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The 
wages 

inspector 
cometh

A recent series of 

saturation inspections in 

some Wages Council 

industries produced 

some disturbing results

aURING an Adjournment Debate in the House of 
Commons on 28 May, 1976 Mr John Grant, Parlia­
mentary Under Secretary of State for Employment under­

took to focus public attention oh the problems associated 
with the enforcement of minimum wage legislation. He 
pointed an accusing finger at the increasing number of 
employers found to be paying below the minimum rates and 
announced a review of the use of resources within the 
Wages Inspectorate.

Shortly after Mr Grant’s announcement the Inspectorate 
issued a new leaflet designed to inform workers who might 
be underpaid where to apply for confidential investigation 
of their complaints. This simple leaflet Are You Entitled to a 
Minimum Wage has been distributed to employment 
offices, citizen’s, advice bureaux and through wages in­
spectors; other outlets are still being sought.

At the same time the Inspectorate set about reviewing its 
methods of work as a result of Mr Grant’s undertaking to 
make the best use of resources. Although still committed to 
a target of routine inspections which aimed at visiting 7| 
per cent of all establishments known to be covered by wages 
council regulations, it was clear that the target could not be 
reached in all areas. Indeed in 1975 the number of routine 
inspections completed fell short of this annual target for 
he first time since its introduction 20 years earlier. The

investigation of complaints continued to have first priority 
and the routine inspection programme was already operat­
ing with discriminatory targets in different wages council 
trades so that more attention was paid to those trades where 
the levef of non-compliance with the regulations had been 
found to be high. It was clear from the statistics, however, 
that underpayments were increasing in both numbers and 
size and inspectors’ reports showed that large numbers of 
employers and workers affected by the regulations were 
unaware of their obligations and their entitlements. Some­
thing more was needed and it had to be something which 
would , make everyone aware of the requirements of the 
minimum wage legislation. Publicity for the work of the 
Inspectorate was felt to be the key. A plan was drawn up to 
concentrate inspections in selected localities. This became 
known as the “low pay blitz”.

Inspectors knew that underpayments were most likely to 
be occurring in shops, restaurants and public houses. They 
were, of course, occurring in other trades also but it was 
seen that inspectors could move into a selection of medium 
sized towns for a week or two and, by concentrating on the 
retail trades and catering, could complete more inspections 
than usual in a limited time. Unless the town chosen was 
atypical, a substantial proportion of those visited would be 
likely to be underpaying. Names of towns selected for this
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exercise were not announced until the inspectors had moved 
in and their visits had started. One town was chosen at ran­
dom in each of eight of the 16 Wages Inspectorate Divisions 
with an average of between five and six inspectors visiting 
each town. The “blitz” was under way. The results of this 
first two-week blitz were both depressing and encouraging. 
The Department’s worst fears were realised when it became 
clear that a third of the employers visited were either 
unaware of or had misapplied the regulations. More than a 
quarter were found to have underpaid wages and holiday 
pay and almost £10,000 was assessed as being owed to over 
200 of the 1,500 employees whose wages were examined.

The figures were published immediately and, perhaps 
because bad news is good news, they received wide publicity. 
The special inspection programme was (detailed in tables 1 
and 2) extended. The first visits had begun in September 
and, by the end of November 1976, 23 towns had been 
saturated. The results were most alarming. They revealed 
that the average amount claimed on behalf of each worker 
was £45-90 which could be described as a large sum of 
money for working people.

Table 1 Results of the “blitz” campaign, by Wages 
Council trade

Employers Employees Amount 
under

- paidIn­
spected

Under- 
d paying

Ex­
amined

Under 
1 paid

Retail bread (E & W) 91 32 293 75
£
2,516-01

Retail bread (Scotland) 6 —— 20 — —
Bookselling 42 21 294 59 1,205-48
Drapery and outfitting 471 150 1,715 295 11,922-26
Retail food (E & W) 538 125 1,755 234 14,263-97
Retail food (Scotland) 106 15 424 25 2,586*36
Furnishing and Allied 416 84 1,833 144 14,085-62
Newsagency and 

tobacco (E & W) 269 96 813 188 7,247-14
Newsagency and 

tobacco (Scotland) 59 12 195 30 2,317-52
Hairdressing 427 112 1,558 176 4,394-04
Licensed non- 

residential 318 70 1,670 1.71 6,218-02
Licensed restaurants 78 24 694 61 3,939-20
Unlicensed restaurants 124 59 598 196 5,315-83
Others 28 5 61 5 157-30

Total 2,973 805 11,923 1,659 76,168 75

Table 2 Townsvisited in low-pay“blitz”,Autumn 1976

For one week: Amount Fbr two Weeks, Amount
under- continued: under
paid paid

Carlisle £1,595’50 Blackpool £3,640-41
Harrogate £1,147-40 Brighton £5,321-08
Loughborough £1,689-20 Bu rton-on-Trent £1,952-06
Mexborough £786-26 Cheltenham £6,265*52
Newport £3,405-20 Dundee £5,659*68
Northwich £2,143-42 Kidderminster £1,286-99
Shipley £1,823-04 Luton £2,976 01
Warrington £2,177-80 Norwich £4,472-80
Weymouth £857-37 Wakefield £2,196-16
Wigan £2,203-34 Wrexham £9,124-82

For two weeks: For three weeks:
Aberdeen £3,592-77 Sunderland £10,625-41
Ayr £1,216:51

In speaking of the saturation inspections the Parlia­
mentary Under Secretary said “The publicity the campaign 
has attracted has been of great help in making people more 

aware of the minimum rates they are entitled to, and the 
Wages Inspectorate is now receiving many more inquiries 
from the public”. The number of inquiries rose dramatically 
peaking at just under 28,000 in the month of December, 
almost double the usual number. Nearly one-third of the 
inquiries were from workers in trades not covered by wages 
council regulations. Many of the inquiries could be 
answered immediately but those which indicated possible 
underpayments were treated as complaints and the Inspector­
ate is currently concentrating on clearing the backlog of 
complaints which has built up. In the meantime the results 
of the blitz can be assessed.

Inspectors’ output increased
It is clear that during a special programme of inspections 

such as this, inspectors’ output is increased. Travelling 
time between visits is reduced and the work is concentrated 
in a small number of trades. Normally, an inspector may be 
required to visit any of the 43 trades covered by wages 
councils, each with different requirements in their wages 
orders. By going to a number of places of employment in 
the same or similar trades, there is less mental adjustment 
required and the inspector is able to get through more work.

In providing publicity for the work of the Inspectorate 
the blitz helps the “self Enforcement” processes of the 
system. Some employers become aware of regulations 
Which they have hitherto largely ignored; others make 
checks they have neglected to make for some time. Some 
workers who prefer to ask their employers about their 
wages rather than to approach the Inspectorate, are 
encouraged to do so.

Furthermore, as has been shown, the publicity leads to 
complaints which, if they do no more, provide starting 
points for visits by inspectors. The workplace from which 
the complaints emanate might not otherwise be included in 
the programme of visits and the specific nature of a com­
plaint often provides the inspector with particular items to 
examine. Wherever possible, the investigation of a com­
plaint is kept confidential.

Obvious advantage
The obvious advantage of a blitz is that it enables efforts 

to be concentrated in areas and trades where underpay­
ments are known or suspected to be widespread but this 
also points to its disadvantages. Wages councils whose 
trades are not susceptible to blitz techniques are concerned 
that the enforcement of their wages regulations may be 
neglected. It is true that a vast extension of concentration on 
the retail and catering trades would have this effect in other 
trades but the Inspectorate recognises its obligation to all 
wages councils and does not let the number of visits fall 
tod low in any of the trades concerned.

Another disadvantage has also emerged. Concentration 
on routine inspections for any length of time builds up a 
backlog of complaints and it is estimated that it will take at 
least three months to return to the pre-blitz situation 
where the investigation of any compliant could be com­
menced within a few days of receiving it. The average delay 
in dealing with complaints is currently in excess of four 
weeks and the Inspectorate is making strenuous efforts to 
improve this unsatisfactory situation.

Complaints are useful as a means of directing inspections 
to where they are most needed but complaints and inquiries 
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from workers not covered by minimum wage regulations 
must also be dealt with. Generally they are redirected to 
other officials who can deal with them or, alternatively they 
may be answered in general terms.

Finally the publicity itself, one of the main objectives 
tends to diminish if the blitz is sustained. The first phase in 
the autumn 1976 attracted a great deal of national publicity 
but the news media were less interested in subsequent 
phases and the publicity tended to be limited to local press 
reports in the areas concerned.

Can be overplayed

The Inspectorate has learned that the blitz is a useful 
technique but it can be overplayed. Future intentions are to 
use saturation inspection techniques in selected localities 
from time to time but they are unlikely to be synchronised 
again on a nationwide basis. In this way it is hoped to gain 
maximum local publicity whilst allowing Senior Wages 
Inspectors to carry out local blitzes in their own areas at 
convenient times to fit in with their own inspection pro­
grammes,

Most of the workplaces visited during the spate of satura­
tion inspections were experiencing their first visit from a 
wages inspector and it has long been the Inspectorate’s 
policy not to prosecute first offenders unless the offence is 
flagrant. On the other hand, a number of places were visited 
for the second time and, of these, 54 were found to have 
broken the regulations on both occasions. All these cases 
were examined with a view to prosecuting the employers 
concerned but most were found to have committed minor 
infringements or were not suitable for prosecution. In a 
number of cases the first inspections had been some 10 years 
earlier, and in the meantime, managers, accountants and 
even company directors had changed. Three cases however 
are in course of preparation for proceedings.

Prosecution policy scrutinised

Prosecution policy also came under scrutiny following Mr 
Grant’s undertaking in Parliament last May. The Inspector­
ate s policy is to consider offences disclosed at second or 
subsequent inspections as potential prosecution cases but 
few cases have been taken to court over the last 10 years. 
There are a number of reasons for this. With a limited 
inspection force the tendency has been to try to visit every 
employer once before visiting any employer more than 
once. This seems to be inherently both logical and fair. But 
the question which must be asked is whether, fair and 
logical or not, it achieves the objective of securing compli­
ance with the regulations. It may be that the infrequency of 
inspectors’ visits encourages employers to underpay since 
the risk of a second inspection followed by a prosecution is 
so limited. There may be some truth in this and inspectors 
will therefore revisit employers found to have been under­
paying and will prosecute if there are serious irregularities. 
The worst examples of underpayment discovered in the 1976 
bhtz will be chosen fbr a return visit.

Past experience of second inspections, although com­
paratively few in number, suggests that once inspected, 
employers rarely continue to underpay. Most underpay­
ments occur through ignorance of the regulations or a failure 
o understand the legal language of the wages orders and it 

is part of an inspector’s task to explain any of the require­

ments of the wages order which are at all likely to affect the 
employer. The maxim has always been to try to ensure that 
tiie establishment should “stay inspected”. The review of 
procedures undertaken recently, considered whether less 
attention could be paid to the educative aspect of Inspection 
but concluded that any lessening of the quality of inspection 
would be counter-productive. If an inspector’s task was 
limited to examining compliance with the regulations and he 
did not take the trouble to ensure that the employer under­
stood the relevant wages order, there would no doubt be 
many more underpayments disclosed at second inspections. 
It is true that time would be saved to undertake more 
second inspections but it would surely be a defence at a 
subsequent prosecution for the employer to point to the 
failure of the inspector to instruct him adequately at the 
first inspection.

Thus there are three reasons why few prosecutions are 
undertaken.

(a) with a limited inspection force comparatively few 
second inspections have been carried out;
(b) most employers underpaying at a first inspection are 
found later to have put matters right;
(c) the time lag between first and second inspections 
allows wages orders to change and personnel (managers, 
accountants etc) to change also.

Nonetheless the Inspectorate accept that in the face of 
increasing underpayments their reliance largely on educat­
ing employers must be reinforced with punitive action 
where the soft approach is seen to have had no effect. A 
glimpse of the iron hand in the velvet glove may make some 
employers more careful in applying the regulations. More 
second inspections will therefore be undertaken. Not only 
will the worst cases of underpayment disclosed during the 
blitz be followed up but a selection of other workplaces 
inspected in 1975 mid 1976 will be revisited. Under these 
revised arrangements the present policy on prosecuting 
employers who underpay can be continued. Employers 
found to be underpaying at a first inspection either by 
accident or through misunderstanding of the orders will not 
be prosecuted while at a second inspection there would need 
to be a good excuse for repeated underpayment to save ah 
employer from a criminal charge. The increase in the 
number of second inspections may well lead to more 
prosecutions without a need for a change in prosecution 
policy.

Misunderstanding of the wages orders arises from a 
number of causes and it has been part of the recent review 
io examine these with a view to their removal if at all 
possible. It has long been recognised that compliance with 
the regulations would be easier to achieve if the regulations 
could be simplified. In fact some people think that simplifi­
cation of the orders would do more to prevent underpay­
ment than a doubling of the inspection force. Whether that 
is true or not there would be obvious advantages in having 
regulations which could be more easily understood.

Simplification is to be tackled on three fronts concen­
trating at first on the orders of two wages councils who have 
expressed willingness to assist in the task. The three aspects 
of simplification are seen to be:

(i) a reduction in the complexities of the rules themselves. 
This is largely a matter for the employers’ and workers’ 
representatives on the wages councils to agree which rules 
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are of little or no practical significance, perhaps reducing 
the number of different minimum rates which can apply 
to different workers in each wages council trade or 
calculating minimum overtime pay and special duty 
allowance by reference to less complicated criteria
(ii) a move away from the language of the legal profession. 
It has to be remembered that wages orders must be 
capable of only one interpretation and the language of the 
order must be such that a court could rule on its meaning 
when cases of underpayment are brought for judgement. 
But the orders have “grown up” over the years with 
additions and deletions as the regulations change. A 
fresh start is needed and, although simpler language 
could lead to more words being used to express any rule, 
if it is thereby more easily understood by employers and 
workers the balance of advantage would be in this 
direction
(iii) a better presentation of the regulations. The users of 
the orders are the employers and workers affected. 
Notices containing the contents of wages orders are sent 
to all employers known to the Inspectorate to be affected 
by the regulations and the employers are obliged to 
display the notices where workers can have ready access 
to them. At present notices themselves reproduce the 
legal language of the orders but it may be possible to 
experiment with different forms of notice in an endeavour 
to assist employers and workers to understand them more 
easily.
Many of the developments mentioned above have flowed 

from the review following the Parliamentary Under Secre­
tary’s undertakings last May but the Inspectorate is always 
looking to improve its effectiveness and in 1975 a new idea 

for a change in methods of operation was put forward. This 
involved new powers for the Inspectorate to demand written 
information from employers affected by wages orders so 
that questionnaires could be sent out in advance of in­
spector’s visits. The questionnaire would elicit information 
from which possible underpayments could be identified. 
Inspectors could thus be directed to places where they were 
really needed whilst the time spent inspecting a place where 
nothing was out of line with the regulations Could be saved. 
The new powers were included in Section 95 of the Employ­
ment Protection Act 1975 which came into force on January 
1, 1976 and a pilot scheme to test the effectiveness of the 
questionnaire was commenced in January 1977. By the end 
of this year it is hoped that the scheme can be reviewed and 
extended.

A transfer of duties in connection with the enforcement 
of the quota provisions of the Disabled Persons (Employ­
ment) Act 1944 has had a marginal effect on the Inspec­
torate’s resources. The Inspectorate took over responsibility 
for enforcement of the Truck Acts 1831-96 in January 
1976 but the small increase in workload arising under 
these Acts has been more than offset by the decrease 
arising from the loss of Disabled Persons Quota work. 
(The Truck Acts were formerly enforced, in factories, 
by the Factory Inspectorate. Disabled Persons Quota 
regulations are now enforced by inspectors appointed by 
the Employment Service Agency.) Small increases in the 
number of inspectors are not ruled out. But in the debate 
last May, the Parliamentary Under Secretary said that the 
size of the Inspectorate could not be significantly increased 
in view of the necessity to curb increases in public 
expenditure. |

Appeals to the Employment Appeal Tribunal: October I—December 31, 1976
GREAT BRITAIN

Appeals from Industrial Tribunals 
relating to:

1 
Pending 
at 1.10.76

2 
Received

3 
Total 
(1+2)

4 
Withdrawn 
before 
hearing

Disposed of on hearing 9 
Total 
disposed 
of (4-8)

10 
Outstanding 
at 31.12.765 

Withdrawn
6 
Dismissed

7 
Allowed

8 
Remitted

Redundancy Payments Act 1965 25 18 43 4 7 2 3 16 27
Equal Pay Act 1970 21 18 39 3 4 2 4 13 26
Contracts of Employment Act 1972 1 1 2 1 1 2
Trade Union and Labour Relations Act

(TULRA) 1974 183 119 302 33 1 48 15 29 126 176
Sex Discrimination Act (SDA) 1975 4 4 8 3 3 5
Employment Protection Act 1975 1 4 5 5
Redundancy Payments Act (RPA) 1965

and TULRA 1974 7 2 9 1 3 4 5
Contracts of Employment Act

1972 and TULRA 1974 1 1 1
SDA 1975 and Equal Pay Act 1970 1 1 1
TULRA 1974 and SDA 1975 2 2 1 1 1

TOTAL 244 168 412 43 1 66 19 36 165 247
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Concentration of industrial stoppages 
in manufacturing industries

Two studies by researchers at the Department of Employ­
ment, of Industrial stoppages in Britain, already published 
(see Gazette for February 1976 and November 1976), have 
revealed that stoppages in manufacturing industry in Britain 
are not as widespread as has generally been assumed.

The first analysis showed that both stoppages and working 
days lost from stoppages are disproportionately concen­
trated in relatively few industrial sectors. The second study 
concentrated on individual plants in the economically 
significant manufacturing sector. This study showed that on 
average between 1971 and 1973—a period of above average 
industrial unrest—98 per cent of plants did not experience 
an industrial stoppage. For the whole three year period 95 
per cent of plants were free of stoppages. This pattern, 
moreover, was broadly repeated when the data were related 
to the different geographical sub-divisions of the country.

(Analysis undertaken
Now the third of this series of research findings provides 

information about the distribution and concentration of 
industrial stoppages in individual manfacturing establish­
ments grouped by industry. This analysis was undertaken to 
determine whether, despite the findings for the manufact­
uring sector in aggregate, stoppages are widespread over 
the majority of plants in certain manufacturing industries 
and concentrated in a minority in others.

The previous article presented information on the 
concentration of stoppages in manufacturing industry in 
Great Britain. For the purposes of analysis by industry, 
information on numbers of establishments and employ­
ment in establishments by industry, and by size band 
within industry, is only available for the United Kingdom 
as a wholef.

The proportion of establishments*  free of industrial 
stoppages in each of the three years 1971 to 1973 has been 
analysed for each MLH (Minimum List Heading of the 
Standard Industrial Classification 1968) in manufacturing 
industry. § The results are given in table 1 columns 1 to 3. 
The table also shows the annual average of these figures 
(column 4) and the proportion of establishments free of 
stoppages in the whole three year period (column 5) 
• Although there is variation between manufacturing 
industries in the proportion of plants free of stoppages 
there are no industries in which industrial stoppages appear 
o be widespread. Less than two per cent of employees in 

the manufacturing sector worked in industries where less 
han eight out of ten establishments were free of stoppages 

over the whole three year period. More than three-quarters 

of all industries, accounting for almost 70 per cent of 
manufacturing employment, had at least nine out of ten 
establishments free of stoppages in the period. Examining 
the affected plants in more detail, columns 6 to 8 of table 1 
show the proportions of manufacturing establishments 
having certain numbers of stoppages. In all but a small 
minority of industries most plants affected by stoppages had 
only one stoppage in the three year period.

Proportion affected
Columns 1-8 of table 1 provide details of affected estab­

lishments but they indicate nothing about the proportion of 
employees affected. It is important to consider the propor­
tion of employees in affected plants, since many unaffected 
plants are small. Column 9 of table 1 shows the proportion 
of employees in plants with no industrial stoppages between 
1971 and 1973. In the United Kingdom as a whole almost 70 
per cent of employees in manufacturing industry were 
employed at establishments where there were no stoppages 
in the three year period. The proportions of employment in 
unaffected establishments show wide variations between 
industries but the majority of industries have high pro­
portions of employees in establishments which experienced 
no stoppages. In 65 per cent of manufacturing industries, 
accounting for almost half of manufacturing employment, 
at least three out of four employees worked in plants where 
there were no stoppages in the period. In 84 per cent of 
industries, accounting for over three quarters of manu­
facturing employment, at least half of employees worked 
in plants that had no stoppages in the period.

However, these figures understate the proportion of 
workers who were not directly involved in stoppages as 
many of those who worked in plants where a stoppage took 
place would not be personally involved. Column 10 of

Notes
f information is drawn from the Business Monitor PA 1003—Analysis 
°f .United Kingdom Manufacturing (local) units by employment size. 
* in this article the terms “establishment” and “plant” are regarded as 
synonymous and are defined as establishment/plant at a single site or 
address.
§ Orders III—XIX of the Standard Industrial Classification 1968. 
The analysis was limited to manufacturing industry owing to the 
greater difficulty of definition of “establishment” in the non­
manufacturing sector and to a three year period as changes in the 
names of establishments present difficulties if a longer period is 
analysed. It should be noted that the period chosen was a period of a 
relatively high incidence of industrial stoppages.
t the figure indicates the minimum number of workers not involved in 
stoppages. In plants that experienced more than one stoppage involving 
a proportion of the work force it was assumed that different groups of 
workers were involved in each stoppage. Relaxation of this assumption 
would raise the proportion slightly.
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Table 1 Indicators of the concentration of industrial stoppages by industry (manufacturing industry, United 
Kingdom)

Food, drink and tobacco
Grain milling
Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products 
Milk and milk products
Sugar
Cocoa, chocolate and sugar confectionery 
Fruit and vegetable products 
Animal and poultry foods
Vegetable and animal oils and fats 
Food industries not elsewhere specified 
Brewing and malting 
Soft drinks
Other drink industries
Tobacco

Coal and petroleum products
Coke ovens and manufactured fuel 
Mineral oil refining
Lubricating oils and greases

Chemicals and allied industries
General chemicals
Pharmaceutical chemicals and preparations 
Toilet preparations 
Paint
Soap and detergents
Synthetic resins and plastics materials and syn­

thetic rubber
Dyestuffs and pigments
Fertilisers
Other chemical industries

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings, etc •
Aluminium and aluminium alloys 
Copper, brass and other copper alloys 
Other base metals

Mechanical engineering
Agricultural machinery (except tractors) 
Metal-working machine tools 
Pumps, valves and compressors 
Industrial engines
Textile machinery and accessories
Construction and earth-moving equipment 
Mechanical handling equipment 
Office machinery 
Other machinery
Industrial (including process) plant and steel­

work
Ordnance and small arms
Other mechanical engineering not elsewhere 

specified

Instrument engineering
Photographic and document copying equipment 
Watches and clocks
Surgical instruments and appliances
Scientific and industrial instruments and systems

Electrical engineering 
Electrical machinery 
Insulated wires and cables 
Telegraph and telephone apparatus and equip­

ment
Radio and electronic components
Broadcast receiving and sound reproducing 

equipment
Electronic computers
Radio, radar and electronic capital goods 
Electric appliances primarily for domestic use 
Other electrical goods

Shipbuilding and marine engineering 
Shipbuilding and marine engineering

Vehicles
Wheeled tractor manufacturing 
Motor vehicle manufacturing
Motor cycle, tricycle and pedal cycle manufac­

turing
Aerospace equipment manufacturing and repair­

ing
Locomotives and railway track equipment
Railway carriages and wagons and trams J

Metal goods not elsewhere specified
Engineers’ small tools and gauges 
Hand tools and implements
Cutlery, spoons, forks and plated tableware, etc 
Bolts, nuts, screws, rivets, etc 
Wire and wire manufactures 
Cans and metal boxes
Jewellery and precious metals 
Metal industries not elsewhere specified

Percentage of establishments not affected by 
stoppages

1972 1973 Average 
1971-1973

Whole 
period 
1971-1973

Percentage of establishments 
in the period 1971-1973

Having Having Having 
one two three 
stoppage stoppages stoppages 

or more

Percentage 
of total 
employment 
in 
unaffected 
establish­
ments 
1971-1973

Percentage 
of employ­
ees who 
were not 
directly 
involved in 
stoppages! 
1971-1973

(1) (2) (3) («) (5) («) 0) (8) (») (10)
97 99 99 96 4 __ __ 69 89
98 98 98 96 4 __ __ 83 96

94 97 100 97 92 8 __ 78 92
99 99 99 99 97 2 1 —— 85 92
99 99 99 98 2 _ __ 91 97

100 97 97 98 94 6 —— 93 98
99 98 99 99 96 4 62 95
98 97 99 98 94 4 1 __ 81 95
99 99 99 98 1 _ —. 95 97
99 99 97 99 96 4 83 91

99 98 99 97 3 __ 90 95
90 95 91 92 80 14 4 2 48 75
98 99 99 99 96 4 __ 94 97
99 95 98 97 93 6 1 61 82
98 86 95 93 84 11 5 — 53 65

88 93 98 93 79 19 2 67 72
97 93 87 92 77 17 7 40 70
98 100 95 98 94 5 1 — 88 95

97 98 97 98 94 4 1 1 74 89
98 98 98 98 95 4 __ - 88 96

100 99 100 99 1 __ 99♦ 99 99 98 1 —— __ 93 96
98 99 99 99 97 2 1 — 72 94
98 96 98 98 93 7 — __ 78 90

100 96 96 97 94 4 3 __ 77 91
97 99 98 98 94 6 __ 87 94
99 98 97 98 94 5 1 — 64 87

92 87 92 90 81 10 4 5 35 67
95 95 94 95 88 8 2 2 54 79
94 94 95 94 87 7 3 3 49 72
95 95 94 95 87 9 2 2 64 8697 94 97 96 90 7 3 1 72 88
97 95 95 96 90 6 1 2 26 79

97 98 98 98 95 3 1 62 78
96 94 97 96 91 5 3 1 67 80
95 95 96 95 89 7 3 1 66 7992 82 90 88 73 16 2 8 24 70
97 98 96 97 93 5 1 1 79 85
96 93 95 95 89 9 1 2 65 78
96 96 96 96 92 6 1 1 61 8694 94 92 93 83 11 3 2 54 81
97 96 98 97 92 6 2 1 65 81
95 96 94 95 87 9 2 1 64 8594 75 96 88 73 17 6 4 39 54
98 98 98 98 95 4 1 — 63 86

99 99 99 99 99 1 62 49
93 96 93 94 89 5 __ 5 31 53
99 99 99 99 97 2 93 9899 99 99 99 97 2 1 — 83 89

96 96 97 96 92 6 1 2 55 71
96 94 94 94 87 8 4 2 57 84
91 91 92 92 85 5 5 5 38 64
98 97 98 98 95 4 1 1 74 87
97 99 97 98 94 4 1 1 85 94
95 89 93 92 87 5 3 6 41 64
99 98 99 99 97 3 80 8994 94 92 93 88 5 2 5 31 5797 96 96 96 92 5 1 2 57 87

90 90 92 91 81 9 6 26 50

85
93

90
92

90
91

88
92

85
86 7

5 
3

10
5

24
18

54
37

95 91 93 93 86 9 — 5 65
92 93 91 92 84 8 3 4 36 70
93 90 85 89 82 3 7 7 35 90

99 98 99 99 96 3 1 __ 80 8798 97 98 94 5 1 66 8299 99 99 99 98 1 1 90 9898 98 97 97 94 4 1 1 80 9098 97 98 97 94 4 1 1 72 8999 97 98 98 95 4 1 88 96♦ 99 __ __ 95 9799 98 98 98 96 3 —— — 82 91
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1971 1972 1973

(5) (6) (7) (8) (*) (10)
69 15 6 10 46 76

5 2

2

1

2

5 2 2

2

2

94 5 1 82 90

89 9 73 90

3

1

99 1 97 99

88 8 2 2 53 69

6 2 2

2

2

95 4 1 69 83

2 
2

90
98

96
91
99

98
98
98
99
98
99

5 
2

2
2

88 
100 
86 
85

95
95

100

76
90

88
97

96
98

97
93
95

79
99
95
96

98 
91
99 
99
96 
98 
95
97

97 
100
97
98

98
99

100

97
99

99
97 
99
98
99 
99
98
99

92
98
95
97

93 
98
98 
96
99
94 
98 
92
98
99 
98 
92

1 
1

4
2
5
2

89
55
89

91
93

89 
91 
95 
97 
91 
95

97 
87
98 
98
95
96
94
97

66 
97 
73 
95

82 
92 
96
92 
99 
80 
98
78 
96
93 
92 
48

91
100
94
97

98
98

100

93 
96 
99 
99
88 
96

3 
8
1

91 
97 
99 
99 
99
89 
99 
91 
99 
99
96
90

Having 
three 
stoppages 
or more

Average 
1971-1973

Percentage 
of employ­
ees who 
were not 
directly 
involved in 
stoppages! 
1971-1973

Whole 
period 
1971-1973

Having 
one 
stoppage

Having 
two 
stoppages

Percentage of establishments 
in the period 1971-1973

Clothing and footwear
Weatherproof outerwear
Men’s and boys*  tailored outerwear 
Women’s and girls’ tailored outerwear 
Overalls and men’s shirts, underwear, etc 
Dresses, lingerie, infants’ wear, etc 
Hats, caps and millinery
Dress industries not elsewhere specified 
Footwear

Leather, leather goods and fur
Leather (tanning and dressing) and fellmongery
Leather goods
Fur

Percentage of establishments not affected by 
stoppages

Table 1 Indicators of the concentration of industrial stoppages by industry (manufacturing industry United 
Kingdom) (continued) . .

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax 

systems
Weaving of cotton, linen and man-made fibres
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods
Pottery
Glass
Cement
Abrasives and building materials, etc not else­

where specified

Percentage 
of total 
employment 
in 
unaffected 
establish­
ments 
1971-1973

un'‘«*  Kingdom ~ ~
t gre.,ater than 995 per cent . ! ~ Proportion less than 0-5 per cent.

the figure^hown is the minim*m%TthXTrel^ti^“ Z^nTprio? woSdonPy Uslight™ “ h“ bee" aSS“med ‘hit differen<: gr°UP$ Were inV°lved each time‘ Co"«<1“«n‘lr

Timber, furniture, etc
Timber
Furniture and upholstery
Bedding, etc
Shop and office fitting
Wooden containers and baskets
Miscellaneous wood and cork manufactures

Paper, printing and publishing
Paper and board
Packaging products of paper, board and associ­

ated materials
Manufactured stationery
Manufacturers of paper and board not elsewhere 

specified
Printing, publishing of newspapers
Printing, publishing of periodicals

Other . printing, publishing, bookbinding, 
engraving, etc

Other manufacturing industries
Rubber
Linoleum, plastics floor-covering, leathercloth, 

etc
Brushes and brooms
Toys, games, children’s carriages, and sports 

equipment
Miscellaneous stationers’ goods
Plastics products not elsewhere specified
Miscellaneous manufacturing industries

(1) m (3) (4)
85 85 83 85

97 98 96 97
99 99 99
99 99 99 99

100 98 96 98
100 100 99
98 97 98 98
99 100 99 99
96 96 96 96

100 99 99 99
100 99

99 99 99
97 95 97 96

100 99 99 99
100
100 100 100 100

♦ 99
99 99 98 99

100 * 100
99
99

100 99 100
99 99 99
”, « 99 99

99 94 96 96
99 99 99
99 97 98 98

100 99 99 99

98 97 97 98

99 99 99
99 99 99 99
99 99 99 99

100
99 99 99

100 99 * *

98 95 96 96

99 99 99 99* 99 *

99 98 98 98
99 99 92 97* ♦ ♦

* * * *

97 94 92 94

98 96 92 95
100 100 98 99
99 98 98 99

100 100 100 100
99 99 99 99

100 * 98 99
98 98 98 98

table 1 shows the proportion of employees in each industry 
that was not directly involved in stoppages^. For the whole 
ot manufacturing industry this shows that, while 31 per cent 
ot employees worked in plants that had at least one stoppage 
m the three years, only 17 per cent of employees were 
airectly involved in stoppages. Although in a very few 
cases quite high proportions of employees were directly 
involved, in over half of all industries over 90 per cent of 
employees were not directly involved in any stoppages over 

onty one ’ndustry (motor vehicle manu- 
acture) was it the case that less than half of all employees 

re not directly involved in any stoppages in the period, 
in order to investigate further the extent to which stop­

page activity varies with size of plant several indicators of the

extent to which stoppage activity is concentrated in larger 
plants are shown in table 2. The proportion of plants in the 
largest size band analysed (plants employing 1,000 or more 
employees) that had no stoppages in the period is shown in 
column 1. The fact that 42 per cent of such plants were not 
affected by even one stoppage in the three years is evidence 
that such stoppages are not an inevitable consequence of 
having large employment units.

The proportion of working days lost in each industry, 
accounted for by stoppages in plants within each of three 
size groups, has been examined in columns 2 to 4 of table 2. 
The three broad size groups chosen were plants employing 
over 1,000 employees, plants employing 500 to 999 em­
ployees and plants employing between 11 and 499 employees.
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Table 2 Indicators of stoppage activity by size of plant (manufacturing industry United Kingdom)

Percentage of 
establishments 
employing 1,000 
or more 
not affected by 
stoppages 
1971-1973

Ratio*  of percentage of 
working days lost to 
percentage of employment 
accounted for 1971-1973, in:

Smaller Inter- Larger 
plants§ mediate plants^ 

plants §

Food, drink and tobacco
Grain milling 
Bread and flour confectionery 72

08 
0-3 2*1 1*5

Biscuits 71 —— 0-1 1-5
Bacon curing, meat and fish 

products 75 0-4 10 26
Milk and milk products 0-1
Sugar
Cocoa, chocolate and sugar 

confectionery 62 0-3 — 1-6
Fruit and vegetable products 67 0-3 3-1 —
Animal and poultry foods 02
Vegetable and animal oils and 

fats
Food industries not elsewhere 

specified 75 10 __ 1-5
Brewing and malting 25 04 1-7 1-2
Soft drinks 0-9
Other drink industries 20 0-5 0*6 2*2
Tobacco 57 0-3 — 1-2

Coal and petroleum products
Coke ovens' and manufactured 

fuel
Mineral oil refining
Lubricating oils and greases t

Chemicals and allied indus­
tries

General chemicals 52 0-2 0-5 1-9
Pharmaceutical chemicals and 

preparations 79 1-4 10 0-7
Toilet preparations 100 1-9 —— —.
Paint 0-4
Soap and detergents 75 — 6*5 0-4
Synthetic resins and plastics 

materials and synthetic rub­
ber 73 1-3 0-5 0-9

Dyestuffs and pigments 75 — 3-9 05
Fertilisers 0-5
Other chemical industries — 0-1 di 27

Metal manufacture
Iron and steel (general) 25 06 10 1-1
Steel tubes 67 0-4 16 36
Iron castings, etc 25 0-5 16 1-8
Aluminium and aluminium 

alloys 36 1-2 0-7 09
Copper, brass and other 

copper alloys 0-7
Other base metals 01

Mechanical engineering
Agricultural machinery (ex­

cept tractors) 0-1
Metal-working machine tools 22 0-9 1-8 0*8
Pumps, valves and compressors 46 0-4 10 2-1
Industrial engines 38 03 —— 1-3
Textile machinery and acces­

sories 100 09 2-9 __
Construction and earth­

moving equipment 45 0-4 0-5 1-8
Mechanical handling equip­

ment 29 0-2 0-4 4-1
Office machinery 56 20 0-9
Other machinery 10 0-4 10 3-2
Industrial (including process) 

plant and steelwork 45 10 1-4 0-7
Ordnance and small arms
Other mechanical engineering 

not elsewhere specified 24 0-8 2-4 0-9

Instrument engineering
Photographic and document 

copying equipment
Watches and clocks
Surgical instruments and appli­

ances 1-2
Scientific and industrial instru­

ments and systems 63 0-6 02 2-3

Electrical engineering 
Electrical machinery 41 0-1 06 1-9
Insulated wires and cables 54 1-1 1-5 08
Telegraph and telephone 

apparatus and equipment 33 0-1 0-1 1-3
Radio and electronic compon­

ents 56 0-7 1-3 1-1
Broadcast receiving and 

sound reproducing equip­
ment 60 0-7 1-4

Electronic computers 13 0-1 0-4 1-6
Radio, radar and electronic 

capital goods 90 10 3-3
Electric appliances primarily 

for domestic use 0-8 02 1-4
Other electrical goods 39 0-2 08 1-8

Percentage of 
establishments 
employing 1,000 
or more 
not affected by 
stoppages 
1971-1973

Ratio*  of percentage of 
working days lost to 
percentage of employment 
accounted for 1971-1973, in:

Smaller 
plants $

Inter­
mediate 
plants$

Larger 
plants $

Shipbuilding and marine 
engineering*

Shipbuilding and marine
0-4 1-1engineering — 1-2

Vehicles
Wheeled tractor manufactur-

ing 17 0-2 1-2
Motor vehicle manufacturing 
Motor cycle, tricycle and pedal

9 0-1 05 1-4

cycle manufacturing
Aerospace equipment manu­

facturing and repairing 
Locomotives and railway 

track equipment
Railway carriages and wagons 

and trams

Metal goods not elsewhere 
specified

Engineers’ small tools and

33 01 0-3 1-2

gauges
0-2Hand tools and implements 

Cutlery, spoons, forks and
t

1-3plated tableware, etc
Bolts, nuts, screws, rivets, etc 
Wire and wire manufacture

75 1-1 0-3 1-4
0-3 23 3-7

Cans and metal boxes 83 1-1 — 2-4
Jewellery and precious metals 
Metal industries not elsewhere

t -7 3-4

specified 46 0-6 1-9 2-6

Textiles
Production of man-made fibres 
Spinning and doubling on the 

cotton and flax systems
Weaving of cotton, linen and 

man-made fibres

33 0-1

0-5

0*3 1-2

0-4
Woollen and worsted 100 1-2 0-3
Jute t
Rope, twine and net 
Hosiery and other knitted

t
1-5 4-5goods 30 0-4

Lace t
Carpets
Narrow fabrics (not more than

50 i-i — 1-4

30 cm wide) 
Made-up textiles 
Textile finishing

t i‘i
0-8Other textile industries 20 1-1 1-4

Leather, leather goods and
fur

Leather (tanning and dressing)
and fellmongery t

Leather goods 
Fur t

Clothing and footwear
Weatherproof outerwear 
Men’s and boys’ tailored

t
outerwear 78 0-7 30 03

Women’s and girls’ tailored 
outerwear

Overalls and men’s shirts,
t 1-1 —

underwear, etc 
Dresses, lingerie, infants’

t 1'1 —

wear, etc t 1-1 0-4
Hats, caps and millinery 
Dress industries not elsewhere

t 10 + t

specified 
Footwear d-3

Bricks, pottery, glass,
cement, etc

Bricks, fireclay and refractory
1-7goods 20 0-6 30

Pottery 100 0-1 3-3 —
Glass 60 —— 1-3 1-6
Cement
Abrasives and building materi-

t —

als, etc not elsewhere speci­
fied 75 0-8 3-2 0-1

Timber, furniture, etc
Timber 0-3
Furniture and upholstery 
Bedding, etc t

0-4

Shop and office fitting 
Wooden containers and

t 10 0-8

baskets
Miscellaneous wood and cork

t
manufactures t
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Table 2 (continued) Indicators of stoppage activity by size of plant (manufacturing industry United Kingdom)

Percentage of Ratio*  of percentage of 
establishments working days lost to
employing 1,000 percentage of employment 
or more accounted for 1971-1973, in
not affected by----------------------------------------------
stoppages 
1971-1973

Smaller 
plants§

Inter­
mediate 
plants §

Larger 
plants§

Paper, printing and publish­
ing

Paper and board 45 0-4 0-7 2'3
Packaging products of paper, 

board and associated 
materials 83 0-3 3-2 0-9

Manufactured stationery 100 0-3 5-9
Manufactures of paper and 

board not elsewhere speci­
fied 80 0-2 3-1 10

Printing, publishing of news­
papers 44 0-5 4-5 0-2

Printing, publishing of 
periodicals 60 0-1 __ 3-8

Other printing, publishing, 
bookbinding, engraving, etc 89 10 1-7 0-5

— Proportion less than 0-5 per cent (column 1). Ratio less than 0*05  per cent (columns 
2-4).

.. Information on employment by size of plant not available from the Business 
Monitor PA 1003.

f Zero employment within cell.
* The percentage of working days lost in the industry that were lost in establishments 

in this size band is shown as a ratio of the percentage of employment in the industry in

Other manufacturing 
industries

Rubber
Linoleum, plastics floorcover­

ing, leathercloth, etc
Brushes and brooms
Toys, games, children’s carri­

ages, and sports equipment
Miscellaneous stationers’ 

goods
Plastics products not else­

where specified
Miscellaneous manufacturing 

industries

United Kingdom

Percentage of 
establishments 
employing 1,000 
or more 
not affected by 
stoppages 
1971-1973

Ratio*  of percentage of 
working days lost to 
percentage of employment 
accounted for 1971-1973, in

Smaller inter- Larger 
plants§ mediate plants§ 

plants §

35 0-2 0-9 1-7

75 
t

1-4
0-1

0-4
3-9

1-3 
t

75 0-7 0-4 20

05

43 0-2 0-7 20

the same size band. Thus a ratio of unity indicates stoppage activity proportionate to 
employment, higher ratios indicating a greater concentration of activity in that size 
band.

§ Larger connotes plants employing 1,000 or more employees, intermediate connotes 
planes employing 500-999 employees, smaller connotes plants employing between 11 and 
499 employees.

