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Cover picture
Alastair Deacon (left), Billy McCracken 
(centre) and Karen McNaughton are three of 
the 100 young people who found full-time jobs 
with David A. Hall Ltd, of Broxburn, West 
Lothian, which sponsored them for work 
experience and training. Full story—p. 53.

EDITOR
Steve Reardon
DEPUTY EDITOR

John Pugh
ASSISTANT EDITOR

Mike Granatt
STUDIO

Kenneth Prowen
Christine Holdforth
Employment Gazette is the official journalof the Department of 
Employment, published twelve times a year by Her Majesty’s 
Stationery Office © Crown copyright 1981.
Communications about the contents of this journal should be 
addressed to the Editor, Employment Gazette, Department of 
Employment, Caxton House, Tothill Street, London SW1H 9NF 
(01-213 3202).

For inquiries about latest figures etc., please ring 01-213 5551.
SUBSCRIPTION AND SALES
Annual subscriptions inclusive of postage £27.72.
AH communications concerning subscriptions and sales of 
Employment Gazette should be addressed to Her Majesty’s 
Stationery Office at any of the following addresses: 49 High 
Holborn, London WC1V 6HB; Chichester Street, Belfast BT1 
4JY; The Hayes, Cardiff CF1 1JW; 13a Castle Street, Edinburgh 
EH2 3AR; 258 Broad Street, Birmingham Bl 2HE; Southey 
House, Wine Street, Bristol BS1 2BQ; 39 Brazennose Street, 
Manchester M60 8AS.

REPRODUCTION OF ARTICLES
Brief extracts from articles may be used (in a non-advertising 
context) provided the source is acknowledged; requests for more 
extensive reproduction should be made to the Copyright section 
(P6A), Her Majesty’s Stationery Office, St Crispins, Duke Street, 
Norwich, Norfolk NR/*1PD.
BACKFILE VOLUMES
-omplete volumes of Ministry of Labour Gazette 1924—1968, 
Employment and Productivity Gazette 1968-1970 and Employ- 
pent Gazette 1971 onwards are now available in microfilm form 
from University Micro International, 18 Bedford Row, London 
WC1R 4EJ.

jThe Government accepts no responsibility for any of the state
ments in non-governmental advertisements and the inclusion of 
my such advertisement is no guarantee that the goods or service 
idvertised therein have official approval.

Price £2.00 net

EMPLOYMENT GAZETTE February 1981 (pages 49-88)

Contents
EMPLOYMENT BRIEF
Mixed reception for Employment and Training Bill
Chairman’s letter spells out fear of ‘poaching’
Guidance note on laser display risks
Booklet guide to safety signs
Firm finds full-time jobs for yop youngsters
Awards factor and guaranteed pay increased
White Paper sets out action on ilo guide lines
Everything you wanted to know about the chip

SPECIAL FEATURES
Safely appointed
Household spending in the first half of 1980
Census of employment results for June 1978
Graduate supply and demand in 1981
Flow of new graduates in employment
Developments in employee involvement: a new series

QUESTIONS IN PARLIAMENT
Married women—Health and safety—Apprentices—Local labour 
market—Disabled people—Careers Service

EMPLOYMENT TOPICS
Unfair dismissal cases in 1979—Special exemption orders—Printing 
and publishing—Flexible pay—Disabled people—Working mothers 
and their families—Manpower: paper and paper products— 
Occupational stigma,

CASE STUDY
Putting the big time into small businesses

LABOUR MARKET DATA
Centre section contents
Commentary: trends in labour statistics
Definitions arid conventions
Index

51
51
52
52
53
53
54
54

55
59
61
69
71
76

80

82

85

51
52

563
564

FEBRUARY 1981 EMPLOYMENT GAZETTE 49



Free Department of Employment leaflets

The following is a list of leaflets published by the 
Department of Employment. Though some of the more 
specialised titles are not stocked by local offices, most 
are available free of charge from employment offices, 
jobcentres, unemployment benefit offices and regional 
offices of the Department of Employment, or from:
Public Inquiry Office, Department of Employment, 
Caxton House, Tothill Street, London SW1H 9NF 
(01-213 5551)

Orders for bulk supplies of leaflets (10 or more) should 
be sent to General Office, Information 4, Department of 
Employment at the above address.
Note: This list does not include the publications of the 
Manpower Services Commission or its associated div
isions, nor does it include any priced publications of the 
Department of Employment.
Employment legislation
A series of leaflets giving guidance on current employ
ment legislation. It deals with the Employment Protec
tion (Consolidation) Act 1978, which came into effect on 
1 November 1978 and brought together in one enact
ment the provisions on the employment rights previously 
contained in the:

Redundancy Payments Act 1965,
Contracts of Employment Act 1972, 
Trade Unions and Labour Relations Acts 1974 and 
1976, and the
Employment Protection Act 1975.

The series deals also with the Employment Act 1980, 
which makes a number of amendments to the:

Trade Union and Labour Relations Acts 1974 and 
1976,
Employment Protection Act 1975, and the 
Employment Protection (Consolidation) Act 1978.

No 10 in the series has been withdrawn as the provisions 
no longer apply.

1 Written statement of main terms and
conditions of employment PL631

2 Procedure for handling redundancies PL624
3 Employees’ rights on insolvency of

employer PL619
4 Employment rights for the expectant

mother PL652
5 Suspension on medical grounds under

health and safety regulations PL618
6 Facing redundancy? Time off for job

hunting or to arrange training PL620
7 Union membership rights and the

closed shop PL658
8 Itemised pay statement PL633
9 Guarantee payments PL649

11 Rules governing continuous
employment and a week’s pay PL628

12 Time off for public duties PL626
13 Unfairly dismissed? PL656
14 Rights on termination of

employment PL632
15 Union secret ballots PL657
Individual rights of employees—a guide for employers 
Briefly explains the rights for individuals in 
employment and sets out the correspond
ing obligations on employers PL650
Fair and unfair dismissal—a guide for
employers PL654
Recoupment regulations—guidance for 
employers
Guidance on procedure for recoupment of 
unemployment and supplementary 
benefits for employers in cases where an 
employee has received benefit and has 
subsequently received an award from an 
industrial tribunal RCP1
Employment Act 1980—an outline PL651

Other related publications
Dismissal—employees’ rights 
Information on the remedies for unfair dismissal 
and the right to written reasons for 
dismissal
Employees' rights on insolvency of 
employer
Operational guidance for liquidators, 
trustees, receivers and managers, and 
the Official Receiver IL1 (rev)

Insolvency of employers
Safeguard of occupational pension scheme 
contributions IL2
Time off with pay for safety 
representatives
A summary of the regulations governing 
the entitlement of authorised safety 
representatives to time off with pay in 
connection with their duties PL634
Redundancy payments
The Redundancy Payments Scheme- 
March 1980
General guide for employers and employees 
about their rights and obligations under 
the redundancy payments provisions of 
the Employment Protection (Consolida
tion) Act 1978
The Redundancy Payments Scheme
A leaflet outlining aspects of the Redundancy 
Payments Scheme of particular interest
to employees RPL6
The Redundancy Payments Scheme
offsetting pensions against redundancy 
payments
Information for employers on the rules for 
offsetting pensions and lump sum pay
ments under occupational pension 
schemes against redundancy payments RPL1
Industrial tribunals
Industrial tribunals procedure 
For parties concerned in industrial 
tribunal proceedings
Industrial tribunals
For appellants with particular reference 
to industrial training board levy 
assessments
Determination of question by industrial 
tribunals
For appellants and respondents, with 
particular reference to the Health and 
Safety at Work etc Act 1974

ITL1

ITL5

ITL19

Overseas workers
Employment of overseas workers in the 
United Kingdom from 1 January 1980 
Information on the work permit scheme— 
not applicable to nationals of EEC 
member states or Gibralterians 
Employment in the United Kingdom 
A guide for workers from non EEC 
countries
Employment of overseas workers in the 
United Kingdom from 1 January 1980 
Training and work experience schemes

OW5(1980)

OW17(1980)

OW21(1980)

Employers and employees covered by 
Wages Councils
Are you entitled to a minimum wage and 
paid holidays?
Contains a brief description of the work of 
wages councils which fix statutory 
minimum pay, holidays and holiday pay 
for employees in certain occupations 
Statutory minimum wages and holidays 
with pay
The Wages Council Act briefly explained 
Guide to the toy manufacturing wages 
order
Guide to the hairdressing wages order

EDL504

WBCL1

EDL506 
EDL505

Other wages legislation
The Fair Wages Resolution
Information for government contractors 
The Truck Acts
Leaflet on the main provisions of the 
Truck Acts 1831-1940, which protect 
workers from abuses in connection with 
the payment of wages
Payment of Wages Act 1960
Guide to the legislation on methods of 
payment of wages for manual workers (in 
particular those to whom the Truck Acts 
apply)

PL538

Special employment measures
Temporary Short Time Working 
Compensation Scheme
For firms faced with making workers 
redundant PL636(2nd rev)
Job Release Scheme
Information on the scheme for employees 
aged 64 (men) and 59 (women) PL646
Job Release Scheme
Information on the scheme for disabled 
men aged 60 to 63 PL647
Young people
The work of the Careers Service
A general guide PL585
Employing young people 
For employers PL604
What’s your job going to be? 
For young people making a career 
choice PL603
Careers help for your son or daughter 
For parents of school leavers PL596
How did you get on when you started 
work?
Career advice for young people in 
employment PL601
Finding employment for handicapped 
young people
Advice to parents PL614
The Long Term
A leaflet about a new film for parents, 
showing the importance of combined 
parental and Careers Service guidance 
for young people about to leave school PL659 
We get around
A leaflet describing a film which shows 
how the Careers Service helps young 
people find the right job PL586
Quality of working life
Work Research Unit
A brief description of the role of the
Unit, which can provide practical advice 
and help to all those in industry, 
commerce and the public services who 
want to improve the quality of working 
life PL661
Work Research Unit—Future Programme 
1980 and 1981
A summary of the future programme of the 
Unit, supported by the Tripartite Steering 
Group on Job Satisfaction PL662

Employment agencies
The Employment Agencies Act 1973 
General guidance on the Act, and regula
tions for users of employment agency and 
employment business services PL594(rev)

Equal pay
Equal pay
A guide to the Equal Pay Act 1970 
Equal pay for women—what you should 
know about it 
Information for working women PL573(rev)
Race relations
The Race Relations Employment 
Advisory Service
How this service can help the employer 
with a multi-racial work force PL615
Background information about some 
immigrant groups in Britain
Filmstrips for better race relations
A leaflet describing two filmstrips on race 
relations for use by employees and 
management PL577
Miscellaneous
The European Social Fund
A guide for possible applicants for assist
ance from the fund which seeks to improve 
employment opportunities through 
training, retraining and resettlement in 
EEC member states

FMPIOYMFNT BRIEF
Mixed reception for Employment and Training Bill

Government wants widest voluntary system 
with statutory support in key areas

The Employment and Training Bill, which had its second reading this month, has 
received a mixed reception from industry training boards (itbs). The Government 
ias said it considers the Bill essential to its review of the itb system.

Part of a letter from itb chairmen to Mr
prior is reproduced right.
! Mr Prior told the House of Commons last 
year that he had asked the msc for an urgent 
review of training needs in each sector of 
industry so the Government would have a 
sound basis for decisions about itbs this 
summer.

Wider objectives
i The Government’s aim would be to 
extend reliance on voluntary arrangements 
as far as possible, only keeping statutory 
boards in a few key sectors where they

Boards canvassing 
views on proposals
Some itbs are already canvassing 
views on the Bill from companies and 
others in their scope.

For example, the paper and paper 
products board (pppttb) is urging 
firms and workers to give their views 
to their respective associations and 
unions.

This board also puts forward its 
view of what it sees as an “effective 
voluntary training body” to meet the 
Employment Secretary’s aim of 
extending reliance on voluntary 
arrangements as far as possible.

Three basic features would be 
needed, says the pppitb:
* a tripartite employer/ 

union/educationalist structure;
* attractiveness to employers to 

ensure long-term support from all 
the big companies and the large 
majority of the others; and

* the ability to define and apply 
sound training standards and to 
secure widespread adherence to 
them, to earn the support of the 
trades unions.
The fundamental question, says the 

pppitb, appears to be whether these 
three are compatible. 

seemed essential for wider training objec
tives.

These changes will require legislation, 
and this is the function of the Bill.

It has two main purposes: to allow the 
Employment Secretary to set up, abolish or 
change the scope of an itb without an msc 
recommendation; and to allow an itb to 
finance its operating expenses by a levy on 
employers and by using funds it already has.

The Government intends to reduce its 
support for boards’ operating costs in the 
financial year 1981/2 and withdraw it 
altogether from 1982/3 onwards, because it 
considers that employers should pay for 
statutory boards in the same way as they 
would pay for a voluntary training organisa
tion.

Additional costs
Nevertheless, the Government recog

nises the difficulties now faced by many 
employers in meeting additional costs. The 
extent of the difficulties will not be known 
until the msc has completed its review and it 
is clear which boards will remain on a 
statutory basis, which firms they will cover 
and what new voluntary arrangements may 
need to be set up.

The Government is prepared to consider 
the timing of the transfer of operating costs 
to employers in the light of the review.

Mr Prior told the Commons during the 
debate on the second reading of the Em
ployment and Training Bill that proposals 
for a new training initiative would be pub
lished shortly.

Key components
Outlining the key components of the 

initiative, Mr Prior said that first there was 
considerable scope for improving the 
vocational preparation of young people, the 
vast bulk of whom received little or no train
ing in even the most basic skills compared 
with countries like West Germany and 
France.

In some traditional craft apprenticeships, 
said Mr Prior, there was a need to remove 
age restrictions, placing greater weight on 
the attainment of recognised standards of

(continued overleaf, col. 1)

Chairmen’s letter 
spells out fear 

of new ‘poaching’
After hearing about plans for the 
review of industrial training from the 
msc, 23 itb chairmen signed a letter to1 
the Employment Secretary, part of 
which reads:

“A substantial majority of chair
men expressed surprise and disap
pointment that the key recommenda
tions of the review body in clauses 7, 
8 and 10 will not be fully implemented 
and that some or even most of the 
industries concerned will have to rely 
on voluntarism with regard to their 
future training needs.

“With one exception, it is the 
unanimous conviction of itb chairmen 
that this will be a retrograde step and 
place their industries in the unfortu
nate position they were prior to the 
1964 Act. Whilst many reputable 
firms will continue training, many 
others will make no such effort and 
resort to the previous practice of 
‘poaching’ their trained requirements 
from the more responsible firms.

“We strongly urge you to recon
sider your proposal for voluntarism 
and to request the msc to proceed 
along the lines of their original inten
tion in the clauses referred to above.”
Original clauses

The relevant clauses read:
7. The funding of itbs’ operating 

costs should be returned to industry. 
(The cbi representatives reserved 
their position on this recommenda
tion.)

8. itbs should continue to have 
powers to raise levy. If recommenda
tion 7 is adopted, the amending legis
lation which will be necessary should 
enable this to cover their operating 
costs as well as other training 
activities. It would also be necessary 
for each itb to consider with its indus
try how operating costs should be dis
tributed among employers.

10. There should be no statutory 
limit on the size of the levy which can 
be introduced by itbs. (The cbi rep
resentatives reserved their position on 
this recommendation.)
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Government’s plans for 
industrial training

(continued from p. 51)

performance.
Tests of trainee performance after par

ticular phases of training, which already 
applied in some schemes, should be made 
more general practice. Jobs entailing the 
exercise of skill, he added, should be open 
as far as possible to all who could do them.

In addition to craft apprenticeships, sys
tematic and flexible training needed to be 
developed for a wide range of occupations 
such as in the computer field. There had 
been a significant increase in the number 
being trained in this area under the tops 
scheme from slightly over 2,000 in 1978-79 
to more than 4,000 this year.

Changing structure
Most pressing of all was the need to 

improve the provision of training, retrain
ing and upgrading of adults, many of whom 
would need to be trained more than once in 
their working lives because of new technol
ogy and the changing structure of employ
ment and skills it would cause.

Mr Prior said that there would have to be 
more systematic provision of such training 
within industry, an area where, despite 
some success, training boards had found it 
difficult to make progress.

Plea for sponsors
An urgent plea for sponsors for the new 
Community Enterprise Programme (cep) 
has come from msc chairman Sir Richard 
O’Brien.

Unlike step, which it replaces, cep will be 
nationwide, allowing private firms and 
nationalised industries to sponsor projects.

Although the programme starts on April 
1, sponsors’ applications are now to reach 
the target of 25,000 temporary jobs for 
long-term unemployed people as soon as 
possible

More details next month.

Fatherhood research
Fathers, work and unemployment is the 
theme for the next meeting of the Father
hood Research Group, to be held in June. 
The group was formed in December 1979 
as a forum for researchers working on all 
aspects of fatherhood.

Anybody carrying out empirical or 
theoretical work on men’s role in family 
life is invited to contact group co-ordinator 
Maggie O’Brien, Centre for Applied 
Psychology, North-East London 
Polytechnic, Livingstone Road, London 
E15 (tel. 01-590 7722 ext. 5058/5097).

Nightingale award
Miss Diana Caudwell, senior nursing 
adviser with the Employment Medical Advis
ory Service, has gained a Florence Night
ingale Award to study wound dressing 
techniques and materials in the United 
States, the Netherlands, and West Ger
many.

During her tour, which starts at the end of 
March, Miss Caudwell will visit companies’ 
occupational health departments to gain 
experience first-hand.

Laser displays: guidance note checks risks
at indoor and outdoor sites

Guidance on preventing injury from the potential radiation hazards of lasers used ij 
displays, including entertainment and advertising promotions, is published by the Health 
and Safety Executive in a guidance note, Use of lasers for display purposes (hmso, £1.5(j 
net).

Lasers are being used increasingly to 
produce permanent or temporary visual 
effects both indoors (in theatres, tv studios, 
discotheques and clubs) and outdoors (in 
street decorations and pop festivals).

The main risk is from exposure to the 
eyes through a direct or reflected beam, 
although if the laser is powerful enough skin 

’burns are also possible.
The safety levels quoted in the guidance 

are based on those in an American stan
dard, and the same as those to be used in a 
British Standard on laser safety to be pub
lished shortly.

Before use, says the guidance, the 
operator must satisfy the provisions of the 
Health and Safety at Work Act 1974 by 
providing information, plans, calculations 
or measurements data, and written details 
of his safety precautions to the person in 
control of the premises or site.

UV hazards package
A slide-tape programme on the potential 
hazards of ultra-violet (uv) radiation has 
been produced by the National Radiologi
cal Protection Board (nrpb).

Subjects covered include: a description of 
how uv radiation is produced; the biological 
effects of exposure; spectral characteristics 
of various sources; and a concise apprecia
tion of hazard control measures. Details of 
maximum permissible exposure levels are 
included.

The package, designed for staff training, 
is available as 49 slides with a tape cassette 
commentary lasting about 20 minutes, price 
£34.50 including vat and postage.

An order form is available from the Chief 
Photographer, nrpb, Harwell, DidCot, 
Oxon OX11 0RQ.

Metrication regulations
Regulations to metricate legislation on 
the prescribed minimum dimensions of var
ious facilities in chemical works have been 
laid before Parliament.

The regulations stem from an ec Direc
tive. Health and Safety (Chemical Works) 
(Metrication) Regulations 1981 (si 1981/61) 
is available from hmso, price 70p plus 
postage.

Booklet guide to 
safety signs

A guide to the Safety Signs Regu
lations has been published by the 
Health and Safety Executive.

It provides guidance on the objec
tives, scope and application of the 
Safety Signs Regulations 1980, and 
reproduces the regulations and also 
the relevant part of the British Stan
dard, bs 5378, which is specified 
under the regulations. .

The new regulations came into 
force on January 1, 1981, and are 
based on an EC Directive aimed at 
encouraging the standardisation of 
safety signs throughout the European 
Community so that a given symbol 
will instantly convey a given message.

A five-year lead-in period in which 
existing signs must conform is being 
allowed; any sign put after January 1, 
1981, must comply with the regu
lations and by January 1, 1986, all 
signs must conform.

A Guide to the Safety Signs Regu
lations 1980, is available from hmso, 
price £2 plus postage.
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Firm finds full-time jobs for 100 youngsters 
sponsored on work experience

One hundred young people have found full-time jobs with a West Lothian company after 
undergoing work experience with the firm which sponsored them under the Manpower 
Services Commission’s Youth Opportunities Programme (yop).

Local council boosts 
community services 
—opportunities- - - -

Dozens of unemployed teenagers are going 
into work experience and community ser
vice opportunities in the South Tyneside 
area over the next few weeks as the local 
council expands its involvement in\the 
Manpower Services Commission’s Youth 
Opportunities Programme (yop).

South Tyneside Borough Council has had 
approval from the msc to increase the 
number of youngsters on council-sponsored 
yop schemes by 50 to 375.

The first recruitment under the pro
gramme by the council was in 1978.

In South Tyneside, most of the places are 
on project-based schemes involving work 
which is of community benefit. Schemes 
include building car parks, carrying out 
landscaping work, building extensions to 
local clubs, decorating church halls and at 
Boldon, erecting a bridge over the River 
Don.:

Already working
The new expansion will be on community 

service schemes where some youngsters are 
already working as clerical, welfare and 
home economics assistants. These schemes 
take the teenagers into homes for the 
elderly, the young and handicapped, into 
community and day centres, schools and 
youth centres.

South Tyneside Council has set-up its 
own yop agency, supported by funds from 
the msc, to run and administer the schemes;

Part of this work includes ensuring that 
all the teenagers receive some form of day 
release training where they can study to 
improve, their academic qualifications or get 
advice about looking for work, job applica
tions and other relevant information.

The Redundancy Fund Bill presented to 
Parliament by Employment Secretary 
James Prior will raise the limits on the 
amounts that the fund can borrow from the 
National Loans Fund. It does not make any 
changes to the statutory redundancy pay
ments scheme.

The Bill has become necessary as a result 
of the recent sharp decline in the fund’s 
surplus. This has been brought about 
mainly by the increased numbers of redun
dancies in recent months:

An allocation from employers’ National 
Insurance contributions finances the fund, 
which spreads part of the cost of making

Over the past two years, David A Hall 
Ltd of Broxburn, Scotland’s largest manu
facturer of bacon and sausages, have taken 
on 100 of the 130 young people who joined 
the company for six months’ experience and 
training.

Some dropped out at an early stage, while 
others found work elsewhere after complet
ing their spell on yop. Hall’s own recruit
ment has been among the highest in the 
industry.

The youngsters, all aged under 19, come 
from Broxburn, Bathgate, Whitburn, Black
ridge, Armadale, East Calder, Livingston, 
Pumpherston, Fauldhouse, Blackburn and 
Uphall.

coverstory
Hall’s personnel manager, Mr Ian 

McGill, said: “The scheme has coincided 
with general expansion by the company and 
happily we have been able to offer full-time 
jobs to the vast majority of those who have 
completed six months’ work experience.”

Mr John Malloy, deputy area manager 
for msc Special Programmes, said: “It is 
always very pleasing when a sponsor finds 
he can keep a teenager on in a permanent 
job.

“It is encouraging that David A Hall have 
been sufficiently impressed with the teen
agers who have been with them that they 
have offered so many permanent jobs as the 
vacancies arose.”

In fact, Hall’s is expanding its factory with 
a £2 million development and has added 50 
people to the workforce in the past year, 
bringing the total to 650.

employees redundant over industry in gen
eral.

Under the Employment Protection 
(Consolidation) Act 1978, the Redundancy 
Fund can borrow up to £40 million.

During 1980, £490 million was paid out 
in statutory redundancy payments to 
491,000 employees: an average payment of 
almost £1,000. The total amount paid from 
the fund was £242 million.

At the end of December, the surplus in 
the fund stood at £69 million, but it is falling 
at present by nearly £20 million a month.

Awards factor and 
guaranteed pay 

increased
From February 1, 1981, the limit on 
the statutory amount of guarantee 
payments to workers on; short-time or 
temporary lay-off payable under the 
Employment Protection (Consolida
tion) Act 1978 has been raised from £8 
to £8.75 a day.

The payments will continue to be 
payable for up to five days without 
work in any period of three months.

Also on February 1,1981, the limit 
on the weekly amount covered by the 
insolvency provisions of the Act, for 
such matters as arrears of pay or simi
lar payments, has been increased 
from £120 to £130.
Calculating limit

And the limit on the amount of a 
week’s pay used for calculating 
redundancy payments and some 
unfair dismissal awards will also go up 
from £120 to £130. These awards are 
the basic award of compensation for 
unfair dismissal and the additional 
award for ah employer’s failure to 
comply with an order for reinstate
ment or re-engagement.

These changes are the result of the 
fourth annual review of limits for a 
number of payments made to em
ployees under the Employment Pro
tection (Consolidation) Act 1978. 
They are contained in The Employ
ment Protection (Variation of Limits) 
Order 1980 (SI 1980/2019).
• Plant hire industry employees have 
been exempted from the guarantee 
pay provisions of the Employment 
Protection (Consolidation) Act 1978 
from February 23, 1981. This is the 
effect of an Order, si 1981/6 (Plant 
Hire Industry).

The exempted workers are those 
covered by the Plant Hire Working 
Rule Agreement, which covers pay, 
classification and working conditions 
of skilled and other workers and the 
procedures for avoiding disputes and 
related matters.

Bill raises borrowing limit for fund
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White Paper sets out UK action on ILO safety,
hours and ship guidelines

Crew accommodation on board ship, dock workers’ safety, and drivers’ hours are the 
subjects of International Labour Organisation conventions and recommendations, set but 
in a White Paper, International Labour Conference (Cmnd No. 8118, hmso £3).

The Government intends to ratify the 
convention on crew accommodation; the 
question of dockers’ safety has been refer
red to the Health and Safety Commission 
(hsc) for advice; and action on the conven-

Everything you always 
wanted to know about 

the chip ..
Microprocessor jargon and mystique have 
deterred many companies from considering 
how they might apply the technology to 
their own products and processes.

So the Department of Industry has pub
lished a book designed to give any reader a 
good general understanding of the factors 
involved in microprocessor application.

A step-by-step approach to the prac
ticalities shows that applying the technology 
is not as difficult as first thought.

The ultimate aim of the book, Micro
processors: A Short Introduction, is to give’ 
the reader the knowledge needed to talk to 
a consultant or semiconductor supplier on 
reasonably equal terms.

The book is available for £5 (cash with 
order), including postage and packing, 
from: map Information Centre, Depart
ment of Industry, Room 524, Dean Bradley 
House, 52 Horseferry Road, London SW1P 
2BR (01-212 3411).

Photo: General Instrument Micro-electronics Ltd

A first-generation circuit for a deep-freeze 
controller compared with the single chip 

which replaced it.

tion and recommendation on drivers’ hours 
will depend on decisions to be taken by the 
European Community.

In 1971-, the Government indicated its 
intention to ratify the convention on crew 
accommodation when, following consulta
tions, the necessary regulations had been 
made. These came into operation in July 
1979.

Comprehensive provisions to protect 
dock workers using modern loading and 
unloading techniques from the hazards are 
set out, in the convention and recommen
dation on dockwork.

Working party
The hsc is to set up a working party, 

including cbi and tuc representatives to 
consider the matter in detail. A decision on 
ratification of the convention and accept
ance of the recommendation will be defer
red until the Government receives further 
advice from the hsc.

The convention on drivers’ hours regu
lates the hours of work and rest periods of 
drivers working on internal or international 
transport of goods and passengers by road. 
The recommendation adds to and extends 
the scope of the convention.

Ratification of the convention by the 
United Kingdom will depend on the Euro
pean Community’s willingness to bring its 
regulations into line with the convention. 
The recommendation’s standards are stric
ter than those laid down by uk and Com
munity law, and as with the convention, the 
Government will wait for the view of the 
Community.

Safety regulations
Amending regulations clearly identifying 
the Health and Safety Executive as respon
sible for enforcing the Health and Safety at 
Work Act and other relevant statutory pro
visions in motor vehicle repair shops came 
into force on December 29, 1980.

The Health and Safety (Enforcing Author
ity) (Amendment) Regulations 1980 (si 
1980/1744) are available from hmso, price 
30p.

Regulations to metricate legislation on 
the precaution taken against anthrax in 
animal products processing have been laid 
before Parliament. The regulations are the 
Health and Safety (Animal Products) (Met
rication) Regulations 1980, hmso, £1.10.

EMPLOYMENT BRIEF

Redundancy 
scheme: no change 

planned
The Government has no plans to 
change the statutory redundancy 
payments scheme and any suggestions 
that it would need to be amended as a 
result of European Community legis
lation are wrong. This has been made 
clear in reply to a Parliamentary 
Question.

In recent months the Department of 
Employment has received a large 
number of inquiries from people who, 
wrongly, had been led to believe that 
changes were to be made in conse
quence of EC legislation.

Self-instruction 
manuals

Three more titles in its series of self
instruction manuals have been pub
lished by the Paper and Paper Pro
ducts itb. These are: Basic Principles 
of Papermaking, Chemical Additives, 
and Converting Processes.

Copies of these manuals and the 
others currently available can be 
ordered from the Information 
Officer, Paper and Paper Products 
Industry Training Board, Star House, 
Potters Bar, Herts EN6 2PG (Potters 
Bar 50211).

R&D fully maintained
The Department of Industry annual 
report on research and development 
shows that support for civil industrial 
research and development (R&D) is 
being fully maintained and a growing 
proportion of expenditure—50 per 
cent—is on R&D carried out by indus
try itself.

Research and Development 
Requirements and Programmes Report 
1979-80 is available free from: 
Department of Industry, Ashdown 
House, 123 Victoria Street, London 
SW1E 6RB (01-212 6189).

McDowall at CBI
Mr Keith McDowall, a former direc
tor of information at the Department 
of Employment, has been appointed 
director of information at the cbi.

For nearly three years he has been 
responsible for public affairs and par
liamentary liaison at British Ship
builders.

HSE’s survey 
into the impact 
of legislation 
on safety 
committees

Towards the end of 1979 all the signs were that the then year-old Safety 
Representatives and Safety Committees Regulations were being success
fully implemented. But to what extent were representatives being appointed 
throughout industry, and what impact were the regulations having on safety 
committees? A survey by the Health and Safety Executive in October that 

year set out to find some answers. . . .

It was just over a year ago that Mr Bill Simpson, 
 chairman of the Health and Safety Commission, wel

comed with some optimism the news that the safety rep
resentatives and safety committees legislation had ‘gone 
smoothly into gear”.

Now the Health and Safety Executive has published the 
findings of a survey of 6,630 workplaces employing almost 
half a million employees to discover the extent to which 
safety representatives were appointed under the regu
lations, and to gauge the impact of the regulations on safety 
committees during the first year of implementation. When 
the regulations came into force in October, 1978 it was 
hoped they would provide a legal framework for joint 
discussion of workplace health and safety problems lead
ing to mutually agreed solutions as they arose. The initial 
findings of the HSE survey seem to confirm those earlier 
hopes.

The Health and Safety Executive’s survey covered 6,630 
workplaces, employing almost half a million people. The 
object was to find out how many safety representatives had 
been appointed under the regulations, and to gauge the 
impact of the regulations on safety committees, during that 
first year.

Summary of findings
The majority of the workplaces in the survey had 50 

employees or less, and safety representatives had been 
appointed in only a small proportion of these. However, 
most of the medium-sized and especially the large work
places surveyed had safety representatives. Workplaces 
with safety representatives were in a minority overall, but 
they accounted for nearly four-fifths of all employees; only 
in agriculture were the vast majority of employees em
ployed in workplaces without a safety representative. 
Three-quarters of all employees were represented by a 
safety representative at work. About one-fifth of all the 
safety representatives acted for more than one trade union, 
whether by formal appointment or informal arrangement; 
one-third of the workplaces which had safety representa
tives had at least one such representative.

The majority of workplaces, large and small, which had 
safety representatives also had a safety committee; some, 
including the majority of workplaces with over 1,000 em
ployees, had two or more safety committees. Most of the 
safety committees had been in existence before the regu
lations, although some had been altered as. a result of them. 
A substantial number, however, including the majority of
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small workplaces, had come into existence as a result of the 
regulations.

The survey was carried out using questionnaires in all 
premises routinely inspected by the Factories, Mines and 
Quarries and Agricultural Inspectorates in the period 
October 1-26,1979; a method expected to fairly reflect the 
actual distribution of workplaces, in terms of their size and 
type, in the areas of employment with which the survey was 
concerned. The survey concentrated mainly on the num
bers of safety representatives and safety committees and of 
workplaces and employees covered. It also tried to estab
lish how many safety representatives acted for more than 
one trade union, and whether the appointment of safety 
representatives may have affected the number of com
plaints received by the Inspectorates about workplaces. 
Finally, it identified safety committees which had come into 
existence, or had been altered significantly in constitution 
or structure, as a result of the regulations. There was no 
attempt to assess the role or effectiveness of either safety 
representatives or safety committees.

The main findings of the survey are given in the tables. 
Tables 1 and 2 concern safety representatives, and tables 3 
and 4 safety committees. Workplaces are classified accord
ing to the number of employees in tables 1 and 3 and 
according to the Standard Industrial Classification in tables 
2 and 4. No attempt was made to distinguish between 
specific industries within SIC Orders.

Safety representatives
The majority of medium-sized, and especially large, 

workplaces had safety representatives. The very much 
smaller proportion in small workplaces may be due to a 
number of reasons, but since trade unions can only appoint 
safety representatives under the regulations where they are 
recognised by the employer for collective bargaining pur
poses, one likely factor is the relative low level of union 
recognition in small firms. This applies particularly in 
agriculture and the construction industry which together 
account for 46 per cent of all workplaces surveyed. The 
overall proportion of workplaces which had safety rep
resentatives—17 per cent—was considerably depressed by 
the very large numbers of small workplaces in these two

Table 1 Safety representatives in workplaces classified by size

Table 2 Safety representatives In workplaces classified bv 
industry y
SIC order Number of 

employees 
In work
places 
surveyed

Number of 
work
places 
surveyed

Average 
number of 
employees 
per 
work
place

Percent
age of 
work
places wit 
safety 
repre
sentatives 
appointed 
under 
regula
tions

Parent- 
•9* of 
•mployee, 

n In work- 
places with 
safety 
repre- 
•antatlvei

Agriculture, 
forestry, fishing* 5,595 1,129 5 1

-------- --------

15Mining and 
quarrying t 13,282 314 42 47 85Food, drink, 
tobacco 26,766 141 190 37 70Coal and petroleum 
products 3,879 14 277 64 81

Chemical and allied 
industries 42,699 113 378 50 83Metal manufacture 55,228 123 449 51 94Mechanical 
engineering 27,395 273 100 22 80Instrument 
engineering 1,338 31 43 7 43Electrical 
engineering 21,541 107 201 33 88Shipbuilding 5,423 29 187 21 92

Vehicles 57,780 83 696 45 81Metal goods not 
elsewhere 
specified 16,059 356 45 18 68Textiles 15,282 110 139 38 80Leather, leather 
goods and fur 146 10 15 0 0

Clothing and 
footwear 8,128 118 69 12 60Bricks, pottery, 
cement, glass 7,966 108 74 23 74

Timber, furniture 
etc 6,724 206 33 11 67

Paper, printing 
and publishing 18,654 173 108 38 88
manufacturing 
industries 31,312 152 206 23 88

Construction 43,181 1,912 23 4 58Gas, water and 
electricity 1,446 54 27 67 90Transport and 
communication* 7,784 42 185 38 98

Distributive trades 
(wholesale and retail)** 3,631 148 25 17 67

Insurance, banking, 
and business 
services} 104 3 35 0 0

Professional and 
scientific 
services} 45,851 240 191 54 82

Miscellaneous 
services)! 9,944 526 19 1 54

Public 
administration 
and defence 9,630 115 84 61 74

All 486,765 6,630 73 17 79

Notes: • The sample consists mainly or entirely of agricultural premises.
t The sample includes no coal mines, since these are outside the scope of the 

regulations.
t The sample excludes premises subject to inspection by the Railway Inspectorate, 
** Many workplaces within this Order are subject to local authority inspection.
S Workplaces within this Order are mostly subject to local authority 

inspection—hence tiny sample.
1 This Order includes hospitals and educational establishments.
|| Some workplaces within this Order are subject to local authority inspection.

Size band 
(number of 
employees)

Number of 
workplaces 
surveyed

Number of work
places with safety 
representatives 
appointed under 
regulations

Average number 
of safety repre
sentatives In 
workplaces where 
safety repre
sentatives 
appointed

Workplaces with 
with safety 
representatives 
where not all 
employees were 
represented*

Number of work
places with safety 
representatives 
where one or 
more safety 
representative 
acted for more 
than one union

Number of work
places with safety 
representatives 
where all safety 
representatives 
acted for more 
than one union

Percentage - as proportion of workplaces in column 3 (workplaces with safety representatives).

No. Per cent
(1) (2) (3) (4)

1- 10 3,758 99 3 1 -2
11- 25 1,190 157 13 1 -4
26- 50 670 199 30 1 -9
51- 100 406 204 51 2-7

101- 150 294 207 70 4-2
251- 500 137 114 83 7-7
501-1,000 77 71 92 14-1

1,001 plus 98 90 92 37-7
All 6,630 1,141 17 6 5

No. Per cent* No. Per cent* No. Per cent*

9 '? 34 S’ 33 g”
27 17 39 25 33 21
52 27 57 29 35 18
57 28 61 30 30 14
67 32 71 34 35 17
45 39 40 35 17 15
21 30 29 41 6 8
27 30 42 47 16 18

305 27 373 33 205 18
t The figures in column 7 are included in those in column 6;

Table 3 Safety committees in workplaces with safety representatives, classified by size
Number of 
workplaces* 
whose safety 
committee 
resulted from 
regulations

Workplaces* with 
safety 
committees In 
tiers

Number of 
workplaces* with 
a safety 
committee

Number of 
workplaces* with 
more than one 
safety 
committee

Number of 
workplaces* 
whose safety 
committee was 
altered signifi
cantly because of 
regulations

Greatest number Number of 
of safety 
committees in 
one workplace'

Size band Number of 
(number of work- 
employees) places*

• These are workplaces where safety representatives had been appointed, ie those in table 1 column 3. 
t percentage = proportion of workplaces in column 3.

No. Per cent No. Per cent No. Per cent No. Per centt No. Per centt

(D (2)
' 1- 10 99 82 2

,4l '?
2

(6)
2 49

s
15 O

O
®

11- 25 157 105 60 1 0 6 3 ’ 1 0 6 60 57 11 10
26- 50 1 99 139 70 4 2 2 3 15 71 51 18 13
51- 100 204 161 79 10 5 6 7 3 66 41 19 18

101- 250 207 190 92 14 7 12 8 4 67 35 39 21
251- 500 114 104 91 20 18 11 14 12 27 26 27 26
501-1,000 71 63 89 30 42 15 25 35 9 14 18 29

1,001 plus 90 85 94 53 59 45 41 46 14 16 29 34

All 1>141 929 81 134 12 45 101 9 363 39 186 20

industries; without them, the proportion would have been 
29 per cent. But in fact 79 per cent of all employees were 
^employed at a workplace which had safety representatives. 
A few of these—4 per cent overall—were not themselves 
(represented, perhaps because they were not covered by 
icollective bargaining arrangements or because they 
belonged to other unions which had neither appointed 
safety representatives nor arranged for their members to be 
representatives nor arranged for their members to be rep
resented by another union’s safety representatives. The 
average number of employees per workplace for each SIC 
(order is shown, because it is relevant in comparing the 
survey results as between different orders.

; In each size range, a significant minority of workplaces 
had at least one safety representative acting on behalf of

Table 4 Safety committees in workplaces with safety rep
resentatives, classified by industry
SIC order Percentage of 

workplaces* 
which had a 
safety 
committee(s)

a safety 
committee(s), 
where the 
committee was

Percentage of Percentage of 
workplaces* with workplaces* with 
a safety '
commlttee(s), 
where the 
committee _____________
resulted from the altered as result 
regulations of the regulations

Notes: • These are workplaces where safety representatives had been appointed, that is 
those in table 2 column 4.
T A small sample of six establishments.
t A small sample of two establishments.
** A small sample of 10 establishments.
IIA small sample of nine establishments.

Coal and petroleum products 
Shipbuilding 
instrument engineering 
Gas, electricity and water 

i Chemicals and allied industries 
Mines and quarries 
Distributive trades 
Vehicles 
Food, drink and tobacco 
Transport and communication 
Other manufacturing industries 
Bricks, pottery, glass, cement 
Metal manufacture 
Textiles 
Metal goods nes 
Electrical engineering 
Mechanical engineering 
Miscellaneous services 
Paper, printing and publishing 
Clothing and footwear 
Agriculture, forestry and fishing 
Construction 
Timber and furniture 
Public administration and 

defence
Professional and scientific 

services

Overall

100|| 22 11
100t 17 33
100t 0 50
97 54 9

> 97 13 38
96 51 12
95 35 30
95 29 17
94 29 29
94 33 6
94 30 24
92 30 26
90 19 23
90 18 21
88 39 19
86 40 23
82 32 18
77 48 23
75 29 27
71 50 20

| 70** 70 30
69 59 14
65 53 27

64 56 24

48 58 24

81 39 20

more than one trade union. Considering that in many 
workplaces union membership is of one union only, this 
result indicates a substantial degree of flexibility and co
operation on the part of trade unions in the appointment of 
safety representatives.

Different size
Three-quarters of all workplaces with safety representa

tives which had 25 employees or less had only one safety 
representative, as did nearly half of those with 26-50 em
ployees; nearly two-thirds of those with 51-250 employees 
had between two and five; over two-fifths of those in the 
251-500 employee range had between six and 10; and 
about two-fifths of those in the over-500 employee range 
had more than 20. Some workplaces had far more safety 
representatives than the average for their size, with isolated 
examples of five appointed in a workplace with 26-50 
employees, and over 200 in one with over 1,000 employ
ees. By contrast, one workplace in the over 1,000 employee 
range had just one safety representative.

These wide variations are not unexpected. The Health 
and Safety Commission’s view, expressed in its booklet 
Safety Representatives and Safety Committees is that it is 
undesirable to restrict unnecessarily the freedom of em
ployers and unions to make arrangements suitable to the 
circumstances of the undertaking. Relevant circumstances 
would include organisational preferences (perhaps a choice 
between one full-time or several part-time safety represen
tatives) and the level and variety of hazards.

Safety committees
Unlike statutory safety representatives, safety commit

tees are not, of course, an innovation of the regulations; the 
majority of all workplaces surveyed in the 251—500 em
ployee range and larger had a safety committee before the 
regulations took effect. To judge the impact of the regu
lations on safety committees, therefore, we looked only at 
those workplaces in our survey which had safety represen
tatives; established how many had a safety committee, and 
distinguished those which had been set up, or altered sig
nificantly in constitution or structure, as a result of the
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regulations. Because the regulations did not take effect 
until 18 months after they were made, changes made in 
anticipation of the regulations were counted as having 
resulted from them.

In every size range, the majority of workplaces with 
safety representatives also had a safety committee, mostly 
in the large places of work but also in the very smallest. In 
every SIC Order, too, the majority had a safety committee 
except in professional and scientific services where just 
under half did. In all but the largest size range (over 1,000 
employees) there was a single committee in the majority of 
cases; However, as with safety representatives there were 
wide variations in the pattern, with examples of medium
sized and large workplaces with a multiplicity of safety 
committees, including several (mainly in the chemical 
industry) with over 20. The greatest number—45—was 
found in a university.

In a slender majority of small workplaces, and a declin
ing minority of medium-sized and large workplaces, the 
safety committee had come into existence as a result of the 
regulations. In terms of industrial classification, safety 
committees had resulted from the regulations most com
monly where the proportion of workplaces with safety 
committees was lower than average. It would appear, 
therefore, that the regulations have tended to narrow the 
gap between industries in the provision of safety commit
tees, though it must be remembered that our information is 
restricted to workplaces with safety representatives. Mines 
and quarries and the gas, water and electricity industries 
were exceptional in having a high proportion both of work
places with safety committees and of safety committees 
resulting from the regulations.

There may be a number of reasons why a high proportion 
of very small workplaces with safety representatives had a 
safety committee and why more safety committees resulted 
from the regulations in smaller than in larger workplaces. 
Many small workplaces may for example be part of a larger 
undertaking and some of the committees may cover more 
than one workplace. Since the regulations only require a 
safety committee to be set up on the request of two safety 
representatives and most of the small workplaces surveyed 
had a single safety representative, this is a distinct possi
bility. Moreover, the safety committees identified in the

survey include those set up voluntarily. It is, therefore, also 
possible that some of the safety committees in small 
workplaces may have been set up to provide a formal 
machinery for the considerations of health and safety issues 
even though not strictly required by the regulations 
Nevertheless the vast majority of small workplaces surj 
veyed had no safety representatives at all, let alone a 
committee.

Complaints to Inspectorates
The survey showed two basic effects which the regu 

lations had during their first year on workplaces with safety 
representatives. Firstly, the proportion which had a safety 
committee rose for one-half to four-fifths. Secondly, where 
the safety committee did not result from the regulations id 
constitution or structure was altered in about one-third of 
all cases. Although these changes may not have been 
directly brought about by the safety representatives in 
every case, these results do suggest that safety represent^ 
tives play a valuable part in the arrangements for the joint 
discussion of health and safety at the workplace.

Of the 1,141 workplaces which had safety representa
tives, 112 were the subject of complaints received by the 
Inspectorates in the first year of the regulations, compared 
with 102 the previous year. The number of complaints 
involved rose from 456 to 557. Clearly in these cases the 
presence of safety representatives did not bring about an 
internal solution without recourse to the Inspectorate. It 
may be, however, that safety representatives helped to 
solve more problems than these figures suggest. Their own 
vigilance, and the safety awareness fostered by them in 
others, may have resulted in hazards being identified or 
challenged for the first time. The Commission’s hope was 
that the regulations would provide a legal framework 
within which employers and trade unions would make 
effective arrangements for the joint discussion of health 
and safety at work leading to mutually agreed solutions to 
problems as they arise. The fact that Under 10 per cent of 
the workplaces surveyed were the subject of complaint 
both before and after safety representatives were 
appointed suggests that the new machinery is indeed con
tributing to the solution of health and safety problems 
through discussion at the workplace. I
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SPECIAL FEATURE

Household spending in the first half of 1980

The Family Expenditure Survey (fes) provides detailed information on the 
way households spend their money. It also provides data on the sources of 
their income and on the characteristics of the households, such as size and 
composition. This article compares some of the main results relating to the 

first half of 1980 with figures from 1978 and 1979.

□ Average household expenditure in the first half of 
1980 was about 21 per cent above the comparable 

(period of 1979. Allowing for increases in prices (as 
reflected in the index of retail prices), there was an increase 

[over this period in real terms of less than one per cent. 
[Allowing for seasonal factors, real expenditure rose signifi
cantly in the first quarter of 1980 but fell back during the 
second quarter.

i Table 1 shows the latest available data relating to house
hold expenditure, the pattern of household expenditure 
and expenditure per person. Household expenditure in the 
first and second quarters of 1980 showed increases of 23 
and 19 per cent respectively on the corresponding quarters 
a year earlier: expenditure per person was up 24 and 15 per 
cent respectively.

Among the main commodity groups, the largest rise 
between the first half of 1979 and the first half of 1980 was 
for transport and vehicles (34 per cent), although much of 

this increase reflected higher prices, especially of fuel. In 
contrast expenditure on fuel, light and power and on dur
able household goods rose by only 12 and two per cent 
respectively over this period, and fell back in real terms. 
The latter figure was affected by the abnormally high 
expenditure in June 1979 during the interval between the 
announcement of the rise in vat and its coming into 
effect.

Although household expenditure on food rose pro
portionately less than total expenditure between the first 
halves of 1979 and 1980, the relatively modest growth in 
food prices enabled real expenditure on food to increase by 
around 34 per cent over this period.

The pattern of expenditure in the latest four quarters is 
compared with the patterns prevailing in the same periods 
of 1977-78 and 1978-79 in the last three columns of table 1. 
The proportion of total expenditure spent on fuel, light and 
power has declined to approximately 54 per cent: the

Table 1 Household expenditure, pattern of expenditure and expenditure per person

Household expenditure (average per week in £) (Standard 
error per cent

Pattern of expenditure (as per 
) cent of total expenditure)

1978 1979 1979 
Q1 Q2 Q3 Q4

1980 
Q1 Q2

1979 1980 
Q2

1977 Q3- 1978 Q3- 1979 Q3-
1980 Q21978 Q2 1979 Q2

Household expenditure 
All expenditure

1OO 0 100 0actual 80 26 94 17 83 45 90 27 98 04 104 93 103 03 107 57 0 9 16 100 0
seasonally adjusted 86 6 92 0 97 2 100 3 106 8 109 6

Commodity or service
group totals 

Housing 1187 13-72 12-93 12-72 14-77 14-44 1473 16-88 13 3 5 14 7 14 6 14 7
Fuel, light and power 4-76 5-25 5-57 5-54 4-95 4-96 6-18 6-31 0 9 2 1 6 1 5 8 5-4
Food 19-31 21 -83 20-11 21 -13 22-34 23-75 24-09 25-07 0 7 14 24 3 23 6 23-0
Alcoholic drink 3-92 4-56 3-41 4-35 4-69 5-79 4-60 4-98 19 3 7 4 9 4 7 4 9
Tobacco 2-72 2-85 2-57 2-75 2-88 3-23 3-17 3-52 16 3 2 3 5 3 2 3 1

Clothing and footwear 6-78 7-79 5-87 7-01 7-99 10-31 7-39 8-74 19 3 4 8 1 8 4 8 3
Durable household goods 5-66 7-05 6-86 6-93 6-54 7-86 8-09 6-03 3 3 6 5 7 0 7 7 6-9
Other household goods 5-99 7-28 5-96 5-99 7-41 9-78 7-49 7-63 16 2 6 7 3 7 6 7 8
Transport and vehicles 10-90 13-13 11-04 12-75 14-77 13-95 15-62 16-31 18 4 1 13 5 13 6 14-7
Services 7-66 9-74 8-27 10-08 10-87 9-74 11 -13 11-61 2 8 5 0 9 8 9 8 10-5
Miscellaneous 0-69 0-97 0-86 1 -04 0-86 1-12 0-55 0-50 6 6 15 4 0 8 10 0 7

Expenditure per person per week Increase on a year earlier (per cent)

1978 1979 1979 1980 1979 1980
Q1 Q2 Q3 Q4 Q1 Q2 Q1 Q2 Q3 Q4 Q1 Q2

All Items at current
prices (£) 29 51 34 88 30 76 34 22 35 69 38 79 38 26 39 45 14 21 19 17 24 15
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Per cent

Table 2 Household expenditure: changes on a year earlier

1978 1979 1980

QI Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2

All expenditure
at current prices 14 11 10 12 12 17 20 18 23 19
In real terms 4 3 2 4 2 6 4 1 4 -2

Food expenditure
at current prices 9 10 7 10 9 12 15 16 20 19
in real terms 1 2 -1 2 -2 1 1 0 4 3

Per cent
Table 3 Retail price increases on a year earlier

1978 
Q1 Q2 Q3 Q4

1979 
Q1 Q2 Q3 Q4

1980 
Q1 Q2

All items
Food plus meals out

9 5 
8 1

7 6 
7 7

7 9
7 8

8 1
7 8

9 6
10 7

10 6
10 6

16 0
13 6

17 3
15 5

19 1
15 0

21 5
15 7

Source: RPI.

downward trend in the proportion spent on food has con
tinued, reaching 23 per cent (compared with nearly 24| per 
cent in 1977-78). The decrease in the proportion spent on 
food is a continuation of a long term trend but reflects also 
that price increases in food have generally been below 
average during the last two years (see table 3). In compari
son, the proportions spent on transport and vehicles and 

services have increased.
Year on year percentage changes in all expenditure and 

in food expenditure by households are shown in table 2 in 
current price terms and real terms. Estimates in real terms 
have been obtained by deflating household expenditure by 
the appropriate retail price index. In real terms, all house
hold expenditure increased steadily throughout 1978 
1979 and the first quarter of 1980 although it fell back in 
the second quarter.

The results of the survey are subject to sampling error* 
The quarterly data are based on smaller numbers of house
holds than the annual and are therefore subject to larger 
sampling errors (see table 1). There are approximately two 
chances in three that the true value is within one standard 
error of the sample average.

The fes is a voluntary survey, covering both the expen
diture and income of private households in the United 
Kingdom. Each year about 7,000 households co-operate in I 
the survey. The collated figures of expenditure and income I 
for 1980 will be published towards the end of the year in the 
fes annual report, although early results of the 1980 sur
vey are expected to appear in the July issue of Employment; 
Gazette. |

• The percentage changes based on the data for a single quarter are subject to a I 
standard error of some two percentage points.
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SPECIAL FEATURE

Census of employment results for June 1978

This article gives the first results of the June 1978 census of employment, 
showing the numbers of male and female, full-time and part-time employees 

in particular industries and regions in Great Britain.

 The total number of employees in employment in 
Great Britain in June 1978 was 22,253,000, with 

180-3 per cent working full-time and 19 -7 per cent part- 
time. There were 13,096,000 male workers and 9,158,000 
female workers with 94 -6 per cent of the males and 59 -8 
per cent of the females working full-time. These results 
come from the census of employment taken in 1978. They 
have been delayed by computerisation problems but these 
have now been largely overcome and results from future 
censuses will be available very much more promptly.

Changes over the previous seven years are shown in table 
11. They are analysed between males and females and full- 
time and part-time workers. The increase in employment in 
the year to June 1978 of 128,000 followed one of 78,000 in 
the previous year, thereby offsetting most of the decline of 
249,000 which took place in the two years between June 
1974 and June 1976. The total number of employees in 
June 1978 was 605,000 more than in June 1971, the date of 
the first census of employment.

The number of full-time workers showed a further mod
erate recovery, accounting for one-third of the 128,000 
increase in employees in 1978 and the second consecutive 
year in which they showed an increase. However, their 
^numbers had fallen rapidly in each of the previous three 
years and by June 1978 there were 437,000 fewer full-time 
workers than in June 1971. The whole of this decline 
occurred amongst males and in turn reflects declining 
manufacturing employment (a drop of 769,000 between 
1971 and 1978).

The increase in.female part-time employment of 63,000 
in the year to June 1978, was bigger than in the previous 
two years but much lower than the very substantial 
increases in the early 1970s. Between June 1971 and June 

1978, the total number of female part-time employees 
grew by 922,000 whilst part-time males increased by 
120,000. This growth in part-time jobs was a consequence 
of the expansion of employment in service industries of lj 
million between 1971 and 1978. Eighty-four per cent of 
part-time jobs are in these industries.

A description of more recent trends in employment and 
other related statistics can be found in “Commentary” on 
page S2.

Industrial and regional analyses
A broad analysis by industry group based on the Stan

dard Industrial Classification (1968 edition), also showing 
changes over the previous seven years, is given in table 2. A 
more detailed analysis by Minimum List Heading is shown 
in table 3 while the changes by Order-group compared-with 
June 1977 are shown in table 4.

Employment in manufacturing decreased by 33,000 
between June 1977 and June 1978. There were gains of 
25,000 in engineering and allied industries, and 8,000 in 
coal, petroleum and chemical products, but losses of 
25,000 in metal manufacture and 33,000 in textiles, leather 
and clothing. Services grew by 179,000, with increases of 
66,000 in miscellaneous services, 54,000 in insurance, 
banking, finance and business services, 31,000 in pro
fessional and scientific services and 24,000 in distributive 
trades. Construction industry employment fell by 7,000.

The main results for the regions of England and for 
Wales and Scotland are shown in table 5. More detailed 
regional figures and also analyses for the United Kingdom 
as a whole will be published next month. The Department 
will provide, in due course, estimates of the numbers em
ployed in local areas.

Thousand

See notes to tables on page 62.

Table 1 Employees in employment

Great Britain June 
1971

Changes since the previous June June
- 1978

1972 1973 1974 1975 1976 1977 1978

Male and female 21,648 1 533 114 -84 -165 78 128 22,253
Isull-time 18,307 -135 182 -167 -223 -200 64 42 17,870
Part-time 3,341 136 351 282 138 36 14 86 4,384

Male 13,424 -106 159 -114 -124 -143 -21 20 13,096
Full-time 12,840 -121 94 -138 —132 —144 —4 -3 12,392
Part-time 584 16 65 24 9 1 -18 23 704

Female 8,224 107 374 229 39 -22 99 108 9,158
Full-time 5,468 -14 88 -29 -90 -56 67 45 5,478
Part-time 2,757 120 286 258 130 34 32 63 3,679
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Table 2 Employees In employment: industry Thousand

Great Britain
SIC 1968

Order 
of SIC

June Changes since the previous June June 
19781971 1972 1973 1974 1975 1976 1977 1978

All industries and services* 21,648 1 533 114 »84 -165 78 128 22,253
Agriculture, forestry, fishingt I 421 -5 5 -17 -16 -6 . -4 -5 373Mining and quarrying II 393 -16 -16 a-14 3 -4 3 3 351
Manufacturing industries IILXIX 7,886 -273 51 41 -371 >235 51 -33 7,117

Food, drink and tobacco III 744 -14 -2 12 -38 -11 -1 '' -7 682
Coal, petroleum and chemical 

products IV & V 480 Sj314 -1 7 ®4 -*9 12 8 478Metal manufacture VI 556 -41 2 -11 -6 —32 14 -25 458Engineering and allied industries VII-XII 3,564 -159 34 50 -154 -111 28 25 3,276Textile, leather and clothing Xllk-XV 1,057 -28 -12 -24 -75 —35 7 -33 857Other manufacturing XVI-XIX 1,486 -17 29 8 -94 -38 -8 1,366
Construction XX 1,222 37 80 -48 -16 —4 -37 -7. 1,225
Gas, electricity and water XXI 369 -21 -12 2 6 —- -6 -7n 330
Service industries XXILXXVII 11,358 279 426 151 308 80 78 179 12,858

Transport and communication XXII 1,545 -25 -19 ’-18 12 -42 -6 15 1,462
Distributive trades XXIII 2,555 32 103 16 2 -40 30 24 2,724
Insurance, banking, finance and 

business services XXIV 963 20 61 57 -13 40 54 1,182
Professional and scientific services XXV 2,916 115 140 114 180 95 -13 31 3,577
Miscellaneous services* XXVI 1,906 95 112 -26 69 95 42 66 2,360
Public administration and defence! XXVII 1,473 40 30 7 57 -28 -16 tfj-11 1,553

Not classified by industry — 1 -1 — ' 3 5 -7 -1 —
See notes to table below.

The census benchmark
One major purpose of the census is to provide detailed 

regional and local area estimates of the numbers of em
ployees. The other main purpose is to give accurate 
‘benchmark’ figures with which to re-align the employment 
estimates obtained from the monthly and quarterly sample 
enquiries. The June 1978 census results, now available, will 
replace the earlier estimates for that date in the monthly 
and quarterly series and revisions will be made to the 
estimates for other dates subsequent to June 1977. Pro
visional amendments have been made to tables 11, 1-2, 
1 • 8 and 1 • 9 in the Labour Market Data section of Em
ployment Gazette. More detailed revisions, making further 
allowance for the new census figures, will be published in 
next month’s issue.

Table 6 compares the census and the provisional quar
terly results for the major employment aggregations. 
Overall, the census shows an increase between June 1977 
and June 1978 of 128,000, somewhat greater than that 
estimated in the quarterly series, of 37,000. These changes 
are in relation to a total in 1977 of 22,126,000 employers. 
For manufacturing, the census shows a fall of 33,000, a 
little less than the 57,000 in the quarterly series, and in 
non-manufacturing the census increase is 162,000 as 
against 94,000 in the quarterly estimates.

Some differences between the quarterly series and the 
census are only to be expected. The quarterly enquiry, 
being on a sample basis and not being able to identify 
comprehensively “births” and “deaths” of establishments, 
is inevitably liable to be less accurate than the census. For 
example, some 20,000 of the difference in non
manufacturing industry between the census and the pro
visional quarterly series is in distributive trades (Order 
group XXIII of the sic) and a further 20,000 in “Other busi
ness services” (mlh865). Both of these are sectors with 
substantial employment and numerous small firms in which 
there are likely to be large numbers of “births” and 
“deaths”. At the same time, it is possible that some part of 
the differences might arise from marginal uncertainties in 
the census of employment figures. These might occur

because of the problems of obtaining a register of complete 
accuracy. There are also related problems of ensuring that 
every single unit of the million or so in the census coverage 
is fully accounted for, with neither omissions nor duplica
tions.

Part-time workers
As described earlier, the census provides separate 

figures for full-time and part-time employees. The 
quarterly enquiry also obtains numbers of female part-time 
workers from employers but the estimates derived from

(continued on page 67)

Notes to tables
1 Because the figures have been rounded independently, 
rounded totals may differ from the sum of the rounded 
components.
2 Part-time employees are defined as those working fbr not 
more than 30 hours a week but for agriculture seef.
3 When changes of business activity are notified by em
ployers the industrial classification of the appropriate units 
in the census of employment is amended where necessary. 
These amendments can affect changes in the level of em
ployment shown by industry order between censuses.
* Excludes private domestic service
t Estimates for agriculture are taken from the June cen
suses of agriculture. Because there are minor differences in 
analysis the full-time and part-time categories are not 
strictly comparable with those for other industries. A small 
number of employees of agricultural machinery contractors 
are excluded.
t National and local government employees engaged in, for 
example, building, education and health are Included under 
the industries appropriate to those activities. HM Forces 
are excluded. Comprehensive figures for all employees of 
local authorities, analysed according to type of service, are 
published quarterly in the Employment Gazette.
tt Includes some 3,500 British Rail employees not 
reported in the 1977 census.
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Table 3 Employees in employment: industry: June 1978

great Britain

SIC 1968

Order 
or MLH 
of SIC

Male
Full-time Part-time All

AH industries and services* 12,392 0 704 0 13,096 0

Agriculture, forestry, fishingt 1 251 5 29-7 281 2

Index of Production industries II—XXI 6,652 2 96 8 6,749 0

Manufacturing industries III—XIX 4,949 1 83 2 5,032 3

Service industries* XXII-XXVII 5,488 0 577 6 6,065 5

Agriculture, forestry, fishingt 
Agriculture and horticulturet 
Forestry

1 251 5 29 7 281 2
001
002

234-6
10-3

29-3
0-2

263-9
10-5

Fishing 003 6-6 0-2 6-8

Mining and quarrying II 333 9 0-7 334 5
Coal mining
Stone and slate quarrying and

101 283-9

14-5

0-2 284 • 1

14-6mining
Chalk, clay, sand and gravel

102 0-1

16-4extraction 103 16-2 0-2

Petroleum and natural gas 104 13-2 0-1 13-3
Other mining and quarrying 109 6-1 — 6-1

Food, drink and tobacco III 393 6 118 405 4
; Grain milling 211 15-8 0-2 16-0

Bread and flour confectionery 212 52-9 3-8 56-7
Biscuits
Bacon curing, meat and fish

213 . 16-0 0-5 16-6

54-4products 214 52-6 1 -8
i Milk and milk products 215 36-9 0-9 37-9

Sugar
Cocoa, chocolate and sugar

216 8-7 — 8-8

confectionery 217 32-8 0-7 33-5
Fruit and vegetable products 218 26-8 0-8 27-5
Animal and poultry foods 
Vegetable and animal oils and

219 19-9 0-4 20-3

fats 221 5-8 0-1 5-9

Food industries not elsewhere
specified 229 20-5 1 -0 21 -5

Brewing and malting 231 52-5 0-8 53-3
Soft drinks 232 16-6 0-6 17-3
Other drink industries 239 20-2 0-2 20-4

■ Tobacco 240 15-4 — 15-4

Coal and petroleum products IV 34 8 0 1 34 9
Coke ovens and manufactured fue 261 9-9 — 9-9

: Mineral oil refining 262 19-5 — 19-5
Lubricating oils and greases 263 5-4 0-1 5-5

Chemicals and allied industries V 308 1 2 4 310 6
General chemicals
Pharmaceutical chemicals and

271 117-3 0-5 117-8

preparations 272 39-6 0-4 40-0
Toilet preparations 273 9-7 0-1 9-8
Paint 274 19-3 0-3 19-6

[ Soap and detergents

Synthetic resins and rubber and

275 10-4 0-2 10 -6

plastics materials 276 43-5 0-4 43-9
Dyestuffs and pigments 277 18-2 0-1 18-3
Fertilisers 278 9-9 0-1 10-0
Other chemical industries 279 40-1 0-3 40-5

Metal manufacture VI 402 2 2 8 405 0
Iron and steel (general) 311 196-5 0-7 197-2
Steel tubes 312 42-2 0-3 42-5
Iron castings, etc 313 66-5 0-9 67-3
Aluminium and aluminium alloys

; Copper, brass and other copper 
alloys

321 43-7 0-4 44-1

322 34-6 0-4 35-0
Other base metals 323 18-6 0-2 18-8

Thousand

Female
All

Male and 
female

Full-time Part-time

5,478 0 3,679 0 9,158 0 22,253 0

59 0 32 4 91 4 372 6

1,735 7 538 4 2,274 1 9,023 1

1,604 4 480 5 2,084 9 7,117 1

3,683 5 3,108 6 6,792 1 12,857 6

59 0 32 4 91 4 372 6
57-7 31 -6 89-3 353-2

1 -1 0-5 1 -6 12-1
0-2 0-2 0-5 7-3

12 7 3 7 16 4 350 9
8-1 2-7 10-8 295-0

0-9 0-3 1-3 15-9

1 -5 0-4 2-0 18-4

1 -8 0-1 1 -9 15-2
0-3 0-1 0-4 6-5

177 9 98 5 276 4 681 8
3-8 0-9 4-7 20-8

17-3 16-3 33-6 90-3
12-9 15-1 . 28-0 44-6

33-6 17-7 51 -2 105-6
10-4 3-1 13-5 51 -4

2-5 0-5 3-1 11-8

20-0 20-2 40-2 73-7
20-1 9-2 29-3 56-8
3-6 1 -2 4-9 25-1

1 -2 0-5 1 7 7-5

10-0 5-0 15-0 36-5
9-7 2-3 12-0 65-3
6-8 2-7 9-5 26-7

12-2 1-1 13-3 33-8
137 2-7 16-4 31-8

4 1 0 7 4 8 39 7
0-4 0-1 0-5 10-4
2-5 0-3 2-8 22-3
1 -2 0-3 1 -5 7-0

101 4 26 0 127 4 438 0
19-8 4-6 24-4 142-2

26-1 6-2 32-3 72-3
13-1 2-8 15-9 25-7
5-6 1 -7 7-3 26-8
4-8 1 -7 6-6 17-2

7-5 2-1 9-7 53-6
2-8 0-6 3-4 21 -7
1 -3 0-3 1 -7 11 -6

20-4 5-9 26-2 66-7

41 9 11 4 53 3 458 3
14-7 3-1 17-8 215-0
5-2 1 -5 6-7 49-2
5-9 1 -9 7-8 75-1
6-5 1 -8 8-3 52-5

5-9 2-3 8-1 43-1
3-7 0-9 4-6 23-4
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Table 3 (continued) Employees in employment: Industry: June 1978 Table 3 (continued) Employees in employment: industry: June 1978 ThousandThousand
Great Britain

SIC 1968

Order 
or MLH 
of SIC

Male Female Male and ~~ 
female

Great Britain

SIC 1968

Order 
or MLH 
of SIC

Male Female

All

Male and 
female

Full-time Part-time All Full-time Part-time All Full-time Part-time All Full-time Part-time

Mechanical engineering VII 768 7 8 5 777-3 116 1 29 7 145 8 923 1 Textiles (continued)
Agricultural machinery (except

331 25-6
Weaving of cotton, linen and

tractors) 0-3 25-9 3-2 0-9 4-1 30-1 man-made fibres 413 20-8 0-9 21 -7 12-3 3-2 15-5 37-2
Metal-working machine tools 332 548 0-6 55-4 7-5 2-1 9-6 65-0 Woollen and worsted 414 42-3 1 -3 43-7 26-1 8-5 34-6 78-3
Pumps, valves and compressors 333 71 -7 0-6 72-3 13-2 2-5 15-7 88-0 jute 415 4-3 0-4 4-7 1 -7 0-3 2-0 6-7
Industrial engines 334 27-6 — 27-7 3-8 0-5 4-3 32-0Textile machinery and accessories 335 19-2 0-5 19-7 2-6 0-9 3-5 , 23-3 Rope, twine and net 416 2-8 0-2 2-9 2-2 0-7 2-9 5-8

Construction and earth-moving Hosiery and other knitted goods 417 36-2 1 -4 37-5 60-1 ; 15-3 75-4 113-0

336
418 2-3 0-2 . 2-4 2-1 0-8 2-9 5-3

equipment 37-4 0-2 37-7 3-8 0-8 4-5 42-2 [ Carpets
Narrow fabrics (not more than

419 21 -3 0-1 21 -4 9-1 1 -8 11-0 32-4
Mechanical handling equipment 337 52 0 0-4 52-4 6-5 2-2 8-6 61 -0
Office machinery 338 150 —— 15-0 5-2 0-6 5-8 20-8 30 cm wide) 421 6-1 0-4 6-5 5-8 1-8 76 14-1
Other machinery 339 174-6 1 -9 176-5 28-4 7-5 36-0 212-4Industrial (including process) Made-up textiles 422 7-4 0-4 7-8 10-3 3-0 13-4 21 -2

plant and steelwork 341 128-0 1 -3 129-3 12-2 3-6 15-8 145-1 textile finishing 423 31 -4 0-7 32-1 11-5 3-3 14-8 46-8

Ordnance and small arms Other textile industries 429 18-4 0-1 18-6 4-8 1 -1 5-9 24-5
342 20-4 0-1 20-5 4-8 0-8 5-6 26-1

XIV 19 7 20 7 12 6 4 6 17 2 37 9Other mechanical engineering not
elsewhere specified 349 142-5 2-5 144-9 25-0 7-3 32-3 177-2 Leather, leather goods and fur 10

Leather (tanning and dressing)
Instrument engineering VIII 92 7 2 0 94 7 42 4 117 54 1 148 8 and fellmongery 431 12-5 0-5 13-0 3-2 1 -1 4-2 172

Photographic and document Leather goods 432 5-5 0-4 5-9 8-2 2-9 11-1 17-0
copying equipment 351 9-0 0-1 9-1 2-7 0-5 3-2 12 3 Fur 433 1 -7 0-1 1 8 1 -2 0-6 1 -8 3-6

Watches and clocks 
Surgical instruments and

352 5-5 0-1 5-5 5-3 1 -2 6-4 11-9
Clothing and footwear XV 80 3 5 1 85 4 222 6 52 0 274 6 360 0

appliances 353 14-7 0-7 15-3 8-1 3-5 11-6 26-9 Weatherproof outerwear 441 3-1 0-2 3-3 11-3 2-6 13-9 17-3
Scientific and industrial Men’s and boys' tailored outerwear 442 14-0 0-9 15-0 423 9-2 51 -5 66-5

instruments and systems 354 63-7 1 -1 64-8 26-3 6-6 32-9 97-7 Women’s and girls’ tailored
outerwear 443 9-2 0-6 9-8 22-9 5-6 28-5 38-3

Electrical engineering IX 469 8 4 6 474 4 219 4 55 0 274 4 748 7 Overalls and men’s shirts,
Electrical machinery 361 100-7 1 2 101 -9 28-1 5-1 33-2 135-2 underwear, etc 444 5-5 0-6 6-1 25-4 5-5 31 -0 37-1
Insulated wires and cables 362 30-8 0-5 31 -3 10-3 1 -8 12-1 43-4
Telegraph and telephone Dresses, lingerie, infants’

apparatus and equipment 363 43-2 0-2 43-4 21 -5 2-7 24-2 67-7 wear, etc 445 12-6 0-9 13-5 64-0 17-2 81 -1 94-6
Radio and electronic components

Broadcast receiving and sound

364 63-2 0-7 63-9 48-1 16-0 64-2 128-1 Hats, caps and millinery 
Dress industries not elsewhere

446 1-2 0-1 1 -3 2-3 0-9 3-2 4-5

specified 449 5-5 0-4 5-9 20-8 5-2 26-0 31 9
reproducing equipment 365 24-5 0-3 24-8 19-3 6-8 26-1 50-9 Footwear 450 29-1 1 -4 30-6 33-5 5-8 39-3 69-9

Electronic computers 366 32-1 0-1 32-2 9-8 1 -4 11-2 43-4
Radio, radar and electronic capital 

goods 367 68-5 0-6 69-1 21-8 4-4 26-1 95-2
Bricks, pottery, glass, cement, 

etc XVI 197 6 2 8 200 3 47 6 11 5 59 1 259 4
Electric appliances primarily for

368 40-2
Bricks, fireclay and refractory 

goods 461 35-3 0-5 35-8 3-4 11 4-5 40-3domestic use 0-2 40-4 18 1 3-3 21 -4 61 -8 Pottery 462 27-9 0-7 28-6 22-5 4-0 26-4 55 -1Other electrical goods 369 66-6 0-8 67-3 42-4 13-4 55-7 123-1 Glass 463 54-3 0-5 54-8 12-8 3-4 16:2 71 -0
Shipbuilding and marine 

engineering
Cement 464 12-0 0-1 12-1 1 -1 0-2 1 -3 13-4

370 159 1 0 7 159 8 9 7 3 1 12 8 172 7
Abrasives and building 

materials, etc, nes 469 68-1 0-9 69-0 7-9 2-8 10-7 79-7

Vehicles
Wheeled tractor manufacturing 
Motor vehicle manufacturing 
Motor cycle, tricycle and pedal

XI
380
381

651 8
33-0

410-7

2 6

1 -9

654 4
33-0

412-6

78 6
2-4

49-0

111
0-3
7-0

89 7
2-6 

56-0

744 1
35-7

468-6
Timber, furniture, etc

Timber
Furniture and upholstery

XVII
471
472

196 6 
68-4 
70-1

4 7
1 -6 
1-4

201 4 
70-1 
7T-5

37 5
8-3

13-6

12 5
3-2
3-7

50 0
11 -5 
17-3

251 4
81 -6 
88-8

cycle 'manufacturing 
Aerospace equipment manu

facturing and repairing

382

383

9-7

157-8

0-1

0-4

9-8

158-2

2-6

22-9

0-7

2-8

3-3

25-7

13-1

183-9

Bedding, etc
Shop and office fitting
Wooden containers and baskets

473
474
475

10-0
22-6
10-2

0-3
0-5
0-4

, 10-3 
23-1 
10-6

7-9
2-6
2-3

1 -7
1 -5 
0-8

9-7
4-1
3-1

20-0
27-2 
13-7

Locomotives and railway track 
equipment

Railway carriages and wagons
384 16-2 — 16-2 0-8 0-2 1 -0 17-2

Miscellaneous wood and cork 
manufactures

Paper, printing and publishing

479 15-3 0-5 15-8 2-8 1 -5 4-3 20-1

and trams 385 24-4 —— 24-5 1 -0 0-2 1 -2 25-6 XVIII 347 5 15 1 362 6 132 7 38 7 171 4 534 1
Paper and board 481 53-1 0-4 53-4 9-1 2-5 11-6 65-0

Metal goods not elsewhere Packaging products of paper,
specified XII 383 1 8 3 391 4 110 4 37 2 147 5 538 9 board and associated

Engineers’ small tools and gauges 390 49-2 1 -0 50-2 9-3 3-4 12-7 62-9 materials 482 49-6 0-9 50-5 22-7 6-6 29-3 79-8
Hand tools and implements 391 12-2 0-3 12-6 4-8 - 1 -3 6:1 18-7 Manufactured stationery 483 16-0 0-4 16-4 10-3 2-5 128 29-1
Cutlery, spoons, forks and plated Manufactures of paper and

tableware, etc 392 6-6 0-3 6-9 3-5 1 -4 4-9 11 -8 board nes 484 13-5 0-2 13-7 7-4 1 -7 9-1 22-8
Bolts, nuts, screws, rivets, etc 393 21 -1 0-3 21 -4 7-1 2-0 9-1 30-5 s Printing, publishing of
Wire and wire manufactures 394 28-9 0-5 29-4 6-1 1 -7 7-7 37 T newspapers 485 59-6 8-6 68-2 13-8 5-2 190 87-2

Printing, publishing of
50-6Cans and metal boxes 395 18-2 0-3 18-5 7-9 4-4 12-3 30-8 periodicals 486 31 -4 1 -2 32-6 14-6 3-4 17-9

Jewellery and precious metals 396 14-2 0-4 14-6 6-6 2-0 8-6 23-2 Other printing, publishing,
199-6Metal industries not elsewhere book-binding, engraving, etc 489 124-3 3-4 127-8 55-0 16-9 71 -8

specified

Textiles

399

XIII

232-8 5-1 237-9 65-1 21 -0 86-1 324-0
Other manufacturing industries XIX 200 2 3 8 204 0 84 6 32 4 117 0 321 0

243 2 6 8 250 1 164 7 44 5 209 1 459 2 Rubber 491 75-9 0-6 76-5 17-7 5-1 22-8 99-3
Production of man-made fibres 411 25-4 0-1 25-4 3-6 0-7 4-3 29-7 Linoleum, plastics floor-
Spinning and doubling on the covering, leathercloth etc 492 10-7 0-1 10-8 2-2 0-4 2-6 13-3

cotton and flax systems 412 24-5 0-7 25-3 14-9 4-1 19-0 44-3 Brushes and brooms 493 4-0 0-2 4-2 3-4 1 -3 4-7 8-9
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Table 3 (continued) Employees in employment: industry; June 1978 Thousand
Great Britain
SIC 1968

Order 
or MLH 
of SIC

Male Female Male and 
- femaleFull-time Part-time All Full-time Part-time All

Other manufacturing industries
(continued)

Toys, games, children’s 
carriages and sports equipment 494 16-6 0-7 17-3 16-9 8-3 25-3 42-6

Miscellaneous stationers’ goods 495 3-8 0-1 3-9 3-4 0-6 4-0 7-8
Plastics products not elsewhere 

specified 496 75-6 1 -5 77-1 31-9 13-6 45-5 122-6
Miscellaneous manufacturing 

industries 499 13-7 0-5 14-2 9-2 3-1 12-3 26-5

Construction 500 1,105.7 12 4 1,118 1 67 0 40 0 107 0 1,225-1

Gas, electricity and water XXI 263 6 0 6 264 2 51 6 14 2 65 8 330 0
Gas 601 74-7 0-2 74-8 20-1 5-5 25-6 100-5
Electricity 602 141 -4 0-2 141 -6 25-4 7-2 32-5 174-1
Water supply 603 47-5 0-2 47-7 6-1 1 -6 7-7 55-4

Transport and communication XXII 1,170 8 23 5 1,194 3 209 8 57 5 267 3 1,461 6
Railwaystt 701 192-4 0-3 192-7 13-8 1 -1 14-9 207-5
Road passenger transport 702 1690 8-6 177-6 25-7 7-1 32-8 210-4
Road haulage contracting for 

general hire or reward 703 173-5 4-3 177-7 12-9 7-9 20-8 198-6
Other road haulage 704 19-1 0-4 ft 9-5 1 -6 1 -1 2-7 22-2
Sea transport 705 70-3 0-4 70-7 7-2 0-8 8-0 78-7

Port and inland water 
transport 706 62-1 0-7 62-8 3-4 1 -2 4-6 67-4

Air transport 707 60-9 0-2 61-1 ■ 23-7 0-8 24-4 85-5
Postal services and 

telecommunications 708 307-2 3-4 310-6 73-4 22-5 959 406-5
Miscellaneous transport services 

and storage 709 116-4 5-3 121 -7 48-1 15-1 63-2 184-9

Distributive trades XXIII 1,070 7 147 7 1,218 5 746 6 758 6 1,505 3 2,723 8
Wholesale distribution of 

food and drink 810 148-4 5-6 154-0 45-5 24-0 69-4 223-5
Wholesale distribution of 

petroleum products 811 249 0-2 250 4-8 0-8 5-5 30-6
Other wholesale distribution 812 162-9 9-5 172-4 83-2 34-7 1179 290-4
Retail distribution of food 

and drink 820 184-5 40-3 224-9 160-6 222-9 383-5 608-4

Other retail distribution 821 327-9 84-8 412-7 398-2 452-7 850-9 1,263-6
Dealing in coal, oil, builders’ 

materials, grain and 
agricultural supplies 831 81 -2 3-5 84-7 19'7 10-6 30-3 115-1

Dealing in other industrial 
materials and machinery 832 14i;-0 3-7 144-7 34-7 130 47-6 192-4

Insurance, banking, finance and 
business services XXIV 524 5 37 3 561 8 428 0 191 8 619 8 1,181 6

Insurance 860 139-9 3-8 143-7 95-4 24-2 119-6 263-3
Banking and bill discounting 861 T45-6 2-6 148-3 156-8 26-4 183-2 331 -4
Other financial institutions 862 50-5 2-2 52-7 49-4 10-5 59-9 112-6
Property owning and managing, 

etc 863 39-6 6-1 45-7 24-7 18-3 43-0 88-6
Advertising and market research 864 18-4 0-7 19-1 120 2-9 14-9 34-0

Other business services 865 88-2 20-4 108-6 65-5 105-1 170-6 279-2
Central offices not allocable 

elsewhere 866 42-2 1 -6 43-8 24-2 4-5 28-7 72-5

Professional and scientific 
services XXV 996 8 145 3 1,142 1 1,274 7 1,160 4 2,435 1 3,577 2

Accountancy services 871 460 1 -6 47-6 27-8 12-9 40-8 88-4
Educational services 872 472-7 96-1 568-8 560-3 690-5 1,250-8 1,819-6
Legal services 873 29-3 3-0 32-3 57-8 22-5 80-4 112-7
Medical and dental services 874 259-1 35-5 294-6 563-4 405-1 968-5 1,263-1
Religious organisations 875 12-3 5-7 179 4-2 8-3 12-5 30-5

Research and development 
services 876 87-7 0-6 88-3 25-5 5-9 31 -4 119-7

Other professional and scientific 
services 879 89-7 2-9 92-6 35-6 15-1 50-7 143-2

See notes to tables on page 62.

