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EMPLOYMENT, DISPUTES, WAGES, 
AND PRICES IN APRIL.

Employment.
The depression in employment, which had become 
exceptionally severe at the end of March inconsequence 
of the continued decline in trade, was rendered much 
more acute, during-April, by the increasing shortage of 
fuel resulting from the general stoppage of work at 
the coal mines. In most, of the great coal-using 
industries employment was greatly reduced, and in 
some cases, e.g., pig-iron, tinplate, and pottery 
manufacture, it was almost at a standstill. In agri­
culture and in the building trades, however, em­
ployment generally was fairly well maintained through­
out the month.

The percentage unemployed among members of 
Trade Unions (mainly of skilled workpeople) from 
which returns are received rose from 10’0 (or 10'5 
excluding coal mining, for which no figures are avail­
able for April) to 17'6 at the end of April, and the 
percentage unemployed among the 12,000,000 work­
people insured under the Unemployment Insurance 
Act rose from 11’3 at 24th March to 15’0 at 29th April. 
The number of workpeople registered at the Employ­
ment Exchanges as unemployed at 29th April was 
approximately 1,854,000, of whom 1)261,000 were men, 
448,000 were women, and the remainder were boys 
and girls. At 24th March, the corresponding number 
was 1,414,000, of whom 936,000 were men and 365,000 
were women.

In addition to those unemployed, 524,000 males and 
553,000 females were registered as working systematic 
short time at 29th April in such a manner as 
to entitle them to benefit under the Unemployment 
Insurance Act,or the Out-of-Work Donation Scheme. 
At 24th March, the corresponding numbers were 
382,000 males and 457,000 females.

The number of vacancies notified by employers to 
the Exchanges and unfilled at the end of April was 
34,000, of which 10,000 were for men and 21,000 for 
women. At the end of March the total was 41,000, 
of which 12,000 were for men and 25,000 -for women.

Tbade Disputes..
The number of trade disputes; involving stoppages 

of work, reported to the Department as beginning in 
April, was 44; in addition, 54 disputes which began 
before April'were still in progress at the beginning of 
that month. Of the total of 98 disputes in progress at 
some time during the month, by far the most import­
ant was that involving almost all the workpeople in 
the coal-mining industry, which began on 1st April 
and continued throughout the monthi. Particulars 
with regard to this dispute are given on page 255.

The total. number of workpeople involved in all 
disputes in progress in April (including those thrown 
out of work at the establishments where the disputes 
occurred, though not themselves parties to ’ the dis­
putes) was nearly 1,200,000, as compared with 31,000 
in the previous month, and 140,000 in April, 1920. 
The estimated aggregate duration of all disputes 
during the month was nearly 24,000,000 working days, 

as compared with 469,000 days in March, 1921, and 
880,000 days in April, 1920.

Wages.
In the industries for which statistics are collected, 

changes in rates of wages reported to the Department 
as having been arranged to come into operation in April 
affected over 1,165,000 workpeople, of whom about 
1,147,000 sustained decreases, amounting to over 
£270,000 in their weekly wages, and over 18,000 
received increases, amounting to about £2,700 a week.

Of the total number of workpeople affected by reduc­
tions, over 900,000 had their wages reduced under 
sliding scale arrangements,'by which wages are auto­
matically regulated in accordance with variations in 
the cost of living, as indicated by the index number of 
retail prices published in this Gazette, or (in the iron 
and steel trades) with the selling prices of iron or steel. 
The principal reductions under cost-of-living sliding 
scales affected railway workers, whose wages were 
reduced by 4s. per week; wool textile workers in York­
shire, who sustained a reduction of about 4 per cent, 
on current wage rates; workpeople in the textile dye­
ing, bleaching, finishing, &c., trades, in whose case 
the reductions amounted, in Yorkshire, to about 12 per 
cent, on the current rates, and in Lancashire and 
Scotland to 9s. 8d. and 5s. 9d. per week for men and 
women respectively. Under sliding scales dependent 
on selling prices there were reductions in the wages 
of blast-fumacemen and iron and steel Workers in 
various districts. -

Other important reductions which came into opera­
tion during April affected workpeople engaged on civil’ 
engineering constructional -work, whose wages were 
reduced by amounts, varying .from 2d. to 4d. per hour, 
and men employed in the heavy chemical trade and. 
in the vehicle building and wheelwright trades, in 
which there was a reduction of generally 2d. per 
hour. There were also decreases in the wages of 
workpeople in the glass bottle and soap and candle 
trades, and of carters in London and Scotland.

A summary of the principal changes in rates of wages 
which have occurred during the present year is given 
on page 256. >

Detail Prices.
At 30th April the average level of retail prices of all 

the commodities taken into account, in the- statistics 
prepared by the Ministry of Labour (including food, 
rent, clothing, fuel and light, and miscellaneous items) 
was 128 per cent, above that of July, 1914, as compared 
with 133 per cent, at 1st April. As was the case in 
the previous month, the decrease was mainly due to 
reductions in the prices of food, but clothing also con­
tinued to decline in price,' For further particulars 
reference should be made to the article on page 237.

The statistics are designed to indicate the' average 
increase in the cost of maintaining unchanged the 
average pre-war standard of living of the working 
classes Accordingly, in making the calculations, the 
changes in the prices of the various items included are 
Combined in proportions corresponding with the 
relative importance of those items in pre-war working­
class expenditure, no allowance being made for any 
changes in the standard of living.
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NATIONAL STOPPAGE OF WORK IN 
COAL MINES.

The Labour Gazette for April*  contained an account of 
the progress of the coal dispute up to the rejection by the 
Miners’ Federation of the proposals put forward by the 
Prime Minister at his meeting with the Central Committee 
of the Mining Association and the Executive Committee of 
the Miners’ Federation on the 12th April. A statement 
as to the character of these proposals, and a summary of the 
schemes for the future settlement of wages in the industry, 
submitted to the Government just prior to the stoppage 
by the owners and miners respectively, were given, together 
with an account of the proposed intervention in the dispute 
of the two other members of the Triple Alliance, up to the 
point when the decision by their Joint Conference to call 
a strike of their members at 10 p.m. on the 15th April 
was taken.

* Mr. Hodges has, since this meeting, definitely suggested that any 
financial assistance offered by tbe Government to the Miners should be 
related to the cost of living. He states in a letter to the Timet, 4th May, 
1921, that tbe miners’ wages on the 31st March stood at 163 per cent, above 
pre-war wages. They are now prepared to accept a reduction of 2«. a 
day, which is 30 per cent. on pre-war wages, and would, therefore, bring 
wages to 133 per cent, above the pre-war standard, or exactly to the level 
of the cost of living as shown by the official figures for April, 1921. To 
provide against a greater reduction than this, the Government would be 
called upon to render assistance at the rate of £36,000,0j0 per annum, 
until such time as the cost of living falls below the present level. If by 
the end of the year, the cost of living figure has fallen from 133 to lOu per 
cent, above the pre-war standard, the Government assistance could .come 
to an end, since by that time, he maintains, the state of the industry would 
be such that it could itself bear a rate of wages equal to 100 per cent, 
above the pre-war standard.

Action by Members of the House of Commons.
On the evening of the 14th April, a group of private 

Members of the House of Commons requested the Mining 
Association for' information on the effect on miners’ actual 
earnings of the proposed reductions in wages. Accordingly, 
Mr. Evan Williams, President of the Association, attended 
and addressed them. After hearing his statement, Mr. 
Frank Hodges was invited to make a similar statement on 
behalf of the miners. In the course cf the discussion which 
followed this speech, it appeared that it might still be 
possible to get the miners to agree to a temporary settle­
ment of the wages question on a district basis, provided 
that this were arranged without prejudice to future 
negotiations for a national settlement and a national profits 
pool. In view of this apparent fresh ground for discussion, 
the Prime Minister on the following day extended an 
invitation to the owners and the miners to meet him for 
further consideration of the wages question. Any 
suggestion which Mr. Hodges had made at the meeting 
with Members of the House of Commons was not, 
however, considered by the Executive of the Miners’ Fede­
ration to have emanated officially from t-hdfii. At their 
meeting of the 15th April the proposal for a temporary 
settlement of the wages question was repudiated by a 
majority of the members; and the Prime Minister’s invita­
tion to meet him again was declined. This left the miners 
in their former position, but Mr. Hodges’ tentative 
proposal, warmly seconded as it had been by Mr. J. H. 
Thomas, speaking for the other two members of the 
Triple Alliance, had apparently altered the situation so 
far as sympathetic action was concerned; and the events 
which are recorded below were the outcome. It appeared, 
at first, that a further result would be the resignation by 
Mr. Hodges of the secretaryship of the Miners’ Federation. 
He did, in fact, formally tender his resignation, but was 
unanimously >requested by the Executive Committee to 
withdraw it in the interests of the whole movement, and 
he agreed to do so.

Threatened Strike by Other Members of the. 
Triple Alliance.

The decision of the railwaymen and transport workers to 
call out their members on strike was communicated to the 
Prime Minister by letter on the 13th April. In acknow­
ledging the letter, the Prime Minister requested to be 
informed of the grounds upon which these unions had 
“ determined to inflict such a serious blow on their fellow 
countrymen.” Accordingly, representatives of the National 
Union of Railwaymen, headed by Mr. J. H. Thomas, 
and of the National Transport Workers’ Federation, 
headed by Mr. H. Gosling, met the Prime Minister and 
members of the Cabinet on the morning of the 14th April. 
Mr. Gosling and Mr. Thomas placed before the Prime 
Minister the grounds of the decision of the railwaymen’s 
and transport workers’ executives to call a strike on the 
following day, indicating that they were convinced of the 
justice of the miners’ demands. The Prime Minister, in 
reply, differentiated between *the  miners’ demands for a 
national wages settlement and a national profits pool, and 
again stated what, in the view of the Government, were the 
fundamental objections to the second demand. The rail­
waymen and transport workers’ representatives expressed 
themselves as unable to reverse their decision, and finally 
withdrew, it being understood that the threatened strike 
would take place, but in the evening of the same day, the 
meeting referred to above between Mr. Hodges and a 
group of private members of the House of Commons took 
place; and on the following day the Prime Minister was 
informed by letter that at a joint meeting of representatives 
of the National Union of Railwaymen, the Associated Society 
of Locomotive Engineers and Firemen, and the National 
Transport Workers’ Federation on the 15th April.it had 
been decided to cancel the strike. The following state­
ment with regard to this change of policy was issued by 
the joint executives on the 16th April:—

* Pages 174 to 176.
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1 ‘ The Joint Conference of the National Union * of 
Railwaymen, the National Transport Workers’ Federa­
tion and the Associated Society of Locomotive En­
gineers and Firemen has found itself compelled to 
cancel the strike notices for the withdrawal of labour 
of their respective members at and from 10 p.m. on. the 
15th April.
“In consequence of the confusion which confronted 

the conference on Friday morning (the 15th April), no 
reasonable hope remained of securing a spontaneous 
and united action of the three bodies which was so 
essential to give to the Miners’ Federation the assist­
ance it sought.

“ A partial and hopelessly incomplete sympathetic 
stoppage would have weakened the power of the three 
organisations without contributing any material assis­
tance to the miners. Up to Thursday evening, there 
was every hope of a tremendous display of working 
class solidarity, but circumstances which had tran­
spired since that time destroyed the firm ground upon 
which the call of the strike action was based.

“ The Conference profoundly regrets the creation 
of the changed situation. No other course was open to 
it than to arrive regretfully at the conclusion to call 
off the strike of its members.”

This decision disposed of the immediate possibility of a 
sympathetic strike of railwaymen and transport workers, 
but it was understood that organised financial assistance 
would be rendered to the miners, and this has proved to 
be the case.

Attitude of Other Labour Bodies.
The Parliamentary Committee of the Trades Union 

Congress, the National Executive of the Labour Party and 
the members of the Parliamentary Labour Party met on 
the ,14th April, and pledged their support to the miners, a 
joint committee being appointed to keep in close touch 
with the Triple Alliance. On the same day the National 
Federation of General Workers also announced that they 
would support the miners. But in neither case was there 
any pledge of strike action. The joint committee met on 
the 18th April and decided to postpone the conference of 
the three bodies, which it had been intended should meet 
on the 20th April, until the 22nd, when the miners’ delegate 
conference would have re-assembled. At this meeting it 
was decided to issue an appeal to all sections of Labour 
to render financial assistance to the miners. The Com­
mittee remained in being to watch events.

Some discontent at the decision of the executives of the 
National Union Of Railwaymen and the National Transport 
Workers’ Federation to cancel the strike of their members 
was expressed during the following week; but no sectional 
action took place.

Feeling in the Districts.
The members of the executive committee of the Miners’ 

Federation returned to their several districts on the 16th 
April, and during the following week the opinion of the 
districts on the question of maintaining the original 
demands put forward by the Federation was ascertained at 
mass % meetings preparatory to the re-assembling of the 
National Delegate Conference on the 22nd April. Practi­
cally the whole of the districts passed resolutions in favour 
of adherence to the original demands for a national wages 
settlement and a national profits pool or levy on tonnage. 
The Northumberland miners, however, expressed their de­
sire that the Government’s offer of assistance towards a 
temporary wages settlement should' be examined more 
closely, provided that the questions of a National Wages 
Board and a National Pool were left over for future nego­
tiations; and the Cannock Chase miners were in favour of a 
temporary settlement along the lines of the Government’s 
offer.
Resumption of Negotiations Between the Owners, the 

Men and the Government.
The executive of the Miners’ Federation re-assembled on 

the 21gt April to receive the reports of the district 
meetings. They also had under consideration a letter from 
the Prime Minister inviting them to meet the Central Com­
mittee of the Mining Association and himself at the Board 
of Trade on the following day, in order to consider jointly 
several proposals made during the week -through the 
medium of the Press, both by the two parties to the dispute 
and by other persons not parties to it, with a view to 
reaching a basis for a settlement. At the miners’ National 
Delegate Conference which re-assembled on the 22nd April, 
the delegates re-affirmed the Federation’s adherence to 
their original demands, but at the same time it was agreed 
to accept the Prime Minister’s invitation. The Mining 
Association came to the same decision, and the meeting 
took place on the afternoon of that day. The owners were 
represented by their Central Committee, the. miners by 
their Executive Committee, and the Prime Minister was 
accompanied by the Chancellor of the Exchequer, the 
President of the Board of Trade, the Minister of Labour 
and the Secretary for Mines.

The Prime Minister addressed the meeting, and appealed 
to both sides to sit down together and investigate the wages 
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Question. After some discussion, the Conference adjourned 
until the 25th April, it being arranged that, in the mean­
time the owners should prepare and submit a paper 
showing in greater detail the effect of their proposals upon 
the remuneration of the miners and upon their own profits. 
This paper, which was submitted to the Prime Minister 
and the Miners’ Federation in writing on the 24th April, 
contained a revised offer and was brought before the resumed 
Conference on the 25th April,*  but as further information 
with regard to the effects on wages of the financial returns 
of the industry for March was found to be necessary, it was 
agreed to adjourn until the following day.

The Proposals of the Mining Association.
At the meeting of the 26th April, the completed proposals 

of the coalowners were the subject of close discussion. They 
included the outline scheme for a permanent settlement of 
the wages question already submitted to the Government on 
the 26th March, and draft proposals for a temporary 
arrangement during the present period of abnormal trade 
depression and of transition in the industry, together with 
an elaborate statistical statement of the actual effect of the 
proposals on wages, district by district, based on the 
assumption that the owners abandon at present the whole 
of their surplus profits, but that the ratio which they 
propose between standard profits and standard wages is 
taken into calculation.

The temporary scheme, while retaining the principle of 
district variations in the reduction of wages, contained 
certain new proposals. It provided that for a period 
of three months, reductions in wages in each area 
should be of uniform amount per shift worked for all 
workmen in the area, and should not in any area exceed 
such an amount as might be fixed by the Government, 
the owners and the men for each of the three months 
respectively, no payment to be made for days not worked. 
It also provided that the monthly ascertainments to deter­
mine the wages payable in the various areas should be 
made upon the basis of the durable scheme, on the under­
standing that:— ;

(1) The owners in the aggregate in any area should
waive all share in the surplus revenue of the 
area, if the taking of such share would have the 
effect of reducing. the' rate of wages in the 
previous month, as well as their standard profits 
either in whole or in part, if, by the taking of 
either the whole or part, the men in their 
area would on the area results for the month 
be suffering a reduction in wages of more than 
the maximum amount fixed for the month under 
the scheme.

(2) That the Government should, where necessary,
make such a contribution to any area, as would 
prevent the reduction, after the _ operation of 
the above, being more than the maximum amount 
fixed for the month.

(3) That the temporary period should extend to the
31st July, 1921, while for the purpose of account­
ing, the March results in each area would be 
applicable to May and June, and the May results 
to July. After the 31st July, 1921, the per­
manent scheme would come into operation, and 
the wages paid in each area would then depend 
solely upon the financial ability of the industry to 
pay them.

The paper stated that the areas under contemplation 
were: —

(1) Scotland.—Fife and Clackmannan, the Lothians,
Lanarkshire and Ayrshire.

(2) Northumberland.—Northumberland.
(3) Durham.—Durham.
(4) Midlands.—Cumberland, Lancashire and Cheshire,

North Wales, South Yorkshire, West Yorkshire, 
Nottinghamshire, Derbyshire, South Derbyshire, 

. North Staffordshire, Cannock Chase,. South 
Staffordshire and Worcestershire, Leices­
tershire, Warwickshire, and Shropshire.

(5) Southern.—Forest of Dean, Somerset, Bristol, and
Kent. „ ..... ....................... .

(6) South Wales.—South Wales and Monmouth.
There was no suggestion as to what the maximum reduc­

tion in each area should be, as the owners considered this 
was a matter for determination in consultation between 
the Government and the two parties concerned, since it 
depended upon the amount of assistance which the Govern­
ment were prepared to give to the industry. The statistical 
table prepared by them was intended to facilitate the ascer­
tainment as to what was the deficit which the Government 
assistance would be required to make good on the principle, 
previously agreed between the owners and the miners, of 
taking a certain standard wage and establishing a certain 
ratio of standard profit to that standard wage, and on the 
principle previously proposed by the owners that they should 
abandon all surplus profits during the agreed temporary

* This and. the subsequent meetings were presided over by the Chan­
cellor of the Exchequer. 

period. It gave in detail, in fact, the average reductions 
m wages per person in each area which would be necessary 
on these two principles so far as the coalowners alone were 
concerned.
Attitude of the Miners’ Federation to these Proposals.

The Miners’ Executive did not regard these modified 
proposals of the coal owners with favour. Mr. Hodges 
stated to the Conference that it would not be useful from 
their point of view to pursue negotiations along these lines. 
He pleaded that the Government should abandon any 
further consideration of figures on a district basis, and 
discuss the deficit in the industry as a whole. He esti­
mated that even if the owners gave up the whole of their 
profits, the resulting deficit, if it were to be made good 
Out of wages, would involve a reduction in wages of 4s. ltd. 
per shift per person employed, whereas the miners 
national scheme would not permit more than an average 
reduction of 2s. a shift per person. He further contended 
that by accepting a reduction of 2s. a shift per person 
the miners would be assisting to wipe off the deficit, cal­
culated on the March figures, at the rate of £30,000,000 
a year, and the sacrifice by the owners of their standard 
profits calculated on the standard wage would yield an 
amount equivalent to £18,000,000 a year; the owners and 
miners jointly would therefore account for £48,000,000 of 
the annual deficit, but the Government would still be re­
quired to find the remaining £31,000,000 per annum. Mr. 
Hodges emphasised the fact that his suggestion involved 
assistance by the Government at the rate of £30,000,000 
per annum, and that he was not asking for this amount 
in perpetuity but only for as long as the temporary period 
lasts. The actual amount paid to the industry would de­
pend on the period of time which would elapse before the 
industry could support itself.

The miners’ position at this meeting was that they should 
not accept as a temporary settlement something which 
was related to district settlements, or any deduction which 
would force their wages below the cost-of-living level, and 
they maintained their demand that the Government should 
render assistance adequate to prevent this until such time 
as the industry became normal.*

The Government’s Proposals.
It was not found possible to reach any agreement at 

the meeting on the 26th April, and it was, therefore, 
agreed that the Chancellor of the Exchequer should meet 
the two parties separately on the following day. At these 
meetings, an offer made by the Government was explained, 
and at a further meeting with the Executive Committee 
of the Miners’ Federation on the 28th April, the Chan­
cellor of the Exchequer submitted precisely ana finally the 
terms of the offer. He stated that: —

(1) The Government were prepared to come to the
assistance of the mining industry at the present 
time with a grant of £10,000,000.

(2) They proposed that in the month of May no
greater reduction should take place in the wage 
of any miner in any district than 3s. a shift, 
and in the month of June no greater reduction 
should take place than 3s. 6d. a shift.

(3) The remainder of the sum of £10,000,000 should
thereafter be divided between the months of 
July and August, two thirds in the month of 
July, and one-third in the month of August, 
to increase wages in those districts where the 
district wage would otherwise fall below the point 
of proposed maximum reduction.

(4) The Government during the temporary period
would, if the miners so decided, distribute the 
grant so that there would be a uniform reduction 
in all districts, and to enable this to be done, 
the owners had consented to the collection by 
the Government of surplus wages in districts 
which could pay these, and their distribution in 
the relatively poorer districts.

(5) This offer must be conditional on the conclusion of
a durable agreement to operate in the industry 
on the cessation of Government assistance, for 
at least one year, and to be, after this, termin­
able only at three months’ notice from either 
side.

(6) The Government’s view, with regard to the pro­
posed national pool or levy, that it must be 
considered a political issue and one involving 
legislation, remained unaltered.
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It was further intimated .that the Government would 
accept the institution of a National Wages Board, which 
should arrive at an agreed schedule of districts, determine 
the principles upon which wages should be adjusted in the 
districts and act as a Court of Appeal in any case in which 
there was a complaint that those principles were not being 
followed. The Government also tentatively proposed that 
the fixing of the ratio between standard profits and wages 
was a question eminently susceptible of decision by reference 
to some person or persons in whom both sides would have 
confidence.

Reference of Proposals to the Miners’ National 
Delegate Conference.

The proposals put before the Miners’ Executive Com­
mittee by the Government were then reported to the 
Miners’ National Delegate Conference which had remained 
in session while the negotiations were, proceeding, and they 
were rejected by a large majority, the following resolution 
being passed: —

“ This Conference rejects the Government’s pro­
posals as they do not concede the fundamental 
principles of a National Wages Board and a National 
Pool for which we stand.”

The Conference*  concluded on the same day, the 28th 
April, and the delegates returned to their several districts.

• See Labour Gazette, July; 1920, page 358.

Schemes for a National Levy.
Various proposals for the institution of some form of 

levy or pool to enable all pits to pay wages at a more or less 
uniform level have been advanced during the month chiefly 
through the medium of the Press.
_ Mr. Frank Hodges has, since the beginning of the dispute, 
considerably elaborated his scheme for a national levy 
imposed upon every ton of coal raised, the levy to be a first 
charge on production, out of which would be created a pool 
from which the poorer districts would be assisted to pay 
wages up to the national level agreed upon between the 
Mining Association and the Miners’ Federation. Mr. 
Hodges argues that as the levy would be an item in the 
cost of production, and the ratio of wages to profits would 
be at least 100 to 20, the burden of it would be principally 
borne by wages. The levy moreover would not, as has been 
contended, inaugurate a pernicious system of subsidising 
inefficient collieries, since the National Coal Board, pro­
posed by the Federation, functioning in a directive capa­
city, would have power to prevent this.

Another scheme which has been put forward proposes a 
partial levelling of district wages by means of a limited 
.levy, the levy to be collected on the. same principle as that 
advocated by Mr. Hodges, and paid.into a central fund, but 
the incidence of its distribution to be different. The object 
of the pool in this case would be liniited to improving, as 
far as the fund allows, the wage rates of less fortunate 
districts, assuming that wages and profits in each district 
are fixed at what that district can afford after’taking the 
levy into account; It would not be used to make good 
deficiencies in particular collieries nor to improve profits. 
It is contended that this scheme would not diminish the 
incentive to efficiency in individual collieries since it would 
leave the profits of each mine dependent still on the success 
with which the mine was worked. It is in effect a .pooling 
of wages with an additional contribution from profits.

Both these schemes have met with criticism on the ground 
that normally the incidence of payment of the levy, since 
it is a levy on output, would fall on the consumer. When 
-this cannot occur, e.g*,-on  a falling market, the incidence, 
it is said, will be on the industry, and the proportions of 
it to be borne by wages and profits respectively will vary 
with the financial condition of the industry, from time to 
time, sometimes falling almost wholly on wages and at 
others wholly on profits. Another objection, it is con­
sidered, would be that, under a tonnage levy scheme, the 
colliery producing at the highest rate is penalised by having 
to pay more into the pool than- a colliery which is producing 
less, and thus the incentive to efficiency is diminished. 
With regard to the incidence of distribution of the levy, 
Mr. Hodges’ scheme has been pronounced economically 
unsound, since he apparently contemplates that the pool 
would be used to some extent to enable unprofitable pits to 
continue working. The second scheme has been criticised 
for providing no justification for asking owners to con­
tribute to the levy from their profits, since the proceeds of 
the pool, thus conceived, would be devoted lolely to 
levelling up wages in the poorer districts and not to 
assisting the owners of unprofitable mines.

Two schemes for the averaging of wages as distinct from 
any pooling of profits have been put forward to meet the' 
weaknesses considered inherent in the proposals dealt with 
above. These propose that the pool shall be a wages pool 
only, the men in each district receiving or foregoing, as 
the case may be, the difference between their wages cal­
culated on a national average and their wages calculated on 
a district average. The object here is to level up wages as 
between district and district without having recourse to a 
tonnage levy and without affecting profits, once the ratio 
of profits to wages has been fixed, and also to secure 
that wages in the industry are distributed in accordance 
with the miners’ desires while the principle of district 
rates is retained.

THE STATE OF EMERGENCY.
Further Proclamation of Emergency: 30th April, 1921. 

An account was given in the April Labour Gazette of the 
issue for the first time on the 31st March last of a M pro­
clamation of emergency ” under the Emergency Powers 
Act, 1920,*  in view of the then “ immediate threat of 
cessation Of work in coal mines/” The Act provides that 
no such Proclamation may remain in force for more than 
one month, without prejudice, however, to the issue of 
another Proclamation at or before the end of that period. 
Accordingly, the Proclamation of the 31st March, and, with 
it, the Emergency Regulations, 1921, ceased to have effect 
on the 30th April.

On the 30th April, therefore, in view of the u continued 
cessation of work in coal mines,” a further “ proclamation 
of emergency ” was made and the “ Emergency; Regula­
tions (No. 2), 1921 ” were put into force by Order in 
Council. In accordance with the provisions of the 
Emergency Powers Act, the occasion of the new Proclama­
tion and the terms of the new Regulations were com­
municated to both Houses of Parliament, and on the 4th 
May each House passed a Resolution in the following 
terms: — . . .,

“ That the Regulations made by His Majesty in 
Council under the Emergency Powers Act, 1920, by 
Order dated the 30th April, 1921, Shall continue in 
force, subject, however, to the provisions of Section 2 
(4) of the said Act.”

This latter edition of the Emergency Regulations is sub­
stantially the same as the former; but some additional 
powers are taken for the various departments of State con­
cerned. For example, the powers conferred in the 
previous regulations upon the Minister of Transport with 
regard to tramways and light railways, are extended so 
that he may by order specifically restrict the traffic on any 
tramway or light railway ; the Board of Trade have now 
power to restrict or prohibit the use of excursion or 
pleasure steamers, and to enforce lighting restrictions on 
the occupiers of premises as well as on the gas or electric 
light companies; while the Secretary of State may now by 
order direct that the time for general purposes in Great 
Britain shall be two hours in advance of Greenwich 
mean. time.

principal Government Department to make use of 
the Emergency powers thus conferred upon it has been 
I?6 ~~oar<* °*  Trade, which has given Directions through 
the Secretary for Mines chiefly with regard to the supply, 
consumption and movement of coal. This Deparfrmev) t 
has also made arrangements with the National Asso­
ciation of British and Irish Millers, under which 
the price of G.R. Baking Flour per 280 lb. sack is 
limited, and by which the wholesale distribution of flour 
may be regulated; and an Emergency Kitchens Committee 
r n a s?*  ?p !Un(?er the chairmanship of Sir John Miller, 
K.v.b.I., to deal with the situation in those districts where 
the prolongation of the emergency has deprived or may 
deprive sma^ householders of the coal required for cooking

It should be mentioned in addition, however, that certain 
local government authorities have permanent statutory 
powers and duties conferred or imposed'upon them which 
are of particular importance with regard to the relief of 
distress arising out of the present emergency. The two 
groups of authorities chiefly concerned are the Boards of 
Guardians, and. the Local Education Authorities; the latter 
bodies taking action under the Education (Provision of 
Meals) Acts. The provisions of the Unemployment Insur­
ance Act, 1921, t have rendered unnecessary the adoption 
of such emergency unemployment measures, as were put in 
operation at the time of the coal dispute last year.

TRADE UNION AND OTHER CONFERENCES.
Scottish Trades Union Congress.

The 24th Annual Session of the Scottish Trades Union 
Congress was held at Aberdeen from the 20th to the 23rd 
April. Considerable time was spent discussing the dis­
pute m the coal mining industry, and the failure of the 
iriple Alliance to carry out their strike policy. Resolu­
tions were passed expressing full support for the miners, 
condemning the Government’s attitude towards the present
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dispute, and declaring in favour of nationalisation of the 
mines, and the Tailwayff. . The Irish question was also dis­
cussed, and a resolution was adopted calling upon the 
Government to take immediate steps to summon a consti­
tuent assembly of the Irish people with a view to a peaceful 
settlement, and demanding that the “ Army of Occupa­
tion ” should be withdrawn.

Other ^resolutions upon questions of Government' policy 
were im favour of legislation on the 44-hour week for shop 
assistants, and of the suspension of the 10 per cent, increase 
in the rents of working class dwellings, which becomes 
permissible after the 2nd July, -1921.

The position of the employees of the Co-operative Societies 
was discussed on resolutions instructing the Parliamentary 
Committee to approach the co-operative movement for the- 
purpose of establishing machinery to settle disputes with 
their employees. A resolution was adopted approving trade 
union amalgamations, and also a resolution that “ in view, 
of eventualities in industrial disputes;? some scheme of 
finance, commissariat, communication and transport should 
be organised to protect the interests of the’ Workers and 
safeguard the supply of foodstuffs.”

The annual session of the Congress for 1922 will be held at 
Inverness.

The Co-operative Union-.
A special national conference convened by the Co­

operative Union was held in the Central Hall, Westminster, 
on the 19th April, under the presidency of Aiderman F. 
Hayward, and was attended by 850 delegate?’. The chief 
object of. the conference was to consider the report and 
recommendations of the Special Committee on Taxation 
with regard to the Corporation Profits Tax, together with 
amendments sent in by societies. The Special Committee 
recommended that they should be empowered/*  to suggest 
to the Chancellor of the Exchequer the adoption of one of 
the following alternatives: —

(1) The abolition of all direct taxation on trade, such
as the- Excess Profits Du® and Corporation 
Profits Tax, and in their stead; reliance upon 
income tai, super-tax and death duties.

(2) The abolition of Corporation Profits Tax and the
substitution of a tax on net turnover after 
deducting all payments by way of discount, 
bonus, and dividend on purchases.

(3) If the Corporation Profits Tax be retained, it should
be recognised in all taxation that the Sunpluses 
Of co-operative Societies arising from mutual 
trading are not profits, and the consequent 
exemption of such surpluses.”

An amendment supported by 28 societies (including the 
Liverpool, London and Manchester and Salford Societies) 
advocated the rejection of the second recommendation, and 
recommended; inter dtia-, that all members of the Co­
operative Union should refuse to pay the Corporation 
Profits Tax, or any other form of taxation that affects the 
principle of mutual trading.” This amendment, after 
considerable discussion, was rejected by 1,688 votes to ljl79; 
and a resolution was adopted declaring that “ inasmuch as 
we-consider the Corporation Profits Tax. to be, an infringer 
ment of the principle of mutual trading, that societies 
resist the tax to the utmost limit of the law.” The first 
and third recommendations of the committee were ulti­
mately adopted;, but the second was rejected by a sub­
stantial majority.

The conference also adopted a resolution protesting 
against their specially trained accountants being excluded 
from the list of public auditors if they are not members of 
one-of the institutes, of Chartered Accountants (England, 
Scotland or Ireland) or of the Society of Incorporated 
Accountants and Auditors.

National Conference of Labour Women.
A National Conference of Labour Women was held in 

Manchester On April 27th and 28th, under the auspices Of 
the National Labour Party, and organised by the Standing 
Joint Committee of Women’s Organisations.*  Miss Mar­
garet Bondfield presided- at the conference, which was 
attended by about 500 delegates, representing chiefly the 
women’s sections of local Labour Parties, but including 
also delegates: from national Labour organisations, con­
taining women members, who are affiliated to the Labour 
Party, or to the Standing Joint Committee.

The most important’resolution adopted by the conference 
was that embodying a recommendation that the consti­
tution of the National Labour Party should be amended 
to. provide that the four women members, of the National 
Executive of the party should be nominated by the women’s 
sections of local Labour Parties, and. elected at the annual 
national conference of Labour Women by the delegates of the 
women’s sections. This resolution was carried by 210 votes 
to 156. There was considerable discussion on various reso­
lutions dealing with problems arising from the present 
conditions of women in industry. The most important were 

those calling upon the Government to introduce immediately 
legislation giving effect to the provisions of the ** Maternity 
Convention ” adopted by the Washington International 
Labour Conference; and to; set up, without delay, Trade 
Boards in all industries where the workers demand such 
protection; condemning the attitude of the Government 
towards the Workmen’s Compensation Act; and .demanding 
that the Hours of Employment Bill shall provide , for the 
inclusion of the hours: of attendance at continuation classes 
in the normal working day and week.

Other resolutions of a general character Were also dis­
cussed, dealing with questions of foreign policy, Ireland, 
unemployment and housing.

JOINT INDUSTRIAL COUNCILS AND INTERIM 
INDUSTRIAL RECONSTRUCTION COMMITTEES.

Reports of Meetings, &o.

During the five weeks ending 1st May, 1921, meetings 
were reported of 32 Joint Industrial Councils; 4 District 
Councils, 6 Interim Industrial Reconstruction Committoes, 
and 17 various Sub-Committees.

A Joint Industrial Council has been established for the 
growing industry in Guernsey. In response to an applica­
tion for formal recognition, the Minister of Labour has 
signified that he is prepared to- regard; this Council as 
representative of the growing industry in Guernsey, and 
as a channel of • ’communication in appropriate cases 
between the Home Government (through the Governor) 
and the industry.

In consequence of the withdrawal of the Employers 
Associations from the Joint Industria.r Council for Local 
Authorities’ Administrative, Technical and Clerical Ser­
vices (England and Wales); this body adjourned, sir^e die, 
on 28th April. The principal factors Of the situation thus 
created have been difficulties that have arisen in regard 
to the fixation of grading and wages, and; the lack of 
support given to the Provincial Councils by local 
authorities. The Ministry of Labour have been requested 
to convene an early meeting of the Employers’ Associations, 
with a view to reconstituting the National, Council; and 
the officers of the Council have been authorised to take 
any necessary action with a view to calling a further 
meeting of the Council.

Wages Reductions.
As a result of the general industrial situation, atten­

tion has been concentrated upon the questions of wages 
and employment; to the exclusion of other matters. Wage 
reductions have been agreed on . during . the period in 
question by the joint bodies in five industries, namely, the 
Cocoa, Chocolate, <fec., Interim Industrial Beconstruction 
Committee; the Joint Industrial Councils in the Gloves, 
Soap and Candles, and Wool industries; and the Local 
Authorities’ Non-Trading Services Provincial Council for 
Northumberland and Durham. . r

In the case of the Wool Council, this is the fourth 
successive month in which wage reductions have been made 
in accordance with the sliding scale based on the cost of 
living. In the flour milling industry, the question of wage 
reductions has been postponed by mutual consent, on the 
understanding that the workers will render such assistance 
as is- possible, in order to keep ■ the mills running during 
the national, emergency.

Negotiations on the subject Of wage reductions are 
proceeding on 15 other Councils and Reconstruction 
Committees.

Wages,. Working Conditions,. <feo.
The Joint Industrial Council for National Health 

Insurance Committees has agreed upon a minimum scale 
of salary for clerks to committees, which it is proceeding 
to recommend to the Ministry of Health.

Working conditions in the cement - - manufacturing 
industry have now been codified and adopted by the Joint 
Industrial Council. The code provides, among other things, 
that an annual holiday of one week with pay, in addition 
to national holidays, shall be given to Workers of upwards 
of one year’s standing, provided that not more than seven 
days have been lost in the preceding 12. months.

Unemployment Insurance.
The management and costings committee of the Building 

Council has now under consideration a draft report on 
a supplementary scheme for unemployment insurance. It 
is suggested that a total benefit of 36s. per week, inclusive 
of the State payment, should be provided on a basis ot 
joint contribution. . «

The- consideration of a contracting-out scheme .by a 
committee; of the. Iron and^ Steel. Wire Manufaefunng 
Council is proceeding, With the assistance of the. employ­
ment Department of the Ministry, of Labour.

(33175) B 2
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EMPLOYMENT OF EX-SERVICE MEN.
National Scheme.

Up to and including 13th May, 25,486 Certificates have 
been issued to employers under the scheme. The under­
takings given by these employers cover 280,728 disabled 
ex-Service men. . ,

The Lord Chamberlain has recently circulated an appeal 
on behalf of the scheme to firms holding the Royal Warrant 
whose names do not appear on the King’s Roll. Attention 
was drawn to the fact that out of 864 Royal Warrant 
holders who might reasonably be expected to be on the Roll 
only 382 had actually been enrolled. This appeal has 
already been productive of excellent results.

The Minister of Health has issued an appeal to National 
Health Insurance Committees to assist the national scheme 
by taking the necessary steps to become enrolled, pointing 
out that the example set by public bodies is of the utmost 
value in inducing private employers to accept the obliga­
tions of the national scheme.

Industrial Training.

At the end of April, 1921, the number of men in training 
was 24,460. The following table indicates the distribution 
of the trainees as between Government instructional 
factories, other institutional training centres, and work­
shops :—•

Distribution of Men in Training.
April 26th, March 29th,

1921. 1921.
Institutional Training:

Government Instructional Fac-
tories ... 10,732 10,732

Other Instructional Training
Centres ................................. 5,762 5,852

Workshop Training:
Employers’ Workers ... 7,966 8,064

Total ......................... 24,460 24,648

Interrupted Apprenticeships.
Up to April 27th, 1921, 44,103 apprentices had been

accepted for training with 17,531 employers, as compared 
with 43,945 apprentices with 17,487 employers on March 
30th. Of the 158 apprentices accepted during the month 
ending April 27th, the largest numbers were under the 
general scheme (59) and under building (34) and engineering 
(33). The apprentices rejected up to April 27th numbered 
2,047, compared with 2,022 on March 30th. Of those 
accepted, 23,587 terminated training and 20,516 were still 
in training. The corresponding figures on March 30th were 
21,825 and 22,120 respectively. The number of apprentices 
who have received institutional training has increased 
during the month from 1,009 to 1,121.

During the present trade depression, employers on the 
whole have endeavoured to provide for continuity of 
training, and, where this has not been possible, efforts have 
been made to arrange for institutional training. 
Apprentices who have unavoidably been thrown out of 
employment will be given an opportunity for an extension 
of the period of training to cover the lost time.

General Statistics.
The number of disabled ex-Service men registered for 

employment at the Employment Exchanges on the 29th 
April, 1921, was 22,962 (including 4,351 in Ireland), as 
compared with 23,479 on 18th March, 1921.

The number of non-disabled ex-Service men on the Live 
Register on the 29th April, 1921, was 404,307 (including 
17,051 in Ireland). On the 18th March, 1921, the number 
was 355,387.

COTTON RE-CONSTRUCTION BOARD.
In the January issue of The Labour Gazette,*  an account 
was given of the scheme to be administered by this Board 
tor the relief of unemployment among cotton operatives; 
the scheme has been in operation since January 10th. 
At a meeting of the Board held in April, it was announced 
that in view of the continued depression in the cotton 
textile industry, and the consequent drain on the funds, it 
would be necessary to reduce, as from April 25th, the 
benefits payable under the scheme as follows:—Men from 
7s. 6d. to 6s. per week; women from 6s. to 5s. per week; 
boys under 18 years of age from 3s. 9d. to 3s. per week; 
girls or like age from 3s. to 2s. 6d. per week, and allow­
ances for children from Is. 6d. to Is. per week. A further 
meeting of the Board was held on the 29th April, and it 

decided that no further benefits could be paid after 
7th May, 1921. The funds of the Board are said' to have 
been exhausted snore rapidly than was expected in con-

* Reports of the Industrial Fatigue Research Board: No. 11; price 3s. net.* Page 11. 

sequence of the long continued depression in the cotton 
textile industry, and the increase in the number of claims 
since the commencement of the dispute in the coal mining 
industry.

ECONOMIC POSITION OF THE ENGINEERING 
AND ALLIED TRADES.

Statement by the Amalgamated Engineering Union.

The Labour Gazette for April contains (pages 179-80) a 
brief notice of a statement issued in pamphlet form by 
the Engineering and the National Employers’ Federations, 
on the present economic position of the engineering and 
allied industries. The Amalgamated Engineering Union 
have now issued a pamphlet of 31 pages in reply to the 
employers’ statement. The pamphlet criticises both 
generally and specifically the employers’ statement, and 
sets forth the Union’s proposals for dealing with the 
present position.

The Union contend that the object of the employers’ 
statement is “ what is called the ‘ creation of an atmo- 
“ sphere.’ It is an attempt to play on the minds of our 
“ members as well as on public opinion, so that everyone 
“ may be unconsciously compelled to feel, long before there 
“is any production of costing statistics, or of the details 
“ of the profit and loss accounts, that drastic wage reduc- 
“ tions are imperative.’’ The statement “ gives neither the 
“ amount of their (the employers’) costs, nor of their sales, 
“ still less does it afford any analysis of the several items; 
“ so that it fails to present even the beginning of a case 
“ for any reduction of wages.”

The Union’s statement deals, inter alia, with the foreign 
exchanges, the “ consumers’ strike,” the “ conspiracy to 
reduce wages,” foreign competition, the export trade, wages 
and the cost of living, and the cost of production. The 
views of the Union on the problem of the exchanges are set 
forth in a special Appendix. In commenting upon the 
employers’ statement on the question of foreign competi­
tion, the Union remark that at every conflict with the 
employers oyer wage rates and conditions during the past 
70 years, the same “ bugbear of foreign competition ” has 
been used at every recurring period of bad trade, but “ sub­
sequent events have shown the scare to have been an illu­
sion. . . . What is real is the universal, but temporary, 
falling off of demand,” The Union express the view that 
international trade is limited by the aggregate purchasing 
power in each country. “ Even the most drastic reduc­
tion of prices of British products will not increase the 
aggregate purchasing power of other countries. These 
countries will not, because they cannot, buy from abroad 
to a greater total amount that the total amount of their 
own purchasing power. ... It is the confident teach­
ing of political economy that no general reduction of prices 
or wages can, in itself, increase the total value of a nation’s 
exports.”

After referring to the restrictive effect on the home 
market (which is said to provide employment for something 
like 50 per cent, of the whole industry) of any reduction of 
wages, the Union express the opinion that the “ justifica- 
“ tion for leaving to the employers the exceptional gains of 
“ good years is that the employers in turn should stand the 
“ racket of bad years. The workman has no share in the 
“ gamble, and the wage earners’ standard of life ought to 
“be at all times maintained intact.” Before the Unions 
agree to any reductions in wages, therefore, the employers’ 
first step should be to put all their cards on the table, and 
they should produce an accountant’s certificate showing, 
for each of the past 10 years, as regards all firms associated 
in the employers’ federation, (1) the aggregate cost of 
production and working, (2) tne total net proceeds of sales, 
(3) the aggregate amount paid to the Government as 
Excess Profits Duty, and the proportion of that amount 
that has already been repaid, (4) the aggregate amount 
distributed to partners and stock holders of all kinds.

In putting forward their proposals for dealing with the 
present slump in the engineering industry, the Union 
criticise the Government’s policy towards Russia and 
Germany, as well as the proposal to impose a duty of 
33| per cent, on imports from countries having depre­
ciated currencies, and they express the view that “ the only 
“ way to increase our foreign trade is by adopting a policy 
“ of peace, the restoration of Europe and free trade.” As 
regards the action which might be taken by the employers, 
the Union consider that the costs of production can be 
reduced, without interfering with wages, by improved 
organisation in the British engineering industry; by less 
wasteful use of fuel; by reduced railway rates, or by 
securing the alternative of an efficient canal system; and, 
lastly, by reducing “ the tribute. which industry pays to 
ownership.”

The pamphlet concludes with the statement that “ ir 
“ a frank exchange of views on these subjects, the repre- 
“ sentatives of the workmen would gladly co-oper_ate ”
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INDUSTRIAL RESEARCH.
Labour Turn-over in Factories.

The Industrial Fatigue Research Board have issued a 
report*  entitled “A Statistical Study of Labour Turn­
over in Munition and other Factories,” labour turnover 
being defined as the rate of change in the working staff.

It is pointed out that this wastage of labour is un­
economic from the point of view both of the employer and 
of the worker, particularly where—as happens in a large 
proportion ot cases—the worker leaves within three 
months of starting work. In such cases, the time spent m 
teaching the worker is obviously almost wholly wasted.

It is also pointed out that systematic records of labour 
wastage may enable an employer to detect an abnormal 
rate of wastage in one particular department, or a sudden 
increase in the rate at a particular time. Such 
abnormalities may be due to unduly long hours, to un­
satisfactory hygienic conditions, to the faulty selection or 
workers for their tasks, to the appointment of an un­
popular departmental manager or foreman, to the intro­
duction of a piece rate which is regarded as unjust, or to 
other causes; and the possession of these records will call 
attention to such abnormalities and enable the employer to 
study the cause. . ♦

The most characteristic feature of all the Tables is the 
high rate of wastage in the first three months of service. 
It is suggested that vocational tests, to discover the 
aptitudes of applicants for employment, might serve to 
reduce this; judging \by observation only is not enough. 
In view of the large number who leave from ill-health or 
physical incapacity during this early period (the average 
three monthly loss frolm this cause rising in one factory as 
high as 14*6  per cent, in the case of married women and 
10*4  per cent, among single women) it is also suggested that 
the vocational tests should be accompanied, where possible, 
not only by a medical examination of applicants before 
taking them on, but also by -medical advice and supervision 
during their period of service.

It was also found that, broadly speaking, the wastage was 
higher in the case of married than of single women. This 
may be due partly to domestic circumstances, and partly 
to the higher average age of the married women (29-8 years 
as against 22.) . , . £

The “ survival ” rates, i.e., the proportion per cent, or 
workers joining at a given date who were still in employ­
ment at the same factory after three, nine, and twelve 
months, respectively, showed extreme variations as between 
one 'factory and another. Thus, percentages “surviving” 
at the end of three months varied from 24*1  to 89’2; at 
the end of nine months from 7*9  to 80-5; at the end of 
twelve months from 6*3  to 68-7.. The “ survival ” rate was 
in almost all cases markedly higher for single women than 
for married. Where separate records were available, the 
survival rate in the night shift was in all cases much lower 
than on the day shift.

These figures relate to munitions factories only; and 
during the war period only ; but corresponding figures 
obtained from non-munition factories during the post-war 
period show similar tendencies.

The average three-monthly loss through “ dismissals ” 
(excluding reductions of staff) ranged from 1*09  per cent, 
to 13*26  per cent., the proportions being slightly higher in 
the case of married than of single workers. Where it is 
possible to distinguish the reasons for dismissal it is found 
that dismissals for incompetence or unsuitability were 
more numerous than dismissals for unsatisfactory conduct 
or for bad time-keeping. It is suggested that there is room 
for improvement in the methods of selection of workers, in 
scientific instruction in their , work, and in the study of 
individual workers in the factory. In one factory where 
special attention was paid to the selection of workers, the 
average rate of loss for three months due to dismissal for 
unsuitability was only 3-2 per cent.

The average three-monthly rate of wastage through 
workers leaving voluntarily, for other than domestic 
reasons, varied from 1*52  per cent, in one factory to 35-43 
per cent, in another. More women leave of their own 
accord, either for a preventable reason or for no stated 
reason, than are dismissed as incompetent or unsuitable; 
and it is suggested that if the management were aware of 
the magnitude of this class of wastage, it might be largely 
reduced, e.g., by providing seats for workers, by studying 
improved methods, and in other ways.

The memorandum closes with a detailed examination of 
the records of a large biscuit factory, separate figures 
being given for periods before, during, and after the war. 
The average rate of wastage for three months was 25-20 
per cent, before the war; 43-44 per cent, during the 
war; and 27-96 per cent, after the war. The war figures 
are swollen by the introduction of a night shift, and by 
the employment of married women; if the figures be re­
stricted to single women and to the day shift only, the 
corresponding percentages are 25?2? 27*8,  and 18-8 per cent.

The rate of wastage in the first" three months of service 
was very high, being 45-3 per cent., 39-6 per cent., and

22-0 per cent, before, during, and after the war respec­
tively. The high figures are chiefly due to the large numbers 
leaving of their own accord, and in a less degree to those 
leaving for ill-health and physical incapacity.

Atmospheric Conditions in Boot Factories.
The Industrial Fatigue Research Board have also issued 

a memorandum*  entitled “ Preliminary Notes on Atmos­
pheric Conditions in Boot and Shoe Factories,” containing 
the results of an investigation carried, out in a number of 
boot and shoe factories, into the particular aspect of ven­
tilation which determines the physiological state of the 
person exposed to it, namely, the cooling power of the air, 
in order to correlate it with fatigue and production.

An instrument called a “ Kata-Thermometer ” was used 
in this investigation; this instrument is designed to 
measure rates of cooling which are dependent on tempera­
tures, humidities and velocities of air currents. These 
rates of cooling are expressed in figures denoting heat lost 
per unit area per second, and give some indication of the 
workers’ comfort (so far as this is dependent on ventilation) 
and consequent efficiency. The Kata-thermometer, how­
ever, takes no account of other aspects of ventilation; in 
particular, the avoidance of infection and the rate of change 
of air in a room, i.e., the replacement of stale air by fresh.

The principal conclusions of the memorandum, which 
is in the nature of a preliminary report only, as the enquiry 
has not yet progressed far enough to justify any definite 
conclusion as to the relations of atmospheric conditions to 
fatigue and efficiency, may be summarised as follows: —

The atmosphere should be cool and dry, and there should 
be a brisk air movement. Neglect of these conditions may 
cause physical disability and inefficiency.

The colour and texture of clothing .have a marked effect 
on skin temperatures, which are an index of the demands 
being made upon the heat-regulating system of the body.

There is some evidence that atmospheric conditions in 
a factory or workshop deteriorate as the day advances, and 
that this makes increased demands on the workers’ energy.

Systems of ventilation which are adequate in winter are 
not always adequate in summer.

Machinery in motion has an appreciable effect on atmos­
pheric movement. The ventilation of small rooms shut off 
from main air currents should not be overlooked. The 
relative positions of inlets and of outlets for air should 
be carefully determined, in order to avoid “short cir­
cuiting ” of fresh air currents.

For purposes of comparison, the results of an investiga­
tion carried out in an aircraft doping factory (where 
special attention is given to ventilation, owing to the 
danger of the processes) are also given. These show the 
advantages of high rates of cooling, obtained by frequent 
changes of air at a high velocity.

Multi-storey buildings have a slight advantage over 
single-storey buildings in the matter of ventilation. They 
have slightly higher rates of cooling, a narrower range from 
winter to summer temperatures, and a greater air velocity.

The experiments made suggest that the temperatures of 
the various rooms, and the rates of cooling therein, were 
not always adjusted to the occupations carried on in them ;• 
that “ clicking ” rooms were sometimes too cold in winter, 
and too hot in summer; that the summer rates of cooling 
in “ press ” rooms were below the standard recommended; 
and that air velocities were greater in summer than in 
winter. Presumably this was due to the opening of win­
dows in summer, and the question arises whether greater 
use could not be made of outdoor air velocities in winter 
also, while still avoiding draughts.

It was also found that the temperatures, and the rates 
of cooling, in lasting and finishing rooms, where heavy 
manual work is carried on, were unsatisfactory both for 
summer and for winter.

Store rooms, in which the work is sedentary, were too 
cold in winter; and in summer the rate of cooling in them 
was higher than in the lasting and finishing rooms, where 
heavy manual work is done.

PREVENTION OF ANTHRAX AMONG 
INDUSTRIAL WORKERS.

Establishment of Disinfecting Station in Great Britain. 
A Departmental Committee appointed by the Home 
Office reported, in 1918, in favour of the compulsory dis­
infection of raw material infected, or likely to be infected, 
with anthrax, instead of attempting to continue dealing 
with the matter by the regulation of factory processes 
alone. The Government adopted the Committee’s recom­
mendations; and the Anthrax Prevention Act was passed 
in 1919, giving powers to prohibit the importation of goods 
infected, or likely to be infected, with anthrax, either 
absolutely or except at any specified ports, and subject to 
any specified conditions as to. disinfection, etc. Provision 
was also made for the establishment and equipment of a 
disinfecting station.

Reports of tie Industrial Fatigue Research Board: No. 13; price 3s. net. 
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An experimental disinfecting station has now been built 
at Liverpool, and will shortly be opened. It is proposed, 
as a beginning, to deal only with East Indian Goat Hair 
and with Egyptian Wool and Hair; these classes will be 
permitted to be landed at Liverpool only, and the materials 
will be taken straight from the quays to the disinfecting 
station.

A memorandum* § * has now been issued by the Home Office 
giving a description of the disinfecting station, and of 
the processes of disinfection. An estimate has been pre­
pared (the details of which are given in the memorandum) 
which suggests that the cost of disinfection may be in the 
neighbourhood of 2fd. per lb. It is proposed that the dis­
infecting station shall be self-supporting, the cost being 
covered by a charge on the materials disinfected.

x vention of Anthrax among Industrial Workers, price 3d. net.
f These rates cover Sun ay w<>rk and all other work done by plough­

men, cattlemen, yardmen and ma1 e workers.
+ These rates also apply to herds, who are under contract to give 

constant service, and are payable throughout the year.
§ At p. 181.

alsOi«£ABG.AZ1?TTE- Decemter, 1920, at pp. 669 and 70", March 
1921. at pp. 125 and 126. April, 1921, at p. 181.
5 also Lordcm Gazette, 29th April, 192J, p. 34?0.

• From a despatch date 1 1921, from H.M.Representative at
Berlin.

f Deutscher ^iehsanneiger, 14th April, 19?1,

MINIMUM RATES OF WAGES IN 
AGRICULTURE (IRELAND).

An Order has been issued by the Agricultural Wages 
Board for Ireland increasing, as from 9th May, the 
minimum and overtime rates of pay for male labourers of 
20 years of age and over, and increasing the maximum 
values at which certain of the allowances granted to 
such men are reckoned for the purpose of the minimum 
rates. The rates previously in force for youths and 
women remain unaltered. The minimum rates now fixed 
are as follows : —

—
Males.

Females 
of oyer 

18 yearsOver 20 
years.

18 to 20 
years.

16 to 18 
years.

Minimum Rates for a week of 54 
hours:— s. d.

34 0
s. d. s. d.

19 6
s. d.
19 bGroup I areas 29 0

Group 11 areas 32 0 27 6 18 0 17 0

Inclusive Weekly Minimum Bates 
ior I’loughmen, &c.f 

Group I areas 37 6J 32- 0 22 6
Group H areas 35 6t 30 .0 il 0

The minimum rates now fixed for men of 20 years and 
over represent an increase of Is. 6d. a week in Group I 
areas and of 2s. in Group II areas oyer thdse previously 
in operation, whilst the maximum value at which board 
and lodging is Calculated, for the purpose of the minimum 
rates is raised by Is. 6d. a week. The .values taken for 
single meals, for the purpose of the minimum rates, have 
been raised in proportion, but those of other allowances 
(house, potatoes, milk, grass, turf, timber, etc.) remain 
unchanged.

FACTORY AND WORKSHOP ACTS, 1901-1920.
In the April issue of The Labour Gazette § details were 
given of the Draft of the Order in Council under the 
Ministry of Health Act, 1919 (Section 3 (2) (c)), by which 
the powers and duties of the Secretary of State in con­
nection with Sections 61, 97 to 100, 109 and 110 of the 
Factory and Workshop Act, 1901, will be transferred io 
the Minister of Health. Resolutions have now been 
adopted by the House of Commons, on the 14th April, 
and by the House of Lords, on the 26th April, approving 
the Draft Order in Council. In accordance, therefore, 
with Section 8 .of the Ministry of Health Act a definitive 
Order in Council may now be made.

With regard to the operation of Section 2 of the Employ­
ment of Women, Young Persons and Children Act, 1920, 
which now, governs the employment of women and young 
persons on the two day-shift system, notices have been 
published in The London Gazette from the 9th April to 
the 6th May, of 28 further Orders made by the Home 
Secretary. This makes a total of 53 Orders in all made 
up to the 3rd May under the Section.] p '

Employment of Women and Young Persons in 
Lead Processes.

The Home Secretary has given notice^ that he proposes to 
make three Orders in pursuance of the powers conferred 
upon him by the Women and Young Persons {Employ­
ment in Lead Processes) Act, 1920. This Act, which 
is construed as one with the Factory and Workshops 
Acts, 1901-1911, embodies the provisions of the Recom­
mendation concerning the Protection of Women and 
Children against Lead Poisoning adopted on the 28th 

November, 1919, by the General Conference of the Inter­
national Labour Organisation at its first session at 
Washington. A brief account of the general effect of the 
Act appeared in The Labour Gazette for January, 1921.*

Two of the three Orders proposed to be made arise out of 
Section 2 of the Act, which concerns processes involving 
the use of “ lead compounds.” This Section lay? down 
certain regulations which must be complied with where 
women or young persons are employed in any such 
process, where dust or fume from a ‘lead compound” is 
produced or the persons employed are liable to be splashed 
with a u lead compound.” The proposed Orders implement 
two of these requirements, namely, that the persons 
employed must undergo a medical examination at regular 
intervals, a record being, kept with respect to their health, 
and that suitable cloakroom, messropm and washing accom­
modation must be provided for their use. They are each 
of them based upon existing Regulations and Orders for 
other processes.

The third Order is proposed to be made under Section 6 
of the Act. Its purpose is to define the meaning of the 
term “ lead compound ” for the purposes of the Act, and 
to prescribe the chemical method by which it. may be ascer­
tained whether any particular compound falls within that 
definition. The provisions of the Act apply to processes 
involving the use of “ lead compounds,” as determined in 
this wav, and also of any mixture containing such , a com­
pound, but not of any alloy containing lead.