In each case the proportion of employment in the industry 
in each band was compared with the proportion of days lost 
from stoppages in each band. The relationship between 
these figures is expressed as a ratio (the ratio of the percen­
tage of working days lost in the industry accounted for by 
plants in the size band to the proportion of employment in 
the industry in the size band). Where the ratio is greater 
than one, there is a greater proportion of working days lost 
in that size group than the proportion of employment in the 
size group. The opposite is of course true where the ratio is 
less than one. The columns confirm that in the majority of 
manufacturing industries large establishments incur a 
disproportionately large number of working days lost 
but there appears to be considerable variation between 
industries.

The second article concluded that, in manufacturing 
industry, stoppages are concentrated in a small minority of 
plants. Now it can be seen that this minority of plants is 
distributed among a number of industries rather than being 
concentrated in a few. There are no industries in which

stoppage activity is widespread, though there are some 
industries in which a high proportion of the largest plants 
were affected by stoppages in the three year period, in 
particular motor vehicle manufacture.

Conclusions

Studies of the incidence of industrial stoppages by 
industry have often concluded, on the basis of the finding of 
a fairly stable ranking of industries in terms of numbers of 
working days lost from stoppages, that particular historical, 
technological or organisational factors make certain 
industries more or less prone to industrial conflict. The 
current research shows that, within industries that have 
higher aggregate levels of stoppage activity, many plants are 
still free of stoppages. Consequently, while historical, 
technological or organisational factors general to any one 
industry may increase the probability of stoppages occurring 
in that industry, they do not automatically lead to stoppages 
in all plants. ■
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Manpower planning

Graduate supply and demand 
in 1977

by T Dean and G W Prior-Wandesforde*

During the early part of each year several hundred employers send representatives to visit university and polytechnic 
careers services up and down the country to conduct initial recruitment interviews with many thousands of final year 
students who will be looking for work in the following summer and autumn.

HTHE process is commonly known as “the milk round” 
1 and it is the way in which most large employers of 

graduates make initial contacts with their potential future 
employees. Other employers, including some who may never 
have recruited any graduates before, are also considering 
their graduate recruitment programme at this time of the 
year. Everyone concerned needs to be aware of what 
conditions are going to prevail in this sector of the employ­
ment market in the coming year. Employers want to know 
how many graduates will be available and in what discip­
lines, and the students have to decide upon the number and 
?variety"bf applications to make.

It was to aid informed decisions by both parties that in 
1976 four bodies with a special interest in, and knowledge 
of, the graduate labour market decided to discuss together 
the likely supply and demand for that year and to issue 
their verdict to the press. These bodies were SCOEG, 
SCUAS, the Central Services Unit for Careers and Appoint­
ments Services (CSU) which serves university and polytechnic 
careers and appointments services, and the Computer 
Assisted Placement Service (CAPS) which provides a com­
puter matching service for graduate vacancies. This joint 
effort is incidentally one example of the close co-operation 
between representatives of major employers of graduates 
and careers advisers in higher education, and builds on the 
longer established survey of recruitment intentions carried 
out by SCOEG and reported in the Gazette since 1972.

The estimates produced by these same four bodies last 
year indicated that while the number of graduates likely to 
be available for employment in the UK would be some five 
per cent higher than in 1975, the number of vacancies of the 
kind traditionally filled by graduates would decline by around 
10 per cent. Experience during last year seems to indicate 
that these estimates were about right, and towards the end of 
January this year the same four bodies published their 
views on prospects in the graduate labour market in 1977.

Total supply of graduates

The total number of those graduating in the UK will not 
be known precisely for some time but the estimates prepared 
by CSU in table 1 are based on intake figures plus infor­
mation about the numbers at different stages in their 

courses. Although the table only refers to those who will 
graduate from universities and polytechnics, it is appreciated 
that something over 1,000 people graduate from other 
institutions each year.

* Figures for Polytechnics include those from Central Institutions in Scotland. 
The table excludes graduates in medicine, dentistry and veterinary service.

TABLE 1 Estimated number of graduates with first 
and higher degrees from UK universities 
and polytechnics*

1976 1977

First degree: Universities 55,000 56,000
Polytechnics 10,000 11,500

Total 65,000 67,500

Higher degree: Universities 15,500 16,500
Polytechnics 500 500

Total 16,000 17,000

Grand total 81,000 84,500

From table 1 it can be seen that overall there will be an 
increase of 3,500 or 4-3 per cent in the total number gradu­
ating in 1977 compared with 1976. It is not possible to 
provide accurate estimates for graduates in the various 
disciplines, because university and polytechnic figures are 
not kept in the same way, but it does look as though there 
will be a small increase in all subject groups including 
engineering, except for the pure sciences, where the total 
will be roughly the same because minor increases in the life 
sciences are likely to be matched by slightly reduced 
numbers in chemistry, physics and maths. A small increase 
in the number of social scientists is almost entirely due to the 
greater numbers graduating in business studies, economics, 
accountancy, law and psychology.

The number of university graduates in engineering is 
expected to rise by just over four per cent tovery nearly 8,000, 
representing small increases in most fields except chemical 
engineering, mining and metallurgy. Those in mechanical, 
electrical and civil engineering are all expected to increase 
after a fall last year, to a level approaching that in 1975 but

* The authors are from SCOEG, the Standing Conference of 
Employers of Graduates, and SCUAS, which represents careers 
advisers in higher education, respectively.

I
 it is too early as yet to say whether there will be any signifi­

cant and sustained growth in the numbers in these discip­
lines.

Graduates actively seeking employment

A large number of those who graduate each year go on to 
take further academic or professional training courses. 
(Those who take such courses to higher degree level will 
appear in subsequent year in the statistics of those 
emerging with higher degrees. But no information is collec­
ted about the destinations of those with postgraduate 
diplomas and certificates). Other graduates are classified as 
not available for UK employment; for example, women 
starting a family. Some, particularly those obtaining higher 
degrees are sponsored by employers to whom they return on 
completion of their studies; and the total figures include 
foreign students who return to their own country and 
British graduates who go and work overseas.

Our best estimate is that the number of new graduates 
who are likely to be actively seeking permanent employment 
in the UK in 1977 is likely to be up by about 10 per cent on 
the corresponding figure for 1976. They are necessarily fairly 
rough estimates because assumptions have to be made about 
the likely numbers who will in 1977 fall into the categories 
mentioned in the previous paragraph and also about the 
number of those who take up temporary jobs or who are 
classified as unemployed but who are actually active in their 
search for permanent employment and who are not limiting 
their applications—for example, to a small geographical 
area—to such an extent that they can hardly be regarded as 
being truly in the labour market.

The fact that the number actively seeking employment is 
expected to rise faster than the total supply of new graduates 
(expected to rise by only 4-3 per cent), is due to the assump­
tion that a higher proportion will be looking for permanent 
jobs in 1977 because fewer will want, or perhaps be able to 
enter postgraduate academic or professional courses and 
also because temporary work will also be more difficult to 

■ obtain.

Demand for graduates

To calculate the demand for graduates is an even more 
difficult task than to estimate the supply of those seeking 
employment. While there are some jobs which have tradition­
ally been very much the preserve of graduates, there are 
many others which are open to both school leavers and those 
with degrees, and every year some of those leaving universi­
ties and polytechnics will take jobs which have not previously 
been carried out by graduates. Demand here refers to what 
have traditionally been graduate level posts.
. Jhe Stand'n£ Conference of Employers of Graduates 
(oCOEG) has again carried out a survey among its members 
to find out the number of graduates recruited in 1976 and the 
expected number of vacancies in 1977. These have been 
compared with the forecasts of vacancies submitted to a 
number of higher education careers services. There are some 
oitterences between the two sets of figures, probably due to 

e fact that the SCOEG figures have been prepared up to 

Manpower planning

two months later than the forecasts sent to universities and 
polytechnics, but the trends shown by the two sets agree.

The total demand for graduates seems to be about four 
per cent up on the number entering employment last year. A 
further substantial reduction in demand from the public 
sector is more than offset by an upsurge in demand from the 
private sector—particularly in manufacturing industry.

Expected recruitment by the civil service, local and regional 
authorities shows a decrease on last year, making the 
total drop over the past two years about 50 per cent. Expec­
ted demand from manufacturing industry is buoyant, 
showing an increase of about 30 per cent. Recruitment by the 
public utilities is recovering from a very low level in 1976, 
and an increase of over 30 per cent is forecast for 1977. 
Commercial employers of various kinds are increasing 
recruitment by an estimated 20 per cent, but this does not 
apply in accountancy, banking and insurance. The increases 
are, in general, due to a variety of factors—vacancies not 
filled last year, making good cut-backs in previous years, and 
expansion which is known to be taking place in a number of 
companies. Some more detailed comments on particular 
areas are given below.

• Manufacturing industry. (The figures here do not 
include those who are sponsored and returning to their 
employer.) There was an increase in the number of vacan­
cies in manufacturing industry last year, but these 
vacancies were not all filled. In particular, there was a 
shortage of applicants in certain disciplines for jobs in 
which those disciplines were required—mainly electronic 
engineering, but also chemical, mechanical and produc­
tion engineering to a lesser extent. In spite of this shortage, 
a number of graduates were not of the quality required by 
large employers, and they may have found it difficult to 
obtain employment in a graduate capacity.

The forecast for 1977 shows that vacancies in industry 
in general are 30 per cent up on last year’s intake. The 
greatest increase is in electronic engineering, where the 
shortage of electronic engineers may worsen. The increase 
is considerable in food, drink and tobacco industries, 
mechanical engineering and petroleum, and to a lesser 
extent in vehicles. The other branches of industry are also 
showing increases, but the position obviously varies from 
one company to another and may change radically during 
the next six months.

In fact, there have been reports from some companies 
that they have more vacancies than they forecast, while on 
the other hand some employers have cancelled their re­
cruitment visits to universities—not enough as yet to 
justify changing the figures but enough to suggest that the 
figure of 30 per cent is unlikely to be increased.

G Central and local government authorities. The esti­
mate for vacancies in the civil service and the local and 
regional authorities shows a substantial reduction, but 
one which, in numerical terms, is less than the increase in 
manufacturing industry. Predictions in a declining market 
are very difficult. Staff ceilings will affect different depart­
ments in different ways and even where reductions in 
numbers are involved vacancies to replace turnover may 
be important. Much will depend on the emphasis which
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is placed on priorities, and this will particularly affect 
graduates who have specialised in different elements of 
public sector work.
• Public utilities. There has been a significant reduction 

in recruitment into public utilities which they wish to 
make good. This has resulted in the largest percentage 
increase in vacancies and it is therefore a matter of re­
covery rather than expansion which it is hoped will not be 
curtailed.

Financial. The steady increase in vacancies for 
trainees in chartered accountancy has halted, and the 
vacancies forecast for 1977 equal last year’s intake. 
Vacancies in banking and insurance are virtually un­
changed, though banking does not quite attract the 
desired intake.

£ Other commerce. This sector is showing an increase 
of about 20 per cent over last year’s intake. There is a 
suggestion that more employers in retailing are looking 
for graduates, and that the competition for graduates in 
this field is increasing.
• Construction. The demand for graduates for work in 

the UK has gone down, but this could be offset by the in­
crease in the number of jobs on overseas contracts. There 
is certainly no suggestion of a rise in the total demand, 
and it is much more likely to be a small decrease.

Other employment. There exists a wide range of types 
of job, for graduates in many academic disciplines, where 
demand is still unsatisfied. They include: computer pro­
gramming, production management, the armed services, 
industrial accounting, police and fire services, marketing 
with the less well-known companies, purchasing and sell­
ing. However, the increased demand for law graduates 
appears to have been satisfied, and it will become rela­
tively more difficult to enter this profession.

The encouraging sign is the steady increase in the number 
of employers who are prepared to consider applications 
for employment from graduates. The increase in jobs due 
to new employers is not appreciable in any one year but 
can build up over a period, especially as more small and 

medium sized employers realize the use they can make of 
graduates’ abilities.
Although very few graduates now go straight into teaching 

posts without taking a certificate course, it is perhaps worth 
mentioning that the much publicised difficulties facing 
would-be teachers have so far affected graduates far less than 
certificated teachers and there are still plenty of openings for 
graduates in the profession^ particularly in subjects such as 
mathematics, French, chemistry and physics.

Gap will widen further

After a difficult year for graduates in 1976, it looks as 
though in 1977 the gap between supply and demand will 
widen further. This is due to the fact that although the total 
numbers of those graduating will rise by about the same 
amount as the rise in the number of jobs available, it is 
expected that a higher proportion of those graduating will be 
actively seeking employment. It should also be remembered 
that there will be some carry-over into 1977 of unemployed 
graduates who could not find posts in 1976, and that some 
of the increase in vacancies will be for engineers. These will 
not be filled for lack of good quality candidates in these 
disciplines. It is not possible to say precisely, however, by 
what amount the level of graduate unemployment will have 
risen by the end of 1977, because this to some extent de­
pends on the penetration by graduates into non-traditional 
areas of employment. It is likely, though, there will be some 
increase in the numbers still without jobs by the end of the 
year and careers advisers in higher education institutions are 
advising undergraduates to make their applications in good 
time and to spread the range of their applications more 
widely than they might do in a good year.

This means that employers may well find themselves 
receiving a greatly increased number of applications in 1977 
but it is likely that there will as usual be no surplus of really 
good candidates. This year will, however, provide the 
opportunity to recruit the graduates who are likely to be of 
real value when expansion finally comes. ■

World employment news

Norway continues to state-aid 
employment

X TOR WAY continues to feel the effects of the inter­
im national economic recession which began in 1974, blit 
to a lesser extent than most other countries. The highest 
monthly rate of unemployment since the recession began 
has been 2 per cent in January 1976. In 1974 the average 
monthly rate was 0-7 per cent of the labour force; In 1975 it 
increased to 1-3 per cent, but counter-cyclical measures 
introduced during that year, and continued in 1976, helped 
to keep the average rate down to 1-4 per cent in the first 
half of 1976, and to reduce it to 1-1 per cent in the second 
half. The average labour force in 1975 was. 1,694,000. It was 
probably about 1,750,000 in 1976.

At the end of 1976 lower unemployment than had been 
expected, increasing industrial production, including the 
production of North Sea oil, and the expectation that 
exports, which were greater than in 1975, would increase 
provided grounds for optimism about the country’s econo­
mic development. Some branches of the economy, notably 
shipping, shipbuilding, and the textiles and clothing 
industries, were expected to have problems in 1977, how­
ever, and unemployment was expected to increase during 
the first months of the year. The Government decided, 
therefore, to continue some of the counter-cyclical measures.

In the Budget for 1977 nearly 1,200 million kroner (over 
£130 million) has been allotted specifically to stimulate 
of employment and counter unemployment, but a further 
800 million kroner, distributed under nearly 20 Budget 
headings, is also intended to help to stimulate and 
maintain employment. The total allocation represents about 
two per cent of estimated national expenditure (including 
expenditure on social security) and a little more than one 
per cent of Gross Domestic Product (GDP). Expenditure on 
labour market measures during the first year of the counter­
cyclical policy was 1,900 million kroner—2| per cent of all 
State expenditure, and just over one per cent of GDP.

The international recession had the greatest impact on 
shipping and manufacturing industries, particularly the 
export industries. Towards the end of 1974 and throughout 
1975 a fall in the demand for export goods resulted in a 
lower growth in production than had been customary in 
preceding years. The demand for manpower also declined. 
In the winter of 1975/76 the labour market was considerably 
slacker than it had been since the end of World War II, but 
ess than it would have been without the counter-cyclical 

measures introduced in 1975.
Having seen that the international recession was more 

severe than had previously been thought, and that its 
effects on the Norwegian economy were greater than had 
previously been envisaged, the Ministry of Finance sug­
gested in March 1975 that economic policy heeded to be 
revised. In a revised national Budget for 1975, a Parlia­
mentary Bill on “Extraordinary employment measures in 
the winter of 1975/76”, and in the national Budget for 1976 
policy was gradually changed in the direction of a clear 
counter-cyclical policy. A special feature of the changes 
in the policy were the many selective measures which were 
implemented.

A main consideration in the formation of the measures 
was the desirability of allowing employees to continue at their 
usual work for as long as possible. Only when that proved 
impossible were other measures to be introduced, as a 
second line of defence, to provide alternative jobs. 
Unemployment benefit was to be regarded as a last resort.

The new selective measures which were introduced were 
in keeping with the general principle of enabling people to 
carry on with their own jobs. Extra employment was 
created by bringing forward central and local government

Over 300 million kroner supports Norway’s fishing industry.
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projects, particularly in the building and construction 
sectors, and through a single work place, or individual job, 
scheme. Under the scheme individual jobs were provided in 
public administration, the social and public health services, 
and in the environmental sector. The scheme widened the 
range of extra employment opportunities for women, 
young people and handicapped people.

Vocational training policy was also changed. In-plant 
training was added to the adult vocational training pro­
gramme as an alternative to lay-offs and dismissals. About 
one-third of the number of people undergoing training are 
now undergoing in-plant training.

According to the report on the 1977 Budget, which was 
presented to Parliament in October 1976, the various 
special labour market measures employed an average of 
14,000 people in the first quarter of 1976. The measures had 
their greatest effect at the end of March, when nearly 15,500 
people were employed through them. Nearly 8,000 were 
employed in public service, over 6,000 were undergoing 
vocational training, and more than 1,200 young people had 
jobs specially provided for them in private enterprise. The 
numbers were reduced in April, May, and June, and by the 
end of June only 4,000 people were employed through 
the special measures. At the end of July the measures 
had been almost entirely discontinued.

Several new forms of support-liquidity loans, interest 
grants to help production for stock, and operational 
grants, were intended to strengthen the first line of defence 
and to help people to keep their jobs. The measures had 
attained quite considerable proportions in September 1976. 
The number of people employed by firms receiving liquidity 
loans was almost 50,000, while between 10,000 and 15,000 
were employed by firms receiving interest grants. The three 
forms of support were estimated to have affected from 10 to 
20 per cent of the total labour force, but it was difficult to 
specify the effect in hard figures. It was thought, however, 
that the effect had been greater than second line measures of 
providing alternative employment.

Counter-cyclical measures
Preventive measures

Liquidity loans for industrial enterprises were a new 
measure. They have been continued in the 1977 Budget, an 
allocation of 200 million kroner having been made for them. 
Loans can be given when they may be assumed to contri­
bute effectively to maintaining employment. They are pro­
vided primarily to relieve short-term liquidity when the 
liquidity requirement cannot be covered in another way. 
Only exceptionally can they be granted for investment 
purposes. They may be provided in connection with mergers 
or reorganisations of companies, however, in order to 
safeguard employment.

The loans are normally exempt from payments of 
interest and principal for five years, after which repayment 
is to be made in half-yearly instalments over a three-year 
period at a rate of interest of 7 per cent per annum. Loans to 

individual companies are normally not to exceed one 
million kroner, and not to be more than 25 per cent of the 
annual wage bill.

Interest support for production for stock was a new 
measure which has been continued until March 31, 1977. 
The scheme applies to export-oriented manufacturing 
industry. The support is given to companies in which in 1973 
exports, or deliveries to firms producing for export, accoun­
ted for 50 per cent of production. It consists of a grant 
equal to 5| per cent of the value of the increase in stocks of 
the company’s own products from the level at March 31, 
1975 to a level which represents the average value of stocks 
at various quarterly dates.

Grants towards operating expenses for certain branches of 
manufacturing industry were a new measure which Was 
aimed at alleviating difficulties in labour-intensive industries 
which were particularly badly affected by increased costs. It 
has been continued.

Grants for internal company training were a new measure 
which has been continued. It was originally in effect from 
September 1, 1975 to June 30, 1976. Grants were made to 
about 190 companies for the training of about 13,750 
employees.

The measure is intended to encourage companies to 
initiate training instead of resorting to lay-off or dismissal 
when there is insufficient employment for everyone’. Com­
panies which carry out systematic training receive support 
of up to 50 per cent of wage costs as well as support to cover 
the operating expenses incurred in providing the training.

Grants for internal company training in the clothing in­
dustry have been discontinued. They were available between 
August 1, 1975 and March 31, 1976 because of high labour 
turnover in the industry and consequential high training 
costs.

Loans on special terms from the Bank of Norway Could be 
obtained from May 1975 by private banks which made 
loans to companies for stock-piling purposes. The scheme 
continues,' but, because of the ample liquidity in the banking 
system as a whole, has been used comparatively little.

The commitment budgets for the State bank's for 1975 were 
increased by about Nkr 1,000 million in the National 
Budget for 1976, and the banks were given authority to 
provide advance commitments in 1975 for up to 10 per cent 
of their 1976 lending quotas. The increased funds Were used 
to finance investments in environmental protection, housing, 
schools, and health institutions, and for regional develop­
ment measures.

Stif port for. the fishing industry Was provided in April 1975 
in the form of special grants (Nkr 160 million) and loans 
(Nkr 110 million). In addition, loans on special terms 
were extended to the fishing industry (Nkr 50 million) and to 
the canning industry (Nkr 25 million), while Nkr 30 milhon 
was provided in liquidity loans for fishing vessels. Nkr 82 
minion was also provided as price support and market regu­
lating measures in the fishing industry. In 1976 Nkr 15 
million had been appropriated, up to July, for extra­
ordinary support measures for the canning industry.

State guarantees for private loans raised abroad were 
authorised by Parhament in April .1975. Authority to raise
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The Ardal end Sunndal Verk, Aluminium works at Sunndals^ra.

central government loans abroad and issue guarantees for an 
amount up tip Nkr 5,000 million was given; 1,000 million of 
the 5,000 million could be used for State guarantees for 
private loans raised abroad. In December 1975 the quota for 
State-guaranteed foreign loans Was increased to Nkr 1,500, 
and in May 1976 by an additional Nkr 1,000 million.

Measures for the unemployed

A new element in these measures is the financial support 
given for the providing of individual jobs. The term “indi­
vidual job” is used to mean a job which has been specially 
established for an individual person within central or local 
government administration, in one of the public services or 
m a private company. The measure has been applicable in 
nearly all geographical areas, and for a broader group of 
applicants—including women, young people, and handi­
capped people.

Special public works in municipalities (building and 
tnnn™011011 proJects and individual jobs) employed about 

JJOO people on average during the first quarter of 1976_
about 1,900 of them in individual jobs. About Nkr 68 million 
was used during the 1975/76 season. The scheme was being 
continued in 1976/77, but financial responsibility for projects 
was being transferred to counties.

Municipal drainage and sanitation work of particular 
environmental importance was supported as a means of 

providing employment. About Nkr 27 million was Used in 
the 1975/76 season, and about 700 people were employed, 
on the average, during the first quarter of 1976.

Special employment and development measures in North 
Norway consisted of financial support for infrastructure 
investments in a broad sense. The aim was to strengthen 
centres of regional importance. For 1975/76 about Nkr 
20-5 million Was used primarily for Water Works and road/ 
sewerage projects, but the average number of people em­
ployed was only about 65 in the first quarter of 1976. 
Nkr 25 million has been allotted for similar measures in 
1977.

Municipal development measures included infrastructure 
investments related to regional industrial development. 
Support was in the form of a grant amounting to a maxi­
mum of 70 per cent of the total cost of individual projects.

In the 1975/76 season about Nkr 61 million was used 
primarily for the extension of roads, as well as for water 
pipes and sewers for industrial and residential areas. 
Support was also given for the development of water works, 
harbours, and quays.

An average of 550 people was employed in the first 
quarter of 1976. The support is being continued.

Support for individual jobs in the public sector, under the 
auspices of the counties, amounted to 50 per cent of the 
operating expenses of the job provided.

The average number of individual jobs provided in the 
public sector by counties in the first quarter of 1976 was 
about 150. The measure is being continued.
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Norsk Hydro's plant at Heroya is Norway’s largest single industrial site.

County road work, in the form of extraordinary winter 
employment, provided employment for about 300 people, on 
the average, during the first quarter of 1976. An allocation 
of Nkr 9-5 million was made for the work, and 50 per cent of 
the costs of the work were met out of the allocation. The 
measure is being continued.

Special public works in the central government sector 
were supported by a grant to cover 100 per cent of the 
expenses of individual projects. About Nkr 137 million was 
used in the 1975/76 season, and the average number of 
people employed was 1,300.

Support for individualjobs under the auspices of the central 
government was provided to cover 100 per cent of the 
operating expenses of the job provided. The average 
number of people employed in the first quarter of 1976 was 
350. The measure is being continued.

Support for small and medium-sized shipyards was provided 
through the use of Nkr 10-6 million for the construction, as 
well as the conversion and repair, of vessels for the pilot 
service and for lighthouse, buoy, and mooring authorities. 
The allocation was estimated to provide employment for 
about 100 people for about six months.

Similar support is given in the 1977 Budget, but a far 
larger amount (nearly Nkr 120 million) has been allotted for 
the building of coastguard and other vessels.

Vocational training for adults (over the age of 20) for the 
1975/76 season was organised on the basis of about 750 
courses, of three to 40 months duration, for about 10,000 
participants.

About 680 courses, with between 8,500 and 9,000 partici 
pants, were actually arranged. There was also a contingency 
plan to provide courses for an additional 6,500 participants 
should conditions on the labour market make them neces­
sary.

Extra classes for unemployed young people were provided, 
as a new measure, primarily at vocational schools. About 
800 young people attended. The classes are being continued.

Six-week vocational guidance, or work experience, 
programmes for young people under the age of 20 were a new 
measure which was tested to a limited extent in 1974. In the 
autumn of 1975 and in the spring of 1976 programmes 
were arranged for a total of 1,800 young people. Equal 
numbers of boys and girls took part in them. The pro­
grammes are being continued, and consideration is being 
given to making them permanent.

The programmes aim at providing information about 
occupations and employment by placing young people in 
companies for six weeks. Assistance is given during that 
time, or subsequently, in obtaining employment or further 
education or training. The participants receive a student 
allowance plus an amount to cover travel expenses.

Follow-up surveys have shown that jobs or training 
positions were arranged for 62 per cent of the participants 
(56 per cent jobs, 6 per cent training), largely in the com­
panies in which they had their guidance programme. About 
20 per cent withdrew from the programme before it was 
completed^! 3 per cent because they had found work else­
where.
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A Nkr 2,000 a job payment to private employers to 
encourage them to provide 12 weeks employment for 
young people under the age of 18 was a new measure from 
which a total of 1,400 youngsters benefited between 
December 1975 and May 1976.

Employers who wished to take part in the scheme were 
required to provide employment under ordinary working 
conditions, and not to supplant other employees.

The measure was used most extensively in counties with 
the highest number of unemployed young people. Employ­
ment was provided mostly in manufacturing industry, 
shops, and warehouses.

According to a follow-up survey the scheme seems to 
have worked satisfactorily. County employment offices in 13 
of the country’s 19 counties said that the measure had been a

very good method for counteracting unemployment 
among young people. The remaining counties described it as 
having been good. Many of the young people who were 
employed under the scheme continued to work for the same 
employer after the support period had ended.

Financial support for internal company training for young 
people under the age of 20 was a new measure brought 
in from November 1, 1975 to June 30, 1976, but which 
was little used. It was intended to encourage employers to 
hire and train young people who do not undergo training in 
a traditional way. The employer received an amount to 
cover the operating expenses of the training, and the young 
person was paid a daily allowance. The training lasted for 
up to three months.

Only 14 employers made use of the scheme and only 125 
young people were trained. ■

Austria moves towards equal opportunity

RECENT trends in the Austrian labour force seem to 
indicate that some long-established areas of difference 
and discrimination are being eroded. Latest figures on the 

numbers of women in employment show that they formed 
54 per cent of the country’s white collar workers and 39 per 
cent of the labour force as a whole. Their economic signi­
ficance has been underpinned by improved social security 
benefits and strengthened employment rights, both at work 
and during pregnancy.

Nevertheless women’s wage levels in Austria are generally 
at l^ast a third less than the levels for men. The picture is 
no different for women with academic or professional quali­
fications since only about 17 per cent reach senior positions 
compared with 50 per cent of qualified men.

Another area of traditional discrimination, based more 
on class consciousness in the labour market, also seems to be 
on the wane. By the end of last year the number of white 
collar trade unionists (Angestellte) had outstripped the 
number of blue collar union members (Arbeiter) for the 
nrst fame The distinction between the two has always been 
one which the unions themselves have sought to perpetuate 
since the white collar workers have always been organised in 
tin er.e“* u“lons within the Austrian Trade Union Federa- 
oon (OGB) and constitute a powerful vested interest. But 
tran ?e . has been towards more blue collar workers 
m .S ernn® to white collar unions on promotion, and 
modem industrial practices in Austria,, as elsewhere, are 

mg o blurr older established social distinctions.
th/“t™P0rtant Practical development will be the removal of 
wotVa tOry- differences between white and blue collar

rs particularly differences in social security benefits.. 

and holiday entitlements, which are about to be introduced^ 
A third Category of employment, the civil servants or 

Beaumte, are likely to remain a separate and to some extent 
privileged class for some time to come. Their numbers, like 
other white collar workers, have tended to swell in recent 
years and the Austrian government took steps to restrict 
this growth in 1976 so that the total increase in the year was 
down to 750, compared with an increase of 4,662 in 1975. 
This brought the total of non-industrial and industrial 
civil servants, including the railways and postal services, to 
290,000 in 1976.

Worker participation

Although there was no significant labour legislation in 1976 
in Austria, the country is still getting to grips with the pro­
visions of law passed in 1975to bring up to date and improve 
co-determination in industry. The Austrian version of 
worker participation is not as advanced as the proposals 
being put forward by the Bullock Committee in this 
country, nor as advanced as the system adopted by their 
neighbours in West Germany, but equally there are no 
signs that the OGB is pressing very hard to get a greater 
measure of participation in the near future. Although most 
Workers seem content enough with the. measure of represen­
tation which they now have at works council level—some 
would like to see councils’ powers further extended—others, 
notably building trade and catering workers, take the view 
that worker responsibility at higher levels in companies is 
resulting in less lively discussion of company matters on the 
shop floor ■
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Unemployment aggravates Belgium's strike record

SHE deterioration in Belgium’s industrial relations 
which has accompanied the country’s economic 
difficulties since 1974, continued in 1976, although to a 

lesser degree. Strikes which increased between 1974 and 1975 
at the rate of 18 per cent, with 45 per cent more days lost, 
showed a further 2 per cent increase in the first half of last 
year, with another 3 per cent more lost days.

Last year was marked by a great many protest marches 
and other labour demonstrations at local and regional level, 
mainly against pay restraint and rising unemployment, 
with evidence of increasing solidarity between different 
sections of the workforce.

Vegetables excluded
The exceptional drought of last summer, which caused 

vegetable prices to rocket, prompted the Belgian govern­
ment to exclude them from the cost of living index for a 
period of three months. The resulting delay to index- 
linked wage settlements led to combined Christian and 

A major demonstration in March last year attracted an estimated 50,000 
protesters against growing economic problems. It did not prevent the 
Belgian government from bringing in incomes legislation.
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Some protests against rising prices resulted in private individuals 
setting up shop themselves—sometimes in their own places of work.

socialist trade union threats of a general strike. The situation 
aggravated by problems over the use of a new enlarged 
cost of living index based on increasing the number of 
items measured from 149 to 358.

Direct wage controls ended on December 31,1976. During 
the year the Belgian government attempted to reach agree­
ment with the unions and other social partners over a 
voluntary wage agreement at national level. This attempt 
only managed to achieve agreement over common objectives.

But in 1977 there will be a return to free collective bargain­
ing and automatic wage indexation now that Belgium’s 
annual rate of inflation has dropped to around 7-5 per cent.

Safety improvement
A tangible benefit of the economic recession has been a 

marked decrease in the number of deaths and accidents at 
work, which have now fallen to the lowest figure since 1967, 
This has been due partly to a drop in the numbers of people 
at work and a fall in their working hours, but other factors 
have probably been a slower pace of work, less employee 
turnover and fewer inexperienced new recruits to the labour 
force.

Belgium’s level of fatal accidents at work is still propor­
tionately about five times that of the UK despite the 
improvement. Like the UK the construction industry is the 
most accident prone in Belgium and late last year the govern­
ment launched a special campaign to promote greater 
safety awareness in that area. B 
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---------- T--------------------------------------------------------—World employment news

France cracks down on inflation
'T’HE first three months of 1976 saw an upturn in the 
1 French economy. However the improvement had little 

effect on unemployment, and living costs. Unemployment 
and rising prices still provided the left wing trade union 
confederations with the principal basis for their criticisms 
of Government and employers and action against individual 
firms.

The gross figure of people registered as unemployed  ̂
1,041,300 at the end of November 1976—was 4.8 per cent 
higher than at the end of December 1975. The retail price 
index for November was 9.5 per cent above the previous 
year’s figure. Following movements in the RPI, the national 
minimum wage (SMIC) was raised to 8.94 francs per hour 
on December 1, 1976.

Early in the year the Government had announced that 
any pay increases in 1976 would do no more than compen­
sate for price rises (except for the lower paid). Protracted 
negotiations with the moderate unions as well as short 
strikes ip the civil service, Paris transport and some public 
services in the early months of the year, gave the impression 
that the Government was in for a difficult time. However, 
an improvement in the employers’ offers enabled the moder­
ates tb sign, and the continued attacks of other unions on 
the new agreements, and attempts to provoke strikes to 
upset them failed.

The absence of protracted disputes on a national scale 
gave an impression of lack of militancy. But the “days lost” 
figure for the first seven months was well above comparable 
figures for the previous five years; iron and steel, electrical 
construction, paper, building and transport being the in­
dustries most concerned. The increase in manual wage rates, 
15 per Cent over the year to September 1976, suggested that 
employers generally were prepared to concede wage in­
creases beyond what had been recommended by the 
enployers’ leaders, which was in line with Government 
policy.

The general situation changed in early September. The 
appointment of a new government was followed by a rapid 
round of discussions between M. Barre, the Prime Minister, 
the trade unions and the employers’ confederation and 
the announcement of a tough new anti-inflation plan. This 

led to a change in the attitudes of the moderate and left 
unions, and the prospect at the turn of the year of a serious 
clash in the civil service and nationalised industries between 
the Government and the unions. The plan included the 
freezing of certain prices, but was objectionable to the unions 
in that as well as involving increased taxation, social security 
contributions and the price of petrol. The plan implied 
that the Government meant business in 1977 over the 
incomes policy of no wage increases beyond compensation 
for price rises.

Early in the year the Government announced a continua­
tion of the employment promotion measures it had put into 
effect in the previous year. These were:

©Employment training contracts for unemployed young 
people aged under 25 with state financial aid towards 
training Costs and trainees’ wages

©employment creation grants applicable only to artisan 
trades—that is craft tradesmen with small businesses of 
their own.

The target for the “employment training contracts” is 
30,000 jobs by the summer of 1977. In June further plans 
were announced to encourage apprentissage training. It 
was thought that there was scope for employment of 
another 100,000 apprentices, especially in 'the artisan 
sector. Desirable as they were, these various measures 
and a 10 per cent increase in training over 1974, made little 
impact on the level of unemployment.

Safety Bill

A comprehensive Bill to improve safety and working 
conditions was enacted in November. Apart from re­
allocation of responsibilities and penalties between the 
employer firm and individual employee, the main innova­
tions were in a new system of certifying the safety of 
machines and products; strict provisions of facilities on 
construction sites; compulsory safety training for new em­
ployees; limitations on assembly line tempos and shift 
working; and control of factory design. |

c » »
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"Where there's muck there's brass"
How the Job Creation Programme helped the Oxfam Wastesaver project 

in Huddersfield
by Peter Craven

'THERE is a saying which is part of every Yorkshireman’s 
A heritage, “Where there’s muck there’s brass”, indicating 

that the unpleasant side of a working environment is 
frequently rewarding financially. It looks like coming true 
once again in the case of one Yorkshire enterprise, but this 
time creating new jobs as well as “brass” after some timely 
assistance from the Government’s Job Creation Programme, 
administered through the Manpower Services Commission 
(MSC).

This particular enterprise specialising in “muck”—or 
household waste to be precise—is the Huddersfield-based 
Oxfam Wastesaver scheme, now in its second year. It is an 
example of how a project assisted by one of the Govern­
ment’s special measures can at the same time as providing a 
short-term answer to unemployment also be helped to 
approach long-term profitability, providing permanent jobs.

Recycling means conservation of the world’s wealth; 
Oxfam is therefore promoting waste recycling as a natural 
and necessary activity in its own right as well as to raise 
funds for development and relief work overseas. The Waste­

saver scheme is a pioneering venture in domestic waste 
collection and recycling which, when fully under way, 
should reclaim and sell some 4,000 tonnes of assorted waste 
material every year, making a profit to support Oxfam’s 
work.

Based on a converted disused textile mull—an exercise in 
recycling in itself—the scheme is being run in co-operation 
with the Kirklees Metropolitan Council, local householders 
and, until recently, the Job Creation Programme. Such an 
operation must be labour intensive and this is where Job 
Creation helped during the establishment period. At about 
the time the Wastesaver scheme was beginning to grow the 
MSC’s Job Creation Programme was just starting so 
Oxfam inquired if the labour content would qualify for a 
grant. It was decided that it did and so became one of the 
first JCP projects to start. Since then £111,000 worth of 
grants have provided 70 jobs—mostly filled by young 
people from the Huddersfield area.

“Job Creation enabled us to create a more ambitious and 
sophisticated operation than would otherwise have been 
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possible” commented manager Jon Vogler, mentioning that 
turnover was now more than £200,000 a year.

The Wastesaver Centre is now purpose-equipped for the 
handling of waste. Machinery and plant are included in 
fixed assets of nearly £50,000, part of a net investment of 
£117,000, of which £26,000 was donated.

Householders start process
Householders in the Kirklees area start the process by 

segregating their domestic waste. Five thousand five hun­
dred households are equipped with a stand holding four 
coloured plastics sacks, red for newspapers, yellow for waste 
paper and magazines, brown for glass bottles, jars and tin 
cans and blue for clothes, rags, books and unwanted items 
such as gift objects. Secondhand furniture, domestic 
appliances or cardboard cartons are also collected and four 
Wastesaver vans gather the waste and take it to the mill for 
sorting.

Paper and cardboard are baled in a modern press and 
sold to a paper dealer on a contract tied to the cost of raw 
material; tins are shredded into chips and sold to a de­
tinning plant; glass is hand-sorted to extract bottles on 
which deposits can be collected and the rest colour sorted 
and sold to be remelted for manufacturing bottles. Plastics 
containers are baled for sale to a firm making weatherproof 
boards and clean polythene film is sold for re-granulation 
leading to new plastics products.

Rags and textile waste are proving a most successful and 
profitable part of the operation. Re-usable clothing is 
sorted and cleaned and the remaining waste is sorted into 
six different grades of rag which are baled for sale to the 
local industry.

Another feature of Wastesaver is the recycling of com­
plete items. The mill has its own electronic and electrical 
repair workshop, furniture department and bric-a-brac 
section where items as varied as television sets, washing 
machines, bedroom suites, clothes, toys and ornaments are 
repaired and put into a safe and effective state.

£6,000 a month

Then comes the final stage in Oxfam’s effort into vertical 
integration. Part of the mill has been set aside as a giant 
Oxfam shop where all the items are on display for sale to 
the public. Sales from the shop are now running at £6,000 a 
month and an interesting recent development has been a 
heavy demand for used furniture from local social service 
agencies to equip homeless families.

In addition to the waste collected from households the 
Wastesaver Centre receives waste from other Oxfam shops 
elsewhere in the country and collects from other points in 
the area including the markets. There is also a materials 
reception point at the mill and Job Creation is helping 
further by financing collection schemes in other areas to 
feed the Huddersfield operation.

Jon Vogler feels that the Job Creation Programme was an 
enormous benefit in setting up the complex labour force 
required to run such an unusual project as Wastesaver, but 
there were problems. People were untried owing to quick 
recruitment, and there were many rejects. At first produc­
tivity was reduced, but later in the programme they were 
able to be more selective and are now getting higher pro­
ductivity.

Re-usable clothing being sorted out in the profitable rags and textile 
waste operation.

People came under Job Creation from a wide variety of 
backgrounds—graduates and unemployed labourers, 
athletes and disabled people. Most of them felt the benefit of 
doing something—and something of benefit to the com­
munity—rather than merely drawing unemployment benefit.

Another social advantage has been that a number of 
disabled people have found work—in fact the permanent 
labour force contains four times the statutory number of 
disabled people.

Two of the present permanent workforce, both recruited 
from those who were formerly employed under Job Crea­
tion, ate typical of the problems and the reactions. Nineteen- 
year-old Lynne France is slightly disabled as a result of an 
accident and found it difficult to hold down a job. In fact 
she was made redundant twice before she was 18, once from 
an office job and again from a supermarket. “Then I went 
to the jobcentre and heard that this place wanted people so 
I was set on here under Job Creation” she said. “I felt 
happy here from the start—I’m glad I have a job and I like 
the work I’m doing.” She now spends her time in the 
bric-a-brac section, sorting, pricing and repairing. “It’s a 
Very happy atmosphere and I was very pleased to be taken 
on permanently,” she adds.

Ian Roebuck’s case was slightly different. At 21 he had 
City and Guilds qualifications and several years experience 
as a television, radio and electronics servicing engineer 
when he was made redundant. In three months of unemploy­
ment he made between 40 and 50 applications for jobs, 
visited dozens of firms and called at the jobcentre every day. 
Finally an opportunity came up to join the Job Creation 
team at Wastesaver and now he too is on the permanent 
staff.

“The chaiice I have had has been just fantastic,” he said, 
“At first I was on the glass recycling, but later I was able to 
go on to the electrical, servicing and work in my own trade.
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A new baler being craned into the Wastesaver Centre.

Now I’m examining the electrical appliances we repair for 
sale and making sure that they are safe. The three months I 
was unemployed were the worst in my life, but Job Creation 
enabled me to get back into my own trade, and now I’m 
doing this permanently, it’s just great.”

Creditable though the records appear superficially, the 
real proof of how successful both Wastesaver and Job 
Creation have been has to be counted in terms of hard cash 
and permanent jobs.

