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^6. Data from this and the 1971 census are discussed in 
lis article. A more frequent source of information is the 
tneral Household Survey (GHS). This is a continuous 
uvey covering about 12,000 private households each year 
Great Britain. In contrast to the censuses, which are held 
a particular date during the year, the results of this 

Wy present an average picture for the year. Full GHS 
suits are available for 1971-3.
This article first discusses the definition of the unregistered

Numbers of unregistered unemployed have previously 
7^| >een estimated in British Labour Statistics, Historical 

\bstract 1886-1968 (Annex A, p. 412), the White Paper on 
Jnemployment Statistics (Cmnd 5157) published in 
November 1972, “Statistics of Unemployment in the 
Jnited Kingdom” (Gazette, May 1974), and “The Un- 
fflployment statistics and their interpretation” (Gazette, 
(larch 1975). This article goes into more detail and includes

I 'employed and, using this definition, describes estimates 
I 'rived from the two censuses and the GHS. Finally, it 
I busses some of the characteristics of the unregistered 
1 'employed.

By definition, the unregistered unemployed are not re- 
I orded in administrative records. They can only be identified 
| ram surveys of the population. The most comprehensive 
-I irvey is the Census of Population which takes place in the 

122 'st year of each decade and covers the whole population. 
122 owever, there was a 10 per cent “sample census” held in

Definition of unemployed
For those unemployed people who register at Employ­

ment Service Agency (ESA) offices, it is relatively straight­
forward to devise a set of rules to determine those who 
should be included in the official monthly count. However, 
in a survey, whether or not someone is classified as un­
employed (as opposed to economically inactive) depends to 
a large extent on answers given by him or her. Thus, while 
the registration figures give an objective measure of un­
employment, surveys are based on subjective information, 
which may to some degree affect the consistency and quality 
of the results.

Survey questions refer to a reference period, usually the 
week preceding the survey. Respondents may be classified 
as unemployed if, during the reference period, they have not 
worked and are
□ actively seeking work
□ waiting to start a job, already obtained
□ prevented from seeking work because of temporary 

sickness, holiday etc.
Those who are not at work during the reference period but 
have a job to return to are treated as employed irrespective 
of whether or not they are being paid by their employer.

Ideally, each of the above categories ought to be based on 
specific and precise criteria, but they are not clear-cut 
concepts; and it may be noted that in different countries, 
statistical practices vary in respect of some of them. For 
example, some of those who describe themselves as seeking 
work and are counted as such in the surveys limit themselves 
to registration or, say, to looking for job vacancies in 
newspapers; not all countries regard these as “active” 
steps.

Secondly, “waiting to take up a job” should be counted 
as unemployed only if they are currently available for work. 
For example, a student about to leave full-time education 
may have a job starting in a few weeks time but in the mean­
time intends to take a holiday. Such a person is not part of 
the economically active population until the job has been 
taken up. However, in the survey information to be dis­
cussed, the current availability of those “waiting to take up 
a job” was not ascertained and so all those who described 
themselves as in this category were counted as unemployed.

Finally, in respect of those “prevented from seeking work 
because of temporary sickness”, the definition of temporary

1 
123

107
107
1

uxivjuipivjrtu auvciuscu, icpucu t
i ients or made direct approaches to employers.
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Ms \ DISCUSSION of the unemployment situation is in terms of the official figures released each month. These 
5?i yjfigures are counts of the numbers of unemployed persons who are registered at local offices of the Employment 

Service Agency (ESA) or careers offices of local education authorities. In addition, however, there are those unem- 
I Joyed who are seeking work but do not register at one of these offices. This article discusses this group of people 
I iescribed as the “unregistered unemployed”, their numbers and some of their characteristics.

827
830
832 iter information.
831 T„ DrifoL
839 1In Great Britain, during the period 1971-3, the number 
851 if unregistered unemployed was estimated at 70-100,000 
Bien and 160-200,000 or more women.
I Most of the women were married, not eligible for un­

fl inpayment benefit, and thus had no financial incentive to 
fl egister. Furthermore, many of them may have been seeking 
96>bs of a special kind, for example in certain locations with 
Special hours which they believed might not have been 

vailable at ESA offices. There were also a significant 
■amber of men who did not register, and it is likely that 
I any of these were between jobs and either did not bother 

t> claim for a short period or were not eligible for benefit 
ecause they left their previous job voluntarily (disqualifying 

108 bem from receiving benefit for six weeks). Many of the 
Unregistered unemployed” advertised, replied to advertise-
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The definition of unemployment underlying the estimates 
of unregistered unemployed in this article is not quite the 
same as the ILO definition adopted at the Eighth Inter­
national Conference of Labour Statisticians in Geneva in 
1954. A comparison of the two definitions for various 
categories is given in Annex 2.

Estimates from censuses of population—1966 census

The “sample census” of April 1966 obtained information 
from a nominal 10 per cent of the population in Great 
Britain.*  The various population estimates were obtained 
by multiplying the sample estimates by 10.

nnnbers are negligible. After allowance for this, the census 
esults and the adjusted official registered count (see Annex 
[are:

□ To be counted as unemployed in a survey, one must be 
out of work for the whole of the reference week whereas, 
in the official registration count, one need be out of work 
only on the day of the count. Hence, an adjustment—a 
deduction—has to be made from the official figures for 
them to be on the same basis as surveys (see Annex 1 for 
further information).

□ Registered people seeking part-time work are not 
counted in the monthly official unemployment figures, 
unless they are claiming unemployment benefit. In 
surveys the distinction between seeking full-time work 
and part-time work is not always made. Hence for 
comparison with the surveys, an addition has to be made 
to the official figures to include those seeking part-time 
work; the numbers to be added are small—about 1,000 
males and 8,000 females.

□ The official registration figures include “occupational 
pensioners”, many of whom would classify themselves in 
a survey as retired rather than unemployed. Hence, they 
need to be excluded from the official figures for compari­
son purposes. This is not possible regularly since they 
are not separately identified in the official figures, but 
occasional estimates are available.

□ Since March 1976, students in full-time education 
who are registered for vacation work have been excluded 
from the official figures. In the censuses, students in 
full-time education were omitted from the main analyses 
of economic activity whereas, in the GHS, being 
classified as employed or unemployed took precedence 
over being classified as a full-time student. While 
students are therefore to be omitted from past official 
figures when comparing with the censuses, this is not so 
when comparing with the GHS.

* It was discovered afterwards that there had been an under-enumerat 
approximately H per cent. No allowance has been made for this since the en, 
particular characteristics is not known.

incided with that for the official monthly registered count 
There was also a question on registration in the census. (The 
questions are reproduced in Annex 3.)

By comparing the census figures for those registered as 
unemployed on the day with those unemployed for the we® 
it is possible to estimate what adjustment should be app® 
to the official registered count to convert the latter toh 
“weekly” basis. Only a small adjustment is required to the 
registered count to make it comparable with the 1966 
census results for this and other points — a deductionjol 
6,000 males and an addition of 4,000 females. Thisr™ 
discussed in more detail in Annex 1.

1971 census
The 1971 census was a complete count of individual 

all households and institutions in the United Kingd 
The figures discussed in this article are those for G

* Annex 4 shows that the GHS implies estimates of about 45,000 male occupational 
pensioners who were registered in both 1972 and 1973. This agrees quite closely with 
the estimate of 50,000 given in the article “Characteristics of the Unemployed” 
(.Gazette, March 1974).

[After making allowance for the occupational pensioners, 
le numbers of unregistered unemployed estimated from 
el971 census are approximately 80,000 males and 230,000 

males.

The difference between the census unemployed and the 
djusted official count yields an estimate of the unregistered 
iemployed. However, the official count includes, particu-

The census questionnaire included questions on whet®1 
or not individuals were employed, unemployed or “« 
nomically inactive” in the reference week and also oi

For females, the GHS registration figures agree fairly well 
with the official figures for both 1972 and 1973 (the sampling 
error on the GHS female figures could be as much as 30,000). 
And the estimates of the unregistered unemployed from both 
methods are fairly similar. It is suggested that acceptable 
estimates would be 175,000 unregistered females in 1972 and 
160,000 in 1973.

For males, the GHS registration figures show a shortfall 
of roughly 90,000 in 1972 and 1973 from the adjusted 
unemployment counts. Both sets of figures include occu­
pational pensioners.*  A possible explanation is in the 
treatment of the temporarily sick. In the GHS for 1972 and 
1972 sick people were not asked the registration question. 
Annex 4 shows that there were about 80,000 unemployed 
males who would have said that they were temporarily sick. 
However, 50,000 of these are probably long-term sick (see 
the discussion on the definition of the unemployed), and not 
all the remaining 30,000 would necessarily have been regis­
tered. (This is because they would normally be taken off the 
register for (known) sickness of more than three days). 
Further, the likely maximum error in the GHS figures due to 
sampling is 30,000 though it is perhaps unlikely that a 
large error would fall in the same direction in both years.

Because the discrepancy for males between the GHS 
figures and the official figures cannot be fully accounted for, 
method (B) for calculating the unregistered unemployed 
may be unsatisfactory. It is uncertain whether the shortfall

Itimates from the General Household Surveys 

The GHS is a continuous survey, launched in 1971, 

|th the censuses, the GHS is very small and sampling

>nsus unemployed (registered and 
unregistered).

■ .diusted official countWfl/ 1
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There are two methods of obtaining from the GHS 
sample data grossed up estimates of the unregistered 
unemployed:

(A) A grossing factor for each year, for males and females 
separately, is obtained by comparing the appropriate 
sample number with the mid-year population estimate. 
These factors are then applied to the sample numbers 
for the relevant characteristics (see Annex 4). This 
method provides an independent estimate of the 
registered unemployed for comparison with the official 
figures.

(B) The ratio of unregistered to registered unemployed 
from the sample data is applied to the appropriate 
(adjusted) official count.

The GHS results for 1972-73 using both methods are 
shown in the following table. Since these are annual figures, 
the appropriate official count is the annual average. This 
average has also been suitably adjusted for comparison with 
the GHS (see Annex 1).
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sickness is left to the interviewee; in the GHS, if a respond­
ent queries this term, the definition used is an illness lasting 
28 days or less. Anyone registered as unemployed is taken 
off the ESA register after three days of sickness, being 
regarded as not available for work. Since the registration 
figures in general exclude people who are sick this category 
has been excluded for purposes of this article from the 
estimates of unemployed made from the surveys.

In general, therefore, the identification of the unemployed 
from survey information has been made in this article so 
that the coverage is as close as possible to the official 
registration figures.

In comparing the data from surveys, with the registration 
figures, the latter have to be slightly modified. These modi­
fications are described below:

344
115

229

Thousands

Females

I

Comparing the census figures for registered unemployec L 

with the adjusted official count there is a shortfall in the inference 
census estimate of about 36,000 males and 4,000 femaffl 
Apart from under-enumeration and sampling errors (of 2- 
3,000 at the most) in the census, some small part of th« 
explanation for this shortfall may arise from the treatmen 
of temporarily sick people. Some 20,000 males and 8,00® ■ - ■ ----------- —■"»
females described themselves in the census as registered 'or males, a number of occupational pensioners who 
unable to seek work because of temporary sickness. Accordl^' ^ave classified themselves as retired in the census; in 
ingly, they are not treated as unemployed in using th®. GrHS results for 1972-3 (see Annex 4) an
census results. However, some of these may have bee^-'^16^0^ about ^40,000 for this group seems reasonable, 
counted as unemployed at the monthly count in error oi 
because their spell of sickness had not been sufficiently lonj 
to exclude them from the count. (Normally spells of sickffl 
of three days or less would not lead to an unemployed 
person’s removal from the register).

The most likely explanation for the shortfall, particulB 
for males, is the inclusion of occupational pensioners iqffl 
official count figures. Probably most of these would haw 
classified themselves as retired in the census (although it 
not possible to assess what proportion would do so). ■ wring about 12,000 households each year. Compared

Having broadly accounted for the differences between® 
census registration figures and the official count of ui tors are by no means negligible. Further, it does not cover 
employed, it seems reasonable to assume that the censi t institutional population (for example those in schools, 
unregistered figures do not require any adjustment to al® 'spitals, hotels, etc). The figures presented here are grossed 
for possible deficiencies in coverage. The estimate® to the estimated mid-year total population and biasses 
unregistered unemployed from the 1966 (census are th 1 therefore be introduced if the unemployment character- 
approximately 90,000 males and 120,000 females.

^Ltain only. They are from the analysis of the 10 per cent 
ample from the census. The questions asked were similar 

c , _. Jjf aL those asked in 1966 except that there was no question on
particular day'during; the reference week. This day X Ration and only a reference week was used. These 
incided with that for the official monthlv revered are reproduced in Annex 4

Since there was no question on registration, the number 
[unregistered unemployed can only be obtained by sub­
acting an estimate of the registered unemployed from the 
otal unemployed. This estimate is obtained by taking the 

■ iverage of the two official counts on either side of the census 
a [ate (April 25, 1971) and suitably adjusting for comparison 

nth the census (see Annex 1).
[The census category “out of employment (other than 
tt)” includes prisoners who had been in detention for less 

W P months; these need to be excluded for comparison 
_ n e i j xi. j- x j m J rith the official count figures. For end-March 1971, the
The census figures for the week and the adjusted offil bers are estimated to be 25000 males; the fe^ale

to the estimated mid-year total population and biasses

of the institutional population are different from those 
[the household population; however only about 1> per 
It of the economically active population were recorded in 
Ptutions. Finally, there may be differences in the accuracy 
I which respondents answer questions in interview 
pys and in self-completed census forms.
Pe 1971 survey was not as detailed as that for 1972 and 
| > the results for the later years are discussed first. As in 
pises, the questions determined the economic activity of 
pone in a reference week and, for all those out of work, 

tu temporarily sick, whether they were registered or 
■ rhe questions are given in Annex 3.

count are:

Census (reference week), 
beginning 18 April, 1966

Males
Females 1

Registered 192 63 ■
Unregistered 95 122
Adjusted official count, 18 April 1966 228 67 --------- -- --------- 1

Thousands

1972 1973

Males Females Males Females

Official count of registered
unemployed adjusted for
comparison with GHS 694 141 494 103

GHS grossed up figures
—registered (method (A)) 597 148 410 89
—unregistered (method (A)) 91 180 100 147
—unregistered (method (B)) 106 171 121 170
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has been repeated in the GHS unregistered or whether there 
has been some offsetting between the GHS registered and 
unregistered. In the absence of further evidence, it is assumed 
that the better estimates of the unregistered males are those 
grossed by the method (A). This suggests estimates of 
approximately 90,000 unregistered males in 1972 and 100,000 
unregistered males in 1973.

In the 1971 GHS, similar information was obtained but 
the registration question was asked only of those seeking 
work. If assumptions are made on the basis of information 
obtained from the 1972 and 1973 surveys in order to 
estimate the registered/unregistered split for those waiting 
to take up a job, then the 1971 estimates of unregistered 
unemployed are approximately 70,000 males and 190,000 
females.

Summary of estimates of unregistered unemployment
Estimates of unregistered unemployed obtained in the 

ways described are shown below
Thousands

Males Females

1966 Census of Population (April) 90 120
1971 Census of Population (April) 80 230
1971 GHS (annual average) 70 190
1972 GHS (annual average) 90 175
1973 GHS (annual average) 100 160

The estimates based on the Censuses of Population differ 
very slightly from those previously published, due to minor 
differences of definition.

The two estimates for 1971 agree reasonably for males 
but not for females. It is possible that some females des­
cribed themselves as seeking work at the self-completion 
census but did not do so at the GHS interview. But there is 
a larger element of estimation in the 1971 GHS figure.

One point which needs emphasis is that people seeking 
part-time work are not included in the official registered 
count (unless entitled to unemployment benefit). Since many 
of the unregistered unemployed females are probably seeking 
part-time work, the official unemployment total would not 
be increased to the full extent of the figures shown above, 
even if all the unregistered unemployed persons decided to 
register.

Characteristics of the unregistered unemployed
Both the 1966 census and the GHS for 1972 and 1973 

provide an age breakdown of the unregistered unemployed. 
In percentage terms these are as follows:

* In 1973, the lower age limit was 16.

Age 
Males

1966
Census
0/
zo

1972 
GHS 
0/ zo

1973 
GHS
0/
Zo

15-24* 33 41 33
25-54 44 41 48,
55-64 15 11 8
65 and over 8 7 11

Females
15-24* 30 30 25
25-54 56 61 65
55-59 7 7 8
60 and over 7 2 2

Annex 2
Comparison of the official count and the ILO definition

In the discussion on the definition of the unemployed, 
the difference in coverage between the official count and the 
ILO definition was mentioned. This annex lists various 
categories of people and indicates how these would be 
treated in the two cases.

Whether in­
cluded in 
official count 
(if registered)

Whether 
unemployed 
underILO 
definition

(a) Those waiting to start a job Yes Yes
which they have already obtained, 
but currently available for work

(b) Those temporarily sick, but with No No
a job to return to

(c) Those temporarily sick with no No, if sick for Yes, if would
job to return to more than have sought

three days work
(d) The long-term sick No No
(e) Those temporarily suspended No Yes, if sus-

from work without pay as a pended for
result of bad weather, lack of the
orders, etc., but with a job to reference
return to period

(f) Those available for work but not Yes Yes, if regis-
taking active steps to find one tration is
other than registration treated as an 

active step
(g) Students seeking vacation work No Yes

or working their way through (since March
college 1976)

(h) Persons seeking part-time work No
(unless re­
ceiving benefit)

Yes

The main difference between the two definitions is for 
groups (c) and (e), the temporarily sick and the temporarily 
stopped. For the temporarily sick, it is possible to attempt 
estimates which would need to be added to those of the 
unregistered unemployed in this article in order to bring the 
latter nearer to the ILO definition. In 1971-73, about 80,000 
males and 45,000 females (annual average) said they were 
prevented from seeking work by temporary sickness (see 
Annex 4). However, this estimate appears improbably high; 
if the sickness rate were the same as for the employed, the 
numbers out of work who were temporarily sick would be 
about 30,000 males and 15,000 females. These are suggested 
as reasonable estimates which would be added to convert to 
the ILO definition; while the assumption of the same sick­
ness rate as for the employed may involve an over-reduction 
to the figures declared by the respondents, there is some 
offset since it is possible in the surveys for respondents to 
describe themselves as sick though registered as unem­
ployed.

Those temporarily suspended from work without pay, but 
with a job to return to, are entitled to register for un­
employment benefit. Such people are now excluded from 
the official registered count from the end of 1972 but they 
are included in the ILO definition. However, in surveys 
using a reference period of a week, the difference is probably 
not large since, in Great Britain, few of the temporarily 
suspended are laid off for the whole week. (There is further 
discussion of this and associated points in the article 
“International unemployment statistics” in the Gazette for 
July 1976).
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Unregis­
tered M

Thousands

Steps taken to find work during the 
reference week

Time since leaving last 
job

1972-3 figures
The figures for 1972-3 should be treated with particu 
caution because of the small size of the sample in these ce 

The GHS also contains other information about 
characteristics of the unemployed though its usefulness 
limited by the small sample numbers. One analysis 
interest is of the steps taken to find work by those who 
they were seeking work, but who were not registered, 
results in percentage terms, for males and females 
are as follows:

A further analysis compares the time since leaving the 
last job for the registered and unregistered unemployed. The 
figures from the 1973 GHS are:

The percentages add to more than 100 per cent since some people tried more than ons 
method.

Males

Regis­
tered

Modification of the official registration count for 
pinparison with surveys

In the discussion on the definition of the unemployed, it 
s pointed out that several modifications need to be made 

'the official monthly count so that it is on the same basis 
■ a survey estimate of the unemployed. Most of these 
modifications are relatively small and are concerned with 
those seeking part-time work and severely disabled persons 
seeking work. Both these categories are excluded from the 

id official monthly figures but the former and some of the latter 
“ vould probably be included as unemployed in a survey.

L|so, for comparison with the censuses, full-time students 
seeking work should be excluded from the official figures, in 
jfhich they were originally included up to March 1976.
| The main modification, particularly for males, is con- 
Krned with making the official figures applicable to a refer­
ence week instead of a reference day. The only information 
ivailable for this is from the 1966 census which has esti­
mates of the registered unemployed for both the reference 
ueek and a reference day. The difference between these two 
stimates was approximately 9,000 males and 5,000 females, 
fe represents about 25 per cent and 50 per cent respectively 

those in the official count who had been out of work for 
less than a week. In making estimates for 197fi-3,- it has 
teen assumed (in the absence of other evidence) that the 
difference between the reference week and the reference day 
ims also for males and females 25 per cent and 50 per cent 
respectively of those unemployed on the day of the count 
ifho had been without a job for less than a week.

The net adjustments needed to put the official count on a 
survey basis are as follows:

Females

Regis- I 
tered 1

Registered with private employment agency 
Advertised or replied to advertisement 
Made a direct approach to prospective employer 
Awaited the results of job applications
Looked at newspaper vacancy advertisements for 

“waited for something to turn up”
Other

1971 1972
oz zo %

—a
14 14
38 28
39 36
31 31

22 13

Unregis­
tered

Less than 6 months 44 59 34 51
6 months to 11 months 17 14 18 9
1 year or more 38 24 45 34
Never previously worked 2 3 3 6

Total adjustment

Females

The modification for 1973 also includes those people

Females

work

1972 GHS
1973 GHS

Reason for stopping
Pregnancy 
Domestic 
Ill-health
Retired
Redundant/sacked 
Dissatisfied with job 
Last job temporary 
Moving house 
Training or education 
Other

The percentages add to more than 100 per cent because in some cases more thi 
reason was given.

ervice” customer). Such people are excluded from the 
:ount if they are not receiving benefit but would be classified 
is unemployed in a survey.
One particular group of persons to whom attention should 

«drawn is those who work on only a few days each week. 
Samples include market stall workers and people able to 
nd odd jobs. If such people are genuinely looking for full­
roe work and their employment is incidental to their more 
eneral unemployment status, they may be counted as un- 
mployed if they are registered for work on the day of the 
ount. (For benefit purposes, unemployment benefit may be 
laimed for those days in each week when the person was 

■employed.) If they work for some number of days each 
frek, however, they will not be counted as unemployed in 
■survey using a reference week. However, no allowance has 
■een made for this category since their numbers are un­
known.

f voluntarily 
\compulsorily

Left voluntarily
Even allowing for the small sample size, there appears to b Census 
a preponderance of the unregistered unemployed to be ii 
the “less than six months” category. This is probably due t 
those between jobs who left their previous job voluntarily 
and so have no immediate financial incentive to registe 
because they would not be eligible for benefits. ■ *

Finally, the GHS gives estimates of the reasons why th Poking for work through a job centre (the so-called “self­
unregistered unemployed left their last job. The IB 
figures are:

Survey

1966 Census

Males

-6 + 4
-15 + 3
-9 + 5

-11 + 2
-5 +4

Males

___ 17
7 10

22 17
2 2
2 0

25 16
27 26
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Equal Pay experience in 25 firms
By P. Glucklich, C. R. J. Hall, M. Povall and M. W. Snell

18.

19.
(a)

(b)

(c)

FemalesMales

1972 197311971 1972

Table 1

Organisation by industry type numbers

ngineering and electronics
Other manufacturing

thousanB “ngce

75(a)

il

110
127

101
110

30
33

1
2
3
4
5

17
70

9
9
2
3
1
1

at establishment level as a result of the legislation. The case 
study method allows us to examine in detail changes in pay 
and job structures over time, as well as to analyse the 
factors inhibiting or encouraging them, in a manner which 
conventional survey techniques would not allow.

55
108
I

39

26
56

The Equal Pay Act and the methods organisations 
used to implement it*

Section 1 of the Equal Pay Act requires employers to give 
equal treatment for pay and terms and conditions of employ­
ment to men and women employed on like work or work 
which, though different, has been given an equal value under 
a job evaluation scheme. A women is regarded as being em­
ployed on like work with men if the work is of the same or a 
broadly similar nature and if the differences between the 
things she does and the things they do are not of practical 
importance in relation to terms and conditions of employ­
ment. However, under Section 1(3) of the Act, unequal 
treatment of a man and a womSh can be justified if the 
employer can prove that this is genuinely due to a material 
difference (other than the difference of sex) between the 
woman’s case and the man’s. A woman (or man) who thinks 
she is not receiving equal pay or terms and conditions under 
the Act can take a complaint to an industrial tribunal, and 
appeals against industrial tribunal decisions can be taken to 
the Employment Appeal Tribunal. Additionally, under 
Sections 3, 4 and 5 of the Act, where an agreement, wages 
order or pay structure contains any provisions applying 
specifically to men only or to women only, it can be referred 
to the Central Arbitration Committee for amendment to 
remove that discrimination.
Job evaluation Most of the organisations studied (15 out 
of 25) have used job evaluation to implement equal pay

Population Estimates
Seeking Work
—registered
—unregistered
Waiting to take up a jot
—registered
—unregistered
Inactive
—registered (b) 
Temporarily sick

* Within individual organisations, equal pay has been implemented in 
different ways for different groups of workers. This means that the total 
number of instances mentioned below will add up to more than 25.

Sample Numbers
Seeking Work
—registered
—unregistered
Waiting to take up a ji
—registered
—unregistered
Inactive
—registered (b) 
Temporarily sick 
Total in sample

The project was commissioned by the Department of 
Employment in 1974 to see how the Equal Pay Act is being 
implemented, the progress made, the problems encountered, 
and what effects it has, both intended and unintended. 
Monitoring is being carried out through detailed case 
studies in selected organisations over a two and a half year 
period covering the one and a half years before and the one 
year after the Act came into force on December 29, 1975.

The 25 participating organisations were chosen to cover a 
range of characteristics which were likely to be relevant to 
the study, such as degree of labour intensity, unionisation, 
and proportion of women employed. The sectors into 
ffich they fall are indicated in Table 1.

Annex 4
Results from the General Household Surveys for 
1971-3
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job were not asked the registration L ,g

■ toiled interviews with management, supervisors, shop 
B etords and, where possible, men and women workers, to

(ii) 1971 census of population
B7. Did the person have a job last week (the week ended 

April 24, 1971)1 Tick box 1 if the person had a job 
even if it was only part-time or if the person was 
temporarily away from work, on holiday, sick, on 
strike, or laid off.
If the person did not have a job tick whichever of boxes 
2, 3, 4 or 5 is appropriate; if box 5 is ticked state the 
reason; for example “Housewife”, “Student”, “Per­
manently sick”.

n.a.
48

IMPLEMENTATION and effects of the Equal Pay Act at company level in 25 organisations are being 
Imonitored by the Equal Pay and Opportunity Research Project at the London School of Economics. 
Some of the projects’s findings are described here and represent the independent views of the research team.

The Equal Pay Act 1970 provides for equal treatment for men and women employed on the same or 
broadly similar work, or on work rated as equivalent. The Act also provides for the removal of dis­
crimination from collective agreements, pay structures and wages orders.

Two previous articles in the Gazette (August 1974 and August 1975) examined the progress being made 
towards implementation of equal pay, in the period before the Act came into force. The main measure of 
progress used was the removal of discrimination from collective agreements and wages orders on the DE 
register. The approach proved useful in providing a broad picture of progress towards implementation, but was 
less useful in illustrating implementation at company level, where collective agreements may be modified, and 
where equal pay may also be given to women on the basis of like work or work rated as equivalent.

1966 Census of Population
Has the person had any job at any time during the week 
ended 23 April 1966 ? (See notes). Write “Yes” or “No”. 
If “Yes” answer questions 12 to 18. If “No” go on to 
question 19.
Did the person have a job on Monday, 18 April 1966? 
(See notes) Write “Yes” or “No”. If “Yes” go on to 
question 22. If “No” answer questions 19 to 21.
On Monday, 18 April, 1966 was the person—

Registered at a Ministry of Labour Employment 
Exchange or Youth Employment Office? Write 
“Yes” or “No”
Seeking work but not registered at a Ministry of 
Labour Employment Exchange or Youth Employ­
ment Office? Write “Yes” or “No”
Unable to seek work because of temporary sickness 
or injury? Write “Yes” or “No”

(d) Waiting to take up a job starting on 24 April or 
later? Write “Yes” or “No”

(e) Wholly retired? Write “Yes” or “No”
(f) Not seeking work for any other reason? Please 

specify. For example, write “Housewife”, “Home 
duties”, “Permanent sickness”, “Disablement”, 
“Studying”, “Private means”

The notes make clear that the following persons count as 
“having a job”:

□ Persons away from work on holiday if their job is 
waiting for them on their return.

□ Persons away from work because of illness or injury 
if their job-is waiting for them on their return.

□ Persons away from work because of a strike or other 
industrial dispute.

□ Persons temporarily laid off work by their employers 
for that week.

Those answering “Yes” to (a), (b) or (d) of question 19 are 
considered to be unemployed on the reference day, Monday 
April, 18 which was also the day of the unemployment 
count. If those also answering “Yes” at question 11 are 
excluded the figures relate to the reference week.

Annex 3
Questions asked in the censuses of population and the 
General Household Survey

(0
11.
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(iii) General Household Survey (1972 and 1973)
1: Were you working for pay or profit atany time last week 

—that is the 7 days ending last Sunday? Yes (1)
IF NO

(a) Even though you weren’t working did you have a job 
which you were away from last week? Yes (2) 

IF NO
(1) Last week were you

PROMPT AND waiting to take up a job which you had 
already obtained? (3)

RING FIRST out of employment but looking for 
work? (4)

THAT APPLIES or would you have looked for work but 
for temporary sickness or injury? (5)

NONE OF THESE (6)
Those coded (3), (4) or (6), were asked “Last week were you
on the books of an employment exchange (youth employ­
ment office) ?” In 1971 only code (4) was asked this question.

Wic administration and nationalised industries 
fetels 

distributive trades

■ tain information on policies, procedures, practices and 
I Jtudes. Repeated visits allow issues and events to be
■ ^owed up in depth using information from a variety of 
■toes. Although our findings cannot be assumed to be 
gwsentative of all sectors of employment, the aim of the 
Br y s 1° highlight the kind of things which are happening*

I Some of these organisations are being studied as a whole. 
I 1 others we are studying only certain establishments or 
I roups of employees.
lFor,each of the participating organisations, information 

War intervals. These data are being supplemented by
(a) In the 1971 GHS, those waiting to take up a j
(b) Largely male occupational pensioners and females who describe themselvesfis 

other than working or unemployed in the reference week.

This question need not be answered for children under
15 years of age. ■

YES—in a job at some time during the week
NO—seeking work or waiting to take up a job
NO—intending to seek work but sick 
NO—wholly retired
NO—not seeking work for some other reason, namely

1971

69
80

61
66

32
61

47(a) 10
42

1

2j

n.a. 18 1|
30 20 33

13,588 12,967 12,47|

1973

279 309 201
23 u 32 39

D

35(a) 18
22

9
24

n.a. 26 27
52 49 46

12,301 11,635 11,197

448 523 348
37 u 54 67

D
56(a) 30

37
15
33

n.a. 44 47
83 83 80



more in women s jobyln our opinion rw . & | greater level of interest in equal pay amongst shop stewards,') 
have given undue weight to factors favouring me three organisations there have been examples of 
1 • 1 _ _ J?__ a__ 2— aim Ino+inn erhftlM , . r

content of men’s

*n two cases, men refused to help women with labouring 
taents in their jobs^ such as carrying trays of work to and
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£ie lack of positive pressure on management has often 
due to lack of knowledge or involvement. Shop 

stewards may not have been involved in the negotiation of 
pay structures because union involvement has been at 
National and headquarters levepPay structures can be very 
complex, and shop-stewards involved in negotiating them 
do not always fully understand them. In other cases shop 
stewards have done little because they were satisfied with 
Management’s strategies for implementation. We have 
however had one example in which shop stewards deliber­
ately withdrew from involvement in the implementation of a 
pay structure, so as to be in a better position to criticise it 
after it had been implemented.
(Since the end of 1975, we have had indications of a

ensure the men would fall into a different and higher grade 
[jjan the women) In one case, men are carrying out the 
additional duties. In another, they are not. In the third 
organisation, men in some departments are doing them and 
in others are not.
Maintaining differentials One organisation (tightened 
(^omen’s piecework rates to offset the increase in women’s 
jasic pay Ain another organisation, jobs such as “operator” 
vhich had single male and female rates regardless of type of 
operator were^split into several grades)so that most women 
ivere not on the same rate as men.
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although job evaluation is not required by the Act. Four of 
these organisations introduced job evaluation specifically to 
implement the Act, and a further six introduced new job 
evaluation schemes after 1970 partly as a result of the Act, 
but partly also as a means of tidying up and rationalising pay 
structures, for which the Act provided a convenient im­
petus. The remaining five organisations already had job 
evaluation schemes which rated men’s and women’s jobs in 
the same way, but in which scales or rates for grades were 
different for the two sexes, and implementation, made much 
easier in such a situation, merely meant equalising these 
scales or rates.
Collective agreements and wages orders In 12 organisations, 
equal pay for large predominantly manual groups 
was implemented by following the provisions of the 
Act relating tcrthe removal of discrimination from collective 
agreements or wages orders, yin seven organisations, the 
provisions of national agreements were strictly applied. In 
one ef these, women’s rates were put up to the lowest male 
raterregardless of the level of job they were doing,)while in 
the other six they were raised to what was considered to be 
an appropriate rate. The five remaining organisations made 
minor adjustments to the provisions of the agreement or 
wages order, sometimes to the advantage of the women 
concerned. In two of these cases, however, the women were 
brought up to the lowest male rate specified in the agree­
ment whereas the lowest male rate paid in the establishment 
concerned was in fact higher than this.
Same or broadly similar (The majority of women doing 
work of the same or broadly similar nature to work done by 
men received equal pay under the provision of the Act 
relating to job evaluation, or through equal rates for the 
job being introduced under a collective agreement) Apart 
from these, only a handful of women in three organisations 
have received equal pay increases because they were thought 
to be doing work which was broadly similar to that done 
by a man. This is (partly because qf the vagueness of the 
concept of “broadly similar” and partly because the wide­
spread job segregation that exists particularly in manual 
areas means that men and women are rarely employed on 
the same or similar work. Where “broadly similar” has been 
used, it has sometimes been misunderstood, being given a 
meaning more akin to “gfl.ua! value”.
Employees not directly affected by the Act In 14 of the 
participating organisations there are very small numbers of 
women not directly affected by any section of the Act. These 

(mainly consist of white collar employees such as secretaries, 
personnel officers and clerks in smaller manufacturing

Reactions to the Act from trade unions, male and 
female employees

Trade unions Though the Equal Pay Act has had support 
from unions at national-level, the backing, it has received 
from shop stewards at local level has beenrfound to be less 
strong.AIn most of the organisations in the monitor group, 

‘implementation was not started until 1973 or after, and we 
shave had very little evidence of any pressure from shop 
stewards to start plans moving earlier. In some of the 
instances of minimisation mentioned in the previous 
section, shop stewards either actively colluded with manage­
ment (four examples) or allowed management to carry them 
put without protest (five examples). The collusion cited 
involvedHoint management-union agreement and action to 
ensure tout most men, continued to earn more than most

Effects of the Act on labour utilisation

(The monitoring of effects of the Equal Pay Act on labour 
utilisation has been complicated by the economic situation 
and by the introduction of the Sex Discrimination Act^The 

(Sex Discrimination Act requires employers not to dis­
criminate between men and women in recruitment or in 
access to opportunities for training or promotion) Thus 
changes in labour utilisation since the end of 1975 may not 
be due exclusively to equal pay. In any case, as far as the 
project’s research has found, this whole area has been 
rather uneventful.
/When the Equal Pay Act was passed in 1970, it was 

argued that in the absence of any sex discrimination 
legislation, the Act would have one of two effects: it would 
either be against the interests of women since by making 
them more expensive it would lead to substitution of men 
or machines for female labour, or it would be further 
women’s interests by encouraging employers to use them 
more effectively due to their increased cost.Aln only two 
cases have these effects been found.
^Social attitudesJjn particular plants as to what is men’s 

and what is women’s work are so strong and ingrained that 
it would take a lot more than(equal pay induced rises in 
costs) to persuade an employer to tamper with such a 
potentially “hot” issue as (substitution of male for female 
labour or the reverse) However we have one example where 
a company put women into previously male jobs to recoup 
some of the costs of equal pay, and in another example, in 
an associated establishment of one of the organisations in 
the study, large numbers of women are being replaced by

from machines which traditionally they always had done. In 
another, men put pressure on management to change job 
tjtles and consequently to increase pay in order "toTBsfoTe 
differentials. Finally, in two organisations men have pressed 
for upgrading. In almost all cases, management have been 
willing to make the necessary adjustments to satisfy the men 
in order to maintain industrial peace.
Female employees Until recently, women working in 
organisations in the monitor group have been rather 
passive in their response to the legislation, and in five 
organisations the response of some women has actually 
been negative. In three cases (including the one mentioned 
above) women believed, erroneously as it turned out, that 
they would be required to do heavy “men’s” jobs and to 
work shifts as a result of equal pay. In the other two cases, 
women feared that they would lose their jobs as a result of 
equal pay. There has been no reaction from women to 
actions taken to reduce employers’ obligations under the 
Act. This is probably due to the ignorance we have found 
amongst most women of the workings of the systems 
determining pay levels, and of what other employees, 
especially men, are paid. However, certain changes have 
been observed since the end of 1975, and in particular there 
appears to have been increasing interest in and^warenes^bf 
the concept of equal pay, probably as a result of press(pub- 
licity/ibout the Act and tribunal decisions. In four organi­
sations in the group there has in fact been pressure from 
individual women for equal pay in situations where they 
feel they ought to have it, and(^there seems to be an in­
creasing belief amongst the women in the fairness of the 
maxim of equal pay for work of equal value, regardless of

Some of these establishments are parts of larger organi­
sations, but the women in them are not directly affected 

(because they are not part of a formal pay structure and 
there are no men doing comparable jobs) In half of these 
organisations, the women concerned received no increases 
at all as a result of the Act, in the other seven they received 
increases, some of which were linked to employees who 
were covered by the Act.

The extent of implementation
(There are genuine difficulties with interpretation of the 

.-jEqual Pay Act, especially with respect to what constitutes 
'■^broadly similar workp&ifferences of practical importance 

anwk genuine material difference between a man’s case and 
a woman’s. These can only be clarified by tribunal inter­

place on the scale, j ■

Altering job content Three organisations t 'men asked managemenTTlGt to give them equal pay. In
jobs by giving them (ad itiona __ ’>ther case, men took industrial action to force manage-
--------------------------- -j*  the ht to alter their grade and bonus scheme so that women 

not start to earn more than some men.

shop stewards, two of whom were women, and other union 
officials taking up potential equal pay issues with manage­
ment, in some cases successfully.
Wale employees In most organisations in the monitor 
(roup, men tended not to react to equal pay until imple- 
SentatiOjh was complete, (becoming sensitive only when 
ome women started to eanrmore than some mei) However, 
“ one instance, being put in the same grade as women w'as 

wen aoove rne scare minimum wmic ™ nougfi to stimulate the men into demanding a transfer. We
the men. This is sometimes because women w o were seen o^er examples of reactions from men. In one 

ase> a group of men, including one shop steward, set out to 
Murage the women by telling them they would have to 
Me nights, and do heavy lifting, with the result that the

pretations. Although there have recently been Employment 
Appeal Tribunal decisions which have ruled in favour of 
women and which relate to these issues, case law is still 
building up and there are differing opinions on what the 
Act requires. However, on present understanding of the 
Act, it would seem to us that a very small number of women 
in five organisations in the monitor group are not receiving 
equal pay or terms and conditions in situations where they 
are legally entitled to it. These cases mainly consist of 
relatively small groups of women who are paid less than 
men even though they are doing jobs which could be seen as 
being the same or broadly similar to jobs done by men and 
where there is no material difference between die men’s ail 
women’s cases to account for the difference. (In some cases 
this is because of employers’ lack of detailed knowledge of 
job content or of the Act.^)

In several organisations employer^ nre not complying 
with the Act becauseQgrger relaxation aflowanceyare given 
to women in the setting of bonus performance rates. This 
results in women receiving higher earnings for the same 
level of performance. Although a recent tribunal decision 
(Freemans (London SW9) Ltd v Tremlett) ruled that men* s 
allowances should be increased to the women’s level, some- 
employers are still not aware that such allowances are 
covered by the Act.

Another organisation is not complying with the Aci 
because it maintains separate bonus rates (or men and 
women, regardless of job. They havenot realised that the 
Act applies to all constituents of pay.

Employers actions to reduce obligations

We have found 15 instances in 11 organisations where 
employers have taken actions*  in order to reduce their 
obligations under the Act.

Vjob Segregation In two organisations, mixed sex jobs 
Jwere made single jsex to avoid equal pay comparisons. J 
Job Evaluation Qob evaluation schemes which are « 
unlawful may nevertheless be disadvantageous to womet 
even where employers are not consciously*  discriminating 

/For instance, schemes may give greater weight to fact! 
which tend to occur in men’s jobs, such as heavy liftin; 
rather than to factors such as manual dexterity whic 
occur more in women’s jobs^In our opinion two organa

____  _____ _  — -J"'*  foxmiirinn met 

In a third organisation factors in the job evaluation schefi 
were revised so that some women fell into lower grades tha 
in the previous scheme. In one organisation a woman s jo 
was put in a lower grade than that in which it initia 
appeared after a job evaluation exercise, in order to reduc 
the size of salary increase she would have to be given. I 
Unisex salary scales In four organisations^imsex grad 
and salary scales have been introduced, but most men 1 
well above the scale minimum while most women are beloi
tl±V LL1VU. liuo 10 OV1A1VH1X1VU -------- • •— * t
the minimum were brought up only to the minimum ram 
than to what would appear to us to be an approppa 
place on the scale.

* All these actions took place before December 29, 1975. Hi
taken place after this date, tne hex uiscnminauon ;fl
in force, and those involving job segregation and tne aiteruiB| 
content for one sex only might not have been legal. In som * ;
cases the employer may still be open to claims to tribunal. 
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men because men can lift heavy goods in addition to doing 
the women’s jobs.

It is not always thought that men are better value than 
women; just that men are better at some jobs than women, 
and equally that women are better at some jobs than men, 
such as manually dextrous jobs, and they are utilised in the 
ways they are because of this and not because of relative 
cost differences.

As with labour substitution, many factors other than 
equal pay, such as the cost and relative ease of borrowing 
money, the capital structure of the company, and so forth, 
influence the substitution of machinery for female labour. 
Several of our organisations have capital investment 
programmes under way which will result in a reduction in 
female jobs. In no case was the Equal Pay Act a major 
influence in the timing or magnitude of the programme.

Effects of the Act on costs

One point to emerge from the project’s research is that, 
in spite of the great concern expressed by industrialists 
(about increased costs and inflationary effects)prior to the 
passing of the Act in 1970, it appears that only one par­
ticipating company has made any effort to cost the effects 
the Act has had on it in detail. There do not appear to 
have been attempts to separate labour cost increases as 
a result of the Equal Pay Act from other labour cost in­
creases, and this is in spite of the fact that under successive 
price codes, equal pay cost increases were not subject to the 
productivity deduction which had to be subtracted from 
most other cost increases before they could be passed on to 
the consumer. (The productivity deduction was discontinued 
in the current price code, which came into operation on 
August 1, 1976.)

Thus, we found examples of firms throwing away the 
chance of recouping some of the costs allowed under the 
price codes even though there have been widespread pro­
tests as to the stringency of these codes. The reasons given 
for this have been that equal pay cost increases have been 
swamped by increases in other areas, and that management 
accounting information systems have been inadequate for 
the analysis of cost increases, including those due to equal 
pay, that has been required by government price restrictions. 
A department in one organisation has, however, been closed 
because equal pay cost increases made their products more 
expensive than their competitors who applied a different 
equal pay implementation strategy) As a result, 17QJ°VS 
were lost, 150 of which had been held by women, and there 
were 60^rgdundapcies.

Other effects of the Act

Rates and earnings Detailed findings on this aspect of the 
effects of the Act must await final analysis at the end of the 
study, but preliminary analyses indicate variations in 
differential changes between groups of employees at the 
same plants, rather than any consistent overall trends, 
relative changes being dependent upon the types of imple­
mentation strategies adopted, among other factors. In 
several cases where men and women-are entitled to equal 
rates of pay it has been found that( earnings differentials 
have narrowed but not disappeared, due to changes in 
components of earnings other than basic rates, such as 
piecework rates and overtime premium rates)

is

this date, we have had little evidence of women applying for determined at a tribunal hearing or settled by agreement

Conclusions

without recourse to a tribunal hearing or withdrawn for 
other reasons, statistical returns are completed by ACAS. 
These are processed by the Department of Employment’s 
computer centre producing the statistics on which this article 
is based. Cases which involve complaints brought under 
both Acts are included in the statistics for each Act.

hern 
rin— 
ain

Further analyses of applicants

Information about the region, occupation, industry and 
size of firm in which applicants worked is given in the 
analyses in Tables 3, 4, 5 and 6. Table 4 shows that over a 
quarter of applicants were in clerical and related occupa­
tions. A considerable proportion of applicants (over 20 per 
cent) were from the engineering industry as Table 5 shows. 
There were relatively few applicants from the public sector.

INFORMATION is provided here on the outcome of 
applications to industrial tribunals under the Equal Pay 
Act 1970 and the employment provisions of the Sex Dis­

crimination Act 1975. It relates to cases completed during 
the period from December 29,1975, when the Acts came into 
operation, to June 25, 1976.

Under both Acts there is provision for conciliation. A 
wpy of each application is sent to a conciliation officer of 
the Advisory Conciliation and Arbitration Service (ACAS). 
The conciliation officer has a duty to try to promote a 
settlement of a complaint without the need for a tribunal 
hearing.

At the conclusion of each case, that is after it has been 

Tribunal hearings

Just over a third of complaints were decided by tribunals. 
About a quarter of the decisions were in favour of the 
applicant. The remaining three quarters of cases decided by 
tribunals were dismissed usually on the grounds that the 
applicant was not doing the same or broadly similar work as 
a man or work rated as equivalent to that of a man.

Nature and outcome of complaints

The provisions of the Act under which complaints are 
made to tribunals are set out above. Almost 90 per cent of 
the 894 complaints referred to above were made on the 
grounds of doing the same or broadly similar work as a 
person of the opposite sex (nearly all of them were men). 
The balance of 10 per cent of complaints related to work rated 
as equivalent under job evaluation.

Conciliation

Table 2 gives a breakdown of the outcome of the 894 
complaints during the period. Very few cases were with­
drawn without an attempt at conciliation; nearly two thirds 
(572) either resulted in a conciliated settlement or were 
withdrawn after a conciliation officer’s services had been 
used. In 190 of these cases it is known that there, was either 
a conciliated or a private settlement. The other cases will 
include those where the parties reached a private settle­
ment but ACAS were not informed or where the applicant 
found her complaint was out of scope.

Equal Pay Act 1970
The purpose of the Equal Pay Act is to eliminate dis­

crimination between men and women in their pay and other 
terms of employment (for example overtime, bonus, 
piecework payments) when they axe in the same employ­
ment and doing the same or broadly similar work or work 
which has been rated as equivalent under job evaluation. 
Individual men and women who believe they have a right to 
equal treatment under the provisions of the Act and whose 
employer does not agree with them can apply to an indus­
trial tribunal for a decision.

The applicants

Action on 894 individual complaints was completed 
during the period. Of these, 25 were made by men. Table 1 
analyses the total of 894 individuals by age. The figures of 
men and women are combined. Table 1 shows that there is a 
fairly even spread of complaints throughout all age groups 
between 18 and 60 with a slightly heavier concentration in 
the middle groups.

Absenteeism and productivity The research team has as 
yet been unable to find any evidence to substantiate the 
view held by some employers that women work for a fixed 
target income and therefore, &s their rates are increased 
will tend to be absent more oftenj^bsenteeism in several 
instances has actually dropped during the course of !■ 
research unit’s work, both for men and women which I 
perhaps to be expected when jobs become scarce. ^Similarly 

productivity does not appear to have dropped ^/predicted 
by employers^ We have in one instance been able to obtaljl 
hard evidence to show that when performance bonus rates 
for women were increased to the men’s level, womens 
productivity as measured by the incentive scheme actually 
jumped by over 10 per cent, and has so far remained at this 
higher level for six months.
Labour supply and turnover The research team’s work has 
concentrated on investigations within the plant, and we 
have not had the resources needed to investigate local 
labour markets. As with labour utilisation, this area has 
been potentially much affected, since the beginning of 1976 
by the passing of (the Sex Discrimination Act. Prior to

men’s jobs, or vice versa?)Given the Sex Discriminati®I 
Act and the economic situation combined with the fact 

(that active resistance to women entering men’s jobs has j 
been found to be greater than the other way rouil| 
applications from men for previously female jobs mightW 
expected. Since the beginning of 1976, we have in fact found 
more examples of this than we have of women applying i 
for previously male jobs, though the examples of both hale 
been few in number, and have probably been due more to 
the Sex Discrimination Act and to the economic situation 
than to the Equal Pay Act. For example, in one compaiw, 
several men applied for jobs as semi-skilled wiring operatives 
and are currently undergoing wiring and soldering training.

(in another, men are applying for the previously female jffib I 
of packer auditing it as a stepping stone to better jobs 
in the factory^ Voluntary turnover has greatly decreased 
over the period of the study; there is no sign that thisls 
related to equal pay, but rather to the ecoiiomic situatiA)

The interim report on some of the results of the research 
team’s work must be looked at in the fight of the rather 
unusual Economic context)in which the work has been 
carried out. The very \jigh levels of unemployment and 
inflation which have prevailed have tended tb minimise 
recruitment and training activities and consequently 
possible positive labour utilisation changes,) wfijle at ’the 
same time dwarfing equal pay cost increases in relation W 
other cost increases. Together with the large overall volum 
of other legislation which organisations have had to cj 
with, this has served to relegate equal pay to a rather ’owe 
level of priority than might otherwise have been the eg 

^Additionally, lack of strong pressure to implement oh 
part of shop stewards has meant that implementation 
started at a rather late stage, and many implementat| 
strategies have served to minimise effects rather than j 
show positive commitment.\rhe extent to which it has bl 
possible to adjust pay structures and jobs to reduce < 
effects of the Act on women’s earnings, while at the sa 
time staying within the Act, is indeed noteworthy.

Equal Pay and Sex Discrimination 
the first six months

ider 18
J

able 1 Analysis of applicants by age

Table 2

Number of 
complaints

Per cent

Conciliated settlements and with-
drawals where conciliation attempted
Settlements 81 9-1
Withdrawals—private settlement 1091 491 54-9

—reasons not known 382 jr
Other withdrawals

—private settlement 4?i 8 0-9
—reasons not known 4 r

Tribunal hearings
Complaints upheld 83 9-3
Dismissals —not like or equivalent work 1691 231 25-8

—not same employment 4 J
—material differences 38 1
—other reasons 20 J

Total 894 100 0
Number Per cent

9 10
102 11-4
179 20-9
190 21-3
217 24-3
67 7-5
20 2-2

110 12-3

894 1000
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Table 3 Analysis by region

Number Per cent

South Eastern 244 27-3
South Western 57 6-4
Midlands 95 10-6
Yorkshire and Humberside 113 12-6
North Western 194 21-7
Northern 63 70
Wales 55 6-2
Scotland 73 8-2

Total 894 1000

Table 4 Analysis by occupation

Total Per cent

Managerial occupations (general management) — 
Professional and related occupations supporting

—

management and administration 6 0-7
Professional and related occupations in education,

welfare and health 4 0-5
Literary, artistic and sports occupations 11 1-2
Professional and related occupations in science,

engineering, technology and similar fields 9 10
Managerial occupations (excluding general

management) 28 3-1
Clerical and related occupations 249 27-8
Selling occupations 32 3-6
Security and protective service occupations 1 0-1
Catering, cleaning, hairdressing and other per-

sonal service occupations 103 11-5
Farming, fishing and related occupations 3 0-3
Materials processing occupations (excluding

metal) 39 4-4
Making and repairing occupations (excluding

metal and electrical) 55 6-2
Processing, making, repairing and related occu-

pations (metal and electrical) 184 20-6
Painting, repetitive assembling, product inspec-

ing, packaging and related occupations 96 10-7
Construction, mining and related occupations not

elsewhere classified — ——
Transport operating, materials moving and stor-

ing and related occupations 42 4-7
Miscellaneous occupations 32 36

Total 894 1000

Table 5 Analysis by industry

Number Per cent

Agriculture, forestry, fishing 4 0-4
Mining and quarrying 1 0-1
Food, drink, tobacco 40 4-5
Coal and petroleum products —— —
Chemicals 7 0-8
Metal manufacture 36 40
Mechanical engineering 104 11-6
Instrument engineering 13 1-5
Electrical engineering 171 19-1
Shipbuilding and marine engineering 1 0-1
Vehicles 29 3-3
Metal goods not elsewhere specified 86 9-6
Textiles 20 2-2
Leather, leather goods and fur 7 0-8
Clothing and footwear 57 6-4
Bricks, pottery, glass, cement, etc 22 2-5
Timber, furniture, etc 2 0-2
Paper, printing and publishing 31 3-5
Other manufacturing industries 45 5-0
Construction 11 1-2
Gas, electricity, water 1 0-1
Transport and communication 10 1-1
Distributive trades 90 10-1
Insurance, banking and finance 7 0-8
Professional and scientific services 8 0-9
Miscellaneous services 79 8-9
Public administration and defence 12 1-3

Total 894 1000

Table 6 Analysis by size of firm

Number of employees Number

Total

Less than 20 67
20-49 71
50-99 59
100-249 134
250-499 80
500-999 35
1000 and over 292
Not known 156

894

Per cent

7-5
7- 9 
6-6

150
8- 9 
3-9

32-7 
17-5

1000

■fable 1 Applications analysed by Age and Sex
>---------------------------------------

Males Females Total

Under 18 2 1 3
18-24 5 12 17
25-34 9 19 28
35-44 6 15 21
15-54 2 18 20
55-60 1 3 4
Over 60 1 1 2
Hot known 3 5 8

Total 29 74 103

Sex Discrimination Act 1975

Applicants to tribunals are asked to state their wages on the
application form.
shown in Table 7.

An analysis of the figures given is

Table 7 Analysis by basic weekly wage

Wage £ Number Per cent

Less than 20 123 13-8
21-25 91 10-2
26-30 188 21 0
31-35 185 20-7
36-40 136 15-2
41-50 102 11-5
51-60 19 2-1
61 and over 9 0-9
Not known 41 _ I
Total 894 100 0

The Sex Discrimination Act makes sex discriminatibn 
unlawful in employment, training and related matters (whffi 
discrimination against married people on the groundslo: 
marriage is also dealt with) in education, in the provisioraol 
goods, facilities and services to the public. The Act gives 
individuals the right to direct access to the courts or.lii 
employment, training and related cases, to industria 
tribunals. H

Over the period December 29, 1975 to June 25, I fl 
action was completed in respect of 103 applications Itc 
industrial tribunals in relation to complaints arising unfl 
the employment provisions of the Sex Discrimination Act.

The following paragraphs set out the main points emerg 
ing from the Department’s analysis of the first compute 
tables. It describes some characteristics of the applicant! 
the types of discrimination involved, the type of respond^ 
and the area of complaints and the outcome of the appltq 
tions.

