,456 Barrow and Furness

Leeds East 4,523 1,076 5,599 Carlisle
Leeds North East 2,835 989 3,824 Copeland
Leeds North West 2,369 751 3,120 Penrith and the Border
Leeds West 3,559 974 4,533 Westmorland
Morley and Leeds South 2,754 911 3,665 Workington
Normanton 2,428 804 3,232
Pontefract and Castleford 3,265 788 4,053 Durham
Pudsey 1,869 618 2,487 Bishop Auckland
Shipley 1,981 625 2,606 City of Durham
Wakefield 3,301 963 4,264 Darlington

NORTH WEST

Cheshire
City of Chester 2,914 837 3,751

Easington
North Durham 
North West Durham
Sedgefield

Congleton 1,756 686 2,442 Northumberland
Crewe and Nantwich 2,978 1,032 4,010 Berwick-upon-Tweed
Eddisbury 2,319 791 3,110 Blyth Valley
Ellesmere Port and Neston 2,942 869 3,811 Hexham
Halton 4,443 1,172 5,615 Wansbeck
Macclesfield 1,799 575 2,374
Tatton 2,032 659 2,691 Tyne and Wear
Warrington North 3,092 891 3,983 Blaydon
Warrington South 2,975 850 3,825 Gateshead East

Greater Manchester
Altrincham and Sale 1,992 693 2,685

Houghton and Washington 
Jarrow
Newcastle upon Tyne Central

Ashton-under-Lyne 2,712 747 3,459 Newcastle upon Tyne East
Bolton North East 2,964 647 3,611 Newcastle upon Tyne North
Bolton South East 3,524 776 4,300 South Shields
Bolton West 2,520 671 3,191 Sunderland North
Bury North 2,274 670 2,944 Sunderland South
Bury South 2,257 744 3,001 Tyne Bridge
Cheadle 1,508 518 2,026 Tynemouth
Davyhulme 2,560 748 3,308 Wallsend
Denton and Reddish 3,134 853 3,987
Eccles 2,889 724 3,613 WALES
Hazel Grove 1,859 523 2,382
Heywood and Middleton 3,285 944 4,229 Clwyd
Leigh 2,948 793 3,741 Alyn and Deeside
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Male Female

2,155 695
2,689 919
6,689 1,581
4,097 955
4,538 1,253
4,381 1,468
4,066 931
3,862 1,015
2,709 805
3,644 980
4,621 1,070
3,207 903
2,318 649
5,118 1,552
3,632 1,077
3,043 919

4,158 
3,183 
3,060 
2,747
2.423 
1,309 
2,030 
1,968 
2,465 
2,197 
4,275 
1,077
2.424 
2,299 
3,441 
2,035

882 
790 
748 
695 
851 
398 
538 
646 
735 
692 

1,070 
348 
712 
773 

1,040
484

5,668 1,386
5,932 1,398
2,994 '1,033
4,264 1,090
4,736 1,200
4,935 1,360
3,782 1,077
4,108 1,286
5,411 1,439
5,981 1,518
4,812 1,187
2,869 925
3,353 960
3,752 1,043
4,567 1,360
2,176 710
2,426 779

5,166
4,562
5,835
4,762
5,055
4,431

3,627 
2,284 
3,159 
1,605 
1,281 
2,894

2,981
2,541
3,437
3,189
3,468
2,847
2,267

2,439
3,286
1,327
3,783

3,070 
3,858 
4,315 
4,194 
3,520 
4,415 
3,477 
4,677 
5,444 
4,670 
5,505 
3,629 
4,609

1,169 
1,107 
1,274 
1,012 
1,177 
1,159

844
686
843
633
509
860

776

882
604
813
728
582

673
870
524
878

746 
940 

1,099 
867 

1,057 
1,119 

861 
1,068 
1,117 
1,137 
1,129 

957 
1,123

2,345 689

All

2,850
3,608 
8,270 
5,052 
5,791
5,849
4,997
4,877
3,514 
4,624 
5,691 
4,110 
2,967 
6,670 
4,709 
3,962

5,040
3,973 
3,808 
3,442 
3,274 
1,707 
2,568 
2,614
3,200 
2,889 
5,345 
1,425
3,136 
3,072 
4,481 
2,519

7,054
7,330 
4,027 
5,354
5,936
6,295
4,859
5,394
6,850
7,499
5,999
3.794
4,313
4.795
5,927
2,886
3,205

6,335
5,669
7,109
5,774
6,232
5,590

4,471
2,970
4,002
2,238
1,790
3,754

3,757
3,278
4,319
3,793
4,281
3,575
2,849

3,112 
4,156 
1,851 
4,661

3,816
4,798
5,414 
5,061 
4,577
5,534
4,338
5,745
6,561
5,807
6,634
4,586
5,732

3,034

CLAIMANT UNEMPLOYMENT 
Area statistics

Unemployment in Parliamentary constituencies as at April 14 1994__________________________________________
Male Female All Male Female

2.10
All

Clwyd North West 
Clwyd South West 
Delyn 
Wrexham

pyft-d
Carmarthen
Ceredigion and Pembroke North 
Llanelli 
Pembroke

Gw« nt 
Blaenau Gwent 
Islwyn 
Monmouth 
Newport East 
Newport West 
Torfaen

Gw ledd 
Caernarfon 
Conwy 
Meirionnydd Nant Conwy 
Ynys Mon

Mio Slamorgan
Bridgend 
Caerphilly 
Cynon Valley 
Merthyr Tydfil and Rhymney 
Ogmore 
Pontypridd 
Rhondda

Poi ys ’
Brecon and Radnor 
Montgomery

Sol h Glamorgan 
Cardiff Central 
Cardiff North 
Cardiff South and Penarth 
Cardiff West 
Vale of Glamorgan

We t Glamorgan 
Aberavon 
Gower 
Neath
Swansea East 
Swansea West

SCI TLAND

Boi ers Region
Roxburgh and Berwickshire 
Tweeddale, Ettrick and Lauderdale

Cer ral Region 
Clackmannan 
Falkirk East 
Falkirk West 
Stirling

Dur fries and Galloway Region 
Dumfries
Galloway and Upper Nithsdale

Fife Region
Central Fife
Dunfermline East 
Dunfermline West 
Kirkcaldy 
North East Fife

Gra -iplan Region
Aberdeen North 
Aberdeen South 
Banff and Buchan 
Gordon
Kincardine and Deeside 
Moray

2,852 836 3,688
1,984 678 2,662
2,269 666 2,935
2,533 814 3,347

2,156 647 2,803
1,968 742 2,710
2,378 647 3,025
4,176 1,136 5,312

2,845 641 3,486
1,943 537 2,480
1,893 683 2,576
3,053 873 3,926
3,332 923 4,255
3,252 837 4,089

2,163 683 2,846
2,465 744 3,209
1,213 435 1,648
2,717 869 3,586

2,308 635 2,943
3,350 792 4,142
2,760 671 3,431
3,089 692 3,781
2,434 593 3,027
2,633 722 3,355
2,969 666 3,635

1,537 551 2,088
953 358 1,311

3,754 1,139 4,893
1,852 514 2,366
3,698 716 4,414
3,845 902 4,747
3,190 834 4,024

2,084 521 2,605
1,867 525 2,392
2,093 503 2,596
2,920 546 3,466
3,360 853 4,213

1,115 374 1,489
947 335 1,282

2,479 767 3,246
2,750 712 3,462
2,340 707 3,047
1,973 705 2,678

2,093 774 2,867
2,148 900 3,048

3,180 1,015 4,195
2,816 772 3,588
2,379 687 3,066
2,967 839 3,806
1,556 544 2,100

2,492 637 3,129
2,008 624 2,632
1,997 607 2,604
1,435 582 2,017
1,347 467 1,814
2,284 1,036 3,320

Highlands Region
Caithness and Sutherland 
Inverness, Nairn and Lochaber 
Ross, Cromarty and Skye

Lothian Region
East Lothian 
Edinburgh Central 
Edinburgh East 
Edinburgh Leith 
Edinburgh Pentlands 
Edinburgh South 
Edinburgh West 
Linlithgow 
Livingston 
Mid Lothian

Strathclyde Region
Argyll and Bute 
Ayr
Carrick Cumnock and Doon Valley 
Clydebank and Milngavie 
Clydesdale
Cumbernauld and Kilsyth 
Cunninghame North 
Cunninghame South 
Dumbarton 
East Kilbride 
Eastwood 
Glasgow Cathcart 
Glasgow Central 
Glasgow Garscadden 
Glasgow Govan 
Glasgow Hillhead 
Glasgow Maryhill 
Glasgow Pollock 
Glasgow Provan 
Glasgow Rutherglen 
Glasgow Shettleston 
Glasgow Springbum 
Greenock and Port Glasgow 
Hamilton 
Kilmarnock and Loudoun 
Monklands East 
Monklands West 
Motherwell North 
Motherwell South 
Paisley North 
Paisley South 
Renfrew West and Inverclyde 
Strathkelvin and Bearsden

Tayside Region
Angus East 
Dundee East 
Dundee West 
North Tayside 
Perth and Kinross

Orkney and Shetland Islands

Western Isles

NORTHERN IRELAND

Belfast East 
Belfast North 
Belfast South 
Belfast West 
East Antrim 
East Londonderry 
Fermanagh and South Tyrone 
Foyle 
Lagan Valley 
Mid-Ulster 
Newry and Armagh 
North Antrim 
North Down 
South Antrim 
South Down 
Strangford 
Upper Bann

1,663 486 2,149
3,853 1,236 5,089
3,344 896 4,240

2,656 691 3,347
2,881 997 3,878
2,420 611 3,031
3,876 1,033 4,909
2,140 580 2,720
2,294 702 2,996
1,630 439 2,069
2,529 660 3,189
2,704 789 3,493
2,311 625 2,936

2,072 721 2,793
2,590 869 3,459
3,052 824 3,876
2,742 704 3,446
2,780 726 3,506
2,059 674 2,733
2,827 864 3,691
2,958 891 3,849
2,951 870 3,821
2,601 893 3,494
1,847 605 2,452
2,021 540 2,561
3,782 960 4,742
3,071 657 3,728
2,845 759 3,604
3,099 1,170 4,269
4,005 1,096 5,101
3,398 810 4,208
3,643 794 4,437
3,108 684 3,792
3,453 744 4,197
4,076 979 5,055
3,279 668 3,947
3,081 755 3,836
3,135 1,070 4,205
2,811 674 3,485
2,235 617 2,852
3,171 676 3,847
3,018 672 3,690
2,777 829 3,606
2,709 741 3,450
1,688 572 2,260
"1,795 637 2,432

2,518 898 3,416
3,593 1,072 4,665
3,324 986 4,310
1,434 581 2,015
2,025 622 2,647

703 308 1,011

1,316 335 1,651

3,091 947 4,038
5,322 1,318 6,640
3,883 1,438 5,321
7,297 1,250 8,547
3,715 1,174 4,889
5,698 1,579 7,277
5,118 1,266 6,384
7,960 1,577 9,537
3,636 1,182 4,818
5,419 1,449 6,868
5,579 1,396 6,975
3,924 1,179 5,103
2,819 1,106 3,925
3,055 1,155 4,210
4,363 1,403 5,766
2,687 936 3,623
3,433 1,029 4,462
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CLAIMANT UNEMPLOYMENT
Rates by age

Notes: 1 Unemployment rates by age are expressed as a percentage of the estimated workforce in the corresponding age groups at mid-1992 for 1992, 1993 and 1994, and at rhe 
corresponding

mid-year estimates for earlier years.
2 While the figures are presented to one decimal place, they should not be regarded as implying precision to that degree. The figures for those aged 18-19 are subject to the widest errors,

* Includes those aged under 18. These figures have been affected by the benefit regulations for under 18-year olds introduced in September 1988. See also note + to tables 2.1 and i

UNITED KINGDOM 18-19 20-24 25-29 30-39 40-49 50-59 60 and over All ages *

MALE AND FEMALE
1991 Apr 15.1 13.1 9.7 7.0 5.3 7.5 2.8 7.8

July 16.3 14.8 10.4 7.4 5.6 7.7 3.1 8.4
Oct 17.0 14.5 10.7 7.7 5.8 8.0 3.3 8.6

1992 Jan 19.7 16.2 11.9 8.5 6.5 8.6 3.7 9.5
Apr 19.6 16.2 12.1 8.9 6.7 8.9 3.8 9.7
July 19.9 17.1 12.1 8.9 6.7 8.8 3.6 9.9
Oct 20.6 16.7 12.3 9.1 6.9 9.1 3.5 10.0

1993 Jan 21.3 18.0 13.4 10.1 7.6 9.9 3.8 10.9
Apr 19.9 17.1 13.1 10.0 7.6 10.1 3.7 10.7
July 19.4 17.4 12.7 9.7 7.3 9.7 3.4 10.4
Oct 18.9 16.0 12.1 9.3 7.1 9.5 3.1 9.9

1994 Jan 18.8 16.4 12.5 9.8 7.4 9.8 3.1 10.3
Apr 17.5 15.0 11.8 9.3 7.1 9.6 2.7 9.7

MALE
1991 Apr 18.7 17.0 12.7 9.7 7.3 9.9 4.2 10.3

July 20.0 18.8 13.5 10.4 7.8 10.1 4.6 11.1
Oct 20.6 18.7 14.0 10.8 8.1 10.5 5.0 11.4

1992 Jan 23.6 21.3 15.7 12.0 9.1 11.6 5.6 12.8
Apr 23.7 21.5 16.1 12.4 9.4 12.0 5.7 13.1
July 23.8 22.1 16.0 12.5 9.4 11.9 5.4 13.2
Oct 24.4 22.0 16.3 12.8 9.8 12.4 5.3 13.5

1993 Jan 25.5 23.7 17.9 14.2 10.8 13.5 5.7 14.7
Apr 24.0 22.6 17.4 14.0 - 10.7 13.7 5.6 14.4
July 23.2 22.5 16.8 13.5 10.3 13.0 5.1 14.0
Oct 22.2 20.9 16.0 13.1 10.0 12.8 4.6 13.4

1994 Jan 22.5 21.4 16.7 13.8 10.5 13.5 4.6 13.9
Apr 21.1 19.7 15.7 13.2 10.0 12.9 4.1 13.1

FEMALE
1991 Apr 11.2 8.1 5.5 3.1 2.8 4.3 0.1 4.4

July 12.3 9.7 5.9 3.4 3.0 4.4 0.1 4.8
Oct 13.1 9.1 6.0 3.5 3.1 4.5 0.1 4.8

1992 Jan 15.2 9.8 6.4 3.8 3.3 4.7 0.1 5.2
Apr 14.8 9.6 6.4 3.9 3.5 4.8 0.1 5.3
July 15.3 10.8 6.5 4.0 3.5 4.8 0.1 5.5
Oct 16.2 10.2 6.5 4.0 3.5 4.9 0.1 5.5

1993 Jan 16.5 10.8 7.1 4.4 3.9 5.3 0.1 5.8
Apr 15.2 10.2 6.9 4.4 3.9 5.5 0.1 5.7
July 15.0 11.1 6.7 4.3 3.8 5.3 0.1 5.8
Oct 14.9 9.9 6.4 4.0 3.6 5.2 0.1 5.4

1994 Jan 14.5 9.9 6.5 4.1 3.7 5.3 0.1 5.5
Apr 13.4 9.1 6.1 4.0 3.6 5.3 0.1 5.2

NATIONAL ONLINE MANPOWER INFORMATION SYSTEM

u fflIS
NATIONAL 
ONLINE MANPOWER 
I NFORMATION 
SYSTEM

\1OMIS is an online database run by Durham 
Jniversity under contract to the Employment 
department.
hrough it, you can access official government 

statistics down to the smallest available 
ieographical area, which may be unpublished 
Isewhere, including:

■ Census of Employment
■ Employment estimates
■ Labour force estimates and projections
■ Claimant unemployment
■ Labour Force Survey
■ Census of Population
■ Population estimates, projections, 

births and deaths
■ Migrations, including projections
■ Jobcentre vacancies and placings
■ VAT registrations and deregistrations

Key Facilities:

percentages
change
sort
rank
median
average 
benchmarking

■ Immediate access to the latest data
■ Access 24 hours a day, 365 days a year
■ All major administrative geographies 

automatically available
■ Full documentation and user support 

services
■ Efficient computer mapping
■ In-built analytical facilities, eg:

Future developments:

■ New Earnings Survey
■ Training Programme statistics
■ Education data

Your direct route to government data

A brochure giving full details, including how you can join, is available on request. 
If you would like further information contact:

NOMIS
Unit 3P

Mountjoy Research Centre 
University of Durham 

Durham 
DH1 3SW

Tel: 091 374 2468/2490

Employment Department
SSD B3 
Level 1 

Caxton House 
Tothill St 

London SW1H 9NF 
Tel: 071 273 6105/5130
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1,876
1,687
1,822
2,314

2,197
2,148
2,166
2,326
2,315
2,288
2,359
2,408
2,514
2,736
2,742
2,640
2,590

2,205
2,232
2,491
2,312
2,345
2,396
2,454
2,487
2,494
2,524
2,550
2,572
2,588

##
N/C
N/A

id 
al

Numbers registered at employment offices. Rates are calculated as percentages of total employees.
Insured unemployed. Rates are calculated as percentages of total insured labour force.
Labour force sample survey. Rates are calculated as a percentage of total labour force.
Labour force sample survey. Rates are calculated as a percentage of the civilian labour force.
No Change
Not Available

UNEMPLOYMENT
Selected countries

GermanL.

UNEMPLOYMENT Q 4 Q 
Selected countries £, I O

Notes: 1 The figures on national definitions are not directly comparable due to differences in coverage and methods of compilation.
2 Unemployment as a percentage of the total labour force. The OECD standardised unemployment rates are based on national statistics but have been adjusted when necessary, 

as far as the available data allow, to bring them as close as possible to the internationally agreed ILO definitions. The standardised rates are therefore more suitable than the nati 
figures for comparing the levels of unemployment between countries.

The following symbols apply only to the figures on national definitions.
* The seasonally adjusted series for the United Kingdom takes account of past discontinuities to be consistent with the current coverage (see notes to table 2.1).
+ Numbers registered at employment offices. Rates are calculated as percentages of civilian labour force, except Greece, which excludes civil servants, professional people, and farrr

Greece + Irish 
Republic +

Italy ** Japan ** Luxem
bourg #

Nether
lands ++

Norway ++ Portugal # Spain + Sweden ## Switzer
land ++

United 
States ##

ScD STANDARDISED RATE: SEASONALLY ADJUSTED (2)
1990 13.4 10.3 2.1 7.5 5.2 4.6 15.9 1.5 5.4
1991 14.9 9.9 2.1 7.0 5.5 4.1 16.0 2.7 6.6
1992 16.1 10.5 2.2 6.8 5.9 4.1 18.1 4.8 7.3
1993 16.8 2.5 6.0 8.2 6.7

199 5 Mar 15.8 2.3 8.2 7.1 6.9
Apr 15.8 10.6 2.3 8.0 7.7 6.9
May 15.9 2.5 8.0 6.2 5.7 22.1 7.5 6.9
June 15.8 2.5 7.9 9.0 6.8
July 15.7 10.3 2.5 8.3 9.6 6.7
Aug 15.7 2.5 8.4 6.1 5.6 23.6 9.4 6.7
Sep 15.7 2.6 8.7 8.7 6.6
Oct 15.8 10.7 2.7 8.9 8.5 6.6
Nov 15.7 2.7 9.0 5.7 5.9 23.4 8.4 6.4
Dec 15.9 2.8 9.6 8.0 6.3
Jan 15.5 2.7 9.9 8.8 6.6
Feb 15.5 2.9 6.6 8.3 6.4

• 199; Mar 15.4 7.8 6.5

NUf BERS UNEMPLOYED NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED
199 1 140 225 2,751 1,340 2.1 346 93 307 2,349 16.0 6,874
199 173 254 2,653 1,360 2.3 319 101 293 2,289 35.1 8,426
199 : 185 283 2,799 1,420 2.7 303 114 317 2,260 82.4 9,384
199 ) 174 294 2,363 1,656 3.5 399 118 350 2,539 164.6 8,727

199 3 Apr 174 294 2,444 1,490 3.2 363 121 350 2,480 149.1 8,954
May 170 297 1,660 3.2 372 119 345 2,518 158.0 8,895
June 171 294 1,650 3.4 375 121 344 2,588 169.0 8,869
July 176 294 2,360 1,670 3.5 389 124 346 2,606 176.0 8,732
Aug 177 293 1,670 3.5 422 119 348 2,572 183.7 8,642
Sep 174 293 1,690 3.9 441 118 349 2,587 190.9 ' 8,540
Oct 166 294 2,573 1,780 3.9 452 117 354 2,620 187.0 8,639
Nov 176 293 1,820 4.1 458 116 357 2,638 184.4 8,330
Dec 177 296 1,870 4.2 478 114 363 2,645 176.0 8,237
Jan 171 290 1,820 4.5 486 114 373 2,699 167.7’J 8,696
Feb 175 289 1,910 4.7 506 111 379 2,691 169.8 8,518
Mar 173 288 4.7 384 2,688 8,543

■ 19' Apr 284 8,408

I % i te latest month N/A N/A 11.3 2.9 N/A 7.9 5.2 N/A 17.4 4.9 6.4
I Lak st 3 months:change
■ on evious 3 month N/A N/A +0.9 +0.1 N/A +0.6 -0.2 N/A +0.3 N/C -0.1
1 NU BERS UNEMPLOYED, NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTED
■ 199 < Apr 180 295 2,389 1,570 3.1 387 120 353 2,510 329 155.2 8,635

May 150 290 1,690 3.0 394 108 339 2,486 322 157.4 8,606
June 153 293 1,590 3.2 394 124 333 2,521 402 160.4 9,252
July 157 298 2,344 1,590 3.4 416 135 333 2,497 435 165.3 9,002
Aug 154 297 1,670 3.4 421 128 335 2,472. 411 169.0 8,470
Sep 147 290 1,720 3.9 438 109 335 2,532 376 : *172.1 8,128
Oct 157 286 2,567 1,760 4.0 448 105 346 2,628 363 173.5 8,101
Nov 185 287 1,760 4.3 453 105 356 2,680 357 180.3 7,890
Dec 205 297 1,750 4.3 480 112 365 2,706 339 184.4 7,764
Jan 205 297 2,524 1,840 4.8 495 126 387 2,770 371 188.2 9,492
Feb 210 294 1,940 4.9 520 119 396 2,775 350 187.4 9,262
Mar 198 291 4.7 399 2,761 340 8,874

| 199 ' Apr 285 324 8,078

1 % r ie:latest month N/A N/A 11.3 3.0 N/A 8.1 5.6 N/A 17.9 7.7 5.2 6.2
1 Lak st month :change
1 on; year ago N/A N/A +1.9 +0.6 N/A +2.0 -0.3 N/A +1.2 N/C +1.1 -0.6

EC average Major 7 
nations (G7)

United 
Kingdom *

Australia ## Austria # Belgium ++ Canada ## Denmark +4 Finland ++ France

OECD STANDARDISED RATE: SEASONALLY ADJUSTED (2)
1990 8.4 5.6 6.8 6.9 7.2 . 8.1 3.4 8.9
1991 8.6 6.3 8.7 9.5 7.2 10.2 7.5 9.4
1992 9.5 6.9 9.9 10.7 7.9 11.2 13.0 10.3
1993 10.7 6.9 10.3 10.8 9.1 11.1 17.7 11.5

1993 Mar 10.4 6.9 10.4 10.7 8.7 11.0 16.9 11.2
Apr 10.5 6.9 10.3 10.7 8.9 11.3 17.1 11.4
May 10.6 7.0 10.3 10.7 9.0 11.3 17.0 11.5
June 10.7 7.0 10.3 11.0 9.1 11.2 18.5 11.6
July 10.8 7.0 10.4 10.7 9.2 11.4 18.2 11.7
Aug 10.9 7.0 10.4 11.0 9.4 11.2 18.1 11.9
Sep 11.0 7.0 10.3 10.8 9.5 11.1 18.5 12.0
Oct 11.0 7.0 10.2 11.0 9.6 11.1 18.5 12.1
Nov 11.1 6.9 10.0 10.9 9.6 10.9 18.1 12.2
Dec 11.1 6.9 9.9 10.5 9.7 11.1 18.9 12.2
Jan 11.1 7.0 9.9 10.4 9.7 11.3 19.6 12.2
Feb 11.1 7.0 9.8 10.4 9.7 11.0 18.3 12.2

1994 Mar 9.7 10.2 9.7 10.5

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED
1990 1,661 590 166 403 1,109 269 106 2,505
1991 2,286 823 185 429 1,417 294 234 2,709
1992 2,765 935 193 472 1,556 315 362 2,911
1993 2,901 949 224 550 1,561 344 483 3,171

1993 Apr 2,942 914 225 532 1,591 344 462 3,112
May 2,920 925 225 539 1,580 341 478 3,141
June 2,915 966 235 546 1,576 346 493 3,186
July 2,917 924 228 554 1,603 348 504 3,212
Aug 2,922 964 236 564 1,576 347 507 3,216
Sep 2,902 947 227 571 1,565 349 509 3,242
Oct 2,851 964 223 578 1,555 347 507 3,283
Nov 2,813 958 222 580 1,532 348 504 3,286
Dec 2,771 922 226 580 1,568 349 500 3,290
Jan 2,791 918 210 583 1,592 497 3,307
Feb 2,753 914 219 586 1,559 495 3,312
Mar 2,719 903 213 587 1,551 494 3,321

1994 Apr 2,683 875 588 494

% rate latest month 9.5 10.1 6.5 13.9 11.1 12.4 19.9 12.2
Latest 3 months:change 
on previous 3 months -0.3 -0.4 -0.3 +0.1 +0.1 N/C -0.2 +0.2

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTED
1993 Apr 3,001 922 223 509 1,622 357 457 3,037

May 2,917 924 201 505 1,595 334 461 2,994
June 2,865 915 185 511 1,550 329 485 3,003
July 2,929 892 185 570 1,656 325 504 3,109
Aug 2,960 916 186 592 1,575 342 491 3,200
Sep 2,912 932 191 594 1,425 339 490 3,300
Oct 2,794 902 211 586 1,422 340 498 3,368
Nov 2,769 894 233 586 1,482 342 499 3,362
Dec 2,783 942 269 592 1,518 347 537 3,389
Jan 2,889 980 286 594 1,671 531 3,426
Feb 2,841 1,007 272 586 1,607 524 3,387
Mar 2,778 949 229 572 1,696 507 3,327

1994 Apr 2,734 883 563 489

% rate:latest month 9.7 10.1 7.0 13.3 12.3 12.4 19.5 12.2
Latest month :change 
on a year ago -0.9 -0.7 -0.3 +1.3 N/C +0.7 +0.9 +0.9

w■

ill
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INFLOW

Apr 14

Apr 14
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July 8
Aug 12
Sept 9

July 8 
Aug 12 
Sept 9

Oct 14
Nov 11
Dec 9

Oct 14
Nov 11
Dec 9

UNITED KINGDOM 
Month ending

UNITED KINGDOM 
Month ending

1994 Jan 13 
Feb 10 
Mar10

1994 Jan 13
Feb 10
Mar 10

1993 Apr 8 . 
May 13 
June 10

1993 Apr 8 
May 13 
June 10

OHO CLAIMANT UNEMPLOYMENT
. I Flows: standardised, not seasonally adjusted

The unemployment flow statistics are described in Employment Gazette, August 1983, pp 351 -358. Flow figures are collected for four or five-week periods between count dates; the figures in th< 
table are converted to a standard 41/3 week month. , , , . __ A .. . .. . ... t
The flows in this table are not on quite the same basis as those in table 2.20. While table 2.20 relates to computensed records only for GB, this table gives estimates of total flows for the UK. 
It is assumed that computerised inflows are the best estimates of total inflows, while outflows are calculated by subtracting the changes in stocks from the inflows.