How JCP helped

Jon Vogler explained how the Government measure had 
been able to help. “When Job Creation started here we had a 
supervisor nucleus and the plant. JCP meant we could 
employ people quickly and we were able to do a lot of 
things with JCP we could not have done without. We were 
able to create a tested team for the time the schemes ran out, 
and we were very reluctant to have to turn some away—this 
was very upsetting—but we have a team which can con­
tribute most to the ultimate success of the project.”

Original plan for Wastesaver had been for it to show a 
profit in its third year. Big increases in the cost of waste 
collection and fixed prices for processed waste looked like 
putting this back, but the advances made as a result of Job 
Creation assistance have made it a viable project, and 
Mr Vogler believes the original target is achievable. When a 
profit does come, ten per cent has been promised to the 
local authority for local charity work and the rest will go to 
Oxfam international relief work.

The record on long-term jobs is even more impressive. 
At the end of January the job Creation Programme at 
Wastesaver finished and now there are 63 people on the 
permanent payroll—30 additional jobs now financed by 
Oxfam all filled by people who had been employed there 
under Job Creation.

Creating new permanent jobs is never cheap, but these 
jobs have been created at very little cost to the country, as 
unemployment benefit would have had to be paid to the 
people anyway, so it makes them something of a bargain. 
To get “brass from muck” is nothing new in Yorkshire, but 
to create permanent new jobs and a new industry in an area 
suffering from a decline in its traditional industries is an 
achievement for Oxfam and the Job Creation Programme. |

Employment of women and young people: special exemption orders, December

* I 'HE Factories Act 1961 and related legislation place restric- 
JL tions on the employment of women and young people under 

18 years of age in factories and other workplaces. Section 117 of 
the Factories Act 1961 enables the Health and Safety Executive, 
subject to certain conditions, to grant exemptions from these 
restrictions for women and young people aged 16 and over, by 
making special exemption orders for employment in particular 
factories. Orders are valid for a maximum of one year, although 
exemptions may be continued by further orders granted in 
response to renewed applications. The number of women and 
young people covered by special exemption orders current on 
December 31, 1976, according to the type of employment per­
mitted*  * § were:

* The numbers shown are those stated by employers in their applications. The actual 
numbers of workers employed on conditions permitted by the orders may, however, 
vary during the period of validity of the orders.
E,V*^te!der fours’’ are those worked in excess of the limitations imposed by the 
factories Act for daily hours or overtime.

$ Includes \bJT7 people employed on shift systems involving work on Sundays, or 
on Saturday afternoons, but not included under those headings.

§ Part-time work outside the hours of employment allowed by the Factories Act.

Type of employment 
permitted by the orders

Extended hoursf 
Double day shifts^ 
Long spells 
Night shifts 
Part-time work§ 
Saturday afternoon work 
Sunday work 
Miscellaneous

Total

Women Male Female Total
18 years young young
and over people people

of 16 but of 16 but
under 18 under 18

23,785 1,038 1,526 26,349
42,641 2,793 2,197 47,631
9,097 282 1,150 10,529

46,219 1,311 —— 47,530
17,880 100 118 18,098
6,644 266 177 7,087

44,021 1,397 1,675 47,093
6,229 375 267 6,871

196,516 7,562 7,110 211,188

Monthly index of

a NEW TABLE 129 giving time series of the main 
monthly index numbers, for all industries and all 
manufacturing industries, of average earnings of employees 

in Great Britain has been introduced in the present issue of 
the Gazette. Runs of figures up to December 1976 are given 
for the following series. The table will be updated each 
month.
“New series” (Jan. 1976 = 100)

The whole-economy index from January 1976: this new 
series was described in an article in the April 1976 issue of 
the Gazette: it is not seasonally-adjusted, because only a 
short run of figures is available.

“Old senes” (Jan. 1970 = 100)
The seasonally adjusted indices, from January 1967, for 
all industries covered and all manufacturing industries 
covered by the associated monthly survey before its exten­
sion in January 1976. The seasonal adjustments for recent 
years are based on a hew analysis of data from January 
1963 to June 1976. Consequently some of the figures from 
January 1972 onwards, differ slightly from ones prev­
iously published on page 411 Of the May 1975 issue of the 
Gazette of in the monthly table 127 in more recent issues, 
based on analyses of data up to December 1973.
For each index, the percentage increase since the corres­

ponding month in the previous year is also given.

Indices

These indices provide rapid, up-to-date indicators of 
movements in average earnings, including salaries as well as 
wages: The pattern of normal seasonal movements in the 
new whole-economy series cannot yet be estimated and may 
differ significantly from that in the Older series with nar­
rower industrial coverage.

The “old series” index for all industries covered is issued 
first in a press notice as soon as it becomes available, at 
about the middle of the month; In the Gazette each month, 
in addition to the new table 129, table 127 gives the full 
range of recent figures in the “old series”, including separate 
indices for industry groups (not seasonally adjusted), and a 
separate (un-numbered) table gives the latest “new series” 
figures for industry groups throughout the economy

When first issued, the figures for the latest month are 
provisional, being subject to revision one month later to 
take account of information for agriculture (from the 
Ministry of Agriculture, Fisheries and Food) and any 
belated survey returns.

The indices are based on information obtained from 
employers about the total amounts paid in particular pay- 
weeks and months to weekly and monthly paid employees 
respectively and the numbers who were paid. Consequently 
m°nth'to-month movements in the index to some extent 
reflect irregular movements in average payments made in 
particular pay-periods, which result from factors such as

average earnings

bonuses paid periodically, work stoppages, and variations 
in Overtime and sickness, and also in some months from 
abnormal payments, such as substantial arrears of pay when 
a major pay settlement is implemented retrospectively. 
Accordingly too much weight should not be attached to a 
figure for a single month!. Figures for a run of months will 
generally provide a more reliable indicator.

Revision and updating of seasonal adjustments

The adjustment factors used, month by month, to derive 
the seasonally adjusted figures from the (unadjusted) index 
of average earnings are obtained from systematic analysis 
of the series for a period of past years. The analysis estimates 
the average regular seasonal fluctuations in the series about 
the underlying trend. The factors, which are estimated for 
each of the twelve calendar months, are then used in the 
seasonal adjustment process to remove the average (or 
normal) seasonal fluctuations from the series, both within 
the period of the analysis and also in the subsequent 
period, as; Values of the index become available month by 
month. Although the adjusted series still includes irregular 
movements (including abnormal seasonal effects), the 
underlying trend is generally more clearly discernible.

The effect on average earnings of seasonal influences 
tends to change from year to year, and so the pattern of 
average (normal) seasonal movements depends on the 
period of past years on which the analysis is based. The 
adjustment factors therefore need to be updated from time 
to time on the basis of a fresh analysis bringing later figures 
into account. When figures for subsequent years become 
available and the period of analysis is extended forward, a 
gradual change in the pattern is to be expected. Since the 
periods on which the new and previous analyses are based 
overlap to a large extent, the adjustment factors do not 
change dramatically.

As explained in the article in the May 1975 issue of the 
Gazette, the adjustment factors used in recent years were 
based on the figures up to December 1973. The revised 
factors now being used are based on a new analysis of 
figures up to June 1976. Although the differences between 
the new and previous factors are small for all twelve months 
those for the months of June and November are relatively 
larger. The new analysis shows that seasonal influences have 
been having a gradually stronger upward effect on average 
earnings in November and a weaker effect in June. Con­
sequently, bringing 1974 to 1976 figures into the analysis 
results in a somewhat larger seasonal adjustment in Nov­
ember and a smaller one in June each year. However, since 
the factor applied to the November 1976 figure is almost the 
same as that applied to the November 1975 figure, the 
updating of the factors has virtually no effect on the percen­
tage increase in the seasonally adjusted figures between 
November 1975 and November 1976. This is true for other 
months, with an occasional exception as mentioned later.



New Earnings Survey, 1977
I N the New Earnings Survey, 1977, information will 
I again be obtained, from employers, about the 
earnings and hours for one pay-period of a one per 
cent random sample of employees in employment of all 
kinds in Great Britain in April. This annual survey is 
conducted under the Statistics of Trade Act, 1947.

The sample consists of those employees whose 
national insurance number ends with the pair of 
digits 14 and who are members of PAYE schemes. 
Details of their employers will be provided to the 
Department of Employment by Inland Revenue 
offices, as authorised under the Finance Act, 1969. 
Many of these employees would be in the 1976 survey 
sample and possibly with the same employers.

The questionnaire will be sent to employers as soon 
as possible after mid-March.

The survey questions are essentially the same as in 
1976, except that the length of service question is 
replaced by one about types of incentive payments.

The following information is to be provided in 
respect of each specified employee: 
Charac- : sex
teristics : calendar year of birth

: job title and description and whether 
the employee has been doing this 
kind of work for the employer for at 
least 12 months

: geographical area (town, county or 
district of the workplace or, if 
mobile, base

: whether within scope of a Wages 
Council or Board

: whether affected by a major collec­
tive agreement listed in the survey 
documents

: length of pay-period
Gross Earnings for the particular pay-period 
(including April 20) 

: total and whether affected by 
absence

: components, where applicable, 
overtime pay 
payments-by-results, bonus,com­
mission and other incentive pay­
ments
premium payments for shift, night 
and week-end work

: types of incentive payments
Hours : normal basic hours per week (if 

specified), excluding 
main meal breaks and overtime

: where hours not specified, whether 
full-time or part-time

: paid overtime hours during this 
period

The new question seeks information about the type 
of incentive payment, if any, for this pay-period paid 
to the employee. If there are two or more types of such 
payments, the two main types (but not the separate 
amounts) are to be reported. The broad types to be 
distinguished are those dependent on the performance 
of (i) the individual (ii) a group of employees (iii) a 
whole company or establishment and according to 
whether the basis is the number of pieces or items of 
work done, or allowed times, or value of work done, 
of sales, or of "value added", or profit, or some other 
basis.

Employers who wish to identify employees in the 
survey sample from their own records are invited to 
get in touch with Mr J. C. Groom, Statistics Division 
C5, Department of Employment, Orphanage Road, 
Watford, Herts, WD1 1PJ (telephone: Watford 28500 
ext 428).

It is hoped that employers will complete the survey 
forms promptly so that the main results may be 
published in the October issue of the Gazette.
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In some years, certain calendar variations also affect the 
index of average earnings in some months; for example, the 
variations in the date of Easter and late spring public 
holidays relative to the reference pay-periods in the assoc­
iated monthly survey of earnings. Where the analysis shows 
significant effects of this kind, they are taken into account in 
calculating the seasonally adjusted figures. Thus, adjust­
ments made to March and April figures have regard to 
whether Easter is very early or very late. Similarly, the 
adjustment now made to May figures takes account of 
whether the public holiday is in the last full week of the 
month. Consequently, the updating of the factors has 
changed the percentage increase in the seasonally adjusted 
figures between May 1975 and May 1976.

Where figures for particular months are very abnormal as

a result of known special short-term influences, the figures 
are modified before the series are analysed, so that the 
abnormalities do not distort the estimation of the normal 
seasonal movements. Since the abnormalities are not of a 
seasonal nature, the seasonal adjustment factors are then 
applied to the original (unmodified) series, and so the 
abnormalities remain in the seasonally-adjusted series. 
There were extreme examples of abnormality early in 1974, 
as a consequence of three-day week and other restrictions on 
industrial activity, and in February 1972, when the monthly 
survey was not carried out.

Seasonally adjusted figures for the current and recent 
years may be revised slightly when new adjustment factors 
are derived from later analyses of the series, possibly in 1978 
when data up to December 1977 have become available. |
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Earnings in agriculture

INFORMATION about farm workers’ pay is collected from 
regular inquiries conducted by the Ministry of Agriculture, 
Fisheries and Food and the Department of Agriculture and 

Fisheries for Scotland. Separate details are given for men (20 
years and over), youths (under 20 years) and for women and 
girls combined.

(a) Revised.

Average weekly earnings

Date Men 
(20 years 
and over)

Youths 
(under 20 
years)

Women 
and 
girls

£ £ £
Half-yearly periods

1975 April-1975 Septem­
ber (a) 44-57 29-82 29-50

1975 October-1976 March 46-35 31-75 35-13
1976 April-1976 September 51-44 34-76 40-71

Yearly period
1975 April-1976 March 45-47 30-79 32-31

(a) Revised.

Average hourly earnings

Date Men 
(20 years 
and over)

Youths 
(under 20 
years)

Women 
and 
girls

P P P
Half-yearly periods

1975 April-1975 Septem­
ber (a) 940 65-0 69-7

1975 October-1976 March 103-1 72-9 85-0
1976 April-1976 September 111-4 77-6 96-0

Yearly period
1975 April-1976 March 98-5 68-9 77-3

The average earnings of regular whole-time agricultural 
workers in Great Britain are shown here: total earnings are 
shown, including overtime, piecework, bonuses, premiums and 
perquisites valued, where applicable, in accordance with the 
Agricultural Wages Orders. The figures given are averages of 
earnings over a complete year or half-year, including weeks when 
earnings are lower on account of sickness, holidays or other 
absences.

Hours

Average weekly hours of hired regular whole-time agricultural 
workers in Great Britain are set out below. The figures of 
average weekly hours are defined as all hours actually worked 
plus hours paid for in respect of statutory holidays and they 
exclude time lost from any other cause.

(a) Revised.

Average hours worked

Date Men 
(20 years 
and over)

Youths 
(under 20 
years)

Women 
and 
girls

Half-yearly periods
1975 April-1975 Septem­

ber (a) 47-3 45-9 42-4
1975 October-1976 March 45-0 43-6 41-3
1976 April-1976 September 46-2 44-8 42-4

Yearly period
1975 April-1976 March 46-1 44-7 41-8

For details of earnings and hours for earlier dates see the 
February 1975 and February 1976 issues of the Gazette.

London Transport
THE regular inquiries held by the Department of Employment 

into the earnings and hours of manual workers do not cover
London Transport.

Over the years, however, the London Transport Executive has 
collected certain details of the numbers of manual workers em­
ployed and their earnings, but only in respect of “males” and 
“females”. The executive is now able to provide a breakdown

of the figures in finer detail. Information in respect of the pay- 
week which includes October 6, 1976 is given below.

Figures for April 1976 were published in the June, 1976 issue of 
the Gazette (page 589).

Average hours worked for all classes of manual workers 
combined have been estimated as 43 J for males and 41 for 
females in October, 1976.

Earnings of manual workers—London Transport

Road staff Rail staff Common services All classes

Number of 
workers

Average 
weekly 
earnings

Number of 
workers

Average 
weekly 
earnings

Number of 
workers

Average 
weekly 
earnings

Number of 
workers

Average 
weekly 
earnings

Men £ £ £ £
full-time
Part-time

Youths and boys
24.158 84-84 15,708 82-91 2,062 81-39 41,928 83-95

22
770

27-82
62-78

8
1,118

25-88
57-76

47
129

19-81 
57-19

77
2,017

22-73
59-64

Males 24,950 84-11 16,834 81-21 2,238 78-70 44,022 82-73
Women

Full-time
Part-time 2,357 70-91 1,355 62*20 172 45-52 3,884 66-75

76 35'87 37 31-24 109 24-77 222 29-65
Girls 1 25-00 6 34-50 1 34-00 8 33*25
Females 2,434 69-80 1,398 61-26 282 37-46 4,114 64-68
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Earnings in coal mining

SHE Department of Employment’s regular October inquiry 
into the earnings and hours of manual workers does not 
cover coal mining. Instead the National Coal Board provides 

details about earnings for a pay-week in October close to that 
selected for the regular inquiry.

The National Coal Board reports that, in the week ending 
October 9, 1976 the average cash earnings, sickness pay and 
value of provisions for holidays with pay and rest days of adult 
male manual workers aged 18 and over in coal mining were:

£
Cash earnings 71-51
Sickness pay 2-26
Value of provisions

for holidays with pay and rest
days 10-36

Total 84-13

In addition the average value of allowances in kind, mainly 
concessionary fuel valued at pithead prices (but with an element 
of concessionary rents), was estimated to be £5.05 per week. 
Corresponding figures for recent years are given in the following 
table.

The age at which adult rate has been paid has been reduced

progressively in recent years: it was payable at 21 years until 
February 1972, 20 years from February 1972, 19 years from 
April 1973 and 18 years from March 1974.

Week ended

October 13 
1973

October 12 
1974

October 11 
1975

£ £ £
Cash earnings 37-12 50-04 65-53
Sickness pay 103 1-28 2-23
Value of provisions

for holidays with
pay and rest days 4-28 6-89 9-41

Total 42 43 58 21 7717

Value of allowances in
kind* 2-64 2-80 3-79

♦This consists mainly of the value of concessionary fuel valued at pithead prices, but 
there is also an element of concessionary rents. It is additional to the payments listed 
above.

The National Coal Board figures are on a different basis from, 
and so not directly comparable with, the results of the October 
earnings and hours inquiries carried out by this department.

British Rail
'T'HE regular inquiries held by the Department of Employment 
A into the earnings and hours of manual workers do not cover 

British Rail.
For a number of years, however, the British Railways Board 

has provided information about the earnings and hours of 
manual workers in its employment. 

The table below gives a summary of the information available 
for the pay-week ended October 9,1976. Information for October 
1975 was published on page 589 of the June 1976 issue of the 
Gazette.

Earnings of manual workers—British Rail

Male adults
Wages staff other than workshop 
Workshop wages staff 
All wages staff

Male juniors

Female adults
Full-time
Part-time

Female juniors

PAY-WEEK ENDED APRIL 3, 1»7« PAY-WEEK ENDED OCTOBER 9,1976
Numbers Average 

weekly 
earnings

Average 
hours 
worked

Numbers Average 
weekly 
earnings

Average 
hours 
worked

£ £
97,013 65-82 47-4 93,939 70-62 47-5
43,188 62-59 43-6 42,529 68-46 44-3140,201 64-82 46-2 136,468 69-94 46-5
4,403 32-77 38-8 5,038 36-99 39-0

3,109 45-96 43-3 3,220 48-84 42-7
479 18-27 28-3 576 19-01 24-6
26 30-54 37-7 30 31-83 39-3

Administrative, technical and clerical workers in manufacturing industries

a T October 1976, 27-2 per cent of the total number of em- 
ployees in employment in manufacturing industries in 

Great Britain were administrative, technical or clerical workers.
Details of the estimates for October 1976 are given in the table 

below.
Information about the numbers of administrative, technical 

and clerical employees in manufacturing industries is obtained on 
returns made by a sample of employers under the Statistics of 
Trade Act, 1947. The figures include managers, superintendents 
and works’ foremen: research, experimental, development, tech­
nical and design employees other than operatives; draughtsmen 
and tracers; and office employees including works’ office 
employees.

From this information estimates have been made of the 
numbers of administrative, technical and clerical workers in each 
industry group and the percentage that they formed of all 
employees in the group. Employees who are not classed as 
administrative, technical or clerical are regarded as operatives.

Administrative, technical and clerical workers in 
manufacturing industries, mid-October 1976

Industry
(Standard Industrial
Classification 1968)

Number 
of 
operatives

Number 
of 
adminis­
trative, 
technical 
and 
clerical 
staff

Total 
employees 
in 
employ­
ment

Administra­
tive, technical 
and clerical 
staff as 
percentage 
of total 
employees in 
employment

(Thousands) (Per cent)

Males

Food, drink and tobacco 
Coal and petroleum

325 96 421 22-9

products
Chemicals and allied

25 9 34 26-2

industries 194 113 308 36-8
Metal manufacture 341 86 427 20-2
Mechanical engineering 556 225 782 28-8
Instrument engineering 56 38 95 40-4
Electrical engineering 
Shipbuilding and marine

283 184 468 39-4

engineering 127 32 159 20-3
Vehicles
Metal goods not elsewhere

480 171 651 26-3

specified 303 81 383 21-0
Textiles
Leather, leather goods and

212 55 267 20-7
fur 20 4 23 15-3

Clothing and footwear 
Bricks, pottery, glass,

66 26 91 28-1
cement, etc

Timber, furniture, etc
165 40 205 19-3
174 39 213 18-4Paper, printing and

publishing
Other manufacturing

266 98 364 26-8
industries 158 53 211 25-0

Total, all manufac-
turing industries 3,752 1,350 5,102 26-5

Administrative, technical and clerical workers in 
manufacturing industries, mid-October 1976 (cont)

Note: Because the figures have been rounded independently, rounded totals may differ 
from the sum of the rounded components.

Industry 
(Standard Industrial 
Classification 1968)

Number 
of 
operatives

Number 
of 
adminis­
trative, 
technical 
and 
clerical 
staff

Total 
employees 
in 
employ­
ment

Administra­
tive, technical 
and clerical 
staff as 
percentage 
of total 
employees in 
employment

(Thousands) (Per cent)
Females

Food, drink and tobacco 
Coal and petroleum

227 63 289 21-7
products 

Chemicals and allied
1 3 4 70-2

industries 68 54 121 44-3
Metal manufacture 27 26 54 490
Mechanical engineering 56 87 143 60-7
Instrument engineering 36 17 53 31-6
Electrical engineering 
Shipbuilding and marine

205 67 272 24-6
engineering 5 7 12 56-7

Vehicles
Metal goods not elsewhere

47 43 90 47-6
specified 107 45 153 29-6

Textiles
Leather, leather goods and

187 35 222 15-6
fur 15 3 18 14-9

Clothing and footwear 
Bricks, pottery, glass,

258 31 289 10-7
cement, etc 

Timber, furniture, etc 
Paper, printing and

41 19 60 31-5
29 22 51 43-1

publishing 
Other manufacturing

104 69 173 39-7
industries 96 28 123 22-5

Total all manufac-
turing industries 1,511 617 2,128 290

Total males and females

Food, drink and tobacco 
Coal and petroleum

551 159 710 22-4

products 
Chemicals and allied

26 12 38 31-0

industries 262 167 429 38-9
Metal manufacture 368 112 481 23-4
Mechanical engineering 612 312 924 33-7
Instrument engineering 93 55 148 37-2
Electrical engineering 
Shipbuilding and marine

488 251 740 34-0

engineering 132 39 172 22-9
Vehicles
Metal goods not elsewhere

527 214 741 28-9

specified 410 126 536 23-5
Textiles
Leather, leather goods and

399 90 489 18-4

fur 35 6 42 15-1
Clothing and footwear 
Bricks, pottery, glass,

324 57 380 14-9

cement, etc 207 59 265 22-1
Timber, furniture, etc 
Paper, printing and

203 61 264 23-2

publishing 
Other manufacturing

371 166 537 31-0

industries 254 80 334 24-1

Total all manufac-
turing industries 5,264 1,967 7,231 27-2
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Manpower in the local authorities
INFORMATION about the numbers of employees in 

local authorities at mid June each year was published 
annually in the Gazette up to June 1974. These figures had 

been collected and compiled by the Department of Employ­
ment since 1952 with the co-operation of local authorities 
in England, Scotland and Wales. From March 1975, local 
authorities in England and Wales, jointly with central

government, began a new quarterly series for the purposes of 
the joint manpower watch.

The figures for this new survey are compiled by the 
Local Authorities’ Conditions of Service Advisory Board 
(LACSAB) on behalf of central government and the local 
authority associations. The quarterly results from this new 
series were published for the first time in the November

TABLE A England (a)

Service

June 14, 1975 (g) September 13 December 13 (f)

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

Education—Lecturers and teachers 484,630 155,129 519,138 494,432 128,640 524,295 496,166 157,138 529,287
—Others 208,739 465,408 408,742 207,733 466,460 408,231 210,802 468,128 412,293

Construction 130,304 621 130,571 131,975 586 132,225 131,583 648 131,862
Transport 
Social Services

21,339 409 21,512 21,436 408 21,609 20,895 421 21,075
120,791 139,714 179,234 122,058 140,588 180,889 123,175 141,441 182,380

Public libraries and museums 23,844 14,080 30,702 23,988 14,212 30,898 24,111 13,915 30,897
Recreation, parks and baths 66,496 14,445 72,604 66,133 14,900 72,439 61,085 13,165 66,679
Environmental health 20,193 2,116 21,090 20,345 2,096 21,233 20,005 1,983 20,847
Refuse collection and disposal 48,392 327 48,530 48,553 309 42,683 47,488 306 47,618
Housing
Town and country planning

37,491 9,483 41,610 37,591 9,788 41,844 38,730 9,801 42,992
19,230 614 19,547 19,768 600 20,078 19,840 610 20,156

Fire service—Regular 30,348 — 30,348 30,535 —— 30,535 30,516 — 30,516
—Others (b) 4,616 1,595 5,297 4,571 1,560 5,237 4,580 1,615 5,267

Miscellaneous services (c) 240,599 47,034 261,136 242,777 47,573 2,636,184 241,303 46,723 261,674

Total of above 1,457,012 850,975 1,790,061 1,471,795 827,no 1,801,814 1,470,279 855,894 1,803,543
Police service—Police (all ranks) 97,623 — 97,623 98,788 — 98,788 100,364 — 100,364

—Others (d) 39,505 8,093 43,814 39,152 8,115 43,471 40,233 8,001 44,492
Probation, magistrates’ courts and 

agency staff 13,788 2,517 15,001 14,032 2,644 15,295 13,769 2,642 15,025

Total (including (JCP) 1,607,928 861,585 1,946,499 1,623,767 838,479 1,959,368 1,624,645 866,537 1,963,424
Job Creation Programme (JCP) — — — — — T" — — —

Grand total (excluding JCP) 1,607,928 861,585 1,946,499 1,623,767 838,479 1,959,368 1,624,645 866,537 1,963,424

Notes: (a) Source: Department of the Environment/Joint Manpower Watch surveys undertaken on behalf of central and local government by the Local Authorities Conditio 
Service Advisory Board. (b) Includes administrative, clerical and cleaning staff employed by the Fire Service. (c) Covers central services department (eg engineers 
treasurers) and others not included in listed departments or services, school-crossing patrols, staff on special functions, trading services and agriculture and fisheries, (d) inc 
civilian employees of police forces, traffic wardens and police cadets, (e) Based on the following factors to convert part-time employees to approximate full-time equiva> •
Teachers and lecturers in further education, 0*11; Teachers in primary and secondary education and all other non-manual employees, 0-53; Manual employees, 0*41. (f) rrovis

TABLE B Wales (a)

Service

June 14, 1975 (g) September 13 December 13 (f)

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

Full­
time

Part- 
time

FT(e) 
equiva­
lent

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

Education—Lecturers and teachers 32,472 5,482 33,691 32,407 4,581 33,478 32,164 5,850 33,352
—Others 13,316 24,945 23,819 14,033 24,780 24,421 14,387 24,527 24,679

Construction 10,820 105 10,863 10,832 34 10,847 10,551 37 10,566
Transport 2,279 35 2,294 2,280 39 2,297 2,231 36 2,246
Social Services 7,066 8,529 10,586 6,958 8,527 10,489 7,254 8,493 10,781
Public libraries and museums 1,176 661 1,499 1,175 716 1,522 1,230 704 1,572
Recreation, parks and baths 4,054 1,186 4,548 4,182 1,208 4,686 3,747 1,117 4,214
Environmental health 1,103 298 1,225 1,143 270 1,254 1,150 226 1,243
Refuse collection and disposal 2,417 21 2,425 2,472 14 2,478 2,390 12 2,394
Housing 1,502 277 1,626 1,586 299 1,721 1,546 376 1,716
Town and country planning 1,382 21 1,392 1,433 26 1,446 1,434 18 1,443
Fire service—Regular 1,566 — 1,566 1,563 — 1,563 1,555 — 1,555

Others (b) 294 109 339 305 111 351 326 106 370
Miscellaneous services (c) 19,938 3,263 21,316 19,984 3,394 21,418 19,866 3,385 21,292

Total of above 99,385 44,932 117,189 100,353 43,999 117,971 99,831 44,887 117,423
Police service—Police (all ranks) 5,941 — 5,941 6,008 — 6,008 6,111 — 6,111

—Others (d) 1,880 326 2,033 1,875 333 2,033 1,896 333 2,054
Probation, magistrates’ courts and 

agency staff 783 107 832 809 121 865 825 125 882

Total (including JCP) 107,989 45,365 125,995 109,045 44,453 126,877 108,663 45,345 126,470
Job Creation Programme (JCP) — — — —- — —— —— —-

Grand total (excluding JCP) 107,989 45,365 125,995 109,045 44,453 126,877 108,663 45,345 126,470

135

1976 issue of the Gazette. Provisional figures for September 
1976 are published in this issue together with revised figures 
for September 1975 and June 1976. The survey results for 
the latest six quarters will continue to be published quarterly 
together with figures, in due course, from a similar man­
power survey for local authorities in Scotland.

Employees engaged by local authorities under the 
Government’s Job Creation Programme are now separately 
identified and excluded from the grand total.

The November 1976 Gazette included in the introductory

article a note on the new series and its relationship with the 
previous series.

Further analyses of the quarterly series for all manpower 
watch categories will appear in Local Government Financial 
Statistics, England and Wales, 1974-75 to be published mid 
1977. A similar presentation, for Wales alone, will be given 
in Welsh Local Government Financial Statistics No. 1 1977 
(a new Welsh Office publication) the first issue of which will 
appear about the same time.

March 13,1976 (f)

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

495,312 157,886 528,517
212,834 468,232 414,132
130,971 559 131,212
20,562 361 20,717

124,092 142,116 183,590
24,172 14,146 31,077
61,325 13,313 66,986
20,018 2,032 20,882
47,453 281 47,572
38,826 10,008 43,171
20,069 610 20,383
30,809 — 30,809
4,496 1,600 5,176

240,205 46,243 260,394

1,471,144 857,387 1,804,618
101,249 — 101,249
39,685 7,557 43,710

13,899 2,678 15,185

1,625,977 867,622 1,964,762
1,847 37 1,864

1,624,130 867,585 1,962,898

June 12 (f)

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

495,534 141,543 526,942
209,426 468,633 410,973
131,283 578 131,531
20,701 349 20,851

123,221 143,328 183,215
24,091 14,345 31,086
66,795 16,457 73,803
20,193 2,099 21,082
47,553 267 47,666
38,960 10,108 43,346
20,215 600 20,522
30,969 — 30,969
4,484 1,614 5,171

238,677 46,799 260,065

1,473,102 846,720 1,807,222
102,296 —. 102,296
38,792 7,506 42,791

14,005 2,737 15,321

1,628,195 856,963 1,967,630
3,011 38 3,028

1,625,184 856,925 1,964,602

September 11 (f)

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

498,774 102,118 524,292
207,346 460,777 405,176
130,588 534 130,818

20,683 335 20,826
124,146 144,224 184,531

24,225 14,427 31,262
67,456 16,177 74,353
20,226 2,038 21,090
48,225 274 48,341
38,915 10,431 43,439
20,504 588 20,805
30,894 —_ 30,894
4,428 1,668 5,140

239,987 47,016 260,501

1,476,409 800,607 1,801,468
103,389 —— 103,389
38,576 7,503 42,573

14,269 2,748 15,586

1,632,641 810,858 1,963,016
5,420 6 5,423

1,627,221 810,852 1,957,593

TABLE A England (continued)

Service

Education—Lecturers and teachers 
—Others

Construction
Transport
Social Services
Public libraries and museums
Recreation, parks and baths 
Environmental health
Refuse collection and disposal 
Housing
Town and country planning
Fire service—Regular

—Others (b) 
Miscellaneous services (c)

Total of above
Police service—Police (all ranks) 

—Others (d)
Probation, magistrates’ courts and 

agency staff

Total (including JCP)
Job Creation Programme (JCP)

Grand total (excluding JCP)

March 13,1976 (f) June 12 (f)

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

32,541 5,573 33,696 32,400 4,530 33,440
13,712 26,181 24,763 13,366 25,637 24,138
10,946 21 10,955 10,653 25 10,663
2,203 34 2,217 2,195 41 2,212
7,615 8,426 11,118 7,644 8,324 11,099
1,329 737 1,687 1,349 730 1,704
3,930 1,157 4,417 4,616 1,408 5,209
1,136 221 1,227 1,148 247 1,249
2,404 11 2,408 2,429 6 2,431
1,579 319 1,727 1,605 345 1,765
1,506 22 1,517 1,756 25 1,7681,584 — 1,584 1,586 __ 1,586

293 104 336 320 108 36519,732 3,197 21,046 19,931 3,488 21,423
100,510 46,003 118,698 100,998 44,914 119,0526,155 —— 6,155 6,177 6,1771,860 343 2,022 1,817 340 1,976

827 126 885 848 128 906

109,840 45,382 128,111
1,202 9 1,207

108,638 45,373 126,904

September 11 (f) TABLE B Wales (continued)

Service

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

32,346 4,256 33,229 Education—Lecturers and teachers
13,079 25,348 23,753 —Others
10,749 23 10,759 Construction

2,171 41 2,189 Transport
7,579 8,337 11,042 Social Services
1,360 722 1,712 Public libraries and museums
4,613 1,375 5,191 Recreation, parks and baths
1,167 265 1,277 Environmental health
2,419 13 2,424 Refuse collection and disposal
1,641 372 1,813 Housing
1,706 27 1,720 Town and country planning
1,572 — 1,572 Fire service—Regular

312 105 356 —Others (b)
19,982 3,526 21,472 Miscellaneous services (c)

100,696 44,410 118,509 Total of above
6,230 —— 6,230 Police service—Police (all ranks)
1,774 339 1,933 —Others (d) 

Probation, magistrates’ courts and
850 133 911 agency staff

109,550 44,882 127,583 Total (including JCP)
1,461 28 1,473 Job Creation Programme

108,089 44,854 126,110 Grand total (excluding JCP)

109,352 46,472
720 11

108,632 46,461

127,760
725

127,035

reported unde^'the former^rrangementt W‘d<!r coverage’the totil for the new series at June 1975 ,or England and Wales together is of the order of 27,000 less than the total
* "’ft^th^toa|,o<Snllii!^.aJ!,5"r mOfee* W‘th- normal full-time engagements. Part-time includes employees normally working for not more than 30 hours per week. FT equivalent 

employees as feport™ fol? th" New^crnMgs Survey wi!'"16 empl°7ment con¥erted bT the “ Note (»)• These derive from analysis of hours worked by local authority
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Duration of unemployment and age of unemployed

The table below gives an analysis according to (a) age and (b) the length of the current spell of registered unemployment, of the number 
of unemployed persons on the registers of local employment offices and youth employment service careers offices in Great Britain 
at January 13; 1977. The analysis does not include persons temporarily stopped.

Duration of 
unemployment 
in weeks

AGE GROUPS

Under 
18

18 and 
under 20

20 and 
under 25

25 and 
under 30

30 and 
under 35

35 and 
under 40

40 and 
under 45

45 and 
under 50

50 and 
under 55

55 and 
under 60

60 and 
under 65

65 and 
over

Total

MALES

One or less 4,336 4,096 8,532 6,572 4,425 3,345 2,677 2,242 1,985 1,649 2*195 60 42,114
Over 1 and up to 2 4,162 4,115 8,798 6,453 4,498 3,349 2,719 2,412 2,200 2,257 4,276 83 45,322
Over 2 and up to 3 3,565 1,991 4,234 3,368 2,303 1,872 1,463 1,246 1,184 909 1,286 33 23,454
Over 3 and up to 4 3,907 3,079 6,869 5,214 3,715 2,679 2,242 1,803 1,569 1,334 1,706 43 34,160
Over 4 and up to 5 2,893 3,410 6,948 5,354 3,807 2,737 2,252 1,872 1,625 1,438 1,621 42 33,999
Over 5 and up to 6 2,640 3,142 6,896 5,310 3,652 2,894 2,330 2,003 1,765 1,450 2,027 52 34,161
Over 6 and up to 7 2,485 3,112 6,526 5,196 3,685 2,782 2,255 1,927 1,835 1,490 2,365 51 33,709
Over 7 and up to 8 2,222 2,718 5,814 4,721 3,172 2,456 2,011 1,718 1,564 1,318 1,724 62 29,500
Over 8 and up to 9 2,167 2,658 5,856 4,434 3*285 2,545 2,075 1,772 1,707 1,421 1,895 49 29,864
Over 9 and up to 13 6,526 8,773 19,680 14,913 10,451 8,225 6,691 5,987 5,800 5,186 8,372 190 100,796
Over 13 and up to 26 13,697 16,370 36,635 27,602 19,238 1:5,090 12,906 11,497 11*735 11,076 21,416 339 197,601
Over 26 and up to 39 10,051 8,252 18,023 14,306 10*237 8,456 7,191 6,582 6,929 7,038 17,056 278 114,399
Over 39 and up to 52 2,239 3,941 10,234 9,286 7,027 5,940 5,128 4,917 5,225 5,347 12,958 253 72,495
Over 52 1,973 6,878 25,394 24,472 20*216 19,188 18,973 19,891 23,077 24,184 56,963 1,228 242,437

Total 62,863 72,535 170,439 137,201 99,711 $05$ 70,913 65,869 68,200 66,099 135,860 2,763 1,034,011

FEMALES

One or less 3,927 3,225 4,515 2,209 1,157 794 721 704 645 472 56 18,425
Over 1 and up to 2 3,885 3,605 5,102 2,312 1,201 792 725 738 719 685 60 19,824
Over 2 and up to 3 3,018 1,600 2,359 1,024 507 365 314 360 315 224 14 10,100
Over 3 and up to 4 3,189 2,226 3,229 1,456 698 542 531 517 492 365 18 13,163
Over 4 and up to 5 2,164 2,213 3,228 1,452 709 562 526 529 451 404 21 11,259
Over 5 and up to 6 2,154 2,251 3,129 1,445 770 595 542 556 517 399 34 12,392
Over 6 and up to 7 2,056 2,077 3,151 1,517 734 586 492 530 564 462 31 12,200
Over 7 and up to 8 1,913 1,992 2,938 1,396 758 530 487 507 492 386 32 11,431
Over 8 and up to 9 1,907 2,025 2,868 1,491 828 565 538 495 526 395 34 11,671
Over 9 and up to 13 6,410 7,159 10,463 4,773 2,583 1,863 1,817 1,846 1,937 1,643 132 40,626
Over 13 and up to 26 14,095 14*241 20,360 $,792 4,779 3,665 3,613 3,684 4,126 3,652 269 82,276
Over 26 and up to 39 10,402 6,846 9,764 5,020 2,523 2,018 2,019 2,278 2,557 2,418 159 46,004
Over 39 and up to 52 2,159 3,330 5,428 3,065 1,633 1,274 1,415 1,648 1,853 1,925 125 23,855
Over 52 2,224 4,637 7,943 3,953 2,483 2,252 2,665 3,554 5,333 6,467 369 41,880

Total 59,503 57,427 84,477 40,905 21,363 16,403 16,405 17,946 20,527 19,897 1,354 356,207

Figures for the main age-groups and “duration” categories are given in the following table for each region:

Duration of 
unemployment 
in weeks

MALES FEMALES MALES FEMALES

Under 
20

20 arid 
under 
40

40 arid 
over

Total Under 
20

20 and 
under 
40

40 and 
over

Total Under 
20

20 and 
under 
40

40 and 
over

Total Under 
20

20 and 
under 
40

40 and 
over

Total

SOUTH EAST YORKSHIRE AND HUMBERSIDE

2 or less 4,694 13,828 7,772 26,294 3,589 4,901 1,714 10,284 1,207 3,921 2,161 7,289 1,122 1,392 386 2,900
Over 2 and up to 4 2,499 8,225 4,457 15,181 1,685 2,505 820 5,010 740 2,417 1,214 4,371 816 823 233 1,872
Over 4 and up to 8 5,931 20,218 10,843 36,992 3,897 5,908 2,370 12,175 1,889 6*1'10 3,058 11,057 1*554 1,682 580 3,816
Over 8 and up to 13 5,027 18,742 11,896 35,665 3,847 6,065 1,616 12,528 1,593 5,698 3,599 10,890 1,571 1,838 684 4,093
Over 13 and up to 26 6,441 26,085 20,050 52,576 5,457 8,600 4,124 18,181 2,349 7,995 5,826 16,170 2,571 2,967 1,267 6,805
Over 26 and up to 52 4,229 22,015 22,180 48,424 3,428 6,342 4,267 14,037 1,855 6,769 6,547 15,171 2,049 2,203 1,362 5,614
Over 52 1,404 17,453 28,429 47,286 1,036 3,342 3,753 8*131 683 7,206 13,762 21,651 594 1,265 1*568 3,427

Total 30,225 126,566 105,627 262,418 22,939 37,743 19,664 80,346 10; 316 40,116 36,167 86,599 10,277 12,170 6,080 28,527

EAST ANGLIA north west

2 or less 450 1,439 928 2,817 392 503 207 1,102 2,021 5*839 2,949 10*809 1,790 2*421 735 4,946
Over 2 and up to 4 286 942 500 1,728 217 258 94 569 1,386 4*078 1,967 7,431 1,084 1,400 465 2,949
Over 4 and up to 8 681 2,1-69 1,237 4,087 428 590 201 1,219 3*225 9,55'5 4,543 17,323 2,544 3,460 1,139 7,143
Over 8 and up to 13 510 2,013 1,481 4,004 459 607 272 1,338 2,950 $*771 5,231 1.7;952 2,435 3,580 1,298 7,313
Over 13 and up to 26 671 2,522 2,292 5,485 621 917 424 1*962 4,945 14,052 8,946 27*943 4,241 5,458 2*082 11,781
Over 26 arid up to 52 446 1,775 2,234 4,455 398 571 406 1,375 4,994 13*053 10,256 28,303 4,065 4,563 2,275 10,903
Over 52 190 1,629 3,983 5*802 137 327 509 973 2,094 18,672 21,235 42,001 1,266 2,428 2,472 6,166

Total 3,234 12,489 12,655 28,378 2,652 3,773 2,113 0538 21,615 75,020 55,127 1'51,742 17,425 23,310 10,466 51,201

NORTHSOUTH WEST

2 or less 1*078 3,469 2,247 6,794 1,084 1,516 442 3,042 920 1*885 1*560 5,365 9115 1,264 303 2,482
Over 2 and up to 4 711 2,186 1,230 4,127 623 764 233 1*610 664 2*034 942 3,640 607 814 219 1,640
Over 4 and up; to 8 1*619 5,688 3,249 10,556 1*302 1*942 679 3,$23 1*561 5*074 2,393 9*029 1,390 1,691 443 3,524
Over 8 arid up to 13 1,565 5*870 4,085 11,520 1*471 2*334 980 4,785 1*453 4,891 2,786 9,130 1i, 467 1,944 560 3,971
Over 13 and up to 26 2,502 8,458 7,063 18,013 2,389 3,330 1,483 7*108 2,481 7,473 4,450 14,404 1*601 3,199 965 6,765
Over 26 and up to 52 1,553 6,110 7,441 15,104 1*422 1*938 1,243 4*003 1*613 5*977 5*346 13,936 2,676 2,976 1,206 6,858
Over 52 569 6*028 11*967 18,564 446 1,201 1,603 3,250 752 70 14*520 22,523 782 1,521 1,570 3,873

Total 9,597 37,809 37,282 84,688 8,737 13,031 6,663 28,431 10,445 35,585 31*997 78,027 10,438 13,409 5,266 29,113
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Duration of unemployment and age of unemployed by region (continued)

Duration of 
unemployment 
in weeks

MALES

Under 20 and 40 and Total
20 under over

40

FEMALES

Under 20 and 40 and Total
20 under over

40

MALES

Under 20 and 40 and Total
20 under over

40

WALES

FEMALES

Under 20 and 40 and Total
20 under over

40

WEST MIDLANDS

2 or less 1,508 4*015 2*044 7*567 1,359 1*535 499
Over 2 and up to 4 900 2,309 1,081 4,290 827 838 252
Over 4 and up to 8 2,130 5,729 3,106 10,965 1,518 1,990 739
Over 8 and up to 13 1*786 5,698 3,283 10,767 1,511 2,184 796
Over 13 and up to 26 2,549 8,285 5,698 16,532 3*077 3,415 1,317
Over 26 and up to 52 2*474 8,180 8,219 R873 2*920 3*042 1,810
Over 52 $97 9,568 14*882 25,447 875 2,051 2,134

Total 12,344 43,784 38,313 94,441 12,087 15,055 7,547

3*393 846 2*519 1,203 4,568 828 1,039 303 2,1701,917 534 1,526 614 2,674 475 525 160 1,1604,247 1,291 3,998 1,871 7,160 1,025 1,415 391 2,8314,491 1,286 4,189 2,167 7,642 1,226 1,650 544 3,4207*809 2,194 6,492 3,758 12,444 2,142 2,641 909 5,6927,772 1*610 4,846 4,022 10,478 1,764 1,824 845 4,4335,060 591 6,434 9*051 16,076 489 1,1.10 1,025 2*614——— —......... — ___.
34,689 8,352 30,004 22,686 61,042 7,949 10404 4,177 22,330

EAST MIDLANDS SCOTLAND

2 or less 821 2*604 1*367
Over 2 and Up to 4 578 1,861 893
Over 4 and up to 8 1,184 4,045 2,168
Oyer 8 and up to 13 992 3,592 2,206
Over 13 and up to 26 1,485 5*159 3,867
Over 26 and up to 52 1,131 4*304 4,507
Over 52 470 4,446 9*470

—
Total 6,761 26,111 24,478

4,792 731 1'008 293 2,033 3,164 5,453
3,332 516 580 182 1,278 4,244 4,676
7,497 839 1,258 395 2,491 3*010 9,364
6*790 874 1*180 451 2,513 2*962 8,925

10*611 1,422 2*031 855 4,308 4*450 11,944
9,942 1*153 1,721 904 3*778 3,578 10,480

14,386 432 968 1,118 2,518 1,101 10*583
- i — - _ _

57,350 5,968 $i,754 4*198 18,920 22,509 61*425

2,524 11*141 2,831 2,423 643 5,897
1,920 10,840 3,183 1,673 492 5,348
4*329 16,703 2,323 3,564 1*025 6,912
4,413 16,300 2,640 4,044 1,162 7,846
7,019 23,413 3,815 6,032 1,918 11,765
8*150 22,208 2,862 5,545 2,079 10,486

17*017 28,701 804 2,418 2,636 5,858— ■■■ —
45,372 129*306 18,458 25*699 9,955 54,112

GREAT BRITAIN

2 or less 16,709 45,972 24,755 87,436 14,642 18,082 5,525 38,249
Over 2 and up to 4 12,542 30,254 14,818 57-614 10*033 10*180 3,150 23,363
Over 4 and up to 8 22,622 71,950 36,797 131,369 16*820 23,500 7,961 48,282
Over 8 and up to13 20,124 69,389 41,147 130,660 17,501 15,134 9,363 52,298Over 13 and up to 26 30,067 98,565 68,969 197,601 28*336 38,596 15*344 81,176
Over 26 and up to 52 24,483 83,509 78*902 186,894 22,737 30*725 16,397 69,859
Over 52 8,851 89,270 144,316 242*437 6,861 16,631 18,388 41,$80
Total 135,398 488*909 409*704  1,034,011 116,930 163,148 76*119 356,107

U HIKSO books
Department of Employment

Manpower 
Papers

A series of booklets by the 

Research and Planning Division 

of the Department of 

Employment which are designed 

to assist in the consideration of 

manpower policy.