The applicants Al I
Table 1 below analyses the applications by age >4 an fl 

It shows that two thirds of the applicants wereagq^0^ 
and that over a quarter of the applicants wer|?no Je j] 
Table 2 shows the South Eastern Region had sell 
number of cases and the Northern Region the 1F I "

■sf fl I

Table 2 Applications analysed by region and sex

Males Females Total
__________________________________

South Eastern 9 35 44
South Western —- 5 5
Midlands 6 9 15
Yorkshire and Humberside 4 5 9
North Western 3 6 9
Northern — 3 3
Wales 2 3 5
Scotland 5 8 13

Total 29 74 103

Types of discrimination

I The Act defines five types of discrimination. Direct sex 
discrimination is the less favourable treatment of a person, 
on the ground of his or her sex, than a person of the oppo­
site sex is or would be treated. Indirect sex discrimination 
involves practices which, although applied equally to both 
sexes, are nevertheless discriminatory in their effect (whether 
dr not this is intentional) and which cannot be shown to be 
justified. In the employment field direct and indirect dis- 
crimination against married persons as compared with un- 
inarried persons of the same sex are defined in similar 
terms. The Act also defines as discrimination the victim­
isation of a person who, for example, has asserted his or 
her rights under the Act or the Equal Pay Act. Table 3 
shows that the vast majority of cases completed were cases 
.of direct discrimination on grounds of sex.

fable 3 Applications 
rimination and sex

analysed by type of dis-

Males Females Total

In grounds of sex 
Direct 27 63 90
Indirect 2 2

gainst married persons
i Direct 6 6

Indirect
ctimisation — 5 5

otal 29 74 103

e respondents and area of complaint

The coverage of the employment provisions includes 
crimination by employers, by employment agencies, by 
rtain vocational training bodies, by trade unions and

employers’ associations and by bodies granting licences or 
other qualifications which facilitate the carrying on of a 
particular trade or occupation. As table 4 shows, in 101 of 
the complaints cleared during the period an employer has 
been named as the respondent, the remaining two cases had 
alleged discrimination by an employment agency. Of the 
complaints against an employer about one third were in 
respect of discrimination at the recruitment stage. Two- 
thirds of the complaints made by men related to refusal of 
employment, whereas three quarters of complaints made by 
women were made by those already in employment.

Table 4 Applications analysed by type of complaint 
and sex

Males Females Total

By applicants for employment against 
employers regarding

Arrangements made by employers for 
recruitment 1 1

Terms offered __ 3 3
Refusal to engage or to offer employ­

ment 18 14 32
By employees regarding access to op­

portunities for
Promotion 1 3 4
Training 1 1
Transfer 2 2
Other benefits 2 28 30

By employees in respect of 
Dismissal 4 18 22
Other unfavourable treatment 3 3 6

By applicants for employment against an 
employment agency 

Registration or submission
Other services 1 1 2

Total 29 74 103

The outcome of applications

Table 5 shows that 59 applications were cleared without 
the need for a tribunal hearing and that in about a third of all 
cases the applicants either received a settlement (in con­
ciliation or privately) or had their application upheld by a 
tribunal.

Table 5 Outcome of applications

* These include cases where the parties reached] a private settlement but 
ACAS were not informed and cases where the applicant found the complaint to be 
out of scope.

Males Females Total

Cases cleared without a tribunal 
hearing

Conciliated settlement 4 9 13
Withdrawn

Private settlement 2 9 11
Reasons not known* 11 24 35

Tribunal decisions
Applications upheld 3 8 11
Applications dismissed 9 24 33

All applications 29 74 103



Employers and the self-employed 1961—1974

966, a linear change in the numbers was assumed for both

B:

C:

id not add up to the all industry figure already obtained,

per cent to allow for under-enumeration.

r------------------------- — —-------------- —-------------------------------------------------------------j - i, I uiuusuy csuuiaics vonionn wun me
sample of class 2 national insurance cards due for exchan^rresponding industry estimates from the 1971 Census of

Mated for males for each of the five years. These 
foportions were applied successively to the 1966 census 
pre to obtain provisional annual estimates for males in all 
idustries and services.
|For years after 1966, sample information about indivi- 
ualindustries was available also. However, before a similar 
rocedure could be applied to the individual industries, it 
as necessary to spread pro rata between industries the 

The industry orders (or parts or groups of orders) in the 
1958 SIC were expressed in terms of the corresponding 
orders (or groups or parts of orders) in the 1968 SIC, eg 
MLHs 361 to 369 (1958 SIC) became order group IX (1968 
SIC). Thus, each of the industry orders IV, V, VH, VIII, 
IX, XH, XXIV, and XXVI of the 1968 SIC could be 
expressed as a proportion of one of the aggregated industry 
orders A, B or C for the years 1961, 1966 and 1971. By 
applying interpolated proportions for inter-censal years to 
the aggregated industry order groups, estimates for each of 
the eight order groups were obtained for the years 1961 to 
1971.

Estimates for years subsequent to 1971 were already 
classified to the 1968 SIC.

Change of Standard Industrial Classification (SIC)

The estimates obtained so far for the earlier years were 
based on the 1958 Standard Industrial Classification. 
Unlike estimates for employees in employment, linked data 
were not available for a particular year using both the 1958 
and 1968 classifications. Also, some industry order group 
headings in the 1968 SIC were not the same as those in the 
1958 SIC. Therefore, in order to compile a continuous 
series on a consistent basis it was necessary to relate certain 
groups of industries in the 1958 classification with corres­
ponding groups in the 1968 classification. The industry 
orders which were related in this way are shown below.

Insurance, banking and 
finance (XXI) 

Miscellaneous services 
(XXIII)

Definitive series by industry order group

The series for Great Britain and the United Kingdom 
are shown in tables 1 and 2 respectively: the series for

Sample from the Department of Health and Socil 
Security (DHSS)

For each year between 1966 and 1974, use was made o 
the Department of Health and Social Security’s | per cel

in June by employers and self-employed people. Ther 
analyses provided estimates of annual changes in t 
number of males. The information for females from t 
source was not used because many female self-employ 
persons were covered by their husband’s insurance and ] 
did not hold a national insurance card.

5 industry. After this had been done, annual proportions 
f change were applied to each individual industry order 

The time series has been confined to industry order 
nups because the | per cent DHSS sample was too small 
provide reliable annual estimates at Minimum List 

eading level.
The provisional mid-year estimates so obtained for males 
rthe years 1966 to 1971 were then adjusted to make the 
ovisional 1971 industry estimates conform with the

Two million self-employed

The most recent estimate of the numbers of employers 
and self-employed people relates to June 1974, when it was 
estimated that there were nearly two million in the United 
Kingdom out of a total working population of 25-6 million. 
The latter figure included HM Forces and the registered 
unemployed. In the 1971 census of population, approximately 
four-fifths of employers and the self-employed were male; 
three-fifths were self-employed people working on their own 
account without employees and the remaining two-fifths 
were employers, that is they employed at least one other 
person.

Employers and self-employed people form an important 
component of the working population. Their number does

Chemicals and allied 
industries (IV)

Engineering and electrical 
goods (VI)

Metal goods not 
elsewhere specified (IX)

961-1966

For years prior to 1966, no industrial analysis was 
vailable from the DHSS sample. Consequently between 

1971-1974

The procedure adopted for males for this period were 
similar to those for 1966-71, with the exception that the 
estimates Will remain provisional until brought into con­
formity with results from the 1981 Census of Population. 
For females, the estimates will be assumed to remain 
unchanged at their 1971 values until the results of the 1981 
Census are known.

The proportion of the DHSS sample, not classified to a 
particular industry, rose between 1971 and 1974. This could 
imply that the industry estimates for later years are less 
precise than those for earlier years. One factor which could 
have contributed to the increase in numbers not classified 
by industry was the marked increase in self-employment 
between 1971 and 1974. In an attempt to reduce any 
imprecision, the estimates for the construction industry 
(which was particularly affected by the increase) were 
agreed each year with the Department of the Environment, 
which had access to other sources of information.

1958 SIC 
A:

566-1971

At all industry level, the DHSS sample provided informa-

pulation, allowance being made for the slight difference 
timing between the mid-year estimate and the date of the 
tisus. Estimates for inter-censal years were adjusted pro 
la. &■■■ IjBBSl 3H9 '
For females, estimates were obtained directly by linear 
terpolation between the 1966 and 1971 census figures.
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THIS ARTICLE presents a new series of estimates of the 
numbers of employers and self-employed people from 
196L The series has been compiled by making adjustments 

for discontinuities which have occurred over the period. 
The year 1961 is a convenient starting point because a 
census of population was held then, and these censuses are 
the prime source of statistics of employers and the self­
employed. The estimates provided in this article are comple­
mentary to the estimates of employees in employment on a 
continuous basis published in the March 1975 issue of the 
Gazette (for Great Britain), in the October 1975 issue (for the 
United Kingdom) and in the August 1976 issue (for standard 
regions).

As with previously published estimates Of employment on 
a continuous basis, these estimates follow current classifi­
cations. In particular, they relate to the 1968 Standard 
Industrial Classification and conform with the new regional 
boundaries which became effective in April 1974. Apart 
from the adjustments needed tb provide consistent esti­
mates for the whole series, some further revisions have been 
made to the figures previously published for all industries 
combined. The article also contains information which has 
not been published before, including annual estimates of 
numbers in each industry order group, and an age distri­
bution.

The estimates contained in this article refer to self- 
employed persons working on their own account with or 
without employees and are compatible with estimates 
derived from censuses of population. As far as possible, all 
class 2 insured people are included, for example proprietors 
of businesses, members of partnerships, parochial clergy, 
and medical practitioners who are principals in the National 
Health Service Or in private practice.

jew sources of data

The last annual updating from DHSS records provided 
formation for the June 1974 estimate. Owing to data from 
lational insurance card exchanges being discontinued, a 
|W source Of information is required to provide statistics 
or later years. Possible data sources are the EEC Labour 
Joice Surveys or information provided by the Board of 
oland Revenue. Information from these sources is not 
.vailable yet to provide estimates for June 1975.

1A feature of the data was that estimates were available for 
e number of class 2 national insurance cards exchanged

I 1Ch year (i) nine months and (ii) 15 months after the due 
I (change date in June. Hitherto, published estimates had 
a een compiled using information up to nine months after 

ie exchange date, primarily because such information was 
vailable six months earlier. Now, in compiling a historical

I jhes, the 15 month data are preferred, where these are 
| vailable.

Sources of data
Censuses of population

Censuses of population were held in 1961, 1966 and 191 
although the 1966 census comprised only a 10 per ceg 
sample. These censuses provide the benchmark estimates Lbers of people who had not been classified adequately

1968 SIC
Coal and petroleum (IV)
Chemicals and allied industries (V)

Mechanical Engineering (VII) 
Instrument Engineering (VIII) 
Electrical Engineering (IX) 
Metal goods not elsewhere specified 

(XII)

Insurance, banking, finance and 
business services (XXIV)

Miscellaneous services (XXVI)

not always move in sympathy with changes in the number o: 
employees in employment. For example, between 1966 an< 
1973, the number of male employers and self-employ! 
people in the United Kingdom increased by 255,000 1 
contrast with the decline in the number of male employees 
in employment of over a million: this suggests some
change of status from the employee category to sell 
employment. The most recent estimate indicates a levelling instruction of the estimates 
off in this growth.

During the four years 1966 to 1970, there was a sustain! 
upward movement in the total of employers and self- 
employed people. Such growth as occurred during the 
succeeding four years from 1970 to 1974 was less consisted lie two censuses of population held in April 1961 and April 
and bearing in mind the increase in self-employment in tlffi 
contraction industry during this period, it is evident that tales and females. This procedure is obviously imperfect, 
self-employment in some other industries suffered a decline nt no alternative method was available.

The estimates which follow cover all industries a! 
services. Alternative estimates, sometimes on the basis ol 
different definitions, are available in certain industries from 
censuses carried out by other departments such as the 
annual censuses of agriculture and periodic censuses | ion from which an annual proportion of change could be 
distribution. I Mated for males for each of the five years. These

The only adjustments made to the census information were
9 a very small residual (where the industry/region of tl^

person had been inadequately described) was sprel [oup. In practice, the aggregate of these industry orders 
pro rata between industries/regions, and I P not add up to the all industry figure already obtained,

• estimates from the 1966 census were increased by fl f individual industry estimates were scaled to agree.

New estimates of employment on a 
continuous basis
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Northern Ireland were supplied by the Department of 
Manpower Services, Northern Ireland.

Metal goods not 
[elsewhere 
[specified 
textiles

Definitive series by region
The series are shown in table 3.

Estimates by region
The regional series starts in the census year 1966, and not 

1961, because the boundaries of many standard regions 
were changed in 1965.

industries ' a 
industries

Estimates by age
Annual distribution of the ages of employers and sei 

employed persons were derived from the data from th 
censuses of population and the DHSS | per cent sample® 
Great Britain using methods similar to those previous] 
described. The resulting distributions are shown in table - 
The series for females has not been updated beyond 197 
because no information is available to provide estimates f| 
subsequent years (see footnote). I

engineering 

strument 
engineering

iieccrical 
engineering

Upbuilding and 
Imarine 

[engineering 
vehicles

Ether, leather 
hoods and fur

Pothing and
I lootwear

(ricks, pottery, 
glass, cement, etc

limber, furniture,
[etc

ber, printing 
land publishing

Iher 
(manufacturing 
(industries

1966-1971 (males)
For males, regional analyses from the DHSS sample 

related to regions as they existed prior to April 1974 and 
were available only for exchanges of class 2 national 
insurance cards up to nine months after the due date for 
exchange in June. Consequently, after spreading pro rata 
between regions the small residual for which no region was 
specified, the regional sum of these “nine month estimates” 
was scaled up to the “15 month estimate’ ’ obtained previously 
for Great Britain. Then, annual ratios of change in the 
numbers of male employers and self-employed persons were 
calculated separately for each region.

For each region, the 1966 estimate at June was assumed 
to equal the 1966 census of population estimate. The 1966/7 
ratio of change was applied to the 1966 estimate for each 
region to obtain separate interim regional estimates. These 
interim estimates were scaled so that their sum was equal to 
the 1967 figure already obtained for all industries combined. 
This procedure was repeated for each subsequent year until 
1971.

The next stage was to bring the estimates obtained so far 
for males into conformity with the results of the 1971 
census of population. For each region, the interim estimate 
for April 1971 (the month of the census of population), 
obtained by interpolation between the interim estimate for 
June 1970 and June 1971, was made equal to the census 
figure, with pro rata adjustments being made to estimates 
for earlier years.

1971-1973 (males)
Having inserted the benchmark estimates obtained from 

the 1971 census of population, the procedures already 
described were repeated to provide provisional mid-year 
estimates for males for the years 1971 to 1973.

Conversion of estimates to allow for new regional bound­
aries.

The regional estimates obtained so far related to the 
regions as defined prior to April 1, 1974, when the bound­
aries of six of the standard regions were changed. So that 
the time series are based on current regional boundaries, it 
was necessary to transpose the estimates for the years 1966 
to 1973 from the old to the hew regions. A ratio was

Females
Estimates from the 1966 and 1971 censuses were reca 

culated using the new regional boundaries. The Jiini 
estimates for the years 1966 to 1970 were obtained bj 
linear interpolation between the 1966 and 1971 censul 
figures. Subsequent to 1971, the estimates are assumed to bl 
unchanged because, as mentioned previously, the sample 
data for females are incomplete because many self-employed 
wives do not hold a class 2 national insurance card.

finsport and 
■communication

vtributive
■trades

fiance, banking, 
[finance and 
[business services 
[Sessional and 
Scientific services

fcellaneous 
Services

Iblic
[administration 
Rd defence

es: !* industries included in the Index of Production are Orders II to XXI of the SIC (1968).
2- The manufacturing industries comprise Orders III to XIX of the SIC (1968).
3. The service industries comprises Orders XXII to XXVII of the SIC (1968).
c e ® letters M, F and T stand for males, females and total.
*• Estimates for females for the years 1972 to 1974 are assumed unchanged at the 1971 level.
o. Because the figures have been rounded independently totals may differ from the sum of the components.
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iod, drink and
I tobacco

;oa| and petroleum
[products

jhemicals and . 
allied industries

leal manufactures
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(industries and 
,ervices

1974 (males)
The information from the DHSS | per cent sample wa -— 

available only for the new standard regions. 1974 estimate h'X’i, 
(based on the new regions) were calculated separately fo 
each region using the formula:

1974 estimate_ 1974 sample estimate (new regions) 1973 estima 
(newregions) 1973sampleestimate(old regions) (old regions

An alternative method using link factors from the 197 
census of population gave nearly identical results. Th 
regional estimates for 1974 were aggregated and the sma 
difference between this aggregate and the previously detel 
mined estimate for Great Britain was spread pro rats 
between the six regions whose boundaries had changed M

determined, separately for each region, between the estji 

detailed area information provided in the 1966 and°l! 
censuses. Linear interpolation of these ratios provide! 
ratio at June for each year between 1966 and 1970: the 1® 
census ratio was assumed to be unchanged for the year ductipn 
1971 to 1973. These ratios, applied to the estimates basedI 
the six old regions, provided estimates for the new regij curing 

The small residual difference between the aggregate estj

Sdirdlndu’tHal 
gsificati°n, 1968)

M 
F 
T 
M 
F 
T 
M 
F 
T 
M 
F

determined, separately for each region, between the eM fabled Employers and self-employed people—Industrial analysis: Great Britain 
mates based on the new and old boundaries using E -------

mates for the six new regions and the correspond^ re
aggregate based on the six old regions was spread pro rati

iriculture, M
Vestry, fishing F

THOUSANDS

1»41 1962 1963 1965 1966 1947 1968 1969 1970 1971 1972 1973 1974

1,338 1,319 1,301 1,282 1,263 1,249 1,326 1,349 1,416 1,463 1,471 1,464 1,513 1,493
327 333 340 347 354 360 362 365 367 369 371 371 371 371

1,665 1,653 1,641 1,629 1,617 1,609 1,689 1,713 1,783 1,832 1,842 1,835 1,884 1,864
242 250 259 267 276 285 320 350 384 403 422 470 535 529

22 25 28 31 34 37 34 31 29 26 23 23 23 23
264 276 287 299 311 322 354 381 412 428 445 493 552 552
73 72 71 71 70 70 74 82 92 97 100 105 102 100
22 24 27 30 33 35 32 29 26 23 21 21 21 21
94 96 99 101 103 105 106 111 118 121 120 126 123 121

793 774 756 737 718 702 739 737 780 815 813 777 762 763
278 281 285 288 291 295 299 304 308 313 317 317 317 317

1,071 1,056 1,040 1,025 1,010 997 1,039 1,041 1,088 1,128 1,130 1,094 1,079 1,080

304 295 286 278 269 261 267 262 253 245 235 217 216 202
26 27 27 28 28 28 29 29 30 31 31 31 31 31

330 322 313 305 297 289 296 291 283 275 266 248 247 233

1 1 1 1 1 — 1 __ __ _ __ __
— — — — — — — — — — — — —

1 1 1 1 1 1 1 ___ 1
4 4 5 5 5 6 6 5 5 6 5 6 5 4
1 1 1 1 1 1 1 1 1 1 1 1 1 1
5 5 6 6 7 7 7 7 7 8 6 7 6 6— — — — —— — — <— — —— —— ___

—— — — — — — —— — —— —— — — __ __
— — — — ■■ ..... —— —- * ■, __
— —— — —— 1 1 1 1 1 ___ __ __ __
— —— 1 1 1 1 1 1 1 __
— 1 1 1 2 2 2 2 1 1 1 1 1

1 1 1 1 1 1 1 1 1 1 1 1 1 1

5 5 5 5 6 6 5 6 6 7 7 8 7 812 13 14 15 16 16 15 13 12 10 9 9 9 9
17 18 19 20 21 22 20 19 18 17 16 17 16 173 3 3 3 2 2 3 3 3 3 3 4 3 4—— — —— -- - —- —— ■ ■ ■ — 1 1 1 1 1

3 3 3 3 3 3 3 4 4 4 4 4 4 424 23 23 23 22 22 25 28 34 35 35 43 46 421 1 1 1 1 1 1 1 1 1 1 1 1 1
25 24 24 24 23 23 26 29 36 37 37 44 48 436 6 6 6 6 6 6 6 6 7 7 8 7 61 1 2 2 2 2 2 2 2 2 2 2 2 27 7 8 8 8 8 8 8 8 9 9 9 8 82 2 2 2 2 2 2 2 2 2 3 2 2 21 1 2 2 2 2 2 2 2 1 1 1 1 1

3 4 4 4 4 4 4 4 4 4 4 3 3 3

168 177 187 196 205 215 245 268 291 305 322 364 433 4281 1 1 2 2 2 2 2 2 2 2 2 2 2169 178 188 197 207 217 247 270 293 307 324 366 435 430— — •— — — — ■— — — —— — — —
—- — —— — — — —— — —— __

-r- — — — — — — — — —

M 
F 
T 
M 
F

M 44 44 44 44 44 44 49 51 60 65 67 67 68 74F 2 2 2 2 2 2 2 3 3 3 3 3 3 3
T 46 46 46 46 46 46 51 54 62 68 70 70 71 72M 366 353 340 327 314 303 307 300 308 316 317 297 292 284F , 160 159 157 156 155 154 153 152 152 151 151 151 151 151T 526 512 497 483 469 456 460 452 460 467 468 448 443 435M 25 24 24 24 23 23 26 27 30 33 34 32 34 37F 7 7 8 8 8 9 10 11 12 13 15 15 15 15T 32 32 32 32 32 32 35 38 42 47 48 47 49 52M 146 143 141 138 135 133 146 141 149 154 153 149 149 159F 26 27 27 28 29 30 30 31 31 32 33 33 33 33T 172 170 168 166 164 163 176 172 180 186 186 181 182 192M 212 210 207 204 201 199 212 217 232 248 243 233 219 209F 83 87 90 94 98 101 104 107 110 113 116 116 116 116T 296 296 297 298 299 300 316 324 343 361 358 349 334 324M —■ i —— — — — __
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Table 2 Employers and self-employed people—Industrial analyses: United Kingdom

Industry 
(Standard Industrial 
Classification, 1968)

1961 1962 1963 1964 1965 1966 1967 1968 1969 1970 1971

All industries and M 1,418 1,399 1,379 1,358 1,337 1,317 1,395 1,416 1,482 1,529 1,534
Services F 331 339 345 352 359 365 367 369 371 373 375

T 1,750 1,738 1,725 1,710 1,696 1,681 1,762 1,786 1,853 1,902 1,909
Index of Production M 248 257 265 274 283 292 327 358 392 412 432

industries F 23 26 29 32 35 37 34 32 29 26 23
T 271 282 294 306 318 329 361 389 421 438 456

Manufacturing M 75 74 74 73 72 72 76 84 94 99 102
F 22 25 27 30 33 35 32 29 26 24 21
T 97 99 101 103 105 107 108 113 121 123 123

Service industries M 811 793 775 756 737 721 758 756 797 833 831
F 280 284 287 291 294 298 302 306 311 315 319
T 1,092 1,077 1,062 1,047 1,031 1,018 1,060 1,062 1,108 1,148 1,151

Agriculture, M 359 350 339 328 317 304 310 303 292 284 270
forestry, fishing F 29 29 29 30 30 30 31 31 32 32 33

T 388 379 368 357 347 334 341 334 324 316 302

Mining and M 1 1 1 1 1 1 1 1 1 1 1
quarrying F 

T 1 1 1 1 1 1 1 1 1 1 1

Food, drink and M 5 5 5 5 6 6 6 6 6 7 6
tobacco F 1 1 1 1 1 1 1 1 1 1 1

T 5 6 6 6 7 7 7 7 7 8 7
Coal and petroleum M — — — 1 1 1 1 1 — —

products F
T 1 1 1 1 2 2 2 2 — .....

Chemicals and M 1 —- —
allied industries F 1 1 1 1 1 1 1 — —

T 1 1 1
Metal manufacture M 1 1 1 1 1 1 1 1 1 1 1

F __ mm* _ ,, u. -MK ■i i MW. —'
T 1 1 1 1 1 1 1 1 1 1 1

Mechanical M r 8 9 10
engineering F 

T
1
9

1
10

1
11

Instrument M 9 9 9 10 10 10 10 12 2 2 2
engineering F 

T
1

10
1

10
1

11
1

11
2

11
2 

11
2

12
2

13 2 2 2
Electrical M 3 3 4

engineering F 
T

1
3

1
4

1
4

Shipbuilding and M 1 1 1 1 1 1 2 1 2 2 1
marine F — WMM —— 1• —— ■ ■■■ ■ ■ —■
engineering T 1 1 1 1 1 1 2 1 2 2 1

Vehicles M 2 2 2 2 2 2 2 2 2 2 2
F MMW , ■ ■ —— ■, ■ ***M -■. ..... ■... W.M ■—
T 2 2 2 2 2 2 2 2 2 2 2

Metal goods not M 13 12 11 11 10 10 10 11 12 13 14
elsewhere F 1 1 1 1 1 2 1 1 1 1 1
specified T 13 13 12 12 11 11 11 13 13 14 15

Textiles M 2 3 3 3 3 3 3 3 3 2 3
F 3 4 4 4 4 5 4 4 3 3 2
T 6 6 7 7 7 8 7 6 6 5 5

Leather, leather M 2 2 1 1 1 1 2 1 1 2 2
goods and fur F 1 1 1 1 1 1 1 1 1 1 1

T 2 2 2 2 2 3 3 2 2 3 2
Clothing and M 5 5 5 6 6 6 5 6 6 7 7

footwear F 12 13 14 15 16 16 15 13 12 11 9
T 17 18 19 20 21 22 20 19 18 18 16

Brick, pottery, glass, M 3 3 3 3 3 2 3 3 4 3 3
cement, etc F — — ■ ■ ■— ■■ ■ ■ •— ■... 1 1

T 3 3 3 3 3 3 3 4 4 4 4
Timber, furniture M 24 24 23 23 23 22 25 28 35 36 36

etc F 1 1 1 1 1 1 1 1 1 1 1
T 25 25 24 24 24 24 26 30 36 37 37

Paper, printing and M 6 6 6 6 6 6 6 7 6 8 7
publishing F 1 1 2 2 2 2 2 2 2 2 2

T 7 8 8 8 8 8 8 9 8 9 9
Other manufacturing M 2 2 2 2 2 2 2 2 2 2 3

industries F 1 1 2 2 2 2 2 2 2 1 1
T 3 4 4 4 4 4 4 4 4 4 4

Construction M 172 182 191 200 210 220 250 273 297 312 330
F 1 1 1 2 2 2 2 2 2 2 2
T 173 183 192 202 212 222 252 276 299 314 332

Gas, electricity and M — — — — — — — — — — —
water F ■— — — — —• — —— —

T — — — — — — — — — — —

Transport and M 45 45 45 45 45 45 50 52 60 65 68
communication F 2 2 2 2 2 2 2 3 3 3 3

T 46 46 47 47 47 47 52 55 63 68 71
Distributive trades M 376 363 351 338 324 313 317 310 318 325 326

F 161 160 159 158 156 155 154 154 153 153 152
T 537 523 510 496 481 468 472 464 471 478 478

Insurance, banking, M 25 25 24 24 24 24 26 28 31 34 34
finance and F 7 7 8 8 8 9 10 11 12 14 15
business services T 32 32 32 32 32 32 36 39 43 47 49

Professional and M 149 147 144 141 139 136 149 145 152 157 157
scientific services F 26 27 28 28 29 30 30 31 32 32 33

T 175 174 172 170 168 166 179 176 184 189 190
Miscellaneous M 216 214 211 208 205 203 216 221 236 252 247

services F 84 88 91 95 98 102 105 108 111 114 116
T 301 301 302 303 304 305 321 329 347 366 363

Public M —— __ __ MW WM MW — — —
administration F MW ___ MW __ -M— MW — ~W MW M— WM

and defence T — — — — — — — — — — —

Notes: 1. The industries included in the Index of Production are Orders II to XXI of the SIC (1968).
2. The manufacturing industries comprise Orders III to XIX of the SIC (1968).
3. The service industries comprises Orders XXII to XXVII of the SIC (1968).
4. The letters M, F and T stand for males, females and total.
5. Estimates for females for the years 1972 to 1974 are assumed unchanged at the 1971 level.
6. Because the figures have been rounded independently totals may differ from the sum of the components.

1972

250
33 

282

372
2

374

68
3 

71 
305 
152 
457

32 
15 
47

152
33 

185 
237 
116 
354

1,524 
375 

1,899 
480

23 
503 
107

21 
128 
795 
319 

1,114

EMPLOYMENT GAZETTE 1349

1972 1973 1974

491 523 5 23
114 114 114
605 638 637
64 66 62
12 12 12
75 78 74

161 165 154
40 40 40

201 205 195
125 125 126

32 32 32
157 157 157
102 102 92
26 26 26

128 128 118
119 121 125

32 32 32
150 153 156
151 151 159

49 49 49
200 200 208
57 58 58
18 18 18
75 76 76
82 86 82
24 24 24

106 110 106
112 114 112
25 25 25

137 139 137
1,464 1,513 1,493

371 371 371
1,835 1,884 1,864

61 60 58
4 3 3

65 63 61
1,524 1,572 1,551

375 375 374
1,899 1,947 1,925

THOUSANDS

1971 1972 1973 1974

19 18 18 13
4 4 4 4

23 21 22 16
94 80 82 72
19 19 19 19

113 99 101 91
148 164 190 184
27 27 27 27

175 190 217 211
164 161 188 192

31 31 31 31
195 192 219 223
173 181 173 181

38 38 38 38
211 219 211 219
176 174 181 179
45 45 45 45

220 219 226 224
165 166 165 170

50 50 50 50
215 215 215 220
152 151 158 157

48 48 48 48
200 199 206 205
154 154 145 132
48 48 48 48

202 201 193 179
132 124 119 120
32 32 32 32

165 157 151 152
58 57 58 59
17 17 17 17
75 74 75 76
35 35 35 35
13 13 13 13
48 48 48 48

1,471 1,464 1,513 1,493
371 371 371 371

1,842 1,835 1,884 1,864

fable 3 Employers and self-employed people-^-Regional analyses: 1966 to 1974THOUSAribs

1973 1974

fast Anglia

South West

Midlands

Midlands

forks and Humberside

•forth West

Scotland

Great Britain

Northern Ireland

United Kingdom

Fable 4 Employers and self-employed people—Age analysis: Great Britain

IGE GROUP 1965 1966 1967 1969 1970
I Under 20

5-29

•5-39

1,572
375 

1,947
546
23

569
104

21
125
779
319 

1,097

248
33

281

68
3 

71 
300 
152 
452

35 
15 
50 

152
33 

185 
223 
116 
339

1.551 
37< 

1.92$”1 

56> 
10<
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2
2
1 I
3

»tes; 1.
2.
3.

IEGION

South East

The letters M, F and T stand for males, females and total.
Estimates for females for the years 1972 to 1974 are assumed unchanged at the 1971 level
Because the figures have been rounded independently totals may differ from the sum of the components.

1966 1967 1968 1969 1970 1971
395 432 439 470 494 491
107 108 110 111 113 114
502 540 549 582 607 605
50 50 56 58 60 59
10 10 11 11 11 12
59 60 66 69 71 71

131 142 139 150 157 158
34 35 37 38 39 40

166 177 176 188 196 198
102 108 110 120 121 123

33 32 32 32 32 32
135 140 142 152 153 154
82 89 95 98 101 98
26 26 26 26 26 26

109 115 121 124 126 124
103 110 110 118 114 120

32 32 32 32 32 32
135 142 142 150 146 151
137 143 147 156 158 161

55 54 53 51 50 49
192 199 200 207 208 210

55 55 54 53 60 61
17 17 17 18 18 18
72 72 71 71 78 79
81 83 83 79 85 87
23 23 23 24 24 24104 106 106 102 109 111111 114 115 113 113 11424 24 24 25 25 25

135 137 139 138 138 1391,249 1,326 1,349 1,416 1,463 1,471
360 362 365 367 369 3711,609 1,689 1,713 1,783 1,832 1,842
68 68 68 66 66 634 5 5 4 4 472 73 72 70 70 67

1,317 1,395 1,416 1,482 1,529 1,534365 367 369 371 373 3751,681 1,762 1,786 1,853 1,902 1,909

1961 1962 1963 1964

M 9 10 10 11
F 3 3 3 3
T 12 12 13 14
M 33 36 39 42
F 9 10 11 11
T 42 46 50 53
M 76 78 80 81
F 14 15 16 17
T 90 93 96 98
M 118 117 117 116
F 24 25 26 27
T 142 142 143 143
M 296 294 291 289
F 67 70 73 75

364 364 364 364
M
F
T
M 392 376 360 344
F 100 100 100 100
T 492 476 460 444
M
F
T
M 173 172 170 168
F 44 46 47 48
T 218 217 216 216
M 121 121 122 123
F 30 30 31 31

150 152 153 154
M 60 59 58 57
F 18 18 18 18

78 77 76 75
M 59 56 54 51
F 18 18 17 17
T 78 74 71 68
M 1,338 1,319 1,301 1,282
F 327 333 340 347
T 1,665 1,653 1,641 1,629

1968

11 12 16 15 17 19
3 3 3 3 3 4

14 15 19 18 20 23
45 48 63 78 87 95
12 13 14 15 17 18
57 60 77 94 104 113
83 85 100 115 125 137
18 19 21 22 24 25

101 104 121 138 149 162
115 116 131 133 149 161
28 29 29 30 30 31

143 144 160 163 180 192
286 ' 139 151 161 171 173
78 37 37 37 37 38

364 176 188 198 208 210
145 150 148 159 174

44 44 44 44 45
328

189 193 192 203 219
147 154 158 168 167

100 47 47 48 48 49
428 193 201 206 217 216

167 168 159 152 151
54 53 51 50 49

221 221 211 202 200
166 164 165 155 158 15849 50 49 49 48 48
215 214 215 204 207 206124 124 130 127 135 13332 33 33 32 32 32
156 157 163 159 167 165

56 55 56 58 56 58
18 18 18 17 17 17
74 73 73 75 74 75
48 46 43 41 39 37
16 16 15 15 14 14
64 61 59 56 53 51

1,263 1,249 1,326 1,349 1,416 1,463354 360 362 365 367 369
1,617 1,609 1,689 1,713 1,783 1,832
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Resettlement trials in the
Employment Service

(b)

(c)

(d)
Whether the addition of a social worker, working along-

ocial worker. If this were so, the help would be provided

fhich the social worker had been only one of four specialists

ment but many of them were found to have no soon

system for the. 1975 trials, to allow employment oi

The social worker interviewed selected clients in order to 
identify social problems that prevented them from finding

vith the more difficult able-bodied clients with special 
mployment needs and so achieve better resettlement 
results than the existing normal service alone, was the 
objective of these two trials. Further, it was intended to 
jy to see whether any particular disadvantages seemed to

Discussion paper
In 1972 the Department of Employment (then responsible 

for running the public employment service) issued a 
discussion paper entitled Resettlement Policy and Services 
for Disabled People. Here it was suggested among other 
things, that if was increasingly important to identify as early 
as possible disabled people who were in need of special 
help in finding or keeping a job and that this might be 
provided best by more sophisticated short term vocational 
assessment than was already available through the Disable­
ment Resettlement Officer Service. Further, the paper 
suggested that there were people who were not disabled 
but who had similar problems in finding or keeping employ­
ment who might benefit from a similar service.

The National Advisory Council on Employment of 
Disabled People (NACEDP), in July 1972, supported a 
Departmental proposal to set up several experiments 
designed to test some of the ideas that had been put forward. 
In April 1973, trials were started at four places—Cardiff, 
Edinburgh, Manchester and Washwood Heath (Birming­
ham)—to test the effect of an additional vocational assess­
ment and advisory service. This experimental service 
consisted of a team of four experienced staff from different 
specialisations, who would make an in-depth assessment of 
people’s special problems and of their capabilities and would 
act as a support to the normal job-finding and advisory 
services of the Department for both disabled and able- 
bodied people. The operation of these four assessment 
units as they were called, is described later in more detail.

It was hoped that these four trials would help to answer 
the following questions, which were put forward in the 
discussion paper:
(a) whether the present Disablement Resettlement Service

valuation of the resettlement trials
I Evaluation of the resettlement trials has rested on a 

I lumber of criteria and, wherever possible, comparative 
m lata have been used. For the original assessment unit trials,

BETWEEN 1'973 and 1976, the Employment Service 
(from October 1974 the responsibility of the Employ­
ment Service Agency of the Manpower Services Com­

mission) operated various experimental projects to test out 
new ways of giving special help to people with problems 
in finding and keeping employment. The trials operated at 
eight employment offices in Britain and the clients helped 
included both people with mental and physical disabilities 
and people whose personal circumstances, for example 
severe domestic or personal problems or inability to cope 
with social pressures, put them at a serious disadvantage. 
The last group (described as “socially disadvantaged” in 
the original trials and later as able-bodied people with 
special employment needs) formed much the larger group 
helped.

I earch for employment and to refer them at any time. By 
I ijjs means it was hoped that more appropriate referrals 
I >ould be made and that liaison between employment office 
I jaff and the assessment units would be improved.

I iverpool and Manchester trials
| The objective Of These two trials was to see whether a 
I ombined counselling and placing service would be more 
I ffective than assessment units. The trials tested a service 
I fovided by employment advisers (EAs), for able-bodied 
I lients with special employment needs operating without 
I ie]p from specialist professional staff. At Liverpool three 

j^s, and at Manchester (Wythenshawe) two EAs; undertook 
itensive resettlement and placing work with small case- 
jads of clients who had been referred by the other staff.

|fhe specialist EAs interviewed and counselled clients in 
llepth and then, if appropriate; made special approaches 
|o employers on their behalf. Statutory and voluntary 
I irganisations were involved if necessary and clients were 
helped to make the most of the services provided by the 
I Employment Service Agency.

should be broadened to include other disadvantaged 
people with special employment problems Or 
whether a specialised service should be provided 
separately for these other disadvantaged people or 1 
whether the existing employment services should remM 
in their present form with concentration on their 
improvement or
whether sophisticated professional assessment facilities Sheffield and Willesden trials
should be made more readily available to all qis- Aether the addition of a social worker, working along- 
advantaged people finding difficulty m setthng in wogc ye normal employment services, could help in dealing

The first'trials were intended to end in December 19®, 
(although evaluation of the results would take a further 
year), but it was becoming clear as that date approached 
that the results were unlikely to give clear answers to the 
questions posed. Therefore they were allowed to continue 
during 1975 using modified working methods. Also, ot|ei| more amenable than others to the specialist help of a 
trials to test alternative methods of providing a specialisn acial worker. If this were so, the help would be provided 
employment service for able-bodied clients with special meh more economically than through assessment units in 
employment needs were introduced. Instead of addinglan #hich the social worker had been only one of four specialists 
assessment unit team of specialists to the normal service, 1 ivailable. 
specialist service was provided either by an experienced 
employment adviser alone, or by a social worker to whom! FiUU.vuio uuu pxwumcu mau num
staff in the employment office could refer clients identifWuitable employment, and to help them to resolve their 
as needing special help and advice. Four experiments whlBifficulties so that they would be better able to return to 
are described in detail later, were begun in employmenlfork. She made recommendations to the referring employ­
offices at Sheffield, Liverpool, Manchester and Willes<^®nent adviser and personally carried out short-term casework 
in the spring and summer of 1975. necessary.

Staffing and operation of the resettlement 
trials
The assessment units

The assessment units at Cardiff, Edinburgh and Mi 
Chester were each staffed by a team composed of a senio i very detailed system of evaluation, using matched experi- 
resettlement officer, a social worker, an occupation^ nent and control groups, was adopted and all people 
psychologist and a doctor. The Washwood Heath assesstn these groups were followed up by interviewers of the 
ment unit was staffed by a senior resettlement officer alonwritish Market Research Bureau commissioned by the 
who sought advice from specialist colleagues and sociiBepartment of Employment. For the subsequent trials, 
service agencies as required. The units interviewed clieMKluding the revised assessment unit trials,, simpler evalua- 
referred to them and made an in-depth assessment of thBion methods were used which did not involve follow-up 
vocational abilities and of their handicaps. jjnterviews. In all cases, however, the evaluation focused

Findings and recommendations were then used by thin the effect of the trial service—the outcome for the client 
usual employment office staff to help them in taking stemfter a given period—for example whether in work, training 
to resettle their clients in work. Originally, the criterion ®cahd on assessment of: 
selection of clients was completion of eight weeks unemplgj han of clients

disadvantage, so it was decided to change the M „
system for ihe , 1975 trials, to allow employment „l| - on then-work handicaps of the service recetved.
staff to select clients who had special problems in tMhe views of staff and management were also sought.

Summary of results
The following main points have emerged from the indi­

vidual trials:

Assessment unit trials 1973/4
Between 45 per cent and 50 per cent of disabled people 

attending the assessment units had obtained work by the 
end of six months and between 21 per cent and 29 per cent 
after three months.

Between 50 per cent and 70 per cent of the able-bodied 
clients (who were thought likely to be socially disadvan­
taged) attending the assessment units had obtained work by 
the end of six months and between 26 per cent and 48 per 
cent after three months. (But many of these clients were 
judged after referral to have no social disadvantage).

With one exception there was no statistically significant 
difference between the results for those clients attending the 
units and those receiving the normal employment office 
service. The exception was at Manchester where, amongst 
the unregistered disabled clients who attended the unit, the 
proportion obtaining work was 12 per cent higher than 
amongst unregistered disabled clients receiving the usual 
service.

The assessment units’ staff considered that they had 
improved the motivation and prospects of many clients and 
there was some support for this view from employment 
office staff, many of whom found the units’ reports valuable, 
although some considered that the reports only confirmed 
their own views.

There was no significant increase in applications for 
employment rehabilitation or training courses—numbers of 
applications were very small, possibly due to suitable 
candidates being already identified and the fact that voca­
tional assessment by the assessment units reduced the need 
for assessment at Employment Rehabilitation Centres.

Job satisfaction (for those who found work) and satis­
faction with the service received was similar for those 
clients receiving the units’ services and for those receiving 
the normal service.

More frequent introductions of clients as candidates for 
vacancies did not result in more jobs being obtained.

Assessment unit trials 1975
14 per cent of the disabled clients attending the units 

were in work three months after referral.
Between 18 per cent and 23 per cent of clients with 

special employment needs attending the units were in Work 
three months after referral.

A smaller proportion of clients got jobs in 1975 than in 
1973/74 but it must be remembered that the employment 
climate had worsened and that in 1975 clients were identified 
specifically as needing special help rather than by length of 
unemployment and were likely to have been difficult to 
help into work.

Only at Manchester (where disabled people only were 
seen) was there any indication of better results for those 
receiving the unit’s service than for clients receiving the 
usual service. This was almost certainly due to the fact, 
however, that those attending the units had on average 
been unemployed for a shorter period than those receiving 
the normal service.

The numbers of applications for employment rehabilita­
tion and training courses remained small.



Industrial disputes
international comparisons

were shown by Norway (98 per cent), West Germany (83 
per cent) and the United Kingdom (57 per cent).

Sheffield and Willesden trials
At Sheffield 20 per cent and at Willesden 8 per cent were 

in work three months after referral to the social worker 
for advice and guidance.

At Sheffield 50 per cent and at Willesden 20 per cent of 
the clients referred to the social worker were judged to be 
temporarily unemployable.

Very few training applications were made but at Sheffield 
20 per cent of the clients were identified as potentially in 
need of an employment rehabilitation course (compared 
with 3 per cent at Willesden).

The very marked differences in results at the two trials 
may be partly explained by the very different characteristics 
of the communities in which the two offices are situated 
and by the fact that the social worker at Sheffield was 
already well known to and accepted by employment office 
staff and clients, whereas the social worker at Willesden 
was new to the area.

The results of the Sheffield and Willesden trials do not 
permit assessment of the extent to which handicaps have 
been removed or reduced and which ones were more 
amenable to “treatment” or less of a handicap to employ­
ment.

The shorter the time unemployed before referral to the 
units the more likely clients were to be in a job three months 
later.

The 5 and 10 year averages
In all but three countries the strike record in the second 

five year period (1971-75) was worse than in the first 
(1966-70). Those countries which have on average lost more 
days per 1,000 employees than the UK in both the five year 
periods 1966-70 and 1971-75 include Australia, Canada, 
India, Italy and the United States. The major industrial 
countries with better records than the UK in both five year 
periods are Belgium, West Germany, France, Japan, 
Netherlands and Sweden.

The 1975 figure for India and the United States is not 
available. The statistics for Sweden before 1972 are not 
truly comparable with those for subsequent years, as only 
since 1972 have separate figures been available for the 
industry groups to which the table relates.

Conclusions
The results of the resettlement trials must be interpreted 

with care because they have been influenced by many 
factors, the effects of which are difficult to assess. For 
example differences in methods of identifying suitable 

The 1975 figures
Tn 1975, only three of the 16 countries for which figures 

are available (Canada, France and New Zealand) lost more 
days per 1,000 people employed than in the previous year. 
Of these countries, Canada has shown an increase for the 
fourth consecutive year. A number of other countries 
showed significant improvements. The largest reductions in 
days lost per 1,000 people employed, in percentage terms 

Liverpool and Manchester trials
Between 20 per cent and 25 per cent of these able-bodied 

clients with special employment needs were in work three 
months after receiving special resettlement help from EAs.

At Manchester, where a randomly assigned comparison 
group was possible, those receiving a service from the 
Specialist EAs did better (7 per cent more in a job) than 
those receiving the normal service.

Applications for employment rehabilitation and training 
courses were again very low overall, although at Liverpool 
short training with employers was found very useful under 
the Training Opportunities Scheme.

The specialist EAs identified fewer work handicaps than 
the specialist staff at the other trials.

The shorter the time unemployed before referral to the 
specialist EAs the more likely clients were to be in work 
three months later. Many of the Liverpool clients had been 
unemployed for some time before referral.

* Including electricity and gas, excluding communication.
t Preliminary figures.
t Revised figures.
§ Manufacturing only.
** All industries included until 1971.
U Figures cover also electricity, gas and sanitary services.
(a) Figures not available.
(b) 1968 figure unavailable and not included in averages.
(c) 1975 figure unavailable and not included in averages.
Note: Where no figure is given the number of days lost per 1,000 employed is less than five.
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clients and referring them, differences in unemployment 
rates and employment opportunities among other things 
might be expected to have affected the performances of B 
the trials, but to an unknown extent. Conclusions canjbe 
drawn about the effect of each separate type of resettfe- 
ment trial on the clients they tried to help but only tentative 
conclusions can be drawn about their effect when one type 
of trial is compared with another.

As far as the four original questions are concerned, the 
resettlement trials have only gone some way towards 
providing answers. There has been no evidence from the 
trials to suggest that the existing Disablement Resettlement 
Service should be broadened to include other disadvantaged 
people (question (a)) whereas there is some evidencelto 
suggest that a specialised service for this group shouldjbe 
provided separately (questions (b) and (c)). The main 
conclusion that can be drawn from the trials is that sophilti- 
cated professional assessment facilities (as offered at the 
assessment units) did not noticeably affect the numberffif 
people in work, training or rehabilitation and should not be 
introduced (question (d)). However, evidence from the 
other trials which ran during 1975 is useful in examining 
how the employment service might otherwise be developed 
to help more fully jobseekers with special employment 
needs.

Comparison of the trials and their results is difficulty 
has already been explained; allowances must be made for 
differences in the characteristics of the clients and tie 
localities of the various trials. However, the effectiveness 
of the Liverpool and Manchester (Wythenshawe) trigs 
and their economy and simplicity suggest that, compared 
with the assessment units, they are more efficient in the use | 
of staff and still beneficial in helping clients with empl|y-| 
ment problems to settle into work.

As a result of the findings from these trials, the ESA is 
now giving further consideration to the possible develop­
ment of its services for people with special employment 
needs, particularly using the experience gained at Liverpqo 
and Manchester (Wythenshawe). It expects to present |s 
conclusions to the Manpower Services Commission in the 
near future.

THE TABLE below (based! on information supplied by 
the International Labour Office) shows the number of 
days lost through industrial disputes per 1,000 people 

employed in a number of countries, including the United 
Kingdom, in each of the last 10 years; The industries 
covered are in most cases mining, manufacturing, construc­
tion and transport. As the definitions used for these statistics 
vary from country to country, too much significance should 
not be attached to relatively small differences in the figures.

Further information
A full and detailed report of the operation of these tri® 

and the findings has been completed. A copy of this repor 
is available free of charge and may be of special interest! 
researchers and organisations working on behalf of disable! 
and other disadvantaged people, Copies can be obtain! 
from:
Employment Service Agency (ESD6)
7 St Martin’s Place
London WC2N 4JH
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Days lost per 1,000 people employed

1966 1967 1968 1969 1970 1971 1972 1973 1974 19751

Average for

5 years 
1966-1970

5 years 
1971-1975

10 years 
1966-1975

Australia* 360 320 460 860 1,040 1,300 880$ 1,080$ 2,670$ 1,390 608 1,464 1,036
Belgium 320 90 230 100 830 720 1901 520$ 340$ 340 314 422 368
Canada 1,570 1,200 1,670 2,550 2,190 800 1,420 1,660$ 2,590$ 2,840 1,836 1,862 1,849
Denmark§ 
Federal Republic of

30 20 20 80 170 30 40 4,440$ 330T 190 64 1,006 535

Germany __ 30 __ 20 10 340 10 40 60 10 12 92 52
Finland 150 410 250 200 270 3,300 5201 2,470$ 460$ 300 256 1,410 833
France 240 430 (a) 200 180 440 300 330 250 390 263 (b) 342 303 (b)
India 890 1,270 1,150 1,270 1,440 1,100 1,300 1,330 2,480 (a) 1,204 1,553 (c) 1,379 (c)
Irish Republic 1,420 520 910 2,170 490 670 600 420 1,260 810 1,1'02 752 927
Italy 1,710 580 930 4,160 1,730 1,060 1,670 2,4801 1,800 1,640 1,822 1,730 1,766
Japan 170 100 160 200 200 310 270 210 450 400 166 328 247
Netherlands 10 __ 10 10 140 50 70 330 — — 34 90 62
New Zealand 230 320 310 300 470 350 300 530 360 380 326 384 355
Norway 10 10 __ 70 10 io 490 10 18 104 61
Sweden** 110 _.. — 30 40 240 10 10* 30 20 36 62 49
Switzerland _ __ __ to __ 0 — — — 2 1
United Kingdom 170 220 370 520 740 1,190 2,160 570 1,270 540 404 1,146 775
United States$$ 880 1,430 1,590 1,390 2,210 1,600 860 750 1,480 (a) 1,500 1.173(c) 1,337 (c)

I
I

M

I



IEmployment of women and young people: special exemption orders, October

Annual average number of working days lost per 1,000 employees, 1966-1975

Switzerland

Sweden

West Germany

Norway

Deaths and diseases—October 1976Netherlands

September OctoberNotified diseasesSeptember OctoberFatal accidentsJapan
1

France4

New Zealand 53
i

311
Belgium 413

Denmark1

United Kingdom
3

Finland
♦Figures relate to a period of - weeks in current month and - weeks in the previous month.

Irish Republic

Australia2 British Labour statistics: Historical Abstract 1886—1968
United States3,5

India5

Italy

Canada
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26
14

4
3

43

1
2
3
4
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21
5
5
1

32

S 
1

1
1
5

Aniline 
Anthrax 
Arsenical 
Beryllium 
Cadmium 
Carbon bisulphide 
Chrome ulceration 
Chronic benzene 
Compressed air 
Epitheliomatous ulceration 
Lead poisoning 
Manganese 
Mercurial
Phosphorous 
Toxic anaemia 
Toxic jaundice

Manufacturing only
Including electricity and gas, excluding communication 
Figures cover also electricity, gas and sanitary services 
1968 not included 
1975 not included

Factory Acts
Factory Processes
Building Operations
Works of Engineering Construction
Docks and Warehouses

Total
Fatalities reported under other Acts
Explosives
Mines and Quarries *

Coal Mines
Underground
Surface

Other Stratified Mines
Miscellaneous Mines
Quarries

Railway Service
Seamen

Trading Vessels
Fishing Vessels

Agricultural Employees

! Includes 18,871 people employed on shift systems involving work on Sundays, or 
on Saturday afternoons, but not included under those headings.

§ Part-time work outside the hours of employment allowed by the Factories Act.
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This unique standard work of reference brings together all the main series of official statistics compiled by the 
Department of Employment and its predecessors since 1886, plus some for even earlier years.
It contains 389 pages of tables and 50 pages of text and the subjects covered are wage rates, earnings, hours of work, 
retail prices, employment, unemployment, vacancies, family expenditure, industrial accidents, and disputes, 
membership of trade unions, labour costs and output per head. This will be a most valuable source-book for 
everyone concerned with the study and formulation of economic policies. £7 (by post £7-70)

♦ The numbers shown are those stated by employers in their applications. The actual 
numbers of workers employed on conditions permitted by the orders may, however, 
vary during the period of validity of the orders. ...........................
j "Extended hours” are those worked in excess of the limitations imposed by the 

factories Act for daily hours or overtime.
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Free lists of titles {please specify subject Is) are available from Her Majesty’s Stationery Office, PM2C (Z57), Atlantic House, Holborn Viaduct, 
London, EC1P 1BN.

Government publications can be bought from the Govemmen bookshops in London (Post Orders to PO Box 569, SEI 9NH), Belfast, 
Edinburgh, Cardiff, Manchester, Birmingham and Bristol, or through booksellers

THE Factories Act 1961 and related legislation place restric­
tions on the employment of women and young people under 
Tyears of age in factories and other workplaces. Section 117 of 

the Factories Act 1961 enables the Health and Safety Executive, 
object to certain conditions, to grant exemptions from these 
restrictions for women and young people aged 16 and over, by 
making special exemption orders for employment in particular 
factories. Orders are valid for a maximum of one year, although 
exemptions may be continued by further orders granted in 
response to renewed applications. The number of women and 
young people covered by special exemption orders current on 
October 31, 1976, according to the type of employment per­
mitted*  were:

Industrial disputes — how the United Kingdom compares Type of employment 
permitted by the orders

Women 
18 years 
and over

Male 
young 
people 
of 16 but 
under 18

Female 
young 
people 
of 16 but 
under 18

Total

Extended hours! 24,339 1,047 1,489 26,875
Double day shifts! 45,363 2,731 2,218 50,312
Long spells 9,396 286 1,210 10,892
Night shifts 47,184 1,451 —— 48,635
Part-time work§ 19,755 100 116 19,971
Saturday afternoon work 6,024 256 169 6,449
Sunday work 46,807 1,359 1,943 50,109
Miscellaneous 5,029 378 246 5,653

Total 203,897 7,608 7,391 218,896



Questions in Parliament

Maintenance of jobs

Department of Employment Ministers
Counter-inflation policy

Rt. Hon. Albert Booth M.P., Secretary of State

Harold Walker M.P., Minister of State

John Grant M.P., Parliamentary Under-Secretary of State

a

(continued on page 1358)

respective programmes. There are no 
plans at present to make the leaflets 
available in Post Offices (November 17)

It is too early to say how many will achieve 
this aim. (November 18)

Mr Richard Luce (Shoreham) asked how 
many job creation projects had been funded 
on the basis that they aimed for long-term 
viability; and how many of these projects 
were now expected to achieve long-term 
viability once the funds were used up.