THOUSAND

Male and Female Male Female

All Change since 
previous year

All Change since 
previous year

All Change since 
previous year

Married

364.8 -1.6 256.8 -4.8 108.0 +3.2 41.6
313.1 -9.7 222.7 -6.2 90.4 -3.5 32.2
313.0 -9.5 221.5 -5.3 91.4 -4.2 31.4

438.0 -10.0 289.2 -7.1 148.8 -3.0 39.3
395.6 -12.4 261.9 -13.4 133.7 +0.9 40.6
361.4 -26.6 244.4 -20.2 117.0 -6.4 34.6

384.8 -46.8 268.9 -32.4 115.9 -14.3 33.4
358.2 -50.7 253.3 -37.7 105.0 •t>-13.0 33.8
331.6 -33.8 243.6 -22.7 88.0 -11.1 27.7

348.4 -42.3 243.7 -23.8 104.7 -18.5 34.3
340.7 -29.5 238.4 -19.8 102.2 -9.6 31.5
312.0 -26.0 221.3 --17.7 90.7 -8.3 29.8

321.3 -43.6 225.0 -31.8 96.2 -11.8 33.6

OUTFLOW +

Male and Female Male Female

All Change since All Change since All Change since Married
previous year previous year previous year

360.7 +25.7 255.7 +21.1 105.1 +4.6 36.9
385.8 +38.2 271.0 +29. t.' 114.8 +9.0 42.3
368.8 +14.2 264.1 +11.4 104.7 -2.8 37.5

368.3 +24.1 265.4 +20.6 103.0 +3.4 34.2
369.1 +23.0 259.1 +19.1 110.0 +3.9 34.5
413.2 +27.2 273.8 +21.7 139.4 +5.6 46.8

487.5 +20.3 331.1 +20.0 156.4 +0.3 44.3
384.4 +18.5 265.6 +16.0 118.8 +2.5 39.1
317.2 +55.2 219.8 +40.2 97.4 +15.0 30.6

256.0 -49.4 176.0 -32.8 80.0 -16.5 28.1
392.5 +1.3 281.6 +3.9 110.9 -2.7 36.4
381.2 -6.6 273.2 -1.3 108.1 -5.2 36.1

358.6 -2.1 255.5 -0.2 103.1 -2.0 34.7

CLAIMANT UNEMPLOYMENT Q
Flows by age (GB): standardised:*  not seasonally adjusted: computerised U 

claims only thousand

Age group

45-5425-29 30-34Under 18 18-19 20-24

INF-OW 
Month ending

60 and over All ages35-44

MA-E 
1993 ’NOV 11 3.1- 21.7 53.8 41.9 31.1 42.6 35.2 12.8 5.5 247.6

Dec 9 3.0 20.9 50.3 40.9 31.0 42.0 33.4 12.1 5.0 238.5

1994 Jan 13 2.9 19.9 50.6 39.8 30.3 42.0 34.7 12.8 5.4 238.3
Feb 10 4.3 22.0 49.6 39.2 29.7 40.3 31.9 11.3 4.6 233.1
Mar10 4.0 19.1 43.9 36.5 28.2 38.6 30.8 10.9 4.3 - 216.5
Apr 14 3.9 17.2 42.9 35.7 27.5 39.2 34.6 13.5 5.5 220.1

1993 Nov 11 2.4 14.2 26.5 16.4 9.5 14.8 14.4 4.1 0.0 102.1
Dec 9 2.1 12.2 21.6 13.8 8.3 12.4 12.0 3.4 0.0 85.8

199 > -Jan 13 2.1 13.8 26.6 15.9 9.7 15.3 14.5 4.0 0.0 , '101.8
Feb 10 3.2 15.2 24.9 16.0 9.5 14.2 12.9 4.0 0.0 99.6
Mar 10 2.8 12.0 20.9 13.9 8.8 13.4 12.8 3.5 0.0 88.2
Apr 14 2.8 10.9 20.8 14.5 9.5 15.3 15.0 4.4 0.0 93.3

Che iges on a year earlier
MA E
199 s Nov 11 0.2 -4.0 -8.8 -6.9 -4.3 -6.9 -3.8 -1.5 -1.6 -37.5

Dec 9 0.2 -2.2 -5.2 -4.5 -2.0 -4.4 -2.8 -0.9 -1.1 -22.7

1994 Jan 13 0.3 -2.3 -5.0 -4.0 -2.0 -4.0 -2.7 -1.5 -2.1 -23.0
Feb 10 0.4 -1.6 -3.9 -4.0 -1.5 -3.4 -2.6 -1.0 -1.6 -19.4
Mar10 0.6 -1.6 -4.1 -2.9 -0.9 -2.8 -2.5 -1.4 -1.7 -17.3
Apr 14 0.7 -2.6 -5.7 -4.7 -2.8 -5.4 -5.1 -3.5 -2.8 -32.0

FEI ALE 
199 3 Nov 11 0.2 -2.3 -3.8 -2.6 -1.4 -2.2 -0.4 0.1 0.0 -12.8

Dec 9 0.1 -1.8 -3.2 -2.4 -1.1 -2.0 -0.7 0.0 0.0 -11.0

1994 Jan 13 0.1 -3.2 -5.3 -3.3 -1.6 -2.8 -1.2 -0.4 0.0 -17.7
Feb 10 0.2 -1.1 -2.6 -2.0 -1.2 -1.7 -0.8 -0.2 0.0 -9.3
Mar 10 0.4 -1.2 -2.7 -1.9 -0.7 -1.5 -0.6 -0.2 0.0 -8.5
Apr 14 0.3 -1.6 -3.1 -2.1 -1.0 -2.2 -1.7 -0.6 0.0 -12.0

Age group

55-5945-54 +25-29 30-3418-19 20-24Under 18

OU
Mos

FLOW 
th ending

60 and over + All ages35-44

Mr. C 
1993 Nov 11 2.4 18.9 56.7 42.0 30.2 41.5 32.5 ” 12.9 7.4 244.4

Dec 9 1.8 15.0 46.3 34.4 25.2 35.2 28.1 10.9 6.7 203.7

199 > Jan 13 1.9 10.3 34.0 27.5 20.8 28.8 23.4 9.1 5.6 161.3
Feb 10 2.7 16.7 55.9 45.7 34.6 47.6 36.6 13.7 8.4 261.9
Mar10 2.6 16.8 55.2 44.4 34.1 46.1 36.0 13.6 7.8 256.7
Apr 14 2.5 16.0 50.3 40.8 31.4 43.3 34.6 15.6 7.6 242.0

199) Nov 11 1.9 14.3 31.0 17.3 10.4 15.8 14.3 4.4 0.2 109.5
Dec 9 1.5 12.0 25.7 14.6 8.8 12.3 11.6 3.5 0.2 90.1

199- Jan 13 1.4 7.8 18.9 12.4 7.5 11.6 10.4 3.2 0.2 73.4
Feb 10 2.1 12.1 27.2 17.4 10.6 14.8 13.7 4.3 0.3 102.4
Mar10 2.0 12.0 26.7 16.8 10.3 15.0 14.2 4.3 0.2 101.6
Apr 14 2.0 11.2 24.9 15.7 9.8 14.6 14.0 4.8 0.2 97.2

Che iges on a year earlier 
ua: e
1993 Nov 11 0.6 0.0 2.3 3.2 2.6 3.4 3.5 2.0 0.0 17.6

Dec 9 0.7 2.6 8.9 6.6 5.4 7.0 5.7 2.6 1.0 40.3

1994 Jan 13 -0.2 -2.2 -5.7 -5.1 -2.9 -4.7 -2.8 -0.7 -1.4 -25.6
Feb 10 0.5 -0.5 1.2 1.7 2.0 2.3 1.9 0.9 -0.5 9.6
Mar10 0.4 -0.8 0.2 0.2 1.7 1.3 1.9 1.0 -0.5 5.4
Apr 14 0.3 -0.2 -0.7 0.8 1.7 2.5 2.5 2.6 -0.5 8.9

FEMALE
1993 Nov 11 0.4 -0.9 0.3 0.0 0.2 0.7 1.9 0.9 0.1 3.3

Dec 9 0.5 1.3 3.8 1.9 1.5 1.7 2.7 1.0 0.0 14.6

1994 Jan 13 -0.2 -2.3 -3.9 -3.0 -1.4 -1.9 -1.2 -0.1 0.0 -14.0
Feb 10 0.2 -0.6 -0.9 -0.7 -0.1 -0.5 0.8 0.7 0.1 -1.0
Mar 10 0.3 -0.9 -1.6 -0.8 -0.2 -0.6 0.6 0.3 0.1 -2.8
Apr 14 0.3 -1.0 -1.2 -0.7 0.2 0.7 1.7 1.0 0.1 1.2

Flows figures are collected for four or five-week periods between count dates; the figures in the table are converted to a standard 4 1/3 week month.
The outflows, for older age groups in particular, are affected by the exclusion of non-computerised records from this table. Those who attend benefit offices only quarterly, who are mainly aged 
50 and over, cease to be part of the computerised records.

JUNE 1994



2.32 REDUNDANCIES IN GREAT BRITAIN

1992199119901989

They differ from th?prior

2.33 REDUNDANCIES BY REGION

F B
London

10.1

'Less than 10,000 in cell: estimate not shown.

2.34 REDUNDANCIES BY AGE

45 to 5435 to 4425 to 3416 to 24Years

K

2.35 REDUNDANCIES BY INDUSTRY

THOUSAND
SIC

‘Less than 10,000 in cell: estimate not shown.

2836 REDUNDANCIES BY OCCUPATION

SOC

Note: Tables 2.35 and 2.36 assume that people do not change Industry or occupation when starting employment after having been made redundant.
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ffiSS’iaaT:

15
19

38
38
26
30
27

19
27
23
19
13

12
10

14.5
15.7
11.3

24.0
30.7
20.7
21.3
19.4

16
12

34
25
22
16
21

27
27
25
23
17

14.8
12.1

South 
East

63
64
48
44
41

60
74
49
49
46

36
43
29
32
28

17
19
15
16
14

7.2
8.0
6.6
7.0
5.7

24
29
22
19
13

30
34
27
22
20

25
28
28
17
14

29
45
28
24

51
60
49
32
24

23.8
27.8
23.2
15.3
11.3

15.2
19.7

15.8
12.0

17.0
13.0
11.5
8.4

10.8

17.1
18.3
14.8
14.2
13.8

UNH 
(INC

99
107
77
76
69

14.1
15.6
15.3
9.7
7.9

35
36
28
28
27

Craft and 
related

South 
West

Plant and 
machine 
operatives

Great 
Britain

Other 
service

Redundancies (thousands)
Autumn 1992
Winter 1992
Spring 1993
Summer 1993
Autumn 1993

Redundancies (thousands) 
All
Autumn 1992
Winter 1992
Spring 1993
Summer 1993
Autumn 1993

Redundancy rates (redundancies per 1,000 employees) 
All 
Autumn 1992 
Winter 1992 . 
Spring 1993 
Summer 1993 
Autumn 1993

East East 
Midlands Anglia

VACANCIES 
UK vacancies at jobcentres:*  seasonally adjusted

VACANCIES
Regions: vacancies remaining unfilled at jobcentres:*  seasonally adjusted

Redundancies (thousands)
Autumn 1992 All
Winter 1992 All
Spring 1993 All
Summer 1993 All
Autumn 1993 All

Redundancy rates (redundancies per 1,000 employees)
Autumn 1992 12.9
Winter 1992 12.9
Spring 1993 8.6
Summer 1993 10.0

South East Greater 
excluding 
Greater 
London

Metal goods Other manu- Construction Hotels, 
etc facturing

Personal and Sales 
protective 
services

Redundancy rates (redundancies per 1,000 employees)
Autumn 1992 All
Winter 1992 All
Spring 1993 All
Summer 1993 All
Autumn 1993 All

^oteTFigureTarebasedonestiniatesfrorTHheT^ibou^orc^urvey^ndshowthenumbers of people who were made redundant in the 
estimates previously published in tables 2.30 and 2.31, which were based on statutory reports from employers.

Wales ScotlandWest North
Midlands West

Northern Yorkshire 
and Hum
berside

Transport, co- Financial 
distribution mmunication services

Agriculture Energy and Mineral 
 water supply extraction

Vacancies notified to and placings made by jobcentres do not represent the total number of vacancies/engagements in the economy. Latest estimates suggest that about a third of all 
vacancies nationally are notified to jobcentres; and about a quarter of all engagements are made through jobcentres. Inflow, outflow and placings figures are collected for four or five week 
periods between count dates; the figures in this table are converted to a standard 4 1/3 week month.
Excluding vacancies on government programmes (except vacancies on Enterprise Ulster and Action for Community Employment (ACE) which are included in the seasonally adjusted figures 
for Northern Ireland). Figures on the current basis are available back to 1980. For further details, see Employment Gazette, p 143, October 1985.
The latest national and regional seasonally adjusted vacancy figures are provisional and subject to revision, mainly in the following month. 
Revised

Managers and Professional Associate Clerical and
administrators professional secretarial

and technical

thousands
199T

THOUSAND

|99i 
199 
|99i 
|99;

All ages

199:

FED 
MDOM

UNFILLED VACANCIES INFLOW OUTFLOW of which PLACINGS

Level Change since 
previous month

Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

),i ) 173.6 201.2 207.4 147.0
t ) Annual 117.9 171.3 172.5 126.6
3 ) averages 
) 3 )

117.1 169.0 168.8 124.2
127.9 185.6 183.7 138.2

3 Apr 117.0 -0.6 -0.1 164.1 -0.8 167.9 -0.9 121.5 -1.1
May 117.5 0.5 -0.2 163.5 -1.1 167.5 0.6 121.5 0.7
June 118.3 0.8 0.2 176.0 1.8 173.8 1.3 127.0 1.5

Ji . 118.9 0.6 0.6 171.6 2.5 170.1 0.7 125.1 1.2
Aug 117.8 -1.1 0.1 165.6 0.7 164.8 -0.9 120.9 -0.2
Sept 112.5 -5.3 -1.9 166.5 -3.2 169.6 -1.4 125.6 -0.5

Oct 114.5 2.0 -1.5 172.2 0.2 168.7 -0.5 127.4 0.8
Nov 117.0 2.5 -0.3 167.9 0.8 163.2 -0.5 122.9 0.7
Dec 119.0 2.0 2.2 176.4 3.3 173.3 1.2 131.9 2hHI

3 Jan 119.6 0.6 1.7 179.1 2.3 179.5 3.6 134.0 2.2
Feb 120.0 0.4 1.0 176.3 2.8 174.3 3.7 131.6 2.9
Mar 123.1 3.1 1.4 180.2 1.3 175.7 0.8 129.9 -0.7

Apr 123.7 0.6 1.4 175.6 -1.2 179.1 -0.1 132.3 -0.6
May 124.1 0.4 1.4 175.1 -0.4 178.8 1.5 132.4 0.3
June 122.5 -1.6 -0.2 183.8 1.2 184.1 2.8 137.7 2.6

July 127.5 5.0 1.3 188.7 4.4 182.0 1.0 136.9 1.5
Aug 128.7 1.2 1.5 186.3 3.7 183.6 1.6 138.3 2.0
Sept 128.2 -0.5 1.9 190.3 2.2 188.1 1.3 143.4 1.9

Oct ■ 135.6 7.4 2.7 190.9 0.7 184.2 0.7 140.0 1.0
Nov 140.4 4.8 3.9 199.3 4.3 195.2 3.9 150.4 4.0
Dec 140.8 0.4 4.2 201.1 3.6 199.6 3.8 150.9 2.5

? Jan . 140.9 0.1 1.8 196.6 1.9 196.8 4.2 148.1 2.7
Feb 141.1 0.2 0.2 200.4 0.4 198.9 1.2 150.7 0.1
Mar R 140.6 -0.5 -0.1 195.7 -1.8 195.8 -1.3 148.0 -1.0

Apr P 145.9 5.3 1.7 182.2 -4.8 180.6 -5.4 136.0 -4.0

1992
Spring Spring Spring Spring Summer Autumn Winter Spring Summer Autumn

Now in employment All 48 63 98 79 66 87 62 58 55 44
(found new job since redundancy)

Not in employment All 94 117 290 243 212 223 283 204 183 161

All people All 142
94

181
118

388
268

322
217

278 
®85

310
207

344
238

262 
§069

237
162

205
139

Women 48 64 121 105 92 103 106 93 75 66

310 20
344 20
262 18
237 ^016
205 15

14.6 14.3 13.4 15.2 12.1
14.9 17.0 16.5 17.4 18.9
11.2 11.4 12.5 13.9 12.3
10.2 12.6 10.9 11.2 10.6
9.5 11.2 7.0 10.3 7.3

14.4 17.9 14.2 11.9
16.1 18.1 14.2 16.6
12.4 16.5 13.0 13.9
11.2 14.1 12.2 11.8

9.6 13.7 9.1 8.2

55 and over

Redundancies (thousands)
Autumn 1992
Winter 1992
Spring 1993
Summer 1993
Autumn 1993

71
78
61
49
47

81
87
64
65
46

55
69
51
44
40

61
68
46
45
43

43
43
39
34
29

310
344
262
237
205

Redundancy rates (redundancies per 1,000 employees)
Autumn 1992
Winter 1992
Spring 1993
Summer 1993
Autumn 1993

17.8
27.6
16.6
13.5
12.5

14.3
15.3
11.4
11.3
7.9

10.9
13.6
10.1
8.8
8.0

14.1
15.5
10.5
10.3
9.7

17.3
17.8
16.5
14.3
12.3

14/
16.
12/

<< 11.:
• ■ 9/

See footnote to table 3.1. 
Included in South East. 
See footnote to tab/e 3.1 
Revised

South 
East

Greater 
London+

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire 
and Hum
berside

North
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

1.1992 Mar 30.7 8.0 3.5 9.1 7.8 7.6 7.7 14.4 6.0 8.4 18.0 113.3 4.3 117.6

Apr 29.8 8.0 3.4 8.6 7.9 7.3 7.6 14.5 5.7 8.8 19.3 112.8 4.2 117.0
May 28.4 8.0 3.6 9.0 7.7 7.4 7.7 14.8 6.W 8.9 19.9 113.3 4.2 117.5

1 June 29.0 8.1 3.4 8.9 7.8 7.7 7.8 15.0 6.2 8.7 «•; i'9.8 114.3 4.0 118.3

July 29.7 8.4 3.6 9.0 7.6 7.7 8.2 15.3 6.3 8.7 18.8 114.8 4.1 118.9
Aug 29.0 8.4 3.7 9.1 7.8 7.5 7.7 15.3 6.2 8.7 18.7 113.5 4.3 117.8
Sept 27.2 8.0 3.5 8.8 7.0 6.9 7.7 14.5 5.7 8.3 18.4 108.1 4.4 112.5

Oct 27.6 8.4 3.4 8.7 7.0 6.9 8.1 15.2 5.7 8.3 18.9 109.8 4.7 114.5
Nov 28.1 8.6 3.5 8.8 7.4 7.1 8.2 15.2 5.7 8.5 19.8 112.3 4.7 117.0
Dec 29.1 9.1 3.6 8.9 7.7 7.4 8.4 15.3 5.8 8.8 19.3 114.5 4.5 119.0

1 1993 Jan 29.8 9.3 3.7 8.6 7.7 7.6 8.6 14.8 5.9 8.8 19.3 114.7 4.9 119.6
Feb 29.9 9.4 3.7 8.7 7.9 7.9 8.9 14.8 5.6 8.7 19.4 115.4 4.6 120.0
Mar 30.1 9.6 4.0 8.6 8.6 8.3 9.3 15.2 5.7 9-1 19.4 118.5 4.6 123.1

Apr 31.0 9.7 4.0 8.7 8.7 8.8 9.7 15.4 5.7 9.1 18.1 119.2 4.5 123.7
May 30.6 9.4 3.9 8.7 8.8. 8.6 9.9 15.7 5.8 9.3 17.9 119.3 4.8 124.1
June 29.6 9.6 3.9 8.9 8.7 8.6 10.0 15.4 5.6 9.2 17.5 117.5 5.0 122.5

July 30.6 10.0 4.2 9.6 9.2 9.0 10.2 15.8 5.9 9.6 18.1 122.1 5.4 127.5
Aug 30.7 10.2 4.3 10.2 9.1 8.8 10.2 15.5 6.1 9.9 18.5 123.3 5.4 128.7
Sept 30.5 10.0 4.3 10.3 8.8 8.6 10.1 15.4 6.5 10.1 18.3 122.8 5.4 128.2

Oct 33.2 10.7 4.8 10.9 9.2 9.2 10.6 16.3 6.9 10.7 18.0 129.7 5.9 135.6
Nov 34.6 11.1 5.0 11.2 9.7 9.6 11.0 17.0 6.9 10.7 18.8 134.5 5.9 140.4

■ Dec 35.7 11.3 4.8 11.4 10.0 9.5 10.6 17.1 6.5 10.4 18.9 135.0 5.8 140.8
| W Jan

35.9 11.3 4.7 11.1 10.1 9.4 10.5 17.5 6.5 10.4 19.2 135.3 5.6 140.9
Feb R 34.1 11.3 4.9 11.1 10.9 9.7 10.8 18.1 6.4 10.4 18.3 134.9 5.7 140.6
Apr P 35.8 11.2 5.2 11.6 11.5 10.3 11.4 18.4 6.7 10.7 18.2 139.9 6.0 145.9

10 12 54 39 38 65 19 39 7?

10 15 64 48 42 70 20 41 £ 29
45 .40 24 62 22 19 : • 31

17 10 34 25 26 50 12 28 27
35 27 25 40 22

20.0 16.9 23.0 21.1 37.5 15.4 13.7 16.1 4.

20.7 21.4 27.8 26.1 42.5 16.6 14.6 17.0
19.8 22.1 25.3 15.1 16.1 7.8

37.0 15.7 15.1 13.7 28.1 12.2 8.9 11.6
15.4 14.0 26.4 9.6 9.0

15 19 48
16 18 53
13 17 36
11 16 37
11 29

6.9 9.9 13.1
7.4 9.5 14.7
6.1 9.0 10.1
5.0 8.1 10.4
5.5 * 8.0
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South 
East

j Annual
) averages

47.6
28.8
29.2
31.4

31.0
32.8
33.4

32.4
30.9
34.4

Apr 
May 
June

SO VACANCIES
. O Regions: vacancies remaining unfilled at jobcentres and careers offices

July 
Aug 
Sept

Oct

Vacancies at Jobcentres: total
1990
1991
1992
1993

Note: About one third of all vacancies nationally are notified to jobcentres. These could include some that are suitable for young people and similarly vacancies notified to careers offices con 
include some for adults. The figures represent only the number of vacancies notified by employers and remaining unfilled on the day of the count. Because of possible duplication and a. 
due to a difference between the timing of the two counts, the two series should not be added together.

