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9 Economic activity rate was 79.0 per cent among people of working age in 
October-December 1999, up from 78.9 per cent in July-September 1999 and 78.8 per 
cent a year earlier (Table A. I).

9 Economic inactivity rate was 21.0 per cent among people of working age 
in the October-December 1999 period, down from 21.1 per cent in July-September 
1999 and 21.2 per cent a year earlier (TableA.1).

9 GB headline rate for average earnings was 5.5 per cent in December
1999 compared with 4.5 per cent a year earlier. This is up 0.6 per cent from the 
November rate (Figure 3, Table A3).
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9 Claimant count down 9,800 in month to January 2000 to 1.16 million.
Claimant count rate in January 2000 was 4.0 per cent, compared to 4.1 per cent , in 
December 1999 (TableA3).
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9 Stock of unfilled vacancies down 7,200 in January 2000 to 339,400 
(Table G.l).

(P New vacancies notified to Jobcentres down 7,700 in January 2000 
to 228,800 (Table A3).
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rate that employment grew by 75,000 over the quarter, and by 291,000 over the year. _______________________________________________________________

ployment rate was 5.9 per cent, the same as in the preceding three months, and down from 6.2 per cent a year earlier. The claimant count fell by 9,800 in January 2000. 

nonthly fall in the claimant count has been 15,000 over the past three months and 12,700 over the past six months.

-ate of growth in average earnings in December was 5.5 per cent, up from 4.9 per cent in November.______________________________________________________

Employment rate was 74.3 per cent among people of working age in the 
October-December 1999 period, up from 74.2 per cent in July-September 1999 and 
up from 73.9 per cent a year earlier (Figure I, TableA.1).

ILO unemployment rate was 5.9 per cent in the October-December 1999 
period, unchanged from July-September 1999 and down from 6.2 per cent a year 
earlier (Figure 2, Table Al).

Employment was 27.58 million in October-December 1999, up 291,000 over 
the year (Table A. I).

Workforce jobs rose by 131,000 oyer the year to 27.83 million in September 
1999; this rise comprised 97,000 male jobs and 35,000 female jobs (Table A3).

ILO unemployment level was 1.72 million in October-December 1999. This is 
81,000 lower than a year ago (TableA.1).

Sampling variability ±0.2% 

of all economically active

Sampling variability ±0.3%

I all aged 16-59/64

K Rising tnployment indicated by October-December 1999 Labour Force Survey (LFS) results.

Fallin.
Ejoyma - os continued to grow. The ILO unemployment rate has remained unchanged and the daimant count has fallen. The whole economy average earnings growth rate has increased. 

txTfor survey data for October to December 1999 show that the working age employment rate was 74.3 per cent, up from 74.2 per cent in the preceding three months. Survey 
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EMPLOYMENT

3 Men in employment up 47,000 since July-September 1999 to 15.23 million E
3 S October-December 1999, and women up 29,000 in the same period to 12.35 I

million (Figures 4 and 5, Table B. I).

M 3 People in full-time employment up 60,000 since July-September 1999 to I 
20.73 million in October-December 1999. People in part-time employment I 
up 14,000 over the same period to 6.85 million (Table B. I).

g 3 Manufacturing employee jobs down by 126,000 in the three months to 
December 1999 compared with the same three months a year ago, at 4.02 million 
(Table B. 12).

3 The LFS estimate of the total number of actual hours worked per week was | 
908.4 million during October-December 1999, up 1.0 per cent from October-December I
1998. This is due to an increase in total employment of 1.1 per cent over the 
year combined with a decrease of 0.1 per cent in average actual weekly hours 
(Table B.2I).

UNEMPLOYMENT

3 Number of people ILO unemployed for between six and 12 months 
down 9,000 over the year to 257,000 in October-December 1999 (Table C.IJC

3 ILO unemployment over 12 months fell 16,000 in year to stand at I 
494,000 in October-December 1999 (Figure 6, Table C.l).

3 ILO unemployment for those aged 18 to 24 years fell 51,000 I 
over the year to stand at 403,000 in October-December 1999 (Table C. I).

3 ILO unemployment rate for UK Government Office Regions 
down in all regions over the year except East Midlands, West Midlands, Wales and the I 
South East, which remained unchanged on the year. Highest rate is in the North East I 
at 8.4 per cent and lowest is'in the South East and South West regions at 4.1 per 
cent (Figure 7, Table A.4).

3 Claimant count over 12 months (computerised claims only, unadjusted) 
shows a fall of 67,800 over the year to 275,100 in January 2000 (Table C.l2).

3 Total claimants aged 18-24 (computerised claims only, unadjusted) stood 
at 288,700 in January 2000, a fall of 35,900 over the year (Table C. l2).

3 Claimant count aged 18 to 24 over 12 months (computerised I
claims only, unadjusted) stood at 7,700 in January 2000, a fall of 16,800 over the 
year (Table C.l2).

3 Number of people in categories affected by New Deal 
(computerised claims only, unadjusted):

January 2000 Change on year I

18-24 over 6 months 52,005 down 24,414 I
25 & over more than 2 years 133,075 down 32,288 I
Total 185,080 down 56,702

ECONOMIC ACTIVITY AND INACTIVITY

9 Number of economically active people was 29.30 million in October- 
December 1999. Of this total, 16.27 million were men and 13.03 million were 
women (Table D.l).

9 Number of economically inactive people of working age was 7.55 
million in October-December 1999. Of this total 5.29 million people did not want a 
job and 2.05 million wanted a job, but had not actively looked for one (Figure 8, 
Table D.2).

9 The LFS shows that the net increase of the number in employment was 291,000 in j | 
the year to October-December 1999. This was balanced by a decrease in the ILO I
unemployed of 81,000, a decrease in the number of economically inactive of 57,000, I 
and an increase in the total population aged 16 and over of 153,000 (TableA.1). I

9 Economic activity rate for men of working age was 84.7 per cent in 
October-December 1999, up from 84.6 per cent in July-September 1999, while the 
rate for women was 72.8 per cent for the same period, up from 72.7 per cent 
(Table D.l).

9 Economic inactivity rate for men of working age was 15.3 per cent in 
October-December 1999, down from 15.4 per cent in July-September 1999, while the 
rate for women was 27.2 per cent for the same period, down from 27.3 per cent I 

(Table D.3).
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REDUNDANCIES (not seasonally adjusted)

GB AVERAGE EARNINGS

PRODUCTIVITY AND UNIT WAGE COSTS

INTERNATIONAL COMPARISONS

The production industries headline (three-month average) increase was 4.7 per 
cent for December 1999, up 0.5 percentage points from the November rate (Table El).

3 There were 205,000 people made redundant in autumn 1999 (September- 
November). This compares with 209,000 in autumn 1998 (Table C.4l,and 
February 2000).

Headline (three-month average) rate of increase in average 
earnings for the whole economy in the year to December 1999 was provisionally 
estimated to be 5.5 per cent, up 0.6 percentage points from the November rate 
(Figure 9, Table El).

In the service industries the headline (three-month average) increase was 
5.7 per cent in December 1999, up 0.5 percentage points from the November rate 
(Figure 9, Table El).

3 Results for autumn 1999 show that I.O per cent of male employees and 0.7 per cent 
of female employees had been made redundant in the three months prior to the 
interview; Of those made redundant, 42 per cent were back in employment at the ■ 
time of the interview (Table C.4l,and February 2000).

Private sector headline (three-month average) increase for December 1999 
was 5.8 per cent compared with a year earlier, up 0.6 percentage points from the 
November rate (Table E. I).

Manufacturing output was 1.9 per cent higher in the three months ending 
December 1999, compared with a year earlier (Table B.32).

In the manufacturing industries, the headline (three-month average) 
increase for December 1999 was 5.0 per cent, up 0.5 percentage points from the 
November rate (Figure 9, Table El).

sI

The actual increase in whole economy average darnings in the' year to 
December 1999 was 6.4 per cent, up 1.4 percentage points from th'e November rate 
(Table (EJ).

Public sector headline (three-month average) increase for December 1999 
was 3:9 per cent compared with a year earlier, unchanged from the November rate 
(Table El)

Labour Market trends 97

Whole economy output per filled job was 1.2 per cent higher in the 
third quarter of 1999, compared with a year earlier (Figure 10, Table B.32).

Whole economy unit wage costs were 3.4 per cent higher in the third 
quarter of 1999, compared with a year earlier (Figure 10, Table E2I).

Manufacturing productivity in terms of output per Oiled job was 5.6 per 

cent higher in the three months ending December 1999, compared with a year earlier 
(Table B.32).

Manufacturing unit wage costs were 0.6 per cent lower in the' three 
months ending December 1999, compared with a year earlier (Table E2I).

UK ltd unemployment rate in October-December 1999 Was 5.9 per cent, j 
below the EU average of 8.8 per cent in December 1999 and lower than all: EU I 

countries except Austria; Denmark, Luxembourg, the Netherlands and Portugal 
(Figure 11, table C.5I).

UK ILO unemployment rate among under-25s at 12.5 per Cent in | 

October-December 1999 was lower than all EU countries except Austria, Denmark, 
Germany, Ireland, Luxembourg, the Netherlands, Portugal and Sweden.

In EU countries there was an average increase in consumer prices iff 1.7 per I 

cent (provisional) over the 12 months to December, compared with 1.2 per cent in 
the UK. Over the same period consumer prices rose in France by 1.4 per cent 
(provisional) and in Germany by 1.4 per cent.
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The next Labour Market Update, as well as containing the usual monthly labour market statistics, will also include the latest workforce jobs data.
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VACANCIES

ONSNEWS

LABOUR DISPUTES (not seasonally adjusted)

GOVERNMENT EMPLOYMENT AND TRAINING MEASURES (not seasonally adjusted)

Next month

Britain by 

at tht end

an (1996-based projections and 
-to-date population estimates), 
details can be found in pp83-90, 
larket Trends, February 2000.

Jan 
1999

from the AEI .that was based on the 
methodology prior to the reviews of the 
AEI at the end of 1998.

These long-run series, which provide data 
back to January 1963, are affected by a 
structural break in the methodology at 
January 1990. Index values prior to 1990 
have been derived by using growth rates 
based on the methodology prior to the AEI

review published in March 1999. The data 
are available via ONS DataBank® and 
through the StatBase®.

Further details are available from 
Derek Bird (Room 250, Office for 
National Statistics, East Lane House, 
East Lane, Runcorn WA7 2GJ, e-mail 

derek.bird@ons.gov.uk, tel. 01928 792614).

1999/2000 have been grossed using the 
latest population data.

Example,? of the approximate-size of 
revisions to LFS data for spring 1999 due to 
regrossing (UK, not seasonally adjusted) 
are given below. For further information 
contact Jeremy Schuman (0207 533 6110).

Number

<0

3 Number of working days lost to labour disputes in December: 1999 is provisionally 

estimated to be 18,700, from 19 stoppages (Figure 13, Tables G.I I and G.I 2).

Jan 
200)

3 Number of working days Ibst inbthe 12 months to December 1999 is 

provisionally estimated to be 231,000, from 192 stoppages. Some 24 per cent of the 

days lost were in manufacturing industries, and 21 per cent Were lost in construction.

Stock of unfilled vacancies at Jobcentres in January 2000 was 34,400 

higher than the same month last .year (Table GJ).

New vacancies notified to Jobcentres in January 2000 were 1,000 lower than 

the same month last year (Figure 12, Table G.I).

Placings by jobcentres down by 900 in January 2000 to stand at 124,700 

(Table G. I).

1999. Thus, there will be an increase in the 
size of the growth between 1993 and 1999 

in the number of people in employment 
(from about 1.8 million to about 2 million) 
and a very small fall in the size of the 
decrease in the numbers of ILO 
unemployed people. Data from winter

If you have any comments or suggestions on the Labour Market Update please ring Funmi Mashigo at the Office for National Statis ic > 

e-mail funmi.mashigo@ons.gov.uk, tel. 020 7533 6172.
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BNS WILL be introducing revisions to 
fie Lab r Force Survey (LFS) results in 
| April These revisions will be small, 

(but will improve the quality of the data. 
[The LFi is currently grossed up using 

k’jl projections based on 1992 
< population estimates. Data 
jmn 1993 to autumn 1999 will 

cd to take account of more up-to-

Figure 13 Working days lost due to labour disputes

Send your news releases to:

Labour Market Trends newsdesk

98 Labour Market trends

Gross domestic product (GDP) at constant market prices in the fourth quarter 
of 1999 grew by 0.8 per cent, unchanged froth the previous quarter of 1999. Compared 
with the fourth quarter of 1998, GDP has grown by 2.7 per cent

'Dec'0 

1999

Thousands
275 ®

250

225

200 ■
175 I

0 I. ,

Jan 
11998

In the 12 months to January, toe all items RPI rose by 2.0 per cent, up fem 1-8 p 
cent for December.< **3^______ ■
Oyer the same period, the all items excluding mortgage interest payments udex (MI) 
rose by 2.1 per cent, down from 2,2 per cent for the previous month J

The number of young people in Work-based training for young people 
in England and Wales as at 26 September 1999 was 289,500, I per cent higher than 
12 months earlier. Of these, 20 per cent were on National Traineeships, an increase of 
14 per cent in the last year (Table EI).___________________________________

The proportion of Modern Apprenticeships (MA) leavers in the year to March 
1999, gaining any full qualification was 55 per cent; 8 percentage points higher than 
a year earlier. This contrasts with a I point rise (to 46 per cent) in the number of 
Other Training (0T) leavers gaining a full qualification in the same period. Likewise 
the proportion of MA leavers gaining a full qualification at level 3 or above also rose by 
8 percentage points to 35 per cent whilst toe percentage of 0T leavers gaining a level 2 
Or above rose by I point to 41 per cent (Table E5).__________ ____ _________

The number participating in Work-based learning for adults in England and Wales 
as at 26 September 1999 was 34,200,9 per cent more than 12 months earlier (Table F.l). 

The proportion of Work-based learning for adults trainees going into a job 
has risen as the labour market has improved (from 31 per cent in 1991-92 to 44 per

Excluding pi| and erratics, export volumes in the three months to ember wt 
1.2 per cent higher than the previous three months and 7.1 per cent higher fa the 
same period a year earlier.________ ______
Excluding oil and erratics, import volumes in the three months to “Member wi 
lip 2.4 per cent ph the previous three months and up 8.8 per cent on th same three 
months last year._______________ __
The all items retail prices index (RPI) fell by 0.4 per Cent over th- month t< 
stand at 166.6 for January.  ___

cent in 1996-97). However this trend has reversed in the past 111 months /ith a 4 point: 
fait to 40 per cent in a job. This coincides with the increasing emphasis i: 
programme on people with literacy and numeracy needs (Table F.3).

Some 391,500 18 to 24-year-olds had started on New Deal in Gr 
the end of November 11999 - 268,200 had left, leaving 123,300 participa 
of November 1999 (Table F.l I).__________ '

Some 43 per cent of these leavers entered sustained unsubsidised jobs, 12 
transferred to other benefits; 118 per cent left for other known reasons an 27 per cut 
for unknown reasons (Table E/4). . ____________

By the end of November 1999, 209,500 people aged 25 or mors had stand 
on New Deal for the Long Tenn Unemployed in Great Britain - 122,400 d left Ini; 
87,100 participating at the end of November 1999 (Table F.l6).

In all; 27,770 people had entered sustained jobs in Great Britain by the er: of Novembu 
1999, of which 21,390 were unsubsidised and 6,380 were subsidised (Tab. F.l 9).

)NS releases long-run time series 
fthe Average Earnings Index

The largest upward effect on the all items 12-month rate came from changes in housing 
costs, mainly due to changes in mortgage interest payments. Smaller upward effects-®* 
from changes in costs for household services and from price changes for seasonal low-* 
largest offsetting downward effect on the all items 12-month rate came from price <■( 
for a wide range of non-seasonal food. A further downward effect came from once chanj 
for tobacco, particularly cigarettes. A smaller downward effect came from price chinw* 
alcoholic drinks, particularly been as price increases in January 1999, associated with ■ 
and alcohol duty increases in December 1998, dropped out of the 12-monta comparw

Retail sales volumes in the three months to December were 1,3 per cent higher 
than in. the previous three months and 4.7 pet cent higher than in the same period a 
year earlier._____________________________________________________ ___
Manufacturing output in the three months, to December was up by 0.7 per 
cent compared with the previous three months and up 1.9 per cent on a year earlier.
The total Volume of construction output in the third quarter of 1999 was 1.0 
per cent higher compared with the previous quarter and was 2.0 per cent higher than 
the same period a year earlier._________________ __________________________
Business investment in the third quarter of 1999 was 1.0 per cent lower than 
the previous quarter but 5.8 per cent higher than the third quarter of 1998.y 

Government consumption in the third quarter of 1999 was up 0.5 per cent 
on the previous quarter and 3.7 per cent higher than a year earlier.___________ ___
The balance of trade in goods in the three months to November was in 
deficit by £6.3 billion, down from a deficit of £6.7 billion in the previous three months 
and down from a deficit of £6.5 billion a year earlier.

3

Indicator Revision in level Revision in percentage 
points on rate

Employment (all ages) +195,000

Working age employment rate +0.1 percentage points

ILO unemployment +10,000

ILO unemployment rate -0.05 percentage points

Economic inactivity (all ages) +12,000

Working age inactivity rate -0.05 percentage points

| ECONOMIC BACKGROUND ■ ■



national minimum wage

Further

L actuate job prospects

News and researchNews and research

; been most affected, had generally 
he transition successfully and any 
had been small. Nevertheless, in 

res of businesses considerable 
at had been necessary and there 

was a need to monitor whether changes in 
the structure of employment had occurred 
over the longer term.

The report suggested that 21-year-olds 
should be included in the upper threshold, 
although most were already earning at least 
the minimum wage. It also concluded that a 
level of £3.20 per hour for 18 to 20-year- 
olds would ‘pose no significant problems 
for employers’. The report recommended 
changing the law in one or two areas to 
correct anomalies (students on work 
experience, trainees), and suggested that 
more guidance was needed in the difficult 
areas of therapeutic work and volunteering.

Although awareness of NMW among 
employers and workers was such that it was 
largely self-enforcing, and early indications 
were that the vast majority of businesses 
were meeting their obligation to pay it, the 
report still found that not all workers who 
were entitled to it were receiving it. 

However, steps were being taken to 
increase compliance.

The report concluded that NMW had 
been introduced successfully with no 
adverse effects on the economy. This was in 
no small part due to the prudent level at 
which it had initially been set, sb as not to 

undermine competitiveness. The report did 
not estimate the number of beneficiaries to 
date, but said that at the time of NMW’s 
introduction in April 1999, well over 1.5 
million workers would have been entitled to 

receive it and in their view, the vast 
majority of these, by now, had done so.

AN ARTICLE in this month’s Economic 

Trends gives a comprehensive overview 

of a number of improvements to 

economic statistics which are currently in 

progress. Work on most improvement 

projects started in April 1999. The article 

provides a brief description of progress 

to date.
One such project aims to improve further

starting salaries of first degree graduates 
went up, by 4.4 per cent on average. For 
this year, starting salaries are expected to 
increase by an average 3.2 per cent to 
£18,610, while the median is expected to be 
£18,000. Although there is little difference 
between the salaries being offered in the 
manufacturing, service and finance sectors, 
within sectors there is a wide range of 
starting salaries. For example, within the 
finance sector these range from £9,000 to 
£28,000. The sector with the highest 
median starting salary is the service sector, 
at £19,000, while the lowest is the public 
sector at £16,045.

Other findings from the survey included:
• starting salaries for new graduates in

1999 ranged from £9,000 to £27,Q00;
• over 20 per cent of organisations 

surveyed paid a premium for candidates 
with higher degrees or relevant 
experience;

• one third of employers said that they 
were unable to fill vacancies;

• under- and over-employment; and

• an ad hoc module on the transition 

between school and work.

There have also been changes to 

questions on sickness absence. In addition, 

questions on health will be asked of those 

above state pensionable age. Finally, 

questions on the income received from 

state benefits, occupational pensions, 

investments, shares and any other non- 

eamings income have been removed from 

the questionnaire.

As has happened in the past with new or 

quality in the Inter Departmental Business 

Register (IDBR). This includes quality 

improvements in terms of coverage and 

industrial classification, improvements to 

the use of the administrative data, and 

treatment of small and complex enterprises 

in relation to sample selection and 

estimation of survey results.

Other projects include: corporate sevices 

• a summary table of international 

comparisons should appear in the suite of 

summary tables suffixed “A”;' /

• ratios and/or growth rates rather than 

levels are more suitable for making 

comparisons;

• data on the ILO definitions should 

form the basis of the comparisons, 

supplemented by other data as 

appropriate; and

• more descriptive information to help users

ONS IS constantly seeking to improve its 

outputs, and recognises the importance 

of seeking users’ opinions. A review of 

the international comparisons in Labour 

Market Trends of employment (Table 

B.51) and unemployment (Table C.51) is 

underway, and ONS invites users of these 

data to comment
A number of improvements to these 

tables have already been suggested, and 

these will be considered carefully:

• the Internet has replaced advertising in 
the national press as the most popular 
recruitment tool, with 67 organisations 
using it for recruitment, and 26 of these 
having an on-line application form;

• nearly a half of employers used an 
assessment centre and one quarter used 
psychometric tests;

• the median retention rate for graduates 

recruited in 1996 was 75 per cent with an 
average salary of £25,467; and

• the median payment for a student on a 
sandwich placement was £225 per week.
A total of 122 organisations responded to 

the survey, the fourteenth annual survey of 
graduates carried out by IDS. The four main 
subject areas covered were: graduate 
recruitment; starting salaries; salary 
progression and retention; and sponsorship, 
sandwich and vacation placements.

• Pay and progression for graduates 1999/2000, 
£58. EDS, 77 Bastwick Street, London EC1V 
3TT, tel. 020 7250 3434, website address; 

www.incomesdata.co.uk

• The National Minimum Wage: The Story So 
Far, Second Report of the Low Pay 
Commission, £24.50. Available from: The 
Stationery Office, PO Box; 29, Norwich NR3 
1GN, tel. 0845 7023474, or fax 0870 600 
5533. E-mail book.orders@theso.co.uk

its on the 

jggested 

:nt by 24] 
(e-mail

■ 533 6131)1 

j discuss

Improvements to economic 
statistics

AFTER CONSULTATION with 

government users, the Labour Force 

Survey (LFS) questionnaire for the 2000- 

01 survey year has been finalised. There 

will be new questions on the following 

topics:
• learning carried out by adults 

(consistent with information collected 

on the National Adult Learning 

Survey);
• the number of employees in the 

organisation for which the respondent 

works;

price indices; inquiries covering financial 

institutions; average earnings; developing 
in productivity measures; methodologic 

development of Retail Prices Index, anfl 

Harmonised Index of Consumer prices. |

make useful comparisons shot- ,1 be given. ] 

Changes are planned to be i demented 
in time for the May 2000 pul ication ofl 

Labour Market Trends. Comn 

current tables or on the 

improvements should be s 

March 2000 to Phillip Le 

phillip.lee@ons.gov.uk, tel. 020 

who can also be contacted
international comparisons of labour market I 

data in general.

• Economic Trends, NO. 555, February I 

Stationery Office tel. 0870 6005522,1® I 

011 621197 0, price£23.50. t

■HE SECOND report of the Low Pay 
lommistio” bas been published. The 

Kort of the commissioners says that 

Several ’ srs will be needed to assess the 
full effects of the national minimum wage 

ut that it is already clear that a 
her of people have benefited, 
i also says that two-thirds of 

■es are working women and, of 
thirds are part-time workers, 

(ng to the report, employment 
•0 grow in low-paying sectors in 

1 following the introduction of 
i contrary to fears that business 
pt to the legislation by shedding 
ere had been no evidence of a

amended topic areas, questions win be I 
evaluated by ONS before information fro® I 
them is put on publicly-available databases!

The User Guide for the 20001 

questionnaire, incorporating the above! 

changes, will be available in spring 2000 
Information on availability of 11 i and other I 

LFS user guides can be obtainec fromChiil 

Randall (0207 533 6138 
information on changes to the cy estionnaiil 
can be obtained from Mehdi Hi sain (02071 

533 6133).
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International comparisons 
tables review

New Labour Force Survey 
questionnaire

A REPORT from Incomes Data Services 
■DS) shows that employment prospects 

for graduates are likely to improve over 
the coming year. A survey of major 

J employers found that they are planning 

to take on 25 per cent more graduates in
2000. This would represent a marked 

! change from last year when graduate 
y intakes were cut back by 17 per cent. IDS 

[Warns that the forecast is subject to 
■certainty as employers face difficulties 

m making accurate predictions. 
I Although a modest increase had been 
| forecast for last year, the slowdown in 

like economy was said by employers to 
|J*ave caused a change in their 

yruitment plans.
■Last year many employers were unable to 
I® all their vacancies and almost one third 

| olt that graduate applicants had insufficient 
®siness awareness and communication 
I* Is. There was a particular shortage of 
J engineering candidates. Despite the fall in 

gtruitment numbers last year, however, the 
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indertdking a project in conjunction with Southampton University to improve the model for measuring the effect of
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working age and no household members are 
employed. Although estimates of the total 
numbers of such households are available on a 
half-yearly basis ONS cannot accurately 
identify how many households have changed 
status from workless to working or.vice versa; 
only the net change is available.

ONS estimates that between spring (March 
to May) 1997 and spring 1999 there was a net 
fall of 106,000 in the number of workless 
working age households (from 3,281,000 to 
3,175,000).

,rce Survey (LFS) data back to autumn 1993 are being regrossed using more up-to-date population estimates and 
. >. The regrossed data will be made available in April 2000. In advance of their release, an article was published in 

j-y 2000 edition of Labour Market Trends (pp83-90) about the methodology behind regrossing LFS data. Also, see

Employees absent for at least one day in the 
reference week due to sickness or injury, by 
whether working in the public or private sector;1 
UK; average of autumn 1998 to summer 1999, 
not seasonally adjusted

Minimum wage
JIM MURPHY (Eastwood) asked the 
Chancellor of the Exchequer (1) how many 
people he estimates have benefited from the 
national minimum wage in (a) Scotland, (b) 
Wales, (c) Bristol, (d) Greater London, (e) 
Cornwall, (f) the West Country and (g) 
Cumbria; (2) how many public sector 
workers have benefited from the national 
minimum wage; (3) how many unskilled 
workers he estimates have benefited from 
the national minimum wage; (4) how many 
families he estimates have benefited from the 
national minimum wage.

JOHN BULLINGER: The Director of the 
Office for National Statistics (ONS) has been 
asked to reply to your four recent parliamentary 
questions about people who have benefited 
from the national minimum wage. I am replying 
in Dr. Holt’s absence.

Definitive estimates on the number of people 
that have benefited from the national minimum 
wage are not yet available! Currently available 
estimates for assessing the effect take data from 
both the New Earnings Survey and the Labour 
Force Survey (LFS) and adjust them for known 
limitations in each. However, the latest adjusted 
estimates are based on data for the spring 
(March-May) 1999 LFS and this period spans 
the introduction date for the national minimum 
wage legislation. As a result, the adjusted 
estimates may be giving a misleading picture of 
the effect of the minimum wage legislation 
since employees might legitimately have been 
earning below the minimum wage rates in 
March 1999.

The currently available estimates were 
published in an ONS First Release on 14 
October and show that the number of people 
earning below the minimum wage rates fell 
significantly between 1998 andl999. A copy of 
this FR will be available in the House of 

Commons Library.

Workless households
JIM MURPHY (Eastwood) asked the 
Chancellor of the Exchequer how many 
households that had no-one in employment 
on 1 May 1997 now have a member of the 

family in paid employment

TIM HOLT: ONS collects information about 
workless households via the Labour Force 
Survey. ONS analyses are based on working 
age workless households, which are defined as 
households where there is at least one person of

Employee Sickness
PHILIP HAMMOND (Runnymede and 
Weybridge) asked the Chancellor of the 
Exchequer what estimate his Department 
has made of the number of working days lost 
through sickness per 1,000 employees in (a) 
the public sector and (b) the private sector in 
the last year for which data are available.

TIM HOLT: The Labour Force Survey (LFS) 
is the major source of labour market data on 
individuals. It can provide information on the 
number of days employees were unable to work 
in the week that they were surveyed. However, 
as this number of days can also include some 
when the respondent would not normally work, 
no accurate estimate of the total number of 
working days lost in a year can be calculated. 
No other official source can provide the 
information requested.

The available information is shown in the 
table. The table is based on the average of the 
latest four quarters and shows the rate per 1000 

employees.

ONS’ continuing work to improve labour market statistics. It appears every quarter in March, 
tember and December.

A programme of research into the customer base for labour market statistics products started in January 1999 with the 

i objective of informing a review of all ONS labour market publications and the need for new products. An article on the 

■dings of the main survey appeared in the July issue of Labour Market Trends and invited comments from readers. Further 

■earch is under way into libraries’ and key customers’ use of the products, and into the scope for further sales. A report will 
|)e published in Labour Market Trends in the spring when proposals for the future dissemination of labour market statistics are 

Failable. Contact: Frances Sly, 020 7533 6141.

IONS is reviewing the design and grossing used for the annual local area Labour Force Survey databases (LADBs). There will 
be an article published in Labour Market Trends in the spring outlining the proposed changes and seeking user views. 

|4ntocr: Tricia Williams, 020 7533 6113.

sed long-run time series of the Average Earnings Index (AEI) providing data back to January 1963 (see news item, 
series use the current methodology back to January 1990 and splice on growth rates from the previous series for 

or to that date. These are not new estimates of AEI growth: they simply bring the two series together. Contact: 

I 01928 792614.

ONS is reviewing the methodology used to calculate claimant count rates. An article inviting user comments will appear in 

■boar Market Trends in summer 2000. Contact: Tricia Williams, 020 7533 6113.

:.x, a review is held to look at each of the seasonally adjusted Series from the LFS. A project is currently being 
en to develop the ONS approach to seasonal adjustment. Any changes to the approach will be introduced to coincide 

publication of regrossed estimates, in April 2000. A related project is looking at the way in which sampling errors are 

d for these series. Contact: Allan Smith, 020 7533 6140.

A selection of recent Parliamentary Questions concerning labour market statistics 
answered in letters from Dr Tim Holt, Director of the Office for National Statistics. 

The date on which the answer was given is at the end of each PQ.
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Youth unemployment
JOHN BERCOW (Buckingham) asked th] 

Chancellor of the Exchequer (1) at what nil 

18 to 24-year-olds unemployed for over sm 
months left the unemployment count ill 
March 1998; (2) if he wili provide 1 
breakdown of the average mon thly rate aB 
which 18 to 24-year-olds unes ployed fo| 
over six months left the unemployment countsI 

for each year from 1990 to 19' 
has been the average monthly rate at which! 

18 to 24-year-olds unemployed or over six 
months have left the unemplo meat count I 
since April 1998.

TIM HOLT: ONS publishes a ninthly count] 
of claimants of unemployments 
The claimant count consists c 
claiming Jobseeker’s Allowance 
Insurance credits at Employment 
offices. They must declare that ti 
work, capable of, available for 
seeking work during the week 
claim is made.

■hour
ffiojectia 
the Febr.

’news itea, p99. A further article will be published in the May 2000 edition, analysing the key characteristics of the changes
Iresultin from the regrossing. Data for winter 1999/2000 will be grossed using the more up-to-date population estimates and 
kojeetkifts. Contact: Mehdi Hussain, 020 7533 6133.

IONS i

! the national minimum wage. Contact: Nigel Stuttard, 020 7533 6167.
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■tour Market Statistics Quarterly Update is designed to inform users about developments taking place 

os pod | 
■ne, Se,

All employees6

Private sector

Public sector

a Rates are based on totals that exclude people who did not 

state if they took a day off in the reference week due to 

sickness.

b Includes some people who did not state if they worked in 

the public or private sector.

c Sector of employment is based on respondent’s self

assessment.

An average of 22.4 per cent, ol ;ople asill

18-24 years who were claiming ur .ploymenl- ]

related benefits for six monl i or morel

(computerised claims only) left' claimant 1
count each month in the Unit? Kingdom]

between April 1998 and October 1 1
The corresponding percentage -tween 12]

March 1998 and 9 April 1998, <
s 14.0 pel

cent. The available information r 1990 lol
1999 is given in the following table

18 to 24-year-old claimants unempk ed six I
months or more who left the count: a 1
percentage of all 18 to 24-year-olds > .lining lor 1
six months or more; United Kingde yearly 1
averages from 1990 to 1999

Year
Age 18-24 |

1990 13.11
1991 9.11
1992 9.31
1993 9.91
1994

10.9 I
1995

iu|
1996

1111

1997
15.01

1998
17.11

1999“
27.1 I

a Average of the 10 months January to October 1999.—,|

Source: Benefits Agency administrative syst«» 1
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In the future, ONS expects to make LFS data available for a wider range of geographical areas, and improve the quality o| 

unemployment rates for small areas based on internationally agreed definitions. Contact: David Caplan, 020 7533 5278.

ONS is investigating how long-run time series of LFS-equivalent data can be produced, and intends to publish an 

estimates in Labour Market Trends in summer 2000. Contact: Phillip Lee, 020 7533 6131

An Average Earnings Index for the private services sector is currently being developed by ONS. The develo 

response to user demand for an index that separates the public sector from the private when looking at earnings gro 

the service sector. After a period of evaluation ONS expects to make the index available via the ONS DataBank® 
article in Labour Market Trends and via the ONS website. Current expectations are that the index will be release 

the labour market statistics First Release on 19 April 2000. Contact: Derek Bird, 01928 792614.

ONS is reviewing the international comparisons in the Labour Market Trends pink pages, in order to ensi 

information included is the most appropriate, and that the way the information is presented is consistent with otl 
the pink pages (see news item, plOO). Revised international comparisons tables should appear from the May 

Contact: Phillip Lee, 020 7533 6131.

ONS will be introducing an extended range of local area tabulations from the LFS from summer 2000 for both q> irterly and 

annual data. Contact: Tricia 'Williams, 020 7533 6113.

Work has started on producing an updated seasonally adjusted LFS Historical Supplement. It will include regross -d data and 
be based on the 2000 seasonal adjustment review. It should be available electronically on 19 April 2000. Con. 

Browne, 020 7533 6143

A new booklet, How exactly are earnings measured?, is in preparation. Contact: Labour Market Statistics Helplin 020 7jl 

6094.

ft Lab Force Survey regrossing project Sought and usual occupations of claimants of unemployment-

related benefits (claimant count)
ft Job ited training (LFS)

Mothers’ attitudes to combining paid work and family life
ft Eth groups (LFS) (Cabinet Office Women’s Unit)

ft I Diss, :ed people and the labour market (LFS)

Sot e of data shown in brackets. For more information, see ‘Sources’ (pS2) and ‘Definitions’ (pS3).

I ION t currently undertaking a project to improve 
I [the . sality of Labour Force Survey (LFS) data by 

I reg sing LFS estimates using the most up-to-date 

■pop ition estimates. The regrossed data will be 
I teleed in April 2000, with data for winter 

I 199 2000 onwards grossed using these new 
I population figures. Analyses using regrossed LFS 
I [data will first appear in the Labour Market 
I Spotlight in May 2000.

I furrendy, all LFS data for autumn 1993 onwards 

I [are based on population projections rather than 

I [estimates. The 1992-based projections have become 

[Progressively out of step with the latest estimates 
; ai>d have been superseded by 1996-based 

| projections. By regrossing the LFS data to the most 
; up-to-date estimates, the quality will be improved, 
■Pot there will be significant differences in the 

^solute numbers between the old and the new series.

Estimated effects
Using the population data it is possible to estimate 
the likely effects on LFS estimates. Some examples 
of the approximate size of revisions are given on 

p99 of this issue.

Period affected and future plans
New LFS estimates will be calculated for all periods 
back to autumn 1993. Population estimates for 

periods before 1993 have not been revised since the 
current LFS control totals were established, so no 

regrossing prior to this is required.

For more details on the regrossing project and ONS 

proposals for dealing with future revisions of 
population estimates, please see the article in the 

February 2000 issue, ‘Improvements to LFS 
estimates: weighting and seasonal adjustment’ on 

pp83-90.

|„r Martet Safeties Helphne: __

Kx: 020 7533 <183

|: habour.market@ons.gov.uk

The Guide to Labour Market Statistics Releases is currently being revised and is due for publication in April. Contact: £mJ 

Woby, 020 7533 6112.

Labour market statistics quarterly update
020 7533 6 0 94

Work in progress - continued

Labour Market Spotlight

linonth Labour Market Spotlight highlights statistics of topical or general interest in a clear and straightforward presentation. 
It aims to foster awareness and understanding of labour market statistics from a range of sources.

Your suggestions for topics to be included are welcomed. Please contact the Labour Market Statistics Helpline.

Contents for March 2000

Force Survey regrossing project

Future developments
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Learning throughout working life is 
becoming increasingly necessary 
because of the pace of change within 
the labour market, and training is 
seen by a large number of both 
employers and employees as an 
essential investment for the future. 
Many requests for LFS data about 
training are received by the DfEE 

workforce training enquiry point 
(0114 259 3489).

In autumn 1999, 3.5 million employees 
of working age - 15.0 per cent of all 
such employees — received job-related 
training in the four weeks prior to 
interview (seasonally adjusted).

Figure 1 shows the proportion of 
working-age employees in receipt of 
job-related training by occupation 
and Figure 2 breaks the data down 

by industry.

O A higher proportion of female 
than male working-age employees 
had received job-related training 
in the UK during autumn 1999 - 
16.9 per cent and 14.3 per cent 
respectively (not seasonally 

adjusted).

O Among both men and women, 
employees in professional 
occupations were more likely than 

any other occupation group to 
have received job-related training 
(23 per cent and 31 per cent 
respectively).

O Craft and related was the 
occupation group with the 
greatest relative difference between 
the proportions of male and 

female employees receiving 
training (12 per cent for men and 
only 6 per cent for women). There 
is a great deal of ‘occupational 
segregation’ within this group 
with female employees being 
concentrated in occupations such 
as textile trades, where job-related 

training is generally less common.

O The public administration, 
education and health industry 
sector experienced higher levels of 
job-related training than any other 
industry group. This was true for 
both men and women (23 and 22 
per cent respectively).

O O verall, employees in the 
agriculture and fishing industry 
group were the least likely to 
receive job-related training (7 per 

cent).

| 06 Labour Market trends

Plant and machine operatives (129)

Plant and machine operatives (27)

Craft and related (12)

Other occupations (49)

ar Force Survey

Agriculture, forestry and fishing (10)

Percentage

Agriculture, forestry and fishing *

Percentage

March 2000

Rate fot a11 
Industrie 

|«.9%

Rate for all 
industries 

14.3%

Kate for all 
■ccupationj 

16.9%

^ate for all 

’"“Rations 
14.3%

Note: Occupations are coded according to the Standard Occupational Classification.
a Working age is defined as 16-59 for women and 16-64 for men.
b Includes both on- and off-the-job training received in the last four weeks.
() The figures shown in brackets are the number (in thousands) of employees receiving training in each occupation.

Note: Industries are coded according to the Standard Industrial Classification.
a Working age is defined as 16-59 for women and 16-64 for men.
b Includes both on- and off-the-job training received in the last four weeks.
() The figures shown in brackets are the number (in thousands) of employees receiving training in each industry group.
* Sample size too small for a reliable estimate.

20
Percentage

20
Percentage

March 2000

I Non 9

Efimau

An estir
I Does hi 
la Indii „ 

| b Includes those of other origins not shown, including mixed origin. 
I* Sample size too small for reliable estimate.

5 20 25

Percentage of employees
"7 *------------------------------------------------------------------------------------------------------------------------------------- Source: Labour Force Survey
L a t^es are based on totals that exclude employees in the armed forces, an’dl employees who did not state if they belonged 

lnclud6S ^ari^ean’ African and other Black people of non-mixed origin.

it es 1 ose °f other origins not shown, including mixed origin.

. Source: Labour Force Survey 
r.pling errors are proportionately greater the smaller the estimate, and fluctuations from quarter to quarter in 
for smaller groups are to be expected.
ice of 10,000 (the smallest released) has an approximate 95% confidence interval of+/- 4,000. 
include people who did not state their ethnic group.

ss Caribbean, African and other Black people of non-mixed origin.

■ All

gjVhite____________ 25,550 1,473 27,023 42,513 80.2 75.8 5.5

All eth: minority groups 1,358 202 1,560 2,525 68 59 13

Black' 390 77 467 685 75 63 17
i Ind 421 32 453 703 72 67 7

Pal i.ni/Bangladeshi 229 49 278 573 53 44 18
|~Chin.-se 59 * 67 108 67 60 *

| Otl,!i- origins11 259 37 296 456 67 59 12

■ Men

■White 14,070 879 14,949 20,732 85.4 80.3 5.9

All ethri minority groups 794 119 913 1,256 79 68 13

I Bia<>' 193 43 236 329 80 65 18
| Inc’/; 244 16 261 349 82 76 6
| Pakr-sni/Bangladeshi 178 34 211 300 76 64 16
1 Ci’ ie,, 30 * 34 51 71 63 *

| Os ’origins11 149 22 171 226 78 68 13

Won

HVhite 11,480 595 12,075 21,780 74.5 70.7 4.9

All ethi minority groups 564 83 647 1,270 56 49 13

| 197 34 231 356 71 60 15
1 It" 1 177 16 192 354 63 58 8

[ P.i tani/Bangladeshi 51 15 67 273 27 21 23
i Cheese 29 * 33 57 64 57 *

[ Giber origins?! 110 J 4 124 230 56 50 II

The Labour Market Statistics Helpline 
receives many calls about the economic 
status of people in ethnic groups. This 
information is collected in the Great Britain 
LFS (but not in Northern Ireland). Some of 
the most commonly requested breakdowns 
are provided in Table 1.

O According to the LFS, there were 2.5 
million members of ethnic minority 
groups in Great Britain in autumn 1999 
over the age of 16, of whom 1.4 million 
were in employment,

0 Among the ethnic minority groups, the 
Black group had the highest working-age 
economic activity rate at 75 per cent, but 
the Indian grouping had the highest 
employment rate at 67 per cent.

O The Pakistani/Bangladeshi group had 
the highest ILO unemployment rate, 
with nearly one in five economically 
active members unemployed (this 
compares with just over one in 20 
economically active White people),

,0 All ethnic groups had lower activity rates 
for womeftthan for men. The largest 
difference was for the Pakistani/ 
Bangladeshi group, where the rate for 
men was nearly three times that for 

women.

Figure 3 shows the density of trade union 
membership among employees according to 
their ethnic group.
3 Black employees (who had the highest 

levels of unionisation) were more than 
twice as likely as those of Chinese ethnic 
origin to be in a union (35 per cent 
compared with 14 per cent).

9 The low levels of union membership 
among Pakistani/Bangladeshis and 
Chinese are partly a reflection of the fact 
that large proportions of these groups are 
employed in the distribution, hotels and 
restaurants industries (which have below 
average levels of unionisation). By 
contrast, Black employees are; far more 
likely than any other group to be 
employed in the public administration, 
education and health industries, which 
tend to be highly unionised.

O Overall, employees from ethnic 
minorities were marginally less likely 
than their White counterparts to be 
members of a union (27 per cent 
compared with 30 per cent).

Note: Incorrect data - There was an error in 
Table 5 in the December 1999 ethnic 
groups piece in the Labour Market Spodight. 
The economic activity rates and employment 
rates for the Chinese group were incorrect. 
For a revised copy of the table, please contact 
the Labour Market Statistics Helpline 
e-mail labour.market@ons.gov.uk, tel. 020 
7533 6094.
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2 Job-related training

Figure I \ Percentage of working-age3 employees receiving job-related training;11

Professional (328) In employment 

(000s)

ILO 

unemployed 

(000s)

Total 

economically 

active 

(000s)

All aged 

16 and over 

(000s)

Economic 

activity 

rate (%) 

16-59/64

Employment 

rate (%) 

16-59/64

ILO 

unemployment 

rate (%) 

all 16+

Personal and protective (193)

Associate professional and technical (214)

Selling (III)

Managers and administrators (348)

Craft and related (255)

Other occupations (73)

Women

Associate professional and technical (351)

Managers and administrators (213)

Personal and protective (284)

Clerical and secretarial (394)

Selling (184)

Figure O j Percentage of working-agea employees receiving job-related tranU 
' by industry; United Kingdom; autumn 1999, not seasonally adjusted

Banking, finance and insurance, etc (328)

Other services (71)

Distribution, hotels and restaurants (270)

Manufacturing (382)

Transport and communication (134)

Construction (122)

| Percentage of employees3 belonging to a trade union or staff association, 
! by ethnic group; Great Britain; average of autumn 1998 and autumn 1999, 

not seasonally adjusted

Women

j] ™ ethnic minority groups

Banking, finance and insurance, etc (270)
Black6

Energy and water supply (II)
’J Indian,

Transport and communication (67)

;d ^'stani/Bangladeshi

Other services (94)
Chinese -t

Distribution, hotels and restaurants (302)
Other origin'

Manufacturing (128)

Construction (22)

Economic activity by ethnic group; Great Britain; autumn 1999, 
not seasonally adjusted

Professional (332)

Public administration, education and health (447)

Energy and water supply (41)

Public administration, education and health (949)
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4 Disabled people and the labour market

Table 2

Sought occupation

WomenMen

Occupation data from the claimant count

active

4.5

3.3 ote: Com 
lOccupai

K
Not 

disabled

8M

WJ

18.1

Economic activity status of working-agea people according to whether^ 
they are disabled;1* by sex; United Kingdom, autumn 1999, not seasonally adjusted

By far the highest proportion of 
men (10 per cent) were looking 
for work as ‘other labourers and 
related workers’, which involves 
general labouring duties such as. 
carrying, loading and unloading 
goods, cleaning work areas and 
waste disposal.
Approximately one third of all 
women claiming unemployment- 
related benefits were seeking 
employment as either sales 
assistants or as clerks (17 and 16 
per cent respectively).

| Distribution of occupations3 sought by unemployed claimants;
K United Kingdom; as at 9 December 1999, not seasonally adjusted

I Most commonly sought occupations3 of unemployed claimants;
Jr United Kingdom; as at 9 December 1999, not seasonally adjusted

,:erised claims only.
>s are coded according, to the Standard Occupational Classification.

Note: Computerised claims only.
| Occu; ' or.s are coded according to the Standard Occupational Classification.

The distribution of usual, 
occupations fellows a very similar 
pattern to that of sought 
occupations (other than the 
considerable number of people 
with no previous occupation). 
Around 73 per Cent of 
unemployed claimants were 
seeking employment in the same 
occupational group as their usual 

occupation.
The most commonly Sought after 
occupation among men claiming 
unemployment benefits (Figure
5) was the ‘other’ category, 
which includes jobs involving 
mosdy manual work such as farm 
and postal workers, porters, 
cleaners and domestics, and 
various types of labourers.
More than one in five 
women who were claiming 
unemployment-related benefits 
in December 1999 were usually 
employed in the clerical and 
secretarial occupations (Figure
6) .

f e Jobseeker s Allowance Payment System administers more than 99 per cent of unemployment-related benefit payments 

K a,rrants- Statistics about unemployed claimants are based on the administrative details used to assess and make these 
gjymencs. part o£ their entitlement to benefit, every claimant has a mandatory obligation to specify the occupation they 
K seeking work inland Employment Service staff code the claimants sought occupation according to the 1992 Standard 

tcupational Classification. There is no such obligation to provide information about the occupation in which the claimant 
Jr, X *orks. Other information that is available via this system includes the age of claimants, their marital status, what 
Kov ° ene^its are claiming, and the number of weeks that they have been on the unemployment register. Tables 
H erin® man7 °f these aspects appear in the Labour Market Data section regularly.

a The percentage of economically active people who are unemployed on the ILO measure, 

b Working age is defined as 16-64 for men and 16-S9 for women.

c Current long-term health problem or disability.

A regular topic of interest among callers to 
the Labour Market Statistics Helpline is j 
the labour market status of disabled 
people. LFS respondents can be defined as 
having a current long-term disability 

covered by the Disability Discrimination 
Act (DDA) or a work-limiting disability, 
or both. A definition of current long-term 
disability including all those who report 
having either a current DDA-covered 
disability or a work-limiting disability 
gives the most comprehensive and 
coherent coverage of disability. Table 2 
shows the economic activity status and 
Figure 4 the ILO unemployment rates of 
people according to whether they were 
disabled or not under this broad 

definition.

3 In autumn 1999 there were 6.7 million 
people of working age with long-term 
disabilities in the UK, just over half of 

whom were men (52 per cent).

3 Those who were not disabled were 
much more likely to be economically 
active than those who were disabled (85 
per cent compared with 52 per cent). 
This was the case for both men and 

women.
3 Non-disabled men and women were 

also much more likely to be in 
employment than those who were 
disabled (86 per cent compared with 49 
per cent for men and 75 per cent and 
45 per cent for women),

3 Disabled people in employment were 
slightly more likely than non-disabled 

people to work part-time (28 per cent 
compared with 22 per cent). 4

3 The rates of ILO unemployment^ 
(Figure 4) were much higher for the 
disabled compared with the non
disabled (11 per cent compared with 5 

percent).
3 Disabled people who were unemployed 

were also more likely than non-disabled 
unemployed to have been unemployed 

for at least a year (37 per cent 
compared with 27 per cent).

3 Disabled people were much more likely 
to be economically inactive than non
disabled people, (48 per cent overall 
compared with 15 per centH The, •- 

difference was greater for men (45 per 
cent compared with 9 per cent). For 
women the overall percentage of those 
economically inactive was higher at 51 
per cent, but it was also higher for the 

non-disabled at 2.1 per cent.

3 Among the economically inactive 
disabled people were more likely than 
non-disabled people to want a job. This 

was true for both men and women.

Figure A ILO unemployment rate3 for working ageb people by whether 
ot* not; United Kingdom; autumn 1999, not seasonally adjusted

Besides the main claimant count 
total of people claiming 
unemployment-related benefits, the 
data collected by the Benefits Agency 
about jobseekers includes the 
occupation in which they are seeking 
employment, and the occupation in 
which they are usually employed, for 
both men and women (Figure 5 and 
Figure 6).

3

The claimant count can also be used 
to see how many people claiming 
unemployment-related benefits are 
seeking employment in, or are 
usually employed in, more specific 
occupations. Table 3 shows the five 
most commonly sought after 
occupations in December 1999 for 
both men and women.

■3

m Not disabled HH Disabled

S5.4 91.5 48.8 78.6 52.3

Disabled Not 
disabled

| 08 Labour Market trends

Disabled Not Disabled
disabled
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Manages and administrators 

Professional 

ate pi! ’ssional and technical 

; . rical and secretarial 

Craft and related 

sonal and protective 

Selling 

j machine operatives 

Other occupations 

occupation unknown

0

|we: Computerised claims only.

b □ CCUfpatI0ns are c°ded according to the Standard Occupational Classification, 
case for calculation of percentages includes claimants who did not state a sought occupation.

14.6

4,0

10.6

10 15 20

Per cent of unemployed claimants 
——:__________________ *__________________________: Source: Claimant count

10 15 20

Per cent of unemployed claimants 
_ ________________________________________________ Source: Claimant count

f;ers and administrators

Sessional and technical

Clerical and secretarial

Craft and related

-rsonal and protective

?nd machine operatives

Other occupations

?io previous occupation

0

Professional

Selling

25

Percent

nd usual occupations of claimants of unemployment-related benefits

Current long-term health problem or disability.

The percentage of economically active people who are unemployed on the ILO measure.

In employment 48.7 86.4 44.5 74.7 46.7

Working full-time 42.9 80.1 23.0 43.5 33.4

Working part-time 5.8 6.3 21.5 31.2 13.3

ILO unemployed 6.7 5.1 4.3 3.9 5.6

ILO unemployed for less than 1 year 3.7 3.4 3.3 3.2 3.5

ILO unemployed for at least 1 year 3.0 1.7 1.0 0.7 2.0

ILO unemployment rate? 12.1 5.6 8.8 5.0 10.6

Economically inactive 44.6 8.5 51.2 21.4 47.7

Wants job 15.7 2.4 15.7 5.8 15.7

Does not want job 28.9 6.1 35.4 15.6 32.0

All people of working age* 
(= 100%)(millions) 3.5 15.3 3.2 13.9 6.7

a Working age is defined as 16-64 for men and 16-59 for women.

Source: Labot

Source: Claimant count

Occupation

soc 
code*

Number of 
claimants 

(thousands)

Per cent of 
all men 

claimants1’

Occupation

SOC 
code*

Number of 
claimants 

(thousands)

Per cent of 
all women 
claimants11

Mother labourers and related workers 990 87 10.0 Sales assistants 720 45 17.0
Sto-e ke e p and warehousemen

441 51' ‘ 5.9 Clerks 430 43 16.2
Dr,vers_cf road goods vehicles

872 51 5.9 Cleaners, domestics 958 14 55
P^rbjjldingand ciyilengineeringlabourers 929

40 4.6 Care assistants and attendants 644 14 5.4
Picturing andjrocessing

919 39 4.5 Manufacturing and processing 919 7 27

0

Distribution of usual occupations3 of unemployed claimants;
United Kingdom; as at 9 December 1999, not seasonally adjusted
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school holidays or to cope with 
emergencies;

• adoption leave - there were several 
examples of employers allowing 
parents additional flexibility and 
leave around the time of adoption;

• flexible working hours - this includ
ed flexible starting and finishing 
times; flexibility to attend school 
assemblies, sports days, etc.; twi
light shifts; hours to suit employees 
(as long as these also fit with busi
ness needs); flexitime: For example, 
in one company employees worked 
a 35-hour week and were expected 
to be on site between 10-12 a.m. and 
2-4 p.m., with the additional hours 
being worked each day to suit indi
vidual needs. These types of flexi
bility were often aimed at people 
caring for elderly dependants as 
well as children;

• job sharing;
• homeworking and teleworking 

arrangements. In most cases this 
was informal and ad hoc. However, 
there were some examples of 
arrangements being formalised (see 
Box <

• extended relocation package for new 
recruits with families - for example, 
to allow time for house hunting; a 
‘disturbance’ allowance for those 
with children; to help with time for 
visiting schools; and arranging child
care;

• expenses - an explicit allowance for 
telephone calls home if away 
overnight;

• family access to learning resources - 
for example, in one organisation 
partners and children were allowed 
to use the learning resource centre 
and to take resources home on loan;

• employers providing health insur
ance usually offered this to all family 
members. One organisation offered 
an employee-assistance programme: 
access to a network of counsellors 
operating outside work premises.
This range of family-friendly prac

tices was offered in varying combina
tions. There was some evidence that 
paid parental leave, enhanced maternity 
leave, and financial support for child
care were most common where the 
workforce was largely professional and 
highly skilled. However, it would be an

■M

a

There is a large, and growing, body 
of work exploring various aspects of 
family-friendly employment. Much of

friendly practices beyond the statutory 
minimum, to identify their aims, costs, 
implementation and effects, and out
line the business benefits obtained 
by these organisations. This article 
reports the findings from case studies 
in eleven SMEs during which inter
views were conducted with Human 
Resource (HR) and other managers, and 
employees.

ing that parents and carers may face 
particular problems when seeking to 
balance work and domestic responsibil
ities.

In recent years there has been partic
ular interest in the costs of and benefits 
to employers of family-friendly prac
tices and in the role of such practices 
in small and medium-sized enter
prises (SMEs). The Institute for 
Employment Studies (IES) was com
missioned by the DfEE to explore the 
business benefits of family-friendly 
employment practices to SMEs. The 
main aim of this study (Bevan, Dench, 
Tamkin and Cummings, 1999) was 
to examine the operation of family

• time off for ante-natal care.
• |4 weeks maternity leave, for all women irrespective of their length of 

service of hours.
• statutory maternity pay, there is a length of service entitlement and 

employee earnings must reach the lower earnings limit for National 
Insurance.

• right not to be dismissed on grounds of maternity or paternity.
• right to return to work (including part-time if previously full-time)
• the 1999 Employment Relations Act introduced the right to unpaid 

parental leave of 13 weeks a year until a child’s fifth birthday (or five 
years after a child adopted), for parents of disabled children the right is 
extended to the child’s eighteenth birthday) and time off to deal with 
family emergencies. This was introduced to bring the UK into line with 
the EU Parental Leave Directive. Employees with one year’s service 
with children born or adopted on or after 15 December 1999 are 
eligible.

The DfEE is launching a campaign promoting work practices which both 
help employees combine work and home responsibilities and benefit 
employers. This defines a number of key principles underpinning good 
practice in work-life balance:
• personal choice -‘individuals should be free to decide for themselves, 

in consultation with their employer, what balance they wish to strike 
between work and other aspects of their lives;

• work-life balance is for everyone abut parents and carers might face 
particular problems when seeking to balance work with their domestic 
responsibilities:

• there are benefits for both employers and their workforce — organisa
tions will be encouraged to adopt only those practices that will benefit 
both sides; and

• a reaffirmation of the value of work - work is necessary and, for many 
people, enjoyable. Work-life balance in not about diminishing the status 
of work.

research among parents

ny to effectively combine 
employment. As outlined 

ajor thrust of Government

wider approach. For example, some 
were looking at the needs of all 
employees, others had extended the 
support they provided beyond meeting 
any immediate needs for flexibility. 
Many were seeking to be seen as a 
good employer, whether in a local, 
occupational or national labour market.

The types of family-friendly provi
sion being provided by our case study 
employers included:
• enhanced maternity leave and bene

fits - this included extended periods 
of maternity leave; pay beyond the 
statutory minimum; and loyalty 
bonuses when an employee had 
returned for six months;

• phased return from maternity leave, 
for example, moving gradually from 
part-time back to full-time work;

• paid paternity leave;
• help with childcare - this was mostly 

in the form of childcare allowances 
or vouchers, however, one company 
supported places at a nursery and a 
summer playscheme (see Box 3);

• introduction of part-time working - 
although the proportion of people 
working part-time is higher in 
Britain than in most other European 
countries, not all employers have a 
tradition of employing people part- 
time. There were several examples 
of SMEs successfully introducing 
part-time hours for women returning 
from maternity leave;

• paid and unpaid family, ‘special’ or 
carer leave - for example, during 

[One company runs a childcare scheme with a co-ordinator who finds staff 
la childminder or a nursery place. They run and subsidise a summer play 
Scheme in a local school for all school holidays. They pay retainers to 
childminders so there are places available and they subsidise childcare at 

|20 pence an hour. There are also subsidies on external nursery places to 
la value of £40 a month.

One company wished to legitimise an increasingly common informal prac- 
Elce- They now pay to set up offices at home and provide all the necessary 
p^uipment. This teleworking has been found to offer immense flexibility, 
Kid people are judged against their achievement of objectives rather than 
the hours they put in.
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the research in this area focuses on| 
benefits employees derive from [J 
access to family-friendly employJ 
practices. These centre on the enhan* 
capacity of employees with c 
responsibilities to enter, return | 
progress and remain within the labo 
market. There is also con siderat 
evidence that family-frieffly emplo 
ment practices enable employees] 
cope better with conflicts between wj 
and family fife (for example, Cigna 
1996; Greenhaus and insurant
1994) .

It is argued by many waters that, 
enabling employees to ol 
balance between work 
demands, employers derit 
fits through an enhancer! 
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cope with employees’ abse

Many of the studies tha 
kind of evidence have be- 
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America. Several studies 
SMEs are significantly 1 
offer family-friendly empl 
tices beyond statutory required 
(Forth et al., 1996; Ingrain and Siinoj
1995) . There is also less evidence | 
the extent to which SMEs can and| 
benefit from introducing such practice! 
This article begins to explore tM 
issues. The eleven employers in wH 
case studies were conducted wete] 
actively providing support to enpM 
ees with caring responsibilities. | 
are, therefore, atypical. The mfoniiR 
they provided does, however, stroll 
illustrate the benefits they derived I 

family-friendly provision.
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over-generalisation to say that a highly 
skilled workforce attracted broader and 
‘better’ provision. As will be discussed 
below, recruitment and retention diffi
culties were important initial reasons 
for introducing family-friendly prac
tices. Such difficulties can affect, and 
be disruptive to, employers operating in 
many different occupational labour 
markets. What was evident among 
many of the employers interviewed was 
a general attempt to be seen to be valu
ing their employees and addressing a 
range of different needs.

In a number of these companies, 
domestic responsibilities were not sim
ply addressed as a women’s issue. Even 
when the initial drive came through 
female employees going on maternity 
leave, the development of wider family
friendly practices was usually available 
to all employees. Fathers, employees 
caring for elderly or infirm relatives, or 
who had a health problem themselves, 
were also able to utilise the flexibility 
and other types of provision. In some 
employers, specific arrangements were 
agreed for individual employees. For 
example, in one manufacturer, women 
with young children agreed the shift 
patterns they would work over a period, 
and any additional flexibility with their 
supervisor. In others, for example, the 
company with a basic working week 
and core office hours reported above, 
flexibility in hours could be used by all 
employees to combine work and non
work interests and responsibilities.

In the majority of case-study compa
nies the family-friendly practices which 
currently exist began as a random 
response to short-term problems. For 
example, the need to make maternity 
provision for women in senior posi
tions; an increasing proportion of pre
dominantly female workforces with 
caring responsibilities; male senior 
managers with serious family illnesses, 
divorces or elder care needs; employees 
with business-critical skills having 
domestic caring responsibilities had 
all stimulated employers to make 
provision.

Other reasons for introducing family-

they had been incorporated into a for
mal policy framework, were not static. 
In a number of our case studies there 
was evidence of the approach to family
friendly employment evolving and 
developing. This was often in combina
tion with broader policies addressing 
the general needs of employees and 
aiming to improve employee loyalty to, 
and satisfaction with, the company. For 
example, in one organisation there was 
a "Working Parents Committee". The 
role of this was to raise and discuss 
issues relating to provision for parents, 
including monitoring the effectiveness 
of existing provision and suggesting 
new initiatives. In others, there was a 
more ad hoc monitoring of needs and 
the possibility for meeting these. For 
example, there was some evidence of a 
demand from employees for more 
homeworking and pact-time work, and 
the potential for these, was being 
explored.

The majority of case-study employ
ers were very clear about the benefits 
derived from operating a set of family
friendly practices. This does not mean 
that introducing such practices was 
always straightforward or problem free. 
Nevertheless, it was nearly always felt 
that the benefits outweighed the costs. 
For example, m one company with 
good maternity and paternity leave and 
financial support for childcare, the HR 
manager reported having constantly to 
justify the cost Of provision. However, 
this provision was long established and 
the director was very committed to it, 
so there was rarely any real question 
about its continuation. Indeed, it Was 
reported that while such high levels of 
provision would not necessarily be 
introduced now, withdrawing its exis
tence after so long would have a major 
negative impact on the motivation and 
commitment of employees.

Few companies were fully evaluating 
their family-friendly practices. Further
more, in several, family-friendly prac
tices had not been introduced on their 
own; Isolating the particular impact of 
any initiative is therefore difficult. For 
example, one director reported that

A publishing company introduced family-friendly provision due to its 
desire to retain women who ran, or had senior roles on success u| tife 
Some 80 per cent of their workforce were women, the average aye of the 
whole workforce was 32, arid many key senior positions Were held by 
women The company operates in a highly competitive market - nd kept 
ah eye on the practices of its competitors. To recruit and reta:, skilled 
women, family-friendly practices were increasingly important.

A pharmaceutical company had reviewed its retention levels. E > inter- 
views and an analysis of historical reasons for leaving were cone cted. If 
was found that many were leaving, at least in part, because the amands 
of caring for children and other dependants conflicted with the amands 
of their job. The HR Director thought this intolerable and that smpany 
seemed too harsh and uncaring to employees, many of wh n have 
increasingly complex domestic caring responsibilities.

friendly practices can be grouped into 
several categories:
• recruitment difficulties and skill 

shortages - this included hard to fill 
Vacancies in a range of occupations, 
from professional posts to more 
basic production jobs, For example, 
one company had difficulties in 
recruiting, and introduced a twilight 
shift and part-time working which 
both met the needs Of a number of 
female employees with young chil
dren and overcame their recruitment 
difficulties;

• a wish to retain employees - there 
were several elements to this, includ
ing wanting female employees to 
return after maternity leave, wanting 
to retain employees who were strug
gling with combining caring respon
sibilities and paid employment; and, 
the attractiveness of packages 
offered by other employers (see 
Box 5);

• To be seen as a caring employer - to 
compete with other employers. 
There was also a feeling that even if 
people did leave, they might be 
attracted back later in their career or 
after a career break, if an employer 
was seen as sympathetic and caring 
(see Box 6);

• it was also reported that in some sec
tors, customers want to be associated 
with suppliers who, for example,
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things forward;
The initial introduction 

■friendly employment pi 
often stimulated by shori 
and problems. However, many ma 
agers reported and discussed mo 
deep-seated and underlyin 
developing and maintain 
friendly practices. In some cases, the 
were bound up jin a wider approach] 
enhancing employee satisfaction an 
motivation. Family-friendly pra<® 
rarely operate in isolation (see to 3

A number of examples can be B, 
to illustrate this wider approach to fa® 
ily-fnendly employment Managers inj 
manufacturer of packaging material | 
that family-friendly practices made ] 
company more attractive to employ® 
They wanted to create a workplace c| 
ture which maintained loyalty an^c0J 
mitment to the organisation, an 
reflected a philosophy of looking at j 
wider needs of employees, incln

0 per cent of employees in a logistics company were women, 
eight senior managers. The overall policies of this company 

i recruiting, developing and growing their own professional staff; 
ng and maintaining high levels of employee performance, motiva- 

_■! loyalty through adopting a personal and caring culture. This had 
: the design and implementation of formal personnel-management 
in several key areas, and supporting people with caring responsi- 

vas one of these.

An ther manufacturing company had introduced a range Of family- 
frien / practices to retain staff after maternity leave. Retention of 
won i on maternity leave was not an issue at the time, but the company 
want 4 to be proactive and ensure that this did not become an issue in 
the future. It was felt that such initiatives made good business sense. They 
keep employees motivated and send a positive message to prospective 
appli-ants.
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such policies would engender loyalty 
and commitment among key employ
ees-, These policies usually became part 
of the accepted way of doing things in 
an establishment.

Where family-friendly practices had 
been developed into formal policies, 
■these policies usually had the following 
characteristics:
• they were written down and 

appeared in staff handbooks, occa
sionally on Intranets;

• they had qualifications rules; Usually 
based on length of service;

• they Were reflected in contracts of 
employment; and

• the policies were sometimes set in a 
business context; to articulate both to 
managers and employees why the 
policy existed and to remind 
employees of their responsibilities.
In practice, it seems that formal poli

cies, properly written and managed, 
offer employers the opportunity to exer
cise many of the controls they seek;

In the majority of cases, existing 
family-friendly practices, even when 

r home fives. Several employers 
imenled on the complexity of many 
jestic arrangements, and the need to 
raise the extent to which these 
inged on people’s working fives, 
brs were keen to positively support 
Boyees who were trying hard to bal- 
i their home and work responsibili- 
| rather than leaving the onus entire- 
rith these individuals.
several companies were being for- 
d looking. Family-friendly practices 
® being introduced as part of a set of 
poyment practices aimed at address- 
[possible future needs and problems. 
| examples are provided in Box 8.

■A short-term response nearly always 
K to a desire to ‘regularise’ or ‘for- 
®ise family-friendly practices into 
feoal policies. In these circumstances, 
|,e motivation almost always came 

sen*°r managers and was based on 
Bpcepts of fairness and equity, togeth- 
■with a belief that the availability of 

pany involved in manufacturing and research was looking at 
ae benefits more generally; They did riot, at the time of the inter
ne problems of turnover, morale or absence, but they were con- 
about the future. There were a number of reasons for this, inciud- 
iting to maintain employee loyalty during difficult and uncertain 
nd having several employees about to take maternity leave whom 

■anted to retain.
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Box 5 Recruitment and retention

iff* Z A 1Box 6 A caring employer
Forward looking employers

The benefits employers 
derive

Reasons for introducing 
family-friendly practices

ractice into policy

Box 7 A caring culture
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labour turnover had fallen and there had 
been a 37 per cent increase in company 
profitability. This was attributed to a set 
of practices that addressed the needs of 
all employees, including those with car
ing responsibilities. This company was 
also paying attention to meeting the 
needs and demands of customers and 
other business and efficiency issues. 
There can be no doubt that family
friendly practices were playing a role in 
their improved performance, but isolat
ing the precise impact was impossible. 
Furthermore, as in this case, family
friendly practices can be one part of a 
set of initiatives which define an 
employer as caring and employee-cen
tred. They can not be treated in isola
tion from the wider context.

The managers and employees inter
viewed in the course of these case stud
ies were nearly all able to report posi
tive changes attributable to family- 
friendly employment practices. The 
benefits of family-friendly practices 
included:
• improved retention - there was a 

strong feeling among managers that 
being family-friendly improved 
retention. Many were able to report 
knowing of employees who would 
have left if they had not been offered 
various flexibilities to help them 
cope with a family and working. For 
example, the HR director in an IT 
company claimed that eight women 
returning from maternity leave and 
at least 20 other employees would 
have left during the previous year 
had it not been for part-time, flexible 
working and special-leave arrange
ments. This was also reflected in our 
interviews with employees in almost 
all the companies: a number had 
been seriously considering leaving 
due to the pressures of combining 
work and caring responsibilities. 
One male employee reported being 
head-hunted by other companies. 
However, the package offered was 
not strong enough to attract him 
from his existing employer. His 
wife’s employer was not very sup
portive of employees with children, 
so the flexibility and other support 
he received were very valuable to 
the family. The case study employers 
were nearly all atypical in that they
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provided high levels of support for 
employees with caring responsibili
ties. This often helped to tie people 
in, as the chance of finding compara
ble support elsewhere Was minimal;

• reduced recruitment, induction and 
training costs associated with replac
ing leavers - improved retention by 
definition results in a reduction in 
replacement costs. For example, in a 
logistics company it had been calcu
lated that replacing each clerical 
leaver cost £10,217. Furthermore, 
through retaining skills and knowl
edge a company is able to operate 
more effectively, and obtain a better 
return on its investment in individu
als;

• fewer recruitment problems - there 
were a number of elements to this. 
For example, through introducing 
part-time hours and a twilight shift, 
one employer had been able to 
address a recruitment problem partly 
through retaining existing employees 
who wanted to work more flexible 
hours. There were other examples of 
recruitment problems being eased 
through improved retention. Being 
seen as a good, caring employer and 
offering support for those with car
ing responsibilities can also help 
attract potential employees, especial

ly in a tight labour market. Several
employees interviewed reported that, 
among people they knew, the flexi
bility of an employer in addressing 
the work-family balance was 
increasingly important in their 
choice of job;

• improved productivity - it was gen
erally agreed that flexibility and time 
off to deal with problems means that 
people are better able to concentrate 
when they are working. For exam
ple, one manager reported that if 
someone had a family problem it 
was much less disruptive to the 
organisation to send them home to 
sort things out. They were then able 
to work productively. Managers and 
individual employees reported a ten
dency for people who were working 
part-time or flexible hours to over
compensate by putting in extra hours 
or working at home;

• improved morale and commitment - 
the interviews with both managers
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|Pn the majority of companies, the 
introduction of family-friendly prac- 
^ces was not problem free. However, in 
Iply all cases any disruption and 
gheipated difficulties were less than 
Bected’ and had mostly been success- 
[ y addressed. The drive and commit-

and employees illustrated how K 
pie felt more committed to a I 
ny that they felt was support 1 
their needs as individuals. This JI 
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• reduced casual sickness 
sickness and other absen, 
ed by most employers 
were able to report reduc
sickness and casual absences follow-l 
ing the introduction of family-fnendl 
ly practices. Employees with f®l 
responsibilities admitted that they 
had taken time off sick to deal wj 
problems, or would have considered 
doing so if the flexibility or special! 
time off had not been available. 1 
could be argued that family-frien^l 
practices simply shift the attribution 
of time off, rather than reducing ill 
amount. However, the evidence ® 
this study suggests that provifc 
employees with flexibility to I 
time off to deal with an emerge^' 
or family problem can reduce n4

Family-friendly employment

In one manufacturing company, managers had become more conscious of 
different ways of managing. There had initially been some resistance to 
the introduction of part-time and flexible hours and managers had to put 
more effort into accommodating a range of different hours. However, 
they were also able to be more creative in dealing with the workflow and 
this facilitated weekend and evening working.

In a research and development consultancy the HR manager reported 
that the introduction of family-friendly working practices had raised 
awareness of the risks of working long hours. Their new director now 
goes home at 6 p.m. and this has had a significant impact, with fewer peo
ple working long hours. This company needs an environment which fos
ters innovation and creativity. Family-friendly practices and their wider 
impact have contributed to this.

Managers in a pharmaceutical company were able to identify six people 
whom they had persuaded to stay during the previous year, through offer- 

' ing special leave or flexibility of hours at virtually no cost to the business. 
This had saved direct replacement costs of £7,500 per person; a total of 
£45,000 in one year.

In this company, the costs of extended pay versus the costs of tempo
rary staff were being monitored. Staff turnover had fallen to 15 per cent 
and the HR Director believed this was due to the improved atmosphere 
in the company and positive response to some of the family-friendly 
employment practices.

ment of HR and other senior managers 
was often important in this. The eventu
al outcomes were more satisfactory 
than the previous position from the 
point of view of managers and employ
ees.

One of the main difficulties compa
nies had to address was the attitudes of 
managers. Family-friendly practices, 
and, in particular, flexible working, 
challenges managers who have to plan 
workloads and staffing levels more 
carefully. For example, in one manufac
turing company, line managers had 
always operated with staff working full- 
time. They were concerned about the 
introduction of part-time working and

the impact this would have on their 
ability to meet customer demands. 
However, in practice, the introduction 
Of part-time working and flexible hours 
meant that managers could more effec
tively cover peaks and troughs in 
demand. Several case-study companies 
had large professional workforces who, 
by the nature of their work, were large
ly able to organise and plan their own 
workload. The introduction of greater 
flexibility in these organisations did not 
disrupt the flow and completion of 
work. Employees felt trusted, and reci
procated by working to make up any 
time taken. They were also often very 
committed to their work and it was
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In a publishing company, the costs of providing the childcare allowance 
over five years to the 22 members of staff who returned from maternity 
leave was more than matched by the savings the company made through 
keeping these staff. This is particularly significant, as the majority of 
returners were senior members of staff with skills key to the business:

Cost of childcare allowance: £277,200
Average replacement cost of 22 leavers £321,420
Net saving £44,220

Feature Feature

Box 9 Improved operation
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Feature

Reffgences

Conclusions

All the employers involved in these 
case studies had introduced family
friendly employment practices for busi
ness reasons, and had calculated that 
these bring tangible ^and intangible busi
ness benefits. Managers who were mak
ing family-friendly practices work well 
for them had realised that employees 
attached great value to having access to 
these practices. They frequently sought 
to repay the company in extra commit
ment. They also thought long and hard 
about leaving an organisation once they

start with. However, where this had 
happened, the employers involved in 
this study had not given up or taken this 
as evidence of failure: rather they had 
tried again. For example, a job share 
between two women returning from 
maternity leave had not worked out. 
After one job sharer left, rather than 
dismissing the idea, another person was 
taken on and this had worked well.

There was some concern that the 
introduction of family-friendly prac
tices might lead to too many demands 
that an employer could not meet, and to 
resentment among other employees. 
However, we found little evidence of 
these difficulties. Most employees with 
caring responsibilities valued the addi
tional flexibility and other support 
available to them: they did not want to 
seem too demanding. Other studies (for 
example, Grover, 1991; Jenner, 1994; 
Macinery, 1997) have suggested a 
growing resentment among employees 
with no caring responsibilities. A few 
employees interviewed said they did 
feel awkward when they had to leave a 
meeting early, or that they sometimes 
felt that they appeared inflexible if they 
had to leave at a certain time to collect 
their child. However, many of the man
agers reported that other employees 
rarely resented family-friendly prac
tices. Employees with caring responsi
bilities usually made up any time lost 
and were seen to be hard-working and 
committed; younger, single employees 
saw themselves as potential beneficia
ries in the longer term. Furthermore, 
family-friendly practices were often 
part of a wider set of practices address
ing the needs of all employees.
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S., Dench, S., Tamkin, P. and Cummings, J., Family-friendly employment The business case, Department for Education and Employment Research 
: RRI36, (1999).
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more than just a job to them.
In most companies, negative atti

tudes among managers to family
friendly employment practices had been 
overcome. This had been done in a 
variety of ways. A few companies had 
introduced practices directly aimed at 
changing attitudes. For example, a pub
lishing company was aiming to employ 
and promote people who understand 
diversity and the necessary criteria were 
being built into the recruitment, 
appraisal and promotion processes. 
Others relied on family-friendly prac
tices proving themselves, and this had 
usually been successful. For example, 
targets were met, employees with no 
caring responsibilities did not feel that 
they were covering for others, and man
agers found they could cope with flexi
ble working patterns.

In a few cases, not all managers were 
keen to take on the new ways of working 
and could create barriers. Longer-serv
ing middle managers and young man
agers with no family responsibilities 
were most likely to view family-friendly 
practices negatively, and as a problem. 
HR managers had to live and work with 
this, hoping that a gradual change in cul
ture and evidence that these practices did 
not disrupt work flows, etc. would bring 
these people round.

There is no doubt that, especially in 
some working environments, balancing 
a range of different working practices 
can be difficult and does place a greater 
onus on managers to manage, plan and 
organise. The evidence on managers’ 
reactions to this is mixed. Some man
agers continue to view such working 
practices as an additional and unneces
sary burden. However, among the case
study companies, the evidence was 
more positive. Employees reported how 
line managers were becoming more 
understanding of the pressures involved 
in balancing work and caring, and the 
advantages flexibility could bring. 
Many male managers had themselves 
benefited from family-friendly prac
tices, and HR managers reported how 
these men were becoming more under
standing of the needs of the people 
whom they manage.

Not all family-friendly practices are 
immediately successful or work well to 

■I, Vol. 38(5), (1995).

. r, L, ‘Family-friendly backlash’, Management Review, Vol. 7, (1994).
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.« E., Bond, J. T. and Friedman, D. E., ‘The role of employers in addressing the needs of employed parents’, Journal of Social Issues, Vol. 52 (3),

range of family-friendly practices beyond the statutory mini
mum. This was identified with the help of Parents at Work 

. and two Training and Enterprise Councils. Within each com
pany, interviews were conducted with managers and HR pro
fessionals, together with interviews or group discussions with 

employees.
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were taking advantage of flexible wor| 
ing practices, carer leave, etc.

The introduction of family-ftjgJ 

practices was not always easy. Resj| 
tance from managers and the extj 
effort needed to co-ordinate a wol 
force working very flexible patted 
had to be addressed. However, in J 
the companies that were visited, J 
difficulties had not been as great J 
expected. It was frequently felt that J 
effort put into introducing these pr J 
tices was more than repaid 
comes. In addition to the di. 
impact on employees - 
responsibilities, managers 
number of wider benefits. I 
recruitment difficulties were addressed 
greater flexibility across tl 
contributed to the more ef • 
agement of workloads, an 
troughs, and being seen as 
sensitive employer also hr 
impact on customers and cl

A number of lessons for 
ful implementation of far 
employment practices erne 
study. There needs to be 
commitment. Senior manav 
unambiguously in favour c 
tices and preferably be seer 
them themselves. There m- st be clarity] 
over eligibility. Further are. the] 
application has to be sees to be fail 
Most employers reported t- at employ
ees with no caring respon- bilities had 
not opposed the introductk 
friendly practices. Never: 
potential for this exists ar 
have to have a rationale as: 
addressing any opposition.

The employees with can: 
bilities whom we interviews 
positive about the ways in 
ly-friendly practices helped them m®| 
effectively to combine work and farij 
life. This did not always mean that 
was easy, but, rather, with a support’! 
employer, parents and other carers 
better able to juggle conflicting respon- 
sibilities. They felt that the quality ’ 
both areas of their life had improv j 
The research found evidence of carej 
making considerable efforts themsel’j 
to reconcile their home and wor’flj 
lives. They were not simply relying 
employers to make provision.

Technical note

The research was based on a case study approach, involv- 
ln8 11 private sector SMEs. The companies ranged in size 
from 22 to 600 employees and covered a range of sectors: 
pharmaceuticals, IT/software, publishing, logistics and distribu

tion, research and development petcare and manufacturing. 
| All were selected because they were known to be operating a
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<eal for Young People (NDYP) 
. positive effect on the numbers 

people leaving the claimant 
I is estimated to have reduced 

employment in Great Britain by 
>.tely 30,000 relative to what it 
iherwise have been. This is 

to a reduction in youth long- 
mployment of nearly 40 per 

difference that the programme has made. 
The majority of this report describes the 
approach taken to evaluating the impact 
of the NDYP relative to what would other
wise have happened.
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ximately 50 per cent of individ- 
ug unemployment via the NDYP 
■:ve done so in absence of the 
ne. Approximately 10,000 indi- 
sr month leave unemployment 
equence of the NDYP.

■The number of people benefiting over 
(he course of the entire programme last

ly four years is estimated to cumulate to 
found S00,000, depending on the num
ber who pass through the New Deal 

Bore than once. If half of these addition- 
II leavers move into jobs as analysis sug- 
|ests, then this amounts to a movement 
E around 250,000 people into jobs as a 
Bnsequencje of the NDYP.

The purpose of the macro evaluation of 
NDYP is to assess the overall impact of the 
programme on youth unemployment and 
employment, on unemployment of other 
groups in the labour market, and on the 
wider economy. The macro evaluation is 
part of an extensive evaluation strategy 
commissioned by the Employment Service 
(ES) in collaboration with the Department 
for Education and Employment (DfEE) 
including both qualitative and quantitative 
research of the impact of the NDYP at the 
micro level.

This report summarises results from the 
macro evaluation in the first year after the 
national roll-out incorporating both the 
DfEE’s internal analysis and the evaluation 
undertaken by the National Institute of 
Economic and Social Research (NIESR). It 
is possible to provide an early assessment of 
the effects of the programme on unemploy
ment generally and to estimate its impact on 
the wider economy. At present, some of 
these results are quite speculative. A more 
informed assessment will only be possible 
when the programme has been in operation 
for longer.

The NDYP is designed to reduce youth 
unemployment by assisting young people, 
who have been unemployed for six months, 
to improve their job search and by providing 
work experience and/or training for those 
who do not find work. Thus, if successful, it 
should increase the employability of young 
people and, through that, increase the level 
of sustainable employment.

The net effect of the NDYP will depend 
on the extent to which it makes a difference 
to the labour market prospects of those who 
participate in the programme and whether 
this is offset by an adverse effect on those 
who are not able to participate (such as older 
JSA claimants).

The difficulty in assessing the overall 
impact of the NDYP on the macro-economy 
is in establishing what would have hap
pened in absence of the NDYP. It is only 
then that it is possible to calculate the 

The programme has had a positive effect 
on the numbers of young people leaving 
claimant count and is estimated to have 
reduced youth unemployment in Great 
Britain by approximately 30,000 relative 
to what it would otherwise have been. This 
is equivalent to a reduction in youth long
term unemployment of nearly 40 percent.

Approximately 50 per cent of individuals 
leaving unemployment via the NDYP 
would have done so in absence of the pro
gramme. Approximately 10,000 individuals 
per month leave unemployment as a conse
quence of the NDYP.

There are no signs that the NDYP simply 
circulates young people through the pro
gramme and back on to the claimant count, 
although it is generally too early to assess 
this. Individuals aire only just starting to 
complete NDYP options in large numbers, 
which may lead to a rise in the numbers 
rejoining the claimant count.

The employment subsidy could have an 
adverse impact on other groups in the labour 
market if employers substitute young work
ers with subsidised wages for older workers. 
There is little evidence of this so far. By the 
end of April 1999, only a fifth of those who 
had joined an option had taken up sub
sidised employment, partly explaining why 
the adverse effect on other groups appears to 
be small.

However, the number of long-term 
unemployed from other age groups leaving 
the claimant count is lower than expected. 
This is not seen as evidence of an adverse 
effect from the NDYP since the exit rate 
from unemployment for this group was 
comparatively higher in the NDYP 
pathfinder areas than in areas where the 
NDYP was not yet fully implemented.

There is some evidence to suggest that 
other groups were adversely affected by the
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|the impact of the NDYP on the over- 
|l economy is likely to be small, adding 

Pout 0.1 per cent to national income 
rat is around £800 million per annum), 
however, analysis of the budgetary impli- 
Ktions of the NDYP indicates that it will 
p close to self-financing as the extra 
■iyity it generates leads to higher gov- 
|mment revenue.

rhe New Deal for Young People: first year 
LnaSysis of implications for the macroeconomy

are no signs that the NDYP sim- 
iates young people through the 
me and back on to the claimant 
hough it is generally too early to 
•is. Individuals are only just start- 
-amplete NDYP options in large 

which may lead to a rise in the 
lumber i rejoining the claimant count.

I init J assessment of the overall impact of New Deal on the labour market and the wider 
Iconof y. This report is part of a comprehensive evaluation of New Deal being commissioned 
I the Employment Service.
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By Kandy Woodfield, Sara Bruce and Jane Ritchie, National Centre for Social Research

Bie experiences of young people on New Deal Options placements. This report is part of a 

■mprf hensive evaluation of New Deal being commissioned by the Employment Service.

motions

THIS REPORT presents the findings of a 
qualitative study of young people’s views 
and experiences of New Deal for Young 
People (NDYP) Options in national areas. 
It is based on qualitative interviews and 
group discussions with young people, cov
ering both ongoing participants and 
leavers from the NDYP.

The key study objectives were to: explore 
individuals’ expectations and views about 
the structure and delivery of Options; to 
identify key difficulties or suggestions for 
development; and to establish the impact of 
Options, especially in relation to jobsearch, 
employability and employment decision
making.

The study is the fifth of six qualitative 
studies exploring young people’s experi
ences of the different stages of the NDYP 
programme. It is based on qualitative inter
views and group discussions with 74 young 
people: 54 in the main national sample and 
20 who were interviewed for a second time 
from the national longitudinal sample.

Fieldwork for the national Options study 
was conducted in April and May of 1999, 
approximately one year after the national 
launch of the NDYP programme. Four areas 
were selected for the study to reflect a range 
of local labour market conditions as well as 
different delivery models of NDYP.

The young people who took part in the 
research covered both ongoing participants 
and leavers from NDYP. All had experi
enced the Gateway stage of NDYP and 64 
had gone on to one or more Option place
ment. The sample was designed to include 
both young people who had completed their 
Option placements) and those who had left 
before the end; and to cover all four Option 

types.
Participants were purposively selected 

from the New Deal evaluation database to 
ensure diversity in terms of age, gender, eth
nicity, length of unemployment, mode of 
entry to NDYP and type of Option followed.

Young people in the sample had differing 
lengths of pre-NDYP unemployment and

diverse employment histories, ranging from 
those who had never worked before to those 
who had had relatively stable periods of 
employment before NDYP. They also had 
mixed educational backgrounds including 
those with few, or no, formal qualifications 
and those with degrees.

Similarly, the young people were diverse 
in terms of age, ethnicity, gender and per
sonal circumstances. The study included 25 
young people with particular needs or vul
nerabilities, ranging from recent or current 
homelessness to educational disadvantage.

The Gateway is a pivotal stage of NDYP, 
as important for those who transfer onto 
Options as it is for those who leave the pro
gramme during the Gateway. This study 
also underlined the critical role Personal 
Advisers (PAs) play in individuals’ 
appraisals of the effectiveness of NDYP.

Three arrangements for delivering 
Gateway support were found. The single PA 
(involving Gateway support from one PA), 
dual PAs (where Gateway support was 
divided between two PAs) and a transferred 
PA arrangement (where support was provid
ed by two PAs at different stages in the 
Gateway). This latter model was most com
monly used to transfer support to a different 
PA during the process of Option choice and 
allocation.

The study also confirmed findings from 
earlier components of the evaluation which 
described the importance of the process of 
Option choice and allocation in people’s 
later satisfaction with their Option place
ments.

The opportunity to undertake an Option 
placement was generally well received. The 
four Options were viewed differently with 
Subsidised Employment and FTET Options 
being most positively anticipated.

The work experience component of the 
Options was welcomed as a highly valuable 
feature of Option placements. Work experi
ence was enjoyed, especially where the 
work was challenging and varied and where 
the young person was learning new, or

le that Personal Advisers (PAs) 
real in individuals’ appraisals of 
Jveness of NDYP. During 

alacements, the majority of 
pie were happy with the level 
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• Th vork experience component of 
the Options was welcomed as highly 

■tuable, where the work was challenging 
and varied and provided an opportunity 
to learn new, or develop existing, skills. 

However; in some cases there was inade
quate training and support, or partici- 

pants felt they were given inappropriate 
®sks.

■ In general, workplace training was 
(positive:. appraised, as was the formal 
training provided on the FTET Option.

®me problems were identified with the 
provision or delivery of formal training 
provided on other Options.

■ Successful Option placements were 
®unc* to improve qualifications, and lead 
J1® an increase in individuals’ workplace 

HF. and personal confidence and moti- 
,ption. Option placements often 
i ^proved employability, and some had led 
^qctly to employment. Where Option

Pacements had been less satisfactory, 
MT Pos’tive outcomes were inevitably 
I |P'uted or even reversed.
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concentration of ES resources on the young 
during the initial implementation of NDYP.

The actual number of people who would 
benefit from the programme can also be 
estimated. Over a four-year period, the 
number benefiting from it would cumulate 
to around 500,000 depending on the 
number who pass through the New Deal 
more than once. If half of these additional 
leavers move into jobs as suggested 
by the analysis, then this amounts to a 
movement of around 250,000 people 
into jobs as a consequence of the NDYP.

The impact of the NDYP on the wider 
economy depends crucially on the economic 
background. The fewer young unemployed 

there are, the less there is for the programme 
to do and so the smaller its impact will 
appear. The situation in which the NDYP 
was introduced was one of relative labour 

market stability and low unemployment. As 
a consequence the impact of the NDYP on

for Tomj 
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the overall economy is likely to be small, 
adding about 0.1 per cent to national income 
(that is around £800 million per annum). 
However, should macroeconomic conditions 
deteriorate, then the NDYP is likely to have 
a much bigger impact.

The success of the NDYP primarily 
depends on improving the employability of 
those in the programme and in reducing 
wage pressure. Additional jobs can only be 
sustained if wage pressure is reduced.

Analysis of the budgetary implications of 
the NDYP indicates that it will be close to 
self-financing as the. extra activity it gener
ates leads to higher government revenue.

The next stages of the macro evaluation 
will need to focus on whether young people 
are going into sustained employment dr 
whether the NDYP is simply moving people 
off the register. It will also need to assess 
more fully the impact of the NDYP on 
wage-setting behaviour.
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Copies of the full report, New Deal 
Young People: First Year Analysis Of 
Implications for the »* '
ESR33 are available,

■ from; Research 
Employment Service, 
Development, Level 
House, 123 West Street, 
4ER, tel. 0114 259 6217. |
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Follow-Through

The final chapter provides an overview 
of the more recurrent findings from the 
Pathfinder research; and considers the 
impact that the programme has had on those 
taking part. This highlights the crucial role

and diverse employment histories, ranging 
from those who had never worked before 
New Deal to those who had had several 
long-standing jobs. They also had mixed 
educational backgrounds. Expectations of 
the New Deal programme Were varied. 
Some were enthusiastic about New Deal, 
hoping it would help them find work; 
receive training; develop their basic 
skills', and/or gain workplace experience. 
Others were less optimistic and more scep
tical about what the New Deal could offer 
them. The latter group. contained many 

of those with less focused occupational 
ambitions.

of the Personal Advisers; the significant 
changes that can result from well matched 
and delivered Options; and the diversity of 
young people’s requirements during 
Follow-Through.

Reflections on the 
Gateway

Appraisal of the New 
Deal Options

The impact and 
effectiveness of New 
Deal: conclusions from 
Pathfinder areas

The responses of the young people were 
highly consistent with earlier findings in 
relation to the Gateway stage of the pro
gramme:

• there was varied understanding of the 
purpose of Gateway and the activities 
available during this first stage. This 
depended in part on how long the young 
people had remained on Gateway, what 
had been offered to them and how the 
Gateway period was used for the individ
uals concerned;

• there was variation in the duration of 
Gateways reported, both within and 
between different units of delivery, rang
ing from one week to six months. The 
young people themselves held differing 
views about the appropriate duration of 
Gateway *- ranging from those who were 
happy with the length of Gateway experi
enced, to those who would have preferred 
for it to have been either longer or short
er. There was no evident relationship 
between the length of Gateway and out
comes at the Options stage;

• Personal Advisers (PAs) were highly val
ued by the young people. Their role in 
increasing self-confidence, self esteem 
and motivation during the Gateway were 
particularly noted. The extent to which 
the young people were satisfied with 
their Gateway experience was heavily 
dependent upon the relationships estab
lished with their PAs; and

• opportunities during the Gateway for the 
appropriate matching of participants to 
Option placements was seen as critical to 
the success of the next stage. It was felt to 
depend on the extent and coverage of dis
cussions with PAs and the level of choice 
offered. In addition, the varying interests 
and aspirations of the young people - in 
particular, the extent to which they are 
goal oriented or not - appeared to play an 
important role in the Option placement 
process.

• had returned to the unemployment regis
ter after reaching the end of the New Deal 
programme;

• had entered the Gateway for the second 
time;

• had moved on to other benefits;

• were neither working nor in receipt of 
benefits.

Some of the young people had changed 
activity since their initial destination after 
leaving Follow-Through. These included 
people who had moved to another job, peo
ple who had returned from either work or 
Other benefits to the register and others who 
had left the register to enter work: There 
was greater evidence of changed activity 
among Option non-completers than Com
pleters.

A clear distinction was evident between 
those who completed their time on Options 
(Option completers) and those who left pre
maturely (Option non-completers) - across 
all Option types. From the young people’s 
accounts there also appeared to be differ
ences in practice between units of delivery 
in relation to failed or incomplete Options, 
with some providing .greater opportunity 

’than others to take up alternative place
ments, even after several months.

The types of placements reported were, 
in nature, if not in detail, very similar to 
those described in the Pathfinder Options 
report (ESR 25).'In general, there was more 
variety in the Subsidised Employment and 
Full-Time Education and Training Options 
than in the Environment Task Force and 
Voluntary Sector Options.

Among Option completers, the great 
majority generally assessed their placement 

to have been a success. The benefits of new 
occupational skills, increased confidence, 
strengthened self-esteem and, in some 
cases, a refined occupational Or vocational 
perspective, were recurrently noted. The 
main Criticism Of Options in the Pathfinder 
areas surrounded the organisation and deliv

ery of formal training. "
Reasons for non-completion of Options 

were fourfold: dissatisfaction with the 
placement allocated; termination of the 
placement by the employer/provider; take 
up of an offer of employment; and personal 
issues or problems that affected an ability to 
continue. Sanctions were sometimes 
applied to people who left an Option early 
depending on the reasons why the place

ment came to an end.
An examination of Option non-comple- 

tion would suggest that some young people 
are ‘hard to please’ or ‘hard to place’ or a 
combination of the two. They include young 
people who have a very specific occupa- 
tional/vocational focus; appear to have 
unrealistic expectations of the programme; 

feel they have had insufficient choice of 
Option type or placement; have specific 
problems or circumstances; and those who 
are not prepared to accept routine, boring or 
menial work on the placement.

For Option completers, there appears 
to have been a good match between 
what the placement offered and what 
the young person had identified as their 
primary employment needs or require
ments. In addition, there was clearly a 
high level of commitment on the part 
of many of their employers/providers to 
generating a fruitful and welcoming envi
ronment for the placement. Furthermore,

The main objective of Follow hrough is I 
to assist into work those who hay io! found | 

employment during their time r- Options. I 
Four main groups can be identic d among I 
the young people who ente. Follow-1 
Through:

• work-focused - those with hi;- determi-1 
nation and drive to find wo while on I 
Follow-Through, often enhan ■ d by their I 
experiences on Options. Th. include I 
both Options completers ant. ion-com-1 
pleters;

• changed career or vocationa pirations I 
- Option completers who h clarified I 
previous, or forged new, v< ational or I 
career directions. The main focus for] 
these young people was fun: training I 
rather than immediate entry into the I 

labour market.

•• awaiting return to Options - Option non-1 
completers who wanted to return to I 
Options to complete their placement] 

(either a similar or different one).

• dominant personal issues - cclusively I 
Option non-completers, who had dorm- I 
nant personal issues that overshadowed I 
their activities or ambitions, and affected I 
jobsearch and employment orientation. I 
There were marked differences in the I

level of activity reported during Follow- I 
Through. This ranged from those who had I 

experience of an active follow-though - I 
with frequent meetings, intensively support- I 

ed jobsearch, as well as other employ®11 I 
related activities - to those who could not I 
identify any post-Option activity, even I 
though , they were Still in receipt of M 
This variation was evident within all the I 
Pathfinder areas from which the Follow I 
Through sample was drawn, as well as in I

■Leaver rom Follow-Through included 

■ose who:

■had entered employment with new skills
■ and a cations, derived from the New 
■Deal p. ramme, often with the help of 

■.their PA;

■had er ed employment entirely on their
■ own iniri itive and sometimes as a conse- 
I queue eless positive experiences of the
■ progire one;

.Co/nea of the full report, New Deal for 
[.Young: <’ People: Pathfinder Follow- 
’ Through, ESR29 are. available, free of 
-.charge, from:' Research Management. 
[EmploymentService, Research and 
Development. Level 2, Rockingham 
House, 123 West Street, Sheffield, SI 4 ER, 

[tel. 0114 259 6217
; The'four research briefs on New Deal 
in this issue of Labour Market Trends, 

^ppfiT-SO: are part of a series being pro- 

duced as part ‘Of a .comprehensive evalua
tion of New ’Deal being commissioned by 

[the Employment Service. A full list of these 

and copies of all reports and their sum- 
maries are available from the address 

above.
[■ - ■Fioif details of the New Deal for Young 

People and the programme of evaluation, 
fee Hall, Ji and Reid, K., 'New Deal for 
tihefyoitng unemployed: monitoring and 

[f valuation’, pp549-53, Labour Market 
I Trends, November 1998.