Table3 (continued) Employees in employment: industry: June 1978 Thousand

Great Britain
SIC 1968

Order 
or MLH 
of SIC

Male Female Male and 
- female

Full-time Part-time All Full-time Part-time All

Miscellaneous services* XXVI 814 7 183 0 997 6 575 0 787 3 1,362 3 2,360 0
Cinemas, theatres, radio, etc 881 520 5-6 57-7 26-2 18-5 44-7 102-3
Sport and other recreations 882 44-1 17-0 61 -1 15-8 29-1 44-9 106-0
Betting and gambling 883 22-5 ■ ">3 33-8 2'4-7 35-6 60-2 94-0
Hotels and other residential 

establishments 884 85-6 18-3 103-9 86-4 79-5 166-0 269-8

Restaurants, cafes, snack bars 885 48-0 12-8 60-8 37-0 73-1 110-1 170 9

Public houses 886 34-0 41 -6 75-5 32-0 143-7 175-7 251 -2
Clubs 887 17-1 23-5 40-5 13-3 55-5 68-8 109-3
Catering contractors 888 18 0 2-1 20-1 30-8 20-8 51 -6 71 -7
Hairdressing and manicure 889 10-5 0-9 11-4 60-5 24-8 85-3 96-7
Laundries 892 12-7 1 -4 14-1 20-0 13-9 33-8 47-9

Dry cleaning, job dyejng, carpet 
beating, etc 893 5-5 0-5 6-0 9-1 10-0 19-0 25-0

Motor repairers, distributors, 
garages and filling stations 894 329-2 25-5 354-7 67-8 38-2 106-0 460-7

Repair of boots and shoes 895 2-9 0-2 3-1 0-9 1 -0 1 -9 5-0
Other services 899 132-7 22-3 155-0 150-8 243-6 394-5 549-4

Public administration and 
defence! XXVII 910 5 40 7 951 2 449 4 152 9 602 3 1,553 5

National government service 901 329-1 3-8 333-0 250-4 28-5 278-9 611 -8
Local government service 906 581 -3 36-9 618-2 199-0 124-4 323-4 941 -6

(continued from page 62)

this information were found to be unreliable and publi
cation was discontinued. New estimating procedures have 
now been developed and comparisons with the results of 
the census indicate that the new method is proving satisfac
tory. Consequently, publication will be resumed when the 
detailed revisions to the quarterly series are given in next 
month’s issue of Employment Gazette.

The census programme
The problems which were encountered in the prep

aration of results for the 1977 census (published in the 
February and March 1980 issues of Employment Gazette) 
have been largely overcome, enabling the results of the 
1978 census to be published within a further 12 months. 
Both for operational reasons and those of economy no 
census was taken in either 1979 or 1980, The next census, a 
full census, is planned for 1981 and to relate to a Sep
tember date rather than June as in previous censuses; the 
majority of forms will be despatched to employers in 
October. This timing will avoid a conflict of demand on the 
Department’s resources with the New Earnings Survey, 
held in April, and with a peak period of work at unem
ployment benefit offices. National and regional results are 
expected to be available within a period of 12 months of the 
census date.

Appendix
The censuses of employment provide detailed statistics 

of employees (not the self-employed) analysed by industry 
and area, covering virtually the whole economy. The only 
sectors excluded are hm Forces and employees in private

domestic service; also, to avoid duplication of enquiries, 
the figures for agriculture are taken from the censuses of 
agriculture. The results of the previous (1977) census were 
published in the February and March 1980 issues of Em
ployment Gazette.

The census of employment is taken by means of a postal 
enquiry and a full response is sought in order to obtain an 
accurate measurement of the level of employment at the 
census date and of the changes in employment from one 
census to the next. The enquiry is therefore conducted 
under the provisions of the Statistics of Trade Act 1947 and 
each year a response rate of over 99 per cent has been 
obtained.

The census forms are sent to the addresses where em
ployers hold their pay records (paypoints). Employers are 
asked to show the numbers of their employees and the 
business activity for each address where they have em
ployees.

Each unit for which separate information is obtained 
constitutes a “census unit”. Most commonly the census unit 
will represent, for instance, an entire factory, office, shop 
and will include all the employees working there. There are 
however a substantial number of cases where there are two 
or more census units for the same address. This arises 
where pay records for different categories of employee, 
like the weekly and the monthly paid, are handled at differ
ent paypoints and separate information is obtained for each 
group. In another situation, where more than one distinct 
business activity is carried on at a single address, separate 
information is required for each so that the employees can 
be allocated to the appropriate industrial classification. A 
census unit may therefore be a complete business or only 
part of a business; a single establishment or only part of an 
establishment.

In 1978, forms were not sent to employers who had
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See notes to tables on page 62.

Table 4 Employees in employment: industry changes between June 1977 and June 1978 
. Thousand

Great Britain
SIC 1968

Order 
of SIC

Male Female All 
male and 
femaleFull-time Part-time All Full-time Part-time All

All industries and services* -3 23 20 45 63 108 128Agriculture, forestry, fishingt I -4-5 -02 -4-7 -0-1 -0-6 -07 -5-4
Index of Production Industries II—XXI -40 -4 6-3 -34-1 -2-2 -76 -9-8 -44-0Manufacturing industries lll-XIX -23-6 6-6 -16-9 -7-4 -8-4 -15-8 -32-8Service industries* XXII-XXVII 42-6 17-1 59-6 47-7 71 -2 118-9 178-5
Agriculture, forestry, fishingt I -4-5 -0-2 -4-7 -0-1 -0-6 -0-7 -5-4
Mining and quarrying II 1 -6 — 1 6 1 -1 0-1 1 -1 2-7
Food, drink and tobacco III -7-6 1 -8 -5-8 -3-4 1 -7 -1 -7 -7*5Coal and petroleum products IV 2-5 _ 2-5 0-7 0-8 3-3
Chemicals and allied industries V — -0-3 -0-3 4-4 0-4 4-8 4-5
Metal manufacture VI -22-8 0-2 —22 6 -1 -6 -0-5 -20 -24-6
Mechanical engineering VII 5-3 0-4 5-7 2-8 -0-3 2-5 8-2
Instrument engineering VIII -0-7 — -0-8 1-3 0-1 1 -3 0-6Electrical engineering IX 5-6 0-7 6-4 — -2-4 -2-4 40
Shipbuilding and marine engineering X -0-6 -0-1 -0-6 0-9 _ 0-8 0-2
Vehicles XI 4-1 0-4 4-5 1 0 -0-9 0-2 4-7
Metal goods not elsewhere specified XII 7-3 0-7 80 -0-2 -0-8 -1 0 70Textiles XIII -11 -1 0-3 -10-8 -6-8 -3-4 -102 -21 0
Leather, leather goods and fur XIV -1 -8 -0-1 -1 -8 -0-2 -0-4 -0-7 —25
Clothing and footwear XV -2-6 1 -5 -1 -2 -80 -0-6 -8-6 -9-8
Bricks, pottery, glass, cement, etc XVI 3-1 0-1 3-2 -1-5 -0-4 -1 -9 1 -4Timber, furniture, etc XVII -2-7 0-2 -2-5 0-8 0-2 1 0 -1 -5
Paper, printing and publishing XVIII 1 -3 0-7 2-1 20 -0-6 1-4 3-5
Other manufacturing industries XIX -30 0-1 -2-9 0-4 -0-5 JMfeO-2 -3-1Construction XX -10-3 -0-1 -10-4 30 0-7 3-7 “f.^6-7
Gas, electricity and water XXI -8-2 -0-3 —8-5 1 -1 0-1 1 -2 -7-3
Transport and communication XXII 5-3 5-3 6-5 2-7 9-2 14-6
Distributive trades XXIII 12-3 5-4 17-6 3-6 2-8 6-3 240
Insurance, banking, finance and 

business services XXIV 15-1 2-4 17-5 21 -5 15-1 36-6 54-1
Professional and scientific services XXV 9-3 7-6 170 13-9 13-9 30-8
Miscellaneous services* XXVI 20-3 1 -8 22-1 12-1 31-7 43-8 660
Public administration and defence! XXVII -19-7 -0-2 -19-9 40 5-0 90 -10-9

Region

See notes to tables on page 62.

Table 5 Employees in employment: region: June 1978 nitnimui

Greater 
London

Rest of 
South 
East

All 
South 
East

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

All Industries and services *
Male and Female 3,679 8 3,612 1 7,291 9 683 1 1,565 6 2,214 5 1,535 1 1,987 4 2,650 8 1,242 0 1,015 7 2,067 2 22,253 3Full-time 3,038-8 2,785 8 5,824-6 542-9 1,225-0 1,795-1 1,231 -3 1,580-4 2,123-8 1,013-0 838-2 1,695-6 17,869-8Part-time 641 -0 826-3 1,467-3 140-2 340-5 419-5 303-8 407-0 527-0 229-0 177-5 371 -7 4^383-5
Male 2,160 5 2,074 9 4,235 4 411 6 914 7 1,331 3 911 1 1,186 9 1,541 5 748 9 614 5 1,200 0 13,095 8Full-time 2,037-2 1,935-4 3,972-5 386-2 856-5 1,270-7 861 -4 1,131 -3 1,465-6 716-2 589-0 1,142-1 12,391 -6Part-time 123-4 139-5 262-9 25-4 58-2 60-6 49-7 55-5 75-9 32-6 25-5 57-9 704-1
Female 1,519 3 1,537 2 3,056 5 271 5 650 8 883 2 624 1 800 5 1,109 3 493 1 401 2 867 3 9,157 6Full-time 1,001 -7 850-4 1,852-1 156-7 368-5 524-3 370-0 449-1 658-2 296-8 249-2 553-4 5,478 -2Part-time 517 -6 686 8 1,204-4 114-8 282-3 358-9 254-1 351 -5 451 -1 196-4 152-0 313-8 3,679-4
Agriculture,

forMtry,
fishingt 18 76 2 78 0 43 1 48 3 31 5 34 2 31 9 17 0 16 2 24 1 48 3 372 6

Index of Production
industries 996 3 1,336 7 2,333 0 254 8 554 5 1,147.3 770 0 934 0 1,185 9 576 7 435 8 831 3 9,023 1

Manufacturing
Industries 769 3 1,091 9 1,861 2 200 8 427 0 988 9 599 7 707 6 998 4 418 5 311 5 603 6 7,117 1

Service industries* 2,681 7 2,199 2 4,880 9 385 3 962 8 1,035 8 731 0 1,021 5 1,447 8 649 1 555 8 1,187 7 12,857 6

Table 6 Comparison of census and provisional figures of 
employees in employment

Thousand
Change June 1977-June 1978

Census of Provisional 
employment quarterly 

series
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All industries and services 128 37
Male 20 -33
Female 108 69
Manufacturing industries -33 -57
Non-manufacturing industries 162 94

fewer than three employees in 1976 (small paypoints). 
There are about 300,000 of these paypoints, including 
some with no employees at the census date, but they 
account for less than one and a half per cent of the total 
number of employees. The assumption made is that the 
number they employ does not vary significantly between 
full censuses. This implies that, in aggregate, the factors 
contributing to change, namely “births”, “deaths” and 
variations in size, offset one another. The numbers em
ployed in these small paypoints at the full census in 1976, 
some 276,000, were therefore added to the total figures 
obtained from the 1978 census. ■

LABOUR MARKET DATA

Contents
Commentary S2 Vacancies

3 1 Summary: seasonally adjusted: regions S41
Employment 3 2 Summary: regions S42
4 1 Working population S6 3 4 Occupation S43
12 Employees in employment

time series S7 Industrial disputes
1-3 production industries: MLH S9 4 1 Summary; industry; causes S44
16 Labour turnover S10
18 Output per head S12 Earnings
19 International comparisons S13 5 1 Average earnings index:
1 11 Overtime and short-time S14 5 1 industrial sectors S45
1 12 Hours of work S15 5 2 older series S45
1 13 Overtime and short-time: regions S15 5 3 industry S46

5 4 Average earnings and hours: manual
Unemployment workers S48
2 1 UK summary S16 5 5 Average earnings: level of skill S48
|2-2 GB summary S18 5 6 Average earnings and hours: all employees S50
C1 Unemployment and vacancies chart S20 57 Labour costs S51
2 3 Regions S21 5 8 Basic wage rates and normal hours S52
2 4 Assisted and locaLareas S25 5 9 International comparisons S54
2 5 Age and duration S27 C2 Earnings, prices and output chart S55
2 6 detailed figures S28
2 7 Age S30 Retail prices
2 8 Duration S31 6 1 Recent movements S56
2 9 Industry S32 6 2 Latest figures: detailed indices S56
2 11 Occupation S33 6 3 Average retail prices of items of food S57
2 12 Unemployment and vacancies by 6 4 General index: time series S58

2 13
occupation and region S34 6 5 Changes on a year earlier: time series S60

Adult students S38 6 6 Pensioner household indices S60
2 14 Temporarily stopped S38 6 7 Group indices for pensioner households S60
2 16 Disabled people; non-claimants S38 C3 Charts S61
2 18 International comparisons S39 6 8 International comparisons S62
2 19 Flows of unemployed and vacancies S40

Definitions and conventions S63

Index S64

FEBRUARY 1981 EMPLOYMENT GAZETTE S1



n^nTs: Rwrm fh srsiTiisi rrs&ai

Chart 2Summary

Most economic forecasts and 
the forward looking indicators are 
suggesting that the bottom of the 
recession is likely to be reached in 
the course of this year, though 
with the timing uncertain.

Before this, some easing of 
recent trends should show up, 
and there are some signs that this 
may be happening. Industrial 
production in the closing months 
of last year appears to have been 
declining more slowly. The cbi 
Industrial Trends Survey pub
lished in January indicated a 
slower decline in output and 
demand in manufacturing indus
try in the four months since Sep
tember, with the prospect of this 
continuing in the coming four 
months.

On the demand side, consum
ers expenditure increased a little 
in the fourth quarter but there is no 
information yet on stockbuilding 
where the downward trend to 
large negative figures had been a 
major depressing influence on 
total demand and output up to the 
third quarter.

Chart 1

There is usually a lag between 
changes in output and changes in 
employment and unemployment 
but it appears that the decline in 
employment and the rise in 
unemployment, though large, 
may no longer be accelerating. It 
also appears that overtime, 
though low, and short-time work
ing, though high, may both be 
stabilising.

The recent trend of smaller 
monthly increases in the rpi con
tinues and the year on year rate of 
increase fell sharply in January, 
to 13 0 per cent, compared with 
15 • 1 per cent in December, and a 
further fall is likely for February. 
Pay settlements continue at a 
markedly lower rate than in the 
previous round and are now 
showing up in the earnings index. 
Industrial stoppages continue at 
very low levels.

Economic background

Gross Domestic Product fell in 
the first three quarters of 1980. 
This was the result of a sharp fall 
in stockbuilding and in fixed

investment, particularly in hous
ing, which more than offset a 
small increase in consumers’ 
expenditure and in exports. The 
limited information available for 
the fourth quarter shows no 

change in this pattern.
The fourth quarter balance of 

payments current account sur
plus was £1,460 million, bringing 
the surplus for 1980 as a whole to 
£2-3 billion. Exports fell in vol
ume terms by 0 - 7 per cent in the 
fourth quarter but this was more 
than offset by the 4i percent fall in 
the volume of imports. The cur
rent account surplus in 1980 
reflected an improvement in both 
oil and non-oil trade. Export vol
umes were 2 per cent higher than 
in 1979, while import volumes 
were 5 per cent lower as a result 
of depressed economic activity 
and destocking.

The cbi Quarterly Industrial 
Trends Survey published in 
January indicated that the decline 
in output and demand in manufac
turing industry i’n the four months 
since September was rather 
slower than in the early Autumn. 
About 84 per cent of companies 
were still working below full 
capacity, about the same as in 
October. The indications for the 
coming four months are for 
further, but smaller falls in export 
orders and deliveries, stocks and 
output. The recent sharp reduc
tions in the numbers employed 
are expected to continue into the 
Spring and investment intentions 
remain weak.

The cso’s index of longer lead
ing indicators continued rising in 
December. The turning point in 
this index was in November 1979. 
On past average relationships
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prised many commentators. In 
the fourth quarter of 1980 us gnp 
grew at an annual rate of 5 per 
cent, which left real gnp in 1980 
unchanged from the 1979 level. 
Virtually all forecasters had 
expected gnp in 1980 to be about 
1 per cent lower than in 1979. 
However, continuing high interest 
rates and persistent inflation are 
expected to result in a generally 
slow and erratic recovery.

The German government pro
duced its annual economic report 
in January, which suggests a 
possible fall in real gnp in 1981 
and a rise in unemployment to 
about 5 per cent of the labour 
force. In 1980 Germany carried a 
substantial share of the balance 
of payments deficit of the non-oil 
exporting countries, resulting in a 
current account deficit of about 
DM 30 billion (£6 billion). In 1981 
this is expected to improve and 
the rate of inflation to fall from 51 
per cent to 4i per cent.

In the oecd area as a whole, 
consumer price inflation is still 
high at around 12i per cent, and 
the major aim of economic policy 
is directed towards a further 

this turning point can be expected 
to indicate the trough of the 
recession some 15 months later, 
in the spring of this year, although 
the interval varies. The longest 
lead in the past has been 23 
rrionths, and this would place the 
trough in the autumn of this year. 
The shorter leading index, which 
has in the past had an average 
lead of seven months at troughs, 
has shown a sharp and continu
ous fall throughout 1980. If this 
past average relationship holds, 
the trough in economic activity 
will not come before early sum
mer. However, some recent turn
ing points in the index have occur-,, 
red as close as two months before 
the turning point in the economy, 
so the fact the index had not 
turned by November 1980, is not 
necessarily inconsistent with a 
trough in the spring.

Consumer's expenditure rose 
by a further 1 per cent in the fourth 
quarter, so that, for 1980 as a whole 
it was abouti percent higher than in 
1979. There was a shift in the 
share of national income going to 
personal sector in the first nine 
months of 1980. Real personal 
disposable income in this period 
was 2 per cent higher than the 
average level in 1979. Although 
the fall in employment tended to 
reduce the growth in wages and 
salaries, nevertheless the real 
earnings of people still at work 
grew rapidly.

Fixed investment by manufac
turing distributive and service 
industries in the first three quar
ters of 1980 was unchanged from 
the average level in 1979. 

Investment in housing, however, 
was much lower and this decline 
persisted into the fourth quarter. 
In the six months to December, 
both public and private housing 
starts were 44 per cent lower than 
in the corresponding six months 
in 1979.

Industrial production in 
November remained at the same 
level as in the preceding two 
months. In the three months to 
November taken together, indus
trial production was 3i per cent 
lower and manufacturing output 
4i per cent lower than in the pre
vious three months. This repre
sents a level of industrial output 10J 
per cent lower than the average 
1979 level and a level of manufac
turing output 13 per cent lower.

Although weaker against the 
dollar, the pound has remained 
strong in recent weeks. Theeffec- 
tive exchange rate for sterling is 
being calculated on a new basis 
from the beginning of February 
using an index of 1975 = 100 in 
place of 1971 = 100. The new 
index gives a lower weight to the 
dollar (25 per cent as opposed to 
33 per cent in the old index) and 
higher weight to European cur
rencies including the Dutch guil
der, Italian lira and Irish punt. The 
new index stood at 104 -0 at the 
end of January. The comparable 
figure for the old index was 81, 
rather higher than in recent 
weeks.

The money supply Sterling M3 
increased by 0-5 per cent sea
sonally adjusted in December, 
and by about 1 per cent in Janu
ary. The annual rate of increase 

during the current target period 
has been about 21 per cent, com
pared with the target of 7 to 11 per 
cent per annum in the period be
tween February 1980 and April 
1981.

The Central Government Bor
rowing Requirement in the nine 
months to December was over 
£13 billion, including £2 -3 billion 
in December alone.

World prospects

World trade is likely to remain 
sluggish over the coming months 
as most of the industrial countries 
pass through the lower part of the 
economic cycle. The main excep
tion is the United States, where the 
speed of the recovery has sur

reduction.

Average earnings

The average earnings index for 
December, when adjusted to 
exclude temporary factors, shows 
a continuation of the much lower 
rate of increase which has been 
apparent since the beginning of 
the current pay round in August. 
This reflects both a fall in hours 
worked and, more recently, lower 
pay settlements.

The whole economy index 
increased by 19 • 4 per cent in the 
year to December, but 1 percen
tage point of this is attributable to 
temporary factors, mainly arrears 
of pay to local authority non- 
manual workers employed in 
public administration, construc-
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Chart 5

The retail prices index and movements in costs of labour and of

— — Labour costs per unit of output

............. Materials costs — for materials and fuels purchased by manufacturing 
industry (wholesale price index)

tion and professional and scien
tific services. When such tempor
ary factors are excluded, the 
underlying percentage increase 
over the previous year is about 
18J per cent compared to 19 in 
November and 20 in October. The 
corresponding percentages for 
manufacturing and index of pro
duction industries are some
what lower than for the whole 
economy—about 14 per cent and 
15 per cent respectively in the 
year to December—partly 
because they have been affected 
to a greater extent by reductions 
in hours worked.

These 12-month changes still 
predominantly reflect pay settle
ments reached in the 1979-80 
pay round as probably less than 
10 per cent of employees were in 
receipt of new-round increases 
by the time of the December 
index. A clearer indication of the 
level of recent settlements is pro
vided by the wage rates index,

Chart 6

though this only covers national 
agreements for manual workers. 
In the three months to the end of 
January the average increase in 
basic rates from the 12-month 
agreements becoming effective 
was 9 per cent compared with 
16 for the three months to 
October. There was a consider
able variation around the aver
age, from 7 to 24 per cent in 
November-January, but the in
creases were consistently lower 
than the previous year when the 
average for the same agreements 
was 20 per cent. This general 
pattern is borne out by settle
ments information published by 
the cbi and others. 

Retail prices

The retail prices index and movements in manufacturers' selling prices: 
% increases over previous year
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year-on-year rate to130 per cent 
in January, compared with 15.-1 
per cent in December and 15-3 
per cent in November.

A further fall is likely for Febru
ary, because the large increase of 
1-4 per cent in February 1980 
drops out of the 12 month period, 
while the recent trend of smaller 
monthly increases seems likely to 
continue. The March rpi maybe 
affected by any measures 
announced in the Budget speech, 
which falls a week before the date 
of the price survey for the rpi.

In January, the monthly in
crease, after excluding the tem
porary effects of seasonal food 
prices, was 0-6 per cent, com
pared with 0-5 per cent in Dec
ember, 0-8 per cent in November 
and 0-7 per cent in October. In 
January, the increase over six 
months fell to 3-7 per cent, com
pared with the 3-9 per cent 
recorded in December.

The rise of 0-6 per cent in the 
rpi in January was caused mainly 
by increases in the prices of milk, 
beer and a range of other foods 
and in charges for entertainment 
and for coal. They were partially 
offset by lower mortgage interest 
payments (about two-thirds of the 
effect of the interest rate reduc
tion) and by lower prices for 
cigarettes and for some items of 
clothing, footwear and household 
goods.

The tax and price index rose by 
. 14 • 0 per cent in the year to Janu
ary, 1 0 per cent more than that in 
the rpi, to stand at 140 -0 (Janu
ary 1978 = 100).

The Government’s Industry Act 
economic forecast, published on 

November 24, includes a forecast 
rise of 11 per cent in retail prices 
between the fourth quarters of 
1980 and 1981. There should be a 
substantial reduction in the 12 
months rate early in the year but 
(the forecast indicates) “there
after much depends on the rise in 
costs. Earnings in the current pay 
round are assumed to rise by less 
than half the rate in the previous 
pay round, with earnings in the 
public services rising by less than 
in the rest of the economy. Other 
costs, especially imported ma
terials and fuels, should continue 
to rise less fast than labour costs, 
though it is assumed that there 
are not further benefits on the 
sterling price of imports from 
arising exchange rate. Profit mar
gins have declined very sharply in 
1980; the prospect for next year is 
highly uncertain but margins may 
not decline as much again.... 
There are, however, several ways 
in which single figure inflation 
could be achieved next year.” 
Most independent forecasts pub
lished recently show a substantial 
fall during 1981 in the 12 months 
change in retail prices, down to 
the region of 9i to 12 per cent in 
the fourth quarter.

Manufacturers’ selling prices 
(as measured by the wholesale 
price index for home sales) rose 
by i 1 per cent in January, to stand 
31 per cent higher than six months 
earlier. The higher increase for 
January partly reflected higher 
prices for petroleum products; 
and also the annual bunching of 
prices increases early in the year 
which this year was less marked 
than usual.

Chart 7

The rate of inflation, as meas
ured by the rpi, continues to slow 
down with a sharp drop in the

Chart 8

Unemployment and 
vacancies

1971 1972 1973 1974 1975 1976 1977 1978 1979 1980

The underlying upward trend in 
unemployment remains strong, 
though perhaps no longer 
accelerating. The increase of 
102,000 in January took the 
United Kingdom total to 
2,235,000 excluding school leav
ers and seasonally adjusted. 
Although there was a five week 
interval between the December 
and January counts it is not clear, 
because of the Christmas and 
New Year holidays, whether this 
affected the size of the increase. 
The increase of 102,000 in Janu
ary followed increases of 105,000 
in December, 136,000 in 
November (five weeks) and 
108,000 in October.

The recorded level in January 
increased by 175,000 to 
2,419,000. This very sharp in
crease reflects a seasonal rise of 
65 to 70,000 in addition to the 
underlying upward trend. One in 
10 workers was unemployed.

The number of school leavers 
unemployed increased by 7,000 
to 102,000, which is 56,000 
higher than a year ago. An 
increase has been usual in Janu
ary as a result of young people in 
Scotland leaving school at 
Christmas.

Vacancies (seasonally ad
justed) at employment offices 
increased by 1,000 to 103,000. 
This small increase for the sec
ond successive month is not

The rise in retail prices has 
been moderated by the slow rise 
in import prices, partly because of 
the significant appreciation of 
sterling over the past two years. 
The import prices of finished 
manufactures (excluding erratic 
items such as aircraft and ships) 
rose by only three per cent in the 

I year up to the fourth quarter of 
1980, including increases of 
under two per cent for passenger 
cars and under three per cent for 
other consumer items.

The strong pound has also 
helped to hold down the rise in 
manufacturers’ materials costs. 
The prices of materials and fuels 
purchased by manufacturing 
industry have risen by 81 per cent 
in the year to January. The rise 
over the month was 2i per cent, 
partly due to an increase in the 
prices for crude oil and for 
home-produced milk.

The sharp fall in the level of pay 
settlements in the new round will 
clearly be helpful to labour costs 
and to prices, though unit costs 
are also affected by the low level 
of output, and the effects of the 
last pay round may still be exert
ing upward pressure which at 
present is being absorbed by 
reduced margins and profits. 
Labour costs per unit of output 
[(whole economy) were 21 per: 
cent higher than a year earlier in 
the third quarter of 1980, com
pared with 23 per cent in the sec
ond quarter and 16 per cent in the 
first quarter.

■ An article on household spend
ing in the first half of 1980 appears 
on page 59 of this issue.

Working population and employed labour force : Great Britain

Chart 9

necessarily indicative of an 
upturn, but it seems likely that 
vacancies are at or near minimum 
levels. These figures exclude 
96,000 vacancies for census of . 
population enumerators (mainly 
part-time work for a limited period 
in the spring).

But for the special employment 
measures, the recent underlying 
rise in unemployment would have 
been a little steeper, by very 
roughly 9,000 a month during the 
three months to December.

The flow figures (employment 
offices, GB) indicate that the out
flow from the register of unem
ployed continues to be fully main
tained at some 274,000 a month. 
The inflows onto the register have 
continued to increase and is now 
368,000 a month compared with 
279,000 for the same period last 
year.

All regions have experienced 
sharp rises in the unemployment 
rate (seasonally adjusted) over 
the year since January 1980. The 
largest increases were in the 
West Midlands (up 5-3 percen
tage points) and Northern Ireland 
(up 5 • 1 percentage points). In the 
South East, South West, East 
Anglia and Scotland, the in
creases were below the national 
average (up 3-8 percentage 
points).

Since June 1980, male unem
ployment has increased 50 per 
cent compared with 36 per cent 
for females. The unadjusted male 
rate was 12-0 per cent compared 
with 7-1 per cent for females. In 
January itself the monthly in
crease for males was propor
tionately smaller than for females 
but no significance is attached 
to this single observation.

FEBRUARY 1981

The long-term unemployed 
(those unemployed for more than 
a year) increased to 455,000 in 
January, compared with 355,000 
in the same month last year. This 
increase reflects the upturn in 
unemployment in June 1979. The 
larger increases in more recent 
months, particularly since June 
1980, show up in the medium 
duration categories; where the 
numbers unemployed for 13-26 
weeks have increased over the 
year to January by 236,000 (99 
per cent); those for 26-39 weeks 
have increased by 166,000 (112 
per cent) and those for 39-52 
weeks by 80,000 (92 per cent).

There has been an increase of 
73 per cent over the year to Janu
ary 1981 in the number of unem
ployed people aged under 25 
(partially explained by the larger 
number of unemployed school 
leavers). One-third of males, and 
one half of females unemployed 
were under 25. One in seven, an 
increase of 44 per cent since 
January 1980, was aged over 55.

The broad occupational struc
ture of the unemployed (at em
ployment offices) shows only 
comparatively small change be
tween December 1979 and 
December 1980. The proportion 
of unemployed people classified 
to manual occupations increased 
from 70 per cent to 72 per cent to 
the total. Different occupational 
categories have, however, been 
affected to varying degrees by the 
overall rise of 64 per cent (at em
ployment offices) in unemploy
ment over this period. In the year 
to December 1980, the number of 
unemployed people classified to 
craft and similar occupations 
increased by 125 per cent, gen-
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eral labourers by 49 per cent, and 
other manual occupations by 77 
per cent. Those classified to 
non-manual occupations in
creased by 51 per cent.

Vacancies for non-manual 
occupations decreased by 40 per 
cent to 40,000 over the year to 
December 1980 and accounted 
for 48 per cent of all notified vac
ancies compared with 33 per cent 
in December 1979. Vacancies for 
manual occupations, on the other 
hand, decreased by 69 per cent to 
43,000 and their share of all 
notified vacancies decreased 
from 67 per cent to 52 per cent.

In the second half of last 
year unemployment rose quite 
strongly in most other industrial
ised countries, though at a slower 
rate than in the United Kingdom, 
where the increase of 39 per cent 
compared with 32 per cent in the 
Netherlands, 18 per cent (May to 
November) in Japan, 17 per cent 
in Germany, 14 per cent in Bel
gium and 4 per cent in France. 
In the United States and Canada 
the level fell back a little, by 3 to 5 
per cent.

Industrial stoppages

The industrial stoppages fig
ures remained quite low in Janu
ary.

The number of working days 
lost through industrial stoppages 
increased in the month from the 
very low levels recorded through
out the second half of last year. 
However, this provisional total, of 
213,000 days lost, is markedly 
lower than the figures for January 
in 1979 and 1980, and is lower 
than any January figure for 12 
years with the exception of 1974.

The provisional number of 
reported stoppages beginning in 
January was 86, which is excep
tionally low and, as for the figures 
for 1980, lower than for any com
parable period since the early 
1940s.

The seamen’s dispute, 
together with stoppages in a car 
company, a brewery and an air
line accounted for just over half of 
the working days lost in the 
month.

Employment

Manufacturing employment fell 
by 58,000 (seasonally adjusted) 
in December, somewhat less than 
the 70,000 to 85,000 range of 
monthly decreases which had 
occurred in the previous five 
months. However, figures for 
another month or two will be 
needed before it is known 

whether this indicates that the 
decline in manufacturing em
ployment is slowing down.

The average monthly fall over 
the whole of the fourth quarter 
was 76,000, virtually the same as 
for the third quarter. This follows 
falls of 39,000 a month in the first 
half of the year and of 20,000 a 
month in the last six months of 
1979. Previously there had been 
only a moderate downward drift 
(averaging 5,000 a month) in the 
two years to mid-1979. Manufac
turing employment in December 
1980 was just over 800,000 below 
its level in June 1979.

All manufacturing industries 
have shared in the declines in 
employment but some have been 
worse affected than others. For 
example, during 21980, whilst 
there was an overall fall of 10 per 
cent in the number of employees 
in manufacturing industries, the 
biggest relative declines occurred 
in metal manufacture (18 per 
cent—79,000 employees) and in 
textiles (16 per cent—68,000 
employees). The smallest falls 
were in the food, drink and 
tobacco industries (5 per 
cent—37,000 employees), chem
icals and allied industries (6 per 
cent—28,000 employees) and 
paper, printing and publishing (6 
per cent—34,000 employees).

The low levels of demand for 
labour in manufacturing indus
tries are further reflected in the 
labour turnover figures and those 
for overtime and short-time. The 
rate of engagements, which has 
recently been at its lowest since 
the figures were first produced in 
1948, is still moving downwards 
and averaged less than one per 
hundred employees in the four 
weeks ended December 13. This 
compares with rates of between 
roughly 11 and 21 per cent in the 
previous three to four years and of 
between 21 and 3 per cent in the 
1950s and 1960s. The leaving 
rate (which includes both volun
tary and involuntary terminations) 
also fell, to about 11 per hundred 
employees in December. In pre
vious periods, it had been moving 
slowly upwards and had stood at 
21 per cent in the four weeks end
ing September 13.

Overtime working is now 
declining less fast, though it is 
down to very low levels; the 
December figure, of 8-2 million 
hours a week (operatives in 
manufacturing industries, season
ally adjusted), compares with 15 0 
million a year earlier and is lower 
that at any time since the early 
1950s. Short-time working in 
December, at 7-4 million hours a 
week, showed no further increase 
but has remained very high. The 
reduction in overtime and increase 
in short-time over the past year is 
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equivalent to about one-third of a 
million operatives working a stan
dard week.

Employment in service indus
tries is also falling, although not 
as fast as in manufacturing. First 
indications are of a decline of 
about 100,000 (seasonally 
adjusted) in the fourth quarter of 
1980, a similar drop to that in the 
third quarter. This compares with 
a fall of only 25,000 in the year to 
June 1980 and follows a decade 
of almost continuous steady 
growth during which employment 
grew by over 11 million.

Total employment is expected 
to show a fall of about 350,000 
(seasonally adjusted) in the 
fourth quarter of 1980, again a 
similar drop to the third quarter 
but more than twice the rate of 

decline in the first half of the year
Such a fall in total employment 

would result in some further 
decline in the fourth quarter in 
1980 in the working population 
which in September was already 
nearly 180,000 below its June 
1979 level. Despite the increase 
in the population of working age 
and the slow growth and then 
downturn in employment, there 
has not been a corresponding 
increase in unemployment. Ear
lier retirement, particularly among 
men, is thought to have been one 
of the main reasons accounting 
for these “missing” workers. But 
the female labour supply, which 
increased rapidly throughout the 
1970s, has also started to fall, by 
about 50,000 in the third quarter 
of 1980.
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EMPLOYMENT
Working population

THOUSAND

Quarter Employees in employment Self-em- 
-P ployed 

persons 
(with or 
without 
employees)*

HM 
Forces

Employed 
labour 
force

Unem
ployed 
excluding 
adult 
students

Working 
population

Male Female All

ojnited KINGDOM
Unadjusted for seasonal variation

1976 June 13,392 9,152 22,543 
22,601

1,886 336 24,765 1,332 26,097
Sep 13,438 9,163 1,886 338 24,825 1,456 26,281
Dec 13,407 9,234 22,641 1,886 334 24,861 1,371 e 26,232

1977 Mar 13,307 9,155 22,462 1,886 330 24,678 1,383 26,061
June 13,363 9,255 22,619 1,886 327 24,832 1,450 26,282
Sep R 13,420 9,268 22,688 1,886 328 24,902 1,609 26,511
Dec R 13,375 9,327 22,702 1,886 324 24,912 1,481 26,393

1978 MarR 13,313 9,260 22,571 1,886 321 24,778 1,461 26,239
June R 13,385 9,372 22,756 1,886 318 24,960 1,446 26,406
Sep R 13,446 9,416 22,861 

22,948
1,886 320 25,067 1,518 26,585

Dec R 13,428 9,521 1,886 317 25,151 1,364 26,515
1979 Mar R 13,320 9,411 22,732 1,886 315 24,933 1,402 26,335

June R 13,377 9,540 22,916 1,886 314 25,116 1,344 26,460
Sep R 13,430 9,528 22,957 1,886 319 25,162 1,395 26,557
Dec R 13,315 9,565 22,879 1,886 319 25,084 1,355t 26,4391

1980 MarR 13,151 9,390 22,540 
22,499

1,886 321 24,747 1,478te 26,225t
June R 13,096 9,403 1,886 323 24,708 1,660t 26,368t
Sep R 12,930 9,267 22,196 1,886 332 24,414 2,040t 26,454t

Adjusted for seasonal variation
1976 June 13,402 9,139 22,541 1,886 336 24,763 26,132

Sep 13,382 9,156 22,538 1,886 338 24,762 26,152
Dec 13,388 9,191 22,579 1,886 334 24,799 26,189

1977 Mar 13,375 9,220 22,595 1,886 330 24,811 26,211
June 13,370 9,241 22,611

22,625
1,886 327 24,824 26,305

Sep R 13,363 9,262 1,886 328 24,839 26,374
Dec R 13,359 9,279 22,637 1,886 324 24,847 26,352

1978 MarR 13,380 9,329 22,708 1,886 321 24,915 26,398
June R 13,390 9,357 22,746 1,886 318 24,950 26,423
Sep R 13,389 9,411 22,799 1,886 320 25,005 26,444
Dec R 13,413 9,472 22,884 1,886 317 25,087 26,481

1979 MarR 13,387 9,480 22,867 1,886 315 25,068 26,496
June R 13,382 9,525 22,906 1,886 314 25,106 26,474
Sep R 13,373 9,523 22,895

22,815
1,886 319 25,100 26,417

Dec R 13,300 9,516 1,886 319 25,020 26,387t

1980 Mar R 13,219 9,459 22,677 1,886 321 24,884 26,368t
June R 13,100 9,388 22,488 1,886 323 24,697 26,359t
Sep R 12,873 9,262 22,134 1,886 332 24,352 26,294t

B. GREAT BRITAIN

Unadjusted for seasonal variation
1976 June 13,097 8,951 22,048 1,825 336 24,209 1,278 25,48?

Sep 13,145 8,961 ' 22,106 1,825 338 24,269 1,395 25,664
Dec 13,116 9,031 22,146 1,825 334 24,305 1,316 e 25,621

1977 Mar 13,018 8,951 21,968 1,825 330 24,123 1,328 25,451
June 13,076 9,050 22,126 1,825 327 24,278 1,390 25,668
Sep R 13,129 9,059 22,188 1,825 328 24,341 1,542 25,883
Dec R 13,084 9,114 22,196 1,825 324 24,345 1,420 25,765

1978 MarR 13,024 9,046 22,069 1,825 321 24,215 1,399 25,614
June R 13,096 9,158 22,253 1,825 318 24,396 1,381 25,777
Sep R 13,156 9,198 22,353 1,825 320 24,498 1,447 25,945
Dec R 13,138 9,299 22,436 1,825 317 24,578 1,303 25,881

1979 MarR 13,033 9,189 22,222 1,825 315 24,362 1,340 25,702
June R 13,089 9,315 22,402 1,825 314 24,541 1,281 25,822
Sep R 13,143 9,304 22,447

22,368
1,825 319 24,591 1,325 25,916

Dec R 13,030 9,339 1,825 319 24,512 1,292t 25,804t

1980 MarR 12,870 9,165 22,034 1,825 321 24,180 1,412t e 25,592t
June R 12,817 9,179 21,996 1,825 323 24,144 1,587t 25,7311
Sep R 12,655 9,046 21,700 1,825 332 23,857 1,950t 25,807t

Adjusted for seasonal variation
1976 June 13,106 8,937 22,043 1,825 336 24,204 25,520

Sep 13,089 8,954 22,043 1,825 338 24,206 25,540
Dec 13,098 8,989 22,087 1,825 334 24,246 25,579

1977 Mar .13,085 9,016 22,101 1,825 330 24,256 25,600
June 13,082 9,035 22,117 1,825 327 24,269 25,690
Sep R 13,073 9,053 22,125 1,825 328 24,278 25,750
Dec R 13,068 9,067 22,134 1,825 324 24,283 25,725

1978 MarR 13,091 9,115 22,205 1,825 318 24,385 25,792
June R 13,101 9,142 22,242 1,825 318 24,385 25,792
Sep R 13,100 9,193 22,292 1,825 320 24,437 25,810

197$
Dec R 13,124 9,251 22,374 1,825 317 24,516 25,845
MarR 13,100 9,257 22,357 1,825 315 24,497 25,859
June R 13,093 9,300 22,391 1,825 314 24,530 25,833
Sep R 13,087 9,299 22,385 1,825 319 24,529 25,781
Dec R 13,016 9,291 22,306 1,825 319 24,450 25,7501

1980 MarR 12,937 9,233 22,169 1,825 321 24,315 25,730t
June R 12,820 9,164 21,984 1,825 323 24,132 25,7211
Sep R 12,599 9,041 21,639 1,825 332 23,796 25,653t

• ?e*' figures for September 1977 and later may be subject to future revision.
t T?ln?.ates are assumed unchanged from the June 1975 level until later data become available.

nnn?ures are a^ectec* the introduction in Great Britain of fortnightly payment of unemployment benefit. In arriving at the seasonally adjusted working population figures, a deduction of 
*u,uoo has been made to allow for the effects of the new arrangements. (See page 1151 of the November 1979 issue of Employment Gazette.)
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Employees in employment: industry 1 -2
GREAT 
BRITAIN

Index of Produc
tion Industries* 
ll-XXI

Manufacturing 
Industries 
lll-XIX

THOUSAND

II III IV V VI VII VIII IX

THOUSAND:

XX XXI XXII XXIII XXIV XXV XXVI XXVIIXVII XVIII XIXXV XVIXIVXIIIXII

GREAT 
BRITAIN

Note: Figures for July 1977 and later may be subject to future revision.
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1976 Mar 21,920 9,070 9,110 88 9 7,104 7,132 87 1 358 346 683 39 419 475 921 148 734 176 732
April 9,042 9,085 18 6 7,089 7,123 87 0 346 684 38 420 472 921 148 732 176 731May 9,040 9,078 88 6 7,082 7,118 86 9 346 685 38 420 471 918 148 729 176 729June 22,048 9,056 9,081 88 6 7,099 7,127 87 0 382 346 691 37 421 469 919 148 730 175 733
July 9,093 9,078 88 6 7,137 7,130 87 0 346 708 38 423 471 919 148 733 176 734Aug 9,102 9,073 88 5 7,147 7,126 87 0 346 710 37 426 473 918 148 733 175 735Sep 22,106 9,106 9,077 88 6 7,158 7,134 87 1 389 345 ■ 701 37 427 477 923 148 737 176 741
Oct 9,128 9,090 88 7 7,179 7,149 87 3 345 703 37 428 479 922 149 741 176 742Nov 9,131 9,090 88 7 7,186 7,148 87 3 345 702 37 429 479 921 149 745 175 743Dec 22,146 9,120 9,086 88 6 7,180 7,147 87 2 376 344 699 37 429 481 919 148 746 175 744

1977 Jan 9,069 9,085 88 6 7,139 7,151 87 3 345 689 37 429 481 915 147 743 173 743Feb 9,054 9,082 88 6 7,143 7,164 87 4 345 685 37 431 481 916 148 743 174 745Mar 21,968 9,049 9,086 88 6 7,140 7,167 87 5 358 346 682 37 431 481 916 148 744 173 743
April 9,053 9,097 88 7 7,139 7,173 87 6 347 681 37 431 482 917 148 745 173 741May 9,052 9,090 88 7 7,139 7,174 87 6 347 682 36 433 482 916 148 744 173 740June 22,126 9,067 9,089 88 7 7,150 7,175 87 6 378 348 689 36 433 483 915 148 745 173 739
July R 9,105 9,085 88 6 7,185 7,174 87 6 348 703 37 435 484 920 149 750 172 742Aug R 9,099 9,070 88-5 7,186 7,164 87 5 346 703 38 438 483 921 150 749 173 740Sep R 22,188 9,094 9,066 88 4 7,188 7,164 87 5 388 345 693 38 438 485 926 150 748 174 746
Oct R 9,091 9,056 88 3 7,190 7,161 87 4 346 691 38 438 482 928 149 750 175 751Nov R 9,088 9,051 88 3 7,187 7,153 87 3 346 691 39 438 482 926 149 753 175 750Dec R 22,196 9,083 9,051 88 3 7,185 7,155 87 3 367 346 688 38 439 479 929 150 752 174 752

1978 Jan R 9,042 9,058 88 4 7,143 7,157 87 4 347 680 38 437 475 928 150 749 173 749Feb R 9,038 9,065 88 4 7,140 7,161 87 4 348 674 39 437 474 926 150 751 173 750Mar R 22,069 9,029 9,065 88 4 ; 7,134 7,160 87 4 355 349 675 39 438 471 926 149 750 173 748
April R 9,013 9,057 88 4 7,117 7,150 87 3 351 676 39 438 467 924 149 750 173 745May R 9,006 9,044 88 2 7,105 7,140 87 2 350 675 40 438 463 923 149 747 174 744June R 22,253 9,023 9,042 88 2 7,117 7,139 87 1 373 351 682 40 438 458 923 149 749 173 744
July R 9,063 9,039 88 2 7,148 7,133 87 1 349 692 40 441 458 923 149 751 173 744
Aug R 9,063 9,035 88 1 7,148 7,126 87 0 347 693 40 443 457 922 150 752 173 744
Sep R 22,353 9,056 9,029 88 1 7,143 7,119 86 9 389 344 686 40 443 457 929 150 754 173 747
Oct R 9,052 9,020 88 0 7,135 7,108 86 8 344 685 40 442 454 923 150 756 173 747
Nov R 9,051 9,016 88 0 7,133 7,102 86 7 343 684 40 442 453 922 151 756 173 744
Dec R 22,436 9,042 9,013 87 9 7,125 7,096 86 6 371 342 681 40 442 453 921 151 753 172 743

1979 Jan R 8,999 9,015 87 9 7,078 7,093 86 6 343 669 39 439 451 917 151 751 171 741
FebR 8,974 9,001 87 8 7,058 7,078 86 4 343 663 39 439 448 916 151 750 170 739
Mar R 22,222 8,960 8,994 87 7 7,049 7,074 86 4 354 343 664 39 439 448 912 151 749 168 739
April R 8,940 8,983 87 6 7,035 7,068 86 3 343 666 39 440 446 909 150 744 168 740
May R 8,953 8,990 87 7 7,032 7,067 86 3 343 668 39 440 445 910 150 745 167 740
June R 22,402 8,972 8,990 87 7 7,039 7,059 86 2 355 343 675 39 441 443 904 150 743 165 740

July R 9,021 8,995 87 8 7,071 7,054 86 1 344 686 39 442 444 905 151 746 164 742
Aug R 9,017 8,989 87 7 7,066 7,043 86 0 341 690 39 444 442 901 151 746 164 741
Sep R 22,447 8,996 8,969 87 5 7,041 7,017 85 7 382 342 683 39 442 442 898 150 743 164 744
Oct R 8,969 8,938 87 2 7,009 6,983 85 2 343 682 39 441 437 894 149 742 162 742
Nov R 8,936 8,902 86 8 6,991 6,961 85 0 343 681 39 441 436 890 149 742 160 741
Dec R 22,368 8,895 8,866 86 5 6,968 6,939 84 7 364 343 680 39 440 433 887 149 743 158 739

1980 Jan R 8,821 8,837 86 2 6,901 6,917 84 4 343 668 39 437 429 884 148 738 157 733Feb R 8,770 8,797 85 8 6,854 6,874 83 9 344 662 39 437 428 878 147 733 155 729
Mar R 22,034 8,727 8,761 85 5 6,816 6,841 83 5 349 344 659 39 436 424 873 146 729 153 727
April R 8,670 8,712 85 0 6,763 6,795 82 9 343 655 39 433 419 871 145 724 152 720
May R 8,625 8,663 84 5 6,719 6,753 82 4 342 657 39 431 410 865 144 721 151 717
June R 21,996 8,590 8,607 84 0 6,683 6,703 81 8 356 342 661 39 430 401 857 145 719 149 711
July R 8,548 8,521 83 1 6,638 6,620 80 8 342 666 39 429 392 852 144 716 147 704
Aug R 8,469 8,441 82 3 6,568 6,546 79 9 341 663 39 426 387 842 142 709 146 698
Sep R 21,700 8,392 8,366 81 6 6,500 6,477 79 1 382 341 654 39 423 384 834 140 704 146 694
Oct R 8,296 8,266 80 6 6,416 6,392 78 0 341 652 39 419 369 822 138 697 146 687
Nov R 8,204 8,172 79 7 6,335 6,306 77 0 339 647 38 415 360 809 137 691 146 677
Dec R 8,133 8,105 79 1 6,276 6,248 76 3 338 643 38 412 354 800 137 685 145 673

* Excludes private domestic service.
t These figures cover only a proportion of national and local government employees. 

They exclude those engaged in, for example, building, education and health, which are 
activities separately identified elsewhere in the classification. They include employees in 
police forces, fire brigades and other national and local government services which are 
not activities identified elsewhere. Members of HM Forces are excluded. Compre
hensive figures for all employees of local authorities, analysed according to type of ser
vice, are published quarterly as table 1.7.

Note: Figures for July 1977 and later are subject to revision when the 1978 and subsequent 
censuses of employment become available.

521 478 40 365 257 260 537 318 1,274 346 1,450 2,671 1,069 3,565 2,154 1,583 Mar

518 477 40 361 258 259 535 319 1,261 345 April
519 478 40 361 258 258 534 321 1,268 344 May
519 480 40 364 258 259 536 321 1,269 343 1,453 2,669 1,087 3,559 2,252 1,581 June

523 481 40 364 260 261 536 325 1,268 343 July
526 481 40 364 261 261 535 325 1,266 343 Aug
526 481 40 365 260 260 535 326 1,260 342 1,449 2,680 1,110 3,511 2,273 1,588 Sep

528 481 40 368 261 264 534 329 1,261 342 Oct
528 483 40 368 261 263 534 328 1,259 341 Nov
529 484 40 368 259 262 533 327 1,255 341 1,443 2,733 1,119 3,570 2,215 1,572 Dec

526 481 40 365 258 259 530 324 1,245 340 Jan
527 480 41 367 257 258 530 325 1,226 340 Feb
530 480 41 367 256 257 529 325 1,225 339 1,441 2,674 1,117 3,572 2,196 1,561 Mar

529 480 40 371 256 255 529 325 1,229 339 April
532 479 41 369 257 254 529 325 1,228 338 May
532 480 40 370 258 253 531 324 1,232 337 1,447 2,700 1,128 3,546 2,294 1,564 June

536 479 40 368 260 252 533 325 1,234 338 July R
534 478 40 366 261 253 533 326 1,229 338 Aug R
538 475 40 367 259 254 533 324 1,223 338 1,454 2,706 1,160 3,505 2,318 1,563 Sep R

538 471 40 366 261 253 533 326 1,218 337 Oct R
539 470 40 366 260 253 531 325 1,219 336 NovR
540 470- 40 365 260 253 532 324 1,219 333 1,450 2,755 1,169 3,574 2,252 1,546 Dec R

538 465 39 362 259 252 529 320 1,218 334 Jan R
539 465 39 363 258 252 531 319 1,217 333 Feb R
539 463 39 362 258 252 533 319 1,215 331 1,443 2,690 1,175 3,591 2,243 1,543 Mar R

536 459 39 360 258 250 533 321 1,213 332 April R
538 458 39 359 259 249 531 319 1,219 332 May R
539 459 38 360 259 251 534 321 1,225 330 1,462 2,724 1,182 3,577 2,360 1,553 June R

542 460 38 362 261 253 537 324 1,232 334 July R
541 458 38 360 261 252 540 324 1,233 335 Aug R
540 455 38 358 260 251 539 323 1,234 335 1,475 2,744 1,202 3,552 2,375 1,560 Sep R

539 454 38 358 260 253 539 324 1,236 337 Oct R
539 454 39 359 260 255 538 324 1,238 337 Nov R
539 454 39 359 260 255 541 322 1,239 336 1,469 2,831 1,211 3,624 2,335 1,553 Dec R

534 451 38 357 258 253 540 318 1,240 338 Jan R
533 451 38 358 256 252 537 318 1,236 337 Feb R
532 450 38 357 256 252 537 318 1,231 337 1,466 2,743 1,208 3,630 2,308 1,553 Mar R

528 448 37 357 256 252 537 318 1,227 335 April R
530 447 37 357 256 252 537 316 1,241 337 May R
530 447 37 360 256 252 541 316 1,254 336 1,478 2,770 1,212 3,625 2,425 1,565 June R

531 448 37 362 257 254 544 319 1,267 339 July R
529 444 37 361 257 254 548 318 1,271 339 Aug R
528 441 36 360 256 254 544 317 1,274 339 1,489 2,779 1,234 3,574 2,433 1,560 Sep R

526 437 36 358 254 252 543 315 1,277 340 Oct R
527 432 36 357 252 252 543 313 1,263 339 Nov R
526 428 36 354 252 250 544 310 1,246 338 1,490 2,848 1,238 3,641 2,351 1,541 Dec R

521 423 35 350 248 247 538 306 1,239 338 Jan R
519 417 35 347 248 245 535 300 1,234 338 FebR
518 412 34 344 246 243 535 298 1,230 337 1,478 2,747 1,231 3,636 2,330 1,536 Mar R

515 404 33 340 245 240 532 296 1,227 337 April R
510 402 33 337 243 240 527 292 1,227 337 May R
506 398 33 335 242 239 527 291 1,228 337 1,476 2,740 1,234 3,611 2,447 1,542 June R

499 392 33 334 240 237 526 288 1,230 338 July R
490 385 33 329 238 234 524 283 1,221 339 Aug R
482^ 376 32 326 235 233 519 279 1,212 339 1,469 2,691 1,251 3,558 2,416 1,541 . Sep R

474 369 32 320 230 230 516 276 1,200 339 Oct R
468 363 32 316 225 228 512 271 1,192 338 NovR
461 360 32 313 222 227 510 264 1,181 338 Dec R

1977

1978

1979

1980
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1 -6 EMPLOYMENT
Labour turnover: manufacturing industries: December 1980

GREAT BRITAIN

SIC 1968

Order 
or 
MLH 
of SIC

Engagement rate Leaving rate

Male Female All Male Female All

Food, drink and tobacco III 0 9 13 11 14 2 5 18
Grain milling 211 0-7 0-6 0-6 0-7 1 -6 0-9
Bread and flour 

confectionery 212 1 -6 1 -9 1 -7 2-1 2-9 2-3
Biscuits 213 0-6 0-4 0-5 1 -6 4-2 3:2
Bacon curing, meat and 

fish products 214 1 -8 2-1 1 -9 1 -9 2-1 20
Milk and milk products 215 0-5 0-7 0-5 1 -1 0-8 1 0
Sugar 216 1 -1 1 0 1 -1 0-7 1 -4 0-9
Cocoa, chocolate and 

sugar confectionery 217 0-3 0-3 0-3 0-8 1 -4 1 -1
Fruit and vegetable 

products 218 1 -2 20 1 -7 2-1 4-4 3-3
Animal and poultry foods 219 0-9 1 -3 1 0 0-7 0-8 0-7
Vegetable and animal oils 

and fats 221 0-4 __ 0-3 2-7 20 2-6
Food industries not else

where specified 229 0-5 1 -1 0-7 1 -5 4-1 2-6
Brewing and malting 231 0-4 1 0 0-5 0-5 1 -2 0-7
Soft drinks 232 1 -3 3-4 20 1 -6 1 -7 1 -7
Other drink industries 239 0-4 1 0 0-6 1 -7 3-1 2-3
Tobacco 240 0-5 0-4 0-5 1 0 1 -5 1 -2

Coal and petroleum 
products IV 0 3 0 3 0 3 11 0 8 1-1

Coke ovens and manu
factured fuel 261 0-1 0-5 0-1 2-9 1 -9 2-9 '

Mineral oil refining 262 0-4 0-2 0-4 0-3 0-4 0-3
Lubricating oils and 

greases 263 0-2 0-3 0-3 0-5 1 -1 0-6

Chemicals and allied 
Industries V 0 4 08 0 5 10 1 9 13

General chemicals 271 0-3 0-8 03 0-9 1 -1 1 0
Pharmaceutical chemicals 

and preparation 272 0-5 1 0 0-7 0-5 20 1 -1
Toilet preparations 273 1 -2 1 -6 1 -4 1 -2 4-1 2-9
Paint 274 0-6 0-3 0-5 20 1 -6 1 -9
Soap and detergents 275 0-5 0-3 0-4 1 -4 0 8 1 -2
Synthetic resins and 

plastics materials and 
synthetic rubber 276 0-4 0-7 0-4 1 0 1 -2 1 0

Dyestuffs and pigments 277 0-2 0-7 0-3 20 4-7 2-4
Fertilisers 278 0-2 0-7 0-3 0-4 0-9 0-5
Other chemical industries 279 0-5 0-6 0-6 1 0 1 -6 1 -2

Metal manufacture VI 0 2 0 4 0 2 17 2 4 18
Iron and steel (general) 311 0-1 0-2 0-1 1 -2 2-1 1 -3
Steel tubes 312 0-4 0-8 0-5 30 4-7 3-2
Iron castings, etc 313 0-3 0-1 0-3 2-7 3-2 2-7
Aluminium and aluminium 

alloys 321 0-3 0-6 0-4 1 -8 2-3 1 -9
Copper, brass and other 

copper alloys 322 0-3 0-3 0-3 1 -3 0-9 1 -2
Other base metals 323 0-2 0-7 0-2 0-7 2-1 1 0

Mechanical engineering VII 0 6 0 8 0 6 18 2 5 19
Agricultural machinery 

(excluding tractors) 331 0-1 0-3 0-2 1 -2 2-2 1 -3
Metal-working machine 

tools 332 0-3 1 0 0-4 1 -5 1 -1 1 -5
Pumps, valves and 

compressors 333 0-4 0-9 0-5 1 -8 3-5 2-1
Industrial engines 334 0-3 0-7 0-4 1 -1 1 -4 1 -1
Textile machinery and 

accessories 335 0-6 1 -2 0-7 3-3 2-2 3-2
Construction and earth

moving equipment 336 0-2 0-2 0-2 1 8 3-9 20
Mechanical handling 

equipment 337 0-6 0-4 0-6 1 -6 2-5 1 -7
Office machinery 338 0-6 1 0 0-7 3-8 4-2 3-9
Other machinery 339 0-5 1 0 0-6 1 -6 2-5 1 -8
Industrial (including pro

cess) plant and steelwork 341 1 0 1 -1 1 0 2-1 2-3 2-2
Ordnance and small arms 342 0-3 0-2 0-2 0-5 0-9 0-6
Other mechanical engin

eering n.e.s. 349 0-5 0-7 0-5 20 2-4 20

Instrument engineering VIII 0 6 13 0 8 13 1 4 14
Photographic and docu

ment copying equipment 351 0-6 0-3 0-5 0-4 1 0 0-6
Watches and clocks 352 . ——' 0-2 0-1 0-7 0-9 0-8
Surgical instruments and 

appliances 353 0-3 1 -1 0-6 1 -7 1 -2 1 -5
Scientific and industrial 

instruments and systems 354 0-7 1 -6 1 0 1 -4 1 -6 1 -5

Electrical engineering IX 0 6 0 8 07 12 2 3 16
Electrical machinery 361 0-7 0-6 0-7 1 -3 2-4 1 -5
Insulated wires and cables 362 0-2 0-5 0-3 0 8 1 -3 0-9
Telegraph and telephone 

apparatus and equipment 363 0-6 1 -1 0-8 0-7 1 -8 1 -1
Radio and electronic 

components 364 0-7 0-9 0-8 1 -3 2-1 1 -7
Broadcast receiving and 

sound reproducing equip
ment 365 0-5 0-7 0-6 2 8 5-5 4-1

Electronic computers 366 0-7 1 -5 0-9 0-9 0-7 0-9
Radio, radar and electronic 

capital goods 367 0-7 1 -3 0-8 1 0 1 -2 1 0
Electric appliances primarily 

for domestic use 368 0-5 0-4 0-5 1 -6 4-5 2-6
Other electrical goods 369 0-6 0-3 0-5 1 -1 1 -8 1 -4

Aerospace equipment manu-

Great Britain

SIC 1968

Order 
or 
MLH 
of SIC

Engagement rate

Male Female All

Shipbuilding and marine
engineering X 0 7 11 0 8

Vehicles
Wheeled tractor manu-

XI 0 3 0 5 0'3

factoring
Motor vehicle manu-

380 0-4 ---  x. ••

facturing
Motor cycle, tricycfe and 

pedal cycle manu-

381 0-3 0-5 0-3

facturing 382 0-2 0-1 0-2

facturing and repairing 
Locomotives and railway

383 0-4 0-6 0-4

track equipment 
Railway carriages and

384 0-1 0-4 0-1

wagons and trams 385 0-2 0-3 0-2

Metal goods not elsewhere
specified

Engineers' small tools and
XII 0 6 0 9 0 7

gauges 390 0-3 0-3 0-3
Hand tools and implements 
Cutlery, spoons, forks and

391 0-6 1 -2 0-8

plated tableware etc 
Bolts, nuts, screws, rivets .

392 1 -2 0-7 1 0

etc
Wire and wire manu

393 0-3 0-6 0-4

factures 394 0-2 1 -5 0-5
Cans and metal boxes 
Jewellery and precious

395 0-6 0-2 0-4

metals
Metal industries not else

396 0-8 0-1 0-5

where specified 399 0-7 1 -1 0-8

Textiles XIII 0 8 14 11
Production of man-made 

fibres
Spinning and doubling on

411 0-1 0-3 0-1

the cotton and flax 
systems 412 2-1 1 -2 1 -7

Weaving of cotton, linen
and man-made fibres 413 0-7 0-8 0-7

Woollen and worsted 414 0-8 1 -5 1 -1
Jute 415 1 -3 2-3 1 -6
Rope, twine and net 
Hosiery and other knitted

416 0-1 0-4 0-3

goods 417 1 0 1 -6 1 -4
Lace 418 0-4 1 0 0-7
Carpets
Narrow fabrics (not more

419 0-3 0-7 0-4

than 30 cm wide) 421 0-5 0-6 0-5
Made-up textiles 422 2-3 3-1 2-8
Textile finishing 423 0-9 0-5 0-8
Other textiles industries 429 0-1 0-5 0-2

Leather leather goods
and fur

Leather (tanning and
XIV 0 5 0 9 0 7

dressing) and fell
mongery 431 0-3 0-3 0-3

Leather goods 432 0-9 1 -2 1 -1
Fur 433 0-9 0-3 0-6

Clothing and footwear XV 13 11 11
Weatherproof outerwear 
Men's and boys' tailored

441 0-2 1 -5 1 -3

outerwear
Women’s and girls’ tailored

442 1 0 1 -2 1 -2

outerwear 443 1 -4 0-8 1 0
Overalls and men's shirts 

underwear etc
Dresses, lingerie, infants'

444 1-6 1 -4 1 -4

wear etc 445 3-2 1 -2 1 -5
Hats, caps and millinery 
Dress industries not else

446 1 0 0-2 0-5

where specified 449 1 -7 0-7 0-9
Footwear 450 0-5 0-8 0-6

Bricks, pottery, glass,
cement, etc

Bricks, fireclay and
XVI 0 4 0-7 0 5

refractory goods 461 0-5 0-6 0-5
Pottery 462 0-6 0-9 0-7
Glass 463 0-4 0-6 0-4
Cement
Abrasives and building

464 0-1 0-1 0-1

materials etc n.e.s. 469 0-4 0-7 0-4

Timber, furniture, etc XVII 11 13 11
Timber 471 0-7 0-3 0-7
Furniture and upholstery 472 1 -2 20 1 -4
Bedding, etc 473 1 -8 1 -4 1 -6
Shop and office fitting 
Wooden containers and

474 1 -5 0-5 1 -3

baskets 
Miscellaneous wood and

475 0-9 3-6 1 -5

cork manufactures 479 0-9 0-2 0-8

Paper, printing and
publishing XVIII 0 6 11 0 7
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Four quarter moving average

* The four quarter moving average has been compiled from the number of engagements and discharges (and other losses) in a period of four weeks expressed as a percentage of the 
estimated numbers of employees in employment.

EMPLOYMENT
Labour turnover: manufacturing industries: December 1980

* On which the moving average.

Engagements and discharges (and other losses): manufacturing industries in Great Britain

Note- The engagement rate and the leaving rate show the number of engagements and discharges (and other losses), respectively, in the four-week period ended December 13,1980 as 
percentages of the number employed at the beginning of the period. The figures do not include persons engaged during the period who also left before the end of the period; the 
engagement and leaving rates accordingly understate to some extent the total intake and wastage during the period. The trend in labour turnover is illustrated by the following chart which 
is constructed from four-quarter moving averages of engagement and leaving rates.

Four quarter moving average of total engagement rates and 
leaving rates: manufacturing industries in Great Britain

Per cent
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PER CENT

GREAT BRITAIN

SIC 1968

Order 
or 
MLH 
of SIC

Engagement rate Leaving rate Great Britain

SIC 1968

Order 
or 
MLH 
of SIC

Engagement rate Leaving rate

Male Female» AllMale Female All Male Female All Male Femah» All

Paper and board 481 0-2 0-8 0-3 4-7 2-4 4-2 Rubber 491 0-2 0-5 0-3 1 -9 2-4 20
Packaging, products of Linoleum plastics floor-

paper, board and covering, leather cloth,
associated materials 482 0-4 0-7 0-5 1 -1 2-2 1 -4 etc 492 0-7 — 0-6 0-6 1 -8 0-8

Manufactured stationery 483 0-5 0-5 0-5 0-8 1 -2 1 0 Brushes and brooms 493 0-4 0-6 0-5 2-2 2-6 2-4
Manufactures of paper and Toys, games, children’s

board not elsewhere carriages and sports
specified 484 0-5 0-9 0-6 0-6 1 0 0-7 equipment 494 0-6 0-9 0-7 5-7 4-6 5-1

Printing and publishing of Miscellaneous stationers'
newspapers 485 0-4 0-9 0-5 0-5 1 -3 0-7 goods 495 1 0 0-2 0-6 1 0 2-2 1 -6

Printing, publishing of Plastics products n.e.s. 496 0-8 0-6 0-8 1 -7 2-1 1 -8
periodicals 486 0-6 1 -5 0-9 0-9 2-1 1 -3 Miscellaneous manu-

Other printing publishing facturing industries 499 0-8 1 -5 1 -1 2-1 4-4 3-1
bookbinding engraving etc 489 0-9 1 -4 1 -1 1 -2 1 -6 1 -3

All
Other manufacturing Manufacturing

Industries XIX 0 6 0 7 0 6 20 2 8 2 3 Industries 0 6 10 0 7 1-6 2 3 1-8

Leaving rate

Male Female All

12 13 12

11 2 3 12
0-5 1 -2 0 6
1 -5 3-3 1-7

1 -2 1 -3 ' 1-2
0-5 0-9 0-6
0-3 0-9 0-3
0-4 0'9 0-4

2 3 2 4 2 3
2-1 1 -6 2-0
20 20 2-0
0-8 1 -5 1-1
2-1 2-2 2-1

2-3 3-2 2-5
0-9 30 17
20 0-5 1-5

2-5 2-7 2-6

2 1 2 5 2 3

1 -9 2-2 1-9

2-3 2-3 2-3

3-3 3-2 3-2
2-4 20 2-2
4-6 9-8 6-2
4-1 2-1 3-1

1 -5 2-2 2-0
0-5 1 -1 0-8
1 -1 1 -9 1-4

0-8 1 -5 1-2
2-2 5-7 4 3
2-6 2-4 2-5
1 -2 1 -7 13

0 9 18 13

0-6 0-4 0-5
1 -7 2-6 2-3
0-7 0-4 0-6

2 1 2 7 2 6
27 30 2-9

2-9 2-8 2-8

5-2 3-6 40

1 -7 2-3 2-2

1 -1 3-1 2-8
1 -6 20 1-9

1 -5 2-1 2-0
1 -4 2-1 1 -8

17 2 1 18

2-2 2-1 2-1
1 -3 1 -9 1-6
1 -8 2-2 1-9
0-5 0-7 0-5

1 -8 2-5 1-9

2 1 2 2 2 1
1 -5 1 0 1-4
2-7 2-9 2-8
1 -9 1 -7 1-8
2-8 40 30

1 -7 1 0 1-6

1 3 2-9 1-6

14 17 15

Year Reference month* Engagement rate Leaving rate

1979 Aug 1 83 2 00
Nov 1 73 2 05

1980 Feb 1 63 2 10
May 1 43 2 15
Aug 1 20 2 10



8 EMPLOYMENT
Indices t of output, employment and output per person employed

(1975 = 100)

UNITED 
KINGDOM

Whole economy Index of production 
Industries

Manufac
turing 
Indus- 

l tries

Mining 
and 
quarrying 
excluding 
MLH 104*

Food, 
drink and 
tobacco

Chemi
cals, coal 
and 
petroleum 
products

Metal 
manu
facture

Engineer- Textiles, Other 
manufac
turing

Construe- Ga>
Ing and 
allied 

* industries

leather 
and ?

S clothing

tion elec* 
tricity 

and 
water

Including 
MLH 104*

excluding 
MLH 104*

1 including 
MLH 104*

excluding 
MLH 104*

Output t R R R R R R R R R R R R R R
1969 92 2 92 2 99 9 99 9 98 0 125 1 93 0 85 5 126 6 97 0 102 0 97 5 113 5 80 9
1970 93 8 93 8 100 0 99 9 98 4 118 1 94 3 90 3 126 3 96 7 101 6 97 2 111 4 841

1971 95 2 95 1 99 7 99 6 97 3 116 1 95 1 92 3 113 9 94 3 104 0 98 2 113 3 87 3
1972 911 98 0 101 7 101 5 99 7 95 4 98 9 96 7 113 4 94 7 105 2 104 3 115 4 93 6
1973 103 9 103 7 109 8 109 6 108 8 106 3 103 8 108 0 126 1 103 6 111 8 115 7 118 2 98 6
1974 102 0 102 0 105 7 105 8 107 5 90 2 103 0 112 2 114 9 105 6 104 6 110 4 105 8 98 5
1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 I

1976 102 3 101 7 102 4 101 1 102 0 93 2 103 2 112 2 106 3 08 0 100 9 104 3 98 6 102 3 i
1977 104 9 103 3 . 106 5 102 6 103 9 91 0 104 6 115 0 104 3 100 3 102 8 106 3 98 3 106 4 j

1978 108 4 106 0 110 2 104 4 104 4 92 0 107 0 116 3 102 6 99 9 101 4 108 8 105 0 109 7
1979 110 7 107 3 112 8 104 5 104 5 92 4 108 1 118 5 105 2 98 5 100 4 110 2 102 1 1161

1978 Q3 109 2 106 8 111 4 105 5 105 4 92 4 106 6 117 4 100 3 101 6 102 6 110 2 105 9 112-4
Q4 109 1 106 4 110 4 103 8 103 7 93 8 106 3 117 3 100 8 98 0 101 9 109 7 104 4 108 7 !

