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Employment Bill: Jim Prior reveals the details
New safeguards should 

prevent ‘coercive 
recruitment methods’

The Employment Bill was designed to 
bring some common sense back into 
our industrial relations and to give 
people proper protection where it was 
needed, said Employment Secretary 
James Prior at the launching of the 
Bill.

He said: “Some people will try to portray 
the proposals as an attack on trade unions 
or trade unionists.

“But actually, of course, there has been 
an attack on trade unionists and trade 
unions for 30 years simply because we have 
not been able to give to trade unionists and 
to workers generally the standards of liv­
ing—both in terms of the cash in their pock­
ets and what it can buy and in the terms of 
better social services and higher standards 
of life—that have been possible for other 
countries.”

The Bill was designed to help the middle

It would help prevent extreme behaviour 
which went beyond all reason “including a 
repetition of those picketing excesses that 
so distressed the nation last winter”, said 
Mr Prior.

“It will give safeguards for people against 
coercive recruitment methods of the kind 
used by SLADE. It helps ensure that in 
future a closed shop can only come in if it 
has been approved by the overwhelming 
majority of the employees affected. The

The main purposes of the Bill are:
—to encourage the wide use of secret ballots in trade union elections and votes on 

other important issues such as deciding on strike action;
~to provide greater protection for individual employees where a closed shop is 

established;
—to limit lawful picketing to a picket’s own place of work;
—to enable the Secretary of State to publish Codes of Practice, particularly on the 

closed shop and picketing;
—to provide protection against trade union recruitment tactics of the type used by 

the Society of Lithographic Artists, Designers, Engravers and Process Workers 
to force people into union membership against their will; and

—to make a number of amendments to the employment protection legislation where 
experience has shown that it is not working properly and where its effect is to 
discourage employers, particularly small employers, from creating new jobs.

Full clause-by-clause details of the Bill can be found on p,1218.

ground, to get the right balance, and to take 
some of the steam out of the inflationary 
spiral of the last few years.

Careful and considered changes in the 
law were proposed. The purpose was:

— to protect those who were not involved 
in a dispute but who might suffer because of 
industrial action;

— to protect individuals where the closed 
shop might otherwise threaten their jobs;

— to enable unions to test the views of 
their members through secret ballots; and

— to achieve a better balance between 
the protection of people in employment and 
the creation of new jobs.

conscience and rights of individuals in all 
closed shops will be defended.”

The Bill would also ease the burdens on 
all firms but particularly smaller businesses, 
so that they would feel encouraged to 
expand, bringing jobs to people who would 
otherwise have none,.

Mr Prior said that the Government had 
been greatly helped in drafting the legisla­
tion by the comments of many people and 
organisations since the publication of the 
working papers. .

Among changes that had been made to 
the proposals were the buttressing of the 
definition of lawful picketing (taking note

of the TUC’s comments),and the limiting of 
the changes in maternity provisions to firms 
with five or less employees,

In answer to those who wondered 
whether the proposals in the Bill would be 
sufficient, Mr Prior said .that it was much 
more important in industrial relations terms 
to go gently; to achieve the maximum 
amount by agreement.

In 92-98 per cent of cases there was no 
need for legislation—but it was needed in 
the rest.

TUC pledges eveiy 
‘legitimate opposition’ 
through Parliament

The TUC would oppose the Bill in its 
entirety, said General Secretary Len Mur­
ray at a press conference following the pub­
lication of the Employment Bill.

He said the TUC would not seek amend­
ments to the Bill, but would be looking for 
every legitimate way to oppose it through 
Parliament.

If it became law, said Mr Murray, he 
thought that the TUC would ask the Labour 
Party for an absolute assurance of its repeal.

Advice to unions
Asked if the unions would abide by the 

law if it was changed by the Bill, he said the 
TUC would advise unions to go to em­
ployers with the objective of regaining their 
lost rights through agreements.

Mr Murray said the TUC knew of 
instances in 1971 and 1974. where em­
ployers had not used their legal rights, and 
this had been perfectly right and proper of 
them.
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permits will only 

go to first class 
cricketers

From the 1980 season, only overseas 
cricketers who have represented their 
country or who have played regularly in first 
class cricket will be eligible for work permits 
to play as professionals in League cricket.

The fee to be paid to the cricketer must be 
at least £1,500 for the season or pro rata for 
part of the season, The minimum fee will be 
adjusted annually and is intended to be suf­
ficient to support the player while in this 
country.

Lord Gowrie, Minister of State for Em­
ployment, has decided tb make the new 
arrangements as part of a general review of 
the issue of work permits to overseas 
sportsmen'. The introduction of a skills 
criterion for overseas players in League 
cricket is- in line with the work permit 
Scheme generally and with arrangements 
for other sports, for example professional 
football.

These arrangements have been approved 
by the League Cricket Conference.

New engineering degree grants for women
combination of academic excellence, the

The'1979 Girl Technician of the Year, 
Mrs Ann Cox-Horton, being presented 
with her trophy by Sir Monty Finniston, 
FRS, chairman of the Committee of 
Inquiry into the Engineering Profession;

Mrs Cox-Horton, 26, is an electrical 
contracts engineer from Chertsey, Sur­
rey, She was presented with the prize of 
£250 and ah inscribed rb.se bowl.

The runner-up, Mrs Barbara 
Needham, 27, is a senior research 
engineer from Harlow, Essex, and she 
received a £150 special award.

Sponsored by The-Caroline .Haslett 
Memorial Trust and the Institute of Elec­
trical and Electronics Technician 
Engineers, the award aims to focus 
attention on electrical and electronic 
engineering as a worthwhile pro­
fessional career for women.

Ann Cox-Horton works for T. Clarke & 
Co Ltd, a London firm of electrical con­
tractors. She is responsible for con­
tracts valued at up to £1 i million, includ­
ing the work of up to 50 people. Ann 
served: her apprenticeship on building 
sites, and was the first girl apprentice 
registered with the joint industry board.

• Regulations*  empowering the Health 
and Safety Executive to consider applica­
tions for exemptions from certain pro­
visions of the Explosives Act 1875 and 
related legislation, have been before 
Parliament. They will come into operation 
on December 31, 1979.'

* The Explosives Act 1875 (Exemptions) Regulations 
1979 (SI 197? No; 1378).; HMSO; lOp plus postage.

Tax-free bursaries worth £500 a year are 
being offered by the Engineering industry 
Training Board to 50 young women who 
intend starting first degree engineering 
courses in 1980. These new awards, paid in 
instalments during the course, will be 
tenable at universities, polytechnics and 
other higher education establishments in 
the United Kingdom.

Course recognition
The course, which may be full time or 

sandwich, must be recognised by the 
Council of Engineering Institutions as 
granting exemption from both parts of 
their professional examinations. It must 
also be relevant to engineering sectors in 
the EITB’s scope, namely the aerospace, 
automobile, electrical, electronic and heavy 
and light mechanical engineering indus­
tries. ' ,

Applications are being invited how from 
candidates who intend to begin an appro­
priate course in 1980 and who are seeking, 
or have obtained, sponsorship by, a 
company in the engineering industry. The 
EITB will help suitable candidates who fail 
to find a sponsor.

Interviews
A committee; composed of representa­

tives of industry and higher education will 
interview a short list of candidates next 
spring or summer. They will be looking for a

personal qualities needed to achieve success 
in productive industry and a commitment to 
such a career.

Particular attention will be paid to any 
evidence of interest and involvement in 
practical engineering, not only in school Or 
college, but also in such ways as holiday or 
other employment in industry, participation 
in Young Engineer for Britain competitions 
and the EITB Insight Programmes or 
similar schemes, and relevant interests or 
hobbies. In other cases, the choice of a 
degree course which involves periods of 
practical work in industry .may give the 
committee evidence of a commitment to an 
industrial career.

Industry need
This new initiative has been inspired by 

the heed for a greater recruitment into the 
engineering industry of young women with 
the right qualifications. The number of 
women employed in the UK at the 
professional level of engineering is very 
small by comparison with other advanced 
countries, although experience both here 
and abroad has shown that they have a 
unique contribution to make.

Further information arid an application 
form can be obtained from: EITB 
Engineering Awards, Engineering Industry 
Training Board, PO Box 176,54 Clarendon 
Road, Watford WD1 1 LB, Herts.
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Mr Gordon Manzie, 49, the new Director 
of the Industrial Development Unit. Mr 
Manzie will succeed Mir R. H. Bonham 
Carter who has been director of the unit 
since June 1977 on secondment from 
S. G. Warburg and Co Ltd.

Mi Manzie’s previous appointment 
was Under Secretary responsible for 
Industrial Development in the Scottish 
Economic Planning Department.

The Industrial Development Unlit is 
responsible for the appraisal of all 
major applications for financial assis­
tance under the Industry Act 1972. 
Such applications are concerned prin­
cipally with regional assistance, indus­
trial sector schemes and rescue cases.

• Many accidents involving contact with 
moving machinery in paper and boardmak­
ing mills occur because of untidiness or the 
work system employed, says a report pub­
lished by the Health and Safety Executive. 
There is a need for cleanliness and good 
housekeeping, particularly in the machine 
area and gangways; Advice on guarding 
preparation plant, papermaking arid finish­
ing machinery is also included.

Safety in Paper and Boardmaking Mills. Fourth Report of 
the Joint Standing Committee for Paper Mills: HMSO, £2 
plus postage.

Bigger allowance for 
youngsters taking 

part in YOP
Young people in the Youth Opportunities 

Programme will be paid a new weekly allow­
ance of £23.50 from the first full pay week 
after November 15, 1979', the Manpower 
Services Commision has announced'.

The revised fate represents an increase of 
£2.95 above the old rate of £20 55. The 
increase is being made in line with increases 
in related social security benefits.

This is the second year of operation of the 
programme, launched in April 1978, which 
helps unemployed 16-18 year olds, gain the 
skills and experience to compete successfully 
in the employment market .

The Commission aims to provide 210,000 
opportunities through the programme this 
financial year—30 per cent more than last 
year. Between April arid September this 
year, 110,900 young people entered the pro­
gramme compared with 72,000 in the same 
period last year.

Second edition of 
careers booklet

The second edition of the Food Drink 
and Tobacco Industry Training Board’s 
careers booklet BTiere to ask about careers 
in the food, drink and tobacco industries was 
launched last month.

Like its predecessor, it lists the principal 
sources of careers information available, 
but it has been expanded, updated arid 
amended.

These are three new product sector head­
ings, and an increased number of entries 
giving the mam sources of careers infor­
mation. There is also a new section listing 
additional sources of help, and the section 
on companies which provide careers leaflets 
has been extended.

Free copies, of the booklet are available 
from Kate Workman, FDTITB, Barton 
House, Barton Street, Gloucester GL1 
1QQ. Tel: 0452 28621;

Fewer serious accidents at quarries
. The number of men killed at quarries 
increased from 12 in 1977 to 15 in 1978, but 
there was a reduction in the number of seri­
ous accidents, 67 compared with 82 in 
1977, according to a report*  from the 
Health and Safety Executive.

It covers quarries, mines other than coal 
mines, and, for the first time, landfill sites, 
peat workings and exploratory drillings. 
Haulage and transport accidents killed 
seven men and injured 14 seriously (com­

pared with seven and 26, respectively, in 
1977) and represented over 25 per cent of 
the total accidents.

The report also says that the increase in 
fatal accidents at miscellaneous mines is dis­
turbing; six people were killed and 16 
seriously injured in 197'8, compared with 
two and 16 in 1977.

* Quarries and Mines Other than Coal: Health and 
Safety 1978', HMSO; £1.50 plus postage.

whar do 
readers think?
During January arid February 1980 
'Employment Gazette'., the 
Department of Employment's 
regular monthly journal of record; 
will be carrying out a survey of its 
readers to ensure that the magazine 
is continuing to meet their needs 
and interests.

The survey will establish readers' 
attitudes to the different sections 
of the Gazette;
• find out what readers use most;
• what they would like to see 

expanded or reduced;
• and what new topics they Would 

like to see covered which it 
might be possible to introduce.

Contact will be made with certain­
subscribers by telephone during 
January by the British Market 
Research Bureau Ltd who have 
been appointed to carry out the 
survey by the Department of 
Employment. Each of these 
subscribers will be asked who the 
readers of that copy are and who 
else refers to it.

Following this telephone contact in 
January, some of the identified 
users of the Gazette will receive a 
questionnaire in the post to 
complete arid return to the research 
company.

In particular, the many public and 
academic librarians who subscribe to 
the publication are asked to cooperate 
in identifying their'Employment 
Gazette' users arid to encourage 
them to take part in the survey if 
they are approached.<----------—/

Filming underground
The use of niains-powered electric lighting 

for filming in the vicinity of the working face 
at coal and-other mines is now permitted 
under the Coal and Other Mines (Electric 
Lighting for Filming) regulations 1979*

* 77ie Coal and Other Mines (Electric Lighting for 
Filming) Regulations 1979 (SI No 1203 1979); HMSO; 
5Op plus postage.



1214 DECEMBER 1979, DEPARTMENT OF EMPLOYMENT GAZETTE

News andl Notes.

Safety helmets are 
a must in the 

construction trade
It is virtually impossible to tind situations 

in the construction industry when it is safe 
not to wear a safety helmet, says a recent 
discussion document* * from the Health and 
Safety Commission. It recommends that 
safety helmets should be worn by all 
personnel and visitors at all times during 
construction operations except where there 
is definitely no risk of head injury such as in 
canteens and mess rooms.

* Dangerous Pathogens: draft Regulations and draft 
Guidance Notes, 5 Op, available from the General 
Enquiry Point, Health and Safety Executive, Baynards 
House, 2 Chepstow Place, London W2 4TF.

• The Health and Safety Executive has 
formally asked Birmingham magis­
trates to state case regarding their not- 
guilty verdict in the executive’s recent 
prosecution of Birmingham University.

At a trial which ended on 
November 6, the university successfully 
contested a summons under the Health 
and Safety at Work Act alleging that it 
failed to ensure, so far as was reason­
ably practicable, the health and safety 
of employees in the East Wing of Bir­
mingham University Medical School.

Consideration of the stated case will 
enable the executive to decide whether 
or not to appeal to the High Court.

Its other main recommendations:
• in the short term there should be a 
voluntary code of practice coupled with 
making the wearing of safety helmets a 
Condition of employment and, in the long 
term, representations proposing new legal1 
requirements should be prepared;.
• there should be further research to see if 
the present design could be improved so 
that suitable helmets are available for all 
operations to which the recommendations 
apply-
* Safety helmets on construction sites can be obtained 
from the Health and Safety Executive’s general enquiry 
point, Baynards House, 1 Chepstow Place, London W2 
4TF, price 5Op plus postage.

Pathogen rules
Draft regulations to require notification 

of work with dangerous pathogens, includ­
ing their transport, have been put forward 
in a consultative document*  published by 
the Health and Safety Commission.

One of the main objectives of the 
regulations is to enable the Health and 
Safety Executive (HSE) to set up a 
comprehensive register of establishments 
which keep or handle dangerous pathogens.

HELMETS: the height of safety sense

Comprehensive first aid regulations proposed
Proposals for new and comprehensive 

first aid legislation covering virtually ail 
workpeople in Great Britain have been 
published by the Health and Safety Com­
mission in a consultative document.*

The proposals are designed to:
• up-date existing requirements in line 

with recent developments;
• set across-the-board standards;
• improve training standard's by giving the 

HSE a more positive role; and;
• provide coverage for the seven to eight 

million “new entrants”, such aS workers 
in hospitals and educational establish­
ments, brought within the scope of 
relevant legislation by thb Health and' 
Safety at Work Act 1974.

General duty
The draft regulations place a general duty 

on all employers to make adequate and 
appropriate first aid improvements. Practi­
cal guidance is contained in a draft 
approved code of practice and guidance 
notes.

Under the proposal's, for the first time, 
any organisation or individual employer 
may, subject to HSE approval, train first 
aiders or occupational first aiders (who 
have to undergo a wider course of training) 
and examine and award first aid certificates.

The keynote of the document is its flexi­
bility. It has been designed to meet the vary­
ing requirements of employers whose 
establishments differ in size and activity. 
For example, in many small establishments

• First Aid at Work; 50p; from HSE Enquiry Point, 
Baynards House, 1 Chepstow Place, London W2,4TF.

very simple first aid provision will be 
appropriate.

5 The proposals also simplify and reduce 
the existing first aid legislation; the draft 
regulations are brief and general.

Comments should be sent to Mr K C G 
White, Health and Safety Executive, 
EMAS A4,25 Chapel Street, London NW1 
5DT by. the end of February 1980.

New safety ideas 
for ro-ro ships

Measures giving protection to. workers 
against new hazards associated with freight 
container handling and roll-on roll-off ships, 
in addition to the' more traditional hazards 
connected withJoading and unloading have 
been proposed in a Health and Safety 
Commission consultative document*;

Other new requirements cater for the 
potential hazards Of new types of cargo 
handling appliances, whether on shore or 
on board ships; the training and supervision 
of workers; the provision of rescue 
facilities; protective equipment; and first 
aid. Another provision requires steps to be 
taken to protect workers from toxic or 
harmful substances or oxygen-deficient or 
flammable atmospheres.

These measures have been agreed by the 
general conference of the International 
Labour Office (ILO) and the Commission is 
seeking the views of those concerned
* International Labour Conference: Convention and, 
Recommendation concerning Occupational Safety and 
Health in Dock Work', HSE Enquiry Point, Baynards 
House; 1 Chepstow Place; London W2 4TF, 50p.
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to a year—to build up the confidence and 
ability to hold down a job; But with time 
and sympathetic support they can gain 
competence arid maturity, improve on 
literacy, numeracy and the ability to express 
themselves and then develop skills related 
to a specific job of their choice.

YOP sponsors already working with the 
educationally disadvantaged, and others 
thinking of providing opportunities, can 
find practical advice in the report on fitting 
together various options in the programme, 
such as Work Introduction and Preparation 
Courses followed by training in a workshop, 
Community Industry or Work Experience 
on Employers Premises.

even after Mr Cleminson had been repaid 
the union’s system of refunding in advance 
placed him at a disadvantage because it 
could easily go wrong; The Certification 
Officer did not consider that Mr Cleminson 
suffered any disadvantage simply because 
of the possibility of a breakdown in the 
system. He therefore finds this ground to be 
unjustified.

* Die educationally disadvantaged and MSC pro­
grammes: a practical guide; Available free from MSC 
Special Programmes Division, Selkirk House, 166 High 
Holbom, London WC1V 6PF. 

No finding
The third ground of complaint was that 

when Mr Cleminson subsequently changed 
over to paying his union contributions by 
cheque, this placed him at a disadvantage 
because it was less convenient than paying 
through the check-off.' The Certification 
Officer made no finding about this, because 
in his view it was not clear from the evidence 
whether Mr Cleminson was taken off 
check-off against his will or by his own 
choice.

The Certification Officer considers that 
there is cause for concern in Mr Clemin- 
son’s previous treatment by the union and 
that he. is entitled to expect the, union’s 
full co-operation in enabling him to pay 
through that system, in accordance with the 
wish which he expressed at the hearing.

On the other hand, the Certification 
Officer says', that the union showed 
commendable persistence in pressing the 
Post Office for the new arrangement 
described.

Mr Basil Haining, Director of the 
MSC-sponsored Industrial Relations 
Training Resource Centre, from 
January 2, 1980.

Based’at the Ashridge Management 
College, Berkhamsted, the IRTRC was 
set up by the MSC in 1977. It provides 
an information and advisory service to 
companies throughout the country on 
all aspects of industrial relations train­
ing.

Mr Haining, 56, who is currently 
Vice-President (Corporate Personnel) 
of the American Express Company, 
succeeds Mr Sam Wright as the 
IRTRC’s director. Mr Wright resigned 
the directorship to join the board of BPC 
Ltd in September.

Mr Haining was Director of the Food, 
prink arid Tobacco Industry Training 
Board for the first four years of its oper­
ation. Before joining American Express 
in 1974, he was Head of Industrial Rela­
tions and subsequently Director of the 
Independent Television Companies 
Association. Employee interests 

put into the 
Companies Bill

New clauses have been tabled to the 
Companies Bill to deal with company 
directors’ duty to employees and 
directors’ conflicts of interest.

In particular, one clause provides 
that directors should, in the perfor­
mance of their functions, have 
regard to the interests of their em­
ployees in general as well as the 
interest of shareholders. This obli­
gation will, like all the duties of direc­
tors, be enforceable by the company.

It represents a long overdue 
amendment to company law and the 
Government attaches importance to 
the requirement that all directors will 
have to consider the interests of em­
ployees in the same way as responsible 
boards already do.

New Post Office check-off system wins approval 
from the Certification Officer

On January 1, the Post Office will intro­
duce a hew check-off system for union sub­
scriptions that has been praised by the Cer­
tification Officer for its flexibility in dealing 
with Post Office Engineering Union mem­
bers exempt from political fund payments.

The comment is contained ' in his 
decision on a complaint under the Trade 
Union Act 1913 that the union had acted in 
breach of its political fund rules. The 
complaint was made by a member, Mr J. G. 
Cleminson.

The new arrangement supersedes a pro­
cess through which exempt members were 
given refunds from the contribution in 
advance, while paying full subscription 
through check-off.
Problems

Problems concerning union members 
exempt from political contributions who 
pay subscriptions through relatively inflex­
ible check-off arrangements have arisen 
before (Employment Gazette, August 1979, 
p. 745),

Mr Cleminson’s first ground of complaint 
was that although he was an exempt 
member, the amount of the political 
contribution was riot refunded to him in 
accordance with those arrangements over a 
period of 12 years; This was hot disputed by 
the union. The Certification Officer found 
that a breach of rule did indeed occur; 
however, since the money due to Mr 
Cleminson was repaid by the union in 1978, 
the breach had already been remedied arid 
no useful purpose would be served by 
making an order.

The Second ground of complaint was that

More courses urged for disadvantaged 
youngsters without skills

A recent MSG report*  urges current and 
potential sponsors to make more use of the 
Youth Opportunities Programme (YOP) to 
set up schemes for unemployed young 
people most in heed of help—school-leavers 
who have suffered educational disadvan­
tage and left school without qualifications.

Difficulties
Those'likely to have had difficulties at 

school are not only the academically less 
able, but also those whose schooling has 
been interrupted by illness, the mentally 
and physically handicapped, immigrants 
who have had to learn English from scratch, 
and children from a deprived home 
environment.

The report says that this group of young 
people will probably need a longer than 
average period of preparation—possibly, up
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Play directory has 
hundreds of jobs
Hundreds of full- and part-time 

employment opportunities can be 
found in the latest edition of the 
National Playing Fields Association’s 
Play and Volunteer Directory.

The association believes that the 
directory will be particularly interest­
ing to students, trainee teachers and 
nursery nurses looking for worth­
while work for the summer vacation; 
employment agencies may also find it 
very useful to have on file.

The complete directory costs £5 or 
is available in ten regional editions at 
£1 each (both prices include postage) 
from the association at 25 Ovington 
Square, London SW3 1LQ; tel: 
01-584 6445.

NewsrfwiJflk
Lockyer’s report gives 
practical advice on 
using arbitration

A new report, Industrial Arbitration in 
Great Britain, by John Lockyer, discusses 
arbitration in a way that will enable an 
employer or trade unionist to decide for 
himself whether or not it offers a suitable 
way forward in a dispute. This report is 
written as practical advice collected from 
Mr Lockyer’s work; he has been respon­
sible for the arbitration work of the 
Advisory, Conciliation and Arbitration 
Service since its earlier days.

Detailed look
This report examines in detail both the 

role and the processes of voluntary 
arbitration and also contains a chapter 
exclusively dealing with unilateral arbitra­
tion by the CAC.

Institute of Personnel Management; £10.

A proud moment for Jennifer Oxten of 
'Runcorn as she receives the 200th City 
and Guilds sewing machine instructor’s 
certificate to be issued by the Fielden 
House Productivity Centre in Manches­
ter, from Sir Richard O’Brien, Chairman 
of the Manpower Services Commission. 
Jennifer works for the Northgate Group 
Ltd, a clothing manufacturing and sub­
sidiary of Courtaulds.

Sir Richard had just opened the 
£100,000 extension to the productivity 
centre, which had been carried out under 
MSC’s Special Temporary Employment 
Programme. The project provided jobs 
for 65 unemployed skilled workers for 18 
months.

Although once closely linked to the 
cotton textiles industry, Fielden House’s 
expertise in management and training is 
now being sought by many industries in 
the UK and overseas. And to meet this 
demand, the productivity centre has 
transformed a century-old coach house 
and stable block in its grounds into a suite 
comprising a television studio, two new 
lecture rooms, a laboratory, reception 
area, and a recreation room and bar. A 
new dining room and kitchens were also 
installed.

Mr George Jones, managing director, 
said: “We needed this improved accom­
modation to meet the needs of the much 
wider range of clients we are now serving 
from home and overseas.”

Sir Richard told an audience of 
businessmen that Fielden House had an 
important role to play in halting Britain’s 
declining status in world markets. Since 
1975, British manufacturing output per 
man had increased by only 5 per cent 
compared with 30 per cent in Japan, 24 
per cent in France and 17 per cent in 
West Germany.  , ,

Exchange risk guarantee scheme will be 
extended for another two years

The Government will extend the 
exchange risk guarantee scheme for a 
further two years—subject to a ceiling on 
new borrowing of £200m.

The scheme, under section 7 of the 
Industry Act 1972, provides coyer against 
the exchange risk on foreign currency loans 
to manufacturing industry from the Euro­
pean Investment Bank and the European 
Coal and Steel Community. >

Following the announcement; Lord 
Trenchard, Minister of State for Industry, 
said:

“We have been very impressed by the 
success of the scheme to date ... We have 
therefore decided to extend the coverage of 
the scheme to include projects which 
safeguard jobs in the Assisted Areas of 
Northern Ireland as well as job creation 
projects.

• A three-point plan for small firms has 
been launched by Mr David Mitchell MP, 
Parliamentary Under-Secretary of State for 
Industry. He said: “Of first importance is 
the small businessman’s need for venture 
capital and I am pleased to announce a pilot 
scheme to provide finance for small firms 
providing a link between the Department’s 
Small Firms Service and the Post Office 
Staff Superannuation Fund.
“A further need which we are now 

starting to meet is for small ‘workshop’ 
premises about the size of double gar­

ages . . . This project is an exciting one 
■which I hope will encourage new enter­
prises; As well as providing the ‘workshops’ 
we will be freeing the occupants from some 
of the restrictions normally associated with 
standard ■ factories. Tenants will, for 
example, be; offered short rental agree­
ments instead of the more normal long 
leases.

The department’s Small Firms Service 
will also be extended.
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News art Metes,

Unemployment among women will 
probably get worse—report

The proportion of women unemployed 
nearly doubled in the six years up to 1978. 
And with women’s traditional employment 
opportunities in clothing, footwear and tex­
tiles decreasing, the problem of unemploy­
ment among women is likely to get worse as 
the number of women entering the work­
force increase.

That is the view of a working group drawn 
from the Manpower Services Commission, 
the Equal Opportunities Commission and 
individuals with extensive experience of 
women’s employment problems.

Its report—Girls and Women and the 
Special Programmes for the Unemployed*  
—says women entering or already in the 
labour force will spend most of their lives 
in employment but for them “equality bf 
opportunity, although promoted and pro­
tected by legislation, is not yet a reality”.

‘Available from: Special Programmes Division, (PD3), 
Manpower Services Commission, Selkirk House, 166 
High Holbom, London WC1V 6PF.

Problems highlighted
It highlights the problems facing women 

seeking employment in the male-dominated 
sectors of the labour market:
—employers who prefer men in a wide var­

iety of jobs and use recruitment methods 
which can deter female applicants;

—educational bias which restricts girls’ 
career options with many, for instance, 
leaving school without a background in 
mathematics and science;

—employers who believe there are differ­
ences between men and women in intelli­
gence, strength and aptitudes (studies 
show that “differences within each sex far 
outweigh the difference between them”);

—employers generally believe women are 
hardworking, more conscientious and 
more safety conscious than men but that 
turnover and absence rates are higher for 
women: in fact, there is “little difference 
between men and women in absentee­
ism” . . . and although the turnover rate 
is generally higher for women “this may 
well be affected by the concentration of 
women in low-paid, low-status work”.
The working group hopes the report will 

influence employers, agencies and sponsors 
to develop more employment opportunities 
for girls and women and create more and 
varied jobs under the MSC’s Special Pro­
grammes schemes.

For girls participating in the Youth 
Opportunities Programme the report sug­
gests: equal provision with boys in all 
schemes; encouraging them to take up places 
in manual work-experience schemes, train­
ing workshops and manual short induction 

courses; sponsors to be encouraged to make 
provision to accommodate them; the pro­
vision of places on projects of non- 
traditional types of work and encouraging 
sponsors to mount schemes specifically to 
introduce girls to non-traditionai work.

For women working in the Special Tem­
porary Employment Programme the report 
recommends:
—the designing of STEP schemes to encour­

age equal participation by men and 
women;

—where this is not possible, schemes specifi­
cally for women should be set up within 
the terms of existing equal opportunities 
legislation;

—schemes to provide basic training enabling 
women to tackle unfamiliar tasks;

—schemes designed to provide retraining or 
a new direction; and

—the provision of child-care facilities should 
be investigated.
The report states: “there are practically 

no jobs which cannot be done by women, 
given the opportunity and appropriate train­
ing”. It cites industries suffering from skill 
shortages—mechanical engineering, the 
chemical industry and the computing indus­
try—where women with appropriate train­
ing and remedial education could be intro­
duced to these kinds of work.

A new voluntary registration scheme 
aimed at improving the standard of pro­
grammes used to train training staff has 
been announced by the Manpower Services 
Commission.

The registration scheme, operated by 
MSC’s Directorate of Training, follows a 
recommendation by the Training of Trainers 
Committee in its first report published in 
October 1978.

Core competencies
Two other of the Committee’s recom­

mendations are also incorporated in the 
scheme: a framework for identifying the 
core competencies of a trainer, and a code 
of practice.

Registration is particularly relevant for 
those programme providers offering regu­
lar foundation training programmes which 
cover organising, managing or advising on 
training within an organisation.

This includes colleges of further and 
higher education, commercial and inde­
pendent organisations, and training centres 
wholly or partly supported by ITBs or non-

Small firms are 
the home of 

innovation says 
minister

The growing importance to the UK 
economy of smaller firms was emphasised 
by industry minister David Mitchell' at 
the London Business School recently.

Mr Mitchell told his audience: “The 
potential of small firms is recognised not 
only in the number of new jobs than can 
provide but also in the field of innovation. 
The initiative of the risk taker, be the com­
pany large or small, is a vital factor in creat­
ing a country’s wealth. A new product 
which challenges existing ones on design, 
quality or cost, often means a successful 
break-through for small firms, who also 
have the enthusiasm and flair to develop 
and market such products.”

Innovations
He added that recent studies on innova­

tions made by small firms showed that they 
had been responsible for many very import­
ant new ideas—more than those produced 
by larger businesses, despite the much 
larger amounts they spent on research.

Already, over six million people were 
employed by smaller firms, said Mr Mitch­
ell, and they offered the greatest potential 
for employment growth.

ITB sector bodies offering introductory 
training officer programmes.

Under the scheme the provider agrees to: 
—apply the code of practice for the plan­

ning, presentation and conduct of the 
programmes;

—provide a means of involving users and 
other interested bodies in the planning 

■ and follow-up of specific programmes;
g-allow users and others concerned to par­

ticipate in regular reviews of overall pro­
gramme achievements, problems, 
developments, and future plans;

spcarry out a more formal review and 
evaluation of their programmes, initially 
within 18 months of registration and sub­
sequently every three years;

—participate in workshops designed to 
share information on experience, com­
mon problems, research and develop­
ments.
Programme providers interested in regis­

tering should write to: Ms P. Burke, 
MSC/TSD, Directorate of Training, 95 
Wigmore Street, London W1H 9 A A; or 
telephone 01-486 6688 ext. 114.

Registration scheme to help train trainers
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Trade union ballots
Clause 1 would empower the Secretary of State to make, 

by regulations, a scheme administered by the Certification 
Officer providing for payments towards expenditure incur­
red by independent trade unions in conducting secret bal­
lots. The ballots concern the calling or ending of a strike or 
other industrial action, elections to the executive or other 
governing body of an independent trade union, elections to 
posts which are held by employees of trade unions, amend­
ing the rules of the trade union, and/or amalgamations of 
unions or transfer of engagements under the Trade Union 
(Amalgamations etc) Act 1964. These purposes could be 
extended by order.

Codes of practice
Clause 2 would enable the Secretary of State to issue 

codes of practice containing practical guidance for prom­
oting the improvement or industrial relations. Such codes 
would be admissible in evidence in industrial tribunal or 
court proceedings and could be taken into account by tri­
bunals or courts in determining questions to which they 
were relevant. However, they would not, in themselves, 
render anyone liable to proceedings.

Before issuing or revising a code the Secretary of State 
would be required to consult with ACAS and publish a 
draft for consultations. The codes would then be subject to 
approval by both Houses of Parliament. ACAS itself can 
already produce similar codes.

Exclusion from trade union membership
Clause 3 would give a person who is, or seeks to be, in 

employment where there is a union membership agree­
ment (a closed shop) the right not to be unreasonably 
excluded or expelled from a trade union. This new right 
would be additional to present common law rights. Com­
plaints of infringement of the right would be heard by 
industrial tribunals which would be required to consider 
the matter on its merits and not just on the particular union 
rules which apply.

Tribunals would have the power to declare complaints 
well founded and there would be a right of appeal, either on 
the facts or on points of law, to the Employment Appeal 
Tribunal.

Clause 4 would enable a person whose complaint (of 
unreasonable exclusion or expulsion) had been declared to 
be well founded to apply to the industrial tribunal if he had 
been admitted or re-admitted to membership of the union 
for compensation or for any loss he had sustained. If he was 
not admitted or re-admitted to membership he could apply 
to the Employment Appeal Tribunal for compensation. In 
this case compensation would be what the EAT considered 
to be just and equitable and would be subject to a higher 
maximum award.

A complainant would be under the normal duty to miti­
gate loss arising from the exclusion or expulsion from the 
union and a tribunal would also be able to reduce the 

amount of any compensation where a complainant’s action 
contributed to his exclusion or expulsion.

Where a tribunal awarded compensation this would be 
limited to the same maximum as applies in unfair dismissal 
cases. Where the EAT awarded compensation this would 
be limited to the higher maximum which applies in unfair 
dismissal cases where employers have not complied with a 
tribunal’s reinstatement or re-engagement award.

Unfair dismissal
Clause 5 would provide that, in deciding whether or not 

an employer had carried out a dismissal fairly, an industrial 
tribunal should take into account such factors as the size 
and administrative resources of that employer.

Clause 5 would also remove from the employer in unfair 
dismissal cases the onus of demonstrating to the tribunal 
that he acted reasonably in treating the reason for dismissal 
as justifying dismissal. It would be for the tribunal to decide 
whether or not the employer acted reasonably in all the 
circumstances.

Clause 6 would enlarge the ground upon which dismis­
sal for non-membership of a trade union is to be regarded 
as unfair where there is a union membership agreement 
(closed shop). The enlarged grounds are:

• where the employee objects on grounds of conscience or 
other grounds of deeply held personal conviction to 
membership of any union or a particular union,

• where he was not, at the time of agreement, a member of 
a union specified by it (and has not been a member 
since),

• (in the case of agreements coming into effect after the 
Act takes effect) the agreement was not approved in a 
secret ballot in which at least 80 per cent of those to be 
covered supported it.

Clause 7 subsection (1) would exempt new firms with 
less than 20 employees from the unfair dismissal provisions 
for the first two years after they take on their first em­
ployee. During this period employees would accumulate 
service towards the qualifying period for making a com­
plaint of unfair dismissal, but they would be able to exercise 
their rights only after the two years expire. The exemption 
would cease if at any time the firm recruited more than 19 
employees.

Employers would be able to claim exemption only if they 
informed their employees in writing, before recruitment, of 
the effect of the exemption and the date on which it 
expired. The exemption would not cover dismissal on 
account of trade union membership or on certain medical 
grounds.

Subsection (2) would reduce from two years to one year 
the minimum length of a fixed term contract in which. 

employees may agree to waive their right to complain of 
unfair dismissal if they are not re-engaged on the expiry of 
the contract. The unfair dismissal provisions will still apply 
to dismissal before the contract expires.

Clause 8 proposes several changes to the provisions on 
the basic award of compensation for unfair dismissal and 
subsection (3) provides for the calculation of the basic 
award on the same basis as redundancy payment.

Subsection (4) would empower tribunals to reduce the 
basic award in cases where the employee had unreasonably 
refused an offer of reinstatement from the employer. It 
would also give tribunals discretion to reduce the award on 
the grounds of the employee’s conduct where this would 
not come under the heading of fault which contributed to 
the dismissal. The minimum entitlement to two weeks pay 
would be abolished.

Clause 9 would enable an employer to join as a party in 
unfair dismissal proceedings a person or trade union whom 
he claims induced him by actual or threatened industrial 
action to dismiss the employee for not being a member of a 
trade union. If compensation is awarded to the employee in 
the case, and the tribunal finds that the employer’s claim of 
inducement is well founded, then it could order the person 
or trade union joined in the action to pay part or all of the 
compensation.

Maternity
Clause 10 has three main purposes affecting the right to 

return to work after maternity leave:

(a) it would provide that an employee shall give written 
notice before she leaves and when she intends to 
return;

(b) it would provide for 21 days’ notice of intention to 
return, instead of seven days as at present; and

(c) it would provide for an additional written notification 
soon after confinement if this is requested by the em­
ployer.

The employee would not be entitled to return to work if she 
did not comply with these requirements.

Clause 11 would provide that in certain circumstances 
where an employee exercised her right to return to work, 
section 56 of the 1978 Act (‘Failure to permit women to 
return to work after confinement treated as dismissal’) 
should not apply. In these circumstances there would be no 
deemed dismissal mentioned in section 56. The clause 
would not, however, affect any contractual rights the em­
ployee might have.

The relevant circumstances would be where either:

(a) a small firm with less than six employees found it not 
reasonably practicable either to take the employee 
back in her old job or to offer alternative work; or

(b) any firm found it not reasonably practicable to offer 
her old job, but offered a suitable alternative which she 
accepted or unreasonably rejected.

DECEMBER 1979 DEPARTMENT OF EMPLOYMENT GAZETTE. 1219

Guarantee payments
Clause 12 would .specify that no more than five days’ 

guarantee pay would be payable in a rolling period of three 
months, rather than in a fixed period of three months as at 
present.

Clause 13 would extend to an employee who objected on 
grounds of conscience or other deeply held personal con­
viction to membership of any, or a particular, trade union 
the right not to have action short of dismissal taken against 
him with the intention of forcing him to join a trade union.

Picketing
Clause 14 would provide a new definition of lawful pick­

eting covering specifically:

■ a person picketing at his own place of work;

■ a trade union official accompanying a member of his 
union who is picketing at his own place of work;

■ an unemployed person picketing at his former place of 
work in furtherance of a trade dispute connected with his 
dismissal, redundancy or resignation;

■ a person who does not have one fixed place of work, or 
for whom it is not practicable to picket at his actual place 
of work, who may picket at the premises of his employer 
for which he works, or from which his work is managed.

A picket who induced workers to break their contracts by 
picketing somewhere other than at his own place of work 
could be sued in tort.

Clause 15 deals with coercive trade union recruitment 
activities. It would provide that a person could be liable to 
civil actions in the courts if he induced, or threatened to 
induce, an employee to break his contract of employment 
with the intention of compelling workers to join a particu­
lar trade union or unions. This would not apply where the 
employee whose contract of employment was broken (or 
threatened to be broken) worked for the same employer or 
at the same place as the workers who were being compelled 
to join a union.

Miscellaneous and general
Clause 16 would repeal section 1A of the 1974 Act, 

under which the Secretary of State has a duty to draft a 
charter on freedom of the press and lay it before Parlia­
ment (under the provisions of Clause 18(2) this repeal 
may be delayed and affected later by order; and would 
repeal sections 11 to 16 of the 1975 Act which establish a 
procedure for dealing with trade union recognition issues).

Clause 16(c) would repeal Schedule 11 to the Employ­
ment Protection Act 1975 and remaining provisions of the 
Road Haulage Wages Act 1938. The Schedule enables 
claims to be made that employers are not observing “rec­
ognised terms and conditions”, or, in their absence, the 
“general level” of terms and conditions observed in the 
same industry and district. Part II of the Schedule makes 
additional provision for workers in Wages Council indus­
tries. Claims are referred to ACAS and, if not settled by 
conciliation, to the Central Arbitration Committee for 
hearing and award, ■
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Moving around in the room at the top 
Early careers survey of graduates—first results

By Peter Williamson Unit for Manpower Studies

How do Britain’s most talented people move around in the 
early part of their working lives?

This survey, covering the period 1970-77, confirms many 
subjective impressions of graduates’ early careers, and 
sheds new light on an earlier survey* * * § * for the period 1960-66 
by Professor Kelsall, then Professor of Sociological Studies 
at Sheffield University. Particularly significant amongst the 
results are:

* Six Years After (published 1970)—a study of 1960 university graduates.
t UGC First Destination of University Graduates, and Polytechnic First Degree 

and HND Students.
t Sandwich course graduates and those at polytechnics taking external London 

degrees were included, but overseas students and those taking medical, dental or 
veterinary qualifications were outside the scope of the survey. Some of the sample 
went on to take higher degrees before entering employment.

§ For university graduates a 1 in 5 systematic sample was taken and for polytech­
nics (including the central institutes in Scotland) all graduates were taken. >

* The university, polytechnic and external categories are not additive because of 
the different weighting and response rates.

t High mobility is equivalent to high outflows (low stability}—see box.
t Law, economics, sociology, management studies, etc.

• manufacturing industry'attracts very few graduates 
(especially engineers and scientists) from other sec­
tors

• men graduates are more mobile than women in 
terms of occupation and type of work, but the 
reverse holds for sector of employment, where 
women are the more mobile

• more graduates achieved managerial status or were 
in general management type of work in 1977 com­
pared with 1966, but women have only half the 
chance of reaching this level in their early career 
compared with men

• engineers are especially successful in becoming 
managers

• public administration seems (in 1977) to have taken 
over the expansionary role previously held (in 1966) 
by the education sector

In this, the first in a proposed series of articles for Em­
ployment Gazette, the planning of a national postal survey 
of the early careers of 1970 graduates is described. It also 
introduces some of the first results on broad employment 
patterns and flows. Later articles will cover other results. A 
full research report with all the main results will be pub­
lished in due course.

The survey was undertaken in 1977 by the Department 
of Employment’s Unit for Manpower Studies (UMS), with 
support from graduate careers services (AGCAS). It aimed 
to provide information on the link between higher educa­
tion and employment and carries forward the pattern of 
employment of graduates for up to seven years beyond the 
first employment recorded in the annual series on first 
destination, f

Objectives of the survey

Broadly the survey attempts to provide information on:

(a) subjective views of graduates on first employment 
choice;

(b) influence of degree subject and class on career;

(c) methods used in searching for, and obtaining, 
jobs;

(d) objective descriptions of jobs;

(e) flows between first and latest jobs;

(f) subjective views of jobs and adjustment of expec­
tations after entering employment; and

(g) extent of specific training courses in the job.

Comparisons between men and women, and- between 
graduates of universities and polytechnics, are important 
and are central to the analysis. Supplementary information 
collected in the survey (such as salary) will be incorporated 
in later analyses wherever it is relevant and useful for 
interpretation of the results.

The survey itself

Launched in October 1977 following a pilot survey in 
April 1977 (reported in Employment Gazette, September 
1977), the main survey sample consisted of first degree 
1970 graduate st of universities and polytechnics§ (all 
graduates) in Great Britain and was based on graduation 
and pass lists for 1970.

The final sample was 12,112 graduates, of which 8,288 
could be identified as men and 3,084 as women. There 
were 8,488 university graduates, 2,419 CNAA (Council 
for National Academic Awards) graduates and 1,172 
graduates from polytechnics with external London Univer­
sity degrees. Incomplete records meant that the sex of 740 
graduates and the institute of 33 graduates could not be 
determined.

Overall the response rate was 53 per cent. If non­
contacts (questionnaires returned “address unknown”) are 
excluded, it is likely that at least 68 per cent of those who 
received a questionnaire completed and returned it.

The representativeness of the sample achieved for univer­
sities has been checked for sex, degree subject, degree 
class, sector of first employment and type of first work by 
comparison with UGC (University Grants Committee) 
first destination statistics. These checks proved to be satis­
factory. The response of the CNAA graduates was com­
parable with that from the University graduate group so 
it can be assumed that the data are reliable and that fairly 
detailed analyses can be undertaken.

Movement of graduates

This first article is restricted to the flows (or movement of 
graduates) between jobs. Three kinds of flow analysis are 
considered—sector of employment (industry), occupation, 
and type of work (see box). The basic flow tables (see for 
example table 1) give numbers of respondents in broad 
categories in their first job cross-tabulated against the same 
categories in their latest job.

Each table can be simplified to three components—the 
numbers entering each broad category in their first job, 
those who change this category between first and latest jobs 
(outflow), and those who enter this category (latest job) 
from a different category in their first job (inflow). The 
numbers of graduates in each category in their latest job are 
simply the numbers in that category in their first job less 
outflows (which leaves the survivors) plus the inflows. For 
comparability the results are also expressed as percentages 
of the number of graduates entering each category in their 
first job. For the overall stability, the number surviving in 
the categories taken together is expressed as a percentage 
of the total number of graduates involved.

University (Internal) graduates-men; all subjects, all classes of degree Numbers

Table 1 Example of flow table—sector of employment

First job 

Latest job

Public 
admin­
istration

Educa­
tional 
institute

Indus- 
try

Com­
merce

Others Un­
known

Ail

Public
administra-
tion 411 62 91 22 49 635Educational
institute 50 611 63 20 36 780Industry 45 35 689 24 54Commerce 21 13 53 180 31 298Others 

Unknown
40 49 45 15 377

15
526

All 567 770 941 261 547 15 3,101
(3,086

Stability per- known)
centage
(survivors) 72 79 73 69 69Outflow (per-
centage) 28 21 27 31 31

Overall stability (as per centage of total known)
= (Hl 1 4 61'1 + 669 + 180+ 377) + 6,086 = 74

Example of flow calculations (for public administration)
Outflow gf= (50 + 45 + 21 + 40) + 567 = 28%
Inflow i ; = (62 + 91 + 22 + 49) + 567 = 40%

Employment sector flows

Overall employment stability percentages for class and 
selected subject of degree for men and women graduates 
(university, polytechnic and external) are shown at table 2, 
and flows between broad employment sectors (for all sub­
jects and classes of degree) for men and women are shown 
at tables 3 and 4 respectively. Also shown are the numbers 
of graduates*  in each sector in their first and latest jobs, 
with corresponding percentage distributions.

In general women graduates are more mobile t (in the 
sense that they are more liable to change their sector of 
employment) than men. This increase in mobility seems 
to have developed in the last ten years since Kelsall’s 
earlier study, which suggested little difference between 
men and women. Within this general picture women 
with first class honours are especially mobile, as (to a less 
extent) are those with social science^ degrees. In compari­
son, for men graduates, there is little evidence that overall 
stability (and hence mobility) varies with subject or class of
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JOB DESCRIPTIONS AND FLOWS

Sector of employment is an industrial classification 
(of 83 headings) based on Kelsall’s employment 
sectors.

Occupation is a classification (of 143 headings) 
based on the 1971 Census of Population.

Type of work/s a classification (of 64 headings) 
based on Kelsall's “kind of duties or functions”.

First job for first degree graduates was usually 
obtained in 1970-71, but for those who took a 
higher degree it would have been several years 
later.

Latest job was usually that held at the time of com­
pleting the questionnaire (end-1977) but for some 
people (eg married women with young children) it 
might have been several years earlier.

Outflows are the numbers or percentages of 
graduates whose latest job descriptions differ 
from their first.

Survivors are the numbers or percentages of 
graduates who have the same job description 
(although not necessarily the same job of em­
ployer) in both their first and latest jobs.

Inflows are the numbers or percentages of gradu­
ates whose first job descriptions differ from their 
last.

Stability/s the number of survivors expressed as a 
percentage of the total numbers in each first job 
description. In percentage terms, stability and 
outflow always equal 100.

Mobility is the outflow percentage.

men per cent

Table 2 Movements between sectors of employment­
overall stability

Period First job—latest job Kelsall*
Degree 
subject

Engin­
eering .

Science Social 
science

All All All All All

Degree 
class

All All All First Second Other All All

University 72 75 72 76 72 76 741 (75)Polytechnic 76 71 73 70 74 73 73External 69 70 72 71 71

WOMEN

Period First job—latest job Kelsall*
Degree 
subject

Lan­
guages

Science Social 
science

All All All All All

Degree class All All All First Second Other All All
University 72 72 65 60 65 70 69 (74)Polytechnic 60 73 56 69 61 65
External 76 63 63 — 69 63 65

Notes: * Kelsall’s overall stability for First job—1966 Job is given in brackets.
— No percentage is given if less than 10 graduates in base.
t An example (for university men, all subjects and all^Classes of degree) of the 
overall stability calculation (74 per cent) is given in table 1.

degree. For both men and women, however, there is a 
suggestion that university graduates are less mobile than 
CNAA and external graduates from polytechnics.
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All subjects, all classes of degree

Table 3 Sector of employment—Men

Broad sector Institute First job

per cent numbers

Public University 18 567
administration Polytechnic 22 230

External 29 117

Educational University 25 770
institutions Polytechnic 10 102

External 27 109

University 30 941
Industry Polytechnic 53 550

External 15 60

University 8 261
Commerce Polytechnic 8 81

External 12 47

University 18 547' ,
Otherst Polytechnic 8 79

External 17 68

University 1OO 3,086
Overall Polytechnic 100 1,042

External 100 401

Flows* (per cent) Latest job

Out In Net numbers per cent

28 40 +12 635 21
26 33 +8 248 24
30 26 -3 113 28

21 22 +1 780 25
26 44 +18 120 12
15 22 +7 117 29

27 17 -10 847 27
26 9 -17 458 44
33 25 -8 55 < 14

31 45 +14 298 10
30 60 +31 106 10
40 47 +6 50 12

31 27 -4 526 17
34 73 +39 110 11
37 34 -3 66 16

26 26 _ 3,086 100
27 27 — 1,042 100
29 29 — 401 100

Notes: * Flows expressed as percentage of first job numbers, (see table 1 for example).
t Private professional functions, church, armed forces, communications, cultural, artistic, and miscellaneous.

Latest job

Out In Net numbers per cent

Table 4 Sector of employment—Women

All subjects, all classes of degree

Broad sector Institute First job

per cent numbers

Public University 25 349
administration Polytechnic 28 32

External 31 46

Educational University 48 686
institutions Polytechnic 33 37

External 38 57

University 9 135
Industry Polytechnic 20 23

External 5 8

University 6 87
Commerce Polytechnic 10 11

External 13 19

University 12 167
Otherst Polytechnic 9 10

External 13 20

University 100 1,424
Overall Polytechnic 100 113

External 100 150

Flows* (per cent)

34 33 -1 « 346 24
47 9 -37 20 18
28 30 +2 47 31

18 18 _ 689 48
8 38 +30 48 42

19 39 +19 68 45

53 36 -18 111 8
52 30 -22 18 16

5 3

54 70 +16 101 7
54 109 +55 17 15
58 42 -16 16 11

47 53 +6 177 12
40 40 — 10 9
55 25 -30 14 9

31 31 _ 1,424 100
35 35 _ 113 100
35 35 — 150 100

Notes: * Flows expressed as percentages of first job numbers.
t see table 3.
.. no flows are given if number in first job is less than 10.

The flow analyses (tables 3 and 4) reveal that the crucial 
factor in deciding whether a particular industrial sector 
secures the long-term services of graduates is whether it can 
attract those who initially chose a different sector—rather 
than whether it can retain those recruited initially.

On the other hand it is true that these flows might be 
fairly constant over the years (for men university graduates 
Kelsall’s figures for outflow and inflow for the “industry” 
sector were 28 per cent and 16 per cent respectively com­
pared with this survey’s figures of 27 per cent and 17 per 
cent). Sectors with low inflows are likely to over-recruit 
new graduates to ensure that their long-term needs are met.

For male university graduates public administration 
seems to have taken over the expansionary role held ten 
years earlier by educational institutions (the net flows of 
zero and + 11 per cent respectively found by Kelsall have 
now become +12 per cent and +1 per cent). The main 
contribution to the increase in public administration has 
been the high (40 per cent) inflow of (224) men university 
graduates, mainly engineers (46) and scientists (30) leaving 
industry.

Commerce is the employment sector with consistently 
high inflows (45 per cent for men university graduates 
compared with 66 per cent in Kelsall’s earlier study and

even higher inflows for polytechnic graduates). Most of 
these high inflows consist of men engineers and scientists 
leaving industry and women leaving public administration 
and industry.

For men, manufacturing industry has low inflows of 
recent graduates (especially for engineers^ scientists, and 
those with poorer class degrees) whereas commerce has 
high inflows. For engineers, if they change their employ­
ment sector, the sectors most successful in attracting them 
are commerce and educational institutions—very few enter 
industry. For women, educational institutions succeed in 
retaining a very high proportion of those who initially enter 
this sector, commerce is very successful in attracting recent 
graduates from other sectors, whilst industry is successful in 
neither respect.

Occupation flows

Overall occupational stability percentages are shown in 
table 5, and flows between broad occupations are at table 6
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Table 5 Movements between occupations
—overall stability
MEN percent

Period First job—latest job

Degree 
subject

Engin­
eering

Science Social 
science

All All All All

Degree class All All All First Second Other All
University 66 69 64 73 68 69 69Polytechnic 63 55 55 61 59 63 60External ' :—. 65 62 64 63 63

WOMEN

Notes: All trainee occupations are excluded.
No percentage (—) is given if less than 10 graduates in base.

Period First job—latest job
Degree 
subject

Lan­
guages

Science Social 
science

All All All AU

Degree class All All All First Second Other All
University 75 73 65 67 70 80 72Polytechnic 83 72 45 72 72 71
External 74 68 59 — 67 64 65

All subjects, all classes of degree (trainees excluded)

Note: • Flows expressed as percentage of first job numbers (except .. when base less than 10);

Table 6 Occupation—Men

Broad 
occupation

Institute First job Flows*  (per cent)

per cent numbers Out In Net

Teacher
University 27 627 17 22 +5Polytechnic 9 82 23 56 +33External 31 96 16 21 +5

Health
University 3 60 15 10 -5Polytechnic 4 38 21 18 -3worker External — 1

Engineer
University 18 424 30 9 -20Polytechnic 37 334 32 14 -18External 3 8

Technologist
University 2 53 57 17 -40Polytechnic 2 21 43 29 -14External —

Scientist
University 14 317 35 10 -26Polytechnic 11 98 47 8 -39External 6 19 47 21 -26

Technician
University 7 158 52 31 -21Polytechnic 18 161 58 16 -42External 6 19 42 47 +5

Legal and
University 4 91 18 38 +21Polytechnic 1 9

welfare External 6 17 24 118 +94

Business, etc
University 3 73 42 41 -1Polytechnic 3 24 54 33 -21External 2 6

Social
University 6 142 26 46 +20Polytechnic 4 32 50 56 +6scientist, etc External 9 28 29 29

Manager; University 7 152 18 170 +151Government Polytechnic 6 52 23 321 +298official External 6 20 40 160 +120

Other
University 10 225 65 26 -39Polytechnic 6 53 66 45 -21External 31 94 59 11 -48

Overall
University 100 2,322 31 31
Polytechnic 100 904 40 40
External 100 308 37 37 —

Latest job

numbers per cent

661 28
109 12
101 33

57 2
37 4

1 —

338 15
274 30

7 2

32 1
18 2
— —

236 10
60 7
14 5

125 5
94 10
20 6

110 5
10 1
33 11

72 3
19 2
11 4

171 7
34 4
28 9

382 16
207 23

44 14

138 6
42 5
49 16

2,322 100
904 100
308 100
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(men) and table 7 (women).
Men, especially those from polytechnics, are more occu­

pationally mobile than women—a reversal of the effect on 
sector of employment. Again, those with social science 
degrees (men as well as women) are more mobile than 
others, but there is little evidence to link class of degree 
with occupational mobility.

The flow analyses (tables 6 and 7) again reveal that the 
ability of an occupational sector to increase its share of 
graduates depends more on attracting mobile graduates 
rather than on retaining those who enter that occupation 
initially. The very high flows into the sector “manager and 
government official” (258 men from universities and 167 
men from polytechnics) is mainly attributed to a natural 
progression up the career ladder with increased responsi­
bility at junior and middle management levels.

For those who change occupations the flow pattern is 
rather simpler for engineering graduates than for those 
with science degrees. Of men from universities 58 per cent 
of engineering graduates who changed from engineer

became managers compared with 32 per cent of science 
graduates who changed from scientist. Another 24 per 
cent of the latter became teachers in their latest job. This 
move across to teaching is even more marked for women 
university science graduates who changed from scientist, 
with 48 per cent becoming teachers and only 7 per cent 
managers. Most of the engineering or science graduates 
who took first jobs as technologists or technicians but 
who changed occupations became managers (38 per 
cent) or engineers (25 per cent). The high inflows into 
the social scientist*  occupations were mainly those who 
were teachers in their first job.

Although most who became “managers” in their latest 
job started as engineers, scientists or technicians, the group 
with the highest chance of reaching this level were men 
graduating in social science from polytechnics: 19 per cent 
were managers in their first job and 40 per cent in their 
latest job compared with 13 per cent and 22 per cent

♦ Includes surveyor, architect, town planner, psychologist, sociologist, and other 
professionals and artists.

Note: * Flows expressed as percentage of first job numbers (except .. when base less than 10).

Table 7 Occupation—Women
All subjects, all classes of degree (trainees excluded)

Broad 
Occupation

Institute First job Flows* (per cent) Latest job

per cent numbers Out In Net numbers per cent

Teacher University 50 608 17 15 —2 597 49
Polytechnic 32 31 6 32 +26 39 40
External 32 45 16 51 +36 61 43

Health University 3 33 15 27 + 12 37 3
worker Polytechnic 8 8 8 8

External 1 1 1 1

Engineer University 1 9 4 4-
Polytechnic 5 5 2 2
External — — — —

Technologist University — 6 2 —
Polytechnic — — — —
External — — — —

Scientist University 7 86 42 29 -13 75 6
Polytechnic 13 13 54 8 -46 7 7
External 4 5 5 4

Technician University 5 65 34 31 -3 63 5
Polytechnic 18 17 35 18 -18 14 14
External 6 8 3 2

Legal and University 7 82 32 18 -13 71 6
welfare Polytechnic 3 3 4 4

External 13 19 26 32 + 5 20 14

Business, etc University t r 11 73 73 — 11 1
Polytechnic 1 1 1 1
External 1 2 1 1

Social University 8 99 38 46 + 8 107 9
scientist, etc Polytechnic 9 9 7 7

External 11 16 50 69 +19 19 13

Manager; University 3 36 36 208 + 172 98 8
govern’t official Polytechnic 2 2 6 6

External 3 4 2 1

Other University 16 191 46 29 -16 161 13
Polytechnic 8 8 9 9
External 29 41 44 15 -29 29 21

Overall University' 100 1,226 28 28 _  ■ 1,226 100
Polytechnic 100 97 29 29 — 97 100
External 100 141 35 35 — 141 100

Table 9 Type of work—Men

respectively for social science men graduates from univer­
sities, seven per cent and 16 per cent for all university men

Table 8 Movements between types of work
—overall stability
MEN per cent

Period First job—latest job Kelsall*

Degree 
subject

Engin­
eering

Science Social 
science

All All All All All

Degree cless All All All First Second Other All All—
55

-■ - •--- — ----------■ — — ——
University 67 56 69 63 60 62 (63)
Polytechnic 58 62 41 78 56 55 57
External — 64 49 — 53 56 54

WOMEN

Period First job—latest job Kelsall*
Degree 
subject

Lan­
guages

Science Social 
science

All All All All All

Degree class All All All First Second Other All All
University 74 74 62 65 68 78 70 (76)
Polytechnic 60 76 50 — 67 61 64
External 76 74 59 — 67 63 65

Notes: * Kelsall's overall stability for First Job—1966 Job is given in brackets. 
No percentage (—) is given if less than 10 graduates in base.
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graduates, and six per cent and 23 per cent for all 
polytechnic men graduates. In contrast, women and science 
graduates have much lower chances of becoming “mana­
gers”—of all women graduates from universities only three 
per cent were managers in their first job increasing to only 
eight per cent in the latest job, while for science graduates 
from universities only two per cent (women) and five per 
cent (men) were managers in their first job, increasing to 
only six per cent (women) and 14 per cent (men) in their 
latest job.

The effect of class of degree on occupational mobility is 
most apparent for women teachers and for men in 
engineering occupations, with mobility increasing with the 
higher class of degree. In contrast the movement into the 
social scientist occupation is most marked for men with 
lower class degrees.

Type of work flows

Overall type of work stability percentages are shown in 
table 8, and flows between broad types of work are at table 
9 (men) and table 10 (women). Men are more likely to

Note: * Flows expressed as percentage of first job numbers (except .. when base less than 10).

All subjects, all classes of degree

Broad type 
of work

Institute First job Flows*  (per cent) Latest job

per cent numbers Out In Net numbers per cent
Production, University 4 129 56 44 -12 114 4processing, etc Polytechnic 5 57 51 37 -14 49 5

External 2 8 7 2
Commercial University 7 204 33 73 +40 285 9and financial Polytechnic 4 46 46 107 +61 74 7

External 9 36 36 97 +61 58 14
Research and University 28 878 32 21 -11 784 25intelligence Polytechnic 40 419 38 18 -20 335 32

External 13 53 38 34 -4 51 13
Professional University 30 939 18 34 +16 1,086 35functions Polytechnic 22 227 29 56 +26 287 28External 27 108 14 56 +43 154 38
Social University 2 53 53 87 +34 71 2services and Polytechnic 1 6 16 2personnel External 4 17 35 65 +29 22 5
Formal University 7 212 96 7 -90 22 1training Polytechnic 8 87 98 -97 3courses External 16 65 98 5 -94 4 1
General I University 9 279 45 94 +49 415 13management Polytechnic 9 95 43 138 +95 185 18External 10 41 56 71 +15 47 12
Agricultural University 1 20 30 20 -10 18 1

Polytechnic —— —
External — 1 2 —

Secretarial University 3 97 84 11 fa-72 27 1and Polytechnic 2 20 70 30 -40 12 1
clerical External 8 32 66 28 -38 20 5

Artistic University 2 48 35 54 +19 57 2
Polytechnic — 3 4External 1 4 8 2

Other University 7 227 45 37 -9 207 7
Polytechnic 8 82 41 35 -6 77 7
External 9 36 44 22 a22 28 7

Overall University 100 3,086 38 38 3.086 100
Polytechnic .100 1,042 43 43 — 1,042 100
External 100 401 46 46 — 401 100
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Table 10 Type of work—Women 
All subjects, all classes of degree

Broad type 
of work

Institute First job

per cent numbers

Production, University — 2
processing, etc Polytechnic 1 1

External 1 2

Commercial University 2 28
and financial Polytechnic 4 5

External 2 3

Research and University 17 239
intelligence Polytechnic 25 28

External 15 22

Professional University 48 677
functions Polytechnic 36 41

External 32 48

Social University 8 118
services and Polytechnic 2 2
personnel External 15 22

Formal University 3 44
training Polytechnic 7 8
courses External 3 5

General University 6 92
management Polytechnic 3 3

External 5 8

Agricultural University — —-
Polytechnic — —
External — —

Secretarial University 8 113
and Polytechnic 7 8
clerical External 23 34

Artistic University 2 30
Polytechnic — —
External 2 3

Other University 6 81
Polytechnic 15 17
External 2 3

Overall University 100 1,424
Polytechnic 100 113
External 100 150

Flows * (per cent) Latest job

Out In Net numbers per cent

1 —
MW 1

— —

50 111 +61 45 3
4 4

. 1 1

36 25 -11 212 15
43 14 -29 20 18
32 32 — 22 15

16 20 +5 709 50
12 46 +34 55 49
15 58 +44 69 46

27 30 +3 121 8
3 3

27 27 — 22 15

89 7 -82 8 1
— —

1 1

52 71 +18 109 8
10 9
7 5

3 —
— ——
— —

54 30 -24 86 6
6 5

47 18 -29 24 16

37 57 +20 36 3
1 1
2 1

31 47 +16 94 7
35 12 -24 13 12

2 1

30 30 _ 1,424 100
36 36 — 113 100
35 35 — 150 100

Note: * Flows expressed as percentage of First job numbers (except . .when base less than 10).

change their type of work between first and latest jobs than 
women—a similar conclusion to that on occupation. Once 
again, men and women with social science degrees and 
men with engineering degrees seem to be more mobile 
than other graduates. There is also some evidence that, 
for men, type of work mobility is lowest for those with 
higher class degrees, especially those from polytechnics.

Although the mobility of women graduates (30 per 
cent) is lower than that for men (38 per cent), it has 
increased from the 24 per cent found by Kelsall, despite the 
inclusion of women not working in October 1977 (which 
might be expected to depress the mobility figure).

The flow analyses (tables 9 and 10) show that many 
graduates change their type of work, after their first job, to 
commercial and financial, social services and personnel, 
and to general management—the latter being especially 
marked for those with engineering degrees. High flows into 
general management are mainly from research and intelli­
gence and, to a lesser extent, professional functions*.  The 
high flows into commercial and financial work are largely 
from formal training courses t—usually science and social 
science graduates—whilst those into social services and

personnel are from general management and research and 
intelligence.

As would be expected, the proportions of 1970 gradu­
ates on formal training courses in 1977 is very much lower 
than in their first job. The high flows out of formal training 
courses are mainly into professional functions (nearly half), 
usually by social science graduates, with smaller flows into 
commercial and financial, and general management types 
of work. The high flows out of secretarial and clerical type 
of work are into a wide range of work including general 
management, professional functions, commercial and 
financial, and research and intelligence, but very few 
engineers and scientists are involved.

The flows out of, and into, research and intelligence 
appear to be largely independent of class and subject of 
degree, but the flows into general management, whilst 
proportionately large for all classes and subjects of degree, 
are especially large for engineers (as already noted) and for 
graduates with better class degrees.
• Includes legal and patent work, architects and town planning, surveying, 
teaching, and other professional functions.
t Industrial/commercial training courses, articled clerks, etc (excluded are 
higher degrees and diploma studies).
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Men university (internal) graduates. All engineering and technology subjects (all classes) in “industry” sector

Notes: ’ Flows expressed as percentages of numbers originally entering sector (first job) 
No percentage (-) is given if less than 10 graduates in base.

Table 11 “Industry” sector of employment—detailed flows

Detailed sector of 
employment

Numbers Flows * (per cent)
First job Outflow Survivors Inflow Latest job Out In Net

Metal manufacture 34 16 18 10 28 47 29 -18Mechanical engineering 127 55 72 12 84 43 9 -34Electrical engineering 93 34 59 17 76 37 18 —18Chemical and allied industry 
Textiles

27
4

8 19
4

9
3

28
7

30 33 +4
Oil and allied industry 11 3 8 9 17 27 82 +55Other manufacturing 19 9 10 10 20 47 53 +5Building, contract, civil

engineering and construction 78 25 53 20 73 32 26 -6Other extractive industry 9 2 7 1 8Industrial research associations 1 __ 1 1
Mixed industry 4 2 2 2 4Industry not known 4 1 3 8 11. _
All industry 411 155 256 101 357 38 25 -13

Men university (internal) graduates. Individual engineering and technology subjects (all classes) for all detailed “industry” sectors

Notes: •Flows expressed as percentages of numbers originally entering sectors (first job) 
No percentage (-) is given if less than 10 graduates in base.

Table 12 “Industry” sector of employment—detailed flows

Detailed degree subject Numbers Flows * (per cent)

First job Outflow Survivors Inflow Latest job Out In Net
Aeronautical engineering 9 1 8 8Chemical engineering 38 14 24 14 38 37 37Civil engineering 68 22 46 10 56 32 15 -18Electrical engineering 91 32 59 25 84 35 27 -8Mechanical engineering 90 34 56 26 82 38 29 -9Production engineering 13 5 8 1 9 38 8 -31Mining 4 — 4 4Metallurgy 38 14 24 6 30 37 16 -21Other engineering 29 18 11 11 22 62 38 -24Surveying 1 — 1 1
Textile technology 3 — 3 3
Other technology 27 15 12 8 20 56 30 -26
All engineering and technology 411 155 256 101 357 38 25 -13

Table 13 Comparison between Kelsall and UMS surveys—percentage distribution of sector of employment and type of work

University graduates per cent

Sector of employment Men Women
— —

Kelsall 1960-66 UMS 1970-77 Kelsall 1960-66 UMS 1970-77
First job 1966 job First job Latest job First job 1966 job First job Latest job

Public administration 
Education 
Industry 
Commerce
Others
All industries
(Number)

11
34
33

5
18

100 
(9,404*)

10
37
28

6
18 

100 
(9,404*)

18
25
30

8
18 

100 
(3,086)

21
25
27
10
17

100 
(3,086)

14
63

8
4

12
100

(2,006t)

13
68

5
3

11 
100 

(2,0061)

25
48

9
6

12
100 

(1,424)

24
48

8
7

12 
100 

(1,424)

Type of work
Production 4 4 4
Commercial 5 8 7
Research 30 27 28Professions 38 46 30Management 3 7 9
Others 21 8 22
All work 100 100 100
(Number) (9,404*) (9,404*) (3,086)
Note: • Men respondents (Kelsall) grossed up by a factor of x2 

t Women respondents (Kelsall) working in 1966.

4 — __ _
9 1 1 2 3

25 17 15 17 15
35 66 73 48 50
13 2 2 6 8
14 14 9 27 25

100 100 100 100 100
(3,086) (2,0201) (2,0201) (1,424) (1,424)
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Detailed flows for “industry”

The preceding analyses have been based on broad 
categories to reduce to manageable proportions the huge 
amount of data available. An illustration of the detailed 
analyses that can be achieved is provided by flows for the 
411 men university (internal) graduates in engineering and 
technology subjects who entered manufacturing industry 
sector of employment in their first job (out of the 941 men 
of all degree subjects shown in table 1); These detailed 
flows are shown in tables 11 and 12, for both numbers and 
percentages.

For the detailed sector of employment flows for gradu­
ates in all engineering subjects (table 11) the oil and allied 
industry sector has large inflows and small outflows 
(although the numbers involved are small), with most of 
the initial entrants (6 out of 11) having degrees in chemical 
engineering and most of the inflow (5 out of 9 entrants) 
having degrees in mechanical engineering. The mechanical 
engineering sector has a low inflow, mainly electrical and 
mechanical engineers (8 out of 12 entrants). The building, 
contracting, civil engineering and construction sector has 
average inflows (20), mainly with civil engineering (9) or 
mechanical engineering (6) degrees.

For the detailed degree subject flows within the “indus­
try” sector the largest outflows (in numerical terms) con­
sisted of 58 electrical and mechanical engineers leaving the 
electrical and mechanical engineering sectors (out of a total 
of 89 leavers with engineering qualifications (table 11) and 
an outflow of 68 graduates in these two subjects (table 12) 
from detailed “industry” sectors), offset only marginally by 
21 electrical and mechanical engineers (out of a total of 29 
engineering graduates) entering these two sectors. The 
smallest flows (other than zero) comprised one graduate in 
aeronautical engineering who left the mechanical engineer­
ing sector for a sector outside industry altogether, and one 
graduate in production engineering who entered the oil and 
allied industry sector.

Comparison with Kelsall’s survey

The UMS survey was designed to provide general com­
parisons with Professor Kelsall’s 1966 study. Some men­
tion has already been made of flow comparisons but this 
section concentrates on the distributions (in the first and 
latest jobs) of graduates’ sector of employment and type of 
work resulting from these flows. In these comparisons 
Kelsall’s figures for latest job relates to 1966 but the UMS 
figures do not necessarily relate to 1977.

The greatest difference in the background to Kelsall’s 
1966 study and the UMS survey in 1977 is the growth in the 
numbers obtaining university first degrees, from 19,256 in 
1960 to 47,584 in 1970 (an increase of 147 per cent). 
The most dramatic increase has been in social science 
subjects, with numbers increasingly by 414 per cent from 
2,582 in 1960 to 13,269 in 1970 and its share increasing 
from 13 per cent to 28 per cent. Arts, on the other hand, 
has increased only modestly (by 57 per cent) and its 
share has fallen from 38 per cent (in 1960) to 24 per 
cent (in 1970). There has been an increase of 194 per cent 
between 1960 and 1970 in the numbers of women gradu­
ates, and they represented 30 per cent of the total in 1970 
compared with 25 per cent in 1960.

Against this background of rapid increase in the numbers 

of university graduates between 1960 and 1970, especially 
in social science subjects, the job distributions in the UMS 
study might be expected to differ somewhat from those in 
the earlier study. The UMS sector of employment distribu­
tions (table 13) are very similar to Kelsall’s figures for the 
“industry” and “other” sectors, the former showing a fall 
(for men) from 30 per cent in the first job to 27 per cent in 
the latest job (compared with Kelsall’s figures of 33 per 
cent and 28 per cent respectively), whilst the latter 
remained steady at 18 per cent (men) and 12 per cent 
(women). The most marked change for latest job is in 
“education” with much lower shares (in 1977) of 25 per 
cent (men) and 48 per cent (women) compared with Kel­
sall’s figures of 37 per cent and 68 per cent respectively (in 
1966), reflecting the growth in the education sector during 
the early 1960s. In comparison the shares taken by “public 
administration” have grown to 21 per cent (men) and 24 
per cent (women) compared with Kelsall’s figures of TO per 
cent and 13 per cent respectively, with a similar growth (but 
at a lower level) for “commerce”.

The type of work distributions of university graduates 
agree closely with Kelsall’s figures for “production”, 
“commercial”, and “research”, as do the trends between 
first and latest types of work for “professional functions” 
and “general management”, but there has been a change 
with time in levels for the latter two sectors, with “pro­
fessional functions” having a lower share in 1977 (35 per 
cent for men in latest job and 50 per cent for women) 
compared with Kelsall’s 1966 figures (46 per cent for men 
and 73 per cent for women), whilst “general management” 
now has a higher share (13 per cent for men and eight per 
cent for women compared with Kelsall’s figures of seven 
per cent and two per cent respectively).

There is some slight evidence that the large increase in 
the overall numbers of graduates between 1960 and 1970 
may have led to some filtering downwards into work tra­
ditionally regarded as non-graduate in nature. The percen­
tages of graduates entering social services and personnel 
type of work in their first job was slightly higher in 1970 
(two per cent of men and eight per cent of women) than in 
1960 (one per cent of men and six per cent of women), with 
similar shares in their latest jobs. A similar pattern exists 
for secretarial and clerical types of work, with three per 
cent of men and eight per cent of women employed on this 
work in their first job (in 1970) compared with one per cent 
of men and seven per cent of women in 1960, and with 
slightly lower shares in their latest jobs. However, these 
findings are hardly significant and it may be concluded that 
the demand for graduates has approximately matched the 
increased supply. Too much should not be read into these 
differences between the two surveys, since subjective cod­
ing could explain some, if not all, of them. Of more signifi­
cance is the lower proportions (found in both surveys ) of 
women who are in general management and the higher 
proportions in professional functions, for which teaching is 
probably a major explanation. ■

This article has been written to give some first results of the 
UMS survey of early careers of graduates, to show the range 
and detail of the coded data available for analysis, and to 
highlight a few areas of particular interest. Much work 
remains to be done. Subsequent articles will cover first and 
latest jobs in more detail and will draw upon information 
from other areas of the survey.
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lndustria|relations in the USA: a British view 
by Peter Parker, Principal Industrial Relations Officer, ACAS

Earlier this year Peter Parker rep­
resented ACAS on secondment for three 
months to the Federal Mediation and 
Conciliation Service (FMCS) in 
Washington DC. His visit was the sec­
ond stage of the international exchange 
which began with Commissioner Eileen 
Hoffman’s attachment with ACAS in 
1978. (See Employment Gazette, 
January 1979, p. 12.)

His terms of reference were “to study 
the activities and role of the FMCS and 
related agencies and to report”, giving

ample scope to examine the US indus­
trial relations system and FMCS’s place 
within it. In addition, to extensive talks 
with FMCS at national and regional 
level, and observation of the service’s 
work in the field, Mr Parker’s tour 
included discussions with a wide range 
of organisations in the labour field, 
including the Department of Labor, the 
National Labor Relations Board, the 
Federal Labor Relations Authority, the 
National Mediation Board, the Com­
mittee on Wage and Price Stability, the 
Education and Labor'Committee of the

House of Representatives, the AFL- 
CIO (the equivalent of the TUC) and 
half a dozen major unions, the National 
Association of Manufacturers, a 
number of employers including General 
Motors Corporation, the Michigan State 
Employment Commission, the New 
York Office of Collective Bargaining, 
the American Arbitration Association 
and several leading industrial relations 
academics. In all he travelled more than 
12,000 miles within the USA, visiting 15 
different states and ten major cities.