The notice with ^regard to these Draft Orders is dated 
the 29th April, 192*1,  and if the majority of the employers 
or workpeople concerned dispute the reasonableness of any 
of their requirements, the objections will be referred for 
settlement to a Referee appointed by the Secretary of 
State. Such objections must be made within 21 days after 
the date of the notice.

Pottery Trades : Piece Workers.
Publication of Particulars of Work and Wages.

Section 116 of the Factory and Workshop Act, 1901, 
requires particulars of work and of rates of wages to be 
published in a prescribed manner by the occupier of a 
textile factory, in order that each worker paid by the piece 
may compute the total amount of wages payable to him in 
respect of his work. Section 116 also provides that the 
Secretary of State may by Special Order extend the appli­
cation of these provisions, with suitable modifications, to 
any class of non-textile factories or workshops.

The National Council for the Pottery Industry—consti­
tuted on the 11th January, 1918, and recognised by the 
Ministry of Labour as a Joint Industrial Council—have 
recommended to the Secretary of State that these pro­
visions with regard to the. publication of particulars of 
work and wages should be applied to their industry, and a 
draft of the Special Order which the Home Secretary 
proposes to make in this regard has now been issued. The 
Order will apply to all factories and workshops in which is 
carried on the manufacture or decoration of pottery, with 
the exception of certain branches of the earthenware trade. 
These excepted branches are as follows: The manufacture 
of sanitary or drain pipes, of glazed or unglazed bricks, of 
un glazed or salt-glazed coarse ware (in a factory in which 
no other pottery is made), and of glazed or unglazed 
architectural terra-cotta made from plastic clay (in a 
factory where no lead is used).

The Draft Order was issued on the 19th April, and com­
munications with regard to it should be addressed to the 
Under-Secretary of State at the Home Office before the 
30th May next.

THE NATIONAL RELIEF FUND.
The tenth and final report on the administration of the 
National Relief Fund,T which covers the period from the 
30th June, 1919, to 1st March, 1921, has now been issued. 
The aggregate receipts of the Fund up to the 1st March, 
1921, amounted to £6,975,124. The total issues for naval 
and military relief amounted to £3,978,102, and for civil 
relief £2,668,019. The balance has already been allocated, 
and will be paid over shortly.

The report classifies the grants made from the Fund 
under the headings “ Military Relief ” and “ Civil 
Distress.” The largest grants made during the period 
covered by the report for the purpose of military relief 
were £250,000 to the Officers’ Association and £150,000 to 
the Unity Relief Fund, an organisation which has been 
formed by the amalgamation of the principal ex-Service 
men’s organisations. These sums were to be devoted to the 
purpose of providing temporary assistance for ex-officers 
and their dependants, and for the provision of employment 
for ex-officers and ex-Service men, or for their establish­
ment in trade or business in suitable cases.

The largest grant made during the period for the relief 
of civil distress was one of £700,000 towards meeting the 
war deficits, accruing •during the five years ending 31st 
December, 1919, of voluntary hospitals. The Central Com­
mittee on Women’s Training and Employment also

• At p. 7.
fCmd. 1272. Price 34. 
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received £500,000 from the Fund. This committee have 
now extended their activities to industrial as well as to 
professional training. They are in close connection with 
the Ministry of Labour, and have at their disposal the 
Ideal administrative machinery of the Ministry, A grant 
of £375,000 for the assistance of ex-Service men, of women 
war workers who, as a result of war distress or postwar 
unemployment, had definitely decided to emigrate has also 
been made. The report also gives particulars of numerous 
other grants made by the Committee of the Fund, and of 
the reasons .actuating the Committee in making such grants.

In commenting upon the objects of the National Relief 
Fund, the Committee remark . . . “it has through­
out l>een the aim of the Committee to decide equitably 
between the competing claims of civil and military- distress, 
though they have never felt themselves bound to attempt 
anything in the nature of an equal division of the Fund 
between these two main objects, particularly in view of 
the extent to which the demands upon the Fund wore con­
ditioned by the various remedial measures adopted by the 
Government.” The view is expressed, however, that what­
ever divergence of opinion there may be as to the wisdom 
or the adequacy of particular grants, there can be no 
question that the existence of the Fund has been the 
means of relieving a vast amount of suffering that would 
have otherwise been entailed by the War.

The administration expenses of the Fund amounted to 
£14,599 or only 0-209 per cent, of the total receipts. This 
abnormally low expenditure on administration is said to 
be due in no small measure to the assistance received from 
the Government, who allowed the Fund the privilege of free 
postage and telegrams, and who provided the administra­
tive staff by the loan of civil servants from various 
departments.

Details of the receipts and expenditure of the Fund from 
the 6 th August, 1914, to the 1st March, 1921, and of the 
various grants made during the period 1st July, 1919, 
to 1st March, 1921, are given in the appendices to the 
Report.

CARE OF DISABLED SOLDIERS IN GERMANY *
Responsibility for the welfare of disabled soldiers in Ger­
many is administered by a special Department, with a 
head office and with subordinate offices in each province. 
Every large town has its own office. Some 90,000 cases are 
registered as having passed through -the Berlin office since 
the Armistice. The main object of this organisation is 
to train the disabled and place them in employment. 
Courses in all subjects are provided. The number of men 
restored to full working capacity is reported to be very 
high, amounting to as much as 60 per cent, .in the case of 
the blind.

The placing of disabled men in employment is assisted 
by legislation, under which all firms employing more than 
25 workers are obliged to engage 1 or 2 per cent, of disabled 
men. Employment is found for all who are capable and 
willing to work. . The chief hindrance to complete success 
is the shortage pf houses.

Four-fifths of the cost of the scheme is borne by the 
Federal Government, one-tenth by the State Governments 
and one-tenth by the Communes- In addition, private 
subscriptions have been received for special purposes, such 
as the assistance of the blind and provision of furniture 
on marriage.

Pensions to disabled soldiers are under the control of 
another Department. The very numerous scales are 
carefully graded to meet all degrees of disability. The 
scale, however, does not permit a man who is totally in­
capacitated to live without assistance from his relatives. 
In addition, disabled men have various small privileges, 
such as reduced railway and tramway fares.

A recent article in the Berliner Tageblatt gave details 
of war disability, with special reference to Berlin and 
Brandenberg. The number of disabled in Germany, i.e., 
those whose capacity for work has been reduced by 50 per 
cept. or more, is roughly 300,000. Of these, 12,000 belong 
to the proyince of Brandenberg and 23,000 to Greater 
Berlin. The disability of these men is due to the .following 
causes: Arm wounds 25’5 per cent., arm amputations 
5’5 per cent., leg wounds 15-4 per cent., leg amputations 
9-6 per cent., head wounds 1’7 per cent., tuberculosis 11-8 
per cent., nervous dis,orders 7-2 per cent., kidney disease 
2-3 per cent., insanity 2-3 per cent., heart disease 1*6,  other 
and various 14-1 per cent.

There are stated to be 4^000 men who are blind as the 
result pf the war. A considerable number of disabled men 
are unemployed.

1920 and. their increase per cent, as compared with the 
second quarter of 1914 are shown in the following Table, 
the various mining districts being distinguished: —

Nature of Minerals 
and 

Mining Districts.

Underground Workers.
Surface 

Workers.Hewers and 
Trammers. . Others.

Net 
Earnings 
per shift 
4th Qr. 
of 1920.

In­
crease 
over 

2nd Qr. 
<?f 1914.

Net 
Earnings 
-per shift 

4th Qr. 
of 1920.

In­
crease 
over 

2nd Qr. 
of 1914.

Net 
Earnings 
per shift 
4th Qr. 
of 1920.

In­
crease 
over 

2nd Qr. 
of 1914.

Per Per Per
Coal. Mks. cent. Mks. cent. Mks. cent.

Upper Silesia 56’16 1,053 44*56 1,155 44*95 1,287
Lower Silesia 48’13 1,125 41*71 1,181 42*06 1,227
Dortmund .. 63*35 923 48*60 975 47’42 985
Aix-Ia-Chapelle .. 
Lower Rhine, Left

51’37 846 40*92 747 41*99

45*99

919

943Bank -66’11 977 46*71 836

Lignite.
39*64 1.036Halle....................... 42’77 926 40*50 1,028

Rhine, Left Bank .. 56*54 1,116 51’93 1,083 56’86 1,290

Copper.
Mansfeld .. 43*05 ■1,024 37*99 io2 ! 7 X6*33  ‘ 912

Other Metalliferous
Ores.

Oberharz 45*79 1.009 43*58 990 34*45 977
Siegen ....................... 53*94 972 41*50 902 38*88 858
Nassau-W etzlar .. 41*45 1,020 39’JI 1,024 37*03 1,002

933Rhine, Right Bank 44*42 887 40*12 918 36*46
Rhine, Left Bank .. 42*27 1,046 37*06 1,069 33’70 1,005

Salt.
Halle....................... 43*63 824 36’21 777 33’71 773
Olausthal 44’73 798 38’24 813 95’72 802.

It is not possible to take into account the changes—in 
respect of age, skill, etc.-—that have taken place in the 
three groups distinguished in the Table since 1914, and to 
that extent conclusions based on a comparison between the 
earnings per shift in the two periods are subject to qualifica­
tion.

If the number of men employed in each district and in 
each of the three groups be taken into consideration, the 
average increase for Prussia as a whole, as compared with 
the second quarter of 1914, is computed to. be about 956 per 
cent, for hewers and trammers, 1,014 per cent, for other 
underground workers, and 1,051 per cent, for surface 
workers. The average increase for all men together would 
be about 994 per cent., or, in other words, miners’ earnings 
at the latest date were, approximately, eleven times as 
great as those earned in the period preceding the war. 
[On the ofKer hand it is to be observed that the purchasing 
power of the mark in Germany is now only about one-ninth 
of what it was before the war,]

CHANGES IN WAGES IN DENMARK, FOURTH 
QUARTER OF 1920.

The issue for 7th May of the journal (Statistiske 
Efterretninger) of the Danish Statistical Department con­
tains figures bringing the data concerning the general 
movement of wages in the principal trades in Denmark 
down to the fourth quarter of 1920., (For information 
relating to the previous quarter see page 73. of The Labour 
Gazette for February, 1921),

The number of persons included in thq latest returns is 
approximately 108,500, and the industries most strongly 
represented are metal and engineering (30,000), building 
(10,800fe. food preparation (10,700), pottery, glass and 
cement (9,000), paper and printing (7,300), and textile 
(7,000).

The general result of the computation shows that, taking 
the country as a whole, the average houring earnings in the 
industries indicated had risen by 2 per cent, since the 
preceding quarter and by 304 per cent, since 1914. For the 
skilled workman the average earnings, rose from 2’35 kroner 
in the third quarter to 2-42 in the fourth, and for the un­
skilled workman from 1’94 to 1*97  kroner. Women’s earnings 
rose from aif average of 1-29 to 1-31 kroner per hour in the 
same period. The increase in the quarter under review 
is stated to be due to the operation of the national collective 
agreement of 28th May, 1920.

WAGES OF PRUSSIAN MINERS, 1914 and 1920.f
The average net earnings per shift of men employed in the 
mining industry in Prussia during the fourth quarter of 

WAGES IN CANADA, 1901-1920.
The March issue of the Canadian Labour Gazette contains 
a series of tables showing, for each of 21 occupations, repre­
senting the building, metal and printing trades and the 
tramway ’and steam railway services, the rates of wages 
per hour and the hours of labour per full week prevailing 
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STATISTICS OF RETAIL PRICES.

RETAIL PRICES IN THE UNITED KINGDOM.

in thirteen cities of Canada, in each year from 1901 to 
1920. The particular trades selected are considered typical 
of a sufficiently wide range of employment to make their 
publication-of value. So far as possible the rates shown for 
any year are those prevailing in the month of September. 
The figures are based on information obtained by Depart­
mental officers and correspondents, on copies of collective 
agreements, and on returns furnished to the Department 
by trade union officials and employers.

On the basis of these rates index numbers are calculated 
showing the trend of wages in each group of trades during 
the period covered.

The Summary table below, which is compiled from the 
fuller one presented in the Report, gives the index numbers 
showing the relative wages per hour and per full week 
a& compared with 1913 in each of the five groups, and for 
all occupations taken together.

(1913 = 100.)

• Since January 1st, 1918, members of crews on freight trains have been 
paid at , a rate per mile, .10,0 miles (or less), or ,8 hours (or less), as the 
standard for a day’s work, with provision for overtime at time and a half. 
Prior to January 1st; 1»18, the standard day was on the basis of 10 hours, 
with regular rates for overtime.

Index Numbers of Rates of Wages.

Year. . Building Metal Printing Train- Steam Average.Trades. Trades. Trades. Ways. Bailways®

Hourly Bates.

x901 . 60*3 68’6 60’0 64*0 70*8 64’9
1907 . 80'2 82’4 78’4 81’4 85*5 81’9
1918 . 100’0 100'0. 100'0 100'0 100’0 ioo'b
1914 . 100*8 100*5 102*4 101’0 101*7 101*1
1915 . 101-5 101*5 103’6 97*8 101*7 101*6
1916 . 102*4 106*9 105*8 102*2 104'9 105*2
1917 109*9 128’0 111*3 114’6 110*1 114*8
1918 125*9 155*2 123*7 142*9 133*2 135*1
1919 148*2 180*1 145’9 163’3 154*2 158*0
1920 . 180*9 209*4 184-0 : 194*2 186*6 190’3

Weekly Bates.

1901 . 69*3 72’8 66’6 65’7 69’8
1907 . 84*8 85’0: 79*3 82*2 — 83*9
1913 . 100'0 100’0 100'0 LOO'O — 100’0
1914 . 100 3 100*4 102*4 100*6 100*6
1915 . 100*5 101’2 103’6 97*4 101*0
1916 . .101*5 110*4 105’8 102*5 - _ 110*3
1917 . 108*8 124'0 111’3 115*1 -- 114:5
1918 123’8 146'7 123’7 130*3 J— 131*6
1919 - 142'9 165'3 145’5 150*5 ' — 151*0
1920 " 171’9 189’3 181*7 179’1 — 179:3

The indices relating bo the building trades rates are
based oh rates for 7 occupations 
electrical workers, painters,

(bricklayers, carpenters, 
plumbers, stonecutters.

labourers), those for the metal trades on 5 (blacksmiths.
boilermakers, ironmoulders, machinists, sheet-metal
workers), those for the: printing trades c>n 2 (hand com-
positors and cylinder pressmen), those for tramways on
rates Of conductors and motormen, and those for steam rail-
ways on 6 (goods train conductors, brakemen. engine-
drivers and firemen, telegraphers and section men). The
last cohunn is computed from the simple averages for the
21 groups taken together.

A further table gives the following index numbers based 
on sample rates of wages for unskilled labour in factories.
for miscellaneous factory trades and foir the luinberihg
industry. The first series is formed from 35 rates paid
m 15 different towns the second from 72 rates for occupa-
tions in cotton mills, the furniture, coachmaking, harness
and saddlery, boot and shoe, tobacco, meat packing and
pulp and paper trades; and the third from 15 rates paid to
workers in the lumbering and sawmilling trades

Index Numbers of Sample Rates of Wages.
(1913 = 100.)

Unskilled Labour Miscellaneous Lumbering and
in Factories. Factory- Trades; Sawmilling.

Year.
Hourly • Weekly Hourly Weekly Hourly Weekly
Bates. Bates. Bates. Bates; Bates. Bates

1911 .. 94’9 99*8 95’4 94’9 96*3 96*31912 .. 98*1 98*9 97*1 99’3 98*8 98*8
1913 100'0 100'0 ioo'o 100’0 100'0 100’01914 .. .101*0 100’3 103*2 102’9 94*7 94*71915 .. 101*0 100*0 106’2 105’8 89*1 89*01916 110*4 108*3 115*1 114*3 109*5 109*5
1917 .. 129*2 126*6 128'0 126*7 130’2 130*31918 .. 152*3 145*6 146*8 142*6 150*5 149*61919 .. 180*2 167*9 . 180:2 161'5 169*8 165*3  :1920 ... 215*3 198*3 216 8 192*9 202’7 191'4

* Feuilla FAUrale. 13th and 27th April, 1921
t Daily Intelligence,18th March, 1921. International Labour Office, Geneva.

STANDARD WAGES AND HOURS IN THE 
UNITED STATES, 1907-1920.

The March issue of the Monthly Labour Review of the 
United States Bureau of Labour Statistics gives index 
numbers showing the movement year by year, from 1907 
to 1920, of rates of wages and of hours of labour in a 
full week according to trade union wage scales in certain 
trades. - The index numbers of wages are based' on the 
union minimum rates as provided in agreements with 
employers. In some instances a considerable number of 
members are actually paid, by individual arrangement, 
more than the union agreements specify. The average 
wage received by union men, therefore, to some extent 
exceeds the prevailing union rate. From the two sets of 
figures in combination a third set has been calculated by 
the Bureau, indicating for each year the rates of wages 
per full week. In the following Table the indices for 1913 
are taken as the standard (=100)

Bates of . Wages, Full-time Hours Bates of Wages
per hour. per week. per Week full time.

1907 90 . 103 92
1908. 91 ' 102 93
1909 92 102 93
1910 .. .. 94 101 95
1911 96 101 96
1912 98 100 98
1913 ... .. 100 100 100
1914 102 100 102
1915 103 99 102
1916 107 99 106
1917............... 114 98 112
1918 133 97 130
1919 155 95 148
1920 -199 94 189

The figures relate to May of each year and apply only 
to persons employed at time-rates. The trades covered 
include-baking, .building and structural iron working, ro(id 
transport, stone-quarrying and working, metal working, 
machine woodworking, printing and bookbinding. From 
the Table it would appear that hourly rates of wages in 
these trades taken together were 99 per cent, higher in 
1920, while full-time hours per week have fallen by 6 per 
cent., the net result being an increase of 89 per cent, in 
the earnings for a full week.

WHITE PHOSPHORUS IN MATCH-MAKING.
BERNE CONVENTION ADOPTED BY AUSTRIA AND

CZECHOSLOVAKIA.*

The Austrian and Czechoslovakian Legations at Berne have 
informed the Swiss Federal Council of the adhesion, of their 
respective Governments to the International .Convention 
of 26th September, .1906, prohibiting the use. of white 
phosphorus in the match-making industry. Up to the 
present the following States have signed this Convention 
Germany, Austria, Czechoslovakia, Denmark, Spain, 
France, Great Britain and Ireland, Italy, Luxemburg, 
Norway, Netherlands, Poland,, Sweden, Switzerland and 
Tunisia.

REDUCTION OF BONUSES FOR 
JAPANESE SEAMEN.f

According to a. statement in the Japan Advertiser of 
20th January last, the expenses of certain Japanese shipping 
companies were reported to be 8:50 yen per ton per month, 
at the present time as against 3*30  yen in 1915 and 1916, 
3*80  yen in 1917, 5*50  yen in 1918, and 7’50 yen in 1919. 
The increase was felt with extraordinary intensity owing to 
the great depression prevailing in shipping. As a result it 
has become necessary for shipping companies to cut their 
working expenses as much as possible, and for this purpose 
some companies have replaced their seamen with others 
receiving lower wages, while in other cases the Japanese 
have been superseded by Chinese and Koreans.

Some time ago the Japanese Shipowners’ Union, the 
members of which include practically all the shipping 
concerns of importance in Japan, agreed to restrict 
high cost of living bonuses and other extra allowances to not 
more than 40 per cent, of the salaries or wages. They now 
find it necessary to make even further reductions, and it is 
proposed to reduce the existing rate by half. It is expected 
that an agreement between the shipping companies will soon 
be reached.

STATISTICS FOR 30th APRIL, 1921.*

SUMMARY: AVERAGE INCREASES SINCE 
JULY, 1914.

Principal articles of Food ........................ 132%
All Items included ... ... ... ... 128%

FOOD.
During April there was a further fall in the retail prices 

of food, the average increase at 30th April in the cost of 
the pre-war working-class dietary being about 132 per cent, 
above the level of July, 1914, as compared with 138 per 
cent, at 1st April. With the exception of fish, which was 
slightly dearer, all the principal articles of food contributed 
to this decline,, butter, margarine, eggs, bacon and milk 
showing the largest reductions in price.

In the following Table is given a comparison of average 
prices of the articles of food included in these statistics in 
July, 1914,’at the beginning of November, 1918 (just before 
the Armistice) and on 30th April, 1921*:: —

The following Table gives a percentage comparison of the 
level of prices at 30th April in relation to the prices of 
July, 1914, November, 1918, and 1st April, 1921:-— ‘

Article.

Average Price (per lb. 
unless otherwise indicated).

Average Inc. (+) 
or Decrease (—) 

at 30th April, 1921, 
as compared with

July, 
1914.

1st
Nov., 
1918.

30th 
April, 
1921;®

July, 
1914.

1st 
Nov., 
1918.

s. d. s. d. s. d. s. d. 8. d.
Beef, British—

Bibs ...... 0 I 8 2 1 + 1 31 + 0 5
Thin Flank .. 0 61 1 3 1 5i + 0 11 + 0 21

Beef, Chilled or Frozen—
Bibs 0 7i I 8 1 31 + 0 8 - 0 41
Thin Flank ..

Mutton, British—
0 41 1 21 0 9J + 0 41 - 0 fl

Legs ...... 0 1 8I 2 3$ +1 lit + 0 61
Breast .. .... 0 6i 1 11 1 51 + 0 + 0 41

Mutton, Frozen—
Legs ....................... 0 1 9 1 Si + 0 81 — 0
Breast....................... 0 4 1 1 0 61 + 0 2# — 0 61

Bacon (streaky)t 0 111 2 3 2 44 +1 51 + 0
Flour ... .. per 7 lb. 0 10J 1 4 2 1 + 1 2? + 0 9
Bread .. per 4 lb. 0 0 9 1 li + 0 71 + 0 4I

11Tea................................. 1 4 2 8 2 61 +1 °i 0
Sugar (granulated) 0 2 0 7 0 81 + 0 61 + 0 11
Milk. .. ... per quart
Butter—

0 0 81 0 91 + 0 bl + 0 1
Fresh .... ..
Salt .. .. ..

Cheese (Canadian or

1
1
0 8t

3
2
1

6
6 
»

2
2
1

81
6i
81

+ I 61
+ 1 41
+ 0 111

+ 0 
+ 0 
+ 0

1

U.S.)f ......
Margarine ...... 0 1 2 0 9I + 0 21 0 41
Eggs (fresh) .. each 0 0 Si 0 21 + 0 1 — 0 4
Potatoes .. per 7 lb. 0 41 0 71 0 81 + 0 4 + 0 1

* 1st May being Sunday, the prices relate to the previous day. Since the 
cate to which the returns relate there have been considerable reductions 
in the prices of some articles, especially milk, butter and bacon.

+ If this kind is seldom dealt with in a locality, the Returns quote the 
price for another kind locally representative.

Article;

Average Percentage Increase at’. 
30th April,' 1921, as compared 

With’ July, 1914.
Correspon­
ding figure 
for United 
Kingdom 

atLarge
Towns

(Popula­
tions over 

50,000).

Small
Towns and 

Villages.
United

Kingdom. 1st
Nov.,
1918.

1st 
April, 

1921.

Per cent. Per cent. Per cent. Per Per
Beef, British—

Bibs ...... 151 155 153
cent.

10S
cent.

154
Thin Flank ... 170 161 166 126 166

Beef, Chilled Or Frozen- 
Bibs .. 116 112 111 175 117Thin Flank 100 95 98 206. 105

Mutton, British—
Legs ....................... 169 168 169* 102 170Breast .. 181 168 175 106 181Mutton, Frozen-— c,. f
Legs 126' 117 122. 206 125Breast..................... .

Bacon (streaky)t 4. ..
64 64 64 217 68

164 145 155 142 165Fish ................ 130 112 121 167 118Flour................................. 132 139 136 ' 52 138
Bread ........ 132 133 132 55 134Tea: T.. 63 70 66 73. 69Sugar (granulated) 310; 290 300 241 302Milk .. : ... .» ..
Butter— /

Fresh.......................

165 . 178 172 : 141 .'181
120 132 126 107

Salt ' .. .. .. ;113 120 117 112.
j 136

Cheese (Canadian Or U.S.)t 135 134 134 130 137Margarine .. .. 33 31 32 97 46Eggs: (fresh) 104 83 94 412 K9Potatoes .. 98 65 .82 59 85
All above articles Of Food)

(Weighted Percentage > 134 130 132 133 138Increase). )

RENT, CLOTHING, FUEL AND LIGHT.
As regards rents, special enquiries have been made into 

tho increases which have taken effect under the operation 
of the Increase of Rent and Mortgage Interest (Restric­
tions) Act, 1920. The results of these enquiries showed that 
the average increase in the rents (including rates) of 
working-class dwellings between July, 1914, and 1st 
October, 1920, was about 39 per cent. Since that date 
there have been further increases in rates in some places, 
and the proportion of cases in which the increases per­
mitted by the Act have been collected has also risen, with 
the result that at 30th ’April, 1921, the average increase 
since July, 1914, in the rents (including- rates) of working­
class dwellings was about 44 per cent. Of this percentage, 
about one-half is accounted for by increases in local rates 
and water charges, and of the remainder, five-sixths is on 
account of the landlords’ responsibility for repairs.

As regards clothing, owing to the wide range of quota­
tions, both now and before the war, to changes in qualities, 
and in stocks held by retailers, and to variations in the 
extent to which different articles and qualities have been 
affected by price changes; it is impossible to make an exact 
calculation of the increase, in prices; but information 
as to the movements of prices of men’s suits and overcoats, 
underclothing and hosiery, textile materials, and boots, 
received from retailers in the principal towns, indicates 
that at 30th April the level of retail prices of clothing, 
quality for quality, taking goods of the kind purchased 
by the working classes, averaged about 210 per cent, higher 
than in July, 1914, as compared with between 220 and 
230 per cent, at 1st April. The reductions recorded during 
April were distributed over all the items of clothing 
included in the statistics.*

In the fuel and light group, the average increase in the 
retail prices of coal since July, 1914, was about 160 per 
cent, at 30th April. For gas the increase was nearly 100 per 
cent., for lamp oil about 210 per cent., and for candles 
(cheap kinds) about 180 per cent., while matches show a 
still greater increase. The last three items have, however, 
relatively small influence on the average movement in the 
fuel and light group, in which the average increase at 
30th April is estimated at nearly 150 per cent.

ALL ITEMS.
If the average increases in the cost of all the foregoing 

items are combined in accordance with their relative 
importance in pre-war working-class family expenditure, 
allowance being also made for the increase in the prices 
of soap, soda, domestic ironmongery, brushware and 
pottery, tobacco, fares and newspapers (estimated at an 
average of about 110 per cent.), the resultant figure for 
30th April, 1921. is about 128 per cent.t as compared with 
133 per cent, tor 1st April.

The result of this calculation (in which the same quan­
tities and, as far as possible, the same qualities of each 
item are taken in 1921 as in 1914) is to show the increase 
in the cost of maintaining unchanged the average pre-war 
standard of living of the working classes (i.ei, the average 
standard actually prevailing in working-class families before 
the war, irrespective of whether such standard was adequate 
or not). Owing to the variations in the amounts of increase 
in the prices of different, commodities, it, is probable that 
economies or re-adjustments in expenditure have been 
effected in many families especially in those cases where 
incomes have not increased so much as prices. On the other 
hand, it is probable that the standard of living has been 
raised in some families in which wages have been increased 
in greater proportion than prices. No allowance is made in 
the figures for any such alterations in the standard of 
living, as to which trustworthy statistics are not available. 
Average Percentage Increase since July, 1914: All items.

(Food, rent, clothing, fuel and light, etc.)

* A special article giving details of the changes since July, 1914, in the 
prices of the various items of clothing included in these statistics was 
given on pages 178-179, of the Labour Gazette for April.

t If the amount of increased taxation on commodities is deducted, the 
average increase at 30th April, 1921, was about 8 per cent. less.

Month 
(beginning 

of).
1915. 1916. 1917. 1918. 1919 1920. 1921.

January .. 10-15 35 65 85-90 120 125 165
February 15 35 65-70 90 120 130 151
March .. 15-20 35-40 70 90 115 130 141
April 15-20 35-40 70-75 90-95 110 132 133
May 20 40-45 75 95-100 105 141 128
Juhe 26 45 75-80 100 105 150

July 25. 45-50 80 100-105 105-110 152
August' .. 25 45-50 80 110 115 155
September 25 50 80-85 110 115 161
October .. 180 50-55 75-80 115-120 120 164 —
November 30-35 60 85 120-125 125 176 — •
December 35 65 85 120 125 169

Note.—The Labour Gazette for February, 1921, contained a 
full account of the scove and method of compilation of the above 
statistics.

(33175) 6
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• Information supplied through tbe courtesy of the Director of the 
General Statistical Department of France.

+ Information supplied through the courtesy of the Municipal Labour 
Office, Rome.
t Information supplied through the courtesy of the Municipal Labour 

Office, Milan.
§ Information supplied through the courtesy of the Municipal Statistical 

Office, Florence.
II Revue du Travail, April, 1921.
1 Information supplied through the courtesy of the Director of the 

Bureau of Social Statistics. Stockholm.

* The Chart is based on Returns furnished by various Trade Unions Which 
pay- unemoloyed benefit -to- their members. /Persons on strike .(&0., coal. . 
miners in October, 1920) or locked out,’sick, or superannuated, are excluded 
from the figures. Detailed figures are ■ riven on pace 241.

* Information supplied through the courtesy of the Canadian Depart­
ment of Labour, Ottawa.

f Information supplied through the courtesy of the.Federal Commissioner 
of Labour Statistics; Washington.

I Information supplied through the courtesy of the Government 
Statistician of New Zealand.

ITALY.
(a) Rome.f

The general level of food prices in Rome in April shows 
an increase of 11’8 per cent, as compared with the pre­
ceding month, and a rise of 332 per cent, as compared with 
the first half of 1914. If the prices of other household 
necessaries (clothing,. fuel, lighting, rent,. etc.) be also 
taken into consideration, the general level,in April shows 
an increase of 6’9 per cent, as compared with March, and 
of 311 per cent, as compared with the first half of 
1914. The basis of the foregoing computation is the cost 
of satisfying the weekly requirements of a working-class 
family consisting of two adults and three children.

relate to the principal towns of Sweden taken together; 
but if the same budget be taken to apply to Stockholm alone, 
April shows a decrease of 4’3 per cent, as against March, 
and an increase of 147 per cent, as compared with July, 
1914.

Percentage Increase in Retail "Food Prices 
since July, 1914.

The weekly cost of maintaining the pre-war standard of 
living in Milan in the case of a family consisting of five 
persons, at the prices current in April, 1921, shows, as 
regards food alone, an increase of 1*5  per cent, when com­
pared with the preceding month, and of 498 per cent, as 
compared with the first half of 1914. The total family 
expenditure (including also the cost of clothing, rent, and 
heating and lighting), shows in April an increase of 1-7 per 
cent., and is 478 per cent, higher than in 1914.

The
States_ ______ x. - . - ..
preceding month, and 28 per cent, lower than that of 
April, 1920, but was 49 per cent, above the level of July, 
1914. In the computation of the general level the various 
articles of food are weighted according to their respective 
importance in consumption.

FOOD PRICES—GENERAL SUMMARY.
Percentage Increase in the retail PRICES OF FOOD 

in the Various Countries at the undermentioned 
DATES, AS COMPARED WITH JULY, 1914.

with July, 1914.
UNITED STATES.!

general level of retail prices of food in the United 
in April was 2’6 per cent, lower than that of the

BELGIUM.|J
The index number of the cost of food required by families 

whose incomes (in .1910) fell below 5 francs per day, at 
the prices prevailing on 15th March, 1921, was 334 per 
cent, greater than on 15th April, 1914; the corresponding 
expenditure by families whose incomes ranged from 5 to 8 
francs showed an increase of 335 per cent., while in the 
highest income class (8 francs and over) the rise was 340 
per cent. In the computation of the general index number 
allowance is made for the relative expenditure upon the 
various items of food entering into the dietary of the 
standard families considered.

The general .level (unweighted) of retail prices of food 
and other necessaries on 15th March, 1921, as computed 
from returns of retail prices in 59 localities, shows a decrease 
of 5*3  per cent, as compared with 15th February, 1921, but 
an increase of 311 per cent, as compared with April, 1914.

NEW ZEALAND.!
The index number of retail prices of food in April based 

on returns relating to 25 representative towns in New 
Zealand shows a decrease of 0.3 per cent, when compared 
with the preceding month, but is 69 per cent, above the 
level of July, 1914. In the computation of the general 
index numbers regard is had to the relative importance 
of the various groups of commodities in consumption before 
the war.

SWEDEN.^
At the prices prevailing in April the cost of maintaining 

the standard pre-war budget of a typical Swedish house­
hold in the matter of food, fuel and lighting, represents 
a decrease of 2’0 per cent, upon the cost in the preceding 
month, but an increase of 148 per cent, in comparison with 
July, 1914. The typical family is one consisting of a man 
and wife and two children, whose expenditure (in 1914) 
amounted to about £111 per annum. The above figures 
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FRANCE.• * * § *
The general level of retail prices in Paris of food, fuel 

and lighting in the month of April shows a decrease of 
8’6 per cent, as compared with the preceding month, but 
an increase of 228 per cent, over July, 1914. The computa­
tion of the movement of the general prices level is based 
on the pre-war budget of a typical Parisian family of the 
working class.

GERMANY.
The issue of the Reichs-Arbeitsblatt for 15th April pub­

lishes for the first time an official index number repre­
senting the rise in the i( cost of living ” in Germany as a 
whole. According to this computation, the cost of 
necessaries assumed to be required by a family of five 
persons (man, wife and three children, aged 12, 7 and 1| 
respectively) was 81 per cent, higher in March, 1921, than 
in 1913-14. The standard budget of this family includes 
food, the rent of two rooms and a kitchen and the cost of 
light and fuel.

According to later reports in the German press the 
corresponding index number for April, 1921, is 794 per cent, 
above that of the pre-war period.

CANADA.*
The estimated weekly expenditure upon food by a family 

of five in March, 1921, as computed from returns of retail 
prices prevailing in 60 towns in the Dominion, shows a 
decrease of 6'0 per cent, when compared with that of the 
preceding month, but an increase of 78’3 per cent, upon 
the expenditure in July, 1914. If the total expenditure 
upon food, fuel, lighting and rent be taken into considera­
tion, the March figure shows a decrease of 3’9 per cent, as 
compared with February and a rise of 68’6 per cent, as com­
pared

EMPLOYMENT CHART *
SHOWING PERCENTAGE UNEMPLOYED OF MEMBERS OF 

TRADE UNIONS MAKING RETURNS.

> —Thick Curve = 1921. ---------Thin Curve = 1920.
- - - - - * Dotted Curve = Mean of 1911-20.

x The crosses indicate the maximum and minimum 
percentages of unemployed, in the months named, 
during the years 1891-1920.

retail prices overseas.
[N.B.—While the percentages given in the following para­

graphs and in the Summary Table are derived from the 
most authoritive sources of statistical information in each 
country, certain differences in the nature and scope of the 
data used, in the methods of combining such data and in 
the periods for which the rise is measured, suggest the need 
fgr caution in drawing conclusions from a . comparison 
between the figures for any two countries. It is also to be 
observed that in every case the percentage calculation ts 
based on the assumption that the standard of living is 
identical at the various periods compared."}

plate and-pottery industries, it was almost at a standstill. 
In agriculture and in the building trades, however, employ­
ment was generally fairly well maintained throughout the 
month.

The percentage unemployed among members of Trade 
Unions (mainly of skilled workpeople) from which Returns 
are received rose from 10'0 (or 10/5 excluding coal-mining, 
for which no figures were available for April) at the end of 
March- to' 17*6  at the end of April. This is the highest 
percentage of unemployment recorded by the Department 
for any date throughout the period of over 30 years for 
which monthly statistics are available. In industries 
employing- about 12*000,000  workpeople covered by- the 
Unemployment Insurance Act the percentage unemployed 
at 29th April was 15’0, as compared with 11’3 at 24th March, 
9*5  at 25th February, 8'2 at 28th January, and 5’8 at 31st 
December. The number of workpeople on the Live Register 
of the Employment Exchanges at 29th April was approxi­
mately 1,854,000, of whom men numbered 1,261,000 and 
women 448,000, the remainder being boys and girls. The 
corresponding total for 24th March was 1,414,000, of whom 
936,000 were men and 365,000 were women. Some unem­
ployed persons .in occupations not covered by the Unemploy­
ment Insurance Act do not register at the Employment 
Exchanges!, and these figures, therefore, do not fully 
indicate the total numbers unemployed.

In addition to those totally unemployed, 1,077,000 work­
people were registered as working systematic short time, at 
the end of April, in such a manner as to entitle them to 
benefit under the Unemployment Insurance Act or the Out- 
of-Work Donation Scheme. At 24th March the correspond­
ing number was 839,000.

The total number of vacancies notified to the Employment 
Exchanges, and unfilled at 29th April, was 34,000, of which 
10,000 were for men and 21,000 for women; the correspond­
ing number at 24th March was 41,000, of which 12,000 were 
for men and 25,000 for women.

Employment at iron; mines was almost at a standstill 
owing t,o the cessation of work at the coal mines; at tin 
mines it was again very bad, and at lead and zinc mines it 
continued slack. Shale miners continued to be well 
employed on the whole, At quarries there was a decline, 
especially at those producing limestone for blast furnaces, 
where employment was bad.

In the pig iron industry there was acute depression owing 
to the lack of fuel, and at the end of the month only 11 
furnaces were in blast. There was also a marked decline at 
iron and steel works, and many works were closed down; the 
number of workpeople employed by firms making returns for 
the week ended 29th April showed a decrease of nearly 50 
per cent, as compared with the week ended 19th March. In 
the tinplate and steel sheet trades only 35 mills were 
working at the end of April. The shortage of coal also 
caused increased unemployment in. the engineering and 
shipbuilding trades, the latter of which was also affected by 
the continued absence from work of the ship joiners, owing 
to the dispute which began in December last. In the other 
metal trades employment also declined and was very slack.

In some sections of the cotton industry trade showed a 
tendency to revive in the early part of April, but the 
increasing shortage of fuel prevented any considerable 
improvement in employment, and- unemployment increased 
as the month progressed. In the woollen and worsted 
trades employment showed a further decline and was very 
bad.

In the linen, jute, hosiery- and lace trades employment 
declined and was very slack; in the silk trade it also showed 
a decline and was slack. Employment in the textile bleach­
ing, printing, dyeing, and finishing trades was very bad in 
alb branches. With milliners in London employment was 
fait; in dressmaking and in the. bespoke section of the 
tailoring trade it was moderate; in the wholesale mantle, 
&Ci, trade it was slack. ; In the shirt and collar, corset, and 
felt hat trades employment QQntinued bad. *

Employment in the leather trades continued bad and 
short time was almost general. In the boot and shoe trades 
there was a slight improvement in certain districts. In 
paper manufacture much unemployment was reported, and 
with printers and bookbinders employment showed a decline 
and was slack- generally. .

In the building trades employment was fair on the whole; 
with painters, however, it continued slack. In the brick 
and cement trades it showed a decline. In most branches 
of jbhe woodworking group employment was bad.

Employment in the pottery trades, was completely dis­
organised by the coat stoppage; in the glass trades it was 
also seriously affected and was very bad. In most branches 
of the food’ preparation trades employment was moderate.

In agriculture some local scarcity of skilled workers was 
reported, but casual labour was often in excess of the 
^Employment with dock labourers, seamen and fishermen 

-was-seriouslyaffeeted-by the -coal-stoppage, .and at the end 
of the month there was much unemployment.

Florence.§
The index number representing the weekly expenditure 

of . a family consisting of five persons in Florence at the 
prices current . in April, 1921, shows, , as regards 
food alone, an increase of 0’8 per cent, when compared 
with the. previous month, and of 421 per cent, when com­
pared with the first half of 1914. The total family expen­
diture in April, including also the cost of clothing, rent, 
and heating, lighting, etc., shows an increase of 2'1 per 
cent, as compared with March, and 385 per cent, as 
compared with the pre-war figure.

EMPLOYMENT SUMMARY FOR APRIL.
The depression in employment, which had become excep­
tionally severe at the end of March in consequence of the 
continued decline in. trade, was made much more acute, 
during April, by the increasing shortage of fuel resulting 
from the general stoppage of work at the coal mines. In 
most/of the great; coal-using industries employment was 
greatly reduced, and in some1 cases, e.g., the pig iron, tin'- 

JAN. FEB. MAR. APL. MAY JUNE JULY AUG.-SEPT OCT NOV. DEC

1912

* It should be noted that the figures for the United Kingdom relate 
toFoodonlyf For all items the increase is 128 per cent. (Seep. 237). fThe 
increases shown are for families Of the lowest income class': in March 
the increase for-all working-class families ranged from 334 to 340 per cent. 
J Fuel and lighting are ■ also included in these figures; § Figurpsfof 3rd 
Quarter, [| Figures for August/ 5' IheluderTont,- fuel; and lighting/

Country.
July, 
1916.

July,
1917.

July,
1918.

July.
1919.

July, 
1920.

Latest figures
available.

Rise. Date.

Per 
cent

Per 
cent.

Per 
cent.

Per 
cent.

Per 
cent.

Per 
cent. 1921.

UNITED KINGDOM .. 61 • 104 1101 109 158 132* 30 April
FOREIGN COUNTRIES. 

Belgium!
46

359 334 Mar.
Denmark .66 87 li2 162 176 Jan.
Finland ■.. 882 1007 Feb.
France (Paris)i 32 83 106 iei 273 228 April.

„ (other Towns)! 42§ 84§ 144$ 188§ 2885 329 1st Qr.
Germany! .. ..
Holland (Amster-

■ ••
42 li7

794 April.
76 lid 99 Mar.

dam).
Italy (Rome) 11 37 103 106 218- 332 April.

„ (Milan) .. 
„ (Florence)

..
84

225 210 345 498 April
47 198 178 313 421 April

Norway 60 H4|| ; 179 189 219 208 / Feb.
Sweden! 42 81 168 210 197 148 April
United States 9 43 64 86 115 49 . April

Overseas Dominions
Australia 30 26 31 47 • 94 81 Mar.
Canada 14 57 75 86 127 78 Mar.
New Zealand 19 27 39 44 67 69 April
South Africa.. 16 .28 34 39 ; 97 60 Mar.
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UNEMPLOYMENT IN INSURED TRADES

Total Unemployment. Short Time.

Industry.

Males. Total. Males. Total. Males. TotaL Males. Total.

+

432 38 682 117

Trade.

. Total Textiles

+
Grand Total

1,305,759 493,483 +444,036-1,799,242 524,007-+ 353,237 + 90,799 553,310

679
9,457

2,359

2,496
2,439

639
746

228
780

18
676

1,610
494
208
134
571

1,268
112

2.570
125
338
194
363

2.107
164
658

941
1,636

40
552 

1,045
143

7,129
3,017 

10,032 
94,958 
13,118 
11,557

398
53 

. 877 
14,943 
1,609 
7.760

105,587
26,414
90,353

223,159
27,072
33,041

86
10

265
2,801

175 
713,

198
1,246

339
1,511

1,155
4,720

16
774

1,674
262

31
3

79 
5,319 

716 
2,933

Number of Unemploy­
ment Books and Out-of­
Work Donation Policies 

remaining lodged 
29th April, 1921.

Fe­
males.

425
703
131

16
8
5
7
7
8

246

Inc. (+) or Dec. (—) as 
compared with 
24th March, 1921.

Fe­
males.

Inc. (+) of Dec. (—) as 
compared with 

24th March, 1921.

105.189
26,361
89,476 

-208,216
25,463
25,281

Fe­
males.

4,156
1,702 

. 869 
1,463 
1,604 
3,402

77
6,209

300
1,929

121
650 

8,246
519

2,828

168 
2,114

762

Number of Short- 
Time Workers claiming 

U.L Benefit and 
Donation on 

29th April, 1921.

Fe­
males. '

* Short time and broken time are not reflected in the figures. In the 
mining and textile industries a contraction in the demand for labour is 
generally met by short-time working.

! The percentage is based on returns relating to carpenters and 
plumbers.

I In these figures coal mining is excluded in April, 1921 and included in 
- March, 1921 and April. 1920. If coal mining is excluded throughout, the 
percentage increase is 7*1  over March, 1921, and 16*5  over April, 1920.

§ Owing to the dispute in the coal mining industry, almost all the iron 
mines were closed.

|] Comparison of earnings is affected by changes in rates of wages. -

7,509 
1,396 

795 
130 
73 
18
7 

43
8 

106 
167

4 
21 
16 
28 

1,798 
1.006 
1,339 
1,772 
5,970 

653 
2,993 

836 
1,262 

930 
569 
490 
919 

. 299 
693 

3,647 
479 
322 
106 
96 

345 
. 604 
1,987 
M00 

276 
488 

5,245 
884 
556 
846 

2,728 
-367

2,125
2,073

971 
2,023

2,175 
10,879

644 
31,100 

5,687
988

Textiles:—?
; Cotton ..’ ..
■ Woollen > .-. 
.. Worsted i.._ ..

Linen
Jute ... 
Hosiery ... 
Lace . ..
Other Textiles ..'
Bleaching, etc. ..

1
1
5
6

5,060
6,745
3,964

218,425
72,144

6,828
32,298
21,207
4,098

13,798
5,592
3.174

12,303
5.175

14,662
30,271
3,408
4,lb7

843
1,051
6,634

770
12,895

1,531
124
481

3,689 
.145 

86
68

1,858
17.

The following Table shows, by industries, the number of 
persons whose unemployment books or out-of-work donation 
policies remained lodged on 29th April, 1921: (1) in 
respect of total unemployment, and (2) in respect of short 
time. The persons included under (2) are employed in 
establishments where: owing to the depression in trade, 
the number of working days has been reduced on a 
systematic basis, in such a manner as to entitle claimants 
to benefit under the Act or to out-of-work donation*  —

TRADE UNION PERCENTAGES of UNEMPLOYED. 
Trade Unions with a net membership of 1,338,731 reported 
235,737 (or 17-6 per cent.) of their members as unemployed 
at the end of April, 1921, compared with 10*0  per cent/at 
the'end of March, 1921, and 0.9 per cent, at the end of 
April, 1920. In addition, large numbers were on short time. 
In the following Table figures’are given for various groups 
of Unions : —

Boot and Shoe ' ... 
Shirt and Collar .. 
BeadymadeTailorini 
Paper, Printing an< 

Bookbinding.
Pottery ..
Glass ’... ’ ..
Brick .. ...
Cement
Food Preparation

3,002
2,795

224
528

6,561
3.522

154
6,727

354
2.522
1,035

265
8,685
3,416
1,965
1,432
1,858
4,323

241
514
227
815
407

1,303
57 

151
2,879
1,243

2,176
208

2,032
1,206
9,586
1,822
3,067 

104,901 
41,674

2,701
9,451
5,362

966
2,904
2;574
1,951

34,920
1,468
2,504
1,329
2,996

194
513
763

11,250
438

6,131
187
901

1,876
4,138
2,513

83
72

1,919
. 966

The number of persons insured under the Unemployment 
Insurance Act, 1920, was about. 12,000,000 on 29th April, 
1921, and the number registered as totally unemployed at 
that date was 1,799,242, dr 15*0  per cent., as compared 
with 1,335,206/ 11’3 per cent, at 24th March, 1921.

Payment of unemployment benefit or out-of-work 
donation is conditional on the “ lodging ” of an 
unemployed person’s insurance book or donation policy.

+ 22,108 
+10,066 
+ 28,687 
+ 57,754 
+11,793 
+ 8,045

+ 22,194 
+10,076 
+ 28,952 
+ 60,555 
+11,968 
+ 8,758

+ 2,500
+19,526
+ 754

* Sl1'80^18 workinS onl7 one day short-time per week, or reduced hours each day or on certain days, are not eligible for benefit and are not included.
t The decreases recorded this month are accounted for by the fact that while claiming out-of-work donation applicants were classified by occupation : 

on the transfer to unemployment benefit; they were classified, so far as possible, in accordance with the industry in which they are engaged.
I In the Table on page 187 of the Labour GAZETrE for April, the figures for “Boot, Shoe, etc., Trades” and for “Other Clothing” were inadvertently

697 
3,385 

931 
2,651
3,823 
8,262

130
2,177 
5,213 

. 3,544

6,923
1,720 
1,383 

665 
1,735
4.658 

494
17,335
1,193 
3,234 

811 
2,556 
9,017 
1,351 
4,373

3,656 
22,049
1,719

30,827 
5,783 
4,956 

- 1,000 
228 
155 
25 

191 
531 

1,327 
569

14 
100
29 
6+ 

4,459 
7,325 
7,641 

55,997 
30,877 

1,835 
15,861 
4,550 
3,529 

12,033 
• 3,327.

1,341 
3,503 
6,817 i 

19,001 , 
24,472 ; 
! 2,065
1,512 

. l;230 
1200" 
7,931 
1,848 

25,000
4,878

890
562 

26,510 
6,426
2.658 
3,027

16,808 
814

6490

10,651 
12,037
3,741 
3,089
1,424 

24,050

5,971
131,256
13,104 

. 23,327

6,771 
3,160 

333 
276

4,389
3,311
2,182
9,524
2.178
3.178
2,793 

,751
9,471 
•4.866 

r 3,770
11,385 
1L556 
9,631

9,442 
.768

7,402 
16,290- 
2,025 

.25,485:
6,602 

32,469 
61,368

7,400
46,258
12,849
3,862 

’ 6*702
1.178 

. 7,308
2,159 

10.596 
25,378 
18,157 

641-
5,563
1,168 
:963
2.677 

, .2,864 
733

7,812 
1,759 

<7,270
2,059. 
1,454 

132
< .374 , 
’Ml 

15,142 
Ji72k 

19.952 
1,364 

12,507 
/ 961 

39,938 
10.038 
2,687 
3,535 

28,092 
10,673

+ 1,691 
+ 66,733 
+ 6,632 
+ 5,149

+ 1,694 
+ 1,824 
- 78
+ • 60 
+ 1974 
+ 1,661 
+ 908 
+ 3,762 
+ 831 
+ 584 
+ 638 
+ 117 
+ 3,547 
+ 1,148 
+ 816

6,922

1L348
15,422
4,672
5,740

5,247
32,312
6J01 

133,433 
18,317 
26,871
13,694
4,«80
1,716

941
6,124
7,969 - 
-2,676 

26,859
3,371 -
6,407
3,604

+ 2,397
+ 2,724 
+ 3,219 
+ 621 
+ 1,422

+ 1,620 
+11,093

+ 1,731 
+ 66,285 
• 7,677 

5,292

3,304 
2,318 

130 
194

2,545 
2,929 
1,020 
6,332 

956 
922 
832 
480

5,654 
1,312 
1,472

+10,407 
+ 35,409 
+ 5,384

+ 7.564 
+ 1,613
— 2,760 
+ 5,680 
+ 862
— 3,819 
+ 1,547 
+12,047 
+14,636
— 8,289 
+19,765 
+ 4.939 | 
+ 227 
+ 4,026 
+ 746 
+ 4,795 
+ 1,840 
+ 3,316
— 508 
+10,818

789 
3,747 
1,109 
1.557 
1,312 
1,115 

838 
2,278 

935 
1,228 
4,081 

704 
374 
208 

83 
1,081 

848 
7,571. 
1.725 
6,427 

. 1,110 
+ 20,638 
+10,752 
+ • 973 
+ 1,969 
+ 15,312
— 49,504

+ 7>907 
+ 15;883 
+ 4,630

+ ! 55 
+ 217
— 31555 
+ 5,550 
+ '789
— 3;837 
+: 1J540 
+ 121090 
+ 14,644
— 8,395 
+19,598

* 41935 
206 

4'010 
718 

21997 
:834 

1*977  
11264 
41848 

136 
■754 
273 
295 
382 
546 
348

1,359
636 
535. 
434 

.225
52 

102
13 

739 
244 

5,584 
525 

6,151 
: 622 

+• 15,393 
+ 9,868’ 
+ 417 
+ 1,123. 
+ 12,584
— 49,871

DETAILED REPORTS ON EMPLOYMENT IN 
THE PRINCIPAL INDUSTRIES IN THE 
UNITED KINGDOM.

[Note.—The numbers of workpeople given in the 
following Tables represent the numbers covered by the 
Returns received and not the total numbers employed 
in the various industries. The comparisons of numbers 
employed and wages paid at different dates relate to 
the same firms at each date.]

COAL MINING.
A general stoppage of work at coal mines throughout the 
United Kingdom began on 1st April and was still in pro­
gress at the end of the month. The usual monthly 
statistics as to the number of workpeople employed in coal 
mining and as to the number of days worked are therefore 
not available for April. Particulars of the dispute from 
which the stoppage resulted are given on pages 228 and 2oo.

The exports of coal, coke and manufactured fuel during 
April, 1921. amounted to 660,747 tons, or 1,449,678 tons 
less than in March, 1921, and 5,944,467 tons less than m 
April, 1913.

IRON, SHALE AND OTHER MINING, AND
quarrying.

The cessation of work at coal mines resulted in the closing 
down of nearly all iron mines, during April. Shale miners 
continued to be well employed, on the whole, during the 
month. • rixi'Employment was again very bad at tin mines, very little 
work being done, while at lead and zinc mines it continued 
slack. At quarries producing limestone for blast furnaces 
employment was bad, the stoppage in the coal mining indus­
try having resulted in the closing • down of many of these 
quarries. The adverse effect of the dispute was also felt, 
in many instancesj at other quarries, where employment, 
on the whole, was worse than in the previous month.

(33175) 0 3

MINING.
Iron.—The usual statistics are'not available owing to 

the fact that nearly all the iron mines closed down during 
April in consequence of the dispute in the coal mining 
industry.

Shale.—Returns received from firms employing 3.095 
workpeople during the fortnight ending 23rd April show 
a decrease of 1*8  per cent, in the number employed, as 
com par ad with the previous month, but an_increase of 
1*3  per cent, compared with a year ago. The average 
number of days worked per week by the mines was d’OOj 
as compared with the same figure in the previous month*  
and in April, 1920.

Tin.—Employment at tin mines remained as in March. 
Very little work was done during the month, an’d where, 
mines remained open employment was slack.

Lead and Zino.—A.t these mines, including some which 
also produce fluorspar, employment remained slack. The 
dispute at lead mines in Lanarkshire continued during 
Apr1' QUARRYING.

Limestone.—During April employment at quarries pro­
ducing limestone for blast furnaces was bad. Owing to 
trade depression and to the cessation of work at coal mines, 
a large number of these quarries closed down during the 
month, whilst others worked either on short time or with 
reduced staffs. At quarries producing limestone other 
than for blast furnaces employment was only fair, on the 
whole, and was adversely affected by the coal dispute.

Sandstone.—At sandstone quarries, producing material 
for grindstones, employment was fairly good. At other 
sandstone quarries it showed a marked decline, and was 
only moderate, short time being worked in a number of 
cases.

Granite (road materials, setts, etc.)—Employment was 
moderate, generally, at quarries producing granite for 
setts; it continued fairly good at other granite quarries, 
but in some cases was adversely affected by the coal mining u 
dispute.

Slate.—Slate quarry men continued to be well employed; , 
on the whole, during April.

Basalt and Whinstone (road materials) .7+At basalt 
quarries employment remained good on the whole. At 
whinstone quarries it was reported as good in a number 
of districts, but in the Mid and West Lothians and in 
other localities it was bad, being affected by the cessation 
of work at coal mines.
. * The figures in this article show only the total number of days on 
which shale or stone was got from the mines and quarries included in the 
returns. It is not necessarily implied that all the persons employed 
worked every day the mines or works were open.

6,211
8,143

15,041
39,605

40,269
• 6,551

12,358
17,290
2,253

25,640
6,627

32,660 
61,899
8,727 

46,827- 
12,8^3
3,962
6,731
1,242

Building
Works of Construction other than Building 
Shipbuilding .. .. .. '
Engineering Trades (ihcl. Boilermaking, etc.) 
Ironfounding............................ .. >.. ...
Construction and Repair of Cycles, Motor ' 

Vehicles and Aircraft (excluding Engines 
and Body Work).

Construction and Repair of other Vehicles 
and Motor Vehicle Bodies.

Sawmilling...........................................
Furniture and Upholstering
Packing Cases, Wooden Boxes and Coopering 
Other Woodworking (including Brooms, 

Brushes, etc.)
Small Arms Ammunition, Filling' .. 
Explosives and Chemicals (including. Oils, 

Paints, etc.).
Workers at Coke Ovens, etc. .. .. . ..
Iron and Steel Manufacture ;. ....
Manufacture of Brass, Copper, Zinc, etc. 
Manufacture of Tinplate and Galvanized 

Sheets.
Electrical and Surgical Instruments, etc. .. 
Hand Tools, Cutlery, etc... - . .
Needles and Pins
Steel Pens, Dies, Seals, etc. .. .. ..
Wire and Wire Goods .. .. .
Bolts, Nuts, Screws, etc. .. . .. . .. 
Chains and Anchors i. .. . .
Hardware and fiollowware .. ..v J :.i,
Other Metal Goods, Shipbreaking, etc. 
Watches.Plate, Jewellery, etc. ..
Musical Instruments ... .. ... ...
Toys, Games, Apparatus, etc. .. .. ...
Rubber, and Rubber and Waterproof Goods 
Fellmongering, Tanning, etc...................
Saddlery,1 etc., and Manufactured Leather 

Goods.
Brick and Tile, etc... .: ' .. . ..
Pottery, Earthenware, etc. i. /.
Glass Trades (excluding Optical and Scien- 

. tifle Apparatus).
Hotel, College, Club,' etc., Service .'. 
Laundry Service ;./• .. . . ..^ ..
Commercial, Clerical, Insurance & Banking! 
Railway Service .. .. < .. ■'
Tramway:and Omnibus Service .. ■
Other Road Transport! .•.. ;, ^4$ 
Fishermen .. .. .. .. .. -
Seamen.. .. .. ' ... ..' ..
Canal, River, Harbour, etc., Service 
Warehousemen; Packers, Porters, etc.t 
Goal Mining..........................
iron Mining and Ironstone Quarrying 
Other Mining..
Quarrying (other than Ironstone) .. ; .
Olay, Sand, Gravel, etc., Digging , 
Paper Making and Staining . .. .....
Manufactured Stationery.. - .. . .
Printing, Publishing and Bookbinding 
Cotton .. •
Woollen and Worsted ..............  > .
Silk .. . .. /-•' .1?;' vr-'
Flax, Linen, and Hemp .. .. . .
Jute .. .. .. •• .. . ....
Rope, Twine, Obrd and Net Manufacture .. 
Hosiery.. ..
LaCe
Carpet and Rug Manufacture ...
Textile Bleaching, Dyeing, etc. .' .-.
Other Textiles ...........................................
Tailoring . ......................... ..
Dress, etjc., Making, Millinery, Furriers, etc. 
Hats, Caps and Bonnets .. .. :'. < - ■.. "
Corset Trade....................... .. .. ..
Button Trade .. , •.*.  .. .....
Gloves (except Rubber) *.  . . . . . "
Boot, Shoe, etc., Trades! ••
Other Clothing! ...................... ......
Manufacture of Food and Drink . .
Tobacco, Cigar and Cigarette Manufacture.. 
Public Utility Services ..
Oilcloth, Linoleum and Cork'Carpets 
Distributive Trades.. ... ■ ... / 
National and Local Government Service .. 
Professional Services .. ..
Entertainments and Games ..
Other Industries and Services ...... .... ,f . 
General Labourers!...........................................