1979 Q1 100 7 105 5 110 3 102 6 102 5 89 4 106 0 112 6 98 2 99 1 100 2 105 8 97 8 1204
Q2 112 5 109 1 115 1 106 6 107 4 91 5 108 6 121 1 113 2 101 0 103 7 112 1 102 7 1167 ;
Q3 110 5 106 9 113 0 104 3 103 7 94 3 109 3 120 7 105 7 94 8 101 1 112 1 104 1 1151 i
Q4 111 0 107 7 112 6 104 4 104 3 94 4 108 7 119 6 103 8 98 4 96 7 110 6 103 7 1122 |

1980 Q1 110 1 106 6 109 6 101 0 99 6 95 2 109 2 118 5 57 2 97 4 91 3 108 3 102 4 1131

Q2 108 3 104 9 106 8 98 5 97 1 92 6 106 0 107 1 94 2 93 7 85 0 101 6 98 9 1120

Q3 106 2 102 9 102 4 94 2 93 0 92 0 104 7 99 1 78 3 91 2 81 6 97 6 92 3 1111

Employed labour force R R R R R R R R R R R R R R
1969 99 7 99 7 110 3 110 4 111 3 125 3 107 8 103 7 118 2 109 1 126 6 108 2 102 1 1143
1970 99 3 99 3 108 7 108 7 111 1 117 9 108 3 104 1 118 9 110 0 121 6 107 7 95 9 1100

1971 97 7 97 7 105 4 105 5 107 5 113 9 105 4 102 2 112 2 106 7 116 0 104 8 94 6 105 6
1972 90 1 98 1 103 1 103 1 104 0 108 8 103 7 99 5 104 0 102 3 112 8 103 7 98 5 1004
1973 100 2 100 2 104 5 104 5 104 5 103 5 103 5 99 4 103 9 103 1 110 9 105 8 106 2 97 5
1974 100 6 100 6 104 1 104 1 104 7 99 6 104 6 101 3 102 2 104 3 107 9 105 6 103 5 902

1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 1000

1976 99 4 99 4 97 5 97 5 96 9 90 4 97 8 981 95 2 96 7 96 2 97 3 99 5 99 8

1977 99 6 99 6 97 2 97 2 97 1 97 9 97 0 100 4 96 6 97 4 96 0 96 6 97 1 981

1978 100 2 100 1 96 9 96 8 96 7 96 8 96 0 102 0 92 5 97 8 93 1 96 6 97 1 96 8

1979 100 6 100 6 96 1 96 0 95 4 95 4 95 1 102 2 88 8 96 3 91 2 96 4 98 6 97 9

1978 Q3 100 2 100 2 96 8 96 7 96 6 96 6 95 6 102 3 91 6 97 8 92 8 96 8 97 1 96 9

Q4 100 5 100 5 96 6 96 5 96 3 95 8 95 3 102 3 90 6 97 4 92 3 96 0 97 6 97 4

1979 Q1 100 6 100 6 96 4 96 3 96 0 95 4 94 8 102 1 89 9 97 1 92 1 96 7 97 9 97 7

Q2 100 7 100 6 96 3 96 2 95 8 95 1 95 2 102 4 89 5 96 7 91 7 96 6 98 1 977

Q3 100 7 100 7 96 3 96 2 95 5 95 4 95 1 102 3 88 7 96 2 91 5 96 6 99 2 98 0

Q4 100 5 100 5 95 5 95 4 94 4 95 8 95 1 101 9 87 0 95 2 89 6 95 6 99 0 98 0

1980 Q1 100 0 100 0 94 3 94 2 93 3 95 6 94 6 101 9 85 6 94 2 87 1 94 3 97 7 97 7

Q2 99 3 99 3 92 9 92 8 91 5 94 9 93 4 100 5 82 4 92 9 84 2 92 7 97 2 97 9

Q3 93 1 98 1 90 7 90 6 88 9 95 0 91 5 98 5 77 7 90 3 81 1 90 2 96 2 97 8

Output per person employed
R R R R R R R R R R R R R R

1969 92 5 92 5 90 6 90 5 88 0 99 8 86 3 82 4 107 2 38 9 80 6 90 1 111 3 707

1970 94 5 94 4 92 0 91 9 88 6 100 2 87 1 86 9 106 3 88 0 83 6 90 3 116 2 70 4

1971 97 4 97 4 94 6 94 5 90 6 102 0 90 3 90 3 101 5 88 4 89 7 93 7 119 9 82 7

1972 100 1 100 0 98 7 98 5 95 8 88 0 95 4 97 2 109 2 92 6 93 3 100 6 117 3 93 3

1973 103 6 103 6 105 0 104 9 104 1 102 7 100 3 108 6 121 4 100 5 100 9 109 4 111 4 101 1

1974 101 4 101 4 101 6 101 6 102 6 90 6 98 5 110 8 112 5 101 3 97 0 104 6 102 3 1004

1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0

1976 103 0 102 4 105 1 103 7 105 4 94 8 105 5 114 4 111 7 101-4 105 0 107 2 99 1 1026

1977 105 3 103 7 109 6 105 6 107 0 93 0 107 9 114 6 108 1 103 1 107 1 110 1 101 3 108 6

1978 103 2 105 9 113 7 107 9 108 0 95 1 111 5 114 0 110 9 102 2 109 0 112 6 108 2 1133

1979 110 0 106 7 117 3 108 8 109 5 96 9 113 0 115 9 118 6 102 3 110 1 114 3 103 6 1187

1978 Q3 109 0 106 6 115 1 109 1 109 1 95 7 111 5 114 8 109 5 103 9 110 6 113 9 109 1 1160

Q4 108 5 105 8 114 3 107 6 107 7 97 9 111 5 114 7 111 3 100 6 110 4 113 3 107 0 111 6

1979 Q1 108 0 104 9 114 4 106 5 106 8 93 7 111 9 110 3 109 3 102 0 100 8 109 4 99 9 123 2

Q2 111 8 108 5 119 5 110 9 112 1 96 2 114 0 118 2 126 5 105 2 113 1 116 1 104 7 1194

Q3 109 7 106 2 117 4 108 4 108 6 98 9 114 9 117 9 119 1 98 5 110 5 116 0 105 0 1175

Q4 110 5 107 1 118 0 109 4 110 4 98 6 114 3 117 3 119 3 103 4 107 9 115 7 104 7 114 5

1980 Q1 110 1 106 6 116 3 107 2 106 8 99 6 115 4 116 3 66 8 103 4 104 0 114 9 104 8 115 7

Q2 109 0 105 6 115 0 106 1 106 2 97 6 113 5 106 6 114 3 100 8 101 0 109 6 101 7 1144

Q3 108 2 104 8 112 9 104 0 104 6 96 8 114 5 100 7 100 7 101 0 100 6 108 2 95 9 113 6

* MLH 104 consists of the extraction of mineral oil and natural gas. 
t Quarterly indices are seasonally adjusted.
t Gross domestic product for whole economy.
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CD EMPLOYMENT
Selected countries: national definitions

United 
Kingdom 
(1)(2)

Australia

(2) (3) (4)

Austria

(2) (5)

Belgium

(1)

CIVILIAN 
EMPLOYMENT 
Years
1970 99 1 91 0 101 0 97 0
1971 97 7 94 0 101 0 98 8
1972 97 6 R 95 5 101 7 90 6
1973 100 1 90 3 102 3 99 9
1974 100 5 100 4 102 3 101 4

1975 100 0 100 0 100 0 100 0
1976 99 3 101 3 100 1 99 2
1977 99 6 102 3 101 6 99 0
1978 100 1 R 101 8 102 4 99 0
1979 100 8 R 103 4 103 7

Quarters
1979 Q1 100 6 R 102 6 102 7 R

Q2 100 0 R 102 7 103 6 R
Q3 100 0 R 103 4 104 1 R
Q4 100 4 R 104 7 104 3 R

1980 Q1 99 9 R 105 2 104 7
Q2 90 1 R 106 0 104 8
Q3 97 7 R 106 9

CIVILIAN EMPLOYMENT
1975 24,596 5,867 2,943 3,748
1979 24,792 6,064 3,051 3,71 r

Civilian employment: proportions by sector
1979 Agriculture! 2 6 6 5 10 7 3-2*

Industry!! 39 0 31 3 40-5 36-6*
Services S3 4 62 2 48 0 60 2*
All 100 0 100 0 100 0 100 0

Manufacturing
1970 34 7 30 0 3Z 7
1971 34 0 29 7 32 3
1972 32 9 29 7 31 9
1973 32 3 31 8
1974 32 3 23 5 30 2 31 5

1975 30 9 21 6 30 1 30 1
1976 30 2 21 7 29 6 29 1
1977 30 3 21 3 29 0 28 1
1978 30 0 20 0 29 7 27 0

Canada

(2)

Denmark France Germany 
(FR) 
(2)

Irish 
Republic 
(6)

Italy

(2) (7)

85 3 99 3 98 3 105 5 100 8 98 0
87 3 100 3 98 8 105 6 101 0 97-8
89 9 101 0 99 3 105 4 100 4 96 2
94 4 102 3 100 6 105 7 101 0 97 2
98 3 101 0 101 3 103 6 101 8 99 4

100 0 100 0 100 0 100 0 100 0 100 0
102 1 102 6 100 5 99 0 98 4 100 8
103 9 103 5 101 1 98 8 98 6 101 8
107 4 106 0 101 1 99 6 99 6 102 3
111 7 101 9 100 9 103 5

110 4 100 6 102 6
110 0 100 7 103 0
112 0 100 9 103 8
113 4 102 6 R 101 4 104 8

114 3 101 9 104 3
114 3 101 0 104 7

105 3

9,284 2,332 20,691 24,798 1,037 19,594
10,369 2,473* 21,114 25,017 1,033* 20,287

5 7 or 8 8 6 2 22 2* 14 8
20 9 30 3* 36 2 44 9 30 9* 37 7
65 4 61 0* 54 9 48 9 47 0* 47 5

100 0 100 0 100 0 100 0 100 0 100 0

22 3 27 9 20 4
21 8 28 1 20 4
21 8 24 9 28 2 36 6
22 0 24 7 28 4 36 4 20 7
21 7 23 6 28 4 36 6 21 0

20 2 22 7 27 9 35 8 20 3
20 3 22 5 27 5 35 8 20 0
19 6 21 6 27 2 35 7 20 5 27 6
19 6 21 5 26 7 35 4 20 7 27 2

Japan

(2) (5)

Nether
lands 
(8)

Norway

(2) (5)

Spain 

(5) (9) (10)

Sweden

(2)

Switzer
land

United 
States 
(2)

Indices: 1975 = 100

97 5 100 7 97 7 94 9 103 5 92 7
98 1 101 3 98 2 95 0 105 0 93 3
98 1 100 4 96 6 98 8 95 1 105 7 96 4

100 7 100 5 96 9 101 3 95 5 106 2 99 6
100 3 100 6 97 2 101 8 97 5 105 6 101 4

100 0 100 0 100 0 100 0 100 0 100 0 100 0
100 9 99 9 104 8 98 0 100 6 96 7 103 2
102 3 100 2 106 9 98 Q 100 9 96 9 106 8
103 5
104 9

100 4 108 6
109 7

95 3
93 3

101 3
102 9

97 5 111 3
114 3

104 6 108 7 102 0 113 7
104 8 108 6 102 9 113 8
105 1 110 5 103 1 114 7
105 3 110 7 103 7 115 2

105 7 112 1 104 0 115 4
105 8 111 2 104 9 114 3
106 4 112 0 104 5 114 5

Thousand
52,230 4,552 1,707 12,692 4,062 3,017 84,783
54,790 4,569* 1,872 11,706 4,180 2,943* 96,945

Per cent
11 2 6 2* 8 6 19 5 5 8 7 6* 3 6
34 9 32 5* 30 1 36 4 32 5 39 9* 31 4
53 9 61 3* 61 3 44 1 61 7 52 5* 65 1

100 0 100 0 100 0 100 0 100 0 100 0 100 0

Per cent
27 0 26 2 27 6 28 2
27 0 25 7 27 3 25 4
27 0 25 1 23 8 25 1 27 1 25 0
27 4 24 7 23 5 25 6 27 5 25 6
27 2 24 6 23 6 25 8 28 3 25 1

25 8 23 9 24 1 26 7 28 0 23 6
25 5 22 9 23 2 26 9 26 9 23 8
25 1 22 3 22 4 26 9 25 9 23 7
24 5 21 7 21 3 27 0 24 9 23 7

Source: OECD—Labour Force Statistics.
Eurostat—Employment and Unemployment 1972-1978.

Notes: (1) Annual data relate to June.
(2) Quarterly figures seasonally adjusted.
(3) Annual data relate to August.
(4) Employment in manufacturing includes electricity, gas and water.
(5) Civilian employment figures include armed forces.

* 1978.
t Including hunting, forestry and fishing.
tt 'Industry’ includes manufacturing, construction, mining and quarrying, electricity, gas and water.
(6) Annual figures relate to April.
(7) Employment in manufacturing includes mining and quarrying.
(8) Data in terms of man-years.
(9) Annual data relate to the 4th quarter.

(10) From 1976, Figures in employment in manufacturing include mining and quarrying (about 0-8 per cent).
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1 n EMPLOYMENT
Overtime and short-time operatives in manufacturing industries

GREAT 
BRITAIN OVERTIME SHORT-TIME

Week ended

Opera
tives 
(Thou)

Percent
age of all 
opera
tives

Hours of overtime worked Stood off for whole 
week

Working part of week Stood off for whole 
or part week

Average 
per 
opera
tive 
working 
over
time

Actual 
(millions)

Season
ally 
adjusted

Opera
tive! 
(Thou)

Hours 
lost 
(Thou)

Opera
tives 
(Thou)

Hours lost Opera
tives 
(Thou)

Percent
age of all 
opera
tives

Hours Lost

(Thou) Average 
per 
opera
tive 
working 
part of 
the week

(Thou) Average 
per 
opera
tive on 
short- 
time

1976 1,661 32 2 8-4 14-00 5 183 81 784 9 9 85 16 966 11 -71977 1,800 34 6 8-7 15-57 13 495 35 362 10-2 47 0 9 856 17-41978 1,787 34 8 8-6 15-45 5 198 32 354 11 -0 37 0 7 552 15-11979 1,715 34 2 8-7 14-82 8 315 42 452 10-6 49 10 767 15-01980 1,389 29 5 8-3 11 -49 20 803 251 3,104 12-1 271 5 9 3,907 14-3

SIC 1968
Week ended December 13,1980

1978 Sept 16 1,776 34 4 8-7 15-49 15-56 9 355 22 193 9-1 31 0 6 548 18-1Dec 9 1,865 36 7 8-7 16-20 15-22 4 137 35 430 12-5 38 0 7 567 15-01979 Mar10 1,834 36 5 8-7 15-88 15-56 6 223 33 364 11 -0 39 0 8 587 15-2June 9 1,821 36 3 8-6 15-61 15-74 2 73 29 264 90 31 0 6 336 10-9Sept 8 1,399 27 8 90 12-57 12-67 9 361 42 420 10-1 51 10 780 15 4
1979 Dec 8 1,850 37 3 8-6 15-95 14-99 4 154 61 708 11 -5 65 13 863 13-2
1980 Jan 12 1,620 33 0 8 3 13-39 14 89 5 181 80 992 12-4 85 17 1,173 13-8Feb 16 1,692 34 7 8-4 14-20 14-35 13 535 106 1,190 11 -2 119 2 4 1,726 14-5Mar 15 1,633 33 7 8-4 13-68 13-33 22 868 152 1,851 12-2 174 3 6 2,719 15-6April 19 1,520 31 7 8-3 12-61 12-34 13 522 143 1,574 11 -0 156 3 3 2,096 13-4May 17 1,522 31 8 8-3 12-68 12-25 16 648 153 1,685 11 -0 170 3 5 2,333 13-8June 14 1,496 31 4 8-3 12-43 12-56 14 544 191 2,211 11 -6 205 4 3 2,755 13-5

July 12 1,359 28 7 8-5 11 -50 10-87 11 436 210 2,501 11 -9 221 4 7 2,937 13-3Aug 16 1,164 24 9 8-4 9-76 11 -50 19 768 244 2,993 12-3 263 5 6 3,761 14-3Sept 13 1,200 25 9 8-2 9-88 10-00 33 1,301 335 4,073 12-1 368 8 0 5,374 14-6Oct 11 1,165 26 0 8-1 9-41 8-99 38 1,511 430 5,683 13-2 467 10 4 7,193 15-4Nov 15 1,141 25 8 8-1 9-19 8-59 26 1,051 502 6,360 12-7 528 12 0 7,410 14-0Dec 13 1,151 26 3 7-9 9-11 8-17 32 1,275 469 6,133 13-1 501 11 4 7,408 14-8

Thou
Food, drink and tobacco

Food industries
173 7 35 5 9 6 1,665 2 0 2 6 1 13 3 119 1 9 0 13 4 2 7 125 2 9 3

(211 -229) 
Drink industries

135-3 34 8 9-9 1,336-4 0 2 6 1 12 0 108 7 9 0 12 2 3 1 114-8 9-4
(231 -239) 34 0 42 6 8-8 300-0 — 1 -2 10-4 8-4 1 -2 16 10-4 8-4

Tobacco (240) 
Coal and petroleum

4-4 21 2 6-6 28-8 — — — — — — — —
products 

Chemical and allied
7 3 30 5 10 1 73 7 0 1 3 7 0 3 2 4 7 9 0-4 17 6 1 15 4

industries
General chemicals

63 1 26 3 8 7 550 5 0 3 10 2 7 6 114 7 15 0 7 9 3 3 124 9 15 8

(271) 20-8 26 8 9-5 197-8 — 0-9 1 -3 16-1 12-3 1 -3 17 17-0 12-8
Metal manufacture

Iron and steel
102 6 38 6 5 3 547 0 6 4 257 2 47 9 638 5 13 3 54 3 20 4 895 7 16 5

(general) (311) 
Other iron and steel

58-0 50 1 3-2 J 82-8 5-3 213-8 16-3 250-3 15-4 21 -6 18 7 464-1 21-5

(312-313) 
Non-ferrous metals

24-3 32 1 8-1 197-0 1 -0 38-7 18-9 243-6 12-9 19-8 26 2 282-3 14 2

(321-323) 20-4 27 5 8 2 167-1 0-1 4-7 12-7 144-7 11 -4 12-8 17 3 149-4 11-6
Mechanical engineering 152 5 30 2 8 3 1,265 7 2 6 102 4 59 5 766 4 12 9 62 1 12 3 868 7 14 0
Instrument engineering 18 8 23 9 6 2 116 7 0 3 13 7 6 2 68 3 11 0 6 5 8 3 82 0 12 5
Electrical engineering 

Electrical machinery
101 9 24 4 7 6 779 4 2 3 90 1 41 1 499 5 12 2 43 3 10 4 589 6 13 6

(361)
Shipbuilding and

22-6 30 4 7-8 175-6 0-2 9-7 5-8 68-3 11 -7 6-1 8 2 78-0 12-8

marine engineering 39 1 37 3 10 2 399 1 0 1 4 7 10 17 2 17 8 11 10 21 9 20 2
Vehicles

Motor vehicle manu
103 4 21 9 7 0 722 1 8 3 330 5 80 6 1,303 8 16 2 88 8 18 8 1,634 3 18 4

facturing (381) 
Aerospace equipment 

manufacturing and

40-4 13 7 7-5 302-3 5-7 228-5 75-6 1,215-2 16-1 81 -4 27 7 1,443-7 17-7

repairing (383) 47-9 43 5 7-1 340-9 — 0-5 — 0-3 10-6 —— — 0-8 19-3
Metal goods nes 76 5 22 8 7 5 569 9 4-4 175 3 58 7 712 4 12 1 63 1 18 8 887 7 14 1
Textiles

Production of man
53 8 18 7 7 7 415 7 2 7 107 8 42 4 559 0 13 2 45 1 15 7 666 8 14 8

made fibres (411) 
Spinning and weaving 

of cotton, flax, 
linen and man-made

2-7 17 1 8-9 23-7 0-2 9-5 0-9 17-3 19-1 1 -1 7 3 26-8 23-4

fibres (412-413) 
Woollen and worsted

8 2 16 0 7-3 59-4 0-6 23-3 12-7 180-9 14-2 13-3 26 1 204-2 15-3

(414)
Hosiery and other

13-7 27 7 8-7 118-2 0-6 23-7 7-2 97-0 13-5 7-8 15 8 120-7 15-5

knitted goods (417) 
Leather, leather goods

7-6 9 8 6-4 49-1 0-2 9-0 7-2 92-1 12-7 7-5 9 6 101 -0 13-5

and fur 5 1 19 4 8 0 40 5 0 1 5 3 2 8 37 0 13 3 2 9 112 42 3 14 5
Clothing and footwear 

Clothing industries
12 6 4 7 5 4 68 6 15 60 1 37 8 473 7 12 5 39 3 14 7 533 8 13 6

(441-449) 9-7 4 6 5-8 55’7 1 -4 54 8 20-8 308-8 14-9 22-2 10 5 363-6 16-4
Footwear (450)

Bricks, pottery, glass,
30 5 3 4-3 12 9 0-1 5-3 170 164-9 9-7 17-1 30 8 170-2 9-9

cement, etc 45 7 27 3 8 3 379 5 0 9 36 9 17 2 189 5 11 0 18 1 10 8 226 4 12 5
Timber, furniture, etc 
Paper, printing and

48 9 28 2 6 8 333 9 0 2 9 0 15 2 220 9 14 5 15 4 8 9 229 9 14 9

publishing
Paper and paper manu

101 6 30 7 7 9 806 7 0 6 22 7 12 3 149 7 12 2 12 9 3 9 172 4 13 4

factures (481 -484) 
Printing and publish

40-1 30 2 8-3 332-7 0-4 16 8 8-8 110-0 12-6 9-2 6 9 126-8 13-8

ing (485-489) 
Other manufacturing

61 -5 31 0 7-7 474-0 0-1 5-9 3-5 39-8 11-3 3-7 19 45-6 12-4

industries 44 3 22 8 86 379 4 10 39 4 25 0 261 0 10 4 26 0 13 4 300 4 11 6
Rubber (491) 

All manufacturing
11 -9 20 4 7-3 87-1 0-1 5-6 12-6 130-8 10-4 12-8 21 8 136-4 10-7

industries 1 ,1509 28 3 7 9 9,113 4 31 9 1,274 7 468 7 6,133 2 13 1 500 5 114 7,407 8 14 8

Note: Figures in brackets after the industrial headings show the Standard Industrial Classification minimum list numbers of the Industries included.

EMPLOYMENT d 
Hours of work I 

Operatives: manufacturing industries
•12

1962 AVERAGE = 100

INDEX OF WEEKLY HOURS WORKED BY ALL OPERATIVES* INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE*
GREAT BRITAIN

All manufacturing 
Industries

Engin
eering, 
shipbulldir 
electrical 
goods, 
metal 
goods

Vehicles

ig.

Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

All manufacturing 
industries

Engin
eering, 
shipbulldlr 
electrical 
goods, 
metal 
goods

Vehicles

>g>

Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

Actual Seasonally 
adjusted

Actual Seasonally 
adjusted

1959 100 9 96 3 104 9 108 6 99 1 103 3 102 8 104 9 104 5 102 0
I960 103 9 99 4 107 9 110 1 100 1 102 4 101 7 101 7 104 8 101 7

1961 102 9 101 9 102 9 104 7 100 1 101 0 101 3 100 6 101 1 100 4
1962 . 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0
1963 ; 90 4 97 6 99 1 98 2 98 4 99 9 99 6 100 2 100 5 99 9
1964 100 7 101 7 99 1 98 8 97 3 100 7 100 7 100 8 101 4 99 9
1965 99 0 101 9 96 2 95 6 96 6 99 4 90 8 98 4 100 3 99 0

1966 97 3 101 0 91 5 91 7 95 2 97 8 97 4 95 7 98 5 98 1
1967 92 4 96 8 86 1 84 4 92 8 97 1 96 6 95 7 97 3 98 0
1968 91 5 94 6 87 0 83 3 90 4 97 9 96 8 96 9 98 3 98 3
1969 92 4 96 1 88 3 83 6 90 8 98 0 97 3 97 4 97 7 98 4
1970 90 2 94 3 86 7 78 3 89 3 97 0 96 1 95 4 96 9 97 5

1971 04 4 87 2 82 1 74 0 85 9 95 1 93 4 93 2 96 3 96 6
1972 81 3 82 7 79 8 71 7 84 5 94 7 92 6 92 8 95 6 96 7
1973 83 2 85 8 82 6 71 2 85 4 96 5 94 9 95 1 96 7 97 6
1974 01 0 84 7 79 3 66 1 87 2 93 8 92 4 91 8 94 8 96 8
1975 75 4 80 2 75 1 60 9 82 0 92 8 91 3 92 5 93 7 95 4

1976. 73 8 76 5 74 3 58 8 79 8 93 1 91 1 93 7 93 8 95 1
1977 74 9 77 8 75 7 59 3 80 4 94 0 92 2 93 3 94 2 95 8
1978 73 8 77 0 76 4 57 8 79 8 93 8 92 0 93 4 94 0 95 6
1979 72 2 74 6 76 4 56 5 79 8 93 6 91 6 93 1 93 9 95 7
1980 64 8 66 9 68 7 48 3 75 5 91 1 89 5 89 5 90 4 95 0

Week ended 
1978 Sep 16 75 4 73 6 78 4 77 9 58 9 81 8 93 7 93 9 91 9 92 1 94 1 95 7

Dec 9 75 0 73 0 78 1 77 8 58 9 80 7 94 0 93 6 92 3 92 3 94 3 95 6

1979 Mar 10 73 9 73 0 76 9 78 3 58 3 78 8 93 7 93 9 92 0 93 5 94 0 95 4
June 9 74 3 72 8 76 4 78 9 58 8 81 3 93 9 93 9 91 9 93 5 94 4 96 1
Sep 8 73 1 71 4 74 4 75 7 58 1 82 3 92 5 92 8 89 5 90 1 94 0 96 0

1979 Dec 8 73 3 71 3 76 0 79 2 55 8 81 8 94 1 93 7 92 7 94 5 93 2 96 4

1980 Jan 12 70 9 70 2 73 2 77 3 54 3 78 0 92 6 93 7 91 1 93 4 92 4 95 1
Feb 16 70 3 69 5 72 9 77 2 53 4 76 5 92 9 93 5 91 9 93 8 92 1 94 7
Mar 15 69 4 68 5 71 9 74 5 52 6 75 9 92 4 92 6 91 3 91 7 91 8 94 6

April 19 68 7 67 7 71 0 74 2 51 7 75 7 92 1 92 2 90 6 91 9 91 6 94 7
May 17 68 2 67 0 71 0 74 1 51 2 76 2 92 3 92 1 90 9 92 3 91 3 95 2
June 14 67 4 66 1 69 9 72 6 50 1 77 1 91 9 91 9 90 5 91 2 90 8 95 3

July 12 62 5 64 5 65 1 61 3 45 0 76 1 91 6 90 9 90 1 91 1 90 4 95 2
Aug 16 53 1 63 3 54 1 59 3 37 6 68 7 91 1 90’5 89 3 88 9 89 2 96 1
Sep 13 63 7 62 2 65 6 66 1 46 9 76 1 89 9 90 2 88 3 87 5 89 3 94 7

Oct 11 61 9 60 3 63 8 63 5 46 0 75 9 88 8 88 7 87 1 84 3 88 8 94 8
Nov 15 60 9 59 4 62 5 62 0 45 2 74 9 88 4 88 3 86 5 83 8 88 7 94 3
Dec 13 60 4 55 8 61 9 61 9 45 0 75 0 88 6 88 2 86 6 84 4 88 9 94 9

* The index of total weekly hours worked is subject to revision from July 1977 when the results of the June 1978 Census of Employment become available. Both indexes are subject to revision 
from November 1979 to take account of the October 1980 inquiry into the hours of manual workers.

Overtime and short-time 
Operatives in manufacturing industries: Regions 1 -13

OVERTIME SHORT-TIME

Hours of overtime 
worked

Stood off for whole Working part of a week 
week

Stood off for whole 
or part of week

Opera- 
... tlves
Week ended December 13,1980 (Thou)

Analysis by region
South East 300 0
Greater London • 121-6
East Anglia 37 • 1
Southwest 81-4
West Midlands 122-2
East Midlands 100-3
Yorkshire and Humberside 139-7
Northwest 156-5
North 63-6
Wales 40 • 1
Scotland 110-0

Percent
age of all 
opera
tives

Average 
per 
opera
tive 
working 
over
time (Thou)

Opera
tive* 
(Thou)

28 2 8 2 2,452 9 3-5
29 5 8 4 1,025-5 0-8
27 4 8-9 329-0 3-2
30 9 7-9 640-3 1 -2
19 9 7-3 898 1 3-0
25 5 7-4 742-9 2-4
30 5 6-4 900-4 6-5
24 9 8 2 1,278-6 7-8
23 3 8 9 567 8 1 -6
21 0 8 3 331 -8 0-7
28 7 8 8 971 -6 1 -8

Hours lost

Hours 
lost 
(Thou)

Opera
tive* 
(Thou) (Thou)

Average 
per 
opera
tive 
working 
part of 
the week

140-0 74-8 934-0 12-5
30-7 22-2 229-7 10-3

129-0 12-1 135-7 11 -2
46-8 15-7 166 8 10-6

121 -5 114-7 1,532 1 13-4
96-6 46-1 534 9 11 -6

261 -9 72-2 975-6 13-5
313-8 60-1 866-7 14-4
63-2 22-7 301 1 13-2
29 0 21 -5 254 4 11 -9
72-9 28-8 432-0 15-0

Hours lost

Opera
tives 
(Thou)

Percent
age of all 
opera
tives (Thou)

Average 
per 
opera
tive on 
short- 
time

78-3 7 4 1,073-9 13-7
23-0 5 6 260-3 11 -3
15-3 11 3 264-7 17-3
16-9 6 4 213-6 12-7

117-7 19 2 1,653-6 14-0
48 5 12 4 631 -5 13-0
78 8 17 2 1,237-5 15-7
67-9 10 8 1 180-4 17-4
24-3 8 9 364-3 15-0
22-2 11 6 283 3 12-8
30-7 ■■■ 8 0 504-9 16-5

* Included in South East.
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■4 UNEMPLOYMENT 
I UK summary

THOUSANn

UNITED 
KINGDOM

MALE AND FEMALE

UNEMPLOYED EXCLUDING SCHOOL LEAVERSUNEMPLOYED

Number Per cent School 
leavers 
Included 
In unem
ployed

Actual

1975 977-6 41 48-6 929-0
1976 1,359-4 5 7 85 9 1,273-5
1977 Annual 1,483-6 6 2 105-4 1,378-2
1978 averages 1,475-0 6 1 99-4 1,375-7
1979 1,390-5 5 1 83-2 1,307-3
1980 1,794-7 7* 4 127-1 1,667-6

UNEMPLOYED BY DURATION

Seasonally adjusted Change Up to 4 Over 4 
weeks 
aged 
under 60*

Over 4
Number Per cent Since Average

previous over 3 
month months

weeks weeks 
aged 60 
and over*

ended

3 9 ----------- ■—
5 3
5 7
5 7
5 4
6 8

1976 Jan 8 1,303-2 5 5 40-7 1,262-6 1,196-6 5 0 30-1 36-0 213 966 124Feb 12 1,304-4 5 5 30-1 1,274-3 1,227-9 51 31 -3 32 8 220 960 124Mar 11 1,284 9 5 4 23-4 1,261-5 1,243-6 5 2 15-7 25-7 199 962 124
April 8 1,281 -1 5 4 22-7 1,258-4 1,258-3 5 3 14-7 20-6 217 940 124May 13 1,271 -8 5 3 37-8 1,234-1 1,270-9 S3 12-6 14-3 194 954 124June 10 1,331 -8 5 6 122-9 1,208-9 1,278-6 5 4 7-7 11 -7 279 928 125
July 8 1,463-5 6 1 208-5 1,255-0 1,281 -5 5 4 2-9 7-7 370 968 125Aug 12 1,502-0 6 3 203-4 1,298-6 1,292-5 5 4 11 -0 7-2 267 1,107 128Sep 9 1,455-7 6 1 149-8 1,305-9 1,297-7 5 4 5-2 6-4 246 1,082 128
Oct 14 1,377-1 5 8 82-7 1,294-4 1,296-9 5 4 -0-8 5-1 258 992 127Nov 11 e 1,366-5 5 7 58-0 1,308-5 1,307-5 5 5 10-6 5-0
Dec 9e 1,371 -0 5 7 51 -0 1,320-0 1,317-5 5 5 100 6-6

1977 Jan 13 1,448-2 6 0 51 -0 1,397-2 1,329-2 5 5 11-7 10-8 213 1,103 132
Feb 10 1,421 -8 5 9 41 -8 1,380-0 1,331-7 5 5 2-5 8-1 218 1,076 128Mar 10 1,383-5 5 7 33-3 1,350-1 1,333-7 5 5 2-0 5-4 200 1,057 127
April 14 1,392-3 5 5 53-6 1,338-7 1,341-4 5 6 7-7 4-1 231 1,036 125
May 12 1,341 -7 5 6 45-1 1,296-6 1,337-5 5 6 -3-9 1 -9 203 1,016 122
June 9 1,450-1 6 0 149-0 1,301 -1 1,378-6 5 7 41 -1 15-0 299 1,030 122
July 14 1,622-4 6 7 253-4 1,369-0 1,393-0 5 8 14-4 17-2 404 1,099 120
Aug 11 1,635-8 6 8 231 -4 1,404-4 1,393-2 5 8 0-2 18-6 277 1,237 122
Sep 8 1,609-1 6 7 175-6 1,433-5 1,414-0 5 9 20-8 11 -8 251 1,231 127
Oct 13 1,518-3 6 3 98-6 1,419-7 1,419-7 5 9 5-7 8-9 261 1,130 127
Nov 10 1,499-1 6 2 73-5 1,425-6 1,424-9 5 9 5-2 10-6 237 1,135 127
Dec 8 1,480-8 6 2 58-4 1,422-4 1,424-7 5 9 -0-2 3-6 209 1,144 128

1978 Jan 12 1,548-5 6 4 61 -1 1,487-4 1,421 -4 5 9 -3-3 0-6 206 1,211 132
Feb 9 1,508-7 6 3 49 7 1,459-0 1,413-5 5 9 -7-9 -3-8 210 1,167 131
Mar 9 1,461 -0 6 1 40-2 1,420-7 1,410-9 5 9 -2-6 -4-6 196 1,135 130
April 13 1,451 -8 6 0 60-8 1,391 -0 1,403-0 5 8 -7-9 -6-1 229 1,094 129
May 11 1,386-8 5 8 48-2 1,338-6 1,386-3 5 7 . /-16-7 -9-1 191 1,069 127
June 8 1,446-1 6 0 145-6 1,300-5 1,379-6 5 7 -6-7 -10-4 286 1,035 125
July 6 1,585-8 6 6 243-3 1,342-5 1,367-9 5 7 -11 -7 -11 -7 383 1,078 125
Aug 10 1,608-3 6 7 222-1 1,386-2 1,370-6 5 7 2-7 . -5-2 260 1,222 127
Sep 14 1,517-7 6 3 139-2 1,378-5 1,357-2 5 6 -13-4 -7-5 229 1,161 128

Oct 12 1,429-5 5 9 82-0 1,347-5 1,347-4 5 6 -9-8 -6-8 243 1,060 127
Nov 9 1,392-0 5 8 57-1 1,334-9 1,333-3 5 5 / -14-1 -12-4 210 1,056 126
Dec 7 1,364-3 5 7 43-2 1,321 -1 1,323-5 5 5 -9-8 -11-2 199 1,040 126

1979 Jan 11 1,455-3 6 0 47-4 1,407-8 1,340-9 5 5 17-4 -2-2 208 1,117 130
Feb 8 1,451 -9 6 0 39-4 1,412-5 1,366-0 5 7 25-1 10-9 207 1,115 130
Mar 8 1,402-3 5 8 31 -2 1,371 -1 1,360-3 5 6 -5-7 12-3 183 1,090 129

April 5 1,340-6 5 5 25-8 1,314-8 1,325-3 5 5 -35-0 -5-2 172 1,042 127
May 10 1,299-3 5 4 39-3 1,260-0 1,306-1 5 4 -19-2 -20-0 167 1,008 124
June 14 1,343-9 5 6 143-8 1,200-1 1,281 -8 5 3 -24-3 -26-2 277 947 120

July 12 1,464-0 6 1 215-4 1,248-6 1,276-4 5 3 -5-4 -16-3 351 994 119
Aug 9 1,455-5 6 0 183-5 1,272-0 1,262-0 5 2 -14-4 -14-7 241 1,095 120
Sep 13 1,394-5 5 8 114-3 1,280-2 1,261 -9 5 2 -0-1 -6-6 221 1,053 121

Oct 111 1,367-6 5 7 69-4 1,298-3 1,278-8 5 3 16-9 0-8 239 1,007 120
Nov 8 1,355-2 5 6 49-7 1,305-5 1,283-7 5 3 4-9 7-2 212 1,021 122
Dec 6 1,355-5 5 6 39-2 1,316-3 1,297-7 5 4 14-0 11 -9 206 1,027 123

1980 Jan 10 1,470-6 6 1 45-9 1,424-7 1,336-7 5 5 39-0 19-3 209 1,135 127
Feb 14 1,488-9 6 2 38-2 1,450-8 1,383-1 5 7 46-4 33-1 220 1,142 127
Mar 13e 1,478-0 6 1 31 -8 1,446-2 1,413-5 5 9 30-4 38-6 207 1,143 128

April 10 1,522-9 6 3 53-7 1,469-2 1,458-1 6 0 44-6 40-5 240 1,153 130
May 8 1,509-2 6 2 49-4 1,459-8 1,483-8 6 1 25-7 33-6 208 1,173 128
June 12 1,659-7 6 9 ' 186-4 1,473-3 1,535-1 6 4 51 -3 40-5 352 1,180 128

July 10 1,896-6 7 8 295-5 1,601 -1 1,605-7 6 6 70-6 49-2 451 1,313 132
Aug 14 2,001 -2 8 3 264-9 1,736-3 1,695-4 7 0 89-7 70-5 311 1,548 R 142 R
Sep 11 2,039-5 8 4 207-3 1,832-1 1,784-4 7-4 89-0 83-1 304 1,591 R 144 R

Oct 9 2,062-9 8 5 145-8 1,917-1 1,892-6 7 8 108-2 95-6 341 1,575 147
Nov 13 2,162-9 8 9 110-7 2,052-1 2,028-2 8 4 135-6 110-9 319 1,686 R 158 R
Dec 11 2,244-2 9 3 95-4 2,148-8 .2,133-3 8 8 105-1 116-3 293 1,787 R 164 R

1981 Jan 15 2,419-5 10 0 102-3 2,317-1 2,234-8 9 2 101 -5 114-1 292 1,95.5 173

Note The seasonally adjusted series from January 1977 onwards have been calculated as described on page 281 of the March 1980 issue of Employment Gazette.
• For those months where a full age analysis is not available, the division by age is estimated.
t Fortnightly payment of benefit: from October 1979 seasonally adjusted figures have been adjusted by deducting the estimated increase arising from the introduction of fortnightly payment; 

see p 1151 of the November issue of Employment Gazette.
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 THOUSAND

MALE FEMALE UNITED
UNEMPLOYED UNEMPLOYED EXCLUDING UNEMPLOYED UNEMPLOYED EXCLUDING MARRIED KINQD0M

SCHOOL LEAVERS SCHOOL LEAVERS

Number Per cent School 
leavers 
Included
In unem
ployed

Actual Seaaonally adjusted Number Per cent School 
leavers 
Included 
In unem
ployed

Actual Seasonally adjusted Number
Number Per cent Number Per cent

777-1 5 5 27-5 749-5 5 3 200-5 2 1 21 0 1795 19 1975
1,023'5 7 1 147-0 976-5 6 8 336 0 3-5 38-9 297 0 3 1 116-5 1976
1,069-2 7 4 54-4 1,014-8 7 0 414-3 4 3 51 0 363-4 3'8 151 0 1977 Annual
1,040-2 7 2 51 -3 988-9 6 9 434-8 4 5 48-1 386-8 4 0 169-7 1978 averages

963-9 8 8 43-7 920-2 6 4 426-5 4 3 39-5 387-1 3 9 180-6 1979
1,233-6 8 7 66-9 1,166-7 81 561 1 5 7 60-1 500-9 5 0 235-7 1980

1,017-4 7 1 22-1 995-3 942-3 6 5 285-8 3 0 18-5 267-3 254-3 2-7 98-9 1976 Jan 8
1'014-6 7 0 16-0 998*6 959-9 8-7 289-8 3-1 14-1 275-7 268-0 2 8 105-2 Feb 12

997-7 6 9 12-4 985-4 967 2 8 7 287-2 3 0 11 0 276-2 276-4 2 9 108-4 Mar 11

994-2 51 12-1 982-1 975-7 6 8 287-0 3 0 106 267 4 282-6 3 0 110-8 April 8
962-9 6 8 21 -2 961 7 982-0 6 8 288-9 3 0 16-6 272 3 288-9 3 0 112'5 May 13

1,009-4 7 0 69-1 940-4 984-3 6 8 322-4 3 4 53-8 268-6 294-4 31 1104 June 10

1,071-2 7 4 113-8 957-4 981 -4 8-8 392-2 41 94-6 297-6 300-1 3 2 114-9 July 8
1,092-2 7 6 112-4 980 7 983-8 8-8 408-8 4-3 91 0 317-8 308-8 3 3 121 0 Aug 12
1,059-8 7 4 78-7 981 1 983-7 6 8 395'9 4 2 71 1 324-8 3140 3-3 1243 Sep 9

1,010-0 7 0 40-9 969 0 980-3 6 8 367-1 3 9 41 7 325-4 316-6 3 3 1287 Oct 14
1,011-6 7 0 34-5 977-1 984-1 6 8 354-9 3 7 23-5 331 4 323*4 3-4 131 3 Nov 11 e
1,019-5 7 1 30-4 989-1 988 8 6 9 351 -5 3-7 20-6 330-9 328-7 3 5 131 -2 Dec 9e

1,074-1 7 5 25'9 1,048 2 993-9 6 9 374 1 3 9 25 0 349 0 335*3 3-5 134-4 1977 Jan 13
1,055-5 7 3 21 -0 1,034-5 994-0 6 9 366-3 3 8 20-8 345 5 337 7 3 5 142-2 Feb 10
1,028-5 7 1 16-9 1,011 6 993-2 8 9 355-0 3 7 164 338-5 340-5 3 5 142-7 Mar 10

1,032-4 7 2 28-8 1,003-6 997 6 6 9 359-9 3 7 24-8 335-1 343-8 3 8 144-4 April 14
994-3 6 9 23-8 970-5 990-6 6-9 347-4 3 0 21 -3 326-1 346-9 3 8 143-3 May 12

1,050-8 7 3 80-4 970-4 1,016-9 7 1 399-2 4-1 68-6 330 7 361 -7 3 7 147-2 June 9
1,132-7 7 9 134-7 998-1 1,023*3 7 1 489-6 5-1 118-7 370 9 369-7 38 150-4 July 14
1,143-5 7 9 123-7 1,019*9 1,023 1 7 1 492-3 5-1 107-8 384-5 370-1 3 8 153-2 Aug 11
1,124-3 7-8 89 0 1,035 3 1,034-5 7 2 484-8 5-0 86-6 398-2 379 5 3'8 159-4 Sep 8

1,070-8 7 4 46-5 1,024-2 1,036 0 7 2 447 6 4 0 521 395-5 383 7 4 0 1649 Oct 13
1,063-2 7 4 34-5 1,028-7 1,036-8 7-2 435-9 4 5 36-9 397 0 388-1 4 0 166-1 Nov 10
1,060-7 7-4 27 6 1,033 1 1,034 7 7 2 420-1 4-4 30-8 369-3 390-0 4 0 164-2 Dec 8
1,114-8 7 8 29-4 1,085*3 1,031 -2 7 2 433-8 4 4 31 -7 402-1 390-2 40 166-9 1978 Jan 12
1,089-6 7 6 23-9 1,065 7 1,025'7 7-1 419'1 4 3 25-8 393-3 388-3 40 166-7 Feb 9
1,058-4 7 4 19-4 1,039 0 1,022-3 71 402-6 4-1 20-9 381 -7 388-6 40 166-2 Mar 9
1,045-4 7 3 31 0 1,0140 1,011 -4 7-0 406-4 42 29 7 376-6 391 -6 40 167-7 April 13
1,001-1 7 0 24'2 976-9 998-2 7 0 385 7 4 0 24-0 361 7 388-1 4 0 164-6 May 11
1,022-9 7-1 784 944-5 991 -5 6-9 423-1 4 3 67'1 356 0 388-1 4 0 162-5 June 8
1,087-3 7 6 130-4 956*9 983-4 6-9 498-5 5 1 112-9 385-6 364-5 39 165'3 July 61,099-0 7 7 120'2 978-7 981 -2 6-8 509-3 5-2 101 -8 407-5 389-4 40 171 -4 Aug 10
1,041-1 7 3 69-7 971 4 970-5 6-8 476'6 4 9 69'5 407 0 386'7 4 0 1753 Sep 14

989-7 6 9 400 949-7 961 -5 6-7 439-8 4-5 42-0 397 8 385-9 40 176'5 Oct 12
970-4 6 8 276 942-8 950-5 6-6 421 -6 4-3 29-5 392-1 382-8 3'9 1780 Nov 9
962-5 8 7 21 1 941 -4 943-3 6 6 401 *8 4-1 22-1 379 7 380-2 3 9 174-8 Dec 7

1,034-8 7 3 23*8 1,011-0 956-1 6 7 420-5 4 2 23-6 396'9 384-8 39 1779 1979 Jan 11
1,039-5 7 3 20-0 1,019-4 978 2 6 9 412-4 4-2 194 393 0 387-8 39 180-2 Feb 8
1,005-5 7 1 15-8 989-7 972-3 6 8 396-8 4 0 154 381 -4 388 0 39 1792 Mar 8
959-2 6 7 13-1 946-1 942-5 8-6 381 -4 3-8 127 368'7 382-8 39 176-4 April 5
922-1 8 5 207 901 '4 922-0 6 6 377 2 3 8 18-6 358-6 384-1 39 1739 May 10930-2 6 6 78-7 851 -5 899-8 6-3 413'7 4-2 65-1 348-6 382-0 3-9 171 3 June 14
980-5 6 9 116-7 863-8 891 -8 6 3 483-5 4-9 98'7 384'8 384'6 3 9 176'0 July 12974-9 6-8 100 3 874-6 880-0 6 2 480-6 4 8 83-1 397 5 382 0 3 9 179'0 Aug 9936-1 6-6 58 1 878-0 878-7 6 2 458-4 4-8 56-2 402'2 383*2 3 9 164-3 Sep 13
925-8 6 6 34*0 891 -8 890-6 6 2 441 -9 4-8 35-4 406-5 388'2 39 186'6 Oct 111924-4 6 6 24'1 900-3 894-3 6-3 430-8 4-3 25-6 405-2 389'1 3 9 190'7 Nov 8934-2 6-6 19'3 914-9 903-2 6-3 421 -2 4-2 19'9 401 3 394'5 4 0 191 -5 Dec 6

1,016-0 7 1 22-7 993-4 924-6 65 454-5 4-8 23-2 431 '3 412'1, 42 199-7 1980 Jan 101,031 -5 7 2 19-0 1,012-6 957-3 6-7 457-4 4-8 19-2 438-2 425-8 43 208'7 Feb 141,025-1 7 2 15-7 1,009-4 977-6 6-9 452-6 4-8 160 436-8 435 9 44 211 -1 Mar 13e
1,058-1 7 4 28-3 1,029-8 1,012-0 7 1 464-9 4-7 25-4 439-4 446 1 4'5 2140 April 10
1,048-6 7 4 26-0 1,022-6 1,028-8 7 2 460-6 4-8 23-4 437 2 455 0 4'5 2172 May 81,132-4 7 9 100-8 1,031*6 1,066-8 7-6 527-3 5 3 85-5 441 '7 468-3 4'7 219-1 June 12
1,264-6 8-9 157-8 1,1068 1,120-1 7 9 632-0 5 4 1377 494'3 485-6 4-9 227-9 July 101,342-3 9 4 1431 1,199-2 1,185-8 8 3 658-9 8-6 121 -8 537-2 509-6 51 242-3 Aug 141,378 ■ 8 9 7 1078 1,271 0 1,253-9 8-8 660-6 8 7 99-6 561 -1 530-5 5'4 255-9 Sep 11
1,414-2 9 9 74-9 1,339-3 1,335-6 9 4 648-7 8 5 70-9 577-8 557 0 SO 265-5 Oct 91,506-1 10 6 572 1,448-9 1,442 • 1 10 1 656-8 6 6 53-5 603-2 586 1 5 9 279-9 Nov 131.585-7 ■; 11 1 50 0 1,535-8 1,525-4 10 7 658-5 6 6 45-4 613-1 607-9 8-1 286-8 Dec 11
1,716-4 12 0 54-1 1,662-3 1,596-2 112 703'1 7 1 48-2 654-9 638-6 5 4 305-0 1981 Jan 15

k *
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• t See footnotes to table 2 • 1

thousand
GREAT BRITAIN MALE AND FEMALE

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS UNEMPLOYED BY DURATION

Number Per cent School 
leaver* 
Included 
In unem
ployed

Actual Seasonally adjusted Change

Since 
previous 
month

Average 
over 3 
months 
ended

Up to 4 
weeks

Over 4 
weeks 
aged 
under 60*

Over 4 
weeks 
aged 60 
and over*

Number Per cent

1975 935 6 4 1 45-3 890-3 3 9
1976 1,304-6 5 6 81 -6 1,223-0 5 2
1977 Annual 1,422-7 6 0 99-8 1,322-9 5 6
1978 averages 1,409-7 6 0 93-7 1,315-9 5-6
1979 1,325-5 5 6 78-0 1,247-5 5-3
1980 1,715-9 7 3 120-1 1,595-8 6 7

1976 Jan 8 1,251 -8 5 4 38-0 1,213-8 1,149-5 4 9 28-7 35-3 207 923 122
Feb 12 1,253-4 5 4 28-0 1,225-4 1,180-0 5 1 30-5 32-1 213 918 122
Mar 11 1,234-6 5 3 21 -7 1,212-9 1,194-9 5 1 14-9 24-7 192 921 122

April 8 1,231-2 5 3 21 -3 1,209-9 1,209-5 5 2 14-6 20-0 210 899 122
May 13 1,220-4 5 2 35-1 1,185-3 1,220-8 5 2 11 -3 13-6 187 911 122
June 10 1,277-9 5 5 118-2 1,159-7 1,227-6 5 3 6-8 10-9 269 886 123

July 8 1,402-5 6 0 199-4 1,203-1 1,230-1 5 3 2-5 6-9 356 923 123
Aug 12 1,440-0 6 2 194-5 1,245-4 1,240-7 5 3 10-6 6-6 258 1,056 126
Sep 9 1,395-1 6 0 142-3 1,252-8 1,245-5 5 3 4-8 6-0 237 1,032 126

Oct 14 1,320-9 5 7 78-0 1,243-0 1,244-5 5 3 -1 -0 4-8 250 946 125
Nov 11 e 1,311-0 5 6 54-3 1,256-7 1,255-2 5 4 10-7 4 8
Dec 9 e 1,316-0 5 6 48-0 1,268-0 1,264-9 5 4 9-7 6-5

1977 Jan 13 1,390-2 5 9 48 2 1,342-0 1,275-6 5 4 10-7 10-4 207 1,053 130
Feb 10 1,365-2 5 8 39-4 1,325-8 1,278-3 5 4 2-7 7-7 211 1,028 126
Mar 10 1,328-1 5 6 31 -3 1,296-8 1,280-0 5 4 1-7 5-0 193 1,010 125

April 14 1,335-6 5 7 50-4 1,285-3 1,287-6 5 5 7-6 4-0 223 989 123
May 12 1,285-7 5 5 42-0 1,243-7 1,283-2 5 5 -4-4 1 -6 197 969 120
June 9 1,390-4 5 9 142-7 1,247-7 1,323-3 5 6 40-1 14-4 288 982 120

July 14 1,553-5 6 6 241 -6 1,311 -9 1,337-0 5 7 13-7 16-5 389 1,046 118
Aug 11 1,567-0 6 7 220-4 1,346-6 1,337-1 5 7 0-1 180 269 1,178 120
Sep 8 1,541 -8 6 6 166-2 1,375-7 1,357-6 5 5 20-5 11 -4 242 1,175 125

Oct 13 1,456-6 6 2 92-6 1,364-0 1,363-1 5 8 5-5 8-7 253 1,079 125
Nov 10 1,438-0 6 1 68-6 1,369-4 1,367-7 5 8 4-6 10-2 230 1,083 125
Dec 8 1,419-7 6 0 54-3 1,365-4 1,366-7 5 8 -1 -0 3-0 201 1,092 126

1978 Jan 12 1,484-7 6 3 57-4 1,427-3 1,362-9 5 8 -3-8 -0-1 199 1,156 130
Feb 9 1,445-9 6 1 46-6 1,399-2 1,354-4 5 8 -8-5 -4-4 203 1,114 129
Mar 9 1,399-0 5 9 37-6 1,361 -3 1,351 -2 5 7 -3-2 -5-2 189 1,082 128

April 13 1,387-5 5 9 56-7 1,330-8 1,342-4 5 7 -8-8 -6-8 220 1,041 127
May 11 1,324 9 5 6 44-7 1,280-2 1,326-4 5 6 -16-0 -9-3 185 1,015 125
June 8 1,381 -4 5 9 139-2 1,242-2 1,319-4 5 6 -7-0 -10-6 276 983 123

July 6 1,512-5 6 4 231 -7 1,280-8 1,307-6 5 6 -11-8 -11 -6 366 1,024 122
Aug 10 1,534-4 6 5 210-9 1,323-6 1,309-9 5 6 2-3 -5-5 250 1,160 124
Sep 14 1,446-7 6 1 130-7 1,316-0 1,296-5 5 5 -13-4 -7-6 220 1,102 125

Oct 12 1,364-9 5 8 76-4 1,288-5 1,287-5 5 5 -90 -6-7 235 1,006 124
Nov 9 1,330-8 5 7 52-9 1,277-9 1,275-1 5 4 -12-4 -11 -6 203 1,004 124
Dec 7 1,303-2 5 5 39-8 1,263-4 1,264-8 5 4 -10-3 -10-6 191 988 124

1979 Jan 11 1,391 -2 5 9 44-4 1,346-9 1,281 -5 5 4 1’6-7 -2-0 201 1,063 127
Feb 8 1,387-6 5 9 36-7 1,350-9 1,305-2 5 5 23-7 10-0 200 1,061 127
Mar 8 1,339-8 5 7 23-9 1,310-9 1,299-8 5 5 -5-4 11 -7 176 1,038 126

April 5 1,279-8 5 4 23-9 1,255-9 1,265-9 5 4 -33-9 -5-2 166 989 125
May 10 1,238-5 5 2 36-2 1,202-3 1,246-9 5 3 -19-0 -19-4 160 957 121
June 14 1,281 -1 5 4 137-1 1,144-0 1,223-6 5 2 -23-3 -25-4 266 898 117

July 12 1,392-0 5 9 204-2 1,187-8 1,217-1 5 2 -6-5 -16-3 335 941 117
Aug 9 1,383-9 5 9 173-1 1,210-8 1,202-8 5 1 -14 3 -14-7 232 1,035 117
Sep 13 1,325-0 5 6 106-0 1,219-0 1,202-4 5-lfe -0-4 -7-1 212 995 118

Oct 111 1,302-8 5 5 64-0 1,238-8 1,218-3 5 2 15-9 0-4 231 953 118
Nov 8 1,292-3 5 5 45-5 1,246-8 1,223-6 5 2 5-3 6-9 203 969 120
Dec 6 1,292-0 5 5 35-7 1,256-3 1,236-8 5 2 13-2 11 5 197 974 121

1980 Jan 10 1,404-4 6 0 42-6 1,361 -7 1,275-4 5 4 38-6 19-0 202 1,079 125
Feb 14 1,422-0 6 0 35 2 1,386-8 1,319-9 5 6 44-5 32-1 212 1,085 125
Mar 13 e 1,411 -7 6 0 29 3 1,382-4 1,349-5 57 29-6 37-6 199 1,087 125

April 10 1,454-7 6 2 50-0 1,404-6 1,393-0 5 9 43-5 39-2 231 1,097 127
May 8 1,441 -4 6 1 45 8 1,395-6 1,418-0 6 0 25-0 32-7 199 1,116 126
June 12 1,586-6 6 7 178-3 1,408-3 1,468-0 6 2 50-0 39-5 338 1,123 126

July 10 1,811 -9 7-7 282-1 1,529-9 1,535-9 6 5 67-9 47-6 433 1,249 129
1,913-1 81 252-0 1,661 -1 1,622-2 6 9 86 3 68-1 300 1,474 R 139 R

Sep 11 1,950-2 8 3 196-3 1,753-8 1,707-9 7 2 85-7 80-0 292 1,517 R 141 R

Oct 9 1,973-0 84 137-2 1,835-8 1,810-3 7 7 102-4 91 -5 329 1,500 144
Nov 13 2,071 -2 8 8 103-4 1,967-8 1,942-5 8 2 132-2 106-8 309 1,608 R 155 R
Dec 11 2,150-5 9 1 88 6 2,061 -8 2,045-3 8 7 102-8 112-5 283 1,706 R 161 R

1981 Jan 15 2,320-5 9 8 95-8 2,224-6 2,143-9 91 98-6 111-2 282 1,869 169

UNEMPLOYMENT Q . Q 
GB summary Z—

THOUSAND

MALE FEMALE GREAT 
BRITAIN

UNEMPLOYED UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

UNEMPLOYED UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

MARRIED

Number Per cent School Actusl Seasonally adjusted Number Per cent School Actual Seasonally adjusted Number
Issver* leever*
Included Number Per cent Included Number Per cent
In unem- In unem-
ployed ployed

747-4 54 25-7 721-6 5 2 188-3 2 1 19-6 168-7 1« 1975
986-0 7 0 44-6 941 -3 6 7 318-6 3 4 36-9 281 -7 3 0 107-9 1976

1,027-5
995 2

7 3 51 -4 976-1 6 9 395 2 4 2 48-4 346-8 3 7 141 -8 1977 Annual
7 1 48-1 947-1 6 1 414-4 4 4 45-6 368 8 3 9 159-7 1978 averages

919-6 6 6 40-7 879-0 6 3 405-9 4 2 37-3 368-6 3 8 170-2 1979
1,1800 15 62-8 1,117-2 7 9 535-8 5 5 57-3 478-6 « 9 223-3 1980

981 -3 7 0 20-7 960-6 909-1 65 270-5 2 9 17-4 253-2 240-4 2 6 91-1 1976 Jan 8
978 8 7 0 14-9 963-9 926-3 6 6 274-6 3 0 13-1 261 -5 253-7 2 7 97-2 Feb 12
962-5 6-0 11 -4 951 -1 933-2 66 272-1 2 9 10-2 261 -9 261 -7 2 8 100-3 Mar 11

959-1 6 0 11 -3 947 8 941 -6 6 7 272-1 2 9 9-9 262-1 267-9 2 9 102-7 April 8
947-1 6 7 19-6 927-5 947-2 6 7 273-3 3 0 15-5 257-8 273-6 3 0 104-2 May 13
972-4 0 0 66-4 906-0 948-9 6 7 305 5 3 3 51 -8 253-7 278-7 3 0 102-1 June 10

1,030-7 7 3 109-1 921-6 945-7 6 7 371 -8 4 0 90-3 281 -5 284-4 3 1 106-3 July 8
1,052-3 7 5 107-8 944-5 947-9 6 7 387-7 4 2 86-7 301 -0 292-8 3 2 112-0 Aug 12
1,019-6 7 2 74-7 944-9 947-5 6 7 375-5 41 67-6 307-9 298-0 3 2 115-4 Sep 9

972-2 6 0 38-5 933 7 943 9 6-7 348 8 3 8 39-5 309-3 300-6 3 2 119-7 Oct 14
974-1 6 0 32-6 941 -5 947-9 6 7 336-9 3 6 21 -7 315-2 307-3 3 3 122-2 Nov 11 e
981 -9 7 0 28 8 953-1 952-3 6 8 334 1 3 6 19-2 314-9 312-6 3 4 122-0 Dec 9 e

1,034-0 7 3 24-5 1,009-6 956-6 6 8 356-2 3 8 23-7 332-5 319-0 3 4 125-2 1977 Jan 13
1,016-0 7 2 19-7 996-3 956-8 6 8 349-1 3 7 19-7 329-4 321 -5 3 4 133-3 Feb 10

989-5 7 0 15-7 973-7 955 6 6 8 338-6 3 6 15-6 323-1 324-4 3 4 133-7 Mar 10

992-5 7 0 26 8 965-7 960-0 68 343-1 3 6 23-5 319-6 327-6 3 5 135-3 April 14
954-6 6 6 22-0 932-7 952-4 6 8 331 1 3 5 20-1 311 -0 330-8 3 5 134-4 May 12

1,009-4 7 2 76-9 932-5 978-0 6 9 381 -0 4 0 65-8 315 2 345-3 3 7 138-2 June 9

1,087-3 7 7 128-6 958-7 984-1 7 0 466-2 4 9 112-9 353-2 352 9 3 7 141 -0 July 14
1.097-9 7 6 117-8 980-1 983-6 7 0 469-1 5 0 102-6 366-5 353-3 3 7 143-8 Aug 11
1,079-6 7-7 83-9 995-7 995-1 7 1 462-3 4 9 82-3 380-0 362-5 3 8 149-9 Sep 8

1,038-7 7 3 43-3 985-4 996-1 71 427-9 4 5 49 3 378-6 367-0 3 9 155-6 Oct 13
1,021-5 7 3 32-0 989-5 996-7 7 1 416-5 4 4 36-6 379-9 371 -0 3 9 156-4 Nov 10
1,018-5 7 2 25-4 993-1 994-0 7 1 401 -2 4 3 28-9 372-3 372-7 4 0 154-5 Dec 8

1,070-2 7 6 27-4 1,042-8 990-1 71 414-5 4 4 30-0 384-5 372-8 3 9 157-0 1978 Jan 12
1,045-2 7 5 22-2 1,023-0 983-5 7 0 400-7 4 2 24-5 376-2 370-9 3 9 157-0 Feb 9
1,014-4 7 2 17-9 996-5 980-2 70 384 6 4 0 19-8 364-8 371 -0 3 9 156-7 Mar 9

999-9 71 28-6 971-2 968-7 6 9 387-6 4 1 28-1 359-5 373-7 3 9 158-1 April 13
957-4 6 6 22-1 935-4 956-3 6 8 367-4 3 9 22-6 344-8 370-1 3 9 154-9 May 11
978-1 7 0 74-7 903-4 949-4 6 8 403-3 4 2 64-5 338-8 370-0 3 9 152-9 June 8

1,038-8 7 4 124-2 914-6 941 -4 6 7 473-7 5 0 107-5 366-2 366-2 3 8 155-3 July 6
1,000-1 7 5 114-2 935-9 939-0 6 7 484-4 5 1 96-7 387-6 370-9 3 9 161 -0 Aug 10

993-7 7 1 64-8 928-9 928-2 6-6 453-1 48 65-9 387-2 368-3 3 9 164-8 Sep 14

946-0 6 7 36-8 909-2 919-8 6 6 418 9 4-4 39-6 379-4 367-7 3-9 166-3 Oct 12
928-8 6 6 25-3 903-5 910-1 6 5 402-0 4 2 27-6 374-4 365-0 3 8 168-0 Nov 9
920-3 6 6 19-2 901 -1 902-3 6 4 382 9 4 0 20-6 362-3 362-5 3 8 164-9 Dec 7

989-9 M 22-0 967-9 914-4 6 6 401 -3 4 2 22-3 379-0 367-1 3 8 167-8 1979 Jan 11
993-9 7 1 18-4 975-5 935-3 6 7 393-7 41 18-3 375-4 369-9 3 8 170-2 Feb 8
961-2 6 0 14-4 946 8 929-8 6 7 378-6 3 9 14-5 364-1 370-0 3 8 169-2 Mar 8

916-2 6 6 12-0 904-2 901 -0 6 5 363-6 3 8 11-9 351 -7 364-9 3 8 166-4 April 5
879-5 6 3 18-8 860-7 880-9 6 3 359-0 3 7 17-4 341 -6 366-0 3 8 163-8 May 10
887-2 6 4 74-7 812-5 859 8 6 2 393-9 4 1 62-4 331 -5 363-8 3 8 161 -4 June 14

933-7 6 7 110-5 823-2 851 -4 61 458-3 4-7 93-7 364-6 365-7 3 8 165-4 July 12
928-2 6 7 94-5 833-7 839-7 6 0 455-7 4 7 78-6 377-1 363-1 3 8 168-3 Aug 9
890-4 6 4 53-2 837-2 838-2 60 434-6 4 5 52-8 381 -8 364-2 3 8 173-5 Sep 13

882-7 6 3 30-8 851-9 849-5 6 1 420 1 4 3 33 2 386-9 368 8 3 8 175-9 Oct 111
882-0 6 3 21 -6 860-4 853-5 61 410-3 4 2 23 9 386-4 370-1 3 8 180-1 Nov 8
890-8 6-4 17-2 873-6 861 -2 8 2 401 -3 41 18-5 382-7 375-6 3 9 180-9 Dec 6

970-4 7 0 20-7 949-7 882-3 6 3 434-0 4 5 21 -9 412-1 393-1 4 1 188 9 1980 Jan 10
955-2 7 1 17-2 968-0 913-8 6 6 436 8 4 5 18-1 418-7 406-1 4 2 197-6 Feb 14
979-3 7 0 14-3 965-0 933-7 6 7 432-4 4 5 15-1 417-3 415 8 4 3 199-8 Mar 13 e

1,011-0 7 3 26-0 984 9 967-6 6 9 443-7 4 6 24-0 419-7 425-4 4 4 202-4 April 10
1,001 -9 7 2 23-7 978-2 984-0 7 1 439-5 4 5 22-1 417-4 434-0 55 205-5 May 8
1,082 9 7 3 96-1 986-9 1,021 -1 7-3 503-7 5 2 82 3 421 -4 446-9 4 6 207-4 June 12

1,209-3 < 3 7 150-3 1,059-0 1,072-5 7 7 602-7 6 2 131 -8 470-8 463-4 4 8 215-5 July 10
1,284-3 0 2 135-7 1,148-6 1,135-8 8 2 628-9 6 5 116-3 512-6 486 4 5 0 229-2 Aug 14
1,319-1 0-5 101 -2 1,217-9 1,201 -2 8 6 631 -0 6 5 95-1 535-9 506-7 5 2 242-7 Sep 11

1,353-1 0 7 69-8 1,283-3 1,278-4 9 2 619-9 64 67-4 552-5 531 9 5 5 252-0 Oct 9
1,443-4 10 4 528 1,390-5 1,382-5 i 9 9 627 8 6 5 50-6 577-2 560-0 5 8 265 9 Nov 13
1,520-8 10 0 45-9 1,474-9 1,463-8 10:5 629-7 6 5 42-8 587-0 581 -5 6 0 272-8 Dec 11
1,647-1 11 3 50-1 1,597-0 1,532-3 11 0 673-4 7 0 45-7 627-7 611 -6 63 290-6 1981 Jan 15
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NUMBER UNEMPLOYED PER CENT

UNEMPLOYMENT Q . Q 
Regions O

THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School All 
leavers 
included 
In un
employed

Male Female Actual Seasonally adjusted

Number Per cent Change Average Male Female
since change
previous over 3
month months 

ended

SOUTH EAST

316 3 245 0 71 -3 14 7 4 2 5 5 2 3 301 -6 4 0 236-7 64-8|y/o 
<077 Annual 342 9 256-4 86-5 17 1 4* 5 5 7 2 8 325-8 4 3 247-3 78-41 y / / <a7R 318 8 234-3 84-4 13 8 4 2 5 3 2 7 304-9 4 0 227-0 77-919/0 
<07Qt

averages 282 2 205-6 76-6 10 8 3 7 4* 7 2 4 271 -4 3 8 198-8 71-1|y/» i 
1980 363 1 260-9 102-2 19 8 4 8 5 9 3 2 343 4 4 5 245-9 91 -4

1980 Jan 10 294 3 214-1 80-3 3-9 3 9 4 6 2 5 290-4 267-4 3 5 7-1 2-7 194-4 73-0
Feb 14 296 8 216-2 80-5 3-4 3 9 4 9 2 5 293-3 277-2 3 7 9 8 6-2 201 -8 75-4
Mar 13 e 292 4 213-4 79-0 2-8 3 9 48 2 5 289-7 282-6 3 7 5-4 7-4 205-5 77-1

April 10 299 0 218-8 80-2 6-3 3 9 5 0 2 5 292-7 289 4 3 8 6-8 7-3 210-4 79-0
May 8 297 5 218-0 79-4 6-5 3 9 40 2 5 291 -0 295-9 3 9 6-5 6-2 215-5 80 4
June 12 322 1 232-2 90-0 28 6 4 3 5 3 2 9 293-6 308-0 4 1 12-1 8-5 224-1 83 9

Julv 10 376 8 264-2 112-6 49-8 5 0 6 0 3 6 327-0 327-4 4 3 19-4 12-7 238-1 89-3
A ug 14 410 0 287 8 122-1 46-3 5* 4 6 5 3 9 363-7 351 8 4 6 24-4 18-6 255-7 96-1
Sep 11 421 7 296-5 125-2 35-3 5 6 6 7 4 0 386-5 371 -8 4 9 20-0 21 -3 270-4 101 -4

Oct 9 425 6 302-3 123-3 23 5 5 6 6 8 3 9 402-1 395-2 5 2 23-4 22-6 287-9 107-3
Nov 13 451 6 324-9 126-8 16-9 6 0 7- 4 4 0 434-8 429-3 5 7 34-1 25 8 314-4 114-9
Dec 11 469 7 342-3 127-4 14-0 6 2 7-7 4 0 455-7 452-5 6 0 23-2 26-9 333-1 119-4

1981 Jan 15 513 2 375-3 137 9 13-9 6 8 8 5 4 4 499-3 476-3 6 3 23-8 27-0 350-1 126-2

GREATER LONDON (Included In South East)

1976 153 0 121 -8 32-2 5-5 4 0 5 3 2 1 148-4 3 8 118-6 29 8
1977 Annual 164 7 126-0 38-7 6-6 4 3 5 5 2 5 158-1 41 122-4 35-6
1978 153 8 116-3 37-5 5-4 4 1 5 2 2 5 148-4 3 9 113-2 35-1
19791 averages 138 7 104-1 34-6 4-6 3 7 4- 7 2 3 134-1 3 6 101 -0 32 3
1980 . 175 5 128-5 47-0 8-1 4-7 5 8 3 1 167-4 4 4 121 -9 42-6

1980 Jan 10 143 4 106-7 36-8 1 -9 3 8 4 8 2 4 141 -5 131 -8 3 5 3-7 1 -3 98 2 33-6
Feb 14 144 6 107-7 36-9 1 -7 3 9 4 9 2 4 142-9 136-3 3 6 4-5 3-0 101 -5 34-8
Lfar 13 e 144 5 107-7 36 8 1 -4 3 9 4 9 2 4 143-1 140-8 3 8 4-5 4-2 105-0 35-8

April 10 147 5 110-2 37-4 2-8 3 9 50 2 4 144-7 142-6 3 8 1 -8 3-6 105-9 36-7
May 8 148 5 111-0 37-5 3-1 4 0 5 0 2 4 145-4 147-1 3 9 4-5 3-6 109-4 37-7
June 12 154 8 115-0 39-8 80 4 1 5 2 2 6 146-8 151 -5 4 0 4-4 3-6 112-7 38 8

July 10 179 3 129-3 50-0 18-5 4 8 5 8 3 3 160-9 160-3 4 3 8 8 5-9 118-7 41 -6
ug 14 196 3 140-4 55-9 18-9 5 2 6 4 3 6 177-4 171 -2 4 6 10-9 8-0 126-4 44-8

c ep 11 204 8 146-4 58-4 15-5 5 5 6 6 3 8 189-3 181 -2 4 8 10-0 9-9 133-5 47-7

Oct 9 205 4 147-9 57-5 10-8 5 5 6 7 3 8 194-6 190-7 5 1 9-5 10-1 140-2 50-5
Nov 13 214 7 156-4 58-3 8-0 5 7 71 3 8 206-7 204-4 5 5 13-7 11 -1 151 -5 52 9
Dec 11 222 2 163-0 59-2 6-6 5 9 7 4 3 9 215-7 215-1 5 7 10-7 11 -3 159-4 55-7

1981 Jan 15 242 4 178-4 64-0 6-4 6 5 81 4 2 236-0 226-2 6 0 11-1 11 8 167-4 58-8

EAST ANGLIA

1976 33 9 26-1 . 7-8 1 -6 4 8 6 1 2 8 32-2 4 6 25-2 7-0
1977 Annual 37 7 28 2 9-5 2-1 5 3 6 4 3 4 35-6 5 0 27-1 8 5
1978 35 9 26-1 9-8 1 -8 5 0 6 0 3 4 34-1 4 7 25 2 8-9
19791 averages 32 4 23-1 9-3 1 -3 4 5 5 4 3 2 31 -1 4 3 22-4 8-6
1980 41 4 29-2 12-2 2-5 5 7 6 8 4 2 39-0 5 3 27:5 10-8

1980 Jan 10 34 1 24-2 9 8 0-4 4-7 5 6 3 4 33 6 31 -0 4 3 1 -3 0-5 21 -9 9-1
eb 14 34 8 24-8 10-0 0-4 4 8 5 8 3 4 34-4 31 -4 4 3 0-4 0'6 22-0 9-4
lar 13 34 6 24-6 10-0 0-4 4 8 5 7 3 4 34-2 32-0 4 4 0-6 0-8 22-5 9-5

April 10 35 6 25-2 10-4 1 -0 4 9 5 9 3 6 34-6 33-0 4 6 1 -0 0-7 23-1 9-9
May 8 35 0 24-9 10-1 0-9 4 8 5 8 3 5 34-1 34-0 4 7 1 -0 0-9 23-9 10-1
une 12 37 2 26-1 11 -1 4-0 5 2 6 1 3 8 33 2 34-7 4 8 0-7 0-9 24 8 9-9

July 10 42 3 28-9 13-5 6-2 5 9 6 7 4 6 36-1 37-2 5 2 2-5 1 -4 26-7 10-5
Aug 14 45 4 31 -3 14-1 5-6 6 3 7 3 4 8 39 8 39-9 5 5 2-7 2-0 28 8 11-1
Sep 11 46 4 32-2 14-2 4-3 6 4 7 5 4 9 42-1 42-2 5 8 2-3 2-5 30-6 11 -6

Oct 9 47 6 33-5 14-1 2 8 6 6 7 8 4 8 44 8 44 8 6 2 2-6 2-5 32-7 12-1
Nov 13 50 7 36-3 14-4 2-0 7 0 8 4 4 9 48-6 48-4 6 7 3-6 2-8 35-4 13-0
C ec 11 53 5 39-0 14-5 1 -7 7-4 9 1 5 0 51 8 51 -3 7 1 2-9 3-0 37 8 13-4

1981 an 15 58 4 42-9 15-5 1 -7 8 1 10 0 5 3 56-7 54-1 7 5 2-8 3-1 39-9 14-2
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2-3 UNEMPLOYMENT
Regions

NUMBER UNEMPLOYED

All Male Female

PER CENT

School All Male 
leavers 
Included 
In un
employed

Female

SOUTH WEST

1976 102 9 78-3 5-3 24-7 64 8 1 3 8
1977 Annual 111 8 81 -9 29-9 6-3 6 8 8 3 4 5
1978 
1979t

averages 107 3
95 4

76-3 
66 2

31 0
29-3

5-9 
4-5

65
5 7

7 7 
6 8

4-6 
4 3

1980 113-1 77-2 35-8 6-7 6 8 7 9 5 2

1980 Jan 10 99 9 67-9 32-0 1 8 6 0 6 9
4 7Feb 14 100 6 68-6 32-0 1 -5 6 0 7 0

Mar 13e 97 8 67-1 30-7 1 -3 59 6 9 4 5

April 10 98 0 67-5 30-5 2-5 59 6 9 44
May 8 94 3 65-4 28-9 2-1 5 7 67 4 2
June 12 100 8 69-1 31 -7 12-1 6 1 7-1 4-6