Some basic comparisons
Some comparisons with UK may help to put the US 

industrial relations scene into perspective.

Union membership. The American labour force exceeds 
100 million workers, which makes it about four times the 
size of the UK work force. Less than 25 per cent of US 
workers belong to trade unions, however, compared with 
more than 50 per cent in UK. Moreover, union member­
ship in Britain has increased by some 25 per cent over the 
last ten years while in the USA the numbers are falling

In both countries there has been a decline in the mem­
bership of blue-collar unions reflecting structural changes 

in the economy. This has been partly off-set in the USA byj 
the rapid growth of white-collar unions in the public sector 
but they have made very little progress in the private sector, 4 
This provides the main explanation for the overall decline 
in US union membership for the continued expansion in 
the UK has been entirely due to growth in the private*  
white^pollar sector. Overall, white-collar unions represent 
some 20 per cent of total union membership in the USA 
compared with about 40 per cent in UK.

Union structure and organisation. There are some 200 
trade unions in the USA, less than half the number in UK. 
About half the US unions are affiliated to the AFL-CIO 
compared with roughly a quarter of UK unions affiliated to 
the TUC. But affiliated membership in the UK comprises 
98 per cent of the total membership, compared with only 
75 per cent in the USA where some major unions—for 
example the Teamsters, Autoworkers and Miners—are not 
affiliated.

The AFL-CIO is a less politically cohesive body than the 
TUC and although it is identified mainly with the Demo­
cratic Party the ties are very much looser than those of 
the British trade union movement with the Labour Party. 
Indeed, it is not unknown for the AFL-CIO to support 
individual Republican Party candidates for political office 
where they judge them to be closely allied with their inter­
ests.

The origins of the US trade union movement lie in craft 
guilds, as in UK, with the general unions developing later. 
Most unions are now generalised, however, and there is 
considerable competition, especially in the public sector 
where, for example, the Teamsters have successfully organ­
ised teachers and nurses in some areas. The Autoworkers 
do not limit themselves to the motor industry and even the 
Printers, faced with the development of document produc­
tion facilities in offices, are seeking to organise in clerical 
areas.

The most rapidly expanding unions are in the public 
sector white-collar area, for example the American Federa­
tion of State, County and Municipal Employees (who 
advertise extensively on television) and the American Fed­
eration of Teachers.

In contrast with the UK, there is marked development of 
industrial unionism in USA (that is, one union covering all*'  
workers in the industry) for example in the Automobile, 
Aerospace, Steel and Rubber Industries. Moreover, it is 
uncommon to find more than one or two unions in a com­
pany in any sector of the economy. The basis of trade union 
organisation is the “local” (or branch) which is generally 
company-based.

Collective bargaining is concentrated at local level, for 
example at the plant in the private sector and at the office 
or function in the public sector. Unions certified for rep­
resentation have sole bargaining rights for these bargaining 
units. There are some important exceptions to this pat­
tern—in the automobile industry bargaining is at company 
level, for example, and in railways and construction there is 
industry-level bargaining. There are also some common 
practices not much developed in the UK, such as “coalition 
bargaining” whereby trade unions negotiate separately 
with individual companies but according to an agreed 
common strategy for the industry (for example, pet­
roleum); and “pattern bargaining” whereby the unions 
take on one employer first and then force the rest to fall in 
line (for example, automobiles).

The typical union negotiating committee is led by the
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union bargaining agent who is a local full-time official. The 
committee is elected by the members specifically and ex­
clusively to represent them in the current negotiations. It is 
likely to include some prominent shop stewards but also a 
number of shop-floor members. Unlike the UK, there are 
no full-time union lay-officials in the USA, members of the 
negotiating committee may have little or no direct experi­
ence of collective bargaining, and they rely heavily on their 
bargaining agents. It is unusual for unions to include 
lawyers in their negotiating team.

The typical management negotiating team is led by a 
company attorney who is rarely an employee of the com­
pany but is retained by a number of different companies to 
advise them on industrial relations and/or lead their 
negotiations. The management team commonly includes a 
top executive (for example, a vice-president), the plant 
manager, the personnel manager and a line manager.

Form and content of agreements. The typical collective 
^agreement is longer and covers a wider range of subjects 

than in the UK. There are two main reasons for this. First, 
(/there is no comprehensive legislative provision for social 

welfare in the USA so in addition to pay and holidays etc, 
unions seek to obtain employer provision of health and 
dental care, pensions and insurance protection, legal aid, 
.etc. Second, agreements are legally binding contracts, 

v commonly fixed and unvariable for a three-year term.
The pressure is therefore on the parties to seek to get 

everything covered in the one document and framed in 
v suitable legalistic language, so as to tie the other side down. 

However, faced with higher inflation rates the unions have 
successfully resisted such inflexibility on pay and it is com­
mon for pay rates to be indexed to the cost of living. These 
cost of living adjustments may be limited to a maximum 

/Agreed increase and are known in the trade as “capped” or 
“uncapped” cola’s.

Virtually all US labour contracts include a clause 
^/Stipulating no strikes or lock-outs during the term of the 

agreement, and a grievance procedure terminating in arbi­
tration for disputes over the interpretation or administra­
tion of the contract (that is disputes of right).

The role of law
There is a broad framework of law bearing upon em­

ployment, including the Fair Labor Standards Act, 1938 
which establishes national minimum wage, overtime pay 
and child labour standards etc; the Occupational Safety & 
Health Act 1970; the Employment and Training Act 1973; 
and the Employee Retirement Income Security Act 1974.

This paper is concerned with legislation bearing directly 
upon the conduct of US industrial relations, where this 
British observer was struck by two principal features, both 

/of them products of the highly formative role of the law in 
.the system. First, the great complexity of the institutional 

v framework and procedural rules; second, the intense 
adversary character of relationships encouraged by the 
system.

The rules governing the conduct of industrial relations in 
the private sector are established in five major sta­
tutes—the Railway Labor Act 1934, the Wagner Act 1935, 
the Taft-Hartley Act 1947, the Landrum—Griffin Act 
1959, and the Health Care Act 1974. With the exception of 

the Health Care Act, these acts bear upon industrial rela­
tions problems in situations which affect inter-state com­
merce, which has been interpreted to include all commer­
cial activities except those involving some small localised 
enterprises. In addition, individual states of the union may 
enact their own legislation bearing upon “union security” 
(some 20 or so have outlawed the union shop) and covering 
the small concerns which have been ruled to be outside the 
scope of inter-state commerce.

There is no federal legislation setting rules for industrial 
/relations in the non-federal public sector but most indi­

vidual states have established their own legislation, which 
varies from comprehensive provision modelled on the 
national legislation in the private sector to very limited and 
partial coverage. The federal civil service is covered by the 
Civil Service Reform Act 1978, which mirrors the private 
sector legislation, including parallel institutional arrange­
ments.

The private sector. Outside the Railway and Air Trans­
port industries, which have their own arrangements, trade 
union recognition can almost invariably be won only 
through certification by the National Labor Relations 
Board, which comprises five independent members 
appointed by the President, supported by a permanent staff 
in Washington and some 50 field offices. The NLRB han­
dles about 14,000 representation cases per annum, holding 
elections and certifying unions for recognition as sole bar­
gaining agents where they obtain a simple majority in the 
bargaining unit. The contest between union and employer 
for the allegiance of employees is often fierce and uncom­
promising.

The legislation also establishes a wide range of unfair 
labour practices (ULPs), eg an employer may not coerce or 
discriminate against an employee because of his union 

yactivities; a union may not exert pressure to cause an em­
ployer to coerce, or discriminate against an employee; 
neither party may refuse to bargain in good faith.

Complainant unions or employers may prosecute ULPs 
before the NLRB, which hears some 40,000 such cases 
every year. The law provides for enforcement of NLRB 
rulings through the Courts but an increasing number of 
employers are resisting recognition, or failing to bargain 
in good faith, and successfully avoiding their legal respon­
sibilities by appealing agaipst NLRB decisions through the 
Courts and adopting various legal stratagems to delay and 
defer the due process of law. The law provides little or no 

effective redress for unions which are denied their rights in 
this way. One company, J. P. Stevens, a textile manufac­
turer, has successfully resisted NLRB and court rulings for 
several years.

Almost all contracts outlaw industrial action during their 
izferm and disputes over rights under the contract must be 

finally determined by arbitration, which may be arranged 
by FMCS or by the American Arbitration Association 
(there are some 25,000 labour arbitrations each year). The 
FMCS is specifically forbidden from offering conciliation in 
“rights” disputes. Strikes and lock-outs are protected after 
contract expiry and the parties accordingly plan against the 
eventuality of industrial action during contract renegotia- 

v tions, with extra over-time being worked during the run-up 
to expiry so that companies may build up their stocks and 
union members their savings. However, the need for public 
intervention to help the parties resolve these disputes of 

y “interest” without resort to industrial action is recognised 
in the statutes.

The 1934 Act provided for the establishment of the 
National Mediation Board to assist resolution of disputes in 
the Railway Industry. This legislation was extended in 
1936 to cover also the air transport industry. The NMB 
broadly combines the functions which the NLRB and 
FMCS perform in the rest of the private sector. There is, 
however, an important difference in the NMB’s role in that 
the parties are obliged by the Statutes to seek mediation 
through the Board before they can legally resort to indus­
trial action.

Voluntary conciliation
The rest of the private sector is covered by the 1947 Act 

which established the FMCS to provide voluntary concili- 
■ i/ation services in “interest” disputes at the request of the 

parties (the service is actively involved in some 10,000 
cases a year). The law requires the parties to give each 
other 60 days’ notice, and to notify the service 30 days in 

u/dvance of contract expiry, if they propose to seek changes 
of the terms. This enables FMCS to keep careful track of 
the progress of the negotiations and they may take positive 
steps to intervene. The expiry date is seen as a vital dead­
line by both sides and they seem to expect the FMCS 
mediator to press them to a settlement if he can. The style 

H of mediation is accordingly more assertive, aggressive 
even, than is the general rule in the UK. Arbitration is very 

^rarely used to resolve “interest” disputes in the private 
sector.

In recognition of the potential dangers to public health, 
the rules for the private health care industry are somewhat 

(different. The parties must give 90 days’ notice to each 
other and 60 days’ notice to FMCS of their intention to 
seek changes in the contract. They must co-operate with 
the services’s efforts to mediate and the service may set up a 
Board of Inquiry, to establish the facts and make non­
binding recommendations (compare this to mediation in 
the UK). The unions may take no industrial action until the 
board has reported, they must give ten days notice of their 
intention to strike, and must renew that notice if they fail to 
act within 72 hours of the time stipulated in the notice, 

f An illegal strike in any part of the private sector may be 
(j?ehalised by decertification of the union as recognised 

bargaining agent and loss of all protection against ULPs by 
the employer.

The Federal sector. Pay and other main conditions of 
employment of federal employees are determined by Con­
gress on the advice of the Prevailing Rate Advisory Com­
mittee which performs a function similar to our Civil Ser­
vice Pay Research Unit. Collective bargaining is limited to 

/less central issues and industrial action is illegal in all cir­
cumstances. Recognition issues and ULPs are processed by 
the Federal Labour Relations Authority, which parallels 
the role of the NLRB in the private sector. The FMCS is not 
prohibited from mediating in “rights” disputes and this is 
likely to become a growing area of the service’s activity in 
the federal sector. The service also mediates in “interest’’ 
disputes and arranges for arbitration just as in the private 
sector. Arbitration in interest disputes is common in the 
federal sector, which boasts a special institution, the Fed­
eral Services Impasses Panel, for this purpose.
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The non-Federal public sector. The industrial relations 
legislation at state (and municipal) level varies widely. A 
few states have introduced no legislation at all, most have 
legislation covering some specific areas of employment (for 
example, police, fire service, teachers) but this is often less 
than comprehensive compared with the private sector. A 
minority of States have comprehensive legislation closely 
mirroring the private sector with State level institutions 
undertaking similar roles to the NLRB and the FMCS. 
Several also have an Impasses Panel on similar lines to the 
federal sector and arbitration in interest disputes is widely 
accepted as preferable to the disruption of public services. 
It is common to establish criteria in the legislation for the 
guidance of the arbitrator.

A substantial minority of states, mainly in the south and 
south-west (the “sun-belt”), have passed “right-to-work” 

/and public information “sunshine” laws. The former estab­
lish a right not to join a trade union which the trade unions 
complain has seriously undermined their security and 
organising ability. The latter require collective bargaining 
to take place in public (“fish-bowl bargaining”). The 
FMCS makes its services available where there is no local 
service, or if invited in by the parties with the consent of the 
local service.

Why so different?
Given their similar origins, how have the US and UK’ 

industrial relations systems become so different? In both 
countries the trade union movement developed with the 
spirit of voluntarism based in nineteenth century self-help 
and laissez-faire. In the early years of this century US trade 
unionism was no less fiercely independent of government 
intervention than was UK unionism. Employers were more 
violently and successfully anti-union than in the UK, how­
ever, with strike-breaking organised on a substantial scale 
and “yellow-dog” contracts requiring employees to under­
take not to join unions. Trade union voluntarism reached 
crisis point in the early 30s with the onset of the. Great 
Depression when the numbers of unemployed were very 
large and many employers imposed savage wage cuts on the 
still employed. As a consequence, of these pressures, union' 
membership droppedfrom over 5 million in 1920 to under 
three million by 1933 and union finances were seriously 
undermined. ~

In these circumstances the movement accepted 
Government intervention in support of trade union organ­
isation and collective bargaining. The first major piece of 
legislation in the private sector, the Wagner Act of 1935, 
sought to guarantee employees “the right to self­
organisation. to form, join or assist labour organisations, to 

"bargain collectively through representatives of their own 
choosing, and to engage in concerted activities fo.r...the— 
purposes of colleetrue-hargaining or other mutual aid or 
protection”. The Act made collective agreements .legally 
binding, defined unfair labour practices by employers anti­
established the National Labour Relations Board. Union 
membership increased to over seven million by 1937 and 
more than doubled again in the next ten years.

George Meany, later to become President of the AFL- 
CIO expressed grave reservation at this resort to the law. 
He was . . . “afraid of the law getting into the picture, on 
the theory that you start to depend on the law to organise 
the first thing you know you will be controlled by the law”.
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Many British trade unionists would probably take the view 
that this is precisely what has since happened in the USA.

After World War II there was a period of dislocation and 
uncertainty as the US economy reconverted from war pro­
duction. At the same time Government controls over 
wages and prices were ended and free collective bargaining 
was re-established. There followed a series of major strikes 
over pay negotiations, union militancy was widespread and 
there was a rash of wild-cat stoppages, secondary boycotts, 
etc. Big business argued strongly that the pendulum had 
swung too far in favour of the unions and secured sufficient 
support in Congress to override President Truman’s veto 
on the Taft-Hartley Act 1947. This outlawed the closed 
shop and secondary boycott, empowered the President to 
enforce cooling off periods and strike ballots in major 
disputes, established a series of unfair labour practices on 
the part of trade unions and gave employers the right to 
seek redress before the NLRB, and regulated the union 
shop, the check-off, contract termination arrangement, etc.

“Slave labour”
The unions denounced this act as a “slave-labour” law 

but were unsuccessful in securing its repeal or amendment. 
Nevertheless, with the merger of the AFL and CIO in 1955 
and the expulsion of a number of communist-dominated 
unions the movement reached a high point in public esteem 
and membership continued to expand, reaching 18 million 
in 1960. But corruption and irregularities among union 
officials became a matter of great public concern in the late 
1950’s and despite the expulsion of several unions includ­
ing the Teamsters from the AFL-CIO for failing to root out 
corrupt practices, pressures for further public intervention 
grew very strong. In 1959 Congress passed the Land-, 
rum—Griffin Act which protected the rights of individuals 
in relation to their unions, regulated union constitutions, 
by-laws, elections and trusteeships and placed a fiduciary 
responsibility on union officials. The Secretary for Labor 
became the watchdog of union conduct, with powers to 
investigate and prosecute.

In the period since 1959 many US commentators have 
come to share the unions’ view that the pendulum has now 
swung too far in favour of big business. Union membership 
grew to 21-6 million by 1974 but has stagnated and be­
come a declining proportion of the workforce. Employers 
have grown increasingly adept at avoiding their obligations 
under the legislation. By challenging and appealing at 
every stage of the statutory recognition process, for 
example, they can defeat the unions at little or no cost. The 
numbers of unions newly certified by the NLRB who are 
failing to secure contracts with employers, and the numbers 
of recognised unions being de-certified following 
employer-inspired challenges to their representativeness, 
are higher than ever before. The determination of unfair 
labour practices can take several years when employers 
appeal through the courts.

Modest changes
It became clear by the late 1970s that the aims of the 

Wagner Act were being defeated and with President Car­
ter’s support a Bill was introduced into Congress to effect 
some modest changes designed to speed up the statutory 
process, improve compensation for those denied their 
rights and stiffen enforcement procedures. The Bill passed 

the House of Representatives in 1978 but despite majority 
support in the Senate it failed following intensive lobbying 
by big business and the mounting of a successful fillibuster.

New approaches
US industrial relations are essentially adversary. 

Win—lose attitudes are implanted from the very outset by 
the contest before the NLRB for recognition. They are 
reinforced by legally binding labour contracts with binding 
arbitration for the resolution of disputes over their 
interpretation and administration. The system tends to dis­
courage the development of consultation, joint problem 
solving, or any form of participation with management 
outside of the traditionally hostile bargaining relationship.

There is a small but growing recognition that the adver­
sary system may not be able to cope with present, and future 
industrial relations problems and that some complemen­
tary form of employee participation may be needed. The 
younger generation of employees is better educated, has 
higher expectations and different attitudes to authority 
compared with the older generation. Some employers are 
concerned that the established style of authoritarian­
management and workforce regimentation in response to 
the demands of new technology are alienating their work­
force. Consequent problems of absenteeism, low produc­
tivity, high labour turnover, etc are beginning to be viewed 
very seriously against a context of slower economic growth, 
higher inflation and energy shortages. Some employers are 
seeking solutions through forms of employee involvement 
in what has hitherto been the exclusive preserve of man­
agement decision.

Two main responses
There have been two main responses to these pressures. 

First, the development of programmes to improve the qual­
ity of work-life (QWL) by involving workers at shop-floor 
level in decisions affecting the content and organisation of 
their work and the working environment (General Motors 
has embraced this approach). Second, the establishment of 
labour-management committees (LMCs) providing a con­
sultative and joint problem-solving forum, mainly at plant 
level, for tackling issues outside the scope of collective 
bargaining. There have also been some interesting 
achievements at area level where employers and local 
unions have co-operated together with local government 
authorities to improve the labour relations image in a 
number of disadvantaged areas and attract in new industry.

It is interesting that the emphasis in both QWL and 
LMCs has been on the goals of participation rather than on 
the machinery and rights as in Europe. Important achieve­
ments have been registered, but in general the unions are 
intensely suspicious of QWL, believing that managements’ 
prime motive is improved productivity and that co­
operation may undermine their traditional role. For similar 
reasons the viability of LMCs has proved difficult to sustain 
beyond resolution of the crisis which generally provides the 
motivation for their establishment. Neither approach has 
yet made any major impact on US industrial relations and 
further progress is likely to be slow in the present context of 
anti-union feelings.

FMCS exerts a positive influence in these areas of “pre­

ventive mediation”. The Service has expressed its statutory 
duties in a broadly defined “mission” to:

• promote the development of sound, stable and con­
structive labour-management relations;

• prevent or minimise work stoppages through media­
tion;

• advocate collective bargaining, mediation and volun­
tary arbitration;

• develop the art, science and practice of dispute resolu­
tion.

To these ends it provides direct encouragement for the 
establishment of LMCs, which FMCS mediators may chair 
through their initial difficult stages. The service is currently 
involved in about 300 such committees and Congress has 
voted funds to help FMCS develop this role. Where firms 
have first level IR problems the service offers company­
based joint training for shop-stewards and foremen in such 
areas as communications, grievances handling and human 
relations—it provides these training programmes for about 
800-900 different organisations each year. And where 
industrial relations have reached more serious break­
down, FMCS will mount their Relationships by Objectives 
programme—a form of joint problem solving under the 
service’s neutral auspices, through a structured process of 
group dynamics based in organisation development theory. 
The service is averaging about 10-12 RBOs per annum.

Growing role
In all these areas the FMCS is encouraged by its 

achievements and seems likely to assume a growing role. In 
addition, officers of the FMCS give over 1000 talks per 
annum to publicise the work of the service and promote 
understanding of the US industrial relations system. FMCS 
mediators also play a leading role in the activities of local 
Chapters of the Industrial Relations Research Association, 
and of the Society of Professionals in Dispute Resolution. 
Most mediators have extensive collective bargaining 
experience as managers or trade union officials, and the 
further development of professionalism is actively encour­
aged and assisted by the service.

Over the past year, FMCS’ role has been complicated by 
President Carter’s pay guidelines. If anything, the position 
of the American Service has been more difficult than was 
that of ACAS under the Labour Government’s incomes 
policy. It is equally important for both agencies to preserve 
their independence and neutrality lest their acceptability to 
the parties be undermined. Neither can afford to be seen as 
in any way an enforcement arm of Government. For FMCS 
this was the more difficult because their director is a politi­
cal appointee Of the President. The service has been pre­
pared to explain to the parties the implications of the pay 
guidelines but has scrupulously avoided any deeper 
involvement.

The current climate
The country at large is highly conscious of its failing 

economic growth, rising inflation and insecure energy sup­
plies. As part of his strategy to contain inflationary press­
ures the President has sought to involve the AFL-CIO in 
determining pay guidelines in the 1979-80 pay round and 
they are represented on his new tripartite pay board. But 
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the trade union movement generally remains in low public 
esteem and is demoralised. Unions are very bitter about the 
loss of the modest reform bill designed to help protect their 
rights under the law. They see the growth of overt anti­
unionism as a public rejection of their role in American 
society and a concerted attempt by employers to under­
mine the union movement.

This view is reinforced by recent actions of the National 
Association of Manufacturers, which is the largest em­
ployer organisation in the USA and includes most of the 
major manufacturing companies. In 1978 the NAM estab­
lished a Council for a Union-Free Environment to run 
conferences and promote the dissemination of information 
and advice on employee relations programmes designed to 
obviate the need for trade unions.

Anti-union bandwagon
Equally disturbing for the unions are the activities of the 

numerous consultancy firms which have jumped on to the 
anti-union bandwagon and are finding profitable business 
in helping employers resist recognition claims and secure 
decertification of recognised unions. Moreover, a growing 
number of employers are shutting down plants in unionised 
north-east and mid-western states and moving south to the 
non-unionised sun-belt. Apart from one or two notable 
exceptions, the unions have not yet summoned the drive 
and impetus to counter these many setbacks. They largely 
failed to get their candidates elected in the 1978 Congres­
sional elections, as yet they have no clear candidate for 
President in 1980 and the climate in Congress seems even 
less favourable to labour law reform.

But there could be important changes over the coming 
decade. The younger generation of union membership has 
rejected many of the traditional values and is less patient of 
union “failures”. Much of the present union establishment 
is nearing retirement and there are indications that a more 
dynamic leadership may emerge in response to the chal­
lenges now facing the movement. Some US commentators 
believe that the economic and social problems which the 
United States is likely to face in the 1980s will not be 
successfully resolved through the intensification of anti­
union policies. They take the view that the industrial rela­
tions pendulum, which has now swung so far against the 
unions, must soon begin to swing back in their favour.

Exchange benefits
I would strongly endorse Eileen Hoffman’s view that the 

FMCS/ACAS exchange has been a worthwhile exercise. 
First-hand exposure to the mysteries of an “alien” industrial 
relations culture was for me an immensely broadening 
experience. But the potential benefits are certainly wider. 
While it is undeniable that our very different industrial 
relations systems are the products of our respectively 
unique social and economic histories, and that national 
practices and procedures cannot readily be transplanted, 
nevertheless it would be quite mistaken to conclude that 
there is nothing we can learn from one another. ACAS and 
FMCS share a common interest in developing their dispute 
resolution and preventive mediation functions. The indus­
trial relations contexts in which they operate may be very 
different, but the skills and techniques which they employ 
have much in common. I am hopeful that the exchange of 
personnel and ideas will prove mutually beneficial. ■
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Job stress: the effects of repetitive work 
by

Tom Cox, Michele Thirlaway, Carol Watts, Sue Cox and Colin Mackay,*

Stress Research, Department of Psychology, University of Nottingham

The origins of repetitive work practices can be traced 
back beyond the publication of Adam Smith’s The Wealth 
of Nations in 1776, but there can be no doubt that his 
masterly exposition on the “division of labour” proved a 
major force in their development. The ideas conceived in 
The Wealth of Nations were brought to term some fifty 
years later in Charles Babbage’s On the Economy of 
Machinery and Manufactures (1832), and were given 
dramatic multiple birth during the Industrial Revolution. 
Our modem industrially-based society has been made poss­
ible partly by the economic success of the different methods 
of mass production which have developed from these ideas. 
Their use has almost always involved the simplification of 
jobs and has usually been associated with the increased use 
of technology in the work place.

With simpler jobs, relatively fewer skilled workers have 
needed to be employed and paid; training and training 
costs have also been reduced, and a greater flexibility in 
manpower planning has been achieved. These are among 
the obvious attractions for the organisation of pursuing job 
simplification or ‘rationalisation’. It is not surprising, there­
fore, that the simple job has become an essential element in 
the profitable production of consumer goods. However, 
while bestowing economic benefits, these methods have 
undoubtedly degraded work for many individuals, and 
have been attacked for this.

The event of new work technologies, based on the micro­
processor and the industrial robot, will have a profound 
effect on future production methods. Their appeal is very 
much like that of the unskilled worker carrying out a simple 
repetitive job some 150 years ago. They are more cost- 
effective, and flexible and have a higher productivity com­
pared with their existing alternatives. As a result, it is 
possible that one of their areas of impact will be through 
competition with existing repetitive work practices. In 
some organisations, the new will replace the old: in others, 
competition with the new technologies will lead to an inten-B 
sification of job rationalisation and simplification. Repeti­
tive work practices are therefore likely to remain a part of our 
production methods for some time to come.

Problems
Since the late 1960’s an intense debate has been develop­

ing around the question of industrial work and the stress 
associated with it. It has been repeatedly argued that work 
stress, albeit poorly defined by most writers, can give rise to 
low job satisfaction, poor job performance and impaired 
physical health. Not surprisingly, simple repetitive work 
has been the focus of much of this concern. It is now 
routinely described as “monotonous, boring and meaning­
less”, and has been cited as a major source of workers 
dissatisfaction and alienation. It is no coincidence that job 
improvement schemes are frequently designed to reduce 
simple repetition in work.

However, although it has now been assumed for several 
years that repetitive work has substantial detrimental 
effects for both the worker and the organisation, most of 
the available evidence is based on subjective reports col­
lected in a handful of large US surveys and on laboratory 
experiments, concerned with performance on tasks involv­
ing sustained attention, largely arising from the demands of 
World War II. Very few of the assumed effects of repetitive 
work have been subjected to systematic study, and very 
little research has been carried out on the precise nature of 
these effects or the mechanisms by which they might occur.

Stress research

In 1976, a special project grant was awarded to the Stress 
Research group, in the Department of Psychology at Not­
tingham, by the Medical Research Council and formed part 
of the programme of work commissioned by the Depart­
ment of Employment. Its aim was the study of the immedi­
ate cost of repetitive work, through a consideration of its 
psychological and physiological effects. Although the 
research was largely empirical, it was set within the 
framework of the present authors’ transactional model of 
occupational stress. Briefly, this model suggests that stress 
arises when there is a mismatch between the person’s per­
ceptions of the demands made on him, and his ability to 
cope, when coping is seen as important. Demands are 
produced both by aspects of the persons’ work and non 
work activities, and by their own needs.

The project considered the effects of job type, duration 
of exposure to work, pacing and payment scheme on 
peformance at work, on workers’ descriptions of their jobs, 
on their mood and their general health, and on their 
physiological state. The research used experimental studies 
of specially simulated repetitive work processes and studies 
on actual repetitive jobs in local industry (East Midlands).

Experimental studies

Three experimental studies using simulated repetitive 
work have been completed, and are discussed below.

Button sorting experiments
The effects of exposure to repetitive work on mood have 

become relatively clear within the context of the Notting­
ham experiments using a simulated button sorting line. The 
overall process involved three jobs: loading buttons onto 
the moving belt, sorting out the faulty ones, and minding
•The authors gratefully acknowledge the help and support of the Medical Research 
Council and Department of Employment. The views expressed are those of the 
authors. The authors also wish to thank Ann Cooke, Jan Henry and Jenny Cottinf 
ham for their invaluable help. 

over their collection. Two aspects of mood were investi­
gated: self-reported arousal and self-reported stress. 
Arousal refers to the extent to which the person feels alert, 
awake and active. Stress refers to the person’s feelings of 
uneasiness,, tension and discomfort. These aspects of mood 
were measured by a questionnaire developed at Notting­
ham.

The experiments have shown that the person’s level of 
arousal decreases across the working day as a function of 
length of exposure to the work. This decrease was not 
affected by the nature of the job being carried out. The 
level of self-reported stress, on the other hand, increased 
across the work period, and this increase was a function of 
the job, butnot of the length of exposure. The average level 
of stress was higher for the repetitive jobs (loading and 
sorting) than for nonrepetitive minding, and the increase in 
the experience of stress was also greater for these jobs. It 
has also been shown that self-reported stress is affected by 
the level of pacing: the greater the pacing requirement the 
higher the level of self-reported stress.

Mood and button sorting performance: a model
In a recent review of the literature on repetitive work, by 

one of the present authors (Cox), it was suggested that the 
individual’s level of arousal falls as a result of continued 
exposure to such work. The person becomes tired and 
lethargic and in an effort to maintain concentration and 
optimum performance attention is shifted away from the 
job to more novel aspects of the work environment. This 
may involve increased interaction with workmates, day­
dreaming or attending to events happening elsewhere on 
the shop floor. As a result of this, less attention is paid to 
the job and “automatic” control over the task is lost, but 
arousal in terms of alertness is maintained. The overall 
effects on performance are uncertain, but a fluctuation is 
often evident. Self-reported arousal, as measured by the 
Nottingham questionnaire, reflects the decline in arousal, 
due to the repetitive nature of the work, balanced against 
the level of arousal achieved by the attempts at compensa­
tion described above. However, there is a cost associated 
with compensation, which is shown in an increase in self­
reported stress (uneasiness, anxiety and tension). This may 
reflect either the effort expended in compensating or the 
discomfort felt at its failure.

Physiological effects of button sorting
The Nottingham experiments also looked at the effects 

of repetitive work on the person’s physiology (bodily 
state). Changes in saliva, blood glucose measures, heart 
activity and urine hormone levels (catecholamines) were 
observed. Interpreting these changes was complicated by 
the possible occurrence of time of day effects. It was sug­
gested by the authors that the physiological response to the 
work under study was the integrated product of several 
psychological, physical and environmental factors, which 
included:

(a) the demand associated with job content and context,
(b) rhythmic variations, (time of day, menstrual and sea­

sonable effects), and
(c) individual differences in personality and ability.
It has been suggested that job demands in the present 

context may determine two types of response. The more 
common is the pattern of response outlined by the Ameri­
can physiologist Cannon in the 1920’s and later elaborated 

by Selye, and by Ursin. This is largely a reflection of 
increased activity in two major neuro-endocrine systems 
(the sympathetic-adrenal medullary system, and the 
anterior pituitary-adrenal cortical system). Manifestations 
of this activity involve increases in heart rate and in 
metabolic activity in general. Physiological responses such 
as these prepare a person for increased and sustained 
physical activity, and may be described as an ‘activation’ 
response.

It is obvious from considering the present data that the 
changes which would occur as part of this response pattern 
might also occur, but to a lesser extent, due to time of day 
effects. This could produce a source of confusion. Work 
with high attentional demand or involving “perceptual” tasks 
appears to elicit a different pattern of response, character­
ised by reduced sympathetic-adrenal medullary activity, or 
by increased vagal acitivity; resulting in, for example, a 
decrease in heart rate and in blood glucose levels. It has 
been variously suggested that this type of response may 
facilitate information processing. In certain types of repeti­
tive work these “attentional/perceptual” demands may 
interact with those described in the activation response. In 
these cases, the final physiological response may not con­
form to any one pattern, but may involve an increase in 
general physiological (autonomic) activity. This would 
affect various body mechanisms differently depending on 
which nervous or endocrine system they were controlled 
by. From the Nottingham experiments on button sorting, it 
seems that loading buttons onto a moving belt may elicit an 
activation response, while sorting the buttons might, in 
addition to this, involve an “attentional/perceptual” effect. 
Results from the second button sorting experiment indicate 
clear effects, for loading, of pacing on urine noradrenaline, 
heart rate, heart rate variability, and the chemical content 
of saliva, which indicate that the greater the pacing 
requirement, the stronger the activation response.

The physiological effects which do occur in response to 
repetitive work have been viewed by many as part of the 
cost of adjustment to such work, and as possible precursors 
to ill-health. Few studies have, however, shown the necess­
ary relationship between physiological change and poor 
health, or the mechanisms by which it could exist. Self­
reported stress has been mentioned as another aspect of the 
cost of such work. In the second button sorting experiment 
the changes in this mood measure paralleled those for urine 
noradrenaline, and heart-rate.

Health effects of button sorting
Interesting casual observations have been made on 105 

women participants in the two button sorting experiments: 
every subject carried out all three jobs. At medium and low 
levels of pacing (36 and 18 buttons/minute) there was 
much conversation between the three women working on 
the button sorting line: a normal level of social interaction 
both during the work periods and breaks. However, at the 
highest level of pacing (54 buttons/minute), conversation 
during the work periods was greatly reduced, and any 
which occurred was between the loader and minder. Dur­
ing breaks, conversation was at a normal level, but was 
work-orientated. Clock-watching was also more obvious at 
the highest level of pacing. At all levels of pacing, the 
loaders tended to complain of backache, neckache and 
sickness, although such complaints were most strenuous at 
the medium and highest levels. At the highest level of
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pacing, sorters reported feeling disorientated and dizzy; a 
feeling of motion-induced sickness.

These nausea effects were probably largely due to the 
movement of the belt on which the angular velocity of 
buttons to the eye was greater than would normally be 
found in industry. Minders felt bored and sleepy, and often 
demanded additional work duties. All participants said the 
work made them tired, and at home, after work, they had 
difficulty in keeping awake and coping with family life. 
Such effects are unstartling in that they are to be expected, 
but are interesting in that they demonstrate that the simu­
lated work did affect whose participating in the study, and 
that those ‘new’ to such work can be quite dramatically 
affected by it. Undoubtedly some of the demands inherent 
in repetitive work and reflected in the observations made 
here, are due to bodily posture.

Skirted plug assembly
This experiment was very different in its nature from the 

other two carried out. It did, however, provide some 
further insights into the effects of repetitive work, albeit 
self-paced assembly work. Three women were employed 
for three months to assemble skirted plugs using handpres­
ses and components supplied by a local firms.

There was some indication of the activation response 
across the working day, but this was “weaker” in compari­
son to that elicited in the previous experiments. Indices of 
this response declined in strength across successive fort­
nightly periods-^-reflecting successful adjustment to 
work—and were higher for work paid by bonus than for 
that paid by flat rate. Self-reported stress also declined 
across successive fortnightly periods, and reached very low 
levels—lower than in any other study conducted from Not­
tingham. Self-reported arousal, by contrast, was high and 
tended to increase with time; perhaps, again suggesting 
successful adjustment to work. There was no obvious point 
in the course of the study where, according to the data, it 
could be said that successful adjustment had been com­
pleted. However, there was an obvious change in the social 
relationships between the women participants after five to 
six weeks: the initial superficial social politeness disap­
peared, and normal interpersonal conflict due to work 
appeared.

Perhaps the most striking feature of this study was the 
marked individual differences in response between the par­
ticipants. Significant physiological and psychological 
changes were observed in all three, but each pattern, while 
conforming generally to the descriptions already offered, 
was unique.

Overall comments
One of the findings of the experimental work carried out 

is that there are definite physiological and mood effects 
associated with adjustment to repetitive work, which are 
subject to individual differences, and which are reduced, 
with successful adjustment, over a period of several 
months. It is possible that the problems of adjustment to 
paced work are greater than those to unpaced work, and 
greater to work paid by bonus, than to that paid by flat rate. 
Performance tended to improve across the work period, 
and with time, and was higher for bonus than for flat rate. 
Factors such as attention and arousal, learning strategies 

for work, and incentive and motivation, need to be dis­
cussed in this context.

Industrial studies

Two industrial studies have been carried out; one to 
examine workers perceptions and descriptions of their 
work, and the other to study the effects of repetitive work 
in the local (East Midlands) hoisery industry.

Job description study
The ‘job description study’ suggested that the job 

description and perceptions of semi and unskilled workers 
could be modelled in terms of two or four factors, and were 
sensitive to job characteristics, and demonstrated sex dif­
ferences. Further considerations of the two available mod­
els led to the adoption of the simpler, in terms of:

(a) job pleasantness (including job satisfaction, but not 
traction)

(b) job difficulty
Two observations arose in the course of this study. First, 

it was felt that the concept of “job satisfaction” was very 
much an educated, middle-class concept, which was, to an 
extent, resisting importation into the present area of study. 
Second, many of the women talked to at work, enjoyed it, 
despite its repetitive nature, and possible physiological 
effects. Most of these women appeared to be engaged on 
work which had little “attentional demand” inherent in it. 
Possibly these women had good opportunity to socialise at 
work, and such social interaction offered a personal 
development or expression not available in their home 
situation. Women on repetitive work with “high” atten­
tional demand seemed to be less happy with their work 
situation. Combining this casual observation with the pre­
sent experimental findings, it might be predicted that:

(a) repetitive work with low attentional demand might 
be associated with the physiological activation re­
sponse, but also with enjoyment at work, while

(b) repetitive work with high attentional demand might 
be associated with a less obvious physiological re­
sponse, but with a lack of enjoyment at work.

It would be interesting to test out this hypothesised role 
for “attentional” demand, and further, to see whether dif­
ferent patterns of ill-health were associated with its absence 
and presence.

Hosiery industry study
The usefulness of the present model of job description 

was examined in the hosiery industry study. It was shown 
that judgements of both job pleasantness and difficulty 
were sensibly associated with actual job structure: job 
pleasantness appeared the more sensitive. Job description 
and job structure were also sensibly related to self-reported 
wellbeing (health), and all three were partly related to 
self-reported mood and physiological state before and after 
work.

Groups of jobs, which appeared to have similar charac­
teristics to button loading, sorting and minding, were iso­
lated in the data. Overall, the “sorting-type” jobs were 
judged the least pleasant, most difficult, and most stressful, 

while the “minding-type” jobs evoked the least response. 
The small difference which existed in the physiological 
response to these jobs fitted the explanation suggested 
earlier.

Forms of underload
Underload seemed to be a problem for particular work­

ers and jobs in the hosiery industry. Several points should' 
be noted. First, underload can take two forms: not enough 
work to do (quantitative underload), and work which is not 
sufficiently demanding (qualitative underload). It is likely 
for semiskilled and unskilled workers, that the major prob­
lem was that of qualitative underload reflected in the 
utilisation of their skills. In such an example the workers on 
the individual in relation to his or her job. One implication 
of this is that job A may require more skill than job B, but 
workers employed on job A may also report greater under­
utilisation of their skills. In such an example the workers on 
job A obviously have abilities in greater excess of those 
required by their job than workers on job B. Because a job 
requires a higher level of skill it does not necessarily mean 
that it is less prone to underload problems. Another impli­
cation of considering the person in relation to his job 
(person-job fit) is that underload can be prevented or cured 
by selecting workers better matched to the job, as well as by 
increasing the complexity of the job, for example by job 
rotation, or job enlargement. Third, despite “general” 
attempts at solving underload problems through selection 
or job redesign, complete success can only be achieved by 
attending to individuals.

General wellbeing
Overall this study provided some description of the 

impact of work within the hosiery industry on the worker. It 
clearly showed that exposure to such work can cause 
changes in bodily state and mood. It also showed how the 
worker’s perceptions and descripions of his job are deter­
mined by his individual characteristics, and by the way in 
which the job was structured, and how these related to 
general wellbeing. A picture was built up of what is 
involved in good or poor adjustment to the work studied. 
The importance of work experience and age for adjustment 
was emphasised. However, although the general level of 
adjustment improved with work experience and age, it was 
not clear, due to the nature of this study, whether this was a 
positive process within all individuals or a reflection of 
self-selection. Good adjustment to work, may also be 
associated with jobs appearing to be more ‘difficult’.
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Summary of effects

The evidence gathered in our Nottingham project has 
shown that the effects of the initial exposure to repetitive 
work can be detected in terms of work performance, mood 
and activity in certain physiological systems. Our work and 
that of other groups suggests effects on general wellbeing 
may also occur, but more work is required to understand 
how such effects relate to the immediate reactions noted 
above.

One area that was not specifically researched in the 
present project was the effects of repetitive work on leisure 
activities. However, in a recent review of the existing Liter­
ature, Cox has concluded that such effects can, in certain 
circumstances, be substantial. Two patterns seem to exist: 
one where leisure is used to compensate for the constraints 
of work, and the other where work disrupts leisure 
activities. The latter may represent a major aspect of the 
cost of repetitive work for some people.

The work being carried out by Nottingham is being 
developed in three ways. First, the researchers share a 
concern that their findings, where appropriate, will be 
translated into practical improvements for existing work 
practices. The nature of the present projects will allow 
statements of job design to be made, and other ongoing 
research at Nottingham is looking at the relationships be­
tween individual characteristics and job demands, which 
will allow recommendations about the selection, and poss­
ible training of workers. Second, our practical concern will 
be extended in future research to encompass more factors 
of job organisation, such as job rotation, the scheduling of 
work breaks, and the social structure of work. Third, the 
mechanisms relating the immediate reactions to work to 
health effects, and how these are moderated by long term 
exposure, will be studied.

Reference

For further information the reader is referred to a review 
by the first author entitled Repetitive Work, in C. L. Cooper 
and R. Paynes book Current Issues in Occupational Stress, 
which is to be published by Wiley (1980). Information is 
also available in C. J. Mackay and T. Cox’s book Response 
to Stress: Occupational Aspects which is published by I.P.C 
(1979), and in R. Sell and P. Shipley’s book Satisfactions in 
Job Design (Taylor and Francis, 1979). ■
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Racial discrimination at work
Analyses of applications to industrial tribunals under the Race Relations Act 1976

Information is now available on the outcome of applica­
tions to industrial tribunals under the Race Relations Act 
1976 covering cases completed during the period July 1 
1978 to June 30, 1979. A previous article gave the results 
for the period from June 13 1977 (when the Act came into 
force) until June 30 1978 (see Employment Gazette, 
October 1978 p. 1185-1187). The Race Relations Act 
1976 makes discrimination on the grounds of race, colour, 
nationality (including citizenship) or ethnic or national 
origins unlawful in employment, training and related mat­
ters, in education and in the provision of goods, facilities 
and services to the public. The Act gives individuals the 
right to direct access to the courts or, in employment, 
training and related cases, to industrial tribunals.

The Act provides for conciliation. A copy of each appli­
cation is sent to a conciliation officer of the Advisory, 
Conciliation and Arbitration Service (ACAS) and the con­
ciliation officer has a duty to try to promote a settlement of 
a complaint without the need for a tribunal hearing.

At the end of each case, that is after it has been deter­
mined at a tribunal hearing or settled by agreement without 
recourse to a tribunal hearing or withdrawn for other 
reasons, statistical returns are completed by ACAS.

Over the period July 1, 1978 to June 30, 1979 those 

Table 1 Applications analysed by type of discrimination 
and by sex of applicant

Male Female All Per cent

Direct 220 63 283 77 7
Indirect 25 10 35 9 6
Segregation 36 — 36 9 9
Victimisation 9 1 10 2 8

All 290 74 364 100 0

Table i 2 Applications analysed by age and sex of applicant

Male Female All... Per cent

Under 18 5 4 9 2 5
18-24 25 16 41 11 3
25-34 54 13 67 18 4
35-44 65 13 78 21 4
45-54 47 6 53 14 5
55-60 8 — 8 2 2
Over 60 13 4 17 4 7
Not known 73 18 91 25 0

All 290 74 364 100 0

Table 3 Applications analysed by region and by sex of 
applicant

Male Female AH Per cent

South Eastern 105 27 131 36 0
South Western 6 5 11 3 0
Midlands 116 25 141 38 7
Yorkshire and

Humberside 29 6 35 97
North Western 25 7 32 8 8
Northern 2 2 4 11
Wales 5 1 6 16
Scotland 3 1 4 11

All 290 74 364 100 0

returns show that action was completed in respect of 364 
applications to industrial tribunals in relation to complaints 
arising under the employment provisions of the Race Rela­
tions Act 1976.

The following paragraphs describe the types of discrimi­
nation involved, some characteristics of the applicants and 
respondents, the area of complaints and the outcome of the 
application.

Types of discrimination
Discrimination is defined in the Act to include firstly 

“direct” racial discrimination, that is, the less favourable 
treatment of a person, on the grounds of his or her colour,

Table 4 Analysis by occupation (held or applied for)

Male Female All Per cent

Managerial and
professional 
(Groups l-VI) 53 18 71 19 5

Clerical and related
(Group VII) 

Other non-manual
23 15 38 10 4

(Groups VIII and 
IX) 14 8 22 6 1

Manual except
general labourers 
(Groups X-XVII) 177 23 200 54 9

General labourers
(Groups XVIII) 19 5 24 6 6

Not known 4 5 9 2 5

All 290 74 364 100 0

Table 5 Applications analysed by type of complaint and 
sex of applicant 

Male Female All Per cent

By applicants for 
employment against 
employers regard­
ing:

Arrangements made 
by employers for 
recruitment 12 4 16 4 4

Terms offered 1 — 1 0 3
Refusal to engage or 

offer employment 70 25 95 26 1

By employees regard­
ing access to op­
portunities for: 

Promotion 39 8 47 12 9
Training — 1 1 0 3
T ransfer 9 1 10 2 7
Other benefits 4 1 5 13

By employees in 
respect of: 

Dismissal 94 27 121 33 4
Other unfavourable 

treatment 37 5 42 11 5

By complaints 
against respondents 
other than em­
ployers: 24 2 26 71

All 290 74 364 100 0

Number of employees

Under 20
20-49
5(F99 
100-249
250-499
500-999
1,000 and over
Not known

Table 6 Applications analysed by size of firm

All Per cent

21 6 2
17 5 0
11 3 3
21 6 2
21 6 2
17 5 0

163 48 3
67 19 8

338 1 00 0

Table 7 Analysis by industry of respondent

All

Male Female All Per cent
Agriculture, 

forestry and 
fishing (I)

Mining and quarry­
ing (II) 1 _ 1 0 2

Manufacturing 
(lll-XIX) 154 22 176 48 4

Construction (XX) 5 _ 5 14
Gas, electricity and 

water (XXI) 6 6 17
Transport and com­

munication (XXII) 23 4 27 7 4
Distributive 

trades (XXIII) 13 7 20 5 5
Financial, pro­

fessional and 
miscellaneous 
services 
(XXIV-XXVI) 55 34 89 24 4

Public administra­
tion and defence 
(XXVII) 33 7 40 11 0

All 290 74 364 100 0

race, nationality, or ethnic or national origins, than some­
one else would be treated (this includes segregation). Sec­
ondly, “indirect” discrimination, that is the application of 
conditions or requirements which although applied equally 
to all racial groups are nevertheless discriminatory in their 
effect On a particular racial group and which cannot be 
justified and, thirdly, the victimisation of a person who, for

Table 8 Outcome of applications

Male

Cases cleared with­
out a tribunal 
hearing

Conciliated settlement 24
Withdrawn by applicant:

Private settlement 9
Reason not known*  93

Tribunal decisions
Applications upheld ft 47

Order declaring 
rights (—)

Alvard of compensa­
tion (10)

Recommended 
course of action (37)

Applications dismissed 117

All 290

Female All Per cent

12 36 9 9

5 14 3 8
33 126 34 6

11 58 16 0

(-) (-)

(9) (19)

(3) (40)
13 130 35 7

74 364 100 0
These will include cases where the parties reached a private settlement but ACAS 

were not informed and cases where the applicant found the complaint to be out of scope.
T These include a group of 35 applications decided at the same hearing.
+ Figures in brackets give details of all remedies provided where applications are upheld 

Tribunals may provide more than one remedy.
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Table 9 Compensation and settlements

Agreed at 
conciliation

Awarded by 
tribunal

£1-49 3 1
£50-99 7 10
£100-149 5 2
£150-199 3 2
£200-299 4 2
£300-399 1
£400-499 1
£500-749 2 _
£750-999 T _
£1,000 and over 1
All 26 19

example, has asserted his or her rights under the Act. Table 
1 shows that alleged direct discrimination was the reason 
for the application in three-quarters of the cases on which 
action was completed. (The figures for segregation cases 
include 35 applications decided at the same hearing).

Applicants
Table 2 analyses the applications by the age and sex of 

the applicant and shows that about four in every five appli­
cations were made by men and that over half the applica­
tions were made by people aged under 45. Table 3 shows 
the regional distribution of the applications. The figures 
reflect the settlement pattern of the main ethnic minority 
groups. Very few applications, for example, were made in 
Scotland, Wales, in the South West or Northern regions. In 
table 4 the occupations of the applicants or, in cases of 
complaints about recruitment the job applied for, have 
been analysed into broad groups based on the 18 major 
groups of the Department of Employment’s Occupational 
Classification (CODOT). It shows that three-fifths of the 
applications came from applicants in manual work and a fifth 
from people in managerial and professional occupations.

Respondents
The employment provisions cover discrimination by 

employers, by employment agencies, by certain vocational 
training bodies, by trade unions and employers associations 
and by bodies granting licences or other qualifications 
which facilitate the carrying on of a particular trade or 
occupation. As table 5 shows nearly all the applications 
made during the period related to alleged discrimination by 
employers, and among these, complaints related to refusal 
to offer employment or dismissal were by far the largest 
categories. For complaints against employers, table 6 anal­
yses the applications by the size of the firms involved. An 
analysis of respondents by the industry orders of the 1968 
Standard Industrial Classification is contained in table 7. 
Nearly half the applications were against respondents in 
the manufacturing industries and a quarter against respon­
dents in financial, professional and miscellaneous services.

Outcome
Table 8 shows that nearly a half of all applications were 

cleared without the need for a tribunal hearing and that 
about one-in-three applications led to a conciliated or pri­
vate settlement or to the application being upheld at a 
tribunal hearing. Table 9 analyses applications by the 
amount of settlements agreed at conciliation or compensa­
tion awarded by a tribunal. ■
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Unemployed minority group workers
The table below gives the figures, and location by region 

of unemployed minority group workers who are registered 
at employment offices and careers offices in Great Britain. 

The basis of the count was explained in the July 1971 issue 
of Employment Gazette when, for the first time, com­
prehensive figures were available.

Unemployed born in, or whose parent or parents were born in, certain countries of the Commonwealth: November 8,1979

All listed countries: 19,837 338 861 12,688
Total expressed as percentage of

all persons unemployed 7 4 11 0 9 9 9
Area of origin

East Africa
Male 1,733 42 34 527
Female 1,054 36 26 402

Other Africa
Male 1,191 8 18 128
Female 548 4 12 84

West Indies
Male 5,529 52 385 2,265
Female 2,178 18 108 1,279

India
Male 2,387 38 101 2,884
Females 1,840 24 ■ 56 2,164

Pakistan
Male 1,012 79 72 1,894
Female 361 14 10 321

Bangladesh
Male 522 8 4 386
Female 46 — 1 22

Other Commonwealth
territories

Male 1,057 ■ 8 17 228
Female 379 7 17 104

Persons born in UK of parents from
listed countries (included in
figures above)

Male 1,649 18 123 1,069
Female 976 7 57 847

All listed countries
Aug 9, 1979 22,036 368 856 14,408
May 10,1979 , 18,909 380 739 10,558
Feb 8, 1979 19,945 396 857 11,097
Nov 9, 1978 20,355 348 927 11,749
Aug 10, 1978 24,923 444 1,097 14,850

South East South West East Yorks and North North Wales Scotland Great 
East* Anglia West Midlands Midlands Humber- West* Britain*

side

4,780

6 6

4,074

3 5

4,617

2 3

437

0 4

333

0 4

455

0 3

48,420

3 7

866 125 275 17 17 19 3,655
670 61 194 4 10 10 2,467

104 52 191 22 25 15 ; 1,754
52 24 73 10 10 7 824

496 475 612 20 36 5 9,875
182 188 177 7 11 1 4,149

1,113 582 957 65 35 81 8,243
814 335 433 45 10 17 5,738

282 1,696 1,071 154 92 207 6,559
83 280 233 28 29 46 1,405

32 146 151 8 20 10 1,287
5 12 20 1 3 4 114

61 72 184 35 32 21 1,715
20 26 46 21 3 12. 635

207 215 312 39 11 48 3,691
191 135 167 24 18 21 2,443

5,018 4,527 5,411 542 410 518 54,094
4,369 3,763 4.370 503 419 455 44,465
4,653 3,919 4,625 448 452 536 46,928
4,854 4,029 4,505 431 427 497 48,122
5,269 5,331 5,788 541 400 548 59,191

* Excluding figures for unemployed young persons in Liverpool and East Ham which are not available.

What do 
readers thinly?

During January and February 1980 'Employment Gazette', 
the Department of Employment's regular monthly journal of 
record, will be carrying out a survey of its readers to ensure 
that the magazine is continuing to meet their needs and 
interests.

The survey will establish readers' attitudes to the different sections of the Gazette;
• find out what readers use most;
• what they would like to see expanded or reduced;
• and what new topics they would like to see covered which it might be possible to 

introduce.

Contact will be made with certain subscribers by telephone during January by the British 
Market Research Bureau Ltd who have been appointed to carry out the survey by the 
Department of Employment. Each of these subscribers will be asked who the readers of that 
copy are and who else refers to it.
Following this telephone contact in January, some of the identified users of the Gazette wil| 
receive a questionnaire in the post to complete and return to the research company.

In particular, the many public and academic librarians who subscribe to the publication are 
asked to cooperate in identifying their 'Employment Gazette' users and to encourage them 
to take part in the survey if they are approached.
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Membership of trade unions in 1978
The aggregate membership of trade unions in the United 

Kingdom at the end of 1978 was about 13,112,000. This 
was 266,000 more than at the end of 1977. The number of 
trade unions at the end of 1978 was 462 compared with 481 
at the end of 1977.

Certification Office
The statistics for 1978 have been compiled by the 

Department from data supplied by the Certification Office 
for Trade Unions and Employers’ Associations about trade 
unions with head offices in Great Britain supplemented by 
information supplied directly to the Department. They 
relate however only to those organisations of workers 
which, as far as it has been possible to determine, fall within 
the definition of a trade union as laid down in section 28(1) 
of the Trade Union and Labour Relations Act 1974. The 
figures cover the total membership, including members in 
branches overseas, of all such organisations known to the 
Department to have their head offices situated in the 
United Kingdom. They do not include members of 
organisations which have their head offices outside the 
United Kingdom.

All the figures given in this article are provisional and 
subject to revision as later information becomes available, 
while figures previously published for earlier years have 
been revised as necessary in accordance with the latest 
information. As some workers belong to more than one 
union there is an element of duplication in the aggregates, 
but it is believed to be relatively insignificant.

Union and Labour Relations Act to submit annual returns 
which include membership figures, to the Certification 
Officer. The Department, with the co-operation of the 
Certification Office, has been able to use this information 
about membership and thus avoid having a separate survey 
except for those unions with their head offices in Northern 
Ireland, those unions which at the time of compiling the 
statistics had not rendered returns for 1978 to the 
Certification Officer and those which had no obligation to 
render such returns.

Number of trade unions
The number of trade unions at the end of 1978 was 462 

(including 12 with headquarters in Northern Ireland), a 
decrease of 19 on the comparable figure for 1977. During 
the year 27 unions were merged into other unions or 
otherwise ceased to function. The Annual Report of the 
Certification Officer stated that at December 31,1978 the 
statutory list of trade unions comprised 485 organisations 
and that the Certification Office knew of about 70 others 
which, though unlisted, probably satisfied the statutory 
definition of trade union.

The figure of 462 given above does not correspond with 
those in the Certification Officer’s Report. One reason for 
this is that, as already stated, the Department’s statistics 
include trade unions with headquarters in Northern 
Ireland, while the Certification Office figures do not. 
Another is that sections of certain unions (for example, 
areas of the National Union of Mineworkers) are listed as

Employment Gazette annual survey

Legislative provisions
Lists of trade unions and employers’ associations are 

maintained by the Certification Office for Trade Unions 
and Employers’ Associations in accordance with section 8 
of the Trade Union and Labour Relations Act 1974.

To be entered in the statutory list of trade unions a body 
must satisfy the definition in section 28 of the 1974 Act, the 
essential requirement being that it is an organisation of 
workers which has the regulation of relations between 
workers and employers as one of its principal purposes. 
The Certification Office also maintains records of other 
bodies which appear to satisfy the statutory definition of a 
trade union but which have not applied for entry in the list.

Whereas application for entry in the lists is entirely 
voluntary,;: all listed and unlisted trade unions and 
employers’ associations (unless they consist wholly of 
mainly of representatives of constituent or affiliated 
organisations, or they have been in existence for less than 
twelve months) are required under Section 11 of the Trade 

separate trade unions by the Certification Office, whereas 
the Department has continued its previous practice of 
counting only the “parent” union in the total number of 
trade unions.

Membership
The total membership at the end of 1978 was 

approximately 13,112,000 compared with 12,846,000 at 
the end of 1977, an increase of 2 • 1 per cent. The number of 
males at the end of 1978 was 9,322,000, an increase of' 
251,000 or 2 • 8 per cent compared with the previous year. 
The number of females was13,789,000, an increase of 
14,000 or 0-4 per cent. This sub-division of the 
membership into males and females is not exact, however, 
because some trade unions were unable to give the precise 
numbers in each category.

The total membership figures at the end of 1978 
included 69,000 members in branches in the Irish Republic 
and 39,000 in other branches outside the United Kingdom.
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Table 1 Membership of trade unions at end 1978

Number of 
members

Number 
of 
unions

All 
membership 
(thousand)

Percentage of

Number 
of unions

Membership 
of all unions

Under100 72 4 15 6 0 0
100-499 135 34 29,2 0 3
500-999 48 34 10 4 0 3

1,000-2,499 62 103 13 4 0 8
2,500^4,9.99 37 1'34 8 0 10
5,000-9,999 26 169 5 6 13

10,000-14,999 9 112 19 0 9
15,000-24,999 14 267 3 0 2 1
25,000-49,999 19 71,1 4 1 5 5
50,000-99,999 14 947 3 0 7 3

100,000+249,999 15 2,26'3 3 2 17 3
250,000 and more 11 8,33'5 2 4 63 6
All members. 462 13,1,12 1OO 1OO

There were thus about 13,003,000 members of branches 
within the United Kingdom with 282,000 in Northern 
Ireland and 12,721,000 in Great Britain.

Size of unions
At the end of 1978 there were 255 unions each with 

fewer than 1,000 members, including 207 with under 500 
members. These 207 smaller unions together accounted for 
less than half of one per cent of the total membership of all 
unions. In contrast, the 26 largest unions, each with

Membership at end year 
(thousand)

Table 2 Changes in membership 1968-1978

Year No. of 
unions 
at end 
ofyear

Male Female AH Percentage change 
in membership 
since previous 
year

1968 586 7,836 2,364 10,200 +0-1
1969 565 7,972 2,507 10,479 +2-7
1.970 543 8,444 2,743 11,187 +6-8
1971 525 8,382 2,753 11,135 -0-5
1'972 507 8,-452 2,907 11,359 +2 0
1973 519 8,450 3,006 11,456 +0-9
1974 507 8,586 3,178 11,764 +2-7
1975 501 8,729 3,46,4 12,193 +3-6
1975* 470 8,600 3(427 12,026
1976 473 0-825 3,561 12,386 +30
1:977 481 9,071 3,775 12,846 +3 7
1978 462 9,322 3,780 13,112 +2-1
* These notional figures exclude 31 organisations previously regarded as trade unions (see 
article on page 1203 of the November 1977 issue of Employment Gazette).

100,000 ot more members, together accounted for 80 -8 
per cent of the total membership of all unions. An analysis 
of the membership and the number of unions by size bf 
union at the endofl978isgivenintablel.

Growth of membership 1968-1978
Over the last ten years trade union membership has 

increased by about 28 -5 per cent, while the number of 
separate unions has declined by 21 • 2 per cent. The average

Continued on page 1248

* See article on page 1203 of the November 1977 issue of Employment Gazette.

Table 3 Number of trade unions analysed by size of union

1968 1969 1970 1971 1972 1973 1974 1975 1976 1977 1978

Under 100 members 114 111 108 100 83 84 80 80 69 74 72
100-499 137 13'4 134 129 136 137 138 138 143 145 135
500—999 63 66 57 60 45 52 52 54 47 45 48

1,0.0,0-2,499 8,8 74 66 64 6.7 74 69 66 60 66 62
2,500-4,999 60 58 55 54 56 51 52 45 45 41 37
5,6.00-9,999 33 33 34 34 33 36 31 30 30 28 26

10/000-14,999, 18 12 14 11 13 11 11 11 8 10 9
15,0.00+24,999 19 24l 22 19 18 18 18 17 15 13 14
25,000-49,999 15 14 13 16 18 18 17 20 17 18 19
50,00.0+99,999 20 17' 17 15 13 14 14 =15 14 15 14

100,000-249,999 10 13 14 12 14 13 14 14 14 15 15
250,000 and more 9 9 9 11 11 11 11 1.1 11 11 11
Number of unions at 

end of year 586 565 543 525 507 519 507 501 (470)*  473 481 462

Table 4 Membership of trade unions analysed by size of union Thousand

1968 1969 1970 1971 1972 1973 1974 1975 1976 1977 1978

Under 100 members 5 5 5 5 4 4 4 4 3 4 4
100-499 34 33 34 31 36 35 3.6 35 36 37 34
500-999 43 46 40 41 31 37 37 39 35 32 34

1,000-2,499 142 1'21 1'11 106 101 11.4 107 105 9.9 109 103
2,500-4,999 205 203 189 179 182 171 173 147. 153 144 134
5,000-9,999 222 223 226 233 221 238 201 200 201 178 169

10,000-14,999 226 145 166 130 150 129 185 129 1.00 123 112
15,000-24,999 343 447 419 3=42 333 335 343 327 . 296 256 267
25,000-49,999 5.1.2, 492 452 540 609 624 609 664 621 642 711
50,000-99,999 1,434 1,205 1,202 1,101 912 997 948 1,045 997 1,015 947

100,000-249,999 1,539 1,875 2)188 '1,718 1,879 1,810 1,958 1,995 2,053 2,199 2)263
250,000 and more 5,495 5,684 6,155 6,709 6,901 6,963 7,21.3 7,503 7,790 8,107 8,335
All at end of year 10,200 10,479 11,187 11,135 11,359 11,456 11,764

8,586
12,193 (12,026)*  12,386 12,846 13,112

Male 7,836 7,972 8,444 8,382 8,452 8,450 8,729 (8,600)*  8,825 9,071 9,322
Female 2,364 2,507 2,743 2,753 2,907 3,006 3,178 3,464 (3,427)*  3,561 3,775 3,789

Average membership 
per union 17 19 21 21 22 22 23 24 26 26 28

* See article on page 1203 of the November 1977 issue of Employment Gazette.
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International comparisons of labour statistics
international comparisons are becoming of increasing 

interest in labour statistics. The main industrial economies 
have become more interdependent and comparisons of 
their experience in, for example, employment, unemploy­
ment, earnings and prices can be helpful in the analysis of 
economic trends.

This article shows some of the main comparisons of 
labour statistics which can be drawn from various 
international publications. In future months it is planned to*  
bring up to date some of these tables, namely those on 
employment, wages and consumer prices, in the Statistical 
Series section of Employment Gazette. Various other 
statistics will be included from time to time in future 
articles.

Commentary
Unemployment (see table 113) in most countries 

increased markedly during the recession years of 1974/5. 
More recently, during 1978 and 1979, there has been a fall 
in unemployment in a number of countries, notably in the 
United States, Canada and Germany in addition to the 
United Kingdom. An exception has been France where 
there has been a sharp rise in the last few years.

Employment (table 1) also showed the effects of the 
recession in 1974 and 1975, with a reduction, or slower 
growth, occurring in many countries. In the last year or two, 
there has been a general tendency for employment to 
increase, with particularly substantial rises in the United 
States, Canada and Norway, where the labour force has 
also been expanding rapidly. In West Germany employ­
ment has risen moderately in the last two years, returning 
to about its 1975 level; at the same time there has been a 
decrease in the labour force over recent years, partly 
attributable to the fall in migrant workers from other 
European countries.

Female activity rates have been increasing in most 
countries, as in the UK, in recent years (see table 2). This 
contrasts with decreasing male activity rates in most 
countries, particularly in West Germany. Falls in male 
activity rates may be associated with such factors as earlier 
retirement and extended education. While educational 
factors may also have affected female activity rates to some 
extent, the more dominant influences here have

List of tables

Table 1: Employment—indices from 1970.
Labour Force
Table 2: Activity rates, as a proportion of the population of 

working age (15-64): 1970 and 1977.
Table 3: Activity rates, as a proportion of the population aged 

14 and over: 1977.
Table 4: Part-time workers, as a proportion of those em­

ployed: 1977.
Table 5: Population and employment, 1978.
Consumer prices from 1970
Table 6A:*  Indices.
Table 6B:*  Percentage increases on a year earlier.
Earnings from 1970 (Wages per head in manufacturing) 
Table 7A:*  Indices.
Table 7B:*  Percentage increases on a year earlier.
Table 8: Hours—average weekly hours of work (manual 

workers): selected years.
Table 9: Industrial stoppages—working days lost per 1,000 

employees in selected industries: recent five-year averages.
(Table 113): Unemployment—data for selected countries 

based on national definitions are already provided on a 
regular basis in Table 113.
* Note: the tables marked with an asterisk will be published 

regularly in future issues of Employment Gazette.

Table 1 Employment—civilian: indices Seasonally adjusted (unless otherwise stated)
1975 = TOO

1970 1974 1975 1976 1977 1978 1978 1979

Q2 Q3 Q4 Q1 Q2
United Kingdom (1) 99 1 100 5 100 0933 99 8 100 1 100 0 100-2 100-5 100 4 100 6Australia (2) (3) 92 7 100 4 100 101 3 102 3 101 8 101 8 102 3 102 0 102 7Austria (4) 101 0 102 2 100 100 1 101 5 102 4 101 8 103 0 102 6Belgium (1) (3) 97 8 101 4 100= 9,9=2 99 0 99 0Canada 85 3 98 3 100 102 1 103 9 107 4 1=06 9 108 0 108=8 110-4 110-8
Denmark (3) 99 3 101 0 100 102 6 103 5 105-4France (3) 98 3 101 3 100 100 5 1011 101 1 101'i
Germany(FR) 105 5 103 6 100 99=0 98=® 99 5 99 4 99 5 99 9 100-2 100-6Irish Republic (3) (5) 100 7 101 6 too 98 3 98 5 99 5Italy 98 0 99 4 100 100 6 101 6 102 1 102 i 102-2 102 4 102-2 102 7
Japan (4) 97 5 100 3 100 100 9 102 3 103 5 1038 103 3 104 0 104 6 104 9Luxembourg (3) 90 0 100 7 too 99 1 98 8 98=3Netherlands. (3) (6) 100-7 100 6 100 99 9 100 2 100 4Norway (4) 87 7 97 2 100 104 8 106,9 108 6 108 8 107 9 109-3 108 7 108-3Spain (3) (4) (7) 97 7 101 8 100 98 8 98 0 95 3 96 2 95 8 95 3 94 5 93 8
Sweden
Switzerland (3)

94 9
105 1

97 5
105 7

1.00 
too

100 6
96 1

100 9
96 2

101 3 101 1 101 6 101 6 102 0 102:9
United States 92 7 101 4 100 103 2 106 8 11=1 3 mb 111-7 112-8 1139 113-7
Sources: OECD—Labour Force Statistics; 1966-1977, and Quarterly Supplement August 1979 
,, : EUROSTAT—Employment and Unemployment Rapid Information 2—1979.
Notes: 1. Annual data relate to June. 5. Data relate to April.

2. Annual data relate to August: 6. Data in terms of man/years.
3. Not seasonally adjusted. 7. Annual data relate to fourth quarter
4. Includes armed forces.
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Table 2 Labour force—activity rates, as a proportion 
of the population of working age (15-64) per cent

Male Female All persons

1970 1977 1970 1977 1970 1977

United Kingdom 94 2 92 0 50 8 57 0 72 4 74 5
Australia 93 6 89 6 45 1 51 7 69 8 70 9
Austria 85 7 82 4 49 2 48 1 66 5 64 7
Belgium 86 0 82 1 40 2 45 6 63 0 63 9
Canada 85 7 85 3 43 2 51 9 64 5 68 6

Denmark 91 8 91 0 58 0 67 3 74 9 79 2
France 87 4 48 2 67 8 67 7
Germany (FR) 92 5 83 5 48 1 48 4 69 5 65 6
Irish Republic 96 5 34 3 65 8 62 0
Italy (1) 86 0 82 9 32 8 37 1 58 8 59 5

Japan 89 4 89 3 55 4 53 1 72 0 71 0
Norway 89 0 87 4 38 8 58 5 64 1 73 1
Spain 96 7 28 9 62 1
Sweden 88 8 88 1 59 4 70 6 74 3 79 2
United States 87 1 85 2 48 9 55 7 67 7 70 2

Source: OECD—Labour Force Statistics 1966-1977.
Note: 1. Population of working age 14-64.

presumably been the tendency for women to postpone 
families and to return to work soon after child-birth, and 
generally the increasing importance attached to women’s 
careers. Activity rates are particularly low for males in Italy

Table 3 Labour force—activity rates, as a proportion 
of the population aged 14 and over: 1977

Per cent

Source: Eurostat—“Labour Force Sample Survey 1977”.

Male Female All persons

United Kingdom 74 4 43 1 58 1
Belgium 66 6 31 5 48 6
Denmark 72 6 47 3 59 7
France 70 1 41 1 54 9
Germany (FR) 69 6 35 4 51 4

Irish Republic 74 4 26 0 50 3
Italy 65 0 25 2 44 2
Luxembourg 70 5 27 0 48 0
Netherlands 67 5 22 4 44 7

•Source: Eurostat—“Labour Force Sample Survey 1977”.
Note: Because the data are derived from sample surveys, they are liable to sampling errors 

and lower figures in particular should be treated with caution.

Table4 Labourforce—proportion of those employed work­
ing part-time: 1977

Per cent

Male Female All persons

United Kingdom 2 1 40 4 16 9
Belgium 10 16 1 5 8
Denmark 2-7 42 4 18 4
France 2 3 15 2 7 3
Germany (FR) J 1.1 24 4 9 6

Irish Republic 16 9 6 3 7
Italy 12 5 9 2 5
Luxembourg 0 8 12 3 4 1
Netherlands 15 19 0 5 9

and the Netherlands. Female activity rates are also notably 
low in these two countries and in Spain, Luxembourg and 
the Irish Republic probably because of a strong tradition 
for married women, particularly those with children, not to 
go out to work. (See also table 3).

Part-time working for males is not very common and not 
very varied between EEC countries (table 4). This 
contrasts with much greater and vastly differing propor­
tions of women who work part-time. It may be noted that in 
the UK and Denmark where female activity rates are high, 
the proportion of female part-time workers is also very 
high, though this feature is not so marked in France and 
Germany. The four EEC countries with the lowest female 
activity rates also have the lowest rates of female part-time 
working.

Rates of price and wage increases have differed 
substantially between countries. The correlation between 
the two sets of figures for each country is readily apparent 
(See tables 6 and 7).

Inflation rates reached a peak in all countries in the

Million

6.
7.
8.
9.

Data relate to end of year.
Employment data relate to the fourth quarter.
Including certain categories of permanent military personnel. 
1977.

t 
Notes: 1.

Sources: OECD—Labour Force Statistics 1966-1977 and Quarterly Supplement August 1979. 
Eurostat—Employment and Unemployment Rapid Information 2—1979.

* Annual averages unless otherwise stated.
Working population.
Data relate to June.

2. Non-agricultural activities.
3. Includes armed forces.
4. Data relate to April.
5. Data in terms of man/years.

Table 5 Population and employment 1978*

Population Labour force Civilian employment

Female

Employees 
- in civilian 

employmentAll persons MaleAll persons Male Female

United Kingdom (1) 55-9 26-4t 16-2t 10-2t 24-6 14-9 9-7 22-7
Australia (1) 14-2 6-5 4-1 2-3 60 3-9 2-1 4-7 (2)
Austria 7-5 3-1 1 -9 1 2 30 (3) 1 -9 1 -2 2-8 (3)
Belgium (1) 9-8 4-1 (9) 2-6 (9) 1 -4 (9) 3-7 2-4 1 -3 3-1
Canada 23-5 11 -0 6-7 4 2.... 100 6-1 3-8 8-9

Denmark 5-1 2-6 (9) 1 -5 (9) 1 -1 (9) 2-5 1 -4 1 1 2 0
France 533 22-7 20-9 17-3
Germany (FR) 61 -3 26-2 16-3 9:9 2.4-7 15-3 9-4 21 1
Greece 9:4
Irish Republic (4) (8) 3-2 1-1 0) 10 0-7 T

Italy 56 7 ’ 21 -9 14-9 7-0 19-9 13-8 6-1 14-1
Japan 114-9 55-3 34-1 21 2 : 54 1 (3) 33-3 20-8 38-0(3) .
Luxembourg 0-4 0-1 (9) Q-Wt 0 1
Netherlands 13-9 4-9 (5) (9) 4-6 (5) 3 9 (5)
Norway 4-1 1 -9 1 1 0-8 1 9 (3) 1 -1 0-7 1 -6 (3)

Portugal (6) (9) 9-8 4-2 2-5 1 6 3-8 2-3 1 -5 2-4
Spain (7) 37 1 13-6 9-7 3-9 121 8-6 3 ■ 5 85
Sweden 8-3 4-2 2-3 1 -9 4-1 (3) 2-3 1 -8 3-8 (3) (8)
Switzerland (9) 6-3 2-8 2-8
United States 218-5 102-5 60-5 42 0 94-4 55-5 38-9 85 ■ 8 (2)
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Source: OECD—Main Economic Indicators November 1979 and earlier editions
Eurostat—Prices Press Notice Nov 1979.

Note. 1. The index for the OECD as a whole is derived using 1975 weights (based on private final consumption expenditure) and exchange rates.