* Included in South East.
+ Excluding vacancies on government programmes. See note to table 3.1.

thousani

Greater 
London *

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire 
and Hum
berside

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United |
Kingdom!

14.8 5.4 13.9 14.6 10.5 11.7 21.1 10.7 12.1 21.6 169.1 3.4 172.5 I
8.2 3.2 9.9 8.2 7.1 7.9 15.8 6.6 8.2 18.3 113.8 2.8 116.6 I
8.3 3.5 9.0 7.6 7.3 7.9 14.9 6.0 8.5 18.9 112.8 3.2 116.0 I

10.0 4.2 9.6 8.9 8.8 9.9 15.7 6.1 9.6 18.5 122.7 4.0 126.6 I

9.9 4.1 9.9 8.2 8.6 9.4 15.3 5.9 9.5 18.9 120.7 3.4 124.1 1

10.0 4.3 10.8 8.9 8.8 10.3 16.0 6.3 10.3 19.0 127.6 3.8 131.5 I
10.2 4.6 11.2 9.4 9.2 10.9 16.0 6.5 10.6 19.0 130.9 4.2 135.0 I

9.9 4.5 10.4 9.3 9.2 10.3 15.4 6.4 10.3 18.2 126.4 4.2 130.6 I
9.6 4.4 10.3 8.9 8.7 10.2 15.3 6.1 10.1 18.4 0)23.3 4.0 127.3 I

10.9 4.9 11.4 10.1 9.6 17.4 6.9 10.8 19.9 136.5 4.3 140.8 I

12.5 5.4 11.7 11.0 10.8 12.3 19.2 7.5 11.3 20.1 147.7 4.9 152.6 1

11.7 5.0 10.4 10.5 10.2 11.6 18.1 6.8 10.4 19.7 138.4 4.7 143.0 1
10.5 4.2 9.0 9.3 8.8 9.6 15.9 5.5 9.1 17.6 120.9 4.3 125.2 1

9.9 3.7 8.4 8.9 8.1 9.1 15.3 5.4 8.8 15.8 113.1 4.0 117.1 J
10.2 4.2 9.6 9.4 8.3 9.4 16.3 5.7 9.2 16.3 119.4 4.2 123.6 1
10.8 4.6 10.8 10.2 9.1 10.1 17.1 6.0 1'0.0 17.5 126.8 4.2 131.0 I

11.5 5.4 12.6 11.2 10.3 11.2 18.2 6.7 11.2 19.1 142.3 4.7 146.9 1

5.0 0.6 1.1 2.3 1.0 1.1 1.5 0.5 0.3 1.1 18.9 0.6 19.4 I

2.0 0.3 0.5 1.4 0.4 0.6 0.8 0.3 0.1 0.7 8.7 0.3 9.0 I
1.6 0.3 0.4 1.2 0.3 0.4 0.5 0.3 0.1 0.5 6.7 0.3 7.0 J
1.7 0.3 0.5 0.8 0.3 0.4 0.5 0.3 0.1 0.5 6.6 0.6 7.2 1

1.5 0.2 0.5 0.7 0.3 0.4 0.4 0.3 0.1 0.5 5.8 0.5 6.4 I
1.4 0.3 0.5 0.9 0.4 0.4 0.6 0.3 0.1 0.5 6.4 0.6 7.0 1
2.2 0.4 0.5 0.9 0.5 0.6 0.6 0.4 0.1 0.6 8.3 0.7 8.9 I

3.6 0.4 0.6 0.9 0.5 0.5 0.6 0.3 0.1 0.6 9.7 0.7 10.4 I

1.6 0.3 0.5 0.9 0.4 0.5 0.6 0.3 0.1 0.6 7.3 0.6 7.9 1
1.5 0.3 0.5 0.9 0.5 0.6 0.6 0.3 0.1 0.6 7.3 0.7 8.0 I

1.6 0.3 0.5 1.2 0.4 0.5 0.5 0.3 0.1 0.5 7.2 0.7 7.9 1

1.3 0.2 0.5 1.0 0.4 0.4 0.5 0.2 0.1 0.4 6.1 0.7 6.8 I
1.4 0.2 0.3 0.9 0.3 0.3 0.4 0.2 0.1 0.4 5.5 0.6 6.1 ]

1.8 0.2 0.3 0.9 0.3 0.3 0.4 0.1 0.1 0.5 5.6 0.5 6.2 1

1.6 0.2 0.4 0.9 0.3 0.3 0.4 0.1 0.1 0.4 5.8 0.6 6.4
1.8 0.2 0.4 1.0 0.3 0.4 0.5 0.2 0.1 0.5 6.7 0.6 7.3 1

1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0.6 6.8 0.6 7.4 |

38.4
Nov
Dec

35.8
31.9

1994 Jan 29.7
Feb 30.9
Mar 31.5

Apr 36.4

Vacancies at careers offices
1990 ) 9.4
1991 ) Annual 3.5
1992 ) averages 2.7
1993 ) 2.8

1993 Apr 2.5
May 2.4
June 3.7

July 5.1
Aug 3.1
Sept 2.8

Oct 2.9
Nov 2.4
Dec 2.4

1994 Jan 2.7
Feb 2.7
Mar 3.1

Apr 2.9

Stoppages in progress: industry

’ Some stoppages which affected more than one industry group have been counted 
under each of the industries but only once in the total for all industries and services.

+ Less than 50 workers involved.
# Less then 500 working days lost.

United Kingdom 12 months to March 1993 12 months to March 1994

Stop-
S?C 1980 pages

Workers 
involved

Working 
days lost

Stop
pages

Workers 
involved

Working 
days lost

Agriculture, forestry
and fishing 1 100 # - -

Coal extraction 6 2,700 5,000 3 12,700 26,000
Coke, mineral oil

and natural gas -
E jctricity, gas, other 

energy and water 6 6,300 26,000
Metal processing

and manufacture 6 500 9,000 5 600 2,000
M neral processing

and manufacture 4 700 1,000 3 200 1,000
Chemicals and man-

made fibres - -
M tal goods nes 5 1,500 5,000 3 400 1,000
E gineering 23 6,700 41,000 14 5,600 25,000

)tor vehicles 11 11,400 15,000 9 8,900 7,000
Oilier transport

equipment 6 4,200 35,000 4 1,800 9,000
Food, drink and

tobacco 6 300 1,000 3 1,300 2,000
Textiles 2 • + # i 200 1,000
F lotwear and clothing 1 100 # 4 700 #
T nberand wooden

furniture 1 + # 1 200 3,000
p jper, printing and

publishing
C her manufacturing

3 1,100 4,000 6 500 4,000

industries 5 700 12,000 1 + 1,000
C nstruction 10 3,400 6,000 3 200 #
C ;tribution, hotels

and catering, repairs 100 # 2 300 Ml .000
7 -insport services

and communication 23 14,100 28,000 31 70,900 144,000
S pporting and misc.

transport services 3 500 2,000 -
E nking, finance, 

insurance, business
services and leasin 2 7,300 8,000 2 2,800 5,000

F iblic administration and
sanitary services 79 58,100 303,000 55 213,300 217,000

E ucation, research and
development 25 40,800 73,000 14 18,000 18,000

F alth services 5 1,600 1,000 2 300 2,000
C her services 12 7,400 33,000 2 400 1,000'
AI industries

and services 246* 169,700 607,000 168* 339,400 470,000

INDUSTRIAL DISPUTES A
Stoppages of work *+.

* All directly involved
** includes 690 involved for the first time in the month

Stoppages: March 1994

United Kingdom Number of 
stoppages

Workers 
involved

Working 
days lost

Stoppages in progress 14 6,600 8,000

of which, stoppages: 
Beginning in month 11 3,100* 5,000
Continuing from earlier months 3 3,500 ** 3,000

The monthly figures are provisional and subject to revision, 

normally upwards, to take account of addtional or revised 

information received after going to press. For notes on coverage, 

see 'Definitions' page at the end of the 'Labour Market Data' 

section. The figures for 1994 are provisional.

Stoppages in progress: cause

United Kingdom 12 months to March 1994

Stoppages Workers 
involved

Working 
days lost

Pay: wage-rates and earnings levels 48 24,200 68,000
extra wage and fringe benefits 16 4,400 5,000

Duration and pattern of hours worked 8 11,500 19,000
Redundancy questions 42 285,100 348,000
Trade union matters 7 1,000 4,000
Working conditions and supervision 8 1,500 1,000
Manning and work allocation 22 7,400 20,000
Dismissal and other disciplinary measures 17 4,200 6,000

All causes 168 339,400 470,000

T Tere were no prominent stoppages in quarter ending March 31 1994
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A n INDUSTRIAL DISPUTES * 
H". Stoppages of work: summary

United Kingdom Number of stoppages Number of workers (000) Working days lost in all stoppages in progess in 
period (000)

Beginning in period In progress in period Beginning involvement 
in period in any dispute

All involvement in period All industries and 
services

All manufacturing 
industries

1987 1,004 1,016 884 887 3,546 595
1988 770 781 759 790 3,702 1,639
1989 693 701 727 727 4,128 751
1990 620 630 285 298 1,903 1,072
1991 357 369 175 176 761 222
1992 240 253 142 148 528 93
1993 203 211 383 385 649 111

1992 Mar 29 40 11 12 35 4
Apr 21 35 7 9 24 10
May 13 24 10 11 28 9
Jun 33 41 11 13 33 13
Jul 22 39 12 15 37 11
Aug 20 29 17 19 54 5
Sep 15 26 14 27 70 7
Oct 14 20 10 11® 47 6
Nov 17 24 25 28 65 4
Dec 11 22 2 4 53 2

1993 Jan 20 28 12 14 49 4
Feb 19 27 20 22 71 31
Mar 27 37 27 33 74 23
Apr 21 27 80 87 154 9
May 20 29 18 25 30 5
Jun 18 32 5 9 15 8
Jul 15 24 42 43 50 10
Aug . 15 21 3 3 19 4
Sep 16 22 3 4 8 5
Oct 12 15 2 3 4 3
Nov 14 18 170 170 175 10
Dec 6 8 1 1

1994 Jan 8 10 2 2 2 1
Feb 6 8 3 3 4 1
Mar 11 14 4 7 8 1

Working days lost in all stoppages in progress in period by industry

* See 'Definitions’ page at the end of 'Labour Market Data' section for notes of coverage. The figures for 1994 are provisional.

United Kingdom

SIC 1980

Coal, coke, 
mineral oil 
and natural 
gas

(11-14)

Metal 
manufacture 
and metal 
goods n.e.s.

(21,22,31)

Engineering

(32-34,37)

Motor 
vehicles

(35)

Other 
transport 
equipment

(36)

Textiles, 
footware and 
clothing

(43,45)

All other 
manufacturing 
industries

(23-26,41, 
42,44,46-49)

Construction

(50)

Transport 
and comm
unication

(71-79)

All other non
manufacturing 
industries 
and services 
(01-03,15-17, 
61-67,81-85, 
91-99 and 00)

1987 217 36 197 158 67 50 88 22 1,705 1,007
1988 222 47 76 530 803 90 93 17 1,490 335
1989 52 37 204 134 279 16 80 128 625 2573
1990 94 31 92 490 340 24 95 14 177 545
1991 29 21 111 4 44 1 40 14- 60 436
1992 8 13 47 8 8 1 16 10 13 404
1993 27 4 36 15 40 2 13 1 160 351

1992 Mar 2 2 1 1 4 24
Apr 4 7 1 1 11
May - 1 2 1 4 1 7 12
Jun 7 4 1 1 1 3 18
Jul 4 3 3 1 1 25
Aug 4 - 1 1 48
Sep 3 1 3 - 64
Oct 3 3 1 40
Nov 3 1 1 61
Dec 1 1 2 49

1993 Jan 2 1 45
Feb 1 1 6 1 23 1 1 38
Mar 5 7 10 1 1 16 33
Apr 25 3 4 - 3 115 4
May 3 - 2 8 17
Jun 3 1 1 1 1 5 2
Jul 9 - 1 39
Aug 3 12 3
Sep 1 3 1 1 2
Oct 2 1 1
Nov 2 - 6 1 165
Dec - - 1

1994 Jan 1 1
Feb 1 1 - • 3
Mar - - - - 2 6

S42

EARNINGS C H
Average earnings index: all employees: main industrial sectors O. I

Notes:

GREAT BRITAIN Whole economy Manufacturing Industries Production Industries Service Industries
SIC=1980 (Divisions 0-9) (Divisions 2-4) (Divisions 1-4) (Divisions 6-9)

Actual Seasonally adjusted Actual Seasonally adjusted Actual Seasonally adjusted Actual Seasonally adjusted

Per cent change Per cent change Per cent change Per cent change
over previous over previous over previous over previous
12 months 12 months 12 months 12 months

=100
Under- Under- Under-

19 JO: lying * lying * lying * lying *

1938 83.5 84.1 83.8 83.8
1939 ) Annual 91.1 91.4 91.4 91.2
19 JO t averages 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1991 108.0 108.2 108.6 107.7
1992 114.6 115.3 115.8 114.1
1993; g|gl 18.5 120.5 121.0 ' 117.5

1939 Jan 87.1 87.7 9.2 9 87.6 88.4 8.8 8% 87.3 87.9 8.8 8% 87.3 88.1 9.2 9
Feb 87.4 88.4 9.4 9% 88.3 89.0 9.9 81/2 87.9 88.6 10.2 8% 87.4 88.6 8.9 9%Mar 89.6 88.9 9.2 9% 88.9 88.6 7.9 8% 88.8 88.8 8.4 8% 90.3 89.2 9.3 91/2
Apr 89.6 89.7 9.7 9% 90.7 89.9 9.1 8% 90.4 89.8 9.2 8% 89.7 90.0 10.0 91/4
May 89.8 89.9 9.2 9 90.8 90.5 8.8 8% 90.5 90.3 8.7 8% 89.8 89.9 9.3 9June 91.1 90.5 9.2 8% 92.0 91.0 8.7 8’/2 91.8 90.9 9.1 8% 90.9 90.6 9.0 8%
July 92.1 91.1 8.8 8% 92.8 91.7 9.2 8% 92.8 91.7 9.4 9 91.9 91.1 8.4 8%
Aug 91.1 91.5 8.5 8% 91.1 92.3 8.8 8% 91.5 92.4 9.3 9% 91.0 91.3 8.1 81/2
Sept 92.5 93.0 9.7 9 92.1 93.1 9.3 8% 92.0 92.9 9.3 9 92.5 93.2 9.7 8%
Oct 93.3 94.0 9.7 9% 93.0 93.7 8.7 9 93.0 93.6 8.9 91/4 93.5 94.6 10.4 9Nov 94.6 94.3 9.1 9% 94.4 94.2 8.3 8% 94.6 94.2 8.8 9 94.4 94.2 8.7 9%Dec 95.8 94.3 7.3 9% 95.7 94.8 8.0 8% 95.7 94.9 8.6 9 95.7 93.7 6.0 9

1‘:90j Jan 95.0 95.8 9.2 9’/2 94.7 95.5 8.0 8% 94.8 95.5 8.6 91/4 95.4 96.3 9.3 91/4
Feb 95.2 96.4 9.0 91/2 95.8 96.4 8.3 9% 95.7 96.4 8.8 91/2 95.2 96.4 8.8 91/4Mar 98.0 97.3 9.4 91/2 98.2 98.0 10.6 9% 98.0 98.0 10.4 93/4 98.1 97.0 8.7 9%

98.0 98.1 9.4 9% 98.5 97.7 8.7 91/2 98.3 97.6 8.8 9% 97.9 98.2 9.1 91/2
99.0 99.2 10.3 9% 99.1 98.8 9.2 91/4 98.9 98.7 9.3 93/4 99.3 99.5 10.7 9%

June 100.7 100.1 10.6 10 101.0 99.9 9.8 91/2 101.1 100.2 10.2 93/4 100.4 100.0 10.4 10
July 101.3 100.2 10.0 10% 101.6 100.4 9.5 91/2 101.5 100.4 9.5 10 101.0 100.1 9.9 10
Aug 101.0 101.5 10.9 10 99.9 101.3 9.8 91/2 M00.2 101.2 9.5 9% 101.4 101.8 11.5 10Sept 101.3 101.9 9.6 10 101.1 102.2 9.8 91/2 101.3 102.3 10.1 9% 101.0 101.8 9.2 gio

Oct 101.7 102.5 9.0 9% 101.6 102.4 9.3 9% 101.8 102.5 9.5 9% 101.3 102.4 8.2 9%
Nov 103.4 103.1 9.3 9% 103.4 103.3 9.7 9% 103.5 103.2 9.6 9% 103.0 102.9 9.2 93/4
Dec 105.5 103.8 10.1 9% 105.1 104.0 9.7 91/2 104.9 103.9 9.6 9% 105.8 103.6 10.4 91/2

19 J1 Jan ; 103.8 1 04.6 9.2 91/2 103.7 104.6 9.5 91/4 104.0 104.9 9.8- 91/2 103.7 104.7 8.7 91/2
Feb 104.1 105.4 9.3 9% -•'404.5 105.2 9.1 8% 104.8 105.6 9.5 9 103.7 105.0 ’8.9 9Mar 106.5 105.7 8.6 9 106.1 g°5.8 8.0 81/2 106.2 106.2 8.4 9 106.9 105.6 8.9 8%
Apr 106.4 106.5 8.6 8% 107.6 106.7 9.2 81/2 107.6 107.0 9.6 9 105.6 105.9 7.8 8%May 107.0 107.2 8.1 81/2 107.4 107.0 8.3 8% 108.2 107.9 9.3 9 106.5 106.7 7.2 8June 107.9 107.3 7.2 8 109.0 107.8 7.9 8% 109.1 108.1 7.9 8% 107.1 106.7 6.7 7’/2
July 109.0 107.8 7.6 7% 109.3 108.1 7.7 81/4 109.5 108.3 7.9 81/2 108.5 107.6 7.5 71/2Aug 109.2 109.8 8.2 7% 108.2 109.8 8.4 8 109.0 110.0 8.7 8% 109.2 109.6 71/2Sept 109.3 110.0 7.9 7% 108.6 109.8 7.4 8 109.6 110.6 8.1 81/2 109.0 109.8 7.9 71/2
Oct 109.3 V 310.2 7.5 7% 110.0 110.8 8.2 8 110.3 111.0 8.3 81/2 108.8 110.0 7.4 7%Nov 111.4 111.0 7.7 71/2 111.5 111.3 7 7 8 112.0 111.7 8.2 8% 111.2 111.0 7.9 71/4 -Dec 112.3 H10-5 6.5 7% 112.7 111.6 7.3 7% 112.9 111.9 8 111.9 109.5 5.7 7

1992; Jan 111.1 111.9 7.0 7% 111.6 112.5 7.6 7% 112.1 113.0 7.7 7% . 110.8 111.8 6.8 7Feb 111.9 113.3 7.5 71/2 ft 12.6 113.4 7.8 8% 113.1 113.9 7.9 81/4 111.7 113.0 7.6 7'/2Mar 115.8 114.9 8.7 7’/2 ^l 17.0 116.7 10.3 8 317,2 117.2 10.4 8 115.3 113.9 7.9 7%

X 113.0 113.1 6.2 7 113.0 112.1 5.1 7% 113.8 113.1 5.7 7’/2 112.8 113.1 6.8 7113.9 114.1 6.4 6% 114.8 114.4 6.9 6% 115.3 115.0 6.6 61/2 113.4 113.6 6.5 61/2June 114.5 113.8 6.1 6% 115.4 ■;.'114.2 5.9 6% 115.8 114.8 6.2 61/2 113.8 113.4 6.3 6%
July 115.1 113.9 5.7 6 116.1 114.8 6.2 6% 116.6 115.2 6.4 6’/2 114.5 113.5 5.5 6Aug 114.6 115.3 5.0 53/4 115.3 116.9 6.5 6 115.6 116.7 6.1 6% 114.3 114.7 4.7 5%Sept 114.7 115.4 4.9 51/2 114.9 116.1 5.7 6 115.3 116.4 5.2 6 114.3 115.2 4.9 51/2
Oct 116.0 117.0 6.2 5% 116.9 117.8 6.3 53/4 117.3 118.1 6.4 5% 115.4 116.7 6.1 5%Nov 116.4 116.1 4.6 5 117.7 117.6 5.7 5% 118.2 117.9 5.6 5% 115.8 115.6 4.1 4%Dec 117.9 116.0 5.0 4% 118.8 117.5 5.3 51/2 119.2 &18.2 5.6 572 W17-4 114.9 4.9 41/2

19 33 Jan 116.1 117.0 4.6 4% 117.1 118.1 5.0 5% 117.6 118.6 5.0 574 115.6 116.7 4.4 41/2Feb 116.7 118.2 4.3 4’/2 0.18.3 119.2 5.1 5 118.7 119.6 5.0 5 116.1 117.5 4.0 41/4Mar 119.6 118.7 3.3 4 121.9 121.6 4.2 5 122.1 122.2 4.3 5 118.5 117.1 2.8 33/4
Apr 
May

117.5 117.6 4.0 4 119.0 118.0 5.3 5 119.7 118.9 5.1 5 116.5 116.8 3.3 3%118.0 118.3 3.7 3% 120.3 119.9 4.8 5 120.8 120.4 4.7 5 116.9 117.0 3.0 3June 118.5 117.8 3.5 3% 121.0 119.6 4.7 5 121.3 120.2 4.7 5 ® 17.0 116.5 2.7 2%
July 119.5 IS 18.3 3.9 31/2 121.9 120.5 5.0 4% 122.4 121.0 5.0 43/4 118.3 117.3 3.3 2%Aug 118.2 118.9 3.1 3% 119.5 121.1 3.6 41/2 119.9 121.0 3.7 472 117.3 117.7 2.6 2%Sept 118.0 118.8 2.9 3 120m 121.4 4.6 41/4 120.6 121.7 4.6 472 116.8 117.7 2.2 2’4
Oct 118.4 119.4 2.1 3 121.3 122.3 3.8 4% 121.7 122.6 3.8 474 116.9 118.2 1.3 2'/4Nov 120.0 119.7 3.1 3 122.4 122.3 4.0 4 123.1 122.7 4.1 474 118.7 118.5 2.5 21/2Dec 121.6 119.6 3.1 3% 1236 122.3 4.1 4% 124.1 123.0 4.1 474 120.8 118.3 3.0 23/4

1994 Jan 120.3 • 121.2 3.6 3% 1’22.7 123.7 4.7 41/2 123.3 124.2 4.7 472 119.2 120.3 3.1 3%Feb 122.0 123.5 4.5 3% 123.5 124.4 4.4 43/4 123.9 124.8 4.3 4% 121.7 123.2 4.9 3%Mar P 124.8 123.9 4.4 4 128.2 127.9 5.2 4% 128.2 128.2 4.9 5 123.5 122.0 4.2 3%

, The seasonal adjustment factors currently used are based on data up to April 1991.
2 Figures for years 1984-89 on a 1985=100 basis were published in Employment Gazette, October 1989; the 1985=100 series was discontinued after July 1989.
J The Index has been rebased from 1988=100 to 1990=100, in common with other economic series in the national accounts. Figures on a 1988=100 basis were last published In-

Employment Gazette, September 1993.