Total ..... ;

•^,707:; +
9,484 + 

+81,369 +
49,034 +
2,476- +

21,424 +
5,718 +
4,492. +

14,710 +
6,191 ,+
2,074 +

11.345 +

26,531
3,519
1,644 

.. l;604
1,511

23;073

6,242
13>7

1,523
66,448
25,464
5.345
6,562

■44,900
11,487

Trade.
Member­

ship at end 
of 

April, 
1921.

Unemployed 
at end of 

April, 
1921.1“

Inc. (+) or Dec. (—) 
in percentage 

Unemployed as 
compared with a

Num­
ber.

Per­
centage

Month 
ago.

> Year 
ago.

Building! ........................ 84,535 4,379 5'2 + 1*5 + 5*0
Engineering and Ship- 538,561 116,2/5 21*6 + 7*4 +20*0

building. . 
Miscellaneous Metal . 75,892 12,632 16*6 + 3*5 +16*1
Textiles

Cotton ■....................... 74,454 7,661 10*3 + 2*1 • +8*8
Woollen and Worsted 12,695 1,944 15*3 + 3*>5 +14*2
Other ....................... 116,162 11,700 10*1 .+ 1*9 + 9*2

Printing, Bookbinding and 103,691 12,369 11*9 + 4*3 +11*3
Paper

Furnishing....................... 40,302 5,601 13*9 + 2*2 +13*6
Woodworking 57,214 4,818 8*4 + 1*3 + 8*0
Clothing :— 

Boot and Shoe .. 83,206 6,784 8*2 + 0*3 :+ 7*2
Other Clothing 87,653 7,450 8*5 — 0*1 + 7*8

Leather .. .. 13,928 . 1,931, 13*9 + 22 +13*1
Glass .. •• 1,400 72 5*1 . + 1'7 + 5*0
Pottery ' ' .. • • 44,000 40,000 90*9 +88*5 +90*8
Tobacco 5,038 2,121 42*1 + 8*4 +40*5

Total!....................... 1,338,731 235,737 17*6J + 7*6! +16*7!

7,160 + 3,271 + 13 + 3,284
3,020 + 1,834 + 2 + 1,836

10,111- + 8,201 + 36 + 8.237
109,277 + 37,154 + 706 + 37.86013,834 + 6,429 + 290 + 6,719
14,490 + 3,319 + 993 + 4,312

799 Z+ 348 + 38 + 386
2,323 + 1,107 + 40 + 1,147
3,319 + 668 + 394 + 1,062
1,310 292 + 49 341
3,534 ' + 697 + 466 + 1,163
3,330 + 1,701 + 235 + 1,936

15,599 + 4,784 — 51 + 4,733
660- ■ 298 + 10 288

31,874 + 9,852 + 472 +10,324
7,261 + 2,934 + 784 + 3,718
1,250- ' + 120 + 93 + 213
7,158 + 1,748 + 1,558 + 3,306
4,497 + 1,433 + 1,041 + 2,474
1,093- + 141 + 129 + 270
1,991 + 66 + 597 + 663
8,165 + 1,384 + 1,021 + 2,405
6,924 1,554 + 1,317 + 2,871

231 — 355 + 14 341
12,936 + 2,912 + 2,034 + 4,946

654 + 153 + 53 + 206
4,451 + 1,234 + 787 + 2,021
1,156 + 128 4 b7 + 185

916 r+ 127 + 121 248
16,931 + 2,392 + 3,107 + 5,499
3,935 + 1,299 149 + 1,150
4.793 + 512 + 699 1,211
1,600 + 1,098 + 75 + 1,173
3,972 + 1,247 + 1,039 + 2,286
5,084, -+ 2,334 + 478 + 2,812

666 _ 5 + 203 + 198
1,217 + 462 + 502 + 964

358 + 21 + 51 + 72
831 + 225 + 2 + 227.
415 + 347 + 5 + 352

1,308 + 64 36 + 28
64 + 52 + 7 + 59

158 + 102 + 7 + 109
2,887 + 1,336 + 6 + 1,342
1,489 + 409 + : 85 + 494’•* ‘ — 769 12 7812,m + 653 + 1 + 654

209 + 37 + 1 + 38
2,037 + 926 + 3 + 929
1,212 + 1,151 + 4 + 1,155

14,646- ’.+ 2,355 + 1,245 + 3,600
"0,567 + 665 + 969 + 1,634\t5si- * + 1,675 + . 2,214 + 3,889

323,329. + 4,130 + 24,296 + 28,426
113,818 + 9,954 +17.273 + 27.227

9,529 + 528 + 1,137 + L665
41,747 ‘ + 635 + 1,538 2,173
26,569 — 630 166 _ 796
5,084 + 286 + 1,770 + 2,056

16,702- 537 + 940 + 1,4778,166 + 705 + 973 1,6785,125 + 1,427 + 2,380 + 3,807
47,223 + 6,395 + 1,922 + 8,3176,643- 87 + 1,497 + 1,410
17,166 :+ 170 + 1,157 + 1,327
31,600 + 189 + 9,320 + 9,509

6,404 113 + . 415 + 528
4,381 ? + 132 + 1,524 + 1,656
1,356 166 + 159 71,814.. + 306 + 342 + '648

17,884 + 1,358 185 + 1,173
1,208 - > + 183 + 296. + 479

19,026 + 917 + 3,503 + 4,420
1,718 22 + 595 + 6171,025 + 222 + 56 + 278
2,357 + 473 + 89 + 562
7,827 .+ 2,085 1,375 3,460
2,658 + 1,083 .+ 7 + 1,090

169 + 40 + .15 + 55
140 + 29 _+ .23 + 52

3,777 + 1,129 + 756 + 1,885
983 — 1,864. + 16: 1,848

1,077,317 +141,827 +.96,828. +238,655

SUMMARY OF EMPLOYERS’ RETURNS
(a) Certain Mining and Metal Trades.

Trade.

Workpeople 
included 

in the 
Returns for 
April; 1921.

April;
1921.

Inc. (+) or Dec. (—) < 
as compared with a

Month 
ago.

Year 
ago.

Iron Mining....................... §

Days Worked 
per week 
by Mines.

§
Days. Days.

Shale' „ 3,095 6*00

Pig Iron .......................

Furnaces in 
Blast.

11
NO;
—100

No. 
-262

Tinplate and Steel Sheet
Mills Working.

35 -101 -464

Iron and Steel 42,390

Shifts Worked 
(one week).

209.067
Per cent. 

-49*2
Per cent.

—69*4

(b) Other Trades.

Number of Workpeople. Total Wages Paid to all
Workpeople.

Week Inc. (+) or Week Inc. (+) or
ended Dec. (--) o n a ended Dec. (--) on a

' 23rd 23rd’
April, Month Year April, Month , Year
1921. ago. ago. 1921. ago.U ago.ll

Per Per Per Per
cent. cent. & . cent, cent.

67,333 —11*0 -35*8 132,076 — 6*7 — 47:3
-13,779 —14*3 -27*3 25,277 -22*0 — 48*4

29,237 —,6*1 -14*7 48,650 —17*6 — 39*0
15;205 -23*8 -53*8 20,713 -24*1 — 59*5
6;456 -18*7 -28*4 8,112 —18*3  . — 55*3

12,873 — 5*3 -31’7 21,363 —-7*8 — 44*5
4,515 -11*3 -43*2 7,266 —17*2 — 59*5

13,297 — 3*6 - 6*6 23,274 —19*0 — 21*2
= 20,538 -7*8 -19*4 52,111 —13*0 — 42*9

W33 -10*8 -31*3 338,842 —13'3 ' — 45*9

50,182 - 1*1 -18*1 114,059 + 3*1 - 29*7
11,800 + 6*1  , —15*4 15,432 -10*5 — 29’8
19,118 — 1*6 -24*7 30,849 ; •+ 6*7 — 35*4

i 27,072 — 4’9 —11*4 79,519 — 6*9 — 13*1

8,110 -48*8 --47'9 17,067 -56*7 — 51*6.
6,656 -24*0 -43*2 20,019 —29*8 — 44*8
5,066 —24*3 -19*2 17,326 -25*3 — 11*1
9,462 —13*9 + 0*5 36,811 -21*0 + 12*7

55,959 — 1*0 -9*7 138,259 — 5*7 - 8'1

376,658 -94 -25*1 808,183 -12*3 — 33*9
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Division.

London .......................
Northern Counties 
North-Western .. 
Yorkshire
East Midlands ..
West Midlands ..
S. Midlands and Eastern
S. E. Counties .. 
Southwestern .. 
Wales 
Scotland
Ireland .......................

UNITED KINGDOM

Utales.......................
Females

The exports of tinned and galvanised plates and sheets 
in April, 1921. amounted to 23,326 tons, or 753 tons more 
than in March, 1921, but 86,470 tons less than in April, 
1913.

The production of steel ingots and castings, as returned 
by the National Federation of Iron and Steel Manufacturers, 
amounted to only 68,000 tons in April, 1921, compared with 
359,100 tons in the previous month, 794,000 tons a yeat 
ago.: The production .has been steadily, declining since 
September, 1920, in which month it was nearly 885,000 tons.

• See note t at foot of previous column.
+ Owing to changes in the industrial classification of a number of in­

sured persons, consequent upon the operation of the Unemployment Insur­
ance Act, 1920, as from 8th November, 1920, the "figures in- this Table are 
not strictly comparable with those in issues of (the Labour Gazette prior to that of December, 1920. ’ ' vtaz.jsixjh
page 240 Tabie and*note relatin£ to systematic short time claimant on * See Table arid * note relating to.systematie .sliort time on page 240. ;

The number of persons claiming unemployment insurance 
benefit or out-of-work donation in respect of days of.work 
lost owing to systematic short timej was 114,111 on 29th 
April, compared with 69,532 bn 24th March.

On the Tyne and Wear employment was bad. generally 
and worse than in March; short time, involving in many 
cases a loss of 3 or 4 days per week, was general, and laTge 
additions were made to the number of workpeople entirely 
unemployed. Conditions on the. Tees were very similar.

In. the Manchester district there was much slackness, and 
conditions were worse than in, the previous month'. 
Employment continued’-to be bad at Liverpool ’, .with much 
short time. _ At Crewe employment was moderate, but works 
were closed on Saturdays. At other towns in Lancashire 
and Cheshire it was usually bad and worse than in 
March. Employment continued to decline at Leeds and was 
bad with most sections j the amount jpf short, time increased 
towards the end of the month on account of restrictions in 
the use of fuel. It was bad at Sheffield, Bradford, and 
Huddersfield and worse than in the previous month.
- At; Nottingham employment" continued to decline’ half - 
time only being Worked. Similar conditions prevailed at 

Employment at Belfast was bad with most ;classes of 
workpeople, but at Cork it was ia-ir/ although, the previous 
month’s standard was not maintained. ’

According to Lloyd’s Register Quarterly Shipbuilding 
Returns, the gross tonnage of merchant vessels- under con*  
struction in the United Kingdom at the end of March, 1921, 
amounted to 3,798,593 tons, as compared with 3,708,916 
tons at the end of December, 1920, 3,394,425 tons at ..the 
end of March, 1920, and 2,063,694 tons at the end of 
March, 1913, The figure for March, 1921, however, does 
not represent the woi*k  actually in progress, as it include^ 
497,000 tons on which work had been suspended, and 
350,000 tons the completion of which had been postponed, 
owing principally to the joiners’ stoppage. The total com*  
menced during the quarter ended 31st March, 1921 was 
392,877 tons, 113,000 tons less than in the previous 
quarter. As regards the tonnage in preparation, but not 
commenced, there was a decline of 75 per cent, as compared 
with a year ago.

The above figures are exclusive of warships and merchant 
vessels under 100 tons gross.

Lincoln and Gainsborough. At Grantham the majority of 
men were working only 1| days per week. Employment 
continued to decline at Derby, where the majority of estab­
lishments were on short time, amounting in some cases to 
a loss of 3 days a week. At Leicester it was bad and worse 
than in March, large works being at a standstill for want 
of coal. In the Birmingham and Coventry district there 
was a further increase in the amount of unemployment and 
short time; most establishments were open for only 2 or 
3 days a week; the coal shortage was felt very acutely in 
the heavy engineering trade and resulted in reductions in 
staffs and in the number of hours worked; many men in 
motor car works were suspended. At Wolverhampton em­
ployment remained very bad in the motor car industry, but 
in locomotive works it was still fair.

At Norwich, Bedford and Luton employment continued 
to decline; short time became general and reductions in 
staffs were effected. It remained slack at Ipswich, Col­
chester and Chelmsford, and at the first-named town there 
were a large number of workpeople discharged..

In London and the Southern Counties employment was 
generally bad, and worse than in the previous month; at 
Swindon, however, it continued to be fair. In South 
Wales it continued to decline; most establishments were 
working short time or with reduced staffs.

In the Glasgow district it was worse than in the previous 
month, and short time prevailed. At Edinburgh, Dundee 
and Aberdeen the decline continued; ironmoulders at 
Dundee, who in March were fairly well employed, now 
being affected by the general depression.

At Belfast employment was bad with, all sections and 
showed a further decline. It was also bad at Cork.

TINPLATE AND STEEL SHEET TRADES.
Employment in this industry, which was already very bad, 
was further affected by the national Stoppage in the coal­
mining industry, and by the end of the month only thirty*  
five mills were in operation."'

The number of workpeople in these trades whose un­
employment books or out-of-work donation policies were 
lodged at Employment Exchanges at 29th April Was 26,871. 
In addition, there were 1,250 claimants for benefit in 
respect of systematic Short time.*

The following Table summarises the information received 
from those employers who furnished Returns:—■ -

Districts.
- Northumberland and 

Durham
Cleveland.. ...
Sheffield and Rother­

ham .. -..
Leeds, Bradford, etc;-.. 
Cumberland, Lancs, and 

Cheshire ..
Staffordshire^
Other Midland Counties 
Wales and Monmouth

Total, England and 
Wales ..

: Scotland •.. ..

Total ..

ENGINEERING TRADES.
The decline ; in 4 employinent in these trades continued 
during April,- and was accentuated by the shortage of coal. 
There were marked increases in the numbers unemployed 
and on short time.

The following Tablet showft the numbers and percentages 
of workpeople claiming unemployment benefit or out-of- 
work donation at 29th April, 1921: —1

SHIPBUILDING TRADES.
Employment in the shipbuilding and ship-repairing trades 
showed a further decline during April, and was very slack. 
The stoppage of work by the ship joiners continued through­
out the month and the coal shortage, resulting in curtail­
ment of power supplies and shortage of materials, also 
seriously affected employment.

The following Table*  shows the numbers and percentages 
of workpeople claiming unemployment benefit or out-of- 
work donation at 29th April, 1921: —

PIG IRON INDUSTRY.
The depression which prevailed in this industry in March 
was made much more acute by the stoppage at the coal 
mines, and at the end of April only 11 furnaces were 
reported to be in blast. Five of these were in the Cleveland 
district, two in Staffordshire, and one each in Derbyshire, 
Northamptonshire, Worcestershire, and Glamorganshire, 
At the end of March, the total number of furnaces in blast 
was 111, and at the end of April, 1920, it was 273.

The production. of pig-iron in April, 1921, as returned 
by the. National Federation- of - Iron and. Steel Manu­
facturers, amounted; to ; 60,300 tons as compared With 
386^000 tons in March, .and. 671,000 tons in April,-1920. '

The 6/ iji;. April,: 1921,. amounted io
123,583 tons, or 133,741 tons , less than. , in March, 1921, 
and 573,447 tons less than in Aprils 1913. i ,

The exports of pig-iron in April, 1921, amounted to 
11,048 tons, or 2,037 tons more than in March, 1921, but 
90,365 tons, less than in April, 1913.

IRON AND STEEL WORKS.
Employment at iron and steel works continued bad and 
showed a marked decline as compared with both the previous 
month and. a year ago. Many works were reported to be 
either entirely closed or working short time, some on 
account of slackness of trade and others owing to shortage of 
fuel caused by the cessation of production at coal mines. 
According to Returns received from firms employing 42,390 
workpeople, the volume of employment during the week 
ended 23rd April, 1921 (as indicated by the number of 
workpeople employed at each works, multiplied by the 
number of shifts during which work was carried oh), showed 
a decrease of 49’2 per cent, on the previous month and of 
69*4  per cent, on a year ago. The average number of ah if tam­
per man working, as shown by the Returns, was 4’93, 
as compared with 4*94  in March and. 5'57 a year ago.

MISCELLANEOUS METAL TRADES.
Employment in these trades was very slack, on the whole, 
during April, and was worse than in the preceding month; 
short time was worked to a very considerable extent. 
Employment in a large number of centres was adversely 
affected by the stoppage at coal mines. Returns were re­
ceived from the trade unions covering 75,892 workpeople, of 
whom 16’6 per cent, were stated to be unemployed in April, 
as compared with 13'1 per cent, in March, and 0’5 per 
cent, in April, 1920.

Brasswork.—Employment during April was very slack 
and worse than in the previous month. The principal 
trade union reported that of its 35,350 members 4,800 were 
wholly unemployed, whilst of the remainder 10,500 were 
working only 24 hours per week.

Nuts, Bolts, Nails, etc.—Employment at Blackheath and 
Halesowen was again very bad, while at Darlaston it was 
reported as quiet. At Birmingham, employment continued 
fair with shoe rivet and wire nail makers, but was Slack, 
and worse than in March, with cut nail makers who were 
reported to be working, on an average, only 3 days a week.

Cutlery, Tools, Bits, Stirfups, etc.—At Sheffield employ­
ment in the file trade was bad and worse than in March,' 
and the large' majority of the workpeople were reported 
to be on short time. A large amount of short time was also 
worked in the cutlery trades at Sheffield; employment with 
spring knife workers was reported as bad and worse than 
in March, but in other; sections of the cutlery trades, 
taken as a whole, it was fair. In the edge-tool trade at 
Wednesbury employment remained bad, while with bit- and 
stirrup workers and harness and saddle furniture maker#

The number of persons claiming unemployment insurance 
and out-of-work donation in respect of time lost owing to 
systematic short timet was 10,111 at 29th April, compared 
with 1,874 at 24th March.

On the Tyne and Wear employment continued to decline 
and, towards the end of the month, when the, effect of 
the coal strike was more acutely experienced, it became 
very slack; a large proportion of the workpeople were 
unemployed and of the remainder many were on short 
time, frequently working alternate weeks only. On the 
the Tees employment was reported as bad and worse 
than in the previous month. On the east coast,' it 
remained slack. With barge builders on the Thames 
employment continued to be very good, but with other 
sections of workpeople it was again slack. At Southampton 
there was a further decline and employment was described 
as bad. Conditions at Swansea and Avonmouth showed 
signs of improving, but, at the remainder of the Bristol 
Channel ports employment was very bad, at some yards 
being confined mainly to apprentices. The decline on- the 
Mersey continued, and at Barrow employment was quiet.

On the Clyde the effects of the joiners’ strike grew more 
pronounced and employment generally continued to decline, 
the numbers of unemployed being steadily augmented from 
week to week. At Dundee employment was very slack, 
short time being general.

• Owing to changes in the industrial classification of a number of in­
sured persons, consequent upon the operation of the Unemployment Insur­
ance Act, 1920, as from 8th November, 1920, the figures in this Table are 
not strictly comparable with those in issues' of the Labour Gazette 
prior to that of December; 1920.
t See Table and * note relating to systematic short time claimants on 

page 210.

No. of Workpeople 
employed, by firms 

1 making returns. •
Aggregate number of 

Shifts*

Week 
ended 
23rd 

April, 
1921.

Inc. (+) or 
Dec.'(-*•)  as . 
^compared-

, with a
Week 
ended 
23rd

April, 
1921.

Inc. (+) or ■
Dec. (—) as

• compared 
with a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.i

Per 
cent. ■

Per 
cent.

Per 
cent.

Per 
cent.

2,477
3,368

—74'4 
—62’6

>7-78’3
1—74:2

11,561
17,395

—76'3
—66'0

— 82'4
g-' 76'7

11,749
2,729

S 4-8
—31'7

-60’2
—37’6

58,913
14,453

-47'8
—25'9

—?64'9
— 41'4

3,653
4,395
2,892
3,698

—47'5
—16'2
—21'7 
—54'4

-61’4 
-*̂8 ’7 
-43'1 
-74'1

17,872
- - 22,555

11,511
17,668

-49'0
—12’1 
—29'5 
-48’1

—165'2
— 60'8
-59'9
— 78'6

34,961
7,429

—49’4
—47-9

—64'5
—69’3..

171,928
37,139

—49’9
-45'7

—" 68'7
72’4

42,390 —49'2 -65’4 209,067 -49'2/ — 69'4

The following Table summarises the information received 
from those employers who furnished returns as to the 
number of workpeople employed and the number of days 
worked by the quarries in the fortnight ended 23rd April: —

----

No. of Workpeople em­
ployed at Quarries in­
cluded' in the Returns.

Average No. of Days 
worked per week by 
Quarries working.*

Fort­
night 
ended 
23rd 

April, 
1921.

Increase (+) or 
Decrease (—) as 
compared with a

Fort­
night 

ended 
. 23rd
April, 
1921.

Increase (+) or 
Decrease (—) as 

compared with a

Month 
~ ago.

Year 
ago.

Month 
ago.

Year 
ago.

Limestone .. 1,621

Per 
cent.

56'7

Per 
cent. : 

— 55'4
Days. 
5'08

••Days:
+ 0'71

Days..
— 0'56

Sandstone .. .. 865 — 30'5 — 25'1 '5'41 + 0’66 + 0'32 ;
Granite .. ' .. 1,716 - 4'7 + 2'71; •5'76 — 0'07 + 0'33 ’
Slate 2,703 + 0'0 + 6’4 • 5’83 + 0'12 + 0'08
Basalt .. 1,017 —11'9 + 0'4 5'44 c+fi'25 + 0'84
Whinstone 310 - 20'7 — 19'3 5'05 - 0'17 — 0'75

Total .. .. .8,232 — 25'4 -20'9 5'55f + 0’40t + 0'07

Works.-

- Number of Works open. Number of Mills in operation.

At end 
/of 

April, 
1921.

Inc. (+) dr Dec. (—)
on a At end 

Of'
April,
1921..

Inc; (+) or Dec;.(—)
•on a

Month 
ago;

' Year 
agOi

Month 
ago.

Year
ago.

Tinplate 11 r.-£?|8 • • 67 : 35 — 42 —357
Steel Sheet .. — — ’6 — fe- 59 - +107 J

Total . .
380W

11 — 14 -.79 35 —101 -464

Number of Unem­
ployment Books and., 
Out-of-Work Dona­

tion Policies remaining 
Lodged at 

29th April, 1921.

Percentage 
Unemploy­

ment at 
29th April, 

- 1921.

Inc. (+) or 
Dec*  (—) in 
percentage 
as com­

pared with 
24th Mar., 

1921.

5,582 41'08 + 9'23
23;062 32'10 .+ 13'71
13,118 30'47 + 6'13
3,752 43'23 + 13'98

727 • 30'99 J — 0'98
226 14'87 ' -^7 5'13
733 15'83 . + 0'22
591 13'03 .+ 5*65

8,790 30’90 + 13'11
5,911 41'56 +$14'57

21,676 22'30 + 6'79
6,185 22'59 , +. 5'21

: 90,353 28'46 + 17’61

89,476 28’30 + 17’47 ■
877 71’07 : + 44’67.3

Division.

Number of 
Unemployment 

Books and Out-of­
Work Donation 

Policies remaining 
Lodged at 

29th April, 192L

Percentage of 
Unemployment 

at 
29th April, * 

1921.

, Die; (+) -or - 
Dec. (-*-)  in 

percentage as 
compared with 
24th Mar., 1921.

London .. .... . 29,212 20'14 + 1'84
Northern Counties 28,606 28'51 +17'04 '
North Western .. .. 34,509 15’72 + 4'65
Yorkshire .. 27,560 19'73 : + 9;.2it- .
East Midlands .. 12,057 18'76 ’ ■ + 6 22
West Midlands .. 47;888 29'34 +-4'91 --
S. Midlands and Eastern 14,585 : 19'78 + 3'56
S. E. Counties 6,611 17'75 + 1'62
Southwestern .. 6,977 ' 12'48 + 0'27
Wales .. .. 5,992 20'06 + 4'55
Scotland...................... 31J266 17:45 + 6'82
Ireland .. .. ;. ,4,968 < 1?'65 " + 2'43

United kingdom .. 250,231 20'21^ + 5'86

males .. .. .. 233,679 :20’00 + 5’95
Females .. 16,552 ■ 23’64 + 4’25

* See note • at.foot of previous column on page 241.
if The increase in the average shown, ’ as compared. with-a mdnth 

ago, is due to the closing of some quarries which were formerly working 
short time. . . B

. + T^e figures relate to the number of shifts during which the works 
were in operation, allowance being made for the numbers of men employed. 
No account is taken of the time lost by individuals owing; to absenteeism, 
&c., and it is not intended to imply chat the number of shifts shown was 
actually worked by all the men employed.

—

No. of Workpeople ... 
employed by firms , 

making returns.
Aggregate number of 

- L Shifts.:;

Week 
ended 
23rd 

April, 
1921..

Inc. (+) or 
Dec. (—) as 
compared 

with a
Week 
ended 
23rd < 

April, 
1921.

Inc. (+) of 
Dec. (—) as 
compared 

with a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.

Per Per Per PerDepartments. cent. cent. cent. cent;Open Hearth Melting
Furnaces 2,844 —65'4 -80'6- 13,727 —69'2 — 83'4Crucible Furnaces 240 —30'2 -58'9 ■ 737 —39'0 —' 75’7Bessemer Converters .. 37 —94'1 —96'9 153 —94'6 — 97'6Puddling Forges .. 771 —79'4 -89'8- 3,617 —75'4 — 90'7Bolling Mills .. ..

Forging and Pressing ..
8,959 -64'9 -78'0 38,965 —64'6 — 82'02,325 -36'7 -50'7 11,013 —32'O' — 58'3Founding ..

Other Departments ..
6;991 ^39'0 -43'1 38,369 —41'4 ■ —‘47'06,171 -33-8 —54’6 30,331 —37'6 — 61'5Mechanics, Labourers.. 14,052 -31'3- —48 ’ 7' •72,155 ^3'3 + ;5^3'

Total .. .. 42,390' -49’2 -65'4 209,067 —49'2 - 69'4

(33175) O 4
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at Walsall it was very bad and worse than in the previous 
month. At Redditch employment was fair with needle and 
fish hook makers, and fairly good with makers of fishing 
tackle: it was reported however, that many factories in 
these trades were working only three days per. week.

Tubes—Employment continued quiet at Wednesbury. 
At Birmingham there was a decline; employment was very 
slack, staffs having been reduced in . some cases, and, short 
time working increased during the month. At Landore 
employment was reported as very slack and worse than in 
March.

Chains, Anchors, etc.—At Cradley employment continued 
bad among anchor smiths and shipping tackle and shackle 
makers, and was again very bad with cable chain and block 
chain makers. Employment continued slack with anvil and 
vice makers at Dudley, where short time was reported as 
general. It was quiet in the axle and spring trade at 
Wednesbury.

Steel Metal.—Employment was bad and worse than in 
March in the majority of districts, and a good deal of 
short time was worked. In the Lye, Bilston, and Dudley 
districts, and at Wolverhampton, employment with iron 
plate workers was reported as very bad, while at Birming­
ham it was very slack, with a three day working week in 
operation.

Wire.—Employment was very slack in most districts, 
and large numbers were reported as unemployed at Warring­
ton, Sheffield and Birmingham. A considerable amount 
of short time was again worked

Stoves, Grates, etc.—Employment was bad and worse than 
in March with stove grate workers at Sheffield and Leeds. 
It. was estimated that nearly three-quarters of the stove 
grate workers, throughout the country were on short time 
during the month, many working only three or four days 
per week.

Hollow-ware; Locks, and Latches.—Employment among 
galvanised hollow-ware makers was reported as very bad in 
the Midlands generally, and rather worse than in the pre­
ceding month. The trade union estimated that , those still 
in employment were working, on an average, only three 
days per week. At Wolverhampton, however, employment 
was fair with galvanised tank and hollow-ware makers, but 
was slack with cast iron and tin and enamel hollow-ware 
makers. Employment was reported as very bad in the 
Wolverhampton and Willenhall lock and latch trade, most 
firms working only 25 to 30 hours per week.

The exports of hardware in April, 1921, amounted to 
8,205 cwte., or 230 cwts. more than in March, 1921, but 
15,971 cwte. less than in April, 1913.

The exports of hollow-ware in April, 1921, amounted to 
879 tons, or 8 tons less than in March, 1921, and 2,256 tons 
less than in April, 1913.

COTTON TRADE.
Notwithstanding some improvement in demand, employ­
ment in the cotton trade continued bad during April, and 
was much worse than in March.
' There, was . a considerable increase in the number cf 

operatives totally unemployed. For those remaining in 
employment, organised short time continued in the spinning 
section (generally not more than 24 hours a week being 
w;drked in the American Branch and 35 .hours in the 
Egyptian branch), and curtailment of production continued, 
in various forms, in the weaving section. This lack or 
response to the improvement in demand was chiefly due 
to the scarcity of fuel, consequent on the coal stoppage, 
which brought the works of many spinning and manufac­
turing firms to a complete standstill, while others were fast 
approaching that condition.

The. number of workpeople whose unemployment books 
or out-of-work donation policies were lodged at Employment 
Exchanges on 29th April was 81,369. In addition there 
were 323,329 claimants for benefit in respect of systematic 
short-time working.

Employment at Oldham was reported as bad at the end 
of April, both in the spinning and in the manufacturing 
departments; signs of improvement which were showing 
themselves during the month were neutralised: by the Cffebts 
of the coal dispute. In the Ashton, Stockport, and Roch­
dale districts, which are chiefly devoted to spinning, em­
ployment also continued bad. In all the above districts 
a large number of firms had to close down indefinitely, their 
supply of coal having been exhausted.

In the Bolton district employment continued bad, or very 
bad, in all departments. In the Leigh, Ghorley, and Man­
chester districts employment with spinners continued very 
depressed; the majority of mills in the Manchester district 
were working three days a week.

In all the principal weaving districts, including Burnley, 
Blackburn, Preston, Nelson, and Darwen, employment con­

tinued bad. In the Burnley district the number of operatives 
employed was less than half the number employed in April 
of last year, and their aggregate earnings, in spite of an 
advance in wages during the interval, showed a reduction 
of oyer 60 per cent.

It was reported that 80 per cent, of the cotton workers 
in Yorkshire were either stopped entirely or working very 
short hours.

The following Table summarises the information received 
from those employers who furnished Returns:^ V'*̂

—-

Number of 
Workpeople.

Total wages paid to 
all Workpeople.

Week 
ended 
23rd 

April, 
1921.

Inc. (+) or 
Dec. (—) : 

on a Week 
ended 
23rd 
April, 
1921.

Inc. (+)or 
Dec. (—) 

on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.*

Departments.
Per 

. cent.
Per 

cent. £
Per 

cent.
Per 

cent.
Preparing....................... 10,0)1 3 6 -20 3 18.649 + 35 —33’6
Spinning....................... 19,167 — 9’2 —28’4 33,608 — 0 3 —44’6
Weaving .. 25,270 -12 8 -45’4 47.218 —12’0 -56’5
Other ........................ 6,772 .tr 6’0 -30’7 19,779 - 5’7 —30‘8
Not specified .. '6,033 —23’7 —35’9 12 822 -15’7 -48*0

Total .. 67,333 -11’0 —35’8 132,076 — 6’7 -47’3

Districts. . 
Ashton ..: .. ; -V.‘
Stockport, Glossop and 

Hyde ...................

3,175 —13’7 —34’0 5,719 —21*2 —48*4
4,091 — 10'4 -31’4 7,054 - 0’6 -45*7

Oldham...................... 10,452 + 0’9 —11’3 21,550 +14’3 —31*7
Bolton and Leigh 10,761 — 3’8 -22’3 18,406 + 1’2 -37*5
Bury, Bochdale, Hey­

wood, Walsden, and 
Todmorden .. . * 7,999 —14 8 -27’9 14,629 -10 1 —45’5

Manchester .. • •r 4,384 -11’7 —31*1 - 7,456 —18’5 —44*8
Preston and Ohorley .. 3,855 - 8’9 —49’7 8,511 + 6’4 -52’0
Blackburn, Accrington 

and Darwen .. 6,(534 3’2 -46’0.' 0 16,732 + 7’0 -45’1
Burnley, Padiham, Colne, 

and Nelson 6,648 —28*9 —56 i. 16,429 —26*8 —61’7
Other Lancashire Towns 1,623 —39'0 -62’3 3,527 —20*7 -59’7
Yorkshire Towns 3,905 + 4’8 —28’1 6,579 — 3’8 -47’1
Other Districts .. 3,806 -18’7 —37’0 5,484 -25*7 -57’3

Total .. 67.333 -11’0 —35*8 . 132,076 — 6’7 -47*3

The following Table summarises the statistics of imports 
(less re-exports) of raw cotton, and the exports of cotton 
yarn, finished thread and piece goods in April, 1921, in 
comparison with March, 1921, and April, 1913: —

Description. April, 
1921.

Imports (less Re-ex­
ports) :—

Baw Cotton (includ­
ing cotton linters) 

(100 lb.) 
Exports of British 

manufacture,
Cotton yarn (1,000 lb.) 
Finished thread 

KI,000 lb.)
Cotton piece goods

395,692

8,853
1,089 

186,761+

502,611 834,829 — 106,919 438,637

18,579 73 9,726

118 781

A month 
ago,

1,870
587,5531

March, 
1921.

April, 
1913.

April, 
1913.

Inc. (+) or Dec. (—)
on

+ —
* 45,171

8,780

971 
231,932+

WOOLLEN AND WORSTED TRADE.
At the end of April employment was very bad. It was worse 
than a month earlier, in practically all branches of .the 
industry, largely owing to the effects -of the coal dispute. 
Many woollen and worsted spinners and manufacturers had 
closed down altogether until further notice, no further cur­
tailment of production by means of short time being pos­
sible.

WOOLLEN TRADE.
Employment was very bad, and worse than a month 
earlier. : i

In the Huddersfield district a number of firms were obliged 
to close down, for varying periods, as the result of the coal 
dispute; firms with more than one mill were concentrating 
their work in one of them. In the Leeds district there was 
a very marked decline; signs of improvement which had 
begun to appear were not realised owing to shortage of fuel. 
Many of the workpeople in this district were working only 
18 hours a week.

In the heavy woollen district (Dewsbury, Batley, &c.) 
employment was very depressed; short time was general, and 
several firms were temporarily closed down.

* Con:parison of earnings is affected by increases in rates of wages, 
t Thousands of square yards. i Thousands of linear yards.

^,'1921. EMPLOYMENT IN TH! UNITED KINGDOM.

In the Stockport and Rochdale districts employment was 
bad* the operatives in the Stockport district worked on.the 
average 26| hours a. week, the same as in the previous 
morith.

In Scotland employment was bad, with much unemploy­
ment and short time; it was reported that only about half 
the looms at Hawick were working at the end of the month, 
and many of these for only two or three days a week; some 
firms which had previously run for five days a week found 
it necessary to reduce to three.

The following Table summarises the information received 
from those employers who furnished returns: —

Number of 
i Workpeople.

Total Wages paid to 
all Workpeople.

Week 
ended: 
23rd1 

April, 
1921.

Inc. (+) or 
;Dec. (—) on a Week 

ended 
23rd 
April, 
1921.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago*.

Year 
ago.*

- Departments.
Wool Sorting
Spinning .. •• +8
Weaving .. ..
Other Departments
Not Specified .. ,‘.r.

Total .. ..

~300 
’3,268 
5,125.
4,352

734

Per 
bcent. 
— 8'5 
r-45’4 
—16’2 
—11’8 
+02’81

Per 
cent. 

—39’8 
—31*8  
—29’4 
-^20*9  
—19’2

£
686’ 

5,342 
8,230. 
9,065: 
1,954

Per 
pent. 
—12’7 
-^25’7 
-22’7 
—23’2 
— 2’3

Per. 
cent.

.-4 ^1
— 57’2 
■4 51’9
— 40:8 
—. 24’^

13,779 5-44’3? —27’3. 25,277 - 22’0 r- 48’4

Districts., r.s'1
Huddersfield District <■.. 
Leeds District .. ....
Dewsbury and Batley 
District...................

Other Parts of West 
Biding .. .. <

Total, west Biding 
Scotland ..
Other Districts .. . .-

Total .. ..

1,145 
p 97$

1,891

-r-14’2
’—22.’1

[hr 1’5

-13’1

30’1 
—46’9

—14*4
^-12’1

- 2,555
1,904

3,771
4,413

Uri
-25’0
-11'2

-41’4

- 50’3
- 63-3
- 40’4
^‘37’4

6,206
;4,169
3,404

- 7’8
— 5’2 
—31’3

—24’2 
—20’0 
—38’8.

12,643
7,484
5;150

--13:0 
-10’0 
^46^2

r — 46’7
— 39’3
T 60:7

"13,779 —14*3 "—27’3 25,277 -22*0- - 48’4

j Number of
, Workpeople.

Total Wages paid tb 
all Workpeople.

— Week 
ended 

23rd';
April,. 
1921.

Inc. (+) or 
Dec. (—) on a

Week 
ended
23 rd

April, 
1921.

Inc. (+) or 
Dec. (—) op a

Month 
ago.-

Year 
ago.

Month 
ago.*

Year 
ago.*

Departments.
Wool Sorting andf 

Combing .. .<
Spinning ... ...
Weaving .. ... • •
Other Departments
Not Specified

Total

~ 3,554
15,029 

-^5,524' 
3^17 

I w 1 1 1 
1 1 

'

Per 
cent.

-20’9 
—12’0 
—18’9 
—10’0'
“17’5

£

8,068
19,133
9,695
8,181
3,573

Per 
cent.

^17’2 
-21’5 

‘ -2P7
— 8’1 
-r- 1’9

Per 
cent.
-.4^:5
-39’9 
-44*7  
—22*2  
—39’1

'29,237 .^6’1 —14’7 48,650. -17’6 -39*0

Districts.
Bradford District.. 
Keighley District.. 
Halifax.District 
Huddersfield District .. 
Other parts of West 

Biding «*-

i 14,777
-4^938

3,350 
.2,370
 -b724-

Per 
pent.

^'3-’8’'
— 4’2 
--3’7

:422’4

9:fi

Per 
cent.-

—13’3
—16’0
— 4’1 

; --34’0

-!5* 8

£
25,226 
7,019 
5,004 
4,941

2,415

Per 
cent.

—16*7:  
^-15-1 
-15’2 
-24’8

-30'6

w 0 
1 

1 
1 

1 
1

Total, west Biding 
Other Districts .. ./

TOTAL ...

: 27,159
■2,078

6'2.
- 4’0

—15’3
“ 6-7

44,605
4,045

+L_18’2 
—11’3

-40’6 
-14’1

29,237 — 6’1 -14’7 48,650 -17’6 -39*0

In the wool-sorting departments employment was ex­
tremely bad; one-fourth of the trade union operatives were 
unemployed at the end pf April, and 95 per cent, of the 
remainder were on short time. In the wool-combing section 
employihent continued bad; with general short time.

In the Bradford and Keighley districts employment showed 
a further decline,; and..was. bad, with much short time and 
unemployment. In the Bradford district 95 per cent, of the 
power-loom overlopkets were*  r working 24 hours per week or 
less at the end obAfprit. Ip the Keighley and Halifax dis­
tricts there was. also a J decline; .and in the Huddersfield 
district there was a very marked decline in the numbers 
employed as compared with a month earlier.

» Oomparison of earnings is affected by changes in rates of wages.

The following Table summarifies the 'statiebics qf; impdrte 
(less re-exports) of raw wool, and the exports of wool, 
flannels, delaines and blankets in-April, 1921; in comparison 
with March, 1921, and April, 1913: —

Description. Apl.,1921. Mar., 1921. Apt, 1913.

, . lnc. (+) or; 
, pec, (—boil .

A mouth 
ago: *

’ April, 
1913.

Imports (less Re­
exports):-^, i

Baw wool) sheep or 
lambs) - 1001b. 

.Woollen and. worsted 
yarn l,()001b.

. 396,116 : 224,880 679,943 +-171,236 -283,827

< 579 8$5 2,903 ~ 246 •— 2,324

Exports of British - 
manufacture tr- 

Wool tops (100 lb;) .. 
Woollen yarn 1,000 lb. 
Worsted yarn 1,000 lb. 
Woollen tissues ;$ .« 
Worsted tissues 
Flannels and delaines 
Blankets ■ pairs

58,451
521

1,093
6,249f
3,926+ 

150t 
68,532

46527
552

1,102
6,223f
2,834+ 

174f
47:632

38,222
684

4,716
6,0281
4,6561 
3481 

'72,586

+ 11,924 
- 31

9 
+ 28
+ 1,092 

21 
+ 20,900

+ 20,229-
-6^

— 3,623

- . 4,054 -

LINEN TRADE.
Employment in the linen trade was very bad. Short time 
was general; and many works were entirely .closed down 
throughout the month.

The number of. workpeople in the flax, linen and hemp 
trades whose Unemployment books or out-of-work donation 
policies were lodged at Employment Exchanges at 29th 
April was 21,424. In addition, there were 41,747 claimants 
for benefit in'respect of systematic1 short time working.

The following Table summarises.the information received 
from those employers who furnished returns;— _

Imports (less re-exports') of- flax in April, 1921, amounted 
to 1,974 tons, as compared with 1,953 in March, 1921, and 
10,770 (of which 8,947 tons were from Russia) in April, 1913.

WORSTED TRADE.
Jln this trade also employment was very depressed in all the 
principal districts.

The following Table summarises the information received 
from those employers who furnished returns : —

Number of
Workpeople, • ;

Total wages paid to •. 
all Workpeople. :

Week 
ended 
23rd

April, 
1921'.;

Inc. (+) op 
Dec; (-r-) on a Week, 

ended.
23rd ; 

April'/ 
• 1921. :

-- Inc.; (+)' or+ 
Dee. (r+) oir.

Month 
ago.

Year 
ago.

Month 
ago?

Year-
ago.*

.Departments. 
Preparing ..
Spinning
Weaving .. .. ••
Other.. - •*
Not specified .. ...

1,908
3,446
5,385
3j515

951

Per. 
cent: 

—28X4 
—28'0 • 
-30’0 
— 13*2  
+.26; 1

Per 
cent. 

>—62’5 
-.64:6 
-52*0  
^26*2  
—54*4

£
' 2,395
- 3,640

7,070
6,421
1487

Per 
cent. 

,--29’3 
—28’5 
—30’4 
—16*6  
+25’6

Per 
cent: 
+ 69:9
— 71!6
— 59’9
— 32’6
— 634*

Total .. .. 15,205 —23’8 —53*8 20,713 —24’1 — 59’5

DISTRICTS. 
Belfast ..
Other places in Ireland..

6,728
5,066

-+14*8
—28’9

• -54’0 
—51’1

8,927
• 7,090-

-14’5
—31’5

— 59’4
— 51’9

Total, Ireland 11,794 -21*5 -52’8 W17. -22*9 56*4

Fifeshire .... ; •
-Other places -in Scotland

1,283
2,128

— 4’5 
—40'6

-3812
+6315

1,761
•2,935-

X 6’5
—36’4

— 48’0 
>—-73’5

1 Totalj Scotland .. - p 3,411 -30'7 —56:9 >4,696 —27’8, - 67'6

United Kingdom 15,205 -23’8 .-53’8 20,713 : —24’1- — 59’5

. Returns received from. firms in Ireland employing 10,688 
workpeople showed that nearly ,65 per. cent, bf^ the work­
people were working short time, averaging about 20 hours 
less than full time in the week ended 23rd April. In Scot­
land similar returns from firms employing 3,257 workpeople 
showed that practically air were working short time, 
averaging about 18 hours less than full time..... . .. ;

Exports of linen piece goods' im April^ 1921. amounted to 
2,757,500 square yards, as compared with 2,113,800 square 
yards in the previous month., and 18,548,900 linear yards 
in March,, 1913.

JUTE TRADE.
In Dundee and the surrounding districts-employment’4fl 
the jute trade was bad in April and the slight improvement 
which was reported towards the end of March was not 
maintained:-

The numbep of workpeople whose -unemployment books? ot 
out-of-work donation policies were lodged at Employment 
Exchanges at 29th April was 5,718. In addition, there 
were 26,569 claimants for benefit in respect of systematic 
short time Working. ? , . . -

•’Comparison of earnings is affected ly changes in rates nf wages, 
f Thousands of square yards: t Thousands of linear-yards.

(33175) D
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The following Table summarises the. information received 
from those employers who furnished Returns—

Departments.

Number Of
Workpeople;

Total wages paid to 
all Workpeople

Week 
ended.
23rd

April, 
1921.

Inc..(+) or
Dec. (-^) on a Week 

ended 
23rd

April, 
1921.

Inc. (+) or 
Dec; (—)' on a

Month
ago/..

Year
- ago.

Month 
ago.

Year 
ago.*

Preparing ... 1,667

Per 
cent. 

—11’5
Per 

cent. 
-21’1

£
1,785

Per 
cent. ‘ 
—12’8

Per 
cent. 
—54’6Spinning ....................... 1,919 —14’6 —22’5 2,144 -11’8 —52’8

Weaving ...... 1,966 -14’0 —26’6 2,278 -17’5 -57’8Other and not specified ?. 904 -40’8
4..

-48’4 1,905 —29’2 —55’6

Total .* 6,456 -18’7 --28’4 8,112 —18 3 —55 ’3

* Comparison of earnings is affected by changes in rates of Wages.

The exports of jute yarn of British manufacture were 
1,088,100 lbs. in April, compared with 1,406,300 lbs. in 
March, and with 3,846,100 lbs. in April, 1913. The exports 
of jute piece goods of British manufacture were 4,257,400 
square yards in April, compared with 5,902,800 square yards 
in March.

HOSIERY TRADE.
Dubing April employment in this trade was very slack 
arid showed a considerable decline ori the previous month. 
Unemployment and short time .were general. The number 
of workpeople whose unemployment books or out-of-work 
donation policies were lodged at Employment Exchanges at 
29th April was 14,710. In addition there were, 16,702 
claimants for benefit in respect of/systematic short time 
working.

In the Leicester district employment remained bad; more 
than one-half of the operatives reported upon were on 
short time, losing from 8 to 30 hours a week. In Notting­
hamshire employment on the whole was bad with over 
three-fourths of the workpeople covered by the Returns 
on short time, losing 3 to 31 hours per week. In Scotland 
there was a marked decline as compared with March.

The following Table summarises the information received 
from those employers who furnished Returns: —

District.

Number of
Workpeople.

Total Wages Paid to 
all Workpeople.

Week 
ended 
23rd ,

April,-
1921. "

Inc. (+) or 
Dec. (—) on a

Week 
ended 

23rd 
April, 
1921.

Inc. (+) or 
Dec. (—) On a

Month 
ago.

Year 
ago. .

Month
ago.

Year 
ago*

Leicester.......................
Leicester Country Dist. 
Nt>tts.and Derbyshire.. 
Scotland :•.-. ..
Other -Districts ;.. ...

- ’iiilUli

5,737'
1,543
3,732
1,484

377

Per 
cent.

5-3 
-3’0
— 1’5 
—16’3
— 2'3

Per 
cent. 

—35’5 
—23’8 
—24’1 
—38’6 
—34’9.

£
11,267
2,682
4,794
2,163

457

Per 
cent.
— 5’1
- 5’1 
—10’7 
—18’6 
+ 2’9

Per 
cent.

— 43’9
— 36'0
— 44’7
— 53’6
— 482*

Tqta l, United Kingdom 12,873 - 5’3 —31’7 21,363 — 7’8 — 44’5

Returns from firms employing over 6,000 workpeople 
showed that in the week ended 23rd April over 70 per cent, 
of these employees worked, on the average, about 23 hours 
less than full time.

.* The exports of cotton hosiery in April; 1921^ amounted 
to 31,374 dozen pairs, as compared with 38,529 dozen pairs 
in March, 1921, and 45,064 dozen pairs in April, 1913.

The exports of woollen hosiery in April, 1921, amounted 
to 68,768 dozen pairs, as compared with 64 918 in Match, 
1921, and 149,978 in April, 1913.

SILK TRADE.
Employment in this trade was bad during April and was 
worse than in the previous month, partly owing to the effect 
of the coal dispute. The number of workpeople whose 
unemployment books or out-of-work donation policies were 
lodged at Employment Exchanges at 29th April was 2,476. 
In addition there were 9,529 claimants for benefits in 
respect; of systematic short ;time working.

In the Macclesfield, Leek and Congleton districts, employ­
ment was bad, and showed a further decline; a. large 
number of operatives Were on short time, many working 
only three or four days in each week; in addition large 
numbers, were unemployed. In the Lancashire and West 
Riding districts,, employment still declined; practically alt 
the operatives reported upon worked short time and several 
firms closed down owing to shortage of ftteL In the Eastern 
.Counties, employment was reported as' fair- in Norfolk, and

. * ComparisQQ of earnings is affected by ehan^es4rj rates pLwages. 

as slack i’n Suffolk and Essex, though showing a very slight 
improvement in Essex:.

The following Table summarises the. information received 
from those employers who furnished Returns : —

Number 
of Workpeople.

Total. Wages paid 
to all Workpeople.

Week 
ended 
23rd
April,

1921.

Inc. (+) of 
Dec. (—) on a Week 

ended
23 rd 

April, 
1921/

Inc. (+) .or
Deb; (W on a

Month 
ago.

Year 
ago.;

Month
ago.*/

Year 
ago.*

Branches.
Per 
cent.

Peri 
cent, £

Per 
cent.

Per
Throwing...................... 611 — 6 6 —21:3 715 — 43 —32 0Spinning ...... 2,0.54 -r 8 :7 — 92 3,093 —19 8 —37 7Weaving 1,569 ^..2 1 -+L510 2,203 — 9‘9 —31 4Other .. 935 m 5-7 —14’5 2,043 -75 — 7 0Not specified i 359 + 1’4 —30/6 744 +13 6 —32 1

Total .. .. 5,528 — 'B’S; -14’8 8,798: —11 2 -29 7

Districts.
Lancashire rind W. Riding 

of Yorkshire 2,092 — 8 0 — 7:4 3,514: —18 7 —33 5Macclesfield, Congleton
and District 1,269 -70 —13.8 2,029 —15'1 —25’5Eastern Counties .. 1,227 + 02 —21 -6 2,052 + 4’1 —25’7.Other Districts, including
Scotland....................... -940 +-■4-9 —21’5 1,203 “ 2 1 —31 5

Total 5,528 — 5 5 -14 8 8,798 —11’2 —29*7

Reports received from certain firms relating to short time 
showed ..that about 85 per cent , of their workpeople worked 
short time to the extent of 20 hours each on the average 
during the week ended 23rd April.

The following Table summarises the statistics of imports 
(less, .re-exports) of raw and thrown silk, spun silk yarn 
and broadstuffs, and the exports, of spun silk yarn and 
silk broadstuffs. in April, 1921, in comparison with March; 
1921, and April, 1913:—

Description. April,
1921.

"March,
1921;

April,"
1913.

Inc. (+) dr Dec. (—) on

A month 
ago.

April, 
1913.

imports (Zgss
Raw silk lb. ” ' 9,868 35,506 29,603 '257688 lb,735
Thrown silk lb. 2,565 6,600 38,454 4,035 35,889
Spun silk yam lb. 13,416 11,900 61,070 + 1,516 — 18,254
Silk broadstuffs 4,436t . 6,179f 8;767J 1,743

o/ British
Manufacture
Spun silk yarn lb. 157518 27,848 88,435 ’ 12,330 - - 72;91-7Silk broadstuffs 226t 329f 814J 103

LACE TRADE.
Employment in the lace trade during April was very bad 
and showed a marked further decline. The number of 
Workpeople whose unemployment books or out-of-work dona­
tion policies were lodged at Employment Exchanges at 
29th April was 6,191. In addition, there were 8,166 
claimants for benefit in respect of systematic short time.

At Nottingham the effect of the coal dispute was very 
marked. AU three sections, levers, curtain and plain not 
were very depressed; many’firms closed down and those 
working were only running about half-time. Unemploy­
ment benefit has been suspended by the Lace Makers’ 
Society. ' At Long Eaton unemployment Was extensive and 
the Trade Union has suspended unemployment benefit.

In Scotland employment continued very bad and short 
time was- general.

The following Table summarises the information received 
from those Employers who furnished Ref urns:y

* Comparison of: earnings is.affected by increases in rates of Wages; 
t Thousands of square yards. J Thousands of linear yards.

Number '
of Workpeople.

; Total Wages paid 
to all Workpeople.

Week

23rd 
April; 
1921.

Inc. (+) or 
Dec. (—) on a ,

Week 
ended 
23 rd
April; 

| 1921.

Inc. (+) or
Dec. (—) on a,

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago*

Branches.
Per 
cent.

Per 
cent/ £

Per 
cent.

Per 
cent.Levers 970 —18-3 -56’7 17659 —25’8 — 7r0Curtain 1,279 -7'3 —25’0 2,391 —11'4 . + 45'9Plain Net ; . .. 1,622 -14’0 -47’1 2,196 i—19’0 65’2Others .. ... .. 644 + 0’9 -31’0 1,020 9’6 ; ~ 38/4

Totai.................. 4,515 -11’3 —43’2 7,266 -17’2 — 59'5

Districts.
Nottingham City 2,012 — 5’5 —33’4 3,334 -13’3 — 46’4Long Eaton and other out­

lying Districts ~ ., 
Other English Districts

172 — 9’5 -73’8 274 +28’5 — 86’11,630 —18'2 -49’1 2,295 —251 -— 66'8Scotland 701/; — 9’9 -34’4 1,363 8’0 — 51'7
Total 4,515: -n-3 -43’2 7,266 — 59’5
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Returns from firms employing oyer 3,000 workpeople 
showed that in the week ending 23rd April 89 per cent, of 
these employees were working; short time, the average 
number of hours Worked during the week being 21 hours 
less than full time.

SHIRT AND COLLAR TRADE.
Employment during April was bad arid worse than in 
March. More than three-fifths of the workpeople coveted 
by the returns received worked short time during the 
month; losing on an average between 18 and' 19 hours a 
week.

The following Table summarises; the information received 
from those employers Who furnished Returns: —

■District.

Number of Workpeople. Total wages paid to ail 
Workpeople.

Week 
ended
23rd
April, 

19217

Inc. (+)• Or 
Dec. (—) on a Week 

ended 
23rd

April, 
1921.

Inc. (+) or 
Dec. (-^-) on a

Month 
agp.:

Year 
ago.

Month 
ago.

Year
ago.*

London 3,385

Per 
cent. 
-3'9

Per 
cent. 

—17’7
.£
4/591

Per 
cent. 
— 6'6

Per 
cent. 
+32’4

Manchester ...... 1,064 — 7’8 —10’4 ’.1,300 --15’2 -^40’3
Best of Yorks, Lancs 

and Cheshire •938 - 9’7 -13-2 879 —28'6 —38'9
South-Western Counties 1,760 + 0'3 ■— 4'7 2,180 +• 1’6 '-17’2
Rest of England and

Wales .. .... 554 —11'5 —29’8 730 ’ -14'3 —36'5
Glasgow .......................
Londonderry

1,902 — 6’3 —14’2 2,825' ' - 8'6 -22'4
1,227 —14’6 +19'6 1,472 —22’2 -40’3

Belfast .. .. .. 529 .— 4’2 + 8’2 749 — 3’9 —11'8
Rest of Ireland 441’ --27;5 .'706. —n;4 -16'0

Total, united King-
DOM.......................... 11,800 M6:1 -rl5’4 15,432 —10’5;, —29’8

In London employment continued , bad generally,, and 
over-four-fifths of 'the operatives worked, on an average, 
nearly 17 hours per week less than full time during the 
month. Employment with shirt-makers in Lancashire, 
Cheshire and Yorkshire Was' bad, and Worse than, in the 
previous month, and short time was again largely worked; 
in the Manchester district over three-quarters of the. Work­
people lost an average Of 23 hours per week, while in other 
centres practically all of the workpeople covered by the 
returns received lost, on an average, Over 18 hours per 
week. In other parts: of England and Wales employment 
was generally slack; in the South-Western counties over 
three-quarters of the workpeople were on short time, their 
loss of time averaging about 17 hours per week, while 
nearly half of the workpeople in other districts lost, on ah 
average, about 20 hours per week.

At Glasgow employment Was slack on the whole, and 
worse than in March; over three-fifths of the Workpeople 
worked short time to an average extent of about 21 hours 
per week.
; ^Employment with shirt , and collar makers in Ireland was 
bad generally, and; was worse than in the previous month. 
Short time Was less prevalent than in Other parts of the 
United Kingdom, but nearly one-fifth of tfie workpeople 
iff the Londonderry arid Belfast districts lost, oh an 
average, between 19 and 20 hours per week.

CARPET TRADE;
Employment in the carpet trade during April was bad 
at Kidderminster, moderate at Sowerby 'Bridge and good 
at Brighouse. In Scotland, employment continued bad. 
- The number of workpeople in the carpet and rug trades 
whose.unemployment books or out-of-work donation policies 
were lodged at Employment Exchanges at 29th April was 
2j074. In addition, there were 5,125 claimants for benefit 
in respect of systematic short time working.

Returns received from firms employing 7,769 workpeople 
in’the week ending 23rd April and paying £14,476 in wages 
showed a decrease of 2*2  per cent, in the number employed 
and of 23-0 per cent.*  in the amount of Wages paid com­
pared with a month ago.; Compared with a year ago, .there 
was an increase of 0*3  per cent, in the number employed, 
and a decrease of 15-0 per cent.*  in the amount of wages 
paid.

More than two-thirds of the workpeople covered-by the 
Returns received worked- short time during the month, 
their .loss of time averaging 19 hours per Week.