Table 6a Consumer prices indices

1970 1973 1974 1975 1976 1977 1978 1978 1979

Q3 Q4 Q1 Q2 Q3 June July Aug Sep
United Kingdom 54 2

— — 1 ■ ■ 1 —■1 - ■ —■ ■ ■■ - ___
69 4 80 5 100 116 5 135 0 146 2 147 8 150 3 155 0 160-7 171 4 162:9 170 0 171 3 173 0Australia 61-4 75-5 86 9 100 113 5 127 5 137 6 138 8 141 9 144 4 148 2 151 6 151 6Austria 70 3 84 2 92 2 100 107 3 113 2 117 3 117 9 118 3 120 1 120 7 122 2 121 i 122 2 122 2 122 3Belgium 66-9 68 7 88 7 100 109 2 116 9 122 1 122 6 123 9 125 4 126 3 128 4 126 9 127 9 128 5 128 8Canada 70 2 814 90 3 100 107 5 116 1 126 5 128 3 130 3 133 3 136 8 139 4 137 6 138 7 139 2 140 4

Denmark 64 79 91 100 109 121 133 133 138 139 142 150 144 147 150 152France 65-7 78 8 89 6 100 109 6 119 9 130 8 132 5 135 3 138 3 142 2 146 8 143 5 145 4 146 9 148 1Germany (FR) 74 2 88 2 94 4 100 104 5 108 6 111 4 111 7 111 8 114 1 115 8 117 2 116 3 117 1 117 1 117 3Greece 56-0 69 4 88 2 100 113 3 127 1 143 0 142 5 148 9 158 6 167 1 171 7 168 9 171 1 169 6 174 5Irish Republic 53-6 70 7 82 7 100 118 0 134 1 144 3 146 6 148 7 154 9 159 9 166 5 166 5
Italy 58 4 71 8 85 5 100 116 8 138 3 155 1 156 8 161 5 167 7 173 9 180 0 175 5 177 0 179 2 183 8Japan 58-0 72 6 89 4 100 109 3 118 1 122 6 123 6 123 9 123 5 126 6 127 9 127 1 128 2 126 9 128 5Luxembourg 70 6 82 4 90 3 100 109 8 117 2 120 8 121 2 122 3 123 9 125 2 126 9 125 8 126 4 126 8 127 5Netherlands 66 1 82 7 90 7 100 108 8 115 8 120 5 121 5 122 6 123 1 124 9 126 2 124 9 125 4 126 0 127 1Norway 67 81 90 100 109 119 129 130 132 132 134 136 135 136 136 136
Portugal 49 6 69 4 86 8 100 121 1 149 9 171 2 174 0 185 4 199 6 213 8 220 0 215 7 217 4 219 7 222 8Spain 56-6 73 9 85-5 100 117 7 146 5 175 3 179 9 184 8 191 8 198 7 207 4 200 6 205 2 207 1 209 9Sweden 68 82 91 100 110 123 135 135 138 140 143 146 143 144 147 147Switzerland 69 1 85-4 93 7 100 101 7 103 0 104 1 104 3 104 1 105 7 107 5 108 9 108 6 108 9 108 7 109 2United States 72 2 82 5 91 6 100 105 8 122 6 121 2 122 8 125 3 128 4 132 8 137 2 134 4 135 8 137 2 138 6
All OCED (1) 67 79 90 100 109 118 128 130 132 135 140 144 141 143 144 146

Table 6b Consumer prices—percentage increases on a year earlier

Sources: OECD—Main Economic Indicators Nov 1979 and earlier editions
Eurostat—Prices Press Notice Nov 1979

ote' 1 The index ,or ,he 0ECD as a whole is derived using 1975 weights (based on private final consumption expenditure) and exchange rates

Per cent
Aver­
age 
71 -73

1974 1975 1976 1977 1978 1978

Q4

1979

Q1 Q2 Q3 June July Aug Sep Oct
United Kingdom 8 1 16 1 24 2 16 5 15 8 8 2 8 1 9 6 10 6 16 0 11 4 15 6 15 8 16 5 17 2Australia 
Austria

7 1
6 2

15 1
9 5

15 1
8 5

13 5
7 3

12 3
5 5

7 9
3 6

7 7
3 5

8 2 
3-5

8 8
3 2

9 2
3 6 3 2 4 0

9 2
3 3 3 7Belgium 5 6 12 7 12 7 9 2 7 1 4 4 3 9 3-8 4 1 4 7 4 5 4 8 4 8 4 6 5-6 eCanada 5-1 10 9 10 7 7 5 8 0 9 0 8 7 9 2 9 4 8 7 8 9 8-1 8 4 9 5

Denmark 7 2 15 3 9 9 9 0 11 0 9 9 7 8 6-9 7 6 12 8 8 3 10 5 12 8 13 4 [11 3]France 6 2 13 7 11 6 9 6 9 4 9 1 9-5 10 2 10 1 10 8 10 2 10 4 10 9 110Germany (FR) 5 9 7 0 5 9 4 5 3 9 2 6 2 3 3 1 3 7 4 9 3 8 4 6 4 8 5 3 5-7Greece 7 5 27 0 13 4 13 3 12 2 12 5 11 5 15 6 16 5 20 5 16 7 19 9 20 8 20 8Irish Republic 9 6 17 0 20 9 18 0 13 6 7 6 7 9 10 8 12 4 13 6 13 6
Italy 7 1 19 1 17 0 16 8 18 4 12 1 11 6 12 9 13 5 14 8 13 6 13 9 14 7 15 8 [17-4]Japan 7 4 24-5 11 9 9 3 8 1 3 8 3 4 2 7 3 2 3 5 3 8 4 2 3 1 3 1Luxembourg 5 3 9 6 10 7 9 8 6 7 3 1 3 3 3 9 3 9 4 7 4 1 4 5 4 7 5 1 5-2 eNetherlands 7 8 9 7 10 3 8-8 6 4 4 1 4 1 4 1 4 2 3 9 4 2 3 8 3 8 3 9Norway 6 9 9 8 11 1 9 0 9 2 8 4 8 2 5 6 5 5 4 6 5 5 5 4 4 6 3 0
Portugal 11 8 25 0 15 2 21 1 23 8 14 2 22 4 26 4 27 8 26 4 28 5 26 9 23 4 25 9Spain 9 3 15 7 17 0 17 7 24 5 19 7 16 1 16 4 15 6 15 3 15 5 15 7 14 7 15 5Sweden 6 6 10 7 9 9 10 0 11 8 9 8 7 8 5 3 5 9 8 1 5 9 6 7 8 9 8 1Switzerland 7 3 9 8 6 7 17 13 11 0 6 19 3 2 4 4 4 1 4 4 4 1 4 9United States 4 6 11 0 9 2 5 8 6 4 7 6 9 0 9 8 10 7 11 7 10 9 11 3 11 8 12 1
All OECD 6 14 11 9 8 8 8 9 10 11 10 11 11 11

recession years of 1974/5 and then declined over the 
following two or three years. Most OECD countries have 
been showing growing rates of price increases in recent 
months.

Whilst there has been a general reduction in hours of 
work in all EEC countries during the early 1970s, there has 
been little change in more recent years (see table 8). In 
some member states, notably the UK and Germany, hours 
were less in 1975 during the economic recession than in 
other years. With the exception of Belgium where the 
working week is much shorter than in other countries, there

is little variation between working hours among those EEC 
countries included in the table.

Table 9 shows the strike record of different countries in 
terms of working days lost per 1,000 workers. There has 
been considerable variation in the experience between the 
various countries, with the UK near the middle of the range 
during 1973-1977.

General comparability
International statistical comparisons present numerous 

difficulties mainly because data are often compiled
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Table 7a Earnings—wages per head in manufacturing (manual workers): indices 1975 = 100

1970 1973 1974 1975 1976 1977 1978 1978 1979
Q2 Q3 Q4 Q1 Q2 May June July Aug

Great Britain (1) (2) 47 8 67 7 79 3 100 116 5 128 5 147 3 147 0 148 6 154 8 159 7 168 5 167 7 173 5 172 8 16<|)
Australia (3) (4) 47 8 65 8 83 9 100 114 7 127 5 136 6 135 1 136 9 140 0 143 9 145 4 143 9 #148 5 148 5 148 5
Austria (2) (5) (8) 53 3 76 2 88 2 100 109 0 118 4 125 1 122 8 127 7 127 9 130 7 130 1 133 3 129 3 131 0
Belgium (6) (7) 46 69 83 100 111 121 130 129 129 135 134 140 140
Canada (2) (6) 60 76 86 100 114 126 135 133 136 139 142 145 145 146 148 148

Denmark (6) (8) 45 1 69 1 83 9 100 112 7 124 3 137 2 136 1 138 0 142 6 144 8 150 3 150 6 150 7 154 2 148 5
France (4) 50 4 71 5 85 3 100 114 1 128 5 145 2 139 7 145 8 150 1 154 0 158 4 163 7
Germany (FR) (6) 63 84 92 100 107 114 120 320 122 122 124 127
Greece (6) 46 64 80 100 129 156 193 189 200 205 216 229
Irish Republic (6) 41 65 78 100 117 135 153 154 158 155

Italy (4) 41 4 64 5 78 9 100 120 9 154 6 179 6 176 1 182 8 189 2 197 3 206 1 209 3 209 3 211 7
Japan (2) (5) 43 7 71 1 89 7 100 112 3 121 9 125 4 127 9 128 8 131 6 134 2 136 7 137 3 137 6 135 9 147
Netherlands (4) 52 74 88 100 109 117 123 122 124 125 127 127 127 #127 129 129
Norway (3) (6) 53 71 83 100 117 129 139 139 141 142 142 144
Spain (2) (6) (9) 42 3 60 5 77 8 100 131 0 160 3 201 4 192 0 200 6 227 6 229 0

Sweden (6) (8) 58 4 78 4 87 1 100 117 9 125 8 136 6 136 1 137 8 139 1 142 1 148 8 148 6 149 0 149 2 146 0
Switzerland (5) 81 8 93 1 100 101 6 103 3 106 9 105 9 107 3 106 9 109 5 108 5
United States (6) (10) 70 85 92 100 108 118 128 126 128 132 135 137 137 138 139 139
Sources: OECD—Main Economic Indicators, Jan 1978 and Nov 1979

Table 7b Earnings—wages per head in manufacturing (manual workers): percentage increases on a year earlier
Per cent

Average 
71-73 1974 1975 1976 1977'

1978 1979
1978 Q3 Q4 Q1 Q2 May June July Aug

Great Britain (1) (2) 12 3 17 2 26 1 16 7 10 3 14 6 16 1 15 0 14 7 15 4 15 5 17 4 16 5 13 4
Australia (3) (4) 11 2 27 4 19 2 14 7 11 2 7 1 5 6 6 7 7 5 7 6 7 0 8 9 9 0 9 0
Austria (2) (5) (8) 12 7 15 7 13 4 9 0 8 6 5 7 6 5 6 2 7 5 5 9 6 9 5 5 4 6
Belgium (6) (7) 14 2 20 8 20 5 11 0 9 0 7 4 5 7 6 3 6 3 7 8 8 5
Canada (2) (6) 8 6 13 3 16 3 14 0 10 5 7 1 6 3 6 9 7 6 9 0 9 0 9 0 9 6 8 8

Denmark (6) (8) 15 3 21 5 19 2 12 7 10 1 10 2 9 6 9 8 9 7 10 4 9 9e 10 8e 10 1 10 0
France (4) 12 3 19 3 17 2 14 1 12 6 13 0 13 6 13 4 12 9 13 4 12 3
Germany (FR) (6) 10 2 10 4 8 7 7 0 6 5 5 3 5 2 5 2 6 9 5 8
Greece (6) 11 3 26 1 25 0 29 0 20 9 23 7 25 8 25 8 22 7 21 2
Irish Republic (6) 16 7 20 1 28 2 17 0 15 4 13 3 15 3 8 4

Italy (4) 15 9 22 4 26 7 20 9 27 9 16 2 14 6 14 9 15 7 17 0 17 5 17 5 18 9
Japan (2) (5) 17 6 26 2 11 5 12 6 9 5 6 9 5 1 5 7 5 5 6 9 7 5e 7 3 6 3 14 9
Netherlands (4) 12 7 18 2 13 6 9 0 7 3 5 1 4 2 5 0 4 1 4 1 4 1 4 1 4 0 4 0
Norway (3) (6) 10 5 17 8 20 5 17 0 10 3 7 8 8 5 6 8 5 2 3 6
Spain (2) (6) (9) ' 17 0 26 8 28 5 31 0 22 4 25 6 24 5 27 2 22 8

Sweden (6) (8) 10 3 11 0 14 8 17 9 6 7 8 6 9 0 5 9 6 5 6 9 8 3 9 2 6 9 7 4
Switzerland (5) 13 8 7 4 16 17 3 5 4 2 3 4 2 1 2 5
United States (6) (10) 6 6 8 3 8 7 8 0 8 3 9 4 8 5 9 1 8 9 8 7 8 7 8 7 8 6 8 6

Sources: OECD—Main Economic Indicators, Jan 1978 and Nov 1979

Notes: 1. Wages and salaries on a weekly basis (all employees)
2. Seasonally adjusted
3. Males only
4. Hourly wage rates
5. Monthly earnings

6. Hourly earnings
7. Including mining and transport
8. Including mining
9. All industries

10. Production workers

according to national statistical definitions and methods 
which differ between countries. Much has been achieved in 
improving comparability over recent years, particularly 
among EEC countries, but even where statistics are 
“harmonised” according to common concepts, there are 
still difficulties in interpretation of some comparisons, 
resulting from differing coverages and circumstances in 
each country with variations, for example, in industrial mix, 
age structures and composition of the labour force and in 
systems of remuneration.

However the comparisons are generally of considerable 
value, as long as too much significance is not attached to 
small differences between countries. Generally, compari­
sons of trends are more meaningful and more reliable than 
comparisons of absolute levels. Major known differences in 
definitions and coverage are indicated in the footnotes to 
the tables.

Selection of data sources
The figures which are provided have been taken from the 

most comparable sources available, that is mainly from 
internationally co-ordinated statistics published by the 
Statistical Office of the European Communities, Luxem­
bourg, and the Organisation for Economic Cooperation 
and Development, Paris.

Although other figures are available from national pub­
lications and other sources, which in principle would enable 
some gaps in the tables to be filled or more countries added, 
the same degree of comparability could not be guaranteed.

In some cases the figures for the United Kingdom may 
differ slightly from statistics already published in 
Employment Gazette and elsewhere because they may have 
been provided on a different basis in order to conform 
more closely to the relevant international definitions. Also 

it may be important to note that definitions sometimes 
differn between international publications.

Definitions, coverage and sources

Civilian employment (tables 1 and 5)
Civilian employment in tables 1 and 5 includes all 

civilian employees and self-employed workers, that is it 
relates to all those employed aged 15 and over, excluding 
armed forces.

Labour force (table 2, 3 and 5)
The labour force is equivalent to the economically active 

population; it includes all those available for work whether 
employed or unemployed.

Activity rates (tables 2 and 3)
Activity rates are generally defined as the labour force 

expressed as a percentage of the relevant population. 
Tables 2 and 3 show comparisons of activity rates in 
alternative forms. Table 2 from OECD sources shows the 
labour force as a percentage of the population of age 
15-64, whereas table 3 shows activity rates as a percentage 
of all those aged 14 and over, derived from the EEC 
Labour Force Sample Survey, a survey of households. The 
sources are different and the two tables are therefore not 
strictly comparable with each other. However, both are 
included so as to enable data to be shown for a wider range 
of countries.

Part-time working (table 4)
Part-time working (in table 4) is not defined in terms of 

hours worked but according to how respondents in the 
Labour Force Survey defined themselves. Particular care is 
therefore required in interpreting these figures.

Labour Force Sample Survey (tables 3 and 4)
Apart from tables 3 and 4 much other data is presented 

in Labour Force Sample Survey 1977 published by the 
Statistical Office of the European Communities, including 
results on employment by sector, hours of work (separately 
for part-time workers) and unemployment. Many analyses 
by sex, age or region are avilable. Details of the 
methodology of these household surveys are also provided 
in Labour Force Survey Methods and Definitions 1977.

Population and employment (table 5)
The basic figures on population and the labour force in 

table 5 are shown as background information and provide 

a guide to the relative size of different countries. They may 
be useful in conjunction with the other tables, though 
caution is required in combining figures from different 
sources.

The population figures are mid-year estimates. They 
include nationals temporarily absent from the country and 
exclude foreign armed forces and foreign civilians 
temporarily resident in the country.

Consumer prices (tables 6a and 6b)
Consumer price indices are designed to measure the 

changes over time in the levels of prices which consumers 
have to pay for the goods and services they buy. There are, 
however, differences in the way various countries have 
chosen to construct their indices; in particular, different 
sectors of the consumer population may be covered 
(certain categories or those in certain locations may be 
excluded); the coverage of goods and services and the 
weighting system applied to these may also differ.

Some details of differences in the way countries 
construct their consumer prices indices are provided in the 
Technical Guide, Volume 1 1978, published by the 
International Labour Office or alternatively in Sources and 
Methods No. 22 July 1975 published by OECD. For EEC 
countries, many details of methodology are provided in 
Consumer Price Indexes in the European Community by 
Josef Stadlbauer published by the Statistical Office of the 
European Communities (1976).

For comparisons of levels of prices in different countries 
rather than price changes, see for example Purchasing 
Power in the EEC published in the May 1977 issue of*  
Employment Gazette.

Earnings (tables 7a and 7b)
As will be apparent from the footnotes to table 7a and 

7b there are many differences in coverage of the main 
wages series used in the various countries and the figures 
must therefore be interpreted with caution. They do, 
however, provide a useful indication of relative movements 
in wages.

The figures relate primarily to wages of manual workers, 
generally both male and female, in manufacturing 
industries; and for most countries on an hourly basis. It is 
important to note that the figures are in gross terms and do 
not take account of taxes, social contributions and benefits 
and other deductions from or supplements to income.

Comparisons of levels of wages tend to be less reliable 
and less meaningful than comparisons of trends. However, 
data on this basis including analysis by sex and industry can 
be found in Eurostat Hourly earnings hours of work for 

All industries ' Manufacturing industries

Oct 1972 Oct 1975 Oct 1977 Oct 1978 Oct 1972 Oct 1975 Oct 1977 Oct 1978

Table 8. Hours—average weekly hours of work (manual workers)

United Kingdom 43 0 41 -8 42-3 42-2 42-3 41 -1 41 -8 41 *7Belgium 41 -7 37-1 37-1 37-6 41 -4 36-3 36-6 37-4France 450 42-4 41 -7 41 -3 44-1 41 -5 41 -2 40-9Germany (FR) 43-2 40-9 42-1 420 430 40-6 41 -9 41 -9
Italy 41 -9 41 -5 41 -5 420 41 -5 41 -6Luxembourg
Netherlands

43-9
434

40-9
40-8

395
41 -1

40-2
41 -1

42- 4
43- 3

40-8
40-7

38-9
41 -1

39-8
41 -2

Source: Eurostat—'Hourly earnings. Hours of work’.
note: 1 Mining, quarrying, manufacturing and construction industries.
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EEC countries, or for a wider range of countries in the 
International Labour Office’s Yearbook of Labour 
Statistics or their quarterly Bulletin of Labour Statistics.

Hours of work (table 8)
These figures, for EEC member states, are the average 

weekly hours worked by manual workers during a typical 
working week in the reference period. Public holidays and 
special local holidays or stoppages etc are excluded. 
Overtime and breaks but not lunch periods are included. 
Individual workers who worked for part of the relevant 
survey week are included whether or not they were 
working reduced hours for personal, technical or economic 
reasons. However absences for the whole reference week 
through sickness or holidays, for example, are excluded 
from the averages.

Industrial stoppages (table 9)
Comparisons from data collated by the International 

Labour Office (ILO) are given in terms of the number of 
working days lost through industrial stoppages (strikes, 
both official and unofficial, and lock-outs) per 1,000 
employees for various countries over recent five-year 
periods. The figures are restricted in coverage to the 
selected industries indicated, since the ILO consider that 
on this basis they offer the best scope for comparisons of 
strike rates between all the countries.

More details, including data for individual years, and 
also figures on an alternative basis for EEC countries 
(displaying similar ranking orders) were provided in an 

Table 9 Industrial stoppages—working days lost per 1,000 
employees in selected industries *

Average 1968-1972 Average 1973-1977

United Kingdom 996 704
Australia (1) 908 1,466
Belgium 414 436
Canada 1,726 2,060
Denmark (2) 68 1,154

Finland 908 1,390
France (3) 280 330
Germany (FR) 76 30
India 1,252 1,515
Irish Republic 968 870

Italy 1,910 1,918
Japan 228 254
Netherlands 56 96
New Zealand 346 602
Norway 18 120

Spain 148 1,224
Sweden (1) 64 18
Switzerland — —
United States (5) (6) 1,530 1.103
Source: International Labour Office
Notes * Selected industries—mining, manufacturing, construction and transport 

1? Including electricity and gas, excluding communication
2. Manufacturing only
3. 1968 excluded from average
4. All sectors included up to 1971
5. Including gas, electricity and water
6. 1977 excluded from average.
— Less than 5.

article in Employment Gazette January 1979. That article 
also discussed some of the differences in coverage. Later 
figures, for 1978, are expected shortly. ■

Membership of trade unions in 1978 (continued from page 1242)

membership per union has therefore increased from 
17,000 in 1968 to 28,000 in 1978. Table 2 summarises the 
annual changes in membership and in the number of unions 
for the period 1968-1978. For the year 1975 two sets of 
figures are shown; the first gives the figures on the original 
basis for comparison with earlier years, while the second 
gives adjusted figures for comparison with later years and 
excludes organisations falling outside the statutory 
definition of a trade union given in section 28 of the Trade 
Union and Labour Relations Act 1974.

Tables 3 and 4 give more detailed analyses of the 
membership and number of trade unions for each of the last 
eleven years.

Federations of trade unions
At the end of 1978 there were 44 federations of trade 

unions in the United Kingdom. Although a large 
proportion of trade unions are affiliated to federations, 
some are not affiliated and others are affiliated in respect 
of only a part of their total membership. On the other hand, 
many trade unions, or branches of trade unions, are 
affiliated to more than one federation.

Further information about trade unions
The Annual Report of the Certification Officer 1978 

obtainable free of charge from the Certification Office was 
published earlier this year. It contains, inter alia, the names 
of those trade unions and employers’ associations listed at 
December 1978 and a statistical summary of the annual 
returns of membership and finances submitted by both 
listed and unlisted bodies for the year 1977. Both the lists 
and the returns are open to public inspection at the 
Certification Office, Vincent House Annexe, Hide Place, 
London SW1P 4NG and in the case of organisations having 
their head office in Scotland at the office of the Assistant 
Certification Officer for Scotland, 19 Heriot Row, 
Edinburgh EH3 6HT. A ‘Directory of Employers’ 
Associations, Trade Unions, Joint Organisations, etc*  giv­
ing names, office addresses, telephone numbers, names of 
secretaries and other information is published by HMSO in 
the form of quarterly reprints (of a fourth part of the 
whole), any four consecutive issues together comprising 
the complete Directory in loose-leaf form.

* Directory of Employers’ Associations, Trade Unions, Joint Organisations, etc 
HMSO, price per quarterly issue, 90p net.
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Administrative, technical and clerical workers in manufacturing 
industries, October 1979

At October 1979, 28 • 6 per cent of the total number of employees 
in employment in manufacturing industries in Great Britain were 
administrative, technical or clerical workers.

Details of the estimates for October 1979 are given in the table 
below.

Information about the numbers of administrative, technical and 
clerical employees in manufacturing industries is obtained on 
returns made by a sample of employers under the Statistics of 
Trade Act, 1947. The figures include managers, superintendents 
and works’ foremen; research, experimental, development, 
technical and design employees other than operatives; 
draughtsmen and tracers; and office employees including works’ 
office employees.

From this information estimates have been made of the 
numbers of administrative, technical and clerical workers in each 
industry group and the percentages that they formed of all 
employees in the group. Employees who are not classed as 
administrative, technical or clerical are regarded as operatives.

SIC 1968 Operatives
(Thou)

Adminis­
trative, 
technical 
and 
clerical 
staff
(Thou)

Employees 
in 
employ 
ment

(Thou)

Administra­
tive, technical 
and clerical 
staff as 
percentage 
of all 
employees in 
employment

MALE

Food, drink and tobacco 316 98 414 23 6Coal and petroleum 
products 24 9 32 26 6Chemicals and allied 
industries 192 118 310 38 1Metal manufacture 302 86 388 22 1Mechanical engineering 531 225 757 29 8Instrument engineering 54 41 95 43 4Electrical engineering 264 200 463 43-1Shipbuilding and marine 
engineering 116 34 150 22 8Vehicles 496 172 668 25-7Metal goods not else­
where specified 297 82 380 21-7Textiles 186 54 240 22 3Leather, leather goods 
and fur 16 5 21 23-0Clothing and footwear 62 25 87 28 3Bricks, pottery, glass, 
cement, etc 158 40 198 20 1Timber, furniture, etc 171 38 210 18 3Paper, printing and 
publishing 262 101 363 27 7Other manufacturing 
industries 153 51 204 25 0

All manufacturing 
industries 3,601 1,377 4,978 27 7

employment

SIC 1968 Operatives Adminis- Employees Administra-
(Thou) tratlve, in tlve, technical

technical employ- and clerical
and ment staff as
clerical (Thou) percentage
staff of all
(Thou) employees in

FEMALE
Food, drink and tobacco 
Coal and petroleum

218 63 281 22 4
products 

Chemicals and allied
1 3 4 65 8

industries 65 58 123 47 1Metal manufacture 25 26 51 51 1Mechanical engineering 52 87 138 62 6Instrument engineering 35 18 52 33 6Electrical engineering 
Shipbuilding and marine

198 73 271 26 9
engineering 5 8 13 59 6Vehicles

Metal goods not else-
50 45 95 47 6

where specified 99 46 145 ■31 5Textiles
Leather, leather goods

169 33 202 16 6
and fur j -13 3 15 20 3Clothing and footwear 

Bricks, pottery, glass,
248 30 278 10 6

cement, etc 39 20 60 33 9Timber, furniture, etc 
Paper, printing and

28 22 50 44 1
publishing 

Other manufacturing
101 77 178 43 2

industries 92 27 119 22 9
All manufacturing

industries 1,439 638 2,077 30 7

MALE AND FEMALE
Food, drink and tobacco 
Coal and petroleum

535 161 695 23 1
products

Chemicals and allied
25 11 36 30 9

industries 257 176 432 40-7Metal manufacture 327 112 438 25 4Mechanical engineering 583 312 895 34 8Instrument engineering 88 59 147 39 9Electrical engineering 
Shipbuilding and marine

462 273 735 37 1
engineering 121 42 163 25 7Vehicles

Metal goods not else-
546 217 763 28 4

where specified 397 128 524 24 4Textiles
Leather, leather goods 

and fur

355 87 442 19 7

30 8 38 21 8Clothing and footwear 
Bricks, pottery, glass,

311 54 365 14 8
cement, etc 198 60 258 23 3Timber, furniture, etc 

Paper, printing and
199 60 260 23 3

publishing 
Other manufacturing

364 178 541 32 8
industries 244 78 323 24 2

All manufacturing
industries 5,040 2,015 7,055 28 6

Employment Gazette—
“the one the others quote”

Have you renewed your annual subscription yet?
It may be due soon.

A subscription form can be found on page 1271 of this issue.
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an A to Z off Income and Wealth

• How does your own income compare with other people’s?

• How many really wealthy people are there in the United Kingdom - 
how many really poor?

• What about fringe benefits?

• How about people who work on their own account?

• How much do women get paid, compared with men?

The answers to these and many other questions can be found in

an A to Z of Income and Wealth

Fascinating new study which puts the 
complexities of money matters into simple 
language, free of technical jargon.

It draws upon work carried out by the Royal 
Commission on the Distribution of Income and 
Wealth over the past five years.

The key facts, chosen by the Commission 
from its massive main reports, have been 
written up in a concise form which makes ideal 
background reading for sixth formers or 
undergraduates studying economics, 
government and social sciences, etc. It is a 
must for all who want a clearer understanding 
of the kind of society we live in.

Everyday questions about income and 
wealth are answered in sections covering work

and pay, income and taxation, categories of 
wealth, and how wealth is accumulated.

AN A TO Z OF INCOME AND WEALTH is 
copiously illustrated with colour diagrams. 
They make percentages and statistics easy to 
follow and to relate to each other.

We started by repeating typical questions 
from this invaluable aid to study and research. 
We only have one more to ask:

050

Can you afford to be without a copy?

Available from Government Bookshops in London, 
Edinburgh, Manchester, Birmingham, Bristol, Cardiff 
and Belfast, from Agents for HMSO Books 
(see Yellow Pages) and all good booksellers.
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DE leaflets for the public
The following is a list of leaflets published by the 

Department of Employment. Though some of the more 
specialised titles are not stocked by local offices, most are 
available free of charge from employment offices, local 
unemployment benefit offices and regional offices of the 
Department of Employment and the:

Public Enquiry Office
Department of Employment
Caxton House
Tothill Street
London SW1H 9NA
Telephone: 01-213 5551

Orders for bulk supplies of leaflets (ten or more) should be 
sent to General Office, Information 2, Department of 
Employment at the above address.
Note: This list does not include the publications of the 
Manpower Services Commission or its associated agencies, 
nor does it include any “on sale” publications of the 
Department of Employment.

Employment Protection Act
A series of leaflets covering specific provisions of the Act:
No 1 Written statement of main terms and con­

ditions of employment PL631
No 2 Procedure for handling redundancies PL624
No 3 Employee’s rights on insolvency of em

ployer PL619
No 4 Employment rights for the expectant

mother PL625
No 5 Suspension on medical grounds under

health and safety regulations PL618
No 6 Facing redundancy? Time off for job hunt­

ing or to arrange training PL620
No 7 Trade union membership and activities PL627
No 8 Itemized pay statement PL633
No 9 Guarantee payments PL629
No 10 Terms and conditions of employment PL621
No 11 Rules governing continuous employment

and a week’s pay PL628
No 12 Time off for public duties PL626
No 13 Unfairly dismissed? PL630
No 14 Rights on termination of employment PL632

i A supplement is also available on the extension of indi­
vidual rights to part-time workers.)

Individual rights of employees—a guide for em­
ployers. PL616
Briefly explains the rights for individuals in em­
ployment and sets out the corresponding 
obligations on employers.
Recoupment regulations—guidance for em­
ployers
Guidance on procedure for recoupment of unem­
ployment and supplementary benefit for employers 
in cases where an employee has received benefit 
and has subsequently received an award from an 
industrial tribunal. RCP1

Other related publications
Dismissal—employees’ rights
Information on the improved remedies for unfair 
dismissal and the right to written reasons for dis­
missal.

Contracts of Employment Act 1972
A booklet giving details of the right to a longer 
period of notice according to length of service, and 
the right to a more informative written statement 
of terms and conditions of employment.

Employees’ rights on insolvency of employer 
Operational guidance for liquidators, trustees, 
receivers and managers, and the Official Receiver.

IL1 (rev)

Insolvency of employers
Safeguard of occupational pension scheme contri­
butions. iL2

Trade Union and Labour Relations Act 1974 and 
1976
A guide to the Trade Union and Labour Relations 
Act 1974 incorporating changes made by the Em­
ployment Protection Act 1975 and the Trade Union 
and Labour Relations (Amendment) Act 1976.

Redundancy payments
The Redundancy Payments Scheme (Eleventh re­
vision)
General guide for employers and employees about 
their rights and obligations under the Redundancy 
Payments Acts 1965 and 1969, incorporating 
changes made by the Employment Protection Act 
1975.
The Redundancy Payments Scheme
A leaflet outlining aspects of the Redundancy 
Payments Scheme of particular interest to em­
ployees. RPL6

The Redundancy Payments Scheme—offsetting 
pensions against redundancy payments
Information for employers on the rules for offset­
ting pensions and lump sum payments under 
occupational pension schemes against redundancy 
payments. RPL1

Overseas workers
Employment of overseas workers in Great Britain 
Information on the Work Permit scheme—not 
applicable to nationals of EEC member states.

OW5(rev)
Employment of foreign nationals in Great Britain
Student employment. OW9
Employment of Commonwealth citizens in Great 
Britain
Trainees. OW7(rev)
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PL601

ITL1

PL614

ITL5

PL586

ITL19

PL562

PL538

PL639(rev)

PL573(rev)

PL585

PL604

PL603

PL596

Take 7
Leaflet describes a detailed survey of seven firms 
employing coloured workers.

Job satisfaction
The Work Research Unit
Information for employers, trade unions and 
others of the Work Research Unit’s information, 
advisory, research and consultancy services.

Manpower Studies
Higher education and jobs
Summary of the Department of Employment’s 
Unit for Manpower Studies’ survey 
Employment prospects of the highly qualified

Young people
The work of the Careers Service 
A general guide.
Employing young people
For employers.
What’s your job going to be?
For young people making a career choice. 
Careers help for your son or daughter 
For parents of school leavers.

Equal pay
Equal Pay
A guide to the Equal Pay Act 1970.
Equal pay for women—what you should know 

about it
Information for working women.

How did you get on when you started work? 
Career advice for young people in employment.

Finding employment for handicapped young 
people
Advice to parents.

We get around
A leaflet describing a film which shows how the 
Careers Service helps young people to find the job 
they want.

Other wages legislation
The Fair Wages Resolution
Information for government contractors.
The Truck Acts
Leaflet on the main provisions of the Truck Acts 
1831-1940, which protect workers from abuses in 
connection with the payment of wages.

Payment of Wages Act 1960
Guide to the legislation on methods of payment of 
wages for manual workers (in particular those to 
whom the Truck Acts apply).

Employment agencies
The Employment Agencies Act 1973
General guidance on the Act, and regulations for 
users of employment agency and employment 
business services. PL594 (rev)

Industrial tribunals
Industrial Tribunals procedure
For parties concerned in Industrial Tribunal pro­
ceedings.
Industrial Tribunals
For appellants with particular reference to Indus­
trial Training Board Levy Assessments.

Determination of questions by Industrial Tribunals 
For appellants and respondents, with particular 
reference to the Health and Safety at Work, etc 
Act 1974.

Is this your line of business?
Information on the Employment Agencies Act 
1973 for employment agency and employment 
business operators. PL579

Race relations
Filmstrips for better race relations
A leaflet describing two filmstrips on race relations 
for use by employees and management. PL577

Special employment measures
Temporary Short Time Working Compensation
Scheme
For firms faced with making workers redundant.

PL636(rev)
Job Release Scheme
Information on the scheme for employees. PL637
Small Firms Employment Subsidy—for manufac­
turing firms
Information for employers in private manufactur­
ing companies in the Special Development Areas 
and Development Areas.
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Employers
Tomorrow,you could be 

asked about thejob 
Release Scheme.

BE

Job Release Scheme
Department of Employment -..yd mJ

The job Release Scheme is being widely publicised - so more employees may be asking 
your permission to take part. And it could make sound business sense to say ves.

1 ake your staf f relations for example. The scheme will attract 
applicants with health problems, family problems
or any of another dozen real reasons **“’ ■
for wanting to stop work.

The point is, they can’t 
take advantage of the Scheme 
without your agreement.

Once you agree,you would 
take on someone from the 
unemployed register-but not

Xecessarily for the same job.
So think of the opportunities for 
making promotions and bringing 
in some new blood. And you’ll be 
helping the Government help the 
unemployed. Make sure you know 
all the details now.

Ring Eileen Tingey on 01-213 5538, 
01-213 6857 or write to her at: 
P.O. Box 702, London SW20 8SZ.
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New Earnings Survey: results in Northern Ireland and the United Kingdom
Northern Ireland survey

The survey in Northern Ireland is conducted by the 
Department of Manpower Services in the same manner as 
the survey in Great Britain which is outlined on pages 
967-8 of the October 1979 issue of Employment Gazette. 
Data are obtained from employers by a one per cent ran­
dom sample of employees with PAYE records, viz those 
whose National Insurance numbers end in the digits 14. All 
earnings data in this article include overtime payments and 
exclude employees whose pay was affected by absence.

United Kingdom results
The main results for Northern Ireland and Great Britain 

have been combined to produce United Kingdom figures as 
shown in Table 1. Due to the large difference in sample 
sizes, the resulting United Kingdom figures are only mar­
ginally different from those for Great Britain.

Non-manual
Manual employees employees All employees

Number Number Number
Earnings in sample Earnings in sample Earnings in sample

£ £ £

Table 1 Average gross weekly earnings

Full-time men 1,328Northern Ireland 84-2 769 106-1 559 93-4
Great Britain 930 45,413 1130 32,551 101 -4 77,964
United Kingdom 92-9 46,182 112-9 33,110 101 -3 79,292

Full-time women
801Northern Ireland 530 258 65-9 543 61 -8

Great Britain 55-2 9,438 660 25,297 630 34,735
United Kingdom 55-1 9,696 66-0 25,840 630 35,536

Table 2 Average gross weekly earnings and percentage 
increases _____ _____________ _________________

Earnings Percentage Increases
complete samples

1971 1978 1979 1 971-79 1978-79

£ £ £
25-7 69 9 84-2 227-6 20 5
29 4 80-7 93 0 216-3 15-4

35-7 93 9 106-1 197 2 13 0
39-1 ' 100-7 WT13-0 109-0 11-9

28-8 79-0 93 4 224 3 18 2
329 89-1 101-4 208 2 13-7

14- 1 45 8 53 0 275 9 15 7
15- 3 49-4 55-2 260-8 11-9

18-7 56 8 65-9 252 4 16 0
19 8 59-1 66-0 233-3 11-7

16- 7 52-7 61-8 270 1 17 3
18 3 56-4 63-0 244 3 11-8

Earnings by industry
Average gross weekly earnings and standard errors are 

shown in Table 3 for the main employee categories in 
manufacturing, non-manufacturing and all industries. Also 
shown for each employee category are the sample numbers 
in manufacturing and non-manufacturing industries as a 
percentage of the total sample number in the category.

The greatest differences in earnings between Northern 
Ireland and Great Britain are observed for men, in 
particular, manual men. They reflect differences in indus­
trial structure and available occupational opportunities and 

Manual men 
Northern Ireland 
Great Britain

Non-manual men 
Northern Ireland 
Great Britain

All men 
Northern Ireland 
Great Britain

Manual women 
Northern Ireland 
Great Britain

Non-manual women 
Northern Ireland 
Great Britain

All women 
Northern Ireland

Trends in earnings 1971-79
Average gross weekly earnings in 1971, 1978 and 1979 

for the main groups of employees in Northern Ireland and 
Great Britain are shown in Table 2, together with percen­
tage increases (based on complete samples) since 1971 and 
1978. All Northern Ireland increases are higher than those 
in Great Britain, illustrating the slight improvement in the 
relative position of Northern Ireland since 1971.

Table 4 Average weekly hours and overtime hours, April 
1979

Full-time men Full-time women

Manual Non-manual Manual Non-manual

Northern Ireland
Average weekly hours 45-9 42-2 40-2 38-3
Overtime hours 60 40 1 -3 0-7

Great Britain
Average weekly hours 46-2 38-8 39-6 36-7
Overtime hours 6-3 1 -6 1 -1 0-4

industries

Industry group Average gross weekly earnings Standard error of mean Numbers as a percent­
age of total in sample 
group

Manufac­
turing

Non- 
manufac­
turing

All 
industries

Manufac­
turing

Non- 
manufac­
turing

All 
industries Manufac­

turing

Non- 
manufac­
turing

£ £ £ £ £ £
Manual men 

Northern Ireland 
Great Britain

93 0 
97-9

77-9
88-3

84-2
930

1 -8 
0-20

1 -4 
0-21

1 -1 
0-15

41
49

59
51

Non-manual men 
Northern Ireland 
Great Britain

107 0
117-7

105-9
111 -2

106-1
113-0

4-2 
0-52

2-2 
0-32

20 
0-27

19
28

81
72

Manual women 
Northern Ireland 
Great Britain

54-8
57-9

49-9
51-6

530 
55-2

1 -3 
0-21

r” 1 8 
0-26

1-1 :
0-17

63
57

37
43

Non-manual women 
Northern Ireland 
Great Britain

57-4
62-8

66-8
66-5

65-9
66 0

3-5 
0-31

1 -9 
0-17

1 -7
0-15

9 
15

91
85

do not necessarily imply differences in the rates of pay for 
employees doing similar work. From Table 3 it can be seen 
that the difference for manual men is considerably greater 
in the non-manufacturing industries, which are lower-paid 
for all employee categories except non-manual women. 
There were also higher proportions of the Northern Ireland 
sample of manual and non-manual men in this group of 
industries than was the case in Great Britain (59 per cent 
and 81 per cent compared with 51 per cent and 72 per cent 
respectively). These higher proportions will therefore have 
contributed to the overall earnings differences.

For women, differences in both earnings and proportions 
are smaller, so the effects are less pronounced. Moreover,

the opposite effect is observed here, as there are higher 
proportions of manual women in the higher-paid manufac­
turing industries and of non-manual women in the higher- 
paid non-manufacturing industries.

Average weekly hours, April 1978
Table 4 shows weekly averages of total hours and over­

time hours for the main employee categories. The only 
notable difference between Northern Ireland and Great 
Britain is the higher number of overtime hours recorded for 
non-manual men in Northern Ireland.
All enquiries about the survey results for Northern Ireland should be addressed to 
Mr R. Picken, Department of Manpower Services, telephone (0232) 63244 ext. 423.

Company health and safety training—how employees can contribute
Training advisers from the Food, Drink and Tobacco 

Industry Training Board, when assessing the standard of 
training in a company, look for evidence that the employer 
has carried out an overall assessment of the company’s 
training needs. The board has always stressed that while the 
method of assessment will reflect the company’s own style 
of management, employees at all levels can make a contri­
bution to the identification of training needs relating to the 
work in which they are involved.

C. Shippam Ltd, the Chichester-based meat and fish 
paste manufacturing company, provides one example of 
employee involvement in the identification of company 
training needs. During a departmental health and safety 
committee meeting, employees identified a problem 
associated with the use of the company’s battery-operated 
hand pallet movers. These are designed to move heavy 
loads and are pulled behind the operator who directs the 
movement from controls on a handle. Dave White, an 

An employee of the company being trained in the correct use of pallet 
movers

electrician, reported at the meeting that some of the pallets 
had been damaged and although no accidents had occurred 
so far there had been several “near misses”.
Pallet movers

Subsequent discussion focused on the question of who 
was using the pallet movers. When the machines were 
originally purchased it was intended that only one or two 
specified members of staff would operate them. But, over a 
period of time, other staff members had been operating 
them on a casual basis. Given this situation, the committee 
felt that a training programme in the correct use and hand­
ling of the pallet movers was desirable in order to help to 
ensure safety for the operators.

These recommendations were quickly implemented in 
the form of a two-hour training programme, designed by 
Tony Smart, a department manager, and Don Farley, com­
pany safety adviser. Since there were certain similarities in 
the two types of machinery, it was decided to ask the 
fork-lift truck training instructors for help, and also to seek 
the advice of Lansing Bagnall, fork-lift truck manufac­
turers.

Training programme
The training programme explained the controls and 

mechanics of the pallet mover and operators were shown 
how to use it correctly and safely. On successful completion 
of the programme, users were presented with a certificate 
of competence and only holders of this certificate are 
allowed to operate the pallet movers.

Within four weeks of the problem being identified, 
supervisors, chargehands and the necessary number of 
employees had all been trained by two instructors in the 
handling of pallet movers. After the training, a marked drop 
in the number of hazardous incidents involving pallet mov­
ers was recorded.

Thus, the management of Shippam was able to receive 
and quickly act on a source of employee information and 
advice which served to safeguard the well-being of many 
members of staff. A delay in the identification of the 
pallet mover risk factor could have had serious conse­
quences but was avoided because of the employees’ own 
awareness of health and safety factors, and their active 
participation in the group/committee structure contribut­
ing to the identification of company training needs. ■
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Questions in 
Parliament

A selection of Parliamentary questions put to Department of Employment ministers on matters of 
interest to readers of Employment Gazette between November 16 and December 3 is printed on these 
paqes. The questions are arranged by subject matter, and the dates on which they were answered are 
given after each answer. An asterisk after the date denotes that the question was answered orally.

Pneumoconiosis Act
Lord Hale asked Her Majesty’s Government:

(i) whether they were satisfied that adequate 
notice had been given to potential claimants 
under the Pneumoconiosis etc. (Workers’ 
Compensation) Act 1979 that the Act was now 
in force and as to how claims should be enforced;
(ii) whether they had completed the preparation 
of the draft Regulations under the 
Pneumoconiosis etc (Workers’ Compensation) 
Act 1979, and when they would be laid before 
Parliament; and (iii) what were the diseases 
now covered by the Pneumoconiosis etc. 
(Workers’ Compensation) Act 1979 and 
amending Regulations.

The Earl of Gowrie: (i) Yes. The number 
of applications already received (2,320) since 
the Act came into force on July 4, 1979 
compares favourably with the estimated total 
number who may be entitled to a payment 
under the Act, and suggests that a high 
proportion of potential beneficiaries have by 
now realised that claims can be made. The 
need for any further official publicity will 
however be considered early in the new year.

(ii) It is hoped to lay the draft Regulations 
prescribing the amounts of payments to be 
made under the Act very soon.

(iii) The diseases covered by the Act are 
Pneumoconiosis, Byssinosis and Diffuse 
Mesothelioma. Pneumoconiosis includes all 
types of that disease, including in particular 
those commonly known as asbestosis, 
silicosis and kaolinosis. There is no power to 
extend the Act by Regulations to cover other 
diseases.

(November 27)

Employment Transfer Scheme
Mr Graham Bright (Luton East) asked the Sec­
retary of State for Employment what was the 
present cost of the Employment Transfer 
Scheme; and what plans he had for its future.

Mr Lester: In the period April 1-Sep- 
tember 30, 1979, the total expenditure on 
schemes to assist geographical mobility of 
labour was £4,214,739, nearly all of which 
was spent on the Employment Transfer 
Scheme. The estimated expenditure for the 
financial year ending on March 31, 1980 is 
£7,520,000.

The Manpower Services Commission will 
be reviewing the Employment Transfer 
Scheme in December and, while it is 
expected that this scheme will continue, the 
amount of money available will be influenced 
by Government policy on public spending.

(November 2)

Department of Employment Ministers

Rt. Hon. James Prior M.P., Secretary of State

Earl of Gowrie, Minister of State

Jim Lester M.P., Parliamentary Under-Secretary of State

Patrick Mayhew M.P., Parliamentary Under-Secretary of 
State

Unemployment benefit
Mr Norman Atkinson (Haringey, Tottenham) 
asked the Secretary of State for Employment 
what was the weekly average cost of administra­
tion per head in respect of all those registering at 
his department for unemployment benefit.

Mr Mayhem: During the 12 months end­
ing March 31, 1979 the administration costs 
in my department averaged £1 ■ 15 a head per 
week in respect of all those persons register­
ing at unemployment benefit offices and 
receiving unemployment benefit or sup­
plementary allowance. (November 8)

Insolvency provisions
Mr John Loveridge (Havering, Upminster) 

asked the Secretary of State for Employment if 
in view of the fact that former employees of firms 
that have gone into voluntary liquidation might 
have to wait years before learning if they could 
obtain their back pay or holiday pay due, he 
would consider giving priority to such claimants 
when the claim due had been outstanding for 
over three years for wages due.

Mr Lester: Under the insolvency pro­
visions of the Employment Protection 
(Consolidation) Act 1978, my Department is 
empowered to pay from the Redundancy 
Fund certain debts, within limits, owed to 
employees by employers who have become 
insolvent. These debts include arrears of pay, 
holiday pay and payment in lieu of notice. 
The provisions came into effect on April 20, 
1976 under the Employment Protection Act 
1975 and apply in respect of employers who 
became insolvent including companies for 
which a restriction for voluntary winding-up 
has been passed, on or after that date.

If my Hon Friend has a particular case in 
mind I will be pleased to investigate it for him 
if he will write to me with the relevant details.

(November 16)

Working mothers
Mr Greville fanner (Leicester West) asked 

the Secretary of State for Employment how 
many working mothers had been granted 
maternity pay during each 12-month period since 
the commencement of the maternity pay system; 
how many and what percentage of such mothers 
declared their intention to return to work after 
childbirth; and how many and what percentage 
of working mothers actually did return to work 
after pregnancy or childbirth in each of the above 
periods.

Mr Lester: The numbers of women who 
have received maternity pay and in respect of 
whom rebate has been paid to the employer 
by my Department are as follows: April 
1977-March 1978,67,366; April 1978-March 
1979, 107,953; April 1979- September 1979, 
55,139.

No figures are available for the number of 
■ women who have declared their intention to 
return to work after childbirth or for the 
number of women who actually returned to 
work after pregnancy or childbirth.

(November 29)

Industrial tribunals
Mr Russell Johnston (Inverness) asked the 

Secretary of State for Employment what was the 
annual rate of referrals to industrial tribunals in 
the case of disrupted dismissals; and what was 
the percentage of reinstatements and financial 
compensation awards.

Mr Mayhew: Information is not available 
on the proportion of dismissals which cause 
industrial disruption and are aubsequently 
referred to an industrial tribunal. In 1978, of 
those cases which resulted in a decision of 
unfair dismissal by industrial tribunals three 
per cent resulted in reinstatement and 97 per 
cent resulted in financial compensation.

(December 3)

—------ ------------- --------------------------------Questions in Parliament
Pay comparability
Mr John Grant (Islington Central) asked the 
Secretary of State if he would list the work on 
references and cases still to be completed by 
the Standing Commission on Pay Compara­
bility; and when he expects to begin the 
review of the Commission’s position.

Mr Lester: Current references to the 
Standing Commission are as follows: nurses 
and midwives; professions supplementary to 
medicine; university technicians; ambulance 
officers; municipal airport manual workers; 
British Waterways Board salaried staffs; 
primary and secondary school and further 
education teachers; some groups of local 
authority craftsmen; New Towns staff; jus­
tices’ clerks’ assistants (outside inner Lon­
don); and Scottish local authority chief offi­
cials. The Government continues to keep the 
Commission’s work under review and has 
recently made further references, included in 
this list.

(November 27)

Escalator safety
Mr Jocelyn Cadbury (Birmingham North­

fields) asked the Secretary of State what pro­
gress had been made on implementing the 
recommendations of the British Safety Council 
for improving safety on escalators.

Mr Mayhew: I would refer to my replies to 
my hon Friend the Member for Birmingham, 
Selly Oak and the hon Member for Rochdale 
on July 13, and to the hon Member for Bir­
mingham, Perry Barr, on July 27. The 
Health and Safety Executive have since been 
in correspondence with the British Safety 
Council about their recommendations, and 
are now making arrangements for the whole 
problem to be discussed with representatives 
of the local authorities which are responsible 
for enforcing health and safety legislation in 
offices and shops.

Meanwhile the British Standards Insti­
tution, having studied comments received 
from Government departments and agencies 
(including the Health and Safety Executive) 
and from other interested organisations, has 
presented comprehensive comments on the 
draft European Standard Specification for 
escalator safety to the European Standards 
Organisation (CEN), which is now studying 
the comments received from all its member 
organisations. I am informed that the British 
Safety Council has only recently submitted 
its comments on the draft European Stan­
dard Specification to the British Standards 
Institution, and that these will be considered 
at the next meeting of the relevant technical 
committee, following which it would be 
possible for the British Standards Institution 
to submit supplementary comments to the 
European Standards Organisation.

(November 27)

Short-time Working Compensation 
Scheme

Mr Ken Woolmer (Batley and Morley) asked 
the Secretary of State when the present show­
time working scheme expired; and if he intended 
to renew it.

Mr Lester: The Temporary Short-time 
Working Compensation Scheme is due to 
close for applications on March 31, 1980. A 
decision about the future of the scheme will 
be made as part of the normal annual review 
of the special employment and training 
measures, which is now in progress. De­
cisions will be announced as soon as possible 
before March 31, 1980.

(November 21)

Disabled quota
Mr Lewis Carter-Jones (Eccles) asked the 

Secretary of State for Employment, what action 
he was taking to enforce the three per cent rule for 
the employment of disabled workers; how many 
prosecutions had been taken under the appro­
priate legislation; what was the number of 
offending firms; and if he would make a state­
ment.

Mr Lester: It is not an offence for an em­
ployer to have less than the three per cent 
quota of registered disabled people. How*  
ever, employers in this situation have certain 
obligations concerning the recruitment and 
retention of registered disabled workers. 
Infringement of these obligations is an 
offence under the Disabled Persons (Em­
ployment) Act 1944 and details of pros­
ecutions under the Act were given on 
November 12 in my reply to the Honourable 
Member for Birkenhead (Mr Frank Field), 
Official report Volume 973, Columns 
497-498.

I am advised by the Manpower Services 
Commission (MSC) that an annual enquiry is 
made of employers subject to quota, that is 
those with 20 or more workers, to deter­
mine their quota positions. Those employ­
ing less than three per cent of registered 
disabled people are reminded of their obli­
gations under the 1944 Act. The Act 
requires employers subject to quota to keep 
records, which are liable to inspection by 
officers authorised by the MSC. MSC’s Dis­
ablement Resettlement Officers are able to 
advise employers about the recruitment and 
retention of both registered and unregis­
tered disabled people.

Quota figures only reflect the employment 
of a minority of disabled people—those who 
choose to register and are employed in firms 
subject to quota. The number of registered 
disabled people is now insufficient to enable 
all employers subject to quota to satisfy the 
three per cent although the majority of such 
employers would probably do so if all their 
disabled workers could be counted. The pre­
sent quota scheme is therefore no longer frilly 
effective as a method of protecting the em­

ployment prospects of disabled people gen­
erally. The MSC is therefore to review the 
scheme next year, and is at present consider­
ing comments on future policy options, 
expressed by a wide range of interested 
organisations and individuals in response to 
a discussion document which was issued in 
May.

In the meantime the MSC will continue to 
emphasise the importance of giving full and 
fair consideration in all aspects of employ­
ment to disabled people, whether registered 
or unregistered, in particular through its cur­
rent “Fit for Work” campaign and Award 
Scheme, the response to which has so far 
been encouraging.

(November 28)
Training courses

Mr Robert Banks (Harrogate) asked the Sec­
retary of State if he would set out the ratio of 
people going into employment on completion of 
training on courses under schemes for re-training.

Mr Lester: I am informed by the Man­
power Services Commission that the em­
ployment position of course completers 
under the Training Opportunities Scheme is 
the subject of a regular sample survey under­
taken three months following course comple­
tion.

Of adults completing TOPS training dur­
ing the 1978—79 fiscal year. 70 per cent were 
in employment three months following their 
course completion. The ratio differs quite 
substantially between regions of Great 
Britain and between types of training and 
training institutions.

(November 21) 
Retail Price Index

Mr Austin Mitchell (Grimsby) asked the Sec­
retary of State what was the amount of mortgage 
assumed for the purpose of the retail price index; 
what weight was given in the index to the pay­
ment of mortgage interest, what was the assumed 
rate of interest; what effect each one per cent 
change in interest rates had on the index; and 
whether account was taken of changes in tax­
ation rates when calculating the effect of interest 
changes on the index.

Mr Lester: The weight for mortgage inter­
est, as with other items in the retail prices 
index, is calculated from actual payments by 
households in the Family Expenditure Sur­
vey . It is based on average payments of mort­
gage interest after deduction of income tax 
relief, and in January 1979 was 31 in 1,000. 
The interest rate used is that recommended 
by the Building Societies Association; an 
increase*  of one per cent in the mortgage 
interest rate would add about one quarter of 
one per cent to the current level of the retail 
prices index. Changes in the basic rate of 
income tax are taken into account in the cal­
culation of changes in mortgage interest 
payments.

(November 28)
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Health and safety statistics

In the second quarter of this year 
78,025 accidents were reported to 
the Health and Safety Executive,, 
bringing the total for the first half of 
1979 to 164,130 compared with 
170,979 in the same period of 1978. 
Fatal accidents, however, showed 
an increase from 307 in the first half 
of 1978 to 316 in the first half of 
1979. Excluding “new entrants”, 
the reduction in all accidents 
reported was larger, but there was 
still a small increase in fatal 
accidents over the period.

New entrants are the seven to 
eight million people brought within 
the scope of safety legislation for the 
first time by the Health and. Safety at 
Work etc Act 1974. Although 
accidents to them are not yet 
compulsorily reportable, greater 
awareness of the Act is leading to 
increased voluntary reporting and in

the first half of this year 11,400 
accidents were reported compared 
with 7,500 in the first half of last 
year.

The increase in fatal accidents 
between the first halves of 1978 and 
1'97.9 was more than accounted for 
by agriculture, where the number of 
deaths doubled., from 17 to 34. 
There were also increases in deaths 
in manufacturing, and in the service 
industries, offset by a reduction 
from 80 to 64 in construction.

The reduction in accidents 
reported over this period was 
widespread, affecting agriculture, 
mining and quarrying, all the major 
industry groups in manufacturing, 
and construction. .The increase in 
public administration and defence, 
reflects mainly better reporting and 
classification and is largely offset by 
the reduction in the unclassified 

group; this now consists almost 
entirely of accidents reported to 
local authorities, who are not yet 
asked to classify them fey industry.

Twenty cases of industrial disease 
were reported to the Executive 
during the quarter, making 34 in the 
half year compared with 49 in the 
first half of last year..

A total of 4,199 enforcement 
notices were issued during the 
second quarter. The total for the 
first half of the ydar was 8,469, 
compared with 7,887 in the first half 
of 1978. The increase was entirely in 
notices issued by local authorities; 
3,330 this year compared with 2,550 
in the first half of 1978. There was a 
small reduction in the number 
issued by the Factory Inspectorate, 
from 3,864 to 3,665. The number 

Safety Executive, by industry,

issued by the Agricultural Inspecto­
rate was unchanged at 1,471.

In addition 22 Crown Notices (in 
respect of Crown premises, not 
subject to statutory notices) were 
issued by the Factory Inspectorate 
during the first half of 1979; this 
sanction was not available last year.

There were 405 health and safety 
prosecutions completed during the 
second quarter of 1979. The total for 
the first half of this year was 757 
(137 by local authorities) compared 
with 792 (77 by local authorities) a 
year earlier.

Figures quoted are based on 
reports to the Inspectorates of 
Factories, Explosives, Mines land 
Quarries, Agriculture, Railways, 
Nuclear Installations and Alkali and 
Clean Air, to the Department of 
Energy and to local authorities.

Accidents in Great Britain notified to the Health and 
Jan - June 1978 and 1979.

Unemployment rates by age
Using the quarterly age analysis 

of the unemployed, estimates of 
unemployment rates by age have 
now been made for October 1979. 
These new unemployment rates are 
given in the table alongside those for 
earlier dates.

The derivation of these rates was 
described in an article in the July 
1977 issue of Employment Gazette 
(pp 718-719). Subsequently, more

recent information On young people 
entering the labour force; the results 
of the 1977 EEG Labour Force 
Survey and the 1976 Census of 
Employment; and the quarterly 
estimates of the employees in 
employment for June 1978 have 
been used to prepare revised esti­
mates.

The rates for the youngest age 
group are inevitably high in July, at 
the end of the school year.

Percentage rate 

Great
Britain

All
Under 18 
18-19

, 20-24: 
25-34 
35-44 
45-54 
55-59 
60 and over

All ages 
Male

Under 18 
18-19 
20-24 
25-34 
35-44 
45-54 
54-59 
60 arid over

All ages 
Female

Under 18 
18-19 
20-24 
25-34 
35-44 
45-54 
54-59 
60 and over

All ages

Jan 
1977

duly 
1977

Jan 
1978

July 
1978

Oct 
1978

Jan 
1979

April 
1979

July 
1979

Oct
1979

13-5 29-2 14-5 27-5 13-4 11 -8 9-4 24-4 11 -8
10-3 11 -1 10-9 11 -1 104 10-4 9-4 10-2 100
8-8 8-7 9’4 8-2 8-5 8-9 8’2 7-8 8-4
5-7 5-5 6-1 5-2 5-3 5-8 5-4 4-9 5-1
4-1 3-9 4-3 3-7 3-6 3-9 3-7 3-3 3-4
3-6 3-5 3-7 3-5 3 5 3-6 3-5 3;2 3-3
4-2 4-2 4-6 4-5 4-6 4-8 4:8 4-6 4-8
7-4 6-9 7-3 70 7-1 7-2 70 6-6 6:8

5-9 6 6 6 3 6 4 5 8 5 9 5 4 5 9 5 5

12-9 28-8 134 27-5 12-5 11-4 9-2 24-6 1:1’0
10-8 11 -3 11 -1 11 -2 104 10-7 9-7 100 9-9
100 9-6 10-3 8-7 8-8 9-4 8’7. 7-9 8-4
70 6-5 7-3 6-1 60 6-6 6-1 5-3 5-5
5-8 5-4 60 50 <t9 5-4 5-1 4-4 4-5
4:9 4’6 50 4-5 4-5 4-7 4-6 4-1 4-2
5:4 5*5 60 5:7 5-9 6-2 6-1 5-8 60

10-3 9-5 10-2 9-7 9-9 100 9-7 9-2 9-4

7 3 7 7 7 6 7 4 6 7 7 0 6 5 6 6 6 3

142 29-8 15-6 27-5 144 12-3 9-7 24-2 12-8
9-8 110 10-7 11 -1 10-5 100 8-9 10-4 100
7:0 7-6 8-2 7-6 8-1 8-1 7-6 7-7 8-3
3-4 3-6 40 3-8 4-1 4-3 4-1 4-1 4-5
1 -7 1 -8 1 -9 1 -8 ' 1 -9 1 -9 1 -8 1 8 1 -9
1 -9 1 -9 2-1 20 2-1 2-1 20 1-9 20
2-4 2-4 2-6 3-3 2-8 2-9 2-9 2-9 30
0-3 0-3 0-3 0-2 0-3 0-2 0-2 0-2 0-3

3 8 4 9 4 3 5 0 4 4 4 2 3 8 4 8 4 3

Notes: 1 All percentage rates by age are estimated.
2 Whilst the figures are presented to one decimal place, they should not be 

regarded as implying precision to that degree.
3 The rates for those under 20 are subject to the widest errors.

nuvioiunai. . . .
t Accidents in open cast mining classified to Construction, are here included under 

Mining and Quarrying.

Table 1

April-June
1979

Jan-June
1978

Jan-June 
1979*

Fatal All Fatal All Fatal All

Agriculture, forestry and fishing 22 81® 17 2,370 34 1,951
Mining arid quarryingt 12 10,585 42 24,553 40 22,974
Food, drink and tobacco 6 5,996 9 12,426 8 12,205
Coal and petroleum products 1 376 1 824 3 799
Chemical and allied industries 6 2,484 7. 5,449 11 5,310
Metal manufacture 8 5,045 20 11,761 22 10,529
Mechanical engineering 4 5,324 11 12,121 10 11,250
Instrument engineering —— 318 —— 717 — 620
Electrical engineering 1 2,571 3 5,552 2 5,372
Shipbuilding and marine engineering 2 1,559 3 3,975 4 3,326
Vehicles 3 4,367 8 9,697 4 8,912
Metal goods, hot elsewhere

specified 4 3,446 4 7,814 7 7,187
Textiles 2 2,482 4 5,771 5 5,269
Leather, leather goods and fur — 139 2 385 — 329
Clothing and footwear — 661 — 1,511 — 1,363
Bricks, pottery; glass,

cement, etc 3 2,231 4 4,751 8 4,742
Timber, furniture, etc 1 1,460 6 3,301 2 3,129
Raper, printing and publishing 4 2,143 6 4,755 8 4,487
Other manufacturing industries — 1,804 2 4,0.07 1 3,738

Ail manufacturing Industries 45 42,406 90 94,817 95 88,567

Construction t 38 7,873 80 16,776 64 15,413
Gas, electricity and water 2 1,225 3 2,200 3 2,650
Transport ®bd communications 16 2,901 31 5,83.1 33 6,143
Distributive trades 4 1,039 3 2,166 5 2,224
Insurance, banking, finance and

business Services — 15 — 19 — 25
Professional and scientific

services 1 944 2 1,006 2 .1,986
Miscellaneous services TO 1,932 10 3,950 15 4,206
Public administration arid

defence 5 3,139 6 3,063 6 6,841
Unclassified 11 5,147 23 14,228 19 11,150

Total all accidents 166 78,025 307 170,979 316 1'64,130

Table 2 Enforcement notices issued in Great Britain, 
Jan-June 1978 and 1979

Type of notice April-June 
1979

Jan-June 
1978

Jan-June 
1979

Improvement 3,237 6,110 6,538
Immediate prohibition 796 1,501 1,648
Deferred prohibition 166 276 283

All statutory notices 4,199 7,887 8,469

Crown notices 4 22

Special exemption orders, October 1979

The Factories Act 1961 and 
related legislation restrict the 
hours which women and young 
people (aged under 18) may work 
in factories Section 117 of the Fac­
tories Act 1961 enables the Health 
and Safety Executive, subject to 
certain conditions to grant exemp­
tions from these restrictions for 
women and for young people aged 
16 and 17, by making special 
exemption orders in respect of 

employment in particular factories. 
Orders are valid for a maximum of 
ptie year, although exemptions 
may be continued fey further orders 
granted in response to renewed 
applications. The number Of 
women and young people covered 
by special exemption orders cur­
rent on October 31, 1979, accord­
ing to the type of exemption 
granted were:*

The numbers shown are those stated by employers in their applications. The actual 
numbers of workers employed bn conditions permitted by the orders may however vary 
during the period of validity of the orders. '

t "Extended hours” are those worked in excess of the limitations imposed by the Fac­
tories Act for daily hours or 'overtime.
t Includes 19,683 people employed oh shift systems involving work oh Sundays, dr on 

Saturday afternoons, but not included under those headings.
5 Part-time work outside the hours of employment allowed by the Factories Act.

Type of exemption Females
(18 years 
and over)

Young people aged 16 
and 17

All

Male Female
Extended hourst 24,309 1,199 1,756 27,264Double day shifts# 41,965 3,671 3,029 48,665Long Spells 10,415 415 1,320 12,150Night Shifts 65,632 2,398 415 68*445Part-time work§ 15,181 185 302 15 668Saturday afternoon work 5,798 292 264 6,354Sunday work 54,415 1,394 2,255 58,064Miscellaneous 5,394 375 165 5,934
All 223,109 9,929 9,506 242,544

Disabled people

Returns of unemployed disabled people at October 11,1979
Section 1 Male Female All
Registered 43,426 7,309 50,735Unregistered 53,906 15,093 68,999

Section 2 Male Female All
Registered 6,671 1,502 8,173Unregistered 2,801 884 3,685

Placings of disabled people from September 8, 1979 to 
October 5,1979

Male Female All
Registered Section 1 1,979 465 2,444disabled people Section 2 142 44 1’86Unregistered*  
disabled people Section 1 1,836 691 2,527

All placings 3,957 1,200 5,157

• Only registered disabled people are placed in sheltered (Section 2) employment.

Notes: (a) Section 1 classifies those disabled people suitable for ordinary or Open emp­
loyment, Section 2 classifies those disabled people unlikely to obtain employment 
other than under sheltered conditions, (b) At April 16,1979, the number of people 
registered under the Disabled Persons (Employment) Act, 1944 and 1958 was 
482,006. (c) Unregistered disabled people are those who satisfy the elegibility 
conditions for registration, but have chosen hot to register under the Disabled 
Persons (Employment) Act, 1944 (registration is voluntary).

DECEMBER 1979 DEPARTMENT OF EMPLOYMENT GAZETTE 1259

Working paper recruitment
(Because of a printer’s error, this item was misprinted last month.)

Statutory protection against 
certain trade union recruitment 
activities

As a result of widespread public 
concern at the recruitment practices 
of the Society of Lithographic 
Artists, Designers, Engravers and 
Process Workers (SLADE,), the 
Government appointed Mr Andrew 
Leggatt QC on June 7, “to inquire 
into recent industrial relations 
developments, including in particu­
lar union recruitment activities, in 
the artwork, advertising and associ­
ated industries”. Mr Leggatt’s 
report was published on October 17.

Systematic campaign
The report found that between 

1975 and 1978 the National Graphi­
cs! Association and SLADE under­
took a recruitment campaign within 
the artwork and advertising indus­
try, which has hitherto employed 
mainly non-union labour. The 
report is particularly critical of 
SLADE’s activities. It found that 
SLADE pursued a systematic cam­
paign of recruitment in this industry 
without regard to the wishes of those 
it was seeking to recruit. When 
normal methods failed, it tried to 
coerce employees into union mem­
bership against their will by black­
ing or threatening to black their 
employers’ work at the printing 
houses; The employees concerned 
were thus faced with the stark 
choice of joining the union or losing 
their jobs because their employers 
had been driven out of business. Mr 
Leggatt comments in his report: 
“Where employees are coerced into 
joining a'union against the alterna­
tive of being put out of business, the 
union subscription is bound to look 
like payment for a licence to work 
or ‘protection’ money”.

Abuse
The Government believe that 

such recruitment activities are an 
abuse of industrial power, which is 
in conflict with the voluntary 
tradition and foundation of trade 
unionism and which will be 
deplored by responsible trade 
unionists. Such coercive tactics are 
damaging to the reputation of the 
trade union movement as a whole, in 
whose interests it is to see that 
they are not used again.

Mr Leggatt’s report confirms 
that, under the law as it stands, 
there is often no remedy for 
someone whose business or liveli­
hood is threatened with destruction 
by the application of economic 

pressure through industrial action 
taken by employees of another 
company for the purpose of coercing 
the employees of that business into 
membership of a particular union. 
This is so even if that business or 
livelihood are in fact destroyed. The 
Government consider this to be an 
unacceptable situation.

Protection
The Government therefore pro­

pose that the law should be changed 
to provide protection against such 
action by enabling redress to be 
sought in the courts. This might be 
achieved in a number of different 
Ways, for example by excluding 
such action from the immunity in 
section 13 of the Trade Union and 
Labour Relations Act 1974 (as 
amended in 1976) for inducing a 
breach of or interfering with a 
contract, or by amending the 
definition of “trade dispute” in 
section 29 of the same Act. The 
Government would intend to ensure 
that a legislative provision to afford 
protection against these coercive 
recruitment activities db.es not also 
cover disputes Over recognition and 
demarcation and does not restrict 
primary action in disputes over 
union membership.

The Government would welcome 
views on this proposal.

Redundancy Fund
Redundancy Fund transactions 

for the period July 1 to September 
30, 1979 concerned 58,773 em­
ployees; there were no government 
employees. They received payments 
totalling £51,111,000; Employers 
liable to make payments contri­
buted £28,193,000 net of rebate, 
and the cost to the fund in rebates to 
employers and direct payments to 
employees was £22,918,000. The 
fund is financed by contributions 
from employers in general.

Analysis of the figure for all 
payments made during the quarter 
shows that industries in which 
highest numbers were recorded are 
(to the nearest 100) distributive 
trades (7,000) construction (6,100), 
mechanical engineering (5,100), 
metal manufacture (3,000), textiles 
(2,600), miscellaneous services 
(2,900), electrical engineering 
(4,000).

What do readers 
think?
For details of proposed 
readership survey .see page 
1266 in this issue!
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Monthly Statistics

Summary

Employment in production industries
The estimated total number of employees in employment in 

industries covered by the index of industrial production in Great 
Britain at mid-October 1979 was 9,015,800 (6,751,800 males 
and 2,263,700 females). The total included 7,055,000 (4,978,300 
males and 2,076,700 females) in manufacturing industries, and 
1,277,800 (1,175,900 males and 101,900 females) in construc­
tion. The total in these production industries was 28,100 lower 
than that for September 1979 and 86,300 lower than in October 
1978. The total in manufacturing industries was 30,600 lower 
than in September 1979 and 123,400 lower than in October 1978. 
The number in construction was 2,200 higher than in September 
1979 and 34,200 higher than in October 1978. The seasonally 
adjusted index for the production industries (av 1970 E 100) was 
87 • 5 (87 - 9 at mid-September) and for manufacturing industries 
85 -8 (86 -3 at mid-September).

Unemployment
The number of unemployed, excluding school leavers in Great 

Britain on November 8, 1979 was 1,246,755. After adjustment 
for normal seasonal variations, the number was 1,222,500, rep­
resenting 5 • 2 per cent of all employees, compared with 1,221,600 
in October, 1979. In addition, there were 45,529 unemployed 
school leavers so that the total number unemployed was 
1,292,284, a fall of 10,543 since October 11, 1979. This total 
represents 5 • 5 per cent of all employees. Of the number unem­
ployed in November 1979, 203,453 (15-7 per cent) had been on 
the register for up to four weeks.

Vacancies
The number of vacancies notified to employment offices and 

remaining unfilled in Great Britain on November 2, 1979 was 
229,494; 15,893 lower than on October 5, 1979. After adjust­
ment for normal seasonal variations, the number was 233,100, 
compared with 236,200 in October 1979. The number of vacan­
cies notified to careers offices and remaining unfilled in Great 
Britain on November 2, 1979 was 24,487; 3,916 lower than oh 
October 5, 1979.

Temporarily stopped
The number of temporarily stopped workers registered in order 

to claim benefits in Great Britain on November 8,’1979 was 
10,404, a fall of 5,087 since October 1979.

Overtime and short-time
In the week ended October 13,1979 the estimated number of 

operatives working overtime in manufacturing industries, was 
1,700,700. This is about 33-7 per cent of all operatives. Each 
operative worked an average of 8-6 hours overtime during the 
week. The total number of hours of overtime worked, seasonally 
adjusted, was 13 -99 millions (12-68 millions in September).

In the same week the estimated number on short-time in these 
industries was 85,600 or about 1 - 7 per cent of all operatives, each 
losing 19-1 hours on average.

Average earnings
In October 1979 the “New series” index of average earnings of 

employees in all industries in Great Britain was 16-7 per cent 
higher than in October 1978. The seasonally adjusted “Older 
series” index for manufacturing and those other industries 
covered by the monthly inquiry before 1976 was 400 • 9 (January 
1970B 100) compared with 384-1 in September 1979 and was 
16-4 per cent higher than in October 1978.

Basic rates of wages
At November 30,1979 the index of basic weekly rates of wages 

of manual workers was 15-9 per cent higher than at November 
30, 1978. The index was 316-4 (July 31, 1972 = 100).

Index of retail prices
The index of retail prices for all items for November 13,1979 

was 237-7 (January 15,1974 = 100). This represents an increase 
of 0-9 per cent on October 1979 (235-6) and of 17 - 4 per cent on 
November 1978 (202 • 5).

Stoppages of work
The number of stoppages of work due to industrial disputes in 

the United Kingdom beginning in November which came to the 
notice of the Department of Employment was 101, involving 
approximately 62,100 workers. During the month approxi­
mately 117,900 workers were involved in stoppages, including 
some which had continued from the previous month, and 
563,000 working days were lost, including 316,000 lost 
through stoppages which had continued from the previous month.
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Employees in employment: by industry

The table below provides an industrial analysis of employees in 
employment in Great Britain for industries covered by the Index 
of Production at mid-October 1979, for the two preceding months 
and for October 1978.

The term employees in employment includes persons 
temporarily laid off but still on employers’ payrolls and persons 
unable to work because of short-term sickness. Part-time workers 

are included and counted as full units.
For manufacturing industries, the returns rendered by 

employers under the Statistics of Trade Act, 1947 have been used 
to provide a ratio of change since June 1976. For the remaining 
industries in the table, estimates of monthly changes have been 
provided by the nationalised industries and government 
departments concerned.