For a note on the underlying rate of change see Statistical Update, Employment Gazette, ppajh-172, April 1994.
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5.3 EARNINGS
Average earnings index: all employees: by industry (unadjusted)

GREAT BRITAIN
SIC 1980 

1990=100

Agricul
ture and 
forestry * *

(01,02)

Coal and 
coke

(11)

Mineral 
oil and 
natural 
gas

(13,14)

Electricity, 
gas, other 
energy 
and water 
supply 
(15-17)

Metal pro
cessing 
and manu
facturing

(21,22)

Mineral 
extraction 
and manu
facturing

(23,24)

Chemicals 
and 
man-made 
fibres

(25,26)

Mechani
cal engi
neering

(32)

Electrical, 
electronic 
and instru
ment engi
neering 
(33,34,37)

Motor 
vehicles 
and parts

(35)

Other 
transport 
equipment

(36)

Metal 
goods 
nes

(31)

Food, 
drink and 
tobacco

(41,42)
1988 ) 83.4 80.0 79.0 82.2 86.6 84.0 81.6 83.8 83.8 83.7 79.6 85.1
1989 ) Annual 90.0 90.6 87.0 90.3 92.8 91.9 88.9 92.0 91.7 92.0 89.7 91.8 898
1990 ) averages 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100 0
1991 110.1 113.5 110.8 110.4 106.3 105.8 109.3 109.1 108.6 108.0 108.5 106.1
1992 113.8 123.8 116.1 117.5 112.0 110.8 116.2 116.9 115.9 117.2 114.0 114.0 118 7
1993 ) 117.7 131.2 119.6 122.2 ;'^16.9 115.9 121.2 122.7 121.7 119.5 18.8 118.6 125.0

1989 Jan 80.3 85.4 84.1 82.8 93.4 88.0 83.6 87.9 88.0 88.0 86.1 89.0 85$
Feb 79.3 85.8 82.1 83.7 86.4 89.5 85.5 89.5 88.4 89.6 86.1 90.1 84 4
Mar 82.1 88.8 82.1 87.7 86.2 88.6 84.6 89.8 89.9 91.5 89.3 88.4 86.2
Apr 85.1 89.8 83.6 86.7 100.7 90.1 87.3 90.9 90.8 89.4 88.9 90.6 91 7
May 86.3 87.6 87.1 88.2 88.8 92.9 88.2 91.3 90.4 91.5 88.8 91.4 90 1
June 86.0 88.5 84.7 90.3 88.5 93.4 88.7 92.7 92.0 92.7 92.4 91.7 89.3

July 92.1 90.0 90.5 94.3 105.4 92.3 87.5 92.7 92.6 93.6 91.1 93.7 90.9
Aug 99.6 92.5 87.6 97.3 87.6 91.3 89.4 91.5 91.9 90.2 88.6 91.5 89 5
Sept 105.3 92.1 86.8 91.2 89.2 93.3 88.5 92.4 92.8 91.0 89.9 92.9 90.6

Oct 100.3 93.8 86.9 92.9 102.7 93.0 89.4 93.5 93.9 92.1 91.0 93.2 91 1
Nov 93.0 97.8 95.1 94.5 90.2 94.5 95.8 94.9 95.1 93.9 92.0 94.7 93.2
Dec 90.3 95.7 93.8 94.1 94.9 95.9 98.5 96.9 95.2 99.9 92.1 94.3 95.2

1990 Jan 86.9 99.8 97.2 92.6 96.5 94.5 94.4 95.9 95.2 91.5 91.8 95.9 92.6
Feb 86.5 99.6 93.3 93.2 90.8 96.1 95.6 97.4 96.8 91.6 94.1 96.4 93.8
Mar 90.1 99.6 95.0 94.5 93.4 97.2 96.0 99.6 99.3 102.7 98.6 98.3 94.8

Apr 92.3 99.3 96.0 95.7 104.9 99.0 98.1 'Y 98.0 97.4 102.0 96.9 98.8 99.0
May 92.2 97.4 97.3 97.7 94.7 W00.2 98.6 99.2 98.9 99.0 99.8 99.6 100.5
June 102.2 98.5 98.9 104.1 103.7 101.9 100.6 100.5 100.0 102.3 101.7 101.1 101.8

July 104.1 98.0 103.2 102.3 114.0 102.3 99.5 101.8 100.5 101.5 101.4 101.2 102.2
Aug 111.1 100.7 ' >102.0 £'-,.104.6 97.4 99.3 100.1 99.1 99.8 99.9 101.4 100.4 100.4
Sept 116.0 100.7 H03-2 |gi03.5 99.2 100.5 99.5 100.5 101.7 99.6 101.4 101.2 101.7

Oct 113.3 102.6 102.9 104.4 105.6 101.2 99.8 101.1 102.4 <101.6 M01.9 101.2 101.0
Nov 105.4 104.8 103.7 104.3 97.8 102.9 106.2 102.5 103.5 103.7 105.2 103.3 104.6
Dec 100.0 98.9 107.2 103.2 101.9 104.8 111.7 104.5 <. 104.6 104.6 ggl05.8 102.6 107.6

1991 Jan 98.9 110.2 110.2 103.4 106.6 102.8 103.0 104.1 ®IO3.6 104.2 107.5 102.0 104.4
Feb 101.7 112.8 103.8 105.1 99.4 102.4 105.8 106.1 SB 05.1 104.4 105.5 103.6 105.5
Mar 100.7 114.2 107.4 104.0 101.2 102.6 110.4 107.1 106.7 104.5 ?108.1 103.8 107.9

Apr 108.2 111.5 110.5 105.1 110.1 103.9 105.9 108.1 106.6 116.6 110.9 104.3 111.4
May 105.3 112.5 111.2 115.9 103.4 105.7 106.6 108.3 108.5 106.0 106.1 105.5 111.7
June 105.9 113.8 111.8 ^B06.1 103.7 107.5 107.4 110.2 110.8 109.7 107.9 105.9 111.4

July 112.0 111.8 114.5 109.8 111.3 107.1 108.0 109.8 109.8 109.8 108.3 108.4 110.6
Aug 133.6 : 113.2 111.1 115.8 108.9 106.2 109.8 109.3 108.4 104.5 108.5 105.8 110.4
Sept 123.0 112.5 110.8 120.2 104.6 106.8 110.5 109.4 108.7 106.2 107.7 107.8 110.7

Oct 114.7 113.4 111.4 112.1 112.6 106.9 111.5 111.1 110.5 108.0 111.4 107.1 111.0
Nov 108.7 122.2 111.3 114.4 105.4 108.0 114.7 112.7 111.5 110.0 110.7 108.9 116.1
Dec 108.1-.V 114.2 115.7 113.2 108.4 109.3 117.8 113.2 112.9 112.3 109.6 110.1 116.3

1992 Jan 105.5 125.0 | ,112.2 IS 12.3 112.6 107.5 113.1 112.8 112.9 111.9 111.0 109.9 113.3
Feb 101.2 124.5 113.2 112.8 107.5 108.6 113.3 114.0 113.1 115.2 111.7 111.1 114.7
Mar 106.7 127.1 123.0 113.3 109.2 109.5 122.6 117.8 117.5 ’ /T18.4 114.7 114.4 123.0

Apr 114.2 129.0 112.7 117.2 116.4 109.1 113.3 113.8 113.9 115.1 111.8 112.6 115.6
May 116.3 122.7 113.8 118.8 109.3 110.6 113.7 114.3 115.9 127.2 111.9 113.4 117.8
June 115.2 119.6 116.6 118.1 109.8 112.2 114.8 116.3 H16-6 120.5 113.2 114.8 ,118.1

July 117.2 124.3 116.5 118.2 120.9 111.5 115.3 118.0 116.6 119.5 112.7 115.7 117.4
Aug 124.0 121.2 115.6 116.7 108.0 112.1 115.5 116.6 115.1 115.6 116.8 114.8 117.5
Sept 126.3 121.3 114.9 117.5 108.5 111.4 114.2 116.2 115.3 114.1 113.9 115.1 118.1

Oct 119.1 ii|l7.5 115.5 123.5 121.4 111.7 115.3 122.7 116.0 114.6 Wl6.8 114.3 118.8
Nov 113.3 126.3 117.5 120.9 108.5 112.4 120.0 119.4 117.8 115.8 117.0 115.9 126.1
Dec 107.0 127.2 121.6 120.4 111.9 113.0 123.1 120.5 119.6 117.9 116.5 115.6 124.5

1993 Jan 109.7 127.6 116.6 119.5 121.9 ,112.4 119.4 120.3 117.8 115.1 114.6 113.9 120.4
Feb 108.9 127.2 116.1 120.1 110.0 114.4 119.2 121.5 119.1 117.7 116.6 114.5 123.9
Mar 113.0 127.6 125.3 121.0 111.6 114.6 130.4 124.5 122.7 119.3 121.4 117.3 129.2

Apr 114.4 132.0 119.3 121.8 118.7 114.6 118.6 121.0 120.1 116.8 118.5 118.8 123.3
May 114.7 130.4 117.8 122.9 113.9 115.3 118.9 121.5 123.4 119.2 117.3 119.4 125.9
June 118.6 132.2 118.3 120.5 113.2 117.5 120.9 123.5 122.2 122.5 118.4 119.3 . 123.7

July 124.1 132.7 122.4 124.1 130.5 116.6 120.2 124.0 @<122.8 122.2 121.9 120.3 123.9
Aug 134.7 126.8 118.9 121.9 110.1 116.1 118.5 121.1 120.9 119.0 118.5 118.5 123.5
Sep 126.0 130.9 118.4 121.6 113.9 116.0 118.6 122.6 120.5 118.0 119.2 119.5 123.2

Oct 121.2 133.0 119.0 122.9 127.4 115.6 119.2 123.6 122.5 119.8 119.9 120.0 123.6
Nov 117.8 135.7 119.4 126.4 113.3 116.3 124.4 124.9 123.7 120.7 120.1 120.7 129.0
Dec 108.7 138.6 123.7 124.0 118.3 120.9 126.5 124.4 124.1 ■123.2 118.9 121.0 130.3

1994 Jan 112.6 139.5 121.4 123.2 124.6 117.4 123.2 125.2 124.2 122.9 120.0 121.3 126.0
Feb 112.5 134.5 123.6 123.8 114.7 118.6 124.1 126.7 124.6 124.7 119.9 124.2 126.2
Mar P 116.3 136.6 127.6 123.9 117.8 120.7 134.2 130.2 128.8 130.1 121.3 126.5 137.6

Note: Figures for the years 1985 to 1989 on a 1985=100 basis were published in Employment Gazette in October 1989; the 1985=100 series was discontinued after July 1989.
The Index has been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1988=100 basis were last published in Employment Gazette in September 
1993.

* England and Wales only.
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EARNINGS 5.3
Average earnings index: all employees: by industry (unadjusted)

+ Excluding sea transport.
# Excluding private domestic and personal services.

Textiles Leather, 
footwear 
and 
clothing

(44,45)

Paper 
products 
printing 
and 
publishing 
(47)

Rubber, 
plastics, 
timber and 
other man
ufacturing 
(46,48,49)

Construc
tion

(50)

Distribu
tion and 
repairs

(61,62, 
64,65,67)

Hotels and Transport Banking, finance Public Education Other Whole 
economy

GREAT BRITAIN
SIC 1980

1990=100

catering

(66)

and comm
unication +

(71,72, 
75-77,79)

insurance and 
business 
services 
(81-82, 
83pt-84pt)

admini
stration

(91-92pt)

and health 
services

(93,95)

services #

(92pt,94,96 
pt,97,98pt)

85.0 86.4 88.1 85.1 80.3 85.2 84.5 84.2 82.5 82.8 84.7 81.3 83.5 1988 )
91.3 92.5 93.5 91.6 89.7 92.6 90.9 90.6 90.7 90.1 92.0 90.5 91.2 1989 ) Annual

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 1990 ) averages
109.0 106.8 107.2 107.2 108.0 106.3 108.7 108.3 106.8 107.7 109.4 108.0 108.0 1991 )
117.9 112.4 113.7 ** 113.7 113.1 110.5 115.2 115.2 113.1 114.1 118.7 113.5 - 114.6 1992 )
124.0 117.7 118.9 117.8 116.5 113.3 118.0 ||||19.9 116.5 119.3 120.2 116.1 118.5 1993

87.1 89.8 89.5 87.6 84.0 89.3 87.6 86.4 86.6 86.7 87.1 87.7 87.1 1989 Jan
87.7 90.4 89.5 91.2 85.1 89.5 87.5 86.7 86.7 87.7 87.0 85.2 87.4 Feb
86.7 92.1 91.2 89.4 89.2 93.4 89.9 87.4 94.6 88.0 87.5 86.9 89.6 Mar

89.0 90.9 92.4 89.3 86.9 93.3 88.3 89.8 89.4 87.8 88.5 87.6 89.6 Apr
91.2 92.5 93.2 90.8 87.2 91.7 89.7 89.2 88.5 88.3 91.4 87.6 89.8 May
94.0 93.6 94.9 93.2 90.5 93.1 90.2 89.1 89.5 88.6 93.5 91.3 91.1 June

93.2 94.0 94.4 92.9 90.1 92.2 90.0 91.8 92.0 88.5 94.7 92.9 92.1 July
91.7 91.7 94.1 91.6 87.7 91.6 90.8 90.2 89.1 88.1 96.4 89.9 91.1 Aug
92.4 93.1 95.9 93.1 91.5 93.9 91.2 90.6 88.7 91.7 97.1 92.8 92.5 Sept

92.9 93.7 94.9 92.1 91.4 92.4 92.0 98.6 90.3 94.9 93.9 93.1 93.3 Oct
95.8 94.1 95.4 94.0 95.5 93.0 93.8 94.2 95.4 96.0 93.7 95.0 94.6 Nov
94.0 94.3 96.3 94.6 97.5 97.4 99.3 93.1 97.4 95.4 93.4 96.5 95.8 Dec

95.0 97.0 95.7 95.3 94.7 95.2 94.7 96.6 95.8 95.0 94.7 95.8 95.0 1990 Jan
95.4 97.2 95.8 98.5 94.5 96.2 94.3 94.4 95.2 96.5 93.4 96.5 95.2 Feb
97.8 98.3 98.2 99.0 98.9 100.3 96.3 96.1 102.5 96.6 94.7 96.4 98.0 Mar

97.0 97.8 98.3 97.8 98.3 99.9 97.4 97.3 98.5 95.9 96.4 100.9 98.0 Apr
99.9 100.3 98.8 98.5 97.6 99.7 100.7 97.9 99.3 97.9 101.8 97.1 : 99.0 May

102.0 100.5 j°°-7 100.4 101.2 100.3 100.4 101.6 100.4 100.3 99.9 99.3 100.7 June

101.1 101.0 100.9 100.7 101.7 100.3 99.8 101.8 101.3 100.1 101.6 102.0 101.3 July
100.7 99.4 101.0 99.1 98.9 100.1 101.4 99.2 98.6 103.0 106.2 101.6 101.0 Aug
102.0 100.9 102.6 101.6 100.4 100.9 101.3 99.8 98.6 102.2 103.4 101.1 101.3 Sept

101.8 101.1 . 102.0 101.1 101.9 100.3 101.3 100.6 99.5 104.7 102.2 100.0 ' 101.7 Oct
103.8 102.4 102.8 103.1 105.3 101.2 102.9 102.7 104.4 104.1 102.8 103.6 103.4 Nov
103.2 104.1 103.2 105.0 106.4 105.6 109.5 112.0 105.8 103.7 102.8 105.5 105.5 Dec

102.7 102.8 103.1 102.4 104.1 102.3 104.4 105.3 104.4 104.1 103.6 102.4 103.8 1991 Jan
103.7 103.7 102.3 104.5 105.0 103.0 104.9 105.0 102.1 104.8 103.8 104.6 104.1 Feb
104.7 105.3 104.0 104.6 105.9 107.0 104.9 106.0 111.3 105.1 104.7 106.4 106.5 Mar

105.9 105.9 104.9 105.3 107.1 105.9 105.5 106.5 104.6 104.1 107.1 .. >105.6 106.4 Apr
107.7 106.8 105.8 106.9 106.0 106.4 107.8 106.8 105.3 105.6 108.4- V .106.3 107.0 May
110.3 108.6 108.0 108.9 / -.110.3 107.1 109.6 105.8 106.8 105.1 109.4 107.7 107.9 June

113.1 107.8 108.8 108.3 110.0 107.0 108.7 107.6 106.4 109.1 113.5 06.4 109.0 July
111.1 106.5 108.3 106.7 106.3 106.4 111.5 109.9 105.9 108.6 115.5 109.8 109.2 Aug
110.4 107.0 109.3 107.9 108.2 106.6 109.4 112.5 105.2 110.7 111.7 108.6 109.3 Sept

111.9 108.4 108.8 109.0 108.7 105.4 109.4 110.8 105.9 112.6 110.2 110.4 109.3 Oct
112.2 109.4 110.6 110.0 110.6 109.4 111.3 112.1 111.5 111.4 111.4 112.5 111.4 Nov
113.9 109.3 112.1 112.4 >;:>1’-14.3 109.2 117.0 111.0 112.0 111.1 113.6 115.7 112.3 Dec

113.3 109.0 109.8 109.5 109.9 107.8 112.0 111.4 110.7 : 111.1 112.9 112.0 111.1 1992 Jan
114.9 110.5 110.0 113.5 8WI1.2 109.5 112.0 112.0 112.1 ■>-•1111.7 112.8 113.1 111.9 Feb
118.0 112.1 113.2 117.5 115.0 114.0 113.7 113.2 121.6 113.3 114.2 113.1 115.8 Mar

113.1 108.1 112.0 110.8 110.7 110.9 ,115.8 112.3 111.4 111.5 117.5 113.6 113.0 Apr
117.4 111.4 113.1 112.5 110.5 110.1 116.4 114.3 112.2 111.4 119.4 113.3 113.9 May
119.2 112.5 113.7 113.8 ;<zii4.i 110.4 113.7 116.2 111.1 113.9 112.1 114.5 June

120.0 113.3 114.3 114.3 113.7 110.8 115.1 117.6 112.1 112.2 122.6 110.7 115.1 July
120.1 113.8 115.6 113.2 111.2 109.8 114.8 114.6 110.8 114.3 124.1 112.3 114.6 Aug
118.1 112.3 114.6 114.3 112.7 109.7 ’>>>115.1 115.6 110.4 116.8 121.3 113.0 114.7 Sept

119.9 114.0 115.7 113.9 £:$i»14.6 110.0 115.4 118.1 111.6 119.6 121.0 113.4 116.0 Oct
120.2 115.7 115.7 114.4 114.3 109.6 116.3 117.5 116.0 117.5 119.5 116.5 116.4 Nov
120.1 115.9 116.6 116.9 113.5 122.6 119.7 117.5 116.2 119.4 118.4 117.9 Dec

119.8 115.88 114.5 113.8 114.9 111.9 115.7 119.1 112.6 S <>117.2 118.7 116.4 116.1 1993 Jan
120.2 116.6 115.4 116.9 •1;14.6 112.0 117.4 116.7 115.5 £. 18.4 118.5 116.6 116.7 Feb
122.5 115.6 118.8 118.9 1190 115.2 117.7 118.7 123.0 117.8 118.7 116.1 119.6 Mar

122.8 116.3 117.3 115.5 116.5 113.3 <116.8 117.5 116.1 117.6 118.5 117.8 117.5 Apr
125.1 116.4 118.5 117.4 115.9 112.0 118.1 119.2 115.6 119.5 119.3 117.3 118.0 May
127.0 118.5 119.5 118.3 119.0 113.4 118.1 120.6 114.2 120.1 119.7 113.3 118.5 June

125.2 119.6 ,119.0 119.1 116.5 115.8 117.3 HI02O.9 116.0 119.5 122.3 113.7 119.5 July
124.9 117.5 119.4 116.3 115.2 112.2 117.2 118.2 114.8 120.3 124.4 113.0 118.2 Aug
;24.5 k 119.5 120.8 118.1 g|g14.9 112.0 119.6 %$18.7 114.3 119.5 121.8 114.1 118.0 Sept

125.2 119.2 120.6 118.2 115.3 112.4 116.4 119.3 115.3 120.2 120.2 115.0 118.4 Oct
125.3 118.5 121.1 118.9 > -'107.3 113.1 116.8 122.1 119.4 121.1 120.4 118.2 120.0 Nov
125.8 119.6 122.1 121..9 118.8 116.4 124.4 127.2 121.4 120.4 119.9 121.6 121.6 Dec

125.1 120.0 120.2 119.0 . 116.9 115.2 116.1 123.5 119.0 120.6 120.1 119.9 120.3 1994 Jan
125.9 122.9 119.9 122.7 117.9 116.5 117.4 120.7 130.3 123.1 119.7 118.7 122.0 Feb
129.6 125.3 125.3 123.6 121.6 120.2 117.8 124.2 131.7 123.4 120.4 119.9 124.8 Mar P
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„ . EARNINGS C O
Selected countries: wages per head: manufacturing (manual workers) Q. <7

Denmark France Italy JapanManufacturing SpainUNITED KINGDOM Sweden

(8) (4)(6,8) (8) (4) (2,5) (2,8,9) (6,8)

)92

93
1988

1989
94 188.0

N. mthly

1990
6.1

8.4

1991

4.91992

0.6

1993
-0.4

1.7

Q1 111.3 2.01994

1992

1993

1994

Three months ending: 1992

1993

1994

Source: Central Statistical Office®

Note:

Source: OECD - Main Economic Indicators
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Q3
Q4

2.1
0.2

1.5
1.9

112.0
112.6

295
303

116
118
119
119

120
123

Q1
Q2
Q3
Q4

110.5
110.2
111.3

109.5
109.9
108.6
109.1
108.7
108.7
108.7
108.6
108.9

22.9
9.5

3.2
6.1

2.3
2.1
2.5

1.9
2.5

2.4
2.3

1.6
1.6
2.0

136
136
135
136

96
100
103
106
110
116
122
128
133
136

127.6
129.1
130.2
131.2

124.4
128.2
123.6
125.2

120
122
122
123

158.3
163.5
163.6
164.9

165.6 
168.1>
167.6
169.6

SIC 1992 
1990^100

1980
1981
1982
1983
1984
1985
1986
1987
1988
1989
1990
1991
1992
1993

Q1
Q2
Q3
Q4

Q1
Q2
Q3
Q4

Q1
Q2
Q3
Q4

Q1
Q2
Q3
Q4

110.1
110.2
113.5

110.6
108.6
108.7
108.9

107.1
110.3
108.4
108.5
109.4
108.2
108.7
108.8
109.1

108.3
108.1
110.7
107.3
107.3
109.7
109.3
110.3
110.0
110.9
110.9
110.4

108.8
108.5
109.0
108.7
108.4
108.1
108.8
109.8
109.9
110.4
110.6
110.7

64.5
70.6
73.9
74.6
77.1
81.5
84.8
86.9
89.2
93.2

100.0
107.0
109.2
109.4

97.2
98.6

100.9
103.4

105.4
107.4
106.9
108.3

88.6
90.2

90.5
92.9
94.0
95.4

0.9
3.4

4.0
2.5
2.6
4.5
7.3

2.1
2.4

8.5
8.9
6.0

0.8
0.3
1.2
0.2

2.3
2.1
1.7
0.9
0.8
0.6

Q1
Q2
Q3
Q4

171.4
170.5
174.0
176.6

179.6
178.9
181.6
183.5

124
128
127
131

116
122
1?8
131

96
100
102
104
105

132
133
132
134

145.1
147.9
148.7
150.1

131.9
132.5
133.2
134.1

135
136
141
141

6
7
8
9

10

83 
100 
113 
124 
146 
176 
210 
246 
279

271
275
282
289

92 
100 
107 
®3
118
124 
131 
138 
145

139
142
142
145

145
146

159.3
160.3
162.4
162.9

155.0
155.5
156.0
156.9

97.0
100.0
101.6
103.1
107.8
114.0
120.1
124.3
125.6
125.8

95
100
102
103
104
106
109
113
118
122

90.9
100.0
110.9
119.3
127.0
136.3
148.2
160.3
172.6

167.3
171.4
173.7
177.5

179.5
183.1
185.5

93.0
100.0
107.4
114.3
123.4
135.7
148.5
155.4
162.6
167.7

96
100
102
104
107
110
114

122
123
123
125

109.0
108.1
109.9
110.7

0.1
0.9
1.4
0.8
1.3
0.4
0.3
1.0

91.7 
100.0
107.7
116.3
126.2
137.2
150.1
162.4
173.1
180.8

128
130
131
133

141.1
145.3
145.2
146.1

95.3 
100.0 
104.8 
114.5 
122.0
127.7
133.8
139.8 
144.4 
148.0

94.6 
100.0 
104.3 
107.2
110.5 
114.7 
119.9 
125.1
129.6 
133.0

123.8
129.7
124.7
125.9

96
100
104
108
113
117
123
130
138

119
120
120
121

90.2
100.0
104.8
111.6
118.4
125.6
134.7
147.9
155.9
161.2

Energy and 
water supply

Production 
industries

Nether
lands 
(4)

United 
States 
(8,10)

Jan
Feb
Mar

Jan
Feb
Mar

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

Per cent 
change from 
a year earlier

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

Germany Greece 
(FR) 
(8)Per cent 

change from 
a year earlier

Irish 
Republic 
(8)

Including mining.
Including mining and transport.
Hourly earnings.
All industries.
Production workers.

Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

1384 
1985 
1386 
1987
1388
1989
1990
1991
1 i92 
1993

Construction Whole economy

-1.3 
0.2 

-2.8 
1.3 
0.8 
0.9 
1.6 
2.0 
1.9 
1.2

c Q UNIT WAGE COSTS *
0.0 All employees: index for main industrial sectors

Manufacturing is based on seasonally adjusted monthly statistics of average earnings, employed labour force and output. Other sectors are based® national accounts data of I 
wages and salaries, employment and output.
Wages and salaries per unit of output. . heI®
The indices have been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1985=100 basis were last published in Employment Gazette, sepiemue™ 
1993.

Qjarterly averages
— Q1

Q2
Q3
Q4

Notes:. 1 Wages and salaries on a weekly basis (all employees).
2 Seasonally adjusted.
3 Males only.
4 Hourly wage rates.
5 Monthly earnings.