■pathfinder areas covered in the longitu- 

|nal research.
ijobsearch during Follow-Through was 
■ely undertaken by those young, people 
I8 were work-focused - irrespective of 
Revel of support from their PA. However, 
Here PA support was available it generally 

■eased or sustained the young person’s 
[otivation to work; helped to identify 
■loytnent opportunities; and aided in 
■otiations with employers.
■here was considerable variability in 
Bareness of what Follow-Through offered, 
■nerally corresponding to the level of 
Itivity experienced after Options. This also 

■tributed to different understandings of 
|e purpose of Follow-Through.

the Option completers themselves were rel I 

atively free of vulnerabilities, special 
cumstances or needs.

The level of jobsearch while on 1 
Option was highly variable depending par’| 

ticularly on whether organised period J 

jobsearch were mandatory. However there I 
was. some evidence of a surge in jobsearci 
towards the end of the Option period, some: I 
times initiated by the young pets >n, some I 
times by their PA. Consequently, iobsearchl 
during Options was more comm® |y repOrt I 
ed by Option completers than by ion-com-I 

pleters.
In the main, the young people had’ 

obtained the help; advice aw support] 
they needed from their PAs during] 

Options. There was nothing to suggest thjl 
there had been greater or lesser contact 
with PAs by either Option core deters or 
non-completers.

from Follow-
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they sometimes lacked 
of the full details of New Deal, 
some confusion about the dif- 
jtween New Deal for Young 
d other New Deal pro

Employers did not appear unrealistic in 
the types of characteristics they sought from

Employers learned about NDYP in a 
variety of ways. The views and experiences 
of other employers were described as par
ticularly influential in shaping their views 
of the programme. A perceived decrease in
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• Vari:; ms were also reported in the: 
fcerceiv work readiness of the New 
Beal di', ts; quality of the screening of 
lob appi ants; and the flexibility with 
Bhich f ing requirements were imple- 
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official publicity for the programme was 
taken as a possible indication that the pro
gramme was losing momentum.

Collectively, employers were able to cite 
the key features of the programme, though 
individual employers did not necessarily 
have a comprehensive overview of the 
details of the programme. They tended to 
have better knowledge of those aspects of 
New Deal which affected them directly (i.e., 
aspects of the subsidised employment 
option). Employers who were non-partici
pants in New Deal also had some degree of 
awareness of the programme.

There was some tendency to confuse 
details of NDYP with features of other New 
Deal programmes and this led to some mis
conceptions about NDYP.

Variations in the nature and level of fol- 
iow-up information and support continued 
to be reported by employers. This issue was 
raised by employers in a number of different 
ways and at different points in their involve
ment in the programme. Some with longer 
experience of participation felt that support 
for employers had increased over time and 
they were encouraged by this.

The training requirement and perceived 
risk of employing a young person were 
identified as the main obstacles to participa
tion in New Deal. Key factors motivating 
participation included: recognition that New 
Deal serves an important social purpose in 
increasing the employability of young peo
ple and a desire to support this, and the per
sistency of New Deal providers in market
ing the programme to employers. The role 
of the wage subsidy varied from being a 
bonus for some to being the financial means 
for others to employ staff. Others regarded it 
as insurance against failure of the place
ment.

i

THIS REPORT presents the findings of 
the main stage of a two-part study of 
employers’ views of and responses to New 
Deal for Young People (NDYP). It is 
based on qualitative in-depth interviews 
with 80 employers conducted between 
April and June 1999, approximately a 
year after the national launch of New 
Deal.

The employers in the study included par
ticipants and non-participants; public, pri
vate and voluntary sector employers; busi
nesses of different sizes; and national and 
local employers. The study areas reflect 
a range of labour market conditions and 
different delivery models of New Deal.

There were a number of key objectives 
in this main stage of the evaluation. They 
were to:
• explore factors influencing participation 

in New Deal;
• examine employers’ recruitment and 

selection procedures to understand what 
guides their decisions in relation to 
young and unemployed people;

• provide insights into employers’ experi
ences of the programme, and of recruit
ing young people via New Deal;

• explore the perceived impact(s) of 
NDYP from the perspectives of em
ployers;

• investigate employers’ views and experi
ences of other New Deal programmes, 
particularly New Deal for Long Term 
Unemployed People (a programme 
aimed at people aged 25 years and over 
who have been unemployed for two 
years or more); and

• highlight employers’ suggestions for 
further refinements to the programme.

0
i 
3 
o
o

0 
£ 
01

YOUR OPEN DOOR TO 
LABOUR MARKET DATA

Knowledge of New Deal 
and factors influencing 
initial engagement

IS

Employers’ expectations 
of New Deal and New
Deal clients

jges

■ Employers expressed a desire to see 
Blew Dea! recruits progress and, given 
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• Empi ers recognised the value of 
fprovidii training to young people in 
[enhanci their long term employability, 
|nt reported a range of difficulties with 
the implementation of the programme’s 
graining criteria.

P Employers felt it was too early to see 
■e Epacts of New Deal, except in 
|erms of investment of staff time in sup- 
Bp for New Deal recruits. However, 

■7 were able to cite potential positive 
•sots their participation might have in 

New Deal for Young People: striking a deal with 
Imployers
L evaluation of New Deal based on the views and experiences of 80 employers one year after its 

|flUnch. This report is part of a comprehensive evaluation of New Deal being commissioned by the 
Inploynent Service.

The Office for National Statistics’ ONLINE labou 
market database that contains informatioi on: I
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New Deal clients, expressing a preference 
for ‘work ready’ rather than ‘job ready’ 

recruits.
Employers adopted three approaches to 

the New Deal: a permanent job from the 
outset; a six month trial period leading to 
permanent work; or a fixed term appoint
ment. Stances were influenced by availabil
ity of permanent vacancies, equal opportu
nities policies and recruits’ perceived work 
readiness. Overall, employers expressed a 
desire to see New Deal recruits progress and 
were willing to make opportunities avail
able to recruits who proved their value to the 
organisation. Even jobs that started out as 
temporary, sometimes became permanent 
after six months.

Employers’ experiences of 
participation in New Deal

Diversity in the quality of experiences 
employers had with the screening process 
and during the placement was linked to: 
employers’ expectations and approach to 
participation in New Deal; their commit
ment to the programme; the willingness to 
work, behaviour, skills and attitudes of the 
New Deal clients; the support and respon
siveness employers and clients received 
from Personal Advisers. The role of New 
Deal Personal Advisers appeared to be piv
otal in influencing employers’ experiences 
and perceptions of the programme during 
the initial six month placement.

Proactive New Deal providers were 
instrumental in motivating employers and 
addressing persistent concerns and prob
lems in relation to meeting training require
ments, completing paperwork and providing 
guidance to recruits. The success of New 
Deal depended on effective partnerships 
between employers, New Deal clients, the 
Employment Service (ES) and other New 
Deal providers. »

Variable standards were reported in the 
quality ofrthe screening of New Deal clients. 
Whereas some felt candidates were work 
ready, other employers found that applicants 
did not meet their criteria, lacked basic 
skills or were unprepared for work. More 
negative experiences of work readiness 
were thought to reflect badly on the prepa

ration New Deal clients were given during 

the Gateway.
Employers generally accepted the value 

of the requirement to provide training for 
New Deal clients and saw this as helping to 
further the longer term employability of 
young people. However, they reported a 
range of difficulties with the implementa
tion of the training requirement. This 
included: inadequate time and subsidy to 
complete qualifications; perceived irrele
vance of training (i.e., where relevant train
ing was not available in the local area or in 
the appropriate time frame); inflexibility in 
the training requirements; and impractical 
training delivery arrangements.

Employers generally did not find the 
paperwork associated with New Deal prob
lematic arid they felt this was an area where 
employers’ views had clearly been taken 
into account in the design of the pro
gramme. National employers and Black and 
minority ethnic employers reported mote 
problems with paperwork than others.'and 
appeared to require more Support in meeting 
the administrative requirements of New 

Deal.

Employers’ perceptions of 
the impacts of New Deal 
for Young People

“Recruits were not long enough estab
lished and required too much support for 
positive impact on employers’ productivity 
or competitiveness to have registered1. The 
main impact Was employment of people 
employers previously would riot have con
sidered and improved training opportuni
ties, generally in existing rather than newly 
Created vacancies. Employers were able to 

indicate possible positive'impacts that their 
participation in New Deal might have on 
their busmess in future.

Conclusions and future 
directions

Overall, employers were supportive of 
the aims of New Deal and felt that it Offered 

young pebple real jobs, training arid an 
opportunity to prove themselves. For their 
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own part, employers in this study VJ 

providing jobs to New Deal clients 
wages and conditions similar to those fl 
other employees. They comtj 

expressed a desire for New Deal clieJI 
to carry on in their job after the ij 

six month placement if they proved m 
worth to the Organisation. Employ! 

did not appear to be ‘shopping around' 
between New Deal, programmes ! 
choosing programmes which had thl 

highest subsidy for the least effort on the! 
part. Among non-participating employe! 
obstacles to participation generally die! 

seem insurmountable.
Areas identified as possib 

from further attention includi 
for an employer-centred equi 
Personal Adviser to ensure that employe! 

needs are consistently met; it 
partnerships with employers, 
between the ES and nation;, 
greater consistency in ensuring 
ability of New Deal clients be 
sent to employers; and more f; 
mentation of the training requi

Copies of the full report, b 
. Young People: Striking 
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[ charge, from; Research .
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This study used data from the General Household Survey and the Labour Force Survey, pooled 
Iyer a number of years, to explore the effect of disability on earnings and employment 
opportunities.

THERE IS currently only limited infor
mation available on the earnings -and 
employment prospects of disabled people 
compared with those of non-disabled peo
ple. Available evidence suggests that some 
disabled employees earn less than non
disabled people doing similar jobs even if 
they feel that their productivity is the 

same; There is also little analysis of the 
reasons why disabled people or those With 
long-term health problems have much 
higher rates of unemployment compared 
with other groups (even after excluding 
those unable to Work). This research 
aimed to answer these questions; While it 
is too early to assess how the implementa
tion of the Disability Discrimination Act 
(DDA) 1995 will affect the labour market 
position of disabled people, it provides a 
helpful benchmark against which future 
developments can be compared and a 
framework for measuring the extent of 
labour market disadvantage currently 
faced by disabled people.

Data from two independent sources were 
analysed to provide a comprehensive 
description of the differences between peo

ple with and without long-term disabilities 
or health problems:
• the General Household Survey (GHS) is 

a continuous survey based on a Sample of 
the general population living in private 

households. It has been running Since 
1971 and covers a wide variety of topics 
relating to the household and its mem
bers; Pooled over a number of years 
(1981-1991), there were around 27,00.0 
individuals who reported a long-term dis

ability that limited their activities;- and
• .the Labour Force Survey (LI'S) was 

established in 1973 and is a survey of
. individuals living in private households 

in the UK, which has been Carried out 
quarterly since 1992, surveying some 
60,000 households each quarter. This is a 

particularly rich data source that also 
includes information on earnings (since 
winter 1992/93). Pooled over 13 quarters 
between winter 1992/93 and winter 
1995/96, there are around 25,000 individ
uals who reported a disability or health 
problem that affected the kind of paid 
work they could do.
A major strength of both surveys is their 

relatively large sample size, which allows 
the issue of labour market disadvantage to 
be addressed in some detail using a variety 
of statistical and econometric techniques.

The report finds, by using data from the 
LFS between 1992 and 1996, that disabled 
people Were much more likely to be eco
nomically inactive than the rest of the popu
lation of working age. For example, over 
this period 63 per cent of disabled women 
were inactive compared with just 22 per 
cent of the non-disabled female population. 
In the case of men the difference is even 
larger: 54 per cent of disabled men were 
inactive compared with just 5 per cent of 
those who were non-disabled. Not only is 
inactivity higher for disabled men and 
women, but even among the economically 
active, disabled people tend to experience 
higher unemployment rates. Over the same 
period, disabled women experienced unem
ployment rates that were 11 percentage 
points higher than the non-disabled, while 
the comparable difference for. men was 
again higher by 15 percentage points. 
Disabled people of either sex experience 
unemployment rates that are over twice 
those exhibited by the rest of the economi
cally active population. Using data from the 
GHS, disabled women in the 11980s were 
found to have unemployment rates that were 
.3 percentage points higher than the non-dis
abled, while for men the figure was 7 per
centage points.

• The earnings disadvantage associated 
gwith peer health is much larger than that 
Sssocia'- 'd with a long-term illness or dis
ability r at limits an individual's activities.

M After controlling for differences in 
indivic. characteristics that have been 

Efound be rewarded in the labour mar- 
het, s; n as qualifications, the unex- 
Eplained non-disabled/disabled earnings 

differs'-al is much smaller for women 
than for, men: 

• Unexplained non-disabled/disabled 
Rmplc. rent and earnings differentials are 

Wound ■>) vary significantly across cate
gories disability. For men, the group 

i with the lowest probability of employ- 
Brnent :s those reporting mental illness, 

while for women it is those reporting 
j chest ; breathing problems. The biggest 

I; earn! differentials are found for men 
l! repo: ,.g ‘other health problems or dis- 

abiliti; and for women reporting epilep- 

• The share of employment accounted 
for by disabled people can be charac

terised by fairly large year-on-year fluctu

ations. However, as reductions in one 
Hear tend to be offset by increases in oth
ers, no long-term trend is clearly identi- 
|ed

P On balance, the evidence suggests 
|hat earnings of disabled people have 
deteriorated relative to those of other 

.employees over the period of 1979 to 
1991.
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Evidence from the GHS over the period 
1979 to 1991 reveals that average hourly 
earnings of disabled people relative to the 
non-disabled fell by 5 per cent and the stock 
of total employment accounted for by such 
workers fell by 2 per cent. The deterioration 
in the relative labour market position is 
mainly due to their position deteriorating in 
almost all of the major industries and occu
pations in which they work, rather than the 
industries and occupations in which they are 
employed experiencing relative declines.
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The report finds that the higher unem
ployment rates for those with a long-term 
disability or health problem appear to be a 
more serious problem than lower earnings 
fof those who have a job.

The unemployment and earnings differ
entials found in the 1990s using data from 
the LFS are larger than those found in the 
1980s using data from the GHS.

Part of the reason for these differences in 
unemployment and earnings differentials 
when using the two data sets is that the

Do the differences in earnings and 
employment differentials reflect the fact 
that disabled people are discriminated 
against in the labour market? The fact that 

legislation on behalf of disabled people was 
introduced in 1995 indicates a perception 
that they did not always receive equal treat
ment. The report was concerned with the 
practical issue of trying to measure the 
extent of labour market disadvantage faced 
by disabled people. The following indicates 
the approach adopted.

Take two individuals, one with a disabil
ity and the other without, and assume they 
have exactly the same characteristics in 
every other respect. There are things such as 
age, educational qualifications, work expe
rience, location etc., which are thought to be 
important in determining economic position 
and earning power. If any systematic differ
ences in economic position, such as the 
probability of finding work, or earnings 
power, are found then we must ask why this 
unexplained differential occurs (i.e. that 
proportion of the eamings/employment dif
ference not explained by differences in indi
vidual characteristics known to affect eam
ings/employment). For example, if an indi
vidual with a disability earns £150 per week 
and an otherwise identical individual (but 
without the disability) earns £200 then one 
claim might be that there is discrimination 
of £50 per week.

However, there are difficulties with 
labelling this unexplained component as 
discrimination, as it may be partly due to 
other unobserved factors. Nevertheless, 
using statistical techniques,- the report 
attempts to measure the size of the unex
plained component in the above scenario 
using real world data from the two govern
ment surveys.

The principal finding of the statistical 
analysis is that differences in personal char
acteristics account for part of the difference 
in earnings and employment probabilities 
that are observed between the non-disabled

Economic activity by age
Economic inactivity
Economic inactivity by age

Prepared by 
the Government 
Statistical Service

Evidence from the LFS shows that the 
disabled/non-disabled earnings difference 
for women is 17 per cent, while for men it is 
larger at 21 per cent. Somewhat smaller 
earnings differences are found using the 
GHS, with disabled women earning 2 per 
cent less than the non-disabled, while for 
men the figure is 3 per cent.

After controlling for differences in indi
vidual characteristics, such as qualifica
tions, the unexplained non-disabled/dis- 
abled earnings differential is much smaller 
for women than for men. This is consistent 
with evidence from the literature on race 
discrimination, which finds that being 
female is associated with a substantial 
labour market disadvantage and that being 
from an ethnic minority or disabled leads to 
relatively little additional disadvantage for 

women.
Data from the GHS also show that the 

earnings disadvantage associated with poor 
health is much larger than the earnings disad
vantage associated with a long-term ill- 
ness/disability which limits an individual’s 
activities. Those reporting poor health earned 
only around 86 per cent as much as those 
reporting good health, whereas for those with 
a long-term illness/disability earnings were 
around 94 per cent as much as for those with
out a long-term illness/disability.

health questions asked are different between 
the surveys. The GHS asks individuals 
whether their disability/illness limits their 
activities in any way, while the LFS asks 
whether the health problem or disability 
affects the kind of paid work they can do. It 
follows, therefore, that a much higher pro
portion of those in work report a health 
problem in the GHS, as it uses a wider def
inition that will include more people with 
less severe disabilities.

The GHS also collects information on 
whether respondents’ health over the last 
year has been good, fairly good or not good.

Average Earnings Index: industrial sectors
Average Earnings Index: industries
Average Earnings Index: effects of bonus payments 
New Earnings Survey: quarterly projections 
Earnings and hours: manual employees 

Earnings and hours: non-manual employees 
Earnings and hours: all employees 
Unit wage costs
Earnings: international comparisons

Vacancies at Jobcentres: UK summary
Vacancies at Jobcentres by region

Vacancies at Jobcentres and careers offices by region
Labour disputes: summary
Labour disputes: stoppages in progress
Labour market and educational status of young people 

Jobseekers with disabilities placed into employment

New Deal 18-24 summary figures

Numbers participating in New Deal 18-24
Numbers leaving Gateway of New Deal 18-24
Immediate destinations on leaving New Deal 18-24
Number of 18 to 24-year-olds into employment from New Deal
New Deal 25+ summary figures
Numbers participating in New Deal 25+
Numbers leaving Advisory Interview Process of New Deal 25+
Numbers into employment from New Deal 25+

Background economic indicators
Retail prices: summary
Retail prices: detailed indices
Retail prices: selected items

Retail prices: general index
Retail prices: changes on a year earlier
EU countries: comparisons
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and disabled people, but the unexp]ainJ 

component is generally more dominanl I 
This suggests that people with a long tenJ 
disability or health problem face special di]I 

Acuities in the labour market.
The most important characteristic i| 

accounting for differences in earnings is 3 
level of education. Disabled people have! 

generally spent fewer years in education and I 
have gained fewer qualifications. Investinl 

in education and certifications is found to bl 
a particularly effective way to increase thel 

chance of being in employment However I 
disabled people are still found to be under- 
represented in the more senior o 
and educational qualifications a 
increase the likelihood of being 
sional or management career m. 
disabled than for disabled peopl.

Those reporting an illness r 
are a highly mixed group. I 
earnings and employment 
between non-disabled and disab 
are found to differ significant!) 
on the type of disability. The L 
ings differences are found for th 
reporting epilepsy, and for i 
reporting ‘other health problems
ty’. For women, the group facing the lowest 

probability of employment is thv e report-1 
ing chest or breathing problems while for] 
men, it is those reporting met: 
It is therefore inappropriate t| 
disabled people as a single horogeneoul 

group when analysing labour ma Yet disad
vantage.

.Copies of the full report, Ea 
Employment Opportunities, of 
People, RR 133, ISBN 1 8418 060 8, 
price £4.95, are available frc u Dftt 
Publications, PO Box 5050, herwooi 
Park, Annesley, Nottingham NG15 0D1-’, 
Cheques should be made payable to Df& 

'Priced Publications. (Further information 
about this research can be obtained from 
Catherine Procter, AS:EORP2, DfE • 

Level 1 Caxton House, Tothill Stito- 
.London SW1H9NA, e-mail cattur"* 

procterfSdfef.gov.uk.
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received from all sources. Income includes interest froiji 
building society and batik accounts, dividends from 
shares, benefit receipts, trust funds, etc. It should be 
noted that the Average Earnings Index excludes bonuses 
at the more detailed industry levels shown in Table E.2, in 
order to reduce volatility in the Index.

Standard Industrial Classification (SIC) 
The classification system used to provide a consistent 
industrial breakdown for UK official statistics. It was 
revised in 1968,S980 and 1992. The SIC 1992 
classification splits businesses into 17 sections, A-Q. 
The breakdown includes the following categories: 

Production industries - SIC 1992 Section E including 
Manufacturing (Section D); Service industries SIC 
1992 Sections G-Q.

Where figures have been rounded to the final digit, 

there may be an apparent slight discrepancy 
between the sum of the constituent items and the 

total as shown. Although figures may be given in 

unrounded form to facilitate the calculation of 

percentage changes, rates of change etc by users, 

this does not imply that the figures can be 
estimated to this degree of precision, and it must 

be recognised that they may be the subject of 

sampling and other errors. 

make three-month on three-month comparisons, it is 
important to use seasonally-adjusted data.

The terms used in the tables are 
defined more fully in the periodic 

articles in Labour Market Trends that 
relate to particular statistical series
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Average Earnings Index
Average earnings are obtained by dividing the total paid 
by the total number of employees paid, including those 
on strike. The headline rate is the change in the 
average seasonally-adjusted index values for the last 
three months compared with the same period a year 
ago, and replaces the underlying rate of change.

Weekly hours worked
The actual hours worked during the reference week and 
hours not worked but paid for under guarantee- 
agreements.

ILO unemployment rate
The percentage of economically active people who are 
unemployed on the ILO measure. Can be calculated for 
any population group.

Jobcentre vacancies
A job opportunity notified by an employer , to a 
Jobcentre or careers office (including ‘selfremployed’ 
opportunities created by employers) which-remained 

unfilled on the day of the count.

ioyment jobs
iotal workforce jobs. Includes self-employed 
•!r main job and people who are employees in 
a who are self-employed in their second job

Claimant count rate
The number of claimants resident in an area expressed 
as a percentage of the sum of claimants and workforce 
jobs in the area.

Economic inactivity rate
The number of economically inactive people as a 
percentage of the total population aged 16 and over. 
Can be calculated for any population group.

Economic activity rate
The number of people who are in employment or 
unemployed as a percentage of the total population aged 
16 and over. Can be calculated for any population group.

HOURS WORKED 
(Labour Force Survey)
Respondents to the LFS are asked a series of questions 
enabling the identification of both their usual hours and 
their actual hours during the reference week, excluding 
meal breaks, but including paid and unpaid overtime.

Labour disputes
Statistics cover disputes (strikes) connected with terms 
and conditions of employment. Workers involved and 
working days lost relate to persons both directly and 
indirectly involved at the establishments where the 
disputes occurred.

Productivity
The number of units of output (measured by the Index 
of Production for the manufacturing sector and by 
Gross Domestic Product for the whole economy) 
produced by each filled job.

Unit wage costs
A measure of the cost of wages and salaries in 
producing a unit of output.

nes
SIC

HOURS WORKED
(New Earnings Survey)
Normal weekly hours
The time which an employee is expected to work in a 
normal week excluding all overtime and main meal breaks.

OTHER DEFINITIONS
General index of retail prices
The Retail Prices Index measures the change in the 
prices of goods and services bought for the purpose of 
consumption by the vast majority Of households in the 
UK. The general index includes virtually all types of 
household spending as detailed in Table H.12.

Belf-en Toyed people (LFS)
lose who. in their main job, work on their own 
Ecount, whether or not they have employees.

:.e jobs
ef jobs is mainly collected through postal 

,-,-eys (see notes on sources). This gives the 
employee jobs (formerly known as 

in employment). The total number of 
obs (formerly known as workforce in 
; is calculated by summing employee jobs, 
nent jobs from the LFS, those in HM Forces 
ent-supported trainees. As the main part 
mate is the employee jobs total, this 

■ represents the employers’ perception of 
as there are. It excludes homeworkers and 
stic servants.

Employer surveys
ONS conducts a range of employer surveys, collect
ing information on their turnover and profits, and 

also the number of filled jobs.
The Annual Employment Survey (AES) is con

ducted annually in September to measure the num
ber of employee jobs. The survey samples around 
450,000 local units covering one-third of the work

sites in the United Kingdom.
Short-Term Turnover Employer Surveys are 

smaller surveys which are conducted every three 

months. The surveys are used to provide estimates 
of quarterly changes in the number of jobs between 
the annual surveys. For production industries 

surveys are conducted monthly, allowing estimates 
to be produced for each month. Around 9,000 
production enterprises are sampled each month.

Both the AES and the Short-term Turnover 
Employer Surveys take a sample of businesses from 
the Inter-Departmental Business Register (IDBR). 
The IDBR holds details of all businesses that run a 

PAYE tax system or register for VAT.
The Monthly Wages and Salary Survey covers 

a sample of firms in Great Britain. The survey 
obtains details of the gross wages and salaries paid 
to employees, in respect of the last pay week for the 
weekly paid, and for the calendar month for the 
monthly paid. The sample covers the wage bill for 
some 9 million employees. It is used to calculate the 

Average Earnings Index.

EARNINGS
Earnings
A measure of gross remuneration people receive in return 
for work done. It includes salaries and bonuses but does 
not include non-monetary perks such as benefits in kind. 
This differs from income, which is the amount of money

Unemployment
The LFS provides a more complete me 
ployment (under the ILO definition) th? 
count (which measures benefit receipt 
women, and is better-suited to intern 
isons. The claimant count is more use 
assessing unemployment in small an 
level of regions); it is also useful as a 
of up-to-date changes in unemploymei

ECONOMIC ACTIVITY
Economically active
The economically active population are those who are 
either in employmentor ILO unemployed.

Administrative records
Labour market data on the number of people claim
ing unemployment-related benefits and Jobcentre 
vacancies are derived from administrative records.

Claimant count data are provided by the Benefits 
Agency. Jobseeker’s Allowance (JSA) replaced both 
Unemployment Benefit and unemployment-related 
Income Support on 7 October 1996. Up to 6 October 
the claimant count figures included those who 
claimed Unemployment Benefit, Income Support or 
National Insurance credits. A seasonally-adjusted 

consistent claimant count series is available from 
1971. The claimant count records the number of 

people claiming unemployment-related benefits on 
one particular day each month. Claimant count fig
ures are announced five weeks after the date to 

which they refer.

Employment
The LFS provides a more jcomplet 
employment than the workforce jobs 
workforce jobs series probably pro 
accurate industrial breakdown than t-

To gain an idea of the extent of v- 
formed in the UK, the LFS is prefe 
also the only source of detailed inf : 
the characteristics (occupations, 
work patterns and so on) of people’? 
for the industry in which people wr 
workforce jobs series is likely to bei 
and consistent with other national ec

Sovernsoent-supported trainees
Bose on government-supported training programmes are 

Eluded in the employee jobs estimate if they have a 
pact of Employment. If, however, they do not have a 
attract of employment they are included in the workforce 
Bs estimate as government-supported trainees.

Standard Occupational Classification 
(SOC)
The classification system’ used to provide a consistent 
occupational breakdown for UK official statistics. This 
system was introduced in 1991.

ECONOMIC INACTIVITY
Economically inactive
Economically inactive people are out of work, but do not 
satisfy all the criteria for ILO unemployment, such as 
those in retirement and those who are not actively 
seeking work.
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-meworkind 
■vork-exM 
k, where th] 

sore accurst! 
■nomic seril

MAIN SOURCES
Labour Force Survey
Much of the labour market data published are 
measured by the LFS. The concepts and definitions 
used in the LFS are agreed by the International 
Labour Organisation (ILO), an agency of the United 
Nations. The definitions are used by European Union 
member countries and members of the Organisation 

for Economic Co-operation and Development.
The LFS is the largest regular household survey in 

the United Kingdom. In any three month period, a 
nationally representative sample of approximately 
120,000 people aged 16 or over in around 61,000 
households are interviewed. The survey also covers 
students in halls of residence (who are sampled in 
their parental residences) and people living in NHS 
accommodation. Each household is interviewed five 
times, once every three months. The initial interview 
is generally done face-to-face by an interviewer visit
ing the address. Further interviews are done by tele
phone wherever possible. The survey asks a series of 
questions about respondents’ personal circum
stances and their labour market activity, with most 
questions referring to activity in the week before the 
interview. The first and fifth interviews also ask about 
earnings. Interviews are carried out continuously 
throughout the year and key results are published 
every month for the latest available three month peri

od ? Other data are available once a quarter or once or 

twice a year.
The LFS was carried out every two years from 1973 

to 1983. The ILO definition was first used in 1984. This 

was also the first year in which the survey was con
ducted on an annual basis with results available for 
every spring quarter (March to May). The survey 
moved to a continuous basis in spring 1992 in Great 
Britain and in winter 1994/5 in Northern Ireland, with 
results published four times a year. Since April) 998, 

results are published 12 times a year for an average of 
each three month period. LFS data are published 

around six weeks after the period to which they refer.

The LFS three-monthly results can be compared 
in various ways over time, shown by the chart below. 
The shaded areas show the periods for which LFS 

results are available. Comparisons over time should 
be made with the periods shaded in the same pat
terns, e.g. January to March 1999 should be com
pared with January to March 1998 or October to 
December 1998. Comparing estimates for overlap
ping three-month periods can produce more volatile 
results which can be difficult to interpret. In order to 

Earnings
For monthly estimates of change:
Earnings Index is most suitable.- For annual dw 
the New Earnings Survey should be used. F 

estimates of levels (amounts workers r 
or each hour), the sources are the NE 
NES is preferred as a source of the e 
time employees, and of the hourly > 
employees. The LFS is preferred as a s 
earnings of part-time employees. LFS 

mates are published in the LFS Quarte.

March 2000 Labour Market trends S3S2 Labour Market trends March 2000

Data on vacancies are produced bvl 
Employment Service (ES) as a by-product mI 
Labour Market System (LMS). LMS is the co J 

system that manages the currency of vacancies j 
display, controls their circulation around Jobcentra 
and identifies those for liaison action with ernphJ 

A consistent vacancies series is available from IM

USING DATA SOURCES
Because the different sources of labour market J 
have different strengths and limitations, it fg|J 
that they are best used for different purposes 1 

section identifies the source of data that ONS red 
ommends using for different types of analysis® 
three aspects of the labour market employ®! 

unemployment, and earnings.

Inemployment
LO unemployment
ife International Labour Organisation (ILO) definition of 

Employment covers people Who are: out of work, 
pt a job, have actively sought work in the previous 
W weeks and are available to start work within the 
P fortnight; or out of work and have accepted a job 
gttney are waiting to start in the next fortnight.

|?u.nt.°2 c,aimants of unemployment!! 
pated benefits (claimant count)
■ claimant count records the number of people 
Jjcing unemployment-related benefits. These are 

Lira Jobseeker’s Allowance (JSA) and National 
L 3,16 6 credits, claimed at Employment Service local 
I s. People claiming JSA must declare that they are 
Liin capable available for and actively 

L 9 work during the week W which .the claim is 
Itthe renter ® a Jobseeker’s Agreement setting 

L. n ■ lon bley will take to find work and to improve 
F Prospects of finding employment.

EMPLOYMENT
Imploymsnt-
I are two ways of looking at employment the 
limber of people in employment or the number of jobs. 
Ese two concepts represent different things, as one 
Irson can have more than one job (see ‘Comparison of 

Ims of employment data’, Labour Market Trends, 
feember 1997. PP511-16 for more details of 
Iferences' ‘ 'll:
I over are

between the two sources). People aged 16 
classed as employed by the Labour Force 

Ky (LFS). if they have done at least one hour of 
Lk in the reference week or are temporarily away 

fem a job (eg- bn holiday): People classify themselves 
K) one of four categories in the LFS (according to their 

’main job if they have more than One): employees, self- 
[hployed, unpaid family worker (doing unpaid work for 
lamily-rim business) or participating in a government- 
Lpported training programme. ■

The following standard symbols are used:

not available

nd or negligible (less than half the 
final digit shown)

provisional

break in series

revised

series revised from indicated entry 
onwards

not elsewhere specified

UK .Standard Industrial
Classification

European Union

Jan 
1999

Feb Mar Apr May Jun Jul Aug Sep . Oct Nov Dec Jan 
2000

1

■
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.-T AND PRODUCTIVITY

Note: Coverage and definitions of some tables may have been changed in some cases.

Regularly published statistics

Mar 2000
Mar 2000
Mar 2000
Mar 2000

M
M
M
M

Mar 2000
Jan 2000
Feb 2000
Feb 2000
Mar 1999

Mar 2000 
Mar 2000 
Feb 2000 
Mar 2000 
Mar 2000 
Mar 2000 
Jan 2000 
Jan 2000 
Feb 2000 
Feb 2000 
Mar 2000 
Mar 2000 
Mar 2000

E.13
E.14
E.21
E.31 
313

B.32
B.33
B.41
B.5T 
137

Table 
number 

or page

Mar 2000
Mar 2000
Mar 2000
Mar 2000
Sep 1994

Mar 2000
Mar 2000
Mar 2000
Mar 2000
Dec 1999
Mar 2000

Latest 
issue

A.1
A.2
A.3
A.4

E.1
E.2 
E.4 
E.11 
641
E.12

B.1
B.2 
B.3
B.11 
B.12 
B.13 
B.14
B.15
B.16 
B.17 
B.18 
B.21
B.22

Q(A)
Q(A)
M
M

M(Q) 
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Q 
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Q 
Q 
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. by industry
,:s: production industries: UK

■ s: division, class or group: UK 
s: division, class or group: GB 
3 by region and industry 
n tourism-related industries 
s by industry

, hours of work 
hours of work 
put, employment and output per 
nployed
:;rked per week
■aining
itries: national definitions 
yment Survey

indicators 
jr market summary

RETAIL PRICESAND ECONOMIC INDICATORS
Background economic indicators
Retail prices: summary
Retail prices: detailed indices
Retail prices: selected items
Retail prices: general index
Retail prices: changes on a year earlier
EU countries: Harmonised Indices of Consumer

Prices

OTHER LABOUR MARKET STATISTICS
Vacancies at Jobcentres: UK summary
Vacancies at Jobcentres by region
Vacancies at Jobcentres and careers offices

by region
Labour disputes: summary
Labour disputes: stoppages in progress: industry
Labour disputes: annual report
International labour disputes
Trade union membership-
Labour market and educational status of young

people
Economic activity of young people
Disabled people and the labour market
Jobseekers with disabilities placed into

employment
Ethnic groups: labour market status
Ethnic groups in the labour market: annual

report
Women in the labour market
Women in the labour market: annual report
Job-related training
Regional Selective Assistance by region
Regional Selective Assistance by company
Sickness absence
Seasonal adjustment review
Labour force projections
Employment and Employment Appeal

Tribunal statistics

GOVERNMENT-SUPPORTED TRAINING
Number of people participating in training and 

enterprise programmes
Number of starts on training and enterprise 

programmes
Work-based training for adults: destination of 

leavers
Work-based training for adults: qualifications of 

leavers
Work-based training for young people: 

qualifications of leavers
Work-based training for young people: 

destination of leavers
Other training: outcomes for completers
New Deal 18-24 summary figures
Numbers participating in New Deal 18-24
Numbers leaving Gateway of New Deal 18-24 
Immediate destinations on leaving New Deal 
Number of 18 to 24-year-olds into employment 

from New Deal
New Deal 25+ summary figures
Numbers participating in New Deal 25+
Numbers leaving Advisory Interview Process of 

New Deal 25+
Number of people into employment from New 

Deal 25+
TEC/CCTE performance tables

Frequency of publication, with frequency of compilation shown in brackets if' ; 
different: A-Annual Q-Quarterly M-Monthly

Discontinued tables may be found in the list opposite. Please refer to April 1998 
Labour Market Trends, pS79, for tables not listed here.

WARNINGS AND UNIT WAGE COSTS
Jerage Earnings Index; main industrial sectors 
teage Earnings Index: by industry 
werage earnings: effects of bonus payments 
lew Earnings Survey: quarterly projections 
F* Earnings Survey: report 
frerage earnings and hours: manual employees 
Rage earnings and hours: non-manual 
| employees 
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|it wage costs
Wtings: international comparisons 
pour costs 1992 Quadrennial
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Labour Market Data tables: comparisons of old and new numbers 1

Old subject, table names and numbers New table names and numbers

SUMMARY TABLES
■—

Labour Force Survey: UK 0.1 UK summary: seasonally adjusted and unadjusted A.1 i
Workforce: UK 0.2 Workforce jobs 8.11
Labour Force Survey: GB 0.3 Regional labour market summary A.4 I
Workforce: GB 0.4 Workforce jobs 8.11
Background economic indicators 0.5 Background economic indicators H,1

EMPLOYMENT
Workforce 1.1 Workforce jobs B.11
Employees in employment: industry time series 1.2 . Employee jobs by Industry B-.12
Employees In employment: industry: production industries 1.3 Employee jobs: industry: production industries B.13
All industries: by division, class or group 1.4 Employee jobs: by division, class or group B,14 j
Employees in employment by region and sector 1.5 Employee jobs by region and industry
Output, employment and productivity 1.8 Output, employment and productivity .8.32
Selected countries: national definition 1.9 Employment selected countries: national definitions : &51 |
Tourism-related industries in Great Britain 1.14 Employment in tourism-related industries in Great Britain ; ® 17 !

UNEMPLOYMENT
’—-1

Claimant count: UK summary 2.1 Claimant count by region Iil1

Claimant count: GB summary 2.2 Claimant count by region Di
Claimant count by region 2.3 Claimant count by region '1
Claimant count: Travel-to-Work Areas 2.4 Claimant count area statistics: Travel-to-Work Areas i 121
Claimant count by age and duration 2.5 Claimant count by age and duration P 12
Claimant count: regions: age and duration 2.6 Claimant count by age and duration: regions K.13
Claimant count by age: time series 2.7 Claimant count by age and duration: regions ■ M3
Claimant count by duration: time series 2.8 Claimant count by age and duration: regions T-.I3
Claimant count counties and local authority areas 2.9 Claimant count area statistics: counties and local authority districts M22
Claimant count: Parliamentary constituencies 2.10 Claimant count: Parliamentary constituencies ' 13
Claimant count: rates by age 2.15 Discontinued (but see C.2 ILO unemployment rates by age)
Selected countries 2.18 Selected countries ■ 51
Claimant count: UK flows 2.19 Claimant count flows < 11 ’
Claimant count: GB flows by age 2.20 Discontinued
Claimant count: average duration 2.21 Average duration of claims by age
Claim history: number of previous claims 2.22 Claimant count: number of previous claims
Claim history: interval between claims 2.23 Claim history: interval between claims t 33
By sought and usual occupation 2.24 Claimant count by sought and usual occupation '3: :4
Claimant count: destination of leavers by duration 2.25 Destination of leavers from the claimant count by duration of claim 4
Redundancies in Great Britain 2.32 Redundancies in United Kingdom p; H
Redundancies by region 2.33 Redundancies by region ... no
Redundancies by age 2.34 Discontinued
Redundancies by industry 2.35 Redundancies by industry
Redundancies by occupation 2.36 Discontinued

VACANCIES
UK summary: seasonally adjusted: flows 3.1 Vacancies at Jobcentres
Summary: seasonally adjusted: regions 3.2 Vacancies at Jobcentres by region: adjusted
Summary: regions 3.3 Vacancies at Jobcentres by region: not adjusted

LABOUR DISPUTES
Totals; industries; causes 4.1 Labour disputes: stoppages of work: summary
Stoppages of work: summary 4.2 Labour disputes: stoppages in progress: by industry; causes £< 2

EARNINGS
Average Earnings Index: all employees: main industrial sectors 5.1 Average Earnings Index: all employee jobs: main industrial sectors
Average Earnings Index: all employees: by industry 5.3 Discontinued
Manual employees 5.4 Average eamingsand hours of full-time manual employee jobs by industry group
Non-manual employees 5.5 Average earnings and hours of full-time non-manual employee jobs by industry group
All employees 5.6 Average earnings and hours of all full-time employee jobs by industry group
Unit wage costs: index for main industrial sectors 5.8 Unit wage costs: index for manufacturing and whole economy
Selected countries: index of wages per head 5.9 Selected countries: index of wages per head

RETAIL PRICES
Summary of recent movements 6.1 Retail prices: summary of recent movements

IK tl

Detailed figures for various groups, sub-groups and sections 6.2 Retail prices: detailed figures for various groups, sub-groups and sections
Average for selected items 6.3 Average retail prices of selected items 3
General index: time series 6.4 General index of retail prices ', ;4
Changes on a year earlier: time series 6.5 General index of retail prices: changes on a year earlier Is.15
EU countries: Harmonised Indices of Consumer Prices 6.8 EU countries: Harmonised Indices of Consumer Prices K-21
Selected countries 6.9 Discontinued

LABOUR FORCE SURVEY
Economic activity: seasonally adjusted 7.1 UK summary for latest nine quarters
Economic activity: not seasonally adjusted 7.2 UK summary for latest nine quarters

BJ/B.2/C.2M]Economic activity by age 7.3 Economic activity by age
Full-time and part-time workers 7.4 Employment by category K. j
Alternative measures of unemployment (seasonally adjusted) 7.5 Temporarily suspended
Alternative measures of unemployment (not seasonlly adjusted) 7.6 Temporarily suspended
Job-related training received by employees 7.7 Job-related training received by employees B.41
Average actual weekly hours by industry sector 7.8 Actual weekly hours of work B.21 

______ _

GOVERNMENT-SUPPORTED TRAINING
Number of people participating in training and enterprise programmes 8.1 Number of people participating in training and enterprise programmes F.1
Number of starts on training and enterprise programmes 8.2 Number of starts on training and enterprise programmes F.2
Training for Work: destination of leavers 8.3 Work-based training for adults: destination of leavers F.3
Training for Work: qualifications of leavers 8.4 Work-based training for adults: qualifications of leavers F.4
Youth Training: destination of leavers 8.5 Other training: destination of leavers F.5
Youth Training: qualifications of leavers 8.6 Other training: qualifications of leavers F.6 

________—1

OTHER FACTS AND FIGURES
Jobseekers with disabilities: placement into employment A1 Jobseekers with disabilities: placement into employment G.22
Regional selective assistance by region A2 Regional selective assistance by region G.3I
Regional selective assistance by region and company A3 Regional selective assistance by region and company G.32 

__-- 1
Total hours worked per week Statistical update Total hours worked per week B.33
New Earnings Survey: quarterly projections Statistical update New Earnings Survey: quarterly projections E.11 

_____ -i

Frequency Latest 
issue

Table 
number 

or page

Q Feb 2000 F.1

Q Feb 2000 F.2

Q Feb 2000 F.3

Q Feb 2000 F.4

Q Feb 2000 F.5

Q Feb 2000 F.6
Q Feb 2000 F.7
M Mar 2000 F.11
M Mar 2000 F.12
M Mar 2000 F.13
M Mar 2000 F.14

M Mar 2000 F.15
M Mar 2000 F.16
M Mar 2000 F.17

M Mar 2000 F.18

M Mar 2000 F.19 .
A Dec 1999 655

M Mar 2000 G.1
M Mar 2000 G.2

M Mar 2000 G.3
M Mar 2000 G.1T
M Mar 2000 G.12-
A /Jun 1999 299
A Apr 1999 173
A Jul 1999 343

M Mar 2000 G.21
Q Feb 2000 72
Q Mar 2000 108

M Mar 2000 G.22
Q Mar 2000 107

A Dec 1999 631
Q Feb 2000 74
A Mar 1999 103
Q Mar 2000 105
Q . Jan 2000 G.31
Q Jan 2000 G.32
Q Feb 2000 73
A Jul 1999 381
A Jun 1998 281

A Sep 1999 493

M Mar 2000 ■ H.1 f
M • Mar 2000 H.11
M Mar 2000 H.12
M Mar 2000 H.13
M Mar 2000 H.14
M Mar 2000 H.15

M Mar 2000 H.21

NEMPLC iMIENT
LOunem;' -/merit by age and duration M Mar 2000 C.1
LOunem yment rates by age M Mar 2000 C.2
feunemr -/ment rates by previous occupation Q Feb 2000 C.4
laimant e it by region M Mar 2000 C.11
laimant c * mt by age and duration M Mar 2000 C.12
[laimant < /Jrit by age and duration: regions M Mar 2000 C.13
Haim an t c ;nt by sought and usual occupation M Mar 2000 C.14
Bumant >nt: Travel-to-Work Areas M Mar 2000 C.21
[aimant: ■;nt: counties/local authorities M Mar 2000 C.22
feimant jnt: Parliamentary constituencies M Mar 2000 C.23
ilaimant c <nt: NUTS2 and NUTS3 areas M Mar 2000 C.24
llaimant c • jnt flows M Mar 2000 C.31
laimant .■ ■ ;unt: number of previous claims Q Feb 2000 C.32
rterval be.?. -/sen claims Q Mar 2000 C.33
lestinatic; ■ jfleavers from claimant count , M Mar 2000 C.34
verage d-’ration of claims by age Q Jan 2000 C.35
tedundarsjlies in UK Q Feb 2000 • C.41
Bdundan-: ies by region Q Feb 2000 C.42
Mundane :3s by Industry Q Feb 2000 C.43
Mundane■ies A May 1999 251
femation:

J comparisons M Mar 2000 C,5||

boNQMfc
' ACTIVITY AND INACTIVITY

conomic activity by age M Mar 2000 D.1
conomic ii (activity M Mar 2000 D.2
’conomic li^activity by age M Mar 2000 D.3
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Relationship between columns: 1 =2+5; 2=3+4; 6=2/1 ;7=3/1 ;8=4/2;9=5/1. 
See technical note on pS12.

A 4 LABOUR MARKET SUMMARY 1/A. 1 Labour Force Survey summary: all, seasonally adjusted 1
UNITED KINGDOM Total

Total in ILO Economically
Economic 

activity Employment
ILO 

unemployment
Economic ■
inactivity ]ra

SEASONALLY ADJUSTED All active employment8 unemployed inactive rate (%) rate (%) rate (%) ■ate(%) S

1 2 3 4 5 6 7 8 ---- ■
All people aged 16 and over MGSL MGSF MGRZ MGSC MGSI MGWG MGSR MGSX VBTC J

Spring quarters 
(Mar-May) 
1988 44,797 28,487 25,969 2,518 16,310 63.6 58.0 8.8 - 364 Ira

1989 44,978 28,897 26,791 2,106 16,081 64.2 59.6 7.3 IB
1990 45,107 29,038 27,033 2,005 16,070 64.4 59.9 6.9 35.6 IB
1991 45,226 28,935 26,490 2,445 16,291 64.0 58.6 8.4 360 IB
1992 45,310 28,698 25,866 2,833 =? 16,612 63.3 57.1 9.9 36.7 ■
1993 45,400 28,564 25,566 2,999 16,836 62.9 56.3 10.5 37.1 OE
1994 45,465 28,556 25,757 2,799 16,909 62.8 56.7 9.8 37.2 Ira

1995 45,574 28,558 26,043 2,516 17,016 62.7 57.1 8.8 37.3 Ira
1996 45,725 28,694 26,300 2,394 17,031 62.8 57.5 8.3 37.2 ra
1997 45,898 28,865 26,772 2,093 17,033 62.9 58.3 7.3 37.1 Ira
1998 46,056 28,868 27,045 1,824 17,187 62.7 58.7 6.3 37.3 ■

1999 46,212 29,159 27,362 1,797 17,053 63.1 59.2 6.2 36.9 Jra

3-month averages 
Oct-Dec 1997 45,991 28,871 26,976 1,895 17,120 

, 17,182
62.8 58.7 6.6 37.2 fl

Nov 97-Jan 98 46,004 28,822 26,962 1,860 62.7 58.6 6.5 37.3 Ira
Dec 97-Feb 98 (Win) 46,017 28,856 27,006 1,850 17,161 62.7 58.7 6.4 37.3 jfl

Jan-Mar 1998 46,030 28,878 27,024 1,854 17,152 62.7 58.7 6.4 37.3 H

Feb-Apr 
Mar-May (Spr)

46,043 28,899 27,062 1,837 17,144 62.8 58.8 6.4 37.2 IB
46,056 28,868 27,045 1,824 17,187 62.7 58.7 6.3 37.3 m

Apr-Jun
May-Jul

46,069 28,861 27,047 1,814 17,208 62.6 58.7 6.3 37.4 Ifl

46,081 28,928 27,121 1,807 17,154 62.8 58.9 6.2 37.2 IE
Jun-Aug (Sum) 46,094 28,989 27,168 1,820 17,106 62.9 58.9 6.3 37.1 |9

Jul-Sep 46,108 28,983 27,175 1,807 17,125 62.9 58.9 6.2 371 fl

Aug-Oct 46,121 29,010 27,207 1,803 17,111 62.9 59.0 6.2 371 n
Sep-Nov (Aut) 46,134 29,063 27,263 1,801 17,070 63.0 59.1 6.2 37.0 IE

Oct-Dec 46,147 29,087 27,289 1,799
1,837

17,060
17,010

63.0 59.1 6.2 37.0 |fl

Nov 98-Jan 99 46,160 29,150 27,313 63.1 59.2 6.3 36.9 11
Dec 98-Feb 99 (Win) 46,1-73 29,175 27,342 1,833 16,998 63.2 59.2 6.3 36.8 Ifl

Jan-Mar 1999 46,186 29,174 27,351 1,822 17,012 63.2 59.2 6.2 36.8 fl

Feb-Apr 46,199 29,172 27,358 1,814 17,027 63.1 59.2 6.2 36.9 in
Mar-May (Spr) 46,212 . 29,159 27,362 1,797 17,053 63.1 59.2 6.2 36.9 in

Apr-Jun
May-Jul 
Jun-Aug (Sum)

46,225 29,155 27,394 1,760 17,071 . 63.1 59.3 6.0 36.9 ifl

46,239 29,140 27,412 1,728 17,098 63.0 59.3 5.9 37.o in
46,252 29,176 27,462 1,714 17,076 63.1 59.4 5.9 36.9 in

Jul-Sep 46,264 29,226 27,504 1,721 17,038 63.2 59.5 5.9 36.8 fl

Aug-Oct 
Sep-Nov (Aut)

46,276 29,194 27,478 1,716 17,081 63.1 59.4 5.9 36.9 in

46,288 29,247 27,522 1,726 17,040 63.2 59.5 5.9 36.8 a

Oct-Dec 46,300 29,297 27,580 1,718 17,002 63.3 59.6 5.9 36.7 |fl

Changes 
Over last 3 months 36 72 75 -4 -36 0.1 0.1 0.0

■0.1 jfl

Percent 0.1 0.2 0.3 -0.2 -0.2

Over last 12 months 153 210 291 -81 -57 0.2 0.4 -0.3
-0.2 jfl

Percent 0.3 0.7 \ 1.1 -4.5 -0.3

All people aged 16-59(W)/64(M) YBTF YBSK YBSE YBSH YBSN MGSO MGSU YBTI YBTL ■

Spring quarters 
(Mar-May)

79.8 72.7 8.9
20.2 ■

1988 34,772 27,762 25,284 2,477 7,010
1989 34,908 28,061 26,007 2,054 6,847 80.4 74.5 7.3 19.6 ■

1990 35,018 28,216 26,246 1,970 6,802 80.6 75.0 7.0 19.4 B

1991 35,103 28,118 25,713 2,404 6,986 80.1 73.3 8.6 iy.y SIH

1992 35,174 27,851 25,050 2,801 7,323 79.2 71.2 10.1 20.8 ■

1993 35,242 27,758 24,793 2,966 7,484 78.8 70.3 10.7 21.2 ■

1994 35,308 27,749 24,975 2,773 7,560 78.6 70.7 10.0 Ina
1995 35,407 27,746 25,248 2,498 7,661 78.4 71.3 9.0 21.6 ■

1996 35,535 27,906 25,531 2,375 7,629 78.5 71.8 8.5 21.5 ■

1997 35,678 28,041 25,971 2,071 7,637 78.6 72.8 7.4

1998 35,807 28,076 26,272 1,804 7,731 78.4 73.4 6.4 21.6 in

<1999 35,932 28,327 26,549 1,778 7,606 78.8 73.9 6.3

3-month averages 
Oct-Dec 1997 35,754 28,071 26,194 1,877

1,840
7,683 78.5 73.3 6.7 21.5 I

21.6 ■
215 ■Nov 97-Jan 98 35,765 28,033 26,193 7,731 78.4 73.2 6.6

Dec 97-Feb 98 (Win) 35,775 28,067 26,236 1,830 7,708 78.5 73.3 6.5

Jan-Mar 1998 35,786 28,087 26,254 1,833 7,698 78.5 73.4 6.5 21-5 ■
21-5 ■
21.6 ■Feb-Apr 35,796 28,100 26,285 1,815 7,696 78.5 73.4 6.5

Mar-May (Spr) 35,807 28,076 26,272 1,804 7,731 78.4 73.4 6.4

Apr-Jun 35,817 28,061 26,269 1,792 7,756 78.3 73.3 6:4
21-7 9
21-5 ■
21,3 9May-Jul 35,828 28,123 26,338 1,785 7,704 78.5 73.5 6.3

Jun-Aug (Sum) 35,838 28,191g 26,393 1,798 7,647 78.7 73.6 6.4

Jul-Sep 35,849 28,196 26,410 1,787 7,652 78.7 73.7 6.3
21.3 9

Aug-Oct 35,859 28,211 26,428 1,783 7,648 78.7 73.7 6.3 212 |fl
Sep-Nov (Aut) 35,869 28,264 26,482 1,782 7,605 78.8 73.8 6.3

Oct-Dec 35,880 28,283 26,499 1,783 7,597 78.8 73.9 6.3
21.2 Ifl

Nov 98-Jan 99 35,890 28,346 26,525 1,820 7,545 79.0 73.9 6.4 21.0 |fl
Dec 98-Feb 99 (Win) 35,901 28,373 26,555 1,817 7,528 79.0 74.0 6.4

Jan-Mar 1999 35,911 28,364 26,560 1,804 7,547 79.0 74.0 6.4
21.0 Ifl
211 ifl

Feb-Apr 35,922 28,352 26,556 1,796 7,570 78.9 73.9 6.3 212 ' Ifl
Mar-May (Spr) 35,932 28,327 26,549 ; 1,778 7,606 78.8 73.9 6.3

Apr-Jun
May-Jul

35,943 28,325 26,584 1,741 7,618 78.8 74.0 6.1
21-2 |fl
21-2 |»

35,953 28,317 26,607 1,710 7,636 78.8 74.0 6.0 21.2 |fl
Jun-Aug (Sum) 35,964 28,347 26,653 1,694 7,616 78.8 74.1 6.0

Jul-Sep 35,974 28,400 26,702 1,699 7,573 78.9 74.2 6.0
21.1 ||
21.2 M

Aug-Oct 35,984 28,372 26,676 1,696 7,612 78.8 74.1 6.0 21.0 n
Sep-Nov (Aut) 35,994 28,420 26,715 1,705 7,573 79.0 74.2 ’ 6.0

Oct-Dec 36,004 28,455 26,757 1,698 7,549 79.0 74.3 6.0
21.0 ||

Changes 
Over last 3 months 30 55 56 -1 -25 0.1 0.1 0.0

-0.1 fl

Percent 0.1 0.2 0.2 0.0 -0.3 -0.2 II

Over last 12 months 124 173 258 -85 -49 0.2 0.5 -0.3
Percent 0.3 0.6 1.0 -4.8 -0.6
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LABOUR MARKET SUMMARY A 1
Labour Force Survey summary: male, seasonally adjusted / v. I

Thousands

JjlTED KINGDOM Total Economic ILO
All aged economically Total in ILO Economically activity Employment unemployment inactivityKsONALLV .OUSTED 16 and over active employment8 unemployed inactive rate (%) rate (%) rate (%) rate (%)

1 2 3 4 5 6 7 8 9

Birdie undover 
9 Spring (1u,?,xers

MGSM MGSG MGSA MGSD MGSJ MGWH MGSS MGSY YBTD

■ (Mar-May, 21,596 16,378 14,885 1,492 5,218 75.8 68.9 9.1 24.2
■ 1988 21,706 16,508 15,277 1,231 5,198 76.1 70.4 7.5 23.9■ 1989 21,801 16,556 15,376 1,180 5,245 75.9 70:5 7.1 24.1^|l990 21,871 163174 14,945 1,530 5,397 75.3 68.3 9.3 24.7^El99l 21,924 16,263 14,368 1,896 55661 74.2 65.5 11.7 25.8■(1992 21,985 16,097 14,081 2,017 5,888 73.2 64.0 12.5 26.8^nio93 22,050 16,074 14,218 1,856 51075 72.9 64.5 11.5 27.1HH994 22,132 165062 14,425 1,637 6,070 72.6 65.2 10.2 27.4^nioo5 22,232 16,076 14,501 1,575 6,156 72.3 65.2 9/8 27.7^■1996 22,341 16,110 14,779 1,331 6,231 72.1 66.2 8.3 270^fi.1997 22,441 16,086 14,969 1,118 61355 71.7 66.7 6.9 28.3^nl998 
■ 1999

22,542 16,212 15,100 1,112 6,330 71.9 6X0. 60 28.1

9 3-month :• -stages

■ Oct-Dec I; .7
I Sk97-F ';-8 (Win)

22,400
22,408

16,110
16,101

14,933 1,177
1,148

6,290 71.9 66.7 7.3 28.1
14,953 6,307 71:9 66.7 7.1 28.1

22,416 |||6,107 14,974 1,133 6,309 71.9 66:8 7.0 28.1

H Jan-Mar u’3
■ Feb-Apr
■ Mar-Ma. or)

22,425 16,102 14,959 1,143 6/323 71.8 66.7 7.1 28.2
22,433
22,441

16,094
16,086

14,962
14,960

1,132
1,118

6,339
61355

71.7
71.7

66.7
66.7

7.0
60

28.3
28.3

H Apr-Jun
■ May-Ju:
■ Jun-Anc m)

22,450 16,079 14,970 1,109 6,371 71.6 66.7 6.9 28.4
22,458 16,107 15,003 1,104 6,351 71.7 66.8 6.9 28.3
22,466 1 f 16,135 15,020 1,115 6(331 711:8 66.9 6.9 28.2

■jul-Sep
■Aug-Oct -
■ Sep-Nov ‘Ut)

22,475 16,130
16,121

15,010
15,003

1,120 6,344 71.8 66.8 6.9 28.2
22,483 1,117. 6,362 71.7 <; 66.7 6.9 28.3
22,491 -..^16,157-: 15,039 t 1-118 6,334 71.8 660 6.9 28.2

22,500 16,177 15,061 1,117
1/148

6,323 71.9 66.9 6/9 28.1
22,508 16,203 15,055 6,305. 72.0 66:9 7.1 280

■ Dec 98- 99 (Win) 22,516 16,222 15,084 1,138 6,204 72.0 67.0 7-° 28.0

22,525 16,215 15,089 1,126 61,310 72:0 67:0 6.9 28:0
B Feb-Apr 
■ Mar-Ma pr)

22,533 16,207 15,090 1,117 61326 71.9 67:0 6.9 28.1
22,542 16,212 15,100 1,112 6,330 71.9 67.0 6.9 28.1

■t-Apr-liin 22,550 16,209 15,118 1,091 6,341 7-1.9 67.0 6.7 2’8.1
■ May-Jul 
flj[iJun-Auc--(um)

22,558 16',19/7 15,135 1,062 6,361 71.8 67.1 6.6 28.2
22,567 16,210 15,161 1,049 6,357 71.8 67.2 6.5 28.2

HL iil-Sen 22;575 16,236 15,187 1,049 6,339
6,364

71.9 670 6.5 28.1
HtAua-Oci 22,583 16,218 15,185 1,033 71.8 671 6.4 28.2
B Sep-Nov < -iut) 22,591 16,256 15,211 1,045 6,335 72.0 670 6.4 28.0

■(Oct-Def 22,599 16,270 15,233 1/037 6,328 72.0 67.4 6.4 28.0

■ Change
BOverla 3 months 24 35 47 -12 -11 Oil Oil -0.1 -0.1
|| Percent 0.1 0.2 0.3 -1.1 -O.2

■ Over la& . 2 months 99 93 173 -79 6 0.1 0.5 -0.5 -0.1
B Percent 0.4 0.6 -7.1 Oil

rales aged ■ v to 64 YBTG YBSL YBSF YBSI YBSO MGSP MGSV YBTJ YBTM
B Spring . friers
■ (Mar-M-.. -
■l988 18,169 16,099 14,623 1,476 2,071 88:6 80.5 9.2 11.4
■'1989 18,242 16,191 14,986 1,205 2,051 88.8 82.1 7.4 110
■(1990 18,312 16,249 15,085 1,164 2(063 88.7 82.4 7.2 11.3
■1991 18,350 16,172 14,660 1,512 2,178 88.1 790 9.3 11.9
■ 1992 18,382 15,948 14,067 1,880 2(434 86.8 76.5 11.8 13.2
H'1993 18,414 15,830 13,826 2,004 2,584 860 75:1 12.7 140
■994 18,455 15,800 13$54 1,846 2(656 85:6 75:6 11.7 14.4
■995 18,511 15,766 14,137 1,629 2,745 85.2 76.4 10.3 14.8
■ 1996 18,581 15,800 14,236 1,564 2,781 85.0 760 9.9 150
■1997 18,660 15,830 14,510 1,320 2,831 84.8 77.8 8.3 15.2
■1998 18,738 15,804 14,095 1,10.8 2,935 84.3 78:4 7.0 . 15:7
■1999 18,818 15,916 14,813 1,103 2,902 84.6 78.7 6.9 15.4

■ 3-month averages
■ Oct-Dec 997 18,705 15,825 14,657 1,168 2,880 84.6 78.4 7.4 15.4
■ Nov 97-Jan 98 18,712 15,8118 14,679 1,139 2(894 84.5 78.4 7.2 15.5
■ Dec 97- -98 (Win) 18,718 15,828 14,705 1,123 21890 84.6 78:6 7.1 15.4
||Jan-Mar ’998

18,725 15,825 14,692 1,133 2,900 84.5 78.5 7.2 15.5
■(Feb-Apr
■ Mar-May (Spr)

18,732 15,809 14,689 1,120 2(923 84.4 78.4 7.1 150
18,738 15,804 14,695 1,108 2(935 84.3 78.4 7.0 15.7

■Apr-Jun 18,745 15,790 14,693 1,997 2(955 84.2 78.4 6.9 15.8Hway-Jul 
^■Jun-Aug (Sum) 18,751 15,816 14,726 1,091 2(035 ■ 84.3 78.5 6.9 15.7

18,758 15,855 14,751 1,104 2(903 84.5 78.6 7.0 15:5
H Jul-Sep 
■Aug-Oct 
■Sep-Nov (Aut)

18,765 15,358 14,749 1,109 2,907 84.5 780 ■7.0 15:5
18,771 15,853 14,744 1,109 2(919 84:5 780 7.0 15:5
18,778 15,887 14,778 1,109 2,891 84.6 78.7 7.0 15.4

■ Oct-Dec
■ Nov98-Jan99
K 0ec98-Fea99 (Win)

18,785 15,908 14,799 1,109 2,877 84.7 78.8 7.0 15.3
18,791 15,927 14,738 1,139 2,864 84.8 78.7 7.2 15:2
18,798 15,943 14,813 - 1,130 2,855 84.8 78.8 7.1 15.2

^■Jan-Mar 1999
■feb-Apr 
■Mar-May (Spr)

18,805
18,811

15,927
- 15,919

14,810
14,809

1,117
1,110

2,877
2/393

84.7
840

780
78.7

7.0
7.0

15.3
15.4

18,818 15,916 14,813 1,103 2,902 84.6 78.7 60 15.4
■ Apr-Jun
■ my-Jul
■ wn-Aug (Sum)

18,825 15,912 14,830 1,082 2;913 84.5 78.8 6.8 15.5
18,831 15,904 14,850 1,054 2,928 84:5 780 6.6 15.5
18,838 15,911 14,871 1,040 2,927 84.5 78.9 6.5 150

^fljui-sep
■£ug-Oct 
^■Sep-Nov

18,844 15,939 14,900 1,039 2,905 84:6 79.1 6.5 15.4
18,850 15,929 14,063 1,025 2,921 84.5 79.1 6.4’ 15.5
18,856 15,964 14,927 1,037 2,891 84.7 79.2 6.5 15.3

■ Oct-Dec
18,862 15,974 14,943 1,030 2,888 84.7 79.2 6.5 15.3

|H -Changes
■ perSt3rnOnths

18 35 43 -9 -17 0.1 0.2 -0.1 -0.1
0.1 0.2 0.3 -0.8 -0.6

fl?sri2mon,hs ‘71' 66 144 -78 11 0.0 0.4 -0.5 0.0
0.4 0.4 1.0 -7.1 0.4

■SiS!Sleen °?J,rnns: 1 =2+5; 2=3+4; 6=2/1 ;7=3/1 ;8=4/2;9=5/1.
graces • n°6onPS12.

9 92 unpaid family workers have been classified as in employment.

Source: Labour Force Survey.. Labour Market Statistics Helpline: 020 7533 6094.
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_ n LABOUR MARKET SUMMARY A 1
Labour Force Survey summary: all^not seasonally adjusted /v. 'I

Jhousandt] Thousands

| kingdom
AllAll

76 854 23 32 5 6

MGTYMGSZ MGTSMGST MGTMMGWIMGSK and overMGSEMGSBMGSH ybteMGSN

8.5

; ges

3 (Win)

•; (Win)

46,30045.0 29,310 27,65368012,34613,02723,701

onths■0.1

0.3

■0.4 vonths 306

YBSW YBSQ
YBTNYBSJYBSGYBSMYBTH

lay (Spr)

36,004 28,46827.2 26,830
668

0.0

Source: Labour Force Survey. Labour Market Statistics Helpline: 02075336094.
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45.9
45.8
45.9

23,591
23,596
23,600

23,605
23,610
23,614

23,647
23,652
23,657

23,661
23,666
23,671

23,689
23,693
23,697

12,959
12,965
12,947

12,043
12,010
12,032

705
703
705

688
685
682

682
689
695

696
697
685

695
694
694

660
656
654

8
1.2

45.9
46.1 
46.0

452
452
45.3

45.3
45.3
45.3

35,974
35,984
35,994

46,264
46,276
46,288

46,186
46,199
46,212

46,069
46,081
46,094

124
0.3

30
0.1

36
0.1

26,543
26,536
26,552

23,633
23,638
23,642

12
0.1

54
0.2

12,761
12,721
12,749

12,776
12,805
12,782

12,853
12,889
12,906

12,946
12,943
12,966

12,990
12,976
12,992

12,065 
12,099 
12,076

12,077
12,118
12,149

12,228
12,258
12,258

12,262
12,268
12,262

29
0.2

1,025 
875 
825 
915 
937 
982 
943 
878 
819 
762 
706 
685

670
666
666

672
683
681

709
701
707

700
695
696

677
674
673

687
687
675

660
671
668

6.6
7.3
7.5 
7.9
7.6
7.0
6.5 
6.0
5.5
5.3

45.9
45.7
45.6

45.6
45.5
45.4

35,880
35,890
35,901

35,817
35,828
35,838

46,108
46,121
46,134

46,030
46,043
46,056

153
0.3

28,226
28,361 
28,563

29,032
29,040
28,992

9
0.0

117
0.9

118
1.0

8
1.2

452
452
452

186
0.7

272
1.0

28.1
27.9
27.8

23,619
23,624
23,628

23,675
23,680
23,685

12,782
12,821
12,854

12,910
12,946
12,953

11,084 
11,514 
11,657 
11,546
11,498
11,485
11,539 
11,618 
11,799 
11,993
12,076 
12,262

12,165
12,203
12,224

12,318
12,293
12,311

•11,092 
10,883 
10,825 
10,893 
10,951 
10,948 
10,934 
10,946 
10,874 
10,802 
10,832 
10,723

35,943
35,953
35,964

34,772
34,908
35,108
35,103
35,174
35,242
35,308
35,407
35,535
35,678
35,807 
35,932

46,225
46,239
46,252

46,147
46,160
46,173

28,627
28,512
28,499

28,282
28,288
28,243

28,420
28,356
28,335

27,945
27,969
27,920

29,055
29,184
29,392

29,087
29,092
29,046

28,776
28,977
29,204

28,870
28,763
28,723

28,345
28,764
28,909
28,813
28,582
28,447
28,433
28,426
28,552
28,716
28,713
28,992

223
0.8

26,841
26,786
26,794

26,426
26,439
26,437

26,558
26,529
26,466

27,316
27,419
27,584

27,644
27,588
27,601

27,217
27,242
27,25|

27,309
27,315
27,333

27,032
26,965
26,912

26,887
26,945
26,947

12,109
12,389 
12,482 
12,461
12,435
12,467 
12,482 
12,496 
12,618 
12,755 
12,782 
12,947

12.276
12.277
12,301

1,001 
849 
806 
893 
921 
961 
928 
869 
812 
751 
696 
675

718
711
717

674
681
688

47.8
49.5
50.0
49.4
49.2
49.1
49.3
49.6
50.2
50.9
51.1
51.8

282
28.4
282

35,911
35,922
35,932

35,849
35,859
35,869

35,786
35,796
35,807

45,991
46,004
46,017

44,797 
44,978 
45,107 
45,226
45,310
45,400
45,465
45,574 
45,725 
45,898 
46,056
46,212

28,222
28,220
28,159

27,976
28,173
28,407

28,070
27,974
27,934

27,619 
27,928 
28,087 
27,995 
27,734 
27,640
27,625 
27,614 
27,764 
27,892 
27,920
28,159

29,452
29,334
29,326

29,206
29,155
29,135

28,735
28,767
28,713

26,505
26,613
26,775

26,251
26,196
26,143

26,117
26,168
26,175

25.174
25,905
26,149
25,662
24,997
24,738
24,915
25,178
25,450
25,880
26.175
26,437

27,347
27,317
27,253

26,983
27,132
27,291

25,860 
26,689 
26,935 
26,400 
25,812 
25,511 
25,697 
25,973 
26,219 
26,682 
26,947 
27,251

23,201 
23,272 
23,307 
23,354 
23,386
23.415
23.416 
23,442 
23,493 
23,557 
23,614 
23,671

52.2
53.2
53.6
53.4
53.2
53.2
53.3
53.3
53.7
54.1
54.1
54.7

29.8
28.8
28.4
28.7
29.1
29.1
29.1
29.1
28.6
282
28.1
27.5

28.1
28.0
28.1

35,754
35,765
35,775

26,205
26,349
26,516

711
705
706

27.8
27.7
27.6

27.6
27.4
27.3

27.3
27.3
27.5

47.8
46.8
46.4
46.6
46.8
46.8
46.7
46.7
46.3
45.9
45.9
45.3

27.3 I
27.4 | 
2M I

Everlast
Percent

3-month averages 
Oct-Dec 1997 
Nov 97-Jan 98 
Dec 97-Feb 98 (Win)

Females aged 16 to 59 
Spring quarters

Over last 12 months 
Percent

Jan-Mar 1999
Feb-Apr
Mar-May (Spr)

Total in 
employment8

45.4
45.3
452

Jan-Mar 1998 
Feb-Apr. 
Mar-May (Spr)

Total in 
employment8

ILO 
unemployed

Ihanges 
Over last 3 
ter cent

’2 months

Economic 
activity 

rate (%)

■n-Mar 1998
|b-Apr
ar-May (Spr)

Total 
economically 

active

Total 
economically 

active
Economically

inactive

Er-Jun 
lay-Jul 
un-Aug (S:

Relationship between columns: 1 =2+5; 2=3+4; 6=2/1 ;7=3Z1 ; 8=4/2; 9=5/1. 
See technical note on pS12.

Changes
Over last 3 months
Percent

Apr-Jun
May-Jul
Jun-Aug (Sum)

-2 
-0.2

Jan-Mar 19.
Bb-Apr
Mar-May (&

-142
-0.5

Lasonal :
KTED

Economic 
•nactlvltv 
rate(%)

-158
-0.6

sd 16-59(W)/64(M) 
yrs

bring 1<H SIS’}811-72+5; 2=3+4; 6=2/1 ;7=3/1 ;8=4/2;9=5/1.

e * unpaid family workers have been classified as in employment.

BPfles
& 3 months

Jul-Sep
Aug-Oct
Sep-Nov

Oct-Dec

fer-Jun
Nay-Jul 
jun-Aug (Sv

|Ul-Sep
Kig-Oct 
■ep-Nov (A

Ict-Dec

[month averages 
Kt-Dec19S?

97-Jan 98 3
|c 97-Feb 98 (Win)

■ 4 LABOUR MARKET SUMMARY. I Labour Force Survey summary: female, seasonally adjusted

Females aged 16 and over 
Spring quarters 
(Mar-May)
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

ILO Economically
unemployed inactive

|l people 
^US 

y)

Ki-Sep 
ftg-Oct 
tep-Nov (A

Ict-Dec
Ev98-Jan 
Be 98-Fei?

27.5 ]
27.5 ]
27.4 1

Economic ILO
activity Employment unemployment 
rate (%) rate (%) rate (%)

UNITED KINGDOM 

SEASONALLY ADJUSTED

lopleaged 1-
Spring quart*
[Mar-May)
1988
1989
[990
1991
1992
[993
[994
[995
[996
[997
[998
[999

Apr-Jun
May-Jul
Jun-Aug (Sum)

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Oct-Dec
Nov 98-Jan99
Dec 98-Feb 99 (Win)

[month aw- 
|ct-Dec 19? 
[ov 97-Jan 
lac 97-Feb .-J

|an-Mar 19- 

feb-Apr 
■ar-May (Sv

Br-Jun
Sy-Jul
[n-Aug (Sum)

[•Sep
H-Oct
Ip-Nov(Aut)

[t-Dec
|Y 98- Jan 99
|c 98-Feb 99 (Win)

In-Mar 1999

[•Jun
p-Jul
F’Aug (Sum)

[•Sep
K-Oct 
®Nov (Aut)

|t"Dec

■0.4 I

Employment
rate (%)

ILO 
unemployment 

rate (%)

Economic 
inactivity 
rate (%)

8 9

MGUK

8.8 36.7
7.2 36.0
6.8 35.9
8.4 36.3
9.7 36.9

10.3 37.3
9.6 37.5
8.6 37.6
8.2 37.6
7.1 37.4
6.1 37.7
6.0 37.3

6.4 37.2
6.2 37.5
6.3 37.6

6.4 37.6
6.3 37.5
6.1 37.7

6.2 37.5
6.4 37.1
6.6 36.6

6.5 36.7
6.3 36.8
6.2 36.8

6.0 37.0
6.1 37.0
6.2 37.1

6.3 37.1
6.2 37.1
6.0 37.3

6.0 37.1
6.0 36.9
6.1 36.5

6.1 36.3
6.0 36.6
5.9 36.6

5.7 36.7

-0.5 0.4

-0.3 -0.3

8.9 20.6
7.2 20.0
6.9 19.8
8.5 20.2
9.9 21.2

10.5 21.6
9.8 21.8
8.8 22.0
8.3 21.9
7.2 21.8
6.3 22.0
6.1 21.6

6.5 21.5
6.4 21.8
6.4 21.9

6.5 21.9
6.4 21.9
6.3 22.0

6.3 21.9
6.5 21.4
6-7 20.7

6.6 20.7
6.4 20.9
6.3 21.0

6.1 21.2
6.2 21.2
6.3 21.3

6.4 21.4
6.3 21.4
6.1 21.6

6.1 21.5
6.2 21.1
6.3 20.6

6.2 20.4
6.1 20.8
6.0 20.8

5.8 20.9

-0.5 0.5

-0.3 -0.2

4

MGTP MGTV MGUE

2,485 16,453 63.3 57.7
2,075 16,214 64.0 59.3
1,974 16,198 64.1 59.7
2,414 16,413 63.7 ; 58.4
2,769 16,729 63.1 57.0
2,936 16,954 62.7 56.2
2,736 17,033 62.5 56.5
2,454 17,148 62.4 57.0
2,334 17,172 62.4 57.3
2,034 17,182 62.6 58.1$
1,766 17,343 62.3 58.5
1,741 : . 17,220 62.7 59.0

1,838 17,121 62.8 58.8*<798 17,241 62.5 58.6
1,811 17,294 62.4 58.5

1,849 ■ 17,295 62.4 58.4
1,822 17,275 62.5 58.5
1,766 17,343 62.3 58.5

1,792 <'317,293 62.5 58.6
1,846 17,104 62.9 58.9
1,913 16,891 63.4 59.2

iffi898
16,901 63.3 59.2

1,840 16,966 63.2 59.2
1,802 16,999 63.2 59.2

1,740 17,060 63.0 59.3
1,775 17,068 63.0 59.2
1,793 17,127 62.9 59.0

3815 17,154 62.9 58.9
1798 17,160 62.9 59.0
1,74$’ 17,220 62.7 59.0

1,739 17,170 62.9 59.1
1,765 7,054 63.1 59.3
1,807 16,860 63.5 59.6

1,808 16,812 63.7 59.8
1,746 16,941 63.4 59.6
1,726 16,961 63.4 59.6

1,657 16,989 63.3 59.7

-150 178 -0.4 0.0
-8.3 1.1

-82 -71 0.3 0.5
-4.7 -0.4

YBST YBSZ MGUB MGUH

2,445 7,152 79.4 72.4
2,022 6,980 80.0 74.2
1,939 6,931 80.2 74.7
2,373 7,108 79.8 73.0
2,738 7,440 78.8 71.1
2,902 7,602 78.4 70.2
2,710 7,683 78.2 70.6
2,436 7,793 78.0 71.1
2,314 7,771 78.1 71.6
2,012 7,787 78.2 72.5
1,746 7,886 78.0 73.1
1,722 . 7,773 78.4 73.6

1,819 7,684 78.5 73.4
1,778 7,791 78.2 73.2
1,791 7,841 78.1 73.1

1,828 7,841 78.1 73.0
1,801 7,827 78.1 73.1
1,746 7,886 78.0 73.1

1,770 7,841 78.1 73.2
1,824 7,655 78.6 73.5
1,891 7,431 79.3 74.0

1,877 7,429 79.3 74.0
1,820 7,503 79.1 74.0
1,783 7,534 79.0 74.0

1,724 7,598 78.8 74.0
1,759 7,603 78.8 73.9
1,778 7,658 78.7 73.7

1,796 7,689 78.6 73.6
1,781 7,702 78.6 73.6
1,722 7,773 78,4 73.6

1,720 7,717 78.5 73.7
1,747 7,592 78.9 74.0
1,788 7,400 79.4 74.5

1,785 7,347 79.6 74.6
1,726 7,472 79.2 74.4
1,705 -7,495 79.2 74.4

1,638 7,536 79.1 74.5

-148 188 -0.5 -0.1
-8.3 2.6

-86 -62 0.2 0.5
-5.0 -0.8

10,830 54.1 51.0 5.6
10,874 53.9 50.9 5.6
10,852 54.0 51.0 5.6

10,829 54.1 51.1 5.6
10,805 54.2 51.2 5.5
10,832 54.1 51.1 5.5

10,837 54.1 51.1 5.5
10,802 54.3 51.3 5.5
10,774 54.4 51.4 5.5

10,780 54.4 51.5 5.4
10,749 54.5 51.6 5.3
10,736 54.6 51.7 5.3

10,737 54.6 51.7 5.3
10,705 54.7 51.8 5.3
10,704 54.8 51.8 5.4

10,702 54.8 51.8 5.4
10,701 54.8 51.8 5.4
10,723 54.7 51.8 5.3

10,729 54.7 51.9 5.2
10,737 54.7 51.8 5.1
10,719 54.7 51.9 5.1

10,699 54.8 52.0 5.2
10,717 54.8 51.9 5.3
10,705 54.8 52.0 5.2

10,674 55.0 52.1 5.2

-25 0.1 0.1 0.0
-0.2

-63 0.4 0.4 -0.1
-0.6

YBSP MGSQ MGSW YBTK

4,939 70.2 64.2 8.6
4,796 71.2 66.1 7.1
4,739 71.6 66.8 6.7
4,808 71.3 66.0 7.5
4,888 70.9 65.4 7.7
4,900 70.9 65.2 8.1
4,904 70.9 65.4 7.8
4,916 70.9 65.8 7.3
4,848 71.4 66.6 6.7
4,807 71.8 67.3 6.1
4,796 71.9 67.8 5.7
4,704 72.5 68.6 5.4

4,803 71.8 67.7 5.8
4,837 71.6 67.5 5.7
4,818 71.8 67.6 5.8

4,798 71.9 67.8 5.7
4,773 72.0 68.0 5.7
4,796 71.9 67.8 5.7

4,801 71.9 67.8 5.7
4,769 72,1 68.0 5.6
4,743 72.2 68.2 5.6

4,745 72.2 68.3 5.5
4,730 72.3 68.4 5.5
4,714 72.4 68.5 5.4

4,720 72.4 68.4 5.4
4,681 72.6 68.6 5.5
4,673 72.7 68.7 5.E>

4,670 72.7 68.7 i 5.5
4,677 72.7 68.7 | 5.5
4,704 72.5 68.6 5.4

4,705 72.5 68.7 5J
4,709 72.5 68.7 5.3
4,690 72.6 68.8 5.§

4,668 72.7 68.9 5.3
4,691 72.6 68.7 I 5.4
4,682 72.7 68.8 5.4

4,660 72.8 68.9 5.3

-8 0.1 0.0 0.1
-0.2

-60 0.4 0.5 -0.1

1988 16,602 11,663 10,661
1989 16,666 11,870 11,022
1990 16,706 11,967 11,161
1991 16,754 11,946 11,053
1992 16,792 11,903 10,983
1993 16,828 11,928 10,967
1994 16,853 11,949 11,021
1995 16,896 11,980 11,111
1996 16,954 12,106 11,295
1997 17,018 12,212 11,461
1998 17,068 12,272 11,577
1999 17,114 12,410 11,735

3-month averages 
Oct-Dec 1997 17,049 12,246 11,537
Nov 97-Jan 98 17,053 12,215 11,514
Dec 97-Feb 98 (Win) 17,057 12,239 11,531

Jan-Mar 1998 17,060 12,262 11,562
Feb-Apr 17,064 12,291 11,596
Mar-May (Spr) 17,068 12,272 11,577

Apr-Jun 
May-Jul

17,072 12,271 11,576
17,076 12,307 11,612

Jun-Aug (Sum) 17,080 12,337 11,642

Jul-Sep 17,084 12,338 11,661
Aug-Oct 17,088 12,358 11,684
Sep-Nov (Aut) 17,091 12,377 11,704

Oct-Dec 17,095 12,375 11,701
Nov98-Jan99 17,099 12,418 11,737
Dec 98-Feb 99 (Win) 17,103 12,430 11,742

Jan-Mar 1999 17,107 12,436 ; 11,750
Feb-Apr 17,110 12,433 11,747
Mar-May (Spr) 17,114 12,410 11,735

Apr-Jun
May-Jul

17,118 12,413 11,753
17,122 12,413 11,757

Jun-Aug (Sum)' 17,126 12,436 11,782

Jul-Sep 17,130 12,461 11,802
Aug-Oct 17,134 12,443 11,772
Sep-Nov (Aut) 17,138 12,456 11,788

Oct-Dec 17,142 12,482 11,814

Changes 
Over last 3 months 12 20 12
Percent 0.1 0.2 0.1

Over last 12 months 47 107 113
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Source: Labour Force Survey. Labour Market Statistics Helpline: 020 7533 6094.
Relationship between columns: 1 =2+5; 2=3+4; 6=2/1 ;7=3/1; 8=4/2;9=5/1.
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ADJUSTED

Sa'S,1 =2+5; 2=3+4 ■6=2/117=3/1; 8=4/2; 9=5/1.

[ npaia family workers have been classified as in employment.

Oct-Dec
Nov 98-Jan 99
Dec 98-Feb 99 (Win)

(Mar-
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

1988

Oct-Dec
Nov 98-Jan 99
Dec 98-Feb 99 (Win)

3-month averages 
Oct-Dec 1997 
Nov 97-Jan 98 
Dec 97-Feb 98 (Win)

3-month averages 
Oct-Dec 1997 
Nov 97-Jan 98 
Dec 97-Feb 98 (Win)

Over last 12 months 
Percent

Over last 12 months 
Percent

K-Jun
|y-Jul 
[■Aug (Sum)

Jan-Mar 1998
Feb-Apr
Mar-May (Spr)

Changes 
Over last 3 months 
Percent

Changes 
Over last 3 months 
Percent

Total in 
employment8

Economically 
inactive

fe'12 months

Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Jan-Mar 1998 
Feb-Apr 
Mar-May (Spr)

Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Total 
economically 

active

Economic 
activity 

rate (%)

ILO 
unemployment 

rate (%)

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

ILO 
unemployed

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

-37 
-0.2

-34 
-0.2

Employment 
rate (%)

Males aged 16 to 64 
Spring quarters 
(Mar-May)

Apr-Jun
May-Jul 
Jun-Aug (Sum)

Apr-Jun
May-Jul 
Jun-Aug (Sum)

Apr-Jun
May-Jul 
Jun-Aug (Sum)

Apr-Jun
May-Jul 
Jun-Aug (Sum)

F<f^ssvei 

Lsinnauarw’S

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

-126
-0.8

-126
-0.8

Ranges 
K«’months

Males aged 16 and over 
Spring quarters 
(Mar-May)
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
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[Sep
K-Oct
[■Nov (Aut)

|t*Dec

PV 98-Jan 99
|c 98-Feb 99 (Win)

(Mar 1999

BeJun
[•Jul
[Aug (Sum)

[Sep
&0d
RNov (Aut)

[•Dec

Month ave
El-Dec 198 
Ev 97-Jan 
fee 97-Feb 03 (Win)

&n-Mar199A <

Thousands

8_

Total 
economically 

active
Total in 

employment8
ILO 

unemployed
Economically 

inactive

Economic 
activity 

rate (%)
Employment

rate (%)

ILO 
unemployment 

rate (%)

Economic 
inactivity 
rate (%)

2 3 4 5 6 7 8 9

MGTU MGTO MGTR MGTX MGUG MGUM

12,046 11,036 1,010 11,155 51.9 47.6 8.4 48.1
12,330 11,470 860 10,942 53.0 49.3 7.0 47.0
12,427 11,617 809 10,880 53.3 49.8 6.5 46.7
12,412 11,512 900 10,942 53.1 49.3 7.2 46.9
12,395 11,491 904 10,992 53.0 49.1 7.3 47.0
12,426 11,476 949 10,989 53.1 49.0 7.6 46.9
12,436 11,526 910 10,979 53.1 49.2 7.3 46.9
12,445 11,599 846 10,997 53.1 49.5 6.8 46.9
12,560 11,773 788 10,932 53.5 50.1 6.3 46.5
12,692 11,962 731 10,865 53.9 50.8 5.8 46.1
12,716 12,042 674 10,898 53.8 51.0 5.3 46.2
12,872 12,219 653 10,798 54.4 51.6 5.1 45.6

12,778 12,084 694 10,813 54.2 51.2 5.4 45.8
12,708 12,031 6770\ 10,888 53.9 51.0 5.3 46.1
12,698 12,008 690 10,903 53.8 50.9 5.4 46.2

12,723 12,017 707 0,882 53.9 50.9 5.6 46.1
12,750 12,059 692 10,859 54.0 51.1 5.4 46.0
12,716 12,042 674 §g10,898 53.8 51.0 5.3 46.2

12,742 12,048 694 10,877 53.9 51.0 5.4 46.1
12,833 12,111 722 10,791 54.3 51.3 5.6 45.7
12,919 12,173 746 10,709 54.7 51.5 5.8 45.3

12,925 12,194 731 10,708 54.7 51.6 5.7 45.3
12,946 12,235 711 10,692 54.8 51.8 5.5 45.2
12,961 12,261^ 700 10,682 54.8 51.9 5.4 45.2

12,928 12,271 658 10,719 54.7 51.9 5.1 45.3
12,933 12,279 654 10,718 54.7 51.9 5.1 45.3
12,902 12,233 669 10,754 54.5 51.7 5.2 45.5

12,907 12,215 692 10,755 54.5 51.6 5.4 45.5
12,912 12,230 682 10,754 54.6 51.7 5.3 45.4
12,872 12,219 653 10,798 54.4 51.6 5.1 45.6

12,894 12,236 658 10,781 54.5 51.7 5.1 45.5
12,953 12,267 686 10,727 54.7 51.8 5.3 45.3
13,035 12,325 709 10,650 55.0 52.0 5.4 45.0

13,066 12,353 713 10,623 55.2 52.1 5.5 44.8
13,032 12,325 707 10,660 55.0 52.0 5.4 45.0
13,048 12,351 697 10,649 55.1 52.1 5.3 44.9

13,050 12,395 655 10,651 55.1 52.3 5.0 44.9

-16 43 -59 28 -0.1 0.2 -0.4 0.1
-0.1 0.3 -8.2 0.3

122 125 -3 -68 0.4 0.4 -0.1 -0.4
0.9 1.0 -0.5 -0.6

YBSY YBSS YBSV YBTB MGUD MGUJ

11,600 10,613, 987 5,002 69.9 63.9 8.5 30.1
11,811 10,978 833 4,855 70.9 65.9 7.1 29.1
11,912 11,122 790 4,794 71.3 66.6 6.6 28.7
11,897 11,020 877 4,857., 71.0 65.8 7.4 29.0
11,863 10,975 888 4,929 70.6 65.4 7.5 29.4
11,887 10,958 928 4,941 70.6 65.1 7.8 29.4
11,904 11,008 895 4,949 70.6 65.3 7.5 29.4
11,928 11,091 837 4,968 70.6 65.6 7.0 29.4
12,048 11,268 780 4,906 71.1 66.5 6.5 28.9
12,149 11,429 719 4,870 71.4 67.2 5.9 28.6
12,206 11,542 664 4,862 71.5 67.6 5.4 28.5
12,335 11,693 643 4,779 72.1 68.3 5.2 27.9

12,263 11,578 685 4,786 71.9 67.9 5.6 28.1
12,202 11,535 666 4,851 71.6 67.6 5.5 28.4
12,188 11,507 681 4,869 71.5 67.5 5.6 28.5

12,210 11,514 696 4,851 71.6 67.5 5.7 28.4
12,237 11,556 681 ' 4,827 71.7 67.7 5.6 28.3
12,206 11,542 664 4,862 71.5 67.6 5.4 28.5

12,231 11,547 684 4,841 71.6 67.6 5.6 28.4
12,318 11,605 713 4,758 72.1 68.0 5.8 27.9
12,402 11,667 735 4,678 72.6 68.3 5.9 27.4

12,411 11,690 720 4,673 72.6 68.4 5.8 27.4
12,415 11,716 699 4,673 72.7 68.6 5.6 27.3
12,431 11,741 691 4,660 72.7 68.7 5.6 27.3

12,393 11,743 650 4,702 72.5 68.7 5.2 27.5
12,405 11,758 647 4,694 72.6 68.8 5.2 27.4
12,379 11,718 662 4,723 72.4 68.5 5.3 27.6

12,384 . 11,702 682 4,723 72.4 68.4 5.5 27.6
12,380 11,708 673 4,730 72.4 68.4 5.4 . 27.6
12,335 11,693 643 . 4,779 72.1 68.3 5.2 27.9

12,361 11,713 648 4,757 72.2 68.4 5.2 27.8
12,423 11,747 676 4,699 72.6 68.6 5.4 27.4
12,504 11,806 698 4,621 73.0 68.9 5.6 27.0

12,537 11,837 701 4,593 73.2 69.1 5.6 26.8
12,499 11,804 695 4,634 73.0 68.9 5.6 27.0
12,512 11,828 684 4,626 73.0 69.0 5.5 27.0

12,505 11,863 642 4,637 72.9 69.2 5.1 27.1

-32 27 -59 44 -0.2 0.1 -0.5 0.2
-0.3 0.2 -8.4 1.0

112 120 -8 -65 0.5 0.5 -0.1 -0.5
0.9 1.0 -1.3 -1.4

Economic I 

macM
^■fSEASONAi.

■Lsted

1*091 6^444 71.3 66.4
1,088 6,422 71.5 66.7

1,143 6,308 71.8 66.7
1,121 6,353 71.6 66.6
1,121 6,391 71.5 66.5

1,142 6,413 71.4 66.3
1,131 6,416 71.4 66.4
1,091 6,444 71.3 66.4

1,098 6,416 71.4 66.5
1,123 6,313 71.9 66.9
1,167 ■ 6,182 . 72.5 67.3

1,167 6,193 72.4 67.3
1,129 6,274 72.1 67.1
1,102 6,317 71.9 67.0

1,082 6,341 71.8 67.0
1,121 6,350 71.8 66.8
1,124 6,373 71.7 66.7

1,123 6,399 71.6 66.6
1,116 6,406 71.6 66.6
1,088 6,422 71.5 66.7

1,081 6,389 71.7 66.9
1,079 6,327 72.0 67.2
1,098 6,210 72.5 67.6

1,094 6,189 72.6 67.7
1,039 6,281 72.2 67.6
1,029 6,312 72.1 67.5

1,003 6,339 72.0 67.5

-92 150 -0.6 -0.2
-8.4 2.4

-79 -2 0.1 0.5
-7.3 0.0

YBSU YBTA MGUC MGUI

1,458 2,150 88.2 80.1
1,189 2,126 88.3 81.8
1,148 2,136 88.3 82.1
1,496 2,251 87.7 79.6
1,850 2,511 86.3 76.3
1,974 2,661 85.6 74.8
.1,815 2,734 85.2 75.4
1,599 2,825 84.7 76.1
1,535 2,864 84.6 76.3
1,292 2,917 84.4 77.4
1,082 3,024 83.9 78.1
1,079 2,994 84.1 78.4

1,134 2,898 84.5 78.4
1,111 2,940 84.3 78.4
1,111 2,972 84.1 78.2

1,132 2,990 84.0 78.0
1,119 3,000 84.0 78.0
1,082 3,024 83.9 78.1

1,086 3,000 84.0 78.2
1,110 2,897 84.5 78.6
1,156 2,754 85.3 79.2

1,157 2,756 85.3 79.2
1,121 2,830 84.9 79.0
1,093 2,874 84.7 78.9

1,074 2,896 84.6 78.9
1,112 2,909 84.5 78.6

• 1,116 2,934 84.4 78.5

1,115 2,967 84.2 78.3
1,108 2,972 84.2 78.3
1,079 2,994 84.1 78.4

1,072 2,960 84.3 78.6
1,071 2,894 84.6 78.9
1,090 2,779 85.2 79.5

1,085 2,755 85.4 79.6
1,031 2,838 84.9 79.5
1,021 2,869 84.8 79.4

996 2,899 84.6 79.4

-89 144 -0.7 -0.3
-8.2 5.2

-78 3 0.0 0.5
-7.3 0.1
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LABOUR MARKET SUMMARY
Labour Force Survey trends series: 
employment and unemployment - technical note

Trends indicating the underlying movement of the series, after factors such as seasonality and irregular values have been removed 
the graphs below. The trends are estimated using a standard approach adopted by ONS, based on the results of its short-term trends ret 
In this case, the recommended method is to apply a 13-term Henderson moving average, augmented by two stages of outlier detect!: 
modelling, to the seasonally adjusted Series. For more information, see An Investigation-of Trend Estimation Methods, available from th 
Analysis Branch (020 7533 6235).

Estimates of the trends at the end of the series are subject to revision when new data become available. The graphs' below give an in. 
likely extent of these revisions. They have been constructed by making statistical estimates of the range of values within which the r 
in the series is likely to fall. The resultant extended series have been used to calculate the corresponding likely range of revised trend e. 
that this range does not take account of revisions which might arise from seasonal adjustment.

There is. a margin of error surrounding the trend estimates, particularly at the end of the series. The trend can be used to get a gene

Elan 94
Feb 94

r1994

COMPARISONS OVER TIME

ONS recommends that non-overlapping periods are always used for comparisons over time.

The sample design of the LFS enables estimates for any three consecutive months to be calculated. ONS began publication of these estimate! 
April 1998. The most reliable comparison is one between non-overlapping periods. For the latest data, compare the data from three months previonJ 
e g December to February data with that for September to November rather than November to January. Due to the overlap of two months the dI 
comparison would actually just compare the single months of November and February, but the data are not robust enough to make this co’mpariJ 
Jhis can lead to unreliable conclusions about change. For further details see article by Richard Laux, pp59-63, Labour Market Trends, February igd

SAMPLING VARIABILITY OF LABOUR FORCE SURVEY DATA

LFS data are based on statistical samples (see Sources, pS2) and, as such, are subject to sampling variability. If one drew many sample 
give a different result. The ranges shown for the LFS data in the table below represent ’95 per cent confidence intervals’. One would 
95 per cent of samples the range would contain the true value, The ranges are approximated from non-seasonally adjusted data for ( 
in line with research on the topic. For more information, see the Guide to Labour Market Statistics Releases, or the LFS Quarterly S

LABOUR MARKET SUMMARY
Labour Force Survey summary - technical note

Percentage of all economically active 
Sampling variability ±0.2%

« ...v.-'y...    ; , .1‘MM— • • . . . jmpressj0|

of the underlying trend behaviour of employment, or ILO unemployment, but month-on-month changes in the trend numbers should no; be reportec 

For further information, please see the article on pp431-6, Labour Market Trends, August 1999.