No, 1 Company Manpower Planning 45p
No. 2 Cost-Benefit Aspects of Manpower Retraining 22|p
No. 3 Skilled Engineering Shortages in a High-Demand Area 22|p
No. 4 Absenteeism 45p
No. 5 The Reform of Collective Bargaining at Plant and

Company Level 73p
No. 6 In Working Order: a study of industrial discipline 47p
No. 7 On the Quality of Working Life 36|p
No. 8 Employment Prospects for the Highly Qualified 39p
No. 9 Women & Work: a statistical survey £1.50
No. 10 Women & Work: Sex differences and Society 31p
No. 11 Women & Work: a Review 7ip
No. 12 Women & Work: Overseas Practice £1
No. 13 Changing patterns of working hours 80p
No. 14 Industrial Relations Procedures £1.20

Postage extra

Free lists of titles (please specify subject/s) are available from Her Majesty’s 
Stationery Office, PM2C(Z57), Atlantic House, Holbom Viaduct 
London EC1P 1BN.
f'isit your nearest Government bookshop 
49 High Holbom, London WC1V 6HB 
13a Castle Street, Edinburgh EH2 3 AR 
41 The Hayes, Cardiff CF11JW 
80 Chichester Street, Belfast BT1 4JY

and see the wide selection on display.
Brazennose Street, Manchester M60 8AS 
258 Broad Street, Birmingham Bl 2HE 
Southey House, Wine Street, Bristol 
BS1 2BQ
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Accidents at work—third quarter 1976

BETWEEN July 1 and September 30 this year 58,240 accidents 
at work, of which 90 were fatal, were notified to HM 
Factory Inspectorate. These included 48,725 (50 fatal) involving 

persons engaged in factory processes, 8,411 (36 fatal), to persons 
engaged on building operations and works of engineering 
construction, 860 (three fatal) in work at docks, wharves and 
quays other than shipbuilding, and 244 (one fatal) in inland ware­
houses.

Table 1 analyses all fatal and non-fatal accidents according to 
the area division in which they were notified, and table 2 is an 
analysis of the accidents by process.

An accident occurring in a place subject to the Factories Act is 
notified to HM Factory Inspectorate if it causes either loss of 
life or disables an employed person for more than three days from 
earning full wages from the work on which he was employed. 
For statistical purposes each injury or fatality is recorded as one 
accident.

Recent annual reports of HM Chief Inspector of Factories 
have drawn attention to the various limitations of accident 
statistics based on a given length of absence from work. These 
views are supported in the report of the Committee on Safety and 
Health at Work (see the Gazette, July 1972, page 611). A relevant 
discussion is contained in an explanatory note on accidents 
notified under the Factories Act obtainable from the Health and 
Safety Executive, Accident Statistical Unit, Baynards House, 
Chepstow Place, London W2 4TF.

Analysis by division of inspectorate
Table 1 Quarter ending September 1976

Area/Division Fatal 
accidents

Total 
accidents

East Area 14 5,137
Area South 4 2,476
West Riding and North Lincolnshire 6 8,057
Midlands (Birmingham) 3 3,241
Midlands (Nottingham) 4 2,881
London and Home Counties (North) 8 3,867
London and Home Counties (East) 10 4,187
London and Home Counties (West) 3 2,116
South Western 4 2,379
Wales 6 4,227
North Western (Liverpool) 6 5,866
North Western (Manchester) 3 3,327
Scotland 12 6,188
North Midlands Area 6 3,455
Thames House 19
Cricklewood 4
Liverpool 94
West Midlands 1 719

Totals 90 58,240

Fatal and non-fatal accidents in Great Britain by process
Table 2 Quarter ended September 1976

Process

Textile and connected processes
Cotton spinning processes 
Cotton weaving processes 
Weaving of narrow fabrics 
Woollen spinning processes 
Worsted spinning processes 
Weaving of woollen and worsted cloths 
Flax, hemp and jute processing
Hosiery, knitted goods and lace manufacture
Carpet manufacture
Rope, twine and net making
Other textile manufacturing processes
Textile, bleaching, dyeing, printing and finishing 
Job dyeing, cleaning and other finishing 
Laundries

Total

Clay, minerals, etc
Bricks, pipes and tiles
Pottery
Other clay products
Stone and other minerals
Lime
Cement
Asphalt and bitumen products
Boiler insulation materials
Tile slabbing
Articles of cast concrete and cement, etc

Total

Fatal Total 
accidents accidents

446 
290 

62 
257 
228
56 

110 
247 
200
30 

176 
330
41 

131

2,604

450
350
171
141
215
110

23
17
14

244
7.735

Fatal and non-fatal accidents in Great Britain by process
Table 2 (continued) Quarter ended September 1976

Process Fatal Total 
accidents accidents

Metal processes

Total

Iron extraction and refining 3 367
Iron conversion 3 775
Aluminium extraction and refining 207
Magnesium extraction and refining 16
Other metals, extraction and refining 1 245
Metal rolling:
Iron and steel 1 947
Non-ferrous metals 132
Tin and terne plate, etc manufacture 97
Metal forging 430
Metal drawing and extrusion 459
Iron founding 1 1,464
Steel founding 318
Die casting 1 173
Non-ferrous metal casting 237
Metal plating 75
Galvanising, tinning, etc 57
Enamelling and other metal finishing 1 111

General engineering

Locomotive building and repairing 245
Railway and tramway plant manufacture and repair 381
Engine building and repairing 555
Boiler making and similar work 1 394
Constructional engineering 3 849
Motor vehicle manufacture 1 1,583
Non-power vehicle manufacture 255
Vehicle repairing
Shipbuilding and shipbreaking:

3 1,811

Work in shipyards and dry docks 3 1,297
Work in wet docks or harbours 1 203
Aircraft building and repairing 333
Machine tool manufacture 1 309
Miscellaneous machine making 2 1,980
Tools and implements 459
Miscellaneous machine repairing and jobbing engineering 1,061
Industrial appliances manufacture 654
Sheet metal working 1 971
Metal pressing 569
Other metal machining 720
Miscellaneous metal processes (not otherwise specified) 4 1,141
Miscellaneous metal manufacture (not otherwise specified) 906
Railway running sheds 18
Cutlery 46
Silverware and stainless substitution for silver 7
Iron and steel wire manufacture 183
Wire rope manufacture 61

Total 20 16,991

Electrical engineering

Electric motor, generator, transformer and switchgear 
manufacture and repair 566

Electrical accumulator and battery manufacture and 
repair 107

Radio and electronic equipment and electrical instru­
ment manufacture and repair 619

Radio, electronic and electrical component manufacture 294
Cable manufacture 280
Electric light bulb and radio valve manufacture and repair 133
Other electrical equipment manufacture and repair 454

Total 0 2,453

Wood and cork working processes

Saw milling for home grown timbers
Saw milling for imported timbers
Plywood manufacture
Chip and other building board manufacture
Wooden box and packing case making 
Coopering
Wooden furniture manufacture and repair
Spraying and polishing of wooden furniture
Engineers pattern making
Joinery
Other wood and cork manufacture and repair

317
53
32
47

140
32

331
11
53

712
215

1,9430Total

Chemical industries

Heavy chemicals
Fine and pharmaceutical chemicals 1
Other chemicals 2
Synthetic dyestuffs 1
Oil refining 2
Explosives
Plastic material and man-made fibre production
Soap, etc
Paint and varnish
Coal gas
Coke oven, operation 1
Gas and coke oven works by-product separation
Patent fuel manufacture

383
418
445
102
230
136
397
115
156

61
247

40
34

Total 2,764
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Fatal and non-fatal accidents in Great Britain by process

Table 2 (continued) Quart!sr ended September 1976

process Fatal Total
accidents accidents

Wearing apparel
Tailoring 186
Other clothing 291
Hatmaking and millinery 5
Footwear manufacture 140
Footwear repair 7

Total 0 629

Paper and printing trades
Paper making 1 752
Paper staining and coating 178
Cardboard, paper box and fibre container manufacture 366
Bag making and stationery 212
Printing and bookbinding 675
Engraving 14

Total 1 2,197

Food and allied trades
Flour milling 96
Coarse milling 123
Other milling 27
Bread, flour confectionery and biscuits 1 1,154
Sugar confectionery 423
Food preserving 897
Milk processing 448
Edible oils and fats 85
Sugar refining 96
Slaughter houses 466
Other food processing 1 1,644
Alcoholic drink 851
Non-alcoholic drink 260

Total 2 6,570

Miscellaneous
Electrical stations 2 591
Plant using atomic reactors 83
Other use of radioactive materials 9
Tobacco 150
Tanning
Manufacture and repair of articles made from leather

168

(not otherwise specified)
Manufacture and repair of articles mainly of textile

18

materials (not otherwise specified) 61
Rubber 839
Linoleum 14
Cloth coating
Manufacture of articles from plastics (not otherwise

37

specified) 915
Glass
Fine instruments, jewellery, clocks and watches, other

687

than high precision work
Upholstery, making up of carpets and of household tex-

175

tiles 130
Abrasives and synthetic industrial jewels 48
General assembly and packing (not otherwise specified) 198
Processes associated with agriculture 35
Match and firelighter manufacture 13
Water purification 37
Factory processes not otherwise specified 2 521

Total 4 4,729

Total, all factory processes 50 48,725

Table 2 (continued) Quarter ended September 1976

Process Fatal 
accidents

Total 
accidents

Construction Processes under Section 127 of Factories
Act 1961

Building operations
Industrial building:

Construction 5 1,102
Maintenance 2 247
Demolition 1 53

Commercial and public building:
Construction 6 1,340
Maintenance 2 400
Demolition 27

Blocks of flats:
Construction 189
Maintenance 1 92
Demolition 2

Dwelling houses:
Construction 4 1,593
Maintenance 816
Demolition 22

Other building operations:
Construction 1 391
Maintenance 2 209
Demolition 22

Total 24 6,505

Works of engineering construction operations at:

Tunnelling, shaft construction, etc 80
Dams and reservoirs (other than tunnelling) 2 42
Bridges, viaducts and aqueducts (other than tunnelling) 1 74
Pipe lines and sewers (other than tunnelling) 2 442
Docks, harbours and inland navigations 40
Waterworks and sewage works (other than tunnelling) 2 104
Work on steel and reinforced concrete structures 19
Sea defence and river works 1 30
Work on roads or airfields 3 788
Other works 1 287

Total 12 1,906

Total, ail construction processes 36 8,411

Processes under section 125 of Factories Act 1961

Work at docks, wharves and quays (other than ship-
building) 3 860

Work at inland warehouses 1 244

Total 4 1,104

GRAND TOTAL 90 58,240
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Questions in 
Parliament

A selection of Parliamentary questions put to Department of Employment ministers on matters of interest 
to readers of the Gazette between January 17 and February 11 is printed on these pages. The questions are 
arranged by subject matter, and the dates on which they were answered are given after each answer. An 
asterisk after the date denotes that the question was answered orally.

Department of Employment Ministers

Rt. Hon. Albert Booth M.P., Secretary of State

Harold Walker M.P., Minister of State

John Golding M.P., Parliamentary Under-Secretary of 
State

John Grant M.P., Parliamentary Under-Secretary of State

Pay policy
Mr J. W. Rooker [Birmingham, Perry 

Barr) asked for an estimate of the cost of 
consolidation of pay awards made under 
the White Papers: (a) "Attack on inflation" 
[Cmnd 6151) and (b) “Attack on Inflation- 
Second Year" [Cmnd Paper No 6507).

Mr Walker: The cost of consolidating 
into basic rates supplements awarded 
within the limits set out in Cmnd 6151 and 
6507 would depend upon the numbers 
who received such supplements, the size 
of the supplements, the way in which 
consolidation was carried out, the effect 
of this on earnings, and any consequential 
effect on pay structures; these factors 
would vary widely between particular 
cases; on illustrative assumptions that 
for all employees sums equal to the com­
bined maximum supplements for each 
period were added to basic rates, with 
proportionate increase in the earnings in 
each case but no other adjustments, the 
average cost would be between two and 
three per cent. (January 17).

Mr Rooker also asked to what extent the 
real value of holiday pay, overtime pay and

Unemployed people
Mr Tom Arnold [Hazel Grove) asked 

what was the latest figure for unemploy­
ment?

Mr Booth, after giving the figures re­
quired, which have already been pub­
lished, said: The situation is still a matter 
of serious concern. A substantial fall in 
unemployment must depend, among 
other things, on an increase in the volume 
of world trade and of our share in it. The 
level of unemployment, however, would 
have undoubtedly been higher without

shift pay dropped due to non-consolidation 
of awards made during the year of the £6 
pay limit.

Mr Walker: Whether the real value 
would have been higher or lower would 
depend on the level of awards had they 
been in consolidated form and the 
differential effect on prices which cannot 
readily be estimated. (January 17).

the special measures introduced by the 
Government to mitigate its effects, which, 
at a rough estimate, are at present sup­
porting about 220,000 jobs or training 
places. In addition, a substantial number 
of jobs is being supported through pro­
jects introduced by the present Admini­
stration under the Industry Act 1972.

We also recognise that unemployment 
is not solely a United Kingdom problem 
and have kept it before our EEC partners 
as a matter of the highest priority so that 
concerted action can be taken. (February 
1*)

Trade union recognition
Mr D. Skinner [Bolsover) asked the 

Secretary of State whether he was satisfied 
in pursuance of his industrial relations 
policy that employers accept the need to 
recognise trade unions.

Mr Harold Walker: I think that most 
employers now accept the need to give 
serious consideration to the recognition 
of independent trade unions to which 
their employees belong. I hope that recent 
legislation, in particular the recognition 
provisions of the Employment Protection 
Act, will encourage the extension of 
effective collective bargaining into areas 
from which independent trade unions 
have hitherto been excluded. (February 1*)

Manpower policy
Mr Nigel Forman [Sutton, Carshalton) 

asked the Secretary of State for Employment 
what action his department intended to 
take in the light of the document “Towards 
a Comprehensive Manpower Policy" put 
out by the Man-power Services Commis­
sion.

—Questions in Parliament
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Manpower policy [cont)
Mr Albert Booth: My department will 

continue to collaborate closely with the 
Manpower Services Commission in de­
veloping longer-term manpower policies 
which support our economic and in­
dustrial strategies and which provide 
workers with the opportunities and ser­
vices they need in order to lead a satisfy­
ing working life.

Mr Forman: As it is estimated in the 
document itself that one million new jobs 
will need to be created between now and 
1980, and as there are at present, on the 
most favourable estimate, only about 80,000 
official training places, how can you possibly 
be satisfied with the Government's efforts 
to date ? Will he also kindly look at the ex­
perience of some of the other countries to 
which Labour Members are often pointing, 
such as Sweden and West Germany, to see 
how they do better, and whether there are 
some lessons for us ?

Mr Booth: There is no question of the 
Government being satisfied while we have 
the present appalling level of unemploy­
ment. We are studying not only the sug­
gestions put forward in the report by the 
Manpower Services Commission—which, 
incidentally, supports the industrial 
strategy as a way of dealing effectively 
with unemployment—but also measures 
which have been effective in other coun­
tries. During the last recess I visited 
Norway, and I shall be making other visits 
to talk with Secretaries of State respon­
sible for employment in other countries 
to see whether we have anything to learn 
from them., although our recent studies 
have shown that they may have something 
to learn from us, as well.

Mr Esmond Bulmer: (Kidderminster) 
What research is being done within the 
department on the longer-term problems 
of finding jobs for school leavers? Will he 
confirm that some such work is being 
done in his department?

Mr Booth: Work.is being done both in 
the department and in the Manpower 
Services Commission to identify long­
term problems of school-leavers, in 
terms of both the demographic factor, 
which is Operating against school leavers 
at present, and the underlying structural 
problems.. (February 1*)

Temporary Employment 
Subsidy

Mr Douglas Henderson [East Aberdeen­
shire) asked how much had been spent to 

date On the Temporary Employment Sub­
sidy in England and Scotland, respectively, 
on each industry.

Mr Golding: I regret that it is not 
possible to give precise information in 
the form requested. As at December 31 
1976, the estimated gross cost, assuming 
12 months payment in each case, of pre­
serving jobs in England and Scotland by 
industry is shown on the attached 
schedule, (in thousands):

(January 24).

England Scotland

Agriculture, forestry and 
fishing 276 537

Mining and quarrying 1,463 9
Food, drink and tobacco 2,033 579
Coal and petroleum 

products 218
Chemicals and allied 

industries 1,201
Metal manufacture 1,683 147
Mechanical engineering 5,567 1,234
Instrument engineering 931 395
Electrical engineering 7,897 1,357
Shipbuilding and marine 

engineering 2,403 935
Vehicles 3,604 275
Metal goods not else­

where specified 5,997 606
Textiles 32,937 4,174
Leather, leather goods 

and fur 1,936 427
Clothing and footwear. 37,618 7,677
Bricks, pottery 2,295 345
Timber, furniture, etc 3,079 242
Paper, printing and' 

publishing 8,345 242
Other manufacturing 

industries 1,146 472
Construction 2,720 547
Gas, electricity and water 19 _
Transport and com­

munications 811 56
Distributive trades 3,536 449
Insurance, banking, 

finance and business 
services 218 28

Professional and 
scientific services 138 46

Miscellaneous services 3,394 208
Public administration 

and defence —

TOTALS 131,465 26,987

Mr Douglas Henderson [East Aberdeen­
shire) asked how much had been spent to 
date on the Temporary Employment Subsidy 
in England and Scotland respectively; and 
how many jobs had been saved in each 
country as a result.

Mr Golding: I regret that it is not 
possible to give precise information in 
the form requested. As at December 31, 
1976,138,387 jobs have been preserved in 
England as a result of approved applica­
tions under the temporary employment 
subsidy scheme. The estimated gross 
cost in subsidy, covering future commit­

ment on these applications, assuming 12 
months payment in each case, is £131 m. 
The corresponding figures for Scotland 
are 22,093. jobs at a gross cost of £21 m. 
(January 24).

Youth Employment Subsidy
Mr Ian Wriggiesworth [Teesside, 

Thornaby) asked if the Secretary of State 
would reduce the period of eligibility for 
youth employment subsidy to three months.

Mr Golding: All aspects of the Youth 
Employment Subsidy are being closely 
monitored and its future is under review. 
An announcement will be made in due 
course. (February 7)

Mr Frank Hooiey asked what were the net 
disbursements from public funds in 1976 in 
respect of (a) youth employment subsidy, 
[b) temporary employment subsidy, (c) com­
munity industry, [d) job creation pro­
gramme, (e) work experience programme, 
and (f) industrial training carried out by and 
in Government training centres (skill­
centres).

Mr Golding: The total amounts ex­
pended or Committed in 1976 were as 
follows:

(February 7).

Youth employment subsidy 
Temporary employment subsidy 
Community industry 
Job creation programme

£
8,530

55,590,891
5,473,000

20,290,960

I am informed by the Manpower Ser­
vices Commission that expenditure in 
1976 oil the other items was as follows:

Work experience programme 
industrial training carried out by 

and in skillcentres

£1:80,000

£79,558,000

Wage rates
Mr Richard Wainwright [Colne Valley) 

asked if the Secretary of State had further 
plans to ensure that minimum wage rates 
were observed by employers in trades 
covered by wages councils.

Mr Grant: Investigation of ail com­
plaints from workers in wages council 
trades will continue to be dealt with on a 
priority basis and routine inspections 
will be carried out in a proportion of the 
establishments in these trades. Follow­
up visits will be made to some of the 
employers who were found to be 
underpaying during the recent saturation
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Wage rates (cont)
inspection exercise and I am considering 
the future of the exercise itself.

A pilot scheme in two wages council 
trades using the new powers given to the 
Wages Inspectorate by Section 95 of the 
Employment Protection Act has just 
started in four different areas. (January 
17).

Industrial tribunals
Mr Barney Hayhoe (Hounslow, Brentford 

and Isleworth) asked how many cases were 
dealt with by industrial tribunals during 
each of the last five years; and for a break­
down of the figures giving the main type of 
issues involved.

Mr Walker: The number of cases heard 
by industrial tribunals involving all juris­
dictions during the last five years is as 
follows:

1972 6,340 (from February 28, 1972)
1973 7,188
1974 6,857
1975 12,518
1976 19,234

A breakdown of the figures is only 
possible in respect of unfair dismissal, 
sex discrimination and equal pay cases; 
but complete figures for 1976 are not yet 
available. The number of hearings in­
volving unfair dismissal cases in the four 
previous years is as follows:

1972 1,795 (from February 28,1972)
1973 3,996
1974 3,380
1975 8,729

(January 17).

Cash limits
Mr Ian Wriggiesworth (Teesside, Thorn- 

aby) asked what effect the operation of cash 
limits: (a) had had in the current year and 
(b) would have to the end of the current 
financial year upon the number and loca­
tion of staff in the department.

Mr Walker: The need to observe cash 
limits has necessitated a closer moni­
toring of expenditure but their effect in 
the current financial year has not re­
stricted the levels of manpower necessary 
to operate the services provided by my 
department and its agencies. (January 
17).

Employment Protection Act
Mr Barney Hayhoe (Hounslow, Brentford 

and Isleworth) asked how many claims had 
been reported to the Advisory, Conciliation 
and Arbitration Service under Schedule 11 
of the Employment Protection Act since 
January 1, 1977; and what was the total 
number of workers covered by these claims.

Mr Walker; I understand that ACAS 
has received seven claims formally 
reported under Schedule 11 to the Em­
ployment Protection Act, up to and in­
cluding January 11. The service does not 
require information on the number of 
workers covered to be given when a claim 
is made. (January 17).

Technological advances
Mr William Molloy (Ealing North) asked 

what studies had been made of the problems 
of unemployment in industries where trades 
and skills had become out of date as a result 
of technological advances.

Mr Golding: My department has not re­
cently undertaken any studies on this 
matter although studies which touched on 
the problems of obsolescence in par­
ticular industries were undertaken in the 
late 1960s by the department’s Manpower 
Research Unit.

However, the Manpower Services Com­
mission is financing a project by the Man­
power Research Group at Warwick 
University, whose results are expected to 
touch on this issue, among many others. 
The project is to assess medium-term 
employment prospects and to examine 
particular problems in the structure of 
employment among which is the anticipa­
tion of changes in the demand for labour 
which have an "exceptional" impact on 
the level and/or distribution of labour, 
such as technical changes.

My department is also aware of evidence 
from the Science Policy Research Unit at 
Sussex University and ILO work on the 
employment consequences of technical 
developments in metal trades. (January 
27).

Regional Employment 
Premium

Mr Gwynfor Evans (Carmarthen) asked 
what was the total sum spent on Regional 
Employment Premium in 1976-77 in Eng­
land, Scotland and Wales, respectively.

Mr Golding: The estimated amounts of 
regional employment premium which will 
have been paid during the financial year 

1976-77 are £106 million, £79 million and 
£32 million for England, Scotland and 
Wales, respectively. (January 27).

Mr Douglas Henderson (East Aberdeen­
shire) asked how much was paid in regional 
employment premium in England and Scot­
land, respectively, during each of the last 
five years.

Mr Golding: The estimated payments 
made in respect of regional employment 
premium for the development areas in 
England and Scotland were:

(January 28).

Financial year England Scotland

1971-72
£ million

54 39
1972-73 50 37
1973-74 53 38
1974-75 75 57
1975-76 104 78

Redundancy Fund
Mr Peter Bottomley (Greenwich, Wool­

wich West) asked what amount had been 
paid out for each year since its inception 
from the redundancy payments scheme, the 
number of claimants benefiting each year 
and the average payment made during each 
year of the scheme’s operation.

Mr Golding: The following information 
relates to employees in respect of whom 
payments (including rebates paid to 
employers and payments direct to em­
ployees) were made from the Redundancy 
Fund during the periods shown:

(January 21).

Period Total 
received 
by em­
ployees

Number 
of em­
ployees

Aver­
age 
pay­
ment

£ £
Dec 6, 1965 to
Dec 31, 1966 26,592,000 138,895 192
1967 50,213,000 249,782 201
1968 61,837,000 264,491 234
1969 61,886,000 250,764 247
1970 72,541,000 275,563 263
1971 108,273,000 370,306 292
1972 97,513,000 297,120 328
1973 66,573,000 176,919 376
1974 73,560,000 182,161 404
1975 178,284,000 340,215 524
Jan 1,1976 to
Nov 30,1976 178,579,000 295,284 605

Working and the loaf
Mr Mike Thomas (Newcastle upon Tyne 

East) asked how many minutes of work had 
the average British worker to do, at the 
latest convenient date and in October 1974, 
to earn enough to buy 1 lb of bread; and 
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Working and the loaf (cont) 
how these figures compared with France, 
West Germany, Ireland, Italy, Denmark, 
Belgium and the Netherlands.

Mr Walker: The following table gives 
the position in October 1974 and October 
1975, the latest common date for which 
information is available. Comparisons of 
this type involve considerable uncer­
tainties. In particular these arise from the 
variation in the systems of remuneration 
and taxation in the different countries 
and from differences in the quality and 
type of bread. The product priced is 
described as white wheat bread but a 
detailed definition of the article is not 
available.

Comparable information for Italy is not

available from international sources.

Minutes of work required to earn the price 
of 1 lb of bread

October 
1974

October 
1975

United Kingdom’ 5 4
France2 9 9
West Germany 7 7
Ireland3 7 5
Denmark2 7 6
Belgium2 4 4
Netherlands 4 4

Notes: 1. The average price is derived from prices in 200 towns. 
2. Capital city prices. 3. November prices and December 
earnings.

Sources: (a) Prices: ILO Bulletin of Labour Statistics, 2nd quarter, 
1975 and 1976. (b) Earnings: Ireland—Irish Statistical 
Bulletin, June 1976. Other countries—Hourly Earnings 
and Hours of Work, Eurostat 2/1976.

(January 18).

Job Creation Programme
Mr Tom Litterick (Birmingham, Selly 

Oak) asked how many community projects 
were currently being funded by the Man­
power Services Commission as part of the 
job creation programme.

Mr Golding replied that 3,702 projects 
were currently being funded under the 
Job Creation Programme. (January 24).

Mr Mike Thomas (Newcastle upon Tyne 
East) asked how many job creation schemes 
there were to date in England, Wales and 
Scotland.

Mr Golding: The numbers of job crea­
tion projects approved to date in England, 
Wales and Scotland are 3,743, 714 and 
1,548, respectively. (January 26).

Employment of young people
Mr Frank Hooley (Sheffield, Heeley) asked 

what discussions were currently in progress 
between the Department, the Manpower 
Services Commission and NEDO, con­
cerning a comprehensive plan for training 
and employment of boys and girls in the 
16 to 19 year age groups.

Mr Golding: The Manpower Services 
Commission has set up a Working 
Party, composed of representatives from 
interested bodies including the TUC and 
CBI to consider the feasibility of securing

Jobs in approved applications 

an objective that all unemployed young 
people in this age group who are not in 
higher or further education should have 
the opportunity of training or participation 
in a job creation or work experience 
scheme. (February 7)

Mr Doug Hoyle (Nelson and Colne) asked 
what had been the cost of temporary 
employment subsidy in the United King­
dom ; how many jobs had been covered by 
the subsidy; and if he will list the amounts 
of money committed and jobs saved by 
region, by industry and by firm.

Mr Golding: I regret I am unable to 
give precise information in the form 
requested. As at January 28, 2,565 applic­
ations had been approved sincetheincep- 
tion of the scheme in respect of 184,834 
jobs at a gross cost (assuming 12 months 
payment in each case) of £175 million. 
Regional and industrial breakdowns of 
approved applications, as at December 
31 1976, (the latest available figures) are 
set out below.

A separate scheme operates in Nor­
thern Ireland. (February 7)

Agriculture, forestry, fishing
Mining and quarrying
Food, drink and tobacco
Coal and petroleum products
Chemicals and allied industries
Metal manufacture
Mechanical engineering
Instrument engineering
Electrical engineering
Shipbuilding and marine engineering
Vehicles
Metal goods not elsewhere specified
Textiles
Leather, leather goods and fur
Clothing and footwear
Bricks, pottery, glass, cement etc
Timber, furniture etc
Paper, printing and publishing
Other manufacturing industries
Construction
Gas, electricity and water
Transport and communication
Distributive trades
nsurance, banking, finance and business services
rotessional and scientific services

Miscellaneous services
Public administration and defence

T otals

Northern Yorks & 
Region Humber­

side

South 
East

South 
West

Wales Midlands 
Region

North 
Western

Scotland Totals

60 49 66 28 346 88 _ 565 1,252
210 50 — ■ 1,110 159 20 150 10 1,709
80 749 124 698 364 115 374 610 3,114
— — — — — 230 — — 230
38 243 450 — — 41 492 — 1,264
18 80 120 96 182 863 595 155 2,109

608 536 1,334 541 165 1,198 1,643 1,299 7,324
— 50 176 524 — 50 180 416 1,346

664 1,023 2,143 268 1,465 2,182 1,983 1,428 11,206
40 369 1,358 160 10 i— 603 984 3,524
40 230 40 21 255 2,986 427 289 4,338

234 403 752 111 830 1,976 2,837 638 7,781
2,466 3,844 171 1,503 1,279 10,156 16,531 4,394 40,344

80 730 528 — 79 60 640 450 2,567
3,887 6,191 5,234 800 4,653 9,352 14,134 8,081 52,332

92 80 20 291 114 1,198 735 363 2,893
191 252 771 412 210 508 1,107 255 3,706
80 260 4,813 1,265 133 627 1,739 255 9,172

218 213 124 54 1,020 349 248 497 2,723
290 277 812 485 85 414 585 576 3,524
— — — —- — 20 — — 20
20 120 115 34 10 168 397 59 923
84 399 835 264 54 595 1,545 473 4,244
— 30 10 22 — 90 77 29 258
— — 124 11 — 10 — 48 193
67 192 1,739 516 314 530 529 219 4,106

9,467 16,370 21,959 9,214 11,777 33,826 47,551 22,093 172,257
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Underpaid workers
Mr David Watkins (Consetf) asked what 

measures the Secretary of State was taking 
to ensure that not less than minimum 
statutory wages was paid to workers in em­
ployment covered by wages council settle­
ments.

Mr Grant: Employers found to have 
underpaid workers are required to pay 
any arrears calculated to be due to the 
workers concerned and prosecutions are 
considered in appropriate cases. 1 am 
considering the extent to which further 
blitzes will take place this year. I have 
examined prosecution policy carefully 
and while in general I believe it is right I 
am asking the Wages Inspectorate to 
arrange inspection priorities so that 
follow-up visits are made to employers 
found to be under-paying wages. I also 
propose to discuss problems of enforce­
ment with chairmen of wages councils 
and both sides of industry.

Mr Rodgers: Is the Minister aware that 
there is widespread appreciation of the

Technological advances
Mr William Molloy (Ealing North) asked 

what measures were being taken to cater 
for the retraining of workers whose trades 
were no longer required as a result of tech­
nological advances; and if he would make a 
statement.

Mr Golding: The Training Oppor­
tunities Scheme helps those adults who, 
for whatever reason, wish to apply for 
training to acquire new skills. Nearly 
90,000 people completed courses under 
TOPS in 1976, including many whose 
existing skills had been overtaken by tech­
nological change. (February 7)

Mr Frank Hooley (Sheffield, Heeley) 
asked what machinery existed for co-ordina­
ting the activities of the job creation pro­
gramme, work experience scheme, youth 
employment subsidy scheme and com­
munity industry scheme.

Mr Golding: There is close co-opera­
tion between the Manpower Services 
Commission (MSC), who run the Job 
Creation Programme and the Work 
Experience Programme, and my Depart­
ment which is responsible for the Youth 
Employment Subsidy and Community 
Industry.

In addition, the MSC has set up a work­
ing party composed of representatives of 
interested bodies, to consider the feas­
ibility of securing an objective that all 
unemployed young people who are not in 
higher or further education, should have 
the opportunity of training or participation 

action of the Inspectorate in pursuing 
those employers who have consistently 
underpaid their work force? Does he 
agree that a few prosecutions might well 
encourage employers who do not pay 
enough to honour their wage agree­
ments ?

Mr Grant: First, I take the opportunity 
to pay tribute to the work of the Wages 
Inspectorate. I pay tribute to its co-opera­
tion and hard work during the present 
campaign. It is only fair to point out that 
the policies that we are pursuing have 
been pursued by successive govern­
ments. Perhaps the difference is that we 
are really trying to make them stick. Al­
though we prosecute, there are difficul­
ties, especially in obtaining witnesses. 
For example, a number of serious cases 
of underpayment involving substantial 
numbers of workers in the catering in­
dustry have recently been discovered, but 
despite its best efforts the Inspectorate 
has been unable to obtain witnesses who 
are prepared to give evidence in court. 
(February 1*)  

in a job creation or work experience 
scheme. The working party will be study­
ing all the current measures to help 
unemployed young people including the 
schemes mentioned above. (February 7)

Health and Safety Commission
Mr George Park (Coventry North East) 

asked what consideration had been given 
to the IVesf Midlands as a site for the new 
Health and Safety Commission.

Mr Grant: I am assured by the Chair­
man of the Commission that a number of 
areas were thoroughly examined, includ­
ing those of West Midlands, in the course 
of his review of the factors involved in a 
dispersal of the staff of the Commission 
and Executive. The whole matter is still 
under consideration. (February 1)

TOPS
Mrs Audrey Wise (Coventry South IVest) 

asked if priority would now be given to un­
employed people seeking training under the 
TOPS scheme, as compared with people 
already in employment.

Mr Golding: No priority can be given to 
unemployed people seeking training 
undertheTraining Opportunities Scheme 

(TOPS). TOPS is specifically designed 
for people who, for whatever reason, wish 
to acquire new skills. During the last 
quarter of 1976 less than 35 per cent of 
applications for a TOPS course were 
received from people in employment and 
of these a substantial number may have 
been under notice, under warning of 
redundancy or insecure. The few who 
leave employment to be trained for other 
work generally create employment oppor­
tunities for others. (January 24).

Company employment
Mr Nigel Lawson (Blaby) asked for esti­

mates of the numbers employed by com­
panies: (a) under 1,500 workers; (b) 1,500- 
2,000 workers; (c) 2,000-2,500 workers; and
(d) over 2,500 workers.

Mr Golding: Comprehensive infor­
mation is not available about the numbers 
of employees in companies in various 
size ranges. Some information, however, 
is available from the Censuses of Produc­
tion for enterprises in the private sector 
of manufacturing industry. The most 
recent information relates to 1972 and the 
following table shows the numbers of 
persons engaged (i.e. both employees 
and working proprietors) in the size 
ranges available that are nearest to those 
requested:

(January 26).

Size range (numbers 
engaged)

Numbers 
engaged 
(’000s)

Up to 1,499 2,885-0
1,500 to 1,999 186-5
2,000 to 2,999 372-1
3000 and over 3,661-3

7,104-9

Production engineers
Mr Richard Wainwright (Colne Valley) 

asked the Secretary of State if he had plans 
to encourage more young people to train as 
production engineers.

Mr Golding: My department shares the 
concern felt by others about the supply of 
more able young people into production 
engineering.

Proposals which would encourage 
such young people to enter courses of 
study which will lead to employment in 
productive industry, including production 
engineering, are under consideration. 
(February 1)
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People and work: a year of research

A year-long investigation into the world 
of work is reviewed by the Department of 
Employment in a report Research 1975- 
76*.  Factors that influence Britain’s 
quality of life, including job satisfaction, 
industrial democracy and race relations 
have been researched in depth.

The booklet gives a resume of the 
findings, outlines future investigations and 
lists 44 publications that report on the 
projects in detail. Research has been 
carried out by or on behalf of the Depart­
ment of Employment, the Manpower 
Services Commission and its two executive 
arms: the Training Services Agency and the 
Employment Service Agency.

The Department of Employment has 
concentrated its research oh general man­
power issues, the employment problems of 
special groups such as racial minorities, 
industrial relations and incomes.

An urgent study

In manpower, the main projects were on 
employment, productivity and labour 
supply. An urgent study of skill shortage in 
the North Sea oil and gas industries was 
carried put in Scotland. The aim is to 
assess the extent of shortages and seek 
methods of overcoming them.

Case studies of the problems affecting 
ethnic minorities in a variety of occupa­
tions and industries were commissioned. 
The findings will be incorporated into 
training material for employers arid trade 
unions.

Worker participation in companies in 
manufacturing industry was the subject of a 
survey that was begun during the year. The 
purpose is to establish a mean line against 
which to measure future changes in 
practice and attitude.