Great Belgium Canada
Britain 
(1.2) (7,8)

-0.4
0.5
0.5

72.4 62.7 54.4 53.5 21.9
79.4 66.3 62.2 58.6 9.5
83.6 68.4 60.9 61.6 5.1
80.8 67.9 61.8 63.7 3.4

100.4 67.1 64.5 67.6 6.1
87.0 73.5 67.8 71.2 5.3
77.0 74.1 70.6 74.3 4.4
76.6 77.5 72.0 77.7 4.6
86.6 81.2 77.8 83.0 6.8
97.6 93.8 90.6 91.0 9.6

100.0 100.0 100.0 100.0 9.9
102.5 100.9 107.0 107.0 7.0
106.3 102.8 107.3 111.8 4.5
101.8 100.0 103.9 112.0 0.2

83.4 6.9
85.7 7.4

87.6 8.6
89.9 9.3
92.1 10.3
94.4 10.3

96.6 10.2
98.8 9.9

101.7 10.4
103.0 9.1

105.3 9.1
106.6 8.0
107.8 6.0
108.4 5.2

111.8 6.1
112.2 5.2
111.4 3.3
112.0 3.3

111.7 0.

Q1

r.i92 Mar 175.2 124 133 142.1 139 155.1 123.9 116 158.1 119Apr 168.2 133 144.7 129.1 136 155.3 123.7 118 162.2 120May 171.8 133 144.8 155.4 123.9 118 164.0 120Jun 171.4 128 132 146.4 142 155.7 137.1 118 164.4 120
Jul 172.4 131 148.0 130.2 141 155.9 123.9 119 165.6 120
Aug 175.5 132 143.4 155.9 121.8 119 , 162.0 120Sep 174.3 127 133 144.3 142 156.2 125.0 119 163.2 121
Oct 176.8 134 145.2 13*1.2 141 156.8 125.4 119 163.8 121Nov 176.4 134 144.8 156.8 125.7 119 164.4 121Dec 176.4 131 136 148.4 145 157.2 124.4 119 166.6 122

1 ‘93 Jan 177.3 136 145.2 131.9 159.3 120.7 120 166.6 122Feb 178.8 137 145.2 159.3 125.6 120 165.2 122Mar 182.5 128 136 145.0 145 159.3 125.2 120 165.2 122Apr 177.2 136 146.6 132.5 159.3 126.3 122 168.0 123May 180.0 135 147.9 159.4 126.8 122 169.4 123Jun 179.5 130 135 149.3 146 162.1 135.8 122 167.0 123Jul 180.8 135 151.4 133.2 162.3 122.6 122 169.4 123Aug 181.7 134 146.6 162.3 124.5 122 166.0 123Sep 182.2 131 136 148.2 162.7 126.9 122 167.6 124Oct 183.5 136 148.6 134.1 162.9 126.3 123 169.0 124Nov 183.5 136 148.7 162.9 127.8 123 168.8 125Dec 183.5 133 136 153.0 162.9 123.7 123 171.0 126
1994 Jan 185.6 137 134.6 165.6 127.6- 124 125Feb 186.7 124 126Mar 191.9

In reases on a year earlier
A nual averages
V 85 9 4 4 5 6 4 20 9 11 3 5 10 8 41! 86 8 2 3 5 4 4 13 7 5 2 2 11 7 2H87 8 2 3 9 3 4 10 6 6 1 1 8 6 21! 88 9 1 4 7 3 5 18 4 6 5 1 6 8 31189 9 6 5 5 4 4 21 5 6 6 2 7 10 31( 90 9 5 5 5 5 5 19 6 7 5 3 9 9 41J91: 8 5 5 4 4 6 17 5 10 3 4 8 5 31C92 7 5 4 3 4 6 13 5 5 1 4 8 5 3
15-93- 5 2 2 2 3 3 0 3 3 3
Q arterly averages
1592 Q1 9 4 4 4 4 7 18 5 9 2 5 8 4 3Q2 6 7 4 3 4 3 14 5 6 2 4 8 5 3

Q3 6 5 3 3 3 6 12 4 4 0 4 8 5 2Q4 6 3 3 3 4 5 11 5 3 0 4 7 4 2
1593. Q1 5 3 3 3 3 9 4 3 0 3 7 5 3Q2 5 2 2 2 3 10 3 3 1 3 7 3 3

Q3 4 3 2 2 2 4 1 3 7 2 3
Q4 4 2 1 3 2 4 1 3 3 3

1S94 Q1 5

Monthly
1992 Mar 10 4 2 4 5 9 2 5 3 3

Apr 5 2 3 4 3 9 2 5 5 3
May 7 2 2 5 1 4 5 3
Jun 6 7 2 4 5 5 3 4 6 3
Jul 6 3 3 4 6 4 3 4 6 2
Aug 7 4 3 4 -2 4 5 3
Sep 6 5 3 3 4 4 2 4 4 3
Oct 6 4 3 4 5 4 2 4 5 3
Nov 6 3 3 2 1 4 5 2
Dec 5 3 4 3 4 2 -3 4 4 2

19934 Jan 5 4 3 3 3 -5 4 5 3
Feb 5 4 3 3 1 3 4 3
Mar 4 3 2 2 4 3 1 3 4 3
Apr 5 2 1 3 3 2 3 4 3
May 5 2 2 3 2 3 3 3
Jun 5 2 2 2 3 4 -1 3 2 3
Jul 5 3 2 2 4 -1 3 2 3
Aug 4 2 2 4 2 3 2 3
Sep 5 3 2 3 4 2 3 3 2
Oct 4 1 2 2 4 1 3 3 2
Nov 4 1 3 4 2 3 3 3
Dec 4 2 0 3 4 -1 3 3 3

1994 Jan 5 1 2 4 6 3 2
Feb 4
Mar 5



All items except seasonal foodsAll Items
Percentage change overPercentage change over

1 month 6 months12 months6 months1 month

1993

1.8

1994 2.5
2.4
2.3
2.6

0.4 
0.8 
1.3 
2.1 
1.9 
2.1 
1.0 
0.6 
0.8

0.4
0.6
0.3
1.5

141.3
142.1
142.5
144.2

0.5 
1.0 
1.3 
2.0
1.8
1.9 
0.9 
0.4 
0.6

0.4
0.6
0.4

1.3
1.3
1.2
1.4

1.4
1.9

142.1
142.9
143.2
144.9

141.3
141.6
141.7
141.5
142.1
142.8
142.7
142.5
142.8

140.6
141.1
141.0
140.7
141.3
141.9
141.8
141.6
141.9

Index 
Jan 13 1987=100

Index
Jan 131987=100

Jan 
Feb 
Mar 
Apr

Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

-0.5 
0.6 
0.2 
1.2

-0.4
0.6
0.3
1.2

0.2
0.1

-0.1
0.4
0.5

-0.1 
-0.1
0.2

-0.1 
0.4 

-0.1 
-0.2 
0.4 
0.4 

-0.1 
-0.1 
0.2

RETAIL PRICES
Recent movements in the all-items index and in the index 
excluding seasonal food 

Between March and April there were increases in housing costs and fuel bills. Motoring costs also rose 
and there were price rises for food and leisure services. There were, however, offers on household and 
leisure goods.

Food: Between March and April, seasonal food prices rose by 0.2 percent. Home-killed lamb and fresh 
fruit were cheaper. Amongst non-seasonal foods there were price increases for delivered milk, sweets 
and chocolates and poultry. However, prices for beef fell and there were offers on various processed 
foods.

Housing: The reduction in the rate of tax relief on mortgage interest payments took effect this April 
and there were annual increases in rents, water and sewerage charges. Average council tax bills also 
went up, in contrast to reductions last April, when the council tax replaced the community charge.

Fuel and light: The monthly rise in this index was caused by the introduction of VAT at 8 per cent on 
domestic fuel bills this April.

Household goods: Between March and April there were offers for some items of furniture and 
furnishings but also some increases following earlier sales.

Motoring expenditure: Petrol prices rose between March and April and there were also increases in 
second-hanocar prices and vehicle maintenance charges.

Leisure services: The increase in this index mainly reflected higher admission charges for recreational 
activities and tourist attractions. Foreign holidays were also dearer.

6.2 RETAIL PRICES 
Detailed figures for various groups, sub-groups and sections for April 19

Index 
Jan 1987=100

Percentage change over

1 month 12 months

ALL ITEMS 144.2 1.2 2.6

Food and catering 138.2 0.3 1.6
Alcohol and tobacco 160.7 0.3 3.9
Housing and household expenditure 144.8 2.8 2.6
Personal expenditure 131.9 0.3 1.4
Travel and leisure 145.7 0.4 2.9

All items excluding seasonal food 144.9 1.2 2.5
All items excluding food 146.5 1.2 2.8
Seasonal food 115.3 0.2 2.0
Food excluding seasonal 134.8 0.3 0.6

All items excluding housing 141.6 0.7 2.3
All items exc mortgage interest 143.9 0.9 2.3

Consumer durables 116.0 -0.2 -0.9

Food 131.9 0.2 0.8
Bread 137.1 -2
Cereals 136.3 -2
Biscuits and cakes 145.2 4
Beef 134.2 -2
Lamb 134.3 -3

of which, home-killed lamb 147.8 -1
Pork 119.7 -3
Bacon 134.2 -2
Poultry 111.0 2
Other meat 124.3 0
Fish 123.4 -1

of which, fresh fish 130.3 1
Butter 135.2 -1
Oil and fats 129.5 0
Cheese 144.3 1
Eggs 128.6 13
Milk fresh 145.7 4
Milk products 141.0 ■ -1
Tea 147.4 -1
Coffee and other hot drinks 99.6 11
Soft drinks 156.5 -1
Sugar and preserves 144.4 -2
Sweets ano chocolates 133.2 5
Potatoes 126.7 3

of which, unprocessed potatoes 124.6 17
Vegetables 113.7 1

of which, other fresh vegetables 106.1 2
Fruit W|l4.6 -1

of which, fresh fruit 110.8 -2
Other foods 136.8 0

Catering 160.8 0.5 4.1
Restaurant meals 159.4 4
Canteen meals 168.0 5
Take-aways and snacks 159.9 4

Alcoholic drink 157.6 0.3 2.1
Beer 163.5 3

on sales 166.7 3
off sales 142.0 -1

Wines and spirits 149.6 1
on sales 159.3 3
off sales 143.0 0

Source: Central Statistical

Index 
Jan 1987=100

1 month 12 months

Tobacco 167.7 0.4 7.7
Cigarettes 168.9 8
Tobacco 159.3 7

Housing 156.2 3.7 4.1
Rent 191.2 5
Mortgage interest payments 149.5 6
Rates, community charge and council tax 127.8 2
Water and other payments 222.6 7
Repairs and maintenance charges 150.9 3
Do-it yourself materials 143.4 1
Dwelling insurance & ground rent 195.2 -1

Fuel and Light 134.3 7.9 5.7
Coal and solid fuels 128.4 8
Electricity 148.4 4
Gas 122.4 8
Oil and other fuels 116.0 1

Household goods 128.0 -0.4 -0.5
Furniture 128.0 -1
Furnishings 123.5 0
Electrical appliances 110.0 -3
Other household equipment 134.0 1
Household consumables 146.4 0
Pet care 126.6 4

Household services 142.2 0.2 0.0
Postage 145.5 4
Telephones, telemessages, etc 114.7 -6
Domestic services 161.4 4
Fees and subcriptions 158.4 3

Clothing and footwear 121.3 0.2 0.3
Men's outerwear 121.2 1
Women’s outerwear 109.0 -2
Children’s outerwear 118.3 0
Other clothing 140.9 2
Footwear 127.7 1

Personal goods and services 151.5 0.4 2.7
Personal articles 116.9 1
Chemists goods 156.6 2
Personal services 185.9 4

Motoring expenditure 149.8 0.4 3.5
Purchase of motor vehicles 132.9 5
Maintenance of motor vehicles 165.7 2
Petrol and oil 147.4 2
Vehicles tax and insurance 197.8 4

Fares and other travel costs 154.7 0.0 2.9
Rail fares 168.5 4
Bus and coach fares 162.9 1
Other travel costs 140.2 3

Leisure goods 122.6 -0.2 -0.2
Audio-visual equipment 78.0 -5
Tapes and discs 115.3 1
Toys, photographic and sport goods 122.4 1
Books and newspapers 160.7 2
Gardening products 142.6 1

Leisure services 161.8 0.8 3.9
Television licences and rentals .119.1 -1
Entertainment and other recreation 192.0 8
Foreign Holidays (Jan 1993 = 100) 103.0 2
UK Holidays (Jan 1994 = 100)* 100.4

Note: Indices are given to one decimal place to provide as much information as is available although accuracy is reduced at lower levels of aggregation. 
For this reason, annual percentage changes for individual sections are given rounded to the nearest whole number.

* Foreign holidays were introduced into the RPI, within the leisure services component with effect from February 1993.
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RETAIL PRICES
Average retail prices of selected items 6.3

Average retail prices on April 19 for a number of important 
items derived from prices collected by the Central 
Statistical Office for the purpose of the General Index of 
Retail Prices in more than 180 areas in the United 
Kingdom are given below.

Average prices on April 19 1994
* n Number of Average price Price range within

quotations (pence) which 80 per cent
of quotations fell 
(pence)

FOOD ITEMS

B< ef: home-killed, per lb 
Best beef mince 687 159 109- 219
Topside 636 283 238- 328
Brisket (without bone) 509 203 158-249
Rump steak * 658 386 348- 449
Stewing steak 690 216 178- 299

Li nb: home-killed, per lb 
Loin (with bone) 650 356 235- 449
Shoulder (with bone) 628 170 129- 212
Leg (with bone) 601 262 200- 299

U nb: imported (frozen), per lb 
Loin (with bone) 277 216 164-294
Leg (with bone) 260 176 139-209

P rk: home-killed, per lb 
Leg (foot off) 578 137 99-190
Loin (with bone) 670 171 149- 210
Shoulder (with bone) 577 134 95-175

B con, per lb 
Streaky * 516 146 109-199
Gammon * 522 230 169- 296
Back, Danish 459 225 169- 299
Back, home produced 459 205 169- 269

H m
Ham (not shoulder), per 4oz 543 71 55- 99

St usages, per lb 
Pork 556 118 95-142

C nned meats
Corned beef, 12oz can 333 84 77- 99

‘ Or Scottish equivalent.

C icken: roasting, oven ready, per lb
Frozen 312 72 63- 84
Fresh or chilled 665 94 84-107

Ft jsh and smoked fish, per lb
Cod fillets 561 270 199- 319
Rainbow trout 529 220 150- 399

Ct nned fish
Red salmon, half size can 324 111 96-119

Bi ead
White loaf, sliced, 800g 357 51 29- 77
White loaf, unwrapped, 800g 355 75 59- 85
Brown loaf, sliced, 400g 354 52 39- 59
Brown loaf, unsliced, 800g 344 79 69- 87

Flour /
Self raising, per 1.5kg 326 57 37- 73

B ;tter
Home produced, per 250g 326 68 63- 79
New Zealand, per 250g 314 65 64- 66
Danish, per 250g 306 76 73- 79

It is only possible to calculate a meaningful average price 
for fairly standard items; that is, those which do hot 
vary between retail outlets.
The averages given are subject to uncertainty, an indica
tion of which is given in the ranges within which at least 
four-fifths of the recorded prices fell, given in the final 
column below.

of quotations fell 
(pence)

Item Number of Average price Price range within
quotations (pence) which 80 per cent

Soft 500g tub 335 49 35- 89
Low fat spread, 250g 330 49 43- 51

Cheese
Cheddar type, per lb 327 192 168- 229

Eggs
Size 2 (65-70g), per dozen 314 136 Ill 04-164

Size 4 (55-60g), per dozen 286 118 96-150

Milk
Pasteurised, per pint 351 36 25- 31
Skimmed, per pint 20 40 36- 40

Tea
Loose, per 125g 323 63 46- 75
Tea bags, per 250g 329 125 92-156

Coffee
Pure, instant, per 100g 338 156 147-179
Ground (filter Tine), per 8oz 329 140 89-189

Sugar
Granulated, per kg 340 67 65- 72

Fresh vegetables
Potatoes, old loose, per lb 535 19 12- 26
Potatoes, new loose, per lb 670 28 19- 38
Tomatoes, per lb 725 69 59- 89
Cabbage, greens, per lb 684 44 26- 65
Cabbage, hearted, per lb 673 28 18- 39
Cauliflower, each 727 58 39- 79
Brussels sprouts, per lb 
Carrots, per lb 720 26 20- 29
Onions, per lb 730 27 20- 32
Mushrooms, per 4oz 726^ 31 23- 39
Cucumber, each 735 44 35- 59
Lettuce - iceberg, each 729 60 52- 69

Fresh fruit
Apples, cooking, per lb 714 43 35- 49
Apples, dessert, per lb 729 39 30- 49
Pears, dessert, per lb 728 41 35- 49
Oranges, each 708 18 12- 29
Bananas, per lb 726 49 45- 55
Grapes, per lb 697 104 69-129

Items other than food
Draught bitter, per pint 840 139 123-160
Draught lager, per pint 844 156 140-178
Whisky per nip 850 108 97-121
Gin, per nip 848 108 96-122
Cigarettes 20 king size filter 3,273 240 199-254
Coal, per 50kg 353 688 550- 830
Smokeless fuel per 50kg 427 974 798-1193
4-star petrol, per litre 653 56 54- 59
Derv per litre 634 51 48- 54
Unleaded petrol ord. per litre 646 51 49- 53
Super unleaded petrol, per litre 406 55 53- 57

General Notes - Retail Prices

The responsibility for the Retail Prices Index was transferred in 
July 1989 from the Employment Department to the Central Statis
tical Office. The RPI is now being published in full in the CSO’s 
Business Monitor MM23.

Structure
With effect from February 1987 the structure of the published 
components was recast. In some cases, therefore, no direct 
comparison of the new component with the old is possible. The 
relationship between the old and the new index structure is shown 
in Employment Gazette, p 379, September 1986,

Definitions
Seasonal food: items of food the prices of which show significant 
seasonal variations. These are fresh fruit and vegetables, fresh 
fish, eggs and home-killed lamb.

Consumer durables: Furniture, furnishings, electrical appliances 
and other household equipment, men’s, women’s and children’s 

outerwear and footwear, audio-visual equipment, records and 
tapes, toys, photographic and sports goods.
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Source: Central Statistical Office
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Source: Central Statistical Office
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H RETAIL PRICES
General index of retail prices

RETAIL PRICES O A 
General index of retail prices O. nr

RETAIL PRICES O C
General index of retail prices: percentage changes on a year earlier O. O

Source: Central Statistical Off;;
For the February March and April 1988 indices the weights used for seasonal and non-seasonal food were 24 and 139 respectively. Thereafter the weight for home-killed lamb (a seasonal iter 
was increased by 1 and that for imported lamb (a non-seasonal item) correspondingly reduced by 1, in the light of new information about the relative shares of household expenditure. 
The Nationalised Industries index is no longer published from December 1989, see also General Notes under table 6.3.

Catering Alcoholic 
drink

Non- 
seasonal 
food

S51JUNE 1994

Ni to: The structures of the published components of the index were recast in February 1987. (See General Notes under table 6.3).

Tobacco Housing Fuel Household Household Clothing Personal Motoring Faresand Leisure Leisure
and goods services and goodsand expend!- other goods services
light footwear services ture travel

38 157 61 73 44 74 38 127 22 47 30 1987 Weights
36 160 55 74 41 72 37 ' 132 23 50 29 1988
36 175 54 71 41 73 37 128 23 47 29 1989
34 185 50 71 40 69 39 131 21 48 30 1990
32 192 *46 70 45 63 38 141 20 48 30 1991
36 172 47 77 48 59 40 143 20 47 32 1992
35 164 46 79 47 58 39 136 21 46 62 1993
35 158 45 76 47 58 37 142 20 48 7gj| 1994

100.1 103.3 99.1 102.1 101.9 101.1 101.9 103.4 101.5 101.6 101.6 1987 Annual averages
103.4 112.5 101.6 105.9 106.8 104.4 106.8 108.1 107.5 104.2 108.1 1988
106.4 135.3 107.3 110.1 112.5 109.9 114.1 114.0 115.2 107.4 115.1 1989
113.6 163.7 115.9 115.4 119.6 115.0 122.7 120.9 123.4 112.4 124.5 1990
129.9 160.8 125.1 122.5 129.5 118.5 133.4 129.9 135.5 117.7 138.8 1991
144.2 159.6 127.8 126.5 137.0 118.8 142.2 138.7 143.9 120.8 150.0 1992
156.4 151.0 126.2 128.0 141.9 119.8 147.9 144.7 151.4 122.5 156.7 1993

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 1987 Jan 13
101.4 103.9 98.3 103.3 105.0 101.1 104.3 105.1 105.1 102.8 103.6 1988 Jan 12
105.6 124.6 104.2 107.5 110.3 105.9 110.4 110.6 112.9 105.1 112.1 1989 Jan 17
108.3 145.8 110.6 112.0 116.3 110.8 118.6 115.0 117.5 110.1 119.6 1990 Jan 16
118.2 170.6 121.6 116.7 125.5 114.2 127.2 122.8 130.8 114.9 130.7 1991 Jan 15
137.4 156.0 127.7 123.9 135.3 115.7 138.4 134.0 140.9 119.3 145.5 1992 Jan 14

145.7 161.1 127.8 126.4 136.6 120.0 141.3 139.1 142.6 120.8 149.6 Apr 14
146.1 161.4 128.2 126.9 136.6 120.0 141.8 140.0 142.9 121.1 150.0 May 12
146.1 161.1 128.3 126.8 136.6 120.3 142.0 140.3 145.0 120.9 150.2 Jun 9

146.0 161.5 128.4 125.1 138.1 115.5 143.1 140.3 144.9 120.7 150.2 Jul 14
145.9. 161.8 127.8 126.0 137.9 115.4 143.2 140.0 145.0 120.9 150.4 Aug 11
145.9 162.1 127.5 127.1 137.7 120.0 143.9 139.3 145.2 121.0 153.7 Sep 8

145.9 162.3 127.7 127.3 138.0 121.6 144.2 140.3 145.7 121.2 153.4 Oct 13
147.1 160.4 127.8 127.9 138.5 121.1 144.6 140.3 146.1 121.6 153.0 Nov 10
149.5 156.3 127.4 128.8 138.1 120.5 144.3 139.® 145.7 121.6 153.1 Dec 8

150.0 151.6 127.1 125.8 139.8 114.9 144.7 137.9 148.6 121.3 153.6 1993 Jan 12
150.0 152.0 127.1 126.7 140.5 117.0 145.5 139.2 149.2 122.4 153.9 Feb 9
150.0 149.5 127.3 127.9 141.2 119.2 146.3 140.6 149.5 122.5 154.2 Mar 16

155.7 150.0 127.0 128.7 142.2 120.9 147.5 144.7 150.4 122.8 155.8 Apr 20
156.6 150.1 126.2 128.9 141.8 121.3 147.8 145.3 152.3 123.2 156.1® May 18
156.7 150.4 125.7 128.1 140.7 120.2 147.3 146.9 152.6 122.8 156.4 Jun 15

156.8 150.6 125.4 126.5 142.2 116.0 147.8 147.2 152.0 121.7 156.7 Jul 20
158.5 151.0 125.4 128.0 142.6 117.7 148.7 147.4 152.3 F 122.4 157.2 Aug 17
159.5 151.3 125.7 128.8 142.8 122.2 149.0 147.8 152.6 122.4 158.8 Sep 14

159.7 151.5 125.9 128.4 143.0 122.6 149.2 147.2 152.5 122.7 158.9 Oct 19
159.8 151.7 125.8 129.0 143.4 122.8 150.6 145.2 152.4 123.1 159.4 Nov 16
163.0 151.9 125.6 129.7 142.9 122.5 149.9 146.7 152.3 123.1 159.6 Dec 14

166.5 150.2 125.4 126.™ 142.4 116.2 149.5 147.5 154.0 122.3 160.1 1994 Jan 18
167.1 150.4 124.9 127.® 142.8 119.3 152.9 148.4 154.3 122.6 160.3 Feb 15
167.1 150.6 124.5 128.5 141.9 121.0 150.9 149.2 154.7 122.8 160.5 Mar 15

167.7 156.2 134.3 128.0 142.2 121.3 151.5 149.8 154.7 122.6 161.8 Apr 19

UNITED KINGDOM 
January 13,1987 = 100

ALL 
ITEMS

1987 Weights 1,000
1988 '<1,000
1989 1,000
1990 HP ,000
1991 1,000
1992 1,000
1993 1,000
1994 1,000

1987 Annual averages 101.9
1988 106.9
1989 115.2
1990 126.1
1991 133.5
1992 138.5
1993 140.7

1987 Jan 13 100.0
1988 Jan 12 103.3
1989 Jan 17 111.0
1990 Jan 16 119.5
1991 Jan 15 130.2
1992 Jan 14 135.6

1992 Apr 14 138.8
May 12 139.3
Jun 9 139.3

Jul 14 138.8
Aug 11 138.9
Sep 8 139.4

Oct 13 139.9
Nov 10 139.7, ,
Dec 8 139.2

1993 Jan 12 137.9
Feb 9 138.8
Mar 16 139.3

Apr 20 140.6
May 18 141.1
Jun 15 141.0

Jul 20 140.7
Aug 17 141.3
Sep 14 141.9

Oct 19 141.8
Nov 16 141.6
Dec 14 141.9

1994 Jan 18 141.3
Feb 15 142.1
Mar 15 142.5

Apr 19 144.2

Consumer Food 
durables --------

All items All items All items All items National-
except except except except ised
food seasonal housing mortgage industries'

food + interest

833 974 843 956 57 139 167 26 141 46 , 76
837 975 840 958 54 141 163 25 138 50 78
846 977 825 940 46 135 154 23 131 49 83
842 976 815 925 —— 132 158 24 134 47 77
849 976 808 924 — 128 151 24 127 47 - 77
848 978 828 936 127 152 22 130 47 80
856 979 836 952 127 144 21 123 45 78
858 980 842 956 — 127 142 20 122 45 76