ISrSsSApri|ri999 c 95 Feb 95 (excludin9 Mar-May periods), are based on data including interpolated data for Northern Ireland. For further information see pp211 -15, Labour 

Bv®!sand raV*1086 16 and over and rates are for those of working age.

| ares are for those aged 16 and over. The rate is as a proportion of the economically active.

F°y^en°/ bii7mnUfh°unc^ing *be *rend estimates, particularly at the end of the series. The trend can be used to get a general impression of the underlying behaviour of employment, or 

I ■ ui montn-on-month changes in the trend numbers should not be reported. For more information, see technical note on pS12.

Oct-Dec Oct-Dec
1997 1998

— Seasonally adjusted series 
• • • Lower

LABOUR MARKET SUMMARY O
Labour Force Survey trend series: employment and unemployment . xC.

Seasonally adjusted

I"99 
feb99 
h"

IUSTED

Employment13 ILO unemployment*3

Level (thousands) Rate (per cent) Level (thousands) Rate (per cent)

25,821 71.1 2,818 9.8
25,802 71.0 2,829 9.9
25,778 71.0 2,845 9.9
25,750 70.9 2,863 10.0
25,720 70.8 2,885 10.1
25,687 70.7 2,910 102
25,655 70.6 2,937 10.3
25,624 70.6 2,964 10.4
25,598 70.5 2,986 105
25,577 70.4 3,002 105

25,562 70.4 3,010 10.5
25,553 70.3 3,010 10.5
25,551 70.3 3,003 10.5
25,555 70.3 2,992 10.5
25,562 70.3 2,980 10.4
25,572 70.3 2,968 10.4
25,584 70.4 2,956 10.4
25,598 70.4 2,945 10.3
25,615 70.4 2,933 10.3
25,633 70.5 2,918 102
25,654 70.5 2,901 102
25,677 70.6 2,881 10.1

25,702 70.6 2,858 10.0
25,727 70.7 2,833 9.9
25,753 70.7 2,807 9.8
25,778 70.8 2,779 9.7
25,803 70.8 2,749 9.6
25,826 70.9 2,717 9.5
25,848 70.9 2,683 9.4
25,869 71.0 2,649 9.3
25,889 71.0 2,616 92
25,910 71.0 2,586 9.1
25,932 71.1 2,562 9.0
25,955 71.1 2,543 8.9

25,981 712 2,529 8.9
26,010 712 2,518 8.8
26,040 71.3 2,509 8.8
26,071 71.4 2,500 8.8
26,103 71.4 2,490 8.7
26,134 71.5 2,481 8.7
26,164 71.6 2,472 8.6
26,191 71.6 2,462 8.6
26,214 71.7 2,451 8.6
26,234 71.7 2,440 85
26,250 71.8 2,428 8.5
26,263 71.8 2,417 8.4

26,274 71.8 2,404 8.4
26,286 71.8 2,391 8.3
26,300 71.9 2,377 8.3
26,318 71.9 2,363 82
26,341 71.9 2,349 82
26,370 72.0 2,334 8.1
26,405 72.1 2,318 8.1
26,446 72.1 2,299 8.0
26,492 722 2277 7.9
26,542 72.3 2,251 7.8
26,594 72.5 2223 7.7
26,646 72.6 2,192 7.6

26,696 72.7 2,161 7.5
26,744 72.8 2,130 7.4
26,787 72.8 2,100 7.3
26,826 72.9 2,070 72
26,860 73.0 2,040 7.1
26,889 73.0 2,009 7.0
26,914 73.1 1,978 6.8
26,935 73.1 1,947 6.7
26,952 732 1,918 6.6
26,968 73.2 1,893 6.6
26,984 73.3 1,871 6.5
27,002 73.3 1,854 6.4

27,021 73.3 1,839 6.4
27,044 73.4 1,829 6.3
27,070 73.4 1,821 6.3
27,098 73.5 1,815 6.3
27,128 73.6 1,812 6.3
27,159 73.6 1,810 6.3-
27,190 73.7 1,811 62
27,221 73.7 1,812 62
27,251 73.8 1,814 62
27,278 73.8 1,816 62
27,303 73.9 1,816 62
27,325 73.9 1,814 62

27,344 73.9 1,807 62
27,363 73.9 1,796 62
27,381 74.0 1,782 6.1
27,400 74.0 1,767 6.1
27,421 74.0 1,753 6.0
27,445 74.1 1,740 6.0
27,471 74.1 1,730 5.9
27,500 742 1,722 5.9
27,531 742 1,715 5.9
27,564 74.3 1,709 5.8

For more detailed analyses, please see the Labour Force Survey Quarterly Supplement.

UNITED KINGDOM 
SEASONALLY ADJUSTED

Level 
(000s)

Sample 
variability

Change 
on quarter

Sample 
variability

Change 
on year

Sample 
variability

In employment 27580 ±157 75 ±114 291 ±201

Employment rate 74.3% ±0.3% 0.1% ±0.3% 05% ±0.4%

ILO unemployment 1,718 ±53 -4 ±55 -81 ±72

ILO unemployment rate 5.9% ±0.2% 0.0% ±0.2% -0.3% ±0.2%

Economically active 29297 ±154 72 ±112 210 ±198

Economic activity rate 79.0% ±0.3% 0.1% ±0.2% 02% ±0.4%

S I 2 labour Market March 2000
March 2000 Labour Market trends



UNITED KINGDOM

nformation age
scancies

(incorporating the former ONS SESAG website)

|ou can also e-mail the Labour Market Division on:

fou need fast access to facts and figures

http://www.ons.gov.uk

Iabour.market6ons.gov.uk

http://www.dfee.gov.uk/research
d

R 
P

a 
b

formation on the Department for Education and Employment research 
|°gramme, including copies of research briefs, can be found at:

[e Department of Trade and Industry Employment Relations Directorate's 
Employment market analysis and research website can be found at:

nformation about the Office for National Statistics, its services and data, is available 
In the Internet. ONS's website can be found at:

LABOUR MARKET SUMMARY 
Other headline indicators

Thousands,seasOna||yM|i^

Sources: Employer surveys, DfEE Training Data System, Benefits Aoency administrative systerw 

Employment Service administrative system, Monthly Wages and Salaries Survey.

Labour Market Statistics Helpline: 020 753360941 

Countofclaimantsofunemployment-relatedbenefits.i.e.Jobseeker'sAllowanceand/orNationalInsurancecredits. .. cgif-employ^
National and regional claimant count rates are calculated by expressing the number of claimants as a percentage of the estimated total workforce (the sum of claimants, empioyeejou, a
HM Forces and participants on work-related government training programmes) at mid-1998for 1998,1999 and 2000figures and at the corresponding mid-year estimates for eamery 
The headline rate is the average of the annual change in the seasonally adjusted series overthe latestthree months.
Months where there are five weeks between count dates. All the restare four-week periods.

Revised
Provisional

the

Workforce lobs

Total Males Females

DYDC LOLA LOLB

1997 September 27,324 14,772 12,552

December 27,478 14,856 12,622

1998 March 27,642 14,929 12,713

June 27,591 14,918 12,674

September 27,697 14,964 12,733

December 27,753 15,020 12,733

1999 March 27,773 15,060 12,713

June 27,879 15,110 . 12,769

September 27,828 15,061 12,767

Change on quarter -51 -49 -2

Percent -0.2 -0.3 0.0

Change on year 131 97 35

Percent 0.5 0.6 0.3

UNITED KINGDOM Claimant count8

Levels Rates (%)b

Total Males Females Total Males Femak

BCJD DPAE DPAF BCJE DPAH

1999 January d 1,306.7 996.3 310.4 45 63

February 1,312.4 1,002.6 309.8 4.6 6.3

March 1,308.1 999.8 308.3 45 63

April 1,291.7 987.0 304.7 45 62
Mayd 1,285.3 982.5 302.8 45 62

June 1,269.2 972.0 2972 4.4 6.1

July 1,233.8 949.4 284.4 4.3 6.0
Augustd 1,215.0 936.1 278.9 42 55

September 1,212.4 929.4 283.0 42 5.9

Octoberd 1,203.0 919.7 283.3 42 5.8
November 1,186.3 904.9 281.4 4.1 5.7

December R 1,167.7 889.4 278.3 4.1 5.6

2QOO January dP 1,1575 8814 276.5 45 5.6

Change on period -9.8 -8.0 -1.8 05 -0.1

Percent -0.8 -0.9 -0.6

Change on year -148.8 -114.9 -33.9 -0.5 -0.7

Percent -11.4 -11.5 -10.9

GREAT BRITAIN Whole economy earnings UNITED KINGDOM Notifie

Average Earnings Headline rate
LevelIndex (3-month average)0

LNMQ LNNC DRYW

1998 December 115.4R 4.5 1999 January 229.8
February 226.4

1999 January 116.4 4.4 R March 226.3

February 1172 4.6
April 231.6March 117.8 4.8
May 216.4

April 1172 4.6 June 224.0

May 117.8 4.3
227.2June 119.0 4.4 July

August 230.1

July 118.9 4.6 September 232.8

August 119.6 4.9
241.4
236.2

September 119.8 4.7 October 
November

October 120.7 4.9 December R 236.5

November 121.1 R 4.9
228.8December P 122.6 55 2000 January P

Change on month 15 05 Change on month

Change on year 72 15 Change on year -1.0

S I 4 Labour Market trends March 2000

http://www.dti.gov.uk/emar



Labour Force Survey (October to December 1999) Benefits Agency administrative system Employment Service administrative systemEmployer surveys

Jobcentre vacancies6 (January 2000)ILO unemployment

JthEast

i East

th West

rales

otland

reatBritair.

lemlrela-

Inited King-

lhangc
Employment Service administrative systemBenefits Agency administrative system

Change on year

Labour Market Statistics Helpline: 02075336094.

20

3

iCHNICAL NOTE: LABOUR FORCE SURVEY SAMPLING VARIABILITY-October 1999 to December 1999

-79-81173

Source: Labour Force Survey. Labour Market Statistics Helpline- 0207533
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05 
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Ratef/op

Some data in this release are based on statistical  ̂
samples, and as such, are subject to sampling 
variability. If many samples were drawn, each 
would give a different result. The ranges shown 
for the LFS data in the table opposite represent 
'95 per cent confidence intervals'. It is expected 
that in 95 per cent of the samples the range would 
contain the true value. The ranges are approxi
mated from non-seasonally adjusted data in line 
with research on the topic. For more information, 
see the Guide to Labour Market Statistics Re
leases.

North East

Northwest

Yorkshire and 
the Humber

East Midlands

West Midlands

East

London

South East

Southwest

England

Wales

Scotland

Great Britain

Northemireland0

United Kingdom

Jobcentre vacancies6 
(Change on December 1999)

-10 

10 

-6

3 

-16

0.7

0.7

-0.2 

02 

0.1

-0.3

-19
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0.5 
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0.7 

05 

-0.2

04

-9

-66

2

-15

-78

0.0

1.3 
■°li 

0.1

-0.4

-0.3

0.8

02

05

0.0

02 

-0.3

02

0.6 

0.4 

-0.6

1.5 

02 

0.0 

1.0 

0.5
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-0.3 

-0.3 

0.3 
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-05

Civilian workforce jobs (September 1999); 
not seasonally adjusted

-0.8 

0.7 

-0.4 

02 

-0.8 

0.0 

-0.8 

-0.5 

0.3

0.6 I 
0.8 I 

-0.4 I 

■02 I 

0,1 I 

02 I 
■0.1 1 

02 I 

0.0 I 

■0.1 I 

0,0 I 

-0.1 I

Denominator=all persons of working age.
Denominator=total economically active. ... ~ u _________ chnwn
Estimates for Northern Ireland are not seasonally adjusted. The quarterly series starting in 1995 provides insufficient data to do this rehably. Quarterly changes are therefore not snown. 
Quarter to quarter changes at regional level are particularly  subject to sampling variability and should be interpreted in the context of changes over several quarters rather than in isoiauu .

■elationship between columns: 1 =2+3; 4=6+8.

■ "Hie vacancy data for Northern Ireland have been suspended since March.
I Sc131 and re9’ona* claimant count rates are calculated by expressing the number of claimants as a percentage of the estimated total workforce (the sum of claimants, employee jobs, self-employed,
■ HM Forces and participants on work-related government training programmes) at mid-1998for 1998,1999 and 2000figures and atthe corresponding mid-year estimates for earlier years.

■ >1 LABOUR MARKET SUMMARY
, *+ Regional summary

Mi East

pthWest
EMteandttie Humber
^Midlands 
fstMidlands

Thousands,seasonaii,^ |

LABOUR MARKET SUMMARY
Regional summary

Thousands, seasonally adjusted

Relationship between columns: 2=4+5=6+12; 6=8+10; 12=14+16. 
a ~ -z. ■

b

d

The Labour Force Survey is a survey of the population in private households, student halls of residence and NHS accommodation. 
Data shown in this table are now seasonally adjusted. See technical report on pp381 -7, Labour Market Trends, July 1999.

on period (period specified below)
Employer surveys

Total aged

Government Total Total Male Female Total Male Female Total Male Female fl

Office 
Regions Level Level Rate(%)a Level Level Level Rate(%)a Level Rate(%)a Level Rate(%)a Level Rate(%)b Level Rate(%)b Level F*ate(%)b fl

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 I ]
North East 2,045 1,190 74.1 653 537 1,089 67.8 590 71.1 500 642 100 8.4 64 9.8 37 6.8 fl

Northwest 5,390 3293 76.7 1,845 1,448 3,094 71.9 1,719 76.9 1,376 66.5 199 6:0 127 6.9 72 5.0 fl

Yorkshire and 
the Humber 3,971 2,476 78.5 1,391 1,085 2,324 73.6 1,293 782 1,031 68.4 152 6.1 98 7.0 54 5.° 1
East Midlands 3,304 2,152 815 1,195 957 2,034 76.9 1,126 81.8 908 71.5 118 5.5 69 5.8 49 52 fl

West Midlands 4,157 2,638 79.4 1,473 1,165 2,458 73.8 1,369 792 1,089 67.8 180 6.8 104 7.0 < 76 65 fl

East 4,226 2,761 81.6 1,552 1,209 2,642 78.0 1,480 83.6 1,161 71.7 120 4.3 72 4.6 48 3.9 fl

London 5,514 3,577 77.3 1,981 1,596 3,329 71.9 1,839 78.0 1,490 65.5 248 6.9 142 72 ' 1K 67 ■
South East 6,215 4,140 83.3 2,293 1,847 3,971 79:8 2,196 852 1,775 74.0 169 4.1 97 42 35 1
Southwest 3,902 2,501 82.6 1,377 1,124 2,398 79.1 1,317 83.6 1,081 74.1 104 4.1 60 4.4 45 3.9 1
England 38,724 24,729 79.7 13,761 10,968 23,339 75.1 12,929 802 10,409 69.5 1,390 5.6 832 6.0 5&’ 5-1 1
Wales 2,310 1,338 74.8 740 598 1,238 69.0 676 72.6 561 65.1 101 7.5 64 8.7 6-1 1
Scotland 4,025 2,493 77.5 1,356 1,137 2,316 71.9 1,246 75.1 1,071 68:5 177 7.1 110 8.1 5-9 1
Great Britain 45,059 28,561 792 15,858 12,703 26,893 74.5 14,851 79.4 12,041 692 1,668 5.8 1,006 6.3 66'.- 52 1
Northern Ireland 0 1,241 740 72.1 415 325 691 67.2 384 73.0 306 61.1 49 6.6 31 7.4 57 1
United Kingdom 46,300 29,297 79.0 16270 13,027 27,580 74.3 15,233 792 12,346 68.9 1,718 519 1,037 64 6f 52 fl

Change on quarter11
Total aged 
Wand over Economically active LFS employment ILO unemployment

Government 
Office 
Regions

North East

Male Female Total Male Female Total Male nale 1

Level Level Rate(%)a Level Level Level Ratef/o)* Level Rate(%)a Level Rate(%)a Level Rate(%)b Level Rate(%)b Lev? Hate(%)i’ I

-2 1 0.0 -2 3 16 0.9 9 1.0 7 0.8 -15 -1.3 -11 -1.6 -0.9 fl

North West 7 0 -0.2 2 -2 11 0.0 14 0:5 -3 -0.5 -11 -0.3 -12 -0.7 °'1 1
Yorkshire and 
the Humber 3 13’ 0.3 9 5 11 02 7 0.4 4 0.0 3 0.1 2 0.1 0.0 fl

East Midlands 3 16 0.5 9 7 19 0:6 12 0.7 8 0.5 -4 -0.2 ' ' '3 ■ -0.3 -0J fl

West Midlands 2 0 0.0 9 -9 -15 -0.5 0 0.1 -14 -1.2 15 0.6 10 0.6 0.5 I
East 8 11 010; 15 -4 -2 -0.4 5 -0.4 -7 -0.4 13 0.5 11 0.7

02 fl

London 4 4 -0.1 3 1 21 0.3 21 0.7 0 -0.2 -17 -0.5 -18 -0.9 0.0 I
South East 4 7 02 -7 14 -6 03 -21 -0.6 15 0.7 13 0.3 13 0.6 ■°-1 I
Southwest 5 30 0.9 14 16 32 0.9 9 0.4 23 1.5 -2 -0.1 5 0.3 *°7 I
England 34 82 0:1 52, 30 88 02 55 02 33 0,1 -6 0:0 -3 0.0 0.0 I

Wales 0 0 02 -5 5 -2 0.0 -2 02 0 -0.1 2 02 -3 -0.3 0.8 1
Scotland 0 -2 -02 -2 0 -4 -0.3 1 -0.1 -5 -05 2 0.1 -3 -0.2 0.5 I
Great Britain 34 80 0.1 45 36 82 0.1 54 02 28 0.0 -1 0.0 -9 -0.1 0.0 I

Northern Ireland c

United Kingdom 36 72 0.1 35 37 75 Oil 47 02 29 03 -4 0:0 -12 -0.1 0.0 I

Claimant count (January 2000)

Total Male Female Total Men Women

Notified 
vacancies

Unfilled 
vacancies

Outflow of 
vacanciesLevel Level Level Level Rate* Level Ratef Level Rate!

1 2 3 4 5 6 7 8 9 10 11 12

1,020 538 482 75.2 6.8 59.9 9.8 15.3 3.1 11.2 20.4 11.8

3,003 1,612 1,391 145.2 4.7 113.6 6.6 31.6 2:2 29.5 38:8 30:2

2,240 1,228 1,012 114,1 4.7 88.1 6.7 26:0 2.4 19:0 ' 26:6 18,9

1,888 1,025 864 72.5 3.6 54.4 5.0 18.1 2.0 15:0 22.6 15.5

2,465 1,342 1,123 111:9 4.3 85.2 5.8 26.7 2.4 22.9 34.3 24.7

2,377 1,305 1,072 6916 2.7 51.5 3.7 18.1 1.6 17.4 24:6 17:9

4,152 2,243 1,908 189.8 4.5 139.8 63 50.0 2.6 24.7 3610 26.0

4,021 2,146 1,875 86.4 2.2 65.1 3.0 21.3 1.2 25.5 40.3 26.9

2,327 1,255 1,072 66.4 2.7 49.1 3.7 17.3 1.6 211 30.3 21.7

23,493 12,694 10,799 931.1 3.8 706:6 5.3 224.5 2.1 186:3 273.8 193.6

1,195 663 532 592 43 4518 6:8 13.4 2.4 13.3 19.1 13:5

2,283 1,187 1,096 . 123.4 5.1 95.3 7-3 28.1 2.5 25:8 37.5 25.2

26,971 14,544 12,427 1,113:7 4.0 847.7 5.5 266.0 2.1 225.4 330.5 232.3

709 379 329 44.1 5.7 333 7.7 10.5 3.1 N/A N/A N/A

27,679 14,923 12,756 1,157.9 40 8814 5.6 2763 2.1 228.8 339.4 23517

Claimant count (Change on December 1999)

Total Male Female Total Mien Women

Notified 
vacancies

Unfilled 
vacancies

Outflow Of 
vacanciesLevel Level Level Level Rate1 Level Rate* Level Rate*

orth East -1 4 -5 0:2 0:0 0.2 0:0 0.0 0.0 0.0 -0.6 -0.2

grthWest 5 15 -10 -0.9 0.0 -0.5 0.0 -0.4 0.0 02 -0.9 1,8

Skshirean'-ne Humber 3 8 -4 -1.3 0.0 -1.0 -0.1 -0.3 0:0 -0.8 0:0 -0.6

ist Midland,- -10 -15 5 -0.1 0.0 -0.2 0:0 0.1 0:0 -0.3 -0.3 0:0

festMidlan 4 -6 10 -1,0 0.0 -0.9 -0.1 -0.1 0:0 -0.7 -1.5 02

ast 1 -3 4 -1.4 -0.1 -1,2 -0.1 -0.2 0.0 -0.3 0.3 02

8 17 -9 -1,1 0.0 -0.9 0.0 -0.2 0:0 -1.0 -2.6 1.0

wth East 21 11 10 -1.8 0.0 -1.6 -0.1 -0.2 0.0 -1.7 -1.0 -0.7

puthWest 13 4 9 -1.6 -0.1 -1,2 -0.1 -0.4 0.0 -0.6 -0.3 -0.3

pgland 46 35 10 -8.9 0.0 -7.3 -0.1 -1.6 0.0 -5.3 -7.1 1.4

[ales 17 14 3 -0.4 0.0 -0.4 -0.1 0:0 0.0 !l||.i -0.1 -0.8

totland 11 0 11 0.1 0:0 .02 0.0 -0.1 . 0.0 -1,3 ’ -0.1 -1.0

bat Britain
73 49 24 -9.2 0:0 -7.5 0.0 -1.7 0.0 -7.7 -72 -0.3

fem Ireland -1 -1 0 .-0.7 -0.1 -0.6 -0.1 -0.1 0:0 N/A N/A N/A

Inited Kingdom 73 48 24 -9.8 010 -8.0 -0.1 -1.8 010 -7.7 -7.2 -0.3

Government 
Office 
Regions

Total aged 
Wand over Economically active LFS employment ILO unemployment

t Total Total Male Female Total Male Female Total Male 

Level Level Rate(%)a Level Level Level Rate(%)^ Level Ratef/o)* Level Rate(%)a Level Rate(%)b Level Rate(%)!> Lev

5 17 0:8 0 17 29 1,6 9 1.8 19 1.5 -11 -1.1 -9 -1.4

11 32 0:7 31 2 66 1.4 60 2.1 6 0.6 -33 -1.1 -29 -1.7

mployment ILO Economically Workingage Employment ILO
level (000s) unemployment active economically rate (%) unemployment

level (000s) level(000s) inactive rate (%)
level(000s)

±35 ±13 ±34 ±35 ±1,8% ±1,1%
+ 56 ±18 ±55 ±55. ±1,1% ±0.5%
±47 ±16 ±46 ±44 ±1.2% ±0.6%
±42 ±15 ±42 ±39 ±1,3% ±0.7%
±47 . ±17 ±46 ±44 ±1.2% ±0.6%
±46 ±15 ±46 ±43 ±1.1% ±0:5%
±56 ±22 ±54 ±53 ±1.1% ±0.6%
±55 ±16 ±54 ±49 ±0.9% ±0:4%

±46 ±13 ±46 ±42 ±1.1% ±0.5%
±37 ±13 ±36 ±37 ±1.7% ±1.0%
+ 46 + 16 + 44 +44 +12% +0.7%
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■ 4 EMPLOYMENT. I Full-time, part-time and temporary workers
Thousands,

UNITED 
KINGDOM

All in employment Total workers Employees Self-employed

Total 
workers3

Employees3 Self-
employed3

Unpaid 
family 

workers

Government 
supported 

training and 
employment 
programmes

Full-time Part-time Full-time Part-time Full-time Part-time

1 2 3 4 5 6 7 8 9 10 11

All
Spring quarters 
(Mar-May)

MGRZ MGRN MGRQ MGRT MGRW YCBE YCBH YCBK YCBN YCBQ YCBT

1992 25,866 22,079 3,228 181 377 19,842 6,016 16,929 5,147 2,684 544
1993 25,566 21,873 3,186 151 356 19,467 6,093 16,663 5,208 2,607 577
1994 25,757 21,972 3,302 146 • 337 19,500 6,248 16,624 5,342 2,694 607

.1995 26,043 22,260 3,358 140 285 19,744 6,295 16)837 5,421 2,732 625
1996 26,300 22,632 3,291 127 250 19,778 6,520 16,961 5,671 2,648 643
1997 26,772 23,090 3,341 118 223 20,101 6,665 17,286 5,802 2,654 . 685
1998 27,045 23,500 3,265 101 179 20,330 6,710 17,645 5,851 2,551 713
1999 27,362 23,916 3,185 100 161 20,557 6,799 17,944 5,969 2,498 685

3-month averages 
Oct-Dec 1998 27,289 23,840

23,858
3,204
3,211

97 148 20,501 6,782 17,880 5,956 2,508 695
Nov 98-Jan 99 27,313 101 143 20,490 6,819 17,876 5,978 2,513 698
Dec 98-Feb 99 (Win) 27,342 23,881 3,218 98 146 20,531 6,809 17,913 5,966 2,514 704

Jan-Mar 1999 27,351 23,901 3,198 101 152 20,540 6)810 17,925 5,975 2,508 689
Feb-Apr
Mar-May (Spr)

27,358 23,910 3,188 102 159 20,547 6,809 17,927 5,981 2,506 .681
27,362 23)916 3,185 100 161 20,557 6,799 17,944 5,969 2,498 685

Apr-Jun 27,394 23,931 3,203 97 162 20,585 6,803 17,959 5,969 2,512 690
May-Jul 27,412 23,928 3,222 91 168 20,588 6,820 17,949 5,977 2,519 700
Jun-Aug (Sum) '27,462 23,980 3,218 96 167 20,613 6,845 18,000 5,978 2,504 712

Jul-Sep 27,504
27,478

24,051 3,195 100 159 20,669 6,832 18,081 5,968 2,486 706
Aug-Oct 24,076 3,133 106 164 20,650 6,824 18,119 5,954 2,425 707
Sep-Nov (Aut) 27,522 24,091 3,157 109 164 20,714 6,803 18,150 5,939 2,449 706

Oct-Dec 27,580 24,147 3,160 104 169 20,729 6,845 18,158 5,987 2,453 704

Changes
Over last 3 months 75 96 -35 4 10 60 14 77 18 -33 -3
Percent 0.3 0.4 -1.1 4.1 6.1 0.3 0.2 0.4 0.3 -1.3 -0.4

Over last 12 months 291 308 -44 7 21 227 63 278 31 -55 8
Percent 1.1 1.3 -1.4 6.8 13.9 1.1 0.9 1.6 0.5 -2.2 1.2

Male MGSA MGRO MGRR MGRU MGRX YCBF YCBI YCBL YCBO YCBR YCBU
Spring quarters 
(Mar-May)
1992 14,368 11,624 2,443 55 246 13,368 995 10,963 659 2,264 178
1993 14,081 11,416 2,389 43 232 13,053- 1,025 10)738 678 2,189 199
1994 14,218 11,464 2,485 49 220 13,113 1,102 10,727 736 2,272 212
1995 14,425 11,647 2,551 43 184 13,267 1,156 10,843 803 2,320 230
1996 14,501 11,833 2,470 41 157 13,271 1,229 10,943 889 2,234 236
1997 14,779 12,120 2,484 37 138 13,464 1,310 11,135 984 ’ 2,231 251
1998 14,969 12,421 2,404 28 116 13,645 1,322 11,430 989 2,134 269
1999 15,100 12,593 2)365 35 107 13,735 1,361 11,553 1,038 2,108 256

3-month averages 
Oct-Dec 1998 15,061

15,055
12,582 2,349 35 95 13,719 1,340 11,546 1,034 2,098 252

Nov 98-Jan 99 12,567 2,362 35 91 13,698 1,355 11,522 1,043 2,108 253
Dec 98-Feb 99 (Win) 15,084 12,593 2,366 32 93 13,718 1,366 11,547 1,046 2,106 260

Jan-Mar 1999 15,089 12,598 2,358 36 97 13,730 1,357 11,557 1,040 2,105 253
Feb-Apr 15,090 12,585 2,365 34 105 13,733 1,355 11,541 1,042 2,115 250
Mar-May (Spr) 15,100 12,593 2,365 35 107 13,735 1,361 11,553 1,038 2,108 256

Apr-Jun 15,118 12,607 2,369 33 108 13,733 1,382 11,552 1,053 2,109 259
May-Jul 15,135 12,607 2,384 34 111 13,749 1,384 11,563 1,044 2,113 269
Jun-Aug (Sum) 15,161 12,640 2,378 34 110 13,749 1,410 11,586 1,053 2,096 280

Jul-Sep 15,187 12,687 2,362 33 105 1.3,781 1,403 11,638 1,048 2,079 281
Aug-Oct 15,185 12,727 2,315 35 108 13,779 1,402 11,679 1,046 2,032 283
Sep-Nov (Aut) 15,211 12,739 2,327 36 109 13,826 1,384 11,702 1,036 2,047 279

Oct-Dec 15,233 12,763 2,322 36 112 13,843 1,388 11,721 1,041 2,046 275

Changes
Over last 3 months 47 75 -39 3 7 62 -16 83 -8 -33 -6
Percent 0.3 0.6 -1.7 10.4 6.6 0:5 -1.1 0.7 -0.7 -1:6 -2.2

Over last 12 months 173 181 -27 1 17 124 48 175 6 -51 23
Percent 1.1 1.4 -1.1 4.3 17.9 0.9 3.6 1.5 0.6 -2.4 9.2

Female MGSB MGRP MGRS MGRV MGRY YCBG YCBJ YCBM YCBP YCBS YCBV
Spring quarters 
(Mar-May)
1992 11,498 10,455 785 126 131 6,473 5;021 5,966 4,488 420 365
1993 11,485 10,457 797 108 124 6,414 5,068 5,926 4,530 418 378
1994 11,539 10,509 817 97 116 6,387 5,146 5,897 4,607 422 395
1995 11,618 10,613 807 97 101 6,477 5,139 5,994 4,618 412 395
1996 11,799 10,799 821 85 93 6,507 5,291 6)017 4,782 414 407
1997 11,993 10,970 858 80 85 6,637 5,355 6,151 4,819 423 434
1998 12,076 11,079 861 74 63 6,685 5,388 6,215 4,862 417 444
1999 12,262 11,323 820 65 54 6,822 5,438 6,391 4,931 391 429

3-month averages 
Oct-Dec 1998 12,228 11,258 855 62 53 6,782 5,443 6,334 4,922 410 444
Nov 98-Jan 99 12,258 11,291 849 65 52 6,792 5,463 6,355 4,935 404 445
Dec 98-Feb 99 (Win) 12,258 11,287 852 66 53 6,813 5,444 6,366 4,921 407 445

Jan-Mar 1999 12,262 11,303 840 65 54 6,809 5)453 6,368 4,935 404 436
Feb-Apr 12,268 11,325 823 - 68 53 6,814 5,453 6,386 4,938 391 432
Mar-May (Spr) 12,262 11,323 820 65 54 6,822 5,438 6,391 4,931 391 429

Apr-Jun 12,276 11,324 834 64 54 6,852 5,422 6,407 4,915 403 431
May-Jul 12,277 11,321 838 61 57 6,839 5,436 6,386 4,934 406 431
Jun-Aug (Sum) 12,301 11,340 840 63 57 6,864 5,435 6,414 4,925 408 432

Jul-Sep 12,318 11,363 833 67 54 6,888 5,429 6,442 4,920 407 426
Aug-Oct 12,293 11,349 818 71 55 6,870 5,422 6,440 4,908 393 425
Sep-Nov (Aut) 12,311 11,352 831 73 55 6,889 5,419 6,448 4,903 402 427

Oct-Dec 12,346 11,384 837 67 57 6,886 5,458 6,437 4,946 407 429

Changes
Over Iast3 months 29 21 4 1 3 -2 29 -6 26 0 4
Percent 0.2 0.2 0.5 1.0 5.2 o.o 0.5 -0.1 0.5 0.0 0.8

Over last 12 months 118 127 -17 5 4 103 15 103 24 -3 -15
Percent 1.0 1.1 -2.0 8.3 7.0 1.5 0.3 1.6 0.5 -0.8 -3.3

Relationship between columns: 1=2+3+4+S. Each series is seasonally adjusted independently  and therefore the sums of series will not necessarily equal the totals, 
a I ncludes people who did not state whether they worked part-time or full-time.
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16 17 181512 14
| 13

YCCI YCCL YCCOYCCFycbw cccftBZ

33.7 531 1005731,218 7.01699

-2.3-15 0.1

-0.3■15 -0.3

YCCG YCCJ YCCM YCCPYCBX CCD[CCA

108

51

56

58

67

805517 6.3 308 38.3 217 58

0.0 -3.6
-6.1

-0.2 -1.3
■0.9

[CCBYCBY ¥CCE YCCH YCCN YCCQYCCK

53

1894701 7.9 265 315 4229.6

0.2 -1.0
0.2 -9.6

-10 -0.4 0.5

-16
■3.0
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275
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-38
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203 
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219

353
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364
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338
324

314
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314

12
2.4

86
96
99

114

102
101
100

103
109
114

112
109

108
102

[-53
[3.0

[561 
606 
665 

[764 
[753 
[830 
790 
824

928 
[934 
[923

6.3
6.2
6.1

7.7
7.6
7.6

-27
-4.5

-23
-3.8

30.7
' 30.7

30.3

5
1.5

42
44
47

45
48
47

[890
[895

888

[ M
12.8

|-34
|-3.7

Workers 
with 

second 
jobs

1797
1804
1807

-2 
-0.7

-5 
-1.9

-2 
■1.9

1-19 
h.3

-8
-7.6

-9
-4.1

Did 
not want 

permanent 
job

[736
,730
,713

1743 
1751 
[827 
[865 

915 
1956 
|951 
[889

869 
[865 
[865

1906
[898
[889

[752
[747 
1750

Ir udesP60Ple who did not state their reason fortemporary/part-time working.

>666
,669
,672

%that 
could 

not find 
job permanent 

job

,304 
1,357 
,493 
,629 
,668 

[786 
|741 
1713

Tofalas% Could 
of all not find 

OTslayees permanent

Temporary employees (reasons for temporary working)

Had a 
contract 

with 
period of 
training

EMPLOYMENT D -4
Full-time, part-time and temporary workers D. I

Thousands, seasonally adjusted

Part-time employees and self-employed (reasons for working part-time)

Some 
other 

reason

Totalb Could 
not find 
full-time 

job

%that 
could 

not find 
full-time 

job

Did not 
want 

full-time 
job

III or 
disabled

Student 
or at 

school

19 20 21 22 23 24 25

YCCR YCCU YCCX YCDA YCDD YCDG YCDJ All
Spring quarters 
(Mar-May)

397 5,699 642 11.3 4,336 89 618 1992
346 5,793 805 13.9 4,299 87 595 1993
365 5,956 836 14.0 4,327 88 672 1994
376 6)051 828 13.7 4,372 91 736 1995
429 6,316 ' 806 12.8 4,543 83 857 1996
463 6,490 809 12.5 4,619 90 942 1997
477 6,564 767 11.7 4,696 109 967 1998
454 6,651 691 10.4 4,829 116 989 1999

3-month averages
479 6,653 727 10.9 4788 117 1,004 Oct-Dec 1998
470 6,681 723 10.8 4,807 118 1,015 Nov 98-Jan 99
455 6,665 721 10.8 4,795 121 1,008 Dec 98-Feb 99 (Win)

460 6,661 709 10.6 4,811 117 1,001 Jan-Mar 1999
456 6,656 699 10.5 4,824 120 990 Feb-Apr
454 6,651 691 10.4 4,829 116 989 Mar-May (Spr)

436 6,649 710 10.7 4,829 114 973 Apr-Jun
436 6,673 723 10.8 4,857 111 966 May-Jul
430 6,689 733 11.0 4,843 114 986 Jun-Aug (Sum)

438 6,680 719 10.8 4,839 112 995 Jul-Sep
457 6,668 703 10.5 4,838 114 990 Aug-Oct
478 6,650 688 10.3 4,821 123 999 Sep-Nov (Aut)

496 6,693 675 10.1 4,857 122 1,011 Oct-Dec

Changes
57 12 -44 -0.7 18 10 16 Over last 3 months

13.1 0:2 -6.1 0.4 9.3 1.6 Percent

16 40 -52 -0.8 69 6 6 Over last 12 months
3.4 0.6 -7.2 1.4 4.9 0:6 Percent

YCCS YQC\/ YCCV YCDB YCDE YCDH YCDK Male
Spring quarters 
(Mar-May)

179 839 191 22.7 352 25 266 1992
160 879 265 30.1 334 29 246 1993
168 950 264 27.7 348 31 301 1994
170 1,035 284 27.5 386 32 329 1995
187 1,127 290 25.7 418 28 383 1996
208 1,237 300 24.3 474 41 411 1997
206 1,259 295 23.5 490 44 423 1998
206 1,292 277 21.4 544 39 426 1999

3-month averages
207 1,282 293 22.9 498 47 444 Oct-Dec 1998
207 1,298 286 22.0 512 47 447 Nov 98-Jan 99
209 1,305 280 21.5 521 49 443 Dec 98-Feb 99 (Win)

212 1,293 274 21.2 533 46 429 Jan-Mar 1999
210 1,289 274 21.2 534 45 429 Feb-Apr
206 1,292 277 21.4 544 39 426 Mar-May (Spr)

189 1,309 282 21.6 546 41 434 Apr-Jun
180 1,310 295 22.5 549 39 424 May-Jul
178 1,331 303 22.8 548 44 435 Jun-Aug (Sum)

192 1,333 297 22.3 551 41 439 Jul-Sep
209 1,331 282 21.2 549 44 450 Aug-Oct
219 1,316 266 20.2 550 47 449 Sep-Nov (Aut)

218 1,315 255 19.4 554 49 452 Oct-Dec

Changes
26 -18 -42 -2.9 4 8 13 Over last 3 months

13.5 -1.3 -14.0 0.6 19.8 3.0 Percent

11 33 -38 -3.4 56 2 8 Over last 12 months
5.3 2.6 -12.9 11.2 5.0 1.7 Percent

YCCT YCCW YCCZ YCDC YCDF YCDI YCDL Female
Spring quarters 
(Mar-May)

218 4,860 451 9.3 3,984 64 352 1992
187 4,913 540 11.0 3)965 58 349 1993
196 5,00 572 11.4 3,978 58 371 1994
206 5,015 544 10.8 3,986 60 408 1995
242 5,190 516 9.9 4,125 55 474 1996
255 5,253 509 9.7 4,145 49 532 1997
271 5,304 471 8.9 4,206 66 544 1998
248 5,359 415 7.7 4,285 77 564 1999

3-month averages
272 5,370 434 8.1 4,290 70 560 Oct-Dec 1998
263 5,383 438 8.1 4,295 72 568 Nov 98-Jan 99
245 5,360 440 8.2 4,274 72 565 Dec 98-Feb 99 (Win)

248 5,368 435 8.1 4,278 71 573 Jan-Mar 19.99
246 5,367 426 7.9 4,289 75 562 Feb-Apr
248 5,359 415 77 4,285 77 564 Mar-May (Spr)

247 5,340 428 8.0 4,283 73 539 Apr-Jun
256 5,363 429 8.0 4,308 72 542 May-Jul
252 5,358 429 8.0 4,295 71 551 Jun-Aug (Sum)

246 5,348 422 7.9 4,288 71 556 Jul-Sep
247 5,337 422 7.9 4,289 70 540 Aug-Oct
260 5,334 422 7.9 4,271 76 550 Sep-Nov (Aut)

277 5,378 420 7.8 4,303 73 559 Oct-Dec

Changes
31 30 -2 -0.1 15 2 3 Over last 3 months-

12.8 0.6 -0.5 0.3 3.2 0.5 Percent

5 7 -15 -0.3 13 3 -1 Over last 12 months
2.0 0.1 -3.4 0.3 4.8 -0.3 Percent

Source: Labour Force Survey. Labour Market Statistics Helpline: 020 75336094.
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B.2 EMPLOYMENT 
Employment by age

UNITED 
KINGDOM

All aged 
over16

1

16-59/64

2

16-17

3

In employment 
All

MGRZ YBSE YBTO

Spring quarters 
(Mar-May)
1992 25,866 25,050 674
1993 25,566 24,793 577
1994 25,757 24,975 588
1995 26,043 25,248 613
1996 26,300 25,531 666
1997 26,772 25,971 707
1998 27,045 26,272 702
1999 27,362 26,549 685

3-month averages 
Oct-Dec 1998 27,289 26,499 702
Nov 98-Jan 99 27,313 26,525 699
Dec 98-Feb 99 (Win) 27,342 26,555 694

Jan-Mar 1999 27,351, 26,560 689
Feb-Apr
Mar-May (Spr)

27,358 26,556 684
27,362 26,549 685

Apr-Jun 
May-Jul

27,394 26,584 674
27,412 26,607 665

Jun-Aug (Sum) 27,462 26,653 656

Jul-Sep 27,504 26,702 664
Aug-Oct 27,478 26,676 663
Sep-Nov (Aut) 27,522 26,715 673

Oct-Dec 27,580 26,757 672

Changes
Over last 3 months 75 56 8
Percent 0.3 02 12

Over last 12 months 291 258 -30
Percent 1.1 1.0 -4.3

Male MGSA YBSF YBTP
Spring quarters
(Mar-May) 
1992 14,368 14,067 346
1993 14,081 13,826 291
1994 14,218 13,954 301
1995 14,425 14,137 310
1996 14,501 14,236 339
1997 14,779 14,510 348
1998 14,969 14,695 351
1999 15,100 14,813 340

3-month averages 
Oct-Dec 1998 15,061 14,799 351
Nov 98-Jan 99 15,055 14,788 349
Dec 98-Feb 99 (Win) 15,084 14,813 349

Jan-Mar 1999 15,089 14,810 341
Feb-Apr 
Mar-May (Spr)

15,090 14,809 340
15,100 14,813 340

Apr-Jun 
May-Jul

15,118 14,830 335
15,135 14,850 331

Jun-Aug (Sum) 15,161 14,871 322

Jul-Sep 15,187 14,900 326
Aug-Oct 15,185 14,903 323
Sep-Nov (Aut) 15,211 14,927 334

Oct-Dec 15,233 14,943 335

Changes 
Over last 3 months 47 43 9
Percent 0.3 0.3 27

Over last 12 months 173 144 -17
Percent 1.1 1.0 -4.7

Female MGSB YBSG YBTQ
Spring quarters 
(Mar-May)
1992 11,498 10,983 327
1993 11,485 10,967 287
1994 11,539 . 11,021 287
1995 11,618 11,111 303
1996 11,799 11,295 328
1997 11,993 11,461 359
1998 12,076 11,577 351
1999 12,262 11,735 346

3-month averages 
Oct-Dec 1998 12,228 11,701 351
Nov 98-Jan 99 12,258 11,737 350
Dec 98-Feb 99 (Win) 12,258 11,742 345

Jan-Mar 1999 12,262 11,750 348
Feb-Apr 
Mar-May (Spr)

12,268 11,747 345
12,262 11,735 346

Apr-Jun
May-Jul

12,276 11,753 339
12,277 11,757 334

Jun-Aug (Sum) 12,301 11,782 334

Jul-Sep 12,318 11,802 338
Aug-Oct 12,293 11,772 340
Sep-Nov (Aut) 12,311 11,788 339

Oct-Dec 12,346 11,814 337

Chanaes
Over last 3 months 29 12 -1
Percent 02 0.1 -0.3

Over last 12 months 118 113 -13
Percent 1.0 1.0 -3.8

Relationship between columns: 1=2+8; 2=3+4+5+6+7.
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0.9

16
32 Source: Labour Force Survey. Labour Market Statistics Helpline: 0207533 6094.

denominator - alTeasopally adJusted independently  and therefore the sums of the age series will not necessarily equal the totals.

Thousands, seasonally^
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EMPLOYMENT D Q 
Employment by age O. ^2

Per cent, seasonally adjusted

18-24 25-34 35-49
50-64 (M)
50-59 (F)

4 5 6 7

YBTR YBTU YBTX MGUW

3,870 6,720 9,161 4,632
3,634 6,809 9,203 4,576
3,490 6,915 9,307 4,682
3,388 , 7,005 9,453 4,794
3,339 7,017 9,618 4,894
3,289 7,150 9,687 5,140
3,262 7,104 9,822 5,383
3,269 7,032 9,988 5,575

3,264 7,061 9,926 5,544
3,274 7,066 9,935 5,549
3,285 7,071 9,939 5,565

3,289 7,054 9,958 5,573
3,284 7,036 9,974 5,569
3,269 7,032 9,988 5,575

3,272 7,021 10,024 5,597
3,279 7,022 10,048 5,602
3,300 7,022 10,062 5,612

3,322 7,030 10,060 5,628
3,327 6,987 10,069 5,635
3,336 6,976 10,084 5,646

3,342 6,972 10,106 5,664

20 -58 45 36
0.6 -0.8 0.4 0.6

78 -89 179 120
24 -1.3 1.8 22

YBTS YBTV YBTY MGUX

2,031 3,847 4,977 2,867
1,913 3,861 4,972 2,792
1,857 3,925 5,037 2,836
1,814 3,980 5,143 2,892
1,772 - 3,972 5,192 2,962
1,770 4,029 5,245 3,118
1,757 4,021 5,330 3,235
1,756 3,956 5,415 3,347

1,738 3,988 5,386 3,329
1,735 3,983 5,393 3,327
1,743 3,983 5,396 3,344

1,753 3,976 5,398 3,342
1,763 3,961 5,399 3,343
1,756 3,956 5,415 3,347

1,766 3,944 5,434 3,356
1,772 3,938 5,445 3,369
1,777 3,935 5,464 3,375

1,789 3,948 5,466 3,374
1,800 3,936 5,474 3,377
1,808 3,931 5,476 3,375

1,808 3,924 5,487 3,383

19 -24 21 9
1.0 -0.6 0.4 0.3

70 -64 101 54
4.0 -1.6 1.9 1.6

YBTT YBTW YBTZ MGUY

1,838 2,873 4,184 1,765
1,722 2,948 4,232 1,784
1,633 2,990 4,270 1,845
1,575 3,025 4,310 1,902
1,567 3,045 4,426 1,932
1,520 3,121 4,441 2,022
1,504 3,082 4,492 2,148
1,513 3,076 4,573 2,228

1,526 3,073 4,540 2,215
1,539 3,083 4,543 2,222
1,542 3,088 4,543 2,221

1,536 3,078 4,560 2,231
1,521 3,075 4,575 2,227

. 1,51.3 3,076 4,573 2,228

1,506 3,076 4,590 2,241
1,506 3,084 4,603 2,233
1,524 3,086 4,598 2,237

1,533 3,082 4,594 2,253
1,527 3,051 4,595 2,258
1,528 3,045 4,608 2,272

1,534 3,048 4,619 2,281

1 -34 24 28
0.1 -1.1 0.5 12

8 -25 78 66
0.5 -0.8 1.7 3.0

65+ (M)i 
60+ (F) E^HlNnnnM

over16 16-59/64 16-17 18-24 25-34 35-49 50-59(F) 60+ (F)

8
1 2 3 4 5 6 7 8

MGUZ II ;es(%)a MGSR MGSU YBUA YBUD YBUG YBUJ YBUM YBUP

spring *’13rters 
B 1 (Mar-Msv) 57.1 712 48.8 65.9 74.0 79.6 632 8;0

816 i |B I 1992 56.3 70.3 43.5 64.0 74.1 79.0 61.9 7.6
773 i IM 1 1993 56.7 70.7 45.1.- --. 63.7 74.7 79.1 624 7:7
782 sp | 57.1 71.3 45.4 64.3 75.6 79.4 63.0 7.8
795 11Hl I 19" 57.5 71.8 46.7 65.9 75.8 79.7 63.5 7.5
769 11W 1 19" 58.3 72.8 482 66.6 77.8 80.0 64.5 7.8
802 j B | 1997 58.7 73.4 48.0 66.7 78.5 80.7 65.4 7.5773 1
814

B 1 1998
B | 1999 592 73.9 47.3 66.8 79.5 81.1 66.2 7.9

^^B 3-mqni ^verages
59.1 73.9 483 66.7 79.0 81.0 66.4 7.7

789 iSS I Oct-D-
1 mOv98 in 99I .99 (Win)

592 73.9 48.1 67.0 792 81.0 66.3 7.7
788
787 | 592 74.0 47.8 672 79.4 80.9 66.4 7.7

IB 1 Jan-M ’ '99 592 74.0 47.6 67.3 79.4 81.0 66.4 7.7
592 73.9 47.3 672 79.4 81.1 662 7.8

814 ■
B: | Feb-Af ■ 
B_l Mar-?' SPr) 592 73.9 47.3 66.8 79.5 81.1 662 7.9

811 B 1 Apr-J> ' 59.3
59.3

74.0
74.0

46.5
46.0

66.9
66.9

79.6
79.8

81.3
81.4

66.3
662

7.9
7.8

809
SB | May- 
■f 1 Jun- um) 59.4 74.1 45.4 67.4 79.9 81.4 662 7.9

59.5 742 46.0 67.7 802 813 66.3 7.8
59.4 74.1 45.9 67.8 79.9 81.3 66.3 7.8

807
B I Aug-‘
B 1 Sep< .Aut) 59.5 742 46.6 68.0 79.9 81.3 66.3 7.8

822 K 1 OctJ ' 59.6 74.3 465 68.1 80.1 813 66.4 8.0

20
B I Char-.
E I Ove; 3 months 0.1 0.1 0.6 03 -0.1 0.1 0.1 02

24 ■ I Ove: 12 months 04 05 -1.8 13 1.1 03 0.1 03

33
42 - MGSS MGSV YBUB YBUE YBUH YBUK YBUN YBUQ

MGVA
B 1 Spr . arters
B 1 (Mar ’.?) 
jfflp 1 65.5 76.5 48.9 67.8 83.6 86.6 663 8.5
He I w-' 64.0 75.1 42.7 66.0 83.0 85.4 64.1 7.1

300 Bi I 64.5 75.6 44.9 662 83.6 85.6 64.4 7.4

255 Iff 1 1QQ- 652 76.4 44.8 67.2 84.5 86.4 65.0 7.9
264 B' I i® 652 76.6 462 682 84.4 85.9 65.8 72

B K 19® 662 77.8 46.3 69.9 862 86.4 67.3 7.3
265 B 1 66.7 78.4 46.9 702 87.3 87.3 67.8 7:4

269 B 1 19^ 67.0 78.7 45.7 70.1 87.8 87.5 68.6 7.7
273
287 1 I 3-rr averages

S 1 Oct- 1998 66.9 78.8 472 69.4 87.6 87.6 683 7.0
S 1 No Jan 99 66.9 78.7 46.9 69.3 87.7 87.6 68.7 72

262 1 I De- . eb 99 (Win) 67.0 78.8 46.9 69.7 87.8 87.5 68.9 7.3
267
272 B 1 Jar 1"9 67.0 78.8 45.9 70.0 87.9 87.5 68.7 75

B 1 Fee r 67.0 78.7 45.7 70.4 87.7 87.4 68.6 7.6
279 ■ I M •' (Spr) 67.0 78.7 45.7 70.1 87.8 875 68.6 7.7
281
287

SI 1 Apr -J’
67.0 78.8 452 70.5 87.7 87.7 68.7 7.7

K 1 K 67.1 78.9 44.7 70.7 87.8 87.8 68.8 7.7
288 B | Jir • -;<i(Sum) 672 78.9 43.5 70.9 88.0 88.0 68.8 7.8
286
290 B 1 Ju! 673 79.1 44.0 713 88.4 87.9 68.7 7.7

Ac 672 79.1 43.7 71.7 88.3 87.9 68.7 7.5
287 a | Se -v1999 67.3 792 45.1 72.0 88.4 87.8 68.5 7.6
282
284-

H | Oc‘->sc 67.4 792 452 712 88.4 87.9 68.6 73

290 Ch.:-.!SS
I I 0v. last 3 months 0.1 02 12 05 0.0 0.0 -0.1 0.1

3 I 1 Ov; st 12 months 05 0.4 -2.0 25 03 03 -0.2 0.7

.. - I^Bemale MGST MGSW YBUC YBUF YBUI YBUL YBUO YBUR
28

10.8

1 1 Spr:-fj quarters
® I (Ml: . ?ay)

19S/ 492 65.4 48.7 63.9 64.1 72.7 58.8 7.8
;4GVB B E 1993: 49.1 652 44.5 61.9 65.0 72.6 58.7 7.9

It 1 1904 49.3 65.4 45.3 61.0 65.6 72.6 59.6 7.9
B t 1995 49.6 65.8 46.1 612 66.3 72.5 60.3 7.7

515 B' 1 1996 502 66.6 47.1 63.4 66.9 73.5 60.2 7.7
518 B 1 1997 50.9 67.3 50.1 632 69.1 73.5 60.6 8.1
518 B I 1998 51.1 67.8 49.3 63.1 69.4 74.0 621 7.6
507 B | 1999 51.8 68.6 49.0 63.4 70.9 74.6 62.8 8.0
504
533
500

E I 3-month averages
j| | Oct-Ceci 998 51.7 68.4 49.6 63.9 70.0 74.4 63.0 8.1

527 ■ I Nov i:-Jan 99 51.8 68.6 49.5 64.5 70.4 74.4 63:1 7.9
■ J Dec nJ Feb 99 (Win) 51.8 68.7 48.8 64.6 70.7 74.3 63.0 7.9

528
| 1 Jan-Mar 1999

51.8 68.7 49.3 64.3 70.5 74.5 63.1 7.8
521 B | Feb-Apr 

m 1 Mar-May (Spr) 51.8 68.7 48.9 63.7 70.7 74.7 629 8.0
515 51.8 68.6 49.0 63.4 70.9 74.6 628 8.0

513 B 1 Apr-Jun
51.9 68.7 48.0 63.0 71.1 74.8 63.1 . 83

522 B 1 May-Jul 51.8 68.7 47.4 63.0 71.4 74.9 627 7.9
527 B I Jur|-Aug (Sum) 51.9 68.8 47.5 63.6 71.6 74.7 627 7;9

523
B B- Jul-Sep

52.0 68.9 48.1 64.0 71.7 74.6 63.0 7.9
520 SI 1 Aug-Oct

51.9 68.7 48.3 63.7 712 74.5 63.1 7.9
51? ■ | Sep-Nov(Aut) 52.0 68.8 482 63.8 712 . 74.6 63.4 8.0

516 i Oct-Dec 52.1 68.9 48.0 64.0 714 74.7 635 8.1
521
522 B I Changes

| I Over last 3 months
0.1 0.0 -0.1 0.0 -0.3 0.1 05 02

532
f O’er last 12 months 04 05 -1.6 0.1 14 03 0.4 0.1
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Definitions of terms used will be found on pS3. . , t inoortedtraine
Workforce jobs (formerly workforce in employment) are calculated by summing employee  jobs, self-employment  jobs from the Labour Force Survey, HM Forces and government  ̂
HM Forces figures, provided by the Ministry of Defence, represent the total number of UKservice personnel, male andfemale, in HM Forces, wherever serving and including w
release leave. The numbers are not subjectto seasonal adjustment.
Estimates of self-employment jobs are based on the results of the Labour Force Survey. The Northern I reland estimates are not seasonally adjusted.
Includes all participants on government training and employment programmes who are receiving some work experienceon their placement but who do not have a contract of .pif.employ^
employment (those with a contract are included in the employee jobs series). Government-supported trainees are now seasonally adjusted to be consistent with the employee a 
ponentsthatfeed intoTable B.18 Workforce jobs by industry.
Employee jobs, self-employmentjobs, HM Forces and government-supported trainees. ■ -h ■
Estimates of part-time employees in the United Kingdom are only available on a quarterly basis since December 1992. The Northern Ireland component is not seasonally adjusiea.
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Fwlimited,beriod

Self- HM
employment Forcesb
jobs (with 
or without 
employees)0

Male

All

Thou

Female

Part-time1 All

All

Part-time1

whyi

UNITED KINGDOM
Unadjustedforseasonal variation BCAE 

11,4251995 Dec

1996 Mar 11,280
Jun 11,369
Sep 11,481
Dec 11,601

1997 Mar 11,625
Jun 11,802
Sep 11,907
Dec 12,059

1998 Mar 12,017
Jun 12,101
Sep 12,254
Dec 12,319

1999 Mar 12,229
Jun 12,281
Sep 12,398

UNITED KINGDOM
Adjusted for seasonal variation BCHI
1995 Dec 11,386

1996 Mar 11,336
Jun 11,380
Sep 11,446
Dec 11,557

1997 Mar 11,699
Jun 11,831
Sep 11,862
Dec 11,998

1998 Mar 12,087
Jun 12,128
Sep 12,215
Dec 12,260

1999 Mar 12,296
Jun 12,307
Sep 12,362

GREAT BRITAIN
Unadjustedforseasonal variation DYCA
1995 Dec 11,139

1996 Mar 10,995
Jun 11,084
Sep 11,194
Dec 11,310

1997 Mar 11,336
Jun 11,506
Sep 11,608
Dec 11,757

1998 Mar 11,717
Jun 11,800
Sep 11,951
Dec 12,014

1999 Mar 11,926
Jun 11,977
Sep 12,092

GREAT BRITAIN
Adjusted for seasonal variation DYCF
1995 Dec 11,101

1996 Mar 11,050
Jun 11,095
Sep 11,159
Dec 11,267

1997 Mar 11,408
Jun 11,534
Sep 11,563
Dec 11,698

1998 Mar 11,786
Jun 11,826
Sep 11,912
Dec 11,956

1999 Mar 11,992
Jun 12,002
Sep 12,056

1,319
BCAF 
11,252 5,204

BCAD
22,677

BCAG
3,588

BCAH
226

DYCZ
227

1,305 11,190 5,198 22,470 3,581 225 214
1,335 11,337 5,298 22,706 3,599 221 181
1,353 11,368 5,288 22,850 3,665 218 189
1,402 11,464 5,352 23,065 3,625 216 190

1,369 11,327 5,195 22,952 3,606 214 175
1,433 11,451 5,238 23,253 3,587 210 159
1,426 11,486 5204 23,394 3,620 210 171
1,507 11,649 5,312 23,708 3,532 211 163

1,450 11,600 5215 23,617 3,539 211 153
1,434 11,641 5,144 23,742 3,462 210 112
1,435 11,706 5,118 23,960 3,475 209 121
1,493 11,783 5,223 24,102 3,455 210 113

1,499 11,668 5,186 23,897 3,440 209 109
1,520 11,739 5219 24,020 3,486 208 100
1,547 11,777 5223 24,175 3,406 208 97

BCHJ BCAJ DYZN LOJX LOJU
1,298 11,186 5,149 22,572 3,602 226 217

1,316 11,242 5,222 22,578 3,583 225 211
1,337 11,322 5,289 22,702 3,609 222 195
1,363 11,391 5,327 22,837 3,636 218 188
1,379 11,398 5297 22,955 3,636 216 181

1,387 11,390 5,220 23,089 3,607 213 170*

1,438 11,462 5,250 23,293 3,598 210 172
1,433 11,489 5,228 23,352 3,590 211 171
1,478 11,573 5,254 23,571 3,542 211 155

1,467 11,657 5235 23,744 3,539 210. 149
1,438 11,654 5,159 23,782 3,475 210 124
1,445 11,707 5,142 23,922 3,445 210 120
1,464 11,712 5,166 23,972 3,465 209 106

1,514 11,720 5202 24,016 3,444 209 105
1,523 11,756 5,237 24,063 3,496 209 112
1,558 11,778 5247 24,140 3,384 208 96

DYCB DYCM DYCT DYCU DYDE
1,275 10,957 5,068 22,096 3,495 226 210

1,261 10,897 5,063 21,892 3,488 225 197
1,292 11,044 5,164 22,128 3,515 221 165
1,309 11,074 5,153 22,269 3,580 218 170
1,356 11,164 5211 . 22,474 3,541 216 171

1,323 11,029 5,056 22,364 3,521 214 158

1,386 11,151 5,099 22,657 3,497 210 145

1,379 11,185 5,064 22,793 3,529 210 154

1,457 11,342 5,167 23,100 3,441 211 146

1,401 11,295 5,071 23,012 3,449 211 137

1,385 11,335 4,999 23,135 3,376 210 98
1,386 11,400 4,975 23,351 3,389 209 106
1,442 11,472 5,074 23,486 3,369 210 99

1,448 11,358 5,040 23,284 3,354 209 96
1,470 11,430 5,072 23,406 3,402 208 89

1,497 11/466 5,076 23,558 3,322 208 90

DYCG DYCN DYZO LOJW LOJT

1,254 10,894 5,013 21,995 3,509 226 200

1,272 10,949 5,087 21,999 3,491 225 193

1,293 11,029 5,154 22,123 3,524 222 179

1,318 11,095 5,192 22,254 3,551 218 169

1,333 11,100 5,157 22,368 3,551 216 162

1,341 11,091 5,082 22,499 3,522 213 - 153

1,391 11,161 5,110 22,695 3,508 210 158

1,386 11,186 5,088 22,749 3500 211 154

1,429 11,269 5,108 22,967 3,451 211 138

1,418 11,352 5,090 23,138 3,448 210 133

1,388 11,347 5,014 23,174 3,389 210 110

1,396 11,400 4,998 23,312 3,359 210 105

1,413 11,403 5,017 23,360 3,379 209 92

1,464 11,410 5,055 23,402 3,358 209 92

1,473 11,445 5,090 23,447 3,411 209 100

1,508 11/166 5,100 23,522 3,299 208 89

Population Trends Health Statistics Quarterly

► “t^e ^ateSt ^n<**n^s on demoSraf,h'c trends from ONS

*’ articles on demographic topics

*■ re?1®Statistical tables, showing trends and the latest 
quarterly information eg conceptions, births, marriages, 
divorces, internal and international migration, population 
estimates etc

► “In Brief - the latest findings on health trends from ONS

► articles on health topics

► regular statistical tables, showing trends and the latest 
quarterly information eg abortions, infant deaths, congenital 
anomalies, morbidity, cancer survival, deaths etc
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UNITED KINGDOM

1997

1998

5512

.06

191

39

1999

-59
A.

UNITED KINGDOM

Bited
storage

iroup 60-63 64

LOKP

Ju

272

19971997

901 446 995 287

19981998
259

909 286451 1,010

260
916 453 1,006 288

916 299458 1,005

923 471 1,005 304

1999

937 301472 1,002

948 1,005 302473

967 482 1,010 307
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pOKIN®

don, S';

Seasonally 
adjusted

Allemployees 
unadjusted

All employees 
unadjusted

Seasonally 
adjusted

All employees 
unadjusted

Seasonally 
adjusted

All employees 
unadjusted

Seasonally 
adjusted

261
260
259

258
258
257

1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997

1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997

248
256

255
255

261
261
262

260
259
258

258
258
257

266
276
270
288

All employees 
unadjusted

LOKE
309
314
320
308

909
902
891
875
896

K 
70

262
261
261

LOKO 
444
462 
471 
470
463 
454
428
429
430 
444 
446

1,004 
1,046 
1,055 
1,033 
1,000 

968 
976 
995 
971
994

LOKN
863 
880 
912 
944 
931

J 
65-67

LOKQ
176
187
195
202
198
218

Jan
Feb
Mar

Jan
Feb 
Mar

Jul
Al';'

Jun
Jun

Manufacturing industries 
D

SIC 1992 
Section 
subsection, group

SIC 1992 
Section, 
subsection, group

&IC1992
Setion, 
subsecti

Jan
Feb

Apr 
Maj; 
Jun

Service industries 
G-Q

All industries and services 
A-Q

Production industries 
C-E

Jul
Aug
Sep

Oct
Nov
Dec

■987 Jun
1'1988 Jun
Egg Jun
no Jun
K Jun
M992 Jun
Egg Jun
Kg4 Jun
Egg ^un

■'■1997 Jun

Oct
Nov
Dec

Apr
May 
Jun

Jul
Aug
Sep

Oct
Nov
Dec

Seasonally 
adjusted

LOJZ
" 6,477 

6,542 
6,559 
6,435

Fe','

EMPLOYMENT
Employee jobs by industry: seasonally adjusted

Oct
Nov
Dec

5.524
5,200
5,180
5.228
5,327
5.380

Ar?
Mf

Oct
NO

Financial Realestate
Intermediation

V1987 
'1988 
1989 
.'1990
K991

992 
1993 

1994
1995
1996 

.1997

DOM Transport and Post and 
telecomm* 
unications

-----------  .^-ThousanJ
Production and construction 
industries C-F

&
Jun

Source: Employment, Earnings and Productivity Division, ONS. Customer helpline: 01633812079. 
andmB n forgroups of industry classes are now seasonally adjusted from June 1978for quarterly data and from September 1984for monthly data. For unadjusted figures, please seeTables B.13 

complete8 toAnnual EmP|oyment Survey 95 and 96 had resulted in an upward step in the employee jobs series from September 1995. The projectto revise this series for all periods priorto this date is now 

Excluded*5? d4° not cover all employees in national and local government. They exclude those engaged in, for example, building, education and health. Members of HM Forces are excluded.
Revised pnvate domestic service.
Provisional

Thousands

DOM 

roup

Rubber and 
plastic 
products

DH 
25

Non-metallic 
mineral 
products, 
metal and metal 
products 
DI/DJ 
26-28

Machinery 
and equipment 
n.e.c.

DK
29

Electrical 
and optical 
equipment

DL 
30-33

Transport 
equipment

DM 
34-35

Coke, nuclear 
fuel and 
other 
manufacturing 
n.e.c.
DF,DN 
23,36-37

Construction

F 
45

Wholesale 
and retail trade, 
and repairs

G 
50-52

Hotels and 
restaurants

H
55

LOKF LOKG LOKH LOKI LOKJ LOKK YEHX LOKL LOKM
213 857 481 594 510 234 1,144 3,430 989
223 868 492 593 509 240 1,189 3,536 1,063
227 884 496 589 499 246 1231 3,671 1,150
221 870 495 558 491 247 1,249 3,741 1207
195 779 464 496 437 217 1,152 3,677 1,182
190 735 429 454 405 211 1,044 3,669 1,170
194 693 387 432 356 210 950 3,647 1,136
203 703 384 448 351 215 949 3,733 1,142
225 704 398 486 374 229 921 3,781 1,199
231 713 403 510 388 228 889 3,829 1,250
242 715 402 520 391 245 980 3,959 1275

244 705, 405 527 391 240
244 703 404 530 394 242
241 704 405 528 398 241 1,059 3,992 1,332

243 708 403 534 400 243
244 707 405 537 403 245
244 705 405 536 404 245 1,089 4,003 1,349

244 705 403 537 408 245
244 700 402 534 410 245
244 694 402 532 410 245 1,096 4,014 1,335

244 693 402 531 411 246
244 693 402 530 412 247
244 692 401 528 411 247 1,094 4,053 1,368

243 685 398 523 410 245
243 681 397 521 408 246
242 675 396 516 406 246 1,100 4,069 1,370

241 674 395 520 406 249
241 671 392 518 405 247
240 668 391 514 402 247 1,093 4,063 1,374

239 664 389 512 400 249
238 665 387 510 399 249
238 666 386 508 397 249 1,097 4,066 1,371

237 663 383 506 396 249
235 661 383 505 398 250
235 661 382 502 394 250 1,127 4,086 1,377

235 661 381 503 393 251
236 661 380 503 393 250
236 660 379 502 391 250

Jun
BCAD
22,002

BCAJ 
21,994

YEJG 
4,847

YEJL 
4,863

YEJH 
5,315

YEJF 
5,333

LOJY 
6,459

Jun 22,688 22,685 4,887 4,907 5,331 5,353 6,520
Jun 23,100 23,099 4,877 4,900 5,302 5,328 6,534
Jun 23,364 23,353 4,756 4,780 5,160 5,186 6,406
Jun 22,702 22,682 4,342 4,362 4,720 4,742 5,870
Jun 22,356 22,335 4,125 4,137 4,465 4,481 5,505
Jun 22,032 22,006 3,944 3,951 4,241 4,250 5,186
Jun 22,121 22,084 3,963 3,967 4,224 4,231 5,170
Jun 22,454 22,414 4,064 4,069 4,301 4,308 5,218
Jun 22,706 22,702 4,106 4,110 4,334 4,339 5,216
Jun 23,253 23,293 4,162 4,173 4,390 4,400 5,357

Sep 23,394 23,352 4,168 4,150 4,389 4,372 5,405

Oct 4,187 4,166 4,407 4,387
Nov 4,199 4,176 4,418 4,396
Dec 23,708 23,571 4,190 4,173 4,409 4,391 5,487

Jan 4,190 4,198 4,408 4,416
Feb 4,195 4,208 4,413 4,426
Mar 23,617 23,744 4,190 4,207 4,408 4,424 5,484

Apr 4,187 4,209 4,405 4,427
May 4,180 4,202 4,398 4,418
Jun 23,742 23,782 4,185 4,193 4,402 4,410 5,485

Jul 4,191 . 4,187 4,408 4,404
Aug 4,195 4,184 4,412 4,403
Sep 23,960 23,922 4,195 4,180 4,411 4,397 5,511

Oct 4,177 4,157 4,393 4,374
Nov 4,165 4,143 4,382 4,360
Dec 24,102 23,972 4,136 4,121 4,353 4,339 5,474

Jan 4,109 4,117 4,327 4,335
Feb 4,089 4,101 4,307 4,318
Mar 23,897 24,016 4,067 4,084 4,285 4,301 5,367

Apr 4,048 4,070 4,264 4,285
May 4,038 4,059 4,254 4i274
Jun 24,020 24,063 4,042 4,049 4,257 4,264 5,340

Jul 4,042 4,038 4,257 4,253
Aug 4,043 4,032 4,258 4,248
Sep 24,175 24,140 4,033 4,019 4,246 4,232 5,378

OctP 4,035 4,016 4,246 4,227
NovP 4,033 4,011 4,243 4,221
DecP 4,018 4,017 4,226 4,225

SEASONALLY ADJUSTED

Agriculture, Mining and Food products, Manufacture Wood and Paper, pulp, imicals,
hunting, quarrying, beverages of clothing, wood printing, c ;:mical
forestry supply of andtobacco textiles, leather products publishing and t ductsand
and fishing electricity, gas and leather recording f i-made

and water products media f- -as
A,B C,E DA DB/DC DD DE
01-05 10-14,40-41 15-16 17-19 20 21-22

Renting, 
research, 
computerand 
other business 
activities 
K 
71-74

Public 
administration 
and defence; 
compulsory 
social security 
Lb 
75

Education

M
80

Health 
and 
social work 
activities

N 
85

Other 
community, 
social and 
personal 
activities 
O-Qc 
90-93

LOKR LOKS LOKT LOKU YEIC
2,016 1,487 1,732 2,167 938
2,146 1,471 1,794 2,301 961
2,278 1,392 1,835 2,291 975
2,410 1,434 1,856 2^311 969
2,375 1,455 1,844 2,367 953
2,365 1,459 1,826 2,436 982
2,423 1,456 1,805 2,447 1,007
2,425 1,438 1,828 2,462 1,002
2,581 1,402 1,837 2,505 1,015
2,717 1,409 1,870 2,514 1,042
2,905 1,362 1,876 2,541 1,072

2,982 1,360 1,862 2,541 1,096

3,015 S 1,375 1,875 2,543 1,108

3,054 1,395 1,859 2,543 1,107

3,076 1,447 1,875 2,521 1,110

3,127 1,447 1,878 2,522 1,124

3,154 1,449 1,892 2,526 1,141

3,168 1,453 1,901 2,532 1,158

3,192 1,442 1,927 2,526 1,158

Jun
YEJI 

.15,204
YEID
15,171

YEHU 
346

YEJJ 
470

LOKA 
529

LOKB 
577

LOKC 
90

LOKD 
467

Jun 15,837 15,806 338 446 521 581 94 470
Jun 16,248 16,216 324 428 510 550 97 480
Jun 16,643 16,601 318 406 504 507 96 481
Jun 16,525 16,478 309 381 506 433 85 470
Jun 16,540 16,500 311 343 480 415 83 46ffc
Jun 16,518 16,479 327 299 467 409 89 453
Jun 16,651 16,603 300 264 456 401 91 467
Jun 16,964 16,912 273 239 456 385 82 474
Jun 17,213 17,192 283 229 449 377 84 474
Jun 17,604 17,615 298 228 474 370 86 474

Oct 221 483 358 85 474
Nov 220 481 358. 86 478
Dec 17,891 17,790 332 219 483 358 85 476

Jan 219 483 358 86 481
Feb 218 484 358 87 480
Mar - 17,833 17,922 310 217 487 358 86 478

Apr
May

217 485 358 86 479
216 484 357 86 481

Jun 17,960 17,973 303 217 484 355 84 482

Jul 217 481 354 85 481
Aug 219 481 352 85 480
Sep 18,131 18,131 301 217 480 349 86 481

Oct 217 478 346 85 481
Nov 217 478 342 85 479
Dec 18,333 18,236 297 217 478 338 84 478

Jan 218 478 335 84 476
Feb 217 477 330 83 476
Mar 18,229 18,311 311 217 476 326 83 477

X 216 475 321 81 478
214 475 319 82 475

Jun 18,364 18,379 321 215 474 316 84 473

Jul 215 473 313 84 475
Aug 215 473 311 84 474
Sep 18,476 18,476 305 213 472 309 84 472

OctP 211 470 308 84 472
NovP 211 468 307 84 472
DecP 208 467 306 85 472



R Revised

D i Q EMPLOYMENT 
O. IO Employee jobs: industry: production industries: unadjusted

UNITED KINGDOM Section, September 1998 September 1999 1999
fml)H
section Male Female Total Male Female Total Jul Aug Sep OctP NovP Deep I

PRODUCTION INDUSTRIES C-E 3,1653 1245.6 4/4112 3,073.8 1,1713 42458 4256.7 42575 42458 4246.4 4243.1 4225.7 ■
MINING AND QUARRYING C 638 113 75.7 605 93 704 713 712 704 69.1 6&P

Mining and quarrying of energy
Producing materials CA (10-12) 37.0 7.6 44.6 333 65 39.7 415 40.4 39.7 38.9 38.5 380 I

Mining and quarrying except of 
energy producing materials CB(13/14) 26.8 4.3 31.1 272 3.5 30.7 30.4 30.8 30.7 30.3 30.3 304 ■
MANUFACTURING D 2,9973 1,197.7 4,195.0 2909.0 1,1242 4,0332 4,0420 4,0433 4,0332 4,0353 4,03: 4,011s I

Manufacture of food products, 
beveragesandtobacco DA 309.6 1730 4826 3124 1625 4743 4752 476.4 4749 476.7 476:. 4715 ■
Manufacture oftextiles and 
textile products DB 142.4 176.4 3188 1293 1527 2825 2858 2845 2825 2821 281 • 279.1 |

oftextiles 17 103.4 72.0 175.4 942 67.9 1621 1626 163.0 1621 1615 160£
of wearing apparel; 160.4 1

dressing and dyeing of fur 18 39.0 104.4 1434 35.7 84.7 120.4 1232 1213 120.4 120.6 120.- 1187 I

Manufacture of leatherand 
leather products including footwear DC 17.9 12.9 30.8 15.9 11.0 26.9 27.3 27.3 26.9 265 26.41

Manufacture of wood and wood
products DD (20) 72.9 13.3 862 722 127 84.9 84.7 84.3 84.9 84.5 8< 843 1

Manufacture of pulp,paperand paper 
products; publishing and printing DE. 2912 190.0 4812 2873 184.7 4726 4753 475.1 4726 4732 473.;

of pulp, paperand paper products 21 80.1 355 115.7 74.0 327 106.7 108.6 1082 106.7 1063 106
1051 I

Publishing, printing
and reproduction of recorded media 22 211.1 1545 365.6 2133 1513 3653 366.7 366.9 365.9 366.8 36" 367.7 1

Manufacture of coke, refined 
petroleum products and nuclearfuel DF(23) 24.1 5.8 30.0 24.3 5.3 29.6 29.8 29.8 29.6 29.7 SB ' 29.4 I

Manufactureof chemicals, chemical 
products and man-made fibres DG (24) 1765 85.1 261.7 1745 83.1 257.6 258.6 2588 257.6 258.6 25 2566 I

Manufactureof rubberand 
plastic products DH (25) 184.4 602 244.6 176.9 58.8 235.7 2362 235.6 235.7 2363 23 2360 1

Manufacture  of other non-metallic 
mineral products DI (26) 115.0 31.4 1465 1098 29.7 1395 140.1 1402 1395 139.8 ; \ 14<: ■ 1392 I

Manufacture of basic metals and 
fabricated metal products DJ 4575 90.7 5482 4373 86.7 524.1 525.4 524.1 524.1 5229 52 5208 I

of basic metals 
of fabricated metal products,

27 1093 19.6 128.9 101.0 19.3 1203 1220 1212 1203 1203 12 1203 1

except machinery 28 3482 71.1 419.4 3363 67.4 403.7 403.3 4029 403.7 4026 40': 4005 I

Manufacture of machinery and eqpt. n.e.c. DK(29) 326.7 76.6 4034 311.0 72.6 383.6 3825 383.9 3836 3826 38. 3808 I

Manufacture of electrical 
and optical equipment DL 360.4 170.1 5305 348.3 155.7 504.0 506.9 5063 504.0 505.1 5K.

5033 1
of office machinery and computers 
of electrical machinery

30 41.3 18.1 59.4 38.0 17.1 55.® 56.0 55.5 55.1 55.9 r' 5f -; 56.4 1

andapparatusn.e.c. 
of radio, television

31 1232 64.4 187.6 119.1 555 174.6 1762 175.9 174.6 1743 < 174
173.4 I

and communication eqpt 
of medical, precision and optical eqpt;

32 91.5 392 130.7 87.1 37.8 1243 124.7 125.0 1249 1262 tj?-12V 1281 I

watches 33 1043 485 1527 104.0 45.3 1493 1493 1493 1493 148.8 146 '
1470 I

Manufacture of transport 
equipment DM 364.0 47.9 4113 348.5 46.6 3952 395.4 3962 3952 394.6 39<

3923 |

of motor vehicles, trailers 34 203.4 292 2326 190.7 295 2202 221.0 221.1 2202 2193 220 2190 I
of othertransport  equipment 35 160.6 18.7 1793 1578 172 175.0 1743 175.1 175.0 174.7 174. 1733 I

Manufacturing n.e.c. DN 154.6 64.1 218.8 160.1 62.2 2223 219.0 220.6 2223 2227 22- ’•
2236 I

ELECTRICITY, GAS 
AND WATER SUPPLY E 1045 363 1405 1043 378 1421 1428 143.1 1421 1413 141- 1399 I

P Provisional
Source: Employment, Earnings and Productivity Division, ONS. Customer helpln 163 3 812073 1
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... , EMPLOYMENT D
Workforce jobsa by industry: seasonally adjusted D.

Thousands

a? sections

All jobs

A-Q

Agriculture 
and fishing

A,B

Energy 
and water

C,E

Manu
facturing

D

Con
struction

F

Distribution, 
hotelsand 
restaurants
G-H

Transport 
and com
munications
I

Finance and 
business 
services

J-K

Public admin 
education 
and health

L-N

Other 
services

O-Q

Total 
services

G-Q
DYDC LOU LOLL LOLO LOLR LOLU LOLX LOMA LOMD LOMG LOMJI. 26,074 600 295 4,290 1,813 5,735 1,546 4,180 6,279 1,337 19,076■Sep■F Dec
26,172 588 289 4,301 : 1,822 5,776 1,543 4,208 6,303 1,343 19,173

26,173 598 281 4,302 M.798 5,720 1,516 4,238 6,339 1,383 19,195■ 1994 | q 26,198 603 271 4,317 - 1,805 5,725 1,529 4,232 6,335 1,381 19,202
26,358 592 260 4,327 1,803 5,753 1,539 4,352 6,348 1,385 19,377I | Sep

1 E Dec 26,434 575 254 4,352 1,801 5,782 1,526 4,380 6,354 1,410 19,453

26,445 570 248 4,366 1,790 5,798 1,535 4,400 6,338 1,401 19,471
26,492 567 245 4,378 1,786 5,798 1,532 4,431 6,338 1,417 19,517|I 26,491 560 244 4,387 1,77/

1,744
5,758 1,527 4,508 6,329 1,401 19,524

1 | Dec
26,618 559 249 4,460 5,771 1,520 4,559 6,351 1,405 19,606

26,597 569 239 4,455 1,733 5,756 1,506 4,534 6,379 1,427 19,602
26,728 560 238 4,430 1,741 5,818 1,523 4,574 6,391 1,451 19,758

| 1 Sep 26,879 562 237 4,451 1,743 5,827 1,545 4,585 6,432 1,496 19,885
| | Dec 26,988 602 233 4,467 1,736 5,857 1,559 4,638 6,399 1,497 19,949

| W Mar
E I Jun

27,079 574 236 4,452 1,748 5,927 1,585 4,731 6,339 1,486 20,069
27,274 562 238 4,481 1,741 5,979 1,582 4,818 6,359 1,512 20,251| 1 Sep 27,324 588 232 4,461 1,756 6,022 1,559 4,852 6,340 1,514 20,287

| | Dec 27,478 585 230 4,479 1,786 6,067 1,556 4,901 6,336 1,538 20,399

11968 Mar

I I Jun
27,642 554 228 4,528 1,795 6,083 1,570 4,962 6,359 1,562 20,537
27,591 549 227 4,513 1,796 6,055 1,573 4,983 6,366 1,530 20,507

1 | Sep 27,697 532 227 4,490 ; "4,774 6,114 1,587 5,023 6,409 1,540 20,674
1 i Dec 27,753 517 227 4,427 1-789 6,101 1,629 5,082 6,433 1,548 20,793

■fog Mar 27,773 526 223 4,377 1,797 6,099 1,630 5,114 6,450 1,557 20,8501 F Jun 27,879 528 223 4,346 1,794 6,113 1,645 5,151 6,475 1,603 20,987

I E 56(3 27,828 502 223 4,298 1,800 6,089 1,671 5,178 6,468 1,599 21,005

Hbanoe on qv •' isr -51 -26 0 -48 6 -24 26 27 -8 -4 17
H&cen! -02 ■4.9 0.0 -1.1 0.3 -0.4 1.6 0.5 ■0.1 -02 0.1

■■Change on ‘ 131 -30 -4 -192 26 -25 84 155 58 59 331
■Kcent 0.5 -5.6 ■1.8 ■4.3 15 -0.4 5.3 3.1 0.9 3.8 1.6

Hale jobs LOLA LOLJ LOLM LOLP LOLS LOLV LOLT LOMB LOME LOMH LOMK
11® 14,122 456 237 2,994 1,603 2,760 1,166 2,181 2,112 613 8,832| I Dec 14,179 455 232 3,003 1,616 2,785 1,168 2,203 2,105 613 8,874

■ 1991 Mar 14,176 466 223 3,006 1,594 2,754 1,147 2,212 2,121 654 8,888
i I Jun 14,201 471 215 3,025 1,594 2,759 1,161 2,196 2,122 660 8,8971 1 Sep 14,297 463 207 3,030 1,596 2,764 1,171 2,270 2,130 666 9,001| [ Dec 14,335 455 202 3,055 1,594 2,786 1,163 2,264 2,127 689 9,029

H995 Mar 14,340 451 199 3,076 1,587 2,799 1,173 2,257 2,115 682 9,0271 1 Jun 14,366 448 197 3,096 1,590 2,801 1,175 2,270 2,103 687 9,035I1 1 Sep 14,360 446 197 3,108 1,583 2,763 1,172 2,313 2,099 679 9,0261 1 Dec 14,399 441 201 3,172 g§|,553 2,739 1,164 2,346 2,109 675 9,032

1 1996 Ma> 14,328 449 194 3,169 . 1,540 2,740 1,151 2,309 2,103 673 8,976| 1 Jun 14,378 442 193 3,157 1,551 2,755 1,163 2,327 2,112 678 9,034
14,456 443 192 3,176 1,559 2,762 1,179 2,311 2,136 698 9,0861 1 Dec 14,551 479 189 3,184 1,550 2,826 1,190 2,315 2,124 694 9,150

1.1997 Mar
14,652 449 190 3,173 1,556 2,880 1,200 2,402 2,103 698 9,284| 1 Jun 14,750 440 190 3,194 1,550 2,914 1,190 2,455 2,105 711 9,375| I Sep 14,772 450 185 3,172 1,558 2,954 1,169 2,479 2,082 723 9,4071 1 9e‘ 14,856 450 183 3,192 1,579 2,968 1,162 2,521 2,065 737 9,453

11998 Ma-
14,929 429 180 3,225 1,590 2,965 1,172 2,563 2,054 751 9,5051 I Jun 14,918 430 178 3,215 1,590 2,965 1,168 2,590 2,042 741 9,505| 1 Sep 14,964 419 176 3,207 1,566 3,003 1,172 2,628 2,051 743 9,597

[ I Dec 15,020 409 176 3,167 1,595 2,988 1,201 2,676 2,058 750 9,673
| 1999 Mar 15,060 418 172 3,142 1,603 3,003 1,201 2,679 2,082 760 9,724| 1 Jun 15,110 423 173 3,131 1,597 3,018 1,214 2,686 2,094 774 9,786I Sei 15,061 402 173 3,102 1,600 2,995 1^26 2,707 2,083 773 9,784
■mange on qysrter -49 -20 0 -29 3 -22 12 20 -11 -1 -2■fircenf ■0.3 ■4.8 -0.1 ■O.9 02 ■0.7 1 0.8 ■O.5 -02 0.0
J^angeonys..<r S7 -16 -4 -105 34 -7 54 78 32 30 187^wcenf 0.6 -3.9 -22 -A3 22 -02 5 3.0 1.6 4.1 2.0
^Enalejobs

LOLB LOLK LOLN LOLQ LOLT LOLW LOLZ LOMC LOMF LOMI LOML||83 Sep
11,952 144 58 1,297 210 2,975 379 2,000 4,167 724 10,245
11,993 133 57 1,298 206 2,992 374 2,005 4,198 730 10,299

I.1994 Mar
11,997 132 57 1,296 204 2,966 369 2,025 4,218 729 10,307
11,998 132 56 1,292 212 2,966 368 2,037 4,214 721 10,3061 E 12,062 129 53 1,297 207 2,989 367 2,082 4,218 719 10,376
12,099 120 52 1,297 207 2,997 363 2,116 4,228 721 10,424

|1995 Mar 12,105 119 49 1,289 203 2,998 363 2/I42 4,223 718 10,444
E B fipn 12,126 119 47 1,282 196 2,997 357 2,162 4,236 730 10,482
t i De 12,131 114 47 1,279 193 2,996 355 2,195 4,229 722 10,498

12219 118 48 1,289 191 3,032 356 2,213 4,242 731 10,574
b® Mar

12270 120 45 1,286 193 3,016 355 2,225 4,276 754 10,626
f 1 Ssn 12,350 118 44 1,273 190 3,064 360 2,247 4,279 774 10,724

12,422 119 45 1£75 184 3,065 366 2,274 4,296 798 10,800
12,437 123 45 1,283 187 3,031 369 2,323 4,275 803 10,800

■®/' Mar
| e Jun 12,427 125 47 1,279 192 3,047 385 2,329 4,236 788 10,785

1 1 Sep
12,524 122 48 1,287 192 3,065 392 2,363 4,254 801 10,876

B B Dec 12,552 137 47 1,289 198 3,068 390 2,372 4,258 792 10,880
12,622 135 47 1,287 207 3,099 395 2,380 4,271 801 10,946B^® MarI B Jun 12,713 126 48 1,303 204 3,119 398 2,399 4,305 812 11,0321 B Sep 12,674 119 49 1,297 206 3,091 405 2,393 4,324 788 11,002

1 1 ^ec 12,733 113 51 1,283 208 3,111 415 2,395 4,358 798 11,077
12,733 108 51 1,260 194 3,113 428 2,406 4,375 798 11J20Hr MarB B Jun 12,713 107 51 1,235 194 3,096 429 2,435 4,368 797 11,126

| I
Bg on quarter

12,769 105 50 1^15 197 3,095 432 2,465 4,382 829 11,202
12,767 100 50 1,196 200 3,093 445 2,471 4,385 826 11^221

-2 -6 0 -19 3 -2 14 7 3 -3 19
0.0 -5.3 0.3 -15 17 ■0.1 32 0.3 0.1 -0.3 02

on year
■pcent 35 -13 0 -87 -8 -18 30 76 26 29 143

0.3 -11.9 ■0.7 ■6.8 ■37 ■0.6 7.3 32 0.6 3.6 1.3

^HWorkforce' b Source: Employment, Earnings and Productivity Division, ONS. Customer helpline: 01633812079.
■ 'han one jof thfiS?nk[?fof iob? held by employees, the self-employed, those on government training schemes and those in the Armed Forces. Where an employee is employed in more

| “evisions to’Anniiafc2Z^e 10bs s®[ies counts the additional jobs. The self-employment jobs series includes second self-employment jobs (where the main job is as an employee).
1 ypMorce jobs sprite f«P^Znen!PurVey98^nd,96 had resulted in an upward step in theemployee jobsand workforce jobs senes from September 1995. Tne project to revise the employee jobs and 

■R p to include an estimate of no<^s PJlor|f° ^IS |^ate ls nP'^comPl®^e- At the same time the opportunity has been taken to revise the self-employment component of workforce jobs for periods prior to
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Average actual weekly hours of work

Allworkersb Part-time workersFull-time workers

Oct-Dec

Oct-Dec

Oct-Dec

Labour Market trendsS28 March 2000

UNITED 
KINGDOM

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Apr-Jun 
May-Jufjfe| 
Jun-Aug (Sum)

Over last 12 months 
Percent

3-month averages 
Oct-Dec 1998 
Nov98-Jan99 
Dec 98-Feb 99 (Win)

Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Apr-Jun
May-Jul
Jun-Aug (Sum)

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

3-month averages
Oct-Dec 1998
Nov98-Jan 99
Dec 98-Feb 99 (Win)

Apr-Jun
May-Jul
Jun-Aug (Sum)

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

a Main and second jobs, 
b Main job only.

Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Changes
Over Iast3 months
Percent

Changes
Over Iast3 months
Percent

Changes
Over last 3 months
Percent

Over last 12 months
Percent

3-month averages 
Oct-Dec 1998 
Nov98-Jan 99 
Dec 98-Feb 99 (Win)

Over last 12 months
Percent

Female
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

Male
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

Total weekly hours 
(millions)8

All
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

wnale
Ring quarters 
■Mar-May. 
Bl 992 
■993 
■994 
■995 
■996 
■997 
■998 
■999

K',12months

■Changes 
Over last 3 month 
percent

Source: Labour Force Survey. Labour Market Statistics Helpline- 0207533 1

D 04 EMPLOYMENTI Actual weekly hours of work

, 3-month averages 
Wet-Dec 1998 
|lov98-Jan 99 
Pec 98-Feb 99 (Win)

■an-Mar1999 
Web-Apr 
War-May (Spr)

Bpr-Jun 
■y-Jui 
■n-Aug (Sum)

■ul-Sep
Bug-Oct
Bep-Nov (Aut)

Bet-Dec

Hours, seasonally^!