Several job satisfaction projects were 
started. These are concerned with the 
nature of individual jobs and the extent to 
which people are involved in organising 
their own work. The research spans several 
Parts of the country and a variety of 
manual and non-manual occupations. The 
emphasis is on reshaping jobs to give 
individuals more scope for developing

*HMSO, £1.40.

their skills, making decisions and enjoying a 
greater sense of achievement.

An exercise in “foretelling the future” of 
schoolchildren is one of several Medical 
Research Council projects, commissioned 
by the Department. Based on a sample of 
people born in 1948, who have been 
followed up since then by the National 
Survey of Health and Development, the 
research examines the extent to which a 
child’s vocational future can be predicted 
by achievements at school. It will also 
investigate the ways in which these pre­
dictions are modified by later education, 
parental aspirations, home circumstances 
and ill health.

The Manpower Services Commission’s 
research programme is geared to three 
main objectives: the determination of 
particular needs in the labour market, the 
establishment of priorities for the allocation 
of resources, and the provision of a system 
for evaluating the activities of the Com­
mission itself.

Investigations have included studies of 
the labour market, nationally and locally. 
The many factors influencing jobseekers

and employers in identifying arid selecting 
each other have also been examined. Many 
of the Commission’s research themes will 
continue into future years.

The Employment Service Agency con­
ducted surveys into the attitude of employ­
ers to Jobcentres and the Professional and 
Executive Register. The aim has been to 
keep the employmerit service award and 
responsive to the needs of its clients and tri 
increase understanding of how the labour 
market is working: Research has also 
continued into techniques arid classification 
systems used in Occupational guidance, job 
matching and occupational information. 
This is of particular importance in relation 
to the agency’s recently created Careers 
arid Occupational Information Centre.

The Training Services Agency conducted 
a major study of the training process. This 
involved experimenting with' new tech­
niques of selection and training and 
evaluating training courses. Among the 
subjects studied during the year were 
management development, supervisory 
training, young entrants to the workforce, 
and training in relation to offshore oil needs.

More part-time workers get job rights

Many more part-time workers will be 
entitled to the same rights as full-time 
employees from February 1.

Previously only employees who worked 
at least 21 hours per week were entitled to 
these rights. Now part-time workers 
employed for 16 hours or more each week 
for the same employer will be able to 
qualify: And the qualifying figure is further 
reduced for those who have worked at least 
eight hours each week for the same 
employer for at least five years.

Examples of these rights are:

* a minimum period of notice under 
the Contracts of Employment Act

* a redundancy payment as laid down 
by the Redundancy Payments Act

* a protection against unfair dismissal 
under the Trade Union and Labour 

Relations Act
* the right, under the Employmerit 

Protection Act’s maternity pro­
visions, not to be dismissed, to return 
tri work after childbirth and (from 
April 6) to paid maternity leave

* time off to look for work or arrange 
training if made redundant

* payment if suspended on medical 
grounds

* guarantee payments for workers 
laid-off or on short-time;

A number Of free leaflets and guides to 
the various Acts have been produced by 
the Department of Employment. Guidance 
as to which of these are now appropriate to 
part-time workers can be obtained from 
any unemployment benefit office, employ­
ment office or jobcentre.
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Jobs in the year 2000 Approved safety
proposals

“There are going to be many more 
school-leavers chasing jobs this summer 
than there are jobs for them. All the signs are 
that the going will be tougher this year even 
than last” said Mr John Cassels, Director 
of the Manpower Services Commission. 
“There will be even greater need to provide 
for young people a constructive alternative 
to unemployment, a way into the world of 
work and so into a place in society; having 
a job is or should be one of the most 
basic things about being a member of 
society.”

Speaking at the Wembley national youth 
conference Youth Charter Towards 2000, 
Mr Cassels said that in the longer term it 
seems likely to happen that the labour 
market proper will start at 18 years old, not 
16. “Jobs will look very different then too, 
but nobody can tell you now exactly how 
they will look or where they will be. The 
lesson is that young people starting their 
working lives need a foundation on which 
to build later in life: the best job security 
will lie in the ability to go on learning 
throughout life.

“We are going through some lean years”, 
Mr Cassels went on to say, “but we must 
assume that, as in Biblical times, they will 
be followed by fat years. But it won’t

happen through hoping. It will happen if 
we work and build to bring it about.

“Ironically, we have been learning very 
fast in these years of higher unemployment 
a great deal that would have taken much 
longer to learn in other circumstances. We 
have learned for example through the new 
types of training course the Training Ser­
vices Agency have been developing for 
unemployed young people; we have learned 
through the running of job creation 
projects which provide real jobs for many 
thousands of young people; and now we 
are learning through the rapidly developing 
work experience programme.

“Above all, we are learning that it is not 
sensible to base the vocational preparation 
of young people on a narrow view of the 
demands of a job which can be mastered in 
a few days. What young people need is a 
base of knowledge about work, about 
themselves and about other people’s 
expectations of them, and a confidence in 
the ability to learn and acquire new know­
ledge and tackle new jobs. Trainers and 
educators are increasingly committed to 
vocational preparation not just as a means 
of acquiring skills, though it is that too; but 
also a means of developing the ability to 
develop.”

Approval has been given to proposals 
for regulations on safety representatives 
and safety committees. This was announced 
recently by Mr Harold Walker, Minister of 
State for Employment in reply to a 
Parliamentary question. He said:

“I am now able to announce that the 
Government has approved the Com­
mission’s proposals and that the regula­
tions will be laid before Parliament as 
soon as possible to come into operation on 
October 1, 1978.”

Under Section 2 of the Health and 
Safety at Work etc Act 1974, regulations 
may be made by the Secretary of State to 
provide for the appointment by recognised 
trade unions of safety representatives. This 
Section also empowers the Secretary of 
State to make regulations providing for the 
establishment of safety committees with 
the function of keeping under review 
measures taken to ensure the health and 
safety at work of employees and any other 
functions laid down.

The proposed regulations are those set 
out in the Health and Safety Commission’s 
booklet Safety Representatives and Safety 
Committees published in September 1976.

"A job worth doing"
Construction firms have made major 

efforts to maintain training programmes 
despite the turndown in building work, 
states the annual report of the Construction 
Industry Training Board of 1975/76.

Firms made these efforts over and above 
special measures taken by the board aimed 
at countering the diminishing number of 
training opportunities in the industry.

These measures included extra training 
grants, adoption grants for firms taking on 
redundant apprentices, awards for ex­
tending full-time training or provision of 
on-site experience, proposals to provide 
work on community projects, and site 
training schemes.

Referring to the training of technologists 
and technicians, the report says that follow­
ing the piloting of a site surveying course, a 
revised form of course on a modular basis 
has been developed and this will be avail­
able at the Bircham Newton Training 
Centre, in Norfolk.

The report adds that a BBC schools 
programme unit visited the Civil Engineer­
ing College to “shoot” a feature in the 
BBC programme “A job worth doing”. 

Picture: CITB

BBC on location at Bircham Newton Training Centre.

----------------------------------------------------------------- News and notes

Problems of achieving full employment

Problems faced by the nation in reducing 
the high level of unemployment while at 
the same time trying to regenerate industry 
were set out by Mr John Golding, Parlia­
mentary Under Secretary of State for 
Employment.

Speaking at Cardiff University Industrial 
Relations Society, Mr Golding said that 
the Government could not just increase 
spending in the public services sector to 
create jobs. Massive public spending 
would not be a solution to the country’s 
unemployment problem except in the 
shortest of short-terms.

Qn the contrary, it would be ruinous 
because it would be both inflationary and 
very quickly destructive to work. Any in­
crease in public expenditure would have 
to come from even higher taxes, or borrow­
ing at home abroad, or from the Govern­
ment printing money.

As the Government could not create job 
security by way of a “big spend-up” it had 
to do it by creating jobs which produced 
goods and services which people were pre­
pared to pay for at home and abroad. And 
this of course lay at the heart of the Govern­
ment’s industrial strategy—the regeneration 
of British industry as a great competitive 
force in the world.

How best to modernise

The policy of the Government was to 
work out how best it could modernise 
manufacturing industry through the work­
ing parties established for different sectors 
of industry. The problem was what sort of 
work there was for people to do and en­
suring that they were trained to do it. The 
strategy required massive investment in 
training and retraining.

Mr Golding added that this strategy in 
turn would produce its own problems. In 
the short run investment and reorganisa­
tion, certainly new technologies, could well 
destroy jobs rather than create them. 
Research which would touch on the effect 
of new technology on jobs had already 
started at Warwick University, financed by 
the Manpower Services Commission.

The nation would have to be prepared 
for a lag between the creation of more 
competitive industries and the possibilities 
for further employment that this could well 
create. Another lag would be that which 
might arise between the creation of new 
wealth in manufacturing industry and the 
spending of it in public services thereby 
creating new job opportunities.

Other problems were created by the 
changing composition of the unemployed. 
Mr Golding said that young people, par­
ticularly girls, appeared to be facing the 
greatest difficulties and he suspected that 
these difficulties would not automatically 
go away with an economic upturn.

Aim of Government

Whatever the cause, the aim of the 
Government was to provide every 
youngster with, a job or further education 
place or training. As the real weight of un­
employment was felt by those who ap­
peared to employers to have the very least 
to offer the Government was making efforts 
to ensure that school-leavers had the basic 
skills to impress employers.

Guarantee payments
Payments of up to £30 a quarter must 

now be made by employers to all workers 
who are on short time or laid-off. A 
booklet Guarantee Payments published by 
the Department of Employment, explains 
how these payments are to be made under 
the Employment Protection Act.

There are still many workers who get no 
payment at all and most of the voluntary 
arrangements are restrictive in their appli­
cation.

An employee is entitled to a guarantee 
payment if he or she is not given any work 
throughout a complete day on which his or 
her services would normally be required.

Eligible
In general, employees are eligible for 

guarantee payments if:

□ They work sixteen hours or more a 
week under their contracts of employ­
ment and have been with their 
employers for at least four continuous 
weeks, or

□ They work eight or more hours a 
week and have been with their 
employers for at least five continuous 
years.

No employee can claim if he or she has 
unreasonably refused an offer from his 
employer of suitable alternative work. 
Neither is there a case for a guarantee 
payment it the short time or lay-off results 
from a trade dispute involving any em­
ployee of the business or of an associated 
enterprise.

The country was a long way from 
achieving this, particularly in some of the 
inner city areas where vast new problems 
of concentrations of unemployment had 
joined persistent regional blackspots.

Mr Golding acknowledged that work 
sharing could be one way to solve the 
problem of unemployment. But he said 
that if it was chosen as a solution it would 
have to be on the basis of doing available 
work in the most efficient way. Then a 
shorter working day could perhaps be 
introduced.

Early retirement was another possibility, 
or an extension of day or block release, or 
a reduction of overtime hours. Any action 
to substantially reduce the normal hours 
of work would have to be taken in concert 
with other major European countries.

Under the Act, a complete day means 
the full twenty-four hours from midnight 
to midnight.

Amount of payment
The guarantee will be for a day’s pay. 

However, this will be limited initially to £6 
per day for the first five days of short time 
or lay-off per quarter.

A worker who does not receive a pay­
ment to which he thinks he is entitled can 
complain to an industrial tribunal. If the 
complaint is justified the employer will be 
ordered to pay.

Redundancy payments
Redundancy fund transactions for the 

period October 1 to December 31, 1976 
concerned 60,428 employees, including 367 
government employees. They received 
payments totalling £35,917,000. Employers 
liable to make payments contributed 
£16,326,000 net of rebate, and the cost 
to the fund in rebates to employers 
and direct payments to employees was 
£19,590,000. The fund is financed by contri­
butions from employers in general.

Analysis of the figures for all payments 
made during the quarter shows that 
industries in which highest numbers were 
recorded are (figures to the nearest 100) 
construction (12,400) distributive trades 
(6,800) mechanical engineering (4,500) 
miscellaneous services (3,700) electrical en­
gineering (3,600) transport and communi­
cation (2,900) food, drink and tobacco 
(2,400).
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Interim advice on asbestos

An interim statement*  designed to put 
the risks from asbestos into perspective in 
the light of present knowledge, was issued 
on January 25 by the Advisory Committee 
on Asbestos.

The committee says it is aware of the 
widespread public anxiety and uncertainty 
about the health risks from asbestos. 
Although it is not ready to submit its 
definitive final report, its members feel 
there is a need for an interim statement.

The statement, published by the Health 
and Safety Commission, deals with expo­
sure to asbestos dust not only at work 
where the potential risk is greatest, but also 
situations outside the workplace including 
the home, where exposure may occur. It 
includes information on the health risks 
from inhaling asbestos dust, and recom­
mends precautions which should be taken.

Further investigation
In issuing the statement, the committee 

makes it clear that there are a number of 
topics which will have to be investigated 
further before it can offer definite recom­
mendations. These include:
□ the ingestion of asbestos (for example, 

the intake of asbestos into the body 
through food and drink);

□ dose-response relationships for various 
diseases;

□ asbestos waste disposal;
□ the substitution of safe or less 

hazardous asubstances for asbestos;
□asbestos in the general environment.

The committee says it is well established 
that the amount of exposure to asbestos 
dust is related to the incidence of disease, 
but far less is known about the precise 
quantitative relationship. This is being 
urgently reviewed by the committee.

Until the review is complete the com­
mittee recommends that exposure to all 
forms of asbestos dust should be reduced 
to the minimum reasonably practicable. 
Moreover, it adds, the following hygiene 
standards should not be exceeded for 
occupational exposure to asbestos dust.

* Asbestos: Health Hazards and Precautions. 
Interim statement by the Advisory Committee 
on Asbestos, HMSO, lOp plus postage.

** Asbestos hygiene standards and measure­
ment of airborne dust concentrations. A Health 
and Safety Executive guidance note available 
from area offices of the Factory Inspectorate or 
the general inquiry point, HSE, Baynards 
House, Chepstow Place, London W2 4TF.

□ for crocidolite (blue asbestos) 0.2 fibres 
per millilitre when measured over a 
10-minute period;

□for other types of asbestos; two 
fibres per millilitre when measure­
ments are averaged over a four hour 
period; short term exposure should 
not exceed 12 fibres per millilitre 
when measured over any 10-minute 
period.
The interim statement goes on to describe 

the principles of asbestos control measures 
for the workplace and in construction and 
shipbuilding operations; for asbestos in 
existing buildings and for asbestos in 
domestic products.

The Committee says present evidence 
suggests that dangers from asbestos in 
buildings are likely to arise only when 
products containing asbestos are damaged, 
either accidentally or during maintenance 
or repair, and the asbestos fibres are 
released and dispersed in the air.

Dealing with asbestos in domestic 
products the statement says there is little 
risk provided they are used normally and 
are in good condition. However many do- 
it-yourself building materials contain 
asbestos and the following guidelines are 
laid down for users:
□ Avoid creating dust. Use hand tools 

instead of power tools. Keep the work 
damp as far as possible.

□ If it is impossible to avoid creating dust 
use a damp cloth to clean up so that the 
dust is not inhaled. If possible, do the 
work outside or in a well ventilated 
space, and work upwind of the source of 
dust and away from bystanders.

□ Cloths used for cleaning up should not 
be simply left to dry out. Wash them 
thoroughly or (better still) dispose of 
them properly while still damp, by seal­
ing in plastics bags.

It is also wise to seek advice before dis­
turbing or fixing asbestos in central heating 
systems or asbestos roof insulation material.

Published concurrently with the interim 
statement is a guidance note**  by the 
Health and Safety Executive—the enforce­
ment arm of the commission—which takes 
into account the requirements of the Health 
and Safety at Work Act 1974 and advice in 
the interim statement.

The note sets out the criteria the Execu­
tive will use in determining whether, in 
their opinion, the requirements of the 
Asbestos Regulations 1969 and the Health 
and Safety at Work Act are being observed.

Industrial tribunal 
cases

Applications registered by the Central 
Offices of the Industrial Tribunals between 
June 28, 1976 and September 24, 1976 
totalled 9,683 in England and Wales and 
970 in Scotland. Of these applications, 79 
per cent were made under the Trade Union 
and Labour Relations Act 1974, 9 per cent 
under the Redundancy Payments Act 1965, 
and 5 per cent under both Acts. Four per 
cent were made under the Equal Pay Act 
1970, one per cent under the Employment 
Protection Act 1975 and a similar propor­
tion under the Contracts of Employment 
Act 1972. The Sex Discrimination Act 1975 
accounted for three quarters of one per cent 
of applications registered and the remaining 
proportion relates to applications under 
various other jurisdictions*  which are 
within the scope of the tribunals.

Cases outstanding
During the same period, in England and 

Wales 4,221 cases were heard by tribunals 
and 5,592 were disposed of without a 
hearing, whilst in Scotland 406 cases were 
heard and 515 disposed of without a 
hearing. The number of cases outstanding 
on September 24, 1976 was 10,374 in 
England and Wales and 954 in Scotland.

The corresponding figures for the period 
from September 27 to December 31 show 
that 12,670 applications were registered in 
England and Wales and 1,120 in Scotland. 
Some 73 per cent of these were made under 
the Trade Union and Labour Relations 
Act, eight per cent under the Redundancy 
Payments Act and five per cent under both 
Acts. Of the other jurisdictions, the Equal 
Pay Act, the Sex Discrimination Act, the 
Contracts of Employment Act and the 
Employment Protection Act each accoun­
ted for one per cent of applications regis­
tered. The other jurisdictions*  accounted 
for the remaining ten per cent.

In this period 4,562 cases were heard by 
tribunals and 6,091 were disposed of 
without a hearing in England and Wales. 
In Scotland, the figures were 647 and 751 
respectively.

The total number of cases outstanding at 
the end of the year was 12,391 in England 
and Wales and 932 in Scotland.

* Selective Employment Payments, Compen­
sation Regulations, Industrial Training Act, 
Health and Safety at Work etc Act. There was 
also a small number of unclassifiable applica­
tions.
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Training 

innovation

flying start

Mr Booth tries his hand at 
street-paving at Chester­
field’s new training centre. 
The centre is the first to 
be jointly sponsored by the 
TSA and a local authority.

Earnings
Average earnings of manual workers 

in manufacturing and other industries: 
October 1976.

Because of industrial action by certain 
Department of Employment employees, 
the results of the regular October 1976 
enquiry into the earnings and hours of 
manual workers were not available in time 
for publication in the present issue. It is 
expected that they will be published in the 
March issue.

Unemployment benefit
For the 13 weeks ending November 26, 

1976 expenditure on unemployment benefit 
in Great Britain (excluding cost of admin­
istration) amounted to approximately 
£127,379,000.

During the 13 weeks ended August 27, 
1976 the corresponding figure was 
£129,342,000 and during the 13 weeks 
ended November 28, 1975 it was 
£109,692,000.

A miniature “job school”—the first in 
Britain to be set up jointly by local and 
national authorities—has already launched 
its trainees into skilled employment. It 
was opened officially by Mr Albert Booth, 
Secretary of State for Employment, in 
Chesterfield, Derbyshire.

“First”
“Chesterfield Borough Council and the 

Training Services Agency have pulled off a 
‘first’ with the setting up of the Chesterfield 
Training Centre”, Mr Booth said. “It 
neatly solves a real training need with the 
minimum of bureaucratic tangle”.

Chesterfield is not big enough to support 
a full-scale Skillcentre. There are 59 of 
these throughout the country, financed and 
run with Government money by the 
Training Services Agency. Each offers a 
variety of courses to hundreds of trainees. 
It needs a population of around 150,000 to 
make a Skillcentre an economic proposi­
tion.

Urgently needed
Nevertheless, Chesterfield urgently 

needed training facilities, particularly in 
view of cut-backs by big employers such as 
coalmining. So the local “mini job school” 
idea was born.

The local authority provided the premises 
and the Training Services Agency the 
expertise and facilities. The entire project 
took only fifteen months to arrange. It 
means that the centre has started training 
people about two years ahead of the average 
Skillcentre.

The curriculum was decided after an 
examination of local labour needs. So far 
there are two courses—engineering inspec­
tion and street masonry and paving, each 
offering twelve places. These have been 
operating since June last year and eight of 
the first nine trainees to complete their 
26-week courses have already found jobs. 
More courses are being considered in the 
light of local demand—possibly in safety 
training and fork-lift truck driving. Local 
employers can also use the premises for 
courses of their own.

Mr Booth pointed out that the centre was 
helping to fight unemployment by giving 
people new abilities and industry the skills 
it needed for economic recovery.

Object lesson
“Training must be available where people 

need it, where industry needs it and where 
the changing pace of life dictates it” he 
said. “I hope that the willingness of 
Chesterfield Borough Council and the TSA 
to try new ideas will be an object lesson to 
other authorities”.

Trade union certification
Since January 10, 1977 the Certification Officer (Mr John Edwards) has issued certifi­

cates of independence to a further 8 trade unions under section 8 of the Employment 
Protection Act 1975. They are:

Amalgamated Textile Warehousemen
Association of Managerial Electrical Executives
Incorporated Association of Assistant Masters in Secondary Schools
Incorporated Association of Head Masters
National Association of NFU Group Secretaries
Preston and Districts Powerloom Overlookers’ Association
Union of County and District Secretaries
United Friendly Divisional and District Managers’ Association

Applications from the following trade unions have been refused:
British Aerospace Staffs’ Association
EMI Electronics Limited Feltham Junior and Middle Management Association

Certificates have now been issued to 223 trade unions (of which 140 are affiliated to the 
TUC or are constituents of affiliated unions), 19 applications have been refused, two 
applications have been withdrawn and one has lapsed. Applications from 45 unions (of 
which five are affiliated to the TUC or are constituents of affiliated unions) are under 
consideration.
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Monthly Statistics 

Summary

Employment in production industries

The estimated total number of employees in employment in 
industries covered by the index of industrial production in Great 
Britain at mid-October 1976 was 9,134,700 (6,830,100 males and 
2,304,500 females). The total included 7,230,700 (5,102,300 males 
and 2,128,400 females) in manufacturing industries, and 1,231,000 
(1,134,200 males and 96,800 females) in construction. The total 
in these production industries was 23,200 higher than that for 
September 1976 and 82,100 lower than in October 1975. The 
total in manufacturing industries was 23,900 higher than in 
September 1976 and 35,000 lower than in October 1975. The 
number in construction was 1,100 higher than in September 1976 
and 29,700 lower than in October 1975. The seasonally adjusted 
index for the production industries (av. 1970 = 100) was 88-8 
(88-5 at mid-September) and for manufacturing industries 88-0 
(87-8 at mid-September).

Unemployment

The number of unemployed, excluding school-leavers, in 
Great Britain on January 13, 1977 was 1,342,031. After adjust­
ment for normal seasonal variations, the number was 1,291,700, 
representing 5-6 per cent of all employees, compared with 
1,277,000 in December 1976. In addition, there were 48,187 un­
employed school-leavers, so that the total number unemployed 
was 1,390,218, a rise of 74,218 since December 9,1976. This total 
represents 6-0 per cent of all employees. Of the number unem­
ployed in January 1977, 386,313 (27-8 per cent) had been on the 
register for up to 8 weeks, 206,662(14-9 per cent) for up to 4 weeks, 
and 125,685 (9-0 per cent) for up to two weeks.

Vacancies

The numbers of vacancies notified and remaining unfilled on 
January 7, 1977 were not collected because of recent industrial 
action by some staff in the Department of Employment Group.

Temporarily stopped
The number of temporarily stopped workers registered in 

order to claim benefits in Great Britain on January 13, 1977 was 
14,907.

Overtime and short-time
In the week ended October 16, 1976 the estimated number of 

operatives working overtime in manufacturing industries, was 
1,845,100. This is about 35-1 per cent of all operatives. Each 
operative worked an average of 8-6 hours overtime during the 
week. The total number of hours of overtime worked, seasonally 
adjusted, was 15-04 millions (14-26 millions in September). In the 
same week the estimated number on short-time in these industries 
was 46,000 or about 0-9 per cent of all operatives, each losing 10-9 
hours on average.

Basic rates of wages and hours of work
At January 31, 1977 the indices of weekly rates of wages 

and of hourly rates of wages of all workers (July 31,1972 — 100) 
were 222-1 and 223-5, compared with 220-2 and 221-5 at 
December 31, 1976.

Index of retail prices
At January 18, 1977, the official retail prices index was 172-4 

(prices at January 15, 1974 = 100) compared with 168-0 at 
December 14, 1976. The index for food was 183-1, compared 
with 176-1 at December 14.

Stoppages of work
The number of stoppages of work due to industrial disputes in 

the United Kingdom beginning in January which came to the 
notice of the Department of Employment was 199, involving 
approximately 79,000 workers. During the month approximately 
90,000 workers were involved in stoppages, including some which 
had continued from the previous month, and 435,000 working 
days were lost, including 155,000 lost through stoppages which 
had continued from the previous month.

Industrial analysis of employees in employment
The table below provides an industrial analysis of employees in 
employment in Great Britain for industries covered by the Index 
of Production at mid-October 1976, for the two preceding 
months and for October 1975.

The term employees in employment includes persons tem­
porarily laid off but still on employers’ payrolls and persons 
unable to work because of short-term sickness. Part-time workers 
are included and counted as full units.

For manufacturing industries, the returns rendered monthly 
by employers under the Statistics of Trade Act, 1947 have been 
used to provide a ratio of change since June 1975. For the re­
maining industries in the table, estimates of monthly changes 
have been provided by the nationalised industries and govern­
ment departments concerned.

Employees in employment: Great Britain THOUSANDS

Industry (Standard Industrial 
Classification 1968)

Order 
or MLH 
of SIC

October 1975* August 1976* September 1976* October 1976*

Males Females Total Males Females Total Males Females Total Males Females Total

Total, Index of Production industries! 6,898*1 2,318*6 9,216*8 6,805-9 2,287-8 9,093*6 6,825-0 2,286-4 9,111*5 6,830-1 2,304-5 9,134-7

Total, all manufacturing industries! 5,124*8 2,140*9 7,265*7 5,081-9 2,111 4 7,1933 5,096-5 2,110-3 7,206-8 5,102-3 2,128-4 7,230 7

Mining and quarrying II 3333 13*9 347-2 328*1 13*9 3420 327*7 13-9 341 6 3265 13*9 340 4
Coalmining 101 291*2 9*7 300*9 285*4 9*7 295*1 285*3 9*7 295*0 284*1 9*7 293*8

Food, drink and tobacco III 420*9 2869 707*8 427*7 288-0 715 7 422-4 285 3 707*7 4209 289*5 710*4
Grain milling 211 17-5 4*7 22*2 17*2 4*7 21*9 17*0 4*7 21*7 16*7 4*8 21*5
Bread and flour confectionery 212 66*8 38*7 105*4 68*8 38*5 107*2 67*5 380 105 5 67*2 38*7 105*9
Biscuits 213 16*6 27*2 43*9 16*5 26*5 43*0 16*4 26*8 43*2 16*7 27*4 44-1
Bacon curing, meat and fish products 214 53*9 49*1 103*0 54*9 50-8 105*7 54*3 49*9 104*2 53*8 50*4 104*1
Milk and milk products 215 42*8 15*4 58*2 45*3 16*8 62*1 43*9 15*9 59*8 43*2 15*6 58*9
Sugar 216 10*7 30 13*7 9*0 2*8 11*8 9*0 2*9 11*9 10*1 3*2 13*4
Cocoa, chocolate and sugar confectionery 217 30*7 37*7 68*5 31*6 39*7 71*3 31’5 39*3 70*8 31*4 39*7 71*0
Fruit and vegetable products 218 28*8 34*6 63*3 29*1 33*1 62-2 28-6 32*8 61*4 28*7 34*7 63*3
Animal and poultry foods 219 21*0 5*0 26*0 20*7 4*8 25*5 21*0 4*7 25*8 21*1 4*8 25-9
Vegetable and animal oils and fats 
Food industries not elsewhere specified

221 5*8 1*3 7*1 5*7 1*3 7*0 5*7 1*3 7*0 5*5 1*3 6*9
229 19*0 15*3 34*3 19*2 14*8 34*0 19*2 14*7 33*8 19*1 14*8 33*9

Brewing and malting 231 55*7 13*0 68*8 56*2 12*9 69*1 55*8 12*8 68-5 55*4 12*7 68*1
Soft drinks 232 16*8 9*8 26-6 18*9 10*9 29*8 18*1 10*6 28*7 17*3 10*2 27*6
Other drinks industries 239 19*7 13*4 33*1 19*3 12*7 32*0 19*4 13*1 32*5 19*5 13*6 33*0
Tobacco 240 15*0 18*6 33-6 15*3 17*8 33*1 15*2 17*7 32*9 15*1 17*6 32-8

Coal and petroleum products IV 35 3 43 396 341 42 383 342 42 384 34*1 42 38*3
Coke ovens and manufactured fuel 261 11*8 § 12*5 11*2 § 11*7 11*2 § 11*8 11*2 § 11*8
Mineral oil refining 262 17*8 2*1 19*9 17*2 2*1 19*3 17*2 2*1 19*3 17*2 2*1 19*3
Lubricating oils and greases 263 5*7 1*6 7*3 5*8 1*5 7*3 5*7 1*6 7*3 5*7 1*5 7*2

Chemicals and allied industries V 303 7 122 7 426*3 3068 121*4 4282 3074 110-9 428-3 3075 121 3 428*8
General chemicals 271 111*2 220 133*3 112*0 21*6 133*6 112*4 21*6 134*0 112*6 21*6 134*3
Pharmaceutical chemicals and preparations 272 41*8 35*0 76*8 41*0 33*6 74*6 41*0 33*3 74*3 40*7 33*3 74*0
Toilet preparations 273 8*8 14*9 23*6 8*9 14*7 23*6 8*9 14*3 23*2 8*9 14*6 23*6
Paint 274 19*3 7*6 26*9 19*4 7*6 26*9 19*3 7*5 26*9 19*2 7*6 26*8
Soap and detergents 275 10*4 6*5 17*0 10-7 6*4 17*1 10-6 6*5 17*0 10*7 6*5 17*2
Synthetic resins and plastics materials and syn­

thetic rubber 276 41*5 7*6 49*2 42*9 7*8 50*7 42*9 7*8 50*7 43*0 7*8 50*8
Dyestuffs and pigments 277 19*0 3*4 22*4 18*8 3*3 22*2 19*0 3*3 22*3 18 9 3*3 22*2
Fertilisers 278 10*1 1*5 11*6 10*4 1*7 120 10*3 1’7 12*0 10-4 1*7 12*0
Other chemical industries 279 41*5 24*1 65*6 42*8 24*7 67*5 43*0 24*9 67*8 43*0 24*9 68-0

Metal manufacture VI 4345 561 4906 423-0 534 476*5 426*1 53 3 479*4 427*2 536 480 8
Iron and steel (general) 311 220*2 20*9 241*1 210*8 19*1 229*9 212*5 19*2 231*7 212*8 19-0 231-8
Steel tubes 312 45*4 7*2 52*6 44*2 6*9 51-2 44*7 6*9 51*6 44*9 6*9 51*8
Iron castings, etc 313 74*7 7*8 82-6 73*6 7*5 81*1 74*2 7*4 81*6 74*2 /•/ 81 -8
Aluminium and aluminium alloys 321 41*5 7*4 49*0 42*1 7*2 49*4 42*3 7*1 49-4 42*5 7*2 49*7
Copper, brass and other copper alloys 322 34*9 8*4 43*3 34*5 8*4 42*9 34*8 8*4 43*3 34*9 8*5 43*5
Other base metals 323 17-8 4*3 22*1 17*8 4*3 22*1 17*6 4*3 22-0 17*9 4*3 22*3

Mechanical engineering VII 794*0 144*4 9383 776 7 142 5 919*1 781 8 142-6 924*4 781-5 142 8 924*3
Agricultural machinery (except tractors) 331 25*9 3*8 29*6 25*3 3*9 29*2 25*4 3*8 29-2 25*3 3*8 29*1
Metal-working machine tools 332 56*0 9*2 65*1 52*7 8*9 61*5 53*2 8*9 62*1 53*5 8*9 62*4
Pumps, valves and compressors 333 69*3 14*4 83*7 68-5 15*0 83*5 68*8 15*0 83*9 68*6 15*0 83*6
Industrial engines 334 23*1 3*9 27*0 22*7 3-8 26*5 22*9 3*7 26*7 23-0 3*8 26*8
Textiles machinery and accessories 335 25*5 4*6 30*1 23*1 4*1 27*1 22*8 4*0 26*7 22-5 3*9 26*4
Construction and earth-moving equipment 336 360 4*5 40*5 35*4 4*3 39*7 36-3 4*4 40*7 36*0 4*3
Mechanical handling equipment 337 54*1 8*3 62*4 53*9 8*4 62*3 54*1 8*4 62*5 54*8 8*5 63*3
Office machinery
Other machinery

338 17*1 6*9 24*0 16*6 6-5 23*0 16*6 6*4 23*1 16*6 6*5
339 183*0 35*4 218*4 180*8 35*0 215-8 182*5 35*2 217-7 182*6 35*1 217*8

Industrial (including process) plant and steel­
work 341 146*6 17*1 163*7 142*9 17*0 159*9 143*0 17*0 160*0 142*3 17-1 159*4

Ordnance and small arms 342 16*6 4*5 21*0 17*0 4*7 21*7 17-1 4*7 21*9 17*3 4*7 220
Other mechanical engineering nut elsewhere 

specified 349 140*9 32*0 172*9 137*9 31*0 168*9 138*9 31*0 169*9 139*1 31-2 170*3

Instrument engineering VIII 96*2 549 151 1 943 527 146 9 942 527 1469 945 532 147*7
Photographic and document copying equipment 351 8*9 3*2 12*1 8*7 3*1 11*8 8-8 3*1 11-9 8*8 3*1 11*9  

12*8Watches and clocks 352 6*1 7*6 13*7 5*9 6*9 12*8 5*9 6*9 12*8
Surgical instruments and appliances 353 16*1 12*3 28*3 16*1 11-6 27*7 16*0 11*6 27*6 15*9 11*7 27*6
Scientific and industrial instruments and systems 354 65*1 31*9 96*9 63*5 31*1 94*6 63*5 31*1 94*6 63*8 31 *5

Electrical engineering IX 474*9 281 9 756*7 465 2 2686 7338 467 5 2690 736-5 4679 271*9 739*8
Electrical machinery 361 105*5 33*3 138*8 103*1 32*3 135-3 103*4 32*2 135*6 103*4 32*4 135*8
Insulated wires and cables 362 32*9 13*0 45*9 31*8 12*7 44*5 32*0 12*6 44*6 31*8 12*6 44*4
Telegraph and telephone apparatus and equip­

ment 363 51*6 32*5 84*1 46*5 24*8 71*4 46*5 24*7 71*2 46*2 24*5 70*8
Radio and electronic components 364 61*0 65*4 126*4 61*3 64*7 125*9 61*4 64*6 126-0 61*8 65*5 127*3
Broadcast receiving and sound reproducing 

equipment 365 24*8 27*7 52*5 24*1 25*7 49*8 24*2 26*4 50*6 24*4 27*0 51*4
Electronic computers 366 31*9 11’6 43*5 32*5 11*7 44*2 32*8 11*4 44*3 32*5 11*4 44*0
Radio, radar and electronic capital goods 
Electric appliances primarily for domestic use

367 66*0 24*6 90*6 66*4 23*8 90*2 67*2 23*9 91*1 67*1 24*0
59*6  

115*5368 39-7 24*0 63*7 37*3 21*3 58-6 37*3 21*4 58*7 37*8 21*8
Other electrical goods 369 61’4 49*7 111*1 62*3 51*6 113-8 62*6 51*9 114-4 62-8 52*6

* See footnote * at end of table.
t Industries included in Index of Production, namely Order ll-XXI of the Standard Industrial Classification (1968).
* Order lll-XIX.
§ Under 1,000.
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Employees in employment: Great Britain THOUSANDS

Industry (Standard Industrial
Classification 1968)

Order 
Ml H

October 1975* August 1976* September 1976* October 1976*

of SIC Males Females Total Males Females Total Males Females Total Males Females Total

Shipbuilding and marine engineering X 1629 12-5 175-4

Vehicles XI 645 2 89-9 735-1
Wheeled tractor manufacturing 380 30-9 2-6 33-5
Motor vehicle manufacturing
Motor cycle, tricycle and pedal cycle manufac­

381 387-4 53-3 440-7

turing
Aerospace equipment manufacturing and repair­

382 8-8 3-0 11-8

ing 383 177-1 28-8 205-9
Locomotives and railway track equipment 384 17-0 1-1 18-0
Railway carriages and wagons and trams 385 240 1-2 25-2

Metal goods not elsewhere specified 
Engineers’ small tools and gauges

XII 384-7 150-4 535-2
390 50-0 12-6 62-6

Hand tools and implements 391 13-3 6-4 19-7
Cutlery, spoons, forks and plated tableware, etc 392 7-7 6-0 13-7
Bolts, nuts, screws, rivets, etc 393 25-2 10-8 35-9
Wire and wire manufactures 394 29-6 8-2 37-8
Cans and metal boxes 395 16-6 12-6 29-2
Jewellery and precious metals 396 13-8 7-3 21-1
Metal industries not elsewhere specified 399 228-6 86-6 315-1

Textiles XIII 2658 2194 485-2
Production of man-made fibres
Spinning and doubling on the cotton and flax

411 29-7 4-9 34-6

systems 412 28-9 22-1 51-0
Weaving of cotton, linen and man-made fibres 413 25-0 18-3 43-3
Woollen and worsted 414 47-0 37-8 84-7
Jute 415 5-2 2-7 7-9
Rope, twine and net 416 3-0 3-3 6-3
Hosiery and other knitted goods 417 37-4 75-3 112-7
Lace 418 2-1 2-4 4-5
Carpets 419 23-9 12-7 36-6
Narrow fabrics (not more than 30 cm wide) 421 5-5 6-4 12-0
Made-up textiles 422 7-6 14-5 22-1
Textile finishing 423 32-3 13-0 45-4
Other textile industries 429 18-3 5-9 24-2

Leather, leather goods and fur XIV 24 2 183 425
Leather (tanning and dressing) and fellmongery 431 14-6 4-2 18-8
Leather goods 432 7-1 11-8 18-9
Fur 433 2-5 2-3 4-8

Clothing and footwear XV 924 288 3 3807
Weatherproof outerwear 441 3-8 14-7 18-5
Men’s and boys’ tailored outerwear 442 18-0 61-2 79-2
Women’s and girls’ tailored outerwear 443 11-8 30-3 42-1
Overalls and men’s shirts, underwear, etc 444 5-4 32-0 37-3
Dresses, lingerie, infants’ wear, etc 445 13-1 81-0 94-0
Hats, caps and millinery 446 1-4 3-6 5-0
Dress industies not elsewhere specified 449 5-6 23-8 29-5
Footwear 450 33-3 41-7 75-0

Bricks, pottery, glass, cement, etc XVI 204-1 61 9 266 0
Bricks, fireclay and refractory goods 461 36-8 4-3 41-1
Pottery 462 28-8 29-5 58-2
Glass 463 50-7 15-4 66-1
Cement
Abrasives and building materials, etc, not else­

464 12-9 1-2 14-1

where specified 469 74-9 11-6 86-5

Timber, furniture, etc XVII 209-7 507 2604
Timber 471 76-1 12-0 88-1
Furniture and upholstery 472 71-6 17-0 88-6
Bedding, etc 473 10-3 9-7 20-0
Shop and office fitting 474 26-4 4-0 30-3
Wooden containers and baskets 475 12-1 3-8 15-9
Miscellaneous wood and cork manufactures 479 13-3 4-1 17-4

Paper, printing and publishing XVIII 372-3 179-9 552-1
Paper and board
Packaging products of paper, board and associ­

481 54-3 11-3 65-6

ated materials 482 51-4 31-6 83 0
Manufactured stationery
Manufactures of paper and board not elsewhere

483 21-6 18-2 39-8

specified 484 15-2 10-0 25-2
Printing and publishing of newspapers 485 57-6 17-5 75-1
Printing, publishing of periodicals
Other printing, publishing, bookbinding, engrav­

486 42-5 18-4 60-9
ing, etc 489 129-8 72-9 202-6

Other manufacturing industries XIX 2041 118-4 322-6Rubber
Linoleum, plastics floor-covering, leather cloth,

491 84-5 24-8 109-3
etc 492 11-7 2-6 14-3

Brushes and brooms
Toys, games, children’s carriages and sports

493 4-2 4-9 9-1
equipment 494 17-1 26-2 43-3

Miscellaneous stationers’ goods 495 4-1 4-9 9-0
Plastics products not elsewhere specified 496 70-9 43-8 114-6
Miscellaneous manufacturing industries 499 11-7 11-3 23-0

159-1 123 171-4 159-8 123 1721 159 4 12 2 171 6

642-4 89-1 731-5 648-8 900 738-8 651-4 90-1 741-4
31-3 2-5 33-8 31-8 2-5 34-3 32-3 2-6 34-8

391-4 54-1 445-5 396-2 55-0 451-2 398-5 55-1 453-6

7-9 2-8 10-7 7’9 2-8 10-7 7-8 2-8 10-6

170-8 27-4 198-3 171-7 27-4 199-0 171-5 27-3 198-8
16-8 1-0 17-8 17-0 10 18-1 17-0 1-0 18-0
24-1 1-3 25-4 24-2 1-3 25-5 24-2 1-2 25-5

382-3 151-0 533-3 383-0 151-2 534-2 3834 152-8 536 1
47-7 11-8 59-6 47-8 11-9 59-6 47-9 11-8 59-7
12-8 6-2 19-0 12-9 6-1 19-0 12-8 6-1 18-9
7-5 5-8 13-3 7-4 5-7 13-1 7-5 5-9 13-3

24-7 10 4 35-1 25-1 10-5 35-6 25-1 10-7 35-8
29-7 7-7 37-4 29-7 7-8 37-5 29-8 79 37-7
16-8 13-2 29-9 16-7 12-8 29-5 16-9 13-0 300
12-9 7-6 20-5 12-9 7-5 20-4 13-2 7-8 21-0

230-3 88-3 318-6 230-6 88-9 319-5 230-2 89-5 319-7

267-1 221 8 4889 2670 221-7 488-7 2672 222-1 489 3
28-8 4-8 33-7 28-7 4-8 33-5 28-6 4-8 33-4

29-8 22-2 52-0 29-9 22-4 52-4 29-5 22-2 51-7
25-2 17-8 43-0 25-2 17-9 43-1 25-1 17 7 42-8
47-3 37-4 84-6 47-1 37-3 84-4 47-2 37-4 84-6

5-2 2-8 8-0 5-2 2-8 8-1 5-3 2-8 8-1
2-8 2-8 5-7 2-8 2-9 5-7 2-8 2-9 5-7

37-7 79-0 116-7 37-6 79-1 116-7 380 79-6 117 6
1-8 2-8 4-6 1-9 2-8 4-7 1-9 2-9 4-8

23-1 12-4 35-5 23-3 12-0 35-3 23-4 12-0 35-4
5-7 6-9 12-5 5-7 6-9 12-6 5-7 6-8 12-5
7-8 13-7 21-5 76 13-6 21-2 7’7 13-6 21-3

33-6 13-5 47-1 33-6 13-5 47-1 33-8 13-4 47-2
18-2 5-7 24-0 18-2 5-7 23-9 18-3 5-9 24-2

234 185 41 8 23-4 185 41 8 23 3 182 41 5
14-5 4-1 18-6 14-5 4-2 18-7 14-7 4-2 18-9
6-4 11-9 18-2 6-4 11-8 18-2 6-3 11-5 17’7
2-5 2-5 5-0 2-5 2-5 4-9 2-4 2-4 4-9

91-0 284 8 375-8 91 1 2853 376-4 91-3 288-9 380-2
3-5 13-6 17-0 3-5 13-6 17-1 3-6 13-6 17-2

17-6 58-6 76’2 17-6 58-1 75-7 17-5 58-2 757
11-8 30-4 42-2 11-9 30-6 42-5 12-0 31-1 43-1
5-4 32-7 38-1 5-5 33-1 38-6 5-5 33-7 39-3

12-8 80-9 93-7 12-9 81-0 93-9 13-0 82-7 95-8
1-4 3-7 5-1 1-4 3-7 5-1 1-4 3-6 5-0
5-8 23-6 29-4 5-7 23-8 29-5 5-7 24-4 30-1

32-7 41-3 74-1 32-6 41-4 74-0 32-5 41-6 74-1

204 4 60 2 264 6 204-9 60 1 2649 2050 60-4 2654
37-8 4-4 42-3 38-2 4-4 42-6 38-2 4-4 42-6
28-5 279 56-4 28-4 27-8 56-2 28-6 280 56-5
52-6 156 68-1 52-9 15-6 68-5 53-4 15-9 69-3
12-2 11 13-3 12-2 1-1 13-2 12-1 1-1 13-2

73-2 112 84-5 73-1 11-2 84-3 727 11’1 83-8

210-9 50 3 261-3 211 1 49-9 261 0 2130 512 264-3
78-1 120 90-1 77-3 11-9 89-2 77-1 12-0 89-1
70-2 16-5 86-7 710 16-5 87-5 72-4 16-9 89-3
10-5 10-1 20-5 10-5 9-8 20-3 10-7 10-6 21-3
26-6 4-0 30-7 27-2 4-1 31-3 27-4 4-1 31-4
11-9 3-6 15-5 11-8 3-6 15-4 11-8 3-6 15-4
13-5 4-1 17-7 13-3 4-0 17-3 13-7 4-0 17-7

3639 172 7 5366 363-7 172-8 5366 363-9 172 8 536-8
53-9 11-2 65-1 54-0 11-3 65-3 54-1 11-2 65-3

51-8 30-8 82-6 52-0 30-9 82-9 52-2 31-1 83-3
20-4 16-7 37-1 20-6 16-6 37-2 20-5 16-5 37-0

15-4 10-2 25-6 15-4 10-2 25-6 15-4 10-2 25-5
54-9 16-5 71-4 54-7 16-6 71-3 54-6 16-7 71-3
40-9 18-4 59-4 40-9 18-5 59-4 40-8 18-4 59-2

126-6 68-7 195-3 126-2 68-8 195-0 126-4 68-8 195-2

209-5 120 0 3295 210-3 120 4 3307 2107 123-3 334-1
85-1 25-1 110-2 85-5 25-0 110-6 85-9 25-1 111-0

11-6 2-6 14-2 11-7 2-6 14-3 11-8 2-6 14-4
4-4 5-1 9-5 4-4 5-3 9-6 4-4 5-2 9-6

17-7 26-5 44-3 17-5 26-7 44-2 17-6 27-8 45-4
4-4 4-4 8-8 4-4 4-4 8-8 4-4 4-6 9-0

74-7 45-6 ‘ 120-3 75-2 46-0 121-2 75-2 47-1 122-3
11-5 10-5 22-1 11-6 10-3 220 11-6 10-8 22-3

Construction 500 1,1639 968 1,260-7 1,128-1 96 8 1,224 9 1,133 1 96 8 1,229-9 1,134-2 96 8 1,231-0
Gas, electricity and water XXI 276-1 67-0 343-2 267-8 657 3334 267-7 65-4 333-2 267-1 65-4 332-6Gas 601 75-7 26-5 102-3 74-1 25-9 999 73-9 25-7 99-6 73-9 25-7 99-6Electricity 

Water
602 150-9 33-5 184-4 145-2 32-7 177’9 145-1 32-6 177-7 144-5 32-6 177-1603 49-5 7-0 56-5 48-5 7-1 55-6 48-7 7-1 55-9 48-7 7-1 55-9

Notes: in h“ndredsItbi.s does. not imP|7 tha‘ they are reliable to that degree of precision. They are shown in this way in order to give as much
information as is available about the extent of the change from one month to the next.