July 10 114 2 76-4 37-7 17-3 69 78 5 5
Aug 14 120 7 81 -1 39 6 14-8 7 2 8 3 5 8
Sep 11 122 8 82 9 39-9 10-7 7-4 8 5 5 8

Oct 9 128 3 87-5 40-8 7-1 7-7 - 8 9 5 9
Nov 13 138 8 93 8 43-0 5-1 8 2 9 6 6 3
Dec 11 142 9 99-5 43-4 4-1 8 6 10 2 6 3

1981 Jan 15 152 3 106-4 46-0 4-1 9 1 10 9 6 7

WEST MIDLANDS

1976 133 1 99-6 33-5 9-0 58 7 0 3 8
1977 Anm iqI 134 3 95-1 39-2 10-6 5 8 6 7 4 3
1978 130 4 90-3 40-1 10-0 5 6 6 3 4* 4
1979t

averages 128 1 87-6 40-4 8-6 5 5 6 2 4* 4
1980 181 6 123-2 58-4 14-2 7 8 8 8 6 3

1980 Jan 10 133 3 91 -0 42-3 3-7 5 7 6 5 4 6
Feb 14 135 3 92-1 43-3 2 9 5 8 6 5 4 7
Mar 13e 136 9 93-1 43-8 2-6 5 9 6 6 4 7

April 10 143 0 97-4 45-6 5-1 6 1 6 9 4 9
May 8 145 4 98-9 46-5 50 6 2 7 0 50
June 12 159 1 107-3 51 -8 13-4 6 8 7 6 5 6

July 10 196 0 128-6 67-4 35-3 8 4 91 7 3
Aug 14 211 1 138 9 72-2 32-4 9 0 9 9 7 8
Sep 11 219 4 145-8 73-5 26-1 9 4 10 4 7 9

Oct 9 221 9 150-3 71 -6 18-3 9 5 10 7 7-7
Nov 13 234 4 163-0 71 -3 13-7 10 O 11 6 7 7
Dec 11 243 7 172-2 71 -5 11 8 10 4 12 2 7 7

1981 Jan 15 264 5 187-9 76-6 11 -0 113 13 4 8 3

EAST MIDLANDS

1976 73 6 55-7 17-9 4-2 4- 7 5 8 2 9
1977 Annual 79 8 58-1 21 -7 5-0 5 0 6 0 3 4
1978 80 2 57-3 22 9 4-5 5 0 6 0 3 6
1979t

averages 75 3 53-6 21 -8 3-7 4* 7 5 6 3 4
1980 104 0 73-1 30-9 7-3 6 5 7 6 4 8

1980 Jan 10 79 7 57-0 22-7 1 -3 5 0 5 9 3 5
Feb 14 82 1 59-0 23-2 1 -0 5 1 6 1 3 6
Mar 13 80 7 57-7 23-0 0-9 5 0 8 0 3 6

April 10 85 4 61 -1 24-3 2-6 5 3 6 4 3 8
May 8 85 3 60-9 24-4 2-4 5 3 6 3 3-8
June 12 99 5 69-0 30-5 13-6 6 2 7 2 4-7

July 10 112 4 75-9 36 5 19-4 7 0 7 9 5 6
Aug 14 118 1 80-2 38-0 15-9 7* 4 8 4 5 9
Sep 11 120 9 82-7 38 2 12-3 7 5 8 6 5 9

Oct 9 122 3 85 5 36 8 8 2 7-6 8 9 5 7
Nov 13 127 7 91 -3 36-4 5-7 7 9 9 5 5-6
Dec 11 133 6 96 7 36 9 4-7 8 3 10 1 5-7

1981 Jan 15 143 9 104-4 39-5 4-5 9 0 10 9 6 1
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THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERS
PER CENTNUMBER UNEMPLOYED

Actual
MaleMale FemaleAll

Male Female

YORKSHIRE AND HUMBERSIDE

97-5 41 -1
1981 Jan 15

NORTH west

70 0178-5
1981 Jan 15

NORTH

1980

36-498-4
1981 Jan 15

94-3
97-7

102-5

60-3
62-0
62-1

63-9
65- 1
66- 7

85-5
88-2 
90-8

52-8 
55-3 
55-2

82-1 
88-8 
94-2

66-3
70-8
75-6

31-4
33- 3
34- 5

35-6
38- 1
39- 6

49-2
53-6
56-6

60-3
63-0
65-6

16-0
19- 3
20- 6 
19-9 
27-0

21- 0
22- 2
22-6

23- 5
24- 3
25- 7

26-5
28-6
30-5

1976
1977
1978
1979t
1980

109-0
118-7
129-3

140-1 
156-1 
166-5

75-3 
78-6 
73-3 
63-5 
72-6

70-8
74-8
78-2

83-5
89 1 
94-7

53-5
55-5
55-0
51 -5
68-6

58-7
60-2
63-6

22-3
26- 9
28-2
27- 0
32-2

28-1
28-7
28-5

29-1
29- 7
30- 0

29-0
33- 4
34- 7
35- 9
50-8

39-1
41-3
43-0

44- 1
45- 8
47-6

31 -5
33- 1
34- 6

11976
[1977
[1978
11979+
[1980

95-0
90-2
85-7
83-2

114-9

July 10
Aug 14
Sep 11

July 10
Aug 14
Sep 11

July 10
Aug 14
Sep 11

April 10 
May 8 
June 12

Annual 
averages

Annual 
averages

Oct 9
Nov 13
Dec 11

April 10 
May 8 
June 12

Annual 
averages

Oct 9
Nov 13
Dec 11

Oct 9
Nov 13
Dec 11

Jan 10
Feb 14
Mar 13e

April 10 
May 8 
June 12

1980 Jan 10
Feb 14 
Mar 13e

11976 
[1977 
[1978 
[1979+
11980

[1980 Jan 10
| Feb 14

Mar 13e

School All 
leavers 
Included 
In un
employed

Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

97-6 61
105-5 6 4
101 -5 61
90-9 5 4

106-4 6 3

98-1 88-4 5 3 1 -2 0-4
99-1 90-7 5 4 2-3 1 -3
96-5 90-6 5 4 -0-1 1 -1

95-5 93 0 5 6 2-4 1 -5
92-2 94-8 5 7 1 -8 1 -4
88-7 96-7 5 6 1 -9 2-0

96-9 102-2 6 1 5-5 3-1
105-9 108-1 6 5 5-9 4-4
112-1 112-7 6 3 4-6 5-3

121 -2 119-1 7 1 6-4 5-6
131 -8 127-2 7 6 8-1 6-4
138-8 134-3 7-1 7-2

148-2 138-6 8 3 4-3 6-5

124-0 5 4
123-6 5 3
120-3 5 1
119-5 5 1
167-4 7 1

129-5 124-6 5 3 2-2 1 -8
132-4 129-5 5 5 4-9 2-9
134-3 133-8 5 7 4-3 3-8

137 9 138-4 5 0 4-6 4-6
140-4 143-5 6 1 5-1 4-7
145-7 150-1 6 4 6-6 5-4

160-7 158-2 6 8 8-1 6-6
178-7 172-3 7 4 14-1 9-6
193 3 185-9 8 0 13-6 11 -9

203-6 200-4 8 6 14-5 14-1
220-7 219-1 0 4 18-7 15-6
231 -9 232-1 9 9 13-0 15-4

253-5 248-5 10 6 16-4 16-0

69-4 4*4
74-8 4 7
75-7 4 7
71 -6 4*4
96-6 6 0

78-4 73-8 4 6 1 -4 1 -0
81 -1 77-5 48 3-7 2-1
79-8 77-8 4 8 0-3 1 -8

82 8 82-2 5 1 4-4 2-8
83 0 84-5 5 3 2-3 2-3
85-9 89 3 5 6 4-8 3-8

93-0 92 8 5 8 3-5 3-5
102-2 99-4 8 2 6-6 5-0
108-6 106-1 6 6 6-7 5-6

114-1 113-6 7 1 7-5 6-9
122-0 121 -9 7 6 8-3 7-5
128-9 128-8 8 0 6-9 7-6

139-4 134-8 84 6-0 7-1

114 0 86-5 27-5 8-1 5 5 6 8 3 4
120 8 87-3 33 5 9-3 5 8 6 8 4 1
125 8 89-0 36-8 9 2 6 0 7 0 4 4
121 1 83 7 37-4 8-1 5 7 6 6 4 4
163 6 112-7 51 -0 13-8 7 8 8 9 6 0

127 7 88-4 39-3 3-5 6 1 7 0 4 7
130 5 90-9 39-7 2-9 6 2 7 2 4 7
131 4 91 8 39-7 2-5 6 2 7 2 4 7

136 6 95-1 41 -6 6-4 6 5 7 5 4 9
135 4 94-2 41 -1 5-5 6 4 7 4 4 9
151 6 102-9 48-7 19-8 7 2 8 1 58

176 1 116-1 59-9 32-2 8 3 9 2 7 1
185 4 123-4 62-0 29-2 8 8 97 7 4
189 2 127-6 61 -6 23-5 9 0 10 1 7 3

190 0 131 -0 59-0 16-5 9 0 10 3 7 0
200 8 141 -3 59-6 12-8 9 5 11 1 7 1
208 9 149-4 59-5 11 -0 9 9 11 8 7 1

224 5 161 -9 62-6 10-9 10 6 12 8 7 4

197 0 159-4 46-6 14-4 6 9 8 9 4 1
212 0 153-5 58-5 17-7 7- 4 9 0 5 0
213 5 150-5 63-1 16-8 7 5 8 9 5 4
203 5 140-7 62-8 13-7 7 1 8 4 5 3
264 5 180-3 84-1 18-9 9-3 10 8 7 1

215 5 148-0 67-5 6-6 7 6 8 9 5 7
217 9 150-3 67-6 5-6 7 6 9 0 5 7
218 6 150-8 67-8 4-7 7 7 9 0 5 7

226 4 156-1 70-3 8-2 7 9 9 4 5 9
226 3 155-6 70-6 7-7 7 9 9 3 6 0
251 3 170-3 81 -0 30-6 8 8 10 2 6 9

283 8 187-9 95-9 43-6 10 O 11 3 8 1
297 8 198-5 99-3 38-4 10 4 11 9 6 4
300 1 201 -4 98-7 30-0 10 5 12 1 8 3

301 2 204-6 96-7 21 -1 10 6 12 3 8 2
312 0 215-3 96-7 16-1 10 9 12 9 8 2
322 4 224 9 97-5 13-9 113 13 5 8 2

344 1 240-1 103-9 14-0 12 1 14 4 8 8

101 3 74-3 26-9 8-6 7 5 so 5 2
114 2 80-2 34-0 10-3 8 3 9 5 6 4
121 6 84-7 36-9 10-3 8 8 10 1 6 9
119 0 82-1 36-9 8-7 8 6 9 8 6 7
147 5 101 -5 45-9 12-0 10 7 12 2 8 4

125 8 87-1 « 38-7 4-8 9 1 10 4 7 1
128 0 89-1 38-9 3-8 9 3 10 7 7 1
127 1 88-7 38 4 3-3 9 2 10 6 7 0

132 3 92-4 39 9 5-9 9 6 111 7 3
128 9 90-1 38-7 4-6 9-3 10 8 7 1
142 7 96-8 45-9 19-2 10 3 11 6 8 4

157 2 104-7 52-5 26-5 114 12 5 9 6
160 7 107-8 52-9 23-9 116 12 9 9 7
161 8 108-9 52-9 18-8 117 13 0 9 7

160 9 110-0 50-9 13-3 11 6 13 2 9 3
168 3 117-5 50-9 10-4 12 2 14 1 9 3
175 9 125-3 50-6 8-9 12 7 15 0 9 3

187-4 ~ 133-9 53-5 9-0 13 5 16 0 9 8

UNEMPLOYMENT Q , Q
Regions O

THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Female Actual Seasonally adjusted

Number Per cent Change Average Male Female
since change
previous over 5
month months

ended

105-9 5 1 82-3 23-6
111 -5 5 3 82-8 28-6
116-6 5 5 84-5 32-0
113-0 5 3 79-7 32-9
149-8 7 0 104-7 43-4

124-2 116-6 5 5 4-4 2-3 80-9 35-7
127-6 121 -4 5 8 4-8 3-6 84-6 36-8
128 9 126-2 6 0 4-8 4-7 88-1 38-1

130-3 129-9 6 2 3-7 4-4 91 -0 38-9
129-8 132-5 6 3 2-6 3-7 92-6 39-9
131 -8 137-3 6 5 4-8 3-7 96-0 41 -3

143-9 145-9 6 9 8-6 5-3 102-1 43 8
156-3 153-5 7 3 7-6 7-0 108-0 45-5
165-6 161 -4 7 6 7-9 8-0 114-4 47-0

173-4 170-8 81 9-4 8-3 122-2 48-6
188-1 186-2 8 8 15-4 10-9 134-3 51 -9
197-8 195-8 9 3 9-6 11 -5 142-5 53-3

213-6 205-9 9 8 10-1 11 -7 150-4 55-5

182-6 6 4 142-3 40-2
194-2 6 8 144-1 50-1
196-7 6 9 141 -6 55-0
189-8 6 6 133-0 56-2
245-6 8 5 168-7 74-3

208-9 198 9 7 0 8-8 3-9 137-3 61 -6
212-3 204-6 7 2 5-7 5-7 141 -4 63-2
214-0 212-2 7 4 7-6 7-4 146-3 65-9

218-1 217-1 7 6 4-9 6-1 149-8 67-3
218-6 222-4 7 8 5-3 5-9 152-8 69-6
220-7 228-3 8 0 5-9 5-4 158-0 70-3

240-2 238-8 8 4 10-5 7-2 164-7 74-1
259-5 253-9 8 9 15-1 10-5 175-5 78-4
270-1 263-1 9 2 9-2 11 -6 182-6 80-5

280-2 278-0 9 7 14-9 13-1 193-5 84-5
295-9 292-6 10 3 14-6 12-9 205-8 86-8
308-5 306-2 10 7 13-6 14-4 216-4 89-8

330-0 320-1 11 2 13-9 14-0 225-2 94-9

92-6 6 8 69-6 23-0
104-0 7 6 75-1 28-9
111-3 8 1 79-5 31 -9
110-3 8 0 77-3 32-7
135-5 8 7 94-7 39-9

121 -0 114-5 8 3 3-8 1 -9 79-5 35-0
124-2 119-0 8 6 4-5 3-2 82-6 36-4
123-8 121 -1 8 6 2-1 3-5 84-2 36-9

126-4 126-0 9 1 4-9 3-8 88 3 37-7
124-3 127-5 9 2 1 -5 2 8 89-1 38-4
123-5 128-1 9 3 0-6 2-3 89-3 38-8

130-7 132-3 9 6 4-2 2-1 92-8 39-5
136-8 137-2 9 9 4-9 3-2 96-3 40-9
143-0 141 -2 10 2 4-0 4-4 99-7 41 -5

147-6 146-7 10 6 5-5 4-8 103-9 42-8
157-9 156-0 11 3 9-3 6-3 111 -4 44-6
167-1 164-7 11 9 8-7 7-8 119-0 45-7

178-4 171 -9 12 4 7-2 8-4 123-9 48-0
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PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

month month* 
andad

NUMBER UNEMPLOYED

All Male Female School All Male Female Actual Seaaonally adjuatad

Included Number Per cent Change Average Male Femei.
In un- eInce change
employed previous over 3

WALES

1976 78 1 58-6 195 5-7 7 3 8'8 4 0 72-4 6 8 55-6 16-9
1977 Annual 88 3 61 -1 25 2 70 8 0 9 2 0 1 79-3 7 4 57-6 21 -8
1978 91 5 63-1 28-4 73 8 4 as 0-7 84-2 7 8 59-6 24-6
1979t averages 87 1 58-3 28-7 60 8 0 it 0 7 81 -0 7 0 55-2 25 5
1980 111 3 74’8 36-6 8-5 10 3 11-4 0 0 102-9 0 4 69-9 31 -9
1980 Jan 10 90 9 59 9 30’9 3-2 8 4 9 2 7 2 87-6 82-2 70 3-0 1 -3 54-3 27-9

Feb 14 92 1 61 3 308 2-7 8 8 84 7 2 89-3 85-5 7 9 3-3 2-3 57-0 28- 5
Mar 13 92 0 61 -6 30-4 2-5 8 8 9 4 7 1 89-5 87-8 0-1 2-3 2-9 59-0 288
April 10 97 4 65-9 31 -5 4-6 0 0 101 7 4 92-8 91 -9 8 5 4-1 3-2 62-6 29-3May 8 97 0 65-4 31 ’6 50 0 0 10'0 7 4 92-0 93-1 8 6 1 -2 2-5 63-2 29-9
June 12 99 1 66-6 32’4 7-4 0 0 10-2 7 4 91 -7 95-6 8 8 2-5 2-6 65-1 30-5
July 10 116 8 75-9 41 0 19’3 10 8 110 0 0 97-6 99-4 0 2 3-8 2-5 67-7 31 -7Aug 14 122 6 80’7 41 -9 17-9 11 3 12-3 0 0 104-7 104-7 9 7 5-3 3-9 72-0 32-7Sep 11 126 9 84-8 42-1 14’1 11 7 13 0 0'0 112-8 111 -8 10 3 7-1 5-4 77-8 34-0
Oct 9 129 1 87-3 41 8 100 11 0 13-3 0 0 119-1 117-2 10 3 5-4 5-9 81 -9 35-3Nov 13 134 3 91 -9 42-3 7-9 10 4 140 0 0 126-4 123-9 114 6-7 6-4 87-2 36-7Dec 11 138 0 95 8 42-2 6-9 12 7 140 0 0 131 -1 128-6 11 3 4-7 5-6 90-7 37-9

1981 Jan 15 145 6 101 -6 440 6-6 13 4 100 10 3 139-0 133-5 12 3 4-9 5-4 94-0 39-5

SCOTLAND

1976 154 4 111 -5 43-0 9-9 7 0 IS 48 144-5 OS 105-9 38-61977 182 8 125-7 57-1 14-5 8 1 9 5 Cl 168-3 7-5 117-7 50-61978 Annual 184 7 123-7 61 -0 14-1 82 0 4 S 5 170-7 7 6 115-8 54-81979t averages 181 5 118-7 62-8 12-5 8 0 91 6 6 168-9 7-4 111 -1 57-11980 225 7 147-1 78-6 16-5 0 0 11'3 8 2 209-2 91 136-6 70-1
1980 Jan 10 203 2 132-6 70-6 13-3 8 0 10 2 7 4 189-9 175-7 7 8 5-2 2-1 114-6 61 -1Feb 14 203 8 133-0 70-8 10-8 8-0 10 2 7 4 193-0 182-3 81 6-6 4-2 118-8 63-5Mar 13 e 200 1 130-4 69-7 8-4 8 9 10 0 7 3 191 -7 184-8 8 2 2-5 4-8 120-3 64-5

April 10 201 1 131 -7 69'4 7-5 8 0 10 1 73 193-5 191 -6 8 5 6-8 5-3 125-5 66-1May 8 196 3 128-3 680 6-1 8 7 0 0 71 190-3 194-1 8 6 2-5 3 9 127-1 67-0June 12 223 2 142-7 80-5 29-7 0 8 10 0 8 5 193-4 198-8 8 8 4-7 4-7 130-5 68-3
July 10 236 3 150-6 85-7 32-5 10 5 11 s 0 0 203-8 205-2 9 1 6-4 4-5 135-2 70-0Aug 14 241 3 154-6 86-7 27-7 10 7 11 0 0'1 213-6 211-8 9 4 6-6 5-9 139-3 72-5Sep 11 240 9 156-2 84-7 21 -1 10 7 12 0 0'0 219-8 220-2 9 7 8-4 7-1 146-4 73-8
Oct 9 246 1 161 -1 85-1 16-5 10 0 12 3 8 9 229-7 230-2 10 2 10-0 8-3 153-8 76-4Nov 13 254 6 168-2 86-4 12-9 113 12 0 9 1 241 -6 238-8 10 0 8-6 9-0 160-6 78-2Dec 11 261 8 175-8 86-0 11 -6 11 8 13 5 0 0 250-2 246-1 100 7-3 8-6 166-7 79-4

1981 Jan 15 286 6 192-7 93-9 20-1 12 7 US 9 8 266-5 252-3 11 2 6-2 7-4 170-9 81 -4

NORTHERN IRELAND

1976 84 9 37-5 17-4 4'3 10 0 11-4 80 50’5 9 3 35 2 15 41977 Annual 60 9 41 -8 19-2 5-6 11 0 12 7 8 5 55’3 100 38 8 16 61978 averages 65'4 45-0 20-4 5-7 11 8 13-5 8'7 59-7 10 5 41 8 17 91979 649 44-3 20-7 5'2 11 3 134 1'4 59'7 104 41 3 18 51980 76'8 53-6 25-2 70 13 7 15'2 10 3 71 8 12 5 49 4 22 4
1980 Jan 10 66 2 45-7 20-5 3'3 11 6 13 8 8'4 62'9 61 -3 10'8 0-4 0-3 42 3 19 0Feb 14 66 9 46-3 20-6 30 11 3 140 8'4 64 0 63-2 11 0 1 -9 1 -0 43 5 19 7Mar 13 66 3 45-8 20-4 2-5 11 8 13 8 8 3 63-8 64-0 11 1 0-8 1 -0 43 9 20 1

April 10 66 3 47-1 21 -2 3'7 118 142 10 64-6 65-1 11 3 1 -1 1 -3 44 4 20 7May 8 67 1 46-7 21 -1 3'7 118 14-1 80 64-2 65-8 114 0-7 0-9 44 8 21 0June 12 730 49-5 23-5 80 12 7 140' OS 650 67-1 11'8 1 -3 1 -0 45 7 21 4
July 10 84 7 55-3 29-3 13'4 14 7 107 12 0 71 '3 69-8 12.1 2.7 1 -6 47 6 22 2Aug 14 86-1 58-0 30-1 12-9 18 3 17 5 12 3 75'2 73-2 12 7 3-4 2-5 50 0 23 2Sep 11 89'3 59-7 29-7 11 '0 18 8 180 12-1 78'3 76-5 13 3 3-3 3-1 52 7 23 8
Oct 9 89 9 61 -1 28-7 8-6 18 8 18 4 117 81 3 82-3 14-3 5-8 4-2 57 2 25 1Nov 13 91 -7 62-8 28-9 7-3 16 9 100 11-8 84-4 85-7 14 9 3-4 4-2 59 6 26 1Dec 11 93 8 65-0 28-8 8'7 18 3 108 11-7 87 0 88-0 153 2-3 3-8 61 6 26 4

1981 Jan 15 99 0 69-3 29-7 6'5 17 2 20 9 121 92’5 90-9 15'8 2-9 2-9 63 9 27 0

2-3 UNEMPLOYMENT
Regions

thousand

UNEMPLOYMENT
Area statistics 2-4

FemaleMale

7,024
2,564 
5,680 
5,457 

22,174
2,613 

20,569 
27,319 
16,869
2,057
2,358

2,951 
16,988 
3,503 
3,253 
2,603 
8,334 
4,401
6,087 
8,028 
5,563 
9,319 
5,839

467 
1,423 
2,619 
1,634

10,782 
13,054 
9,104 

14,950 
32,618 

178,440 
31,105 
16.544

936
3,236
5,596
5,824

688
2,609 

13,802 
1,440 

526 
2,224 
1,088

949 
1,046 
2,565 
1,252 

865 
663

2.995 
1,768
1.995 
2,319 
7,896 
1,313 
7,492 
9,799 
7,087 
1,268 
1,697

1,506 
5,915 
1,661 
2,201 
1,331 
3,080 
2,170 
3,415 
3,503 
2,070 
4,371
2,064

2,192 
1,914 
2,857 
1,955 
1,413 
5,113 
2,364 
7,138 
3,004 

24,516
2,622 
2,710 
1,647 
3,101 

10,626
4,158 

988 
1,862

4,689
4,824
3,641
4,822

11,377
63,970
12,386
6.074

5,402 
4,521 
4,915 
3,331 
2,389 
8,846 
3,510 

17,536
5,584 

59,760
5,184 
5,808 
3,725 
5,386 

17,313
8,059 
2,241 
3,550

1,592 
5,639 

27,805 
4,200 
1,382 
4,525 
2,541 
2,534 
2,738 
7,696 
4,013 
2,045 
2,551

Unemployment In regions by assisted area status*, In certain employment office areas and In counties at Jan 15,1981

Northern Ireland
Armagh 

'Ballymena 
'Belfast 
'Coleraine 
Cookstown 

•Craigavon 
'Downpatrick
Dungannon 
Enniskillen 

'Londonderry
Newry 
Omagh 
Strabane

Scotland 
•Aberdeen 
•Ayr 
•Bathgate 
•Dumbarton 
•Dumfries
Dundee 

•Dunfermline 
•Edinburgh 
•Falkirk 
•Glasgow 
•Greenock 
•Irvine
Kilmarnock 

•Kirkcaldy 
•North Lanarkshire 
•Paisley 
•Perth 
•Stirling

Wales
•Bargoed 
•Cardiff 
•Ebbw Vale 
•Llanelli 
•Neath 
•Newport 
•Pontypbol 
•Pontypridd 
•Port Talbot 
•Shotton 
•Swansea 
•Wrexham

Counties (by region)
South East

Bedfordshire
Berkshire
Buckinghamshire
East Sussex
Essex
Greater London (GLC area)
Hampshire
Hertfordshire

North . 
•Alnwick 
Carlisle 

•Central Durham

•Darlington and S/West 
Durham

•Furness 
Hartlepool, f

•Morpeth 
•North Tyne 
•Peterlee 
•South Tyne 
•Teesside 
•Wearside 
•Whitehaven 
•Workington

All 
unemployed

Rate Male Famala All 
unemployed

Rata

per pent j>er cent
1,403 131 Isle of Wight 3,052 1,274 4,326
4,659 It Kent 33,785 13,124 46,909 8 9
8,215 11 9 Oxfordshire 9,769 4,065 13,834 6 8
7,458 23-5 Surrey 12,015 4,015 16,030 5 1

West Sussex 10,091 3,621 13,712 5 6
10,019 12 1
4,332 SI East Anglia
7,675 17 6 Cambridgeshire 12,075 4,666 16,741 7 4
7,776 12 3 Norfolk 18,200 6,230 24,430 9 3

30,070 11 0 Suffolk 12,623 4,595 17,218 7 4
3,926 14 4

28,061 15 5 South West
37,118 16 4 Avon 25,441 9,309 34,750 8 4
23,956 17 0 Cornwall 13,658 6,445 20,103 14 6

3,325 11 3 Devon 25,400 11,577 36,977 111
4,055 12 9 Dorset 12,386 5,236 17,624 8 8

Gloucestershire 10,613 4,578 15,191 7 3
Somerset 7,790 3,428 11,218 7 3

4,457 17 1 Wiltshire 11,069 5,415 16,484 8 2
22,903 11 5

5,164 11 0 West Midlands
5,454 14 7 West Midlands Metropolitan 122,579 46,735 169,314 12 2
3,934 14 6 Hereford and Worcester 15,377 6,762 22,139 9 7

11,414 12 7 Salop 11,484 4,779 16,263 12 2
6,571 13 0 Staffordshire 27,839 13,062 40,901 10 4
9,502 13 9 tWarwickshire 10,643 5,284 15,927

11,531 14 2
7,633 16 7 East Midlands

7 913,690 12 7 Derbyshire 23,515 8,610 32,125
7,903 17 5 Leicestershire 21,202 9,327 30,529 8 4

Lincolnshire 14,891 6,011 20,902 10 3
Northamptonshire 16,233 5,970 22,203 10 5

7,594 51 Nottinghamshire 28,525 9,624 38,149 8 8
6,435 14 0
7,772 15 6 Yorkshire and Humbarside

11 25,286 17 4 South Yorkshire Metropolitan 46,992 19,384 66,376
3,802 10 7 West Yorkshire Metropolitan 68,736 26,766 95,502 10 4

13,959 14 3 Humberside 33,764 10,923 44,687 12 6
5,874 11 0 North Yorkshire 12,443 5,485 17,928 7 6

24,674 17
8,588 12 3 North West

10 984,276 14 2 Greater Manchester Metropolitan 93,088 39,230 132,318
7,806 15 2 Merseyside Metropolitan 80,402 32,627 113,029 15 7
8,518 20 8 Cheshire 26,019 12,496 38,515 10 4
5,372 15 0 Lancashire 40,640 19,560 60,200 10 9
8,487 12 7

27,939 13 4 North
12,217 12 1 Cleveland 32,999 11,794 44,793 16 6
3,229 14 Cumbria 12,231 7,111 19,342 9 8
5,412 11 2 Durham 24,149 10,009 34,158 13 8

Northumberland 8,084 3,566 11,650 11 6
Tyne and Wear Metropolitan 56,428 21,008 77,436 13 8

2,280 17 9
8,248 17 5 Wales

41,607 13 6 Clwyd 15,491 5,838 21,329 16 1
5,640 21 1 Dyfed 9,374 4,837 14,211 12 7
1,908 31 4 Gwent 17,560 7,569 25,129 13 7
6,749 16 1 Gwynedd 7,880 3,147 11,027 14 0
3,629 20 5 Mid-Glamorgan 18,707 9,487 28,194 14 5
3,483 32 1 Powys 1,709 704 2,413 8 6
3,784 23 3 South Glamorgan 14,922 5,028 19,950 11 5

10,261 24 5 West Glamorgan 15,919 7,386 23,305 13 5
5,265 212
2,910 22 6 Scotland

7 53,214 34 7 Borders 2,139 792 2,931
Central 9,134 4,866 14,000 11 8
Dumfries and Galloway 4,336 2,580 6,916 12 4
Fife 9,841 6,070 15,911 11 6

15,471 7 3 Grampian 9,199 4,279 13,478 7 3
17,878 5 7 Highlands 5,882 3,210 9,092 11 5
12,745 6 8 Lothians 22,906 10,208 33,114 9 7
19,772 9 0 Orkneys 421 164 585 9 5
43,995 9 0 Shetlands 279 123 402 4-6

242,410 6 5 Strathclyde 113,205 53,417 166,622 15 1
43,491 7 5 Tayside 14,154 7,835 21,989 12 7
22.618 5 3 Western Isles 1,226 336 1,562 18-8

Note: Unemployment rates are calculated for areas which are broadly self-contained 
labour markets. In some cases rates can be calculated for single employment office 
areas. Otherwise they are calculated for travel-to-work areas which comprise two or 
more employment office areas. For the assisted areas and counties the numbers 
unemployed are for employment office areas and the rates are generally for the best 
fit of complete travel-to-work areas. The denominators used to calculate the rates at 
sub-regional level are the mid-1977 estimates of employees in employment plus the 
unemployed. National and regional rates are based on mid-1979 estimates.

• Travel-to-work area.
t A proportion of the unemployed is in a travel-to-work area associated with another county 
for the purpose of calculating unemployment rate. For this reason a meaningful rate cannot 
be calculated
t Assisted area status is defined as “Special Development Area” (SDA), "Development 
Areas other than Special Development Areas" (other DA) and "Intermediate Areas” (IA).

See footnotes to table 2 • 1 %
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2, /f UNEMPLOYMENT
* H* Area statistics

Unemployment in regions by assisted area statust, in certain employment office areas and in counties at Jan 15,1981
Male Female All 

unemployed
Rate Male Female All 

unemployed
Rate

-------------- .
ASSISTED REGIONS per cent P®r centEast Anglia
South West Cambridge 2,735 991 3,726 4 3

SDA 4,170 1,531 5,701 16 7 Great Yarmouth 3,210 1,039 4,249 11 3
Other DA 19,534 10,124 29,658 13 2 •Ipswich 5,430 1,848 7,278 6 7
IA 9,632 4,227 13,859 11 9 Lowestoft 2,075 801 2,876 9 8
Unassisted 73,021 30,108 103,129 8 1 •Norwich 7,183 2,262 9,445 7 4
All 106,357 45,990 152,347 9 1 Peterborough 4,724 1,935 6,659 9 7

West Midlands South West
IA 1,047 350 1,397 10 2 Bath 2,700 941 3,641 7 4
Unassisted 186,875 76,272 263,147 11 4 •Bournemouth 9,429 3,582 13,011 9 1
All 187,922 76,622 264,544 113 •Bristol 19,840 7,060 26,900 8 2

•Cheltenham 3,078 1,210 4,288 5 9
East Midlands •Chippenham 1,264 669 1,933 6 7

SDA — — — —— •Exeter 3,829 1,382 5,211 7 2
Other DA 5,231 1,730 6,961 22 1 Gloucester 3,789 1,518 5,307 7 9
IA 19,232 6,968 26,200 10 0 •Plymouth 9,930 5,176 15,106 12 3
Unassisted 79,903 30,844 110,747 8 5 •Salisbury 1,942 1,147 3,089 7 6
All 104,366 39,542 143,908 9 0 Swindon 5,623 2,450 8,073 9 7

Taunton 1,810 703 2,513 6 0
Yorkshire and Humberside •Torbay 6,526 2,692 9,218 131

SDA — ■; — •• — — •Trowbridge 1,272 628 1,900 69
Other DA 40,148 14,120 54,268 13 0 •Yeovil 1,663 888 2,551 6 2
IA 121,787 48,438 170,225 10 1
All 161,935 62,558 224,493 10 6 West Midlands

•Birmingham 61,023 22,726 83,749 12 0
North West Burton-upon-T rent 2,126 869 2,995 7 9

SDA 77,617 31,866 109,483 15 8 •Coventry 21,624 9,851 31,475 13 0
Other DA 12,821 6,886 19,707 14 2 •Dudley/Sandwell 25,120 9,568 34,688 11 4
IA 149,711 65,161 214,872 10 6 Hereford 2,161 977 3,138 8 3
All 240,149 103,913 344,062 12 1 •Kidderminster 3,044 1,461 4,505 111

Leamington 2,755 1,216 3,971 7 8
North •Oakengates 6,663 2,895 9,558 16 0

SDA 73,729 27,417 101,146 14 5 Redditch 2,692 1,501 4,193 121
Other DA 45,311 18,723 64,034 14 4 Rugby 1,804 1,074 2,878 9 4
IA 14,851 7,348 22,199 10 1 Shrewsbury 2,364 892 3,256 7 8
All 133,891 53,488 187,379 13 5 •Stafford 2,492 1,124 3,616 6 6

•Stoke-on-Trent 14,202 6,553 20,755 101
Wales •Walsall 15,166 6,628 21,794 12 9

SDA 31,264 13,490 44,754 16 1 •Wolverhampton 13,597 5,153 18,750 12 8
Other DA 50,808 21,787 72,595 13 1 •Worcester 4,830 1,788 6,618 9 2
IA 19,490 8,719 28,209 11 6
All 101,562 43,996 145,558 13 4 East Midlands

•Chesterfield 5,952 2,183 8,135 9 7
Scotland •Coalville 2,448 949 3,397 7 4

SDA 124,474 60,281 184,755 15 1 Corby 5,231 1,730 6,961 221
Other DA 26,750 14,717 41,467 12 8 •Derby 7,356 2,790 10,146 6 8
IA 41,498 18,882 60,380 8 6 Kettering 2,619 901 3,520 11 6
All 192,722 93,880 286,602 12 7 •Leicester 14,608 6,226 20,834 8 9

Lincoln 4,923 1,847 6,770 10 4
UNASSISTED REGIONS Loughborough 1,907 928 2,835 6 4

Mansfield 4,546 1,476 6,022 9 8
South East 375,309 137,882 513,191 6 8 •Northampton 5,843 2,146 7,989 7 4
East Anglia 42,898 15,491 58,389 8 1 •Nottingham 22,377 7,398 29,775 0 7

•Sutton-in-Ashfield 2,136 521 2,657 7 4
GREAT BRITAIN

SDA 311,254 134,585 445,839 15 3 Yorkshire and Humberside
Other DA 200,603 88,087 288,690 13 4 •Barnsley 6,763 2,982 9,745 11 0
IA 377,248 160,093 537,341 10 2 •Bradford 15,028 5,350 20,378 11 9
Unassisted 758,006 290,597 1,048,603 7 9 •Castleford 4,646 2,095 6,741 10 5
All 1,647,111 673,362 2,320,473 98 •Dewsbury 5,889 1,873 7,762 11 8

•Doncaster 9,694 4,901 14,595 13 0
Northern Ireland 69,261 29,717 98,978 17 2 Grimsby 7,322 1,805 9,127 11 9

•Halifax 5,561 2,214 7,775 9 9
Harrogate 1,644 627 2,271 6 4

Local areas (by region) Huddersfield 6,648 3,134 9,782 10 8
South East •Hull 17,571 5,842 23,413 12 8
•Aidershot 3,407 1,426 4,833 5 7 Keighley 2,241 1,028 3,269 10 7
Aylesbury 1,735 723 2,458 5 4 •Leeds 23,313 8,804 32,117 9 4
Basingstoke 1,967 808 2,775 5 9 •Mexborough 3,345 1,810 5,155 17 6

•Bedford 3,483 1,611 5,094 6 1 Rotherham 5,685 2,471 8,156 12 6
•Braintree 2,063 877 2,940 8 5 •Scunthorpe 6,225 2,192 8,417 13 0
•Brighton 9,439 3,047 12,486 91 •Sheffield 20,649 6,756 27,405 9 3
•Canterbury 2,611 1,006 3,617 8 9 •Wakefield 4,962 2,067 7,029 9 6
•Chatham 8,884 3,894 12,778 10 0 York 3,753 1,671 5,424 6 4
•Chelmsford 2,729 957 3,686 5 4
•Chichester 2,617 959 3,576 7 4 North West
Colchester 3,229 1,278 4,507 7 5 •Accrington 2,082 1,057 3,139 10 7

•Crawley 5,348 2,070 7,418 4 5 •Ashton-under-Lyne 7,248 3,642 10,890 11 4
•Eastbourne 2,268 686 2,954 7 0 •Birkenhead 17,311 7,519 24,830 15 7
•Guildford 3,389 1,312 4,701 5 1 •Blackburn 5,450 2,289 7,739 11 2
•Harlow 3,887 1,573 5,460 7 4 •Blackpool 8,904 3,839 12,743 11 6
•Hastings 3,435 1,135 4,570 10 6 •Bolton 9,056 4,246 13,302 11 9
•Hertford 1,288 480 1,768 4 4 •Burnley 2,963 1,710 4,673 9 3
•High Wycombe 3,476 1,224 4,700 5 1 •Bury 4,383 2,133 6,516 10 3
•Hitchin 2,691 1,040 3,731 7 0 Chester 3,772 1,463 5,235 9 8•Luton 7,629 3,195 10,824 8 1 •Crewe 3,676 1,644 5,320 8 0
Maidstone 3,547 1,388 4,935 6 1 •Lancaster 3,884 1,644 5,528 11 7

•Newport (loW) 3,052 1,274 4,326 10 4 •Leigh 3,387 1,907 5,294 12 4
•Oxford 8,045 3,417 11,462 6 5 •Liverpool 55,158 21,468 76,626 16 1•Portsmouth 12,963 5,180 18,143 9 0 •Manchester 52,659 19,044 71,703 10 0
•Ramsgate 3,082 1,231 4,313 11 9 •Nelson 1,940 977 2,917 11 1•Reading 7,540 2,582 10,122 6 1 •Northwich 2,839 1,649 4,488 11 3
•Slough 4,172 1,744 5,916 4 9 •Oldham 7,471 3,291 10,762 11 0
•Southampton 11,335 4,396 15,731 7 1 •Preston 9,668 4,785 14,453 9 7
•Southend-on-Sea 16,426 5,411 21,837 11 1 •Rochdale 4,726 2,201 6,927 13 8
•St Albans 2,780 972 3,752 4 1 Southport 3,191 1,380 4,571 137
Stevenage 2,157 921 3,078 7 1 St Helens 6,080 2,851 8,931 13 6

•Tunbridge Wells 3,386 1,049 4,435 5 3 •Warrington 5,964 2,720 8,684 10 7
•Watford 4,470 1,621 6,091 4 9 •Widnes 5,148 2,879 8,027 141
•Worthing 3,236 993 4,229 7 1 •Wigan 6,741 4,035 10,776 14 8

UNEMPLOYMENT
Age and duration 2 5

From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

THOUSAND

great, 
BRITAIN

Under 25 25-54 55 and over All ages

Uft° 

weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeke

All 2ur° 

weeks

Over 26 
and up 
to 52 
weeke

Over 52 
weeks

All 2ur° 

weeks

Over 26 
snd up 
to 52 
weeks

Over 52 
weeks

All 2ur° 

weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All

male AND FEMALE

1978 Oct 395.6 71 -2 55-8 522-7 331 -2 108-7 171 -5 611 -5 84 6 40-5 105-7 230-8 811 -4 220-4 333-1 1,364-9

358-5 87-1 53-9 499-5 366-0 115-2 174 1 655-3 85-4 44-1 106-8 236-4 809-9 246-5 334 8 1,391 -2
1979 288 -0 840 56-9 428-9 321 -2 117-7 180-3 619-2 73-0 49 2 109-6 231 8 682-1 250-9 346 8 1,279-8

July 490-2 68-1 57-2 615-4 282-0 100-8 173-9 556-7 67-8 42-7 109-5 220-0 839-9 211 -6 340-5 1,392-0

Oct* 377-0 62-8 54-4 494-3 317-3 94-7 169-5 581 -5 77-3 36-7 113-1 227-1 771 -6 194-2 337-0 1,302-8

379-8 79-5 52-4 511-7 380-3 104-9 169-6 654-7 85-3 39-6 113-0 238-0 845-4 223 9 335-1 1,404-4
378-0 93-6 52-0 523-6 391 -2 125-2 168-6 684-9 85-2 47-8 113-3 246-2 854-3 266-5 333-9 1,454-7

July 689-5 95-0 57-5 842-0 410-8 133-4 172-7 717-0 92-7 47-0 113-3 253-0 1,193-0 275 4 343-5 1,811 -9
Oct 631 -0 114-1 68-9 813-9 522-9 154-5 189-5 866-9 122-0 50-0 120-1 292-2 1,275-9 318-6 378-6 1,973-0

1981 Jan 613-4 189-8 84-9 888-1 664-0 207-1 218 9 1,090-0 152-8 63-1 126-4 342-4 1,430-3 460-0 430-3 2,320-5

MALE

1978 Oct 215-5 38-2 33-5 287-2 238-4 77-0 138 3 453-8 74-6 35-6 94-8 205-0 528-5 150-9 266-7 946-0

206-2 46-4 32-8 285-4 272-7 81 -5 140-5 494-7 75-2 39-1 95-5 209-8 554-1 166-9 268-8 989 9
166-8 45-6 34-6 247-0 235-9 83-3 144-7 463-8 64-2 43-6 97-6 205-4 466-9 172-5 276 9 916-2

July 267-0 36-2 34-3 337-4 195-1 69-6 137-5 402-2 59-3 37-8 97-0 194-0 521 4 143-5 268 8 933-7

Oct* 202-7 32-6 32-3 267-6 219-5 63 4 132-7 415-6 67-5 32-1 100-0 199-5 489-7 128-1 265-0 882-7

214-3 40 8 31 -4 286-5 272-6 69-5 133-0 475-0 74-2 34-7 99-9 208-8 561 -1 145-1 264-2 970-4
218-2 50-0 31 -4 299-6 278-8 84-7 131 -5 494-9 74-3 42-1 100-0 216-4 571 -3 176-8 262-9 1,011 -0

July ' 385-6 52-8 34-7 473-1 287-5 92-1 134-2 513-8 81 -1 41 -4 99-8 222 4 754-2 186-3 268-7 1,209-3
Oct 360-2 65-5 42-4 468-1 374-0 106-9 146-9 627-8 107-3 43-9 105-9 257-1 841 -5 216-3 295-3 1,353-1

1981 Jan 367-5 111 -0 54-0 532-6 493-6 146-7 171 -4 811-8 135-5 55-7 111 -6 302-8 996-7 313-4 337-0 1,647-1

FEMALE

1978 Oct 180-2 33-0 22-3 235-5 92-8 31 -7 33-2 157-7 10-0 4-8 10-9 25-8 283-0 69-5 66-4 418-9

1979 Jan 152-2 40-8 21 -1 214-1 93-3 33-7 33-6 160-6 10-2 5-1 11 -3 26-6 255-8 79-6 66-0 401 -3
April 121 -1 38 4 22 3 181 -9 85-3 34-4 35-7 155-3 8 8 5-6 11 -9 26-3 215-3 78-4 69-9 363-6
July 223-2 31 -9 22-9 277 9 86-9 31 -2 36-4 154-4 8-5 5-0 12-4 25-9 318-5 68-0 71-7 458-3

Oct* 174-3 30-2 22-1 226-6 97-8 31 -3 36-8 165-9 9-8 4-6 13-1 27-6 282-0 66-1 72.0 420-1

1980 Jan 165-5 38-6 21 -1 225-2 107-7 35-3 36-7 179-7 11-1 4-9 13-2 29-1 284-3 78-8 70-9 434-0
April 159-8 43-6 20-6 224-0 112 4 40-5 37-1 190-0 10-8 5-6 13-3 29-7 283-0 89-7 70-9 443-7
July 303-9 42 2 22-8 368-8 123-4 41 -3 38-6 203-2 11 -6 5-6 13-4 30-6 438-8 89-1 74-8 602-7
Oct 270-8 48-5 26-5 345-8 146-9 47-6 42-6 239-1 14-7 6-1 14-2 35-1 434-4 102-2 83-3 619 9

1981 Jan 245-9 78-8 30-9 355-5 170-4 60-3 47-5 278-2 17-3 7-4 14-9 39-6 433-6 146-5 93-3 673-4
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Q ( O UNEMPLOYMENT
cL * O Age and duration: January 15, 1981

Duration of Aga groups
unvmpioymvm 
in weeks 
United Kingdom

Under 
18

18 19 20-24 25-29 30-34 35-44 45-49 50-54 55-59 60-64 65 and 
over

All

MALE --------—-
One or less 5,259 2,431 2,215 9,162 6,221 5,433 6,965 2,695 2,596 2,525 2,679 26
Over 1 and up to 2 9,587 3,356 2,969 13,047 8,716 7,266 9,329 3,641 3,717 4,558 5,915 35

2 4 7,672 3,383 3,179 13,408 9,694 8,378 11,154 4,378 4,185 4,498 5,056 43 , ' &> 100

4 6 8,684 4,771 4,504 19,948 13,442 11,518 14,900 5,857 5,279 5,355 5,428 53 9Q 7*)q
6 8 7,889 5,055 4,811 20,962 14,337 12,387 15,989 6,348 5,686 5,793 6,794 55 106,106
8 13 15,888 11,197 10,751 47,027 31,751 25,761 34,274 13,294 12,367 13,276 15,554 169 231 Qno

13 26 26,800 18,822 19,661 80,528 51,609 41,641 54,723 22,736 22,212 25,776 34,061 307 39R R7c
26 39 20,913 10,644 11,104 40,331 25,559 20,530 27,343 11,321 11,324 13J95 20,268 225 V'«o,o/D21 9 7R7
39 52 4,417 4,198 5,681 20,642 14,458 11,852 16,076 6,957 7,395 8,734 14,035 215 ; 114,660
52 65 1,127 1,519 3,507 13,235 9,578 7,824 10,973 4,794 4,905 5,666 9,827 151 73 inc
65 78 570 817 2,182 9,191 6,650 5,590 7,692 3,456 3,640 4,368 9,306 154
78 104 574 781 1,964 8,914 6,523 5,981 8,501 4,091 4,459 5,543 10,084 229 u'3,vl0 K7 RzM i

104 156 33 279 837 7,866 6,482 5,822 9,779 5,074 5,935 7,658 16,441 428
156 — 30 246 4,864 6,544 7,987 17,237 10,684 14,128 17,886 25,845 1,103 10R

All 109,413 67,283 73,611 309,125 211,564 177,970 244,935 105,326 107,828 124,831 181,293 3,193 1,716,372—
FEMALE
One or less 4,499 2,083 1,663 5,951 3,200 2,027 2,504 1,015 902 717 51 24 Al o
Over 1 and up to 2 8,515 3,149 2,617 8,847 4,589 2,865 3,511 1,465 1,343 1,244 61

2 4 6,744 2,849 2,472 8,187 3,960 2,332 3,132 1,363 1,276 1,227 29 33 571 14 6 6,791 3,532 2,886 10,353 5,300 3,124 3,811 1,629 1,397 1,254 49 40 126 i6 8 6,109 3,655 3,225 10,969 5,772 3,420 4,216 1,861 1,687 1,493 52 42 459 i
8 13 12,688 8,455 7,445 25,826 13,161 7,844 9,701 4,178 4,005 3,537 131 96 97213 26 21,375 14,516 13,893 46,196 23,972 14,118 17,166 7,978 7,709 7,654 293 174 R7026 39 18,193 8,644 7,909 24,570 13,150 7,528 9,193 4,379 4,365 4,366 196 102 49239 52 3,798 3,128 4,028 13,195 8,473 4,762 5,716 2,771 2,935 2,965 152 5<923

52 65 1,015 1,162 2,371 6,764 4,179 2,428 3,127 1,672 1,756 2,038 108 26 6?Q i
65 78 489 594 1,424 4,174 2,117 1,440 2,073 1,112 1,464 1,587 105 16 579 >78 104 497 602 1,331 4,252 1,989 1,386 2,223 1,362 1,726 2,085 134 17567 ’104 156 45 274 563 4,163 1,809 1,269 2,139 1,507 2,151 3,009 195 17J24156 —— 39 221 2,623 1,704 1,229 2,345 2,098 3,507 5,808 364 19 93R IAll 90,758 52,682 52,048 176,070 93,375 55,772 70,857 34,390 36,223 38,984 1,920 703'079 |

Duration of Ago groups

In weeks' 
Great Britain

Under 
18

18 19 20-24 25-29 30-34 35-44 45-49 50-54 55-59 60-64 65 and 
over

All

MALE -
One or less 5,081 2,334 2,130 8,734 5,958 5,188 6,678 2,586 2,515 2,474 2,627 23 46,328Over 1 and up to 2 9,432 3,255 2,862 12,545 8,376 7,017 9,029 3,503 3,595 4,458 5,838 33 69,9432 4 7,532 3,266 3,077 12,917 9,355 8,164 10,803 4,278 4,094 4,422 5,001 41 72,9504 6 8,474 4,593 4,359 19,182 12,942 11,134 14,492 5,678 5,154 5,250 5,348 51 96,6576 8 7,633 4,853 4,617 20,154 13,840 12,009 15,560 6,200 5,549 5,667 6,706 53 102,841

8 13 15,297 10,755 10,385 45,253 30,638 24,954 33,214 12,950 12,034 12,991 15,343 153 223,96713 26 25,277 17,881 18,758 76,871 49,556 40,107 52,840 22,060 21,592 25,265 33,529 274 384,01026 39 18,971 10,032 10,569 38,505 24,514 19,653 26,247 10,951 10,985 12,893 19,945 202 203,46739 52 3,960 3,970 5,399 19,615 13,753 11,324 15,360 6,747 7,213 8,574 13,851 196 109,962
52 65 1,034 1,409 3,287 12,484 8,987 7,361 10,356 4,580 4,720 5,514 9,659 124 69,51565 78 493 753 2,049 8,656 6,273 5,274 7,248 3,317 3,515 4,264 9,207 138 51,18778 104 446 628 1,794 8,332 6,085 5,579 7,999 3,907 4,295 5,390 9,943 205 54,603104 156 33 190 707 7,216 5,952 5,350 9,023 4,792 5,688 7,418 16,190 394 62,953156 — 30 190 4,303 5,816 7,024 15,256 9,775 13,215 17,014 25,078 1,027 98,728All 103,663 63,949 70,183 294,767 202,045 170,138 234,105 101,324 104,164 121,594 178,265 2,914 1,647,111

FEMALE
One or less 4,342 2,010 1,603 5,683 3,031 1,919 2,397 975 866 696 51 23,573Over 1 and up to 2 8,376 3,062 2,538 8,543 4,425 2,749 3,414 1,424 1,316 1,217 59 37,1232 4 6,597 2,761 2,386 7,888 3,814 2,224 2,990 1,317 1,241 1,197 29 32,4444 6 6,676 3,437 2,811 9,948 5,074 2,979 3,684 1,578 1,352 1,226 49 38,8146 8 5,949 3,529 3,108 10,543 5,524 3,269 4,069 1,823 1,639 1,459 51 40,963

8 13 12,336 8,125 7,186 24,811 12,608 7,510 9,348 4,057 3,901 3,434 124 93,44113 26 20,428 13,827 13,316 44,051 22,777 13,457 16,467 7,713 7,464 7,442 267 167,20926 39 16,931 8,108 7,455 23,344 12,490 7,127 8,794 4,217 4,230 4,234 184 97,11339 52 3,569 3,007 3,823 12,516 8,012 4,471 5,464 2,682 2,838 2,890 136 49,408
52 65 967 1,115 2,259 6,463 3,968 2,301 3,002 1,618 1,702 1,993 103 25,49165 78 451 570 1,365 3,975 2,004 1,364 1,979 1,064 1,414 1,542 92 15,82078 104 445 517 1,242 4,062 1,882 1,322 2,121 1,302 1,671 2,026 124 16,714104 156 45 235 499 3,976 1,733 1,221 2,034 1,444 2,067 2,927 178 16,359156 —— 39 201 2,451 1,604 1,166 2,203 1,997 3,332 5,567 330 18,890All 87,112 50,342 49,792 168,254 88,946 53,079 67,966 33,211 35,033 37,850 1,777 673,362

UNEMPLOYMENT
Age and duration: January 15, 1981 

Regions
2-6

* Included in South East.

Duration of 
unamploymont 
In weeks

Male Female Male Female

Under 
25

25-54 55 and 
over

All Under 
25

25-54 55 and 
over

All Under 
25

25-54 55 and 
over

All Under
25

25-54 55 and 
over

All

.—- —

2 or less
Over 2 and up to

4

South East
13,369 16,087 4,375 33,831 9,083 5,816 573 15,472

Yorkshire and Humberside 
3,763 5,301 1,717 10,781 3,035 1,913 187 5,135

4 6,809 9,304 2,301 18,414 4,288 2,903 279 7,470 2,440 3,705 1,031 7,176 1,874 908 97 2,879
8 20,836 27,597 6,206 54,639 11,369 8,140 738 20,247 6,983 9,996 2,276 19,255 4,495 2,515 221 7,231

8 13 21,345 29,134 7,434 57,913 11,999 8,985 956 21,940 7,756 11,558 3,219 22,533 5,072 3,238 306 8,616
13 26 31,746 42,461 14,102 88,309 18,664 14,431 1,824 34,919 13,956 18,615 5,667 38,238 9,145 5,640 639 15,424
26 52 20,159 31,714 13,564 65,437 11,509 10,416 1,757 23,682 12,099 14,047 5,410 31,556 9,135 5,182 660 14,977

52 104 5,530 16,104 9,743 31,377 2,685 4,721 1,283 8,689 3,900 8,230 4,855 16,985 2,310 2,363 541 5,214
104 156 845 4,757 4,867 10,469 462 1,387 679 2,528 647 2,662 2,860 6,169 420 684 280 1,384
156 357 5,919 8,644 14,920 224 1,552 1,159 

9,248
2,935 322 4,677 4,243 9,242 222 880 596 1,698

All 120,996 183,077 71,236 375,309 70,283 58,351 137,882 51,866 78,791 31,278 161,935 35,708 23,323 3,527 62,558

2 or less
Over 2 and up to 

4

Greater London*
6,479 7,986 1,770 16,235 4,010 2,746 272 7,028

North West
5,458 6,872 1,975 14,305 4,460 3,184 326 7,970

4 2,752 4,269 929 7,950 1,630 1,467 152 3,249 3,476 4,364 1,114
2,662

8,954 2,807 1,678 207 4,692
8 9,784 13,237 2,589 25,610 5,192 4,124 344 9,660 9,912 12,825 25,399 6,802 4,694 474 11,970

8 13 9,735 13,170 2,945 25,850 5,200 4,176 432 9,808 11,498 14,680 3,204 29,382 7,682 5,460 537 13,679
13 26 14,775 20,364 5,614 40,753 8,297 6,870 809 15,976 20,722 26,433 6,996 54,151 13,854 9,986 1,280 25,120
26 52 9,886 17,061 5,640 32,587 5,165 5,200 853 11,218 19,155 23,386 6,832 49,373 13,364 9,774 1,247 24,385

52 104 3,038 9,251 4,152 16,441 1,285 2,481 616 4,382 8,219 15,423 5,293 28,935 4,325 4,658 943 9,926
104 156 531 2,943 2,010 5,484 250 745 296 1,291 1,971 5,820 2,673 10,464 1,018 1,454 471 2,943
156 193 3,441 3,896 7,530 102 748 508 1,358 1,316 11,497 6,373 19,186 614 1,725 889 3,228

All 57,173 91,722 29,545 178,440 31,131 28,557 4,282 63,970 81,727 121,300 37,122 240,149 54,926 42,613 6,374 103,913

East Anglia
1.331 1,762 600 3,693 983 561 49 1,593

North
2,637 3,637 1,094 7,368 2,449 1,665 119 4,233

Over 2 and up to 4 803 1,128 329 2,260 510 319 43 872 1,841 3,010 801 5,652 1,442 700 63 2,205
4 8 2,211 3,058 743 6,012 1,224 732 80 2,036 5,225 8,240 2,021 15,486 3,270 2,039 145 5,454

8 13 2,214 3,223 896 6,333 1,394 867 100 2,361 5,540 8,589 2,051 16,180 3,889 2,539 205 6,633
13 26 3,506 4,947 1,901 10,354 2,184 1,688 205 4,077 10,410 13,938 4,023 28,371 7,398 4,939 412 12,749
26 52 2,305 3,238 1,668 7,211 1,366 1,178 216 2,760 9,851 11,468 4,281 25,600 7,857 5,370 429 13,656

52 104 607 1,701 1,275 3,583 332. 541 171 1,044 4,595 8,897 4,154 17,646 2,405 2,640 370 5,415
104 156 82 481 681 1,244 49 155 101 305 966 3,256 2,272 6,494 466 669 226 1,361
156 55 870 1,283 2,208 46 226 171 443 564 5,801 4,729 11,094 285 952 545 1,782

All 13,114 20,408 9,376 42,898 8,088 6,267 1,136 15,491 41,629 66,836 25,426 133,891 29,461 21,513 2,514 53,488

2 or less
South West

2,695 3,460 1,015 7,170 2,394 1,474 138 4,006
Wales

2,428 3,012 785 6,225 1,931 1,499 117 3,547
Over 2 and up to 4 1,730 2,466 653 4,849 1,416 830 91 2,337 1,376 2,039 431 3,846 1,083 618 55 1,756

4 8 4,802 6,998 1,756 13,556 3,190 2,102 217 5,509 3,957 5,537 1,170 10,664 2,675 1,772 115 4,562

8 13 5,524 7,956 2,401 15,881 4,265 2,982 304 7,551 4,764 6,387 1,500 12,651 3,250 2,298 168 5,716
13 26 8,799 12,461 4,653 25,913 6,630 4,922 603 12,155 8,910 12,484 4,849 26,243 6,299 4,727 494 11,520
26 52 5,427 8,278 4,050 17,755 4,163 3,471 498 8,132 7,094 9,188 3,743 20,025 5,645 4,229 381 10,255

52 104 1,789 5,025 3,862 10,676 1,277 1,884 571 3,732 2,821 5,654 2,496 10,971 1,864 2,159 319 4,342
104 156 325 1,734 1,987 4,046 274 646 289 1,209 554 2,117 1,667 4,338 297 644 175 1,116
156 199 2,619 3,693 6,511 143 739 477 1,359 270 3,623 2,706 6,599 165 673 344 1,182

43,996All 31^290 50,997 24,070 106,357 23,752 19,050 3,188 45,990 32,174 50,041 19,347 101,562 23,209 18,619 2,168

2 or less
West Midlands

4,060 5,744 1,868 11,672 3,159 2,347 219 5,725
Scotland

8,163 5,287 1,053 14,503 6,678 2,706 184 9,568
Over 2 and up to 4 2,550 3,919 1,315 7,784 1,796 1,323 195 3,314 4,043 4,354 810 9,207 3,104 1,513 125 4,742

4 8 6,998 11,318 2,970 21,286 4,480 3,101 349 7,930 8,273 10,807 1,825 20,905 5,488 3,917 280 9,685

8 13 8,586 13,281 3,534 25,401 5,257 3,985 451 9,693 9,318 11,838 2,304 23,460 6,615 4,772 343 11,730
13 26 15,846 22,626 7,500 45,972 10,428 7,807 926 19,161 16,118 20,112 5,081 41,311 11,575 9,772 845 22,192
26 52 14,465 18,181 6,284 38,930 10,540 7,459 911 18,910 13,719 18,002 5,270 36,991 10,601 9,643 871 21,115

52 104 4,957 10,731 4,771 20,459 3,187 3,480 647 7,314 6,845 12,768 4,108 23,721 3,933 4,790 710 9,433
104 156 872 3,600 2,261 6,733 739 1,119 367 2,225 1,579 4,909 2,359 8,847 839 1,358 354 2,551
156 461 4,968 4,256 9,685 388 1,326 636 2,350 776 8,433 4,568 13,777 480 1,650 734 2,864

All 58,795 94,368 34,759 187,922 39,974 31,947 4,701 76,622 68,834 96,510 27,378 192,722 49,313 40,121 4,446 93,880

2 or less
East Midlands

2,469 3,283 971 6,723 1,985 1,351 111 3,447
Northern Ireland 

1,653 2,134 285 4,072 1,167 905 50 2,122
Over 2 and up to 4 1,724 2,405 679 4,808 1,312 794 71 2,177 850 1,095 133 2,078 620 477 30 1,127

4 8 4,668 6,182 1,446 12,296 3,008 1,979 166 5,153 2,759 3,185 403 6,347 1,519 1,226 63 2,808

8 13 5,145 7,144 1,944 14,233 3,035 2,298 188 5,521 3,173 3,657 512 7,342 1,956 1,465 110 3,531
13 26 8,774 12,078 4,296 25,148 5,445 3,966 481 9,892 7,024 6,766 1,076 14,866 4,358 3,065 238 7,661
26 52 6,747 9,245 4,559 20,551 4,573 3,603 474 8,650 6,909 6,068 1,011 13,988 4,712 2,947 235 7,894

52 104 2,102 4,963 3,887 10,952 1,113 1,478 325 2,916 3,016 5,161 884 9,061 1,244 1,340 177 2,761
104 156 305 1,469 2,375 4,149 191 383 163 737 869 2,287 525 3,681 290 376 99 765
156 203 2,679 2,624 5,506 124 579 346 1,049 617 5,494 1,715 7,826 192 581 275 1,048

All 32,137 49,448 22,781 104,366 20,786 16,431 2,325 39,542 26,870 35,847 6,544 69,261 16,058 12,382 1,277 29,717
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2 ”7 UNEMPLOYMENT
* / Age

• From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

GREAT BRITAIN Under 18 18 to 19 20 to 24 25 to 34 35 to 44 45 to 54 55 to 59 SO and over All ages

MALE AND FEMALE

1978 Oct 141 -9 135-5 245-3 279-4 165-9 166-2 96-5 134-2
Thousand

1,364 9

1979 Jan 107-8 132-7 259-0 304-5 179-0 171 -9 101 -1 135-3 1,391 2
April 73-3 117-5 238 2 284-2 169-0 165-9 100-3 131 -5 1,279 8
July 258-7 131 -1 225-5 254-0 151 -0 151 -6 95 9 124-1 1,392 0

Oct* 123 8 128-3 242-1 268-5 156-4 156-6 100-0 127-1 1,302-8

1980 Jan 105-7 134-8 271 -3 306-6 177-3 170-9 105-8 132-2 1,404 4
April 108-7 136 9 277-9 319-1 186-4 179-5 110-3 135-9 1,454 7
July 353-5 178-5 309-9 333-4 196-1 187-5 113-3 139-7 1,811 9
Oct 224 9 207-2 381 -7 406-8 237-9 222-2 133-4 158-7 1,973 0

1981 Jan 190-8 234-3 463-0 514-2 302-1 273-7 159-4 183-0 2,320-5

1978 Oct
Proportion of number unemployed 

10-4 99 18 0 20 5 12 2 12 2 7 1 9 8 fer cent 
100-0

1979 Jan 7 7 9 5 18 6 21 9 12 9 12 4 7 3 9 7 100 0
April 5 7 9 2 18 6 22 2 13 2 13 0 7-8 10 3 100 0
July 15 6 9 4 16 2 18 2 10 8 10 9 6 9 8 9 100 0
Oct* 9 5 9 8 18 6 20 6 12 0 12 0 7 7 9 8 100 0

1980 Jan 7 5 9 6 19 3 21 8 12 6 12 2 7 5 9 4 100 0
April 7 5 9 4 19 1 21 9 12 8 12 3 7 6 9 3 100 0
July 19 5 9 9 17 1 18 4 10 8 10 3 6 3 7 7 100 0
Oct 11 4 10 5 19 3 20 6 12 1 . 11 3 6 8 8 0 1OO 0

1981 Jan 8 2 10 1 20 0 22 2 13 0 11 8 6 9 7 9 100 0
MALE

1978 Oct 71 -1 70-7 145-4 201 -1 129-5 123-2 72-2 132-9

Thousand

946 0

1979 Jan 55 3 71 -9 158-1 223-3 142-2 129-2 75-8 134-0 989 9
April 38-2 64-3 144-5 206-0 133-4 124-4 75-2 130-3 916 2
July 140-0 67-3 130-2 175-2 115 6 111 -5 71 -2 122-8 933 7

Oct* 62-0 66-6 139-0 182-1 118-6 114-8 73 8 125-7 882 7
1980 Jan 53-4 72-4 160-6 212-8 136-1 126-1 780 130-8 970 4

April 57-3 75-3 167-0 221 -2 141 -7 132-0 82-0 134-4 1,011 0
July 189-7 96-5 187-0 229-5 147-1 137-1 84-3 138-1 1,209 3
Oct 118-9 114-8 234-5 284-4 180-0 1635 100-2 156-9 1,353 1

1981 Jan 103-7 134-1 294-8 372-2 234-1 205-5 121 -6 181 -2 1,647 1

1978 Oct
Proportion of number unemployed 

7-5 7 5 15 4 21 3 13 7 13 0 7 5 14 0
Per cent 

1OO 0
1979 Jan 5 6 7 3 16 0 22 6 14 4 13 1 7-7 13 5 1OO 0April 4 2 7 0 15 8 22 5 14 6 13 6 8 2 14 2 100 0July 15 0 7 2 13 9 10 8 12 4 11 9 7 5 13 2 100 0

Oct* 7 0 7 5 15 7 20 6 13 4 13 0 8 4 14 2 100 0
1980 Jan 5 5 7 5 16 5 21 9 14 0 13 0 8 0 13 5 100 0April 5 7 7 4 16 5 21 9 14 0 131 81 13 3 100 0July 15 7 8 0 15 5 19 0 12 2 11 3 ’•0 11 4 100 Q

Oct 8 8 8 5 17 3 21 0 13 3 12 1 7 4 11 6 1OO 0
1981 Jan 6 3 8 1 17 9 22 6 14 2 12 5 7 4 11 0 100 0
FEMALE
1978 Oct 70-8 64-7 99-9 78-3 36 4 43-0 24-4 1 -4

Thousand 
418 9

1979 Jan 52-5 60-7 100-9 81 -1 36-8 42-7 25-3 1 -3 401 -3April 35-1 53-1 93-7 78-2 35-6 41 -5 25-1 1 -2 363 6July 118-7 63-9 95-3 78-8 35-5 40-1 24-7 1 -3 458 3
Oct* 61 -8 61 -7 103-1 86-3 37-8 41-8 26-2 1 -4 420 1

1980 Jan 52-2 62-3 110-6 93-7 41 -3 44-7 27-7 1 -4 434 0April 51 -4 61 -6 110-9 97 9 44-6 47-5 28 3 1 -5 443 7July 163-8 82-1 123-0 103-8 48-9 50 4 29-0 1 -6 602 7Oct 106-1 92-5 147-2 122-4 57-9 58-7 33-3 1 8 619 9

1981 Jan 87-1 100-1 168-3 142-0 68-0 68-2 37-9 1 -8 673 4

1978 Oct
Proportion of number unem 

16-9 154
ployed

23 8 18 7 8 7 10 3 5 8 0 3
Per cent 

1OO 0
1979 Jan 13 1 15 1 25 1 20 2 9 2 10 6 6 3 0 3 1OO 0

April 9 7 14 6 25 8 21 5 9 8 11 4 6 9 0 3 100 0
July 25 9 13 9 20 8 17 2 7.7 8 7 5 4 0 3 100 0
Oct* 14 7 14 7 24 5 20 5 9 0 10 0 6 2 0 3 1OO 0

1980 Jan 12 0 14 4 25 5 21 6 9 5 10 3 6 4 0-3 1OO 0April 11 6 13 9 25 0 22 1 10 1 10 7 6 4 0 3 100 0July 27 2 13 6 20 4 17 2 8 1 8 4 4 8 0 3 1OO 0Oct 17 1 14 9 23 7 19 7 9 3 9 5 5 4 0 3 100 0
1981 Jan 12 9 14 9 25 0 21 1 10 1 101 5 6 0-3 100 0

UNEMPLOYMENT O e Q
Duration ’ O

* From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

GREAT BRITAIN Up to 2 weaks Over 2 and up Over 4 end up Over S end up Over 13 end up Over 26 end up Over 52 weeke All
to 4 weeke to 8 weeks to 13 weeke to 26 weeke to 52 weeks unemployed

MALE and female 
1978 Oct 126-7 108-7 161 -9 153-2 260-9 220-4 333-1

Thoueend
1,364-9

,979 Jan
April 
July

121 -7 79-8 173-1 169-6 265-8 246-5 334-8 1,391 -2
82-8 83-1 137-8 145-0 233-4 250-9 346 8 1,279-8

164-3 170-4 204-3 112-0 188 9 211 -6 340-5 1,392-0

Oct* 121-8 109-7 164-7 145-1 230-4 194-2 337-0 1,302-8

1980 Jan
April 
July 
Oct

120-8 80-3 191 -1 177-3 275-9 223-9 335-1 1,404-4
125-9 104-9 176-8 174-7 272-0 266-5 333-9 1,454-7
212-0 221 -1 299-1 172-0 288 8 275-4 343-5 1,811 -9
170-3 158-7 263-0 252-0 431 -8 318-6 378 6 1,973-0

1981 Jan 177-0 105-4 279-3 317-4 551 -2 460-0 430-3 2,320-5

Proportion of number unemployed Per cent

1978 Oct 9 3 00 11 9 112 19 1 16 1 24 4 100 0

1979 Jan
April 
July

8 7 5 7 12 4 12 2 19 1 17 7 241 100 0
6 5 6 5 10 0 11 3 18 2 106 27 1 100 0

11 6 12 2 14 7 3 0 13 6 15 2 24 5 1OO 0

Oct- 93 6 4 12 0 111 17 7 14 9 25 9 100 0

1980 Jan
April

8 6 5 7 13 0 12 6 ,19 6 15 9 23 9 1OO 0
8 7 7 2 12 2 12 0 16 7 18 3 23 0 100 0

11 7 12 2 10 5 0 5 15 9 15 2 10 0 100 0
Oct 16 80 13 3 12 6 21 9 16 1 19 2 100 0

1981 Jan 7 6 4 5 12 0 137 23 8 19 8 18 5 100 0

MALE 
1978 Oct

Thoueand
84-3 71 -2 104-9 100-2 167-9 150-9 266-7 946-0

1979 Jan 83-8 54-7 122-1 115-5 178-1 166-9 268-8 989-9
April 
July

57 -1 56-7 93-1 97-2 162-7 172-5 276-9 916-2
97 8 102-1 126-2 73-0 122-3 143-5 268-8 933-7

Oct* 79-2 70-0 104-2 93-2 143-0 128-1 265-0 882-7

1980 Jan 77-5 54-4 130-6 118-6 179-9 145-1 264-2 970-4
April
July

83-3 71 -2 118-8 115-0 182-9 176-8 262-9 1,011-0
129-0 134-0 185-8 113-9 191 -6 186-3 268-7 1,209-3

Oct 115-6 105-6 174-7 167-9 277-6 216-3 295-3 1,353-1

1981 Jan 116-3 73-0 199-5 224-0 384-0 313-4 337-0 1,647-1

Prooortlon of number unemployed
28 2

Per cent
1978 Oct 6 9 7 5 111 10 6 177 16 0 100 0

1979 Jan 9 5 5 5 12 3 11 7 18 0 16 9 27 2 100 0
6 2 6 2 10 2 10 6 17 8 18 9 30 2 100 0

July 10 5 10 0 13 5 7 8 13 1 16 4 28 8 100 0

Oct* 9 0 7 0 11 3 10 8 16 2 14 5 30 0 1OO 0

1980 Jan 0 0 5 0 13 5 12 2 18 5 15 0 27 2 100 0
0 2 7 0 11 8 11 4 18 1 17 5 26 0 100 0

July 10 7 11 1 15 4 9 4 15 8 15 4 22 2 100 0
oct- 0 5 7 0 12 0 12 4 20 5 16 0 21 8 1OO 0

1981 Jan 7 1 4 4 12 1 13 0 23 3 19 0 20 5 1OO 0

FEMALE Thoueand
1978 Oct 42 4 37-5 57-0 52-9 93-1 69-5 66-4 418-9

1979 Jan 37-8 25-1 51 -0 54-1 87-8 79-6 66-0 401 -3
April 25-6 26-4 44-7 47-7 70-8 78 4 69-9 363-6
July 66-6 68-3 78-0 39-0 66-7 68-0 71 -7 458-3

Oct* 42-6 39-7 60-5 51 -9 87-3 66-1 72-0 420-1

1980 Jan 43-3 25-9 60-5 58-7 95-9 78-8 70-9 434-0
April 42-6 33-7 58-0 59-7 89-1 89 7 70-9 443-7
July 83-1 87-1 113-3 58-1 97-3 89-1 74-8 602-7
Oct 54-6 53-1 88-3 84-2 154-2 102-2 83-3 619-9

1981 Jan 60-7 32-4 79-8 93-4 167-2 146-5 93-3 673-4

Proportion of number unemployed
15 9

Per cent
1978 Oct 10 1 0'0 13 6 12 6 22 2 16 6 100 0

1979 Jan 9 4 0 3 12 7 13 5 21 9 19 8 16 4 100 0
April 7 0 7 3 12 3 13 1 19 5 21 6 19 2 100 0
July 14 5 14 0 17 0 8 5 14 6 14 8 18 6 1OO 0

Oct* 10 1 9 5 14 4 12 4 20 8 15 7 17 1 1OO 0

1980 Jan 10 0 0 0 13 0 13 5 22 1 18 2 16 3 100 0
April 9-6 7 6 13 1 13 5 20 1 20 2 16 0 100 0
July 13 8 14 5 18 8 0 6 18 1 14 8 12 4 100 0
Oct 8 8 8 6 14 2 13 6 24 9 16 5 13 4 100 0

1981 Jan 9 0 4-8 11 9 13 9 24 8 21 8 13 9 1OO 0
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2-9 UNEMPLOYMENT
Industry*: excluding school leavers

* Classified by industry in which last employed.
t The series from January 1977 onwards have been calculated as described on page 281 of the March 1980 issue of Employment Gazette.