Secondjobs

YBUS YBUV YBUY YBVB YBVE

850.4 33.0 38.0 14.7 10.6
839.7 33.0 38.1 14.7 9.9
852.9 33.3 38.4 15.0 9.2
870.4 33.5 38.8 15.1 9.2
874.2 33.3 38.7 15.0 8.9
887.8 33.2 38.6 15.2 9.4
895.7 33.1 38.5 15.2 9.1
900.8 33.0 38.3 15.3 9.0

899.1 33.0 38.3 15.3 9.0
900.5 33.0 38.3 15.3 9.3
901.1 33.0 38.3 15.3 9.1

901.8 33.0 38.3 15.4 9.1
898.9 32.9 38.2 15.3 8.9
900.8 33.0 38.3 15.3 9.0

903.8 33.1 38.3 15.4 9.0
905.2 33.1 38.3 15.4 9.3
904.8 33.0 38.3 15.3 9.0

906.6 33.0 38.3 15.3 9.0
902.9 32.9 38.2 15.3 9.0
903.7 32.9 38.1 15.3 9.1

908.4 32.9 38.3 15.4 9.3

2 0.0 0.0 0.1 03
02 -0.2 -0.1 0.4 3.4

9 0.0 0.0 0.1 02
1.0 -0.1 -0.1 0.7 23

YBUT YBUW YBUZ YBVC YBVF

550.3 38.5 39.8 14.3
|S|l.9

541.1 38.7 40.0 14.3 10.8
550.5 38.9 40.5 14.9 9.8
563.6 39.2 40.9 14.6 10.0
563.5 39.0 40.8 14.8 9.7
571.2 38.8 40.6 14.8 10.6
577.3 38.7 40.5 15.0 9.7
575.9 38.2 40.2 15.1 9.5

576.5 38.3 40.2 15.1 9.8
576.9 38.4 40.3 15.1 10.1
577.0 38.3 40.2 15.2 9.8

577.3 38.4 40.2 15.1 9.6
574.9 38.2 40.0 15.1 9.3
575.9 38.2 40.2 15.1 9.5

577.6 38.3 40.2 15.2 9.6
579.1 38.3 40.3 15.3 10.1
579.2 38.3 40.2 15.2 9.9

580.4 38.3 40.2 15.1 9.7
578.4 38.2 40.1 15.0 9.7
579.0 38.1 40.0 15.1 9.9

581.6 38.3 40.2 15.2 10.0

1 0.0 0.0 0.1 03
02 -0.1 -0.1 05 28

5 -0.1 0.0 0.1 02
0.9 -0.2 -0.1 0.4 1.6

YBUU YBUX YBVA YBVD YBVG

300.2 26.2 34.2 14.8 9.3
298.6 26.1 34.2 14.8 9.0
302.4 26.3 34.5 15.0 8.6
306.8 26.5 34.4 15.2 8.6
310.6 26.4 34.6 15.2 8.4
316.6 26.4 34.6 15.2 8.5
318.4 26.4 34.5 15.2 8.6
324.8 26.5 34.5 15.4 8.7

322.5 26.4 34.4 15.3 8.4
323.6 26.4 - 34.5 15.3 8.6
324.0 26.5 34.5 15.3 8.6

324.5 26.5 34.5 15.4 8.7
324.1 26.5 34.4 15.3 8.6
324.8 26.5 34.5 15.4 8.7

326.2 26.6 34.5 15.4 8.5
326.2 26.6 34.5 15.5 8.7
325.6 26.5 34.5 15.4 8.4

326.3 26.5 34.5 15.4 8.4
324.5 26.4 34.3 15.4 8.5
324.8 26.4 34.2 15.4 8.5

326.7 26.5 34.5 15.4 8.7

OX) 00 0.0 0.1 03
0.1 -0.1 -0.1 05 32

4 0.1 0.1 0.1 02
1.3 04 02 0.9 27

spring quaners 
Kir-May)
[992
1993
1994
|995
[996
1997
[998
1999

[.month av
[ct-Dec 19

rages

|lov98-Jan
|ec98-Fet; 39 (Win)

Bn-Mar 19 
|eb-Apr 
Mar-May (•'

Ipr-Jun
May-Jul
Uun-Aug (S ;71).

lul-Sep

[ug-Oct
Bep-Nov {

Det-Dec

Changes 
Dver last ■; ■onths
mrcent

Over last 
wreent

. months

Spring qii 
iMar-Ma;,
1992
1993
1994
1995
1996
1997
1998 
[1999

iers

[•month rages
Mt-Oec1'
Nov98-J.-:',99
Dec 98-F . 99 (Win)

ran-Mar ■ ■;9
Feb-Apr
Mar-May tSpr)

Kpr-Jun
Bay-Jul 
Jun-Aug (? urn)

lul-Sep

pg-Oct
Bep-Nov: *ut)

Dct-Dec

fchangsv 
DverlasxC 
Percent

5 months

Over last 1
Percent

12 months

6 upto 15 hours

EMPLOYMENT
Usual weekly hours of work B.22

16 up to 30 hours

Thousands, seasonally adjusted

31 up to 45 hours Over 45 hoursLess than 6 hours

Thousands % of total Thousands % of total Thousands % of total Thousands % of total Thousands % of total

YCDM LVAA YCDP LWYX YCDS LWZA YCDV LWZD YCDY LWZG

479 1.9 2,056 8.1 3,417 13.4 13,304 52.3 6,178 24.3
520 2.1 2,019 8.0 3,516 13.9 12,981 51.4 6,197 24.6
500 2.0 2,087 8.2 3,603 14.2 12,795 50.3 6,444 25.3
526 2.0 2,071 8.0 3,639 14.1 12,864 49.9 6,666 25.9
532 2.0 2,113® 8.1 3,853 14.8 12,701 48.9 6,801 26.2
495 1.9 2,142 8.1 3,998 15.1 12,879 48.7 6,917 26.2
491 1.8 2,124 8.0 4,089 15.3 13,100 49.1 6,894 25.8
479 1.8 2,110 7.8 4,210 15.6 13,550 50.3 6,591 24.5

495 1.8 2,157 8.0 4,149 15.4 13,415 49.8 6,711 24.9
498 1.8 2,161 8.0 4,165 15.5 13,464 50.0 6,662 24.7
493 1.8 2,129 7.9 4,168 15.5 13,505 50.1 6,657 . 24.7

496 1.8 2,125 7.9 4,175 15.5 13,521 50.2 6,635 24.6
477 1.8 2,129 7.9 4,188 15.5 13,555 50.3 6,594 24.5
479 1.8 2,110 7.8 4,210 15.6 13,550 50.3 6,591 24.5

484 1.8 2,091 7.8 4,227 15.7 13,566 50.3 6,587 24.4
487 1.8 2,085 7.7 4,235 15.7 13,564 50.3 6,591 24.4
487 1.8 2,091 7.7 4,244 15.7 13,539 50.2 6,629 24.6

488 1.8 2,099 7.8 4,226 15.6 13,593 50.3 6,615 24.5
489 1.8 2,081 7.7 4,246 15.7 13,556 50.2 6,622 24.5
490 1.8 2,079 7.7 4,255 15.7 13,593 50.3 6,611 24.5

491 1.8 2,077 7.7 4,285 15.8 13,620 50.3 6,622 24.4

3 -22 59 27 7
0.7 -1.1 1.4 02 0.1

-4 -80 136 205 -89
-0.7 -3.7 3.3 1.5 -1.3

YCDN LWYV YCDQ LWYY YCDT LWZB YCDW LWZE YCDZ LWZH

108 0.8 335 2.4 569 4.0 7,905 56.2 5,149 36.6
112 0.8 347 2.5 600 4.3 7,625 55.1 5,167 37.3
119 0.8 381 2.7 635 4.5 7,535 53.8 5,330 38.1
133 0.9 404 2.8 658 4.6 7,488 52.6 5,544 39.0
129 0.9 421 2.9 726 5.1 7,408 51.8 5,615 39.3
128 0.9 454 3.1 787 5.4 7,506 51.6 5,669 39.0
115 0.8 461 3.1 800 5.4 7,692 52.2 5,667 38.5
126 0.9 458 3.1 872 5.9 8,019 54.1 5,348 36.1

136 0.9 454 3.1 838 5.7 7,891 53.3 5,488 37.1
139 0.9 453 3.1 854 5.8 7,919 53.5 5,446 36.8
129 0.9 460 3.1 845 5.7 7,944 53.6 5,445 36.7

127 0.9 455 3.1 844 5.7 7,972 53.8 5,419 36.6
121 0.8 458 3.1 848 5.7 8,013 54.1 ' 5,369 36.3
126 0.9 458 3.1 872 5.9 8,019 54.1 5,348 36.1

124 0.8 467 3.2 880 5.9 7,998 53.9 5,362 36.2
124 0.8 469 3.2 871 5.9 7,987 53.8 5,384 36.3
120 0.8 477 3.2 875 5.9 7,955 53.6 5,417 36.5

120 0.8 474 3.2 872 5.9 8,017 53.9 5,378 36.2
122 0.8 463 3.1 878 5.9 8,002 53.9 5,387 36.3

119 0.8 461 3.1 874 5.9 8,038 54.1 5,375 36.2

118 0.8 459 3.1 880 5.9 8,046 54.0 5,400 36.2

-2 -15 8 29 22
-1.9 -32 0.9 0.4 0.4

-18 5 42 155 -88
-13.1 1.0 5.1 20 -1.6

YCDO LWYW YCDR LWYZ YCDV LWZC YCDX LWZF YCEA LWZI

371 3.3 1,721 15.1 2,848 25.1 5,399 47.5 1,030 9.1
408 3.6 1,673 14.7 2,915 25.6 5,356 47.1 1,030 9.1

382 3.3 1,706 14.9 2,968 26.0 5,260 46.0 1,115 9.8

393 3.4 1,667 14.4 2,982 25.8 5,377 46.6 1,122 9.7

403 3.4 1,690 14.4 3,127 26.7 5,294 45.2 1,186 10.1

367 3.1 1,688 14.2 3,211 27.0 5,374 45.2 1,248 10.5
376 3.1 1,663 13.9 3,290 27.5 5,408 45.2 1,227 10.3
353 2.9 1,652 13.6 3,338 27.5 5,532 45.6 1111,244 10.3

359 3.0 1,702 14.0 3,312 27.3 5,523 45.6 1,223 10.1

359 3.0 »1.707 14.1 3,311 27.3 5,544 45.7 1,216 10.0

364 3.0 1,669 13.8 3,324 27.4 5,561 45.8 1,212 10.0

369 3.0 1,671 13.8 3,331 27.4 5,549 . 45.7 1,217 10.0

356 2.9 1,671 13.8 3,341 27.5 5,541 45.7 1,225 10.1

353 2.9 1,652 |g^3.6 3,338 27.5 5,532 45.6 1,244 10.3

360 3.0 1,624 13.4 3,347 27.6 5,568 45.9 1,225 io.1

363 3.0 1,616 13.3 3,365 27.7 5,578 46.0 1,207 9.9

367 3.0 1,614 13.3 3,368 27.7 5,584 46.0 1,212 10.0

368 3.0 1,625 13.4 3,354 27.6 5,576 45.9 1,237 10.2

367 3.0 1,618 13.3 3,369 27.7 5,554 45.7 1,234 10.2
372 3.1 1,618 13.3 3,380 27.8 5,555 45.7 1,236 10.2

373 3.1 1,618 13.3 3,405 27.9 5,574 45.7 1,222 10.0

6 -7 51 -2 -15

1.6 -0.4 1.5 0.0 -12

14 -85 94 50 -1
3.9 -5.0 28 0.9 0.0

Source: Labour Force Survey. Labour Market Statistics Helpline: 0207533 6094.
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StatBase®: ‘ 
he Source for all 
our official data needs

BQQ employment
. Indices of employment and output per filled job

Seasonally listed (1995g

UNITED KINGDOM Whole economy Production industries Manufacturing industries

SIC 1992

Output8 Workforce 
jobsb

Output per 
filled 
job

Output Workforce 
jobsb

Output per 
filled 
job

Output Workforce 
jobsb

Output per 
filled 
job

Source: Employment, Earnings and Productivity Division, ONS. CustomerHelpline.01928 |

LNNM LNNN LNOJ LNNW LNOK LNNX
1991 90.9 102.2 88.9 94.5 1122 84.3 92.8 109.9 845
1992 91.1 99.3 91.7 94.0 105.3 892 92.8 103.1 90.0
1993 932 98.4 94.7 94.9 100.8 942 94.1 99.7 94.4
1994 97.4 99.1 98.2 98.3 99.7 98.6 985 99.1 99.4
1995 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1996 102.5 101.0 1015 101.1 100.8 100.4 100.4 101.1 993 j
1997 106.0 102.8 103.1 1021 1012 100.9 101.7 101.7 100.0 1
1998 108.5 104.3 104.0 102.7 101.8 100.9 102.0 102.6 99.4 j
1999 N/A N/A N/A 1032 98.4 104.9 101.9 99.0 103.0 |

1991 Q3 90.8 101.7 89.3 93.5 110.8 84.4 91.8 108.3
84-7 I

Q4 90.9 100.8 90.1 942 109.0 86.4 92.4 106.5 86.7 I

1992 Q1 90.8 1005 90.3 94.0 107.7 87.3 92.7 105.3
88.0 |

Q2 90.7 99.9 90.8 93.5 106.4 87.9 92.7 104.1 89.0 |
Q3 912 98.8 92.3 942 104.6 90.0 93.0 1025 90.7 ]

Q4 91.6 98.1 93.4 94.1 1025 91.8 92.7 100.6 922 1

1993 Q1 92.1 98.1 93.9 94.6 101.5 93.2 94.1 99.8
943 |

Q2 92.7 98.3 94.3 94.4 101.1 93.4 94.0 99.6 943 |

Q3 93.5 98.4 95.1 95.1 100.6 94.5 93.9 99.7 942 J

Q4 94.3 98.7 95.6 95.7 1002 955 94.4 99.5 94.8 I

1994 Q1 95.5 98.8 96.6 96.3 99.9 96.5 96.5 99.0 975

Q2 96.9 98.9 98.0 98.1 99.7 98.4 98.0 99.0
Q3 98.1 99.3 98.8 98.9 99.6 99.3 99.3 992 100.1 .]

Q4 99.0 99.7 99.3 99.8 99.7 100.1 100.3 99.3 101.1 j

1995 Q1 99.4 99.8 99.6 99.6 99.8 99.8 99.6 995 100.1

Q2 99.7 99.9 99.8 100.0 99.9 100.1 100.1 99.9
Q3 1002 100.0 1002 1002 99.8 100.4 1002 99.9
Q4 100,7 100.3 100.4 1002 100.5 99.7 100.1 100.7

1996 Q1 101.6 100.4 1012 101.0 100.9. 100.1 100.4 100.7
99.7 j
9Q3 j

Q2 102.1 100.7 101.4 100.8 100.5 100.3 99.9 100.7 99 0 I
Q3 102.8 1012 101.5 1012 100.7 100.5 100.3 101.4
Q4 103.6 101.7 101.9 101.5 100.9 1005 100.9 1015

1997 Q1 104.7 102.1 1025 102.0 101.0 101.0 101.7 1012 1005
996 <

Q2 105.5 102.7 102.8 101.9 101.3 100.5 101.4 101.8 1002 i
Q3 106.5 103.0 103.4 102.6 1012 101.3 101.9 101.7 996 i
04 107.1 1035 103.5 102.0 101.4 100.6 101.8 102.2

1998 Q1 107.6 104.1 103.4 102.1 1022 99.9 102.1 103.1
99.1 i
99.4 I

Q2 108.4 1042 104.1 1032 102.3 100.9 102.4 103.0 995 ■
Q3 109.0 104.4 104.4 1032 102.0 1012 102.2 1027 99.7 j
Q4 109.0 104.6 1042 102.4 100.9 101.5 1012 101.6

1999 Q1 109.3 104.8 104.4 101.8 99.6 1022 100.9 100.3
toaS
101.9 1

Q2 1102 105.0 104.9 102.6 98.6 104.0 101.1 992 104.1 j
Q3 111.0 105.0 105.7 104.0 97.8 106.3 1025 98.4 1052
Q4 N/A N/A N/A 1042 975 107.1 1032 98.0

a Gross value added for whole economy. Huctivitycalcula1*
b The workforce jobs series comprises: employee jobs, self-employment jobs, HM Forces and government-supported trainees. This series is used as a denominatorforthe proau j

for the reasons explained on page S6 of the August 1988 issue of Employment Gazette.

The indices have been rebased from 1990=100to 1995=100, in common with other economic series. Figures on a 1990=100 basis were last published in Labour Market Trends, October 1998.
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UNEMPLOYMENT
ILO unemployment by age and duration

All aged 16 and over

UNITED 
KINGDOM

All Rate (%)b
Up to 6 
months

Over 6 and 
upto 12 
months

All 
over12 

months

Percent 
over12 

months

All 
over24 

months

1 2 3 4 5 6 7

All MGSC MGSX YBWF YBWG YBWH YBWI YBWL
Spring quarters 
(Mar-May)
1992 2,833 9.9 1,249 584 993 35.1 464
1993 2,999 10.5 1,156 576 1,261 42.1 650
1994 2,799 9.8 1,080 466 1,249 44.6 735
1995 2,516 8.8 1,035 401 1,073 42.7 670
1996 2,394 8.3 1,058 401 930 38.8 587
1997 2,093 7.3 992 312 787 . 37.6 500
1998 1,824 6.3 992 253 582 .31.9 367
1999 1,797 6.2 1,025 269 515 28.6 309

3-month averages 
Oct-Dec 1998 1,799 6.2 1,020 266 510 28.3 315
Nov98-Jan99 1,837 6.3 1,047 271 514 28.0 318
Dec 98-Feb 99 (Win) 1,833 6.3 1,048 279 509 27.8 315

Jan-Mar 1999 1,822 6.2 1,040 269 504 27.7 313
Feb-Apr 1,814 6.2 1,024 280 515 28.4 314
Mar-May (Spr) 1,797 6.2 1,025 269 515 28.6 309

Apr-Jun 1,760 6.0 992 273 501 28.5 301
May-Jul 1,728 5.9 961 259 496 28.7 295
Jun-Aug (Sum) 1,714 5.9 953 271 490 28.6 293

Jul-Sep 1,721 5.9 963 264 505 29.4 294
Aug-Oct 1,716 5.9 961 256 503 29.3 285
Sep-Nov (Aut) 1,726 5.9 964 259 502 29.1 280

Oct-Dec 1,718 5.9 962 257 494 28.8 273

Changes 
Over last 3 months -4 OX) -1 -7 -11 -0.6 -21
Percent -0.2 -0.1 -2.5 -2.2 -7.2

Over last 12 months -81 -0.3 -57 -9 -16 0.4 -43
Percent -4.5 -5.6 -3.2 -3.7 -13.5

Male MGSD MGSY MGYK MGYM MGYO YBWJ YBWM
Spring quarters 
(Mar-May)
1992 1,896 11.7 755 398 740 39.0 359
1993 2,017 12.5 702 374 938 46.5 499
1994 1,856 11.5 616 301 937 50.5 575
1995 1,637 10.2 580 256 799 48.8 520
1996 1,575 9.8 606 257 710 45.1 475
1997 1,331 8.3 554 1:90 585 44.0 390
1998 1,118 6.9 537 164 419 37.5 281
1999 1,112 6.9 580 166 377 33.9 235

3-month averages 
Oct-Dec 1998 1,117 6.9 577 173 363 32.5 241
Nov 98-Jan 99 1,148 7.1 596 181 367 32.0 240
Dec 98-Feb 99 (Win) 1,138 7.0 596 181 363 31.9 239

Jan-Mar 1999 1,126 6.9 591 168 359 31.9 237
Feb-Apr 1,117

1,112
6.9 577 171 374 33.5 240

Mar-May (Spr) 6.9 580 166 377 33.9 235

Apr-Jun 1,091 6.7 552 172 373 34.2 230
May-Jul 1,062 6.6 521 165 366 34.5 225
Jun-Aug (Sum) 1,049 6.5 520 172 357 34.1 221

Jul-Sep 1,049 6.5 527 168 366 34.9 223
Aug-Oct 1,033 6.4 518 158 363 35.1 217
Sep-Nov (Aut) 1,045 6.4 526 155 365 35.0 217

Oct-Dec 1,037 6.4 522 150 362 34.9 213

Changes 
Over last 3 months -12 -0.1 -6 -18 -4 0.0 -10
Percent -1.1 -1.1 -10.6 -1.2 -4.6

Over last 12 months -79 -0.5 -55 -23 -1 23 -28
Percent -7.1 -9.5 -13,3 -0.4 -11.4

Female MGSE MGSZ MGYL MGYN MGYP YBWK YBWN
Spring quarters 
(Mar-May)
1992 937 7.5 494 186 254 27.1 105
1993 982 7.9 454 202 323 32.9 151
1994 943 7.6 464 165 311 33.0 160
1995 878 7.0 455 145 275 31.3 150
1996 819 6.5 453 144 220 26.9 112
1997 762 6.0 438 122 201 26.4 110
1998 706 5.5 454 89 162 23.0 86
1999 685 5.3 445 103 138 20.1 73

3-month averages 
Oct-Dec 1998 682 5.3 443 93 146 21.5 75
Nov 98-Jan 99 689 5.3 451 89 147 21,4 78
Dec 98-Feb 99 (Win) 695 5.4 451 98 146 21.0 76

Jan-Mar 1999 696 5.4 450 101 145 20.8 76
Feb-Apr 697 5.4 ' 447 110 141 20.2 74
Mar-May (Spr) 685 5.3 445 103 138 20.1 73

Apr-Jun 670 5.2 441 101 129 19.2 71
May-Jul 666 5.1 441 94 131 19.6 71
Jun-Aug (Sum) 666 5.1 433 99 133 20.0 72

Jul-Sep 672 5.2 436 96 139 20.7 70
Aug-Oct 683 5.3 442 99 141 .20.6 68
Sep-Nov (Aut) 681 5.2 438 105 137 • 20.1 63

Oct-Dec 680 5.2 441 107 132 19.4 59

Changes 
Over last 3 months 8 0.0 5 11 -7 -1.2 -11
Percent - 12 12 11.5 -4.9 -15.5

Over last 12 months -2 -0.1 -2 14 -14 -2.0 -15
Percent -0.2 -0.5 15.6 -9.7 -202
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0
1.6

59
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41

20
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20

Percent 
over12 

months

20.9
27.5
25.1

11.3
12.6
11.3

351
495
571
517
470
384
277
232

238
236
235

297
291
288

1992
1993
1994
1995
1996
1997
1998
1999

168
165
174

20.2
20.8
20.8

20.7
21.1
20.0

116
91

109

143
139
135

26
19

19
21
21

25
24
21

13
12
14

15
13
11

10
11
11

10
11
10

Percent 
over12 

months

169
168
165

15.8
17.8
16.3
15.4
14.6
13.1 
12.0

9.7
9.6
9.3

9.4
9.7
9.7

173
172
146
128
106

82
69

21
20
21

202 
265 
237
181
160 
124 

84

18
18
20

2
8.5

21 ;1
17.7
15.6
11.6

10.8
10.5
11.9

12.2
12.5
11.6

60
38

17
13
10

100
145
155
148
111
107

83
71

73
76
74

150
137
146
145
165
169
159
171

726
788
682
618
569
498
444
434

9.9
9.8
9.7

121
119
109
110
103

99
107
108

124
121
115

20
19

27.8
33.7
34.7
29.3
28.1
24.9
18.9
14.8

12.7
12.2
11.3

113
121

95

18
17
12
12
16

311
312
309

452
640
727
665
581
491
360
303

Over 6 and 
up to 12 
months

Over 6 and 
up to 12 
months

3-mor
Oct-0
Nov9t
Dec 9*

Over last 12 months
Percent 24

Jul-S-:
Aug-0
Sep-f‘!

3-mc
Oct-?
Nov?
Deci

quarters
■ay)

nth averages 
tec 1998 
8-Jan 99 
•3-Feb 99 (Win)

-12
-8.1

All 
over24 

months

Apr-J1-
May-J 
Jun-A

-26
■11.1

-19
•6.6

All 
over12 

months

All 
over12 

months

All 
over24 

months

All 
over24 

months

Thousands, seasonally adjusted3

Up to 6
All Rate (%)b months

Up to 6
All Rate (%)b months

-10
■152

■42
-13.4

Over
Pert*

0
-1.9

in averages
r 1998
■Jan 99
-Feb 99 (Win)

14
YBXT

Over last 12 months
Percent

-5
-3.5

-5
-3.0

-6
-3.5

-5
■18.7

KITED g
Kigdom

enominator=economically active for that age group.

-8
-6.6-15

■209

Jan Mar 1999 
Feb-Apr : i 
Mar-May (Spr)

Chances
Ove- test 
Percent..

Changes
Over last 3 months
Percent

Changes
Over fast 3 months
Percent

Spring quarters 
/Mar-May)

UNEMPLOYMENT
ILO unemployment by age and duration

Sprh 
(Mar
1992
1993
1994
1995
1996 
199*? 
1998

9

YBVQ

dknrn^L'-es are seasonally adjusted. Changes over the last three months for not seasonally adjusted data have been left blank. For seasonally adjusted data, comparisons over time are likely  to be 
pp£l p70rtl0nate|y affected by uncertain seasonality and irregular changes in the series. See news item in the May 1999 edition of Labour Market Trends, p227and article in the July 1999 Labour Market Trends,

jan-M-’r1999 
Feb-? 
Mar-.'

Jul-Sep
Aug-oct:
Sep Nov (Aut)

Oct-Dec

■emale
I Spring quarters
| (Mar-May)
I 1992
I 1993
| 1994
| 1995
| 1996
| 1997
t 1998
I 1999

_____________________ Thousands'^°nailyaj„)|

All aged 16-59/64 ..... *****'**1

3-month averages 
Oct-Dec 1998 
Nov98-Jan 99 
Dec 98-Feb 99 (Win)

Jan-Mar 1999
Feb-Apr
Mar-May (Spr)

Apr-Jun 
May-Jul 
Jun-Aug (Sum)

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

Oct-Dec '

All Rate (%)b
Up to 6 
months

Over 6 and 
upto 12 
months

All 
over12 

months

Percent 
over12 

months

8 9 10 11 12 13

YBSH YBTI YBWO YBWR YBWV YBWX

2,801 10.1 1,240 579 975 34.8
2,966 10.7 1,144 570 1,246 42.0
2,773 ; 10.0 . 1/074 462 1,232 44.4
2,498 9.0 1,031 397 1,064 42.6
2,375 8.5 1,051 397 921 38.8
2,071 7.4 984 .310 774 37.4
1,804 6.4 984 250 572 31.7
1,778 6.3 1,017 266 507 28.5

1,783 6.3 1,014 264 501 28.1
1,820 6.4 1,042 269 505 27.8
1,817 6.4 1,041 . 277 502 27.6

1,804 6.4 1,033 266 496 27.5
1,796 6.3 1;015 279 507 28.2
1,778 6.3 1,017 266 507 28.5

1,741 6.1 983 270 494 28.4
1,710 6.0 953 256 490 28.7
1,694 6.0 944 269 483 28.5

1,699 6.0 953 261 496 29.2
1,696 6.0 952 254 494 29.1
1,705 6.0 954 258 493 28.9

1,698 6.0 953 255 486 28.6

-1 0.0 0 -5 -10 -0.6
0.0 0.0 -2.0 -2.1

-85 -0.3 -61 -9 -16 05
-4.8 -6.0 -3.5 -3.1

YBSI YBSI YBTJ YBWS YBWV YBWY

1,880 11.8 752 396 729 38.8
2,004 12.7 698 372 932 46.5
1,846 11.7 614 300 930 50.4
1,629 10.3 577 255 794 48.7
1,564 9.9 603 255 704 45.0
1,320 8.3 552 189 577 43.7
1,108 7.0 534 163 414 37.3
1,103 6.9 576 165 373 33.8

1,109 7.0 575 172 359 32.3
1,139 7.2 594 180 362 31.7
1,130 7.1 594 180 359 31.8

1,117 7.0 588 167 354 31.7
1,110 7.0 573 170 371 33.4
1,103 6.9 576 165 373 33.8

1,082 6.8 547 170 370- 34.2
1,054 6.6 517 163 364 34.5
1,040 6,5 517 170 354 34.0

1,039 6.5 524 166 362 34.8
1,025 6.4 516 156 358 34.9
1,037 6.5 523 154 361 34.8

1,030 6.5 519 149 359 34.8

-9 -0.1 -5 -17 -3 0.0
-0.8 -1.0 -10:1 -0.8

-78 -0.5 -56 -23 25
-7.1 -9.7 -13.3 0.0

YBSJ YBTK YBWQ YBWT YBWW YBWZ

921 7.7 488 183 246 26.7
961 8.1 446 198 314 32.6
928 7.8 460 162 303 32.6
869 7.3 454 142 270 31.1
812 6.7 449 142 217 26.8
751 6.1 432 121 197 26.3
696 5.7 450 87 158 22.7
675 5.4 441 101 134 19.9

674 5.4 439 93 143 21.2
681 5.5 448 89 144 . 21.1
688 5.5 448 97 143 20.8

687 5.5 445 100 141 20.6
687 5.5 442 109 137 19.9
675 5.4 441 101 134 19.9

660 5.3 436 100 124 18.8
656 5.3 436 93 127 19.3
654 5.3 427 98 129 . 19.7

660 5.3 429 95 134 20.4
671 5.4 436 97 136 20.3
668 5.4 431 104 132 19.8

668 5.3 434 106 127 19.0

8 0.1 5 11 -7 -1.3
12 12 12.0 -5.5

-7 -0.1 -5 14 -16 -2.1
-1.0 -1,1 14,7 -11.0

YBXR

454 12.2 296 67 67 14.7 27
463 12.4 300 71 67 14.5 27
456 12.2 291 72 68 14.9 27

450 12.0 291 74 66 14.6 26
433 11.7 269 78 65 15.1 27
434 11.7 262 72 65 14.8 28

427 11.6 273 76 61 14.4 26
414 11.2- 298 74 65 15.8 26
405 10.9 326 74 61 15.2 24

400 10.8 318 68 67 16.7 24
404 10.8 297 59 64 15.9 22
403 10.8 286 58 61 15.1 21

403 10.7 266 52 63 15.7 23

3 d.o -3 -0.9 -2
0.7 -5.1 -6.4

-51 -1.5 -30 -15 -3 1.0 -4
-11.3 -10.1 -21.7 -5.1 -162

YBVO YBVR YBXT YBXW YBXZ YBYC YBYF

482 19.2 197 120 151 31.3 53
517 21.3 197 115 191 36.9 85
447 19.4 157 99 177 39.7 93
396 17.9 1165 87 130 32.9/ 70
373 17.4 165 76 118 31,7 61
316 15.1 157 52 92 29.1 46
271 13.4 149 51 57 21.0 28
263 13.0 153 49 45 17.0 21

285 14.1 172 48 49 17.0 . 21
295 14.5 178 50 49 16.8 20
291 14.3 175 54 48 16:5 20

283 13.9 175 54 45 16.1 18
268 13.2 162 55 45 16.7 20
263 13.0 153 49 45 17.0 21

266 13.1 160 53 43 16.2 19
254 12.6 < 169 52 45 17.7 20
•248 12.3 182 50 44 17.6 .18

241 11,9 176 47 47 19.3 18
239 11.7 162 39 44 18.5 17
239 11.7 158 36 42 17.7 15

241 11.8 151 33 44 18.1 16

0 -0.1 -3 -1.2 -2
-0.1 -6.4 -13.4

-44 -2.3 -22 -15 -5 1.1 -5
-15.5 -12.5 ■31.1 -102 -25.7

YBVP YBVS YBXU YBXX YBYA YBYD YBYG

1.5

84 19.5 65
75 20.5 50
78 20.6 60
81 20.6 61
99 22.5 75
91 20.8 71
86 19.5 72

101 22.9 82

105 23.1 88
108 23.7 89
103 22.9 89

102 23.0 81
107 24.0 81
101 22.9 82

101 23.2 80
94 22.2 76

100 24.0 77

104 24.2 84
101 23.8 80

98 22.7 82

98 22.7 82

-6 -1.5 -2
-5.5 -2.3

-7 -0.4 -6
-6.9 -6.8

YBVJ YBVM YBXF

66 16.8 50
62 17.8 41
68 19.0 50
64 17.4 49
67 16.9 53
78 17.8 60
73 17.3 60
70 16.9 55

73 17.1 62
76 - 17.8 ' 64
79 18.7 69

77 18.2 65
75 18.1 60
70 16.9 55

67 16.4 54
70 17.3 63

.73 17.9 61

73 17.8 59
75 18.1 59
71 17.3 53

74 17.9 56

0 0.1 -3
0.5 -52

1 03 -6



25-49 50 and over
■kingdom

16-59/64

YBTIMGSX

3 4 6 8 9 10 11 12 13 14

All
YBZI.

6.05.9

0.00.0onths

-0.3-0.3months
82

YBTJMGSY

-10.0

Male MGXC YBYI YBYL YBZJ

rages

6.56.4
80

-0.1
83

Over las. ’2 months -0.5-0.5

MGSZ YBTK
215 65

-0.6

Female MGXD YBYJ YBYM YBZK

25

3)

21

22

24

5.2 5.3

21 0.0 0.1

-0.1

)minator - all economically active forthat age group.

17

■15.3

Source: Labour Force Survey. Labour Market Statistics Helpline: 02075336094
Sample size too small for a reliable estimate.

216
217
222

233
221
219

238
249
249

253
251
244

368
322
288
251
270
238
231
244

201
182
150
130
131

88
94
94

84
81

Percent 
over12 

months

101
102
102

102
91
93

129
163
188
158
148
141
114
102

97
103
104

39
32

91
86
85

9.9
10.5
9.8
8.8
8.3
7.3
6.3
6.2

6.2
6.2
6.2

6.0
5.9
5.9

5.3
5.3
5.4

7.0
7.2

5.5
5.5
5.4

5.3
5.3
5.3

UNITED 
KINGDOM

80
80
81

20
21
19

71
65
66

11.7
12.5
11.5
10.2
9.8
8.3
6.9
6.9

6.2
6.3
6.3

5.9
5.9
5.9

6.9
6.9
6.9

6.7
6.6
6.5

7.5
7.9
7.6
7.0
6.5
6.0
5.5
5.3

5.4
5.4
5.3

5.2
5.3
5.2

10.1
10.7 
10.0 
9.0 
8.5
7.4
6.4 
6.3

11.8
12.7

10.3
9.9
8.3
7.0
6.9

6.4
6.3
6.3

6.1
6.0
6.0

7.0
7.0
6.9

6.8
6.6
6.5

6.5
6.4
6.5

8.1
7.8
7.3
6.7
6.1
5.7
5.4

5.4
5.5
5.5

5.3
5.4
5.4

24
23
21

All aged 
16 and 

over

5.2
5.1
5.1

104
129
149
126
121
112

89

Percent 
over12 

months

-6
-24.6

Over 6 and 
up to 12 
months

Over 6 and 
upto 12 
months

-23
-9.5

-15
■15.9

All 
over24 

months

■10
-132

Over fast 3 months

All 
over12 

months

All 
over24 

months

All 
over12 

months

-11
-125

Upto 6
All Rate (%)b months

Up to 6
All Rate (%)b months

UNEMPLOYMENT
ILO unemployment by age and duration

-6
■8.6

-7 
-7.9

Spring qu?
War-May
K92
•1993
1994
8995
1996
H997
M98
1999

6.0
6.0
6.0

6.5
6.4
6.4

6.9
7.1
7.0

Thousands,seasonally^ J

6.3
6.4
6.4

langes
ter last 3 months

^ar last 12 months

|le
| Springe,?, rters 
■lar-Nlay1 
R2 
|1993
11994
11995
11996
■997
11998 
R1999

Total includes people who did not state the duration of their unemployment. Each series is seasonally adjusted independently and therefore the sums of series will not necessarily equal the totals.

S34 Labour Market trends March 2000

Kring quavers 
St-May) 
1992 
IF 
KF £995 
IF 
IF 
IF 
IF

Sonth avenges 
SDec199S
Rs-S (Win) 

■■Mar 1?” 
■b-Apr 
Mir-May

Rr-Jun 
Hay-Ju1 
■Si-Aug(Si;'

■month a
■t-Dec
wov98-Ja
Dec 98-Fen 99 (Win)

3-month averages 
Oct-Dec 1998 

I|ov98-Jan99
Dec 98-Feb 99 (Win)

Ban-Mar 1999

Rhr-lJay (Spr)

Epr-Jun
Rw-Jul 
Rn-Aug (Sum) 

Rl-Sep 
Rg-Oct 
Kep-Nov(Aut)

■ct-Dec

■Bl-Sep
■g-Oct
Rp-Nov (-

Rt-Dec

Ranges
p Over last 3

j Over last ■

2

MGVI MGXB YBYH YBYK
Spring quarters 
(Mar-May)
1992 1,499 8.6 627 313
1993 1,553 8.8 550 296
1994 1,479 8.4 530 241
1995 1,346 7.6 491 210
1996 1,280 7.1 504 223
1997 1,082 6.0 451 168
1998 929 5.2 461 135
1999 904 5.0 463 139

3-month averages 
Oct-Dec 1998 886 5.0 452 142
Nov98-Jan99 898 5.0 467 143
Dec 98-Feb 99 (Win) 905 5.1 465 151

Jan-Mar 1999 912 5.1 471 139
Feb-Apr
Mar-May (Spr)

915 5.1 469 145
904 5.0 463 139

Apr-Jun 890 5,0 455 •138
May-Jul 875 4.9 439 132
Jun-Aug (Sum) 867 4.8 431 141

Jul-Sep 877 4.9 431 138
Aug-Oct 876 4.9 432 • 131
Sep-Nov (Aut) 884 4.9 440 134

Oct-Dec 858 4.8 435 138

Changes
Over last 3 months -19 -0.1 4 0
Percent -2.2 10 02

Over last 12 months -28 -0.2 -17 -4
Percent -3.2 -3.7 -2.7

5

YBYN YBYQ YBYT YBVT YBVW YBYW YBYZ YBZC YBZF

558 37.2 263 453 7.7 139 96 223 49.1
707 45.5 371 516 8.8 149 101 270 52.3
707 47.8 424 485 8.2 127 77 286 59.0
645 47.9 416 400 6.7 115 56 232 57.9
552 43.1 360 375 6.2 118 58 202 53.7
460 42.5 296 342 5.4 116 46 181 52.9
328 35.4 213 292 4.5 105 31 154 52.8
301 33.3 176 289 4.3 122 37 131 45.1

304 34.3 193 272 4.1 107 28 134 49.5
299 33.3 189 279 4.2 111 32 137 49.1
297 32.8 185 281 4.2 116 32 137 48.8

297 32.5 186 287 4.3 120 36 130 45.4
302 33.0 185 289 4.3 122 36 130 44.8
301 33.3 176 289 4.3 122 37 131 45.1

291 32.8 171 282 4.2 116 35 132 46.8
294 33.6 171 273 4.1 109 36 131 48.1
293 33.8 - 174 269 4.0 106 38 128 47.6

302 34.4 175 272 4.1 106 41 124 45.5
303 34.6 177 269 4.0 106 42 121 44.9
303 34.3 173 276 4.1 108 41 125 45.4

295 34.4 169 271 4.0 107 37 126 46.4

-7 -0.1 -6 0 0.0 1 -4 2 0.8
-2.4 -3.7 -0.2 0.7 -9.2 1.6

-9 0.0 -24 -1 -0.1 0 9 -9 -3.1
-3.7 -125 -0.2 -0.3 31.4 -6.5

YBYO YBYR YBYO YBVU YBVX YBYX YBZA YBZD YBZG

409 41.7 202 344 9.8 100 76 174 50.5
529 51.2 283 386 11.2 108 74 209 54.1
530 54.7 332 357 10.3 87 55 219 61.4
478 55.7 323 297 8.5 81 38 181 61.0
416 50.9 291 280 8.0 77 42 164 58.6
344 50.5 230 239 6.6 71 32 137 57.3
234 42.4 162 206 5.5 67 23 117 56.6
214 39.6 131 204 5.3 80 23 101 49.4

212 39.8 146 192 5.1 69 19 102 53.2
207 38.1 140 199 5.2 73 22 105 52.8
207 38.0 140 196 5.1 73 21 105 53.5

210 38.5 141 197 5.2 75 24 98 49.7
217 39.6 141 198 5.2 76 22 98 49.4
214 39.6 131 204 5.3 80 23 10*1 49.4

211 39.6 127 195 5.1 73 21 102 52.4
215 41.1 129 187 •4,9 67 23 100 53.3
212. 40.7 131 182 4.7 65 24 97 53.0

216 41.5 131 187 4.9 67 26 91 50.4
217 42.0 135 180 4.7 63 26 92 50.9
221 42.5 136 186 4.8 63 26 96 51.4

216 42.9 133 189 4.9 65 24 99 52.5

0 15 2 2 0.0 -2 -2 5 2.1
0.0 1.5 1.1 -3.0 -5.9 5.2

5 3.1 -13 -2 -0.2 -5 5 -2 -0.7
21 -9.2 -1.2 -6.9 29.1 -2.4

YBYP YBYS YBYV YBW YBVY YBYY YBZB YBZE YBZH

149 28.7 61 109 4.6 40 21 49 44.8
178 34.2 87 129 5.3 41 27 61 • 47.1
177 34.7 92 128 5.1 39 22 67 52.2
167 34.3 93 104 4.1 34 18 51 49.1
136 29.4 69 95 3.8 41 16 •37 39.3
116 28.9 66 103 3.9 45 14 44 42.8

94 25.0 51 86 3.1 38 10 37 43.5
86 23.8 45 85 3.0 41 14 30 34.9

92 26.1 46 80 2.8 38 10 33 40.6
92 26.0- 48 81 2.9 38 10 32 40.1
90 24.9 45 85 3.0 42 11 32 37.9

87 23.7 45 90 3.2 45 13 32 35.9
85 23.1 44 92 3.2 46 14 32 35.0
86 23:8 45 85 3.0 . 41 14 30 34.9

80 22.5 44 87 3.1 44 13 30 34.3
79 22.4 42 85 3.0 42 13 31 36.8
81 23.4 43 86 3.0 41 14 31 36.2

86 24.1 44 84 3.0 40 15 29 34.7
86 24.0 42 88 3.1 43 16 29 32.7
82 22.6 37 90 3.1 45 16 29 32.7

78 22.2 36 82 2.8 43 13 26 32.1

-7 -2.0 -8 -2 -0.1 3 -2 -3 -2.5
-8.6 -19.1 -2.9 08 -14.6 -10.0

-14 -3.9 -11 2 0.0 4 3 -6 -8.4
-15.1 -22.9 21 717 36.0 -19.1

MGVJ
Spring quarters
(Mar-May)
1992 979 10.0
1993 1,033 10.5
1994 968 9.7
1995 859 8.6
1996 818 8.2
1997 680 6.8
1998 552 5.6
1999 541 5.5

3-month avera ges
Oct-Dec 1998 531 5.4
Nov98-Jan 99 543 5.5
Dee 98-Feb 99 (Win) 544 5.5

Jan-Mar 1999 544 5.5
Feb-Apr 
Mar-May (Spr)

547 5.5
541 5.5

Apr-Jun 534 5.4
May-Jul 524 5.3
Jun-Aug (Sum) 521 5.3

Jul-Sep 521 5.3
Aug-Oct 518 5.2
Sep-Nov (Aut) 521 5.2

Oct-Dec 504 5.1

Changes
Over last 3 months -18 >0.2
Percent -3.4

Over last 12 months -28 -0.3
Percent -5.2

in-Mar 1 ■■
81 RfiFeb-Ap

■ Mar-L'

75 ^Kpr-Jur
80 By May-J i.
80 ■ Jun-A

78
R Jul-Sef:

80 ■|Aug-Oc.

81 K?.Sep-N;

82
R Oct-De

72
71 Change

MGVK
Spring quarters 
(Mar-May)
1992 519 6.9 259 111
1993 520 6.7 228 114
1994 511 6.6 242 91
1995 488 6.2 239 80
1996 462 5.8 234 91
1997 402 5.0 213 71
1998 377 4.7 229 51
1999 363 4.5 219 58

3-month averages 
Oct-Dec 1998 355 4.4 215 54
Nov98-Jan.99 355 4.4 218 50
Dec 98-Feb 99 (Win) 361 4.5 216 57

Jan-Mar 1999 368 4.6 218 59
Feb-Apr 
Mar-May (Spr)

368 4.6 218 64
363 4.5 219 58

Apr-Jun 
May-Jul

355 4.4 222 54
351 4.4 219 52

Jun-Aug (Sum) 346 4.3 212 54

Jul-Sep 356 4.4 215 54
Aug-Oct 358 4.5 216 53
Sep-Nov (Aut) 363 4.5 218 57

Oct-Dec 354 4.4 220 61

Changes 
Over last 3 months -2 0.0 6 7
Percent■ -0.5 27 128

Over last 12 months -1 0.0 6 7
Percent -0.1 27 13.3

16-17

YBVK

18.2
19.2
19.8
19.1
19.9
19.3
18.5
20.0

20.2
20.8
20.8

20.7
21.1
20.0

19.9
19.8
21.0

21.0
21.0
20.1

20

-0.7

02

YBVL

19.5
20.5
20.6
20.6
22.5
20.8
19.5
22.9

23.0
24.0
22.9

23.2
22.2
24.0

24.2
23.8
22.7

22.7

-1.5

-0.4

YBVM

16.8
17.8
19.0
17.4
16.9
17.8
17.3
16.9

17.1
17.8
18.7

18.2
18.1
16.9

16.4
17.3
17.9

17.8
18.1
17.3

17.9

0.1

08

UNEMPLOYMENT
ILO unemployment rates by agea .

Per cent, seasonally adjusted

Source: Labour Force Survey. Labour Market Statistics Helpline: 0207533 6094.

18-24 25-34 35-49
50-64(M)
50-59(F)

65+(M)
60+(F)

YBVQ YCGP YCGV MGXE MGXH

15.8 10.4 7.3 8.3 3.7
17.8 10.5 7.6 9.5 4.1
16.3 10.0 7.1 8.9 3.2
15.4 9.0 6.5 7.4 2.1
14.6 8.6 6.1 6.8 2.4
13.1 7.0 5.3 5.9 2.7
12.0 6.3 4.4 4.8 2.5
11.7 5.8 4.5 4.6 2.3

12.2 5.7 4.4 4.4 1.9
12.4 5.8 4.5 4.5 2.0
12.2 5.8 4.5 -4.6 2.0

12.0 5.9 4.5 4.6 2.3.
11.7 5.9 4.5 4.7- 2.1
11.7 5.8 4.5 4.6 2.3

11.6 5.8 4.4 4.5 2.3
11.2 5.7 4.3 . 4.4 2.1
10.9 5.6 4.3 4.2 2.4

10.8 5.7 4.3 4.2 2.7
10.8 5.7 4.3 4.2 2.5
10.8 5.8 4.3 4.3 2.5

10.7 5.5 4.2 4.3 2.3

0:0 -0.1 -0.1 0.0 -0.4

-1.5 -0.1 -0.2 -0.2 0.4

YBVR YCGQ YCGW MGXF MGXI

19.2 11.8 8.5 10.3 4.9
21.3- 12.1 9.2 11.8 4.6
19.4 11.5 8.3 10.9 3.7
17.9 10.1 7.4 9.1
17.4 9.5 7.2 8.3 4.1
15.1 7.8 6.1 6.8 4,0
13.4 6.7 4.7 5.7 3.3
13.0 6.0 5.1 5.5

14.1 5.9 4.9 5.2 *

14.5 6.2 5.0 5.4
14.3- 6.1 5,0 5.3

13.9 6.0 5.1 5.3 *

13.2 6.0 5.1 5.4
13.0 6.0 5.1 5.5

13.1 6.1 4.9 5.3 *

12.6 6.0 4.8 5.1
12.3 6.0 4.7 4.9

11.9 6.0 4.7 5.0 3,3
11.7 6.0 4.6 4.9
11.7 6.0 4.7 5,0

11,8 5.8 4-6 5.1 *

-0.1 -0.2 -0.2 0.1 *

-2.3 -0.1 -0:4 -0.1 *

YBVS YCGR YCGX MGXG MGXJ

11.7 8.4 5.8 5.0 3.1
13.6 8.4 5.5 5.7 3.9
12.6 7.9 5.7 5.8 2:9

. 12.3 7.4 5.4 4.7
11.1 7.4 4.7 4.3
10.7 5.9 4.4 4.3 2:0
10.3 5.9 4.0 3.4 2.0
10.2 5.5 3.9 ' 3.3 1.9-

9.9 5.3 3.9 3.2 *

9.8 5.3 3.9 3.2
9.7 5,3 4.0 3.4

9.8 5.7 3.8 3.5 1.9
9.8 5.8 3.8 3.5 1.9

10.2 5.5 3.9 3.3 1.9

9.7 5.4 3.8 3.3 1.9
9.6 5.2 3.8 3.3 1.9
9.3 .5.1 3.8 3.2 2.1

9.4 5.3 3.9 3.1 2.4
9.7 5.3 3.9 3.3 2.3
9.7 5.5 3.9 3.3 2.5

9.5 5.2 3.9 2.9 2.3

0.1 0.0 0.0 -0.1 0.0

-0.4 -0.1 0.0 -0.2 *
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C.11 UNEMPLOYMENT
Claimant count by region

NOT SEASONALLY ADJUSTED SEASONALLY ADJUSTED11

Government
Office
Regions

CLAIMANT COUNT RATE® CLAIMANT COUNT

All Male Female All Male Female All Change 
since 
previous 
month

average 
change 
over 3 
months 
ended

Male Female

United Kingdom BCJA DPAA DPAB BCJB DPAC DPAD BCJD DPAD DPAF
1995) 2,325.6 1,770.0 555.6 8.1 11.0 4.4 2,305.8, 1,758.5 547.4
1996) Annual 2,122.2 1,610.3 511.9 7.4 10.1 4.0 2103.4 1,599.5 504.0
1997) averages 1,602.4 1225.1 377.3 5.6 7.7 29 1,586.1 1215.8 370.4
1998) 1,362.3 1,037.7 324.7 4.7 6.6 25 1,346.8 1,028.4 318.4
1999) 1263.0 963.5 299.5 4.4 6.1 23 12493 955.8 293.5

1998 Jan 8 1,479.3 1,136.7 342.6 5.1 72 26 1,393.8 -9.3 -25.4 1,064.0 329.8
Feb 12 1,4512 1,109.8 341.4 5.0 7.0 26 1,382.1 -11.7 -16.7 1,052.6 329.5
Mar 12 1,405.9 1,076.5 329.4 4.9 6.8 25 1,373.8 -8.3 -9.8 1,045.3 328.5

Apr 9 1,389.9 1,061.5 328.4 4.8 6.7 25 1,362.6 -11.2 -10.4 1,037.7 324.9
May 14 1,349.4 1,036.3 313.1 4.7 6.5 24 1,366.9 4.3 -5.1 1,040.7 3262
Jun 11 1,322.8 1,013.4 309.3 4.6 6.4 24 1,361.1 -5.8 -4.2 1,037.9. 3232

Jul 9 1,368.3 1,030.2 338.1 4.8 65 26 1,3332 -27.9 -9.8 1,020.4 3128
Aug 13 1,3832 1,030.3 352.9 4.8 65 27 1,316.7 -16.5 -16.7 1,010.0 306.7
Sep 10 1,334.3 1,005.8 328.5 4.6 6.4 25 1,312.6 -4.1 -16.2 1,0072 305.4

Oct 8 1286.4 976.1 310.3 4.5 62 24 1,323.3 10.7 -3.3 1,012.4 310.9
Nov 12 1283.9 980.4 303.5 45 62 23 1,324.8 15 27 1,0129 311.9
Dec 10 1293.6 995.1 298.4 45 6.3 23 1,311.0 -13.8 -0.5 999.9 311.1

1999 Jan 14 1,386.4 1,063.3 323.1 4.8 6.7 25 1,306.7 -4.3 -5.5 996.3 310.4
Feb 11 1,379.1 1,056.4 3227 4.8 6.7 25 1,312.4 5.7 -4.1 1,002.6 309.8
Mar 11 1,346.6 1,033.8 312.7 4.7 65 24 1,308.1 -4.3 -1.0 999.8 308.3

Apr 8 1,320.1 1,010.3 309.8 4.6 6.4 24 1291.7 -16.4 -5.0 987.0 304.7
May 13 1275.6 982.0 293.6 4.4 62 23 1,285.3 -6.4 -9.0 982.5 3028
Jun 10 1,244.7 956.5 288.2 4.3 6.0 22 1,2692 -16.1 -13.0 9720 2972

Jul 8 1263.6 957.2 306.4 4.4 6.0 24 1233.8 -35.4 -19.3 949.4 284.4
Aug 12 12632 9472 316.0 4.4 6.0 24 1215.0 -18.8 -23.4 936.1 278.9
Sep 9 1224.0 9222 301.8 4.3 5.8 23 1212.4 -2.6 -18.9 929.4 283.0

Oct 14 1,164.9 883.5 281.5 4.0 5.6 22 1203.0 -9.4 -10.3 919.7 283.3
Nov 11 1,1472 874.0 2732 4.0 55 21 1,186.3 -16.7 -9.6 904.9 281.4
Dec 9R 1,140.6 875.6 265.0 4.0 55 20 1,167.7 -18.6 -14.9 889.4 278.3

2000 Jan 13P 12364 946.6 2893 4.3 6.0 22 1,1573 -9.8 -15.0 8814 2765

Great Britain BCJG BCJI BCJJ BCJH DPAG
1995) 2,237.4 1,701.4 536.1 8.0 10.9 43 2217.8 1,689.9 527.9
1996) Annual 2,038.1 1,545.3 492.8 7.3 10.0 3.9 2,019.5 1,5345 484.9
1997) averages 1,539.0 1,1752 363.8 55 7.6 29 1,522.7 1,165.9 356.9
1998) 1,304.9 992.8 3120 4.7 65 25 1,289.4 983.6 305.8-
1999) 12122 9242 288.0 4.3 6.0 2.3- 1,198.4 916.4 282.0

1999 Jan 14 1,330.4 1,019.1 311.3 4.7 6.6 2.5 1250.6 -4.3 -5.7 952.8 297.8
Feb 11 1,323.3 1,012.4 311.0 4.7 6.6 2.5 12562 5.6 -4.2 959.1 297.1
Mar 11 1,292.0 990.7 3012 4.6 6.4 24 1252.3 -3.9 -0.9 956.7 295.6

1265.7 967.8 297.9 45 6.3 24 1236.6 -15.7 -4.7 944.6 292.0
May 13 1,224.5 941.5 283.0 4.4 6.1 22 1231.6 -5.0 -8.2 940.9 290.7
Jun 10 1,194.4 9172 2772 43 6.0 2.2 1,217.4 -14.2 -11.6 931.6 285.8

Jul 8 1210.6 917.5 293.1 4.3 6.0 23 1,184.1 -33.3 -17.5 9105 273.6
Aug 12 1,210.6 9082 3023 4.3 5.9 24 1,166.7 -17.4 -21.6 898.4 268.3
Sep 9 1,1742 884.6 289.6 42 5.7 23 1,1652 -1.5 -17.4 892.7 272.5

Oct 14 1,119.1 8482 270.8 4.0 55 21 1,156.4 -8.8 -9.2 883.8 2726
Nov 11 1,103.4 8402 2632 3.9 55 21 1,140.7 -15.7 -8.7 870.0 270.7
Dec 9 R 1,098.1 842.5 255.7 3.9 55 20 1,122.9 -17.8 -14.1 8552 267.7

2000 Jan 13P 1,1920 912.1 2793 43 5.9 22 1,113.7 -92 -142 847.7 266.0

North East DPCF DPDA DPDG
1995) 130.5 104.4 26.1 11.4 165 5.1 129.6 103.8 25.7
1996) Annual 118.4 94.0 24.4 10.4 15.1 4.7 1172 93.3 23.9
1997) averages 94.5 75.4 19.0 8.5 122 3.8 93.3 747 18.6
1998) 84.4 67.4 17.0 7.6 11.0 3.4 83.3 66.7 165
1999) 81.0 64.4 16.6 7.3 10.6 3.3 80.1 63.9 162

1999 Jan 14 88.6 71.0 17.6 8.0 11.6 35 82.6 0.9 0.3 65.8 16.8
Feb 11 88.1 702 17.9 8.0 11.5 3.6 83.4 0.8 0.5 66.3 17.1
Mar 11 862 68.7 175 7.8 113 35 83.1 -0.3 05 66.0 17.1

- Apr 8 85.8 68.1 17.8 7.7 112 3.6 82.6 -0.5 0.0 65.7 16.9
May 13 82.2 65.8 16.4 7.4 10.8 3.3 82.6 0.0 -0.3 65.9 16.7
Jun 10 80.3 642 16.1 73 105 32 82.0 -0.6 -0.4 65.6 16.4

Jul 8 81.1 64.0 172 73 105 35 802 -1.8 -0.8 64.3 15.9
Aug 12 80.0 62.5 175 72 102 35 78.9 -1.3 -1.2 63.4 15.5
Sep 9 78.0 61.3 16.7 7.0 10.0 3.4 78.1 -0.8 -1.3 62.5 15.6

Oct 14 742 58.8 155 6.7 9.6 3.1 76.6 -1.5 -1.2 61.1 15.5
Nov 11 74.0 59.1 14.9 6.7 9.7 3.0 75.5 -1.1 -1.1 60.1 15.4
Dec 9 R 73.9 59.6 14.4 6.7 9.8 29 75.0 -0.5 -1.0 59.7 15.3

2000 Jan 13P 813 65.6 162 74 10.7 33 752 02 -0.5 593 15.3

North West DPCG DPDB DPDH
1995) 271.7 210.7 61.0 8.6 120 4.4 269.7 209.5 60.3
1996) Annual 250.7 194.5 562 7.8 11.1 3.9 2482 193.0 55.2
1997) averages 194.4 1520 42.3 6.1 8.7 3.0 1921 150.7 41.4
1998) 1662 129.8 36.4 5.3 7.6 26 164.1 128.5 35.6
1999) 156.0 121.8 342 5.0 7.1 24 153.9 120.5 33.4

1999 Jan 14 1702 133.5 36.7 55 7.8 26 159.1 -1.0 -0.7 124.5 34.6
Feb 11 169.0 132.5 365 5.4 7.8 26 159.8 0.7 -0.5 1252 34.6
Mar 11 1652 129.8 355 5.3 7.6 2.5 159.4 -0.4 -0.2 124.8 34.6

Apr 8 162.8 1272 35.6 52 7.4 2.5 157.8 -1.6 -0.4 123.4 34.4
May 13 157.7 124.1 33.6 5.1 7.3 24 157.4 -0.4 -0.8 123.1 34.3
Jun 10 154.0 120.9 33.1 4.9 7.1 2.4 155.8 -1.6 -1.2 122.0 33.8

. Jul 8 156.9 121.7 352 5.0 7.1 2.5 1523 -3.5 -1.8 119.9 324
Aug 12 156.8 120.5 36.4 5.0 7.1 26 150.3 -2.0 -2.4 118.5 31.8
Sep 9 151.8 1172 34.7 4.9 6.9 2.5 150.7 0.4 -1.7 118.1 326

Oct 14 144.0 111.9 321 4.6 65 23 150.1 -0.6 -0.7 117.4 32.7
Nov 11 1415 110.5 31.0 45 65 22 147.9 -2.2 -0.8 115.5 32.4
Dec 9 R 141.6 1115 302 45 65 21 146.1 -1.8 -1.5 114.1 32.0

2000 Jan 13P 156.1 1224 33.7 5.0 72 24 1452 -0.9 -1.6 113.6 31.6
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|®6) Annual
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I1998)I&9)

NOTSEASONALLY ADJUSTED 

CLAIMANT COUNT 

"AH

22.

27.4

EastMidlande BCKC
148.3 ' 1125 35.7

■j) Annua! 133.6 101.0 325
Ife) averac - 97.4 742 232

08) 81.1 61.3 19.8
77.0 58.3 18.7

£1999 Jan 84.6 64.6 19.9
: | Feb T; 85.3 65.1 20.1

r I Mar ■ 83.0 63.5 19.5

1 1 Apr > 80.7 61.5 19.1
■ 1 May'. 77.8 59.4 18.4

11 Jun 1 75.6 57.6 18.0

i I Jul 76.6 57.5 19.1
K Aug I- 772 57.4 19.8

' I ’ 74.4 55.5 18.9

■ Oct : 69.8 523 17.5
■ NOV 692 52.0 17.1
1 Dec : 70.1 532 16.9

■2000 Jan i' '’ 78.4 593 19.1

■fest Midland BCKG

B5) 210.3 158.6 51.7
|I996) Annua; 188.6 142.0 46.6
0997) averages 1423 1082 34.1
[998) 123.5 93.4 30.1
09) 120:9 92.1 28.8

&1999 Jan 14 1275 97.4 302
1 Feb i" 127.6 97.7 30.0

. 1 Mar It 126.3 97:0 29.3

■ ^pr 3 125.5 95.9 29.6
I May 13 122.6 94.1 28.5

j | Jun 10 1205 924 28.1

1 Jul 3 1227 93.1 29.7
I Aug 12 124.3 93.1 31.1
1 9 121.3 91.0 30.3

; E Oct 14
113:1 85.7 27.4

|; Nov 11 109.8 83.7 262: I Dec SR 109.1 83.8 25.3

P90 Jan 13P 1173 89.6 27.7
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6.6
6.5
6.3

6.4
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UNEMPLOYMENT 
Claimant count by region

Thousands and per cent

SEASONALLY ADJUSTEDb 

CLAIMANT COUNT RATE®

Female All Change 
since 
previous 
month

average 
change 
over 3 
months 
ended

Male Female All Male Female

4.5

DPAX

206.0 159.5 46.5

DPBI

8.6 11.9 4.4
4.1 189.8 146;8 43.0 7.9 11.0 . 4.0
32 1502 116.9 33.4 6.3 8.8 32
28 133.1 103.4 29.7 5.5 7.8 2.7
26 123.1 95.7 27.4 5.1 72 2.5

2.8 129.5 0.0 -0.5 100.5 29.0 5.4 7.6 2:6
2.8 129.7 02 -0.5 100.7 29.0 5.4 7.6 2.7
2.7 129.4 -0.3 0.0 100.6 28.8 5.4 7.6 2;6

27 127.0 -2.4 -0.8 98.6 28.4 5.3 7.5 2.6
25 126.0 -1.0 -1.2 98.0 28.0 52 7.4 2.6
24 125.0 -1.0 -1.5 97.4 27.6 52^ 7.4 2.5

26 121.3 -3.7 -1.9 94.6 26.7 5.0 72 2.4
27 119.0 -2.3 -2.3 93.3 25.7 4.9 7.\ 24
26 1192 0.2 -1.9 928 26.4 4.9 7.0 2.4

24 118.4 -0.8 -1.0 91.9 26.5 4.9 7.0 2:4
23 117.1 -1.3 -0:6 90.6 26.5 4.9 6.9 2.4
23 115.4 -1.7 -1.3 89.1 26.3 4.8 6.7 2.4

25 114.1 -1.3 -1.4 88.1 2610 4.7 6.7 24

4.1
DPAY

147.1 111.9 35.3
DPBJ

7.4. 10.1 4.1
3.7 132.4 100.3 32.0 6.7 92 3.7
26 96.4 73.6 22.8 4.9 6.7 26
22 802 60.8 194 4.0 5.6 22
21 76:3 58.0 18.4 3.8 5.3 20

22 78.6 -0.6 -0.4 59.6 19.0 4.0 5.5 21
22 79.5 0.9 -0.3 60.5 19.0 4.0 5.6 21
22 79.4 -0.1 0.1 60:4 19:0 4.0 5.5 21

21 78.4 -1.0 -0.1 5916 18.8 3.9 5.5 21
20 78.4 0.0 -0.4 59.4 19.0 3.9 5.5 21
20 77.6 -0.8 -0.6 58.9 18.7 319 5.4 21

21 75.4 -2.2 -1.0 57.5 17:9 3.8 5.3 20
22 74:6 -0.8 -1.3 57.0 17.6 3.8 52 20
21 74.3 -0.3 -1.1 . 56.5 17.8 3.7 52 20

1.9 73.9 -0.4 -0.5 56.0 17.9 3.7 5.1 20
1.9 73.4 -0:5 -0.4 55.4 18.0 3.7 5.1 20

1.9 726 -0.8 -0.6 54.6 18.0 3.7 5.0 20

21 725 -0.1 -0.5 544 18.1 3.6 5.0 20

4.7
DPBC
208.8 157.8 51.1

DPBN
8.1 10.7 47

4.1 187.4 141.3 46.1 72 9:6 4.1
3.1 1412 107.6 33.6 5.5 7.4 3.0.

27 1224 92.8 2916 4.7 6.4 26
26 119.8 91.5 28.3 4.6 62 2:5

27 122.3 0.3 0.4 93.0 29.3 4.7 6.4 2.6
27 123.5 12 0.4 94.3 292 4.8 6.5 2.6
26 124.5 1.0 0.8 952 29.3 4.8 6:5 26

26 123.4 -1.1 0.4 942 29.2 4.8 6.5 26
2.5 123:0 -0.4 -0.2 93.8 292 4.8 6.4 26
2:5 121.7 -1.3 -0.9 93.0 28.7 4.7 6.4 26

26 119.5 -22 -1.3 91.6 27.9 4.6 6.3 2.5

28 118.1 -1.4 -1.6 90.6 27.5 4.6 62 2.5
27 117:6 -0.5 -1.4 89.9 27.7 4.6 62 _2.5

24 1162 .-1.4 -1.1 88.7 27.5 4.5 6.1 25
23 114.5 -1.7 -1.2 87.3 272 4.4 6;0 24
23 112.9 -1.6 -1.6 86.1 26.8 4.4 5.9 24

25 1115 -1.0 -1.4 852 26.7 4.3 52 24

3.9
DPDJ

166.3 124.1 422
DPDP

6.6 8,8 3.8
3.5 147.4 109.8 37.5 5.9 7.9 3.4
24 104.5 78.5 26.1 4.1 5.6 23
1.9 84.1 62.5 21.6 3.3 4.4 1.9

1.7 76.5 57.1 19.4 3.0 4.1 1.7

1.9 79.7 -1.4 -0.9 59.1 20.6 3.1 42 1.8
1.9 80.5 0.8 -0.7 60.0 20.5 32 4.3 1.8

1:9 802 -0.3 -0.3 59.8 20.4 32 4.3 1.8

1.8 792 -1.0 -0.2 59.1 20.1 3.1 42 1.8

1.7 78.8 -0.4 -0.6 58.7 20.1 3.1 42 1.8
1.7 77.8 -1.0 -0.8 58.1 19.7 3.1 4.1 1.7

1.7 75.8 -20 -1.1 56.9 18.9 3.0 4.0 1.7
1.8 74.5 -1.3 -1.4 56.0 18.5 2.9 4.0 1.6

1.7 74.4 -0.1 -1.1 55.7 18.7 2.9 4.0 1,6

1.6 73.8 -0.6. -0.7 55.1 18.7 2.9 3.9 1.6

1.6 72.6 -1.2 -0.6 54.1 18.5 2.9 3.9 1.6
1.5' 71.0 .. -1.6 -1.1 52.7 18.3 2.8 37 1.6.

1.7 69.6 -1.4 -1.4 51.5 18.1 2.7 3.7 1.6
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B-4 4 UNEMPLOYMENT
■ I I Claimant count by region

NOT SEASONALLY ADJUSTED

CLAIMANT COUNT RATE a

Government 
Office 
Regions

All Male Female All Male Female

London DPCJ DPDE
1995) 394.7 292.1 102.6 9.5

H125
5.6

1996) Annual 360.1 265.2 95.0 8.6 Ml 1.4 5.1
1997) averages 271.4 199.8 71.6 6.5 8.7 3.8
1998) 226.6 166.5 60.1 5.3 7.1 3.1
1999) 204.3 150.5 53.8 4.8 6.5 2.8

1999 Jan 14 217.0 160.6 56.4 5.1 6.9 29
Feb 11 215.6 159.5 56.1 5.1 6.8 29
Mar 11 212.1 157.0 55.0 5.0 6.7 2.9

Apr 8 209.0 154.6 54.4 4.9 6.6 2.8
May 13 207.4 153.7 53.8 4.9 6.6 2.8
Jun 10 203.3 150.7 52.7 4.8 6.5 27

Jul 8 204.3 150.5 53.8 4.8 6.5 28
Aug 12 205.3 149.6 55.8 4.8 6.4 2.9
Sep 9 203.7 1482 55.5 4.8 6.4 29

Oct 14 196.3- 143.6 52.7 4.6 62 27
Nov 11 191.1 140.3 50.8 4.5 6.0 26
Dec 9 R H186-7 - 137.9 48.8 4.4 5.9 2.5

2000 Jan 13 P 1913 142.0 49.8 45 6.1 26

South East DPCK DPDF
1995) 229.0 173.8 55.1 6.0 82 32
1996) Annual 200.2 151.3 48.9 5.1 7.0 2.8
1997) averages 1362 103.7 32.5 3.4 4.8 1.8
1998) 107.0 81.3 25.7 27 3.8 1.4
1999) 96.1 732 23.0 24 3.4 1.3

1999 Jan 14 108.9 83.3 25.6 28 3.9 1.4
Feb 11 108.1 82.5 25.6 2.7 3.8 1.4
Mar 11 103.9 79.7 24.3 2.6 3.7 1.4

Apr 8 100.8 772 23.6 26 3.6 1.3
May 13 97.1 74.6 22.5 25 3.5 1.3
Jun 10 93.0 71.5 21.5 2.4 3.3 12

Jul 8 932 70.7 225 24 3.3 1.3
Aug 12 94.1 70.5 23.6 24 3.3 1.3
Sep 9 92.2 69.2 23.0 23 32 1.3

Oct 14 88.4 66.6 21.7 2.2 3.1 12
Nov 11 87.4 66.1 21.3 22 3.1 12
Dec 9 R 86.7 66.1 g 20.6 22 3.1 1'1

2000 Jan 13 P 943 71.7 226 24 3.3 13

South West BCKF DPAQ
1995) 166.3 124.1 42.3 6.9 9.3 3.9
1996) Annual 1482 110.3 . 38.0 62 8.3 3.5
1997) averages 105.4 79.0 26.4 4.4 5.9 25
1998)' 84.8 63.0 21.8 35 4.7 20
1999) 762 56.5 19.7 32 42 1.8

1999 Jan 14 88.9 65.6 23.3 3.7 4.9 22
Feb 11 87.9 65.0 22.9 3.6 4.9 21
Mar 11 84.0 62.4 21.6 3.5 4.7 20

Apr 8 80.4 60.1 20.3 3.3 45 1.9
May 13 76.5 . 57.7 18.8 32 4.3 1.7
Jun 10 73.0 54.9 18. M 3.0 4.1 1.7

Jul 8 73.1 54.3 18.8 3.0 4.1 1.7
Aug 12 73.0 535 19.4 3.0 4.0 1.8
Sep 9 71.6 52.6 19.0 3.0 3.9 1.8

Oct 14 68:8 50.7 18.1 28 3.8 1.7
Nov 11 68.8 50.5 18.3 28 3.8 1.7
Dec 9 R 682 50.4 17.8 28 3.8 1.7

2000 Jan 13P 752 55A 193 3.1 4.1 13

England
1995) 1,9262 1,461.6 464.5 8.0 10.8 4.4
1996) Annual 1,740.4 1,316.7 423.6 72 9.8 3.9
1997) averages 1299.1 989.2 309.9 5.3 7.4 29
1998) 1,093.6 830.3 263.3 4.5 62 24
1999) 1,013.5 770.9 242.7 42 5.7 22

1999 Jan 14 1,110.6 848.8 261.8 4.6 6.3 24
Feb 11 1,1052 843.9 261.3 45 6.3 24
Mar 11 1,078.6 825.5 253.1 4.4 62 23

Apr 8 1,057.9 807.3 250.6 4.3 6.0 23
May 13 1,024.4 785.8 238.7 42 5.9 22
Jun 10 997.3 7642 233.1 4.1 5.7 21

Jul 8 1,007.8 763.3 244.4 4.1 5.7 2.2
Aug 12 1,009.7 756.4 253.3 4.1 5.6 2.3
Sep 9 986.8 740.8 246.0 4.1 5.5 22

Oct 14 939.5 709.5 229.9 3.9 5.3 21
Nov 11 924.8 701.6 223.2 3.8 52 20
Dec 9 R 919.6 703.0 2165 3.8 52 20

2000 Jan 13 P 993.6 758.0 235.6 4.1 5.7 22

S 3 8 Labour Market trends March 2000

SEASONALLY ADJUSTED”

CLAIMANT COUNT

All Change average 
since change
previous overs 
month months

ended

DPDK
392.7
3582
270.0
225.3
203.1

215.3 -1.2 -1.6
214.0 -1.3 -1.7
211.3 -2.7 -1.7

208.4 -2.9 -2.3
206.9 -1.5 -2.4
203.8 -3.1 -2.5

200.3 -3.5 -2.7
197.6 -2.7 -3.1
197.7 0.1 -2.0

196.8 -0.9 -1.2
194.4 -2.4 -1.1
190.9 -3.5 -2.3

1893 -1.1 -2.3

DPDL
227.6
198.6
135.0
106.0
95.4

100.4 -1.7 -0.9
100.9 0.5 -1.0
1002 -0.7 -0.6

992 -1.0 -0.4
98.8 -0.4 -0.7
96.7 -2.1 -1.2

93.8 -2.9 -1.8
92.5 ^^1.3 -21
92.0 -0.5 -1.6

91.8 -0.2 -0.7
902 -1.6 -0.8
882 -2.0 -1.3

86.4 -13 -1.8

DPBB
164.8
146.9
104.4
83.8
75.4

79.5 -0.8 -0.9
802 0.7 -0.4
79.5 -0.7 -0.3

78.6 -0.9 -0.3
78.6 0.0 -0.5
77.9 -0.7 -0.5

74.8 -3.1 -1.3
732 -1.6 -1.8
728 -0.4 -1.7

71.7 -1.1 -1.0
70.1 -1.6 -1.0
68.0 -2.1 -1.6

66.4 -1.6 -1.8

1,9125
1,725.9
1287.1
1,082.3
1,0035

1,047.0 -5.4 -5.2
1,051.4 4.4 -4.2
1,047.0 -4.4 -1.8

1,034.6 -12.4 -4.1
1,030.4 -4.2 -7.0
1,0182 -12.2 -9.6

993.3 -24.9 -13.8
978.7 -14.6 -17.2
976.8 -1.9 -13.8

969.3 -7.5 -8.0
955.6 -13.7 -7.7
940.0 -15.6 -12.3

931.1 -8.9 -12.7

Male Female

291.1 101.6
264.1 94.0
199.1 70.9
165.8 59.5
149.9 532

158.5 56.8
157.7 56.3
155.8 55.5

153.8 54.6
152.5 54.4
150.4 53.4

1482 52.1
146.4 512
146.0 51.7

1452 51.6
143.3 51.1
140.7 502

139.8 50.0

173.1 54.5
150.4 482
103.0 32.0
80.7 25.3
727 227

762 242
76.8 24.1
76.4 23.8

75.7 235
75.4 23.4
73.9 228

71.7 221
70.8 21.7
70.4 21.6

70.0 21.8
68.6 21.6
66.7 215

65.1 213

1232 41.6
109.5 37.4
78.4 26.0
62.4 21.5
56.0 19.4

58.7 20.8
59.6 20.6
59.1 20.4

58.5 20.1
58.5 20.1
57.9 20.0

55.8 19.0
54.6 18.6
542 18.6

53.3 18.4
51.9 182
50.3 17.7

49.1 173

1,453.8 458.7
1,308.5 417.4

982.3 304.7
823.5 258.8
7652 238.3

795.9 251.1
801.1 250.3
7982 248.8

788.6 246.0
785.3 245.1
777.0 2412

760.4 232.9
750.6 228.1
746.1 230.7

738.7 230.6
726.8 228.8
713.9 226.1

706.6 2245

SEASONALLY ADJUSTED”

RATE8

8.6

6.4

4.5

Jan 13

3.4

3.5

Jan 1

2.7

533.8
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Thousands

4.9
4.9
4.8

4.0
3.9
3.9

4.3
4.3
4.3

3.3
3.3
32

3.0
29
28

23
23
22

55
5.4
5.3

Aug 12
Sep 5>-

4.1
4.0
4.0

42
42
42

3.1
3.0
3.0

25
26
2.5

2.4
23
23

3.3
3.3
3.3

4.7
4.6
4.6

4.6
4.6
4.5

10.7
9.7
7.3
6.1
5.7

5.7
5.6
5.6

5.9
6.0
6.0

7.9
7.1
5.3
4.4

2.5
25
25

5.1
5.0
5.0

DPDR
5.9 

’ 5.1
3.4
27
24

DPDQ
9.4
8.6
6.4
5.3
4.8

DPBM
6.8
6.1
4.3
35
3.1

Jan 14
Feb 11
Mar 11

bui s 
Aug 12 

■Sep 9

Apr 8 
'May 13 
EJun 10

[Jan 14
Feb 11
Mar 11

Etland

B95)
996) Annual
997) average
B8)
®9)

Apr I
May 1<
Jun I",

EOct 14
Nov 11
Dec 9

Rthern Irek
|5)
996) Annual
997) averse■
V)

Oct 14
Nov T*
Dec 9 E-i

National and regional claimant count rates are calculated by expressing the number of claimants as a percentage of the estimated total workforce (the sum of claimants, employee jobs, self-employed, H M 
Forces and participants on work-related government training programmes) at mid-1998for 1998, and 1999figures and at the corresponding mid-year estimates for earlier years.

R8 ^asonaNy-adjusted series takes account of past discontinuities to be consistent with the current coverage of the count (see Employment Gazette, December 1990, p608for the 
istot discontinuities taken into account, and pS16 of the April 1994 issue). To maintain a consistent assessment, the seasonally-adjusted series relates only to claimants aged 18 and over.

Source: Benefits Agency administrative system. Labour Market Statistics Helpline: 0207533 6094.
The latest national and regional seasonally-adjusted claimant countfigures are provisional and subjeetto revision, mainly in the following month.
Revised.

Wales
®5)

PLw) average^
E)

■)

RATE8 

All

UNEMPLOYMENT
Claimant count by region

Thousands and per cent

125

NOT SEASONALLY ADJUSTED

CLAIMANT COUNT RATE8

AH Male Female All Male Female

BCKI DPAT

107.8 83.4 24.4 8.6 11.9 4.4
102.7 79.2 23.5 8.1 11.4 4.1
80.3 62.4 17.9 6.5 9.1 32
69.8 54.0 15.8 5.7 8.0 28
64.9 50.2 147 5.3 7.4 26

73.3 57.0
pSl6.3

6.0 8.5 29
72.7 56.5 16.3 5.9 8.4 29
70.6 54.9 15.7 5.7 8.1 28

68.8 53.3 15.5 5.6 7.9 28
65.3 50.9 14.4 5.3 7.6 26
63.3 49.3 14.0 5.1 7.3 25

642 49.0 15.1 5.2 7.3 27
63.6 482 15.4 52 7.1 2.8
61.1 46.7 14.4 5.0 6.9 26

58.5 45.1 13.4 4.7 6.7 2.4
58.6 45.6 13.1 4.8 6.8 23
58.7 46.0 • '12.7 4.8 6.8 23

64.4 50.1 14.4 52 74 26

BCKJ DPAU
203.5 156.3 472 8.1 11.3 4.1
195.1 149.3 45.7 7.8 11.1 4.0
159.6 123.5 36.0 6.6 9.4 32
141.5 108.5 32.9 5.8 8.3 2.9
133.8 103.1 30.7 5.5 7.9 27

146.5 113.3 332 6.0 8.7 29
145.4 112.0 33.4 6.0 8.6 3.0
1428 110.4 32.5 5.9 85 29

139.0 107.1 31.9 5.7 82 28
134.7 104.8 29.9 5.5 8.0 26
133.7 103.7 30.1 5.5 8.0 27

138.7 105.1 33.5 5.7 8.1 3.0
137.3 103.7 33.7 5.6 8.0 3.0
126.4 97.1 29.2 52 75 26

121.1 93.6 27.5 5.0 72 24
120.0 93.0 27.0 4.9 7.1 24
119.8 93.5 26.4 4.9 72 23

134.0 104.1 29.9 55 83 26

BCKK DPAV
882 68.7 19.5 11.3 15.1 5.9
842 65.0 19.1 10.8 14.5 5.8
63.5 49.9 13.5 82 11.3 4.0
57.5 44.8 126 7.4 102 3.8
50.8 39.3 11.5 6.6 9.0 3.4

56.0 442 11.8 72 10.1 3.5
55.8 44.1 11.7 72 10.0 35
54.6 43.1 11.5 7.0 9.8 3.4

54.4 42.5 11.9 7.0 9.7 3.5
51.1 40.5 10.6 6.6 92 32
50.3 39.3 11.0 6.5 9.0 3.3

53.0 39.7 132 6.8 9.1 3.9
52.7 39.0 13.7 6.8 8.9 4.1
49.7 37.5 122 6.4 8.6 3.6

45.9 35.3 10.6 5.9 8.0 32
43.7 33.8 9.9 5.6 7.7 3.0
42.5 33.1 9.4 5.5 7.5 . 28

44.4 34.5 93 5.7 73 2.9

CLAIMANT COUNT

All Change 
since 
previous 
month

average
change 
over 3 
months

Male Female All Male Female

DPBE DPBP

106.8 82.8 24.0 8.5 11.8 4.3
101.7 78.6 23.1 8.0 11.3 4.0
79.4 61.9 17.5 6.4 9.0 32
69.0 53.5 15.5 5.6 7.9 28
64.3 49.9 14.4 52 7.4 26

67.8 0.0 -0.1 52.5 15.3 5.5 7.8 27 .
682 0.4 -0.1 52.9 15.3 5.5 7.8 27
68.0 -0.2 0.1 52.7 15:3 5.5 7.8 28

67.4 -0.6 -0:1 52.1 15.3 5.5 7.7 27
66.7 -0.7 -0.5 51.6 15.1 5.4 7.6 27
65.7 -1.0 -0.8 50.9 14.8 5.3 7.5 27

63.3 -2.4 -1.4 49.1 142 5.1 7.3 2.5
61.5 -1.8 -1.7 48.0 13.5 5.0 7.1 2.4
61.4 -0.1 -1.4 47.8 13.6 5.0 7.1 2.4

612 -0.2 -0.7 47.6 13.6 5.0 7.1 24
60.4 -0.8 -0.4 46.9 13.5 4.9 7.0 2.4
59.6 -0.8 -0.6 462 13.4 4.8 6.9 24

592 -04 -0.7 453 134 4.8 63 24

DPBF DPBQ
200.1 154.3 45.8 7.9 112 4.0
191.9 147.5 44.4 7.7 11.0 3.9
156.3 121.6 34.7 6.4 92 3.1
138.1 106.6 31.5 5.7 82 2.8
130.6 101.3 29.3 5.4 7.8 26

135.8 1.1 -0.3 104.4 31.4 5.6 8.0 28
136.5 0.7 0.1 . §05.1 31.4 5.6 8.1 28
137.3 0.8 0.9 '105.9 31.4 5.6 8.1 28

134.7 -2.6 -0.4 103.9 30.8 55 8.0 27
134.5 -0.2 -0.7 104.1 30.4 5.5 8.0 2.7
133.6 -0.9 -12 "’>103.8 29.8 5.5 8.0 26

127.6 -6.0 -2.4 101.1 26.5 52 7.8 24
126.4 -1.2 -2.7 99.7 26.7 52 7.7 2.4
126.9 0.5 -2.2 98.8 28.1 52 7.6 25

125.9 -1.0 -0.6 97.5 28.4 52 7.5 25
124.7 -1.2 -0.6 96.3 28.4 5.1 7.4 25
123.3 -1.4 -1.2 95.1 28.2 5.1 7.3 25

1234 0.1 -0.8 95.3 28.1 5.1 73 25

DPBG DPBR
88.0 68.6 19.4 -X112

lllfc.1 5.9
84.0 65.0 19.1 10.8 14.5 5.7
63.4 49.9 13.5 8.1 11.3 4.0
57.4 44.8 12.6 7.4 102 3.7
50.9 39.4 11.5 6.6 9.0 3.4

56.1 0.0 0.1 43.5 12.6 72 9.9 3.8
. 56.1 0.0 0.0 43.4 12.7 72 9.9 3.8

55.8 -0.3 -0.1 43.1 127 72 9.8 3.8

55.1 -0.7 -0.3 42.5 12.6 7.1 9.7 3.8
53.7 -1.4 -0.8 41.6 12.1 6.9 9.5 3.6
51.7 -2.0 -1.4 40.3 11.4 6.7 92 3.4

49.7 -2.0 -1.8 38.9 10.8 6.4 8.9 32
48.3 -1.4 -1.8 37.7 10.6 62 8.6 32
47.3 -1.0 -1.5 36.8 10.5 6.1 8.4 3.1

46.6 -0.7 -1.0 35.9 10.7 6.0 82 32
45.6 -1.0 -0.9 34.9 10.7 5.9 8.0 32
44.8 -0.8 -0.8 342 10.6 5.8 7.8 32

44.1 -0.7 -0.8 33.6 105 5.7 7.7 3.1

Jan id
Feb 11 .+
Mar 11

Apr ■ 8
May 13
Jun 10

Jul 8
Aug 12
Sep •9

Oct 14
Nov 11
Dec 9R

Jan 13P



25-49UNITED

S4I

UNEMPLOYMENT
Claimant count by age and duration

Labour Market Statistics Helpline: 02075336094.
F^clericaiiv nrnrlsed claims are analysed by age and duration on a monthly basis so clerical claims are excluded from this table. These figures therefore differ in total from those given in Table C. 11. The latter 

y processed claims which currently amount to less than 1 percent of the total claimant count.

March 2000 Labour Market trencS40 Labour Market trends March 2000

Thousands and percent, notseasonaliyadj|, J 
18-24

UNEMPLOYMENT P 1 O
Claimant count by age and duration x-/. I 

^MMa^^^^^^HBBBBMaaaBHThousandsandj>ercentjiotseasonall^adiusted

50 and overAll ages

All
U p to 13 

weeks

Over.13 
weeksand 

up to 6 
months

Over 
6 and 

up to 12 
months

Over
12and 

up to 24 
months

Percent 
claiming 

over 12 
months

All 
over24 
months All

Up to 13 
weeks

Over 13 
weeksand 

up to 6 
months

Over 
6 and 

upto 12 
months

Over 
12and 

up to 24 
months

Percent 
claiming 

over 12 
months

All 
over24 

months

[iGDOM

All
Up to 13 

weeks

Over13 
weeksand 

up to 6 
months

Over 
6 and 

up to 12 
months

Over 
12 and 

up to 24 
months

Percent 
claiming 

over 12 
months

All 
dyer24 
months All

Upto 13 
weeks

Over 13 
weeks and 

up to 6 
months

Over 
6 and 

up to 12 
months

Over 
12 and 

up to 24 
months

Percent 
claiming 

over 12 
months

All 
over24 
months

AU GEYV GEYX GEYZ GEZA GEZC GEZF IACM IACS IACY IACB IADH
1998 Jan 8 1,469.4 560.7 266.4 2452 162.5 27.0 234.6 3722 173.7 80.8 642 343 14.4 842.6 302.8 145:4 1:42:7 §92 29.9 152:6 239:3 72.7 37.5 37.4 284 382 63.3

Feb 12 1,441.8 539.1 278.6 242.8 159.4 26.4 221.8 371.8 173.1 82.8 642 34.3 13.9
18.7 | j K 1998 Jan 8

819:6 285.8 1528 . 141:0 97.1 29.3 142:9 233.3 66.5 405 36:8 28:0 38.3 61.4
Mar 12 1,396.9 496.7 280.6 247.0 158.4 26.7 214.3 356.1 157.0, 81.6 67.1 33.7 142

175 I
167 | pl

Mar 12 795.7 263.9 156.1 141.9 96.6 29.4 -1372 228.6 62.6 4014 372 28.0 38.7 604

Apr 9 1,382.3 495.8 262.7 254.1 159.3 26.7 210.3 343.6 148:1 76.1 69.5 33:7 14.5 792.7 267.6 147.8 145.7 97.4 29.2 134.3 2302 675 36.6 38.0 28.1 382 59.9
May 14 1,342.1 454.5 259.0 259.3 163.8 27.5 205.5 332.0 135.7 75.4 70.9 34.5 15.1

10.1 | ■jAP* 772.8 245.7 145.7 149:4 100.5 30.0 131:4 999 9 61.7 35.1 38.2 28.7 392 58.5
Jun 11 1,316.1 4432 244.8 260.2 1662 27.9 201.6 326.2 136.1 70.0 70.5 34.6 152 15.0 I Jun 11 758.2 237.0 138.6 151.3 102.3 30.5 129.1 217.4 595 334 37.7. 29:3 39.9 575

Jul 9 1,361.9 496.7 245.0 251.3 169.9 27.1 199.0 357.2 173.2 67.7 66.6 35.0 13.9 771.6 252.5 1392 147.5 105:0 30.1 127.4 21910 '605 354 365 29.8 39.6 56.9
Aug 13 1,374.7 524.3 230.9 252.7 171.7 26.7 195.0 362.4 1852 63.6 65.4 34.3 13.3 778.0 265.1 131.1 140 107:0 296 125:1 220.6 63.8 33.7 36.7 30.3 39.2 5610
Sep 10 1,3222 492.4 224.3 242.9 172.0 27.4 190.6 340.3 174.6 62.1 58.5 32.4 13.3 127 1 Sep to 755:3 249.3 127.0 147:5 1087 30.6 1227 2145 59.5 33.0 3610 30.8 40.1 552

Oct 8 1271.8 468.7 223.0 228.9 167.5 27.6 183.8 309.7 156.8 654 495 27.5 123 ■ O'! 8 737.3 241.9 124.5 142.9 108:9 30.9 119:1 211.8 59:8 312 35:6 31:0 4012 54.1
Nov 12 1,271.9 493.0 2182 218.6 164.4 26.9 177.7 299.8 158.5 64.1 46.4 22.2 10.3 743:5 258.0 121.8 137.4 110:5 30.5 115.9 2155 66:0 3017 34.1 •311:6 392 53.1
Dec 10 1,282.7 5082 222.0 213.8 165.0 26.4 173.9 296.8 1:6015 64.6 45.1 19.1 8.9 II I Dec 10 754:6 268.4 124.1 134.4 113.6 30.2 114.1 218:1 68.5 31.5. 33:6 322 382 52.3

1999 Jan 14 1,374.6 552.1 249.8 229.8 170.7 24.9 172.2 324.6 176.3 71.9 520 17.7 7.5 804.2 290.9 139.0 141.5 119.4 282 1133 230:6 73.1 36.3 35.5 33:6 3711 52.0
Feb 11 1,366.1 535.9 267.6 225.4 169.3 24.7 168.0 323.0 175.0 76.1 51.3 15:0 6.4

S 99
t Fph 11 796.4 277.7 149.0 1383 120.3 29.1 111.1 229.3 69:3 39.9 35.1 33:9 37.1 512

Mar 11 1,333.1 503.4 273.4 224.1 167.8 24.9 164.3 3122 164:6 78.1 51.6 13.1 5.7 4.8 1 Mar 11 778:4 259.6 1521 1136:8 120.8 29.5 109:1 225.3 65.3 407 3510 33:9 37.4 504

Apr 8 1,307.8 498.0 2512 230.0 1672 25.1 161.3 297.5 156.1 71.1 542 120 5.4 41 Apr 8 768.5 260.3 140.7 139:3 120:6 29.7 107:4 2255 68:7 37.1 35.6 34.3 372 498
May 13 1,262.4 463.6 245.8 231.6 164.3 25.5 157.1 286.5 146.1 71.7 54.5 10.9 5.0 ag 1 1 Mav 13 743.6 242.4 135.9 140:4 119:8 30.2 1052 216.5 63.4 35.1 35:8 33.5 37:9 48.7
Jun 10 1231.9 451.9 234.2 230.1 161.8 25.6 153.8 278.8 143.9 67.6 542 102 4.7 2.8 | Nun 10 726.5 235.5 129.7 139.6 118:6 30.5 10.1 21 615 33.8 35:4 32.9 38.2 4719

Jul 8 1251.4 493.4 230.1 217.7 159.6 24.8 150.6 303.1 175.4 65.1 50.1 10.1 4.1 25 1 Jul 8 . 724.9 246.0 • 127.7 132.9 117.1 30.1 101.2 209:1 61.7 34:3 33.8 32.4 3719 46.9
Aug 12 1,2512 512.4 2192 217.9 155.4 24.1 146.3 311.9 1882 61.7 50.5 9.4 3.7 21 Aug 12 719.2 252.0 122.0 132.7 1142 296 98.3 206.3 62.3 32.7 33.6 31.8 3716 ' 45:9
Sep 9 1,212.1 492.8 2132 211.0 152.1 24.3 143.1 2982 179.9 602 47.4 8.8 3.6 19 1 |Sep 9 700:0 243.8 118.5 129.6 111.9 297 96.1 2015 602 32.1 32.9 31.3 37.9 45.1

Oct 14 < 1,153.3 460.1 214.3 194.4 146.4 24.7 138.1 272.8 1592 642 402 7.7 3.4 1fi Oct 14 671.0 2312 117.3 121.7 1082 29.9 9216 196.3 59.5 30:8 31:6 305 3719 4319
Nov 11 1,136.1 463.6 210.1 185.9 141.9 24.3 134.6 263.2 154.4 63.3 37.5 6.7 3.0 1A ^3 |Nov 11 663.9 236.3 115.0 117:1 105.3 29.5 90:3 1'96:1 62.7 30:1 30.4 298 37.2 4311
Dec 9 1,130.4 465.6 211.8 181.0 138.9 24.1 133.1 257.7 151.0 63.4 36.0 62 28 1-1 'Dec 9 663.9 240.5 116.5 114.4 1032 29.0 892 10610 63.9 30:3 2919 29.3 36.7 42.7

2000 Jan 13 1225.7 5122 236.7 201.7 140.9 22.4 1342 288.7 1662 705 443 6:6 27 1.1 | DJan 13 713.8 265:8 129.1 124.1 104:6 27.3 902 208.8 69.3 346 325 29.6 34.7 42.9

Male GEZG GEZI GEZK GEZL GEZN GEZP IACI IACN IACT IACW IADC IADI
1998 Jan 8 1,129.6 414.7 196.8 189.6 129.7 29.1 198.9 263.9 121.7 56.3 46:0 25.5 15.1 14.4 I ■ iB Jan 8 676:8 233:4 112.1 1'15:8 82.4 316 133.1 180:0 52.8 2619 27.3 21.7 4016 51.4

Feb 12 1,103.1 393.0 207.3 187.7 127.3 28.6 187.9 262.3 1192 58.3 46.1 .25.1 14.7 13.5 1 |Feb 12 655.9 217.9 118.4 114:4 80.8 31.3 12415 17511 4810 29.1 2618 21.3 40.7 49.9
Mar 12 1,0702 360.5 2122 189.7 126.4 28.7 181.3 252.1 108.0 58.8 47.8 24.7 14.9 128 1 I Mar -12 637.1 199.9 122.9 1'1:45 80.4 31.4 119.4 03 45.1 29:1 26:9 212 4110 49:1

Apr 9 1,0562 357.6 199.0 194.8 126.9 28.8 177.8 243.5 102.5 54.5 49.5 24.7 152 12.4 I |Apr B 631.9 2002 116.7 1'17:4 80.9 316 116.7 171.7 47.8 265 27.5 21.3 40.7 48.7
May 14 1,0312 333.1 194.4 199.4 130.6 ' 29.5 173.7 236.4 952 53.3- 50:7 25.3 15.7 119 ] |May 14 619:6 187.0 114.1 120.6 83.7 31:9 1142 11665 443 25.3 27:7 21116 416 47:6
Jun 11 1,008.7 322.0 182.4 201.5 132.4 30.0 170.4 230.7 942 49.1 50.8 252 15.9 114 1 Jun 11 607.4 179.5 107.7 122:8 852 326 11122 162:4 422 24.0 27.4 22.0 42.3 46.8

Jul 9 1,025.8 344.7 182.7 1952 1352 29.6 168.0 2452 112.8 47.8 48.0 25.5 14.9 11-2 I |Jul 9 610:6 184.5 108.0 120.1. 87.4 32.4 110.6 161.9. 41.4 254 26:6 22.3 42.3 462
Aug 13 1,024.5 354.4 173.0 195.9 136.6 29.4 164.6 247.3 119.7 .452 47.0 24.9 14.3 10.5 | |Aug 13 608.3 186.8 102.4 121.6 8911 32.5 10815 161:0 42.0 24.1 26:7 22.6 42.3 455
Sep 10 997.5 3429 167.7 189.3 136.8 29.8 160.9 234.0 114.8 43.8 42.2 23.5 14.2 916 I p? 10 597.8 181.6 99.1 120.3 90:3 32.9 106:4 158:8 41.3 23.4 26:3 22.9 427. 449

Oct 8 966.0 332.5 165.1 179.4 133.7 29.9 155.5 2142 105.3 45.1 35.8 20.0 13.1 8.0 | Oct ft 5872 179.5 §6:7 117:0 90.6 33.0 103:4 157.4 42.1 22.1 26:1 23.0 426 44.1
Nov 12 972.0 356.8 160.8 172.0 131.9 29.1 150.6 209.7 109.1 44.3 33.6 16.3 10.9 65 i Nov 12 594.2 194.6 93.9 113.0 92.0 324 100:8 160:7 472 21K 25:0 23.5 41.6 43:3
Dec 10 987.4 376.3 162.8 167.8 133.0 28.4 147.5 210.6 113.8 44.5 327 14.0 9.3 5.7 | ■Dec 10 606.0 206.7 95.0 1102 94.9 320 992 1632 49.6 22.4 24.5 24.1 402 42.7

1999 Jan 14 1,054.6 406.7 184.8 178.9 138.0 26.9 146.1 229.4 ' 124.1 50.0 372 129 7.9 5.1 ? 9 Jan 14 643.8 2227 107.4 115:4 99:8 3018 9816 172.5 5310 2610 258 252 392 42.4
Feb 11 1,046.8 392.5 199.7 175.0 137.0 26.7 1426 228.1 122.7 53.6 36.7 10.9 6.7 4.3 |i |Feb 11 637.3 211.6 115.9 112.4 100.7 31.0 96:6 171.5 50:1 28.7 25.5 254 39.1 41.7
Mar 11 1,023.9 368.3 207.0 173.0 136.1 26.9 139.5 221.3 115.5 56.0 36.6 9.5. 59 3.6 | Mar 11 6241 197:6 119.9 110.7 101.1 31.4 94:8 168:6 47.1 29.7 25.3 25.4 39.5 4%-i

Apr 8 1,0012 361.1 190.5 177.0 135.7 27.2 136.9 210.5 109.5 51.1 38.1 8.7 5.6
3.0 | [Apr £ 613.3 195.3 111.0 112:6 101.1 31.7 93.3 168:0 48:7 27.1 258 258 39.5 4016

May 13 972.1 . 3412 184.8 1.79.0 133.6 27.5 133.5 203.5 103.5 51.1 38.6 7.9 5.1 2.4 I jMay 13. 5972 185.1 106.6 113.7 100.4 321 91.4 162.4 45.8 25.4 262 252 4010 3§i7

Jun 10 947.0 330.6 175.5 178.6 131.6 27.7 130.6 197.0 101.0 47.9 38.7 7.3 4.8 21 : a-Jun 10 , 583.1 1792 101.4 113.4 99:5 324 8915 1158.4 44.1 244 26.0 24.8 402 39.0

Jul 8 9482 349.3 172.0 169.3 129.7 27.2 127.9 207.5 116.8 45.8 35.8 72 4.3 1.8 | Jul 8 577.1 183.3 99.8 108.1 §8:1 32.2 87.8 155.5 432 24.7 24.9 24.4 402 38.3
Aug 12 938.4 355.7 163.8 168.8 126.0 26.7 124.1 211.0 123.7 43.5 35.7 6.6 3.8 1.5 1 ■AS 12 ■ ■ 567.5 183.6 95.3 107.9 95:5 31.8 852 152i1 42.8 234 245 23:9 4013 37.4
Sep 9 913.6 346.5 158.7 163.9 123.1 26.8 121.4 202.8 119.6 422 33.6 6.1 3.7 14 1 9 554.6 179.7 92.4 105.7 §3:4 31.9 83.3 14910 41.9 22.8 24.0 23.5 406 36.7

Oct 14 875.0 329.2 158.1 151.8 118.8 27.0 1172 1872 108.0 44.2 28.6 5.4 3.5 1-1 Oct 14 534.3 173.1 91.0 99'5 90:4 31:19 8013 146:0 42.3 21.8 23.1 2310 402 35.8
Nov 11 865.9 335.9 155.1 145.1 115.5 26.5 114.4 182.6 ‘ 106.6 43.6 26.7 4.7 3.1 0-9 [Nov 11 530.0 178.8 89.1 95.7 882 31:4 782 146:0 447 21:4 22.1 2216 39:6 352
Dec 9 868.1 344.5 |®562 141.1 1132 26.1 113.1 181.7 107.3 43.6 25.6 ■ 4.4 2.9 0.8 1 [Dec 9 532.9 185.4 90.0 93.4 86:6 3018 77.4 1462 46:0 21.6 21.6 22.1 3910 3419

2000 Jan 13 938.8 378.8 1752 156.0 1143 24.4 114.0 203.4 117.7 48.9 31.3 4.7 27 018 OJan 13 571.3 204:6 10010 100.7 87.7 2910 782 155.7 50.1 24.8 235 22.3 36.8 3510

Female GEZR GEZT GEZV GEZW GEZY GEYU ; hale IACJ IACO IACU IACX IADD IADJ
1998 Jan 8 339.7 146.0 69.7 55.6 32.8 20.2 35.7 108.3 52.0 24.5 182 9.3 12.6 4.3 | 8 Jan 8 165.8 69.4 33.3 26.9 16.7 21.8 195 59.3 1919 10:6 10.1 6.7 31.4 11.9

Feb 12 338.7 146.1 71.4 552 32.1 19.5 34.0 109.6 53.9 24.4 18.1 9.1 12.0 4.0 J [Feb 12 163.6 67.9 341 26:7 162 216 18.4 582 185 11.4 10.0 6:7 3113. 11.5
Mar 12 326.8 136.1 68.3 57.3 32.0 19.9 33.0 104.0 49.0 22.8 19.3 9.0 124 3.9 I [Mar 12 158.6 64.1 332 27.4 16g 21.4 17.7 57.1 '175 11.3 10.3 6i8 31.7 11.3

Apr 9 326.1 138.2 63.7 59.3 32.4 19.9 32.6 100.1 45.6 21.6 20.1 ' 9.0 128 3.8 f l?fr 9
160.8 67.5 31.1 28.3 16.4 ■21.1 . 1715 585 19.7 10.1 105 6.9 31.1 11.3

May 14. 310.8 121.4 64.5 59.9 332 20.9 31.8 95.6 405 22.1 20.2 9.2 13.5 3.7 1 ■May 14 1532 58.7 31:6 28.8 156:8 22.2 172 55.7 174 9.7 •105 7.1 324 10.9
Jun 11 307.4 1212 62.3 58.7 33.8 212 312 95.4 41.9 20.9 19.7 9.3 13.5 3.5 | 150:9 57.5 30.8 28.4 17.1 22.6 17.0 55.0 17.3 94 1013 73 32.9 10.8

Jul 9 336.1 152.0 62.3 56.1 34.7 19.5 31.0 112.0 60.4 19.9 18.6 9.6 11.7
3.5 | £ Jul 9 161.0 68.0 31.2 27.4 17.6 21.4 16:8 57.1 19.1 10:0 9.9 75 31.7 10.6

Aug 13 3502 169.9 57.9 56.8 35.1 18.7 30.5 115.1 65.5 18.5 1814 9.4 11.1 3.4 |;:Aug 13 169.6 78.3 28.8 28.0 17.9 20.4 16.6 59.6 215 9.6 10.0 7.7 3016 105

Sep 10 324.7 149.6 56.7 53.6 352 20.0 29.7 106.3 59.7 18.2 16.3 8.9 11.3
[Sep 10 157.5 67.7 27.9 272 18.4 220 1613 55.7 182 9'6 917 7.9 327 10:3

Oct 8 305.8 1362 58.0 49.5 33.8 20.3 28.3 95.6 51.5 20.2 13.7 7.5 10.6 2.6
feOct 8

150.1 625 27.8 25.9 18.3 22.6 15.7 54:4 17.7 9.1 9.5 8.0 332 10.1
Nov 12 299.9 136.2 57.4 46.6 325 19.9 27.1 90.1 49.4 19.8 128 5:9 8.9 21 : 1493 63.3 27.9 24.4 185 225 152 . . 54.8 18.9 910 9.1 8iii 32.7 9.8
Dec 10 295.3 131.9 592 46.0 31.9 19.7 26.4 86.1 46.7 20.2 124 5.1 8.0 1.8 148.5 61.7 29.1 242 18:7 226 14.9 54.9 18.9 9:1 9.1 82 325 9i7

1999 Jan 14 320.0 145.4 65.0 50.9 327 18.4 26.0 952 52.2 21.9 14.7 4.7 6.7

K 19
|Jan 14 160.3 682 31.6 26:1 19.5 21.4 14.8 58.1 20.1 10.3 9:7 84 31.0 9.6

Feb 11 319.3 143.4 67.8 50.4 32.3 18.1 25.3 94.9 52.3 225 14.6 4.1 5.8 1.4 1592 66.1 33.0 25.9 19.7 21.5 14:5 57.8 192 11.1 9:6 8.5 31.0 914

Mar 11 3092 135.1 66.4 51.1 31.8 18.3 24.8 91.0 49.1 221 15.1 35 52
15 1 154:3 62.0 322 26.1 19.7 22.0 14g 56:6 182 11.1 9.6 8.5 31.4 9.3

Apr 8 306.6 137.0 60.7 53.1 31.5 182 24.4 87.1 46.6 20.0 16.1 3.3 5.0 1-1 ■ j Apr 8 155.3 65.0 29.7 26.8 19.7 . 216 14.1 574 20.0 10.0 9.8 85 3018 92

May 13 290.3 1224 60.9 52.6 30.7 18.7 23.6 83.0 42.5 20.6 15.9 3.0 4.7 0.9 | [Jun 10 146.4 57.3 29.3 267 19.4 226 ' 13.8 541 17.6 §t 9.6 §13 312 8.9

Jun 10 284.9 121.3 58.8 51.4 302 18.8 232 81.8 42.8 19.8 15.5 29 4.5 0.8 143.4 562 28.2 262 WM9-2 22.8 13.6 53.3 17.6 §4 9.4 8.1g 3118 8.8

Jul 8 3032 144.1 58.1 48.4 29.9 17.3 22.7 95.7 58.5 19.3 14.3 29 3.7
07 I |,Jul 8 

i ^9 12
147.8 6217 27.9 24.8 WI9.0 21:19 13.4 5316 184 9.6 8.9 8.0 3111 8.7

Aug 12 3127 156.7 55.5 49.1 29.4 16.5 221 100.9 64.5 182 14.8 28 3.3 pSep 9 151.7 68.4 26.7 24:8 18.7 20.9 :.B0 542 195 9.3 9.1 7:9 302 8.5

Sep 9 298.6 146.3 54.5 47.1 29.0 17.0 21.7 95.4 60.3 18.0 13.8 27 3.4 0.5 1 145.4 64.1 26.1 23.9 1815 21.5 12.8 52.6 18:3 9.3 8;9 7.8 3016 813

Oct 14 278.3 131.0 56.2 42.7 27.7 17.4 20.8 855 51.2 20:0 11.6 23 32 05 : ■Oct 14
[Nov 11 136.7 58.1 26:3 22.2 17.8 22.0 123 50.3 172 9.0 8.5 7.5 31.0 8.1

Nov 11 2702 127.7 55.0 40.8 26.4 17.3 20.3 80.7 47.8 19.8 10.8 20 29 0.4 I Dec 9 133.8 57.5 25.9 21.4 17.1 216 426 502 18.0 8.7 88 7.3 302 719

Dec 9 262.3 121.1 55.6 39.9 25.7 17.4 19.9 76.0 43.7 19:8 10.4 .1 17 2.7
0.3 j 131.0 55.1 26.5 21.0 16.7 21.7 11.8 49.8 17.9 8.7 8.2 72 30.1 7.8

2000 Jan 13 286.9 1334 615 45.7 262 16.1 20.1 85.3 . 484 21.6 13.0 1.9 26 03 J Jan 13
142.5 612 2910 23.4 16.9 202 120 53.1 192 9i8 910 73 28.5 73
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GREAT BRITAIN

113,986

46,762

29,727

4,221

684
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195,380

SCOTLAND

13,988
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3,349

339
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Source: Benefits Agency administrative system. Labour Market Statistics Helpline. 0207533
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Bu o UNEMPLOYMENT
1 v J Claimant count by age and duration - computerised claims only 

" January 13 2000: Government Office Regions

a Includes some aged under 18. These figures have been affected by the change in benefit regulations for under 18-year-olds introduced in September 1988.