Mr Golding: Eight projects have so far 
been approved which aim to continue 
after Job Creation Programme support 
ceases, using self-generated revenue to 
meet all or most of the operating costs.

Mr Frank Hatton (Manchester, Moss 
Side) asked how much money had been 
made available for the job creation 
programme schemes to Scotland, Walesand 
each of the English Regions in the last 
12 months; and how many jobs had been 
provided.

Mr Golding: The information is as 
follows:

John Golding M.P., Parliamentary Under-Secretary of 
State

Mr Jack Ashley then asked if the settle­
ment of the seamen's dispute was within 
the pay code.

Mr Walker: The settlement negotiated 
between the General Council of British 
Shipping and the National Union of Sea­
men was within the pay guidelines. 
(November 18)
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Mr John Watkinson (West Gloucester­
shire) asked the Secretary of State for 
Employment how much of public funds 
have been spent on the various schemes 
presently in operation to encourage the 
creation and maintenance of jobs.

Mr Golding: My department administers 
a number of schemes to encourage the 
creation and maintenance of jobs.

1. Under the Youth Employment Sub­
sidy Scheme applications approved by 
November 26 involved a cash commit­
ment of approximately £550,000. In 
general, payments are made quarterly in 
arrears so little or none of this has yet 
been spent.

2. At November 26, the cumulative cash 
commitment in respect of applications 
approved under the Temporary Employ­
ment Subsidy Scheme was £137m. Ex­
penditure by the end of October was 
£37-5m.

3. From 1971, when it was set up, to the 
end of November the cost of Community 
Industry to this Department has been 
£9-6m of which £5-6m has been paid since 
September 1975.

4. £T5m has been allocated to the 
strengthening of the Careers Service for 
the period September 1975-March 1977. 
Expenditure by local authorities underthis 
allocation was £400,000 up to the end of 
June 1976.

The Manpower Services Commission 
has provided me with the following 
information about the schemes they 
operate:

5. Grants totalling £71 m of the £90m 
available for the Job Creation Programme 
had been approved by 25 November. For 
a majority of projects payment is quarterly 
in arrears and the total of payments to 
sponsors under the programme by the 
end of November was £16m.

6. By 27 November applications had 
been approved underthe Work Experience 
Programme involving a financial commit­
ment of £2m. Expenditure by the same 
date totalled £9,500.

7. Since June 1975 the Government has 
allocated an additional £143m to the 
Manpower Services Commission for 
increased training in industry and for 
expansion of the Training Services 
Agency’s direct training operations 
through the Training Opportunities 
Scheme. It is not possible, however, to 
distinguish in each case actual expendi­
ture of this additional money from that 
originally planned.

In addition the DI administers a number 
of schemes under the Industry Act which 
encourage the creation and maintenance 
of jobs. (December 6)

Mr Ashley also asked on what criteria 
the Secretary of State based his interpreta­
tion of the pay code in any discussions with 
trade unions.

Mr Walker: Interpretation of the pay 
policy is based on the provisions of the 
White Paper “The Attack on Inflation” 
(Cmnd. 6151) and "The Attack on Infla­
tion: The Second Year” (Cmnd. 6507). 
(November 18)

Mr John Ovenden (Gravesend) asked 
what plans the Secretary of State had to 
ensure that leaflets on the job creation 
scheme and the work experience scheme 
were more readily available to employers 
and voluntary organisations: and if he 
would arrange for copies of leaflets to be 
made available in post offices.

Mr Golding: Several thousand leaflets 
describing the Work Experience Pro­
gramme and the Job Creation Programme 
have been distributed to employers’ 
organisations and voluntary organisa­
tions. Further copies are available on 
request from the Area Offices of the

Mr lain Sproat (Aberdeen South) asked 
what estimate had been made of the cost to 
public funds of paying people aged between 
64 and 65 years who were already unem­
ployed to stay unemployed under the job 
release scheme.

Mr Golding: The main aim of the job 
release scheme is to allow those in 
Assisted Areas who are within a year of 
statutory minimum pensionable age to 
leave their jobs, if they wish, and create a 
vacancy for a younger person from the 
unemployed register. In equity it was 
thought right to give the same opportun­
ity to those at present on the unemployed 
register, to withdraw from the com­
petition of job seeking at a time of high 
unemployment, at a net cost estimated at 
£7m. (November 22)

Mr Jack Ashley (Stoke-on-Trent South) 
asked if the Secretary of State was satisfied 
that the pay code had been observed in all 
settlements since it was established.

Mr Walker: As has been previously 
explained, my department maintains com­
prehensive monitoring only of major 
settlements. All of these have been 
entirely in conformity with the policy and I 
have every reason to think that the TUC 
guidelines have been generally observed. 
(November 18)

job creation schemes (cont)
sponsored by Merseyside County 
Council. The project is due to end in 
February 1977. The results of the project 
will help the Council to plan its services 
and longer term strategies. (November 29)

Mr John Cartwright (Greenwich, Wool­
wich East) asked whether the pay restraint 
policy agreed between the Government and 
the Trades Union Congress allowed pay­
ment beyond the agreed limits to be made to 
individuals who had accepted additional 
responsibilities.

Mr Walker: Under the pay policy, in­
dividual employees who have taken on 
additional responsibility which is clearly 
identifiable and significant may be paid 
the appropriate rate in terms of the exist­
ing pay structure without the increase 
counting against the pay limit. (December

Mr Anthony Steen (Liverpool, Wavertree) 
asked what was the total cost of the censut 
being carried out by young people or 
Merseyside under the Job Creation Pro 
gramme; when it would be completed; ant 

Job creation schemes
Mr Ian Wrigglesworth (Teesside, 

Thornaby) asked what was the total alloca­
tion of funds in the current year for the 
job creation scheme in the North East; and 
how it compared with amounts allocated 
to other regions.

Mr Golding: The sums allocated to 
areas underthe Job Creation Programme 
relate to the duration of the programme 
(October 1975 to September 1977). Alloca­
tions are not made on the basis of the 
calendar or financial year. The allocations 
made to each area of Great Britain are:

Mr Terry Walker (Kingswood) asked the 
Prime Minister if he would make a state­
ment. about the Government’s counter­
inflation publicity programme.

The Prime Minister: Lord Cudlipp will 
continue as my adviser on the presenta­

tion of the Government’s economic 
Policies. But on his advice the Govern­
ment have agreed that, following the 
acceptance of the £6 pay policy and the 
agreement to stage 2 of the pay policy, 
there should be no further paid publicity 
m pamphlets or in advertising for the 
Pnie being in support of the counter- 
Sion measures- The Counter-Inflation

W1> l(l Has uiereiore 
ceen stood down, but it can be re­
assembled quickly should this be neces­
sary. (November 18)

d » • 

Parliament was prorogued on November 22, 1976 and the Queen re-opened the new Session on Novem­
ber 24. A selection of questions in the House of Commons on matters of interest to readers of the Gazetfl 
put to ministers of the Department of Employment and other ministers from November 11 until December 
10 is printed on these pages. The questions are arranged by subject, and the date on which they were 
answered is given after each answer.
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Mr Richard Luce (Shoreham) also asAerf 
where job creation projects were funded on 
the prospect of long-term viability, w/iaf 
practical steps were taken to assist in the 
project’s success.

Mr Golding: Where appropriate, th® 
ManpowerServices Commission arranges 
for specialist advice to be given to groups 
setting up projects which aim to become 
self-financing. In addition, general advice 
and information is provided by commisl 
sion staff in the course of visits to projects 
after they have started. (November 18) :

Questions in 
Parliament

- measures, i ne counter-inflation
what it was proposed should be done win Publicity Unit, set up in 1975, has therefore 
the information obtained. ....

Mr Golding: A grant of £40,057 has 
been approved for the project, which is

(November 16)

AREA ALLOCATION
(£M)

Northern (including
Cumbria) 140

London & South East 50
Merseyside 130
South West 4-5
Yorkshire & Humberside 6-0
Midlands 4-5
North West (excluding

Merseyside) 70
Scotland 21 0
Wales 9-5

Total 845

(November 18)

Area
Allocation 
(£M)

No. of jobs 
approved 
upto 
November 5 
1976

Scotland 21.0 13,700
Wales 9.5 5,200
London & South East 5.0 2,500
Northern 14.0 8,100
South West 4.5 3,200
Yorkshire & Humberside 6.0 3,400
Midlands 4.5 3,300
North West 7.0 3,000
Merseyside 13.0 6,300
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Questions in Parliament Questions in Parliament

Comparison with EEC

E.E.C.Great Britain (1)

(November 17) 

other data are also given for July. I 
regret that rates for individual age groups 
cannot be supplied for Great Britain for 
current periods because the necessary 
employment analyses by age are not 
available; nor are they available for the 
EEC. The numbers under 25, however, 
have been expressed as a percentage 
of total unemployed and are shown 
together with corresponding estimates 
by the EEC from statistics of seven 
member countries. Because of differences 
in national definitions and coverage, the 
statistics for Great Britain and the EEC 
are not directly comparable.

tion of new radiological protection regu­
lations. Allowing time for the necessary 
consultations, it is expected that these 
regulations will be laid before the House 
early in 1978. The regulations will apply to 
all work activities. (November 11)

Mrs Audrey Wise (Coventry South West) 
asked how many factory inspectors there 
were; and how many factories they covered.

Mr Grant: There are 663 general factory 
factory inspectors in post including those 
working in factory inspectorate head­
quarters and in the secretarial branches 
of the HSE as well as those outstationed 
in the area offices. In addition, there are 
167 specialist inspectors working in the 
headquarters consultant sections, in the 
secretariat branches and outstationed in 
the area Offices.

On December 31, 1975 there were 
209,573 premises registered under the 
Factories Act 1961 of which 205.466 were 
factories. There were also 179,451 prem­
ises registered under the Offices, Shops 
and Railway Premises Act 1963 for the 
bulk of which the Factory Inspectorate is 
the enforcing authority.

In addition, the Factory Inspectorate is 
responsible for all construction work, 
although the precise number of sites in 
existence is not known, and the inspec­
torate is also the enforcing authority for 
all work activity newly brought under 
health and safety legislation by the Health 
and Safety at Work Act 1974. (November 
30).

Sir Bernard Braine (South East Essex) 
asked what warnings were given to the 
owners of industrial and commercial 
premises and householders about the toxic 
properties of polyurethane foams and in 
particular the danger from isocyanate fumes, 
where such material was used or stored on 
their premises.

Mr Grant: Polyurethane foams do not 
possess toxic properties and in normal

Health and safety (cont)
Mr Greville Janner (Leicester West) 

asked, where individual managers and wor­
kers had been convicted of offences under 
the Health and Safety at Work Act, what 
penalties had been imposed.

Mr Grant: I am advised by the chair­
man of the Health and Safety Com­
mission that in the three successful 
cases against directors, fines of £50, £75, 
and £300 were imposed.

In the eleven successful cases against 
employees, two were given conditional 
discharges, and fines imposed on the 
remaining nine ranged from £10 to £200, 
the average fine being £69.50. (November 
22)

Ionising radiation
Mr Andrew Faulds (Warley E) asked the 

Secretary of State for Employment when he 
expects to announce new radiological safety 
regulations under the Health and Safety at 
Work Act 1974, which are presently being 
drafted by the Health and Safety Commis­
sion to replace the ionising radiation regula­
tions which presently apply only to factories.

Mr! Grant: The Chairman of the 
Health and Safety Commission informs 
me that work has started on the prepara-

Factory Inspectorate
Mr Max Madden (Sowerby) asked if the 

Secretary of State would give an assurance 
that all newly-established factories, which 
came to the notice of the Factory Inspector­
ate would be inspected by an inspector of 
factories within two months of such notice 
being received and recorded.

Mr Grant: The visiting of newly-estab­
lished factories notified to HMFI is 
accepted as one of the inspectorate's high 
priorities. However, the time within which 
such a visit might take place must be 
related to other priority cases on the local 
inspector at the time. Normally a visit will 
be paid wtihin two months and any such 
visits are paid before production begins. 
In many cases the local inspector will 
know of the proposed new factory and 
will have had discussions with the 
employer before he receives the official 
notification. (November 15)

Health and Safety
Mrs Margaret Bain (East Dunbarton­

shire) asked if the Government intended to 
implement the recommendations of the 
Health and Safety at Work Consultative 
Document ‘‘Compulsory Notification of 
Proposed Experiments in the Genetic 
Manipulation of Micro-Organisms"; and if 
Parliament would be given an opportunity 
to discuss such regulations as those in 
Appendix B of the document.

Mr Grant: The Government has ac­
cepted the general principles of the report 
of the working party on the practice of 
genetic manipulation which recom­
mended, inter alia, that regulations should 
be made under the Health and Safety at 
Work Act to require notification of ex­
periments. The Health and Safety Com­
mission, accordingly, prepared draft 
regulations and circulated them in its 
consultative document.

I am informed by the commission that 

Mr John Ovenden (Gravesend) asked 
what was the overall level of unemployment 
in October of each year since 1965 in 
numerical and percentage terms; what 
were the corresponding figures for unem­
ployment in the under 25 years age group; 
and how these figures compare with the 
average for all EEC countries.

Mr Golding: The available information 
is given in the table below. An age analysis 
is compiled in Great Britain only twice a 
year, in January and July. For comparison

Counter inflation policy (cont)
Miss Joan Maynard (Sheffield, Bright- 

side) asked the Secretary of State for 
Employment whether the latest proposals 
put forward by the Agricultural Wages 
Board relative to agricultural workers’ wages 
are within the Government’s incomes 
policy; and, if not, what action he proposes 
to take.

Mr Walker: The proposals of the 
Agricultural Wages Board for England 
and Wales which were published on 
November 8, 1976 are within the limits of 
the TUC’s pay guidelines printed as 
Annex B to the White Paper “The Attack 
oh Inflation: The Second Year" (Cmnd 
6507). (December 6)

ing out of any necessary research with a 
view to the discovery and, so far as is 
reasonably practicable, the elimination or 
minimisation of any risks to safety or 
health to which the substance may give 
rise. This duty extends to carcinogenic 
potential.

Widespread use is made of the results 
of animal experiments and the possibili­
ties of rapid screening for carcinogenic 
potential using micro-organisms are 
currently being investigated both by 
industry and by the Health and Safety 
Executive through the Medical Research 
Council (November 17).

Protection of workers
Mr T. H. H. Skeet (Bedford) asked what 

progress has been made in vinyl chloride 
monomer production to protect workers 
igainst angiosarcoma; and what steps are 
being taken to detect carcinogenic potential 
in chemical products.

Mr Grant: When the relationship 
between exposure to Vinyl Chloride 
Monomer (VCM) and angiosarcoma was 
established in 1974, HM Chief Inspector of 
Factories set up a Tripartite Working 
Group to consider what action should be 

Mrs Bain also asked what microbiological; 
molecular biological, biochemical or genef/1 
cal expertise existed on the Health and 
Safety Commission Executive; and w/iat 
proportion of the Factory Inspectorate had 
such expertise.

Mr Grant: The Health and Safety 
Executive will not be in a position to 
assess precisely the financial and staffing 
implications of administering regulation® 
based on the proposals in the consultative 
document until it has reached a coni 
elusion on the definition of the activities 
in genetic manipulation to be covered 
in the regulations which it will finally 
recommend to the Government. The 
Health and Safety Commission is at the 
moment considering the comments on 
this point which it has received during the 
consultative process.

The executive has only a few staff wit# 
expertise in these disciplines but has. 
appointed a principal scientific officer 
(micro biology) and is considering what 
other steps it should take to meet its 
developing commitments in the field of 
genetic manipulation. The commission 
and executive hope, in any case, to be 
able to draw on considerable resources 
of external expertise, primarily thk 
genetic manipulation advisory group, for 
advice on genetic manipulation matter*  
(November 29)

(1) Adult students are excluded throughout, partly on an estimated basis.
(2) Numbers unemployed expressed as a percentage of total employees (employed and unemployed); for EEC countries the basis is broadly 

similar.
(3) Sources: OECD main economic indicators and labour force statistics 1962-1973, Institute Centrals di Statistica Bollettlno Menslle di 

Statistics. Some estimates have been made for Belgium, Ireland and Denmark for early years. Data for Luxembourg are not Included.
(4) Source: Commission of the European Communities. Figures for Ireland and Luxembourg are excluded.

taken. By February 1975 the Working 
Group had produced the Vinyl Chloride 
Code of Practice for Health Precautions. 
Before the carcinogenicity of VCM was 
established, the threshold limit value had 
been set at 200 parts per million (ppm).

The Code of Practice set an interim 
hygiene standard of 25 ppm time weighted 
average over an eight hour shift with a 
ceiling value, which was not to be 
exceeded, of 50 ppm with a provision that 
wherever practicable concentrations 
should be brought as near as possible to 
zero. In addition, the Code required 
stringent monitoring and recording pro­
cedures, medical supervision, joint con­
sultation, training and education of 
workers exposed to VCM.

The Working Group revised the Code 
in the light of developing knowledge and 
agreed in October 1975 that the hygiene 
standard should be reduced to 10 ppm 
time weighted average (ceiling 30 ppm) 
with the same proviso that wherever 
practicable concentrations should be 
brought as near as possible to zero.

Experts from industry and the Health 
and Safety Executive have been in fre­
quent contact with their counterparts in 
Europe and the USA to pool knowledge 
on this subject. They are also actively 
engaged in the drafting of an EEC Vinyl 
Chloride Directive largely based on the 
UK Code of Practice.

Section 6 of the Health and Safety at 
Work etc Act 1974 imposes a duty on 
manufacturers of substances for use at 
work to carry out or arrange for the carry­

Miss Joan Maynard (Sheffield, Bright- 
side) asked whether the Employment 
Medical Advisory Service had carried out an 
epidemiological study to establish f/i| 
community health of farm workers; and /j 
any such study was planned by the service.

Mr Grant: No such studies have been 
undertaken or are planned by the Em­
ployment Medical Advisory Service. Coni 
munity health is a matter for the area 
health authorities which are the responsi 
bility of the Secretary of State for Health 
and Social Services rather than of the 
Health and Safety Commission and 
Executive. (November 29) I

they have received a substantial volume of 
comment on the draft regulations, all oil 
which they will wish to consider, holding! 
such further consultations with interested 
organisations as may be necessary, 
before recommending to the Govern­
ment the form in which the regulations 
might finally be drawn.

Under normal practice these regula-l 
tions would be made by negative resolu-f 
tion and would not be the subject of 
debate in Parliament. (November 29)

Unemployment in Great Britain and the EEC

All Ages Under 25 All Ages (3) Under 25 (4)

Year October July July July Mid-Year

Percentage Percentage
Number Percentage Number Percentage Number of total Number Percentage of total
unem- Rate unem- rate unem- unem- unem- rate unem-
ployed (2) ployed (2) ployed ployed ployed (2) ployed

(’000) (’000) (’000) (’000)
1965 309.2 1.3 275.0 1.2 65.7 23.9 1,310 1.5 NA
1966 374.6 1.6 258.2 1.1 60.1 23.3 1,340 1.6 NA
1967 531.6 2.3 470.2 2.0 119.8 25.5 1,820 2.1 21.3
1968 538.8 2.3 499.7 2.2 114.1 22.8 1,840 2.1 22.2
1969 542.6 2.4 486.6 2.1 110.7 22.7 1,620 1.8 24.0
1970 576.3 2.5 527.9 2.3 126.3 23.9 1,670 1.9 25.5
1971 819.1 3.7 718.9 3.2 205.9 28.6 1,960 2.2 27.0
1972 789.5 3.5 775.1 3.5 228.1 29.4 2,310 2.6 27.7
1973 506.8 2.2 535.4 2.4 134.4 25.1 1,970 22 28.1
1974 610.3 2.7 542.5 2.4 149.8 27.6 2,310 2.5 30.7
1975 1,098.6 4.8 944.4 4.1 344.3 36.5 3,950 4.3 35.3
1976 1,320.9 5.7 1,402.5 6.1 615.1 43.9 4,600 5.0 NA
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Health and safety (cont)
use do not cause danger from iso­
cyanate fumes. The foams are, however, 
highly flammable and toxic fumes, 
including isocyanates, are given off by 
the foams when they are on fire. The fire 
risks from polyurethane foams, and emis­
sion of toxic fumes from burning foam, 
are well recognised by HM Factory 
Inspectorate and the dangers have been 
drawn to the attention of industry and 
commerce for a number of years. Warn­
ings about these toxic fumes are given in 
the Health and Safety Executive Technical 
Data Note 29(REV) entitled: "Fire risk in 
the Storage and Industrial Use of Cellular 
Plastics". This publication is available 
free to the public on application to the 
local offices of the Health and Safety 
Executive, and I am sending a copy to Sir 
Bernard.

Specific information and warnings on 
the dangers have not been addressed to 
householders, but the above information 
is freely available to them.

A film entitled “Polyurethane Foam: 
fire risk in industry” has been made for 
HM Factory Inspectorate which makes 
reference to these dangers, and this film 
is available for hire from the Health and 
Safety Executive. (November 18)

Mr Max Madden (Sowerby) asked why 
no limitation had been placed on inspectors 
who had been given full powers under the 
Health and Safety at Work Act 1974 con­
firming their authority to act to the relevant 
statutory provisions with which they were 
familiar.

Mr Grant: Although the Health and 
Safety Executive place no explicit limita­
tions upon an inspector, senior officers 
exercise control over these activities. 
This allows the experience, skills and 
training of individual inspectors to be 
properly applied in the exercising of their 
powers. (December 2).

Removal expenses
Mr lain Sproat (Aberdeen South) asked 

how many people had received removal 
expenses in the latest 12 months period 
for which figures were available; and what 
was the total cost to public funds.

Mr Golding: Under the Employment 
Transfer Scheme, the number of people 

who received household removal assist­
ance in the year ended September 30, 
1976 totalled 7,553. This assistance may 
include one or more of the following: 
removal expenses, rehousing grant and a 
grant towards the cost of legal fees for 
buying and/or selling property. In the 
same period, expenditure on these items 
totalled £4,742,505. (November 15)

Building contracts
Mr David Mitchell (Basingstoke) asked 

what action is proposed to deal with the 
situation in which the building trade employ­
ers are reluctant to employ craftsmen who 
are not self-employed owing to difficulties 
arising from the Employment Protection 
Act when a building contract is complete 
and men have to be laid off.

Mr Walker: "The Lump” has always 
been used to evade taxation, national 
insurance and other statutory responsi­
bilities, such as those introduced in the 
Employment Protection Act. New meas­
ures to strengthen existing provisions to 
control the lump will come into force on 
April 6, 1977 (November 17).

Work permits
Mr lain Sproat (Aberdeen South) asked if 

the Secretary of State would set up an 
official investigation into the number of 
people working in the United Kingdom 
without work permits.

Mr Grant: My Department and the Home 
Office are jointly considering the subject 
of illegal working by overseas nationals. 
Its very nature makes measurement or 
investigation difficult, but we are con­
cerned to find an answer to the problem. 
(November 16).

New Year’s Day, 1978
Mr John Loveridge (Havering, Upminster) 

asked if the Secretary of State would help 
manufacturing industries in their produc­
tion planning programmes, especially those 
concerned in exporting, by ensuring that the_ 
Government's decision on the granting of 
any substitute holiday for New Year’s Day 
1978 was announced as early as possible 
in the new year and, in any event, not later 
than the end of February.

Mr Walker: It is the Government’s 
intention to make an announcement as 
soon as possible, so as to assist industry 
and commerce in planning future holiday 
arrangements. (November 15)

Race relations
Miss Joan Lestor (Eton and Slough J 

asked the Secretary of State if he would] 
discuss the improvement of race relations\ 
in industry with the CBI.

Mr Grant: 1 expect to have a number of 
opportunities to discuss with repre­
sentatives of employers and trade unions] 
how the necessary improvement in race! 
relations in employment can be most! 
effectively achieved against the back-1 
ground of the new race relations legisla-1 
tion. (November 18)

Mine fatalities
Mr James Sillars (South Ayrshire) asked 

how many mineworkers were killed during 
the current year; and how many were in the 
age groups 45-50 years, 50-60 years and 
60-65 years.

Mr Grant: The numbers of fatalities at 
mines in accidents underground and on 
the surface in the 49 weeks to December 
4,1976 are:

Total Number killed in age groups 
45-49 50-59 60-65

53 8 15 6

Discrimination
Mr Hugh Jenkins (Wandsworth, Pufney) 

asked if the Secretary of State contemplated, 
any further action against employers who 
were continuing to discriminate agalnsM 
women workers.

Mr Grant: The Sex Discrimination Act 
1975 together with the Equal Pay Act 197® 
provide comprehensive protection for 
women against discrimination by err® 
ployers. (December 2).

Severely handicapped people
Mr Lewis Carter Jones (Eccles) asked /fl| 

the Secretary of State would establish a 
small unit within his department to 
specialise in the employment of severeM 
handicapped people; if he would establishI 
on computer records the experience oflI 
methods of employing severely handicapped \ 
persons; and if he would make such /nS 
formation freely available to disablement^] 
resettlement officers.

Mr Grant: The Employment Service 
Agency is giving special consideration 
to the range and type of services needed 
to help severely disabled people both in 
open and sheltered employment. The 
points made by Mr Jones are therefore 
raised at an appropriate time. ThetechniJ 
cal and specialist advice and support 
available to the DRO service is being! 
reviewed and a small unit of the kin® 
mentioned will be carefully considered! 
The recording and dissemination o| 
information about the effective employ-; 
ment of severely disabled people 
already recognised as important and is 
given special attention through the train­
ing of and guidance to disablement 
resettlement officers. Attention is alreaal 
being given to improving these arrange! 
ments and the points raised will 08 
considered. (November 15)

(December 10)

Training
Sir John Eden (Bournemouth LVesf) asked 

to what extent there is duplication and over­
lapping between the work of the Manpower 
Services Commission, the Training 
Services Agency and the Construction 
Industry Training Board; and what steps 
he is taking to avoid it.

Mr Golding: The work being carried 
out by the Manpower Services Commis­
sion and the Training Services Agency 
complements, but does not duplicate, that 
of the Construction Industry Training 
Board, which has the prime responsibility 
for promoting training in the construction 
industry.

The Training Services Agency (TSA), 
as an executive arm of the Manpower 
Services Commission (MSC), maintains 
very close and continuing liaison with 
the CITB, including full discussions of 
its plans and programmes to meet the 
industry’s training needs. As part of the 
MSC's measures to combat the effects 
of the current recession upon employ­
ment and training, the TSA and the CITB 
in 1975 and 1976 jointly agreed on the 
introduction of a number of measures 
designed to maintain the intake of 
trainees to the industry. TSA promotes 
and finances training through the CITB. 
The greater part of the financial 
assistance during 1975 and 1976 has been 
devoted to supporting opportunities for 
young people to start apprenticeships 
and other forms of long-term training. 
(November 16)

Mr James Sillars (South Ayrshire) asked 
if, because of the continuing decline in 
mining, action to establish an industrial 
training centre at Cumnock would be 
Initialled.

Mr Golding. The Training Services 
Agency has recently reviewed the train­
ing provision in the area. It is satisfied 
that the training needs, including any 
arising as a result of the situation in min­
ing, can be adequately met by the Skill­
centre at Irvine, the Technical Colleges at 

Kilmarnock and Ayr and the facilities 
available at employers’ establishments. 
There are no plans therefore to establish 
a training centre at Cumnock.

(December 6).

Mr Lewis Carter-Jones (Eccles) asked if 
the Secretary of State was satisfied with the 
co-ordination taking place between his 
department and the Department of Educa­
tion and Science in providing enough 
technical training and re-training in view of 
the present high unemployment:

Mr Golding: I am informed by the' 
Manpower Services Commission that 
they and the education services are 
working increasingly closely together in a 
wide area of education and training 
provision and, while arrangements for 
co-ordination are generally satisfactory, 
they are kept constantly under review. 
(November 17)

Mr Ralph Howell (North Norfolk) asked 
the Secretary of State if he intended to 
change the present position which permitted 
training allowances to be paid to around 
7,000 people annually who were completing 
TOPS sponsored courses in construction 
trades, but excluded from eligibility to 
either training allowance or unemployment 
benefit unemployed people who were 
completing vocational training outside the 
TOPS scheme.

Mr Golding: I am informed by the Man­
power Services Commission that there 
are no plans to extend the payment of 
either training allowances undertheTOPS 
scheme or unemployment benefit to 
people who are undergoing vocational 
training outside the TOPS scheme.

The TSA has provided very consider­
able funds for a variety of training grant 
and award schemes to be administered by 
the Construction Industry Training Board 
so as to increase the number of industrial 
training places available. (November 30).

Mr Tony Newton (Braintree) asked what 
estimate had been made of the additional 
amount of industrial training taking place in 
the construction industry, and in industry 
generally, as a result of the increased 
incentive grants announced in June 1976,

Mr Golding: If all the grants now on 
offer through industrial training boards 
and other organisations are taken up by 
employers, some 34,000 additional training 
places, including 3,800 in construction, 
will be occupied during the 1976/77 
training year. In addition, over 7,000 
grants have been made available to 
safeguard normal recruitment in the 
construction industry. Details of actual 
take up of these various grants are not 
yet available. (November 18)

Job release scheme
Mr Greville Janner (Leicester (Vest) asked 

how much was the estimated cost of the 
Job Release Scheme as at present planned; 
and by (a) how much and, (b) what per­
centage it was estimated that such cost 
would be increased were it to be extended to 
non-assisted areas.

Mr Golding: The Job Release Scheme 
is a measure new to Great Britain and so 
we have no previous experience on which 
to base estimates of take-up. Our best 
judgment is that the gross cost of the 
scheme, which is to operate from January 
3,1977 for six months in Assisted Areas, 
is likely to be about £70 million. The net 
cost, when account is taken of savings of 
unemployment benefit and other savings 
to public funds, would then be about £27 
million.

If the present scheme were to be 
extended to non-Assisted Areas, the 
estimated additional gross cost would be 
about £60 million and additional net cost 
about £22 million. These figures repre­
sent an increase of both gross and net 
costs of over 80 per cent. (December 6)

Self-employed
Mr Michael Shersby (Uxbridge) 

asked what the policy of the Manpower 
Services Commission towards: (a) finding 
jobs for workers who want to be 
self-employed, and (b) finding workers for 
companies who have self-employed vacan­
cies.

Mr Golding: I am informed by the 
Manpower Services Commission that the 
Employment Service Agency does not 
accept responsibility for bringing 
together companies who offer employ­
ment on a self-employed basis and wor­
kers who want to be self-employed. This 
policy is aimed at safeguarding the inter­
ests of workers who may not be fully 
aware of the legal implications and 
responsibilities of being self-employed. 
(November 22)

Industrial Tribunals
Miss Jo Richardson (Barking) asked how 

many applications made to industrial tri­
bunals since January 1, 1976 had been (a) 
settled and (b) withdrawn before the 
hearing.

Mr Grant: During the first nine months 
of 1976,14,068 applications were settled at 
a tribunal hearing; 8,654 were settled by 
conciliation; and 13,292 were withdrawn. 
Some of these applications were however 
made before January 1,1976; whilst some 
applications made during the first nine 
months ofthisyear had not been disposed 
of by the end of September. (December 7)
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SAFETY IN 
SHIPBUILDING

were killed during the year compared with 
1974 is a matter of real concern, parti­
cularly in view of the increasing effort] 
being directed towards reducing accidents 
from this cause,” he adds.

The remarkable advances in face tech-1 
nology had not extended to transport oper-l 
ations elsewhere in the mine, especially in 
materials transport and until greater at-| 
tention was given to this problem, the? 
accident rate would not be materially! 
affected.”

in falls of ground accidents at the face”.
As an immediate remedy, Mr. Carver 

says that a more searching and disciplined 
approach should be made before deciding 
to position men in advance of the front 
row of props. In the long term he con­
sidered that a more widespread use of 
broader hydraulically operated forepoles 
and the adoption of immediate forward 
support systems should contribute to a 
reduction in this type of accident.

Underground transport accidents ac­
counted for 34 per cent of all those report-? 
able and 35 per cent of fatal accidents. 
Transport systems were the greatest single 
cause of accidents and were responsible for 
40 per cent of all fatal accidents under­
ground, says Mr. Carver.

“The fact that twice as many people

A new film on “Safety 
in shipbuilding”,,made 
by Sorel Films, has been 
issued to all shipbuilding 
firms, says the annual 
report of the Shipbuild­
ing Industry Training 
Board'.

The film covers the 
main hazards to safety 
in the industry and the 
report says that it makes 
a valuable basis for dis­
cussion in management, 
supervisory and induct­
ion courses as well as in 
safety training.

The photo shows a 
scene from the film: 
Derek Benfield, of “The 
Brothers” television 
series playing the part 
of a safety officer and 
Brian Stirner playing 
the part of a shipbuild­
ing worker. 

The Dock Work Regulation Bill has 
received Royal Assent and its provisions 
will be brought into force by order as soon 
as practicable in the New Year.

The Act provides for the re-constitution 
of the National Dock Labour Board with 
wider representation than at present, and 
for the preparation of a New Dock Labour 
Scheme.

All work which is dock work for the 
purposes of the present scheme or treated 
as dock work by custom and practice will 
be covered by the new scheme.

AH work of loading and unloading ships 
at places not covered by the present Dock 
Workers’ Employment Scheme will, with 
certain specified exceptions, have to be 
reported to the National Dock Labour 
Board by the employers concerned. The 
board wiH then, under the criteria set out 
in the Act, recommend to the Secretary of 
State whether or not particular work 
should be covered by the new scheme.

The board is also able to consider 
whether cargo-handling and associated 
work carried on at premises within half a 
mile of a harbour or of harbour land 
should be subject to the scheme;
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First aid provisions for 
all workers

Greater legal requirements for the pro­
vision of first aid facilities are being con­
sidered to cover all people at work in 
Britain, said Mr John Locke; Director 
General of the Health and Safety 
Executive, addressing the annual confer­
ence of the Society of Occupational Health 
Nursing at tile Commonwealth Institute.

He said they would be looking at what 
was needed for all workers now coming 
under the Health and Safety at Work Act 
and not just those covered by the present 
first aid regulations under current legis­
lation relating to factories, mines and 
quarries, agriculture, and offices, shops 
and railway premises.

The review will be undertaken by a 
working group of the Medical Advisory 
Committee recently formed by the Health 
and Safety Commission and will include 
representatives of the bodies concerned 
with first aid and first aid training, includ­
ing the Royal College of Nursing.

The working group will look at pro­
visions for training, for exemption from 
first aid regulations and for materials to be 
supplied, as well as the needs of those 
coming for the first time under such regu­
lations.

Extra £120 million to 
save jobs

The Government announced plans on 
December 15, 1976 to extend two of its 
most successful short-term job saving 
measures until April 1977 when the future 
of these, and the other schemes recently 
introduced, will be reviewed. The measures 
to be extended are:

Temporary Employment Subsidy; due to 
close for applications at the end of Decem­
ber, has been extended for four months to 
the end of April 1977. At a gross cost of 
£60 million it is hoped that a further 70,000 
jobs will be saved.

Job Creation Programme—the Govern­
ment has agreed to finance the Job Creation 
Programme for a further four months so 
that applications can be received to the end 
of April 1977. The Manpower Services 
Commission will be making the detailed 
arrangements.

Introduced in August 1975, the main 
provisions of the Temporary Employment 
Subsidy scheme remain unchanged. An 
employer, faced with making 10 or more 
workers in an establishment redundant, 
receives a £20 per week subsidy for each 
worker kept on. By the end of December 
1976 it is estimated that some 200,000 jobs 
will have been saved at a gross cost of 
£180 million. These costs are offset by 
savings on unemployment benefit etc, and 
the maintenance of tax revenue.

The Job Creation Programme was started 
in September 1975. So far projects have 
been approved providing 55,000 jobs for 
young people at a cost of £74 million.

After financing the Temporary Employ­
ment Subsidy arid the Job Creation Pro­
gramme for four months some £45, million 
will remain tb be spent on employment 
measures yet to be decided.

The telephone number of the Incomes 
Division of the Department of Employ­
ment, through .which advice and guidance 
about incomes policy can be obtained, will 
be changed as from January 17. From that 
date initial inquirers should ring 01-214 
3030. Detailed information on the pay 
Policy may still be obtained by writing to 
the Department of Employment Incomes 
Division, Rex House, 4-12 Regent Street, 
London SW1Y 4PN.

ACCIDENTS in British coal mines— 
both fatal and serious—took a sharp 
upturn in 1975—64 coal miners were killed 

and 586 seriously injured compared with 48 
and 497 in 1974.

The accident rates per 100,000 manshifts 
showed an increase from 1-12 to 1:20—the 
highest since 1968, says the annual report 
of HM Chief Inspector of Mines and 
Quarries.*  This is the first report since the 
inspectorate became part of the Health 
and Safety Executive.

* Health and Safety: Mines and Quarries 1975, availaW 
from HMSO, price £1.75 plus postage.

Mr. James Carver, HM Chief Inspector, 
says: “The deterioration in the number of 
falls of ground accidents at the face is 
disappointing, particularly in view of the 
number of powered support installations in 
use, a feature which has hitherto made a 
considerable contribution to the reduction 

Immediate action required

This “unsatisfactory situation” was| | 
being examined by a national steering® 
committee on haulage and transport set up’ I 
in 1974, which had already identified cer- I 
tain areas of operational activities where® 
immediate action was required. These in® 
eluded vehicle design, haulage track,H 
materials handling, airiest of runaway® 
vehicles the use of dead ropes and loco® 
motive haulage. A catalogue of safety® 
devices for haulage systems would be pub® 
fished later.

New cases of pneUffiocbhiosis during I 
1975 numbered 683 compared with 539 i J 
1974, but, despite the upward trend, th® 
present position was in fact improving® 
says Mr. Carver. The development of th® 
disease reflects the past rather than th® 
present exposure, and is often complicated® 
by changes in mining population as ® 
result of closure' of mines and transfer ol 
employees; More recent studies have 
indicated that its prevalence is reducing 
and the age at which miners are showing 
any sign of developing the disease is rising.

In quarries, including opencast coa 
quarries, 15 men were killed and 65 seri­
ously injured in 1975, the lowest tota 
accident figures ever recorded. “This repre­
sents a 24 pet cent reduction in total acci­
dents,” says Mr. Carver. “It is particularly 
gratifying to report no fatal casualties frorr 
falls of ground and that the serious acci­
dents from this cause were halved. For the 
first time since the introduction of the 
Quarry Vehicles Regulations 1970, then 
was a reduction in accidents involvin; 
trackless vehicles.”
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Since November 11,1976 the Certification Officer, Mr John Edwards has issued certifi­
cates of independence tb a further 14 trade unions under section 8 of the Employment 
Protection Act 1975. They are:
Amalgamated Textile Workers Union—Oldham AWA Division
A«^'a?°n °J ^?remen. ®r'tlsi Aircraft Corporation Limited (Filton Factory arid Fairford) 
Association of Managerial Staff of the National Bus Company and Subsidiary Companies 
Association of Planning Officers H
Colne and District Power Overlookers Association »
G°uraerdbn’SR^v,<|Cratikn °f tce«rMis.h Aircraft Corporation Limited Military Aircraft Division 
Guardian Royal Exchange Staff Union
Military and Orchestral Musical Instrument Makers Trade Society
Musicians Union
National Association of Teachers in Further and Higher Education
National Association of Youth Hostel Wardens
National Owner Drivers Association UK
Nelson and District Clothlookers and Warehouse Association
Northern Counties Textile Trades Federation

Applications from the following trade unions have been refused:
Alumasc Employees Association
British Aircraft Corporation (Military Aircraft Division) Professional Staff. Association
Medical Insurance Agency Staff Association

Certificates have now been issued tb 206 trade unions (of which 135 are affiliated to the 
TUC or are constituents of affiliated unions), 14 applications have been refused, and one 
application has been withdrawn. At December 13; applications from 46 unions (of which 
tour are affiliated to the TUC or are constituents of affiliated unions) were under con­
sideration.
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Hazards in rubber industry

Preparing the young 
for work

Four industrial training boards, the 
seven regions of the Training Services 
Agency (TSA) and 12 local education 
authorities will be involved in the first phase 
of the Government’s pilot schemes pro­
gramme for vocational preparation.

Sixteen to nineteen-year-olds who leave 
school and go into jobs with little or no 
further education or training will be catered 
for and the programme will provide a 
basis for planning future provision for this 
age group.

The first phase of the programme will 
comprise 20 schemes in England and Wales 
and a further four in Scotland. The 
schemes will be in a variety of settings 
including colleges of further education, 
TSA skillcentres and in employers’ 
premises. Most of the schemes will start 
early in 1977; some may begin earlier.

Concentration will be on young people 
in employment, and attendance will involve 
no loss of earnings. Some unemployed 
school-leavers will also be able to take part, 

and they will be eligible for training 
allowances.

The recurrent costs of the programme 
will be met from central government funds, 
and all schemes will be subject to the appro­
val of the TSA, DES, Scottish Education 
Department and Welsh Education Office.

The Government’s “Unified vocational 
preparation: a pilot approach” published 
on July 21 stated: “Most young people 
find jobs of one sort or another and adapt 
to the demands of work life. But the absence 
of organised preparation for work can be 
damaging and disillusioning. Without 
proper induction young workers may feel 
that no one much cares what they do, how 
well they do it or how they should develop. 
Commitment to the job and an interest 
in the wider functions and success of the 
firm are less likely to grow; and perfor­
mance and productivity will suffer.”

As part of the broad aim of giving young 
people a fair start in working life, initial 
vocational preparation should assist young 
people to:

3 assess their potential and think realis­
tically about jobs and careers;

Q develop the basic skills which will be 
needed in adult life generally;

□ understand their society and how it 
works;

□ strengthen the foundation of skilf 
and knowledge on which further 
training and education can be built. ,

Ban on statistical work
The Department of Employment Groups 

Section Executive Committee of the Civil 
and Public Services Association has iml 
posed since November 1, 1976 a ban onj 
statistical work by its members within the! 
Group in support of. the Association’^ 
national campaign against manpower 
economies.

Because of this it is not possible ta 
include in the Monthly Statistics section ofl 
this Gazette some of the usual statistical 
tables.

The tables in the statistical series 
section will continue to be shown, in ordea 
to provide the latest information which is 
available.

Tighter controls in the rubber and 
cablemaking industries have been called for 

\ by the Health and Safety Executive. This 
follows a report of a survey indicating an 
increased number of people dying from 
bladder cancer and lung cancer in these 
industries.

This call for tighter control over the 
exposure of the workforce to all materials 
has been made in a letter sent to the 
industry from the executive, which also 
points out that it does not yet know what 
has caused this increase in cancer deaths.

The survey report, which was published 
in the November issue of the British 
Journal of Industrial Medicine, is written 
by Dr John Fox and Mr Patrick Collier, 
who were working at the time with the 
Employment Medical Advisory Service.

The increase in lung cancer deaths, 
particularly in the type sector of the 
industry, confirms the findings of an earlier 
report published two years ago. The 
increased number of people dying from 
bladder cancer, however, was not shown in 
this earlier analysis.

This excess in bladder cancer is not only 
found among men who worked in the 
industry at a time when substances known 
to be liable to cause bladder cancer were in 

Training boards
Mr Albert Booth, Secretary of State for 

Employment, has approved proposals of 
the Construction Industry Training Board 
for a levy on employers within scope of the 
board at rates varying up to £35 per em­
ployee depending on the occupational 
category, and one per cent of all labour 
only payments. The maximum amount 
payable by any employer is not to exceed 
one per cent of his payroll plus labour only 
payments in the year ended April 5,1976.

Firms with payrolls plus labour only 
payments of less than £15,000 are to be 
exempt, and each leviable employer will 
receive a reduction of the first £20 of levy.

Other levies are:
Carpet industry Training Board—0-6 per 

cent in the year ended April 5, 1976. Em­
ployers with fewer than 26 employees are 
excluded. Those who satisfy the board’s 
training criteria may obtain exemption.

Rubber and Plastics Processing Industry 
Training Board—0-75 per cent in the year 
ended April 5, 1976. Employeers with less 
than 26 employees will not be assessed.

Chemical and Allied Products Industry 
Training Board—0-75 per cent in the year 
ended April 5, 1976. Each employer’s pay­
roll is reduced by £140,000 before assess­
ment. Employers with payrolls of less 
than £140,133 are exempt.

Ceramics, Glass and Mineral Products 
Industry Training Board—Employers in the

glass and pottery industries, 0-65 per cent 
and all other employers 0-5 per cent. 
Employers in the extractive and cement 
industries with payrolls of less than 
£54,000, those in the brick and pottery 
industries with payrolls under £108,000, 
and those in the glass industry with pay­
rolls below £162,000 will not be assessed. 
For employers in these sectors who were 
not liable for levy in the 1975/76 period 
these amounts are increased by £5,000, 
£10,000 and £15,000.

Training board reconstituted
The Chemical and Allied Products 

Industry Training Board has been recon­
stituted for a further three years from 
October 9,1976. Mr Alfred Horace Wright 
has been reappointed chairman and new 
members are Mr Jack Ferguson, of Id, 
Mr Robert White joint managing director, 
Blundell-Permaglaze Holdings, and Dr 
David Cobern, training services manager, 
Unilever.

New chairman
Mr Geoffrey Reid Herrick has been 

appointed chairman of the Knitting, Lace 
and Net Industry Training Board. He 
succeeds Mr Babington Smith. Mr Herrick 
retired recently as chairman of John Beales 
Associated Companies Ltd, one of the 
larger firms in the knitwear trade.

An ' ingenious” 
work project

Brathay Hall, a Lakeland training 
centre, is being extended under a Job 
Creation Programme project to provide 
jobs for Merseyside and Cumbrian young­
sters. It was launched recently by Mr 
Albert Booth, Secretary of State for 
Employment.

The £75,000 scheme will employ up to 30 
young people—apprentices who have be­
come redundant, and Construction 
Industry Training Board award-holders 
who so far have failed to find apprentice­
ships.

Mr Booth said that the Government 
wanted to give priority under the Job 
Creation Programme to work for young 
people.

The work at Brathay Hall includes the 
conversion of old farm buildings to 
provide a ground-floor accommodation 
unit and a first-floor multi-purpose hall. 
Living and dining areas will be improved, a 
new laboratory will be provided and an old 
lakeside cottage restored.

“One of the farm buildings, I am told,” 
added Mr Booth, “is the old bam and some 
cow stalls are to be converted into attractive

use but also among men who in all probabil­
ity had not been exposed to these known 
bladder carcinogens.

Because of the lack of knowledge as to 
what precisely caused the excess of bladder 
and lung cancer deaths, the report asks 
that attention should be paid to the control 
of exposure to all potential toxic hazards 
in the industry. It also suggests the further 
investigations of a different type are 
required to relate the lung cancer and 
bladder cancer deaths to particular jobs.

Use of a number of substances, shown 
to be carcinogenic, was largely discontinued 
after 1950, and it was hoped that the cause 
Of the excess in the number of bladder 
cancer deaths would be eliminated. This 
study, set up in 1967, was designed to 
monitor the causes of death of people in 
the industry to See if this had in fact been 
the result. The present and earlier reports 
indicate that hazards other than these 
known carcinogens may have been operat­
ing in the industry. The Health and Safety 
Executive, will continue to monitor the 
results of this study at two-yearly intervals.

Disabled people
At April 19,1976 the number of persons 

registered under the Disabled Persons 
(Employment) Acts, 1944 and 1958, was 
543,064 compared with 557,217 at April 
21, 1975.

At October 14, 1976, there were 76,545 
disabled people on the register who were 
registered as unemployed of whom 66,772 
were males and 9,773 females. Those 
suitable for ordinary employment were 
57,112 males and 8,038 females, while 
there were 11,395 severely disabled people 
classified as unlikely to obtain employment 
Other than tinder special conditions. These 
severely disabled people are excluded from 
the monthly unemployment figures given 
elsewhere in the Gazette.

In the five Weeks ended October 8, 1976, 
3,649 registered disabled people were 
placed in ordinary employment. They 
included 3,020 males, and 629 females, In 
addition 173 placings were made Of regis­
tered disabled people in sheltered employ­
ment.

and comfortable dormitories. That cer­
tainly shows ingenuity even if it does not 
quite provide silk purses out of sows ears”.

Since the Job Creation Programme was 
launched in October 1975 nearly 5,000 

projects had been approved, providing 
temporary jobs for over 50,000 people.

Our photo shows Mr Booth listening tc 
one of the young workers telling him about 
the project.

Occupational health 
services study

A study is to be published early next 
year, Mr Locke announced, of the whole 
field of occupational health services in 
Britain. The Health and Safety Executive 
had not been happy with the treatment of 
this subject in the report of the Robens 
Committee, which preceded the Health 
and Safety at Work Act—“Indeed I must 
say personally that I found it one of the 
least satisfactory parts of that report,” he 
commented. For that reason the Executive 
had decided a fuller study was needed of 
the present situation and what ought to be 
done in the future.

The study was very much concerned 
with the work of trained occupational 
health nurses, Mr Locke told the confer­
ence and he looked forward to fruitful 
discussions with them about it, especially 
some of the far-reaching proposals made 
by the Royal College of Nursing.

A survey of existing occupational health 
services had been carried out as part of the 
study, which suggested that that there were 
probably about 9,000 occupational health 
nurses in Great Britain, with or without 
specialist training.
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Monthly Statistics

Summary

As explained on page 1364, up-to-date information is available 
for only a limited number of statistical series. Those for which 
figures have been compiled are shown below.

Basic rates of wages and hours of work

At November 30, 1976 the indices of weekly rates of wages 
and of hourly rates of wages of all workers (July 31,1972 = 100) 
were 219-3 and 220-6 compared with 218-2 and 219-5 at October 
31.

Index of retail prices

At November 16,1976, the official retail prices index was 165-8

(prices at January 15, 1974 = 100) compared with 163-5 atj 
October 12. The index for food was 172-7, compared withj I 
169-3 at October 12.

Stoppages of work

The number of stoppages of work due to industrial disputes in 
the United Kingdom beginning in November which came to the I 
notice of the Department of Employment was 161, involving I 
approximately 50,400 workers. During the month approximately 
63,700 workers were involved in stoppages, including some which 
had continued from the previous month, and 318,000 working 
days were lost, including 131,000 lost through stoppages which 
had continued from the previous month.
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Monthly index of average earnings: new series

New monthly series of indices of average 
earnings of employees in Great Britain 
have been introduced, based on average 
earnings in January 1976 = 100, as 
described in an explanatory article in the 
April 1976 issue of the Gazette.

The latest available values of the prin­
cipal new index, covering virtually the 
whole economy, are given in the table, 
together with corresponding indices for 
the various industry groups (Order groups 
of the Standard Industrial Classification).

There are three sets of industry groups:
Type A: those for which the indices pub­

lished in table 127 have been 
rebased on January 1976, by 
scaling:

Type B: those for which indices were 
not available before 1976:

Type C: those for which indices were 
available before 1976 but with 
narrower coverage than those 
now available.

These new figures will be subject to 
seasonal movements, but it will not be 
possible to estimate their pattern for some 
years. Consequently, it should not be 
assumed that month-to-month movements 
in the new principal index provide a better 
general indication of the underlying trend 
in average earnings than movements in the 
seasonally adjusted index given in table 127 
relating mainly to production industries.

Table 127 continues to give indices for 
type A and C industry groups on an 
unchanged basis (January 1970 = 100 and 
coverage as in previous years): it also 
includes, in both unadjusted and seasonally 
adjusted forms, indices for all manufac­
turing industries and for all industries 
covered by the monthly inquiries before 
their recent extension.

(January 1976 = 100)

Latest two months’ figures

SIC 
Order

Type August
1976 See note (2)
(provis­
ional)

1 to XXVII B WHOLE ECONOMY 107-8

1 c Agriculture and forestry not 
available

II A Mining and quarrying 105-5

III to XIX C ALL MANUFACTURING
INDUSTRIES io7-o

111 A Food, drink and tobacco 108-4
iv A Coal and petroleum products 105-7
V A Chemicals and allied industries 107-0
VI A Metal manufacture 108-4
VII C Mechanical engineering 106-7
VIII A Instrument engineering 106-8
IX A Electrical engineering 107-7
X C Shipbuilding and marine engineering 106-5
XI A Vehicles 106-6
XII A Metal good's hot elsewhere specified 107-2
XIII A Textiles 107-6
XIV A Leather, leather goods and fur 102-1
XV A Clothing and footwear 1'04-1
XVI A Bricks, pottery, glass, cement, etc 1050
XVII A Timber, furniture, etc 104-0
XVIII C Paper, printing and publishing 108-2
XlX A Other manufacturing industries 107-1

XX C Construction 107-2
XXI A Gas, electricity and water 110-4

XXII C Transport and communication 103-5
XXIII B Distributive trades 109-4
XXIV B Insurance, banking and finance 101-5

XXV B Professional and scientific services 113-6
XXVI C Miscellaneous set-vices 106-8
XXVII B Public administration 106-2

Notes: (1) Some relatively small industries are not covered; for example, fishing in Order I, sea 
transport in Order XXII and business services in Order XXIV.

(2) No hew figures are available as a consequence of industrial action by some Department of 
Employment Group staff.

Monthly index of wages and salaries per unit of output

This series was introduced in an article on page 360 of the below. Quarterly averages of the monthly figures in the series are 
April 1971 issue of the Gazette. presented in line 3d of table 134 in the statistical series section

The most recent figures available are contained in the table of this Gazette, page 1410.

* In the absence of earnings data for February 1972 due to the effects of the coalmining dispute, no index of wages and salaries per unit of output has been calculated for that month. 
The indices calculated for January and March 1972 are less reliable than usual.

Index of wages and salaries per unit of output in manufacturing industries 1970 = 100

Year January February March April May June July; August September October November December*

1969 85*8 86*0 865 86*6 86-6 86-8 87-8 89-0 90*2 90*8 91*8 92-9
1970 9-4*2 95*4 967 98*0 98*9 99*8 100*9 101*7 102:2 102*9 1'04-2 105-1
1971 106*2 107*6 108*6 108*1 107*6 1.07-9 1090 109*1 109*6 109*8 110-1 109*7
1972 109*8 111*2 111*5 1111-6 112*2 113-2 114*2 114-8 115*3 11-5-4 115*3
1973 115*0 115*2 116*6 118*6 120*6 121*8 122-7 124*1 125*5 127*5 130-5 132-2
1974 132*5 133*4 1312 136*8 139*1 143*8 148*2 153*0 1582 164*8 171.-6 174-7
1975 176*6 178*2 183*3 188-5 192*2 196*8 202*2 206*2 208*3 209-2 21,3-4 214-6
1976 215*4 214*6 215-5 215-7 218*2 220*9 225*5
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Basic rates of wages and normal hours of
The statistical tables in this article relate to changes in basic 

rates of wages or minimum entitlements and reductions in normal 
weekly hours, where these are the outcome of centrally deter­
mined arrangements, usually national collective agreements or 
statutory wages orders. In general, no account is taken of 
changes determined by local negotiations, e.g. at district, estab­
lishment or shop floor level. The figures do not, therefore, 
necessarily imply a corresponding change in the local rates or 
actual earnings of those who are being paid at rates above the 
basic or minimum rates. The figures are provisional and relate to 
full-time manual workers only.