* Comparison of earningsiB affected by increases in rates of wages.

BLEACHING, PRINTING, DYEING AND 
FINISHING.

During April, employment in all sections of these trades 
became very bad, and was much.worse than in the previous 
month. The number of workpeople in these trades whose 
unemployment books or out-of-work donation policies were 
lodged at Employment Exchanges at 29th April was 11,345. 
In addition, there were 47,223 claimants for benefit in 
respect of systematic short time working.

The following Table summarises the information received 
from those employers who furnished Returns: —

Reports received from firms employing • 18,332 workers 
showed that in the week ended 23rd April 88 per cent. Of 
these employees Worked, on the average, 21 hours less than 
full time.

Number of.
Workpeople.

Total Wages paid. to. 
fall Workpeople.

Week 
ended
23rd

April, 
1921.

Inc. (+) or /
Dec. (—) on a •Week 

ended 
23fd

April,
1921.

Inc;(+)or/
Dec; (—) on a

Month
ago.:

Year' 
ago.;

Month
ago.*

Year
ago.*

Trades:
Bleaching ... 1,864

Per 
.cent; 
+ 8’0

Per i 
cent.: 

—24'0
£,*.

4,081

Per 
cent. 
-10’3

Per 
cent. 
+ 37’2

Printing..................... . 675 - 5’2 —19'0 1,885 —15’5 - 37’5
Dyeing .. .... 10,944 + 9’4 -21’5 28,915 —16'6 — 49'4
Trimming, — Finishing, 

and other Depart­
ments ...... 6,470 5’5 —13'4 15,775 — 5'6 — 29’2

Not. specified 585 — -4’6 —24’9 1,455 —18’3: 35 ’3

Total 20,538. - 7;8 —19’4 52,111 —13’0 — 42'0

Districts:.
Yorkshire 10,316 — 9’3 —20'7 28,264 —15'1 -48'7
Lancashire 6,344 — 6’2 -17’5 15,315 —10’6 — 34'9
Scotland...................... 7 1,217 - 5’4 —24'4 2,613 -rl2'8 — 34’6
Ireland •V.437 —14’5 —26'3 869 -19'3 - 34'3
Cther Districts ..... 2,224 — 5'0 —13’5 75,050 - 7'3 — 31'0

Total 20538 “ 7'8 —19’4 52,111 -13'0 — 42.9

TAILORING TRADES.
BESPOKE.

London.—Employment during April Varied, but was 
moderate on the whole. A further slight improvement was 
shown as compared with, the previous month. Returns 
from firms paying £9,673.to theirr workpeople (indoor rind; 
outdoor) during the four weeks, ended 23rd April showed; 
an increase of 4’2 per cent, in the amount of wages 
paid as compared with the previous month, but a decrease 
of 6’4 per cent.?5’ as compared with a year ago. In a few 
firms there; was; a falling off-in the amount of wages paid 
last month owing to^a strike.

Otker cCnires.—-Employment in most provincial Centres 
was moderate. A further slight improvement was shown, 
although it' was still very slack. In Bradford arid Hud­
dersfield employment was fair; on the whole, but very 
qiiiet for this season of the year. There was still much 
short time worked in the North and West Midland Counties 
generally. Employment in Bristol was good, While/ a 
distinct improvement was reported from Devon and 
Cornwall. In Scotland, and also in some parts of Ireland, 
employment Was fair.

READY MADE.
During April employment in this branch pf the trade 

continued very slack; the improvement which had begun 
to take place in March, and Which was being maintained 
during the early part of the month, being stopped by the 
shortage of power due to restricted coal supplies.

In Leeds employment was slack and much short: time was 
Worked, varying in amount from 11 to 35 hours per week 
Some factories worked only one-third of the normal time 
owing to fuel and light difficulties^ In Manchester about 
one-half of the operatives lost, on an average, between 
17 and 18 hours per week; while in other parts of Lan*  
cashire, Yorkshire and Cheshire the average amount of 
time lost by over four-fifths of the workpeople was about 
21 hours per week. In Bristol short time was general 
to the extent of three and four days per week. Employ­
ment in the North and West Midland Counties showed a 
slight improvement at the beginning of the month; this 
did not continue, however, and an average of 20 hours 
per week was lost by about > four-fifths of the operatives 
through short time Working. In the South, Midland arid 
Eastern Counties • employment wris slack, and in the re*  
maining parts of England, and Wales three-fifths of the 
workpeople lost on an average nearly 20 hours per week. 
Employment^ in Ireland Was slightly better compared with 
last month, but was worse than a year ago/
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The following Table summarises the information received 
from those employers who furnished Returns: —

Over three-fifths of the workpeople covered by the 
returns were working, on an average, about 20 hours per 
week less than full time.

liidoor Workpeople.

District.

Ntimber of
Workpeople.

Total Wages paid to all
Indoor Workpeople..,

Week 
ended 

23rd
April, 
1921.

Inc. (+) or 
Dec. (—) oh a

Week 
ended 
23rd 
April, 

1921-

Inc. (+) or 
Dec. (—) Oh a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago *

Leeds .... .... 4.201

Per 
cent.

3'3

Per 
cent. 
-33’5

£
6,693

Per 
cent.

— 6’5

Per 
cent'. 
-41'3

Manchester
Other places in Yorkshire,

2253 — 0’2 -33’6 3,834 -11’5 -47’4
,99 . — 1’6 -18’4 4,053 —19’2 -41’6

Lancs, and Cheshire.
Bristol
North and West Midland

1,128 + 4’4 -18’8 1,150 — 3’1 -44’4
2,028. ~ 31 -20’1 2,974 — 4’0 -34’2

Counties (excluding
Bristol.)

South Midland and 1,930 -•3’5 -23’9 3,082 - 8’2 - 30’5Eastern Counties.
London ...................... 2,406 ■ — -18’7 5,489 + 4’6 -15’0Glasgow ......................
Best of United Kingdom 546 — 5’9 -21’7 1,145 — 5'5 - 22’3

1,627 + 0’3 -12’9 2’429 — 1’1 —23’9

Total, united king- 19,118 - 1’6 -24’7 30,849 - 6'7 -35’4DOM.

• Comparison of earning^ is affected by changes in rates of waee».

FELT HAT TRADE.
Employment in the felt hat trade continued bad. Trade 
unions with a membership of 5,167 reported that 10’3 per 
cent, of the members were unemployed at the end of April. 
In addition, short time was still being worked by nearly 
all the operatives. At Denton employment was bad and 
about the same as in March, but was much worse than a 
year ago. At Stockport it was. very bad and showed a 
decline on the previous month. In Warwickshire it was 
reported to be poor and about the same as a month ago.

LEATHER TRADES.
In the leather trades employment in April was again 
reported as bad, and much worse than a year ago. Short 
time was general and in many cases not more than two 
or three days a week were worked. The number of work­
people whose unemployment books or out-of-work donation 
policies were lodged at Employment Exchanges at 29th 
April was 14,354. In addition there were 8,728 claimants 
for benefit in respect of systematic short-time working.

Trade unions with 13,928 members reported 13.9 per cent, 
of their members as unemployed at the end of April, as 
compared with 11*7  per cent, at the end of March, and 
0:8 per cent, in April, 1920.

Employment showed a further decline with skinners, 
tenners; and curriers, partly owing to the effect of the coal 
stoppage. Some firms were reported to have closed down 
altogether, and most others were working short time, in 
some cases not more than two days a week. Statistics 
supplied by the Leather Producers’ (Employers) Association 
for England, Scotland, and Wales show that in the last 
week in 1921, there was a decrease of 36 per cent. 
in j ? num^er employed, as compared with January, 1920, 
and that of the workpeople still employed, only 18 per cent, 
were working full time; for the remaining 82 per cent the 
average working week was about 33 hours (48 hours being full time).

Most saddlers and harnessmakers were on short time, the 
majority in the Birmingham and Walsall districts working 
an average of only 3 days a week.

Employment continued bad with fancy leather workers, 
with an average of three days a week worked.

BOOT AND SHOE TRADE.
The slight, improvement noted in the previous month con­
tinued during April in certain districts, including the two 
principal centres of Leicester and Northampton, as also at 
Stafford and at Norwich; and the industry does not appear 
to have been so severely crippled by the effects of the coal 
Stoppage as some other industries.

Nevertheless, the state of employment at the end of 
April was bad, and much below the level of April last year 
even m the most favourably situated districts: while at 
some centres, particularly Bristol and Kingswood, and in

• Comparison of earnings is affected by changes in rates of wages. 

some of the villages of the Northampton country district 
the industry was still in a state of very severe depression..

The number of workpeople in these trades whose un­
employment books or out-of-work donation policies were 
lodged at Employment Exchanges at 29th April was 23,073. 
In addition, there were 17,884 claimants for benefit in 
respect of systematic short-time working.

The following Table summarises the information received 
from those employers who furnished Returns :—

—

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week 
ended 
23rd 

April,
1921*

Inc. (+) or
Dec. (—):on a Week 

ended 
23rd 

April, 
1921.

Bic. (+) or 
Dec. (—) on a

iMonth 
agp.

Year, 
ago.

Month 
ago;

Year 
ago.*

England and wales:—
Per 

cent.
Per 
cent. £

Per 
cent.

Per 
cent.London 1,859 + 3’7 —12’0 4,513 + 1’3 —20’5Leicester .. 9,721 + 1’4 —13’7 25,083 + 8’7 —25’2Leicester Country Dis- 2,570 + 0’7 — 9’9 5,653 + 1’2 —19’2trict.

Northampton .. 7,229 + 2’5 -12’4 18,014 + 7’1 —27*2Northampton Country 
District.

6,707 — 6’8 -20’6 14,375 - 3’2 -33’2
Kettering .. .. ..
Stafford and District . *

3,142 - 2’4 -15'8 7,808 — 0’6 —26’12,343 - 0’6 —11’7 5,801 + 6:1 —16’4Norwich and District.. 3,521 + 6’8 —22’0 7,812 +100 —28’3Bristol, Kingswood and 
District.

1,083 -37’1 -63’4 2,163 —19’0 -68’1
Leeds and District 1,688 - 2’1 -16’8 3,523 — 5’9 —32’9Lancashire (mainly 3,598 — 36 -20’6 7,086 — 11 —39’6Bossendale Valley).
Birmingham and Dis­

trict. 907 TT 1’5 - 8’1 1,830 - 2’8 -18'4
Other parts of England 

and Wales.
2,769 — 0’2 -15’5 4,394 + 3’9 —34’6 •

Scotland .. .. .. 2,660 + 0’7 -11’8 5,180 — 4’4 -31’1

Total (including 50,182 - 1’1 -18’1 114,059 + 31 -29’7Ireland),

At Leicester and in the; surrounding district employment 
during April showed a further slight improvement; at 
Hinckley it continued bad, and was worse than a month 
earlier. At Northampton short time was genera,!; but 
there was a . slight improvement in some sections as com­
pared with March. .At Wellingborough practically every 
firm was on short time; while at Kettering employment 
generally continued bad. There was a slight improvement 
at Higham and at Rushden; but at the latter centre 
employment was still described- as bad, with much short 
time and unemployment ; while in some of the neighbouring 
Villages employment was extremely bad;. At Stafford there 
was a further improvement, and very little short time 
Was worked; though, on the: other hand-, there were a 
number of operatives still unemployed. At Norwich em­
ployment Was slack, and many of the operatives were• un- 
employed, losing from half a day to two and a half days 
a week; on the whole, however, there Was an improvement.

In the Bristol and Kingswood districts employment was * 
still very depressed; many factories were closed, and there 
was much unemployment, and short time. At Street also 
employment continued very bad ; practically all the opera­
tives were working three days a week or less. At Leeds 
and at- Manchester employment was bad, and even worse 
than - in March; practically all the operatives that were 
working at all were on short time*

In Scotland employment continued bad, and was worse 
than a month earlier in some districts; at Aberdeen and 
at Arbroath, however, a slight improvement was reported.

The, exports of boots and shoes in. April, 1921, amounted 
to 40,057 dozen -.pairs, or 12,199. dozen pairs les® than in 
March, 1921, and 77,278 dozen pairs less than; in, April,

OTHER CLOTHING TRADES.
DRESSMAKING AND MILLINERY.

Employment in the dressmaking trade in London was 
fair on the whole- About 7 per cent, of the work­
people covered by the returns received worked, on an 
average, about 10 hours per week less than full time. 
Returns from retail firms (chiefly in the West End) employ­
ing 1,378 workpeople in the week ended 23rd Aprils showed 
an increase of • 3*3  per cent, in the number employed com- 
pared, with March, but a, decrease of 13'8 per cent, com- 
pared; with April, 1920. Employment with milliners in the 
West End-continued-fair on the whole, very little variation 
being noticeable as compared with the preceding month*
WHOLESALE MANTLE,. COSTUME, BLOUSE, ETC., 

TRADES.
In London employment was. slack on the whole and 

slightly worse .than in March. -According to the returns 
received, 41 per cent, of the workpeople lost, on an average; 
about 13 hours per week; Returns from firms employing 
2,971 workpeople on their premises (in addition to out­
workers) in the week ended 23rd; April showed a decrease 
of 2*7  per .cent. i‘n the number employed as compared with 
the previous month, and a decrease; of 23-0 per cent, com- 
pared with April, 1920. ______ -

• Comparison of earnings is affected by increases in rates of wage?,
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In Manchester, returns from firms employing 3,734 work? 
people in the week ended 23rd April showed a decrease of 
4*2  per cent, in the number employed as compared with the 
previous month, and a decrease of 18*0  per cent, compared 
with April, 1920. On the whole, employment was moderate 
in the mantle trade and remained bad in the costume and 
skirt trades. Short time continued to be worked to a con­
siderable extent; a little over one-third of the workpeople 
employed by firms reporting on this subject; worked, on an 
average, about 26 hours per week short of-full time.

In Glasgow employment continued slack. Of the opera­
tives covered by the returns received, about 45 per gent, 
lost, on an average, 11 hours per week. Returns from firms 
employing 1,643 workpeople in the Week ended 23rd April, 
showed a decrease of 0-3 per cent, in the number employed 
as compared With the previous month, and a decrease of 
18*4  per cent., compared with. April, 1920.

CORSET TRADE.
Employment during April continued bad and was Wrse, 

on the Whole, than, during the preceding month. Of the 
operatives Covered by the returns received relating to 
short-time working, a little over three quarters worked; on 
ah average, about 21 hours per week short of full tol?- 
Returns from firms employing 4,866 workpeople in their 
factories in the week ending 23rd April, showed a decrease 
of 2-0 per cent, in the number employed aS. compared with 
the previous month, and a decrease of 16-4 per cent, com­
pared with April, 1920.

BUILDING AND CONSTRUCTION OF WORKS.
Employment in the building trade continued to decline 
in many districts and was fair on the whole during April. 
The decline Was largely due to a falling , off in jobbing 
and general contracting work. Bricklayers, carpenters 
and joiners, plasterers and slaters were fairly well em­
ployed in most districts, chiefly oh housing schemes, and 
a shortage of bricklayers and plasterers Was reported at a 
few towns. Painters were slack on the whole for the 
time of the year, although soiao improvement, was re­
ported from several centres. Some short time was 
reported in several districts and a little overtime was 
worked during the month on urgent work.

The following Table*  shows the number of workpeople 
claiming unemployment benefit or out-of-work donation 
on 29th April, together with the percentage increase or 
decrease as compared with 24th March: —

No. of Unemploy­
ment Books and 

Out-Of-Work 
Donation Policies 

Lodged at 
29th April, 1921.

Percentage 
Unemployed 

at 
29th April, 

1921.

Inc. (+) dr
Dec; (—) in 
percentage 

aS compared 
with 24 th 

March, 
1921.

Occupations.
Carpenters 9,489 6’86 + 1’99
Bricklayers 1,449

1,728
2’46 + 0’83

Masons .. .. ... 7’52 + 1’47
Plasterers.......................... 401 2’33

- 2:80Painters ....................... 14,458 11’37
Plumbers .... .. 3,431 7’75 + 0’95
Other skilled occupations 7,309 16’00; + 7’21
Navvies 16,234 14’53 + 4’57
Labourers .. .. .. 77,502 21’96 + 6*64

; All occupations 132,001 14’36 + 3’51

DIVISIONS.
London ....................... 29,341 15’76 + 2’10
Northern Counties .. 6,408 13’27 + 6’03
.North Western 14,194 11’38 + 2’62
Yorkshire ....................... 7,801 11’10 + 3’73
East Midlands . 3,394 11’19 + 2’94
West Midlands 9,625 15’38 + 4’58
South Midlands and Eastern 10:664 12’11 + 3’72
South Eastern .... 6,486 . 10’86 + 2’52
South Western 9,200 10’47 + 2’48
Wales .. .. .. 6,236 13’68 + 5’62
Scotland 10,598 13’01 + 3’40
Ireland 18,054 52’83 +10’28

. united Kingdom 132001 14’36 + 3’51

i^iales .*  .. .* W 550 14'33 + 3'50
451 33'56 + 7'16

The number of persons claiming unemployment insurance 
benefit or out-of-work donation in respect .of days of work 
lost owing to systematic short time*  was 10,180 on 29th 
April.

* See Table and * note relating to systematic short time claimaints 
pn page 240.

WOODWORKING AND FURNISHING TRADES.
Employment in these trades continued bad during April, 
a further decline was reported from some districts, partly 
due to a shortage of coal. Returns Were received from 
trade unions covering 97,516 workpeople, of whom 
per cent, were stated to be unemployed at the end of 
April (exclusive of considerable numbers on short time), as 
compared with 9’0 per cent, at the end of March, and 
0'3 per cent, in April, 1920.

JfiW Sawing and Machining.—Employment remained bad 
in this trade during April. Short time was worked in most 
districts, Nottingham, Birmingham, Bristol, Gloucester and 
London being the centres principally affected. Some over­
time was reported at Stamford.

Furnishing.—^Employment continued bad in all branches 
of this trade*  Short time Was general, London, Notting­
ham, Birmingham, Norwich, Edinburgh and the Tyne and 
Glasgow districts being most affected,

Coagh Building.—In this trade employment remained 
moderate. Short time was general, the centres principally 
affected being Coventry, Bristol, London, Birmingham, 
and Peterborough. A little overtime was worked at 
Macclesfield.

Coopering.—With coopers employment remained bad 
during April. Short time was worked in most districts;, 
being general at Birmingham, Bristol; Wolverhampton and 
Glasgow.

Miscellaneous.—Employment was again bad with brush- 
makers, and short time was reported at Nottingham, 
London, Edinburgh and Belfast. With basket-makers 
employment declined to bad. Short time was worked at 
Basford and London, where the majority of the work­
people were on half time. Employment with packing-case 
makers continued bad. Short time was reported at most 
centres, being general in the Manchester, Salford and 
Bolton district and at Bradford and Bristol. Employment 
remained bad with wheelwright and smiths. Short time 
was worked at Stamford, Newark, Grantham and Lincoln, 
being general at the last two centres.

BRICK AND CEMENT TRADES.
BRICK.

Employment was not so good as a month ago, owing chiefly 
to the exhaustion of coal supplies in certain districts.

The following Table summarises the information from 
those employers who furnished Returns : —

Districts.

Number of Workpeople. Total wages paid to all 
Workpeople.

Week 
ended

23 rd 
April, 
1921.

Inc. (+) or 
Dec. (—) pn a

Week 
ended 
23rd

April, 
1921.

Bic. (+) dr 
Dec. (—) on a

Month 
ago*

Year 
ago.

Month 
ago.

Year
^aS°*

Per Per Per Per,
cent. cent. £ cent. cent.-

Northern Counties, York- 1,076 -41’5 —38’8 3,708 -39’1 — 35’2
shire, Lancashire and
Cheshire*.

Midlands and Eastern 1,932 —21’0 —11’8 6,454 —23’0 - 0’2
Counties.

South- and South-West 1,291 — 3’3 3 ’ 2 4,692 -4’7 + 3’5
Counties and Wales. 

Other Districts 767 -28’6 —22’1 2,472 —34’9 — 10’9

Total 5,066 -24’3 &9*2 17,326 -25’3 — 11’1

Returns received from firms employing 4,492 Workpeople 
showed that in the week ending 23rd April, 14 per cent, 
were working oh ah average 18 hours short of full times

CEMENT TRADE.
Employment during March was slack on the whole and 

showed a further decline, and a considerable amount of 
short time was reported to have been worked. In some 
cases,, however, overtime was also reported to be worked. 
Returns from firms employing 9,462 workpeople in the 
week ended 23rd April, showed a decrease of 13'9 per cent, 
in the number employed, and of 21-0 per cent, in the total 
amount of Wages paid compared with the previous month. 
Compared with April, 1920, there Was an increase of 0*5  
per cent, in the number employed and 12'7 per cent.*  in the 
amount of Wages paid.

The number of workpeople in the Brick and Cement trades 
(including Tile and Artificial Building Materials) whose un­
employment books or out-of-work donation policies were 
lodged at Employment Exchanges at 29th April was 15,041. 
In addition there were 1,600 claimants for benefit in 
respect of systematic short , time working.
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PAPER, PRINTING AND BOOKBINDING 
TRADES.

The state of employment in the paper, printing and book­
binding trades during April showed a further decline as 
compared with the previous month, being generally slack 
or bad in all sections. It was considerably worse than 
during April of last year, and with few exceptions short 
time was worked in all districts.

The number of workpeople in the paper, printing, pub­
lishing and bookbinding trades whose unemployment books 
or out-of-work donation policies were lodged at Employment 
Exchanges at 29th April was 30,004. In addition, there 
were 21,677 claimants for benefit in respect of systematic 
short-time working.

With letterpress printers employment was not so good 
as in March, and short time was reported from the 
majority of provincial centres. In London some overtime 
was worked by compositors and readers, but to a less 
extent than in the previous month, while a number of 
other workers in London were on short time. In the 
lithographic printing trade employment was in most cases 
bad and short time prevalent. According to returns 
received by the Department relating to nearly 8,000 work­
people in the letterpress and lithographic printing trades, 
39 per cent, of these workpeople were working an average 
of 11 j hours per week short of full time.

Employment in the bookbinding trade was generally 
bad, and showed a further slight decline as compared 
with the previous month. Of about 4,500 bookbinders 
covered by returns received, 57 per cetat. were working 
short time to the average extent of 14 hours per week.

In the paper trade much unemployment was reported 
and several mills were reported to be partially closed down" 
Ut the workpeople covered by returns received, 64 per cent, 
were working an average of 13 hours per week short of fuli 
time. A number of employers stated that the shortage of 
coal was adversely affecting employment.
TTfollowing Table summaries the Returns from Trade 
Unions relating to employment in April:

No. of
Members 
of Unions 
at end of 

April, 1921.

Percentage
Unemployed a,t end of

Increase (+) or 
Decrease (—) 

on a

April,
1921*

Mar.,
1921.

April,
1920.

Month 
ago.

Year 
ago.

Printing
Bookbinding .. 78,850.

14,'629
7*5

10*3
5*7
9*4

0’7
0*6

+ 1’8 
+ 0‘9

+ 6*8
+ 97

* Based on information supplied by the Ministry of Agriculture and
risheriee.

The following Table summarises the information received 
rrom there • employers who furnished Returns as to the 
^j^hej* °f workpeople and the wages paid in the week 
ended 23rd April, 1921: — . .

1

Numberlof Workpeople. Total Wages Paid to 
all Workpeople.

Week 
ended 
23rd

April, 
1921.

Inc. (+) or 
Dec. (—) oh a Week/ 

ended 
23rd

April, 
1921.

Inc. (+) or 
Dec. (■—) pn a

Month 
ago.

Year 
ago. Month 

ago*
Year 
ago*

Paper .. . ..
Printing ' ..
Bookbinding

12,412
9,-460
5,200

Per 
cent.
- 85*
— 1’6 
~ 1<8

Per 
cent. .

—16’5
- 8’0
— 38*

£ '
33,925
34,500
11,094

Per 
cent.

— 9’0
— 5‘3
— 49*

Per 
cent. 

-22*6
- 2’4
- 9’8

Total 27,072 — 4’9- -11’4 79,519 — 6‘9 -131

The following Table summarises the statistics of imports 
of wood pulp and paper, and the exports of paper in 
1/13 'J91' 14 comParison with March, 1921, and April,

Description. April, 
1921.

March, 
1921.

April,
1913.

Inc. (+) or Dec. (—)
on

A month 
ago.

Apr., 
1913.

Imports:
Wood pulp for paper
■5making ... . ... tons
Paper .. cwts.

Exports of paper . , cwts.

22,886
331,596

111,828

25,994
470,118
109,551 1

60,361
1,087,235

305,896

- 3,108 
-138,522.

+ 2,277

— 37,475
- 755,639

—194,068

GLASS TRADES..
in S6®® •tra?les during April was very bad 

ana much worse, than in the previous month. Short time 
was prevalent in most districts and many firms had closed 
their works through shortage of coal.

• Comparison of earnings is,affected by changes in rates of wages.

The number of workpeople whose unemployment books 
or out-of-work donation policies were lodged at Employ­
ment Exchanges at 29th April was 11,350. In addition 
there Were 5,084 claimants for benefit in respect of 
systematic short time working.

Employment with glass- bottle makers was bad. At 
Birmingham flint glass cutters reported employment as 
very slack, and with flint glass makers and. .plate glass 
bevellers employment was bad, short time being generally 
worked. With pressed glass makers on the Tyne and Wear 
employment was very bad; With sheet glass flatteners 
at St. Helens there was a decline and employment was bad.

The following Table summarises the information received 
from those employers who furnished Returns ■'

—

Number of
Workpeople.

Total Wages paid to 
• all Workpeople.

Week 
ended
23 rd
April,
1921.

Inc. (+) or 
Dec. (—) on a Week 

ended 
23rd

April, 
1921.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month
■ ago**

Year 
ago*

Branches.
Glass; Bottle: ... ...
Flint Glass Ware (not 

bottles)
3,818

Per 
cent. 
-31’9

Per 
cent.
-55’2

£
12,675

Per 
cent. 
—34’6

Per 
cent.

— 53’8
2113 —10*6 —11-0 5,540 —21’9

-‘^IM
- 190 ’*
- 9-3Other Branches .. 725 — 8’5 -11’7 1804 -11’4

Total .. 6,656 —24 -0 —43’2 20,019 -29’8 -44-8

Districts.
North of England.. 290 -47’2 -65’5 716 —56’0 - 71'9Yorkshire ... ’ 3,106 19’1 -427 10,100 -25’1 — 40’8Lancashire .. ....
Worcestershire and

Warwickshire
537 -54’0 -61 ’9 1,460 —50 *7 — 63’7
864 0’5 - 6‘4 2,391 — 3’9 — I3-]Scotland .......................

Other parts of the United 
Kingdom ..

554 -45’4 -50’8 1,576 -53*6 — 56’5
1,305 — 1.1 ^34’7 3.776 -17*0 — 39‘7

Total .. 6,656 -2U0 -43*2 20,019 -29’8 ^44’8

Returns from firms employing 4,804 workpeople showed 
that in the week ending 23rd April 34 per cent, of these 
employees were working bn the average 17 hours less than 
full time.

The exports of glass bottles during April, 1921, amounted 
to 29,656 gross, or 3,017 gross more than in March, 1921, 
but 55,818 gross less than in April, 1913.
. of all other manufactures of glass during

April, 1921, amounted to 31,448 cwts., or 4,674 cwts. less 
than in March, 1921, and 60,504 cwts. less than in April,

POTTERY TRADES.
Employment in these trades declined rapidly during April 
and was generally slack owing to the shortage of coal. By 
the end of the month the great majority of firms had been 
compelled to close down, and over 90 per cent, of the 
members of the principal trade unions were unemployed.

The number, of workpeople in these trades whose un­
employment books or out-of-work donation policies were 
lodged at 29th April was 39,605. In addition, there were 
3_,972 claimants for benefit in respect of systematic short 
time Working.

The following Table summarises the information received 
from employers for the week ended 23rd April

—

Number of
Workpeople.

Total wages paid to 
all workpeople.

Week 
ended
23rd

April, 
1921.

Inc. (+) or 
Dec. (p) on a

Week 
ended 
23rd

April, 
1921.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.;

Year 
ago.*

BRANCHES;
China Manufacture 
Earthenware Manufacture 
Other branches (including

unspecified)

1,355
5,061
1,694

Per
cent*

—29’9
-57*4

—17-0

Per 
cent.

-27’0 
—57-3

- 8-9

£

3,025
11,376

2,666

Per 
cent*

—44-5
-60*7

—46*6

Per 
cent,

—30’4
-57’5

-34*8
Total .. .. 8,110 -48'8 -47’9 17,067 —56*7 —51-6
Districts.

Potteries
Other Districts

5,675
2,435

—53-7
—32’2

—52 -0
—35-0

10,685
6,382

~64’3
“32’5

—58-0 -
-t-34’7

Total 8,110 : -48-8 —47-9 17,067 -56-7 —51-6

Of nearly 4,500 workpeople covered, by the returns received 
relating to short time working, about two-thirds worked, on 
the average, 19 hours per week short of full time during 
the Week ended 23rd April.

* Comparison of earnings is affected by changes in rates of wageg.
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The exports of chinaware, earthenware and pottery ih 
April, 1921, amounted to 383,689 cwts,, or 93,202 cwts. 
more than in-March, 1921, and 4,318 more than in April, 
1913.

FOOD PREPARATION TRADES.
Employment in the food preparation trades during April 
showed a slight decline from the previous month, and in 
many of the principal centres of the trade it .was bad. 
Owing to the miners’ dispute and the consequent shortage 
of fuel, many firms Were working short time, and in some 
cases operations had been entirely suspended.

In the sugar refining industry employment was only 
moderate; returns from firms employing 3,859 workpeople 
showing that, in the week ended 23rd April, 35 per cent, 
of the Workpeople Were working about 10 hours less than 
full time. In the cocoa, chocolate and sugar confectionery 
trades it was moderate on the Whole, though the shortage 
of coal caused considerable slackness in some factories; 
returns as to short time showed that nearly one-third of 
the workpeople Were losing on the average 18 hours in 
the Week ended 23rd April. Makers of biscuits and cakes 
reported that employment was generally moderate or bad, 
with about 50 per cent, of their employees working on an 
average 10 hours less. than full time. in the week ended 
23rd April. Employment in the jam and marmalade trade 
was only moderate, and about a third of the workpeople 
reported on were on short time in the week ended 23rd 
April, losing from 4| to 31£ hours per week. There was an 
improvement in the bacon-curing and meat-preserving 
trades; some overtime was reported. In the pickle and 
sauce-making trade there was, on the whole, an increase 
in the number of persons employed by the firms making 
returns, but nearly 40 per Cent, of the workpeople reported 
on were losing 22 or 32 hours in the week ended 23rd April.

The following Table summarises the information received 
from those employers who furnished Returns :—

Trade.

Number of
Workpeople.

Total wages paid to 
all workpeople.

Week 
ended

23 rd 
April, 

1921.

Inc. (+)-or
Dec*  (—) bn a Week 

ended 
23rd

April, 
1921.

Inc; (+) or
Dec. (—) oh a

Month 
ago.

Year 
ago.

Month 
ago;

Year 
ago.*

Per­
cent.

Per 
cent. £

Per 
cent.

Per 
cent.

Sugar Refining, etc. 6,362 -7*5 -11-4 23,461 —22’5 -11’3
Cocoa, Chocolate, and

Sugar Confectionery .. 28,830 - 0-9 — 3’1 68,512 — 1’2 — 1’0
Biscuits; Cakes; etc. 11,423 — 0’2 —20’2 25,780 - 4’0 -21’8
Jams, Marmalade, etc*  .. 6,059 + 2'2 —12’8 13,335 + 0’2 -5*2
Bacon and Preserved 

Meats - ...... 2,633 + 2*0- —11’6 6,003 + 3’0 — 6’2
Pickles and Sauces, etc. J. 652 +12*2 —15’1 1,168 + 9’0 —16’1

Total ...... 55,959 1’0 -^-9’7
. «

138,259 - 5’7 — 8’1

FISHING INDUSTRY.
Employment in this industry showed a decline and at the 
end of the month was slack, many trawlers being laid up 
owing to scarcity of coal due to the coal miners’ dispute.

The number of fishermen whose unemployment books or 
out-of-work donation policies were lodged at Employment 
Exchanges at 29th April was 6,627. In addition there were 
64 claimants for benefit in respect of systematic short time 
Working.

The following Table shows the quantity and value of fish 
landed in the United Kingdom in April, 1921, compared 
with April, 1920 : —

Quantity of fish landed. Value*

April, 
1921.

Inc. (+) of' 
. Dec. (^) as 

compared 
with April, 

1920.

April.
1921.

Inc. (+) or 
Dec. (—) as 
compared 
with April, 

1920.

Fish (other than shell)
Owts. Cwts, £ £

England and Wales .. 679.553 - 322,258 1,402,016 — 139,845
Scotland .... .. 261,509 — 69,515 378,221 — 31,412
Ireland ...... 25,883 — 13,114 25,400 - 13,301

Total ‘966,945 — 404,887 1,805,637 — 184,558
SheBFish .. . .... ... — 67,473 - 79

Total — 1,873,110 — 184,637

East., South and West Coasts* —-Employment in the Tees 
and Hartlepool district was adversely affected by a dispute 
and Was only moderate. At Hull it continued moderate 
with fishermen and was fair, with fish dock labourers and 
fish curers. At Grimsby it was fair with fishermen and 
fish dock labourers, but bad with fish curers. At Great

* Comparison of earnings Is affected by changes in rates of wages. 

Yarmouth employment Was slack. At Lowestoft it Was 
moderate with fishermen and fish curers and fair with fish 
dock labourers. In the Devon and Cornwall district and 
at the South Wales ports it continued slack.

Scotland.—Employment was fair at Aberdeen and bad 
at Macduff. At Peterhead employment was moderate 
among fishermen and bad among fish dock labourers and 
fish curers. At Fraserburgh it Was moderate with fisher­
men and fish curers and bad With fish dock labourers.

AGRICULTURE.*
England and Wales.

The favourable weather during April enabled good pro­
gress to be made, and all outdoor Work was well advanced 
at the end of the month. # if f

Very little change occurred in the labour situation, the 
supply being generally adequate, with some local exceptions 
as regards skilled workers, while small numbers of casual 
labourers were unable to find employment*  , ,

Local shortages of skilled men were reported in ?one .or 
two districts in Lancashire and Cheshire, also in Yorkshire 
and in some of the Midland and Eastern counties. There 
was also a demand for skilled workers in parts of Dorset, 
Wiltshire and Hampshire, and occasionally in South Wales. 
Some unemployment among unskilled workers was reported 
from practically all parts of the country, but was in no 
case very marked.

DOCK AND RIVERSIDE LABOUR
Employment with dock labourers during April Was. con­
siderably affected by the stoppage in the coal mining 
industry; at the majority of ports it was very slack, and 
Worse than in the previous month.

The number of workpeople in the canal, river, harbour, 
dock and wharf service whose unemployment books or out- 
of-work donation policies were lodged at Employment Ex­
changes at 29th April was 61,899.

London.—Employment in London continued slack, and. 
was worse than in the previous month and much worse 
than a year ago. The average daily number of labourers 
employed at the docks and the principal wharves was about 
25 per cent, below that for the corresponding period last 
year.

Average Daily Number, of Labourers employed in 
Docks and at Principal wharves in London.

Period.
In Docks;

At
Wharves 
making 
Returns.

Total 
Docks and 
Principal 
Wharves;

By the Port 
of London 
Authority 
br through 

Contractors.

By
Ship­

owners, 
etc.

Total.

Week ended— 
2nd Atfr.,1921.. 
9th „

16th „ 
23rd „
30th „

5,897
6,317
6,435
5,949
6,366

2,761
2,787
2,395
2,583
2,226

8,658
' 9,104

8,830
8,532
8,591-

8,306
8,514
8,488
8,216
7,932

16.964
17,618
17,318
16.748
16,523

Average for 5 
weeks ended 
30th Apr., 1921 .

; 6,203 2,543 8,746 8,291 17,037

AP&ragefor Hfar.1921 6,565 9^535 9,100 8,159 17,259

Average for April,
1920 9,638 3,674 13,312 9,277 22,589

The mean daily number of dock labourers em­
ployed in April was 1,519, as compared with 1,453 in March 
and 2,616 in April, 1920.

East Coast.—Employment on the Tyne with tugboatmen 
declined, and was slack. With steam packet men and 
other transport workers on the Tyne and Wear and har­
bour workers at Blyth it was very slack, and worse than 
in Mareh.: With dock labourers at Hartlepool and Hull 
employment remained slack. At Ipswich it was fair, 
and showed an improvement over last month, but at 
Yarmouth and Lowestoft it declined and was slack.

Southern and Western Ports.—Employment .continued 
very slack at Plymouth. At the Bristol Channel ports it 
was very bad, and worse than a month ago. On the 
Mersey employment with dock labourers was bad, and with 
coal trimmers it was very bad, and Worse than in the pre­
vious month. The average weekly number of dock labourers 
employed at Liverpool during the five weeks ended 2nd 
May; 1921, Was 13,996, compared with 14,638 for the four 
weeks ended 28th March, and with 21,603 in the correspond­
ing period of last year.

Scottish and Irish Ports.^—A.t Glasgow employment Was 
bad, and worse than in March, and at Dundee it was slack. 
At Belfast it continued very bad, and there was a further 
decline at Cork and Waterford. There was a slight im­
provement with carmen at Limerick, and dock labourers 
were fairly well employed*

(33175) D 4
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SEAMEN.
Employment among seamen during April was adversely 
affected by the coal dispute. Many vessels were laid up and 
a large number of men were unable to obtain engagements.. 
The total number of engagements of seamen in British 
registered foreign-going vessels was over 7,500 less than 
in March, and nearly 6,300 less than in April, 1920.

On the Thames, employment was reported as poor, and 
a number of men failed to find engagements. On the Tyne 
there was a reduced demand, many men being unemployed 
at the end of the month. On the Tees and Wear employ­
ment was reported as bad, with shipping practically at a 
standstill. At Hull there was a slackened demand, and 
numbers of men were unemployed. At Goole and Grimsby 
there was scarcely any demand for seamen. At Southamp­
ton employment was very slack, most of the signing-on 
being for re-engagements on liners. On the Bristol Channel 
there was a very moderate demand, although a slight im­
provement was reported towards the end of the month at 
Avonmouth and Cardiff. At Liverpool the foreign-going 
trade was slack at first, but showed some revival after­
wards; a large number of men, however, still remained 
unemployed at the end of April. On the Clyde employment, 
though moderate, was somewhat better than last month. 
At Leith and Dundee employment was poor, many men 
being unemployed through crews being paid off. At Aber­
deen employment was quiet, though a slightly improved 
tendency was shown in the latter part of the month. At 
Dublin employment was poor, only a small number of men 
finding engagements; at Belfast it was moderate, though a 
slight revival took place at the end of the month.

The following Table shows the number of seamen ship,ped 
in British registered foreign-going vessels at the principal 
ports during April; —

Number of Seamen* shipped in April, 1921..

Principal Ports.
April, 

1921.

Inc. (+) pr 
Dec. (—) on a Four months ended

Month 
ago.

Year 
ago.

April, 
1921.

April, 
1920.

April, 
1913.

ENGLAND & WALES: 
East Coast—

Tyne Ports 089 — 592 — 997 '4,822 6,793 <9,697Sunderland 50 — 65 -- 221 477 1,136 1,214Middlesbrough ... 225 — 286 — 253 1,376 1,566 1,267Hull ....................... 408 770 - 906 3,839 4,457 5,197Grimsby....................... 1 — 1 + 1 26 214
Bristol Channel— 

Bristol! 704 — 11 — 374 2,748 ' 5,051 3-548Newport, Mon................ 203 — 434 — 337 1,910 3,716 4,013Cardiff! ....................... 647 -1,010 -1,999 6,515 11,602 16,589
Swansea....................... 512 + 373 + 155 1,340 1,572 1,475

Other Ports—
Liverpool ....................... 8,550 —1,124 —2,078 39,151 44,899 63,933London ....................... 4,876 —2,278 —1,974 25,203 30,841 31,928Southampton 6,179 —1,328 +3,130 21,849 14,554 16,572

SCOTLAND:
Leith .......................
Kirkcaldy, Methil and 

Grangemouth.
255 - 94 — 150 1,166 1,351 1,720

2 — 123 — 223 237 750 1,001Glasgow....................... 2,382 + 300 + 170 7,333 8,661 16,056
IRELAND: 

Dublin 84 + 17 + 75 329 240 219Belfast .. ............. 132 — 122 — 291 701 1,418 753
Total 25,899 -7,548 -6,272 119,022; 138,607 175,396

* It will be understood that the numbers given are the numbers of 
separate engagements, and not of separate individuals.

t Including Avonmouth and Portishead.
I Including Barry and Peuarth.

MINISTRY OF LABOUR EMPLOYMENT EXCHANGES.

Statistics from the Employment Exchanges during the 
five weeks ended 29th April showed that the number of 
workpeople on the Live 'Register increased from 1,413,751 
on 24th March to 1,854,059 on 29th April. The increase was 
common i to all departments, men accounting for 324,296, 
women for 83,228, and juveniles for 32,784. The average 
weekly number of applications from workpeople during 
the five weeks ended 29th April was 206,435, compared with 
a weekly average of 160,647 during the four weeks ended 
24th March.

The following Table summarises the work of the Ex- 
changes during the five weeks ended 29th April, 1Q21: —

Week ended

Applications by
Vacancies 

Filled.

Applications outstand­
ing at end of week.

Work­
people. Employers.

From 
Workpeople

. (.Live
Register);

From 
Employers.

24th Mar., 1921 135,159 18,916 15,721 1,413,751 40,837

1st April, 192x 177,188 17,082.. 13,274 1,506,080 42,5698th „ „ 237,674 22,466 18,934 1,615,607 37,80015th „ „ 206,700 20,047 17,292 1,693,238 36J3023nd „ 211,117 . 20,3§l 16,897 1,776361 -34,80329th „ 199,498 19,982 16,979 1,854,329 . 33,854

Total 1
(5 weeks) ] l;032,177 99,9'8 83,376

Of the total number of workpeople on the Live Register 
at 29th April, 1,260,589 were men, 77,033 were boys, 
448,324 were women, and 68,113 were girls. Of the 33,854 
vacancies unfilled, 10,079 were fol men,. 20,725 for women, 

<and 3,050 for juveniles.- The daily average number .of 
vacancies notified and vacancies filled decreased by 4-5 
per cent, and 2 8 per cent, respectively as compared with 
the preceding period.

Details of -the figures given in the preceding paragraphs 
aje aot at present available, but the. outstanding features 
of the work-of the Employment Exchanges during , the five 
weeks ended 8th April, 1921, are dealt with in the following 
nOteS - \ .

Applications from, Workpeople.—The daily average 
number of applications from workpeople (31,845) during 
the five weeks ended 8th April showed an increase of 6,386 
or 25-1 per cent, compared with last'month. Of this daily 
average, men- accounted for 21,132, women for 7,555, and 
juveniles for 3,158—increases of 28-9 per cent, in the case 
of men, 16’2 per cent, in the case of women, and 23*0  
per cent, in the case of juveniles. Compared with last 
month, the number of applications from men increased 
in most of the principal occupations, the largest increases '

• EidgenSssisches Arbeitsamt: Uonats Bericht, March, 1921.
i In regard td these figures, the German Ministry of Labour, in February 

estimated that only half the number of persons wholly unemployed were 
in receipt Of the donation ... . . while the number of short time workers 
was estimated at twice that bf wholly unemployed. It is also pointed but 
by the German Ministry of Labour that the March total would have shown 
a greater increase but lor the fact that “ productive unemployment rejief ” 
work had been provided for somp 200,000 persons.

occurring in miscellaneous metal trades (65’5 per cent.), 
engineering and ironfounding (41’4 per cent.), building 
and construction of works (19-7 per cent.), and the trans­
port trades (17-9 per cent.). There were reductions 
in the number of applications from men in agriculture, 
the textile trades, and in the food, tobacco, drink and 
lodgings group of trades. In the case of women, all occupa­
tions (except the dress and boot and shoe trades) showed 
increases, the principal being in engineering and iron- 
founding (52-8 per cent.), the transport trades. (37 3 per 
cent.), miscellaneous metal trades (23-5 per cent.), and the 
textile trades (12’7 per cent.).

Of the total applications from men, 20-2 per cent, were 
in engineering and ironfounding, 13’2 per cent, in mis­
cellaneous metal trades, .11*1  per cent, in building and 
construction of works, 10*7  per cent, in the transport trades, 
and 10*9  per cent, general labourers. Of the total applica­
tions from women, .26*0  per cent, were in the textile trades 
and 22’2 per cent, in domestic service.

Vacancies Notified.—The average daily number - of. 
vacancies notified by employers during the five weeks ended 
8th April was 3,779 as compared with 3,904 during the 
previous Jfpur weeks. Of this daily average, 1,992 were~for 
men, 1,326 for women, and 461 for juveniles—decreases of 
10‘4 per cent, and 1*3  per cent, respectively in the: case 
of men and juveniles, and an increase of 9-1 per cent, in 
the case of women, compared with the previous month.

In almost all occupations, there were slight decreases in 
the number of vacancies notified for men, the only excep­
tions being small increases in commercial and clerical occu­
pations and the textile and dress trades. Of the total 
vacancies notified for men, 49’5 per cent, were in building 
and construction of works, 4'3 per cent, in engineer­
ing and ironfounding, 3-1 per cent, in the transport trades, 
while general labourers accounted for 21*2  per cent.

The vacancies notified for women in domestic service, 
and in the dress (including boot and shoe) trade, increased 
by 9’4 per cent, and 8-5 per cent, respectively, but on the 
whole there was little change compared with last month. 
Of the total vacancies notified for women, 27,284, or 76*2  
per cent., were in domestic service.

Vacancies Filled.-—The average daily number of vacancies 
filled during the period ended 8th April was 3,032, as 
compared with 3,167 during the .previous four Weeks, and 
3,622 during the corresponding period a year ago. Com­
pared with last month, the vacancies filled by men and 
juveniles decreased .by 8’7 per cent, and 2-1 per cent, 
respectively, while in the case of women, there was an 
increase of 7*3  per cent.

The, proportion of vacancies filled to vacancies notified 
during the period .was. 80:2 per cent.,, , as compared with 
81-1 per cent, during the previous month. Of the total 
vacancies filled by men, 50’5 per cent, were in building 
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and construction of works, while engineering and iron­
founding accounted for 4*2  per cent., and general labourers 
for 21’7 per cent. In the women’s department, domestic 
service accounted for 71’8 per cent, of the vacancies filled.

The decrease in the number of vacancies filled by men 
was common to most of the principal occupations, the only 
important exception being an increase of 8-9 per cent, in 
the number of men placed in commercial and clerical 
occupations. Vacancies filled in building and construction 
of works, which have increased considerably during recent 
months, show a slight decrease (1*8  per cent.) for the period 
ended 8th April. In the women’s department, most occupa­
tions showed increases, the principal being domestic 
service (5*9  per cent.), dress, including boots and shoes 
(9’7 per cent.), and commercial occupations (10-5 per. cent.).

Juveniles.—With reference to juveniles, 44,706 applica­
tions were received from boys and 5,556 vacancies were 
notified for boys Of the vacancies notified, 4,761 or 85’7 
per cent, were filled. Of the total vacancies filled, 33; 1 per 
cent, were in the transport trades, 10-9 per cent, in en­
gineering and ironfounding and 9’4 per cent, in commercial 
and clerical occupations.

The number of applications received from girls was 
40,546. The number of vacancies notified was 6,889, of 
which number 5,345, or 77-6 per cent., were filled. Of the 
total vacancies filled, domestic service accounted for 45’1 
per cent., dress (including boots and shoes) for 11’5 per 
cent., and the transport trades for 9’6 per cent.

The proportion of vacancies filled to vacancies notified 
for boys among the more important trades was greatest 
in general labourers (98-4 per cent.), engineering and iron­
founding (92-0 per cent.), the building trades (88-2 per 
cent.), and the transport trades (86-1 per cent.). In the 
case of girls, the following percentages of vacancies notified 
were filled in the principal occupations: the transport 
trades, 90’6 per cent.; miscellaneous metal trades, 88-1 per 
cent.; commercial occupations, 86-2 per cent.; and dress 
(including boots and shoes), 85-2 .per cent. .

Of the total vacancies (10,106) filled by juveniles, 1,575 
or 15-6 per cent, were filled by applicants who obtained their 
first situation since leaving school.

The following Table shows, for men and for women, the 
number of applications from workpeople, vacancies notified 
and vacancies filled during the five weeks ended 8th April, 
and the number remaining on the Live Register at that 
date in the principal groups of trades. It should be noted 
that the number of workpeople on the Live Registers of

Employment Exchanges does not include persons on short
time.

Group of Trades.*

Meh.

Applica­
tions from 

work­
people.

Live 
Register.

Vacancies 
Notified.

Vacancies 
FUled.

Building................................. 53,765 78,894 9,548 8.388
Construction of Works .. 9,510 14,954 17.097 17.261
Engineering and Iron- 114,972 215,817 2,294 2,144

founding.
Shipbuilding ...................... 41,203 59,304 2,067 2,065
Construction of Vehicles 3.425 6,400 136 110
Miscellaneous Metal Trades .. 75,383 128,653 240 203
Domestic Service.. .. .. 6,220 13,328 844 658
Commercial and Clerical 10,368 19,916 1,948 1,645
Conveyance of Men, Goods, 61,308 119,771 2,101 1,855

and Messages.
Agriculture........ 4,384 9,272 1,266 1,046
Textiles ........ 22,609 52,144 271 220
Dress (including Boots and 9,084 25,733 489 380

Shoes).
Food, Tobacco, Drink and 5,591 11,289 242 179

Lodgings.
General Labourers 62,168 131,822 11,341 11,040
All other Trades...................... 90,586 154,728 3,911 3,622

TOTAL...................................... 570,576 1,042,025 53,795 50,816

Women.

Engineering and Irbnfounding 12.676 30;417 144 128
Miscellaneous Metal Trades .. 8,813 20,351 132 90
Domestic Service :—

—• Resident domestic servants 7,473 5,758 11,277 3,372
•• Non-resident domestic ser- 11,272 12,644 5,357 3,356

vants.
,■ Other domestic offices and 26480 31,627 10,657 8,310

• services.
Commercial and Clerical 9,563 17,285 1,343 1,127
Conveyance of Mhn, Goods,

and Messages ...... 6,555 13,566 250 221
Agriculture.. 407 531 256 167
Textiles ........ 52,954 114,132 800 527
Dress (including Boots and

Shoots) ....... i7,920 43,891 3,426 2129
Food, Tobacco, Drink and

Lodgings................................. 7,464 17,407 470 364
General Labourers 7,124 14,795 52 54
AU other Trades .. ... .. 35,291 .--64,758 1,634 1,105.

Total .. ...................... 203992 390,165 35,791 20,950

* Casual occupations (dock labourers and coal labourers) are excluded 
from this Table and from all other figures above except those in the: first 
three paragraphs. The number of casual jobs found for workpeople in 

I these occupations during the period of five weeks ended 8th April, 
was 2,071.

EMPLOYMENT OVERSEAS.
[Note._ The following reports include an abstract of such official information as is available with regard to the state of employment

abroad, in order to indicate, as far as possible, the -fluctuations in employment in each, country from period to period. The bases of the official 
statistics published in the countries, are, however, not the same as those for the United Kingdom, and therefore the figures quoted below cannot 
properly be used with those on pp. 239-2 41 to compare the actual level of employment in the United Kingdom with that in other countries. 
For further information on the subject of the bases of the unemployment statistics of the various countries see pp. xxiv—xxvi and 8—20 of the 
Fourth Abstract of Foreign Labour Statistics, Cd. 5415 of 1911.]

FRANCE.*
Unemployment in April.—The total number of un­

employed persons remaining on the live register at 
employment exchanges in the week ended 30th April was 
35,241 (22,142 men and 13,099 women). The total number 
of vacancies remaining unfilled was 6,891 (3,274 for men 
and 3,617 for women). The exchanges succeeded in the 
same period in placing 15,965 persons in situations (11,897 
men and 4,068 women), and, in addition, employment was 
found for 750 foreign immigrants.

Out-of-Work Benefit.—According to the latest returns 
received, 9 departmental and 103 municipal unemployment 
funds were iij operation on 30th April, the total number of 
persons in receipt of out-of-work benefit being 84,810 
(60.188 men and 24,622 women).

According to a statement made by the French Minister 
of Labour the total number of persons unemployed at the 
end of March was estimated to be 180,000.

BELGIUM.!
Unemployment in February and March.—Returns 

relating to February were received by the Belgian Ministry 
of Industry, Labour and Supplies, from 1,428 unemploy­
ment funds with an aggregate membership of 620,994. On 
the last working day of the month 141,048 of these, or 
22-7 per cent, of the total, were out of work. The corre­
sponding percentage in January was 19’3. The percentage 
unemployed in the metal and engineering trades was 18’4, 
in.the textile 55’1, in mining 8’3, and in the building trade 
14’9. The aggregate days of unemployment reported in 
February reached a total of 1,712,075, out-of-work relief 
being paid in respect of 322,996 of these.

During March, 19,426 applications for employment were 
reported by public Employment Exchanges, as compared 
with 18,957 applications for employment in February, while 
offers of situations numbered 7,675 (5,941 in February). 
For every 100 situations vacant there were thus :253 
applications, as against 319 in February.
• Ogieial Journal, 7th May, 1921.
t Revue du Travail, April, 1921,

SWITZERLAND.*
The report given in the last issue of the Labour Gazette 

(p. 199) brought the weekly number of persons out of work 
in Switzerland, according to the returns from employment 
exchanges, up to 14th March, on which date the registered 
applications for employment totalled 43,554. On 21st 
March this number fell slightly (to 43,282), but by 4th April 
had .increased again, to 47,241. In addition, the partially 
unemployed numbered 90,455 on 14th March, 88,689 on 21st 
March, and 95,119 on 4th April. Taking March as a whole, 
325-4 applications for employment were registered for each 
100 vacancies for men, and 240-5 for each 100 for women. 
Both are below the corresponding figures (392-7 and 270-4 
respectively) for February.

GERMANY.
Employment in March.—The Reichs-Arbeitsblatt (journal 

of the Ministry of Labour) for 30th April, 1921? reports as 
follows:—u The political and economic uncertainty arising 
out of compulsory measures threatened by the Entente had 
its repercussion in the labour market. So far as figures 
go, conditions as a whole would appear to be slightly better. 
But the statistics relating to the most important industrial 
districts of West and Central Germany and to the principal 
industries show in many cases a contrary tendency, and 
those from other districts would show a similar decline 
were it not for the seasonal revival in agriculture, the 
building trades, etc.”

The number of totally unemployed persons in receipt of 
out-of-work donation decreased from 428,665 on 1st March 
to 416,940 on 1st April, or by 2-7 per cent.; among men the 
decrease amounted to 3-3 per cent., and among women to 
0’1 per cent.!
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'Returns from trade unions indicate a somewhat smaller 
degree of unemployment among members in March than ih 
February. Out of a total of 5,682,842 members covered by 
the returns relating to the end of March, 206,664, or 
3-6 per cent, were out of work at the end of March, ^s com­
pared with 4-7 per cent, in the preceding month and 1-9 
per cent, in March, 1920.

Unions.

Member­
ship 

reported 
on at end 
of Mai;, 

1921.

Percentage of Membership 
Unemployed.

Mar., 
1921.

Feb., ;
1921.

Mar., 
1920.

All -Unions making Returns .. 5,682,842 3'6 . 4’7 1’9

Principal Unions:— 
Building trade workers 437250 8’2 11’7 ; 2'9Painters .. .. .. 52,551 - 4’3 13’6 6'8
Metal workers (Soc. Dem.) .. 1,401,217 3’5 4'1 1'1Metal workers (Christian) .. 223,626 1’5 1’3 0:5
Engineers and metal workers 

(Hirsch-Duncker). .. .. 107,323 1’8 1’6 1’5Textile Workers (Soc. Dem.).. 536,237 4’7 5’2 2'9Clothing workers 114,328 1’4 1’9Boot and shoe makers .. 84,010 3’2 4’6 0’7Transport workers 546,154 3’2 4’7 1’5Printers (book and job) 69.935 2’2 2’2 3’9Bookbinders ...... 78,956 3’2 3’8 0'8Saddlers and bagmakers 35,791 10’5 11’2Wood workers (Soc. Dem.) .. 374,840 5’0 5’0 1 ’4
Woodworkers (Christian) . 36,825 0’1 0’4 0’0, ■ Glass workers ...... 
Porcelain workers

56,562
58,411

2’0
3’0

1’8
3’1

2’0
1'8Bakers 65,948 i 8’1 8’8 10’2Brewery and corn-mill work- 71,867 1'5 2’4 1’6ers.

Tobacco workers 90.178 1'1 1’8 1’6Enginemen and stokers 62,372 ’ 2’0 1’6 2’8
Factory workers (irrespective 555,926 2’1 3’8 1'6-of trade).
Factory and transport work- ; 102,573: 1’3 5 5 0*7• ers (Christian). 

/Municipal and State workers 219,751 2.'3 ; 2-6 1’5

Employment Exchanges report a slight decrease in the 
number of persons applying for situations. For every 100 
situations registered as vacant for men, there were 228 
applications on the average, as against 251 in February: 
applications by women were 124 per 100. vacancies, as 
against 133 in February; while for both sexes combined 
there were 188 applications for each 100 vacancies, as com­
pared with 206 in February.

According to returns from 6,507 Sickness Insurance 
societies, with an aggregate membership of 12,542,992, the 
number of persons whose premiums for compulsory insur­
ance against sickness were being , paid (and who were there­
fore assumed to be employed) increased by 0-7 per cent, 
between 1st March and 1st April. This increase is stated 
to be small as compared with the corresponding figure for 
previous years.

CANADA.*

• The Labour Gazette, March, 1921, Ottawa,-Canada,

^Unemployment in January.-—'Returns relating to unem­
ployment in January were received by the. Canadian Depart­
ment. 01 Labour from 1,538 labour organizations having 
a tqtal membership of 197,928. For all occupations 
reporting 13*07  per eent. of the members were unemployed 
at of Janua-ry, as compared with 13-05 in December,
and 4’02 per cent, in January, 1920.

Group of Trades.

Member­
ship 

reporting 
on 31st

January, 
1921.

Percentage 
Unemployed at 
end of Month;

Jan., 
1921.

Dec.,
1920,

Jan., 
1920.

All trades reporting .. 197,928 13 07 13'05 4’02

Principal Unions.
Building and construction........................
Mining, quarrying and refining of ores 
Metals, machinery and conveyances' .. 
Textiles , carpets-and cordage ..
Clothing and laundering ...... 
Food,, tobacco and liquors ..
Leather, boots: shoes and rubbers' ‘. 
Steam'railways ........................
Trams and electric railways .. ’ ’ 
Navigation, seafaring, dock labourite. 
Teamsters and chaffeurs ..
Pulp, paper and fibre . - .. ’’
Printing, publishing and paper goods .