..  THOUSAND
GREAT BRITAIN Or??,ru [October 1978] [August 1979] [September 1979] [October 1979]
cir^-taco OF MLn ------- —-------------------------------------------- ----------------------------------------------------------- --------------------------- ----------------------------
SIC 968 of SIC Male Female All Male Female All Male Female All Male Female All

Index of Production Industries ll-XXI

All manufacturing industries lll-XIX

Mining and quarrying n
Coalmining 101

Food, drink and tobacco m
Grain milling 211
Bread and flour confectionery 212
Biscuits 213
Bacon curing, meat and fish products 214
Milk and milk products 215
Sugar 216
Cocoa, chocolate and sugar confectionery 217
Fruit and vegetable products 218
Animal and poultry foods 219
Vegetable and animal oils and fats 221
Food industries n.e.s. 229
Brewing and malting 231
Soft drinks 232
Other drinks industries 239
Tobacco 240

Coal and petroleum products iv
Coke ovens and manufactured fuel 261
Mineral oil refining 262
Lubricating oils and greases 263

Chemicals and allied industries
General chemicals
Pharmaceutical chemicals and preparations
Toilet preparations
Paint
Soap and detergents
Synthetic resins and rubber and plastics 

materials
Dyestuffs and pigments
Fertilisers
Other chemical industries

271
272
273
274
275

276
277
278
279

Metal manufacture vi
Iron and steel (general) 311
Steel tubes 312
Iron castings etc 313
Aluminium and aluminium alloys 321
Copper, brass and other copper alloys 322
Other base metals 323

Mechanical engineering vil
Agricultural machinery (except tractors) 331
Metal-working machine tools 332
Pumps, valves and compressors 333
Industrial engines 334
Textile machinery and accessories 335
Construction and earth-moving equipment 336
Mechanical handling equipment 337
Office machinery 33g
Other machinery 339
Industrial (ineluding process) plant and steelwork 341 
Ordnance and small arms 342
Other mechanical engineering n.e.s. 349

Instrument engineering VIII
Photographic and document copying equipment 351
Watches and clocks 352
Surgical instruments and appliances 353
Scientific and industrial instruments and systems 354

Electrical engineering ix
Electrical machinery 361
Insulated wires and cables 362
Telegraph and telephone apparatus and equipment 363 
Radio and electronic components 364
Broadcast and receiving and sound reproducing

equipment 355
Electronic computers 366
Radio, radar and electronic capital goods 367
Electric appliances primarily for domestic use 368
Other electrical goods 369

6,813 5 2,288 5 9,102 1 6,779 9 2,280 0 9,060 1

5,075 5 2,102 8 7,178 4 5,012 7 2,092 4 7,105 1

332 4
284-3

320 1
276-5

14 4
9-9

334 6
286-5

317 8
274-2

14 4
9-9

418 0 281 5 699 6 420 6 283 5 704 1
15-7 4-9 20-7 15-9 4-9 20-8
65-6 37-3 102-9 64-5 37-8 102-3
16-4 26-8 43-2 16-6 27-2 43-8
530 48-9 101 -9 53-7 51 0 104-7
40-9 15-0 55-9 43-1( 16-2 59-3
10-0 3-1 13-1 8-4 2-8 11-2
33-6 40-7 74-3 33-9 40-1 740
27-7 32-2 59-9 28-6 31 -8 60-4
21 -4 4-7 26 • 1 21 -3 4-7 26-1
5-6 1 -5 7-1 5-9 4-. 1 -6 7-5

19-8 14-3 34-1 19-3 13-1 32-4
56-1 13-1 69-1 56-2 12-8 690
16-5 9-2 25-7 17-3 9-9 27-2
20-7 13-9 34-6 21 -3 14-2 35-6
14-9 16-1 30-9 14-7 15-1 29-8
32 6 4 0 36 7 32 7 4 1 36 7
10-0 0-4 10-4 10-2 0-5 10-7
16-5 2-1 18-6 16-2 1 -9 18-2
6-1 1 -5 7-6 6-2 1 -7 7-9

309 5 123 8 433 3 311 1 124 2 435 3
114-9 22-6 137-5 115-5 22-5 1380
42 0 330 74-9 42-1 33-1 75-3
9-0 14-8 23-7 9-1 15-4 24-5

19-7 7-4 27 -1 19-8 7-2 270
10-4 6-6 17-0 10-7 7-1 17-8
43 0 8-3 51 -3 43-5 8-4 51 -9
18-7 3-5 22-2 18-3 3-3 21 -6
9-6 1 -6 11-3 9-6 1 -8 11 -4

42-3 26-1 68-3 42-5 25-4 67-8
402 5 52 5 455 1 392:1 51 4 443 4
199-5 19-3 218-8 192-7 18-7 211 -4

41 -5 6-4 480 39-8 6-3 46-1
67-6 6-9 74-5 66-3 7-2 73-5
42-4 7-4 49-8 42-4 7-1 49-5
33-9 8-5 42;4 340 8-3 42-3
17-6 40 21 -6 16-8 3-8 20-6

779 7 144 0 923 7 760 7 140 2 900 9
24-2 3-9 28-1 240 4-1 28 -1
55-5 9-2 64-7 54-6 9-0 63-6
700 14-5 84-5 68-5 14-1 82-6
25-8 4-1 29-9 22-9 3-4 26-3
19-4 3-5 22-9 18-7 3-4 22-0
38-7 4.4 43-1 37-9 4-2 42-1
53-2 8-7 61 -9 50-9 8-3 59-2
15-9 6-6 22-5 16-0 6-6 22-6

180-3 35-8 216-1 177-6 35-6 213-1
139-9 16-9 156-9 137-8 16-7 154-5
170 4-3 21 -3 15-6 4-2 19-8

139-7 32-1 171 -8 136-2 30-8 166-9
95 4 52 6 147 9 95 5 53 1 148 7
8-8 2-9 11 -6 8-5 2-6 11 -1
5-4 6-5 11 -9 5-1 6-3 11-4

15-6 10-8 26-4 15-4 11 -0 26-5
65-7 32-3 980 66-5 33-2 99-7

469 6 277 0 746 6 464 5 272 2 736 7
101 -1 330 134-0 99-4 32-4 131 -9
31 -2 12-1 43-4 30-9 12-1 430
39-9 25-2 65-2 38-8 25-2 64-1
64-2 65-9 130-1 63-4 64-6 127-9

24-1 25-9 50-1 22-5 23-0 45-5
34-2 12-5 46-7 35-3 13-0 48-3
68-6 270 95-6 69-8 27-2 96-9
41 -7 21 -9 63-6 40-6 21 -4 62-0
64-5 53-5 118-0 63-8 53-3 117-1

6,773 0 2,270 6 9,043 8 6,751 8 2,263 7 9,015 8
5,002 2 2,083 4 7,085 6 4,978 3 2,076 7 7,055 0

318 6 14 4 333 2 319 1 14 4 333 7
275-0 9-9 285-1 275-5 9-9 285-6
415 5 280 2 695 7 414 3 281 0 695 3

15-9 4-9 20-8 15-8 50 20-7
64-1 37-7 101 -8 63-7 37-7 101 -3
16-4 27-1 43-5 16-2 27-2 43-4
52-4 49-8 102-3 52-3 50-3 102-6
41-8 15-5 57-3 40-8 14-9 55-7
8-4 2-8 11-2 10-3 3-2 13-5

33-8 40-4 74-2 33-6 40-5 74-1
27-8 31 -2 590 27-3 31 -.7 590
21 -3 4-7 260 21 -2 4-7 26-0
5-8 1 -6 7-4 5-8 1 -6 7-4

19-3 130 32-3 19-3 13-4 32-7
560 12-8 68-8 55-6 12-8 68-3
16-8 9-4 26-2 16-7 9-2 25-9
21 -1 14-2 35-3 21 -1 14-1 35-2
14-6 15-1 29-7 14-5 150 29-4
32 6 4 0 36 6 32 4 4 0 36 4
10-2 0-4 10-7 10 • 1> 0-5 10-5
16-2 1 -9 18-2 16-2 -9 18-2
6-1 1 -7 7-8 6-1 1 -6 7-7

310 1 123 6 433 7 309 6 122 6 432 3
115-6 22-7 138-3 115-7 22-4 138-1

41 -6 32-8 74-4 41 -2 32-5 73-6
9-1 15-5 24-6 9-1 15-3 24-4

19-7 7-2 26-9 19-6 7-3 26-9
10-7 6-8 17-5 10-7 6-8 17-5
43-2 8-3 51 -5 43-1 8-2 51 -3
18-2 3-3 < 21-5 18-2 3-2 21 -4
9-6 1 -7 11 -3 9-6 1 -7 11-3

42-4 25-4 67-7 42-5 25-3 67-8
391 3 51 2 442 5 387 7 50 6 438 4
192-5 18-7 211-2 190-3 18-5 208-8
39-7 6-3 46-0 39-5 6-3 45-8
66-2 7-2 73-4 65-7 7-1 72-8
42-3 7-0 49-3 41 -9 6-8 48-8
33-8 8-3 42-1 33-8 8-2 42 0
16-8 3-7 20-5 16-5 3-7 20-2

761 1 139 5 900 7 756 5 138 5 895 0
23-9 40 280 23-6 4-1 27-7
54-8 8-9 63-8 54-9 8-8 63-7
680 14-1 82-1 67-8 13-9 81 -7
22-8 3-3 26-1 22-6 3-3 25-9
18-8 3-3 22-1& 18-5 3-3 21 -8
38-1 4-2 42-3 37-8 4-2 420
50-7 8-3 590 50-6 8-2 58-7
160 6-6 22-6 15-9 6-5 22-4

178-3 35-5 213-8 A’iU 77-2 35-4 212-6
137-3 16-5 153-8 135-7 16-5 152-2
15-7 4-2 19-9 15-6 4-1 19-7

,|36-7 30-6 167-3 136-3 30-3 166 6
95 4 52 7 148 1 94 6 52 5 147 0
8-3 2-5 10-9 8-1 2-5 10-6
5-0 6-2 11-3 5-0 6-0 10-9

15-4 10-9 26-3 15-1 10-9 26-0
66-7 330 99-7 66-5 33-1 99-6

464 7 271 2 735 9 463 4 271 2 734 6
99-4 32-5 131 -9 98-6 32-5 131-1
30-8 120 42-8 30-6 120 42-6
39-2 25-4 64-5 39-1 25-2 64-3
63-6 64-5 128-1 63-3 64-2 127-5

22-4 22-3 44-7 22-5 230 45-5
35-5 13-1 48-6 36-0 13-1 49 0
70-5 27-1 97-6 70-6 27-1 97-7
400 21 -3 61 -3 39-4 21 -4 60-9
63-3 530 116-3 63-2 52-8 116-1
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Employees in employment
GREAT BRITAIN

SIC 1968

Shipbuilding and marine engineering

Vehicles
Wheeled tractor manufacturing
Motor vehicle manufacturing
Motor cycle, tricycle and pedal cycle manufacturing 
Aerospace equipment manufacturing and repairing 
Locomotives and railway track equipment 
Railway carriages and wagons and trams

Metal goods not elsewhere specified
Engineers’ small tools and gauges
Hand tools and implements
Cutlery, spoons, forks and plated tableware etc
Bolts, nuts, screws, rivets, etc
Wire and wire manufactures
Cans and metal boxes
Jewellery and precious metals 
Metal industries n.e.s.

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax systems 
Weaving of cotton, linen and man-made fibres 
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

Leather, leather goods and fur
Leather (tanning and dressing) and fellmongery
Leather goods
Fur

Clothing and footwear
Weatherproof outerwear
Men’s and boys’ tailored outerwear
Women’s and girls’ tailored outerwear
Overalls and men's shirts, underwear, etc
Dresses, lingerie, infants’ wear, etc
Hats, caps and millinery 
Dress industries n.e.s.
Footwear

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods
Pottery
Glass
Cement
Abrasives and building materials etc, n.e.s.

Timber, furniture, etc
Timber
Furniture and upholstery
Bedding, etc
Shop and office fitting
Wooden containers and baskets
Miscellaneous wood and cork manufactures

Paper, printing and publishing
Paper and board
Packaging products of paper, board and associated 

materials
Manufactured stationery
Manufactures of paper and board n.e.s.
Printing and publishing of newspapers
Printing and publishing of periodicals
Other printing, publishing, bookbinding, engraving, 

etc

Other manufacturing industries
Rubber
Linoleum, plastics floor-covering, leather cloth, etc 
Brushes and brooms
Toys, games, children’s carriages and sports 

equipment
Miscellaneous stationers’ goods
Plastics products n.e.s.
Miscellaneous manufacturing industries

Construction
Gas, electricity and water
Gas
Electricity
Water

THOUSAND

[October 1979][September 1979][August 1979][October 1978]
FemaleAllFemale AllMaleAllMaleAllMale

Order 
or MLH 
of SIC

XI
380
381
382
383
384
385

XII
390
391
392
393
394
395
396
399

XIII
411

413
414
415
416
417
418
419
421
422
423
429

XIV
431
432
433

XV
441
442
443
444
445
446
449
450

XVI
461
462
463
464
469

XVII
471
472
473
474
475
479

XVIII
481

482
483
484
485
485
486
489

XIX
491
492
493

494
495
496
499

500
XXI
601
602
603

Female

160 7 1;3 3

673 6 93 1
301 2-5

422-3 57 4
10-5 3-5

168-1 271
171 1 0
24-7 1 -2

387 2 149 8
49-4 121
1.3-1 5-9
7-9 41

23-9 91
28 0 71
17-9 130
14-1 80

233-6 88-1

251 5 208 4
261 4:2
26-1 20-1
22-1 14-8
431 34-3
5-4 2-8
21 2-6

37-5 760
21 2-8

21 1 11 -1
5-9 7-0
8-1 13-3

32-2 13-5
18-0 5-8

22 0 17 6
131 40
6-1 11 -9
2-1 1 -7

86 9 276 0
31 14-2

14-9 54-0
101 28-9
5-7 31 -1

13-1 78-1
1 -4 3:1
5-7 240

321 42; 3

200 8 62 0
35-7 4-3
31 -1 29!'5
52-9 1:5:1
12-4 1 -2
681 11 -4

210 5 49 6
761 11 -7
72-9 16-9
9-8 9-3

24-2 4-1
11 -8 3-4
14-9 4-2

364 4 176 4
520 10-3

50-7 28-7
20-1 16-1
14-9 9-6
58-9 17-9
41 -4 20-8

126-5 730

210 4 121 1
84:7 24-4
11 0 2-6
41 5-1

171 25-9
4-1 4-6

76/3 461
12-1 12-3

1,141 7 101 9
276 2 69 4

77-1 27-1
143-6 33-9
55-5 8-4

Female

174 0 151 8 12 9

766 8 667 2 931
631 31 -4 21

479-8 411-9 57-4
14-0 9-8 31

195-6 171 -7 28-7
18-2 171 1 1
25-9 24-4 1 1

537 1 382 1 145 9
61 -7 48-4 11-1
190 121 5-7
12-8 7-3 4-4
33-7 23-4 9-3
35-9 271 7-7
30-9 17-6 121
22-1 13-9 7-4

321 -1 231 1 86-9

459 9 244 6 205 4
301 25-4 41
46-2 231 1.9-4
36-9 21 -8 14-9
77-9 42 5 32-8
8-2 5-4 2-8
51 21 21

1:13-5 37-3 75-8
5-4 2-7 21

32-3 201 10-9
12-9 51 71
21 -4 8-3 141
45-7 31 1 1'61
23-8 17-7 51

39 6 21 4 17 1
171 131 4:6
17-9 5-8 11-4
3-8 2-1 1 -7

363 0 87 5 2791
17-8 3:7 13-8
68-9 14-7 561
39-1 10-4 29-1
36-8 61 32-3
91 -3 13-4 79-1
4!9 1 -4 3-4

29-7 5-7 24-1
741 32-3 421

262 8 200? 4 60 6
401 36/3 4-4
60-7 301 28-1
68-4 52-7 15-5
131 121 1 1
801 68-4 11 1

260 1 210 3 50 6
881 76:9 11 -7
89-8 721 171
191 10-1 91
28-3 23-8 4-4
151 11-8 31
19-1 15-3 41

540 7 363 4 179 0
62-3 501 91

79-4 51 -4 291
36/2 201 16-3
24-4 14-8 91
76-8 59-3 181
62-1 41 1 21-3

1991 1251 74-9

331 5 206 9 119 0
1:091 78-9 231
131 101 2 6
9-4 4-2 51

43-8 18-1 24-7
81 4-1 41

1221 77-7 46-4
24-4 13-4 12-1

1,243 6 1,1716 1010

345 5 277 8 71 3
1641 781 28-1
1-77-4 146/0 34-1
631 56-7 91

Male

164 7 151 4 13 0 164 4 149 8 12 9 162 6

761 2 669 8 94 3 764 2 667 9 94 7 762 5
33-9 31 1 21 34d 31 -4 21 331

470-6 4121 57-7 476-4 4091 571 46.7-8
12-8 9-7 31 12-7 91 31 12-5

266 4 1761 28-9 201-2 1741 291 203-5
181 171 1 1 181 17-6 1 1 18-6
25:7 25-1 1 1 261 25-1 1 1 261

528 0 381 0 145 5 526 5 379 5 144 8 524 3
601 480 121 601 471 121 591
181 121 51 18 1 121 ‘ 5-4 117-8
11 -7 7 0 4-4 11 1 61 4-4 Till
32-8 23-4 91 321 231 9-4 32-8
351 27-3 7-7 65-6 271 71 341
29-8 17-7 121 291 171 121 29-8
21 -3 13-8 7-4 21 -2 131 71 21-1

618-5 231 -3 861 3171 280-4 86 4 316-8

449 9 242 7 203 7 446 4 240 6 202 2 442 2
291 251 41 291 251 4-1 • 291
421 22-8 18-9 41 1 22-5 19-1 41 -6
36-7 21 -7 141 361 21 1 14-8 36-4
75-3 421 32-4 74-4 41-1 31 1 72-9
81 5-4 21 81 5-4 21 8-1
51 21 21 51 21 21 5-1

1131 371 751 1121 361 741 111 -4
5-1 21 21 5-1 2:7 2-4 5-1

31 1 20-4 1'61 311 201 TO-7 31 -2
121 51 6-8 121 51 61 12-4
22:3 81 116-8 220 81 131 21 -8
441 31 -3 13-1 441 301 121 43-7
23-3 171 51 23-1 17-4 51 221

38 6 21 3 16 8 38 1 21 2 16 8 38 0
17-7 131 41 171 131 4-1 17-7
171 5-7 11 1 16-8 5-7 101 161
3-7 2-1 1 -7 31 21 1 -7 3-8

367 4 86 8 279 9 366 6 86 7 278 0 364 7
17-4 31 13-8 17-4 3-7 13-7 171
70-7 141 55:8 70-4 141 551 69-4
39-5 10-2 291 391 101 291 39-4
38-3 5-9 32-4 381 51 32:5 38-4
921 16.-2 78-7 91 1 131 781 9.1 -8
4-8 1 -4 31 4-7 1 -4 31 41

29-8 5-7 241 301 5:6 23:7 291
741 32-1 42-4 741 321 42-4 74-4

261 0 199 9 60 1 259 9 198 4 59 7 258 0
401 659 41 401 351 4-4 391
58-7 661 27-8 58-1 291 271 571
681 52-7 151 681 521 151 671
13-7 121 1 1 131 121 1 1 1.31
79-8 68-4 11 1 79-7 68:3 111 79-7

260 3 210 8 50 2 261 0 209 7 49 9 259 6
881 761 11 -8 881 761 11 -8 88-4
89-4 72-7 16-9 89-7 72-7 171 89-7
191 101 91 19-8 10-1 91 19-4
281 241 41 281 24:1 41 28-4
151 11 -7 31 15-1 111 31 14-7
191 151 41 19-4 14-8 41 190

542 4 362 6 178 8 541 4 363 1 178 2 541 3
60-4 49-9 9-8 591 491 9-7 591

80-4 51 1 281 79-8 51 1 28-4 791
36-8 201 161 36-8 20-5 161 36-7
241 141 9-2 23-7 14-4 9-1 231
77-8 591 18-4 77-7 59-4 181 780
62-9 41 1 21 -4 630 41 -4 21 -4 621

200-1 125-4 751 2001 126-1 74-7 2001

325 6 205 1 118 8 323 9 203 6 119 1 322 7
102-5 78 7 231 1121 781 231 1.01 -5
131 10-4 21 13.1 10-4 21 12-9
91 4:1 51 9:2 4-1 4-8 81

42-9 17-4 241 421 17-4 251 42-7
8-7 4-1 41 8-7 41 41 81

124-1 771 461 123-7 761 461 123-2
251 13-1 120 251 121 121 24-8

1,273 5 1,173 7 101 9 1,275 6 1,175 9 101 9 1,277 8

349 1 278 6 70 9 349 6 278 5 70 8 349 2
106-1 781 27-9 106-4 781 271 106-4
1771 1431 331 177-1 1431 33-7 1761
661 56-7 91 661 56-7 91 660

Overtime and short-time worked by operatives: manufacturing industries

In the week ended October 13, 1979 it is estimated that the 
total number of operatives working overtime in manufacturing 
industries was 1,700,700, or about 33 ■ 7 per cent of all operatives, 
each working 8 ‘ 6 hours on average.

In the same week, the estimated number on short-time was 
85,600 or 1 ■ 7 percent of all operatives, each losing 19 1 hours on 
average.

The estimates are based on returns from a sample of employers.

They are analysed by industry and by region in the table below. 
All figures relate to operatives, that is they exclude administra­
tive, technical arid clerical workers: Hours of overtime refer to 
hours of overtime actually worked in excess of normal hours. The 
information about short-time relates to that arranged by the em­
ployer and does not include that lost because of sickness, holidays 
of absenteeism. Operatives stood off by an employer for a whole 
week are assumed to have been on short-time for 40 hours each.

Week ended October 13,1979
BRITAIN OVERTIME SHORT-TIME

(Thou)

SIC 1968

Coal and petroleum products 9 3 36 8 102 5

249 0 42.7 2,058 8 8 3

29 8 33 7 215 2 7 2

53 5 44 3 562 1 io 5

30 334-2 2771 8-1

150 8 38 0 1,213-9 81

6 6 22 7 50 7 7 7

08

1,700 7 33 7 14,679 6 8 6

76 3
241

10 1
fl 1

136 8
541
821

168 6
105-9

137 0
241

76 1
75-9

92 7
31 1

22 7
30 4
13 5

38-5
38 1

1,074 4
185-9

1,035 5
1,545-2

347-8
42-5

747-2
751

113-2
182-2
731

140 1
108-9

31 1

939 8
351 -8

125 4
480
431 
34-1

15-1
181 
12-4

25 1
36 3

30 9
29; 4

29 7
28 9

4:, 5,67 9 
1,000 3 
1,552 6 
1,106 9 
1,603 8 
2,023 5 

912 2 
562 2

1,3499

1,183 6
452-3 
409-5 
321 -8

743 0
582 0

525 4 
1164 
203 1 
135-7
177 0
232 4
97 8
64 8

148 1

39 5
39 3
28 4
30 9
33 4
32 4
30 0
27 7
32 7

31 2
32 4

36 1
38 5

37 0
35 9
44 2
286

1,238 4
528-3
710-1

1,232 0
736-4

660 6
211 -4

37 6
361
38 7

Opera­
tives 
(Thou)

Per­
centage 
of all 
opera­
tives

Average 
per 
opera­
tive 
working 
overtime

8 4
9-4

Hours overtime 
worked

Stood off for 
whole week

9 0
9-7
81

8-1
91
5 9

5 4
51
4-9

7 8
7-6

9 4
9-4
91
9-4

8 7
8-7

7 3
6-9

Stood off for whole 
or part of week

8 7
8 6
7 6
8 2
9 1
8 7
9 3
8 7
9 1

89 1
80

8 4
7 9

10 2

9 8
10-1
8-9
6-8

197-9
152-4
391
61

25 9
191
6-4

38 4
31 5
46 7
41 6

Bricks, pottery, glass, cement, etc
Timber, furniture, etc

Notes: Figures in brackets after,the industrial headings show the Standard Industrial Classification minimum list numbers of the industries included.

Food, drink and tobacco
Food industries (211 -229)
Drink industries (231139) 
Tobacco (240)

Paper, printing and publishing
Paper ahd paper manufactures (481 -484)
Printing Bid publishing (485-489)

Other manufacturing industries
Rubber (491)

All manufacturing industries

Analysis by region
South East and East Anglia
South West
West Midlands
East Midlands
Yorkshire and Humberside
North West
North
Wales
Scotland

Metal goods not elsewhere specified

Textiles
Production of man-made fibres (411)
Spinning and weaving of cotton, flax, linen 

and man-made fibres (412-413)
Woollen and Worsted (414)
Hosiery and other knitted goods (417)

Leather, leather goods and fur

Clothing and footwear
Clothing industries (441 -449)
Footwear (450)

Chemical and allied industries
General Chemicals (271)

Metal manufacture
Iron and steel (general) (311)
Other iron and steel (312-313)
Non-ferrous metals (324 >323)

Mechanical engineering

Instrument engineering

Electrical engineering
Electrical machinery (361)

Shipbuilding and marine engineering

Vehicles
Motor vehicle manufacturing (381)
Aerospace equipment manufacturing anti 

repairing (383)

Working part Of a week

Opera­
tives 
(Thou)

Hours 
lost 
(Thou)

Opera­
tives 
(Thou)

Hours lost Opera­
tives 
(Thou)

Per­
centage 
of all 
opera­
tives

Hours lost
(Thou) Average 

per 
opera­
tive 
working 
part of 
the week

(Thou) Average 
per 
opera­
tive on 
short- 
time

0 3 11 4 0 1 0 3 4 9 03 0 1 117 34101 9-5 01 7-4 01 0-1 9-7 36-5— 1 1 —— 0-1 2-1 0-1 0-1 2-0 26-7
— — — ~~ .■ — — —

— — — — — ee — — —
— 14 0 5 7 5 15 2 0 5 0 2 8 9 16 9— t - ~ ■■ 01 20 13-4 0-2 01 20 13-4
0 1 3 4 4 6 53 0 11 6 4 7 14 56 4 12101 31 12-2 01 01 3-2 121— --- 'Wj 41 48-4 11 -5 41 41 48-4 11 -50-1 3-4 0-1 1 1 16-1 01 01 4-8 28-4
0 2 7 0 4 7 56 2 12 0 4 9 0 8 63 2 13 0
— — 0 5 8 5 16 7 0 5 0 6 8 5 16 7
— 11 9 5 81 4 8 5 9 6 2 1 82 4 8 6— — 0-4 4-6 11 -5 0-4 0-5 41 11-5
— 0 3 10 13 2 13 6 10 0 8 13 5 13 8

15 7 629 2 7 3 92 2 12 7 23 0 4 2 721 5 31 4141 5951 6-5 81 -5 12-5 21 -4 5 9 6761 31 -7
— — 0-7 10-4 14-5 0-7 01 10-4 141
0 5 19 9 4 3 72 0 16 9 4 8 1 2 91 8 19 3
0 8 33 2 15 4 173 0 112 16 3 4 6 206 2 12 7— — — — — —
0-1 4-8 31 41 1 130 31 50 46:7 1400:2 6-1 4 • 1 521 12-7 41 7:0 5:8-4 13-701 121 3-1 261 8-4 3-4 3-7 381 11 1
0 3 115 0 4 15 4 3 0 6 2 2 13 1 20 1
0:2 8 6 5 8 50 5 8 7 6 0 19 59 1 9 801 81 2-1 25-8 12-5 21 0-9 34-1 15-0— . 0-4 3-7 24-7 61 3-8 60 25-1 6-7
— — 3 1 36 0 11 7 3 1 16 36 0 117 ’
0-5 21 2 1 9 24 3 13 0 2 4 12 45 6 18 9
— 0 2 0 5 4 5 9 7 0 5 0 1 4:7 10 1

0-4 4-4 9-8 0-4 01 4-4 9-8
—. 0-2 — 0-1 81 — — 0-4 181
4 4 174 4 3 2 38 8 12 2 7 5 3 1 213-3 28 34-0 161 -4 1 -4 17-4 121 5-5 71 178-9 32-7

23 1 923 0 62 5 712 8 114 85 6 17 1,635 8 19 1

7 4 296 2 5 4 61 2 11 3 12 8 10 357 3 27 80 2 7 1 2 3 16 9 7 2 2 5 0 9 240 9 55 1 202 2 20 9 203 2 9 7 26 0 3 6 405 5 15 60 3 10 6 6 5 61 5 9 5 6 8 1:5 72 1 10 70 8 34 0 6 9 97 5 14 2 7 7 15 131 4 17 012 47 0 8 3 123 3 14 8 9 5 13 170 4 18 00 1 5 3 2 9 36 9 12 6 3 1 0 9 42 2 1380 1 5 8 2 9 41 6 14 3 31 13 47 4 15 57 9 314 8 6 3 70 8 11 3 14 1 3 1 385 6 27 3
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Unemployed by industry at November 8,1979

SIC 1968 Order Great Britain
or MLH -----------------------------------------------------
of SIC Male Female All

NUMBER

United Kingdom 

Male Female All

Ail industries and services

Index of production industries ll-XXI

Manufacturing industries

Agriculture, forestry, fishing i
Agriculture and horticulture 001
Forestry 002
Fishing 003

Mining and quarrying li
Coal mining 101
Stone and slate quarrying and mining 102
Chalk, clay, sand and gravel extraction 103
Petroleum and natural gas 104
Other mining and quarrying 109

216
217
218
219

III
211
212
213
214
215

Food, drink and tobbaco
Grain milling
Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products
Milk and milk products

Sugar
Cocoa, chocolate and sugar confectionery
Fruit and vegetable products
Animal and poultry foods

Vegetable and animal oils and fats 221
Food industries n.e.s. 229
Brewing and malting 231
Soft drinks 232
Other drink industries 239
Tobacco 240

Coal and petroleum products jV
Coke ovens and manufactured fuel 2bi
Mineral oil refining 262
Lubricating oils and greases

Chemicals and allied industries V
General chemicals 271
Pharmaceutical chemicals and preparations 272
Toilet preparations 273
Paint 274
Soap and detergents

Synthetic resins and plastics materials and synthetic rubber 276
Dystuffs and pigments 277
Fertilisers 276
Other chemical industries 279

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings, etc
Aluminium and aluminium alloys 
Copper, brass and other copper alloys 
Other base metals

311
312
313
321
322
323

Mechanical engineering Yl1.
Agricultural machinery (excluding tractors) ooi
Metal-working machine tools 332
Pumps, valves and compressors 333
Industrial engines 334
Textile machinery and accessories 33b

Construction and earth-moving equipment 336
Mechanical handling equipment 337
Office machinery 338
Other machinery 339
Industrial (including process) plant and steelwork 341

Ordnance and small arms 342
Other mechanical engineering n.e.s. 349

Instrument engineering V* 1]
Photographic and document copying equipment 3bi
Watches and clocks 352
Surgical instruments and appliances
Scientific and industrial instruments and systems 354

Electrical engineering JX
Electrical machinery 361
Insulated wires and cables 362
Telegraph and telephone apparatus and equipment 363
Radio and electronic components 364
Broadcast receiving and sound reproducing equipment 365

Electronic computers 366
Radio, radar and electronic capital goods 367
Electric appliances primarily for domestic use 368
Other electrical goods 369

Shipbuilding and marine engineering X
Shipbuilding and ship repairing 370.1
Marine engineering 370.2

881,956

401,513

222,802

410,328

100,530

95,141

1,292,284 

502,043 

317,943

924,372

422,291

230,445

430,831

105,739 

100,050

17,978
14,289

562
3,127

24,086
21,736

453
261

1,208
428

25,600
793

6,203
898 

4,092 
1,817

705
1,360 
1,980 
1,270

303
995

1,848 
1,885

666
785

1,794
297

1,364
133

10,757 
4,010 
1,064 

444 
861 
514

1,892 
381 
247

1,344

22,014
13,330

1,346
3,860
1,458
1,120 

900

31,331
753

1,801 
1,961 
1,023

662

747
1,758

708
8,409 
6,848

383
6,278

2,202
347
225
388

1,242

14,746
2,653
1,174
1,530 
2,018 
1,026

743
1,227 
1,943 
2,432

10,243
9,383

860

3,294
3,191

44
59

432
234
30
23

104
41

14,881 
156 

2,371 
1,191 
2.967 

856
247 

1,337 
2,042 

373

95 
798 
478 
711 
657 
602

289
37

226
26

4,920
996
989
699
269
324

580
65
59

939

2,380 
1,164

175 
365 
294
176 
206

5,641
112
316
459 

KI 82
127

115
261
341

1,791
568

85 
1,284

1,811
259
491
371
690

10,794
934
459

1,395
2,282
1,273

472
658

1,184
2,137

432
379
53

21,272
17,480

606
3,186

24,518
21,970

483
284

1,312
469

40,481
949 

8,574 
2,089 
7,059 
2,673

952 
2,697 
4,022 
1,643

398 
1,793 
2,326 
2,596 
1,323 
1,387

2,083
334 

1,590 
159

15,677
5,006 
2,053 
1,143 
1,130 

838

2,472 
446 
306 

2,283

24,394
14,494

1,521
4,225
1,752
1,296
1,106

36,972
865 

2,117 
2,420 
1,205

789

862 
2,019 
1,049 

10,200 
7,416

468 
7,562

4,013
606
716
759

1,932

25,540
3,587
1,633
2,925
4,300
2,299

1,215
1,885
3,127
4,569

10,675
9,762

913

19,636
15,779

600
3,257

24,307
21,747

601
294

1,223
442

27,129
834

6,629
911

4,475 
2,017

707 
1,370 
2,038 
1,399

309 
1,005 
1,913 
1,986

675
861

1,824
300 

1,387
137

10,902 
4,043 
1,086 

445 
876 
519

1,912 
384 
285 

1,352

22,135
13,382

1,352
3,894
1,466
1,133

908

32,037
771 

1,822 
1,992 
1,030

784

767 
1,811

751
8,644
6,925

386
6,354

2,243
349
225
405

1,264

15,141
2,742
1,218
1,562 
2,060 
1,085

761
1,237 
2,017 
2,459

10,977
10,109

868

3,359
3,253

44
62

439
234
33
27

104
41

15,630 
165 

2,460 
1,217 
3,131

914
249 

1,352 
2,097 

413

96 
814 
491 
733 
665 
833

297
37 

230 
30

4,966 
1,005 
1,003 

705 
270 
325

584
67 
60 

947

2,394 
1,172 

176 
365 
296 
176 
209

5,774
117
321 
468 
183 
154

115
265
368 

1,813
577

85
1,308

1,840
261
491
388
700

11,174
952
510

1,484
2,348
1,340

478
665

1,222
2,175

448
395

53

1,355,203

528,030

330,495

22,995
19,032

644
3,319

24,746
21,981

634
321

1,327
483

42,759
999 

9,089 
2,128 
7,606 
2,931

956 
2,722 
4,135 
1,812

405 
1,819 
2,404 
2,719 
1,340 
1,694

2,121
337 

1,617
167

15,868 
5,048 
2,089 
1,150 
.1,146 

844

2,496 
451 
345 

2,299

24,529
14,554

1,528
4,259
1,762
1,309
1,117

37,811
888 

2,143 
2,460 
1,213

938

882 
2,076 
1,119 

10,457 
7,502

471
7,662

4,083
610
716
793

1,964

26,315
3,694
1,728
3,046
4,408
2,425

1.239
1,902
3.239
4,634

11,425
10,504

921

Unemployed by industry at November 8,1979 (continued)

NUMBER

SIC 1968 Order 
or MLH 
of SIC

Great Britain United Kingdom

Male Female All Male Female All

Vehicles XI 16,198 2,998 19,196 16,460 3,057 19,517
Wheeled tractor manufacturing 380 692 70 762 693 72 765
Motor vehicle manufacturing 381 12,354 2,312 14,666 12,507 2,335 14,842
Motor cycle, tricycle and pedal cycle manufacturing 382 549 150 699 555 152 707
Aerospace equipment manufacturing and repairing 383 2,025 415 2,440 2,125 447 2,572
Locomotives and railway track equipment 384 270 25 295 270 25 295
Railway carriages and wagons and trams 385 308 26 334 310 26 336

Metal goods not elsewhere specified XII 24,497 7,653 32,150 24,827 7,717 32,544
Engineers' small tools and gauges 390 1,450 387 1,837 1,488 390 1,878
Hand tools and implements 391 748 249 997 758 251 1,009
Cutlery, spoons, forks and plated tableware, etc 392 515 355 870 521 358 879
Bolts, nuts, screws, rivets, etc 393 950 280 1,230 958 281 1,239
Wire and wire manufactures 394 1,107 313 | 1,420 1,117 315 1,432

Cans and metal boxes 395 730 487 1,217 738 501 1,239
Jewellery and precious metals 396 596 399 995 602 403 1,005
Metal industries n.e.s. 399 18,401 5,183 23,584 1 8,645 5,218 23,863

Textiles XIII 15,298 10,286 25,584 16,812 11,376 28,188
Production of man-made fibres 411 1,197 331 1,528 1,515 409 1,924
Spinning and doubling on the cotton and flax systems 412 2,356 1,020 3,376 2,844 1,347 4,191
Weaving of cotton, linen and man-made fibres 413 1,171 696 ; 1,867 1,301 832 2,133
Woollen and worsted 414 3,154 1,701 4,855 3,200 1,743 4,943
Jute 415 610 272 882 613 274 887

Rope, twine and net 416 224 191 415 299 207 506
Hosiery and other knitted goods 417 1,539 2,891 4,430 1,650 3,068 4,718
Lace 418 118 98 216 118 100 218
Carpets 419 1,135 590 1,725 1,306 670 1,976
Narrow fabrics (not more than 30 cm wide) 421 360 352 712 372 367 739

Made-up textiles 422 683 767 1,450 717 814 1,631
Textile finishing 423 1,955 1,138 3,093 2,068 1,200 3,268
Other textile industries 429 796 239 1,035 809 245 1,054

Leather, leather goods and fur XIV 1,876 1,056 2,932 1,908 1,072 2,980
Leather (tanning and dressing) and fellmongery 431 1,209 301 1,510 1,234 306 1,540
Leather goods 432 538 671 1,209 544 681 1,225
Fur 433 129 84 213 130 85 215

Clothing and footwear XV 5,046 15,967 21,013 5,300 17,805 23,105
Weatherproof outerwear 441 254 774 1,028 260 800 i ni,o6o
Men's and boys' tailored outerwear 442 1,102 3,319 4,421 1,169 3,642 4,811
Women’s and girls’ tailored outerwear 443 746 2,152 2,898 751 2,182 2,933
Overalls and men’s shirts, underwear, etc 444 409 2,377 2,786 506 3,348 3,854
Dresses, lingerie, infants' wear, etc 445 957 4,647 5,604 1,002 4,967 5,969

Hats, caps and millinery 446 54 157 211 56 171 227
Dress industries n.e.s. 449 302 .1,012 1,314 319 1,119 1,438
Footwear 450 1,222 " 1,529 2,751 1,237 1,576 2,813

Bricks, pottery, glass, cement, etc XVI 8,700 2,314 11,014 9,150 2,387 11,537
Bricks, fireclay and refractory goods 461 2,132 218 2,350 2,215 225 2,440
Pottery 462 1,594 1,029 2,623 1,614 1,047 2,661
Glass 463 •2,372 754 3,126 2,484 781 3,265
Cement 464 264 41 305 290 44 334
Abrasives and building materials, etc, n.e.s. 469 2,338 272 2,610 2,547 290 2,837

Timber, furniture, etc XVII 9,844 2,027 11,871 10,176 2,082 12,258
Timber 471 3,168 388 3,556 3,262 402 3,664
Furniture and upholstery 472 3,999 759 4,758 4,177 784 4,961
Bedding, etc 473 569 462 1,031 583 469 1,052
Shop and office fitting 474 716 150 866 736 153 889
Wooden containers and baskets 475 558 86 644 564 86 650
Miscellaneous wood and cork manufactures 479 834 182 1,016 854 188 1,042

Paper, printing and publishing XVIII 10,642 5,931 16,573 10,882 6,147 17,029
Paper and board 481 2,594 668 3,262 2,632 677 3,309
Packaging products of paper, board and associated materials 482 1,657 1,350 3,007 1,731 1,438 3,169
Manufactured stationery 483 398 308 706 410 319 729
Manufactures of paper and board n.e.s. 484 554 368 922 558 372 930
Printing, publishing of newspapers 485 1,453 637 2,090 1,496 675 2,171

Printing, publishing of periodicals 486 912 507 1,419 925 514 1,439
Other printing, publishing, bookbinding, engraving, etc 489 3,074 2,093 5,167 3,130 2,152 5,282

Other manufacturing industries XIX 12,014 5,761 17,775 12,542 5,884 18,426
Rubber 491 3,995 937 4,932 4,350 996 5,346
Linoleum, plastics floor-covering, leathercloth, etc 492 454 105 559 458 106 564
Brushes and brooms 493 208 180 388 213 187 400
Toys, games, children’s carriages, and sports equipment 494 1,389 1,522 2,911 1,400 1,525 2,925
Miscellaneous stationers’ goods 495 204 183 387 210 183 393

Plastics products n.e.s. 496 4,615 2,080 6,695 4,745 2,127 6,872
Miscellaneous manufacturing industries 499 1,149 754 1,903 1,166 760 1,926

Construction 500 148,508 3,671 152,179 161,227 3,901 165,128

Gas, electricity and water XXI 6,117 1,286 7,403 6,312 1,349 7,661
Gas 601 1,750 469 2,219 1,795 473 2,268
Electricity 602 3,260 640 3,900 3,366 697 4,063
Water supply 603 1,107 177 1,284 1,151 179 1,330

Transport and communication XXII 47,023 7,987 55,010 48,510 8,268 \ 56,778
Railways 701 4,920 622 5,542 4,990 636 5,626
Road passenger transport 702 7,482 0,524 9,006 7,749 1,545 9,294
Road haulage contracting for general hire or reward 703 i 10,807 721 11,528 11,284 762 12,046
Other road haulage 704 1,226 163 1,389 1,280 171 1,451
Sea transport 705 5,422 586 6,008 5,598 601 6,199

Port and inland water transport 706 3,380 225 3,605 3,471 230 3,701
Air transport 707 2,083 540 2,623 2,095 550 2,645
Postal services and telecommunications 708 7,745 1,987 9,732 8,017 2,113 10,130
Miscellaneous transport services and storage 709 3,958 1,619 5,577 4,026 1,660 5.686
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Unemployed by industry at November 8,1979 (continued)
number

What do readers thinly?

Contact will be made with certain subscribers by 
telephone during January by the British Market

Following this telephone contact in January, 
some of the identified users of the Gazette will 
receive a questionnaire in the post to complete 
and return to the research company.

In particular, the many public and academic 
librarians who subscribe to the publication are 
asked to cooperate in identifying their 
'Employment Gazette' users and to encourage 
them to take part in the survey if they are 
approached.

Research Bureau Ltd who have been appointed 
to carry out the survey by the Department of 
Employment. Each of these subscribers will be 
asked who the readers of that copy are and who 
else refers to it.

The survey will establish readers' attitudes to the 
different sections of the Gazette;
• find out what readers use most;
• what they would like to see expanded or 

reduced;
• and what new topics they would like to see 

covered which it might be possible to 
introduce.

During January and February 1980 
'Employment Gazette', the Department of 
Employment's regular monthly journal of 
record, will be carrying out a survey of its 
readers to ensure that the magazine is continuing 
to meet their needs and interests.

SIC 1968 Order 
or MLH 
or SIC

Great Britain United Kingdom

Male Female All Male Female All
Distributive trades XXIII 68,255 56,550 124,805 70,934 59,000 129,934Wholesale distribution of food and drink 810 8,793 3,075 11,868 9,309 3,260 12,569Wholesale distribution of petroleum products 811 662 142 804 678 145 823Other wholesale distribution 812 8,802 4,578 13,380 9.092 4,745 13,837Retail distribution of food and drink 820 >. 13,974 14,530 28,504 14,523 15,143 29,666Other retail distribution 821 24,646 32,387 57,033 25,438 33,785 59,223

Dealing in coal, oil, builders’ materials, grain and agricultural 
supplies 831 3,835 716 4,551 4,088 758 4,846Dealing in other industrial materials and machinery 832 7,543 1,122 8,665 7,806 1,164 8,970

Insurance, banking, finance and business services XXIV 17,922 12,672 30,594 18,356 13,120 31,476Insurance 860 3,736 2,579 6,315 3,815 2,694 6,509Banking and bill discounting 861 3,291 2,320 5,611 3,329 2,463 5,792Other financial institutions; 862 1,105 1,127 2,232 1,118 1,185 2,303Property owning and managing, etc 863 1,952 978 2,930 2,021 1,029 3,050Advertising and market research 864 710 601 1.31,1 722 611 1,333
Other business services 865 6,941 4,933 11,874 7,163 5,001 12,164Central offices not allocable elsewhere 866 187 134 321 188 137 325

Professional and scientific services XXV 25,317 34,512 59,829 26,324 37,206 63,530Accountancy services 871 825 809 1,634 845 862 1,707Educational services 872 13,240 13,963 27,203 13,813 14,921 28,734Legal services 873 790 1,833 2,623 799 1,948 2,747Medical and dental services 874 7,030 16,116 23,146 7,382 17,611 24,993Religious organisations 875 517 255 772 533 273 806
Research and development services 876 787 342 < 1,129 789 350 1,139Other professional and scientific services 879 2,128 1,194 3,322 2,163 1,241 3,404

Miscellaneous services XXVI 85,781 63,298 149,079 88,305 65,206 153,511Cinemas, theatres, radio, etc 881 6,597 3,182 9,779 6,685 3,219 9,904Sport and other recreations 882 4,874 2,036 6,910 5,006 2,088 7,094Betting and gambling 883 3,313 2,424 5,737 3,447 2,471 5,918Hotels and other residential establishments 884 23,863 22,251 46,114 24,220 22,737 46,957Restaurants, cafes, snack bars 885 5,980 6,845 12,825 6,093 7,124 13^2117
Public houses 886 5,364 4,060 9,424 5,753 4,197 9,950Clubs 887 2,657 1,600 4,257 2,722 1,614 4,336Catering contractors 888 1,675 1,604 3,279 1,702 1,661 3,363Hairdressing and manicure 889 1,064 3,960 5,024 1,082 4,114 5,196Private domestic service 891 931 2,698 3,629 951 2,833 3,784
Laundries 892 1,364 1,948 3,312 1,413 2,006 3,419Dry cleaning, job dyeing, carpet beating, etc 893 522 577 1,099 536 616 1J52Motor repairers, distributors, garages and filling stations 894 15,030 3,945 18,975 15,730 4,092 19,822Repair of boots and shoes 895 201 102 303 207 104 311Other services 899 12,346 6,066 18,412 12,758 6,330 19,088

Public administration and defence XXVII 53,050 21,675 74,725 55,550 22,968 78,518
National Government service 901 18,549 8,790 27,339 19,848 9,652 29,500
Local government service 906 34,501 12,885 47,386 35,702 13,316 49,018

Ex-service personnel not classified by industry 977 3,477 564 4,041 3,563 572 4,135
Other persons not classified by industry 999 161,640 109,246 270,886 170,903 115,393 286,296

Unemployed: area statistics
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The following table shows the numbers unemployed in the assisted areas, certain employment office areas and counties, together with 
their percentage rates of unemployment. The composition of the assisted areas changed from July 18, 1979. A full description of the 
assisted areas is given on pages 883-889 of the September 1979 issue of Employment Gazette. The unemployment rates take account of the 
review of travel-to-work areas announced on pages 815 to 816 of the July 1978 issue of Employment Gazette.

Unemployment in development areas, special development areas, intermediate areas, counties and certain employment office 
areas at November 8,1979.

DEVELOPMENT AREAS 
AND SPECIAL 
DEVELOPMENT AREAS

Male Female All Percentage
unemployed rate

South Western DA 17,740 8,935 26,675 9 2

Falmouth and Redruth SDA 3,287 990 4,277 12 8

Hull and Grimsby DA 14,001 5,309 19,310 7 5

Rotherham and Mexborough DA 4,896 2,624 7,520 8.2

Whitby and Scarborough DA 1,908 819 2,727 8 8

Wigan DA 3,615 2,519 6,134 8 7

Merseyside SDA 58,914 27,442 86,356 114

Northern DA 79,752 37,202 116,954 8 4

North East SDA 55,151 23,660 78,811 9 2

West Cumberland SDA 2,540 1,929 4,469 7 5

Welsh DA 49,360 26,481 75,841 8 1

North West Wales SDA 3,757 1,768 5,525 10 4

South Wales SDA 13,038 7,866 20,904 9 0

Wrexham SDA 3,122 1,775 4,897 119

Scottish DA 112,363 62,353 174,716 8 4

Dundee and Arbroath SDA 5,697 3,754 9,451 8 8

Girvan SDA 301 189 490 116

Glenrothes SDA 626 547 1,1731

Leven and Methil SDA 845 431 1,276 J
7 3

Livingston SDA 935 931 1,866 9 8

West Central Scotland SDA 67,290 35,342 102,632 9 6

All Development Areas 342,549 173,684 516,233 8 7

Of which, Special
Development areas 215,503 106,624 322,127 10 0

Northern Ireland 42,416 20,503 62,919 111

INTERMEDIATE AREAS

South Western 4,808 2,201 7,009 8 7

Oswestry 497 225 722 5 4

High Peak 791 370 1,161 2 9

North Lincolnshire 2,242 1,039 3,281 8 4

North Midlands 7,007 2,352 9,359 5 1

Yorks and Humberside 58,682 28,910 87,592 5 1

North West 73,246 33,452 106,698 5 3

North Wales 996 506 1,502 7 5

South East Wales 4,999 2,842 7,841 7 2

Aberdeen 3,286 1,526 4,812 3 8

All intermediate areas 156,554 73,423 229,977 5 4

Local areas (by region) 
South East
•Aidershot 1,368 691 2,059 2 5
Aylesbury 615 294 909 2 1
Basingstoke 898 527 1,425 3 1

•Bedford 1,573 974 2,547 3 1
•Braintree 650 408 1,058 3 0
•Brighton 5,263 1,836 7,099 5 2
•Canterbury 1,366 581 1,947 5 0
•Chatham 4,499 2,429 6,928 5 9
•Chelmsford 1,401 587 1,988 2 9
•Chichester 1,461 610 2,071 4 3
Colchester 1,576 806 2,382 4 1

•Crawley 2,448 988 3,436 2 1
•Eastbourne 1,152 383 1,535 3 7
•Guildford 1,443 497 1,940 2 1
•Harlow 1,455 817 2,272 3 1

Male

•Hastings 1,856
•Hertford 433
•High Wycombe 1,363
•Hitchin 982
•Luton 3,742
Maidstone 1,606

•Newport (loW) 1,882
•Oxford 4,561
•Portsmouth 6,734
•Ramsgate 1,946
•Reading 3,235
•Slough 1,558
•Southampton 5,565
•Southend-on-Sea 7,812
•St. Albans 1,206
Stevenage 878

•Tunbridge Wells 1,555
•Watford 2,035
•Worthing <7 1’578

East Anglia
Cambridge 1,424
Great Yarmouth 2,096

•Ipswich 2,866
Lowestoft 1,225

•Norwich 3,833
Peterborough 2,041

South West
Bath 1,775

•Bournemouth 4,626
•Bristol 12,415
•Cheltenham 1,763
•Chippenham 699
•Exeter 2,446
Gloucester 1,929

•Plymouth 6,468
•Salisbury 999
Swindon 2,701
Taunton 1,063

•Torbay 4,196
•Trowbridge 615
•Yeovil 916

West Midlands
•Birmingham 30,287
Burton-upon-Trent 763

•Coventry 9,588
•Dudley/Sandwell 9,190
Hereford 1,146

•Kidderminster 1,257
Leamington 1,262

•Oakengates 3,062
Redditch 934
Rugby 950
Shrewsbury 1,124

•Stafford 1,195
•Stoke-on-Trent 6,324
•Walsall 7,106
•Wolverhampton 6,699
•Worcester 2,186

East Midlands
•Chesterfield 3,134
•Coalville 1,251
Corby 1,257

•Derby 3,600
Kettering 692

•Leicester 8,209
Lincoln 2,575
Loughborough 893
Mansfield 2,711

•Northampton 2,252
•Nottingham 12,269
•Sutton-in-Ashfield 1,160

Yorkshire and Humberside
•Barnsley 3,573
•Bradford 7,510
•Castleford 2,518
•Dewsbury 2,315
•Doncaster 4,782
Grimsby 3,502

•Halifax 1.973
Harrogate 842
Huddersfield 2,430

•Hull 10,499
Keighley 953

•Leeds 11,741
•Mexborough 1,858
Rotherham 3,038

•Scunthorpe 2,113
•Sheffield 9,762
•Wakefield 2,510
York 1,815

Female All 
unemployed

Percentage 
1 rate

635 2,491 5 7
208 641 17
521 1,884 2 1
561 1,543 2 9

1,960 5,702 4 3
773 2,379 3 0
890 2,772 6 8

2,449 7,010 3 9
3,205 9,939 4 9

736 2,682 7 7
1,341 4,576 2 8

666 2,224 19
2,429 7,994 3 7
3,091 10,903 5 6

454 1,660 18
523 1,401 3 7
524 2,079 2 6
846 2,881 2 3
537 2,115 3 6

679 2,103 2 5
876 2,972 8 0

1,145 4,011 3 7
481 1,706 6 1

1,490 5,323 4 2
1,145 3,186 4 7

711 2,486 5 3
1,804 6,430 4 6
4,772 17,187 5 4

793 2,556 3 6
464 1,163 4 2
969 3,415 4 7

R* ’1.126 3,055 4 6
3,626 10,094 8 2

651 1,650 4 3
1.484 4,185 5 3

456 1,519 3 7
1,886 6,082 8 8

379 994 3 9
601 1,517 3 7

12,943 43,230 6 2
379 1,142 3 1

6,022 15,610 6 4
4,152 13,342 4 6

680 1,826 5 1
714 1,971 4 9
750 2,012 4 0

1,799 4,861 8 5
619 1,553 4 6
705 1,655 5 4
469 1,593 3 8
672 1,867 3 4

2,595 8,919 4 4
3,643 10,749 6 1
3,139 9,838 6 8

945 3,131 4 4

1,207 4,341 5 3
360 1,611 3 5
764 2,021 6 5

1,652 5,252 3 6
313 1,005 3 4

3,520 11,729 5 0
1,530 4,105 6 5

497 1,390 3 1
937 3,648 6 0
867 3,119 3 0

3,984 16,253 4 8
258 1,418 4 1

1,699 5,272 6 5
3,125 10,635 6 3
1,211 3,729 6 C

827 3,142 4 8
3,219 8,001 7 2

876 4,378 57
857 2,830 3 6
366 1,208 3 5

1,573 4,003 4 4
4,433 14,932 8 2

543 1,496 5 0
5,334 1 7,075 5 0
1,096 2,954 9 7
1,528 4,566 7 5
1,363 3,476 5 4
4,231 13,993 4 8
1,253 3,763 5 1

974 2,789 3 3
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Unemployment in development areas, special development areas, intermediate areas, counties and certain employment office 
areas at November 8,1979 (continued)

Male Female All 
unemploy

Percentage 
ed rate

Male Female All 
unemploye

Percentage 
id rate

North West tCounties (by region)
•Accrington 703 445 1,148 3 9 South East
•Ashton-under-Lyne 2,834 1,284 4,118 4 3 Bedfordshire 5,142 - 2,864 8,006 3 8
•Birkenhead 10,818 5,671 16,489 10 5 Berkshire 5,432 2,278 7,710 2 5
•Blackburn 2,469 1,153 3,622 5 4 Buckinghamshire 3,603 1,812 5,415 3 0
•Blackpool 4,921 2,372 7,293 6 8 East Sussex 8,163 2,850 11,013 5 0
•Bolton 4,552 1,963 6,515 5 9 Essex 15,353 6,530 . 21,883 4 5
•Burnley 1,172 632 1,804 3 6 Greater London (GLC area) 98,386 34,212 132,598 3 5
•Bury 1,888 1,005 2,893 4 5 Hampshire 15,350 7,093 22,443 3 9
Chester 2,008 1,210 3,218 6 0 Hertfordshire 6,973 3,124 10,097 2 4

•Crewe 1,350 983 2,333 3 7 Isle of Wight 1,882 890 2,772 6 8
•Lancaster 2,025 1,138 3,163 6 7 Kent 17,486 7,668 25,154 4 9
•Leigh 1,638 965 2,603 6 0 Oxfordshire 5,365 2,862 8,227 4 0
•Liverpool 41,901 17,570 59,471 12 3 Surrey 5,468 1,832 7,300 2 1
•Manchester 28,657 9,671 38,328 5 4 West Sussex 4,956 1,924 6,880 2 9
•Nelson 675 372 1,047 4 0
•Northwich 1,154 805 1,959 4 9 East Anglia
•Oldham 2,752 1,168 3,920 4 0 Cambridgeshire 5,354 2,738 8,092 3 7
•Preston 4,525 2,659 7,184 5 0 Norfolk 9,475 3,985 13,460 5 2
•Rochdale 2,065 981 3,046 5 8 Suffolk 6,341 2,633 8,974 4 0
Southport 1,923 1,064 2,987 9 1
St. Helens 3,200 1,911 5,111 7 8 South West

•Warrington 2,661 1,766 4,427 5 7 Avon 15,989 6,386 22,375 5 5
•Widnes 2,995 2,290 5,285 9 7 Cornwall 9,678 4,613 14,291 10 7
•Wigan 3,615 2,519 6,134 8 7 Devon 16,520 8,011 24,531 7 4

Dorset 6,375 2,764 9,139 4 7
North Gloucestershire 5,527 2,877 8,404 4 2
•Alnwick 545 342 887 8 3 Somerset 4,202 2,174 6,376 4 2
Carlisle 1.646 1,042 2,688 5 3 Wiltshire 5,456 3,267 8,723 4 6

•Central Durham 3,314 1,649 4,963 7 5
•Consett 2,277 1,132 3,409 10 9 West Midlands
•Darlington and S/West West Midlands Metropolitan 56,719 25,873 82,592 6 0

Durham 3,411 1,869 5,280 6 5 Hereford and Worcester 6,888 3,511 10,399 4 7
•Furness 1,284 1,155 2,439 5 4 Salop 5,353 2,814 8,167 6 3
Hartlepool 3,888 1,557 5,445 12 1 Staffordshire 12,418 6,278 18,696 4 0

•Morpeth 3,487 1,625 5,112 8 4 ^Warwickshire 4,696 3,023 7,719
•North Tyne 14,667 5,701 20,368 7 5
•Peterlee 1,641 907 2,548 9 6 East Midlands
•South Tyne 13,450 5,634 19,084 10 7 Derbyshire 11,333 4,401 15,734 4 1
•Teesside 14,313 6,625 20,938 9 3 Leicestershire 11,017 4,943 15,960 4 4
•Wearside 11,493 5,018 16,511 11 6 Lincolnshire 7,514 4,152 11,666 6 0
•Whitehaven 1,269 919 2,188 7 5 Northamptonshire 5,052 2,358 7,410 3 6
•vyorkington 1,271 1,010 2,281 7 5 Nottinghamshire 16,472 5,603 22,075 5 0

Wales Yorkshire and Humberside
•Bargoed 1,912 , 1,013 2,925 10 9 South Yorkshire Metropolitan 23,452 12,032 35,484 6 1
•Cardiff 10,337 4,033 14,370 7 2 West Yorkshire Metropolitan 32,116 14,809 46,925 5 1
•Ebbw Vale 2,380 1,222 3,602 11 8 Humberside 17,418 7,348 24,766 7 1
•Llanelli 1,602 1,205 2,807 7 7 North Yorkshire 6,501 3,473 9,974 4 3
•Neath 1,230 901 2,131 8 1
•Newport 4,004 2,224 6,228 7 0 North West
•Pontypool 2,297 1,439 3,736 7 4 Greater Manchester Metropolitan 46,710 18,846 65,556 5 4
•Pontypridd 3,275 2,020 5,295 7 9 Merseyside Metropolitan 57,409 25,670 83,079 11 4
•Port Talbot 3,230 1,970 5,200 6 5 Cheshire 12,290 8,509 20,799 5 8
•Shotton 1,727 1,387 3,114 6 4 Lancashire 19,366 10,388 29,754 5 5
•Swansea 5,132 2,984 8,116 7 5
•Wrexham 3,122 1,775 4,897 11 9 North

Cleveland . 148,201 8,182 26,383 9 7
Scotland Cumbria 6,357 4,655 ' 11,012 5 7
•Aberdeen 3,286 1,526 4,812 3 8 Durham 12,722 6,589 19,311 7 8
•Ayr 2,869 1,572 4,441 9 8 Northumberland 5,009 2,448 7,457 7 7
•Bathgate 2,574 2,151 4,725 9 8 Tyne and Wear Metropolitan 37,463 15,328 52,791 9 5
•Dumbarton 1,960 1,322 3,282 10 9
•Dumfries v 1,319 897 2,216 6 5 Wales
Dundee 5,257 3,328 8,585 8 9 Clwyd 7,588 4,502 1 2,090 9 3

•Dunfermline 2,216 1,558 3,774 7 5 Dyfed 5,409 3,145 8,554 7 8
•Edinburgh 11,695 5,250 16,945 6 0 Gwent 9,582 5,365 14,947 8 0
•Falkirk 2,514 2,002 4,516 6 7 Gwynedd 4,918 2,346 7,264 9 3
•Glasgow 37,174 16,158 53,332 9 0 Mid-Glamorgan 9,993 5,689 15,682 8 5
•Greenock 3,436 1,943 5,379 10 6 Powys 950 439 1,389 5 0
•Irvine 3,622 2,037 5,659 14 1 South Glamorgan 9,179 3,381 12,560 7 2
•Kilmarnock 2,112 1,267 3,379 9 4 West Glamorgan 7,736 4,962 12,698 7 2
•Kirkcaldy 2,951 1,816 4,767 7 3
•North Lanarkshire 9,603 6,983 16,586 11 4 Scotland
•Paisley 4,559 2,603 7,162 7 7 Borders 929 432 1,361 3 5
•Perth 1,213 671 1,884 5 0 Central 4,358 3,310 7,668 6 7
•Stirling 1,844 1,308 3,152 6 7 Dumfries and Galloway 2,659 1,794 4,453 8 3

Fite 5,700 3,829 9,529 7 2
Northern Ireland Grampian 5,314 2,965 8,279 4 6

Armagh 976 481 1,457 11 4 Highlands 4,566 2,448 7,014 9 4
•Ballymena 3,095 1,856 4,951 10 5 Lothians 14,461 7,521 21,982 6 5
•Belfast 18,421 9,302 27,723 9 0 Orkneys 287 W09 396 6 3
•Coleraine 2,243 936 3,179 12 3 Shetlands 128 78 206 2 9
Cookstown 906 420 1,326 21 8 Strathclyde 68,760 36,185 104,945 9 6

•Craigavon 2,508 1,385 3,893 9 3 Tayside 7,740 4,991 12,731 7 4
•Downpatrick 1,300 822 2,122 12 0 Western Isles 747 217 964 11 8
Dungannon 1,429 679 2,108 19 4
Enniskillen 1,560 721 2,281 14 0

•Londonderry 4,544 1,785 6,329 15 1
Newry 2,734 1,005 3,739 20 0
Omagh 1,048 626 1,674 13 0
Strabane 1,652 485 2,137 23 1

Note: The denominators used in calculating the percentage rates of unemployment are the 
mid-1976 estimates of employees (employed and unemployed) except for Northern DA 
(Northern Region) for which the provisional mid-1979 estimates have been used. The 
estimates are available on request from the Director of Statistics, Department of Employ­
ment, Statistics Branch C1, Orphanage Road, Watford WD1 1PJ.

* Figures relate to a group of local employment office areas.

t The number unemployed in Counties are aggregates of figures for employment office 
areas. Where these straddle county boundaries, they have been allocated to counties on a 
‘‘best fit” basis. The percentage rates are for the nearest areas which can be expressed in 
terms of complete travel-to-work areas. Rates calculated from June 1978 onwards take 
account of the review of travel-to-work areas—see pages 815,816 and 836 of the July 1978 
issue of Employment Gazette.

t A proportion of the unemployed is in a travel-to-work area associated with another 
county for the purpose of calculating unemployment rate. For this reason a meaningful rate 
cannot be calculated.

Temporarily stopped
The number of temporarily stopped workers claiming benefits in 
Great Britain on November 8, 1979 was 10,404.

These workers were suspended by their employers on the 
understanding that they would shortly resume work. They are 
regarded as still having jobs, and are not included in the 
unemployment statistics.
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Number claiming benefits on November 8, 1979, by region
Region Male Female All
South East 3,835 296 4,131

Greater London 114 31 145
East Anglia 91 5 96
South West 785 17 802
West Midlands 409 174 583
East Midlands 375 19 394
Yorkshire and Humberside 290 221 511
North West 945 1,024 1,969
North 347 42 389
Wales 81.; 41 122
Scotland 1,350 57 1,407

Great Britain 8,508 1,896 10,404

Unemployed on November 8, 1979

The number unemployed; excluding school leavers, in Great 
Britain on November 8,1979, was 1,246,755,7,953 more than on 
October 11,1979. The seasonally adjusted figure was 1,222,500 
(5 ■ 2 per cent of employees). This figure rose by 900 between the 
October and November counts, and by an average of 5,800 per

month between August and November.
Between October and November the number unemployed fell 

by 10, 543. This change included a fall of 18,496 school leavers.
The proportion of the number unemployed, who on November 

8, 1979 had been registered for up to four weeks was 15-7 per 
cent. The corresponding proportion for October was 17-7 per 
cent.

By region

School leavers (included in unemployed)
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Unemployed (excluding school leavers) 
Actual 263,989 129,649 29,877 91,502 122,310 71,118 112,580 190,645 111,242 81,016 172,476 ^,246,755 58,748 1,305,503

Number" 258,000 126,900 29,700 87,000 120,700 1 71,300 110,700 1 87,500 109,400 78,600 170,000 1,222,500 59,500 1,282,100Percentage rates f 3 4 3 3 4 0 5 2 5 2 4 5 5 2 6 6 7 9 7 2 7 5 5 2 10 5 5 3

* Included in South East Region.
t Numbers unemployed expressed as a percentage of the provisional estimated total number of employees (employed and unemployed) at mid-1979t Included in females. \ r j . r 3 '

Male 2,750 1,617 288 1,078 2,261 738 1,728 4,202 2,861 1,769 3,920 21,595 2,523 24,118Female 2,759 1,332 361 1,259 3,002 989 2,841 4,341 2,851 2,399 3,132 23,934 1,648 25,582
Unemployed

All 269,498 132,598 30,526 93,839 127,573 72,845 117,149 199,188 116,954 85,184 179,528 1,292,284 62,919 1,355,203
Male 193,559 98.386 21,170 63,747 86,074 51,388 79,487 135,775 79,752 55,355 115,649 881,956 42,416 924,372
Female 75,939 34,212 9,356 30,092 41,499 21,457 37,662 63,413 37,202 29,829 63,879 410,328 20,503 430,831
Married females i 27,618 11,004 4,058 12,275 17,857 9,512 15,827 26,753 18,130 14,319 33,760 180,109 10,597 190,706

Percentage rates t
All unemployed 3 5 3 5 4 2 5 7 5 5 4 6 5 5 7 0 8 4 7 8 7 9 5 5 11 1 5-6Male 4 4 4 4 4 8 6 6 6 1 5 4 6 2 8 2 9 5 8 3 8 8 6 3 12-7 6 5Female 2 4 2 2 3 2 4 4 4 5 3 3 4 5 5 3 6 8 7 0 6 7 4 2 8 8 4 3

Length of time on register
up to 4 weeks 52,319 24,318 6,106 16,777 16,877 10,871 18,963 26,435 15,872 12,288 26,945 203,453 8,291 211,744over 4 weeks 217,179 108,280 24,420 77,062 110,696 61,974 98,186 172,753 101,082 72,896 152,583 1,088,831 54,628 1,143,459

Adult students (excluded from unemployed)
Male — — — — __ _ _
Female — — — — — — — — — — . —
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Notified vacancies
The number of vacancies notified to employment offices and 
remaining unfilled in Great Britain on November 2, 1979 was 
229,494; 15,893 lower than on October 5, 1979.

The seasonally adjusted figure of notified vacancies at em­
ployment offices on November 2,1979 was 233,100; 3,100 lower 
than that for October 5,1979 and 11,100 lower than on August 3, 
1.979.

The number of vacancies notified to careers offices and remain­
ing unfilled on November 2,1979 was 24,487; 3,916 lower than 
on October 5, 1979

Tables 1 and 2 give figures of notified vacancies analysed by 
region and by industry respectively. The figures represent only the 
number of vacancies notified to employment offices and careers 
offices by employers, and remaining unfilled on November 2,

1979. It is estimated from a survey carried out in April-June 1977 
that vacancies notified to employment offices are about one-third 
of all vacancies in the country as a whole.

Table 1 Notified vacancies remaining unfilled oh 
November 2,1979: by region number

Region At employment 
offices*

At careers 
offices*

South East 105,140 14,018
Greater London 53,446 7; 886

East Anglia 8,216 938
South Western 15,138 1,284
West Midlands 13,904 1,901
East Midlands 14,787 1,624
Yorkshire and Humberside 14,660 1,274
North Western 18,258 1,478
Northern 9,297 470
Wales 8,714 607
Scotland 21,380 893
Great Britain 229,494 24,487

* Vacancies notified to employment offices include some that are suitable for young persons and those notified to career offices include some that are suitable for adults. Because of possible 
duplication the two series should hot be added together,

Table 2 Notified vacancies remaining unfilled on November 2,1979: by industry number

Industry Group (SIC 1968) At employment 
offices*

At careers 
offices*

industry Group (SIC 1968) At employment 
offices*

At careers 
offices*

All industries and services 229394 24,487 Clothing and footwear 7,702 1,395

Index of production industries 94,640 9,513 Bricks, pottery, glass, cement, etc 1,613 195

All manufacturing industries 69,595 8,150 Timber, furniture, etc 3,887 556
Agriculture, forestry, fishing 1,538 449

Paper, printing and publishing 2,843 668
Mining and quarrying 1,568 30 Paper, cardboard and paper goods 

Printing and publishing
1,093 208

Coal mining 1,208 10 1,750 460

Food, drink and tobacco 4,774 474 Other manufacturing industries 3,817 458

Coal and petroleum products 177 6 Construction 21,729 1,237

Chemicals and allied industries 3,217 330 Gas, electricity and water 1,748 96
Metal manufacture 2,453 239

Transport arid communication 11,410 813
Mechanical engineering 11,416 842

224
34,854 6 288Distributive tradesInstrument engineering 2,284

Electrical engineering 8,563 724 {Insurance, banking, finance and bus­
iness services 10,032 1 747

Shipbuilding and marine engineering 637 47
Professional and Scientific Services 18,879 1,406

Vehicles 5,477 254

Metal goods not elsewhere specified 6,931 995 Miscellaneous services
Entertainment, sports, etc

43,099
2,765

2,869
210

Textiles 3,292 560 Catering (MLH 884-888)
Laundries, dry-cleaning, etc

19,999
1,007

807
182

Cotton, linen and man-made fibres
(spinning and weaving) 515 44

15,042 1,402Woollen arid worsted 309 47 Public administration
National government service 5,061 903

Leather, leather goods and fur 512 183 Local government service 9,981 499

Index of average earnings: whole economy (new) series 
Manual and non-manual employees (combined): monthly

New monthly series of indices of average earnings of employees in Great Britain have been introduced, based on average earnings in 
January 1976= 100, as described in an explanatory article in the April 1976 issue of Employment Gazette.

The latest available values of the principal new index, covering virtually the whole economy; are given in the table, together with 
corresponding indices for the various industry groups (Order groups of the Standard Industrial Classification).

There are three sets of industry groups:
Type A: those for which the indices published in table 127 have been rebased on January 1976, by scaling:
Type B: those for which indices were not available before 1976:
Type C: those for which indices were available before 1976 but with narrower coverage than those now available.

■These Mew figures will be subject to seasonal movements, but it will not be possible to estimate their normal pattern for some years. 
Consequently, it should not be assumed that month-to-month movements in the new principal index provide a better general indication of 
the underlying trend in average earnings than movements in the seasonally adjusted (older series) index given in tables 127 and 129 
relating mainly to the production industries. The complete series from January 1976 of the whole economy index is also given in table 129.

Table 127 continues to give indices for type A and C industry groups on an unchanged basis (January 1970 = 100 and coverage as in 
1970): it also includes, in both unadjusted and seasonally adjusted forms, indices for all manufacturing industries and for all industries 
covered by the monthly survey before its extension in 1976.

Type SIC 
Order

LATEST FIGURES 
(Jan 1976 = 100)

PERCENTAGE CHANGE OVER 12 MONTHS ENDING

Sept
1979

[Oct] 
1979

Sep 
1978

Dec 
1978

Mar 
1979

June 
1979

Sep 
1979

[Oct] 
1979

B WHOLEECONOMY Ito XXVII 153 6t 157 8 15 1 13 3 14 9 13 4 14 4t 16 7

C Agriculture and forestry* 1 174 0 10-4 12-7 8-7 11-5 17-3
A Mining and quarrying II 169'5 171 0 25-7 29-2 16-4 •15-5 17-2 15-3

C ALL MANUFACTURING
INDUSTRIES III toXIX 151-91 161 6 15 9 14 9 17-1 17 4 11 7t 16 2

A Food, drink and tobacco III 162 3 163 4 15-9 16-7 16-8 17-3 19-3 19-2
A Coal and petroleum products IV 156 4 158 7 18-7 18-1 11 -3 • 1,7-1 15-5 16-8
A Chemicals and allied industries V 172 9 1638 17-8 1.1 -9 17-4 16-0 27-0 250
A Metal manufacture VI 151 31 158 1 15-2 14-9 10-7 17-1 9:5t 13-1
C Mechanical engineering VII 141-61 163 1 16-2 15’6 16:4 18-4 3-2t 16-8

A Instrument engineering VIII 156 61 168 6 18-2 15-5 19-6 16-3 12-71 19-3
A Electrical engineering IX 146 71 159 1 15-6 14-4 1(6-6 14-2 9-31 150
C Shipbuilding and marine engineering X 149 91 149-8 17-6 12f-9 24-9 , 15 0 11 -21 -11 -8
A Vehicles XI 1261'81 150:6 15-6 13-4 20-3 19-5 -1 -5t 13-5
A Metal goods not elsewhere specified XII 148 St 165-9 13-5 12-8 1.7-3 18-1 801 18-1

A Textiles XIII 155 6 156 1 15-8 140 180 14-0 14-4 13-3
A Leather, leather goods and fur XIV 149’4 151 9 16-5 10-8 14-8 15-9 12-1 , 13-8
A Clothing and footwear XV 158 8 162 0 12-5 14-8 14-1 14-6 17:5 18-1.
A Bricks, pottery, glass, cement, etc XVI 156 6 160 3 15-3 16-9 160 18-6 17-3 17-2
A Timber; furniture, etc XVII 156 6 157 5 16-4 15-4 16-6 17-1 15-9 15-5

C Paper, printing and publishing XVIII 168 7 173 4 190 17-3 190 20-1 19-1 20-8
A Other manufacturing industries XIX 158 6 160 6 13-6 16-1 15-7 188 18-4 18-1
C Construction XX 157 3 160 2 140 13-2 15-9 16-1 13-7 15-4
A Gas, electricity and water XXI 155 9 171 8 20-7 170 20-5 -3-9 12-1 ? 23-9
C Transport and communication XXII 155 2 157 0 15-5 11 -5 17-7 14-8 18-5 21 -8
B Distributive tirades XXIII 159 3 160 1 12-8 13-4 15-5 16-1 17-4 17-1
B Insurance, banking and finance XXIV 150; 8 151 9 22-1 10-8 14-8 16-5 13-6 17-6

B Professional and scientific services XXV 150 2 147 5 12-5 9-9 7-8 0-9 14-3 12-7
C Miscellaneous services XXVI 158,3 159 3 13-4 15-2 . 17-1 20-2 17-6 18-3
B Public administration XXVII 155 4 156 7 150 11 -2 11 -9 13 0 20-4 22-6

Note: Some relatively small industries are not covered; for example, fishing in Order I, sea transport in Order XXII and business services in Order XXIV.
* England and Welds only.
IThe figures reflect abnormally low earnings due to the effects of the national dispute in the engineering industries.

Subscription form for the Department of Employment Gazette
The copies should be sent to

Name

Address
Enclosed please find £22.80 being one year’s sub­

scription to Employment Gazette, including postage.

To: HM Stationery Office
P.P. Box 569, London SEI 9NH

E HITISO BOOKS
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Basic rates of wages and normal hours of work: manual workers

The statistical tables in this article relate to changes in basic 
rates of wages or minimum entitlements and reductions in normal 
weekly hours, where these are the outcome of centrally deter­
mined arrangements, usually national collective agreements or 
statutory wages orders. In general, no account is taken of changes 
determined by local negotiations, for example at district, estab­
lishment or shop floor level. The figures do not, therefore, necess­
arily imply a corresponding change in the local.rates or actual 
earnings of those who are being paid at rates above the basic or 
minimum rates. The figures are provisional and relate to full-time 
manual workers only.

indices
At November 30,1979, the indices of weekly rates of wages, of 

normal Weekly hours and othourly rate's of wages for all workers, 
compared with the previous five months, were:

ALL INDUSTRIES AND SERVICES

End-month July 31, 1972 =100 Percentage increase 
over previous 
1;2 months

Basic 
weekly 
rates

Normal 
weekly 
hours

Basic 
hourly 
rates

Basic 
weekly 
rates

Basic 
hourly 
rates

1979
June 296 1 99 3 298 2 12-4 12-5
July 298 2 99 3 300 4 12-6 12-7
Aug 299:5 99 3 301 7 12-5 12-6
Sep 299-9 99 3 302 1 12-6 12-7
Oct 302 0 99 3 304 2 11-5 11 -7
Nov 316 4 99 3 318 7 15-9 16-0

Notes: 1. The full index numbers and explanatory notes are given in table 131.
2. Details of the representative industries and services for which changes are 

taken into account and the method of calculation are given in the issues of the 
Gazette for February 1957, September 1957, April 1958, February 1959, Sep­
tember 1972 and May 1978,

Principal changes reported in November
Brief details of the principal changes, with operative dates, are:
Malt distilling—Scotland: Increasesof31 p, 31 -5por32pan hour, according to grade

Engineering—United Kingdom: increases in national minimum rates of £13 a week 
for skilled workers and £7-50 for labourers. Intermediate rates falling between skilled 
and labourers rates increased by 17-5 per cent. Young workers rates increased by 
amounts ranging from £3 -64 to £7 -13 a week and apprentices percentage of national 
minimum rates increased by varying amounts (November 1):

Retail furnishing and allied trades (Wages Council)—Great Britain: increases in 
Statutory minimum remuneration of amounts ranging from £3 -20 a week at under*  1 7 to 
£5 a week at 21 or over. Adult rate now payable at 20 (previously 21) (October 8).

Licensed residential establishment and licensed restaurant (Wages Coun­
cil)—Great Britain: increases of varying amounts according to occupation, following 
the establishment of only four rates for adult Workers. Young workers receive pro­
portional amounts. Adult rate how payable at 20 (previously 21) (October 6).

Government industrial establishments—United Kingdom: Increases in national 
minimum weekly rates of amounts ranging from £2-25 to £2-80 according to occupa­
tion for adult workers, with proportional amounts for apprentices and young workers (November i y

Fire service (local authorities’ fire brigades)—United Kingdom: Increases of 
amounts ranging from £14-20 to £20-60 a week according to rank and length of 
Service (November 7).

Full details of changes reported during the month are given in 
the separate publication Changes in Rates of Wages and Hours of 
Work.

The changes in monetary amounts represent the increase in basic 
full-time weekly rates of wages or minimum entitlements only, 
based on the normal working week, that is excluding short-time Or 
overtime.