Indices
At November 30,1976, the indices of weekly rates of wages, of 

normal weekly hours and of hourly rates of wages for all workers, 
compared with the previous five months, were:
ALL INDUSTRIES AND SERVICES

Date Indices July 31, 1972 = 100 Percentage increase 
over previous 
12 months

Basic 
weekly 
rates

Normal 
weekly 
hours

Basic 
hourly 
rates

Basic 
weekly 
rates

Basic 
hourly 
rates

1976
June 30 215-3 99-4 216-6 18-6 18-6
July 31 217-7 99-4 219-0 18-5 18-5
August 31 217-8 99-4 219-1 18-1 18-1
September 30 217-9 99-4 219-2 17-8 17-8
October 31 218-2 99-4 219-5 17-1 17-1
November 30 219-3 99-4 220-6 12-8 12-8

Notes: 1 The full index numbers and explanatory notes are given in table 130.
2 Some figures since July have been revised to include changes having retrospec­

tive effect or reported belatedly.

Principal changes reported in November
Brief details of the principal changes, with operative dates, are 

set out below:
Baking-—England and Wales: Introduction of a weekly pay supplement of 5 per 
cent of total earnings for all workers, with a cash minimum of £2.50 a week and 
maximum of £4 a week. Part-time workers and juveniles receive proportional 
amounts (November 28).
Building and engineering construction (Local Authorities)* —England and 
Wales: Introduction of a weekly pay supplement of 5 per cent of total earnings for 
certain workers, with a cash minimum of £2.50 a week and a maximum of £4 a week. 
Young workers and trainees receive proportional amounts (first pay week containing 
November 4).
Retail food trades (Wages Council)—England and Wales: Introduction of a 
further non-enhanceable supplement of £2.50 a week for all adult workers with 
proportional amounts for young workers (November 8).
Retail bread and flour confectionery trade (Wages Council)—England and 
Wales: Introduction of a further non-enhanceable supplement of £2.50 a week for 
all adult workers with proportional amount for young workers (November 8).
Licensed residential establishments and licensed restaurants (Wages 
Council)—GB: Introduction of a weekly pay supplement of 5 per cent of total 
earnings, with a cash minimum of £2.50 a week and a maximum of £4 a week for all 
workers. Part-time workers and juveniles receive proportional amounts (October 6). 
Local authorities services—England and Wales: Introduction of a further 
weekly pay supplement of 5 per cent of total earnings for manual and semi-skilled 
workers, with a cash minimum of £2.50 a week and a maximum of £4 a week. Part- 
time workers and juveniles receive proportional amounts (November 4).

Full details of changes reported during the month are given in 
the separate publication Changes in Rates of Wages and Hours of 
Work.

The changes in monetary amounts represent the increase in basic 
full-time weekly rates of wages or minimum entitlements only, based 
on the normal working week, that is excluding short-time or 
overtime.

Estimates of the changes reported in November indicate that 
the basic weekly rates of wages or minimum entitlements of some 
1,970,000 workers were increased by a total of £5,485,000 but, as 
stated earlier, this does not necessarily imply a corresponding 
change in “market” rates or actual earnings. For these purposes 
any general increases are regarded as increases in basic or mini­
mum rates. The total estimates referred to above include figures 
relating to those changes which were reported in November with 
operative effect from earlier months (620,000 workers, 170,000 of 
whom also had a change in November, and £1,805,000 in weekly

work—manual workers
rates of wages). Of the total increase of £5,485,000 about £3,125,000 
resulted from arrangements made by joint industrial councils 
and similar bodies established by voluntary agreement, £2,135,000 
from statutory wages orders, £135,000 from direct negotiations 
between employers’ associations and trade unions and £90,000 
from provisions linked to the Retail Prices Index.

Analysis of aggregate changes
The following tables show (a) the cumulative effect of the! 

changes, by industry group and in total, during the period! 
January to November 1976, with the total figures for the corres­
ponding period in the previous year entered below, and (b) the] 
month by month effect of the changes over the most recent period 
of thirteen months.

In the columns showing the numbers of workers affected, those 
concerned in two or more changes in any period are counted only 
once.

Table (a)

Table (b)

Basic weekly rates of 
wages or minimum 
entitlements

Industry group

Approximate 
number of 
workers 
affected 
by net 
increases

Estimated 
net amount 
of increase

Agriculture, forestry, fishing 270,000
£ 

1,610,000
Mining and quarrying 295,000 1,730,000
Food, drink and tobacco 310,000 1,560,000
Coal and petroleum products 5,000 30,000
Chemicals and allied industries 175,000 1,045,000
Metal manufacture 
Mechanical engineering 
Instrument engineering 
Electrical engineering 
Shipbuilding and marine - 2,590,000 5,685,000

engineering
Vehicles
Metal goods not elsewhere 

specified
Textiles 295,000 1,150,000
Leather, leather goods and fur 30,000 120,000
Clothing and footwear 375,000 2,185,000
Bricks, pottery, glass, cement, 

etc. 150,000 605,000
Timber, furniture, etc. 160,000 620,000
Paper, printing and publishing 340,000 1,600,000
Other manufacturing industries 125,000 680,000
Construction 1,100,000 5,950,000
Gas, electricity and water 150,000 895,000
Transport and communication 920,000 4,475,000
Distributive trades 1,295,000 6,435,000
Public administrative and 

professional services 535,000 2,115,000
Miscellaneous services 1,830,000 5,505,000

Totals—
January-November 1976 10,950,000 43,995.000

Totals— 
January-November 1975 10,805,000 76,175,000

♦ Figures revised to take account of changes reported belatedly, or with retrospective 
effect.

Month Basic weekly rates of wages or 
minimum entitlements

Normal weekly hours 
of work

Approximate number of 
workers affected by

Estimated 
net 
amount of 
increase

(£000’s)

Approxi­
mate 
number of 
workers 
affected by 
reductions 
(000’s)

Estimated 
amount of 
reduction 
in weekly 
hours

(000’s)

increases

(000’s)

decreases

(000’s)

1975
November 4,245 — 17,260 — —

December 1,805 — 4,840 — ——-
1976

January 1,810 — 7,435 ——. —
February 2,685 —— 6,750 —— ——

March 710 — 3,750 — —
April 820 — 3,950 — ——
May 495 —— 2,325 — —
June* 1,685 — 8,225 7 7
July* 1,340 —— 5,895 — —

August 145 —— 360 —
September* 305 625 —• —

October* 425 —— 1,000 — —

November 1,520 — 3,680 — —

340,000 505,000

Normal weekly hours 
of work

Approximate 
number of 
workers 
affected by 
reductions

Estimated 
amount of 
reduction 
in weekly 
hours

__ _
——
— —
—- ■ —
— —

— —

__ - •
— —
— —

— —
— ——
— ——
i

7,000 7,000
— —
— ■ —
— —

__ —
— —

7,000 7,000

Retail prices, November 16, 1976
At November 16, 1976 the general*  retail prices index was 

165-8 (prices at January 15,1974 = 100) compared with 163-5 at 
October 12,1976 and with 144-2 at November 11,1975. The index 
for November 1976 was published on December 17,1976.

The rise in the index during the month was due to increases 
in the prices of most foods, particularly fresh fruit and vegetables 
and other seasonal foods, tea and coffee; to increases in motor­
ing costs, including petrol; to increases in average charges for 
gas and other fuels; and to increases in the prices of many other 
goods and services.

The index for items of food whose prices show significant 
seasonal variations, namely home-killed lamb, fresh and smoked 
fish, eggs, fresh vegetables and fresh fruit, was 192-8, and that 
for all other items of food was 169-1. The index for all items 
except items of food the prices of which show significant 
seasonal variations was 164-8.

The principal changes in the groups in the month were:
Food: The food index rose by two per cent to 172-7, compared with 
169-3 in October. There were increases in the prices of most foods, 
particularly fresh fruit and vegetables, tea, coffee, butter, cheese, 
eggs, fish, lamb, bread, sweets and chocolates. The index for foods 
whose prices show significant seasonal variations rose by rather 
less than five per cent to 192-8, compared with 184-0 in October.

Alcoholic drink: There were increases in the prices of some beers 
causing the group index to rise by nearly one per cent from 164-5 to 
165-8.

Tobacco: There were increases in the prices of several brands of 
cigarettes and tobacco, causing the group index to rise by rather 
less than two per cent to 178-1, compared with 175-0 in October.

Fuel and light: increases in the average charges for gas and 
electricity and increases in the prices of paraffin and domestic 
heating oils, caused the group index to rise by almost two per cent 
to 194-9, compared with 191-3 in October.

Clothing and footwear: Increases in prices were general through­
out the range of articles included in this group and the group index 
rose by one per cent to 145-9, compared with 144-5 in October.

Transport and vehicles: Increases in the prices of petrol and in 
other motoring costs caused the group index to rise by rather more 
than two per cent to 175-4, compared with 171-7 in October.

Miscellaneous goods: Increases in the prices of shrubs and plants 
and some toilet requisites caused the group index to rise by about 
one per cent to 169-4, compared with 167-5 in October.

Meals bought and consumed outside the home: Increases in 
the charges for meals at cafes and restaurants caused the group index 
to rise by about 1| per cent to 167-0, compared with 164-4 in 
October.

Detailed figures for various groups and sub-groups:

* The description “general” index of retail prices is used to differentiate from the 
two indices for. pensioner households. These “pensioner* indices are given in tables 
132(a) and 132(b) in this Gazette.
Note: The sub-group indices which normally appear on this page, and tne 
average retail prices of certain items of food which normally appear on the 
following page, cannot be published this month due to industrial action by some 
staff in the Department of Employment Group.

Group and sub-group Index figure

1 Food: Total m-7

II Alcoholic drink 165 8

III Tobacco 178-1

IV Housing: Total 1479

V Fuel and light: Total (including oil) 194-9

VI Durable household goods: Total 151-0

VII Clothing and footwear: Total 145 9

VIII Transport and vehicles: Total 175-4

IX Miscellaneous goods: Total 169-4

X Services: Total 164-2

XI Meals bought and consumed outside the home 167 0

All Items 165 8



1370 DECEMBER 1976 DEPARTMENT OF EMPLOYMENT GAZETTE DECEMBER 1976 DEPARTMENT OF EMPLOYMENT GAZETTE 1371

Stoppages of work
The official series of statistics of stoppages of work due to industrial 
disputes in the United Kingdom relates to disputes connected with 
terms and conditions of employment. Stoppages involving fewer 
than 10 workers or lasting less than one day are excluded except 
where the aggregate of working days lost exceeded 100. Workers 
involved are those directly involved and indirectly involved (thrown 
out of work although not parties to the disputes) at the establish- 
ments where the disputes occurred. The number of working days lost 
is the aggregate of days lost by workers both directly and in­
directly involved (as defined). It follows that the statistics do not 
reflect repercussions elsewhere, that is, at establishments other than 
those at which the disputes occurred. For example, the statistics 
exclude persons laid off and working days lost at such establish­
ments through shortages of material caused by the stoppages 
included in the statistics. More information about definitions and 
qualifications is given in a report on the statistics for the year 1975 
on pages 469 to 477 of the May 1976 issue of the Gazette.

The number of stoppages beginning in November*  which 
came to the notice of the department was 161. In addition, 48 
stoppages which began before November were still in progress 
at the beginning of the month.

♦The figures for the month under review are provisional and subject 
normally upwards, to take account of additional or revised information rec®,1\ . lJ 
going to press; continuous revision is reflected in figures for earlier mont ^08 
current year included in the cumulative totals on this page and in table 133 on p g 
of this Gazette. The figures have been rounded to the nearest 100 workers and i, ; 
working days; in the tables the sums of the constituent items may not, tneretor , & 
with the totals shown.

t Less than 50 workers. ' • □ _rrtlio but
1 Some stoppages of work involved workers in more than, one industry g 1 

have each been counted as only one stoppage in the total for all industries taken g
§ Includes two stoppages involving “sympathetic” action.
|| Includes ten stoppages involving “sympathetic” action.

The approximate number of workers involved at the establish­
ments where these stoppages occurred is estimated at 63,700 
consisting of 50,400 involved in stoppages which began in 
November and 13,300 involved in stoppages which had continued 
from the previous month. The latter figure includes 1,300 workers 
involved for the first time in November in stoppages which began 
in earlier months. Of the 50,400 workers involved in stoppages 
which began in November 30,200 were directly involved and 
20,200 indirectly involved.

The aggregate of 318,000 working days lost in November 
includes 131,000 days lost through stoppages which had con­
tinued from the previous month.

Prominent stoppages of work during November

Production was halted on November 1 at a Scottish chemical 
plant, when over 1,600 production workers, maintenance staff 
and supervisors stopped work in support of their demands for 
improved pensions and other fringe benefits. Work was resumed 
on November 8 on the understanding that the grievances would 
be discussed at a meeting between management and union 
officials.

A ten week stoppage by 440 local authority workers in the 
North West ended on November 19. The men, employed by the 
direct works department, withdrew their labour in protest against 
a proposal to limit their bonus payments. Normal working was 
resumed following agreement by the employees to complete time 
sheets and by the Council to continue present payments until 
negotiations to achieve a new bonus system are completed.

At a West Midlands car components company 120 maintenance 
fitters stopped work on November 16 in support of a pay claim. 
Their action led to the progressive lay off of about 2,000 pro­
duction workers at the same plant and disrupted supplies of 
components to plants in the motor industry, where many 
workers had to be laid off. Normal working was resumed on 
December 6.

Industry group January to November 1976 January to November 197$
Standard Industrial ____________________________________________ __________ 3

Stoppages of work in the first eleven months of 1976 
and 1975

Classification 1968 No. of 
stop­
pages 
begin­
ning in 
period

Stoppages in 
progress

No. of 
stop­
pages 
begin­
ning in 
period

Stoppages in 
progress

Workers 
in­
volved

Working 
days 
lost

Workers 
in­
volved

Working 
days 
lost

Agriculture, forestry, 
fishing __ __ __ 2 100 100Coal mining 249 34,600 60,000 201 26,500 50,000All other mining and 
quarrying 5 400 5,000 b5 400 4,000Food, drink and 
tobacco 64 18,100 88,000 91 23,300 156,000

Coal and petroleum 
products 1 400 2,000 6 2,000 47,000

Chemicals, and allied 
industries 27 5,700 23,000 53 28,600 202,000

Metal manufacture 132 49,000 295,000 144 62,800 340'000 I
Engineering 258 79,600 513,000 491 164,400 1,718,000 |
Shipbuilding and 

marine engineering 37 21,900 61,000 61 33,000 508,000
Motor vehicles 176 190,300 742,000 148 162,600 823,000
Aerospace equipment 19 5,700 65,000 37 13,000 117,000
All other vehicles 14 16,500 39,000 14 9,800 176,000
Metal goods not 

elsewhere specified 116 19,900 141,000 127 26,100 206,000
Textiles 45 9,000 36,000 68 22,200 201,000
Clothing and footwear 27 5,600 25,000 43 12,300 85,000
Bricks, pottery, glass, 

cement, etc 32 6,700 25,000 47 7,800 47,000
Timber, furniture, etc 
Paper, printing and 

publishing

19 1,800 11,000 23 3,800 22,000

32 5,500 32,000 42 11,500 103,000
All other manufactur­

ing industries 41 17,000 66,000 52 18,700 136,000
Construction 232 51,700 568,000 201 25,500 236,000 J
Gas, electricity and 

water 27 28,100 55,000 14 4,500 10,000 |
Port and inland water 

transport 69 13,000 37,000 74 37,000 323,000 i
Other transport and 

communication 95 19,900 83,000 107 41,900 94,000 |
Distributive trades 43 3,000 15,000 53 6,200 66,000 ;
Administrative, finan­

cial and professional 
services 86 11,200 83,000 93 21,300 157,000

Miscellaneous services 25 3,700 37,000 35 9,100 49,000 :

Total 1,868$ 618,100 3,106,000 2,217$ 774,600 5,877,000

Causes of stoppages

Principal cause

||1,86830,200161Total

Duration of stoppages ending in November 1976

Not more than 1 day
Over 1 and-not more than 2 days 
Over 2 and not more than 3 days 
Over 3 and not more than 6 days 
Over 6 and not more than 12 days 
Over 12 days

Duration of stoppage in working 
days

Pay—wage-rates and earnings levels 
-—extra wage and fringe benefits 

Duration and pattern of hours worked 
Redundancy questions 
Trade union matters 
Working conditions and supervision 
Manning and work allocation 
Dismissal and other disciplinary 

measures
Miscellaneous

407,500

Beginning in 
November 1976

Beginning in the first 
eleven months of j 
1976

Number 
of stop­
pages

Number 
of 
workers 
directly 
involved

Number 
of stop­
pages

Number 
of 
workers 
directly 
involved

72 10,000 741 161,600
10 3,400 70 22,600

3 200 58 6,700
2 1,100 80 15,900 :
8 1,200 151 34,600

17 1,500 192 36,100 ■
34 5,400 379 72,700 I

15 7,500 196 57,300 1

Total

Number 
of stop­
pages

Workers 
directly 
involved

Working days] 
lost by all 
workers 
involved

31 6,200 5,000
20 2,800 8,000
23 3,300 17,000
37 12,300 89,000
28 4,700 56,000
20 2,600 110,000

I 159 31,900 285,000

Statistical series
Tables 101-134 in'this section of the Gazette give the principal 
statistics compiled regularly by the department in the form of 
time series, including the latest available figures together with 
comparable figures for preceding dates and years.

They are arranged in subject groups, covering the working 
population, employment, unemployment, unfilled vacancies, 
hours worked, earnings, wage rates and hours of work, retail 
prices and stoppages of work resulting from industrial disputes. 
Some of the main series are shown as charts. Brief definitions of 
the terms used are at the end of this section.

The national statistics relate either to Great Britain or the 
United Kingdom, and regional statistics to the standard Regions 
for Statistical Purposes (see this Gazette, June 1974, page 533) 
which conform generally to the Economic Planning Regions.

Working population. The changing size and composition of 
the working population of Great Britain at quarterly dates is in 
table 101, and more detailed analyses of the employment and 
unemployment figures are in subsequent tables.

Employment. As it is not practicable to estimate short-term 
changes in the numbers of self-employed persons, the group 
of employment tables relates only to employees. Monthly 
estimates are given for broad groups of industries covered by the 
Index of Industrial Production, and quarterly estimates are now 
given for other groups (table 103). Quarterly estimates for all 
industries and services, agriculture, Index of Production industries 
and service industries are separately analysed by region in table 
102. f

Unemployment. Tables 104-113 give analyses of the unem­
ployed at the monthly counts. People are included in the counts 
if they are registered for employment at a local employment or 
careers office, have no job, and are both capable of and available 
for work on the count date. The counts include both claimants 
to unemployment benefit and people not claiming benefit, but 
they exclude non-claimants who are registered only for part-time 
work. Adult students seeking temporary employment during a 
vacation, and severely disabled people who are considered un­
likely to obtain work other than under special conditions, are 
also excluded. The number unemployed is expressed as a percen­
tage of total employees (employed and unemployed) to indicate 
the incidence of unemployment.

Separate figures are given in the tables for young people under 
the age of 18 seeking their first employment, who are described 
as school leavers. The numbers unemployed excluding school 
leavers are adjusted for seasonal variations. Detailed analysis of 
the unemployed by region, industry, occupation, age, duration* 1 
and by entitlement to benefit, are summarised as time series. 
Also included, is a table of unemployment, total and seasonally 
adjusted, for selected countries: there are, however, varying 
methods in the compilation of these statistics.

Temporarily stopped workers who register to claim benefit but 
have jobs to which they expect to return are not included in the 
unemployment count, but are counted separately.

Unfilled vacancies. The vacancy statistics shown for the United 
Kingdom and analysed by regions in table 118 relate to vacan­
cies notified by employers to local employment and careers 
offices, and which, at the date of the count remain unfilled. They 
are not a measure of total vacancies. Because of possible dupli­
cation the figures for employment offices and careers offices 
should not be added together. Seasonally adjusted figures at 
employment offices are given in Table 119.

Hours worked. This group of tables provides additional 
information about the level of industrial activity. Table 120 
gives estimates of overtime and short-time working by operatives 
in manufacturing industries; table 121 the total hours worked 

and the average hours worked per operative per week in broad 
industry groups in index form. Average weekly hours of em­
ployees are included in tables in the following groups.

Earnings and wage rates. Average weekly and hourly earnings 
and hours of manual workers in the United Kingdom in 
industry groups covered by the regular (October) enquiries are 
given in tables 122 and 123; averages for full-time men and 
women are given by industry group in table 122. Average 
earnings of all non-manual workers in Great Britain in all 
industries, and in all manufacturing industries, are shown in 
table 124 in index form. Table 125 is a comparative table of 
annual percentage changes in hourly earnings and hourly wage 
rates of full-time manual workers. New Earnings Survey (April) 
estimates of average weekly and hourly earnings and weekly 
hours of various categories of employees in Great Britain are 
given in table 126. Table 127 shows, by industry group and in 
index form, average earnings of all employees in Great Britain, 
derived from a monthly survey; the indices for all manufacturing 
and all industries are also given adjusted for seasonal variations. 
Average earnings of full-time manual men in the engineering, 
shipbuilding and chemical industries are given by occupation in 
table 128, in index form. Indices of basic weekly and hourly 
wage rates and normal hours are given by industry group in 
table 131 and for all manufacturing and all industries in table 
130. (Table 129 has been discontinued.)

Retail prices. Table 132 gives the all-items and broad item 
group figures for the official General Index of Retail Prices. 
Quarterly all-items (excluding housing) indices for pensioner 
households are given in tables 132(a) and 132(b).

Industrial stoppages. Details of the number of stoppages of 
work due to industrial disputes, the number of workers involved 
and days lost are in table 133.

Output per head and labour costs. Table 134 provides annual 
and quarterly indices of output, employment and output per 
person employed for the whole economy, the Index of 
Production and manufacturing sectors, and for selected indus­
tries where output and employment can be reasonably matched. 
Annual and quarterly indices of total domestic incomes per unit 
of output are given for the whole economy, with separate indices 
for the largest component—wages and salaries. Annual indices 
of labour costs per unit of output (including all items for which 
regular data is available) are shown for the whole economy and 
for selected industries. A full description is given in this Gazette, 
October 1968, pages 801-803.

Conventions. The following standard symbols are used: 
not available

— nil or negligible (less than half the final digit 
shown)

n.e.s. not elsewhere specified
SIC UK Standard Industrial Classification (1958 or

1968 edition as indicated)
A line across a column between two consecutive figures 

indicates that the figure above and below the line have been 
compiled on a different basis, and are not wholly comparable, or 
that they relate to different groups for which totals are given in 
the table.

Where figures have been rounded to the final digit, there 
may be an apparent slight discrepancy between the sum of the 
constituent items and the total as shown.

Although figures may be given in unrounded form to facilitate 
the calculation of percentage changes, rates of change, etc., 
by users, this does not imply that the figures can be estimated to 
this degree of precision, and it must be recognised that they may 
be the subject of sampling and other errors.
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working population

Standard regionTABLE 101

Employees in employmentQuarter
TotalFemalesMales

Working 
population

Employers 
and self- 
employed

Employed 
labour 
force

HM 
Forces

Un­
employed 
excluding 
adult 
students

Regional 
totals as 
percentage 
of Great 
Britain

Total

Numbers of employees in employment (Thousands)

All industries and services

Males FemalesTotal

Service^ 
industries

Agricul­
ture, 
forestry 
and fishing

of whichf 
manufac­
turing 
industries

Index of* 
Produc­
tion 
industries

Regional indices of employment)) 
(June 1974 = 100)

Index of 
Produc­
tion 
industries

Manufac­
turing 
industries

Service 
industries

A. UNITED KINGDOM

Numbers unadjusted for seasonal variations

1972 March 13,530 8,500
June 13,608 8,512
September 13,636 8,617
December 13,726 8,661

1973 March 13,722 8,861
June 13,771 8,891
September 1.3,850 8,902
December 13,819 8,953

1974 March 13,620 8,997
June 13,659 9,131
September 13,726 9,209
December 13,643 9,229

22,030 1,902 371 24,303 967 25,270
22,120 1,899 371 24,390 804 25,194
22,253 1,911 374 24,538 862 25,400
22,387 1,923 372 24,682 780 25,462

22,583 1,935 367 24,885 717 25,602
22,662 1,947 361 24,970 575 25,545
22,752 1,942 358 25,052 556 25,608
22,773 1,937 354 25,064 512 25,576

22,617 1,931 349 24,897 618 25,515
22,790 1,925 345 25,060 542 25,602
22,935 1,925 347 25,207 650 25,857
22,871 1,925 343 25,139 t f

South East and 
East Anglia

1974 December 3604 8,064 4,742 3,323 125
1975 March 3609 7,988 4,708 3,280 119

June 35-97 7,990 4,697 3,293 126
September 36-05 8,010 4,703 3,307 131
December 36-04 7,979 4,660 3,319 116

1976 March 35-97 7,872 4,608 3,264 113
June 3'5-93 7,903 4,621 3,282 121

South West
1974 December 6-75 1,511 906 605 47
1975 March 6-78 1,501 900 601 48

June 6-86 1,523 906 616 50
September 6-81 1,513 904 610 48
December 6-77 1,498 898 601 45

1976 March 6-82 1,493 893 600 46
June 6-90 1,517 901 615 49

2,754
2,706

2,215
2,168

5,184
5,163

99-3 
97-6

99-5
97-4

101-1
100-7

2,657 2,110 5,208 95-8 94-8 101-6
2,639 2,092 5,240 95-2 940 102-2
2,624 2,079 5,238 94-6 93-4 102-2
2,583 2,051 5,176 93-2 92-1 100-9
2,582 2,052 5,201 93-1 92-2 101-4

584 449 881 99-8 100-2 99-7
574 439 080 98-0 98-0 99-6
563 427 910 96-2 95-2 1030
561 425 904 95-9 94-8 102-4
559 423 894 95-5 94-5 101-3
552 419 895 94-3 93-5 101-3
552 420 915 94-3 93-7 103-7

1975 March 13,534 9,094 22,629 1,925 338 24,892 803 25,695
June 1.3,532 9,174 22,707 1,925 336 24,968 866 25,834

Numbers adjusted for seasonal variations

1972 March 13,586 8,507 22,093 1,902 371 24,366 25,288
June 13,619 8,494 22,113 1,899 371 24,383 25,236
September 13,614 8,605 22,219 1,911 374 24,504 25,364
December 13,681 8,685 22,366 1,923 372 24,661 25,438

1973 March 13,778 8,865 22,643 1,935 367 24,945 25,619
June 13,784 8,874 22,658 1,947 361 24,966 25,589
September 13,823 8,895 22,718 1,942 358 25,018 25,571
December 13,777 8,971 22,748 1,937 354 25,039 25,550

1974 March 13,675 9,002 22,677 1,931 349 24,957 25,537
June 13,676 9,114 22,790 1,925 345 25,060 25,643
September 13,695 9,204 22,899 1,925 347 25,171 25,817
December 13,603 9,246 22,849 1,925 343 25,117 t

1975 March 13,588 9,098 22,686 1,925 338 24,949 25,715
13,552 9,158 22,710 1,925 336 24,971 25,875

B. GREAT BRITAIN

Numbers unadjusted for seasonal variations

1972 March 13,241 8,318 21,559/ 1,837 371 23,767 ' 925 24,691/

June 13,319 8,331 21,650 1,835 371 23,856 765 24,621
September 13,346 8,434 21,780 1,847 374 24,001 823 24,814
December 13,435 8,477 21,912/ 1,859 372 24,143/ 743 24,886 /

1973 March 13,430 8,676 22,106 1,872 367 24,345 683 25,028
13,478 8,705 22,182 1,884 361 24,427 545 24,972

September 13,556 8,713 22,269 1,879 358 24,506 / 527 25,033 ,
December 13,525 8,761 22,286/ 1,874 354 24,514 z 484 24,998/

West Midlands
1974 December 10-14 2,269 1,381 887 31 1,244 1,084 994 100-1 100-3 102-4
1975 March 1007 2,229 1,363 866 30 1,210 1,052 989 97-4 97-3 101-9

June 9-96 2,212 1,350 862 32 1,183 1,021 997 95-2 94-5 102-8
September 9-91 2,203 1,346 857 32 1,172 1,011 999 94-3 93-5 102-9
December 9-92 2,196 1,332 863 29 1,162 1,002 1,004 93-5 92-7 103-5

1976 March 9-90 2,166 1315 851 29 1,142 984 995 91-8 91-1 102-5
June 989 2,175 1,319 856 32 1,145 987 998 92-1 91-3 102-8

East Midlands
1974 December 6-71 1,501 902 599 38 788 619 676 99-9 100-3 103-0
1975 March 6-69 1,481 893 588 35 774 604 672 98-2 98-0 102-4

June 6-69 1,485 896 589 37 765 593 682 97-1 96-2 104-1
September 670 1,488 899 589 39 767 594 682 97-3 96-4 104-1
December 6-73 1,491 894 597 35 762 591 694 96-6 95-8 105-8

1976 March 6-74 1,474 886 587 35 752 583 687 95-4 94-6 104-8
June 6-71 1,475 885 590 36 754 586 685 95-7 95-1 104-5

Yorkshire and
Humberside

1974 December 8.88 1,986 1,208 779 34 985 760 968 99-3 99-4 100-3
1975 March 8-90 1,969 1,202 767 33 967 742 969 97-5 97-0 100-5

June 8-94 1,985 1,205 780 34 961 733 990 96-9 95-8 102-7
September 8-95 1,989 1,207 782 34 960 732 996 96-8 95-8 103-3
December 8-97 1,986 1,199 787 31 950 725 1,004 95-8 94-9 104-1

1976 March 8-99 1,968 1,189 779 31 937 715 1,000 94-5 93-6 103-7
June 9-00 1,979 1,193 786 34 939 718 1,006 94-7 93-9 104-3

North West
1974 December 12-10 2,708 1,598 1,111 17 1,284 1,092 1,408 99-6 100-1 101-0
1975 March 12-01 2,658 1,568 1,090 16 1,252 1,063 1,390 97-1 97-5 99-7

June 1204 2,675 1,572 1,103 18 1,235 1,042 1,423 95-8 95-6 102-0
September 12-05 2,677 1,575 1,101 17 1,231 1,038 1,429 95-5 95-2 102-5
December 12-06 2,670 1,566 1,104 16 1,221 1,029 1,434 94-7 94-4 102-8

1976 March 12 05 2,637 1,550 1,087 16 1,204 1,017 1,417 93-4 93-2 101-6
June 12-04 2,648 1,555 1,092 18 1,204 1,018 1,426 93-4 93-4 102-3

1974 March 13,325 8,802 22,127 1,869 349 24,345 590 24,935
June 13,363 8,933 22,297 1,864 345 24,506 515 25,021
September 13,431 9,010 22,441 1,864* 347 24,652 , 610 25,270y 

tDecember 13,349 9,029 22,377 1,864* 343 24,584^ t

1975 March 13,240 8,894 22,135 1,864* 338 24,337 768 25,105
June 13,240 8,973 22,213 1,864* 336 24,413 828 25,241
September! 13,249 8,971 22,220 1,864* 340 24,424 ' 1,097 25,521
December! 13,144 8,999 22,142 1,864* 33? 24,345 / 1,152 25,497'

1976 March! 131013 8,871 21,884 1,864* 337 24,085 1,235 13,31^
June! 13,052 8,945 21,997 1,864* 33'6 24,197 z/ 1,278 1.3^3

Numbers adjusted for seasonal variations

1972 March 13,298 81327 21,625 1,837 371 23,833 24,716
June 13,329 8315 21,644 1,835 371 23,850 24,669'
September 13,322 8,418 21,740 1,847 374 23/961 24,776
December 13,392 8,496 21,888 1,859 372 24,119 24,857

1973 March 13,489 8,688 22,177 1,872 367 24,416 25,062
June 13,490 8,692 22,182 1,084 361 24,427 25,025
September 13'523 8/701 22,224 1,879 358 24,461 24,973
December 13387 8,767 22,254 1,874 354 24,482 24,963

1974 March 13,387 8,823 22,210 1,869 349 24,428 24,986
June 13,377 8,920 22,297 1,864 345 14,506 25,071
September 13,387 9'001 22,388 1,864* 347 24,599 25,196 

tDecember 13,316 9,023 22,339 1,864* 343 24,546

1975 March 13,303 8,924 22,227 1,864* 338 24,429 25,174
June 13,257 8,959 22,216 1,864* 336 24,416 25,293
September! 13,198 8,964 22,162 1,864* 340. 24,366 25,441
Dacember! 13,113 8,983 22,096 1,064* 339 24,299 25,452

1976 March! 13,078 8,910 21,988 1,864* 337 24,189 25,400
25,521June! 13,069 8,928 211,997 1,864* 336 24,197

1 North
■ 1974 December 5-61 1,256 772 485 17 632 468 607 99-6 100-1 102-4
■ 1975 March 5-66 1,252 770 481 17 622 459 613 98-0 98-2 103-3

June 5-70 1,266 774 491 17 620 454 629 97-6 97-2 106-0
| September 5-69 1,265 774 491 16 618 452 631 97-3 96-8 106-4
' December 5-70 1,263 767 496 16 612 448 635 96-4 96-0 107-1

■ 1976 March 5-71 1,249 759 489 16 600 440 633 94-5 94-1 106*7
I June 5-67 1,248 760 488 16 599 439 632 94-3 94-0 106-7

fl Wales
H 1974 December 4-47 1,001 621 380 24 463 336 514 99-7 100-1 102-7
■ 1975 March 4-50 996 622 374 23 453 326 520 97-6 97-3 103-9

June 4-49 998 618 380 26 445 317 527 95-7 94-5 105-3
September 4-46 992 615 377 24 441 313 527 94-9 93-3 105-4
December 4-45 986 608 378 24 436 309 525 93-8 92-2 105-1

B 1976 March 4-46 975 603 372 24 430 306 521 92-6 91-1 104-1
June 4-46 982 605 377 26 427 303 529 91-9 90-3 105-7

fl Scotland
■ 1974 December 9-29 2,079 1,219 860 49 896 667 1,134 98-6 98-6 100-8
■ 1975 March 9-31 2,061 1,213 847 49 879 650 1,132 96-7 96-2 100-6

June 9-35 2,076 1,219 858 49 872 637 1,155 95-9 94-2 102-7
September 9-37 2,083 1,226 857 49 867 632 1,167 95-4 93-5 103-7
December 9-37 2,074 1,219 855 48 858 625 1,167 94-5 92-5 103-8

9 1976 March 9-37 2,050 1,208 843 49 846 617 1,156 93-1 91-2 102-8
June 9-42 2,072 1,212 860 49 841 613 1,182 92-5 90-6 105-1

■ Great Britain
1 1974 December 100-00 22,377 13,349 9,029 381 9,629 7,688 12,365 99-5 99-8 101-2
■ 1975 March 100-00 22,135 13,240 8,894 370 9,437 7,503 12,327 97-5 97-4 100-9

June 100-00 22,213 13,240 8,973 388 9,300 7,334 12,522 96-1 95-2 102-5
September 100-00 22,220 13,249 8,971 391 9,254 7,289 12,575 95-6 94-6 103-0
December 100-00 22,142 13,144 8,999 362 9,184 7,232 12,596 94-9 93-9 103-1

■ 1976 March 100-00 21,884 13,013 8,871 359 9,047 7,131 12,478 93-5 92-6 102-2
June 10000 21,997 13,052 8,945 380 9,043 7,136 12,574 93-4 92-6 103-0

* Estimates for Great Britain are assumed unchanged until later data become available.
t Estimates of the registered unemployed are not available for December 1974. See footnote ! to table 104.
! Employment estimates after June 1976 are provisional.

Note: Approximately 6,000 employees work within the Welsh sector of the Chester employment exchange area and are included in the figures for North West Region.
* The industries included in the Index of Production are Orders II—XXI of the ! The service industries are Orders XXII-XXVII of the SIC (1968).

SIC (1968). § Figures after June 1975 are provisional. . .
t The manufacturing industries are Orders lll-XIX of the SIC (1968). || Regional indices of employment are not adjusted for seasonal variations.

TABLE 102

EMPLOYMENT
employees in employment: Great Britain and standard regions §
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* The industries included in the Index of Production are Orders ll-XXI of the SIC 
(1968).

t Excluding members of HM Forces.
! Figures after June 1975 are provisional.

§ Excludes private domestic service.
Note: Because of industrial action by some staff in the Department of Employment 

Group, figures for October 1976 are not available.
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Great Britain: employees in employment: industrial analysis
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January 9,648 94-3 7,701 94-1 386 730 43 428 531 988
February 9,611 93-9 7,674 93-9 386 724 43 427 526 980
March 9,577 93-8 7,631 93-5 381 722 43 426 519 973

April 9,599 93-9 7,632 93-5 380 724 43 425 519 969
May 9,598 93-9 7,623 93-5 379 727 42 426 516 966
June 21,650 9,596 93-8 7,613 93-4 416 377 730 42 424 516 964

July 9,627 93-8 7,638 93-3 374 742 42 425 516 963
August 9,653 93-8 7,663 93-3 374 746 42 427 515 962
September 9,637 93-6 7,665 93-3 373 741 42 426 516 963

October 9,656 93-8 7,668 93-2 372 740 42 424 517 961
November 9,696 940 7,678 93-2 371 740 41 424 518 962
December 9,683 93-9 7,676 93-2 370 733 41 425 518 964

January 9,631 94-1 7,639 93-4 369 721 41 422 519 960
February 9,670 94-5 7,652 93-6 368 715 41 423 521 960
March 9,672 94-7 7,657 93-9 367 715 41 424 520 961

April 9,681 94-7 7,655 93-9 365 716 41 422 520 960
May 9,679 94-7 7,658 94-0 363 721 41 423 518 956
June 22,182 9,698 94-9 7,664 94-1 421 361 728 40 425 518 956

July 9,748 950 7,706 94-1 358 749 40 427 519 960
August 9,764 94-9 7,724 94-0 357 752 40 429 520 959
September 9,761 94-8 7,724 94-0 354 742 40 429 519 964

October 9,767 94-8 7,741 94-1 351 744 39 431 518 965
November 9,805 950 7,779 94-4 349 749 39 434 517 971
December 9,813 95-2 7,799 94-7 347 750 39 436 516 972

January 9,711 94-9 7,719 94-3 346 741 39 431 511 960
February 9,698 94-8 7,701 94-2 346 742 39 432 510 960
March 9,660 94-6 7,686 94-2 344 741 39 431 508 959

April 9,662 94-6 7,691 94-3 346 738 39 431 507 962
May 9,674 94-6 7,708 94-5 347 739 39 433 505 964
June 22,297 9,679 94-6 7,705 94-5 404 347 740 39 432 507 965

July 9,713 94-6 7,739 94-6 346 751 40 437 509 969
August 9,745 94-6 7,767 94-6 347 752 40 441 511 974
September 22,441 9,728 94-5 7,748 94-4 400 348 744 40 441 512 977

October 9,725 94-5 7,744 94-2 347 742 40 442 513 978
November 9,682 93-8 7,730 93-8 347 741 40 442 514 978
December 22,377 9,629 93-4 7,688 93-4 381 347 736 40 441 515 976

January 9,549 93-3 7,612 93-0 347 728 40 440 512 973
February 9,490 92-8 7,555 92-4 348 719 40 438 511 970
March 22,135 9,437 92-4 7,503 91-9 370 350 710 40 436 510 966

April 9,394 920 7,447 91-3 351 705 40 433 507 960
May 9,352 91-5 7,389 90-6 350 702 40 430 505 955
Juno 22,213 9,300 90-9 7,334 89-9 388 350 701 39 428 501 949

July* 9,287 90-4 7,322 89-5 348 716 40 431 498 945
August! 9,280 90-1 7,311 89-1 349 717 40 430 495 943
September! 22,220 9,254 89-9 7,289 88-8 391 348 708 40 429 494 944

October! 9,217 89-6 7,266 88-4 347 708 40 426 491 938
November! 9,214 89-3 7,254 88-0 346 710 39 424 489 936
December! 22,142 9,184 89-1 7,232 87-8 362 345 707 39 424 487 932

January! 9,102 88-9 7,172 87-6 345 694 39 421 483 926
February! 9,065 88-6 7,147 87-5 345 688 39 421 480 924
March! 21,884 9,047 88-6 7,131 87-4 359 343 685 39 421 478 922

April! 9,027 88-4 7,120 87-3 343 687 39 422 476 921
May* 9,025 88-3 7,116 87-3 343 688 38 422 475 919
June! 21,997 9,043 88-4 7,136 87-6 380 342 694 38 424 473 919

July* 9,086 88-5 7,180 87-8 342 712 38 426 475 920
August! 9,095 88-4 7,193 87-6 343 716 38 428 477 919
September! 9,113 88-5 7,207 87-8 343 708 38 428 479 924
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559 564 46 430 296 269 579 328
555 560 45 429 294 270 578 328
553 558 45 426 293 269 574 328

553 560 45 429 293 270 573 329
553 559 45 428 294 269 573 329
553 558 45 426 295 270 573 331

554 557 45 425 297 272 574 332
555 561 45 430 299 275 575 334
559 562 45 431 298 275 572 335

561 560 45 431 297 277 573 335
562 560 45 431 298 280 572 337
563 559 45 430 297 282 571 337

561 558 45 426 296 281 567 336
564 559 45 426 297 283 566 337
563 559 44 426 297 284 566 339

563 557 44 425 299 284 567 340
563 556 44 423 299 286 567 344
563 555 44 418 299 287 568 344

567 557 44 416 301 288 574 347
569 556 44 413 302 288 576 348
569 554 43 412 300 289 578 347

572 551 43 413 299 289 582 351
577 553 43 415 300 289 584 353
580 556 43 415 301 289 586 354

573 549 43 410 296 283 584 347
572 547 43 407 294 282 585 345
570 545 43 406 293 280 584 346

574 546 43 406 294 279 583 348
576 547 43 408 295 279 586 351
577 546 42 404 295 278 582 351

582 545 42 403 295 276 585 355
581 547 42 405 297 276 587 357
579 542 42 403 294 274 586 354

580 537 42 402 292 274 586 356
579 532 42 403 290 271 587 354
576 525 42 401 284 268 584 349

569 516 42 395 284 263 579 343
564 510 42 392 283 263 574 336
558 503 42 389 281 263 572 333
554 500 41 388 278 262 568 328
547 498 42 386 275 260 565 325
542 494 41 383 270 259 559 323
540 492 42 382 270 258 558 323
538 492 43 382 269 259 556 323
537 488 43 381 267 260 555 321
535 485 43 381 266 260 552 323
534 485 43 382 266 262 548 325
534 484 42 381 265 262 546 323

530 482 42 377 262 260 542 320
528 482 42 375 260 261 540 320
526 482 42 374 260 260 538 320
523 483 42 371 261 260 536 322
526 484 42 373 261 258 535 323
526 486 42 376 262 259 536 324
531 488 42 376 264 261 537 329
533 489 42 376 265 261 537 330
534 489 42 376 265 261 537 331
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1,208 354
1,198 353
1,213 352

1,236 351
1,247 349
1,258 347 1,520 2,588 983 3,031 2,002

1,269 346
1,271 345
1,254 345

1,271 345
1,303 344
1,294 343

1,281 343
1,309 341
1,309 340

1,323 33>
1,321 337
1,338 335 1,501 2,691 1,043 3,171 2,114

1,348 335
1,349 335
1,347 336

1,338 336
1,342 335
1,331 335

1,310 336
1,316 335
1,295 335

1,288 338
1,283 337
1,290 337 1,483 2,707 1,101 3,284 2,088

1,290 338
1,292 339
1,292 341 1,493 2,709 1,107 3,353 2,078

1,292 342
1,262 343
1,250 344 1,494 2,767 1,092 3,414 2,021

1,246 343
1,244 343
1,241 343 1,500 2,699 1,081 3,433 2,027

1,253 343
1,270 343
1,273 343 1,495 2,709 1,088 3,465 2,157

1,274 344
1,277 344
1,273 344 1,494 2,699 1,093 3,488 2,170

1,261 343
1,270 343
1,265 342 1,475 2,750 1,088 3,537 2,116

1,244 341
1,234 340
1,233 339 1,456 2,660 1,081 3,544 2,099

1,227 336
1,231 335
1,232 333 1,461 2,655 1,094 3,530 2,179

1,231 333
1,225 334
1,230 334
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UNEMPLOYMENT
summary analysis: United Kingdom
TABLE 104

UNEMPLOYED*  UNEMPLOYED EXCLUDING SCHOOL-LEAVERS*  Adult stud- * * * §

* Excludes adult students registered for vacation employment. . rrtnriat(
t Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the numbers of employees (employed and unemployed) at tne approp 

mid-year. The mid-1975 estimate (23,573,000) has been used to calculate the percentage rates from January 1975 onwards. j(
$ Because of industrial action at local offices of the Employment Service Agency, the figures for October and November 1974 include estimates for some offices. No count was 

for December 1974, and for January 1975 an estimate was made based on simplified procedures. , imher
§ From October 1975 onwards, the day of the count was changed from Monday to Thursday. Adjustments to take into account amendments—in respect of tne num ■ 

unemployed on the statistical date—notified during the four days following the date of the count were discontinued (see Gazette, September 1975, page 906). figure!
|| In January 1976, unemployment returns from eight employment offices in the West Midlands showed only combined figures for males and females. The male and female g 

shown include estimates.
IT The seasonally adjusted series from January 1973 onwards has been calculated as described on page 267 of March 1976 issue of the Gazette.
Note: Because of industrial action by some staff in the Department of Employment Group, figures for November 1976 are not available.

  ---------------------------------------------------------------------- ------------------------------------------------------ ents regia, 
of which: School- Actual Seasonally adjustedlT----------------------------------------------------------------------------- tered for

leavers number vacation

Percen­
tage 
ratef

per cent

Total 
number

(000’s)

Males

(000’s)

Females

(000’s)

included -------------
in total Total 

number

(000’s)

Percen­
tage 
ratef

per cent

Change 
since prev­
ious month

(000’s)

Average 
change over 
3 months 
ended 
(000’s)

Males

(000’s)

Females

(000’s)

employment 
(not included 
in previous | 
columns)

(000’s)(000’s) (000’s)

1971 October 11 3-8 860-8 715-4 145-4 21-2 839-6 850-1 3-7 +18-2 4-18-1 716-3 133-8 0-8
November 8 3-9 894-0 745-3 148-7 13-4 880-5 875-8 3-8 4-25-7 4-21-4 737-8 138-0
December 6 40 910-7 764-7 146-0 9-8 900-9 888-9 3-9 4-13-1 4-190 749-0 139-9 0-2

1972 January 10 4-2 971-5 816-7 154-8 11-0 960-5 901-9 3-9 4-13-0 +17-3 758-1 143-8 2-0
February 14 4-2 968-2 814-4 153-9 9-2 959-0 911-5 4-0 +9-6 4-11-9 767-7 143-8 0-1
March 13 4-2 967-0 812-5 154-5 7-8 959-2 916-8 4-0 + 5-3 +9-3 771-3 145-5 0-1

April 10 4-2 956-5 800-0 156-4 17-9 938-6 910-9 4-0 — 5-9 +3-0 764-2 146-7 16-4
May 8 3 8 871-9 729-7 142-2 11-1 860-8 878-1 3-8 —32-8 -11-2 735-0 143-1 0-2
June 12 3-5 804-3 675-5 128-8 9-3 794-9 847-9 3-7 —30-2 — 22-9 709-6 138-3 1-8

July 10 3 6- 817-7 680-9 136-8 22-5 795-2 844-0 3-7 —3-9 —22-3 704-7 139-3 30-9
August 14 3-8. 875-1 716-2 158-9 64-3 810-8 838-4 3-7 —5-6 E-13-3 698-5 139-9 33 3
September 11 3-8 862-4 710-0 152-4 44-9 817-5 840-6 3-7 4-2-2 —2-4 702-9 137-7 28-1

October 9 3-6 . 826-3 678-8 147-5 25-2 801-1 811-9 3-5 —28-7 —10-7 676-3 135-6 33
November 13 3-5 807-1 663-5 143-6 14-7 792-4 791-4 3-5 -20-5 — 15-7 657-5 133-9
December 11 3-4 779-8 645-6 134-2 10-6 769-2 764-9 3-3 —26-5 4-25-2 635-5 129-4 1-8

1973 January 8 3-5 806-3 667-6 138-7 9-8 796-5 741-6 3-2 -23-3 —24-4 613-7 127-9 17-5
February 12 3-2 753-3 623-1 130-2 7-2 746-1 701-6 3-0 B-40-0 -290 580-9 120-7
March 12 3-1 717-2 594-4 122-9 5-6 711-6 673-6 2-9 -280 -30-4 558-5 115-1 0-1

April 9 2-9 680-8 564-2 116-6 4-7 676-1 650-0 2-8 —23-6 3-30-5 538-3 111-7 47-6
May 14 2-7 621-7 519-7 102-0 3-8 617-9 634-0 2-7 -160 -22-6 528-4 105-6 —
June 11 2-5 574-6 483-0 91-6 4-1 570-5 620-0 2-7 -14-0 -17-8 516-3 103-7 1-6

July 9 2-4 567-0 473-7 93-3 9-3 557-7 601-2 2-6 j-18-8 -16-3 501-7 995
August 13 2-5 582-3 482-3 100-0 23-1 559-2 577-7 2-5 —23-5 -18-8 483-7 94-0 21-7
September 10 2-4 556-2 461-7 94-5 14-3 542-0 557-6 2-4 E-20-1 -20-8 467-8 89-8 21-7

October 8 2-3 533-8 444-8 89-0 5-9 527-9 539-2 2-3 rW-18-4 -20-6 454-8 84-4 3-4
November 12 2-2 520-4 435-8 84-6 2-8 517-6 522-0 2-2 —17-2 -18-6 442-6 79-4 •—
December 10 2-2 511-5 431-6 79-9 2-0 509-3 513-0 2-2 -90 -14-9 434-2 78-8 2-0

1974 January 14 2-7 627-5 528-1 99-4 5-0 622-5 569-0 2-4 4-56-0 4-10-0 479-4 89-7 84
February 11 2-7 628-8 529-8 99-0 3-4 625-4 582-2 2-5 4-13-2 4-20-0 491-5 90-6 —
March 11 2-7 618-4 523-4 95-0 2-3 616-1 580-0 2-5 —2-2 4-22-4 491-6 88-4 0-1

April 8 2-6 607-6 510-3 97-3 5-8 601-8 576-4 2-5 - 3-6 +2-4 484-7 91-7 728
May 13 2-4 561-6 475-4 86-2 5-5 556-1 571-9 2-5 -4-5 -3-4 482-4 89-6 —
June 10 2-3 541-5 459-8 81-7 60 535-5 583-8 2-5 4-11-9 +1-3 490-3 93-5 1-6

July 8 2-5 574-3 481-6 92-7 17-5 556-8 598-4 2-6 4-14-6 +7-3 502-7 95-7 272
August 12 2-8 661-0 540-7 120-3 59-6 601-4 615-5 2-6 +17-1 4-14-5 516-2 99-3 30-5
September 9 2-8 649-7 532-0 117-7 36-3 613-4 627-3 2-7 4-11-8 4-14-5 523-4 103-9 32-9

October 14$ 2-7 640-8 529-3 111-5 15-1 625-7 637-0 2-7 +9-7 4-12-9 533-5 103-5 26
November 11$ 2-8 653-0 539-4 113-6 9-4 643-6 649-9 28 —12-9 4-11-5 543-9 106*0 —
December 9$

1975 January 20$ 3-3 771-8 635-1 136-7 9-1 762-7 712-9 30 586-7 126-2 4-6
February 10 3-4 791-8 650-2 141-6 9-3 782-4 740-1 3-1 4-27-1 609-1 131 0 ——
March 10 3-4 802-6 657-7 144-9 6-7 795-9 760-5 3-2 4-20-4 624-0 136-5 0-1

April 14 3-6 845-0 690-2 154-9 21-8 823-2 798-3 3-4 4-37-8 4-28-4 654-7 143-6 94-8
May 12 3-6 850-3 693-9 156-4 15-8 834-5 850-3 3-6 4-52-0 4-36-7 694-5 155-8 —
June 9 3-7 866-1 706-6 159-4 19-9 846-1 893-5 3-8 4-43-2 4-44-4 728-2 165-3 3-8

July 14 4-2 990-1 784-5 205-6 62-1 927-9 968-2 4-1 4-74-7 4-56-6 780-0 188-2 97-8
August 11 4-9 1,151-0 885-2 265-8 165-6 985-4 997-4 4-2 4-29-2 4-49-0 800-8 196-6 99-3
September 8 4-9 1,145-5 883-3 262-2 124-2 1,021-3 1,034-4 4-4 4-37-0 4-47-0 827-1 207-3 103-8

October 9§ 4-9 1,147-3 888-8 258-5 69-6 1,077-6 1,088-7 4-6 4-54-3 4-40-2 864-4 224-3 18-1
November 13 5-0 1,168-9 909-0 259-9 43-8 1,125-1 1,133-0 4-8 4-44-3 4-45-2 897-6 235-4 —
December 11 5-1 1,200-8 940-5 260-3 35-0 1,165-8 1,174-6 5-0 4-41-6 4-46-7 929-9 244-7 10-7

1976 January 8|| 5-5 1,303-2 1,017-4 285-8 40-7 1,262-6 1,210-5 5-1 4-35-9 4-40-6 951-1 259-4 127-1
February 12 5-5 1,304-4 1,014-6 289-8 30-1 1,274-3 1,232-4 5-2 4-21-9 +33-1 963-6 268-8 —
March 11 5-5 1,284-9 997-7 287-2 23-4 1,261-5 1,226-6 5-2 ^W5’8 4-17-4 956-2 270-4 0-1

April 8 5-4 1,281-1 994-2 287-0 22-7 1,258-4 1,233-7 5-2 + 7-1 + 77 960-6 273-2 179-3
May 13 5-4 1,271-8 982-9 288-9 37-8 1,234-1 1,250-0 5-3 4-16-3 4- 5-9 971-8 278-1 0-3
June 10 5-6 1,331-8 1,009-4 322-4 122-9 1,208-9 1,255-7 5-3 + 5-7 ■.+ 9-7 973-6 282-2 6-0

July 8 6-2 1,463-5 1,071-2 392-2 208-5 1,255-0 1,294-6 5-5 +38-9 4-20-3 988-3 306-3 108-8
August 12 6-4 1,502-0 1,093-2 408-8 203-4 1,298-6 1,309-4 5-6 4-14-8 4-19-8 991-4 317-9 122-7
September 9 6-2 1,455-7 1,059-8 395-9 149-8 1,305-9 1,318-6 5-6 + 9-2 4-20-9 993-6 325-0 131-8

October 14 5-8 1,377-1 1,010-0 367-1 82-7 1,294-4 1,305-4 5-5 —13-2 + 3-6 981-8 323-6 9-1
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* Excludes adult students registered for vacation employment.
t Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the estimated numbers of employees (employed and unemployed) at the 

P?r^uiaLe m,d"year’ *he mid-1975 estimate (23,041,000) has been used to calculate the percentage rates from January 1975 onwards.
$» §. II. If, see footnotes to table 104.
Note. Because of industrial action by some staff in the Department of Employment Group, figures for November 1976 are not available.