18-24 25-49 50and All 18-24
  over agesa 

cals 
sionals

Associate professional 

pupations 
Occupations 
Inoccupation^ 
instruction tr;• 
Engineering tre 
piled trades 
Le service o' 
L service oc 
IbrokersancL 
feentatives 
Eesoccupa 
p plant and r>. shine operators, 

femblers 
land mobile' 
Ecupationsr 
pyandfishir 

Kmentaryo'.
Bus occupy: 
fchtoccupat.

Duration of 
claims 
in weeks

Male Female

18-24 25-49 50 and 
over

All 
agesa

18-24 25-49 50 and 
over

All 
agesa

NORTH EAST

13 or less 8,670 14,402 3,858 27,509 3212 3,161 879 7,606

Over 13 and up to 26 3,560 6,015 1,740 11,438 1,389 1,338 484 3,294

26 and up to 52 2,468 6,166 1,523 10,180 . 910 1245 474 2,644

52 and up to 104 339 5,614 1,455 7,412 109 879 389 1,378

Over104 42 5,915 2,665 8,622 16 ■ 719 434 1,169

Percent claiming over52 weeks 25 30.3 36.7 24.6 2.2 21.8 30.9 15.8

All 15,079 38,112 11241 65,161 5,636 7,342 2,660 16,091

NORTH WEST

13 or less
^S7-412 27,370 6,015 51,809 6,516 7,013 2,163 16,387

Over 13 and up to 26 6,955 12,812 2,836 22,823 2,800 3,111 995 7,091

26 and up to 52 4,601 13,054 2,814 20,550 1,800 2,527 927 5,301

52 and up to 104 651 10,385 2,376 13,420 272 1,725 715 2,716

Over104 ' 90 9,002 3,697 12,789 33 1234 663 1,930

Per cent claiming over 52 weeks 25 26.7 34.2 21.6 2.7 19.0 25.2 13.9

All 29,709 72,623 17,738 121,391 11/421 15,610 5,463 33,425

YORKSHIRE AND THE HUMBER

13 or less 13,008 20,938 5,177 39,926 5221 5,595 1,681 13,021

Over 13 and up to 26 5,333 10,133 2,594 18,197 2,268 2,567 979 5,931

26 and up to 52 3,294 10,067 2,322 15,727 1,386 2,115 820 4,344

52 and up to 104 279 8,405 2,139 10,825 122 1,461 658 . 2,244

Over 104 54 6,965 3,206 10,225 18 918 670 1,606

Percent claiming over 52 weeks 1.5 272 34.6 22.2 1.6 18.8 27.6 14.2

All 21,968 56,508 15,438 94,900 9,015 12,656 4,808 27,146

EAST MIDLANDS

13 or less 8,292 13,897 3,802 26,344 3,481 4,378 1,506 9,627

Over 13 and up to 26 3,019 6,011 1,662 10,765 1,326 1,832 682 3,900

26 and upto 52 1,766 5,641 1,534 8,952 805 1,412 613 2,840

52 and up to 104 236 5,373 1,503 7,113 90 995 487 1,573

Over 104 32 3,731 1,958 5,721 12 549 453 1,014

Per cent claiming over 52 weeks 20 26.3 33.1 21.8 1.8 16.8 25.1 13.6

All 13,345 34,653 10,459 58,895 5,714 9,166 3,741 18,954

WEST MIDLANDS

13 or less 11,005 16,749 4,283 32,523 4,579 5,237 1,711 11,931

Over 13 and up to 26 4,789 8,790 2,220 15,927 2289 2,543 971 5,912

26 and up to 52 3,393 10,151 2,473 16,055 1,556 2,189 913 4,686

52andupto104 740 9,008 2,246 11,999 303 1,631 765 2,709

Over 104 141 8,736 3,637 12,514 65 1,303 882 2,250

Percent claiming over 52 weeks 4.4 33.2 39.6 27.5 42 22.7 31.4 18.0

All 20,068 53,434 14,859 89,018 8,792 12,903 5242 27,488

EAST

13 or less 6,934 13219 3,875 24,399 3,036 4,340 1,821 9,489

Over 13 and up to 26 2,572 6,056 1,819 10,542 1,189 1,964 807 4,042

26and upto52 1,483 5,470 1,644 8,612 634 1,364 672 2,690

52 and up to 104 220 4,714 1,486 6,424 85 953 542 1,583

Over 104 38 3,981 2,097 6,116 19 700 588 1,307

Per cent claiming over 52 weeks 2.3 26.0 328 224 21 17.7 25.5 15.1

All 11,247 33,440 10,921 56,093 4,963 9,321 4,430 19,111

LONDON

13 or less 11,205 26,183 4,505 42,315 5,730 9,397 2,176 17,606

Over 13 and up to 26 6,635 17231 2,960 26,969 3,692 6219 1,431 11,442

26 and up to 52 4,688 19,097 3,235 27,067 2,218 5,450 1,549 9257

52and upto 104 889 17,483
3,41 fl

21,785 398 4,378 1,306 6,088

Over 104 167 16,215 5,758 22,140 82 3,062 1,524 4,668

Per cent claiming over 52 weeks 4.5 35.0 46.1 31.3 4.0 26.1 35.4 21.9

All 23,584 96209 19,869 140,276 12,120 28306 7,986 49,061

SOUTH EAST

13 or less 8,452 17,573 5,118 31,519 3,444 5,480 1,985 11213

Over 13 and up to 26 3,178 8,024 2,369 13,651 1,376 2,403 836 4,678

26 and up to 52 1,667 7,224 2,016 10,931 692 1,735 769 3208

52andupto104 224 5,689 1,849 7,764 96 1,115 573 1,787

Over 104 35 4,601 2,628 7,264 16 816 662 1,494

Percent claiming over 52 weeks 1.9 23.9 320 21.1 20 16.7 25.6 14.7

All 13,556 43,111 13,980 71,129 5,626 11349 4,825 22,380

UNEMPLOYMENT -1 A
Claimant count by sought and usual occupation ■ I i

United Kingdom as at 13 January 2000
soc Usual occupation Sought occupation
sub
minor Male Female All Male Female All
groups

Thousands Percent Thousands Percent Thousands Percent Thousands Percent Thousands Percent Thousands Percent

Source: JU VOS Stock. Labour Market Statistics Helpline: 020 75336094.

10-15&19 27.4 29 6.7 28 34.1 28 29.5 3.10 7.3 25 36.8 3.0

16-17 ■ 12.1 1.3 3.6 1.3 15.7 1.3 13.1 1.40 4.0 1.4 17.1 1.4
20-21 12.5 1.3 1.4 1.1 13.9 1.1 14.6 0.60 1.8 0.6 16.5 1.3
22 0.4 0.0 02 0.1 0.7 0.1 05 0.10 0.3 0.1 0.8 0.1
23 6.9 0.7 55 1.0 124 1.0 7.8 2.10 6.0- 21 13.8 1.1
24-29 62 0.7 23 0.7 85 0.7 7.4 1.00 29 1.0 «10.3 0.8

30-32 142 1.5 1.7 1.3 15.9 1.3 17.5 0.70 20 0.7 19.6 1.6
34 1.1 0.1 21 0.3 32 0.3 1.5 0.90 26 0.9 4.1® 0.3

33& 35-39 30.2 32 11.9 3.4 42.1 3.4 37.8 5.30 15.3 5.3 53.1 4.3
40-44&49 94.6 10.1 48.8 11.7 143.3 11.7 116.8 20.70 59.5 20.7 176.3 14.4
45-46 1.5 02 13.4 12 14.9 12 1.7 520 14.9 52 . 16.7 1.4
50 50.7 5.4 0.4 42 51.1 . 42 56.3 020 05 02 56.8 4.6
51-52 30.7 3.3 0.4 25 312 ' 2.5 34.4 0.20 0.5 02 34.9 28
53-59 78.5 8.4 6.6 6.9 85.0 6.9 89.4 240 7.0 24 96.4 7.9
60-61 12.8 1.4 0.8 1.-1 < 13.6 1.1 14.8 0.30 1.0 0.3 15.7 1.3
62-69 37.0 3.9 372 6.1 742 6.1 41.8 15.80 45.5 15.8 872 7.1

70-71 9.5 1.0 1.9 0.9 11.3 0.9 10.4 0.70 21 0.7 124 1.0
72-73&79 35.8 3.8 40.1 62 75.9 62 44.6 18.50 532 18.5 97.7 8.0

80-86&89 472 5.0 128 4.9 60.1 4.9 50.6 4.70 13.5 4.7 64.1 52
87-88 66.0 7.0 1-7 5.5 67.6 55 79.1 0.80 2.2 0.8 81.3 6.6

90 9.8 1.0 1.8 0.9 115 0.9 105 0.80 2.3 0.8 128 1.0
91-99 233.0 24.8 36.9 22.0 269.9 220 247.6 13.30 382 13.3 285.8 23.3

120.6 128 48.9 13.8 169.5 13.8 11.3 1.50 42 15 15.5 1.3

9382 100.0 286.9 100.0 1225.7 100.0 938.8 100.00 286.9 100.0 1225.7 100.0
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SQ-< UNEMPLOYMENT
. I Claimant count area statistics

Travel-to-Work Areas3 as at January 13 2000
Male Female All Rateb

Percent 
employee 
jobs and 
claimants

Percent 
workforce 
jobs and 
claimants

England

Alnwick and Amble 652 280 932 7.6 5.9
Andover 456 155 611 1.6 1.3
Appleby 76 29 105 2.6 1.9
Ashford 939 276 1,215 3.3 28
Axminster 168 73 241 3.9 29

Aylesbury and Wycombe 2,525 732 3257 1.9 1.5
Banbury 570 218 788 1.6 1.3,
Barnard Castle 159 52 211 3.3 26
Barnsley 5,059 1,427 6,486 82 7.0
Barnstaple 758 299 1,057 4.3 3.3

Barrow-in-Furness 1,813 423 2,236 6.7 6.0
Basingstoke 844 280 1,124 1.3 1.1
Bath 1,533 572 2,105 2.6 22
Bedford 2,076 732 2,808 35 29
Berwick-upon-Tweed 464 201 665 6.6 5.1

Bideford 679 306 985 6.6 4.8
Birmingham 39,669 11,931 51,600 6.4 5.8
Bishop Auckland 3,378 946 4,324 72 6.4
Blackbum 4,485 1,282 5,767 4.6 4.1
Blackpool 4,908 1,257 6,165 52 45

Bolton 4,846 1,274 6,120 5.5 4.7
Boston 748 223 971 4.1 3.5
Bournemouth 3,649 1,067 4,716 4.1 35
Bradford 11,585 3,038 14,623 6.4 5.7
Bridgwater 1,062 390 1,452 4.6 3.8

Bridlington and Driffield 1,453 438 1,891 92 7.8
Bridport 233 97 330 3.8 32
Brighton 7,043 2,465 9,508 5.9 4.9
Bristol 8,768 2,769 11,537 3.1 28
Bude 252 130 382 65 5.0

Burnley 1,171 350 1,521 3.9 3.6
Burton on Trent 2403 720 3,123 4.4 4.0
Bury St Edmunds 552 192 744 2.1 1.8
Buxton 587 187 774 3.8 3.0
Calderdale 3,277 895 4,172 4.8 4.4

Cambridge 2,420 777 3,197 20 1.7
Camelford 165 101 266 11.4 8.6
Canterbury 1,804 537 2,341 3.9 33
Carlisle 1,680 605 2,285 4.4 3.9
Chard 162 70 232 22 1.8

Cheltenham 1,668 557 2,225 28 23
Chesterfield 3,876 1,089 4,965 7.8 7.0
Chichester 1,673 588 2,261 26 22
Chippenham 389 149 538 1.7 1.4
Cinderford 694 334 1,028 5.0 4.1

Cirencester 277 81 358 15 1.1
Clacton 1,302 379 1,681 8.4 6.5
Colchester 2,753 1,013 3,766 3.0 2.5
Coventry 7,655 2,471 10,126 4.3 3.9
Crawley 2,327 714 3,041 1.3 1.1

Crewe 2,792 978 3,770 42 3.8
Cromer 809 236 1,045 6.3 45
Darlington 2,407 597 3,004 65 5.8
Dartmouth 109 35 144 45 3.1
Derby 5,654 1,708 7,362 5.1 4.5

Devizes 307 109 416 25 1.7
Diss 358 146 504 29 2.3
Doncaster 7,004 2,026 9,030 8.1 7.4
Dorchester and Weymouth 1,211 404 1,615 3.4 28
Dover 1,644 463 2,107 7.0 5.8

Dudley and Sandwell 9,797 2,928 12,725 55 5.0
Eastbourne 1,790 562 2,352 4.6 3.8
Evesham 420 180 600 23 1.9
Exeter 2,927 1,084 4,011 35 29
Fakenham 340 123 463 4.8 3.6

Falmouth 771 285 1,056 9.0 6.8
Folkestone 1,732 533 2,265 6.5 5.6
Gainsborough 778 243 1,021 8.1 6.6
Gloucester 2,221 683 2,904 4.0 3.6
Goole and Selby 1,300 471 1,771 5.8 4.9

Grantham 628 254 882 3.6 3.1
Great Yarmouth 3,255 1,118 4,373 11.4 10.3
Grimsby 4,894 1,341 6,235 8.0 72
Guildford and Aidershot 2,408 795 3,203 1.4 12
Haltwhistle 140 61 201 12 53

Harlow 2,002 727 - 2,729 22 1.9
Harrogate and Ripon 1,094 376 1,470 21 1.6
Hartlepool 3,407 689 4,096 126 11.4
Harwich 430 134 564 92 7.0
Hastings 2,671 724 3,395 6.9 5.9

Haverhill and Sudbury 662 246 908 3.1 27
Hawes and Leybum 48 25 73 2.3 1.3
Helston 468 256 724 10.8 8.0
Hereford 1,396 528 1,924 3.7 2.9
Hexham 374 120 494 4.0 3.0

Male Female All

Holsworthy 111 58 169
Homcastle 200 81 281
Huddersfield 3,815 1,186 5,001
Hull 10,596 3,097 13,693
Huntingdon 1,062 386 1,448

Ilfracombe 400 183 583
Ipswich 3,034 913 3,947
Isle of Wight 2747 982 3,729
Keighley and Skipton 1,634 503 2,137
Kendal 383 ,146 529

Keswick 33 11 44
Kettering and Corby 1,474 501 1,975
Kidderminster 1,132 453 1,585
King’s Lynn 1,402 538 1,940
Kingsbridge 187 72 259

Lancaster and Morecambe 2,572 717 3,289
Launceston 255 79 334
Leeds 12,981 3,451 16,432
Leek 373 163 536
Leicester 8,575 2,926 11,501

Leominster 263 84 347
Lincoln 2,653 748 3,401
Liskeard 489 262 751
Liverpool 28,761 7,976 36,737
London 141,803 49,802 191,605

Loughborough 1,393 552 1,945
Louth 567 217 784
Lowestoft and Beccles 2569 834 3,403
Ludlow 279 96 375
Luton 3,885 1,283 5,168

Maidstone and North Kent 8,072 ' 2,751 10,823
Malton 197 85 282
Malvern 560 • .>183 743
Manchester 33,913 8,923 42,836
Mansfield 5251 1,443 6,694

Matlock 540 192 732
Melton Mowbray 291 114 405
Middlesbrough and Stockton 15282 3,493 18,775
Mildenhall 271 .125 396
Milton Keynes 2,164 802 2,966

Minehead 524 244 768
Morpeth and Ashington 3,388 839 4227
Nelson and Colne 1,063 362 1,425
Newark 694 217 911
Newbury 481 140 621

Newquay 903 493 1,396
Newton Abbot 715 287 1,002
Northallerton and Thirsk 439 179 618
Northampton 2,842 1,013 3,855
Norwich 5,027 1,563 6,590

Nottingham 13,805 4,173 17,978
Okehampton 223 95 318
Oswestry 486 213 699
Oxford 2,553 866 3,419
Paignton and Totnes 1218 498 1,716

Penrith 183 70 253
Penwith and Isles of Scilly 1,435 636 2,071
Peterborough 2,530 780 3,310
Pickering 157 78 235
Plymouth 5,476 1,689 7,165

Poole 1,584 546 2,130
Portsmouth 6,403 1,989 8,392
Preston 4,465 1,127 5,592
Reading 3,451 959 4,410
Redruth and Camborne 1,088 363 1,441

Retford 695 278 973
Richmond 223 120 343
Rochdale 3,058 803 3,861
Rugby 785 296 1,081
Salisbury 719 230 949

Scarborough 1,728 597 2,325
Scunthorpe 2,238 738 2,976
Settle 131 43 174
Shaftesbury 357 131 488
Sheffield and Rotherham 18246 4,835 23,081

Shrewsbury 1,303 405 1,708
Skegness and Mablethorpe 1,340 520 1,860
Sleaford 302 126 428
Slough and Woking 12616 4,387 17,003
South Molton 104 42 146

Southampton and Winchester 5,965 1,614 7,579
Southend 8,531 2,851 11,382
Spalding and Holbeach 483 237 720
St Austell 912 386 1,298
Stafford 1,405 470 1,875

Travel-to-Work Areas3 as at January 13 2000
RatebRateb MaleMale

Percent

SCOTLAND

Durham

stford2.4

Warminster3.

23
Bodmin

Mare

telens

ster

• and Walsall

ttLES
13

83

13

;2x

NORTHERN IRELAND
’Veils

Amlwch

43

Strabane

Jrexham

2.0

6.8

6/
4.<

7.0
3-3

102
23
13
24
33

29 
10.0
28
24
3.7

6.4
7.4
4.4
33
13

43
33
3.7
1.4
5.1

1.4
73
28

8.7
32
8.3

6.7
28
6.4
35
20

55
32
4.0

33 
4.0 
52 
83 
4.4

34
5.1
73
27
35

62
13
5.6
25
15

Glasgow 
Greenock 
Hawick
Huntly 
Inverness

jobsand 
claimants

27
5.0
24
55
3.1

03
29
29

33
19
23
42
55

56
42
23
1.7
6.4

mford 
menage

20
33
33
15
6.1

23
42
19
43
27

Keovil 
fork

4.1
23
49
63
21

Ballymena
Belfast
Coleraine
Craigavon
Derry

Dungannon 
Enniskillen 
Mid-Ulster 
Newry
Omagh

24
72
20
21
28

/iganand-'- 
/indermei 
Brralandt' 
/isbech 
/olverhan

Shetland Isles 
Skye and Ullapool 
St Andrews 
Stirling 
Stranraer

/oodbridg 
Worcester 
/orkingtor 
/orksop 
/drthing

Dunfermline
Dunoon and Rothesay
East Ayrshire
Edinburgh
Elgin and Forres

Falkirk
Forfar
Fraserburgh
Galashiels and Peebles
Girvan

Keith and Buckie 
Kelso and Jedburgh 
Kirkcaldy 
Kirkcudbright 
Lewis and Harris

Sutherland
Thurso
Uists and Barra
Wick

jrystwy' 
tgoran:

Aberdeen
Annan
Argyll Islands
Ayr
Badenoch

Banff
Berwickshire
Brechin and Montrose
Campbeltown
Crieff

Oban
Orkney Islands 
Perth 
Peterhead 
Pitlochry

iangefnia 
iachynllet 
flerthyr 
leath and Port Talbot 
lewport

Dingwall
Dufftown 
Dumbarton 
Dumfries 
Dundee

3.1
23
7.1

Lochaber
Lochgilphead
Motherwell and Lanark
Newton Stewart
North Ayrshire

Jtroud 
anderlands!

Rhyl and Denbigh
FV’pney and Abergavenny
Ruthin and Bala
Swansea
Welshpool

'lewtown
’embroke and Tenby
’ontypridd and Aberdare
/Htrnadoc and Ffestiniog

5.6
3.9
5.6
7.3
25

Percent 
employee 
jobsand 
claimants

Overton 
forquay 
Trowbridge r. 
rruro 
[iinbridgevv-

[yneside 
Wadebridge 
Wakefield 
Warrington 
Warwick

Percent . .. ... 
employee workforce 
jobsand ‘
claimants

/ellingborc 
j'ells 
/eston-sup 
i/hitby 
/h'rtehave

Swindon
[elford and P Jnorth

Hghton arid Radnor 
ampeter 
landeilo 
fendrindOf.: 
ianelli

Female All

Percent 
workforce! 
lobsand 
claimants ]

UNEMPLOYMENT
Claimant count area statistics

Female All

Source: Benefits Agency administrative system. Labour Market Statistics Helpline: 02075336094.
Trayel-to-Work Areas (TTWAs) are as defined in May 1998. A list of the ward composition of the TTWAs is available from the regional and local labour market statistics branch on 020 7533 6159.
Claimant count rates are calculated as a percentage of the estimated total workforce (the sum of employee jobs, claimants, self-employment jobs, HM Forces and participants on government-supported 
training) and as a percentage of the narrow-based estimate (employee jobs plus claimants). All the TTWA rates shown are calculated using mid-1998 based denominators.
Ratesforthe above TTWAs back to January1997 and rates for the 1984TTWAs are available from the Office for National Statistics Nomis®database.
Dataon claimant countfor Assisted Areas, which were redefined on 1 August 1993, are available from the Office for National Statistics Nomis®database. Claimant count rates 
are available only for those Assisted Areas which map precisely to 1984-based Travel-to-Work Areas.

Rateb

Percent 
employee 
jobs and 
claimants

Percent 
workforce 
jobs and 
claimants

408 174 582 £1 1.7
2,478 858 3,336 £2 1.9
6,568 2,116 8,684 4.8 42

803 285 1,088 3.4 £9
10,759 2,774 13,533 7.8 72

2,175 664 2,839 2.2 £0
1,037 359 1,396 £9 £4
2,383 759 3,142 3.4 3.1
2,926 812 3,738 10.6 92

497 225 722 .32 £6

429 143 572 3.6 £7
1,395 448 1,843 6.8 5.6

685 264 949 £0 1.7
971 378 1,349 4.9 3.8

1,308 373 1,681 1.7 1.5

25,410 6,238 31,648 7.8 7.1
525 280 805 55 42

5,540 1,746 7,286 5.7 5.1
5,245 1,498 6,743 42 3.9
1,624 521 £145 £1 1.8

1,284 447 1,731 3.3 £9
760 329 1,089 3.5 28

1,031 375 1,406 4.5 3.6
454 210 664 9.6 7.9

1,570 429 1,999 73 6.4

7,628 2,159 9,787 6.7 6.0
136 70 206 22 1.8

10,012 2,798 12,810 6.3 55
1,027 439 1,466 5.6 4.8

11208 3,315 14,523 6.8 6.0

575 155 730 3.8 32
1,615 515 2,130 3.1 27
1,675 448 £123 8.7 7.1
1,142 318 1,460 55 4.9
1,262 353 1,615 £6 22

743 242 985 £3 1.9
2,318 797 3,115 £9 26

464 184 648 4.7 33
1,919 581 £500 82 6.4

168 80 248 8.8 72
222 85 307 3.4 25

2,204 660 £864 5.3 4.8

8,426 2,002 10,428 5.1 4.5
332 138 470 7.1 5.1
767 227 994 5.7 45

1,430 412 1,842 7.0 5.8
1,467 474 1,941 45 3.9

282 94 376 9.1 7.1
189 93 282 9.4 7.1

1,710 572 2,282 4.0 3.6
1,382 402 1,784 95 72

559 180 739 11.4 85

86 31 117 4.4 32
324 127 451 7.9 5.7
151 75 226 8.0 62
298 110 408 5.9 4.4

1,444 401 1,845 82 6.4

769 283 1,052 11.7 8.8
234 66 300 8.9 6.9

1,390 346 1,736 9.3 8.0
£013 555 2,568 6.4 5.6
3,032 905 3,937 5.1 45

233 92 325 £8 21
1,127 379 1,506 13.3 9.9
3,963 1,022 4,985 6.9 5.9

448 175 623 11.4 8.8
344 121 465 8.1 62

1,713 498 £211 7.0 5.7
3,646 1,023 4,669 82 72

219 n 296 4.7 3.7
5226 1,311 6,537 6.7 5.9

237 101 338 42 32

1,632 503 £135 4.0 35

4297 1,153 5,450 £8 £5
439 178 617 6.7 5.6
181 104 285 11.9 8.8

£188 712 2,900 6.9 5.9
174 98 272 6.0 5.0

309 89 398 4.7 3.7
261 104 365 6.8 5.7
735 287 1,022 7.8 6.6
300 96 396 120 8.8
216 65 281 4.8 4.0

883 221 9.8 8.1
120 63 183 4.6 3.4

1,946 553 2,499 9.1 7.5
1,679 512 £191 6.7 5.6
5,436 1,525 6,961 7.8 72

2,537 659 3,196 5.9 52
526 143 669 9.7 72

3,438 974 4,412 10.7 9.4
12,029 3,139 ®5,168 4.1 3.6

988 391 1,379 6.7 5.1

£911 898 3,809 7.1 6.4
620 259 879 5.4 4.6
228 52 280 3.6 £8
656 WI75 831 4.1 35
278 85 363 13.1 112

31,641 8250 39,891 6.7 62
2,066 545 £611 7.5 7.1

379 111 490 6.0 5.0
154 43 197 6.7 5.3

1,749 472 2,221 5.8 4.8

492 136 628 9.6 72
173 56 229 3.6 3.0

4217 1,270 5,487 8.7 7.7
244 92 336 6.8 5.7
772 174 946 11.6 9.6

293 207 500 6.1 5.0
116 41 157 4.4 32

6,820 1,970 8,790 8.4 7.6
207 81 288 102 8.6

3,831 1,307 5,138 11.1 102

292 133 425 6.6 4.9
247 96 343 4.6 3.4

1,077 336 1,413 42 35
487 130 617 5.0 4.0

81 54 135 3.8 32

302 88 390 35 28
412 255 667 10.1 8.4
610 217 > 827 52 4.7

£395 753 3,148 6.4 5.6
484 161 645 11.4 95

383 . 194 577 13.7 11.4
253 83 336 5.7 4.7
145 51 196 9.9 82
355 70 425 9.9 8.3

' imarfon
^tws-y-C >'d 
tecon 
Jridgend

Cardiff 
Cardigan 
rannarthr
»lwynan-j’ onwy
Jwmbrar Monmouth

jolgellau i Barmouth
fehguara 
pint

d St David’s

Kaverford?’:
Holyhead

iSt

1,310 465 . 1,775 5.7 4.6
17,060 4,632 21,692 6.0 52
£085 693 £778 8.6 72
£330 803 3,133 52 4.4
4,502 1,083 5,585 10.5 9.0

613 247 860 4.9 4.0
1,563 454 2,017 92 72
1,002 366 1,368 65 5.3
£016 548 £564 9.0 7.3
1,034 344 1,378 7.9 6.3

1,007 243 1,250 11.3 9.3
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OO UNEMPLOYMENT
Claimant count area statistics

Counties, unitary authorities and local authority districts as at January 13 2000
Male Female All Rate3 Male Female All

Percent Percent 
employee workforce 
jobs and jobs and
claimants claimants

NORTH EAST South Yorkshire (Met County) 
Barnsley

29513
4,580

7,995
1,307

37,508
5,887

Darlington UA 2,394 597 2,991 6.5 5.8 Doncaster 6,520 1,861 8,381
Hartlepool UA 3,407 689 4,096 12.6 11.4 Rotherham 5,760 1,513 7,273
Middlesbrough UA 5,548 1,168 6,716 10.9 9.8 Sheffield 12,653 3,314 15,967
Redcar and Cleveland UA 4,045 881 4,926 102 9.3
Stockton-on-Tees UA 5,509 1,376 6,885 8.8 8.0 West Yorkshire (Met County) 38391 10,674 49,065

Bradford 10,371 2,766 13,137
County Durham 9,094 2,530 11,624

1,173
72 64 Calderdale 3,277 895 4,172

Chester-le-Street 913 260 10.6 9.4 Kirklees 6,395 1,879 8,274
Derwentside 1,668 447 2,115 9.8 8.6 Leeds 12,922 3,440 16,362
Durham 1,377 457 1,834 4.6 4.1 Wakefield 5,426 1,694 7,120
Easington 1,718 408 2,126 9.3 8.3
Sedgefield 1,587 470 2,057 5.9 5.4 EAST MIDLANDS
Teesdale 291 86 377 4.9 3.8
Wear Valley 1,540 402 1,942 8.7 7.4 Derby UA 4,643 1,311 5,954

Leicester UA 6,147 1,889 8,036
Northumberland 5,984 1,810 7,794 7.6 63 Nottingham UA 7,918 2,108 10,026
Alnwick 520 227 747 7.4 5.7 Rutland UA 115 56 171
Berwick-upon-Tweed 515 236 751 6.8 52
Blyth Valley 1,810 495 2,305 9.4 8.4 Derbyshire 10,651 3,292 13,943
Castle Morpeth 696 201 897 42 3.4 AmberValley |gl,498 502 2,000
Tynedale 719 216 935 4.8 3.6 Bolsover 1,316 350 1,666
Wansbeck 1,724 435 2,159 13.7 125 Chesterfield 2,395 655 3,050

Derbyshire Dales 577 226 803
Tyne and Wear (Met County) 29,587 7,147 36,734 73 72 Erewash 1,563 547 2,110
Gateshead 4,261 983 5,244 6.3 5.8 High Peak 946 296 1,242
Newcastle upon Tyne 7,630 1,821 9,451 5.9 5.5 North East Derbyshire 1,557 464 2,021
North Tyneside 4,751 1,228 5,979 9.0 8.3 South Derbyshire 799 252 1,051
South Tyneside 5,306 1,218 6,524 13.6 122
Sunderland 7,639 1,897 9,536 8.6 8.1 Leicestershire 4,958 2078 7,036

Blaby 645 278 923
NORTH WEST Chamwood 1,569 629 2,198

Harborough 333 169 502
Blackbum with Darwen UA 2,880 761 3,641 6.0 5.6 Hinckley and Bosworth 775 369 1,144
Blackpool UA 3,352 829 4,181 72 62 Melton 307 120 427
Halton UA 2,928 800 3,728 6.7 62 North West Leicestershire 781 298 1,079
Warrington UA 2,173 649 2,822 29 26 Oadby and Wigston 548 215 763

Cheshire 6,771 2,087 8,858 3.1 27 Lincolnshire 8249 2,871 11,120
Chester 1,097 322 1,419 22 1.9 Boston 705 206 913
Congleton 763 252 1,015 3.3 2.8 East Lindsey 2234 860 3,094
Crewe and Nantwich 1,265. 464 1,729 4.4 4.1 Lincoln 1,938 478' 2,416
Ellesmere Port and Neston 1,099 288 1,387 3.9 3.7 North Kesteven 693 295 988
Macclesfield 1,167 315 1,482 20 1.7 South Holland 529 266 795
Vale Royal 1,380 446 1,826 4.4 4.0 South Kesteven 998 387 1,385

West Lindsey 1,152 377 1,529
Cumbria 7,607 2,252 9,859 52 44
Allerdale 1,800 509 2,309 7.4 6.0 Northamptonshire 5,808 2050 7,858
Barrow-in-Furness 1,584 359 1,943 7.5 6.9 Corby 733 229 962
Carlisle 1,526 531 2,057 42 3.7 Daventry 383 206 589
Copeland 1,632 449 2,081 7.5 6.6 East Northamptonshire .552 215 767
Eden 305 122 427 24 1.7 Kettering 702 251 953
South Lakeland 760 282 1,042 26 22 Northampton 2,357 746 3,103

South Northamptonshire 297 150 447
Greater Manchester (Met County) 43,831 11,638 55,469 5.1 4.6 Wellingborough 784 253 1,037
Bolton 4,327 1,120 5,447 5.3 4.6
Bury 1,826 570 2,396 42 3.6 Nottinghamshire 10331 3,461 14,292
Manchester 12,546 3,126 15,672 5.7 5.4 Ashfield 2,209 624 2,833
Oldham 3,778 1,121 4,899 6.2 5.4 Bassetlaw 1,895 630 2,525
Rochdale 3,827 979 4,806 6.6 5.7 Broxtowe 1,253 .465 1,718
Salford 3,732 888 4,620 42 3.9 Gedling 1,391 480 1,871
Stockport 3,089 804 3,893 3.5 3.1 Mansfield 1,915 522 2,437
Tameside 3,350 946 4,296 5.9 5.0 Newark and Sherwood 1,301 405 1,706
Trafford 2,631 711 3,342 3.1 2.8 Rushcliffe 867 335 1,202
Wigan 4,725 1,373 6,098 6.3 5.6

WEST MIDLANDS
Lancashire 14,396 4,090 18,486 42 3.7
Burnley 1,114 321 1,435 4.0 3.7 Herefordshire, County of UA 1,808 673 2,481
Chorley 1,089 350 1,439 4.7 4.1 Stoke-on-Trent UA 4,457 1,365 5,822
Fylde 463 148 611 1.7 15 Telford and Wrekin UA 1,940 606 2,546
Hyndbum 861 268 1,129 3.7 3.4
Lancaster 2,519 698 3,217 6.9 5.9 Shropshire 2485 857 3,342
Pendle 1,107 384 1,491 4.9 4.3 Bridgnorth 403 143 546
Preston 2,379 503 2,882 3.6 3.4 North Shropshire 474 155 629
Ribble Valley 234 76 310 15 1.3 Oswestry 414 186 600
Rossendale 688 236 924 4.0 3.5 Shrewsbury and Atcham 867 266 1,133
South Ribble 882 245 1,127 3.1 27 South Shropshire 327 107 434
West Lancashire 1,900 559 2,459 5.9 5.0
Wyre 1,160 302 1,462 5.0 42 Staffordshire 9,067 3,315 12,382

Cannock Chase 1,137 430 1,567
Merseyside (Met County) 38,442 10,604 49,046 93 83 East Staffordshire 1,557 467 2,024
Knowsley 4,858 1,410 6,268 13.5 12.6 Lichfield 777 338 1,115
Liverpool 15,873 4,326 20,199 10.0 9.1 Newcastle-under-Lyme 1,339 419 1,758
Saint Helens 3,738 993 4,731 8.7 7.8 South Staffordshire 1,120 400 1,520
Sefton 6,157 1,687 7,844 8.5 7.6 Stafford 1,223 401 1,624
Wirral 7,816 2,188 10,004 9.5 82 Staffordshire Moorlands 849 401 1,250

Tamworth 1,065 459 1,524
YORKSHIRE AND THE HUMBER

Warwickshire 4,522 1,653 6,175
East Riding of Yorkshire UA 4,428 1,569 5,997 5.5 4.6 North Warwickshire 574 254 828
Kingston upon Hull, City of U 8,474 2,272 10,746 8.6 8.1 Nuneaton and Bedworth 1,358 489 1,847
North East Lincolnshire UA 4,596 1,235 5,831 8.4 7.5 Rugby 800 299 1,099
North Lincolnshire,UA 2,342 788 3,130 4.5 4.1 Stratford-on-Avon 628 259 887
YorkUA 2,090 697 2,787 3.0 2.7 Warwick 1,162 .352 1,514

North Yorkshire 5,767 2,191 7,958 3.6 27 West Midlands (Met County) 59,800 17,267 77,067
Craven 373 120 493 23 1.6 Birmingham 28,913 8,034 36,947
Hambleton 693 282 975 27 2.1 Coventry 5,228 1,489 6,717
Harrogate 970 334 1,304 23 1.6 Dudley 5,380 1,675 7,055'

Richmondshire 297 150 447 3.2 1.7 Sandwell 7,270 2,136 9,406
Ryedale 398 175 573 24 1.9 Solihull 2,259 764 3,023
Scarborough 2,157 800 2,957 75 6.1 Walsall 5,085 1,478 6,563
Selby 879 330 1,209 4.5 3.7 Wolverhampton 5,665 1,691 7,356
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■ershire
Rove 
R Hills

Rate®

Percent 
employee 
jobs and 
claimants

75
7.8
8.0
8.7
6.8

52 
65
4.8

K 5.5
4.4 
5.7

3.8
4.8
3.4

32
3.3
3.3
42
2.8
3.7

42
5.4
4.4
3.1
4.6
6.0
2.7
4.6
5.6

22
32
5.0
25
1.8
23

65
75
4.7
55
6.9
3.9
5.9
7.4

i;.-/! Norfolk

EHamlets
F Forest 
Rorth 
Inster

y°n and Chelsea 
V upon Thames

Rfsmith and Fulham
Igey
TOW

Re
upon Thames

Bark

Rondon

Male Female All

5,507 1,955 7,462
922 326 1,248
552 185 737

1,045 378 1,423
1,101 319 1,420

828 331 1,159
1,059 416 1,475

2,962 921 3,883
2,211 659 2,870
3,124 825 3,949
1,815 662 2,477

3,233 1,211 4,444
1,738 575 2,313

632 313 945
863 323 1,186

4,452 1,553 6,005
1,279 36jl 1,640

520 183 703
953 384 1,337

1,124 418 1,542
576 207 783

12,017 4,456 16/473
1,796 710 2,506
1,017 377 1,394

376 162 538
782 293 1,075

1,287 529 1,816
1,340 506 1,846
1,107 445 1,552
1,018 370 1,388

459 160 619
641 214 855

1,921 588 2,509
273 102 375

7,052 2,409 9/461
707 304 1,011
877 291 1,168
612 232 844
637 208 845
827 291 1,118
640 200 840
850 255 1,105
526 164 690
793 252 1,045
583 212 795

11,866 4,043 15,909
1,125 459 1,584

882 347 1,229
3,155 1,073 4,228
1,575 616 2,191
1,200 389 1,589
3,013 802 3,815

916 357 1,273

7,774 2,504 10,278
653 223 876
348 157 505

2,073 559 2,632
497 214 711
750 275 1,025
944 273 1,217

2,509 803 3,312

142,007 49,817 191,824
2,556 896 3,452
3,934 1,447 5,381
2,427 926 3,353
6,238 2,037 8,275
2,957 1,024 3,981
5,254 2,034 7,288

63 26 89
5,326 1,848 7,174
4,761 1,641 6,402
5,101 1,808 6,909
5,514 1,866 7,380
7,704 2,649 10,353
3,802 1,365 5,167
8,042 2,610 10,652
2,252 863 3,115
2,307 889 3,196
2,170 737 2,907
2,155 855 3,010
5,970 2,426 8,396
2,449 1,172 3,621
1,102 433 1,535
8,829 3,248 12,077
6,976 2,379 9,355
2,128 781 2,909
7,378 2,128 9,506
3,458 1,235 4,693
1,344 517 1,861
7,755 2,726 10,481
1,427 518 1,945
7,143 1,870 9,013
4,998 1,654 6,652
4,364 1,650 6,014
4,123 1,559 5,682

UNEMPLOYMENT P OQ
Claimant count area statistics V/ ■ r r

Counties, unitary authorities and local authority districts as at January 13 2000
Rate3 Male Female All Rate

Percent 
employee 
jobs and 
claimants

Percent 
workforce 
jobsand 
claimants

Percent 
employee 
jobs and 
claimants

Percent 
workforce 
jobsand 
claimants

33 28 SOUTH EAST
3.7 29
2.9 22 Bracknell Forest UA 550 164 714 1.4 12
3.7 3.4 Brighton and Hove UA 5,901 2,081 7,982 75 6.3
3.3 3.0 Isle of Wight U A 2,747 982 3,729 8.3 6.4
2.5 22 Medway UA 3,283 1,175 4,458 5.8 4.9
3.9 32 Milton Keynes UA 1,764 665 2,429 22 2.0

Portsmouth UA 3,026 892 3,918 3.9 3.1
Reading UA 1,568 381 1,949 2.3 21
Slough UA 1,598 441 2,039 2.9 26

5.0 4.5 Southampton UA 3,779 945 4,724 4.2 3.8
32 2.9 West Berkshire UA 593 200 793 1.1 1.0
6.1 52 Windsor and Maidenhead UA 850 zn 1,127 17 1.4
5.2 4.6 Wokingham UA 519 151 670 1.3 11

32 26 Buckinghamshire 2799 833 3,632 15 15
3.7 32 Aylesbury Vale 828 256 1,084 1.7 1.4
2.7 1.9 Chiitem 428 139 567 20 1.5
28 23 South Bucks 277 102 379 1.4 . 1.3

25 21
Wycombe 1,266 336 1,602 20 1.7

20 1.8 East Sussex 5,443 1,611 7,054 4.7 3.9
3.7 2.9 Eastbourne 1,235 368 1,603 5.4 45
4.8 4.1 Hastings 1,906 474 2,380 82 72
2.6 21 Lewes 880 269 1,149 3.8 3.3
1.5 12 Rother 805 270 1,075 55 4.0

Wealden 617 230 847 22 1.7
3.6 3.0
3.7 3.3 Hampshire 8,325 2668 10,993 22 12
3.3 Basingstoke and Deane 750 228 978 1.4 1.3

East Hampshire 611 217 828 23 1.7
Eastleigh 682 219 901 1.8 1.5
Fareham 643 222 865 22 1.9
Gosport 1,008 369 1,377 6.1 4.9
Hart 263 97 360 1.4 1,1

3.5 3.3 Havant 1,518 430 1,948 5.0 4:4
New Forest 1,159 368 1,527 28 22
Rushmoor 615 182 797 1.9 1.5

13 11 TestValley 574 185 759 1.6 13
Winchester 502 151 653 10 0.9

21
35

13
30 Kent 16,318 4,992 21,310 42 3.6

1 9 16 Ashford •936 273 1,209 3.3 28

1 6 1.4 Canterbury 1662 501 2,163 4.3 3.5

22 1 8 Dartford 854 308 1,162 3.1 28

24 20 Dover 1,827 511 2,338 6.1 5.1 ;

15 12 Gravesham 1,385 449 1,834 6.7 6:0

28 25 Maidstone 1,151 366 1,517 2.3 1.9

3.1 22 Sevenoaks 652 227 879 23 20

20 1.8 Shepway 1,708 528 2,236 6.4 5.4

15 1.3 Swale 1,863 598 2,461 6:0 5.0
Thanet 2926 812 3,738 10.6 92

54 4.4 Tonbridge and Mailing 662 224 886 1.9 1.6

4.3 . 3.5 Tunbridge Wells 692 195 887 1.8 1.5

3.9
11.5

32
10.5 Oxfordshire 3,259 1,092 4,351 1.6 13

4.5 3.7 Cherwell 594 197 791 1.4 1.1

5.6 4.0 Oxford 1,416 448 1,864 23 21

4.0 3.7 South Oxfordshire 508 165 673 1.5 12

4.1 3.3 Vale of White Horse 461 151 612 12 10
West Oxfordshire 280 131 411 1.3 0:9

3.7 32
3.0 25 Surrey 4,463 1,489 5,952 12 11

2.1 1.8 Elmbridge 516 186 702 1.5 1.3
4.0 3.6 Epsom and Ewell 315 132 447 1.7 1.6
24 1.8 Guildford 581 197 778 1.3 1.1
2.3 2.0 Mole Valley 272 70 342 0.9 0.7
29 2.4 Reigate and Banstead 497 139 636 13 11
8.5 7.1 Runnymede 368 150 518 1.4 12

Spelthome 521 174 695 i.3 12
Surrey Heath 268 86 354 0.9 . 0.7
Tandridge 349 105 454 1.9 1.3

5.1 43 Waverley 474 162 636 1.4 11
6.6 5.8 Woking 302 88 390 1.0 0.9
4.9 3.8
5.6 4.5 West Sussex 4,866 1,572 6,438 20 1.7
8.1 6.7 Adur 445 144 589 3.4 2.9
4.3 3.4 Arun 1,035 359 1,394 3.3 2.7
3.1 29 Chichester 736 ’ 250 986 20 1.7
0.0 0.0 Crawley 736 223 959 1.4 13
5.6 4.8 Horsham 541 205 746 1.6 1.4
5.4 4.7 Mid Sussex 536 175 711 1.3 1.1
7.7 6.3 Worthing 837 216 1,053 2.5 21

11.4 9.3
11.3 10.1 SOUTH WEST
5.8 5.1

15.5 127 Bath and North East Somerset 1306 467 1,773 24 21
4.8 3.9 Bournemouth UA 2,742 758 3,500 5.4 4.8
4.6 3.8 Bristol, City of UA 6,683 2,004 8,687 3.7 35.
20 1.8 North Somerset UA 1,478 528 2,006 3.4 27
2.6 24 Plymouth UA 4,617 1,346 5,963 5.6 4.7
5.9 5,3 Poole UA 1111 360 1,471 24 21
3.1 27 South Gloucestershire UA 1,418 537 1,955 20 1.7
20 1.8 Swindon UA 1,790 510 2,300 22 20

10.9
14.4

9.6
11.9

Torbay UA 2417 828 3,245 7.0 5.7

4.6 3.8 Cornwall and the Isles of Scilly 8,610 3,798 12,408 74 5.6
13.9 Caradon 928 441 1,369 6.1 4.6
72 5.6 Carrick 1,551 594 2,145 5.7 4.3
3.0 24

Kerrier 1,790 699 2,489 95 7:0
7.3 North Cornwall 1,144 573 1,717 5.9. 45
3.4

Penwith 1,424 627 2,051 11.3 8.1

123 10.4 Restormel 1,762 855 2,617 7.8 6.1

62
1.1 ’

5.1
1.0 Isles of Scilly 11 9 20 23 2.3'
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UNEMPLOYMENT 
Claimant count area statistics

Counties, unitary authorities and local authority districts as at January 13 2000
Male Female All

Source: Benefits Agency administrative system. Labour Market Statistics Helpline- 0 ]

Claimantcountratesarecalculatedasapercentageoftheestimatedtotalworkforce(thesumofemployeejobs,claimants.self-employmentjobs,HMForcesandpar1icipantsongovemment-supt» tedtian 9 I 

and as a percentage of the narrow-based estimate (employee jobs plus claimants). All the rates shown are calculated using mid-1998 based denominators.

^frSoutb.r-d East Cleveland

(EAST 
J (former ctsnty)

BerandWyre
InbeandLunesdale

WALES

Male Female All Rate8

Percent 
employee 
jobsand 
claimants

Percent 
workforce 
jobs and 
claimants

Devon 7,487 2,983 10/470 4.0 32
East Devon 990 439 1,429 3.9 29
Exeter 1,490 492 1,982 29 26
Mid Devon 584 221 805 3.7 28
North Devon 1,266 524 1,790 5.1 3.9
South Hams 739 328 1,067 3.8 27
Teignbridge 1,211 449 1,660 45 3.4
Torridge 818 384 1,202 6.4 4.7
West Devon 389 146 535 3.6 29

Dorset 2,779 971 3,750 28 22
Christchurch 322 92 414 25 20
East Dorset 392 154 546 2.2 1.8
North Dorset 264 99 363 1.8 1.3
Purbeck 299 115 414 27 22
West Dorset 620 218 838 2.2 1.8
Weymouth and Portland 882 293 1,175 6.4 5.1

Gloucestershire 5,815 2,007 7,822 3.3 27
Cheltenham 1,296 390 1,686 3.0 26
Cotswold 358 134 492 1.7 12
Forest of Dean 817 387 1204 5.0 4.0
Gloucester 1,815 549 2,364 3.9 3.7
Stroud 945 330 1275 3.3 28
Tewkesbury 584 217 801 27 20

Somerset 4,622 1,776 6,398 34 28
Mendip 950 405 1,355 3.6 2.9
Sedgemoor 1,141 426 1,567 4.3 3.6
South Somerset 974 356 1,330 23 1.9
Taunton Deane 980 328 1,308 28 24
West Somerset 577 261 838 7.3 52

Wiltshire 2,488 922 3/410 20 1.6
Kennet 489 191 680 24 1.7
North Wiltshire 621 254 875 1.9 15
Salisbury 687 212 899 20 15
West Wiltshire 691 265 956 20 1.7

NORTHERN IRELAND 34522 9,878 44,400

Antrim 699 242 941
Ards .1,111 401 1,512
Armagh 851 326 1,177
Ballymena 909 321 1230
Ballymoney 485 146 631
Banbridge 389 147 536
Belfast 8,653 1,950 10,603
Carrickfergus 612 ' 199 811
Castlereagh 702 199 901
Coleraine 1,318 456 1,774
Cookstown 473 159 632
Craigavon 1215 364 1,579
Derry 3,666 856 4,522
Down 1,188 374 1,562
Dungannon 601 239 840
Fermanagh 1,480 420 1,900
Lame 516 162 678
Limavady 746 211 957
Lisburn 1,542 434 1,976
Magherafelt 595 237 832
Moyle 429 144 573
Newry and Moume 2016 548 2564
Newtownabbey 1,119 325 1,444
North Down 1,053 404 1,457
Omagh 1,057 355 1,412
Strabane 1,097 259 1,356

3,407 689 4,096 12.6 11.4
4,208 861 5,069 9.4 8.4
2,481 571 3,052 152 14.0
2904 617 3,521 9.8 9.0
3,103 774 3,877 8.7 7.9
2,406 602 3,008 8.9 8.1

1,670 420 2,090 6.0 5.1
2270 548 2,818 6.8 62
1,377 457 1,834 4.6 4.1
1,515 370 1,885 8.9 8.0
1,606 461 2,067 10.8 95
1,711 448 2,159 10.4 9.0
1,339 423 1,762 6.0 55

1,311 539 1,850 7.6 5.9
1,810 495 2,305 9.4 8.4

814 260 1,074 45 3.5
2,049 516 2,565 8.6 7.4

1,477 349 1,826 5.9 5.4
1,579 414 1,993 85 7.8
2,009 549 2,558 7.3 6.8
2368 511 2,879 135 121
2219 597 2,816 5.0 4.6
2,718 657 3,375 72 6.6
1,670 404 2,074 8.3 7.6
2,186 574 2,760 10.3 95
3,123 760 3,883 142 127
2,394 587 2,981 7.7 72
2,703 595 3,298 12.2 115
3,208 676 3,884 4.8 4.4
1,933 474 2,407 8.7 8.0

954 260
S’214

21 ' >r^1.8

763 252 1,015 3.3 2.8
1,169 427 1,596 4.6 42

783 286 1,069 4.4 3.9
if 53 307 1,460 4.1 3.8
1,917 512 ■ 2,429 6.9 65

705 178 883 23 1.9
652 193 845 20 1.7

1244 369 1,613 3.7 3.4
929 280 1,209 22 20

1,603 472 2,075 5.1 4.6

1,783 411 2,194 6.8 6.1
1,325 436 1,761 42 3.7
1,632 449 2,081 75 6.6

643 277 920 3.3 2.5
561 230 791 23 20

1,663 449 2,112 75 6.1

778 205 983 29 27
1,745 478 2,223 62 5.3
1,773 415 2,188 65 5.6
1,755 473 2,228 5.1 4.3

799 232 1,031 4.3 3.6
928 312 1,240 3.6 3.1
898 258 1,156 4.9 42
554 182 736 24 21

1,146 339 1,485 52 4.5
1,335 329 1,664 4.3 4.1

715 189 904 3.9 3.4
1,594 415 2,009 6.1 52
1,400 412 1,812 6.1 55
1270 430 1,700 7.4 6.5
2355 536 2,891 9.8 9.3
3,822 908 4,730 3.0 2.8
2,816 722 3,538 19.0 17.9
1,809 598 2,407 7.8 7.4
1,446 462 1,908 7.0 62
1,925 519 2,444 5.3 4.7
2116 532 2,648 7.0 6.1
1,684 327 2,011 3.5 32
1,444 429 1,873 6.7 5.7
1,359 305 1,664 3.5 3.1
1,612 449 2,061 3.3 3.0
1,440 386 1,826 5.«* 4.6
1,328 377 1,705 82 7.4
1,985 419 2,404 4.8 4.5

2,388 613 3,001 6.1 5.7
1,774 412 2,186 6.6 5.6
2418 613 3,031 7.7 6.6
1,114 321 ' 1,435 4.0 3.7
1,089 350 1,439 4.7 4.1

665 197 862 22 1.9
978 305 1,283 3.7 3.4

1,067 336 1,403 3.8 32
1,757 465 2,222 9.3 7.9
1,107 384 1,491 4.9 4.3
2,161 429 2,590 3.6 3.3

447 155 602 1.6 1.4
1,063 347 1,410 4.7 42

834 237 1,071 3.9 3.4
1,766 516 2,282 6.0 52

1,674 456 2,130 10.3 9.6
2,166 644 2810 5.6 5.0
2,767 768 3,535 7.6 6.6
5,572 1,293 6,865 4.6 42
2,748 835 3,583 7.4 5.8

936 382 1,318 5.6 4.0
2013 628 2,641 7.6 6.3
1,523 438 1,961 6.0 4.9
1,820 611 2,431 4.1 3.7
2,837 909 3,746 8.4 6.6
1,615 561 2,176 115 8.7
1283 311 1,594 8.9 7.6

891 302 1,193 3.9 3.1
2471 719 3,190 12 6.3
2,485 696 3,181 5.3 4.8
2,781 905 3,686 10.8 8.1
1,434 547 1,981 4.4 3.3
3,963 1,022 4,985 6.9 5.9
4,257 968 5,225 6.1 55
1,344 438 1,782 4.9 4.4
1,938 482 2,420 5.5 4.7
1,532 470 2,002 3.9 35

3,381 846 4,227 27 25
2,230 690 2,920 4.1 32
1,908 742 2,650 7.0 6.0
1,907 682 2,589 7.7 5.6
1,164 405 1,569 11.0 9.6
3,053 1,024 4,077 7.3 6.1
4,353 1,123 5,476 7.8 7.3
3,438 974 4,412 10.7 9.4
1,233 379 1,612 6.8 5.7
1,007 235 1,242 4.9 4.0

994 272 1,266 8.3 62
7,138 1,855 8,993 3.4 3.0

917 225 1,142 112 9.3
2,911 898 3,809 7.1 6.4
7,390 2,168 9,558 7.3 6.5

18,307 4,466 22773 6.4 6.0
4,502 1,600 6,102 12 6.1
2066 545 2611 7.5 7.1

926 247 1,173 55 4.5
1,600 590 2,190 7.1 5.3
3,831 1,307 5,138 11.1 102
7271 2,102 9,373 8.6 7.8

247 96 343 4.6 3.4
1,742 570 2,312 4.3 3.6
3,730 940 4,670 5.9 5.3
1,473 450 1,923 4.7 4.0

302 88 390 3.5 2.8
2466 797 3,263 7.3 62
5,408 1,712 7,120 7.1 6.3
1,304 386 1,690 4.6 4.1
2,899 699 3,598 115 10.6

UNEMPLOYMENT
Claimant count area statistics C.23

Parliamentary constituencies as at January 13 2000
Male Female All Rate8

Percent Percent 
employee workforce 
jobs and jobs and 
claimants claimants

Merseyside (Met County) 
Birkenhead 2,989 772 3,761 102 8.7
Bootle 2,852 693 3,545 10.8 9.5
Crosby 1251 379 1,630 9.0 8.1
Knowsley North and Sefton East 2,457 727 3,184 10.8 9.9
Knowsley South 2,927 841 3,768 14.0 13.1
Liverpool Garston 2,268 654 2,922 123 11.1
Liverpool Riverside 4,191 1,150 5,341 5.1 4.6
Liverpool Walton 3260 874 4,134 ' -14.9 135
Liverpool Wavertree 2,955 841 3,796 122 11.1
Liverpool West Derby 3,199 807 4,006 28.3 25.6
Southport 1,528 457 1,985 62 5.6
St. Helens North 1,683 443 2,126 9.7 8.7
St. Helens South 2,055 550 2,605 8.0 7.1
Wallasey 2,622 727 3,349 123 10.6
Wirral South 1,039 327 1,366 5.8 5.0
Wirral West 1,166 362 1,528 8.7 7.6

YORKSHIRE AND THE HUMBER

Humberside (former county)
Beverley and Holdemess 1,279 487

81,766
5.0 42

Brigg and Goole 1230 417 1,647 6.1 5.4
Cleethorpes 1,830 583 2,413 8.0 12
EastYorkshire 1,609 509 2,118 7.0 5.9
Great Grimsby 3,085 771 3,856 7.7 6.9
Haltemprice and Howden 749 310 0,059 4.1 3.4
Kingston upon Hull East 2,731 728 ‘ 3,459 11.6 10.8
Kingston upon Hull North 3,177 835 4,012 13.1 123
Kingston upon Hull West and Hessle 2756 782 3,538 5.1 4.8
Scunthorpe 1,394 442 1,836 42 3.8

North Yorkshire
Harrogate and Knaresborough 636 199 835 22 1.6
Richmond 739 308 1,047 3.1 21
Ryedale 681 289 970 29 24
Scarborough and Whitby 1,988 726 2,714 7.3 6.0
Selby 994 381 1,375 3.8 32
Skipton and Ripon 601 219 820 24 1.7
Vale of York 534 247 781 26 20
York, City of 1,684 519 2,203 32 29

South Yorkshire (Met County)
Barnsley Central 1,760 501 2,261 5.9 5.1
Barnsley East and Mexborough 1,954 540 2,494 11.4 10.0
Barnsley West and Penistone 1,531 455 1,986 8.4 72
Don Valley 1,534 489 2,023 126 11.5
Doncaster Central 2,423 669 3,092 5.1 4.6
Doncaster North 1,898 514 2,412 126 11.5
Rother Valley 1,615 491 2,106 11.7 10.4
Rotherham 2,189 518 2,707 6.0 5.4
Sheffield Attercliffe 1,910 480 2,390 6.4 5.7
Sheffield B rightside 2719 623 3,342 129 11.7
Sheffield Central 3,573 915 4,488 4.0 3.6
Sheffield Hallam 739 269 1,008 5.1 4.7
Sheffield Heeley 2147 580 2,727 16.3 14.7
Sheffield Hillsborough 1,565 447 2,012 9.3 8.4
Wentworth 1,956 504 2,460 121 10.8

West Yorkshire (Met County)
BatleyandSpen 1,376 370

®1,746 52 4.5
Bradford North 2,726 663 3,389 7.6 6.8
Bradford South 1,986 551 2,537 8.6 7.7
Bradford West 3,167 778 3,945 5.9 5.4
CalderValley 1,267 369 1,636 4.8 4.3
Colne Valley 1,307 423 1,730 6.5 5.7
Dewsbury 1,311 370 1,681 5.3 4.6
Elmet 939 259 1,198 4.3 3.8
Halifax 2010 526 2,536 4.8 4.4
Hemsworth 1,511 420 1,931 105 9.6
Huddersfield 2,111 621 2,732 5.4 4.7
Keighley 1,366 421 1,787 5.4 4.9
Leeds Central 3,370 763 4,133 23 21
Leeds East 2,380 579 2,959 11.9 10.6
Leeds North East 1,440 450 1,890 9.5 8.6
Leeds North West 1,020 290 1,310 5.0 45
Leeds West 1,819 475 2,294 8.7 7.7
Morley and Rothwell 1,169 365 1,534 45 4.1
Normanton 935 356 1291 4.6 42
Pontefract and Castleford 1,542 511 2,053 52 4.8
Pudsey 785 259 1,044 28 25
Shipley 1,126 353 1,479 5.4 4.8
Wakefield . 1,728 502 2,230 4.7 4.3

EAST MIDLANDS

Derbyshire
Amber Valley BE .304 402 1,706 45 4.0
Bolsover 1,541 407 1,948 10.3 9.1
Chesterfield 2,192 603 2,795 6.6 6.1
Derby North 1,673 465 2,138 6.7 6.1
Derby South 2,711 764 3,475 52 4.7
Erewash 1,518 535 2,053 5.8 5.1
High Peak 995 320 1,315 3.9 32
North East Derbyshire ^>1,535 459 1,994 7.7 65
South Derbyshire 1,058 334 1,392 5.7 4.8
West Derbyshire 767 314 1,081 25 21,

Leicestershire
Blaby 574 260 834 1.7 15
Bosworth 712 341 1,053 28 24
Chamwood 648 275 923 3.4 3.0
Harborough 731 319 1,050 3.1 24
Leicester East 1,608 597 2,205 6.6 6.1
LeicesterSouth 2,416 634 3,050 3.9 3.6
LeicesterWest 2,123 658 2,781 5.8 5.4
Loughborough 1,142 442 1,584 4.1 3.5
North West Leicestershire 781 298 1,079 27 24
Rutland and Melton 485 199 684 22 1.8
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BQQ unemployment
.Cv Claimant count area statistics

Parliamentary constituencies as at January 13 2000
Male Female All Rate8

Percent Percent 
employee workforce 
jobs and jobs and 
claimants claimants

Lincolnshire
Boston and Skegness 1,477 537 2,014 5.7 4.6
Gainsborough 1201 396 1,597 6.6 5.4
Grantham and Stamford 832 333 1,165 3.0 26
Lincoln 1,976 500 2,476 4.7 4.3
Louth and Homcastle 1,413 512 1,925 7.7 5.5
Sleaford and North Hykeham 726 298 1,024 3.6 26
South Holland and The Deepings 624 295 919 27 21

Northamptonshire
Corby 990 324 1,314 3.0 28
Daventry 566 288 854 21 1.7
Kettering 769 285 1,054 28 26
Northampton North 1,309 411 1,720 4.6 42
Northampton South 1,095 369 1,464 1.9 1.7
Wellingborough 1,079 373 1,452 3.3 3.0

Nottinghamshire
Ashfield 1,880 544 2,424 62 5.4
Bassetlaw 1,521 464 1,985 5.7 5.0
Broxtowe 1,032 380 1,412 5.4 4.3
Gedling 1,091 408 1,499 5.3 4.1
Mansfield 1,710 468 2,178 65 55
Newark 1277 436 1,713 52 4.3
Nottingham East 3263 815 4,078 7.6 72
Nottingham North 2,418 635 3,053 11.4 10.8
Nottingham South 2,237 658 2,895 27 26
Rushcliffe 867 335 1202 3.6 3.0
Sherwood 1,453 426 1,879 8.5 7.0

WEST MIDLANDS

Herefordshire
Hereford 1,149 446 1,595 3.6 27
Leominster 724 253 977 42 32

Shropshire
Ludlow 636 218 854 35 27
North Shropshire 888 341 1229 3.7 3.1
Shrewsbury and Atcham 867 266 1,133 28 24
Telford 1225 367 1,592 4.3 3.9
Wrekin, The 809 271 1,080 26 24

Staffordshire
Burton

i&,529
449 1,978 4.4 4.1

Cannock Chase 1,206 445 1,651 5.6 4.9
Lichfield 676 300 976 32 27

. Newcastle-under-Lyme 995 286 1,281 42 3.3
South Staffordshire 872 324 1,196 5.4 3.9
Stafford 1,091 332 1,423 32 27
Staffordshire Moorlands 836 321 1,157 4.8 3.8
Stoke-on-Trent Central 1,823 483 2,306 3.8 3.6
Stoke-on-Trent North 1,158 388 ^1,546 5.3 4.9
Stoke-on-Trent South 1,516 525 2,041 6.1 5.7
Stone 628 312 940 3.3 27
Tam worth 1,194 515 1,709 5.1 4.3

Warwickshire
North Warwickshire 948 396 1,344 3.7 32
Nuneaton Hl,042 368 1,410 4.4 4.0
Rugby and Kenilworth 871 321 1,192 26 2.4
Stratford-on-Avon 591 247 838 1.8 1.4
Warwick and Leamington .1,070 321 1,391 23 21

West Midlands (Met County)
Aldridge-Brownhills 929 348 1,277 5.0 4.6
Birmingham Edgbaston 2,227 653 2,880 7.1 6.6
Birmingham Erdington 2,487 638 3,125 9.3 8.6
Birmingham Hall Green 1,651 503 2,154 14.3 13.3
Birmingham Hodge Hill 2,498 637 3,135 16.3 15.0
Birmingham Ladywood 5,668 - 1,466 7,134 3.8 3.5
Birmingham Northfield 1,799 505 2,304 9.9 92
Birmingham Perry Barr 2,750 842 3,592 Hl 28 11.9
Birmingham Seily Oak 2,177 645 2,822 8.4 7.8
Birmingham Sparkbrook and Small Heath 4,956 1,290 6,246 13.6 125
Birmingham Yardley ’1,794 520 2,314 7.4 6.9
Coventry North East 2,096 612 2,708 6.3 5.8
Coventry North West 1,481 452 1,933 6.7 6.1
Coventry South 1,651 425 2,076 29 26
Dudley North 1,961 552 2,513 6.6 6.0
Dudley South 1,512 475 1,987 4.9 4.4
Halesowen and Rowley Regis 1,506 439 1,945 5.8 5.3
Meriden 1,500 472 1,972 6.3 5.6
Solihull 759 292 1,051 2.3 21
Stourbridge 1248 424 1,672 5.3 4.7
Sutton Coldfield 906 335 1241 4.1 3.8
Walsall North 2,067 542 2,609 7.9 12
Walsall South 2,089 588 2,677 52
Warley 2,121 625 2,746 9.1 8.5
West Bromwich East 2,003 594 2,597 7.0 65
West Bromwich West 2,299 702 3,001 5.7 5.3
Wolverhampton North East 1,871 540 2,411 9.1 82
Wolverhampton South East 2,007 582 2,589 8.3 75
Wolverhampton South West 1,787 569 2,356 5.6 5.1

Worcestershire
Bromsgrove 922 326 1,248 3.7 29
Mid Worcestershire 688 275 963 24 21
Redditch 1,057 386 1,443 3.8 3.4
West Worcestershire 630 214 844 29 23
Worcester 1,101 319 1,420 3.3 3.0
Wyre Forest 1,044 409 1,453 3.9 32

EAST

Bedfordshire
Bedford 1,436 449 1,885 3.8 33
Luton North 1,191 427 1,618 8.0 7.3
Luton South 1,814 509 2,323 3.9 35
Mid Bedfordshire 455 .183 638 24 1.8
North East Bedfordshire 560 283 843 3.3 25
South West Bedfordshire 739 281 1,020 2.9 24
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Cambridgeshire
Cambridge
Huntingdon
North East Cambridgeshire 
North West Cambridgeshire 
Peterborough
South Cambridgeshire 
South East Cambridgeshire

Essex
Basildon
Billericay 
Braintree
Brentwood and Ongar 
Castle Point
Colchester
Epping Forest
Harlow
Harwich
Maldon and East Chelmsford
North Essex
Rayleigh
Rochford and Southend East .
Saffron Walden 
SouthendWest 
Thurrock
West Chelmsford

Hertfordshire
Broxboume
Hemel Hempstead 
Hertford and Stortford 
Hertsmere
Hitchin and Harpenden 
North East Hertfordshire 
South West Hertfordshire 
St. Albans
Stevenage 
Watford
Welwyn Hatfield

Norfolk
GreatYarmouth
Mid Norfolk
North Norfolk
North West Norfolk
Norwich North
Norwich South 
South Norfolk
South West Norfolk

Suffolk
Bury St Edmunds
Central Suffolk and North Ipswich 
Ipswich
South Suffolk
Suffolk Coastal
Waveney 
West Suffolk

LONDON

Greater London
Barking
Battersea
Beckenham
Bethnal Green and Bow
Bexleyheath and Crayford 
Brent East
Brent North
Brent South
Brentford and Isleworth
Bromley and Chislehurst 
Camberwell and Peckham 
Carshalton and Wallington 
Chingford and Woodford Green 
Chipping Barnet
Cities of London and Westminster 
Croydon Central 
Croydon North
Croydon South
Dagenham
Dulwich and West Norwood
Ealing North
Ealing Southall
Ealing, Acton and Shepherd’s Bush 
East Ham
Edmonton
Eltham
Enfield North
Enfield, Southgate 
Erith and Thamesmead 
Feltham and Heston
Finchley and Golders Green 
Greenwich and Woolwich 
Hackney North and Stoke Newington 
Hackney South and Shoreditch 
Hammersmith and Fulham 
Hampstead and Highgate 
Harrow East
Harrow West
Hayes and Hartington
Hendon
Holbom and St Pancras
Hornchurch
Hornsey and Wood Green 
Ilford North
Ilford South
Islington North
Islington South and Finsbury

Bond Park

B.Northwoo.

BandCheam

EAST

unty)
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700
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2,770 
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999
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1,033
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666
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3.0
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4.9
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1570 437 2,007 33
453 150 603 13
611 224 835 21

1,225 468 1,693 3.9
845 350 1,195 43
843 309 1,152 33
466 197 663 20
782 293 1,075 6.0

1,039 393 1,432 26
927 383 1,310 4.6

1,108 397 1,505 3.6
1,656 477 2,133 8.6

700 254 954 4.1
566 224 790 4.4
643 234 877 4.1

2,160 577 2,737 5.3
447 170 617 1.7

1,147 308 1,455 73
1,541 554 2,095 5.1

861 355 1,216 23

728 311 1,039 3.4
690 225 915 15
503 188 691 15
637 208 845 22
575 192 767 23
457 171 628 20
553 176 729 25
502 160 662 15
912 275 1,187 28
933 298 1,231 22
562 205 767 15

3,155 1,073 4,228 115
958 391 1,349 5.3

1,200 389 1,589 5.6
1291 468 1,759 4.4
1,443 390 1,833 5.3
2,010 571 2,581 32

874 339 1,213 42
935 422 1,357 3.7

651 235 886 20
734 270 1,004 32

1,726 443 2,169 3.9
674 228 902 3.1
918 276 1,194 3.0

2374 751 3,125 9.0
697 301 998 26

1271 451 1,722 6.9
1,562 613 2,175 52
1,363 459 1,822 72
4208 1,102 5,310 6.6

791 325 1,116 5.0
2,359 778 3,137 11.8
1,093 401 1,494 62
2,786 858 3,644 7.0
1,077 453 1,530 23

810 279 1,089 26
3,174 1,083 4,257 18.0

850 312 1,162 4.4
921 363 1,284 73

1,020 402 1,422 4.4
2,112 761 2,873 0.4
1,885 625 2,510 4.1
2,625 905 3,530 9.4

816 318 1,134 3.8

Male Female All Rate8

Percent 
employee 
jobs and 
claimants

Percent 
workforce 
jobsand 
claimants

1212 . 655 1,867 1.8 1.5
848 316 1,164 1.8 1.6

1,782 594 2,376 112 9.3
2,254 771 3,025 15.6 128
2,940 1,014 3,954 162 . 13.3
1,987 632 2,619 14.0 11.7
1,490 506 1,996 9.9 82
3,406 1,156 4,562 42 3.8

614 260 874 3.6 29
784 286 •'1,070 4.1 32

4,055 1,107 5,162 9.3 8.7
1,106 425 1,531 52 4.3
3,311 1,341 4,652 9.7 9.0

887 353 1,240 . 32 27
823 305 Hi .128 3.7 3.0
590 210 800 32 29

3,389 1,253 4,642 19.0 16.6
577 206 783 25 2.0

1,696 612 2,308 8.9 7.3
5251 1,585 6,836 17.9 14.6

711 281 992 2.7 2.2
719 267 986 5.5 4.5
654 235 889 21 1.9

4,091 1,449 5,540 7.1 6.3
2,392 825 3,217 12.2 10.3
3,211 935 4,146 11.8 10.3

638 275 913 21 1.7...

425 152 577 1.4 12
548 158 706 1.4 12
553 154 707 1.8 lgS.6

449 146 595 1.1 0.9
927 239 1,166 1.6 1.4
832 209 1,041 3.6 3.1

1,435 402 1,837 3.0 26
539 183 722 12 1.0
560 187 747 1.9 1.7
336 104 440 12 1.0

645 209 854 1.7 1.5
311 97 408 1.8 1.5
421 127 548 2.0 1.7
974 334 1,308 23 2.0
790 331 1,121 21 1.8

1,017 254 1271 22 1.8

701 242 943 4.7 3.8
1,994 638 2,632 10.1 8.5
2,455 860 3,315 6.8 5.7
1,267 378 1,645 5.4 4.5
2,067 536 2,603 7.9 6.9
1,665 638 2,303 6.7 5.6

736 237 973 32 27
459 163 622 1.9 1.5

689 218 907 1.9 1.5
586 186 772 1.4 12
669 210 879 26 21
612 195 807 1.8 15
586 201 787 21 1.8

1,065 390 1,455 5.8 4.7
1244 363 1,607 5.4 4.8

610 172 782 28 23
549 196 745 27 2.2
405 135 540 1.7 1.3
502 155 657 1.6 1.4

1,066 328 1,394 3.1 25
1,960 564 2,524 4.5 3.6

459 142 601 23 1.9
1,853 450 2,303 3.4 3.1
1,773 449 2,222 5.1 4.6

502 151 653 1.0 0.9

936 273 1,209 3.3 28
1219 368 1,587 3.6 3.0
1,099 369 1,468 5.1 <: 4.4

927 328 1,255 32 28
1,716 483 2,199 7.3 6.1

790 255 1,045 3.9 3.3
1,708 528 2,236 6.4 5.4
1,061 404 1,465 5.8 5.0
1,385 449 1,834 6.7 6.0

773 252 1,025 1.9 1.7
1285 487 1,772 4.3 3.7
1,911 536 2,447 10.3 8.8

489 181 670 2.3 1.9
1,531 483 2,014 6.1 5.1
1,569 437 2,006 7.5 6.4

590 165 755 2.2 1.9
612 169 781 1.8 15

UNEMPLOYMENT
Claimant count area statistics C.23

Parliamentary constituencies as at January 13 2000
Male Female All Rate8

Percent 
employee 
jobsand 
claimants

Percent 
workforce 
jobs and 
claimants

Oxfordshire
Banbury 509 175 684 1.4 1.1
Henley 325 93 418 12 1.0
Oxford East 1,201 364 1,565 3.9 3.5
Oxford West and Abingdon 525 184 709 1.1 0.9
Wantage 404 138 542 1.3 1.1
Witney 295 138 433 1.3 0.9

Surrey
East Surrey 413 126 539 1.7 1.5
Epsom and Ewell 432 167 599 1.9 1.6
Esher and Walton 448 ; 152 600 1.7 1.4
Guildford 423 153 576 1.1 0.9
Mole Valley 314 80 394 0.9 0.8
Reigate 347 94 441 1.1 0.9
Runnymede and Weybridge 436 184 620 1.3 1.1
South West Surrey 423 137 560 1.4 12

Surrey Heath 388 121 509 1.1 0.9
Woking 318 101 419 1.0 0.9

West Sussex
Arundel and South Downs 379 147 526 2.1 1.8
Bognor Regis and Littlehampton 807 284 1,091 3.9 3.1
Chichester 708 243 951 20 1.7
Crawley 736 223 959 1.4 1.3
East Worthing and Shoreham 709 ppp 931 3.1 26
Horsham 457 143 600 1.5 1.3
Mid Sussex 414 142 556 12 1.0
Worthing West 656 168 . 824 24 20

Wight, Isle of
Isle of Wight 2,747 982 3,729 8.3 6.4

SOUTH WEST

Avon (former county)
Bath 896 310 1,206 23 21
Bristol East 1,945 577 2,522 5.5 5.0
Bristol North West H§1,364 381 1,745 3.5 3.0
Bristol South 1,781 533 2,314 6.3 5.8
Bristol West 1,667 555 PP2P 1.9 1.8
Kingswood 798 272 1,070 3.9 3.4
Northavon 480 201 681 1.3 1.1
Wansdyke 476 179 655 27 23
Weston-Super-Mare 1,035 373 1,408 4.5 3.6
Woodspring 443 155 598 2.1 1.7

Cornwall and the Isles of Sci 1 ly
Falmouth and Camborne 1,961 678 2,639 8.8 6.5
North Cornwall 1,984 1,039 3,023 7.8 6.0
South East Cornwall 1,199 528 1,727 6.4 4.8
Stives 1,947 909 2,856 10.9 8.0
Truro and St Austell 1,519 644 2,163 4.7 3.6

Devon
East Devon 721 336 1,057 4.7 : 35
Exeter 1,490 492 1,982 29 26
North Devon 1,295 539 1,834 5.1 3.9
Plymouth Devonport 1,780 506 2,286 5.3 4.5
Plymouth Sutton 2,449 670 3,119 6.0 5.1
South West Devon 664 269 933 3.8 29
Teignbridge 1,092 396 1,488 4.4 3.4
Tiverton and Honiton 824 309 1,133 32 24
Torbay 1,925 620 2,545 7.1 5.8
Torridge and West Devon 1,188 522 1,710 52 4.0
Totnes 1,093 498 1,591 5.3 4.0

Dorset
Bournemouth East 1,284 399 1,683 6.8 6.1
Bournemouth West 1,458 359 1,817 4.5 4.1
Christchurch 517 175 692 25 20
Mid Dorset and North Poole 527 199 726 29 24
North Dorset 414 157 571 1.8 1.3
Poole 786 232 1,018 23 20
South Dorset 1,054 358 1,412 4.8 3.9
West Dorset 592 210 802 2.3 1.9

Gloucestershire
Cheltenham 1214 350 1,564 3.1 2.7
Cotswold 406 152 558 1.7 1.3
Forest of Dean 843 393 1,236 4.9 4.0
Gloucester 1,815 549 2,364 ' 3.9 3.7
Stroud 897 312 1,209 3.4 2.9
Tewkesbury 640 251 891 26 . 1.9

Somerset
Bridgwater 1,422 555 1,977 6.0 4.8
Somerton and Frame 639 265 904 32 26

Taunton 1,010 341 1,351 28 24

Wells 853 386 1,239 3.3 27
Yeovil 698 229 927 22 1.8

Wiltshire
Devizes 669 249 918 2.2 1.6
North Swindon 744 218 962 2.5 23
North Wiltshire 507 207 714 1.7 1.4
Salisbury 657 198 855 20 15
South Swindon 1,072 303 1,375 20 1.9
Westbury 629 257 886 22 1.9
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Rate® Male Female Male FemaleRate®

claimants

SOUTH EAST

and Tyne and Wear

NORTHERN IRELAND

■ington

SOUTH WEST
arwen

firral

) THE HUMBER■RKSHIRE

f.CC

aster and Rotherham

WALES

lees and Wakefield

STMIDL’

/ Derbyshire

SCOTLAND

755

561

KSTMIDLr tfDS

409

445

477

NORTHERN IRELAND

Endon
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399
565
379
562

491
547

27
102

Percent 
workforce

8.8
6.7
4.9 
95

115

5.5
7.9
5.1
4.9
55
8.3
24
6.0
27
5.6
5.1
28

420
336
607
286

ster South 
ster North

7,607
5,016
2,591

11,872
5,101
6,771

43,831

590 
369 
429 
201 
535 
409 
342 
416 
502
184 
397

427
471
463
432
497
352
494
507

471
348
314
503
202

10.4 
82 
9.6 
6.1

120
10.5 
92 
62

461 
670 
611 
471 
427 
561
456 
458 
614

298 
534 
527 
517 
495 
242 
431 
647 
574 
370 
452 
427 
304

6.6
9.4

115
125
11.1
5.9
1.4
9.8

15.3
11.3
9.9

13.1
4.3
6.4
6.1 

14.0
4.7
9.3 

10.0
7.3
5.4
5.6 
7.0

' 9.1
5.9
5.7
8.6
3.9
5.9

377
563
587
672
501
667
594
856

307
210
247
269

17,028
6,147
5,073
5,808
8249
8249

1,469 
2123 
1,983 
1,405 
1,549 

782 
1,448 
1,643 

942 
995 

1.543 
z 549 
1,618

2475 
1,742 
2,547 
2298 
3,042 
2,457 
1,619 
2,672 
2,926 
1,058 
1,865 
2,383 
1,701 
2,031 
2,752 
2,573 
1,774 
1,978

983 
1,983 
2,052 
1,284 
1,411 
2045 

733 
2,015

1,410 
2,588 
1,792 
3,997 
1,673 
2064 
1,887 
3,666 

938 
1,262 
2,164 
1,823

1,273
1,844
1,280
1,451
2,154

19,840 
8,474 
4,428 
6,938 
7,857 
2,090 
5,767 

29313 
16,860 
12,653 
38,391 
10,371 
12,922 
15,098

34,043
4,643
5,268
5,383
7,918
7,320
3,511

10,172
1,311
1,469
1,823
2,108
2181
1,280

1,699 
1,117 
1,673

864 
1,047 
1,022

753
645 

1,013
917

29,997
8,916
9,593
2,394
9,094

35371
5,984

21,948
7,639

18,483 
20,628 
2,880 
3,352 

14,396 
38/142 

8,596 
15,873 
6,157 
7,816

1,317 
935 

3,536 
1,449 
2,087 

11,638 
6,475 
5,163 
5,680

761 
829 

4,090 
10,604 
2,403 
4,326 
1,687 
2188

5364
2,272
1,569
2023 
2888

697
2191
7395
4,681
3,314

10,674
2766 
3,440 
4,468

7241 
2065 
2,049

597 
2530 
8,957 
1,810 
5,250 
1,897

6,073 
1,889 
2134 
2,050 
2871 
2871

1,053 
1,829 
1,416 
1,415 
1,587 

935 
1,360 
2,194 
1,888 
1,608 
1,436 
1,402 
1,065 
1,750 
2,081 
1,946 
1,682
2.370 
1,983 
1,410 
1,167 
1,238

852 
994

1.370 
1210 
1,652 
1,095

972 
994 

1,368 
1,543
1.371 
1,791 
1,978 
1,390 
2,053 
1,791 
2447 
1,980 
1291 
2,181 
2,379

802 
1,466 
1,818

1,351 
2,363 
1,943 
1,932 
2,082 
I® 77 

1,791 
2,841 
2,462 
1,978 
1,888 
1,829 
1,369 
2,302 
2,836 
2,499 
2243 
3,022 
2,454 
1,758 
1,481 
1,741 
1,054 
1,266 
1,779 
1,475 
2,097 
1,357 
1244 
1229 
1,795 
2,014 
1,834

1,787
3,151 
2,379 
4,669 
2,174
2,731
2,481
4,522
1,270 
1,723 
2,834 
2,434
1,727
1,700
2,405 
1,736 
1,909 
2,768

Berkshire, Buckinghamshire 
and Oxfordshire

Berkshire
Milton Keynes
Buckinghamshire CC 
Oxfordshire

Surrey, East and West Sussex
Brighton and Hove 
East Sussex CC 
Surrey 
West Sussex

Hampshire and the Isle of Wight
Portsmouth
Southampton 
Hampshire CC 
Isle of Wight

Kent
Medway Towns 
KentCC

Gloucester, Wiltshire 
and North Somerset

Bristol, City of
North and North East Somerset and
South Gloucestershire

Gloucestershire
Swindon
Wiltshire CC

Dorset and Somerset
Bournemouth and Poole
Dorset CC
Somerset

Cornwall and Isles of Scilly
Cornwall and Isles of Scilly

Devon
Plymouth
Torbay
Devon CC

Northern Ireland
Belfast
Outer Belfast
East of Northern Ireland
North of Northern Ireland
West and South of Northern Ireland

7.4
8.9 
72 

<0.4
35
6.8

Belfast East 
Belfast North 
Belfast South 
Belfast West 
East Antrim 
East Londonderry 
Fermanagh and South Tyrone
Foyle 
Lagan Valley 
Mid Ulster 
Newry and Armagh 
North Antrim 
North Down 
South Antrim 
South Down 
Strangford 
Upper Bann 
West Tyrone

Paisley South
Perth
Ross, Skye and Inverness West 
Roxburgh and Berwickshire 
Stirling
Strathkelvin and Bearsden 
Tweeddale, Ettrick and Lauderdale 
West Aberdeenshire and Kincardine 
West Renfrewshire
Western Isles

amshire
tmshire
Jutland
onshire

North Lincolnshire
Hull, City of 
orkshire
East Lincolnshire

West Wales and The Valleys
Isle of Anglesey 
Gwynedd
Conwy and Denbighshire
South West Wales
Central Valleys 
Gwent Valleys
Bridgend and Neath Port Talbot
Swansea

East Wales
Monmouthshire and Newport 
Cardiff and Vale of Glamorgan 
Flintshire and Wrexham 
Powys

Aberdeen South 
Airdrie and Shotts 
Angus
Argyll and Bute 
Ayr 
Banff and Buchan 
Caithness, Sutherland and Easter Ross 
Carrick, Cumnock and Doon Valley 
Central Fife
Clydebank and Milngavie 
Clydesdale
Coatbridge and Chryston 
Cumbernauld and Kilsyth 
Cunninghame North 
Cunninghame South 
Dumbarton 
Dumfries 
Dundee East 
Dundee West 
Dunfermline East 
Dunfermline West 
East Kilbride 
East Lothian 
Eastwood
Edinburgh Central
Edinburgh East and Musselburgh 
Edinburgh North and Leith 
Edinburgh Pentlands 
Edinburgh South 
Edinburgh West 
Falkirk East 
Falkirk West
Galloway and Upper Nithsdale 
Glasgow Anniesland 
Glasgow Baillieston 
Glasgow Cathcart 
Glasgow Govan 
Glasgow Kelvin 
Glasgow Maryhill 
Glasgow Pollok 
Glasgow Rutherglen 
GlasgowShettleston 
Glasgow Springbum 
Gordon
Greenock and Inverclyde 
Hamilton North and Bellshill 
Hamilton South
Inverness East, Naim and Lochaber 
Kilmarnock and Loudoun 
Kirkcaldy 
Linlithgow 
Livingston 
Midlothian
Moray
Motherwell and Wishaw 
North East Fife 
North Tayside 
Ochil
Orkney and Shetland 
Paisley North

24 
92 
6.8 
8.0
6.1 
42 
8.0

10.4 
6.8
9.4 
75
8.7 
55

10.8 
95
8.3
5.1
9.8
4.9
6.9
4.5
4.4
4.8

.75 
21
5.3
2.4
4.9
4.6 
24
6.9
5.8
7.6

10.4
11.3
10.1
5.4 
12
8.9

13.9 
102
8.9 

11.7
3.8
5.8 -
5.4

126 
4.0
8.4
8.8
6.4
4.8
4.9
6.1
8.3 
52
5.1 
7.6
3.1
5.3

65
75
4.8
92
62
4.6
95

Percent 
employee ________
jobs and jobs and 
claimants * ’

All Rate® All Rate®

WorkforJ 
lobsaJS

Percent Percent 
employee Workforce 
jobs and jobs and
claimants claimants

Percent Percent 
employee Workforce 
jobsand jobsand 
claimants claimants

fest Ridings 
■ngstonup 
Bast Riding 
north and f 
Rirth Yorks! 
EYork 
north York: 
Ruth Yorks? ’ 
Barnsley. D
■Sheffield 
West Yorks?
Bradford 
■Leeds 
Balderdale ■

North East Scotland
Aberdeen City, Aberdeenshire 
and NE Moray

Eastern Scotland
Angus and Dundee City 
Clackmannanshire and Fife 
East Lothian and Midlothian 
Scottish Borders, The 
Edinburgh, City of 
Falkirk
Perth and Kincross and Stirling 
West Lothian

South Western Scotland
East and West Dunbartonshire, 
Helensborugh and Lomond 

Dumfries and Galloway
East Ayrshire and North Ayrshire Mainland 
Glasgow City
Inverclyde, East Renfrewshire 
and Renfrewshire 
North Lanarkshire
South Ayrshire 
South Lanarkshire

Highlands and the Islands
Caithness and Sutherland and Ross 
and Cromarty

Inverness and Naim and Moray, 
Badenoch and Strathspey 

Lochaber, Skye and Lochalsh 
and Argyll and the Islands 
Eilean Siar (Western Isles) 
Orkney Islands 
Shetland Islands

Male Female All Male Female All

UNEMPLOYMENT
Claimant count area statistics

Parliamentary constituencies as at January 13 2000

Bterefordsr Worcestershire 
BhdWarwickshfre 
■Herefords ' County of 
■Worcestershire " 
^Warwickshire
[ShropshireStaffordshire
■elfordand Wrekin
■hropshireCO
■toke-on-Trent
■Staffordshire CC
Best Midlands
■Birmingham
■olihull
■Coventry
■judley and Sandwell
■Walsall and Wolverhampton

EAST

Source: Benefits Agency administrative system. Labour Market Statistics Helpline. 020?J  ̂J

a Claimant count rates are calculated as a percentage of the estimated total workforce (the sum of employee jobs, claimants, self-employment jobs, HM Forces and participants on government-supported tram g/ 1
percentage of the narrow-base estimate (employee jobs plus claimants). All of the parliamentary constituency rates are calculated using mid-1998-based denominators.