102.0 101.9 101.6 101.9 100.9 101.2 101.1 101.6 101.0 102.8 101.7
107.3 107.0 105.8 106.6 106.7 103.7 104.6 102.4 ; 105.0 109.6 106.9
116.1 115.5 111.5 112.9 107.2 110.5 105.0 111.6 116.5 112.9
127.4 126.4 119.2 122.1*'.',- 111.3 119.4 116.4 119.9 126.4 ■ 123.8
135.1 133.8 128.3 130.3 — 114.8 125.6 ,121.6 126.3 139.1 139.2
140.5 139.1 134.3 136.4 — 115.5 128.3 114.7 130.6 147.9 148.1
142.6 141.4 138.4 140.5 115.9 130.6 111.4 134.0 155.6 154.7

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
103.4 103.3 103.2 103.7 102.8 101.2 102.9 103.7 102.7 106.4 103.7
111.7 111.2 108.5 109.4 110.9 104.5 107.4 103.2 108.2 113.1 109.9
120.2 119.6 114.6 116.1 —— 108.0 116.0 116.3 116.0 121.2 116.3
131.6 130.4 122.7 126.0 — 110.7 122.9 121.2 123.1 132.2 129.7
137.1 135.9 131.6 133.1 113.2 128.4 125.2 129.0 144.3 143.9

140.7 139.2 134.4 136.7 — 116.2 128.9 122.4 130.1 146.3 147.1
141.2 139.7 134.9 137.1 * — 116.4 129.5 120.9 131.0 147.2 147.9
141.3 139.9 135.0 137.2 — 116.4 129.0 117.4 131.0 147.9 148.4

141.1 139.6 134.3 136.7 _ 113.1 127.2 105.8 130.9 148.3 149.2
141.2 139.7 134.4 136.9 — 113.5 127.5 107.0 131.1 148.8 149.6
141.8 140.3 134.9 137.3 — 116.0 127.1 104.0 131.1 149.6 150.1

142.3 140.7 • 135.5 137.8 _ 116.8 127.4 106.5 131.1 150.2 150.9
142.1 140.5 135.6 137.9 — 116.8 127.3 106.3 130.9 150.7 150.7
141.3 139.9 135.7 138.1 — 117.1 128.4 110.6 131.5 151.2 150.0

139.7 138.6 135.0 137.4 _ 112.8 128.8 112.2 131.7 151.7^ 151.0
140.5 139.4 136.0 138.3 114.5 130.2 114.6 132.9 152.2 151.7
140.8 139.8 137.0 139.2 115.9 131.3 116.3 133.9 153.0 152.4

142.5 141.3 138.4 140.6 — 117.0 130.8 113.0 1'34.0 154.4 154.4
142.8 141.6 139.0 141.0 117.3 132.2 118.0 134.6 155.1 154.8
142.9 141.7 138.9 141.0 — 116.3 131.4 112.6 134.7 155.8 155.1

142.6 141.5 138.5 140.6 __ 113.3 131.3 109.4 135.3 156.4 155.7
143.2 142.1 139.1 141.2 114.8 131.5 110.8 135.2 156.7 156.0
144.1 142.8 139.8 141.8 — 117.0 130.9 108.3 135.0 157.3 T56.5

144.1 142.7 139.6 141.7 _ 116.9 130.0 106.2 134.3 157.9 156.9
144.0 142.5 139.3 141.4 . — ' ■ 117.4 129.1 105.7 133.4 158.3 156.1
144.3 142.8 139.7 141.8 — - 117.6 129.4 109.7 133.0 158.8 155.6

143.5 142.1 139.3 141.3 ' '__ 113.0 130.0 110.3 133.5 159.1 156.9
144.3 142.9 140.2 142.2 114.8 130.8 112.6 134.0 159.5 157.3
144.7 143.2 140.6 142.6 116.2 131.6 115.1 134.4 160.0 157.2

146.5 144.9 141.6 143.9 116.0 131.9 115.3 134.8 160.8 157.6

botes: See notes under table 6.3.

All Food Catering Alcoholic Tobacco Housing Fuel House- House- Clothing Personal Motoring Fares Leisure Leisure
Items drink and hold hold and goods expend!- and other goods services

light goods services footwear and ture travel
services costs

1988 Jan 12 3.3 2.9 6.4 3.7 1.4 3.9 H®.7 3.3 5.0 1.1 4.3 5.1 5.1 2.8 3.6
1989 Jan 17 7.5 4.4 6.3 6.0 4.1 19.9 6.0 4.1 5.0 4.7 5.8 5.2 7.4 2.2 8.2
1990 Jan 16 7:7 8.0 7.2 5.8 2.6 17.0 6.1 4.2 5.4 4.6 7.4 4.0 4.1 4.8 6.7
19912 Jan 15 9.0 5.9 9.1 11.5 9.1 17.0 9.9 4.2 7.9 3.1 7.3 6.8 11.3 4.4 9.3
19921 Jan 14 4.1 4.5 9.2 10.9 16.2 -8.6 5.0 6.2 7.8 1.3 8.8 9.1 7.7 3.8 11.3

Apr 14 4.3 2.4 6.1 5.6 10.3 -0.4 5.4 3.9 6.3 0.6 7.1 8.6 6.7 3.1 8.6
May 12 4.3 3.1 5.8 5.6 9.7 1.1 3.8 3.0 5.9 0.2 6.7 7.8 5.9 2.5 8.4
Jun 9 3.9 1.7 5.7 5.1 9.6 1.4 2.1 2.6 5.9 0.2 6.4 7.5 6.2 2.6 8.1

Jul-;14 . 3.7 1.5 5.4 5.1 9.5 2.7 0.9 2.2 6.1 -0.1 5.8 6.1 6.0 2.3 7.5
Aug 11 3.6 0.9 5.4 4.9 9.5 3.7 0.2 1.8 5.9 -0.3 5.4 5.7 5.7 2.3 7.4
Sep 8 3.6 1.4 5.4 4.8 9.5 3.9 -0.4 1.8 5.1 -0.1 5.7 4.8 5.7 2.4 6.4

Oct 13 3.6 1.4 5.3 5.1 9.5 4.8 -0.2 2.0 4.S 0.1 5.3 4.3 5.7 1.8 6.1
Nov 10 3.0 0.4 5.2 5.1 8.5 3.5 -0.4 2.0 3.9 -0.6 5.5 4.2 5.6 1.8 5.9
Dec 8 2.6 0.9 5.2 5.0 9.1 0.5 -0.5 2.1 3.8 -1.1 5.4 4.0 5.5 1.5 5.9

1993? Jan 12 1.7 0.3 5.1 4.9 9.2 -2.8 -0.5 1.5 3.3 -0.7 4.6 2.9 5.5 1.7 5.6
Feb 9 1.8 0.9 5.1 4.9 9.1 -2.9 -0.5 1.4 3.8 -0.2 4.5 3.1 5.5 2.1 5.7
Mar 16 1.9 1.5 5.3 5.0 9.1 -3.6 -0.2 1.3 4.2 0.3 4.6 3.1 5.4 1.7 5.8

Apr 20 1.3 1.5 5.5 5.0 6.9 -6.9 -o:e 1.8 4.1 0.8 4.4 4.0 5.5 1.7 4.1
May 18 1.3 2.1 5.4 4.7 7.2 -7.0 -1.6 1.6 3.8 1.1 4.2 3.8 6.6 1.7 4.1
Jun 15 1.2 1.9 5.3 4.5 7.3 -6.6 -2.0 1.0 3.0 -0.1 3.7 4.7 5.2 1.6 4.1

Jul 20 1.4 3.2 5.5 4.4 7.4 -6.7 -2.3 1.1 3.0 0.4 3.3 4.9 4.9 0.8 4.3
Aug 17 1.7 3.1 5.3 4.3 8.6 -6.7 -1.9 1.6 3.4 2.0 3.8 5.3 5.0 1.2 4.5
Sep 14 1.8 3.0 5.1 4.3 9.3 -6.7 -1.4 1.3 3.7 1.8 3.5 6.1 5.1. 1 2 3.3

Oct 19 1.4 2.0 5.1 4.0 9.5 -6.7 -1.4 0.9 3.6 0.8 3.5 4.9 4.7 1.2 3.6
Nov 16 1.4 1.4 5.0 3.6 8.6 -5.4 -1.6 0.9 3.5 1.4 4.1 3.5 4.3 1.2 4.2
Dec 14 1.9 0.8 5.0 3.7 9.0 -2.8 -1.4 0.7 3.5 1.7 3.9 5.0 4.5 1.2 4.2

1994 Jan 18 2.5 0.9 4.9 3.9 11.0 -0.9 -1.3 0.2 1.9 1.1 3.3 7.0 3.6 0.8 4.2
Feb 15 2.4 0.5 4.8 3.7 11.4 -1.1 -1.7 0.3 1.6 2.0 5.1 6.6 3.4 0.2 4.2
Mar 15 2.3 0.2 4.6 3.1 11.4 0.7 -2.2 0.5 0.5 1.5 3.1 6.1 3.5 0.2 4,1

Apr 19 2.6 0.8 ■* 4.1 2.1 7.7 4.1 5.7 -0.5 0.0 0.3 2.7 3.5 2.9 -0.2 3.9



H RETAIL PRICES 
Selected countries

RETAIL PRICES O Q 
Selected countries O. O

1985=100
United 
Kingdom

European 
Community

Belgium Denmark Germany 
(West)

Greece Spain France Irish 
Republic

Italy Luxemburg

Annual averages 
1987 107.7 106.9 102.9 107.8 100.1 143.2 114.5 - "105.9 , 107.1 110.9 100.2
1988 113.0 110.7 104.1 112.7 101.4 162.6 120.0 108.7 109.4 116.5 101.7
1989 121.8 116.3 107.3 118.1 104.2 184.9 128.2 112.7 113.9 123.8 105.1
1990 133.3 122.9 111.0 121.2 107.0 222.6 136.8 116.5 117.6 131.8 109.0
1991 141.1 129.0 114.6 124.1 110.7 265.9 145.0 120.0 121.3 140.2 112.4
1992 146.4 134.6 117.3 126.7 115.1 308.1 153.5 123.0 125.1 147.5 115.9
1993 148.7 139.1 120.6 128.3 119.8 352.6 160.6 125.6 126.9 153.8 120.1

Monthly 
1993 Feb 146.7 137.3 119.6 127.3 118.6 335.5 157.8 124.7 126.4 151.4 118.9

Mar 147.3 137.9 119.8 127.6 119.0 345.9 158.4 125.3 151.8 ,119.2

Apr 
May 
Jun

148.6 138.5 119.9 127.7 119.4 350.4 159.0 125.4 152.5 119.5
149.2 138.9 120.1 128.5 119.8 351.2 159.5 125.7 126.1 153.2 119.7
149.1 139.1 120.1 128.4 120.0 355.1 159.9 125.5 153.9 119.8

148.8 139.3 120.9 128.2 120.2 348.3 160.5 125.7 154.3 120.2
Aug 
Sep

149.4 139.6 121.4 128.4 120.2 349.8 161.5 125.7 127.3 154.6 120.6
149.4 140.0 121.2 128.8 120.3 358.5 162.4 126.1 154.9 120.7

149.9 140.4 121.4 129.2 120.6 365.4 163.0 126.4 155.8 121.1
149.7 140.6 121.5 129.4 120.9 368.3 163.3 126.5 127.7 156.3 121.5

Dec 150.0 140.8 121.7 129.1 121.1 371.9 164.0 126.4 156.4 121.6

1994 Jan 149.4 141.3P 122.2 129.2 122.2 369.3 165.6 126.6
128^5

157.4P 121.6
Feb 150.3 141.8P 122.6 129.6 122.6 370.1 165.7 126.8 158.0P 122.0
Mar 150.7 142.2P 122.6 129.7 122.8 381.0 166.2 127.2P 158.3P 122.0

Increases on a year earlier 
Annual averages

1QR7 4.2 3.3 1.6 4.1 0.2 16.4 5.2 3.1 3.2 4.8

Per cent

-0.1
1988 4.9 3.6 1.2 4.5 1.3 13.5 4.8 2.6 2.1 5.0 1.5
1989 7.8 5.1 3.1 4.8 2.8 13.7 6.8 3.7 4.1 6.3 3.3
1990 9.5 5.7 3.4 2.6 2.7 20.4 6.7 3.4 3.2 6.5 3.7
1991 5.9 5.0 3.2 2.4 3.5 19.5 6.0 3.0 3.1 6.4 3.1
1992 3.7 4.3 2.4 2.1 4.0 15.9 5.9 2.5 3.1 5.2 3.1
1993 1.6 3.3 2.8 1.3 4.1 14.4 4.6 2.1 1.4 4.3 3.6

Monthly 
1993 Feb 1.8 3.5 2.8 1.3 4.2 ' .44.5 4.1 2.1 1.9 4.5 3.8

Mar 1.9 3.5 2.9 1.1 4.2 16.4 4.1 2.2 4.3 3.7

Apr 
May 
Jun

1.3 3.4 2.9 1.1 4.3 16.2 4.5 2.1 4.4 3.8
1.3 3.3 2.7 1.0 4.2 16.4 4.6 2.0 i.o 4.3 3.5
1.2 3.3 2.4 0.9 4.2 15.8 4.9 1.9 4.6 3.3

Jul 1.4 3.5 2.6 1.2 4.3 15.7 4.9 2.1 4.6 3.5
Aug 
Sep

1.7 3.5 3.2 1.2 4.2 14.6 4.6 2.2 Si .3 4.5 3.7
1.8 3.4 2.8 1.2 4.0 12.8 4.3 2.3 4.5 3.7

Oct 1.4 3.3 2.7 1.5 3.9 12.3 4.6 2.2 4.6 3.5
Nov 1.4 3.2 2.5 1.5 3.6 12.3 4.8 2.2 i.5 4.3 3.5
Dec 1.9 3.4 2.7 1.5 3.7 12.1 4.9 2.1 4.3 3.6

1994 Jan 2.5 3.4P 2.4 1.8 3.5 11.1 5.0 1.9 1*7
4.4P 2.6

Feb 2.4 3.3P 2.5 1.8 3.4 11.0 5.0 1.7P 4.4P 2.6
Mar 2.3 3.2P 2.3 1.7 3.2 10.2 5.0 1.5P 4.3P 2.3

Notes-1 Since oercentaae chances are calculated from rounded rebased series, they may differ slightly from official national sources.
Source: Central Statistical Office/Eurost

2 The construction of consumer prices indices varies across countries. In particular, the treatment of owner occupiers shelter costs varies, renewing coin omerences in nousing
markets and methodologies.
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Netherlands Portugal United 
States

Japan Switzerland Austria Norway Sweden Finland Canada
1985=100

99.8 122.2 105.7 100.7 102.2 103.1 116.5 108.6 107.1 108.7
Annual averages 

1987
100.7 133.9 110.0 101.4 104.2 105.1 124.3 114.9 112.6 113.1 1988
101.7 151.0 115.3 103.7 107.4 107.8 130.0 122.3 120.0 118.7 1989
104.3 170.9 121.5 106.9 113.2 111.3 135.4 135.1 127.3 124.4 1990
108.4 189.5 126.6 110.4 119.8 115.0 140.0 147.8 132.6 131.4 1991
112.5 206.7 130.5 112.3 124.6 119.7 143.3 151.1 136.0 133.4 1992
114.9 220.0 134.3 113.8 128.7 124.0 146.5 158.2 139.7 135.8 1993

113.6 215.7 133.1 112.7 127.7 122.8 145.1 157.1 139.4 135.4
Monthly

1993 Feb
114.1 216.4 133.5 113.0 128.4 123.3 146.4 157.9 139.5 135.3 Mar

114.6 217.5 133.9 113.8 128.8 123.3 146.8 158.5 140.1 135.3 Apr
114.5 218.6 134.1 ,113.9 128.9 123.5 146.8 158.1 140.2 135.5 May
114.2 219.1 134.3 113.8 128.9 123.8 146.9 157.6 140.0 136.6 Jun

115.0 220.6 134.3 114.1 128.7 125.2 146.8 157.3 139.7 135.9 Jul
115.5 221.5 134.6 114.4 129.3 125.6 146.4 158.2 139.4 136.0 Aug
116.0 222.2 134.9 114.5 129.2 124.7 147.1 159.0 139.7 136.1 Sep

116.0 223.5 135.5 114.4 129.3 124.6 147.2 159.5 139.9 136.3 Oct
116.0 225.0 135.6 113.8 129.2 124.7 147.1 159.5 139.7 137.0 Nov
115.5 225.6 135.6 113.9 129.3 124.9 147.0 158.9 139.6 136.7 Dec

115.9 227.4 136.0 114.0 129.5 125.8 146.7 159.7 139.3 136.7 1994 Jan
116.5 228.8 136.4 114.OP 130.0 126.6 147.2 160.2 139.8 135.7 Feb
117.2P 229.3 136.8 114.3P 130.0 127.0 147.9 160.8 140.1 135.5 Mar

p r cent

-0.4 9.4 3.7 0.1 1.4 1.4 8.7 4.2 3.4 4.4

Increases on a year earlier 
Annual averages

' 1987
0.9 9.6 4.1 0.7 2.0 1.9 6.7 5.8 5.1 4.0 1988
1.1 12.8 4.8 2.3 3.1 2.6 4.6 6.4 6.6 5.0 1989
2.6 13.2 5.4 3.1 5.4 3.2 4.2 10.5 6.1 4.8 1990
3.9 10.9 4.2 3.3 5.8 3.3 3.4 9.4 4.2 5.6 1991
3.8 9.1 1.7 4.0 4.1 2.4 2.2 2.6 1.5 1992
2.1 6.4 2.9 1.3 3.3 3.6 2.2 4.7 2.7-p 1.8 1993

2.6 8.0 3.2 1.4 3.4 3.7 2.6 4.9 2.9 2.3
Monthly

1993 Feb
2.6 7.3 3.1 1.2 3.7 3.9 2.5 4.9 2.7 1.9 Mar

2.4 6.2 3.2 0.9 3.8 3.9 2.6 5.1 2.6 1.8 Apr
2.4 5.7 3.2 0.9 3.6 3.7 2.5 4.8 2.6 1.8 May
2.3 5.5 3.0 0.9 3.2 3.6 2.3 4.7 2.0 1.6 Jun

2.5 5.7 2.8 1.9 3.4 3.5 2.2 4.6 2.1 1.6 Jul
3.0 5.6 2.8 1.9 3.6 3.4 2.2 5.2 2.1 1.7 Aug
2.8 5.9 2.7 1.5 3.4 3.4 2.2 4.2 1.7 1.9 Sep

2.8 6.3 2.8 1.3 3.3 3.5 2.0 4.3 1.6 1.9 Oct
2.8 6.6 2.7 0.9 2.3 3.5 1.9 4.8 1.4 Nov
2.6 6.4 2.7 2.5 3.5 1.8 4.0 1.6 KW7? Dec

3.0 6.4 2.5 1.2 2.1 3.1 1.4 1.9 0.2 1.3 1994 Jan
3.0 6.1 2.5 1.1P 1.8 3.1 1.4 1.9 0.3 0.2 Feb
2.9P 6.1 2.5 1.1P 1.3 3.1 1.0 1.5 0.4 0.2 Mar

Source: Central Statistical Office/Eurostat
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# 
§ 
X

LABOUR FORCE SURVEY
Economic activity +, seasonally adjusted §§

Less than 10,000 in cell: estimate not shown. , J x.  . x . . . . e,irwat/. 3
Since 1984, the definitions used in the Labour Force Survey (LFS) have been fully in line with international recommendations. For details see The quarterly Labour Force Survey, a new- 
dimension to labour market statistics', Employment Gazette, pp 483-490, October 1992.
People in full time education who also did some paid work in the reference week have been classified as in employment since spring 1983.
Those on employment and training programmes have been classified as in employment since spring 1983. .
The Labour Force (LF) definition of unemployment and inactivity applies for these years. LF unemployment is based on a one week job search period, rather than four weeks witn tne ill, 
definition.
Unpaid family workers have been classified as in employment since spring 1992.
Includes those who did not state whether they were employees or self-employed.
The seasonally adjusted estimates have been revised since they appeared in Employment Gazette, March 1994.

GREAT BRITAIN In employment # ILO 
unemployed

Total 
economically 
active

Economically 
inactive

All aged 16 and 
over

Employees Self-employed On government 
employment 
and training 
programmes §

Unpaid family 
workers **

All ++

ALL
Spring 1979 22,600 1,769 24,369 1,466 X 25,836 X 15,310 X 41,146
Spring 1981 21,574 2,191 23,765 2,521 X 26,286 X 15,654 X 41,940
Spring1983 20,446 2,292 366 23,103 2,891 X 25,994 X 16,399 X 42,394
Spring 1984 20,613 2,608 325 23,547 2,954 X 26,501 X 16,174 X 42,675
Spring 1984 20,613 2,608 325 23,547 3,132 26,678 15,997 42,675
Spring1985 20,772 2,704 408 23,884 3,005 26,889 16,063 42,952
Spring 1986 20,836 2,716 410 23,962 3,004 26,966 16,180 43,146
Spring 1987 20,879 2,986 503 24,368 2,913 27,281 16,148 43,429
Spring 1988 21,529 3,131 535 25,195 2,409 27,604 15,996 43,600
Spring1989 22,157 3,414 493 26,064 2,010 28,074 15,671 43,745
Spring 1990 22,354 3,461 457 26,272 1,900 28,172 15,674 43,846
Spring1991 21,973 3,306 413 25,692 2,334 28,026 15,878 43,903
Spring1992 21,489 3,120 359 179 25,147 2,681 27,828 16,226 44,054
Summer 1992 21,351 3,152 342 176 25,021 2,756 27,777 16,302 44,079
Autumn 1992 21,288 3,092 340 179 24,900 2,818 27,719 16,381 44,099
Winter 1992 21,244 3,040 320 154 24,757 2,909 27,666 16,424 44,090
Spring 1993 21,275 3,092 -335. 148 24,849 2,838 27,687 16,458 44,145
Summer 1993 21,228 3,126 318 153 24,825 2,854 27,679 16,489 44,168
Autumn 1993 21,271 3,158 327 143 24,899 2,809 27,708 16,502 44,210

Estimated changes
Summer 93 - Autumn 93 42 32 -10 74 -45 42
Percent 02 1.0 -6.6 0.3 -1.6 0.1 0.1 0.1

MEN
Spring 1979 13,381 1,449 14,830 787 X 15,617 X 4,067 X 19,684
Spring 1981 12,427 1,753 14,180 1,583 X 15,763 X 4,324 X 20,087
Spring 1983 11,672 1,759 221 13,651 1,838 X 15,490 X 4,842 X 20,332
Spring 1984 11,607 1,986 203 13,797 1,801 X 15,598 X 4,892 X 20,489
Spring 1984 11,607 1,986 203 13,797 1,862 15,658 4,831 20,489
Spring 1985 11,634 2,036 262 13,933 1,810 15,743 4,894 20,637
Spring 1986 11,546 2,053 280 13,880 1,807 15,687 5,061 20,748
Spring 1987 11,451 2,241 326 14,019 1,737 15,756 5,130 20,886
Spring 1988 11,771 2,364 340 14,475 1,416 15,890 5,089 20,980
Spring 1989 11,908 2,613 314 14,835 1,164 15,999 5,066 21,065
Spring1990 11,987 2,634 297 14,918 1,106 16,024 5,109 21,133
Spring 1991 11,695 2,519 251 14,465 1,450 15,915 5,254 21,168
Spring 1992 11,299 2,360 236 53 13,948 1,802 15,750 5,505 21,255
Summer 1992 11,237 2,356 224 53 13,870 1,847 15,717 5,551 21,268
Autumn 1992 11,160 2,313 224 55 13,751 1,896 15,647 5,634 21,282
Winter 1992 11,090 2,292 205 46 13,632 1,961 15,593 5,689 21,282
Spring 1993 11,082 2,309 219 41 13,650 1,922 15,572 5,747 21,319
Summer 1993 11,057 2,323 210 46 13,637 1,903 15,540 5,793 21,333
Autumn 1993 11,077 2,343 224 42 13,685 1,861 15,546 5,810 21,357

Estimated changes
Summer 93 - Autumn 93 19 20 13 48
Percent 02 0.9 6.4 0.4 -2.2 0.3 0.1