TABLE 105

UNEMPLOYED* UNEMPLOYED EXCLUDING SCHOOL-LEAVERS* Adult stud, 
ents regis­
tered for 
vacation 
employment 
(not included 
in previous 
columns)

(000’s)

Percen­
tage 
ratef

per cent

Total 
number

(000’s)

of which: School­
leavers 
included 
in total

(000’s)

Actual 
number

Seasonally adjustedlT

Males

(000’s)

Females

(000’s) (000’s)

Total 
number

(000’s)

Percen­
tage 
ratef

per cent

Change 
since prev­
ious month

(000’s)

Average 
change over 
3 months 
ended 
(000’s)

Males

(000’s)

Females

(000’s)

1971 October 11 3-7 818-5 683-8 134-8 19-3 799-2 808-5 3-6 +17-5 4-17-3 684-3 124-2 0-8November 8 3-8 851-2 712-9 138-4 11-9 839-3 834-4 3-7 +25-9 4-20-8 706-0 128-4
December 6 3-9 867-6 731-5 136-1 8-6 859-0 847-7 3-8 +13-3 4-18-9 717-3 130-4 0-2

1972 January 10 4-1 926-6 782-2 144-4 10-1 916-6 860-5 3-8 +12-8 4-17-3 726-6 133-9 2-0
February 14 4-1 925-1 781-2 143-9 8-4 916-7 870-7 3-9 +10-2 4-12-1 736-7 134-0 0-1March 13 4-1 924-7 780-2 144-4 7-1 917-6 876-2 3-9 +5-5 -+9-5 740-6 135-6 0-1
April 10 4-1 911-8 766-7 145-1 16-5 895-4 868-1 3-9 -8-1 4-2-6 732-2 135-9 16-4
May 8 3-7 831-8 699-6 132-2 10-1 821-8 838-0 3-7 -30-1 -10-9 704-9 133-1 0-2
June 12 3-4 765-5 646-8 118-7 8-4 757-1 808-1 3-6 -29-9 -22-7 680-1 128-0 1-8
July 10 3-5 775-1 649-8 125-3 19-2 755-9 804-6 3-6 -3-5 -21-2 675-4 129-2 28-6August 14 3-7 833-4 686-1 147-3 60-9 772-5 799-9 3-6 -4-7 -12-7 670-1 129-8 30-4September 11 3-7 823-0 681-8 141-1 42-0 781-0 803-3 3-6 +3-4 -1-6 675-6 127-7 250
October 9 3-5 789-5 652-7 136-8 23-2 766-3 775-7 3-5 -27-6 -9-6 649-9 125-8 2-6
November 13 3-4 770-4 637-2 133-3 13-4 757-1 755-6 3-4 -20-1 r-14-8 631-5 124-1
December 11 3-3 743-1 618-9 124-2 9-7 733-4 729-5 3-3 K-26-1 -24-6 609-8 119-7 1-8

1973 January 8 3-4 769-4 640-4 129-0 9-1 760-4 707-6 3-1 -21-9 -22-7 589-0 118-6 15-6February 12 3-2 717-5 596-7 120-8 6-6 710-9 667-9 2-9 -39-7 E-29-2 556-4 111-5March 12 3-0 682-6 568-9 113-8 50 677-6 640-2 2-8 -27-7 -29-8 534-2 106-0 —
April 9 2-9 647-8 540-2 107-6 4-2 643-6 617-8 2-7 — 22-4 -29-9 515-0 102-8 44-1May 14 2-6 591-0 497-2 93-8 3-3 587-7 602-8 2-7 1-150 -21-7 505-6 97-2
June 11 2-4 545-0 461-0 83-9 3-6 541-4 589-0 2-6 -13-8 E-17-1 493-4 95-6 1-0
July 9 2-4 535-4 450-8 84-5 7-7 527-7 571-2 2-5 -17-8 -15-5 479-7 91-5 19-8 •
August 13 2-4 551-6 460-1 91-5 21-6 530-0 548-5 2-4 -22-7 -18-1 462-1 86-4 19-2September 10 2-3 526-9 440-5 86-4 13-0 513-9 529-1 2-3 Bf-194 -20-0 446-6 82-5 18-5
October 8 2-2 506-8 425-2 81-6 5-1 501-6 511-9 2-3 H-17-2 -19-8 434-5 77-4 2-8November 12 2-2 493-6 416-1 77-5 2-3 491-2 495-2 2-2 -16-7 -17-7 422-6 72-6December 10 2-1 484-3 411-3 73-0 1-8 482-5 486-2 2-1 -90 -14-3 414-3 71-9 1-9

1974 January 14 2-6 597-7 505-3 92-4 4-5 593-1 541-6 2-4 +55-4 4-9-9 458-7 82-9 7-9February 11 2-6 599-2 507-1 92-1 3-1 596-1 554-3 2-4 +12-7 +19-7 470-4 83-9March 11 2-6 590-1 501-9 88-2 2-0 588-1 552-5 2-4 -1-8 4-22-1 471-0 81-5 —
April 8 2-5 579-9 489-6 90-3 5-6 574-3 549-5 2-4 -^3-0 4-2-6 464-7 84-8 66-9May 13 2-3 535-4 455-6 79-7 4-9 530-4 545-3 2-4 -^4-2 -30 462-5 82-9June 10 2-3 514-6 439-5 75-1 5-4 509-2 555-9 2-4 4-10-6 4-1-1 469-3 86-6 1-1
July 8 2-4 542-5 458-4 84-1 14-4 528-1 569-6 2-5 +13-7 4-6-7 481-1 88-5 24-4August 12 2-8 628-7 517-5 111-2 56-0 572-7 586-9 2-6 +17-3 4-13-9 495-0 91-9 27-6September 9 2-7 617-8 509-3 108-5 33-4 584-4 597-8 2-6 4-10-9 4-14-0 501-7 96-1 29-3
October 14$ 2-7 610-3 507-0 103-2 13-4 596-8 607-1 2-7 4-9-3 4-12-5 511-2 95-9 2-3November 11$ 2-7 621-4 516-3 105-1 8-0 613-4 619-3 2-7 < 4-12-2 4-10-8 521-2 98-1December 9$

1975 January 20$ 3-2 738-0 610-0 128-0 8-0 730-0 682-0 3-0 564-0 118-0 4-0February 10 3-3 757-1 624-6 132-5 8-4 748-7 707-7 3-1 4-25-7 585-5 122-2March 10 3-4 768-4 632-8 135-6 5-8 762-6 727-9 3-2 4-20-2 600-4 127-5 —
April 14 3-5 808-2 663-3 144-9 19-9 788-3 763-9 3-3 B+36-0 4-27-3 629-5 134-4 91-5May 12 3-6 813-1 666-9 146-2 14-3 798-8 813-8 3-5 4-49-9 4-35-3 668-0 145-8June 9 3-6 828-5 679-6 148-9 18-4 810-1 856-0 3-7 4-42-2 4-42-7 701-1 154-9 2-8
July 14 4-1 944-4 753-0 191-3 55-3 889-1 929-5 4-0 4-73-5 4-55-2 752-2 177-3 920August 11 4-8 1,102-0 851-5 250-5 158-2 943-8 956-0 4-1 4-26-5 4-47-4 771-0 185-0 93-5September 8 4-8 1,096-9 849-9 247-0 117-9 979-0 991-6 4-3 4-35-6 4-45-2 796-3 195-3 97-4
October 9§ 4-8 1,098-6 855-1 243-5 65-3 1,033-3 1,043-5 4-5 4-51-9 4-38-0 832-0 211-5 15-6November 13 4-9 1,120-1 875-0 245-2 40-4 1,079-7 1,087-2 4-7 4-43-7 4-43-8 864-9 222-3December 11 5-0 1,152-5 906-6 245-9 32-1 1,120-4 1,128-8 4-9 +41-6 4-45-7 897-4 231-4 10-5

1976 January 8|| 5-4 1,251-8 981-3 270-5 38-0 1,213-8 1,163-5 5-0 4-34-7 4-40-0 918-1 245-4 120-6February 12 5-4 1,253-4 978-8 274-6 28-0 1,225-4 1,184-8 5-1 4-21-3 4-32-5 930-2 254-6March 11 5-4 1,234-6 962-5 272-1 21-7 1,212-9 1,178-6 5-1 -6-2 4-16-6 922-5 256-0 —
April 8 5-3 1,231-2 959-1 272-1 21-3 1,209-9 1,185-7 5-1 +7-1 +7-4 926-8 258-9 172-3May 13 5-3 1,220-4 947-1 273-3 35-1 1,185-3 1,200-4 5-2 4-14-7 +5-2 937-2 263-2 0-3June 10 5-5 1,277-9 972-4 305-5 118-2 1,159-7 1,205-0 5-2 +4-6 4-8-8 938-2 266-8 4-6
July 8 6-1 1,402-5 1,030-7 371-8 199-4 1,203-1 1,242-8 5-4 4-37-8 4-19-1 952-5 290-3 102-0August 12 6-2 1,440-0 1,052-3 387-7 194-5 1,245-4 1,256-5 5-5 +13-7 4-18-7 955-1 301-5 116-5September 9 6-1 1,395-1 1,019-6 375-5 142-3 1,252-8 1,2650 5-5 + 8-5 4-20-0 956-6 308-4 125-0
October 14 5-7 1,320-9 972-2 348-8 78-0 1,243-0 1,253-1 5-4 -11-9 +3-4 945-5 307-6 8-0

i
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UNEMPLOYMENT 

regional analysis
TABLE 106

UNEMPLOYED* UNEMPLOYED EXCLUDING SCHOOL-LEAVERS* Adult 
students 
registered HOf which School- Actual Seasonally adjusted])
for vacation

Percen- Total Males Females included Total Percen- Change Average Males Females
tage number in total number tage since change ment (not 1
ratef ratef previous over 3 included in |

month months previous

per cent (000’s) (000’s) (000’s) (000’s) (000’s) (000’s) per cent (000’s)
ended 
(000’s) (000’s) (000’«)

columns)
(000’s)

SOUTH EAST

1975 October 9t 3-4 253-4 200-6 52-8 11-7 241-7 243-8 3-2 +13-7 4-10-9 196-7 47-1 4-6
November 13 3-5 260-7 206-8 53-8 6-7 254-0 256-5 3-4 +12-7 4-11-8 206-3 50-2
December 11 3-6 269-6 215-7 53-9 5-3 264-3 268-5 3-6 +12-0 4-12-8 216-2 52-3 3-3

1976 January 8 4-0 296-3 236-8 59-6 4-9 291-5 280-0 3-7 +11-5 4-12-0 224-1 55-9 26-6
February 12 40 301-5 239-4 62-1 3-9 297-6 287-4 3-8 +7-4 4-10-3 228-7 58-7
March 11 40 298-9 237-3 61-6 3-1 295-8 287-1 3-8 —0-3 +6-2 228-2 58-9 —

April 8 40 299-7 238-1 61-6 3-9 295-8 288-2 3-8 +1-1 4-2-8 229-3 58-9 38-5
May 13 40 296-5 234-8 61-7 6-1 290-4 292-5 3-9 +4-3 +1'7 232-4 60-1 —
June 10 4-1 307-9 240-9 67-1 23-7 284-3 294-6 3-9 +2-1 +2-5 234-7 59-8 0-4

July 8 
August 12 
September 9

4-4 331-8 252-7 79-2 37-7 294-1 303-8 4-0 +9-2 +5-2 239-2 64-6 22-1
4-7 349-8 263-6 86-2 37-6 312-1 315-6 4-2 ■4-11-8 +7-7 245-4 70-3 27-2
4-6 343-5 258-9 84-6 27-4 316-1 319-5 4-3 + 3-9 +8-3 247-1 72-3 27-8

October 14 4-3 325-6 246-4 79-1 13-3 312-2 314-3 4-2 —5-2 +3-5 242-4 72-0 2-7

EAST ANGLIA

1975 October 9# 4-0 27-6 21-6 6-0 1-2 26-5 27-3 3-9 +1-5 +1-2 21-9 5-4 0-4
November 13 4-1 28-4 22-5 5-9 0-7 27-7 28-4 4-1 +1-1 +1-3 22-8 5-6 —
December 11 4-3 30-0 24-0 6-0 0-5 29-5 29-6 4-3 +1-2 +1-2 23-7 5-9 0-5

1976 January 8 4-8 33-4 26-7 6-8 0-6 32-9 31-1 4-5 +1-5 +1-3 24-7 6-3 2-5
February 12 4-9 33-9 27-0 6-9 0-4 33-4 31-3 4-5 +0-2 +10 24-9 6-4 —-
March 11 4-8 33-2 26-3 6-9 0-4 32-8 30-9 4-5 -0-4 4-0-4 24-4 6-5 —

April 8 4-8 33-2 26-2 7-0 0-4 32-8 31-1 4-5 4-0-2 — 24-6 6-5 4-2
May 13 
June 10

4-7 32-6 25-7 6-9 0-8 31-7 31-4 4-5 +0-3 — 25-0 6-5 —
4-9 33-6 26-0 7-6 3-1 30-5 32-0 4-6 4-0-6 +0-4 25-4 6-6

July 8 
August 12

50 34-4 25-9 8-5 3-9 30-5 32-2 4-7 4-0-2 4-0-4 25-1 7-1 1-8
5-2 35-8 26-8 9-0 3-9 32-0 33-5 4-8 '■ +1-3 +.6-7 25-9 7-6 2-4

September 9 50 34-7 25-9 8-8 2-9 31-8 33-1 4-8 —0-4 +0-3 25-5 7-6 2-5

October 14 4-9 33-7 25-2 8-5 1-4 32-2 33-0 4-8 ||o-i +0-3 25-3 7-7 0-1

SOUTH WEST

1975 October 9$ 5-4 85-4 66-4 19-0 4-4 810 82-2 5-2 +3-4 4-2-8 65-2 17-0 0-8
November 13 5-7 91-2 70-3 20-9 3-0 88-1 86-7 5-5 +4-5 +3-5 68-3 18-4 —

December 11 5-9 94-2 73-2 21-0 2-4 91-8 90-3 5-7 +3-6 +3-8 71-1 19-2 0-9

1976 January 8 6-4 100-9 78-4 22-5 2-5 98-4 92-9 5-9 + 2-6 +3-6 72-9 20-0 8-8
February 12 6-5 102-5 79-2 23-2 1-9 100-6 95-9 6-0 +3-0 +3-0 74-7 21-1 —
March 11 6-4 101-4 78-3 23-1 1-5 99-9 95-9 6-0 — +1-9 74-5 21-4 —

April 8 6-3 99-9 77-5 22-4 1-6 98-3 95-8 6-0 Klo-i +1-0 74-6 21-2 12-4
May 13 
June 10

6-0 95-5 74-5 21-0 2-2 93-3 95-0 6-0 -0-8 -0-3 74-2 20-8 —•
6-2 97-6 75-1 22-6 86 89-0 94-8 6-0 —0-2 —0-4 74-1 20-7 —

July 8 
August 12

6-6 104-1 78-5 25-7 12-2 91-9 97-0 6-1 4-2-2 4-0-4 75-3 21-8 6-4
6-7 107-1 80-0 27-1 12-2 94-9 98-1 6-2 +1-1 4-1-0 75-1 22-9 7-7

September 9 6-6 104-4 78-0 26-4 8-8 95-6 98-5 6-2 4-0-4 +1-3 75-2 23-3 8-0

October 14 6-6 105-5 78-4 27-1 5-1 100-4 101-7 6-4 + 3-2 +1-5 16-9 24-8 0-1

WEST MIDLANDS

1975 October 9| 5-3 120-8 91-5 29-3 9-1 111-7 111-1 4-8 +7-2 +5-9 87-3 23 8 1-2
November 13 5-2 119-5 91-7 27-8 5-1 114-4 115-1 5-0 4-4-0 +5-3 90-4 24-7 —
December 11 5-3 121-3 94-4 26-9 4-2 117-2 118-7 5-2 +3-6 +5-0 93-8 24-9 0-8

1976 January 8§ 5-6 129-6 100-8 28-8 3-9 125-7 123-2 5-4 +4-5 4-4-0 96-6 26-6 13-3
February 12 5-7 130-1 101-5 28-5 26 127-5 125-9 5-5 +2-7 +3-6 98-9 270 —
March 11 5-6 127-8 99-8 28-1 2-1 125-7 123-9 5-4 -2-0 4-1-8 97-0 26-9 —

April 8 5-5 125-5 97-6 27-9 2-2 123-3 121-9 5-3 -20 -0-5 95-0 26-9 16-2
May 13 
June 10

5-5 125-9 97-4 28-5 4-2 121-7 122-7 5-3 4-0-8 -1-1 95-8 26-9 —
5-5 126-9 96-8 30-1 7-4 119-5 122-7 5-3 — -0-4 95-3 27-4 0-4

July 8 6-5 149-3 107-2 42-1 24-3 125-0 127-2 5-5 +4-5 4-1-8 96-2 31-0 11-3
August 12 6-7 152-8 109-2 43-6 24-5 128-3 127-7 5-6 +0-5 +1-7 96-3 31 -4 13-0
September 9 6-4 145-8 104-0 41-7 17-4 128-4 128-1 5-6 4-0-4 +1-8 95-9 32-1 14-3

October 14 5-7 131-7 95-0 36-7 9-2 122-5 121-8 5-3 -6-3 -1-8 91-3 30-6 1-1

♦, t> §, ll> see footnotes at end of table.

UNEMPLOYMENT 
regional analysis

TABLE 106 (continued)

*» t> t, II, see footnotes at end of table.

UNEMPLOYED’ UNEMPLOYED EXCLUDING SCHOOL-LEAVERS* Adult 
students 
registered 
for vacation 
employ­
ment (not 
included in 
previous 
columns) 
(000’s)

Percen­
tage 
ratef

per cent

Total 
number

(000’s)

Of which:

Males

(000’s)

Females

(000’s)

School­
leavers 
included 
in total

(000’s)

Actual 
number

(000’s)

Seasonally adjusted)!

Males

(000’s)

Females

(000’s)

Total 
number

(000’s)

Percen­
tage 
ratef

per cent

Change 
since 
previous 
month

(000’s)

Average 
change 
over 3 
months 
ended 
(000’s)

EAST midlands

1975 October 9^ 4-1 630 48-7 14-3 3-3 59-7 60-6 4-0 +1-7 +1-5 480 12-6 0-8
November 13 4-1 63-0 49-5 13-5 1-7 613 62-5 4-1 > +1-9 +2-1 49-7 12-8 —
December 11 4-3 65-3 51-8 13-5 1-4 63-9 64-8 4-2 +2-3 , +1-9 51-7 13-1 1-4

1976 January 8 4-7 71-6 56-4 15-1 1-2 70-3 67-8 4-4 +3-0 +2-4 53-5 14-4 6-9
February 12 4-6 71-1 56-1 15-0 1-1 70-0 67-5 4-4 K^O-3 +1-7 53-2 14-3 ——
March 11 4-5 69-4 54-6 14-8 0-8 68-6 66-5 4-3 -10 4-0-6 52-2 14-3 —

4-5 68-6 537 14-9 0-8 67-8 66-0 4-3 -0-5 -0-6 51-6 14-5 12-5
May 13 4-5 68-4 53-2 15-2 1-6 66-8 67-4 4-4 +1-4 -.0-1 52-5 14-9 —
June 10 4-8 74-2 55-8 18-4 8-7 65-5 67-7 4-4 4+0-3 4-0-4 52-6 15-1 —

July 8 5-3 81 3 59-2 22-1 11-8 69-5 71-6 4-7 +3-9 4-1-9 54-6 17-0 5-9
August 12 5-4 82-4 60-0 22-3 9-9 72-5 73-1 4-8 +1-5 +1-9 55-4 17-7 7-5
September 9 5-2 80-1 58-5 21-6 6-8 73-3 73-7 4-8 +0-6 4-2-0 55-6 18’1 8-1

October 14 4-7 72-5 53-6 19-0 3-2 69-4 70-3 4-6 -3'4 -0-4 53-1 17-2 0-5

YORKSHIRE AND
HUMBERSIDE

1975 October 9| 4-7 97-1 76-4 20-6 6-6 90-4 90-9 4-4 +4-4 +3-9 73-9 17-0 0-2
November 13 4-8 98-5 78-4 20-1 3-7 94-9 95-2 4-6 +4-3 4-4-4 76-9 18-3 —
December 11 4-9 101-6 81-4 20 2 2-7 98-9 98-9 4-8 + 3-7 +4-1 79-8 19-1 1-0

1976 January 8 5-3 109-3 87-4 21-9 2-7 106-7 102-1 5-0 + 3-2 +3-7 82-0 20-1 11-9
February 12 5-4 110-7 87-9 22-9 2-2 108-6 105-2 5-1 +3-1 +3-4 83-8 21-3 —
March 11 5-3 108-1 85-5 22-6 1-5 106-6 103-7 5-0 -1-5 + 1-6 82-1 21-6 —

April 8 5-2 107-9 84-8 23-0 2-3 105-6 103-4 5-0 — 0-3 4-0-4 81-8 21-6 18-6
May 13 5-2 107-4 84-1 23-3 3-6 103-8 105-4 5-1 +2-0 +o-1 83-4 21-9 ——
June 10 5-6 115-8 87-8 28-0 14-1 101-7 106-1 5-2 +0-7 4-0-8 83-4 22-7 0-4

July 8 6-1 126-2 91-9 34-4 21-4 104-8 108-8 5-3 +2-7 4-1-8 84-3 24-5 10-8
August 12 6-2 126-5 91-1 35-4 19-9 106-6 108-0 5-3 -0-8 4-0-8 82-5 25-6 13-3
September 9 5-9 121-4 87-8 33-7 14-2 107-3 108-1 5-3 4-0-1 ®S¥0'7 82-1 25-9 13-9

October 14 5-5 113-4 83-5 29-9 6-8 106-6 107-2 5-2 -0-9 -0-5 81-4 25-8 0-3

NORTH WEST

1975 October 9| 6-1 170-9 135-6 35-3 11-4 159-6 161-0 5-7 +6-4 +4-8 131-1 29-9 2-5
November 13 6-1 172-9 137-6 35-3 7-5 165-3 167-4 6-0 +6-4 +5:8 135-9 31-5 —
December 11 6-3 177-8 142-0 35-8 6-1 171-8 174-0 6-2 4-6-6 +6-5 140-5 33*5 0-9

1976 January 8 6-7 189-3 150-6 38-7 6-0 183-3 177-4 6-3 ! +3-4 +5-4 142-3 35-1 20-1
February 12 i-7 188-1 148-8 39-2 4-7 183-3 178-6 6-4 +1-2 • +3-8 142-5 36-2 —
March 11 6-6 185-6 146-9 38-7 3-8 181-8 z- 177-6 6-3 -10 '^+1-2 141-2 36-4 —

April 8 6-6 185-3 146-4 38-9 3-2 182-1 178-6 6-4 +1-0 +0-4 141-7 36-9 23-9
May 13 6-6 185 9 145-7 40-2 6-9 179-0 180-2 6-4 +1-6 +0-5 142-4 37-8 •—
June 10 7-1 199-1 - 152-3 46-8 24-1 175-0 180-4 6-4 4-0-2 4-0-9 142-4 38-0 0-3

July 8 7-6 214-9 159-4 55-6 32-5 182-4 186-1 6-6 +5-7 +2-5 143-6 42-5 15-7
August 12 7-7 217-1 159-9 57-2 31-8 185-3 186-8 6-6 +0-7 4-2-2 143-8 43-0 18-3
September 9 7-5 211-3 155-6 55-7 24-7 186-5 187-1 6-7 +0-3 +2-3 143-0 44-1 19-5

October 14 70 196-4 146-0 50-5 14-1 182-4 183-8 6-5 H“3’3 ^0-8 140-3 43-5 0-7

NORTH

1975 October 9t 66 880 678 20-2 7-1 80-9 81-3 6-1 +2-4 , +1-8 64-7 16-6 1-3
November 13 6-5 87-5 67-4 20-1 4-6 82-9 83-3 6-2 4-2-0 4-2-2 65-5 17-8 i—-
December 11 66 88-8 68-5 20-3 3-6 85-2 85-3 6-4 4-2-0 +2-1 66-6 18 7 1-0

1976 January 8 7-0 94-1 72-6 21-5 3-4 90-7 86-3 6-4 +1-0 +1-7 67-1 19-2 8-8
February 12 6-9 92-7 70-8 21-9 2-4 90-3 87-5 6-5 +1-2 +1-4 67-2 20-3 —
March 11 6-8 90-7 68 9 21-9 1-8 88-9 87-1 6-5 —0-4 4-0-6 66*2 20-9 —

April 8 6-9 91-8 69-5 22-3 1-6 90-2 89-0 6-7 +1-9 4-0-9 67-7 21-3 11-2
May 13 6-9 92-7 69-9 22-8 3-5 89-2 90-7 6-8 +1-7 +1-0 69-1 21-6 ——
June 10 7-8 104-8 76-2 28-5 15-9 88-9 92-6 6-9 +1-9 +1-9 70-2 22-3 0-1

July 8 8-5 113-2 79-6 33-5 21-6 91-6 94-4 7-1 +1-8 +1-8 70-3 24-1 8-0
August 12 85 113-6 80-7 32-9 19-6 94-0 94-6 7-1 4-0-2 +1-3 70-2 24-4 8-1
September 9 8-2 110-1 78-1 32-0 14-2 95-8 96-5 7-2 +1-9 +1-3 71’6 24-9 9-3

October 14 7-8 104-6 75-2 29-5 8-2 96-4 96-8 7-2 +0-3 4-0-8 71-7 25-1 0-2



UNEMPLOYMENT
simplified analysis by duration and ageregional analysis

THOUSANDS
TABLE 106 (continued)

UNEMPLOYED EXCLUDING SCHOOL-LEAVERS*UNEMPLOYED*

Seasonally adjusted||Of which:

Males FemalesMales Females

(000’s) (000’s)(000’s) (000’s) (000’s) (000’s)(000’s)(000's)(000’s) per centper cent

WALES

1975

1976

October 14

SCOTLAND

1975

1976

October 14

NORTHERN IRELAND

1975

1976

October 14

W1

April 8 
May 13 
June 10

April 8 
May 13 
June 10

October 9$ 
November 13 
December 11

October 9$ 
November 13 
December 11

School­
leavers 
included 
in total

Actual 
number

October 9$ 
November 13 
December 11

January 8 
February 12 
March 11

April 8 
May 13 
June 10

Total 
number

January 8 
February 12 
March 11

January 8 
February 12 
March 11

Percen­
tage 
rate!

Total 
number

Change 
since 
previous 
month

July 8 
August 12 
September 9

July 8 
August 12 
September 9

Percen­
tage 
rate!

July 8 
August 12 
September 9

Average 
change 
over 3 
months 
ended 
(000’s)
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’ (1) Detailed analyses of duration of unemployment by age of the unemployed are obtained in January and July of each year in Great Britain and in December and June in Northern 
Ireland. The distributions by age in this table for Great Britain (in months other than January and July) and for the United Kingdom are estimated. The figures since July 1976 may be 
revised when the next detailed analyses are available.

(2) Adult students registered for vacation employment are excluded from this table. They were excluded from detailed analyses of the unemployed from October 1975 onwards and 
from all unemployment statistics from March 1976. Estimates of the numbers of adult students have been deducted in earlier months.

t Before May 1972, total unemployed and the age and duration analyses were adjusted to take into account amendments—in respect of the numbers unemployed on the statistical date 
“-notified during the four days following the date of the count. From May 1972 to September 1975 the age and duration analyses were not so adjusted and for these months the totals in 
columns 5 and 10 (which differ slightly from those in tables 104 and 105 in this Gazette) are not adjusted. (See also the reference to “casuals” on page 548 of the June 1972 issue of the 
Gazette.) From October 1975 onwards, all adjustments were discontinued and the date of the count was changed from Monday to Thursday.
t See note $, table 104.
§ Because of the energy crisis, the detailed information about age and duration was not collected in January, February and March 1974. Northern Ireland was not affected.
II Provisional.
Note: Because of industrial action by some staff in the Department of Employment Group, figures are not available for November 1976.

* Excludes adult students registered for vacation employment.
t Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the following numbers of employees (employed and unemployed) at Junejy/o: 

South East 7,502,000, East Anglia 692,000, South West 1,587,000, West Midlands 2,295,000, East Midlands 1,534,000, Yorkshire and Humberside 2,056,000, North West 2,811,000, North 
1,338,000, Wales 1,048,000, Scotland 2,176,000 and Northern Ireland 532,000.

$ From October 1975 onwards the day of the count was changed from Monday to Thursday. Adjustments to take into account amendments—in respect of the numbers unemployed on 
the statistical date—notified during the four days following the date of the count were discontinued (see Gazette, September 1975, page 906).

§ In January 1976, unemployment returns from eight employment offices in the West Midlands showed only combined figures for males and females. The male and female 
figures shown for the region include estimates.

|| The seasonally adjusted series has been calculated as described on page 267 of the March 1976 issue of the Gazette.
Note: Because of industrial action by some staff in the Department of Employment Group, figures for November 1976 are not available.

Adult 
students 
registered I 
for vacation I 
employ, 
pent (not I 
included in I 
previous 
columns) 
(000’s)

UNEMPLOYMENT

TABLE 107

GREAT BRITAIN* UNITED KINGDOM*

Up to 4 Up to 4 Over 4 Over 4 Totalf Up to 4 Up to 4 Over 4 Over 4 Totalf
weeks weeks weeks weeks weeks weeks weeks weeks
aged aged 60 aged aged 60 aged aged 60 aged aged 60
under 60 and over under 60 and over under 60 and over under 60 and over

1971 October 11 208 13 491 103 815 216 13 523 105 857
November 8 195 12 535 106 848 204 12 566 108 890
December 6 173 11 571 109 864 180 11 605 111 907

1972 January 10 183 11 616 113 923 189 11 652 115 967
February 14 179 11 618 113 921 185 11 653 115 964
March 13 163 10 633 115 921 169 10 667 117 963
April 10f 177 11 607 113 908 184 11 641 115 951

May 8| 149 10 569 111 839 156 10 601 113 880
June 12 137 9 518 109 773 143 9 550 111 812

•Jlily 10 172 10 492 108 782 179 10 525 110 824
August 14 207 11 515 108 841 215 11 547 110 883
September 11 180 11 532 108 831 187 11 562 110 870

October 9 178 11 500 108 797 185 11 528 110 834
November 13 157 10 502 109 778 163 10 530 111 814
December 11 134 9 496 110 749 140 9 524 112 785

1973 January 8 152 10 506 112 780 157 10 537 114 818
February 12 136 9 472 108 725 142 9 500 110 761
March 12 124 8 451 107 690 129 8 479 109 725

April 9 129 8 415 104 656 134 8 441 106 689
May 14 109 7 380 102 598 114 7 404 104 629
June 11 103 7 344 97 551 108 7 367 99 581

July 9 124 8 314 96 542 130 8 337 98 573
August 13 137 8 319 95 559 143 8 342 97 590
September 10 124 8 309 93 534 130 8 330 95 563

October 8 127 9 286 92 514 132 9 306 94 541
November 12 112 8 288 91 499 117 8 309 92 526
December 10 106 7 285 91 489 111 7 306 92 516

1974 January 14§ 610 640
February 115 606 636
March 11 § 598 627

April 8 1.40 8 346 93 587 144 8 367 95 614
May 13 120 7 325 91 543 125 7 345 93 570
June 10 113 7 313 89 522 118 7 332 91 548

July 8 151 8 303 87 549 159 8 325 89 581
August 12 198 9 344 88 639 205 9 367 90 671
September 9 163 9 366 90 628 171 9 388 92 660

October 14$ 166 9 354 91 620 172 9 377 93 651
November 11$ 154 9 372 92 627 160 9 397 94 660
December 9$

1975 January 20$ 738 773
February 10 174 io 485 96 765 180 io 512 98 800
March 10 162 9 509 97 777 168 9 535 99 811

April 14 182 9 540 98 829 191 9 568 100 868
May 12 167 9 547 100 823 174 9 576 102 861
June 9 167 9 561 101 838 173 9 591 103 876

July 14 243 11 594 102 950 254 11 627 104 996
August 11 322 12 679 104 1,117 332 12 716 106 1,166
September 8f 227 12 767 109 1,115 237 12 805 111 1,165

October 9$ 231 12 746 110 1,099 239 12 787 112 1,150
November 13 213 12 783 112 1,120 221 12 822 114 1,169
December 11 198 11 826 118 1,153 205 11 865 120 1,201

1976 January 8 196 11 923 122 1,252 202 11 973 124 1,310
February 12 202 11 918 122 1,253 209 11 960 124 1,304
March 11 182 10 921 122 1,235 189 10 962 124 1,285

April 8 199 11 899 122 1,231 206 11 940 124 1,281
May 13 178 9 911 122 1,220 185 9 954 124 1,272
June 10 260 9 886 123 1,278 270 9 928 125 1,332

July 8 345 11 923 123 1,402 359 11 968 125 1,463
August 12 248 11 1,058 123 1,440 257 11 1,109 125 1,502
September 9 226 11 1,035 123 1,395 235 11 1,085 125 1,456

October 14|| 237 11 950 123 1,321 245 11 996 125 1,377

6-6 69'3 538 15-5 5-2 64-1 64-2 6-1 +3-5 +2-4 51-4 12 8 1-2
6-8 70-7 550 15-7 3-7 67-1 67-2 6-4 4-30 4-2-8 53-6 13-6 _
70 72-9 57-2 15-7 3-1 69-8 69-5 6-6 +2-3 +3-0 55-5 14-0 0-7

7-4 77-2 60-5 16-7 2-9 74-3 70-5 6-7 ■ +10 +2-1 55-9 14-6 9-6
7-3 76-1 59-5 16-6 2-5 73-6 710 6-8 +0-5 +1-2 560 15-0 __
7-1 74-3 57-7 16-6 1-9 72-4 70-4 6-7 -0-6 +0-3 55-2 15-3 —

70 73-9 57-4 16-5 1-5 72-4 71'5 6-8 +1-1 4-0-4 55-8 15-7 130
70 73-6 56'6 16-9 3-2 70-4 71-5 6-8 +0-1 55-7 15-8 _
70 73-8 56-1 17-7 5-9 67-9 71-5 6-8 — 4-0-4 55-4 16-1 0*1

7-8 81-5 59-1 22-3 11-3 70-2 72-8 6-9 +1-3 4-0'4 55-2 17-6 7-9
8-1 84-8 61-1 23-7 13-4 71-3 72-3 6-9 ; —0'5 +0-3 54-8 17-6 8-8
7-9 82-5 59-5 230 10-5 72-0 72-8 6-9 4-0-5 4-0-4 54-8 180 10-1

7-6 79-5 57-6 21-8 6-1 73-4 73-5 70 +0-7 +0'3 55-2 18-4 0-2

5-7 123-2 . 92'7 30-5 5-5 117-7 120-6 5-5 +5-1 +3-3 91-6 29-0 26
5-9 127-8 95-7 320 3-7 124-1 125-3 5-8 +4-7 +4-2 94-8 30-5 —
60 1310 98-5 32-4 2-9 1280 128-2 5-9 4-2-9 +4-2 96-9 31-3 —

6-9 150-1 111-2 38-9 100 140-1 131-2 6-0 , +3-0 +3-5 98-5 32-7 12-1
6-7 146-8 108-6 38-2 6-3 140-4 134-1 6-2 4-2-9 + 30 100-2 34-0 —
6-7 145-1 107-3 37-8 4-9 140-2 135-5 6-2 +1-4 +2-4 101-3 34-2 —

6-7 145-6 107-9 37-6 3-8 141-8 139-9 6-4 +4-4 4-2-9 104-9 35-0 21-9
6-5 141-9 105-2 36-7 2-9 139-1 142-2 65 +2-3 +2-7 106-1 36-1 0-3
6-6 144-1 105-4 38-8 6-7 137-4 143-9 6-6 + 1-7 +2-8 106-3 37-6 29

7-6 165-6 117-3 48-4 22-7 142-9 146-9 6-8 +30 +2-3 107-3 39-6 11-0
7-8 170-1 119-7 50-4 21 -7 148-4 148-8 6-8 +1-9 4-2-2 107-4 41-3 10-2
7-4 161-4 113-4 48-0 15-3 146-1 149-4 6-9 4-0-6 +1-9 107-2 42-2 11-5

7-3 1580 111-4 46-6 10-6 147-4 150-4 6-9 + 1-0 +1-1 108-1 42-3 2-1

9-1 486 33-7 15-0 4-3 44-3 45-2 8-5 +2-4 . +2-1 32-4 12-8 2-5
9-2 48-8 340 14-8 3-4 45-4 45-8 8-6 +0-6 +1-5 32-7 13-1 —
9-1 48-3 33-8 14-5 2-9 45-4 45-8 8-6 — +10 32-5 13-3 0-2

9-7 51-4 36-1 15-3 2-7 48-8 470 8-8 +1-2 4-0-6 33 0 14-0 66
9-6 510 358 15-2 2-1 48-9 47-6 8-9 4-06 4-0-6 33-4 14-2 —
9-5 50-3 35-2 15-1 1-7 48-6 48-0 90 4-0-4 +0-7 33-6 14-4 0-1

9-4 49-9 350 14-9 1-4 48-5 480 9-0 __ 4-0-4 33-8 14-2 7'0
9-7 51-5 35-9 15-6 2-7 48-8 49-6 9-3 +1-6 4-0-6 34-7 14-9 —

10-1 540 37-1 16-9 4-7 49-2 50-7 9-5 +1’1 4-0-9 35-4 15-4 1-4

11-5 610 40-5 20-5 9-1 51-9 51-8 9-7 4-1-1 + 1-3 35-8 16*0 68
11-7 62-0 40-9 21-1 8-9 53-1 52-8 9-9 +10 +1-1 36-4 16-5 6-1
11-4 60-6 40-2 20-3 7-5 53-1 53-6 10-1 4-0-8 4-09 37-0 16-6 6-9

10-6 56-2 37-8 18-4 4-7 51-5 52-4 9-8 -1-2 +0-2 36-4 160 1-1
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UNEMPLOYMENT
industrial analysis (excluding school-leavers):*  Great Britain

TABLE 108

Agricul­
ture, 
forestry 
and 
fishing

I

Mining 
and 
quarrying

II

Manufac­
turing

ill-XIX

Construc­
tion

XX

Gas, elec­
tricity 
and 
water

XXI

T ransport 
and 
commun­
ication

XXII

Distri­
butive 
trades

XXIII

Financial, 
profes­
sional 
and mis­
cellaneous 
services 
XXIV-XXVI

Public 
adminis­
tration 
and 
defence

XXVII

Others 
not 
classified 
by 
industry

Total 
unem­
ployed)

Total number (thousands)

1973 February 150 19-5 211-7 108-8 8-1 48-4 71-0 114-5 35-5 86-0 710-9
May 11-4 17-9 174-3 90-1 7-1 40-4 56-3 89-8 31-2 75-8 587-7
August 9-3 17-6 152-4 79-3 6-5 33-9 49-6 83-0 29-8 76-0 530-0
November 9-6 17-3 129-6 75-6 5-9 32-7 42-8 86-3 30-2 67-0 491-2

1974 February 12-4 17-9 159-9 112-9 6-1 37-1 56-6 98-9 31-8 69-3 596-1
May 10-1 15-9 146-5 95-8 5-7 32-7 49-8 83-4 32-3 65-8 530-4
August 10-1 15-9 158-4 100-6 5-8 31-9 53-1 90-0 34-1 82-7 572-7
November 12-2 15-7 165-7 111-7 5-8 35-9 56-0 107-9 37-0 71-2 613-4

1975 February 15'9 15-7 217-1 144-2 5-9 43-6 74-0 123-8 40-2 76-7 748-7
May 14-9 15-5 248-4 148-6 6-3 44-7 80-8 125-0 41-2 83-4 7988
August 16-8 16-6 293-4 163-6 6-9 48-6 95-2 148-3 45-3 123-6 943 8
November) 20-6 17-0 318-0 184-7 7-7 56-8 107-3 191-1 52-7 123-7 1,079-7

1976 February 24-4 17-5 357-1 221-7 8-7 64-4 128-8 209-0 56-8 136-9 1,225-4
May 220 17-1 353-6 206-6 8-6 60-3 125-8 192-9 56-6 141-8 1,185-3
August 21-9 17-1 350-2 193-8 9-3 58-8 131-0 202-8 60-9 199-5 1,245-4

Percentage rate§

1973 February 3-5 5-1 2-7 7-7 2-4 3-1 2-6 1-8 2-3 3-1
May 2-6 4-7 2-2 6-3 2-1 2-6 2-1 1-4 2-0 2-6
August 2-2 4-7 1-9 5-6 1-9 2-2 1-8 1-3 1-9 2-3
November 2-2 4-6 1-7, 5-3 1-7 2-1 1-6 1-3 1-9 2-2

1974 February 3-0 4-9 2-0 8-2 1-8 2-4 2-1 1-5 2-0 2-6
May 2-4 4-4 1-9 6-9 1-7 2-2 1-8 1-3 2-0 2-3
August 2-5 4-4 2-0 7-3 1-7 2-1 1-9 1-4 2-2 2-5
November 3-0 4-3 2-1 8-1 1-7 2-4 2-0 1-6 2-3 2-7

1975 February 4-0 4-3 2-9 10-1 1-7 2-8 2-6 1-8 2-4 3-2
May 3-7 4-2 3-3 10-4 1-8 2-9 2-9 1-8 2-5 3-5
August 4-2 4-5 3-9 11-5 2-0 3-2 3-4 2-2 2-7 4-1
November) 5-1 4-7 4-2 13-0 2-2 3-7 3 8 2-8 3-2 4-7

1976 February 6-1 4-8 4-7 15-6 2-5 4-2 46 3-1 3-4 5-3
May 5-5 4-7 4-7 14-5 2-5 3-9 4-5 2-8 3-4 5-1
August 5-4 4-7 4-6 13-6 2-7 3-8 47 3-0 3-7 5-4

Total number, seasonally adjusted (thousands)||

1973 February 12-8 190 204-0 95-1 8-0 44-6 65-9 105-7 34-2 86-1 667 9
May 11-8 18-3 172-3 92-1 7-2 40-6 56-4 95-9 32-2 80-7 602-8
August 10-9 17-7 153-8 87-1 6-5 36-5 50-6 89-5 30-9 72-3 548-5
November 9-5 17-1 137-7 80-4 5-9 32-8 45-0 79-7 29-4 66-3 495-2

1974 February 10-3 17-3 152-0 100-1 6-0 33-2 51-5 84-5 30-7 68-1 554-3
May 10-5 16-4 144-5 97-3 5-8 32-8 49-8 90-2 33-1 71-0 545-3
August 11-6 16-0 159-6 107-5 5-8 34-5 54-0 96-0 35-2 77-5 5869
November 12-2 15-5 174-3 117-0 5-8 36-1 58-3 101-5 36-3 71-3 619-3

1975 February 13-8 15-2 208-8 132-0 5-9 39-8 68-8 114-9 38-9 77-6 707-7
May 15-3 15-9 246-6 149-9 6-4 44-9 80-8 131-1 42-1 89-2 813-8
August 18-3 16-7 294-1 170-0 7-0 51-1 95-8 154-0 46-3 117-8 956-0
November) 20-7 16-8 327-1 190-3 7-8 57-2 109-9 184-9 52-1 124-3 1,087-2

1976 February 22-3 16-9 348-8 209-8 8-6 60-6 123-7 200-0 55-5 137-9 1,184-8
May 22-4 17-6 351-8 207-8 8-7 60-4 125-8 199-1 57-5 147-6 1,200-4
August 23-4 17-2 350'S 200-0 9-3 61-3 131-7 208-4 61-9 193-3 1,256-5

* Classified by industry in which last employed. Excludes adult students registered for vacation employment.
t The figures of total unemployment before November 1975 in this table, are adjusted to take into account amendments—in respect of the numbers unemployed on the statistical 

date—notified on the four days following the date of the count. Subsequent figures, and all the industry figures are not adjusted.
t From October 1975 the day of the count of unemployed was changed from Monday to Thursday.
§ The denominator used in calculating the percentage rate is the appropriate mid-year estimate of total employees (employed or unemployed). The latest available, that for mid-1975, 

has been used to calculate percentage rates from 1975 onwards.
|| The seasonally adjusted series have been calculated as described on page 267 of the March 1976 issue of the Gazette.
Note: Because of industrial action by some staff in the Department of Employment Group, figures are not available for November 1976.

UNEMPLOYMENT 
occupational analysis: numbers registered at employment offices in Great Britain 

table io»
Managerial and 
professional

Clerical and 
related)

Other non- 
manual occupa­
tions)

Craft and similar 
occupations, in­
cluding foremen, 
in processing, 
production, 
repairing, etc$

General 
labourers

Other manual 
occupations])

Total: all 
occupations

MALES
1973 September 32,727 53,241 9,561 40,940 220,365 82,557 439,391

December 31,268 48,952 9,353 40,881 197,838 80,077 408,369

1974 March 33,243 50,357 12,151 61,599 229,952 108,479 495,781
June 32,093 48,655 10,457 49,802 200,737 91,799 433,543
September 36,611 56,327 11,211 55,102 238,112 104,523 501,886
Decern berlf

1975 March 39,611 60,357 15,150 89,931 269,213 146,304 620,566
June 40,958 61,530 16,015 98,019 287,686 157,656 661,864
September 51,489 76,294 19,248 112,510 377,729 195,076 832,346
December* 56,460 72,949 21,667 133,461 360,540 222,717 867,794

1976 March 58,289 76,242 24,054 150,256 378,769 244,129 931,739
June 56,787 74,202 23,640 141,193 361,428 230,633 887,883
September 65,013 83,773 24,860 137,903 374,066 231,679 917,294

Percentage of total number unemployed
1973 September 7-4 12-1 2-2 9-3 50-2 18-8 100-0

December 7-7 12-0 2-3 10-0 48-4 19-6 100-0

1974 March 6-7 10-2 2-5 12-4 46-4 21-9 100-0
June 7-4 11-2 2-4 11-5 46-3 21-2 100-0
September 
Decern berlf

7-3 11-2 2-2 11-0 47-4 20-8 100 0

1975 March 6-4 9-7 2-4 14-5 43-4 23 6 100-0
June 6-2 9-3 2-4 14-8 43-5 23-8 100-0
September 6-2 9-2 2-3 13-5 45-4 23-4 100-0
December* 6-5 8-4 2-5 15-4 41-5 25-7 100-0

1976 March 6-3 8-2 2-6 16-1 40-7 26-2 100-0
June 6-4 8-4 2-7 15-9 40-7 26-0 100-0
September 7-1 9-1 2-7 15-0 40-8 25-3 100-0

FEMALES
1973 September 

December
8,590
7,292

24,046 
19,552

7,087 
6,085

2,222
1,765

18,877
14,485

20,846
18,867

81,668 
68,046

1974 March 7,525 23,194 8,387 2,240 17,715 21,833 80,894
June 6,617 20,269 6,654 1,967 16,275 17,712 69,494
September 
Decern ber1T

8,944 31,251 9,015 2,385 26,648 22,251 100,494

1975 March 9,199 38,908 14,645 3,351 28,518 29,065 123,686
June 8,894 41,739 15,308 4,137 32,869 31,044 133,991
September 14,600 70,924 22,523 5,270 65,968 44,253 223,538
December* 16,161 70,173 26,324 6,320 47,590 47,043 213,611

1976 March 17,124 80,113 32,350 7,363 53,477 53,972 244,399
June 16,216 77,624 31,488 7,765 53,526 52,596 239,215
September 24,011 97,455 36,021 8,168 60,539 59,024 285,218

Percentage of total number unemployed
1973 September 10-5 29-4 8-7 2-7 23-1 25-5 100-0

December 10-7 28-7 89 2-6 21-3 27-7 100-0

1974 March 9-3 28-7 10-4 2-8 21-9 27-0 100 0
June 9-5 29-2 9-6 2-8 23-4 25-5 100-0
September 
Decern berT

8-9 31-1 9-0 2-4 26-5 22-1 100-0

1975 March 7-4 31-5 11-8 2-7 23-1 23-5 100-0
June 6-6 31-2 11-4 3-1 24-5 23-2 100-0
September 6-5 31-7 10-1 2-4 29-5 19-8 100-0
December* 7-6 32-9 12-3 3-0 22-3 22-0 100-0

1976 March 70 32-8 13-2 3-0 21-9 22-1 100-0
June 6-8 32-4 13-2 3-2 22-4 22-0 100-0
September 8-4 34-2 12-6 2-9 21-2 20-7 100 0

* The figures from December 1975 exclude adult students.
t CODOT (and Key List) group VII except postmen, mail sorters, messengers and their supervisors.
t CODOT (and Key List) groups VIII (Selling occupations) and IX (Security, protective service occupations) except petrol pump and forecourt attendants, roundsmen, van salesmen, 

security guards, patrolmen, coastguards and bailiffs, etc.
5 Selected occupations in CODOT (and Key List) groups XII to XVI and XVIII.
II This group includes a wide range of manual occupations with varying degrees of skills.
f Information is not available for December 1974 because of industrial action at local offices of the Employment Service Agency.
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UNEMPLOYMENT 
detailed analysis by age: Great Britain

UNEMPLOYMENT
detailed analysis by duration: Great Britain*
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60 and over Total ||40 to 49 50 to 59 Under 2 weeks30 to 39 Over 52 weeks Total§20 to 2918 to 19Under 18

MALES
950 467-774-673-372-4102-629-620-2July1970 1973

1971

1972 1974

1973 28-7

1974 94-4 480-373-565-972-6120-332-421-2

1975 814-9112-395-999-4123-2241-980-961-3

1976

100-020-316-015715-521-96-3July1970

1971

1972

18-3
1973

1974 100-019-615-313-715-125-1

1975 100-013-811812-215-129-7

1976
6-8

FEMALES
81-216-011-223-311-211-0July1970

1971

1972 42-2

1973

1974 93-315 432-015-812-1

1975 227-223-418-418-175-847-043-7

1976

100019-713-928-613-81970 July

1971

1972

1973

1974 100-016-510-034-317-013-0

1975 100-010-333-420-719-2

1976

14-0 
11-5

21-8 
21-2

13- 2
14- 8

297-5
276-8

202-6 
168-2

26-0 
24-9

29-0 
33-2

168-5 
158-9

95-0 
100-7

17-2 
15-4

13-6 
11-9

11 1 
11-0

88-7
92-6

121-1
103-7

100-0 
100-0

1000
100 0

1354 
91 5

100 0 
100-0

100 0
100 0

147-9 
165-5

57-5 
146-6

48-6 
121-8

18-0
32-8

18-9
10-5

13-4 
160

15- 2
16- 3

22-6
31-4

28-1 
16-5

33-9 
35-0

16-8 
13-8

73-0
70-3

45-5
51-5

15-1
15-7

16-8
15-6

51-7 
47-1

91-4 
102-7

33-8
27-6

30-3 
26-9

29-1 
29-5

30- 7
31- 3

16-6 
16 0

17-2 
158

101
103

26-8 
30-8

130 0 
124-3

120-7 
101-1

15-6 
15-2

13-3 
12-1

14 8 
14-6

13- 8
14- 0

89-4
95-8

97-9
68-7

17-5 
14-9

15-0 
101

12-1 
11-1

12-6 
11-8

14-5 
14 8

19-6 
196

31-7 
34-5

19-7 
17-4

17-1 
16-3

106- 4
107- 0

18-6
17-0

779-8 
676-0

100-0 
100-0

100 0 
100 0

100-0 
100-0

99-6 
112-6

1447 
134-7

270-5 
371-8

100 0 
100-0

140-9 
197-6

141-9 
148-7

68-6
66-4
49-9
49-6

132-4 
140-1

74-1
68-5 
88-8

108-4 
114-8

93-3 
76-6 
88-3

113-3 
132-5

71- 5 
69-4
72- 0

920-4 
1,042-2

653-8
573-6
622-6

220 
21-9

13-4
18-1

13-2 
16-7

34-1 
44-5

135-9
156-3

163-7 
106-4

23- 8
24- 9

43-4 
30-6

32- 0
33- 4

134-3 
106-8

103-4 
68-1

15-6 
14-5

15-5 
15 0

13-8
12-5

123-2 
121-3

1130 
100-3

15-5 
14-7

15- 4
16- 5

16-8 
19-2

131- 6
132- 5

123-6
117-5

158 
17-4

13-4 
12-9

572-1 
628-3

660-6 
469-8

136-1 
123-0 
105-1

79-2 
60 0 
69-7

94-7 
67-4 
47-9 
47-6

67-5 
52-3 
70-9

134-0 
103-3 
73-1 
65-3

110-7 
105-3 
78-8 
62-1

176-9 
168-3 
150-9 
142-6

131-9 
123-9 
127-7

135-6 
143-0

796-0
699-7
561-3
516-3

22-8 
17-6

981-3 
1,030-7

Januaryf 
April 
July

102-9 
74-0 
59-1 
63-1

Over 8 and up 
to 13 weeks

January 
July

January 
July

January 
July

January 
July

January! 
July

January! 
July

January!} 
July}

January 
July

January 
July

January! 
July

January 
April 
July 
October

January! 
April 
July 
October

Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

Over 26 and up 
to 52 weeks

January 
July

January! 
July

January! 
July

January*  
July

Over 13 and up 
to 26 weeks

January!5 
July}

January! 
July

January 
July

January!} 
July}

January! 
July

January! 
July

January!} 
July}

January*  
July

January*  
July

January*  
July

5-9 
14-2

101-5
77-7

25-5 
29-2

22-8
14-3

11-7
9-3

24 8 
220

11-9 
8-0

10-1 
9-2

24-8
22-6

All the figures in this table are unadjusted in respect of amendments notified on the four days following the count.
T Information is not available for January 1974 because of an energy crisis and for January 1975 because of industrial action at local offices of the Employment Service Agency.
+ From October 1975 onwards the figures exclude adult students. Also from October 1975 the count was made on a Thursday instead of a Monday.

i?re Oct°ber 1975, the total column differs from the total for Great Britain published in table 105; in this latter table, (a) the number unemployed excludes adult students and 
(b) the unemployed figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the count.
Note: Because of industrial action by some staff in the Department of Employment Group, figures for October 1976 are not available.

Percentage of total number unemployed43 '

Percentage of total number unemployed 13 5

* Up to January 1972, the figures were adjusted to take into account amendments—in respect of the numbers unemployed on the statistical date—notified during the four days follow 

ing the date of the count. Subsequent figures are not so adjusted. . . , cmn|ftvrnent Service Agency.! Information was not collected in January 1974 because of the energy crisis and in January 1975 because of industrial action at local o P y
! Adult students are excluded from the figures from January 1976 but are included in the figures for earlier dates.
} In January and July 1976, the count was made on a Thursday and, at earlier dates, on a Monday. , . z„\ imAmnlnved excludes adult students and
|| Before January 1976, the total column differs from the total for Great Britain published in table 105; in this latter table, (a) the n o?the count

(b) the unemployed figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the coun .