From November 1979 the figures are affected by the introduction of fortnightly payment of benefit. The all unemployed seasonally adjusted figures have been amended to take account of

GREAT 
BRITAIN

SIC 1968

Agricul
ture, 
forestry 
and 
fishing

I

Mining 
and 
quarrying

II

Manufac
turing

lll-XIX

Construc
tion

XX

Gas, elec
tricity 
and 
water

XXI

Transport 
and 
commun
ication

XXII

Distri
butive 
trades

XXIII

Financial, 
profes
sional 
and mis
cellaneous 
services 
XXIV-XXVI

Public 
adminis
tration 
and 
defence

XXVII

Others 
not 
classified 
by 
Industry

Unem
ployed 
exclud
ing 
school 
leavers

-----------------
Number Thousand

1976 Aug 21 -9 17-1 350-2 193-8 9-3 58-8 131 -0 202-8 60-9 199-5 1,245-4Nov e 23-9 170 333-1 201-0 9-3 60-9 130-8 227-7 66-5 186-5 1,256-7
1977 Feb 26-7 17-0 342-3 227-4 9-6 64-1 141 -0 234-9 70-0 192-6 1.325-8May 23-7 16-6 330-6 204-1 9 2 59-7 131 -7 211 -6 68-7 187-8 1,243-7Aug 23-1 21-1 342-3 196-0 9-4 58-2 137-7 223-2 73-5 262-4 1,346-6Nov 25-9 22-2 337-4 203-1 9-2 61 -9 138-0 252-7 78-5 240-7 <369-4
1978 Feb 28-8 22-7 344-8 221 -8 8-9 64-2 145-9 249-8 80-2 232-0 1,399-2May 24-1 22-1 333-7 186-5 8-6 58-4 132-7 219-0 76-2 218-9 <280-2

Aug 22-3 24-1 337-2 168-3 8-5 54-9 132-8 218-2 76-4 280-6 1,323-6Nov 23-5 24-5 318-2 166-1 8-3 56-4 125-8 237-2 77-5 240-5 <277-9
1979 Feb 27-2 24-7 331 -4 205-0 8-7 61 -0 137-9 241 -8 79-8 233-4 1,350-9May 21 -8 23-3 314-0 160-0 7-7 54-3 122-8 209-1 72-3 216-8 1,202-3Aug 19-6 24-1 310-9 139-2 7-3 50-8 122-0 209-3 69-9 257-8 1,210 8

Novt 21 -3 24-5 317-9 152-2 7-4 55-0 124-8 239-5 74-7 229-4 1,246-8 ~~

1980 Feb 25-4 250 364-9 192-6 7-6 63-7 147-4 257-8 77-4 224-9 1,386-8May 22-7 24-8 399-7 189-6 7-6 63-4 146-7 245-0 77-0 219-0 <395-6
Aug 24-8 26-2 481-3 210-0 7-7 68-9 168-7 278-6 82-2 312-8 <661 iNov 31-7 28 9 592-5 274-3 8-5 85-3 192-7 353-0 94-8 306 0 1,967-8

Rate Per cent
1976 Aug 5 4 4 7 4 7 13 2 2 6 3 9 4 7 2 9 3 7 5-3Nove 5 9 4 7 4 5 13-7 2 6 4 0 4 7 3 2 41 5 4
1977 Feb 6 7 4 7 4 6 15 8 2 8 4 3 5 0 3 3 4 3 5 6May 5 9 4 5 4 4 14 2 2 7 4 0 4 7 2 9 4 2 5-3Aug 5 7 5 8 4 6 13 6 2 7 3-9 4 9 3 1 4 5 5-7Nov 6 4 6 1 4 5 14 1 2 6 4 1 4 9 3 5 4 8 5 8
1978 Feb 7 2 6 2 4 6 15 7 2 6 4 3 5 1 3 4 4 9 5 9May 6 1 6 1 4 5 13 2 2 5 3 9 4 7 3 0 4 6 5 4Aug 5-6 6 6 4 5 11 9 2 5 3 7 4 7 3 0 4 6 5 6Nov 5 9 6 7 4 3 11 8 2 4 3-8 4 4 3 3 4 7 5 4
1979 Feb 7 2 6-9 4 5 14 5 2 5 4 0 4 8 3 3 4 8 5-7May 5 8 6 5 4 3 11 3 2 2 3 6 4 3 2 8 4 4 5-1Aug 5 2 6 7 4 2 9 8 2 1 3-4 4 2 2 8 4 2 5 1

Novt 5 6 6 8 4 3 10 8 2 1 3 6 43 3 2 4 5 5 3
1980 Feb 6 7 7-0 5 0 13 6 2 2 4 2 5 1 3 5 4 7 5 9May 6 0 6 9 5 5 13 4 2 2 4 2 5 1 3 3 4 7 5 9Aug 6 6 7 3 6 6 14 8 2 2 4 5 5 9 3 8 5 0 7 0Nov 8 4 8 1 8 1 19 4 2 4 5 6 6 7 4 8 5 7 8 3

Number, seasonally adjusted t Thousand
1976 Aug 23-6 16-8 348-1 203-8 9-3 61 -5 131 -8 212-1 61 -9 171 -8 1,240-7Nov e 23-9 16-7 340-6 207-0 9-3 61 -0 133-7 217-5 65-2 180-3 1,255-2
1977 Feb 24 0 16-8 334-9 207-7 9-4 60-2 134-1 222-4 68-0 200-8 1,278-3May 24-5 17-5 332-7 206-3 9-4 60-6 134-7 224-7 70-6 202-2 1,283-2Aug 24-9 20-7 340-5 208-4 9-4 61 -2 138-8 233 9 74-8 224-5 1,337 -JNov 25-9 21 -8 343-9 208-9 9-2 61-9 140-9 241 -2 77-3 236-7 1,367-7
1978 Feb 26 0 22-5 337-6 200-5 8-7 60-3 138-6 236-6 78-0 245-6 1,354-4May 25 0 32-1 336-4 189-1 8-8 59-4 136-0 233-2 78-2 237-2 1,326-4Aug 24-2 23-7 335-8 181 -8 8-5 58 0 134-0 229-6 77-9 236-4 1,309-9Nov 23-4 24 0 323-6 171 -6 8-3 56-2 128-4 224-7 76-2 238-7 1,275-1
1979 Feb 24-4 24-6 324-6 183-0 8-5 57-1 130-4 228-3 77-5 246-8 1,305-2May 22-8 24-4 317-0 162-9 7-9 55-3 126-4 223-7 74-4 232-1 1,246-9Aug 21 -6 23-6 309-5 153-1 7-3 53-9 123-2 220-7 71 -4 218-5 1,202-8

Novi 21 -3 24 0 323-0 157-5 7-4 54-8 127-5 226-7 73-4 228-0 1,223-6
1980 Feb 22 5 24-9 358-2 170-2 7-4 59-8 139 9 244-2 75-1 237-7 1,319-9May 23-6 25-9 402-7 192-6 7-8 64-4 150-4 259-9 79-2 231 -5 1,418-0Aug 26-8 25-7 480-0 224-1 7-7 72-0 169-9 290-1 83-7 262-2 1,622-2Nov 31 -7 28-4 597-4 279-5 8-5 85-1 195-3 340-0 93-5 303-1 1,942-5

UNEMPLOYMENT
Occupation: registrations at employment offices

* From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

great 
BRITAIN

Managerial and 
professional

Clarlcal and 
related

Other non- 
menual occupe- 
tlone

Creft and elmllar 
occupations, In
cluding foremen, 
In processing, 
production, 
repairing, etc

General 
labourers

Other manual 
occupations

All 
occupations

male and female
1978 Sep 114-0 192-7 72-1 130-8 454-4 288-2

Thousand
1,252 2

Dec 105-7 178-7 71 -9 128-5 444-3 290-0 1,219-2

1979 Mar 103-7 179-3 75-6 145-5 460-1 307-5 1,271 7
June 92-3 165-1 66-0 115-5 413-5 258-0 1,110 3
Sep 109-7 185-5 69-4 110-5 424-1 262-4 1,161 6

Dec* 108-5 182-5 73-7 122-8 437-2 287-7 1,212 3

1980 Mar 107-3 1937 84-7 148-5 479-4 326-5 1,340 2
1,362 8June 100-1 194-3 83 8 155-7 494-6 334-2

Sep 145-0 240-7 100-0 199-9 576-3 409-2 1,671 1
1,984 9Dec 171 -5 260-2 117-3 276-2 649-8 509-8

1978 Sep
Proportion of numbar unemployed

5 8 10 4 36 3 23 0
Per cent 

100 0
Dec 8 7 14 7 5 9 10 5 36 4 23 8 1OO 0

1979 Mar 8 2 141 5 9 11 4 36 2 24 2 1OO 0
June 8 3 14 9 5 9 10 4 37 2 23 2 1OO 0
Sep 9 4 16 0 6 0 9 5 36 5 22 6 100 0

Dec* 8-9 15 1 01 10 1 36 1 23 7 100 0

1980 Mar 8 0 14 4 6 3 11-1 35 8 24 4 100 0
June 7 3 14 3 6 2 11 4 36 3 24 5 100 0
Sep 8 7 14 4 6 0 12 0 34 5 24 5 100 0
Dec 8 6 13 1 5 9 13 9 32 7 25 7 100 0

MALE
1978 Sep 75-1 80-5 25-1 120-9 379-2 214-2

Thousand 
895-1

Dec 70-8 75-1 24-6 119-5 372-3 215-7 878 0

1979 Mar 70-3 75-0 25-6 136-2 387-0 231 -8 925 9
June 63-1 68-6 22-0 106-4 344-9 189-3 794 3
Sep 71 -3 72-9 22-3 101 -2 350-7 188-8 807 2

Dec* 71 -1 70-4 23-5 112-7 364-2 208-9 850 7

1980 Mar 71 -6 73-4 26-2 136-0 396-7 238-9 942 8
June 68-1 73-5 26-5 141-7 407-2 244-8 961 7
Sep 95-9 87-7 33-0 181 -9 473-4 301 -0 172 8
Dec 119-4 93-0 41 -0 254-7 538-2 385-2 1,431 4

1978 Sep
Proportion of number unemployed

2 8 13 5 42 4 23 9
Per cent 

100 0
Dec 8 1 8 6 2 8 13 6 42 4 24 6 1OO 0

1979 Mar 7 6 81 2 8 14 7 41 8 25 0 1OO 0
June 7 9 8-6 2 8 13 4 43 4 23 8 1OO 0
Sep 8 8 9 0 2 8 12 5 43 4 23 4 100 0

Dec* 8 4 0 3 2 8 13 2 42 8 24 6 100 0

1980 Mar 7 6 7 8 2 8 14 4 42 1 25 3 1OO 0
June 7 1 7 6 2 8 14 7 42 3 25 5 100 0
Sep 8 2 7 5 2 8 15 5 40 4 25 7 100 0
Dec 8 3 6 5 2 9 17 0 37 6 26 9 100 0

FEMALE
1978 Sep 38-9 112-2 46-9 9-9 75-2 74-0

Thousand 
357-2

Dec 34-9 103-6 47-4 9-0 72-0 74-3 341 2

1979 Mar 33-5 104-3 50-0 9-3 73-1 75-7 345-8
June 29-3 96-5 44-0 90 68-6 68-6 316 0
Sep 38-5 112-6 47-1 9-2 73-4 73-6 354 4

Dec* 37-4 112-1 50-2 10-1 73-0 78-8 361 6

1980 Mar 35-8 120-3 58 -5 ’ 12-5 82-8 87-6 397 4
June 32-0 120-9 57-3 14-1 87-4 89-5 401 1
Sep 49-1 153-0 670 18-0 102-9 108-2 498 3

1978 Dec 52-1 167-2 76-3 21 -5 111 -6 124-6 553 4

1978 Sep
Proportion of number unemployed
10 9 31 4 13 1 2 8 21 0 20 7

Per cent 
100 0

Dec 10 2 30 4 13 9 2 6 21 1 21 8 100 0

1979 Mar 9 7 30 2 14 4 2 7 21 1 21 9 100 0
June 9 3 30 5 13 9 2 9 21 7 21 7 1,00-0
Sep 10 9 31 8 13 3 2 8 20 7 20 8 1OO 0

Dec* 10 3 31 0 13 9 2 8 20 2 21 6 100 0

1980 Mar 9 0 30 3 14 7 3 1 20 8 22 0 100 0
June 0 0 30 1 14 3 3 5 21 8 22 3 100 0
Sep 9 9 30 7 134 3 6 20 7 21 7 100 0
Dec 9 4 30 2 13 8 3 9 20 2 22 5 100 0
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UNEMPLOYMENT AND VACANCIES 
Regions: occupation

* Included in South East.

Unemployed and notified vacancies at employment offices by region: December 1980
South East Greater London* East Anglia

Unemployed

All
Unfilled 
vacancies

Unemployed

All
Unfilled 
vacancies

Unemployed ' ----- •—

Unfilled 
vacanciesMale Female AllMale Female Male Female

Table 1 Summary

Managerial and professional 44,175 17,045 61,220 6,633 21,184 9,365 30,549 2,773 3,373 1,239 4,612

—

307

Clerical and related 33,317 40,510 73,827 5,485 15,950 19,202 35,152 2,986 3,350 3,941 7,291 423

Other non-manual occupations 12,045 12,002 24,047 4,970 5,563 4,474 10,037 2,502 1,183 1,772 2,955 409
Craft and similar*occupations, including foremen, 
in processing, production, repairing, etc 53,196 2,892 56,088 4,539 26,842 1,936 28,778 2,401 5,993 156 6,149 357

General labourers 85,229 17,838 103,067 497 38,495 7,534 46,029 198 11,818 2,710 14,528 113

Other manual occupations 95,833 23,353 119,186 11,248 47,053 10,901 57,954 5,316 11,071 2,819 13,890 1,153

All occupations 323,795 113,640 437,435 33,372 155,087 53,412 208,499 16,176 36,788 12,637 49,425 2,762

Table 2 Occupational groups

I Managerial (general management) 822 17 839 23 238 9 247 16 70 — 70 1

II Professional and related supporting 
management and administration 9,543 2,818 12,361 823 4,141 1,483 5,624 382 629 119 748 22

III Professional and related in education, 
welfare and health 4,643 6,860 11,503 2,365 2,420 3,144 5,564 1,011 428 763 1,191 154

IV Literary, artistic and sports 7,815 4,391 12,206 187 5,682 3,232 8,914 97 304 128 432 16

V Professional and related in science, 
engineering technology and similar 
fields 9,222 1,189 10,411 2,016 3,692 546 4,238 552 849 94 943 41

VI Managerial (excluding general 
management) 12,130 1,770 13,900 1,219 5,011 951 5,962 715 1,093 135 1,228 73

VII Clerical and related 34,999 40,662 75,661 5,979 17,365 19,332 36,697 3,164 3,397 3,943 7,340 459

VIII Selling 10,563 12,157 22,720 4,585 4,763 4,474 9,237 2,213 1,091 1,779 2,870 410

IX Security and protective services 2,461 89 2,550 797 1,333 49 1,382 514 215 6 221 33

X Catering, cleaning, hairdressing and 
other personal service 15,360 14,648 30,008 7,051 9,565 6,527 16,092 3,440 1,320 2,025 3,345 779

XI Farming, fishing and related 4,028 769 4,797 275 849 107 956 43 1,739 231 1,970 73

XII Materials processing (excluding metal), 
(hides, textiles, chemicals, food, 
drink, and tobacco, wood, paper and 
board, rubber and plastics) 1,788 112 1,900 413 971 69 1,040 183 161 16 177 52

XIII Making and repairing (excluding metal 
and electrical) (glass, ceramics, 
printing, paper products, clothing, 
footwear, woodworking, rubber and 
plastics) 12,943 3,026 15,969 1,860 7,749 2,088 9,837 1,264 1,258 180 1,438 115

XIV Processing, making, repairing and re
lated (metal and electrical) (iron, steel 
and other metals, engineering (includ
ing installation and maintenance), 
vehicles and shipbuilding) 31,796 597 32,393 2,540 14,558 271 14,829 1,085 3,980 13' 3,993 227

XV Painting, repetitive assembling, product 
inspecting, packaging and related 14,207 5,406 19,613 829 7,929 3,188 11,117 364 1,132 314 1,446 46

XVI Construction, mining and related not 
identified elsewhere 28,561 20 28,581 475 13,053 13 13,066 228 2,889 1 2,890 53

XVII Transport operating, materials moving 
and storing and related 36,432 1,052 37,484 1,243 16,553 313 16,866 668 4,250 117 4,367 86

XVIII Miscellaneous 86,482 18,057 104,539 692 39,215 7,616 46,831 237 11,983 2,773 14,756 122

All occupations 323,795 113,640 437,435 33,372 155,087 53,412 208,499 16,176 36,788 12,637 49,425 2,762

2 12 UNEMPLOYMENT AND VACANCIES Q 4 Q 
Regions: occupation I

Unemployed and notified vacancies at employment offices by region: December 1980
South West West Midlands East Midlands Yorkshire and Humberside

iinamoloved Unemployed Unemployed Unemployed
_L_-—---------------------- Unfilled ----------------------------------------- Unfilled ----------------------------------------- Unfilled ----------------------------------------- Unfilled

Male Female All vacancies Male Female All vacancies Male Female All vacancies Male Female All vacancies
------------

10,321 4,494 14,815 790 11,373 4,019 15,392 765 5,895 2,313 8,208 731 8,961 3,957 12,918 758

9,776 11,976 21.752 909 7,371 17,796 25,167 773 5,138 8,611 13,749 586 6,965 12,911 19,876 929

3,686 6,040 9,726 820 4,531 8,439 12,970 834 2,354 4,135 6,489 726 3,019 6,419 9,438 832

14,756 632 15,388 690 32,661 2,847 35,508 633 14,140 2,405 16,545 819 23,847 2,429 26,276 573

28,361 6,227 34,588 100 50,868 8,921 59,789 69 42,967 7,862 50,829 93 59,992 11,740 71,732 209

27,434 9,579 37,013 2,146 54,312 19,463 73,775 1,547 21,308 7,424 28,732 1,676 34,965 11,275 46,240 1,747

94,334 38,948 133,282 5,455 161,116 61,485 222,601 4,621 91,802 32,750 124,552 4,631 137,749 48,731 186,480 5,048

204 6 210 2 265 8 273 8 116 2 118 7 145 2 147 12

1,886 501 2,387 73 2,547 548 3,095 124 1,243 320 1,563 127 1,716 450 2,166 105

1,408 2,794 4,202 417 1,162 2,306 3,468 295 700 1,325 2,025 180 1,175 2,428 3,603 347

863 488 1,351 34 638 388 1,026 16 401 279 680 23 736 409 1,145 22

2,486 290 2,776 114 3,070 280 3,350 186 1,467 165 1,632 235 2,215 254 2,469 130

3,474 415 3,889 150 3,691 489 4,180 136 1,968 222 2,190 159 2,974 414 3,388 142

9,899 11,990 21,889 1,255 7,480 17,813 25,293 805 5,171 8,615 13,786 743 7,053 12,920 19,973 940

3,517 6,091 9,608 794 3,881 8,492 12,373 793 2,097 4,232 6,329 692 2,660 6,535 9,195 772

512 18 530 80 997 30 1,027 79 368 8 376 85 543 18 561 126

4,193 7,282 11,475 1,299 3,049 7,659 10,708 1,068 1,741 4,376 6,117 983 2,596 7,268 9,864 1,234

2,262 393 2,655 69 2,010 293 2,303 36 1,572 352 1,924 63 1,980 286 2,266 46

595 72 667 47 1,134 304 1,438 72 959 141 1,100 86 4,108 1,082 5,190 76

2,541 636 3,177 196 4,229 2,440 6,669 210 2,259 2,591 4,850 470 3,343 2,054 5,397 180

9,980 107 10,087 437 33,270 3,488 36,758 365 10,565 76 10,641 282 18,612 224 18,836 313

2,822 1,103 3,925 110 7,693 6,975 14,668 124 2,163 1,790 3,953 110 3,057 2,087 5,144 139

7,621 9 7,630 114 12,394 10 12,404 96 6,232 4 6,236 94 9,015 3 9,018 93

11,466 501 11,967 155 22,275 989 23,264 126 9,669 371 10,040 147 15,087 523 15,610 137

28,605 6,252 34,857 109 51,331 8,973 60,304 82 43,111 7,881 50,992 145 60,734 11,774 72,508 234

94,334 38,948 133,282 5,455 161,116 61,485 222,601 4,621 91,802 32,750 124,552 4,631 137,749 48,731 186,480 5,048
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0.10 UNEMPLOYMENT AND VACANCIES
C ’ I £ Regions: occupation
Unemployed and notified vacancies at employment offices by region: December 1980

North West North Wales

Unemployed

All
Unfilled 
vacancies

Unemployed ,

All
Unfilled 
vacancies

Unemployed
Unfilled 
vacanciesMale Female Male Female Male Female All

Table 1 summary

Managerial and professional 13,935 6,563 20,498 1,246 6,442 3,362 9,804 656 6,285 3,237 9,522 573

Clerical and related 10,386 25,685 36,071 1,047 4,835 12,750 17,585 590 4,790 11,303 16,093 720

Other non-manual occupations 5,797 11,817 17,614 1,079 2,170 7,278 9,448 540 2,014 6,128 8,142 622

Craft and similar occupations, including foremen, 
in processing, production, repairing, etc 37,263 3,797 41,060 825 25,749 1,783 27,532 550 13,879 1,154 15,033 462

General labourers 91,857 22,088 113,945 149 52,206 8,968 61,174 90 42,568 8,028 50,596 144

Other manual occupations 53,689 17,588 71,277 2,473 25,717 9,094 34,811 1,328 20,009 6,489 26,498 1,345

All occupations 212,927 87,538 300,465 6,819 117,119 43,235 160,354 3,754 89,545 36,339 125,884 3,866

Table 2 Occupational groups

I Managerial (general management) 200 13 213 5 93 7 100 — 163 15 178 5

II Professional and related supporting 
management and administration 2,737 814 3,551 178 1,094 327 1,421 58 1,162 340 1,502 55

III Professional and related in education, 
welfare and health 1,547 3,879 5,426 425 783 2,254 3,037 344 777 2,130 2,907 253

IV Literary, artistic and sports 1,107 714 1,821 51 372 256 628 26 428 237 665 29

V Professional and related in science, 
engineering technology and similar 
fields 3,425 423 3,848 282 1,937 197 2,134 78 1,629 232 1,861 103

VI Managerial (excluding general 
management) 4,919 720 5,639 305 2,163 321 2,484 150 2,126 283 2,409 128

VII Clerical and related 10,569 25,698 36,267 1,221 4,914 12,758 17,672 673 4,836 11,308 16,144 787

VIII Selling 4,810 11,905 16,715 996 1,714 7,335 9,049 519 1,858 6,570 8,428 589

IX Security and protective services 1,351 55 1,406 144 632 15 647 69 374 17 391 74

X Catering, cleaning hairdressing and other 
personal service 5,671 11,048 16,719 1,701 1,757 7,310 9,067 920 1,579 5,223 6,802 884

XI Farming, fishing and related 1,481 155 1,636 50 886 127 1,013 30 918 194 1,112 35

XII Materials processing (excluding metal), 
(hides, textiles, chemicals, food, drink, 
and tobacco, wood, paper and board, 
rubber and plastics) 4,170 1,137 5,307 110 776 95 871 100 295 39 334 58

XIII Making and repairing (excluding metal 
and electrical) (glass, ceramics, printing, 
paper products, clothing, footwear, 
woodworking, rubber and plastics) 6,163 3,452 9,615 365 3,343 1,767 5,110 125 1,812 1,163 2,975 121

XIV Processing, making, repairing and re
lated (metal and electrical) (iron, steel 
and other metals, engineering (includ
ing installation and maintenance), 
vehicles and shipbuilding) 26,651 276 26,927 384 20,272 33 20,305 316 9,893 34 9,927 269

XV Painting, repetitive assembling, product 
inspecting, packaging and related 5,415 4,283 9,698 108 3,066 957 4,023 73 1,668 150 1,818 69

XVI Construction, mining and related not 
identified elsewhere 16,660 10 16,670 117 8,619 8,619 72 7,048 1 7,049 94

XVII Transport operating, materials moving 
and storing and related 22,725 734 23,459 203 10,930 458 11,388 84 10,182 350 10,532 140

XVIII Miscellaneous 93,326 22,222 115,548 174 53,768 9,018 62,786 117 42,797 8,053 50,850 173

All occupations 212,927 87,538 300,465 6,819 117,119 43,235 160,354 3,754 89,545 36,339 125,884 3,866
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UNEMPLOYMENT AND VACANCIES
Regions: occupation

Unemployed and notified vacancies at employment offices by region:
2-12

December 1980
Scotland Great Britain Northern Ireland United Kingdom

| Unemployed
Unfilled 
vacancies

Unemployed
Unfilled 
vacancies

Unemployed
Unfilled 
vacancies

Unemployed
Unfilled 
vacancies11 Male Female All Male Female All Male Female All Male Female iAll i

8,593 5,882 14,475 1,842 119,353 52,111 171,464 14,301 2,339 2,298 4,637 119 121,692 54,409 176,101 14,420
7,066 21,764 28,830 2,165 92,994 167,247 260,241 13,627 2,698 7,637 10,335 83 95,692 174,884 270,576 13,710

; 4,180 12,293 16,473 1,297 40,979 76,323 117,302 12,129 2,845 3,455 6,300 150 43,824 79,778 123,602 12,279

i 33,20*1 3,447 36,648 2,187 254,685 21,542 276,227 11,635 13,319 1,893 15,212 104 268,004 23,435 291,439 11,739
72,360 17,202 89,562 517 538,226 111,584 649,810 1,981 19,554 2,835 22,389 30 557,780 114,419 672,199 2,011

| 40,871 17,530 58,401 4,542 385,209 124,614 509,823 29,205 18,417 6,997 25,414 153 403,626 131,611 535,237 29,358
166,271 78,118 244,389 12,550 1,431,446 553,421 1,984,867 82,878 59,172 25,115 84,287 639 1,490,618 578,536 2,069,154 83,517

i 101 4 105 4 2,179 74 2,253 67 78 13 91 1 2,257 87 2,344 68

1,445 491 1,936 172 24,002 6,728 30,730 1,737 317 134 451 37 24,319 6,862 31,181 1,774

936 3,724 4,660 783 13,559 28,463 42,022 5,563 500 1,878 2,378 31 14,059 30,341 44,400 5,594
713 508 1,221 78 13,377 7,798 21,175 482 140 86 226 3 13,517 7,884 21,401 485

! 2,510 487 2,997 484 28,810 3,611 32,421 3,669 662 76 738 30 29,472 3,687 33,159 3,699

i 2,888 668 3,556 321 37,426 5,437 42,863 2,783 642 111 753 17 38,068 5,548 43,616 2,800
7,254 21,770 29,024 3,209 95,572 167,477 263,049 16,071 2,768 7,646 10,414 86 98,340 ,175,123 273,463 16,157
3,246 12,464 15,710 1,165 35,437 77,560 112,997 11,315 1,306 3,325 4,631 121 36,743 80,885 117,628 11,436

1,271 59 1,330 233 8,724 315 9,039 1,720 1,701 142 1,843 35 10,425 457 10,882 1,755

5,032 13,159 18,191 2,056 42,298 79,998 122,296 17,975 1,561 4,481 6,042 103 43,859 84,479 128,338 18,078
I 2,930 302 3,232 146 19,806 3,102 22,908 823 1,603 51 1,654 4 21,409 3,153 24,562 827

1,767 670 2,437 487 15,753 3,668 19,421 1,501 839 390 1,229 8 16,592 4,058 20,650 1,509

[ 5,496 3,090 8,586 568 43,387 20,399 63,786 4,210 3,136 1,802 4,938 30 46,523 22,201 68,724 4,240

24,012 205 24,217 1,355 189,031 5,053 194,084 6,488 7,480 78 7,558 53 196,511 5,131 201,642 6,541

4,306 2,483 6,789 190 45,529 25,548 71,077 1,798 1,770 1,309 3,079 9 47,299 26,857 74,156 1,807

I 9,984 120 10,104 318 109,023 178 109,201 1,526 6,165 29 6,194 18 115,188 207 115,395 1,544

| 19,286 572 19,858 390 162,302 5,667 - 167,969 2,711 8,013 108 8,121 20 170,315 5,775 176,090 2,731
73,094 17,342 90,436 591 545,231 112,345 657,576 2,439 20,491 3,456 23,947 33 565,722 115,801 681,523 2,472

| 166,271 78,118 244,389 12,550 1,431,446 553,421 1,984,867 82,878 59,172 25,115 84,287 639 1,490,618 578,536 2,069,154 83,517

Note: About one-third of all vacancies are notified to employment offices. The figures represent only the number of vacancies notified to employment offices and remaining unfilled on the day 
of the count. Figures for careers offices, either of vacancies or unemployed, are not included in this table.
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2-13 UNEMPLOYMENT
Adult students: regions

Note: Adult students seeking vacational employment are not included in the statistics of the unemployed.
* Included in South East.

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE
1980 Jan 10

Feb 14
7,685 2,433 1,109 2,038 1,846 1,074 1,860 3,372 1,188 1,465 2,870

106
24,507

106
24,507

106
Mar 13 1 1 - - - 5 5 9 363 158 541 — 541

April 10 12,780 4,267 1,766 4,167 4,185 3,615 4,706 5,989 2,304 3,435 5,482 48,429 48,429
May 8 451 317 2 : — 94 46 14 221 — 2 295 1,125 — 1,125
June 12 1,007 417 88 183 577 475 589 1,008 538 179 5,898 10,542 2,167 * 12,709

July 10 29,073 9,987 3,139 8,253 13,295 9,159 13,578 20,377 8,505 . 10,390 15,226 130,995 7,345 138,340
Aug 14 33^472 12,128 3,419 9,484 14,774 9,946 14,289 22,390 8,702 9,930 16,006 142,412 6,741 149,153
Sep 11 34,032 12,502 3,528 9,910 15,026 10,280 14,757 22,849 9,370 10,946 17,478 148,176 7,817 155,993

Oct 9 8,443 3,822 779 1,457 4,548 2,028 2,995 4,968 2,360 2,065 8,090 37,733 4,346 42,079
Nov 13 — — — — — — — • i. — — — —
Dec 11 1,293 436 240 229 105 268 355 139 155 44 95 2,923 2 2,925

1981 Jan 15 3,524 1,476 400 305 812 348 320 1,035 339 531 844 8,458 2 8,460

2-14 Temporarily stopped: regions
South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE
1980 Jan 10 944 541 213 904 781 700 623 694 637 1,017 2,366 8,879 880 9,759

Feb 14 1,339 870 825 992 12,347 1,952 7,073 1,311 2,762 4,060 2,537 35,198 1,089 36,287
Mar 13 2,978 1,421 1,873 1,108 6,835 3,697 4,501 2,248 3,193 4,240 3,432 34,105 828 34,933

April 10 2,452 846 1,307 1,056 2,427 1,335 3,042 2,434 2,068 2,947 3,342 22,410 1,127 23,537
May 8 1,570 686 259 662 1,065 530 676 1,523 651 364 1,518 8,818 647 9,465
June 12 1,225 635 151 527 1,717 431 1,013 1,553 1,078 292 1,555 9,542 710 10,252

July 10 1,284 531 236 336 3,075 628 1,028 3,961 409 349 2,225 13,531 716 14,247
Aug 14 1,376 647 217 587 2,660 408 632 1,304 429 247 1,984 9,844 672 10,516
Sep 11 1,597 584 245 747 5,148 934 1,260 1,401 768 298 1,438 13,836 707 14,543

Oct 9 2,134 859 318 946 5,361 708 1,779 1,514 2,965 703 2,135 18,563 856 19,419
Nov 13 4,712 951 434 1,065 2,794 916 2,407 1,468 1,062 512 1,847 17,217 884 18,101
Dec 11 2,989 1,091 409 1,364 2,932 1,303 2,005 1,858 1,202 665 1,799 16,526 807 17,333

1981 Jan 15 3,113 1,312 588 1,633 3,285 1,924 3,354 2,252 1,572 762 4,041 22,524 1,087 23,611

Note: Temporarily stopped workers are not included in the statistics of the unemployed.
* Included in South East.

6 Disabled people: non-clainiants thousand

* Disabled people unlikely to obtain employment except under sheltered conditions are not included in the statistics of the unemployed.
t Seeking employment for less than 30 hours per week. Non-claimants to benefit seeking part-time work only are not included in the statistics of the unemployed.

GREAT BRITAIN Disabled people GREAT BRITAIN Non-claimants to benefit 
seeking part-time work onlyt

Suitable for ordinary 
employment

Unlikely to obtain 
employment except 
under sheltered conditions*

Male and 
female Male Female

Registered 
disabled

Unregistered 
disabled

Registered 
disabled

Unregistered 
disabled

1979 Dec 51 -4 70-4 8-3 3-7 1979 Dec 36-3 2-5 33-8

1980 Jan 52 0 73-4 80 3-7 1980 Jan 35-6 2-5 33-1
Feb 52-6 74-8 7-9 3-7 Feb 38-9 2-7 36-2
Mar 52-8 75-5 7-9 3-7 Mar 39-8 2-7 37-1

April 53-2 77-9 7-9 3-8 April 40-2 2-7 37-5
May 52-7 77-9 7-9 3-7 May 40-8 2-7 38-1
June 52-6 79-8 7-7 3-8 June 40-1 2-7 37-4

July 53-5 82-5 7-8 3-8 July 40-7 2-8 37-9
Aug 55-2 85 2 7-8 3-8 Aug 38 9 2-6 36-3
Sep 56-2 86 9 7-7 3-8 Sep 39-7 2-6 37-1

Oct 57-3 880 7-7 4-2 Oct 41 -8 2 8 39-0
Nov 59-1 90-8 7-8 3-9 Nov 41 -5 2-8 38-7
Dec 60-9 93-2 7-8 3-8 Dec 39-5 2-7 36-8
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UNEMPLOYMENT
Selected countries: national definitions

THOUSAND

United Kingdom* t Austra
lia*

Austria* Bel- 
glumt

Canada) Den
mark}

France* Germany Greece* 
(FRf

Irish ltaly||
Republics

Japan) Nether
lands*

Norway* Spain* Sweden) Switzer
land*

United 
States)

Incl. Excl.
school school
leavers leavers   --------. -------------- , -------------- —  --------- ---------

NUMBERS UNEMPLOYED
Annual averages
1976 1,359 e 1,274 e

1977 1,484 1,378
1978 1,475 1,376

282

345
406

55

51
59

229

264
282

1979 1,390 1,307 428** 57 294
1980 1,795 1,668 53 322

Quarterly averages
1979 Q4 1,359 1,307 407 60 307

1980 Q1 1,479 1,441 462 77 307
Q2 1,564 1,467 39 297
Q3 1,979 1,723 31 319
Q4 2,157 2,039 66 364

Monthly
1980 June 1,660 1,473 427 29 295

July 1,897 1,602 424 30 313
Aug 2,001 1,736 414 30 316
Sep 2,040 1,832 34 327

Oct 2,063 1,917 51 350
Nov 2,163 2,052 66 365
Dec 2,244 2,149 82 377

1981 Jan 2,419 2,318

Percentage rate
latest month 10 0 2 8 13-7

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED
Quarterly averages
1979 Q4 1,287 54 297

1980 Q1 1,378 52 295
Q2 1,492 49 308
Q3 1,695 51 332
Q4 2,018

Monthly
1980 June 1,535 49 315

July 1,606 50 323
Aug 1,695 51 330
Sep 1,784 52 343

Oct 1,893 56 354
Nov 2,028 59 348 R
Dec 2,133 67 e 358 e

1981 Jan 2,236

Percentage rate
latest month 9-3 22 e 13-2e

727 126 933 1,060 28 84 1,182

850 164 1,073 1,030 28 82 1,382
911 190 1,167 993 31 75 1,529

838 159 1,350 876 32 66 1,653
867 1,451 900 37 1,748 p

764 146 1,474 809 38 63 1,671

955 178 1,448 968 57 66 1,767
909 157 1,336 791 26 68 1,712
817 169 1,408 847 21 75 1,724
785 1,610 991 44 1,809 p

887 151 1,296 781 21 70 1,711

852 153 1,330 853 21 72 1,681
833 173 1,374 865 21 76 1,706
765 181 1,519 823 22 78 1,785

759 199 1,585 888 27 81 1,797 R
787 217 1,613 968 47 1,180 

1,820 p810 1,632 1,118 59

1,309

7-1 8-3 8-7 5-6 3-7 11 -3 8-3 p

827 141 1,352 820 35 65

853 147 1,395 802 42 62
886 161 1,457 863 33 68
873 182 1,458 929 32
862 1,477

904 166 1,460 894 32 72

868 172 1,470 921 32 75
885 182 1,457 930 32 77 e
865 191 1,446 937 32 R 81 e

877 201 1,442 959 35 e 85 e
853 209 1,476 993 R 42 e
856 1,514 1,055 e 47 e

1,077 e

7-4 80 80 4-7e 2-9e 11 -8 e.

1,080 211 199 376 66 20-7 7,288

1,100 204 16-1 540 75 120 6,856
1,240 206 20 0 817 94 10-5 6,047

1,170 210 24-1 1,037 88 10-3 5,963
248 7,449

1,100 211 22 0 1,117 76 8-4 5,798

1,160 223 25-2 1,195 84 9-1 6,947
1,110 210 17-6 1,243 5-7 7,485
1,120 260 20-5 1,278 87 4-7 7,962

299 7,400

1,050 222 15-9 1,244 85 5 0 8,291

1,120 248 17-4 1,254 80 4-7 8,410
1,150 262 23-7 1,268 88 4-7 8,011
1,090 269 20-4 1,313 92 4-6 7,464

1,130 278 22-6 1,360 92 4-8 7,482
1,210 297 24-4 R 96 5-5 7,486

322 7,233

2-1 7-6 1 -3 10-4 2-2 0-2 6-9

1,180 208 20-9 1,121 81 6,084

1,030 212 20-3 1,182 75 6,390
1,110 227 20-6 1,249 7,808
1,180 256 23-5 1,302 82 8,018

7,905

1,060 237 20-9 1,266 88 8,006

1,210 249 23-0 1,279 79 8,207
1,190 254 24-9 1,288 74 8,019
1,150 266 22-7 1,340 86 7,827

1,220 279 24-2 1,378 92 8,005
1,310 297 R 24-4 105 R 7,924

313 e 7,785

2-3 7-4 e 1 -3 10-5 2-4 7-4

Notes: (1) It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of 
unemployment and methods of compilation (described in an article on pages 833-840 of the August 1980 issue of 
Employment Gazette). There are two main methods of collecting unemployment statistics:

(i) by counting registrations for employment at local offices;
(ii) by conducting a labour force survey from a sample number of households.

(2) Source: SOEC Statistical telegram for Italy, OECD Main Economic Indicators for remainder, except United Kingdom, 
supplemented by labour attach'd reports. In some instances estimates of seasonally adjusted levels have been made 
from the latest unadjusted data.
• Numbers registered at employment offices. Rates are calculated as percentages of total employees.

t Fortnightly payment of benefit: from October 1979 seasonally adjusted figures have been adjusted by deducting the 
estimated increase arising from the introduction of fortnightly payment; see page 1151 of the November 1979 issue of 
Employment Gazette.
t Insured unemployed. Rates are calculated as percentages of total insured population.
) Labour force sample survey. Rates are calculated as percentages of total labour force.
•• Average of 11 months.
0 Registered unemployed published by SOEC. The rates are calculated as percentages of the civilian labour force.
§ Numbers registered at employment offices. From 1977 includes unemployed insured for loss of part-time work. From 
January 1979 includes an allowance for persons partially unemployed during the reference period. Rates are calculated 
as percentages of the total labour force.
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g-4 Q UNEMPLOYMENT AND VACANCIES
I Flows at employment offices: seasonally adjusted *

thousand

OREAT BRITAIN UNEMPLOYMENT VACANCIES
A versos of 3 -------------------------- ------------- ------------------------------ "---------- ---  : “ : Z . . .. ' ' ' ..... «Average of 3 
months ended Joining register (Inflow) Lssvlng register (outflow) Exceee of Inflow over outflow Inflow Outflow Excess of 

Inflow over 
outflowMale Fomsle All Male Femele All Mslo Fomelo All

1975 Dec 11 231 86 318 204 75 280 27 11 38 148 153 -5

1976 Jan 8 228 88 316 203 76 279 26 11 37 151 152 -1
Feb 12 226 87 313 205 76 282 21 11 31 154 153 1
Mar 11 224 88 312 210 77 287 14 11 25 160 157 3

223 88 310 211 77 288 12 11 22 163 161 2
224 89 313 213 79 292 11 10 21 164 166 -2

June 10 225 89 314 217 82 298 8 7 16 165 169 -4

July 8 223 90 313 217 82 300 5 8 13 170 169 1
Aug 12 217 89 306 217 83 300 0 6 6 177 171 5
Sep 9 213 88 301 215 82 297 -2 6 4 182 175 7

Oct 14 211 87 298 214 83 297 -4 4 0 182 180 3
Nov 11 e 212 88 300 214 84 298 -2 4 2 184 184 0
Dec 13 e 212 88 300 213 84 297 -1 5 4 185 186 -1

1977 Jan 13 e 212 88 300 212 84 296 0 5 4 189 189 0
Feb 10 e 211 89 300 210 84 294 1 5 6 193 191 1
Mar 10 e 210 88 298 212 84 295 .^-2 5 3 196 194 2

April 14 208 87 295 210 83 293 -2 4 2 196 e 195 e 2e
May 12 206 86 292 208 83 291 -2 4 1 195 195 1
June 9 204 86 290 196 81 277 8 5 13 192 194 -1

July 14 203 87 290 195 81 277 8 6 14 189 188 1
Aug 11 203 88 291 195 83 278 7 5 13 189 188 1
Sep 8 204 88 292 201 83 284 3 5 7 188 188 0

Oct 13 204 88 291 201 84 285 2 4 6 193 192 1
Nov 10 204 88 292 201 84 286 3 4 6 193 191 2
Dec 8 202 88 290 204 87 290 -2 2 0 197 191 6

1978 Jan 12 198 87 285 202 87 288 -4 0 -4 201 194 7
Feb 9 194 86 260 201 87 288 -7 -1 -8 208 199 9
Mar 9 192 87 279 200 88 287 -7 -1 -8 214 205 9

April 13 193 88 281 200 89 289 -7 -1 -8 217 210 7
May 11 192 88 280 199 88 287 -7 0 -7 217 213 4
June 8 191 89 280 198 88 286 -7 0 —7 221 216 5

July 6 190 89 279 197 88 286 -7 0 -7 225 221 4
Aug 10 189 89 278 196 88 284 -7 1 -6 227 223 4
Sep 14 187 89 276 196 89 285 -9 0 -9 229 225 4

Oct 12 186 90 277 195 90 285 -8 0 -8 232 226 6
Nov 9 186 91 277 195 93 288 -9 -2 -11 234 228 6
Dec 7 187 91 277 195 92 287 -8 -2 -10 233 230 3

1979 Jan 11 189 89 278 193 91 284 -4 -2 -6 225 225 0
Feb 8 190 88 278 185 88 273 5 0 5 219 220 -1
Mar 8 188 88 276 183 86 269 5 1 7 215 216 -1

April 5 181 87 268 184 87 270 -3 1 —2 223 220 3
May 10 174 86 261 190 87 277 -16 -1 -16 232 225 7
June 14 173 88 261 190 89 279 -17 -1 -18 238 231 7

July 12 174 89 263 187 89 276 -14 1 -13 238 236 2
Aug 9 175 92 267 186 90 276 -11 1 -10 236 239 >>r3
Sep 13 175 92 267 183 90 273 -8 2 -6 233 238 -5

Oct 11 t 177 93 270 178 91 269 -1 2 1 229 235 -6
• Nov 8 t 178 94 272 174 91 265 4 3 7 226 231 —5

Dec 6 t 183 96 279 176 92 267 8 4 12 223 232 -9

1980 Jan 10 188 97 285 180 90 270 8 7 15 214 225 -11
Feb 14 192 100 293 177 90 267 15 10 25 207 220 -13
Mar 13 194 102 296 175 90 266 19 12 30 202 214 -11

April 10 197 104 301 172 93 266 24 11 35 199 210 -11
May 8 198 104 302 172 94 266 26 10 36 197 208 -11
June 12 200 106 306 169 95 264 32 11 42 188 201 -12

July 10 207 110 317 168 95 263 40 15 54 182 196 -15
Aug 14 215 112 327 169 95 264 45 18 63 171 184 S®3
Sep 11 225 115 340 171 94 265 54 21 75 167 178 -10

Oct 9 234 115 349 173 95 268 61 20 81 161 170 -9
Nov 13 245 118 363 174 98 272 70 21 91 155 162 -7
Dec 11 250 118 368 175 99 274 75 19 94 148 152 -4

• The flow statistics are described in Employment Gazette, June 1980, pp. 627-635. While the coverage of the flow statistics differs from the published totals of unemployed excluding school 
leavers, and of vacancies notified to employment offices, the movements in the respective series are closely related.

Flow figures are collected for four- or five-week periods between unemployment or vacancy count dates;: the figures in this table are converted to a standard 4$ week month and are seasonally 
adjusted. The dates shown are the unemployment count dates; the corresponding vacancy count dates are generally 6 days earlier.

T The October monthly figures for those leaving the register have been increased to allow for the effect of fortnightly payment of benefit. (See page 1151 of the November 1979 Employment 
Gazette).

VACANCIES Q d 
Regions: notified to employment offices: seasonally adjusted *0'1

THOUSAND

Note: The figures relate only to the number Of vacancies notified to employment offices and remaining unfilled and Include some that are suitable for young persons.
* The series from January 1977 onwards have been calculated as described on page 281 of the March 1980 Issue of Employment Gazette.
t Included In South East.

South 
East

Greater 
London t

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humbar
side

North 
Weat

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

1976 Jan 2 42-3 20-5 3-4 8-4 5-1 6-6 7-4 9-9 7-1 4-6 14-2 108-9 2-3 111-2
Feb 6 440 21 -4 3-4 8-5 5-5 6-5 8-2 10-2 7-2 4-6 14-3 111 -2 2-2 113-4
Mar 5 45-8 22'9 3*6 8*0 5-9 6-8 8-3 10-5 7-1 4-7 14-4 115-2 2-1 117-3

April 2 • 45-7 22 -8 3*6 7-9 6-2 6-8 8-8 10-2 7-4 4-9 13-9 115-5 2-2 117-7
May 7 440 21 -6 3-5 8-1 6-2 6-6 9 2 10-0 7-0 50 14-3 113-7 2-3 116-0
June 4 43-7 22-2 3*3 70 6-1 6-6 87 9-6 7-3 4-6 14-4 111 -3 2-1 113-4

July 2 456 23-4 3*4 7-7 6-4 70 9-8 10-3 8-2 5-1 14-5 118-2 2-1 120-3
Aug 6 49 6 25 0 3-5 8-2 6'9 7-8 10-4 10-7 80 5-5 14-8 125-8 1 -9 127-7
Sep 3 50-6 26 2 3-4 8-4 7-4 8-1 10-6 11-3 80 5-8 14-6 128-3 2-2 130-5

Oct 8 50-7 26 0 3-7 7-9 7-4 7-8 10-7 11 -2 8-2 5-5 13-7 127-? 1 '9 129-1
Nov 5 e 52 0 27-2 3*8 8-2 77 8-3 110 11 -6 8-4 5-7 13-9 130-7 1 -9 132-6
Dec 3 e 540 28-7 3-9 8-6 8'1 8-8 11 3 12-0 8-7 5-9 14-2 135-4 1 -9 137-3

1977 Jan 7 e 56-0 30 3 40 8-8 8-6 9-3 11 5 12-3 9-0 6-1 14-5 139-7 2-1 141 -8
Feb 4 600 32-1 4-1 9-1 9-1 9-8 11 -9 12-7 9-2 6-2 14-8 146-0 1 -8 147-8
Mar 4 61 -7 33'2 3*9 9'3 9-5 10-1 121 12-7 90 60 15-1 149-3 1 -8 151 -1

April 6 62-3 33-7 4-1 8-8 9-2 106 11 -8 12-4 8-8 60 15-8 149-6 1 -8 151 -4
May 6 64-6 36.3 40 8-4 9'4 105 12-7 12-5 9-2 5-9 15-4 152-9 1 -7 154-6
June 1 63'2 35-8 4-3 8-2 9-2 10-3 12-5 12-4 8-6 60 16-3 151 -1 1 -9 153-0

July 8 62'9 35'2 4-8 8-3 9-4 10-7 12-5 13-2 8-7 6-1 16-6 153-4 2-0 155-4
Aug 5 64-2 34 8 4-9 8-7 9-9 105 12-3 12-6 8-8 6-1 16-7 154-9 2-1 157-0
Sep 2 60-6 33-2 4*9 8-3 9-9 10-1 12-1 12-0 9-0 5-9 16-9 149-7 2-0 151 -7

Oct 7 64-7 35-1 4-6 90 10-4 10-5 12-6 12-8 9-2 6-4 17-7 157-6 2-1 159-7
Nov 4 68-2 37’1 4'9 9-5 10'1 10-2 127 12-8 9'3 6-6 15-9 160-8 2-0 162-8
Dec 2 70 9 38-2 5-4 10'1 10-9 10-7 12-8 13-6 92 7-0 17-7 168-3 2-0 170-3

1978 Jan 6 74-9 40 5 5*6 11-3 11 '9 11 -1 136 14-9 10-0 7-1 18-6 178-8 1 -9 180-7
Feb 3 78-7 42 4 5'6 11 -5 11'7 12-1 135 15-2 9-6 7-2 19-0 183-6 1 -9 185-5
Mar 3 81 '6 44-4 5*9 11 -2 11'9 12-2 13-5 15-2 9-9 8-5 20-1 189-6 1 -9 191 -5

April 7 84-6 46 0 6'1 11 8 12'3 12-4 15-2 15-6 10-1 80 20-8 196-5 1 -8 198-3
MayS 88-7 48-0 6*3 12-3 12-4 12-9 139 15-7 10-1 7-9 21 -2 201 -6 1 -8 203-4
June 2 92*3 50-3 6-3 13-3 130 13-4 14-6 16-0 10-5 8-1 21 -0 208-7 1 -8 210-5

July 30 93-1 50-2 6*2 13*6 13-0 13-4 15-1 15-5 9-7 8-4 21 -4 209-6 1 -7 211-3
Aug 4 94-5 49 0 6*2 140 12-9 13-6 15-1 16-8 10-4 8'2 20-8 212-5 1 -6 214-1
Sep 8 101 -7 55'2 6-8 13-8 18'5 14-4 15-8 17-3 10-5 8-7 20 6 223-3 1 -5 224-8

Oct 6 104*8 56 B 7-1 15'0 14-1 15-7 15-6 18-1 10-8 8'9 21 -4 231 -5 1 -4 232-9
Nov 3 105'0 56-2 72 15-6 144 16'0 15-9 18-4 11-0 8-8 20-7 233-7 1 -4 235-1
Dec 1 1072 67 0 72 15*5 14-2 16-2 16-5 18-4 11-3 90 21 -2 236-7 1 -4 238-1

1979 Jan 5 107-1 65-9 7'1 15*6 140 16'2 16-4 18-6 10-8 8-2 21 -1 234-9 1 -3 236-2
Feb 2 106 0 56 0 6'8 15*1 13-2 15'0 15-3 17-7 100 8-5 20-5 227-8 1 -2 229-0
Mar 2 108-1 56'7 6-7 14-8 13'6 14-9 156 18-5 10-1 8-9 197 230-7 1 -3 232-0

Mar 30 1109 68'3 7-8 16'4 15'4 160 16-2 20-4 10-5 90 20-0 242-1 1 -5 243-6
May 4 113'4 58 '5 8-2 17-6 15'9 16-2 170 20-8 11 -0 10-7 22-1 253'1 1 -5 254-6
June 8 1149 58'2 9-1 18'4 160 161 17-3 21 -1 11 -4 10-7 22-3 257-4 1 -4 258-8

July 6 113'2 57’3 8-6 17-5 15'6 15'7 16-6 20-6 11 -2 10-3 22-0 251 -5 1 -4 252'9
Aug 3 109'8 54-3 8-6 16'9 15'6 15'6 16-8 20-6 10-7 10-2 22-3 247-3 1 -3 248-6
Sep 7 109-2 54'2 8-3 175 148 15-4 16'1 20-7 10-3 9'8 22-5 244'6 1 -3 245-9

OctS 106-4 62'8 8-3 17'2 140 14'5 15-8 19-4 10'0 9-6 21 -8 237-1 1 -3 238-4
Nov 2 104'4 52'2 8'3 16'5 140 14-4 150 18-6 9-8 9-5 22-1 233'3 1 '3 234-6
Nov 30 100-3 51 '1 7'8 15'8 13-1 13'0 13-5 170 9-7 9-1 21 '6 221 -0 1 -3 222-3

1980 Jan 4 94'2 48'3 7-1 145 12-2 12-0 12'5 16-2 9-1 8-2 19-8 205'7 1 -2 206'9
Feb 8 85-9 44 -4 6-6 14'1 11-4 11 -6 11'6 14-9 7-6 7-6 19-3 190'2 1 -2 191 -4
Mar 7 80-4 40-5 61 14-7 10'8 10'6 10'5 14'0 7'2 7-2 18'3 179-5 1 3 180-8

April 2 760 38-8 5'5 12-8 9'8 90 97 140 6-7 7-1 17'1 167-3 1 '2 168-5
May 2 72'1 361 5-9 12'2 9-2 8'9 8-3 13'6 6'8 7-1 17’6 161 -6 1 '2 163 0
June 6 64'7 32'6 5'2 106 8'1 8-7 7-7 11 '5 6-1 6-1 16-6 145-5 1 -2 146-7

July 4 55'1 27'9 4'1 9'1 6'8 7'0 7-1 9'6 50 5'4 16'6 1250 1 '0 126-0
Aug 8 51 '9 25'6 40 82 6'4 7*1 6-2 9'6 5-3 5-2 15'7 119'4 1'0 120-4
Sep 5 49'3 24 9 3-8 7'6 57 6-7 5-7 8-8 6-1 5'2 15'2 112-1 0'7 112-8

Oct 3 43'1 20'9 3'3 6*7 5-5 4-7 5-8 7'9 4'8 4-5 13'4 99-7 0-7 100-4
Nov 6 38*2 18-2 3'2 70 5'2 5-0 57 8'1 4-8 4'6 14'1 96-5 0'7 972
Dec 5 39'8 19'3 3'4 7'7 5-2 5'3 6-5 8-1 5'0 5-1 15-0 101 -2 0-8 102-0

1981 Jan 9 42'3 20-5 37 7-9 4-9 5'4 6'2 8'6 4-9 4-7 13'9 102-3 0'8 103'1
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Q O VACANCIES
O 'C— Regions: notified to employment offices and career offices

thousand

Notified to careers offices

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

Notified to employment offices

1978 Nov 3 105-8 575 7-1 14-2 14-3 16-4 15-6 18 2 10-5 8-0 20-1 230-2 1-4 231 -6
Dec 1 101 -1 542 6-6 13-4 13-6 15-6 15-1 17-3 10-0 7-8 18-9 219 4 1 -2 220-5

1979 Jan 5 98 4 51 8 6 2 13-0 13-6 15-4 14-9 16-9 9-6 7-3 18-1 213 6 1 -1 214-7
Feb 2 100-7 53 9 6-1 13-4 12-9 14-6 14-2 16-8 9-6 7-9 18-6 214-8 1 -2 216-0
Mar 2 104-8 552 6-4 14-5 13-6 14-6 15-1 18-3 10-4 8 8 19-7 226-1 1 -2 227-3

Mar 30 111 -6 58 2 7-8 17-4 15-5 16-4 16-6 20-8 10-9 9 8 21 -7 248-6 1 -5 250 ?1
May 4 
June 8

118-5 606 8-5 19-6 16-1 16-8 18-2 21 -8 11-5 11 -6 23-9 266-4 1 -6 267-9
122-4 61 9 9-6 21 -3 16-2 16-4 18-7 22-5 12-1 11 -9 24-3 275-4 1 -5 277-0

July 6
Aug 3
Sep 7

116-5 58 4 9-3 18-7 15-2 15-6 17-4 20-8 11 8 10-9 22-6 258 9 1 -4 260-3
108-0 52 8 8-9 17-4 15-5 15-2 16-9 20-6 110 10-2 22-5 246-3 1 -3 247-6
111 -5 54 5 8 9 18-1 15-4 15-4 16-6 21 -3 10-7 9-9 23-7 251 -5 1 -4 252 9

Oct 5 111-7 563 8-6 17-2 14-5 15-3 16-1 20-0 10-1 9-6 22-4 245 4 1 -3 246-7
105-1 53 4 8-2 15-1 13-9 14-8 14-7 18-3 9-3 8-7 21 4 229-5 1 -2 230-7

Nov 30 94-0 48 1 7-2 13-6 12-5 12-3 12-2 15-7 8 4 7-9 19-2 203-0 1 I 204-1

1980 Jan 4 85 5 44 2 6-3 111-9 11 8 11 -3 11 -0 14-6 8-0 7-3 16-8 184-6 1 d 185-7
Feb 8 80-7 42 3 5-8 12\5 11 -1 11-2 10-5 14-0 7-2 7-0 17-3 177-5 1 -2 178-7
Mar 7 77-4 391 5-7 14-4 10 8 10-4 9-9 13 8 7-5 7-1 18-3 175-3 1 -3 176-6

April 2
May 2
June 6

76-9 38 7 5-5 13-9 9-9 9-5 10-1 14-5 7-2 8-0 18 8 174-2 1 -2 175-4
77-5 384 6-3 14-1 9 4 9 4 9-6 14-7 7-3 8-0 19-4 175-6 1 -3 176-9
72-4 365 5-7 13-6 8-3 9-0 9 2 12-9 6-8 7-4 18-6 164-0 1 -3 165-3

July 4
Aug 8
Sep 5

58-4 291 4-7 10-4 6-5 6-9 7-9 9-8 5-6 6-0 16-2 132-4 1 -0 133-4
49-8 23 9 4-3 8-6 6-2 6-7 6-3 9-6 5-5 5-1 15 9 118-0 1 -0 119-0
51-3 25-1 4-3 8-2 6-3 5-7 6-2 9-4 5-5 5-3 16-3 118-5 0-8 119-3

Oct 3 48-4 244 3-6 6-6 6-0 5-4 6-1 8-5 4-9 4-4 14-0 107-9 0-8 108-7
Nov 7 38-8 194 3-1 5-7 5-2 5-4 5-3 7-7 4-2 3-8 13-3 92-6 0-7 93-3
Dec 5 33-4 16-2 2-8 5-5 4-6 4-6 5-0 6-8 3-8 3-9 12-6 82 9 0-6 83-5

1981 Jan 9 33-7 16-4 2-9 5-3 4-5 4-6 4-7 7-0 3-7 3-9 10-9 81 -2 0-6 81 -8

Notes: About one-third of all vacancies are notified to employment offices. These could include some that are suitable for young persons and similarly vacancies notified to career offices could 
include some for adults. Because of possible duplication the two series should not be added together. The figures represent only the number of vacancies notified by employers and 
remaining unfilled on the day of the count. 
* Included in South East.

1978 Nov 3 15-7 94 0-9 1 -5 2-3 1 -6 1 -6 1 -6 0-6 0-5 1 -1 27-4 0-3 27-7
Dec 1 16-0 10 3 0-9 1 -4 2-0 1 -5 1 -5 1 -6 0-5 0-4 1 -0 26-8 0-3 27-0

1979 Jan 5 14-9 95 0-8 1 -3 2-0 1 -4 1 -5 1 -5 0-5 0-4 1 -0 25-2 0-2 25-4
Feb 2 13-0 7 5 0-8 1 -2 2-1 1 -4 1 -4 1 -6 0-5 0-4 0-9 23-2 0-3 23-4
Mar 2 15-0 81 1 -1 1 -4 2-6 1 -6 2-1 1 -9 0-5 0-4 1 -0 27-5 0-3 27-7

Mar 30 17-8 9 8 1 -5 1 -9 3-1 2-3 2-9 2-2 0-6 0-7 1 -1 34-0 0-3 34-2
May 4 19-7 101 1 -7 2-2 4-7 2-7 4-3 2-6 0-7 0-8 1 -6 41 -0 0-3 41 -3
June 8 19-3 106 1 -6 1 -8 4-6 2-3 2-9 1 -8 0-6 0-8 1 -6 37-2 0-2 37-5

July 6 18-3 105 1 -4 1 -7 3-6 2-1 2-6 1 8 0-5 0-7 1 -3 34-0 0-3 34-2
Aug 3 16-3 8 8 1 -1 1 -7 3-4 2-2 1 -9 1 -8 0-5 0-7 1 -2 31 -0 0-3 31 -3
Sep 7 17-0 92 1 -3 1 -8 2-6 2-2 2-0 1 -8 0-7 0-7 1 -1 31 -2 0-3 31 -5

Oct 5 16-3 90 1 -2 1 -5 2-2 1 -8 1 -6 1 -7 0-6 0-6 1 -0 28-4 0-3 28-7
Nov 2 140 7 9 0-9 1 -3 1 -9 1 -6 1 -3 1 -5 0-5 0-6 0-9 24-5 0-2 24-7
Nov 30 12-6 7 3 0-7 1 -0 1 -5 1 -4 1 -1 1 -3 0-4 0-4 0-9 21 -3 0-2 21 -5

1980 Jan 4 11-6 7 1 0-6 0-9 1 -2 1 -2 1 -0 1 -3 0-3 0-4 0-8 19-1 0-2 19-3
Feb 8 11 -2 6-8 0-5 0-8 1 -3 1 -0 0-9 1 -1 0 4 0-3 0-6 17-9 0-2 18-1
Mar 7 11-3 68 0-8 0-9 1 -3 1 -1 1 -0 1 -1 0-3 0-3 0-6 18-9 0-2 19-0

April 2 11 -4 6 6 0-8 1 -1 1 -4 1 -1 1 -2 1 -0 0-5 0-3 0-6 19-4 0-2 19-6
May 2 13-5 7 8 0-8 1 -2 2-3 1 -3 1 -7 1 -1 0-5 0-4 0-9 23-5 0-2 23-7
June 6 11-2 7 4 0-7 0-8 2-0 1 -0 1 -4 0-7 0-4 0-4 0-8 19-4 0-2 19-6

July 4 9-4 6 7 0-5 0-6 1 -5 0-7 1 -1 0-6 0-3 0-2 0-6 15-5 0-1 15-6
Aug 8 6-9 4 4 0-3 0-4 1 -2 0-5 0-8 0-6 0-4 0-2 0-6 11 -8 0-1 120
Sep 5 4-6 26 0-3 0-5 0-9 0-5 0-6 0-5 0-4 0-2 0-4 8-9 0-2 9-1

Oct 3 4-6 29 0-2 0-4 0-7 0-3 0-4 0-4 0-2 0-2 0-4 7-8 0-1 7-9
Nov 7 2-8 17 0-1 0-2 0-5 0-2 0-3 0-2 0-1 0-1 0-3 4-9 0-1 5 -0
Dec 5 1 -9 1-1 0-1 0-2 0-3 0-2 0-2 0-2 0-1 0-1 0-2 3-6 0-1 3-6

1981 Jan 9 2-3 15 0-1 0-2 0-4 0-2 0-2 0-2 0-1 0-1 0-2 4-0 0-1 4-0

VACANCIES Q A 
Occupation: notified to employment offices O ’•

Note: About one-third of all vacancies are notified to employment offices. The figures represent only the number of vacancies notified to employment offices and remaining unfilled on the day of 
the count.

great 
BRITAIN

Managerial and 
professional

Clerical and 
related

Other non- 
manual occupa
tions

Craft and similar 
occupations, in
cluding foremen, 
in processing, 
production, 
repairing, etc

General 
labourers

Other manual 
occupations

All 
occupations

1978 Sep 19-2 32-8 21 -0 61 -8 11 T 85-2
Thousand 
231 -2

Dec 20-5 30-9 21 -2 57-1 10-2 79-5 219-4

1979 Mar 22-3 34-9 19-1 55-3 10-7 83-7 226-1
June 22-5 38-3 23-3 66-1 14-8 110-5 275-4
Sep 22-1 32-7 22-7 67-0 13-0 93-9 251 -5
Dec 19-6 27-0 19-6 52-3 8-8 75-6 203-0

1980 Mar 19-4 27-8 17-2 38-9 6-7 65-3 175-3
June 19 1 27-2 17-4 31 -9 5-4 63-0 164-0
Sep 16-4 18-1 15-4 21 -1 3-6 43-8 118-5
Dec 14-3 13-6 12-1 11-6 2-0 29-2 82-9

1978 Sep
Proportion of vacancies In all occupations 
8-3 14 2 1 9 1 26 7 4 8 36 9

Per cent 
100 0

Dec 9 3 14 1 9 7 26 0 4-7 36 2 100-0

1979 Mar 9 9 15 4 3 5 24 4 4 7 37 0 100 0
June 9 2 13 9 9 4 24 0 5 4 40 1 100 0
Sep 9 8 13 0 9 0 26 6 5 2 37 3 100 0
Dec 9 6 13 3 9 7 25 8 4 4 37 2 100-0

1980 Mar 11 0 15 9 9 8 22 2 3 8 37 2 100 0
June 11 7 16 6 10 6 19 4 3 3 38 4 100 0
Sep 13 8 15 3 13 0 17 8 3 0 37 0 100 0
Dec 17 2 16 4 14 6 14 0 2 4 35 2 100-0

Employment 
Gazette

Subscription form for Employment Gazette
To HM Stationery Office:
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including postage.

The copies should be sent to
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4-1 INDUSTRIAL DISPUTES 
Stoppages of work*

The provisional number of stoppages in progress known to the 
Department in January totalled 90. Of these, 86 stoppages began 
in January, and the remaining 4 began earlier and were still in 
progress at the beginning of the month.

The number of workers involved at the establishments where 
stoppages were in progress is provisionally estimated at 64,700, 
which includes 64,300 who were involved for the first time in 
January. The latter figure consists of 54,600 workers involved in 
the new stoppages which commenced in January and 9,700 work
ers who were involved for the first time in stoppages which began 
in earlier months. The total number of workers involved in stop
pages which began in earlier months was 10,100.

Of the 54,600 workers involved in stoppages which began in 
January, 40,300 were directly involved and 14,300 indirectly 
involved.

The aggregate of 213,000 working days lost in January includes 
47,000 working days lost through stoppages which had continued 
from the previous month.

The monthly figures are provisional and subject to revision, 
normally upwards, to take account of additional or revised infor
mation received after going to press.

Causes of stoppages________________________________
Principal cause Beginning In

Jan 1981

Stop- Workers 
pages directly 

involved

Pay—wage-rates and earninas levels 
-extra-wage and fringe benefits 

Duration and pattern of hours worked 
Redundancy questions 
Trade union matters
Working conditions and supervision 
Manning and work allocation
Dismissal and other disciplinary measures 
All causes

39 27,200
2 100
2 200

16 2,600
2 100
5 2,100

10 5,600
10 2,500
86 40,300

Stoppages Jan 1981 Jan 1980

t Some stoppages of work involved workers in more than one industry group, but have each 
been counted as only one stoppage in the total for all industries taken together.

Industry group

SIC 1968

Stop-
RP 

nlng In 
period

Stoppages in 
progress

Stop-

nlng In 
period

Stoppages in 
progress

Workers 
In
volved

Working 
days 
lost

Workers 
In
volved

Working 
days 
lost

Agriculture, forestry, 
fishing 2 500 6,000

Coal mining 9 400 1,000 30 30,000 31,000
All other mining and 

quarrying _ — —
Food, drink and tobacco 3 3,200 19,000 4 300 3,000Coal and petroleum 

products _ — — —
Chemicals and allied 

industries 5 2,000 6,000 5 15,000 • 12,000
Metal manufacture 2 100 1,000 4 139,600 2,699,000
Engineering 10 1,700 7,000 17 6,100 29,000
Shipbuilding and 

marine engineering 2 300 1,000 2 700 3,000
Motor vehicles 3 12,200 42,000 12 5,900 12,000
Aerospace equipment 1 400 1,000 2 300 3,000
All other vehicles — —- — — —
Metal goods not 

elsewhere specified 2 800 3,000 6 2,700 6,000
Textiles 1 100 t 5 1,200 2,000
Clothing and footwear 3 400 2,000 1 200 1,000
Bricks, pottery, glass, 

cement, etc 2 400 4,000 4 2,200 6,000
Timber, furniture, etc 1 t t 3 400 . 2.000
Paper, printing and 

publishing 1 100 t 5 700 7,000
All other manufacturing 

industries 5 1,000 5 000 4 900 2,000
Construction 11 6,200 24,000 10 2,500 12,000
Gas, electricity and water 2 100 t 1 t t
Port and inland water 

transport 3 1,000 6,000 12 9,200 14,000
Other transport and 

communication 11 31,400 81,000 14 21,300 19,000
Distributive trades 2 100 t 3 300 1,000
Administrative, 

financial and pro
fessional services 5 1,600 4,000 11 4,400 5,000

Miscellaneous services 2 1,200 4,000 4 300 t

All Industries 86 64,700 213,000 155t 231,500 2,774,000

Summary
United 
Kingdom

Workers (Thou) Working days lost In all stoppages in progress In period (Thou)Stoppages

SIC 1968

Beginning in period In pro
gress 

period

Beginning In 
penodt

In pro- 
fT* 

period

All Industries and 
aervlcea

Mining 
and 
quarry
ing

Metals, 
engineer
ing, ship
building 
and 
vehicles

Textiles, 
clothing 
and 
footwear

Construc
tion

Transport 
and 
communi
cation

All other 
Industries 
and 
servicesNo. of which 

known 
official

No. of which 
known 
official

No. of which 
known 
official

No. Per 
cent

No. Per 
cent

No. No. No. No. No. No.

1976 2,016 69 3 4 2,034 666 46 668 3,284 472 14 4 78 1,977 65 570 132 461
1977 2,703 79 2 9 2,737 1,155 205 1,166 10,142 2,512 24 t 97 6,133 264 297 301 3,050
1978 2,471 90 3 6 2,498 1,001 123 1,041 9,405 4,052 43 1 201 5,985 179 416 360 2,264
1979 2,080 82 3 9 2,125 4,583 3,648 4,608 29,474 23,512 79 8 128 20,390 109 834 1,419 6,594
1980 1,262 t 1,279 785 789 11,910 t 156 10,224 44 222 240 1,024

1979 Jan 206 14 6 8 251 1,674 1,694 2,966 2,510 84 6 5 362 4 217 1,038 1,338
Feb 206 6 2 9 297 241 579 2,425 1,811 74 7 3 512 6 221 48 1,635
Mar 224 8 3 6 314 203 334 1,333 690 51 8 7 376 27 89 33 803
April 165 3 18 247 214 403 867 430 49 6 17 300 11 21 29 488
May 139 5 3-6 204 55 79 485 168 34 6 11 206 7 14 43 204
June 185 8 4 3 235 216 245 613 263 42 9 17 255 10 23 65 243
July 185 7 3 8 245 68 121 662 336 50 8 16 281 9 47 26 283
Aug 218 9 41 291 1,306 1,358 4,103 3,452 84 1 15 3,566 18 58 23 424
Sept 172 7 4 1 274 358 1,614 11,716 10,969 93 6 6 11,055 7 37 12 599
Oct 196 9 4 6 282 74 1,334 3,508 2,808 80 0 19 3,026 9 34 22 398
Nov 131 2 15 202 100 139 606 64 10 6 8 398 2 48 6 144
Dec 53 4 7 5 84 77 92 190 11 5 0 3 52 — 24 75 36

1980 Jan 155 10 6 5 173 227 231 2,774 2,640 95 2 31 2,652 3 12 32 44
Feb 117 6 5 1 159 42 191 3,250 3,063 94 2 5 3,132 2 9 40 62
Mar 149 12 8 1 184 79 229 3,260 3,020 92 6 24 3,054 6 12 55 109
April 156 10 6 4 202 139 302 960 758 79 0 8 699 12 18 22 200
May 128 5 3 9 181 70 102 457 297 85 0 8 134 7 31 17 260
June 136 10 7 4 181 44 68 319 122 38 2 24 132 — 31 24 108
July 67 3 4 5 107 35 47 168 61 36 3 8 63 1 20 4 74
Aug 63 4 6 3 92 17 23 118 37 31 4 7 41 3 7 6 54
Sep 99 5 5 1 121 31 37 206 67 32 5 10 88 1 52 14 42
Oct 99 5 5 1 126 29 43 191 65 34 0 13 121 1 14 10 33
Nov 73 t 98 76 81 165 t 16 79 6 16 14 34
Dec 20 t 39 16 19 42 t 3 29 1 a 2 4

1981 Jan 86 t 90 64 65 213 t 1 56 2 24 87 43

* See page of "Definitions and Conventions” for notes on coverage. Figures from 1980 are provisional.
t Figures of stoppages known to have been official are compiled in arrear and this table does not include those for the last three months.
t Workers involved in stoppages beginning in one month and continuing into later months are counted in the month in which they first participated.
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Average earnings index (older series): C . O 
all employees in industries covered O (—

JAN 1970 = 100

Average earnings index: all employees:
EARNINGS 

main industrial sectors 5-1
JAN 1976 = 100

nnr-AT BRITAIN Whole economy Index of production Manufacturing Change over previous
Industries Industries 12 months

Actual Seasonally Actual Seaaonally Actual Seasonally Whole IOP Manufacturing
SIC 19M adjusted adjusted adjusted economy industries

1976
1977

109 0 106 2 106 2
Per cent

Annual 115 6 117 2 117 1
1978 Averages 130 0 134 3 134 0
1979 150 9 154-9 154 9
1976 Jan 100 0 100 7 100 0 100 6 100 0 100 2

Feb 100 6 101 6 100 7 101 4 100 7 101 2
Mar 102 2 102 3 103 1 102 7 102 3 102 5
April 103 3 103 5 103 1 102 9 103 1 102 7
Mav 105 5 104 8 105 8 104 5 106 2 104 7
June 100 7 105 0 100 7 105 9 106 3 106 0
July 107 0 106 6 107 9 107 0 107 7 107 1
Aug 107 8 100 2 107 0 100 7 106 9 108 8
Sep 100 3 100 6 100 2 109 3 107 6 109 3
Oct 103 5 109 0 109 4 109 8 109 3 110 0
Nov 110 6 110 6 111 3 110 8 111 3 110 7
Dec 111 3 110 9 111 7 111 6 111 7 111 3

1977 Jan 110 9 111 7 112 2 112 7 112 4 112 5 10-9 12-1 12-4
Feb 111 0 112 0 112 7 113 4 112 7 113 2 10-2 11 -9 11 -9
Mar 113 3 113 3 115 3 114 9 114 6 1143 10-8 11 -8 11-5
April 1131 113 3 114 5 114 4 114 5 1141 9-4 11 -1 11 -1
Mav 114 9 1141 116 8 115 3 116 9 115 2 9-0 10-4 10-0
June 115 4 114 5 116 6 115 6 116 2 115 3 8-2 9-2 8-8
July 117 0 115 6 117 5 116 5 117 3 116-6 8-5 8-8 8-9
Aug 115 7 116 2 115 8 117 6 115 6 117 6 7-4 8-2 8-1
Sep 116 6 116 9 117 8 119 1 117 3 119 0 7-7 8-9 8-8
Oct 117 9 118 4 119 9 120 3 119 8 120 4 8-6 9-6 9-5
Nov 1201 120 0 123 4 122 8 123 8 123 1 8-6 10-8 11 -2
Dec 121 7 121 3 123 9 123 6 124 3 123 8 9-3 10-8 11 -2

1978 Jan 121 5 122 3 124 2 124 9 125 1 125 3 9-6 10-8 11 -3
Feb 122 7 123 8 125 8 126 7 126 2 126 8 10-5 11 -7 12-0
Mar 125-0 125 1 128 1 127 7 128 2 127 9 10-4 11 -1 11-9
April 127 2 127 4 131 7 131 5 132 2 131 8 12-4 14-9 15-5
day 129 4 128 6 134 2 132 6 133 6 131 7 12-6 14-9 14-3

June 133 1 132 1 136 1 135 0 135 1 1341 15-4 16-7 16-3
July 133 6 132 0 136 6 135 4 135 9 135 1 14-2 16-2 15-9
Aug 131 7 132 3 134 4 136 4 133 5 135 8 13-9 16-0 15-5
Sep 134.2 134 5 137 1 138 6 135 9 137 8 15-0 16-4 15-8
Oct 135 2 135 7 139 7 140 2 139 1 140 0 14-7 16-5 16-3
mov 136 1 136 0 141 1 140 3 140 6 139 8 13-3 14-3 13-5
Dec 138-0 137 5 142 8 142 4 142 8 142 1 13-4 15-2 14-8

1979 Jan 135 7 136 7 139 8 140 6 140 3 140 6 11-7 12-6 12-2
-eb 141 1 142 5 143 7 144 7 144 6 145 4 15-0 14-3 14-6
Mar 143 7 143 8 149 9 149 5 150 2 149 9 14-9 17-1 17-2
April 144 3 144 6 149 5 149 2 149 7 149 1 13-5 13-5 13-2
May 146 9 146 0 153 0 151 1 154 3 152 1 13-5 14-0 15-5
June 150 9 149 8 157 9 156 6 158 6 157 4 13-4 16-0 17-4
July 155-6 153 8 158 2 156 3 158 2 157 2 16-5 15-8 16-4
Aug • 153-3 154 1 153 5 155 9 151 5 154 2 16-5 14-3 13-5
Sep * 153 6 153 9 153 7 155 4 151 9 1541 14-4 12-2 11 -8
Oct 156 1 158 7 162 6 163 2 161 8 162 9 16-9 16-4 16-4
Nov 162 1 162 1 167 2 166 3 167 1 166 2 19-2 18-5 18-9
Dec 165 1 164 5 170 2 169 8 170 3 169 5 19-7 19-2 19-3

1980 Jan * 163 0 164 2 167 2 163 2 166 8 167 1 20-2 19-6 18-9
Feb * 167 3 169 0 170 0 171 2 168 8 169 7 18-6 18-3 16-7
Mar * 172 3 172 9 177 2 176 8 174 4 174 1 20-3 18-2 16-1
April 175 0 175 3 178 4 178 0 176 9 176 2 21 -3 19-3 18-2
May 178 1 177 0 181 6 179 4 181 4 178 6 21 -3 18-7 17-6
June 183 7 182 3 187 0 185 5 186 7 185 3 21 -7 18-4 17-7
July 185 1 182 8 189 6 188 0 188 2 187 0 18-9 19-9 18-9
Aug 186 5 187 6 186 6 189 6 185 3 188 7 21 -7 21 -6 22-4
Sep 193 6 194 1 189 1 191 2 186 9 189 6 26-1 23-0 23-1
Oct 189 9 190 6 190 0 190 7 187 8 189 1 20-1 16-8 16-1
Nov 192 6 192 6 194 0 193 1 192 5 191 5 18-9 16-1 15-2
[Dec] 197 2 196 5 196 3 195 8 193 7 192 8 19-4 15-3 13-7

* The figures reflect abnormally low earnings owing to the effects of national disputes. t The coverage for this older series is narrower than that for the new series shown above,
t Laundries and dry cleaning, motor repairers and garages and repair of boots and shoes. 5 Publication of this series is to be discontinued after the final December 1980 figures.