WOMEN
Spring 1979 9,220 319 9,539 679 X 10.218X 11,243 X 21,462
Spring 1981 9,147 438 9,585 937 X 10,522 X 11,330 X 21,852
Spring 1983 8,774 533 145 9,452 1.053X 10,505 X 11.557X 22,062
Spring 1984 9,006 622 122 9,750 1.153X 10,903 X 11,283 X 22,186
Spring 1984 9,006 622 122 9,750 1,270 11,020 11,166 22,186
Spring 1985 9,138 667 146 9,951 1,195 11,146 11,169 22,315
Spring 1986 9,290 663 130 10,082 1,197 11,279 11,119 22,398
Spring 1987 9,428 744 177 10,349 1,176 11,525 11,018 22,543
Spring 1988 9,758 767 195 10,720 993 11,713 10,907 22,620
Spring 1989 10,249 801 179 11,229 846 12,075 10,605 22,680
Spring 1990 10,367 827 161 11,354 794 12,149 10,565 22,713
Spring 1991 10,278 788 161 11,227 884 12,111 10,624 22,735
Spring 1992 10,190 760 123 126 11,199 879 12,078 10,721 22,799
Summer 1992 10,114 795 118 124 11,151 910 12,061 10,750 22,811
Autumn 1992 10,129 779 117 124 11,149 922 12,071 10,746 22,817
Winter 1992 10,154 748 114 108 11,125 949 12,073 10,735 22,808
Spring 1993 10,192 782 116 108 11,199 916 12,115 10,711 22,826
Summer 1993 10,171 802 108 107 ■■11,188 951 12,139 10,696 22,835
Autumn 1993 10,194 815 104 101 11,213 948 12,162 10,692 22,853

Estimated changes
Summer 93 - Autumn 93 23 12
Percent 02 15 02 02

LABOUR FORCE SURVEY 
Economic activity +, not seasonally adjusted

THOUSAND

GREAT BRITAIN In employment # ILO 
unemployed ##

Total 
economically 
active

Economically 
inactive

All aged 16 and 
over

Employees Self-employed On government 
employment 
and training 
programmes §

Unpaid family 
workers**

All ++

all 
Spring 1979 22,432 1,778 24,210 1,428 X 25,638 X 15,507 X 41,146
Soring 1981 21,405 2,201 23,606 2,483 X 26,089 X 15,851 X 41,940
S iring1983 20,288 2,301 355 22,944 2,853 X 25,797 X 16,596 X 42,394
Spring 1984 20,454 2,618 315 23,387 2,916 X 26,304 X 16,371 X 42,675
Spring 1984 20,454 2,618 315 23,387 3,094 26,481 16,194 42,675
Spring 1985 20,629 2,714 396 23,739 2,968 26,708 16,244 42,952
Soring 1986 20,706 2,727 396 23,829 2,969 26,798 16,347 43,146
Spring 1987 20,762 2,997 488 24,247 2,879 27,126 16,303 43,429
Soring 1988 21,422 3,143 520 25,085 2,376 27,461 16,138 43,600
Spring 1989 22,055 3,426 481 25,962 1,978 27,941 15,804 43,745
Spring 1990 22,254 3,472 448 26,175 1,869 28,044 15,802 43,846
Spring 1991 21,876 3,318 408 25,601 2,302 27,903 16,000 43,903
Spring 1992 21,396 3,131 357 179 25,064 2,649 27,713 16,342 44,054
Sommer 1992 21,485 3,135 330 176 25,127 2,797 27,923 16,156 44,079
Autumn 1992 21,353 3,091 344 179 24,967 2,801 27,768 16,331 44,099
V nter1992 21,129 3,046 326 154 24,655 2,920 27,575 16,515 44,090
Spring 1993 21,185 3,103 337 148 24,773 2,804 27,577 16,568 44,145
Summer 1993 21,378 3,109 310 153 24,950 2,894 27,844 16,324 44,168
Autumn 1993 21,329 3,157 327 143 24,956 2,792 27,748 16,462 44,210

E timated changes
S mmer 1993-Autumn 1993 -49 49 17 -10 -102 -96 138 42
Percent -02 1.6 5.5 -6.6 -3.5 -0.3 0.8 0.1

IVSN
Soring 1979 13,302 1,442 14,743 763 X 15,507 X 4,17/X 19,684
Siring 1981 12,348 1,745 - 14,093 1,560 X 15,653 X 4,434 X 20,087 th
Siring 1983 11,601 1,751 212 13,565 1.815X 15,379 X 4,952 X 20,332
Siring 1984 11,537 1,978 195 13,710 1,777 X 15,487 X 5,002 X 20,489
Siring 1984 11,537 1,978 195 13,710 1,838 15,548 4,942 20,489
S iring 1985 11,572 2,029 . 252 13,853 1,788 15,642 4,996 20,637
S iring 1986 11,491 2,047 268 03,806 1,786 15,592 5,155 20,748
Soring 1987 11,403 2,235 313 13,951 1,717 15,669 5,217 20,886
Siring 1988 11,728 2,358 327 14,413 1,398 15,811 5,168 20,980
Siring 1989 11,866 2,608 303 14,777 1,148 15,924 5,141 21,065
Siring 1990 11,943 2,628 289 14,860 1,091 15,950 5,183 21,133
S 'ring 1991 11,647 2,512 248 14,407 -.1,434 15,841 5,327 21,168
S ring 1992 11,248 2,353 236 53 13,890 1,785 15,676 5,579 21,255
S i mmer 1992 11,341 2,352 221 53 13,966 1,867 15,833 5,435 21,268
f> itumn 1992 11,182 2,321 222 .55 13,779 1,873 15,652 5,630 21,282
V inter 1992 11,012 2,295 207 46 13,560 1,981 15,541 5,741 21,282
S iring 1993 11,026 2,302 222 41 13,591 1,904 15,495 5,824 21,319
S immer 1993 11,173 2,318 210 46 13,748 1,923 15,671 5,662 21,333
Autumn 1993 11,101 2,352 217 42 ' 13,712 1,838 15,550 5,806 21,357

E stimated changes
S mmer 1993-Autumn 1993 -72 34 -36 -85 -121 144 23
Percent -0.6 1.5 -0.3 -4.4 -0.8 25 0.1

V OMEN
Spring 1979 9,130 337 9,467 665 X 10.132X 11,330 X 21,462
Siring 1981 9,057 455 9,512 923 X 10,435 X 11.417X 21,852
Soring 1983 8,687 550 143 9,379 1.039X 10.418X 11.644X 22,062
Soring 1984 8,918 639 120 9,678 1.139X 10.816X 11.369X 22,186
S ring 1984 8,918 639 120 9,678 1,256 10,933 11,253 22,186
Siring 1985 9,057 685 144 9,886 1,180 11,066 11,249 22,315
S ring 1986 9,215 680 128 10,023 1,182 11,205 11,192 22,398
Soring 1987 9,358 762 175 10,296 1,161 11,457 11,086 22,543
Siring 1988 9,694 785 193 10,672 978 11,650 10,970 22,620
Soring 1989 10,189 819 178 11,186 831 12,016 10,664 22,680
Soring 1990 10,311 845 159 11,315 779 12,094 10,620 22,713
Spring 1991 10,229 806 160 11,194 868 12,062 10,673 22,735
Spring 1992 10,148 778 121 126 11,174 863 12,037 10,762 22,799
Summer 1992 10,144 783 109 124 11,160 930 12,090 10,721 22,811
Autumn 1992 10,171 770 122 124 11,188 928 12,116 10,701 22,817
Winter 1992 10,117 751 119 108 11,095 939 12,034 10,774 22,808
Soring 1993 10,158 801 115 ®0O8 11,182 900 12,082 10,744 22,826
Summer 1993 10,205 790 100 107 11,201 971 12,173 10,662 22,835
Autumn 1993 10,228 805 109 101 11,243 954 12,197 10,656 22,853

E: timated changes
Summer 1993 - Autumn 1993 23 15 10 42 -17 25 18
Percent 02 1.9 9.7 0.4 -1.8 02 0.1

* Less than 10,000 in cell: estimate not shown.
+ Since 1984, the definitions used in the Labour Force Survey (LFS) have been fully in line with international recommendations. For details see 'The quarterly Labour Force Survey: a new 

dimension to labour market statistics', Employment Gazette, pp 483-490, October 1992.
# People in full time education who also did some paid work in the reference week have been classified as in employment since spring 1983.
§ Those on employment and training programmes have been classified as in employment since spring 1983.
X The Labour Force (LF) definition of unemployment and inactivity applies for these years. LF unemployment is based on a one week job search period, rather than four weeks with the ILO 

definition.
" Unpaid family workers have been classified as in employment since spring 1992.

7.2
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"7 Q LABOUR FORCE SURVEY
/ . O Economic activity*  by age, not seasonally adjusted

* See corresponding notes to table 7.1
+ The economic activity rate is the percentage of people aged 16 and over who are economically active.
# The ILO unemployment rate is the percentage of economically active people who are unemployed on the ILO measure.

GREAT BRITAIN All aged 16 and over Age groups

All Men Women 16-19 20-24 25-34 35-49

In employment *
Spring 1984 23,387 13,710 9,678 1,917 2,937 5,155 7,879
Spring 1985 23,739 ® 3,853 9,886 1,976 3,075 5,280 8,053
Spring 1986 23,828 $03,806 10,023 1,927 3,086 5,412 8,166
Spring 1987
Spring 1988

24,247 13,951 10,296 1,985 3,186 5,624 8,262
25,085 14,413 10,672 2,072 3,227 5,973 8,570

Spring 1989 25,962 14,777 11,186
11,315

2,081 3,350 6,311 8,785
Spring 1990 26,175 ■14,860 1,917 3,264 6,563 8,950
Spring 1991 25,601 14,407 11,194 1,707 3,022 6,537 8,958
Spring 1992 25,064 13,890 11,174 1,505 2,826 6,471 8,932
Summer 1992 25,127 13,966 11,160 1,548 2,858 6,489 8,927
Autumn 1992 24,967 13,779 11,188

11,095
1,441 2,812 6,50fl| 8,975

Winter 1992 24,655 13,560 1,370 2,720 6,454 8,909
Spring 1993 24,773 13,591 11,182

11,201
1,307 2,702 6,557 8,983

Summer 1993 24,950 13,748 ■H.387 2,753 6,597 8,992
Autumn 1993 24,956 13,712 11,243 1,351 2,695 6,632 9,021

ILO unemployed *
Spring 1984 3,094 1,838 1,256 541 632 726 691
Spring 1985 2,968 1,788 1,180 484 592 730 702
Spring 1986 2,990 1,800 1,190 495 607 754 682
Spring 1987 2,879 1,717 1,161

978
434 523 762 680

Spring 1988 2,376 1,398 326 437 621 551
Spring 1989 1,978 1,148

1,091
831 239 352 530 455

Spring 1990 1,869 779 250 325 501 444
Spring 1991 2,302 1,434 868 298 439 620 553
Spring 1992 2,649 1,785 863 296 494 729 684
Summer 1992 2,797 1,867 930 420 537 733 668
Autumn 1992 2,801 1,873 928 351 523 758 692
Winter 1992 2,920 1,981 939 322 541 793 752
Spring 1993 2,804 1,904 900 310 528 754 709
Summer 1993 2,894 1,923 971 418 562 741 709
Autumn 1993 2,792 1,838 954 342 519 741 704

Economically inactive
Spring 1984 16,194 4,942 11,253 1,090 833 1,600 1,666
Spring 1985 16,244 4,996 11,249 1,018 841 1,560 1,636
Spring 1986 16,347 5,155 4 -11,192

'•■-11,086
971 854 1,552 1,664

Spring 1987 16,303 5,217 931 832 1,510 1,666
Spring 1988 16,138 5,168 10,970 881 822 1,477 1,584
Spring 1989 15,804 5,141 10,664 840 717 1,425 1,570
Spring 1990 15,802 5,183 0,620 859 727 1,417 1,519
Spring 1991 16,000 5,327 10,673 854 798 1,470 1,557
Spring 1992 16,342 5,579 10,762 1,011 899 1,534 1,555
Summer 1992 16,156 5,435 10,721 809 804 1,545 1,610
Autumn 1992 16,331 5,630 10,701 954 827 8®B524 4p7’1„;564
Winter 1992 16,515 5,741 10,774 1,021 872 1,553 1,592
Spring 1993 16,568 5,824 10,744 1,073 872 1,520 1,606
Summer 1993 16,324 5,662 10,662 858 758 1,514 1,626
Autumn 1993 16,462 5,806 10,656 956 822 1,497 1,624

Economic activity rate +
Spring 1984

per cent
62.1 75.9 49.3 69.3 81.1 78.6 83.7

Spring 1985 62.2 75.8 49.6 70.7 81.3 79.4 84.3
Spring 1986 62.1 75.2 50.0 71.4 81.2 79.9 84.2
Spring 1987 62.5 75.0 50.8 72.2 81.7 80.9 84.3
Spring 1988 63.0 75.4 51.5 73.1 81.7 81.7 85.2
Spring 1989 63.9 75.6 53.0 73.4 83.8 82.8 85.5
Spring 1990
Spring 1991

64.0 75.5 53.2 71.6 83.2 83.3 86.1
63.6 74.8 53.1 70.1 81.3 83.0 85.9

Spring 1992 62.9 73.8 52.8 64.0 78.7 82.4 86.1
Summer 1992 63.3 74.4 53.0 70.9 80.9 82.4 85.6
Autumn 1992 63.0 73.5 53.1 65.2 80.1 82.6 86.1
Winter 1992 62.5 73.0 52.8 62.3 78.9 82.4 85.8
Spring 1993 62.5 72.7 52.9 60.« 78.7 82.8 85.8
Summer 1993 63.0 73.5 53.3 67.8 81.4 82.9 85.6
Autumn 1993 62.8 72.8 53.4 63.9 79.6 83.1 85.7

ILO unemployment rate #
Spring 1984

per cent
11.7 11.8 11.5 22.0 17.7 12.3 8.1

Spring 1985 11.1 11.4 10.7 19.7 16.2 12.2 8.0
Spring 1986 11.1 11.5 10.6 20.4 16.4 12.2 7.7
Spring 1987 10.6 11.0 10.1 17.9 14.1 11.9 7.6
Spring 1988 8.7 8.8 8.4 M3.6 11.9 9.4 6.0
Spring 1989 7.1 7.2 6.9 0.3 9.5 7.8 4.9
Spring 1990 6.7 6.8 6.4 11.5 9.1 7.1 4.7
Spring 1991 8.3 9.1 7.2 14.9 12.7 8.7 5.8
Spring 1992 9.6 11.4 7.2 16.4 14.9 10.1 7.1
Summer 1992 10.0 11.8 7.7 21.3 15.8 10.1 7.0
Autumn 1992 10.1 12.0 7.7 19.6 15.7 10.4 7.2
Winter 1992 10.6 12.7 7.8 19.0 16.6 10.9 7.8
Spring 1993 10.2 12.3 7.4 19.2 16.3 10.3 7.3
Summer 1993 10.4 12.3 8.0 23.1 17.0 10.1 7.3
Autumn 1993 10.1 11.8 <-..7.8 20.2 16.1 10.0 7.2

EMPLOYMENT GAZETTE

THOUSAND

8.6
8.1
8.1
8.8
8.1
7.0
6.2

8.4
8.3
9.1
9.8
9.5
9.0
9.2

8.2
7.5

3.0
3.9

70.0
69.3
68.8
69.0
69.0
69.8
70.0
69.6
69.3
69.0
68.7
68.8
68.7
68.1
68.4

58
49
46
42
40
52
35
40
31
28
31
28
33
23
31

7.4
6.8
6.7
6.2
5.6
6.3
4.3
5.0
3.8
3.5
3.9
3.7

447 
4W 
406 
437 
401 
349 
314 
352 
414 
41$ 
447 
484 
471 
441 
456

7.0
7.2
8.3
8.1
8.0
8.3
8.2
7.9
7.7
7.9
7.7
7.8

722 
672 
640 
644 
668 
765 
764 
761 
794 
788 
760 
737 
757 
751
757

50-64 (Men) 65 and over (Men) 
50-59 (Women) 60 and over (Women)

4,777
4,684
4,598
4,545
4,575
4,669
4,717
4,617
4,535
4,518
4,477
4,464
4.468
4.469
4,499

2,235
2,260
2,273
2,241
2,232
2,176
2,156
2,165
2,194
2,218
2,245
2,239
2,251
2,299
2,286

8,770
8,930
9,034
9,122
9,142
9,076
9,125
9,156
9,148
9,170
9,217
9,236
9,246
9,270
9,277

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES Q -4 
Number of people participating in the programmes <7.

Because of the different ways in which the programmes are administered in England, Wales and Scotland, the Scotland figures, provided by the Scottish Office are shown separately. 
See Employment Gazette, pp57-8, December 1993 for more detail.

THOUSAND

Employment 
Action

Employment 
Training

Youth Training 
(including Youth Credits)

Business
Start-Up Scheme

Great Britain Great Britain Great Britain Great Britain

r 92 Apr 17.6 139.8 280.3 40.8
May 19.8 130.3 276.1 40.7
Jun 21.4 127.2 276.9 42.5

iuul 23.3 120.0 279.1 42.7
Aug 24.6 113.4 277.9 42.0
Sep 25.8 112.6 276-S§E 41.8

Oct 28.1 122.2 285.0 41.2
Nov 29.7 129.1 288.6 40.3
Dec 30.6 129.4 291.3 39.3

r. 93 Jan 31.5 128.5 293.7 38.3
Feb 33.2 134.1 289.9 38.2
Mar 33.4 134.7 282.1 37.3

Training For Work Youth Training Business
(including Youth Credits) Start-Up Scheme

England and Scotland* Great Britain England and Scotland* Great Britain England and Scotland*  Great Britain
Wales Wales Wales

1£93 Apr 134.0 15.6 149.6 241.5 34.2 275.7 31.6 4.3 35.8
May 
Jun

131.6 15.2 146.8 237.7 33.1 270.8 31.0 4.3 35.3
129.1 14.5 143.6 237.2 33.9 271.1 31.2 4.2 35.3

Jul 123.0 14.0 137.0 245.1 33.9 279.0 31.0 4.1 35.2
Aug
Sep

119.6 13.7 133.3 246.2 33.5 279.7 30.9 5.8 34.7
119.4 13.9 133.3 243.8 33.5 277.3 30.9 3.5 34.4

Oct 130.3 14.0 144.3 255.1 33.6 288.7 30.9 4.3 35.2
Nov 133.6 14.1 147.7 256.8 33.6 290.4 31.2 4.2 35.4
Dec 134.5 14.1 148.6 258.8 32.9 291.7 29.9 4.2 34.1

1' 94 Jan 135.1. 14.3 149.4 260.8 33.8 294.6 29.5 3. 1 32.6
Feb 139.4 14.8 154.2 259.2 33.1 292.2 30.9 3.1 34.0

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES Q Q 
Number of starts on the programmes

THOUSAND

Because of the different way in which the programmes are administered in England, Wales and Scotland, the Scotland figures, which are provided by the Scottish Office are shown separately. 
The first date shown is for England, Wales and GB, but the second date shown is for Scotland. Because of this, the sum of the separate England and Wales and Scotland figures will not 
necessarily equal the published GB figure. See Employment Gazette, pp S7-8, December 1993 for more detail.

Employment 
Action

Employment 
Training

Youth Training 
(including Youth Credits)

Business 
Start-Up Scheme

P( iod ending* Great Britain Great Britain Great Britain Great Britain

1S92' 26 Apr 4.3 18.2 11.9 4.0
24 May 4.7 21.4 12.0 3.7
21 Jun 4.4 18.6 26.7 3.3

19 jfSWI 4.6 20.8 37.0 3.3
16 Aug 4.5 19.2 27.2 3.1
13 Sep 4.6 21.6 33.6 2.8

11 Oct 5.6 33.3 37.4 3.0
8 Nov 6.1 26.5 22.0 3.1
6 Dec 6.0 24.4 19.3 3.1

1S93’ 3 Jan 2.9 11.7 9.4 2.2
31 Jan 5.9 28.7 20.9 2.8
28 Feb 6.5 26.7 15.8 2.9
28 Mar 5.2 22.8 13.7 3.3

Training For Work Youth Training Business
(including Youth Credits) Start-Up Scheme

England and Scotland* Great Britain England and Scotland* Great Britain England and ScotlandI*  Great Britain
Wales Wales Wales

1993 25/30 Apr 19.6 2.6 22.3 11.5 1.9 13.4 2.9 .5 3.4
23/28 May 21.6 2.1 23.8 10.8 1.3 12.2 2.9 .4 3.3
20 Jun/2 Jul 20.1 3.0 22.5 18.1 4.9 22.1 2.7 .4 3.0

18/30 Jul 22.4 1.8 24.3 36.1 2.8 39.1 2.7 .3 3.0
15/27 Aug ; 21.3 2.6 23.7 24.3 4.2 28.2 2.5 .3 2.8
12 Sep/1 Oct 23.2 3.7 26.1 28.0 4.1 31;6 2.7 .3l 3.0

10/29 Oct 36.9 2.7 39.7 36.4 2.5 39.3 2.8 .3I . 3.1
7/26 Nov 26.9 2.7 29.6 20.5 2.0 22.8 2.9 .3I 3.2
5/31 Dec 24.6 2.2 26.8 18.0 1.3 19.6 2.7 .2! 2.8

1994 2 Jan 12.3 n/a 14.2 11.5 n/a 13.1 1.9 n/a 2.0
31/28 Jan 30.7 2.7 33.4 16.4 3.4 19.5 2.7 .2! 2.8
27/25 Feb 28.3 3.0 29.3 14.8 2.4 17.2 2.9 .2! 2.9
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Percentage of survey respondents who:Percentage of survey respondents who were:ENGLAND and WALES

Unemployed §In a job<

Month of leaving YT

##

YT Leavers in jobs gaining qualifications - smoothedET Leavers in jobs gaining qualifications - smoothed
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OO
00

61
69
68
58
52
50

42
48
62

33
29
20

23
34
63

40
49
68

47
61

(Apr 87-Mar 88) 
(Apr 88-Mar 89) 
(Apr*89-Mar  90) 
(Apr 90-Mar 91 
(Apr 91-Mar 92 
(Apr 92-Mar 93)

(Apr 91) 
(May 91) 
(Jun 91)

55
55
54
44
44
47
44
41
49
45
48
59

In a positive 
outcome*

59
63
74

72
71
73
63
60
59
59
60
68
62
63
71

23
23
22
31
34
35
35
34
27
32
32
24

22
34
37
36
42
41

56
47
44
30
28
36
32
30
44
33
36
57

41
52
56
55
59
62

48
54
68

64
65
61
52
50
54
54
55
57
57
62
70

69
64
61
55
56
57
57
57
63
60
64
72

62
56
53
36
35
38
37
37
41

58
52
48
37
36
40
38
38
49
43
48
61

||

‘ 56
51
47
44
44
46
45
45
55
47
48
59

77
84
82
74
67
67

71
73 
75 
61
60
61
57
56
64
59
62 
71

20
13
14
20
25
28

22
19
18
30
32
31
36
37
30
34
33
24

54
50
50
26
23
29
22
21
36
32
38
61

29
42
45
51
51
48

93 Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

(Jul 91) 
Aug 91) 
Sep 91) 
Oct 91) 
Nov 91) 

(Dec 91) 
Jan 92) 
Feb 92) 
Mar 92) 
Apr 92) 
May 92) 

(Jun 92)

(Jul 92) 
(Aug 92) 
(Sep 92) 
Oct 92) 

(Nov 92) 
(Dec 92) 
(Jan 93) 
(Feb 93) 
(Mar 93) 
(Apr 93) 
(May 93)
(Jun 93)

Gained a qualification 
or credit towards 
one

S'

#

11'91 Oct
Nov 
Dec

P

w

Leavers to September 1990 surveyed three months after leaving. Leavers in October and November 1990 surveyed in June 1991. Leavers from December 1990 surveyed six months 
after leaving.
For further details, see pp S7-8 of the December 1993 Employment Gazette.
According to respondents’ own classification.
In a positive outcome = In a job, full-time education or other government training.
Those whose response to the question, “What are you mainly doing now?” was, “unemployed".
Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your training?"

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES 
Destinations and qualifications of Youth Training leavers9 0 GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES

. O Destinations and qualifications of Training for Work/Employment Training## 
leavers 

Leavers to December 1990 surveyed three months after leaving. Leavers from January 1991 surveyed six months after leaving.
For further details, see pp S7-8 of the December 1993 Employment Gazette.
According to respondents’ own classification.
In a positive outcome = In a job, full-time education or other government training.
These whose response to the question', “What are you mainly doing how?” was, “unemployed”.
Those who responded positively to the question, “When, you left the training programme, had you completed the training that was agreed between you and the organiser of your

Trahinq’For Work (TFW) superseded Employment Training (ET) and Employment Action in April 1993. The figures in this table for leavers from April 1993 onwards include all those who 
joined Employment Action before 29th March 1993, and left after that date. This will have the effect of reducing the proportions going into a job or gaming qualifications for leavers from] 
April 1993 onwards.