ILsValleyane 
■artiepoolan- 
■outhTeesio; 
■arlington 
■irham oo 
■humberla 
■orthunfiber!<- 
■yneside 
■underland

EnTH WES', 
■unbria 
■estCumbn 
■astCumbn 
■shire 
■altonandV 
■Cheshire CC 
greater Mane-1 
■eater Marr 
■eater Mar 
■ncashire 
■lackburn .v 
Blackpool 
■ncashire 
■seyslde 
■astMerse\ 
■verpool

45 
5.0
35

UNEMPLOYMENT
Claimant count area statistics

NUTS 2 and NUTS 3 areas as at January 13 2000

■st Anglia
■eterborough
■ambridgeshireCC
■torfolk
■uffolk
■Jfordshire and Hertfordshire

Bedfordshire CC

■tertfordshire
i; Essex
■outhendon-Sea
■hurrock
■ssexCC

)RTH EAST

Durham 
xkton-on-Tees

2119 
1,453 
2,280 
1,150 
1,369 
1,329 

963 
892

1,282
1,142

r Source: Benefits Agency administrative system. Labour Market Statistics Helpline: 02075336094.
I ancES? rates are coated as a percentage of the estimated total workforce (the sum of employee jobs, claimants, self-employment jobs, HM Forces and participants on government-supported training)

| ^Percentage of the narrow-based estimate (employeejobs plus claimants). All ofthe NUTS 3 area rates shown are calculated using mid-1998 based denominators.

r^^?rS^n^i^urostat Nomenclature des Unit6s Territoriales Statistiques (NUTS) system. NUTS 2 areas are in bold type, and NUTS 3 areas are indented and in lighter type. For more information, see p335,

per London
Inner London -West
Inner London-East
E®r London
louta &n asl and North East
K?London-South

I London - West and North West

Erbyshire. Nottinghamshire
■Derby
■ast Derby 
Bouthand'-' 
■ottinghar' 
■North Nott, r 
■South Noh ■;
■cestersh 
find Norther‘4 
■eicesterk .
■eicester. ?CC and Rutland
■orthamp’’ •■.hire
■coInshir 
■jncolnshin

percsn<

R&a
8.4 ]
4.0 I 

1°.7 I
5.0 |
45 fl 
72 ]
4.6 1

' 4-° I t4'9 I 112 1

37238 8.7 73
10,981 9.9 9.0
11,642 10.6 9.6
2991 65 5.8

11,624 72 6.4
44,528 73 73
7,794 7.6 6.3

27,198 7.6 7.0
9,536 8.6 8.1

9,859 52 4.4
6,333 7.5 65
3,526 3.3 28

15,408 35 3.1
6,550 42 3.9
8,858 3.1: 27

55,469 5.1 43
31,823 4.7 4.3
23,646 5.8 5.0
26,308 4.7 42

3,641 6.0 5.6
4,181 72 62

18,486 42 3.7
49,046 93 8.8
10,999 10.9 9.9
20,199 10.0 9.1

7,844 8.5 7.6
10,004 9.5 82

25,704 63 62
10,746 8.6 8.1
5,997 5.5 4.6
8,961 65 5.8

10,745 3.4 27
2,787 3.0 27
7,958 3.6 27

37,508 75 63
21,541 82 7.3
15,967 6.8 62
49,065 52 4.7
13,137 65 5.9
16,362 4.4 3.9
19,566 5.4 4.8

44,215 55 4.9
5,954 5.9 5.4
6,737 7.7 6.9
7206 42 3.6

10,026 5.4 5.1
9,501 62 5.3
4,791 5.0 3.9

23,101 3.3 29
8,036 5.0 4.7
7207 28 24
7,858 28 2.5

11,120 4.7 3.8
11,120 4.7 3.8

WALES

Aberavon Mill 94 294 1,488 5.9 5.1
AlynandDeeside 991 312 1,303 3.6 3.0
Blaenau Gwent 1,674 456 2,130 102 8.9
Brecon and Radnorshire 877 329 1,206 5.0 3.6
Bridgend 1,166 390 1,556 3.9 35
Caernarfon 1,454 478 1,932 10.4 85
Caerphilly 1,515 408 1,923 7.9 7.0
Cardiff Central 1,487 349 1,836 3.1 28
Cardiff North 592 186 778 26 24
Cardiff South and Penarth 2,012 440 2,452 5.4 4.9
Cardiff West 1,769 380 2,149 9.6 8.7
Carmarthen East and Dinefwr 856 325 1,181 8.7 6.4
Carmarthen West and South Pembrokeshire 1,639 526 2,165 8.3 62
Ceredigion 936 382 1. 1,318 5.7 42
Clwyd South 812 246 1,058 6.5 • 55
Clwyd West 1,025 301 1,326 6.9 5.9
Conwy 1,573 471 2,044 6.4 5.3
Cynon Valley 1,325 322 1,647 127 11.3
Delyn 829 299 1,128 4.9 42
Gower 976 290 1266 82 72
Islwyn 857 272 1,129 6.0 5.3
Llanelli 1,477 396 1,873 8.3 6.1
Meirionnydd Nant Conwy 889 323 1212 9.7 8.0
MerthyrTydfil and Rhymney 1,678 399 2,077 . 9.6 8.5
Monmouth 836 289 1,125 3.6 32
Montgomeryshire 540 209 749 3.6 26
Neath 1,277 425 1,702 9.0 8.0
Newport East >«60 346 1,506 6.0 52
Newport West 1,464 395 1,859 4.9 4.3
Ogmore 1,202 318 1,520 8.4 7.4
Pontypridd 1,089 305 1,394 3.7 3.3
Preseli Pembrokeshire 1,557

1,412
493 2,050 9.8 7.3

Rhondda 356 1,768 11.1 9.9
Swansea East 1,686 315 2,001 7.1 6.3
Swansea West 1,595 363 I '1,958 4.7 4.1
Torfaen 1,260 406 1,666 5.3 4.6
Vale of Clwyd 1,308 365 1,673 6.5 5.6
Vale of Glamorgan 1,585 395 1,980 5.7 5.1
Wrexham 861 270 1,131 29 2.5
Ynys-Mon 1,615 561 2,176 11.7 9.6

SCOTLAND

Aberdeen Central 1,419 341 .'1,760 27 23
Aberdeen North 909 207 ®>116 25 21

13500 4204 17,704 13 1.6
5,678 1,614 7,292 1.9 1.6
1,764 665 2,429 2.2 20
2,799 833 3,632 1.8 1.5
3,259 1,092 4,351 1.6 1.3

20,673 6,753 27,426 26 22
5,901 2081 7,982 75 6.3
5,443 1,611 7,054 4.7 3.9
4,463 1,489 5,952 1.3 1.1
4,866 1,572 6,438 20 1.7

17,877 5,487 23,364 3.1 26
3,026 892 3,918 3.9 3.1
3,779 945 4,724 42 3.8
8,325 2,668 10,993 22 1.9
2747 982 3,729 8.3 6.4

19,601 6,167 25,768 44 3.8
3,283 1,175 4,458 5.8 4.9

16,318 4,992 21,310 42 3.6

20,978 6,975 27,953 29 25
6,683 2,004 8,687 3.7 35

4202 1,532 5,734 2.5 21
5,815 2,007 7,822 3.3 27
1,790 510 2,300 22 20
2488 922 3,410 20 1.6

11254 3,865 15,119 3.4 28
3,853 1,118 4,971 4.0 35
2,779 971 3,750 28 22
4,622 1,776 6,398 3.4 28
8,610 3,798 12,408 74 5.6
8,610 3,798 12,408 7.4 5.6

14,521 5,157 19,678 4.7 35
4,617 1,346 5,963 5.6 4.7
2,417 828 3245 7.0 5.7
7,487 2,983 10,470 4.0 32

34,378 9,984 44,362 73 6.1
1,615 561 2,176 11.5 8.7
2837 909 3,746 8.4 6.6
3,536 1,066 4,602 6.8 5.6
6,465 2,122 8,587 8.1 6.1
5246 1,333 6,579 7.3 6.3
5,785 1,662 7,447 72 6.4
4,637 « 4,363 6,000 6.4 5.7
4257 968 5,225 6.1 55

15,672 4,401 20,073 4.6 4.0
3,376 998 4,374 4.8 42
7310 1,775 9,285 4.8 4.3
3,352 1,081 4,433 4.0 3.6

• 1,434 547 1,981 4.4 3.3

6,800 1,957 8,757 35 3.0

6,800 1,957 8,757 35 3.0
34270 9,877 44,147 55 4.8

6261 1,865 8,126 7.6 6.8
8,554 2,573 11,127 7.7 6.8
1,933 482 2,415 52 42
1,473 450 1,923 4.7 4.0
7,138 1,855 8,993 3.4 3.0
2,911 898 3,809 7.1 6.4
3,046 956 4,002 4.4 3.8
2954 798 3,752 6.1 5.6

55,115 15,330 70,445 74 6.7

4,624 1243 5,867 8.9 7.6
3,053 1,024 4,077 73 6.1
7,196 2229 9,425 10.9 9.9

18,307 4,466 22,773 6.4 6.0

6,790 1,757 8,547 6.6 5.9
7271 2,102 9,373 8.6 7.8
2,466 797 3263 73 62
5,408 1,712 7,120 7.1 6.3
7,867 2,747 10,614 74 52

2,191 684 2,875 9.7 8.1

2,145 689 2,834 5.9 4.8

2,065 965 3,030 82 6.3
917 225 1,142 112 9.3
247 96 343 4.6 3.4
302 88 390 35 28

34322 9,878 44,400 62 5.7
8,653 1,950 10,603 5.8 5.0
5,028 1,561 6,589 5.8 5.0
6,027 2,011 8,038 5.9 4.9
7,741 2,072 9,813 10.0 8.4
7,073 2,284 9,357 7.6 6.1

11,837 4281 16,118 32 27
1,808 673 2,481 3.8 29
5,507 1,955 7,462 3.3 ■ 28
4,522 1,653 6,175 28 24

17,949 6,143 24,092 4.1 35
1,940 606 2,546 3.4 32
2,485 857 3,342 3.3 27
4,457 1,365 5,822 4.8 4.4
9,067 3,315 12,382 4.3 3.6

59,800 17267 77,067 65 &0
28,913 8,034 36,947 75 7.0
2259 764 3,023 3.9 3.5
5,228 1,489 6,717 4.7 4.3

12,650 3,811 16,461 62 5.7
10,750 3,169 13,919 6.6 6.0

26,303 8,759 35,062 3.8 33
2211 659 2,870 32 29
4,452 1,553 6,005 2.5 21

11,866 4,043 15,909 5.1 4.4
7,774 2,504 10278 3.7 32

13247 <541 17,788 27 23
2962 921 3,883 5.0 45
3233 1211 4,444 32 26
7,052 2,409 9,461 21 1.8

16,956 5,943 22,899 4.0 3.4
3,124 825 3,949 6.1 52
1,815 662 2,477 52 4.6

12017 4,456 16,473 3.6 3.0

79352 27,842 107,694 5.0 4.6
20,055 7,806 27,861 21 1.9
59,797 20,036 79,833 9.8 8.7
62,155 21,975 84,130 53 44
26,361 9'274 35,635 7.8 6.4

t >12,940 4,604 17,544 42 35
22,854 8,097 30,951 4.3 3.7



.Thousand

Onflows (thousands)

Female

6as

UNITED KINGDOM

BANDS

a

b KINGD'
Total52-104weeks26-52 weeks13-26 weeks

562

189.7

Labour Market Statistics Helpline: 02075336094.|Werised claims only

P 
R

728
733

More than 
104 weeks

76.4
76.6
773

743
785
74.4

64.7
733
721

The claimant countflow statistics are described in Employment Gazette, August 1983, pp351 -8. Flow figures are collected forfour orfive-week periods between count dates; the figures 
table are converted to a standard 41/3 week month.

The latest national seasonally adjusted claimant count figures are provisional and subject to revision, mainly in the following month.
Revised.

[less
Band up to 13 
m3 and up to 2' 
■and upto 3< 
■ and upto 
■and upto if 
■4 
fevious Claim-

Duration of claim

Lessthan 
13weeks

robwn
Biosign
Eclaim review

nhort is a 5% sample of computerised claims.
sims in this table started between 8 July-14 October 1999 inclusive.

195% confidence interval for the regional percentages is ±/-1.7 percentage points (Wales), 

nave been grossed by a factor of 20 to represent the population.

UNEMPLOYMENT 
Destination of leavers from the claimant count by duration of claim 

Leavers between 9 December 1999 and 13 January 2000, not seasonally adjusted

CLAIMANT COUNT
Claim history: interval between claims

Claims starting during the quarter ending October 1999 by the interval between the latest and previous claim

11: JUVO.‘
I 2 'Latest ' , _
l|:‘Previou d claims in this table must have started after 13 July 1989.

I 5: The wicv’;i 95% confidence interval for the male/female percentages is: ±7-6.8 percentage points.

■ 6: All clah

813
5.7 
4.9
3.7 
85
2.7 
0.6 
05
92 
05 
03 
0.7 
0.1 
13 
28 
0.1

■brcentagB of those with a known destination
■work
^^erage 16+hours per week

■Income Support
■Incapacity Benefit
■anotherbenefit
Bite education
■graining
■mentsupported training
■Wage reached
■accredits
■prison
fc court
■e claim
■claiming

■>m review

&upto13 
■and upto 26 
Eggandup*0^ 
Egandupjo®', 
■and upto 104

erl04jffijous Claims

■nd upto 13 
■andupto2'.> 
■and up to 39 
■and upto 5? 
■and upto 1^ 
Ip4 
Kous Claims

OUTFLOW_______________________

NOT SEASONALLY ADJUSTED

QI UNEMPLOYMENT
I Claimant count flows: standardised3

Hands 
■work
Bonaverage <6+hours perweek 
■road
Bed Income Support 
InM Incapacity Benefit 
■anotherbenefit 
y education 
■d training 
■nent supported training 
■ent age reached 
■ticcredits 
■prison 
Dig court 
■eclaim 
■claiming

| (weeks)

J.OWS

UNITED KINGDOM INFLOW

NOT SEASONALLY ADJUSTED SEASONALLY ADJUSTED

AH Male Female All Change 
since 

previous 
month

Male

Month ending

1999 Jan 14 274.0 193.8 80.1 256.7 -6.7 <180.3
Feb 11 279.1 199.9 79.2 262.2 55 185.6
Mar11 258.4 186.5 71,9 267.2 5.0 . 189.4

Apr 8 249.9 177.0 72.9 252.1 -15.1 177.8
May13 244.2 177.1 67.1 270.8 18.7 191.9
Jun 10 240.6 171.5 69.0 258.1 -12.7 : 183.7

Jul 8 295.8 199.1 96.7 239.7 -18.4 175.0
Aug 12 278.9 186.4 92.5 256.1 16.4 182.8
Sep 9 256.5 177.9 78.6 253.0 -3.1 180.9

Oct 14 261.1 183.8 77.3 250.1 -2.9 177.3
Nov 11 257.3 185.0 72.3 250.1 0.0 176.8
Dec 9 R 2422 179.5 62.6 246.1 -4.0 173.6

2000 Jan 13 P 2503 1803 70.0 2385 -7.6 170.0

Onflows (percent)

Female Male All Female Male All

17 22 20 41.9 114.6 156.4
10 16 14 24.6 82.9 107.6
8 12 11 19.7 65.3 85.0
4 6 5 10.7 312 41.8
6 4 5 13.3 23.6 36.9
6 8 7 14.7 40.7 55.4

14 14 14 33.7 73.7 107.4
34 18 23 82.1 93.1 1752

100 100 100 240.7 525.0 765.7

GOVERNMENT OFFICE REGIONS

North West Yorkshire
North and the East West South South Great

East Humber Midlands Midlands East London East West Wales Scotland Britain

25 19.88 22 21 20 18 18 19 18 22 23 20
15 14.42 15 14 13 14 14 12 14 14 15 14
13 11.74 12 11 11 11 9 11 11 12 11 11
6 5.87 6 5 5 5 6 5 5 6 5 5
5 4.41 5 4 4 5 6 4 5 5 5 5
7 7.62 6 6 7 7 8 8 8 7 7 7

11 13.64 12 14 14 16 15 16 17 13 13 14
19 22.41 22 24 25 25 25 25 . 22 22 20 23

100 100.0 100 100 100 100 100 100 100 100 100 100

12.6 20.5 17.4 10.8 14.6 9.7 18.6 12.6 10.0 9.8 20.0 156.4
7.7 14.8 11.7 7.3 9.1 72 145 8.0 8.0 6.1 13.3 107.6

6.3 12.1 9.7 5.6 7.7 5.7 9.8 7.3 6.4 5.1 9. 85.0
29 6.0 4.7 25 3.6 27 5.9 3.4 3.0 26 4.6 41.8
23 45 4.0 22 3.1 25 5.7 3.0 2.8 21 4.6 36.9
3.3 7.8 4.9 3.3 5.0 3.6 8.3 5.3 4.4 3.0 6.5 55.4

55 14.0 9.8 7.4 102 82 15.4 10.8 9.3 5.6 112 107.4
9.4 23.1 17.1 125 18.1 13.3 25.6 172 123 9.4 17.3 1752

492 102.9 792 515 713 532 1033 67.6 562 43.6 86.7 765.7

SEASONALLY ADJUSTED

All Male Female All Change 
since 

previous 
month

Male Female 1

Month ending ---- i
1999 Jan 14 193.5 134.8 58.7 268.3 -13.5 190.6 777 -1

Feb 11 287.0 207.3 79.7 259.4 -8.9 183.1 763 1
Mar11 293.7 211.0 82.7 2662 6.8 187.6 78.6 1
Apr 8 278.6 202.5 76.1 . 271.7 55 192.9 78.8 1
May13 282.8 201.7 81.1 271.9 02 192.5 79.4 1
Jun 10 274.0 199.1 74.9 273.4 15 193.6 79.8 1
Jul 8 275.3 198.3 77.0 283.9 10.5 200.8 83.1 1
Aug 12 2792 195.1 84.1 281.4 -2.5 1995 815 I
Sep 9 299.0 205.1 94.0 257.9 -23.5 189.4 685 I
Oct 14 3123 217.4 94.9 247.4 -10.5 ’ 179.5 67.9 I
Nov11 276.6 195.3 81.3 262.5 15.1 t 188.7 73.8 I
Dec 9R 249.3 177.8 715 270.3 7.8 194.0 763 I

2000 Jan13P 1673 118.7 48.6 2504 -19.9 180.1 70.3 1
Source: Benefits Agency administrative system. Labour Market Statistics Help! i- • >20 75336091

57.4 128 72 28 1.4
4.6 0.6 0.3 0.1 0.1
28 1.0 0.7 0.3 0.1
1.3 0.9 0.7 0.4 0.4
3.3 1.7 1.6 1.1 0.8
1.0 0.6 0.5 0.3 02
0.4 0.1 0.0 0.0 0.0
0.3 0.1 0.0 0.0 0.0
3.3 1.1 32 15 0.8
0.1 0.1 0.1 0.1 0.1

0.1 0.1 0.1 0.0 0.0
0.4 0.1 0.1 0.0 0.0
0.0 0.0 0.0 0.0 0.0
1.8 0.0 0.0 0.0 0.0
1.4 0.5 0.6 02 0.1
0.0 0.0 0.0 0.0 0.0
4.7 1.0 0.8 0.4 02

35.0 10.3 6.6 29 15
0.7 02 02 0.4 02

118.6 312 227 10.5 52

72.8 64.3 47.1 38.9 33.3
5.8 3.0 20 1.4 24
35 5.0 4.6 42 24

1.6 4.5 4.6 5.6 9.5
42 85 10.5 15.3 19.0

1.3 3.0 3.3 42 4.8
0.5 0.5 0.0 0.0 0.0
0.4 0.5 0.0 0.0 0.0
42 5.5 20.9 20.8 19.0
0.1 05 0.7 1.4 2.4
0.1 05 0.7 0.0 0.0

05 05 0.7 0.0 0.0

0.0 0.0 0.0 0.0 0.0

23 0.0 0.0 0.0 0.0

1.8 25 3.9 28 24

0.0 0.0 0.0 0.0 0.0

0.9 1.0 1.3 5.6 4.8

S54 Labour Market trends March 2000 March 2000 Labour Market trends S55



Japan1Belgium”

STANDARDISED ILO RATE: SEASONALLY ADJUSTED9

7.56.36.39.61998 Dec 9.3 Dec1998

1999 [999

6.9

7.3

9.0

EMPLOYED, NATIONAL DEFINITIONS ” SEASONALLY ADJUSTEDNUMBERS UNEMPLOYED, NATIONAL DEFINITIONS11 SEASONALLY ADJUSTED (UMBERS

2,845
1999

2,744328

1723,959 Jan6511,158Jan2000

N/A 11.8N/Amonth10.813.2 10.1 K rate: la:'5.46.811.36.36.84.0% rate: latest month

NUMBER';NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS” NOT SEASONALLY ADJUSTED

g

h

N/A

6.3
6.3
6.2

9.1
9.1

9.0
9.0
8.8

6.8
6.8
6.6
6.4
6.2

6.3
6.2
6.2

6.0
6.0
6.0

1,234
1,215
1,212

1,203
1,186
1,168

6.3
6.2
6.2

5.9
5.9
5.9

5.9
5.9

661
683
703

6.7
7.0

4,090
4,108
4,121

4,116 
4,071 
3,990

183
179
173

1992
1993
1994
1995
1996
1997
1998
1999

9.2
10.7

10.7
10.8
10.6
9.9
9.2

9.5
9.5
9.4

9.3
9.3
9.2

9.2
9.2
9.1

6.8
7.3

1.307
1,312
1.308

1,292
1,285
1,269

10.1
10.5
9.6
8.7
8.2
7.0
6.3

6.2
6.0
5.9

10.8
10.9
9.7
8.5
8.5
8.5
8.0
7.2

704
697
696

707
702
680

674-
641
671

7.5
7.5
7.5

7.6
7.5
7.2

4,119
4,122
4,127

6.6
7.9
8.4
8.2
8.9
9.9
9.4

9.1
9.2
9.2

7.9
8.6
8.9
9.2
9.6
9.8

10.7

282
296
304

210
206
202

200
200
196

194
192
191

6.2
6.2
6.1

4,092
4,076
4,076

d 
e

Apr 
May 
Jun

Jan 
Feb 
Mar

Apr 
May 
Jun

Jan
Feb 
Mar

Apr
May 
Jun

Apr
May
Jun

Jul
Aug
Sep

a 
b

Oct
Nov
Dec

Jul
Aug
Sep

Oct 
Nov 
Dec

Jan 
Feb 
Mar

Jul
Aug
Sep

■992
1993
|994
1995
1996
1997
1998
[999

Jul
Aug
Sep

Oct
Nov
Dec

1999 Jan
I Feb
I Mar

Oct
Nov
Dec

Sweden” Switzer* United
 land” States”

EC 1 UNEMPLOYMENT 
. O I Selected countries

Luxem- Nether- Norway” Portugal0 Spain®
bourg0 lands”   

tjJJmSED ILO RATE: SEASONALLY ADJUSTED 8

The UK rate is an average forthe three months centred on the middle month.
Labour force sample survey. Rates are calculated as a percentage of the civilian labourforce.
Numbers registered at employment offices. Rates are calculated as percentages of total employees.
Insured unemployed. Rates are calculated as percentages of total insured labour force.  . ^^^ir^nniaandfarmeis
Numbers registered at employment offices. Rates are calculated as percentages of civilian labour force, except Greece, which excludes civil servants, professional people ano ram - 
Labourforce sample survey. Rates are calculated as a percentage of total labour force. . . anda«fara<?the
Unemployment asapercentage of thetotal labourforce. The standardised unemployment rates aretesed on nations^ statistics but have been adjusted whereneceMary,andMrara& 
availabledata allow,tobringthemascloseaspbssIbletotheintemationallyagreedlLOdefInitlons.Thestandardisedratesarethereforemoresuitablethanthenationalfiguresrorcompo  
the levels of unemployment between countries. Data for UK is compiled by ONS; for other EU countries by Eurostat; for other countries by OECD.
The figu res on national definitions are not directly comparable due to differences in coverage and methods of compilation.

Not available.

Franced

UNEMPLOYMENT C K
Selected countries ky ■ O I

Thousands and per cent

EU average Major 7 United Australia” Austria0 
nations (G7) Kingdom® 

Greece® Irish Italy’
Republic®

15.4 8.8 2.2 2.1 5.6 5.9 4.2 18.4 5.6 2.9 7.4
15.6 10.3 2.5 2.7 6.5 6.0 5.7 22.7 9.1 3.8 6.8
14.3 11.2 2.9 3.2 7.2 5.5 7.0 24.1 9.4 3.6 6.1
12.3 11.6 3.1 2.9 7.0 5.0 7.3 22.9 8.8 3.3 5.6
11.6 11.7 3.4 3.0 6.3 4.9 7.3 22.2 9.6 3.9 5.4
9.8 11.7 3.4 2.8 5.2 4.1 6.8 20.8 9.9 4.2 4.9
7.7 11.8 4.1 2.8 4.0 3.3 5.1 18.7 8.3 3.5 4.5
6.5 11.3 4.7 4.5 15.8 7.0 4.2

7.1 11.7 4.4 2.6 3.6 4.7 17.3 7.6 3.3 . 4.3

7.1 11.7 4.5 2.8 3.4 4.8 17.0 7.7 4.3

6.9 11.6 4.7 2.8 3.6 2.8 4.6 16.7 7.3 4.4

6.8 11.5 4.7 2.8 3.4 4.6 A16.3 7.4 4.2

6.7 11.5 4.8 2.9 3.3 4.8 16.0 7.3 4.3

6.7 11.4 4.7 2.8 3.3 3.1 4.8 Ml 5.8 6.8 4.2

6.6 11.4 4.8 2.8 3.2 4.7 15.7 6.9
3.6 4.3

6.6 113 4.8 2.8 3.2 4.5 15.6 6.8 4.3

6.4 11.2 4.7 2.8 3.1 3.3 4.4 15.6 6.9 4.2

6.3 11.1 4.6 2.7 3.0 4.3 15.4 6.8 4.2

6.1 11.1 4.6 2.7 2.8 4.3 15.3 6.5 4.1

5.9 4.5 2.6 2.6 4.3 15.4 6.6 4.1

5.8 4.6 4.4 15.0 6.6 4.0

1,078

7.3 11.2 9.2 11.7 10.4
4.0 8.9 11.2 10.1 16.4 11.7
3.8 10.0 10.4 8.2 i6.6 12.3
3.9 9.9 9.5 7.2 15.4 11.7
4.4 9.7 9.7 6.8 14.6 12.4
4.5 9.4 9.1 5.6 12.7 12.3
4.7 9.5 8.3 5.1 11.4 11.7
4.4 9.0 7.6 4.5 10.2 11.0

4.6 9.2 8.1 . 4.7 10.7 .11.5

4.6 9.2 7.8 4.9 10.7 11.5
4.6 9.1 7.8 4.7 10.7 11.4
4.5 9.1 7.8 4.6 10.6 11.4

4.5 9.0 8.3 4.6 10.5 11.3
4.4 9.0 7.9 4.5 10.3 11.2
4.3 9.0 7.5 4.5 10.2 11.2

4.3 9.0 7.6 4.4 10.1 11.0
4.3 9.1 7.7 4.4 10.0 11.1
4.2 8.9 7.4 4.3 10.0 10.8

4.1 8.9 7.1 4.2 10.0 10.7
4.2 8.7 6.9 4.1 9.9 10.5
4.2 8.7 6.8 4.1 9.9 10.4

226 524 1,248 167 356 2,905
238 519 1,249 167 356 2,892
232 515 1,242 164 354 2,876

228 509 1,323 163 352 2,847
222 510 1,288 160 352 2,841
222 509 1,204 157 348 2,823

220 511 1,223 153 347 2,770
220 514 1,223 155 346 2,779
217 502 1,195 154 344 2,695

211 503 1,148 153 343 2,669
216 491 1,109 151 341 2,624
210 1,109 339

3,010
3,150
3,250

5.5
5.4
5.4

248
248
238

60
59
59

1,745
1,721

W8WS’703

116
112
108

6,007
6,127
5,783

3,260 5.5 234 58 1,689 104 6,022

3,140 5.4 234 55 1,666 100 5,795

3,280 5.4 224 57 1,644 97 5,975

3,300 5.5 219 59 1,628 96 5,947

3,170 5.5 213 60 1,624 92 5,842

3,150 5.3 212 61 1,604 91 5,825

3,130 5.1 207 63 1,591 89 5,757

3,070 5.0 188 63 1,600 88 5,736
5,688

5,689

4.5 N/A 2.7 N/A N/A 2.4 4.0

^EMPLOYED, NATIONAL DEFINITIONS” NOT SEASONALLY ADJUSTED

1992
1993
1994
1995
1996
1997
1998

2,779
2,919
2,639
2,326
2,122 
1,602 
1,362

925
939
856
766
783
791
750

193 
222 

. 215 
216 
231
233 
238

473
550
589
597
588
570
541

1,640
1,649
1,541
1,422
1,469
1,413
1,305

315
345
340
285
242
217
180

328
441
453
427
405
367
285

2,818
2,999
3,094
2.976
3,063
3,102
2.977

2,993 |
3,443 1
3,693 1

3,622
3,980
4,400
4,266

192
193 
994 
05 
)96 
®7 
08

185
176
180
184
185
214
290

283
294
282
278
279
254
227

2,549
2,335 .
2,561
2,724
2,763
2,804
2,837

1,421
1,656 
1,920 
2,098
2,250 
2,303 
2,787

2.7
3.5
4.6
5.1
5.7
6.4
5.5

337
417
485
462
441
375
286

114
118 -
110
102

91
74
56

317
347
396
430
468
443
401

2,260
2,538
2,647
2,449
2,275
2,119
1,890

232
356
340
332
346
342
278

92 
163 
171 
153 
169 
188 
140

9,384
8,734
7,997
7,404
7,236
6,739
6,210

1999 Jan 
Feb 
Mar

1,386
1,379
1,347

755
781
736

301
298
252

527
516
503

1,345
1,325
1,323

193
177
169

376
367
355

3,054
2,998
2,890

4,455
4,465
4,288 •

J99 Jan

I FebI Mar

324
336
341

214
208
201

2,840' 2,980
3,130
3,390

6.1
5.9
5.6

263
265
246

65
61
59

391
385
378

1,804
1,784
1,757

241
339
242

126
. 122

114

6,604
6,563
6,119

Apr 
May 
Jun

1,320
1,276
1,245

705
689
649

231
200
182

489
479
475

1,361
1,311
1,171

164
150
141

342
336
353

2,783
2,712
2,648

4,145 i
3,998 i
3,938 >

1 Apr
I May 
| Jun

335 197
192

g .196

2,811 3,420
3,340
3,290

5.5
5.1
4.9

227
216
209

58
51
58

369
359
350

1,708
1,649
1,612

228
241
339

106
99
92

5,688
5,507
6,271

Jul
Aug
Sep

1,264
1,263
1,224

624
653
713

179
180
180

524
552
532

1,275
1,250
1,086

153
163
140

366
340
328

2,640
2,741
2,738

4,027 I 

4,024 ! 
3,943 j

1 Jul

1 Aug

1 3eP
201
199
186

3,190
3,200
3,170

5.0
5.0
5.3

213
212
211

66
68
58

345
339

1,551
1,554
1,570

374
318
260

90
88
85

6,319
5,826
5,661

Oct
Nov
Dec

1,165
1,147
1,141

643
610
667

194
221
242

511
492

1,047
1,046
1,033

138
133

327
330
357

2,729
2,696

3,883 ’
3,901 i
4,047 •

I ®ct
E Nov

I &ec
178
172
177

3,110
2,950

5.2
5.3

206
189

57
56

1,592
1,624

248
249
290

84
86

5,372
5,380
5,245

2000 Jan 1,236 696 1,139 4,293 DOO Jan 176 282 6,264

9: latest month 4.3 7.4 7.3 11.3 7.3 4.8 14.2 N/A 11.0 _ |/ate£/gtesr month
N/A N/A 12.1 4.4 N/A 2.7 N/A N/A N/A 5.1 2.4 4.5

S56 Labour Market trends March 2000
March 2000 Labour Market trends S57



ECONOMIC ACTIVITY AND INACTIVITY
■ I Economic activity by age

UNITED KINGDOM
All aged 
over16 16-59/64 16-17 18-24 25-34 3549

Economic activity levels 1 2 3 4 5 6

All MGSF YBSK YBZL YBZO YBZR YBZU
Spring quarters 
(Mar-May)
1992 28,698 27,851 822 4,597 7,507 9,877
1993 28,564 27,758 714 4,423 7,616 9,952
1994 28,556 27,749 734 4,173 7,685 10,017
1995 28,558 27,746 759 4,006 7,701 10,103
1996 28,694 27,906 833 3,907 7,681 10,233
1997 28,865 28,041 876 3,786 7,689 10,227
1998 28,868 28,076 861 3,705 7,588 10,265
1999 29,159 28,327 856 3,706 7,466 10,457

3-month averages 
Oct-Dec 1998 29,087 28,283 881 3,720 7,494 10,391
Nov98-Jan99 29,150 28,346 883 3,736 7,507 10,399
Dec 98-Feb 99 (Win) 29,175 28,373 876 3,741 7,507 10,410

Jan-Mar 1999 29,174 28,364 868 3,738 7,488 10,429
Feb-Apr 
Mar-May (Spr)

29,172 28,352 864 3,719 7,475 10,450
29,159 28,327 856 3,706 7,466 10,457

Apr-Jun
May-Jul

29,155 28,325 842 3,697 7,451 10,481
29,140 28,317 831 3,691 7,439 10,501

Jun-Aug (Sum) 29,176 28,347 829 3,704 7,442 10,515

Jul-Sep 29,226 28,400 842 3,722 7,443 10,518
Aug-Oct 29,194 28,372 836 3,732 7,403 10,521
Sep-Nov (Aut) 29,247 28,420 843 3,740 7,401 10,537

Oct-Dec 29,297 28,455 844 3,750 7,390 10,556

Changes 
Over last 3 months 72 55 1 28 -52 38
Percent 02 02 02 08 -0.7 0.4

Over last 12 months 210 173 -37 30 -104 165
Percent 0.7 0.6 -4.2 08 -1.4 1.6

Male MGSG YBSL YBZM YBZP YBZS YBZV
Spring quarters 
(Mar-May)
1992 16,263 15,948 430 2,514 4,369 5,435
1993 16,097 15,830 365 2,430 4,396 5,470
1994 16,074 15,800 379 2,304 4,440 5,489
1995 16,062 15,766 391 2,210 4,433 5,547
1996 16,076 ' 15,800 438 2,146 4,391 5,589
1997 16,110 15,830 440 2,086 4,371 5,581
1998 16,086 15,804 438 2,029 4,313 5,589
1999 16,212 15,916 443 2,022 4,208 5,702

3-month averages 
Oct-Dec 1998 16,177 15,908 457 2,024 4,246 5,668
Nov98-Jan 99 16,203 15,927 457 2,029 4,247 5,675
Dec 98-Feb 99 (Win) 16,222 15,943 452 2,035 4,241 5,682

Jan-Mar 1999 16,215 15,927 443 2,036 4,226 5,688
Feb-Apr
Mar-May (Spr)

16,207 15,919 447 2,033 4,214 5,694
16,212 15,916 443 2,022 4,208 5,702

Apr-Jun
May-Jul

16,209 15,912 436 2,030 4,200 5,712
16,197 15,904 424 2,025 4,187 5,719

Jun-Aug (Sum) 16,210 15,911 419 2,025 4,185 5,733

Jul-Sep 16,236 15,939 430 2,030 4,191 5,736
Aug-Oct 16,218 15,929 423 2,038 4,181 5,739
Sep-Nov (Aut) 16,256 15,964 433 2,046 4,185 5,743

Oct-Dec 16,270 15,974 433 2,050 4,174 5,752

Changes 
Over last 3 months 35 35 3 20 -17 16
Percent 02 02 0.6 1.0 -0.4 0.3

Over last 12 months 93 66 -25 26 -72 84
Percent 0.6 0.4 -5.4 7.3 -1.7 1.5

Female MGSH YBSM YBZN YBZQ YBZT YBZW
Spring quarters 
(Mar-May)
1992 12,435 11,903 392 2,083 3,137 4,442
1993 12,467 11,928 348 1,993 3,220 4,482
1994 12,482 11,949 355 1,869 3,245 4,528
1995 12,496 11,980 368 1,796 3,268 4,557
1996 12,618 12,106 395 1,761 3,290 4,644
1997 12,755 12,212 436 1,700 3,318 4,646
1998 12,782 12,272 423 1,676 3,276 4,676
1999 12,947 12,410 413 1,685 3,258 4,756

3-month averages 
Oct-Dec 1998 12,910 12,375 423 1,696 3,249 4,723
Nov 98-Jan 99 12,946 12,418 426 1,707 3,261 4,724
Dec 98-Feb 99 (Win) 12,953 12,430 424 1,706 3,266 4,728

Jan-Mar 1999 12,959 12,436 425 1,702 3,262 4,741
Feb-Ap r 
Mar-May (Spr)

12,965 12,433 418 1,686 3,261 4,756
12,947 12,410 413 1,685 3,258 4,756

Apr-Jun 12,946 12,413 406 1,667 3,251 4,769
May-Jul 12,943 12,413 407 1,666 3,251 4,782
Jun-Aug (Sum) 12,966 12,436 410 1,679 3,257 4,782

Jul-Sep 12,990 12,461 412 1,692 3,252 4,782
Aug-Oct 12,976 12,443 413 1,695 3,222 4,782
Sep-Nov (Aut) 12,992 12,456 410 1,693 3,216 4,794

Oct-Dec 13,027 12,482 411 1,700 3,216 4,804

Changes 
Over last 3 months 37 20 -1 8 -35 22
Percent 03 02 -0.3 0.5 -1.1 0.5

Over last 12 months 117 107 -13 4 -32 81
Percent 0.9 0.9 -3.0 02 -1.0 1.7

Relationship between columns: 1=2+8; 2=3+4+5+6+7.
Each series is seasonally adjusted independently and therefore the sum of the series will not necessarily equal the totals.

16-59/64

Oct-D'

Over!

carters

Spr'naS

=all persons in the relevant age group.

74.2
73.2
72.9
72.6
72.3
72.1
71.7
71.9

1993
1994
1995
1996
1997
1998
1999

All aged 
over16

86.8 
86.0
85.6
85.2 
85.0
84.8
84.3
84.6

Chanc' 
Overk

Spring 
(Mar-fe
1992
1993
1994
1995
1996
1997
1998
1999

Jan-Ma;
Feb-Ap;
Mar-Ma

Jul-Sec
Aug-Oct 
Sep-Nc

Apr-Jun
May-Ju’ 
Jun-Au-J

3-montn 
Oct-Dec 
Nov 98--\ 
Dec 98-F

Thousands,:

(M)
(F)

50-64 (M) 
50-59 (F)

65+( 
60+

7 8

YBZX YCAD

5,055 847
5,059 806
5,142 807
5,177 . 813
5,250 788
5,458 824
5,653 793
5,842 833

5,800 805
5,819 804
5,833 803

5,839 810
5,839 820
5,842 833

5,859 830
5,855 823
5,860 828

5,877 825
5,884 823
5>901 827

5,918 842

41 17
0.7 20

117 37
20 4.6

YBZY YCAE

3,199 316
3,169 267
3,186 274
3,182 296
3,232 276
3,346 280
3,431 283
3,541 296

3,511 270
3,520 276
3,532 280

3,530 287
3,531 289
3,541 296

3,542 297
3,549 293
3,549 298

3,552 297
3,549 290
3,555 292

3,565 297

14 0
0.4 0.1

54 27
1.5 10.1

YBZZ YCAF

1,856 532
1,891 539

. 1,957 533
1,995 517
2,018 512
2,112 544
2,222 510
2,301 537

2,289 535
2,299 528
2,301 523

2,310 523
2,308 532
2,301 537

2,317 533
2,306 530
2,312 . 530

2,325 529
2,334 533
2,346 536

2,353 545

27 16
12 3.1

64 10
28 1.8

'fly ial&>’ \/ MGWG MGSO
carters
/)

63.3 79.2
62.9 78.8
62.8 78.6
62.7 78.4
62.8 78.5
62.9 78.6
62.7 78.4
63.1 78.8

? verages 
1998 63.0 78.8
<in99 63.1 79.0
=>b 99 (Win) 63.2 79.0

•999 63.2 79.0
63.1 78.9

(Spr) 63.1 78.8

63.1 78.8
63.0 78.8

Sum) 63.1 78.8

63.2 78.9
63.1 78.8

(Aut) 63.2 79.0

63.3 79.0

» 3 months 0.1 0.1

i 12 months 02 02

MGWH MGSP

3-mof averages
Oct-D . .1998 71.9 84.7
Nov 9' Jan 99 72.0 84.8
Dec 9 "eb 99 (Win) 72.0 84.8

Jan-Mm 1999 72.0 84.7
Feb-A ■ 71.9 84.6
Mar-tky (Spr) 71.9 84.6

71.9 84.5
71.8 84.5

Jun-A ;■:! (Sum) 71.8 84.5

Jul-S#p ■■ 71.9 84.6
Aug-O.x 71.8 84.5
Sep-fev(Aiit) 72.0 84.7

Oct-r-je $ 72.0 84.7

Chants 
Ove; 4fi3t 3 months 0.1 0.1

Overkst 12 months 0.1 0.0

lie MGWI MGSQ
Spring quarters
(Mai 
1992 53.2 70.9
1993 53.2 70.9
1994 53.3 70.9
1995 53.3 70.9
1996 53.7 71.4
1997 54.1 71.8
1998 54.1 71.9
1999 54.7 72.5

3-month averages 
Oct-Dec 1998 54.6 72.4
Nov98-.Jari99 54.7 72.6
Dec 98-Feb 99 (Win) 54.8 72.7

Jan-Mar 1999 54.8 72.7
Feb-Apr 

• Mar-May (Spr)
54.8 72.7
54.7 72.5

. Apr-Jun 54.7 72.5
May-Jul 54.7 72.5
Jun-Aug (Sum) 54.7 72.6

Jul-Sep 54.8 72.7
Aug-Oct S 54.8 72.6
Sep-Nov (Aut) 54.8 72.7

Oct-Dec 55.0 72.8

Changes
: Over Fast 3 months 0.1 0.1

[ Over last 12 months 04 04

Per cent, seasonally adjusted

16-17 18-24 25-34 35-49
65+ (M) 
60+ (F)

50-64 (M) 
50-59 (F)

ECONOMIC ACTIVITY AND INACTIVITY
Economic activity by age

YCAG YCAJ YCAM YCAP MGWP MGWS

59.5 78.2 82.6 85.8 69.0 8.4
53:8 77.8 82.9 85.4 68.4 7.9
56.3 76.2 83.1 85.1 68.5 7.9
56.3 76.0 83.1 84.9 68.1 8.0
58.3 77.1 83.0 84.8 68.1 7.7
59.7 76.7 83.7 84.5 68.4 8.1
58.9 75.8 83.9 84.3 68.7 7.7
59.1 75.7 84.4 84.9 69.3 8.1

60.7 76.1 83.8 84.8 69.5 7.8
60.8 76.4 84.2 84.8 69.6 7.8
60.4 76.5 84.3 84.8 69.6 7.8

59.9 76.5 84.2 84.8 69.6 7.9
59.7 76.1 84.3 84.9 69.4 8.0
59.1 75.7 84.4 84.9 69.3 8.1

58.1 75.6 84.4 85.0 69.4 8.1
57.5 75.4 84.5 85.1 69.2 8.0
57.4 75.6 84.7 85.1 69.2 8.1

58.3 75.9 84.9 85.0 69.3 8.0
57.9 76.1 84.7 84.9 69.2 8.0
58.4 76.2 84.8 84.9 69.3 8.0

58.4 76.4 84.9 85.0 69.4 8.2

0-1 05 00 0.0 02 02

-2.2 03 1.1 02 0.0 03

YCAH YCAK YCAN YCAQ MGWQ MGWT

60.7 83.9 95.0 94.5 73.9 8.9
53.6 83.8 94.5 93.9 72.7 7.5
56.6 82.2 94.6 93.3 72.3 7.6
56.5 81.8 94.1 93.1 71.5 8.2
59.8 82.6 93.3 92.5 71.8 7.6
58.6 82.4 93.5 92.0 72.2 7.6
58.5 81.0 93.6 91.5 71.9 7.6
59.6 80.7 93.4 92.2 72.6 7.9

61.5 80.8 93.3 92.1 72.6 7.3
61.4 81.1 93.5 92.2 72.7 7.4
60.8 81.3 93.5 92.2 72.8 7.5

59.7 81.4 93.4 92.2 72.6 7.7
60.2 81.2 93.3 92.1 72.5 7.8
59.6 80.7 93.4 92.2 72.6 7.9

58.7 81.1 93.4 92.2 72.5 8.0
57.2 80.8 93.4 92.2 72.5 7.9
56.6 80.8 93.5 92.3 72.4 8.0

58.1 80.9 93.9 92.3 723 8.0
57.1 812 93.8 92.2 72.2 7.8
58.5 81.5 94.1 92.1 722 7.8

58.4 81.6 94.0 92.1 72.3 7.9

03 0.7 02 -0.1 0.0 0.0

-3.0 0.7 03 0.0 -0.3 0.7

YCAI YCAL YCAO YCAR MGWR MGWU

58.3 72.4 70.0 77.2 61.9 8.1
54.0 71.7 71.0 76.9 62.2 8.2
56.0 69.8 71.2 76.9 63.2 8.1
56.0 69.8 71.6 76.6 63.2 7.9
56.7 71.3 72.3 77.1 62.9 7.8
60.9 70.7 73.5 76.9 63.3 8.3
59.4 70.3 73.7 77.1 64.2 7.8
58.5 70.6 75.1 77.5 64.8 8.2

59.9 71.1 74.0 77.4 65.1 8.2
60.2 71.5 74.5 77.3 65.3 8.1
59.9 71.5 74.7 77.3 65.2 8.0

60.1 71.3 74.8 77.5 65.3 8.0
59.2 70.6 74.9 77.6 65.2 8.1
58.5 70.6 75.1 77.5 64.8 8.2

57.5 69.8 75.1 - 77.7 65.2 8.1
57.8 69.7 75.3 77.8 64.8 8.1
58.3 70.1 75.6 77.7 64.8 8.1

58.5 70.6 75.6 77.6 65.1 8.1
58.8 70.7 75.2 77.5 65.2 8.1
58.4 70.7 75.1 77:7 65.4 8.2

58.5 70.9 75.4 77.7 65.5 8.3

-0.1 03 -0.3 0.1 0.4 0.3

-1.4 -0.1 13 03 03 0.1

Source: Labour Force Survey. Labour Marketstatistics Helpline: 0207533 6094.
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BO ECONOMIC ACTIVITY AND INACTIVITY
■ Economic inactivity

Aged 16-59 (F)/64(M)

Wants lob and seeking work hm 
not available to start M n'DU‘

All Students

sths

onths
17,002 113

ISpringqu- 
!(Mar-May

■2

YCGK

iges

44

0.2

YCGL

61

84

77

71

6943110

-3.4

b68 is seasonally adjusted independently and therefore the sum of the series will not necessarily equal the totals.

S6Labour Market tlMarch 2000
Labour Market trendsS60 March 2000

10,702
10,701
10,723

UNITED 
KINGDOM

17,012
17,027
17,053

6,310
6,326
6,330

6,341
6,361
6,357

114
119
115

139
131
124

44
49
50

45
48
44

44
44
45

71
72

17,038
17,081 
17,040

10,699
10,717
10,705

10,729
10,737
10,719

17,071
17,098
17,076

6,323
6,305
6,294

Wants 
a job

124
115
113

115
121
120

114
113
112

0
0.4

41
39
37

42
39

129
127
127

116
119
117

115
119
118

65
55
52
44
43
53
48

94
73
65
53
70
72
75

82
82
75

6,339
6,364
6,335

-13
-10.9

154
117
128

98
111
111
120

2
4.3

42
44

-16
•12.4

51
49
48

158
128
118

97
113
125
124

0 
50M

[Overlastl.
[Percent

Other

15 
YCGJ

■Over last' ? months 
IPercent

37
45

Total 
aged16 

and over
Doesnot 

Total want job

Hui-Sep
Aug-Ort 
|ep-NovA=

[Oct-Dec

[Changes
Over last sonths

[Percent

(3-months t
(Oct-Dec 1'
|Nov98-Jc >
|Dec98-F. J 3 (Win)

11993
11994
11995
11996
1.1997 
|1998 
11999

-15
■18.4Over last 12 months -63

Percent -0.6

Over last 12 months -57
Percent -0.3

All
Spring quarters 
(Mar-May)

(Changes 
IOver last: 
I Percent

■Spring quaiers 
H (Mar-May;
■1992
■1993
■1994
■995
■1996
■1997
■1998
■1999

ECONOMIC ACTIVITY AND INACTIVITY
Economic inactivity by age

Thousands, seasonally adjusted

Relationship between columns: 2=3+4; 4=5+13; 5=6+7=&+9+10+1^12^^14+15 - Source: Labour Force Survey. LabourMarketStatisticsHelpline^?®6’!

Note: Due to a questionnaire routeing error only those aged 16-59 were asked their reasons for inactivity in 1992. Therefore 1992figures are inaccurate.

3-month averages 
Oct-Dec 1998 10,737 
Nov98-Jan99 10,705
Dec98-Feb99(Win) 10,704

Jan-Mar 1999
Feb-Apr
Mar-May (Spr)

Apr-Jun
May-Jul
Jun-Aug (Sum)

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Oct-Dec

Over last 12 months 6
Percent 0.1

3-month averages 
Oct-Dec 1998 17,060 
Nov98-Jan99 17,010
Dec98-Feb99(Win) 16,998

Jan-Mar 1999
Feb-Apr 
Mar-May (Spr)

Apr-Jun
May-Jul
Jun-Aug (Sum)

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

Oct-Dec

Rm-Mar 1C > 
Feb-Apr 
Mar-May ■

10,674

Changes
Over last 3 months -25
Percent -0.2

Bpr-Jun 
Blay-Jul 
Bun-Aug (J ;.t.)

[lul-Sep
Bug-Oct 
Sep-Nov . ,!>)

^Oct-Dec

Thousands, seasonal^

Changes
Over last 3 months -36
Percent -0.2

6,328

Changes
Over last 3 months -11
Percent -0.2

3-month averages 
Oct-Dec 1998 *
Nov98-Jan 99 
Dec98-Feb99(Win)

Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Apr-Jun
May-Jul
Jun-Aug (Sum)

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Oct-Dec

|«>-Aug(Sum) 

pul-Sep 
Aug-Oct 

Bep-Nov (Aut)

[Oct-Dec

[Changes 

|s,3mon,hs 
fcr^hs

[3-month averages
■Oct-Dec 1998
|Nov98-Jan93
|Dec98-Feb99(Win)

|Jan-Mar1999 -
■Feb-Apr
[Mar-May (Spr)

Wants job but not seeking in last 4 weeks

Available to start work 
Total in next2 weeks

Ecinactivitytove|s

[Spring quarters 
(Bar-May)

1993 
11994 

1995 
B996 
■997 
|998 
|999
Lonthavc; <ges 

Ect-Dec199. 
Kov98-Jan-‘' . .
pec98-Feb-E (Win)

In-Mar199?
Feb-Apr .
Bar-May (Sr*j

Kpr-Jun 

Bun-Aug (Si .

All aged 
16andover 16-59/64 16-17 16-24 25-34 35-49

50-64 (M) 
50-59 (F)

65+ (M)
60+ (F)

MGSI YBSN YCAS YCAV YCAY YCBB MGWA MGWD

16,612 7,323 559 1,278 1,576 1,630 2,272 9,289
16,836 7,484 612 1,258 1,571 1,701 2,335 9,352
16,909 7,560 569 1,307 1,566 1,752 2,360 9,350
17,016 7,661 590 1,267 1,570 1,799 2,430 9,355
17,031 7,629 595 1,160 1,575 1,834 2,463 9,402
17,033 7,637 591 1,149 1,498 1,882 2,516 9,396
17,187 7,731 600 1,183 1,461 1,910 2377 9,456
17,053 7,606 593 1,187 1,380 1,861 2,584 9,447

17,060 7,597 571 1,171 1,446 1,860 2,549 9,462
17,010 7,545 569 1,153 1,413 1,867 2,547 9,465
16,998 7,528 575 1,148 1,398 1,868 2,547 9,470

17,012 7,547 581 1,151 1,401 1,862 2,557 9,465 -
17,027 7,570 583 1,171 1,391 1,856 2,572 9,457
17,053 7,606 593 1,187 1,380 1,861 2,584 9,447

17,071 7,618 606 1,195 1,375 ■ 1,852 2,581 9,453
17,098 7,636 615 1207 1,365 1,846 2,602 9,462
17,076 7,616 615 1,196 1,341 1,848 2,612 9,460

17,038 7,573 602 1,183 1,322 1,858 2,609 9,465
17,081 7,612 608 1,174 1,340 1,871 2,614 9,469
17,040 7,573 600 1,166 1,325 .1,870 2,609 9,467

17,002 7,549 600 1,160 1,316 1,867 2,606 9,454

-36 -25 -2 -23 -6 9 -3 -11
-02 -0.3 -0.3 -1.9 -0.5 0.5 -0.1 -O.1

-57 -49 29 -12 -130 . 1 57 -8
-0.3 -0.6 5.1 -1.0 -9.0 0.4 22 -0.1

MGSJ YBSO YCAT YCAW YCAZ YCBC MGWB MGWE

5,661 2,434 279 483 230 316 1,128 3,226
5,888 2,584 316 470 257 355 1,188 3,304
5,975 2,656 290 499 253 395 1,219 3,320
6,070 2,745 301 490 276 409 1,271 • 3,325
6,156 2,781 294 451 314 454 1,271 3,376
6,231 2,831 311 444 302 488 1,289 3,400
6,355 2,935 310 476 293 520 1,339 3,420
6,330 2,902 300 484 298 485 1,337 3,428

6,323 2,877 287 480 305 483 1,325 3,446
6,305 2,864 287 473 297 483 1,325 3,441
6,294 2,855 291 468 294 483 1,320 3,439

6,310 2,877 299 466 299 484 1,332 3,433
6,326 2,893 296 470 301 486 1,339 3,433
6,330 2,902 300 484 298 485 1,337 3,428

6,341 2,913 306 473 297 483 1,344 3,429
6,361 2,928 317 482 297 483 1,347 3,434
6,357 2,927 321 481 289 477 1,356 3,431

6,339 2,905 310 479 274 482 1,360 3,434
6,364 2,921 . 317 471 275 487 1,368 3,443
6,335 2,891 308 464 261 491 - 1,369 3,443

6,328 2,888 308 463 264 491 1,366 3,440

-11 -17 -2 -16 -10 10 6 6
-0.2 -0.6 -0.7 -3.3 -3.7 2.0 0.5 02

6 11 21 -17 -41 8 41 -5
0.1 0.4 7.4 -3.5 -13.5 1.7 3.1 -0.2

MGSK YBSP YCAU YCAX YCBA YCBD MGWC MGWF

10,951 4,888 280 795 1,346 1,314 1,145 6,063
10,948 4,900 297 788 1,314 1,346 1,147 6,048
10,934 4,904 279 808 1,312 1,357 1,141 6,030
10,946 4,916 289 777 1,294 1,391 1,160 6,030
10,874 4,848 301 710 1,261 1,380 1,192 6,026
10,802 4,807 280 705 1,196 1,394 T^7< 5,995
10,832 4,796 290 707 1,167 1,391 1,238 6,036
10,723 4,704 293 703 1,082 1,377 1,247 6,019

10,737 4,720 284 691 1,141 1,377 1,225 6,017
10,705 4,681 281 680 1,117 1,383 1,222 6,025
10,704 4,673 284 681 1,104 1,385 1,227 6,031

10,702 4,670 282 685 1,102 1,379 1,225 6,032
10,701 4,677 287 701 1,090 1,370 1,233 6,024
10,723 4,704 293 703 1,082 1,377 1,247 6,019

10,729 4,705 300 722 1,078 1,369 1,237 6,024
10,737 4,709 298 725 1,067 1,363 1,255 6,028
10,719 . 4,690 293 715 1,051 1,371 1,256 6,029

10,699 4,668 292 704 1,048 1,377 1,249 6,030
10,717 4,691 290 702 1,065 1,385 1246 6,026
10,705 4,682 293 702 1,064 1,379 1240 6,023

10,674 4,660 292 696 1,052 1,376 1240 6,014

-25 -8 0 -7 4 -1 -9 -17
-0.2 -0.2 0.1 -1.0 0.4 -0.1 -0.7 -0.3

-63 -60 8 5 -89 -2 15 -3
-0.6 -1.3 28 0.8 -7.8 -0.1 1.3 -0.1

Reasons for not seeking

Available
Not 

available

Dis
couraged 

workers

Long- 
term 
sick

Looking 
after 

family 
/home Students Other

2 3 4 5 6 7 8 9 10 11 12

YBSN YBVZ YBWC YCFF YCFI YCFL YCFO YCFR YCFU YCFX YCGA

7,484 5,336 2,147 1,867 871 998 143 413 745 210 344
7,560 5,295 2,263 2,030 922- 1,111 132 502 786 229 371
7,661 5,382 2,278 2,038 925 1,116 105 522 769 238 393
7,629 5,315 2,313 2,127 896 1,235 101 579 771 260 407
7,637 5,249 2,386 2,179 779 1,404 88 690 739 266 389
7,731 5,337 2,394 2,175 733 1,447 73 753 736 246 359
7,606 5,294 2,310 2,100 683 1,415 70 752 670 236 364

7,597 5,269 2,332 2,114 696 1,419 65 749 693 240 364
7,545 5,254 2,299 2,092 687 1,405 70 739 688 230 364
7,528 5,281 2,259 2,048 681 1,366 74 736 662 222 364

7,547 5,280 2,266 2,054 672 1,375 78 743 664 217 365
7,570 5,303 2,269 2,058 670 1,387 75 744 658 224 361
7,606 5,294 2,310 2,100 683 1,415 70 752 670 236 364

7,618 5,306 2,300 2,098 665 1,433 66 751 680 240 356
7,636 5,333 2,293 2,088 680 1,411 62 752 667 241 365
7,616 5,348 2,266 2,064 681 1,380 62 732 653 247 362

7,573 5,294 2,280 2,075 701 1,370 62 757 654 249 357
7,612 5,329 2,275 2,063 685 1,373 63 741 646 245 370
7,573 5,282 2,292 2,079 690 1,388 61 735 658 227 391

7,549 5,287 2,260 2,051 673 1,378 65 718 650 220 398

-25 -7 -20 -24 -28 8 3 -39 -4 -29 41
-0.3 -0.1 -0.9 -1.2 -4.0 0.6 5.5 -5.2 -0.6 -11.7 11.6

-49 18 -72 -63 -23 -41 0 -32 -43 -20 34
-0.6 0.3 -3.1 -3.0 -3.3 -2.9 0.7 -4.2 -6.2 -8.2 9.5

YBSO YBWA YBWD YCFG YCFJ YCFM YCFP YCfs YCFV YCFY YCGB

2,584 1,813 778 651 305 346 85 259 42 111 148
2,656 1,815 848 731 323 408 79 323 47 121 156
2,745 1,905 846 733 319 414 62 325 49 128 164
2,781 1,887 899 811 339 473 59 361 68 139 180
2,831 1,898 937 840 271 571 51 417k 68 136 164
2,935 1,958 981 873 277 600 45 474 74 127 151
2,902 1,965 936 846 270 576 41 463 70 120 152

2,877 1,934 945 854 266 587 35 463 70 121 164
2,864 1,932 941 848 269 577 41 454 70 120 161
2,855 1,926 934 837 268 566 43 449 71 118 160

2,877 1,947 930 832 267 560 47 451 70 113 155
2,893 1,964 927 837 266 572 44 458 70 116 149
2,902 1,965 936 846 270 576 41 463 70 120 152

2,913 1,965 940 853 262 591 40 463 69 125 155
2,928 1,976 947 855 270 586 38 456 67 125 170 ■
2,927 1,984 941 852 271 580 36 442 70 128 174

2,905 1,957 947 855 282 572 37 453 69 127 172
2,921 1,978 938 845 274 567 37 444 66 120 180
2,891 1,951 942 845 275 569 37 445 67 107 183

2,888 1,961 930 832 268 565 41 437 67 105 181

-17 4 -17 -23 -15 -7 4 -16 -2 -22 10
-0.6 0.2 -1.8 -2.7 -5.1 -1.2 10.9 -3.5 -3.2 -17.3 5.7

11 77 -15 -21 1 -22 1 -26 -3 -16 17
0.4 1.4 -1.6 -2.5 0.4 -3.8 19.6 -5.5 -4.2 -13.0 10.5

YBSP YBWB YBWE YCFH YCFK YCFN YCFQ YCFT YCFW YCFZ YCGC

4,900 3,523 1,369 1,216 565 652 58 154 702 99 196
4,904 3,481 1,416 1,299 598 703 53 179 739 109 215
4,916 3,477 1,432 1,305 605 702 43 197 720 110 229
4,848 3,428 1,413 1,315 556 761 42 218 703 120 228
4,807 3,351 1,449 1,339 509 833 37 272 671 130 225
4,796 3,378 1,412 1,302 456 846 28 279 663 119 208
4,704 3,330 1,373 1,254 413 839 29 289 600 116 212

4,720 3,335 1,387 1,261 430 832 30 286 623 119 200
4,681 3,321 1,358 1,244 418 828 30 285 618 110 202
4,673 3,355 1,325 1,212 413 801 31 288 592 103 205

4,670 3,333 1,336 1,222 405 815 31 292 594 103 210
4,677 3,339 1,342 1,220 404 816 30 286 588 108 212
4,704 3,330 1,373 1,254 413 839 29 289 600 116 212

4,705 3,341 1,360 1,245 403 842 27 289 610 115 201
4,709 3,357 1,346 1,233 410 825 24 296 600 116 194
4,690 3,364 1,324 1,212 410 800 26 290 584 119 188

4,668 3,337 1,333 1,220 419 798 25 304 585 122 185
4,691 3,351 1,337 1,218 411 806 26 297 580 125 190
4,682 3,331 1,350 1,234 416 819 24 290 591 120 208

4,660 3,326 1,330 1,219 406 814 24 280 583 115 217

-8 -10 -3 -1 -13 15 -1 -23 -2 -7 32
-0.2 -0.3 -0.2 -0.1 -3.2 1.9 -2.7 -7.7 -0.3 -5.9 17.0

-60 -9 -57 -42 -24 -18 -6 -6 -40 -4 17
-1.3 -0.3 -4.1 -3.3 -5.6 -2.2 -20.8 -2.1 -6.5 -3.3 8.6

58

13 14
YCGD YCGG

276 116
229 100
238 118
184 85
206 91
217 90
209 86

215 87
206 81
207 81

212 74
212 79
209 86

202 88
204 86
202 86

208 SK‘
214 &e
213 95

207 9ff

-1
-0.3 32

-7
-3.5 92

YCGE YCGh!

122 5.
112 5£
109 57

85 41
95 SS

106 53
89 41

91 4?
90 42
94 44

97 41
91 42
89 41

87 43
91 44
90 47

94 49
95 51
96 52

97 5K

3 3
3.4 5.9

6 6
6.6 13.1

YCGF YCGI

MGSI

1993 16,836
1994 16,909
1995 17,016
1996 17,031
1997 17,033
1998 17,187
1999 17,053

Male MGSJ
Spring quarters 
(Mar-May)
1993 5,888
1994 5,975
1995 6,070
1996 6,156
1997 6,231
1998 6,355
1999 6,330

Female MGSK 
Spring quarters 
(Mar-May)
1993 10,948
1994 10,934
1995 10,946
1996 10,874
1997 10,802
1998 10,832
1999 10,723



DO ECONOMIC ACTIVITY AND INACTIVITY 
. O Economic inactivity by age

-glr cent- season, |

UNITED Allaged 50-64 (M) 65+ (M)
KINGDOM 16 and over 16-59/64 16-17 18-24 25-34 35-49 50-59 (F) 60+ (F) ■

MGSI YBTL LWEX LWFA LWFD LWFG LWFJ lwfm 1
Economic inactivity rates (%)a 
All

Spring quarters 
(Mar-May)
1992 36.7 20.8 40.5 21.8 17.4 14.2 315 91.6 H
1993 37.1 21.2 46.2 22.2 17.1 14.6 31.6 92.1 ■
1994 37.2 21.4 43.7 23.8 16.9 14.9 31.5 92.1 ■
1995 37.3 21.6 43.7 24.0 16.9 15.1 31.9 92.0 ■
1996 37.2 21.5 41.7 22.9 17.0 15.2 31.9 92.3 ■
1997 37.1 21.4 40.3 233 16.3 15.5 31.6 91.9 ■
1998 37.3 21.6 41.1 24.2 16.1 15.7 31.3 92.3 ■
1999 36.9 21.2 40.9 24.3 15.6 15.1 30.7 91.9 ■

3-month averages 
Oct-Dec 1998 37.0 21.2 39.3 23.9 16.2 15.2 305 92.2 B
Nov 98-Jan 99 36.9 21.0 39:2 23.6 15.8 15.2 30.4 92.2 ■
Dec 98-Feb 99 (Win) 36.8 21.0 39.6 23.5 15.7 15.2 30.4 92.2 ■

Jan-Mar 1999 36.8 21.0 40.1- 23.5 15.8 15.2 30.4 92.1 B
Feb-Apr
Mar-May (Spr)

36.9 21.1 40.3 23.9 15.7 15.1 30.6 92.0 ■
36.9 21.2 40.9 24.3 15.6 15.1 30.7 91.9 ■

Apr-Jun 36.9 21.2 41.9 24.4 15.6 15.0 30.6 91.9 ■
May-Jul 37.0 21.2 42.5 24.6 15.5 14.9 30.8 92.0 ■
Jun-Aug (Sum) 36.9 21.2 42.6 24.4 15.3 14.9 30.8 91.9 ■

Jul-Sep 36.8 21.1 41.7 24.1 15.1 15:0 30.7 92.0 ■
Aug-Oct 36.9 21.2 42.1 23.9 15.3 15.1 30.8 92n ■
Sep-Nov (Aut) 36.8 21.0 41.6 23.8 15.2 15.1 30.7 92.0 fl

Oct-Dec 36.7 21.0 41.6 23.6 15.1 15:0 .305 91.8 ■

Changes 
Over last 3 months -0.1 -0.1 -0.1 -0.5 0.0 0.0 5.2 -0.2 1
Over last 12 months -0.2 -0.2 22 -03 -1.1 55 0.0 -0.3 fl

Male MGSJ YBTN LWEY LWFB LWFE LWFH LWFK LWFN H
Spring quarters 
(Mar-May)
1992 25.8 13.2 39.3 16.1 5.0 5.5 26.1 91.1 ■
1993 26.8 14.0 46.4 16.2 5.5 < 6.1 27.3 92.5 ■
1994 27.1 14.4 43.4 17.8 5.4 6.7 27.7 92.4 B
1995 27.4 14.8 43.5 18.2 5.9 6.9 28.5 91.8 ■
1996 27.7 15.0 40.2 17.4 6.7 7.5 28.2 92.4 B
1997 27.9 15.2 41.4 17.6 6.5 8.0 27.8 92 4 fl
1998 28.3 15.6 39.9 19.5 6.3 8.4 28.0 92.3 fl
1999 28.1 15.4 40.4 19.3 6.6 7.8 27.4 92.1 fl

3-month averages 
Oct-Dec 1998 28.1 15.3 38.5 192 6.7 7.9 27.4 92.7 ■
Nov 98-Jan 99 28:0 15.2 38.6 18.9 6.5 7.8 27.3 92.6 B
Dec 98-Feb 99 (Win) 28.0 15.2 39.2 18.7 6.5 7.8 27.2 92.5 fl

Jan-Mar 1999 28.0 15.3 40.3 18.6 6.6 7.8 27.4 92.3 B
Feb-Apr 
Mar-May (Spr)

28.1 15.4 39.8 18.8 6.7 7.9 27.5 92.2 fl
28.1 15-4 40.4 19.3 6.6 7.8 27.4 921 fl

Apr-Jun 28.1 15.5 41.3 18.9 6.6 7.8 27.5 92.0 ■
May-Jul 28.2 15.5 42.8 19.2 6.6 7.8 27.5 92.1 M
Jun-Aug (Sum) 28.2 15.5 43.4 19.2 6.5 7.7 27.6 92.0 fl

Jul-Sep 28.1 15.4 41.9 19.1 6:1 7.7 27.7 . 92.0 B
Aug-Oct 28.2 15.5 42.9 18.8 6.2 7.8 27.8 92.2 fl
Sep-Nov (Aut) 28.0 15.3 41.5 18.5 5.9 7.9 27.8 92.2 b
Oct-Dec 28.0 15.3 41:6 18.4 6.0 7.9 27.7

92.1 B

Changes
Over last 3 months -0.1 -0.1 ■03 -0.7 -0.2 0.1 0.0 °.° fl

Over last 12 months -0.1 0.0 3.0 -0.7 -0.8 05 0.3 5.7 fl

Female MGSK YBTM LWEZ LWFC LWFF LWFI LWFL
LWFO |

Spring quarters 
(Mar-May)

91.9 B1992 46.8 29.1 41.7 27.6 30.0 22.8 38.1
1993 46.8 29.1 46.0 28.3 29.0 23.1 37.8 91.8 ■

1994 46.7 29.1 44.0 30.2 28.8 23.1 36.8 91.9 B
1995 467 29.1 44.0 30.2 28.4 23.4 36.8 92-1 B
1996 46.3 28.6 43.3 28.7 27.7 22.9 -37.1 92.2 MB
1997 45.9 28.2 39.1 29.3 26.5 23.1 36.7 91-7 B
1998 45.9 28.1 40.6 29.7 26.3 22.9 35.8 92.2 fl
1999 45.3 27.5 41.5 29.4 24.9 22.5 35.2 91.8 fl

3-month averages 
Oct-Dec 1998 45.4 27.6 40.1 28.9 26.0 225 34.9 91-8 B
Nov 98-Jan 99 45.3 27.4 39.8 28.5 25.5 22.7 34.7 91.9 fl
Dec 98-Feb 99 (Win) 45.2 27.3 40.1 28.5 25.3 22.7 34.8 920 fl

Jan-Mar 1999 45.2 27.3 39.9 28.7 25.2 22.5 34.7 92.0 B
Feb-Apr 
Mar-May (Spr)

45.2 27.3 40.8 29.4 25.1 22.4 34.8 91.9 ■

45.3 27,5 41.5 29.4 24.9 22.5 35.2 91-8 B
Apr-Jun 45.3 27.5 42.5 30.2 24.9 22.3 34.8 91.9 B
May-Jul 45.3 27.5 42.2 30.3 24.7 22.2 35.2 91.9 ■
Jun-Aug (Sum) 45.3 27.4 41.7 29:9 24.4 22.3 35.2 91-9 B
Jul-Sep 45.2 27.3 41.5 29.4 24.4 22.4 34.9 91.9 B
Aug-Oct 45.2 27.4 41.2 29.3 24.8 22.5 34.8 91.9 B
Sep-Nov (Aut) 45.2 27.3 41.6 29.3 24.9 22.3 34.6 91.8 B
Oct-Dec 45.0 27.2 41.5 29.1 24.6 22.3 34.5

91.7 9

Changes 
Over last 3 months -0.1 -0.1 0.1 -0.3 05 5.1 5.4 5.3 B
Over last 12 months -0.4 -0.4 14 0.1 -1.3 5.3 5.3 5J B

a Denominator=all persons in the relevant age group.
Source: Labour Force Survey. Labour Market Statistics Helpline. 020 ■
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EARNINGS
Average Earnings Index: all employee jobs: main industrial sectors

Source: Employment, Earnings and Productivity Division, ONS. Customer Helpline: 01928792442.

leVRiTA" Whole economy 
(Divisions 01-93)

Public sector Private sector

BC1992
Actual Seasonally adjusted Actual Seasonally adjusted Actual Seasonally adjusted

Per cent change Percentchange Percentchange
over previous 
12 months

over previous 
12 months

over previous 
12 months

Monthly Headline Monthly Headline Monthly Headline
rate rate® rate rate® rate rate®

■tafeiuu ____
LNMM LNMQ LNMU LNNC LNNI LNNJ LNKW LNNE LNKX LNKY LNKZ LNND

.97.0 98.1 96.7
100.0 100.0 1000) Annual 1035 1033 1037averages 108.0 1053 1087
1135 10816 114.7

107.3 108.6 45 42 1063 1053 2.5 2:0 1074 1093 5:0 4.7
K97 Aug 107.5 10910 45 42 1667 1060 10 21 1077 1097 46 47
I 107.5 109'6 4.6 44 105.8 106:1 2.3 22 1080 1104 52 49I 1083 1'102 47 45 106:1 10616 2.7 23 1095 111.1 53 5.0i ■ Nov
■ Dec 112.5 110.9 4.9 43 1072 1060 2.7 26 1137 111.9 5.5 5.3

110.7 111.3 4.9 4.9 106:4 107.0 26 27 111.7 112.4 55 5.4
R98 111.7 111.7 52 53 1065 107.1 27 2.6 1130 1128 5.8 58

H Mar 118.1 112.3 4.9 53 1064 1073 23 27 121.0 113.5 5.5 5:6

113.1 112.7 517 5.3 1.063 1074 2.1 2.5 114.7 114.0 6:6 60
1132 1'132 610 516 1083 108.1 3:1 27 1144 1145 67 63:

[1 Jun 112.6 ,vd13.1 5.2 5.7 1083 108.7 3.7 3.0 1135 1141 5:6 63

■ ini 1'14.0 1133 55 516 1092 109:1 3.8 3:5 1151 115.0 50 6.1
112.4 1145 49 52 11016 10916 4.0 30 1'128 1150 52 5:6

I S 112.8 S14-5 5.-I '52 110.0 1093 3:6 33 1134 115.7 54 5.5

112:6
®14.8 .43 49 109.6 1100 37 33 113:3 116.0 50 52

113.7 11152 416 48 1093 110.6 37 37 1147 1164 48 53B Dec R
1172 <115.4 4.1 45 110.6 1104 3.3 3:6 1180 11:68 4.3 47

115.7
Eh 6.4

4.6 44 110.3 111.3 40 37 1170 1177 4.7 46
IP Feb <117.5 1172 5.0 46 11:1.1 111.6 42 3.8 119.0 1187 52 48

■ ^ar
817-8 49 43 110.6 1113 41 41 1274 1102 5.0 5.0

1:17.3 1172 40 46 111.6 1125 47 4.3 118.8 118.4 38 4.7
B ivfay 117.9 117.8 41 4.3 1134 11133 47 4.5 1100 119.0 . 30 42

K
: :;118.6 <119:0 52 4.4. 1145 1140 4:9 4:8 119:6 120:1 53 4.3

(K 'I11'
119.0 118.9 4.4 46 113:6 11316 42 4.6 1203 120:1 4.5 46

Aug 117.9 1119:6 53 49 1144 1137 33 43 1187 121.1 ‘ 5.3 5.0
| Sep 117.8 1193 46 47 1141 1140 3.9 3.9 118.7 1212 48 4.8

1 Oct 118.4 1207 5.1 4.9 1143 114.5 40 30 1195 1222 64 5.1 •
:E NovR 119.4 121.1 5.1 49 1145 1149 3.9 30 120:6 1226 5.3 52
E DecP 124.7 1223 62 55 1146 1146 33 3.9 1272 1247 68 58

Service industries Manufacturingindustries Production industries
K1992 (Divisions50-93) (Divisions 15-37) (Divisions 10-41)

Actual Seasonally  adjusted Actual Seasonally adjusted Actual Seasonally adjusted

Per cent change Per centchange Percentchange
over previous over previous over previous
12 months 12 months 12 months

Monthly Headline Monthly Headline Monthly Headline
B95.100 rate rate® rate rate® rate rate®

LNMP LNMT LNMX LNNH LNMN LNMR LNMV LNNG LNMO LNMS LNMW LNNF

975 953 95.8fe 1 Annual 100'0 1003 1000
11996 laveragt. 103.3 1044 104:4

107.9 1083 1085
113.4 113.7 113.4

Aug 107.2 1084 45 42 10715 1094 45 42 1072 109.1 42 40
1 1072 1087 41 413 1073 1097 42 42 107.5 1094 4:0 40
| Oct 107.1 1094 4.6 4.4 108:9 1100 45 44 108:6 1090 42 41
i Nov 1082 109.9 43 45 1103 11®£ 48 45 110:6 110:9 45 42
E 9eC 1125 1103 52 4.9 112:9 111.5 46 46 1127 111.1 44 4.4

Jan 110.9 1112 4.9 49 1105 1117 40 4.8 1103 111.5 48 46
111.7 111.4 5.3 5.1 1127 1124 49 43 112.4 1120 49 4:7

| Mar 119.0 11,24 4.8 5.0 1172 1123 5.4 5.1 1170 1126 53 5.0

1 ?Pr 1132 1127 5.9 5.3 113:4 1120 50 5.1 113.3 112.8 5.1 ■ 5.1May 113.4 11316 65 517 1127 113.1 47 50 1125 112.9 45 5.0Jun 112.3 112.9 52 5.9 113.1 1135 4.7 4.8 1129 113.2 4.6 48
| Jul

113.7 113.7 5.5 5.7 1'146 1140 49 48 1142 113.7 4:8 47
1 s 1122 113.8 5.0 5.3 11214 1143 45 47 1122 1140 45 4.7

112.6 114.4 52 53 13214 1145 44 46 112.1 114.3 44 46

I 112.0 114.6 4.8 5.0 113.7 1150 45 45 113.3 114:8 44 45
113.1 115.1 4.7 4.9 114.7 1150 35 41 1143 1147 3.5 4.1
117.3 115.5 42 46 116.6 115.1 32 37 116.3 114.6 32 3.7

99 JanR 
: I FphR 1165 116.4 4.7 4.5 1150 1162 40 3:6 1146 115.7 38 3.5

117.9 117.4 5.4 43 11165 11® 34 35 1162 11158 3.4 3:4
1252 1173 4.8 53 121.3 1167 34 30 1200 1163 3.3 3.5

I 1172 117.1 3'9 4.7 117.4 116.9 35 34 1172 116.6 3.4 3.411 Ju/ 118.3 1133 42 43 116.6 117.0 34 34 1163 1167 3.4 3:4
119.2 119.6 610 4.7 117.0 117.4 3.4 3.5 116:6 117.0 3.3 3.4

i I Jul
1 1 Auq 119.1 1192 4.9 5.0 1187 1180 3.5 3.5 118.1 1'175 34 3.4

1 118.1 119.9 5.4 54 117.0 113:9 40 3.7 1164 1183 3.8 3.5
117.7 120.0 49 5.0 117.4 119.4 43 4.0 1168 1188 40 3.7

r ■ 001 K Nov R 118.0 120.7 5.3 52 118.9 1202 45 43 1182 119.6 . 42 40
| DecP 118.9 1212 5.3 52 1203 1204 48 45 1105 1198 45 4.2

124.9 1223 64 57 1230 1213 53 5.0 1228 1207 53 47

I 1999 issue of labour avera^e seasona"y adjusted index values for the last three months compared with the same period a year ago. For further details please see the article in the May

■ Revised \
i B Provisional
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E.2 EARNINGS
Average Earnings Index:® all employee jobs: by industry
(three-month averages, unadjusted): excluding bonuses

GREAT BRITAIN Agricul- Mining Food Textiles Clothing Wood, Pulp, Chemicals Rubber Other Basic Fabric’^
SIC 1992 ture and and products; leather wood paper and and non- metals metal

Mach|3

forestry0 quarrying beverages 
and

and 
footwear

products 
and

products 
printing

chemical 
products

plastic 
products

metallic 
mineral

Products 
(excl.

and 1 
equip|

tobacco other and products machin-
ment:|

manu'ing publish- ery)
n-e.c.l

March1996=100 (01,02) (10-14) (15,16) (17) (18,19)
n.e.c.
(2023,36,37)

ing
(21,22) (24) (25) (26) (27) (28) gj

LOTJ LOTK LOTL LOTM LOTN LOTO LOTP LOTQ LOTR LOTS LOTT ; lotu
1997 Annual 104.8 103.6 105.1 105.0 107.0 104.4 1052 105.4 105.1 107.7 r’? 104R

LOffl

1998 Averages 108.8 108.1 107.3 1092 111.6 108.5 1112 1105 109.4 113.0 10-3.3 103
109|

1996 Dec 102.6 101.2 104.1 102.4 103.4 102.7 : 102.3 102.9 101.9 1062 ''02.5 1(J

1997 Jan , 103.3 101.6 103.7 103.0 103.7 102.4 102.7 103.1 101.9 106.3 1023
Feb 103.8 101.4 103.4 103.5 103.8 1022 103.0 1032 102.0 106.5 ^1' 1CP4
Mar 103.9 101.6 103.1 104.3 104.3 101.8 103.0 103.6 102.5 106,0 1<’2-9 W 

w
Apr 104:5 102.4 103.6 104:8 105.1 102.4 103:7 104.0 103.5 106.3 1038
May 104.7 103.1 104.0 105.2 1062 102.9 104.2 104.4 104.4 107.0 1040 im|
June 104.7 103.3 105.1 105.5 . 106.7 103.8 105.0 104.8 105.2 107.1

10i[

July 105.0 103.8 105.6 105.6 107.1 104.2 105.1 105.5 105.4 108.1 8
Aug 104.8 103.8 105.8 1052 106.5 105.0 105.4 105.8 105.5 107.4
Sep 104.6 103.9 105.4 104.9 106.8 -405.6 105.5 106.1 105.5 108.6

105J

Oct 104.0 103:9 105:6 104.8 107.4 7 106.4 105.9 10610 106.0 108.0 105.3
Nov 104.8 104.6 106.6 1052 109.1 4 106.5 106.4 106.7 106.6 109.0 TX3
Dec 106.1 105.6 107.0 105.3- 110.0 106.4 107.5 107.1 107.2 1092

1998 Jan 106.4 105.9 1.06.4 105.8 110.7 105.8 1082 107.7 107.7 109.5
Feb 106.8 105.9 105.3 106.5 110.6 105.5 109.0 108.0 108.0 110.0

• -Mar 106:8 105.9 105.0 107.7 1112 105.6 109.1 108i6 108.0 110.3

Apr 108.0 106.6 105.8 108.6 111.8 106.4 10916 109.6 108.2 1120
May 108.7 107.7 106.3 109.1 112.6 107.4 1100 110.4 108.6 113.1 10?l
June 108.9 108.4 107.5 109.4 112.1 108.0 110.9 110.5 109.1 113.5 ■ '-5-8 W

July 108.7 108.8 1077 109.8 1122 108.3 111.3 110.4 109.8 114.4 :-8-9 1101
Aug 108.4 1082 1082 109.7 111.4 108.7 111,8 110.5 110.1 11416 ^0’03.7 11o1
Sep 108.7 1082 107.8 109.8 111.3 109.3 111.7 1112 110.2 114.8 ^-.3.8 iia

Oct 109.3 108.0 107.9 109.4 110.9 110.1 112.1 111.5 110.0 114.1 11ol
Nov 110.0 109.0 108.7 109.8 111.8 110.7 112.9 111.7 110.3 1137 ; - 4 1101
Dec 11016 109.9 108.7 109.8 111.9 . 111.1 114.5 111.7 110.5 113.4 11M

1999 Jan3 110.7 11011 108.6 110.2 111.6 . 111,4 115.3 111.7 110.4 111.7 1091
j

Feba 109.8 109.6 107:5 110.0 111,1 111.1 115.6 111,6 11011 110.9 io|
Mar . 109.1 109.1 107.4 110.5 111.3 110.7 115.5 111.4 110.5 111.4 109]

Apr 108.8 108.9 107.9 110.4 111.8 110.7 116.6 111.4 111,4 112.0 iiol

May 109.1 109:3 1092 110.9 112.6 111.2 117.4 111.8 112.2 114.0 liffl
Jun 109.4 109.5 110.6 111.0 113.4 111.8 118.5 1122 112.6 1152

Jul 109.4 10918 111.6 111.4 114.3 112.1 118.7 11215 113.0 117.0
11t|

Aug 109.7 110.0 112.3 111.1 115.0 112.7 119.1 113.3 113.6 1172 id
Sep 109.8 110.3 112.5 111.5 116.0 113.4 119.8 1142 114.1 117.5

Oct 110.3 11016 1132 112.1 116.8 114.2 120.3 115.6 114.4 117.3
id

Nov R 110.9 110.8 | * 113.9 113.6 117.7 114.6 121.1 116.8 114.6 118.5 113.]
DecP 110.9 111.6 114.8 114.0 1185 1152 1222 1178 1153 1192 nd

Per cent change on the year
LNLM LNLN LNLO LNLP LNLQ LNLR LNLS LNLT LNLU LNLV LNLW

1997 Dec 3.4 4.3 27 2.8 6.4 3.6 5.1 4.1 52 2.8

1998 Jah 3.0 4.3 26 28 6.7 3.3 5.3 4.4 5.7 3:0 i
Feb 29 4.5 1.9 2.9 6.5 32 5.7 4.6 5.8 32 4.8
Mar 2.8 4.2 1.9 3.3 6.7 3.7 5.9 4.9 5.3 4.1 '

!|

Apr 3.3 4.1 2.2 3.6 6:5 3.9 5.7 5.4 4.6 5;4
i

May 3.8 4.5 22 3.7 6.0 4.3 5.6 5.7 4.0 5.7 43
June 4.1 4.9 22 3.7 5:0 4.0 5.6 5.5 3.7 6:0 3]

July 3.5 4.8 20. 40 4.8 4.0 5.9 4.7 42 5.8 3,9 41

Aug 3.4 4.2 22 4.3 4.6 3.5 6.1 4.4 4.4 6.7 4|
Sep 3.9 4.1 23 4.6 4.3 3.5 5.8 4.7 4.4 5.7

Oct 5.1 4.0 22 4.4 3.3 3.5 5.9 5.2 3.8 5.6 2.8 4J

Nov 5.0- 4.2 20 4.4 2.5 3.9 6.1 4.7 3.5 4.3 | 2.0

Dec 42 4.1 1.6 4.3 1.7 4.4 6.5 4.3 3i0 38 1.6

1999 Jana 4.1 4.0 2.0 4.1 0.8 5.3 6.5 3.8 2.5 20 1.5
i

Feb3 28 3.5 20 3.3 0.5 5.3 6.1 3.4 2.0 019 i.o
K °-5Mar 21 310 23 26 0.0 4.8 5.9 2.5 24 1:0

Apr 0.7 22 1.9 1.6 0.0 4i0 6.3 1.6 3i0 -0.1 0.1
May 0.4 1.4 27 1.6 0:0 3i6 6.7 12 3.3 0.8 i3
Jun 0.5 1.1 29 1.5 1.1 35 6.9 1.6 3.3 1.5 Gc 0.6

Jul 0.7 1.0 3.6 1.5 1;8 3.5 6.6 1.9 2.9 2.3 1.0
1
1-1

Aug 019 12 1.7 3.9 1.3 32 3.7 6.6 2:6 32 2:3 . 0.9 i
Sep 3.6 1.0 .1.9 4.3 1.6 42 3.7 7.3 27 3.6 '23 1.1

Oct 7.0 1.0 2.3 4.9 25 5.3 3.7 7.3 3.7 4.0 2.8 1.7
2.1
3.J

Nov R 6.7 0.9 1,6 4.8 3.5 5.3 3.5 7.3 4.5 3.9 42 22
DecP 5.0 02 1,6 5.7 3.9 5.9 3.7 65 4.9 4.3 5.1 1,6

Notes: 
a As a result of a change in the survey questionnaire the series excluding bonuses are subject to a discontinuity between January and February 1999. See article on PP267-8 of the May 19"lssue

Labour Market Trends for further details.
b The average of the latest three months.
c As a result of a discontinuity in the reporting of data for the agricultural sector, this series is not available before August 1999. Therefore there is no index for this series based on Maron

d
uuiei series.
The index for the sector education, health and social work is based on a sample which excludes representatives of the private health and social work Sector until June 1998.

Monthly movements h 1

the index for this sector therefore exclude private health and Social work up to May 1998.
e Excluding sea transport;
f Excluding private domestic and personal services.
Users should note that the data contained in this table are not comparable with those previously published in Table E.3. Excluding bonuses and averaging the data over a three-month period rend 1

fundamentally different to the previous indices which included bonuses and related to single months only.
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EARNINGS [Z 
Average Earnings lndex:a all employee jobs: by industry L- ■ 

(three-month averages,13 unadjusted): excluding bonuses

Per cent change on the year

1032

Constr
uction

(45)

Whole
sale 
trade

(51)

Retail 
trade 
and 
repairs

(50,52)

Hotels 
and 
rest
aurants

(55)

Trans
port, 
storage 
and 
communi
cation®

(60-64)

Finan
cial 
inter
media
tion

(65-67)

Real 
estate 
renting 
and 
business 
activities

(70-74)

Public 
adminis
tration 
services

(75)

Education 
health 
and 
social 
workd

(80-85)

Other 
services1

(90-93)

GREAT BRITAIN
SIC 1992

March 1996=100

LOTZ LOUA LOUB LOUC LOUD LOUE LOUF LOUG LOUH LOUI
103.4 104.9 97.9 106.3 1042 106.7 104.1 101.0 104.6 106.1 1997 Annual
110.4 110.8 101.8 110.8 108.3 113.3 1102 103.6 107.7 114.7 1998 Averages

100.5 102.0 94.7 103.6 101.5 102.3 1012 99.9 102.5 102.4 1996 Dec

100.9 102.1 95.1 104.5 102.1 102.9 101.8 100.1 102.6 103.1 1997 Jan
1012 102.5 95.5 105.2 102.0 103.4 1023 1002 102.9 102.8 Feb
101.5 102.6 96.9 104.3 101.8 103.7 1024 100.3 103.0 103.9 Mar

101.7 103.4 97.3 103.9 102.3 104.5 102.7 1002 103.5 104.1 Apr
1021 104.1 98.1 104.5 103.1 105.5 103.3 100.0 103.8 104.6 May
1024 104.5 97.6 104.9 103.8 106.5 103.8 99.8 104.1 103.4 Jun

103.1 •104.9 98.2 106.2 1042 1072 104.3 99.9 104.6 103.7 Jul
103.1 105.2 98.6 106.9 104.4 107.7 104.2 100.5 105.6 105.1 Aug
103.7 105.5 99.0 107.1 105.1 107.9 104.3 101.1 106.5 107.0 Sep

104.2 . 105.7 98.8 107.2 1052 108.1 104.4 101.9 106.3 108.4 Oct
105.3 105.9 98.4 107.1 105.8 108.2 104.8 102.5 105.4 109.1 Nov.
106.0 1.06.9 982 108.8 106.3 108.7 105.6 102.9 104.8 110.0 Dec

106.4 107.4 98.5 109.9 107:0 109.3 106.8 102.6 104.8 11016 1998 Jan
106.8 107.9 99.0 110.4 107.3 110.0 108.0 102.5 104.9 110.8 Feb
107.1 107.8 99.2 109.5 107.3 110.7 108.7 102.8 104.5 11,1,5 Mar

107.7 108.8 99.8 109.3 108.6 111.3 1092 102.9 104.9 112.8 Apr
108.3 109.9 101.1 109.9 109.8 112.3 109.9 102.9 105.6 113.7 May
109.0 111.0 102.1 110.4 108.8 113.2 110.3 102.9 106.7 113.6 Jun

110.1 111.6 102.9 110.9 107.4 113.8 110.5 103.4 107.7 114;0 Jul
111.0 111.9 1030 110.8 106.5 113.8 11010 103.8 108.9 115.5 Aug
111,9 1120 103.3 110.8 108.0 114.0 1102 103.7 109.8 116.5 Sep

112.4 112.1 102.8 110.7 108.3 114.4 1102 104.1 109.9 116.9 Oct
113.3. 1122 102.5 111,0 109.3 114.9 111.1 104.3 109.5 116.9 Nov
113.5 112.5 102)6 112:7 .108.9 115.4 111.8 104.7 109.5 1172 Dec

113.6 112.5 103.4 113.7 109.3 115.8 112.9 104.8 109.8 117.1 1999 Jana

113.0 112.4 103.1 113.8 109.5 115.7 113.5 104.8 1102 117.0 Feb3
113.0 112.4 102.1 112.9 109.8 115.9 11410 105.0 109:9 117.2 Mar

113.0 113.1 101,6 113.4 109.8 116.5 114.6 10510 110.3 117.6- Apr
113.3 113.6 102.1 115.2 110.2 117.6 115.4 105.1 111.1 118.3 May
113.4 113.8 103.2 117.1 110.9 1182 116.0 105.6 112.7 . 119.5 Jun

113.9 113.8 103.2 118.0 111.9 118.6 116.0 105.9 1135 1212 Jul
114.4 114.0 - 103.7 119.0 111.8 118.6 1152 106.1 114.5 122.5 Aug
115.5 114.3 104.0 118.7 112.3 118.6 114.6 105.9 114.8 123.7. Sep

116.6 114.4 103.9 118.7 112.3 118.3 1142 106.4 115.0 124.3 Oct
117.9 114.2 103.3 118.2 112.5 118.7 114.7 107.2 114.6 125.7 Nov R
118.3 114.6 103.4 120.8 113.1 119.5 115.3 107.6 114.4 127.0 DecP

20

LNMC

5.3

LNMD

4.4

LNME

3.9

LNMF

5:6

LNMG

4.4

LNMH

6.3

LNMI 

4.3

LNMJ 

22

LNMK 

23

LNML

7.1 1997 Dec

5.5 4.8 3.7 5.0 4.7 6.2 4.3 3.0 2.3 7.5 1998 Jan
55 52 3.5 5.1 4.8 6.2 4.9 25 22 72 Feb
5.5 5.3 3.7 4.9 52 64 5.6 23 1.9 7.8 Mar

5.5 5.1 2.4 5i0 5.4 6;7 62 25 1.5 7.3 Apr
5.9 5.3 26 5.2 6.2 6.6 6.3 27 1.4 8.3 May
6.0 5:6 3:0 5.1 6.5 6.5 6.3 28 1.7 8.7 Jun

6.4 6.1 4.6 5.2 4.9 6.3 6.3 3.1 25 9.9 Jul
6.8 6.4 4.7 4.5 3.1 62 6.0 3.6 3.0 9.9 Aug
77 6.3 4.5 3.6 21 5.7 5.5 3.3 32 9.9 Sep

8.0 62 43 3.4 28 5:7 5.7 26 3.1 8.9 Oct
7.8 6.1 4.0 3.3 3.0 5.8 5.6 22 3:3 7.8 Nov
7.6 6.0 42 3.6 3.3 6.1 6i0 1.8 3.9 7.1 Dec

7.1 5.2 4.5 3:6 24 6.2 5.8 1.7 4.5 6.5 1999 Jana

6.7 4.7 5i0 3.5 21 5.9 5.7 2.1 4.8 5.9 Feb3
5:8 42 4.2 3.1 2.1 52 5.1 2.3 5.0 5.6 Mar

5.5 4.2 310 3.1 24 4.7 4.9 21 5.1 5.1 Apr
4.9 4:0 1.8 3.8 1.1 4.7 5.0 2.0 5.1 4.3 May
4.1 26 1.1 6.0 1.9 4.5 5.1 25 5.7 52 Jun

3.5 20 0.4 6.4 4.2 42 5i0 2.4 5.4 62 Jul
3.0 1.9 0i6- 7.4 4.9 42 4.8 ■ 2.2 5.1 6.1 Aug
32 20 0.7 72 4.0 4.0 4.0 2.1 4:5 6.1 Sep

3.7 2.0 1.1 72 3.7 3.5 3i6 2.2 47 6)4 Oct
4.1 1.8 0.8 6.5 3.0 3.3 3.2 27 4.7 7.5 Nov R
42 1.9 0.8 72 3.9 35 3.1 2.8 45 8:4 DecP

Source: Employment, Earnings and Productivity Division, ONS. Customer helpline: 01928 792442.
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E/1 EARNINGS
. nr Average Earnings lndex:amain industrial sectors

1995=100

D.6

Average gross weekly earnings for full-time employees on adult rates; October 1999

Female Male and female

a

R 
P

M

02 
0.8

Bonus! 
effect 1

0.0] 
■0.1] 

ool 
o.ol 
■oil

0.0

EARNINGS
Quarterly projections of the New Earnings Survey

October1999

Source.* New Earnings Survey and Average Earnings Index 
New Earnings Survey Customer Helpline: 01928792077

Rm di JaTT'' ,MUkaou in April each year and is based on a 1 percent sample of employees in employment in Great Britain. Forfull details, see New Earnings Survey 1999 Part A (available 
u i w, Government Offices, Cardiff Road, Newport, Gwent, NP10 8XG, tel 01633 812078).

I. hiss cresent the results of projecting the April 1999 
Kgs Survey (NES) to October 1999.

|ted average earnings in October 1999 

limated that the average gross weekly earnings of full- 
Memplcyees in October 1999 were £403.1. The tables 
r detailed figures for nine occupation groups (and 
ll/non-mar ual), selected industry groups, and Govern- 

lofficG R6C»ons.
T odes riot shown in the tables, users can construct their 
Ltober 1599 projections by applying the appropriate 
■erfrom Vox 1 to the NES estimates for April 1999. 
Multipliers are produced by scaling the equivalent 3x3 
[annual increases in weekly earnings obtained from the 
Ind 1999 New Earnings Survey so that the overall 
ase (which was 3.7 per cent) equals the 018 per cent 
|e in the Average Earnings Index (AEI) between April 
Ind July 1999- The AEI used is an unpublished Series 
[eludes arrears of pay.

Source: Monthly Wages? ISalanesS" 
Average Earnings Index enqumes. on»

As a result of a change in the survey questionnaire the series excluding bonuses, and thus the bonus effects series, are subject to a discontinuity between January and February 1399. See pp2^ 

Labour MarketTrends, May 1999for further details.