30,440
12,597
15,793
4,595
8,341
1,861
2,609 

65,083 
10,256:
4,113
2,144 .
4,767
9.355

30'77
1’52 

21’84
5’59 

21'03 
21’12 
14’14
6’02
2 03 .

55'70
4’34
7’32
3’86

26’47
1’25 

17'98 
10’64 
60’15 
25’32- 
16’69
4’40;
1'91

37*18  
11’61: 
11'93
2 92 '

11’77
0’84
4’11 
0’18 
1’34 
7’90 
0’39 
1’90
0’18
9'86 

•0-75
0’54 
1’31

E'l^loyment at end of March.—A return furnished by 
the Employment Service of Canada shows that during the 
^®eh_ending April 2nd, reports were received by the 
Ganaaian Department of Labour- from 5,199; firms with a 
total pay-roll of 590,808 persons. The. numbers; employed 
showed a reduction of 2’2 per cent., as compared with the 
preceding week, and of about 16 per cent, as compared with 
the week, ended January 17th, 1920. This large reduction 
as compared with the preceding week is stated to be due 

0 lemPorary closing of railway workshops, 
chiefly in Quebec. These figures do not include loss of 
time due to industrial dispute’s. ’r

NORWAY.*
Unemployment in February.—The percentage of members 

reported as unemployed at the end of February in certain 
trade unions making returns to the Norwegian Central 
Bureau of Statistics was 13*1,  as compared with 10*5  in 
the previous month, and 1*9  in February, 1920.

Group of Trades.

Membership. Percentage
Unemployed,

Feb. 28.
1921.;

Jan. 31,
1921.,.

Feb. 29,
1920.

Feb. 28,
1921;

Jan. 31, 
1921.

Feb. 29
1920.

Bricklayers and masons
(Christiania)

Carpenters, etc. .. ............
Painters (Christiania). .. 
Metal workers
Boot and'shoe makers ..
Printers .. . ..
Bookbinders (Christiania) 
Cabinetmakers
Bakers (Christiania)

Total........................

923 
-1,287

549
10,010

1,013
2,619

.883
601
.590

928
1,323

641
9,809
1.006
2.588

878
603
590

885
1,480

751
10,191

1,008
2,522

896
618
527

9’8
28’0 
23’5 
11’3 
21’1
7’5 

15’9 
17’3
7’3

9’2
31’1 
16’8
8’8
9’3
6’3
8’9 

13’1
7’6

10’1
3’4
5’2
1’3
0’8
0’4
0-8
1*0
2’3

18,475 181366 18.878 13*1 10'5 1’9

DENMARK.!
Unemployment in March.—According to returns supplied 

to'the Danish Statistical Department by trade unions and 
by the Central Employment Exchange, out of a total of 
293,585 workpeople covered by the returns 23’6 per cent, 
were unemployed on 1st April, as compared with 23*2  per 
cent, on 25th February, and 6-7 per cent, at the end of 
March, 1920.

Trades

Number of 
Workpeople 
included in 
Returns for 

1st April, 
1921.

Percentage Unemployed.

1st April, 
1921.

25thiFeb, 
1921.

26th Mar.,
1920.

Copenhagen
Building trad.es .. . ..

- Other industries
Commercial employment ..
General labourers (trades not 

-specified)

Total.........................

Provinces
Building trades ...... 
Other industries
Commercial employment ..
General-labourers (trades not 

specified)

Total.......................

Grand Total;.

10,998
65,161
11,486
31:240

46’5
25’5
5’7

15’6

40’7
24’2 
4’6

19’0

7’9
2*7
0’9
3*1

118,885 22’9 22*8 3*3

15.544
60.568
12,968
85,620

60’4
25’7
4’5

19’2

47’9
24’0
3’5

20’0

14’3
4’3
1*1

13’1

174,700 24’0 23’5 9’2

293,585 23’6 23’2 6*7

SWEDEN.^
Unemployment in February and March.—The percentage 

of members unemployed in Swedish trade unions at the 
end of February, 1921, was 20*8,  as compared with 20*2  at 
the end of January, 1921, and 7’5 on 1st March, 1920.

Unions.
Membership 
reporting 

oh 28th Feb., 
1921.

Percentage Unemployed.

28th Feb.. 
1921.

31st Jan., 
1921.

1st Mar.;
1920.

All Unions Making Returns. 147,426 20’8 20’2 7/5

Principal Unions
Bricklayers and Masons 1,461 39’3 39*6 30*1
Blast Furnacemen, 11,356 25’1 22’7 31’7
Foundrymen, etc. 3,718 20’2 18’4 2’2
Tinplate Workers, 1,172 28'9 22’4 13*1
Engineering Workers .. 30.411 23'6 16’5 5*6
Textile Workers ..
Clothing Workers,
Boot. Shoe and Leather Workers

5.108 12’7 19’2 —
3,569 , 29’5 37’8 1’2
5,567 12’6 10’9

Bakers and Confectioners 2,718 12’9 14’1 9*4
Brewery Workers 2,530 3’0 2’6 1*4
Tobacco .Workers 4,549 0’6 0’4 0*1
Sawmill Workers 9,294 21’5 26’5 5*2
Woodworkers ...... 7,387 34’7 33’5 9*2
Municipal Workers 7,176 3’0 3’3 2*3
General Workers and Factory

Operatives (trades not 
specified) 24,227 30’1 32’6 8*4

Returns relating to March have been received from public 
employment exchanges. For every 100 vacancies reported 
by employers during that month there were 240 applications 
for’ employment by workpeople. This figure is less than that 
(301) for the preceding month, but shows a considerable 
increase over the corresponding figure (91) reported for 
March, 1920.

* Information supplied through the courtesy of the Norwegian Bureau 
of Statistics.

t Stattstiske Efterretninger, 29th April, 1921. Copenhagen.
t Sociala Meddelanden, No. 5,1921, (Journal of the Swedish Department 

for Social Affairs) Stockholm
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TRADE DISPUTES.*

Number, Magnitude and Duration.—-The number of 
trade disputes, involving a stoppage of work, reported to 
the Department as beginning iii April, was 44, as com­
pared with 42 in the previous month and 134 in April, 
1920. By far the most important of these disputes was 
that involving about 1,150,000 coal miners throughout Great 
Britain, which began on 1st April and was still in progress 
at the end of the month. In the 43 other disputes 
beginning during April, about 10,000 workpeople were 
directly involved and about 1,000: indirectly involved (i.e., 
thrown out of Work at the establishments where the dis­
putes occurred, though not themselves parties to the dis­
putes). In addition to the numbers involved in new dis­
putes, over 15:;000f workpeople were involved, either 
directly or indirectly, in 54 disputes Which began before 
April and were still in progress- at the beginning'of that 
month. The total number of disputes in progress in April 
was thus 98, involving nearly 1,200,000 workpeople, and 
resulting in a loss, during April, of over 23,000,000 days.

The following Table classifies the disputes by groups of 
trades• —

Causes.—Apart from the coal mining dispute (as: regards 
which see pages 228 and 174), 26 of the 43 new disputes,

Groups of Trades.

Number of Disputes in 
progress in April.

N umber 
of Work­
people in­
volved in 
all Dis? 
putes in 

progress in 
A nrjl.

Aggregat e
Duration 

in Working 
Days 

of all Dis­
putes in 
progress 

Anril.

Started 
before 

1st 
April.

Started 
in 

April.
Total.

Building
Mining & Quarrying

12 4 16 4.000 59.000
6 4 1,154,000 23,06&,C00

Metal, Engineering ■ 10 9 19 S.OOGt 100,000
and Shipbuilding.

Woodworking and 6 3 9 4,000 34-.000
Furnishing.

Other Trades 20 24 44 9,090 139,000
Total, April; 1921. 54 44 98 1,176,000 23,392,000
Total, March, 1921. 63 42 . , 105 31,000t. 469,000
Total, April; 1920. 84 134 ’218 140,000 880,000

directly involving. about - 7,000 Workpeople, arose out of 
proposed reductions in Wages; 7, directly involving nearly 
2,,000 workpeople, on. other wages questions; .and 10, 
directly involving over 1,000 workpeople, on other questions.

Resu^s.—During April settlements were effected in the 
case of 17 new disputes, directly involving about 3,000 
workpeople, and 18 old disputes,, directly involving about 
4,000 workpeople. Of these disputes, 2, directly involving 
nearly 1,00.0 workpeople, were settled in favour of the Work­
people; 14, directly involving about 1,000 workpeople, in 
favour of the employers; and 19, directly involving over 
5,000 workpeople, were compromised. In the case of 7 
disputes, directly involving over 2^000 workpeople, work 
was resumed pending negotiations;

Disputes in First Four Months of 1920 and 1921^1

Groups of 
Trades.

Jan. to April, 1920. Jah; to Apr.l, 1921.
co ©

ft00 
p
0
6

Number 
of Work­
people 

involved 
in all 

Disputes 
in 

progress.

Aggregate 
Duration 
in Work­
ing Days 

. of all
Disputes 

in
progress.

OQ©
PP<0Q
P .
O
O'
%

Number 
of Work­
people 

involved 
i n al l

Disputes 
in

progress.

Aggregate 
Duration 
in Work­
ing Days 

of all 
Disputes 

in 
progress.

Building .. 
Mining and

75 15,000 168,000 40 7,000 230,000
94 159,000 734,000 20 1,154,000 23,134,000

Quarrying.
Engineering and 68 88,000 1,535,000 27 16,000t 710,000

Shipbuilding.
Other Metal 42 33,000 412,000 25 8,000 197,000
Textile 56 15,000 164,000 8 2,000 59,000
Clothing .. 32 8,000 121,000 9 2,000 21,000
Transport ..
Woodworking

48 34,000 232,000 8 3,000 22,000
37 - 13,000 187,000 17 4,000. 93,000

and Furnishing.
Other Trades 
Employees of Pub-

92 20,000 389,000 52 10,000 151,000
33 8,000 40,000 9 2,000 30,000

lie Authorities,

TotAL 577 393,0(10 3,982.000 215 1,208,’000t 24,647,000

PRINCIPAL TRADE DISPUTES IN PROGRESS IN APRIL, 1921.

Occupations and Locality.S

BUILDING TRADES!!
Building trades workpeople—Bel­

fast,

Electricians—Scotland

Building trades workpeople-^ 
Bath.

mining and Quarrying
Goal miners, etc,—Great Biitain ..

Shipbuilding Trades ,
Shipyard joiners and carpenters 

and other shipyard workers—Gre&i 
Britain.

Clothing Trades :—
Tailors and tailoresses — London 

(West End).

Woodworking, etc.. Trades .
Vehicle builders—Various towns 

in Great Britain.

Other Trades:—

{Scarborough) 
Hartlepool > 
Tyne. J 

Waterproof garment makers, 
machinists, finishers, passers, etc: 

■- ^Manchester and Warrington.

Employees of public Authori­
ties:—

Assistant teachers in elementary 
schools—Croydon.

Approximate 
Number of Work­
people Involved.

Date when Dispute

Directly, indi­
rectly § Began, Ended.

U 90
1921.

1 Jan. ..

640 ... 7 Mar.

1,000 •• 30 Mar. 2 April

1,150,000 1 April

.10,00011 t
1920;:

1 Dec. • •

1,000 -•
1921.

11 April ••

3,500 •• 7Mar.’» 9 April ft

1,5

■2,170

00 /
(.11 Apr.)
< 18 Apr. > 
( iS-Apr. ‘
29 Mar. 6 May

559 4 April 11 April

Cause or Object.?

Against proposed reduction in 
wages and increase in working 
hours;.

Against proposed reduction in 
wages of 3d. per hour.

Refusal of employers to pay in­
creased walking time and coun­
try allowances approved by the 
South. Western Regional Area 
Joint Council.

(See special articles on pages 228 
and 174.)

Against proposed reduction in 
Wages of 12s. per; week.

Against proposed reduction in 
wages.

Against proposed reduction in 
wages.

Against proposed reduction in 
wages.

Against proposed reduction in 
wages of 17g per cent.

Dispute arising out of ‘proposed 
degrading of scale of salaries 
pending approval of a scale by 
the Board of Education.

Result.?

Work resumed pending negotia­
tions.

Modified reduction accepted ; future 
changes in wages to be’regulated 
by sliding scale based; on the cost- 
of-living figures as shown • in 
Labour Gazette.

Agreement effected providing for 
an immediate reduction' in wages 
of 10 per cent, with a further 
reduction of 71 per cent, to come 
into operation in July.

Teachers accepted Borough Ooun- 
cil’s offer to; continue payment of 
existing scale subject to later 
adjustment, upon the Council 
undertaking to accept the scale 
ultimately approved by the Board 
of Education.

* P^P^es involving less than 10 workpeople, and those' which lasted less than one day, have, as usual, been omitted from the statistics, except when 
aSSregate duration (ia, number of workpeople multiplied My number of working days, allowing for workpeople replaced by others, etc.) exceeded 

100 days.
• t Considerable numbers of other workers are reported to have been rendered idle as a result of the strike of ship joiners, but the information 

at present available is insufficient to enable a trustworthy estimate of the total number to be made.
I In making Up the totals for the several months of the year the figures have been amended in accordance with the most recent information. Work­

people involved in more than one .dispute during the year are Counted once only in the statement of the number of workpeople involved.
§ The occupations printed in italics are those of workpeople “ indirectly involved,” i.g„ thrown out of work at the establishments where the disputes 

occurred, but not themselves parties to the disputes. The statements of cause and result do not apply to these persons.
IT The dispute affecting painters at Aberdeen (sei? LABOUR GAZETTE for April, page 202) also continued throughout April.
^■Estimated number of workpeople originally involved. A number of joiners, etc., have since obtained work in the building trades.
*• Date at which dispute began in the West of Scotland; in most of the English towns involved the" commencing date was 14th March, and at Aberdeen 

4th April.
tt At Aberdeen the dispute remained unsettled until May
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR.

[Bated on Returns from Employers and Workpeople.]

Rates of Wages.
Tn the industries covered by the Department’s statistics 
(see Note in next column) the changes in rates of wages 
arranged to come into operation in April affected, about 
1,165,000 workpeople, of whom about 1,147,000 sustained 
decreases amounting to over £270,000 weekly, and over 
18,000 received increases amounting to £2,700 a week. The 
groups of trades in which the workpeople affected by these 
changes were employed are as shown below:—

Groups of Trades.

Approximate 
Number of Work-7 
people affected by

Amount of Changes 
in-Weekly Wages,

Increases. Decreases, Increases. Decreases.

Metal ... . ...................... 11,500 124.000
£

1,200
£

46,200
Textile ........ 
Transport .. ....

— 288,000 52,300
550,000 _ 101,700

Chemical, Glass, etc. — 70,000 _ 22.800
Other ...... .. 7,000 115,000 1,500 48,000

Total .. .... 18,500 1,147,000 2,700 271,000

. In the iron and steel trades there were considerable reduc­
tions in wages in certain districts under arrangements 
whereby wages are automatically adjusted in accordance 
with the selling prices of iron and Steel. The most impor­
tant of these reductions affected blast furnace workers in 
Cleveland, Northamptonshire, North Staffordshire, Notting­
hamshire, and the West of Scotland; steel sheet millmen in 
England and Wales; iron and steel Workers in the Midlands; 
and steel millmen in the West of Scotland. The reductions 
in these cases ranged from 20 per cent, to 66 per cent, on 
basis rates, equivalent to about 7 per cent, to 17| per cent, 
on current Wages, For blastfurnacemen and iron and steel 
workers in South Wales there was a small increase.

The reductions reported in the textile trades generally 
took effect under sliding .scales, by which wages fluctuate in 
correspondence with the Ministry of Labour index number 
of retail prices. Wool textile operatives in York­
shire sustained a decrease of 10 per cent, calculated on 
basis rates (about 4 per cent, off current wages) for time- 
workers and a corresponding decrease for pieceworkers. 
Men and women employed in the dyeing, bleaching, 
finishing, etc., trades in Lancashire and Scotland had their 
wages reduced by 9s. 8d. and 5s. 9d. per week respectively, 
and in Yorkshire by 32 per cent, calculated on basis rates 
(equivalent to about 12 per cent, on current wages).

In the transport trades railwaymen in the traffic grades 
had their wages reduced by 4s. per week under sliding scale 
arrangements. A first instalment of 2s, per week (to be 
followed by another 2s. in May), was taken off the wages 
of a large number of carters in London, and carters in 
Scotland had their wages reduced by 3s. or 3 s. 6d. per week.

There was a reduction generally of 2d. per hour for men 
in the heavy chemical trades in England and Wales., and 
of 6 s. 9d. per week for men in the same trades in Scotland.

Ip trades other than the above the principal reductions 
in wages during April affected principally men employed on 
civil engineering constructional work (whose wages were 
reduced by a total of from 2d. to 4d. per hour), and men 
employed in the vehicle building and wheelwright trades 
(a general reduction of 2d. per hour).

Of the changes taking effect in April, one, affecting 3,000 
workpeople, Was arranged by arbitration; 2, affecting 12,000 
workpeople were arranged by conciliation; 57, affecting 
919,000 workpeople, took effect under sliding scales, and the 1 
remaining 80 changes, affecting 231j000 workpeople, were 
arranged directly between employers and workpeople, or 
their representatives, or took effect as the result of Orders 
under the Trade Boards Acts. In 13 cases, involving 
7,200 Workpeople, the changes were preceded by disputes 
causing stoppages of Work.

Changes Taking Effect in January-April, 1921.
The following Table. summarises the changes that have 

occurred since the beginning.of 1921.

• Excluding Workpeople in the direct employment of local authorities 
Who are included under Public Utility Services,

Groups of Trades.

Approximate
Number of Work­

people affected
Amount of Net Change 

per week.

increases. Decreases; Increases. Decreases.

Building and Works of 
Construction.* 10,000 13,000

£
2,400

£
6,800

Mining and Quarrying 3;000 1,257,000 650 575,500Iron and Steel Smelting 
and Manufacture. 42,000 116,000 5,700 54,300

Other Metal .. 11,000 8W 2,050 27,000Textile................................. 8,000 361,000 550 130,800Transport (excluding
- Tramways).

17,000 550,000 3,700 77,600
Other Trades .. ... 60,000 178,000' 15,050 64,000

Total .. • .. 151,000 2,556,000 30,100 936,000

The figures given in the Table include the effects of the 
reductions which took place in January and February in 
the wages of about 1,200,000 coal miners under the 
arrangements made at the end Of the strike in October- 
November, 1920, whereby wages were to rise and fall in 
accordance with Variations in the output of coal. These 
reductions brought Wages at the coal mines back to the 
level prevailing in October last. 

Of the total of over 1,300,000 workpeople affected in other 
industries,, about 900,000 sustained their reductions under 
the operation of sliding-scale agreements, whereby rates of 
wages fluctuate in correspondence with variations in the 
Ministry of Labour cost of living index number. Among 
these, workpeople in the traffic grades of the railway 
service, who had received an increase of Is. a week in 
January, sustained a decrease of 4s. a week in April. In 
the Wool textile industry there were four successive reduc­
tions between January and the end of April, amounting in 
all to 40 per cent, op basis rates (about 14f per cent, on 
current rates) in the case of time workers and to 33*04  per 
cent. (13J per cent, on current rates) and 34*78  per cent. 
(n^,rly 14 per cent, on current rates) in the case of male 
and female pieceworkers respectively. Workpeople in the 
textile bleaching, dyeing, printing and finishing trades 
received an. increase in January, followed by a decrease 
m April, the net result being decreases of 31 per cent, 
calculated bn basis rates (nearly 12 per cent, on current 
rates) m Yorkshire, and of/9s. 4d. for adult males and 
5s. 7d. for adult females in Lancashire and Scotland 
Hosiery workers in the Midlands had their bonus on 
earnings reduced from Is. 3d. to Is. 2d. in the Shilling. 
Other classes of workpeople who have sustained reductions 
under cost of living sliding scale arrangements include 
carpet workers,, metallic bedstead workers in the Midlands 
military musical instrument makers in London, gold silver 
and, allied trades workers in London, asbestos workers in 
various districts, silk workers at Leek, Macclesfield! and 
Brighouse, dyers and dry cleaners in various districts in 
England and Scotland, wallpaper makers in various centres 
basket makers in Yorkshire, bakers employed by certain 
firms in London, and workers at electricity generating 
stations in London.

In iron and steel smelting and manufacture, Wages are 
regulated__i-ii most cases by sliding-scale agreements based 
°? i selhng price of pig iron or manufactured iron and 

n districts the sliding scales resulted in
slight increases m wages early in the year, but a fall in the 

k-11!? Jr^ces ^as been followed in many cases by reductions 
which have resulted in net decreases since the beginning 
ot the year in the wage rates of over 110,000 workpeople. 
I he Workpeople affected by these net reductions include 
blastfurpacemen in Cleveland, Durham and Scotland, iron 
puddlers and iron and steel millmen in the North of 
England, the Midlands, and Scotland, and tinplate workers 
in bouth Wales and Monmouthshire, the amount of reduc­
tion. ranging from 26| to 69 per cent, on standard rates, 
or rrom 7| to 21 per cent, on current rates.

In the case of the remaining 300,000 workpeople who have 
sustained reductions, the changes Were arranged generally 
as a result of negotiations between representatives of the 
e^Ploym^ and workpeople. The bodies of workpeople 
affected by these reductions include the following:—Heavv 
chemical workers; soap and candle Workers,*  vehicle 
builders,•_warehouse- Workers (Manchester); glove makers; 
boys and youths in the engineering and other metai 
trades /Birmingham and district); women in the 
engineering , trade , (Birmingham, Wolverhampton and 
^pventry); civil engineering construction workers (various 
districts); road transport workers (London and Scotland); 
shale miners (Scotland);; piano makers (London); glass 
bottle makers (principal districts); lock, latch and key 
makers (Midlands); nut, bolt and screw Workers (Midlands)*  
engineering and foundry workers (Swansea district) ; 
tailors (Liverpool and Birmingham); fishermen (various 
ports).; pottery workers (Scotland); women in the malleable 
ironfounding trade (Willenhall. district); drop forgers 
(Birmingham); farriers (Glasgow and Edinburgh)*  edge 
tool workers (Midlands).

The^ amount of • reduction in the above trades : ranges 
from 2s. 6d. and Is,. 6d. a week in the case of men and 
women respectively in warehouses at Manchester, and 3s. 
a week for certain carters in Scotland, to 10s. a week and 
6s a shift in the case of engineers, etc., in the Swansea and 
.Llanelly districts and shale miners in Scotland, respectively.

Hours of Labour.
The principal change during April in recognised hours 

ot labour affected workpeople employed on civil engineering 
constructional work, whose working week was generally 
increased by an average for the-year of about hours.

[Note. The statistics given above, both as regards wages 
and hours, are exclusive of changes affecting Government 
employees, police, domestic servants, seamen, agricultural 
labourers, shop assistants and clerks.'}
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PRINCIPAL CHANGES IN RATES' OF WAGES’ REPORTED DURING APRIL, 1921. !
relates mainly to changes which came into operation in April, with effect either from that-month or from 

earlier dates: Certain earlier changes, however, of which particulars were received during April, are also included. The weekly 
rates quoted are in respect of a full ordinary working week and do not take into account the effect of short time working.']

Trade. Locality.
Date from 

which 
change 
took 
effect.

Classes of Workpeople. Particulars of change.

(Decreases in italics.)

Building ..

Works of Con­
struction.

BUILD
England 
Kingsbridge ..

SOOTLAND
Arbroath:  
Castle Douglas and Kirk­

cudbright.

ING AND

20 Nov., 
1920,

11 April
14 March

Inverness ...... 19 April -

Ireland
Kilkenny ..

Limerick

Waterford...

4 April
1 April

13 April
4 April

1st pay 
after 

29 March,

Great Britain*  ..

1st pay 
after 

26 April,

Gypsum
Mining. Gotham, Or Up we 11 

Bishop, Thrumpton, 
Newark-on-Trent and 
Ohellaston.

Ironstone
Mining,

Quarrying

Cleveland ..

4 Leicestershire and Lin­
colnshire.

Northamptonshire

, f Mid and West Lothians

West and South Durham

/ Northamptonshire

I

South West, of England §

April! !

4 April

27 April

20 April

1 April

4 April

20'April

1 April

IRON

ALLIED TRADES (including Works of

Bricklayers, masons, carpenters and 
joiners, plumbers, plasterers, painters, 
and labourers.

Painters .. .........
Painters .........

Masons and slaters .......

Plasterers  
Painters ..... ........................

Painters ............
Bricklayers^ masons, carpenters and 

joiners, slaters, plumbers, plasterers, 
and painters.

Labourers......................................................
Scaffolders and labourers .. ..

Men employed on civil engineering 
constructional works.

MINING AND QUARRYING.

Gypsum miners, millhands and stone­
dressers.

Ironstone miners, etc. ..

Ironstone quarrymen .. .. .. ..
Ironstone miners and quarry men ..

Settmakers add kerbdressers, stone­
cutters, luggers, labourers, etc.

Limestone quarrymen.................................

Limestone quarrymen..

Roadstone quarry workers (all classes) ..

AND STEEL SMELTING AND MANU

Construction).

Increase of 2d. per hour. Bates after change: pain­
ters, Is. 8d.; other tradesmen, Is. 9d.: labourers, 
Is. 6d.

Decrease of 31d. per hour (2s. to 2s.).
Increase of 2d. per hour (Is. 10,d. to 2s.).

Increase of |d. per hour. Rates after change: 
masons, Is; lljd.; slaters—town, Is. HJd., country, 
2s. Ijd.

Increase of 2d, per hour (Is. 9d. to Is. lid.).
Increase of Id. per hour (is. lOd. to Is. lid.).

Increase of 3d. per hour (Is. 4d. to Is. 7cL).
Increase of 3d. per hour (Is. lOd. to 2s, Id.).,

Increase of id. per hour (Is. 5d. to Is. 6dJ..
Decrease of Id; per hour. Rates after change r seaffblders, 

Is. 4d. ,* Za&ottrsrs, Is. 3d.
Decreases in carrent rates of 3d. per hour in districts where 

the present rate for navvies and labourers is 2s. Id., o/ 
2d. per. hour where the present rate is 2s., Is; lld„ or 
Is. 10d„ and of Id. per hour where the present rate is 
Is. 9d.f

-f^rtfter decrease of per hour in districts where rates 
are Id. or more above the agreed minimum scale rates. 
The scale rates are as follows: navvies and labourers 
10id. per hour for those engaged on works in the County 
of London, lOd. per hour for those engaged on Class I. 
works, Qd. per hour on Class II. works, and 8d. per hour 
on Class HI. works, together with id. per hour for every 
li points, or part thereof, above zero in the “ Cost of 
Living" index figure as published in the Labour 
Gazette;? Classes other than navvies and labourers 
to receive the same rate as the latter, plus an amoan# 
fixed by schedule for each occupation, the excess usually 
varying from Id. to Ad, per hour.

Dewease, under sliding scale, of 8d. in the £ on earnings. 
Rates after change : millhands and stone-dresssers at 
Gotham and Thrumpton, 64s. per week, less Is. 5d. in the 
£ on earnings ; dayworkers at Cropwell Bishop, 60s. per 
.week, less Is. 5d. in tfte £ on earnings.

Decrease of 3s. per s^t/t wor ted /or workpeople 16 pears 
and over, and of Is; 6d. per shift worked far those under 
16.

Decrease, under sliding scale, of 20 per cent, on the standard 
of 1920; leaving wages 110 per cent, above the standard.

Decrease,Under sliding scale, of 441 per cent, on tte stan­
dard o/1920j Zeav/ny Wages 196f per cent, above the 
standard.

Decrease of 10 per cent, on piecework rates of wages.

Decrease of 3s. per shift worked for workpeople 16 years 
and over and of Is. 6d. per shift worked-for , those 
under 16.

Decrease, under sliding scale, of 441 per cent, on the 
i standard of 1920; leaving wages 196f per cent, above the 

standard.
\ Increase of Id. per hour to timeWorkers; of an 

equivalent amount to pieceworkers, and of one-half 
of these advances to- youths. Labourers' minimnm 
rates after change: Is. 4d. and Is; 5d. per hour.i

FACTURE.

3 AprilCleveland and Durham Blastfurnacemen

3 AprilTees-side Cokemen and by-product workers

27 April Blastfurnacemen 

•3 Ap ril Blastfurnacemen. <

• South Staffordshire ..

N orthamp tonshire 20 April

1 April Blastfurnacemen 

West of Scotland 30 April Blastfurnacemen 

1st full 
pay after; 
18 April;

South Wales and- Mon­
mouthshire.

Pig Iron Manu-. 
facture.

Nottinghamshire and 
District and adjourn­
ing' parts of Derby­
shire.

NOi th Staffordshire .,

Decrease, under sliding scale, of 26J per cent: on the 
standard of 1919, leaving. wages 144 per cent, above the 
.standard plus (in some cases) an .output or input 
bonus.

Decrease, under sliding scale, of 2^ per cent, in the standard 
of 1919, leaving wages 144 per cent, above the standard ■. 
plus (in some cases) an output or input bonus.

Decrease, Under sliding scale, of 20 per Cent, on the 
standard of 1920, leaving wages 110 per cent, above the 
standard.

Decrease, under sliding scale, of 66 per cent, on standard 
rates, leaving wages -211J per cent, above the standard, 
plus a fiat rate make-up payment for tonnagem&n and 
a war bonus of from 3d. Zo7d. per shift for daymen.

Decrease, under sliding scale, of 44 per cent, on the standard 
of 1920, leaving wages 189 per cent, above the standard.

Decrease, under sliding scale, of 22 per cent, on the standard 
of 1920, leaving Wages 144 per cent, above the standard.

Decrease, under sliding scale of 444 per cent, on the stand­
ard of 1920, leaving Wages 196f per cent, above the 
standard.

Increase, under sliding scale, Of 6J per cent, on stand­
ard rates, making Wages '.—Daymen : 1894 Per cent, 
above the standard, plus Is 3d. or Is. per shift; plus 
lOd. per day to those whose earnings do not exceed 
55s.ll per week • Tonnagemen: 2044 per cent, above 
the standard;

Decrease, under sliding scale, of 42 per cent, on the 
standard Of 1921; Zearing wagps 151 per cent, above the 
standard, :

Workpeople (excluding plate-layers and 
general labourers) employed at blast­
furnaces.

Platelayers arid' general labourers em­
ployed at blastfurnaces.

Blastfurnacemen .......

* The change took effect as the result of an Agreement arrived at by the Civil Engineering Construction Conciliation B '*ard  for Great Britain; Under 
the: terms of the Agreement it was provided that the Class to which any particular works belongs should be determined by Sub-Committees of the 
Board as may be constituted by the Board for that purpose. It was also recommended that:the terms of the Agreement should be applied on all works 
of Civil Engineering Construction undertaken by Local and/or Employing Authorities, and the following bodies are known to have adopted the 
AgreementCorporations of Birmingham, Bradford, Burnley, Cardiff, and Manchester, Fylde Water Board, and Abertillery and District Water Board.

t See also under “ Changes in Hours of Labour.”
t The decrease generally took effect from 14th or loth April.
^Including the Oqunties of Berkshire, Cornwall, Devon, Dorset, Gloucestershire, Hampshire, Oxfordshire, Somerset and Wiltshire and the Isle of 

Wight.' The increases were granted in accordance with recommendations of the No. 7 Area Council of the National Joint industrial Council for the 
Granite and Roadstone Quarrying Industry.

|1 The 55s. per Week referred to is based on the standard'rate, plus 45 per cent.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING APRIL, 1921—(continued).PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING APRIL, 192fe(ap»/j»ued):

Classes of Workpeople.Trade. Locality. Classes of Workpeople.

OTHER METAL TRADES—^continued').
IRON AND ST EEL SMELTING AND MANUFACTUR

England and Wales 4 April Steel sheet millmen, etc,

Steel millmen

4 April

Women
1 AprilMont Iron and steel workers

Outworkers (males)

West of Scotland 18 April <

ENGIN EERING AND SHIPBUILDING TRADE S.

Jan.

TEXTILE TRADES.
Wool sorters

METAL TRADES. Mohair and' alpaca sorters ..OTHER
4 AprilWales

and-

Willenhall M Brass stump moulders, etc. ..
Brass Trades

Smeth- 1 April

Males employed in the edge tool trade ..

London

North Wales Farriers
Farriers

Farriery Farriers
Farriers

12 April Decrease of 10 per cent. calculated bn piecework prices.

‘i
. 15 April

employed in the wool car-
Great Britain 4 April Workpeople employed in the chain trade

11 April

greasers em- 
and worsted

Feb. 
Various 

dates since 
April, 1920.

21 Feb.
25 April

Date from 
which 
change 
took 

effect.

1st full 
pay in 
April.

3 or 4 
April

Particulars of change.
(.Decreases in italics.)

the rail­
building

Particulars of change.
(Decreases in italics.)

firemen, and 
the woollen

exclud- 
flremen,

Engineering 
and F o u n - 
dry Trades.

11 April 
Pay day 
in week 

beginning
25 April. ,

22 Feb.

Topmakers’ warehousemen, and wool 
and noil merchants’ warehousemen.il

Enginemen, 
ployed in 
industries.

1st pay 
day after
1 April.

25 April
4 April
4 April

13 April

Edge Tool
Manufacture.

Workpeople employed in the metallic 
bedstead trade.

Women and girls employed in the en­
gineering trade.

Men, 21 years of age and over, employed 
in the brass foundry trade.

Labourers employed ' in the bobbin 
making industry.

Men........................................................

Chain Manufac­
ture.

Women and girls employed in the screw­
making trade. ,

Iron puddlers ..
Iron and steel mill men

Birmingham 
W olverhampton 
tricts.

worsted 
yarn

Nut and Bolt 
Manufacture.

Birmingham 
District.

and
Dis-

Screw Manufac­
ture.

Ztew rateyfcced at 25 per cent, on basis time rates, exclusive 
of the advance Of 6s. week granted in 1920.

Iteu rates over 50 per and up to 75 per cent, on basis 
rates reduced to 50 per cent., those over 25 per cent. Up 
to 50 per cent, reduced io 25 per cent., and those of 2b per 
cent, and under reduced to basis time rates.

Increase of Is. 6d. per week.

Military musical instrument makers 
Timeworkers,....................

Pieceworkers .............................
Boys ‘ and youths employed in mis-; 

cellaneous metal trades, including the 
followingaxle, spring, bolt and nut, 
brass; bridge building, drop forging, 
grate and stove; gas meter, hollo wware, 
metal rolling, nail, railway carriage and 
wagon, weighing machine, steel case­
ment, tube and wire rope.

Workpeople employed in the 
spinning industry (ineluding 
warehousemen, but excluding over­
lookers, enginemen, firemen, &c ).

Workpeople employed in the manufac­
ture of ships tackle, iroh.hooks, bra ckets, 
railway dogs, cotter pins and other 
miscellaneous iron forgings.

Glasgow and District 
and Greenock.

Edinburgh and District
Paisley and District 

(including Johnstone, 
Renfrew and Barrhead)

Birmingham, Darlaston,
Smethwick, West 
Bromwich and Dis­
trict.

Birmingham and Dis­
trict.

Decreases of 3s. 4d. per week for men 21 years of age and 
over, of 2s. Gd. per week for those 18-years and under 21 
years, and of Is. 8d. per week for thoie under 18 years, 
resulting from the adoption of a sliding scale by which 
wages fluctuate in correspondence with the Ministry of 
Labour index number of retail prices.

Decrease, under sliding scale, of id. per hour in minimum 
rate (Is. 2d. to Is. 1 jd.),

New sc/isduZs o/ raZss adopted for timeworkers varying 
according to. age from 15s. 6d. per week at 14 years to 33s. 
per week at 18 years, and Zo 35s. 3d. week for those 
21 years of age and over, and resulting in decreases vary­
ing Up to 2 s. 6d. per week.

Increases, Under Trade Boards Acts, in the general 
minimum piece rates for making dollied or tommied 
short link chain or short link hand-hammered chain 
of 12’4 per cent, (approx.) for f inch iron, and of 
12’6 per cent, (approx.) for inch iron. (See Order 
on p. 215 of LABOUR GAZETTE for April.) -

Decrease of 7i per. cent, on piece price, lists of 1918, and Z7w 
bonus.of 5s. per week, previously paid to timeworkers 
and pieceworkers, Withdrawn.

Belfast ....................
Glasgow and Greenock

Coventry and District.. 
Swansea, Llanelly, 
, Neath and Port Talbot;

England and
(certain firms).!

Increase, previously paid, of 5 per cehZ. on rates of wages 
fixed in February, 1920, withdrawn.

Increase, previously paid to those 15 years of age and under 
18 years, of 15 per cent, on rates of wages fixed in 
July, 1920 (green ca?d), redneed Zo: 10 per cent; and 
increase, previously paid io those 18 years and over, of 
5 per cent, withdrawn.

Decrease of 5 per cent, on basis prices,, leaving wages 200 
per cent, above the list.

Cradley Heath, Rowlev 
Regis, Old Hill and 
Districts.

Decrease, under sliding scale, of Id. per hour. Minimum 
hourly rates after change: brass Instrument makers, 
2s. Old. and Is. li|d. ; drum makers, Is. Hid.; wood­
wind and saxophone makers, 2s. OJd.; brass polishers, 
finishers, etc.. Is. lOJd.; improvers. Is. 5Jd. and Is. 7d.

Decrease, under sliding scale, of 4j per cent, on piece 
price list of December, 1919.

Unborn scaZe o/ reduced wages adopted, starting, at 14s. 
per week (to include a bonus of As.) for those 14 
years of age, and increasing. With each year af age to 31s. 
per Week (to include a bonus of 12s.) at 18 years, and to 
42s. per week (to include a bonus of 18s. 6d.) at 20 years, 
resulting generally in decreases of from 2s. 3d. to 14s. 6d. 
per week.% - . • .

Steel millmen, gas-produoermen, charge
Wheelers, enginemen, cranemen and 
firemen.

Forge and tyre millmen ' .. ..

Increase of Id. per hour. Rates after*  changefire­
men, Is. 9d.; doormeh, Is. 7|d.; strikers; Is; 5jd.

Decrease of 2d. per hour (2s. 2d. to 2s.).

Decrease of 2d. per h bur. Rates after change: firemen, 2s.; 
doormen, IS. lljd.

Decrease of 2d, per hour (2s. 2d, to 2s.).

E—(continued).

Decrease, under sliding scale, of 22$ per cent, on the 
standard of 1891, leaving wages 242$ per cent, above the 
standard. .

Decrease, under sliding scale, of 30 per cent, on standard 
fates, leaving wages at: -Consett, 190 per cent, above the 
standard; Jarrow, 185 per Cent, above the standard; 
Newbum, 182$ per cent, (rollers) and 172$ per cent, 
(heaters) above the standard.

Decrease, under sliding scale, af 22$ per cent., leaving 
wages 13s; 6d. per ton, plus 237% per cent

Decrease, under sliding scale, of 22$ per cent, on the 
standard of 1908, feaviny wages 237J per cent, above the 
standard.

Increase, Under sliding scale, of 6J per cent, on 
standard rates, making wages:—Daymen, 18°i 
per cent; above the standard, plus Is. 3d. or Is. per 
shift, plus; lOd. per day to those whose earnings 
do not exceed 55s.*  per Week; Townafl'mcn, 204J 
per cent, above the standard.

Decrease, under sliding scale, of 20 per Cent, bn standard 
rates, leaving Wages 170 per cent, above'.the standard.

Decrease, under sliding scale, of 15 per cent, on standard 
rates, leaving wages 170 per cent, above the standard.

Gold, Silver 
and Allied 
Trades. ..

Lieu rate Workers employed in 
way carriage and Wagon 
trades

Millwrights, electricians, 
makers and moulders. 

Other classes, 
workers.

Decreq'se, under sliding scale, of 22J per bent, bn standard 
rates, leaving wages 242i per cent; above the standard.

Decrease of id. per hour. Further decrease of id. per hour 
under the operation by which wages
fluctuate in correspondence with the Ministry of L^iour 
index number of retail pribes’. Weekly rates after change : 
Dressers—Grade C, 76s. 6d.; Grade D, 84s. 5d.; . Grade E, 
90s. Polishers— Grade Oi 76s. 8d : Grade D, 86s. 7d. ; 
Grade E, 92s. 3d. Casters — PriracipaZ hands, 99s.; 
Jfo^Zders, 85s. 6d.; Getters-down, 77s. 8d.

War bonus of 30s. 6d. per week, and bonus of 7J per cent, 
bn total earnings, previously granted, cancelled, and 

.in lieu thereof, original basis piecework prices increased 
- ftp 50 per cent., subject to a further addition of 4 per cent; 
when a pieceworkers earnings are 70s. per week or over; 
the change resulting in a slight decrease tn earnings for 
the. majority of the workpeople concerned.

Decrease, under sliding scale, of 2s. per week for men 18 
years of age and over, of 3d. per week for youths under 18 
years, and of id. per hour for women.

Scale Of reduced hourly rates adopted, starting at 4d. for 
workers un^-'er 15 pears of age, 5d. /or £7iose 15 io 15 J years, 
bid; for those 15j to IB pears, and increasing thereafter 
each year to 6^d. at 16 t/ears? 7 id. ai 17. years, and 9d. ai 
18 years and overt; pi'ccewor^ dasis Zfme pates also 
adopted at. Id. per hour in excess of the above rates; The 
minimum rate previously in force for women 18 years 
and over was generally 43s. 6d. per week (as compared 
with the new rate of 35s. 3d.).

Decrease of 10s. per weefc /or cra/is??ie«- (110s. te 100s.), of 
5s. per week far labourers (80s. Zo 75s.), and of interme­
diate amounts for semi-skilled men.

Increase of 7s. 6d. per week,
Increase of id. per hour. Rate after change: Is; 4d. 

per hour plus war Wages Of 26s. 6d. per week and 
bonus of 12j per cent. on earnings; (

Workpeople employed in galvanising 
departments (excluding process of 
annealing).

Female timeworkers, skilled, 21 years of 
age and over, employed in the gold, 
silver and allied, trades.

Consett, Jarrow and 
Newburn

Woplearding and combing .overlookers, 
and worsted drawing, spinning, twist- 

, ing, winding, warping, and reeling 
overlookers, improvers, and apprentices.

Workpeople employed in Woollen 
spinning, woollen and worsted manu­
facturing, and mungo and shoddy 
industries (including dyers, millers, 
scourers, &c. employed by manu­
facturers,. but excluding enginemen; 
firemen, &c.).

Ships’ Tackle 
and Oddwork 
Trades.

Midlands " (including 
parts of South York^ 
shire and South Lan­
cashire).

South Wales and 
mouthshire.

Male pieceworkers employed in the hut 
and bolt trade.

* The 55s. per week referred to is based on standard rates, plus 45 per cent.
t It was provided, in the case of Coventry, that the minimum rate for Workers 18 years and over entering the trade for the first time should be 8d. per hour during the first two months.
+ The firms referred to belong to the Galvanising Conciliation Board,

Birmingham,
Wick, Dudley, Bilston, 
Manchester, Warring­
ton, Sowerby Bridge 
and Keighley.

Birmingham, Wolver­
hampton, Wednes- 
bury, Oldbury, Stour­
bridge, Cannock and 
Districts.

Workpeople employed in the wool­
combing and Wool-scouring industries 
(including Warehousemen, but 
ing overlookers, mechanics, 
&c.).

I it

pattern-;
including wood-

, Workpeople 
boriising industry.

Galvanising ofIron and Steel 
Sheets.

“ Cost of living wage'- reduced, under sliding scale, from 
145 per cent, to 135 per cent, bn current basic rates^ for 
timeworkers, and from 105 per ceraZ. Zo 97’76 per cent. for. 
pieceworkers (leaving Wages 117’53 per cent, above the 
standardised pack rate for English i wooZ). ToZaZ rate 
after change for timeworkers, 34s. 7id. \
Cost of living wage" reduced under 'sliding scale, from 
145 per cent, to 135 pen cent, on current basic rates^ far 
timeworkers, and from 162 per eenZ. Zo 152 per cent, for 
pieceworkers. Total rate after change for timeworkers 
94s. 7^d;

'- Cost of living wage ” reduced, Under sliding scale, from 
145 per cent, to 135 per cent, bn‘ current basic rates 
.(subject \to a maximum decrease of 3s. 5jd. per week). 
Total rate$ after change: 79s. 2|<Z. or 79s. 4d.

"Cost of living wage ” reduced, under sliding scale, from 
145 per tenZ. Zo 135 per eenZ. on current basic rates (sub­
ject to a\maximum decrease of 3s. 5Jd. per week). Total 
rates after change in day turn :—Men in woolcombing 
industry: bowl minders, with dryer, 79s. 10d., without 
dryer, 78s. 8d.; card grinders, wood cards, 82s. Id.; iron 
cards, 87s. 3d.; cQhift himders, wiZ/i noZZ, 79s. Id.; wZZJi- 
out noil, 78s. lid.; card jobbers, (8 or more), 78s. 8d. • 
warehousemen, 79s. 2|d. or 79s. 4d.; others, 72s. 8d. Zo 
77s. 5d.; Women : comb minders, 49s. . lid. Zo 55s. 8d.; 
others, 48s. 8d. to 51s. 8d.

“ CosZo/ZZpirazz wap-e” redtzeed, wnder sliding scale, from 
145 per cent, to 135 per cent, on current basic rates^ for 
timeworkers (equivalent to about 4 per cent, on full 
current earnings), and for pieceworkers from 119 ’78 per 
cehZ. to 111’52per cent, jar males and from 126’08per 
cent, to 117’39 per cent, for females, s Total fate, after ■ 
change for yarn warehousemen, 77s. lid.

“ Cost of living wage ” reduced, under sliding scale, from 
145 per cent, to 135 per cent, on current basic ratesi 
Total minimum rate after change for overlookers 
106s. 5d.

“ Cost of liping wage" reduced, under sliding scale, from 145 
per cenZ; to 135 per cehZ.§ on current basic rates for time- 
workers^*  (equivalent to about 4 per cenZ. On full 
current . earnings); and for pieceworkers, from 119’78;’ 
per cent, to 111’52 per cent, for males ; from 126 W 
per cenZ. to 117’39 per eenfc for females} and from- 
94’56 per cent, to 88’04 per cent, for pressers and 
blanket raisers (except those employed bn rugs, who> 
receive the same decrease as other pieceworkers) ** 
Minimum total rates after change in Manufacturing 
Sections:—Men 21 years and over: scheduled, 78s. Ua. 
unscheduled (labourers, oddmen, etc.), 75s.women 18 
years and over,. 45s. ll|a.
Cost of living wage " of 52s. lid. per week reduced, under 
sliding scale, to 49s. , 3d. per Week. Total minimum 
wages after change: firemen grid greasers: day shift 
82s. 6d, or 82s, 7id.; night shift, 85s. lid.} enginemen 
on ordinary time rates: day shift, 85s.. Ifd. or 88s 44d • 
night shirt, 87s. 7id or 91s; Id.; enginepien on standing 
wages: day shift, 91s. 9Jd. or 95s. 3d.; night shift. 94s. ljd. or 97s. 6Jd.

“OosZo/ZwZw waffe”reduced, under slicing scale, from 
145 per cent, to 135 per cent, on current basic rates (sub-- 
ject to a maximum decrease of 3s. Sid.iper week). Tota 11 
daywork rates after change: skilled men and ware-- 
housemen, 79s. 2d, ar 79s. 3d.; semi-skilled men, 76s. 3d. 
unskilled men, 73s. 2d. or 73s. 3d.

Men, 21 years of age and over employed 
in engineering and foundry shops;

Ooremakers ......................................
Ironmoulders .. ... . ...................

* The change took effect under an arrangement ma^de by the Birmingham and Wolverhampton District Association of ’the EJngineeiing and National! ■i^mpioyers federations.
No’Xmbtri^l^®iS6 ^n^er an agreemefit made by the Joint Industrial Council for the Bobbin and Shuttle Making Industry, dated 8th
xt x? The new scale, which took effect under arrangements made by the Birmingham and Wolverhampton District Association of the Enaineerina and 
National Employers Federations, applied also to the engineering trade and was described in full on p. 201 of the April LABOUR Gazette. The rates do 

^oaPPren^cbs already serving, or to youths 18 years and over advanced to work as stampers in tha drop forging industries.
above percentage is paid on the full basic rates up to 34s. 6d.; on higher rates it is subject to a maximum of 46s. 7d. per week for basic rates un 

to 43s,.Ijd., and on ratps above 43s. l|d. is paid on 80 per cent, of the basic rates. . .,1 Employed by members of the British Wool Federation.
1. A slightly lower rate is paid to men who receive payment for holidays,

. '^liere ^® P^0^0?^ Percentages varied from those in other districts, the'percentages were reduced to 114’46 for
° °° for other female pieceworkers, and for timeworkers under 21 years of age to amounts varying from 92’84 to 121’42: in this district the 

pieww fcV1Dg ^age 18 8U^ec^ to .maxima of 44’55s. for adult male time and pieceworkers, 27-’9s. for female timeworkers and 35’13s. for female

Iron and Steeb
Manufacture/

Trade. Locality..
Date from 

Which 
change 
took 
effect.

Railway Car­
riage and

Birmingham, Oldbury, 11 April
■and Wednesbnry Dis-

Wagon Build- trict.*
ing. I

Bobbin Manu- England! .. .. .. 1st pay
facture. da y in

Lock, Latch Birmingham, Wolver-

April.
■ r

Payday 1 
nearest )
8 April. Y

and Key Hampton, Willenhall
Manufacture. and Walsall Districts ;

also London, Bolton
and Wigan. ® i.

Military London .. .... Pay
Musical preced- :
Instrument ing 1st 4
Making. pay day

Miscellaneous Birmingham and Wolver-

in April,
i

1st full
Metal Trades. hampton Districts. payafter

gIgl
21 March,

^8 r Bradford, Dewsbury, Pay pre-
Halifax, and Hudders- • ceding 1st
fields pay day

West Riding of York-

i n May

Pay pre-shire. ceding

Yorkshire .. ..

first pay/ 
day in
May.

1Pay pre-

Woof' Textile’

ceding 
first pay 
day in 
May.

Industry.
West Riding of Yorkshire Pay pre-

Yorkshire and Lanca-

ceding 1st 
pay day 
in May.
Pay pre-shire. ceding 1st

Yorkshire ... ..' ..

pay day 
in May.

Pay

West Riding of Yprk-

preceding; 
(st pay day 

in May. ;

Pay
shire. preceding

1st pay,day 
. in May.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING APRIL, 1921—(con^nwed).

Trade. Locality.

Date from 
which 
change 
took 

effect.

Classes of Workpeople. Particulars of change. 

(Decreases in italics.')

Wool Textile 
Industry— 
(continued).

Pay pre­
ceding 1st 
. pay day 
in May.

Brighouse ...... Pay pre­
ceding 
1st pay 
day in 
May.

Leek .. .. .. .. 8 April

Silk Industry <

Y
I

Macclesfield .. ..<9

Bradford

Yorkshire (except Heb- 
den Bridge District).

2nd pay 
day in 
April.

Latter part 
of April. 
2nd pay 
day in 
April.

Pay pre­
ceding 1st 
pay day 
in May.

Pay pre­
ceding 
1st pay 
day in 
May.

1

TextileBleach- 
ing, Dyeing,•< 
Finishing, &c.

Hebden Bridge 
District.

and Pay 
preced­

ing J 
1st pay i 
day in 
May.

I

Lancashire, Cheshire, 
. and Derbyshire.

Pay pre­
ceding 
-1st pay < 
day in 
May.

Leek 
I

8 April

Macclesfield Payday 
in week 
ending

23 April.

Scotland Pay pr e- < 
ceding 
1st pay 
‘day in 
May,

TEXTILE TRADES—(continued).

Workpeople employed in the flannel 
industry.

Workpeople employed in the silk spin­
ning industry.

Workpeople employed in the silk manu­
facturing industry.

Workpeople employed in the weaving 
and general sections of the. silk indus­
try (including enginemen and firemen 
but excluding tacklers).

Thrown silk workers ..

Hand loom weavers .. 

Workpeople employed in the grey room 
and stock, pattern, making-up and 
packing departments.

Workpeople employed in the dyeing and 
finishing trades.

Workpeople employed in fustian dyeing, 
finishing, and cutting trades 

Timeworkers:
Males

Females

Pieceworkers 

Females

Males employed in the silk dyeing in­
dustry.

Women and girls employed in the silk 
dyeing and finishing industry.

“ Cost of living wage ’’ reduced, under sliding scale, from 
145 per cent, on basic rates to 136 per cent, for time- 
workers and from 116 per cent, to 108'per cent, for piece­
workers. minimum time-rates after change (including 
“ cost of living wage ”); men, 21 years and over, 58s. 1 Od. 
stokers, 63s. 8tZ.; tuners, 39s. 3d.; wool sorters, 66s. 7d.; 
women, 19 years and over, 29s.

“ Cost of living wage? reduced under sliding scale, from 
145 per cent, to 135 per cent, on current basic rates (subject 
io a maximum net decrease of 3s. 3d. per week). Inclu­
sive rates after change: Males: 1st framers; 86s. 10d., 
tvareAousemm, 78s., boilermen and machinemen, 80s.; 
females: gassers, 50s. 8 jd., warpers, 46s. 3d., feelers, 40s., 
Winders; 39s;; piece-workers 15 per cent, above time-rates.

Decreases, under sliding scale, of 2s. per week for. men 22 
years of age and over, of Is. 6d. per week for women 18 
years over, awd a/Is. per weekfor male juniors under
22 years and for girls Under 18 years. time
rates after change: Men 22 years and over: pickers, 61s.. 
ftra/d-worZcers, 62s. 6d.,/wZZy qualified braid speeders and 
knitting tacklers, 69s., wiiltmen, 63s., weavers, 31s.; 
women 18 years and over, 37s. 3d.

Decreases, under sliding scale, of 4 s. per week for adult 
males, of 3s. per week for adult females, and of 2s. per week 
for juniors under 18 years of age.

Decrease, under sliding scale, of As, per week.

u Cost of living wage" reduced, under sliding scale, from 
145 per cent, to 135 per cent, on current basic rates.*  
Total minimum rate after change for men 24 years and 
over, 79s. 8d.

“ Cost of living wage ” reduced, under sliding scale, from 
165 per cent, on basic rates to 133 per cent, for time- 
workers, from 132 per cerat. to 1064 per cent, /or piece­
workers (except pressers), and from 99 per cent, to 79| 
per cent, for hand pressers. Minimum rates after 
change for timeworkers:—Bradford Dyers' Association: 
men, 21 and over, 28s., pZns 8 per cent., plus 133 per cent, 
on total ,: other firms: men, 21 years and over, 30s. 3d., 
ptns 133 per cent.; women, 18 years and over, 18s., plus 
13 3 per cen t.

“Cost of living wage" reduced, under sliding scale,from 
49s. lid. per week io 40s. 3d. for workers 21 years of age 
and over; from 39s. Id. per week to 31s. lid. for those 18 
to 20 years ; from 28s. Id. per weeifc to 22s. 7d. for those 
16 and under 18 years; and from 21s. 5d. per week to 
\ls. 3d. for those under 16 years.

“ Cost of living wage” reduced, under sliding scale, from 
29s. 8d. per weeA: to 23s. lid; /or workers 18 years of age 
and over; from 23s. id; per toeefc to 18s. 7d. for those 16 
and under 18 y ears; and from 18s. 2d. per week to 14s. 8d. 
for those under 16 years.

“ Cost of living Wage” reduced, under sliding scale, from 
141 to 114 per cent.fornetherwood cutters, from 128 to 103 
per cent, /or hand cutters, from 108 to 87 per cent, for 
menders, and. from 121 to 98 per cent, for dll others.

“Cost of living wage” reduced, under Sliding Scale, from 
49s. lid. per week to 40s, 3d. /or workers 21 years of age 
and over ; from 39s. Id. per week to 31s. lid; for those 
18 to 20 years; from 28s. Id. per weefc to 22s. 7d. /or. tfeose 
16 and under 18 years; and. from 21s. 5d. per weik to 
17s. 3d. for those Under 16 years. Minimum time-rate 
after change for those 21 years and over, 28s. plus 40s 3d.

“Cost of living wage" reduced, under sliding scale, from 
i9s. 8d. per Week io 23s. lid. for workers 18 years of age 
and Over ; from 23s. Id. per week ip 18s. Id. for those 
16 and under 18 years; and from 18s. 2d. per Week to 
14s. Id. or 14s. 8d. for those under 16 years. Minimum 
time-rate after change for those 18 years and over, 18s. 
plus 23s. Aid.

Decrease, under sliding scale, of 2s. per weefc for those 
22 years-of age and over and of Is.per week for those Under 
i2 years-. Minimum time-rates after change: Dyers and 
glossers, 22 years, 65s.; 224 years and over, 37s.; adult 
mixers, 37s to 16s.; dyeing machinemen, bls. 3d. to 
to 69s. 6d.

Decrease, under sliding scale, of 3s. per week for adults and 
of 2s. per weefc fo *•  juniors under. 18.

Workpeople employed in the bleaching, 
dyeing, calico printing, and finishing 
trades (except waste bleachers, ma­
chine calico printers, engravers, and 
mechanics, &e„ employed in repair and 
maintenance of plant)

Males

All workpeople employed in the bleach­
ing, dyeing, calico printing and finishing 
trades (except waste bleachers, machine 
caked printers, engravers and mechanics, 
&c., employed in repair and maintenance 
of plant):

MaW.. •• .. ..

Females .. .. ' '

“ Cost of living wage” reduced, under sliding scale, from 
49s. lid. per iceefc to 40s. 3d. /or workers 21 years of age 
and over, from 37s. lid. per week to 30s. Id. at 20 ; fi'om 
34s. 8d. per week to 21s. lid. at 19/ from 29s. 8d. per 
week to 23s. lid. at 18 ; from 24s. 9d. per Week to 19s. lid, 
at 17; j/row 21s. 5d. per week to 17s. 3d. at 16 a Jrow 
18s. 2d. per toee/c to 14s. 8d. at 15; and from 16s. 6d. per 
week to 13s. 4d. at 14 years. Minimum time-rate after 
change for those 21 years and over, 25s., plus 40s. 3d.

“ Q?sto/MvW wage” reduced, uuder sliding scale, from 
29s. 8d. per week to 23s. lid. for workers 21 years of age 
and over.; from 28s. Id. per week to 22s. 7d. at 20 years; 
from 26s. 3d. per Week to 21s. 3d..at 19 ; jz’om 24s. 9d. per 
week to 19s. lid. at 18 ;.from 21s. 6d. per week to 17s. 3d. 
at 17 ; from 18s. 2d. per week, to 14s. 8d. at 16; ./fam 
14s. lOd. per week to 12s. at 15.; and frbm 13s. '2d. per 
wee^td 10s. 8d. at 14 years. Minimum time rate after 
chdhge for ihose-21 years and over,16s. plus 23s.lld.