GREAT BRITAIN

SIC 1960

Index of production (IOP) Industries 
and some t services

Manufacturing industries * Change over previous 12 months

Actual Seaaonally 
adjusted

Actual Seasonally 
adjusted

IOP Industries 
and aome services

Manufacturing

Per cent
1980 Mar* 439 4 435 5 429 9 429 3 17-9 16-3

\ April 443 2 439 9 435 0 433 4 19-7 18-0
May 440 5 441 7 445 9 439 4 18-5 17-4
June 464 0 456 9 459 1 455 2 18-9 17-5

July 469 0 462 1 462 9 459 5 19-2 18-9
Aug 462 2 465 4 455 1 462 9 20-8 22-2
Sep 469 7 470 2 450 3 464 4 22-2 22-8

Oct 470 6 469 3 461 0 463 9 16-9 15-9
Nov 479 2 474 9 472 9 470 0 16-3 15-1
[Dec]§ 483 6 481 9 475 7 473 1 15-6 13-6
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EARNINGS EARNINGS £ . Q
Average earnings index: all employees: by industry Average earnings index: all employees: by industry vJ O

__________________ (not seasonally adjusted)

GREAT 
BRITAIN

SIC 1968

Agri
culture*  ••

Mining 
and 
quarry- 

: Ing

Food, 
drink 
and 
tobacco

Coal 
and 
petro
leum

Chsml- 
cals and 
allied 
Indus
tries

Metal 
manu
facture

Mech
anical 
engin
eering

Instru- 
ment 
engin
eering

Elec
trical 
engin
eering

Ship
building 
and 
marine 
engin
eering

Vehicles Metal 
gooda 
not 
else
where 
specified

Textiles Lsather, 
leather 
goods 
and 
fur

Clothing 
>nd 
foot-

Bricks, 
pottery, 
glass, 
cement 
etc

Timber, 
furni
ture etc

Piper, 
printing 
and 
publiah- 
Ing

Other 
manu
facturing 
Indua- 
tries

Con
struc
tion

Gas, 
elec
tricity 
and 
water

Trans
port 
and 
com
munica
tion t

Distri
butive 
trades

insur
ance, 
banking 
and 
finance

Profes
sional 
and 
scientific 
services 
t

Mlscel- 
laneous 
services 
5

Public 
adminis
tration

Whole 
economy

GREAT 
BRITAIN

JAN 1976 = too -—------ JAN 1976 = 100

1976 1 1115 105 9 106 6 105 7 105 7 1083 105 7 105 9 106 7 105 9 105 7 1086 1081 101 6 1051
1103
1339
154 5

1050 1043 1089 106 7 106 5 107 4 103 4 107 6 101 1 108 3 105 6 103 8 106 0) 1976 1
120-7 114 5 117 5 114 0 116 2 1182 117 6 1180 116 4 114-6 1189 119 1 1189 1144 115-0 '114 3 118 2 116 7 118 3 115 6 111 5 119 4 110 2 115 3 116 9 110 7 115 6 I 1977 I Annual

1978 | averages
1979 J

135 6
153 2

141 6 
165 7

134 4
157 3

133 6
155 5

132 3 
156 3

136 5
II

135 3
155 0

1376 
160 1

132 9 
152 1

133 9 
147 9

129 7 
148 4

135-8 
1585

132-9 
151 2

1282 
147 0

131-6 
154 6

131 2
150 7

136 9
162 5

132 0
153 8

132 1
151 2

135 2 
154 4

126 1
151 2

134 7
157 3

125 1
147 0

127 0
141 6

131 6
155 8

123 0
143 7

130 6 M
150 9 J

1978 ( averages
1979 J

1976 Jan 100-0 100 0 100 0 100 0 100 0 100 0 1080 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 
99 5 

102 3

too 0 100 0 100 0 100 0 too 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 1976 Jan
Feb 105 5 100 1 99 4 100 1 100 0 103 3 99 8 100 5 100 7 102 7 101-6 loo-Mffl 1084 97 4 99 8 101 8 100 6 103 2 100 9 100 4 100 6 100 7 97 5 101 2 99 9 99 5 100 6 Feb
Mar 110 3 107 5 107 8 103 9 101 1 103 6 101 8 103 6 103 4 1086 101-2 102-6 102-3 97 7 101 1 101 4 102 5 1041 103 2 1086 987 102 7 100 0 102 1 102 7 99 2 102 2 Mar

April 
May 
June

112 6 106 7 103 4 104 5 101 9 1089 102 6 102 7 104 4 102 7 101 4 103 4 100 9 96 9 102 5 
1051
104 4

102-5 100 6 104 7 103 5 101 9 1051 100 3 105 5 97 7 106 0 102 5 1027 103:3 April
109 2 104 8 106 0 105 7 1041 109 5 105 7 104 3 107 0 105 6 100 8 1081 107-1 99 0 104-7 102 0 107 6 104 8 103 7 106 5 101 6 107 0 97 7 109 3 1021 104 3 105 5 May
1141 105 4 106 4 105 0 107 7 107 6 106 0 105 7 107 8 105 5 1088 107-0 107 3 99 2 1086 103 2 108 5 107 1 106 3 107 6 105 7 106 2 99 1 112 0 105,3 1094 106 7 June

July 
Aug 
Sep

118 5 106 3 107 3 100 1 107 3 112 5 107 5 1089 107 9 103 4 1081 1080 107 6 103 9 1052
104 0
105 7

105 5 105 8 1080 107 7 107 4 114 8 105 0 109 0 101 6 111 5 104 5 105 9 107 8 July
121 8 105 5 108 0 105 8 106 9 1081 106 5 106 8 107 6 106 9 106 3 1089 107-4 102 3 104 9 103 9 1082 107 4 107 4 110 4 103 5 109 6 101 6 112 7 108; 9 106 2 107 8 Aug
112 4 197 2 107 5 106 5 107 4 109 3 107 1 1081 1086 109 0 107 0 1081 107 8 103 9 1089 106 1 109 9 1083 110 3 110 1 104 7 110 1 101 4 111 3 109 1 106-8 1.08 3 Sep

Oct 110 1 1082 107 5 107 5 1080 112 4 1088 1088 109 4 1083 109 5 110 6 109 8 1041 100 5
111 2
112 4

107 3 107 2 110 3 110 5 110 3 1183 105 0 109 6 102 7 109 6 108:6 105 5 108-5 Oct
110 7 109 2 111 3 109 9 112 8 113 4 110 7 111 5 111 3 111 3 109 5 113-4 111 2 1061 109:3 108 4 112 0 111 8 112 6 109 6 109 3 113 7 107 2 111 2 109.0 106:2 110 6 Nov

Dec 112 9 110 3 113 3 110 9 111 7 113 3 111 7 111 4 112 2 111 4 109 8 113 0 111-5 108 5 111 3 110 9 111 0 111 7 113 5 109 8 106 4 117 1 106 0 112 4 114 0 106 0 111 3 Dec

1977 Jan 109 3 111 0 111 5 1105 110 4 115 3 111 9 112 8 111 7 113 7 111 0 113 6 1131 112 6 1128 108 7 110 5 112 7 113 5 111 2 111 8 108 8 114 5 105 5 110 8 111 0 106 5 110 9 1977 Jan
Feb 114 3 110 8 1111 110 4 110 9 117 2 112 8 113 8 112 3 112 0 108 2 114-3 1187 109 8 109 9 111 8 112 5 114 9 112 8 113 1 106-9 113 5 106 8 110 6 111 6 107-0 111 0 Feb
Mar 1131 118 4 120 0 113 4 111 7 1186 114 1 117 1 114 9 1181 109 7 116 3 114-4 111 5 115 3 111 3 112-5 115 1 115 5 117 4 114 8 108 2 117 9 113 7 1109 114 7 106 5 113 3 Mar

April 
May 
June

120 6 113 4 113 2 112 7 111 9 116 0 115 2 114 4 114 8 113 2 111 3 116 2 114 0 112 5 115-8 113-1 110 7 1172 115 5 114 8 114 1 109 1 115 1 107 4 112 8 114 7 109 6 113 1 April
118 7 111 9 117 5 115 5 114 0 119 7 117 5 116 0 115 6 116 7 115 6 117-3 117 1 112-2 116-2 115 1 111 3 119 0 116 6 117 8 114 9 110 6 118 3 108 5 114 2 114 5 110 3 114 9 May
119 6 112 7 115 9 115 1 115 8 117 6 116 6 116 5 114 5 115 5 114 6 116-9 116-4 112 2 116 3 1189 110 8 1189 115 3 1186 116 9 110 7 118 1 108 2 117 4 117 0 110 8 115 4 June

July 
Aug 
Sep

124 3 114 2 116 1 118 0 114 6 126 0 117 9 116 9 115 1 115 4 1141 119 7 1188 114 4 116 9 114 0 113 6 118 4 116 6 118 9 117 0 112 6 120 3 107 8 121 0 117 3 114-5 117-0 July
123 9 114 1 114 2 115 9 113 5 116 9 1184 117 3 116 0 112-9 113-5 117-2 1182 113-6 116-1 113 2 114 0 116 7 114 1 117 0 115 4 112 2 119 3 107 5 119 2 117 5 112:3 115 7 Aug’
134 2 115 0 117 4 114 1 115 5 119 9 118 0 117 6 116 1 114-6 111 4 121-3 117-4 114 4 1201 115 7 116 1 119 1 117 8 121 4 115 2 113 3 120 2 108 8 116 8 118-7 112-2 116 6 Sep

Oct 126 6 116 4 120 5 114 1 1189 121 5 120 7 121 4 117 9 112 9 114 3 123 5 119 4 1194 123 5 1183 118 6 121 5 117 9 122 2 117 5 113 0 121 4 111 5 117 0 119 8 112 1 117 9 Oct
Nov 119 4 116 8 126 9 117 1 1282 120 4 123 9 124 5 125 6 120 9 119-9 126 2 1211 1200 126-2 120 4 120 5 1241 122 2 123 5 119 4 115 4 124 3 118 8 116 0 120 0 110 9 1201 Nov
Dec 119 6 118 8 125 5 120 6 129 2 123 6 1281 127 8 122 5 116 2 122 7 ,126-8 122 7 119 6 125-3 123 8 120 7 122 6 120 3 124 3 117 1 116 7 130 0 118 2 117 4 126-5 1155 121 7 Dec

1978 Jan 116 6 118 7 125 2 124 1 125 1 124 2 126 1 127 8 124 1 120 9 123 1 1284 124 5 124 6 128-4 123 6 122 6 124 4 123 2 122 3 117 4 1166 * 128 1 11.7 2 117 7 124 6 1158 121 5 1978 Jan
Feb 125 4 129 5 125 5 125 7 124 9 1286 127 4 1289 124 6 118 6 124 6 128 8 125-8 122-3 127-7 123-5 126 1 127 2 127 0 123 3 118 7 117 2 127-7 117 5 118 8 123 9 118 1 122 7 Feb
Mar 133 2 142 8 128 6 132 9 127 3 133 1 129 0 130 3 1283 125 6 123-9 129 8 1247 122-9 1294 124 0 124 8 129 7 126 7 125 0 1180 120 4 131 9 123 5 119 7 128 0 1170 125 0 Mar

April 134 6 140 4 131 2 135 3 126 5 141 2 132 9 136 0 130 7 141 5 1281 134 0 128 5 124 4 132 3 129 0 127 9 134 3 129 8 127 1 124 8 120 8 130 7 124 1 120 6 128 5 119 3 127 2 April
May 
June

132 8 137 8 133 9 130 4 128 4 140 1 133 9 137 8 133 1 131 7 130-8 134-7 132-1 124-3 131-8 129 2 1288 139 2 130 5 128 3 155-2 123 6 133 5 119 5 125 7 129 0 119-0 129 4 May
136 5 142 0 135 1 130 6 134 7 138 7 135 1 1386 135 3 129 2 132 2 136-1 135-3 125 9 1324 132 7 130 3 138 6 133 2 132 5 155 7 130 4 134 3 125 1 1341 131 0 126 8 133 1 June

July 133 0 143 8 135 4 137 2 133 8 145 2 136 7 142 1 134 2 130 9 131 3 137 4 135 2 131 1 134-4 131 7 133 9 139 4 131 7 135 3 140 4 133 5 135 5 123 2 136 1 131 5 122-5 133 6 July
Aug 141 4 142 3 134 4 135 3 132 7 130 1 136 5 137 8 132 4 125 8 129 0 135 0 135 1 130 7 133 2 131 6 131 3 138 0 131 8 133 8 138 3 127 7 134 6 127 4 131 8 132 1 124-2 131 7 Aug
Sep 148 2 144 6 136 0 135 4 136 2 1381 137 2 139 0 1341 134 8 1288 137-7 136 0 133-3 1351 133 4 135 1 141 7 133 9 138 3 139 0 130 9 135 6 132 8 131 4 134 7 129 1 134 2 Sep

Oct 151 9 140 3 137 1 135 3 135 0 139 8 139 6 141 4 138 4 169 8 132 6 140 4 137 8 133 4 137-2 136 8 136 4 143 6 136 0 1389 138 6 128 9 136 7 1291 130 9 1347 127 8 135 2 Oct
Nov 139 3 148 8 142 8 138 2 1387 138 4 143 7 145 2 139 9 1489 132 4 KI43-9 139 5 133 0 140 5 1387 137 6 143 2 140 3 140 2 139 3 132 5 140 2 130 9 128 2 135 2 127 4 136-1 Nov
Dec 134 8 153 4 146 5 142 5 144 5 142 0 145 7 147 7 140 1 131 2 139 1 143-1 139-8 132-5 143-9 144:7 139 2 143 9 139 7 140 7 137 0 130 1 147 4 131 1 129 0 145 8 128:,5 138 0 Dec

1979 Jan 132 5 152 1 140 6 143 0 136 5 134 4 143 3 1484 139 9 136 3 1381 142 2 1388 1363 144-0 137 4 1387 142 6 137 8 133 1 138 0 128 9 145 7 134 2 126 9 142 9 127 5 135 7 1979 Jan
Feb 139 7 153 8 145 0 150 4 139 4 143 9 145 7 152 3 142 6 137 6 145 4 1483 140 1 141-3 145-9 140 8 142 7 147 6 142-3 135 6 140 7 160 7 146 0 143 1 126 7 146 6 129'8 141 1 Feb
Mar 144 8 166 3 150 3 147 9 149 4 147 4 150 1 155 9 149 0 156 9 148 9 152-3 147-2 141 1 147-6 143 8 145 5 154 4 146 5 144 9 142-3 141 7 152 4 141 8 129 1 149 8 130 9 143 7 Mar

April 148 8 166 5 148 6 149 7 146 6 154 6 151 4 155 5 147 1 144 7 144 9 152 3 144 7 147 4 151-1 1491 145 6 154 4 147 6 144 4 142 1 137 5 152 4 141 6 134 3 149 7 135 4 144 3 April
May 144 8 162 3 156 2 150 0 145 4 165 6 154 4 1580 151 2 151 8 150 8 154-9 1587 142-3 152-1 153 1 145 5 161 9 151 8 145 3 143 2 142 4 153 7 135 7 137 8 154 8 134 3 146 9 May
June 152 2 164 0 158 4 152 9 1583 162 4 160 0 1589 154 5 148 6 158 0 160-7 154-2 145 9 151 7 157 4 152 6 166 4 158 2 153 8 149 7 149 6 155 9 138 3 135 3 157 6 143 2 150 9 June

July 158 5 166 7 158 9 161 2 1589 166 8 160 0 162 3 153 3 147 9 152 6 159 4 153 2 1473 154-1 155 7 153 9 166 3 156 9 157 1 150 7 155 1 158 9 144 4 156 4 158 5 150 3 155 6 July
Aug 163 9 166 2 156 7 159 0 157 9 151 15§ 147 955 157 955 144 755 139 955 139 045 150-555 154-3 146-6 151-8 158 7 150 3 165 3 154 2 153 6 171 7 151 5 158 3 154 0 155 5 156 8 150 8 153 3§§ Aug
Sep 174 0 169 5 162 3 156 4 172 9 151 395 141 69$ 156 655 148755 149 955 128-855 148855 155-6 149-4 158 8 156 6 156 6 168 7 158 6 157'3 155 9 155 2 159 3 150 8 150 2 158 3 155; 4 153 6§§ Sep

Oct 167 8 171 0 163 1 1587 169 3 1583 163 4 169 0 160 1 150 0 150 5 166 1 156-2 151 9 161 8 1686 157 2 173 7 160 6 160 6 171 8 157 0 162 8 152 7 147 5 158 9 156 7 158 1 Oct
Nov 156 3 172 6 172 8 166 9 170 0 165 5 1685 172 3 1683 156 9 155-1 171 6 1582 156-0 166 8 169 3 159 3 175 3 165: 4 163 2 173 5 1686 167 2 157 3 148 6 163 5 1557 162 1 Nov
Dec 155 4 177 2 174 4 169 6 174 6 tt 173 2 175 4 167 4 154 4 170 2 173 0 1589 1582 167 9 172 8 1610 173 1 166 1 165 5 173 6 1662 174 5 169 8 151 2 171 9 154 9 165 1ti Dec

1980 Jan 161 2 189 5 171 3 179 6 170 5 tt 171 4 174 2 167 6 1587 170 9 176 4 160 6 161 3 170-1 1659 164 5 175 5 167 4 162 4 169 4 165 6 170 7 160 4 147 4 171 3 159 7 163 Ott 1980 Jan
Feb 174 7 190 0 173 5 189 2 171 9 tt 174 6 177 9 170 1 159 6 171 1 175 0 164-4 163 9 173-5 168 9 169 1 1782 173 2 168 7 169 4 164 8 173 5 164 0 161 1 1730 167 4 167 3tt Feb
Mar 179 8 207 2 183 8 185 0 177 9 tt 177 9 100 7 177 2 215 1 173 5 173 9 1687 165*1 177 5 168.5 171 0 163 7 176 0 172 7 205 5 166 3 175 2 183 2 167 5 178 2 165 1 172 Ott Mar

April 190 2 202 2 179 2 188 9 174 5 170 4 179 7 180 4 1783 165 1 174 3 179 9 168 9 167 6 1789 175 5 169 6 181 7 174 7 173 5 190 2 174 5 178 9 170 6 165 9 1814 175 8 175 0 April
May 189 0 195 6 184 4 190 3 1787 197 5 182 2 184 6 130 7 165 3 173 3 181 9 171 6 167 6 180 8 180 2 168 3 191 0 179 4 171 7 199 2 176 4 182 9 170 4 169 2 180 8 183 3 178 1 May
June 191’W 201 6 189 2 199 7 194 3 189 4 1889 187 2 185 6 169 9 179 9 185 7 176 1 172 4 182 6 187 8 172 0 201 1 183 4 178 0 202 7 189 7 184 9 199 3 1741 181 1 180 9 183-7 June

July 189 5 205 7 189 6 202 0 194 6 197 7 1881 191 1 190 7 1785 179 3 1884 176 6 172 9 186 3 184-0 1784 199 8 183:6 185 9 205 8 180 4 187 3 187 0 178 0 187 2 1851 185 1 July
Aug 200 0 201 6 189 2 201 3 191 4 184 6 186 8 189 3 187 0 1787 174 6 184-3 173-9 171-3 182 0 1029 173 9 198 2 1:85 3 182 5 202 4 179 9 187 1 184 9 195 7 186-2 190 8 186 5 Aug
Sep 212 2 204 9 190 6 196 7 193 8 183 8 187 3 194 7 189 0 170 1 . 1782 185-4 177 2 174-1 186-2 184 8 177 2 204 0 183 6 189 8 202 4 192 4 188 2 182 9 229 1 186 9 191 1 193 6 Sep

Oct 206 2 206 6 193 7 197 3 192 3 179 8 1883 1985 191 8 177 1 1782 185 5 179 1 1786 187 6 185 2 179 1 203 7 185 1 189 7 205 9 188 6 188 4 183 4 202 2 188-9 188 6 189 9 Oct
Nov 193 7 206 4 199 4 198 1 204 9 189 9 189 9 208 9 192 8 183 9 181 9 190 6 182-4 178-0 191-7 187 1 179 8 206 8 189-7 1'92-7 205 5 197 5 191 9 190 3 197-5 191 9 188 5 192-6 Nov
[Dec] 206 3 205 6 206 7 205 5 193 1 192 9 205 0 193 3 181 2 180 0 109 0 183-5 1882 192 2 194 8 183 7 205 7 187 7 202 1 204 6 191 5 201 8 203 8 203 0 197 9 206 5 197 2 [Dec]

Average earnings Index (older series): all employees: by Industry JAN 1970 = 100
‘<46 9

•• **1 tt JAN 1970 = 100
1980 Sep 582 7 549 3 489 8 493 6 4981 443 3 451 5 475 4 475 0 403 1 412 3 451 6 443 7 431 6 457 7 451 2 471 0 4583 469 4 528 3 472 2 485 7 Sep

Oct 566 6 553 7 497 7 495 5 492 2 433 6 457 7 484 5 482 1 420 8 412 1 451 9 448 7 437 9
441 4 
446-8

450-4 4588 456 0 471 7 462 2 469 6 537 4 461 3 481 7 Oct
Nov 530 5 553 3 512 5 497 4 524 4 4581 461 8 509 9 484 7 440 5 425 5 464 3 456-9 460 1 463 5 457-7 479 0 473 5 477 3 536 2 467 5 487 0 Nov
[Dec] fl 553 0 528 4 518 9 525 9 465 7 469 1 500 5 485 8 431 9 421 1 460 4 459 5 461 3 482 4 467 7 476 8 468 7 498 2 534 1 471 3 485 9 fl [Dec]

* England and Wales only 
t Excluding sea transport.
•• For these industries the older series indices have narrower coverage than the new series.
1 Educational and health services only.
5 Excluding private domestic and personal services.
1 Excluding postal services.
|| Because of a dispute in the steel industry, a reliable index for “metal manufacture*’ for 1979 cannot be calculated.

tt Laundries and dry cleaning, motor repairers and garages and repair of boots and shoes.
H The figures reflect abnormally low earnings due to the effects of the national dispute in the engineering industries.
tt Because of a dispute in the steel industry, insufficient information is available to enable reliable indices for “metal manufacture’’ to be calculated for these months, but the best possible 

estimates have been used in the compilation of the indices for all manufacturing industries and whole economy.
" Publication of this series is to be discontinued after the final December 1980 figures.
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The industries covered comprise the following Minimum List Headings of the Standard Industrial Classification 1968:
• 331-349; 361; 363-369; 370-2; 380-385; 390-391; 393; 399. 
t 370 -1.
$271-273; 276-278.
§ Except railways and London Transport.
•• Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes.
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■ A EARNINGS AND HOURS
* Average earnings and hours: manual workers: by industry

EARNINGS AND HOURS E . A
Average earnings and hours: manual workers: by industry O ’

Clothing 
and 
footwear

Bricks, Timber, Paper, Other All Mining Con- Gas, Transport Certain Public All
pottery, furniture printing manu- manu- and struction electricity and miscel- admin- industries
glass, etc. and factoring facturinc quarrying and communi- laneous Istration covered
cement publishing Industries (except coal water cationS * services**
etc. mining)

—-------------

£
40- 37‘Ji 
4B'15« 
53 30
41- still 
67'50-' x, 
80-37

50-40 45-61 54-96 48-23 49-12 48-46 48-75 47-71 52-06 41 -68 37-87 48 63
61 07 55-83 65-17 58-06 59-74 59-82 60-38 60-45 63-81 50-71 49-88 59 58
68-82 61 -48 73-88 66-27 67-83 66-36 65-80 68-42 71 -22 57-36 53-97 66 97
75-15 67-66 82-09 71 -04 73-56 74-96 72-91 72-72 76-96 63-31 59-04 72 89
87-48 77-85 96-79 83-51 84-77 84-52 81 -77 87-78 88-03 72-39 67-15 83 50

102-32 91 -05 114-88 96-89 98-28 99-82 94-06 104-30 103-30 83-52 76^92 96 94 
per cent

9-6 16-4 15-1 17-9 17-6 15-2 12-8 12-2 20-7 14-4 14-3 13-7 14 6
191 17-0 17-0 18-7 16-0 15-9 18-1 15-0 18-8 17-3 15-4 14-5 16 1

46-1 43-8 43-9 43-9 44-0 480 46-8 44-0 49-5 43-8 43-7 45 1
44-5 43-1 42-4 42-5 42-7 47-2 45-2 42-3 47-3 43-2 43-2 43 6

40-9 45-3 42-8 43-6 43-3 43-5 46-4 44-3 42-8 47-5 43-0 42-7 44 0
41 -3 45-7 43-0 44-5 43-4 43-6 47-2 44-7 42-4 4Q-0 43-3 42-9 44 2
41-3 45-4 43-0 44-6 43-3 43-5 47-2 44-9 42-8 48-8 43-5 43-2 44 2
41 0 45-0 43-2 43-8 43-4 43-2 46-8 44-9 43-4 48-6 43-1 43-1 44 0

pence
98-2 ,P 

118-9 
130-3 
149-2 -S 
163-4 
196-0

109-3 104-1 125-2 109-9 111-6 101 -0 104-2 108-4 105-2 95-2 86-7 107 8
137-2 129-5 153-7 136-6 139-9 126-7 133-6 142-9 134-9 117-4 115-5 136 7
151 -9 143-6 169-4 153-0 155-9 143 0 148-5 159-9 149-9 133-4 126-4 152 2
164-4 157-3 184-5 163-7 168-7 158-8 163-1 171 -5 160-3 146-2 137-6 164 9
192-7 181 -0 217-0 192-9 194-9 179-1 182-1 205-1 180-4 166-4 155-4 188 9
227-4 210-8 262-3 223-2 227-5 213-3 209-5 240-3 212-6 193-8 178-5 220 3 

per cent
- 9-5 17-2 15-1 17-6 17-8 15-5 12-8 11 -6 19-6 12-5 13-8 12-9 14 6
200 130 16-5 20-9 15-7 16-7 19-1 15-0 17-2 17-8 16-5 14-9 16 6

£
■24-04 27-54 28-86 30-09 26-27 27-05 23-92 29-89 34-58 21 -73 29-18 27 01
28-70 35-20 36-77 38-51 32-94 34-23 30-45 38-76 44-07 26-59 38-64 34 19
33-59 42-22 42-14 45-20 39-49 40-71 36-11 43-43 50-23 31 -69 43-62 40 61
38 08 45-59 46-20 48-87 43-44 44-45 39-14 47-94 53-25 35-16 46-41 44 31
41-94 52-12 53-62 55-33 49-15 50-08 42-97 58-10 63-79 40-11 52-98 50 03
50-43 60-06 61 -84 67-15 56-08 58-44 48-23 70-29 72-38 46-40 57 04 58 24 

per cent
10-1 14-3 16-1 13-2 13-1 12-7 9-8 21 -2 19-8 1 4 -1 14-2 12 9
20-2 15-2 15-3 21 -4 14-1 16-7 12-2 21 -0 13-5 15-7 7-7 16 4

36 1 ;; 36-3 37-7 38-7 37-5 37-2 38-1 36-7 42-4 38-7 39-5 37 4
35-9 37-0 37-9 37-3 36-8 37-5 35-4 41 -5 38-3 40-3 37 0

j 36 0 36-7 37-3 38*4 37-3 37-2 38-3 36-4 41 -6 37-8 39-9 37 4
36-1 36-8 37-2 38-5 37-5 37-2 37-9 36-0 41 -3 38-3 39-4 37 4
36-1 36-7 37-5 38-1 37-0 37-2 38-5 36-8 43-5 38 4 40-3 37 4
360 36-8 36-7 38-3 37-4 37-2 37-2 37-6 43-3 38-3 40-5 37 4

perice
i 66 6 75-9 76-6 77-8 70-1 72-7 62-8 81 -4 81 -6 56-2 73-9 72 2

80-9 98-1 99-4 101 -6 88-3 93-0 81 -2 109-5 106-2 69-4 95-9 92 4
93-3 115-0 113-0 117-7 105-9 109-4 94-3 119-3 120-7 83-8 109-3 108 6

105-5 123-9 124-2 126-9 115-8 119-5 103-3 133-2 128-9 91 -8 117-8 118 5
116-2 142-0 143-0 145-2 132-8 134-6 111-6 157-9 146-6 104-5 131 -5 133 8
140-1 163-2 168-5 175-3 149-9 157-1 129-7 186-9 167-2 121-1 140-8 155 7 

per cent
10-1 14-6 15-1 14-4 14-7 12-6 8-0 18-5 13-7 13-8 11 -6 12 9

i 20-6 14-9 17-8 20-7 12-9 16-7 16-2 18-4 14-1 15-9 7-1 16 4

■a ■ ■ ■ F"" I""Average earnings oy level qt skiii: auun maie manual worKers;
selected industries  

SHIP REPAIRING t CHEMICAL MANUFACTURER

Semi-skilled workers Labourers All Craftsmen General workers All
— workers

Time PBR All Time PBR All Time PBR All Time PBR Ail
workers workers workers workers workers workers workers worker:

£
|49-73 58-42 55-53 52-10 57-33 55-84 61 -44 58-75 60-10 58-96 55-66 53-81 55-35 56-26
63-07 68-39 66-85 63-76 63-01 63-23 72-02 76-10 74-53 75-98 70-28 70-27 70-28 71 -74
i68-60 70-96 69-71 62-67 66-54 65-30 74-38 81 -58 82-33 81-63 76-16 74-44 75-95 77-32
76-66 75-95 76-33 78 73 80-00 79-35 83-03 92-09 93-50 92-21: 85-39 83-46 85-13 86-88
i89-91 87-40 88-81 95-27 93-12 94-19 96-48 104-43 110-28 105-07 96-12 103-50 97-14 99-11
h03-66 97-52 99-71 94-37 00-34 96-59 07-51 125-59 127-88 125-77 115-11 111-02 114-62 117-48

per cent
17-3 15-1 16-4 21 -0 16-4 18-7 16-2 13-4 17-9 13-9 12-6 24-0 14-1 14-1
15-3 ; 11 -6 12-3 -0-9 7-8 2-5 11-4 20-3 16-0 19-7 19-8 7-3 180 18-5

105-3
pence

118-9 114-5 99-9 111-9 108-5 129-9 135-7 135-6* 135-7 130-9 125-4 130-0 131 -4
129-1 138-1 135-5 124-4 126-7 126-0 150-8 169-1 166-9 169-0 160-8 154-5 160-0 162-3
134-1 143-3 138-4 130-7 137-6 135-4 156-3 176-1 177-9 176-2 167-3 162-8 166-8 169-0
148-8 ’ 156-5 152-2 161 -1 151 -5 156-3 173-3 198-0 197-8 1980 187-7 181 -3 186-8 189-6
180-6 185-3 182-6 171 -8 190-5 180-8 205-0 228-0 233-3 228-6 213-9 219-0 214-7 218-1
214-1 203-4 207 -2 199-0 209-2 202-8 231 -9 278-5 274-5 278-2 262-3 251 -3 260-9 265-3 

per cent
21-4 18-4 20-0 6-6 25-7 15-7 18-3 15-2 17-9 15-5 14-0 20-8 14-9 15-0

i 18-5 9-8 13-5 15-8 9-8 12-2 13-1 22-1 17-7 21-7 22-6 14-7 21-5 21-6

UNITED 
KINGDOM

October

Food, 
drink 
and 
tobacco

Coal 
and 
petro
leum 
products

Chemicals Metal Mech
anical 
engine 
Ing

Instru
ment 

or- engine
Ing

' Electrical
engineer- 

ior- Ing

Shipbuild
ing and 
marine 
engineer
ing

Vehicles Metal 
geode 
nee

Textiles Leather, 
leather 
goods 
•nd fur

and 
allied 
Indus
tries

manu
facture

FULL-TIME MEN (21 years and over)

Weekly earnings 
1974 47-97 57-01 51 -29 51 -76 48-49 44-32 46-18 50-40 52-73 46-97 43-74 £

41 -39
1975 60-29 69-74 63-10 62-50 58-86 53-35 56-79 67-53 62-52 56-12 53-65 50 76
1976 66-81 76-75 71 -72 73-72 66-11 61 -64 63-48 72-09 72-48 64-90 61 -19 55-89
1977 72-46 82-36 77-80 79-40 73-38 67-93 69-13 76-37 75-59 70-65 65-32 61 -91
1978 83-91 95-65 90-78 91 -93 85-39 76-41 80-35 88-64 84-88 81 69 75-96 71-20
1979 99-79 116-51 107-95 103-58 96-39 90-34 92-34 95'46 98-01 93-92 87-35 . 80 82

per cent
Increase 1977-8 15-8 16-1 16-7 15-8 13-6 12-5 16-2 16-1 12-3 15-6 16-3 15-0
Increase 1978-9 18-9 21 -8 18-9 12-7 15-6 18-2 14-9 7-7 15-5 15-0 15-0 13-5

Hours worked 
1974 46-6 43-8 44-2 44-8 44-2 43-7 43-4 43-5 42-3 43-7 43-6 44'2
1975 46-2 42-6 42-7 41 -9 42-6 42-0 42-2 43-9 41 -4 42-1 42-4 43-7
1976 45-9 42-9 44-1 44-0 42-9 42'7 42-3 43-4 42-6 43-2 43-4 43'1
1977 46-4 43-0 44-4 43-8 43'3 43-0 42-6 43'7 42'2 43'1 43-1 42-9
1978 46-2 43-0 44-6 43-7 43-0 42-5 42-9 43-8 41 -4 43-1 43-6 43-4
1979 46-3 44-4 44-5 430 42'5 42-3 42-3 43-7 41 -5 42-7 43-1 43-0

Hourly earnings 
1974 102-9 130-2 116-0 115-5 109-7 101 -4 106-4 115-9 124-7 107-5 100-3

pence
93-6

1975 130-5 163-7 147-8 149-2 138-2 127-0 134-6 153-8 151 -0 133'3 126-5 116-2
1976 145-6 178-9 162-6 167-5 154-1 144-4 150'1 166-1 170-1 150-2 141 -0 129-7
1977 156-2 191 -5 175-2 181 -3 169-5 158-0 162'3 174-8 179-1 163-9 151 -6 144-3
1978 181 -6 222-4 203-5 210*4 193-9 179-8 187-3 202'4 205-0 189-5 174-2 164-1
1979 215-5 262-6 242-6 240-6 226 8 213-6 218-3 218-4 236'2 220-0 202-7 1880

per cent
Increase 1977-8 16-3 16-1 16-2 16-1 14-4 13-8 15-4 15-8 14-5 15-6 14-9 13-7
Increase 1978-9 18-7 18-1 19-2 14-4 17-0 18-8 16-6 7-9 15-2 16-1 16-4 14*6

FULL-TIME WOMEN (18 years and over)
Weekly earnings 

1974 28-75 31 -41 28-73 27-38 30-02 26-87 28-21 28-01 33'48 26-79 25-52
£ 

22-38
1975 37-28 42-91 37-40 35-41 38'94 35-48 36'38 39-19 42-33 34-40 31 -76 28'13
1976 43-69 48-46 44-11 43-58 46-77 42-32 43-54 46-08 50-43 42-21 37-93 32-61
1977 47-51 55-97 48-64 47-21 51 -14 45-49 47-04 49-55 53-68 45-28 40-95 36-90
1978 53-85 59-54 54-85 54 33 56*79 52-06 53'96 56-59 60-50 52-04 46-02 42-03
1979 62-86 68-37 64-44 63-27 64 02 62-12 62'55 61 -00 69-52 60-12 52-44 49-62

per cent
Increase 1977-8 13-3 6-4 12-8 15-1 11-0 14-4 14-7 14-2 12-7 14-9 12-4 13-9
Increase 1978-9 16-7 14-8 17-5 16-5 12-7 19-3 15-9 7-8 14-9 15-5 14-0 18-1

Hours worked
1974 38-0 38 8 384 37-5 38 0 37-9 37-2 36-7 37-9 37-1 37-2 36-1
1975 37-7 38-6 37-9 36-7 37-5 37-4 37-1 370 37-5 36'8 36-1 36-5
1976 37-9 36-5 38-4 37-7 380 37-6 37-6 37'4 37-8 37-5 36-7 36-4
1977 38-1 37-7 38-2 37-3 37-8 37-7 378 38-1 380 37-0 36-4 36-2
1978 37-9 38-7 38-2 37'8 37-9 38-3 37-9 37-9 37-4 37-2 36'7 36-7
1979 38 1 38-7 38-5 38-0 37-6 38'7 37'6 39-5 37*6 37-2 36 4 36-7

Hourly esrnlngs pence
1974 75-7 81 -0 74-8 73-0 79*0 70-9 75-8 76'3 88-3 72-2 68-6 62-0
1975 98-9 111-2 98-7 96-5 103-8 94-9 98'1 105-9 112-9 93-5 88-0 77-1
1976 115-3 132-8 114-9 115-6 123-1 112'6 115-8 123-2 133-4 112-6 103-4 89-6
1977 124-7 148-5 127-3 126-6 135-3 120'7 124-4 130'1 141 -3 122-4 112-5 101 -9
1978 142-1 153-9 143-6 143-7 149'8 135-9 142'4 149-3 161 :8 139-9 125-4 114-5
1979 165-0 176-7 167-4 166-5 170-3 160'5 166-4 154-4 184-9 161 -6 144-1 135-2

Increase 1977-8 14-0 3-6 12-8 13-5 10-7 12-6 14'5 14-8 14-5 14-3 11-5 12 -4
Increase 1978-9 16-1 14-8 16-6 15-9 13'7 18'1 16'9 3-4 14'3 15-5 14-9 18-1

C C A'veragie earn ings Iby lev<el of sikill: adult male manual workers ■ ■

O * Os<dected induistrieaB
GREAT ENGINEERING INDUSTRIES* SHIPBUILDING AND
BRITAIN

Skilled workers Semi-skilled workers Labourers All Skilled workers

Time PBR All Time PBR All Time PBR All Time PBR All
June workers workers workers workers workers workers workers workers

ADULT MALES

Weekly earnings (Including overtime) 
1975 57-48 57-78 57-60 53-61 50'92 52-44 43'63 45'21 43'97 54-33 55-50 67-98

£ 
64-71

1976 66-22 66-37 66-28 64-24 59'34 62*10 52'17 52'42 52'23 63-55 68'43 77-19 75’38
1977 72-78" y 73-78 73-17 68'71 66'25 67-71 57'11 57'38 57'17 69'67 75-81 79-14 77-81
1978 82-77 83-51 83-06 76'73 74-42 75-76 64'56 66'26 65 00 78'63 85-14 68-41 86-77
1979 96-91 97-28 97-05 88-58 85'27 87'20 7509 76'55 75'45 91 29 100-37 100-71 100•53
1980 113-50 113-25 113-41 98'20 97-78 98-03 85'73 88'25 86'29 104'85 111-71 112-71 112'24 

par cent
Increase 1978-9 17-1 16-5 16-8 15-4 14'6 15'1 16-3 15-5 16-1 16-1 17-9 13-9 15-9
Increase 1979-80 17-1 16-4 16-9 10-9 14-7 12-4 14-2 15-3 14-4 14-9 11-3 11 -9 11 -6

Hourly earnings (excluding overtime)
1975 129-7 135-8 132-1 122-8 122-3 122-6 98'4 103'1 99'4 125-6 121 -9 146-1

pence 
139-8

1976 148-5 157-4 152-1 142-0 141 -8 141 -9 115-7 120-2 116-8 145'3 147-5 164-3 160-8
1977 159-8 171 -2 164*1 151 -5 154-8 152-8 124-7 128-7 125-6 156-5 162-2 172-3 168-3
1978 183-8 195-5 188-2 171 -6 176-7 173-7 142-2 147-4 143-5 178-8 182-0 190-6 186-3
1979 213-4 226-8 218-3 195-1 200-5 197-3 164'3 172-5 166-3 205-6 213-9 225-1 219-0
1980 254-8 268-0 259-6 229-0 236-9 232-2 195-6 202-3 197-1 243-6 246-6 247-5 247-1 

per cent
Increase 1978-9 1'6-1 16-0 16-0 13-7 13-5 13-6 15-5 17-0 15-9 15-0 17-5 18-1 17-6
Increase 1979-80 19-4 18-2 18-9 17-4 18-2 17-7 19-1 17-3 18-5 18-5 15-3 100 12-8
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Note: New Earnings Survey estimates. From 1974, age has been measured in completed years at January 1; but previously at the time of the survey.

£- O EARNINGS AND HOURS
Q * O Average weekly and hourly earnings and hours:

manual and non-manual employees |
GREAT BRITAIN MANUFACTURING INDUSTRIES ALL INDUSTRIES AND SERVICES

Weekly Hours Hourly Weekly Hours Hourly
earnings (£) earnings (pence) earnings (£) earnings (pence) 1

excludingi those whose pay was excludingjthose whose
affected 1ay absence affected 1>y absence

including excluding including excluding including excluding including exriudufl
those those overtime overtime those those overtime
whose pay whose pay pay and pay and whose pay whose pay pay and
was was overtime overtime was was overtime
affected by affected by hours hours affected by affected by hours

. April absence absence absence absence

FULL-TIME MEN, 21 years and over
Manual occupations

1973 38-6 39-9 46-4 860 83-7 37-0 38 1 46-7 81 -7 79-2 ■
1974 43-6 45-1 46-2 97-4 95-2 42-3 43-6 46-5 93-5 91-1 H
1975 54-5 56-6 45-0 125-8 123-1 54-0 55-7 45-5 122-2 1192 K
1976 65 1 67-4 45-1 149-2 146-3 63-3 65-1 45-3 143-7 1410 E
1977 71 -8 74-2 45-6 162-6 160-0 69-5 71 -5 45-7 156-5 154 3 II
1978 81 -8 84-7 45-8 184-8 181 -8 78 4 80-7 46-0 175-5 172 8 H
1979 94-5 97-9 46-0 212-8 208 7 90-1 93-0 46-2 201 -2 197 5 ■
1980 111 -2 115-2 45-0 255-5 250-0 108-6 111 -7 45-4 245-8 240-5 «

Non-manual occupations
1973 48-4 48:7 39-2 122-4 122-4 47-8 48-1 38 8 121 -6 121 7 E
1974 54-1 54-5 39-1 137-7 137-8 54-1 54-4 38 8 137-9 138 1 H
1975 68-2 68-7 39-2 173-2 173-3 67-9 68-4 38-7 174-3 174 6 B
1976 80-2 80-9 39 -1 204-3 204-4 81 0 81 -6 38-5 210-3 210-6 E
1977 88-2 88-9 39-2 223-4 223 8 88-4 88-9 38-7 227-2 227 9 H
1978 102-4 103-0 39-4 258-1 258-9 99-9 100-7 38-7 257-1 257 9 E
1979 116-8 117-7 39-6 293-8 294-7 112-1 z 113-0 38 8 288-6 289 5 E
1980 143-6 144-8 39-4 362-3 362 0 140-4 141 3 38-7 360-8 361 3 E

All occupations
1973 41-1 42-3 44-5 94-5 93-5 40-9 41 -9 43-8 94-3 93 7 E
1974 46-3 47-7 44-3 106-9 106-1 46-5 47-7 43-7 107-6 107-2 E
1975 58-1 60-2 43-4 137-7 136-5 59-2 60-8 43 0 139-9 139 3 ■
1976 69-2 71 -4 43-4 163-2 162-0 70-0 71 -8 42-7 166-8 166 6 E
1977 76-1 78-5 43-8 177-7 177-1 76 8 78-6 43-0 181-1 181-5 E
1978 87-3 90-0 440 202-9 202-2 86-9 89-1 43-1 204-3 204 9 E
1979 100-5 103-7 44-2 233-1 231 -8 98 8 101 -4 43-2 232-2 232-4 E
1980 120 3 124-3 43-4 284-1 281 -8 121 -5 124-5 42-7 288-2 287 6 E

FULL-TIME WOMEN, 18 years and over
Manual occupations

1973 19-6 20-5 40-0 51 -2 50-7 19-1 19 7 39-9 49-6 49 1 E
1974 23-1 24-1 39-9 60-6 60-1 22-8 23-6 39-8 59-3 58 7 E
1975 30-9 32-4 39-5 81 -8 81 -4 30-9 32-1 39-4 81 -6 81 1 E
1976 38-5 40-3 39-6 102-0 101 -5 38-1 39-4 39-3 100-7 100-2 E
1977 43-0 45-0 39-8 113-4 112-7 42-2 43 7 39-4 111-2 110 7 E
1978 49-3 51 -2 39-9 128-5 127-5 48-0 49-4 39-6 125-3 124 4 E
1979 55-4 57-9 39-9 145-4 144-2 53-4 55-2 39-6 139-9 138 7 E
1980 66-4 69'5 39-8 174-5 172-8 65-9 68 0 39-6 172-1 170 4 E

Non-manual occupations
1973 21 8 21 -8 37-3 58-5 58-3 24-5 24-7 36-8 66-2 66 1 £
1974 25-6 25-8 37-3 690 68-8 28-3 28-6 36-8 76-9 76-7 E
1975 35'2 35-4 37-1 95-2 95-0 39-3 , 39-6 36-6 106-1 105-9 E
1976 42 8 43-1 37'1 115-9 115-6 48-5 48-8 36-5 132-0 131-8 E
1977 48-1 48-4 37-1 130-1 ■ 129-8 53-4 53-8 36-7 143-8 143-7 E
1978 54-9 55-2 37-2 1480 147-5 58-5 59-1 36-7 158-1 157-9 E
1979 62-3 62-8 37-2 168-5 168-0 65-3 66 0 36-7 176-8 176-6 E
1980 76-7 77-1 37-3 205-8 204-9 82-0 82-7 36-7 221 -2 220-7 E

All occupations
1973 20-3 21 -0 390 53'9 • 53-5 22-6 23-1 37-8 60-5 60-3 E
1974 23-9 24-8 38-9 63-8 63-4 26-3 26-9 37-8 70-8 70-6 E
1975 32-4 33-6 38-5 87-2 86-9 36-6 37-4 37-4 98-5 98-3 E
1976 40-1 41 -5 38-5 107-6 107-2 45-3 46-2 37-3 122-6 122 4 E
1977 44-9 46-4 38-7 1200 : 119-6 50-0 51 -0 37-5 134-0 133 9 B
1978 51 -3 52-8 38 8 136-1 135-4 55-4 56-4 37-5 148-2 148 0 E
1979 57-9 600 38-8 154-6 153-7 61 -8 63-0 37-5 166-0 165-7 B
1980 70-3 72-8 38-7 187-3 186-1 77-3 78-8 37-5 207-0 206-4 E

FULL-TIME ADULTS
(a) MEN 21 years and over

WOMEN, 18 years and over
All occupations

1973 36 0 37-3 43-1 85-7 84-1 35-5 36-4 42-1 85-2 84 1 1]
1974 40-8 42'3 430 97 6 96-1 40-6 41 -7 42-0 97-8 96-8 B
1975 52-1 54-2 42-3 127-2 125-4 52-7 54-0 41 -3 128-9 127-7 B
1976 62-5 64-7 42-3 151 8 150-0 62-7 64 2 41 -1 154-7 153 8 B
1977 68-9 71 -3 42-7 165-8 164-3 68-7 70-2 41 -3 168-0 167-5 B
1978 78-8 81 -5 42-8 188-7 187-0 77-3 79-1 41 -4 188-6 187 9 |
1979 90 4 93-7 430 216-7 214-2 87-4 89 6 41 -5 213-6 212-4 B
1980 108 4 112-4 42-3 263-3 259-8 107-7 110-2 41 -1 264-8 262 8 ■

(b) MALES AND FEMALES,
18 years and over

All occupations
1973 35-6 36-8 43-1 84-6 83-1 35-0 35-9 42-1 84-1 82-9 |
1974 40-3 41 -8 43-0 96-4 950 40-1 41 -1 42-0 96-6 95-5 B
1975 51 -5 53-6 42-3 125-8 124-1 52-0 53-4 41 -4 127-3 126 0 ■

1976 61 -8 640 42-5 150-1 148-3 61 -8 63-4 41 -1 152-6 151'6 |
1977 680 70-4 42-7 163-8 162-3 67 8 69-3 41 -3 165-7 165-1 B
1978 77 8 80-5 42-8 186-5 184-7 7 76-3 78-1 41 -4 186-1 185 3 |
1979 89-1 92-5 430 213-9 211-3 86-2 88 4 41 -5 210-7 209 3 |
1980 106-9 110-9 42 3 259-8 256-2 106-3 108-7 41 -1 261 -1 259 0 I

[°tes.- • Source: Department of Employment. See reports on labour cost surveys in Employment Gazette.
[ Including hoPiday bonuses up to f975 but not in 1978.
I employers’ liability insurance, provision for redundancy (net) and selective employment tax (when applicable) less regional employment premium (when applicable), 
source: Central Statistical Office (using national accounts data). Quarterly indices are seasonally adjusted.
source: Based on seasonally adjusted monthly statistics of average earnings, employees in employment and output averaged over the current, previous and following months.

Manu
facturing

Mining and 
quarrying

Construction Gas, 
electricity-— 
and water

Index of 
production 
industries

Whole 
economy

—-------
Pence per hour

Labour costs (1)
1968 58-25 73-80 60-72 66-55 59-58
1973 106-90 143-45 107-32 129-61 109-37
1975 161-68 249-36 156-95 217-22 106-76
1978 244-54 365-12 222-46 324-00 249-14

Rentage shares of labour costs • Per cent

Wages and salaries! 1968 91 3 82 8 87 7 87 1 90 2
1973 89 9 82 5 91 1 84 7 89 3
1975 88 1 76 8 90 2 82 9 87 5
1978 84 3 76 2 86 8 78 2 83 9

of which Holiday, sickness, injury and 1968 7 4 8 6 5 2 10 5 7 3
maternity pay 1973 8 4 12 0 6 4 9 8 9 2

1975 9 4 10 8 7 2 11 1 9 3
1978 9 2 9 3 6 8 11 2 9 0

Statutory national insurance contributions 1968 4 4 3 8 4 2 3 8 4 3
1973 4 9 4 3 4 9 4 5 4 9
1975 6 5 5 7 6 3 6 0 6 4
1978 8 5 6 7 9 1 6 9 8 4

private social welfare payments 1968 3 2 5 7 14 6 3 3 2
1973 3 5 5 9 16 8 0 3 7
1975 3 9 10 9 17 8 5 4 2
1978 4 8 9 4 2 3 122 5 1

Payments in kind and subsidised services 1968 10 5 8 12 11 13
1973 12 5 9 0 8 13 14
1975 12 5 5 0 7 12 14
1978 14 6 0 0 8 13 16

Training (excluding wages and salaries 1968 0 8 0 2 0 3 0 9 0 7
[ element) 1973 0 4 0 2 0 4 0 7 0 4

1975 0 3 0 3 0 2 0 7 0 3
1978 0 3 0 4 0 3 0 8 0 4

Other labour costs t 1968 -0 7 17 5 2 0 7 0 3
1973 — 12 12 0 9 0 4
1975 0 7 0 9 0 8 0 2
1978 0 6 13 0 8 0 5 0 6

Labour costs per unit of output § 1975=100
% change % change
over over
previous previous
year year

1976 113 1 13 1 85 6 110 9 104 0 110 9 1107 107
1977 126 0 11 4 64 5 118 3 107 6 119 5 121 6 98
1978 144 4 14 6 63 2 126 5 123 0 133 4 135 4 11 3
1979 165 3 14 5 58 8 153 6 136 2 150 3 156 8 15 8

1979 Q1 147 7 13 9
Q2 151 0 142
Q3 162 2 17 9
Q4 166 3 17 2

1980 Q1 1717 162
Q2 186 0 23 2
Q3 196 5 21 1

Wages and salaries per unit of output §
1976 111 8 11 8 85 9 110 6 103 6 110 0 109 2 9 2
1977 122 7 9 7 64 1 116 8 105 9 116 7 118 5 8 5
1978 139 2 13 4 62 6 124 7 120 1 129 2 131 4 109
1979 158 9 14 2 58 0 150 1 131 8 145 0 150 8 14 8

1979 Q1 151 2| 14 2 142 2 12 6
Q2 153 6 12 4 1451 127
Q3 161 7 15 3 156 0 16 4
Q4 169 0| 14 7 159 9 17 2

1980 Q1 179 11 18 5 165 3 16 2
Q2 192 0 25 0 178 1 22 7
Q3 202 1| 25 0 188 1 20 6

Jan 174 31 15 0
Feb 179 0 17 4
Mar 183 9| 22 8

April 188 3| 24 4
May 192 0 25 1
June 195 8| 25 6

July 199 7| 25 8
Aug 202 4 25 4
Sep 204 2| 23 8

Oct 204 8| 22 8
Nov 205 5| 21 1



Textiles

XVIXVXIII XIVVt-XBlIV and V XVIIII■SIC 1968

236217293662,953294454305210

1980

338 356384342344392350345 t3584041981 Jan

39-140 140 040 040 040 040 039 936 040 21981 Jan

Basic wage rates adjusted for changes In normal weekly hours

1980

365330384342344392350346 t3564251981 Jan
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373
373
373

259
286
326
390

228
250
285
325

229
251
286
326

283
323
351

351
348
348

40 0
40 0
40 0
40 0

40 0
40 0
40 0
40 0

232
255
300
355

359
359
364

364
364
364

1977
1978
1979
1980

373
373
373

391
391
391

370
370
373

391
391
391

40 2
40 2
40 2
40 2

329
329
329

329
329
329

329
329
358

329
329
329

329
329
358

36 0
36 0
36 0
36 0

320
320
320 t

321 t
326 t
326 t

326 t
342 t
342 t

322 t
327 t
327 t

327 t
343 t
343 t

39 9
39 9
39 9
39 9

218
240
265
324

351
348
348

348
348
348

218
240
265
324

348
348
348

218
271
314
369

363
366
366

366
366
366

366
390
390

218
271
314
369

366
366
366

366
390
390

40 0
40 0
40 0
40 0

232
254
288
330

308
338
341

341
341
344

344
344
344

232
254
288
380

341
341
344

344
344
344

304
304
304

331
331
331

331
331
331

220
243
280
318

331
331
331

331
331
331

354
354
354

359
359
364

364
364
364

232
255
300
355

40 0
40 0
40 0
40 0

218
242
276
321

321
324
324

324
324
326

328
338
338

218
243
276
321

324
324
328

328
339
339

40 1
40 1
40 1
40 1

213
248
279
335

336
336
336

336
336
336

336
336
336

340
340
340

340
340
340

1977
1978
1979
1980

Oct
Nov
Dec

Oct
Nov
Dec

Annual 
averages

225
247
276
328

225
247
276
328

Chemicals 
and allied 
Industries

All metals 
combined

40 0
40 0
40 0
40 0

220
243
280
318

UNITED 
KINGDOM

Annual 
averages

f 247 
273 

1 310 
371

July 
Aug 
Sep

July 
Aug 
Sep

Food, 
drink and 
tobacco

April 
May 
June

Bricks, 
pottery, 
glass, 
cement, etc

Mining 
and 
quarrying

Clothing 
and 
footwear

298
304
304
304
305
305
305
305
307
308
308 
358* 
358
361
361
361
363 
366 
366

286
323 
325 
325
325
325
325
325
325
325
325 
325 
332
386
389
389
389 
389 
391

273
308
310
310
310
310
310
310
310
310
310
310
316
367
370
370

249
249
275
275
276
276
276
276
276
276
276
276
301
301
326
326

249
249
275
275
276
276
276
276
276
276
276
276
301
301
326
326
329
329
329

265
269
269
272
273
273
288
288
293
294
297
297
309
319
319
319

247
249
250 
250
250 
252 
275
275
275
276
276 
275 
275
279
283 
283
283 
323 
351

261
265
265
265
267
295
297
298
298
300
300
300
302
306
306
307

261
265
265
265
267
295
297
298
298
300
300
300
302
306
306
307
308
338
341

252
270
270
270
270
270
270
290
290
290
290
290
290
304
304
304
304
304
304

1978
1979

1978
1979

266
270
270
273
274
274
289
289
294
295
298
298
310
320
320
320
321
321
321 t

298
304
304
304
305
305
305
305
307
308
308 
358* 
358
361 
361 
361

252
270 
270 
270
270
270
270
290
290
290
290
290
290
304 
304 
304

259
281
281
291
300
303
303
303
303
307
307
307
307
339 
339 
345

259
281
281
291
300
303
303
303
303
307
307
307
307
339
339
345
354 
354 
354

247
249
250
250
250
252
275
275
275
276
276
275
275
279
283
283

257
258
258
264
273 
273 
275
275 
275 
280
280
297
297
297
297 
307

250
276
277 
277
260
280
280
280
280
280
280
280
280
338
338
339
340 
340 
340

257
259 
259 
265
274
274
275
275 
275 
281
281
298
298
298 
298 
308
322 
324 
324

250
276
277 
277
280
280
280
280
280
280
280 
280 
280
334 
334 
334

Leather, 
leather 
goods 
and fur

Agricul
ture, 
forestry 
and fishing

Dec
Jan 
Feb 
Mar
April
May 
June
July 
Aug 
Sep
Oct
Nov 
Dec
Jan
Feb 
Mar

Dec
Jan 
Feb 
Mar
April
May 
June
July
Aug 
Sep
Oct
Nov
Dec
Jan
Feb 
Mar
April 
May 
June

Timber, 
furnlture 
etc
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Normal weekly hours
19771
1978 I Annual
1979 [averages
1980 J

Hoi
40 0
40 0
40 0
39 5

Basic weekly wage rates
Weights

JULY 1972 = 1
213
248
279
340

•The figures for November 1979 include the effects of the delayed agreement for engineering workers. ............•• remain outstand
t The indices will reflect delays in making new national agreements or the situation where a national agreement is initially in abeyance. Industry groups in which agreements remain oui& 
more than 6 months after their normal settlement date are indicated from the earliest month affected..

■ Q WAGE RATES AND HOURS
* O Indices of basic national wage-rates and normal weekly hours: 

manual workers: by industry

JULY 1072=1

186

WAGE RATES AND HOURS C Q
Indices of basic national wage rates and normal weekly hours: 0*0 

manual workers: by industry
Pap«n 
printing 
and

Construc
tion

Gm, 
electricity 
and water

Transport 
and 
communi-

Distributive 
trades^™0-

Professional 
' services 

and public

Miscel
laneous 
services

Manufac
turing 
industries

All 
industries 
and

UNITED 
KINGDOM

publishing cation adminis
tration

services

XVIII XX XXI XXII XXIII XXV and XXVII XXVI XIX SIC 1968

Basic weekly wage rates
403 970 209 1,034 802 756 576 5,138 10,000 Weights

209 268 214 213 243 230 233 218 9 227 3 1977
232 290 201 232 272 252 253 250 8 259 3 Annual 1978
270 321 301 266 320 201 319 297 5 298 1 averages 1979
310 374 383 318 379 320 386 348 2 351-3 1980

243 301 273 236 300 269 264 278 0 275 1 Dec 1978
243 302 275 255 301 269 302 283 7 283 1 Jan 1979
247 302 275 255 303 274 311 284 7 285 2 Feb
247 302 290 259 303 274 311 285 1 286 5 Mar
270 302 299 266 304 274 311 288 6 289 2 April
275 302 299 266 311 274 311 291 2 291 2 May
275 333 299 266 312 274 321 294 0 296 2 June
277 333 307 272 325 278 321 294 6 298 7 July
282 334 307 272 325 282 321 296 7 300 2 Aug
282 334 308 272 325 282 321 297 7 300 8 Sep
282 334 318 272 338 282 334 298 4 303 1 Oct
282 334 318 272 341 297 335 327*3* 319 4* Nov
282 334 323 272 351 314 339 328 5 323 4 Dec
285 336 348 294 353 314 370 335 5 332 9 Jan 1980
297 336 348 294 356 314 377 336 6 335 0 Feb
297 336 379 303 356 314 377 337 4 336 9 Mar

3101 336 379 312 374 326 377 340 6 342 0 April
310 t 336 379 322 385 326 377 346 7 347 0 May
3121 309 379 322 390 326 388 348 6 355 3 June
313 t 399 380 328 390 332 388 349 1 356 5 July
319 t 399 380 328 390 332 388 350 0 357 0 Aug
319 t 403 381 328 390 332 388 350 7 357 8 Sep
319 t 403 416 328 390 332 399 351 0 359 2 Oct
319 t 403 416 328 390 341 399 366 3 367 7 Nov
319 t 403 416 328 390 341 399 366 3 368 6 Dec
319 t 403 416 328 390 341 410 369 0 371 4 Jan 1981

Normal weekly hours
39 6 39 9 39 0 40 6 40 0 40 0 40 0 39 9 40 0 [1977
39 6 39 9 39 0 40 6 40 0 40 0 40 0 39 9 40 0 Annual 1978
39 6 39 9 39 0 40 4 40 0 40 0 40 0 39 9 39 9 averages 1979
39 6 39-9 39 0 40 4 40 0 40 0 40 0 39 9 39 8 1980
39 2 39 9 38 9 40 4 39 8 40 0 40 0 39 9 39 8 Jan 1981 ’

Basic wage rates adjusted for changes in normal weekly hours
209 268 219 213 249 230 240 219 0 228 6 1977232 291 268 232 279 252 261 259 0 260 9 Annual 1978270 321 309 268 327 281 330 297 7 300 2 averages 1979310 375 393 319 309 328 398 343 6 354*1 1980
243 302 280 237 307 269 273 278 1 276 8 Dec 1978
243 303 283 256 308 269 312 283 8 284 8 Jan 1979247 303 283 256 310 274 321 284 9 287 3 Feb247 303 298 260 310 274 321 285 3 288 5 Mar
270 303 307 267 311 274 321 288 7 291 3 April275 303 307 267 319 274 321 291 3 293 3 May275 334 307 267 319 274 331 294 2 298 4 June
277 334 315 273 333 278 331 294 8 300 9 July282 335 315 273 333 282 331 296 9 302 3 Aug282 335 316 274 333 282 331 297 9 303 0 Sep
282 335 326 274 346 282 345 298 5 305 3 Oct282 335 326 274 349 297 346 327*4* 321 r Nov282 335 332 274 360 314 349 328 7 325 7 Dec
286 337 357 295 361 314 382 335 9 335 4 Jan 1980297 337 357 295 364 314 390 336 9 337 6 Feb297 337 389 304 364 314 390 337 7 339 5 Mar
311 f 337 389 314 383 326 390 340 9 344 6 April311 f 337 389 324 394 326 390 347 0 349 7 May3131 401 389 324 399 326 401 349 0 358 0 June
313 t 401 390 329 399 332 401 349 4 359 3 July319 t 401 390 329 399 332 401 350 3 359 8 Aug319 t 404 391 329 399 332 401 351 1 360 5 Sep
319 t 404 427 329 399 332 412 351 4 362 0 Oct319 t 404 427 330 401 341 412 366 6 370 8 Nov319 t 404 428 330 401 341 412 366 6 371 7 Dec
3211 405 428 330 402 341 423 369 3 374 7 Jan 1981

Mote: The figures relate to changes in a representative selection of basic wage rates or minimum entitlements, and in normal weekly hours, for full-time manual workers, which are the outcome 
ofcentrally determined arrangements, usually national collective agreements or statutory wages orders. In general no account is taken of changes determined by local negotiations, (for 
example at district, establishment or shop floor level). The figures do not, therefore, necessarily imply a corresponding change in the local rates or actual earnings of those who are being 
paid at rates above the minimum. Where a national agreement appears to have been permanently discontinueci the coverage of the index is adjusted. Indices relate to the end of the month 
in question and those published in previous issues of Employment Gazette have been revised where necessary to take account of changes reported subsequently. Details of changes 
reported during the latest month are given In a separate publication, Changes in Rates of Wages and Hours of Work obtainable from HM Stationery Office.
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EARNINGS
Selected countries: wages per head: manufacturing (manual workers)

Ol

CD
Great 
Britain

Australia Austria Belgium

(D(2) (3) (4) (2) (5) (6) (7) (8)

Annual averages 
1970 47 8 47 8 53 3 46
1971 53 1 53 2 60 6 52
1972 . 60 0 58 3 67 6 59
1973 67 7 65 8 76 2 69
1974 79 3 83 8 88 2 83

1975 100 0 100 0 100 0 100
1976 116 5 114 7 109 0 111
1977 128 5 127 6 118 4 121
1978 147 3 136 6 125 1 130
1979 170 2 147 3 R 132 4 140

Quarterly averages
1979 Q3 170 4 149 2 132 9 139

Q4 182 4 150 6 135 9 146

1980 Q1 187 3 158 7 139 5 146
Q2 197 8 159 4 R 140 3 150
Q3 207 1 166 8 141 2

Monthly
1980 July 205 6 166 7 145 4

Aug 207 5 166 8 136 5
Sep 200 5 R 166 8 141 6
Oct 207 7 167 3
Nov 210 2

Increases on a year earlier
Annual averages 
1971 11 11 14 13
1972 13 10 12 13
1973 13 13 13 17
1974 17 27 16 20

1975 26 19 13 20
1976 17 15 9 11
1977 10 11 9 9
1978 15 7 6 7
1979 16 8 6 8

Quarterly averages
1979 Q3 14 9 R 5 8

Q4 18 7 6 8

1980 Q1 17 10 7 9
Q2 18 9 8 8
Q3 21 12 6

Monthly
1980 July 19 12 10

Aug 22 12 2
Sep 23 12 7
Oct 16 12
Nov 15

Canada Denmark France Germany 
(FR)

Greece Irish 
Republic

Italy

(2) (8) (6) (8) (♦) (8) (8) (8) (4)

60 45 1 50 4 63 46 41 41 4
65 51 7 56 0 69 50 47 47 0
70 58 2 62 4 76 55 54 51 9
76 69 1 71 5 84 64 65 64 5
86 83 9 85 3 92 80 78 78 9

100 100 0 100 0 100 100 100 100 0
114 112 7 114 1 107 129 117 120 9
126 124 3 128 5 114 156 135 154 6
135 137 2 145 2 120 193 155 179 6
147 152 6 164 1 127 232 178 213 7

149 153 4 163 7 128 232 186 220 0
152 161 8 169 7 128 251 191 231 1

156 163 8 175 4 129 278 203 241 5
159 168 6 181 9 135 291 211 253 9
163 171 0 189 3 137 269 5

162 R 173 4 189 3 137 263 0
163 167 3 272 7 R
165 172 2

173 4 195-5
272 7

8 15 11 10 9 15 14
8 13 11 10 10 15 10
9 19 15 11 16 20 24

13 21 19 10 26 20 22

16 19 17 9 25 28 27
14 13 14 7 29 17 21
11 10 13 7 21 15 28

7 10 13 5 24 15 16
9 11 13 6 20 15 19

10 11 12 5 16 18 20
9 13 13 5 22 18 22

10 13 14 4 29 23 22
10 12 15 6 27 23 23

9 11 16 7 23

9 13 16 7 24
9 13 22 R

10 9 21
9 15

Japan Nether
lands

Norway Spain Sweden Switzer
land

United 
States

(2) (5) (4) (3) (8) (2) (8) (9) (6) (8) (5) (8) (10) 

Indices 1975 = 100
43 7 52 53 42 3 58 4 70
49 8 58 59 44 4 63 0 74
57 6 66 64 52 0 72 3 79
71 1 74 71 61 8 78 4 81 8 85
89 7 88 83 77 8 87 1 93 1 92

100 0 100 100 100 0 100 0 100 0 100
112 3 109 117 130 3 117 9 101 6 108
121 9 117 129 169 8 125 8 193 3 118
129 1 123 139 214 2 136 6 106 9 128
138 7 128 143 264 8 147 2 109 2 139

140 8 130 143 269 7 147 9 109 3 140
141 4 130 143 283 6 149 7 109 4 143

143 9 133 146 285 0 153 6 114 9 145
148 5 133 151 314 7 156 6 113 8 148
152 2 135 160 7 114 7 152

151.8 135 310 3 158.5 151
155.1 135 159.9 151
149 7 135 163 8 154 R
150 9 135 164 9 155

157

Per cent
14 12 11 5 8 6
16 14 8 17 15 7
23 12 11 19 8 8
26 19 18 26 11 14 8

11 14 « 20 29 15 7 9
12 9 17 30 18 2 8

9 7 10 30 7 2 9
6 5 8 26 9 3 8
7 4 3 24 8 2 9

9 5 1 23 7 2 9
7 4 1 21 8 2 8

8 5 3 17 8 5 7
9 5 4 19 5 5 8
8 4 9 5 9

10 4 17 6 8
7 4 10 9
7 4 10 9
7 4 12 10

10

Source: OECD—Main Economic Indicators.

Notes: 1 Wages and salaries on a weekly basis (all employees).
2 Seasonally adjusted.
3 Males only.
4 Hourly wage rates.
5 Monthly earnings.

6 Including mining.
7 Including mining and transport.
8 Hourly earnings.
9 All industries.
10 Production workers.



EARNINGS r^Q 
Earnings, prices, output per head
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All Items except seasonal foodsAll Items
Percentage change overPercentage change over

6 months12 months6 months1 month

1979

1980

1981

Average prices on January 13,1981 Pence per lb*

ItemItem

P

12

1 2V

-0 6VI

-0 3VII

Ham (not shoulder) 689 1670

Pork luncheon meat, 12 oz can 577 40-7

Corned beef, 12 oz can 653 85-1
0 2

Canned (red) salmon, half-size can 728 89-1

Milk, ordinary, per pint 18-5

0 8IX

Lard, per 500g 792 27-9

Cheese, Cheddar type 816 100-6

3 0X

380Sugar, granulated, per kg 831

Pure coffee instant, per 100g 767 96-6

737 39-9 0-20 32- 49

10XI

541
337

655
580
609

155
136

Number of 
quotations

Number of 
quotations

246
1,328

802

16-3
15-3

355 7 
395-1 
399-3 
385-7 
243-1 
407-7 
441 -3 
231 0 
242-2

6
5

3 
9

756
418
530
627

35-6
38-6
24- 7
25- 9

0-11
0-13
0-07
0-04

31- 39
35- 42
23- 27
25- 27

788 
548 
637 
418
756 
793 
786 
731

762
803
707
664
773

496
555
221

89-3 
131 -9 
106-9 
125-9 
123-5 
85-8

42-2 
13-6
12- 1 
27-4 
15-2 
11 -5
13- 5 
23-9

16-7
20-7
22-2
22-0
27-6

88-2
84-7
92-5

77-2 
67-4 
61 -8

31 -5 
28-4 
25-1

Average 
price

Size 2 (65-70g), per dozen 
Size 4 (55-60g), per dozen 
Size 6 (45-50g), per dozen

422
498
414
326
462
289

Average 
price

July 
Aug 
Sep 
Oct 
Nov 
Dec 
Jan 
Feb 
Mar 
April 
May 
June 
July 
Aug 
Sep 
Oct 
Nov 
Dec 
Jan

Index Jan 15, 
1974 = 100

Index Jan 15, 
1974 = 100

Standard 
error

Fresh fruit
Apples, cooking
Apples, dessert
Pears, dessert
Oranges
Bananas

Bacon
Collart
Gammont
Middle cut, smokedt
Back, smoked
Back, unsmoked
Streaky, smoked

Butter
Home-produced, per 500g 
New Zealand, per 500g 
Danish, per 500g

Beef: home-killed
f Chuck (braising steak)
I Sirloin (without bone)
I Silverside (without bone)t
| Best beef mince
I Fore ribs (with bone)
| Brisket (without bone)
I Rump steakt
I Stewing steak

Tea
Higher priced, per 125g
Medium priced, per 125g
Lower priced, per 125g

.amb: Imported
Loin (with bone) 
Breast t
Best end of neck 
Shoulder (with bone) 
Leg (with bone)

Fresh vegetables
Potatoes, old loose 

White 
Red

Potatoes, new loose 
Tomatoes
Cabbage, greens 
Cabbage, hearted 
Cauliflower 
Brussels sprouts 
Carrots 
Onions
Mushrooms, per ilbLamb: home-killed

| Loin (with bone)
I Breastt
I Best end of neck
I Shoulder (with bone)
I Leg (with bone)

5- 7
6- 6

201 -4 
287-7
207 5 
227-2 
287-8 
161 -3 
247-6 
215-2

268-1
289 2 
317-2 
356-7
299- 9 
235-7 
326-4 
334-9 
352-1 
333-9 
339-5
300- 6
307 5

Price range 
within 
which 80 
per cent of 
quotations 
fell

9
17 1
29
25
29
12
22
16
16
13
15
15
14 8

10
7

16
10
20
20
20
22
20
13 4
25
19
27
17

9 
7

12

Note: Indices are given to one decimal place to provide as much information as is available but precision is greater at higher levels of aggregation, that is at sub-group and group levels.

212-1 
226-1
299 5 
289 3 
271 -9 
325-3 
317-3 
238-8 
284-6 
371 -2 
397-8 
357-5
293 4 
351 -0 
337-0 
354-7 
279-4 
310-7 
271 -5 
367-0

:lour
Self-raising, per. 1 i kg

Index 
Jan 
1974 
= 100

Margarine
Standard quality, per 250g 
Lower priced, per 250g

Per lb unless otherwise stated. 
Ur Scottish equivalent.

28 4
31
30
36
28
30
18
6 9

the table may differ from the true average which would have been 
calculated if quotations had been obtained from every shop in the 
country. A measure of the potential size of this difference is 
provided by the “standard error”, which is also shown in the table. 
There is a two-out-of-three chance that the difference will be less 
than the standard error, and the chance that the difference will be 
more than double the standard error is only about one-in-twenty. 
Standard errors are published once a year. Those relating to 
prices in January 1980 were published in the February 1980 
issue of Employment Gazette. Those set out below relate to 
January 1981.

It has not yet been possible to calculate standard errors using 
the new stratification scheme. Those below have been calculated 
on a simple unweighted basis, as previously, and will therefore 
generally slightly overstate the sampling errors of the given aver
ages. They are shown in order to give some indication of the 
magnitude of the errors.