TOTAL, males and females

108-2 
114-9 
101-5

86-0

1975

October! 163-9 103-7 157-7 162-5 195-1 154-5 161-2 1,098-6

1976 January 109-2 97-4 190-3 184-4 280-8 207-3 182-3 1,251-8
April 120-1 90-5 152-4 151-1 249-4 256-7 211-0 1,231-2
July 213-4 142-9 206-7 142-7 223-6 243-5 229-8 1,402-5

Percentage of total number unemployed
1973 January 13-6 8-6 12-9 11-9 16-8 13-9 22-2 1000

April 16-4 9-5 10-6 9-6 14-8 15-0 24-1 1000
July 18-1 8-9 10-5 8-5 13-0 14-0 26-9 100-0
October 16-7 9-6 12-2 9-2 12-6 12-0 27-6 100-0

1974 January!
April 20-8 12-i 11-3 10-3 14-3 10-9 20-2 1000
July 21-4 10-5 11-9 9-1 13-3 12-1 21-6 100-0
October 16-9 11-2 14-3 11-4 14-2 11-6 20-5 100-0

1975 January!
April 15-3 15-4 14-4 11-8 16-1 12-3 14-7 woo
July 19-0 14-3 13-4 11-0 15-9 12-7 13-7 100-0

October! 14-9 9-4 14-4 14-8 17-8 14-1 14-7 100-0

1976 January 8-7 7-8 15-2 14-7 22-4 16-6 14-6 100-0
April 9-8 7-4 12-4 12-3 20-3 20-9 17-1 100-0

 July15-2 10-2 14-7 10-2 15-9 17-4 16-4 100-0

MALES

1973 January 82-4 53-7 82-6 75-8 109-9 94-7 161-5 660-6
April 85-6 51-4 58-3 53-6 84-9 89-2 152-7 575-7
July 78-0 39-8 48-1 39-0 60-2 67-4 137-3 469-8
October 67-3 38-8 50-3 38-9 55-1 53-2 129-2 432-9

1974 January!
April 99-3 60-3 60-6 56-0 79-8 62-5 119-5 537-8
July 93-8 48-2 56-5 43-4 65 0 60-7 112-7 480-3
October 81-4 54-5 70-0 57-0 74-7 62-8 115-9 516-3

1975 January!
April 104-9 97-4 103-5 85-4 121-9 97-5 122-9 733-5
July 134-2 106-5 108-9 90-9 132-8 112-5 129-2 814-9

October! 118-6 75-3 1156 117-9 154-6 128-5 144-5 855-1

1976 January 777 73-1 144-3 138-7 213-7 170-3 163-5 981-3
April 89-0 66-8 111-9 111-3 190-2 203-6 186-2 959-1
July 135-0 94-8 142-1 102-7 165-2 189-1 201-8 1,030-7

FEMALES

1973 January 25-7 14-9 20-3 18-9 24-1 16-0 15-4 135-4
April 29-3 15-1 15-7 13-8 18-4 16-1 15-6 124-0
July 23-6 10-2 11-1 8-9 12-9 11-4 13-6 91-5
October 18-7 10-8 12-8 8-7 10-2 8-8 13-3 83-4

1974 January!
April 36-8 18-9 13-5 11-6 13-6 9-1 12-5 115-9
July 29-2 11-8 12-0 8-8 11-6 8-7 11-2 * 93-3
October 23-7 15-2 18-8 13-9 13-6 9-2 11-9 106-3

1975 January!
April 360 44-5 290 23-6 26-1 15-7 12-8 186-9
July 63-4 42-2 31-3 23-9 32-6 19-9 13-9 227-2

October! 45-2 28-4 42-1 44-6 40-6 26-0 16-7 243-5

1976 January 31-5 24-3 45-9 45-8 67-T 37-1 18-8 270-5
April 31-1 23-7 40-5 39-8 59-2 53-1 24-8 272-1
July 78-4 48-0 64-6 400 58-3 54-4 28-0 371-8
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UNEMPLOYMENT
unemployed persons by entitlement to benefit:*  Great Britain

TABLE 112 THOUSANDS

Receiving 
unemployment 
benefit only

Receiving 
unemployment 
benefit and 
supplementary 
allowance

Receiving 
supplementary 
allowance only

Others registered 
for work

Total

1973 February 236 75 261 145 718
May 186 < 55 223 126 591
November 150 41 180 122 484

1974 February!
58 186

599
May 172 119 535
November 209 67 201 144 621

1975 February 271 91 236 159 757
May 303 96 252 162 813
November 421 124 373 202 1,120

1976 February 483 152 416 202 1,253
May 454 143 420 203 1,220

Notes: (1) The analysis by entitlement to benefit is made on the first Monday in the month. Estimates based on this analysis are made for a date later in the month, currently the second 
Thursday, when the numbers unemployed are counted.

(2) The group “others registered for work” includes those who at the operative date had been unemployed for only a short time and whose claims were still being examined;; 
married women, school-leavers, people previously self-employed and others seeking employment with an employer, who have not yet paid the minimum number of contriJ 
butions needed to qualify for unemployment benefit; some retired people who are again seeking paid employment; and some people who have been disqualified from receiving 
unemployment benefit or who have received all the unemployment benefit to which they are entitled in their current spell of unemployment.

(3) Because of industrial action by some staff in the Department of Employment Group, figures for November 1976 are not available.
* Excludes adult students registered for vacation employment.
t Detailed information for February 1974 was not collected because of an energy crisis.

UNEMPLOYMENT 
international comparisons 

TABLE 113 THOUSANDS

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED

United Kingdom* Belgiumf Denmark} France*R Germany* Ireland! Italy! Nether­
lands*

Japan! Canada! United 
States!

Incl. 
school­
leavers

Excl. 
school­
leavers

LUMBERS unemployed

Annual averages
1971 792 776 71 30 337 18S 42 613 62 639 536 4,993
1972 875 855 87 30 380 246 48 696 108 730 555 4,840
1973 619 611 92 20 394 274 44 669 110 670 519 4,305
1974 615** 600** 105 45 498 583 48 560 135 740 519 5,076
1975 978 929 177 103 840 1,074 75 654 195 1,000 697 7,830

Quarterly averages
1974 3rd 628 99 39 454 525 45 551 126 687 493 5,115

4th 647** 127 83 682 806 55 605 158 770 518 5,612

1975 1st 789 152 114 763 1,151 73 603 196 1,073 745 8,282
2nd 854 161 95 744 1,036 74 667 178 947 693 8,004
3rd 1,096 178 88 836 1,024 75 648 194 943 678 7,809
4th 1,172 218 116 1,015 1,133 79 699 214 1,030 674 7,223

1976 1st 1,298 226 123 978 1,296 87 681 230 1,257 787 7,911
2nd 1,295 217 91 853 989 84 693 194 1,083 726 6,950
3rd 1,474 224 91 868 928 776 209 1,010 718 7,309

Quarterly averages
1974 3rd 614 107 50 495 609 49 556 139 743 521 5,138

4th 643** 122 77 616 815 56 604 156 842 551 6,117

1975 1st 738 141 101 708 1,019 69 553 174 910 667 7,476
2nd 847 170 101 829 1,073 74 727 190 962 702 8,087
3rd 1,000 191 99 915 1,110 78 653 207 1,025 716 7,997
4th 1,132 210 111 916 1,141 80 698 211 1,124 719 7,912

1976 1st 1,223 209 111 907 1,163 82 625 208 1,067 704 7,151
2nd 1,246 230 98 950 1,027 84 755 206 1,100 738 7,014
3rd 1,308 238e 102e 951 1,015e 780 222e 1,1 OOe 751 7,439

1976 latest data
Month Oct 76 Oct 76 Oct 76 Nov 76 Nov 76 Aug 76 July 76 Oct 76 Sep 76 Oct 76 Nov 76
Number 1,306 233e 115e 931 1,046e 86e 780 214-2e 1,067e 784 7,769
Percentage rate 5-5 8-7e 10-5e 5-2 4-6e 12-4e 3-8 5-2e 2-0e 7-6 8-1

Notes: 1 It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of unemployment and methods of compilation (described in 
an article on pages 710-715 of the July 1976 issue of the Gazette). There are two main methods of collecting unemployment statistics:

(1) by counting registrations for employment at local offices:
(2) by conducting a labour force survey from a sample number of households.

2 Source: OECD Main Economic Indicators supplemented by labour attach^ reports, except United Kingdom. In some instances estimates of seasonally adjusted levels have 
been made from the latest unadjusted data.

* Numbers registered at employment offices. Rates are calculated as percentages of total employees.
t Insured unemployed. Rates are calculated as percentages of total insured population.
! Labour force sample survey. Rates are calculated as percentages of total labour force.
§ Unemployed claiming benefits under trade union schemes. Rates are calculated as percentages of total number insured.

*♦ No figures are available for December 1974. Annual and quarterly averages are averages of 11 and 2 months respectively.
e Estimated.
R Some data have been revised.
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UNEMPLOYMENT AND VACANCIES 
flows*  of unemployment and vacancies at employment offices in Great Britain, standardised 

and seasonally adjusted!
TABLE 117

Average of 3 months 
ended

1967 October 9
1968 January 8

April 8
July 8
October 14

1969 January 13

April 14 
July 14 
October 13

1970 January 12

April 13
July 13
October 12

1971 January 11

April 5
July 12
October 11

1972 January 10

April 10 
July 10 
October 9

1973 January 8

April 9
July 9
October 8

1974 January 14

February 11 
March 11 
April 8§

May 13 
June 10 
July 8

August 12
September 91|
October 14||

November 111|
December 91|

1975 January 20||

February 10|| 
March 10|| 
April 14||

May 12|| 
June 9
July 14

August 11
September 8 
October 9

November 13 
December 11

1976 January 8

February 12 
March 11 
April 8

May 13
June 10$
July 8

August 12 
September 9 
October 14

THOUSANDS

UNEMPLOYMENT* VACANCIES

Joining register (inflow) Leaving register (outflow) Excess of inflow over outflow Inflow

(10)

Outflow

(11)

Excess of 
inflow over 
outflow 
(12)

Males
(7)______

Females
(8)______

Total 
w______

Males
(1)

Females
(2)

Total
(3)

Males
(4)______

Females
(5)______

Total
(6)_____

249 92 341 242 93 335 7 -1 6 173 169 4
243 88 331 240 88 328 3 -1 3 172 172

248 89 337 247 91 338 1 -2 - 1 181 179 3
241 82 323 237 83 320 4 -1 3 181 178 3
241 82 323 247 83 330 - 6 -1 - 7 182 180 1
246 83 329 251 84 335 — 6 -1 - 7 190 188 3

251 80 331 252 81 333 - 1 -1 2 181 180 2
248 80 328 247 79 327 1 1 1 179 179 - 1
250 81 331 245 80 326 4 5 178 178
251 80 331 249 81 329 3 -1 1 179 180 —

252 80 332 250 79 329 2 1 3 189 192 - 2
244 78 322 244 78 322 - 1 —— 187 187
239 79 318 237 78 315 2 1 3 183 187 - 4
246 79 325 236 77 313 10 2 12 176 181 - 5

251 81 332 233 78 311 18 4 22 158 167 - 9
248 78 326 227 75 302 21 3 24 157 162 - 6
250 81 332 236 78 314 15 3 18 157 159 - 2
245 84 329 232 81 313 13 3 16 160 157 3

230 78 308 228 78 306 2 — 2 163 159 4
228 80 308 245 82 327 -17 K|2 -19 174 172 2
227 78 304 234 78 312 - 7 -1 -8 180 174 5
213 75 288 231 77 307 -18 -1 ■-19 198 182 16

210 76 286 232 80 312 -22 -4 -26 235 213 22
210 74 283 223 77 300 -13 -4 -17 232 217 15
206 73 278 219 76 295 H -13 -17 233 222 11
214 74 288 213 73 286 2 1 2 207 219 -12

221 75 296 210 72 281 11 3 15 194 214 -20
225 76 300 210 73 283 15 2 18 189 209 -20
228 78 305 220 76 296 7 2 9 207 208 ■l
227 79 306 227 79 306 1 __ __ 218 208 10
231 82 313 230 81 311 1 1 2 223 212 11
232 83 315 230 82 312 2 1 4 220 216 4

238 86 323 230 83 313 8 3 11 212 219 K^6
239 86 325 231 83 314 8 3 11 208 216 - 8
238 86 324 229 84 313 9 3 12 204 213 - 9

240 87 327 232 85 317 8 2 10 201 211 -10

258 102 360 225 94 319 34 8 41 159 179 £-20
264 110 375 228 98 326 36 13 49 157 173 -16

264 113 377 230 100 330 34 13 47 160 167 - 8
266 117 383 236 104 340 30 13 43 163 167 - 4
264 118 383 239 108 347 25 11 36 161 165 - 5

260 119 379 235 109 344 25 10 35 155 161 - 6
254 116 371 226 106 332 29 11 39 148 154 - 5
246 112 357 215 99 314 31 12 43 146 147 - 1

242 110 352 217 99 315 25 12 37 148 144 4
240 111 351 229 101 330 11 10 22 156 149 7
244 113 357 239 108 347 5 5 10 163 159 4

245 116 361 240 112 352 5 4 9 165 168 - 3
249 120 369 242 116 358 7 4 11 164 172 - 8
251 127 378 244 117 361 6 10 17 170 173 - 3

248 128 376 248 118 367 __ 9 9 180 176 4
244 129 373 245 119 364 -1 10 9 186 180 6
242 129 371 246 124 370 -4 5 1 188 185 3

* The flow statistics are described in the Gazette, September 1976, pp. 976-987. While the coverage of the flow statistics is somewhat different from the published totals of unemployed, 
excluding school leavers, and of vacancies notified to employment offices, the movements in the respective series are closely related.
f Flow figures are collected for 4 or 5 week periods between unemployment or vacancy count dates; the figures in this table are converted to a standard 4y week month and are 

seasonally adjusted. The dates shown are the unemployment count dates; the corresponding vacancy count dates are generally 6 days earlier (5 days in the period before October 1975).
$The figures prior to June, 1976 have been adjusted on an estimated basis to exclude adult students registering for vacation employment. Subsequent figures exclude adult students, 

u collected.
§ From April 1974 the vacancy figures include some that are suitable for young persons.
II Because of industrial action at local offices of the Employment Service Agency no counts were made during the period November 1974 to March 1975 and the figures for the period 

September to November 1974 include some estimates.
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VACANCIES
notified vacancies remaining unfilled: regional analysis
TABLE 118 THOUSANDS!

South 
East

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire 
and 
Humber­
side

North 
West

North Wales Scotland Total 
Great 
Britain

Northern 
Ireland

Total 
United | 
Kingdom

Numbers notified to employment offices

1974 August 7 
September 4

1390 
138-3

10-2 
10-4

24-0 
24-6

22-2 
21-9

18-2 
18-2

22-1 
22-3

24-9 
26-1

13-6 
13 7

9-4 
97

19-1
22-1

302-7 
307-2

4-1
4-2

306-8 
311-4

October 9*  
November 6*  
December 4*

136-7 
124-9

9-9 
8-3

21-3
18-0 
16-4

21-6 17-9 
17-2

21-6 
19-9 
17-2

24-7 
22-1 
20-0

13-6 
11-7 
10 4

8-9
8-3 
7-2

22-8
21-9
21-0

299-1 
270-9

4-3 
3-9 
3-5

303-4
274-8

1975 January 8*  
February 5*  
March 5

80-2
75-5

5-6 
5-6

11-2 
12 5 10*6

10*0  
9-5

14*3  
14-0

14-5 
14-0

10*6  
11-3

5- 9
6- 5

17-i 
19-1

180-6 
178-0

3-3
3-9
3-6

184*5  
181-6

April 9 
May 7 
June 4

72-7 
67-3 
64 8

4- 8
5- 1 
4-9

12-8
12-2
12-4

8-8
8-0
7-3

9-0
8-8
8-7

13-9 
12-4 
11-5

14-2
13- 9
14- 0

11-1 
10 9 
10-8

6-5 
6-2 
6-0

19-7 
19-3 
18 6

173-4 
164-1 
159-0

3-4
3-2
3-1

176-8
167-3 
162-1

July 9 
August 6 
September 3

59-1 
54-6 
57-2

4-5
4-7 
4-6

10-5 
9-9 

10-3

6-9
6- 7
7- 0

7-7 
7-4 
7-8

10-3 
9-4 
9-4

12-6 
12 2 
12-7

9-7 
9-9 
9-8

5-4
51
5-1

16-1 
16-0 
16-9

142-7
135-8
140-8

2-6
2-7
2-6

145-4
138-5
143-4

October 3f 
November 7 
December 5

54-4 
460 
39-5

4-2
3-3 
3-0

8-6
6-7
6-4

6-3
5-7 
5-2

7-6 
7-0 
6-2

8-7
7-6
7-1

11-3
10-9
9-8

8-4
7-2
6-4

4-5 
3-9 
3-7

15-5 
14-9 
13-7

129-4
113-3 
101-0

2-5
2-4
2-1

132-0
115-7
103-1

1976 January 2 
February 6 
March 5

33 8 
37-7 
40-7

2-5
2- 7
3- 2

5- 1
6- 2
7- 4

4- 5
5- 1 
5-6

5 7
5- 7
6- 3

5-9 
7-1 
7-8

8-0
8- 9
9- 8

5- 8
6- 8
7- 3

3- 8
4- 1
4-5

11- 6
12- 9
14-4

86-8
97-2

106-9

2-0 
2-3 
2-1

88-8
99-5

109-0

April 2 
May 7 
June 4

44-6 
46-2 
48-9

3-4
3-8
3 8

8- 7
9- 4 
9-5

6-0 
6-1 
6-1

6-9
6- 9
7- 0

9-3 
10-1 
9-7

10-2 
10-6 
10-9

7-8 
7-6 
7-9

5-4 
5-6 
5-3

15-0
15-6 
15-7

117-4
122*0
124-8

2-3 
2-4
2-2

119-7
124-4
127-0

July 2 
August 6 
September 3

50-1 
50-3 
54-7

4-0
3- 9
4- 0

9-1
8- 9
9- 7

6-4
6-9
8-3

7-2
7- 7
8- 5

10-4
10- 4
11- 1

11-0
11- 1
12- 3

8-6
8-5 
8-8

5-7
5- 5
6- 3

14-5
14- 9
15- 8

127- 1
128- 0 
139-3

2-0
1- 8
2- 3

129-1 
1298 
141-6

October 8 57-0 4-1 7-9 8-0 8-7 11-2 11-9 8-5 5-5 14-8 137-7 2-1 139-8

Numbers notified to careers offices

1974 August 7
September 4

37-1 
34-4

3-4 
2-9

8-9 
6-8

14-5 
10-8

6-2 
6-0

11-8 
10-0

7-7 
7-7

4-0 
3-1

2-9 
2-8

7-3 
7-0

103-9 
91-7

2-3 
2-2

106-2 
93-8

October 9*  
November 6*  
December 4*

29-8 
26-4

2-6
2-3

5-0
3-9 
3-1

8-4 4-8
4-0

8-1 
6-8 
5-6

6-9 
5-8 
4-6

2-4
2-1
1-7

2-4
2-2
1-7

6-0
5-6 
5-5

76-5 
65-8

2-1 
2-0 
1-7

1-6 
1-5 
1-2

78-6
67-9

1975 January 8*  
February 5*  
March 5

17*9  
17-5

1*5  
1-6

2*2  
2-3

4*2
4-4

2*4  
3-0

4-3 
4-6

3-2 
3-6

1-5 
1-9

1-4 
1-4

2-6 
2-6

41- 2
42- 9

42-7 
44-2

April 9 
May 7 
June 4

16-1
15-1 
14-7

1-6 
1-4 
1-0

3-0
2-6 
2-1

3-7
3-1
3-1

2-6
2-2
1-9

4-5
4-0
3-2

3-3 
3-1 
2-7

2-0
1-7
1-4

1-4 
1-2 
1-3

2- 7
3- 0
3-5

40-9
37-5
34-8

1-3 
1-1 
1-1

42-1
38-6 I 
36-0

. July 9 
August 6 
September 3

13-2
10-1
10-3

1-2
1-0 
1-0

2-2
2-0 
2-1

6-3 
3-1 
2-4

2-2 
1-5 
1-6

3-4
2-6 
2-2

2-6
2-1 
2-5

1-7 
1-4 
1-4

1-2 
1-0
1-0

3-1 
2-4 
2-3

37-0
27-2
26-8

0-9 
0-9 
0-8

38-0 
28-1 
27-6

October 3f 10-4 0-9 1-8 2-1 1-5 2-2
2-1
1-7

2-3 
2-5 
1-9

1-1 0-9 2-3 
1-9

25-6 
23-5

0-8
0-7

26-4
24-2

November 7
December 5

9-6 
8-0

08 
0-7

1-5 
1-2 1-6 1-4 0-8 0-5 1-9 19-7 0-7 20-4

1976 January 2 7-1 0-6 1-0 1-5 1-3
1- 2
2- 0

1-5 
1-5 
1-9

1-7 0-9 
0-9

0-6
0-6

1-8 
1-4

17-9
17-6

0-6 
0-6

18-5 
18-3

February 6 
March 5

7- 1
8- 3

0-6 
1-0 1-5 2-0 2-0 0-8 0-6 1-3 21-2 0-6 21-9

April 2 
May 7 
June 4

9-8
11- 7
12- 0

1-0
1-2 
0-9

1-4 
1-8 
1-2

2- 2
3- 8
4- 2

2-0 
2-5 
1-6

1- 9
2- 2
1-9

2-1 
2-0 
1-3

1-1
1-2
1-6

0-7
0-7
0-7

1-4
1- 7
2- 3

23-6 
28-7 
27-7

0-7 
0-7 
0-5

24-3
29-3
28-2

July 2 
August 6 
September 3

11-7 
11-3 
11-7

0-8
0-7 
0-7

1-2 
1-3 
1-4

3-7
3-5 
3-6

1-5 
1-6 
1-7

2-1 
1-7 
1-9

1-2
1-4 
1-8

1-3 
0-9 
1-0

0-8 
0-8 
0-7

1-7 
1-6 
1-1

26-0
24- 8
25- 6

0-5 
0-5 
0-7

26-5
25- 4
26- 3

October 8 10-3 0-7 1-3 2-7 1-6 1-8 1-7 0-8 0-7 1-1 22-7 0-6 23-3

Note:

(1) See first note on table 118.
(2) Vacancies notified to employment offices include some that are suitable for young persons. In the period before April 1974 the figures relate to vacancies for adults.
* The series for Great Britain, Northern Ireland and United Kingdom from January 1973 onwards have been calculated as described on page 267 of the March 1976 issue of the Gazette,
t The boundaries of this region were revised in April 1974. Figures for April 1974 are shown on both the old and the revised basis.
t See note * on table 118.
§ See note f on table 118.
Note; Because of industrial action by some staff in the Department of Employment Group, figures are not available for November 1976.

Mssome for adults. Because of possible duplication the two series should not be added together. available

1975 no count of unfilled vacancies was made in any region in Great Britain.
f From October 1975 the day of the count was changed from a Wednesday to a Friday.

VACANCIES
vacancies notified to employment offices and remaining unfilled: regional analysis, 

seasonally adjusted*  * * * * §
TABLE 119 J THOUSANDS

South 
Eastf

East 
Anglia

South 
Westf

West 
Midlands

East 
Mid­
lands!

York­
shire 
and 
Humber­
side}

North 
Westf

Northf Wale, Scotland Total 
Great 
Britain

Northern 
Ireland

Total 
United 
Kingdom

1971 October 6 50-5 3*2 9-6 7-7 7*4 8-4 12-1 5-2 4-5 5-6 117-5 1-7 119*2
November 3 51-0 3-4 10-7 7-8 7-1 8-1 11*8 5-4 4-4 5-7 119-3 2-0 121-3
December 1 51-4 3-7 10-6 7-6 7-1 8-8 11-5 5-9 4-7 6-2 118-9 2-1 121-0

1972 . January 5 54-0 3-8 10-7 7-8 80 9-5 10-9 5-5 4-6 6-2 121-6 2-0 123-6
February 9 56-7 4-2 110 7-7 8-1 9-6 10-7 5-4 4-6 6-2 124-1 1-9 126-0
March 8 60-1 4-2 11-4 7-8 8-1 9-5 10 6 5-4 50 6-1 126-8 1-8 128-6

April 5 63-9 4-3 10-7 8-0 8-4 9-9 10-3 5-3 4-9 5-9 130-0 1-7 131-7
M ay 3 65-3 4-4 11-2 8-0 8-3 10-1 100 5-3 4-9 6-3 132-1 1-8 133-9
June 7 67-6 4-6 11-5 8-6 9-0 10-3 9-7 5-9 5-4 7-0 138-0 2-0 140 0

July 5 67-9 4-8 12-0 8-4 9-1 10-1 10-2 6-0 5-0 7-5 139-9 2-1 142-0
August 9 70-7 5-1 12-7 9-0 9-6 10-9 11-4 6-4 5-5 8-0 150-2 2-2 152-4
September 6 72-8 5-0 12-9 9-2 9-5 10-4 11-1 5-9 5-0 6-8 151-2 2-1 153-3

October 4 76-7 5-6 13-8 10-2 10-3 11-5 10-9 6-5 5-0 7-9 161-5 2-3 163*8
November 8 81-7 6-2 14-9 11-9 11-5 12-9 12-6 7-7 5-3 8-9 176-3 2-3 178-6
December 6 880 6-8 16-2 13-6 12-4 13-9 14-0 8-3 5-7 10-0 190-8 2-4 193-2

1173 January 3 94-7 7-4 17-4 14-7 13-3 14-7 15-9 9-2 6-2 10-9 204-6 2-4 207-0
February 7 105-9 8-1 19-7 17-3 14-8 16-2 18-3 10-8 7-1 13-5 232-3 2-7 235-0
March 7 117-2 9-0 21-3 19-3 16-3 17-5 20-6 11-9 7-3 14-8 255-6 2-9 258-5

April 4 125-6 9-9 23-0 21-1 18 0 18-8 220 12-8 8-0 16-1 275-6 3-2 278-8
May 9 134-0 11-0 24-3 23-1 19-8 20-5 23-9 13-3 86 17-3 296-0 3-2 299-2
June 6 141-5 11-5 24-9 24-1 19-9 21-6 25-3 13-3 8-9 17-5 308-5 3-0 311-5

July 4 149-4 12-1 26-2 25-6 21-0 22-5 26-3 14-2 9-2 18-3 324-8 2-9 327-7
August 8 152-6 12-3 26-8 26-1 21-1 22-9 27-1 14-1 9-0 18-8 330-9 3-1 334-0
September 5 156-1 12-8 27-9 27-7 21-8 24-6 28-3 15-2 9-3 19-3 343-2 3-2 346-4

October 3 161-6 13-2 28-2 29-1 22-5 25-3 29-9 15-8 9-8 19-8 354-9 3-3 358-2
November 7 167-0 13-4 28-6 29 -1 22-2 25-7 300 15-6 98 20-0 360-8 3-5 364-3
December 5 164-8 12-9 27-6 22-1 25^5 29-9 15-1 98 19-4 356-1 3-6 359-7

1974 January 9 165-5 12-9 27-4 28-7 22-0 25-6 30-5 15-2 99 20-2 306-2 3-5 309-7
February 6 163-7 12-6 26-8 28-1 21-5 25-4 30-3 15-1 9-7 19-7 280-2 3-4 283-6 *
March 6 158-9 12-3 25-9 27-3 21-0 25-1 30-0 14-8 9-6 19-9 278-7 3-6 282-3

April 3 154-9 25-5 20-4 24-6 29-7 14-7
9-4 19-7 301-8 3 8 305-6

April 3 151-8 27-8 21-4 24-9 28-9 14-2
May 8 148-4 11-6 27-2 25-6 20-5 24-7 28-4 14-0 9-4 19-7 319-4 3-8 323-2
June 5 144-4 11-4 26-6 24-7 19-8 24-4 28-1 13-9 9-3 19-7 322-6 3-8 326-4

July 3 144-0 10-6 26-0 24-1 191 23-5 27-2 13-8 9-5 19-9 318-8 4-2 323-0
August 7 136-3 10 0 23-2 22-3 18-1 22-2 24-6 134 9-1 19-7 299-4 41 303-5
September 4 133-0 9-9 22-7 21-2 17-7 21-8 24-9 13-2 9-3 21-4 295-6 4-1 299-7

October 9| 130-0 9-3 20-8 20-9 17-0 21-0 23-8 13-2 8-9 22-3 287-3 4-2 291-5
November 6| 121-7 8-4 18-3 16-7 19 6 21-9 12-2 8-7 21-8 267-6 3-9 271-5
December 4| 17-1 17-8 20-5 11-7 80 21-8 3-7

1975 January 8$ 3-6
February 5* 87*1 5-6 14*2 12*1 10-8 15*3 15-9 n b 6-4 17-2 194-4 3-9 198-3
March 5 83-4 6-1 13 8 10-5 10-4 14-6 15-0 11-0 6-7 18-9 190-7 3*6 194-3

April 9 76-9 5-2 12-3 9-3 9-3 13-7 14-5 10-7 6-4 19-0 177-6 3-2 180-8
May 7 68-1 4-7 10-9 81 8-9 11-9 13-6 10-4 5-7 18-3 160-3 30 163-3
June 4 60-1 4-2 98 7*1 8-2 10-5 12-5 10 2 5-1 18-1 145-9 3-1 149-0

July9 51-8 3-9 8-7 6-4 7-2 10-0 11 8 9-4 4-8 16 8 131-1 2-8 133-9
August 6 52-1 4-6 92 6-9 7-2 9-5 11-9 9-6 4-8 16-6 133-2 2-7 135-9
September 3 51-8 4-0 8-3 6-3 7-3 89 11-4 9-2 4-7 16-1 128-5 2-6 131-1

October 3$ 47-2 3-6 7-9 5-5 6-7 8-0 10-4 7-9 4-5 14-9 116-5 2-4 118-9
November 7 42-4 3-4 7-0 5-3 6-5 7-3 10-7 7-7 4-3 148 109-4 2-4 111-8
December 5 41-6 3-5 7-2 5-2 6-3 7-7 10-4 7-7 4-6 14-5 107-8 2-3 1101

1976 January 2 41-9 3-4 9-4 5-3 6-6 7-1 9-9 6-9 4-8 13-4 108-8 2-3 111-1
February 6 44-8 3-3 9-3 5-6 6-5 8-1 10-3 7-2 4-6 12-9 111-2 2-3 113-5
March 5 48-7 3-7 8-7 6-1 7-2 8-4 10-8 7-1 48 14-2 119-9 2-1 122-0

April 2 48-9 3-8 8-3 6-6 7-2 9-1 10-6 7-4 5-3 14-3 121-8 2-1 123-9
May 7 47-3 3-4 8-0 6-3 7-0 9-6 10-3 7-1 5-1 14-5 118-4 2-2 120-6
June 4 44-5 3-1 6-8 6-0 6-4 8-7 9-4 7-3 4-5 15-2 112-0 2-2 114-3

July 2 42-8 3-4 7-3 5-9 6-8 10-1 10-2 8-4 5-1 15-3 115-4 2-2 117-6
August 6 47-9 3-8 8-2 7-0 7-6 ' 10-6 10-8 8-3 5-3 15-5 125-7 1-8 127-5
September 3 49-2 3-4 7-7 7-5 7-8 10-6 11-1 8-1 5-8 15-0 126-7 2-2 129-0

October 8 49-5 3-5 7-3 7-2 7-7 10-5 11-0 8-0 5-5 14-2 124-3 1-9 126-2



TABLE 121

Week ended

1972 December 16

1973

1974

1975

1976

1956
1957
1958
1959
1960
1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974
1975

April 6 
May 18 
June 15

October 12
November 16
December 14

October 13 
November 17 
December 15

April 19 
May 17 
June 14

October 18*  
November 15*  
December 13*

April 14
May 19
June 16

January 10*  
February 16*  
March 13*

January 18 
February 15 
March 15

July 13
August 17 
September 14

January 13 
February 17 
March 17

July 14 
August 18 
September 15

All manufacturing 
industries All manufacturing 

industries

July 19*
August 16*  
September 13*

Engin­
eering, 
shipbuilding, 
electrical

January 19f 
February 16f 
March 16f

INDEX OF AVERAGE WEEKLY HOURS WORKED 
PER OPERATIVE*

April 10*
May 15*
June 12*
July 10*
August 14*
September 11*

INDEX OF TOTAL WEEKLY HOURS WORKED 
BY ALL OPERATIVES*

1 962 AVERAGE^ 1 00

1392 DECEMBER 1976 DEPARTMENT OF EMPLOYMENT GAZETTE DECEMBER 1976 DEPARTMENT OF EMPLOYMENT GAZETTE 1393

OVERTIME AND SHORT-TIME
Great Britain: manufacturing industries

HOURS OF WORK 
manufacturing industries: hours worked by operatives: Great Britain

* In June 1974 a new sampling system was introduced for the monthly employment returns (see page 736 of the August 1974 issue of the Gazette). At the same time r®\,s,®n® ** 
made in the method of calculating overtime and short-time. Figures for June 1974 have been calculated on both the old and new basis. Thus, up to and including June 1974 (a) the> ngur 
related to operatives at establishments with over 10 employees in all manufacturing industries except shipbuilding and ship-repairing but excluded overtime worked by maintenan 
workers. The new series from June 1974 (b) relates to all operatives in manufacturing industries including shipbuilding and ship-repairing and overtime worked by maintenance wofkc 
is included.

t Operatives stood off for the whole week are assumed to have been on short-time to the extent of 40 hours each.
|| In February 1972 and again in January, February and March 1974, the volume of overtime and short-time was affected by energy crises.
If Figures after June 1975 are provisional and are subject to revision to take account ofthe results of the 1976 Census of Employment.
Note: Because of industrial action by some staff in the Department of Employment Group, figures for October 1976 are not available.

weekly hour*  worked 'S SU^6u tk rev’s’on £r®m July 1975 when the results of the June 1976 Census of Employment become available. Both the index of total
manual worked are available g weekly °Ur$ W°rked from November 1975 ma7 b® ^vised when the results of the October 1976 inquiry into the hours of work of
Note." Jlnuary’ February and March 1974, the volume of overtime and short-time was affected by an energy crisis.

Bec^Ts'e'of ?ndi«XU|'a«^nO[vh^mn.dtX.« “ .PKbnhed °n pi«“ 305 307 °f‘he August 1962 issue, and on page 404 of the October 1963 issue, respectively, of the Gazette,
cause oi industrial action by some staff in the Department of-Employment Group, figures for October 1976 are not available.

TABLE 120

OPERATIVES

WORKING OVERTIME ON SHORT-TIME

Stood off for whole
Week ended Hours of overtime worked weekf Working part of week Total

Hours lost
Hours lost

per per Average
Number Percent- opera- Total Total Total Number opera- Number Percent- per
of age of all tive Total seasonally of number of tive of age of all opera-
opera- opera- working actual adjusted opera- of hours opera- working opera- opera- tive on

tives over- number number tives lost tives Total part of tives tives Total short-
(000’s) (per cent) time (millions) (millions) (000’s) (000’s) (000’s) (000’s) the week (000’s) (per cent) (000's) time

1972 February 19|| 1,173 22-9 8*0 9*35 9*79 46 1,857 995 13,838 13-9 1,041 20-4 15,694 15-1
March 18 1,475 290 8*1 11-91 12-42 9 363 114 1,229 10*7 123 2-4 1,591 12-9

April 15 
May 13 
June 17

1,470 28-9 8*0 11-79 12-02 14 563 68 583 86 82 1-6 1,146 14-0
1,561 30-7 8*1 12-66 12-41 5 200 65 628 9-6 70 1-4 828 11-8
1,567 30-8 8*2 12-88 12-61 3 135 38 317 8-4 41 0-8 452 11-0

July 15 1,503 29-5 8-4 12-64 1259 3 113 29 239 8-3 32 0-6 352 11'1
August 19 1,485 29*1 8-2 12*15 13-14 5 182 28 241 8-6 33 0-6 424 12-9
September 16 1,578 30*8 8-2 12*99 12-74 5 200 26 218 8-5 31 0-6 418 13-6

October 14 1,660 32-4 8*3 13*72 13-10 4 150 25 222 8-9 29 0-6 372 12-9
November 18 1,742 33*9 8-3 14-39 13-44 1 56 20 156 7-7 22 0-4 212 9-8
December 9 1,732 33*7 8*4 14-61 13-90 1 41 16 138 8-5 17 0-3 179 10-4

1971 January 13 1,643 32-1 8-2 13-41 14-26 4 176 27 207 7-7 31 0-6 384 12-3
February 17 1,754 34*2 8-3 14-55 15-11 6 253 17 160 9-5 23 0-5 412 17-9
March 17 1,757 34*3 8-3 14-61 15-22 8 308 25 350 13-8 33 0-6 657 19-9

April 14 1,772 34*5 8-4 14-80 1505 4 142 20 155 77 24 0-5 297 12-6
May 19 
June 16

1,827 35*5 8*5 15-60 15-35 5 185 13 117 8-9 18 0-3 302 16-9
1,830 35*6 8-5 15-50 15-21 3 103 13 112 8-8 15 0*3 215 14-0

July 14 1,760 340 8*8 15-48 15-37 1 46 13 116 9-0 14 0-3 162 11-6
August 18 1,717 33-1 8*5 14*62 15-42 1 47 11 82 7-6 12 0-2 129 10-8 

28-3September 15 1,823 35-2 8-6 15*76 15-47 14 571 9 97 10-4 24 0-5 668

October 13 1,885 36-3 8*7 16-32 15-72 1 32 10 90 9-4 10 0-2 121 11-7
November 17 1,940 37-2 8-6 16*73 15-79 3 109 21 211 10-3 23 0-4 320 13-8
December 15 1,969 37-6 8*9 17*43 16-73 1 35 9 71 7-9 10 0-2 105 10-7

1974 January 19|| 1,264 24-4 78 9*81 10-74 8 309 1,130 15,543 13-8 1,137 22-2 15,852 13-9
February 16|| 
March 16||

1,397 27*1 7*7 10*79 11-42 8 317 941 12,430 13-2 949 18-5 12,747 13-4
1,586 308 8-1 12*89 13-55 8 319 227 2,725 120 235 4-6 3,044 13-0

April 6 1,735 33-7 8*4 14*53 14-78 3 110 33 360 110 35 0-7 470 13-2
May 18 
June 15 (a) *

1,769 34*3 8*5 15*13 14*87 6 221 28 244 8-6 34 0-6 465 13-7
1,742 33*9 8*6 14*84 14*54 3 107 23 245 10-6 25 0-5 352 13-7

______
June 15 (b) * 2,066 36*7 8*6 17*71 17*61 3 115 25 260 10-6 27 0-5 375 13-7

July 13 
August 17

1,994 35*2 8*8 17-60 17*39 3 104 24 273 11-2 27 0-5 377 140
1,880 33-1 8-8 16*47 17*36 4 140 31 306 9-9 34 0-6 446

September 14 1,989 35*1 8*7 17-31 16-94 6 226 58 722 12-5 63 1-1 948 15-0

October 19 2,011 35*5 8*5 17-00 16*24 23 927 59 769 13-1 82 1-4 1,696 20-7
November 16 2,017 35-6 8*5 1707 15*89 19 740 65 632 9-7 84 1-5 1,373 16-4
December 14 2,003 35*7 8-6 17-19 16-18 8 321 64 686 10-7 72 1-3 1,008 13-9

1975 January 18 1,785 32*1 8-3 14-88 16-30 6 222 124 1,261 10-2 130 2-3 1,483 11-5
February 15 
March 15

1,758 31*9 8*2 14-45 15-20 11 449 171 1,762 10-3 182 3-3 2,210 12-1
<729 31-6 8*2 14-14 1482 17 665 206 • 2,076 10-1 222 4-1 2,740 12-3

April 19 1,683 31 0 8*1 13-71 13-95 11 444 228 2,250 9-9 239 4-4 2,695 11-3
May 17 1,610 29-8 8*3 13-34 1304 17 681 221 2,291 10-3 238 4-4 2,973 12-5
June 14 1,560 29-1 8*2 12-86 12-84 14 570 194 1,865 9-6 208 3-9 2,434 11-7

July 19^ 1,510 28-2 8-8 13*22 12-98 21 846 111 1,159 10-4 132 2-5 2,006 15-1
August 16^ 1,389 260 8*4 11*61 12-47 17 684 107 1,090 10-2 124 2-3 1,774 14-3
September 13^1 1,560 29*3 8*4 13*04 12-65 12 490 119 1,176 9-9 131 2-5 1,667 12-7

October 18^f 1,617 30-5 8*3 13*40 12-61 6 229 146 1,556 10-7 151 2-9 1,784 11-8
November 15^[ 1,667 31*8 8*3 13-77 12*55 20 812 156 1,529 9-8 176 3-4 2,341 13-3
December 13 1,685 32*2 8*5 14*30 13*28 24 936 127 1,221 9-6 150 2-9 2,157 14-4

1976 January 10^[ 1,427 27*5 7*8 11*16 12*62 13 501 139 1,339 9-6 151 2-9 1,839 12-2
February 14^j 1,563 30*3 8*3 1300 13 77 6 246 159 1,526 9-6 166 3-2 1,771 10-7
March 13^ 1,616 31-4 8*4 13*58 14-30 4 175 127 1,287 10-1 132 2-6 1,462 11-1

April 10^j 1,627 31*6 8-3 13*48 13*68 4 164 110 1,048 9-5 114 2-2 1,213 10-6
May 15^[ 1,680 32*7 8*4 14*10 13*80 2 94 100 918 9-2 102 2-0 1,012 9-9
June 1iir 1,632 31-7 8-3 13-53 1354 6 257 76 716 9-5 82 1-6 973 11-8

July 101T 1,658 32*0 8*6 14-19 13-93 2 83 51 484 9-5 53 10 566 10-7
August 141T 1,515 29*2 8*5 12-93 13-77 6 228 42 393 9-3 48 0-9 621 13-0
September 11 IT 1,703 32*7 8*6 14*65 14-26 3 104 52 488 9-4 54 1-0 592 10-9

Actual
Seasonally 
adjusted

metal 
goods Vehicles

Textiles, 
leather, 
clothing

rood, 
drink, 
tobacco Actual

104-6 98-6 106-9 119-0 100-1 103-7103-9 98-6 (104-6 117-7 99-5 103-6100-4 96-5 101-6 108-3 100-1 102-5100-9 96-3 104-9 108-6 99-1 103-3103-9 99-4 107-9 110-1 100-1 102-4
102-9 101-9 102-9 104-7 100-1 101-0100-0 100'0 100-0 100-0 100-0 100-0984 97-6 99-1 98-2 98-4 99-9100-7 101-7 99-1 98-8 97-3 100-799-8 101-9 96-2 95-6 96-6 99-497-3 101-0 91-5 91-7 95-2 97-892-4 96-8 86-1 84-4 92-8 97-191-5 94-6 87-0 83-3 90-4 97-992-4 96-1 88-3 83-6 90-8 98-090-2 94-3 86-7 78-3 89-3 97-084-4 87-2 82-1 74-0 85-9 95-181-3 82-7 79-8 71-7 84-5 94-783-2 85-8 82-6 71-2 85-4 96-581-2 84-7 79-3 66-1 87-2 93-875-4 80-2 75-2 61-2 82-1 92-8

84-1 82-0 86-0 84-6 74-3 86-1 95-9

82-8 82-2 85-0 83-1 73-5 82-8 95-083-6 83-4 86-3 83-3 73-8 82-2 96-083-8 83-3 86-6 82-3 74-2 82-8 95-9
84-1 83-1 86-9 83-2 74-1 83-4 96-284-7 83-1 87-3 84-1 74-1 84-7 96-684-9 83-1 87-2 84-9 73-2 85-1 96-5
80-3 83-0 82-9 74-0 66-5 86-4 96-970-5 83-0 720 74-5 57-7 78-9 97-685-4 82-8 88-1 84-6 72-1 88-9 96-5
85-7 83-3 88-4 85-8 71-8 89-1 96-585-8 83-3 88-9 84-9 71-5 90-1 96-786*3 84-2 89-4 86-7 71-7 90-0 97-1

76-8 76-3 78-9 70-8 59-8 89-6 86-377-7 77-5 80-3 71-9 60-4 88-8 88-281-9 81-5 85-2 78-1 68-2 87-5 93-5
83-6 82-5 87-2 82-9 70’1 87-2 95-584-4 82-8 88-1 84-2 70-9 87-7 95-884-4 82-5 88-3 84-5 70-7 88-1 95-7
79-9 82-6 84-6 72-8 64-7 87-9 96-070-3 82-8 73-1 72-8 56-4 79-6 95-684-3 81 -8 88-7 83-3 69-9 88-8 95-1
83-2 80-9 87-3 82-8 68-5 87-0 94-782-7 80-3 87-1 83-6 66-9 87-4 94-882-6 80-6 87-5 83-7 67-0 87-2 94-9

80-6 80-2 85-5 81-5 65-3 85-1 93-379-3 79-1 84-3 79-6 63-9 83-0 92-978-5 78-1 84-0 78-2 62-8 82-3 92-7
78-0 76-9 83-3 78-4 62-9 82-1 92-676-8 75-3 84-2 75-8 64-2 81-6 92-576-4 74-7 81-4 75-6 63-8 82*1 92-3
71-8 74-2 76-3 65-4 57-5 84-0 93-162-1 73-1 65-4 65-8 48-7 75-1 93-175-9 73-6 80-6 76-0 62-0 84-0 92-5
75-3 73-2 80-2 75-8 61-4 83-2 92-475*0 72-8 78-4 75-4 60-7 81-3 92-575-1 73-3 78-7 74-8 61-0 80-9 93-1

73-7 73-3 76-5 74-7 61-0 78-5 91 -473-8 73-6 76-9 75-6 61-0 77-3 91 -773-2 72-9 76-0 75-2 60-2 77-0 92-1
73-8 72-8 76-7 75-4 60-7 78-2 92-874-6 73-2 77-4 76-2 61-5 79-0 93-175-0 73-3 77-2 76-9 62-5 80-1 93-0
71-4 73-8 73-9 67-7 57-5 81-1 93-862-4 73-5 63-7 66-4 49-8 73-7 94-276-2 73-9 78-4 78-2 62-9 82-1 93-5

Engin­
eering, 
shipbuilding, 
electrical

Seasonally 
adjusted

goods, 
metal 
goods Vehicles

Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

103-7 104-1 104-3 102-8
103-5 104-5 104-5 102-7
102-4 103-2 103-0 102-5
102-8 104-9 104-5 102-0
101-7 101-7 104-8 101-7
101-3 100-6 101-1 100-4
100-0 100-0 100-0 100-0
99-6 100-2 100-5 99-9

100-7 100-8 101-4 99-9
'98-8 98-4 100-3 99-0

97-4 95-7 98-5 98-1
96-6 95-7 97-3 98-0
96-8 96-9 98-3 98-3
97-3 97-4 97-7 98-4
96-1 95-4 96-9 97-5
93-4 93-2 96-3 96-6
92-6 92-8 95-6 96-7
94-9 95-1 96-7 97-6
92-4 91-8 94-8 96-8
91-3 92-5 93-7 95-4

95-9 94-1 95-0 96-4 97-4

96-2 93-3 93-5 95-8 95-8
97-0 94-5 94-6 96-6 96-2
96-6 94-6 93-0 96-7 96-4

96-4 94-6 94-2 96-8 97-1
96-4 95-1 94-6 96-8 97-6
96-3 94-9 94-5 96-8 97-9

96-1 95-3 95-9 96-9 98-4
96-6 95-9 96-2 97-1 99-2
96-2 94-8 96-1 96-4 98-1

96-2 94-9 95-6 96-4 97-9
96-3 95-1 95-5 96-8 98-2
97-0 95-7 97-3 97-3 98-5

87-5 84-2 79-3 81-6 96-8
89-2 86-4 81-2 83-4 96-6
94-2 92-4 88-9 94-6 96-3

95-6 94-1 94-1 97-5 97-1
95-5 94-3 95-4 98-0 96-9
95-4 94-3 95-7 98-3 96-5

95-3 94-6 95-6 98-6 97-4
94-6 95-0 95-1 98-7 97-9
94-8 93-6 93-4 97-9 96-6

94-5 93-1 93-7 97-9 96-2
94-4 93-3 94-5 95-3 96-2
94-8 93-2 94-5 95-3 97-0

94-7 92-0 92-4 94-1 95-0
94-1 91-7 91-7 93-8 94-8
93-5 91-6 91-4 93-8 94-5

92-6 91-4 91-5 93-9 94-5
92-1 91-4 91-1 93-9 94-6
92-0 90-9 91-9 94-3 94-8

92-4 91-4 93-1 94-2 97-4
92-1 91-1 93-0 94-0 96-6
92-2 90-7 93-0 93-2 95-6

92-1 90-6 93-3 92-8 95-5
92-0 90-8 93-5 93-1 95-7
93-0 91-5 94-6 93-5 95-9

92-8 89-2 93-3 92-7 94-2
92-9 89-8 93-7 92-9 93-9
92-9 90-1 94-3 93-0 94-4

92-8 91-8 94-6 93-7 95-4
92-8 91-2 95-3 94-0 95-4
92-8 90-7 95-3 94-0 95-6
93-0 91-4 97-2 94-4 96-6
93-2 91-7 95-3 94-6 97-1
93-2 91-3 95-4 94-0 96-1



industries 
covered

Other 
manu­
facturing 
industries

admini­
stration

Certain 
miscel­
laneous 
services!

communi­
cation*

Paper, 
printing 
and 
publishing

Bricks, 
pottery, 
glass, 
cement, 
etc

Mining 
and 
quarrying 
(except 
coal 
mining)

Timber, 
furniture, 
etc

All 
manu­
facturing 
industries

Con- Gas, Transport 
struction electricity and 

and 
water

DEPARTMENT OF EMPLOYMENT GAZETTE

FULL-TIME MEN (21 YEARS AND OVER)

47-1 
466 
46-2

43-9
43-7 
420

430
42-3
41-4

42- 3
43- 8 
42-6

£
40-24
47-97
60-29

£ 
41-31 
51-29 
63'10

£ 
40-51 
48-49 
5886

£ 
45-74 
52'73 
62'52

£ 
33-90 
40-37 
4816

£ 
43'85 
51-76 
6250

P
77-60
93-64

116-16
1973 Oct.
1974 Oct.
1975 Oct.

£ 
37-00 
44-32 
53-35

440
43-5
43-9

P 
106-37 
124-66 
15101

44-9 
43-6 
42-4

£ i ■
34-53
41-39
50'76

P 
80-71 
98'22 

118-91

440 
43-4 
42-2

£ 
41-60 
50'40 
67-53

£ 
39-45 
46-97 
5612

£ 
36-75 
43'74 
53'65

P 
97-23 

115-54 
149-16

£ 
39-14 
46'18 
56-79

P 
85-44 

102-94 
130-50

P
92-62 

11604 
147-78

P
8895 

106-41 
134-57

P
88 26 

107-48 
133'30

44-7
43-7
42-1

1973 Oct.
1974 Oct.
1975 Oct.

44-6
44-2
42-7

P 
90-83 

109-71 
138'17

P
94-55 

11586 
153'83

leather 
goods 
and fur

manu­
facture

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
products

44-5 
44-2 
43-7

44-6
44-2
42'6

45-1
44'8
41-9

P 
81'85 

10032 
126'53

p
8428 

101-42 
12702

420 
41-1 
405

Clothing 
and 
footwear

EARNINGS AND HOURS .. , .. . .
United Kingdom: manual workers: average weekly and hourly earnings and hours worked
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Chemicals Metal 
and 
allied 
indus­
tries

TABLE 122
Standard Industrial Classification 1968

Average hours worked
1973 Oct.
1974 Oct.
1975 Oct.

Electrical Shipbuild*  
engineer- ing and 
ing marine

engineer­
ing

Average hourly earnings

100-26 
130-16 
163-71

Meeh- Instru- 
anical ment
engineer- engineer­
ing ing

Average weekly earnings

42-41 
57 01 
69'74

Vehicles Metal 
goods not 
else­
where 
specified

FULL-TIME WOMEN (18 YEARS AND OVER)

Average weekly earnings

1973 Oct. 42 59
1974 Oct. 50-40
1975 Oct. 61 07

£ 
39-36 
45-61 
55'83

£ 
48-69 
54-96 
65-17

£ 
40-11 
48-23 
58-06

£ 
41-52 
49-12 
59-74

£
39-86
48-46
59-82

£ 
41-41 
48-75 
60-38

£ 
39-78 
47-71 
60-45

£ 
43'31 
5206 
63-81

£ 
34-21 
41-68 
50'71

£ 
31'32 
37-87 
49-88

£ 
40'92 
48-63 
5958

Average hours worked
1973 Oct. 47-1
1974 Oct. 46-1
1975 Oct. 44-5

45-1
43-8
43-1

45-1
43-9
42-4

44-9
43-9
42-5

44-7
44-0
42-7

48-8
48-0 
47-2

47-2
46-8
45-2

43-8
440 
42-3

49-6
49-5
47-3

44-1
43-8 
43-2

43-9
43-7
43-2

45-6 
45-1 
43 6

Average hoi

1973 Oct.
1974 Oct.
1975 Oct.

urly earnings 
P 
90-42 

109-33 
137-24

p
87-27 

104-13 
129-54

P
107-96 
125-19 
153-70

p
89-33 

109-86 
136-61

p
92-89 

111-64 
139-91

P
81-68 

100-96 
126-74

P_ 
87-73 

104-17 
133-58

P 
90-82 

108-43 
142-91

P 
87-32 

105-17 
134-90

p
77-57
95-16

117-38

p 
71-34 
8666 

115-46

p
89-74 

107-83 
136-65

* Women ordinarily employed for not more than 30 hours a week are classed as part-time workers.
j-The industries covered are manufacturing; mining and quarrying (except coal mining); construction; gas, electricity and water; transport and communication (except railways and 

London Transport); certain miscellaneous services and public administration.

1970 April
1971 April
1972 April
1973 April
1974 April

Weights

1970 April
1971 April
1972 April
1973 April
1974 April
1975 April
1976 April

Weights

Notes: These fixed weighted series are based on results of the New Earnings Survey and are described in articles in the May 1972 (pages 431 to 434) and January 1976 (page 19) issues 
of the Gazette.
The series for full-time adults relate to those whose pay for the survey pay-period was not affected by absence.

annual percentage changes in hourly wage earnings and hourly wage rates: United Kingdom
TABLE 125

Average hourly 
wage earnings 
excluding the 
effect of overtime*  
(3)

1961

1962

1963

1964

1965

1966

1967

1968

1969

1970
1971
1972
1973
1974
1975

April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
October 
October 
October 
October 
October 
October

BS 6-6
+ 5-4
+ 40
-I- 3-2
+ 3'0
+ 5'3
+ 9-1
-f- 8-3
+ 7-5
+ 85
+ 7-4
+ 4-2

2-1
+ 5-6
+ 8-5
+ 7-8
+ 7'5
+ 8-1
+13-5
+11-1
+15-7
+15-1
+20-0
+23-4

4-15-3 
+12-9 
+15'0 
+14-1 
+214 
+26-9

+ 7-3
+ 70
+ 5-1
+ 4-1
+ 3-6
+ 4-1
+ 7-4
+ 82
+. 8-4
+10-1
+ 9-8
+ 62
+ 28
+ 5-3
+ 8-1
+ 7-2
+ 7-1
+ 8-0

+ 6-5 
+ 6-9 
+ 5-2 
+ 4-4 
+ 40 
+ 3-6 
+ 6-5 
+ 8-1 
+ 80 
+ 9-5 
+ 9-7 
+ 6-5 
+ 30 
+ 50 
+ 7-7 
+ 70 
+ 6-9 
+ 80 
+160 
+13'7 
+14-6 
+13'6 
+21-9 
+28-6

+ 6-2
+ 6-4
+ 4-1
+ 4-2
-j- 3-6
+ 2-3
+ 4-9
+ 5-7
+ 53
+ 7-3
+ 8-0
+ 5-6
+ 2-7
+ 5-3
+ 8-6
+ 6-7
+ 5-4
+ 5-5
+12-4
+11*6
+18-1
+12-1
+20-6
+26-5

Note: The table covers full-time workers in the industries included in the department’s regular inquiries into the earnings and hours of manual workers (table 122).
* The figures in column (3) are calculated by:

1. Assuming that the amount of overtime is equal to the difference between the actual hours worked and the average of normal weekly hours;
2. Multiplying this difference by l| (the assumed rate of overtime pay);
3. Adding the resulting figure to the average of normal weekly hours to produce a “standard hours equivalent” of actual hours worked; and
4. Dividing the average weekly earnings by the “standard hours equivalent” which gives a reasonably satisfactory estimate of average hourly earnings exclusive of overtime.

t The figures in this column are based on the hourly wage rates index.
tThe engineering and construction industries had large wage rate increases in August 1972 and September 1972, respectively, increases which were not fully reflected in actual 

earnings by the date of the October 1972 earnings inquiry.* Except railways and London Transport. , . , i__
t Consisting of laundries and dry cleaning, motor repairers and garages and repair o

386
38-8
386

385
38-4
37'9

38-1 
380 
37'5

38'2
37-9
37-4

37-4 
37-2 
37-1

37-7
37-9 
37-5

37-3 
37-2 
36-1

36-7
36-1
365

36'4
36-1
35-5

1973 Oct.
1974 Oct.
1975 Oct.

1973 Oct.
1974 Oct.
1975 Oct.

1973 Oct.
1974 Oct.
1975 Oct.

386
380 
37-7

37-7
37-5 
36-7

37-3 
37'1 
368

manu­
facture

P 
59-79 
75'83 
9806

£ 
1903 
2404 
28-70

P 
58-76 
75-66 
98-89

£ 
2108 
27-38 
35-41

P 
55-92 
7301 
96-49

P 
56-41 
70-90 
94-87

£ 
22-36 
28-21 
36'38

£ 
20-91 
26-79 
34-40

Certain 
miscel­
laneous 
services!