Estimates of the changes reported in November indicate that 
the basic weekly rates of wages or minimum entitlements of some 
3,195,000 workers were increased by a total of £26,470,000, but 
as stated earlier, this does not necessarily imply a corresponding 
change in “market” rates or actual earnings. For these purposes 
any general increases are regarded as increases in basic or 
minimum rates. The total estimates referred to above include 
figures relating to those changes which were reported in 
November with operative effect from earlier months (795,000 

workers and £4,510,000 in weekly rates of wages). Of the total 
increase of £26,470,000 about £21,490,000 resulted from direct 
negotiations between employer’s associations and trade unions, 
£3,255,000 from statutory wages orders and £1,725,000 from 
arrangements made by joint industrial councils or similar bodies 
established by voluntary agreement.

Analysis of aggregate changes
The following tables show (a) the cumulative effect of the 
changes, by industry group and in total, during the period January 
to November 1979, with the total figures for the corresponding 
period in the previous year entered below, and (b) the month by 
month effect of the changes over the most recent period of 13 
months In the columns showing the numbers of workers affected, 
those concerned in two or more changes in any period are counted 
only once.

Table (a) thousand

Industry Group Basic weekly rates of 
wages or minimum 
entitlements

Normal weekly hours 
of work

Approximate 
number of 
workers 
affected by 
increases

Estimated 
het amount 
of increase

£

Approximate 
number of 
workers 
affected by 
reductions

Estimated 
amount of 
reduction 
in weekly 
hours

Agriculture, forestry, fishing 290 1,835 5 5Mining and quarrying 250 1,635
Food, drink and tobacco 220 1,625
Coal and petroleum products 5 45
Chemicals and allied industries 100 995 —l

Metal manufacture ?
Mechanical engineering 
Instrument engineering 
Electrical engineering 
Shipbuilding and marine - 2,485 24,065

engineering
Vehicles
Metal goods not elsewhere-'

specified
Texfiles 440 1,880
Leather, leather goods and fur 25 1:40 — —
Clothing and footwear 470 2,590 — 1~
Bricks, pottery, glass,, cement,

etc. 100 685 — tori" -

Timber, furniture, etc. 130 905 — —
Paper, printing and publishing 
Other manufacturing indus­

295 2,570

tries 60 380 —
Construction 1,040 7,080 __ _
Gas, electricity and water 140 1,685 , _ A,"

Transport and communication 625 6,030 —

Distributive trades 975 6,700 ------ ■ —
Public administration and pro-

fessional Services 1,410 5,825 30 180
Miscellaneous services 900 9,560 —

Ail industries and services
-Jan-Nov 1979 9,960 76,230 35 185

All Industries and services
-Jan-Nov 1978 9,800 70,310 2 2

Table (b) THOUSAND

Month Basic weekly rates of wages or 
minimum entitlements

Normal weekly hours 
of work

Approximate number of 
workers affected by: 

increases decreases

Estimated 
net amount 
of Increase

Approxi­
mate 
number of 
workers

Estimated 
amount of 
reduction 
in weekly

affected by hours
£ reductions

1978
Nov R 1,630 — 7,690 — —
Dec 640 — - 3,520 125 315

1979
Jan 1,950 — 14,295 .. — —
Feb 1,335 — 4,160 5 5
Mar R 390 —- ■ 2,255 —

April 1,100 — 5,600 30 180
May 560 —- 3,195 — ■
June 1,240 — 8,340 — —

July R 925 6,020 _ __

Aug R 1,195 50 4,900 —L.
Sep R 240 1,365 —

Oct R 780 4,140 _
Nov 2,400 — 21,960 ......—. -. —

Retail prices, November 13,1979

The index of prices for all items on November 13, 1979 was 
231-1 (January 15,1974 = 100). This represents an increase of 
0-9 per cent oh October 1979 (235-6) and 17-4 per cent on 
November 1978 (202-5). The index for November 1979 was 
published on December 14, 1979.

The rise in the index- during the month was due mainly to 
increases in the prices of coal and of vegetables and other foods; to 
increases in motoring costs; and to increases in average charges 
for electricity.

Percentage change over Percentage change over

Table 1 Recent movements in the all-items index and in the index excluding Seasonal foods:
All items All items except seasonal foods

Index Jan 15, 
1974 =100

1 month 6 months 12 months Index Jan 15, 
1974 =100

1 month 6 months

1978
June 197-2 0-8 4-7 7-4 1,97:2 0-6 4-3
July 198 1 0-5 4-5 7-8 198 7 0-8 4-5
Aug 199 4 0-7 4-6 8-0 200-4 0-9 4-7

Sep 200 2 0-4 4-4 7-8 201 4 0-5 4-7
Oct 201-1 0-4 3-3 7-8 202 4 0-5 3-8
Noy 202 5 0-7 3-5 8-1 203 8 0-7 3-9

Dec
1979

204-2 0-8 3-5 8-4 205 1 0-6 4-0

Jan 207 2 1 -5 4-6 9-3 207 3 1 -1 4-3
Feb 208-9 0-8 4-8 9-6 209 1 0-9 4-3
Mar 210-6 0-8 5-2 9-8 210 6 0-7 4-6

April 214-2 1 -7 6-5 10-1 214 0 1 -6 5-7
May 215 9 0-8 6-6 10/3 215 9 0-9 5-9
June 219 6 1 -7 7-5 11 -4 219-4 1 -6 70

July 229 1 4-3 10-6 15-6 230-1 4-9 11 -0
Aug 230 9 0-8 10-5 15-8 232 1 0-9 11 -0
Sep 233 2 1 0 10-7 16-5 234 6 1 -1 11 -4

Oct 235 6 1 -0 100 .17-2 237 0 1 0 10-7
Nov 237 7 0-9 10-1 17-4 238 9 0-8 10-7

The principal changes in the groups in the month were:

Food: The food index rose by almost one per cent to 237-0, compared with 234-8 in 
October. There were; increases in the prices of tomatoes and Some other vegetables, 
breakfast cereals, pork, bacon, butter and Cheese: The index for foods whose prices show 
significant seasonal variations rose by rather less than 3i per cent to 207 • 1, compared with 
200 -5 in October.

Alcoholic drink: Increases in the prices of some beers, wines and spirits caused the group 
index to rise by rather more than one half of one per cent to 232 • 7, compared with 231 -1 in 
October.

Housing: Increases in mortgage interest payments made by owner-occupiers, increases in 
some rents and in charges for repairs and maintenance, caused the housing index to rise by 
rather more than one half of one per cent to 221 -1, compared with 219 -5 in October.

Fuel and light: Increases in the prices of coal and smokeless fuels and in average Charges 
for electricity caused the group index to rise by three per cent.

Durable household goods: Increases in the prices of some domestic appliances and of 
pome items of furniture, bedding and hardware, caused the group index to rise by about one 
per cent to 214-7,’compared with 212-7 in October.

Clothing and footwear: The group index rose by one half of one per cent There were 
increases in the prices of footwear and men’s outer clothing.

Transport and vehicles: Increases in the prices of cars, an increase in the MOT test fee, 
and increases in other maintenance costs, were partially offset by lower prices for petrol. 
The group index rose by rather less than one per cent to 263 -2, compared with 261 -0 in 
October.

Miscellaneous goods: There were increases in the prices of some periodicals, Soaps, 
detergents and autumn plants and bulbs; causing the group index to rise by about one half 
Of one per cent to 253 -9 compared with 252 -4 in October.

Services: There Were increases in average telephone charges and in charges and fees for 
domestic help, laundering and other services, causing the group index to rise by more than 
One per cent to 226-2, compared with 223 -8 in October.

Meals bought and consumed outside the home: Increases in charges for meals at 
restaurants, caf Ss and canteens caused the group index to rise by rather less than one per 
cent to 261 -4, compared with 259-4 in October.

Table 2 Percentage changes in the main components of the index

Indices (Jan 15,1974 =100) Percentage change over

November 13,1979 1 month 12 months

All items 237 7 0-9 17-4
All items excluding food 238 0 0-9 18-3

Food 237-0 0-9 14-0
Seasonal food 207 1 3-3 20-8
Other food 242 7 0-5 130

Alcoholic drink 232 7 0-7 17-3
Tobacco 267 5 0-0 15-8

Housing 221 1 0-7 21 -9
Fuel and light 273 5 3-0 17-0
Durable household goods 214 7 0-9 14-8
Clothing and footwear 196 0 0-5 11-6
Transport and vehicles 263 2 0-8 22-8

Miscellaneous goods 253 9 0-6 18-8
Services 226 2 1 -1 15-4
Meals out 261 4 0-8 22-6
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Retail prices index, November 13,1979 
Detailed figures for various groups, sub-groups and 
sections:

index Percentage 
Jan change
1974 over 12
= 100 months

1 Food 237 0
Bread, flour, cereals, biscuits and 

cakes 240- 3
Bread 231-6
Flour 218-7
Other cereals 273-0
Biscuits 253-6

Meat and bacon 203-1
Beef 234- 0
Lamb 197-3
Pork 195 0
Bacon 186-6
Ham (cooked) 181-0
Other meat and meat products 192-5

Fish 2119
Butter, margarine, lard and other 

cooking fats 270-1
Butter 332-2
Margarine 203-7
Lard and other cooking fats 194-7

Milk, cheese and eggs 230-8
Cheese 271-8
Eggs 131-3
Milk, fresh 270-3
Milk, canned, dried, etc 285-5

Tea, coffee, cocoa, soft drinks, etc 278-1
Tea 277 1
Coffee, cocoa, proprietary drinks 340-3

Sugar, preserves and confectionery 327-7
Sugar 300-4
Jam, marmalade and syrup 256-6
Sweets and chocolates 328- 5

Vegetables, fresh, canned and frozen 250-7
Potatoes 314-4
Other vegetables 2110

Fruit, fresh, dried and canned 211-6
Other foods 244-7

Food for animals 222-7

14

13 
13
4

19
11
12
15

1
10
12
13
13 
9

9
11

2 
9

16
20 
27
12 
18

9 
2
5 

20 
12

9 
22 
26 
48
14
10
11 
11

II Alcoholic drink 232 7
Beer ' 254- 3
Spirits, wines, etc 202-9

III Tobacco 267 5
Cigarettes 267-5
Tobacco 267-1

IV Housing 221-1
Rent 185-5
Owner-occupiers’ mortgage interest 

payments 206- 4
Rates and water charges 247-8
Materials and charges for repairs and 

maintenance 266- 8

17
19
14

16
16
13

22
11

46
16

18

V Fuel and light (including oil)
Coal and smokeless fuels

Coal
Smokeless fuels

Gas
Electricity

273 5 17
300 4 22
304 5 22
285 0 21
190 2 8
309 0 16

Index Percentage 
Jan change
1974 over 12
= 100 months

vi : Durable household goods
Furniture, floor coverings and soft 

furnishings
Radio, television and other household 

appliances
Pottery, glassware and hardware

214 7

225 0

192 8
249 8

15

17

10
20

VII Clothing and footwear 196 0 12
Men’s outer clothing 214 0 15
Men’s underclothing 252 3 15
Women’s outer clothing 159 8 3
Women’s underclothing 233 8 20
Children’s clothing 202 7 8
Other clothing, including hose, 

haberdashery, hats and materials 204 0 19
Footwear 205 7 17

VIII Transport and vehicles 263 2 23
Motoring and cycling 259 8 24

Purchase of motor vehicles 255 9 15
Maintenance of motor vehicles 279 6 24
Petrol and oil 281 9 48
Motor licences 199 0 0
Motor insurance 228 5 16

Fares 282 8 15
Rail transport 283 1 12
Road transport 283 0 17

IX Miscellaneous goods 253 9 19
Books, newspapers and periodicals 275 9 13

Books 276 5 15
Newspapers and periodicals 275 7 13

Medicines, surgical, etc goods and 
toiletries 232 5 23

Soap, detergents, polishes, matches, 
etc 275 6 19
Soap and detergents 249 8 17
Soda and polishes 319 2 23

Stationery, travel and sports goods, 
toys, photographic and optical 
goods, plants, etc 242 5 20

X Services 226 2 15
Postage, telephones and telegrams 218 6 7

Postage 284 3 15
Telephones and telegrams 201 4 5

Entertainment 187 3 15
Entertainment (other than TV) 237 9 20

Other services 279 2 21
Domestic help 298 2 18
Hairdressing 279 5 22
Boot and shoe repairing 289 3 27
Laundering 256 0 21

XI Meals bought and consumed outside 
the home 261 4 23

All items 237 7 17

Note: Indices are given to one decimal place to provide as much information as is available but precision is greater at higher levels of aggregation, that is at sub-group and group levels.

Average retail prices of items of food

Average retail prices on November 13,1979 for a number of 
important items of food, derived from prices collected for the 
purposes of the General Index of Retail Prices in more than 230 
areas in the United Kingdom, are given below.

Many of the items vary in quality from retailer to retailer, and 
partly because of these differences there are considerable vari­
ations in prices charged for many items.

An indication of these variations is given in the last 
column of the following table which shows the ranges

of prices within which at least four-fifths of the recorded prices 
fell.

The average prices given below have been calculated in 
accordance with the new stratification scheme described in the 
article “Technical improvements in the retail prices index” on 
page 148 of the February 1978 issue of Employment Gazette.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page 179 
of the February 1979 issue of Employment Gazette.

Average prices on November 13,1979*
ItemItem Number of 

quotations
Average price Price range 

within 
which 80 
per cent of 
quotations 
fell

Pence per pound

Number of 
quotations

Average price Price range 
within 
which 80 
per cent of 
quotations 
fell

• Per lb unless otherwise stated.
t Or Scottish equivalent.
t Some metric packs included but price adjusted to 1 lb.

Beef: Home-killed Fresh vegetables
Chuck 766 113-9 99 -126 Potatoes, old loose
Sirloin (without bone) 739 206-2 . 160 -255 White 524 6-6 5 lie
Sil verside (without bone)! 787 160-0 148 -180 Red 279 7-5 6 8
Back ribs (with bone)t 499 111 -2 91 -140 Potatoes, new loose — — • —
Fore ribs (with bone) 607 105-7 89 -132 Tomatoes 747 372 28 - 45
Brisket (without bone) 745 101 -4 85 -126 Cabbage, greens 481 110 8-16
Rump steakt 805 218-4 180 -255 Cabbage, hearted 561 9-5 5-12

Cauliflower 451 200 12-28
Brussels sprouts 682 . 1,3-8 12 — 20
Carrots 740 8-5 7-12
Onions 752 .12-1 10 - 16

Lamb: Home-killed Mushrooms, per 1 lb 678 22 0 20 - 25
Loin (with bone) 675 132-7 114 -164
Breast! 649 390 28 - 55
Best end of neck 525 94-7 56 -128 Fresh fruit

12 — 18Shoulder (with bone) 663 840 68 -120 Apples, cooking 716 15-1
Leg (with bone) 699 123-8 110 -150 Apples, dessert 756 18-1 12-24

Pears, dessert 686 18-2 13-25
Oranges 627 220 16-29
Bananas 742 24-8 22 - 28

Lamb: Imported
Loin (with bone) 451 100-8 84 -114 Bacon
Breast! 434 31 -0 22 - 40 Collar! 413 84-4 68 - 98
Best end of neck 388 77-1 49 - 98 Gammon! 480 124-3 105 -146
Shoulder (with bone) 463 68-5 56 - 83 Middle cut, smoked! 390 99-3 87 -116
Leg (with bone) 472 106-6 98 -118 Back, smoked 309 115-8 102 -132

Back, unsmoked 445 112-1 98 -132
Streaky, smoked 265 80-6 69 - 99

Pork: Home-killed Ham (not shoulder) 657 152-9 120 -184
Leg (foot off) 699 90-5 77 -114 Pork luncheon meat, 12 oz can 559 34-5 27gg40
Belly! 723 65-3 56 - 76
Loin (with bone) 781 108-9 98 -140 Canned (red) salmon, half-size can 671 89-9 80 -102

Pork sausages 791 57-1 48 - 66 Milk, ordinary, per pint _ • 150 _
Beef sausages 640 50-2 44 - 60

Roasting chicken (broiler)
Butterfrozen (3lb) 538 49-5 42 - 58

800Roasting chicken, fresh or chilled Home-produced, per 500g 600 72 - 89
4lb oven ready 514 64-2 56 - 70 New Zealand, per 500g 551 75 -5 70 - 80

Danish, per 500g 577 86-8 82 - 92

Fresh and smoked fish
Cod fillets
Haddock fillets

405
396

109-2
114-7

94 -124
85 -130

Margarine
Standard quality, per 250g
Lower priced, per 250g

158
126

15-9
15-1

15-18
14 - 16

Haddock, smoked whole 318 109-6 90 -130 Lard! 775 26-6 23 - 32
Plaice fillets 389 119-6 98 -142
Herrings 260 65-5 50-77 Cheese, Cheddar type 748 88-1 79 - 96
Kippers, with bone 412 84-5 70-96

Eggs
Size 2 (65-70g), per dozen 498 66-6 60 - 72

Bread Size 4 (55-60g), per dozen 556 57-3 52 - 63
Size 6 (45-50g), per dozen 222 49-1 41 - 58

White, per 800g wrapped and
sliced loaf

White, per 800g unwrapped loaf
671
416

30-1
32-5

26 - 32
29 - 36 Sugar, granulated, per kg 824 33-3 311- 35

White, per 400g loaf 458 20-7 18 -22 Pure coffee instant, per 100g 673 99-3 92 -110
Brown, per 400g loaf 544 21 -8 2V- 23

Tea
23 - 30Higher priced, per 1 lb 212 25-6

Flour Medium priced, per 1 lb 1,273 230 21 - 27
Self-raising, per 11 kg 710 36-7 29 - 43 Lower priced, per 1 lb 813 20-2 19-24
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Stoppages of work
77ze official series of statistics of stoppages of work due to industrial 
disputes in the United Kingdom relates to disputes connected with 
terms and conditions of employment. Stoppages involving fewer 
than 10 workers or lasting less than one day are excluded except 
where the aggregate of working days lost exceeded 100. Workers 
involved are those directly involved and indirectly involved 
(thrown out of work although not parties to the disputes) at the 
establishments where the disputes occurred. The number of work­
ing days lost is the aggregate of days lost by workers both directly 
and indirectly involved (as defined). It follows that the statistics do 
not reflect repercussions elsewhere, that is, at establishments other 
than those at which the disputes occurred. For example, the statis­
tics exclude persons laid off and working days lost at such estab­
lishments through shortages of material caused by the stoppages 
included in the statistics.

There are difficulties in ensuring complete recording of stop­
pages, in particular those near the margins of the definitions, for 
example short disputes lasting only a day or so. Any under­
recording would of course particularly bear on those industries 
most affected by this type of stoppage; and would have much more 
effect on the total of stoppages than on working days lost.

More information about definitions and qualifications is given in 
a report on the statistics for the year 1978 on pages 661 to 670 of 
the July 1979 issue of Employment Gazette.

The number of stoppages beginning in November*  which came 
to the notice of the Department, was 101. In addition, 65 stop­
pages which began before November were still in progress at the 
beginning of the month.

The approximate number of workers involved at the estab­
lishments where these stoppages occurred is estimated at 117,900 
consisting of 62,100 involved in stoppages which began in 
November and 55,800 involved in stoppages which had continued 
from the previous month. The latter figure includes 29,900 work­
ers involved for the first time in November in stoppages which 
began in earlier months.

Of the 62,100 workers involved in stoppages which began in 
November 56,300 were directly involved and 5,800 indirectly 
involved.

The aggregate of 563,000 working days lost in November 
includes 316,000 days lost through stoppages which had con­
tinued from the previous month..

Prominent stoppages of work during November
Production at a Midlands car plant was brought to a standstill 

on November 19 after a Union convenor had been dismissed and 
three officials were disciplined for allegedly attempting to disrupt 
the company’s recovery programme. Stoppages in protest against 
the company’s action took place at several plants, mainly in the 
Midlands and at the height of the dispute involved about 46,000 
workers including those laid off. A return to normal working 
commenced towards the end of the month, when the AUEW 
executive committee decided to carry out an inquiry into the 
dismissal.

On November 21 over 7,000 mineworkers, from opencast coal 
sites throughout Britain, staged the first of four one day strikes 
over pay. In addition further stoppages occurred during the 
month at sites in Scotland and Yorkshire. The dispute was over a 
demand for improved shift differentials and other fringe benefits 
above the main settlement for the civil engineering industry.

A 12 week stoppage, at factories ini Edinburgh and Dalkeith 
Which manufacture radar navigation equipment, elided oh 
November 2. The 2,500 manual workers, who had been in dispute 
over a pay claim, decided by a majority vote to accept the increase 
offered and other benefits.

Stoppages Jan to Nov 1979 Jan to Nov 1978
Industry group 
SIC 1968

Stop­
pages 
begin­
ning ir 
period

Stoppages in 
progress

Stop­
pages 
begin­
ning in 
period

Stoppages in 
progress

i Workers 
in­
volved

Working 
days 
lost

Workers 
in­
volved

Working 
days 
lost

Agriculture, forestry,
fishing — — 1 t tCoal mining 282 49,100 108,000 319 100,000 184,000All other mining and
quarrying 11 1,200 15,006 12 1,300 5,000Food, drink and tobacco 87 62,100 792,000 121 64,400 604,000Coal and petroleum
products 5 2,500 46,000 4 1,100 8,000Chemicals and allied
industries 49 16,700 116,000 49 12,300 110,000Metal manufacture 129 33,300 369,000 144 47,000 326,000Engineering 338 1,641,300 17,550,000 400 141,900 1.143,000Shipbuilding and
marine engineering 36 21,700 181,000 41 29,900 159,000Motor vehicles 148 199,100 1,554,000 184 231,200 3,472400

Aerospace equipment 27 26,400 138,000 37 20,700 248,000
All other vehicles : 15 5,900 23,000 16 18,300 267,000Metal goods not

elsewhere specified 120 26,400 249,000 129 27,700 218,000Textiles 41 12,600 71,000 66 15,200 131,000Clothing and footwear 26 7,200 38,000 35 8,200 47,000Bricks, pottery, glass
cement, etc 42 19,100 81,000 56 15,200 128,000

Timber, furniture, etc 21 3,100 19,000 30 5,000 20,000Paper, printing and 
publishing 40 21,800 694,000 80 14,200 129,000All Other manufacturing
industries 61 38,700 152,000 75 24,900 226,000

Construction 162 44,000 326,000 181 39,700 413,000Gas, electricity and
water 17 8,900 33,000 16 5,500 64,000

Port and inland water
transport 64 1:7,500 94,0.00 72 23,000 96,000Other transport and
communication 8'5 195,000 1,243,000 132 67,800 246400

Distributive trades 39 7,300 53,000 59 7,500 54,000
Administrative,

financial and pro-
fessional services 100 1,821,200 3,144,000 110 77,900 495,000

Miscellaneous services 34 18,100 654,000 32 3,800 68460
----------- —— ——- ------ -—- —

All industries $1,971 4,300,400 27,744,000 $2,378 1,003,800 8,863,000

Causes of stoppages
Principal cause Beginning in Nov 1979 Beginning in the first 

eleven months of 1979

Stoppages Workers 
directly 
involved

Stoppages Workers 
directly 
involved

Pay—wage-rates and 
earnings levels 45 5,300 1,136 3,717,900
-extra-wage and 

fringe benefits 3 400 43 8,400
Duration and pattern of 

hours worked 1 t 27 6,900
Redundancy questions 3 200 56 44,200
Trade union matters 4 46,700 127 69,300
Working conditions and 

supervision 16 600 143 21,300
Manning and work 

allocation 21 2,000 248 40,300
Dismissal ahd other.

disciplinary measures 8 1,100 191 117,300
Miscellaneous — — —
All causes 101 56,300 §1,971 4,025,700

Duration of stoppages ending in November 1979
Duration of stoppage in working 
days

Stop­
pages

Workers 
directly 
involved

Working days 
lost by alj 
workers 
involvedOver Not more than

— 1 37 2,500 3,000
1 2 15 1,500 3,000
2 3 16 1,400 9,000
3 6 20 3,900 47,000
6 12 20 48,900 218,000

12 — 27 8,000 465,006
All stoppages 135 66,200 743,000

* The figures for the month under review are provisional and subject to revision, normally 
upwards, to take account of additional or revised information received after going to press; 
continuous revision is reflected in figures for earlier months in the current year included in 
the cumulative totals on this page and in table 133 on page 1344 of this Gazette. The figures 
have been rounded to the nearest 100 workers and 1 ,ooo working days; in me tables trie 
sums of the constituent items may not, therefore, agree with the totals shown.

t Less than 50 workers or 500 working days.
$ Some stoppages of work involved workers in more than one industry group, but have 

each been counted aS only ope stoppage in the total for ail industries taken together.
§ Includes five stoppages involving "sympathetic” action.

Statistical series
Tables 101-134 in this section of the Gazette give the principal 
statistics compiled regularly by the Department in the form of 
■time series, including the latest available figures together with 
comparable figures for preceding dates and years.

They are arranged in subject groups, covering the working 
population, employment, unemployment, unfilled vacancies,, 
hours worked, earnings, wage rates and hours of work, retail 
prices and stoppages of work resulting from industrial disputes. 
Some of the main series are shown as charts,. Brief definitions of 
the terms used are at the end of this section.

The national statistics relate either to Great Britain or the 
United Kingdom, and regional statistics to the standard Regions 
for Statistical Purposes (see Employment Gazette, June 1974, 
page 533) which conform generally to the Economic Planning 
Regions.

Working population. The changing size and composition of the 
working population of Great Britain at quarterly dates is in table 
1'0.1, and more detailed analyses of the employment arid unem­
ployment figures are in subsequent tables.

Employment. As it is riot practicable to estimate short-term 
changes in the numbers of self-employed persons, the group of 
employment tables relates only to employees. Monthly estimates 
are given for broad groups of industries covered by the Index of 
Industrial Production, arid quarterly estimates are now given for. 
other groups (table 103). Quarterly estimates for all industries 
and services, agriculture, Index of Production industries and ser­
vice industries are separately analysed by region in table 102.

Unemployment. Tables 104-113 give analyses of the unem­
ployed at the monthly counts. People are included in the counts if 
they are registered for employment at a Ideal employment of 
careers office, have no job, and are both capable of and available 
for work oh the count date. The counts include both claimants to 
unemployment benefit and people not claiming benefit, but they 
exclude non-claimants who are registered only for part-time 
work. Adult students seeking temporary employment during a 
vacation, and severely disabled people who are considered unlikely 
to obtain work other than under special conditions, are also 
excluded. The number unemployed is expressed as a percentage 
of total employees (employed and unemployed) to indicate the 
incidence pf unemployment.

Separate figures are given in the tables for young people under 
the age of 18 seeking their first- employment, who are described as 
school leaders. The numbers unemployed excluding school leav­
ers are adjusted1 for seasonal variations. Detailed analysis of the 
unemployed by region, industry, occupation, age, duration and by 
entitlement to benefit, are summarised as time series. Also 
included, is a table of unemployment, total and seasonally 
adjusted, for selected countries: there are, however, varying 
methods in the compilation of these Statistics.

Temporarily stopped workers who register to claim benefit but 
have jobs to which they expect to return are not included in the 
unemployment count, but are counted separately.

Unfilled vacancies; The vacancy statistics shown for the United 
Kingdom and analysed by regions in table 118 relate to vacancies 
notified by employers to local employment and careers Office, and 
which, at the date of the count remain unfilled. They are not a 
measure of total vacancies. Because of possible duplication the 
figures for employment offices and careers offices should not be 
added together. Seasonally adjusted figures at employment 
offices are given in table 119.

Hours worked. This group of tables provides additional infor­
mation about the level of industrial activity. Table 120 gives 
estimates of overtime and short-time working by operatives in 
manufacturing industries; table 121, the total hours worked and 
the average hours worked per operative per week in broad indus­
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try groups in index form. Average weekly hours of employees are 
included in tables in the following groups.

Earnings and wage rates. Average weekly and hourly earnings 
and hours of manual workers in the United Kingdom in industry 
groups covered by the regular (October) enquiries are given in 
tables 122 and 123; averages for full-time men and women are 
given by industry group in table 122.. Average earnings of all 
non-manual Workers in Great Britain in all industries, and in all 
manufacturing industries, are shown in table 124 in index form. 
Table 125 is a comparative table of annual percentage changes in 
hourly earnings and hourly wage rates of full-time manual work­
ers. New Earnings Survey (April) estimates of average weekly 
and hourly earnings and weekly hours of various categories of 
employees in Great Britain are given in table 126. Table 127 
shows, by industry group and in index form, average earnings of 
all employees in Great Britain, derived from a monthly survey; 
the indices for all manufacturing mid all industries covered are 
also given adjusted for seasonal variations. These seasonally 
adjusted series are also given in table 129 together with a new 
(unadjusted) Series for the whole economy. Average earnings of 
full-time manual men in the engineering, shipbuilding and chemi­
cal indistries are given by occupation in table 128, in index form. 
Indices of basic Weekly and hourly wage rates and normal hours of 
manual workers in the United Kingdom are given by industry 
group arid for all manufacturing and all industries in table 131.

Retail prices. Table 132 gives the all-items and broad item 
group figure for the official General Index of Retail Prices. Quar­
terly all-items (excluding housing) indices for pensioner house­
holds are given in tables 132(a) and 132(b).

Industrial stoppages. Details of the number of stoppages of 
work due to industrial disputes, the number of workers involved 
and days lost are in table 133.

Output per head and labour costs. Table 134 provides annual 
and quarterly indices of output, employment and output per 
person employed for the whole economy, the Index of Production 
and manufacturing sectors, and for selected industries where out­
put and employment can be reasonably matched. Annual and 
quarterly indices of total domestic incomes per unit of output are 
given for the whole economy, with separate indices for the largest 
component—wages and salaries. Annual indices of labour costs 
per unit of output (including all items for which regular data is 
available) are shown for the whole economy and for selected 
industries. A full description is given in the Gazette, October 
1968, pages 810-803.

Conventions. The following standard symbols are used: 
not available

— nil or negligible (less than half the final digit 
shown)

[] provisional
— break in series
R revised
e estimated

n.e.s. hot elsewhere Specified
SIC UK Standard Industrial Classification (1968)

Where figures have been rounded to the final digit, there may 
be an apparent slight discrepancy between the sum of the con­
stituent items and the total as shown.

Although figures may be given in unrounded form to facilitate 
the calculation of percentage changes, rates of change, etc., by 
users, this does not imply that the figures can be estimated to this 
degree Of precision, and it must be recognised that they may be the 
subject of sampling arid other errors.
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EMPLOYMENT
Working population
TABLE 101 THOUSAND

Quarter Employees in employment Self-sm- HM Employed Unem- Working
- ployed Forces labour ployed population

Male Female All persons force excluding
employees (with or adult

without students
employees)

A. UNITED KINGDOM
Unadjusted for seasonal variation

1975 Mar 13,536 9,094 22,631 1,895 338 24,864 803 25,667
June 13,536 9,174 22,710 1,886 336 24,932 866 25,798
Sep 13,548 9,172 22,720 1,886* 340 24,946 1,145 26,091
Dec 13,456 9,198 22,655 1,886* 339 24,880 1,201 26,081

1976 Mar 13,345 9,071 22,416 1,886* 337 24,639 1,285 25,924
June 13,392 9,152 22,543 1,886* 336 24,765 1,332 26,097
[Sep] 13,449 9,172 22,621 1,886* 338 24,845 1,456 26,301
[Dec] 13,419 9,251 22,670 1,886* 334 24,890 1,371 e 26,261

1977 [Mar] 13,321 9,182 22,502 1,886* 330 24,718 1,383 26,101
[June] 13,379 9,286 22,665 1,886* 327 24,878 1,450 26,328
[Sep] 13,433 9,290 22,723 1,886* 328 24,937 1,609 26,546
[Dec] 13,374 9,330 22,705 1,886* 324 24,915 1,481 26,396

1978 [Mar] 13,301 9,256 22,556 1,886* 321 24,763 1,461 26,224
[June] 13,361 9,363 22,724 1,886* 318 24,928 1,446 26,374
[Sep] 13,415 9,400 22,815 1,886* 320 25,021 1,518 26,539
[Dec] 13,395 9,508 22,903 1,886* 317 25,106 1,364 26,470

1979 [Mar] 13,276 9,389 22,665 1,886* 315 24,866 1,402 26,268
[June] 13,343 9,527 22,870 1,886* 314 25,070 1,344 26,414

Adjusted for seasonal variation
1975 Mar 13,601 9,132 22,733 1,895 338 24,966 25,762

June 13,549 9,164 22,713 1,886 336 24,935 25,845
Sep 13,494 9,164 22,658 1,886* 340 24,884 25,975
Dec 13,432 9,166 22,598 1,886* 339 24,823 26,035

1976 Mar 13,412 9,127 22,539 1,886* 337 24,762 26,054
June 13,402 9,139 22,541 1,886* 336 24,763 26,133
[Sep] 13,392 9,166 22,558 1,886* 338 24,782 26,169
[Dec] 13,398 9,207 22,605 1,886* 334 24,825 26,217

1977 [Mar] 13,390 9,248 22,638 1,886* 330 24,854 26,254
[June] 13,386 9,271 _22,657 1,886* 327 24,870 26,355
[Sep] 13,377 9,284 22,661 1,886* 328 24,875 26,405
[Dec] 13,354 9,281 22,635 1,886* 324 24,845 26,353

1978 [Mar] 13,370 9,326 22,696 1,886* 321 24,903 26,387
[Junej^l 13,367 9,347 22,714 1,886* 318 24,918 26,395
[Sep] 13,360 9,395 22,755 1,886* 320 24,961 26,394
[Dec] 13,374 9,458 22,832 1,886* 317 25,035 26,431

1979 [Mar] 13,346 9,460 22,806 1,886* 315 25,007 26,433
[June] 13,348 9,511 22,859 1,886* 314 25,059 26,431

B. GREAT BRITAIN

Unadjusted for seasonal variation
1975 Mar 13,240 8,894 22,135 1,834 338 24,307 768 25,075

June 13,240 8,973 22,213 1,825 336 24,374 828 25,202
Sep 13,253 8,971 22,224 1,825* 340 24,389 1,097 25,486
Dec 13,161 8,997 22,158 1,825* 339 24,322 1,152 25,474

1976 Mar 13,050 8,870 21,920 1,825* 337 24,082 1,235 25,317
June .13,097 8,951 22,048 1,825* 336 24,209 1,278 25,487

\tSep] . 13,156 8,970 22,126 1,825* 338 24,289 1,395 25,684
f|Dec] ? 13,128 9,048 22,176 1,825* 334 24,335 1,316e 25,651

1977 [Mar] 13,031 8,977 22,008 1,825* 330 24,163 1,328 25,491
[June] 13,091 9,081 22,172 1,825* 327 24,324 1,390 25,714
[Sep] 13,145 9,082 22,227 1,825* 328 24,380 1,542 25,922
[Dec] 13,086 9,120 22,206 1,825* 324 24,355 1,420 25,775

1978 ~.[Mar] 13,012 9,044 22,056 1,825* 321 24,202 1,399 25,601
[June] 13,072 9,149 22,221 1,825* 318 24,364 1,381 25,745
[Sep] 13,126 9,185 22,311 1,825* 320 24,456 . 1,447 25,903
[Dec] ,13,106 9,294 22,400 1,825* 317 24,542 1,303 25,845

1979 [Mar] 12,987 9,175 22,162 1,825* 315 24,302 1,340 25,642
[June] 13,054 9,313 22,367 1,825* 314 24,506 1,281 25,787

Adjusted for seasonal variation
1975 Mar 13,305 8,932 22,237 1,834 338 24,409 25,170

June 13,253 8,963 22,216 1,825 336 24,377 25,249
Sep 13,199 8,963 22,162 . 1,825* 340 24,327 25,373
Dec 13,137 8,965 22,102 1,825* 339 24,266 25,429

1976 Mar 13,117 8,926 22,043 1,825* 337 24,205 25,445
June 13,108 8,937 22,045 1,825* 336 24,206 25,522
[Sep] 13,099 8,964 22,063 1,825* 338 24,226 25,557
[Dec] 13,107 9,004 22,111 1,825* 334 24,270 25,606

1977 [Mar] 13,100 9,043 22,143 1,825* 330 24,298 25,642
[June] 13,098 9,066 22,164 1,825* 327 24,316 25,740
[Sep] 13,089 9,077 22,166 1,825* 328 24,319 25,786
[Dec] 13,066 9,071 22,137 1,825* 324 24,286 25,730

1978 OMar] 13,082 9,115 22,197 1,825* 321 24,343 25,762
[June] 13,078 9,132 22,210 1,825* 318 24,353 25,765
[Sep] 13,071 9,180 22,251 1,825* 320 24,396 25,764
[Dec] 13,085 9,244 22,329 1,825* 317 24,471 25,803

1979 [Mar] 13,057 9,246 22,303 1,825* 315 24,443 25,805
[June] 13,059 9,296 22,355 1,825* 314 24,494 25,803

1. From June 1976 the figures for employees in employment in the United Kingdom include the recent small revisions to the Northern Ireland figures. See page 41 of the January 1979 
te.
2. From June 1978 the figures for employees in employment in the United Kingdom include a constant component for Northern Ireland.
3. From June 1974 the figures for self-employed persons in Northern Ireland are assumed unchanged.
* Estimates are assumed unchanged until later data becomes available.

EMPLOYMENT
TABLE102 Employees in employment
Standerd region Regional 

totals as 
percentage 
of Great 
Britain

Numbers of employees In employment (Thousand) Regional indices of employment)! 
(June 1974 = 100)

All industries and services Agricul- Index of 
Produc-

of which 
manufac-

Service 
industries

Index of Manufac- Service
forestry

Produc- turing industriesAll Male Female tlon turing tion industries
SIC 1968

employees and fishing industries industries XXII- industries XXII-
— --------------------   ll-XXI lll-XIX XXVII II—XXI lll-XIX XXVII

South East and 
East Anglia

1977 [Dec] 35 99 7,993 4,650 3,343 117 2,617 2,090 5,260 94 4 93 9 102 61978 [Mar] 36 00 7,940 4,621 3,319 113 2,602 2,076 5,226 93 8 93 2 101 9[June] 35-93 7,985 4,642 3,344 122 2,603 2,074 5,260 93 9 93 2 102 6[Sep] 35-96 8,024 4,669 3,355 127 2,615 2,082 5,282 94 3 93 5 103 0
1979

[Dec] 36 05 8,076 4,667 3,409 ’7-JI-19 2,614 2,081 5,343 94 3 93 5 104-2[Mar] 36 05 7,989 4,624 3,365 113 2,586 2,058 5,291 93 2 92 4 103 2[June] 35-96 8,044 4,643 3,401 114 2,592 2,053 5,337 93 5 92 2 104 1
South West
1977 [Dec] 6 81 1,513 894 619 46 568 438 899 97 0 97 7 101 81978 [Mar] 6 81 1,502 890 612 45 564 434, 893 96 3 96 9 101 2’’ [June]? 6-95 1,544 907 637 49 566 435 929 96 7 97 2 105 3[Sep] 6 95 1,550 910 639 48 570 439 931 97 4 97 9 105 5'Ji? [Dec] 6 88 1,540 903 637 47 571 439 922 97 6 98 0 104 41979 [Mar] 6 91 1,532 899 633 46 570 439 917 97 3 97 9 103 8[June] 7 03 1,572 910 661 46 571 438 955 97 6 97 7 108 1
West Midlands
1977 [Dec] 9 98 2,217 .1,340 878 30 1,167 1,008 1,021 93 9 93 3 105 21978 [Mar] 10 01 2,208 1,336 873 30 '1,162 1,003 1,017 93 5 92 8 104 8[June] 9 96 2,213 1,334 879 31 1,160 1,001 1,022 93 3 92 6 105 2[Sep] 9 95 2,219 1,337 882 33 1,159 1,000 1,027 93 3 92 5 105 8[Dec] 9 96 2,230 1,334 896 30 1,153 994 1,046 92 8 91 9 107 81979 [Mar] 9 91 2,197 1,320 877 29 1,138 979 1,030 91 6 90 6 106 1[June] 9 84 2,200 1,318 882 30 1,136 975 1,035 91 4 90 2 106 6
East Midlands
1977 [Dec] 6 83 1,516 903 613 35 774 603 706 98 2 97 7 107 71978 [Mar] 6 81 1,503 900 604 < 32 768 596 703 97 5 96 7 107 2[June] 6 80 1,511 903 608 35 770 597 706 97 7 96 8 107 6[Sep] 6 80 1,517 907 610 38 774 600 706 98 2 97 4 107 6
1979

[Dec] 6 81 1,525 905 619 36 771 598 718 97 9 97 0 109 4[Mar] 6 82 1,512 899 613 32 764 592 716 96 9 96 0 109 2[June] 6 81 1,524 904 620 33 769 594 722 97 6 96 4 110 0
Yorkshire and 

Humberside
1977 [Dec] 8 98 1,994 1,200 794 34 945 724 1,016 95 3 94 6 105 31978 [Mar] 8 95 1,973 1,190 783 32 936 5 714 1,006 94 3 93 4 104 3[June] 8 95 1,989 1,193 796 34 933 711 1,022 94 1 93 0 106 0[Sep] 8 94 1,994 1,199 795 35 937 716 1,022 94 5 93 6 105 9[Dec] 8 94 2,002 1,197 805 34 933 712 1,035 94 1 93 1 107 41979 [Mar] 8 94 1,982 1,187 795 32 924 704 1,026 93 2 92 1 106 4[June] 8 95 2,001 1,196 805 32 928 704 1,041 93 6 92 1 107 9
North West
1977 [Dec] 11 92 2,648 1,532 1,116 17 1,198 1,013 1,433 92 9 92 9 102 8
1978 [Mar] 11 93 2,631 1,524 1,108 17 1,188 1,004 1,427 92 2 92 1 102 3[June] 11 85 2,633 1,519 1,114 17 1,179 995 1,436 91 5 91 2 103 0[Sep] 11 88 2,650 1,530 1,119 18 1,183 997 1,448 91 8 91 4 103 9

[Dec] 11-91 2,667 1,531 1,137 18 1,180 994 1,469 91 6 91 2 105 4
1979 [Mar] 11 90 2,638 1,516 1,122 16 4,166 981 1,456 90 4 90 0 104 4

[June] 11-83 2,646 1,514 1,132 W 6 1,165 977 1,465 90 4 89 6 105 0
North
1977 [Dec] 5 69 1,264 767 497 16 599 438 649 94 3 93 8 109 4
1978 [Mar] 5 68 1,253 760 493 16 595 435 642 93 7 93 0 108 2

[June] 5 67 1,261 762 499 17 595 434 649 93 7 92 9 109 5
[Sep] 5 67 1.264 762 503 \ J7 596 434 652 93 8 93 0 109 9
[Dec] 5 69 1'275 765 510 17 595 434 663 93 7 92 8 111 9

1979 [Mar] 5 68 1,258 755 503 16 590 430 652 92 9 92 1 110 0
[June] 5 70 1,274 761 513 16 592 430 666 93 3 92 0 112 3

Wales
1977? [Dec] 4 48 994 605 389 25 434 309 535 93 4 92 0 106 9
1978 [Mar] 4 47 986 603 383 24 430 305 < 532 92 5 90 8 106 4

[June] 4 52 1,006 611 395 24 430 304 552 92 5 90 7 110 4
[Sep] 4 51 1,006 609 397 25 431 306 549 92 8 91 1 109 9
[Dec] 4 48 1,004 605 399 25 429 304 550 92 3 90 5 109 9

1979® Mar] 4 49 994 601 392 23 427 303 543 92 0 90 3 108 6
.... [June] 4 53 ' 1)013 610 403 22 431 306 560 92 9 91 1 111 9

Scotland
1977 [Dec] 9 31 2,068 1,195 872 49 838 611 1,181 92 3 90 3 105 0
1978 [Mar] 9 33 2,058 1,190 868 49 837 610 1,172 92 1 90 2 104 2

[June] 9 36 2,079 1,202 877 48 839 611 1,192 92 4 90 3 105 9
[Sep] 9 36 2,088 1,203 885 49 843 614 1,197 92 8 90 7 106 4
[Dec] 9 29 2,081 1,199 882 48 841 612 1,192 92 6 90 5 105 9

1979 [Mar] 9 29 2,059 1,185 874 48 830 603 1,181 91 4 89 2 105 0
[June] 9 36 2,093 1,199 894 48 835 602 1,210 91 9 89 1 107 6

Great Britain
1977 [Dec] 100 00 22,206 13,086 9,120 368 9,140 7,232 £$ 12,698 94 4 93 9 104 0
1978 [Mar] 100 00 22,056 13,012 9,044 357 9,081 7,176 12,619 93 8 93 1 103 3

[June] 100 00 22,221 13,072 9,149 3.77 9,076 7,161 12,768 93 8 92 9 104 5
[Sep] 100 00 22,311 13,126 9,185 391 9,108 7,187 12,813 94 1 93 3 104 9
[Dec] 100 00 22,400 13,106 9,294 373 9,089 7,167 •12,938 93 9 93 0 105 9

1979 [Mar] 100 00 22,162 12,987 9,175 356 8,995 7,089 12,811 92 9 92 0 104 9
[June] 100 00 22,367 13,054 9,313 357 9,021 7,079 12,989 93 2 91 9 106 3

Note: 1. From June 1978 the figures for Wales include about 6,000 employees in the Welsh sector of the Chester employment office area which were previously included in the North West 
Region.

|| Regional indices of employment are not adjusted for seasonal variations.
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EMPLOYMENT
Employees in employment: by industry
TABLE 103

GREAT
BRITAIN

Index of Produc- 
tion Industries*  
ll-XXI

Manufacturing 
industries 
lll-XIX

THOUSAND

SIC 1968

1975 Feb 9,490 9,516 92 8 7,55S 7,573 92 5 348 719 40 438 511 970 157 802 175 779
Mar 22,135 9,437 9,478 92 4 7,503 7,533 92 0 370 350 710 40 436 510 966 157 797 175 771

April 9,394 9,438 92 0 7,447 7,483 91 4 351 705 40 433 507 960 156 786 175 768
May 9,352 9,394 91-6 7,389 7,427 90 7 350 702 40 430 505 955 154 777 174 757
June 22,213 9,300 9,332 91 0 7,334 7,369 90 0 388 350 701 39 428 501 949 154 768 174 748

July 9,294 9,288 90 5 7,318 7,319 89 4 349 716 40 430 498 945 153 761 173 741
Aug 9,280 9,256 90 2 7,304 7,288 89 0 349 717 40 430 495 943 152 760 174 741
Sep 22,224 9,251 9,218 89 8 7,280 7,253 88 6 391 349 707 39 428 493 944 152 757 174 742

Oct 9,233 9,189 89 6 7,253 7,218 88 1 348 707 39 425 489 938 152 756 177 737
Nov 9,217 9,166 89 3 7,239 7,193 87 8 348 709 39 423 487 936 151 753 177 736
Dec 22,158 9,193 9,153 89 2 7,214 7,177 87 6 361 347 705 39 423 485 932 151 748 176 738

1976 Jan 9,118 9,134 89 0 7,150 7,157 87 4 348 692 39 419 480 926 150 740 176 735
Feb 9,094 9,119 88 9 7,122 7,140 87 2 347 685 39 419 477 924 149 736 176 733
Mar 21,920 9,070 9,108 88 8 7,104 7,130 87 1 358 346 683 39 419 475 921 148 734 176 732

April 9,042 9,084 88 5 7,089 7,122 87 0 346 684 38 420 472 921 148 732 176 731
May 9,040 9,078 88 5 7,082 7,118 86 9 346 685 38 420 471 918 148 729 176 729

. June 22,048 9,056 9,082 88 5 7,099 7,127 87 0 382 346 691 37 421 469 919 148 730 175 733

[July] 9,098 9,084 88 5 7,142 7,135 87 1 345 709 38 423 470 919 148 732 176 735
[Aug] 9,110 9,081 88 5 7,156 7,136 87 1 345 712 37 425 472 919 149 732 175 738
[Sep] 22,126 9,119 9,094 88 6 7,172 7,152 87 3 390 345 704 38 425 475 925 148 735 177 745

[Oct] 9,145 9,107 88 8 7,198 7,167 87 5 345 707 37 426 476 925 149 739 177 748
[Nov] 9,153 9,109 88 8 7,209 7,169 87 5 344 707 38 427 476 925 149 741 176 751
[Dec] 22,176 9,146 9,110 88 8 7,207 7,175 87 6 376 344 705 37 426 477 923 149 742 176 754

1977 [Jan] 9,100 9,116 88 9 7,171 7,181 87 7 344 696 37 425 477 919 148 738 175 754
[Feb] 9,089 9,115 88 8 7,180 7,198 87 9 344 693 37 426 476 921 149 738 176 758
[Mar] 22,008 9,089 9,125 88 9 7,181 7,207 88 0 358 345 692 37 426 476 922 148 738 175 758

[April] 9,097 9,139 89 1 7,185 7,218 88 1 346 692 37 426 477 924 149 739 175 757
[May] 9,100 9,139 89 1 7,189 7,226 88 2 346 694 37 427 476 923 149 737 176 757
[June] 22,172 9,119 9,145 89-1 7,205 7,232 88 3 381 347 702 37 427 476 923 149 737 175 759

[July] 9,156 9,141 89 1 7,240 7,231 88 3 345 715 37 429 478 926 150 742 175 761
■ [Aug] 9,160 9,132 89 0 7,241 7,221 88 2 343 716 37 430 478 928 150 742 175 761
[Sep] 22,227 9,157 9,131 89 0 7,242 7,221 88 2 389 341 706 37 431 479 933 150 742 177 767

[Oct] 9,150 9,112 88 8 7,241 7,210 88 0 341 704 37 430 477 934 150 743 177 771
[Nov] 9,151 9,108 88 8 7,241 7,202 88 0 341 704 37 430 477 933 150 744 177 770
[Dec] 22,206 9,140 9,104 88 7 7,232 7,200 88 0 368 341 702 37 431 476 934 149 744 176 772

1978 [Jan] 9,098 9,114 88 8 7,191 7,201 88 0 341 694 37 428 473 932 149 741 175 769
[Feb] 9,093 9,119 88 9 7,187 7,204 88 0 341 689 37 428 472 929 149 742 175 770
[Mar] 22,056 9,081 9,117 88 9 7,176 7,202 87 9 357 342 689 37 429 470 928 148 741 175 769

[April] 9,066 9,110 88 8 7,162 7,196 87 9 342 689 37 429 467 927 147 740 174 765
[May] 9,061 9,103 88 7 7,151 7,191 87 8 342 689 37 428 462 926 147 739 175 765
[June] 22,221 9,076 9,104 88 7 7,161 7,190 87 8 377 341 696 36 429 459 925 147 740 175 764

[July] 9,114 9,101 88 7 7,194 7,187 87 8 340 708 37 432 458 925 148 742 174 765
[Aug] 9,112 9,090 88 6 7,191 7,176 87 6 336 709 37 434 458 924 148 744 174 764
[Sep] 22,311 9,108 9,083 88 5 7,187 7,166 87 5 391 335 701 37 434 458 928 148 745 174 767

[Oct] 9,102 9,064 88 3 7,178 7,147 87 3 335 700 37 433 455 924 148 747 174 767
[Nov] 9,102 9,060 88 3 7,178 7,140 87 2 334 698 37 433 454 923 149 747 174 765
[Dec] 22,400 9,089 9,053 88 2 7,167 7,135 87 1 373 333 694 37 433 454 922 149 745 173 763

1979 [Jan] 9,043 9,059 88 3 7,119 7,129 87 0 334 682 36 430 452 918 149 742 172 761
[Feb] 9,003 9,029 88 0 7,100 7,118 86 9 334 676 36 430 449 915 149 741 171 759

f [Mar] 22,162 8,995 9,031 88 0 7,089 7,115 86 9 356 334 677 36 430 448 912 148 739 169 ? 758

[April] 8,989 9,034 88 0 7,077 7,112 86 8 334 679 36 431 446 909 148 736 168 760
[May] 9,002 9,046 88 2 7,075 7,116 86 9 333 682 36 431 446 906 148 735 168 760
[June] 22,367 9,021 9,050 88 2 7,079 7,109 86 8 357 334 689 37 432 444 902 148 734 166 760

[July] 9,065 9,054 88 2 7,111 7,105 86 8 334 700 37 433 445 902 149 737 166 762
[Aug] 9,060 9,041 88-1 7,105 7,093 86 6 332 704 37 435 443 901 149 737 165 761
[Sep] 9,044 9,018 87 9 7,086 7,065 86 3 333 696 37 434 443 901 148 736 164 764

[Oct] 9,016 8,978 87 5 7,055 7,025 85 8 334 695 36 432 438 895 147 735 163 763

* Excludes private domestic service.
t These figures cover only a proportion of national and local government employees. 

They exclude those engaged in, for example, building, education and health, which are 
activities separately identified elsewhere in the classification. They include employees in 
police forces, fire brigades and other national and local government services which are 
not activities identified elsewhere. Members of HM Forces are excluded. Compre­
hensive figures for all employees of local authorities, analysed according to type of ser­
vice, are published quarterly in the Employment Gazette.

TABLE 103 (continued)

EMPLOYMENT
Employees in employment: by industry

 THOUSANDS

GREAT 
BRITAIN

564 510 42 392 283 263 574 336 1,244 343 Feb558 503 42 389 281 263 572 333 1,241 343 1,500 2,699 1,081 3,433 2,027 1,587 Mar
554 500 41 388 278 262 568 328 1,253 343547 498 42 386 275 260 565 325 1,270 343542 494 41 383 270 259 559 323 1,273 343 1,495 2,709 1,088 3,465 2,157 1,608 June
540 492 42 381 269 258 558 323 1,283 344 July537 491 42 380 269 259 556 322 1,281 345
535 486 42 378 266 260 555 321 1,276 347 1,492 2,703 1,091 3,495 2,188 1,613

Aug
Sep

533 483 42 377 265 260 552 322 1,285 347 Oct532 482 42 377 264 262 548 324 1,283 347530 480 41 375 263 262 546 322 1,286 347 1,472 2,757 1,078 3,551 2,153 1,594 Dec

526 478 41 370 260 260 542 319 1,274 346524 477 41 367 258 261 539 318 1,279 347 Feb521 478 40 365 257 260 537 318 1,274 346 1,450 2,671 1,069 3,565 2,154 ,1,583 Mar
518 477 40 361 258 259 535 319 1,261 345
519 478 40 361 258 258 534 321 1,268 344519 480 40 364 258 259 536 321 1,269 343 1,453 2,669 1,087 3,559 2,252 ’j: .1 ’581 June
524 481 40 364 260 261 536 326 1,267 343 [July]526 482 40 364 262 262 536 327 1,265 343 [Aug]:526 482 40 365 262 261 536 328 1,259 343 1,445 2,675 1,105 3,513 2,279 'f 1.601 [Sep]
529 482 40 369 262 265 536 331 1,260 342 [Oct]529 485 40 369 263 265 537 332 1,257 342 [Nov]530 486 40 369 262 264 536 331 1,253 342 1,435 2,724 1,110 3,573 2,226 1,586 [Dec]

527 484 41 366 260 262 533 329 1,243 342 [Jan]529 483 41 368 260 262 533 331 1,224 341 [Feb]1532 484 41 369 259 261 533 332 1,222 341 1,428 2,661 1,104 3,576 2,214 1,578 [Mar]
531 484 41 372 259 259 534 332 1,226 341 [April]534 483 41 371 261 258 534 332 1,225 340 [May]534 484 41 372 262 258 536 332 1,228 340 1,428 2,682 1,110 3,551 2,318 1,583 [June]
538 484 40 371 265 257 539 334 1,231 340 [July]536 482 40 368 265 258 539 334 1,235 341 [Aug]540 479 40 369 263 259 539 332 1,232 342 1,433 2,682 1,134 3,510 2,337 1,586 [Sep]
538 476 41 370 264 260 538 334 1,227 341 [Oct]539 475 41 370 264 261 537 332 1,228 340 [Nov]540 475 41 368 264 260 538 329 1,227 339 1,423 2,728 1,135 3,577 2,264 1,572 [Dec]
539 470 40 365 262 259 535 326 1,227 339 [Jan]539 470 40 365 262 259 536 325 1,226 340 [Feb]536 468 40 365 261 259 536 325 1,224 339 1,414 2,657 1,136 3,589 2,249 1,572 [Mar]
536 465 41 364 261 258 536 326 1,223 339 [April]536 463 40 364 262 257 536 325 1,228 340 X [May]537 464 40 365 263 259 537 328 1,233 340 1,426 2,683 1,134 . 3,575 2,364 1,586 [June]
540 465 40 366 264 260 539 332 1,238 343 [July]538 463 40 365 264 259 541 332 1,240 344 [Aug]539 461 40 363 264 258 541 331 1,242 345 1,432 2,703 1,154 3,550 2,375 1,593 [Sep]
537 460 40 363 263 260 541 332 1,244 346 [Oct]537 460 40 364 263 263 541 331 1,244 346 [Nov]537 459 40 364 263 263 542 329 1,243 346 1,432 2,792 1,162 3,623 2,343 1,586 [Dec]
533 456 40 362 262 261 540 325 1,245 347 [Jan]531 456 40 364 260 261 539 325 1,222 346 [Feb]530 455 39 363 260 261 538 325 1,226 346 1,429 2,700 1,160 3,630 2,307 1,586 [Mar]
526 453 39 364 260 260 538 324 1,232 347 [April]528 453 39 364 259 260 538 323 1,246 347 [May]527 452 39 367 259 260 539 323 1,260 347 1,445 2,726 1,166 3,624 2,429 1,598 [June]
529 454 39 369 261 261 542 327 1,271 348 [July]528 450 39 367 261 260 542 326 1,274 349 [Aug]527 446 38 367 260 261 541 324 1,276 349 [Sep]
524 442 38 365 258 260 541 323 1,278 349 [Oct]

1975

1976

1977

1978

1979
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UNEMPLOYMENT
Summary

TABLE 104 THOUSAND

UNITED UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adult
KINGDOM ........ students

Percen- Number Male Female School Actual Seasonally adjusted! registered
tage leavers for vacation
rate* included Number Percen- Change Average Male Female employment

in un- tage since change (not
employed rate* previous over 3 included in

month months previous
ended columns)

1974 Nov 11 e 2 8 653 0 539-4 113-6 9-4 643-6 648-9 2 8 10-8 10-8 542-2 106-7 _
Dec 9

1975 Jan 20e 3 3 771 -8 635-1 136-7 9-1 762-7 703-1 3 0 581 -2 121 -9 4-6
Feb 10 3 4 791 -8 650-2 141 -6 9-3 782-4 733-8 3 1 30-7 605-2 128-6 —
Mar 10 3 4 802-6 657-7 144-9 6-7 795-9 768-8 3 3 350 630-2 138-6 0-1

April 14 3 6 845 0 690-2 154-9 21 -8 823-2 812-1 3 4 43-3 36-3 663-7 148-4 94-8
May 12 3 6 850-3 693-9 156-4 15-8 834-5 858-5 3 6 46-4 41 -6 698-2 160-3
June 9 3 7 866-1 706-6 159-4 19-9 846-1 905-0 3 8 46-5 45-4 733-2 171 -8 3-8

July 14 4 2 990-1 784-5 205-6 62-1 927-9 960-5 4 1 55-5 49-5 775-5 185-0 97-8
Aug 11 4 9 1,151 -0 885-2 265-8 165-6 985-4 993-2 4 2 32-7 44-9 798-8 194-4 99-3
Sep 8 4 9 1,145-5 883:3 262-2 124-2 1,021 -3 1,030-1 4 4 36-9 41 -7 826-0 204-1 103-8

Oct 91 4 9 1,147-3 888-8 258-5 69-6 1,077-6 1,088-7 4 6 58-6 42-7 865-9 222 8 18-1
Nov 13 5 0 1,168-9 909-0 259-9 43-8 1,125-1 1,129-4 4 8 40-7 45-4 895-4 234-0 —
Dec 11 5 1 1,200-8 940-5 260-3 35-0 1,165-8 1,166-5 4 9 37-1 45-5 923-1 243-4 10-7

1976 Jan 8 5 5 1,303-2 1,017-4e 285-8e 40-7 1,262-6 1,196-6 5 0 30-1 360 942-3e 254-3e 127-1
Feb 12 5 5 1,304-4 1,014-6 289-8 30-1 1,274-3 1,227-9 5 1 31 -3 32-8 959-9 268 0 —
Mar 11 5 4 1,284-9 997-7 287-2 23-4 1,261 -5 1,243-6 5 2 15-7 25-7 967-2 276-4 0-1

April 8 5 4 1,281 -1 994-2 287-0 22-7 1,258-4 1,258-3 5 3 14-7 20-6 975-7 282-6 179-3
May 13 5 3 1,271 -8 982-9 288-9 37-8 1,234-1 1,270-9 5 3 ;; 12-6 14-3 982-0 288-9 0-3
June 10 5 6 1,331 -8 1,009-4 322-4 122-9 1,208-9 1,278-6 5 4 7-7 11 -7 984-3 294-4 6-0

July 8 6 1 1,463-5 1,071 -2 392-2 208-5 1,255-0 1,281 -5 5 4 2-9 7-7 981 -4 300-1 108-8
Aug 12 6 3 1,502-0 1,093-2 408-8 203-4 1,298-6 1,292-5 5 4 11 -0 7-2 983 8 308-8 122-7
Sep 9 6 1 1,455-7 1,059-8 395-9 149-8 1,305-9 1,297-7 5 4 5-2 6-4 983-7 3140 131 -8

Oct 14 5 8 1,377-1 1,0100 367-1 82-7 1,294-4 1,296-9 5 4 -0-8 -5-1 980-3 316-6 9-1
Nov 11
Dec 9e 5 7 1,371 -0 51 0 1,3200 1,317-5 5 5

1977 Jan 13 6-0 1,448-2 1,074 • 1 374-1 51 0 1,397-2 1,330-1 5 5 12-6 994-2 335-9 10-3
Feb 10 5 9 1,421 -8 1,055-5 366-3 41 -8 1,380 0 1,333-5 5 5 3-4 995-1 338-4 -r—

Mar 10 5 7 1,383-5 1,028-5 355-0 33-3 1,350-1 1,336-3 5 5 2-8 6-3 994-8 341 -6 —

April 14 5 8 1,392-3 1,032-4 359-9 53-6 1,338-7 1,344-0 5 6 7-7 4-6 999-4 344-6 92-8
May 12 5 6 1,341 -7 994-3 347-4 45-1 1,296-6 1,339-7 5 6 -4-3 2-1 992-8 346-9 0-9
June 9 6 0 1,450-1 1,050-8 399-2 149-0 1,30-1 -1 1,376-5 5 7 36-8 13-4 1,015-9 360-6 6-7

July 14 6 7 1,622-4 1,132-7 489-6 253-4 1,369-0 1,395 • 1 5 8 18-6 17-0 1,023-3 371 -8 133-4
Aug 11 6 8 1,635-8 1,143-5 492-3 231 -4 1,404-4 1,396 ■ 8 5 8 1 -7 19-0 1,024-0 372-8 130-3
Sep 8 6 7 1,609 • 1 1,124-3 484-8 175-6 1,433-5 1,417-5 5 9 20-7 13-7 1,035-3 382-2 145-2

Oct 13 6 3 1,518-3 1,070-8 447-6 98-6 1,419-7 1,421 -9 5 9 4-4 8-9 1,036-4 385-5 13-4
Nov 10 6 2 1,499 • 1 1,063-2 435-9 73-5 1,425-6 1,423-6 5 9 1 -7 8-9 i,035-7 387-9
Dec 8 6 1 1,480-8 1,060-7 420-1 58-4 1,422-4 1,421 0 5 9 -2-6 1 -2 1,032-6 388-4 3-0

1978 Jan 12 6 4 1,548-5 1,114-8 433-8 61 -1 1,487-4 1,421 -7 5 9 0-7 -0-1 1,031 -5 390-1 16-3
Feb 9 6 2 1,508-7 1,089-6 419-1 49-7 1,459-0 1,413-9 5 8 I&7-8 -3-2 1,026-3 387-7 0-6
Mar 9 6 0 , 1,461 -0 1,058-4 402-6 40-2 1,420-7 1,411 -4 5 8 -2-5 -3-2 1,023-9 387-5 0-2

April 13 6 0 1,451 -8 1,045-4 406-4 60-8 1,391 -0 1,403 0 5 8 -8-4 -6-2 1,012-8 390-2 530
May 11 5 7 1,386-8 1,001 -1 385-7 48-2 1,338-6 1,384-8 5 7 -18-2 -9-7 999-9 384-9 1 -2
June 8 6 0 1,446-1 1,022-9 423-1. 145-6 1,300-5 1,378-1 5 7 -6-7 -11 -1 990-3 387-7 6-8

July 6 6 6 1,585-8 1,087-3 498-5 243-3 1,342-5 1,370-2 5 7 -7-9 -10-9 983-5 386-7 117-5
Aug 10 6 7 1,608-3 1,099-0 509-3 222-1 1,386-2 1,373-4 5 7 3-2 -3-8 981 -3 392-1 127-0
Sep 14 6 3 1,517-7 1,041 -1 476-6 139-2 1,378-5 1,360-2 5 6 -13-2 -6-0 970-5 389-7 140-7

Oct 12 5 9 1,429-5 989-7 439-8 820 1,347-5 1,349-9 5 6 -10-3 -6-8 962-1 387-8 21 -3
Nov 9 5 8 1,392-0 970-4 421 -6 57-1 t.334-9 1,331 -7 5 5 -18-2 -13-9 949-3 382-4 —-
Dec 7 5 6 1,364-3 962-5 401 -8 43-2 1,321 -1 , 1,319-6 5 5 -12-1 W13'5 941 -1 378-5 1 J

1979 Jan 11 6 0 1,455-3 1,034-8 420-5 47-4 1,407-8 1,342 • 1 5 5 22-5 -2-6 957-2 384-9 33-4
Feb 8 6 0 1,451 -9 1,039-5 412-4 39-4 1,412-5 1,366-5 5 6 24-4 11 -6 979-5 386-9 0-4
Mar 8 5 8 1,402-3 1,005-5 396-8 31 -2 1,371 -1 1,361 -5 5 6 -50 140 974-5 387-0

April 5 5 5 1,340-6 959-2 381 -4 25-8 1,314-8 1,327-4 5 5 -34-1 -4-9 944-9 382-5 56-3
May 10 5 4 1,299-3 922-1 377-2 39-3 1,260 0 1,306-4 5 4 -21 -0 —200 924-3 382-1 0-4
June 14 5 5 1,343-9 930-2 413-7 143-8 1,200-1 1,278-7 5 3 -27-7 -27-6 897-5 381 -2 9-8

July 12 6-0 1,464-0 980-5 483-5 215-4 1,248-6 1,278-7 5 3 — . -16-2 891 -8 386-8 121 -5
Aug 9 6 0 1,455-5 974-9 480 6 183-5 1,272-0 1,264-7 5 2 ^140 -13-9 880 0 384-7 114-7
Sep 13 5 8 1,394-5 936-1 458-4 114-3 1,280-2 1,263-9 5 2 -0-8 -4-9 878-1 385-7 127-1

Oct 11 § 5 6 1,367-6 925-8 441 -9 69-4 1,298-3 1,282-0 5 3 18-1 1 -1 891 -4 390-6 22-1
Nov 8 5 6 1,355-2 924-4 430-8 49-7 1,305-5 1,282 • 1 5 3 0-1 5-8 893-4 388-7 — .

* Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the numbers of employees (employed and unemployed) at the appropriate 
mid-year.

t From October 1975 onwards, the day of the count was changed from Monday to Thursday. Adjustments to take into account amendments—in respect of the numbers unemployed on tne 
statistical date—notified during the four days following the date of the count were discontinued.

t The seasonally adjusted series from January 1976 onwards have been calculated as described on page 479 of the May 1979 issue of Employment Gazette.
§ From October 1979, the figures are affected by the introduction of fortnightly payments of benefit. The seasonally adjusted figures have been adjusted to take account of this as described 

on p 1151 of the November 1979 issue of Employment Gazette.
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UNEMPLOYMENT
Summary

* 11 § see footnotes to table 104.

TAB1E105.THOUSAND

GREAT 
BRITAIN .

’ ‘I-

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Male Female

Adult 
students 
registered 
for vacation 
employment 
(not 
included in 
previous 
columns)

Percen­
tage 
rate*

Number Male Female School 
leavers 
included 
in un­
employed

Actual Seasonal

Number

lly adjusted!

Percen­
tage 
rate*

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

1974 Nov11e 
Dec 9

2 7 621 -4 516-3 105-1 80 613-4 618-5 2 7 10-1 10-2 519-7 98-8 —

1975 Jan 20e 
Feb 10

3 2
3 3

738 0 
757-1

6100
624-6

1280 
132-5

8-0
8-4

730-0
748:7

672-3 
701 -2

2 9
3 0 28-9

558-5
581 -4

113-8
119-8

40
Mar 10 3-3 768 4 632-8 135-6 5-8 762-6 735-7 3 2 34-5 606-3 129-4 —
April 14 3 5 808-2 663-3 144-9 19-9 788 3 777-0 3 4 41 -3 34-9 638-1 138-9 91 -5May 12 3-5 813-1 666-9 146-2 14-3 798-8 821 -6 3 6 44-6 40-1 671 -5 150-1June 9 3 6 828-5 679-6 >148-9 18-4 810-1 867-4 3 8 45-8 43-9 706-1 161 -3 2-8
July 14 4 1 944-4 753 0 191 -3 55-3 889-1 921 -9 4 0 54-5 48-3 747-7 174-2 92-0Aug 11 4 8 1,102-0 851 -5 250-5 158-2 943-8 952-3 4 1 30-4 43-6 769-3 183-0 93-5Sep 8 4 8 1,096-9 849-9 247-0 117-9 979-0 988-2 4 3 35-9 40-3 795-8 192-4 97-4
Oct 91 4 8 1,098-6 855-1 243-5 65-3 1,033-3 1,043-6 4-5 55-4 40-6 833-6 210 -0 - 1 5-6Nov 13 4-9 1,120-1 875-0 245-2 40-4 1,079-7 1,083-8 4 7 40-2 43-8 862-8 221idDec 11 5-0 1,152-5 906-6 245-9 32-1 1,120-4 1,120-8 4 9 37-0 44-2 890-6 230-2 10-5

1976 Jan 8e 5 4 1,251 -8 981-3e 270-5e 380 1,213-8 1,149-5 4 9 28-7 35-3 909-1e 240-4e 120-6Feb 12 5-4 1,253-4 978-8 274-6 280 1,225-4 1,1800 5 1 30-5 32-1 926-3 253-7Mar 11 5-3 1,234-6 962-5 272-1 21 -7 1,212-9 1,194-9 5 1 14-9 24-7 933-2 261 -7 —
April 8 5 3 1,231 -2 959-1 272-1 21 -3 1,209-9 1,209-5 5 2 14-6 200 941 -6 267-9 172-3May 13 5 2 1,220-4 947-1 273-3 35-1 1,185-3 1,220-8 5 2 11 -3 13-6 947-2 273-6 0-3June 10 5-5 1,277-9 972-4 305-5 118-2 1,159-7 1,227-6 5 3 6-8 10-9 948-9 278-7 4-6
July 8 6 0 1,402-5 ’1,030-7 371 8 199-4 1,203-1 1,230-1 5 3 2-5 6-9 945-7 284-4 102-0Aug 12 6 2 1,440-0 W.052-3 387-7 194-5 •1,245-4 1,240-7 5 3 ,10-6 6-6 947-9 292 8 116-5Sep 9 6 0 1,395-1 1,019-6 375-5 142-3 1,252-8 1,245-5 5 3 4-8 60 947-5 298 0 125-0
Oct 14 
Nov 11

5 7 1,320-9 972-2 348-8 780 1,243 0 1,244-5 5 3 -1 -0 4-8 943-9 300-6 80
Dec 9e 5 6 1,316-0 48-0 1,268 0 1,264 - 9 5 4

1977 Jan 13
Feb 10

5 9
5 8

1,390-2
1,365-2

1,034-0
1,016-0

356-2
349-1

48-2
39-4

1,342-0
1,325-8

1,276-7'
1,280-2

5 4
5 4

11-8
3-5

957-0
957-9

319-7
322-3

9-5
Mar 10 5-6 1,328-1 989-5 338-6 31 -3 1,296-8 >1,282-8 5 4 26 6-0 957-2 325-6 —
April 14 5 7 1,335-6 992-5 343-1 50-4 1,285-3 ^1,290-2 5 5 7-4 4-5 961 -7 328 5 91 -0May 12 5-5 1,285-7 954-6 331 -1 42-0 1,243-7 1,285-4 5 5 -4-8 1 -7 954-5 330-9 0-9June 9 5-9 1,390-4 1,009-4 381 0 142-7 1,247-7 1,321 -2 5 6 35-8 12-8 977-0 334-2 5-4
July 14 6 6 1,553-5 Ji,087-3 466-2 241 -6 1,311 -9 1,338-8 5 7 17-6 16-2 984-1 354-7 127-1Aug 11 6 7 1,567-0 1,097-9 469-1 220-4 1,346-6 1,340-5 5 7 1 -7 18-4 984-7 355-8 124-6Sep 8 6-5 1,541 -8 1,079-6 462-3 166-2 1,375-7 1,360-9 5 8 20-4 13-2 995-9 365 0 138-4
Oct 13 6 2 1,456-6 1,028-7 427-9 92-6 1,364-0 1,365-3 5 8 4-4 8-8 996-6 368-7 11 -6Nov 10 6-1 1,438 0 1,021 -5 416-5 68-6 1,369-4 1,366-7 5 8 • 1 -4 8-7 995-8 370-9Dec 8 6 0 1,419-7 1,018-5 401 -2 54-3 J,365-4 1,363-2 5 8 -3-5 0-8 991 -9 371 -3 30

1978 Jan 12 6 3 1,484-7 1,070-2 414-5 57-4 1,427-3 1,363-3 5 8 0-1 < -0-7 990-5 372-8 160Feb 9 6 1 1,445-9 1,045-2 400-7 46-6 1,399-2 1,355-0 5 7 -8-3 -3-9 984-6 370-4 0-6Mar 9 5-9 1,399-0 1,014-4 384-6 37-6 1,361 -3 1,351 -8 5 7 -3-2 -3-8 981-7 370-1 0-1
April 13 5 9 1,387-5 999-9 387-6 56-7 1,330-8 1,342-3 5 7 -9-5 -7-0 969-9 372-4 52-6May 11 5-6 1,324-9 957-4 367-4 44-7 1,280-2 1,325 0 5 6 -17-3 -100 957-9 367-1 0-9June 8 5 9 1,381 -4 978-1 403-3 139-2 1,242-2 1,317-9 5 6 -7-1 -11 -3 948-2 369-7 4’7
July 6 6 4 1,512-5 1,038-8 473-7 231 -7 1,280-8 1,309-4 5 5 -8-5 -11 -0 941 -4 368 0 110-6Aug 10 6-5 1,534-4 1,050-1 484-4 210-9 1,323-6 1,312-3 5 6 2-9 -4-2 939 0 373-3 120-1Sep 14 6 1 1,446-7 993-7 453-1 130-7 1,316-0 1,299-2 5 5 -13-1 -6-2 928-2 371 -0 .133-6
Oct 12 5 8 1,364-9 946-0 418-9 76-4 1,288-5 1,290 0 5 5 -9-2 -6-5 920-5 369-5 18-5Nov 9 5-6 1,330-8 928-8 402-0 52-9 1,277-9 1,274-0 5 4 — 160 -12-8 909-2 364-8Dec 7 5-5 1,303-2 920-3 382-9 39-8 1,263-4 1,261 0 5 3 -130. -12-7 900-0 361 0 1 -1

1979 Jan 11 5 9 1'391 -2 989-9 401 -3 44-4 1,346-9 1,282-8 5 4 21 -8 -2-4 915-5 367-3 32-1Feb 8 • 5-9 1,387-6 993-9 393-7 36-7 1,350-9 .1,305-7 5 5 22-9 10-6 936-6 369-1 0-4Mar 8 5-7 1,339-8 961 -2 378-6 28-9 1,310-9 1,301 0 5 5 -4-7 13-3 931 -9 369-1
April 5 5 4 1,279-8 916-2 363-6 23-9 1,255-9 1,268 0 5 4 —33-0 -4-9 903-2 364-8 55-6May 10 5 2 1,238-5 879-5 359-0 36-2 1,202-3 1,247-2 5 3 -20-8 -19-5 883-1 364-1 0-3June 14 5-4 1,281 -1 887-2 393-9 137-1 1,144-0 1,220-8 5 2 -26-4 -26-7 857-6 363 2 7-0
July 12 5 9 1,392-0 933-7 458-3 204-2 1,187-8 1,2190 5 2 -1 -8 -16-3 851 -5 367-5 115-7Aug 9 5 9 1,383-9 928-2 455-7 173-1 1,210-8 1,205-2 5 1 — 13 8 -140 839-7 365-5 109-3Sep 13 5 6 1,325-0 890-4 434-6 106-0 1,219-0 1,204 • 1 5 1 -1 -1 -5-6 837-6 366-5 121 -7
Oct 11§ 
Nov 8

5 5
5 5

1,302-8
1,292-3

882-7
882-0

420-1
410-3

640
45-5

1,238-8
1,246-8

1.221- 6
1.222- 5

5 2
5 2

17-5 
0-9

0-9
5-8

850-5
852-7.,.