1992Jan
Feb 
Mar 
Apr 
May 
Jun 
Jul
Aug 
Sep 
Oct 
Nov 
Dec

Month of survey*

Ju1 87-Jun 88
Jul 88-Jun 89
jui 89-Jun 90
Jul 90-Sep 91
Oct 91-Sep 92
Oct 92-Sep 93

Completed their Studied for a
agreed course qualification
of training**

81

ft
I®

Bi

ENGLAND and WALES

Month of survey*
Month of leaving 
TFW/ET##

Percentage of survey respondents who were: Percentage of survey respondents who:
----------------—

In a Job* In a positive 
outcome*

Unemployed § Completed their 
agreed course 
of training **

Studied for a 
qualification

Gained a qualifies- ] 
tion or credit towards 
one

Oct 89-Jun 90 (Jul 89-Mar 90) 39 42 52 44 39 21
Jul 90-Sep 91 (Apr 90-Mar 91) 34 37 56 48 47 29
Oct 91-Sep 92 (Apr 91-Mar 92) 31 37 56 55 51 34
Oct 92-Sep 93 (Apr 92-Mar 93) 35 41 52 60 55 39

1991 Oct (Apr 91) 32 36 57 48 49 31
Nov (May 91) 3'2 36 57 52 51 34
Dec (Jilin 91) 31 37 55 56 53 39

1992 Jah (Jul 91) 29 37 55 58 I) 53 38
Feb (Aug 91) 30 3:7 54 59 51 37
Mar (Sep 91) 29 39 53 58 54 38
Apr O ct 91’) 30 34 58 5:3 47 31
May (Nov 91)- 32 36 57 53 49 31
Jun (Dec 911) 34 37 55 60 4'9 33
Jul (Jan 92) 32 35 57 55 51 34
Aug (Feb 92) 33 37 5'5 54 48 32
Sep (Mar 92) 33 3:8 54 56 50 34
Oct (Apr 92) 35 41 52 59 49 33
Nov (May 92) 36 42 51 57 53 37
Dec (Jun 92) 38 46 47 61 57 42

1993Jan (Jul 92) 35 43 49 63 57 42
Feb (Aug 92) 33 39 53 59 54 38
Mar (Sep 92) 32 42 50- 60 58 41
Apr (Oct 92) 34 39 54 58 5’2 36
May (Nov 92) 3'5 38 55 57 54 36
Jun (Dec 92) 36 39 53 > 66 54 3.9
Jul (Jan 93) 35 38 54 58 55 38
Aug (Feb 93) 36 40 53 60 54 38
Sep (Mar 93) 34 39 53 66 59 45
Oct Apr 93) 34 41 49 61 54 38
Nov (May 93) 36 42 48 60 53 36
Dec (Jun 93) 33 41 50 61 58 43

1994Jan (Jul 93) 33 42 48 68 6.1 46
Feb (Aug 93) 35 42 49 61 57 40

Current and previous year to date
Oct 92-Feb 93 (Apr 92-Aug 92) 35 42 50 60 54 39
Oct 93-Feb 94 (Apr 93-Aug 93) 34 4.2 49 62 57 41

1 94Jan (Jul 93) 54 70 25 52 70 58
Feb (Aug 93) 53 72 22 4:9 67 54

C rrent and previous year to date

0. t 92-Feb 93 (Apr 92-Aug 92) 53 69 26 50 66 54
0 ;t 93-Feb 94 (Apr 93-Aug 93) 53 68 26 47

-
67 54
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##

Percentage of survey respondents who:ENGLAND and WALES
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#
§

#
§

Leavers to December 1990 surveyed three months after leaving. Leavers from January 1991 surveyed six months after leaving.
According to respondents' own classification.
In a positive outcome = In a job, full-time education or other government training.
Those whose response to the question, “What are you mainly doing now?” was, “unemployed”.
Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your 
training?"
Training For Work superseded Employment Training and Employment Action in April 1993. The figures in this table for leavers from April 1993 onwards include all those who joined 
Employment Action before 29th March 1993, and left after that date. This will have the effect of reducing the proportions going into a job or gaining qualifications for leavers from April 
1993 onwards.

Leavers to September 1990 surveyed three months after leaving. Leavers in October and November 1990 surveyed in June 1991. Leavers from December 1990 surveyed six months 
after leaving.
According to respondents’ own classification.
In a positive outcome = In a job, full-time education or other government training.
Those whose response to the question, “What are you mainly doing now?” was, “unemployed".
Those who responded positively to. the question, ‘When you left the training programme, had you completed the training that was agreed between you and the organiser of your 
training?”

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
Destinations and qualifications of Training for Work/Employment Training## 
leavers who completed**  their agreed training

9 0 GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES. O Destinations and qualifications of Youth Training leavers who completed**  
their agreed training

ENGLAND and WALES Percentage of survey respondents who were: Percentage of survey respondents who:

Month of survey*
Month of leaving 
TFW/ET##

In a job* In a positive 
outcome*

Unemployed § Studied for a 
qualification

Gained a qualification^! 
or credit towards one

Oct 89-Jun 90 (Jul 89-Mar 90) 43 45 48 46 34
Jul 90-Sep 91 (Apr 90-Mar 91) 38 41 52 54 44
Oct 91-Sep 92 (Apr 91 -Mar 92) 35 41 5?f« 56 48
Oct 92-Sep 93 (Apr 92-Mar 93) 38 44 49 60 53

1991 Oct (Apr 91) 
May 91)

36 41 52 54 45
Nov 36 40 53 56 47
Dec (Jun 91) 34 42 50 59 52

1992 Jan (Jul 91) 33 42 50 58 51
Feb (Aug 91) 34 42 50 57 49
Mar (Sep 91) 32 42 50 61 52
Apr 
May

(Oct 91) 35 38 53 53 45
(Nov 91) 38 41 52 54 46

Jun (Dec 91) 38 41 51 53 45
Jul (Jan 92) 35 38 54 57 48
Aug (Feb 92) 38 42 51 54 47
Sep Mar 92) 37 43 50 55 48
Oct Apr 92] 

(May 92)
39 45 47 52 45

Nov 40 46 46 58 51
Dec (Jun 92) 37 46 4|^< 63 56

1993 Jan (Jul 92) 35 44 48 63 56
Feb (Aug 92) 37 43 49 59 52
Mar (Sep 92) 36 46 46 64 57

X Oct 92) 39 44 49 57 51
(Nov 92) 40 43 50 59 53

Jun (Dec 92) 39 42 50 58 51
Jul (Jan 93) 38 41 51 60 53
Aug Feb 93) 39 43 49 60 54
Sep (Mar 93) 37 41 51 64 58
Oct (Apr 93]

(May 93)
36 43 48 60 51

Nov 39 46 46 57 49
Dec (Jun 93) 35 45 47 66 57

1994 Jan (Jul 93) 36 47 44 67 58
Feb (Aug 93) 39 46 46 62 54

Current and previous year to date
Oct 92-Feb 93 (Apr 92-Aug 92)

(Apr 93-Aug 93)
37 45 47 59 52 $

Oct 93-Feb 94 37 45 46 63 54

Percentage of survey respondents who were:

Month of survey* Month of leaving YT

In a job In a positive 
outcome*

Unemployed § Studied for a 
qualification

Gained a qualification 
or credit towards one *

Jul 87-Jun 88 (Apr 87-Mar 88) 73 80 18 63 53
Jul 88-Jun 89 (Apr 88-Mar 89) 83 88 10 73 66
Jul 89-Jun 90 (Apr 89-Mar 90) 84 89 9 75 68
Jul 90-Sep 91 (Apr 90-Mar 91) ■ :®5 83 14 71 72
Oct 91-Sep 92 (Apr 91-Mar 92) 69 77 17 74 73
Oct 92-Sep 93 (Apr 92-Mar 93) 67 76 20 76 72

1991 Oct (Apr 91) 55 66 28 54 54
Nov May 91) 62 71 23 63 65
Dec (Jun 91) |»3 80 15 77 80

1992 Jan (Jul 91) 70 78 16 76 78
Feb Aug 91) 72 80 14 79 77
Mar Sep 91) 72 83 12 75 74
Apr (Oct 91) 62 69 24 69 64
May (Nov 91) 64 72 22 68 64
Jun (Dec 91) 67 74 20 71 65
Jul (Jan 92) 63 69 26 68 62
Aug (Feb 92) 59 68 27 69 65
Sep Mar 92] 66 75 1:9 66 61
Oct (Apr 92) 58 67 27 65 59
Nov (May 92) 64 71 25 72 66
Dec (Jun 92) 70 77 19 80 76

1993 Jan (Jul 92) 69 79 18 81 76
Feb (Aug 92) 69 >■79 17 81 77
Mar (Sep 92) 67 80 16 78 75
Apr Oct 92) 64 74 23 71 65
May (Nov 92) 63 72 24 ‘ 71 63
Jun (Dec 92) 63 69 26 69 63
Jul (Jan 93) 63 072 ' 24 68 62
Aug Feb 93) 64 72 23 68 62
Sep (Mar 93) ®Wi 79 18 74 71
Oct (Apr 93) 56 69 26 67 63
Nov May 93) 61 71 26 -«?<4 69
Dec (Jun 93) 71 79 17 80 76

1994 Jan (Jul 93) 67 78 19 82 78
Feb (Aug 93) 68 80 16 81 77

Current and previous year to date
Oct 92-Feb 93 (Apr 92-Aug 92) 68 77 19 79 74
Oct 93-Feb 94 (Apr 93-Aug 93) 68 fej78 18 79 75

OTHER FACTS AND FIGURES A 
Jobseekers with disabilities: registrations and placement into employment

Placed into employment by jobcentre advisory service, 5 March 1994 - 8 April 1994 + 4,235
Registered as disabled on 18 April 1994 # 374,182

Not including placings through displayed vacancies.
Registration as a disabled person under the Disabled Persons (Employment) Acts 1944 and 1958 is voluntary. People eligible to register are those who, because of injury, disease or 
congenital deformity, are substantially handicapped in obtaining or keeping employment of a kind otherwise suited to their age, experience and qualifications.
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Frequency

The following standard symbols are used:

P

R
r

EC European Community
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REGULARLY PUBLISHED statisticsDEFINITIONS

CONVENTIONS

Dec 90
Aug 93

431
381

Latest 
issue

Table 
number 
or page

* Frequency of publication, frequency of compilation shown in brackets (if different). 
A Annual. S Six monthly. Q Quarterly. M Monthly. B Bi-monthly. D Discontinued.

less than one day are excluded except where the 
aggregate of working days lost exceeded 100.
Workers involved and working days lost relate to 
persons both directly and indirectly involved (thrown 
out of work although not parties to the disputes) at the 
establishments where the disputes occurred. People 
laid off and working days lost elsewhere, owing for 
example to resulting shortages of supplies, are not 
included.
There are difficulties in ensuring complete recording 
of stoppages, in particular those near the margins of 
the definitions; for example, short disputes lasting 
only a day or so. Any under-recording would 
particularly bear on those industries most affected by 
such stoppages, and would affect the total number of 
stoppages much more than the number of working 
days lost.

Disabled jobseekers
Registrations and placements into employment

Labour Force Survey
Economic activity: seasonally adjusted
Economic activity: not seasonally adjusted
Economic activity by age: not seasonally adjusted

Regional aid
Selective Assistance by region
Selective Assistance by region and company
Development Grants by region
Development Grants by region and company

Where figures have been rounded to the final 
digit, there may be an apparent slight discrepancy 
between the sum of the consituent items and the 
total as shown. Although figures may be given in 
unrounded form to facilitate the calculation of 
percentage changes, rates of change etc by 
users, this does not imply that the figures can be 
estimated to this degree of precision, and it must 
be recognised that they may be the subject of 
sampling and other errors.

Labour costs
Survey results 1988

Annual update

nes
SIC

The terms used in the tables are 
defined more fully in the periodic 

articles in Employment Gazette which 
relate to particular statistical series.

STANDARD INDUSTRIAL CLASSIFICATION (SIC)

The classification system used to provide a consistent 
industrial breakdown for UK official statistics. It wasl 
revised in 1968 and 1980.

SERVICE INDUSTRIES
SIC 1980 Divisions 6 to 9.

Training and enterprise programmes
Participants in the programmes 
New starts on the programmes 
Destinations and qualifications

ET leavers
YT leavers
ET leavers completing agreed training
YT leavers completing agreed training 

Characteristics of ET starts for England and Wales 
Characteristics of young people leaving ET for Engla

and Wales
Outcomes of ET by their characteristics for England 

and Wales
Outcomes of YT by their characteristics for England 

and Wales

Tourism
Employment in tourism: by industry

Time series GB
Overseas travel: earnings and expenditure
Overseas travel: visits to the UK by 

overseas residents
Visits abroad by UK residents
Overseas travel and tourism

Visits to the UK by country of residence
Visits abroad by country visited
Visits to the UK by mode of travel and 

purpose of visit
Visits abroad by mode of travel and 

purpose of visit
Visitor nights

GENERAL INDEX OF RETAIL PRICES
The general Index covers almost all goods and services 
purchased by most households, excluding only those 
for which the income of the household is in the top 4 
per cent and those one and two person pensioner 
households (covered by separate indices) who depend 
mainly on state benefits, i.e. more than three-quarters 
of their income is from state benefits.

INDUSTRIAL DISPUTES
Statistics of stoppages of work due to industrial 
disputes in the United Kingdom relate only to disputes 
connected with terms and conditions of employment. 
Stoppages involving fewer than 10 workers or lasting

ECONOMICALLY INACTIVE
In tables 7.1, 72 and 7.3 (Labour Force Survey) 
people aged 16 and over who are neither in 
employment nor IL0 unemployed; this group includes 
people who are, for example, retired or looking after 
their home/family.

not available
nil or negligible (less than half the 
final digit shown)
provisional
break in series
revised
series revised from indicated 
entry onwards

not elsewhere specified 
UK Standard Industrial 
Classification, 1980 edition

HM FORCES
All UK service personnel of HM Regular Forces, 
wherever serving, including those on release leave.

SEASONALLY ADJUSTED
Adjusted for regular seasonal variations.

ILO UNEMPLOYED
In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 
people without a paid job in the reference week who 
were available to start work in the next fortnight and 
Who either looked for work at some time in the last 
four weeks or were waiting to start a job already 
obtained.

EMPLOYEES IN EMPLOYMENT
A count of civilian Jobs of employees paid by employers 
who run a PAYE scheme. Participants in Government 
employment and training schemes are included if 
they have a contract of employment. HM Forces, 
homeworkers and private domestic servants are 
excluded. As the estimates of employees in 
employment are derived from employers’ reports of 
the number of people they employ, individuals holding 
two jobs with different employers will be counted 
twice.

economically ACTIVE
In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 
people aged 16 and over who are in employment (as 
employee’s, self employed, on government 
employment and training programmes, or from 1992, 
as unpaid family workers) together with those who 
are ILO unemployed.

EARNINGS
Total gross remuneration which employees receive 
from their employers in the form of money. Income in 
kind and employers’ contributions to National 
Insurance and pension funds are excluded.

claimant unemployed
People claiming benefit, i.e. Unemployment Benefit, 
Income Support or National Insurance credits at 
Unemployment Benefit Offices on the day of the monthly 
count; who say on that day they are unemployed and that 

they satisfy the conditions for claiming benefit. (Students 
claiming benefit during a vacation and who intend to 
return to full-time education are excluded.)

OVERTIME
Work outside normal hours for which a premium rate 
is paid?

NORMAL WEEKLY HOURS
The time which the employee Is expected to work in 
a normal week, excluding all overtime and main meal 
breaks. This may be specified in national collective 
agreements and statutory wages orders for manual 
workers.

MANUFACTURING INDUSTRIES
SIG 1.980 Divisions 2 to 4.

MANUAL WORKERS (OPERATIVES)
Employees other than those in administrative, 
professional, technical and clerical occupations.

PRODUCTION INDUSTRIES
SIC 1980 Divisions 1 to 4.

WORKFORCE
Workforce in employment plus the claimant 
unemploy-ed as defined above.

TEMPORARILY STOPPED
People who at the date of the unemployment count, 
are suspended by their employers on the; 
understanding that they will shortly resume work and; 
are claiming benefit. These people are not included in 
the unemploy-ment figures.

SHORT-TIME WORKING
Arrangements made by an employer for working less 
thanTegular hours. Therefore time’lost through sick
ness, holidays, absenteeism and the direct effects of; 
industrial disputes is not counted as short-time.

WORK-RELATED GOVERNMENT = 
TRAINING PROGRAMMES
Those participants on Government programmes and 
schemes who in fhe course of their participation 
receive training in the context of a workplace but are 
not employees, self-employed or HM Forces.

WORKFORCE IN EMPLOYMENT
Employees in employment, self-employed, HM Forces 
and participants on work-related Governmenttraining 

programmes.

VACANCY
A job opportunity notified by an employer to a 
Jobcentre or Careers Office (including ‘self employed’ 
opport-unities created by employers) which remained ! 
unfilled on the day of the count

WEEKLY HOURS WORKED
Actual hours worked during the reference week and 
hours npt worked but paid for under guarantee 
agreements.

FULL-TIME WORKERS
People normally working for more than 30 hours a 

week except where otherwise stated.

SELF-EMPLOYED PEOPLE
Those Who in their main employment work on their 
own account, Whether or not they have any employees. I 
Second occupations classified as self-employed are 
not included.

PART-TIME WORKERS
People normally working for not more than 30 hours! 
a week except where, otherwise stated.

TAX AND PRICE INDEX
Measures the increase in gross taxable income needed! 

to compensate taxpayers for any increase in retail: 
prices, taking account of changes to direct taxes! 
(including employees’ National Insurance 
contributions). Annual and quarterly figures are 
averages of monthly indices.

Industrial disputes: stoppages of work
Summary: latest figures

: time series
Latest year and annual series
Industry

Monthly: broad sector time series
Annual: detailed

: prominent stoppages
Main causes of stoppage

Cumulative
Latest year for main industries

Size of stoppages
Days lost per 1,000 employees in recent 

years by industry
International comparisons

Retail prices
General index (RPI)

Latest figures: detailed indices
: percentage changes

Recent movements and the index 
excluding seasonal foods
Main components: time series and weights
Changes on a year earlier: time Series

Pensioner household indices
All items excluding housing
Group indices: annual averages

Food prices
International comparisons

Quadrennial
A

Frequency Latest 
issue

Table 
number 
or page

Background economic indicators M Jun 94 0.1

E mployment and workforce
Workforce: UK and GB 
Quarterly series M(Q) Jun 94 1.1
Li bour force estimates, projections Apr 93 139
Ei iployees in employment industry: GB 

All industries: by division, class or group Q May 94 1.4
: time series, by order group M Jun 94 1.2

Manufacturing: by division, class or group M Jun 94 1.3
Administrative, technical and clerical in 
manufacturing A Dec 92 1.10
Local authorities manpower Q Jan 94 1.7
Region: GB
Sector: number and indices Q May 94 1.5

Census of Employment
UK and regions by industry (Sept 1989) Apr 93 117
GB and regions by industry (Sept 1989) Apr 93 117

li smational comparisons Q May 94 1.9
F gistered disabled in the public sector A Feb 93 61
I ide union membership A May 93 189

( aimant unemployment and vacancies
C aimant unemployment

Summary: UK M Jun 94 2.1
: GB M Jun 94 2.2

Age and duration: UK M(Q) Jun 94 2.5
Broad category: UK M Jun 94 2.1
Detailed category: UK and GB Q Jun 94 2.2
Region: summary Q Jun 94 2.6
Age: time series UK M(Q) Jun 94 2.7

: estimated rates M(Q) Jun 94 2.15
Duration: time series UK M(Q) Jun 94 2.8
Region and area
Time series summary: by region M Jun 94 2.3

: assisted areas, travel-to work areas M Jun 94 2.4
: counties, local areas M Jun 94 2.9
: parliamentary constituencies M Jun 94 2.10

Age and duration: summary Q Dec 93 2.6
Flows
UK, time series M May 94 2.19

Age time series M May 94 2.20
S udents: by region Q Mar 93 2.13
[ isabled jobseekers: GB M May 94 Al
li temational comparisons M May 94 2.1.8
E hnic Origin Feb 93 25
I mporarily stopped

Latest figures: by UK region Q Nov 93 2.14
Vacancies

Unfilled, inflow, outflow and 
placings seasonally adjusted M Jun 94 3.1
Unfilled seasonally adjusted by region M Jun 94 3.2
Unfilled unadjusted by region M Jun 94 3.3

redundancies
In ;Great Britain M Jun 94 2.32

by region M Jun 94 2.33
by age M Jun 94 2.34
by industry M Jun 94 2.35
by occupation M Jun 94 2.36

Earnings and hours
Average earnings

Whole economy (New series) index 
Main industrial sectors M Jun 94 5.1
Industries M Jun 94 5.3
Time series M(A) May 94 5.6

Average weekly and hourly earnings
and hours worked [Manual workers]
Manufacturing and certain other industries

Summary (Oct) B(A) May 94 5.4
Detailed results A Feb 93 23

Average earnings: non-manual employees M May 94 5.5
Manufacturing
International comparisons M JUm 94 5.9

Overtime and short-time: manufacturing
Latest figures:industry M Jinn 94 1.11
Regions: summary Q Jun 94 1.13

Hours of work: manufacturing M Jun 94 1.12

Output per head
Output per head: quarterly and annual indices M(Q) Jun 94 1.8
Wages and salaries per unit of output

Manufacturing index, time series M Jun 94 5.8
Quarterly and annual indices M Jun 94 5.8

M Jun 94 64
M Jun 94 6.2

M Jun 94 6.1
M Jun 94 6.4
M Jun 94 6.5

D Sep 93 6.6
D Sep 93 6.7
M Jun 94 6.3
M Jun 94 6.8

M Jun 94 7.1
M Jun 94 7.2
M Jun 94 - 7.3

M Jun 94 4.1
M Jun 94 4.2
A May 93 197

M Jun 94 4.1
A May 93 197
A May 93 197

M Jun 94 4.1
A May 93 197
A May 93 197

A May 93 197
A Dec 93 545

M May 94 8.1
D May 94 8.2

D May 94 8.3
D May 94 8.4

D Apr 94 8.5
D Apr 94 8.6

D Apr 94 8.7

D Apr 94 8.8
D Apr 94 8.9

M Jun 94 9.1
M Jun 94 9.2

M Jun 94 9.3
M Jun 94 9.4
M Jun 94 9.5
M Jun 94 9.6
Q 

H
Apr 94 9.7

u
Q Apr 94 9.8

Q Apr 94 9.9

Q Apr 94 9.10

Jun 94 A1

Q Apr 94 A2
Q Apr 94 A3
Q May 94 A4
Q May 94 A5



STATISTICAL ENQUIRY points

For the convenience of Employment Gazette readers who require additional statistical information or 

advice, a selection of Employment Department enquiry telephone numbers is given below.

GENERAL ENQUIRIES

The latest published Employment Department 
statistics are available from the public enquiry 
office

071 273 6969

Press enquiries 071 273 4961

FOR STATISTICAL INFORMATION ON:

Employment

Employment census

Employment Training 
and Youth Training

industrial disputes

Labour Force Survey; 
labour force projections

Monthly Average
Earnings Index

0928 792563

0928 792690

0742 594027

0928 792825

071 273 5585

0928 794847

New Earnings Survey (annual): levels of earnings 
and hours 'worked for groups of workers (males 
and females, industries, occupations, part-time 
and full-time); distribution of earnings; comp
osition of earnings; hours worked

0928 794903/4

Redundancies 071 273 5530

Retail Prices Index
(Central Statistical Office)

Ansafone service
Enquiries

071 217 4905
071 217 4310

Skills surveys and research into skills shortages 
0742 594216

Small firms (DTI) 0742 597538

Trade union membership 0928 792825

Trade unions (density only) 071 273 4882 

071 273 5532

071 273 5535

Vacancies notified to jobcentres 071 273 5532

Vocational qualifications 0742 594216

Wage rates, basic hours 071 273 5571

Workforce training 0742 593489

Youth Cohort Study 0742 594215

071 273 5525
Sources of labour 
market statistics

Unemployment 
(claimant count)

Unit wage costs, productivity, international 
comparisons of 
earnings and labour costs

Travel-to-Work Areas (TTWAs), 
composition and review of 071 273 5530

FOR ADVICE ON:

Labour market analysis and research related to 
qualifications, skills and training

0742 594027

FOR ACCESS TO DETAILED INFORMATION, 
INCLUDING ON-LINE:

NOMIS (the National On-line Manpower 
Information System)

091 374 2468/2490

Quantime Ltd (on-line and other access to 
Labour Force Survey data)

071 625 7111

Skills and Enterprise Network 0742 594075

STATFAX SERVICE FOR LABOUR MARKET STATISTICS

CSO STATFAX gives anyone with a fax machine instant access to the latest Labour Market statistics. The first two pages of the 

latest monthly LMS National Press Notice are available within moments of the official release time of 9.30am.

The number to ring is 0336 416036. Calls for the service are charged at 36p per minute cheap fate and at 48p per minute at all 

other times. Contact CSO on 071 270 6363 if you have any problems.
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