Public 
admini­
stration

£ 
22 68 
28-75 
37-28

£ 
21-47 
28-73 
37-40

P 
55-77 
74-82 
9868

£ 
21-55 
26-87 
35-48

P 
5606 
72-21 
93'48

£
19'89
25-52
31-76

£
17-94
22-38
28'13

P 
48-88 
61-99 
77'07

P 
61-73 
79 00 

103'84

P .
60 23
76-32

105-92

400
36-7 
37'0

and 
footwear

£
23'52 
3002 
38-94

Other 
manu­
facturing 
industries

£
24 09
28 01
39-19

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
products

£ 
2618 
33-48 
42'33

Bricks, 
pottery, 
glass, 
cement, 
etc

Mining 
and 
quarrying 
(except 
coal 
mining)

Shipbuild­
ing and 
marine 
engineer­
ing

communi­
cation*

Paper, 
printing 
and 
publishing

Timber, 
furniture, 
etc

All 
manu­
facturing 
industries

All 
industrie*  
covered

Average hours worked
1973 Oct. 365*
1974 Oct. 36 3
1975 Oct. 35-9

P 
69-44 
8834 

11288

p
52*28
66-59
80*85

P
53*32
68*60
87-98

Average weekly earnings 
£ 
21-16 
27-54 
35*20

Chemicals Metal 
and 
allied 
indus­
tries

Average hours worked
1973 Oct.
1974 Oct.
1975 Oct.

Con- Gm, Transport 
struction electricity and 

and 
water

Average hourly earnings
P 
66*66  
80-95 

111-17

Vehicles Metal 
goods not 
else­
where 
specified

Meeh- Instru- Electrical
anical ment engineer-
engineer- engineer- ing
ing ing

1973 Oct.
1974 Oct.
1975 Oct.

Average hourly earnings 
P 
57-97 
75-87 
9805

Textiles Leather 
leather 
goods 
and fur

Average weekly earnings

25-73 
31-41 ’ 
42*91

£
22-93
28 86
36-77

£ 
22-79 
30-09 
38-51

£ 
20-02 
26-27 
32-94

£ 
21-15 
27-05 
34-23

£ £ 
18-96 
23-92 
30-45

£ 
23-04 
29-89 
38-76

• £ 
28-84 
34-58 
44-07

£ 
16-79 
21-73 
26-59

£ 
23-37 
29-18 
38-64

21-16
27-01 
34-19

37-5
37-7 
37'0

38-6
38-7 
37-9

37-7
37-5 
37-3

37-5
37-2
36-8 —

37- 2
38- 1
37-5

37-3
36-7
354

43-0 
42-4 
41-5

38-4
38-7
38-3

40-3
39- 5
40- 3

37-7
37-4
37-0

P 
61-15 
76-55 
99-38

P 
59-04 
77-75 

101 61

?3-10 
70-05 
88-31

P 
56-40 
72-72 
93-02

P P
50-97
62-78
81-20

P 
61-77 
81-44 

109-49

P 
67-07 
81-56 

106-19

P 
43-72 
56-15 
69-43

P 
57-99 
73-87 
95-88

?6-13
72-22 
92-41
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EARNINGS AND HOURS 
average weekly and hourly earnings and hours worked: manual workers: United Kingdom

TABLE 123

Average 
hourly 
earnings

Average 
hourly 
earnings

Average 
hourly 
earnings

All manufacturing industries
Full-time men (21 years and over) 
Full-time women (18 years and over) 
Part-time women (18 years and over)*  
Full-time boys (under 21 years) 
Full-time girls (under 18 years)

All industries covered!
Full-time men (21 years and over) 
Full-time women (18 years and over) 
Part-time women (18 years and over)*  
Full-time boys (under 21 years) 
Full-time girls (under 18 years)

TABLE 124
index of average salaries: non-manual employees: Great Britain

Fixed-weighted: April 1970 = 100

Average weekly 
wage earnings

Average hourly 
wage earnings

Average hourly 
wage rates!

Differences (col. (3) 
minus col. (4))

0'3 
0'5 
1-1 
0-2 
0-4 
1-3
1- 6
2- 4 
2-7 
2-2 
1-7 
0-9 
0-3 
03 
0-9 
0-3
1- 5
2- 5
3- 6
2- 1
3- 5! 
1-5
1- 3
2- 1

October 1974 October 1975

£ 

41-52 447
37- 5 
21-6 
40-9
38- 1

45-6
37- 7 
21-4 
41-7
38- 1

89-74
56'13
51-92
50-41
39-71

-49-12- 
2705 
14-56 
26-31 
19-31

48-63 
27 01 
14-28 
2600 
19-23

440 
37'2 
21-4 
40'3 
37-8

45-1 
37-4 
21-2 
41-2
37'8

107-83 
72-22 
67-36 
63-11 
50-87

42-7 
368 
21-4 
39-7 
37-5

43'6 
370 
21-2 
40-4 
37-5

136-65 
92-41 
8500 
81*88  
61-41

ALL MANUFACTURING INDUSTRIES: non-manual

+ + + + +
+ + +

Standard Industrial Classification 1968

October 1973

Average 
weekly 
earnings

Average 
hours 
worked

Average 
weekly 
earnings

Average 
hours 
worked

21-15 
11-30 
21-60 
1521

40-92 
2116 
11-11 
2102 
15-13

92-89 
56-40 
52-31 
52'81 
39-92

111-64 
72-72 
6804 
65-29 
5108

34-23 
1838 
32-87 
23-15

59-58 
34-19 
1802 
33 08 
23 03

139-91 
9302 
85-89 
82-80 
61-73

ALL INDUSTRIES: non-manual

ALL AGES, including part-time employees

FULL-TIME ADULTS: men (21 years and over) women (18 years and over)

Males and 
females

100’0 
111-7 
124-4 
138-6 
1558

1,000

Average 
weekly 
earnings

Average 
hours 
worked

(49 part-time, 
303 full-time)

Men Women Men and 
women

100'0 
111-5 
124-1 
137-3 
155-3 
1950 
232-6

1000 
112-2 
1258 
139-8 
1618 
224 0 
276-6

1000 
111-7 
124-5 
138'0 
1570 
202-9 
244-5

575 425 1,000

Men Women Men and 
women

100'0 
110-7 
122-3 
135-9 
152-1 
191-8 
225-6

1000 
112-5 
124-9 
139-9 
1652 
226-7 
276-2

1000 
1110 
122'7 
136*5  
154-3 
197'5 
2339

689 1,000

Males Females Males and 
females

Males Females

1000 
112-4 
125-5 
1385 
156-0

1000 
112'4 
125-3 
139-1 
158-5

100-0 
112-4 
125-4 
138-7 
156-8

1000 
111-6 
1240 
137-7 
153-3

1000 
112-9 
126-2 
142-5 
167-4

515 485 1,000 648

The above series terminated at April 1974



AVERAGE 1970 = 100

220
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IOO
1971 1972 1973 1974 1975 1976

EARNINGS AND HOURS
Great Britain: manual and non-manual employees:
average weekly and hourly earnings and hours (New Earnings Survey estimates)

Earnings, wage rates, retail prices, wages and salaries per unit off output
Log scale
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* From 1975 the New Earnings Survey only covers employees who are members of PAYE schemes; it therefore excludes substantial numbers of part-time workersand youths, boys 
and girls with low earnings working full-time. The survey estimates for these categories are therefore not directly comparable with those for earlier years.
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TABLE 126

MANUFACTURING INDUSTRIES ALL INDUSTRIES

Average weekly Average Average hourly Average weekly Average Average hourly
earnings hours earnings earnings hours earnings

excluding those whose pay was excluding those whose pay was
affected by absence affected by absence

including excluding including excluding including excluding including excluding 
overtimethose those overtime overtime those those overtime

whose pay whose pay pay and pay and whose pay whose pay pay and pay and
was was overtime overtime was was overtime overtime
affected by affected by hours hours affected by affected by hours hours
absence absence absence absence

£ £ P P £ £ P P
Full-time manual men (21 years and over)

April 1972 33-6 34-5 45-6 75-8 32-1 32-8 46-0 71-3 69-1
April 1973 38-6 39-9 46-4 860 83-7 37-0 38-1 46-7 81-7 79-2
April 1974 43-6 45-1 46-2 97-4 95-2 42-3 43-6 46-5 93-5 91-1
April 1975 54-5 56-6 450 125-8 123-1 540 55-7 45-5 122-2 119-2
April 1976 65-1 67-4 45-1 149-2 146-3 63-3 65-1 45-3 143'7 141-0

Full-time non-manual men (21 years and over)
April 1972 43-7 43-8 38-9 111-3 43-4 43'5 38-7 110-7 110-8
April 1973 48-4 48-7 39-2 122-4 122-4 47-8 48-1 38-8 121-6 121-7
April 1974 54-1 54-5 39-1 137-7 137-8 54-1 54-4 38-8 137'9 138-1
April 1975 68-2 68-7 39-2 173-2 173-3 67-9 68-4 38-7 174-3 174-6
April 1976 802 80-9 39-1 204-3 204-4 810 81-6 38-5 210-3 210-6

All full-time men (21 years and over)
April 1972 36-2 37-1 43-9 83-7 36-0 36-7 43-4 83-7 83-3
April 1973 41-1 42-3 44-5 94-5 93-5 40-9 41-9 43-8 94-3 93-7
April 1974 46-3 47-7 44-3 106-9 106-1 46-5 47-7 43-7 107-6 107-2
April 1975 581 60-2 43-4 137-7 136-5 59-2 60-8 43-0 139-9 139-3
April 1976 69-2 71-4 43-4 163-2 1620 700 71-8 42-7 166-8 166-6

Full-time manual women (18 years and over)
43-0 42-6April 1972 170 17-7 400 44-4 16-6 17-1 39-9

April 1973 19-6 20-5 400 51-2 50-7 19-1 19-7 39'9 49-6 49-1
April 1974 23-1 24-1 39-9 60'6 60-1 228 23-6 39-8 59-3 58-7
April 1975 30-9 32-4 39-5 81-8 81-4 30-9 32-1 39-4 81'6 81 -1
April 1976

Full-time non-manual women (18 years and) 
over)

April 1972

38-5 40-3 39-6 1020 101-5 38-1 39-4 39-3 100-7 100-2

19-4 19-5 37-3 52'3 22-1 22-2 36-8 59-9 59-8
April 1973 21-8 21-8 37-3 58-5 58-3 24-5 24-7 36-8 66-2 66-1
April 1974 25-6 25-8 37-3 690 688 283 28-6 36-8 76'9 76-7
April 1975 35-2 35-4 37-1 95-2 950 39-3 39-6 36-6 106-1 105-9
April 1976 42-8 43-1 37-1 115'9 115-6 48'5 48-8 36-5 132-0 131-8

All full-time women (18 years and over)
37-8 540 53-9April 1972 17-8 18-4 390 470 20-1 20-5

April 1973 20-3 21 0 390 53-9 53-5 22-6 23-1 37-8 60-5 60-3
April 1974 23-9 24-8 38-9 63-8 63-4 26-3 26-9 37-8 70-8 70-6
April 1975 32-4 33-6 38-5 87-2 86-9 36-6 37-4 37-4 98-5 98-3
April 1976 40-1 41-5 38'5 107-6 107'2 45-3 46-2 37-3 122-6 122-4

Full-time adults
(a) TMen (21 years and over)

\Women (18 years and over) 
April 1972 31-7 32-7 42-6 76-4 31-4 32-0 41-8 75-8 75-0
April 1973 36-0 37-3 43-1 85-7 84-1 35-5 36-4 42-1 85-2 84-1
April 1974 408 42-3 430 97-6 96-1 40-6 41-7 42'0 97-8 96-8
April 1975 52-1 54-2 42-3 127-2 125-4 52-7 540 41-3 128-9 127-7
April 1976 62-5 64-7 42-3 151-8 1500 62-7 64-2 41-1 154-7 153-8

(b) Males and females (18 years and over)
83-1 350 35-9 42-1 84-1 82-9April 1973 35-6 368 43'1 84-6

April 1974 40-3 41-8 430 96-4 950 40-1 41-1 420 96-6 95-5
April 1975 51-5 53-6 42-3 125-8 124-1 520 53-4 41-4 127-3 426-0
April 1976 61 8 640 42-5 150-1 148-3 61-8 634 41-1 152-6 151'6

*FuII-time youths and boys (under 21) 
April 1972 16-7 17-1 160 16-2

45-5 44-3April 1973 19-9 20-4 42-7 480 46-7 190 19-3 42-3
April 1974 261 26-9 430 62-5 60-7 24-7 25-1 42-4 59-1 57'4

April 1975 33-4 34-2 420 81-5 79-5 32-9 33-3 41-8 79-8 78-1
April 1976 39-4 40-2 41-9 96-3 94-4 38-2 38-7 41-6 93-3 91-7

*Full-time girls (under 18)
10-2 103April 1972 110 11-3

30-6 30-4April 1973 12-8 13-1 39-6 33-2 33-0 11-8 11-9 390
April 1974 16-6 17-1 39-2 43-8 43-6 15-4 15-7 38-4 40-9 40-7

April 1975 22-8 23-4 38-7 60-3 60-2 220 22-3 38-1 58-5 583
April 1976 26-4 27-3 38'9 70-2 700 25-7 260 38-2 68-3 68-1

’Part-time men (21 years and over)
12-1 12-2April 1972 10-4 105

64-6 644April 1973 12-8 130 20-4 560 55-5 150 15-2 18*9
April 1974 140 14-3 20-2 660 655 14-8 15-1 19-0 72-2 72-0

April 1975 201 20-3 20-2 89-4 88-3 17-9 18-3 18-2 93-9 936
April 1976 24-2 24-6 20-4 1140 1126 22-1 22-5 18-0 122-2 .. .121-9

*Part-time women (18 years and over)
8-5 8-6April 1972 93 9-5

20-3 49-1 49-0April 1973 108 110 226 49-0 48-7 99 10-1
April 1974 12-5 12-9 22-7 57-3 570 11-7 11-9 20-7 57-5 57-4

April 1975 170 17-6 22-9 77-5 77-3 17-1 17-4 21-4 81-3 81-2
April 1976 21 0 21-5 228 95-8 95-5 20-3 20-5 20-9 99-2, 99-1
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TABLE 127

TextilesVehicles

1260116-8127-9123-8121-4117-4130-8

129-3122-7126-5 130-9125-2120-1133-0

figures cannot be calculated for this month.

Standard Industrial

115-6
113-7

181-2 
180-5 
184-8

236-2 
241-3 
235-0

156-6
158- 9
159- 5

180- 5
181- 8
185-5

138-9 
140-9 
143-5

260-9 
260-7

146-6
151-8
155-0

116-4 
111-4

129-7 
129-9

140-2 
143-7 
143-7

142- 9
151-6
143- 5

154-0 
150-8 
152-8

159-2 
169-5 
162-3

161-9 
165-6 
174-8

185-2 
188-1 
190-8

199-2 
209-2 
211-3

210-8 
215-4 
217-5

251-4 
249-7 
245-5

246-6
255-9 
264-2

260-8 
266-3 
275-6

124- 2
125- 9 
134-4

155-0 
150-7 
154-1

154- 9 
157-5
155- 2

145-2
153-6
159-5

159-3 
163-7 
174-7

184-8 
195-0 
200-8

257-7 
264-1 
259-5

271-3 
261-4

119-9 
118-5

127-0 
127-5 
130-1

139- 5
140- 7 
142-0

140-5 
145-8
148-8

130-8
129-5 
133-9

150-5 
154-1 
165-0

158-5 
167-2 
179-1

215-4
215-5
220-5

203-7 
205-3 
208*8

234-7 
239-8 
241-2

243-6 
242-9 
247-9

121- 4
122- 6

143-0 
145-8 
148-8

154-6 
157-9 
166-6

176-9 
176-9 
182-1

188-6 
197-2 
199-3

210-5 
215-2 
224-2

201-2 
204-4 
209-2

236-1 
238-4 
248-3

244- 2
245- 3 
252-9

125- 8
126- 1

154-3 
153-8 
156-6

155-4
157-3 
162-9

162-2 
168-8 
178-5

183-1 
182-6 
190-8

204-0
208-4 
212*2

217-5 
222-0 
226-8

237-8 
236-9 
241-1

251-4 
253-0 
259-8

262-4 
268-9 
271-0

125-4 
125-6 
123-1

131-3 
135-0 
125-1

135-3
137-3 
139-2

148-6
145- 2
146- 0

148-4
154-7 
145-2

142-8 
148-2 
158-5

159-0 
159-2 
176-3

176-8 
170-5 
178-2

175-7 
187-1 
191-8

197-8
202-8
211-3

244-8 
249-6 
251-3

248-3 
255-0 
255-7

246-8
253-5

120- 2
121- 3

141-1
145-3 
139-0

136-0 
136-5 
139-8

145-2
141-8 
141-0

142-1 
148-1 
153-5

153-3 
152-3 
152-8

155-5 
157-8 
157-0

144-6
144-4
160-3

155-6 
164-9 
174-7

174-0 
178-7 
180-2

183-5 
204-5 
201-6

200-7 
198-8 
207-5

213-5 
219-9 
217-0

223*0
227-3
230-3

234-0 
237-7 
236-7

237-2 
249-7 
249-9

253*0
249-3

134-3
133-2
138-0

140-0
138-1
140-3

146-2
148-1
154-7

155-2
161- 1
162- 3

205*5
213-2
207-6

256-0 
256-0 
258-8

136-9 
136-5 
133-8

135-2
140-4
144-0

203-6 
214-4 
220-0

212-9
221- 2
222- 5

150-4
148-4
152-8

250-0 
257-7 
258*3

261-5 
259-7

137-1
139- 9
140- 9

132-6 
131-7 
135-5

150- 3 
146-9
151- 7

153-5 
155-7 
160-2

231- 5 
228-7
232- 9

250-7 
254-7
258-0

142-9
145- 4
146- 4

158-5
161-1
161-6

192-5 
199-1 
204-3

244-7
248-4 
255-4

271-3 
270-8

123-0 
119-9 
127-1

133*3  
144-8 
148-1

221-4 
218-7 
232-2

130-4 
136-1 
135-6

196-9 
200-2 
199-3

136-6 
135-8 
140-0

274-7
274-0

225-6
225-8
229-6

137- 4
138- 9
136-6

127- 0
128- 7 
131-6

159-9 
166-9 
175-0

130-4 
130-8 
136-4

140-2 
143-1 
143-6

238- 5
244-4
239- 7

I 141-9 
145-3 
152-7

135-8
129-9
135-3

241-2 
249-1 
249-9

190-4 
198-3 
198-5

230-1
226-7 
230-2

217-3 
200-1 
236-1

October 
November 
December

October 
November 
December

October 
November 
December

July 
August 
September

Leather, 
leather 
goods 
and fur

Mech­
anical 
engin­
eering

April 
May 
June

April 
May 
June

Elec­
trical 
engin­
eering

Instru­
ment 
engin­
eering

April 
May 
June

October 
November 
December

July 
August 
September

Metal 
manu­
facture

July 
August 
September

Chemi­
cals 
and 
allied 
indus­
tries

July 
August 
September

April 
May 
June

April 
May 
June

Ship­
building 
and . 
marine 
engin­
eering

Metal 
goods 
not 
else­
where 
specified

1971
November 
December

1974 
Januaryft 
February!! 
March

Clothing 
and 
foot­
wear

1973 
January 
February 
March

1972 
January 
February 
March

1975 
January 
February 
March

1976 
January 
February 
March

Bricks, 
pottery, 
glass, 
cement, 
etc

July 
AugustlT 
September see note (4)

EARNINGS ,  t
Great Britain: index of average earnings: all employees (monthly inquiry—old series)

* England and Wales only.
t Except sea transport and postal services.
I Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes. coalmining for a month earlier have
§ Because of disputes in coalmining a reliable index for “mining and quarrying” cannot be calculated for these months. In each case the figures for coalmining 

been used in the compilation of the index “all industries and services covered”. . . c , _
|| As industrial activity was severely disrupted by restricted electricity supplies, the monthly survey was not carried out in February ana so
»P|n°,u“t information is available to enable a reliable index for “agriculture” to be calculated for the current month, but the best possible estimate ha, been used in th. completion 

of the index “all industries and services covered”. .
ft The figures reflect temporary reductions in earnings while three-day working and other restrictions were in operation.

Food, 
drink 
and 
tobacct

Coal 
and 
petro­
leum 
pro- 

a ducts

Hassifica tion 1968

= 100

130-5 122-5
134-7 124-8

132-3 125-6
II II
136-6 127-6

136-8 130-6
139-3 129-4
139-5 129-4

140-2 134-5
141-3 135-5
144-1 134-6

144-9 135-6
147-7 136-8
151-6 137-7

145-2 137-7
146-4 138-7
161-1 139-6

154-0 139-5
1580 141-7
158-1 145-6

157-9 150-2
158-5 150-0
160-5 151-9

160-7 153-0
165-8 148-7
170-3 152-8

166-3 150-6
165-3 151-0
1690 160-2

170-2 163-0
176-0 164-2
181-9 169-6

186-2 184-0
188-6 197-1
193-6 197-6

197-4 200*2
209*2 203-4
218-6 206-1

214-8 212-1
214-5 209-1
233-0 219-3

220-8 213-0
225-4 215-6
233-1 223-2

237-2 240-9
241-0 242-9
245-0 245-1

248-1 247-2
254-7 250-6
263-5 252-8

257-0 251-1
255-6 251-4
277-0 260-8

265-8 262-3
274-6 265-4
273-5 265-7

2757 271-4
278-7 265-5

118-3 125-4 130-7 121-0 124*6
116-0 120-6 126-6 122-0 123*7

120-4 126-7 132-7 125-8 126*4
II II II II II
124-5 127-5 137-2 128-7 127*1

125-3 130-7 135-9 129-1 131*3
127-4 134-0 137-7 130-0 132*3
129-2 138-7 141-0 130-2 135*1

130-3 137-8 145-6 130-9 134*0
128-5 136-5 143-6 129-5 132*4
133-3 137-8 145-4 132-9 136*9

136-1 139-7 147-4 136-5 142*0
139-4 141-4 145-8 138-3 143*2
133-3 136-2 142-4 136-5 143*2

139-1 142-0 149-4 139-7 145*1
139-6 144-5 148-3 141-6 146*6
140-1 145-7 152-6 143-6 146*5

138-0 142-7 150-1 140-1 147*4
144-6 152-8 153-2 146-7 151*9
148-2 156-3 155-2 147-9 154*9

148-9 156-3 162-2 146-9 154*6
145-6 154-6 161-3 146-7 151*2
150-5 155-7 162-0 152-6 156*3

154-2 159-3 160-2 157-1 159*7
158-4 161-6 161-8 159-2 162*7
155-5 157-4 157-9 159-4 163-0

145-6 142-9 159-6 141-0 155*3
149-0 146-0 164-4 145-8 157*5
163-3 168-6 176-1 170-4 166*2

157-7 166-6 172-8 167-7 167*2
165-0 175-5 180-0 169-6 171*4
175-6 185-1 184-5 175-9 178*6

180-0 188-4 199-2 176-6 180*1
177-4 187-5 190-1 175-6 181*8
182-1 187-3 196-1 184-0 188*5

187-9 191-5 197-6 190-4 192*1
196-4 197-6 207-0 194-4 199*4
196-9 199-6 206-3 197-0 203*0

201-0 200-7 214-5 198-1 204*9
203-8 203-7 209-1 202*3 207*0
209-4 203-7 215-8 204-7 206*0

209-1 208-5 215-1 210-5 210*8
210-7 218-5 216-9 210-5 213*2
218-6 225-7 219-6 215-3 220*1

227-8 233*2 227-7 219-7 224*9
224-9 230-1 225-9 213-0 224*6
228-2 233-4 232-1 220-5 231*7

232-8 238-8 236-6 228-6 236*5
239-7 242-9 238-5 232-0 242*2
240-8 242-5 237-9 236-8 246*6

243-7 250-6 248-1 240-2 247*7
243-8 251-6 241-4 238-7 247*1
249-9 256-3 242-2 245-6 250*4

251-8 252-6 240-2 246-1 253*9
258-5 268-2 245-4 252-2 259*5
260-6 268*8 245-9 250-6 264*1

263-0 269-5 257-7 252*6 261*3
261-2 269-5 253-1 249-8 260*1

EARNINGS
index of average earnings: all employees (monthly inquiry—old series): Great Britain

.. see note (4) September

TABLE 127 (continued)

Timber, 
furni­
ture, 
etc

Paper, 
printing 
and 
publish­
ing

Other 
manu­
facturing 
indus­
tries

Agricul­
ture*

Mining 
and 
quarry­
ing

Con­
struc­
tion

Gas, 
elec­
tricity 
and 
water

Trans­
port 
and com­
munica­
tion!

Miscel­
laneous 
services!

All manufacturing 
industries

All industries and 
services covered

unadjusted
Seasonally 
adjusted unadjusted

Seasonally 
adjusted

126*2 122-0 121-9 127-0 105-6 123-6 126-9 125-8 124-3

Standard Industrial Classificatio 

J AN U ARY 1970 =100

122-9 122-6 122-9

n 1968

122-2
1971 

November
122*4 119-7 123-8 122-6 106-0 123-7 126-5 125-1 123-1 122-3 123-6 122-3 123-3 December

130*1 122-3 124-8 123*5 t 122*3 126-5 125-5 127-2 125-2 125-4 124-3 1245
1972 

January
II II II II II II II II II II L- II II February
131*8 124-0 127-7 129-8 134-5 128-5 137-6 127-7 136-6 128-2 128-1 1290 128-3 March

132*6 130-0 132-6 134-2 132-9 129-8 138-8 128-9 134-5 130-2 1300 130-6 129-4 April
131*8 133*4 129-1 134-1 131-1 129-4 137-8 129-5 134-1 1318 131-2 131-6 1306 May
135-3 133-2 136-3 137*7 134*3 133*7 137-1 134-3 138-7 134-5 132-4 134-6 131-7 June

134*4 131-4 135*3 139-0 135-1 128-7 140-6 133-7 138-4 134-8 133-7 134-4 1328 July
131*8 132-1 132-7 148-7 134-7 119-9 140*3 141-8 135-6 133-6 134-9 133-4 134-1 August
139-8 137-4 136-2 150-9 136-7 140-5 140-8 140-9 142-3 137-7 138-5 138-7 138-1 September

141-3 140*0 138*7 144-9 137*8 149-7 142-7 143-2 145-5 139-7 1400 141-4 140-5 October
145-8 141-7 140-3 143-0 139-8 149-5 143-1 145-8 144-1 142-1 141-7 143-2 142-5 November
140-8 137-0 139-1 144-3 141-2 146-8 154-0 142-4 144-0 139-5 141-2 141-3 142-4 December

147-6 139-5 141*3 139-6 140-9 147*0 145-4 144-2 147-6 141-9 142-1 142-9 143-2
1973 

January
149-3 140-6 143-0 148-8 141-1 150-7 141-8 144-0 148-7 143-5 143-5 144-5 144-2 February
150-6 143-3 144*1 145-5 140-6 156-9 145-4 145-5 151-7 145-3 145-3 146-7 1458 March

151-7 141-6 145-6 160-3 144-8 152-6 148-1 147-2 149-5 1440 147-0 145-8 147-5 April
157-1 148-7 148-9 167-9 146-9 157-7 152-6 149-9 147-0 149-5 148-7 1506 149-4 May
160-9 152-6 154-6 175-6 149-8 163-9 161*6 155-1 154-0 153-3 1510 155-2 151-8 June

161-1 151*3 154-1 171-3 150-3 163*7 158-7 157-1 156-0 153-6 152-3 1555 153-7 July
156-4 149-1 154-0 185-7 148-9 159-7 155-7 155-0 152-6 1517 153-2 1535 154-3 August
162-4 154-5 154*7 181-4 152-5 166-3 160-8 157-0 154-3 154-8 155-8 157-0 156-2 September

165-7 156-1 158-9 167-4 153-1 169-4 160-2 159-2 158-4 157-4 157-8 159-1 158-1 October
166-6 160-2 163-3 172-5 139-1 169-9 160-2 160-7 158-7 160-6 160-2 160-9 160-2 November
163-5 155-8 163-1 167*5 139-8 168-4 156*8 155-9 157-9 159-8 161-9 159-7 1610 December

157-7 153*9 151-7 170-5 139-2 163-3 160-2 157-2 162-7 151-7 1520 153-9 154-3
1974 

Januaryff
160-8 155-3 154-6 184-0 § 166-8 163-8 157-4 163-1 154-8 1549 156-9 1566 February!!
173-0 162-9 172*3 194-0 191-3 174-2 177-1 161-8 172-2 165-0 1650 167-6 166-4 March

172-3 162-3 168*7 202-3 189*1 174-3 170-7 162-6 172-3 162-7 1626 166-1 164-8 April
172-9 165-6 172-4 206-8 187-3 175-6 176-6 168-8 170-6 168-6 167-7 1710 169-5 May
183-0 169-6 181-8 203*3 195-3 189-3 186-0 171*7 183-4 177-9 175-2 1800 176-2 June

185-2 175-9 184-4 213-9 198-3 192-3 185-2 177-9 188-5 181-5 1799 183-6 181-4 July
183-9 174-9 183-7 230-4 199-0 188-3 196-0 184-6 185-4 182-1 183-9 184-9 185-9 August
192-9 183*7 188*4 229-0 204-1 196*8 204-4 186-5 190-7 186-9 188-1 189-9 1890 September

198-1 186-0 190-4 217-3 208-2 200-9 202-0 189-4 193-5 190-6 191-1 193-0 191-8 October
204-2 190-8 198-6 215-9 214-5 203-3 206-8 205-4 198-8 200-2 199-9 201-7 2008 November
202-4 191-1 201-9 218-9 215-9 205-7 221-3 234-2 194-2 202-4 205-1 206-6 208-3 December

212-4 194*0 203-7 225-7 215-5 204-7 216-3 214-1 209-6 203-6 2040 205-7 206-2
1975 

January
220-3 193-6 212-2 232-5 218-2 217-4 219-3 214-6 208-9 2073 207-3 210-2 209-9 February
223*4 199-4 207*6 236-1 253*0 219-1 214-7 215-7 220-6 210-8 210-8 214-2 212-8 March

223*6 199-9 213-4 249-1 261-6 225-6 219-5 219-2 223-7 212-2 212-2 217-1 215-4 April
222-6 202-7 217-3 259-2 256-9 223-2 227-8 225-0 220*5 214-9 213-7 219-6 2177 May
231-8 210-4 221-1 257-7 262-3 231-7 249-9 223-8 237-4 221-2 217-8 226-0 221-2 June

241-7 216-3 227-7 259-4 260-2 241-6 287-0 227-8 242-7 229-5 227-5 2343 231-6 July
234-8 215-6 226-7 280-1 258-7 235-9 262-9 232*7 238-6 228-5 230-7 232-8 2340 August
241*8 221*6 232-1 290-1 261-4 244-9 257-4 256-1 240-5 232-5 233-9 2390 237-9 September

247*0 224-5 237-1 275*4 263-5 248-9 256-6 241-6 244-3 236-9 237-5 240-9 239 5 October
249*8 230-7 241-7 267-4 265*6 248-9 255-5 244-6 244-4 242-2 241-7 244-6 243-5 November
248*6 227*6 243-5 259-5 267*3 252-8 258-6 245-6 244-0 244-4 247-6 246-6 248-6 December

254*7 231-3 249-7 273*4 268-1 245-8 261-0 253*3 256-5 245-9 246-4 248-2 248 8
1976 

January
259-3 232-7 257-5 288-0 268-3 248-3 261-9 250-9 259-3 247-6 247-6 250-1 249-7 February
258*3 237-3 259-9 301-9 288-0 254-3 270-2 252-2 271-0 252-7 252-7 255-7 2540 March

256-0 242-4 258-3 307*7 286-1 251-0 274-4 253-5 266-0 253-3 253-2 255-9 253-8 April
259*6 249-0 261-6 298-1 281-0 255-5 278-0 258*9 268-2 2610 259-5 2620 259-8 May
262:8 251-2 267-4 312-1 282-4 261-8 280-9 259-1 267*1 262-4 258-4 263-9 258-3 June

269*3 250*2 268*9 325-3 285-0 264-6 299-7 261-2 273-2 264-5 262-3 2670 263-9 July
264*7 250*3 267-4 »♦ 282*7 264-1 288-0 260-7 283-3 262-9 265-5 266-2 267-7 August?

Note (1).*  This series is explained in articles in the March 1967, July 1971 and May 1975 issues of the Gazette. The information collected is the gross remuneration including overtime 
payments, bonuses, commission, etc. Monthly earnings have been converted into weekly earnings by using the formula:—monthly earnings multiplied by 12 and divided by 52. In arriving 
at the indices of average earnings the total remuneration is divided by the total number of employees without distinguishing between males and females, adults and juveniles, manual and 
non-manual employees or between full-time and part-time employees.

Note (2).- The seasonal adjustments are based on the data for 1963 to 1973.
Note (3).*  A new series, based on January 1976 = 100, has been introduced, including index numbers for the whole economy and 27 industry groups. It is explained in an article in the 

April 1976 issue of the Gazette. The latest figures are given elsewhere in the present issue.
Note (4).*  As a consequence of industrial action by some Department of Employment Group staff, figures from September 1976 are not available.
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Notes:
(1) These indices are based on minimum entitlements (namely basic rates of wages, standard rates, minimum guarantees or minimum earnings levels as the case may be) and normal 

weekly hours of work which are generally the outcome of centrally determined arrangements, usually national collective agreements or statutory wages orders. Where an agreement 
or order provides for both a basic rate and a minimum earnings guarantee for a normal week, the higher of the two amounts is taken as the minimum entitlement. Similarly if a general 
supplement to basic rates is in payment this is included in the minimum entitlement. Details of the representative industries and services for which changes are taken into account, and

method of calculation are given in the issues of the Gazette for February 1957, September 1957, April 1958, February 1959 and September 1972.
(2) The statistics do not take account of changes determined by local negotiations at establishment or shop floor level. They do not reflect changes in earnings or in actual hours worked 

flUe to such factors as overtime, short-time, variations in output, etc.
(3) The figures relate to the end of the month.
(4) Publication of the index figures to one decimal place must not be taken to mean that the figures are thought to be significant to more than the nearest whole number.
(5) Where necessary, figures published in previous issues of the Gazette have been revised to include changes having retrospective effect or reported belatedly.

Actual averages of normal weekly hours at the base date (July 31,1972) are shown in brackets.
t In general males under 21 years of age and females under 18 years of age.

The industries covered comprise the following Minimum List Headings of the Standard Industrial Classification 1968:
* 370-1
1271-273; 276-278.
! 331-349; 361; 363-369; 370-2; 380-385; 390-391; 393; 399.

EARNINGS
Great Britain 
indices of earnings by occupation

WAGE RATES AND HOURS 
indices of basic weekly and hourly rates of wages and normal weekly hours: 

manual workers: United Kingdom
JULY 31, 1972 - 100
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TABLE 130

BASIC WEEKLY RATES OF WAGES NORMAL WEEKLY HOURS* BASIC HOURLY RATES OF WAGES

Men Women Juvenilesf All 
workers

Men Women Juveniles! All 
workers

Men Women Juveniles! All 
workers

All industries and services

1972'1 r ioi-5 100-4 101-7 101-3 99-9 99-9 99-9 99-9 101-5 100-5 101-7 101-4
1973 Average of monthly 114-9 115-7 117-2 115-2 99-8 99-4 99-5 99-6 115-2 116-5 117-8 115-6
1974 ‘index numbers 136-4 144-4 143-1 138-0 99-6 99-1 99-3 99-5 136-9 145-8 144-1 138-7
1975, (. 175-4 191-8 190-1 178-7 99-6 99-0 99-2 99-4 176-2 193-7 191-6 179-8

1974 November 150-7 162-4 161-7 153-1
(401) 
99-6

(404) 
99-1

(40-3) 
99-3

(40 2) 
99-5 151-3 163-9 162-9 153-9

December 153-9 170-9 164-9 157-1 99-6 99-1 99-3 99-5 154-5 172-5 166-1 158-0

1975 January 155-6 172-8 167-5 158-9 99-6 99-1 99-2 99-4 156-2 174-5 168-8 159-8
February 157-9 174-1 171-3 161-1 99-6 99-1 99-2 99-4 158-5 175-8 172-7 162-0
March 165-0 180-3 178-0 168-1 99-6 99-1 99-2 99-4 165-7 182-1 179-4 169-0

April 166-1 181-1 179-0 169-1 99-6 99-1 99-2 99-4 166-8 182-8 180-4 170-1
May 172-5 186-8 185-5 175-4 99-6 99-1 99-2 99-4 173-2 188-6 187-0 176-4
June 178-9 190-8 193-6 181-5 99-6 99-0 99-2 99-4 179-7 192-8 195-2 182-6

July 180-6 195-3 195-6 183-7 99-6 99-0 99-2 99-4 181*4 197-3 197-2 184-8
August 181-3 196-0 197-2 184-4 99-6 99-0 99-2 99-4 182-1 198-0 198-9 185-6
September 181-7 196-6 197-9 184-9 99-6 99-0 99-2 99-4 182 5 198-7 199-6 186-0

October 182-9 199 5 199-3 186-3 99-6 99-0 99-2 99-4 183-7 201-6 200-9 187-5
November 190-6 209-2 207-7 194-4 99-6 990 99-2 99-4 191-4 £11-3 209-4 195-6
December 192-1 219-0 208-5 197-0 99-6 99-0 99-2 99-4 192-9 221-2 210-3 198-2

1976 January 195-5 224-4 214-6 200-9 99-6 99-0 99-2 99-4 196-3 226-7 216-3 202*1
February 199-8 227-9 218-8 205-1 99-6 99-0 99-2 99-4 200-7 230-2 220-6 206-4
March 201-4 229-5 220-8 206-7 99-6 99-0 99-2 99-4 202-2 231-9 222-2 207-9

April 203-5 231-3 222-4 208-8 99-6 99-0 99-2 99-4 204-4 233-6 224-2 210-1
May 204-8 234-7 224-9 210-5 99-6 99-0 99-2 99-4 205-7 237-1 226-8 211-7
June 209-8 238-2 231-3 215-3 99-6 99-0 99-2 99-4 210-7 240-6 233*2 216-6

July 211-5 243-5 235-5 217-7 99-6 99-0 99-2 99-4 212-4 246-0 237-4 219-0
August 211-6 243-5 235-5 217-8 99-6 99-0 99-2 99-4 212-5 246-0 237-5 219-1
September 211-7 243-7 235-7 217-9 99-6 99-0 99-2 99-4 212-6 246-2 237-7 219-2

October 211-8 245-9 235-7 218-2 99-6 99-0 99-2 99-4 212-7 248-4 237-7 219-5
November 212-8 247-6 236-8 219-3 99-6 99-0 99-2 99-4 213-7 250-1 238-8 220-6

Manufacturing industries

19721 C 101-6 100-7 101-4 101-5 100-0 100-0 100-0 100-0 101-6 100-7 101-4 101-5
1973 Average of monthly 114-3 115-8 115-5 114-6 100-0 100-0 100-0 100-0 114-3 115-8 115-5 114-6
1974 index numbers 132-8 141-4 137-5 134-3 100-0 100-0 100-0 100-0 132-8 141-4 137-5 134-31975 J L 170-9 191-3 180-7 174-4 100-0 100-0 100-0 100-0 171-0 191-4 180-7 174-5

1974 November 144-9 157-2 151-7 147-0
(39-9) 
100-0

(400) 
100-0

(400) 
100-0

(400) 
100-0 144-9 157-2 151-7 147-1

December 147-3 164-9 155-3 150-3 100-0 100-0 100-0 100-0 147-3 164-9 155-3 150-4

1975 January 148-5 168-1 157-3 151-8 100-0 100-0 100-0 100-0 148-5 168-2 157-3 151-9
February 148-9 168-6 157-5 152-2 100-0 100-0 100-0 100-0 148-9 168-7 157-6 152-3
March 158-0 178-6 166-3 161-4 100-0 100-0 100-0 100-0 158-0 178-8 166-3 161-5

April 159-1 179-8 167-8 162-6 100-0 100-0 100-0 100-0 159-2 180-0 167-8 162-7
May 170-9 191-0 178-8 174-3 100-0 100-0 100-0 100-0 171-0 191-1 178-8 174-3
June 175-4 195-0 184-4 178-7 100-0 100-0 100-0 100-0 175-4 195-1 184-5 178-8

July 176-2 196-0 185-4 179-6 1000 100-0 100-0 100-0 176-3 1961 185-4 179-7
August 177-1 197-2 187-8 180-6 100-0 100-0 100-0 100-0 177-2 197-3 187-9 180-7
September 177-8 198-5 189-1 181-4 100-0 1000 100-0 100-0 177-9 198-6 189-1 181-5

October 178-5 198-8 189-6 182-1 100-0 100-0 100-0 100-0 178-6 199-0 189-7 182-2
November 190-1 210-5 201-6 193-7 100-0 100-0 100-0 100-0 190-1 210-7 201-7 193-8
December 190-5 213-0 202-4 194-4 100-0 100-0 1000 100-0 190-5 213-2 202-4 194-5

1976 January 192-8 221-1 207-3 197-7 100-0 100’0 100-0 100-0 192-8 221-3 207-3 197-8
February 198-4 225-4 212-5 203-1 100-0 100-0 100-0 100-0 198-4 225-6 212-6 203-2
March 198-7 228-2 213-8 203-8 100-0 100-0 1000 100-0 198-7 228-4 213-8 203-9

April 201-6 231-4 217-3 206-8 100-0 100-0 100-0 100-0 201-6 231-6 217-4 206*9
May 203-4 236-6 220-2 209-1 100-0 100-0 100-0 100-0 203-4 236-8 220-2 209-2
June 205-1 240-4 222-8 211-2 100-0 100-0 100-0 100-0 205-1 240-5 222-8 211-3

July 206-2 241-8 224-4 212-3 100-0 100-0 100-0 100-0 206-2 241-9 224-4 212-4
August 206-3 241-8 224-4 212-5 100-0 100-0 100-0 100-0 206-4 242-0 224-5 212-6
September 206-5 242-2 224-8 212-7 100-0 1000 100-0 100-0 206-6 242-4 224-8 212-8

October 206-5 242-2 224-8 212-7 100-0 100-0 100-0 100-0 206-6 242-4 224-8 212-8
November 207-1 242-8 225-0 213-3 100-0 1000 1000 100-0 207-2 242-9 2251 213-4

TABLE 128

Industry group 
SIC (1968)

Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium

June 
1974

January 
1975

June 
1975

January 
1976

June 
1976

June 
1976

June 
1974

January 
1975

June 
1975

January 
1976

June 
1976

June 
1976

SHIPBUILDING AND SHIP REPAIRING*
£ P

Timeworkers
Skilled 277-3 315-7 327-0 399-5 403-2 68-43 297-4 345-2 370-7 437-3 448-7 147-5
Semi-skilled 281-7 341-9 356-9 438-7 452-6 63-07 290-9 356-5 391-9 455-3 480-4 129-1
Labourers 300-9 360-4 391-4 404-1 479-0 63-76 307-4 393-9 405-6 464-2 505-2 124*4
All timeworkers 288-8 337-7 351-7 423-7 436-5 66-21 307-6 367-7 395-7 462-9 479-7 138-7

Payment-by-result workers
Skilled 268-5 313-1 370-0 381-9 420-2 77-19 274-1 340-1 380-6 416-1 428-1 164-3
Semi-skilled 277-5 326-5 386-2 409-2 452-1 68-39 291-8 367-9 410-1 459-6 476-2 138-1
Labourers 263-2 307-5 365-0 375-2 401-2 63-01 274-5 341-8 389-8 425-5 441-3 126-7
All payment-by-result workers 270-2 315-7 373-4 388-3 426-4 73-81 276-4 344-4 386-0 425-5 438-8 154-5

All skilled workers 268-9 311-1 357-2 384-1 416-1 75-38 276-0 335-2 374-1 416-3 430-2 160-8
All semi-skilled workers 282-5 336-3 383-0 425-1 461-1 66-85 288-7 360-2 402-3 454-8 476-1 135-5
All labourers 280*5 330-1 382-3 392-9 432-9 6323 290-4 368-0 408-1 450-8 474-1 126-0
All workers covered 273-2 318-9 365-8 395-4 428-8 72-02 281-9 346-1 386-3 ■432’0 448-5 150-8

CHEMICAL MANUFACTURE!

Timeworkers
General workers 270-1 313-9 328-3 379-7 414-6 70-28 311-9 369-9 394-2 449-9 484-1 160-8
Craftsmen 259-7 305-3 312-2 371-6 404-4 76-10 291-1 342-8 360-3 416-7 449-1 169*1
All timeworkers 268-0 312-3 324-7 379-1 413-2 71-83 308-0 364-7 387-2 443-8 477-7 163 0

Payment-by-result workers
General workers 247-8 296-2 302-6 352-6 395-1 70-27 253-5 303-0 326-8 371-4 402-8 154-5
Craftsmen 230-7 285-8 300-7 333-1 372-9 74-53 246-1 288-1 317-2 361-2 390-5 166-9
All payment-by-result workers 243-7 294-0 302-9 346-7 388-5 71-00 251-2 299-0 324-4 366-4 397-4 156-6

All general workers 263-0 307-1 320-0 370-8 406-3 70-28 290-6 345-6 368-8 421-2 453-9 160-0
All craftsmen 251-1 297-6 305-6 361-3 393-9 75-98 273-8 322-4 341-0 393-9 424-9 169-0
All workers covered 260-4 305-3 316-9 369-5 404-1 71-74 286-7 340-1 362-1 415-0 447-2 162-3

Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium

June June June June June June June June
1974 1975 1976 1976 1974 1975 1976 1976

ENGINEERING!

£ P

Timeworkers
Skilled 244-6 294-9 339-8 66-22 264-3 333-2 381-6 148-5
Semi-skilled 257-0 310-2 371-7 64-24 283-0 359-8 416-1 142-0
Labourers 257'3 311-6 372-6 52-17 275-7 360-0 423-3 115-7
All timeworkers 253-0 305-2 359-1 64-22 275-4 349-1 402-8 143-0

Payment-by-result workers
Skilled 240-0 287-9 330-7 66-37 257-1 318-2 368-7 157-4
Semi-skilled 2301 273-7 319-0 59-34 243-8 307-1 356-0 141-8
Labourers 246-4 304-0 352-5 52-42 270-2 348-9 406-9 120-2
All payment-by-result workers 235-9 281-7 326-6 62-60 251-6 314-0 364-7 148-8

All skilled workers 242-1 291-3 335-2 66-28 259-5 324-3 373-3 152-1
All semi-skilled workers 243-1 291-6 345-3 62-10 261-1 330-6 382-6 141-9
All labourers 254-7 309-8 3680 52-23 274-6 357-7 420-3 116-8
All workers covered 244-4 293-5 343-3 63-55 262-9 330-9 382-8 145-3
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WAGE RATES AND HOURS 
indices of basic weekly and hourly rates of wages and normal weekly hours: industrial 

analysis: all manual workers: United Kingdom
JULY 31,1972 = 100TABLE 131 JULY 31, 1972 = ipq|

Basic weekly rates of wages

1972'1
1973 |
1974 (
1975 J

Average of monthly J 
* index numbers |

r 100
116
149
186

1975 August 192
September 192

October 192
November 192
December 199

1976 January 230
February 232
March 232

April 232
May 232
June 232

July 232
August 232
September 232

October 232
November 232

Normal weekly hours*

1972'| r 100 0
1973 Ii Average of monthly! 1000
1974 || index numbers I 99-3
1975 J L 99-2

(42-2)
1975 August 99-2

September 99-2

October 99-2
November 99-2
December 99-2

1976 January 99-2
February 99-2
March 99-2

April 99-2
May 99-2
June 99-2

July 99-2
August 99-2
September 99-2

October 99-2
November 99-2

Basic hourly rates of wages

1972' r 100
1973 I Average of monthly 116
1974 | index numbers ) 150
1975. [ 187

1975 August 194
September 194

October 194
November 194
December 200

1976 January 231
February 233
March 233

April 233
May 233
June 233

July 233
August 233
September 233

October 233
November 233

Agriculture, 
forestry 
and fishing

Mining 
and 
quarrying

Food, 
drink and 
tobacco

Chemicals 
and allied 
industries*

All metals 
combined*

100 100 96 104
106 112 106 119
143 136 124 137
190 177 165 179

192 181 182 186
193 181 182 186

193 181 182 186
193 192 182 204
193 193 182 204

193 197 184 206
194 199 184 214
214 199 184 214

215 202 184 215
215 202 195 215
215 213 208 215

215 213 208 215
215 214 208 215
215 214 208 215

215 214 208 215
215 219 208 215

1000 1000 1000 1000
1000 1000 1000 1000
1000 1000 1000 1000
1000 99-6 1000 1000

(36 0) (400) (40 0) (40-0)
1000 99-6 1000 1000
1000 99-6 1000 1000

1000 99-6 1000 1000
1000 99-6 1000 1000
1000 99-6 1000 1000

1000 99-6 1000 1000
100 0 99-6 1000 1000
1000 99-6 1000 1000

1000 99-6 1000 1000
1000 99-6 1000 1000
1000 99-6 1000 1000

1000 99-6 1000 1000
100 0 99-6 1000 1000
1000 99-6 1000 1000

1000 99-6 1000 1000
1000 99-6 1000 1000

100 100 96 104
106 112 106 119
143 136 124 137
190 178 165 179

192 182 182 186
193 182 182 186

193 182 182 186
193 193 182 204
193 194 182 204

193 197 184 206
194 200 184 214
214 200 184 214

215 203 184 215
215 203 195 215
215 214 208 215

215 214 208 215
215 215 208 215
215 215 208 215

215 215 208 215
215 220 208 215

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

Bricks, 
pottery, 
glass, 
cement, etc 1

97 95 100

1

100
110 108 111 112
136 136 129 133
176 171 167 171

182 181 167 174
184 181 172 178

184 181 172 180
191 181 172 187
193 184 174 190

195 191 201 191
195 191 202 193
195 191 214 197

195 191 214 203
217 191 214 203
219 191 214 204

220 210 214 205
220 210 214 205
220 210 216 207

220 210 216 207
220 210 217 210

1000 1000 100-0 100 0
1000 1000 100-0 100 0
1000 1000 100-0 99-8
1000 100-0 1000 99-8

(40 0) (400) (40 0) (40-1)
1000 100-0 100-0 99'8
1000 100-0 1000 99-8

1000 100-0 100-0 99-8
1000 100-0 100-0 99-8
1000 100-0 1000 99-8

1000 100-0 100-0 99-8
1000 100-0 100-0 99-8
1000 1000 1000 99-8

1000 100-0 100-0 99-8
1000 100-0 100-0 99-8
1000 100-0 1000 99-8

1000 1000 1000 99-8
1000 1000 100 0 99-8
1000 100-0 1000 99-8

1000 100-0 100-0 99-8
1000 100-0 1000 99-8

97 95 100 100
110 108 111 112
136 136 129 134
176 171 167 172

182 181 167 174
184 181 172 179

184 181 172 180
191 181 172 187
193 184 174 191

195 191 201 191
195 191 202 194
195 191 214 197

195 191 214 203
217 191 214 203
219 191 214 205

220 210 214 206
220 210 214 206
220 210 216 207

220 210 216 207
220 210 217 210

Timber, 
furniture, 
•tc

Paper, 
printing 
and 
publishing

Other 
manu­
facturing 
industries

Construc­
tion

100 98 99 109
113 105 109 139
138 126 130 162
171 4 160 158 215

172 165 161 228
178 165 162 228

178 168 162 228
179 173 162 228
182 173 163 228

197 174 164 229
198 180 164 229
198 180 164 229

198 204 169 229
198 204 169 229
198 204 176 260

198 205 199 260
199 205 199 260
200 205 199 260

200 205 199 260
200 205 199 260

100-0 100-0 100 0 100-0
100-0 100-0 100 0 100-0
100 0 100-0 100 0 100-0
100-0 100 0 100-0 99-7

(W-0) (39-6) (39-3) (40-0)
100-0 100-0 100-0 99-7
100-0 100 0 100-0 99-7

100-0 1000 100-0 99-7
100-0 100-0 100-0 99-7
100-0 100-0 100-0 99-7

100-0 100-0 100-0 99-7
100-0 100 0 100-0 99-7
100-0 100-0 100-0 99-7

100-0 100-0 100-0 99-7
100-0 100-0 100-0 99-7
100-0 100-0 1000 99-7

100-0 100-0 1000 99-7
100-0 100 0 100 0 99-7
100-0 100-0 100-0 99-7

100-0 1000 100-0 99-7
100-0 100-0 100-0 99-7

100 98 99 109
113 105 109 139
138 126 130 162
170 160 158 215

172 165 161 229
178 165 162 229
178 168 162 229
179 173 162 229
182 173 163 229
197 174 164 230
198 180 164 230
198 180 164 230
198 204 169 230
198 204 169 230
198 204 176 260
198 205 199 260
199 205 199 260
JOO 205 199 260
200 205 199 260
200 205 199 260

Notes;

Miscel­
laneous 
services

Gas, 
electricity 
and water

T ransport 
and 
communi­
cation

Distributive 
trades

Professional 
services 
and public 
adminis­
tration

102 97 101 100
111 107 114 114
135 131 138 145
170 169 181 182

173 175 184 181
173 175 184 181

173 176 189 181
173 177 198 194
176 178 199 211

187 185 200 211
187 193 202 211
201 196 202 211

201 200 203 211
201 200 209 211
201 200 209 211

201 202 227 214
201 202 227 214
201 202 227 214

201 202 231 214
201 203 235 220

100-0 1000 99-8 100-0
98-7 100-0 97-9 100-0
97-4 100-0 97-7 100-0
97-4 100 0 97-7 1000

(40 0) (40-6) (40-9) (40 0)
97-4 100-0 97-7 100-0
97-4 1000 97-7 100-0

97-4 100-0 97-7 100-0
97-4 100-0 97-7 1000
97-4 100-0 97-7 100-0

97-4 100-0 97-7 100-0
97-4 100 0 97-7 100-0
97-4 1000 97-7 1000

97-4 100-0 97-7 100-0
97-4 100-0 97-7 1000
97-4 100-0 97-7 1000

97-4 1000 97-7 1000
97-4 100-0 97-7 100-0
97-4 100-0 97-7 100-0

97-4 100-0 97-7 100-0
97-4 100-0 97-7 100-0

102 97 101 100
112 107 117 114
138 131 141 145
175 169 185 182

178 175 188 181
178 175 188 181

178 176 193 181
178 177 202 194
180 178 204 211

192 185 204 211
192 193 207 211
207 196 207 211

207 200 208 211
207 200 214 211
207 200 214 211

207 202 232 214
207 202 232 214
207 202 232 214

207 202 236 214
207 203 240 220

Basic weekly rates of wages

97 1 f1972
105 I Average of monthly J 1973
128 f index number*  [ 1974163 J 11975

165 August 1975
165 September

177 October
180 November
190 December

198 January 1976
204 February
204 March

204 April
204 May
217 June

217 July
217 August
217 September

218 October
218 November

Normal weekly hours*

99-7 I [1972
98-5 Average of monthly J 1973
97-2 I index numbers | 1974
97-0 I (J 975

(41-3)
96-9 August 1975
96-9 September

96-9 October
96-9 November
96-9 December

96-9 January 1976
96-9 February
96-9 March

96-9 April
96-9 May
96-9 June

96-9 July
96-9 August
96-9 September

96-9 October
96-9 November

Basic hourly rates of wages

97 i r1972106 t Average of monthly J 1973
132 | index numbers | 1974
168 J 11’75

171 August 1975
171 September

182 October
186 November
196 December

204 January 1976
211 February
211 March

211 April
211 May
224 June

224 July
224 August
224 September

225 October
225 November

* Comprises Orders IV and V of 1968 Standard Industrial Classification.
t Comprises Orders VI-XII of the 1968 Standard Industrial Classification.
* Actual averages of normal weekly hours at the base date of the series (July 31,1972) are shown in brackets.