371 -1 
369-8

20-9
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TABLE 106 (continued)
THOUSANDTABLE 106 THOUSAND

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERSUNEMPLOYED EXCLUDING SCHOOL LEAVERSUNEMPLOYED
Number Male Female Actual Seasonally adjustedtSeasonally adjusted tActualNumber Male Female

Number Male FemaleNumber Male Female

t § See footnotes at end of table.

• t $ 5 See footnotes at end of table.

Percen­
tage 
rate* Change 

since 
previous 
month

Average 
change 
over 3 
months 
ended

Percen­
tage 
rate* Percen­

tage 
rate*

School 
leavers 
included 
in un­
employed

Percen­
tage 
rate*

Change 
since 
previous 
month

Adult 
students 
registered 
for vacation 
employment 
(not 
included In 
previous 
columns)

School 
leavers 
included 
in un­
employed

1284 DECEMBER 1979

UNEMPLOYMENT
By region

UNEMPLOYMENT
By region

Average 
change 
over 3 
months 
ended

Adult 
students 
registered 
for vacation 
employment 
(not included 
in previous 
columns)

EAST MIDLANDS
1978 Nov 9 4 7 74-7 530 21 -7 1 -9 72-9 74-1 4 7 -0-8 -0-5 53-5 20-6Dec 7 4-7 74-1 53-4 20-7 1 -3 72-8 73-8 4 6 -0-3 -0-3 ■53-5 20-3 —
1979 Jan 11 4 9 78-5 57-2 21 -3 1 -2 77-3 73-8 4 6 _ -0-4 53-7 20-1 2 -6Feb 8

Mar 8
4 9
4 8

78-8
77 2

57-9
57-1

20-9
20-1

1 -0
0-9

77-8
76-3

•75-2
75-2

4 7
4 7

1:4 0-4
0-5

550 
55-4

20-2
19-9

April 5 4 5 72-1 52-9 19-3 0-7 71 -5 71 -8 4 5 III13-4 -0-7 52-3 1 9 S 3-9May 1-0 4 4 70-9 51 -5 19-4 1.-5 69-4 ?71 -9 4 5 0-1 -1 -1June 14 4-7 74-5 52-6 21 -9 8-6 65-9 70-3 4 4 -1 -6 -1 -6 50-5 19-8 0-1
July 12 4 9 790 53-9 25-1 11 -4 67-6 68-4 4 3 -1 -9 -1 -1 49-1 19 3 •' 7 - 3"'''Aug 9 4 9 78-4 53-6 24-8 90 69-4 67-6 4 2 -0-8 -1-4 48-3 19-3 7-2Sep 13 4 6 74-1 50-9 23-3 4-8 69-3 67-4 4 2 -0-2 -1 -0 47-8 19-6 7-9
Oct 11 § 4 6 73-8 51 -4 22-3 2-7 71 -1 71 -0 4 4 3-6 0 -9 51 • 1 200 1 -5Nov 8 4 6 72-8 51 -4 21 5 1 -7 71 -1 71 -3 4 5 0-3 1 -2 51 -3 20 i

YORKSHIRE AND
HUMBERSIDE

1978 Nov 9 5 7 120-2 84-2 360 5-2 115-0 114-8 5 4 -0-8 -1 -4 82-4 32-4Dec 7 5-6 1180 83 8 34-2 3-8 114-1 113-4 5 4 -1 -4 -1 -3 81 -5 31 -9 .■.—
1979 Jan 11 5 9 125-5 89-9 35-6 3-6 121-9 115-8 5 5 2-4 0-1 83-3 32-5 2-1Feb 8 5 9 125-4 90-8 34-6 2-8 122-5 117-8 5 6 2-0 1 0 85-5 32-3Mar 8 5-8 122-6 88-7 340 2-3 120-3 118-9 5 6 1 -1 1 -8 86-2 32-8 —

April 5 5 5 115-7 83-5 32-2 1 -9 113-8 114-9 5 4 -4-0 -0-3 82-9 32-1 4-7May 10 5-3 112-9 80-4 32-6 3-9 109-1 113-3 5 3 -1 -6 -1 -5 80-8 32-5June 14 5-5 1117-0 80-3 36-6 14-4 102-5 109-1 5 2 -4-2 -3-3 77 i 32 0 0-8
July 12 6 1 129-4 85-2 44-1 22-6 106-7 110-7 5 2 1 -6 -1 -4 77-3 33-4 13-7 'Aug 9 6-1 128-5 84-t 44-3 19-0 109-5 109-4 5 2 -1 -3 -1 -3 76-0 33-5 12-2Sep 13 5 8 122-6 81 -1 41 -4 12-2 110-4 108-2 5 1 -1 -2 -0-3 75-4 32 8 13-2
Oct 11 § 5 6 119-1 79-9 39-1 6-8 112-3 110-1 5 2 1 -9 -0-2 76-7 33 -4 1 -6Nov 8 5-5 117-1 79-5 37-7 4-6 112-6 110-7 - 5 2 0-6 0-4 77-1 33-6

NORTH WEST
1978 Nov 9 7 1 203-3 142-1 61 -2 11 -0 192-3 191 -9 6 7 -3-4 -30 137-0 54-9Dec 7 6 9 197-7 139-1 58-6 8-8 188 8 188-1 6 6 -3-8 -3-2 134-4 53-7 0-1
1979 Jan 11 7 3 208-8 147-8 61 -0 8-2 200-6 192-6 6 8 4 5 -0-9 137-4 55-2 4-5Feb 8 7 3 208-5 148 2 60-3 6-8 201 -7 196-1 6 9 3-5 1 -4 1 40-2 55-9Mar 8 7 0 200-2 142-4 57'-7 5-4 194-8 194-7 6 8 -1 -4 2-2 138-9 55-8

April 5 6 8 192-9 137-5 55-5 4-4 188 5 189-4 6 7 -5-3 -1 -1 134-9 54-5 5-6May 10 6 7 191 -1 135-5 55-6 7-0 1840 189-8 6 7 0-4 -2-1 134-6 55-3June 14 70 200-7 138-4 62-3 24-7 176-0 185-3 6 5 .-4-5 -3-1 130-0 55-4 0-6
July 12 7 6 217-6 146-2 71 -4 33-3 184-3 186-0 6 5 0-7 -1 -1 129-9 56-1 18 8Aug 9 7 6 215-8 144-4 71 -3 28-5 187-3 186-3 6 5 0-3 -1 -2 129-2 57-1 17-9Sep 13 7 3 207-0 139-1 67-9 18-7 188-2 185-0 6 5 -1 -3 -0-1 128-6 56-4 18-8
Oct 11 § 7 1 201 -0 136-1 64-9 11-6 189-4 K-. .188-0 6 6 30 0-7 130-2 57-7 4-2Nov 8 7 0 199-2 135-8 63-4 8-5 190-6 187-5 6 6 -0-5 0/4 130-3 57-3

NORTH
1978 Nov 9 8 5 117-0 81 -2 35-8 6-1 110-9 110-2 8 0 -0-7 -0-3 78-1 32-1Dec 7 8 4 116-3 81 •7’,:'1-' 34-5 4-7 111-6 110-5 8 0 0-3 -0-2 78-7 31 -8 0-3
1979 Jan 11 8 7 121 -6 86-4 35-3 4-2 117-5 112-3 8 1 1 -8 0-5 80 0 32-2 2-0Feb 8 8 7 121 -3 86-8 34-5 3-3 1180 114-2 8 2 2-1 1 -4 820 32-5Mar 8 8 5 117-8 84-5 33-2 2-7 115-1 114-2 8 2 -0-2 1 -2 81 -9 32-2 —

April 5 8 1 113-2 80-9 32-3 2-3 110-9 111 -6 8 0 -2-6 -0-2 79-6 32 0 2-6May 10 7 9 109-6 77-3 32-3 3-9 105-8 109-4 7 9 -2-2 -1 -7 77-1 32-2June 14 8-5 119-1 81 -4 37-6 16-5 102-6 107-3 7 7 -2-1 -2-3 75-4 31 -9 0-2
July 12 9 2 127-8 84-6 43-1 22-3 105-5 107-8 7 7 0-5 -1 -3 74-7 33-1 80Aug 9 9 0 . 125-0 83-2 41 -8 19-4 105-6 106-4 7 6 -1 -4 -1 -0 73-6 32-8 6-9Sep 13 8- 6 120-3 79-9 40-4 12-1 108-2 107-4 7 7 1 -0 74-1 33-3 8-4
Oct 11 § 8 4 117-2 790 38-2 7-5 109-7 108-8 7 8 1 -4 0-3 75-4 33-4 1 -1Nov 8 8 4 117-0 79-8 37-2 5-7 111 -2 1 09-4 7 9 0-6 1 0 76-1 33-4

SOUTH EAST*

1978 Nov 9 3 9 293 0 213-9 79-1 6-4 286-6 286-7 3 8 -7-1 -6-2 213-2 73-5
Dec 7 3 7 284-2 210-1 74-2 4-4 279-9 281 -1 3 7 -5-6 -6-0 209-3 71 -8 0-3

1979 Jan 11 4 0 305-4 227-6 77-8 4-2 301 -2 284-2 3 7 3-1 -3-2 212-1 72-0 9-5
Feb 8 4 0 302-6 226-4 76-2 3-6 299-0 287-5 3 8 3-3 0-3 215-4 71 -1 —
Mar 8 3 8 292-4 218-9 73-5 2-8 289-6 287-0 3 8 -0-5 2-0 214 4 72-6 —

April 5 3 7 277-9 208-2 69-7 2-4 275-5 276-6 3 6 -10 4 -2-5 205-6 71 -0 14-2
May 10 3 5 267-4 199-4 67-9 4-7 262-7 273-5 3 6 ■-3-1 -4-7 202-8 70 6 —
June 14 3 5 265-9 194-5 71 -4 18-7 247-1 266-3 3 5 4-7-2 -6-9 195-4 71 -0 0-5

July 12 3 8 290-0 204-9 85-1 32-0 258 0 266-6 3 5 0-3 -3-3 193-8 72-8 23-5
Aug 9 3 8 292-4 206-1 86-3 27-2 265-2 262-1 3 4 -4-5 -3-8 190-1 720 22 2
Sep 13 3 7 280-9 198-5 82-4 15-8 265-1 257-7 3 4 -4-4 -2-9 187-3 70-4 24-7

Oct 115 3 6 274-6 195-6 79-0 8-5 266 0 260-1 3 4 2-4 -2-2 189-8 70-3 4-9
Nov 8 3 5 269-5 193-6 75-9 5-5 264-0 258 0 3 4 -2-1 -1 -4 189 0 690 —

EAST ANGLIA

1978 Nov 9 4 6 33-1 23-7 9-5 0-8 32-3 32-8 4 5 — -0-4 24-0 8-8 —
Dec 7 4 5 32-9 23-9 9-0 0-6 32-3 32-3 4 4 -0-5 -0-3 23 7 8-6 0-2

1979 Jan 11 4 9 36-2 26-6 9-7 0-5 35-7 33-6 4 6 1 -3 0-3 24-5 9-1 1 -2
Feb 8 5 0 36 4 27-0 9-3 0-5 35-9 33-5 4 6 -0-1 0-2 24-6 8-9 —
Mar 8 4 8 35-5 26-3 9-2 0-4 35-1 33-5 4 6 — 0-4 24-6 8-9 —

April 5 4 6 33-6 24-8 8-7 0-3 33-2 32-2 4 4 SB-1 -3 -0-5 23-6 8-6 2-1
May 10 4 3 31 -3 230 8-3 0-7 30-6 31 0 4 2 «.:-1 -2 -0-8 22-7 8-3 —
June 14 4 2 30 8 21 -9 9-0 2-8 280 29-9 4 1 -1 -1 0-1 -2 21 -5 8-4 0-1

July 12 4 3 31 -9 21 -8 10-1 3-8 280 29-7 4 0 -0-2 -0-8 21 -3 8-4 2-3
Aug 9 4 3 31 -6 21 -7 9-9 30 28-5 29-4 4 0 -0-3 H-0-5 21 -1 8-4 2-4
Sep 13 4 1 30-3 20-7 9-6 $ i*1  8 28-5 29-3 4 0 -0 1 -0-2 20-9 8-4 2-9

Oct 11§ 4 1 30-3 20-9 9-5 1 -1 29-2 29-4 4 0 0-1 -0-1 21 -1 8 4 0-2
Nov 8 4 2 30-5 21 -2 9-4 0-6 29-9 29-7 4 0 0-3 0-1 21 -1 8-6 .—

SOUTH WEST

1978 Nov 9 6 2 102-4 71 2 31 -2 3-1 99-3 96-4 5 9 -1 -9 -6 68-8 27-6 —
Dec 7 6 1 100-1 70-3 29-9 2-2 97-9 94-8 5 8 -1 -6 -1 -6 67-4 27-4 0-1

1979 Jan 11 6 4 106-3 75-0 31 -3 2-1 104-2 96-3 5 8 1 -5 -0-7 68-4 27 -9 2-2
Feb 8 6 3 105-2 74-6 30-6 1 -7 103-5 96-7 5 8 0-4 0-1 690 27-7
Mar 8 6 0 99-9 70-6 29-3 1 -4 98-5 940 5 7 -2-7 -0-3 66-5 27/5 —

April 5 5 7 95-3 67-4 27-8 1 -2 94-1 92-7 5 6 ”1 3 -1 -2 65-5 27-2 4-6
May 10 5 4 89-1 63-1 260 2-0 87-1 90-9 5 5 -1 -8 -1 -9 63-9 270 ; — -
June 14 5 4 88-8 62-4 26-4 9-2 79-6 88-2 5 3 -2-7 -1 ’9 62-2 260 0-2

July 12 5 7 94-7 64-5 30-2 12-7 82-0 88-6 5 3 0-4 -1 -4 620 26-6 7-8
Aug 9 5 7 94-6 64-3 30-3 10-4 84-2 88-6 5 3 — -0-8 61 -8 26-9 7-6
Sep 13 5 5 90-9 61 -8 29-1 5-7 85-3 88-2 5 3 -0-4 61 -4 26-8 8-6

Oct 115 5 6 92-6 62-7 29-9 3-2 89-4 87-8 5 3 ®-0-4 -0-3 61 -1 26-6 1 -3
Nov 8 5 7 93-8 63-7 30-1 2-3 91 -5 87-0 5 2 -0-8 -0-5 60-7 26-3 —

WEST MIDLANDS

1978 Nov 9 5 3 124-0 850 390 5-9 118-1 118-3 5 1 -0-8 -0-9 83-7 34-6 —
Dec 7 5 2 120-4 83-7 36-7 4-1 116-3 117-9 5 0 -0 4 -0-4 83-1 34-8 0-1

1979 Jan 11 5 4 126-0 88-2 37-8 3-7 122-3 119-1 5 1 1 -2 — 83-9 35-3 2 2
Feb 8 5 4 126-0 89-2 36-7 2-9 123-1 121-6 5 2 2-5 1 -1 86-4 35 2 •?—r:...
Mar 8 5 3 122-9 87-4 35-5 2-2 120-6 121 -6 5 2 — 1 -2 86-3 35-3 —

April 5 5 1 119-3 84-6 34-7 1 -9 117-4 119-6 5 2 J&-2-0 0-2 84-6 350 4-1
May 10 5 1 117-7 82-8 34-9 3-6 114-1 118-7 5 1 -0-9 -1 o 83-5 35-2
June 14 5 2 121 -5 84-1 37-5 10-8 110-7 116-9 5 0 ■Sr1 ’8 -1 -6 82-1 34-8 0-4

July 12 6 2 143 -1 94-3 48-8 260 117-1 117-1 5 0 0-2 -0-8 81 -5 35-6 12-3
Aug 9 6 1 141 0 92-8 48-2 21 -7 119-3 1150 5 0 -2-1 -1 -2 79-3 35-7 12-0
Sep 13 5 8 135-2 89-0 46-3 13-1 122-1 116-6 5 0 1 6 »“°'1 80-2 36-3 1.2-8

Oct 11 § 5 6 130-0 87-1 42-9 7-5 122-5 119-6 5 2 3-0 0-8 82-9 36-7 2-9
Nov 8 5 5 127-6 86-1 41 -5 5-3 122-3 120-7 5 2 1 -1 1 -9 83-6 37-1 —
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UNEMPLOYMENT
By region

* Percentage rates have been calculated by expressing the total numbers unemployed as percentages of provisional estimates of the numbers of employees (employed and unemployed) at 
the appropriate mid-year except for Northern Ireland for which the provisional mid-1978 estimates have been used.

t The seasonally adjusted series have been calculated as described on page 479 of the May 1979 issue of Employment Gazette.

Table lOfi (continued) . THOUSAND

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adult 
students 
registered 
for vacation 
employment 
(not 
included 
in previous 
columns)

Percen­
tage 
rate*

Number Male Female School 
leavers 
included 
in un­
employed

Actual Seasonally adjusted!

Number Percen­
tage 
rate*

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

WALES
1978 Nov 9 8 2 89-2 60-1 29-2 50 84-2 830 7 6 -1 -0 -1 -0 57-5 25-5 —

Dec 7 80 87-9 60-3 27-6 4-0 83-9 82-0 7 5 S 0 -0-8 57-1 24-8 —

1979 Jan 11 8 5 92-5 64-4 28-1 3-6 88-9 84-3 7 7 2-3 0-1 59’1 25-2 1-3
Feb 8 8 4 91 -9 64-3 27-5 2-9 88 9 85-9 7 9 1 -6 1 -0 60-4 25-5
Mar 8 8 1 88-5 62-1 26-4 2-4 86-0 85-1 7 8 -0-8 1 -0 60-1 25-1 —

April 5 7 7 84-2 58-7 25-5 2I® 82-1 820 7 5 -3-1 -0-8 57-4 24-7 4-6
May 10 7 6 830 56-7 26-3 3-9 79-1 81 -4 7 4 -0-6 -1 -5 55-9 25-5 —
June 14 7 3 800 54-1 25-9 5-7 74-3 79-1 7 2 -2-3 -2-0 54-1 250 0-2

July 12 8 4 91 -3 58-9 32-4 15-4 75-9 79-1 7 2 — -1 -0 53-4 25-6 9-5
Aug 9 8 3 90-6 58-5 32-2 14-3 76-4 77-8 7 1 -1 -3 Ms? 2 52 >3 25-4 8-9
Sep 13 7 9 86-5 55-7 30-8 8-9 77-6 780 7 1 0-2 -0-4 52-3 25-7 ; 10-0

Oct 118 7 9 85-8 55-4 30-4 5-7 80-1 78-4 7 2 0-4 -0-2 52-4 260 1 0
Nov 8 7 8 85-2 55-4 29-8 4-2 81 0 78-6 7 2 0-2 0-3 52-5 26-1 —

SCOTLAND

1978 Nov 9 7 7 173-9 114-5 59-4 7-7 166-2 166-4 7 3 -2-0 -0-7 111-2 55-2
Dec 7 7 6 171 -7 114-2 57-5 60 165-7 164-5 7 3 -1 -9 -1 -2 109-9 54-7 —

1979 Jan 11 8 4 190-3 126-9 63-4 13 0 177-3 166-1 7 3 1 -6 -0-8 110-9 55-2 4-4
Feb 8 8 4 191 -7 128-7 630 11 -3 180-4 172-9 7 6 6-8 2-2 116-2 56-7 0-4
Mar 8 8 0 183 0 123-3 59-7 8-3 174-7 170-9 7 5 -20 2-1 115-3 55-5 —

April 5 7 7 175-6 117-7 57-9 6-7 168-9 169-1 7 4 -1 -8 1 0 113-3 55-8 9-4
May 10 7 3 >165-4 109-7 55-7 4-9 160-5 165-9 7 3 -3-2 -2-3 110-1 55-8 0-3
June 14 8 0 182-8 117-5 65-3 25-5 157-2 164-5 7 2 -1 -4 -2-1 108-2 56-3 4-0

July 12 8 2 187-4 119-4 680 24-7 162-7 166-7 7 4 2-2 -0-8 108-5 58-2 12-5
Aug 9 8 2 186-0 119-3 66-7 20-7 165-3 165-7 7 3 -1 -0 -0-1 108-1 57-6 11 -9
Sep 13 7 8 177-2 113-7 63-5 12-9 164-4 167-7 7 4 2-0 1 -1 1 09-5 58-2 14-4

Oct 11 § 7 8 178-5 , 114 6 63-9 9-5 169 0 169-7 7 5 20 VO 110-7 59 0 2-3
Nov 8 7 9 179-5 115-6 63-9 7-1 172-5 170-0 7 5 0-3 1 -4 111 -0 58-9 —

NORTHERN IRELAND
1978 Nov 9 10 8 61 -2 41 T 19-6 4-2 57-0 57-7 10 2 -2-2 -1 *1 40-1 17-6

Dec 7 10 8 61 -1 42-2 18-9 3-4 57-7 58-6 10 3 0-9 -0-8 41 -1 17-5 . ■

1979 Jan 11 11 3 64-1 44-9 19-2 3-1 61 0 59-3 10 4 0-7 -0-2 41 -7 17-6 1 -3
Feb 8 11 3 64-2 45-5 18-7 2-7 61 -6 60-8 10 7 1 -5 1 -0 42-9 17-8 —
Mar 8 11 0 62-4 44-3 18-2 2-3 60-2 60-5 10 7 -0-3 0-6 42-6 17-9 —

April 5 10 7 60-8 43 0 17-8 1 -9 58-9 59-4 10 5 -1 -1 — 41 -7 17-7 0-7
May 10 10 7 60-8 42-6 18-2 3-1 57-7 59-2 10 4 -0-2 feO-5 41 -2 180 0-1
June 14 11 1 62-8 43-0 19-8 6-7 56-1 57-9 10 2 -1 3 -0-9 39-9 180 2-7

July 12 12 7 720 46-8 25-2 11 -2 60-8 59-7 10 5 1 -8 0-1 40’3 19-3 5-8
Aug 9 12 6 71 -6 46-7 24-9 C'10-4 61 -2 59-5 10 5 -0-2 0-1 40-3 19-2 5-4
Sep 13 12 2 69-6 45-8 23-8 8-3 61 -3 59-8 10 5 0-3 0-6 40-5 19-2 5-5

Oct 11 11 4 64-8 430 21 -8 5-3 59-5 60-4 10 6 0-6 0-2 40-9 19-3 1-1
Nov 8 11 1 62-9 42-4 20-5 4-2 58-7 59-5 10 5 -0-9 — 40-7 18-9

+ iiiciuuea caiwi luiiuuii. , , . . .. .
§ From October 1979 the figures are affected by the introduction of fortnightly payment of benefit. The seasonally adjusted figures have been adjusted to take account of this, as describee on 

Page 1151 of the November 1979 issue of Employment Gazette.

UNEMPLOYMENT

Duration and age

t From October 1979, the figures are affected by the introduction of fortnightly payment of benefit. (See page 1151 of the November 1979 issue of Employment Gazette).

TABLE 107

GREAT BRITAIN* UNITED KINGDOM*
Up to 4 
weeks 
aged 
under 60

Up to 4 
weeks 
aged 60 
and over

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

All 
unemployed

Up to 4 
weeks 
aged 
under 60

Up to 4 
weeks 
aged 60 
and over

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

All 
unem­
ployed

1974 Oct 14
Nov 11 
Dec 9

166
154

9
9

354
372

91
92

620
627

172
160

9 
"9

377
397

93
94

651
660

1975 Jan 20 738
765
777

Feb 10
Mar 10

174
162

io
9

485
509

96
97

180
168

io
9

512
535

98
99

773
800
811

April 14 
May 12 
June 9

182
167
167

9
9
9

540
547
561

98
100
101

829
823
838

191
174
173

9
9
9

568
576
591

100
102
103

868
861
876

July 14
Aug 11 
Sep 8

243
322
227

11
12
12

594
679
767

102
104
109

950
1,117
1,115

254
332
237

11
12
12

627
716
805

104
106
111

996
1,166
1,165

Oct 9 
Nov 13
Dec 11

231
213
198

12
12
11

746
783
826

110
112
118

1,099
1,120
1,153

239
221
205

12
12
11

787
822
865

112
114
120

1,150
1,169
1,201

1976 Jan 8 
Feb 12 
Mar 11

196
202
182

11
11
10

923
918
921

122
122
122

1.252
1.253
1,235

202
209
189

11
11
10

973
960
962

124
124
124

1,310
1,304
1,285

April 8 
May 13 
June 10

199
178
260

11
9
9

899
911
886

122
122
123

1,231
1,220
1,278

206
185
270

11
9
9

940
954
928

124
124
125

1,281
1,272
1,332

July 8 
Aug 12 
Sep 9

345
247
226

11
11
11

923 
1,056 
1,032

123
126
126

1,402
1,440
1,395

359
256
235

11
11
11

968
1,107
1,082

125
128
128

1,463
1,502
1,456

Oct 14
Nov 11

240 10 946 125 1,321 248 10 992 127 1,377
Dec 9 1,316 1,371

1977 Jan 13
Feb 10 
Mar 10

197
201
183

10
10
10

1,053
1,028
1,010

130
126
125

1,390
1,365
1,328

203
208
190

10
10
10

1,103
1,076
1,057

132
128
127

1,448
1,422
1,383

April 14 
May 12 
June 9

213
187
278

: 1 o
10
10

989
969
982

123
120
120

1,336
1,286
1,390

221
193
289

10
10
10

1,036
1,016
1,030

125
122
122

1,392
1,342
1,450

July 14 
Aug 11 
Sep 8

379
257
232

10 
;12 
10

1,046
1,178
1,175

118
120
125

1,553
1,567
1,542

394
265
241

10
12
10

1,099
1,237
1,231

120
122
127

1,622
1,636
1,609

Oct 13
Nov 10
Dec 8

243
220
192

10
10

9

1,079 
1,083 
1,092

*125
125
126

1,457
1,438
1,420

251
227
200

10
10

9

1,130
1,135
1,144

127
127
128

1,518
1,499
1,481

1978 Jan 12 
Feb 9 
Mar 9

190
194
180

9
9
9

1,156
1,114

■ 1,082

130
129
128

1,485
1,446
1,399

197
201
187

9
9
9

1,241
1,167
1,135

132
131
130

1,549
1,509
1,461

April 13 
May 11 
June 8

211
176
267

9
9
9

1,041 
1,015 

983

127
125
123

1,387
1,325
1,381

220
182
277

9
9
9

1,094
1,069
1,035

129
127
125

1,452
1,387
1,446

July 6
Aug 10
Sep 14

357
241
211

9
9
9

1,024
1,160
1,102

122 
1 24
125

1,512
1,534
1,447

374 
251i\M 
220

9
9
9

1,078
1,222
1,161

125
127
128

1,586
1,608
1,518

Oct 12 
Nov 9 
Dec 7

225
195
183

10
8
8

1,006
1,004

988

124
124
124

1,365
1,331

S 1,303

233
202
191

10
8
8

1,060
1,056
1,040

127
126
126

1,430
1,392
1,364

1979 Jan 11
Feb 8
Mar 8

193
192
168

8
8
8

1,063 
1,061 
1,038

127
127
126

1,391 
f 1,388

1,340

200
199
175

8
8
8

1,117
1,115
1,090

130
130
129

1,455
1,452
1,402

April 5 
May 10 
June 14

159
152

, 258

7
8
8

989
957
898

125 
12r 
117

\ 1,280
1,239
1,281

165
159
269

7
8
8

> 1,042 
‘ '1,008 

947

127
124
120

1,341
1,300 
1,344

July 12 
Aug 9 
Sep 13

327
225
204

8
7
8

941 
1,034 

994

117 
t?ii8 

119

1,392
1,384
1,325

343
234
213

8
7
8

994 
^1,094 
1,053

119
121
121

1,464 
1,455 
1,395

Oct 111 
Nov 8

222
195

9 
8

953
968

118
121

1,303 
1,292

231
204

9
8

T1,007 120 1,368
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UNEMPLOYMENT
By industry*:  excluding school leavers
TABLE 108

GREAT 
BRITAIN

SIC 1968

1975

1976

1977

1978

1979

Nov

Feb 
May 
Aug 
Nov

Feb 
May 
Aug 
Nov

Feb 
May 
Aug 
Nov

Feb 
May 
Aug
Nov§

1975

1976

Nov

Feb 
May 
Aug 
Nov

1977 Feb 
May 
Aug 
Nov

1978 Feb 
May 
Aug 
Nov

1979 Feb 
May 
Aug

Nov§

1975 Nov

1976 Feb 
May 
Aug 
Nov

1977 Feb 
May 
Aug 
Nov

1978 Feb 
May 
Aug 
Nov

1979 Feb 
May 
Aug

Nov§

Agricul­
ture, 
forestry 
and 
fishing

I

Mining 
and 
quarrying

II

Manufac­
turing

lll-XIX

Construc­
tion

XX

Gas, elec­
tricity 
and 
water

XXI

Transport 
and 
commun­
ication

XXII

Distri­
butive 
trades

XXIII

Financial, 
profes­
sional 
and mis­
cellaneous 
services 
XXIV-XXVI

Public 
adminis­
tration 
and 
defence

XXVII

Others 
not 
classified 
by 
industry

Ail 
unem­
ployed

Number (thousand)

20-5 170 3180 184-7 7-7 56-8 107-3 191-1 52-7 123-7 1,079-7

24-4 17-5 357-1 221 -7 8-7 64-4 128 8 209-0 56-8 136-9 1,225-4
220 17-1 353-6 206-6 8-6 60-3 125-8 192-8 56-6 141 -8 1,185-3
21 -9 17-1 350-2 193-8 9-3 58-8 131 -0 202-8 60-9 199-5 1,245-4

26-7 170 342-3 227-4 9-6 64-1 141 0 234-9 70-0 192-6 1,325-8
23-7 166 330-6 204-1 9-2 59-7 131 -7 211 -6 68-7 187-8 1,243-7
23-1 21 -1 342-3 196-0 9-4 58 2 137-7 223-2 73-5 262-4 1,346-6
25-9 22-2 337-4 203-1 9-2 61 -9 138-0 252-7 78-5 240-7 1,369-4

28 -8 22-7 344-8 221 -8 8-9 64-2 145-9 249-8 80-2 232 0 1,399-2
24-1 22-1 333-7 186-5 8-6 58-4 132-7 219-0 76-2 218-9 1,280-2
22-3 24-1 337-2 168-3 8-5 54-9 132-8 218-2 76-4 280-6 1,323-6
23-5 24-5 318-2 166-1 8-3 56-4 125-8 237-2 77-5 240-5 ,277-9

27-2 24-7 331 -4 205 0 8-7 61 0 137-9 241 -8 79-8 233-4 1,350-9
21 -8 23-3 314-0 160-0 7-7 54-3 122-8 209-1 72-3 216-8 1,202-3
19-6 24-1 310-9 139-2 7-3 50-8 122-0 209-3 69-9 257-8 1,210-8

21-3 24-5 317-9 152-2 7-4 55 0 124-8 239-5 74-7 229-4 1,246-8

Percentage ratet

5 1 4 7 4 2 13 0 2 2 3 7 3 8 2 8 3 2 4 7

6 1 4 8 4 8 15 1 2 5 4 3 4 6 2 9 3 5 5 3
5 5 4 7 4 8 14 1 2 4 4 0 4 5 2 7 3 5 5-1
5 4 4 7 4 7 13 2 2 6 3 9 4 7 2 9 3 7 5 3

6 6 4 7 4 5 15 9 2 8 4 3 5 0 3 3 4 2 5 6
5 9 4 6 4 4 14 3 2 6 4 0 4 7 2 9 4 2 5-3
5 7 5 8 4 5 13 7 2 7 3 9 4 9 3 1 4-5 5-7
6 4 6 1 4 5 14 2 2 6 4 2 4 9 3 5 4 8 5 8

7 2 6 2 4 6 15 6 2 6 4 3 5 2 3 4 4 8 5 9
6 0 6 1 4 5 13 1 2 5 3 9 4 7 3 0 4 6 5-4
5 6 6 6 4 5 11 9 2 4 3 7 4 7 3 0 4 6 5-6
5 9 6 7 4 2 11 7 2 4 3 8 4 5 3 3 4 7 5-4

7 2 6 9 4 5 14 4 2 5 4 1 4 8 3 3 4 8 5 7
5 8 6 5 4 2 11 3 2 2 3 6 4 3 2 8 4 3 5-1
5 2 6 8 4 2 9 8 2 1 3 4 4 3 2 8 4 2 5-1

5 6 6 9 4 3 10 7 2 1 3 7 4 4 3 2 4 5 5 3

Number, seasonally adjusted (thousand)!

20-6 16-8 327-1 190-2 7-7 57-1 110-5 182-8 51 -6 124-0 1,083-8

22-1 17-2 349-1 204-8 8-6 60-8 122-7 197-8 55-2 141 -7 1,1800
22-8 17-9 355-4 208 4 8-8 61 -1 128-2 204-8 58-3 155-1 1,220 8
23-6 16-8 348-1 203-8 9-3 61 -5 131 -8 212-1 61 -9 171-8 1,240-7

24-2 16-8 334-7 209-1 9-5 60-4 134-5 223 1 68-3 199-6 1,280-2
24-6 17-5 333 0 206-3 9-4 60-6 134-6 224-6 70-6 204-2 1,285-4
24-8 20-7 339-7 206-8 9-4 60-9 138-3 233 0 74-5 232-4 1,340'5
25-9 21-8 344-9 208-7 9-2 61 -9 140-9 241 -4 77-2 . 234-8 1,366 • /

26-2 22-6 337-5 202 8 8-8 60-5 139-2 237-8 78-4 241 -2 1,355-0
250 23 0 336-4 188-9 8-8 59-4 135-9 232-6 78 3 236-7 1,325 0
24 0 23-7 334-4 179-5 8 4 57-7 133-4 228 2 77-4 245-6 1,312-3
23-4 24-1 325-4 171-5 8-3 56-2 128-6 225-3 76-2 235 0- 1,274 0

24-6 24-6 324-2 185-7 8-6 57-3 131-1 229-7 780 241 -9 1,305 7
22-8 24-2 316-9 162-5 7-9 55-3 126-2 223 -1 74-4 233-9 1,247 • 2
21 -3 23-7 307-9 150-6 7-2 53-6 122-5 219 4 70-9 228 1 1,205-2

21 -2 24-1 325-0 157-5 7-4 54-8 127-6 227-3 73-4 224-2 1,222-5

t Thedenom’inato^used'in cal'c^labnglhe percentage rate is the appropriate mid-year estimate of total employees (employed or unemployed). The latest available, the provisional estimate 

for mid-1979 has been used to calculate percentage rates from 1979:onwards.
t The series from January 1976 onwards have been calculated as described on page 479 of the May 1979 issue of Employment Gazette.
5 From November 1979 the figures are affected by the introduction of fortnightly payment of benefit. The altunemployed seasonally adjusted figure has been amended to take account o

DECEMBER 1979 ' DEPARTMENT OF EMPLOYMENT GAZETTE 1289

UNEMPLOYMENT
Numbers registered at employment offices: by occupation

TABLE 109

GREAT 
BRITAIN

Managerial and 
professional

Clerical and 
related*

Other non- 
manual occupa­
tions!

Craft and similar 
occupations, in­
cluding foremen, 
in processing, 
production, 
repairing, etc!

General 
labourers

Other manual 
occupations§

Ail 
occupations

MALES
1976 June 56,787 74,202 23,640 141,193 361,428 230,633 887,883Sep

Dec
65,013 83,773 24,860 137,903 374,066 231,679 917^294

1977 Mar 64,069 80,607 26,592 153,581 379,340 247,363 951,552June 70,053 76,662 25,969 143,324 368,032 227,579 911,619Sep 81,801 86,430 27,352 142,279 390,725 233,194 961781Dec 77,250 82,035 27,720 145,715 391,649 241,241 965;610
1978 Mar 72,446 79,503 27,749 151,425 394,500 247,567 973,190June 65,545 75,141 24,999 127,391 370,703 217,964 881,743Sep 75,100 80,501 25,147 120,936 379,214 214,152 895,050Dec 70,827 75,114 24,557 119,473 372,326 215,673 877,970
1979 Mar 70,239 75,017 25,615 136,214 387,000 231,800 925,885June 63,054 68,594 21,997 106,436 344,910 189,320 794,311Sep 71,260 72,886 22,326 101,221 350,700 188,782 807,175

Percentage of number unemployed
1976 June 6 4 8 4 2 7 15 9 40 7 26 0 100 0Sep 

Dec
7 1 9 1 2 7 15 0 40 8 25 3 100 0

1977 Mar 6 7 8 5 2 8 16 1 39 9 26 0 100 0June 7 7 8 4 2 8 15 7 40 4 25 0 100 0Sep 8 5 9 0 2 8 14 8 40 6 24 2 100 0Dec 8 0 8 5 2 9 15 1 40 6 25 0 100 0
1978 Mar 7 4 8 2 2 9 15 6 40 5 25 4 100 0June 7-4 8 5 2 8 14 4 42 0 24 7 100 0Sep 8 4 9 0 2 8 13 5 42 4 23 9 100 0Dec 8 1 8 6 2 8 13 6 42 4 24 6 100 0
1979 Mar 7 6 8 1 2 8 14 7 41 8 25 0 100 0June 7 9 8 6 2 8 13 4 43 4 23 8 100 0Sep 8 8 9 0 2 8 12 5 43 4 23 4 100 0
FEMALE
1976 June 16,216 77,624 31,488 7,765 53,526 52,596 239,215Sep 

Dec
24,011 97,455 36,021 8,168 60,539 59,024 285,218

1977 Mar 23,899 100,401 42,366 8,391 62,173 66,520 303,750June 25,353 97,480 40,631 8,300 62,554 63,546 297,864Sep 38,619 116,712 44,984 9,482 70,473 70,124 350,394Dec 35,328 110,914 46,951 9,266 69,871 74,534 346,864
1978 Mar 31,840 107,358 48,963 9,558 71,037 74,163 342,919June 27,931 98,487 45,497 9,682 69,095 69,100 320,092Sep 38,928 112,235 46,937 9,876 75,161 74,049 357,186Dec 34,860 103,623 47,392 9,037 72,011 74,302 341,225
1979 Mar 33,487 104,306 49,969 9,289 73,063 75,694 345,808June 29,272 96,515 43,975 9,043 68,592 68,639 316,036Sep 38,485 112,564 47,071 9,243 73,379 73,642 354,384

Percentage of number unemployed
1976 June 6 8 32 4 13 2 3 2 22 4 22 0 100 0

Sep 8 4 34 2 12 6 2 9 21 2 20 7 100 0
Dec

1977 Mar 7 9 33 1 13 9 2 8 20 5 21 9 100 0
June 8 5 32 7 13 6 2 8 21 0 21 3 100 0
Sep 11 0 33 3 12 8 2 7 20 1 20 0 100 0
Dec 10 2 32 0 13 5 2 7 20 1 21 5 100 0

1978 Mar 9 3 31 3 14 3 2 8 20 7 21 6 100 0
June 8 7 30 8 14 2 3 0 21 7 21 6 100 0
Sep 10 9 31 4 13 1 2 8 21 0 20 7 100 0
Dec 10 2 30 4 13 9 2 6 21 1 21 8 100 0

1979 Mar 9 7 30 2 14 4 2 7 21 1 21 9 100 0
June 9 3 30 5 13 9 2 9 21 7 21 7 100 0
Sep 10 9 31 8 13 3 2 6 20 7 20 8 100 0

* CODOT (and Key List) group VII except postmen, mail sorters, messengers and their supervisors.
t CODOT (and Key List) groups VIII (Selling occupations) and IX (Security, protective service occupations) except petrol pump and forecourt attendants, roundsmen, van salesmen, security 

guards, patrolmen, coastguards and bailiffs, etc.
t Selected occupations in CODOT (and Key List) groups XII to XVI and XVIII.
§ This group includes a wide range of manual occupations with varying degrees of skills.
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UNEMPLOYMENT
By age
TABLE 110 THOUSAND

GREAT BRITAIN Under 18 18 to 19 20 to 24 25 to 34 35 to 44 45 to 54 55 to 59 60 and over All ages

MALE

1976 Jan 57-5 730 166-8 221 -4 145-2 127-1 58-8 131 -6 981 -3
July 146-6 70-3 155-2 206-9 137-2 123-3 58-6 132-5 1,030-7

1977 Jan 62-9 72-5 170-4 236-9 152-5 134 • 1 66-1 138-6 1,034-0
July 166-2 76-8 161 -3 219-8 142-5 126-6 66-5 127-5 1,087-3

1978 Jan 67-0 75-4 1750 247-3 1580 137-0 73 0 137-6 1,070-2
July 159-3 75-9 145-2 203-3 132-1 123-4 69-5 129-9 1,038-8
Oct 71 -1 70-7 '145-4 201 -1 129-5 123-2 72-2 132-9 946-0

1979 Jan 55-3 71 -9 158-1 223-3 142-2 129-2 75-8 134-0 989-9
April 38-2 64-3 144-5 206 0 133-4 124-4 75-2 130-3 916-2
July 140 0 67-3 130-2 175-2 115-6 111 -5 71 -2 122-8 933-7

Oct* 620 66-6 1390 182-1 : 118-6 114-8 73-8 125-7 882-7

Percentage of number unemployed
1976 Jan 5 9 7 4 17 0 22 6 14 8 13 0 6 0 13 4 100 0

July 14 2 6 8 15 1 20 1 13 3 12 0 5 7 12 9 100 0

1977 Jan 6 1 7 0 16 5 22 9 14 7 13 0 6 4 13 4 100 0
July 15 3 7 1 14 8 20 2 13 1 11 6 6 1 11 7 100 0

1978 Jan 6 3 7 0 16 4 23 1 14 8 12 8 6 8 12 9 100 0
July 15 3 7 3 14 0 19 6 12 7 11 9 6 7 12 5 100 0
Oct 7 5 7 5 15 4 21 3 13 7 13 0 7 6 14 0 100 0

1979 Jan 5 6 7 3 16 0 22 6 14 4 13 1 7 7 13 5 100 0
April 4 2 7 0 15 8 22 5 14 6 13 6 8 2 14 2 100 0
July 15 0 7 2 13 9 18 8 12 4 11 9 7 6 13 2 100 0

Oct* 7 0 7 5 15 7 20 6 13 4 13 0 8 4 14 2 100 0

FEMALE

1976 Jan 48-6 45-5 62-2 43-9 240 29-5 15-8 .,-1-1 270-5
July 121 -8 51 -6 69-7 49-9 27-8 32-7 170 1-3 371 -8

1977 Jan 59-5 57-4 84-5 62-3 32-8 38-5 19-9 1 -4 356-2
July 146-5 66-7 91 0 66-4 34-8 39-5 19-8 1 -4 466-2

1978 Jan 67-9 64-6 101 -4 76-1 37-6 42-8 22-7 1 -4 414-5
July 137-0 68-7 93-2 72-6 35-5 42-1 23-2 1 -3 473-7
Oct 70-8 64-7 99-9 78-3 36-4 430 24-4 1 -4 418-9

1979 Jan 52-5 60-7 100-9 81 -1 36-8 42-7 25-3 1 -3 401 -3
Aoril 35-1 53-1 93-7 78-2 35-6 41 -5 25-1 1 -2 363-6

. Julv 118-7 63-9 95-3 78-8 35-5 40-1 24-7 1 -3 458-3

* From October 1979, the figures are affected by the introduction of fortnightly payment of benefit. (See page 1151 of the November 1979 issue of Employment Gazette).

Oct* 61 -8 61 -7 103-1 86-3 37-8 41 -8 26-2 1 -4 420-1

Percentage of number unemployed
1976 Jan 18 0 16 8 23 0 16 2 8 9 10 9 5 8 0 4 100 0

July 32 8 13 9 18 7 13 4 7 5 8 8 4 6 0 3 100 0

1977 Jan 16 7 16 1 23 7 17 5 9 2 10 8 5 6 0 4 100 0
July 31 4 14 3 19 5 14 2 7 5 8 5 4 3 0 3 100 0

1978 Jan 16 4 15 6 24 5 18 4 9 1 10 3 5 5 0 3 100 0
July 28 9 14 5 19 7 15 3 7 5 8 9 4 9 0 3 100 0
Oct 16 9 15 4 23 8 18 7 8 7 10 3 5 8 0 3 100 0

1979 Jan 13 1 15 1 25 1 20 2 9 2 10 6 6 3 0 3 100 0
Aprils 9 7 14 6 25 8 21 5 9-8 11 4 6 9 0 3 100 0
July 25 9 13 9 20 8 17 2 7 7 8 7 5 4 0 3 100 0

Oct* 14 7 14 7 24 5 20 5 9 0 10 0 6 2 0 3 100 0

UNEMPLOYMENT

By duration

Percentage of number unemployed

GREAT BRITAIN Up to 2 weeks Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

Over 8 and up 
to 13 weeks

Over 13 and up 
to 26 weeks

Over 26 and up 
to 52 weeks

Over 52 weeks All 
unemployed

MALE AND FEMALE

1976 April 120-1 90-5 152-4 151-1 249-4 256-7 211 -0 1 231-2July 213-4 142-9 206-7 142-7 223-6 243-5 229-8 1,402-5Oct 136-4 113-4 166-9 151 -5 262-8 225-3 264-6 1,320-9
1977 Jan 125-7 81 0 179-7 183 0 279-9 256-8 284-3 1,390-2April 126-6 96-8 151-71- 151 -7 249-7 262-8 296-3 1,335-6July 189-5 199-8 230-3 150-6 233-7 242-6 307-1 1 553-5Oct 135-2 117-3 177-2 172-8 297-0 232-8 324-3 1,456-6
1978 Jan 116-4 82-1 177-8 190-5 307-2 276-8 333-9 1,484-7April 115-3 104-6 149-0 148-1 253-8 284-4 332-3 1 387-5July 214-9 151 -3 214-1 133-8 226-9 243 0 328-4 1,512-5Oct 126-7 108-7 . 161 -9 153-2 260-9 220-4 333-1 ,!S ,364 -9
1979 Jan 121 -7 79-8 173-1 169-6 265-8 246-5 334-8 1,391 -2April 82-8 83-1 137-8 1450 233-4 250-9 346-8 1,279-8July 164-3 170-4 204-3 112-0 188-9 211 -6 340-5 <392-6

Oct* 121 -8 109-7 164-7 145-1 230-4 194-2 337-0 1,302-8

From October 1979, the figures are affected by the introduction of fortnightly payment of benefit. (See page 11-51 of the November 1979 issue of Employment Gazette).

1976 April 9 8 7 4 12 4 12 3 20 3 20 9 17 1 100QJuly 15 2 10 2 14 7 10 2 15 9 17 4 16 4 100 0Oct 10-3 8 6 12 6 11 5 19 9 17 1 20 0 100 b
1977 Jan 9 0 5 8 12 9 13 2 20 1 18 5 20 5 100 0April 9-5 7 2 11 4 11 4 18 7 19 7 22 2 100 bJuly 12-2 12 9 14 8 9 7 15 0 15 6 19 8 ibb bOct 9 3 8 1 12 2 11 9 20 4 16 0 22 3 ibb b
1978 Jan 7 8 5 5 12 0 12 8 20 7 18 6 22 5 100-0April 8 3 7 5 10 7 10 7 18 3 20 5 23 9 iob bJuly 14 2 10 0 14 2 8 8 15 0 16 1 21 7 100 0Oct 9 3 8 0 11 9 11 2 19 1 16 1 24 4 ibb b
1979 Jan 8 7 5 7 12 4 12 2 19 1 17 7 24 1 100 0April 6-5 6 5 10 8 11 3 18 2 19 6 27 1 ibb bJuly 11 8 12 2 14 7 8 0 13 6 15 2 24 5 100 0

Oct* 9 3 8 4 12 6 11 1 17 7 14 9 25 9 100 0
MALE

1976 April 89-0 66-8 111-9 111 -3 190-2 203-6 186-2 959-1July 1350 94-8 142-1 102-7 165-2 189-1 201 -8 1,030-7Oct 95-5 77-8 114-7 105-2 181 -5 169-7 227-8 972-2
1977 Jan 87-4 57-6 131 -4 130-7 197-6 186-9 242-4 1,034-0April 88-6 70-3 1080 106-9 179-4 189-8 249-5 992-5July 119-3 122-1 148-1 105-5 162-8 175 0 254-5 $0,087-3Oct 92-0 78-5 116-9 116-6 194-1 165-7 264-9 1,028-7
1978 Jan 78-4 57-0 126-9 133-3 210-9 272-5 1,070-2April 79-3 69-4 102-8 101 -7 177-7 198-5 270-4 999-9July 130-6 93-9 136-9 90-8 152-0 170-4 264-2 1,038-8Oct 84-3 71 -2 104-9 100-2 167-9 150-9 266-7 946-0
1979 Jan 83-8 54-7 122-1 115-5 178-1 166-9 268-8 989-9April 57-1 56-7 93-1 97-2 162-7 172-5 276-9 916-2July 97-8 102-1 126-2 73 0 122-3 143-5 268-8 933-7

Oct* 79-2 70-0 104 - 2 93-2' 1430 128-1 265 0 882-7
FEMALE

1976 April 31 23-7 40-5 39-8 59-2 53-1 24-8 272-1July 78-4 48-0 64-6 400 58-3 54-4 280 371 -8Oct 40-9 35-5 52-3 46-3 81 -3 55-6 36-8 348-8
1977 Jan 38-2 23-4 48-3 52-3 82 3 69-9 41 -9 356-2April 38-0 26-4 43-7 44-8 70-3 730 46-7 343-1July 70 T 77-7 82-2 45 -1 70-8 67-6 52 6 466-2Oct 43-2 38-8 60-2 56-2 102-9 67 T ; ■ 59-4 427-9
1978 Jan 38-0 25-1 50-9 57-2 96-2 85-7 61 -4 414-5April 36-0 35-2 46-2 46-3 76-1 85-9 61 -9 387-6July 84-3 57-4 77-2 43 0 74-9 727 64-2 473-7Oct 42-4 37-5 57-0 52-9 93 1 69-5 66-4 418-9
1979 Jan 37-8 25-1 51 -0 54-1 87-8 79-6 66-0 401 -3April 25-6 26-4 44-7 47-7 70-8 78-4 69-9 363-6July 66-6 68-3 780 39 0 66-7 680 71 -7 458-3

Oct* 42-6 39-7 60-5 51 -9 87-3 66-1 720 420-1



1292 DECEMBER 1979 DEPARTMENT OF EMPLOYMENT GAZETTE

UNEMPLOYMENT

TABLE 112 THOUSAND

By entitlement to benefit

GREAT BRITAIN Receiving 
unemployment 
benefit only

Receiving 
unemployment 
benefit and 
supplementary 
allowance

Receiving 
supplementary 
allowance only

Others registered 
for work

All 
unemployed

1974 May 172 58 186 119 535
Nov 209 67j 201 144 621

1975 Feb 271 91 236 159 757
May 303 96 252 162 813
Nov 421 124 373 202 1,120

1976 Feb 483 152 416 202 1,253
May 
Nov

454 143 420 203 1,220

1977 Feb 469 144 535 217 1,365
May 427 136 511 211 1,286
Nov 470 129 574 265 1,438

1978 Feb 480 138 561 267 1,446
May 426 117 528 254 1,325
Nov 419 94 537 280 1,331

Notes: The group "others registered for work” includes those who at the operative date had been unemployed for only a short time and whose claims were still being examined.
Also included are those who are registered for employment but not claiming benefits (e.g. those married women who are not entitled to benefit, some school leavers, some retired 
people who are again seeking employment, and some people who have been disqualified from receiving unemployment benefit or who have received all the unemployment benefit 
to which they are entitled in their current spell of unemployment).

British Labour Statistics 
Yearbook 1976

umso 
BOOKS

This series of yearbooks follows the publication of British Labour Statistics: 
Historical Abstract 1886-1968 (HMSO 1971). The yearbooks bring together, in a 
single volume for each calendar year, all the main statistics published in the 
Department of Employment Gazette for years from 1969 onwards; so that the 
yearbooks, together with the Historical Abstract for years up to 1968, provide a 
convenient standard source of reference. This 1976 Yearbook contains 372 
pages including graphs, tables and a list of appendices. The topics covered 
include wage rates and normal hours, earnings and hours worked, 
unemployment, membership of trade unions, industrial disputes and 
accidents and labour costs. This will be a most valuable source-book for 
everyone concerned with the study and formulation of economic policies.
ISBN Oil 360695 8 £20.00 (By Post £20.66)
Free lists of titles (please specify subject/s) are available from HMSO, PM1C, 
Atlantic House, Holbom Viaduct, London EC1P1BN.
Government publications are available from Government Bookshops in 
London, Edinburgh, Cardiff, Manchester, Bristol, Birmingham and Belfast, 
through HMSO Agents (see Yellow Pages) or through good Booksellers.



UNEMPLOYMENT
Selected countries: national definitions

United Kingdom*!  Bel- Den- France*  Ger- Ireland! Italy|| Nether- Austria*  Greece*  Norway*  Spain*  Sweden! Switzer- Austra- Japan! Canada! United
 9,um* markD many lands*  |arK)* Ila*  States!

Incl. Excl.
school school
leavers leavers

Annual averages

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED

NUMBERS UNEMPLOYED

1974
1975
1976

615**  
978 

1,359**

600**  
929 

1,270**

105
177
229

50
124
126

498
840
933

583 
1,074 
1,060

48
75
84

997
1,107
1.182

135
195
211

41
55
55

27
35
28

10-7
196
19-9

150
257
376

80
67
66

0-2 
10-2 
207

122
269
282 .

740 
1,000 
1,080

521
690
727

5,076
7,830
7,288

1977 1,484 1,378 264 164 1,073 1,030 82 1,380 204 51 28 16-1 540 75 120 345 1 100 850 fi 8561978 1,475 1,376 282 190 1,167 993 75 1,529 206 59 31 20 0 817 94 10-5 406 1,240 911 6,047
Quarterly averages
1978 Q1 1,506 1,456 292 216 1,108 1,179 82 1,562 216 84 44 21 -1 741 99 13-6 429 1 343 1 001 R 705Q2 1,428 1,343 274 182 1,047 930 76 1,475 186 47 23 15-3 786 86 9-3 396 1,240 933 5 823Q3 1,571 1,369 271 173 1,179 904 71 1,488 209 37 20 180 837 106 7-9 388 1‘203 881 6 055Q4 1,395 1,335 293 190 ~X334 945 69 1,569 212 67 36 256 903 84 11 -2 410 1 J 63 829 5^605
1979 Q1 1,436 1,397 299 203 1;,337 1,088 1,691 222 87 48 320 947 100 14-5 475 1,277 969 6 360Q2 1,328 1,258 284 152 BM,261 805 1,590 193 46 21 22-2 1,015 85 10-3 1 J 53 859 .5 683Q3 1,438 1,267 288 137 >328 780 1,540 214 34 18 20-2 1,071 92 8-1 399 1,140 761 6,013
Monthly
1979 June 1,344 1,200 276 136 1,233 763 1,578 198 34 17 185 1,030 96 9-3 1,110 798 6 235July 1,464 1,249 289 131 1,257 804 1,572 211 34 18 185 1,052 86 8-6 410 1J60 793 6 104Aug 1,455 1,272 288 143 1,303 799 1,516 218 33 17 22 2 1,065 102 8-1 397 1,180 772 6,137Sep 1,395 1,280 287 137 -if 424 737 1,590 213 36 18 20 0 1,095 89 7-7 390 1,080 719 5,798

Oct 1,368 1,298 296 . 1,480 762 [1,6301 207 50 23 19-9 1,107 ~78 7-8 743 5 781Nov 1,355 1,306 309 1,473 799
Percentage rate
latest month 5 6 11 4 5 2 7 8 3 5 10 3tt 17 6] 5 0 1 7 17 1 1 8 5 18 0 3 6 1 19 6 6 5 6

Quarterly averages
1978 Q1 1,416 279 183 1,061 1,011 78 205 58 30 170 725 88 1,173 901 6,179Q2 1,389 285 184 1,139 / 1,000 76 202 58 28 18-4 781 97 1,251 922 6^028Q3 1,368 284 186 1,234 995 -74 206 59 30 20-8 852 107 1,288 921 6,027Q4 1,334 281 188 1,224 952 72 209 60 35 238 907 85 1,251 900 5,908
1979 Q1 1,357 287 172 1,285 920 211 60 34 27-9 937 88 1,118 882 5,878Q2 1,304 296 157 1,369 875 210 57 27 e 253 1,015 96 1,162 855 5,880Q3 1,269 302 149 . 1i,388 871 211 55 28 e 23-0e <<090 93 1,220 802 5,994
Monthly
1979 June 1,279 298 152 1,393 882 214 54 28 e 23-3 1,049 107 1,133 831 5,774July 1,279 300 151 FW.404 881 212 55 29 e 239 1,074 99 1,273 802 5,848Aug 1,265 303 149 1,406 875 210 55 27 e 23-4 1,082 97 1,250 809 6,149Sep 1,264 302 147 1,355 856 210 57 e 27 e 21 8 e 1,115 83 1,138 794 5,985

Oct 1,282 298 e 1,340 832 e 208 e 57 e 31 e 20-9 e ’ 1,118 e 76 e 843 6,182Nov 1,282 294 e 1,345 823 e 6,039Percentage rate
latest month 5 3 19 8e 5 5 7 1 3 6e 9 6ett 5 0 e 2 Oe 2 2e 1 1e 8 6e 17 2 0 7 4 5 8

Notes: 1 It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of 
unemployment and methods of compilation (described in an article on pages 710-715 of the July 1976 issue of Employ­
ment Gazette). There are two main methods of collecting unemployment statistics:

(1) by counting registrations for employment at local offices;
(2) by conducting a labour force survey from a sample number of households.

2 Source: SOEC Statistical Telegram for Italy, OECD Main Economic Indicators for remainder, except United Kingdom, 
supplemented by labour attache reports. In some instances estimates of seasonally adjusted levels have been made 
from the latest unadjusted data.
* Numbers registered at employment offices. Rates are calculated as percentages of total employees.
t From October 1979 the unadjusted figures are affected by the introduction of fortnightly payment of benefit. The 

seasonally adjusted figures have been adjusted'to take account of this as described in the November issue of 
Employment Gazette (page 1151).

t Insured unemployed. Rates are calculated as percentages of total insured population.
1 Labour force sample survey. Rates are calculated as percentages of total labour force.
** The annual averages are averages of 11 months.
|| Registered unemployed published by SOEC. The rates are calculated as percentages of the civilian labour force.
§ Numbers registered at employment offices. From 1977 includes unemployed insured for loss of part-time work. From 

January 1979 includes an allowance for persons partially unemployed during the reference period and rates calculated 
as percentages of the total labour force.
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UNEMPLOYMENT AND VACANCIES
Flows at employment offices, standardised and seasonally adjusted*

TABLE 117

GREAT BRITAIN 
Average of 3 months 
ended

1974 Oct 14

Nov 11 
Dec 9 

1975 Jan 20

UNEMPLOYMENT*

Joining register (Inflow)

Male Female All

238 86 324

240 87 327

Leaving register (outflow)

Male Female All

229 84 313

232 85 317

Excess of inflow over outflow

Male Female All

9 3 12

8 2 10

VACANCIES

Inflow Outflow Excess of 
Inflow over 
outflow

204 213 -9

201 211 -10

Feb 10 
Mar 10 
April 14

May 12 
June 9 
July 14

Aug 11 
Sep 8 
Oct 9

Nov 13
Dec 11 

1976 Jan 8

Feb 12 
Mar 11 
April 8

May 13 
June 10 
July 8

Aug 12 
Sep 9 
Oct 14

Nov 11
Dec 13 

1977 Jan 13

1978

Feb 10 
Mar 10 
April 14

May 12 
June 9 
July 14

Aug 11 
Sep 8 
Oct 13

Nov 10
Dec 8
Jan 12

1979

Feb 9 
Mar 9 
April 13

May 11 
June 8 
July 6

Aug 10 
Sep 14 
Oct 12

Nov 9 
Dec 7 
Jan 11

Feb 8 
Mar 8 
April 5

May 10 
June 14 
July 12

Aug 9 
Sep 13 
Oct 111

258 102 360 225
264 110 375 228
264 113 377 230
266 117 383 236
264 118 383 239

260 119 379 235
254 116 371 226
246 112 357 215

242 110 352 217
240 111 351 229
244 113 357 239

245 116 361 240
249 120 369 242
251 127 378 244

248 128 376 248
244 129 373 245
242 129 371 246

94 319 34 8
98 326 36 13

100 330 34 13
104 340 30 13
108 347 25 , 11
109 344 25 10
106 332 29 . i 11
99 314 31 12

99 315 25 ■ 12
101 330 11 10
108 347 5 5
112 352 5 4
116 358 7 4
117 361 6 10

118 367 _ 9
119 364 -1 10
124 370 -4 5

41 159 179 —20
49 157 173

47 160 167 -8
43 163 167 -4
36 161 165 -5
35 155 161 -6
39 148 154 -5
43 146 147 -1
37 148 144 4
22 156 149 7
10 163 159 4
9 165 L 168 -3

11 164 172 -8
17 170 173 -3

9 180 176 4
9 186 180 6
1 188 185 3

231 122 354 236

236 126 362 242
238 127 365 232
248 141 389 242

245 139 384 237
245 141 386 241
245 141 386 243

248 145 393 243
245 143 388 244
229 129 358 229

222 125 347 227
220 127 347 231
226 132 358 238

229 135 363 239
232 138 369 240
241 149 391 249

240 150 390 247
237 151 388 244
236 151 387 244

238 155 393 245
239 151 390 244
226 134 361 226

224 130 354 217
220 128 349 219
222 134 355 232

215 131 345 235
219 137 356 237
229 151 381 240

236 157 393 247
235 158 393 240
236 159 395 237

122 358 -5 —

126 369 -6 -1
124 356 6 3
131 373 6 10

129 366 8 10
131 372 5 10
137 379 2 4

141 384 4 4
143 387 1
129 357 1 —

126 353 -5 -1
129 360 -n -2
137 375 -12 -5

139 379 -11 -5
140 380 -9 -3
145 394 -7 4

144 391 -7 6
146 390 -7 5
151 395 -8 —

156 401 -7 -2
155 399 -5 -4
136 363 — -2

130 347 7 _
128 347 1 _
139 371 -11 -5

137 372 -20 , — 6
142 379 MB 19 §-4
145 385 -11 7

150 397 -11 7
150 391 -5 8
157 393 2

-5

®-7 196 197
9 192 198 -6

16 192 196 -4

17 193 195 -2
14 192 194 -2
6 199 198 1

9 196 196
1 198 ; 193 5
1 195 185 10

-6 200 186 15
-13 209 192 17
-17 213 203 10

-16 218 2T5 3
-11 221 221 ——
-3 229 231 -2

-1 232 231 1
-1 233 231 2
-8 238 232 7

U8 237 233 4
235 232 3

-2 219 215 3

7 210 206 5
2 210 202 8

-16 227 220 7

-26 233 227 6
-23 238 236 2
-4 235 240 -6

-4 241 248 l®-7
+3 236 245 M-9

2 235 241 -6
AYriHdinn in tbe Gaz^eA ?ePternber 1976, pp. 976-987. While the coverage of the flow statistics is somewhat different from the published totals of unemployed
exc uding school leavers, and of vacancies notified to employment offices, the movements in the respective series are closely related.

tcted fOr luOr 5 week. periodp between unemployment or vacancy count dates; the figures in this table are converted to a standard 4s week month and are seasonally 
a + TShr> k dates sbown are the unemployment count dates; the corresponding vacancy count dates are generally 6 days earlier (5 days in the period before October 1975). 
Gazette) Ct°ber month y fi9ures for those leaving the register have been increased to allow for the effect of fortnightly payment of benefit. (See page 1151 of the November 1979 Employment
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VACANCIES
Notified vacancies remaining unfilled: by region

THOUSAND

Notified to employment offices

South 
East*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

Notified to careers offices

1977 Aug 5
Sep 2

63-6 
64 0

5-2
5-5

9-3
9-2

9-8 
10'6

10-3
10-3

12-4
12-6

12-8 
12-8

9-1 
9-6

6-1
6-2

16-9
18'1

155-5
159 0

20
2-1

157-5
161 0

Oct 7
Nov 4
Dec 2

70-6
69-2
65-3

50
4-8
4-8

8-9 
8-2 
8-1

10-9
10-1 
10-4

.11 -3 
10-6 
10-2

130 
12-4 
11-6

13-3
12-6
12-6

9-3
8-8
7-9

6'4
5-8
5-9

18-3
15-4
15-7

166-9
157-9
152-6

2-1
20
1 -8

169-1
159-9
154-4

1978 Jan 6
Feb 3
Mar 3

66-2
73-2
77-9

4-7
4- 8
5- 5

8- 5
9- 7 

10-8

11-4
11 -5
11 -8

10-4
11 -6
11 -9

T2-1 
12-4 
12-9

13- 2
14- 1

• 14-9

8- 8
9- 1

10-1

6-3
6'5
8-4

15-7 
17-1 
200

457'2
170-2 
184-2

1 -8
1 -9
1 -9

158-9
172-1 
186-1

April 7 
May 5 
June 2

85-1
93-3
99-4

6-1 
6-7
6 8

12-8
14-2
16-2

12-3
12- 5
13- 2

12- 8
13- 4
13-7

15-6
15-1
160

15- 9
16- 7
17- 3

10-5 
10-6 
11 -1

8-8
8- 7
9- 2

22-3
22-9
230

202-3 
2140
225-9

1 -8
1 -9
1 -9

204-1
215-9
227-9

June 30
Aug 4
Sep 8

96-5
93-1

104-4

6-8
6- 6
7- 4

14-8 
14-5 
14-6

12-7
12-8
14-2

13'4 
13-3 

^J'14'5

15-8
15- 2
16- 3

15- 8
16- 9 
180

10-3 
10-7 
11 0

90 
8-2 
8-9

21 -9
21 0
21 -8

216-9 
212-3 
231 -2

1 -7
1 -6
1 -6

218'6 
213-9 
232-8

Oct 6 
Nov 3 
Dec 1

110-2 
105-8 
101 -1

7-5 
7-1 
6-6

14-9
14-2
13-4

14-6
14-3
13-6

16-4
16-4
15'6

15-9
15-6
15-1

18-7
18-2
17-3

11 0 
10-5 
100

8-9
80
7-8

21 -9 
20-1 
18-9

239-9
230-2
219-4

1 -5
1 -4
1 -2

241 -4
231 -6 
220-5

1979 Jan 5
Feb 2
Mar 2

98'4 
100'7 
104-8

6-2
6-1
6-4

130
13- 4
14- 5

13-6 
12-9 
13'6

15-4
14-6
14-6

14-9
14- 2
15- 1

16-9
16-8
18-3

9-6 
9-6 

10-4

7-3
7- 9
8- 8

18- 1
18'6
19- 7

213- 6
214- 8
226-1

1 -1
1 -2
1 -2

214-7 
2160 
227-3

Mar 30 
May 4 
June 8

111 -6 
118-5 
122-4

1 7-8
8- 5
9- 6

17-4 
19-6 
21 -3

15- 5
16- 1 
16-2

16-4
16-8
16-4

16-6 
18-2 
18'7

20-8
21 -8 
22-5

10-9 
11 -5 
12-1

9'8
11 -6
11 -9

21 -7
23- 9
24- 3

248-6
266-4
275-4

1 -5
1 -6
1 -5

250-1 
267-9 
277 0

July 6 
Aug 3 
Sep 7

116-5 
108 0 
111 -5

9-3
8'9 
8'9

18-7
17- 4
18- 1

15-2 
15-5 
15-4

15-6
15-2
15'4

17-4
16-9 
16-6

20-8
20-6
21 -3

11-8 
11 0 
10-7

10-9
10'2
9-9

22-6
22- 6
23- 7

258-9 
246-3 
251 -5

1 -4
1 -3
1 -4

260-3
247-6
252-9

Oct 5
Nov 2

111-7
105-1

8-6
8'2

17-2
15'1

14-5
13-9

15-3 
14-8

16-1
14 7

200 
18-3

10-1
9-3

9-6
8-7

22-4
21 4

245-4
229-5

1 -3
1 -2

246-7
230-7

1977 Aug 5
Sep 2

Oct 7 
Nov 4 
Dec 2

1978 Jan 6
Feb 3 
Mar 3

April 7 
May 5 
June 2

June 30
Aug 4 
Sep 8

Oct 6 
Nov 3 
Dec 1

1979 Jan 5
Feb 2
Mar 2

Mar 30
May 4 
June 8

July 6 
Aug 3 
Sep 7

Oct 5 
Nov 2

8-4 0-6 11 3-7
8- 9 0-7 1 0 3-5

9- 1 0-6 0-8 2-3
9-4 0-5 0-7 2 0
8-9 0-5 0-6 1 7

9 0 0-5 0-7 1 6
100 0-5 0-9 1 7
12-6 0-9 1'1 2-2

13-2 0-9 14 2-4
15-7 1-1 2-1 4-4
15-6 0-9 1-6 4-2

14- 9 0-8 1'5 3-4
14 1 0-9 1-4 3-0
16-2 1-1 16 2-8

16-2 1'1 1’6 2-8
15- 7 0-9 15 2-3
16 0 0-9 1 4 20

14-9 0-8
130 0-8
150 11

17-8 15
19-7 17
19-3 16

183 14
16-3 1*1
170 13 1 -8

1 -9 
2-2
1 -8

16-3 12 15 2-2
14 0 0-9 1 3 19

1 -2 1 8
1-4 15

1-3 14
1-3 12
1-1 /• 11

1-1 12
1-3 1-4
1-7 18

1- 9 20
2- 8 2-1
1-8 2-5

1-6 2-2
1-6 1-9
1-9 1*9

1-9 1'7
1-6 16
1-5 1-5

1-4 15
1-4 1 4
1- 6 2'1

2- 3 2-9
2-7 4-3
2-3 2-9

2-1 2-6
2-2 1-9
2-2 20

1-8 1*6
1-6 13

1-2 0-9
1-2 10

1-1 0-8
0-9 0-6
10 0-5

1-1 0-5
1-2 0'6
1-6 0-7

1-7 0-6
20 12
1-4 0-9

1-1 0-7
1-3 0-7
1.-7 0-8

1-7 0-7
1-6 0-6
1-6 0-5

1-5 0-5
1-6 0-5
1- 9 0-5

2'2 0-6
2- 6 0-7
1-8 0-6

0-5 12
0-6 1'2

0-4 0-9
0-4 0-8
0-3 0-9

0-3 0-8
0-4 0-8
0-4 12

0-4 0-9
0-5 1-2
0-5 12

0-5 1'2
0-5 1'2
0-7 1'3

05 1'3
0-5 1'1
0-4 10

0-4 10
0-4 0-9
0-4 10

0-7 1'1
0-8 1'6
0-8 1'6

20- 4 0-4
21- 1 0-6

188 0-5
180 0-4
16-7 0-3

16-9 0-4
18-9 0-4
24- 1 0-3

25- 4 0-3
33,2 0-3
306 0'3

27-8 0-3
26- 7 0-3
300 0-5

29-3 0-4
27- 4 0-3
26- 8 0-3

25-2 0-2
23-2 0-3
27- 5 0-3

340 0-3
41 0 0-3
37-2 0-2

208 
21 -6

19-3 
184 
17-1

17-2 
19-2
24- 4

25- 8 
33-6 
30-9

28-1 
270 
30-5

25-4 
23-4 
27-7

34-2 
41 -3 
37-5

•8
•8
•8

0-5 
0-5 
0-7

0-6 
0-5

1 -3
1 -2

1 0
0-9

0-7
0-7
0-7

0-6
0-6

340 
31 0 
31 -2

28-4 
24-5

0-3 
0'3 
0-3

0-3 
0-2

34-2 
31 -3 
31 5

28-7 
24-7•7

•5

Notes: The figures represent only the numbers of vacancies notified to employment an^a™®^ “ne-thirt ofail vacancFesIn'thecountry aVa^ho^ Vacancies notified to employment 
office^co^d'incl'ude'some'tharareVuitab^e'foryou'ng pers^ns'^mParly^acancies^otFfied^o careers^ofhcescould include some for adults. Because of possible duplication the two 

series should not be added together.
* Including Greater London.
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VACANCIES
Notified to employment offices and remaining unfilled: by region, seasonally 

adjusted*
THOUSANDSTABLE 119

South 
East

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

1974 Nov 6e 121 -6 8-3 18-5 17-9 16-5 19-7 21 -8 12-2 8'7 21 -7 267-5 3-7 271 -4Dec 4 17-6 16-3 150 180 20-5 11 -7 80 21 -7 3'7
1975 Jan 8 3-6

Feb 5 86-9 5-7 13-7 12-2 11 -1 15-4 16-0 111 y 6-4 18 0 195 • 1 3-9 199 0Mar 5 81 -6 60 13-3 10-4 10-3 14-5 14-9 11 -1 6-7 19-1 188 0 3-6 191 -6
April 9 74-9 5-1 12 i 9-1 9-1 13-5 14-4 10-7 6-2 18-8 174-1 3:3 177-4
May 7 66-8 4-7 10-7 8-1 8-7 11-6 13-5 10-4 5-6 18-2 158-4 30 161 -4
June 4 60-6 4-3 100 7-3 8-4 10-6 1:2-7 10-2 5-2 17-7 147-2 3-1 150-3
July 9 53-7 40 8-9 6-6 7-4 9-8 11 -8 9-1 4-8 16-5 132-8 2-7 135-5
Aug 6 52'7 4-4 9-2 6-7 7-3 9-3 11 -7 9'4 4-9 16-1 132-5 2-7 135-2
Sep 3 52-2 3-9 8-6 6-1 7-3 8-8 11 -4 90 4-7 15-8 128-1 2-5 130-6
Oct 3 47-3 3-6 8-3 5-5 6-7 8-1 10-3 7-9 4-5 14-8 116-8 2-4 119-2
Nov 7 43'1 3-4 7-6 5-5 6-5 7-6 10-8 7-8 4-4 14-8 111 -8 2-4 114-2
Dec 5 430 3-5 7-9 5-3 6-3 80 10-3 7-9 4-5 14-7 110-8 2-3 113-1

1976 Jan 2 42-3 3-4 8-4 5-1 6-6 7-4 9-9 7-1 4-6 14-2 108-9 2-3 111-2
Feb 6 440 3-4 8-5 5-5 6-5 8'2 10-2 7-2 4-6 14-3 111 -2 2-2 113-4
Mar 5 45-8 3-6 80 5-9 6-8 8-3 10-5 7-1 4-7 14-4 115-2 2-1 117 3
April 2 45'7 3-6 7-9 6-2 6-8 8-8 10-2 7-4 4-9 13-9 115-5 2-2 117-7
May 7 440 3-5 8-1 6-2 6-6 9-2 100 70 50 14-3 113-7 2-3 116'0
June 4 43-7 3-3 7 0 6-1 6-6 8-7 9-6 7-3 4-6 14-4 111 -3 2-1 113-4
July 2 45-6 3-4 7-7 6-4 70 9-8 10-3 8-2 5-1 14-5 118-2 2-1 120-3
Aug 6 49-6 3-5 8-2 6-9 7-8 10-4 10-7 80 5-5 14 8 125-8 1 -9 127-7
Sep 3 50-6 3-4 8-4 7-4 8-1 10-6 11 -3 80 5-8 14-6 128-3 2-2 130-5
Oct 8 50-7 3-7 7-9 7-4 7-8 10-7 ■ 11 -2 8-2 5-5 13-7 127-2 ... ...1 -9 129-1
Nov 5 1 -9
Dec 3 1 -9

1977 Jan 7 2-1
Feb 4 60-0 4-0 91 9-1 9-9 11 -9 12-8 9-2 6-1 14-7 145'7 1 -8 147-5
Mar 4 61 -8 3-9 9-3 9-5 10-1 12-1 12-8 90 60 15-1 149-6 1 -8 151 -4
April 6 62-6 4-1 8-9 9-3 10-7 11 -8 12-5 8-8 60 15-9 150 5 1 -8 152-3
May 6 65-1 40 8-6 9-5 10-6 12-7 S2-6 9-2 60 15-6 154-2 1 -7 155-9
June 1 63'8 4-3 8-5 9-2 10-2 12-7 12-4 8-6 6-3 16-5 152-7 1 -9 154-6

July 8 62-8 4-8 8-4 9-3 10-5 12-5 13-1 8-8 6-2 16-7 153-2 20 155-2
Aug 5 63-5 4-8 8-5 9-8 10-4 12-4 12-4 8-7 6-1 16-8 153-5 2-1 155-6
Sep 2 60-1 4-8 8-2 9-8 100 120 11 -9 8-9 5-8 16-9 148-5 1 -9 150-4