Estimates in these columns are subject to revision when the results of the June 1976 census of employment are available.
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Overtime and short-time in manufacturing industries
In the week ended October 16, 1976, it is estimated that the 

total number of operatives working overtime in manufacturing 
industries was 1,845,100 or about 35-1 per cent of all operatives, 
each working 8-6 hours on average.

In the same week, the estimated number on short-time was 
46,000 or 0-9 per cent of all operatives, each losing 10-9 hours on 
average.

The estimates are based on returns from a sample of employers. 
They are analysed by industry and by region in the table below.

All figures relate to operatives, that is they exclude administrative, 
technical and clerical workers. Hours of overtime refer to hours 
of overtime actually worked in excess of normal hours. The 
information about short-time relates to that arranged by the 
employer and does not include that lost because of sickness, 
holidays or absenteeism. Operatives stood off by an employer 
for a whole week are assumed to have been on short-time for 
40 hours each.

Overtime and short-time worked by operatives in manufacturing industries—Great Britain: week ended 
October 16, 1976

OPERATIVES WORKING 
OVERTIME

OPERATIVES ON SHORT-TIMEIndustry

Number 
of 
opera­
tives

Percent­
age of 
all

Hours of overtime 
worked

Stood off for 
whole week

Working part of a week Total

opera- Total Average Number Total Number Hours lost Number Percent- Hours lost
(000’s) tives 

(per 
cent)

(000’s) per 
opera­
tive 
working 
overtime

of 
opera­
tives 
(000’s)

number 
of hours 
lost 
(000’s)

of 
opera­
tives 
(000’s)

Total 
(000’s)

Average 
per 
opera­
tive 
working 
part of 
the week

of 
opera­
tives 
(000’s)

age of 
all
opera­
tives
(per 
cent)

Total 
(000’s)

Average 
per 
opera­
tive on 
short- 
time

Great Britain—analysis by industry 
(Standard Industrial Classification 1968)

Food, drink and tobacco 200-4 364 1,942-4 9-7 0 1 58 0-9 5-3 6-1 1-0 0-2 11-1 10-9
Food industries (211-229) 152-1 34-8 1,514-9 10-0 0-1 4-4 0-7 4-5 6-1 0-9 0-2 8-9 10-5
Drink industries (231-239) 41-9 46-9 384-6 9-2 — 1-3 0-1 0-8 6-3 0-2 0-2 22 12-9
Tobacco (240) 6-4 26-0 42-9 67 — — — — — — — — —

Coal and petroleum products 85 323 89-1 10-4 — — — — — — — — ■ —

Chemical and allied industries 858 328 829-9 9-7 __ 05 __ __ _ __ __ 0-5 40-0
General chemicals (271) 29-0 34-9 285-9 9-8 — 0-3 — — — — — 0-3 40-0

Metal manufacture 142-9 388 1,338-0 94 02 70 27 247 9 3 28 0-8 31-7 11 2
Iron and steel (general) (311) 51-2 29-4 488-4 9-5 __'« 1-5 0-7 60 8-6 0-7 0-4 7-6 10-3
Other iron and steel (312-313) 53-4 49-6 512-8 9-6 0-1 4-3 1-5 14-6 9-8 1-6 1-5 18-9 11-8
Non-ferrous metals (321-323) 38-3 44-3 336-8 8-8 1-2 0-5 4-1 8-7 0-5 0-6 5-3 10-5

Mechanical engineering 286-4 46 8 2,328-2 8-1 04 14-4 3-6 29-9 82 40 0-7 44-4 11-1

Instrument engineering 305 32-9 211 0 69 — — 0 3 20 6-8 0-3 03 2-0 6-8

Electrical engineering 139-0 28-5 1,081-2 7-8 08 323 24 275 11-7 3-2 06 59-8 18 9
Electrical machinery (361) 30-6 35-6 235-5 7-7 0-8 30-6 0-6 6-6 11-0 1-4 1-6 37-2 27-2

Shipbuilding and marine engineering 62-8 475 6299 10 0 — 07 — — —• — 0-7 40-0

Vehicles 219 6 41 6 1,768-3 81 __ 0-5 5-5 450 82 55 1-0 45-5 83
Motor vehicle manufacturing (381) 151-9 42-9 1,140-6 7-5 0-3 5-1 42-4 8-2 5-2 1-5 42-7 8-3
Aerospace equipment manufacturing and

repairing (383) 34-7 34-1 279-4 8-1 — 0-2 0-3 2-6 8-2 0-3 0-3 2-8 8-6

Metal goods not elsewhere specified 1591 388 1,260-3 79 02 64 3-4 34 5 103 35 0-9 409 11-6

Textiles 100 7 252 8596 85 0-4 17-8 6-8 580 8-6 7-2 18 75-9 105
Production of man-made fibres (411) 7-4 28-5 76-4 10-4 — — — — —
Spinning and weaving of cotton, flax, linen

and man-made fibres (412-413) 17-2 20-9 142-8 8-3 — 0-8 0-5 5-0 99 0-5 0-6 5-8 11-0
Woollen and worsted (414) 22-1 31-5 215-0 97 0-2 6-4 10 9-2 88 12 1-7 15-6 13-0
Hosiery and other knitted goods (417) 13-7 13-9 89-3 65 0-1 3-6 27 19-7 7-2 2-3 2-8 23-3 8-3

Leather, leather goods and fur 8-6 24-5 69 3 80 — 14 0 1 1-1 95 0 1 0-4 25 16-9

Clothing and footwear 23-8 7-3 121-2 5-1 07 275 110 83 5 7-6 11 6 3-6 111-0 95
Clothing industries (441-449) 16-1 6-2 87-4 5-4 0-7 27-1 4-9 44-0 9-0 5-6 2-1 71-0 12-8
Footwear (450) 7-6 12-2 33-9 4-4 — 0-4 6-1 39-6 6-5 6-1 97 40-0 6-6

Bricks, pottery, glass, cement, etc 82-8 40-0 812-3 98 — 10 18 14 0 79 18 0-9 15-0 83

Timber, furniture, etc 79-5 39-2 645-9 81 — 1-2 19 20-1 10-8 1-9 0-9 21 3 11 2

Paper, printing and publishing 
Paper and paper manufactures (481-484)

132-8 358 1,151 9 8’7 0 1 3-6 1-9 24 4 12-9 20 05 281 142
54-9 34-0 527-2 9-6 0-1 3-6 1-9 24-4 12-9 2-0 1-2 28-1 14-2

Printing and publishing (485-489) 77’9 37-3 624-7 8-0 — • — — — — — — —

Other manufacturing industries 81-9 323 6993 8’5 0 1 5 6 08 66 80 10 04 12-2 12-7
Rubber (491) 28-3 35-0 245-9 8-7 — 0-8 0-3 1-6 6-0 0-3 0-4 2-5 8-4

Total, all manufacturing industries 1,845-1 35-1 15,837-8 86 3-1 125-7 429 376-8 8-8 46 0 0-9 502-5 10-9

Analysis by region 
South East and East Anglia 530-2 381 4,621 5 8-7 14 55-4 89 66-1 74 10-3 0-7 121-5 11-8
South West 109-5 36-9 906 2 83 __ 0-5 13 86 65 13 0-5 9 1 68
West Midlands 240-8 327 1,995-9 83 0-1 2-1 77 708 9-2 77 10 72-9 9-4
East Midlands 149-8 33-3 1,217-2 8 1 03 11 6 6 1 49-8 8 2 64 14 61-3 9-6
Yorkshire and Humberside 208-8 37-6 1,831-1 88 07 26 6 72 63-1 87 79 1-4 89-6 11-3
North West 262-4 338 2,292-7 87 02 79 4-3 47-0 10-8 4-5 06 54-9 12-1
North 107-4 31-9 9452 88 0 1 5 0 27 25 5 9-5 28 08 30-5 108
Wales 652 264 5542 85 0-1 4-2 1-7 15 0 8-9 18 07 19-2 10-7
Scotland 171-0 35-9 1,473-8 86 03 12-6 2-9 309 106 3-2 0-7 43-5 13 4

Notes.-Figures in brackets after the industrial headings show the Standard Industrial Classification minimum list numbers of the industries included.
Although the estimates are given in hundreds, this does not imply that they are reliable to that degree of precision. They are shown in this way in order to give as much information 

38 is available about the extent of the change from month to month.
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Unemployment on January 13, 1977

The number unemployed, excluding school-leavers, in Great 
Britain on January 13, 1977 was 1,342,031, 74,031 more than on 
December 9, 1976. The seasonally adjusted figure was 1,291,700 
(5-6 per cent of employees). This figure rose by 14,700 
between the December and January counts, and by an average of 
12,900 per month between October and January.

Between December 1976, and January 1977, the number 
unemployed rose by 74,218. This change included a rise of 187 
school-leavers.

The proportions of the number unemployed who on January 
13,1977 had been registered for up to two, four and eight weeks 
were 9-0 per cent, 14-9 per cent, and 27-8 per cent respectively.

Total unemployed in Great Britain: duration 
analysis: January 13, 1977

Duration in weeks Males Females Total

One or less 42,114 18,425 60,539
Over 1, up to 2 45,322 19,824 65,146
Over 2, up to 3 23,454 10,100 33,554
Over 3, up to 4 34,160 13,263 47,423
Over 4, up to 5 33,999 12,259 46,258
Over 5, up to 6 34,161 12,392 46,553
Over 6, up to 7 33,709 12,200 45,909
Over 7, up to 8 29,500 11,431 40,931
Over 8, up to 9 29,864 11,672 41,536
Over 9, up to 13 100,796 40,626 141,422
Over 13, up to 26 197,601 82,276 279,877
Over 26, up to 39 114,399 46,004 160,403
Over 39, up to 52 72,495 23,855 96,350
Over 52 242,437 41,880 284,317
Over 8 757,592 246,313 1,003,905

Total 1,034,011 356,207 1,390,218

Regional analysis of unemployment: January 13, 1977
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Unemployed, excluding school-leavers
Actual 336,097 164,399
Seasonally adjusted

Number 324,600 __
Percentage rates* 4-3 —

School-leavers (included in unemployed)
Males 3,406 1,502
Females 3,261 1,321

Unemployed
Total 342,764 167,222
Males 262,418 130,090
Females 80,346 37,132
Married females! 25,513 10,268

Percentage rates*
Total 4-6 4-3
Males 5-9 56
Females 2-6 2-4

Length of time on register
Males

up to 2 weeks 26,294 12,706
over 2 and up to 4 weeks 15,181 7,300
over 4 and up to 8 weeks 36,992 17,978
over 8 weeks 183,951 92,106Total 262,418 130,090

Females
up to 2 weeks 10,284 4,665
over 2 and up to 4 weeks 5,010 2,189
over 4 and up to 8 weeks 12,175 5,690
over 8 weeks 52,877 24,588Total 80,346 37,132

Adult students (excluded from 
Males

unemployed)
2,938 1,009Females 1,125 411
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36,218 110,249 125,113 74,885 112,045 194,854

34,400 104,700 122,600 72,400 107,400 189,000
50 6-6 5-3 4-7 5-2 6-7

351 1,635 1,470 687 1,327 4,205
347 1,235 2,547 698 1,754 3,904

36,916 113,119 129,130 76,270 115,126 202,963
28,378 84,688 94,441 57,350 86,599 151,762
8,538 28,431 34,689 18,920 28,527 51,201
3,276 9,529 12,294 6,963 9,784 16,322

5-3 7-1 5-6 50 5'6 7-2
6-7 8-8 6-7 6-1 6-8 90
3-2 4-5 40 3-2 3-6 4-6

2,817 6,794 7,567 4,792 7.289 10,809
1,728 4,127 4,290 3,332 4,371 7,431
4,087 10,556 10,965 7,497 11,057 17,323

19,746 63,211 71,619 41,729 63,882 116,199
28,378 84,688 94,441 57,350 86,599 151,762

1,102 3,042 3393 2,033 2,900 4,946
569 1,620 1,917 1,278 1,872 2,949

1,219 3,923 4,247 2,492 3,816 7,143
5,648 19,846 25,132 13,117 19,939 36,163
8,538 28,431 34,689 18,920 28,527 51,201

481 293 407 280 214 693
199 108 147 111 57 357

102,882 79,846 169,842 1,342,031 55,194 1,397,225

98,500 76,000 160,900 1,291,700 53,400 1,345,100
7-4 7-3 7-4 5-6 10-0 5-7

2,147 1,659 7,564 24,451 1,477 25,928
2,111 1,867 6,012 23,736 1,304 25,040

107,140 83,372 183,418 1,390,218 57,975 1,448,193
78,027 61,042 129,306 1,034,011 40,131 1,074,142
29,113 22,330 54,112 356,207 17,844 374,051
11,745 7,682 22,063 125,171 9,257 134,428

8-0 8-0 8-4 6-0 10-9 6-1
9-4 9-3 10-0 7-4 12-5 7-5
5-8 5-7 6-1 3-9 8-4 4-0

5,365 4,568 11,141 87,436
3,640 2,674 10,840 57,614
9,029 7,160 16,703 131,369

59,993 46,640 90,622 757,592
78,027 61,042 129,306 1,034,011 40,131 1,074,142

2,482 2,170 5,897 38,249
1,640 1,160 5,348 23,363
3,524 2,831 6,912 48,282

21,467 16,169 35,955 246,313
29,113 22,330 54,112 356,207 17,844 374,051

503 420 437 6,666 467 7,133
228 260 266 2,858 281 3,139

t bcludecHn females!^ expres5ed “ a Per“”«ga of the estimated total number of employees (employed and unemployed) at mid-1975.
December! ^ort*1ern lre'an<* (an<i therefore the United Kingdom) showing the length of time on the register are available only quarterly in respect of March, June, September and
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Area statisticsi of unemployment

The following table shows the numbers unemployed in the assisted areas, certain local areas and counties, together with their percent­
age rates of unemployment. A full description of the assisted areas is given on page 1021 of the November 1974 issue of the Gazette.

Unemployment in development areas, special development areas, intermediate areas, counties and certain 
local areas at January 13, 1977

Males Females Total Percentage 
rate

development areas 
and special 
DEVELOPMENT AREASf

South Western DA 14,160 4,860 19,020 11-8

Merseyside SDA 58,934 21,638 80,572 106

North Yorkshire DA 3,508 1,507 5,015 68

Northern DA 78,027 29,113 107,140 8-0

North East SDA 54,012 17,993 72,005 88

West Cumberland SDA 3,147 1,800 4,947 8-4

Scottish DA 129,306 54,112 183,418 84

West Central Scotland SDA 65,953 27,079 93,032 9-9

Girvan SDA 382 122 504 11 5

Leven and Methil SDA 1,042 550 1,592^

Glenrothes SDA 919 659 1,578J
8-4

Livingston SDA 891 453 1,344 10-3

Welsh DA 50,066 17,957 68,023 7-9

South Wales SDA 13,115 5,612 18,727 84

North West Wales SDA 4,430 1,456 5,886 12-8

Total all Development 
Areas 334,001 129,187 463,188 8-6

Of which, special 
development areas 202,825 77,362 280,187 97

Northern Ireland 40,131 17,844 57,975 109

INTERMEDIATE AREAS!

South Western 7,013 3,214 10,227 83

Oswestry 808 277 1,085 8-3

High Peak 1,084 337 1,421 34

North Lincolnshire 2,469 771 3,240 8-6

North Midlands 6,707 2,030 8,737 49

Yorks and Humberside 83,091 27,020 110,111 56

North West 92,828 29,563 122,391 6-0

North Wales 5,765 2,354 8,119 10-2

South East Wales 5,211 2,019 7,230 67

Total all intermediate 
Areas 204,976 67,585 272,561 5-9

South East

LOCAL AREAS (by region)

♦Aidershot 1,191 411 1,602 3-6
Aylesbury 889 340 1,229 2-9
Basingstoke 1,389 443 1,832 4-4
Bedford 2,074 640 2,714 3-8

♦Braintree 1,146 528 1,674 4-9
♦Brighton 7,347 2,005 9,352 6-8
♦Canterbury 2,017 580 2,597 6-7
Chatham 3,954 1,549 5,503 6-7

♦Chelmsford 1,940 644 2,584 3-8
♦Chichester 1,994 580 2,574 5-4
♦Colchester 1,981 758 2,739 4-8
♦Crawley 2,975 891 3,866 2-7
♦Eastbourne 1,620 397 2,017 5-4
♦Gravesend 2,931 917 3,848 5-5
♦Guildford 1,539 459 1,998 3-2
♦Harlow 2,191 791 2,982 4-4
♦Hastings 2,371 635 3,006 7-6
♦Hertford 624 183 807 2-2
♦High Wycombe 1,706 537 2,243 2-5

Letch worth 1,136 416 1,552 3-4
♦Luton 5,286 2,277 7,563 6-0
♦Maidstone 2,545 808 3,353 4-3

Males Females Total Percentage 
rate

♦Newport (loW) 2,408 860 3,268 8-3
♦Oxford 5,565 2,504 8,069 4-6
♦Portsmouth 9,028 3,183 12,211 6-6
♦Ramsgate 1,675 446 2,121 7-7
♦Reading 4,712 1,662 6,374 40
♦Slough 2,478 780 3,258 2-8
♦Southampton 6,889 2,275 9,164 5-2
♦Southend-on-Sea 11,226 3,414 14,640 7-7
♦St. Albans 1,722 614 2,336 2-6

Stevenage 1,257 492 1,749 4-4
♦Tunbridge Wells 2,400 594 2,994 3-8
♦Watford 3,086 883 3,969 3-2
♦Weybridge 2,309 679 2,988 3-3
♦Worthing 2,318 543 2,861 5-0

East Anglia
Cambridge 1,931 705 2,636 3-2
Great Yarmouth 2,192 564 2,756 7-5

♦Ipswich 3,504 998 4,502 4-6
Lowestoft 1,189 332 1,521 5-4

♦Norwich 5,085 1,252 6,337 5-0
Peterborough 2,373 1,023 3,396 5-2

South West
Bath 2,198 650 2,848 6-1

♦Bournemouth 7,261 2,187 9,448 7-6
♦Bristol 1,5990 3,857 19,847 6-2
Cheltenham 2,638 778 3,416 5-4

♦Exeter 3,211 843 4,054 5-6
Gloucester 2,516 963 3,479 5-4

♦Plymouth 6,756 3,135 9,891 8-3
♦Salisbury 1,428 708 2,136 5-3

Swindon 3,737 1,502 5,239 6-9
Taunton 1,514 503 2,017 5-1

♦Torbay 5,759 1,757 7,516 11-3
♦West Wiltshire 1,565 571 2,136 4-1
♦Yeovil 1,336 586 1,922 4-7

West Midlands
♦Birmingham 33,790 10,705 44,495 6-5

Burton-upon-T rent 901 416 1,317 3-6
Cannock 1,348 486 1,834 7-1

♦Coventry 11,328 5,660 16,988 6-9
♦Dudley 4,688 1,418 6,106 4-0

Hereford 1,387 542 1,929 5-5
♦Kidderminster 1,691 614 2,305 5-7

Leamington 1,698 659 2,357 4-7
♦Oakengates 2,258 1,225 3,483 7-1

Redd itch 1,084 407 1,491 4-7
Rugby 1,097 661 1,758 5-7
Shrewsbury 1,385 465 1,850 4-5

♦Stafford 1,149 546 1,695 3-2
♦Stoke-on-T rent 6,035 1,673 7,708 3-8
♦Tamworth 1,653 802 2,455 7-0
♦Walsall 4,488 1,666 6,154 5-3
♦West Bromwich 4,665 1,773 6,438 4-6
♦Wolverhampton 5,986 2,398 8,384 6-0
♦Worcester 1,924 586 2,510 4-8

Easy Midlands
♦Chesterfield 3,092 1,069 4,161 5-2
Coalville 577 166 743 2-2
Corby 1,502 809 2,311 7-4
Derby 3,988 1,427 5,415 4-1
Kettering 832 235 1,067 3-6
Leicester 9,443 3,212 12,655 5-5
Lincoln 2,371 1,109 3,480 5-8
Loughborough 1,013 389 1,402 3-3
Mansfield 2,203 715 2,918 4-9

♦Northampton 3,000 758 3,758 4-3
♦Nottingham 12,346 2,978 15,324 5-3
Sutton-in-Ashfield 984 195 1,179 3-6

Yorkshire and Humberside
♦Barnsley 3,492 1,155 4,647 6-0
♦Bradford 8,378 2,507 10,885 6-5
♦Castleford 2,705 812 3,517 5-8
♦Dewsbury 2,748 741 3,489 5-4
♦Doncaster 4,779 2,105 6,884 6-5
Grimsby 3,874 1,001 4,875 6-5

♦Halifax 1,915 581 2,496 4-0
Harrogate 967 333 1,300 3-9
Huddersfield 2,223 1,095 3,318 3-7

♦Hull 11,236 2,830 14,066 7-8
Keighley 1,169 422 1,591 5-3

♦Leeds 13,777 3,819 17,596 5-7
♦Mexborough 1,888 932 2,820 9-2

Rotherham 2,667 1,120 3,787 6*1
♦Scunthorpe 1,849 945 2,794 4-4
^Sheffield 9,152 3,043 12,195 4-3
Wakefield 1,749 551 2,300 3-8
York 2,544 947 3,491 4-4

North West
♦Accrington 1,272 419 1,691 5-5
♦Ashton-under-Lyne 3,674 1,185 4,859 5-1
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Unemployment in development areas, special development areas, intermediate areas, counties and certain 
local areas at January 13, 1977 (continued)

Males Females Total Percentage 
rate

Males Females Total Percentage 
rate

LOCAL AREAS (by region)—continued COUNTIES (by region)§

♦Blackburn 3,240 1,076 4,316 6-5 South East
♦Blackpool 6,245 2,237 8,482 8-1 Bedfordshire 7,375 2,931 10,306 5-1
♦Bolton 5,084 1,439 6,523 5-9 Berkshire 8,111 2,752 10,863 3-6
♦Burnley 1,682 603 2,285 4-8 Buckinghamshire 4,179 1,729 5,908 3-3
♦Bury 2,058 777 2,835 4-6 East Sussex 11,033 3,007 14,040 6-7
Chester 2,476 965 3,441 5-9 Essex 21,796 7,006 28,802 60

♦Crewe 1,334 656 1,990 3-8 Greater London 130,090 37,132 167,222 4-3
♦Lancaster 2,722 1,043 3,765 80 Hampshire 22,058 7,339 29,397 5-3
♦Leigh 1,817 680 2,497 5-8 Hertfordshire 10,031 3,216 13,247 3-2
♦Liverpool 52,234 18,559 70,793 110 Isle of Wight 2,408 860 3,268 8-3
♦Manchester 33,349 8,033 41,382 5-9 Kent 23,514 7,292 30,806 6-1
♦Nelson 826 336 1,162 4-6 Oxfordshire 6,675 2,937 9,612 4-8
♦Northwich 1,541 559 2,100 5-5 Surrey 8,248 2,271 10,519 33
♦Oldham 3,925 1,095 5,020 5-2 West Sussex 6,900 1,874 8,774 37
♦Preston 5,121 2,048 7,169 50
♦Rochdale 2,653 785 3,438 6-7 East Anglia
Southport 2,129 887 3,016 9-5 Cambridgeshire 7,143 2,555 9,698 4-5
St. Helens 3,425 1,540 4,965 8-3 Norfolk 12,485 3,476 15,961 62

♦Warrington 2,724 1,207 3,931 50 Suffolk 8,750 2,507 11,257 50
♦Widnes 3,275 1,539 4,814 8-9
♦Wigan 4,312 1,739 6,051 8-4 South West

Avon 20,244 5,263 25,507 6-3
North Cornwall 11,876 4,097 15,973 12-4

♦Bishop Auckland 2,810 1,007 3,817 7-9 Devon 20,687 7,387 28,074 8-7
♦Carlisle 1,860 832 2,692 5-4 Dorset 10,704 3,486 14,190 7-5
♦Chester-le-Street 2,601 828 3,429 8-9 Gloucestershire 7,860 2,935 10,795 5-4
♦Consett 2,264 696 2,960 9-5 Somerset 5,937 2,157 8,094 5-4
♦Darlington 2,214 1,104 3,318 5-5 Wiltshire 7,380 3,106 10,486 5-6
Durham 1,604 570 2,174 5-7

♦Furness 1,252 1,145 2,397 5-3 West Midlands
Hartlepool 2,899 1,102 4,001 9-1 West Midlands Metropolitan 62,474 22,410 84,884 60

♦Peterlee 1,824 704 2,528 10-2 Hereford and Worcester 8,583 3,008 11,591 5-3
♦Wearside 10,262 3,702 13,964 11-4 Salop 5,805 2,390 8,195 6-4
♦Teesside 12,044 4,897 16,941 7-7 Staffordshire 12,140 4,370 16,510 4-3
♦Tyneside 26,637 8,314 34,951 8-3 Warwickshire!! 5,439 2,511 7,950
♦Workington 1,600 887 2,487 8-1

East Midlands
Wales Derbyshire 12,489 4,068 16,557 4-5

♦Bargoed 2,077 731 2,808 110 Leicestershire 12,482 4,365 16,847 4-7
♦Cardiff 10,055 2,753 12,808 6-5 Lincolnshire 8,439 3,536 11,975 6-5
♦Ebbw vale 1,959 887 2,846 9-4 Northamptonshire 6,830 2,363 9,193 4-6
♦Llanelli 1,084 537 1,621 5-3 Nottinghamshire 17,110 4,588 21,698 5-1
♦Neath 998 595 1,593 6-1
♦Newport 3,862 1,469 5,331 6-5 Yorkshire and Humberside
♦Pontypool 2,189 1,003 3,192 6-5 South Yorkshire Metropolitan 22,819 8,681 31,500 5-5
♦Pontypridd 3,817 1,591 5,408 8-2 West Yorkshire Metropolitan 36,963 11,303 48,266 5-3
♦Port Talbot 3,615 1,839 5,454 6-8 Humberside 18,669 5,293 23,962 6-9
♦Shotton 2,415 1,214 3,629 86 North Yorkshire 8,148 3,250 11,398 5-1
♦Swansea 4,793 1,556 6,349 6-4
♦Wrexham 3,149 922 4,071 10-2 North West

Greater Manchester
Scotland Metropolitan 55,312 15,175 70,487 5-9

♦Aberdeen 3,499 1,233 4,732 40 Merseyside Metropolitan 57,199 20,411 77,610 10-7
♦Ayr 2,987 1,259 4,246 9-8 Cheshire 14,219 6,297 20,516 5-6
♦Bathgate 3,076 1,589 4,665 10-3 Lancashire 25,032 9,318 34,350 6-4
♦Dumbarton 2,125 1,174 3,299 11-4
♦Dumfries 1,653 602 2,255 7-3 North
Dundee 5,632 2,658 8,290 8-8 Cleveland 14,943 5,999 20,942 7-9

♦Dunfermline 2,596 1,534 4,130 8-2 Cumbria 7,653 4,407 12,060 6-3
♦Edinburgh 13,887 4,231 18,118 66 Durham 12,892 4,772 17,664 7-3
♦Falkirk 2,833 1,710 4,543 6-9 Northumberland 5,221 1,786 7,007 7-3
♦Glasgow 39,409 11,919 51,328 9-6 Tyne and Wear Metropolitan 37,318 12,149 49,467 90
♦Greenock 3,114 1,605 4,719 100

Hawick 516 129 645 4-1 Wales
♦Irvine 3,129 1,515 4,644 11-9 Clwyd 9,136 3,324 12,460 10-1
♦Kilmarnock 2,176 930 3,106 8-7 Dyfed 7,692 2,757 10,449 9-5
♦Kirkcaldy 3,322 2,006 5,328 8-4 Gwent 9,325 4,026 13,351 7-2
♦North Lanarkshire 12,071 7,772 19,843 11-1 Gwynedd 6,079 2,038 8,117 11-8
♦Paisley 3,998 1,902 5,900 6-7 Mid-Glamorgan 10,936 4,003 14,939 8-3
♦Perth 1,532 459 1,991 5-5 Powys 1,319 429 1,748 6-4
♦Stirling 2,461 1,149 3,610 7-8 South Glamorgan 8,976 2,372 11,348 6-5

West Glamorgan 7,579 3,381 10,960 6-5
Northern Ireland

Armagh 1,103 488 1,591 13-8 Scotland
^Ballymena 2,594 1,670 4,264 9-8 Borders 1,421 370 1,791 4-6
^Belfast 16,435 7,978 24,413 8-3 Central 5,195 2,786 7,981 7-3
^Coleraine 2,152 811 2,963 12-6 Dumfries and Galloway 3,219 1,341 4,560 90
Cookstown 840 269 1,109 21 0 Fife 6369 3,895 10,464 80

tCraigavon 2,247 1,009 3,256 8-1 Grampian 5,631 2,341 7,972 4-7
^Downpatrick 1,273 679 1,952 13-2 Highlands 4,470 1,969 6,439 9-3

Dungannon 1,641 627 2,268 23-1 Lothians 17,358 6,029 23,387 7-1
Enniskillen 1,549 699 2,248 15-6 Orkneys 211 59 270 5-1

^Londonderry 4,863 1,584 6,447 17-2 Shetlands 165 48 213 3-6
Newry 2,587 1,090 3,677 230 Strathclyde 75,147 31,069 106,216 9-9
Omagh 1,023 530 1,553 13-7 Tayside 8,929 3,944 12,873 7-8
Strabane 1,824 410 2,234 27'5 Western Isles 991 261 1,252 160

Note: The denominators used in calculating the percentage rates of unemployment 
are the mid-1975 estimates of employees (employed and unemployed) except for the 
special development areas, counties and local areas in Scotland for which the mid-1974 
estimates have been used. The estimates are available on request from the Director of 
Statistics, Department of Employment, Statistics Branch C.1, Orphanage Road, Watford 
WD1 1PJ.

t The composition of the assisted areas is shown on page 1021 of the November 
1974 issue of the Gazette. The Livingston and Glenrothes New Towns are Special 
Development Areas. Unemployment figures are for Employment Office areas which are 
somewhat larger than the new towns. The percentage rate for Leven and Methil and 
Glenrothes relates to the Kirkcaldy travel to work area, which also includes Kirkcaldy 
and Burntisland which are not Special Development Areas. The percentage rate for 
Livingston relates to the Bathgate travel to work area, which also includes Bathgate, 
Broxburn and West Calder which are not Special Development Areas. The percentage 
rate for South Wales excludes Newbridge, Cymmer and Maesteg which are in the 
Newport and Port Talbot travel to work areas, the majorities of which are outside the 
Special Development Area. The percentage rate for North Wales relates to the inter­

mediate area plus part of the Llandudno travel to work area outside the designated 
area. The percentage rate for South East Wales related to the intermediate area plus 
parts of the Pontypool and Newport travel to work areas outside the designated area. 
The percentage rate for High Peak relates to the Buxton travel-to-work area and so 
excludes Glossop which is a small part of the Ashton-under-Lyne travel-to-work area, 
the remainer of which is not in the High Peak Intermediate Area.

* Figures relate to a group of local employment office areas details of which are given 
in Appendix E of British Labour Statistics Year Book 1974.

t Travel-to-work areas. See note on page 790 of the August 1975 issue of the Gazette.
§ The numbers unemployed in Counties are aggregates of figures for employment 

offices areas. Where these straddle county boundaries, they have been allocated to 
counties on a ‘‘best fit” basis. The percentage rates are for the nearest areas which can 
be expressed in terms of complete travel-to-work areas.

|| A high proportion of the unemployed is in a travel-to-work area associated with 
another county for the purpose of calculating unemployment rates. For this reason a 
meaningful rate cannot be calculated.
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Temporarily stopped
The number of temporarily stopped workers claiming benefits 

in Great Britain on January 13, 1977 was 14,907.
These workers were suspended by their employers on the 

understanding that they would shortly resume work. They are 
regarded as still having jobs and are not included in the unem­
ployment statistics.

Number of temporarily stopped workers claiming 
benefits on January 13, 1977: regional analysis

Region

South East
Greater London

East Anglia
South West
West Midlands
East Midlands
Yorkshire and Humberside
North West
North
Wales .
Scotland

Great Britain 11,814 3,093 14,907

Males Females Total

1,012 227 1,239
238 64 302
164 134 298

1,138 196 1,334
3,049 455 3,504
1,123 817 1,940

802 342 1,144
797 241 1,038
764 341 1,105
501 210 711

2,464 130 2,594

Note: Industrial analyses of these figures are made in respect of February. May. Aucust 
and November. 7 7.
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Monthly index of average earnings: new series

New monthly series of indices of average 
warnings of employees in Great Britain 
have been introduced, based on average 
earnings in January 1976 = 100, as 
described in an explanatory article in the 
April 1976 issue of the Gazette.

The latest available values of the prin­
cipal new index, covering virtually the 
whole economy, are given in the table, 
together with corresponding indices for 
the various industry groups (Order groups 
of the Standard Industrial Classification).

There are three sets of industry groups:
Type A: those for which the indices pub­

lished in table 127 have been 
rebased on January 1976, by 
scaling:

TypeB: those for which indices were 
not available before 1976:

Type C: those for which indices were 
available before 1976 but with 
narrower coverage than those 
now available.

These new figures will be subject to 
seasonal movements, but it will not be 
possible to estimate their pattern for some 
years. Consequently, it should not be 
assumed that month-to-month movements 
in the new principal index provide a better 
general indication of the underlying trend 
in average earnings than movements in the 
seasonally adjusted index given in table 127 
and the new table 129 relating mainly to 
production industries. The complete series 
from January 1976 of the whole economy 
index is also given in table 129.

Table 127 continues to give indices for 
type A and C industry groups on an 
unchanged basis (January 1970 = 100 and 
coverage as in previous years): it also 
includes, in both unadjusted and seasonally 
adjusted forms, indices for all manufac­
turing industries and for all industries 
covered by the monthly inquiries before 
their recent extension.

Latest figures 
(January 1976 = 100)

SIC 
Order

Type August 
1976 
(final)

Sep­
tember 
1976 
(final)

October Nov- Dec­
ember 
1976 
(provis­
ional)

1976 
(final)

ember 
1976 
(final)

1 to XXVII B WHOLE ECONOMY 107 8 1083 108-5 110 6 111 3

1 C Agriculture and forestry 121-8 112-4 110-1 110-7 not
available

II A Mining and quarrying 105-5 107-2 108-2 109-2 110-4

III to XIX C ALL MAN U FAC-
TURING INDUS-

TRIES 106 9 1078 109-3 111 3 111-8
III A Food, drink and tobacco 108-0 107-5 107-5 111-3 1134
IV A Coal and petroleum

products 105-8 106-5 107-5 109-9 111-2
V A Chemicals and allied in-

dustries 106-9 107-4 108-0 112-8 111-7
VI A Metal manufacture 108-1 109-3 112-4 113-4 113-9
VII C Mechanical engineering 106-5 107-1 108-8 110-7 111-8
VIII A Instrument engineering 106-8 108-1 108-8 111-5 111-0
IX A Electrical engineering 107-6 108-6 109-4 111-3 112-3
X C Shipbuilding and marine

engineering 106-9 109-0 108-3 111-3 111-6
XI A Vehicles 106-3 107-0 109-5 109-5 109-9
XII A Metal goods not else-

where specified 106-9 108-1 110-6 113-4 112-8
XIII A Textiles 107-4 107-8 109-8 111-2 111-2
XIV A Leather, leather goods

and fur 102-3 103-9 104-1 106-1 108-2
XV A Clothing and footwear 104-0 105-7 108-5 111-2 112-0
XVI A Bricks, pottery, glass,

cement, etc 104-9 106-9 107-3 109-3 111-4
XVII A Timber, furniture, etc 103-9 106-1 107-2 108-4 111-1
XVIII C Paper, printing and pub-

fishing 108-2 109-9 110-3 112-0 111-0
XIX A Other manufacturing in-

dustries 107-4 108-3 110-5 111-8 1118

XX C Construction 1074 110-3 110-3 112-6 113-3
XXI A Gas, electricity and

water 110-4 110-1 110-3 109-6 109-8

XXII C Transport and com-
munication 103-5 104-7 105-0 109-3 106-3

XXIII B Distributive trades 109-6 110-1 109-6 113-7 116-9
XXIV B Insurance, banking and

finance 101-6 101-4 102-7 107-2 106-1

XXV B Professional and scien-
tific services 112-7 111-3 109-6 111-2 112-4

XXVI C Miscellaneous services 108-9 109-1 108-6 109-0 114-0
XXVII B Public administration 106-2 106-8 105-5 106-2 106-1

Note; Some relatively small industries are not covered; for example, fishing in Order I, sea 
transport in Order XXII and business services in Order XXIV.