4
13
5 3
6

12

toasting chicken, frozen
(3lb oven ready)

toasting chicken, fresh or chilled
(4lb oven ready)

Eresh and smoked fish
Cod fillets

i Haddock fillets
IHaddock, smoked whole 
Plaice fillets 
Herrings

i Kippers, with bone

Percentage 
change over 
(months)

tread
White, per 800g wrapped and 

sliced loaf
White, per 800g unwrapped loaf
White, per 400g loaf
Brown, per 400g loaf

RETAIL PRICES
Recent movements in the all-items index and in the index excluding 
seasonal foods for Jan 13 ____________ _____________________

RETAIL PRICES
Average retail prices of items of food

I Average retail prices on January 13, for a number of important 
i items of food, derived from prices collected for the purposes of 
|the General Index of Retail Prices in more than 230 areas in the 
lUnited Kingdom, are given below.
I Many of the items vary in quality from retailer to retailer, and 
[partly because of these differences there are considerable vari- 
ations in prices charged for many items.
I An indication of these variations is given in the last column of 
the following table which shows the ranges of prices within which 
at least-four-fifths of the recorded prices fell.
I The average prices given below have been calculated in 
Accordance with the new stratification scheme described in the 
article “Technical improvements in the retail prices index” on 

[page 148 of the February 1978 issue of Employment Gazette. 
I As the prices from which the averages are derived were 
obtained from a sample of shops, the averages are subject to 

sampling errors; in other words, an average price which is given in

tork: home-killed
Leg (foot off)
Bellyt

i Loin (with bone)
Fillet (without bone)

tork sausages 
toef sausages

Fuel and light
Coal and smokeless fuels

Coal
Smokeless fuels

Gas
Electricity
Oil and other fuel and light

Durable household goods
Furniture, floor coverings and soft furnishings 
Radio, television and other household 

appliances
Pottery, glassware and hardware

Clothing and footwear
Men’s outer clothing
Men’s underclothing
Women’s outer clothing
Women’s underclothing
Children’s clothing
Other clothing, including hose, haberdashery, 

hats and materials
Footwear

VIII'Transport and vehicles
Motoring and cycling 

Purchase of motor vehicles 
Maintenance of motor vehicles 
Petrol and oil
Motor licences
Motor insurance

Fares
Rail transport
Road transport

Miscellaneous goods
Books, newspapers and periodicals 

Books 
Newspapers and periodicals

Medicines, surgical etc goods and toiletries 
Soap, detergents, polishes, matches, etc 

Soap and detergents 
Soda and polishes

Stationery, travel and sports goods, toys, 
photographic and optical goods, plants etc

Services
Postage and telephones

Postage
Telephones, telegrams, etc

Entertainment
Entertainment (other than TV)

Other services
Domestic help 
Hairdressing 
Boot and shoe repairing 
Laundering

Meals bought and consumed outside the home

Fuel and light: The rise in this group index of almost 1 i per cent was due to increased price] 
for coal and butane gas and average charges for gas.
Durable household goods: Reduced prices for electrical goods, furniture and carpet] 
lowered this indexby a little over J of one per cent.
Clothing and footwear: The fall in prices for women’s and children’s clothing lowered th] 
group index by a little more than i of one per cent.
Miscellaneous goods: A rise of a little over 3 of one per cent was mainly due to highel 
prices for some newspapers.
Services: The group index rose by 3 per cent during the month mainly due to increase] 
admission charges to places of entertainment and interest, and average charges fol 
telephones.
Meals out: The index for the group rose by one per cent due to general increases] 
particularly in the prices for meals in school.

Although the index for January rose by 0.6 per cent the fall in the amount of mortgage 
interest paid by owner occupiers partially offset the full effect of increased prices for milk, 
non-seasonal foods, beer and coal. Further price rises were recorded over a wide range of 
goods and services. The prices of some items of clothing and household goods were 
lowered as a result of “sale offers”.
Food: The food index rose by 1 i per cent mainly due to the increase in the price of milk. The 
price of most other foods rose slightly. .
Alcoholic drink: An increase in the prices of some beers caused the group index to rise by 
a little over one per cent.
Tobacco: The group index for tobacco fell by nearly i of one per cent following lower prices 
for cigarettes.
Housing: Reduced mortgage interest paid by owner occupiers brought the group index 
down by a little over 3 of one per cent.

B. Q RETAIL PRICES INDEX
* Detailed figures for various groups, sub-groups and sections for Jan 13

1 month

229 1 4-3 10-6 15-6 230 1 4-9 110
230 9 0-8 10-5 15-8 232 1 0-9 11 -0
233 2 1 -0 10-7 16-5 234-6 1 -1 11 -4
235-6 1 -0 10-0 17-2 237 0 1 -0 10-7
237-7 0-9 10-1 17-4 233 0 0-8 10-7
239-4 0-7 9-0 17-2 240 5 0-7 9-6
245 3 2-5 7-1 18-4 246 2 2-4 7-0
248-8 1 -4 7-8 19-1 249 8 1 -5 7-6
252 2 1 -4 8-1 19-8 253 2 1 -4 7-9
260 8 3-4 10-7 21 8 262 0 3-5 10-5
263 2 0-9 10-7 21 -9 264 7 1 -0 10-8
265 7 0-9 11 -0 21 -0 267 1 0-9 11 -1
267 9 0-8 9-2 16-9 269 3 0-8 9-4
268 5 0-2 7-9 16-3 270 5 0-4 8 3
270 2 0-6 7-1 15-9 272 3 0-7 7-5
271 9 0-6 4-3 15-4 274 1 0-7 4-6
274-1 0-8 4-1 15-3 276 3 0-8 4-4
275-6 0-5 3-7 15-1 277 6 0-5 3-9
277 3 0-6 3-5 13-0 270 3 0-6 3-7

Standard 
error

Price range 
within 
which 80 
per cent of 
quotations 
fell

P

0-04 5- 7
0-05 6- 8

— i —.
0-30 30- 56
0-17 8- 20
0-13 7- 17
0-39 15- 40
0-10 12- 20
0-09 9- 16
0-1’1 10- 18
0-11 20- 28

0-12 12- 20
0-14 16- 28
0-15 18- 28
0-19 16- 30
0-11 24- 30

0-69 70-108
0-79 108-156
0-57 94-126
0-68 112-146
0-63 106-144
0-64 74-102

0-99 128-201

0-25 34- 47

0-41 70-100

0-33 80-100

— "" —

0-25 80- 98
0-17 80- 90
0-19 86- 98

0-13 15- 18
0-10 14- 17

0-14 24- 36

0-31 90-112

0-20 72- 82
0-22 62- 74
0-43 56- 70

0-05 36- 40

0-28 88-110

0-17 28- 36
0-05 27- 31
0-07 24- 29

P P

805 130-1 0-45 110-142
751 221 -4 1 -27 174-270
802 177-8 0-43 162-192
756 93 4 0-51 78-120
626 118-1 0-76 96-150
760 113-3 0-67 94-138
819 233 8 0-98 192-265
781 115-0 0-59 98-140

669 141 -9 0-71 120-171
639 43-1 0-41 34- 60
558 96-6 1 -17 54-138
644 90-6 0-73 74-130
684 137-1 0-56 120-159

445 106-8 0-61 88-124
429 32-4 0-35 24- 44
393 81 -2 0-92 54-110
442 70-3 0-44 60- 84
466 113-3 0-48 100-126

714 93-6 0-65 78-120
739 67-6 0-30 58- 78
805 113-7 0-60 100-156
590 141 -7 1>41 108-201

818 63 8 0-28 54- 76
644 56-3 0-30 48- 68

530 49-5 0-32 39- 62

544 68-7 0-31 58- 76

400 114-7 0-69 90-136
377 119-3 0-82 98-140
338 117-1 0-81 92-140
375 127-3 0-93 108-162
276 66-2 0-53 50- 78
397 87-0 0-46 74-100

Index 
Jan 
1974 
= too

Percentage 
change over 
(months)

1 12

All Items 277 3 0 6 13 0

All items excluding food 280 3 0 4 14 2
Seasonal food 225 8 10 1 -0
Other food 274 7 17 10 4

I Food 266 7 15 8 9
Bread, flour, cereals, biscuits and cakes 281 -6 10

Bread 275-5 11
Flour 242-1 9
Other cereals 311 -5 13
Biscuits 285-8 11

Meat and bacon 219-1 5
Beef 257-4 7
Lamb 211 -1 5
Pork 204-0 2
Bacon 201 -0 5
Ham (cooked) 197-7 4
Other meat and meat products 206-0 5

Fish 228-4 5
Butter, margarine, lard and other cooking fats 288-6 5

Butter 366-4 7
Margarine 213-8 3
Lard and other cooking fats 187-7 -3

Milk, cheese and eggs 277-5 18
Cheese 309-0 11
Eggs 154-2 8
Milk, fresh 333-3 23
Milk, canned, dried etc 335-1 14

Tea, coffee, cocoa, soft drinks etc 303-9 8
Tea 310-9 11
Coffee, cocoa, proprietary drinks 331 -3 —4
Soft drinks 299-6 15

Sugar, preserves and confectionery 373-0 13
Sugar 343-4 13
Jam, marmalade and syrup 281 -5 8
Sweets and chocolates 374-4 13

Vegetables, fresh, canned and frozen 274-2 2
Potatoes 300-6 -7
Other vegetables 252-2 8

Fruit, fresh, dried and canned 231 -8 5
Other foods 288-9 15

Food for animals 264-8 16
II Alcoholic drink 277 7 11 15 0

Beer 310-9 16
Spirits, wines etc 232-6 14

III Tobacco 296 6 -0.4 10 0
Cigarettes 296-9 10
Tobacco 293-6 10

IV Housing 285 0 -0 8 20 1
Rent 228-3 23
Owner-occupiers’ mortgage interest payments 300-2 15
Rates and water charges 314-4 27
Materials and charges for repairs and maintenance 312-6 16
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■ RETAIL PRICES
General * index off retail prices

UNITED KINGDOM ALL 
ITEMS

FOODt All Items 
except 
food

All items 
except 
items of 
food the 
prices of 
which 
show 
••flnlflcant 
seasonal 
variations

All Items the 
prices of 
which 
show 
slgnlflcont 
ssssonsl 
varlstlons

All Items 
other then 
those the 
prices of 
which 
show 
significant 
seasons! 
vsrlstlons

Items mslnly msnufsctursd In Items 
mainly 
home- 
produced 
for direct 
consump
tion

Items 
mainly 
imported 
for direct 
consump
tion

the United H

Primarily 
from 
home- 
produced 
raw 
materials

kingdom

Primarily 
from 
imported 
raw 
materials

All

Weights 1969 1,000 254 44 -0-45-5 208-5-210 0 38-8-39-9 64-3-64-7 103-1-104 6 51 -4 54-0 746 954-5-956 c
~ 1970 1.000 255 46-0-47-5 207-5-209 0 38-5-39-5 64-6-65-1 103-1-104 6 48-7 55-7 745 952-5-954-0

1971 1,000 250 41-7-43-2 206-8-208-3 41-0-42-0 63-8-64-3 104-8-106 3 47-5 54-5 750 956- 8-958 -3
1972 1,000 251 39-6-41-1 209-6-211 4 39-9-41-1 61 -7-62-3 101 -6-103 4 50-3 57-7 749 958 6-960-4
1973 1,000 248 41-3-42-5 205-5-206 7 38-0-38 9 58 9-59-2 96-9-98 1 53-3 55-3 752 957-5-958-7
1974 1,000 253 47-5-48-8 204-2—205 5 39-2-40-0 57-1-57-6 96-3-97•€ 48-7 59-2 747 951 -2-952-5
1975 1,000 232 33-7-38-1 193-9-198 3 404—41-6 66-0-66-6 106-4-108 2 42-3-45-3 42-9-46-1 768 961 -9-966-3

1976 1,000 228 39-2-42-0 186-0-188 8 35-9-36 9 56-9-57-3 92-8-94 2 50-7 42 1-43-9 772 958-0-960-8
1977 1,000 247 44-2-46-7 200-3-202 8 38-0-39-0 62-0-62-2 100-0-101 2 53-0 470-48-7 753 953-3-955-8
1978 1,000 233 30-4-33-5 199-5-202 6 38-5-39 7 63-3-63-9 101 -8-103 6 51 -4 46-1-480 767 966 -5-969 6
1979 1,000 232 33-4-36-0 196-0-198-6 37-7-38-9 60-9-61-5 98 6-100 4 52-5 44-7-46-2 768 964-0-966-6
1980 1,000 214 [31 -4] [182-6] [35-9] [59-3] [95-2] 48-0 [39-4] 786 [968-6]

Jan 16,1962 = 100

1969 I 131 8 131 0 136 2 130 1 126 0 133 0 130 5 136 8 123 8 132 2 131 7
140 2 140 1 142 5 139 9 136 2 143 4 140 8 145 6 133 3 140 3 140 2
153 4 155 6 155 4 156 0 150 7 156 2 154 3 167 3 149 8 152 8 153 5
164 3 169 4 171 0 169 5 163 9 185 6 165 2 181 5 167 2 162 7 164 1

1973 179 4 194 9 224 1 189 7 178 0 171 1 174 2 213 6 198 0 174 5 177 7
1974 208 2 230 0 262 0 224 2 220 0 221 2 221 1 212 5 238 4 201 2 206 1

1969 Jan 14 129 1 126 1 124 6 126 7 121 7 129 6 126 7 133 4 121 1 130 2 129 3

1970 Jan 20 135 5 134 7 136 6 134 5 130 6 137 6 135 1 140 6 128 2 135 8 135 5

1971 Jan 19 147 0 447 0 145 2 147 8 146 2 151 6 149 7 153 4 139 3 147 0 147 1

1972 Jan 18 159 0 163 9 158 5 165 4 158 8 163 2 161 8 176 1 163 1 157 4 159 1

1973 Jan 16 171 3 180 4 187 1 179 5 170 8 168 8 170 0 205 0 176 0 168 4 170 8

1974 Jan 15 191 8 216 7 254 4 209 8 196 9 191 9 193 7 224 5 227 0 184 0 189 4
JAN 15, 1974 = 100
1974 , 108 5 106 1 103 0 106 9 111 7 115 9 114 2 94 7 105 0 109 3 108 8
1975 134 8 133 3 129 8 134 3 140 7 156 8 150 2 116 9 120 9 135 2 135 1

157 1 159 9 177 7 156 8 161 4 171 6 167 4 147 7 142 9 156 4 156 5
182 0 190 3 197 0 189 1 192 4 208 2 201 8 175 0 175 6 179 7 181 5
197 1 203 8 180 1 208 4 210 8 231 1 222 9 197 8 187 6 195 2 197 8

1979 223 5 223 3 211 1 231 7 232 9 255 9 246 7 224 6 205 7 222 2 224 1
1980 263 7 225 9 224 5 262 0 271 0 293 6 284 5 249 8 226 3 265 9 265 3

1975 Jan 14 119 9 110 3 106 6 121 1 128 9 143 3 137 5 98 1 113 3 120 4 120 5

1976 Jan 13 147 9 140 3 158 6 146 6 151 2 162 4 157 8 137 3 132 4 147 9 147 6

1977 Jan 18 172 4 133 2 214 8 177 1 178 7 189 7 185 2 169 6 165 7 169 3 170 9

1978 Jan 17 189 5 196 1 173 9 200 4 202 8 222 4 214-5 186 7 183 9 187 6 190 2

July 18 198 1 206 1 185 5 210 0 211 9 232 1 224 0 200 3 189 2 195 9 198 7
Aug 15 199 4 206 2 177 9 211 7 212 5 235 0 225 9 201 2 191 0 197 6 200 4
Sep 12 200 2 206 3 173 1 212 6 212 9 236 5 227 0 202 1 191 9 198 6 201 4

Oct 17 201 1 205 6 168 2 212 7 215 0 236 0 227 5 202 1 191 3 199 8 202 4
Nov 14 202 5 207 9 171 4 214 7 216 4 236 8 228 6 207 9 191 1 201 1 203-8
Dec 12 204 2 210 5 183 0 215 8 217 2 238 0 229 6 209 0 191 9 202 4 205 1

1979 Jan 16 207 2 217 5 207 6 219 5 220 3 240 8 232 5 212 8 197 1 204 3 207 3
Feb 13 208 9 218 7 208 2 220 8 220 1 241 6 233 7 213 0 199 7 206 2 209 1
Mar 13 210 6 220 2 215 3 221 3 222 6 242 2 234 2 212 9 200 7 207 9 210 6
April 10 214 2 221 6 221 6 221 9 223 8 243 3 235 4 213 0 200 6 212 1 214 0
May 15 215 9 224 0 222 1 224 6 225 0 248 0 238 7 215 4 202 7 213 7 215 9
June 12 219 6 230 0 229 3 230 3 225 9 252 7 241 8 228 6 204 7 216 7 219 4

July 17 229 1 231 2 208 0 235 8 236 2 261 1 251 1 231 8 205 9 228 6 230 1
Aug 14 230 9 231 8 201 0 237 9 239 8 263 6 254 0 232 3 208 1 230 6 232-1
Sep 18 233 2 232 6 199 1 239 2 241 1 265 2 255 4 233 2 209 2 233 4 234-6

Oct 16 235 6 234 8 200 5 241 4 245 5 268 0 258 9 233 6 211 2 235 9 237 0
Nov 13 237 7 237 0 207 1 242 7 246 0 270 3 260 5 233 7 213 3 238 0 238 9
Dec 11 239 4 239 9 212 9 245 1 248 1 274 1 263 6 234 7 215 7 239 3 240 5

1980 Jan 15 245 3 244 8 223 6 248 9 256 4 277 7 269 1 236 5 218 3 245 5 246 2
Feb 12 248 8 246 7 225 1 251 0 257 8 281 0 271 6 237 4 220 5 249 4 249-8
Mar 18 252 2 251 1 229 3 255 4 262 2 283 8 275 1 246 5 221 6 252 5 253-2

April 15 260 8 254 1 233 0 258 3 264 7 287 0 278 0 250 0 223 8 262 7 262 0
May 13 263 2 255 7 227 6 261 3 267 5 292 1 282 2 251 6 226 0 265 3 264 7
June 17 265 7 257 9 232 0 263 0 269 6 294 7 284 6 252 4 227 1 267 9 267-1

July 15 267 9 259 9 234 0 265 1 274 5 298 1 288 6 252 6 ■ Hi 7 270 1 269 3
Aug 12 268 5 259 0 218 9 267 0 275 5 300 6 290 5 255 0 229 0 271 2 270 5
Sep 16 270 2 259 0 214 9 267 7 277 2 301 6 291 8 254 2 230 4 273 3 272 3

Oct 14 271 9 259 3 215 2 267 9 280 2 301 2 292 7 253 5 230 2 275 4 274 1
Nov 18 274 1 260 0 216 8 268 3 282 3 301 8 293 9 252 9 230 4 278 0 276 3
Dec 16 275 6 262 7 223 6 270 2 284 5 303 9 296 0 255 5 230 9 279 2 277 6

1981 Jan 13 277 3 266 7 225 0 274 7 286 7 308 2 299 6 264 2 232 0 280 3 279 3

* See article on page 240 of March 1980 Employment Gazette.
t The items included in the various sub-divisions are given on page 191 of the March 1975 issue of Employment Gazette. 
t These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.

Goods 
and 
services 
mainly w 
produced

Alcoholic 
drink

Tobacco Housing . Fuel 
' and 

light

by 
natlonel- 
ned 4 Industries*

Durable 
household 
goods

RETAIL PRICES O .
General* index of retail prices O *

Clothing 
and 
footwear

Transport Miscel Services Meals UNITED KINGDOM
and laneous bought
vehicles goods and 

consumed 
outside 
the 
home

93 64 68 118 61 60 86 124 66 57 42
92 66 64 119 61 60 86 126 65 55 43

91 65 59 119 60 61 87 136 65 54 44
92 66 53 121 60 58 89 139 65 52 46
89 73 49 126 58 58 89 135 65 53 46
80 70 43 124 52 64 91 135 63 54 51
77 82 46 108 53 70 89 149 71 52 48

90 81 46 112 56 75 84 140 74 57 47
89 83 46 112 58 63 82 139 71 54 45
93 85 48 113 60 64 80 140 70 56 51
89 77 44 120 59 64 82 143 69 59 51
94 82 40 124 59 69 84 151 74 62 41

140-1 136 2 135 5 147 0 137 8 118 3 117 7 123 9 132 2 142 5 135 0
149 8 143 9 136-3 158 1 145 7 126 0 123 8 132 1 142 8 153 8 145-5
172 0 152-7 138 5 172 6 160 9 135 4 132 2 147 2 159 1 169 6 165 0
185 2 159 0 139 5 190 7 173 4 140 5 141 8 155 9 168 0 180 5 180-3
191-9 164-2 141 2 213 1 178 3 146 7 155 1 165 0 172 6 202 4 211 0
215 6 182 1 164 8 238 2 208 8 170 8 182 3 194 3 202 7 227 2 248 3
139-9 134 7 135 1 143-7 138 4 116 1 115 1 122 2 130 2 140 2 130 5
146 4 143 0 135 8 150 6 145 3 122 2 120 5 125 4 136 4 147 6 139 4
160-9 151 3 138 6 164 2 152 6 132 3 128 4 141 2 151 2 160 8 153 1
179 9 154 1 138 4 176 8 168 2 138 1 136 7 151 8 166 2 174 7 172 9
190-2 163 3 141 6 203 8 178 3 144 2 146 8 159 4 169 8 189 6 190 2
198 9 166 0 142 2 225'1 188 6 158 3 166 6 175 0 182 2 212 8 229 5

108 4 109 7 115 9 105 8 110 7 107 9 109 4 111 0 111 2 106 8 108-2147-5 135-2 147 7 125 5 147 4 131 2 125 7 143 9 138 6 135 5 132-4185 4 159-3 171 3 143 2 182 4 144 2 139 4 166 0 161 3 159 5 157-3208-1 103-4 209-7 161 8 211 3 166 8 157 4 190 3 188 3 173-3 185-7227 3 196 0 226 2 173 4 227 5 182 1 171 0 207 2 206 7 192 0 207-8246 7 217-1 247-6 208 9 250 5 201 9 187 2 243 1 236 4 213 9 239-9307-9 261-8 290-1 269 5 313 2 226 3 205 4 288 7 276 9 262 7 290 0
119 9 118 2 124 0 110 3 124 9 118 3 118 6 130 3 125 2 115 8 118 7
172-8 149 0 162 6 134-8 168-7 140 8 131 5 157 0 152 3 154 0 146 2
198-7 173 7 193 2 154 1 198 8 157 0 148 5 178 9 176 2 166 8 172 3
220 1 106 9 222 8 164 3 219 9 175 2 163 6 198 7 198 6 186 6 199 5
230 -0 197 5 224 2 174 1 230 6 181 8 170 9 207 9 207 9 191 8 208 9230-2 197-5 227 0 177 8 230 6 183 9 172 5 209 6 209 0 192 4 211-1230-4 197-5 229-2 178 6 230 6 184 9 174 0 210 8 210 3 194 2 211 4
230-2 196 4 231 1 180 5 230 3 185 9 175 3 211-8 212 6 195 2 213 2232-7 196-4 231-1 181 4 233 7 187 0 175 6 214 3 213-7 196 0 215-1232 -3 198 4 231 1 185 4 232 8 188 2 176 3 215 7 214 6 199 0 215 7
234 5 190 9 231 5 190 3 233 1 187 3 176 1 218 5 216 4 202 0 218-7235 - 4 200-1 231 5 191 4 234 4 190 3 178 6 221 7 218 7 202 9 220 1236 1 203-9 231-5 192 7 236 3 191 8 180 1 223 8 220 2 203 9 221 7
237 9 206 7 231 9 205 0 237 2 193 3 180 8 227 6 225 6 205 4 225-4I38 * 6 209 2 231 9 206 9 238 0 194 6 181 6 230 2 227 1 206-4 227-3239 8 209-8 231 9 211 2 241 3 196 3 183 7 236 6 228 7 207 6 231 0
246 0 224 4 256 7 214 0 251 6 206 7 191 8 254 2 243 6 217 0 246-1249 1 226-2 256 7 215 4 257 2 208 5 192 4 257 7 245 6 218 3 248-4255-2 220-5 264-8 216 7 262 1 210 6 193 2 259 9 248 0 221 7 255 7
258 0 231 1 267 5 219 5 265 5 212 7 195 0 261 0 252 4 223 8 259-4263-9 232-7 267-5 221 1 273 5 214 7 196 0 263 2 253 9 226 2 261-4265 -7 233-7 267-5 222 1 275 8 216 1 196 5 263 2 256 3 231 7 263 6
IM-7 241 4 269 7 237 4 277 1 216 1 197 1 268 4 258 8 246 9 267 8278-6 244-7 269-7 241 7 278 2 220 4 199 8 274 4 262 9 251 0 273 3247-7 275-2 243 8 282 3 223 1 203 1 278 0 265 3 253 4 276 3
292-3 259 4 292 9 269 8 289 1 224 9 204 6 288 0 272-6 258 4 281-9<W-7 200-4 294-3 272 1 300 5 226 0 205 5 290 4 274 6 260 0 288-9261-7 294-3 275 1 315 3 225 9 206 7 293 0 276 9 250 8 290 9
313 5 265 4 294 3 277 0 322 8 226 4 207 5 294 0 279 4 263 9 294-8265-2 298-4 ' 278 8 324 1 227 8 207 3 295 0 280 3 264 5 296 5272-3 298-4 280 3 330 8 229 2 208 4 293 9 283 9 266 2 299 9
325 1 274 6 297 9 283 7 337 4 ‘ 230 8 208 4 295 1 287 9 267 4 301 5274-6 297-9 286-4 348 8 232 4 208 8 295 0 289 2 278 6 303-7274-6 4 2878 287 4 351 4 232 5 208 1 298 8 291 0 280 8 304 6
148 9 277-7 296 6 285 0 355-7 231 0 207 5 299 5 293 4 289 2

1969 Weights
1970

1971
1972
1973
1974
1975

1976
1977
1978
1979
1980

Jan 16,1962 = 100

Annual 
averages

1969
1970
1971
1972
1973
1974

Jan 14 1969

Jan 20 1970

Jan 19 1971

Jan 18 1972

Jan 16 1973

Jan 15 1974
JAN 15, 1974 = 100

Annual 
averages

1974
1975
1976
1977
1978
1979
1980

Jan 14 1975
Jan 13 1976
Jan 18 1977

Jan 17 1978
July 18
Aug 15
Sep 12
Oct 17
Nov 14
Dec 12

Jan 16 1979
Feb 13
Mar 13
April 10
May 15
June 12
July 17
Aug 14
Sep 18
Oct 16
Nov 13
Dec 11

Jan 15 1980
Feb 12
Mar 18

April 15
May 13
June 17

July 15
Aug 12
Sep 16

Oct 14
Nov 18
Dec 16
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6r~ RETAIL PRICES
* O General* index of retail prices: Percentage increases on a year earlier RETAIL PRICES

Index of retail pricesPer cent
ServicesHousingFoodUNITED KINGDOM

%.

9

8

1217

1980

19

7

10 13

Indices for pensioner households: all items (excluding housing)
Selected Groups and "All Items" Index (January 1974 = 100)

375Two-person pensioner households General index of retail prlcee

350

325

Transport (151)300

Housing (124)

All Items (1000)275

250 Food (214)Group indices: annual averages

225

200

175

0% per annum
150

1977 1978 1979 1980

6
5

16
16

109 7
135 2
159 3
183 4
196 0
217 1
261 8

110 0 
135 8 
160 2 
185 2 
197 9 
219 0 
263 8

29
30
29
20

9
9

27
28
27
28

14
14

20
23
21

1971
1972
1973
1974
1975
1976
1977
1978
1979

10
20
18
25
23

5
10
6
6

25
35
18

108 2 
132 4 
157 3 
185 7 
207 8 
239 9 
290 0

108 8
133 1 
159 5 
188 6 
209 8 
243 9 
288 3

26
29
30
27

10
10
10

9

6
2
6
2

18
26

2 
0 
2 
0 

24 
31 
19 
15
4

10
10
22

9
8
8
7

13
8
5

10
30
20
14

19
18
18
15

10
2
7

25
22
16
13
9

16
16
16
15

19
18
16
15
14

15
15
15
13

12
12
13

13
12
14
12

7
6
7

13
19

13
12

10
12
6
5

20
44
15

Index for
UNITED KINGDOM

Fuel and 
light

Miscel
laneous 
goods

Trans
port and 
vehicles

Durable 
house
hold 
goods

Meals 
bought 
and 
con
sumed 
outside 
the home

All 
items

Clothing 
and 
footwear

Oct 14
Nov 18
Dec 16 

1981 Jan 13

Log scale

JAN 15, 1974 =100
108 8
133 1
159 5
188 6
209 8
243 9
288 3

Figures in brackets are the 1980 group weights + Annual growth rate
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17
18
20
23
26
29
27
26
25

18
21
22
21
25
24
25
18

18
19
20
22
22
21

8 
8
8 

12
20 
23 
17
10
9

16 
16 
16

17
19
26
27
27
15
16
13

6
9

12
14
15

12
12
13
13 
13 
13
8 
8 
8

13
16
16
16
16 18

19
19
19
22
26
31
28
26
26

18
18
19
19
19
20
20
20
21
21
21
15
14
14

15
15
16
22
24
24
26
26
26
22
21
20

14
14
13
13
14
15
14
12
12
12

Alcoholic Tobacco 
drink

7 
16
23 
21
21
22 
22 
20
25
26
27
32 
32 
30
29 
29
29

9
5

14
15
16
16

9
9
9

12 
16 
33

8
12

8
13 
13

8
4
4

10
18
19
1212

7
14
13
14
14
15
15
15
16
16
16
16
15
10
9
9

10
22
23
23
23
23
22
23
24
24
27
26
24
16
14
13

13
10
8

12
12

10
13
10
21
19
23
18
16
10
18
18
21
22
22
22
22
24
25
25
27
26
20
19
17

INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS 
110 0 
135 7 
160 5 
186 3 
199 8 
221 5 
268 3

Jan 
Jan 
Jan 
Jan 
Jan
Jan 13 
Jan 18 
Jan 17 
Jan 16
July 17 
Aug 14 
Sep 18 
Oct 16 
Nov 13 
Dec 11
Jan 15 
Feb 12 
Mar 18
April 15 
May 13 
June 17
July 15 
Aug 12 
Sep 16

Goods 
and 
services 
mainly 
produced 

nation
alised 
industries

Fuel and Light (59)

One-person peneloner households

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 . Q4

1971 148 5 153 4 156 5 159 3 148 4 153 4 156 2 158 6 146 0 150 9
JAN 

153 1
16, 1962 = 100 

154 9
1972 162 5 164 4 167 0 171 0 161 8 163 7 166 7 170 3 157 4 159 5 162 4 165 5
1973 175 3 180 8 182 5 190 3 175 2 181 1 183 0 190 6 168 7 173 8 176 6 182 6
1974 199 4 207 5 214 1 225 3 199 5 208 8 214 5 225 2 190 7 201 9 208 0 218 1

1974 101 1 105 2 108 6 114 2 101 1 105 8 108 7 114 1 101 5 107 5
JAN 

110 7
15, 1974 = 100

116 1
1975 121 3 134 3 139 2 145 0 121 0 134 0 139 1 144 4 123 5 134 5 140 7 145 7
1976 152 3 158 3 161 4 171 3 151 5 157 3 160 5 170 2 151 4 156 6 160 4 168 0
1977 179 0 186 9 191 1 194 2 178 9 186 3 189 4 192 3 176 8 184 2 187 6 190 8
1978 197 5 202 5 205 1 207 1 195 8 200 9 203 6 205 9 194 6 199 3 202 4 205 3
1979 214 9 220 6 231 9 239 8 213 4 219 3 233 1 238 5 211 3 217 7 233 1 239 8
1980 250 7 262 1 268 9 275 0 248 9 260 5 266 4 271 8 249 6 261 6 267 1 271 8

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS

UNITED KINGDOM All items Food Alcoholic Tobacco Fuel and Durable Clothing Transport Mlscel- Services Meals
(excluding drink light household and and laneous bought and
housing) goods footwear vehicles goods consumed 

outside 
the home

1974 107 3 104 0
1975 135 0 129 5
1976 160 8 156 3
1977 187 8 187 5
1978 203 1 199 6
1979 226 8 222 4
1980 264 2 248 1

115 9 109 9 108 5 109 5 109 0 114 5 106 7
147 8 145-5 131 0 124 9 144 0 147 7 134 4
171 5 179 9 145 2 137 7 178 0 171 6 155 1
209 8 205 2 169 0 155 4 204 6 201 1 168 7
226 3 224 8 184 8 168 3 228 0 221 3 185 3
247 8 251 2 205 0 186 6 262 0 250 6 206 0
290 5 316 9 230 6 206 1 322 5 298 4 248 8

116 0 110 0 108 2 109 7 111 0 113 3 106 7
148 1 146 0 132 6 126 4 145 4 144 6 135 4
171 9 180 7 146 3 139 7 171 4 168 2 157 1
210 2 207 7 170 3 158 5 194 9 197 4 171 2
226 6 226 0 186 1 172 7 211 7 217 8 188 5
247 8 252 8 206 3 191 7 246 0 246 1 210 3
289 9 319 0 231 2 212 8 301 5 292 8 254 8

115 9 110 7 107 9 109 4 111 0 111 2 106 8
147 7 147 4 131 2 125 7 143 9 138 6 135 5
171 3 182 4 144 2 139 4 166 0 161 3 159 5
209 7 211 3 166 8 157 4 190 3 188 3 173 3
226 2 227 5 182 1 171 0 207 2 206 7 192 0
247 6 250 5 201 9 187 2 243 1 236 4 213 9
290 1 313 2 226 3 205 4 288 7 276 9 262 7

1974 107 4 104 0
1975 134 6 128 9
1976 159 9 155 8
1977 186 7 184 8
1978 201 6 196 9
1979 225 6 220 0
1980 261 9 244 6
GENERAL INDEX OF RETAIL PRICES
1974 108 9 106 1
1975 136 1 133 3
1976 159 1 159 9
1977 184-9 190 3
1978 200 4 203 8
1979 225 5 228 3
1980 262 5 255 9
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RETAIL PRICES
Selected countries: consumer prices indices

1981 Jan 205 7

United 
King
dom

Australia Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Republic

Italy

Annual averages 
1970 54 2 61 4 70 3 66 9 70 2 64 2 65 5 74 2 56 0 53 7 58 5
1971 59 3 65 2 73 6 69 8 72 2 67 9 69 0 78 2 57 7 58 4 61 3
1972 63 6 68 9 78 3 73 6 75 7 72 4 73 3 82 5 60 1 63 5 64 8
1973 69 4 75 5 84 2 78 7 01 4 79 2 78 7 88 2 69 5 70 7 71 8
1974 80 5 86 9 92 2 88 7 90 3 91 3 89 5 94 4 88 2 82 7 85 5

1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0
1976 116 5 113 5 107 3 109 2 107 5 109 0 109 6 104 5 113 3 118 0 116 8
1977 135 0 127 5 113 2 116 9 116 1 121 1 119 9 108-4 127 1 134 1 138 3
1978 146 2 137 6 117 3 122 1 126 5 133 2 130 8 111 3 143 0 144 3 155 1
1979 165 8 150 1 121 6 127 6 138 1 146 1 144 8 115 9 170 2 163 5 178 0

Quarterly averages
1979 Q4 176 2 156 2 123 5 130 2 142 7 153 5 150 9 117 7 183 4 172 5 190 1

1980 Q1 184 6 159 6 126 5 133 3 145 8 157 3 156 7 119 9 196 2 179 0 202 4
Q2 195 3 164 0 128 5 134 4 149 9 1621 161 6 122 1 2100 192 2 210 3
Q3 199 4 167 1 130 7 136 8 154 1 166 8 166 8 123 0 197 8 219 2
Q4 203 1 172 1 131 6 139 9 158 5 170 0 171 4 124 0 203 9 230 9

Monthly
1980 Aug 199 2 167 1 131 1 136 6 154 2 166 7 166 8 123 0 211 0 197 8 218 6

Sep 200 4 130 7 137 5 155 5 167 6 168 3 123 0 217 0 223 0
Oct 201 7 131 2 138-8 156 9 168 7 170 1 123 2 222 8 R 226 8
Nov 203 3 172 1 131 3 140 2 158 8 170 4 R 171 3 124 0 R 230 4 R 203 9 231 5 R
Dec 204 4 132 4 140 6 159 8 171 0 172 8 124 7 234 9 234 4

Increases on a year earlier
Annual averages
1971 9 4 6 1 4 7 4 3 2 9 5 8 5 5 5 3 3 0 8 9 4 8
1972 7 1 5 8 6 3 5 4 4 8 6 6 6 2 5 5 4 3 8 7 5 7
1973 9 2 9 5 7 6 7 0 7 6 9 3 7 3 6 9 15 5 11 4 10 8
1974 16 1 15 1 9 5 12 7 10 8 15 3 13 7 7 0 26 9 17 0 19 1

1975 24 2 15 1 8 4 12 8 10 8 9 6 11 8 6 0 13 4 20 9 17 0
1976 16 5 13 5 7 3 9 2 7 5 9 0 9 6 4 5 13 3 18 0 16 8
1977 15 8 12 3 5 5 7 1 8 0 11 1 9 4 3 7 12 1 13 6 18 4
1978 8 3 7 9 3 6 4 5 9 0 10 0 9 1 2 7 12 6 7 6 12 1
1979 13 4 9 1 3 7 4 5 9 1 9 6 10 8 4 1 19 0 13 3 14 8

Quarterly averages 
1979 Q4 17 3 10 0 4-4 5 1 9 5 11 6 11 5 5 3 23 2 16 0 17 7

1980 Q1 19 1 10 5 5 3 6 3 9 4 13 3 13 3 5 5 23.7 15 6 20 6
Q2 21 5 10 7 6 5 6 4 9 6 13 8 13 6 5 9 25 7 20 2 20 9
Q3 16 4 10 2 7 0 6 5 10 5 11 5 13 6 5 4 18 8 21 8
Q4 , 15 3 10 2 6 4 7 4 11 1 10 7 13 6 5 4 18 2 21 5

Monthly
1980 Aug 16 3 10 2 7 3 6 3 10 7 11 2 13 6 5 5 24 4 18 8 22 0

Sep 15 9 6 9 6 7 10 7 10 6 13 6 5 2 24 4 21 4
Oct 15 4 6 7 7 0 10 9 10 7 13 5 5 1 24 2 21 1
Nov 15 3 10-2 6 3 7 6 11 2 10 7 13 5 5 3 26 2 18*2 22 0
Dec 15 0 6 7 7 5 11 2 10 9 13 6 5 5 24 7 21 3

Japan Nether
lands

Norway Spain Sweden Switzer
land

United 
States

All OECD
(1)

Indices 1975 = 100SI-0 66 1 67 56 6 68 69 1 72 2 66 7
6T 5 71 1 71 61 3 73 73 6 75 3 70 2
64 3 76 6 76 66 3 78 78 5 77 7 73 5
71 9 82 7 81 73 9 83 85 4 " 82 5 79 2
89 4 90 7 90 85 5 91 93 7 91 6 89 8

100 0 100 0 100 100 0 100 100 0 100 0 100 O
109 3 108 8 109 117 7 110 101 7 105 8 108 8
118 1 115 8 119 146 5 123 103 0 112 6 118 3
122 6 120 5 129 175 4 135 104 1 121 2 127 7
127 0 125 6 135 203 0 145 107 9 134 9 140 2

130 0 128 2 138 213 8 150 109 4 141 2 148 2
132 8 130 2 142 223 9 159 110 2 146 7 151 6
137 1 133 1 146 229 7 162 111 7 152 0 158 8
138 7 135 0 152 238 3 166 113 0 154 8 180 2
140 1 136 8 156 245 3 173 114 0 158 9 184 1

137 9 134 8 152 238 4 165 113 2 154 7 159 9
140 0 135 9 153 240 8 169 113 3 156 1 181 5
140 2 136 5 155 242 4 R 172 113 1 157 5 182 8
140 5 136 8 156 244 9 173 114 2 R 158 9 164 2
139 7 137 0 157 248 6 173 114 8 160 3 165 3

Per cent

6 1 7 5 6 2 8 3 7 4 6 6 4 3 5 3
4 5 7 8 7 2 8 3 6 0 6 7 3 3 4* 7

11 7 8 0 7 5 11 4 6 7 8 7 6 2 78
24 5 9 6 9 4 15 7 9 9 9 8 11 0 13 5

11 8 10 2 11 7 16 9 9 8 6 7 9 1 11 3
9 3 8 8 9 0 17 7 10 3 17 5 8 8 8
81 6 4 9 1 24 5 11 4 13 6 5 8 9
3 8 4 1 8 1 19 8 10 0 11 7- 7 7- 9
3 6 4 2 4 8 15 7 7 2 3 6 11 3 9 8

4 9 4 6 4 5 15 7 8 7 5 1 12 7 112

7 5 5-8 7 6 16 7 13 6 4 3 14 3 13 1
8 3 6 6 9 0 15 6 13 3 3 9 14 5 13 5
8 4 7 0 11 8 14 9 13 7 3 8 12 9 12 6
7 8 6 7 13 0 14 7 14 7 4 2 12 5 12 2

8 7 7 0 11 8 15 2 12 3 4 2 12 8 12 4
8 9 6 9 12 7 14 7 15 0 3 8 12 7 12 5
7 8 6 6 12 9 14 2 15 5 3 7 12 6 12 3
8 4 6 7 13 1 14 9 14 6 4 2 12 6 12 4
7 1 6 7 13 7 15 0 14 1 4-4 12 4 12 1

1981 Jan 13 0

Sources: OECD—Main Economic Indicators.
OECD—Consumer Prices Press Notice.

Note: 1 The index for the OECD as a whole is compiled using weights derived from private final consumption expenditure and exchange rates for previous year.
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MLH 
n.e.s.
SIC
EC

DLL-TIME WORKERS
sople normally working for more than 30 hours a week except 
here otherwise stated.

nventions The^following standard symbols are used: 
not available
nil or negligible (less than half the final digit shown) 
provisional

■ break in series
revised

TEMPORARILY STOPPED
People who at the date of the unemployment count are suspended 
by their employers on the understanding that they will shortly 
resume work and are registered to claim benefit. These people are 
not included in the unemployment figures..

UNEMPLOYED
People registered for employment at a local employment office or 
careers service office on the day of the monthly count who on that 
day have no.job and are capable of and available for work. (Certain 
severely disabled people, and adult students registered for vacation 
employment, are excluded.)

UNEMPLOYED PERCENTAGE RATE
The number of registered unemployed expressed as a percentage 
of the latest available mid-year estimate of all employees in em
ployment, plus the unemployed at the same date.

UNEMPLOYED SCHOOL LEAVERS
Unemployed people under 18 years of age who have not entered 
employment since terminating full-time education.

VACANCY
A job notified by an employer to a local employment office or 
careers service office which is unfilled at the date of the monthly 
count.
WEEKLY HOURS WORKED
Actual hours worked during the reference week and hours not 
worked but paid for under guarantee agreements.
WORKING POPULATION
Employed labour force plus the registered unemployed.

MANUAL WORKERS
Employees, other than administrative technical and clerical em
ployees, in industries covered by earnings enquiries.
MANUFACTURING INDUSTRIES
SIC Orders III-XIX
NORMAL WEEKLY HOURS
Recognised weekly hours fixed in national collective agreements 
and statutory wages orders for manual workers.
OPERATIVES
Manual workers in manufacturing industries.
OVERTIME
Work outside regular hours.

PART-TIME WORKERS
People normally working for not more than 30 hours a week except 
where otherwise stated.
PENSIONER HOUSEHOLDS
Retail prices indices are compiled for one- and two-person pen
sioner households, defined as those in which at least three-quarters 
of total income is derived from national insurance retirement and 
similar pensions.
SEASONALLY ADJUSTED
Adjusted fpr normal seasonal variations.

SELF-EMPLOYED PEOPLE
Those working on their own account whether or not they have any 
employees.
SERVICE INDUSTRIES
SIC Orders XXII-XXVII.
SHORT-TIME WORKING
Arrangements made by an employer for working less than regular 
hours. Therefore, time lost through sickness, holidays, absenteeism 
and the direct effects of industrial disputes is not counted as short- 
time.
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DEFINITIONS
'/k- terms used in the tables are defined more fully in periodic articles 
: Employment Gazette relating to particular statistical series. The 
Rowing are short general definitions.
ptlLT STUDENTS .

'eople aged 18 or over who are registered for temporary em- 
loyment during a current vacation, at the end of which'lhey intend 
0 continue in full-time education. These people are not included in 
je unemployed.
LlC WEEKLY WAGE RATES
Minimum entitlements of manual workers under national collec- 
ve agreements and statutory wages orders. Minimum entitle
ants in this context means basic wage rates, standard rates, 
jinimum guarantees or minimum earnings levels, as appropriate, 
ogether with any general supplement payable under the agree
ment or order.
IIVIL EMPLOYMENT
imployees in employment plus self-employed people.

ISABLED PEOPLE
hose eligible to register under the Disabled Persons (Employ- 
ient) Acts 1944, and 1958; that is those who, because of injury, 
isease or congenital deformity, are substantially handicapped in 
btaining or keeping employment of a kind which would otherwise 
e suited to their age, experience and qualifications. Registration is 
oluntary. The figures therefore relate to those who are registered 
nd those who, though eligible to register, choose not to do so.

ARNINGS
dial gross remuneration which employees receive from their em- 
loyers in the form of money. Income in kind and employers' 
antributions to national insurance and pension funds are 
xcluded.

MPLOYED LABOUR FORCE
btal in civil employment plus HM forces.
MPLOYEES IN EMPLOYMENT
Civilians in the paid employment of employers (excluding home 
orkers and private domestic servants).

MFORCES
irving members of UK armed Forces and Women’s Services, 
beret er stationed, including those on release leave.
(DEX OF PRODUCTION INDUSTRIES
C Orders II-XXI. Manufacturing industries plus mining and 
tarrying, construction, gas, electricity and water.
IDUSTRIAL DISPUTES
atistics of stoppages of work due to industrial disputes in the 
nited Kingdom relate only to disputes connected with terms and 
editions of employment. Stoppages involving fewer than 10 
orkers or lasting less than one day are excluded, except where the 
Igregate of working days lost exceeded 100.
Workers involved and working days lost relate to persons both 
rectly and indirectly involved (thrown out of work although not 
irties to the disputes) at the establishments where the disputes 
curred. People laid off and working days lost elsewhere, owing 
r example to resulting shortages of supplies, are not included. 
iere are difficulties in ensuring complete recording of stoppages, 
particular those near the margins of the definitions; for example, 
art disputes lasting only a day or so. Any under-recording would 
rticularly bear on those industries most affected by such stop- 
ges; and would have much more effect on the total of stoppages 
in of working days lost.

estimated
Minimum List Heading of the SIC 1968 
not elsewhere specified
UK Standard Industrial Classification (1968)
European Community

ere liflures have been rounded to the final digit, there may be an apparent slight discrepancy between the sum of the constituent items and the total as shown.
iron « ’9ure.s may be given in unrounded form to facilitate the calculation of percentage changes, rates of change, etc. by users; this does not imply that the figures can be estimated to this 
i ee of precision, and it must be recognised that they may be the subject of sampling and other errors.



Regularly published statistics
Employment and working 
population

Fre
quency

Latest 
issue

Table 
number 
or page

Working population: GB and UK M Feb 81: 1 -1
Quarterly series

Employees in employment
Industry: GB

All industries: by MLH Q Jan 81: 1 -4
: time series, by order group

numbers and indices M Feb 81 1-2
Manufacturing: by MLH M Feb 81: 1 -3

Occupation
Administrative, technical and

clerical in manufacturing A Dec 80 1 -10
Local authorities manpower Q Dec 80 T -7
Occupations in engineering A June 8U: obo

Region: GB
Sector: numbers and indices,

quarterly Q *\Jan 81: 1 -5
Census of Employment

Key results, June 1977 A Feb 81 61
GB regions by industry MLH,

June 1977 A Mar 80: 246
UK by industry MLH A Mar 80: 246

International comparisons M Feb 81: .1-9
Accidents at work Q Sep 80 1008
Disabled in the public sector A Nov 80 1161
Exemption orders from restrictions to

hours worked: women and young
persons M Feb 81: 83

Labour turnover in manufacturing Q Feb 81: 1 -6
Trade union membership A T .Jan 81: 22
Work permits issued A July 80 742

Output per head
Output per head: quarterly and

annual indices M Feb 81: 1 -8
Wages and salaries per unit of output

Manufacturing index, time series M Feb 81: .5r7
Quarterly and annual indices M Feb 81: 5-7

Unemployment and vacancies
Unemployment
Summary: UK, GB M Feb 81 : 2-1

2-2
Age and duration: GB M Feb 81 2-5

Broad category: GB, UK ’. M Feb 81 2-1
2-2

Detailed category: GB, UK Q Feb 81 2-6
Region: summary Q Feb 81 2-6
Age time series quarterly M Feb 81 2-7

. (six-monthly prior to July 1978)
: estimated rates Q Jan 81: 2-15

Duration: time series, quarterly M Feb 81 2-8
Region and area

Time series summary: by region M Feb 81 2-3
: assisted areas, counties, local

areas M Feb 81 2-4
Occupation Q Feb 81 2-1,2
Age and duration: summary Q Feb 81 2-6

Industry
Latest figures: GB UK Q Dec 80 2-10
Number unemployed and

percentage rates: GB M Feb 81 2-9
Occupation: Unit groups Q . Sep 8C 973

Broad category; time series M Feb 81 2-11
quarterly

Flows GB, time series M Feb 81 2-19
Adult students: by region M Feb 81 2-13
Minority group workers: by region Q Dec 80 2-17
Disabled workers: GB M Feb 81 2-16
Non-claimants: GB M Feb 81 2-16
International comparisons M Feb 81 2-18

Temporarily stopped: GB
Latest figures: by region M . Feb 81 2-14

Vacancies (remaining unfilled)
Region

Time series: seasonally adjusted M Feb 81 » 3-1
: unadjusted M Feb 81 3-2

Industry: GB Q Dec 80 3-3
Occupation: by broad sector

and unit groups: GB M Feb 81 3-4
Region summary Q Feb 81 2-12

Flows: GB, time series M Feb 81 2-19
Unemployment and vacancy flows:

GB M Feb 81 2-19
Skill shortage indicators Q Jan 81 1103

Earnings and hours
Average earnings

Whole economy (new series) index
Main industrial sectors M Feb 81: 5-1
Industry M . Feb 81: 5-3

Earnings and hours (cont.) Fre Latest Table
quency Issue number 

or page
Production industries and some

services (older series) index M Feb 81: 5-2
Manual workers: by occupation in 

certain manufacturing industries;
indices . M Feb 81: 5-5

Non-manual workers: production
industries A Apr 80: 387

New Earnings Survey (April estimates)
Latest key results A Oct 80: 1089
Time series M Feb 81: 5-6

Average weekly and hourly earnings 
and hours worked (manual workers) 

Manufacturing and certain other
industries M Feb 81: 5-4

October survey (latest) A Feb 80: 136
Manufacturing: indices of hours M Feb 81: M-12
Aerospace 
Agriculture

A 
Six-

Aug 80: 877

monthly Nov 80 . 281
Chemical industries A Oct 80: 1081
Coal mining A Mar 80: 282
Engineering A Oct 80: 1081
Shipbuilding

Basic wage rates and normal hours

A Oct 80: 1081

of work (manual workers)
Changes in rates of wages, and hours A May 80: 519
Changes in rates of wages and hours M Feb 81: 5-8
International comparisons M Feb 81: 5-9

Overtime and short-time: operatives' 
in manufacturing

Latest figures M ' Feb 81: T-11
Time series M Feb 81: 1-11
Region: summary M Feb 81: 1-13

Labour costs
Survey results Triennial Sep 80: 956

Indices: per unit of output •: M Feb 81: 5-7

Prices and expenditure
Retail prices

General index (RPI)
Latest figures: detailed indices M Feb 81: 6*2

percentage changes M Feb 81: 6:2
Recent movements and theiindex 

excluding seasonal foods , M Feb 81: 6 • 1
Main components; time series 

and weights M Feb 81: 6-4
Changes on a year earlier: time 

series M Feb 81: '&-5
Annual summary A Apr 80: 373
Revision of weights A Mar 80: 240

Pensioner household Indices 
All items excluding housing;

quarterly M Feb 81: 6-6
Group indices: annual, averages M Feb 81: 6-7
Revision of weights A Apr 80: 381

Food prices M Feb 81: 6-3
London weighting: cost indices A June 80: 644

Family Expenditure Survey 
Quarterly summary Q June 80: 634
Annual: preliminary figures A July 80: 749

: final detailed figures A Nov 80: .1155
FES and RPI weights A Mar 80: 240
International comparisons M Feb 81: 6-8

Industrial disputes

Stoppages of work
Summary: latest figures M Feb 81: 4-1

: time series Q Jan 81\ ’ 4-2
Latest year and annual series A Aug 80: 865

Industry 
Monthly

Broad sector: time series M Feb 81: 41
Annual

Provisional^; A Jan 81: 25
Detailed A Aug 80: 865
Prominent stoppages A Aug 80: 867

Main causes of stoppage
Cumulative M Feb 81: 4-1
Latest year for main industries A Aug 80: 865

Size of stoppages
Stoppages beginning in latest year A Aug 80: 8/8

Aggregate days lost A Aug 80: 873
.Number of workers involved A Aug 80: 874

Days lost per 1,000 employees in
■ recent years by industry A Aug 80: 8/5

International comparisons A , Feb 80: 161
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SPECIAL FEATURE

Graduate supply and demand in 1981

Ijy Neil Scott
Director, Careers Advisory 
Service, University of 
Nottingham

This article looks at the supply and demand for graduates from universities 
and polytechnics in 1981. The figures relate to UK institutions but excludes 
the Open University and those graduates in medical, dental and veterinary 

subjects.

□ The three organisations, agcas, csu and scoeg*, most 
directly involved with the movement of graduates 

iom universities and polytechnics into their first posts, 
again produced a forecast of the likely state of affairs for 
the coming summer. At a press conference in London on 
January 21, it was made clear that the words “forecast” and 
“likely” should be treated with particular circumspection 
this year.

The supply of graduates from the educational system and 
the demand for their services, especially in respect of par
ticular specialisms, cannot by the nature of things be pre
cisely related. Personal decisions about gce O-level and 
A-level subjects of study, and their various effects upon 
degree choice may or may not be well advised and are in 
any case made some years before the individuals concerned 
iresent themselves to the employment market. On the 
ether hand the market, both in jobs and in the availability 
)f further study or training courses, is subject to a quite 
eparate set of decisions by industrial and commercial 
irms, professional bodies and by government, according to 
mailing economic and political constraints and other, 
iften quite transitory, pressures. The time scales and 
ationale of each are thus apparently unconnected.
There is of course a broad relationship built up over time 

tetween the demands of employers and the supply from 
ligher education, though the precise dimensions can never 
>e exactly determined: educational innovation proceeds

able 1 Thousands

Igher degree

Irst degree
SR Group II Pharmacy
SR Group III Engineering and technology
SR Group IV Agriculture and forestry
SR Group V Science
SR Group VI Soc. admin, business studies
SR Group VII Professional and vocational
SR Group VIII Language
SR Group IX Arts, design

0 e; These figures relate to UK institutions, excluding the Open University as well as 
graduates in medical, dental and veterinary subjects together with education on the 
assumption that these professional disciplines have not usually provided recruits to 
the general employment market. In addition there are CNAA graduates numbering 
perhaps 5,000 in total from institutions other than polytechnics of whose first destina
tions there is no central record. When using the figures in the table, it must be 
remembered that these are best estimates and that the actual tally of graduates is not 
accurately known until some time after graduation because of resits etc., thus the 
1980 figure is still merely a revised estimate of that published in Employment 
Gazette last year and only 1979 is a firm figure.

1981 estimate 1980 
rev. 
est.

1979 
actual

Univ. Poly. All All All

1 -4 0-6 20 1 -9 1 -8
10-4 3-6 140 12-9 12-3

1 0 .. — 1 0 1 0 0-9
160 2-9 18-9 18-2 17-1
18 1 6-5 24-6 240 22-8

1 -0 1 -2 2-2 2-1 2-2
8-7 0-7 9-4 9-3 90
7-1 3 6 10-7 10-2 10-2

63-7 19-1 82-8 79-6 76-3
18-7 0-8 19-5 19-7 19-5

82 4 19 9 102 3 99 3 95 8

slowly and the overall scale turns upon wide questions of 
public policy. In the case of the short-term exercise here 
being discussed, the size and composition of the 1981 
graduate supply is of course fixed, the outline of likely 
demand not entirely unclear though it will be on a reduced 
scale and more volatile than previously encountered. In 
sum, the worst year for graduate employment since the 
war.

Supply
The number of university students on the final year of 

their courses is accurately recorded by usr| while the des$ 
keeps records of those on degree courses in polytechnics. 
By making corrections relating to the non-completion and 
transfer rates appropriate to particular departments, an 
estimate of overall output can be made (table 1).

First degree graduates
The overall rise of three per cent conceals variations in 

respect of different subjects. Electrical/electronic 
engineering and chemical engineering show about average 
growth, which is expected to continue into 1982: mechan
ical engineering, though increasing by eight per cent this 
year, will fall back in 1982. Numbers of biological science 
graduates have levelled off while numbers in physical 
sciences continue to grow, especially in mathematics and 
computer science. The output from business studies 
departments continues to rise while in 1981 at least that 
from economics departments will fall, as will the number 
graduating from law schools. Numbers from arts depart
ments will rise again in 1981, though it must be remem
bered that industrial design courses in polytechnics make a 
significant contribution.

Higher degree graduates
Numbers here are thought to be slightly down on 1980 

but for a number of reasons given in last year’s commentary 
(Employment Gazette, February 1980), the situation is sub
ject to greater ambiguities than is the case with first degree 
graduates.

* agcas—Association of Graduate Careers Advisory Services.
csu—Central Services Unit for University and Polytechnic Careers and 

Appointments Services.
scoeg—Standing Conference of Employers of Graduates.

t Universities Statistical Record.
t Department of Education and Science.
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Availability
For various reasons, only about half the graduating total 

is actually available for employment: the others are mainly 
comprised of those proceeding on to higher degree courses 
or on to pgce courses as a preparation for teaching, those 
entering other kinds of full time training (for example in 
social work, secretarial, library etc.), others who are merely 
released from posts to which they subsequently return, and 
overseas students—almost certainly bound to leave the uk 
on completion of their studies.

In trying to estimate what might be the size of these 
groups in the year ahead, the picture emerging is of pro
portionately more graduates becoming immediately avail
able for uk employment. The five research councils (arc, 
mrc, nerc, src, ssrc) will have no more funds and perhaps 
in total slightly less than last year, so that the number of 
awards including those in arts subjects from the des is likely 
to diminish. Numbers entering pgce courses is scheduled to 
diminish, though a willingness to accept candidates from 
“scarce” disciplines (for example maths, physics, foreign 
languages) may ameliorate this official intention. Other 
awards for vocational courses (librarianship, secretarial, 
personnel among others), being largely at the discretion of 
local authorities, seem certain to be severely cut back, 
though no clear figures are yet available. The overall effect 
is thus to increase the number of graduates available to the 
uk market by some six per cent over last year.

• Includes sick, already in post, employment abroad etc.

Table 2 Thousands

First 
degrees

Higher 
degrees

1981 
all 
(est)

1980
all
(rev est)

Graduating total 
Further education and

82 8 19 5 102 3 99 3

training 20-1 1 -9 22:0 23-1
Overseas students 6-2 7-5 13-7 13-2
Otherwise not available * 60 4-6 10-6 100

Total not available 32 3 14 0 46 3 46 5
Available for UK employment 50-5 5-5 5.6 0 53-2

Demand
Several sources of evidence have been utilised in trying 

to put firm estimates on employer requirement. The scoeg 
annual survey of its members’ recruitment plans conducted 
during the autumn of 1980 elicited, as usual, a good re
sponse though offering much less than customary precision 
about numbers. The csu analysis of jobs notified over the 
year for inclusion in the regular vacancy lists circulated to 
all universities and polytechnics indicated the development 
of trends. Lastly, the reports from a number of major 
universities about employer targets on the spring term 
recruitment round gave a further indication of market 
developments.

Despite these cross references it has proved both difficult 
and hazardous to make estimates with anything like the 
modest confidence which endorsed those of previous years. 
For a start, the forecast of demand in 1980, which seemed 
accurate enough until mid-summer, was in the event 
rendered unrealistic by later reductions, particularly in the 
industrial sector where original targets were undershot by 
perhaps 30 per cent.

It now appears that engagements over the whole field 
were some 20 per cent down on the forecast and that in 
general 1981 will not exceed this level.
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Flow of new graduates into employment

Summary and inference

(continued on page 75,1

SPECIAL FEATURE

• Stated demand from prospective employers will prob 
ably be no higher than actual engagements in 1980 ana 
there is continued uncertainty whether even these wilj 
be fulfilled, although more vacancies may be notified 
later.

• There is the possibility of graduate unemployment ii 
1981 of perhaps 20 per cent or more.

B Concern about British manufacturing industry’s 
recruitment of graduates, in terms both of numbers 

land of quality, has grown in recent years. An article—“Go
ing into industry”—in the January 1979 issue of Employ
ment Gazette examined the available evidence on trends in 
Graduate employment, on employers’ views of graduate 
recruits, and on graduates’ attitudes to employment. More 
recently, Employment Gazette has contained articles on the 
Department of Employment’s Unit for Manpower Studies’ 
lurvey of the early careers of graduates—“Moving around 
[in the room at the top” (December 1979 issue), “On the 
way up” (May 1980) and “Getting better all the time” 
[June 1980)—and on career attitudes of undergradu
ates—“Science and arts; the job gap widens” (November 
1980 issue).
| The publication of the latest figures on first destination^* 
pf graduates provides an opportunity now to update some 
pf the tables of the January 1979 and earlier articles on the 
flow of graduates into industry. This article presents first 
destination data for British universities (and for polytech
nics in England and Wales) and discusses trends in the flow 

graduates into employment! during the last decade, with 
particular emphasis on flows into industry. Throughout this 
jrticle graduates with medical, dental, and veterinary 
legrees have, as in the earlier articles, been excluded 
painty because their employment destination is largely 
Iredetermined and they are generally not available for 
Imployment in industry.

• First destination of University Graduates 1978-79 (University Grants Commit
tee). First Destinations of Polytechnic Students qualifying in 1979 (Committee of 
Directors of Polytechnics).

t Sectors of employment were defined in detail in the January 1979 article.
t Defined in this article as those with first class honours in their first degree 

together with all those with a higher degree.
** The first destination of each university graduate is their position up to 31 

December following the academic year of graduation.

The total supply of new university graduates
The continued expansion of British universities in the 

late 1960s and in the 1970s is reflected in the rise in the 
number obtaining first degrees, increasing from 27,500 in 
1965 to 42,600 in 1968 and reaching its highest ever level 
of 59,500 in 1979. The number obtaining higher degrees 
rose at an even faster rate from 4,900 in 1965 to reach 
9,100 in 1968, but in the last two years’ there has been only 
small growth to the latest level of 17,400 in 1979.

The destination** of these new graduates over the period 
1969 to 1979 is shown in table 1, giving the numbers 
entering permanent employment in the uk and other des
tinations (such as those going on to further education and 
training). The growth in the total numbers graduating (with 
first and higher degrees) has, in the last three years, re
covered from the slow expansion between 1971 and 1976. 
During these three years (1976 to 1979) the growth was 
proportionately greater among women and first degree 
holders than for men and those with higher degrees. This 
latter effect, which reverses the previous trend for the 
numbers of higher degree holders to grow faster than those 
with first degrees, was especially marked in 1979 with an 
annual increase of less than one per cent (from 17,350 in

This article presents first destination data for British universities (and for 
polytechnics in England and Wales) and discusses trends in the flow of 
graduates into employment during the last decade, with particular emphasis 

on flows into industry.
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recent relative upturn for private industry has not been 
maintained, with the numbers of its graduate recruits 
increasing slightly but with its share of the growing total 
number of new graduates falling.

• The proportion of graduates entering the civil and dip
lomatic service has fallen steadily since 1975.

• The proportion of the best qualified graduates t enter
ing manufacturing industry in 1979 was almost the same 
as for all graduates—in contrast, the education sector 
continued to take a relatively large share of these “best” 
graduates (nearly all of them having a higher degree) 
whilst commerce attracted relatively few of them.

In view of this volatility it has not seemed prudent to, trv 
and construct precise indices of demand for 4.980 or 1981 
but some detail is available. It would appear that within 
manufacturing industry, oil adhered to its original 1980 
targets arid will increase these in 1981, while the associated! 
chemical industry falls behind somewhat. The demand! 
from electronics exceeded the supply of specialist graduJ 
ates last year and 1981 targets are more realistic, though 
still likely to outrun supply: it is in engineering and metals 
that the biggest reduction in vacancies occurred in 1980 
and the outlook for 1981 is of even fewer graduate jobs. H 
the commercial sector, while banks and insurance com- 
paniesj together with chartered accountants,, show some 
optimism, other areas such as retail are still reducing their 
requirements. There are signs that fluctuations in economic 
conditions are causing many employers to engage gradu-l 
ates against short-term, more immediate, needs than has 
hitherto been the case, thus spreading recruitment over the 
whole year. The effect of this might be to increase the 
initial, perhaps somewhat cautious, targets which have so 
far been declared—otherwise the outlook is gloomy] 
indeed. In respect of the public sector, only the armed 
forces, police and some branches Of the scientific Civil 
Service show any buoyancy, otherwise the constraints on 
expenditure are certain to reduce intake though the exact 
extent is not yet ascertainable.

luminary of trends
The main points are:

• The noticeable increase in the numbers and proportion 
of new graduates entering permanent employment in 
1978 has been maintained in 1979.

• The growth in the numbers of graduates entering first 
employment has been especially marked for social, 
admiriistrative and business study subjects which, 
together with other (nori-science or non-engineering), 
subjects, have since 1975 overtaken the numbers with 
science and engineering degrees.

1 Tlje proportion of all new graduates entering industry 
has remained fairly steady (at about 40 per cent) since 
1971, but since 1976 an increased proportion of the 
total number have been graduates in social, administra
tive and business studies.

1 The proportions and numbers of graduates entering 
commerce have continued to increase steadily, but the

iy Peter Williamson
/n/( for Manpower Studies
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• The supply of graduates seeking first employment is 
estimated to rise by six per cent.

• Carry-over of job-seeking graduates from 1980 is esti 
mated at perhaps 15 per cent, that is, three times usual 
level.



1978 to 17,449) compared with an increase of three per 
cent for first degree graduates. This latter increase is only 
half the demographic trend indicated by rising birth rate 
figures in the latter half of the 1950s. The slow growth in 
the earlier period was caused by a decline in the number of 
men first degree graduates almost offsetting the steady rise 
in the number of women—over the last three years (to 
1979) the number of men first degree graduates has 
increased more than for women, although the percentage 
increase for the latter (18 per cent over three years) has 
been twice that for men.

The number of new (university) graduates obtaining 
permanent employment has increased markedly in the last 
three years and the proportion (39 per cent in 1979) was 
the highest for more than ten years.

The long-term decrease in the proportion of graduates 
going on to further education and training has continued 
and fell to 23 per cent in 1979; the number in 1979 was the 
lowest for more than ten years. The number of overseas 
students returning home after graduation continues to 
increase strongly but the number of home graduates 
obtaining first employment overseas has remained fairly 
constant over the last ten years, and consequently their 
proportion of the total number of graduates has gradually 
declined.

The number of new graduates still seeking permanent 
employment at the end of December of the year in which 
they graduated has remained fairly steady for the last five 
years and their proportion (eight per cent) of all new 
graduates in 1978 and 1979 was lower than in the three 
immediately preceding years.

The trends described above in the destinations of new 
graduates are affected to some extent by the number and 
proportion of those whose destinations are unknown. The 
proportions for this “unknown” category have remained 
reasonably stable at about 11 per cent since 1971 and for 
this reason no adjustment (to express all figures as a per
centage of those whose destinations are known) has been 
made—the percentages expressed above relate to the total 
number of graduates (excluding medical, dental and vet
erinary degrees).

These figures on the total supply of new graduates from 
universities in Great Britain can be supplemented with 
similar data on first degree graduates from polytechnics in 
England and Wales. However, full coverage for this latter 
source is available only from 1976 and no time series for 
polytechnic graduates is presented in this article. The suc
cess of the cnaa* validation policy in providing degree 
courses matching the standards of the universities has dras
tically reduced the number of external graduates at 
polytechnics (now mainly B.Ed.). The Committee of 
Polytechnics has therefore discontinued (in 1978) the prac
tice of publishing separate cnaa figures. Direct compari
son is not possible with the 1977 cnaa figures published 
in the January 1979 article (which showed that 5,280 out of 
a total of 13,217 first degree graduates entered permanent 
home employment). Comparison is, however, possible for 
those obtaining full-time and sandwich first degree (cnaa 
plus external) from polytechnics—the total number of 
these graduates was 18,950 in 1979 (compared with 
16,470 in 1978 and 13,878 in 1977), of which 8,173 gained 
permanent home employment (6,976 in 1978 and 5,595 in 
1977).
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Sector of employment entered by graduates 
gaining permanent home employment

The employer categories (sectors of employment) of first 
and higher degree university graduates (excluding 
medicine, dentistry, and veterinary studies) known to have 
entered permanent home employment in the period 1970 
to 1979 are shown in table 2. For each year the proportion 
entering each sector is given with (for the beginning and 
end years of the period) the corresponding numbers. Only 
partial information is available for higher degree graduates 
(for 30 per cent of those with known destinations in 1979 
compared with 48 per cent for those with first degrees) 
since many are overseas graduates returned home (30 per 
cent) or they are already in employment (17 per cent) and 
no employer information is available.

The key points to emerge from this table are:

■ Commerce continues to grow both in terms of the num] 
bers of new graduates it attracts and in terms of its share 
of the total supply.

■ Private industry has taken a smaller share of new gradu 
ates in 1979 compared with the preceding two years 
(although the number of graduates taking up such posts 
continues to increase)—for public industry (and educa] 
tion) the general downward trend apparent since 1971 
seems, in 1979, to have been halted.

Dsstlnatlon 1969

Further education and training 19,729
Overseas graduates returned home 2,229
Already in/not available for employment 3,587
Permanent employment In UK 20,619
Overseas employment 2,473
Believed unemployed/gained temporary

home employment* 2,049
Employment or further study arranged 1
Unknown 4,444

All graduates 55,130

Table 1 Flrst destination of first and higher degree graduates from GB universities: 1968-69 to 1978-79
1970 1971 1972 1973 1974

20,562 21,418 21,675 20,612 18,9912,542 2,519 2,674 3,079 3,694
4,058 3,927 3,968 4,267 3,977

21,399 20,820 21,382 23,635 25,113
2,581 2,463 2,173 2,165 2,332
2,722 4,037 3,903 3,558 3,867

Item introduced in 1972/73 730 622
5,122 6,378 7,424 6,944 8,175

58,986 61,562 63,199 64,990 66,771

1975 1976 1977 1978 1979
19,670 19,676 18,591 18,636 17,8654,044 5,006 5,816 6,657 6,9614,127 4,202 4,690 4,759 4,76523,539 23,469 25,920 28,752 29,9502,378 2,278 2,324 2,249 2,262
5,821 5,980 6,388 5,857 6,191
7,718

Item discontinued
7,991 7,809 8,051 8,928

67,297 68,602 71,538 74,961 76,922
Notes: * Up to 1970/71 the UGC volumes included these people In a category entitled “Still seeking permanent employment”.

. 1 n t?e?e cat®9°ries wou,d have appeared In "temporary employment* or “believed unemployed”.
Excluded are graduates with medical, dental, and veterinary degrees. K 7
Source: UGC First Destination of University Graduates.

Table 2 First and higher degree graduates from GB universities entering employment in UK by sector: 1969-70 to 1978-79
Sector of employment

Public services
of which: Civil and Diplomatic Service 

HM Forces
Local government 
Health services*

Education

Public industry 
of which: Minina, etc

Atomic Energy
Public Utility/Transport

Private Industry 
of which: manufacturing 
non-manufacturing

Commerce

Others

Total number (base for percentage)

Number Percentage 
1970 -------------------------

1970 1971

3,700 17 3 21 8
(1,143) (5-3) (6-21

(152) (0-7) (1 2
} (2,405) (11 2) (10-5 

(40j

3,140 14 7 16 7

1,358 0 3 7 3 
(00) 
0-4 

(S'3)

8,830 41 3 32 0
(7,646) (35 7] (26 4)
(1,184) (5-5) (5-6)

2,700 12 6 14 5

1,671 7 8 7 7

21,399 21,390 20,020

1972 1973 1974

22 6 20 5 23 5
(0 2) (8-1) (6 3)
11) (0 8) (0 7)

(11 3) (9 6) (12 5)
(4 0) (3-9) (3 9)

15 5 13 4 12 0

5 0 5 2 5-9
(0'4) (0 5) (0 6)
0 2 0 2) 0 3

(5 2) (4 5) (4-9)

30 8 34 5 33 6
(24-4) (27 2) (27 4)
(6'4) (7 3) (6 2)

16 6 17 5 16 2

6-6 8-8 8-8

21,382 23,635 25,113

19781975 1976 1977

26 2 21 1 17 4
(8 0) (6-1) 5 0)
(0'8) (TO) (0 9

(124) (9 0) (6 9)
(50) (5 0) (4 5)

13 1 11 7 10 2

5 2 4 7 4 7
(0-7) (0 7) (0 5)
0'4) 0'3 0 2(4 0) (3'8) (4-0)

30 6 33 7 35 9
(24 -8) (27 5) (30 3)
(5 9) (6 1) (5 7)

16 7 196 21 6

8-2 9 2 10 2

23,539 23,469 25,920

9 6

22 5

10 1

28,752

(0 5] 
0 3 

(3 7]

35 4 
(30 0]

18 0 
4 91 
0 9 
(7 6

9 7

34 8
(29 4| 
(5 4)

23 6

1979

17 3 
4-5) 

(10 
(7 3

29,950

Number 
1979

5,174 
(1,340) 

(286) 
(2,180) 
(1,368)

2,916

1,418
163)

(147)
(1,108)

10,430) 
(8,802) 
(1,628)

7,081

2,931

29,950

Par cant Number Per cent Per cent Number Per cent Number Per cent

* Council for National Academic Awards.

All flrat and 
higher degrees

Polytechnic 
first degrees*Men—all first 

and higher degrees

■ The civil and diplomatic service has, since 1975, taken a 
reduced share of new graduates and in 1979 there was a 
fall in the numbers recruited—a smaller fall in the num 
bers entering local government in 1979 also contributed 
to a reduced intake for the public service sector as a 
whole.

hose with first class honours (five per cent) and those with 
»gher degrees (31 per cent). The proportion of the best 
lualified entering local government (nine per cent) was 
'igher than that for all graduates and, like education, this 
ector attracted those with higher degrees (ten per cent, 
:ornpared with only two per cent of those with first class 
lonours). Private industry took a slightly lower share (33 
*r cent) of the best qualified than of all graduates but

there were proportionately more first class honours gradu
ates (46 per cent) than those with higher degrees (29 per 
cent). Commerce took fewer of the best qualified (ten per 
cent compared with 24 per cent of all graduates), but again 
its share of those with first class honours (19 per cent) was 
considerably larger than for ■ those with higher degrees 
(seven per cent).

Another way of interpreting the figures of table 3 is to

The reasons behind these general trends can, to a certaii 
extent, be explained by the growth in the proportion q 
women graduates, most of whom enter the public servic] 
and commerce, and a corresponding fall in the proportio; 
of men graduates, who generally go into industry. Only 1] 
per cent of nlen graduates entered public services in 197 
(table 3) compared with an implied figure of 27 per cento 
women, which includes 11 per cent entering local govern 
ment and ten per cent entering the health services (the latte 
figure; being five times the proportion for men). In contras 
42 per cent of men graduates entered private industr 
compared with only 18 per cent of women. There was littl 
difference in the proportions of total graduates enterin 
commerce (23 per cent of men and 25 per cent of women 
which were both higher than in the previous year.

Industry’s concern about the quality of graduate appl 
cants includes personal qualities (such as motivation) as we 
as academic ones. The former are difficult to measure bi 
table 3 shows the employment taken by those graduate 
with the best academic performance (defined here as thos 
with first class honours in their first degree and those wit 
higher degrees). In 1979 education attracted a much highe 
proportion (25 per cent) of these best academically qua 
ified compared with the all-graduate figure (ten per cent 
but within this figure there was a sharp difference betwee

All with engineering 
degrees

Note: Percentages may not add exactly because of rounding.
• These are in addition to medical and dental graduates entering this sector. 

Excluded are graduates with medical, dental, and veterinary degrees.
Source: UGC First Destination of University Graduates.

All with first class 
honours and higher 
dog roost

Number

Notes: Percentages may not add exactly because of rounding.
• ■ '^ed 9*Sdu?!e?-th??e *Llth first c,ass honours (first degree) and those with a higher degree.

Source ug“s FkWestination of University bU* inC'Udin9 alS° a prOpOrtiOn °' BEd' ^aduates.
Polytechnic Careers Advisers' First bestination of Polytechnic students qualifying in 1979.