Revised
Provisional

Private sector 

Change on year (%)

Whole economy

Bonus 
effect8 
LOUU

8

GreatBritain,not,6a |

Public sector 

Change on yaar(%j —I

lOURj

Change on year (%)

including 
bonus

Including 
bonus

Excluding 
bonus3

Bonus 
effect3

including 
bonus

Including 
bonus

Excluding 
bonus3

Bonus 
effect3

including 
bonus

Including 
bonus

Excluding 
bonus8

LNMM LOUJ LOJH LOUP LNKX LOUN LOJL LOUQ LNNI LOUO lojm
1997 Dec 112.5 5.0 4.3 0.7 113.7 55 4.7 0.8 1072 26 27

1998 Jan 110.7 4.9 4.6 0.3 111.7 55 52 0.3 106.4 24 24
Feb 111.7 5.3 4.6 0.7 113.0 5.9 5.0 0.9 106.5 28 28
Mar 118.1 5.3 4.1- 12 121.0 5.9 4.5 1.4 106.4 25 25

X 113.1 5.8 5.1 0.7 114.7 6.7 5.9 0.8 106.8 21 21
1132 6.1 52 0.9 114.4 6.8 5.6 12 108.3 3.3 3.4

Jun 112.6 5.3 4.8 05 113.5 5.6 5.1 05 108.8 4.0 3.8

Jul 114.0 5.4 4.9 0.5 1152 5.9 52 0.7 1092 3.6 3.8
Aug 112.4 4.7 45 02 1128 5.0 4.8 02 110.6 3.6 3.6
Sep 112.8 4.9 4.5 0.4 113.4 5.3 4.8 05 110.0 3.1 32

Oct 1126 4.7 4.5 02 113.3 4.9 4.7 02 109.6 3.6 3.6
Nov 113.7 45 4.8 -0.3 114.7 4.7 5.1 -0.4 109.8 3.4 3.4
Dec 1172 4.3 42 0.1 118.9 4.5 4.4 0.1 110.6 3.1 J-' 32

1999 Jan3 115.7 4.5 4.4 0.1 117.0 4.7 4.6 0.1 110.3 3.7 : 3.7

Feb3 117.5 5.1 3.8 1.3 119.0 5.3 3.7 1.6 11.1.1 4.3 v 3.8
Mar 124.0 5.0 “ ■35" " " “i.y 127.4 5.3 " ’35" “ “ Tff' 110.6 3.9 ' "32. ~

X 117.3 3.7 3.3 0.4 118.8 3.6 32 0.4 111.6 4.5 3.9
117.9 42 3.4 0.8 119.0 4.0 32 0.8 113.4 4.7 4.G

Jun 118.6 5.4 42 12 119.6 5.4 4.1 1.3 114.5 5.3 4.7

Jul 119.0 4.3 35 0.8 120.3 4.4 3.5 0.9 113.6 4.0 3x
Aug 117.9 4.9 3.7 12 118.7 52 3.9 1.3 114.4 3.4 3.’-
Sep 117.8 4.5 3.7 0.8 118.7 4.6 3.8 0.8 114.1 3.7 ||gp-

Oct 118.4 52 3.8 1.4 1195 5.4 3.8 1.6 114.0 4.0 k , 3.8

Nov R 119.4 5.0 3.6 1.4 120.6 52 3.5 1.7 114.5 4.3
DecP 124.7 64 4.0 24 1272 75 42 28 114.6 3.7 3.1

Production of which: manufacturing. Services

Change on year (%) Change on year (%)
Index

Changeon,
Index Index

including Including Excluding Bonus including Including Excluding Bonus including Including Excludif
bonus bonus bonus3 effect3 bonus bonus bonus3 effect3 bonus bonus bonu

LNMO LOUL LOJJ LOUS LNMN LOUK LOJI LOUT LNMP LOUM LOJf

1997 Dec 1127 4.4 4.1 0.3 112.9 4.6 4.4 02 112.5 52 4.;-

1998 Jan 110.3 4.7 4.4 0.3 110.5 4.8 4.6 02 110.9 4.8
Ki®

Feb 1124 5.0 4.3 0.7 112.7 5.0 4.4 0.6 11lfe 5.4 ? 4.6
Mar 117.0 55 4.6 0.9 1172 55 4.6 0.9 119.0 5.4 4.{

Apr . 113.3 52 45 0.7 113.4 5.0 4.6 0.4 1132 6.0 \ 52
May 1125 42 4.6 -0.4 112.7 4.5 4.6 -0.1 113.4 6.7
Jun 1129 4.4 42 02 113.1 45 4.3 02 112.3 55 4.8

Jul 1142 4.8 4.3 0.5 114.6 4.9 4.4 0.5 113.7 5.4 4.9

Aug 1122 4.6 4.6 0.0 112.4 4.6 4.6 0.0 1122 4.7 4.4
Sep 1121 4.3 4.0 0.3 1124 4.3 4.0 0.3 1126 5.0 4.6

Oct 113.3 4.4 4.0 0.4 113.7 4.4 3.9 05 1120 4.6 4/
Nov 114.3 3.4 3.7 -0.3 114.7 35 3.7 -0.2 113.1 45 -' 4.9

Dec 116.3 3.3 3.4 -0.1 116.6 3.3 3.4 5.1 117.3 4.3 4.3

1999 Jan3 114.6 4.0 35 0.5 115.0 4.1 3.6 05 116.0 4.6 , 45

Feb3 1162 3.4 2.5 0.9 116.6 3.5 27 0.8 117.9 55 4.C

Mar 120.9 3.4 24 1.0 121.3 3.5 26 0.9 1252 52 3.6

Apr 1172 3.4 2.5 0.9 117.4 3.6 26 1.0 1172 3.6 35

May 116.3 3.4 27 0.7 116.6 3.4 28 0.6 118.3 4.3 3.€

Jun 116.6 3.3 29 0.4 117.0 3.4 3.1 0.3 1192 6.1 4.8

Jul 118.1 3.4 26 0.8 118.7 3.6 29 0.7 119.1 4.7 3.8

Aug 116.4 3.8 35 0.3 117.0 4.1 3.9 02 118.1 5.3 3.8-

Sep 116.8 42 3.9 0.3 117.4 4.4 4.3 0.1 1.17.7 4.6 3.6

Oct 1182 4.3, 4.0 0.3 118.9 4.6 4.5 0.1 118.0 5.4 3.6

NovR 119.5 4.5 4.1 0.4 120.3 4.8 4.5 0.3 118.9 52 3-4

DecP 1228 55 4.0 15 123.6 65 4.4 1.6 1245 65 4.0

Table A Average gross weekly earnings for full-time employees on adult rates;
Great Britain; October 1999

Occupation All employees on adult rates

Major 
group Male Female All

Managers and administrators 1 661.9 466-0 604.5
Professional occupations 2 588.4 482.0 545.2
Associate professional and
technical occupations 3 5325 398.4 476.0
Clerical and secretarial occupations 4 301:2 270.0 279.9
Craft and related occupations 5 368-6 237.1 359.4
Personal and protective service
occupations 6 353.8 235.3 300.4
Sales occupations , 7 355.5 247.7 306.7
Plant and machine operatives 8 3385 238.7 322.2
Other occupations 9 291:4 203.8 275.0

All non-manual occupations 529.2 350.4 446.8
All manual occupations 336.4 224.4 316.7
All occupations 1-9 4453 330.0 403.1

MULTIPLIERS USED FOR RATIO PROJECTION

Men Women All

Manual 110043 1.0111 , 1.0053
Non-manual 1.0070 1.0100 1.0078

All 1.0066 15107 1.0076

|cal updates in this series will appear quarterly in the December, March, June and September issues of Labour Market Trends.

p Average gro . weekly earnings for full-time employees on adult rates; Great Britain; October 199.9

Male and femaleSIC 
code

Male Female

Manual Non- 
manual

All Manual Noh- 
manual

All Manual Non- 
manual

All

■tore, hunting a vestry A 273.6 403.5 300.4 2012 266.1 2322 265.5 3602 289.4
Kdquanying C 397.7 650.7 514.9 * * * 394.6 579.3 492.8

Wring D 356.1 545.4 427.4 234.3 344.9 2952 335.5 486.5 398.3
Ectureoffoodp inets DA 339.9 607.4 418.5 24611 346.0 2882 317.1 513-3 382.0
Igureof textile x' 'textile products DB 274.6 4342 333.6 195:9 287.7 220.9 232.8 373.3 278.3
■dure of pulp.1 sr and paper
fe publishing a, ?.i:: printing DE 398.9 544.5 471.0 265.7 377.8 351.9 377.6 478.9 434.9
Ktureofelectirca, and optical equipment DL 330.7 536.1 431.3 2342 358.0 289.5 302.8 49019 392.9
■ctureoftransp- ■ (equipment DM 403.5 579.7 463.8 286.9 364.9 335.1 396.6 5432 451.0
Bty, gas and wale supply g E 442.4 607.7 530.1 * 370.1 370.0 441.8 522.2 49311
Ection F 352.8 512.0 403.2 * 309.6 308.1 352.8 465.3 395.1
Bale and retail trac G 300.7 447.8 397.7 217.7 279.3 273.1 2892 377.1 354.5
& restaurants H 231.5 407.3 299.0 182.5 281.4 230.7 211.4 342.9 268.2
Sort , storage and c. ■mmunication 1 361.1 533.7 426.1 314.9 355.5 347.4 357.6 468.7 409.4
^intermediation J 379.5 690.9 682.5 * 381.8 3812 355.5 535.8 532.8
fee, renting and ibusiness activities K 313.6 581.7 507.6 223.9 372.7 360:0 299.8 492.9 453.0
administration and defence L 308.8 464.0 441.4 234.9 336.0 332.7 298.5 408.3 3972

M 286.4 488.7 443.7 225.5 3902 378.1 2674 427.9 405.9
End social work N 268.9 539.1 451.6 201.7 34716 320:9 229.0 395.1 357.9
Bimunity, socialland personal
^activities

O 3021 500.7 425.0 199.6 363.3 3312 275.3 436:0 386.7

■dries and services A-Q 3364 5292 445.3 2244 3504 330.0 316.7 446.8 403.1

Male

Manual Non- 
manual

All Manual Non- 
manual

All Manual Non- 
manual

All

1st
327.0 452.6 387.1 209.7 3120 292.9 306.7 382.3 3522

(including Merseyside)
334.0 4912 417.8 223.9 318.4 302.6 315.1 408.9 375.4^st (excluding Merseyside)
331.8 492.2 417.5 224.8 318.1 301.6’ 312.9 411.1 375.6

pand the Humber 
Blands

345.8 485.4 41(94 2182 319.7 3072 327.0 398.3 374.6
322.9 471.4 398.4 212.2 320.8 301.1 3042 4004 363.7
331.1 470.8 400.9 211.4 312.2 289.8 309.8 402.2 364.4

Western 329.6 500.5 417.3 2194 324.5 3042 31016 421.0 3784
316.8 480.3 405.5 21610 318.5 301.0 299.1 405.1 36717
342.7 512.0 438.9 224.6 344.5 327.3 324:6 436.6 39916

Bst 378.5 6692 588.2 264.1 443.5 427.3 358.1 566.5 523.9
348.6 550.3 474.3 238.3 363.0 344.6 327.9 467.1 4264

337.4 535.8 451.0 225.8 3542 334.1 318.1 4527 408.5
327.8 452.8 386.5 211.8 322.9 301.5 308.5 389.5 356.3
330.0 478.9 408.7. 218.6 320.9 300.9 3074 40215 367.7

|itain
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1 o NEW EARNINGS SURVEYc. 1 z Average earnings and hours of full-time manual employees by industry grout
GREAT All All All Agri- Mining & Manu-
BRITAIN index of manu- services culture, quarry- facture facture facture facture facture facture facture facture

ries product- facturing hunting, ing of food of textiles of pulp, of chem- of rubber of other of basic of machin-
ion forestry & products; & textile paper & icals, ch. & plastic non-metal- metals ery &
indust- fishing beverages products; products; products products lie mineral & fabric- equipment
ries & tobacco leather publishing & man- products ated metal

SIC & printing made fibres products
1992 A-Q C-E D G-Q A&B C DA DB DC DE DG DH DI DJ DK

MEN
Weekly earninqs (£s)
1989 217.9 234.7 231.1 200.9 162.1 286.1 225.0 185.7 263.6 243.0 217.6 228.9 232.6 2285
1990 237.2 254.4 250.5 217.3 179.0 311.1 247.4 205.3 276.8 272.8 240.3 243.7 249.8 i < ; . 2472
1991 253.1 269.4 263.2 236.8 192.5 357.4 269.3 213.9 293.6 287.7 247.8 258.4 258.0 ■ : 7 25?6 1
1992 268.4 287.6 280.8 250.6 203.0 375.5 280.3 233.1: 308.4 310.6 264.0 265.7 276.2 2757 1
1993 274.4 293.9 288.8 257.6 213.7 355.4 288.2 245.1 318.9 322.8 275.3 272.3 283.1 -2851
1994 279.9 301.9 297.9 262.3 217.7 334.8 294.0 248.4 335.6 332.3 285.7 286.3 295.7 ' 2960
1995 291.0 315.8 312.4 269.3 235.7 350.8 304.7 258.7 348.8 344.1 295.6 300.4 315.8
1996 301.3 327.4 323.6 277.3 241.9 367.8 315.3 270.6 361.8 346.8 298.9 309.8 326.4 3251
1997 314.3 340.9 337.5 289.3 252.1 400.5 3192 276.9 377.9 381.8 318.9 325.2 342.5
1998 328.5 355.9 352.6 302.6 260.9 408.3 330.7 275.5 394.3 392.8 324.0 340.7 358.7 3565
1999 335.0 358.3 354.6 313.0 272.8 396.0 338.4 276.3 397.2 397.4 329.2 343.7 356.4

Hours worked
1989 45.3 45.3 45.4 45.1 46.8 46.4 462 43.9 43.9 43.8 45.6 46.6 462
1990 45.3 45.1 452 452 47.4 46.9 46.5 44.1 43.6 43.5 44.9 46.1 45.9
1991 44.4 43.7 43.6 44.9 47.8 48.0 462 432 427 42.9 43.8 45.3 43.9
1992 44.5 44.0 43.9 44.8 46.9 48.7 45.9 43.8 42.7 42.8 43.8 44.9 44.7
1993 44.3 43.7 43.7 44.7 46.8 48.3 45.5 44.3 43.0 43.0 44.3 44.6 44.4
1994 44.7 44.0 44.1 45.1 46.9 49.4 45.6 44.3 43.1 43.1 44.8 45.0 44.8
1995 452 44.8 44.8 45.3 47.9 51.9 462 43.9 43.6 432 45.7 45.3 45.9
1996 44.8 442 442 45.1 47.5 50.8 45.0 44.1 43.7 426 44.5 44.6 45.4
1997 45.1 44.6 44.5 452 47.8 52.0 45.6 44.3 43.9 42.6 45.1 44.8 45.6
1998 45.0 44.4 44.3 452 46.9 50.1 45.4 43.5 43.7 42.3 452 44.6 45.5
1999 44.4 43.6 43.5 44.7 47.4 51.7 45.0 42.6 43.5 41.8 44.0 44.3 44.4

Hourly earnings (£s)
1989 4.81 5.17 5.08 4.47 3.45 6.02 4.86 421 5.97 5.52 4.77 4.92 5.04 ■-■'38
1990 5.25 5.62 5.53 4.83 3.76 6.45 5.30 4.65 6.31 6.23 5.34 5.26 5.43 5.43
1991 5.70 6.14 6.02 529 4.02 7.26 5.84 4.96 6.81 6.69 5.64 5.67 5.87 -87 1
1992 6.05 6.53 6.39 5.62 4.37 7.68 6.08 5.33 7.24 7.23 6.03 5.88 6.17 <32
1993 6.21 6.71 6.60 5.80 4.56 721 6.37 5.53 7.39 7.43 6.19 6.00 6.37 -54
1994 6.30 6.85 6.75 5.87 4.70 6.62 6.42 5.60 7.82 7.69 6.36 6.22 6.61 5,74
1995 6.44 7.05 6.97 5.94 4.92 6.75 6.58 5.90 8.01 7.97 6.47 6.62 6.88 7.04
1996 6.70 7.37 7.29 6.13 5.08 7.15 7.00 6.15 8.30 8.09 6.70 6.92 7.18 . .35
1997 6.97 7.64 7.58 6.40 527 7.70 7.00 6.25 8.59 8.96 7.04 7.27 7:50 - '87
1998 7.30 8.02 7.96 6.70 5.56 8.14 7.28 6.34 9.02 929 7.13 7.64 7.88 711
1999 7.54 823 8.15 7.01 5.76 7.66 7.52 6.49 9.12 9.51 7.46 7.76 8.03 731

WOMEN
Weekly earninqs (£s)
1989 135.1 138.4 138.1 131.8 118.9 1792 146.1 120.1 161.0 155.3 138.7 135.6 134.6
1990 148.1 153.0 152.9 143.7 134.0 164.8 131.3 175.1 171.9 149.3 152.6 147.7 ? Q fl
1991 1592 162.4 1622 156.3 142.1 190.0 176.8 1372 185.0 181.9 156.1 1682 1532
1992 170.1 174.8 174.6 166.4 150.4 200.4 191.3 147.4 196.7 194.0 168.9 176.5 1692
1993 177.1 182.2 181.8 1732 1562 199.5 152.8 210.4 203.4 176.0 1832 176.8
1994 182.0 187.0 186.7 177.8 171.9 200.6 156.5 214.5 2132 183.1 188.9 178.3
1995 188.3 199.0 198.8 179.8 179.4 214.3 169.5 234.2 220.0 178.1 209.9 199.7
1996 195.2 205.0 205.0 187.9 177.9 218.5 174.7 228.2 234.2 190.0 2142 195.7
1997 201.1 214.2 214.t 191.7 186.9 229.4 180.3 238.2 263.2 206.0 228.4 206.2
1998 210.8 2242 2242 201.6 187.8 239.9 1882 250.1 262.2 219.6 213.9 216.3
1^9 221.9 232.0 231.7 215.7 200.1 243.4 194.8 262.8 2728 2242 225.0 205.3

Hours worked
1989 39.9 40.4 40.4 392 41.0 39.4 41.5 39.4 40.3 40.1 41.8 40.3 41.0
1990 39.8 40.5 40.5 39.0 41.1 41.6 39.5 40.3 40.7 41.5 40.5 41.1
1991 39.8 40.0 40.0 39.4 42.3 385 41.5 39.1 39.8 40.0 40.8 40.8 40.1
1992 39.8 402 402 39.5 40.7 402 41.6 392 39.7 39.9 41.3 40.6 40.5
1993 39.8 40.3 40.3 39.3 41.9 41.5 39.3 40.6 40.1 41.0 40.4 40.8
1994 40.1 40.6 40.6 39.6 42.2 41.7 39.5 40.3 40.5 41.6 40.3 41.1
1995 40.3 40.9 40.9 39.7 42.0 42.0 39.6 41.5 40.7 40.8 40.7 41.8 7' -4i.3 ■
1996 402 40.7 40.7 39.8 41.3 41.8 39.5 40.5 41.7 422 41,0 40.9
1997 402 40.8 40.8 39.8 40.9 41.8 39.6 40.8 41.6 420 40.1 41.4 >> ■ 0 1
1998 402 40.7 40.7 39.8 42.3 41.5 39.4 40.8 40.5 42.4 40.0 41.0 ■9 •
1999 39.9 40.4 40.4 39.5 41.9 41.5 39.3 40.4 40.7 41.6 402 40.6 33.9

Hourly earnings (£s)
1989 3.39 3.42 3.42 3.36 2.94 3.53 3.04 4.00 3.85 3.33 3.35 3.29 •75 .
1990 3.73 3.78 3.77 3.68 3.32 3.97 3.33 4.35 4.22 3.60 3.79 3.59 3.99
1991 4.01 4.06 4.06 3.97 3.39 4.27 3.51 4.65 4.56 3.84 4.13 3.79 425
1992 4.28 4.35 4.34 423 3.74 4.60 3.75 4.94 4.86 4.10 4.32 4.18 4.55 |

1993 4.43 4.53 4.52 4.34 3.76 4.81 3.91 5.19 5.08 4.30 4.54 4.35 six 4.75
1994 4.53 4.61 4.60 4.46 4.15 4.82 3.97 5.30 529 4.41 4.69 4.33 ’i.95
1995 4.64 4.87 4.87 4.45 4.27 5.11 4.27 5.65 5.40 4.39 5.16' 4.78 ' 526
1996 4.81 5.04 5.04 4.63 4.33 524 4.42 5.62 5.62 4.53 524 • 4.79 '529
1997 4.99 5.26 526 4.79 4.50 5.49 4.56 5.86 6.32 4.93 5.70 4.98 ■>.52 1
1998 523 5.52 5.52 5.04 4.44 5.78 4.78 6.15 6.47 5.18 5.35 5.26 <, > -5.81
1999 5.56 5.75 5.74 5.45 4.76 5.87 4.96 6.50 6.71 5.41 5.60 5.05 | 3.92

ALL
Weekly earnings (£s)
1989 2CB.3 216.9 212.5 186.6 158.1 284.6 206.0 149.1 245.8 226.5 203.8 2172 224.1 1 2S2.3

1990 2212 236.1 231.4 201.4 175.1 309.3 226.9 165.0 258.6 253.3 225.3 231.5 241.6 2432
1991 2362 249.7 243.0 219.7 187.6 354.8 2442 171.4 272.0 265.4 232.0 247.1 249.1 ■ i?>42
1992 250.8 266.8 259.6 233.3 198.1 3728 257.2 185.9 287.1 288.8 247.1 253.9 267.6 2c5.8
1993 256.6 273.5 267.9 239.8 208.3 3552 265.3 195.4 299.6 299.4 258.1 259.4 274.8 ^'4 2/6.6
1994 261.7 280.1 275.7 244.4 213.3 333.7 269.8 199.1 314.4 307.7 265.6 271.9 286.9 ■ 287.3
1995 271.5 293.6 289.8 249.7 230.1 350.3 281.5 211.1 329.1 314.3 274.4 287.0 306.8 310.3
1996 281.1 304.9 300.8 2572 235.5 366.5 291.3 220.8 338.7 320.8 280.0 295.5 317.7 gr. ,316.6

1997 292.9 318.4 314.6 267.4 245.5 398.9 296.8 227.6 354.6 355.3 300.3 3112 333.4 < 334.0
1998 307.3 333.6 329.9 280.7 252.4 403.8 307.4 231.5 372.4 367.8 307.6 323.0 349.6 347.1

1999 315.0 337.7 333.7 292.0 264.5 392.5 315.4 235.5 375.6 370.8 313.5 330.0 347.4 3502

Hours worked
1989 44.4 44.4 44.4 43.9 46.3 46.3 45.1 41.4 432 43.0 44.9 45.8 45.7 45.5

1990 44.3 44.2 44.3 43.9 46.9 46.8 45.3 41.5 43.0 42.9 44.4 45.3 45.5 .45.1

1991 43.6 43.0 42.9 43.8 47.3 47.8 44.9 41.0 42.1 42.3 432 44.7 43.6 42.7

1992 43.7 43.3 432 43.8 46.3 48.5 44.7 41.3 42.1 423 43.3 44.3 44.4 43.3

1993 43.5 43.1 43.0 43.6 46.3 482 44.4 41.6 42.6 42.4 43.7 44.0 44.1’ 43.3

1994 43.8 43.4 43.4 44.0 46.4 49.1 44.5 41.7 42.6 42.5 442 44.3 44.5 43.6

1995 44.3 44.1 44.0 44.1 47.3 51.9 45.1 41.6 432 42.6 44.8 44.6 45.6 45.0

1996 44.0 43.6 435 44.0 46.9 50.8 442 41.7 43.1 42.4 44.1 44.1 45.1
1997 442 43.9 43.8 44.0 47.1 51.9 44.7 41.9 43.4 42.4 44.6 44.1 45.3
1998 44.1 43.7 43.7 44.0 46.4 49.9 44.4 41.4 43.3 41.9 44.8 44.0 452 43./

1999 43.6 43.0 43.0 43.6 46.8 51.6 442 40.9 43.0 41.6 43.6 43.8 442

Hourly earn incjs^Es)
4.87 4.78 4.27 3.41 6.00 4.56 3.59 5.65 5.22 4.53 4.74 4.90 4.89

532
1990 5.00 5.31 521 4.62 3.73 6.42 4.99 3.97 5.98 5.85 5.06 5.08 5.29 572 1
1991 5.43 5.78 5.65 5.05 3.97 723 5.43 420 6.39 626 5.34 5.49 5.70 616 1
1992 5.76 6.15 6.00 5.37 4.32 <<- 7.64 5.70 4.51 6.82 6.80 5.70 5.68 6.02

639
1993 5.92 6.33 621 5.53 4.49 723 5.98 4.71 7.00 6.98 5.88 5.79 622

668
1994 6.01 6.44 6.34 5.62 4.65 6.63 6.02 4.77 ' 7.40 7.20 5.99 6.01 6.45

689
1995 6.13 6.67 6.58 5.65 4.86 6.74 623 5.07 7.62 7.38 6.13 6.42 6.73 718
1996 6.37 6.97 6.88 5.83 5.01 7.15 6.58 5.30 7.86 7.53 6.34 6.69 7.04

7-60
1997 6.63 725 7.18 6.07 5.20 7.69 6.65 5.43 8.17 8.38 6.72 7.06 7.35

793
1998 6.96 7.63 7.56 6.37 5.44 8.07 6.92 5.59 8.61 8:77 6.84 7.35 7.73 81fi I
1999 723 7.85 7.77 6.70 5.66 7.61 7.14 5.75 8.73 8.92 7.17 7.53 7.87

aThe New Earnings Survey is conducted in April each year and is based dh a1 per cent sample of employees in employment in Great Britain. For full details, se®N®
1999 Part A (published by the Office for National Statistics and available from ONS Direct, Rm D.140, Government Buildings, Cardiff Road, Newport, Gwent, NP108XG, tel 01633 o /
.. Denotes information not available.
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earnings and hours of full-time
NEW EARNINGS SURVEY IZ 4 O

manual employees by industry groupa L-.. 1
Other Electricity, Construct Wholesale Hotels Transport, Financial Real Public Education Health Other GREAT

jnu-
Manu- gas ion & retail and storage intermedi- estate, admin & & social commun- BRITAIN

jture facture
facturing & water trade; restaur- & comm- ation renting defence; work ity, social

elec-
of trans supply repair of ants unication & busi- compul- & personal

pal& port i motor ness sory social service
ileal equip' nvnt vehicles activities security activities
uipment SIC

DD,DF,DN E F G H 1 J K L M N O 1992

MEN
Weekly earnings (£s)

219.6 249.7 214.4 184.7 153.9 231.4 252.5 200.4 183.9 166.9 176.1 190.3 1989fe.1 249-9
234.6 277;0 246.1 200.2 165:2 248.6 288.4 225.6 200.6 183.4 186:9 206.6 1990

?414 270.^'
245;6 29814 257.1 217.3. 174.4 267.0 316.6 241.6 219:6 199.4 203.9 230:0 1991

257.6 264.2 334.7 274.7 233.1 189.2 282.6 322.7 257.5 234.0 218.4 217.4 239.5 1992
&Z9 262.9 352.5 275:0 241.7 190.7 292.7 321.4 258.6 256.4 227.9 225.3 246.1 1993
283.1 265.2 369.0 279.4 249.1 188.2 299:6 321.5 260.1 259:6 232:2 228:1 250.2 1994
280./ 274.7 373:9 295.1 255.9 199.2 305.3 347.2 270.7 257.6 231.5 230.6 259:4 1995
§0.7 286.1 399.7 308:2 264.1 203.3 314.9 373.8 277.5 275.4 243.5 242:2 264.4 1996
§6.0 290.5 4012 324.8 275.1 213.9 328.4 381:6 292.4 281.2 268.7 250.7 280.2 1997
514.1 d/C-

406 •" 304.2 418.6 342.3 292.2 227:0 344:0 394.8 302.7 289.0 277.9 264.4 289.0 1998
327.4
§9.3

401/3 ' 308.2 440.5 351.3 299.4 230:5 359.6 377:9 312.3 307.5 285.2 267.7 300.8 1999

Hours worked
45.7 42.3 46:0 44.1 42.4 47.5 40.3 46.2 42.8 432 42.9 43.6 1989

$5.1
45 \ 45.3 42.3 46.0 44.1 42.6 47:6 40:7 47i3 432 43:0 42.2 43.4 1990

B4.7
4?^ 43.6 42.1 45.4 43.9 41.9 46.6 41.1 47.3 42.2 43.1 42.6 43.9 1991

$32
' 43.' 44.1 42.0 45.0 43.7 41.9 47.1 42.6 46.3 42.1 43.1 42.4 43.2 1992$3.0

49'/ ■43.4 42.0 44.7 43.9 42.0 46.8 41.8 46.4 41.7 42.6 422 43.2 1993
[42.8 44.5 41.9 45.3 44.1 41.9 47.3 42.9 46.9 42.0 42.5 42.0 44.2 1994
[42.8

44': a 44.6 42.5 46.1 44.4 42.2 47.8 422 46.8 41,4 41.9 42.0 44.2 1995
03.4 43, ' 44.4 42.6 45:8 44.4 42.1 47.6 42.5 46.4 42.4 41.7 41,7 44.0 1996
43.5

43 44.7 42.1 46.9 44.0 41.9 48.5 42.1 46.7 42.3 41.5 42.4 44.3 1997
43.5 44:5 42.5 46.9 44.3 42.5 48.0 425 46.4 41.9 41.7 42.1 44.8 1998$2.6
01.7 44.2 42.8 46:4 43.9 42.1 47.5 39.9 45.5 422 40.8 41.8 44.8 1999

Hourly earnings (£s)
481 5.90 4.65 4.19 3.64 4.88 6.34 4.38 4.29 3.85 4.10 4.37 1989

co;/ 5.19 6.55 5.31 4.55 3.85 5.22 7.21 4.88 4.61 428 4.43 4.77 1990
6C<: 5.65 7.10 5.63 4.97 4.13 5.72 7.77 5.17 520 4.57 4.81 525 1991

5.97 7.98 6.08 5.36 4.52 6.01 7.51 5.61 5.58 5.04 5.15 5.61 1992
7/ ' 6.07 8.42 6.15 5.52 4.56 6.28 7.71 5.64 6.15 5.35 5.38 5.73 1993

ccfi 5.94 8.90 6.16 5.65 4.67 6.35 7.55 5.64 6.19 5147 5.45 5.74 1994

’670 7 9a 6.16 8.81 6.39 5.76 4.71 6.38 8.25 5.79 6.23 5.52 5.50 5.89 1995
Ini 8 6.44 9.38 6.71 5:91 4.83 6.60 8.76 5.99 6.50 5.83 5.81 6:03 1996

8 I? 6.50 9.45 6.92 6.26 5.10 6.77 9.07 6.27 6.66 6:48 5.92 6.33 1997
0 : < 6.83 9.85 7.29 6.59 5.34 7.17 9.28 6.53 6.90 6:67 6.26 6.47 1998

®89 9 ■ .< 6.97 10.30 7.56 6.84 5.48 7.56 9.46 6.86 7.30 7.00 6.41 6.72 1999

WOMEN
Weekly earnings (£s)

449 161,• 134.7 168.5 145.2 124.8 115.5 182.5 174.6 143.6 147.0 132.1 427.6 121:4 1989
570 18^? 1:51.8 190.1 148.6 132.8 126.1 198.1 201.7 154.4 159.4 145.9 139.4 132.5 1990
67.8 190 165.0 1872 179.2 148.3 135.0 223:8 217.8 168.0 170.5 139.0 151.6 139.5 1991
81.6 207 • 174.1 201.3 174.0 156.8 < - 138.1 246.3 215.7 169.6 192.3 153.5 164.3 141.7 1992
85.5 22:'.-,‘ ■ 182.4 214.0 187.6 169,0 139.5; 274.6 197.1 175.4 195.9 157.3 168.1 153:8 1993
911 23 ' 183.5 170.6 145.6 278.0 178.6 195.7 158.0 173.4 159.5 1994
97.4 25*.- 195.2 169.8 148.8 284.8 185.5 204.4 167.7 172.7 161.2 1995
07.5 257 5 209.2 185.4 156.7 286.7 199.8 214.6 167.3 177.1 166.6 1996
D7.9 279 E : 207.7 194.1 160.5 278.3 205.3 218.5 197.1 178.5 176.0 1997
24.9 28</1 ' 218.6 203.6 170.8 292.7 211.9 232.2 203.7 187.2 178.1 1998
31.6 282 3 224.8 215.3 180.5 311.5 221.5 232.3 223.0 199.5 197.4 1999

Hours worked
40.9 A : • 40.5 38.4 39.8 39.8 39.3 42.3 35.8 40.1 39.0 37.3 38.5 39.7 1989
40.7 A "i .i- ■ 40:6 39.3 42.0 39.5 39.0 41.4 37.0 39.6 38.6 36.5 38.7 39.2 1990
40.2 40.0 37.2 40.2 40.0 39.1 41.4 37.0 39.7 38.8 38.1 38.9 39.8 1991
40.4 40.3 38.0 40:7 39.7 39.1 42.5 38.0 40.6 40.3 38.1 38.8 38.9 1992
40.4 40.3 37.0 40.0 40.3 38.8 42.0 39.2 40.4 39.1 37.9 38.5 39.5 1993
40.7 41.1 38.7 40:5 40.1 39:1 42.3 38.2 40.7 38.9 37.5 39:0 39.6 1994
40.9 41.0 41,5 39.5 39:4 42.0 37.8 40.6 39.5 38.8 39.5 39.6 1995
40.5 41.0 41.7 40.0 39.4 42.4 37.9 41.5 39.6 38.6 39.2 40:0 1996
40.5 uy ?«.'/'■ 40.9 43.8 40.3 39.2 42.2 37.5 41.8 39.4 38.8 39.1 39.7 1997
40.7 a.'; Xi -./:■ 40.8 40.3 ■ 39.4 42.0 41.4 39.6 38.3 39.3 39:6 1998
402 40.5 39.9 39.3 41.5 40.4 38.6 38:0 39.1 39:8 1999

Hourly earnings (£s)
3.55 4:08 3.33 3.12 2.97 4.22 3.66 3.78 3:51 3.35 3.10 1989
3.86 3:72 4.84 3:37 3.26 4.61 3.95 4.09 4.00 3.64 3.40 1990
117 4 84 7 4.14 5.04 3.71 3.50 5.23 4.33 4.41 3:62 3.95 3.53 1991
J.50 5.13 ' • 4.34 5.30 3.97 3.61 5:48 4.35 4.78 3.99 4.32 3.69 1992
4:58 4.53 4.20 3.66 5.81 4.42 5.02 4.18 4.41 3.89 1993
171 5.60 4.46 4.27 3.79 5.92 4.60 5.04 4.21 4.52- 4.04 1994
183 5.99 - 4.78 4.30 3:79 6.25 4.60 5.18 4.31 4.39 4.07 1995
5.13 6.18 ' 5.12 4.63 3.98 6.29 4.82 5.43 4.35 4.52 4.17 1996
5113 6.58 5.10 4.81 4.07 6.52 4.92 5.57 5:05 4.56 4.45 1997
5.52 6.87 5.35 5.57 5.06 4.30 6.98 5.08 5:89 5.32 4.75 4.50 1998
5.76 7.07 5.55 5.44 4.55 7.52 5.48 6.09 5.86 5.10 4.94 1999

ALL
J.5

245.1 . • 208.9 248.5 213.9 177.4 134:8 228.3 242.4 193.2 176.4 151.2 149:6
Weekly earnings (£s)

175.3 1989|5.8 265.4 223.2 275.7 245.3 192.4 145.5 244.7 276.0 217.2 192.4 165.6 159.9 189.6 199031.9 278.4 235.1 296.5 256.6 207.9 155.5 263.8 303:0 232.5 210.3 180.1 173.4 209.4 199145.1 302:1 251.4 332:4 273.7 223.4 165.5 280.0 305.2 247.7 226.6 197.2 186.6 216.8 1992
309.3 251.8 350.2 273.9 232.2 167:5 291.3 301.5 249.1 246.5 205.4 191.9 223.7 199354.3 324.6. 252.1 367.2 278.4 238.1 169.9 297.9 307.1 249.5 249.7 208.4 195.9 227:6 1994
343.4 263.2 372.5 293:9 244.5 177.1 .303.8 323.8 258.5 247.4 210:8 194.3 237.0 1995
356.4 275.4 398.5 307.0 253.5 182.4 312:5 349.7 266.2 264.7 220.0 201.5 241.8 1996

973
372.5 280.7 399.6 323.4 264.3 190.6 324.6 355.6 278.2 271.4 224.3 208.1 249.1 1997
399.2 293.7 416.2 340.9 280.3 203.6 340.0 367.3 289.1 280.7 254.8 218:9 258.3 1998
394.5 298.1 439.5 350.9 287.7 210.3 355.7 353.6 298.2 296.9 266.0 227.8 273.8 ; 1999

flag Hours worked
Isk 45.1 45.1 42.2 45.9 43.5 40.8 47.2 39.7 45.5 42.0 40.6 40.6 42.8 1989
$24 44.9 44:6 42.3 46.0 43.5 40.7 47.2 40.2 46.4 42.3 40.0 . 40:3 42.5 1990
$22 42.3 43.1 42.0 45.3 43.3 40.5 46.3 40:6 46.4 41:6 41.5 40.5 43.0 1991
$21 42.8 43.5 41.9 44.9 43.2 40.6 46.8 41.9 45.7 41.8 41.5 40.3 42.2 1992
$22 42.1 42.9 41,9 44.6 43.4 40.5 46.5 41.4 45.7 41,3 41.2 40.1 42.4 1993
$2.7 42.8 44.0 41,8 45.2 43.6 40.7 47.0 42.4 46.2 41,5 40.9 40.3 43.1 1994
[42.5 43;9 44.1 42.4 46:0 43:7 41.0 47.4 41,4 45.9 41,0 40.9 40.4 43.2 1995
B2.6

42.9 44.0 42.6 45.8 43.8 40.9 47.3 41.7 45.7 41.9 40.8 40.1 43.0 1996
El 43:3 44.2 42.0 46.8 43.5 40.7 48.1 41.3 45.9 41.8 40:6 40.5 42.9 1997
141.3 44.1 44.1 42.4 46.9 43.8 41,2 47.6 41,6 45.6 41.6 40.7 40.5 43.3 1998

42.6 43.8 42.7 46.4 43.4 41:0 47.0 39.7 44.7 41.7 40:0 40.2 43.5 1999

1-54 Hourly earnings (£s)
[4.96 4.64 5.88 4.64 4.07 3.31 4.84 6.18 4:31 4.20 3.71 3.73 4.12 1989
(547 5.90 5.01 6/52 5.30 4.43 3.55 5:19. 6.98 4.79 4.52 4.17 4.01 4.49 1990
p.81 5.46 7:07 5.63 4.81 3.83 5.69 7:55 5.09 5.06 4.29 4.34 4.90 1991
P-02 ».uo 5.76 7.94 6.06 5.19 4.11 5,98 7.33 5.49 5.44 4.73 4.71 5.21 1992
B03 /.JO 

7 KO 5.86 8.38 6:13 5.36 4.16 6.25 7.34 5.52 5.98 5.02 4:85 5.34 1993
16.16 7.83

5,72 8:87 6.15 5:47 4.30 6.33 7.32 5.53 6.02 5.11 4.94 5.38 1994
£.45 5.98 8:79 6.38 5:58 4.32 6.37 7.83 5.64 6.04 5:15 4:82 5:50 1995
66.62 O. lu 6.27 9.36 6.70 5.75 4.46 6.58 8.34 5.83 6.32 5.39 5.03 5.63 1996
17.07 6.35 9.42 6.90 6.08 4:67 6.76 8.61 6.07 6.50 6.02 5.14 5.82 1997
wo 6.67 9.81 7.27 6.40 4.93 7.16 8.84 6.32 6.76 6.27 5.40 5.97 1998

6.81 10.29 7.56 6.66 5.12 7.56 8.92 6:67 7.15 6.66 5.66 6.29 1999
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253.3
250.2
2682

GREAT 
BRITAIN

164.9
176.4
195.7

538.5
571.9

2732
281.1
306.5

342.5
359.4
3742

38.0
37.9
37.7
37.7
37.8
37.9
38.3
38.3
38.3
38.4
38.3

31.6
31.8
31.5
31.5 
322
32.9
32.9
33.1 
342 
34.3
34.3

4.91
5.41
6.00
6.42
6.83
7.09
7.46
7.79
8.08
8.49
9.09

37.6
37.6
37.7
37.7
37.7
37.7
37.8
37.9
37.8
37.9
37.9

183.9 
204.0
223.3
238.6 
254.0 
264.0
276.7
289.4
300.0 
3172
341.5

4.85
5.34
5.90
6.29
6.71
6.96
7.32
7.64
7.94
8.38
9.02

37.6
37.6
37.6
37.7
37.7
37.7
37.8
37.9
37.8
37.9
37.9

529
5.84
6.47
6.99
7.32
7.53
7.86
822
8.69
8.99
9.42

36.8
36.8
36.7
36.6
36.8
37.0
36.9
36.9
36.9
36.9
36.9

216.7
230.6

6.42
6.78

4.59
5.09
5.72
5.85
6.15

37.8
38.1
38.7
37.6
37.5
37.9
38.5
37.9
37.9
39.0
39.4

2342
257.2
282.1
298.0
290.1

6.39
6.90
7.72
8.03

348.5
392.9
404.0
426.6
450.3
462.3
474.7
515.0
506.6
550.0
546.7

359.9
390.6
4162
455.5
4752
497.8
525.5
537.2
564.3
601.4
635.1

310.7
346.5
3532
363.7
383.6
400.4
411.6
439.3
449.5
470.8
513.9

6.81
7.15
7.68
7.88
8.16
8.61
9.10
9.54
9.72

1025

6.60
6.88
7.55
7.96
8.07
7.87
8.90
9.12
9.58

10.18

138.1 
^382 
138.1 
[38.1 
1'382
[382
138.4 
[383 
£38.4 
382 
382

188.8
207.8
221.5
245.0
244.3
244.8
2812
296.5
262.8
292.3
311.8

8.51
9.45
9.95

10.81
11.30
11.15
11.46

10.83
11.47
11.75

4.80
5.31
5.81
6.36
6.43
6.43
7.37
7.83
6.80
7.69
8.14

39.1
39.6
39.3
39.1
39.0
39.3
39.8
39.6
39.8
39.6
39.6

330.4
361.3
402.6
441.5
464.9
490.8

282.1
311.3
347.1
377.4
396.8
415.9
4502
471.1
491.6
490.0
5182

38.6
38.7
38.7
38.5
38.4
38.7
38.8
392
38.8
38.9
.38.6

5.09
5.62
6.44
7.01
7.63
7.97
8.49
9.07
9.42
9.54
9.68

38.3
38.5
38.4
38.3
382
38.3
38.7
38.8
38.5
38.5
38.3

312.9
347.4
3682
389.9
401.7
409.8
424.3
445.8
460.0
474.1
508.5

167.7
181.5
196.3
209.5
217.4
228.5
236.9

278.6
309.8
329.7
348.8
356.8
366.8
382.2
402.8
412.4
425.8
461.7

6.97
7.70
823
8.65
8.81
9.11
9.41
9.93

1020
10.49

40.3
40.3
40.0
40.4
40.1
40.3
40.9
40.7
41.3
41.6
41.4

37.4
37.3
37.5
37.5
37.4
37.7
38.0
38.3
37.6
37.4
37.8

39.6 
395 
39.4
39.6
39.4
39.7 
402 
402
40.4 
40.6 
40.6

151.8
164.5
182.7
197.9
211.1
221.5
227.3
2412
255.8
266.1
276.5

216.3
236.6
250.0
269.7
286.2
298.4
307.7

38.4
38.3
385
38.3
38.4
38.6
38.5
38.5
38.7
38.6
38.5

3.92
425
4.70
5.12
5.47
5.72
5.88
626
6.60
6.90
724

392
39.1
39.6
39.3
39.5
39.7
39.7
39.8
39.9
39.8
39.7

1562
177.3
184.6
205.3
216.3
228.0
235.6
241.4
269.3
272.8
278.6

3.84
4.37
4.89
524
5.54
5.77
5.86
6.03
6.80
6.90
7.08

41.3
40.7
40.5
40.7
402
40.3
41.4
40.6
39.7 
402 
402

4.82
5.35
5.70
6.05
6.37
6.54
6.82
7.33
7.97
827

6.82
7.39
7.95
8.66
9.06
9.37
9.51
9.66
9.94

10.47

39.8
39.3
39.6
39.5
39.6
40.4
40.7
41.0
41.6
40.5
40.5

347.0
371.0
391.5
409.9
431.8
4552
496.8
512.6
531.7

8.04 
8.87 
9.43 

10.02 
10.64 
11.14 
11.85 
12.48 
13.60 
14.06

38.4
382
38.0
38.1
37.8
37.7
37.8
37.9
37.7
37.7
37.7

332.2
365.6
375.4
383.5
387.9
397.9
399.9
407.9
424.6

275.8
300.7
3112
320.7
326.7
343.6
359.0
372.6
392.0

38.0
37.8
37.7
37.7
37.7
37.7
37.9
38.0
37.9
37.8
38.0

306.9
315.3
327.8
336.5
350.9
361.5
385.9
410.8
432.6

38.6
382
38.4
38.3
382
38.4
39.0
38.9
38.7
38.9
38.8

186.0
206.2
226.9
243.1
258.5
268.4
281.9
295.0
305.4
321.6
344.1

197.3
218.0
2392
259.2
271.8
281.3
290.6
304.0
321.5
3322
347.6

37.0
372
372
37.3
37.3
36.9
37.6

7.41 
823 
8.66 
9.07 
9.75 

1025 
10.64 
11.33 
11.53 
12.26

8.12 
8.80 
9.45 

10.37 
10.90 
1120 
12.03 
1226 
12.45 
1323

308.9
324.9 
3552
362.9
373.6
365.4 
4026 
417.0
440.5 
473.0

I 5.10
I 555
I 6.18
I 6-54
I 6.93 
1122. 
| 129
■ 7.46
I 7.95
I
I 928

[194.4 
[2126
236.4 

L248.4 
[265.1 
[276.7 
|279.8 
285.9 
304.8 

1316.3
354.4

328.8
368.9
380.5
400.5
428.3
436.3
460.3
492.9
526.7

190.
200.

8.7!?
9.4;

294.7
331.3
356.5
375.4
387.7
3862
409.8
4212
384.0
405.3
416.5

39.6
402
39.9
39.7
39.6
39.8
40.5
40.4
40.4
40.4
40.3

191.8
213.0
243.7
266.0
288.8
2982
321.8
344.7
3572
361.4
366.4

8.57
9.29

10.34
11.39
12.05
12.51
13.47
13.76
14.76
14.54
15.61

7.37
8.07
8.99
9.79

10.36
10.80
11.73
12.16
12.79
12.70

37.7
37.9
37.9
37.9
37.8
37.7
38.3
38.1
37.9
37.9
37.8

7.74 
8.55 
9.12 
9.61 
9.82 

10.05 
1027 
10.84 
11.13 
11.40 
1228

4.44
4.80 
520 
5.57
5.81 
6.08 
625 
6.60
724 
7.48 
8.11

229.3
252.8
260.5
2662
283.9
298.9
319.4
333.7
340.3

39.8
39.6
392
39.4
392
39.5
40.1
39.9
39.0
39.1
39.4

36.4
36.4
362
36.1
362
36.3
36.4
36.5
36.5
36.4
36.4

345.0
367.2
381.0
392.1
4122
425.4
448.4
477.1
489.1

293.5 
317.0
335.3
341.3 
3472
363.5 
391.0 
390.0 
405.1

315.6
339.9
356.9
364.1
378.9
3962
427.3
446.5
443.5
497.0
491.4

339.4
381.4
407.8
427.4
448.4
449.3
462.5
478.4
438.7
463.7
472.9

7.38
8.19
8.81
9.50
9.83
9.71

1029
10.60
9.61

1023
1052

324.4
352.1
3702
389.7
395.1
404.4
423.3
437.6
465.1

Other 
commun
ity, social 
& personal 
service 
activities

Manu
facture 
of rubber 
& plastic 
products

6.78 
753 
8.02 
8.40
8.93
9.19
9.93 

10.37 
10.94

139.0 
I 39.1 
|39.4 
| 39.3 
I 39.3 
I 392

I

13.0:
135!'
142,

7.36 
8.03 
8.77 
923 
995 

1023 
1050 
1128 
1226 
12.87 
13.47

40.6
41.0
39.7
39.8
39.5
395
40.4
40.6
40.1
40.6
40.0

I 39.8

I 39 4I 39.3
I 39.3
I 392
I 39.4
I 39.8
| 39.6
I 39.6
I 39.6
I 39.3

|8.56 
19.44 
[10.03 
[1054 
[11.09 
[1126 
01.18 
01.74 
02.04 
[13.03 
0357

Agri
culture, 
hunting, 
forestry & 
fishing

6.70
7.26
7.87 
8.01 
8.17 
8.61
9.52
9.93 

10.03
11.12
11.13

437.8
463.3
466.0

& retail 
trade; 
repair of 
motor 
vehicles

and 
restaur
ants

Public I 
admin & 
defence; 
compul
sory social 
security

Mining & 
quarry
ing

5.30
5.75
6.03
6.63
7.02
7.31
7.73
8.07
8.57
9.02

renting
& busi
ness
activities

few- 
fcture 
I elec-

Meal 
wip- 
ent

Manu
facture 
of pulp, 
paper & 
products; 
publishing 
& printing 
DE

Other 
manu
facturing

10.7&
10^i

All 
indust-

All 
index of 
product
ion 
indust
ries

[3462
[3742
1397.7
1418.7
[438.3
[445.3
[446.4
[466.0
[476-1
E15.7
[532.4

Manu- 
facture 
of machin
ery & 
equipment

382
38X?
3&n
36.7
38.7
385
38.4

13082 
13332 
[355.7 
[373.7 
[394.0 
[401.0 
[403.9 
[419.4 
[4332 
[467.8 
[487.1

Hours worked
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

Hours worked
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

Manu
facture 
of other 
non-metal- 
lic mineral 
products

Manu
facture 
of basic 
metals 
& fabric
ated metal 
products 
DJ

|7.71 
I 8-45 
[9.03 
[9.47 
[10.04 
[1023 
[1022 
[10.65 
[11.04 
[1152 
[1250

-.60
.40
.84
.19

40.1
40.1
397
392
40.7
41.7
40.?
4O.t-
40/-

37.8 
38.0
37.7
37.8
37.7
38.1
382 
38.0 
38.6
37.9
38.3

Manu
facture 
of chem
icals, ch. 
products 
& man
made fibres 
DG DH

Electricity, Construct- Wholesale Hotels 
gas 
& water 
supply

299.9
3322
3513
369.6
395.0
405.3
426.3
460.0
491.4
525.0
539.0

782
8.92
9.40

intermedi- estate, 
ation

1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

NEW EARNINGS SURVEY
Average earnings and hours of full-time non-manual employees by industry grol

Transport, Financial Real 
storage 
& comm
unication

395
392
39.0
39.3
39.1
39.6
39.9
39.8
39.8
39.8
39.6

248.1 
265.7 
2587 
293-- 
302/ 
346/
361

Manu
facture 
of trans
port 
equlpnient

SIC 
1992

Manu- Manu
facture facture 
of food of textiles 
products; & textile 
beverages products; 
& tobacco leather

All All
manu- services
facturing

Education Health 
& social 
work

aThe New Earnings Survey is conducted in ApriJ each year and is based on a1 per cent sample of employees in employment in Great Britain. For full details, see New Earnings 1 

1999 Part A (published bythe Office for National Statistics and available from ONS Direct, Rm D.140, Government Buildings, Cardiff Road, Newport, Gwent, NP108XG, tel 01633 812078).
.. Denotes information not available.

NEW EARNINGS SURVEY^ 1 Q 
verage earnings and hours of full-time non-manual employees by industry group aL—. I vJ

ALL
Weekly earnings |£s^

1990
1991
1992
1993 
1994;
1995
1996
1997
1998
1999

WOMEN
Weekly earnings (j£s^

1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

.9

GREAT 
BRITAIN

ries

SIC 
1992 A-Q

MEN
Weekly earnings (£s)
1989 323.9
1990 355.1
1991 375.7
1992 400.8
1993 418.9
1994 430.1
1995 445.4
1996 464.0
1997 483.5
1998 506.1
1999. 525.5

Hours worked
1989 38.8
1990 38.7
1991 38.7
1992 38.7
1993 38.6
1994 38.8
1995 39.1
1996 39.1
1997 39.1
1998 39.1
1999 39.0

Hourly earnings (£s)

1990 9.02
1991 9.55
1992 1021
1993 10.68
1994 10.94
1995 <11.37
1996 11.83
1997 12.33
1998 12.90
1999 13.49

WOMEN
Weekly earnings (£s)
1989 1952
1990 215.8
1991 236.8
1992 256.5
1993 269.2
1994 278.9
1995 289.0
1996 302.4
1997 317.8
1998 330.1
1999 346.9

Hours worked
1989 36.9
1990 36.9
1991 36.8
1992 36.8
1993 36.9
1994 37.1
1995 37.0
1996 37.1
1997 37.1
1998 37.0
1999 37.0

Hourly earnings (£s)

1990 5.76
1991 6.38
1992 6.90
1993 723
1994 7.45
1995 7.79
1996 8.16
1997 8.56
1998 8.90
1999 9.37

ALL
Weekly earnings (£s)
1989 265.2
1990 291.4
1991 3125
1992 334.8
1993 350.0
1994 360.5
1995 373.3
1996 389.3
1997 406.8
1998 425.2
1999 443.3

Hours worked
1989 37.9
1990 37.9
1991 37.8
1992 37.8
1993 37.8
1994 38.0
1995 38.1
1996 382
1997 382
1998 38.1
1999 38.1

Hourly earnings (£s)
1989 656
1990 7.52
1991 8.10
1992 8.68
1993 9.09
1994 9.34
1995 9.76
1996 10.17
1997 10.63
1998 11.11
1999 11.64

C-E D G-Q A&B C DA DB DC

337.0 333.6 319.7 258.4 425.9 334.6 307.4
369.7 366.1 350.4 289.9 474.1 369.6 335.1
388.3 382.4 371.7 302.9 512.9 380.9 332.0
412.8 404.5 398.0 298.5 562.1 424.5 353.3
431.7 424.9 416.4 306.5 565.1 450.6 364.5
443.6 4362 427.7 323.9 606.7 456.5 375.6
4612 453.5 442.4 347.9 591.3 474.4 379.5
487.3 479.6 458.9 363.8 536.8 397.6
497.0 489.2 482.7 387.8 621.0 522.1 417.4
532.2 525.9 500.6 3882 684.4 575.9 420.2
547.6 541.6 518.5 404.1 6462 6032 429.7

39.5 39.6 38.4 40.7 392 38.5 39.4
39.5 39.6 38.3 40.5 39.6 38.7 39.1
39.4 39.4 38.3 42.0 40.3 39.7 39.8
39.4 39.5 38.3 41.8 41.5 39.5 40.1
39.3 39.4 38.3 40.5 402 39.6 40.0
39.6 39.7 38.5 41.4 392 39.9
39.9 40.0 38.7 43.1 40.3 39.8 40.6
39.8 39.9 38.8 42.6 40.3 39.6 40.3
39.7 39.8 38.8 43.0 40.3 39.5 40.5
39.8 39.8 38.8 42.8 41.3 39.9
39.5 39.6 38.7 39.9 39.7 39.8

8.40 8.28 821 10.96 8.56 7.56
9.20 9.09 8.99 11.78 9.37 8.29
9.69 9.52 9.53 12.83 9.40 8.04

1028 10.06 1024 6.67 13.42 10.81 8.41
10.78 10.59 10.71 7.45 13.61 1122 8.72
11.02 10.82 10.97 7.89 14.97 11.52 8.37
11.52 11.30 11.40 8.14 11.92 9.20
12.16 11.95 11.80 8.62 13.59 9.76
12.50 12.28 12.40 15.47 1322 9.98
13.33 13.17 12.86 8.96 16.52 10.35
13.85 13.68 13.40 1627 15.18 10.73

MEN
Weekly earnings (£s)

274.4 2472 333.6 395.5 353.3 287.3 308.3 310.9 3062 1989
3012 272.5 355.3 4312 398.5 315.1 333.3 332.3 338.0 1990
302.7 274.6 377.4 454.4 423.6 345.9 376.6 365.5 377.8 1991
324.8 302.0 408.1 485.5 449.3 370.8 418.5 397.4 369.5 1992
342.0 308.8 427.8 506.6 464.1 394.9 4325 4122 379.9 1993
356.7 307.1 448.0 535.3- 478.4 395.6 438.3 420.2 389.9 1994
368.4 328.8 451.9 562.7 501.4 404.3 444.4 424.5 3972 1995
3832 357.8 461.1 592.5 515.4 420.3 457.3 453.5 410.0 1996
404.1 369.4 483.7 6442 540.9 441.9 458.4 480.8 440.5 1997
424.8 395.5 501.9 664.9 570.6 444.8 465.8 509.6 474.1 1998
444.7 404.5 530.0 686.1 577.7 460.8 485.3 535.4 4972 1999

Hours worked
40.1 43.0 40.8 36.4 38.8 39.1 321 38.9 39.7 1989
40.0 42.3 402 36.4 38.6 38.9 324 38.4 392 1990
40.5 42.4 40.5 36.3 38.4 38.6 , 320 38.5 39.3 1991
40.1 ’ 42.5 40.3 362 38.3 38.7 31.9 38.6 39.3 1992
40.4 41.6 40.3 362 38.3 38.3 327 38.5 39.1 1993
40.6 41.3 41.1 36.3 38.5 38.1 33.4 38.5 39.6 1994
40.6 42.7 41.4 36.5 39.0 38.3 33.6 38.9 40.0 1995
40.8 415 41.8 36.6 38.9 38.5 33.8 39.1 39.9 1996
40.7 405 42.3 36.5 39.0 38.3 35.0 38.9 39.6 1997
40.7 41.3 41.4 36.5 39.0 38.3 35.0 39.1 40.0 1998
40.6 40.9 412 36.4 39.0 38.3 35.1 38.8 39.8 1999

Hourly earnings (£s)
6.65 5.86 7.94 10.84 8.94 7.34 921 7.90 7.87 1989
722 6.58 8.53 11.84 10.08 8.08 9.86 8.56 8.58 1990
7.13 6.70 9.03 1256 10.92 8.94 11.31 9.37 8.96 1991
7.86 7.07 9.86 1329 11.51 9.58 1270 10.17 9.50 1992
822 7.40 1029 13.99 11.96 1029 12.73 10.54 9.69 1993
8.55 7.52 10.61 14.60 1235 10.36 12.59 10.78 9.93 1994
9.07 7.70 10.66 15.51 1281 10.54 13.10 10.86 10.13 1995
9.37 8.70 10.76 16.34 1321 11.01 13.36 11.52 10.44 1996
9.91 9.09 11.12 17.74 13.78 11.58 13.01 1231 1126 1997

10.44 959 11.65 18.34 14.58 11.61 1326 1299 11.92 1998
11.03 9.91 1250 18.95 14.79 12.03 13.81 13.76 1283 1999

38.1 38.4 39.5 38.9 402
38.1 38.5 39.7 39.1 40.1
38.3 38.8 39.7 39.6 39.8
38.5 38.8 40.1 39.1 39.7
382 38.8 402 39.4 39.9
38.6 38.7 402 40.0 39.8
38.8 38.8 40.9 40.4 40.6
38.6 38.8 40.6 39.8 40.6
38.9 38.6 40.9 39.8 40.3
39.1 38.1 40.9 39.6 40.3
38.9 382 40.3 39.9

8.80 9.31 7.85 7.90 7.54
9.81 10.11 8.33 8.35 8.22

10.04 10.67 8.66 8.74 8.77
10.41 11.64 8.76 9.05 8.89
1121 12.16 924 9.10 9.03
11.68 12.52 9.78 8.81 9.44
12.05 13.58 10.03 9.99 10.52
13.07 13.76 10.60 10.51 10.96
13.03 14.56 11.09 11.11 10.95
14.05 15.55 11.48 11.98 1228
14.07 16.62 12.72 1221

1772 1542 2032 205.5 160.4 161.8 164.6
197.5 174.0 230.7 227.7 173.7 184.0 180.9
215.7 192.3 248.7 254.0 201.5 1982 187.7
228.6 210.9 261.8 279.0 218.8 208.8 201.5
258.6 218.0 282.1 299.5 2242 208.5 2115
261.0 221.0 300.9 309.1 241.6 216.5 217.5
276.6 233.9 310.3 318.1 258.3 227.8 230.9
297.8 243.3 324.1 333.0 262.6 228.4 243.6
303.5 261.4 344.7 326.1 235.4 260.8
322.1 273.0 356.8 3442 2735 255.0 269.5
342.6 283.8 374.0 407.0 282.9 280.2 276.4

37.4 37.7 36.6 37.4 37.8 37.5 37.6
37.3 37.8 36.6 37.5 37.7 37.6 37.5
37.6 38.1 36.7 37.5 37.9 38.0 37.4
37.7 382 36.8 37.6 37.8 37.7 37.4
37.5 38.1 36.9 375 38.0 38.0 37.7
37.6 38.6 36.8 37.4 38.1 37.8 37.7
375 38.0 36.8 37.6 38.7 37.8 37.7
382 38.1 36.9 37.6 38.8 37.8 37.8
37.9 38.1 36.9 37.5 382 37.4 37.4
38.1 38.1 37.0 37.6 38.4 38.3 37.7
382 38.1 372 .37.6 38.4 38.3 37.5

194.0 203.2 205.0 183.5 245.7 205.3 195.6
211.4 229.1 229.1 204.3 270.8 2242 222.8
231.6 243.6 248.6 226.3 300.0 248.1 231.5
249.9 257.8 264.8 251.5 329.8 269.0 252.2
2635 274.6 276.6 265.0 338.9 277.8 268.2
282.8 284.2 284.5 2752 347.9 287.2 276.7
288.9 303.0 293.6 281.7 351.8 294.4 297.7
302.9 320.9 308.4 295.8 361.1 307.6 304.5
313.5 351.1 326.4 324.8 362.4 319.0 315.1
327.0 361.9 350.7 321.9 371.5 327.1 3362
352.0 378.0 369.0 332.7 386.3 344.1 359.7

38.3 36.3 37.0 37.3 31.3 37.6 37.6
38.0 36.3 37.0 37.3 31.3 37.6 37.4
382 362 36.9 372 312 37.5 37.6
382 36.1 37.0 37.4 312 37.5 37.3
38.3 362 372 37.3 31.9 37.4 37.4
392 362 37.3 372 32.6 37.4 37.3
39.3 36.3 37.4 37.1 32.5 37.6 37.9
39.7 36.3 37.5 372 32.7 37.7 37.8
40.3 36.5 37.4 36.8 33.7 37.5 37.6
39.1 36.4 37.6 37.0 33.9 37.4 37.7
39.4 36.4 37.5 37.0 33.8 37.7 37.7

5.03 5.56 5.48 4.93 7.72 5.46 523
5.55 6.25 6.15 5.49 8.46 5.96 5.99
6.08 6.72 6.72 6.08 9.43 6.62 624
6.48 7.10 7.15 6.73 10.36 7.18 6.83
6.79 7.57 7.46 7.10 10.41 7.40 7.19
7.12 7.84 7.69 7.41 10.35 7.67 7.52
729 8.35 7.85 7.57 10.82 7.82 7.88
7.63 8.84 825 7.96 11.03 8.18 8.09
7.74 9.61 8.72 8.81 10.74 8.51 8.43
8.37 9.94 9.32 8.66 10.96 8.74 8.94
8.86 10.40 9.82 8.96 11.41 9.13 9.55

280.0 298.6 288.1 244.0 273.6 230.6 2522
300.1 3292 323.7 267.7 298.5 250.2 281.7

4.74 4.10 5.45 5.50 4.27 4.29 424 *35
527 4.55 6.17 5.99 4.60 4.55 4.67 ' '75
5.73 5.01 6.69 6.82 5.23 5.01 4.98 5.30
6.06 5.52 7.00 7.41 5.68 521 5.38 r’.58
6.81 5.64 7.64 7.94 5.76 5.57 5.54 5.80
6.95 5.66 8.09 8.25 6.11 5.65 5.77 589
7.41 6.17 8.46 8.40 6.67 6.01 6.12 6.57
7.81 6.39 8.81 8.79 6.78 5.97 6.46 6.85
8.02 6.84 9.36 8.68 625 6.94 7.19
8.45 7.17 9.61 9.15 724 6.62 7.15 7.75
8.98 7.45 10.04 10.83 7.50 7.30 7.38 325

291.4 288.5 257.5 234.0 383.5 276.3 238.0
320.1 317.0 282.9 261.1 424.9 306.9 266.0
341.0 336.3 3042 277.8 458.5 324.6 272.8
363.3 356.9 327.7 275.0 500.6 355.5 295.9
3802 3752 343.1 279.0 496.7 382.5 303.4
390.9 385.5 354.0 294.3 533.5 3882 313.8
408.9 402.8 366.0 324.6 526.6 411.0 322.1
430.8 424.4 380.8 332.9 464.8 3322
438.4 432.1 402.4 350.5 548*4 442.4 356.9
4682 4632 416.9 3482 607.9 478.1 361.4
486.9 482.7 433.4 362.5 574.8 509.3 370.0

38.9 39.0 37.6 39.7 38.7 38.1 38.6
38.9 39.0 37.5 39.8 39.0 38.1 38.5
38.9 38.9 37.4 41.0 39.5 38.9 39.1
38.9 38.9 37.4 40.3 40.4 38.8 39.3
38.8 38.9 37.5 39.4 39.4 38.8 392
39.0 39.1 37.7 40.0 38.6 39.1 41.0
39.3 39.3 37.8 41.8 39.6 39.0 39.6
39.3 39.3 37.9 412 39.5 392 39.4
39.1 392 37.9 415 39.6 38.9 39.5
392 392 37.8 41.6 40.5 39.1 392
39.0 39.1 37.8 41.1 395 39.1 39.1

7.35 725 6.71 5.31 9.89 7.06 5.91
8.04 7.94 7.36 6.13 1057 7.77 6.59
8.60 8.47 7.96 6.44 1157 8.10 6.73
9.14 8.97 8.58 6.35 12.11 9.04 720
9.61 9.46 8.98 6.88 12.15 9.62 7.42
9.86 9.71 924 726 13.30 9.93 7.28

10.38 1020 9.65 7.74 1323 1052 8.05
10.92 10.74 10.03 8.16 11.86 8.38
11.19 11.01 10.59 8.30 13.84 11.35 8.79
11.91 11.78 10.98 823 14.94 12.23 9.10
12.47 12.35 11.46 8.87 14.58 13.00 9.42

289.5 312.4 268.7 257.1 276.5
325.3 3385 293.7 272.2 298.0
341.6 365.3 3112 305.7 3162
363.6 403.6 322.0 319.5 323.6
382.8 422.8 333.7 326.5 338.0
397.9 439.4 349.8 321.1 353.9
408.4 462.3 3682 351.5 380.4
435.0 474.8 388.7 358.4 397.9
438.4 477.5 384.9 373.9 399.3
469.5 507.7 4102 398.3 4432
4752 562.0 445.4 441.1

37.5 38.1 39.0 38.4 39.5
37.4 382 39.1 38.5 39.4
37.6 38.4 392 39.1 392
37.8 38.4 39.4 38.7 39.1
37.7 38.4 39.5 39.0 39.3
37.9 38.3 395 39.3 39.3
38.0 38.4 402 39.7 39.9
37.9 38.4 40.1 39.1 39.9
38.1 382 40.0 39.0 39.6
382 37.9 402 392 39.7
382 38.0 39.8 39.4

Source: New Earnings Survey Customer Helpline: 01928792077.

7.44 6.36 8.36 6.05 6.55
Hourly earnings (£s^

8.33 7.00 9.06 6.57 725 1990
9.04 7.72 10.18 7.28 7.60 1991
9.54 8.32 1125 7.92 8.18 1992
9.96 8.85 1127 8.19 8.43 1993

1028 9.05 1121 8.46 8.71 1994
10.73 9.18 11.72 8.59 9.06 1995
11.10 9.65 11.93 9.02 9.33 1996
11.63 10.42 11.64 9.47 10.02 1997
12.38 10.33 11.86 9.83 10.53 1998

1236 10.31 1125 1999
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Hourly earnings
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;i999
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[39.1 
■392

39.3
39.4

238.1
259.6
285.2
299.5
304.1
3029
316.7
328.6
317.7
332.9
339.2

255.4 
^77.6 
[301.4 
[315.3
1330.5
1331.6 
1331.3 
[343.5 
1354.1 
[379.5 
[389.9

41.5 
1,412 
[405 
[40.4 
[40.4 
[40.6 
|41.1 
[41.0 
[41.1 
[40.7 
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Manu
facture 
of machin
ery & 
equipment

10.0! 
105/
10.9-

All
Weekly earnings (£s^

1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

Hourly earnings (£s)
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

083.8
004.7
215.7
226.3
233.8
234.0
040.7
149.7
364.3
286.4

Hours worked
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

WOMEN
Weekly earnings (£sj

1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

Hours worked
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1939

182.-* 
194?
213.4
228.2 
239 M 
254:* 
256.i> 
2785
291.3
321.7
331.5

[6.68

.7.70 
[8.10 
[8.14 
[8.05
[8.36 
[8.63 
19.32 
[9.70

:41.0 
|40.9 
140.9 
[41.0
141.6
141.6 
01.6 
01.1 
(40.5

3972
401.5

Electricity, Construct- Wholesale Hotels 
gas 
& water 
supply

Manu
facture 
of chem
icals, ch. 
products 
& man
made fibres 
DG DH

Transport, Financial 
storage 
& comm
unication

Source: New Earnings Survey 
Customer Helpline: 01928 792077
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258.3
281.3
294.2

Manu- Manu
facture facture 
of food of textiles 
products; & textile 
beverages products; 
& tobacco leather

aThe New Earnings Survey is conducted in April each year and is based oh d1 per cent sample of employees in employment in Great Britain. For full details, see NewEarni 9 I 

1999 Part A (published by the Office for National Statistics and available from ONS Direct, Rm D.140, Government Buildings, Cardiff Road, Newport, Gwent, NP108XG, tel 01633 81207c)- 
.. Denotes information not available.
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tau-
facture m

transport 
tncai “ ------
optical ■

NEW EARNINGS SURVEY
igs and hours of a//full-time employees by industry groupa
Agri- - --
culture, 
hunting, 
forestry & 
fishing

NEW EARNINGS SURVEY
Average earnings and hours of a//full-time employees by industry groupa

Other 
manu
facturing

equipment

GREAT All All All All
BRITAIN indust- index of manu- services

ries product
ion 
indust
ries

facturing

SIC 
1992 A-Q C-E D G-Q

MEN
Weekly earnings (£s)
1989 269.6 270.0 266.0 275.3
1990 295.8 294.9 290.5 301.3
1991 318.9 316.7 310.4 325.7
1992 340.3 337.0 329.0 347.6
1993 353.9 348.3 341.8 3632
1994 363.0 357.1 350.8 372.3
1995 376.3 370.7 364.7 384.8
1996 391.3 386.4 380.0 399.3
1997 408.7 398.8 392.7 419.4
1998 427.1 422.7 416.8 436.0
1999 442.4 430.8 424.6 452.2

Hours worked
1989 42.3 43.3 43.5 41.1
1990 422 432 43.3 41.0
1991 41.5 42.0 42.0 40.7
1992 41.4 42.3 42.3 40.6
1993 41.3 42.0 42.1 40.6
1994 41.5 42.4 42.4 40.8
1995 . 41.9 43.0 43.0 40.9
1996 41.7 42.6 42.7 40.9
1997 41.8 42.8 42.8 41.0
1998 41.7 42.6 42.6 40.9
1999 41.4 42.0 42.0 40.6

Hourly earnings (£s)
1989 628 6.14 6.03 6.59
1990 6.88 6.71 6.59 720
1991 7.55 7.41 727 7.86
1992 8.07 7.85 7.66 8.41
1993 8.44 8.16 8.00 8.82
1994. 8.63 8.33 8.16 9.02
1995 8.95 8.61 8.45 9.36
1996 9.34 9.01 8.86 9.72
1997 9.74 9.31 9.16 10.19
1998 1020 9.89 9.75 10.61
1999 10.68 10.25 10.10 11.11

WOMEN
Weekly earnings (£s)
1989 182.4 162.3 159.6 188.8
1990 201.7 180.5 177.7 208.1
1991 222.4 197.8 193.9 229.4
1992 241.0 211.8 207.1 248.4
1993 253.0 224.3 219.3 26013
1994 261.7 231.0 226.1 269.1
1995 270.7 241.7 236.8 277.2
1996 283.0 251.8 246.7 289.8
1997 297.2 264.0 258.8 305.4
1998 309.6 279.3 274.5 316.6
1999 326.5 296.5 292.1 3322

Hours worked
1989 37.6 39.0 39.1 37.1
1990 37.5 39.1 39.1 37.1
1991 . 37.4 38.7 38.8 37.0
1992 37.3 38.9 38.9 37.0
1993 37.4 38.9 39.0 37.0
1994 37.6 39.1 392 372
1995 37.6 39.3 39.4 372
1996 37.6 39.3 39.3 37.3
1997 37.6 392 392 37.3
1998 37.6 39.1 392 37.3
1999 37.5 39.0 39.0 372

Hourly earnings (£s)
1989 4.81 4.14 4.05 5.03
1990 5.31 4.58 4.49 5.55
1991 5.91 5.08 6.16
1992 6.40 5.42 5.28 6.67
1993 6.71 5.75 5.60 6.97
1994 6.90 5.88 5.74 7.16
1995 . - 7.18 6.15 6.01 7.42
1996 7.51 6.42 627 7.76
1997 7.88 6.74 6.60 8.17
1998 823 :-7;14 % 7.01 8.49
1999 8.71 7.62 7.49 8.93

ALL
Weekly earnings (£s)
1989 239.8 245.3 240.7 238.4
1990 263.2 268.8 263.8 261.1
1991 284.7 289.2 282.7 283.6
1992 304.8 308.1 300.3 304.7
1993 317.3 319.5 313.0 318.3
1.994 326.1 327.3 321.1 327.6
1995 337.6 340.9 334.7 338.0
1996 351.5 355.7 3492 351.4
1997 367.6 367.8 361.7 370.1
1998 384.5 3902 384.5 384.6
1999 400.1 4012 395.3 400.4

Hours worked
1989 40.7 42.3 42.5 39.4
1990 40.5 422 42.3 39.3
1991 40.0 41.3 41.3 39.0
1992 40.0 41.5 41.5 39.0
1993 39.9 41.3 41.3 39.0
1994 40.1 41.6 41.6 392
1995 40.3 42.1 42.2 39.3
1996 402 41.9 41.9 39.3
1997 40.3 41.9 42.0 39.4
1998 402 41.8 41.8 39.3
1999 40.0 41,3 41.4 392

Hourly earnings (£s)
1989 5.81 5.71 5.59 5.96
1990 6.37 6.25 6.12 6.52
1991 7.00 6.90 6.75 7.15
1992 7.50 7.31 7.12 7.68
1993 7.84 7.63 7.46 8.04
1994 8.03 7.78 7.61 825
1995 8.35 8.08 7.92 8.56
1996 8.71 8.46 829 8.90
1997 9.10 8.75 8.60 9.36
1998 9.53 9.31 9.17 9.74
1999 10.01 9.70 9.55 1021

intermedi
ation

Real Public Education Health Other GREAT
■ estate, admin & & social commuri- BRITAIN

renting defence; work ity, social
& busi- compul- & personal
ness sory social service
activities security activities SIC

RM DD,DF,DN E F G H 1 J K L M N O 1992

254.8 284.2 243.0 232.3 184.6 262.7 3882 316.5 273.9 288.9 263.6 239.3

MEN
Weekly earnings (£s)

1989
273. i

277.9 313.7 277.8 254.2 199.8 282.3 424.6 357.2 299.8 3132 283.2 264.0 1990
305.6 345.0 294.9 271.4 212.5 303.3 448.3 376.4 328.3 354.0 3132 304.5 1991

OlO.c
320.6 384.9 314.9 290.4 231.0 324.9 478.5 395.6 349.5 390.8 341.1 309.4 1992

dK*1 325.5 405.3 320.7 304.6 233.2 340.4 498.8 405.8 375.5 403.2 354.0 319.9 19&'
d&t-J
368.0 326.8 427.5 327.0 316.8 230.3 352.3 525.5 414.0 375.4 409.2 360.1 328.1 1994

335.3 444.6 341.3 327.4 245.0 356.9 554.5 434.6 383.7 415.3 364.4 336.5 1995JO/.t
346.4 467.1 358.3 340.5 257.1 367.9 584.4 447.1 399.2 428.1 387.7 347.7 1996
335.6 485.1 373.2 358.1 272.0 386.2 634.8 469.8 416.5 416.8 409.4 389.3 1997
350.3 495.8 38311 378.9 287.6 399.9 655.9 493.7 4229 424.4 430.2 406.1 . 1998

460~' 354.6 526.6 400.6 395.1 297.1 423.3 678.1 504.3 438.5 440.8 448.7 422.2 1999

44'i 44.1 40.7 44.5 42.1 42.5 45.5 36.6 40.6 39.6 34.1 40.4 42.1
Hours worked

1989

44"; 44.0 40.8 44.4 42.0 42.5 45.3 36.6 40.7 39.5 34.3 39.8 41.7 1990.

41 42.3 40.6 43.7 41.8 42.1 44.7 36.5 40.7 39.1 33.8 39.9 41.7 1991

419 42.7 40.4 43.5 41.6 42.1 44.9 36.5 40.6 392 33.9 39.8 41.3 1992

41 4 422 40.3 432 41.8 . 41.9 44.6 36.5 40.6 38.8 34.5 39.7 412 1993

41 el 43.0 40.3 43.6 41.9 41.7 452 36.7 41.0 38.7 35.1 39.6 41.9 1994
42 43.3 40.8 44.3 42.0 42.4 45.6 36.7 41.3 38.8 34.8 39.8 420 1995

423 432 41.0 44.0 42.1 41.9 45.5 36.8 41.1 39.1 35.0 39.9 41.8 1996

424 43.4 40.4 44.9 41.9 41.4 462 36.7 412 38.9 36.5 40.0 412 1997
43 <• 43.3 40.6 45.3 42.0 42.1 45.7 36.7 41.1 38.8 36.5 40.1 41.9 1998

42.3 43.1 40.6 44.8 41.7 41.7 452 36.5 40.8 38.8 36.4 39.8 41.8 1999

175.7 330.4 257.0 216.1 298.2 297.2 242.6 246.4 2532
195.2 365.0 283.4 239.3 3242 327.0 268.6 261.8 272.7
214.2 410.5 308.3 252.8 344.2 354.1 283.3 284.8 2872
223.7 443.1 328.8 271.1 363.5 385.7 296.1 292.9 300.9
233.9 439.1 341.6 282.9 380.5 405.1 308.6 300.0 310.1
240.5 459.4 346.3 2882 396.0 419.9 320.5 308.0 323.0
258.4 461.8 358.6 296.0 407.0 440.1 332.8 326.8 346.3
266.5 496.4 385.6 308.4 431.7 445.6 342.4 337.8 358.8
281.7 495.1 378.7 320.9 436.7 482.8 355.2 355.1 369.8
289.2 530.5 402.7 322.8 466.5 508.8 368.3 374.7 397.8
3002 511.5 415.8 329.8 467.9 532.7 386.5 400.5 395.4

46.3 442 442 42.9 41.7 41.3 44.1 45.0 44.8
46.7 44.6 44.5 42.9 41.5 412 43.7 44.7 44.6
47.0 45.5 44.1 42.2 40.8 40.8 42.5 43.8 42.8
46.0 462 43.9 42.8 40.9 40.8 42.7 43.4 43.5
45.7 45.1 43.7 43.0 40.9 40.7 43.1 432 432
45.9 44.8 43.9 43.9 41.1 40.8 43.5 43.7 43.5
47.0 46.6 442 42.9 41.4 40.9 44.1 44.1 44.5
46.6 46.1 43.3 43.0 41.4 40.6 43.3 43.4 44.1
46.8 46.9 43.8 .432 41.6 40.4 44.0 43.5 442
46.0 462 43.8 42.3 41.6 40.0 43.9 43.3 44.0
46.3 46.3 43.5 41.6 41.3 39.8 42.9 432 43.1

4.04 7.96 623 5.41 751 7’86 aoo 5.80 6*01
Hourly earnings (£s)

1989
620 7.68 6.13 5.83 4.51 6.12 11.57 8.61 7.57 8.58 7.02 6.19 1990

1991
7.41 9.50 7.09 6.81 527 7.1*5 12.97 9.58 8.91 10*97 8.44 7.40 1992
7.61 10.04 7.26 7.11 5.39 7.51 13.66 9.89 9.67 11.09 8.81 7.61 1993
7.47 10.57 7.35 7.37 5.55 7.66 14.21 10.08 9.69 10.98 8.97 7.72 1994
7.73 .10.92 7.65 7.79 5.72 7.72 15.18 10.50 9.89 11.77 9.11 8.03 1995
7.99 11.41 8.07 8.06 6.06 7.97 16.01 10.86 1029 12.05 9.64 8.31 1996
7.71 12.09 8.28 8.52 6.52 8.23 17.38 11.34 10.72 11.33 10.19 9.46 1997
8.07 12.18 8.44 9.02 6.83 8.58 17.98 11.97 10.88 11.57 10.69 9.63 1998
822 12.97 8.92 9.52 7.14 9.23 18.68 12.33 1128 12.09 1126 10.16 1999

2192 260.3 197.9 318.6 308.0 231.7 231.9 2402
2172 2752 208.6 332.8 323.8 246.9 235.5 250.4
232.5 285.2 * 218.9 3482 3662 254.8 257.0 252.4

39.9 372 39.8 39.1 37.8 38.4 402 38.9 39.1
40.1 37.4 39.9 39.2 37.7 38.8 39.9 39.0 39.1
40.9 37.3 39.9 38.9 37.6 38.4 39.4 39.3 38.6
39.1 37.5 39.9 39.0 37.7 38.4 39.7 392 38.7
39.5 37.3 39.8 39.0 37.9 38.4 39.6 39.3 39.0
39.8 37.0 40.1 39.3 37.7 38.5 40.0 39.1 392
40.4 38.1 402 39.3 38.1 38.8 39.9 39.4 39.4
39.8 37.1 40.4 392 37.8 392 40.6 39.5 39.0
39.5 38.1 402 392 37.9 38.7 40.1 38.8 38.9
40.7 40.0 39.1 37.9 38.3 40.4 39.1 38.9
40.7 40.1 39.0 38.0 38.5 40.0 39.1 38.6

3.73 6.66 4.46 3.54 5.55 5.28 4.01 4*16 418

4.77 7.74 5.1*9 4.09 6.32 6.51 4.79 4*72 486
4.81 5.60 4.27 6.91 6.95 4.98 5.00 5.02
521 5.62 . 4.31 7.30 7.17 5.15 5.13 5.11
527 5.93 4.64 7.64 7.17 5.41 5.52 5.53
5.40 6.16 4.85 7.92 7.48 5.51 5.57 5.79
5.50 6.49 5.04 8.43 7.95 5.81 5.96 6.15
5.33 6.88 5.34 8.78 8.45 6.15 6.00 6.44
5.67 7.12 5.62 9.16 9.51 6.43 6.56 6.55

170.9 321.2 229.3 168.0 2672 269.8 223.1 228.1 239.3
190.0 354.1 253.3 187.3 291.4 296.1 246.1 243.0 258.4
207.9 396.3 274.1 199.4 309.0 320.5 261.1 266.1 271.6
218.6 426.7 293.2 214.3 327.9 352.3 273.6 274.9 285.8
227.2 4212 307.6 224.3 345.2 3702 284.4 280.3 295.3
234.9 438.7 311.3 229.0 360.8 381.9 294.2 287.3 307.7
252.6 443.9 325.2 239.5 372.2 395.9 307.3 306.1 329.8
258.8 474.9 349.1 249.9 391.1 404.6 3172 314.6 3427
272.5 474.1 344.6 262.2 400.6 428.9 327.9 330.5 354.0
277.5 _ 506.5 364.5 268.6 426.5 453.8 343.0 346.5 380.0
289.2 489.1 379.1 277.4 431.6 486.4 360.0 373.6 378.6

45.5 43.5 42.9 40.9 40.5 40.6 432 43.8 44.0
45.9 43.8 43.1 40.9 40.4 40.6 429 43.5 43.8
462 44.5 42.8 40.5 39.8 402 41.8 43.0 42.2
44.9 45.1 42.7 40.8 39.9 402 42.0 42.7 42.8
44.7 44.0 42.5 41.0 39.9 40.1 42.3 42.5 42.6
45.0 43.6 42.7 41.5 40.0 402 42.6 427 43.0
46.1 45.4 43.1 41.1 40.4 40.3 432 432 43.8
45.6 44.9 42.5 41.1 40.3 402 42.8 426 43.5
45.7 45.7 42.8 41.3 40.5 38.9 43.1 42.6 43.5
452 452 42.6 40.8 40.5 39.5 432 425 43.4
45.4 452 42.5 40.4 40.3 39.4 42.3 42.4 42.6

366.1 304.9 2702 228.3 343.7 377.2 356.2 329.2 374.1 317.5 327.7

37.7 37.6 38.6 39.4 39.0 36.3 37.1 37.4 31.9 37.8 38.1
38.0 37.6 38.4 392 38.7 36.3 37.1 37.3 31.9 37.8 37.9
37.9 37.6 38.6 39.1 38.9 362 37.1 37.3 31.6 37.7 38.1
37.9 37.7 38.4 392 39.0 36.1 372 37.5 31.6 37.7 37.7
37.8 37.6 38.6 38.9 38.9 362 37.4 37.3 32.3 37.6 37.9
37.8 38.0 38.8 39.3 39.8 362 37.5 372 329 37.7 37.8
38.3 382 38.6 39.6 39.8 36.3 37.7 372 32.8 38.0 382
38.1 38.6 38.7 39.6 402 36.3 37.8 37.3 32.9 38.0 382
37.9 38.0 38.8 39.1 40.7 36.5 37.8 36.9 34.1 37.8 38.0
37.9 37.7 38.8 39.3 39.7 36.4 37.9 37.1 34.2 37.8 38.1
37.8 37.9 38.6 39.4 39.8 36.4 37.8 37.0 34.1 38.0 382

5.59 4.72 4.15 3.57 5.36 625 6.04 5*42 7.86 5.56 523

6.96 5.48 5.00 425 628 7.09 6.99 6.63 9.90 6.71 6.08
7.58 5.73 5.32 4.40 6.60 7.55 726 7.02 10.02 6.91 6.44
7.93 6.00 5.55 4.66 6.89 7.82 7.47 7.31 9.93 7.12 6.72
8.46 6.14 5.71 4.60 7.09 8.33 . 7.57 7.47 10.44 7.11 7.03
9.03 6.49 6.09 4.78 7.36 8.82 ■ -. ?7.95 7.85 10.68 7.43 722
9.36 7.10 6.40 522 7.51 9.59 8.33 8.66 10.18 7.79 7.57
9.48 7.32 6.70 5.44 8.08 9.91 8.91 8.56 10.48 7.97 7.97
9.68 8.04 7.05 5.78 8.58 10.37 9.42 8.85 10.95 8.36 8.59

266.3 236.4 202.9 157.0 249.0 296.9 272.1 237.3 259.6 212.6 216.0
294.7 269.1 221.5 170.9 267.4 327.8 306.0 260.2 283.2 230.2 2392
324.3 285.7 238.5 184.4 289.0 345.9 324.7 285.1 319.6 254.0 2682
358.4 304.3 256.7 199.7 310.4 369.3 343.8 307.1 350.8 276.6 278.3
377.6 309.1 271.0 203.9 325.7 389.1 354.7 326.8 360.6 285.8 289.8
396.4 316.1 281.5 207.7 3382 407.2 362.0 332.0 368.3 293.5 297.6
418.0 330.6 290.5 216.9 343.7 429.3 379.4 337.5 373.1 296.2 310.7
441.3 347.4 303.7 225.9 353.6 452.8 392.0 353.5 383.6 310.9 320.3
4552 . 361.2 321.2 2422 3702 493.7 412.0 377.6 377.7 326.7 348.4
462.8 3725 338.5 255.3 383.4 509.6 436.9 379.5 387.0 338.0 364.6
489.4 392.1 351.8 266.2 406.3 528.8 449.6 3942 402.8 3552 383.8

40.1 43.9 40.8 40.9 44.3 36.5 39.3 *38.7 32.9 38.5 40.7
402 43.8 40.7 40.7 44.0 36.5 39.3 38.6 33.0 38.3 40.3
40.0 432 40.6 40.5 43.5 36.3 39.3 38.4 32.5 38.3 40.3
39.8 42.9 40.4 40.6 43.8 36.3 39.3 38.5 32.5 38.3 39.9
39.7 42.6 40.6 40.4 43.5 36.3 39.4 382 332 38.2 39.8
39.7 43.0 40.8 40.5 442 36.4 39.7 38.1 33.8 38.2 402
402 43.7 40.8 41.1 44.5 36.5 39.9 38.1 33.6 38.5 40.5
40.4 43.5 40.9 40.8 44.5 36.6 39.9 38.3 33.8 38.5 40.4
39.8 44.1 40.9 40.3 45.1 36.6 39.9 38.1 35.1 38.4 39.9
40.0 44.6 40.9 40.8 44.5 36.5 39.9 38.1 352 38.4 40.3
39.9 442 40.6 40.6 44.0 36.4 39.7 38.1 35.1 38.5 40.3

6.13
7.31 6.02 525 4.02 5.99 8.81 7.64 6.73 8.19 5.98 5.85

6.54 7.42
8.97 6.95 6.19 4.77 £ 7.00 9.93 8.62 7.98 10.36 722 6.91
9.49 7.11 6.51 4.91 7.35 10.54 8.93 8.55 10147 7.47 7.16
9.98 722 6.74 5.13 7.53 11.02 9.13 8.71 10.38 c 7.67 7.34

10.43 7.52 7.10 523 7.62 11.74 9.48 8.85 11.01 7.68 7.66
10.95 7.93 7.40 5.47 . 7.86 12.37 9.83 9.28 1125 8.06 7.91
11.47 8.16 7.84 5.93 8.10 13.47 10.27 9.93 10.69 8.49 8.73
11.57 8.35 828 6.23 8.49 13.94 10.90 9.95 10.97 8.78 8.98
1225 8.86 8.71 6.55 9.11 14.52 11.31 10.33 11.45 •922 9.53

4.01 7.84 5.74 4.46 6.95 722 5;60 5.50 5178

4.74 9.29 6.77 5.13 721 &68 6.39 6*30 6.57
4.97 9.32 7.1:1 526 8.38 9.14 6.60 6.43 6.77
5.19 9.70 7.19 5.38 8.87 9.34 6.80 6.54 7.03
5.46 9.74 7.52 5.80 9.16 9:83 7.09 7.08 7.52
5.64 10.52 8.19 6.07 9.63 9197 7.35 7.35 7.86
5.89 10.37 8.05 628 9.90 10.73 7161 7.76 8.10
6.10 11.16 8.55 6.54 10.53 11.40 7.92 8.15 8.74
6:36 10.82 8.91 6.86 10.71 12.34 8151 8.82 8.87



E.31

Source: Employment, Earnings and Productivity Division, ONS. Customer helpline. 019287

e

k

S75Labour Market trendsS74 March 2000March 2000

g 
h

Percent 
change from 
ayear earlier

a Wages and salaries per unit of output. 
P Provisional

Monthly earnings.
All industries.
Including mining.
All activities excluding agriculture and non
market services.

Notes: Manufacturing is based on the seasonally adjusted monthly index of average earnings, manufacturing workforce jobs and the manufacturing index of production. Whole economy is based on 

national accounts data for output, wages and salaries and workforce jobs for employment.

EARNINGS
Selected countries: index of wages per head: manufacturing (manual workers)

Hourly rates
Average gross hourly earnings paid to 
manual workers.
Industry.
Industry and services.

I Labour Market trends

J Sea^nal^yad^31?'Gd °n SweeWy bas'semploy®®8)- 

J Hourly earnings.
Hourly rates: wage earners.

p Provisional

£ QI UNIT WAGE COSTS3
L_. I All employee jobs: index for manufacturing and whole economy

Whole economyUNITED KINGDOM

SIC1992 
1995=100

Manufacturing

Percent 
change from 
a year earlier

LNNQ LOUW
1992 96.8 0.1
1993 96.6 -0.2

>1994 96.3 -0.3
1995 100.0 3.8
1996 105.0 5.0
1997 108.8 3.6
1998 114.3 5.1
1999 1143 05

1996 Q1 103.0 4.4
Q2 104.5 52
Q3 105.9 5.8
Q4 106.6 4.5

1997 Q1 106.4 3.3
Q2 108.4 3.7
Q3 109.0 3.0
Q4 111.3 4.4

1998 Q1 113.3 6.5
Q2 113.8 5.0
Q3 114.8 5.3
Q4 115.4 3.7

1999 Q1 115.7 21
Q2 114.8 0.9
Q3 114.1 -0.6
Q4 114.7 *0.6

1997 May 108.8 4.1
Jun 109.0 4.4
Jul 107.9 23
Aug 109.4 32
Sep 109.8 3.5
Oct 1102 3.7
Nov 111.9 5.3
Dec 111.7 4.3

1998 Jan 112.8 6.9
Feb 1132 6.8
Mar 113.8 5.9
Apr 113.6 5.6
May 114.1 5.0
Jun 113.7 4.4
Jul 1142 5.8
Aug 114.9 5.0
Sep 115.3 5.0
Oct 115.5 4.8
Nov 115.4 3.1
Dec 1152 3.1

1999 Jan 1162 3.0
Feb 115.8 23
Mar 1152 12
Apr 115.0 1.3
May 114.6 0.4
Jun 114.9 1.0
Jul 114.0 -0.1
Aug 114.1 -0.7
Sep 114.0 -1.1
Oct 1142 -1.1
Nov 1142 -1.0
Dec 115.8 05

Three months ending 1997 May 107.9 3.4
Jun 108.4 3.7
Jul 108.5 3.6
Aug 108.8 3.3
Sep 109.0 3.0
Oct 109.8 3.4
Nov 110.6 4.1

. Dec 111.3 4.4

1998 Jan 112.1 55
Feb 1126 6.0
Mar 113.3 6.5
Apr 113.5 6.1
May 113.8 5.5
Jun 113.8 5.0
Jul 114.0 5.0
Aug 114.3 5.1
Sep 114.8 5.3
Oct 1152 5.0
Nov 115.4 4.3
Dec 115.4 3.7

Jan 115.6 3.1
Feb 115.7 28
Mar 115.7 21
Apr 115.3 1.6
May 114.9 0.9
Jun 114.8 0.9
Jul 114.5 0.4
Aug 114.4 0.1
Sep 114.1 -0.6
Oct 114.1 -1.0
Nov 114.1 -1.1
Dec 114.7 -0.6

Source: OECD - Main Economic Indicators. Employment, Earnings and Productivity Division, ONS. Customer helpline: 01928 792442.

Great 
Britain 
(a,b)

Belgium

(1)

Canada

(C)

Denmark

(C)

France

(d,h)

Germany 
(FR) 
(j)

Greece 

(c)

Irish 
Republic 
(C)

Italy

(W

Japan 

(b,e)

Nether
lands 
(i)

Spain 

<b,c,l)

Sweden

(c,g)

United 
States 
(c)

tSwerage*

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
k 104.3 102.0 1032 103.8 102.6 103.5 108.6 102.7 103.1 1025 101.9 105.3 106.6 103.0
996 108.8 104.0 104.1 107.9 105.4 105.1 117.1 106.9 106.8 105.4 104.8 109.6 111.4 106.0
997 113.7 106.0 106.3 112.5 107.6 107.0 121.3 1124 109.8 104.3 1082 1126 115.3 109.0
998
I999

Earteriyaverag-s

108.0 104.0 104.3 107.5 105.3 105.3 117.5 103.4 106.3 105.1 104.4 110.4 1120 106.0
1092 104.0 1026 108.5 105.8 105.0 118.9 104.8 107.3 105.6 105.3 109.9 111.0 106.0

| 03
1 04 110.9 104.0 105.0 109.3 106.1 105.7 115.5 106.9 107.7 105.0 105.7 111.0 fl2.6 108.0

112.3 105.0 106.4 110.7 106.7 105.6 121.3 107.7 108.3 106.3 106.8 1120 113.6 109.0
1® 01 1132 106.0 1072 112.0 107.4 1072 124.0 109.8 109.6 104.8 1075 112.1 116.6 109.0
E 114.3 106.0 105.4 1132 108.0 1072 124.4 109.7 110.3 103.8 109.1 112.7 114.9 109.0
1 03

I 04 115.0 106.0 1062 114.3 1082 108.0 115.5 112.4 111.0 104.4 1092 113.7 116.1 110.0

116.4 107.0 106.6 115.9 108.8 1082 111.5 105.9 109.7 114.5 116.5 111.0
1999 01

117.1 108.0 106.1 116.4 109.5 109.8 111.9 103.7 110.5 115.3 117.9 1120
1

118.8 109.0 106.0 117.8 110.9 110.1 103.5 1122 115.5 1162 113.0

1 04 1205

|nthly

1997 Dec 111.5 106.6 107.8 104.9 105.7 114.1 109.0

111.7 106.6 105.6 107.8 108.6 106.6 114.0 108.0
[998 Jan

112.4 105.9 107.9 105.1 106.8 1128 108.0

1128 106.9 1092 105.0 106.9 114.0 109.0

112.9 1072 1072 109.5 104.6 107.4 116.3 109.0

113.1 106.5 109.6 104.8 107.5 117.6 109.0

113.5 106.0 107.8 109.7 105.0 107.5 116.1 109.0

114.0 106.1 1072 109.9 103.3 109.0 114.9 108.0

114.3 105.0 110.5 103.3 109.0 114.5 109.0
■ Aug

114.5 106.0 105.1 110.5 104.7 109.0 115.3 110.0

115.0 105.6 108.0 110.9 105.3 109.3 1155 110.0
i OU

115.0 105.4 111.0 107.1 1092 116.1 110.0

| Dec 115.1 106.0 107.6 111.0 100® &&109.0 116.8 111.0

1162 1075 1082 111.5 106.1 109.6 117.1 110.0

■ Feb 1162 106.6 111.5 105.6 109.6 116.3 110.0

116.7 107.0 105.6 111.5 105.9 109.9 115.9 111.0

116.9 105.0 109.8 111.9 105.7 . 110.4 117.6 1120

117.0 = 105.8 111.9 104.9 110.4 119.1 112.0

117.4 108.0 107.5 111.8 100.4 110.6 117.1 1120
118.0 107.7 110.1 1128 100.3 1122 116.5 113.0

118.9 1062 112.8 103.6 |®122 1155 113.0

■ Sep 119.4 109.0 104.1 106.4 1122 116.5 114.0
| Oct 1202 106.7 106.5 112.3 114.0
I Nov 120.4 105.4 1123 114.0
I DecP 1215

ncreasesone> earlier

mnual average

996 4 2 3 4 3 4 9 3 3 3 2 5 7 3
[997 4 2 1 4 3 2 8 4 4 3 3 4 5 3
998 4 2 2 4 2 2 4 5 3 -1 3 3 4 3
1999

iiuarterlyavers^«

997 03 2 -1 4 3 1 8 4 3 3 3 4 4 2
I 04 1 0 4 3 2 3 4 3 2 3 4 4 3

[998 QI 5 2 2 4 3 1 4 5 2 0 3 5 3 4
1 02 5 2 3 . 4 2 2 6 6 3 0 3 2 4 3
1 03 5 2 3 4 2 2 5 5 3 -2 4 3 4 3
1 04 4 2 1 5 2 2 0 5 3 -1 3 2 3 2

999 Q1 4 2 0 5 2 2 3 0 3 2 3 2
I 02 • 3 2 -1 4 2 2 2 -1 3 3 1 3
I 03 4 3 1 4 3 3 0 3 2 1 4
I 04
Monthly

[997 Nov 5 -1 3 2 3 4 4
| Dec 5 1 3 2 3 4 3

[998 Jan 5 2 1 2 -1 3 5 3
| Peb

5 1 2 0 • 3 3 3
1 Mar

5 2 3 0 3 2 3
I Apr

4 3 2 3 0 3 5 3
| May 5 1 ' 3 0 3 4 3
| Jun

5 4 3 0 3 4 3
| Jul

5 3 2 2 -2 3 3 2
I

4 2 3 -3 4 4 3
i 4 3 3 0 4 4 3
K Oct 5 2 2 3 0 3 4 3
| Nov

4 1 3 2 3 3 2
i Dec

3 1 3 -4 3 2 2

|999 Jan
4 1 2 3 -2 3 3 2t P®b
3 1 3 0 3 3 2I Mar
3 -1 2 1 3 2 2i Apr
4 -2 2 2 1 3 1 3| May
3 -1 2 0 3 1 3

B Jun
3 2 0 2 -4 3 1 3
4 2 3 3 -3 3 1 51 4 1 2 0 3 1 4

1 001
K Nov 
| Deep

4
5
5
6

3 -1
1

2
1 

-2

3
3
3

1 4
4
4

LNNK LOJE
99.0 2.8
99.0 0.1
98.6 -0.5

100.0 1.4
101.7 1.7
104.6 29
108.6 3.8
N/A N/A

100.7 12
101.5 1.6
101.8 1.7
102.7 22

103.6 28
104.3 28
104.9 29
105.7 3.0

107.3 3.6
108.0 35
108.7 3.7
1102 4.3

111.9 42
1123 4.0
112.4 3.4

N/A N/A



Thoi
OptionsTotal Other

Number of leavers^ in quarter/n,0„,h

Total Not knownd
Alld

Iles

ation: 011425

fiales
Forfurtherinformation, please see article on pp197-206, Labour MarketTrends, April 1999.

[further inform.? please see article on pp197-206, Labour Market Trends, April 1999.