Oct 7 64-5 4-6 8-9 10-3 10-5 12-5 12-7 9-1 6-4 17-5 J 57-0 20 1590
Nov 4 68-3 50 9-4 10-1 10-3 12-6 12-7 9-4 6-4 15-8 160-7 20 162-7
Dec 2 70-6 5-3 10 0 10-8 10-8 12-6 13-4 9-3 6-8 17-4 167 • 1 20 169-1

1978 Jan 6 74-6 5-5 11 -3 11 -8 11 -2 13-6 14-9 10-1 70 18-4 178-2 20 180-2
Feb 3 78-8 5-6 11 -5 11 -8 12-3 13-5 15-3 9-6 7-1 18-9 183-4 1 -9 185-3
Mar 3 81 -9 5-9 11 -2 120 12-3 13-5 15-4 9-9 8-5 20-1 190-4 1 -9 192-3

April 7 85 { 6-2 11 -8 12-4 12-5 15-1 15-8 10-1 8-2 21 0 198 0 1 -8 199-8
May 5 89-7 6-4 12-4 12-5 130 140 15-9 10-1 8-1 21 -4 203 8 1 -8 205-6
June 2 93-5 6-3 13-7 13'2 13-4 14-9 16-1 10-5 8-5 21 -4 211 -6 1 -8 213-4

June 30 93-1 6-2 13-6 12-9 13'2 15-1 15-3 9-8 8-5 21 -6 209-4 1 -7 211 -1
Aug 4 93-2 6-2 13-7 12-8 13-3 15-2 16-5 10-2 8-2 20-9 210-2 1 -6 211 -8
Sep 8 100-8 6-8 13-6 13-4 14-2 15-7 17-2 10-3 8-6 20-6 221 -3 1 -5 222-8

Oct 6 104-4 7-1 150 140 15-6 15-5 18-1 10-8 8-9 21 -3 230-4 1 -4 231 -8
Nov 3 105 0 7-3 15-5 14-4 16-2 15-8 18-4 11-1 8-7 20-5 233-5 1 -4 234-9
Dec 1 106-6 7-1 15-3 14-1 16-3 16-2 T8-1 11 -4 8-7 20-8 234-6 1 -3 235-9

1979 Jan .5 106-8 7-1 15-7 140 16-2 16-4 18-6 10-9 8-1 20-9 234-4 1 -3 235-7
Feb 2 106-1 6-8 15-2 13-2 15-2, 15-3 17-9 10-1 8-5 20-4 227-8 1 -1 228-9
Mar 2 108-6 6-7 •14'9 13-7 150 15-6 18-7 10-2 90 19-7 231 -9 1 -2 233-1

Mar 30 111 -5 7-9 16-5 15-5 16-2 16-1 206 10-4 9-2 20-3 243-8 1 -5 245-3
May 4 114 8 8-2 17-8 16-1 16-3 17-1 21 0 10-9 10-9 22-4 255-8 1 -5 257-3
June 8 116-4 9-2 18-9 16 i 16 1 17-7 21 -3 11 -5 11 -2 . 22-7 261 0 1 -4 262-4

July 6 113-4 8-7 17-5 15-5 15-5 16-7 20-3 11 -4 10-4 22-3 251 -6 1 -4 253 0
Aug 3 108-1 8-5 16-6 15-5 15-3 16-8 20-3 10-5 10-2 22-4 244-2 1 -4 245-6
Sep 7 108'1 8-3 17-2 14-6 15-1 160 20-5 10-1 9 6 22-5 241 -9 1 -2 243-1

Oct 5 1060 8-2 17-2 13'9 14-5 15-8 19-4 9-9 9-6 21 -7 236-2 1 -2 237-4
Nov 2 104-4 8-4 16-4 13-9 14-6 150 18-5 9-9 9-4 21 -9 233-1 1 -2 234-3

Note: The figures relate only to the number of vacancies notified to employment offices and remaining unfilled and include some that are suitable for young persons.
* The series from January 1976 onwards have been calculated as described on page 479 of the May 1979 issue of Employment Gazette.
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OVERTIME AND SHORT-TIME
Operatives in manufacturing industries
TABLE 120

GREAT 
BRITAIN OVERTIME

Hours of overtime worked

SHORT-TIME

Stood off for whole Working part of week 
week*

Stood off for whole 
or part week

Hours lost 
--------------------------- Hours lost

Week ended

Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives

Average 
per 
opera­
tive 
working 
over­
time

Actual 
(millions)

Seasonally Opera- 
adjusted fives 
(millions) (Thou)

Hours 
lost 
(Thou)

Opera­
tives 
(Thou) (Thou)

Average 
per 
opera­
tive 
working 
part of 
the week

Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives (Thou)

Average 
per 
opera­
tive on 
short- 
time

1975 Mar 15 1,729 31 6 8-2 14-14 14-53 17 665 206 2,076 10-1 222 4 1 2,740 12-3

April 19 
May 17 
June 14

1,683 
1,610 
1,560

31 0
29 8
29 1

8-1
8-3
8-2

13-71
13-34
12-86

13-85
12-95
12-94

11
17
14

444
681
570

228
221
194

2,250
2,291
1,865

9-9 
10-3 
9-6

239
238
208

4 4 
4-4
3 9

2,695
2,973
2,434

11 -3 
12-5
11 -7

July 19
Aug 16
Sep 13

1,509
1,388
1,558

28 2
26 0
29 3

8-8
8-4
8-4

13-21
11 -60
1302

12-99
12-72
12-87

21
17
12

846
683
489

111
107
119

1,158
1,089
1,174

10-4
10-2
9-9

132
124
131

2 5
2 3
2 5

2,005
1,772
1,665

15-1
14-3
12-7

Oct 18
Nov 15
Dec 13

1,614
1,664
1,689

30 5
31 8
32 2

8-3
8-3
8-5

13-38
13- 74
14- 26

12-70
12- 89
13- 24

6
20
24

229
810
934

146
156
127

1,553
1,526
1,218

10-7
9-8
9-6

151
176
150

2 9
3 4
2 9

1,781
2,336
2,152

11 -8
13- 3
14- 4

1976 Jan 10
Feb 14
Mar 13

1,423
1,558
1,610

27 5
30 3
31 4

7- 8
8- 3
8-4

11 -13
12- 95
13- 53

12- 44
13- 27
13-72

13
6
4

499
245
174

139
158
127

1,335
1,521
1,282

9-6
9-6

10-1

151
165
131

2 9
3 2 
2 6

1,833
1,765
1,456

12-2 
10-7 
11 -1

April 10 
May 15 
June 12

1,620
1,672
1,623

31 6
32 7
31 7

8-3
8-4
8-3

13- 42
14- 03
13-46

13-50
13-66
13-69

4
2
6

163
94

256

110
100
76

1,043
914
712

9-5
9-2
9-5

114
102
82

2 2
2 0
16

1,208
1,007

968

10-6 
9-9

11 -8

[July 10]
[Aug 141
[Sep 11J

1,649
1,507
1,695

32 0
29 2
32 7

8-6
8-5
8-6

14-11
12-86
14-58

13- 84
14- 10
14-48

2
6
3

83
227
103

51
42
52

481
391
486

9-5
9-3
9-4

53
48
54

10 
0 9
10

563
618
589

10-7
130
10-9

[Oct 161
[Nov 131
[Dec 11]

1,836
1,858
1,904

35 1
35 4
36 3

8-6
8-5
8-6

15 - 77
15- 88
16- 47

15-11
15-16
15-41

3
3
2

125
133
90

43
30
41

375
313
559

8-8 
10-6 
13-9

46
33
43

0 9 
0 6 
0 8

501
446
649

10-9
13-6
15-1

1977 [Jan 15]
[Feb 121
[Mar 12]

1,720
1,840
1,846

33 0
35 2
35 3

8-3
8-6
8-6

14- 23
15- 85
15-84

15- 53
16- 06
15-84

8
5
8

332
189
333

33
36
43

282
434
42t

8-6
120
10-0

41
41
51

0 8 
0 8
10

614
623
754

15-0
15-3
14-9

[April 231
[May 14]
[June 18]

1,816
1,917
1,785

34 7
36 6
34 0

8-5
8-6
8-7

15- 52
16- 50
15-44

15- 56
16- 13
15-78

13
9
6

532
358
239

33
36
33

278
347
354

8- 5
9- 6 

10-7

46
45
39

0 9 
0 9 
0 7

809
706
592

17-7
15-6
15-2

[July 16]
[Aug 131
[Sep 10 J

1,814
1,625
1,777

34 4
30 8
33 7

8-9
90
8-7

16-19
14- 58
15- 41

15-88
15-92
15-35

5
24
22

204
936
869

30
26
41

309
238
457

10-3 
9-2

11 - If

35
50
63

0 7 
0 9 
12

513
1,174
1,326

14-7
23-8
21-1

[Oct 15]
[Nov 12]
[Dec 10]

1,878
1,846
1,885

35 8
35 2
36 0

8-7
8-7
8-7

16-25
15- 98
16- 43

15-61
15-36
15-33

13
34

4

498
1,344

145

36
49
27

339
641
272

9-6 
13-2 
100

48
82
31

0 9
16 
0 6

837
1,985

417

17-5
24-2
13-5

1978 [Jan 141
[Feb 11]
[Mar 11]

1,748
1,823
1,857

33 6
35 0
35 7

8-4
8-6
8-7

14- 70
15- 67
16- 18

15-99
15- 80
16- 04

4
4
4

176
170
145

43
41
36

573
522
396

13-5
12-9
11 -0

47
45
40

0 9 
0 9 
0 8

749
692
542

16-0
15-4
13-7

[April 151 
[May 13] 
[June 10]

1,850
1,872
1,778

35 7
36 2
34 3

8-7
8-5
8-5

16-07
15-97
15-10

16-12
15-61
15-50

3
3
3

123
99

128

36
33
33

379
333
318

,10-5
10-2
9-6

39
35
36

0 8 
0 7
0 7

502
432
446

12-8
12-3
12-3

[July 8]
[Aug 12]
[Sep 16]

1,812
1,568
1,793

34 8
30 1
34 4

8-8
8-8
8-7

15-97
13-75
15-64

15-67
15-15
15-61

12
3
9

497
126
358

22
21 :
22

201 ’
216
195

9-3
10-1
9-1

34
25
31

0 7 
0 5 
0 6

699
342
553

20-6
13-9
18-1

[Oct 14] 
[Nov 11 ] 
[Dec 9]

1,824
1,841
1,882

35 5
35 8
36 7

8-7
8-6
8-7

15-90
15- 86
16- 35

15-22
15-26
15-23

4
7
4

173
264
138

28
35
35

278
441
434

10-1
12-6
12-5

32
42
38

0-6 
0 8 
0 7

450
704
572

14-1
17-0
150

1979 [Jan 13]
[Feb 10]
[Mar 10]

1,631
1,740
1,851

32 0
34 2
36 5

8-2
8-5
8-7

13- 39
14- 85
1603

14-68
14- 93
15- 81

10
1 8
6

379
706
225

62
45
33

745
470
367

12-1
10-5
11 -0

71
62
39

1 4
12 
0 8

1,124
1,176

592

15-8
18-9
15-2

[April 71
[May 5]
[June 9]

1,888
1,863
1,838

37 2
36 8
36 3

8-7
8-4
8-6

16-33
15-67
15-75

16-38 
15-32 
1617

6
4
2

236
160
74

26
28
29

257
258
266

9-8
9-3
90

32
32
31

0 6 
0 6 
0 6

493
418
339

15-3
13-2
10-9

[July 7]
[Aug 4]
[Sep 4]

1,828
1,308
1,413

35 9
25 7
27 8

8- 9
9- 2
90

16-18
11 -97 
12-69

15-88
13-40
12-68

4
3 
9e

169
121
350 e

35
21
70 e

437
178
750 e

12-6
8-4

10 -7 e

39
24
79 e

0 8
0 5
1 6e

606
299

1.100

15-6
12-4

e 13-9e

[Oct 13]t 1,701 33 7 8-6 14-68 13-99 23 923 63 713 11-4 86 17 1,636 19-1

* Operatives stood off for the whole week are assumed to have been on short-time to the extent of 40 hours each.
e ?h!Seafigtr\2s6are^aXestimaataedSThey make approximate allowance for returns having incorrectly reported days lost in the engineering dispute as short-time working. Further revisions 

may be made in the light of more information.
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HOURS OF WORK
Hours worked by operatives: manufacturing industries

TABLE 121 i 1962 AVERAGE = 100

GREAT BRITAIN 
INDEX OF WEEKLY HOURS WORKED BY ALL OPERATIVES*  INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE*

All manufacturing Engln- Vehicles Textiles, Food, All manufacturing Engin- Vehicles Textiles, Food,
Industrie* earing, leather, drink, Industries eerlng leather, drink,

shipbuilding, clothing tobacco shipbuilding, clothing tobacco
electrical electrical

... . goods, . .' ■ ■ ■ goods,
Seasonally metal Seasonally metal

Actual adjusted good* Actual adjusted goods

1958 100-4 96 5 101 6 108 3 100 1 102 5 102 4 103 2 103 0 102 5
1959 100 9 96 3 104 9 108 6 99 1 103 3 102 8 104 9 104 5 102 0
1960 103 9 99 4 107 9 110 1 100 1 102 4 101 7 101 7 104 8 101 7

1961 102 9 101 9 102 9 104 7 100 1 101 0 101 3 100 6 101 1 100 4
1962 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0
1963 98 4 97 6 99 1 98 2 98 4 99 9 99 6 100 2 100 5 99 9
1964 100 7 101 7 99 1 98 8 97 3 100 7 100 7 100 8 101 4 99 9
1965 99 8 101 9 96 2 95 6 96 99 4 98 8 98 4 100 3 99 0

1966 97 3 101 0 91 5 91 7 95 2 97 8 97 4 95 7 98 5 98 1
1967 92 4 96 8 86 1 84 4 92 8 97 1 96 6 95 7 97 3 98 0
1968 91 5 94 6 87 0 83 3 90 4 97 9 96 8 96 9 98 3 98 3
1969 92 4 96 1 88 3 83 6 90 8 98 0 97 3 97 4 97 7 98 4
1970 90 2 94 3 86 7 78 3 89 3 97 0 96 1 95 4 96 9 97 5

1971 84 4 87 2 82 1 74 0 85 9 95 1 93 4 93 2 96 3 96 6
1972 81 3 82 7 79 8 71 7 84 5 94 7 92 6 92 8 95 6 96 7
1973 83 2 85 8 82 6 71 2 85 4 96 5 94 9 95 1 96 7 97 6
1974 81 0 84 7 79 3 66 1 87 2 93 8 92 4 91 8 94 8 96 8
1975 75 4 80 2 75 1 60 9 82 0 92 8 91 3 92^5 93 7 95 4

1976 73 8 76 5 74 5 58 9 79 8 93 1 91 1 93 7 93 8 95 1
1977 75 1 77 8 77 1 59 6 80 3 94 0 92 2 93 3 94 2 95 8
1978 74 1 76 8 77 9 58 1 79 7 93 7 92 0 92 3 94 0 95 6

Week ended
1975 Oct 18 75 1 73 1 80 2 75 6 60 9 83 0 92 4 92 3 90 6 93 3 92 8 95 5

Nov 15 74 9 73 0 78 4 75 0 60 0 80 9 92 5 92 3 90 8 93 4 93 1 95 5
Dec 13 75 1 73 2 78 8 74 4 60 1 80 6 93 1 92 9 91 5 94 3 93 5 95 7

1976 Jan 10 73 6 72 9 76 5 74 2 . 60 0 78 4 91 4 92 4 89 2 92 8 92 7 94 0
Feb 16 73 8 73 1 77 0 75 1 59 8 77 2 91 7 92 5 89 8 93 1 92 9 93 6
Mar 13 73 2 72 6 76 1 74 7 58 8 77 0 92 1 92 6 90 1 93 5 92 9 94 1

April 10 73 8 72 8 76 9 74 7 59 2 78 3 92 7 92 8 91 7 93 5 93 6 95 0
May 15 74 6 73 3 77 6 75 5 59 7 79 3 93 0 92 8 91 1 94 0 93 9 94 9
June 12 75 2 73 7 77 6 76 1 60 6 80 4 92 9 92 9 90 6 93 9 93 9 95 1

July 10* 71 6 74 0 74 3 66 9 55 6 81 6 93 7 93 0 91 3 95 7 94 3 96 1
Aug 14* 62 7 74 3 64 2 65 5 47 8 74 4 94 1 93 2 91 6 93 6 94 4 96 5
Sep 11 * 76 5 74 4 78 9 77 2 60 9 83 0 93 4 93 3 91 2 93 6 93 8 95 5

Oct 16* 77 0 74 9 79 3 78 4 61-3 82 8 93 8 93 6 91 7 94 6 94 2 95 3
Nov 13* 77 0 75 1 79 5 78 2 61 4 82 8 93 9 93 7 92 1 93 7 94 4 95 3
Dec 11 * 77 0 74 9 79 7 77 4 61 6 82 4 94 2 93 8 92 5 92 8 94 7 96 0

1977 Jan 15* 76 0 75 2 78 3 78 1 61 3 80 3 93 2 94 2 91 4 93 0 94 1 94 6
Feb 12* 76 4 75 6 79 4 77 6 61 7 79 8 93 8 94 6 92 4 92 1 94 6 95 0
Mar 12* 76 4 75 7 79 5 77 8 61 5 79 9 93 8 94 3 92 3 92 6 94 5 94 9

April 23* 76 4 75 4 79 3 77 0 61 7 80 1 93 8 94 0 92 0 93 1 94 4 95 3
May 14* 76 7 75 4 79 8 79 2 61 6 80 3 94 2 94 1 92 7 94 0 94 4 95 6
June 18* 76 7 75 2 79 0 79 2 61 6 81 6 93 9 94 0 91 8 93 5 94 2 96 1

July 16* 72 8 75 2 75 8 69 5 55 8 81 5 94 6 93 9 92 9 95 4 94 3 96 4
Aug 13* 63 0 74 8 64 4 67 5 47 8 73 7 95 0 94 2 93 1 92 8 94 5 97 4
Sep 10* 76 7 74 7 79-0 79 1 60 5 81 6 93 6 93 6 91 7 92 8 93 6 95 6

Oct 15* 77 0 74 9 79 9 80 2 60 4 81 1 94 0 93 9 92 1 93 5 93 9 96 0
Nov 12* 76 5 74 6 79 5 77 6 60 8 81 7 93 8 93 7 92 0 92 9 94 0 96 2
Dec 10* 77 1 75 0 77 9 81 9 60 7 81 8 94 2 93 7 92 4 93 9 94 0 96 9

1978 Jan 14* 76 0 75 2 79 0 79 9 59 8 79 7 93 1 94 0 91 6 91 4 93 5 95 1
Feb 11 * 75 8 74 9 78 9 79 9 59 8 79 0 93 2 93 9 91 7 91 7 93 4 95 1
Mar 11* 75 6 74 9 78 6 80 3 59 7 79 3 93 8 94-2 92 2 92 9 94 0 95 7

April 15* 74 7 74 7 78 7 80 7 59 7 79 3 93 8 94 0 92 2 93 2 94 0 95 5
May 13* 75 7 74 4 78 4 81 0 59 4 79 9 93 9 93 8 92 0 93 7 94 0 95 6
June 10* 75 5 74 0 78 1 79 4 59 8 81 1 93 5 93 6 91 6 91 9 94 1 96 0

July 8* 71 5 73 9 74 5 68 6 54 7 80 4 94 4 93 7 92 4 94 6 94 4 95 8
Aug 12* 62 0 73 7 63 4 67 6 47 2 73 2 94 3 93 5 92 2 91 2 94 6 96 6
Sep 16* 75 7 73 7 78 2 79 4 59 2 81 7 93 7 93 7 91 9 92 1 94 1 95 7

Oct 14* 75 5 73 5 78 0 79 5 59 2 81 6 93 7 93 8 92 0 91 7 94 1 95 5
Nov 11 * 75 3 73 5 78 0 78 9 59 1 80 5 93 6 93 5 92 1 91 4 94 0 94 9
Dec 9* 75 3 73 3 77 9 79 2 59 2 80 6 93 9 93 5 92 3 92 1 94 2 95 6

1979 Jan 13* 73 6 72 7 76 2 78 3 58 3 77 2 92 2 93 1 90 6 91 0 93 1 93 3
Feb 10* 73 7 72 8 76 5 78 2 58 4 77 9 93 0 93 7 91 5 91 8 93 5 94 8
Mar 10* 74 2 73 5 76 6 79 4 58 5 78 6 93 7 94 0 91 9 93 1 93 9 95 2

April 7* 74 3 73 3 76 3 79 9 58 4 79 4 94 0 94 2 92 2 93 6 94 2 95 8
May 5* 74 3 73 0 76 0 80 5 58 6 80 0 93 8 93 7 91 6 93 8 94 1 95-7
June 9* 74 5 73 1 76 1 79 8 59 0 81 1 93 9 94 0 91 8 92 8 94 2 95 9

July 7* 70 5 72 9 72 4 71 2 53 9 79 8 94 5 93 9 92 2 95 8 94 4 95 7
Aug 4* 60 6 72 1 60 9 67 5 46 4 73 6 93 5 92 7 90 7 90 8 94 1 96 7
Sep 8* 73 5 e 71 6 e 74 0 e 77 5 e 58 2 82 0 92 4 e 92 5 e 89 4 e 89 4 e 93-7 95-7

Oct 13* 73 3 71 3 75 2 76 3 57 3 81 6 93 2 93 0 91 3 91 0 93 3 95 4

* The index of total weekly hours worked has been revised to take account of the changed proportion of operatives to total employees at October 1979. The index of total weekly hours worked 
is subject to further revision from July 1976 when the results of the June 1977 Census of Employment become available. Both indexes are subject to revision from November 1978 to take 
account of the October 1979 enquiry into the hours of manual workers.

e footnote to table 120.
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EARNINGS AND HOURS
Average weekly and hourly earnings and hours: manual workers
TABLE 122
SIC 1968 FULL-TIME MEN (21 YEARS AND OVER)

UNITED 
KINGDOM

Oct

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
products

Chemicals 
and 
allied 
indus­
tries

Metal 
manu­
facture

Mech­
anical 
engineer­
ing

Instru­
ment 
engineer­
ing

Electrical 
engineer­
ing

Shipbuild­
ing and 
marine 
engineer­
ing

Vehicles Metal 
goods not 
else­
where 
specified

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

Weekly earnings (£)
1975 60-29 '69-74 63-10 62-50 58-86 53-35 56-79 67-53 62-52 56-12 53-65 50-76 48-16
1976 66-81 76-75 71 -72 73-72 66-11 61 -64 63-48 72 09 72-48 64-90 61 -19 55-89 53-30
1977 72-46 82-36 77-80 79-40 73-38 67-93 69-13 76-37 75-59 70-65 65-32 61 -91 61 -61
1978 83-91 95-65 90-78 91 -93 83-39 76-41 80-35 88-64 84-88 81 -69 75-96 71 -20 67-50
Hours worked
1975 46-2 42-6 42-7 41 -9 42-6 42 0 42-2 43-9 41 -4 42-1 42-4 43-7 40-5
1976 45-9 42-9 44-1 440 42-9 42-7 42-3 43-4 42-6 43-2 43-4 43-1 40-9
1977 46-4 430 44-4 43-8 43-3 430 42-6 43-7 42-2 43-1 43-1 42-9 41 -3
1978 46-2 43 0 44-6 43-7 430 42-5 42-9 43-8 41 -4 43-1 43-6 43-4 41 -3
Hourly earnings (pence)
1975 130-5 163-7 147-8 149-2 138-2 127-0 134-6 153-8 151 -0 133-3 126-5 116-2 118-9
1976 145-6 178-9 162-6 167-5 154-1 144-4 150-1 166-1 170-1 150-2 141 0 129-7 130-3
1977 156-2 191 -5 175-2 181 -3 169-5 1580 162-3 174-8 179-1 163-9 151 -6 144-3 149-2
1978 181 -6 222-4 203-5 210-4 193-9 179-8 187-3 202-4 205 0 189-5 174-2 164-1 163-4

Oct

Bricks, 
pottery, 
glass, 
cement, 
etc

Timber, 
furniture, 
etc

Paper, 
printing 
and 
publishing

Other 
manu­
facturing 
industries

All 
manu­
facturing 
industries

Mining 
and 
quarrying 
(except 
coal 
mining)

Con­
struction

Gas, 
electricity 
and 
water

Transport 
and 
communi­
cation*

Certain 
miscel­
laneous 
services t

Public 
admin­
istration

All 
industries 
covered

Weekly earnings (£)
1975 61 07 55-83 65-17 58 06 59-74 59-82 60-38 60-45 63-81 50-71 49-88 59-58
1976 68-82 61 -48 73-88 66-27 67-83 66-36 65-80 68-42 71 -22 57-36 53-97 66-97
1977 75-15 67-66 82-09 71 04 73-56 74-96 72-91 72-72 76-96 63-31 59 04 72-89
1978 87-48 77-85 96-79 83-51 84-77 84-52 81 -77 87-78 88 03 72-39 67-15 83-50
Hours worked
1975 44-5 43-1 42-4 42-5 42-7 47-2 45-2 42-3 47-3 43-2 43-2 43-6
1976 45-3 42-8 43-6 43-3 43-5 46-4 44-3 42-8 47-5 430 42-7 440
1977 45-7 430 44-5 43-4 43-6 47-2 44-7 42-4 48 0 43-3 42-9 44-2
1978 45-4 430 44-6 43-3 43-5 47-2 44-9 42-8 48-8 43-5 43-2 44-2
Hourly earnings (pence)
1975 137-2 129-5 153-7 >136-6 139-9 126-7 133-6 142-9 134-9 117-4 115-5 136-7
1976 151 -9 143-6 169-4 1530 155-9 143 0 148-5 159-9 149-9 133-4 126-4 152-2
1977 164-4 157-3 184-5 163-7 168-7 158-8 163-1 171 -5 160-3 146-2 137-6 164-9
1978 192-7 181 0 2170 192-9 194-9 179-1 182-1 205-1 180-4 166-4 155-4 188-9

SIC 1968 FULL-TIME WOMEN (18 YEARS AND OVER)

Food, Coal Chemicals Metal Meeh- Instru- Electrical Shipbuild- Vehicles Metal Textiles Leather, Clothing
drink and and manu- anical ment engineer- ing and goods not leather and
and petro- allied facture engineer- engineer- ing marine else- goods footwear
tobacco leum Indus- ing ing engineer- where and fur

Oct products tries ing specified

Weekly earnings (£)
1975 37-28 42-91 37-40 35-41 38-94 35-48 36-38 39-19 42-33 34-40 31 -76 28-13 28-70
1976 43-69 48-46 44-11 43-58 46-77 42-32 43-54 46-08 50-43 42-21 37-93 32-61 33-59
1977 47-51 55-97 48-64 47-21 51 -14 45-49 47-04 49-55 53-68 45-28 40-95 36-90 38 08
1978 53-85 59-54 54-85 54-33 56-79 52-06 53-96 56-59 60-50 52 04 46 02 42-03 41 -94
Hours worked
1975
1976
1977
1978

37-7
37- 9
38- 1 
37-9

38-6
36- 5
37- 7
38- 7

37- 9
38- 4
38-2
38-2

36- 7
37- 7 
37-3 
37-8

37-5
380
37-8 
37-9

37-4
37-6
37- 7
38- 3

37-1 
37-6 
37-8 
37-9

37 0
37- 4
38- 1 
37-9

37-5 
37-8 
38 0 
37-4

36- 8
37- 5
37-0
37-2

36-1 
36-7 
36-4
36-7

36-5 
36-4 
36-2 
36-7

35- 5 
36 0 
36 -1
36- 1

Hourly earnings (pence) 
1975 98-9 111-2 98 -7 96-5 103-8 94-9 98-1 105-9 112-9 93-5 88-0 77-1 80-9
1976 115-3 132-8 114-9 115-6 123-1 112-6 115-8 123-2 133-4 112-6 103-4 89-6 93-3
1977 124-7 148-5 127-3 126-6 135-3 120-7 124-4 130-1 141 -3 122-4 112-5 101 -9 105-5
1978 142-1 153-9 143-6 143-7 149-8 135-9 142-4 149-3 161 -8 139-9 125-4 114-5 116-2

etc coal
mining)

Bricks, Timber, Paper, Other Ail Mining Con­ Gas, Transport Certain Public All
pottery, furniture, printing manu­ manu­ and struction electricity and miscel­ admin­ industries
glass, etc and facturing facturing quarrying and communi­ laneous istration covered
cement, publishing industries industries (except water cation* services t

Weekly earnings (£)

Oct

1975 35-20 36-77 38-51 32-94 34-23
1976 42-22 42-14 45-20 39-49 40-71
1977 45-59 46-20 48-87 43-44 44-45
1978 52-12 53-62 55-33 49-15 50 08
Hours worked
1975 35-9 37-0 37-9 37-3 36-8
1976 36-7 37-3 38-4 37-3 37-2
1977 36-8 37-2 38-5 37-5 37-2
1978 36-7 37-5 38-1 37-0 37-2
Hourly earnings (pence)
1975 98-1 99-4 101 -6 88-3 93 0
1976 1150 1130 117-7 105-9 109-4
1977 123-9 124-2 126-9 115-8 119-5
1978 142 0 143 0 145-2 132-8 134-6

— 30-45 38-76 44-07 26-59 38-64 34-19
— 36-11 43-43 50-23 31 -69 43-62 40-61
—— 39-14 47-94 53-25 35-16 46-41 44-31
— 42-97 58-10 63-79 40-11 52-98 50-03

_ 37-5 35-4 41 -5 38-3 40-3 37 0
— 38-3 36-4 41 -6 37-8 39-9 37-4

37-9 36-0 41 -3 38-3 39-4 37-4
T 38-5 36-8 43-5 38-4 40-3 37-4

— 81-2 109-5 106-2 69-4 95-9 92-4
— 94-3 119-3 120-7 83-8 109-3 108-6
_ . 103-3 133-2 128-9 91 -8 117-8 118-5
— 111-6 157-9 146-6 104-5 131 -5 133-8

• Except railways and London Transport.
t Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes.
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EARNINGS AND HOURS
Average weekly and hourly earnings and hours: manual workers

* Women ordinarily employed for not more than 30 hours a week are classed as part-time workers.
t The industries covered are manufacturing; mining and quarrying (except coal mining); construction; gas, electricity and water; transport and communication (except railways and London 

Transport); certain miscellaneous services and oublic administration.

TABLE 123

UNITED KINGDOM Oct 1976 Oct 1977 Oct 1978

Weekly Hours Hourly Weekly Hours Hourly Weekly Hours Hourly
SIC 1968 earnings worked earnings earnings worked earnings earnings worked earnings

£ pence £ pence £ pence
All manufacturing industries

Full-time men (21 years and over) 67-83 43-5 155-9 73-56 43-6 168-7 84-77 43-5 194-9
Full-time women (18 years and over) 40-71 37-2 109-4 44-45 37-2 119-5 50 08 37-2 134-6
Part-time women (18 years and over)* 22-06 21 -6 102-1 23-90 21 -5 111 -2 27-13 21 -6 125-6
Full-time boys (under 21 years) 37-75 40 0 94-4 41-16 40-0 102-9 47-96 40-0 119-9
Full-time girls (under 18 years) 26-87; 37-6 71-5 29-90 37-6 79-5 33-33 37-6 88-6

All industries coveredt
Full-time men (21 years and over) 66-97 44-0 152-2 72-89 44-2 164-9 83-50 44-2 188-9
Full-time women (18 years and over) 40-61 37-4 108-6 44-31 37-4 118-5 50 03 37-4 133-8
Part-time women (18 years and over)* 21 -50 21 -2 101 -4 23-14 21 -0 110-2 26-20 21 -1 124-2
Full-time boys (under 21 years) 37-94 40-5 93-7 41 -30 40-5 1020 46-98 40-6 115-7
Full-time girls (under 18 years) 26-70 37-5 71 -2 29-74 37-6 79-1 33-18 37-6 88-2

Index off average earnings: non-manual employees
Fixed-weighted: April 1970 = 100

GREAT MANUFACTURING INDUSTRIES ALL INDUSTRIES AND SERVICES
BRITAIN -------------------------------------------------------------------------------------------- --------------------------------------------------

FULL-TIME ADULTS: MEN (21 years and over) WOMEN (18 years and over)

TABLE 124

April
Men Women Men and 

women
Men Women Men and 

. women

1970 100 0 100 0 100 0 100 0 100 0 100 0
1971 110 7 112 5 111 0 111 5 112 2 111 7
1972 122 3 124 9 122 7 124 1 125 8 124 5
1973 135 9 139 9 136 5 137 3 139 8 138 0
1974 152 1 165 2 154 3 155 3 161 8 157 0
1975 191 8 226 7 197 5 195 0 224 0 202 9

1976 225 6 276 2 233 9 232 6 276 6 244 5
1977 . 248 0 310 0 258 1 253 6 304 5 267 3
1978 287 3 353 4 298 1 287 2 334 5 300 0
1979 328 5 402 4 340 6 322 4 373 5 336 2

Weights 689 311 1,000 575 425 1,000

Notes: These fixed weighted series are based on results of the New Earnings Survey and are described in articles in the May 1972 (pages 431 to 434) and January 1976 (page 19) issue of the 
Gazette. They relate to those whose pay for the survey pay-period was not affected by absence.

Annual percentage changes in hourly wage earnings and hourly wage rates
TABLE 125

UNITEC> KINGDOM Average weekly 
wage earnings

(1)

Average hourly 
wage earnings

(2)

Average hourly 
wage earnings 
excluding the 
effect of overtime*  
(3)

Average hourly 
wage ratest

(4)

Differences (col. (3) 
minus col. (4))

(5)

1963 April?-, 3-0 3-6 4-0 3-6 0-4
Oct 5-3 4-1 3-6 2-3 1 -3

1964 April 9-1 7-4 6-5 4-9 1 -6
Oct 8-3 8-2 8-1 5-7 2-4

1965 April 7-5 8-4 80 5-3 2-7
Oct 8-5 , 10 1 9-5 7-3 2-2

1966 April 7-4 9-8 9-7 80 1-7;
Oct 4-2 6-2 6-5 5-6 0-9

1967 April 2-1 2-8 30 2-7 0-3
Oct 5-6 5-3 50 5-3 -0-3

1968 April 8-5 8-1 7-7 8-6 -0-9
Oct 7-8 7-2 7-0 6-7 0-3

1969 April 7-5 7-1 6-9 5-4 1 -5
Oct 8-1 80 80 5-5 2-5

1970 Oct 13-5 15-3 160 12-4 3-6
1971 Oct 11 -1 12-9 13-7 11 -6 2-1
1972 Oct 15-7 15-0 14-6 18-1 -3-5t
1973 Oct 15-1 14-1 13-6 12-1 1 -5
1974 Oct 20-0 21 -4 21 -9 20-6 1 -3
1975 Oct 23-4 26-9 28-6 26-5 2-1
1976 Oct 13-2 12-1 11 -6 16-5 -4-9§
1977 Oct 8-6 8-4 8-2 4-6tt 3-6tT
1978 Oct 13-8 13-8 13-8 19-8tt -6-0tt

Note: The table covers full-time workers in the industries included in the department s regular surveys into the earnings and hours of manual workers (table 122).
* The figures in column (3) are calculated by:

1. Assuming that the amount of overtime is equal to the difference between the actual hours worked and the average of normal weekly hours:
2. Multiplying this difference by 1i (the assumed rate of overtime pay);
3. Adding the resulting figure to the average of normal weekly hours to produce a standard hours equivalent of actual hours worked; and
4. Dividing the average weekly earnings by the “standard hours equivalent which gives a reasonably satisfactory estimate of average hourly earnings exclusive of overtime.

t The figures in this column are based on the hourly wage rates index.
t The engineering and construction industries had large wage rates increases in August 1972 and September 1972. respectively, increases which were not fully reflected in actual earnings 

by the date of the October 1972 earnings inquiry.
§ The reason for the negative figure is that a flat rate supplement of pay represents a higher proportion of basic wage rates than of earnings.
tt These figures have been affected by nationally negotiated rates of wages for engineering workers remaining unchanged between February 1976 and April 1978.
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EARNINGS AND HOURS
Average weekly and hourly earnings and hours: 
manual and non-manual employees
TABLE 126

Note: New Earnings Survey estimates
From 1974, age has been measured in completed years at January 1; but previously at the time of the survey.

GREAT BRITAIN MANUFACTURING INDUSTRIES ALL INDUSTRIES AND SERVICES

Weekly 
earnings (£)

Hours Hourly 
earnings (pence)

Weekly 
earnings (£)

Hours Hourly 
earnings (pence)

excluding those whose pay was excluding those whose pay was
affected by absence affected by absence

including excluding including excluding including excluding including excluding
those those overtime overtime those those overtime overtime
whose pay whose pay pay and pay and whose pay whose pay pay and pay and
was was overtime overtime was was overtime overtime
affected by affected by hours hours affected by affected by hours hours

April absence absence absence absence

FULL-TIME MEN, 21 years and over
Manual occupations

1972 33-6 34-5 45-6 75-8 32-1 32-8 460 71 -3 69-1.
1973 . 38-6 39-9 46-4 860 83-7 37-0 38-1 46-7 81 -7 79 2
1974 43-6 45-1 46-2 97-4 95-2 42-3 43-6 46-5 93-5 91 -1
1975 54-5 56-6 450 125-8 123-1 54-0 55-7 45-5 122-2 119-2
1976 65-1 67-4 45-1 149-2 146-3 63-3 65-1 45-3 143-7 141 -0
1977 71 -8 74-2 45-6 162-6 1600 69-5 71 -5 45-7 156-5 154-3
1978 81 -8 84-7 45-8 184-8 181 -8 78-4 80-7 460 175-5 172-8
1979 94-5 97-9 460 212-8 208-7 90-1 930 46-2 201 -2 197-5

Non-manual occupations
1972 43-7 43-8 38-9 111-3 43-4 43-5 38-7 110-7 110-8
1973 48-4 48-7 39-2 122-4 122-4 47-8 48-1 38-8 121 -6 121 -7
1974 54-1 54-5 39-1 137-7 137-8 54-1 54-4 38-8 137-9 138-1
1975 68-2 68-7 39-2 173-2 173-3 67-9 68-4 38-7 174-3 174-6
1976 80-2 80-9 39-1 204-3 204-4 81 0 81 -6 38-5 210-3 210-6

.1977 88-2 88-9 39-2 223-4 223-8 88-4 88-9 38-7 227-2 227-9
1978 102-4 1030 39-4 258-1 258-9 99-9 100-7 38-7 257-1 257-9
1979 116-8 117-7 39-6 293-8 294-7 112-1 113-0 38-8 288-6 289-5

All occupations
1972 36-2 37-1 43-9 83-7 360 36-7 43-4 83-7 83-3
1973 41 -1 42-3 44-5 94-5 93-5 40-9 41 -9 43-8 94-3 93-7
1974 46-3 47-7 44-3 106-9 106-1 46-5 47-7 43-7 107-6 107-2
1975 58-1 60-2 43-4 137-7 136-5 59-2 60-8 43 0 139-9 139-3
1976 69-2 71 -4 43-4 163-2 162-0 70-0 71 -8 42-7 166-8 166-6
1977 76-1 78-5 43-8 177-7 177-1 76-8 78-6 430 181-1 181 -5
1978 87-3 90-0 440 202-9 202-2 86-9 89-1 43-1 204-3 204-9
1979 100-5 103-7 44-2 233-1 231 -8 98-8 101 -4 43-2 232-2 232-4

FULL-TIME WOMEN, 18 years and over
Manual occupations

1972 170 17-7 40-0 44-4 16-6 17-1 39-9 430 42-6
1973 19-6 20-5 400 51 -2 50-7 19-1 19-7 39-9 49-6 49-1
1974 23-1 24-1 39-9 60-6 60-1 22-8 23-6 39-8 59-3 58-7
1975 30-9 32-4 39-5 81 -8 81 -4 30-9 32-1 39-4 81 -6 81 -1
1976 38-5 40-3 39-6 102 0 101 -5 38-1 39-4 39-3 100-7 100-2
1977 43-0 450 39-8 113-4 112-7 42-2 43-7 39-4 111 -2 110-7
1978 49-3 51 -2 39-9 128-5 127-5 480 49-4 39-6 125-3 124-4
1979 55-4 57-9 39-9 145-4 144-2 53-4 55-2 39-6 139-9 138-7

Non-manual occupations
1972 19-4 19-5 37-3 52-3 22 -1 22-2 36-8 59-9 59-8
1973 21 -8 21 -8 37-3 58-5 58-3 24-5 24-7 36-8 66-2 66-1
1974 25-6 25-8 37-3 690 68-8 28-3 28-6 36-8 76-9 76-7
1975 35-2 35-4 37-1 95-2 950 39-3 39-6 36-6 106-1 105-9
1976 42-8 43-1 37-1 115-9 115-6 48-5 48-8 36-5 132-0 131 -8
1977 48-1 48-4 37-1 130-1 129-8 53-4 53-8 36-7 143-8 143-7
1978 54-9 55-2 37-2 1480 147-5 58-5 59-1 36-7 158-1 157-9
1979 62-3 62-8 37-2 168-5 1680 65-3 66-0 36-7 176-8 176-6

All occupations
1972 17-8 18-4 390 47-0 20-1 20-5 37-8 540 53-9
1973 20-3 21 0 39-0 53-9 53-5 22-6 23-1 37-8 60-5 60-3
1974 23-9 24-8 38-9 63-8 63-4 26-3 26-9 37-8 70-8 70-6
1975 32-4 33-6 38-5 87-2 86-9 36-6 37-4 37-4 98-5 98-3
1976 40-1 41 -5 38-5 107-6 107-2 45-3 46-2 37-3 122-6 122-4
1977 44-9 46-4 38-7 120-0 119-6 50-0 51 -0 37-5 134-0 133-9
1978 51 -3 52-8 38-8 136-1 135-4 55-4 56-4 37-5 148-2 1480
1979 57-9 600 38-8 154-6 153-7 61 -8 63 0 37-5 166-0 165-7

FULL-TIME ADULTS
(a) MEN, 21 years and over

WOMEN, 18 years and over
All occupations

1972 31 -7 32-7 42-6 76-4 31 -4 32-0 41 -8 75-8 750
1973 360 37-3 43-1 85-7 84-1 35-5 36-4 42-1 85-2 84-1
1974 40-8 42-3 430 97-6 96-1 40-6 41 -7 420 97-8 96-8
1975 52-1 54-2 42-3 127-2 125-4 52-7 54 0 41 -3 128-9 127-7
1976 62-5 64-7 42-3 151 -8 150-0 62-7 64-2 41 -1 154-7 153-8
1977 68-9 71 -3 42-7 165-8 164-3 68-7 70-2 41 -3 168-0 167-5
1978 78-8 81 -5 42-8 188-7 187-0 77-3 79-1 41 -4 188-6 187-9

, 1979 90-4 93-7 430 216-7 214-2 87-4 89-6 41 -5 213-6 212-4
(b) MALES AND FEMALES,

18 years and over
All occupations

1973 35-6 36-8 43-1 84-6 83-1 35-0 35-9 42-1 84-1 82-9
1974 40-3 41 -8 430 96-4 95-0 40-1 41 -1 42 0 96-6 95-5
1975 51 -5 53-6 42-3 125-8 124-1 52-0 53-4 41 -4 127-3 1260
1976 61 -8 640 42-5 150-1 148-3 61 -8 63-4 41 -1 152-6 151 -6
1977 68-0 70-4 42-7 163-8 162-3 67-8 69-3 41 -3 165-7 165-1 f.
1978 77-8 80-5 42-8 186-5 184-7 76-3 78-1 41 -4 186-1 185-3

,1979 89-1 92-5 430 213-9 211 -3 86-2 88-4 41 -5 210-7 209-3

Average 1970
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* See footnote at end of table 134

Earnings, wage rates, retail prices
Log scale
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EARNINGS
Index of average earnings: production industries and some services (older series) 
Manual and non-manual employees (combined)
TABLE 127

GREAT Coal Chemi- Ship- Metal
BRITAIN and cals building goods Bricks,

Food, petro- and Meeh- Instru- Elec- and not Leather, Clothing pottery,
drink leum allied Metal anical ment trical marine else- leather and glass,
and pro- Indus- manu- engin- engin- engin- engin- where goods foot- cement

SIC 1968 tobacco ducts tries facture eering eering eering eering Vehicles specified Textiles and fur wear etc

JAN 1970 = 100 
1973

Oct 160 7 153 0 155 2 154 9 156 6 153 5 158 5 148 4 155 5 154 2 159 3 160 2 157 1 159 7
Nov 165 8 148 7 161 1 157 5 158 9 155 7 161 1 154 7 157 8 158 4 161 6 161 8 159 2 162 7
Dec 

1974
170 3 152 8 162 3 155 2 159 5 160 2 161 6 145 2 157 0 155 5 157 4 157 9 159 4 163 0

Jantt 166 3 150 6 159 2 145 2 150 5 154 6 155 4 142 8 144 6 145 6 142 9 159 6 141 0 155 3
Febtt 165 3 151 0 169 5 153 6 154 1 157 9 157 3 148 2 144 4 149 0 146 0 164 4 145 8 157 5
Mar 169 0 160 2 162 3 159 5 165 0 166 6 162 9 158 5 160 3 163 3 168 6 176 1 170 4 166 2
April 170 2 163 0 161 9 159 3 158 5 159 9 162 2 159 0 155 6 157 7 166 6 172 8 167 7 167 2
May 176 0 164 2 165 6 163 7 167 2 166 9 168 8 159 2 164 9 165 0 175 5 180 0 169 6 171 4
June 181 9 169 6 174 8 174 7 179 1 175 0 178 5 176 3 174 7 175 6 185 1 184 5 175 9 178 6
July 186 2 184 0 185 2 181 2 180 5 176 9 183 1 176 8 174 0 180 0 188 4 199 2 176 6 180 1
Aug 188 6 197 1 188 1 180 5 181 8 176 9 182 6 170 5 178 7 177 4 187 5 190 1 175 6 181 8
Sep 193 6 197 6 190 8 184 8 185 5 182 1 190 8 178 2 180 2 182 1 187 3 196 1 184 0 188 5
Oct 197 4 200 2 199 2 184 8 190 4 188 6 192 5 175 7 183 5 187 9 191 5 197 6 190 4 192 1
Nov 209 2 203 4 209 2 195 0 198 3 197 2 199 1 187 1 204 5 196 4 197 6 207 0 194 4 199 4
Dec 

1975
218 6 206 1 211 3 200 8 198 5 199 3 204 3 191 8 201 6 196 9 199 6 206 3 197 0 203 0

Jan 214 8 212 1 205 5 203 6 203 7 201 2 204 0 197 8 196 9 201 0 200 7 214 5 198 1 204 9
Feb 214 5 209 1 213 2 214 4 205 3 204 4 208 4 202 8 200 2 203 8 203 7 209 1 202 3 207 0
Mar 233 0 219 3 207 6 220 0 208 8 209 2 212 2 211 3 199 3 209 4 203 7 215 8 204 7 206 0
April 220 8 213 0 210 8 212 9 215 4 210 5 217 5 221 4 200 7 209 1 208 5 215 1 210 5 210 8
May 225 4 215 6 215 4 221 2 215 5 215 2 222 0 218 7 198 8 210 7 218 5 216 9 210 5 213 2
June 233 1 223 2 217 5 222 5 220 5 224 2 226 8 232 2 207 5 218 6 225 7 219 6 215 3 220 1
July 237 2 240 9 251 4 225 6 230 1 231 5 237 8 217 3 213 5 227 8 233 2 227 7 219 7 224 9
Aug 241 0 242 9 249 7 225 8 226 7 228 7 236 9 200 1 219 9 224 9 230 1 225 9 213 0 224 6
Sep 245 0 245 1 245 5 229 6 230 2 232 9 241 1 236 1 217 0 228 2 233 4 232 1 220 5 231 7
Oct 248 1 247 2 246 6 236 3 234 7 236 1 244 7 238 5 223 0 232 8 238 8 236 6 228 6 236 5
Nov 254 7 250 6 255 9 241 3 239 8 238 4 248 4 244 4 227 3 239 7 242 9 238 5 232 0 242 2
Dec 

1976
263 5 252 8 264 2 235 0 241 2 248 3 255 4 239 7 230 3 240 8 242 5 237 9 236 8 246 6

Jan 257 0 251 1 256 0 241 2 243 6 244 2 251 4 244 8 234 0 243 7 250 6 248 1 240 2 247 7
Feb 255 6 251 4 256 0 249 1 242 9 245 3 253 0 249 6 237 7 243 8 251 6 241 4 238 7 247 1
Mar 277 0 260 8 258 8 249 9 247 9 252 9 259 8 251 3 236 7 249 9 256 3 242 2 245 6 250 4
April 265 8 262 3 260 8 257 7 250 0 250 7 262 4 248 3 237 2 251 8 252 6 240 2 246 1 253 9
May 274 6 265 4 266 3 264 1 257 7 254 7 268 9 255 0 249 7 258 5 268 2 245 4 252 2 259 5
June 273 5 265 7 275 6 259 5 258 3 258 0 271 0 255 7 249 9 260 6 268 8 245 9 250 6 264 1
July 275 7 271 4 274 7 271 3 261 5 260 9 271 3 246 8 253 0 263 0 269 5 257 7 252 6 261 3
Aug 277 6 265 6 273 7 260 7 259 1 260 7 270 5 254 3 248 7 260 5 269 1 253 6 249 6 259 8
Sep 276 3 267 4 274 8 263 5 260 6 263 8 273 0 258 7 250 3 263 2 269 9 257 6 253 6 264 7
Oct 276 3 269 9 276 5 271 0 264 8 265 7 274 9 258 1 256 2 269 5 275 0 258 2 260 5 265 8
Nov 286 0 276 0 288 6 273 5 269 5 272 2 279 8 266 3 256 1 276 2 278 4 263 1 266 9 270 7
Dec 

1977
291 2 278 3 286 0 273 2 271 7 271 8 282 0 265 7 256 8 275 2 279 1 269 0 269 7 275 6

Jan 286 4 277 4 282 6 277 9 272 5 275 4 280 8 273 5 259 6 276 7 283 2 279 2 270 8 269 4
Feb 285 5 277 2 283 9 282 7 274 4 277 9 282 2 270 6 253 2 278 4 284 8 272 1 276 6 272 2
Mar 308 4 284 7 285 9 281 3 277 8 285 9 288 7 265 8 256 7 283 2 286 6 276 5 276 8 275 8
April 291 0 282 9 286 5 279 7 280 5 279 3 288 5 271 1 260 3 282 9 287 6 278 9 277 8 280 0
May 301 9 289 9 291 8 288 6 285 9 283 2 290 5 281 0 270 3 285 7 293 4 278 3 278 8 285 1
June 297 9 288 9 296 3 283 5 283 9 284 4 287 7 278 4 268 1 284 8 291 5 278 3 279 3 289 5
July 298 4 296 2 293 2 303 8 287 2 285 2 289 2 277 0 266 8 291 6 292 5 283 7 280 5 282 4
Aug 293 4 291 0 290 6 281 9 283 1 286 3 291 6 269 8 265 5 285 5 291 0 281 7 278 7 280 4
Sep 301 7 286 4 295 7 289 2 287 3 287 0 291 7 272 7 260 5 295 6 294 0 283 5 288 2 286 6
Oct 309 7 286 6 304 2 292 9 294 1 296 3 296 2 265 8 267 4 300 7 299 0 296 1 296 3 293 0
Nov 326 0 294 1 328 2 290 3 301 9 304 0 315 8 290 2 280 6 307 5 303 2 297 5 302 8 298 2
Dec 

1978
322 6 302 7 330 6 298 0 307 8 312 1 307 8 279 1 287 0 308 9 307 4 296 4 300 8 306 8

Jan 321 8 311 6 320 1 299 5 307 6 312 0 311 9 292 8 287 9 312 7 311 8 308 9 308 2 306 3
Feb 322 5 315 5 319 6 305 2 311 0 314 7 313 2 287 7 291 6 313 7 315 0 303 3 306 5 305 9
Mar 330 5 333 8 325 8 321 0 315 4 318 1 322 6 306 1 289 7 316 2 312 4 304 6 310 6 307 1
April 337 1 339 8 323 7 340 6 325 1 331 9 328 4 348 0 299 6 326 3 321 9 308 4 317 6 319 5
May 344 2 327 4 328 8 337 8 327 3 336 3 334 6 321 2 305 9 328 1 330 9 308 1 316 3 320 0
June 347 1 328 0 344 8 334 4 329 9 333 5 340 0 324 8 309 2 331 5 338 8 312 2 317 7 328 8
July 348 0 344 4 342 5 350 2 334 0 347 0 337 3 327 1 307 1 334 6 338 7 325 2 322 5 326 2
Aug 345 4 339 8 339 8 313 7 333 9 336 5 332 7 311 7 301 8 328 7 338 4 324 1 319 7 325 9
Sep 349 6 339 9 348 5 333 1 334 7 339 2 337 1 327 0 301 2 335 4 340 5 330 4 324 2 330 5
Oct 352 3 341 0 345 6 337 1 339 8 345 1 347 9 415 2 310 2 342 1 345 1 330 8 329 3 338 8
Nov 366 9 346 9 354 9 333 7 350 7 354 5 351 6 346 7 309 7 350 5 349 4 329 8 337 1 343 6
Dec 

1979
376 5 357 7 370 0 342 4 356 4 360 5 352 1 317 7 325 3 348 5 350 3 328 4 345 4 358 5

Jan 361 4 359 0 349 5 324 0 350 0 357 4 351 7 329 7 323 0 346 4 347 5 338 0 345 6 340 5
Feb 372 7 377 5 356 8 347 0 356 0 371 7 358 5 330 0 340 1 356 3 350 8 350 4 350 1 348 7
Mar 386 2 371 4 382 4 355 4 367 6 380 6 376 0 387 9 348 4 371 0 368 6 349 7 354 3 356 3
April 382 0 375 8 375 3 372 8 371 1 379 7 369 8 352 2 338 9 370 9 362 4 365 4 362 7 369 4
May 401 4 376 6 372 0 399 4 377 6 385 6 379 9 372 8 352 8 377 3 377 3 352 8 365 2 379 3
June 407 0 384 0 400 0 391 7 391 5 387 9 388 4 371 2 369 5 391 4 386 2 361 7 364 2 389 9
July 408 4 404 7 401 6 402 3 392 9 396 2 385 3 369 0 357 0 388 3 383 8 365 2 369 9 385 8
Aug 402 8 399 1 404 2 364 -5II 361-211 385-5II 363 -7|| 342 Oil 325 Oil 366 7|| 386 4 363 6 364 4 393 1
Sep 417 0 392 6 442 6 364-9|| 344 -7|| 382-3|| 368-6|| 362- 0|| 296-7|| 362-4|| 389 7 370 5 381 0 387 8
[Oct] 420 0 398 4 432 2 381 3 398 9 411 7 400 0 366 2 352 2 404 1 390 9 376 5 388 8 397 2

• England and Wales only.
t Except sea transport and postal services.
t Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes.
§ Because of disputes in coalmining a reliable index for “mining and quarrying” cannot be calculated for February 1974. The figures for coalmining for a month earlier have been used in the 

compilation of the index “all industries and services covered”.
** Insufficient information is available to enable a reliable index for “agriculture” to be calculated for the current month, but the best possible estimate has been used in the compilation of the 

index “all industries and services covered”.
tt The figures reflect temporary reductions in earnings while three-day working and other restrictions were in operation.
|| The figures reflect abnormally low aarnings due to the effects of the national dispute in the engineering industries. The symbol (||) should have appeared against the August and September 

figures for manufacturing and all industries in the November issue of Employment Gazette.

EARNINGS
Index of average earnings: production industries and some services (older series) 
Manual and non-manual employees (combined)
Table 127 (continued) 

Timber, Paper, Other Agricul- Mining Con- Gas,
turn I- printing manu- ture* and struc- elec-
ture, and facturlng quarry- tion trlclty
etc publish- Indus- Ing and

Ing tries water

165 7 156 1 158 9 167 4 153 1 169 4 160 2
166 6 160 2 163 3 172 5 139 1 169 9 160 2
163 5 155 8 163 1 167 5 139 8 168 4 156 8

157 7 153 9 151 7 170 5 139 2 163 3 160 2
160 8 155 3 154 6 184 0 § 166 8 163 8
173 0 162 9 172 3 194 0 191 3 174 2 177 1
172 3 162 3 168 7 202 3 189 1 174 3 170 7
172 9 165 6 172 4 206 8 187 3 175 6 176 6
183 0 169 6 181 8 203 3 195 3 189 3 186 0
185 2 175 9 184 4 213 9 198 3 192 3 185 2
183 9 174 9 183 7 230 4 199 0 188 3 196 0
192 9 183 7 188 4 229 0 204 1 196 8 204 4
198-1 186 0 190 4 217 3 208 2 200 9 202 0
204 2 190 8 198 6 215 9 214 5 203 3 206 8
202 4 191 1 201 9 218 9 215 9 205 7 221 3

212 4 194 0 203 7 225 7 215 5 204 7 216 3
220 3 193 6 212 2 232 5 218 2 217 4 219 3
223 4 199 4 207 6 236 1 253 0 219 1 214 7
223 6 199 9 213 4 249 1 261 6 225 6 219 5
222 6 202 7 217 3 259 2 256 9 223 2 227 8
231 8 210 4 221 1 257 7 262 3 231 7 249 9
241 7 216 3 227 7 259 4 260 2 241 6 287 0
234 8 215 6 226 7 280 1 258 7 235 9 262 9
241 8 221 6 232 1 290 1 261 4 244 9 257 4
247 0 224 5 237 1 275 4 263 5 248 9 256 6
249 8 230 7 241 7 267 4 265 6 248 9 255 5
248 6 227 6 243 5 259 5 267 3 252 8 258 6

254 7 231 3 249 7 273 4 268 1 245 8 261 0
259 3 232 7 257 5 288 0 268 3 248 3 261 9
258 3 237 3 259 9 301 9 288 0 254 3 270 2
256 0 242 4 258 3 307 7 286 1 251 0 274 4
259 6 249 0 261 6 298 1 281 0 255 5 278 0
262 8 251 2 267 4 312 1 282 4 261 8 280 9
269 3 250 2 268 9 325 3 285 0 264 6 299 7
264 6 250 2 268 0 333 5 282 8 264 7 288 0
270 1 254 5 270 3 307 4 287 3 271 8 287 2
272-9 255 4 275 8 300 9 290 1 272 3 287 7
276 0 259 5 279 2 302 0 292 8 278 1 286 0
282 4 256 9 278 9 308 8 295 7 280 2 286 5

281 3 260 9 282 2 298 5 297 4 274 0 291 7
284 5 260 6 286 8 312 2 297 0 278 3 295 2
286 5 266 6 288 4 322 6 317 3 290 4 299 6
281 7 271 5 288 2 329 8 304 0 283 3 297 6
283 4 275 6 291 0 323 3 300 1 291 1 299 9
282 1 275 6 288 0 326 7 302 1 293 0 305 1
289 3 273 9 291 0 340 5 306 1 293 7 305 3
290 2 269 9 284 9 339 1 305 7 288 7 301 1
295 7 275 9 294 2 368 5 308 2 300 1 300 7
301-9 281 6 294 2 347 1 312 0 302 4 306 7
306 7 287 2 305 1 326 1 313 0 305 5 311 6
307 2 284 1 300 4 326 8 318 4 307 7 305 5

312 1 288 3 307 6 318 4 318 1 300 4 306 5
321 0 294 7 317 1 343 6 347 2 303 8 309 9
317 6 300 9 316 2 365 4 382 9 308 7 308 0
325-6 311 8 323 9 368 2 376 4 313 9 325 7
327 8 321 5 325 3 363 3 369 7 315 3 405 0
331 8 321 4 332 5 372 9 380 7 327 3 406 3
3410 323 4 328 8 364 0 385 5 333 8 366 3
334-3 319 8 328 9 387 7 381 4 329 9 360 9
344 0 329 1 334 2 407 5 387 5 342 1 362 8
347 2 333 3 339 6 417 8 397 6 343 6 361 8
350 2 332 5 350 3 381 4 398 9 346 9 363 5
354-5 334 1 348 8 368 9 411 3 348 4 357 6

353 1 330 8 344 1 362 6 407 7 328 6 360 1
363 2 342 0 355 2 382 6 412 3 336 9 367 2
370 4 358 2 365 8 397 1 445 9 357 7 371 2
370 8 358 7 368 5 407 6 446 3 357 7 370 7
370 5 376 2 378 8 395 2 435 1 359 6 373 7
388 4 387 0 394 9 416 2 439 6 379 7 390 6
391-9 386 7 391 6 434 4 446 7 387 9 393 3
382 7 384 6 384 8 449 8 445 6 378 7 448 0
398 7 391 7 395 9 476 7 454 2 388 6 406 9
401 0 400 4 401 0 «• 458 5 395 9 448 3

Trans- Miscel- All manufacturing All Industries and GREAT
port laneous Industries services covered BRITAIN
and com- services* -------------------------------  ----------------------------- —
munica­
tion t

Un­
adjusted

Seasonally Un- Seasonally 
adjusted SIC 1968adjusted adjusted

159 2 158 4 157-4 157-3 159-1 157-8

JAN 1970 = 100
1973 

Oct
160 7 158 7 160-6 158-6 160-9 158-8 Nov
155 9 157 9 159 8 161 -4 159-7 160-9 Dec
157 2 162 7 151 -7 152-0 153-9 154-0

1974 
Jantt157 4 163 1 154-8 155-1 156-9 156-8 Febtt161 8 172 2 165-0 165-2 167-6 166-6 Mar

162 6 172 3 162-7 163-1 166-1 165-2 April
168 8 170 6 168-6 173-9 171 -0 174-9 May
171 7 183 4 177-9 176-7 180-0 177-5 June
177 9 188 5 181 -5 180-0 183-6 181 -0 July
184 6 185 4 182-1 184-1 184-9 185-7 Aug
186 5 190 7 186-9 187-8 189-9 188-8 Sep
189 4 193-5 190-6 190-8 193-0 191 -9 Oct
205 4 198 8 200-2 198-0 201 -7 199-2 Nov
234 2 194 2 202-4 203-8 206-6 207-7 Dec

214 1 209 6 203-6 203-8 205-7 205-6
1975 

Jan
214 6 208 9 207-3 207-7 210-2 210-1 Feb
215 7 220 6 210-8 210-7 214-2 212-7 Mar
219 2 223 7 212-2 212-9 217-1 216-2 April
225 0 220 5 214-9 217-4 219-6 220-8 May
223 8 237 4 221 -2 220-0 226-0 223-4 June
227 8 242 7 229-5 227-5 234-3 230-9 July
232 7 238 6 228-5 230-8 232-8 233-4 Aug
256 1 240 5 232-5 233-7 239-0 237-6 Sep
241 6 244 3 236-9 237-4 240-9 239-8 Oct
244 6 244 4 242-2 239-1 244-6 241-1 Nov
245 6 244 0 244-4 245-2 246-6 247-2 Dec
253 3 256 5 245-9 246-1 248-2 248-1

1976 
Jan

250 9 259 3 247-6 248-3 250-1 250-1 Feb
252 2 271 0 252-7 252-3 255-7 253-7 Mar
253 5 266 0 253-3 253-4 255-9 254-5 April
258 9 268 2 261 -0 258-5 262-0 258-7 May
259 1 267 1 262-4 261 -0 263-9 261-1 June
261 2 273 2 264-5 262-4 267-0 263 ■ 1 July
260 8 284 5 262-5 265-9 266-0 267-1 Aug
263 6 281 3 264-7 267-1 268-3 267-4 Sep
265 3 282 8 268-3 269-2 270-8 269-8 Oct
281 3 282 5 273-3 270-7 276-2 272-8 Nov
265 5 284 8 274-5 274-2 275-5 275-3 Dec
274 9 294 7 276-1 276-5 278-1 278-3

1977 
Jan

270 8 295 8 276-8 278-0 278-8 279-2 Feb
272 9 312 4 281 -6 281 -2 285-3 283-1 Mar
275 0 305 4 281 -3 281 -3 284-0 282-4 April
278 4 301 5 287-1 284-1 288-9 284-9 May
281 8 305 0 285-6 284-1 288-9 285-9 June
282 4 304 4 288-1 285-8 290-8 286-6 July
281 5 304 1 283-9 287-8 287-3 288-8 Aug
285 2 314 3 288-0 291 -0 292-4 291 -8 Sep
285 2 313 8 293-7 294-6 296-6 295-6 Oct
293 6 311 2 304-2 301 -7 304-5 301 -2 Nov
288 3 308 4 305-6 304-5 304-8 304-1 Dec

293 9 329 8 307-5 308-0 306-5 306-7
1978 

Jan
301 4 327 5 310-3 311-9 311 -0 311 -5 Feb
307 0 338 5 315-3 314-9 317-3 314-6 Mar
311 9 344 6 325-4 325-2 325-9 324-1 April
313 4 342 9 328-7 325-1 330-9 326-2 May
325 3 351 2 332-4 330-6 336-6 333-0 June
328 1 355 6 334-6 332-1 338-0 333-2 July
324 8 344 0 328-6 333-5 332 8 334-7 Aug
328 1 355 9 334-3 338-0 339-6 339-2 Sep
329 4 357 8 342-2 343-3 345-6 344-5 Oct
331 0 355 0 345-5 343-2 347-9 344-5 Nov
324 7 369 1 351 -2 349-7 351 -2 350-1 Dec

321 4 381 6 345-0 345-5 344-4 344-7
1979 

Jan
338 5 387 0 355-4 357-3 354-9 355-6 Feb
374 9 405 4 369-7 369-0 372-6 369-3 Mar
358 5 403 4 368-3 368-0 370-2 368-1 April
371 8 405 3 379-7 375-3 378-6 373-2 May
383 1 415 9 390-5 388-2 390-8 386-6 June
392 1 430 7 389-6 386-8 393-4 387-8 i July
388 7 410 1 372 -6|| 378 -3l| 382 -4II 384 -81| Aug
398 2 412 9 373 -3|| 377 -6|| 384 -41| 384 -11| Sep
394 5 416 9 397-4 398-7 402-3 400-9 [Oct]

Note (1): This series is explained ih articles in the March 1967, July 1971, May 1975 and February 1977 issues of Employment Gazette. The information collected is the gross remuneration 
including overtime payments bonuses, commission, etc. Monthly earnings have been converted into weekly earnings by using the formula: monthly earnings multiplied by 12 and divided by 52. 
In arriving at the indices of average earnings the total remuneration is divided by the total number of employees without distinguishing between males and females, adults and juveniles, manual 
and non-manual employees or between full-time and part-time employees.

Note (2): The seasonal adjustments are based on the data for 1963 to December 1978.
Note (3): A new series, based on January 1976 = 100, has been introduced, including index numbers for the whole economy and 27 industry groups. It is explained in an article in the April 

1976 issue of Employment Gazette. The latest figures are given elsewhere in the present issue.
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EARNINGS
Indices of earnings by occupation: manual men in certain manufacturing industries
TABLE 128 JAN 1964 = 100

GREAT 
BRITAIN 
Industry group 
SIC 1968

Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium

June 
1977

Jan 
1978

June 
1978

Jan 
1979

June 
1979

June 
1979

June
1977

Jan 
1978

June 
1978

Jan 
1979

June 
1979

June 
1979

SHIPBUILDING AND SHIP REPAIRING*
£ pence

Timeworkers
Skilled 446 7 473 0 501 6 530 5 591 4 100-37 493 4 506 5 553 6 591 3 650 6 213-9
Semi-skilled 492 3 506 8 550 1 603 8 645 2 89-91 499 0 512 4 553 7 608 8 672 0 180-6
Labourers 470 8 534 5 591 4 661 0 715 7 95-27 530 7 578 7 654 2 698 1 697 6 171 8
All timeworkers 477 1 503 4 540 1 580 3 637 5 96-69 517 3 535 3 585 5 631 5 693 0 200-4

Payment-by-results workers
Skilled 430 8 450 4 481 2 498 3 548 2 100-71 440 0 464 9 496 7 534 5 586 6 225-1
Semi-skilled 469 1 484 7 502 1 532 5 577 8 87-40 494 1 507 2 539 7 573 5 639 0 185-3

z Labourers 423 7 457 4 509 4 533 4 592 9 93-12 479 3 497 4 527 7 576 9 663 6 190-5
All payment-by-results workers 438 6 458 6 486 3 507 8 556 0 96-24 458 7 474 3 504 4 542 2 598 1 210-6

All skilled workers 429 5 451 4 479 0 501 2 554 9 100-53 450 3 464 7 498 4 534 3 585 9 219-0;
All semi-skilled workers 480 8 496 6 526 5 569 1 612 6 88-81 486 3 500 7 534 8 579 1 641 6 182-6
All labourers 447 1 490 3 543 3 588 7 644 9 94-19 509 5 536 9 588 1 635 5 680 3 180-8
All workers covered 442 9 465 2 494 4 523 7 574 5 96-48 464 9 481 2 515 4 555 0 609 7 205-0

CHEMICAL MANUFACTURE!

Timeworkers
General workers 449 3 468 2 503 7 522 6 567 0 96-12 503 7 534 1 565 1 605 1 644 0 213-9
Craftsmen 433 5 461 0 489 3 519 7 554 9 104-43 467 7 500 1 525 9 562 6 605 6 228-0
All timeworkers 446 0 467 6 501 1 523 4 565 1 98-23 496 7 528 1 557 7 597 2 637 4 217-5

Payment-by-results workers
General workers 418 6 448 7 469 3 477 1 582 0 103-50 424 4 444 7 472 6 509 9 570 9 219-0
Craftsmen 412 0 430 4 467 9 505 1 551 8 110-28 416 3 431 7 462 9 487 2 545 9 233-3
All payment-by-results workers 413 7 442 0 466 5 480 4 574 0 104-89 418 7 438 3 467 5 502 2 563 1 221 -9

All general workers 439 1 459 2 492 2 509 5 561 6 97-14 473 2 501 0 529 9 568 2 609 1 214-7
All craftsmen 423 2 449 5 478 0 508 4 544 7 105 07 443 0 472 9 497 8 531 7 574 7 228-6
All workers covered 435 5 457 6 489 4 510 4 558 3 99-11 465 7 494 6 522 4 559 6 601 0 218-1

June June
ENGINEERING! 1979 1979

£ pence
Timeworkers

Skilled 373 4 424 7 497 0 96-85 410 6 472 3 584 4 213-4
Semi-skilled 397 6 444 0 512 6 88-58 444 0 502 9 571 7 195-1
Labourers 407 9 461 1 536 3 75-09 456 2 520 3 601 1 164-3
All timeworkers 390 0 440 4 512 6 91 -66 431 8 493 8 568 5 201 -8

Payment-by-results workers
Skilled 367 6 416 1 484 7 97-28 401 0 457 9 531 2 226-8
Semi-skilled 356 2 400 1 458 4 85-27 338 6 443 6 503 3 200-5
Labourers 385 9 445 6 514 8 76-55 435 6 498 9 583 9 172-5
All payment-by-results workers 363 0 409 3 473 0 90-66 396 5 452 2 519 3 211 -9

All skilled workers 370 0 420 0 490 6 97-01 402 7 461 8 535 7 218-3
All semi-skilled workers 376 5 421 3 484 9 87-20 412 0 468 4 532 0 197-3
All labourers 402 8 458 0 531 7 75-45 451 9 516 4 598 4 166-3
All workers covered 376 4 424 8 493 1 91 -27 412 3 471 0 541 7 205-6

The industries covered comprise the following Minimum List Headings of the Standard Industrial Classification 1968: 
♦370-1.
1271 -273; 276-278.
1331-349; 361; 363-369; 370-2; 380-385; 390-391; 393; 399.

New Earnings Survey, 1979
Subscription form

Essential reading for all concerned with earnings,
Copies should be sent to:

hours of work etc., in Great Britain. Published in six
Name ........................................................

separate parts, price £6.50 each. To HM Stationery
Address .............................................

Office, PO Box 569, London SEI 9NH. Please find  

enclosed £40.02, a subscription, including postage for . • .......• • ’............. • • • • • • ■ • • ..........

all six parts of New Earnings Survey.

EARNINGS
Table 129 (neJ”^o®x avera9e earnings: manual and non-manual employees (combined)
GREAT 
BRITAIN

Jan Feb Mar April May June

NEW SERIES: unadjusted: Jan 1976 = 100

Whole economy

1976 100 0 100 6 102 2 103 3 105 5 106 71977 110 9 111 0 113 3 113 1 114 9 115 41978 121 5 122 7 125 0 127 2 129 4 133 11979 135 7 141 1 143 7 144 3 146 9 150 9

OLDER SERIES: SEASONALLY ADJUSTED: Jan 1970 =100

All industries and services covered

1967 79 4 79 8 80 2 80 4 80 6 81 2
1968 85 4 86 1 86 3 86 2 87 6 87 51969 92 2 91 7 92 7 94 0 93 4 95 0
1970 100 0 101 8 103 0 103 8 104 9 106 3
1971 114 2 114 6 115 8 116 0 117 6 117 8
1972 124 4 128 3 129 4 130 5 132 1
1973 143 1 144 4 145 9 148 3 149 5 152 81974 154 0t 156-8t 166 6 165 2 174 9 177 5
1975 205 6 210 1 212 7 216 2 220 8 223 4
1976 248 1 250 1 253 7 254 5 258 7 261 11977 278 3 279 2 283 1 282 4 284 9 285 9
1978 306 7 311 5 314 6 324 1 326 2 333 01979 344 7 355 6 369 3 368 1 373 2 386 6
All manufacturing industries

1967 78 3 79 0 79 4 79 5 80 0 80 3
1968 84 8 85 5 85 9 85 6 87 1 87 41969 91 8 91 5 92 5 93 7 93 1 94 41970 100 0 101 3 103 0 103 8 104 7 106 5
1971 114 4 115 0 115 7 116 2 118 1 118 01972 125 4 128 2 130 1 131 2 132 9
1973 142 1 143 7 145 5 147 7 148 9 152 0
1974 152 Of 155 1t 165 2 163 1 173 9 176 7
1975 203 8 207 7 210 7 212 9 217 4 220 0
1976 246 1 248 3 252 3 253 4 258 5 261 01977 276 5 278 0 281 2 281 3 284 1 284 1
1978 308 0 311 9 314 9 325 2 325 1 330 61979 345 5 357 3 369 0 368 0 375 3 388 2

PERCENTAGE INCREASES OVER PREVIOUS 12 MONTHS

NEW SERIES: unadjusted

Whole economy

1977 10-9 10-3 10-8 9-4 9-0 8-2
1978 9-5 10-5 10-4 12-4 12-6 15-41979 11 -7 150 14-9 13-5 13-5 13-4
OLDER SERIES: SEASONALLY ADJUSTED

All industries and services covered

1967 3-1 30 2-3 2-1 1 -7 2-2
1968 7-6 7-9 7-5 7-3 8-7 7-81969 7-9 6-5 7-5 9-1 6-6 8 5
1970 8 5 11 -0 11 2 10-4 12-4 11 -9
1971 14-2 12-5 12-4 11-8 12-1 10-81972 90 * 10-8 11 -5 11 -0 12-2
1973 15-0 13-7 14-6 14-5 15-61974 7-7t 8-6t 14-2 11-3 17-1 16-2
1975 27 e 28 e 27-7 30-9 26 2 25-9
1976 20-7 190 19-3 17-7 17-1 16-81977 12 1 11 -6 11-6 110 10-1 9 5
1978 10-2 11-6 11-2 14-8 14-5 16-51979 12-4 14 1 17-4 13-6 14-4 16-1
All manufacturing industries

1967 2 2 2-3 2-1 1 -3 1 -5 1 -9
1968 8 3 8 3 ' 8-2 7-6 8 8 90
1969 8 2 7-1 7-7 9-4 6-9 80
1970 8-9 10-7 11 -4 10-9 12-5 12-8
1971 14-4 13-5 12-3 ' 11 -9 12-8 10-8
1972 9-6 10-8 11-9 11-1 12-7
1973 13-3 13 4 13-6 13-5 14-4
1974 7 0t 7-9t 13-5 10-4 16 8 16-2
1975 25 e 261 e 27-6 30-6 250 24-5
1976 20-8 19-6 19-8 19-0 18-9 18-6
1977 12-4 12-0 11 -5 110 9-9 8 9
1978 11 -4 12-2 12-0 15-6 14-4 16-31979 12-2 14-6 17-2 13-2 15-5 17-4

July Aug Sep [Oct] Nov Dec Annual 
average§

107 8 107 8 108 3 108 5 110 6 111 3 106 0117 0 115 7 116 6 117-9 120 1 121 7 115-6133-6 131 7 134 2 135 2 136 1 138 0 130 6155-6 153'3|| 153'6|| [157 8]

82 4 82 2 83 1 83 7 84 6 84 2 81-888 2 89 1 89 6 90 0 91 1 91 9 88 295 3 95 7 96 7 97 5 98 2 99 6 95-2106-9 108 9 109 3 110 6 112-0 113 1 106 7
119 4 120 7 121 1 122 0 122 2 123 3 118 7132 8 134 1 137 8 140 2 141 7 142 5 134-0*153-4 154 2 155 8 157 8 158 8 160 9 152 11810 185 7 188 8 191 9 199 2 207 7 179 1t
230 9 233 4 237 6 239 8 241 1 247 2 226 6263 1 267 1 267 4 269 8 272 8 275 3 261 8286 6 288 8 291 8 295 6 301 2 304 1 288 5333 2 334 7 339 2 344 5 344 5 350 1 330-2387 8 384 -8|| 384 1|| [400 9]

81 5 81 6 82 6 83 3 84 0 83 9 81 1880 88 5 89 1 89 3 90 4 91 7 87 894 8 95 5 96 5 97 3 98 1 99 6 94 9107-5 109 5 109 7 111 2 112 7 113-7 107 0
119 3 120 6 121 4 122 2 122 6 123 6 118 9133-9 135 1 138 2 139 7 140 7 141 0 134 2*152-3 153 3 155 3 157 3 158 6 161 4 151 5180 0 184 1 187 8 190 8 198 0 203 8 177 5t
227 5 230 8 233 7 237 4 239 1 245 2 223 8262 4 265 9 267 1 269 2 270 7 274 2 260 7285 8 287-8 291 0 294 6 301 7 304 5 287 6332 1 333 5 338 0 343 3 343 2 349 7 329 6386 8 378-3,1 377-6|| [398 7]

8-5 7-3 7-7 8-7 8-6 9-4 9-114-2 13-9 15-1 14-7 13-3 13-3 13-016-5 16-4|| 14'4|| [16-7]

3-6 3-3 4-3 5-1 6-6 5-5 3-67-1 8-3 7-8 7-5 7-7 9-0 7-880 7-4 7-9 8-4 7-9 8-4 7-812-2 13-8 13-0 13-4 140 13-6 12-1
11 -7 10-8 10-9 10-3 9-2 8-9 11-3
11-3 11 -1 13-8 14-9 15-9 15-6 12-9
15-5 15-0 130 12-5 12-1 12-9 13-5
180 20-4 21 -2 21 -6 25-4 29-1 17-8
27-6 25-7 25-9 25-0 21 -1 19-0 26-5
14-0 14-5 12-5 12-5 13-1 11-4 15-6
8-9 8-1 9-1 9-5 10-4 10-5 10-2

16-3 15-9 16-2 16-5 14-4 15-1 14-4
16-4 15'0|| 13'2,1 [16-4]

3-4 3-3 4-8 5-9 7-3 6-8 3-6
7-9 8-4 7-9 7-1 7-6 9-3 8-2
7-8 7-9 8-3 9-0 8-5 8-6 8-1

13-4 14-6 13-6 14-3 14-9 14-1 12-7
10-9 10-2 10-7 9-9 8-7 8-8 11 -2
12-2 12-0 13-8 14-3 14-8 14-0 12-8
13-7 13-5 12-3 12-6 1 12-7 14-4 12-9
18-2 20-1 21 -0 21 -3 24-8 26-3 17-2
26-4 25-4 24-4 24-4 20-8 20-3 26-1
15-3 15-2 14-3 13-4 13-2 11-8 16-5
8-9 8-3 8-9 9-4 11-5 11 -1 10-3

16-2 15-9 16-2 16-5 13-8 14-8 14-6
16-5 13'4|| 11-7|| [16-1]

Notes: Figures are given to one decimal place, but this does not imply that the final digit is significant. Figures to two decimal places were used in calculating the percentage chances and so the 
percentages may differ from those based on the rounded figures. * a
The seasonal adjustments (older series) are based on data up to December 1978.