(1) If comparisons are made between the indices for different industry groups, it should be remembered that the indices for a particular group may have been affected by the incidence 
changes in rates of wages or hours of work in the months immediately before the base date (July 31,1972). In addition there is a considerable variation in the provisions of collective

agreements and there is, therefore, no common pattern for the calculation of the indices for the different industry groups. The industry groups are analysed according to the Standard 
industrial Classification 1968.

(2) Where necessary, figures published in previous issues of the Gazette have been revised to include changes having retrospective effect, or reported belatedly.
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TABLE 132 (continued)
TABLE 132

ServicesHousingTobaccoFOODf
ITEMS

Miscel­
laneous 
goods

Fuel 
and 
light

All items 
except 
food

All items 
except

Alcoholic 
drink

Primarily 
from 
home- 
produced 
raw 
materials

Items 
mainly 
home- 
produced 
for direct 
consump­
tion

Clothing 
and 
footwear

Transport 
and 
vehicles

Primarily 
from 
imported 
raw 
materials

Durable 
household 
goodsItems the 

prices of 
which 
show 
significant 
seasonal 
variations

Items 
mainly 
imported 
for direct 
consump­
tion

Meals 
bought 
and 
consumed 
outside 
the 
home

All items 
other than 
those the 
prices of 
which 
show 
significant 
seasonal 
variations

Items mainly manufactured in 
the United Kingdom

Goods 
and 
services 
mainly 
produced 
by. . national- 
i,e<l . • X .ndustriesf

RETAIL PRICES
United Kingdom: general*  index of retail prices

items of 
food the 
prices of 
which 
show 
significant 
seasonal 
variation*  |

RETAIL PRICES 
general * index of retail prices: United Kingdom

JANUARY 16, 1962 = 100

Weights

115-9121-3121-0121-1121-6January 161968
121-7126-7124-6126-1129-1January 141969
130-6134-5134-7 136-8135-5January 201970
146-2147-8145-2147-0147-0January 191971
158-8165-4158-5163-9159-0January 181972
170-8179-5187-1180-4171-3January 161973
196-9209-8254-4216-7191-8January 151974

JANUARY 15, 1974 = 100

f1974
\1975Monthly averages

Monthly averages
June 18 1974

109-5104-7111-1105-9108-7June 181974

1975
1975

1976
1976

163-5
165-8

103-0
129-8

111-8
115- 0
116- 3

132- 2
133- 8 
135-2

157-4
157-9
157-8

1968'|
1969
1970
1971
1972
1973
1974

1974\
1975/

113-2
115- 2
116- 9

119-9
121-9
124-3

147-9
149- 8
150- 6

153-5
155- 2
156- 0

142-5
144-2
146-0

106-1
133-3

110-4
113- 3
114- 4

118-3
121-3
126-0

253
232
228

156- 7
157- 1 
156-7

169-3
172-7

104- 6
105- 7
106- 5

124-8
129-4
140-3

189-9
184-8
174-3

137-9
140-1
148-9

184-0
192-8

106-9 
134-3

121-1 
124-2 
128-7

135-7
137- 5
138- 3

146-6
148-2
148-6

138-9
142- 4
143- 9

150- 4
151- 9
153-5

154-8
157-8 
161-9

166-8
169-1

113-4
115- 2
116- 8

111-7
140-7

119-7 
121-9 
123-9

151-2
153- 9
154- 3

171- 1
172- 6

109-7 
109-8 
111-0

129-1 
134-5 
137-1

138- 5
139- 3
140- 5

123-2 
131-0 
140-1 
155-6
169-4 
194-9 
230-0

105- 5
106- 1
107- 5

136-3
136- 3
137- 3

103-1 
99-1 
99-8

140-2 
131-7 
133-8

158-6
173-5
181-2

149-0 
163-6 
178-6

106- 1
107- 8 
109-3

1430
143- 5
144- 6

121
118
119
119
121
126
124

120
124
126
136
139
135
135

160-3
162- 0
163- 8

1,000 
1,000 
1,000

138-4 
141-6 
144-2

153-4
158-4 
164-4

106-6
108-9
114-9

137-7
139-3
141-0

125-0 
131-8 
140-2 
153-4 
164-3 
179-4
208-2

108-5
134-8

156-3
158-5 
160-6

130-7
132-7
135-9

148-3
152- 1
153- 8

121-7 
136-2 
142-5 
155-4 
171-0 
224-1
262-0

204-2-205-5
193-9-198-3
187-2§

118-9 
126-0 
136-2 
150-7 
163-9
178-0 
220-0

128-9
131-7
133-1

147- 2
148- 9
149- 8

123-8 
130-1 
139-9 
156-0 
169-5 
189-7 
224-2

952-0-953-6 
954-5-956-0 
952-5-954-0
956- 8-958-3 
958-6-960-4
957- 5-958-7 
951-2-952-5

July 16
August 20
September 17

October 14 
November 11 
December 9

Monthly 
averages

October 14 
November 11 
December 9

October 15
November 12
December 10

April 15 
May 13 
June 17

October 12 
November 16

April 13 
May 18 
June 15

April 13 
May 18 
June 15

October 12 
November 16

October 15 
November 12 
December 10

January 13 
February 17 
March 16

January 14 
February 18 
March 18

January 13 
February 17 
March 16

July 13 
August 17 
September 14

January 14 
February 18 
March 18

July 16 
August 20 
September 17

July 15
August 12 
September 16

July 15 
August 12 
September 16

April 15 
May 13 
June 17

July 13
August 17 
September 14

39- 2-40-0
40- 4-41-6 
36-8§

1974 Weights
1975
1976

47-5-48-8 
33-7-38-1 
40-8§

1968 Weight*
1969
1970
1971
1972
1973
1974

JANUARY 15, 1974 - 100

Weights 1974
1975
1976

JANUARY 16, 1962 = 100

1968 1,000 263 46-4-48-0 215-0-216-6 39-6-40-7 64-4-64-9 104 0-105-6 53-4 57-6 737
1969 1'000 254 44-0-45-5 208-5-210-0 38-8-39-9 64-3-64-7 103-1-104-6 51-4 54-0 746
1970 1'000 255 46-0-47-5 207-5-209-0 38-5-39-5 64-6-65-1 103-1-104-6 48-7 55-7 745
1971 1'000 250 41-7-43-2 206-8-208-3 41-0-42-0 63-8-64-3 104-8-106-3 47-5 54-5 750
1972 l’000 251 39-6-41-4 209-6-211-4 39-9-41-1 61-7-62-3 101-6-103-4 50-3 57-7 749
1973 1'000 248 41-3-42-5 205-5-206-7 38-0-38-3 58-9-59-2 96-9- 98-1 53-3 55-3 752
1974 1,000 253 47-5-48-8 204-2-205-5 39-2-40 0 57-1-57-6 96-3- 97-6 48-7 59-2 747

35-0 127-1 125-5 141-3 133-8 113-2 113-4 119-1 124-5 132-4 126-9 7 ri968
40-1 136-2 135-5 147-0 137-8 118-3 117-7 123-9 132-3 142-5 135-0 1969
49-8 143-9 136-3 158-1 145-7 126-0 123-8 132-1 142-8 153-8 145-5 Monthly 1970
72-0 152-7 138-5 172-6 160-9 135-4 132-2 147-2 159-1 169-6 165-0 averages 1971
85-2 159-0 139-5 190-7 173-4 140-5 141-8 155-9 168-0 180-5 180-3 1972
91-9 164-2 141-2 213-1 178-3 148-7 155-1 165-0 172-6 202-4 211-0 1973

215-6 182-1 164-8 238-2 208-8 170-8 182-3 194-3 202-7 227-2 248-3 J J 974

133-0 125-0 120-8 138-6 132-6 110-2 111-9 113-9 116-3 128-0 121-4 January 16 1968

139-9 134-7 135-1 143-7 138-4 116-1 115-1 122-2 130-2 140-2 130-5 January 14 1969

146-4 ■ 143-0 135-8 150-6 145-3 122-2 120-5 125-4 136-4 147-6 139-4 January 20 1970

160-9 151-3 138-6 164-2 152-6 132-3 128-4 141-2 151-2 160-8 153-1 January 19 1971

179-9 154-1 138-4 178-8 168-2 138-1 136-7 151-8 166-2 174-7 172-9 January 18 1972

190-2 163-3 141-6 203-8 178-3 144-2 146-8 159-4 169-8 189-6 190-2 January 16 1973

198-9 166-0 142-2 225-1 188-6 158-3 166-6 175-0 182-2 212-8 229-5 January 15 1974

126-1 123-5 130-2 119-0 125-7 125-2
133-0 130-5 136-8 123-8 132-2 131-7
143-4 140-8 145-6 133-3 140-3 140-2
156-2 154-3 167-3 149-8 152-8 153-5
165-6 165-2 181-5 167-2 162-7 164-1
171-1 174-2 213-6 198-0 174-5 177-7
221-2 221-1 212-5 238-4 201-2 206-1

120-9 119-2 128-2 119-3 121-9 121-7

129-6 126-7 133-4 121-1 130-2 129-3

137-6 135-1 140-6 128-2 135-8 135-5

151-6 149-7 153-4 139-3 147-0 147-1

163-2 161-8 176-1 163-1 157-4 159-1

168-8 170-0 205-0 176-0 168-4 170-8

190-9 193-7 224-5 227-0 184-0 189-4

57-1-57-6 96-3-97-6 48-7 59-2 747 951-2-952-5
66-0-66-6 106-4-108-2 42-3-45-3 42-9-46-1 768 961-9-966-3
57-1 § 93-8§ 50-7§ 42-7§ 772 959-2J

115-9 114-2 94-7 105-0 109-3 108-8
156-8 150-2 116-9 120-9 135-3 135-1

113-1 111-6 91-8 104-0 109-6 108-6

115-6 114-7 90-9 104-5 111-1 110-0
118-9 117-4 91-4 105-6 111-1 110-3
120-8 119-2 92-3 107-2 112-1 111-5

124-7 122-6 93-8 108-9 114-2 113-7
130-3 126-9 97-2 110-4 115-8 115-6
133-4 129-5 96-4 111-1 117-7 117-4

143-3 137-5 98-1 113-3 120-4 120-5
150-8 143-0 98-8 114-2 122-1 122-5
153-7 145-3 108-9 116-9 123-8 124-8

156-3 148-7 113-8 119-2 128-7 129-4
158-4 150-6 115-3 120-2 135-0 134-8
160-0 152-2 116-7 121-2 137-5 137-1

160-6 153-4 115-9 121-4 139-2 138-5
160-3 153-4 121-8 122-5 140-3 139-7
160-0 153-7 123-0 122-6 141-5 140-9

158-8 154-1 123-1 124-7 143.8 142-8
158-5 154-6 133-1 126-5 145-0 144-5
160-4 156-1 134-6 128-2 146-6 146-1

162-4 157-8 137-3 132-4 147-9 147-6
164-5 160-2 137-5 134-1 149-1 149-0
165-0 160-6 138-0 134-4 149-8 149-5

166-6 162-8 139-6 135-5 152-7 152-2
167-6 163-6 141-3 137-9 154-7 154-2
168-4 164-1 144-7 139-7 155-9 155-4

169-6 165-8 145-6 140-6 157-2 156-8
173-5 168-8 148-7 143-2 158-6 158-5
175-5 170-7 157-2 146-5 159-5 160-0

179-1 175-8 160-9 152-1 161-8 162-8
182-2 178-3 160-2 157-4 163-8 164-8

80 70 43 124 52 64 91 135 63 54 51
77 82 46 108 53 70 89 149 71 52 48
90 81 46 112 56 75 84 140 74 57 47

108-4 109-7 115-9 105-8 110-7 107-9 109-4 111-0 111-2 106-8 108-2
147-5 135-2 147-7 125-5 147-4 131-2 125-7 143-9 138-6 135-5 132-4

106-5 110-7 121-6 108-1 109-6 106-6 109-0 110-9 109-6 105-7 107-5

110-5 111-7 121-6 108-2 113-6 109-2 109-7 112-2 112-4 108-0 109-1
112-7 , 110-7 120-3 105-1 115-7 109-5 110-9 112-7 113-3 109-3 110-4
113-6 111-6 121-6 105-8 115-8 110-5 112-9 113-5 115-4 110-3 111-7

114-0 115-4 121-6 107-1 116-0 113-7 115-1 115-0 120-1 111-7 113-8
117-2 116-0 121-6 108-6 120-4 115-3 116-3 117-1 121-6 113-2 115-3
,118-8 , 116-3 123-8 109-0 122-4 116-9 117-2 123-3 122-4 113-7 116-5

119-9 118-2 124-0 110-3 124-9 118-3 118-6 130-3 125-2 115-8 118-7
123-1 119-5 124-0 111-1 127-8 119-8 121-0 132-6 127-9 116-7 120-5
128-3 120-7 125-5 111-8 130-0 121-3 122-5 134-5 130-2 121-0 122-1

135-0 .1 122-3 125-7 125-8 136-7 124-0 123-0 138-1 134-5 126-3 128-0
143-2 137-3 152-6 126-6 144-0 131-7 123-8 142-5 136-3 135-8 129-9
150-8 139-7 158-4 128-7 151-4 133-3 125-1 144-6 137-7 138-0 132-3

154-0 1 141-8 158-7 129-3 154-9 134-2 125-7 145-9 141-4 140-4 135-4
154-1 '1 143-5 158-8 130-5 155-0 135-2 127-6 148-2 142-4 137-8 136-6
155-7 143-8 160-5 131-1 155-6 136-3 129-3 149-8 143-5 139-6 139-2

,165-1 144-3 160-7 133-1 159-6 138-8 129-6 150-8 146-9 150-4 140-8
169-0 144-5 160-7 133-8 161-9 140-2 130-5 153-4 147-6 151-6 142-1
'171-5 146-6 162-2 134-2 166-8 141-3 131-4 156-0 149-1 152-5 143-6

172-8 149-0 162-6 134-8 168-7 140-8 131-5 157-0 152-3 154-0 146-2
173-2 150-9 162-8 135-8 169-4 141-2 134-9 156-9 154-2 154-9 148-3
173-9 151-9 162-8 136-3 169-7 141-9 135-9 157-4 154-7 155-7 149-5

179-1 154-3 162-8 143-5 174-6 140-7 136-6 160-9 158-7 156-1 153-1
183-8 158-7 170-8 142-6 180-0 141-1 137-3 164-0 159-2 158-6 154-6
186-5 159-7 175-3 143-1 183-8 141-5 137-7 165-2 159-3 159-4 156-3

188-9 162-4 175-3 143-8 185-6 142-7 138-3 166-9 162-0 160-1 158-0
190-5 . 163-3 175-3 144-5 187-0 143-3 140-5 169-5 163-4 160-9 159-9
190-7 , 164-1 175-3 145-4 187-3 143-8 142-4 170-6 163-8 161-6 161-2

193-4 164-5 175-0 147-5 191-3 150-0 144-5 171-7 167-5 163-4 164-4
ps-tiS 165-8 178-1 147-9 194-9 151-0 145-9 175-4 169-4 164-2 167-0

♦ See footnote on page 1369. . 
+ The items included in the various sub-divisions are given on page 191 of the March 1975 issue of the Gazette.
$ These are: coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.
§ Provisional.
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RETAIL PRICES
United Kingdom: indices for pensioner households
TABLE 132(a) ALL ITEMS INDICES (EXCLUDING HOUSING)

INDEX FOR

One-person pensioner households

Quarter

Two-person pensioner households

Quarter

General index of retail prices

Quarter

1st 2nd 3rd 4th 1st 2nd 3rd 4th 1st 2nd 3rd 4th

JANUARY It, 1962 = 100

1962 100-2 102-1 101-2 101-9 100*2 102-1 101-2 101-7 100*2 102*2 101-6 101*5
1963 104-4 104-1 102-7 104-5 104-0 103-8 102-6 104-3 103*1 103*5 102-5 103*3
1964 105-4 106-6 107-2 108-7 105-3 106-8 107-6 109-0 104-1 105*9 106*8 107*8
1965 110-4 110-7 111-6 113-4 110-5 111-4 112*3 113-8 108*9 111*4 111-8 112*5
1966 114-3 116-4 116-4 117-9 114-6 116-6 116-7 118-0 113*3 115*2 115-5 116*4
1967 118-8 119-2 117-6 120-5 118-9 119-4 118-0 120*3 117*1 118-0 117-2 118*5
1968 122-9 124-0 124-3 126*8 122-7 124-3 124-6 126*7 120*2 123*2 123-8 125-3
1969 129-4 130-8 130-6 133*6 129-6 131-3 131*4 133*8 128*1 130-0 130-2 131*8
1970 136*9 139-3 140-3 144*1 137-0 139-4 140-6 144*0 134*5 137*3 139-0 141-7
1971 148-5 153-4 156-5 159*3 148-4 153-4 156-2 158*6 146*0 150*9 153*1 154*9
1972 162-5 164-4 167-0 171*0 161*8 163-7 166-7 170*3 157*4 159*5 162-4 165-5
1973 175-3 180-8 182-5 190*3 175-2 181-1 183*0 190-6 168*7 173*8 176-6 182*6
1974 199-4 207-5 214-1 225*3 199-5 208-8 214-5 225*2 190*7 201*9 208-0 218*1

JANUARY 15,1074 - 100

1974 101-1 105-2 108-6 114*2 101*1 105*8 108-7 114*1 101*5 107*5 110-7 116*1
1975 121-3 134-3 139-2 145*0 121-0 134-0 139-1 144-4 123*5 134*5 140-7 145*7
1976 152-3 158*3 161-4 151-5 157-3 160-5 151*4 156*6 160-4 /

TABLE 132(b) GROUP INDICES: ANNUAL AVERAGES

Meals 
bought and

Durable Clothing Transport Miscel- consumed
(excluding Alcoholic Fuel and household and and laneous outside

Year housing) Food drink Tobacco light goods footwear vehicles goods Services the home

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS

JANUARY 16, 1962 - 100

JANUARY 15,1974

INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS

JANUARY 16,1962 - 100

JANUARY 15, 1974 = 100

JANUARY 15,1974

1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974

1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974

1974
1975

101-3 
103-7 
107-2 
112-0 
116-5 
119-2
124-6 
131-5 
140-3 
154-2 
165-6 
182-5 
212-0

104-0 
128-9

110-0
135-7

116-0 
148-1

110-0 
146-0

109-7 
126-4

113-3 
144-6

1974
1975

1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974

1974
1975

101-6 
104-3 
108-1 
112-1 
116-0 
118-5
123-3 
130-5 
139-7 
155-3 
169-7 
197-8
230-9

100-3 
102-5 
108-2 
117-3 
121-9 
125-7 
127-1 
136-5 
144-7 
154-2 
160-9 
166*2  
184-7

100-0 
100-0 
105-9 
118-3 
121-1
121-1 
126-0
136- 4
137- 3
139- 5
140- 5 
142-3 
1661*

101-2 
105-4 
108-3 
112-7 
120-2 
124-3 
132-3 
137-3 
147-2 
162-6 
176-1 
181-5 
210-9

100- 0 
99-7

101- 7 
104-4 
106-8 
108-8 
113-0 
118-9 
127-7 
137-0 
141-3 
148-1 
170-3

102- 3
103- 9 
105-3 
107-3
110- 0
111- 7 
113-5 
117-9 
123-8 
132-3 
141-6 
155-0 
182-2

101-6 
104-5 
109-1 
116-4 
124-1 
127-3 
135-0 
141*6  
151-7 
175-1 
187-1 
192-9 
214-7

111-0
145-4

106-7
135-4

108-2 
132-6

100-8 
102-4 
106-2 
108*6
111- 3
112- 5 
123-1 
129-3 
141-4 
157-3
167-5 
173-3 
208-1

108-8
133-1

101- 2
102- 2
103- 8 
109-6 
117-3 
122-1
126-2 
136-2 
145-4 
159-3 
168-8
185-9 
207-5

102-1 
104-6 
108-1 
112-9 
117-5 
120-8 
126-7 
134-0 
143-6 
160-7 
176-2 
209-1 
249-1

107-4 
134-6

108-2
132-4

102-0 
104-2 
107-5 
111-9 
116-1 
119-0 
126-9 
135-0 
145-5
165-0 
180-3 
2110 
248-3

GENERAL INDEX OF RETAIL PRICES 
JANUARY 16,1962 _ 100

101*3 101*5 100-3 100-0 101-2 99*6 102-1 102*2 100*9 101*5 102*1
103*9 104*4 102-8 100-0 105*7 98*5 103*5 105*7 102*8 102-9 104*6
107*0 107*5 108-6 105-8 108*5 100-5 104*7 111*6 106*4 105*0 108*1
111*5 111*3 117-8 118-1 113*0 102-8 106*4 118-6 111*8 111*4 112*9
116*3 115*3 122-4 120-9 120*2 105-0 108*9 127*1 114*7 119*6 117*5
119*0 118*0 126-0 120-9 123*7 106-8 110*5 130-8 115*7 124-8 120*8
124-5 122*4 128*0 125-8 131*5 110-8 112*0 137*4 126*9 128*9 126*7
131 -1 129*4 137*1 136*1 136*4 116*5 115*8 143*9 132*7 139*0 134*0
140*2 138-2 143*9 136*9 146*8 124*7 120*8 156*9 145*3 148*3 143*6
154-4 153-9 152*0 139*1 161*8 133*3 129*0 189*3 161*5 160*8 160*7
166-2 167-5 158*4 140*1 175*3 138*0 138*2 203-0 172*7 170*6 176*2
182-2 193*7 163*5 141*9 180-6 145*5 150*6 205*1 179*2 187*0 209*1
211-6 226*2 181*7 165*7 209-9 166-9 176*5 211*8 217*9 209*1 249*1

I - 100

107*3 104-0 110*0 115*9 109-9 108*5 109*5 109*0 114*5 106*7 108*8
135*0 129-5 135*8 147-8 145-5 131-0 124*9 144*0 147*7 134*4 133*1

101-4 102-3 100*3 100-0 101*3 100*4 102*0 100-5 100*6 101*9
103*1 104-8 102-3 100-0 106*0 100*1 103*5 100*5 101*9 104-0
106*2 107*8 107*9 105*8 109*3 102*3 104*9 102*1 105*0 106-9
111*2 111*6 117*1 118*0 114*5 104*8 107*0 106*7 •109*0 112-7
115*1 115-6 121*7 120-8 120*9 107*2 109*9 109*9 112*5 120-5
117*7 118-5 125*3 120*8 124*3 109*0 111*7 112*2 113*7 126-4
123-1 123-2 127*1 125*5 133*8 113*2 113*4 119*1 124*5 132*4
130*1 131-0 136-2 135*5 137*8 118*3 117*7 123*9 132*3 142-5
138*1 140*1 143-9 136*3 145*7 126*0 123-8 132*1 142*8 153*8
151-2 155*6 152-7 138-5 160*9 135*4 132*2 147*2 159*1 169*6
161-2 169-4 159*0 139*5 173*4 140*5 141*8 155*9 168*0 180*5
175*4 194*9 164*2 141*2 178*3 148-7 155*1 165*0 172*6 202-4
204*7 230-0 182-1 164-8 208-8 170*8 182*3 194*3 202*7 227*2

1 - 100

108-9 106-1 109*7 115*9 110*7 107*9 109*4 111*0 111*2 106*8
136-1 133*3 135-2 147*7 147-4 131*2 125*7 143*9 138*6 135*5
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All Items
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* The statistics relate to stoppages of work due to disputes connected with terms and conditions of employment. They exclude stoppages involving revision,
which lasted less than one day, except any in which the aggregate number of working days lost exceeded 100. The figures for 1976 are provisional a j

t Figures of stoppages known to have been official are compiled in arrear and this table does not include those for the last three months. ^hirh rh«» stoDoazes occurri
* Workers directly and indirectly involved at the establishments where the stoppages occurred. Workers laid off at establishments other than t os . . . tuev fjrst participate 

are excluded. Workers involved in stoppages beginning in one month and continuing into later months are counted, in cols. (5) and (6), in the mon
(including workers involved for the first time in stoppages which began in an earlier month), and in col. (7), in each month in which they were involve . based on the Stands

§ Loss of time, for example through shortage of material, which may be caused at other establishments is excluded. The analysis by industry prior
Industrial Classification 1958 and from 1970 on the Standard Industrial Classification 1968.

|| Figures exclude workers becoming involved after the end of the year in which the stoppages began. 1Q74
? Figures for stoppages in coal mining, other than for the national stoppage of February 10-March 8 1974, are not available for December 1973-ri

INDUSTRIAL DISPUTES* 
stoppages off work: United Kingdom

INDUSTRIAL DISPUTES * 
United Kingdom: stoppages off work
TABLE 133

NUMBER OF STOPPAGES

Beginning in period In
—-—■ . . ■ ' progress

of which Col (2) in period 
known percentage 

Total official*  of col (1)

(1) (2) (3) (4)

1961 2,686 60 2-2 2,701
1962 2,449 78 3-2 2,465
1963 2,068 49 2-4 2,081
1964 • 2,524 70 2-8 2,535
1965 2,354 97 4-1 2,365
1966 1,937 60 3-1 1,951
1967 2,116 108 5-1 2,133
1968 2,378 91 3-8 2,390
1969 3,116 98 3-1 3,146
1970 3,906 162 4-1 3,943
1971 2,228 161 7-2 2,263
1972 2,497 160 6-4 2,530
1973? 2,873 132 4-6 2,902
1974? 2,922 125 4-3 2,946
1975 2,282 139 6-1 2,332

1972 August 198 8 40 297
September 212 9 4*2 303

October 324 10 3-1 405
November 211 8 3*8 301
December 111 4 36 152

1973 January 207 11 5-3 236
February 243 11 4-5 308
March 293 10 38 355

April 234 9 38 299
May 249 8 3-2 323
June 262 12 4-6 332

July 178 12 6-7 233
August 261 8 30 307
September 239 13 5-4 314

October 327 18 5-5 391
November 309 15 4-9 399
Decembers 71 5 70 120

1974 January? 104 9 8-7 128
February? 116 5 4-3 154
March? 251 16 6-4 281

April 300 13 4-3 377
May 292 7 2-4 409
June 323 15 46 403

July 188 10 5-3 283
August 236 8 3-4 303
September 289 15 5*2 366

October 401 13 3*2 490
November 309 8 2-6 431
December 113 6 53 203

1975 January 189 11 5-8 239
February 235 22 9-4 301
March 220 13 5-9 302

April 261 19 7-3 335
May 229 12 5-2 339
June 257 11 4-3 352

July 235 10 4-3 330
August 149 7 4-7 218
September 157 10 64 207

October 170 10 5-9 213
November 115 11 9-6 158
December 65 3 4-6 88

1976 January 165 12 7-3 183
February 154 7 4-5 197
March 203 5 2*5 252

April 157 6 38 219
May 157 9 5-7 214
June 175 4 2-3 233

July 162 3 1-9 219
August 172 2 1,2 210
September 179 t 237

October 183 t 240
November 161 t 209

NUMBER OF WORKERS 
INVOLVED IN STOPPAGES*

Beginning in period* In

Total

(5)

of which 
known 
official

(6)

in period

(7)

(OOO’s) (000’s) (OOO’s)
771 80 779

4,420 3,809 4,423
590 80 593
872|| 161 883||
868 94 876
530|| 50 544|
731|| 36 734|

2,255|| 1,565 2,2581
1,654|| 283 1,665|
1,793 296 1,801
1,171|| 376 1.178H
1,722|| 635 1,734||
1,513 396 1,528
1,622 467 1,626

789 80 809

Total
191 262
111 285

123 165
96 116

124 130

165 175
265 288
248 297

109 138
88 117

114 135

56 72
85 94

100 121

146 167
111 167

30 61

67 71
324 338
107 399

130 147
102 151
160 183

80 121
77 94

129 159

214 273
156 257

75 138

70 89
97 109
76 108

87 121
76 118

112 150

63 92
48 74
37 56

58 67
30 44
34 40

77 80
58 69
68 74

48 68
39 49
47 56

44 56
70 78
71 96

43 59
52 64

PROGRESS IN PERIODS

Construction

Total

(17)

of which 
known 
official

(18)

(OOO’s) 
285 
222 
356 
125 
135 
145 
201 
233 
278 
242 
255 

4,188 
176 
252 
247

Total 
1,874 
1,618

20
21

(000’$)
44
61

279

16
6

17
31
12
10
21

3,842
15
22
69

(OOO’s) 
36 

275 
7 

117 

£ 
136 

41 
90 

590 
6,242 

576 
102 

33 
23

(OOO’s) 
305 
241 
122 
160 
257 
183 
202 
438 
862 

3,409 
586 

1,135 
1,608 
2,072 
1,006

TABLE 133 (continued)

All industries and services Mining and quarryitl

TotalTotalTotal

499
456
189

of which 
known 
official

of which 
known 
official*

167
282
458

481
440
684

197
558
207

259
291 
592

of which 
known 
official

Total
22
47

Total
694
692

Textiles, clothing and 
footwear

Col (9) as 
percentage 
of col (8)

WORKING DAYS LOST IN ALL STOPPAGES IN 
PROGRESS IN PERIODS

of which 
known I

f WORKING DAYS LOST IN ALL STOPPAGES IN 
I Metals, engineering, 
_ (hipbuilding and vehicles

(13)

(OOO’s) 
1,464 
4,559

854
1,338 
1,763 

871
1,422
3,363 
3,739 
4,540 
6,035 
6,636 
4,799 
5.837 
3,932

Total

(8) (9) (10) (11) (12)

(000’s) (000’s) (000’s) (OOO’s) (000’s)
3,046 861 28-3 740
5,798 4,109 70-9 308
1,755 527 300 326
2,277 690 303 309 42
2,925 607 208 413
2,398 1,172 48-9 118 —
2,787 394 14-1 108
4,690 2,199 46-9 57
6,846 1,613 23-6 1,041

10.980 3,320 302 1,092
13,551 10,050 74-2 65
23,909 18,228 76-2 10,800 10,726
7,197 2,009 27-9 91

14,750 7,040 47*7 5,628 5,567
6,012 1,148 19-1 56

Total
3,132 2,707 864 4
2,517 1,969 78-2 11

956 250 26-2 14
374 39 10-4 9
232 45 19-4 :

400 157 39-3
695 402 57-8 19

1,161 575 49-5 5

641 208 32*5 6
499 145 29-1 4
763 58 7*6 7

276 21 7-6 3
378 117 31 0 16
699 68 9-7 9

702 90 12-8 12
715 137 19-2 5
269 32 11-9

(000’s) 
624

(OOO’s) 
22

(0C 
14

3,652 37 21
189 25 4
501 34 ——
455 52 20
163 12 4
205 31 10

2,010 40 6
1,229 140 7

587 384 58
3,552 71 10
2,654 274 129

923 193 82
602 255 23
814 350 70

213 68 31*9
4,085 3,955 96*8 3,897
2,196 1,728 78-7 1,670

667 116 17*4 11
838 109 130 4
856 189 22*1 11

499 167 33-5 4
520 45 8*7 5
999 48 4-8 5

1,656 110 66 10
1,456 177 12*2

764 328 42*9 2

339 37 10*9 6
388 55 14-2 4
711 63 8*9 2

668 179 26*8 6
864 265 30*7 7
935 252 270 8

631 97 15*4 5
469 10 2*1 4
300 21 70 4

352 52 14*8 4
220 74 33*6 3
135 42 31*1 2

323 13 40 4
240 54 22-5 4
304 17 5*6 4

298 16 5-4 3
200 18 90 11
224 28 12*5 3

223 25 11*2 5
322 18 5-6 6
395 t 4

260 t 10 Q
318 t 7

Transport and 
communication

All other industries 
and services

Total

(19)

(OOO’s) 
230 
431

72 
312 
305 

1,069 
823 
559 
786 

1,313 
6,539 

876 
331 
705 
422

Total
503

6

151
183

93

27
27

218

(OOO’s) 
143 
100 
49 
29 
95 
93 
26 

112 
274 

2,076 
225 
301 
887 
794 
172

Total 
35 

144

165
22

104

89 
312 
508

74
44

174

112
109

134
217
268

168
126

87

323
305
331

86
81

109

128
132 
207

August 
September

October 
November 
December

January 
February 
March

April 
May 
June

July 
August 
September

October 
November 

? December

If January
IT February
1T March

April 
May 
June

July 
August 
September

October 
November 
December

January 
February 
March

April 
May 
June

July 
August 
September

October 
November 
December

January 
February 
March

April 
May 
June

July 
August 
September

October 
November

131 
136 
437

439 
455 
512

275 
327 
820

1,103 
903 
300

195 
228 
327

420 
658 
640

468 
370 
213

261
108
44

246 
127 
218

161
105 
103

117 
230 
268

107 
173

Total

(21)

of which 
known 
official

(22)

1974

1975

1976

of which 
known 
official

1973

1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972 

IM 973 
11974

1975

1972
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OUTPUT PER HEAD AND LABOUR COSTS
indices of output, employment and output per person employed and of costs 
per unit of output: annual
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OUTPUT PER HEAD AND LABOUR COSTS 
indices of output, employment and output per person employed and of costs 

per unit of output: quarterly (seasonally adjusted)

2 INDEX OF PRODUCTION INDUSTRIES

3 MANUFACTURING INDUSTRIES

Costs per unit of output
2d Wages and salaries 85-7 85-4 90-2 100-0 107-2 113-7 124-3 152-2 2007
2e Labour costs 84-8 84-6 89-7 100-0 107-4 114*4 124-8 154-0 205-3

* Civil employment and HM Forces. . . . . :_sue
♦ The quarterly indices for wages and salaries in manufacturing industries are derived from the monthly index, recent values of which are published on page 1367 ot t i

t Figures shown in brackets are provisional. . . •_ with
§ As from 1970 the gross domestic product is shown adjusted to allow for the use of delivery rather than production indicators to represent output in certain inous

manufacturing. The industrial production index and the index for manufacturing are still shown unadjusted for this effect.

4 MINING AND QUARRYING

5 METAL MANUFACTURE

4d
Costs per unit of output 

Wages and salaries 92-3 89-2 92-8 100-0 101-0 139-3 126-3 186-2 250-5
4e Labour costs 91-5 89-3 92-8 100-0 100-7 144-7 133-7 201-4 271-9

6 MECHANICAL INSTRUMENT AND ELECTRICAL ENGINEERING

5d
Costs per unit of output 

Wages and salaries 78-0 76-7 84-2 100-0 112-3 116-9 124-9 158-4 243-8
5e Labour costs 77-2 76-0 840 100-0 112-7 117-4 126-1 169-9 252-5

6d
Costs per unit of output 

Wages and salaries 84-1 85-6 89-3 100-0 106-7 108-7 116-1 141-8 184-3
6e Labour costs 83-2 84-6 88-9 100-0 107-3 110-0 117-7 145-0 190-9

7 VEHICLES

Costs per unit of output ____ ,
7d Wages and salaries 78-1 78-6 83-6 100-0 109-4 117-3 137-8 16b*2 ZTU-0
7e Labour costs 77’6 78-0 83-2 100-0 109-8 118-4 139-0 167-6 216-1

8 TEXTILES

9 GAS, ELECTRICITY AND WATER

8d
Costs per unit of output 

Wages and salaries 93-3 87-3 93-8 100-0 104-7 108-7 121-1 156-6 192-7
8e Labour costs 91-2 86-2 93-2 100-0 105-1 109-1 121-9 159-3 196-8

9d
Costs per unit of output 

Wages and salaries 97-0 93-5 94-1 100-0 108-2 113-0 115-8 137-4 181-8 
I8609e Labour costs 96-7 93-4 94-1 100-0 108-8 113-4 116-7 139-3

TABLE 134 (197g =

19671948 1969 1970 1971 1972 1973 1974 1973} ~

WHOLE ECONOMY
Output, employment and output per person employed

Gross domestic product§
Employed labour force*
GDP per person employed*

92-5
100-9
91-6

96-3
100-4
95-9

98-2
100-4
97-8

100-0
100-0
100-0

101-5
98-3

103-3

104- 5
99-0

105- 6

110-3
101-0
109-2

109-4
101-4
107-9

107-1 
(100-8) 
(106-3)

104-6 
98-6 

106-1

105- 2 
99-1

106- 2

106- 8 
99-7

107- 1

110-4
100-9 
109-4

109-7 
100-9
108-7

110-7
101-1
109-5

110-6 
101-2 
109-3

107-3
100-9
106-3

109-9 
101-3 
108-5

111-0 
101-8 
109-0

109-5 
101-5
107-9

109-3
100-9 
108-3

106-9
101-0 
105-8

106-0 
(100-8) 
(105-2)

106-3 
(100-5) 
(105-8)

107-8 
(99-9) 

(107-9)

108-0 
(100-0) 
(108-0)

Costs per unit of output 
Total domestic incomes 
Wages and salaries 
Labour costs

86-4
85-5 
84-4

89-4
87-4
86-7

92-7
91-2
91-0

100-0
100-0 
100-0

110-3
108-7
108-2

121-5
117-7
116-9

132-5
127-8
126-6

152- 9
153- 7
153-0

196-3
203-2
203-6

119-2 
115-6 
114-8

122-7
118-2
117-3

125-2
120-2
119-6

129-4
122-2
121-9

129-3
124-9
123-4

133-6
130-0
128-4

137-7 
133-9 
132-7

141 a 
145-2 
144-3

144- 5
145- 4 
144-2

158-6 
155-8 
155-3

166-8
168-3
168-1

180-0 
188-5 
187-6

191-8
198- 2
199- 0

202-1
210- 6
211- 8

211-5
215-3 
216a

214-3 
220-4 
220-9

221-8 
226-8 
228-8

Output, employment and output per person employed
Output
Employment
Output per person employed

91-7 
102-8 
89-2

97-2 
101-4 

95-9

99-8
101-5

98-3

100-0 
100-0 
100-0

100-4 
96-9 

103-6

102-7 
94-6

108-6

110-2
95-8 

115-0

106-3 
95-6

111-2

101-0
(92-3) 

(109-4)

103-3 
94-5 

109-3

104-0 
94-5 

110-1

106-0 
94-7 

111-9

110-1 
95-4 

115-4

109-7 
95-7 

114-6

110-7 
95-9 

115-4

110-1 
96-0 

114-7

104-0 
95-8 

108-6

108-0 
95-7 

112-9

108-4 
95-7 

113-3

105-0
95-0

110-5

104-4 
94-0 

111-1

100-1 
92-8 

107-9

99-4 
(91-5) 

(108-6)

100-3 
(90-7) 

(110-6)

101-5 
(90-1) 

(112-7)

102-0 
(89-9) 

(113-5)

101-7 
(89-9) 

(113-1)

2a 
2b 
2c

Output, employment and output per person employed
Output
Employment
Output per person employed

89- 8
99-8
90- 0

96- 0
99-0
97- 0

99-6
100-3
99-3

100-0
100-0
100-0

99-6
96-8

102-9

102-4
93-7

109-3

110-8 
94-2 

117-6

108-1 
94-4 

114-5

980 
940 

104-3

101-4
(90-3)

(112-3)

102-0
93-7

108-9

103-1 
93-6 

110-1

106-5 
93-4 

114-0

110-3 
93-8 

117-6

110-5 
94-1

117-4

111-5 
94-2 

118-4

111-0 
94-6 

117-3

106-6 
94-4 

112-9

110-0 
94-6 

116-3

109-9 
94-6 

116-2

105-8 
93-9 

112-7

105-9 
92-6 

114-4

100-4 
90-8 

110-6

99-5 
(89-3) 

(111-4)

100-0
(88-3) 

(113-3)

101-5
(87-7)

(115-7)

103-1
(87-6)

(117-7)

102-8 
(87-9) 

(117-0)

3e 
3b 
3c

Costs per unit of output
Wages and salaries**
Labour costs

82-9
82-2

83-1
82-3

88-4 
87-8

100-0
100-0

108- 6
109- 2

112-9
114-0

122- 5
123- 8

149-1 
151-9

197-4 ♦
203-1

111-8 114-1 115-3 115-6 120^3 124-1 130-1 133-4 139-9 153-1 170-4 179-4 192-5 205-6 212-4 215-2 218-3

Output, employment and output per person employed
Output
Employment
Output per person employed

114-5
132-1

86-7

111-2
117-5
94-6

104-0
106-5

97-7

100-0 
100-0 
100-0

100-0 
96-8 

103-3

84-1
92-7
90-7

92-6
88-4

104-8

79-1
85-3 
92-7

86-3 
(85-8' 

(100-6

97-2
93-0 

104-5

96-0
92-0

104-3

97-1 
91-4 

106-2

99-2 
90-5 

109-6

95-3 
89-2 

106-8

93-7
87-7

106-8

82-0
86-0 
95-4

53-8
85-0
63-3

86-3
85-1 

101-4

88-2
85-4 

103-3

88-0
85-6

102-8

87-6
85-9 

102-0

85- 6
86- 1
99-4

84-7 
(85-7) 
(98-8)

87-2 
(85-4) 

(102-1)

88-6 
(84-9) 

(104-4)

89-5 
(84-2) 

(106-3)

88-1 
(84-2) 

(104-6)

4a 
4b
4c

Output, employment and output per person employed
Output
Employment
Output per person employed

92-0 
100-7 

91-4

98-0
98- 7
99- 3

100- 3 
99-3

101- 0

100-0
100-0
100-0

91-3
94-4
96-7

91-4 
87-4 

104-6

100-0 
87-3 

114-5

91-7
85-9

106-8

78-6 
(84-2) 
(93-3)

92-1 
87-4 

105-4

93-2
86-8 

107-4

98-3 
86-8 

113’2

101-0 
87-5 

115-4

101-1 
87-6 

115-4

100-2 
87-4 

114-6

97-7
86-7

112 7

90-3 
85-8 

105-2

93-2
85-6

108-9

95-1
86-0 

110-6

88-3 
86-3 

102-3

91-0 
86-0 

105-8

75-7
85-2
88-8

72-1 
(83-5) 
(86-3)

75-6 
(82-0) 
(92-2)

83-4 
(80-9) 

(103-1)

87-5 
(80-2) 

(109-1)

85-7 
(80-3) 

(106-7)

5a 
5b 
5c

Output, employment and output per person employed
Output
Employment
Output per person employed

87- 5
98-9
88- 5

91-2
97-6
93-4

97- 1
99-1
98- 0

100-0
100-0
100-0

100-8 
96-7

104-2

100-4 
92-1 

109-0

111-3 
92-6 

120-2

109-8 
94-2 

116-6

106-1
(90-4)

(117-4)

99-8 
92-1 

108-4

100-0 
91-9 

108-8

102-8 
91-5 

112-3

110-7 
91-9 

120-5

110-6 
92-3 

119-8

112-0 
92-6 

121-0

111-8 
93-5 

119-6

107-4 
93-5 

114-9

110-1 
94-2 

116-9

112-0 
94-8 

118-1

109-8 
94-1

116-7

110-3 
92-9 

118-7

107-3 
91-1

117-8

Output, employment and output per person employed
Output
Employment
Output per person employed

94-5
97-8
96-6

102-6 
97-0 

105-8

106- 6 
99-3

107- 4

100-0
100-0
100-0

99-4
97-5

101-9

103-7 
93-9 

110-4

105-1 
95-0

110-6

101-3 
94-5 

107-2

94-7 
(90-6) 

(104-5)

104-0 
93-7 

111-0

104-6 
93-8 

111-5

109-5 
94-0 

116-5

105-9 
94-6 

111-9

103-7 
95-0 

109-2

106-2 
95-3 

111-4

104-8 
95-0 

110-3

94-7 
94-3 

100-4

104-1 
94-5 

110-2

104-5 
94-6 

110-5

101-8 
94-6 

107-6

100-2 
93-5 

107-2

91-2
91-4
99-8

Output, employment and output per person employed
Output
Employment
Output per person employed

84-1
104-8

80-2

97-2
103-0
94-4

100-2
104-6

95-8

100-0 
100-0 
100-0

100-7 
92-6 

108-7

103-0 
88-6 

116-3

108-6 
87-9 

123-5

99-1
85-8

115-5

93-8 
(78-5) 

(119-5)

102-6 
88-7 

115-7

105-4 
88-4 

119-2

107-7 
88-3 

122-0

111-1 
88-6 

125-4

109-9 
88-1

124-7

106-7 
87-6 

121-8

106-7 
87-2 

122-4

97-8
86-8

112-7

104-7 
86-6 

120-9

101-3 
85-8 

1181

92-8
83-8

110-7

94-1
81-0

116-2

93-6
78-9

118-6

Output, employment and output per person employed
Output
Employment
Output per person employed

86-0 
111-4 
77-2

91-6 
108-1 
84-7

96-2
103-9
92-6

100-0
100-0
100-0

103-9 
96-0 

108-2

111-2 
91-1

122-1

118-1
88-4

133-6

118-6 
88-7 

133-7

120-4
(89-9)

(133-9)

113-3 
91-4 

124-0

116-9 
90-6 

129-0

112-3 
89-9 

124-9

114-6 
89-3 

128-3

115-8 
88-4 

131-0

118-4 
88-0 

134-5

123-7 
87-7 

141-0

107-4 
87-8 

122-3

115-1 
88-5 

130-1

124-7 
88-9 

140-3

127-1 
89-6 

141-9

120-6 
89-9 

134-1

118-6 
90-0 

131-8

t Figures shown in brackets are provisional.
+ Figures not available, see footnote on page 1367.
Note: This series was intrbduced in an article on pages 801-806 of the October 1968 issue of the Gazette and revised in September 1973 using 1970 as the base year.

104-9
(89-4)

(117-3)

101-8
(88-0) 

(115-7)

102-1
(87-2) 

(117-1)

103-7 
(87-0) 

(119-2)

102-6 
(86-8) 

(118-2)

6a
6b 
6c

94-2 
(89-3) 

(105-5)

93-3 
(880) 

(106-0)

93-6 
(87-6) 

(106-8)

94-0 
(87-5) 

(107-4)

94-1 
(88-4) 

(106-4)

7a 
7b 
7c

92-7 
(77-4) 

(119-8)

94-7 
(76-5) 

(123-8)

96-7 
(76-7) 

(126-1)

94-5 
(76-8) 

(123-0)

96-4 
(77 0) 

(125-2)

8a 
8b 
8c

118-1
(90-2)

(130-9)

124-1 
(89-6) 

(138-5)

124-9 
(89-0) 

(140-3)

120-8 
(88-0) 

(137-3)

120-0 
(87-4) 

(137-3)

9a 
9b 
9c

fABLE 134 (continued) (1970 = 100)

1973 1974 1975 1976



Output per person employed (1970=100): seasonally adjusted
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Costs per unit of output (1970=100): seasonally adjusted
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Index of Production Industries Illi II

■ Provisional------------------------
Total Domestic Incomes 
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DEFINITIONS

The terms used in these tables are defined more fully elsewhere in articles in this Gazette 
relating to particular statistical series. The following are short general definitions.

WORKING POPULATION
All employed and registered unemployed persons.

HM FORCES
Serving UK members of HM Armed Forces and Women’s 
Services, including, those on release leave.

EMPLOYED LABOUR FORCE
Working population less the registered unemployed.

TOTAL IN CIVIL EMPLOYMENT
Employed labour force less HM Forces.

EMPLOYEES IN EMPLOYMENT
Total in civil employment less self-employed.

TOTAL EMPLOYEES
Employees in employment plus the unemployed. (The above 
terms are explained more fully on pages 207-214 of the 
May 1966 and pages 5-7 of the January 1973 issues of this 
Gazette).

UNEMPLOYED
Persons registered for employment at a local employment 
office or youth employment service careers office on the day 
of the monthly count who on that day have no job and are 
capable of and available for work. (Certain severely disabled 
persons, and adult students registered for vacation 
employment, are excluded).

UNEMPLOYED SCHOOL-LEAVERS
Unemployed persons under 18 years of age who have not 
entered employment since terminating full-time education.

UNEMPLOYED TEENAGERS
Unemployed young people under 20, including school- 
leavers, but excluding adult students.

ADULT STUDENTS
Persons aged 18 or over who are registered for temporary 
employment during a current vacation, at the end of which 
they intend to continue in full-time education. These people 
are not included in the unemployed.

UNEMPLOYED PERCENTAGE RATE
The unemployed expressed as a percentage of the estimated 
total number of employees (employed and unemployed) at 
mid-year.

TEMPORARILY STOPPED
Persons registered at the date of the count who are sus­
pended by their employers on the understanding that they 
will shortly resume work, and register to claim benefit. 
These people are not included in the unemployment figures.

VACANCY
A job notified by an employer to a local employment office 
or youth employment service careers office which is unfilled 
at the date of the monthly count.

SEASONALLY ADJUSTED
Adjusted for normal seasonal variations.

MEN
Males aged 18 years and over, except where otherwise state)

WOMEN
Females aged 18 years and over.

ADULTS
Men and women.

BOYS
Males under 18 years of age, except where otherwise state)

GIRLS
Females under 18 years of age.

YOUNG PERSONS
Boys and girls.

YOUTHS
Males aged 18-20 years (used where men means males age 
21 and over).

OPERATIVES
Employees, other than administrative, technical and cleric 
employees in manufacturing industries.

MANUAL WORKERS
Employees, other than administrative and clerical employee 
in industries covered by earnings enquiries.

PART-TIME WORKERS
Persons normally working for not more than 30 hours 
week except where otherwise stated.

NORMAL WEEKLY HOURS
Recognised weekly hours fixed in collective agreements, et

WEEKLY HOURS WORKED
Actual hours worked during the week.

OVERTIME
Work outside normal hours.

SHORT-TIME WORKING
Arrangements made by an employer for working less tna 
normal hours.

STOPPAGES OF WORK—INDUSTRIAL DISPUTES
Stoppages of work due to disputes connected with tern 
and conditions of labour, excluding those involving few 
than 10 workers and those which last for less than one da: 
except any in which the aggregate number of man-days lo 
exceeded 100.

Family Expenditure Survey

Report for 1975
This report, the latest in an annual series, contains information of value to everyone concerned 
with household expenditure and income. It provides analyses of the expenditure on goods and 
services of all households included in the survey. Separate tables give analyses of household 
income by source for various groups of households.

£4.00 (by post £4.15)

Free lists of titles {please specify subject)s) are available from Her Majesty's Stationery Office, PM2C (Z57), Atlantic 
House, Holbom Viaduct, London EC1P IBN.

Government publications can be bought from the Government bookshops in London, Belfast, Edinburgh, 
Cardiff, Manchester, Birmingham and Bristol or through booksellers.

IB Hmso BOOKS

Time Rates of Wages and 
Hours of Work
April, 1976 Price £4.40 (by post £4.72)

Minimum, or standard, time rates of wages and general conditions of employment of wage­
earners in the great majority of industries have been fixed by voluntary collective agreements 
between organisations of employers and workpeople or by statutory orders under the 
Wages Councils Acts and the Agricultural Wages Acts. In this volume, particulars are given 
of the minimum, or standard, rates of wages and normal weekly hours fixed by these agreements 
and orders for the more important industries and occupations. The source of the information 
is given in each case.

Obtainable from the Government bookshops in London (post orders to PO Box 569, SEI 9NH), 
Edinburgh, Cardiff, Belfast, Manchester, Birmingham and Bristol, or through booksellers.
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Subscription form for the Department of Employment Gazette

To HM Stationery Office:

P.O. Box 569, London SEI 9NH
41 The Hayes, Cardiff CF1 1JW
13a Castle Street, Edinburgh EH2 3AR
Southey House, Wine Street, Bristol BS1 2BQ

39 Brazennose Street, Manchester
M60 8AS

80 Chichester Street, Belfast BT1 4JY
258 Broad Street, Birmingham Bl 2HE

Enclosed please find £16.80 being one year’s subscription (including postage) to the department of 
EMPLOYMENT GAZETTE.

The copies should be sent to

Name ...........

Address 

0 HR150 BOOKS

New Earnings Survey, 1976
Essential reading for all concerned with earnings, hours of work etc., in Great Britain. 
Published in six separate parts, price £1.50 net.

Subscription form
To HM Stationery Office:

P.O. Box 569, London SEI 9NH
41 The Hayes, Cardiff CF1 1JW
13a Castle Street, Edinburgh EH2 3AR
Southey House, Wine Street, Bristol BS1 2BQ

39 Brazennose Street, Manchester
M60 8AS

80 Chichester Street, Belfast BT1 4JY
258 Broad Street, Birmingham Bl 2HE

Enclosed please find £9.84, being a subscription (including postage) for all six monthly parts of the 1976 NEW 
EARNINGS SURVEY

The copies should be sent to

Name 

Address 

A binder is also available from HMSO.

Printed in England for Her Majesty’s Stationery Office by The Garden City Press Limited, Letchworth, Hertfordshire SG6 US.
Dd 497480 K97 1/77
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