Table 3 Sector of employment entered by different categories of graduate in 1979
Sector of employment Degrees awarded by GB universities

Number
Public service

of which: Civil and Diplomatic Service 
HM Forces 
Local government 
Health services

5,174
(1,340)

(286)
(2,180) 
(1,368)

17 3 
(4 5) 
10 
7-3 

(40j

2,669
816)

(249) 
(1,183) 

(421)

12 9 
(4 0) 
12 

(5 7) 
(2 0)

1,129
(436)
(15)

(496)
(182)

19 7
7 6) 

(0 3)
8 0 

(3 2)

531
(167) 

(82
(265

(17)

8 9 
(2 8) 
(14) 
(4'4) 
(0 3)

1,492
(245)

(36)
(1,211)

18 3 
(3-0) 
(0 4 

(14 Oj

Education 2,916 9 7 1,672 81 1,428 24 9 203 3 4 1,526 18 7
Public industry 1,418 4 7 1,070 5 2 302 5-3 485 8 1 288 3 5
Private industry

of which: manufacturing 
non-manufacturing

10,430 
(8,802) 
(1,628)

34 0 
(29-4) 
(5 4)

8,743 
(7,241) 
(1,502)

42 4
(35 1) (7 3)

1,886
(1,623)

(263)

32 9 
(28 3) 
(4'6)

4,308
(3,288)
(1,020)

72 1 
!??:!!

2,597 
(1,858) 

(739)
31 8

(22 7) 
(9-0)

Commerce 7,081 23 0 4,767 23 1 546 9 5 300 5 0 1,704 20 8
Others 2,931 9 8 1,699 8 2 448 7 8 147 2 5 566 6 9
All 29,950 100 20,620 100 5,739 1OO 5,974 100 8,173 100
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look at the concentration of the “best” new graduates 
within each sector of employment. Education had the high
est proportion (48 per cent in 1979 compared with 51 per 
cent in 1978 and 57 per cent in 1977) and commerce the 
lowest (seven per cent, down from nine per cent in the two 
previous years). The other sectors were close to the average 
for all employment (19 per cent). The lower proportion of 
“best” graduates in 1979 compared with previous years 
(20 per cent in 1978 and 22 per cent in 1977) has clearly 
affected the education sector more than others.

The destinations of new graduates with engineering 
degrees continue to be of importance to industrial em
ployment, and they also are shown in table 3. The pattern 
has remained fairly stable for some years, with manufactur
ing industry by far the largest recruiter of engineers (55 
per cent in 1979) but its share has fallen slightly (from 58

Table 4 Employment patterns of graduates from GB 
universities (excluding graduates in medicine, 
dentistry and veterinary studies)

Total first and higher degree graduates:
(a) obtaining first degree in 1975-76 52,262
(b) entering employment in 1976 23,469
(c) obtaining first degree and entering employment in

1976 plus those with higher degrees or after further 
training assumed to enter employment by 1979 36,495

Employment patterns
Sector of flrat employment Percentage of (b) 

entering specified 
sector

Percentage of (c) 
entering specified 
sector

Public service 21 1 13 9
of which: Civil and Diplomatic Service (•■i)

HM forces h o 0 6)
Local government/health (14 0) (0«)

Education 11 7 27 2

Public industry 4 7 3 0

Private industry 33 7 22 3
of which: manufacturing (27 5)

non-manufacturing (6 1) (4 0)

Commerce 19 6 12 8

Others 9 2 20 8

All 1OO 100

Total number of graduates 23,469 36,495
(base for percentages)

• In addition there were 3,534 graduates in medicine, dentistry, and veterinary 
studies.
Note: Percentages may not add exactly because of rounding.
Source: UGC First Destination of University Graduates.

per cent in 1978 and 57 per cent in 1977).
As explained earlier the publication of separate cnaa 

figures of graduates from polytechnics has now been dis
continued, and table 3 shows the first employment of all 
those awarded a first degree at polytechnics. The total 
entering permanent home employment in 1979 (8,173) 
was 17 per cent higher than in 1978, which was itself 25 per 
cent higher than in 1977. This growth was higher than the 
growth in the total supply of polytechnic graduates, which 
increased from 16,470 in 1978 to 18,950 in 1979 (an 
increase of 15 per cent compared with 19 per cent in the 
previous year). The two largest increases in recruitment 
(both over 300 more) were in education (to 1,526 in 1979) 
and commerce (to 1,704). Although the numbers recruited 
by manufacturing industry increased (by 135 to 1,858) its 
share continued to fall (from 25 per cent in 1978 to less 
than 23 per cent in 1979). Public industry also increased 
recruitment of polytechnic graduates (by over 100 to 288 in 
1979) but the civil and diplomatic service intake fell.

Employment patterns of 1976 cohort of 
university graduates

The ugc First Destination statistics gives employer 
categories for those leaving higher education for perma
nent employment but this information is not available for 
those who go on to further education or training (mainly 
teachers, social workers and law students), those already in 
employment, those who gain temporary home employment 
or employment overseas, those not available for employ-1 
ment or are unemployed, those overseas students returned i 
home, and those who do not supply any information (the 
unknown). Those first degree graduates who stay on to I 
take a higher degree leave the higher education system at 
different times and it is not possible to identify the year in 
which they gained their first degree. Clearly there are con- j 
siderable difficulties in trying to establish the eventual first 
employment pattern of those taking a first degree in a 
particular year. However attempts have been made in pre- j 
vious articles by making assumptions about the destina
tions of those entering further education or training courses 
(for example all those entering teacher training are allo
cated to the education sector) and about the duration of 
higher degrees (three years). The latest pattern, for the; 

Table 5 Industry’s share of first and higher degree university graduates entering employment by subject: 1968-69 to 1978-7S

Degree subject 1969 1970 1971 1972 1973 1974 1975 1976 1977 1978 1979

Number entering permanent UK employment
Science 6,107 5,918 5,448 5,544 6,455 7,013 6,236 6,240 6,624 7,372 7,502
Engineering and technology 5,305 5,740 5,578 5,487 5,850 6,006 5,527 5,055 5,441 5,713 5,974
Social, administrative and business studies 5,043 5,142 5,164 5,573 6,053 6,173 5,843 6,151 7,292 8,178 8,614
Other subjects 4,164 4,599 4,630 4,778 5,277 5,921 5,933 6,023 6,563 7,489 7,860

All subjects 20,619 21,399 20,820 21,382 23,635 25,113 23,539 23,469 25,920 28,752 29,950

Number entering industry* 
Science 3,433 3,181 2,241 2,072 2,823 3,053 2,517 ' 2,862 3,309 3,638 3,776
Engineering and technology 4,472 4,643 4,127 4,084 4,556 4,810 4,259 4,080 4,497 4,733 4,793
Social, administrative and Business studies 1,347 1,324 974 951 1,051 1,135 863 1,036 1,470 1,702 1,821

- Other subjects 1,003 1,040 851 728 967 923 795 1,023 1,252 1,391 1,458

All subjects 10,255 10,188 8,193 7,835 9,397 9,921 8,434 9,001 10,528 11,464 11,848

Percentage entering industry* 
Science 56 2 53 8 41 1 37 4 43 7 43 5 40 4 45 9 50 0 49 3 50 3
Engineering and technology 84 3 80 9 74 0 74 4 77 9 80 1 77 1 80 7 82 7 82-8 80-2
Social, administrative and business studies 26 7 25 7 . 189 17 1 17 4 18 4 14 8 168 20-2 20-8 21-1
Other subjects 24 1 22 6 18 4 15 2 18 3 15 6 13 4 17 0 19 1 18 6 18 5

All subjects 49 7 47 6 39 4 36 6 39 8 39 5 35 8 38 4 40 6 39 9 39 6

Note: * Public and private industry (including manufacturing and non-manufacturing).
Excluded are graduates with medical, dental and veterinary degrees.

Source: UGC First Destination of University Graduates.

1976 cohort of first degree graduates, is given in table 4. 
This pattern is based on about 70 per cent of the total 
number obtaining their first degree in 1976, the remaining 
30 per cent being those categories (described above) for 
which no employer information can be determined or 
assumed. For comparison table 4 also shows the employ
ment pattern for the 23,469 first and higher degree gradu
ates who entered employment in 1976 (see also table 2).

For the 1976 cohort entering employment by 1979 a 
lower proportion went into education (27 per cent; com
pared with 30 per cent for the 1975 cohort and 28 per cent 
for the 1974 cohort) and local government and health (nine 
per cent, compared with 11 per cent for the two previous 
cohorts). More went into commerce (13 per cent, com- 

i pared with 11 per cent for earlier cohorts) and into the 
residual “Others” sector (21 per cent, compared with 19 
per cent earlier). These changes may be attributed mainly 
to those with only a first degree entering employment in 

11976 or after training other than study for a higher degree.

Industry’s share of graduates by degree subject
Those with engineering and technology qualifications 

continue to form the largest group of university graduates 
entering industry (table 5) and their numbers have 
remained fairly steady (at about 4,500 each year) but, 
because of the increasing numbers of other new graduate 
[entrants, their proportion has fallen from 50 per cent of all 
entrants in 1975 to 40 per cent in 1979. The numbers with 
science degrees entering industry over the same period has 
risen in line with total entrants and their proportion has 
remained steady at about one-third. Graduates in social, 
administrative and business studies have, since 1975, 

increasingly entered industry and their proportion of all 
entrants has increased from ten per cent in 1975 to 15 per 
cent in 1979.

Most engineering and technology graduates enter the 
industry sectors (80 per cent in 1979), a much higher 
proportion than graduates in other subjects. About half the 
scientists enter industry. Since 1975 an increasing pro
portion of the growing numbers of graduates in social, 
administrative and business studies have, as noted above, 
taken their first job in industry (21 per cent in 1979).

Private industry’s share of the best qualified graduates 
was, as mentioned earlier, slightly less in 1979 (33 per cent) 
than for all graduates but proportionately more first degree 
graduates with first class honours (46 per cent) entered this 
sector than those with higher degrees (29 per cent).

Other comment
This article continues the attempt to provide an indi

cation of trends in the movement of graduates going into 
industry and other sectors of employment after leaving 
higher education. However the first destination statistics, 
which form the basis for this article, deal only with the 
initial, permanent job taken and information is not avail
able for a significant minority of graduates, including some 
from non-university institutions who are in competition for 
employment opportunities. Further insight on graduate 
careers is provided by recent Employment Gazette articles 
such as “Graduate supply and demand in 1980” (February 
1980) and “The market for higher-qualified manpower: 
digest of information” (March 1980), in addition to those 
mentioned at the beginning of this article. ■

Graduate supply and demand in 1981 (continued from page 70)

• There is a need on students’ part for careful preparation 
and flexibility in career aims together with a more effec
tive approach to employers.

• It is important that prospective entrants to higher edu
cation are not discouraged: graduates still have the best 
life-chances.

The rising tide of economic depression now seems to 
lave reached the graduate cohort, though graduates still 
emaiji the most favoured new entrants to the labour 
narket. Except in the case of electronic engineers and 
’erhaps computer specialists, demand will no longer be in 
xcess of supply, though the message of recent develop- 
nents remains true—that graduates who offer “numer- 
cy ’, an applied skill, who are prepared to adapt to novel 
ituations, these will in general have an advantage over 
heir fellows in securing a first post. But the harsh realities

of 1981 cannot be avoided: the probability of a static job 
market with six per cent more graduates emerging to seek 
first posts. Furthermore, they will be competing not merely 
with an increased number of school leavers also seeking 
first posts, but with a significant new element. That is the 15 
per cent of 1980 graduates who have not so far obtained a 
post and are thus directly augmenting the supply of candi
dates now available to employers—including some from 
overseas. No doubt some areas, like school teaching, will 
thus benefit from having a selection of good candidates to 
choose from, but the spectacle of wasted human resources 
now embracing graduates as well as school leavers seems 
likely to weigh more heavily in the national balance sheet. 
It is difficult to avoid the conclusion that a substantial 
fraction of this invaluable human investment in Britain’s 
future will now lie idle—while paradoxically national 
recovery must depend in large measure upon its more 
effective use. ■
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Developments in employee
involvement: a new series

Collective bargaining and employee Involvement; 

tlworactical means bv which “ a whole and benefits would follow in theStsb Zt Of fewer and greater flexibility. In the

SPECIAL FEATURE

by Peter Brannen
Chief Research Officer, 
Social Science Branch, de

Questions of level have in turn often been related to 
differences of view about the purposes which involvement 
and participation should serve. Some commentators, for 
example, have argued that employees have insufficient 
power over their working lives and that a radical transfor
mation of industry leaving key decisions in the hands of the. 
workforce is desirable3. Others argue quite differently, 
seeing participation essentially as a means of achieving 
greater co-operation between managements and workers 
and so to increased efficiency and output, but without; 
leading to major changes in authority relationships.

This month sees the start of a new series of Employment Gazette special 
features covering aspects of employee involvement and participation 
covered by the Department’s research programme. This article introduces 

the series and puts the research items involved into context.

The background
Debate about employee involvement and participation 

has been carried on in this country in one way and another 
over at least the last century, although there have been 
times such as the present when the issue seemed particu
larly live, and others when interest has waned (Brannen et 
al, 1977: 245-264; Ramsay, 1977).

Discussion in the area, however, has always been com
plicated by problems of definition. In part, these relate to 
the level on which attention is concentrated. In the broad
est terms, for example, debate about employee involve
ment can form one part of a more general discussion about 
the proper role of governments, employers, trade unions, 
consumer groups and other interests in developing national 
policies affecting industry and employment.2 In less general 
terms, it can relate to any aspect of the organised relations 
between workers and employers and the way in which 
decisions about the purposes and operations of work are 
made in the enterprise, in fact to the whole range of man
agement and industrial relations institutions and behaviour 
as these are usually defined.

And at the narrower level it can concentrate on what is 
often called “direct” participation: relationships between 
managers and workers on die shop floor and the way in 
which work and workgroups are organised.

other matters (Department of Employment, 1979; acas, 
1980: 99-289).

Most accounts of collective bargaining viewed as an 
approach to participation have seen it primarily as a system 
in which trade Unions can defend the interests of their 
members rather than enter into a more positive co
operative relationship with managements, so that it 
becomes a method of participation through opposition 
which allows worker representatives to avoid what they 
might otherwise consider intolerable conflicts of interest4, 

i But during the 1960s and 1970s this view of trade 
unions operating in an essentially reactive way through 
collective bargaining machinery came under increasing 

j attack. On one side, for example, the tuc and many 
unions began to argue that while there had been substantial 
extensions in the post-war period in both the industrial 
coverage and subject matter of bargaining, unions had not 
generally found it possible to extend negotiations into 
“strategic” decision-making areas.

I They argued that as a matter of right unions and workers 
should be able to exert influence over decisions on invest- 
foent, product development, company mergers, closures 
and other major issues, before management plans were 
finalised. Thus while bargaining should continue to be the 
key method of resolving disputes between workers and 
Managements, it was in need of supplementation by other 
Organisational developments, for example via proposals 
that employee representatives should sit on company 
boards of directors and play a direct part in the overall 
ponduct and management of businesses5.
i Interest in new forms of joint consultation also began to 
revive after some years in which enthusiasm for it had 
vaned. Companies began to explore the possibility of pro-

, J
their business and future prospects, in the hope that as a 
Result they would be able to identify more closely with the 

lafety area, too, joint union-management committees set 
ip in the wake of the Health and Safety Act 1974, also 
egan to play an important role.
Debate on these matters was fuelled through the 1970s 

>y the publication in 1972 in the ec of the draft Fifth 
Company Law Directive which in its initial version would 
ave required the introduction of employee directors on to 
he boards of companies (ec, 1972; 1975) and at home by 
he deliberations of the Bullock Committee (Bullock, 
975) which had been set up to consider how best to 
itroduce such arrangements. The Committee itself 
tended the nature of the debate, not least by publishing 
vo descriptive papers on the various approaches and prac- 
ces adopted in other Western European countries (Bats- 
>ne and Davies, 1976).
More recently, proposals have been discussed in the 

ffltext of the draft Fifth Directive which would allow a 
ilTLranfe ™ options for participation by employees. In 

. r WMXXHIUUXVII puvnoiiv J a
inner draft directive which would require the adoption of 
•nsultation and information procedures for undertakings 
■ complex structure, particularly multinationals. These 
ivelopments continue to attract much interest, since if the 
oposals were eventually adopted they would require 
‘Plementing legislation in the uk and some other member

---- Over the past few years, the Department of Employ
ment has undertaken and commissioned a number of 

research projects into aspects of “indirect” employee 
involvement and participation in industry, as part of a 
wider programme of industrial relations research designed 
to help in the development and discussion of policy1.

Results from some parts of this programme have already 
been published (Marsden, 1978; Brookes, 1979; Knight, 
1979; Hawes and Brookes, 1980) but over the coming year 
material from much of the rest will also become available 
in a number of features in Employment Gazette. This article 
sets out some of the background to the continuing debate 
about employee involvement, placing the major items in 
the Department’s programme in this area into context, and 
introduces the first piece in the series by a team of Univer
sity of Glasgow researchers.
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During the 1970s, however, a crystallisation of views 
emerged in Britain which focused attention not merely on 
these general issues but on T 
participation could best be achieved. Successive govern
ments became persuaded that important reforms in the 
framework and conduct of industrial relations were necess- 
ary. Part of their concern was that employers had showi 
“too little willingness to involve employees and their rep 
resentatives in policies and decisions which affect thei 
working lives” with the result that “employees, particular! 
in large companies, feel remote from the centre o 
decision-making in their firm and powerless to influenci 
the running of their enterprise”. What was needed was: 
movement towards “involving employees at the point 
where they wish to be involved and where they have 
specific and direct interest in being involved” (Departmen 
of Employment, 1981: 7-8). It became increasingly agree 
that collective bargaining processes were no longer to b 
relied on as the sole means of achieving employee involve 
ment, and that other possibilities required examination.

Although there had been attempts in the past to foste 
employee participation in companies through other mean ® “ °?UO?;S IOr PartlclPatlon bY employees,
there can be no doubt that until recently the princips an. Commission published
method through which employee involvement in industi 
was sought in the uk was collective bargaining. Indeei 
its overall importance is made plain when it is recognise 
that a little over two-thirds of all full-time employees in th 
country are directly or indirectly affected by collects 
agreements in the area of pay, and also increasingly o

states.
In the uk, the change in Government in May 1979 has led 

to more emphasis being placed on the encouragement of 
voluntary procedures for increasing involvement. Man
agements have been encouraged to devote more attention 
to extending procedures for communication with their 
workforce involving, for example, briefing meetings, joint 
problem-solving groups and generally encouraging a two- 
way flow of ideas and information as a means of promoting 
more open management. In some cases, forms of direct 
financial participation have been initiated, sometimes 
involving the adoption of special establishment-wide group 
incentive schemes in which the distribution of resulting 
rewards are decided by joint union-management commit- 
tees outside normal collective bargaining, and sometimes 
leading to the development of employee share ownership 
schemes under the enabling provisions of the 1978 and 
1980 Finance Acts.

Interest has also been revived in forms of producer co
operation in which some or all of the workers employed in 
an organisation are also its owners and exercise direct 
control over management. In the uk, several well known 
attempts were made in the 1970s to transform ailing com
mercial companies into co-operatives, for the most part 
with limited success, but more recently there has been a 
substantial increase in the growth of small new organisa
tions taking co-operative forms.

Again in this area interest has been sharpened by the 
examples being set overseas, with particular attention 
being given to some of the ideas exemplified in the Mon
dragon co-operative systems in Northern Spain7.

One further development should also not go unnoticed 
in this brief round-up of recent initiatives: the increase in 
interest over the 1970s in forms of direct participation at 
the level of the workgroup, where a number of examples, 
again often overseas, have caught the imagination of many 
commentators. This kind of participation often forms part 
of efforts to increase the quality of working life at all levels 
in an organisation, which is the main concern of the 
Department of Employment’s Work Research Unit and its 
Tripartite Steering Group. The wru, set up in 1974, offers 
advice and help to organisations seeking to introduce job 
changes which give greater autonomy to individual workers 
and work-groups and monitors developments in this area8.

Some research issues
It is plain from this brief account what a wide range of 

issues can be brought together under the general heading of 
employee involvement and participation. Perhaps surpris
ingly in the light of its importance in public debate, how
ever, empirical research material on these issues in the 
mid-1970s remained scanty and not easily put together.

The Department had commissioned surveys of aspects of 
workplace industrial relations from the Office of Popula
tions Censuses and Surveys (opcs) (Parker, 1974; 1975) 
designed in a general way to follow up earlier work under
taken for the Donovan Commission (Government Social 
Survey, 1968, McCarthy and Parker, 1968), and a small 
number of surveys of industrial relations had been carried 
out by others (notably Marsh et al., 1971; Clarke et al., 
1972; Commission on Industrial Relations, 1973; Daniel’ 
1976), but for the most part these dealt with a restricted 
range of issues and sectors.

FEBRUARY 1981 EMPLOYMENT GAZETTE 77



In particular, there was a lack of systematic empirical 
information on the changing scope of bargaining, on the 
extent and form of consultative procedures and machinery, 
and on the extent of experimentation with other possible 
developments in employee involvement.

In these circumstances, it seemed to the Department that 
two approaches to research might be useful in increasing 
understanding and informing debate.

The first would involve the collection of data on the 
extent and nature of the main institutional arrangements 
through which managements, unions and employees deal 
with each other and of their attitudes towards these insti
tutions, with a view to providing an essential base of infor
mation around which debate could take place. Discussion 
about the possibility of extending consultative machinery 
will be more soundly based, for example, if it is known how 
much of it already exists and on what basis.

The second would involve more detailed analysis of the 
processes of interaction between the parties to collective 
employment relationships both within formal procedures 
and more generally, with a view to understanding how they 
come to be as they are, how they operate, how the parties 
themselves judge their operation, and what the outcomes 
are.

With a view to meeting at least part of this need for 
information, the Department, in association with opcs, 
undertook in 1976 a survey of aspects of company organ
isation and worker participation in England and Wales 
(Knight, 1979). Given the policy context at the time, with 
concentration of attention on proposals for worker direc
tors, one part of this survey was aimed at exploring the 
characteristics and functions of company boards, an area 
on which little recent research of any kind had been con
ducted in the uk (Brookes, 1979).

Patterns
But attention was also given to patterns of collective 

bargaining, and to developments in joint consultation 
where the results seemed to show a considerable upsurge of 
activity (Hawes and Brookes, 1980). Attempts were also 
made to gather material of an explicitly attitudinal kind 
relating to the aspirations and intentions of managers, shop 
stewards and others in the area of participation (Knight, 
1979: 42-51).

All the resulting material helped to fill a number of 
important gaps in the evidence, but considerable omissions 
remained. Some of these will be dealt with in a large-scale 
survey of workplace industrial relations across all indus
tries except coal mining and agriculture now being under
taken by the Department of Employment in association 
with the Policy Studies Institute and Social Science 
Research Council from which results are expected to be 
available over the next year.

Extensive survey methods, however, have severe limita
tions in the industrial relations field. Skilfully handled, they 
can provide certain kinds of data about formal institutions 
and procedures. But evidence on how such arrangements 
are introduced, how they operate in practice, and their 
significance for the parties generally, calls for additional 
approaches of a more intensive kind involving case study 
and observational methods.

To begin, within this area the Department felt it worth
while to pull together available French and German litera
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ture in a paper comparing different approaches to partici
pation in these two countries and Britain (Marsden, 1978). 
At the empirical level, however, it seemed that few re
searchers in the uk had relevant work under way or plan- 
ned on any scale9, and new initiatives seemed to be i 
required. Therefore, between 1975 and 1978, the Depart-; 
ment commissioned a number of projects designed to 
illuminate the field in general and to explore particular 
approaches to involvement.

For example, two studies combining both survey and 
case study methods were commissioned from academics at | 
the University of Glasgow and the University of Manches-1 
ter Institute of Science and Technology, the first in selected 
Scottish companies, the second in North West England. A 
brief account of some of the Scottish survey results—which 
look both at the practice of employee involvement in Scot
tish industry and its meaning and importance for the partici
pants—will be given in an article in next month’s issue of I 
Employment Gazette by Professor John Eldridge and his 
colleagues in the Centre for Research in Industrial Democ-| 
racy and Participation at the University of Glasgow. It 
is hoped to supplement this in the near future by a secondl 
article on the research in England10.

In both cases, the results significantly extend the material! 
available from the Department’s “company organisation”! 
study and allow some conclusions to be drawn about! 
changes in practice since the mid-1970s. Later stages ini 
both projects are concentrating on examining a small I 
number of particular situations chosen to illustrate a diver-1 
sity of approach and company circumstances, and the! 
experiences of the parties in introducing change.

In addition to these two projects, results from a numbetl 
of others are now, or will shortly be available. One area 
which seemed to merit investigation, for example, was the 
experience of the small number of companies and organisal 
tions which had already experimented with systems on 
“worker directors’’. One of these, the British Steel Corpo-I 
ration experiment, is well known and had already attracted 
research attention (Brannen et al., 1978; Bank and Jones! 
1979), and another, the experimental arrangements setud 
in the Post Office in the mid-1970s, has also been studied11!

But the nine or so other organisations which were know! 
to have gone some way down this road, most of which wera 
much smaller than the two nationalised industries bn whiclj 
public attention had been focused, also seemed worm 
investigation as examples which others might follow. J 
team of researchers based at the University of Nottingham 
was asked to examine the origins and purposes of thesl 
schemes and the experiences of the parties in operating 
them. Selected preliminary results were published in 1971 
(Chell and Cox, 1979) and it is hoped to make a ful 
account available shortly12. I

Further research has also been undertaken for thj 
Department on the relationship between participation ani 
collective bargaining and the experiences of parties seekinl 
to introduce new participative systems in areas of higl 
trade union density; again, it is hoped to make results oj 
this work available soon13. The Department has also prd 
vided partial funding for studies of the British Leyland Cai 
participation experiment which operated over 1976-198Q 
from which in due course it is expected that results will a 
published14. I

Results from this whole programme, together with!

series of background papers by Departmental research 
staff on such issues as developments in employee share
ownership schemes, the growth in consultative machinery 
outside manufacturing, and the growth of producer co
operation, will appear in Employment Gazette as a contri
bution to informing general debate about employee 
involvement. In each case, the authors will be presenting 
their own views which may not be shared by the Depart
ment. g

Notes
I 1 Brief details of all external research commissioned by the 

Department are given in its annual reports on research 
(Department of Employment and Manpower Services Com
mission, 1980).

I 2 An area usefully and briefly reviewed in Thomson, 1979.
I 3 General discussions of these and opposing positions abound 

See for example Clegg, i960; Blumberg, 1968: Poole, 1975- 
Elliott, 1978.

I 4 A position described in detail in Clegg, 1960, perhaps the best 
known academic exponent of this approach.

I 5 See for example, tuc, 1974. It must be emphasised, however 
that not all unions accepted this position wholeheartedly and 
some, such as the eetptu have consistently preferred 
strategies which rely on collective bargaining and more con
ventional consultative machinery.

I 6 Views of this kind have been particularly associated with the 
cbi, as for example in cbi, 1976; 1977.

I 7 Where a considerable literature has developed. See for 
example Campbell, 1977; Johnson and Whyte 1977- 
Oakeshott, 1978.

I 8 The wru has sponsored case studies of changes designed to 
improve the quality of working life including work group 
participation and it is currently monitoring developments 
including mechanisms for work group participation in improv
ing the quality of working life, the introduction of new tech-

I nology and the setting up of new factories.
I 9 A small programme of work was under way at the Medical 

Research Council s Social and Applied Psychology Unit at the 
University of Sheffield, although with some exceptions (see 
for example Warr et al., 1978) it concentrated on direct par
ticipation. Two independent international comparative

I studies were also beginning (Heller etal., 1979; Clark, 1980).
110 In both cases fuller accounts of the main results will also be
I n ln the Department’s Research Paper series.
111 By two research teams based at imperial College, London,
I and the; ssrcs Industrial Relations Research Unit at the 

University of Warwick,
In £gain m Department’s Research Paper series.
113 Parts of this work, undertaken by researchers at Aston Uni

versity, build on earlier work described in Marchington 1980- 
and Loveridge, 1980.

14 This work by members of the Tavistock Institute of Human 
Relations, was jointly funded by the Department, the Nuffield 
Foundation and the National Enterprise Board.
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Questions in 
Parliament

Married women
Mr Robert Sheldon (Ashton under Lyme) 

asked the Secretary of State for Employment 
what estimate he had made of the number of 
non-working spouses who have no depen
dent children or relatives, who were not 
incapacitated and who had not reached 
retirement age.

Mr Morrison: It is estimated that in 1978 
in Great Britain about li million married 
women, under retirement age, with no 
dependent children were neither working 
nor seeking work. It is not known how many 
of these were incapacitated or had depen
dent adult relatives. Corresponding infor
mation for married men is not available.

(January 21)

Health and safety
Dr Oonach McDonald (Thurrock) asked 

the Secretary of State for Employment if he 
would ensure that all asbestos products, 
including imported manufactured asbestos 
products, were adequately labelled with 
details of the nature and proportion of asbes
tos material contained in the product.

Mr Waddington: Following discussions 
between the Government and representa
tives of the asbestos industry in 1976, a 
voluntary labelling scheme was introduced 
for all UK-manufactured products contain
ing asbestos which could constitute a poss
ible danger to health through the release of 
asbestos dust. More recently the industry 
has had some success in persuading impor
ters of similar products to participate in the 
labelling scheme. The uk with other 
member states of the European Commun
ity is considering a proposal to harmonise a 
statutory labelling scheme.

The Advisory Committee on Asbestos 
has recommended in its Final Report that if 
experience shows that voluntary com
pliance with the present labelling scheme is 
inadequate, it should be made obligatory. 
With other recommendations made by the 
Committee and taking account of reaction 
to them and the European proposals, the 
Government will be considering shortly 
whether any change in existing procedures 
is desirable.

(January 16)

Mr Charles Morris (Manchester Open- 
shaw) asked the Secretary of State for Em
ployment when Her Majesty’s Government 

A selection of Parliamentary questions put to Department of Employment 
ministers on matters of interest to readers of Employment Gazette be
tween January 15 and February 2 is printed on these pages. The ques
tions are arranged by subject matter, and the dates on which they were 
answered are given after each answer. An asterisk after the date denotes 
that the question was answered orally.

intended to ratify International Labour 
Organisation Convention 139 concerning 
the prevention and control of occupational 
hazards caused by exposure to carcinogenic 
substances.

Mr Waddington: The Government sup
ports the objectives of ilo Convention No 
139. The Health and Safety Commission 
began work on the preparation of new regu
lations for the control of carcinogenic sub
stances but, following agreement by Minis
ters in June 1980 to an EC Framework 
Directive concerned with the control of 
hazardous agents in the workplace, the hsc 
has reviewed its general strategy for legisla
tion on substances hazardous to health. 
Work is now proceeding on the preparation 
of regulations to control exposure of work
people to all toxic substances including car
cinogens.

Completion of this work would enable 
HM Government to ratify the Convention, 
but until it is completed I regret I am unable 
to give a date for ratification.

(January 16)

Apprentices
Mr Raymond Powell (Ogmore) asked the 

Secretary of State for Employment if he 
would consider the introduction of special 
Construction ITB schemes whereby 
Government's factory building programmes 
could act as training bases for construction 
and allied trade apprentices.

Mr Morrison: I am informed by the Man
power Services Commission that it is the 
policy of the Construction Industry Train
ing Board to encourage employers to use 
initial off-the-job training for apprentices. 
Thereafter it is for employers to continue 
training on site. This policy would apply to 
contractors engaged in government factory 
building programmes. The Board uses site 
projects to provide continued training for 
redundant apprentices who have not been 
able to find another employer and for its 
own award trainees who have not been 
placed after their initial period of Board- 
sponsored off-the-job training. These site 
projects are, of necessity, small-scale oper
ations to provide continued training for the 
limited number of unplaced trainees in an 
area. Any such project is subject to the 
approval of both sides of industry which 
normally restricts them to works which 
would not otherwise be undertaken.

(February 2)

Department of Employment 
Ministers

Secretary of State: James Prior

Minister of State: Earl of Gowrie

Parliamentary Under-Secretaries 
of State: Peter Morrison 

David Waddington

Local labour market
Mr Iain Mills (Meriden) asked the. Sec-i 

retary of State for Employment if the Man
power Services Commission had any plans 
to change the operation of the local labour 
market rule which was an eligibility con
dition of its schemes to promote geographi
cal mobility of labour.

Mr Morrison: I am informed by the Man
power Services Commission (msc) that 
financial assistance cannot be given under 
the rules of the Job Search Scheme and 
Employment Transfer Schemes (jss and 
ets) if there are local unemployed people:, 
registered in the new area who are suitable 
for the job which the applicant is seeking or 
is taking. This is to ensure that public funds 
are not used to encourage workers from 
elsewhere to take jobs which could be filled 
by local unemployed people. However, the 
msc recognises the need for an objective test 
to determine whether or not local unem
ployed people are available and, if they are 
available, that they have had the oppor
tunity to apply for the job. From February 
2, the msc will apply the local labour market 
rule as follows:

The rule will be satisfied if:
(a) there are no suitable local people 
registered as unemployed; or
(b) the vacancy has been notified to a 
local office of the msc’s Employment Ser
vice Division, or has been suitably adver-i 
tised, and has remained unfilled for at 
least four weeks.
In addition if the condition, was satisfied 

under the Job Search Scheme for a fare to; 
attend an interview for employment, it will 
remain satisfied for an ets application for 
that employment.

(January 30)

(January 19)

disabled people
I Mr Dennis Skinner (Bolsover) asked the 
Secretary of State for Employment if, to 
Lark the International Year of Disabled 
brop/e, he would seek during the year to 
Lstore all public expenditure cuts which had 
Lduced the number of Disabled Resettle
ment Officers and rehabilitation staff within 
L Manpower Services Commission, and if 
L would make a statement.
I Mr Morrison: There have to date been no 
Lblic expenditure cuts which have reduced 
jhe number of Disablement Resettlement 
hfficers within the Manpower Services 
Commission (msc).
I The Government fully supports the prin- 
Liples of the International Year of Disabled 
People. An important objective of the Year 
is the further integration of disabled people 
Into the workforce, and we shall therefore 
lontinue to give positive support to the 
Ise’s “Fit for Work” campaign.
| But the Government’s first priority must 
[be to restore the economy so that all disad
vantaged groups, including disabled people 
lan benefit from new jobs becoming avail
able.

I Mr John Grant (Islington Central) asked 
me Secretary of State for Employment what 
|tepj he had taken to secure increased obser- 
Iwice of the quota for the employment of 
disabled people by public sector employers 
lince May 1979; and what steps he would 
Itw take.
I Mr Morrison: Since May 1979 all em- ♦ 
Boyers have been regularly remainded of 
■heir obligations regarding the employment 
|f disabled people. I acknowledge the im- 
lortance of public sector employers setting 
■good example in this connection and have 
fontinued with their agreement, to publish 
figures relating to their employment of 
registered disabled people in the November 
Issue of Employment Gazette. Copies are 
■variable in the library.
I However quota figures do not give an 
[ccurate picture of the employment of dis
abled people, since they relate only to the 
[mployment of those people who voluntar- 
ly register as disabled. A decline in the 
[umber of registered disabled people and 
[n increasing reluctance amongst disabled 
kople to register, seriously restrict the abil- 
ly of employers in both the public and pri- 
pte sectors to achieve the three per cent 
uota. The scheme is therefore no longer 
ply effective and the Manpower Services 
Commission is reviewing it. The Commis- 
pn hopes to be able to make recommenda- 
Pns to my rt hon Friend within the next few 

Questions in Parliament

months on the future strategy for helping 
disabled people to get and keep suitable 
jobs.

Meanwhile new legislation regarding the 
employment of disabled people has been 
introduced in the Companies Act Regu
lations-1980 which requires all companies 
employihg over 250 people to state, in then- 
annual directors’ reports, their policy 
towards employment of disabled people. 
Although the regulations do not apply to 
public sector employers the Government is 
drawing their attention to them.

Irrespective of any legislative provisions, 
it will be necessary to continue drawing 
attention to the needs and abilities of dis
abled workers through education and per
suasion. I therefore fully support the msc’s 
“Fit for Work” campaign, which aims to 
encourage employers in both the public and 
private sectors to provide more and better 
job opportunities for disabled people, 
whether registered or not.

(January 29)

Careers Service
Mr Derek Foster (Bishop Auckland) 

asked the Secretary of State for Employment 
if he would publish the number of extra 
careers officer appointments allocated to 
each region of the United Kingdom and for 
the United Kingdom as a whole.

Mr Morrison: On November 21, 1980, 
my rt hon Friend the Secretary of State 
announced the provision of an additional 
200 posts under the Government’s existing 
scheme to strengthen the Careers Service in 
dealing with unemployment. The posts 
have been allocated as follows in relation to 
the numbers of young people who have 
been registered as unemployed with the 
Careers Service for six weeks or more plus 
those participating in the Youth Oppor
tunities Programme:

Region Latest 
allocation

Total 
allocation

London 21 61
Midlands 52 171
Northern 8 115
North Western 21 168
South Eastern 28 94
South Western 13 63
Yorkshire and

Humberside 33 116
Scotland 10 115
Wales 14 91

The posts are divided approximately 
equally between careers officers and em
ployment assistants. My rt hon Friends, the 
Secretaries of State for Scotland and Wales, 
are responsible for arrangements under the 
scheme in their countries. I am informed by 
my rt hon Friend the Secretary of State for 
Northern Ireland that the staffing of the

Careers Service in the province is currently 
under review.

(January 27)

Training aid
The Earl of Shannon asked Her Majesty’s 

Government whether it would not be more 
nationally beneficial if employers, who cur
rently received funds partially to compensate 
them for their employees’ working short 
time, could receive similar assistance when 
their employees were attending approved 
training courses instead of only when they 
are sitting at home.

The Earl of Gowrie: No my Lords. Most 
training is, in effect, an extension of em
ployment and we could not accept that 
workers being trained were genuinely on 
short time working. It follows that no com
pensation could be payable under the Tem
porary Short Time Working Compensation 
Scheme on days on which workers are being 
trained.

An exception can be made in the case of 
English language courses run by the Indus
trial Training Unit, providing these courses 
are not held on the employers premises.

(February 2)

Job creation
Mr Dennis Skinner (Bolsover) asked the 

Secretary of State for Employment what had 
been the estimated number of new jobs 
created in 1980.

Mr Morrison: Information about new 
jobs created or jobs lost is not available. 
However, a limited pointer to the occur
rence of new jobs is provided by the em
ployment statistics showing increases in 
particular industries although these 
increases understate the position since they 
are generally made up of new jobs partly 
offset by reductions in jobs. In addition, 
new jobs will also occur in firms with indus
tries which show overall a net decline in 
employment.

Between June 1979 and June 1980, in 
Great Britain, the number of employees in 
employment increased in 31 industries 
(Minimum List Headings of 1968 Standard 
Industrial Classification) by a total of 
139,000. In the remaining 150 industries 
employment was either unchanged or fell; 
the total decrease in these industries was 
544,000, leaving a net decrease in employ
ment in all industries and services of 
405,000. The figures are provisional.

(January 15)
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pecial exemption orders Flexible pay

Unfair dismissal cases in 1979

'yp« of exemption

females

Table 3a Compensation agreed at conciliation*

director of

Minting and publishing

Disabled people

ccupations

18144613-810-9 341336

150-70-38

Employment topics

this can 
no cost

be 
to

drawn or settled after conciliatio 
Of those cases which reach a t

□ At April 21,1980, the number of 
people registered under the Dis
abled Persons (Employment) Acts, 
1944 and 1958, was 470,588. 
Registration is voluntary and many 
people choose not to register; The 
table below, therefore, relates to 
both registered disabled people, 
and those people who, although

□ The numbers of unfair dismissal 
cases disposed of during 1979, 
compared with those for 1977 and 
1978, are given in table 1. The fig
ures do not relate to unfair dismissal 
applications registered, of which 
there Were about 38,000, 37,000 
and 35,000 in 1977,1978 and 1979 
respectively. Nor are cases included 
which were not registered following 
letters written by the Tribunal Sec
retariat pointing out that they

dismissal took place before that 
date, but which were not completed 
until after January 1, 1979, were 
recorded on the old system. The 
tables, therefore, are a combination 
of two sets of data.

Table 1 analyses the number of 
cases by acas region. In general, the 
percentage distribution shows little 
variation- over the three years.

Tables 2a and 2b show that 
almost two-thirds of eases are with

are upheld, that is dismissal is foui 
to be unfair.

Table 3b shows that in 19; 
almost half the awards made 1 
industrial tribunals amounted 1 
less than £400 each; Almost thre 
quarters of- awards were less th; 
£750 and only about two per cent 
awards were over £4,000.

eligible, choose not to register.
Section 1 classifies those disabled 

people suitable for ordinary or open 
employment, while section 2 clas
sifies those unlikely to obtain em
ployment other than under shel
tered conditions. Only registered 
disabled people can be placed in 
sheltered employment.

Analyses of the age of employees 
were made using the four age- 
groups, 16 to 20,21 to 30, 31 to 50, 
and over 50. In terms of occupation 
there were found to be pro
portionately more younger people 
among journalists—nearly half 
were under 30—as well as screen 
process printers.

Looking at age by industry group, 
there were proportionately more 
older people working for national 
newspapers, where nearly half the 
employees were over 50, than in 
other sectors. Only 12 per cent of 
managers are tinder 30, and more 
than 15 per cent are oyer 60.

The age of production workers 
compared with non-production 
workers do differ significantly, 
although amongst non-production 
workers, excluding managers and 
journalists, workers tend, to be 
slightly younger than their produc
tion counterparts.' Overall, 30 per 
cent of all workers are under 30 and 
eight per cent are under 21.

■* Employee remuneration and profit shar
ing by Richard Greenhill; Woodhead- 
Faulkner (Publishers) Ltd, £15.

Females 
(It years 
and ovar)

Cases where 
basic award 
only made

Cases where 
compensatory 
award was the 
maximum 
£5’ 20.6 in 1977 
and 1978, 
£5,750 from 
1.2.1979)

appeared to be outside the tribun
als’ jurisdiction.

About two per cent fewer cases 
were disposed of in 1979 than; in 
1978. This continues the slight 
downward trend from 1977 to 1978 
when the number of case's' 
decreased by about three per cent,

A new computer system has been 
introduced for recording cases 
where dismissal took place on or 
after January 1, 1-97:9. Cases where

At the launch of his hook; Em
ployee remuneration and. profit 
sharing?, Mr Greenhill pointed out 
that the value of pension schemes, 
•for instance, is seen in a different 
light by different people.

Now there was a generation of. 
employees within 20 years of 
retirement, he pointed out, who 
were likely to inherit wealth from 
parents or relatives who were 
houseowners. For them, a substan
tial company pension scheme did 
not seem particularly attractive.

For any firm employing more than 
a handful of employees; the total 
remuneration policy should be able 
to provide options on the compo
nents Of'"individual pay pack
ages—basic pay, benefits and profit 
sharing—to give employees effec
tive rewards for work;

The first part of the book consid
ers basic pay in the form of salaries 
and wages. Separate chapters dis
cuss how companies may evolve a 
basic pay policy using pay compari
son data between similar companies 
and through job evaluation within 
the company.

Part two deals with the various 
benefits which most employees 
receive in addition to basic pay.

Finally, the book goes into the 
whole question of variable remun
eration and share ownership

Approximate numbers of em- 
lyees in the broad occupational 
tops in the industries covered by 
e board are:

] Details from the Printing and 
publishing Industry Training 
.card's improved manpower data 
ase have been given in its latest 
sport to the Manpower Services 
'ommission.
It provides more accurate infor- 

tation on employment by occupa- 
on and age than was possible 
dore the introduction of the new 
atutory return. The new source of 
formation has also been coupled 
ith a data processing system en
ding a more detailed analysis than 
store to be made.

orders in respect of employment in 
particular factories. Orders are 
valid for a maximum of one year, 
although exemptions may be con
tinued by further orders granted in 
response to renewed applications. 
The number of women and young 
people covered by special exemp
tions orders current on December 
31, 1980, according to the type of 
exemption granted were!*:

□ Recent years have seen an 
increase in tile number and variety 
of composite pay packages which, 
besides money, may include one or 
more of a range of benefits includ
ing: company cars., share options, 
cheap loan facilities, medical insur
ance, and of course, company pen
sion schemes.

For most people these items are 
non-negotiable, whether or not they 
want or even need them. But they 
do represent pay spent without .the 
employee haying any choice in the 
matter—short of changing jobs.

Consultant Richard Greenhill 
thinks that there must now be 
movement towards individual 
packages of pay and benefits—a 
view endorsed by Cadbury 
Schweppes chairman Sir Adrian 
Cadbury (Employment Gazette, 
November 1980, p.1140) - and his 
new book shows how 
achieved at little or 
companies.

Mr Greenhill is a
Cockman, Copeman and Partners 
Ltd and serves on the committees of 
the Central London Group and 
Staff Management Association of 
the Institute of Personnel Manage
ment, and the executive and indus
trial committees of the Wider Share 
Ownership Council.

* ACAS is required to conciliate in certain case where no formal complaint to a tribunal has 
been lodged. Comparison between the figures in this table and those in the ACAS Annual 
Report 1979 is therefore inappropriate.

[•The numbers shown are those stated by employers in their applications. The actual 
lumbers of workers employed on conditions permitted by the orders may however vary 
luring the period of Validity Of the Orders.
t “Extended hours” are those worked in excess of the limitations imposed by the Factories 

id for daily hours of overtime-
fl Includes 13,787 people employed on shift systems involving work on Sundays, or on 
Saturday afternoons, but not included under those heading.
if Part-time work outside the hours of employment allowed by the Factories Act.

Youn^ people aged 18 Ail

214,481 9,422 8,653 232,536

itegory

inagers 
urnalists 
chnical 
srical 
Auction 
■tribution 
les .
orography 
ilntenance 
hers

Mended hours t 
jouble day shifts 1 
ong spells 

«ight shifts 
art time work I 
Saturday afternoon work 
Sunday work 
miscellaneous

136,000 printing production 
>rkers included in those figures 
■ broken down in the following 

o s y«

h The Factories Act 1961 and 
elated legislation restrict the hours 
diich women and young people 
aged under 18) may work in fac- 
ories. Section 117 of the Factories 
Ut 1961 enables the Health and 
Safety Executive, Subject to certain 
pnditions to grant exemptions 
iom these restrictions for women 

bunal hearing, about one-quart f°r y°un8 people aged 16 and 
.... .................... n 7, by making special exemption

males

23,211 1,142 1,495 25,84836,987 3,333 2,600 42,920
11,882 399 1,214 13,49564,122 2,625 770 67,517
12,291 122 278 12,691
5,068 196 198 5,462

55,348 1,217 1,748 58,3135,552 388 350 6,290

* Excludes redundancy payments.
t Includes some cases where re-employment and compensation agreed.

Amount

1977 1978 1979

Number Per cent Number Per cent Number Per ce

Not known 45 0 4 35 0 3 11 01 ;
Less than £50 1,196 10 2 855 7 5 552 5-1
£50-£99 2,722 23 3 2,354 20 9 1,862 172
£100-£149 2,319 19 8 2,162 19 2 1,970 182
£150-£199 1,258 108 1,242 11 0 1,196 11 0
£200-£299 1,608 13 7 1,644 14 6 1,871 17-31
£300-£399 754 6 4 860 7 6 884 8 2
£400-£499 403 3 4 458 41 541 5 0
£500-£749 613 5 2 693 6 1 856 7 9
£750- £999 227 19 286 2 5 210 19
£1,000-£1,499 186 16 265 2 3 346 3 2
£1,500-£1,999 105 0 9 133 12 149 14
£2,000-£2,999 127 11 119 11 179 16
£3,000-£3,999 54 0 5 62 0 5 75 0 7
£4,000-£4,999 28 0 2 31 0 3 45 0 4
£5,000-£5,999 31 0 3 27 0 2 40 0 4
£6,000-£6,999 7 0 1 8 0 1 16 01
£7,000-£7,599 3 0 0 11 »n
£7,60.0 and over 13 0 1 29 0 3 J
£8,000-£8,999 3 0 0
£9,000 and over 16 01
Total 11,699- 100 0 11,274 100 0 16,842 t 100 0

Table 1 Unfair dismissal cases; analysis by acas region

Region

1977 1978 1979

Number Per cent Number Per cent Number Per cent

South East 12,659 35 8 11,517 33 7 10,959 32 8
South West 2,521 7 1 2,148 6-3 2,097 6 3
Midlands 4,807 13 6 5,290 15 5 5,539 16 6
Yorkshire and

Humberside 3,152 8 9 2,765 8 1 2,903 8 7
North West 4,834 136 4,784 14 0 4,678 14 0
Northern 1,671 4 7 1,817 5 3 1,878 5:6
Wales 1,716 4 8 1,722 5 0 1,505 4 5
Scotland 4,029 11 4 4,137 12 1 3,824 11 5
All 35,389 100 0 34,180 100 0 33,383 1OO 0

Table 2 Outcomes of cases 1979
Total cases completed: 33,383
Total cases conciliated 21,678 (64 9 per cent)

Number Per cent Per cent of
all cases
(33,383 = 100)

(2a) Conciliated cases*
Complaint withdrawn:

but of scope 242 11 0 7
fbr other reasons 8,298 38 3 24 9
leading to private settlements 1,705 7 9 51

Total conciliated withdrawals 10,245 47 3 30 7
Non-conciliated withdrawals 11 pi 0 0

Total withdrawals 10,256 47 3 30 7

Re-employment agreed 400 18 12
Compensation agreed 10,851 50 1 32 5
Some other remedy 171 0 8 0-5

Total agreed settlements 11,422 52 7 34 2

Total cases conciliated 21,678

Category Number
Printing surface 

preparation 49,300
Printing 43,700

(Letterpress) (10,000)
(Litho) (.13,500)
(Screen Process) (1,200)
(Other Printing) (3,000)
(Assistants) (16,000)

Binding/finishing 43,000
All 136,000

Table 3b Compensation awarded by a tribunal

Amount

1977 1978 1979

Number Per cent Number Per cent Number Per ce

Less than £50 56 18 27 11 18 0 8
£50-£99 266 8 6 186 7 5 156 6-5
£100-£149 329 10 7 264 TO 7 261 10-9
£150-£199 265 8 6 215 8 7 206 8 6
£200-£299 447 14 5 344 13 9 320 13 4
£300-£399 347 11 3 253 16 2 231 9-1
£400-£499 305 9 9 234 9 4 190 8 0
£500-£749 420 13 6 342 13 8 328 13 7
£750- £999 218 7 1 191 7 7 184 7-7
£1,000-£1,499 204 6-6 191 7 7 217 9-1
£1,500-£1,999 85 2 8 100 4 0 107 4-5
£2,000-£2,999 79 2.6 69 2:8 89 3-7
£3,000-£3,999 27 0 9 30 12 31 1’3
£4,000-£4,999 15 0 5 13 6:5 22 0-9
£5,000-£5,999 9 8’3 10 0 4 17 0-7
£6,000-£6,999 2 0 1 4 0 2 7 0 3
£7,000-£7,999 2 0-1 4 0 2 3 01
£8,000-£8,999 — a n
£9,000 and over 1 u-u ■
Total 3,076 100 0 2,477 100 o 2,388 1000

Returns of unemployed disabled people at Dec 11,1980

Male Female All

Section 1
Registered 52’201 8,686 60,887
Unregistered 73,274 19,878 93,152

Section 2
Registered 6,251 1,522 7,773
Unregistered 2’830 982 3,812

Total cases heard at tribunals: 11,705 (35 1 per cent)

Number Per cent Per cent of 
all cases 
(33,383 = 100)

pb) Tribunal hearings 
Cases dismissed:

out of scope 1/082 9 2 3 2
held to be fair 4,645 39 7 13=9
for other reasons 21701 23 9 8 4

Total cases dismissed 8,518 72 8 25 5

Re-instatement 76 0 6 6=2
Re-engagement 23 0 2 on
Compensation J 2,388 20 4 7 2
Redundancy payment ( 153 13 0 5
Other remedy 547 4 7 16

Total cases upheld 3,187 27 2 9 6

Total cases heard 11,705

Number %

45,000 13 2
18,000 5 3
16,500 4 9
45,000 13 2

136,000 40 0
22,000 6 5
19,000 5 6
4,500 13

10,000 2 9
24,00.0 7 1

340,000 1OO

Placings of disabled people in employment from 
Nov 10,1980, to Dec 5,1980

Male Female All
Registered Open 934 307 1,241
disabled people Sheltered 113 42 155
Unregistered
disabled people Open 889 387 1,276
All placings 1,936 736 2,672
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Working mothers and their families

□ Mothers out at work seem to be in 
two minds about whether the 
experience is good for them or their 
families. A repent survey carried out 
among members of Townswomen’s 
Guilds throughout the country, on 
behalf of the Study Commission on 
the Family, asked the question: 
Large numbers of mothers now go 
out to work: do you feel that this is 
good for women; bad for children; 
undermining the family ?

More than two-thirds of the 500 
who replied to the questionnaire 
felt that mothers working was 
“good for women”, but at the same 
time three-quarters, including a 
large proportion of the under-40s, 
felt that the trend was “bad for chil
dren”. A similar number also 
agreed it was undermining the 
family.

Qualify answers
The survey report adds that many 

women were at pains to qualify their 
answers. Some felt that the age of 
the children was a factor to be taken 
into account. Some said it depended 
on the type of work mothers per
formed; many considering part- 
time work more acceptable.

Such attitudes are reflected in the 
national rates of part-time employ
ment amongst mothers, the report 
points out. Study commission esti
mates indicate about 67 per cent of

□ The Paper and Paper Products 
Industry Training Board has pub
lished the findings of its survey into 
the main employment trends in its 
industry during the year April 1979 
to April 1980.

In general, there have been few 
significant changes in the structure 
of the industry or in manpower 
trends or patterns in the year to 
April 1980. However, the survey 
findings are overshadowed by the 
much more dramatic employment 
changes that have taken place since 
April 1980, particularly in the 
paper and board manufacturing 
sector.

While some information is avail
able to the board about these more 
recent developments, and this is 
reported below, very little detail is 
yet known about changes in the 
industry’s occupational structure.

The industry in general
In the year to April 1980, total 

employment in the industry fell by 
just over two per cent to some 

women with dependent children 
have part-time work outside the 
home', but women with very young' 
children are less likely to go out to 
work at all. In the case of children 
aged under two in 1978, only five 
per cent had mothers who worked 
full-time and only 16 per cent had 
mothers working part-time.

A clear majority of the sample 
cited money as the main reason for 
women going out to work. But other 
important reasons given were: to 
give them an outside interest; the 
need to alleviate boredom at home 
and make friends; to use skills and 
to keep alert.

On the other\hand, the report 
notes “a striking number of 
responses” which suggested that 
working women were “greedy”, 
“selfish”, and inadequate and irres
ponsible parents.

Social pressures on women were 
mentioned as Were the influence of 
the media “brain-washing” women 
into taking outside jobs rather than 
being content with domestic skills 
and home-making.

The Study Commission on the 
Family is an independent organisa
tion under the chairmanship of Sir 
Campbell Adamson; supported by 
the Leverhulme Trust Fund. Its aim 
is to provide information for, and 
participate in, public discussion on 
issues affecting family life in Bri
tain.

185.200 people in 1,670 estab
lishments, compared with some
189.200 employees in 1,690 estab
lishments a year earlier. This was a 
rather smaller decrease than for 
manufacturing industry as a whole.

The proportion of women em
ployed continued its gradual fall and 
there are no signs yet of women 
gaining increased access to man
agement, scientific or engineering 
occupations or the traditional 
paper-making and print skilled 
jobs.

About 7,500 people under 19 
were employed, representing an 
eight per cent reduction over the 
year, although intakes to formal 
training schemes were higher in the 
autumn of 1979 than in the previous 
year. The reduction in the recruit
ment of young people was therefore 
among the less well-qualified 
school leavers.

The sectors
Analysis of the industrial struc

ture of the industry revealed that

only the waste paper and agents and 
merchants sectors increased in 
employment over the previous year, 
by about one per cent and seven per 
cent respectively.

The wallcoverings sector con
tinued to suffer from lack of 
demand for its products and 
employment fell by a further 4-5 
per cent to just over 5,000 people. 
This continues the steady decline 
which has been evident since 1972.

Although employment in the 
paper, board and coating sector fell 
by just under four per cent to about 
63,500, tissue manufacture main
tained its steady expansion of 
employment and now comprises 16 
per cent of this sector.

Occupational trends
The occupational structure of the 

industry revealed that despite an 
overall slight growth in the 
employment in waste paper firms, 
the number of managers decreased 
slightly, perhaps indicating the con
tinuing rationalisation of this sector.

In paper board and coating, the 
biggest reduction was among 
paper-making skilled operatives 
(class 1 and 1A employees). These 
skilled workers have usually been 
retained in times of low production 
(for instance in 1974-75) and their 
loss may be an indication of the sev
erity of problems facing the paper 
industry in 1980 and manufacturing 
industries generally.

Training in key skills
As regards training in key skills, 

the number of extensive trainees 
registered with the Board fell from 
2,300 in 1979 to 2,230 in 1980, but 
at the same time first-year trainees 
increased from about 700 to 770.

The main increases were in car
ton trainees, print apprentices and 
others such as accountancy and 
clerical trainees.

During the year, the industry 
recruited four skilled engineers and 
three skilled printers for each 
apprentice trained in these trades, 
which was broadly similar to the 
previous year.

It is estimated that in 1980-81 the 
number of first-year extensive 
trainees registered with the board 
will fail by between 1,5 and 20 per 
cent.

Changes since April 1980
The board has, as yet, no accurate 

picture of the full extent or nature of 
employment reductions as a result 
of the severe business problems 
facing the industry in 1980.

However, the information which 
is available suggests that before the 
end of this year some 9,600 redun
dancies; representing more than 
five per cent of total employment in 
the industry, will have occurred.

Manpower: paper and paper products
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(continued)*-

emerges during the course of the 
interview;

It is only afterwards, over lunch 
that the bank manager relaxes and 
admits that the four proposals were 
all greatly superior in presentation 
to the general run of small busmess 
requests. It seems that the constant 
stress oh the need to project ahead, 
to set all the figures out properly and 
let the bank manager see the results 
in advance of any appointment have 
borne fruit.

□ Our job descriptions often say 
much more about us to other people 
than the simple fact of what we ® 
for a living. According to a new 
book by Conrad Saunders, Soc« 
Stigma of Occupations, certal 
designations such as assistant 
operative, attendant, han® 
labourer, service worker, and pon 
ter instantly serve to discredit that 
person in the eyes of others.

Not yet ready
Participants may find during the 

four weekends, held over a two- 
month period, that their schemes are 
unviable and they are hot yet ready 
to launch out on their own.

But at least they are learning how 
to avoid some of the basic mistakes, 
like setting their prices too low 
because they have forgotten hidden 
overheads, such as rent and insur
ance, which will come out into the 
open should they ever expand.

The weekend courses are run by 
lenta, together with one-day con
ferences, as part of its campaign to 
promote the growth of small firms 
and help regenerate the economy qf 
the inner city.

The agency was set up in April 
1979 by nine major British com
panies:: Barclays Bank, boc, British 
Petroleum, gec, ibm United King- 
dom, Industrial and Commercial 
Finance Corporation, Marks and 
Spencer, Midland, and Shell uk.

Each contributes £20,000 a year 
in cash or kind; kind being staff on 
secondment who broaden their 
experience by helping sort out a 
multitude of problems in the small 
business sector by counselling oh 
such areas as management, prem
ises, marketing and finance.

The companies believe that there 
are strong grounds in terms of social

Main centre
It went on to point out that despite 

the decline of recent years, there 
were 8,400 manufacturing small 
firm units of under 200 employees in 
London or 17 per cent of the uk 
total. It also stated that London was 
still the mam centre for the birth of 
new firms, particularly in areas such 
as technology, software, export- 
linked activities, professional and 
other services, and consumer dur
ables, among other things

“The proximity of large custom
ers for whom they can supply goods 
and services, the access to finance 
and international trade facilities in 
the City, plus the range of property, 
all encourage small firms,’’ it added

Expansion would help the rest of 
the country since there was always 
going to be a natural cut-off point 
when the successful firm had to

responsibility as well as commercial 
self-interest for large firms to help 
counter unemployment and inner- 
city dereliction.

The case was well argued in a 
working party report which immedi
ately preceded the formation of 
lenta. “After years of relative 
economic decline a new impetus is 
required, much of which could be 
provided by an energetic small firms 
sector,” it said.

And again: “Large firms need 
reliable, high quality and competi
tive suppliers, components, parts 
and services, and these can only be 
provided by a strong infrastructure 
of both large and small suppliers.”

And: “Only rarely will large fac
tories find suitable sites in the inner 
city areas, and so their regeneration 
depends on the small unit which 
cannot only save the wasting of 
resources, but also create wealth.”

CASE
STUDY

Some 75 per cent of these are the 
direct result of closures and there] 
fore much less likely to be re 
covered in any subsequent reflatio] 
of business.

Many companies are also 0| 
short-time working and many moil 
jobs are probably disappear! 
through the use of natural wastaj 
and early retirement. The heaviel 
job loss has fallen on the paper ail 
board sector which stands, to suffl 
7,200 redundancies in 1980, main! 
in board and newsprint mills.

Nearly 570 redundancies Seel 
inevitable in the wallcoverings sei 
tor (representing more than 11 pl 
cent of all employees).

Detailed analysis and statistil 
covering employment for earn 
occupation by age, sex, industril 
sector, labour turnover and size of 
establishment for the year to Apffl 
1980, is available from Tony Thursl 
ton; Manpower Planning Advise! 
pppriB, Star House, Potters Bari 
Herts en6 2pg (Potters Bar 502 IM

■ “What makes you think you 
can manage four outlets?” the 

bank manager asks Once satisfied 
on this count, he moves on to the 
finances: rent which will be lost dur
ing the kitting-out period, and cash 
which will be needed to fund stock, 
packaging, VAT and initial losses.

“I understand now that you need 
£10,000 but your cash flow didn’t 
even give me a closing balance.” lie 
is being tough, but deliberately, 
because this is a mock bank presen
tation of a business plan at a London 
Enterprise Agency (Lenta) weekend 
course for budding entrepreneurs

Held at the Central London 
Polytechnic, there have been three 
complete programmes to date, each 
of four weekends, two of them resi
dential. As a result, participants can 
carry on with their everyday routine 
while they garner some expertise 
and further their individual projects 
and plans.

In the particular learning session 
with the bank manager, the appli
cant naturally discovers the gaps in 
his argument and can then ensure 
they are well plugged before he has a 
similar but solo private session at the 
final weekend. If his case is good 
enough, he can win the promise of 
resources should his own bank man
ager in the world outside prove 
unco-operative.

Four performers
Meanwhile, the rest of the mem

bers of the course are also watching, 
listening and looking out for clues to 
help them. At the mock presen
tation, there are four performers, 
chosen for the diversity of their 
business needs.

All have to be willing to submit 
themselves to public scrutiny, since, 
although their typed business plans 
and detailed forecasts remain confi
dential, a good deal of information 

Putting the big time into 
small businesses

For managers

In his book, Mr Saunders aims® 
“provide an extended horizon” foi 
managers and supervisors who wi| 
to understand their workforce am 
improve the stability of their under 
taking in terms of manpower, pl 
ticularly at the lower levels of t| 
enterprise. The book sets out to gi| 
a broader understanding of h<| 
members of occupations such a 
janitor; nightwatchman, hospil 
politer, catering worker, dustml 
cdr parking attendant, kitchen pi 
ter, domestic service worker, an 
others experience their work, hi 
social and historical context.

In particular the book looks 
detail at the occupational history 
the kitchen porter and t 
development of the modem ho 
and catering industry. It traces I 
various influences that determi 
the social organisation of an ho 
and the hierarchical structure of I 
kitchen which is decided accord 
to the menu, says Mr Saunders.

Social Stigma of Occupations, by Coni 
Saunders; Gower Publishing; £10.50

FEBRUARY 1981 EMPLOYMENT GAZETTE 85



CASE STUDY 
leave the capital. Based on the Lon
don Chamber of Commerce, lenta 
is simply trying to speed the success
ful groivth.

So far, about 1,400 people have 
attended nine one-day conferences 
during 1980 and the first of six plan
ned for 1981 took place on January 
24 in Wandsworth. Just under 90 
people have taken part in the three 
series of weekend programmes, 
known as lep 1, 2 and 3.

Whereas the sihgle-day sessions in 
hotels and town halls in different 
parts of London really just titillate 
the desire for independence and hint 
at the complexities and obstacles 
involved in self-employment, the 
weekends provide an opportunity to 
develop a project under the guid
ance of highly-experienced organis
ers and with the impetus of a great 
deal of friendly and potentially use
ful comment from other partici
pants.

Like several others, I graduated 
from a Saturday to the weekends. 
The first was held in the Cunard 
International Hotel in Hammer
smith and at that time cost £6.50 
including a sandwich lunch.

The fee is now £9.20 but, for very 
little more than the price of a good 
theatre ticket, lenta kept about 150 
people utterly absorbed all day, as 
they heard a successful businessman 
describe his route to independence 
including the finesse necessary in 
labour relations. He was paying 
bonuses for five-day attendance and 
prompt arrival because absenteeism 
could wreck his production flow and 
a late start wasted expensive power.

Positive atmosphere
There were lectures about the 

relative advantages of sole trading, 
partnerships and companies, mar
keting and finance, plus oppor
tunities to mix and find out that 
other people were equally uncertain 
of the way ahead.

Perhaps best of all was the posi
tive atmosphere, with men and 
women concentrating on hope and 
possible success, instead of yielding 

to the current British tendency to 
seek out the black lining in every 
silver cloud.

By mid-summer I had launched a 
practical marketing exercise, having 
produced four quality London pic
torial postcards. By late summer, I 
applied for the autumn series of 
weekend courses. Acceptance 
required the completion of a basic 
business plan with figures and an 
interview at lenta’s premises.

A number of apparently serious 
participants fall by the wayside 
because they cannot see their way to 
producing anything on paper; 
lenta, however, looks on the 
attempt as some proof of good 
intent.

Back-up services
The cost is £250, a figure which is 

reduced for Londoners to £100. The 
course has the benefit of an ec grant 
of £5,000 and is subsidised by the 
Greater London Council and lenta, 
which also provides the administra
tive back-up services.

The three courses held to date 
have covered people with a wide var
iety of interests and, whereas the 
emphasis on the first two was 
towards retail and services, manu
facturing is now beginning to surface 
as well.

Participants in lep 1 last winter 
(35 people) were involved in busi
ness ideas including: industrial photo
graphy, waste paper recovery, a 
squash club, employment agency, 
carpet and upholstery cleaning, con
tract furnishing, bedroom furnish
ing, publishing for export, road 
haulage, a translation service, fran
chising of various sorts, catering, 
plumbing, wine broking, moped 
hire, silk screen printing, credit con
trol and herb farm.

lep 2 (24 people) covered hair
dressing, engineering consultancy, a 
nursing agency, knitwear manufac
ture, computer systems, flooring 
contracting, soft furnishings, a 
restaurant, a driving school, office 
contract cleaning, furniture design, a 
brewery, plant hire, word processing 
and party plan sales.

lep 3 (30 people) included fash
ion, T-shirt printing, fast-food, 

kitchen outfitters, a bathroom shop, 
office furnishing, design, special 
window frames, shop fronts, repro
duction furniture, removals, travel 
share, marine sales, computer pro
gramming and a sales centre, picture 
framing, cosmetic surgery advice, 
publishing and hot bread.

The age range tends to be mid-20s 
to mid-40s, the latter sometimes in 
the process of making a new start 
after redundancy or hiving off from 
a larger company. Such men and 
Women help inject a note of experi
ence and realism into discussions 
which can be over-optimistic in 
terms of the time it may take to suc
ceed.

Variations in age and experience 
are matched by differences in back
ground, which again is beneficial to 
the participants and their ideas.

The first weekend provided a 
chance for everyone to investigate 
and accept each other, speeded up 
by a pairing arrangement during the 
first meal. After this each person 
had to tell the whole group what the 
other’s plans and hopes were.

Syndicate sessions
From then on, it was fascinating 

how people’s concern and interest 
grew. There were syndicate sessions 
where group leaders began to probe 
and make suggestions about indi
vidual business propositions.

This was followed by an afternoon 
devoted to the business plan, given 
incidentally by a person seconded 
from ibm, who is now about to make 
a part-time small business in repro
duction fossils into his life’s work. 
There were films on the balance 
sheet and working capital plus an 
introduction to marketing, public 
relations and business structure and 
taxation.

The second weekend concen
trated on a case study in forecasting 
and budgeting, a marketing case 
study, work on business plans, 
sources of finance, insurance and 
pricing. The third introduced a 
book-keeping system devised by 
Arthur Anderson and Co and

(continued)*

+ CASE STUDY 
included sessions on premises, 
property, marketing, the mock bank 
presentation, and law and the small 
firm.

During the fourth weekend there; 
was another marketing workshop, 
personnel management, more em
ployment law, the solo bank presen
tations;;; vat, office organisation, 
planning meetings and personal sell
ing skills.

Traditional problem
After two weekends, the man who 

was into hot bread opened his shop 
and disappeared. After three, 
another was sorting our financial 
problems. Building difficulties had 
delayed the opening of the fast food 
outlet to the new year, but the bank 
loan was through, as was the case 
with other people ready, able and 
willing to borrow.

One venture requiring a greater 
amount of working capital was 
having the traditional problem of 
getting off the ground. Several of the 
rest were pursuing their ideas part- 
time which, in some cases, means 
they work a regular 12 hours a day. 
Some have already started to do 
business with each other.

Spin-off club
lenta hopes to strengthen this 

beginning of a network by recalling 
all lep participants to a gathering in 
February and setting up some form 
of small business club, which will 
eventually spin off and run its own 
affairs.

“Our major objective is to see a 
growing number of small firms scat
tered throughout London—a kind 
of mafia—liaising with each other, 
possibly inter-trading, where we 
take a back seat,” says Mr Brian 
Wright, lenta’s director.

“They are supporting each other, 
organising their own exhibitions and 
premises. One is just starting to see 
that now.”

(continued)*

Information on demand

Confidential service: a Small Firms’ Centre

The Small Firms’ Service* of the 
Department of Industry (di) was es
tablished in 1972/73 as an infor
mation service for small businesses 
through a chain of regional Small 
Firms’ Centres staffed by a small 
number of full-time civil servants.

Inquiries span a wide range of sub
jects from sources of supply to legisla
tion, and although the fundamental 
aim is to direct clients to the most 
appropriate source of information, 
centre staff have now developed con
siderable expertise and frequently 
handle inquiries themselves.

It was found, however, that there 
were problems that were either not 
readily identifiable or that required 
more detailed or specialist guidance. 
This often arises because the new 
entrepreneur, although highly-skilled 
in his own particular field, may lack 
the full range of expertise and experi
ence needed to run his own business 
successfully.

It was to meet this need that a 
counselling facility was introduced in 
November 1976.

Counselling is carried out through 
a network of more than 50 area coun
selling offices by a team of experi
enced businessmen engaged on a 
self-employed contract basis by di.

The counsellors provide confiden
tial, impartial advice based on their 
business experience of a whole range 
of management problems facing 
small businesses and the aim is to 
make available to small enterprises at 
a modest cost the type of expertise 
that is not always available or accept
able from civil servants.

A counsellor acts purely as an 
adviser and does not seek to make or 
implement decisions, this being 

entirely a matter for the commercial 
judgement of the client. Deliberately 
the service does not attempt to 
replace professional consultancy and 
the normal limit imposed is ten days 
counselling per client in any one year.

Should further specialised advice 
be required, clients are usually refer
red to the appropriate professional 
source.

But apart from helping owners and 
managers of small firms with their 
plans and problems, the Small Firms’ 
Service also provides advice to those 
thinking of starting their own busi
ness. It is now well established and 
during 1980, over 90,000 infor
mation inquiries and some 9,000 
counselling cases were handled.

New booklets
In order to help existing and poten

tial small businesses, the newly- 
appointed Minister with special 
responsibility for small firms, Mr 
John MacGregor, recently 
announced six new booklets in the 
Small Firms’ Service series.

The titles of these booklets are: Set- 
ting up a new business, Elements of 
bookkeeping, Management account
ing, Tendering for Government con
tracts, Microprocessors and the small 
business, and How to start export
ing—a guide for small firms.

Copies of the booklets and further 
information can be obtained from 
local Small Firms’ Centres and a 
national Freefone number has been 
introduced. To contact the nearest 
centre, dial 100 and ask the Operator 
for Freefone 2444.

• The Small Firms’ Service has no Connection 
with lbnta, which is a private organisation.
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It is far too early to begin to assess 

the number of jobs which will be 
saved or created by lenta’s confer- 
ences and courses. This is particu
larly true in the recession, where 
small firms have had to trim staff 
numbers or postpone expansion 
plans to survive.

Nevertheless, there is generally a 
feeling of optimism. In one year, the 
herb farm in Cambridgeshire, which 
is run by a journalist/public relations 
man and uses outworkers to make 
attractive bags, has grown to sell its 
products all over the country.

Driving school
The translation service is helping 

British companies with publicity 
material and manuals for exporters 
dealing with countries speaking 
Arabic, Chinese, Russian and the 
languages of Eastern Europe and 
the Far East; it employs 22 people.

The people behind the driving 
school used to run their business and 
purchasing on a week-by-week 
instead of an annual basis. They 
employ 11 men and women.

“I was very impressed with that 
course,” says one of the directors. 
“For somebody who hadn’t been in 
business at all, it would have avoided 
quite a few errors.”

A builder, who found that frozen 
food was going to involve too much 
capital, is now moving towards 
development by conversion. “I 
think the lenta course would have 
been very useful if I had attended 
before starting in business. Many of 
the things they were warning of, I 
had already experienced.”

Typed figures
However, he was about to see his 

bank manager armed with typed fig
ures and a proper report on pros
pects, where before he would have 
turned up with the facts in his head 
and a scrap of paper. Then a free
lance publisher of calendars adver
tising job opportunities for school 
children was a runner-up in the 
British Direct Marketing Awards.

Not everyone has kept in regular 
contact with lenta and the agency is 
about to check on progress.

A group did feature on a special 
stand at the 1980 Sunday Times 
business-to-business exhibition and 
more were grouped together at the 
international gift fair at the National 
Exhibition Centre at the beginning 
of February. Individually, they 
would otherwise have had to wait for 
two years to get into this event.

lenta also sponsored an exhi
bition of products at the Royal Fes
tival Hall to which American store 
buyers were invited and this too is 
beginning to reap results.

Really, the agency’s efforts have 
to be seen in the round. It is less than 
two years since lenta was set up. 
Each time a one-day conference is 
held, the seed of small business is 
sown and, while some falls on stony 
ground, other does begin to grow.

Then with the weekend course, it 
has a chance of growing faster and 
under better control. This is the 
direct result of the training pro
gramme.

Spreading fast
The indirect result is more nebu

lous but equally important. If 100 
people go to a conference and each 
talks enthusiastically to 10 more 
men and women about the day, then 
the gospel of independence, initia
tive, effort, self-help and discipline is 
spreading fast indeed.

The same is true of the weekends, 
where word of mouth had led to lep 
4 being fully booked by Christmas 
and people at that time being inter
viewed for lep 5 in the spring.

“We’re looking for somebody 
with a business idea not totally 
proven with some thought put into 
it, that would justify four weekends’ 
work trying to take it further,” says 
Mr Wright.

Add to this effort the counselling 
and the local business centres in the 
boroughs of Hammersmith, Tower 
Hamlets and Wandsworth and the 
network is shown to-be expanding.

“If you want inner London to 
become a small firms’ centre, we 
have got to make it more attractive 

to them to stay here,” he adds. “If 
there are well-established networks, 
they will be even more reluctant to 
leave.”

Mr. Wright points out that-Lon- 
don’s economy used largely to be 
built around the port and the City. 
Given its retail outlets and high level 
of tourism, it could make a natural 
centre for consumer goods.

But there is still the need for some 
permanent centre to display small 
firms’ products, for innovation and 
for more contact with schools and 
colleges to encourage the bright to 
think about going into business on 
their own.

The city of London was not built 
in a day, nor was its economy and 
there can be no magical transforma
tion overnight, or even in one or two 
years. But things are happening, 
which could make a great deal of 
difference when the time comes to 
assess the record of the 1980s. ■

• If your company, association, 
or trade union has a story for 
Case Study, contact: The Editor, 
Employment Gazette, Depart
ment of Employment, Caxton 
House, London SW1H 9NF (01- 

213 7483).
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