Monthly index of wages and salaries per unit of output
This series was introduced in an article on page 360 of the below. Quarterly averages of the monthly figures in the series are 

April 1971 issue of the Gazette. presented in line 3d of table 134 in the statistical series section
The most recent figures available are contained in the table of this Gazette, page 202.

Index of wages and salaries per unit of output in manufacturing industries 1970 = 100

Year January February March April May June July August September October November December

1969 85-8 86-1 86-4 86-6 86-5 86-7 87-8 89-0 90-2 90-8 91-9 93-0
1970 94-2 95-4 96-7 98-0 98-9 99-8 101-0 101-8 102-3 103-0 104-3 105-2
1971 106-4 107-9 108-6 108-1 107-5 107-9 108-8 108-9 109-4 109-4 109-5 109-5
1972 109-8 * 111-2 111-5 111-7 112-3 113-3 114-3 114-7 115-2 115 3 115-1
1973 114-8 115-1 116-5 118-5 120-5 121-7 122-6 124-0 125-3 127-3 130-1 131-5
1974 131-8 132-8 134-0 138-3 141-0 145-7 148-4 152-7 157-6 163-5 170-1 173-1
1975 175-7 177-7 183-1 189-4 193-7 198-0 202-3 205-3 207-1 207-1 210-8 212-2
1976 213-6 213-4 214-5 215-0 218-4 220-6 225-2 224-5 225-7

* In the absence of earnings data for February 1972 due to the effects of the coalmining dispute, no index of wages and salaries per unit of output has been calculated for that month 
The indices calculated for January and March 1972 are less reliable than usual.
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Basic rates of wages and normal hours of work—manual workers

The statistical tables in this article relate to changes in basic 
rates of wages or minimum entitlements and reductions in normal 
weekly hours, where these are the outcome of centrally deter­
mined arrangements, usually national collective agreements or 
statutory wages orders. In general, no account is taken of 
changes determined by local negotiations, e.g. at district, estab­
lishment or shop floor level. The figures do not, therefore, 
necessarily imply a corresponding change in the local rates or 
actual earnings of those who are being paid at rates above the 
basic or minimum rates. The figures are provisional and relate to 
full-time manual workers only.

Indices
At January 31, 1977, the indices of weekly rates of wages, of 

normal weekly hours and of hourly rates of wages for all workers, 
compared with the previous five months, were:
ALL INDUSTRIES AND SERVICES

Date Indices July 31, 1972 = 100 Percentage increase 
over previous 
12 months

Basic 
weekly 
rates

Normal 
weekly 
hours

Basic 
hourly 
rates

Basic 
weekly 
rates

Basic 
hourly 
rates

1976 August 31 217-8 99-4 219-1 18-1 18-1
September 30 217-9 99-4 219-2 17-8 17-8
October 31 218-2 99-4 219-5 17-1 17-1
November 30 219-4 99-4 220-7 12-8 12-8
December 31 220-2 99-4 221-5 11-7 11-7

1977
January 31 222-1 99-4 223-5 10-6 10-6

Notes: 1. The full index numbers and explanatory notes are given in table 131.
2. Details of the representative industries and services for which changes are 

taken into account and the method of calculation are given in the issues of the 
Gazette for February 1957, September 1957, April 1958, February 1959 and 
September 1972.

Principal changes reported in January
Brief details of the principal changes, with operative dates, are 

set out below:
Agriculture—England and Wales: Increase of £2.50 a week on basic rates for 
full-time adult workers, with adjustments in the minimum rates of juveniles, 
part-time and casual workers. Overtime rates remain unchanged (January 20).
Iron and steel manufacture—England, Wales and certain works in Scotland: 
Introduction of a weekly pay supplement of 5 per cent of total earnings with a cash 
minimum of £2.50 a week and a maximum of £4 a week for full-time workers. 
(January 2).
Brass working and founding—Great Britain: Introduction of a weekly pay 
supplement of 5 per cent of total earnings, with a cash minimum of £2.50 a week and 
a maximum of £4 a week for all workers. Juveniles and part-time workers receive 
proportional amounts (January 1).
Wholesale mantle and costume making (Wages Council)—Great Britain: 
Non-enhanceable supplement increased by 6-25p an hour (now totalling 21 -25p an 
hour) for workers 18 or over with proportional amounts for learners under 18 
(January 16).
Electrical contracting—England, Wales and Northern Ireland: Introduc­
tion of a further weekly pay supplement of 5 per cent of total earnings, with a 
minimum of £2.50 a week and a maximum of £4 a week for all workers. Juveniles 
receive proportional amounts (January 1).
Post Office—UK: (Postmen and postmen higher grade, telegraphists, telephonists 
and postal officers.) Introduction of a further weekly pay supplement of 5 per cent 
of total earnings with a cash minimum of £2.50 a week and a maximum of £4 a 
week, for full-time workers 18 and over. Part-time workers and juveniles receive 
proportional amounts (January 1).
Motor vehicle retail and repair—UK: A further non-enhanceable supplement 
of £2.50 a week (now totalling £4.50) for adult workers, with proportional amounts 
for young workers (beginning of first full pay week in January).

Full details of changes reported during the month are given in 
the separate publication Changes in Rates of Wages and Hours of 
Work.

The changes in monetary amounts represent the increase in basic 
full-time weekly rates of wages or minimum entitlements only, based 
on the normal working week, that is excluding short-time or 
overtime.

Estimates of the changes reported in January indicate that 
the basic weekly rates of wages or minimum entitlements of some 
1,440,000 workers were increased by a total of £3,585,000 but, as 
stated earlier, this does not necessarily imply a corresponding 
change in “market” rates or actual earnings. For these purposes 
any general increases are regarded as increases in basic or mini- 
mum rates. The total estimates referred to above include figures

relating to those changes which were reported in January with 
operative effect from earlier months (25,000 workers, and £60,000 
in weekly rates of wages). Of the total increase of £3,585,000 
about £1,590,000 resulted from arrangements made by joint 
industrial councils and similar bodies established by voluntary 
agreement, £1,065,000 from direct negotiations between em­
ployers’ associations and trade unions and £930,000 from 
statutory wages orders.

Analysis of aggregate changes
The following tables show (a) the cumulative effect of the 

changes, by industry group and in total, during January 1977, 
with the total figures for the corresponding period in the pre­
vious year entered below, and (b) the month by month effect of 
the changes over the most recent period of thirteen months.

In the columns showing the numbers of workers affected, those 
concerned in two or more changes in any period are counted only 
once.

Table (a)

Basic weekly rates of Normal weekly hours 
wages or minimum of work 
entitlements

Industry group

Approximate 
number of 
workers 
affected by 
increases

Estimated 
amount of 
increase

Approximate 
number of 
workers 
affected by 
reductions

Estimated 
amount of 
reduction 
in weekly 
hours

Agriculture, forestry, fishing 255,000
£ 

635,000
Mining and quarrying — __ __
Food, drink and tobacco 80,000 205,000 __
Coal and petroleum products __ __
Chemicals and allied industries _ __
Metal manufacture
Mechanical engineering
Instrument engineering
Electrical engineering
Shipbuilding and marine > 220,000 550,000

engineering
Vehicles
Metal goods not elsewhere 

specified
Textiles 30,000 65,000
Leather, leather goods and fur 20,000 45,000 __ __
Clothing and footwear 120,000 290,000 —
Bricks, pottery, glass, cement, etc. — _ __
Timber, furniture, etc.
Paper, printing and publishing
Other manufacturing industries

15,000 40,000 __
_ _ __

__
Construction 55,000 135,000 _
Gas, electricity and water 40,000 100,000 __ _
Transport and communication 225,000 565,000 _
Distributive trades 40,000 100,000 __
Public administration and 

professional services
Miscellaneous services 320,000 795,000 — —

Totals—January 1977 1,420,000 3,525,000 —

Totals—January 1976 1,810,000 7,435,000 —. —

Table (b)

* Figures revised to take account of changes reported belatedly, or with retrospective 
effect.

Month Basic weekly rates of wages 
or minimum entitlements

Normal weekly hours 
of work

Approximate 
number of 
workers 
affected by 
increases 
(000’s)

Estimated 
amount of 
increase

(£000’s)

Approximate 
number of 
workers 
affected by 
reductions 
(000’s)

Estimated 
amount of 
reduction in 
weekly hours

(000’s)

1976
January 1,810 7,435 —
February 2,685 6,750 — —_.
March 710 3,750
April 820 3,950 _ —
May 495 2,325 —— ——
June 1,685 8,225 7 7
July 1,345 5,930 — ——
August ♦ 145 365 — —
September 305 625 — —
October* 440 1,035 —
November* 1,575 3,815 ——
December* 430 1,050 — —

1977
January 1,420 3,525 — —
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Retail prices, January 18, 1977

At January 18, 1977 the general*  retail prices index was 
172-4 (prices at January 15,1974 = 100) compared with 168-0 at 
December 14,1976 and with 147-9 at January 13,1976. The index 
for January 1977 was published on February 18, 1977.

The rise in the index during the month was due to increases in 
the prices of most foods, particularly milk and vegetables; to 
increases in the prices of alcoholic drink, cigarettes and tobacco 
arising from the December 1976 Budget changes in indirect 
taxation; to increases in motoring costs and passenger fares, and 
to increases in the prices of many household and other goods and 
services. . .

The index for items of food whose prices show significant 
seasonal variations, namely home-killed lamb, fresh and smoked 
fish, eggs, fresh vegetables and fresh fruit, was 214-8, and that 
for all other items of food was 177.1. The index for all items 
except items of food the prices of which show significant seasonal 
variations was 170-9.

The principal changes in the groups in the month were:

Food: The food index rose by four per cent to 183-1, compared with 
176-1 in December. The prices of eggs, bacon and tomatoes fell, but 
most other foods increased in price, particularly vegetables, milk, 
butter, cheese, bread and cakes, meat, canned fruit, tea, coffee and 
chocolates. The index for foods whose prices show significant 
seasonal variations rose by rather less than 6j per cent to 214-8, 
compared with 202-1 in December.

Alcoholic drink: There was an increase of about four per cent in 
the prices of beer, wines and spirits, reflecting the increases in 
revenue duties imposed by the December 1976 Budget. The group 
index rose to 173-7, compared with 166-9 in December.

Tobacco: There was an increase of about 7| per cent in the prices 
of tobacco and cigarettes, reflecting the increased revenue and 
excise duties imposed by the December 1976 Budget. The group 
index rose to 193-2 compared with 179-7 in December.

Fuel and light: Increases in the prices of paraffin and domestic 
heating oil and in the average charges for gas caused the group index 
to rise by about one per cent to 198-8, compared with 196-7 in 
December.
Durable household goods: There were increases in the prices of 
most goods in this group, particularly in domestic appliances, tele­
vision sets, furniture and carpets, causing the group index to rise by 
nearly 3| per cent to 157-0, compared with 151-8 in December.

Clothing and footwear: Reductions in the prices of some articles 
such as cotton dresses, were more than offset by general increases 
and the group index rose by rather more than one per cent to 148-5, 
compared with 146-8 in December.

Transport and vehicles: Increases in rail fares and in the prices of 
cars were the main factors causing the group index to rise by almost 
1| per cent to 178-9, compared with 176-4 in December. There were 
increases also in some provincial bus fares and in the fee for the MOT 
test.

Miscellaneous goods: Increases in the prices of some newspapers 
and periodicals, toiletries, soaps and polishes, travel and sports 
goods, toys, films and other goods, caused the group index to rise by 
rather more than three per cent to 176-2, compared with 170-8 in 
December.

Services: Increases in charges for admission to cinemas and for hair­
dressing, dry-cleaning and other services, caused the group index to 
rise by rather more than one per cent to 166-8, compared with 
164-8 in December.

Meals bought and consumed outside the home: Increases in the 
charges for meals at cafes, restaurants and canteens, caused the 
group index to rise by nearly two per cent to 172-3, compared with 
169-1 in December.

Detailed figures for various groups and sub-groups:
Group and sub-group Index figure

I Food: Total 183-1
Bread, flour, cereals, biscuits and cakes 168
Meat and bacon 155
Fish 155
Butter, margarine, lard and other cooking fat 216
Milk, cheese and eggs 164
Tea, coffee, cocoa, soft drinks, etc 202
Sugar, preserves and confectionery 215
Vegetables, fresh, canned and frozen 296
Fruit, fresh, dried and canned 169
Other food 179

II Alcoholic drink 173-7

III Tobacco 193-2

IV Housing: Total 154-1
Rent 136
Owner-occupiers’ mortgage interest 137f
Rates and water charges 172
Charges for repairs and maintenance, and materials 

for home repairs and decorations 183

V Fuel and light: Total (including oil) 198-8
Coal and coke 192
Gas 1^0
Electricity 221

VI Durable household goods: Total 157-0
Furniture, floor coverings and soft furnishings 157
Radio, television and other household appliances 153 
Pottery, glassware and hardware 170

VII Clothing and footwear: Total 148-5
Men’s outer clothing 153
Men’s underclothing 172
Women’s outer clothing 142
Women’s underclothing 154
Children’s clothing 158
Other clothing, including hose, haberdashery, hats 

and materials 142
Footwear 143

VIII Transport and vehicles: Total
Motoring and cycling
Fares

178-9
176
201

IX Miscellaneous goods: Total 176-2
Books, newspapers and periodicals 191
Medicines, surgical, etc, goods and toilet requisites 159 
Soap and detergents, soda, polishes and other house­

hold goods 193
Stationery, travel and sports goods, toys, photo­

graphic and optical goods, etc 169

X Services: Total 166-8
Postage and telephones 202
Entertainment 138
Other services, including domestic help, hairdress­

ing, boot and shoe repairing, laundering and dry 
cleaning 1^7

XI Meals bought and counsumed outside the home 172-3

All Items 172-4

* The description “general" index of retail prices is used to differentiate from the 
two indices for pensioner households. These “pensioner” indices are given in rabies 
132(a) and 132(b) in the Gazette. ___ _ , . ■

t January 14,1975 = 100. From January 1974 to January 1975 the indicator for owner- 
occupiers’ housing costs was the rent index, which showed an increase over this penoo 
of 3 per cent. Accordingly, if a link back to January 1974 is required for owner-occupiers 
housing costs the index for mortgage interest should be multiplied by 1-03.
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Average retail prices of items of food

Average retail prices on January 18,1977 for a number of im­
portant items of food, derived from prices collected for the 
purposes of the General Index of Retail Prices in 200 areas in 
the United Kingdom, are given below.

Many of the items vary in quality from retailer to retailer, 
and partly because of these differences there are considerable 
variations in prices charged for many items. An indication of 
these variations is given in the last column of the following table 
which shows the ranges of prices within which at least four-fifths 
of the recorded prices fell.

As the prices from which the averages are derived were ob­
tained from a sample of shops, the averages are subject to samp­

ling errors; in other words, an average price which is given in the 
table may differ from the true average which would have been 
calculated if quotations had been obtained from every shop in 
the country. A measure of the potential size of this difference is 
provided by the “standard error”, which is also shown in the 
table. There is a two-out-of-three chance that the difference will 
be less than the standard error, and the chance that the difference 
will be more than double the standard error is only about one- 
in-twenty. Standard errors are published once a year. Those 
relating to prices in January 1976 were published in the February 
1976 issue of the Gazette. Those set out below relate to January

Average prices (per lb unless otherwise stated) of certain foods

Or Scottish equivalent.

Item Number of 
quotations 
January 18, 
1977

Average 
price 
January 18, 
1977

Standard 
error 
January 
1977

Price range 
within 
which 80 
per cent of 
quotations 
fell

Beef: Home-killed
P P P

Chuck 730 87-9 0-25 80 - 96Sirloin (without bone) 710 135-7 0-77 110 -160Silverside (without bone)* 758 115-8 0-33 104 -128Back ribs (with bone)* 497 81-4 0-51 68 - 98
Fore ribs (with bone) 607 79-8 0-41 68 - 92Brisket (without bone) 667 78-3 0-44 64 - 92
Rump steak* 755 152-8 0-61 128 -170

Lamb: Home-killed
Loin (with bone) 644 98-5 0-41 85 -112Breast* 625 32-5 0-28 24 - 44
Best end of neck 588 73-8 0-69 48 - 94
Shoulder (with bone) 634 67-8 0-36 58 - 78Leg (with bone) 652 93-3 0-32 84 -104

Lamb;, Imported
Loin (with bone) 402 83-2 0-34 74 - 92
Breast* 398 25-6 0-23 20 - 32
Best end of neck 369 68-5 0-64 45 - 84
Shoulder (with bone) 416 58-6 0-28 50 - 68Leg (with bone) 418 86-4 0-24 80 - 92

Pork: Home-killed
Leg (foot off) 719 70-7 0-36 58 - 86Belly* 716 53-0 0-21 48 - 58Loin (with bone) 744 84-1 0-29 76 - 95

Pork sausages 737 43-8 0-14 38 - 49Beef sausages 618 39-4 0-17 34 - 46
Roasting chicken (broiler),

frozen (3 lb) 563 39-5 0-12 36 - 44
Roasting chicken, fresh or

chilled (4 lb), oven ready 444 45-9 0-21 40-52
Fresh and smoked fish

Cod fillets 409 82-0 0-41 72 92Haddock fillets 450 83-0 0-39 70 - 95Haddock, smoked whole 345 77-1 0-49 66 - 90Plaice fillets 400 91-6 0-58 75 -110Halibut cuts 75 127-7 2-86 75 -150Herrings 331 38-3 0-32 30 - 46Kippers, with bone 449 47-2 0-31 38 - 56
Bread

White, per 1| lb wrapped 
and sliced loaf

White, per 1f lb
663 19-9 0-06 18 - 21

unwrapped loaf 445 21-2 0-07 20 - 24White, per 14 oz loaf 481 14-6 0-05 13£- 16Brown, per 14 oz loaf 534 15-8 0-03 15‘- 16i
Flour

Self-raising, per 3 lb

Fresh vegetables
664 23-5 0-12 18 - 29

Potatoes, old loose
White 515 12-3 0-05 11 - 14Red 232 13-1 0-08 12 - 15

Item Number of 
quotations 
January 18, 
1977

Average 
price 
January 18, 
1977

Standard 
error 
January 
1977

Price range 
within 
which 80 
per cent of 
quotations 
fell

Fresh vegetables—continued P P P
Potatoes, new loose __
Tomatoes 660 36-8 0-18 30 - 44Cabbage, greens 444 15-2 0-21 9
Cabbage, hearted 515 13-3 0-15 9
Cauliflower or broccoli 214 27-6 0-55 15 40Brussels sprouts 489 21-8 0-17 16 28Carrots 651 14-3 009 12 - 18Onions 704 16-3 008 14 - 20Mushrooms, per | lb 656 14-7 0-07 12 - 17

Fresh fruit
Apples, cooking 670 15-1 0-09 12 - 18Apples, dessert 710 17-7 0-11 14 22Pears, dessert 625 18-1 0-12 14 - 22Oranges 570 15-7 0-14 12 - 20Bananas 677 16-7 0-08 12 - 20

Bacon
Collar* 425 70-1 0-37 60 - 80Gammon* 464 90-5 0-44 78 -100Middle cut*,  smoked 318 83-4 0-50 74 98Back, smoked 303 91-6 0-57 74 106Back, unsmoked 355 88-4 0-51 70 -104Streaky, smoked 234 73-9 0-59 64 - 90

Ham (not shoulder) 580 117-0 0-67 96 -140
Pork luncheon meat,

per 12 oz can 581 31-9 0-21 25 - 37
Canned (red) salmon,

per half-size can 475 88-9 0-35 82 - 98
Milk, ordinary, per pint — 10-5 —

Butter
Home-produced 455 57-5 0-19 52 - 63New Zealand 616 53-8 0-11 50 - 58Danish 637 58-6 0-12 54 - 62

Margarine
Standard quality per 1 lb 154 13-0 0-06 111- 131Lower priced per 1 lb 103 12-3 0-07 Hi- 13

Lard 736 22-2 0-10 19 - 27
Cheese, cheddar type 737 57-9 0-21 50 - 68
Eggs

Large, per dozen 616 51-3 0-12 48 ■- 56
Standard, per dozen 643 47-8 0-11 44 ■- 52
Medium, per dozen 334 43-9 0-13 41 ■- 47

Sugar, granulated, per kg 750 25-4 0-04 24 ■- 27

Coffee, instant per 4 oz 614 72-2 0-21 67 ■- 84
Tea

Higher priced, per | lb 241 20-0 0-07 19 -- 21
Medium priced, per | lb 1,665 17-2 0-05 151-- 19
Lower priced, per | lb 604 16-1 004 14F- m
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Stoppages of work

The official series of statistics of stoppages of work due to industrial 
disputes in the United Kingdom relates to disputes connected with 
terms and conditions of employment. Stoppages involving fewer 
than 10 workers or lasting less than one day are excluded except 
where the aggregate of working days lost exceeded 100. Workers 
involved are those directly involved and indirectly involved (thrown 
out of work although not parties to the disputes) at the establish- 
ments where the disputes occurred. The number of working days lost 
is the aggregate of days lost by workers both directly and in­
directly involved (as defined). It follows that the statistics do not 
reflect repercussions elsewhere, that is, at establishments other than 
those at which the disputes occurred. For example, the statistics 
exclude people laid off and working days lost at such establish­
ments through shortages of material caused by the stoppages 
included in the statistics. More information about definitions and 
qualifications is given in a report on the statistics for the year 1975 
on pages 469 to 477 of the May 1976 issue of the Gazette.

The number of stoppages beginning in January*  which came to 
the notice of the department, was 199. In addition, 36 stoppages 
which began before January were still in progress at the beginning 
of the month.

The approximate number of workers involved at the establish­
ments where these stoppages occurred is estimated at 90,000, 
consisting of 79,000 involved in stoppages which began in January 
and 11,000 involved in stoppages which had continued from the 
previous month. The latter figure includes 3,200 workers involved 
for the first time in January in stoppages which began in earlier 
months. Of the 79,000 workers involved in stoppages which began 
in January, 60,000 were directly involved and 19,000 indirectly 
involved.

The aggregate of 435,000 working days lost in January in­
cludes 155,000 days lost through stoppages which had continued 
from the previous month.

Prominent stoppages of work during January

At a shipbuilding yard in the Merseyside area, about 420 men 
stopped work on January 5 causing 4,000 other men to be laid off 
on January 10. The stoppage was in support of a claim for the 
restoration of the payment of a training supplement forming part 
of an agreement involving flexible working arrangements and 
re-training, which was later discontinued. The stoppage ended on 
January 18 when the workers voted to call off their action to allow 
further negotiations to proceed.

A one-day stoppage in support of a demand for an improved 
sick pay scheme took place on January 10 at five car plants in 
Scotland and the North West of England. The token stoppage by 
nearly 17,000 workers was followed by an overtime ban. The 
dispute was resolved following agreement on a new sick pay 
scheme.

On January 12 over 12,500 Yorkshire mine workers staged a 
one-day stoppage in protest against the exclusion of surface 
workers from the National Coal Board’s early retirement scheme 
for underground miners. The men agreed to suspend further 
industrial action pending the promised negotiations at national 
level on a retirement agreement for surface workers.

Stoppages of work in the first month of 1977 and 1976
Industry group January 1977 January 1976
Standard Industrial --------------------------------—---------- —------- ~~~---------------- 7”
Classification 1968 No. of Stoppages in No. of Stoppages in

stop­
pages 
begin­
ning in 
period

progress

Workers 
in­
volved

Agriculture, forestry,
fishing — ——

Coal mining 
All other mining and

20 13,800

quarrying 
Food, drink and

— 500

tobacco
Coal and petroleum

7 1,500

products 
Chemicals, and allied

1 t

industries 5 3,600
Metal manufacture 12 5,700
Engineering 
Shipbuilding and

36 7,000

marine engineering 2 4,800
Motor vehicles 18 32,900
Aerospace equipment 1,200
All other vehicles 
Metal goods not else-

2 3,900

where specified 7 1,300
Textiles 4 800
Clothing and footwear 
Bricks, pottery, glass,

2 500

cement, etc
Timber,furniture, etc
Paper, printing and

5 500
2 1,000

publishing 
All other manufac-

4 1,300

turing industries 7 1,300
Construction
Gas, electricity and

31 3,400

water
Port and inland water

—

transport 
Other transport and

3 200

communication 10 1,800
Distributive trades
Administrative, finan­

cial and professional

11 1,200

services 7 1,100
Miscellaneous services 3 500

Total 199 89,800

stop­
pages 
begin­
ning in 
period

progress

Working 
days 
lost

Workers 
in­
volved

Working 
days 
lost

14,000 15 2,700 4,000

1,000 1 t t.
5,000 7 1,100 5,000

t — — —

14,000 3 600 1,000
59,000 14 19,600 150,000
44,000 28 9,300 42,000

33,000 5 13,700 14,000
100,000 10 17,300 32,000

2,000 — —
76,000 — — —

9,000 10 1,700 8,000
2,000 3 900 5,000
2,000 5 1,000 3,000

1,000 1 300 t
2,000 3 100 t
4,000 3 400 1,000

6,000 2 500 2,000
19,000 21 4,400 31,000

— 1 + t
2,000 8 1,600 4,000

12,000 8 2,800 13,000
10,000 5 200 1,000

10,000 8 1,400 2,000
8,000 4 500 3,000

435,000 165 80,100 323,000

Causes of stoppages

Principal cause

Pay—wage-rates and earnings levels
—extra-wage and fringe benefits 

Duration and pattern of hours worked 
Redundancy questions 
Trade union matters
Working conditions and supervision 
Manning and work allocation
Dismissal and other disciplinary measures 
Miscellaneous

Total

Beginning in January 1977

Number of 
stoppages

75
16

3
8

19
30
26
22

Number of 
workers directly 
involved

12,500
31,800

300
1,400
1,900
3,200
2,100
6,800

199$ 60,000

Duration of stoppages ending in January

Duration of stoppage in working 
days

Number 
of 
stoppages

Workers 
directly 
involved

Working days 
lost by all 
workers 
involved

Not more than 1 day 36 32,000 33,000
Over 1 and not more than 2 days 32 5,500 10,000
Over 2 and not more than 3 days 11 1,500 4,000
Over 3 and not more than 6 days 37 5,300 26,000
Over 6 and not more than 12 days 23 3,900 68,000
Over 12 days 13 1,800 37,000

Total 152 50,000 177,000

♦ The figures for the month under review are provisional and subject to revision, 
normally upwards, to take account of additional or revised information received alter 
going to press. The figures have been rounded to the nearest 100 workers and l,uw 
working days; in the tables the sums of the constituent items may not, therefore, agree 
with the totals shown.

f Less than 50 workers or 500 working days.
$ Includes two stoppages involving -sympathetic” action.
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Statistical series
Tables 101-134 in this section of the Gazette give the principal 
statistics compiled regularly by the department in the form of 
time series, including the latest available figures together with 
comparable figures for preceding dates and years.

They are arranged in subject groups, covering the working 
population, employment, unemployment, unfilled vacancies 
hours worked, earnings, wage rates and hours of work, retail 
prices and stoppages of work resulting from industrial disputes. 
Some of the main series are shown as charts. Brief definitions of 
the terms used are at the end of this section.

The national statistics relate either to Great Britain or the 
United Kingdom, and regional statistics to the standard Regions 
for Statistical Purposes (see the Gazette, June 1974, page 533) 
which conform generally to the Economic Planning Regions.

Working population. The changing size and composition of 
the working population of Great Britain at quarterly dates is in 
table 101, and more detailed analyses of the employment and 
unemployment figures are in subsequent tables.

Employment. As it is not practicable to estimate short-term 
changes in the numbers of self-employed persons, the group 
of employment tables relates only to employees. Monthly 
estimates are given for broad groups of industries covered by the 
Index of Industrial Production, and quarterly estimates are now 
given for other groups (table 103). Quarterly estimates for all 
industries and services, agriculture, Index of Production industries 
and service industries are separately analysed by region in table

Unemployment. Tables 104-113 give analyses of the unem­
ployed at the monthly counts. People are included in the counts 
i they are registered for employment at a local employment or 
careers office, have no job, and are both capable of and available 
for work on the count date. The counts include both claimants 
to unemployment benefit and people not claiming benefit, but 
they exclude non-claimants who are registered only for part-time 
work. Adult students seeking temporary employment during a 
vacation, and severely disabled people who are considered un­
likely to obtain work other than under special conditions, are 
also excluded. The number unemployed is expressed as a percen­
tage of total employees (employed and unemployed) to indicate 
the incidence of unemployment.

Separate figures are given in the tables for young people under 
e age of 18 seeking their first employment, who are described 

as school leavers. The numbers unemployed excluding school 
leavers are adjusted for seasonal variations. Detailed analysis of 
the unempioyed by region, industry, occupation, age, duration 
an by entitlement to benefit, are summarised as time series. 
2,S0 included, is a table of unemployment, total and seasonally 
adjusted, for selected countries: there are, however, varying 
methods in the compilation of these statistics.

Temporarily stopped workers who register to claim benefit but 
nave jobs to which they expect to return are not included in the 
unemployment count, but are counted separately.

Unfilled vacancies. The vacancy statistics shown for the United 
kingdom and analysed by regions in table 118 relate to vacan- 
ies notified by employers to local employment and careers 

flrPCeS’/nd whlch> at the date of the count remain unfilled. They 
m®asure of total vacancies. Because of possible dupli- 

sS he ,gures for emPl°yment offices and careers offices 
emni be added together. Seasonally adjusted figures at 
mployment offices are given in Table 119.

inforTt workIe<L This group of tables provides additional 
sive^r1011 ab°Ut the leveI of industrial activity. Table 120 
in n! est™ates of overtime and short-time working by operatives 
andrt>nUfaCtUrmg industries; table 121 the total hours worked

e average hours worked per operative per week in broad 

industry groups in index form. Average weekly hours of em­
ployees are included in tables in the following groups.

Earnings and wage rates. Average weekly and hourly earnings 
and hours of manual workers in the United Kingdom in 
industry groups covered by the regular (October) enquiries are 
given m tables 122 and 123; averages for full-time men and 
women are given by industry group in table 122. Average 
earnings of all non-manual workers in Great Britain in all 
industries, and in all manufacturing industries, are shown in 
table 124 in index form. Table 125 is a comparative table of 
annual percentage changes in hourly earnings and hourly wage 
rates of full-time manual workers. New Earnings Survey (April) 
estimates of average weekly and hourly earnings and weekly 
hours of various categories of employees in Great Britain are 
given in table 126. Table 127 shows, by industry group and in 
index form, average earnings of all employees in Great Britain 
derived from a monthly survey; the indices for all manufacturing 
and all industries covered are also given adjusted for seasonal 
variations. These seasonally adjusted series are also given in 
table 129 together with a new (unadjusted) series for the whole 
economy. Average earnings of full-time manual men in the 
engineering, shipbuilding and chemical industries are given by 
occupation in table 128, in index form. Indices of basic weekly 
and hourly wage rates and normal hours are given by industry 
group and for all manufacturing and all industries in table 131 
(Table 130 has been discontinued.)

Retail prices. Table 132 gives the all-items and broad item 
group figures for the official General Index of Retail Prices. 
Quarterly all-items (excluding housing) indices for pensioner 
households are given in tables 132(a) and 132(b).

Industrial stoppages. Details of the number of stoppages of 
work due to industrial disputes, the number of workers involved 
and days lost are in table 133.

Output per head and labour costs. Table 134 provides annual 
and quarterly indices of output, employment and output per 
person employed for the whole economy, the Index of 
Production and manufacturing sectors, and for selected indus­
tries where output and employment can be reasonably matched. 
Annual and quarterly indices of total domestic incomes per unit 
of output are given for the whole economy, with separate indices 
for the largest component—wages and salaries. Annual indices 
of labour costs per unit of output (including all items for which 
regular data is available) are shown for the whole economy and 
for selected industries. A full description is given in the Gazette, 
October 1968, pages 801-803.

Conventions. The following standard symbols are used: 
not available
nil or negligible (less than half the final digit 
shown)

n.e.s. not elsewhere specified
SIC UK Standard Industrial Classification (1958 or

1968 edition as indicated)
A line across a column between two consecutive figures 

indicates that the figure above and below the line have been 
compiled on a different basis, and are not wholly comparable, or 
that they relate to different groups for which totals are given in 
the table.

Where figures have been rounded to the final digit, there 
may be an apparent slight discrepancy between the sum of the 
constituent items and the total as shown.

Although figures may be given in unrounded form to facilitate 
the calculation of percentage changes, rates of change, etc., 
by users, this does not imply that the figures can be estimated to 
this degree of precision, and it must be recognised that they may 
be the subject of sampling and other errors.
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EMPLOYMENT 
working population

THOUSANDS
TABLE 101 

Quarter Employees in employment Employers 
— and self"

HM 
Forces

Employed 
labour

Un­
employed

Working 
population

Males Females Total employed force excluding 
adult

 — -------------------- — — --------------------
students

---------------------

A. UNITED KINGDOM

Numbers unadjusted for seasonal variation

1973 March 
June 
September 
December

1974 March 
June 
September 
December

1975 March 
June 
September! 
December!

1976 March! 
June! 
September!

Numbers adjusted for seasonal variation

1973 March 
June 
September 
December

1974 March 
June 
September 
December

1975 March 
June 
September! 
December!

1976 March! 
June! 
September!

B. GREAT BRITAIN

Numbers unadjusted for seasonal variation

1973 March 
June 
September 
December

1974 March 
June 
September 
December

1975 March 
June 
September! 
December!

1976 March! 
June! 
September!

Numbers adjusted for seasonal variation

1973 March 
June 
September 
December

1974 March 
June 
September 
December

1975 March 
June 
September! 
December!

1976 March! 
June! 
September!

13,722 8,861 22,583 1,935 367 24,885 717 25,602
13,771 8,891 22,662 1,947 361 24,970 575 25,545
13,850 8,902 22,752 1,942 358 25,052 556 25,608
13*819 8,953 22,773 1,937 354 25,064 512 25,576

13,620 8,997 22,617 1,931 349 24,897 618 25,515
13,659 9,131 22,790 1,925 345 25,060 542 25,602
13,726 9,209 22,935 1,925* 347 25,207 650 25,857
13,643 9,229 22,871 1,925* 343 25,139 t t

13,534 9,094 22,629 1,925* 338 24,892 803 25,695
13,532 9,174 22,707 1,925* 336 24,968 866 25,834
13,541 9,172 22,714 1,925* 340 24,979 1,145 26,124
13,436 9,200 22,636 1,925* 339 24,900 1,201 26,101

13,305 9,072 22,378 1,925* 337 24,640 1,285 25,925
13,344 9,146 22,491 1,925* 336 24,752 1,332 26,084
13,400 9,150 22,550 1,925* 338 24,813 1,456 26,269

13,783 8,875 2,2658 1,935 367 24,960 25,639
13,782 8,878 22,660 1,947 361 24,968 25,600
13,815 8,886 22,701 1,942 358 25,001 25,539
13,782 8,959 22,741 1,937 354 25,032 25,540

13,684 9,021 22,705 1,931 349 24,985 25,572
13,673 9,118 22,791 1,925 345 25,061 25,659
13,679 9,195 22,874 1,925* 347 25,146 25,770
13,611 9,223 22,834 1,925* 343 25,102 t

13,600 9,129 22,729 1,925* 338 24,992 25,771
13,548 9,161 22,709 1,925* 336 24,970 25,892
13,485 9,158 22,643 1,925* 340 24,908 26,023
13,407 9,195 22,592 1,925* 339 24,856 26,055

13,374 9,117 22,491 1,925* 337 24 753 26 016
13,361 9,130 22,491 1,925* 336 24,752 26,138
13,340 9,136 22,476 1,925* 338 24,739 26,162

13,430 8,676 22,106 1,872 367 24,345 683 25,028
13,478 8,705 22,182 1,884 361 24,427 545 24,972
13,556 8,713 22,269 1,879 358 24,506 527 25,033
13,525 8,761 22,286 1,874 354 24,514 484 24,998

13,325 8,802 22127 1,869 349 24,345 590 24,935
13,363 8,933 22,297 1,864 345 24,506 515 25,021
13,431 9,010 22,441 1,864* 347 24,652 618 25,270
13,349 9,029 22,377 1,864* 343 24,584 t t

13,240 8,894 22,135 1,864* 338 24,337 768 25,105
13,240 8,973 22,213 1,864* 336 24,413 828 25,241
13,249 8,971 22,220 1,864* 340 24,424 1,097 25,521
13,144 8,999 22,142 1,864* 339 24,345 1,152 25,497

13,013 8,871 21,884 1,864* '337 24,085 1,235 25,320
13,052 8,945 21,997 1,864* 336 24,197 1,278 25,475
13,108 8,949 22,057 1,864* 338 24,259 1,395 25,654

13,490 8,690 22,180 1,872 367 24,419 25,065
13,490 8,692 22,182 1,884 361 24,427 25,027
13,521 8,697 22,218 1,879 358 24,455 24,966
13,487 8,768 22,255 1,874 354 24,483 24,963

13,388 8,826 22,214 1,869 349 24,432 24,992
13,377 8,920 22,297 1,864 345 24,506 25,075
13,384 8,996 22,380 1,864* 347 24,591 25,185
13,317 9,023 22,340 1,864* 343 24,547 t

13,307 8,928 22,235 1,864* 338 24,437 25,181
13,257 8,960 22,217 1,864* 336 24,417 25,299
13,193 8,957 22,150 1,864* 340 24,354 25,424
13,115 8,984 22,099 1,864* 339 24,302 25,454

13,083 8,915 21,998 1,864* 337 24,199 25,411
13,069 8,930 21,999 1,864* 336 24,199 25,529
13,048 8,935 21,983 1,864* 338 24,185 25,551

Note: From June 1975 the figures for employees in employment in the United Kingdom include a constant component for Northern Ireland.
* Estimates are assumed unchanged until later data become available.
t Estimates of the registered unemployed are not available for December 1974. See footnote ! to table 104.
! Employment estimates after June 1975 are provisional.