* As industrial activity was severely disrupted by restricted electricity supplies, the monthly survey was not carried out in February 1972. Conseguently it is not possible to calculate 
,n(]ices for that month nor percentage increases involving that month. The annual averages of the indices for 1972 are based on data for eleven months—that is excl. February.

T The figures reflect temporary reductions in earnings while three-day working and other restrictions were in operation.
§ In this column, the percentage increases given in the lower part of the table are obtained by simple comparisons of the figures for successive years in the upper part of the table.
|| The figures reflect abnormally low earnings due to the effects of the national dispute in the engineering industries.
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WAGE RATES AND HOURS
indices off basic weekly and hourly rates of wages and normal weekly hours^ 
manual workers

JULY 31, 1972 = 100TABLE 131

UNITED 
KINGDOM

SIC 1968

Agricul­
ture, 
forestry 
and fishing

Mining 
and 
quarrying

II

Food, 
drink and 
tobacco

III

Chemicals 
and allied 
industries

IV and V

All metals 
combined

VI—XII

Textiles

XIII

Leather, 
leather 
goods 
and fur

XIV

Clothing 
and 
footwear

XV

Bricks, 
pottery, 
glass, 
cement, etc

XVI

Timber, 
furniture, 
etc

XVII

Basic weekly rates of wages
Weights: up to June 1978$ I 436 283 2,840 352 28 209 227 179

from July 1978 *' u 1 454 294 2,953 366 29 217 236 186

1975] 186 190 177 165 179 176 171 167 171 171
1976 I Annual 232 211 209 199 214 211 200 213 203 199
1977 | averages 247 225 228 218 218 232 220 232 218 213
1978) 273 247 250 240 271 254 243 255 242 248

1977 Oct 247 226 231 227 218 237 224 235 220 215
Nov 247 226 238 227 218 237 224 235 229 215
Dec 250 226 238 227 218 237 224 235 229 215

1978 Jan 271 226 240 228 220 241 234 249 230 247
Feb 273 249 240 227 220 241 234 249 230 247
Mar 273 249 242 227 220 241 234 255 235 247
April 273 249 244 227 282 242 234 255 239 248
May 273 249 244 234 282 258 234 255 242 248
June 273 249 251 247 282 259 234 255 243 248
July 273 249 251 247 282 259 252 255 243 248
Aug 273 249 253 247 286 259 252 255 243 248
Sep 273 249 253 247 286 260 252 259 246 250
Oct 273 249 256 247 298 260 252 259 246 250
Nov 273 249 265 247 298 260 252 259 256 250
Dec 273 249 265 247 298 261 252 259 257 250

1979 Jan 308 249 269 249 304 265 270 281 258 276
Feb 310 275 269 250 304 265 270 281 258 277
Mar 310 275 272 250 304|| 265 270 291 264 277
April 310 276 273 250 305 267 270 300 273 280
May 310 276 273 252 305 295 270 303 273 280
June 310 276 288 270 305 297 270 303 275 280

July 310 276 288 270 305 298 290 303 275 280
Aug 310 276 293 270 307 298 290 303 275 280
Sep 310 276 294 272 307 299 290 307 275 280

Oct 310 276 295 272 307 299 290 307 275 280
Nov 310 276 295 270 356** 299 290 307 275 280

Normal weekly hours*  42 -2 360 40 0 400 40 0 40 0 40 0 400 40-1 40 0

1975 95 2 100 0 99 6 100 0 100 0 100 0 100 0 100 0 99 8 100 0
1976 Annual 95 2 100 0 99 6 100 0 100 0 100 0 100 0 100 0 99 8 100 0
1977 I averages 95 2 100 0 99 6 100 0 100 0 100 0 100 0 100 0 99 8 100 0
1978 95 2 100 0 99 6 100 0 100 0 100 0 100 0 100 0 99 8 100 0

1979 Nov 95 2 100 0 99 6 100 0 100 0 100 0 100 0 100 0 99 8 100 0

Basic hourly rates off wages
1975 ] 195 190 178 165 179 176 171 167 172 170
1976 I Annual 243 211 210 199 214 211 200 213 203 199
1977 f averages ] 259 225 229 218 218 232 220 232 218 213
1978] 286 247 251 240 271 254 243 255 243 248

1977 Oct 259 226 232 227 218 237 224 235 220 215
Nov 259 226 238 227 218 237 224 235 229 215
Dec 262 226 238 227 218 237 224 235 229 215

1978 Jan 285 226 241 228 220 241 234 249 230 247
Feb 286 249 241 227 220 241 234 249 230 247
Mar 286 249 243 227 220 241 234 255 236 247

April 286 249 245 227 282 242 234 255 240 248
May 286 249 245 234 282 258 234 255 242 248
June 286 249 252 247 282 259 234 255 243 248

July 286 249 252 247 282 259 252 255 243 248
Aug 286 249 254 247 286 259 252 255 243 248
Sep 286 249 254 247 286 260 252 259 246 250

Oct 286 249 257 247 298 260 252 259 246 250
Nov 286 249 266 247 298 260 252 259 256 250
Dec 286 249 266 247 298 261 252 259 257 250

1979 Jan 323 249 270 249 304 265 270 281 259 276
Feb 325 275 270 250 304 265 270 281 259 277
Mar 325 275 273 250 304|| 265 270 291 265 277

April 325 276 274 250 30J 267 270 300 274 280
May 325 276 274 252 305 295 270 303 274 280
June 325 276 289 270 305 297 270 303 275 280

July 325 276 289 270 305 298 290 303 275 280
Auo 325 276 294 270 307 298 290 303 275 280
Sep 325 276 295 272 307 299 290 307 275 280

Oct 325 276 296 272 307 299 290 307 275 280
Nov 325 276 296 270 356** 299 290 307 275 280

Notes: (1) The indices are based on minimum entitlements and normal weekly hours laid down in national collective agreements and statutory wages orders for manual wor^®rjJp 
representative industries and services. Minimum entitlements mean basic rates of wages, standard rates, minimum guarantees or minimum earnings levels as the case may o 
together with any general supplement payable under the agreement or order. . . Ahannp<.

(2) The indices relate to the end of the month. Figures published in previous issues of Employment Gazette have been revised, where necessary, to take account of cnang
(3) Details of the representative industries and services for which changes are taken into account and the method of calculation are given in the February 1957, September 1957, April 

1958, February 1959, and SfintemberJ97P issues of Employment Gazette.
* Average normal weekly hours at the base date, July 31, 1972.

WAGE RATES AND HOURS
Indices of basic weekly and hourly rates off wages and normal weekly hours: 

manual workers
TABLE 131 (continued)

Paper, 
printing 
and 
publishing

XVIII

Other 
manu­
facturing 
industries!

XIX

Construc­
tion

XX

Gas, 
electricity 
and water

XXI

Transport 
and 
communi­
cation

XXII

Distributive 
trades

XXIII

Professional 
services 
and public 
adminis­
tration 
XXV and XXV

Miscel­
laneous 
services

II XXVI

Manufac­
turing 
industries§

XIX

All 
industries 
and 
services§

387 197
403 | 970 209 1,034 802 756 576 5,138 10,000

160 158 215 170 169 181 182 163 174 4 178-7198 183 247 199 199 217 214 212 209 0 213 2209 207 268 214 213 243 230 233 218 9 227 3232 — 290 261 232 272 252 253 258 8 259 3
213 213 273 215 214 245 229 238 221 1 229 4213 213 273 215 215 252 237 238 222 0 231 2213 213 273 216 215 258 249 243 222 0 232 9
213 214 275 233 221 259 249 245 225 6 236 6218 214 275 233 221 260 249 248 226 0 237 9218 214 275 250 223 260 249 248 226 6 238 7
232 216 275 267 234 261 249 248 262 0 258 5232 216 275 267 234 266 249 248 263 8 259 9232 220 301 267 234 266 249 252 265 7 263 5
234 — ■ 301 268 236 277 251 252 265 9 264 8236 —T-: 301 268 236 277 251 252 268 6 266 2236 — 301 268 236 277 251 252 269 1 266 5
243 — 301 268 236 277 251 261 276 6 270 8243 301 268 236 288 258 261 277 9 273 0243 301 273 236 300 269 264 278 0 275 1
243 — 302 275 255 301 269 302 283 7 283-1247 — 302 275 255 303 274 311 284 7 285-2247 — 302 290 259 303 274 311 285-1H 286-5||
270 — 302 299 266 304 274 311 288 6 289 2275 302 299 266 311 274 311 291 2 291 -2275 — 333 299 266 312 274 321 293 7 296 1
276 — 333 306 272 325 277 321 294 0 298-2281 334 306 272 325 278 321 296 0 299 5281 — 1 334 307 272 325 278 321 296 7 299 9
281 — 334 317 272 338 278 334 296 8 302 0281 —t 334 317 272 338 279 334 324 6** 316 4—
39-6 39-3 400 400 40-6 40-9 400 41 -3 400 40-2
100 0 100 0 99 7 97 4 100 0 97 7 100 0 97 0 100 0 99 4100-0 100 0 99 7 97 4 100 0 97 7 100 0 96 9 100 6 99 4100-0 100-0 99 7 97 4 100 0 97 7 100 0 96 9 100 0 99 41000 — 99 7 97 4 100 0 97 7 100 0 96-9 100 0 99 4
100 0 -1 99 7 97 4 99 6 97 7 100 0 96 9 100 0 99 3

160 159 215 175 169 185 182 168 174 5 179 8I98 183 248 204 199 222 214 218 209 1 214-5209 207 268 219 213 249 230 240 219 0 228 6232 — 291 268 232 279 252 261 259 0 260 8
213 213 274 220 214 251 229 245 221 2 230 8213 213 274 220 215 258 237 246 222 1 232 5213 213 274 222 215 265 249 250 222 1 234-3
213 214 276 240 221 265 249 253 225 8 238-1218 214 276 240 221 267 249 256 226 1 239 3218 214 276 257 223 267 249 256 226 7 240 2
232 216 276 274 234 267 249 256 262 2 260 1232 216 276 274 234 272 249 256 264 0 261 4232 220 301 274 234 272 249 261 265 8 265 1
234 301 275 236 284 251 261 266 1 266 4236 301 275 236 284 251 261 268 7 267 8236 301 275 236 284 251 261 269 2 268 1
243 — 301 275 236 284 251 269 276 8 272 4243 — 302 275 236 295 258 269 278 0 274 6243 — 302 280 237 307 269 273 278 <1 276 8
243 — 303 283 256 308 269 312 283 8 284 8247 — 303 283 256 310 274 321 284 9 287-3247 — 303 298 260 310 274 321 285-3|| 288 -5||
270 — 303 307 267 311 274 321 288 7 291 3275 •--- 303 307 267 319 274 321 291 3 293 3275 334 307 267 319 274 331 293 9 298 2
276 — 334 314 273 333 277 331 294 1 300 4281 • — 335 314 273 333 278 331 296 2 301 7281 ■' —■ . 335 315 274 333 278 331 296 9 302 1
281’ — 335 325 274 346 278 345 297 0 304 2281 335 325 274 346 279 345 324 8** 318 7**

JULY 31, 1972 = 100

UNITED 
KINGDOM

SIC 1968

Basic weekly rates of wages
Weights: up to June 1978$ 

from July 1978

(1975 
Annual jMl 976 
averages j 1977 

| 1978

Oct 
Nov 
Dec
Jan 
Feb 
Mar
April 
May 
June
July 
Aug 
Sep
Oct 
Nov 
Dec
Jan 
Feb 
Mar
April 
May 
June

July 
Aug 
Sep
Oct 
Nov

1977

1978

1979

Normal weekly hours*
[ 1975 

Annual I 1976 
averages] 1977

I 1978

Nov 1979

Basic hourly rates of wages
1975

I Annual 1976
j averages 1977

1978

Oct 1977
Nov
Dec
Jan 1978
Feb
Mar
April
May
June
July
Aug
Sep
Oct
Nov
Dec
Jan 1979
Feb
Mar
April
May 
June
July
Aug
Sep

Oct
Nov

+ Th explained '.n the May 1978 issue of Employment Gazette (page 584), this series has been discontinued.
* • with’n the manufacturing sector were changed from July 1978 when the index for “Other manufacturing industries’’ was discontinued: The weights are used in compiling the

different S,C weeK y wa9e rates indices for all manufacturing industries and for all industries and services. Those used for the corresponding indices of hourly rates and hours are slightly
§ Publication of these figures to one decimal place must not be taken to mean that the figures are thought to be significant to more than the nearest whole number
II as explained in articles in the May 1977 (page 463) and May 1978 (page 584) issues of Employment Gazette, movements in these indices up to March 1979 were influenced considerably by

•• Qal,0!?al,y“ne90tiated rates of wages for engineering workers remaining unchanged between February 1976 and April 1978.
The figures for November 1979 include the effects of the delayed national agreement for engineering workers.
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RETAIL PRICES
General * index of retail prices

• See article on page 236 of March 1979 Employment Gazette.
t The items included in the various sub-divisions are given on page 191 of the March 1975 issue of Employment Gazette.
t These are: coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.

TABLE 132

UNITED KINGDOM ALL 
ITEMS

FOODt All items 
except 
food

All Items 
except 
items of 
food the 
prices of 
which 
show 
significant 
seasonal 
variations

All Items the 
prices of 
which 
show 
significant 
seasonal 
variations

All items 
other than 
those the 
prices of 
which 
show 
significant 
seasonal 
variations

Items mainly manufactured in 
the United Kingdom

Items 
mainly 
home- 
produced 
for direct 
consump­
tion

Items 
mainly 
imported 
for direct 
consump­
tion

Primarily 
from 
home- 
produced 
raw 
materials

Primarily 
from 
imported 
raw 
materials

All

JAN 16, 1962 = 100
Weights 1968 1,000 263 46-4-480 215-0-216 6 39-6-40-7 64-4-64-9 104-0-105 6 53-4 57-6 737 952-0-953-6

1969 1,000 254 440-45-5 208-5-210 0 38-8-39-9 64-3-64-7 103-1-104 6 51 -4 540 746 954-5-956-0
1970 1.000 255 460-47-5 207-5-209 0 38-5-39-5 64-6-65-1 103-1-104 6 48-7 55-7 745 952-5-954-0

1971 1,000 250 41-7-43-2 206-8-208 3 41-0-42-0 63-8-64-3 104-8-106 3 47-5 54-5 750 956-8-958-3
1972 1,000 251 39-6-41-1 209-6-211 4 39-9-41-1 61-7-62-3 101 -6-103 4 50-3 57-7 749 958-6-960-4
1973 1,000 248 41-3-42-5 205-5-206 7 38-0-38-9 58-9-59-2 96-9-98-1 53-3 55-3 752 957-5—958-7
1974 1,000 253 47-5-48-8 204-2—205 5 39-2-40-0 57-1-57-6 96-3-97-6 48-7 59-2 747 951•2—952;5

1968^ 125-0 123 2 121 7 123 8 118 9 126 1 123 5 130 2 119 0 125 7 125 2
1969 131 8 131 0 136 2 130 1 126 0 133 0 130 5 136 8 123 8 132 2 131 7
1970 Annual 140 2 140 1 142 5 139 9 136 2 143 4 140 8 145 6 133 3 140 3 140 2
1971 J averages 153 4 155 6 155 4 156 0 150 7 156 2 154 3 167 3 149 8 152 8 153 5
1972 164 3 169 4 171 0 169 5 163 9 165 6 165 2 181 5 167 2 162 7 164 1
1973 179 4 194 9 224 1 189 7 178 0 171 1 174 2 213 6 198 0 174 5 177 7
1974J 208 2 230 0 262 0 224 2 220 0 221 2 221 1 212 5 238 4 201 2 206 1

1968 Jan 16 121 6 121 1 121 0 121 3 115 9 120 9 119 2 128 2 119 3 121 9 121 7

1969 Jan 14 129 1 126 1 124 6 126 7 121 7 129 6 126 7 133 4 121 1 130 2 129 3

1970 Jan 20 135 5 134 7 136 8 134 5 130 6 137 6 135 1 140 6 128 2 135 8 135 5

1971 Jan 19 147 0 147 0 145 2 147 8 146 2 151 6 149 7 153 4 139 3 147 0 147 1

1972 Jan 18 159 0 163 9 158 5 165 4 158 8 163 2 161 8 176 1 163 1 157 4 159 1

1973 Jan 16 171 3 180 4 187 1 179 5 170 8 168 8 170 0 205 0 176 0 160 4 170 8

1974 Jan 15 191 8 216 7 254 4 209 8 196 9 191 9 193 7 224 5 227 0 184 0 189 4
JAN 15, 1974 = 100
Weights 1974 1,000 253 47-5-48-8 204-2-205 5 39-2-40-0 57-1-57-6 96-3-97-6 48-7 59-2 747 951-2-952-5

1975 1,000 232 33-7-38-1 193-9—198 3 40-4-41-6 660-66-6 106-4-108 2 42-3-45-3 42-9-46-1 768 961-9-966-3

1976 1,000 22ft 39-2-42-0 186-0-188 8 35-9-36-9 56-9-57-3 92-8-94-2 50-7 42-1-43-9 772 958 0-960-8
1977 1,000 247 44-2—46-7 200-3-202 8 380-39-0 62-0-62-2 100 0-101 2 53 0 470-48-7 753 953-3-955-8
1978 1,000 233 30-4—33-5 119-5-202 6 38-5-39-7 63-3-63-9 101 -8-103 6 51-4 46-1-48 0 767 966-5-969-2
1979 1,000 232 [34-4] [197-6] [38 7] [61 31 [100 0] [52-5] " [45 1] 768 [965-6]

1974 108 5 106 1 103 0 106 9 111 7 115 9 114 2 94 7 105 0 109 3 108 8
1975 Annual 134 8 133 3 129 8 134 3 140 7 156 8 150 2 116 9 120 9 135 2 135 1
1976 averages 157 1 159 9 177 7 156 8 161 4 171 6 167 4 147 7 142 9 156 4 156 5
1977 182 0 190 3 197 0 189 1 192 4 208 2 201 8 175 0 175 6 179 7 181 5
1978 197 1 203 8 180 1 208 4 210 8 231 1 222 9 197 8 187 6 195 2 197 8

1975 Jan 14 119 9 118 3 106 6 121 1 128 9 143 3 137 5 98 1 113 3 120 4 120 5

1976 Jan 13 147 9 148 3 158 6 146 6 151 2 162 4 157 8 137 3 132 4 147 9 147 6

1977 Jan 18 172 4 183 2 214 8 177 1 178 7 189 7 185 2 169 6 165 7 169 3 170 9
Feb 15 , 174 1 184 5 216 8 178 5 179 8 192 7 187 5 169 1 167 3 171 1 172 5
Mar 15 175 8 186 5 215 7 181 0 185 1 197 8 192 7 168 9 167 9 172 6 174 3
April 19 180 3 189 6 223 9 183 2 189 7 200 6 196 2 168 9 169 7 177 6 178 7
May 17 181 7 189 9 213 7 185 4 191 8 205 0 199 6 169 9 170 9 179 3 180 5
June 14 183 6 193 7 219 4 189 0 192 2 206 8 200 8 177 5 174 5 160 8 .,182 4
July 12 183 8 192 0 194 1 191 8 196 3 210 2 204 5 178 4 177 5 181 5 183 5
Aug 16 184 7 191 9 182 2 193-8 196 9 214 9 207 6 178 8 179 3 182 7 184 9
Sep 13 185 7 192 5 176 9 195 6 198 3 216 9 209 4 179 7 182 1 183 8 186 2
Oct 18 186 5 192 3 168 1 196 9 199 0 219 0 211 0 179 9 184 0 184 9 187 3
Nov 15 187 4 192 9 166 9 197 5 200 3 220 5 212 3 179 5 184 2 185 9 188 2
Dec 13 188 4 194 8 171 1 198 9 201 1 224 1 214 8 179 9 184 5 186 6 189 0

1978 Jan 17 189 5 196 1 173 9 200 4 202 8 222 4 214 5 186 7 183 9 187 6 190 2
Feb 14 190 6 197 3 174 5 201 7 205 1 223 9 216 3 188 1 184 2 188 8 191 4
Mar 14 191 8 198 4 179 0 202 2 206 1 224 4 217 0 189 9 182 7 189 9 192 4
April 18 194 6 201 6 186 3 204 7 209 3 228 0 220 4 192 5 183 1 192 7 195 0
May 17 195 7 203 2 187 5 206 3 209 7 229 5 221 5 195 6 184 3 193 6 196 1
June 13 197 2 206 7 200 8 207 9 210 4 230 3 222 3 198 2 186 4 194 5 197 2
July 18 198 1 206 1 185 5 210 0 211 9 232 1 224 0 200 3 189 2 195 9 198 7
Aug 15 199 4 206 2 177 9 211 7 212 5 235 0 225 9 201 2 191 0 197 6 200 4
Sep 12 200 2 206 3 173 1 212 6 212 9 236 5 227 0 202 1 191 9 198 6 201 4
Oct 17 201 1 205 6 168 2 212 7 215 0 236 0 227 5 202 1 191 3 199 8 202 4
Nov 14 202 5 207 9 171 4 214 7 216 4 236 8 228 6 207 9 191 1 201 1 203 8
Dec 12 204 2 210 5 183 0 215 8 217 2 238 0 229 6 209 0 191 9 202 4 205 1

1979 Jan 16 207 2 217 5 207 6 219 5 220 3 240 8 232 5 212 8 197 1 204 3 207 3
Feb 13 208 9 218 7 208 2 220 8 220 1 241 6 233 7 213 0 199 7 206 2 209-1
Mar 13 210 6 220 2 215 3 221 3 222 6 242 2 234 2 212 9 200 7 207 9 210-6
April 10 214 2 221 6 221 6 221 9 223 8 243 3 235 4 213 0 200 6 212 1 214 0
May 15 215 9 224 0 222 1 224 6 225 0 248 0 238 7 215 4 202 7 213 7 215-9
June 12 219 6 230 0 229 3 230 3 225 9 252 7 241 8 228 6 204 7 216 7 219 4

July 17 229 1 231 2 208 0 235 8 236 2 261 1 251 1 231 8 205 9 228 6 230 1
Aug 14 230 9 231 8 201 0 237 9 239 8 263 6 254 0 232 3 208 1 230 6 232 1
Sep 18 233 2 232 6 199 1 239 2 241 1 265 2 255 4 233 2 209 2 233 4 234 6
Oct 16 235 6 234 8 200 5 241 4 245 5 268 0 258 9 233 6 211 2 235 9 237 0
Nov 13 237 7 237 0 207 1 242 7 246 0 270 3 260 5 233 7 213 3 238 0 238-9

RETAIL PRICES
TAB1E1M/ General*  index of retail pricesTABLE 132 (continued) r

Goods Alcoholic Tobacco Housing Fuel Durable Clothing Transport Miscel- Services Meals UNITED KINGDOMand drink and household and and laneous
services light goods footwear vehicles goods and'
mainly consumed
produced outside
by the
national-
Ised
Industries*

JAN 16, 1962 = 100
95 63 66 121 62 59 89 120 60 56 41 1968 Weiahts93 64 68 118 61 60 86 124 66 57 42 . 196992 66 64 119 61 60 86 126 65 55 43 1970
91 65 59 119 60 61 87 136 65 54 44 197192 66 53 121 60 58 89 139 65 52 46 197289 73 49 126 58 58 89 135 65 53 46 197380 70 43 124 52 64 91 135 63 54 51 1974

135 0 127 1 125 5 141 3 133 8 113 2 113 4 119 1 124 5 132 4 126'^1 1968140 1 136 2 135 5 147 0 137 8 118 3 117 7 123 9 132 2 142 5 135 0 1969149 8 143 9 136 3 158 1 145 7 126 0 123 8 132 1 142 8 153 8 145 5 Annual 1970172 0 152 7 138 5 172 6 160 9 135 4 132 2 147 2 159 1 169 6 165 0 averages 1971185 2 159 0 139 5 190 7 173 4 140 5 141 8 155 9 168 0 180 5 180 3 1972191-9 164 2 141 2 213 1 178 3 148 7 155 1 165 0 172 6 202 4 211 0 1973215 6 182 1 164 8 238 2 208 8 170 8 182 3 194 3 202 7 227 2 248 3 1974
133 0 125 0 120 8 138 6 132 6 110 2 111 9 113 9 116 3 128 0 121 4 Jan 16 1968
139 9 134 7 135 1 143 7 138 4 116 1 115 1 122 2 130 2 140 2 130 5 Jan 14 1969
146 4 143 0 135 8 150 6 145 3 122 2 120 5 125 4 136 4 147 6 139 4 Jan 20 1970
160 9 151 3 138 6 164 2 152 6 132-3 128 4 141 2 151-2 160 8 153 1 Jan 19 1971
179 9 154 1 138 4 178 8 168 2 138 1 136 7 151 8 166 2 174 7 172 9 Jan 18 1972
190 2 163 3 141 6 203 8 178 3 144 2 146 8 159 4 169 8 189 6 190 2 Jan 16 1973
198 9 166 0 142-2 225 1 188 6 158 3 166 6 175 0 182 2 212 8 229 5 Jan 15 1974

JAN 15, 1974 = 100
80 70 43 124 52 64 91 135 63 54 51 1974 Weiahts
77 82 46 108 53 70 89 149 71 52 48 1975
90 81 46 112 56 75 84 140 74 57 47 1976
89 83 46 112 58 63 82 139 71 54 45 1977
93 85 48 113 60 64 80 140 70 56 51 1978
89 77 44 120 59 64 82 143 69 59 51 1979

108 4 109 7 115 9 105 8 110 7 107 9 109 4 111 0 111 2 106 8 108 2 1974147 5 135 2 147 7 125 5 147 4 131 2 125 7 143 9 138 6 135 5 132 4 1975185 4 159 3 171 3 143 2 182 4 144 2 139 4 166 0 161 3 159 5 157 3 Annual 1976208 1 183 4 209 7 161 8 211 3 166 8 157 4 190 3 188 3 173 3 185 7 averages 1977227 3 196 0 226 2 173 4 227 5 182-1 171 0 207-2 206 7 192 0 207 8 1.978
119 9 118 2 124 0 110 3 124 9 118 3 118 6 130 3 125 2 115 8 118 7 Jan 14 1975
172 8 149 0 162 6 134 0 168 7 140 8 131 5 157 0 152 3 154 0 146 2 Jan 13 1976
198 7 173 7 193 2 154 1 198 8 157 0 148 5 178 9 176 2 166 8 172 3 Jan 18 1977
198 7 176-4 194 3 154 6 198 0 160 1 151 1 181 3 178 5 167 7 173 8 Feb 15
119 3 179 3 193 7 155 7 198 7 162 0 153 4 182 4 180 9 168 1 176 5 Mar 15
203 1 181 2 206 5 166 3 202 9 163 7 153 8 189 1 185 9 170 0 178 8 April 19
208 0 183 9 206 5 164 3 210 4 165 2 154 6 192 2 187 2 171 9 182 0 May 17
211-4 184 0 216 1 164 3 214 5 166 0 155 7 193 2 187 8 173 3 184 0 June 14
211 6 ♦ 184 6 216 1 163 3 216 6 166 8 157 4 193 8 189 9 172 9 186 4 July 12
211 4 185 7 217 6 164 3 217 3 169 1 160 4 192 9 190 9 174 4 188 7 Aug 16
209 6 187 4 217 6 164 8 217 5 170 7 161 8 193 7 192 5 173 3 194 7 Sep 13
213 3 188 3 218 2 163 3 220 8 172 2 163 3 ■’94'3 195 6 176 9 195 9 Oct 18
215 4 188 3 218 2 163 3 220 3 173 8 164 4 195 6 196 9 180 6 197 4 Nov 15
217 2 188 3 218 2 163 8 220 0 174 7 164 7 196 4 197 5 184 0 198 0 Dec 13
220 1 188 9 222 8 164 3 219 9 175 2 163 6 198 7 198 6 186 6 199 5 Jan 17 1978
221 3 191 0 222 8 162 1 221 1 177 1 167 1 201 1 199 8 187 7 200 6 Feb 14
221 9 194 8 222 8 162 3 222 0 178 8 167 9 201 8 200 5 188 8 201 7 Mar 14
224 1 196 6 224 2 170 6 223 6 180 1 169 1 203 3 203 4 190 1 203 9 April 18
226 0 196 6 224 2 171 0 226 4 181 0 169 8 204 8 204 7 190 7 205 4 May 16
227 9 196 6 224 2 172 1 228 9 181 7 170 3 206 3 205 2 191 2 206 7 June 13
230 0 197 5 224 2 174 1 230 6 181 8 170 9 207 9 207 9 191 8 208 9 July 18
230 2 197 5 227 0 177 8 230 6 183 9 172 5 209 6 209 0 192 4 211 1 Aug 15
230 4 197 5 229 2 178 6 230 6 184 9 174 0 210 8 210 3 194 2 211 4 Sep 12
230 2 198 4 231 1 180 5 230 3 185 9 175 3 211 8 212 6 195 2 213 2 Oct 17
232 7 198 4 231 1 181 4 233 7 187 0 175 6 214 3 213 7 196 0 215 1 Nov 14
232 3 198 4 231 1 185 4 232 8 188 2 176 3 215 7 214 6 199 0 215 7 Dec 12

234 5 198 9 231 5 190 3 233 1 187 3 176 1 218 5 216 4 202 0 218 7 Jan 16 1979
235 4 200 1 231-5 191 4 234 4 190 3 178 6 221 7 218 7 202 9 220 1 Feb 13
236 1 203 9 231 5 192 7 236 3 191 8 180 1 223 8 220 2 203 9 221 7 Mar 13
237 9 206 7 231 9 205 0 237 2 193 3 180 8 227 6 225 6 205 4 225 4 April 10
238 6 209 2 231 9 206 9 238 0 194 6 181 6 230 2 227 1 206 4 227 3 May 15
239 8 209 8 231 9 211 2 241 3 196 3 183 7 236 6 228 7 207 6 231 0 June 12
246 0 224 4 256 7 214 0 251 6 206 7 191 8 254 2 243 6 217 0 246 1 July 17
249 1 226 2 256 7 215 4 257 2 208 5 192 4 257 7 245 6 218 3 248 4 Aug 14
255 2 228 5 264 8 216 7 262 1 210 6 193 2 259 9 248 0 221 7 255 7 Sep 18
258 0 231 1 267 5 219 5 265 5 212 7 195 0 261 0 252 4 223 8 259 4 Oct 16
263 9 232 7 267 5 221 1 273 5 214 7 196 0 263 2 253 9 226 2 261 4 Nov 13
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RETAIL PRICES
General*  index of retail prices: Percentage increases on a year earlier
TABLE 132 (continued) Per cenl

UNITED KINGDOM All 
items

Food Alcoholic 
drink

Tobacco Housing Fuel and 
light

Durable 
house­
hold 
goods

Clothing 
and 
footwear

Trans­
port and 
vehicles

Miscel­
laneous 
goods

Services Meals 
bought 
and 
con­
sumed 
outside 
the home

Goods 
and 
services 
mainly 
.produced 
by 
nation­
alised 
industries

1971 Jan 19 8 9 6 2 9 5 8 7 13 11 9 10 10
1972 Jan 18 8 11 2 0 9 10 4 6 8 10 9 13 12
1973 Jan 16 8 10 6 2 14 6 4 7 5 2 9 10 6
1974 Jan 15 12 20 2 0 10 6 10 13 10 7 12 21 5
1975 Jan 14 20 18 18 24 10 25 18 19 30 25 16 19 20
1976 Jan 13 23 25 26 31 22 35 19 1Ty 20 22 33 23 44
1977 Jan 18 17 23 17 19 14 18 12 13 14 16 8 18 15
1978 Jan 17 10 7 9 15 7 11 12 10 11 13 ; 12 16 11

April 18 8 6 8 9 3 10 10 10 8 9 12 14 10 ’
May 16 8 7 7 9 4 8 10 10 7 9 11 13 9
June 13 7 7 7 4 5 7 9 9 7 9 10 12 8

July 18 8 7 7 4 7 6 9 9 7 9 11 12 9
Aug 15 8 7 6 4 8 6 9 8 9 9 10 12 9
Sep 12 8 7 5 5 8 6 8 8 9 9 12 9 10

Oct 17 8 7 5 6 11 4 8 7 9 9 10 9 8
Nov 14 8 8 5 6 11 6 8 7 10 9 9 9 8
Dec 12 8 8 5 6 13 6 8 7 10 9 8 9 7

1979 Jan 16 9 11 5 4 16 6 7 8 10 9 8 10 7
Feb 13 10 11 5 4 18 6 7 7 10 9 8 10 6
Mar 13 10 11 5 4 19 6 7 7 11 10 8 10 6

April 10 10 10 5 3 20 6 7 7 P2 11 8 11 6
May 15 10 10 6 3 21 5 8 7 12 11 8 11 6
June 12 11 11 7 3 23 5 8 8 •15 11 9 12 5

July 17 16 12 14 14 23 9 14 12 22 Bl 7 13 J 8 7
Aug 14 16 12 15 13 21 12 13 12 23 18 13 18 8
Sep 18 16 13 16 16 21 . t4 14 11 23 18 14 21 11

Oct 16 17 14 16 16 22 15 14 11 23 19 15 22 12
Nov 13 17 14 17 16 22 17 15 12 23 19 15 23 13

Indices for pensioner households: all items (excluding housing)
TABLE 132(a)

One-person pensioner households Two-person pensioner households General index of retail prices
Index for

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4
— JAN 16, 1962 = 100
1 Q68 122 9 124 0 124 3 126 8 122 7 124 3 124 6 126 7 120 2 123 2 123 8 125 3
1QR9 129 4 130 8 130 6 133 6 129 6 131 3 131 4 133 8 128 1 1300 130 2 131 -8
1970 136 9 139 3 140 3 144 1 137 0 139 4 140 6 144 0 134 5 137 3 139-0 141-7

1971 148-5 153 4 156 5 159 3 148 4 153 4 156 2 158 6 146 0 150-9 153-1 154 9
1 Q7? 162 5 164 4 167 0 171 0 161 8 163 7 166 7 170 3 157 4 159-5 162-4 165-5
1 973 175 3 180 8 182 5 190 3 175 2 181 1 183 0 190 6 168 7 173 8 176-6 182-6
1974 199-4 207 5 214 1 225 3 199 5 208 8 214 5 225 2 190 7 201-9 208-0 218 1

JAN 15, 1974 = 100
1974 101 -1 105 2 108 6 114 2 101 1 105 3 106 7 114 1 101 5 107 5 110 7 116-1
1975 121 3 134 3 139 2 145 0 121 0 134 0 139 1 144 4 123 5 134 5 140-7 145-7

1976 152 3 158 3 161 4 171 3 151 5 157 3 160 5 170 2 151 4 156 6 160 4 168 0
1977 179 0 186 9 191 1 194 2 178 9 186 3 189 4 192 3 176 8 184 2 187-6 190 8
1978
1979

197-5 202 5 205 1 207 1 195 8 200 9 203 6 205 9 194 6 199-3 202-4 205-3
214 9 220 6 231 9 213 4 219 3 233 1 211 -3 217-7 233-1

TABLE 132(b)
Group indices: annual averages

UNITED KINGDOM All items 
(excluding 
housing)

Food Alcoholic 
drink

Tobacco Fuel and 
light

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS

1974 107 3 ' 104 0 110 0 115 9 109 9
1975 135 0 129 5 135 8 147 8 145 5
1976 160 8 156 3 160 2 171 5 179 9
1977 187 8 187 5 185 2 209 8 205 2
1978 203 1 199 6 197 9 226 3 224 8

INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS
1974 107 4 104 0 110 0 116-0 110 0
1975 134 6 128 9 135 7 148 1 146-0
1976 159 9 155 8 160 5 171 9 180 7
1977 186 7 184 8 186 3 210 2 207 7
1978 201 6 196 9 199 8 226 6 226 0

GENERAL INDEX OF RETAIL PRICES
1974 108 9 106 1 109 7 115 9 110-7
1975 136 1 133 3 135-2 147 7 147-4
1976 159 1 159 9 159-3 171 3 182 4
1977 184 9 190 3 183 4 209 7 211 3

203 8 196 0 226 2 227 5

Durable 
household 
goods

Clothing 
and 
footwear

Transport 
and 
vehicles

Miscel­
laneous 
goods

Service»s Meals 
bought and 
consumed 
outside 
the home

108 5 109 5 109 0 114 5 106 7
JAN 15, 1974 = 100 

108 8
131 0 124 9 144 0 147 7 134 4 133-1
145 2 137 7 178 0 171 6 155 1 159-5
169 0 155 4 204 6 201 1 168 7 188 6
184 8 -168-3 228 0 221 3 185 3 209 8

108 2 109 7 111 0 113 3 106 7 108 8
132 6 126-4 145 4 144 6 135 4 133 1
146 3 139 7 171 4 168 2 157-1 159-5
170 3 158 5 194 9 197 4 171 2 188-6
186 1 172 7 211-7 217 8 188 5 209 8

107 9 109 4 111 0 111 2 106 8 108 2
131 2 125 7 143 9 138 6 135 5 132 4
144 2 139 4 166-0 161 3 159 5 157 3
166 8 157 4 190 3 188 3 173 3 1857
182 1 171 0 207 2 206 7 192 0 207 8 

% Index of retail prices
30 ..

1964 1965 <1966 1967 1968 1969 1970 1971 1972 '1973 1974 1975 1976 1977 1978 1979
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INDUSTRIAL DISPUTES*
Stoppages of work

• The statistics relate to stoppages of work due to disputes connected with terms and conditions of employment. They exclude stoppages involving fewer than 10 
lasted less than one day, except any in which the aggregate number of working days lost exceeded 100. There may be some under-recording of small or short stoppages, this would have 
more effect on the total of stoppages than of working days lost. The figures for 1979 are provisional and subject to revision.

t Figures of stoppages known to have been official are compiled in arrear and this table does not include those for the last three months. nrr'iirrpd are
i Workers directly and indirectly involved at the establishments where the stoppages occurred. Workers laid off at establishments other than those at which the stoppages occurre 

excluded. Workers involved in stoppages beginning in one month and continuing into later months are counted, in cols. (5) and (6), in the month in which they first participated (including wonce 
involved for the first time in stoppages which began in an earlier month), and in col. (7), in each month in which they were involved. . in^nitrial

§ Loss of time, for example through shortage of material, which may be caused at other establishments is excluded. The analysis by industry prior to 1970 is based on the Standard indusi 
Classification 1958 and from 1970 on the Standard Industrial Classification 1968.

II Figures exclude workers becoming involved after the end of the year in which the stoppages began.
i Figures for stoppages in coal mining, other than for the national stoppage of February 10-March 8, 1974, are not available for December 1973-March 1974.

UNITED NUMBER OF WORKERS WORKING DAYS LOST IN ALL STOPPAGES IN
KINGDOM STOPPAGES INVOLVED IN STOPPAGES! (Thou) PROGRESS IN PERIOD§ (Thou)

Beginning in period In Beginning in period! In All industries and services Mining and quarrying
progress progress

of which Col (2) as in period of which in period of which Col (9) as of which
known percentage known known percentage known

Number official t of col (1) Number official Number official! of col (8) Number official

■ (T) - '(2) ' (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

1961 2,686 60 2 2 2,701 771 80 779 3,046 861 28 3 740 —
1962 2,449 78 3 2 2,465 4,420 3,809 4,423 5,798 4,109 70 9 308 —
1963 2,068 49 2 4 2,081 590 80 593 1,755 527 30 0 326 —
1964 2,524 70 2 8 2,535 872|| 161 883 2,277 690 30 3 309 42
1965 2,354 97 4 1 2,365 868 94 876 2,925 607 20>8 413 —

1966 1,937 60 3 1 1,951 530II 50 544II 2,398 1,172 48 9 118
1967 2,116 108 5 1 2,133 731I 36 734 2,787 394 14 1 108 —
1968 2,378 91 3 8 2,390 2,255] 1,565 2,258] 4,690 2,199 46 9 57 —
1969 3,116 98 3 1 3,146 1,654|| 283 1,665|| 6,846 1,613 23 6 1,041 —
1970 3,906 162 4 1 3,943 1,793 296 1,801 10,980 3,320 30 2 1,092 ■■ -

1971 2,228 161 7 2 2,263 376 1,17811 13,551 10,050 74 2 65
1972 2,497 160 6 4 2,530 1,722|| 635 1.734 23,909 18,228 76 2 10,800 10,726
19735 2,873 132 4 6 2,902 1,513 396 1,528 7,197 2,009 27 9 91 —
19745 2,922 125 4 3 2,946 1,622 467 1,626 1 4,750 7,040 47 7 5,628 5,567
1975 2,282 139 6 1 2,332 789 80 809 6,012 1,148 19 1 56 —

1976 2,016 69 3 4 2,034 666|| 46 668|| 3,284 472 14 4 78 V'-'/
1977 2,703 79 2 9 2,737 1,155 205 1,166 10,142 2,512 24 8 97 4
1978 2,471 89 3 6 2,498 1,00111 120 ,'1,0411| 9,405 3,996 42 5 201 2

1975 Jan 189 11 5 8 239 70 89 339 37 10 9 6
Feb 235 22 9 4 301 97 109 388 55 14-2 4
Mar 220 13 5 9 302 76 108 711 63 8 9 2
April 261 19 7 3 335 87 121 668 179 26 8 6
May 229 12 5 2 339 76 118 864 265 30-7 7
June 257 11 4 3 352 112 150 935 252 27 0 8
July 235 10 4 3 330 63 92 631 97 15 4 5
Aug 149 7 4 7 218 48 74 469 10 2 1 4
Sep 157 10 6 4 207 37 56 300 21 7 0 4
Oct 170 10 5 9 213 58 67 352 52 14 8 4
Nov 115 11 9 6 158 30 44 220 74 33-6 3
Dec 65 3 4 6 88 34 40 135 42 31 1 2

1976 Jan 166 11 6 6 184 77 80 324 13 4 0 4
Feb 154 7 4 5 197 58 69 240 80 33-3 4
Mar 203 6 3 0 252 68 v >74 304 19 6 3 4
April 157 7 4 5 219 48 68 298 15 / 5-0 3
May 156 9 5 8 213 39 49 200 22 1110 11
June 175 6 3 4 233 47 56 224 44 19-6 3
July 162 4 2 5 219 44 57 219 53 24 2 5
Aug 172 3 17 210 70 78 321 45 14 0 ■ 6
Sep 179 1 >10 237 69 94 385 ■45 11 -7 4
Oct 190 5 2 6 248 44 59 254 45 17 7 10
Nov 199 7 3 5 249 65 76 327 39 11 -9 18
Dec 103 3 2 9 161 37 46 188 52 27-7 5

1977 Jan 228 8 3 5 262 88 95 434 72 16 6 15
Feb 260 8 3 1 347 115 149 781 54 6 9 8
Mar 264 8 3 0 349 93 142 1,042 82 7 9 10
April 196 3 15 288 68 86 619 7 1-1 6
May 240 5 2 1 317 87 101 678 11 1-6 8
June 170 5 2 9 239 66 93 514 13 2 5 6
July 150 3 2 0 217 39 54 299 24 8 0 7
Aug 295 9 3 1 346 108 122 868 248 28-6 5
Sep 277 10 3 6 395 150 182 1,277 466 36-5 8
Oct 300 11 3 7 404 138 . 179 998 90 9 0 7
Nov 236 9 3 8 340 173 238 1,624 645 39-7 8
Dec 87 — 153 40 110 1,008 801 79 5 9

1978 Jan 201 11 5 5 228 79 120 836 394 47 1 15
Feb 203 1 0 5 274 61 90 571 109 19-1 18
Mar 212 9 4 2 287 76 95 377 16 4 2 34
April 211 9 4 3 271 75 96 595 37 6 2 18
May 207 7 3 4 281 90 110 527 68 12-9 44
June 198 6 3 0 274 76 96 452 39 8-6 8
July 152 6 3 9 209 107 125 379 49 12-9 4
Aug 169 8 4 7 226 103 131 472 42 8 9 14
Sep 252 11 4 4 313 117 135 878 359 40-9 14
Oct 298 6 2 0 398 84 166 1,857 > 1,259 67 • 8 8
Nov 275 11 4 0 369 95 174 1,918 1,375 71 -7 14
Dec 93 4 4 3 177 38 71 542 250 46-1 12

1979 Jan 204 14 6 9 249 1,471 1,491 2,737 2,004 73 2 5
Feb 206 4 19 296 241 360 1,834 1 012 55 2 3
Mar 224 5 2 2 314 203 264 1,007 255 25 3 7
April 165 2 12 246 237 425 874 47 5-4 17
May 139 5 3 6 204 55 79 482 92 19 1 11
June 181 5 2 8 231 198 227 622 37 5 9 17
July 180 5 2 8 239 65 124 : 634 96 15 1 16
Aug 215 4 19 285 1,302 1,340 4,277 82 1 9 15
Sep 169 t 267 355 1,612 11,217 t 6
Oct 187 t 273 59 1,320 3,498 t 19
Nov 101 t 166 92 118 563 t 6

INDUSTRIAL DISPUTES*  
Stoppages of work

TABLE 133 (continued)

WORKING DAYS LOST IN ALL STOPPAGES IN PROGRESS IN PERIOD§ (Thou)

Metals, engineering, 
shipbuilding and vehicles

Textiles, clothing and 
footwear Construction

Transport and 
communication

All other industries 
and services

UNITED 
KINGDOM

Numbei

(13)

of which 
known 

r official

(14)

Number

(15)

of which 
known 
official

(16)

Number

(17)

of which 
known 
official

(18)

Number

(19)

of which 
known 
official

(20)

Number

(21)

of which 
known 
official

(22)

1,464 624 22 14 285 44 230 36 305 143 1961
4,559 3,652 37 21 222 61 431 275 241 100 1962

854 189 25 . 4 356 279 72 7 122 49 1963
1,338 501 34 — 125 312 117 160 29 1964
1,763 455 52 20 135 16 305 20 257 95 1965

871 163 12 4 145 6 1,069 906 183 93 1966
1,422 205 31 10 201 17 823 136 202 26 1967
3,363 2,010 40 6 233 31 559 41 438 112 1968
3,739 1,229 1 40 7 278 12 786 90 862 274 1969
4,540 587 384 58 242 10 ? 1,313 590 3,409 2,076 1970

6,035 3,552 71 10 255 21 6,539 6,242 586 225 1971
6,636 2,654 274 129 4,188 3,842 876 576 1,135 301 1972
4,799 923 193 82 176 15 331 102 1,608 887 11973
5,837 602 255 23 252 22 705 33 2,072 794 11974
3,932 814 350 70 247 69 422 23 1,006 172 1975

1,977 209 65 4 570 185 132 5 461 71 1976
6,133 962 264 19 297 . 18 301 12 3,050 1,498 ' 1977
5,985 2,735 179 27 416 15 360 16 2,264 1,200 1978

195 12 13 27 86 Jan 1975
228 10 38 27 81 Feb
327 23 32 218 109 Mar
420 12 35 66 128 April
658 13 29 24 132 May
640 53 16 11 207 June
468 38 4 9 97 July
370 27 6 10 51 Aug
213 38 7 8 31 Sep
261 8 23 7 50 Oct
108 51 22 11 25 Nov
44 64 11 5 10 Dec

247 9 31 17 16 Jan 1976
127 2 39 3 64 Feb
218 4 37 17 24 Mar
161 12 65 15 43 April
105 7 31 7 38 May
103 5 50 18 45 June
115 8 46 13 32 July
230 5 46 7 28 Aug
268 ’ 5 59 11 38 Sep
108 3 75 7 52 Oct
178 1 67 11 52 Nov
116 4 25 7 30 Dec
322 5 19 17 56 Jan 1977
531 10 40 12 180 Feb
819 9 46 12 146 Mar
441 10 26 58 79 April
429 26 37 46 132 May
420 6 20 12 49 June
198 3 27 6 59 July
575 7 12 31 239 Aug
550 54 23 32 610 Sep
649 67 28 44 204 Oct
913 41 16 24 623 Nov
287 28 2 8 674 Dec
361 17 24 44 375 ■ ' Jan 1978
390 9 33 12 109 Feb
224 16 30 7 67 Mar
389 18 47 35 88 April
226 13 55 44 145 May
273 13 56 12 90 June
227 8 28 29 81 July
290 11 18 41 98 Aug
646 16 57 8 138 Sep

1,513 26 50 41 219 Oct
1,293 30 16 70 495 Nov

152 — 2 18 357 Dec
362 4 32 1 036 1,297 Jan j 979
512 6 24 48 1,242 Feb
375 27 13 32 553 Mar
300 11 21 32 492 April
206 7 14 39 204 May
205 10 23 75 292 June
247 9 47 25 291 July

3,773 17 54 18 400 Aug
10,666 6 24 9 505 Sep
3,040 9 31 19 380 Oct

373 2 48 5 130 Nov
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OUTPUT PER HEAD AND LABOUR COSTS
Indices of output, employment and output per person employed and of costs 

per unit of output: quarterly (seasonally adjusted)
34 (continued} [1975 = 100]
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* Civil employment and HM Forces. , .... ... . .
•• The quarterly indices for wages and salaries in manufacturing industries are derived from the monthly index, recent values of which are published on page 1271 oftnis issue. irinn
§ As from 1970 the gross domestic product is shown adjusted to allow for the use off delivery rather than production indicators to represent output in certain industries within manutac.pring. 

The industrial production index and the index for manufacturing are still shown unadjusted for this effect.
|| The index of wages and salaries per unit of output in manufacturing industries given here has been scaled to 1970 = 100 for the chart following table i zb.

[1975 =

1969 1970 1971 1972 1973 1974 1975 1976 1977 1978

1 WHOLE ECONOMY
Output, employment and output per person employed

1a Gross domestic products 92 1 93 7 95 0 98 0 103 8 101 9 100 0 102 2 104 8 107 8
1 b Employed labour force* 99 7 99 4 97 6 98 3 100-4 100 7 100 0 [99-5] [99-8] [100-2]
1c GDP per person employed* 92 4 94 3 97 3 99 7 103 4 101 2 100 0 [102 7] [105 0] [107-6]

Cost per unit of output 
1d Total domestic incomes * 47 7 51 2 56 8 62 4 67 1 78 5 100 0 113 7 127 2 140-8
1e Wagesand salaries 45 3 49 6 54 3 59 1 63 4 77 7 100 0 109 3 118 7 131 7
1f Labour costs 44 8 49 2 53 6 58 4 >62 5 77 1 100 0 110 7 121 6 135 6

2 INDEX OFPRODUCTION INDUSTRIES
Output, employment and output per person employed

2a Output 99 7 99-9 100 0 102 1 109 5 105 1 100 0 102-0 105 8 109-7
2b Employment 110 8 109 3 106 1 103 4 104 7 104 4 100 0 [97 -6] [97-9] [97 -4]
2c Out'pufper person employed 90 0 91 4 94 2 98 7 104 6 100 7 100 0 [104 5] [108 1] [112-6]

Costs per unit of output 
2d Wages and Salaries 43 9 49 0 53 2 56 8 60 8 76 6 100 0 111 5 118 7 130 5
2e Labour costs 43 0 48 1 52 3 55 8 59 7 75 6 100 0 112-0 120 9 133 5

3 MANUFACTURING INDUSTRIES
Output, employment and output per person employed

97 7 98 1 97 5 100 1 108 3 106 5 100 0 101 4 102 8 103 6
3b Employment 111 3 111 0 107 4 103 9 104 5 104 7 100 0 [97 0] [97 -8] [97 -4]
3c Output per person employed 87 7 88 3 90 8 96 3 103 6 101 8 100 0 [104 6] [105 1] [106 4]

Costs per unit of output 
3d Wages and salaries**))  
3e Labour costs

46 3 
44 8

52 0
50 6

6 9 
5 6

9 3 
8 1

2 6 
15

7 3 
6 4

100 0
100 0

113 8
114 4

125 7
128 3

142 0
145 6

4 MINING AND QUARRYING
Output, employment and output per person employed

123 9 119 1 119 1 100 2 110 1 89 9 100 0 125 8 187 7 232 3
4b Employment 124 2 116 6 112 6 107 9 102 8 99 3 100 0 [99-0] [98 5] [97-<
4c Output per person employed 99 8 102 2 105 7 92 9 107 1 90 5 100 0 [127-1] [190 6] [239-2]

Costs per unit of output 
4d Wagesand salaries 35 6 34 3 35 2 51 6 49 5 84 8 100 0 84 1 61 4 60 1
4e Labour costs 32 9 31 5 32 3 47 1 45 8 77 7 100 0 84-0 62 0 61 0

5 METAL MANUFACTURE
Output, employment and output per person employed

5a Output
5b Employment

125 3 124 9 114 0 114 1 125 1 114 6 100 0 106 5 102 0 100 6
118 1 118 9 111 9 103 9 103 8 102 2 100 0 [95-0] [95 5] [92 5]

5c Output per person employed 106 1 105 1 101 9 109 8 120 5 112 1 100 0 , [112 1] Hl 06 *8] [108 8]

Cost per unit of output 
5d Wagesand salaries 35 9 42 3 47 8 49 8 51 0 68 4 100 0 106 9 122 0 138 6
5e Labour costs 35 4 40 3 45 9 48 1 49 4 66 6 100 0 107 4 124 1 142 0

6 MECHANICAL, INSTRUMENT AND ELECTRICAL
ENGINEERING
Output, employment and output per person employed

6a Output
6b Employment
6c Output per person employed

86 9 89 5 89 0 88 7 98 4 102 3 100 0 96 5 97 3 99 4
109 7 110 8 106 8 102 0 102 6 104 3 100 0 [961] [96 -6] [96 6]
79 2 80 8 83 3 87 0 96-0 98 1 100 0 [100 -4] [100-7] [102 9]

Cost per unit of output 
6d Wagesand salaries 
6e Labour costs

50 9
48 7

56 6
54 9

61 5
60 0

62 7
61 6

64 8
63 8

77 3
76 4

100 0
100 0

118 9
119 5

135 1
137 0

152 6
156 3

7 VEHICLES
Output, employment and output per person employed

7a Output
7b Employment
7c Output per person employed

112 5 105 3 105 5 109 5 : ns 3 108 9 100 0 97 0 100 9 98 6
109 7 110 4 107 1 103 4 104 6 104 2 100 0 [98 2] 1101 3) [101-81
102 6 95 3 98 5 105 9 108 3 104 6 100 0 [98 8] [99 6] [96 9]

Costs per unit of output
7d Wages and salaries
7e Labour costs

38 2
38 3

45 5
44 9

49 6
49 0

53 5
52 8

60 2
59 4

71 8
71 6

100 0
100 0

118 0
118 5

125 5
127 1

146 9
150 3

8 TEXTILES
Output, employment and output per person employed

8a Output
8b Employment
8c Output per person employed

110 0 109 8 110-5 113 0 117-1 105 9 100 0 103 0 100 9 99-3
133 3

82 6
127 9
85 9

118 2
93 5

113 2
99 8

112 4
104 1

109 8
96 5

100 0
100 0

[96 9]
[106 3]

[97'0]
[104 0]

[93-8]
[105-9]

Costs per unit of output
8d Wages and salaries
8e Labour costs

48 3
48 2

51-1 
50 0

54 0
53 1

56 0
55 4

66 7
65 8

79 5
79 8

100 0
100 0

113 1
113 9

127 4
129 4

142 3
146 7

9 GAS, ELECTRICITY AND WATER
Output, employment and output per person employed

9a Output
9b Employment
9c Output per person employed

80 9 84 1 87 4 93 6 99 3 99 2 100 0 102 9 107 1 110 2
114 3
70 8

110 1
76 4

105 6
82 7

100 4
93 2

97 6 
>01 7

98 2
101 0

100 0
100 0

[99 9]
1103 01

[98-9]
1108 -31

[99 -3]
1111 DI

Costs per unit of output
9d Wages and salaries
9e Labour costs

51 6
50 1

55 5
53 8

60 0
58 0

62 8
60 6

61 1
59 7

78 2
76 6

100 0
100 0

106 9
107 9

111 8
112 9

127 1
129 0

Note: The series was introduced in an article on page 801-806 of the October 1968 issue of Employment Gazette.

1974 
Q3

1975
Q4 Q1 Q2 i Q3 Q4

1976 
Q1 Q2 Q3 Q4

1977 
Q1 Q2 Q3 Q4

1978 
Q1 Q2 Q3 Q4

1979 
Q1 Q2 Q3

103-2 101 4 101 2 99 8 99 2 99 8 101 1 101 8 102 0 104 0 104 6 104 3 105 1 105 3 105 9 108 0 108 8 108 7 108 1 111 2 1a
1010 100 7 100 3 100 1 99 9 99 7 99 4 99 4 [99 5] [99 7] [99-8] [99 9] [99 9] [99 8] [100 0] [100 1] I[100 2] |[100 -5] [100 4] I 100 6] 1b
102 2 100 7 100 9 99 7 99 3 100 1 101 7 102 4 [102 5] [104 3] [104 8] [104 4] [105-2] [105 5] [105 9] [1.07-9] [108 6] [108 2] [1107-1] I[110 5] 1c

81-5 86 2 92 9 97 7 103 0 106 3 108 7 112 4 115 1 118 6 122 6 125 3 129 9 131 0 136 7 138 7 142 8 145 0 148 2 155 1 1.d
78 9 86 6 95 1 97 6 103 1 104 2 106 5 108 9 110 2 111 5 116 1 116 4 120 0 122 2 128 1 130 1 132 3 136 2 141 6 145 7 1e
78-4 86 0 94 4 97 8 103 3 104 4 107 3 110 5 111 8 113 3 117 4 119 9 123 5 125 7 131 3 133 7 135 9 141 6 147 0 151 6 1f

106 8 103 5 102 6 99 4 98 4 99 6 100 2 101 7 101 6 104 6 105 7 105 4 106 1 106 1 106 8 110 6 111 3 110 3 109 5 115 8 112 6 2a
104 1 104 2 101 9 100 4 99 4 98 4 97 9 97 5 [97 4] [97 6] [97-8] [98 1] [97 9] [97 6] [97 7] [97 7] [97 4] [97 1] [97 0] [971] [96-9] 2b
102 6 99 3 100 7 99 0 99 0 101 2 102 3 104 3 [104 3] [107 2] [108-1] [107 4] [108-4] [108 7] [109 3] [113 2] [114-3] [113 6] [112 9] [119 3] |116-2] 2c

107-9 104 7 103-8 99 2 98 1 98 9 99 2 101 6 101 6 103 3 104 0 102 3 102 8 102 1 102 1 104 4 104 7 103 1 101 8 108 0 102 8 3a
104 9 104 i 102-7 100 7 98 9 97 7 97 0 96 7 M96-9] [97 3] [97 6] [98 0] [98 0] [97 -7] [97 7] [97 6] [97 4] [96 9] [96-6] [96-5] [96-2] 3b
102 9 100 6 101 1 98 5 99 2 101 2 102 3 105 1 [104 9] [106-2] [106 6] [104 4] [104 9] [101-5] [104 5] [107 0] [107-5] [106-4] [105-4] [111-9] [106-9] 3c

79 8 87 3 91 1 98 2 103 8 107 0 110 3 111 8 115 8 117 4 120 2 124 0 126 6 131 6 1362 139 8 142 6 149 5 153 7 154 1

102 4 99 7 95 5 98 2 98 6 107 7 110 1 120 1 126 1 147 0 174 8 190 2 190 4 195 6 209 7 228 7 235 9 255 1 275 9 294 8 306 5 4a
99 4 99 7 100 0 100 2 100 0 99 9 99 5 98 9 [98 91 [98 8] [98 8] [99 0] [98 4] [98:0] [97-9] [97-7] [96 6] [96-1] [95- 7] [96- 4] [95-6] 4b

103 0 100 0 95 5 98 0 98 6 107 8 110 7 121 4 [127 5] [148 8] [176 9] [192-1] [193 5] [199 6] [214 2] [234-1] [244 21 [265 5] [288- 3] [305- 8] [320 6] 4c

118 4 108 6 113-6 98 8 91 8 95 8 101 3 109 9 107 6 107 3 104 9 101 6 105 6 95 9 98 0 106 3 99 2 98 9 98 5 110 2 104 3 5a
102 2 102 6 102 3 101 4 99 1 97 1 95 6 94 7 [94-61 [95-1] [95 4] [95 8] #95-8] [95-1] [94 -4] [93 -1] [9171 [90-7] [90-111 [89- 6] [88*  8] bb
115 9 105 8 111 0 97 4 92 6 98 7 106 0 116 1 [113 7] [112 8] [110 0] [106 1] [110 2] [100 8] [103 8| [1142] [108 2] [109 0] [109 3] [123 0] [117-5] 5c

104 5 104-5 103-3 101 2 98 3 97 2 95 9 97 1 95 8 97 2 98 2 96 1 97 4 97 4 98 0 99 1 100 4 100 0 98 8 107 5 96 7 6a
104 9 104-3 102 9 100 9 98 9 97 4 96 4 96 0 [95-9] [96 0] [96 2] [96 7] [96 8] [96 7] [96 9] [96 8] [96- 6] [96-3] 1961] [9b b J [95- 0] 6b
99 6 100 2 100 4 100 3 99 4 99 8 99 5 101 1 [99 -9] [101-3] [102-11 [99-4] [100 6] [100 7] [101 1] [102-4] [103-9] [103 8] ■102-8] [112-6] [101 81 6c

111-5 109 0 107-2 97-4 97 6 97 8 95 7 97 1 96 7 98 4 99 8 102 7 100 0 100 9 103 3 101 7 100 4 88-9 99 5 102 0 89 7 7a
104 2 104 2 103 1 100 8 98 6 97 5 97 3 97 6 [98 6] [99 4] [100-4] [101 11 [101-7] [102 0] [102 0] [102 1] [102 0] [101-2] [100-7]■101-4] ,[101-7] 7b
107 0 104 6 104 0 96 6 99 0 100 3 98 4 99 5 I98 1] [99 0] [99-4] , [101 6]K>98-3] |[98-9]| [101 3] [99 6] [98-4] [87-8] [98- 8] [100- 6] [88'2] zc

108 2 101-6 100 1 100-9 98-8 100 2 102 2 101 3 102 5 105 9 105 1 100 3 100 1 98 2 96 8 100 1 100 9 99 5 96 0 100 1 97 2 8a
109 8 107-2 103 4 100-7 98 6 97 2 96 9 96 7 [96 8] : 197 51 [97- 8] [97 7] 196 81 I95 8] [95-1] [940] [93 3] [92-9] [92- 5 j [91-9]] [90 9] 8b

98 5 94 8 96 8 100 2 100 2 103 1 105 5 104 8 [105 9] [108 6] [107 -5] [102 7] [103 4] [102 51 [101 8] [106- 5] [108-1] [1071] [103 8] [108 9] [106-9] 8c

103 1 102 9 99 3 100 6 98 3 101 8 103 5 102 4 100 3 105 3 106 3 108 5 107 8 105 7 107 7 111 7 112 6 108 7 121 1 116 8 114 6 9a
98 4 99 2 99 5 99 7 100 3 100 4 100 5 100 1 [99 6] [99 2] [99 0] [99 0] [99-0] [98-7] [98 -5] [98-9] [99-8]I [1001] [100 5 I [100 9] [101-3] 9b

104 8 103 7 99 8 100 9 98 0 101 4 103 0 102 3 [100 7] [106 1] [107 4] [109-6] [108-9] [107-1] [109 3 i [112 9: 11128 I [108'6] [120- 5.I [115-8]i [113*  I] 9c

4
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Output per person employed

DEFINITIONS

The terms used in these tables are defined more fully elsewhere in articles in Employment Gazette 
relating to particular statistical series. The following are short general definitions.

WORKING POPULATION
All employed and registered unemployed persons.

HM FORCES
Serving, UK members of HM Armed Forces and Women’s 
Services, including those on release leave.

EMPLOYED LABOUR FORCE
Working population less the registered unemployed.

TOTAL IN CIVIL EMPLOYMENT
Employed labour force less HM Forces.

EMPLOYEES IN EMPLOYMENT
Total in civil employment less self-employed.

TOTAL EMPLOYEES
Employees in employment plus the unemployed. (The above 
terms are explained more fully on pages 207-214 of the May 
1966 and pages 5-7 of the January 1973 issues of Em­
ployment Gazette).

UNEMPLOYED
Persons registered for employment at a local employment 
office or careers service office on the day of the monthly 
count who on that day have no job and are capable of and 
available for work. (Certain severely disabled persons, and 
adult students registered' for vacation employment, are 
excluded).

UNEMPLOYED SCHOOL-LEAVERS
Unemployed persons under 18 years of age who have not 
entered employment since terminating full-time education.

ADULT STUDENTS
Persons aged 18 or over who are registered for temporary 
employment during a current vacation, at the end of which 
they intend to continue in full-time education. These people 
are not included in the unemployed.

UNEMPLOYED PERCENTAGE RATE
The unemployed expressed as a percentage of the estimated 
total number of employees (employed and unemployed) at 
mid-year.

TEMPORARILY STOPPED
Persons who at the date of the count are suspended by their 
employers on the understanding that they will shortly resume 
work and are registered to claim benefit. These people are 
not included in the unemployment figures.

VACANCY
A job notified by an employer to a local employment office or 
careers service office1 which is unfilled at the date of the 
monthly count.

SEASONALLY ADJUSTED
Adjusted for normal seasonal variations.

MEN
Males aged 18 years and over, except where otherwise stated.

WOMEN
Females aged 18 years and over.

ADULTS
Men and women.

BOYS
Males under 18 years of age, except where otherwise stated.

GIRLS
Females under 18 years of age.

YOUNG PERSONS
Boys and girls.

YOUTHS
Males aged 18-20 years (used where men means males aged 
21 and over).

OPERATIVES
Employees, other than administrative, technical and clerical 
employees in manufacturing industries.

MANUAL WORKERS
Employees, other than administrative and clerical emp­
loyees, in industries covered by earnings enquiries.

PART-TIME WORKERS
Persons normally working for not more than 30 hours a week 
except where otherwise stated.

NORMAL WEEKLY HOURS
Recognised weekly hours fixed in collective agreements, etc.

WEEKLY HOURS WORKED
Actual hours worked during the week.

OVERTIME
Work outside normal hours.

SHORT-TIME WORKING
Arrangements made by an employer for working less than 
normal hours.

STOPPAGES OF WORK—INDUSTRIAL DISPUTES
Stoppages of work due to disputes connected with terms and 
conditions of labour, excluding those involving fewer than 10 
workers and those which last for less than one day, except any 
in which the aggregate number of man-days lost exceeded 
100.
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Employment and working population Frequency 
(Table numbt

Latest 
?r) issue

Page

Working Population: GB and UK M (101) Dec 79: 1278
Quarterly series

Employees in Employment 
By Industry: GB

All industries: by MLH Q Oct 79: 1014
: time series j
numbersand indices M (103) Dec 79: 1280

Manufacturing: by MLH M Dec 79: 126f
By Occupation

Administrative, technical and
clerical in manufacturing A Dec 79: 1249

Local authorities manpower Q Nov 79: 1100
Occupations in engineering . A May 79: 470

By Region: GB
By industry Q Oct 79 : 1017
By sector: numbersand indices.

quarterly M (102) Dec 79: 1279
Annual Census of Employment

Key results A Nov 77: 1206
GB regions by industry MLH A Dec 77 1351
UK by industry MLH A Dec 77: 1355

Accidents at Work Q Dec 79: 1258
Disabled in the public sector A Nov 79: 1126
Exemption orders from restrictions to
hours worked: women and young persons M Dec 79: 1259
Labour Turnover in manufacturing Q Nov 79: 1097
Trade Union membership A Dec 79: 1241
Work Permits issued A June 79: 553

: recent numbers Six-monthly; Sept 79: 881
Unemployment and vacancies

Unemployment
Summary: UK,GB M (104/105) Dec 79: 1282

1283
Age and duration: GB

By broad category: GB, UK M (107) Dec 79: 1287
By detailed category Q Nov 79: 1131
By region: summary Q - Nov 79: 1132
Age time series quarterly M (110) Dec 79: 1290

(six-monthly prior to July 1978)
: estimated rates Q Dec 79: 1258

Duration: time series, quarterly M (111) Dec 79: 1291
Region and area

Latest figures: by region M Dec 79: 1269
: assisted areas, counties, local areas M Dec 79: 1267

Time series summary M (106) Dec 79: 1285
By occupation Q , Nov 79: 1114
Age and duration: summary Q Nov 79: 1-1:31

Industry
' ' Latest figures: GB UK Q Dec 79: 1264

Number unemployed and percentage M (108) Dec 79: 1288
rates' GB Dec 79: 1240

Occupation: by unit groups Q Nov 79: 1103
by broad category; time series quarterly M (109) Dec 79: 1289

Flows GB, time series M(117) Dec 79: 1295
Minority group workers: by region Q Dec 79: 1240
Benefit entitlement: GB

Recent figures Three times 
a year

Feb 79: 161

Time series M (112) Dec 79: 1292
Disabled workers: GB ■’/ M Dec 79: 1259
International comparisons M (11.3) Dec 79: 1293

Temporarily stopped: GB
Latest figures : by region M Dec 79: 1269

Vacancies (remaining unfilled) 
By region

Latest figures M Dec 79: 1270
Time series M (118/9) Dec 79 : 1296

1297
By industry: GB Q Dec 79: 1270
By Occupation: by broad sector and

unit groups: GB Q Nov 79: 1103
by region summary Q Nov 79: 1114

Flows: GB, time series M (117) Dec 79: 1295
Unemployment and Vacancy Flows: GB M (117) Dec 79: 1295
Earnings and hours -ufissr
Average earnings

Whole economy (new series) index
Recent figures by industry M Dec 79: 1271
Time series and percentage changes M (129) Dec 79: 1307

Production industries and some services 
(older series) index

Time series by industry M (127) Dec 79: 1304
Time series and percentage changes M (129) Dec 79: y 1307

Manual workers: by occupation in M (128) Dec 79: 1306
certain manufacturing industries; indices

Non manual workers: production industries A Apr 79: 348
: index M (124) Dec 79: 1301

Earnings and hours (contd.) Frequency Latest Page
(Table number) issue

New Earnings Survey (April estimates)
Latest key results A Oct 79: 965
Time series M (126) Dec 79: 1302

Average weekly and hourly earnings and
hours worked (manual workers)

Manufacturing and certain other industries ■ M (123) Dec 79: 1301
Industry: By broad category, annual M (122) Dec 79: 1300

October survey (latest) A Feb 79: 126
April survey (latest) A Aug 79: 792

Percentage changes M 1125) Dec 79: 1301
Manufacturing: indices of hours M (121) Dec 79: 1299
Agriculture Six-monthly Oct 79: 1011£
British Rail Six-monthly Aug 79: 795
Chemical industries Six-monthly Nov 79: 1137
Coal mining A Feb 79: 160
Engineering A Nov 79: 1137
London Transport A Feb 79: — ;159
Shipbuilding Six-monthly Nov 79: 1137

Basic wage rates and normal hours
of work (manual workers)

Changes in rates of wages and hours A May 79: 458
Changes in rates of wages and hours M Dec 79: 1272
Index: time series by industry M (131) Dec 79: 1308

Overtime and Short time: operatives
in manufacturing

Latest f igures M Dec 79: 1263
Time series M (120) Dec 79: 1298

Output per head and labour costs
Output per head: indices, quarterly ■ M (134) Dec 79: 1316

and annual
Wages and Salaries per unit of output-

Manufacturing index, time series M Dec 79: 1271
Quarterly and annual indices M (134) Dec 79: 1316

EEC Labour Costs Survey: summary results Triennial Sep 77: 927
: by region . Triennial Dec 77: 1358

Prices and Expenditure
Retail Prices

General index (RPD
Latest figures: detailed indices M Dec 79: 1274

: percentage changes M Dec 79: 1273
Recent movementsand the index M Dec 79: 1273

excluding seasonal foods
Main components: time seriesand weights M (132) Dec 79: 1310
Changes on a year earlier: time series M (132) Dec 79: 1312
Annual summary A Mar 79: 241
Revision of weights A Mar 79: 236

Pensioner Household Indices
All items excluding housing; quarterly M (132a) Dec 79: 1312
Group indices: annual averages M (132b) Dec 79: ' 1312
Revision of weights A Apr 79: 364

Food Prices M Dec 79: 1275
London Weighting: Cost indices A June 79: 569

Family Expenditure Survey
Quarterly summary Q July 79: 655
Annual: preliminary figures A Aug 79: 787

: final detailed figures A Nov 79: 1133
FES and RPI weights , A Mar 79: 236

Stoppages of work due to industrial
disputes

Summary: latest figures M Dec 79: 1276
: time series M (133) Dec 79: 1314

Latest year and annual series A Jan 79: 32
Industry

Monthly
Cumulative months of year M Dec 79: 1276
By broad sector: time series M (133) Dec 79: 1314

Annual
Provisional A Jan 79: ■ 31
Detailed A July 79: 661
Major stoppages A July 79: 663

Main causes of stoppage
Cumulative M Dec 79: 1276

S-XLatest year for main industries A July 79: 661
Size of stoppages

Duration in days
Stoppages ended in current month M Dec 79 : 1276
Stoppages beginning in latest year A July 79: 668

Aggregate days lost A July 79: 668
Number of workers involved A July 79: 669

Days lost per 1000 employees in
recent years by industry A Jan 79: 33

International Comparisons A Jan 79: 28
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