* T!1? above percentage ii paid on the full basic rates; up to 34s. 6d.; oh higher rates it is subject to a maximum of 46s. 7d. per week for baMccrates -up 
to 43s. Ijd,; and on rates above 43s. IJd. is paid on 80 per cent, of the basic rates. ®
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING APRIL, 1921—(continued).

Trade. Locality.

Date from 
which 
change 
took 
effect.

Classes of Workpeople. Particulars of change.

(Decreases in italics.)

Textile,
Bleaching,
Dyeihg, 
Finishing, 

' etc.'(contd).

Scotland

Great Britain

Rope, Twine, 
and Net ■< 
making.

Dorset and Somerset ..

Boot and Shoe
Repairing.

Belfast

Birmingham

Tailoring .. a Liverpool ..

Glove
Manufacture,

Certain districts in Eng­
land.!

Dyeing and Dry
Cleaning.

England arid Scotland^

Handkerchief, 
etc., 

•Manufacture.

Ireland

First 
full'pay 
after 

25 April.

TEXTILE TRADES—(oowtiwued).

Workpeople under 21 years of age em­
ployed in the bleaching, dyeing, calico 
printing and finishing trades (except 
waste bleachers, machine calico print­
ers, engravers and mechanics, etc., em­
ployed in repair and maintenance of 
plant).

/ Timeworkers:
Males 21 years of age arid o ver

Female homeworkers .-.

•2 April J pieceworkers:
Males .. ...

Female homeworkers engaged in 
hand braiding; 1

, Timeworkers:
Males 21 years of age and over

(certain classes).

Females (other than homeworkers) 
18 years of age and over employed 
in the twine making section.

Pieceworkers (males) (certain classes)

CLOTHING TRADES.

1 March Workpeople employed in the boot and 
shoe repairing trade.

18 April Workpeople employed in the retail be-' 
spoke tailoring trade.

/ Workpeople employed in the bespoke 
. tailoring trade

Male timeworkers 

1st -pay 
after 

25 April.
Pieceworkers .. .. ..

( Employees in leather section . .

Week
ending <
9 April. Employees in fabric section ..

Pay day 
in week 
ending

22 April.

Workpeople employed in the dyeing and 
dry cleaning trade.

11 April Certain classes .of female workers em­
ployed in the linen and cotton handker­
chief and household goods and linen 
piece goods trade.

Previous “cost of living” scale Cancelled, and new scale 
. adopted Under which “ cost of living ” wage, except for 
females of 19 and 20, is the exact index figure percentage 
of actual basis -wage, resulting in decreases (based on a 
“cost of living” index figure of 165 cerii.) of from 
Is. 8d. to 9s. lid. per week for males,and from Is; Id. to 
4s. lid. per Week for females under 19 years. For females 
19 and 20 years of age the “cost of living wage” was 
reduced by 3s. 2d. and Is. Id. respectively and is calcu­
lated on slightly higher amounts than the actual basis 
rates, (See Award on p. 270.)

Minimum time, rate increased, under Trade Boards 
Acts, from Is. 2d. to Is. 3d. per hour. (See Order on 
p. 213 of Labour Gazette for April, 1920.)

Minimum time rate increased, wider Trade Boards 
Acts, from 8d. to 8Jd. per hour. (See Order on p. 213 
of Labour Gazette for April, 1920.)

Piecework basis time rate increased, under Trade 
Boards Acts; from Is; 3d. to Is. 4d. per hour. (See 
Order on p. 213 of LABOUR GAZETTE for April, 1920.)

New scale of minimum piece rates fixed, under Trade 
Boards Apts, resulting in an average increase of 
about 6 per eent.- on previous rate's; (See. Order on 
p. 213 of Labour Gazette for April,.19200 .

Minimum time rates increased,undergrade Boards 
Acts, from Is. 7|d. to Is. 8Jd. per hour for hand 
hacklers, from Is. 4d. to Is. 5d. per hour for Italian 
and Russian hemp breakers; and to -rates varying 
from Is. 3|d. to Is. 5d. per hour for workers em­
ployed in the line and twine making sections of the 
trade. (See Order on pp. 462 arid 463 of LABOUR 
GAZETTE for August, 1920.)

Minimum time rates increased, under Trade Boards 
Acts, from 9id.to 9|d. per 'hour for slippers and 
bundlers, and from 8fd. to 9d. for bailers; (See Order 
on pp, 462 arid 463 of LABOUR Gazette for August, 
1920.)

New scale of minimum piece rates fixed, under Trade 
Boards Abts; for hand hackling, resulting in an 
average increase of about 10 J per cent., arid piece­
work basis time rate increased from Is. 5d. to Is. 6d. 
per hour for Italian and Russian hemp breakers 
and line makers. (See Order on pp. 462 and 463 of 
Labour Gazette for August, 1920.)

New list of piece prices adopted resulting in ah average 
decrease of 16 per cent, on current rates.

Decrease of l|d. per “ fog’ ’ hour for males,and a correspond­
ing decrease for females. Bates after change for males 
(ordinary work) Is. Ojd. per “ Jog ” hour.

Decreases in minimum rates of 3s., 5s. 6d„ and 4s. per week 
for three grades of workers. Minimum rates after 
change, 85s., 80s,, and 13s., the last rate to be regarded as 
applying to old and slow Workers.

Decreases of 2d., did,, and Id. per “log” hour (London 
“log”) for men in Grade 1,2, and 3 shops respectively, 
also system to be adopted experimentally for three months 
whereby male and female workers combined to receive 
total log earnings in the proportion of iths to the man and 
Iths to the toomahjiuich'worker being paid individually 
by the employer. uLog" rates* 1 after change’. Gradel 
shops, Is. Id,; Grade 2, Is. OJd.; Grade 3, Is. Od.

Decrease of 16 per cent. in. amount payable on rates fixed 
by National Agreement c/,1919, leaving, wages 124 per 
cent, above these rates. Minimum, time rates after 
change: skilled men, 3X)s. plus 124 per ceM/iriojneri 20 
years and over, 8d. per. hour, plus 124 per cent.; minimum 
piecework basis time hate for skilled men, Is. 3^. per hour 
plus 124 per cerit

WAdrawaZ of percentage payable (usually 124) on rates 
fixed by National Agreement of 1919. Minimum time 
rates .after change: skilled.men, 60s;; women 20 years 
and over, 8d. per Twur; minimum piecework basis time 
rate for skilled men, Is. 6d. per hour.

Decreases under sliding scale of 2s. per week for males 
earning 40s. per wee*  or more, of Is; 3d. per week for 
males and females earning 26s. per Week or more, and of 
Is. per Week for males and females earning less than 26s. 
per week. Bates after change: timeworkers.: men, 
skilled dyers, 80s. or 85s.; dyers (one colour), 15s.; wet 
or dry cleaners, finishers, glazers and other skilled 
workers,10s. ; labourers, 65s.; women, 18 years, 29s. 8d. 
21 years, 37s. 3d.; boys, 18 years, 37s. 6d.

Minimum time rate fixed, under Trade Boards Acts; at 
84d. per hour for those 18 years of. age arid over, 
other than learners, and piecework basis time rate 
fixed for all workers (including homeworkers)' at 
9d. per hour. (See Order on p. 216 of Labour 
GAZETTE for April.)

RaiHlrvioe. < United kingdom -

1 April 4

1 April

TRANSPORT TRADES.

Railway servants in traffic grades (except 
elerical and supervisory, staffs, Mation ■ 
masters, etc., and meh receiving the 
bonus of 12£ per cent, or 74 per cent.) :—. 

Males ..

Females 

Railway male clerical, staffs, station- 
masters; goods agents and assistants, 
passpnger and parcel agents, inspectors; 
foremen and other male supervisory 
staffs (other than those in charge of men 
receiving the bonus of 124 per cent; who 
are themselves in receipt of such bonus), 
traffic control staff, etc.

Decrgaac, ttwd^r sZidiwg scafe, o/ 4s. per week for engine 
drivers, motormen, firemen, adult engine cleaners and 
all male adults in other grades, and of 2s. pw wsefc /ar 
engine cleaners and all wages grades under 18 years of age. 

Decrease, under sliding scale; of 2s. per Week for women and 
■ of Is. per week for girls.

Decrease, under sliding, scale, of £26 per annum or 8s. per 
Week for adults, and of £10 per anwm or 4s; per weeA: for 
■junior clerks. -

 
• These “ lo&” rates are subject to machine deductions if any.
t The decreases took effect under the terms of a resolution passed by the Joint Industrial Council for the Glove Making Industry. The nrincinal 

districts affected were Worcester, North Devon, Yeovil; and Oxford. r*  ***«**•«.*
i The change took effect under an agreement previously made between the National Federation of Dyers and Cleaners and the Amalgamated Soeietv 

of Dyers, Bleachers, Finishers, and Kindred Trades,
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING APRIL, 1921—(continued).

Trade. Locality

Date from 
which 
change 
took 

effect.

Glasses of- Workpeople Particulars of change.

(Decreases in italics.)

Railway 
Service 
(continued).

Carting ’ 
Industry.

Dock Labour ..

Agriculture

r 1 April

I April

Great Britain .. .. •< 1 April

1 April. ■<

London*  ... 29 April

TRANSPORT TRADES—(continued').

Staff employed at docks owned by rail­
way companies (other . than super­
visory, dredging, grabbing, power­
house and tug-boat men).

Male dock .supervisory staff employed by 
all railway owned docks (excluding 
inspectors or foremen working in 
charge of shopmen, etc., who are re­
ceiving the bonus of 12J per cent, and 
who are in receipt of such bonus them­
selves).

Women and girl clerks employed in the 
railway service.

Female part time workers 
Office cleaners and charwomen ..

Gatekeepers (wives of Companies’ 
servants.)

Workpeople employed in the road trans­
port industry

Various towns in Scot­
land t

Arbroath, Brechin 
Broughty Ferry, 
Dundee, Forfar, Mon­
trose.

Grimsby

County of Forfar and 
part of County of 
Perth.§

11 April

9 April

2 April

Drivers (horse and mechanical), stable and 
garage hands, mates and trailermen in 
the carting industry (other than those 
employed by Co-operative Societies),

Workpeople employed in the carting 
industry (including coal carters).

Fish lumpers ..................................

AGRICULTURE AND FISHING.

Agricultural workers (except foresters, 
market gardeners, and nurserymen)■ 

Males

1 March'

Females 

Foresters ...

Market gardeners
Males ..

Females 

Nurserymen:
Males

Females .

' Men 18 years of age and over

Counties of Roxburgh, 
Berwick and Selkirk.

1 March ■<

Women 17 years of age and over ...

Shepherds, ploughmen and cattlemen .,

South-Western High- 
lands.lf

11 Jan. <

Other males ... .. -

Byrewomen and dairymaids of 16 
years and over employed wholly or 
mainly in agriculture.

Other females

Decrease, under sliding scale, of 4s. per week.

Decrease, under sliding scale, of £20 per annum or 8s. per 
week.

Decrease,- under sliding scale., of 6s. per week for those 18 
gears and over, and of 3s. per week for those tinder 18 
years of age.

Decreases, ■under sliding scale, of Is. 6d. per week for those 
in receipt of war wage of less than 9s. per week, of 2s. per 
.week for those with war wage of 9s. and under 15s., and 
of 2s. 6d, per week for those with war wage of 15s. per 
week and over.

Decrease, under sliding scale, of Is. 6d. per week.

Decrease of 2s. per week. Dates after change: horse 
drivers: one horse, light, 63s. per week ; one horse, heavy, 
68s.; two horse, tight, 69s.; iwo horse; heavy, 72s.; steam 
wagon drivers, 91s.; mates, &os.j petrol lorry drivers up 
to 15 cwt, 61s.; 15 cwtf. to 40 cwi., 73s.; over 2 tons, 81s. ; 
mates, 66s. per week.*

Decrease of 3 s. per week for those 18 years and over, and of 
Is. 6d. per week for those under 18.t

Decrease of 3s. 3d. per week, J

Decrease of 2s. per day. Dates after change: Ils. to 14s. per 
day.

Minimum rates fixed, under Corn Production Act, of 
35s. per week at 18 but under 21 years, of 6d. per 
hour at 17 to 18 years, of 44d. at 16 tb 17 years, of 4d. 
at 15 to 16 years, and of 3 Jd. at under 15 years.

Minimum rates fixed, under Corn Production Act, of 
4d, per hour at 16 and under 17 years, 3Jd. per hour 
at 15 to 16 years, and 3d. at under 1'5 years.

Minimum,rates fixed, under Corn Production Act, of 
35s. at 21 years and over, and of 30s. at 18 but under 
21 years.

Minimum rates fixed, under Corn Production Act, of 
37s. 6d. per week for those 21 years and over, of 35s. 
per week for those 18 but under 21 years, 6d. per 
hour for those 17 to 18 years, 4Jd. per hour at 16 to 
17 years, 4d. per hour at 15 to 16 years, and 3Jd. per 
hour at under 15.

Minimum hourly rates fixed, under Corn Production 
Act. of 5d. at 17 years and over ; 4d. at 16 to 17; 3>d. 
at 15 to 16, and 3d. at under 15 years.

Minimum hourly rates fixed, under Corn Production 
Act, of 7id. at 21 years and over; 6|d. at 18 to 21 
years; 5|d. at 17 to 18; 4}d. at 16 to 17; 4d. at 15 to 
16, and 3fd. at under 15 years.

Minimum hourly rates fixed, under Corn Production 
Act, of 5d. at 17 years and over; 4d. at 16 to 17 ; 3£d. 
at 15 to 16, and 3d. at under 15 years.

Increases in minimum rates, under Corn Production 
Act’ of 5s. per week to able-bodied skilled plough­
men, Cattlemen and orramen, Of 6s. per week to 
shepherds (in charge of a hirsel Of sheep) and of 
5s. 6d. per week tb other workers. Minimum rates 
after change: ploughmen, cattlemen, and orramen, 
47s.; shepherds, 53s.; others, 42s. 6d.

Increase, under Corn Production Act, of 2s, 6d. per 
week in minimum rates. Minimum rates after 
change: skilled women, 29s. 6d.; others, 27s. 6d.

Minimum weekly rates? fixed, under Corn Production 
Act, 1917, of 43s. for experienced workers 21 years 
and over, and of 40s. 6d. and 38s. for those from 18 to 
21 years with not less than 4 years’ and less than 4 
years’ experience respectively;

Minimum weekly rates fixed, under Corn Production 
Act, 1917, of 17s. 9d. for those from 14 to 16 years, 
24s. at 16 to 18 years, 34s. 6d. at 18 to 21 years, and of 
35s. 6d. at 21 years and over.

Minimum rate of 29s. 6d. per week fixed Under Corn 
Production Act, 1917.

Minimum rates fixed, under Corn Production Act, 1917, 
of 17s. 9d. per week for those from 14 to 16 years, 
21s. 3d. per week from 16 to 18 years, and of 4s. 2d. 
per day for those 18 years of age and over

• ..The decrease took effect under arrangements made between the London Cartage and Haulage Association and the Motor Transport Employers 
Association on the one sideband the United Vehicle Workers’ Union and the National Union of Vehicle Workers on the other side. A further decrease of 
2s. per week was arranged to take effect from 13th May.

t- This decrease took effect under an Agreement between the Horse Owners’ and Carting Contractors*  Federation of Scotland, and the Scottish Horse 
and Motormen’s Association. . Full details as to the towns affected by this decrease are not yet available, but it has been reported that the reduction took 
effect in-the. following localities:—Aberdeen; Alloa, Ayr, Coatbridge, Edinburgh and Leith, Glasgow, Kilmarnock, Kirkcaldy, Paisley, Perth, Stirling and 
West Calder. A further decrease of 2s. per week has been agreed;Upon; when “ dost of Living” figure falls to 130 per cent, above pre?-war level.

t A further reduction of Is. 6d. per week has been agreed upon to take effect; bn 7th May.; .
§ Viz. Central District, Perth District, Blairgowrie District, Western District (Parishes of Ardoch, Dunblane and Lecropt, Kincardine, Kilmadock, 

Port of Menteith).
|[ County of Argyll, County of Bute (including Arran) and part Of County of Perth (/.«. Highland District, Western District, Parishes of Callander 

Aberfoyle, Balquhidder, and Killin).
T These rates are subject to an addition of 2s. 6d. per week for each dog which the worker is required to keep and feed.

May, 1921. CHANGES IN WAGES AND HOURS.
PRINCIPAL. CHANGES IN RATES OF WAGES REPORTED DURING APRIL, 1921—(contfoued).

Trade. Lbd&lity.

Date from 
which 
change 
took 
effect.

Classes of Workpeople. Particulars of change.

(Decreases in italics.)

Hull ..

^Fishing

Fleetwood ..

Liverpool -.

Grim+by

RICULTURE ANtf FISHING—d).AG

Crews of steam trawlers’ 
Skippers and mates

Chief engineers

Second engineers..

Trimmers ..

2 April <

Boatswains ..

Deckhands, cooks, and fishermen- 
trimmers.

Crews of fish-carrying boatst
Skippers,-mates, boatswains, deck 

■ • hands and cooks.

Engineers- .. .. .. .. ..

Firemen .. .. .... ..

Crews of steam trawlers’ 
Skippers

1 April a

Mates .... ... .........................

Chief engineers ... .. ..

Second engineers ..

Trimmers and firemen ......

Boatswains..1 ..

Deck hands, decky-trimmers and 
V books.

Crews of steam trawlers’ 
Skippers and mates

2 April ■<

I

2 April j

Engine room bands

Deck crews 

Crews of steam trawlers’ 
Skippers and mates

“ Trip money " previously paid, varying'according to gross 
amount of catch, withdrawn, and' fates of payment 
adopted for skippers of If shares of 14 shares plus lump 
sum bonus of £100, together with a further bonus of £100 
prouideci they remain li months in same vessel, Plus 
20 per cent, of any profits accruing after the provision Of 
all expenses and charges (i.e., owners'.profits, insurance, 
depreciation and bonuses)., and for mates of 1 share, of 14

■ shares plus lump sum bonus of &29 provided they remain 
in vessel for 12 wiora^.’ % -

Decrease of 8s. pet week in standard wage, sea bonus of 
6s. per day previously grarited, withdrawn, and poundage 
on net earnings increased from 2d; to 3d, . Dates after 
change: 77s; per week plus 3d, in the £ on net earnings.9 

Increase of Is. 6d. per week in standard wage but “ sea 
bonus ” of 6s. per day previously granted, withdrawn. 
Date after change: 66s. 6d. per week plus 2d. in the £ on 
net earnings9

Decrease of 18s. per week in standard wage for men on 
Iceland boats, and of 15s. per week for men on North Sea

• fioats, usea bonus" of 3s. per day previously granted, 
withdrawn and poundage of Id. on net earnings 
granted. Date after, change : 42s. per week plus Id. in 
the £ on net earnings

Increase of 4s. per wee/c ira storadard wag's, but sea 
bonus"-offis.per day previously granted, withdrawn,; 
poundage on net earnings increased from 3d; do 4d. 
Date after change : 49s. per week plus 4d. iw £ on 
net earnings.9 I .

■Increase of 2s. per week in standard wage, but sea 
bonus" of 9s. per day previously granted, withdrawn. 
Dates after change: 42s. per week plus 2d. in the £ on 
net earnings; fishermen-trimmers to receive 20s. extra

- jbr trimming there and back;9

“ Sea bonus " of 6s. per day previously granted, withdrawn, 
and trip money reduced from £6 to £5 for skippers, 
from £4 to £3 19s. for mates, and from 15s. to 10s. for deck 
hands, the trip money for others remaining unchanged. 
Dates after change: skippers, £5 per week plus £5 irip 

, money plus Is. in the £ on net earnings; mates, £3 15s. 
per week plus £3 10s. trip money plus 7d. in the £ on 
net earnings; boatswains, £3 15s. per week plus 15s. 
trip money plus 4Jd. in the £ on net earnings; deck 
hands, £3 10s. per week plus 10s. trip money plus 4d. in 
the £ on net earnings; cooks, £3 15s. per week plus 5s. 
irip money plus 3d. in the £ oh het earnings.

Decrease of 20s. per week in standard wage, and “ sea 
bonus" of Gs. per day previously granted, withdrawn. 
Datesf after change: first engineers, £8 per week plus £ 1 
trip money; second engineers, £7 pet week plus £1 trip 
money.

Decrease of 7s. 6d. per Week in standard Wage, and sea 
bonus" of 3s. per day previously granted, withdrawn. 
Datef after change: 80S; per Week plus 10s. trip money.

“ Trip money " and bonds previously paid conditional on 
“ grossing ” certain amounts varying with length of vessel, 
withdrawn, and lump sum bonus of £100 granted together 
with a further bonus of £100 provided they remain in 
vessel 12 wwntas, pins 20 per cent, of any profits accruing 
after the provision of all expenses and charges (i.e„ owners' 
profits, insurance; depreciation and bonuses).9

Bonus of IQs. per £100 ffrossprevibasZy granted, withdrawn, 
and lump sum bonus of £23 granted, provideddhat they 
remain 12 months in vessel.9

Decrease of 8s. per week in standard wage, “ sea bonus " of 
6s. per day withdrawn., and poundage on nef earnings 
increased from 2d; to 3d. Datif' after change: 77Si per 
week plus 3d. in the £ on net earnings.

increase of Is. 6d. per week in standard wage, but “ sea 
bonus" of 6s. per day withdrawn. Date9 after change: 
66s. 6d. per Week plus 2d. in the £ on net earnings.

Decrease of 2ls. per week in standard wage to men on 
Iceland boats, and of 24^. per Week to men on other boats; 
“ sea bonus" Of 3s. per-day Withdrawn, and pbUndage of 
Id. on net earnings granted. Date9 after change: 42s. 
per Week plus Id. in the £ on net earnings.

Date9 of 49s. per week adopted plus 4d. in the £ on net 
earnings ; “ sea bonus ” of 6s. per day withdrawn.

Date9 of 42s. per Week adopted plus 2d. in the £ OU net 
earnings ; “ sea bonus ” o/6&, per day wiiftdrawn.

Bates of payment adopted for skippers, of If shares of 14 
shares plus lump sum bonus of £100, together with a 
further bonus of £100 provided that they remain 12 months 
in same vessel, plus 20 per cent, of any profits accruing 
after the provision of dll expenses and charges (i.e., 
owners' profits, insurance, depreciation, and bonuses), 
and for mates, of 1 share of 14 shares plus lump sum 
bonus of. £25, provided that they remain in vessel 12 
wionf As.

Dates adopted of 77s. per week plus 3d. in the £ on net 
earnings for chief engineers ; 66s. 3d. per, we^k plus 2d. in 
the £ on net earnings for second engineers, and of 42s. 
per week plus Id; in the £ on net earnings for -trimmers 
and firemen.

Bates adopted of 49s. per week plus 4d. in the £ bn net 
earnings for boatswains, and of 42s, per week plus 2d; in 
the £ on net earnings for deck hands,-decky-trimhiers, 
and cooks,

u Trip money"bonus,etc., withdrawn and rates of payment 
adopted for skippers of 11 shares of 14 shares plus lump 
sum bonus of £199; together with a further bonua of £199 
provided that they remain 12 months in same vesseli plus 
29 per cent, of any profits accruing after the provision of 
all expenses and charges (i.e., owners' prolits, insurance, 
depreciation, and bonuses), and for mates of I share of14 
shares plus lump sum bonus of £25, provided .that they 
remain in vessel 12 months.9

• Skippers and mates provide their own food; owners provide food for remainder of crew.
t AU sections of crew provide their own food,
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING APRIL, 1921-(continued).

Class of Workpeople.

21

.Sawmilling

rate

rate

rate

Vehicle building

CHANGES IN RATES OF WAGES REPORTED. DURING APRIL, 1921—(co^tnMed).

Fishing {cont.).

i-skilled and unskilled grades

.Crate Making..

I, DRINK, AND TOBACCO TRADES

Particulars of change. 

{Decreases in italics.)
Particulars of change.

{Decreases in italics.)

Furniture
Manufacture.

Decreases to minimum standard rates {to include all 
bonuses) o/ls. 5d. and Is. l&.per hour for day labourers 
and shiftmen respectively; where the decrease necessary 
to conform to these rates is more than 2d. per AogrifteiM 
shall be an initial reduction of 2d. per hour, a further Id. 
on the first pay day in June and the remainder on the 
first pay day in July ; the rates for special men in the 
different works who have customarily received more than 
the minimum rate to be similarly adjusted.

Decrease of 21. per hour to youths \8 to 20 years of age and 
o/ld. per hour to boys 14 to 17fetors.

Percentage decreases proportionate to those described above 
for timeworkers.

Decrease of 6s. 91. per week (i.e., 6s. per week plus 12J per 
bent. of that amount).

Engravers 
Journeymen 
Apprentices..

,, TRADES.

Decrease of 5 per cent, on total earnings.

Scale of minimum rates adopted, starting in first 
year at 20 per cent; of current minimum rate for 
journeymen for those 14 and under 15, 25 per cent, 
for those 15 and under 16, and at 30 per cent, for 
those 16 and under 17 years, and increasing to 70 
per cent., 80 per cent. and 90 per cent, bf journey­
men’s rate respectively during seventh year.

Decrease, under sliding scale, of 2s. lOd. per week for 
adults, and of Is. fid, per week for juniors. ' Minimum 
rates after change: Adult males 80s., females 65s.

Increase of 14s. 6d. per week in standard wage but 
poundage of 3d. on net earnings substituted for £1 per 
cent, on gross earnings; risk money, conduct money, etc., 
withdrawn. Rate*  after change: Ils. per week plus 3d. 
in the £ on net earnings.

Increase of 14s. per week in standard wage but poundage 
bf 2d. on net earnings substituted for £1 per cent, on 
gross earnings ; risk money, conduct money, etc., with­
drawn. Rate*  after change: 66s. 6d. per week plus 2d. 
in the £ on net earnings.

Decrease of Is. per week in standard wage, and poundage 
of 4d. on het earnings substituted for £1 pea- cent, on 
gross earnings: risk money, conduct money, etc., with­
drawn. Rate*  after change: 49s. per week plus 4d. in 
the £ on het earnings.

Increase of Is. per week, in standard wage but poundage oj 
2d. oh net earnings Substituted for £L per cent, on gross 
earnings; risk money, conduct money, etc., withdrawn 
Rate*  after change : 42s. per week plus 2d. in the £ on 
net earnings.

Printing And
Allied : 

Trades.

ten employed in the vehicle building 
and wheelwright trades.

JAL, GLASS, BRICK, POTTERY, ETC

Glass bottle blowers, finishers, gatherers, 
etc.

Boys and youths Under 21 years

Pieceworkers ..................................... ,

Men 21 years of age and over employed’ 
in the manufacture of heavy chemicals 
(except those whose Wages are regu- 
lated by movements in other trades).

Workpeople employed in soap and candle 
manufacture.

Pianoforte 
Manufacture,

Workpeople employed in the bread bak­
ing and confectionery trades by 
members of-The Incorporated Society 
bf Principal Wholesale and Retain 
Bakers, Ltd., and by Co-operative 
Societies.

killed tradesmen (including coach 
vicemen)*

fen employed in the vehicle building 
and wheelwright trades by members 
of the Liverpool, Bootle, Birkenhead 
and District Master Wheelwrights’ 
Association.
ody makers, Wheelwrights and smiths*,  
feu employed in the vehicle building 
and wheelwright trades.

Decreases for time workers of 8b. per week for men 18 years 
of age and over, of 4s. per week for women 18 years and 
over, and: 2s; per weekforboysl8 to 18 years age 
andof la. per week fanboys under 18. years and to girls 
under 18 years of age; and equivalent decreases to piece­
workers and bonus workers. Minimum rates after 
change: Larger industrial centres,**  men 21 years and 
over, 69s;, wgmen 18 years and over, 39s. 6d.; Port Sun­
light and Bromborough Pool, men 76 s., women 42s.: other 
centres, men 67s., women 36s.

Minimum rateft of 10 Jd. per hour adopted.
Scale of minimum ratesft adopted, starting at 5s; per 

Week for the first year, increasing to 17s. 6d. for the 
fifth year and to 30s. for the seventh year.

continued).

Decreases of 2d. per hour on existing rates for men 21 years of 
age and over, of Id. per hour for youths 19 to 21 years, and 
of 2s. 6d. per week for youths] and apprentices under 19 
(wAose rates exceed the schedule of March, 1920, &y 
amount). Minimum rates after change .—hondorxf: 
Spindle hands and leading hands. 2s. Id.; mounters, 
coachfitters and sawyers. Is. lid. ; other skilled men, 2s.; 
vicemen, Is. Id.; hammermen and brush hands. Is. 5 Ad.; 
labourers, Is. 3Jd.; Other towns: see footnote.*

Decrease of 2d. per hour on existing rates. Minimum 
rates after change : Wheelwrights, smiths, etc., 2s.; brush 
hands arid hammermen, Is. 6d.; labourers; Is. 4|d.

Decreases, under slidingsedte, o/2s.XI per week for adult male. 
bakers and confectioners, 2s. per week for allied workers, 
IS. 3d. per Week for adult females, 9d. per Week for 
juveniles and 5d. per day for jobbers.. Minimum fates 
after change for adult male bakers and confectioners: 
forehands, 83s., 87s. or 91s., single hands, 19s., second- 
hands and doughmakers, 77s., 81s., or 83s., ovensmen, 
machine minders, &c„ 78s., tablehands, 75s.

Decreases, under sliding scale, of 2 s. 6d. per week for adult 
male bakers and confectioners, 2s. per week for allied 
workers, IS. 3d. per week for adult females, 9d, per Week 
for juveniles, gndM. per day for jobbers. Minimum 
rates after change for adult male bakers and con­
fectioners: forehands, ,8Qx. 6d., 84s. 6d.j or 88s. 6d. ,*  
siny2e%unds, 76s. . 6^.; seeondfeands and dofegfemafers, 

• 74s. 6d., 78s. 6d.; or 80s. 6d.,; ovensmen, machine minders, 
&c., 75s. 6d.;. tablehands, l?sf8d; 

E AND WOODWORKING TRADES—(

Workpeople employed in the vehicle 
building and Wheelwright trades by 

. members of the National Federation of 
Vehicle Trades.

Decrease of 2d. per hour. Rates after change: those engaged 
on skilled processes, Is. 10d., Windsor, cane and cheap rush 
bottom chairmakers, packers, markers out and benders, 
Is. 9|d.

Decrease of 2d. per hour (Is. 6d. to Is. 4d.).
Decrease of Id. or ljd. per hour for skilled workers, 2d. per 

hour for those engaged on Manchester rockers, odd chairs, 
&c„ and forcaners and matters. Rates after change: 
skilled workers, Is., Manchester rockers, &c. lOd.

Decrease of 2s. per week. Rates after change: 12s. per 
week during Isi six months increasing to 19s. during 4th 
six months and to 37s. during 8th six months.

Scale of minimum rates adopted, starting at 18 per cent, 
of district minimum rates for journeymen during 1st 
year arid increasing to 33| per cent, of journeymen's rate 
during 4th year, resulting generally in decreases of from 
7 to 3I| per cent, of journeymen's rate.

Scale of minimum rates adopted, starting at 13J per cent, 
of district minimum rates for journeymen during 1st 
year, and increasing to 33 i per cent, of journeymens rate 
during Sth year, resulting generally tn decreases of from 
1J per cent, to 31f per cent, of journeymen's rates.

Scale .of minimum rates adopted, starting at 22k per cent, 
of district minimum rates for journey women during 1st 
year, and increasing to 46 per cent, of journey Women's 
rate during 4th year, resulting generally in decreases of 
from per cent, to 24 per cent, of journey women's rate.

Increase of 24 per hour in minimum rates (2s. to 
2s. 2d.).

Bonus of 10 per cent, previously granted increased to 
25 per cent.

Increase of 15 per cent, on present earnings.
Increase of 2d, per hour (Is. lOd. to 2s.).

Temporaryt decrease of 3|d. per hour in minimum 
{2s. 8id to 2s.).

Temporaryt decrease of 2|d. per hour in minimum 
(IS. 9d. to Is. 6&d.).

Temporaryi decrease of Id. per hour in minimum 
(Is. 5d. to Is. 4d.).

Temporaryt decrease of 11 per cent, in minimum rates.

Decrease of 2d. per hour on all minimum rates. Minimum 
rates after change: Group A towns, § bod,ymakers, 
wheelwrights, coach joiners and finishers, smiths, 
painters, trimmers, mounters, general machinists, and 
sawybrs;ls. Hid.; coach fitters, Is. lOJd.; vicemen, Is. 6id.,- 
hammermen or siriAers, and brush hands, Is. 4|d.; Group 
B towns, § SAiWed men, Is. lOJd. >• coaefe Utters, Is. 9Jd.; 
vicemen, Is. 6d.; hammermen or strikers, and brush 
hands, Is, 4Jd.; Group O towns, § SZciWed men, Is. 8d.; 
cgach fitters, Is. Id.; vicemen, Is. 5d.; Aammermen or 
strikers, and brush hands, Is. 4d.; Group D towns, § 
skilled men, Is. Id.; Carlisle, skilled men, Is. 9d.

Workpeople employed- in the manufac­
ture of heavy chemicals, salt, etc*  
(except those whose wages are regu­
lated by movements in other trades) 

Timeworkers
Able-bodied efficient men 

years of age and over.

Decrease of ljd, per hour (2s. 2Jd. to 2s. Id ).
Decrease of 2d. per hour in the minimum rates. Minimum 

rates after change: Bodymakers, carriage makers, 
wheelwrights, cartwrights, smiths, painters and trim­
mers, 2s. ; vicemen, is, IQld.; brush hands and hammer­
men, Is. 8d.

Decrease of 2d. per hour in the minimum rates. Minimum 
rates after change^: Woodworkers, smiths, painters, and 
trimmers. Is. llfd.; fitters, mounters, and coach vicemen. 
Is. 10|d; brush hands. Is. 5|d.

Decrease of 2d. per hour in the minimum rate and of 2jd. 
per hour in the standard rate. Rates after change,: 
bodymakers, cartwrights, finishers, carriage malkrs, 
smiths, wheelers and general woodcutting machinists: 
minimum, Is. lljd.; standard (commercial work), 2s. Hd.; 
painters and trimmers: minimum, Is.Hid.; standard 
{commercial Work), 2s. Id.; coach vicemen: minimum. 
Is. 10d.; Standard {commercial work), Is. lljd.; standard 
rates for coach work Id, per hour above rates for com­
mercial work,

Decrease of 2d. per hour. Rates after change: vicemen: 
minimum, Is. 6jd,; standard, IS; lid.; hammermen and 
brush hands: minimum, Is. fid.; standard, Is. 6d.; 
IcWourers: minimum, is, 3d.; standard, is. 4d.

• Skippers and mates provide their own food; owners provide food for remainder of crew.
• f Including Barnsley, Bradford, Dewsbury, Halifax, Huddersfield, Keighley and Leeds.

- X The-amounts of -the decreases are to be reconsidered on or bef ore May 23rd.
§ The towns included in each group .-are as followsGroup .4. — Alverthorpe, Ainsworth, Altrincham, Aston; Accrington, Aberdare, Ashton, 

Birmingham, Bolton, Burnley, Bury, Bromley Cross, Barnsley, Basford, Batley, Bingley, Birstall, Blackburn, Bradford Bristol; Bath, Cardiff, 
Crewe,' Cheadle, Carlton, Cleckheaton, Chesterfield, Chorlton, Ohorley, Colwyn Bay, Denton,; Dewsbury, Didsbury, Dudley, Droylsden, Erdington, 
Fleet wood, Gateshead, Glossop, Great Orosby, Gildersome, Guiseley, Greenfield, Great Harwood, Hadfield, Han df or th, Handswofth, Hazel Grove, 
HeyWood, Higher Ince, Hindley, Rolling worth, Hyde, Halifax, Haslingden, Huddersfield, Heckmondwike, Hull, Keighley. Long Eaton, Luddenfoot, 
Littleborough, Leigh, Leeds, Leicester, Llandudno. Manchester. Middleton, Monkwearmouth. Mossley. Morley, Mytholmroyd, Macclesfield, Monmouth, 
Merthyr, Newport (Mon.), Newcastle, North Shields, Nottingham, Normanton, Oldbury, Ossett, Oldham, Pemberton, Prescot, Pontypridd, Preston, 
Bawdon. Rotherham, Rochdale, Reddish, Radcliffe, Sowerby Bridge, Safford, Shipley, Sale, Smethwick, South Shields, Sunderland, Slalybridge, Stockport, 
Stratford-on-Avon, Sutton Coldfield, Sheffield, St. Helens, Swansea, Tipton, Wallsend, Walsall, Wednesbury, West Bromwich,; Wolverhampton, 
Werneth, Warrington, Wigan, Wilmslow, Wakefield, Yeadon. Group B.—Alnwick, Bacup, Barrow, Bishop Auckland, Blyth, Biggleswade, Bridgwater, 
Bournemouth, Brighouse, Burton, Cheltenham, Ohester-le-Street, Church, Colne, Congresbury, Derby, Darlington, Darwen, Durham, Earlestown, 
Goueester, Grantham, Hartlepool, Houghton-le-Springs, Huntingdon, Kidderminster, Kettering, Lincoln, Longwood, Loughboro’, Lytham, Mansfield, 
Middlesbrough, Milnsbridge, Morpeth, Newark, Nelson, Newton-le-Willows, Northampton, Peterborough, Padiham, Rawtenstall, Ripon, St. Anne’s, 
Shirehampton, Shrewsbury, Stamford, Southampton, Stockton-on-Tees, Scarborough, Sandbach, Thornaby. Thurlston, Warwick, Wpston-super-mare, 
Wylam,- Windle, Wombwell, Wigston Magna, Yarm, York, Yeovil. Group (7.—Caerphilly, Chester, Clayton West, Denby Dale, Evesham, Holmflrth, 
Kirkheaton, Knutsford, Llandebie, Uandilo, Llanelly, Llantrisant, Maryport, Meltham, Morniston, Nantwich. Pengram, Penrith, Forth, Redditcb, 
Rhondda, Ross. Skelmanthorpe, Slaithwaite, Upholland, Whalley, Whitehaven, Worcester, Workington, Wrexham, Group D.—Alsager, Ammanford, 
Bolton by Bowland, Chatburn, Clitheroe, Gars tang, Gisburny Gorseinon, Heanor and District Holder ness, Lancaster, Malt on, Morecambe, Ormskirk, 
Rainford,Retford;Selby,Whitby. . .i t . .

* The' towhs affected besides London, included the following, against each of Which is inserted in brackets the new minimum rate for skilled grades:
Bpdfrrrl > ’Ricwfeswflde/ls lOJd) Chester (Is 9d.) Derby (Is. Hid.), Dover (Is. l^d.), Godaiming (Is.9d.), Guildford. (ls.9d.), Huddersfield (Is. H^d.), Mm BdJ Liv^S (2s.), Lowestoft (Is. lid.),’Manchester (Is. llji), Northampton (Is. 9d.), Norwich (Is. lid.),
Oldham (IS IHd.), Reading (Is. 9d.), Stockport (Is. Hid.). Mincimum rates have been defined for Liverpool, Manchester Oldham and Stockport, which 
are now 2^ 4d pe; S three towns. In the case, of Bedford, Northampton and Reading, rt is understood that

Lfl.fkhfl.il Milngavie Motherwell, Paisley. Port Glasgow, Renfrew, Rothesay, Rutherglen, Shettleston.^Strathaven, and Wishaw. T i
'll The’ increase took effect under an arrangement made between the Association of Glass Bottle Manufacturers of Great Britain and Ireland and the 

National Federation of Glass Bottle Workers. In the Glasgow district the change took.effect from Hth^Aprii.
The change took effect under an arrangement made by the Soap and Candle Trades Joint Industrial uouncu.

»*  Viz., Birmingham. Bristol, Glasgow, Leeds, Liverpool, London, Manchester, Warrington, and Widnes. .
+f These rates are subject to the addition of 66| per cent incorporated bonus plus bonus of 25 per cent, on earnings. .
IX Under the terms of theJSliding scale agreement a wage for tablehands of 80s. was taken as niT mall’

above the pre-war level. For every 10 points rise or fall in this figure wages were to be increased or reduced by 2s. 6^*  Per 
journeymen, the first alteration not to take place until the figure was between 150 159. As ,the 9“ operatlon for tablehands before
the sliding scale was adopted Was 77s. the decrease necessary to bring the rate down to the required scale figure was 2s.

Trade* Locality.,

Date from 
which 
change 
took 
effect.

London and certain other

FURNITUR

1st pay .
towns in the Southern, after
and Midland and East­
ern Counties; also cer­
tain firms in the West , 
Riding' Of Yorkshire, 
and Lancashire and 
Cheshire**

9 April.

Liverpool and Birken- 1st pay
head Districts. after

9 April.

-Louth
Dundee and District; ....

19 March

Vehicle Build-

1st pa^ 
day after 
21 April.

jng . X
{continued). Edinburgh . . 1st pay

9 April.

Glasgow and towns 1st pay
Within a radius ot 25 after
miles § (except those 
with a population of 
less than 5,000).

9 April.-/

CHEMI C

Glass Manufac- Great Britain || .. 1st pay
ture. day in 

April.-||
r f

England and Wales 3rd pay 1 
Week in

Chemical <
Manufacture.

April.

Scotland.........................
I

Pay day 
in week 
ending

23 April.
Soap Aiid Candle Great Britain^ .. 3rd pay

Manufacture. day in 
April.

Pottery Various districts in
Manufacture. England (including 

North Staffordshire, 
Yorkshire, Derbyshire, 
W orcester and Bristol).

15 April •

/ 9 April

Baking' and London' 30. April 1
Confectionery^

• Trades*

1

Trade. Locality.

Date from 
Which 
change 
took 
effect.

Classes of Workpeople.

AC RICULTURE AND FISHING—(continue

( Crews of steam trawlers {continued) 
Chief engineers ....

Second engineers .. .. ..

. Grimsby (conW.)., 2 April X
Third hands ........

Deck hands, decky-trimmers, and 
cooks.

PAP►ER, PRINTING AND ALLIED TRAD

London ......................... 1 Jan. Apprentices employed in electrotyping 
and stereotyping (trade houses).

Manchester ' .. I April Clerks employed in newspaper offices ..

FUR NITURE AND WOODWORKING TRAD

Furniture trade operatives .
Journeymen . .. ‘........................

High Wycombe ., 25 April ■«
.

Unskilled labourers ...... 
Female timeworkers ......

Apprentices and learners

Apprenticesi:—
Machinists .. ........

Aberdeen......................... 81 Mar. <
All other males ...... ..

Females ........ ..

Certain towns in West 
Riding of Yorkshire*!

i Jan. Woodcutting machinists arid sawyers 
employed in foreign grown timber mills.

S t 0 k e-o n-T r ent and 
District.

1 Jan. | Machine shop men .. .. .. ..

Day Wage men...............................................
Oda work men (repairs, etc,). .. . *

Skilled men 20 years of age and over .; |

■London ,, .. 11.April'
Labourers 20 years of age arid over .. j

Women 20 years of age and over emj- 
ployed on skilled processes.

Boys and improvers .. ..^ ..

Various towns in England 
and Wales.§ -

1st pay 
after

9 April.

Men employed in the vehicle building 
and wheelwright trades by members of 
the National Employers’ Association 
of Vehicle Builders.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING APRIL, 1921 —(continued).PRINCIPAL CHANGES IN. RATES OF WAGES REPORTED DURING APRIL/1921—(continued).

Particulars of change.Trade. Localityr Classes of Workpeople. Glasses of Workpeople.Locality.Trade.
(Decreases in ilalics.)

BLIC UTILITY SERVICES—(continued■ PU
Minimum rate of Is. 8d. per hour adopted.*Hull

Minimum rate of Is. 3d, per hour adopted.*

> Bakers and confectioners ..
Bradford ..

28 Feb.Halifax

Leeds

ELLANEOUS TRADES AND OCCUPATIONS.MISC 6 AprilMorley

4 AprilMawdesley,. Skip and basket makers

Basford 2 April Cane and wicker workers
1 Jan.

1 Feb.
Peterborough 1 Mar.

Great Britain 27 April <

1 April

Hornsey

Willesden ..

9 April «Other Trades .. Manchester
Females

PUBLIC UTILITY SERVICES.

Senior switchboard attendants
East Midlands*  .. 27 Jan. Assistant switchboard attendants..

Leicester 21 Jan.

in

in

Bolton

South Midlands!..
Waterworksill 28 AprilMontrose

CHANGE TN HOURS OF LABOUR REPORTED DURING APRIL, 1921

1 Jan.

Electricity 
Supply.

Week 
ended 

7 Jan.

Particulars of change.

(Decreases in italics.)

Date from 
which 
change 
took 

effect.

Leyburn (R.D.O.)

Withernsea (UD.O)

Date from 
which 
change 
took 
effect

Week 
ended 

22 April 
22 March

Baking and 
Confection­
ery Trades 
(continued).

Able-bodied male manual workers em­
ployed at waterworks undertakings.

Brush and. 
Broom Making.

4 Nov. 
1920.

Week 
commen­

cing
14 April

Male pan hands in the brush and broom 
trade.

20 Oct. 
1920

Corporation Waterworks Department 
.. employees.

1 Oct., 
1920.

1 Nov., 
1920. .

14 April

1 Oct., 
1920.

Local 
Authority 

Services

London (County Coun­
cil).

Workpeople employed at waterworks! 
undertakings (excluding those whose 
wages are regulated by movements in 
some other industry).

Corporation Cemetery, Cleansing, Parbs 
and Gardens, Streets and Roads and 
Water Departments’ employees.

Certain classes of male pieceworkers em­
ployed in the painting brush making 
trade.

Male pieceworkers employed in the bone 
brush fashioning trade.

Female drawing hands on machine work 
in the brush and broom trade.

Decrease of 5s. per week. minimum rate after change. 84s. 
Decrease of 7s. 6d.per week, minimum rate after change, 

84s.
Decrease of 5s. per wtefc. rate after eftanj/e, 83s,

Decrease of 7s. 6d. per week, minimum rate after change. 
86s.

Decrease of 5s, per week, minimum rate after change, 83s.

Decrease of 7s. 6d. per week, minimum fate after change, 
88s.

Decrease of 7s. 6d. per week, minimum rate after change, 
86s.

Decrease of 6 per cent, on bonus payable bn basic minimum 
rates fixed by award of 6th January, 1920, leaving a total 
bonus of 5 per cent, on these rates. Rates after change 
(including bonus of 5 per cent.): males, 18 years, 37s. lOd. 
21 years, 66s. 2d., 24 years, 81s. lid., 27 j/eairs; 94s. 6d. / 
females: 18 years, 37s. 10d., 21 years, 47s. 3d., 24,56s. 8d.

New scale of minimum rates adopted based on a sliding 
scale arrangement resulting in immediate decreases of 
from 3d. to 2s. 6d. per week, minimum rates after 
change : 14 years, 15 s; 3d., increasing to 33s. 3d. at 18 
years, 52s. 3d. at 21 years, and to 66s. 6a. at 23 years.

New scale of minimum rates adopted based on a sliding 
scale arrangement resulting in immediate decreases of 
from 6d. to Is. 6d. per week, minimum rates after 
change: 14 years, 13s., increasing to 26s. 6d. at 18 years 
and to'37s. at 21 years.

Clerks 18 years of age and over employed 
by cocoa, and chocolate manufacturers.

Carters, stablemen and mechanical dri­
vers and steersmen, etc., employed in 
Corporation Cleansing, Statute Labour 
and Tramways Departments;

Basket
Making.

Sub-station attendants at rotary convertor 
plant.

Able-bodied male .'.manual workers (ex­
cluding those-whose wages are regulated 
by movements in some other industry) 
employed at waterworks undertakings.

Able-bodied general labourers and road­
men employed by Corporation (non­
trading departments).

Able-bodied general labourers and road­
men employed by Council.

Enginemen and firemen employed by 
Corporation.

Gas-meter repairers.

Tramway Department employees :— 
Bodymakers, machinists, sawyers 

and coach painters.

Cleansing Department employees 
Wheelwrights, hammermen, smiths 

and brush hands.

Corporation employees in the Baths, 
Cemetery, Highways; Hospital, Library, 
Parks, Scavenging, Sewage, Town .Hall, 
Water-Cragg and Waterworks Depart­
ments, also lamplighters.

Workpeople in wholesale warehouses 
(clothing, millinery, cotton, etc.)

Males.. .. .... ... ,

Decrease of 124 per cent, on list prices for letter baskets, 
wiskets, boats and Southports (open and lidded) and of 20 
per cent, on list prices for other work, leaving wages 25 
per cent, and 174 per cent, above the list respectively.

Decrease of 15 per cent, on present earnings, leaving wages 
approximately 125 per cent, above pre-war rates.

New scale’ of minimum piece prices fixed, under Trade 
Boards Acts, resulting in increases generally of 
about 10 io II per cent. (See Order i on p. 270.)

Increased scale of minimum piece prices fixed, under 
Trade Boards Acts. (See Order on p. 270.)

Bate of 5d. per 100 knots fixed under Trade Boards 
Acts for brass or cqpper rollers, Tings, hoops, or 
drums. (See Order on p. 270.)

Extra payments fixed, under Trade Boards Acts, of 
44d. in the £ for bass pan hands, and of 3}d. in the £ 
for others for putting up and sharpening bits. (See 
Order on p. 270.)

Corporation employees
Horse - drivers, refuse collectors, 

scavengers and general labourers.

_ * A complete list of the Undertakings concerned is not yet available, but it is known that the rates .halve been adopted by the following Undertakings 
Kettering, Leicester, Mansfield and Northampton. • r ■

t The above advance was adopted as a result of recommendations of the Lancashire and Cheshire Counties District Joint Industrial Council for the 
Waterworks/Undertakingsi Industry. Full details as to the .particular undertakings that have granted the increase are not yet available, but it has been 
reported that the above minimum rates took effect from the date shown, iA the following localitiesAshton-under-Lyne, Stalybridge and Dukinfleld, 
District, Bacup,, Barrow-in-Furness, Birkenhead, Bury-and District, Chester, Colne, Darwen, Lancaster, Macclesfield, Nelson, Newton-in-Makerfield, 
Uldham, Breston, Rochdale, Stockport, Warrington and? Wigan. At Hyde, rates.above the-revised minimum were previously being .paid.

I The above_minimum rates were adopted as a result of a recommendation of the South Midlands District joint Industrial Council for the 
Waterworks Undertakings Industry. Full details as to the particular undertakings which have adopted the minimum rates are. not yet available, 
but it is known that the following have adopted the rates for the areas quoted :—Portsmouth,, grade D ; Bristol (town area), grade. D, (rural area) 
grade A ; South Hants (town area), grade D, (rural area) grade A ; Basingstoke and Newbury, grade B ; Beading, grade O : East Dean, Kings wood and 
Lydney, grade A.
tt .^^?19jncr^a8?8 Yere.?Ta1x?^?^.af.are8U^,o^r6commendations of the South Wales , and Monmouthshire Joint Industrial Council for. the Waterworks 
• ♦ i}11®8- i Full details as to the undertakings that have granted the increase are not available, but.it has been reported that it is being paid
in the following localities Aberdare’, Abergavenny, Cardiff, Llanelly, Mountain Ash', Neath, Newport (Mon.), and Pontypridd and Rhondda Valley.

South Wales ahdjMon- 
mouthshire.5

Fire Brigade employees, (excluding 
principal and district officers and pilots.)

Adult male manual workers (except 
mechanics) employed in non-trading 
departments of Borough Council.

Council employees' ........

Adult male manual workers employ ed 
in non-trading departments -of local­
authorities.

Decrease, under sliding scale, of 3s, 7id. per week._ Rafes 
after change: engimmen, 92s. Ojd.; firemen, 86s. 24a 
psr wse/b. . “•

Deereass o/3d. psr Zwar (2s. 3d. te 2s.).

Adoption of hourly rates of 2s. (over SOOOk.w.); Is. lid. 
(2001 to 5000k.w.); and Is. lOd. (1001 to 2000k.w.).

Adoption of hourly rates of Is. 8d. (over 5000k,w.); 
Is. 7d. (2001 to 5000k.w.); and Is. 6d.,(1001 to 2000k.w.).

Adoption of hourly rates of 2s. (over 3000k.w.): and 
Is. lid. (1001 to 3000k.w.).

Minimum hourly rates Of Wages, previously paid, 
increased’ by Id. per hour. Minimum rates after 
change: pipelaying and general labourers, Is. 8d.; 
engine cleaners and linesmen or walksmen, Is. 84d.; 
reservoir keepers, Is. 9d.; stokers, meter-readers 
and waste inspectors, Is. 9|d.; pipe jointers, testers 
of fittings and meters, meter fixers, watermen or 
turncocks and assistant storekeepers. Is. lOd.; 
enginemen, Is. 10|d.; mains ganger or leading hand 
(if a pipe jointer) and filter .bed ganger or leading 
hand, Is. lid. per hour; fitting inspectors to be paid 
the plumbers’ rate obtaining in the district. Kpe- 
laying and, general labourers employed at under­
takings in rural or small urban areas to receive a 
minimum rate of Is. 6d. per hour.f

Minimum hourly, rates of wages increased by l^d. 
. per hour. Rates after change: pipe jointers and 
turncocks, Is. IQjd.; meter readers; is. lOd.; 
reservoir keepers, Is. 9£d.; tap examiners and 
labourers, 1b. 8Jd. per hour.

Area grading scheme adopted under which the 
various districts affected are divided into four grades 
with separate minimum rates, made applicable to 
each grade as follows :—Areas D and O, respec­
tively : engine-drivers, 78s. and 75s.; stokers and 
boiler cleaners, 75s. and 70s.; meter cleaners and 
adjusters; 75s. and 72s. 6d.; pipe-jointers, meter 
inspectors and readers and wastes inspectors, 74s. 
and 71s. ; turncocks, 70s. and 68s.; and labourers, 
68s. 3d. and 66s. per week. , ,In the case of Areas B 
and A, minimum rates were fixed at 5s. and 10s. per 
week respectively, less than those fixed for Area O 
undertakings, except for meter cleaners and ad­
justers, whose rates were fixed at 67s. 6d. and 65s. 
respectively; turncocks, 65s. and 60s.; and la­
bourers; 63s. and 55s. per week ati undertakings in 
Areas B and A respectively. .

Increases! of 2d. per hour. Rates, after change: 
working foremen and water fitters, 2s. Id.; meter 
readers and mains and service layers, 2s.; turncocks 
and waste water inspectors, Is. lid.; semi-skilled 
labourers, water-fitters’ helpers and drain flushers, 
is. 101d.; and ordinary labour ers, Is. lOd. per hour.

Deerease of 3d. per- hour. Rates after change: machinists, 
2s, OJd.; hodymafers, sawyers and coach painters. 
Is. ll^d. per hour.

Decrease of 2d. per hour. Rates after change: Wheel­
wrights and smiths, Is. lljd.; hammermen and brush 
hands, Is. 4ld. per hour.

u Cost of living" wage reduced, under sliding scale, from 
155 per cent, to 145 per cent, (on basic rates). Rales after 
change (including bonus):—sweepers, 58s. 7d.; scaveng­
ing labourers, 73s. 6d.; grave-diggers, sewage works fire­
men and labourers (highways, sewage and waterworks 
departments), 76s. Id,/ parks gardeners, 69s. 8d. and 
61s. 8d. ; cleaners (Town Salih 42s.; lamplighters and 
caretakers (Library), 69s. 8d. , .

Decrease, under sliding scale, of lid. per week far horse­
drivers and of lOd. per week for other classes.

Decrease, under, sliding scale, of 3s. 2d. per week for horse­
drivers and of 3s. Id. per Week for other classes.

Further decrease, under sliding scale, of Is. 3d. per week 
far-horse-drivers and of 3d. per week for other, classes. 
Rates after change: horse-drivers, 56s./ rs/nse-SoZtecters, 
scavengers and general labourers, 55s. per Week.

Decrease, under sliding scale, of 4s. per week, leaving; the 
firemen’s minimum rate, 70s. per week, plus 8s. 6d. rent 
allowance, plus 6s. non-penstona6Ze bonus.

Decrease, under sliding scale, of -3% nds o/ original bonus of 
160 per cent, on basic rates, minimum fate after change: 
27s. plus ahonus of 36s. 6d.per week.

Increases in basic rates of Wages of 4s. per week to 
road foremen, of 3s. 6d. per week to park and 
mortuary keepers; and of 3s. per week to sweepers, 
gangers, roadmen, slop-shootmen and labourers. 
Rates after change (including a bonus of 30s. per 
week): park and mortuary keepers, 73s. 6d.; 
Sweepers, gangers, roadmen, labourers, etc.; 58s. 6d. 
to 63s. 6d. per week.

Area grading scheme adopted, under Which the 
various districts affected are divided into three 
grades, with a separate base rate for each grade as 
followsGrade A—(Urban districts and boroughs 
where Id. rate produces £1,000 and upwards), 29s. 
per Week ; Grade B—(Urban districts and boroughs 
where Id. rate produces less than £1,000), 26s. per 
week ; Grade C—(All rural districts), 24s. per week; 
the foregoing base rates to be Subject to the addi­
tion of a bonus of 160 per cent; On higher rates, a 
bonus of 70 per cent, to be paid on the excess,Up to 
80s. per week, and a bonus of 45 .per cent, to be paid 
on any amount in-excess of 80s.t

In crease,under sliding scale; of ^ths of above bonus, 
making total addition payable thereon /s ths.

Dedr ease of 3s. per Week. Rates after change : carters, 63s. 
and 71s.; motor drivers, 71s. per Week.

Decrease of 3s. 6d. per week. Rates after change: carters, 
65s. 3d.; Scavengers, 61s. 10d. per week;

Decrease of 3s. 6d. per week. Rates after change : carters, 
71s. 6d.; scavengers, 63s. per week.

Decrease of 3s. 6d. per. week (73s. to 63s. 6d.).
Decreases of id. per hour for general labourers, and of 3s. 6d. 

per week for other classes. Rates after change : general 
labourers, Is. 3d. per hour; carters, 65s.; scavengers, 
lamplighters, etc., 60s. per week.

Decreases of 3s. per week. Rates after change: steam­
roller drivers, 33s. 6d.; steam-wagon drivers, 89s. 6d. 
(first hands), 84s. 6d. and 83s. 6d. (second bunds) ; tractor 
drivers, 32s.; tractor steersmen, 84S, 6d.; motomen, 
798.6d./ motor-lorrymen, 60s. 6d.,and 73s. 6d.: carters, 
71s. 6d. to 73s. 6d.; stablemen, 70s. 6d. per week.1

Decreases of Id. per hour for hourly-paid men and of from 
Is. 3d. to 6s. per week for weekly-paid men. Rates after 
change : carters, 65s.; sweepers, 66s: r streets and roads 
labourers, 61s. 3d. per week.