F.14
BEAT BRITAIi

S76 Labour Market March 2000
Labour Market trends S77March 2000

Unsubsidised 
employment11

Number on New Deal at 
quarter/month enda

a 
b

a 
b

22 
14.4 
295 
32.3 
38.7 
453 
58.6 
262 
228

d 
e

d 
e

|i-Mar98 
Bun 98 
[Sep98 
[-Dec 98 
|i-Mar99 
Bun 99 
[Sep99 
p 
[99

LMar98 
Lun 98 
pep 98 
[■Dec 98 
[Mar 99 
[Jun99 
iSep99 
B99 
[99

14.8 
31.0 
33.6 
40.1
47.4 
60.0
26.8

Includ- 
Those 
go into 
These- 
ForNc- 
Where. 
Data;;

GOVERNMENT EMPLOYMENT AND TRAINING MEASURES 
New Deal 18-24 summary figures

GOVERNMENT EMPLOYMENT AND TRAINING MEASURES 
mediate destinations on leaving New Deal 18-24, by stage of New Deal 

process reached

GOVERNMENT EMPLOYMENT AND TRAINING MEASURES 
New Deal 18-24: numbers leaving Gateway by immediate destination3

Source: Research and Development Division, Employment Service; and Department of Economic Development for Northern Ireland. Ink

Figures referto the last Friday of each quarter.
Those identified by ES as having joined New Deal, including those who have received an initial invitation, but not yet attended their first interview.
Those who have left during Gateway either to go into an unsubsidised job or for some other reason, plus those who have left an option without returning to ES.
Totals include those whose sex is not recorded. For this reason, and also because of rounding, components will not necessarily sum to totals.
Data for Northern Ireland, arid hence UK, for November 1999 are not available.

Virtually Source: Research and Development Division, Employment Service. Information: 01142596365.
i option in wh J]?f6 ar®*ndivi.duals who have left their option and have not returned to claim JSA. Some of these may start a new JSA claim within 13 weeks of leaving the
■ The numhorc ««iC ase . V Wl^ re-enter the New Deal follow-through. The numbers leaving from follow-through are too small to be worth separately identifying.
lerinf S °' eavers ln tfle f’rst two Quarters of 1998 are too small to show separately.

L °n'please see article on pp197-206, Labour Market Trends, April 1999.

Source: Research and Development Division, Employment Service; and Department of Economic Development for Northern I reland. Information: 0114259 6365. 

nose leaving before receipt of a first interview.
o are recorded by ES as having been placed into unsubsidised employment, plus those who are recorded as having terminated their Jobseeker's Allowance (JSA) claim in order to 
iob. This will undercountthe total number going into a job: some who go into a job will not, for whatever reason, record this as the reason for termination of their JSA claim.
-De counted as not known. Evidence suggests that a significant proportion of those recorded as destination not known who are later contacted in follow-up surveys, find work.

* ?.rn Ireland, figures include those for whom destinations are not known and those for whom the reason for leaving has not been classified e.g. those who transfer to other benefits. 
-?re is no leaving code recorded on JUVOS, or where the leaving code is recorded as 'not known', or simply 'ceased claiming' or 'failed to attend'.

!■ orthern Ireland, and hence UK, for November 1999 are not available.

Ler/monf/>of^aving__

LtbritaW’

Other0 
other benefits

Source: Research and Development Division, Employment Service; and Department of Economic Development for Northern Ireland. Information: 0114a

Including those awaiting theirfirst Gateway interview.
Individuals join the Follow-Through stage only after completing their New Deal option.

^Totals include those whose sex is not recorded. Forthis reason, a.nd also because of rounding, components will not necessarily sum to totals.
Those recorded by ES as having a physical or mental impairment that has a substantial and long-term effect on their ability to carry out normal day-to-day activities.
Excluding those who, when asked their ethnic origin, were recorded as 'prefer not to say'.
Data for Northern Ireland, and hence UK, for November 1999 are not available.

For further information, please see article on pp 197-206, Labour Market Trends, April 1999.

F.13
Thousands

Employer Education and Voluntary Environment Transfer to
training sector Task Force

R“1 Q GOVERNMENT EMPLOYMENT AND TRAINING MEASURES 
. I Numbers participating in New Deal 18-24: end-November 1999

|-Mar98 

r-Jun98 
[Sep 98 
[Dec 98 
|Mar99

Number of starts11 in quarter/month

Quarter/month Male Female Alld Male Female Alld Male Female

UNITED KINGDOM 3

Jan-Mar 98 10.5 3.7 142 12.0 4.4 16.4 1.5 0.7
Apr-Jun 98 63.8 21.7 85.7 63.7 22.4 86.2 10.4 4.4
Jul-Sep 98 93.1 31.6 124.9 50.9 192 702 21.6 9.3
Oct-Dec 98 105.3 352 140.6 35.9 13.4 49.3 23.7 9.8
Jan-Mar 99 114.6 39.9 154.7 38.3 15.7 54.1 29.0 11.0
Apr-Jun 99 115.1 40.3 155.6 34.9 13.5 48.4 34.4 13.0
Jul-Sep 99 108.3 38.9 147.3 36.7 15.0 51.8 43.6 16.4
Oct99 103.1 36.8 139.9 11.9 4.9 16.8 . 192 7.6

GREAT BRITAIN

Jan-Mar98 10.5 3.7 142 120 4.4 16.4 1.5 0.7
Apr-Jun 98 61.7 21.0 82.8 61.3 21.6 83.0 10.1 4.3
Jul-Sep 98 90.0 30.6 120.8 492 18.6 67.9 20.8 9.0
Oct-Dec 98 101.4 33.8 135.4 34.1 12.6 46.8 22.7 9.5
Jan-Mar 99 110.3 38.2 148.6 36.8 15.1 52.0 28.0 10.6
Apr-Jun 99 110.7 38.6 149.5 33.6 13.0 46.6 332 126
Jul-Sep 99 103.8 37.2 141.1 35.6 14.6 50.3 42.6 16.0
Oct99 98.8 35.1 134.0 11.6 4.8 16.5 18.8 7.4
Nov99 90.7 32.5 123.3 8.5 3.5 121 16.6 . 6.1

32 1.08 1.09 0.57 0.40 0.07 0.05 0.27 0.29 0.51
20.5 7.48 6.35 2.94 2.35 0.59 0.48 1-59 1.54 3.58
53.7 13.53 25.24 5.36 <014.91 . 2.56 2.41 3.70 4.20 7.06
52.2 11.89 24.55 4.44 irt1.01 4.69 4.41 4.18 3.85 7.74
54.1 11.70 25.20 4.12 10.68 5.29 5.12 4.64 3.89 8.63
50.6 13.70 19.96 3.90 6.88 4.64 4.54 3.98 3.77 9.04
58.5 15.19 23.63 3.33 11.26 4.61 4.43 4.20 5.60 9.89
23.0. 7.25 7.69 1.12 3.44 1.63 1.51 1.63 2.28 4.10
18.8 6.22 5.70 0.76 , 2.27 1.32 1.36 1.41 1.60 3.89

23 0.78 0.81 0.45 0.28 0.04 0.04 0.15 0.20 0.35
14.7 5.51 4.72 2.19 1.76 0.34 0.43 0.84 1.03 2.59
38.1 9.91 18.27 4.03 10.47 1.52 2.25 2.01 2.82 5.12
37.8 8.63 18.32 3.25 8.11 2.82 4.15 2.31 2.68 5.82
39.5 8.67 18.91 3.04 7.85 3.21 4.81 2.57 2.79 6.57
36.6 10.17 14.84 2.87 4.98 2.73 4.26 2.14 2.67 6.82
41.9 11.27 17.11 2.48 7.82 2.67 4.14 2.23 3.90 7.44
16.4 5.35 5.61 0.83 2.45 0.92 1.42 0.82 1.56 3.07
13.8 4.64 4.25 0.57 1.65 0.77 1.26 0.74 1.18 2.94

0.9 0.30 0.28 0.12 0.12 0.03 0.01 0.12 0.09 0.15
5.9 1.97 1.63 0.75 0.59 0.25 0.05 0.75 0.51 0.99

15.6 3.61 6.97 1.34 4.44 1.03 0.16 1.68 1.37 1.93
14.5 3.26 624 120 2.90 1.88 0.26 1.87 1.17 1.93
14.5 3.02 6.29 ■ 1.08 2.83 2.08 0.30 2.07 1.10 2.07
13.8 3.54 5.12 1.03 1.90 1.91 0.28 1.85 1.10 2.22
16.6 3.93 6.52' 0.85 3.44 1.94 0.29 1.97 1.70 2.46
4.5 1.12 1.50 0.26 0.57 0.59 0.09 0.61 0.46 0.77
6.6 1.44 3.00 0.24 2.15 0.53 0.08 0.64 0.74 0.82

Thou

Total Gateway3 Options Follow-Throil

Total Employer Education and 
training

Voluntary 
sector

Environment 
Task Force

GREAT BRITAIN ‘

All0 123.3 57.0 44.19 1131 18.54 731 7.03 22.13]

Male 90.7 42.0 31.78 8.20 12.80 424 6.54 1691]

Female 32.5 14.9 12.41 3.11 5.75 3.07 0.49 522]

People with disabilities d 16.6 6.8 6.50 1.55 2.84 1.16 0.95 3281

People from ethnic minority groups 3 172 8.7 5.54 0.93 3.20 1.07 0.34 2941

White 992 442 36.6 10.0 14.3 5.9 65
18.41

Prefer not to say 6.1 3.3 1.9 0.3 1.0 0.4 02
o.s|

Thousands

Buarter/mon?,-- : saving New Deal Total Unsubsidised employment Other benefits Other known destination Not known

BlNew Deal lea;

^Mar98 2.16 1.08 0.27 0.30 0.51^Jun98
14.41 7.59 1.62 1.56 3.65B>ep98 29.87 14.14 3.88 4.46 7.40H"Dec98
32.27 13.82 4.82 4.66 8.98»Mar99 38.72 15.21 5.76 6.17 11.58■tJun99 45.80 19.13 5.32 8.01 13.34KSep99 

Kuq 58.64 23.48 5.90 13.12 16.14
Wbon 26.18 11.13 2.33 5.90 6.82

22.80 9.68 2.07 4.78 6.27

®se leaving before having a first interview

War 98
0.60 0.25 0.07 0.09 0.20
3.63 1.60 0.34 0.50 SB 9
4.73 1.87 0.45 0.84 1.57

War 99 4.13 1.36 0.38 0.78 1.62
Bun 99 4.79 1.66 0.46 0.79 1.88
Up 99 5.09 1.97 0.44 0.72 1.97

6.23 2.21 0.47 1.03 2.52I" 2.62 0.94 0.23 0.40 1.05
2.07 0.70 0.17 0.29 0.91

Keaving durin9 the Gateway, having had at least one interview

[in 98 1.55 0.83 0.21 0.20 0.31
K)98 10.60 5.89 1.25 1.04 2.41
Bee 98 23.81 11.68 3.26 3.37 5.50
pr99 23.60 10.56 3.80 3.09 6.14
0199 24.20 10.09 4.19 3.13 6.79
E99 25.52 11.77 3.56 3.09 7.10
1 30.05 13.68 3.80 4.77 7.79
[9 12.65 6.31 1.40 1.88 3.06

11.05 5.51 1.25 1.32 2.97
| leaving having started an option3 

Kin 98b

PP98 0.15 0.08 0.02 0.02 0.04
[ec98 0.90 0.42 0.10 0.14 0.24
||ar99 2.89 1.29 0.42 0.31 0.89
|in99 4.86 1.91 0.53 0.35 2.07
gP99 6.35 2.46 0.57 0.40 2.92

8.01 2.83 0.58 0.73 3.87
F9 3.82 1.40 0.26 0.35 1.81



Thousands

AllNumber into other employment*1Number into sustained employmentGREAT BRITAIN
On JSA

UnsubsidisedSubsidised0Unsubsidised Subsidised^Total

tavingvlmonth of

lies

Source: Research and Development Division, Employment Service. Information: 0114 259 6365.

a

jrtherinform'
ent for less!b

EAT BRITAIN Number into sustained employment Number into other employment

mtlmonth Total Unsubsidised Subsidised0 Total Unsubsidised Subsidised6

Number of leavers0 in quarter/mor;Number of startsb in quarter/month

p98

1425963651

,-srthan startinfl

For further information, please see article on pp197-206, Labour Market Trends, April 1999.

Labour Market trend S79Labour Market trends March 2000S78 March 2000

ar 99 
h99

1.40
9.34

17.39 
16.83 
1823
22.40
26.59 
1228 
10.57

0.36
2.47
4.58
4.61
4.67
5.79
6.71 
320 
269

1.04
6.86

12.78
1221
13.54
16.60
19.87 
9.07 
7J87

0.01
0.04
0.07
0.08
0.09
0.08
0.10
0.03
0.02

Number on New Deal at 
quart er/mo nth enda

-142596361 
ment.lfa I 
always take]

0.02 
0.11 
0.23 
023
023 
024 
0.30 
0.11
0.04

fp98
Pec 98 
|ar99 
Rn99 
®p99

d 
e

a 
b

0.03
0.15
0.30
0.31
0.32
0.32
0.40 
0.15 
0.05

GOVERNMENT EMPLOYMENT AND TRAINING MEASURES 
Numbers participating in New Deal 25+: end-November 1999

d 
e

a 
b

K)98 
Kc98 
Har99 
Kin 99 
|p99

Ep 98 
Bee 98 
Ear99 
Run 99
|p99 
is

Male
Jan-Mar 98
Apr-Jun 98 
Jul-Sep 98 
Oct-Dec 98 
Jan-Mar 99
Apr-Jun 99 
Jul-Sep 99 
Oct 99 
Nov 99

Inclucks 
At the r 
Those 
This w 
These 
Include 
When-:, 
added,

hose leaving before receipt of a first interview.
d of the advisory process, clients may return to normal jobseeker activity including regular fortnightly reviews.
o are recorded by ES as having been placed into unsubsidised employment, plus those who are recorded as having terminated their JSA claim in orderto go into a job. 
mdercount the total number going into a job: some who go into a job will not, for whatever reason, record this as the reason for termination of their JSA claim.

■! be counted as ‘not known’.
for example, gone abroad.
^re is no leaving code recorded on JUVOS, or where the leaving code is recorded as ‘not known’, or simply 'ceased claiming’ or ‘failed to attend’. As more data are
.9 numbers in this category may be revised downwards.

please see article on pp197-206, Labour MarketTrends, April 1999.

GOVERNMENT EMPLOYMENT AND TRAINING MEASURES 
Number of people into employment from New Deal 25+a

Female 
Jan-Mar 98 
Apr-Jun 98 
Jul-Sep 98 
Oct-Dec 98 
Jan-Mar 99 
Apr-Jun 99 
Jul-Sep 99
Oct99 
Nov 99

|p 98 
|ec98 
War 99 
Bun 99 
Ip"

People from ethnic minority groupss
Jan-Mar98 0.07
Apr-Jun 98 0.74
Jul-Sep 98 1.91
Oct-Dec98 224
Jan-Mar99 2.00
Apr-Jun 99 2.38
Jul-Sep 99 2.81
Oct99 1.45
Nov99 121

_. f x xu i j 4 u —Source: Research and Development Division, Employment Service. Information: f 
Figures referto the last Friday of each quarter. r r 7
Those identified by ES as having joined New Deal, including those who have received an initial invitation, but not yet attended their first interview.
Those who have completed the Advisory Interview Process and not taken up an opportunity, plus those who have started unsubsidised employment or left JSA for reasons oh 
on the Employer Subsidy or other provision. Subsequent data may be revised upwards as leavers from WBTA/TfW and current ES provision are monitored.
Totals include those whose sex is not recorded. For this reason, and also because of rounding, components will not necessarily sum to totals.

C -4 C GOVERNMENT EMPLOYMENT AND TRAINING MEASURES 
. I O Number of 18 to 24-year-olds into employment from New Deala

0.00
0.01
0.02
0.03
0.03
0.03
0.01
0.00
0.00

g
Forfurther information, please see article on pp197-206, Labour Market Trends, April 1999.

d

Forfurther information, please see article on pp197-206, Labour Market Trends, April 1999.

Source: Research and Development Division, Employment Service. Information: 011 g 1 

Including those awaiting their first advisory interview. While on the advisory process, clients may participate in provision such as Programme Centres, Jobclub, Jobplan or w |
In Scotland, Training forWork is the equivalent programme. . .. /inn iSA plusRl
Individuals join the follow-through stage on returning from the employer subsidy, unsubsidised employment, or WBTA/TfW within three months of completing training/ieavmg >
completing education and training opportunities.
Totals include those whose sex is not recorded. For this reason, and also because of rounding, components will not necessarily sum to totals. 
Excluding those who, when asked their ethnic origin, were recorded as ‘prefer not to say'.
Those recorded by ES as having a physical or mental impairment which has a substantial long-term effect on their ability to carry out normal day-to-day activities.

■ 4 O GOVERNMENT EMPLOYMENT AND TRAINING MEASURES 
, I O New Deal 25+summary figures

■y. . Source: Research and Development Division, Employment Service. Information: 0114 259 6365.
particloant hUnts t*le nVmber °f individuals into employment from 25+ New Deal. On this basis, a New Deal participant is only ever counted once as starting employment. If a 
A job from »? h susta'ned spell of unsubsidised employment after having had a sustained spell of subsidised employment, then the unsubsidised employment always takes priority. 
wftBkc kTx the participant does not return to claim JSA, or transfer to another option, within 13 weeks. This includes those who have been in employment for less than 13
g5sd'i^»hohavenotyetretumedtoJSA. St ® HF;

Excluding th°SeWk°have been> or are, in sustained unsubsidised employment.
Exciudinn th°se u° bave been ln sustained employment, this comprises those employed for less than 13 weeks.
Totah in^i. ?jOs.?w”° ^ave been >n unsubsidised employment for less than 13 weeks.

SZ?heth°lewhosesexisnotrecorded-
9 mose who, when asked their ethnic origin, were recorded as ‘prefer not to say’.

pfoimation, p|ease see a|tic|eon pp197.2o6, Labour Market Trends, April 1999.

Source: Research and Development Division, Employment Service. Information 

The table counts the number of individuals into employment from New Deal. On this basis, a New Deal participant is only ever counted once as starting emi? 
participant has a sustained spell of unsubsidised employment after having had a sustained spell of subsidised employment, then the unsubsidised employme 
priority.
A job from which the participant does not return to claim benefit, or transfer to another option, within 13 weeks. This includes those who have been in employ 
than 13 weeks, but who have not yet returned to JSA.
Excluding those who have been, or are, in sustained unsubsidised employment.
Excluding those who have been in sustained employment, this comprises those employed for less than 13 weeks.
Excluding those who have been in unsubsidiseo employment for less thahslS weeks. 
Totals include those whose sex is not recorded.
Excluding those who, when asked their ethnic origin, were recorded as ‘prefer not to say’. F.19

Thousands

Left New Deal 
Left JSA

GOVERNMENT EMPLOYMENT AND TRAINING MEASURES C 4 O 
lumbers leaving Advisory Interview Process of New Deal 25+, by destination6 I.IO

Quarter/month

Allf
Jan-Mar 98 
Apr-Jun 98 
Jul-Sep 98 
Oct-Dec 98 
Jan-Mar 99 
Apr-Jun 99 
Jul-Sep 99 
Oct99 
Nov 99

Still on New Deal 

Left JSA
(T BRITAIN

Thousands]

On JSAb

Unsubsidised 

employment0

Transfer to 
other benefits Other*1 Not known6

Employer 
subsidy

Work-Based 
Learning 
for Adults/TfW

Education and 

training 
opportunities

5.4 1.45 1.02 0.47 0.70 0.15 0.50 0.65 0.49
12.8 2.08 1.57 0.55 2.56 2.07 1.36 1.82 0.76
26.7 3.55 3.27 1.22 2.39 11.07 1.60 2.69 0.93
32.8 4.06 3.27 1.34 2.79 16.59 .175 2.39 0.64
33.7 4.42 3.30 1.43 2.95 15.82 i^W70 2.63 1.49
14.0 2.01 1.37 0.59 1.24 6.74 0.70 0.96 0.41
12.1 1.77 1.18 0.51 1.07 5.92 0.52 0.89 0.24

45 1.21 0.82 0.36 0.58 0.12 0.44 0.53 0.40
10.5 1.71 1.24 0.43 2.06 1.75 1.18 1.51 0.65
22.4 2.96 2.63 0.98 1.94 9.40 1.38 2.27 0.81
27.7 3.40 2.67 1.06 2.29 14.21 1.50 1.99 0.57
28.4 3.70 2.70 1.16 2.41 13.50 1.46 2.17 1.27
11.7 1.67 1.08 0.46 1.00 5.74 0.57 0.80 0.33
10.0 1.43 0.94 0.40 0.84 5.05 0.42 0.74 0.20

1.0 0.24 0.21 0.10 0.11 0.03 0.06 0.12 0.09
22 0.36 0.33 0.12 0.49 0.31 0.19 0.31 0.11
4.3 0.59 0.64 0.24 0.44 1.63 .0.23 0.43 0.12
5.1 0.65 Q.60 0.27 0.49 2.34 0.25 0.40 0.07
5.4 0.71 0.60 0.27 0.54 2.31 0.24 0.47 0.21
22 0.32 0.27 0.12 0.22 0.99 0.08 0.16 0.07
20 0.31 0.23 0.10 0.21 0.86 0.09 0.15 0.03

Total

1.08 0.33 0.36 0.33
7.59 1.75 3.06 292

14.14 325 626 5.96
13.82 3.02 7.58 727
1521 3.02 5.88 5.57
19.13 3.27 7.53 721
23.48 3.11 9.37 8.97
11.13 1.15 3.77 3.62
9.68 0.89 205 2.00

0.78 026 029 027
558 1.28 2.45 235

10.34 243 4.99 4.76
10.03 218 5.86 5.64
11.30 2.24 4.62 4.40
14.18 2.41 5.85 5.61
17.53 234 7.37 7.08
824 083 295 284
720 067 155 151

0.30 0.07 0.07 0.06
200 0.47 0.61 0.57
3.77 0.81 125 1.18
3.77 0.84 1.71 1.63
3.90 0.78 125 1.16
4.93 0.86 1.68 1.60
5.94 0.77 1.98 1.88
289 021 0.81 0.78
248 021 0.50 0.48

0.06 0.01 0.02 0.02
0.63 0.12 028 027
1.62 028 0.67 0.66
1.95 029 0.94 0.92
1.73 0.28 0.69 0.66
210 028 0.75 0.72
2.56 025 0.95 0.39
1.35 0.10 0.37 0.01
1.15 0.06 022 0.00

lie minority groups^

1.86 1.48 0.38 0.40 0.38 0.02
324 217 1.08 0.80 0.71 0.09
5.00 3.84 1.16 0.91 0.81 0.10
5.81 4.58 124 1.04 0.93 0.11
6.35 520 1.15 122 1.09 0.12
2.87 229 0.58 0.47 0.43 0.04
2.50 204 0.46 0.25 0.25 0.01

1.57 124 0.33 0.36 0.34 0.01
2.72 1.79 0.93 0.69 0.62 0.08
420 320 M|.oo 0.79 0.70 0.09
4.91 3.83 1.08 0.91 0.83 0.09
5.37 4.36 1.00 1.06 0.95 0.11
239 1.92 0.47 0.41 0.38 0.03
202 1.65 0.37 021 021 0.00

0.29 024 0.05 0.04 0.04 0.00
0.53 0.38 0.15 0.11 0.10 0.01
0.79 0.63 0.16 0.12 0.11 0.01
0.90 0.75 0.16 0.12 0.10 0.02
0.98 0.83 0.15 0.16 0.14 0.02
0.42 0.35 0.07 0.05 0.05 0.01
0.43 0.36 0.07 0.04 0.04 0.00

0.13 0.11 ’ 0.01 0.03 0.03 0.00
0.30 025 0.05 0.07 0.07 0.00
0.44 0.37 0.07 . 0.07 0.06 0.01
0.50 0.44 0.06 0.07 0.07 0.01
0.61 056 0.05 0.11 0.10 0.00
0.30 026 0.04 0.04 0.03 0.00
025 021 0.04 0.02 0.02 0.00

GREAT BRITAIN

Quarterlmonth Male Female AIN Male Female All Male Female

Jul-Sep 98 27.2 5.0 32.2 30.3 5.7 36.1 3.1 0.7
Oct-Dec 98 52.5 95 62.1 32.8 6.1 38.9 7.4 1.6
Jan-Mar 99 64.2 11.4 75.6 30.7 5.7 36.4 19.0 3.8
Apr-Jun 99 67.3 12.1 79.4 28.9 55 34.4 25.8 4.7
Jul-Sep 99 68.0 12.4 80.4 27.2 5.3 32.5 26.5 5.0
Oct99 70.4 12.7 83.8 13.1 24 16.3 11.2 21
Nov 99 73.2 13.2 87.1 12.6 23 15.1 9.8 1.9

Thousand^

GREAT BRITAIN Total Advisory Interview 
Process6

Employer subsidy Education and 
training opportunities

Work-Based Learning 
for Adultsb

Follow-Through* 1 Ksepss

AIN 87.1 715 4.63 254 756 150

Male 732 60.4 3.95 2.15 5.83 0.87

Female 132 10.8 0.63 0.38 122 0.13

People from ethnic minority groups6 17.0 14.0 0.93 0.55 1.40 022

8.8 7.3 025 0.35 0.81 0.08 J



1 OTHER LABOUR MARKET STATISTICS
. I UK vacancies at Jobcentres:3 seasonally adjusted

J}°usanij
of which PLACINGSOUTFLOWINFLOW

LevelLevel

>ntresa’b
18.9

198.51998
21.4

224.3

25.10.8

-0.1'

3.06.3236.8

3.3-0.8220.6

1999

18.4 35.1 242 21.0 312 215 32.5 352 25.6 244.8 173 345 296.6 N/AJan N/A

offices0anciesatcafi
1.3

2.1 1.3
224.5

1.6 1.0
1.5

220.1 1.90.7 1.3

236.0 osi

52 124.7235.7228.8-0.9-7.2339.4 U;Jan P2000

o: 020 7533M

sek 1.9

a

02 15Jan 2.8 0.6 2.3 1.4 2.6 26 1.0 15.0 0.4 12 16.6 N/A N/A■•/ice to there
Source: Employment Service administrative system'. Labour Market Statistics Helpline: 020 7533 6094.

The latest national and regional seasonally adjusted vacancy figures are provisional and subject to revision, mainly in the following month.P
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The latest national and regional seasonally adjusted vacancy figures are provisional and subject to revision, mainly in the following month. 
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UNITED KINGDOM UNFILLED VACANCIES
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North Yorkshire 
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Humber
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change over 3 
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Level Average 
change over 3 
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- Source: Employment Service administrative system. LabourMarketStatisticsHelpline-0207533 .

See footnote toTableG.1.
ThevacancydataforNorthemlrelandhavebeensuspendedsinceMarchandthefiguresbetweenMarchandAprilforGreatBritainhavebeenaffectedbycorrectionsbytheEmploymentSeivicetoth .

stock of unfilled vacancies. See notes to Table G.3.

. OTHER LABOUR MARKET STATISTICS
Government Office Regions: vacancies remaining unfilled at Jobcentres and 

careers offices: not seasonally adjusted
Ea.st ...J.West East London South South England Wales Scotland Great Northern ^United

Midlands Midlands West Britain Ireland Kingdom

res™ hav? beenaffe°ted between March and April by corrections to the data by the Employment Service to make up for the gradual build up of inaccuracies. The
■•'ecorreatedon 2”P™ .1999 togiveatrue reflection ofthenumber of openvacancies held by the Employment Service. This has had an upward effect of some 9,100 on the recorded stock of 

vacancies torGreat Britain and there has been a corresponding downward adjustment to the outflow for April, but notto the placings.

st national and regional seasonally adjusted vacancy figures are provisional and subject to revision, mainiyin the following month.

OTHER LABOUR MARKET STATISTICS
Government Office Regions: vacancies remaining unfilled at
Jobcentres:3 seasonally adjusted

North Yorkshire East West East London South South England Wales Scotland Great North 
West and the Midlands Midlands East West Britain Irek

Humber

Source: Employment Service administrative system. Labour Market Statistics Hei

Note-. Vacancies notified to and placings made by Jobcentres do not representthe total number of vacancies/engagements in the economy. Latest estimates suggest that about a third of al: 
vacancies nationally are notified to Jobcentres; and about a quarter of all engagements are made through Jobcentres. Inflow, outflow and placings figures are collected forfour orfivc 
periods between count dates; the figures in this table are converted to a standard 41/3 week month.
Excluding vacancies on government programmes (except vacancies on Enterprise Ulster and Action for Community Employment (ACE) which are included in the figures for North 
Ireland). Figures on the current basis are available back to 1980. Forfurther details, see p143, Employment Gazette, October 1985.

The vacancy data for Northern Ireland have been suspended since March and the figures between March and April for Great Britain have been affected by corrections by the Employment 
stock of unfilled vacancies. See notes tb Table G.3.
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nnPii J 0 •se adjusted United Kingdom figures it has been assumed provisionally thatthe Northern Ireland figures have remained constant since February as follows: 8,900forthe stock of

3,400forinflowsofvacanciesnotrfied’3’400foroutflows’and2,200forP|acin9s-Thesearenotestimatesfor Northern Ireland but assumptionsforthe purpose of continuity of the United

■a third of all vacancies nationally are notified to Jobcentres. These could include some that are suitable foryoung people and similarly vacancies notified to careers offices could include some 
;' TK "?ures represent only the number of vacancies notified by employers and remaining unfilled on the day of the count. Because of possible duplication and also due to a difference between 
.g of the two counts, the two senes should not be added together.
note'a'toTableG.1.
: verages for vacancies at careers offices for GORs are unavailable priorto 1996.

caJ'2n °f the vacancy figures for Northern Ireland has been suspended since March as a result of a difficulty caused by the introduction of a new computer system for processing vacancies to 
r ncZ ^'Fe.s' Training and Employment Agency expect the problem to be temporary and will reinstate the publication of the vacancy figures as soon as possible. Forthe

Tserie?’3,400for'nflowsofvacanc'esno,'f'ed’3,400foroutflows,and2,200 forPlac'n9sThesearenotestimates for Northemireland but assumptions forth® purpose of continuity of the United
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Number of stoppagesUNITED KINGDOM
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jrkers involved.

working days lost.

021
02

02]
121
151
131

.cats'
.id

The monthly figures are provisional and subject to revision, 
normally upwards, to take account of additional or revised 
information received after going to press. For notes on coverage, 
see Definitions on page S3. The figures for 1999 are provisional.

ment; 
nent;

than 50 work ar® the(hig^est number of workers involved during the six-month period.

OTHER LABOUR MARKET STATISTICS
Labour disputes

1:8
25
0.1

“:“aii!,oppasswi

■ 4 a OTHER LABOUR MARKET STATISTICS 
Labour disputes3

* Stoppages of work: summary

a See 'Definitions' on page S3 for notes of coverage. The figures for 1999 are provisional.
R Revised.

Rppagesjngrc 

fcjTED KINGDOM

Beginning Involvement All involvement in period All industries and 
in period in any dispute services

Working Stop- Workers
days lost pages involved

K1992 _____

■^ture.hunttng. 

Fforestry 
■jngandqua'p’infly: 
Eanufactunngor: 

food,bevera<;- ;«na 
tobacco 

lextilesandte-c® 
products 

leatherand -er 
| products, 
Iwoodandwotc 
[ products:

Allmanufactu*?!
Industries ™81

I pulp,papers..craper 
I pu products rooting 

andpubi ng;
I coke,refined 
t products, ■: 
, fuels;

■chemicals, d-7
I products.- -Jman
s' madefibr-.s; : 
Kfubberandpl :Jcs;
Kothernon-mf:.-'!ic 
B mineralp i-'iucts;
I basic metaP
■ fabricates fetal
■ products: 
■machineryar.f
■ equipme- 
■electrical anc 
I optical ec 
■transporteqc 
■manufacture 
Bectricity, gas a 
Ewatersuppiy 
Construction 
Wholesale and t'iiMil 
■trade; repair; 
Ktelsand rests;: 
fensport, storap 
■communica;.‘ 
liancialinterrr. • 
|al estate, rent. 
■businessaci 
Bblicadminish 
I defence 
Education 
iealthandsoc’- 
feercommuni; 
■personal sen/
■ activities
I Industries 
■and service

Stoppages: December 1999

United Kingdom Number of 
stoppages

Workers 
involved

Working 
days lost

Stoppages in progress 19 11,700 18,700

of which, stoppages:
Beginning in month 15 10,600b 15,800
Continuing from earlier months 4 1,000° 3,000

107 107 278 58
170 174 415 65
353 364 1303 97
129 130 235 86
91 93 282 34

27.1 28.8 24.9 Qi

19.4 20.7 24.7 11-

2

-

800 2 300 300

1,000 1,000 2 200 300

1200 1,400 1 100 1,000

1,900 2,400 1 200 400

1,300 2600 1 100 100
8,200 25,900 24 28,100 53,400

1 200 300

1,200” 200
2,400 13,000 18 17,700 48,500

200 6,500 4 1,400 9,100

39,200 139200 89 39,500 46,600
2,900 2500 - -

1,300 6,300 3 1,000 2100

3,700 27,900 16 17200 35,300
3,700 5,900 17 24,400 21,500
2,400 16,300 4 400 4,800

21,800 30,200 8 1,800 7,300

92,700 282,400 192 a 132500 231,100

United Kingdom 12 months to December 1999

Stoppages Workers 
involved

Working 
days lost

Pay: wage-rates and earnings levels 58 75,300 150,600
extra wage and fringe benefits 12 7,400 7,700

Duration and pattern of hours worked 13 8,500 3,700
Redundancy questions 26 15200 34,100
Trade union matters 3 700 900
Working conditions and supervision 15 11,000 14,600
Manning and work allocation 32 5,600 5,500
Dismissal and other disciplinary measures 33 8,800 14,000

All causes 192 132500 231,100

May 18 20 30.0 302 47.9
Jun 16 21 8.5 92 16.0
Jul 16 21 5.9 65 75

Aug 11 13 3.1 3.1 10.3
Sep 10 14 102 11.0 20.4
Oct 13 19 11.9 123 z 15.7
Nov 32 R 37 R 21.2 R 22:5R 20.8 R ...R ]
Dec 15 19 10.6 11.7 18.7

Working days lost in all stoppages in progress in period by industry Thousfl

UNITED Agriculture, Mining, 
quarrying, 
electricity,

Manufactur- Construction Wholesale Transport, Finance, Public Education Health
Other J

KINGDOM hunting, Ing & retail trade; storage and realestate, administrat- andsoc: commuifl

forestry and repairs; commun- renting ion and work social and!

fishing gasand hotels and ication and business defence personal!

water' restaurants activities service 1 
activities]

SIC1992 A,B C,E D F G,H I J,K L M N O,P,Q |

110 7 11 70 5
120 10 95 67 16
884 11 158 129 8

36 23 29 28 7
139 9 28 6 16

15 10.0 0.1 15 1.

02 0.1 0.6 05
15 0.4 22 45 5.0 -
0.1 0.3 4.3 3.1 - -

03 0.1 1.8 22 - 0.7
10.1 0.6 1.1 102 13 03
202 02 0.4 0.7 - 85
22 0.1 0.8
1.9 25.4 0.1 0.6 12

11.1 02 1.8 0.7 . 13
1.8 32 02 05 - 1.3
1.0 0.4 0.8 22 - 5.4
0.5 16.0 0.8 22 - 0.9
4.0 0.3 0.8 72 - 3.3
2.3 R 0.7 1.1 15.0R - 1.1
03 1.7 1.7 3.1 115
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ILO unemployedTotal in employment

LEVELS

All persons

1216

Male

Female

RATES(%)C

Male

Female

Expenditure

CHANGES ON YEAR Fixed investments e

LEVELS

All persons

£ billion£ billion£ billion %£ billion1995=100£ billion

Male

Female
3.9

RATES(%)

3All persons

Male

Female

02075336Source: Labour Force Survey. Labour Market Statistics Help
1193Jan

Trade in goods

Sreat Brita

Placed intoemployment by Jobcentreadvisory service

8 January-4 February 2000

a This figure includes non-Jobcentre jobs from New Deal 25+ pilots and placingsfrom Employment Service call centres.

2.3Jan 106311.089.012152.7

d

e

activeUNITED 
KINGDOM

268 |
370 1

57.1 
533

124.9
125.9
126.7

Retail sales 
volumes8

113.3R
114.5
115.8
117.5R

30.6
30.7

10.6
122

1512
1512
151.7
151.7
151.1
151.5.
152.3
152.6
152.8
153.4

25
27
1.6
3.7
4.0
32

3.4
3.3
35

3.1
3.7 
12 
3.1
5.3 
29 
35

15R
28
3.3
4.8 R

INLN
13.8
14.7
172
17.4
19.5
202

4.5
4.4
42

362
36.5
36.8

■1.4
0.7

3.5
3.6
.2

21 
1.6 
12 
0.8 
0.7 
0.6 
0.6 
0.6 
0.7
0.9

805
82.0
81.7
81.9
84.0
84.4
85.3
85.3 R
88.5
90.2 R

104.7
105.4
105.5
105.4
105.6
105.7
106.0
106.0
106.0
106.3

02
05
0.8
1.0
1.0

1.9
21

ABJR
420.1
431.5
438.5
454.7
4727
487.9

EQEB
83.8
86.7
91.1
95.8

1028
113.3

g 
h

53.3
80.0
57.0

465
54.3
50.7

-13.4
-13.0
-15.1

Manufacturing 
industries 
1995 prices e>f>k

EAPS
95.3
98.8 

100.0 
103.1
108.6
111.7
115.6

Changes 
in inven
tories 
19959

NMRY
136.4
138.3
140.4
142.8
140.8
141.8

General 
government 
final consumption 
expenditure 
at1995 prices prices

-0.8
3.4
5.1
52
7.3

102

Household 
final 
consumption 
expenditure 
1995 prices

Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

OTHER LABOUR MARKET STATISTICS
Jobseekers with disabilities: placements into employment

Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

All 
industries 
1995 pricesf

CAFU
0.4
4.8
45
1.8
3.8
35

0.9
-0.6
-0.5

16-17
18-24

Allunder25

16-17
16-24

All under 25

16-17
18-24

Allunder25

-5.8
-3.8
-2.6
-1.6
-0.3
20
42
5.5
75
9.7 R

16-17
18-24

Allunder25

16-17
16-24

All under 25

16-17
18-24

Allunder25

-0.8
1.4
1.6

16-17
1624

Allunder25

-5.4
6.4

17.3
1.3

ECONOMIC INDICATORS
Background economic indicators:* seasonally adjusted

Industrial and commercial companies (excluding North Sea oil companies) including 
inventory holding gains. . ...
Gross domestic fixed capital formation, excluding fixed investment in dwellings, the 
transfer costs of land and existing buildings and the national accounts statistical adjustment. 
Including leased assets.
Value of physical increase in stocks and work in progress.
Base lending rate of the London clearing banks on the last Friday of the period shown.
Average of daily rates.
Annual and quarterly figures are average of monthly indices.
Figures are for the private sector only. They are exclusive of expenditure on dwellings.

Relationship between columns: 1 =2+3; 4=5+6; 7=8+9; 10=11 +12.
• a This table is not seasonally adjusted because of the discontinuity between winter! 996/7and spring 1997. 

b Full-time education.
c Denominator all persons in the relevant age group.

16-17
18-24 

Aliunder25

Provisional
Revised

Dat ^eri®s revised from indicated entry onwards.
For mA ♦6 >°m which percentage changes are calculated may have been rounded, 
and th°St Inaica^ors two series are given, representing the series itself in the units stated 
Not seasonahy  ta^S 'n t*ie ser'es on same period a year earlier.

theetK?ntagu chan9e series forthe monthly data is the percentage change between 
Pr J r? m?nths ending in the month shown and the same period a year earlier. 
ESn,-nd^stries: ©IO divisions 1 to4.

anufactunng industries: SIC divisions 2 to 4.

16-17
16-24

Allunder25

16-17
16-24 

Allunder25

16-17
16-24

Allunder25

All persons 16-17 
18-24 

Allunder25

BO -4 ECONOMIC ACTIVITY AND INACTIVITY
. r I Educational status, economic activity and inactivity of young people

___________ October to December 1999_____________________________________ Thousands and per cent, notsea^n,.

6,507a

Income

GDP 
market prices 1995

GDP 
market prices

Index of output UK Index of 
production 
OECD 
countries8

Real household 
disposable 
Income

Gross trading 
profits of 
companies dProduction 

Industries8-11
Manufacturing 
industries8’0

1995=100 £ billion % 1995=100 % 1995=100 % 1995=100 % 1995=100 % £ billion %

YBEZ ABMI CKYW CKYY OSXS CAED

932 664.0 23 93.3 22 94.1 1.4 962 3.0 102.1 9.0

973 693.2 4.4 98.3 5.4 98.5 4.7 97.4 12 117.4 15.0

1000 7125 2.8 100.0 1.7 100.0 1.5 100.0 100.0 2.7 126.3 7.6

1026 730.8 26 101.1 1.1 100.4 0.4 102.9 29 1022 22 134.8 6.7

1062 756.4 3.5 102.1 1.0 101.7 1.3 108.3 52 106.1 3.8 146.6 8.8

108.5 772.8 22 102.7 0.6 102.0 0.3 110.1 1.7 1062 0.1 150.3 26

1105 1032 05 1012 -0.1

1093 194.6 1.4 101.8 -0.3 R 100.9 -1.2 110.9 0.7 106.6 0.6 35.7 -3.8

1101 196.1 1.6 102.6 -0.6 101.1 R -1.3R 1121 21 109.5 4.0 37.6 -1.0

110.9 197.6 1.9 104.0R 0.8 R 102.5R 0.3 R 114.1 3.4 108.4 24 37.4 -2.5

1113 1042 1.9 1032 20

1022 . -0.3 R 101.1 -12 111.7 0.7
102.3R -0.5 101 .OR -1.4 R 111.5 12
102.6 -0.4 R 101.3R -1.1 R 111.9 1.6
102.9 -0.5 101.1 R -1.3R 1129 21
103.7R -0.1 102.1 R -0.9 113.5 2.6
104.2R 0.1 102.6 -0.6 ’ \1142 3.1
104.0R 0.8 102.8R 0.3 R 1145 3.3
104.4R 1.3R 103.1 R 0.9 114.6 3.3
104.5R 1.7R 103.4R 15
104.0 1.9 103.1 13

Economically inactive

Total Not in FTEb In FTEb Total Not in FTEb In FTEb Total Not in FTEb In FTEb Total Not in FTEb

1 2 3 4 5 6 7 8 9 10 11

870 357 513 705 280 425 165 77 88 574 65
3,719 3,189 530 3,337 2873 464 382 316 66 1,190 483
4589 3,546 1,043 4,042 3,153 889 547 393 154 1,764 548

446 212 234 353 166 187 94 46 48 294 26
2027 1,780 247 1,799 1580 219 228 200 28 485 115
2473 1,992 481 2,152 1,746 406 321 246 75 779 141

424 145 278 353 115 238 71 31 40 280 38
1,692 1,409 283 1538 1293 245 155 116 38 705 368
2116 1,554 562 1,890 1,407 483 226 147 79 985 406

602 84.7 502 48.8 66.5 415 18.9 21.4 172 39.8 15.3
75.8 86.8 42.9 68.0 782 37.5 10.3 9.9 124 242 132
722 86.6 462 63.6 77.0 39.3 11.9 11.1 14.8 27.8 |||g3.4

60.3 88.9 46.7 47.6 69.6 372 21.0 21.7 20.3 39.7 11.-;
80.7 93.9 40.0 71.6 83.4 35.5 112 112 112 19.3 6.1
76.0 93.4 43.0 662 81.8 36.3 13.0 124 15.6 24.0 6.C-

602 792 535 50.1 62.5 45.8 16.7 21.0 145 39.8 20+
70.6 79.3 45.7 64.1 72.7 39.5 9.1 8.3 13.6 29.4 207
682 79.3 49.3 61.0 71.8 424 10.7 9.4 14.0 31.8 207

-33 -7 -26 -27 -2 -26 -6 -6 0 26 15
37 36 0 85 86 -1 48 -50 2 -18 32
4 29 -26 57 84 -27 -54 -55 1 8 47

-22 -20 -1 -14 -12 -2 -7 -8 1 18 • Q
28 36 -8 69 69 41 -33 -8 -19 16
6 15 -9 55 56 -2 49 41 -8 -1 . 24

-11 13 -24 -13 11 -24 2 2 -1 7 6
9 1 8 16 18 -2 -7 -17 10 1 16

-2 14 -16 3 28 -25 -5 -14 9 9 23

-2.0 -3.4 -1.7 -1.6 -1.7 -1.8 0.0 -1.1 0.8 20 3/
0.5 -0.6 1.7 1.5 0.9 1.3 -1.4 -1.7 0.3 -05 C 0.6

-0.1 -0.9 02 0.8 0.6 -0.1 -1.2 -1.7 05 0.1 02

-2.6 -4.1 -1.0 -1.7 -1.7 -1.0 -0.6 -1.6 0.4 26 - 4.1
0.8 -0.7 1.4 25 1.4 23 -22 -2.T . -2.9 -0.8 .■ 0.7
0.1 -1.0 0.5 1.6 1.1 0.9 -2.0 -2.2 -1.3 -0.1 1.0

-1.3 -1.5 -2.2 -1.5 -1.0 -2.3 0.8 -0.2 0.9 1.3 , 15
0.1 -0.7 1.8 0.4 0.3 02 -0.5 -1.2 32 -0.1 0.7

-0.2 -0.8 -0.1 0.0 0.1 -1.1 -0.2 -1.0 1.9 02 05

Base 
lending 
rates + h

Effective 
exchange 
rate + 8J

% 1990=100 %

5.50
AJHX

88.9 -8.3
6.30 . 892 0.3
6.80 84.8 -4.9
5.94 86.3 1.8
6.58 100.6 16.6
721 103.9 3.3
528 1032 -0.1

5.50 101.1 -4.1
5.08 104.^« -1.1
5.17 103.8 -0.6
558 105.9 52

5.50 1028 -4.1
525 103.4 -3.6
5.00 1042 -2.2
5.00 104.7 -1.1
5.00 103.5 -0.5
5.25 103.3 -1.2
525 104.7 -0.5
5.50 105.4 1.6
5.50 105.7 3.7
5.75 106.7 5.3 .

6.00 108.5 625.3

113.7 1.5R
113.5 1.9
114.8 2.0
115.0 26 .. •
115.4 2.9 ..
116.1 3.5 .. • • ■ ■ • ■ ....

.. 116.1 32 .. •• •• •
117.0 3.9
117.4R 4.2R
118.1 R 4.8R

Prices

Tax and price Producer price index + a,c,j
index + 8>l

Materials and fuels Home sales

Jan 1987=100 % 1995=100 % 1995=100 %

DQAB PLKW PLLU

131.4 12 902 4.5 93.8 4.0
135.2 29 91.9 1.9 96.1 ■ 25
140.4 3.8 100.0 8.8 100.0 4.1
142.4 1.4 98.8 -12 102.6 26
145.4 21 90.6 -8.3 103.6 1.0
150.1 32 82.5 -8.9 1042 0.6
151.7 1.1 83.7 15 1054 12

150.8 20 80.3 -5.9 1042 02
151.5 0.8 81.9 -1.6 105.4 1.0
151.6 0.5 84.6 4.3 105.8 1.4
1529 0.9 88.0 R 9.7 R 106.1 21

Balance of payments

Export volume 8 Import volu”me 8 Trade in 
goods 
balance

Current
balance

1995=100 % 1995=100 % £ billion £ billion

BQKU BQKV BOKI HBOP

K93 82.8 3.6 .90.6 3.8 -13.3 -10.6
j1994 91.3 10.3 94.6 4.4 -11.1 -1.5
[995 100.0 9.5 100.0 5.7 -11.7 -3.7
11996 107.7 7.7 109.1 9.1 -13.1 -0.6
|997 116.5 82 119.0 9.1 -11.9 6.6
1998
1999

118.0 1.3 129.1 8.5 -20.5 -0.5

|999 QI 114.5 -2.6 ■■ 133.4 7.1 -7.5 -3.6
| 02

117.5 -1.2 134.0 4.1 -6.4 -2.9
1 03
| 04

126.7 6.9 141.5 7.9 -5.7 -2.6

|999 Mar
118.4 -2.7 136.8 7.0 -2.3|. Apr
1142 -2.4 130.9 4.8 .-2.2

I May 118.7 d.1 131.8 4.1 -1.7
| Jun 119.5 -1.2 139.3 4.1 -2.5B Jui

1221 0.5 139.6 5.1 -2.2
Aug 1302 32 144.6 8.8 -1.9

127.8 6.9 140.3 7.8 -1.5
Oct 123.7 8.6 1425 8.9 -2.3| Nov

| Dec 125.1 7.9 143.8 7.6 -2.5
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Item
item

4bone)

15

2000

45 CZOR.Ider), 113gHam (not:

05

51

•0.7

-4

35

-35

General notes - retail prices

Definitions

Structure

changes^

czox
DOLN

45
-6

18
13

CZPI
CZPH
CZPG
CZPF
CZPE

CZPD
CZPC

CZPA
CZOZ

CZOB
CZOU
DOIF

2.0
1.7

0
12

Number of 
quotations

33
2

Cheese, per kg
Cheddar type

Items other than food
Draught bitter, per pint 
Draught lager, per pint 
Whisky per nip
Cigarettes 20 king size filter
Coal, per 50kg
Smokeless fuel, per 50kg 
4-star petrol, per litre 
Derv per litre
Unleaded petrol ord., per litre

sb equivalent.
price estimates include prices of delivered milk and shop-bought milk. However, 80 per cent price range includes only shop-bought milk.

Bacon, per kg
[Streaky3 
| Gammon8
[ Back8

Margarine
Margarine/Lowfat spread 
per500g

Eggs
Size 2(65-70g), per dozen
Size4(55-60g), perdozeh

Coffee
Pure, instant, per 100g
Ground(filter line), 227g

Fresh fruit
Apples, cooking, perkgc 
Apples, dessert, per kgc 
Pears, dessert, per kgc 
Oranges, each 
Bananas, per kg0 
Grapes, perkgc 
Avocado pear, each 
Grapefruit, each

Sugar
Granulated, per kg

Fresh vegetables
Potatoes, old loose, per kgc 
Potatoes, new loose, per kgc 
Tomatoes, perkgc 
Cabbage, hearted, perkgc 
Cauliflower, each 
Brussel sprouts, perkgc 
Carrots, perkgc 
Onions, per kgc 
Mushrooms, per kgc 
Cucumber, each 
Lettuce - iceberg, each 
Leeks, perkgc

Tea
Loose, per 125g
Tea bags, per250g

It is only possible to calculate a meaningful average price 
for fairly standard items; that is, those which do not 
vary between retail outlets.
The averages given are subject to uncertainty, an indica
tion of which is given in the price ranges in the final column 
below. These show the range within which at least four- 
fifths of the recorded prices fell.■

Milk
Pasteurised, per pintb

Consumer durables: Furniture, furnishings, electrical appliances 
and other household equipment, men’s, women’s and children’s 
outerwear and footwear, audio-visual equipment, records and 
tapes, toys, photographic and sports goods.

Seasonal food: items of food the prices of which show significant 
seasonal variations. These are fresh fruit and vegetables, fresh 
fish, eggs and home-killed lamb.

Sausages, pc Lj£ 
I Pork

RETAIL PRICES
Summary of recent movements

47 
-14 
-8

RETAIL PRICES
Average retail prices of selected items

Average price Price range
(pence) within 

which 80 
percentof 
quotations 
fell 
(pence)

[verage prices on January 18 2000

B® responsibility for the Retail Prices Index was transferred in 
"Wy 1989 from the Employment Department to the Office for 
Rational Statistics (formerly Central Statistical Office). The RPI is 
■w Published in full in the ONS Business Monitor MM23.

a Or Scotti;
f b Average WU1IK«TO |,MUUV Ml UDIl«OIOU II UinailW ■■■■■». ■ IVWWTWH vv r«i Will ri>w W..vr wvwg........... ..
(c From Febiuary 1999, prices for these items are quoted as per kg. In order to calculate the price per lb (the previously published measure), divide the given price per kg by 2.203. In the case of 
[ mushrooms, in order to calculate the price per 4oz (the previously published measure), divide the given price by 8.812.

fid, per kg

bone)

(frozen), per kg

i, per kg 
e) 
youtbone)

Percentage j 
cnangeoveH 
12 months

C2B| |
20 I 

15 1
21 ]

‘age change^

12 months

tT I
8 I

Number of Average price Price
quotations (pence) range

within 
which 80 
per cent of 
quotations 
fell 
(pence)

Note: Indices are given to one decimal place to provide as much information as is available although accuracy is reduced at lower levels of aggregation.For this reason, annual 

individual sections are given rounded to the nearest whole number.
a The taxes excluded are Council Tax, VAT, duties, car purchase tax and vehicle excise duty, insurance tax and airport tax.

For general notes see Table H.13.

effect from February 1987 the structure of the published 
Exponents was recast. In some cases, therefore, no direct 
gffans9n of tbe new component with the old is possible. The 
■ nonship between the old and the new index structure is shown 
|“Wment Gazette, p379, September 1986.

[amb: Import1' 
| Loin (with t"- ■ 
I Leg(withbc -

lork:home-ki' - 
■ Loin (with b > 
I Shoulder (v

I wn below are key items selected from the General 
hyof Retail Prices. Whe average prices for these 
Wex have been derived from prices collected in more 
|°nl46 areas in the United Kingdom.

Mm q retail prices
■ I Detailed figures for various groups, sub-groups and sections for January 1

Komo* ■.P®rk9

■ Bestbeefm^s
■ Topside
I Brisket (with
I Rumpsteai
I stewingste.

Embihome-ki
■ Loin (with be
■ Shoulderfw

UNITED KINGDOM All items (RPI) All items excluding

Mortgage interest Mortgage interest payments Housing
payments (RPIX) and indirect taxes (RPIY)

Index Percentage Index Percentage Index Percentage Index
Jan 13, changeover Jan 13, changeover Jan 13, changeover Jan 13,
1987=100 12 months 1987=100 12 months 1987=100 12 months 1987=100

CHAW CZBH CHMK CDKQ CBZW CBZX CHAZ

1999 Jan 163.4 24 161.8 26 155.1 20 156.8
Feb 163.7 21 162.3 24 155.8 1.8 157.4
Mar 164.1 2.1 1632 27 156.0 1.7 158.4

Apr 1652 1.6 164.3 24 156.9 1.8 159.0
May 165.6 1.3 164.7 21 157.4 15 159.4
Jun 165.6 1.3 164.7 22 157.3 15 1592

Jul 165.1 1.3 164.1 22 156.7 1.6 158.6
Aug 165.5 1.1 164.5 21 1572 , 1.4 158.9
Sep 1662 1.1 1652 21 157.8 13 159.6

Oct 166.5 12 165.4 22 158.1 15 159.6
Nov 166.7 1.4 165.6 2.2 158.3 1.7 159.7
Dec 167.3 1.8 165.9 2.2 158.6 1.8 160.1

2000 Jan 166.6 20 1652 21 1579 13 159.1

721 415 258-596
651 662 585-719
454 422 359-485
681 859 683-1056
669 495 299-738

633 819 619-1109
511 342 279-375

141 524 374-642
134 . 412 323-442

681 435 328-603
499 298 218-399

534 440 295-746
613 553 418-752
666 613 427-976

819 87 59-125

653 300 218-395

211 100 79-119

173 158 124-194
711 219 175-260

324 824 659-1000
272 438 330-585

211 52 35-82
159 69 59-91
162 54 29-64
139 72 , 59-95

206 60 38-80

205 83 75-89
211 88 79-99

DOIB 210 87 39-109

CZNW 209 473 358-649

CZNV 193 163 130-219
CZNU 179 137 79-189

CZNT 248 34 26-34

CZNR 184 79 62-99
CZNQ 224 151 119-189

CZNP 210 186 159-229
CZNO 192 178 .99-249

CZNN 226 56 45-75

CZNM 413 51 26-69
CZNK 391 71 52-119
CZNJ 445 120 86-152
CZNH 410 57 33-85
CZNG 450 74 65-95
CZNF 431 80 61-100
CZNE 467 41 26-55
CZND 450 43 33-66
CZNC 464 275 240-340
CZNB 453 68 59-80
CZNA 442 83 75-99
DOHJ 441 115 85-143

CZMZ 420 107 80-119
CZMY 436 96 85-121
CZMX 433 115 88-148
CZMW 439 21 16- 29
CZMV 450 90 68-108
CZMU 427 295 218-439
DOHT 300 72 45-109
DOHN 433 29 19- 39

CZMT 555 174 150-208
CZMS 563 195 175-228
CZMR 562 139 120-164
CZMP 710 367 311-399
CZMO 131 739 650-995
CZMN 263 1013 850-1350
CZMM 553 81 80- 82
CZML 556 78 76- 79
CZMK 558 75 74- 77

UNITED KINGDOM Index 
Jan 1987 

=100

Percentage change over Index 
Jan 1987 

=100

Perc

1 mor1 month 12 months

ALL ITEMS CHAW 1665 -0.4 2.0 Tobacco CHBE 2542 0.1
Cigarettes DOBN 259.4

Food and catering CHBS 1555 0.1 -04 Tobacco DOBO 2062
Alcohol and tobacco CHBT 205.0 05 34
Housing and household expenditure CHBU 1708 -05 3.0 Housing CHBF 2038 0.7
Personal expenditure CHBV 1344 •42 -14 Rent DOBP 2331
Travel and leisure CHBW 167.7 05 3.0 Mortgage interest payments DOBQ 2005

Depreaation(Jan 1995=100) CHOO 139.0
Consumerdurables CHBY 1063 -6.1 -3.9 Community charge and rates/council tax DOBR 178.4

Waterandother payments DOBS 284.7
Seasonal food CHBP 1224 0.0 -60 Repairsand maintenancecharges DOBT 211.6
Food excluding seasonal CHBB 146.7 0.0 -03 Do-it-yourself materials DOBU 156.6
All items excluding seasonal food CHAX 1678 -04 22 Dwelling insurance and ground rent DOBV 203.1
All items excluding food CHAY 1715 ■05 2.6

Fuel and light CHBG 1254 ■0.1
Other indices Coal and solid fuels DOBW 135.4
All items excluding: Electricity DOBX 1315
Mortgage interest payments (RPIX) CHMK 1652 ■04 21 Gas DOBY 117.8
Housing CHAZ 159.1 -05 15 Oil and other fuels DOBZ 1432
mortagage interest payments and

indirect taxes (RPIY)8 CBZW 1579 ■0.4 13 Household goods CHBH 1373 -48
mortgage interest payments and Furniture DOCA 140.1

council tax DQAD 164.6 -04 20 Furnishings DOCB 141.7
mortgage interest payments and Electrical appliances DOCC 92.9

depreciation CHON 164.1 -05 13 Otherhouseholdequipment DOCD 1388
Household consumables DOGE 161.7

Food CHBA 1429 0.0 -20 Pet care DOCF 151.0
Bread DOAA 136.6 1
Cereals DOAB 1392 -1 Household services CHBI 1565 0.7
Biscuits and cakes DOAC 158.1 1 Postage DOGG 1531
Beef DOAD 1343 1 Telephone, telemessages, etc. DOCH 98.6
Lamb DOAE 147.4 6 Domestic services DOCI 2063

of which, home-killed lamb DOAF 153.3 12 Fees and subscriptions DOCJ 191.4
Pork DOAG 133.4 5
Bacon DOAH 1572 7 Clothing and footwear CHBJ 109.1 •63
Poultry DOAI 108.3 -4 Men’souterwear DOCK 106.7
Othermeat DOAJ 133.0 0 Women’s outerwear DOCL 89.7
Fish DOAK 148.1 3 Children’s outerwear DOCM 111.4

of which, fresh fish DOAL 1549 8 Otherdothing DOCN 1532
Butter DOAM 166.7 -2 Footwear DOCO 1113
Oil and fats DOAN 135.6 -4
Cheese DOAO 1562 -3 Personal goods and services CHBQ 1838 •05

Eggs DOAP 1519 0 Personal articles DOCP 1225
Milk fresh DOAQ 1505 -2 Chemists goods DOCQ 191.4
Milk products DOAR 140.6 0 Personal services DOCR 260.1

Tea DO AS 1638 -3
Coffee and other hot drinks DOAT 1168 -8 Motoring expenditure CHBK 1779 09

Softdrinks DOAU 185.7 -1 Purchaseof motorvehicles DOCS 1283
Sugar and preserves DOAV 1363 -5 Maintenance of motor vehicles DOCT 2069

Sweets and chocolates DOAW 156.1 1 Petrol and oil DOCU 2198

Potatoes DOAX 1403 -18 Vehicles taxandinsurance DOCV 2462

of which, unprocessed potatoes DOAY 1083 -38
Vegetables DO AZ nai -7 Fares and other travel costs CHBR 1815 0.6

of which, otherfresh vegetables DOBA 1063 -8 Rail fares DOCW 2055

Fruit DOBB 130.1 -2 Busand coach fares DOCX 200.0
of which, otherfresh fruit DOBC 125.7 -3 Other travel costs DOCY 157.4

Other foods DOBD 1493 -2
Leisure goods CHBL 1135 •02

Catering CHBC 200.1 04 3.6 Audio-visual equipment DOCZ 435
Restaurant meals DOBE 1962 3 Tapesand discs DODA 109.7

Canteen meals DOBF 2275 7 Toys, photographicand sports goods DODB 1115

Take-aways and snacks DOBG 1949 3 Books and newspapers DODC 198.1
Gardening products DODD 146.7

Alcoholicdrink CHBD 1853 0.7 1.6
Beer DOBH 199.1 2 Leisureservices CHBM 2025 0.1

on sales DOBI 206.4 2 Television licencesand  rentals DODE 1328

off sales DOBJ 160.4 1 Entertainmentandotherrecreation DODF 251.1

Wines and spirits DOBK 1673 1 Foreign holidays(Jan 1993=100) CHMQ 1324

on sales DOBL 194.0 2 UKhdidays(Jan 1994=100) CHMS 1137

off sales DOBM 1525 0
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General index of retail prices: percentage changes on a year earlier
Tobacco HousingCateringFood

CZDOCZCXCZCM
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998

2.6

2.1

0.9
-1.5

1999

-1.642

-0.64.0
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2.1
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115.6
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118.0

110.6
1123
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1421
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145.8
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145.1

100.0
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128.4
128.8
130.0
134.1
139.6
141.0

141.9
141.6

120.6
129.4
124.3

126.6
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1352

133.1
133.4
129.6

120.1
130.1
125.9

21
2)

19
18

147.9
148.1
147.9

147.7
147.5
147.8

148.1
147.6
1472

146.3
146.5
146.7

19t< 
199

182.9]
183.41
183.31

196.6
197.4
198.2

199.8
200.6
2023

3.3
3.4
35

35
3.3
32

3.1
3.0
28

125.9
1262

1262
125.4
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124.3
1242
124.5

1242
124.0
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1242
1242
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125.5

100.0
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128.3
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139.1
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1402
141.7
141.0

139.5 
1402
141.3

140.5
142.2
145.7

138.8
140.6
143.3

74
71
71
70

139.5
140.6
141.6

140.5
1420
144.8

3.6
3.1
26

100.0
105.0
110.3
116.3
125.5
135.3
139.8
142.4
141.9
141.6
142.7

147.5
147.6
147.6

150.6
150.8
151.1

151.5
151.4
151.5

151.7
152.1
153.5

154.8
154.9
155.4

7.6
85

118.0
120.5

121.4
122.1
121.4

117.9
118.5
118.4

1127
114.4
118.8

180.5
180.8
181.3

39
38
40
39

183.0
183.1
183.7

39
38
40
40
40

183.9
184.6
185.0

184.8
185.0
184.8

100.0
105.1
110.6
115.0
122.8
134.0
137.9
147.5
150.9
154.0
162.9

1721
1724
172.0

171.7
171.7
171.5

170.6
169.6
168.0

175.8
175.6
175

176.8
175.8
176.3

100.0
105.1
1129
117.5
130.8
140.9
148.6
154.0
157.5
161.1
166.6

172.0 
1720

1724
173.4
173.8

174.1
174.3
174.3

175.7
176.1
176.1

123.0
122.5

119.1
118.6
1182

117.7
117.5
116.8

115.5
114.8
114.3

187.1
187.3

188.7
189.6 
1902

190.7
1912
192.5

30
30

59
61
61

198.3
199.0
200.6

196.0
196.8
197.7

1.5
1.9

3.3
3.3
3.4

1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997

3.0
2.9

111.6
1123
1132

116.5
117.7
117.0

119.8
1222
1224

100.0
103.7 
1032 
116.3 
1212 
1252
112.2
110.3
126.3 
128.5
120.3

120.1
119.6

23
24
24

162.1
16C.-c

200.6
199.8
197.5

100.0 
98.3 

1042
110.6
121.6
127.7
127.1 
125.4
134.1 
134.9 
1332

1.8
0.5

0.6
1.6

146.7
146.9

92
7.9

113.1
115.7
117.8

69
63
59
58
58
54
54

55
55

117.8
118.1
117.1

175.4
175.8

176.6
177.3
1782

0.9
1.5

20
21

179.8
180.1
1802

180.5
180.6
180.5

122.0
121.8
1212

114.0
113.7
113.7

5.1
5.0
4.8

100.0
103.6
112.1
119.6
130.7
145.5
153.6
160.1
165.0
171.0
177.8

1932
193.3
193.4

71
66

193.6
193.8
194.1

202.0
202.5
202.3

143.1
144.6
144.1

144.4
144.1
1452

102
1O£
116

185.11
1853]
185.31

41
36
34

141.4
142.9
141.8

21
20
20
21
20
19
17

1 222.7
1 223.4
1 223.7

54
50
46
47
46
45

113.1
114.0
113.1

181.61
181.0]
181.(3

224.0
2242
2242

194.9
195.9
1962

1.6
1.3
1.3

3.7
3.4
3.4

1812
1822
181.7

0.0 
-0.1 
-0.6

100.0
102.8
105.1
110.1
114.9
119.3
121.3
122.3
1212
122.4
123.7

120.7
120.3
119.9

23
23
2.2

3.9
3.8
3.9

147.5
147.0
146.8

187.9
188.1

195.1
1942
191.6

195.6
195.7
196.3

124.5
124.4
1242

0.6
0.8

1.5
1.8
25

28
2.9
25

3.6
3.7
3.7

4.0
4.0
4.0

10.7
10.9
9.7

9.6
9.0
8.4

0.0
0.0
02

1.0
1.8
12

0.9
0.8
0.6

29
28
29

29
28
29

28
28
29

119.7
119.7
119.7

52
4.9
4.9

3.1
29
29

5.4
5.5
4.8

3.5
28
23

21
1.9

3.6
3.7
4.9

5.5
3.6
23 
23
3.4

2.3
24
24

2.8
29
32

4.6
4.8
4.6

117.6
1162
117.1

125.1
130.0
124.5

100.0
102.7 
1082 
116.0
123.1 
129.0
131.7
133.5
135.3
141.4
144.7

147.1
1472
147.6

157 
160 
175
185
192
172 
164
158 
187 
190
186 
197
193

1982
199.1
199.9

25
3.3
2.9
28

24
21
21

3.7
3.7
3.7

4.0
42

4.0
3.8
3.7

32
3.3
3.8

3.5
3.6
3.3

3.3
3.3
3.3

3.3
3.4
3.8

13.1
13.1

9.9

121.0
1224
122.0

114.7
1172
1225

-0.4 
0.4 
24

100.0
104.3
110.4
118.6
1272
138.4
144.7
149.5
154.9
159.9
166.7

178.4
179.4
179.8

0.1
0.4
1.0

0.0
0.3
02

169.6
169.4
172.4

27
26
29

29
3.0
3.3

1772
178.4
179.4

-0.5 
02 
0.3

3.3
5.0
4.5

52
3.9
3.4

3.6
3.3
3.1

0.6
02
22

3.9
3.8
3.6

-0.8
1.0

1.8
2.0
2.4

2.6
2.9
3.0

4.7
4:8
4.7

4.5
3.9
3.9

3.8
3.8
3.7

3.6
3.6
3.6

988
989

1990
1991
1992
1993
1994
1995
1996
1997

12
1.4
1.8

1.5
0.6
0.5

2.8
26
3.1

8.0
7.9

11.8

11.6
112
11.4

13.1
132
13.3

9.4
9.1
8.8

92
9.1
9.1

100.0
101.1
105.9
110.8
1142
115.7
114.9
1162
117.1
116.3
116.3

42
3.4
1.9

1.6
0.9
12

27
26
26

28
3.3
3.1

4.4
5.0

2.4
23
1.9

3.5
32
3.1

3.1
28
26

1.9
1.9
20

5.1
5.1
5.0

8.8
8.7
8.8

8.4
7.7
5.7

1.4 
05

25
29
27

24
24
23

100.0
103.9
124.6
145.8
170.6
156.0
151.6
1502
160.6
166.4
1721

4.0
42
3.7

2.6
9.1

162
92

11.0
5.5

1821. 
18?'

CZCB
6.4
6.3
72
9.1
92
5.1
4.9
4.1

CHBQ
101.9
106.8
114.1
1227
133.4
1422
147.9
153.3
1582
164.1
170.0
178.0
183.6

180.71
181.01
18121

CZBH
3.3
7.5
7.7
9.0

CHBI
101.9

-.406.8
112.5
119.6
129.5
137.0
141.9

k<142.0
141.6
141.7
144.3
148.1
152.4

CCYY
2.9 
4.4 
8.0
5.9 
45
0.3 
0.9 
32

CZDU
4.3
5.8
7.4
7.3
8.8
4.6
3.3
3.6 
32
4.3

CZCF
3.7
6.0
5.8

11.5
10.9
4.9
3.9
28
29
3.1

CZDC
3.3 
4.1 
42 
42 
62 
15 
02

CZEN
3.6 
82
6.7
9.3

11.3
5.6
42
3.1 
.3.6 
4.0

I 2242
I 224.5
I 2312

CZDY
5.1 
52 
4.0
6.8
9.1
29 
7.0 
23 
21
5.8

CZED
5.1
7.4
4.1

11.3

CHBL
101.6
104.1
107.4
112.4
117.7
120.8
122.5
121.8
121.7
123.6
123.9
121.1
1162

CHBJ
101.1
104.4
109.9
115.0
118.5
118.8
119.8
120.4
120.6
119.7
120.6
119.9
116.7

CHBK
103.4
108.1
114.0
120.9
129.9
138.7
144.7
149.7
152.4
157.0
165.3
170.5
174.6

CHBH
102.1
105.9
110.1
115.4
122.5
126.5
128.0
128.4
133.1
137.5
139.1
140.8
141.5

CHBR
101.5
107.5
1152
123.4
135.5
143.9
151.4
155.4
159.3
164.1
169.6
173.3
178.7

CHBG
99.1

101.6
107.3
115.9
125.1
127.8
1262
131.7
134.5
134.8
130.6
125.0
124.4

CHBM
101.6
108.1
115.1
124.5
138.8 
150.0
156.7
162.5
167.7
173.8 
1823 
190.3
198.1

Oct 20
Nov 17
Dec 15

183.73
184.6
185.41

House
hold 
goods

I 253.3
I 253.9
I 254.0

Feb 10
Mar 17

Jan 13 
Jan 12 
Jan 17 
Jan 16 
Jan 15 
Jan 14 
Jan 12 
Jan 18 
Jan 17 
Jan 16 
Jan 14

0.4
-0.1
0.1'

Oct 19
Nov 16
Dec 14

HBF
103.3 
1125
135.3
163.7
160.8
159.6 
151.0 
156.0
166.4
168.6
179.6
195.4
196.9

Alcoholic 
drink

-0.9 
0.0 
0.1

Jan 19
Feb 16 
Mar 16

Jan19
Feb16
Mar 16

Fuel 
and 
light

Jan13
Feb 10
Mar 17

All 
items

0ct20
Nov17
0ec15

Jan 12 
Jan 17 
Jan 16 
Jan15 
Jan 14 
Jan 12 
Jan18 
Jan17 
Jan 16 
Jan 14

CZEH
28
2.2
4.8
4.4
3.8

Fuel 
and 
light

House- Clothing Personal Motoring Fares 
hold 
services

I 236.4
I 236.5
| 245.0

Leisure 
goods

Jul 21
Aug 18
Sep 15

Clothing 
and 
footwear

Personal 
goodsand 
services

Leisure 
services

47
47
47
45
45

Household 
services

| 219.1
I 2192

RETAIL PRICES H.15

Weights
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

Faresand 
other 
travel

185.5:
185.0,1
18451

Motoring 
expendi
ture

Jul21
Aug18
Sep15

Household 
goods

Jul20
Aug 17
Sep 14

Octl9
Nov16
0ecl4

Annual averages
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

CZHG
61

CZHL
127
132
128

«131
141
143
136
142
125
124
128
136
139

Non- 
seasonal8

CZHJ
74

I 253.9
| 254.0
I 254.0

|eseenotesunderTableH.13.

CZHN
47
50
47
48
48
47
46
48
46
45
47
46

CZHQ
30

Jul20
Aug17 
Sepu

CZHK
38

Apr21 
May 19 
Jun 16

Apr20 
May 18 
Jun 15

Apr20 
May 18 
Jun15

CZHI
44
41
41
40
45
48
47
47
47
48

-2.6
-3.2

-3

-5.3
-5.3
-2.6

-2.4
-3.0

. ------ ... ........ _ _...... _ _ _...... _ .^_____ ____________________________________________ _____139 respectively. Thereafterthe weight for home-killed lamb (a sea'
was increased by 1 and that for imported lamb (a non-seasonal item') correspondingly reduced by 1, in the light of new information about the relative shares of household expenditure. 
The nationalised industries index is no longer published from December1989, see also general notes underTable H.13.
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■ -i A RETAIL PRICES. I H* General index of retail prices

0.8 
-0.1
0.0

0.8
-02
1.0

CHBP

101.6
102.4
105.0
116.4
121.6
114.7
111.4
117.7
1272
125.4
118.5
125.0
124.3

CHBD

W 
W 
1129 
123^ 
13991 
148® 
154.7 
1585' 
164| 
1691 
1731 
179.8] 
1841

1100.0
1101.4
1105.6
I 108.3
11182
1137.4
1150.0
I 166.5
i 175.6
1188.1
1 200.1

b _______________________________________ ____ _________ ___________________________ ________________________________
/Vote: The Structures of the published components Of the index were recast in February 1987, (see general notes under Table H.13).

I 248.5
| 248.5
| 249.1

___........ _ __________ ..._____ ______ Leisure Leisure 
and ’ goods expend!- and other goods services
fddtwear arid ture travel 

services costs

CZCP
3.9 

19.9 
17.0 
17.0 
-8.6 
-2.8 
-0.9
6.9 
3.6 
3.4

CZDJ
510 
5.0 
5.4 
7.9
7.8
3.3
1.9

-0.4 
-02 
0.8

-3.5
-3.5
-3.6

4.7
4.6
3.1
1.3

-0.7

CZGZ

167 .
163
154
158
151
152
144
142
139
143
136
130
128

CHBA

101.1
104.6
110.5
11:9.4
125.6
128.3
130:6
131.9
137.0
141.4
141.5
1434
143.8

6.0
6.1
9.9
5.0

-0.5
-1.3
6.9
0.6

-1.3

0.1
-1.4
-1.2

CZHB

141
138 
131 
134 
127 
130 
123 
122 
117 
121
117 
112 
108

CHBB

101.0 
105.0
111.6 
119.9
126.3
130.6 
134:0
134.3
138.5 
1442
145.7
146.6
147.4

RETAIL PRICES I—I 1 /I
Generail index of retail prices I I. I

Consumer Food 
durables ______

All

CBWA

139
141
135
132
128
127
127
127
123
116
122
121
127

CHBY

101.2
103.7 
1072
111.3
114.8
115.5
115.9 
1155 
1162 
117.1
117.3
115.9
112.3

178.71
180.01
179.9'1

CZHA

26

CateringUNITED KINGDOM 
January 131987=100

ALL 
ITEMS

All items 
except 
food

All items 
except 
seasonal 
food8

All items 
except 
housing

All items 
except 
mortgage 
interest

National
ised 
industries13

Weights CZGU CZGV CZGW CZGX CZGY

1987 1,000 833 974 843 956- 57
1988 1,000 837 975 840 958 54
1989 1,000 846 977 825 940 46
1990 1,000 842 976 815 925
1991 1,000 849 976 808 924
1992 1,000 848 978 828 936
1993 1,000 856 979 836 952
1994 1,000 858 980 842 956
1995 1,000 861 978 813 958
1996 1,000 857 978 810 958
1997 1,000 864 981 814 961
1998 1,000 870 982 803 955
1999 1,000 872 980 807 958
Annual averages CHAW CHAY CHAX CHAZ CHMK

1987 101.9 102.0 101.9 101.6 101.9 100.9 •
1988 106.9 107.3 107.0 105.8 106.6 106.7
1989 1152 116.1 115:5 111.5 112.9
1990 126.1 127.4 126.4 1192 122.1
1991 133.5 135.1 133.8 128:3 130.3
1992 138.5 140:5 139.1 134.3 136.4
1993 140.7 142.6 141.4 138.4 140.5
1994 144.1 146.5 144.8 141.6 143.8
1995 149.1 151.4 149.6 145.4 147.9
1996 152:7 154.9 153.4 149.3 152.3
1997 157.5 160.5 158.5 152.9 156.5
1998 162.9 166.5 163.8 1562 160.6
1990 165.4 169:4 166.5 158.9 164.3

1987 Jan 13 100.0 100.0 100.0 100.0 100:0 100.0
1988 Jan 12 103.3 103.4 103.3 103.2 103.7 102.8
1989 Jan 17 111.0 111.7 1112 108.5 109.4 110:9
1990 Jan 16 119.5 1202 119.6 114.6 116.1
1991 Jan 15 1302 131.6 . 130.4 122.7 126.0
1992 Jan14 135.6 137.1 135.9 131.6 133.1
1993 Jan 12 137.9 139.7 138.6 135.0 137.4
1994 Jan 18 141.3 143.5 142.1 139.3 141.3
1995 Jan 17 146.0 148.3 146.5 142:9 145.2
1996 Jan 16 150.2 152.3 150.7 146.8 149.3
1997 Jan 14 154.4 157.0 155.3 150.7 153.9

1998 Feb 10 160.3 163.8 161.4 154.6 158.5
Mar 17 160:8 164.4 161.8 1'55.2 158.9

Apr21 162.6 166.4 163:7 155.9 160.4
May 19 163.5 1672 164.4 156.8 161.3
Jun 16 163.4 167.1 164.3 158.6 161.1

Jul21 163.0 166.7 164.1 155.8 160.5
Aug 18 163.7 167.3 164.6 156.4 161,1
Sep 15 164.4 1682 165.4 157.1 161.8

Oct 20 164.5 168.3 165.5 157.1 161.9
Nov 17 164.4 1682 165.4 157.1 162.0
Dec 15 164.4 168:0 165.2 157.6 162.4

1999 Jan 19 163:4 166.7 164.2 156.8 161.8
Feb 16 163.7 167.0 164:5 157.4 162.3
Mar 16 164.1 167.7 165:0 158.4 163.2

Apr 20 1652 169.1 166.3 159.0 164.3
May 18 165.6 169.5 166.5 159.4 164.7
Jun 15 165.6 169.6 166.6 1592 164.7

Jul 20 165.1 169.1 166.3 158.6 164.1
Aug 17 165.5 169.7 166.8 158.9 164.5
Sep 14 166.2 170-6 167.4 159.6 165.2

Oct 1:9 . 166:5 171.0 167.7’ 159:6 165.4
Nov 16 166.7 171.1 167.8 159.7 165.6
Deci 4 167.3 171.8 168.4 160.1 165:9

2000 Jan 18 166.6 171.0 167.8 159.1 1652 -

a For the February, March and April 1988 indices the weights used for seasonal and non-seasonal food Were 24 and



RETAIL PRICES II Q d
EU countries - Harmonised Indices of Consumer Prices (HICPs)a fl. IH.21

Spain SwedenLuxembourg Netherlands Portugal
1996=100

1997

1998

1999

Increases on a year earlier

Annual averages

Monthly

19981.9

19991.5

1.4

I26

[13

K24

Source: Office for National Statistics/Eurostat
Notes: a

b

21
23.
2.0

R 
P 
E

1.45 
13.9 
la?

2.0
2.3
2.1

1.9
24
2.6
28
3.0
3.9

1.3
1.5
1.4

1996
1997
1998
1999

Jan 
Feb 
Mar

Apr 
May 
Jun

Apr 
May 
Jun

Jan 
Feb 
Mar

Apr
May 
Jun

I 35
135
132

1.6
1.9
1.9
20
2.1

Jan
Feb
Mar

Oct
Nov
Dec

Oct
Nov
Dec

Revised 
Provisional 
Estimate

22
22

Oct
Nov
Dec

Jul
Aug

Jul
Aug
Sep

Jul
Aug
Sep
Oct
Nov
Dec

RETAIL PRICES
EU countries - Harmonised Indices of Consumer Prices (HICPs)a

11.8
11.6
115
113

Monthly
Oct
Nov
Dec

Harmonised Indices of Consumer Prices (HICPs) are being calculated in each member state of the European Union for the purpose of international comparisons. This is in the context of 
one of the convergence criteria for monetary union as required by the Maastricht Treaty. The rules underlying the construction of the HICPs for EU member states were published s a 
Commission Regulation of 9 September 1996. The HICPs replace the Interim Indices of Consumer Prices which were published by Eurostat in a monthly news release. 
Figures for Irish Republic for 1996 are only available on a quarterly basis.
Percentage change figures for 1996 are estimated.

Irish „ h 
ReeuoilS.

Annual averages
1996
1997
1998
1999

1996=100
European 
Union (15)c

United 
Kingdom

Austria Belgium Denmark Finland France Germany

CLNJ CHVJ CLMV CLMW CLMX CLMY CLMZ CLNA
Annual averages

1996 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1997 101.7 101.9 1012 1015 101.9 1012 101.3 101.5
1998 103.0 103.4 102.0 102.4 103.3 1026 102.0 1021

' 1999 104.3P 104.8 102.5P 103.6 105.4 103.9 102.6P 102.8

Monthly

1997 Oct 102.2 102.6 1012 101.8 1024 101.9 101.5 101.6
Nov 102.3 102.6 101.5 101.9 1025 101.8 101.7 101.6
Dec 102.4 102.8 101.7 101.7 1023 101.8 101.7 101.8

1998 Jan 102.2 102.1 101.8 101.8 1024 101.9 101.3 101.7
Feb 102.5 102.4 102.1 102.0 1028 101.9 101.7 102.0
Mar 102.7 102.7 1022 101.8 103.0 102.1 101.9 101.8

Apr 103.0 103.3 1023 102.4 1032 1026 1021 101.9
May 1032 103.8 1021 102.9 103.7 102.8 102.2 102.3
Jun 103.3 103.7 101.9 102.8 103.7 103.0 102.3 1024

Jul 1032 103.1 101.9 103.0 103.3 102.5 101.9 1027
Aug 1032 103.5 101.9 102.6 1032 102.7 1020 1026
Sep 103.3 104.0 101.7 1025 103.6 103.1 102.1 1022

Oct 103.3 103.9 101.9 1025 103.5 103.0 1020 102.0
Nov 103.3 104.0 102.0 1025 103.6 102.7 101.9 102.0
Dec 103.4 104.3 1022 102.4 103.4 1026 102.0 z . ;102-°

1999 Jan 1032 103.7 102.1 102.8 103.6 1024 101.7 101.9
Feb 103.5 103.9 102.3 103.0 104.1 102.8 1020 102.1
Mar 103.8 104.4 102.4 103.1 104.7 103.0 1024 1023

Apr 1042 104.9 102.4 1035 105.0 103.9 1027 102.7
May 104.3 1052 102.5 103.7 105.4 1042 102.7 102.7
Jun 104.3 105.1 1021 103.5 105.7 1042 1027 102.8

. Jul 104.3 104.4 .1022 103.7 105.4 103.9 1023 103,3
Aug 104.4 104.8 1024 103.5 105.7 104.0 102.5 103.3
Sep 104.6 1052 102.3 103.8 106.1 104.5 102.7 103.0

Oct 104.6 105.1 102.7 103.9 1062 104.6 102.8 1029
Nov 104.8 105.3 103.0 104.1 106.4 104.6 102.9 103.0
Dec 105.1 P 1055 103.9P 1045 106.6 1042 103.4P 1034

Increases on a year earlier

Annual averages Per cent

CLNX CJYR CLNL CLNM CLNN CLNO CLNP CLNQ

1996 2.4 E 2.5 1.8 1.8 21 1.1 21 12
1997 1.7E 1.8 12 15 1.9 12 1.3 1.5
1998 1.3 1.5 0.8 0.9 1.3 1.4 0.7 0.6
1999 1.2P 1.3 0.5 P 1.1 21 1.3 0.6 P 0.6

Monthly

1998 Oct 1.1 1.3 0.7 0.7 1.1 1.1 0.5 0.4
Nov 1.0 1.4 05 0.6 1.1 0.9 02 0.4
Dec 1.0 15 0.5 0.7 1.1 0.8 0.3 02

1999 Jan 0.9 1.6 0.3 1.0 12 05 0.4 02
Feb 1.0 1.5 02 1.0 1.3 0.9 0.3 0.1
Mar 12 1.7 0.1 1.3 1.7 0.9 0.5 05

Apr 12 15 0.1 1.1 1.7 1.3 0.6 0.8
May 1.1 1.3 0.4 0.8 1.6 1.4 05 0.4
Jun 1.0 1.4 02 0.7 1.9 12 0.4 0.4

Jul 1.1 1.3 0.3 0.7 20 1.4 0.4 0.6
Aug 12 1.3 0.5 0.9 24 1.3 05 0.7
Sep 12 12 0.6 1.3 24 1.4 0.6 0.8

Oct 1.3 12 0.8 1.4 26 1.6 0.8 02
Nov 1.5 1.3 1.0 1.6 2.7 1.9 1.0 1.0
Dec 1.7P 12 1.7P 21 3.1 22 1.4P 14

Italy®

CLNC CLND CLNE CLNF CLNG CLNH CLNI
LNB

100.0 100.0 100.0 100.0 100.0 100.0 kk^00.0

[00.0 1012 101.9 101.4 101.9 101.9 101.9 101.9
05.4 103.4 103.9 1024 103.7 1042 103.7 1029
102 106.0 105.7 103.4 105.8P 106.4 106.0 103.4
p

1015 ' . ' 1024 1020 103.0 102.1 1026 103.1
[068 :01.9 ' 1027 102.1 103.0 102.6 1027 102.9

' 02 2 ' ■ 102.8 102.1 102.6 102.8 j 103.0 102.9
08.1

;O15 H 103.1 1022 : 1020 102.7 1032 102.5
07.1 2.0 103.4 1021 102.7 102.5 1029 102.4

[106.5
[092

103.6 102.2 103.8 102.8 103.0 BJjO27

;«3.l''d • 103.8 102.0 1042 103.6 1032 103.1|l.°
‘•0351 ■ . 103.9 1023 104.0 104.3 »103.4 103.4

[11.4 
r7 :'4.0 104.0 1023 103.5 104.5 103.4 1032

X3.7 104.0 1025 1032 104.7 103.9 1029
[09.3

13.9 104.1 1025 1032 104.6 1042 102.3
109.4 
r6 -M2 . 104.1 102.5 1042 104.4 1042 1029

534.1 104.3 102.5 104.5 104.7 1042 1032
[11.6 'M.I'hJi 104.4 102.6 104.5 105.3 104.1 103.0
[11.5
F1 $M4 104.5 102.5 104.1 105.7 104.4 102.9

dJ3.6 104.6 100.8 104.1 105.3 104.7 1025
[10.8

4.3 104.8 1027 104.8 105.3 104.8 1026
[102
|2.7 i 4.6 105.0 102.8 105.9 105.7 1052 1032

■!,52 1052 103.3 1062 106.4 105.6 103.4
[189

;J5.9 105.9 103.6 1062 106.5 105.6 103.7
1138 
[87 062 105.5 1035 105.7 106.7 105.6 103.6

irollll 105.8 1022 105.1 106.7 106.1 103.1
■‘06.4 105.8 103.9 105.8 106.5 106.6 103.1

|l33
.06.9 f:. 106.1 104.1 106.3 106.4 106.8 104.0

[13.7 ■<j7.o < 106.3 104.4 106.4 106.6 106.7 1042

[14.0 $072 106.5 104.5 106.6 107.3 106.9 103.8

[148 106.7 104.9 106.1 P 1075 1073 104.1

cent

Lnr ‘.NT CLNU CLNV CLNW CLNY CLNZ CLOA

22 4.0 12 1.4 29 3.6 0.8
|5.4 12 1.9 1.4 1.9 1.9 15 1.8
|45 21 20 1.0 1.8 22 1.8 1.0
|23 2.5 1.7 1.0 2.0 P 22 22 0.6

05 15 25 1.6 0.1
05 . 15 26 1.4 0.1
0.4 15 28 1.4 0.0

-1.4 21 25 15 0.0
0.6 20 27 1.8 02
0.6 20 2.8 21 05

1.3 1.9 27 23 0.3
1.3 21 21 21 03
12 21 21 21 0.4

-0.3 1.8 1.9 21 02
1.4 25 1.8 23 0.8
1.6 20 1.9 25 1.1
1.9 1.8 1.8 24 1.0
1.9 20 1.9 27 0.8
23 1.9P 1.7 28 12

S90 Labour Market trends March 2000 March 2000 Labour Market trends S9 I



Workforce training

0
01928 792442

020 75336094Economic activity and inactivity

e Nation:

020 72155780 For enquiries see numbers listed above.Trade unions (DTI)

Statistical enquiry points

FOR STATISTICAL INFORMATION ON:

ON-LINE

er surveys;

792563 as

Employment
Annual Employment Survey

Training (DfEE)
Training for Work, Youth Training and Modem

LFS data from 1984 (some from 1979) are 
Historical Supplement and the LFS Seasons. 
Historical Supplement. Available from ONS Direct, 
Government Buildings, Cardiff Road, Newport NF 
01633 812078.

The following are in addition to the series on 
Statistics Databank:
Claimant count data from 1971 are on Nomis®.
Employment statistics (workforce jobs) from empl 
from June 1959, are available on disc from 0192 
the Historical Supplement.

cancies I

25336054

'42594211

;i the tfS 

Ad/usfed 

om D.1401 

0 8XG, tel

Vacancies
Notified to Jobcentres and their stocks of unfilled 

02

Information about ONS, its services and data is available on the World Wide Web at: http://www.ons.gov.uk 
For more information see pS15.

Nomis® (the Office for National Statistics’ on-line labour market statistics database). See advert on p128.

01928 792690 
carole.sutton@ons.gov.uk 

seth.kay@ons.gov.uk
Workforce jobs series- short-term estimates 01633 812079 

- annual and sub-regional estimates 
01928 792690 

Hours worked and general enquiries jon.reese@ons.gov.uk 
01928 792563

Labour Force Survey: full- and part-time; self-employment; 
temporary work; second jobs; occupations; men and women; 
ethnicity; region; people with disabilities; hours worked (usual

Earnings and productivity
Average Earnings Index (monthly) 01928 792442
Basic wage rates and hours for manual workers with a 
collective agreement 01928 792442
New Earnings Survey (annual): levels of earnings and hours 
worked for groups of workers (males and females, indus
tries, occupations, regions, agreements, pension categories, 
age, part-time and full-time); distribution of earnings; com
position of earnings; hours worked 01928 792077/8 
Labour Force Survey (quarterly): weekly and hourly earnings; 
distribution; men and women, occupation, region; earnings of 
low-paid workers 020 7533 6094
Unit wage costs, productivity, international comparisons of 
earnings and labour costs

020 753360!

Apprenticeship

Oi14259331|
011425934d

Travel-to-Work Areas
Composition and review of

Unemployment
ILO unemployment (LFS) and claimant count

75336094

01 91 374 2468

National Statistics DataBank provides macro and micro economic time series in an electronic format. Each time series has a four-letter! 
identifying code, known as a CDID, which is shown at the top of each column of data that is available on the databank. The datasets 
are available either on diskette or on-line via the Internet. 020 7t>33 □ 1

sales.ons@gtnetgov.uK|

SPSS MR (formerly Quantime; on-line and other access to Labour Force Survey data) 020 7625 7222

ONS STATFAX gives anyone with a fax machine instant access to the latest labour market statistics. The entire latest monthly | 
labour market statistics national First Release is available within moments of the official release time of 9.30am. The number o ■ 
ring is 0906 7360206. Calls are charged at £1 per minute. Contact ONS on 020 7533 6363 if you have any problems or for de ai fl 
ofthe numbers to call to get regional First Releases on Statfax. ___—1

Youth Cohort Study (Df EE)

I FOR ADVICE ON:

Sources of labour market statistics 0; 7533 6094

Reconciliation of different sources of labour mark? Jata

v?' 7533616]

Regional and local labour market statistics R 7533611|

FOR DETAILED INFORMATION

Labour Market Statistics Helpline c 7533609]

labour.marke ■ns.gov.uj

Recorded announcement of headline statistics ■-1 economio

activity, inactivity, employment, unemployment vacancies

earnings, productivity and unit wage costs 0- 7533617]

Skills and Enterprise Network 0 ■12594071

RPI data can be found in ONS Business Monitor W 23 J

| HISTORICAL DATA

maggie.o’neill@sfsh-sheffield.dti.gov.uk

and actual for groups of workers) 020 7533 6094

Labour disputes 01928 792825

Labour Force Survey 02075336094

New Deal (ES) 01142596365

Qualifications (DfEE) 01142593787

Redundancy statistics 020 75336094

Retail Prices Index
Ansafone service 02075335866
Enquiries 020 7533 5874

Skill needs surveys and research into skill 
shortages (DfEE) 01142594350

S.mall firms (DTI) 0114259 7538

«• •

■"national
STATISTICS

What's the story 
for your region?

The Region in Figures 
series - a set of nine 
regional statistical profiles

Wh: is it that makes an English region unique? How does it 
con are with the nation as a whole and how do areas within 
the gion compare with each other? Region in figures provides 
the iswers - nine separate volumes, covering each of the 
Gov rnment Office Regions, create a region by region statistical 
pro e of England today.

• €••••••••••••••••••••••

Pre nted in a clear table format and drawing data from a 
wic range of sources, Region in figures provides a more 
in-c eth look than the companion volume. Regional Trends. 
Aw alth of trend and local data is brought together covering 
aw e range of demographic, social, industrial and economic 
stat tics. Published in a convenient comb-bound format, the 
seri ; is also available on CD-ROM, allowing users to carry out 
the own further analyses of the data. Region in figures provides 
ess tial information for policy makers, marketing professionals, 
res: rchers, students and teachers, journalists and anyone with 
ani, srest in their region.

Other regional products include:

Regional Trends - 
Focus on the South West 
Focus on the South East

Published September 1999
Published 1998
Published 1997

Available from ONS Direct
• Tel
• Fax
• Email
• Price

01633 812078 
01633 812762 

ons.direct@ons.gov.uk 
£15 each, £30 for three 
or £75 for a set of nine

Why not visit our website for the latest information from ONS: 
www.ons.gov.uk
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research 
publications

The Department for Education 
and Employment carries out a 

considerable programme 
of research. The publications 
listed opposite are available, 

priced £4.95 each, by writing to 
DfEE Publications, 

PO Box 5050, 
Sherwood Park, 

Annesley, 
Nottingham NG15 ODJ. 

A 40-issue subscription can be 
obtained for £120 by writing to 

the above address. Cheques 
should be made payable to 

DfEE Priced Publications.

RR172

RR173

RR174

RR180

RR181

3.

mary

Voluntee

Bteve Bra

Mapping Troubled Lives: Youn 
in Education, Employment or'
Vanessa Stone, Daphne Cotton ar

PeopleN 
lining I 

Andrew

3e 2 Repo
Sias and!

Feasibility Study on Measuring 
Distribution of Poor Skills: Pht 
Anne E. Green, Claire Simm, Peter 
Malcolm Maguire
Institute for Employment Researc 
December 1999 ISBN 1 84185 15

Feasibility Study on Measurin' 
Distribution of Poor Skills: Su
Anne E. Green
Institute for Employment Researc 
December 1999 ISBN 1 84185 15

Early Lessons from Millennia 
Demonstration Projects
Kevin Maton and Kate Smyth with 
and Paul Field
UK Research Partnership Ltd 
December 1999 ISBN 1 84185 18

Feasibility Study on Measuring the L 
Distribution of Poor Skills: Phase 1 n° j

Anne E. Green with Terence Hogarth 1 
Institute for Employment Research 
December 1999 ISBN 1 84185 T51 5

Thomas
BRMB Qualitative
January 2000 ISBN 1 84185 187 6

RR182 Future Skill Needs of Manager 
J. Winterton, M.Parker, M.Doc 
M.McCracken and I.Henderso 
Employment Research Institute 
York Consulting Limited
January 2000 ISBN 1 84185 193 C

RR183 Learning in Later Life: Motivat n and

Impact
Sally Dench and Jo Regan 
Institute for Employment Studies 
February 2000 ISBN 1 84185 199

Four-page Research Briefs, providing summaries of each report, are available free of 
charge from the above address (telephone 0845 6022260). To be added to the mailing list 

for automatic receipt of all Briefs please contact:
EORP1, Room W601, Department for Education and Employment, 

Moorfoot, Sheffield SI 4PQ. Research Briefs can also be accessed via the Internet on DfEE’s 
pages at http://wwwdfee.govuk/research/index.html

ISBN O-11-H2122

9 78011