Corporation carters and motor drivers

Carters, scavengers, etc.; employed 
Corporation Cleansing Department.

Carters and scavengers employed
Corporation Cleansing Department.

Carters in Works Department.....................
Borough Surveyor's; Cleansing and Light­

ing Departments’ employees.

Lancashire and
Cheshire:!

« The minimum rates quoted above were granted, from the date shown, in accordance with recommendations made in October by the North and 
East Ridings of the County of York Provincial Joint Industrial Council for Local Authorities (non-trading services, manual workers^ • • . . .

t The &se rates and bonuses described-are in accordance with recommendations made in September, 1920,
The1 authorities reportedi as paying, according to these recommendations: and their respective grades are as follows. J
Grade B—Hanwell, Harrow,- Romford, Southall, Norwood and.Wembley. Tottenham and Wbod Green have adopted the scale of bonuses but pay a minimum 
rate of 30s. The grading scheme has also been adopted by the Middlesex Oofinty Council. , M an adinatmAnt of la

t A further reduction of 2s. per week is to take effect when the “ cost of living index figure falls to 130 per cent, and thereafter^n aaj^tment or is. 
per week for every variation of 5 points, up or down, is to be made in accordance, with, the recommendations of the Special Committee on Wages, &c.

The flange took effect as the result of an: Agreement arrived at by the CiyiLEngineering ConstructionDoncihationBoardIdr Great Britain.
T See also under “ Changes in Rates of Wages.”

DRINK, AND TOBACCO TRADES—
i

FOOD,

Arbroath ... .. 23 April
Brechin . .. 1 March

Castle Douglas and 4 April
Dalbeattie/

Cowdenbeath • •. 9 April

Dumfries and Maxwell-' 2 April
town.

Dunfermline 28 March

Troon 4 April

Bournville, Bristol and 1 April
York.

Essex and Middlesex!.. Various 
dates ' 
from 
1 July 

to 1 Nov.,
-1920

Middlesex C.O. and Tot­ IFeb.
tenham. U.D.O. >

Aberdeen .. .. .. 13 April

Arbroath....................... . 14 April

Dundee .. .. |

Forfar .. ..

7 April

11 April
21 April

Glasgow .. .. 11 April

Trade. Locality.

Date from 
which 
change 
took 
effect;

Classes of Workpeople. Particulars of change. .

Works of
Construction;

Great Britain? ;... 1st pay day 
after 

29 March.

Men employed On civil engineering con­
structional works.

Working week adopted of 494 hours in summer and 
444 winter, to make an average of 48 hours for the 
year, and resulting generally in an average increase 

• of about 14 hours per Week all the year 'ro.und.Ti
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MISCELLANEOUS STATISTICS.

DISEASES OF OCCUPATIONS.
The total number of cases*  of poisoning and of anthrax 
reported to the Home Office under the Factory and 
Workshop Act during April, 1921, was 32. One death 
due to lead poisoning in tne pottery industry was reported. 
There was also one death due to toxic jaundice caused by 
arseniuretted hydrogen gas. Four fatal cases of lead 
poisoning amongst house painters and plumbers came to 
the knowledge of the Home Office during April, but notifi­
cation of these cases is not obligatory. The cases of 
poisoning and anthrax are analysed below: —
(«) Cases of Lead Poisoning. 
Among Operatives engaged in—

Smelting of Metals 7
Plumbing and Soldering 5
Printing .......... ... 1
File Cutting and

Hardening ... ...
Tinning of Metals
Other Contact with

Molten Lead • •• ...
White and Bed Lead.

Works ... ..... 3
tPottery ... ... ... 2 
Vitreous Enamelling ..... 
Electrip Accumulator

Works ........ 2
Paint and Colour Works 
Indiarubber Works ... ...
Coach and Car Painting 2
Shipbuilding  
Paint used in other In­

dustries ........ 1
Other Industries

total of above ... ... 23

HOUSE PAINTING AND
PLUMBING, ... ... 4

(J) Cases of Other Poems Of 
Poisoning.

Mercurial Poisoning—
Barometer and Ther­

mometer Making ... ...
Other Industries ... ... ...

Phosphorous Poisoning ... ...
Arsenic Poisoning . .. .  
Toxic Jaundice—

Arseniuretted Hydrogen
Gas ........... 1

Other ... ... ... ... ...
Epitheliomatous Ulcera­

tion—
Paraffin ........ ...
Pitch  2
Tar ... ... ...... 1

Chroine Ulceration  3
total other forms of

POISONING ... ... ... 7

(<?) Cashs of Anthrax—
Wool  1
Handling of Horsehair... ...
Handling and Sorting 

of Hides: and Skins 
(Tanners,Fellmongers, 
&c.)  1

Other Industries ........
total, ANTHRAX ... ... 2

FATAL INDUSTRIAL ACCIDENTS.!
The number of workpeople other than seamen reported 
as killed in the course Of their employment during April 

was 132> as compared with 187 in the previous montli and 241 a year ago.
The distribution of such fatal accidents among the 

various trades is as follows:—■?
RAILWAY SERVICE.

Brakesmen and Goods
Guards

Engine Drivers ... ... 1
Freemen ... ... ...
Guards (Passenger) 
Permanent Waymen ... 4
Porters ... ... , ... '2
Shunters ... ... • 1
Mechanics ...
Labourers ... ... 3
Miscellaneous ... 4
Contractors’Servants ... ...
TOTAL, RAILWAY SERVICE 15

MINES.
Underground ... ... 13
Surface ... ... ... 1

TOTAL, MINES ... 14
QUARRIES over 20 feet deep 3
FACTORIES AND WORKSHOPS.

Textile—
Cotton  i
Wool and Worsted ... 2
Other Textiles ...

Hon-Textile—
Extraction of Metals .... 4
Conversion of Metals ... 5
Founding of Metals ... 4
Marine, Locomotive, and

Motor Engineering ... 8
Ship and Boat Building 14 i

factories And workshops—-
(continued):

Non-Textile—continued :
Gas ...  3
Wood ... ... ... 5
Olay, Stone, &c. ... 1
Chemicals  7
Laundries ... ... ...
Food:  3
Drink  2
Paper, Printing, &c. ... 1
Other Non-Textile In­

dustries ... ... 21

TOTAL, FACTORIES AND
WORKSHOPS ..... 81

ACCIDENTS REPORTED UNDER
FACTORY ACT, SS. 104-5— 
Docks, Wharves and

Quays ........ 5
Warehouses  1
Buildings to which Act

Applies ... ... 11

TOTAL UNDER FACTORY 
ACT, SS. 104-5 ... 17

Accidents reported Under 
Notice of Accidents Act, 
1894; ... ... ... 2

Total (excluding Sea­
men) . ... 132

9 Cases include all attacks reported to the Home Office during the month 
and not previously reported, so far as is known, during the month, whether 
included (as cases) m previous returns or not.t persons affected in the Pottery industry 1 was a female.
t Based on Home Office and Ministry of Transport Beturns.

POOR-LAW RELIEF IN GREAT BRITAIN. 
(Data supplied by the Ministry of Health in England and 

the Board 'of Health in. Scotland.)
The number of persons relieved on one day in April, 1921, 
in the 31 selected areas named below, corresponded to. a 
rate of 220 per IO5OOO of population, showing an increase 
of 29 per 10,000 on the previous month, and of 88 per 
10,000 on a year ago.

Compared with March, the total1 number relieved in­
creased by 51,519; (or 15’1 per cent.). . The number of 
indoor recipients of relief increased by 275 (or 6'2 per 
cent.), and the number of outdoor recipients increased by 
51,244 (or 22'8 per cent). Six districts showed decreases, 
and every other district; showed an. increase. The greatest 
increases were in the Sheffield district (257 per 10,000), 
in the Stockton and Tees district (192 per 10,000), in the 
Cardiff and Swansea ■ district (140 per 10,000)., and in the 
Wolverhampton district (80 per 10,060).

Compared with April, 1920, the total number relieved 
increased by 157,820 (or 67'3 per cent.). The number of 
indoor recipients increased by 8,897 (or 8'3 per cent.), and 
the number of outdoor recipients increased by 148,923 (or 
117'4 per cent;.). Every district showed an; increase, the 
greatest being in the East Metropolitan district (332 per 
10,000), in the Sheffield district (286 per 10,000), in the 
Stockton and Tees district (271 per 10,000), in the Cardiff 
and Swansea district (233 per 10,000), and in the West 
Ham district (218 per 10,000).

Six districts showed increases ranging from 82 to 112 
per 10,000, fourteen from 20 to 58 per 10,000, and in six 
districts the increases were under 20 per 10,000 of 
population.

ago.

Total, Metropolis 49,560 77,585 127,145 282 +122

West Ham 4,076 26,174 30,250 367 + 43 +218

2,181 6,697 8.878 172 + 23 + 47

+271

+ 47

4

+140

TOTAL “OtherDistricts 55,402 139,832 195,234 - 187 + 43

32,1417,665 39,806 193 + 34

275,732116,703 392,435 220 + 29 + 88

+ 80
+ 22

155
235
361
549
264

3/04
6,205
2,569
2,144

3.905 
13166
1,846

26.120
32,548

10,570
6,449
7.091 

21.190 
23,347
4.469

14597
13,839
5,465

18,402

89 
124 
150 
386 
289 
171 
129 
116

237
149
151
147
143
211

+100 
+ 58 
+ 16
+233

+286 
+ 110 
+ 47 
+ 20
+ 12

+ 11
+ 36

2,344
3.862
4.276

17,380
8,082
5,178
4,429
1,680

2
3
3 
I
1
1

+ 25 
+ 87 
+ 45
+ 41

+ 30 
+ 83 
+ 82 
+332 
+112

8,589
10,156
2,744
9,526

18,545

1,023
3,550
1,676
8,044
9,803
1,796

202
160
136
382

395
77 

154
197
195 
118

11,593
7,634
2,896

16,258

1,162
2,221

842 
2,636 
1.687 
1.770 
1,957 
1,132

18,995
2,228
4,646
2,313
2,023
1,936

3,506
6 083
5,117 

20,016
9.769
7218
6.386
2812

9,547
2,899
5.415 

13,146 
13,544
2,673

3,934
753

1,513
680
437
348

Total for the above ) 
Scottish Districts J

12,494
23,322
4.590

35,646
51,093

-10
+ 3
- 21
+ 37

Total for above 31 Dis-) 
triots in April, 1921 J

DisMcis. 
Newcastle District .. 
Stockton and Tees 

District  
Bolton, Oldham, etc. .. 
Wigan District.. .. 
Manchester District .. 
Liverpool District .. 
Bradford District 
Halifax and Hudders­

field ..
Leeds District .. . .
Barnsley District 
Sheffield District 
Hull District ..
North Staffordshire .. 
Nottingham District.. 
Leicester District 
Wolverhampton Dis­

trict  
Birmingham District.. 
Bristol District.. ..
Cardiff and Swansea...

ENGLAND &
Metropolis.

West District .. ..
North District ..
Central District .. 
East District .. 
South District ..

2
12
5 

+257

+192 
+ I 
+ 12 
+ 48 
+ 9 
+ 16

43
29
26
37
7

44

SCOTLAND.!
Glasgow District . 
Paisley & Greenock Dist. 
Edinburgh & Leith Dist. 
Dundee and Dunfermline 
Aberdeen .. .. ..
Coatbridge and Airdrie..

Increase (+) or 
Decrease (—) 
in rate per 

10,000 Of 
Populattbn as 

compared . 
with a

Month Year 
ago.

22,929
2,981
6,159
2,993
2,460
2,284

Selected Urban Areas.*

Number of persons in receipt 
of poor-law relief on one day 

in April, 1921.

Indoor. Out­
door. Total.

Bate 
per 

10,000 
of Esti­
mated 
Popu­
lation.

* These urban areas include in the case of England and Wales 
more than one poor-law union, except in the Leicester, Birmingham, 
and West Ham districts ; and more than one parish in the case of Scotland 
except in the Aberdeen district.

t Exclusive of Vagrants; of Patients in the Fever and Small-pox 
Hospitals of the Metropolitan Asylums Boards; of Lunatics in Asylums 
Registered Hospitals’ and Licensed Houses ; and of persons receiving out­
door medical relief only.
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LEGAL CASES, OFFICIAL NOTICES, ETC.

BO CASES AFFECTING LABOUR.
(1) Workmen’s Compensation Acts.

Accident Arising out of and in the Course of Employ­
ment; Failure to get up in Time for Morning’s 
Work : Hurrying to Work Insufficiently Clothed 
and Fed : Engine Driver Contracts Pneumonia.

A Workman incapacitated by injury is entitled to com­
pensation under "the Workmen’s Compensation Act, 1906, 
only where the injury was caused by an accident arising 
out of and in the bourse, of. his employment.

It Was the duty of an engine driver on a railway to 
take out a train at 5.0 in the morning. One of the cleaners 
employed at the same station used to awaken him in- time 
to start his work, but this was a private arrangement 
between the men. One wild, snowy morning in March, 
1919, this cleaner was late, and did not call the driver 
till 4,45.- To get to the engine shed in time he rushed 
off- without food, without his overcoat and insufficiently 
clad. He remained on duty in very bad weather till 
after mid-day, when he returned home feeling very ill. 
A few days afterwards he died of acute pneumonia. His 
dependants claimed compensation under the Act, but the 
railway company resisted the claim on thie grounds (1) 
that there had been no accident; (2) that if there had 
been an accident it did not arise in the course of the 
employment of the deceased.

The County Court Judge made an award in favour of 
the claimants, holding that the knocking up of the driver 
early in the morning Was an incident of his employment; 
and that he. contracted pneumonia through exposure arising 
out of and in the course of his employment, which exposure 
was caused by the. accidental failure of the cleaner to call 
him in time, and his haying to hurry to work insufficiently 
clothed and fed.

Against this award the company appealed successfully 
to the Court of Appeal in Ireland. The claimants 
appealed to the House of Lords.

The House of Lords, while not deciding that the failure 
to call the driver in time Could be an accident within the 
meaning of the Act, held that if such failure could be 
considered an. accident .it was not an accident in the course 

emP^°ymen^ °f the deceased, as it happened before 
eJnPj°yment began. Therefore the award was bad, and 

the decision of the Court of Appeal reversing it was 
correct, Dennis v. , Midland Great Western Dailway 
Company (Ireland)—House of Lords>—21st April, 1921.

(2) Emergency Legislation.
Corn Production Act : Minimum Rate of Wages for 

Agricultural Workmen : Who are u Workmen ” ? 
Milkmaids.

By the Corn Production Act, 1917; it is provided that 
any person who employs a workman in agriculture shall 
pay wages to such workman at a rate not less than the 
minimum rate fixed in the manner provided. Failure to 
do so is an offence punishable on summary conviction. 
“ Agriculture ” is defined to include the use of land as 
grazing meadow or pasture; and “ workmen ” to include 
boys, women and girls.

A farmer employed three young women as milkmaids. 
They did no other work for the farmer, were only employed 
part time, and were paid 12s. a week each. This was less 
than the prescribed minimum under the Act for Women 
employed in agriculture.

Proceedings were taken against the farmer in a Court 
of Summary Jurisdiction for unlawfully paying these three 
“ workmen ” at a rate less than the minimum rate fixed 
under the Act. The Justices dismissed the information, 
holding that the employment of the women was not employ­
ment in agriculture.

The prosecutor appealed.
The High Court held that “ employment in agriculture ” 

means einploynient oh the land. It depends on the use 
of the land and not on something indirectly connected with 
it. The Act does not touch ihe class of servant concerned 
in the case, who did nothing whatever on the land. There­
fore the Justices were right, and the appeal failed.— 
Hampton v. Winward—'King’s Bench Division—21st April. 
1921.
Wages (Temporary Regulation) Acts, 1918-19: Limitation 

of Operation : Appeals from Munitions Tribunals : 
Jurisdiction of Courts after expiration of Time 
Limited.

The,Wages (Temporary Regulation) Act, 1918, which 
came into force on 21st November, 1918; provided that 
during six months from that date any person who employed 
a workman of a class' to -which a prescribed rate of wages 
was applicable should pay that -workman at a rate not

less than that rate or such other rate as might be sub­
stituted therefor as provided by the Act. Any contravene 
tion of this provision was ah offence to be dealt with by 
the local munitions tribunals.- An appeal lay from the 
decision of any tribunal to a Judge of the High Court. 
On 29th May, 1919, the-Wages (Temporary Regulation) 
Extension Act, 1919, continued the operation of the prin­
cipal Act for another six months, i.e., till 21st November, 
1919. On 20th November, 1919, the Industrial Courts Act; 
1919; was passed in which the relevant provisions of the 
first-mentioned Act were further continued to 30th 
September, 1920.

Proceedings Were taken under the Act before a .local 
tribunal against a railway company for paying certain 
workmen at a rate less than the prescribed minimum. On. 
30th September, 1920, this tribunal made an order against 
the company to pay to workmen certain sums in addition 
to what they had received. The company appealed. When 
the appeal came before the Judge appointed under the 
Act to hear such appeals, the respondents contended that 
the Judge had no jurisdiction to hear the appeal, as his 
jurisdiction came to an end on 30th -September. The Judge 
decided that this contention was sound, and he further 
expressed the opinion that ail the functions of the tribunal 
came to an end on the same date. The trade union repre­
senting the workmen then applied to the chairman of the 
tribunal which made the order to issue a warrant of distress 
to enforce the order which the railway company refused 
to obey. The chairman of the tribunal, however; refused 
to issue any such warrant of distress on the ground that 
all the functions of the tribunal were exhausted.

The union then applied to the High Court for an order 
to the chairman compelling him to issue the warrant 
demanded.

The High Court said that though it was unfortunate 
that through a flaw in the Acts of Parliament, and a want 
of foresight in their drafting, proceedings which had begun 
for an offence could not be completed, the Court''were 
unable to remedy the mistakes of the Legislature. As 
things were, it would be a manifest injustice for an order 
to remain in force after the? right of appeal against that 
order had disappeared. Otherwise a perfectly wrong and 
illegal conviction by a tribunal- would have to be enforced, 
and there would be no appeal. The Court could not accept 
any such construction of the Acts;.

The application was therefore refused.-—Tlie Kingr y. 
Ellis—King’s Bench Division—5.ih April, 1921.

RECENT CONCILIATION AND ARBITRATION 
CASES.

THE INDUSTRIAL COURT 

constituted Under the industrial courts act, 
1919.

Engineering, Shipbuilding, and Other Metal Trades.
Riveters.-^Boilermakers’ and Iron and. Steel Ship­

builders’ Society v. Tyne Shipbuilder^’ Association,. Wear 
Shipbuilders’ Association, Tees and Hartlepool Shipbuilders’ 
Association. Decision—In applying the Court’s decision 
No. 614; dated'7th February, 1921, the Workmen concerned 
should do ordinary water-tight work to which no extra 
payment is attached unless instructed to the contrary ; if 
extra work and care is required and no such instructions 
have been given if is open to the workman to apply for these 
instructions. Issued 2nd April; (638)

Textile Trades.
Textile Pieceworkers—Drysdale, Murray & Co.- 

National Union of General Workers v. Drysdale; Murray & 
Go., Tillicoultry, Decision—The claim that piece-workers 
under 18 years of age should receive an advance under 
the terms of Industrial Court decision No. 521 (Textile 
Workers:—Hillfoots) is not upheld. Workers under 18 years 
of age whether employed on time work or on piece-work 
are not entitled to an advance. Issued 26th April. (640)

Transport Trades;
Canal RoatMrn.—Employers’ Side of Midland Canal 

Boatinen’s Wages Board v. Men’s Side: of the Board:. 
Decision-—A reduction in wages is to take place by with­
drawing the additions to the rates of the. men concerned 
payable as from 24th May, 1920, consequent upon.; the 
advance of 8s. 6d. a week' On the basis of a 54 hours’; work­
ing week. The reduction to be made in two equal amounts,; 
first half, 2nd May,; 1921, second-half on 13th June,; 1921. 
Issued 26th April. (641)
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Public Utility Services.
Fireman—London Fire Brigade.—Representative Body 

of the London Fire Brigade v. London County Council. 
Decision—The officers of the brigade were in duty bound 
to take cognisance of any lack of punctuality. In the 
special circumstances connected with this case the record 
of the caution should be expunged from the man’s personal 
record. Issued 11th April. (639)

CONCILIATORS, SINGLE ARBITRATORS AND AD HOC BOARDS 
OF ARBITRATION APPOINTED BY THE MINISTER 
OF LABOUR UNDER THE INDUSTRIAL COURTS ACT, 
1919, AND UNDER THE CONCILIATION ACT, 1896.

Textile Trades.
Dyers, Bleachers, etc. : Scotland.—Amalgamated 

Society of Dyers, Bleachers, Finishers and Kindred Trades 
v. Scottish Federation of Dyers and Bleachers. Difference— 
Application as to the rates of wages payable for all workers 
under the age of 21 years. The employees refused to 
accept the scale of war wages which the employers pro­
posed should now operate. Arbitrator—Sir Thomas Munro, 
G.B.E. Award—The scale of war wages which the em­
ployers proposed is justified and should be effective as 
from the first full pay day in the week following the receipt 
of this award. Issued 9th April, 1921. I.R. 625/8.

Woodworking and Furnishing Trades.
Sawmillers : Ireland.—Amalgamated Society of Wood­

cutting Machinists, Irish Transport and General Workers’ 
Union, and the Workers’ Union v. the Dublin Saw Millers’ 
Association, and the Native Timber Merchants’ Federation 
(Ireland). Difference—Application by (1) the Native 
Timber Merchants’ Federation for a reduction of wages, 
(2) the Dublin Saw Millers’ Association for an increase in 
hours, (3) the Dublin Saw Millers’ Association for a reduc­
tion of wages. Arbitrator—Sir D. Plunket Barton, Bart. 
Award—Claims (1) and (2) are not established. With regard 
to (3) the wages of skilled operatives should be reduced 
by l£d. per hour, Id. oh and from the first pay day 
in May and jd. as on and from the first pay day in June; 
and the wages of labourers should be reduced by Id. an 
hour, |d. on and from the first pay day in May and |d. on 
and from the first pay day in June. Issued 13th April, 
1921. I.R. 1162/2.

AGREEMENTS NEGOTIATED BY OFFICERS OF THE 
MINISTRY OF LABOUR.

Engineering, Shipbuilding and Other Metal Trades.
Gas Burner Operatives (Women): Leeds-—National 

Federation of Women Workers v. Geo. Bray & Co., Ltd., 
Leeds. Difference-^-Proposals by the employers for (1) 
a specific reduction in wages to operate immediately-and 
(2) the future regulation of wages by the introduction of 
a sliding scale. Agreement—(1) The rates of wages at 
present being paid as the result of the reduction agreed 
to on 6th April, should be stabilised until 31st July, 1921. 
(2) This is without prejudice to the firm’s contention that 
they are not covered by the Stamped or Pressed Metal 
Wares Trade Board or to the firm’s right to introduce a 
sliding scale if they so desire after 31st July, 1921, pro­
vided that they are not covered by the Trade Board. (3) 
Other conditions fixed. Agreed 26th April, 1921. I.R. 
1109.

Woodworking and Furnishing Trades.
Upholsterers : London.—Amalgamated Society of 

Upholsterers v. London Cabinet and Upholstery Trades 
Federation (representing E. Hart and Sons, Upholsterers, 
London). Difference—As to whether in this firm’s establish­
ment the pre-war rates were subject to the addition of one 
or two increments of 10 per cent, before the addition of the 
war bonus of 123| per cent; Agreement—It was decided to 
refer the matter to the employers’ and workpeople’s associa­
tions (see below). It was decided to resume work nt the 
firm’s establishment on the basis of the pre-war price of July, 
1914, plus 10 per cent, plus official advance of 123| per cent., 
the men to retain 25 per cent, of the difference between 
that total and the present total price paid. Agreed 4th 
April, 1921. I.R. 341.

Upholsterers : London.—-Amalgamated Society of 
Upholsterers v. London Cabinet ' and Upholstery Trades 
Federation. Difference—The revision of piecework rates 
paid by E. Hart and Sons, and various other firms, all of 
London. Agreement—(1) The rates should be calculated 
on the pre-war log plus 10 per cent, plus 10 per cent, plus 
123| per cent, with the proviso that no prices be raised 
thereby and the formula should operate without prejudice 
to Rule 11 of the Working Rules, which provides for the 
discussion between the Union and- the Federation of prices 
that are unduly low. (2) That this formula should also 
apply to all jobs which have coms into existence since July 
1st, 1914, and that revision of existing prices should be 
made in accordance with same. (3) That this formula

applies to E. Hart and Sons and also to those firms who 
have paid “ unofficial ” advances, i.e., advances in addi­
tion to the 123J per cent, agreed between the Federation 
and the Union. Agreed 30th April, 1921. I.R. 341.

Public Utility Services.
Gasworkers : Southend-on-Sea.—National Union of 

General Workers v. Southend-on-Sea Gas Company. 
Difference—The refusal of the Company to pay the 
rates of wages under the Agreement dated 30th 
June, 1920, between the National Federation of 
General Workers and the Federation of Gas Employers. 
Agreement—(1) Work to be resumed that night (8th April) 
and the men to receive the same conditions as before. 
(2) Current rates of pay should be continued until the 30th 
September next. (3) Shift men should be engaged so as 
to be subject on either side to one week’s notice. (4) The 
Board should prepare a scheme for wages to rise or fall 
according to index figures of the cost of living, but not 
to fall below a minimum which should secure a status 
substantially above pre-war rates. If the Company and 
the Union did not agree to the scheme, it should be sub­
mitted to arbitration. (5) If, after the aforesaid scheme has 
been settled, by its working it should show in favour of the 
men, that result to opierate in substitution for (2) above. 
(6) The company should pay each man 40s. and each boy 
20s. as a bonus; one half to be paid on Friday, the 15th 
April; the other half on 8th July. Agreed 8th April, 1921. 
W.A. 6046. -

Miscellaneous Trades.
Co-operative Workers : Grimsby.—National Union of 

Distributive and Allied Workers and the Grimsby and 
Hull District Road Transport Workers’ Association ». 
Grimsby Co-operative Society. Difference—-(1) Introduc­
tion by the Society of short time without consultation 
with the Union representatives; (2) dismissal of ten em­
ployees. Agreemente^(I); It was decided not to adopt a 
5-day week. (2) Several of the dismissed workers had 
obtained other employment and it was agreed to reinstate 
two and to dispense with the remaining four. Agreed 6th 
March, 1921. I.R. 920.

TRADE BOARDS ACTS, 1909 AND 1918.

CONFIRMING ORDERS.

Brush and Broom Trade Board (Great Britain).
The Minister has made an order, under Section 4 (2) pf 

the Trade Boards Act, 1918, dated 20th April, 1921, (con­
firming minimum rates of wages as fixed or varied by the 
Trade Board, and has specified 27th April, 1921, as the date 
from which these rates shall become effective.

The rates referred to in the order are as follows: —
(1) General Minimum Piece Rates for:

(a) Male workers engaged in certain branches
of Painting Brushmaking.

(b) Male workers engaged in Bone-Brush
Fashioning.

(c) Certain classes, of Male Pan Hands.
(d) Female Drawing. Hands on Machine Work.
(e) Male Apprentices to Painting Brushmaking

and Finishing and io Bone Brush 
Fashioning and Profiling.

(2) Overtime Rates for male and female workers
engaged bn piecework.

PROPOSALS TO FIX OR VARY MINIMUM RATES.

Aerated Waters Trade Board (Ireland).
The Board have issued a Notice of Proposal, dated 27th 

April, 1921, to vary minimum rates of wages as follows: —
(a) to increase the General Minimum Time-Rates, for

male workers of 21 years of age and over, from 
Is. Id. to Is. 2d. per hour and for female workers 
of 18 years of age and over from 7d. to 7fd. per 
hour with corresponding increases in the rates 
for younger workers in each case.

(b) to substitute the proposed general minimum time­
rates for those at present in operation as the 
basis on which Overtime Rates should be 
calculated.

Cotton Waste Reclamation Trade Board (Great Britain).
The Board have issued a Notice of Proposal, dated 13th 

April, 1921, the Minister having given his consent, to vary 
minimum rates of wages as follows: —

(a) to reduce the General Minimum Time-Rates for 
male workers of 21 years of age and over from 
Is. 4f4*  to Is. 3d. per hour, and for female 
workers (1) in England and Wales, from 9|d. to 
8|d. per hour; (2) in Scotland, from 8|d. to 8d. 
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per hour, with corresponding reductions in the 
rates for younger workers in each case, down 
to the age of 15 years. No variation is proposed 
in. the General Minimum Time-Rates for male 
and female workers of 14 and under 15 years of 
age.

(b) Overtime rates to be calculated on the basis of the 
proposed General Minimum Time-Rates in the 
same manner as the Overtime. Rates at present 
in operation.

Dressmaking and Women’s Light Clothing Trade Board 
(Ireland).

The Board have issued a Notice of Proposal, dated 15th 
April, 1921, to fix General Minimum Time-Rates and Over­
time Rates for female learners engaged in branches of the 
trade other than the factory branch and Overtime Rates 
for. female workers employed on timewort or on piecework.

The proposed general minimum time-rates per week of 
48 hours range from 5s. to 27s. for learners employed within 
the areas of the county boroughs of the cities of Dublin, 
Belfast, Cork, Limerick, Waterford and Londonderry, and 
from 4s. to 21s. 6d. for those employed elsewhere in Ireland, 
according to age at commencement of employment and 
period of service given.

Dressmaking and Women’s Light Clothing Trade Board 
(Scotland).

The Board have issued a Notice of Proposal, dated 15th 
April, 1921, to vary General Minimum Time-Rates and Over­
time Rates for female learners in the retail branch of the 
trade.

The proposed general minimum time-rates per hour range 
from lfd. to 9d., as compared with the present range of 
rates of 2|d. to 9d., according to age at commencement of 
employment and period of service given; but for learners 
commencing employment at 19 and under 21 years pf age 
the proposed rate for the first six months of employment 
shows an increase of |d. per hour on the rate at present 
being paid in such cases.

Hat, Cap, and Millinery Trade Board (England and Wales).
The Board have issued a Notice of Proposal, dated 21st 

April, 1921, to vary General Minimum Time-Rates and 
Overtime Rates for female learners other than female 
learners employed in any branch of the wholesale and 
retail cloth hat and cap trade.

The proposed general minimum time-rates per week of 48 
hours range from 6s. to 29s., according to age at commence­
ment of employment and period of service given, and show 
a reduction of from Is. to 3s. on the present rates in opera­
tion during the earlier months of the learner’s employment.

Hat, Cap, and Millinery Trade Board (Ireland).
The Board have issued a Notice of Proposal, dated 18th 

April, 1921, to fix General Minimum Time-Rates and Over­
time Rates for female learners.

The proposed general minimum time-rates per week of 48 
hours range from 5s. to 27s. for learners employed within 
the areas of the county boroughs of the cities of Dublin, 
Belfast, Cork, Limerick, Waterford and Londonderry, and 
from 4s. to 21s. 6d. for those employed elsewhere in Ireland, 
according to age at commencement, of employment and 
period of service given.

Hat, Cap, and Millinery Trade Board (Scotland).
The Board have issued a Notice of Proposal, dated 15th 

April, 1921, to vary General Minimum Time-Rates and 
Overtime Rates fbr female learners other than female 
learners employed in any branch of the wholesale cloth 
hat and cap' trade.

The proposed general minimum time-f^tes per hour range 
from l|d. te 7id.r according £o age of employment and 
period of service given, and show rjeuuptions of from jd. to 
2|d. per hour on the rates $.t present paid to similar classes 
of workers except in the cases of learners commencing 
employment at 19 and under 21 ye^rs of age, for wliom the 
rates now proposed for the first six months of employment 
show an increase of jd. per hour.

Jute Trade Board (Great Britain).
The Board have issued a Notice of Proposal, dated 9th 

April, 1921, to vary the General Minimum Time-Rate? for 
male workers an<J for certain classes of female workers. 
The proposed variation? in all cases, except that of certain 
female weaving learners, are equivalent^ to a reduction of 
20 per cent, on the rates at present in operation.

The rate proposed for all male workers of 21 years of age 
and over is 40s. per week of 48 hours; for all female workers 
of 18 years of age and over, except (a) Spinners (other than 
Orra (or Spare) Spinners), (b) Orra (or Spare) Spinners of 
18 years of age and over, (c) Spinning Shifting Mistresses, 

25s. 7d. per week of 48 hours, the corresponding rates at 
present fixed being 50s. and 32s. respectively. It is pro­
posed that female' weaving"" learners shall receive during 
one (and not more than one) period of learnership, not 
exceeding two months, a general minimum time-rate of 
14s. 5d. per week of 48 hours.

The Board have also issued a Notice of Proposal, dated 
9th April, 1921, to fix General Minimum Piece-Rates for 
female workers employed on Hessian Weaving.

Linen and Cotton Embroidery Trade Board (Ireland).
The Board have issued a Notice of Proposal, dated 18th 

April, 1921, to fix General Minimum Piece-Rates for female 
workers engaged in Nickelling and in Top Sewing of French 
Corners on Handkerchiefs.

Linen and Cotton Handkerchief and Household Goods and Linen 
Piece Goods Trade Board (Great Britain).

The Board have issued a Notice of Proposal, dated 
14th April, 1921, the Minister having given his consent, to 
vary general Minimum Time-Rates and Overtime Ratee for 
female Workers and to fix Piecework Basis Time-Rates and 
Guaranteed Time-Rates for female piece-workers.

The rates proposed for female workers of 18 years of age 
and over are as follows : —general minimum time-rate, Bid. 
per hour, piecework basis time-rate 9Jd. per hour, while 
the guaranteed time-rate proposed for pieceworkers of 
17|.and under 18 years of age is 7d. per hour. Lower 
rates are proposed in each case for younger workers accord­
ing to age down to 14 years and special provision is pro­
posed in the case of workers entering the trade at or over 
16 years of age. Overtime rates are proposed for female 
workers of all ages and for this purpose the Board have 
declared the normal number of hours of work in the trade 
to be in any week, 48; on Saturday, 4|; and on any other 
week-day, 9.

Milk Distributive Trade Board (Scotland).
The Boa-rd have issued a Notice of Proposal, dated 26th 

April, 1921, tp fix General Minimum Time-Rates and 
Overtime Rates for male and female workers.

The proposed general minimum time-rates ,per week 
are as follows : —

s. d.
(1) Foremen ... ... ... ................ 78 6
(2) Other workers of 21 years of age and

over:
(a) male shop assistants and male

clerks ... ... ... ... 62 6
(b) all male workers except foremen and

classes under (a), and rounds--
women:

(i) with not less than 12 months
experience in the trade ... 60 0

(ii) with less than 12 months
experience in the trade ... 57 6

(c) female clerks.......................................... 39 0
(d) female shop assistants ... ... 35 0
(e) all female workers other than

classes under (b) (c) and (d) ... 32 6
Lower rates are proposed in each case for younger 

workers.
Overtime rates are proposed for all workers, apd in this. 

connection the Board propose to declare the normal number 
of hours of work in the trade to be 48 in any week and 4 
on Sundays and Customary Public and Statutory Holidays.

Retail Bespoke Tailoring Trade Board (Great Britain).
The Board have issued a Notice of Proposal, dated 25th 

April, to fix or vary Minimum Rates of Wages (General 
Minimum Time-Rates, Overtime Rates and/or Piece-work 
Time-Rates) for female learners and apprentices, male 
learners and certain other classes of male workers.

The proposed general minimum time-rates are as 
follows: —For male workers, excluding (1) cutters and 
trimmers; (2) workers specified in Part I of the Trade 
Board’s notice dated 4th June, 1920; (3) certain classes 
of apprentices, and (4) learners, Is. 2d. per hour; for male 
learners from 12s. to 4Qs., and for female learners from 
10s. to 27s. 6d. per week of 48 hours according to the 
length of employment.

Further particulars regarding minimum rates of wages 
as confirmed by the Minister’s Order or as proposed by 
Trade Boards may be obtained from the Secretary of the 
Trade Board concerned at 7711, Old Bailey, London, E.C.4, 
in the case of Trade Boards in Great Britain, and at 21, 
Parliament Street, Dublin, in the case of Irish Trade 
Boards.

Objections to the proposed rates, which should be in 
writing and signed by the person making the same (adding 
his or her full name and address), may be lodged with the 
Trade Board issuing the notice within two months from 
the day following the date of the Notice of Proposal, and 
should be sent to the Secretary of the Trade Board at the 
relative address as stated above.
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hand on board a private
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UNITED KINGDOM.

B’’

Minister of Labour this 13th

for the purpose of discussing its recommendations 
court may order all persons not being members of 
court to withdraw from the sitting of the court.
(3) The court may allow any person appearing to 
court to be likely to be affected by the decision of 
court to be present during the consideration of a

on the estate, and logs 
them from the estate.

UNEMPLOYMENT INSURANCE ACT, 1920.
The Unemployment Insurance (Courses of Instruction) 

(Ireland) Regulations, 1921,*  made by the Minister 
of Labour under the Unemployment Insurance Aot, 
1920.

The Minister of Labour, after consultation with the 
Board of Education and the Department of Agriculture 
and Technical Instruction for Ireland, hereby makes the 
following Regulations in pursuance of Sections 7 and 35 
of the Unemployment Insurance Act, 1920, and all other 
powers in that behalf.

1. These Regulations may be cited as the Unemployment 
Insurance (Courses of Instruction) (Ireland) Regulations, 
1921, and shall come into operation on the date hereof.

2. In these Regulations, unless the context otherwise 
requires or admits—

The expression “ the Minister ” means the Minister 
of Labour.

The expression u the Act ” means the Unemployment 
Insurance Act, 1920.

The expression “ insured contributor ” has the same 
meaning as in the Act.

3. For the purpose of Section 7 (1) (v) of the Act, the 
Minister may approve, subject to the concurrence of the 
Department of Agriculture and Technical Instruction for 
Ireland, such courses of instruction as he thinks fit.

4. An Insurance Officer may require any insured con­
tributor who is an applicant for unemployment benefit 
(or for payment in respect of unemployment from an 
Association of employed persons with which an arrangement 
has been made under Section 17 of the Act, after con­
sultation with the Association concerned) to attend an 
approved course of instruction at such times and places 
and for such periods as the Insurance Officer may specify.

Provided that in determining whether such, an insured 
contributor shall be required to attend an approved course 
of instruction, and, if so, at what times and for what 
periods, the Insurance Officer shall take into account: — >

(a) the distance of the insured contributor’s place of 
residence from the place where the approved 

‘course of instruction is to be held;
(5) any available evidence tending to show that the

■ insured contributor is attending a genuine edu­
cational course other than a course of instruction 
approved by the Minister under Regulation 3.

5. An insured contributor shall be exempt from the ob­
ligation to, attend at a Local Office and sign the unemployed 
register as a condition of qualification for, or receipt of, 
unemployment benefit upon any day on which the insured 
contributor duly attends an approved course of instruc­
tion, in accordance with the Insurance Officer’s require­
ments.

6. In the event of an insured contributor being excluded 
from an approved course of instruction on the ground of 
misbehaviour or unpunctuality or failing, without sufficient 
cause, to attend for the full period specified by the In­
surance Officer, he shall not be deemed to. have satisfied 
the statutory conditions for the receipt of unemployment 
benefit on any day of such exclusion or failure unless 
after consideration of any special circumstances, it has 
been otherwise determined in accordance with Section 11 
of the Act or Regulation 7 of the Unemployment Insurance 
(Associations) Regulations, 1920.

7; An insured contributor who is attending an approved 
course of instruction shall not be deemed to have proved 
that he is unable to obtain suitable employment if he fails 
to present himself at the Local Office for interview by an 
Officer of the Ministry of Labour in connection with a 
vacancy , for employment, when so required, and, if so re­
quired, he shall be deemed to be available for work not­
withstanding the fact that he is attending an approved 
course of instruction.

8. These Regulations shall be operative only in Ireland. 
Signed by Order of the 

day of April, 1921.
(Signed) J. E.

Secretary

household work.

1922. Unclassified Services. Treasury. [H.C. 41-VIII: 
price 3d.] (9) Estimates for revenue departments for the 
year ending 31st March, 1922. Treasury. [H.C. 41-1X: 
price Is.] (10) Financial Statement (1921-2). Treasury. 
[H.C. 89 : price 2d.]

National Health Insurance.—Seventh report on the 
work of the National Insurance Audit Department, 1920. 
[Cmd. 1235 : price 2d.]

the
the . _ . _____ __ _____ ___ _ „
claim, but save as aforesaid, there shall not be 
admitted to the sitting of the court any member of the 
public or the representative of any newspaper.

“ Provided that where the claim to be considered by 
a court is a claim for payment by an association which 
has made an arrangement under Section 17 of the Act 
of a sum in lieu of unemployment benefit, the secretary 
of the association, or the secretary of the branch of 
the association through which the claim was made, shall 
have the same rights as to notice, presence at the 
sitting of the court, and representation by another 
person as are given to a claimant by these Regula­
tions.”

3. Regulation 3 of the Principal Regulations shall be 
re-numbered 7.

4. There shall be substituted for Regulation 4 of the 
Principal Regulations the following Regulation:-rr-f

“ 8. These Regulations may be cited as the Unem­
ployment Insurance (Courts of Referees) Regulations 
(Amended), 1921, and shall as amended come into force 
on the 29th day of March, 1921.”

5. Where by these Regulations any Regulations or words 
are directed to be added to or omitted from the Principal 
Regulations, or to be substituted for any other Regulations 
or words in the Principal Regulations, copies of the Princi­
pal. Regulations printed under the authority of His 
Majesty’s Stationery Office after these Regulations come 
into force, may be printed with the Regulations or words 
added, omitted, or substituted as these Regulations require, 
and with the Regulations and paragraphs thereafter num­
bered in accordance with such directions; and the Principal 
Regulations shall be construed as if they had at the time 
at which these Regulations come into force been made with 
such additions or omissions.

6. These Regulations may be cited as the Unemployment 
Insurance (Courts of Referees) (Amending) Regulations, 
1921, and shall come into force on the date hereof.

Signed by Order of the Minister of Labour this 28th 
day of March, 1921.

(Sgd.) J. E. Masterton Smith, 
Secretary of the Ministry of Labour.

Now, therefore, the Minister of Labour, by virtue of the 
powers conferred on him by the said Act and of all other 
powers enabling him in that behalf, hereby makes the 
following Regulations for amending the said Principal 
Regulations: —

1. —(1) At the end of the proviso to paragraph (1) of 
Regulation 2 of the Principal Regulations there shall be 
inserted the words: —

“ Provided also that at any sitting of a court at 
which claims made by women as well as claims made 
by men are to be considered, the court shall, if practic­
able, consist of a chairman appointed by the Minister 
and of one man and one woman drawn from the 
employers’ panel and one man and one woman drawn 
from the insured contributors’ panel, but where a court 
is so constituted, a man drawn from either of the 
panels shall not have any right to vote upon the con­
sideration of a claim made by a woman, and a woman 
drawn from either of the panels shall not have any 
right to vote upon the consideration of a claim made 
by a man.”

(2) After paragraph (3) of Regulation 2 of the Principal 
Regulations the following paragraph shall be inserted :>-*

“ (4) No member of a panel shall act as a member 
of a court during the consideration of a case in which 
he appears as the representative of the claimant, or in 
which he is or may be affected, or in which he has 
taken any part as an official of an association or as 
an employer, or as a witness or otherwise.”

(3) Paragraph (4) of Regulation 2 of the Principal Regu­
lations shall be re-numbered 3 as a separate Regulation.

(4) Paragraph (5) of Regulation 2 of the Principal Regu­
lations shall be omitted.

2. After Regulation 2 of the Principal Regulation (that 
is, after Regulation 3 of the said Principal Regulations as 
amended by these Regulations) the following Regulations 
shall be inserted: —

“ 4;-r-(l) Reasonable notice of the time and place 
at which a court will sit for the consideration of any 
claim shall be given to the claimant, and except by 
consent of the claimant a court shall not proceed to 
the consideration of any claim unless such notice has 
been given.

(2) During the consideration by a court of any 
claim, the claimant, the insurance officer or his deputy, 
and any other officer of the Ministry of Labour that 
the Minister may direct, shall be entitled to be present 
at the sitting of the court, and the claimant may be 
represented at the sitting of the court by any person, 
not being a counsel orr solicitor, authorised by him. but -- -• •• - • •
the 
the

cleaner
(S.D.U. 229.)

w I

DECISIONS GIVEN BY THE MINISTER.

Notice is hereby given of decisions given by the Minister 
of Labour upon questions submitted to him for determina­
tion under Section 10 of the Unemployment Insurance Act, 
1920.

A^T/i-e Minister has decided that contributions ABE 
payable in respect of persons employed:-^ '

As lady house-keeper at a private preparatory school. 
(S.D.U. 196.)

By a Co-operative Society to cut and truss hay and 
straw purchased by the said society at the farms 
where such hay and straw are stacked. (S.D.U. 221.)

As a carter on a private estate, to cart stone and gravel 
for use on the estate roads, timber and building 
materials to buildings 
to persons purchasing 
(S.D.U. 222.)

As boatswain and leading 
steam yacht. (S.D.U. 226.)

As kitchen clerk at a college, who, as such, books all 
orders for food brought to the college kitchen by 
the servants of the residents, keeps the account book, 
and assists the Bursary clerk with the bills. 

. (S.D.U. 227.)
As carter and labourer, by the Ministry of Agriculture 

and Fisheries, in connection with building operations 
at a Crown Colony. (S.D.U. 240.)

By a private landowner to train greyhounds for private 
sporting purposes only. (S.D.U. '243.)

As groundsman to a cricket and lawn tennis club. 
(S.D.U. 250.)

By a private landowner as clerk and typist, who as 
such keeps the books of the Home Farm, forestry

department and other accounts in connection with 
an agricultural estate. (S.D.U. 251.)

B.—The Minister has decided that contributions are NOT 
payable in respect of persons employed: —

In private service to do household needlework, dress­
making, and to execute renovations and repairs and 
to help generally with the 
(S.D.U. 216.)

As college messenger and
(S.D.U. 228.)

As shoeblack and window 
waiter at meals in hall.

At a college to take charge of the college plate, distri­
bute coal to students’ rooms, take round the weekly 
buttery accounts, distribute the commons, supervise 
the college linen and to work in the cellar. 
(S.D.U. 230.)

As bicycle man at a college, whose duties are to look 
after the bicycle shed, and to house, clean and to 
do minor repairs to the cycles stored therein. 
(S.D.U. 231.)

As handyman at a college, whose duties comprise 
cleaning the staircases, windows and lavatories, and 
attending to minor plumbing repairs. (S.D.U. 232.)

REVISION OF A DECISION.
On new facts being brought to his notice, the Minister 

has now decided that contributions are payable for a 
person employed as : —

A probationary nurse, to nurse patients, who is under­
going a course of training in order to qualify for 
the position of staff nurse and to obtain a certificate 
granted by the Medico-Psychological Association. 
(S.D.U. 125R.)

[All the Official Publications (distinguished by Cd., Cmd., HJ)., H.C.or 8.0. 
publication) may be purchased through any bookseller or directly from H.M. 
STATIONERY OFFICE at the following addresses: Imperial House, Kingsway, 
London, W.C.2, and 28, Abingdon Street, London, S.T7.1; 37, Peter Street, 
Manchester; 1, St. Andrew's Crescent, Cardiff; 23, Forth Street, Edinburgh; or 
from E. Ponsonby, Ltd., 118, Grafton Street Dublin.]

Civil Service.—Copi/. of regulations reserving to men 
certain branches of and posts in the civil service in His 
Majesty's possessions overseas and in foreign countries. 
[Cmd. 1244: price Id.]

Ex-Service Men.—(1) Second interim report of the Com­
mittee on the appointment of ex-service men to posts in 
the Civil Service. Treasury. [S.O. publication: price Id.] 
(2) Statement of ex-service men employed in Government 
offices on 1st March, 1921. Treasury. [Cmd. 1245: price 
Id.] (3) Statement showing the financial position of certain 
properties acquired under the Small Holdings Colonies Act, 
1916. Board of Agriculture for Scotland. [Cmd. 1234: 
price Id.] (4) Deport of proceedings under the Small 
Holdings Colonies Acts, 1916 and 1918; for the period ended 
31st March, 1920. Ministry of Agriculture and Fisheries. 
[Cmd. 1184 : price 6d.]

Mining.—Statistical summary of output for the month 
ended 31st March, 1921. Board of Trade, Mines Depart­
ment. [Cmd. 1262: price Id.]

National Expenditure.—(1) Civil Services. Appropria­
tion Accounts of certain unclassified services,- 1919-1920, 
with the report of the Comptroller and Auditor-General. 
Exchequer and Audit Department. [H.C. 73: price Is.] 
(2) Estimates for Civil Services for the year ending 31st 
March, 1922. Class I. Public works and buildings. 
Treasury. [H.C. 41-1: price 9d.] (3) Estimates for Civil 
Services for the year ending 31st March, 1922. Class II. 
Salaries and Expenses of Civil Departments. Treasury. 
[H.C. 41-11.: price 2s. 6d.] (4) Estimate for the Civil 
Services for the year ending 31st Ma/rch, 1922. Class III. 
Law and Justice. Treasury. [H.C. 41-111: price Is. 6d.] 
(5) Estimates for Civil Services for the year ending 31st 
March, 1922. Class IV. Education, Science and Art. 
Treasury. [H.C. 41-IV: price Is.] (6) Estimates for 
Civil Services for the year ending 31st March, 1922. 
Class V. Foreign and Colonial Services. Treasury. [H.O. 
41-V: price 6d.] (7) Estimates for Civil Services for the 
year ending 31st March, 1922. Class VII. Health, Labour 
afnd Insurance. . Treasury. [H.C. 41-VII: price 9d.] ’ (8) 
Estivuii«« /a* a*mices  for the year ending 31st Ma/rch,

Public Health.—(1) Public Health (Tuberculosis) Bill. 
Memorandum explaining '.—I. Provisions of the Bill. II. 
Financial resolutions. Ministry of Health. [Cmd. 1224: 
price Id.] (2) Prevention of anthrax among industrial 
workers. Memorandum on the disinfecting station estab­
lished in Great Britain for disinfection of wool and hair. 
Home Office. [S.O. publication : price 3d.] (See page .)

Scientific and Industrial Research.—(1) Sand, lime 
and other concrete bricks. Special Report No. 1. Depart­
ment of Scientific and Industrial Research, Building Re­
search Board. [S.O. publication: price 3d.] (2) Pre­
liminary notes on atmospheric conditions in boot a/nd shoe 
factories. Report No. 11. (Boot and Shoe Series No. 2.) 
Department of Scientific and Industrial Research. Indus­
trial Fatigue Research Board. [S.O. publication: price 
3s.] (flee page .) (3) A statistical study of labour turn­
over m munition and other factories. Report No. 13. 
(General Series No. 4.) Industrial Fatigue Research Board. 
[S.O. publication: price 3s.] (See page .)

Dominions and Foreign Reports, eto.—(1) British 
Guiana. Report No. 1068 for 1919. Colonial Office. [Cmd. 
1103-11: price 2d.] (2) Finlamd. Deport on economic, 
financial and industrial conditions, 1920. Department of 
Overseas Trade, 1921. [S.O. publication: price Is.] (3) 
Jamaica. Report No. 1067 for 1919-20. Colonial Office. 
[Cmd. 1103-10: price 3d.] (4) Mauritius. Report No. 
1062 for 1919. Colonial Office. [Cmd. 1103-5: price 2d.] 
(5) Nigeria. lieport No. 1064 for 1919. Colonial Office. 
[Cmd. 1103-7: price 2d.] (6) Seychelles. Report No. 1061 
for 1919. Colonial Office. [Cmd. 1103-4: price Id.] (7) 
Sierra Leone. Report No. 1065 for 1919. Colonial Office. 
[Cmd. 1103-8: price 2d.] (8) Spain. General report on 
the industries and commerce of Spain, dated December, 
1920. Department of Overseas Trade. [S.O. publication : 
price Is. 6d.] (9) Sweden. Deport on the commercial and 
industrial situation at the close of 1920. Department of 
Overseas Trade, 1921. [S.O. publication: price Is J (10) 
Trinidad and Tobago. Report No. 1069 for 1919. Colonial 
Office. [Cmd. 1103-12 : price 9d.]

Masterton Smith.
of the Ministry of Labour.

The Unemployment. Insurance (Courts, of Referees) 
(Amending) Regulations, 1921. Made by the Minister 
of Labour under the Unemployment Insurance Aot, 

. 1920 (10 and 11 Geo. 5, o. 30).
Whereas the Minister of Labour, by virtue of the powers 
conferred on him by the Unemployment Insurance Act, 
1920, has made the Unemployment Insurance (Courts of 
Referees) Regulations, 1920 (hereinafter referred to as the 
Principal Regulations) for regulating, certain matters with 
reference to the constitution and procedure of Courts of 
Referees.
: And whereas it is desirable to amend the said Regula­
tions,

* These Peculations, although Statutory, are provisional only. Per­
manent Regulations will be made later.
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Mexico,

(1) Monthly Abstract of Statistics,

K

GOVERNMENT CONTRACTS.

II. Part 
of Laws, 
(a) Syke-

LIST OF NEW CONTRACTS, APRIL, 1921.
ADMIRALTY

(CONTRACT AND PURCHASE DEPARTMENT).
Badges, Embroidered: G. Kenning & Son., London, E*C. ; 

S. Simpson, Preston; War Service Legion, London, W.— 
Blankets: J. Clay & Sons, Sowerby Bridge, Yorks.-e-Biscuit 
Bagging: Baxter Bros. & Co., Ltd., Dundee; A. S^ Henry 
& Co., Ltd., Dundee.§SBrass Bars: Manganese Bronze and 
Brass Co., Ltd., London, S,W.—Brass, Strip: Emery Bros., 
Birmingham.—Blooms, Steel: H. Bessemer & Sons, Ltd., 
Bolton; Cammell, Laird & Co., Ltd., Sheffield; W. Jessop 
& Sons, Ltd., Sheffield; Steel Co. of Scotland, Ltd., Glas­
gow; Vickers, Ltd., Manchester.—Brushes: A. Reid & Sons, 
London, S.E.; J. Root & Son, London, N.; W. R. Speer 
& Sons, London, E.; Titterton & Howard, London, W.; 
Webb & Foulger, Ltd., Chesham.—Buttons, Gilt: W. 
Dowler & Sons, Ltd., Birmingham; Firmin & Sons, Ltd., 
London, W.—Buttons, Horn: Firmin & Sons, Ltd., London, 
W.—Caps, Blue Cloth, with peaks: Reese & Bonn, Ltd., 
London, E.—Caps, Blue Serge: Reese & Bonn, Ltd., Lon­
don, E.—Caps, White Duck: E. Day (St. Albans), Lta., St. 
Albans; Reese & Bonn, Ltd., London, E.—Coats, Water­
proof (Officers): Imperial Waterproof Co., Manchester.— 
Clothing, Waterproof: Chamberlains, Ltd., Norwich; John­
son & Sons, Ltd., Great Yarmouth; W. Wolstencroft & Co., 
Manchester.—Copper Strip: British Insulated & Helsby 
Cables, Ltd., Preseot.—-Carbon, Tetrachloride: Pyrene Co., . 
Ltd., London, S.W.—Canada Goods: R. R. Dobell. & Co., 
London, E.C.—Cells: Fuller’s United Electric Works, Ltd., 
Chadwell Heath, Essex.—Canvas: Boase Spinning Co., j 
Ltd., Dundee.—Carbon Rods: Morgan Crucible Co., .Ltd., , 
London, S.W.—Cables, Supply, Erection of, etc.: Macintosh i 

FOREIGN COUNTRIES.
International.—(1) International crop report and agri- 

culturcd statistics, (a) Prices. Part I. (b) Production. 
Part II, March, 1921. (c) Trades and Stocks. Part III, 
March, 1921. International Institute of Agriculture, 
Bureau of Statistics. [Rome: Alfreto Ruggeri»] (2) 
International Labour Office; Official Bulletin, (a) No. 12. 
Vol. Ill, 23rd March, 1921. Representation of the Inter­
national Labour Office on the disarmament commission; 
commission on the social insurance funds of Alsace- 
Lorraine; Italy, and the forthcoming conference; etc. 
(b) No. 13. VoL III, 6th April, 1921. Application of the 
draft convention on the night work of young persons to 
devastated areas; interpretation of the draft convention on 
hours; etc. (c) No. 14. Vol. Ill, 13th April, 1921. The 
International Health Organisation; interpretation of the 
decisions of the International Labour Conference; labour 
legislation; etc. International Labour Office. [Geneva.] 
(3) International Labour' Office, Studies and Reports. (a) 

union unemployment at the end of each month, 1912-1920; 
daily hours of labour in agriculture in summer, 1911-1919; 
agricultural labourers’ wages, 1866-1919 and 1911-1919; co­
operative societies, 1908-1919 j variation of cost of articles 
of food, &c., in certain localities, 1914-1920, and prices of 
household necessaries, 1905-1920. Central Statistical 
Bureau. [Stockholm.]

Switzerland.—:(1) Feuille Fed&rale et Recueil des Lois 
Suisses. 30th March to 13th April, 1921. Weekly issues 
(inclusive.) Reports on recent Federal Decrees relating 
to unemployment, adhesion of Austria to International 
Convention on prohibition of use of white phosphorus in 
match-making. [Berne.] (2) Der Schw eiz er ische Arbeits- 
markt. 7th, 14th and 21st April. Statistics relating to work 
of employment exchanges. Central Employment Exchange. 
[Berne.] (3) Eidgendssisches Arbeitsamt: Monats-Bericht. 
March, 1921. Monthly report of unemployment statistics. 
[Berne.]

IT.B.A.—(a) Federal. (1) Cotton production and dis­
tribution season of 1919-20. Bulletin 145. Department of 
Commerce, Bureau of the Census. [Washington: Govern­
ment Printing Office.] (2) Housing by employers in the 
United States. Bulletin No. 263, Miscellaneous Series. 
Reasons for supplying houses: nature of accommodation 
provided in coal, iron and steel, copper-mining and textile 
towns; finance; sale of company houses, etc. Department 
of Labour, Bureau of Labour Statistics. [Washington.] 
(3) Labour Legislation of 1919. Bulletin No. 277. Contains 
a review of labour legislation of 1919 under subject head­
ings ; the laws of various states of the United States, and an 
index. Department of Labour. Bureau . of Labour 
Statistics. [Washington.] (4) Prices and cost of living 
from the Monthly Labour Review of the Bureau of Labour 
Statistics. Department of Labour. November and 
December, 1920 and January, 1921. [Washington.]

—(b) States. New York.—Devices for sanitary control 
of material disengaged in industrial processes. Special 
bulletin No. 102. Department of Labour. Bureau of 
Inspection, Division of Industrial Hygiene.

—Ohio.—Union scale of wages and hours of labour in 
Ohio on May 15, 1920. Report No. 39. Industrial Com­
mission, Department of Investigation and Statistics. 
[Columbus, October 8th, 1920: F. J. Heer Printing Co.]

—Washington.—(1) Report of the State Medical Aid 
Board for the twelve months ending June 30th, 1920. 
Medical Aid Act—its working; tables showing cost of 
treatment, etc.; legislative recommendations. [Olympia:
F. M. Lamborn, 1920.] (2) Report of the State Safety 
Board for the period from July, 1919, to October 30th,
1920. The law; educational work; statistics; coal mine 
accidents, 1901-1911. [Olympia, 1921: F. M. Lamborn.]

—Wisconsin.—The Wisconsin Labour Market in 
February, 1921. Bulletin No. 6. Industrial Commission of 
Wisconsin, Statistical Department.

Uruguay.—Ley de Descanso Semanal. Uruguayan Law 
of 22nd November, 1920, on Weekly Rest. Text and 
circular by National Labour Department. [Montevideo.]

Cable Co.,Ltd., London, E*C. —Calomel, Cream: Evans,Sons 
Lescher & Webb, Ltd., London, E.C.—Damask Table Linen: 
Broadway Damask Co., Ltd., Belfast; Inglis & Co., Ltd., 
Dundee; Ulster Weaving Co., Ltd., Belfast; York Street 
Flax Spinning Co., Ltd., Belfast. — Engineers’ Screwing 
Tackle: T. Chatwin, Ltd., Birmingham; Easterbrook, 
Allcard & Co., Ltd., Sheffield; G. & J. Hall, Sheffield; 
Lehmann, Archer & Co., Ltd., London, E.C.; Nuckey, Scott 
& Co., London, N.; Thewlis, Griffith & Edelsten, Ltd., 
Warrington.—Electrodes: Quasi-Arc Co., Ltd.,’ London, 
E.O.'— Fir Boards: H. Cox & Co. .London, E.C.; 
Harding & Vick, London, E.C.—Jerseys, Submarine: 
S. D. Stretton & Sons, Ltd., Leicester.—Jean, 
Brown: J. Booth & Co., Ltd., Manchester.—Knife Lan­
yards: W. Edwards & Son, Bridport.—Knives: J. H. 
Potter, Sheffield.—Lifebelts: J. Deighton & Co., York.-// 
Leather Bends: The Western Tanning Co., Ltd., Bed­
minster, Bristol.—Locks and Lock Furniture: J. & E. 
Bates & Son, Ltd., Wolverhampton; J. Butler & Co., Wol­
verhampton; H. Harrison & Sons, Willenhall; G. Hunt, 
Jun., WillenhLall; Lowe & Fletcher, Willenhall; J. Mattox & 
Sons, Wednesfield; J. Spink and Son, Wolverhampton; 
E. Tonks & Sons, Ltd., Willenhall; Walsall Locks & Cart 
Gear, Ltd., Walsalhh- Manganese Bronze Ingots: J. 
Stone Co., Ltd., London, S.E.—Milk, Unsweetened Con­
densed : Lucerne Swiss Milk Co., London, E.C;; Nestle & 
Anglo-Swiss Condensed Milk Co., London, E.C.; St. Ivel, 
Ltd., Frome; Wilts United Dairies, Ltd;, Trowbridge.—, 
Motor Sounding Machine Gear: Kelvin, Bottomley & Baird/ 
Ltd., Glasgow.—Manganese Bronze Sheets: C. Clifford & 
Sons, Ltd., Birmingham.—Overhead Runways: Vaughan 
Crane Co., Ltd., Manchester.—Paint, White Lead: Brims- 
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BRITISH DOMINIONS AND INDIA.
Australia.—(1) Quarterly Summary of Australian 

Statistics, December, 1920. Trade Unions; unemployment; 
industrial disputes; changes in rates of wages, 1913-1920; 
awards and agreements; prices and purchasing power of 
money. Commonwealth Bureau of Census and Statistics. 
[Melbourne: A. J. Mullett, Government Printer.] (2) 
Official year book of the Commonwealth of Australia, con­
taining authoritative statistics for the period 1901-1919 and 
corrected statistics for the period 1788 to 1900. .No 13.
1920. Employment in mining and manufacturing in­
dustries ; development of trade unionism; industrial 
legislation; unemployment; rates of wages; industrial dis­
putes; prices and purchasing power of money. Common­
wealth Bureau of Census and Statistics. [Melbourne: A. J. 
Mullett.]

—(a) New South Wales. (1) Workmen’s Compensation 
(Amendment) Act, 1920. Act No. 45, 1920. Amends the 
Act of 1916. (2) The official year booh of New South Wales,
1919. Employment and industrial arbitration in Australia 
and other countries; the living wage; the mining industry; 
manufacturing industry; food and prices; cost of living 
1864-1920; wages and production. Government Statistician. 
[Sydney: W. A. Gullick, Government Printer.]

—(b) Western Australia. (1) Statistical view of ninety- 
one years’ progress in Western Australia, 1829 to 1919-20. • 
Government Statistician. [Perth : F. M. Simpson, 1921.] 
(2). Statistical Register for the year 1919-20 and previous 
years. Parts II. and III. Public Finance and Accumula­
tion. Friendly, building, and co-operative and provident 
societies, 1919; industrial and trade unions,' 1901-1919. 
Part V. Land Settlement, agriculture, live-stock, and 
meteorological statistics. Includes statistics of persons 
employed in agricultural and pastoral work, 1910 to 1919, 
and rates of wages 1919. Part VII. Mineral statistics 
arid water conservation. Part; IX. Hospitals, charitable 
institutions, etc. " ,
Parts XI. and XII. Local government and miscellaneous. 
Includes workers’ 
ment Statistician.
Printer.]

New Zealand. x z
January 1921. Imports and exports; wholesale and retail 
prices; index numbers, etc. Government Statistician. (2) 
Monthly abstract of statistics, February,. 1921, Govern­
ment Statistician. [Wellington: M. F. Marks, Govern­
ment Printer.]

Canada.—{I) MontTily Bulletin of Agricultural Stuiisti.ce,, 
February, 1921. includes average wages of farm help.,. 1920. 
Dominion Bureau of Statistics. [Ottawa: Thomas 
Mulvey.] (2) Preliminary report on the mineral produc­
tion of Canada during the calendar year 1920. Depart­
ment of Mines. [Ottawa: February 24th, 1921, Thomas 
Mhlvey;] (3) Reporf 0/ a conference an industrial relations 
held at Ottawa. February 21st and 22nd, 1921. Bulletin 
No. 2. Industrial relations series. Issued a§ supplement 
to the Labour Gazette, March, 1921. Department of 
Labour. (4) Wages and hours of labour in Canada, 1901-
1920. Wages and Hours of Labour, Report No. 1. Issued 
as a supplement to the Labour Gazette, March, 1921. 
Department of Labour. [Ottawa: Thomas Mulvey,]

India.—(1) Monthly Statistics of cotton spinning and 
weaving in Indian mills, December 1920. Department of 
Statistics, (2) Journal of Indian Industries of Labour. 
February, 1921. Welfare work in Bombay cotton mills ; 
trade disputes in Bengal; industrial education in Madras; 
Indian industries., etc. Department of Industries, (3) 
Report on the Production of tea in India in the^ calendar 
year 1919. Persons employed in 1919; average monthly 
wages of labourers employed in Assam 1910-1920; con­
sumption of tea in Indian industrial establishments ; etc. 
Department of Statistics. (4) Review of the trade of India 
in 1919-20. Imports and exports; direction of trade; etc. 
Department of Statistics. [Calcutta: Superintendent 
Government Printing.]

Minimum programme of the General Confederation of 
Labour of France. Series A. No. 19. The programme 
adopted at-the meeting of February 10th; 1921; the right 
of association; trade union control; nationalisation of public 
services, of state manufactures and of natural Wealth; 
reconstruction, of devastated areas; social insurance, (b; 
International Railwaymen’s Congress, London, November 
29th-30th, 1920; Series A. No.; 20, Discussion of hours of 
labour; standardisation of working conditions;; resolution 
urging upon governments the adoption of safety appliances,
(c) T/ie BiW to establish workers’ control in Italy., No. 7. 
The workers’ and employers’ proposals; the Government’s 
proposal and criticisms in the Supreme Council of Industry; 
the permanent Committee of Labour :and the press; the 
bill, international Labour Office. [Geneva.] (4) Inter­
national Labour Review, January, 1921. The International 
Labour Organisation; trade unionism:; co-operation; the 
agricultural labourers of Hungary; production; prices; and 
cost of living; unemployment; etc. International Labour 
Office. [Geneva.]

Argentine.—Cronica Mensuai deZ Departamento Naciondl 
del Trabajo, February, 1921. Accident Compensation in 
1920; piece price list for tailoring trade. National Labour 
Department. [Buenos Aires ^]

Austria.—Amtliche Nachrichten des Oesterreichischen 
Bundes-Ministeriums fur Soziale Verwaltung, 1st and 15th 
April, 1921. Amending laws relating to workmen’s sickness, 
accident and unemployment insurance. Department for 
Social Administration, insurance, etc. [Vienna.]

Belgium.—(1) Bulletin Trimestriel, March, 1921. Unem­
ployment at end of 19,20 and retail prices in February,
1921. General Statistical Bureau. [Brussels,] (2) Revue 
du Travail, April, 1921. Unemployment and work of em­
ployment exchanges in February; labour disputes; retail 
prices and rise in cost of living in March, 1921. Ministry 
of Industry, Labour and Supplies:. [Brussels.]

Brazil.:—Boletin da Departamento Estadual do Trdbalho, 
3rd Quarter, 1920. Retail prices of necessaries in 1st 
Quarter of 1920, statistics- of wages. Ministry of Apicul­
ture, Commerce and Public Works. [Sao Paulo.]

Czeoho-Slovakia.—(1) Bulletin Statistique de la Repub- 
lique Tchecoslovaque, March, 1921. Retail prices; mining 
strikes in Bohemia, Moravia and Silesia in 1918 .and, 1919. 
National Statistical Office. [Prague.] (2) jSTmidlm Re-tfue. 
Vol. I. No. 12, Ministry of Social .Affairs. [Prague,] (3) 
Rapports de I’Office de Statistique de la R^publique 
Tchecoslovaque, Nos. 14 of 1920, and 1 and 2 of 1921. 
Employment exchanges in Bohemia, 1914-1919, and strikes 
in mining industry in 1918 and 1919. National Statistical 
Office. [Prague.]

Denmark.—(1) Statistiske Efterretninger, 6th and 20th 
April, 1921, Unemployment in 1920; Statistical Depart­
ment. [Copenhagen.] (2) Social Forsorg, March, 1921, 
Journal of Unemployment Council, Workmen’s Council, etc. 
[Hellerup.] (3) Statistisk Aarbog, 1920, Statistical year 
book for Copenhagen and Frederiksberg. Statistics of 
wholesale and retail prices, unemployment, wages, trade 
unions, etc. [Copenhagen.]

Franoe.-^-(I) Statistique Agricole Annuelle, 1919. Agri­
cultural statistics for 1919. Ministry of Agriculture. 
[Paris], (2) journal Officiel. (Daily.) Issues from 29th 
March to 27th April, inclusive. [Paris.]

Germany.—(1) Deutscher Reichsanzieger. (Daily.) Issues 
from the 29th March to 26th April, inclusive. [Berlin.] 
(2) Reic/is-ArbeitsbZaft, 15th April, 1921. Measures in 
relief of unemployment, proposed law relating to collective 
agreements fixing wages, recent collective agreements, em­
ployment on 11th April, .employment exchanges on 5th April, 
cost of living in German towns. -Ministry . of Labour. 
[Berlin.]

Holland.—(1) Annuaire de la Ville dlAmster­
dam, 1919. Statistics relating to employment exchanges, 
wages, unemployment, trade unions, labour disputes, etc. 
Municipal Statistical Bureau. [Almsterdam.] (2) Moand- 
schrift van het Gentraql Bureau voor de Statistiek. March 
31st, 1921. Employment in February; work of employ­
ment exchanges and labour disputes in February; 
rates of wages in State and private industry; collec­
tive agreements, wholesale and retail prices; report 
on minimum wage in Dutch East Indies. Central 
Statistical Bureau. [The Hague.] (3) Bureau Central de 
Statistique des, Pays-Bas. Origin and constitution of the 
Central Statistical Bureau. [The Hague.]

Italy,—(1) Come si calcolano le Indennita Ca/ro-viveri. 
Method of calculating cost- of living bonus. Municipal Office 
of Labour and Statistics [Milan. ] Bollettimo della Emigra- 
zione. February, 1921. Regulations and statistics relating 
to . emigration. General Commission on Emigration. 
[Rome.] (3) Bolletino del Lavoro e delta Previdenza 
So ciale, January, 1921. Strikes and retail? food prices in 
October, infirmity and old age insurance^ .law of 
23rd December, 1920; forbidding use of phosphorous 
in manufacture of' matches. Ministry of Labour and Social 
Thrift. [Rome.] (4) Bollettino Ufficiale del Ministero per 
il Lavoro e la Previdenza Sociale, 1st and' 16th April, 1921. 
Decrees relating to establishment of local commissions on

cost; of living and to rates of unemployment insurance com 
tributions from agricultural workers; legislative actio® 
in regard to Ministry of Labour (reorganisation), industrial 
accidents, unemployment insurance, etc. Ministry of 
Labour and Social: Thrift. [Rome.] (5) Bollettino del 
Lavoro, January, February, March, 1921. Articles relating 
to old age, infirmity and sickness insurance, unemployment 
insurance; emigration; Bill relating to workers’ control of 
industry. Provincial Labour Office; [Venice.] (6) 
L’Ufficio Provinciate del Lavoro nel 1° semestre di vita. 
Work of the Provincial Labour Office, July—December, 
1919, .[Venice,] (7) I Patti Colonici della Provincia di 
Venezia. AgricHltural contracts of service between em­
ployers and workers in Province of Venice. Provincial 
Labour Office. [Venice,] (8) La Capacity Industriale 
della Provincia, di Venezia. Industrial statistics relating 
to the province of Venice, Provincial Labour Office. 
[Venice.] (9) Il Mercato del Lavoro. March, 1921. Un­
employment in December, measures in relief of unemploy­
ment, work of employment exchanges, unemployment insur­
ance. Ministry of Labour and Social Thrift. [Rome.]

Mexico.—(1) Gaceta Mensual del Departamento del 
Trabajo; December, 1920. Prices in the Federal District 
in October and November, 1920 ; women in industry and 
the, minimum wage. Department of Labour. [Mexico 
City.] (2) Ordenanzas de Gremios de la Nueva Espaha. 
Rules of Craft Guilds in New Spain (i.e., Mexico.) His- 
torioal volume relating to 16th, 17th and 18th centuries. 
Secretary of Industry, Commerce and Labour.
1921.

Norway.—(1) Norsk Lovtidende. 1920. Vol. 
IV. Nos. 13-15, 1921. Norwegian Gazette 
[Christiania.] (2) Norges Offisielle Statistikk. 
forsikringen for aret 1919. Sickness insurance in Norway; 
report for 1919. (b) Lonninger, 1920, Wage statis­
tics, 1920. Central Statistical Bureau [Christiania.] (3) 
Sociale Meddelelser. No. 4, 1921. Cost of living statistics 
(international survey), retail prices in February, unemploy­
ment at end of March. Department for Social Affairs. 
[Christiania.]

Poland.^Bevue Mensuelle de Statistique- Part I. 1921. 
With supplement—BeMeusuejle du Travail, January, 
1921, Employment Exchanges in November; cost of.living 
at Warsaw in December; Wages of agricultural and indus­
trial workers at Warsaw in October ; labour disputes in 
November Central Statistical Office, [Warsaw.]

Russia.—Bulletin of National Commissary of Labour. 
August and September of 1918 and January, 1919. 
[Moscow.]

Spain.—Anuario Estadistico de EspaJla, 1919. Statistical 
year-book of Spain, 1919. Ministry of Public Instruction 
and-Fine Art. [Madrid.]

Sweden,—(1) Sveriges Officiella Statistik: Arsvaxten 
dr 1920. Crop statistics^ 1920. Central Statistical Bureau. 
[Stockholm.] (2) Statistisk Arsbok, 1921, Statistics re­
lating to employment bureaux, 1902-1920 ; strikes and lock­
outs, 1903-1919; collective agreements, 1908-1919; trade
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homes; labour bureaux; etc. Govern- 
[Perth: F. M. Simpson, Government



Glasgow; Cookson & Co., Ltd., Newcastle-on-Tyne; H. 
Grace & Co., London, E.; Locke, Lancaster & W. W. & 
R. Johnson & Sons, Ltd., London, E.C.; Mersey White 
Lead Co., Ltd., Warrington; Walkers, Parker & Co., Ltd., 
Chester.—Pen Structures, Repair of: Callender’s Cable & 
Construction Co., Ltd., London, E.C.—Pig Iron: W. Baird 
& Co., Ltd., Glasgow; The Goldendale Iron Co., Ltd., 
Stoke-on-Trent; Summerlee Iron Co., Ltd., Glasgow.-— 
Putty: H. Colgate & Gray, Newhaven; T. & W. Farmiloe, 
Ltd., London, S.W.; J. Hare & Co., Bristol.—Red Lead: 
Walkers, Parker & Co., Ltd., Chester.—Razors: J. Allen & 
Sons, Ltd., Sheffield.—Sheets, Steel: Baldwins, Ltd., New­
port, Mon.; Park Gate Iron & Steel Co., Ltd., Rotherham; 
Port Talbot Steel Co., Ltd., Port Talbot; Steel Co. of Glas­
gow, Ltd., Glasgow.—Scissors: Harrison Bros. & Hdwson, 
Sheffield; Maleham & Yeomans, Sheffield.—Solder: E. 
Austin & Sons, Ltd., London, E.; J. Ratcliff & Sons, Ltd., 
Birmingham; T. S. Sutton & Sons, Neath.—Tea, Blended: 
Mazawattee Tea Co., Ltd., London, E.C.; J. Travers & 
Sons, Ltd., London, E.CifTwist Drills: Easterbrook, 
Allcard & Co., Ltd., Sheffield; Sheffield Steel Products, 
Ltd., Sheffield; Stalker Drill Works, Ltd., Sheffield; E. G. 
Wrigley & Co., Ltd., Birmingham.—Tubes, Brass: Allen, 
Everitt & Sons, Ltd., Birmingham; Muntz Metal Co., Ltd., 
Birmingham.—Tubes, Copper: Allen, Everitt & Sons, Ltd., 
Birmingham; Elliott’s Metal Co., Ltd., Birmingham.— 
Water Closet Gear: R.Brown & Son, Ltd., Paisley; Doulton 
& Go., Ltd., Paisley; Leeds. Fireclay Co., Ltd., Leeds.— 
Wire Work: Aston Chain & Hook Co., Ltd., Birmingham;
G. Baker, Birmingham; J. Nichols & Son, Ltd., Birming­
ham; W. Riddell & Co., Glasgow; C. Topham & Co., London, 
E.C.—Sheets, Copper: Elliott’s Metal Co., Ltd., Birming­
ham.—Manganese Bronze Bars: Manganese Bronze & Brass 
Co., Ltd., London, S.W.

ADMIRALTY
(CIVIL ENGINEER-IN-CHIEF’S DEPARTMENT).
Loco., Crane for Devonport: H. J. Coles, Ltd., Derby 

Repairs, R.N.V.R. Headquarters at Govan: Lawson & Co., 
Govan, Glasgow.—Wrought Iron Galvanised Tubing for Gib­
raltar: Stewarts & Lloyds, Ltd., Glasgow.

WAR OFFICE.
Caps, Service Dress, etc.: J. Compton & Sons, Ltd., Lon­

don, E,; Myers & Co., London, E.; B. Prager & Co., Ltd., 
London, E.; Reese & Bonn, Ltd., London, E.—Carbon 
Tetrachloride: The Webb Lamp Co., Ltd., Birmingham.— 
Cleaning, etc., Greatcoats: Hodgkins, Ltd., London, S.W. 
—Clothing, Miscellaneous: Glanfield & Sons, Ltd., London, 
E.—-Copper Ingot: Bn- d.?is, & Goldschmidt & Co., London, 
E.C.—Copper Rings: T. Bolton & Sons, Ltd., London; W. 
—Copper, Sheet: Broughton Copper Co., Manchester.— 
Cordage: Dixon & Corbett & R. S. Newall & Co., Ltd., 
Gateshead. — Couplings: Stableford & Co., Coalville.— 
Creosote: Gas Light & Coke Co., London, S.W.—Crucibles: 
The Morgan Crucible Co.,- Ltd., London, S.W.—Director 
Stands, Repair of: Theodore Hamblin, Ltd., New Barnet. 
—Glue, Marine : A. Jeffrey & Co., Stratford, E.—Hydraulic 
Power Installation: Hydraulic Engineering Co., Chester.— 
Iron, Pig: Gjers Mills Co.,Ltd., Middlesbrough.—Linoleum: 
Tayside Floor Cloth Co., Ltd., Newburgh, Fife.—Medicines: 
Burgoyne, Burbidge & Co., East Ham, E.—Methylated 
Spirit: Davis Bros., Ltd., South Hackney, E.—Mosquito 
Curtains: Frank Lane, London, E.C.—Mosquito Netting: 
Benoit & Booker, Nottingham.—Motor Spares: Albion 
Motor Car Co., Ltd., London, W.; Associated Equipment 
Co., Ltd., London, E.; Clement Talbot, Ltd., London, W.; 
Crossley Motors Ltd., Manchester; Douglas Motors, Ltd., 
Bristol; International Motors, Ltd., Hammersmith. W.; 
Rolls-Royce, Ltd., Derby; Slough Trading Co., Slough; 
Sunbeam Motor Car Co., Ltd., Wolverhampton; Vauxhall 
Motors, Ltd„ Luton.—Oil, Linseed, Raw: Younghusband, 
Barnes & Co., Ltd., London, S.E.—Oil, Lubricating: Prices 
Co., Ltd., Belvedere, Kent.—Pipes, Cast Iron: Stanton 
Ironworks, Ltd., Stanton-by-Dale.—Pneumatic Covers: 
Palmer Tyre Co., Ltd., London, W.C.—Pneumatic Tubes: 
Palmer Tyre, Ltd;, London, W.C.—Repairs and Renewals 
to Watercraft: Fletcher, Son & Fearnall, Ltd., London,.E*  
—Sand, Facing: Barrow Haematite Steel Co., Dalton-in- 
Furness.—Steel, Flat: Parkgate Iron & Steel Co., Rother­
ham; Skelton Iron & Steel Co., Stoke-on-Trent. -Steel, 
Round: Skelton Iron Co., Stoke-on-Trent; Steel, Peach & 
Tozer, Ltd., Sheffield.—Steel Sheets: J. Braby & Co., Glas­
gow.—Steel, Tool: Armstrong, Whitworth & Co., Open- 
shaw.—Stoves: Debbie, Forbes & Co.,. Larbert.—Tubing, 
W.I.: Stewarts & Lloyds, Rutherglen—Wheels, Warland: 
Warland Dual Rim Co,, Ltd., Coventry .—White Spirit: 
Meade-King-Robinson & Co., Ltd., Liverpool.

Building Works:
Periodical Services: Edinburgh and Out-stations: Wm. 

Finlayson & Sons, Leith. Newry: Jas. Fleming, Newry. 
Armagh : A. C. Simpson, Armagh.

AIR MINISTRY.
Aeroplane Spares: Vickers, Ltd., London, S.W.—Aero­

planes: Vickers, Ltd., London-, S.W.; George Parnail & Co., 
Bristol.—Alterations and Reconstruction of Hut: Bowditch 
& Ford, Farnborough,—Asbestos Cement.. Sheets: British 
Fibro-Cement Works, Ltd., Erith.—Aviation Spirit: Shell 

>27# THE LABOUR GAZETTE. May, 1921.

Mex, Ltd., London, W.C.—Balancing Experiments: A. V. 
Roe & Co., Ltd., Manchester—Bath Sponge: R. & W. 
Wilson & Sons, Ltd., London; S.E.—Bricks: Hicks & Co., 
Ltd., Peterborough; London Brick Co., Ltd., London, N.; 
Eastwood & Co., Ltd., London, S.; New Peterborough 
Brick Co., Peterborough.—Direction Finders: Marconi’s 
Wireless Telegraph Co., Ltd., London, W.C.—Electric 
Mains: Siemens Bros. & Co., Ltd., Woolwich.-r-Furnace 
Fuel Oil: Anglo-American Oil Co., Ltd., London, E.C.— 
Generators for Acetylene Lamps: Bleriot, Ltd., London, 
S.E.—Paraffin: The British Petroleum Co., Ltd., London, 
E.C.—Petrol-Mechanical Transport: Anglo-American . Oil 
Co., Ltd., London, E.G.; British Petroleum Go., Ltd., Lon­
don, E.C.—Radiators: J. Marston, Ltd., Wolverhampton. 
—Railway Points and Crossings: Summers & Sons, Ltd., 
Darlington.—Rangefinder Sets: Heath & Co., Ltd., London, 
S.E.—Repairs to Buildings: J. Cockerell, ; Salisbury.— 
Repairs to Buildings—N. Queensferry, Donibristle and 
Leuchars : R. Durie & Son, Inverkeithing.—Steel Sheets, 
Corrugated: J. Summers & Sons, Chester.—Undercarriages: 
Westland Aircraft Works, Yeovil.

POST OFFICE.
Apparatus, Telephonic: British L. M. Ericsson Manufac­

turing Co., Ltd., Beeston, Notts.; Phoenix Telephone & 
Electric Works, Ltd., London, N.W.; Siemens Bros. & Co., 
Ltd., London, S.E.; Sterling Telephone & Electric Co., 
Ltd., Dagenham; Western Electric Co.,. Ltd., London, E.— 
Bells, Bicycle and Parts: J. Lucas, Ltd., Birmingham.— 
Boxes, Cardboard: Johns, Son & Watts, Ltd., London, E. 
—Boxes, Wood: A. Lloyd & Sons, Ltd., London, S.E.— 
Cable, Telegraphic and Telephonic: British Insulated & 
Helsby Cables, Ltd., Prescot; Pirelli General Cable Works, 
Ltd., Southampton,—Chassis and Bodies for Ford Vans: 
International Motors, Ltd., Knebworth.—Conduit and 
Fittings: Brotherton Edis wan Tubes and Conduits, Ltd., 
Wolverhampton; Perfecta Seamless Steel Tube & Conduit 
Co., Ltd., Birmingham.—Cords for Telephones: Siemens 
Bros. & Co., Ltd., London, S.E.—Cradles for Telephones: 
Hodge & Co., Birmingham.—Drums, Cable: Eames Bros., 
Alperton, Middlesex.—Ducts: Albion Clay Co., Ltd., Wood­
ville.—Insulators: J. Bourne & Son, Ltd., Denby, Derby- 
shire.-^Lamps, Cycle: J. Lucas, Ltd., Birmingham.—Large 
Manholes: London-Dartford-Chatham (South-East District): 
Greig & Matthews, London, E^C.—Laying Conduits: Hol- 
born (Chancery Lane Area) and London-Dorking (Section 
5): J. Mowlem & Go;, Ltd., London, S.W. Birmingham 
Area: Whittaker Ellis, Ltd;, Birmingham. London- 
Uxbridge-High Wycombe (S. Mid. Section I): W. Jones & 
Sons, 'London, S.W. Waltham Cross-Epping-Bishop’s 
Stortford (Section II): W. & O.. French, Buckhurst Hill, 
Essex. Borough High Street and City of London: J. A. 
Ewart, Ltd., London, S.W. Saltcoats and Prestwick: W. 
Dobson, Edinburgh. Monument Exchange Area: H. 
Farrow, London, N.W.—Manufacture, Supply, Drawing-in 
and Jointing Cable: Berkhampstead-Hunton Bridge, Lon­
don-Chatham and St. Albans-Luton: Siemens Bros. & Co., 
Ltd., London, S.E. Barnet-Welwyn: W. T. Henley’s Tele­
graph Works Co., Ltd., London, E.C. Preston-Blackpool: 
British Insulated & Helsby Cables, Ltd., London, W.C. 
Bury-Burnley: W. T. Glover & Co., Ltd., Manchester. 
Oil, Scotch, Power:, Scottish Oil Agency, Ltd., Glasgow. 
Rods, Stay: Bayliss, Jones & Bayliss, Ltd., Wolverhampton. 

-^-Spirit, Methylated: Jones & Co., London, E.—Tape, 
Linen: J. N. Hardy & Son, Ltd., Heaton Park, Man­
chester.—Tarpaulins: Woods, Sons & Co., London, E.-— 
Telephone Exchange Equipment: Inverness: The British 
L. M. Ericsson Manufacturing Co., Ltd., London, W.C.; 
Sub-Contractors for Batteries : The D.P. Battery Co., Ltd., 
Bakewell, Derbyshire; for Charging Set: Crompton & Co., 
Chelmsford. Edinburgh Relief Exchange (u Museum7’): 
Western Electric Co., Ltd., , North Woolwich, E.; Sub­
Contractors for Batteries,: Hart A.ccumulator Co., Ltd., 
Stratford, E.; for Motor Generator : Electrical Construc­
tion Co., Ltd., Wolverhampton.—Wire, Bronze: Elliott s 
Metal Co.,Ltd.,Birmingham—Wood Wool: Bryant & May, 
Ltd., Liverpool & London, E.—Zincs, Rod, LeclanchS: Eyre 
Smelting Co., Ltd., London, S.W.; Siemens Bros. & Co., 
Ltd., London, S.E.—Conveyance of Mails: Joseph Isaac 
Hallam, Leicester.,

HIGH COMMISSIONER FOR INDIA.
Accumulators: J. Stone & Co., London, S.E.—Boilers’■ 

Babcock & Wilcox, London, E.C.—Brushes: Chadwick & 
ShapcOtt, London, W.C.—Buckles: Ibbotson Bros. & Co., 
Sheffield.—Cable: Siemens Bros. & Co;, London,. S.E.— 
Canvas: Harvey, Frost <fc Co., Ltd.,London, W.—Carriages: 
Clayton Wagons, Ltd., Lincoln.—Cells: Fuller’s United 
Electric Works, Chadwell Heath—Chassis: J. I. Thorny- 
croft & Co., London, S.W.—Cups, Insulator : Estler Bros., 
London, S.E.—Cycles: Triumph Cycle Co., Coventry.— 
Drill: Ingersoll Rand Co., London, E.C.—Drums: Cyclops 
Engineering Co., Ltd., Burton-on-Trent.—Elevators: E. & 
H. Roberts, Ltd., Stony Stratford.—Emery Cloth: J. G. 
Naylor & Co., Woodley, nr. Stockport.—Engines: Shand, 
Mason <fc Co., London, S.E.; McKie & Baxter, Glasgow.— 
Fillets: S. Law <fc Sons, Oleckheaton.—Generating Sets: 

May, 1921. GOVERNMENT CONTRACTS. 277

Browett, Lindley & Co., Ltd., Manchester.—Hats: Hall 
& Phillips, Ltd., Nuneaton—Iron, Pig: North Lonsdale 
Iron & Steel Co., Ltd., Ulverston, Lancs.—Lathes: J. Lang 
& Sons, Glasgow Pollock & McNab, Bredbury, nr. Man­
chester; Dean, Smith & Grace, Ltd., Keighley.--Locks. 
J Gibbons, Ltd., London, W.C—Machines: Buck & Hick­
man, Ltd., London, E.—Machines, Calculating: Burroughs 
Adding Machine Co., Ltd., London, E.C.; G. Wood, Lon­
don, E.C.—Materials for Carriages: Stableford & Co., Coal­
ville.—Motors, etc.: Veritys, Ltd., London, W.C.—Nails: 
F Burris & Son, Bristol.—Nozzles, etc.: W. M. Still <fc 
Sons, Ltd., London, E.C.—Paint: Ripolin, Ltd., London, 
W.; Brimsdown Lead Co., Ponders End. Paper: The 
Basted Paper Mills, Boro’ Green, Kent; The Caribonum 
Co., London, E.—Panels, Transformer: British Thomson 
Houston Co., London, E.C.—Pipes, Hose: W. Rose Hose 
Co., Manchester.—Pipes, Suction: S. E. Norris & Co., Lon­
don, E:—Poles, Flag: J. Spencer, Ltd., Wednesbury— 
Ploughs: Ransomes, Sims & Jefferies, Ltd., Ipswich.— 
Press: Usher Walker, Ltd., London, E.C.—Rakes: Martins 
Cultivator Co., Stamford.—Recorder, etc.: G. Kent, Ltd., 
London, W.C.—Rollers: Aveling & Porter, Rochester.— 
Spans: Dorman, Long & Co., Middlesbrough. Spares for 
Lorries: J. I. Thornycroft & Co., London, S.W.; Leyland 
Motors, Ltd., London, S.E.; Associated Equipment Co., 
London, E.—Springs: J. Brown & Co., Sheffield; S. Fox 
& Co., London, S.W.; D. Griffiths & Sons, Sheffield.— 
Stalks: Bullers, Ltd., London, E.C.—Steel, Cast: Edgar 
Allen & Co., London, S.W.; T. Firth & Sons, Sheffield — 
Steel Plates: P. & W. Maclellan, Ltd., Glasgow; J. Dunlop 
& Co., Glasgow.—Steel, Sheet: F. Braby & Co., London, 
E.C.; Park Gate Iron.& Steel Co., Rotherham; J. Summers 
& Sons, Shotton, Chester.—Stoves: Pryke & Palmer, Lon­
don, E.C.—Switchboards: Peel-Conner Telephone Works, 
London, W.C.; Metropolitan Vickers Electrical Export Co., 
Manchester.—Telephones: Peel-Conner Telephone Works, 
London, W.C.—Tin, Sheet: Morriston Tinplate Co., Ltd., 
Morriston.—Transformers: Hackbridge Electric Construc­
tion Co., London, S.W.—Tubes: E. Green & Son, London, 
W.C.; Stewarts & Lloyds, Ltd., Glasgow; The Scottish 
Tube Co., Ltd., Glasgow; Metallic Seamless Tube Co., Ltd., 
Birmingham.—Tyre Repair Outfits: The County Chemical 
Co., Ltd., Birmingham; H. Frost & Co., Ltd., London, W. 
—Voltoids: Brunner, Mond & Co., Northwich.—Wagons: 
W. Jones, London, E.C.; Gloucester Railway Carriage & 
Wagon Co., Gloucester.—Wheatstone Inst. Parts: Elliott 
Bros., Ltd., London, S.E.—Wire: J. Rigby & Sons, Ltd., 
Manchester; British- Insulated & Helsby Cables, London, 
E.C.; Enfield Ediswan Cable Co., London, E.C.; Dorman, 
Long & Co., Middlesbrough; The Whitecross Co., Ltd., 
Warrington.

CROWN AGENTS FOR THE COLONIES.

Axles: The Steel Co. ef Scotland, Ltd., London, E.C.— 
Baths, etc.: J. Bolding & Sons, Ltd., London, W.— 
Bicycles :TheB.S.A. Cycle Co., Ltd.,Birmingham.—Blankets: 
J. Walker & Sons, Merifield, Yorks; Hepworth & Haley, 
Ltd., Dewsbury.4fBoots: S. Walker, Northants.—Boiler 
Tubes: The Chesterfield Tube Co., Ltd., Chesterfield.— 
Bolts and Nuts: C. Richards & Sons, Ltd., Darlaston; 
T. Piggott & Co., Ltd., Birmingham.—Brake Fittings: The 
Westinghouse Brake & Saxby Signal Co., Ltd., London, N. 
—Bread, Cabin: Wright & Co., Ltd., Liverpool.-—Bridge- 
work: Westwood & Co., Ltd., Millwall, E.—Bridge 
Material: P. & W. Maclellan, Ltd., Glasgow.—Cables, etc.: 
The British Insulated & Helsby Cables, Ltd., London, 
W.C.; The Callender’s Cable and Construction Co., Ltd., 
London, E.C;j Henley’s Telegraph Works Co., Ltd., Lon­
don, E.C.—Camera: A. W. Penrose & Co., Ltd., London, 
E.C.—Canvas: Boase Spinning Co., Dundee.—Canvas Tent 
Duck: N. Lockhart & Son, Kirkcaldy—Cement: Cement 
Marketing Co., London, E.C.—Clothing: Hobson & Sons, 
London, W.—Cotton Drill: E. Spinner & Co., Manchester. 
—Cotton Wool: Vernon & Co., Ltd., Preston.—Cycles: 
The Triumph Motor Cycle Co., Ltd., CoventryDriII, 
Khaki: J. Booth & Co., Ltd., Manchester—Drugs, etc.: 
Howards & Sons, Ltd., Ilford, Essex.—Dynamite: Nobels 
Industries, Ltd., London, W.—Electrifying of Crane: The 
Leeds Engineering •& Hydraulic Co., Ltd., Rodley, • nr. 
Leeds.—Electric Light Fittings: Mather & Platt, Dtd., 
London, S.W.—Electric Materials: The General Electric 
Co., Ltd., London, W.C.—Enamelware: Anglo Enamelware, 
Ltd., West Bromwich.—Engines and Pumps: Tangyes, Ltd., 
Birmingham.—-Fencing, etc.: Bayliss, Jones & Bayliss, Lon­
don, E.C.—Glass Bottles: Baird & Tatlock (London), Lon*  
don, E.C.—Greatcoats: J. & B. Pearse & Co., Ltd., 
London, E.—Greatcoats and Capes: T. Briggs (London), 
Ltd., London, E.C.—Horse Boxes: The Leeds Forge Co., 
Ltd., LeedsS-Jackets: D. Gurteen & Sons, Haverhill.— 
Laboratory Apparatus: Baird & Tatlock, Ltd., London, 
E.C.—Lamps and Brackets: The Railway Supplies Co., 
Ltd., London, S.W.—Leclanchd Cells, etc.: The General 
Electric Co., Ltd., London, W.C.—Locos, and Spares: The 
Vulcan Foundry Co., Ltd., Newton-le-Willows, Lancs.— 
Loco. Spares: The Hunslet Engine Co., Ltd., Leeds; The 
Phosphor Bronze Co., Ltd., London, S.E.; W. G. Bagnell, 
Ltd., Stafford.—Machinery for Motor Fire Float: Merry­

weather & Sons, Ltd., London, S.E. Meters: G. Kent, 
Ltd., London, W.C.—Motor Rollers and Fittings: The 
Agricultural & General Engineers, Ltd., London, W.C. 
Motor Inspection Car: The Drewry Car Co., Ltd., London, 
E.C.— Motors: The Gleniffer Motors, Ltd., Glasgow.— 
Novarsenobillon: May & Baker, Lid., London, S.W. Oil: 
0. Wakefield & Co., London, E.C.; Vacuum Oil Co., Lon­
don, S.W.—Paint: Torbay Paint Co., London, E.C.—Paper: 
J. Dickinson & Co., London, E.C.; Baker & Co., London, 
E.C.; Dunster & Wakefield, London, E.C.; T. H. Saunders 
& Co., London, E.C—Petrol: F. & A. Swanzy, London, 
W.C.—Pick Axes, etc.; V. & R. Blakemore, London, E.C. 
—Piping, W.I., Galvanised: Stewarts & Lloyds, Glasgow.4r 
Pipes, Iron: Cochran & Co., Ltd., Middlesbrough-dn-Tees. 
—Pipes, Wrought Iron, etc.: Stewarts & Lloyds, Glasgow.— 
Ploughs, etc.: Ransomes, Sims & Jefferies, Ltd., Ipswich. 
—Poles: Morton & Co., Ltd., Garston, nr. Liverpool.— 
Pressed Steel Details: The Leeds Forge Co., Ltd., Leeds.— 
—Rivets: V. & R. Blakemore, London, E.C.; The Phoenix 
Bolt &*Nut  Co., Birmingham.—Screw Pile Marks: Major 
R. Emmet, London, W.—Serge: J. Clay & Co., S.O., Yorks. 
—Shirts, etc.: Surplus Government Property Disposal 

►Board, London, S.W.—Spares for Diesel Engine: The 
English Electric Co., Ltd., London, W.C. — Spares for 
Lamps: H. C. Wells & Co., London, N.W.—Springs: S. Fox 
& Co., Ltd., Stockbridge Works, nr. Sheffield.-4—Stationery: 
Waterlow & Sons, Ltd., London, E.C,—Steel Plates: P. & 
W. Maclellan, Ltd., Glasgow—Steel: P. & Maclellan, 
Ltd., Glasgow.—Steel Sheets: The Wolverhampton Corru­
gated Iron Co., Ltd., Ellesmere Port, nr. Birkenhead.— 
Steelwork: F. Morton & Co., Ltd., London, S.W.—Survey­
ing Instruments: E. R. Watts & Sons, Ltd., London, S.E. 
—Switches and Crossings: Summerson & Sons, Ltd., Dar­
lington; The Anderson Foundry Co., Ltd.,.Middlesbrough. 
—Switchgear: Ferguson Pailin, Ltd., Manchester; A. Rey- 
rolle & Co., Ltd., Hebburn-on-Tyne.—Tarpaulins: Single- 
ton, Flint & Co., Lincoln.—Telephones and Telephone 
Apparatus: The British L. M. Ericsson Manufacturing Co., ' 
Ltd., London, W.C.—Telephones: The Western Electric Co., 
Ltd., London, E C.—Telegraph Material: Bullers, Ltd., 
London, E.C.—Telephone Material: Siemens Bros. & Co., 
Ltd., London, S.E.—Telegraph Line Wire: Siemens Bros. & 
Co., Ltd., London, S.E.-^-Tents: Lane & Neave, Millwall, 
E.; Silver & Edginton, Ltd., London, S.E..—Ticket 
Machines: Waterlow & Sons, London, E.C.—Tiles: Carter 
& Co., Ltd., Dorset.—Timber: C. Leary & Co., Ltd., Lon­
don, E.C.—Tonite: Curtiss & Harvey, Ltd., London, E.O.|r- g 
Tractors and Spares: The Austin Motor Co., Ltd., London, 
W.—Typewriters: Remington Typewriter Co., London, E.C. 
—Tyres: G. Spencer, Moulton & Co., Ltd., London, W.— 
Vaccine, etc.: Parke, Davis & Co.> London, W.—Vacuum 
Brake Spares: The Vacuum Brake Co., Ltd., London, S.W. 
—Wagons: The Birmingham Railway Carriage & Wagon 
Co., Ltd., BirminghamM-Water Cooling Tower: The Pre­
mier Cooler & Eng. Co., Shalford, Surrey.—Welding Plant: 
Quasi-Arc Co., Ltd., London, E.C. — Woodworking 
Machinery: A. Ransomes & Co., Ltd., Newark-on-Trerit.— 
Wheels and Axles: Taylor Bros. & Co., Ltd., Leeds.—Wire 
Rope: Bullivant & Co., Ltd., London, E.C.—Wire, Copper: 
The Shropshire Iron Co., Ltd., Hadley, Salop.—Wire, 
Copper Line: Wilkes, Sons & Mappiebeck, Ltd., Birming­
ham.—Wire Gauge: G. Christie, Dtd., Glasgow.

H.M.  STATIONERY OFFICE.

Advertising Agency on behalf of Public Departments in 
Scotland: John Menzies & Co., Ltd. (Keith & Co.), Edin­
burgh.—Attachd Cases: J. Lyons & Sons, London, E.C.— 
Bags: M. & A. Hess, London, E.C.; Dobson & Crowther, 
Lid., Aston, Birmingham.—Boxes: A. E. Walker, Ltd., 
London, N.—Calculating Machines: G. Spicer, Brentford. 
—Carbons: Pencarbon Co., Ltd., Leicester.—Cards: Roneo, 
Ltd., Romford; J. Spicer & Sons,London, S.E.; J. Dickin­
son & Co., Ltd., Hemel Hempstead.—Cord: J. T. Davis, 
London, E.—Crayons: Alpco (1920), Ltd., London E.— 
Cutting and Stamping Paper: G. S. Malloch & Co., Edin­
burgh.—Dictaphone Cylinder Shaving Machine: Dictaphone 
Co., Ltd., London, W.C.—Drawing Pins: Setten & Dur­
ward, Birmingham.—Envelopes: Smith & Young, London, 
EC.; J. Dickinson & Co., Ltd., Hemel Hempstead; Chap­
man & Co. (Balham), Ltd., London, S.W.; Millington & 
Sons, Ltd., London, NFerro-Prussiate Paper: A. West & 
Partners, London, S.W.—Glue: Edwardson & Co., Enfield. 
—Graph Composition: Copying Apparatus Co., Hampton- 
on-Thames.—Labels, Linen: Millington & Sons, Ltd., Lon­
don N.—-.Labels, Manilla: J. Dickinson & Co., Ltd., Heinel 
Hempstead; Fisher, Clark & Co., Boston, Lines’—Monotype 
Metal: Eyre Smelting Co., Ltd., London S.W.; Fry’s Metal 
Foundry, London, S.E.—Paper of Various Descriptions: 
J. A. Weir, Ltd., Alloa, N.B.; W. Henry & Co., London, 
S*E. ; Paper Cutting & Toilet Requisite Co., London. S.E.; 
Imperial Paper Mills, Ltd., Gravesend; C. Marsden ® Sons, 
Ltd., Tamworth & Barnsley; Star Paper Mill Co. (1920), 
Ltd. Feniscowles, nr. Blackburn; Neptune Waterproof 
Paper Co., Cowley, Middlesex; Olives Paper Mill Co., Ltd., 
Bury, Lancs.; P. Garnett & Son, Ltd., Otley, Yorks.; Olive 
& Partington, Ltd., Glossop; R. Craig & Son, Ltd., Air- 

I drie; Ramsbottom Paper Mill Co., Ramsbottom; 1. H.
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Saunders & Co., Ltd., High Wycombe; Hartlepools Paper 
Mill Co., W. Hartlepool; Reed & Smith, Ltd., Cullompton; 
Cannon & Clapperton, Ltd., Sandford-on-Thames; Wiggins, 
Teape & Co., Ltd., Chorley; Inveresk Paper Mills, Mussel­
burgh.—Penholders: J. Gillott & Sons, Birmingham.— 
Perforator: Groves & C., Ltd., Stratford, E.—Printers’ 
Leads: W. Notting & Co., London, E.C.; E. A. Braddick, 
London, E.C.; Stephenson, Blake & Co., Ltd., London, 
E.C.—Printing, Binding, Ruling, etc.: WarOffice—Specified 
Forms, Group 196 (1921), Sec. A: Lawrence Bros. (Weston- 
super-Mare), Ltd., Weston-super-Mare. Ditto, Sec. B: 
Metchim & Son, London, S.W. 4,000 Lewis Gun Dia­
grams: J. Weiner, Ltd., Acton, W. Lithographic Print­
ing—Group 210 (1921), Sec. A: J. Weiner, Ltd., Acton, W. 
Ditto, Sec. B : Malby & Sons; London, E.C; Account Book 
Binding, Division IV (1921): Clements, Newling & Co., 
Ltd., London, E.C. Reports on Historical Manuscripts, 
Group 87 (1921), and Establishments of Stores, Admiralty, 
Group 88 (1921): T. Beaty Hart, Kettering. Official Paid 
Forms, Group 198 (1921), and 50,000 Treatment Jackets: 
W. P. Griffith & Sons, Ltd., London, E.C. 370,400 Pen­
sions Allowance Books: Bank of England Printing Depart­
ment, London, E.C. 3,500 copies O.lJ.5188, Handbook 
for 6" B.L. mark XII Gun ” : Woolnough & Sons, London, 
N. 341,000 Inland Revenue Forms: Metcalfe & Cooper, 
Ltd., London, E.C. 2,500 Census Portfolios and 3,500 
Books; Army Form, N.1466: Tee.& Whitten & J. Mead, 
Ltd., London, S.E. 2,500 Census Portfolios and Binding 
5,000 Boat Signal Books: J. Adams, London, E.C. 1,150 
Books “ D.30 ”: Roberts & Leete, Ltd., London, S.E. 
4,000 Books (P.1038), 500,000 Bookmarks (National Savings 
Assn.), 16,000 Motor License Pads, 5,000 Books (P.154), 
10,000 Books (T.1018), and 3,000 Books (P.1037): J. Corah 
& Son, Loughborough. 500,000 Bookmarks ‘(National 
Savings Assn.): Johnson, Riddle & Co., Ltd., London, S.E.
7.500 Books (P.1037), 1,000 Skeleton Guard Books, 25,000 
Books (P.1027), 215,000 Files, 1,500,000 Forms (P.492), 
2,000,000 Army Form G.1088, 4,000,000 Forms (A/cs. 455): 
Waterlow & Sons, Ltd., London, E.C. 2,000,000 N.H.I. 
Cards: Merser & Sons, Ltd., London, S.E. 4,327,000 
N.H.I. Cards and 200,000 Post Office Forms: Harrison & 
Sons, Ltd., London, W.C. 200,000 Army Form F.3179, 
Punching 480,000 A.F.C.2129 and C.2130, 8,000 Army Book 
69, 500,000 Unemployment Insurance Forms, and 5,000
C. I.D. Diaries: J. Rissen, Ltd., London, E.C. 100,000 
Registry Jackets: Willmott & Sons, Ltd., London, E.C. 
1,000 Books (P.1086) : G. Hargreaves, Cheetham. 1,000,000 
Record Cards: Crypt House Press, Gloucester. 50,000 
Registry Jackets: J. F. Warren, London, N. 75 Books, 
Air Publication 58: Charles & Read, Ltd., London, W.C. 
100,000 Army Form N.7511 and 200,000 Army Form G.823: 
Howard & Jones, Ltd., London, E.C. 100,000 each of 
Army Form? N.7513 and N.7511 A: McCorquodale & Co., 
Ltd., Wolverton, Bucks. 2,000,000 Telegram Forms and
1.500 Army Book 207 A: J. Truscott & Son; Ltd., London, 
E.C., & Tonbridge. Folding 1,000 sets of Maps and Insert­
ing in Boxes: Fisher Bookbinding Co., Ltd., London, S.E. 
“ Official Paid ” Forms—Group 3 (1921), Manchester: C. 
Nicholls & Co., Ltd., Manchester. 20,000 Pads, U.I.A. 75: 
Swire & Sons, Rochdale. 1,000 Occurrence Books: W. 
Collins, Sons & Co., Ltd., London, E.C. 190,000 Forms 
38 A: McAra Ptg. Co. Ltd., London, E.C. Binding 
23,000 copies Handbook of Bayonet Training:. W. Clowes 
& Sons, Ltd., London, S.E. • Rebinding 2,000 Bibles: Dean 
& Co., Ltd., Stockport; T. Shackleton & Co., Manchester. 
600,000 I.R. Forms Q.l: Bishop & Sons, Ltd., Edinburgh. 
15,000 File Covers: A. E. Walker, Ltd., London, N. 
1,200,000 I.R. Forms Q.l: Morrison & Gibb, Ltd., Edin­
burgh. 40,000 Index Cards: Thomas & Green, Ltd., 
Wooburn, Bucks. 600,000 I.R. Forms Q.l: Mackenzie & 
Storrie, Ltd., Leith. 8,400,000 Unemployment Insurance 
Forms: John Heywood, Ltd., Manchester. 2,000 Guard 
Books: John B. Barber, Lancaster. 37,500 Collotype 
Plates: University Press, Oxford. 750,000 Conversion 
Forms and 750,000 Prospectus Forms: H.M. Stationery 
Office Press, Harrow. Bookwork Printing, Group 93 (1921) 
—Specified Recurring Works: Barclay & Fry, Ltd., Lon­
don, S.E. Jobwork Printing, Manchester, Group 1 (1921)

Post Office Specified Books, and Group 2 (1921)-—Inland • 
Revenue, Specified Forms, etc.: J. Robertson & Co., Ltd., 
St. Annes-on-Sea. 1,500 Army Books 208 A and 20,000 Books 
S.1295 A: J. Dickinson & Sons, Ltd., Hemel Hempstead. 
5,600,000 Unemployment Stamp Books: Suttley & Silver- 
lock, Ltd., London, S.E.—Silk Twist: Albion Sewing Cotton 
Co., London, N.—Stencils: Ellams Duplicator Co., Bushey;
D. Gestetner, London, N.—Strawboards: Drake, Driver & 
Leaver, Ltd., London, E.C.—Tape, Adhesive Linen: S. 
Jones & Co., London, S.E.—Twine: Belfast Ropeworks, 
Ltd., Belfast.—Typewriter Parts: Empire Typewriter Co., 
Ltd., London, E.C.—Wrappers: J. Dickinson & Co., Ltd., 
Hemel Hempstead; Chapman & Co. (Balham), Ltd., Lon­
don, S.W.

H.M. OFFICE OF WORKS.
Building Works, etc.: Birmingham Inland Revenue 

Offices—Adaptation': W. B. & F. T. Archer, Birmingham. 
British Museum—Asphalte Work: The Ragusa Asphalte 
Co., Ltd., London, E. Dundee Post Office Extension— 
Asphalting: Wm. Briggs & Son, Dundee. Carpenter, 
Joiner and Ironmonger’s Works: Lickley Bros., Ltd., Dun­

dee. Glazier’s Work: Lindsay & Scott, Dundee. Plaster 
Work: James Laburii, Dundee. Plumber’s Work: T. p. 
Fimister, Dundee. Slater’s Work: James Laburn & Son, 
Dundee. Steel Work, etc.: T. Russell, Dundee. Erith 
Training Centre—Adaptations and Alterations: The Pitcher 
Construction Co., Ltd.j London, N. Guildford Telephone 
Repeater Station, etc.—Erection: W. G; Tarrant, Ltd*,  
Byfleet; Liverpool Inland Revenue Offices—Adaptation: 
Morrison & Sons, Liverpool. Museum Telephone. Exchange 
—Alterations and Additions: Griggs & Son, London, E. 
Norwich Instructional Factory—Adaptation: W. J*  Han- 
nant, Norwich. Portsmouth and Gosport—Various Paint­
ing Works: F. J. Privett, Southsea. Romford Training 
Qentre—Alterations and Additions: The Pitcher Construc­
tion Co., Ltd., London, N*  Sheffield Head Post Office— 
Painting: Smith & Snape, Sheffield. Swansea Head Ppst 
Office: Alterations and Enlargement: Ar ding & Hobbs, 
Ltd., London, S.W.—Engineering Services: Acton Ministry 
of Pensions—Electric Lifts, etc.: Hammond Bros. & Champ- 
niess, Ltd., London, S.E. Benenden Sanatorium—Electric 
Wiring: Bowden, Higlett & Co., Guildford. Blackpool 
Hospital—Supply of Engineering Labour-ill Daywork: 
Alfred Williams & Son, Preston. Concrete Mixers : George 
Cohen, Sons & Co., London, E. Leeds—Supply of Elec­
trical Labour in Daywork: The Alpha Manufacturing Co., 
London, S.W. National Physical Laboratory—Electric 
Storage Battery: The Premier Accumulator Co., Ltd., 
Northampton. Royal Mint—Alterations to Motors, etc.: 
Waygood-Otis, Ltd., London, E.C.-^Fittings and Furniture, 
etc.Joinery for Rampton: Wm. Boothman & Sons, Nel­
son. Shoreditch: Wm. Duncan, Tucker & Sons, Ltd., 
London, N. Yiewsley: W. H. Connelly, London, S.E.; 
Morgan Biros., Southall.—Miscellaneous: Clothing: Johnson 
& Sons, Ltd., Great Yarmouth; Lybro, Ltd., Liverpool. 
Fire Extincteurs: The General Fire Appliance Co., Lon­
don, E.C.; George Miller, Ltd., Glasgow. Floor Polishing— 
Various Buildings: The Great Metropolitan Window 
Cleaning Co., Ltd.,. London, S.W. Linoleum : The Lino­
leum Manufacturing Co., Ltd., London, E.C.; The New 
Shepley Linoleum Co., Ltd., Hooley Hill. Road Materials: 
John Bennett, London, S.W.; W. H. Bensted & Son, Maid­
stone; The Cornwall (de Lank) Granite Quarries, Ltd., 
St. Breward, nr. Bodmin; George Garside, Leighton Buz­
zard; Granite, Lime & Clinker, Ltd., London, S.E.; Henry 
J. Greenham, London, S.W.; Hall & Co., Ltd., Croydon; 
H. Sabey & Co., London, W. Terrazzo Flooring, etc.— 
Royal Scottish Museum, Edinburgh: Galbraith & Winton, 
Glasgow.

METROPOLITAN POLICE.
Reconstruction of Marylebone Lane Police Station:

Messrs. Patman and Fotheringham, Ltd., London, N.
H.M. PRISON COMMISSION.

Mail Bag Canvas: R. Buckton & Son, Leeds; The Brook­
field Linen Co., Belfast.—Proofing Mail Bag Canvas: The 
Bye-Products Finishing Syndicate, Ltd., Manchester.

MINISTRY OF HEALTH.
Bricks: Newkey Brick Co., Ltd., Newkey, Rochdale.

H.M. CUSTOMS AND EXCISE.
Linings for Customs and Excise Uniforms: Whitworth A 

Co., Luddendenfoot, Yorkshire.
BOARD OF PUBLIC WORKS, DUBLIN.

Bedding, Carpets, Linoleum, etc., Supplies: Millar & 
Beatty, Ltd., Dublin.^-Belcruit National School, Co. Done­
gal : Extension :• J. Doherty, Kincasslagh, Co~ Donegal.— 
Belfast: Building Supplies: Robb Bros., Belfast. Building 
Works and Supplies: W. Cochrane, Belfast.—Cottages for 
ex-Service Men: Cork Rural District: Meagher & Hayes, 
Cork. Edenderry No. 1 Rural District: H. Kelly, Coney- 
boro’, Edenderry. Ennis Rural District : J. Daly, Ennis. 
Irvinestown Rural District: J. McAran, Irvinestown, Co. 
Fermanagh. Kilkeel Rural District and Newry Urban Dis­
trict : P. Carvill &. Sons, Ballydesland, Warrenpoint.— 
Dublin: Building Works and Supplies: J. & P. Good, Ltd., 
Dublin.—Phoenix Park, Dublin: Scavenging: R. Spendlove, 
Chapelizod, Dublin.

OFFICE OF LUNATIC ASYLUMS, DUBLIN.*
Bread: C. Downes, Dublin. 4^^Clothing Materials: 

McBirney & Co., Dublin.—Fresh Meat: Michael Cullen, 
Dublin.—Provisions: T. O’Gorman, Dublin; M. J. Roberts 
& Co., Dublin.

* March Contracts.
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