EMPLOYMENT
table 102 employees in employment: Great Britain and standard regions
Standard region Regional Numbers of employees in employment (Thousands) Regional indices of employment!!

totals as (June 1»74 = 100)
percentage —-------------------------------------------------------------------------------------------------------------------------------------------  -------- ------------------------------------
of Great 
Britain

All industries and services Agricul­
ture, 
forestry 
and fishing

Index of*  
Produc­
tion 
industries

of whichf 
manufac­
turing 
industries

Service § 
industries

Index of 
Produc­
tion 
industries

Manufac­
turing 
industries

Service 
industriesTotal Males Females

Total

South East and 
East Anglia

1975 March 3609 7,988 4,708 3,280 119 2,706 2,168 5,163 97-6 97-4 100-7
June 35-97 7,990 4,697 3,293 126 2,657 2,110 5,208 95-8 94-8 101-6
September! 36-05 8,010 4,703 3,307 131 2,639 2,092 5,240 95-2 94-0 102-2
December! 36-04 7,979 4,660 3,319 116 2,624 2,079 5,238 94-6 93-4 102-2

1976 MarchJ 35-97 7,872 4,608 3,264 113 2,583 2,051 5,176 93-2 92-1 100-9
June! 35-93 7,903 4,621 3,282 121 2,582 2,052 5,201 93-1 92-2 101-4
September! 35-85 7,908 4,630 3,277 129 2,597 2,067 5,182 93-6 92-9 101-1

South West
1975 March 6-78 1,501 9Q0 601 48 574 439 880 98-0 98-0 99-6

June 6-86 1,523 906 616 50 563 427 910 96-2 95-2 103-0
September! 6-81 1,513 904 610 48 561 425 904 95-9 94-8 102-4
December! 6-77 1,498 898 601 45 559 423 894 95-5 94-5 101-3

1976 March! 6-82 1,493 893 600 46 552 419 895 94-3 93-5 101-3
June! 6-90 1,517 901 615 49 552 420 915 94-3 93-7 103-7
September! 6-88 1,517 904 613 49 557 425 911 95-2 94-9 103-2

West Midlands
1975 March 10-07 2,229 1,363 866 30 1,210 1,052 989 97-4 97-3 101-9

June 9-96 2,212 1,350 862 32 1,183 1,021 997 95-2 94-5 102-8
September! 9-91 2,203 1,346 857 32 1,172 1,011 999 94-3 93-5 102-9
December! 9-92 2,196 1,332 863 29 1,162 1,002 1,004 93-5 92-7 103-5

1976 March:) 9-90 2,166 1,315 851 29 1,142 984 995 91'8 91-1 102-5
June! 9-89 2,175 1,319 856 32 1,145 987 998 92-1 91-3 102-8
September! 9-90 2,183 1,328 854 33 1,155 997 995 92-9 92-3 102-5

East Midlands
1975 March 6-69 1,481 893 588 35 774 604 672 98-2 98-0 102-4

June 6-69 1,485 896 589 37 765 593 682 97-1 96-2 104-1
September! 6-70 1,488 899 589 39 767 594 682 97-3 96-4 104-1
December! 6-73 1,491 894 597 35 762 591 694 96-6 95-8 105-8

1976 March! 6-74 1,474 886 587 35 752 583 687 95-4 94-6 104-8
June! 6-71 1,475 885 590 36 754 586 685 95-7 95-1 104-5
September! 6-72 1,483 890 592 37 762 594 684 96-6 96-3 104-3

Yorkshire and 
Humberside

1975 March 8-90 1,969 1,202 767 33 967 742 969 97-5 97-0 100-5
June 8-94 1,985 1,205 780 34 961 733 990 96-9 95-8 102-7
September! 8-95 1,989 1,207 782 34 960 732 996 96-8 95-8 103-3
December! 8-97 1,986 1,199 787 31 950 725 1,004 95-8 94-9 104-1

1976 Mar<;h! 8-99 1,968 1,189 779 31 937 715 1,000 94-5 93-6 103-7
June! 900 1,979 1,193 786 34 939 718 1,006 94-7 93-9 104-3
September! 9-02 1,990 1,202 788 35 948 727 1,007 95-6 95-1 104-4

North West
1975 March 12-01 2,658 1,568 1,090 16 1,252 1,063 1,390 97-1 97-5 99-7

June 12-04 2,675 1,572 1,103 18 1,235 1,042 1,423 95-8 95-6 102-0
September! 12-05 2,677 1,575 1,101 17 1,231 1,038 1,429 95-5 95-2 102-5
December! 12-06 2,670 1,566 1,104 16 1,221 1,029 1,434 94-7 94.4 102-8

1976 March! 12-05 2,637 1,550 1,087 16 1,204 1,017 1,417 93-4 93-2 101-6
June! 12-04 2,648 1,555 1,092 18 1,204 1,018 1,426 93-4 93-4 102-3
September! 12-06 2,660 1,563 1,098 18 1,212 1,027 1,431 94-0 94-2 102-6

North
1975 March 5-66 1,252 770 481 17 622 459 613 98-0 98-2 103-3

June 5-70 1,266 774 491 17 620 454 629 97-6 97-2 106-0
September! 5-69 1,265 774 491 16 618 452 631 97-3 96-8 106-4
December! 5-70 1,263 767 496 16 612 448 635 96-4 96-0 107-1

1976 March! 5-71 1,249 759 489 16 600 440 633 94-5 94-1 106-7
June! 5-67 1,248 760 488 16 599 439 632 94-3 94-0 106-7
September! 5-69 1,254 763 491 17 601 441 636 94-6 94-4 107-3

Wales
1975 March 4-50 996 622 374 23 453 326 520 97-6 97-3 103-9

June 4.49 998 618 380 26 445 317 527 95-7 94-5 105-3
September! 4-46 992 615 377 24 441 313 527 94-9 93-3 105-4
December! 4-45 986 608 378 24 436 309 525 93-8 92-2 105-1

1976 March! * 4-46 975 603 372 24 430 306 521 92-6 91 -1 104-1
June! 4-46 982 605 377 26 427 303 529 91-9 90-3 105-7
September! 4-4^ 986 609 377 25 434 310 528 93-3 92-3 105-5

Scotland
1975 March 9-31 2,061 1,213 847 49 879 650 1,132 96-7 96-2 100-6

June 9-35 2,076 1,219 858 49 872 637 1,155 95-9 94-2 102-7
September! 9-37 2,083 1,226 857 49 867 632 1,167 95-4 93-5 103-7
December! 9-37 2,074 1,219 855 48 858 625 1,167 94-5 92-5 103-8

1976 March! 9-37 2,050 1,208 843 49 846 617 1,156 93-1 91-2 102-8
June! 9-42 2,072 1,212 860 49 841 613 1,182 92-5 90-6 105-1
September! 9-42 2,078 1,219 858 49 847 619 1,182 93-2 91-5 105-1

Great Britain
1975 March 100-00 22,135 13,240 8,894 370 9,437 7,503 12,327 97-5 97-4 100-9

June 100-00 22,213 13,240 8,973 388 9,300 7,334 12,522 96-1 95-2 102-5
September! 100-00 22,220 13,249 8,971 391 9,254 7,289 12,575 95-6 94-6 103 0
December) 100-00 22,142 13,144 8,999 362 9,184 7,232 12,596 94-9 93-9 103-1

1976 March! 100-00 21,884 13,013 8,871 359 9,047 7,131 12,478 93-5 92-6 102-2
June! 100-00 21,997 13,052 8,945 380 9,043 7,136 12,574 93-4 92-6 103-0
September! 10000 22,057 13,108 8,949 390 9,112 7,207 12,556 94-1 93-5 102-8

Note: Approximately 6,000 employees work within the Welsh sector of the Chester employment exchange area and are included in the figures for North West Region.
The industries included in the Index of Production are Orders ll-XXI of the § The service industries are Orders XXII-XXVII of the SIC (1968).

.SIC (1968). ! Figures after J une 1975 are provisional.
T The manufacturing industries are Orders lll-XIX of the SIC (1968). || Regional indices of employment are not adjusted for seasonal variations.
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EMPLOYMENT
Great Britain: employees in employment: industrial analysis

Index of Produc- Manufacturing
tion industries* industries

1972 February 9,611 93-9 7,674 93-9 386 724 43 427 526 980 159 795 178 783March 9,577 93-8 7,631 93-5 381 722 43 426 519 973 157 788 179 779
April 9,599 93-9 7,632 93-5 380 724 43 425 519 969 157 789 179 777May

21,650
9,598 93-9 7,623 93-5 379 727 42 426 516 966 156 786 179 776June 9,596 93-8 7,613 93-4 416 377 730 42 424 516 964 156 780 177 776

July 9,627 93-8 7,638 93-3 374 742 42 425 516 963 156 787 176 775August 9,653 93-8 7,663 93-3 374 746 42 427 515 962 156 788 176 777September 9,637 93-6 7,665 93-3 373 741 42 426 516 963 156 786 178 781
October 9,656 93-8 7,668 93-2 372 740 42 424 517 961 157 790 177 781November 9,696 940 7,678 93-2 371 740 41 424 518 962 157 793 175 783December 9,683 93-9 7,676 93-2 370 733 41 425 518 964 158 794 175 785

1973 January 9,631 94-1 7,639 93-4 369 721 41 422 519 960 158 790 174 785February 9,670 94-5 7,652 93-6 368 715 41 423 521 960 159 793 174 789March 9,672 94-7 7,657 93-9 367 715 41 424 520 961 160 795 175 788
April 9,681 94-7 7,655 93-9 365 716 41 422 520 960 160 796 175 786May

22,182
9,679 94-7 7,658 940 363 721 41 423 518 956 159 796 179 785June 9,698 94-9 7,664 94-1 421 361 728 40 425 518 956 159 795 177 789

July 9,748 950 7,706 94-1 358 749 40 427 519 960 159 800 174 790August 9,764 94-9 7,724 940 357 752 40 429 520 959 159 804 174 792September 9,761 94-8 7,724 940 354 742 40 429 519 964 160 810 178 791
October 9,767 94-8 7,741 94-1 351 744 39 431 518 965 160 816 177 793November 9,805 950 7,779 94-4 349 749 39 434 517 971 161 827 177 790December 9,813 95-2 7,799 94'7 347 750 39 436 516 972 161 831 177 793

1974 January 9,711 94-9 7,719 94-3 346 741 39 431 511 960 160 827 176 789February 9,698 94-8 7,701 94-2 346 742 39 432 510 960 160 824 176 785March 9,660 94-6 7,686 94-2 344 741 39 431 508 959 159 825 175 782
April 9,662 94-6 7,691 94-3 346 738 39 431 507 962 159 825 175 783May

22,297
9,674 94-6 7,708 94-5 347 739 39 433 505 964 158 829 174 783June 9,679 94-6 7,705 94-5 404 347 740 39 432 507 965 159 830 175 783

July 9,713 94-6 7,739 94-6 346 751 40 437 509 969 159 835 174 783August 
September 22,441

9,745
9,728

94-6
94-5

7,767
7,748

94-6
94-4 400

347
348

752
744

40
40

441
441

511
512

974
977

160
159

838
837

176
178

785
787

October 
November 
December 22,377

9,725
9,682
9,629

94-5
93-8
93-4

7,744
7,730
7,688

94-2
93-8
93-4 381

347
347
347

742
741
736

40
40
40

442
442
441

513
514
515

978
978
976

160
160
160

836
832
823

176
178
177

788
788
791

1975 January 
February 
March 22,135

9,549
9,490
9,437

93-3
92-8
92-4

7,612
7,555
7,503

930
92-4
91-9 370

347
348
350

728
719
710

40
40
40

440
438
436

512
511
510

973
970
966

159
157
157

809
802
797

176
175
175

786
779
771

April 9,394 920 7,447 91-3 351 705 40 433 507 960 156 786 175 768May 
June 22,213

9,352
9,300

91-5 
90-9

7,389
7,334

90-6
89-9 388

350
350

702
701

40
39

430
428

505
501

955
949

154
154

777
768

174
174

757
748

Julyt 
August^ 
September! 22,220

9,287
9,280
9,254

90-4
90-1
89-9

7,322
7,311
7,289

89-5 
89-1 
88-8 391

348
349
348

716
717
708

40
40
40

431
430
429

498
495
494

945
943
944

153
152
152

761
760
758

173
173
174

740
740
740

October! 
November! 
December! 22,142

9,217
9,214
9,184

89-6
89-3
89-1

7,266
7,254
7,232

88-4
880
87-8 362

347
346
345

708
710
707

40
39
39

426
424
424

491
489
487

938
936
932

151
150
150

757
754
749

175
175
174

735
733
735

1976 January! 
February! 
March! 21,884

9,102
9,065
9,047

88-9 
88-6 
88-6

7,172
7,147
7,131

87-6
87-5
87-4 359

345
345
343

694
688
685

39
39
39

421
421
421

483
480
478

926
924
922

149
148
147

741
737
736

174
174
173

731
729
728

April! 
May! 
June! 21,997

9,027
9,025
9,043

88-4
88-3
884

7,120
7,116
7,136

87-3
87-3
87-6 380

343
343
342

687
688
694

39
38
38

422
422
424

476
475
473

921
919
919

147
147
146

734
731
732

173
173
172

726
723
727

July!
August!
September! 22,057

9,085
9,094
9,112

88-5 
88-3 
885

7,180
7,193
7,207

87-8
87-6
87-8 390

342
342
342

712
716
708

38
38
38

426
428
428

475
477
479

920
919
924

147
147
147

734
734
737

172
171
172

729
732
739

October! 9,135 88-8 7,231 880 340 710 38 429 481 924 148 740 172 741

*The(i1968)'rieS inCllJded in the lndeX °f Produ,:tion are Orders "'XX1 of the SIC § Excludes private domestic service.
t Excluding members of HM Forces /- Note: Because of recent industrial action by Some staff in the Department of Employment
! Figures after June 1975 are provisional. Group, figures for November and December 1976 are not yet available.

TABLE 103 (continued)

EMPLOYMENT 
employees in employment: industrial analysis: Great Britain 

 THOUSANDS

—
555 560 45 429 294 270 578 328 1,198 353 February 1972
553 558 45 426 293 269 574 328 1,213 352 March

553 560 45 429 293 270 573 329 1,236 351 April
553 559 45 428 294 269 573 329 1,247 349 May
553 558 45 426 295 270 573 331 1,258 347 1,520 2,588 983 3,031 2,002 1,514 June

554 557 45 425 297 272 574 332 1,269 346 July
555 561 45 430 299 275 575 334 1,271 345 August
559 562 45 431 298 275 572 335 1,254 345 September

561 560 45 431 297 277 573 335 1,271 345 October
562 560 45 431 298 280 572 337 1,303 344 November
563 559 45 430 297 282 571 337 1,294 343 December

561 558 45 426 296 281 567 336 1,281 343 January 1973
564 559 45 426 297 283 566 337 1,309 341 February
563 559 44 426 297 284 566 339 1,309 340 March

563 557 44 425 299 284 567 340 1,323 339 April
563 556 44 423 299 286 567 344 1,321 337 May
563 555 44 418 299 287 568 344 1,338 335 1,501 2,691 1,043 3,171 2,114 1,544 June

567 557 44 416 301 288 574 347 1,348 335 July
569 556 44 413 302 288 576 348 1,349 335 August
569 554 43 412 300 289 578 347 1,347 336 September

572 551 43 413 299 289 582 351 1,338 336 October
577 553 43 415 300 289 584 353 1,342 335 November
580 556 43 415 301 289 586 354 1,331 335 December

573 549 43 410 296 283 584 347 1,310 336 January 1974
572 547 43 407 294 282 585 345 1,316 335 February
570 545 43 406 293 280 584 346 1,295 335 March

574 546 43 406 294 279 583 348 1,288 338 April
576 547 43 408 295 279 586 351 1,283 337 May
577 546 42 404 295 278 582 351 1,290 337 1,483 2,707 1,101 3,284 2,088 1,551 June

582 545 42 403 295 276 585 355 1,290 338 July
581 547 42 405 297 276 587 357 1,292 339 August
579 542 42 403 294 274 586 354 1,292 341 1,493 2,709 1,107 3,353 2,078 1,570 September

580 537 42 402 292 274 586 356 1,292 342 October
579 532 42 403 290 271 587 354 1,262 343 November
576 525 42 401 284 268 584 349 1,250 344 1,494 2,767 1,092 3,414 2,021 1,577 December

569 516 42 395 284 263 579 343 1,246 343 January 1975
564 510 42 392 283 263 574 336 1,244 343 February
558 503 42 389 281 263 572 333 1,241 343 1,500 2,699 1,081 3,433 2,027 1,587 March

554 500 41 388 278 262 568 328 1,253 343 April
547 498 42 386 275 260 565 325 1,270 343 May
542 494 41 383 270 259 559 323 1,273 343 1,495 2,709 1,088 3,465 2,157 1,608 June

540 492 42 382 270 258 558 323 1,274 344 July J
538 492 43 382 269 259 556 323 1,277 344 August!
537 488 43 381 267 260 555 321 1,273 344 1,494 2,699 1,093 3,488 2.170 1,631 September!

535 485 43 381 266 260 552 323 1,261 343 October !
534 485 43 382 266 262 548 325 1,270 343 November !
534 484 42 381 265 262 546 323 1,265 342 1,475 2,750 1,088 3,537 2,116 1,631 December !

530 482 42 377 262 260 542 320 1,244 341 January t 1976
528 482 42 375 260 261 540 320 1,234 340 February !
526 482 42 374 260 260 538 320 1,233 339 1,456 2,660 1,081 3,544 2,099 1,639 March !

523 483 42 371 261 260 536 322 1,227 336 April!
526 484 42 373 261 258 535 323 1,231 335 May !
526 486 42 376 262 259 536 324 1,232 333 1,461 2,655 1,094 3,530 2,179 1,655 June!

531 488 42 376 264 261 537 329 1,231 333 Julyt
533 489 42 376 265 261 537 330 1,225 333 August!
534 489 42 376 265 261 537 331 1,230 333 1,454 2,652 1,107 3,484 2,193 1,666 September!

536 489 42 380 265 264 537 334 1,231 333 October!
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UNEMPLOYMENT
summary analysis: United Kingdom
TABLE 104

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL-LEAVERS

of which: School- Actual Seasonally adjusted ||
leavers number 

------------------------------ included -------------- -----------------------------------
Percen­
tage 
rate*

per cent

Total 
number

(000’s)

Males

(000’s)

Females

(000’s)

in total Total 
number

(000’s)

Percen­
tage 
rate*

per cent

Change 
since prev­
ious month

(000’s)

Average 
change ov< 
3 months 
ended 
(000’s)

Males 
sr

(000’s)

Females

(000’s)(000’s) (000’s)

1972 January 10 4*2 971*5 816*7 154*8 11*0 960*5 901*9 3*9 +13*0 4-17-3 758*1 143-8
February 14 4*2 968*2 814*4 153*9 9*2 959*0 911*5 40 4-9-6 4-11*9 767*7 143*8
March 13 4*2 967*0 812*5 154*5 7*8 959*2 916*8 4*0 4-5-3 4-9-3 771-3 145*5

April 10 4*2 956*5 800-0 156*4 17*9 938*6 910*9 4*0 —5*9 4-3*0 764-2 146*7
May 8 3*8 871*9 729*7 142*2 11*1 860-8 878*1 3*8 —32*8 -11*2 735*0 143*1
June 12 3*5 804*3 675*5 128*8 9*3 794*9 847*9 3*7 -30*2 -22-9 709*6 138*3

July 10 3-6 817*7 680*9 136*8 22*5 795*2 844*0 3*7 —3*9 —22*3 704*7 139*3
August 14 3*8 875*1 716*2 158*9 64*3 810*8 838-4 3*7 —5*6 —13*3 698*5 139*9
September 11 3-8 862*4 710*0 152*4 44*9 817*5 840*6 3*7 4-2*2 —2*4 702*9 137*7

October 9 3*6 826*3 678*8 147*5 25*2 801*1 811*9 3*5 —28*7 —10*7 676*3 135*6
November 13 3*5 807*1 663*5 143*6 14*7 792*4 791*4 3*5 Sr 20*5 —15*7 657*5 133*9
December 11 3*4 779*8 645*6 134*2 10*6 769*2 764*9 3*3 —26*5 4-25*2 635-5 129*4

1973 January 8 3*5 806*3 667*6 138*7 9*8 796*5 741*6 3*2 —23*3 —24*4 613*7 127*9
February 12 3-2 753*3 623*1 130*2 7*2 746*1 701*6 3-0 —40*0 —29*0 580*9 120*7
March 12 3*1 717*2 594*4 122*9 5*6 711*6 673*6 2*9 —28*0 —30*4 558-5 115*1

April 9 2*9 680*8 564*2 116*6 4*7 676*1 650-0 2-8 —23*6 4-30*5 538*3 111*7
May 14 2*7 621*7 519*7 102*0 3*8 617*9 634*0 2*7 -16 0 —22*6 528-4 105-6
June 11 2*5 574*6 483*0 91*6 4*1 570*5 620-0 2*7 —14*0 —17*8 516-3 103*7

July 9 2*4 567*0 473*7 93*3 9*3 557*7 601-2 2*6 —18*8 —16*3 501*7 99*5
August 13 2*5 582*3 482*3 100*0 23-1 559*2 577-7 2*5 fi-23*5 —18*8 483*7 94*0
September 10 2*4 556-2 461*7 94*5 14*3 542*0 557*6 2*4 —20*1 —20*8 467*8 89-8

October 8 2*3 533*8 444*8 89*0 5*9 527*9 539*2 2*3 —18*4 —20*6 454*8 84*4
November 12 2*2 520*4 435*8 84*6 2*8 517*6 522-0 2*2 17*2 —18*6 442*6 79*4
December 10 2*2 511*5 431*6 79*9 2*0 509*3 513*0 2*2 —9*0 —14*9 434*2 78*8

1974 January 14 2*7 627*5 528*1 99*4 5*0 622*5 569*0 2*4 4-56*0 4-10-0 479*4 89*7
February 11 2*7 628-8 529*8 99*0 3*4 625*4 582*2 2*5 4-13*2 4-200 491*5 90*6
March 11 2*7 618-4 523*4 95*0 2*3 616-1 580-0 2*5 —2*2 4-22*4 491*6 88-4

April 8 2*6 607*6 510*3 97*3 5-8 601-8 576*4 2*5 —3*6 4-2-4 484*7 91*7
May 13 2*4 561*6 475*4 86*2 5*5 556*1 571*9 2*5 -4*5 —3*4 482*4 89*6
June 10 2*3 541*5 459*8 81*7 60 535*5 583-8 2*5 4-11*9 4-1-3 490*3 93*5

July 8 2*5 574*3 481*6 92*7 17*5 556-8 598*4 26 4-14*6 4-7-3 502*7 95*7
August 12 2*8 661-0 540*7 120*3 59*6 601*4 615*5 2*6 4-17-1 4-14*5 516*2 99*3
September 9 2*8 649*7 532*0 117*7 36*3 613*4 627*3 2*7 4-11*8 4-14*5 523*4 103*9

October 14f 2*7 640-8 529*3 111*5 15*1 625*7 637*0 2*7 4-9-7 4-12*9 533*5 103*5
November 11 f 
December 9f

2-8 653*0 539*4 113-6 9*4 643*6 649*9 2*8 —12*9 4-11-5 543*9 106*0

1975 January 20f 3*3 771*8 635*1 136*7 9*1 762*7 712-9 3*0 586*7 126-2
February 10 3*4 791*8 650*2 141*6 9-3 782*4 740*1 3*1 4-27*1 609*1 131-0
March 10 3*4 802-6 657*7 144*9 6*7 795*9 760*5 3*2 4-20*4 624*0 136-5

April 14 3*6 845*0 690*2 154*9 21*8 823-2 798*3 3*4 4-37*8 4-28*4 654*7 143*6
May 12 3*6 850*3 693-9 156*4 15*8 834*5 850-3 3-6 4-52*0 4-36*7 694*5 155*8
June 9 3*7 866-1 706*6 159*4 19*9 846-1 893*5 3*8 4-43-2 4-44*4 728*2 165*3

July 14 4*2 990*1 784*5 205*6 62*1 927*9 968-2 4*1 4-74*7 4-56*6 780*0 188*2
August 11 4*9 1,151*0 885*2 265*8 165*6 985*4 997*4 4*2 4-29*2 4-49*0 800*8 196-6
September 8 4*9 1,145*5 883*3 262*2 124*2 1,021*3 1,03-4-4 4*4 4-37*0 4-47*0 827*1 207-3

October 9$ 4*9 1,147*3 888*8 258*5 69-6 1,077*6 1,088*7 4*6 4-54*3 4-40*2 864-4 224*3
November 13 5*0 1,168*9 909*0 259*9 43*8 1,125*1 1,133*0 4*8 4-44*3 4-45*2 897*6 235*4
December 11 5*1 1,200-8 940*5 260-3 35*0 1,165-8 1,174*6 5*0 4-41*6 4-46*7 929*9 244*7

1976 January 8§ 5*5 1,303-2 1,017*4 285*8 40*7 1,262*6 1,210*5 5*1 4-35*9 4-40*6 951*1 259*4
February 12 5*5 1,304*4 1,014*6 289*8 30*1 1,274*3 1,232*4 5*2 4-21*9 +33-1 963*6 268-8
March 11 5*5 1,284*9 997*7 287*2 23-4 1,261*5 1,226-6 5*2 - 5*8 4-17-4 956*2 270*4

April 8 5*4 1,281*1 994*2 287*0 22*7 1,258*4 1,233*7 5*2 4- 7-1 4- 7-7 960-6 273*2
May 13 5*4 1,271*8 982*9 288*9 37*8 1,234*1 1,250*0 5:3 4-16-3 4- 5 9 971*8 278*1
June 10 5-6 1,331*8 1,009*4 322*4 122*9 1,208*9 1,255-7 5*3 4- 5-7 4- 9-7 973*6 282*2

July 8 6*2 1,463*5 1,071*2 392*2 208-5 1,255*0 1,294*6 5*5 4-38*9 4-20*3 988-3 306-3
August 12 6*4 1,502*0 1,093*2 408*8 203*4 1,298*6 1,309-4 5*6 4-14*8 4-19*8 991*4 317-9
September 9 6*2 1,455-7 1,059*8 395*9 149*8 1,305*9 1,318*6 5*6 4- 9*2 4-20*9 993*6 325*0

October 14 
November 1111

5-8 1,377*1 1,010*0 367*1 82-7 1,294*4 1,305*4 5*5 —13*2 4- 3*6 981*8 323-6

December 91T 5*8 1,371*6 51 6 1,320*6 1,330-6 5*6

1977 January 13 6*1 1,448*2 1,074-1 374*1 51*0 1,397-2 1,345-1 5*7 4-15-1 1,004*0 341*1

Adult stud­
ents regis­
tered for 
vacation 
employment 
(not included 
in previous 
columns)

(000’s)

20 
0*1  
0*1

16-4 
0*2  
1*8

3*3

1*8

17-5

0*1

47*6

1*6

3*4

20

8*4

0*1

728

1*6

26

46

0*1

948

38

978
993 

103*8

18*1

10*7

127*1

0*1

179*3
0*3
6*0

108*8  
122*7  
131*8

9*1

10*3

♦ Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the numbers of employees (employed and unemployed) at the appropriate 
mid-year. The mid-1975 estimate (23,573,000) has been used to calculate( the percentage rates from January 1975 onwards.

t Because of industrial action at local offices of the Employment Service Agency, the figures for October and November 1974 include estimates for some offices. No count was made 
for December 1974, and for January 1975 an estimate was made based on simplified procedures.

t From October 1975 onwards, the day of the count was changed from Monday to Thursday. Adjustments to take into account amendments—in respect of the numbers 
unemployed on the statistical date—notified during the four days following the date of the count were discontinued (see Gazette, September 1975, page 906).

§ In January 1976, unemployment returns from eight employment offices in the West Midlands showed only combined figures for males and females. The male and female figures 
shown include estimates.

|| The seasonally adjusted series from January 1973 onwards has been calculated as described on page 267 of March 1976 issue of the Gazette.
IT Because of recent industrial action by some staff in the Department of Employment Group, figure's for November 1976 are not available. Figures for December 1976 are estimates.

UNEMPLOYMENT
summary analysis: Great Britain

TABLE 105

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL-LEAVERS Adult stud-

of which: School- Actual Seasonally adjusted|| tered for
leavers number vacation

Percen­
tage 
rate*

per cent

Total 
number

(000’s)

Males

(000’s)

Females

(000’s)

inciuaea -------------
in total Total 

number

(000’s)

Percen­
tage 
rate*

per cent

Change 
since prev­
ious month

(000’s)

Average 
change over 
3 months 
ended 
(000’s)

Males

(000’s)

Females

(000’s)

employment 
(not included 
in previous 
columns)

(000’s)(000’s) (000’s)

1972 January 10 4*1 926*6 782*2 144*4 10*1 916*6 860*5 3*8 +12*8 4-17*3 726*6 133*9 2*0
February 14 4*1 925*1 781*2 143*9 8-4 916*7 870*7 3*9 +10*2 4-12*1 736*7 134*0 0*1
March 13 4*1 924*7 780*2 144-4 7*1 917*6 876*2 3*9 +5-5 +9-5 740*6 135*6 0*1

April 10 4*1 9.11*8 766*7 145-1 16*5 895*4 868-1 3*9 -8*1 +2-6 732*2 135*9 16*4
May 8 3*7 831-8 699*6 132-2 10*1 821-8 838-0 3*7 -30*1 -10*9 704*9 133*1 0*2
June 12 3*4 765*5 646*8 118*7 8*4 757-1 808-1 3*6 —29*9 -22*7 680-1 128*0 1*8

July 10 3*5 775*1 649-8 125*3 19*2 755-9 804-6 3*6 MH3-5 -21*2 675*4 129*2 28-6
August 14 3*7 833*4 686-1 147*3 60*9 772-5 799-9 3*6 —4*7 ;-12*7 670*1 129*8 30*4
September 11 3*7 823*0 681-8 141*1 42-0 781-0 803-3 3*6 +3-4 -1*6 675*6 127*7 25*0
October 9 3*5 789-5 652-7 136*8 23*2 766-3 775-7 3*5 —27*6 -9*6 649*9 125*8 2*6
November 13 3*4 770-4 637-2 133-3 13*4 757-1 755-6 3*4 -2b*1 -14*8 631*5 124*1
December 11 3*3 743-1 618*9 124*2 9*7 733*4 729-5 3’3 -26*1 |^24*6 609-8 119*7 1*8

1973 January 8 3*4 769-4 640*4 129*0 9*1 760*4 707-6 3*1 H-21-9 -22*7 589*0 118*6 15*6
February 12 3*2 717-5 596*7 120*8 6*6 710-9 667-9 2*9 r. -39-7 -29*2 556*4 111*5
March 12 3*0 682-6 568*9 113*8 5*0 677-6 640-2 2*8 -27*7 —29*8 534*2 106*0 —r

April 9 2*9 647-8 540*2 107*6 4*2 643-6 617-8 2-7 B-22-4 -29*9 515*0 102-8 44*1
May 14 2-6 591*0 497*2 93*8 3*3 587*7 602-8 2*7 -15-0 -21*7 505*6 97*2
June 11 2*4 545*0 461*0 83*9 3*6 J41-4 589-0 2*6 -13*8 K-17'1 493*4 95*6 1*0
July 9 2*4 535*4 450-8 84*5 r 7*7 527*7 571-2 2*5 B-17-8 -15*5 479*7 91*5 19*8
August 13 2*4 551*6 460-1 91*5 21-6 530-0 548-5 2*4 H-22-7 -18*1 462*1 86-4 19*2
September 10 2*3 526*9 440-5 86-4 13*0 513-9 529t1 2-3 -19*4 -20*0 446*6 82-5 18*5
October 8 2*2 506*8 425-2 81*6 5*1 501-6 511-9 2*3 -17-2 H-198 434*5 77*4 2*8
November 12 2*2 493*6 416-1 77*5 2-3 491-2 495-2 2*2 -16-7 -17*7 422*6 72*6
December 10 2*1 484*3 411-3 73*0 1*8 482-5 486-2 2*1 -90 -14*3 414*3 71*9 1*9

1974 January 14 2*6 597*7 505-3 92*4 4*5 593*1 541-6 2*4 4-55-4 4-9*9 458*7 82*9 7*9
February 11 2-6 599*2 507*1 92*1 3*1 596*1 554-3 2*4 +12-7 4-19*7 470*4 83*9
March 11 2-6 590*1 501*9 88-2 2’0 588*1 552-5 2*4 -1*8 4-22*1 471*0 81*5 —

April 8 2*5 579*9 489*6 90*3 5*6 574*3 549-5 2*4 -3*0 4-2*6 464-7 84-8 66*9
May 13 2-3 535*4 455*6 79*7 4*9 530-4 545*3 2*4 -4*2 -3*0 462*5 82*9
June 10 2-3 514*6 439*5 75*1 5-4 509-2 555*9 2*4 +10-6 +T-1 469*3 86-6 1*1
July 8 2-4 542*5 458*4 84*1 14*4 528-1 569*6 2*5 +13-7 +6-7 481*1 88*5 24*4
August 12 2-8 628*7 517*5 111*2 56-0 572-7 586*9 2*6 +17-3 4-13*9 495*0 91*9 27*6
September 9 2*7 617*8 509*3 108*5 33*4 584-4 597*8 2*6 +10-9 4-14*0 501*7 96*1 29*3
October 14f 2-7 610*3 507-0 103*2 13*4 596*8 607*1 2*7 +9*3 4-12*5 511*2 95*9 2*3
November 11 f 2-7 621*4 516*3 105*1 8*0 613-4 619*3 2*7 +12-2 +10-8 521*2 98*1
December 9f

1975 January 20f 3-2 738*0 610*0 128-0 8-0 730*0 682*0 3*0 564*0 118*0 4-0
February 10 3-3 757*1 624*6 132*5 8-4 748*7 707-7 3*1 +25-7- 585*5 122*2
March 10 3*4 768*4 632*8 135-6 5*8 762*6 727*9 3*2 +20-2 600-4 127*5 —
April 14 3-5 808*2 663*3 144*9 19*9 788*3 763*9 3*3 +36-0 4-27*3 629*5 134*4 91*5May 12 3-6 813*1 666-9 146*2 14*3 798-8 813-8 3-5 +49-9 +35-3 668*0 145*8June 9 3-6 828*5 679-6 148*9 18*4 810*1 856-0 3*7 4-42*2 +42-7 701*1 154*9 2*8
July 14 4-1 944*4 753-0 191*3 55*3 889*1 929*5 4*0 4-73*5 4-55*2 752*2 177*3 92*0
August 11 4-8 1,102*0 851-5 250*5 158*2 943*8 956*0 4*1 4-26*5 4-47*4 771*0 185-0 93*5
September 8 4-8 1,096*9 849-9 247*0 117*9 979*0 991*6 4-3 4-35*6 +45-2 796*3 195*3 97*4
October 9$ 4-8 1,098*6 855-1 243-5 65*3 1,033-3 1,043*5 4*5 4-51*9 4-38*0 832*0 211*5 15*6
November 13 4-9 1,120*1 875-0 245*2 40*4 1,079*7 1,087*2 4*7 +43-7 4-43*8 864*9 222*3
December 11 5-0 1,152*5 906-6 245-9 32-1 1,120*4 1,128*8 4*9 4-41*6 4-45*7 897*4 231*4 10*5

1976 January 8§ 5*4 1,251-8 981*3 270*5 38-0 1,213*8 1,163-5 5*0 4-34*7 4-40*0 918*1 245*4 120*6
February 12 5-4 1,253*4 978*8 274*6 280 1,225*4 1,184*8 5*1 +21-3 4-32*5 930*2 254*6March 11 5-4 1,234*6 962*5 272-1 21*7 1,212*9 1,178*6 5*1 -6*2 4-16*6 922*5 256-0 —
April 8 5*3 1,231*2 959*1 272*1 21*3 1,209*9 1,185*7 5-1 +7-1 +7-4 926*8 258*9 172*3May 13 5*3 1,220*4 947*1 273*3 35*1 1,185*3 1,200*4 5*2 4-14*7 4-5*2 937^2 263?2 0*3June 10 5*5 1,277*9 972-4 305*5 118-2 1,159*7 1,205-0 5*2 +4-6 4-8*8 938*2 266-8 4*6
July 8 6*1 1,402*5 1,030-7 371*8 199*4 1,203*1 1,242*8 5*4 4-37*8 4-19*1 952*5 290*3 102*0
August 12 6-2 1,440*0 1,052-3 387*7 194*5 1,245*4 1,256*5 5*5 + 13-7 4-18*7 955*1 301*5 116*5
September 9 6-1 1,395-1 1,019-6 375*5 142*3 1,252*8 1,265*0 5*5 + 8-5 4-20*0 956*6 308*4 125*0
October 14
November 11TT

5-7 1,320-9 972*2 348-8 78*0 1,243-0 1,253*1 5*4 -11*9 + 3-4 945*5 307*6 8*0
December 91T 5*7 1,316 0 480 1,268-0 1,277*6 5*5

1977 January 13 6-0 1,390-2 1,034*0 356*2 48*2 1,342-0 1,291*7 5*6 4-14*7 967*1 324*7 9*5

Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the estimated numbers of employees (employed and unemployed) at the 
ppropriate mid-year. The mid-1975 estimate (23,041,000) has been used to calculate the percentage rates from January 1975 onwards.

T» +. §. II. ", see footnotes to table 104.



170 FEBRUARY 1977 DEPARTMENT OF EMPLOYMENT GAZETTE

UNEMPLOYMENT 

regional analysis

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL-LEAVERS Adult

TABLE 106

Percen­
tage 
rate*

per cent

Total 
number

(000’s)

Of which: School­
leavers 
included 
in total

(000’s)

Actual 
number

(000’s)

Seasonally adjusted* registered 
for vacation 
employ­
ment (not 
included in 
previous 
columns) 
(000’s)

Males

(000’s)

Females

(000’s)

Total 
number

(000’s)

Percen­
tage 
rate*

per cent

Change 
since 
previous 
month

(000’s)

Average 
change 
over 3 
months 
ended 
(000’s)

Males

(000’s)

Females

(000’s)

SOUTH EAST

1976 January 8 40 296-3 236-8 59'6 4-9 291-5 280-0 3-7 0-11-5 4-12-0 224-1 55-9 266
February 12 40 301-5 239-4 62-1 3-9 297-6 287-4 3-8 +7-4 +10-3 228-7 58-7
March 11 40 298-9 237-3 61-6 3-1 295-8 287-1 3-8 -03 +6-2 228-2 58'9 —

April 8 40 299-7 238-1 61-6 3-9 295-8 288-2 3-8 +1-1 4-2-8 229-3 58-9 38-5
May 13 40 296-5 234-8 61-7 6-1 290-4 292-5 3-9 +4-3 +1-7 232-4 60-1 —-
June 10 4-1 307-9 240-9 67-1 23-7 284-3 294-6 3-9 -1-2-1 +2-5 234-7 59-8 0-4

July 8 4-4 3318 252-7 79-2 37-7 294-1 303 8 40 4-9-2 +5-2 239-2 64-6 22-1
August 12 4-7 349-8 263-6 86'2 37-6 312-1 315-6 4-2 4-11-8 4-7-7 245-4 70-3 27-2
September 9 4-6 343-5 258-9 84-6 27-4 316»1 319-5 4-3 + 3-9 +8-3 247-1 72-3 27-8

October 14
November 11
December 13

4-3 325-6 246-4 79-1 133 312-2 314-3 42 —5'2 +3-5 242-4 720 2-7

1977 January 13 4-6 342-8 262-4 80-3 6-7 336-1 324-6 4-3 249-0 75-6 4-1

EAST ANGLIA

1976 January 8 4-8 33-4 26-7 6-8 0-6 32-9 31-1 4-5 -1-5 , +1-3 24-7 6-3 2-5
February 12 4-9 33-9 27-0 6-9 0-4 33-4 31-3 4-5 4-0-2 4-10 24-9 6-4 —
March 11 4-8 33-2 263 6-9 0-4 32-8 30-9 4-5 -0-4 4-0-4 24-4 6-5 —

April 8 4-8 33-2 26-2 70 0-4 328 31-1 4-5 4-0'2 __ 24-6 6-5 4-2
May 13 4-7 32-6 25-7 6-9 0-8 31-7 31-4 4-5 +0-3 250 6-5 —
June 10 4-9 33-6 260 7-6 3-1 30-5 320 4-6 4-0'6 4-0-4 25-4 6-6 —

July 8 50 34-4 25-9 8-5 3-9 30-5 32-2 4-7 4-0-2 +0-4 25-1 7-1 1-8
August 12 5-2 35-8 26-8 90 3-9 32-0 33-5 4-8 +1-3 4-0-7 25-9 7-6 2-4
September 9 50 34-7 25-9 8-8 2-9 31-8 33-1 4-8 -0'4 4-0-3 25-5 7-6 2-5

October 14
November 11
December 13

4-9 33-7 25-2 8-5 1-4 32-2 330 4-8 -0'1 +0-3 25-3 7-7 0'1

1977 January 13 5-3 36-9 28-4 8-5 0-7 362 34-4 50 26-4 80 0-7

SOUTH WEST

1976 January 8 6-4 100-9 78-4 22-5 2-5 98-4 92-9 5-9 +2-6 +3-6 72-9 20-0 8-8
February 12 6-5 102-5 79-2 23-2 1-9 100-6 95-9 60 +3-0 +3-0 74-7 211 —
March 11 6-4 101-4 78-3 23-1 1-5 99-9 95-9 60 — +1-9 74-5 21-4 —

April 8 6-3 99-9 77-5 22'4 16 98-3 95'8 60 -0'1 +1-0 74-6 21-2 12-4
May 13 60 95-5 74-5 210 2-2 93-3 950 60 —0-8 -0-3 74-2 20-8
June 10 6'2 97-6 75-1 226 86 890 94-8 6-0 -0-2 -0-4 74-1 20-7 —

July 8 66 104-1 78-5 25-7 12-2 91-9 970 6-1 ' +2-2 4-04 75-3 21-8 6-4
August 12 6-7 107-1 80-0 27-1 12-2 94-9 98-1 6-2 +1-1 4-1-0 75-1 22-9 7-7
September 9 6-6 104-4 780 26-4 8’8 95-6 98-5 6-2 4-0-4 -H--3 75-2 23-3 80

October 14
November 11
December 13

6'6 105-5 78-4 27'1 5-1 100-4 101-7 6-4 +3-2 4-1-5 16-9 24-8 0'1

1977 January 13 7-1 113-1 84-7 28-4 2-9 110-2 104-7 6-6 790 25-8 0-4

WEST MIDLANDS

1976 January 8| 5-6 129-6 1008 28'8 3-9 125-7 123-2 5-4 +4-5 4-40 96-6 26-6 13-3
February 12 5-7 130-1 101-5 28-5 26 127-5 125-9 5-5 +2-7 +3-6 98-9 270 —
March 11 56 127-8 99-8 281 2-1 125-7 123-9 5-4 -20 +1-8 970 26-9 —

April 8 5-5 125-5 97-6 27'9 2-2 123-3 121-9 5-3 -20 —0'5 950 26-9 16-2
May 13 5-5 125-9 97-4 28-5 4-2 121-7 122-7 5-3 4-08 -11 95-8 26-9 —
June 10 5-5 126-9 96-8 30-1 7-4 119-5 122-7 5-3 — -0-4 95-3 27-4 0-4

July 8 6-5 149-3 107-2 42-1 24-3 125-0 127-2 5-5 +4-5 +1-8 96-2 31 0 11-3
August 12 6-7 152-8 109-2 43-6 24-5 128-3 127'7 5-6 +0-5 4-1-7 96-3 31-4 130
September 9 6-4 145-8 1040 41 -7 17-4 128-4 128-1 56 4-0-4 4-1'8 95-9 32-1 14<3

October 14
November 11
December 13

5-7 131-7 950 36-7 9-2 122-5 121-8 5-3 -6'3 -18 91-3 30-6 1-1

1977 January 13 5-6 129-1 94-4 34-7 40 125-1 122-6 5-3 90-6 320 0-6

♦, *, see footnotes at end of table.
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UNEMPLOYMENT 
regional analysis

east midlands

TABLE 104 (continued)

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL-LEAVERS Adult
Of which: School- Actual Seasonally adjusted*

siuaents 
registered—----- ———- leavers number for vacationPercen- Total Males Females included Total Percen- Change Average Males Females employ-tage number in total number tage since change ment (not

rate* rate* previous over 3 included in
month months previous

ended columns)per cent (000’s) (000’s) (000’s) (000’s) (000’s) (000’s) per cent (000’s) (000’s) (000’s) (000’s) (000’s)

*> i, see footnotes at end of table.

1976 January 8 4-7 71-6 56-4 15-1 1-2 70-3 67-8 4-4 +3-0 4-2-4 53-5 14-4 69
February 12 4-6 71-1 56-1 150 1-1 700 67-5 4-4 -03 4-1-7 53-2 14-3
Marth 11 4-5 69-4 54-6 14-8 08 68-6 66-5 4-3 M-1'0 4-06 52-2 14-3 —

April 8 4-5 68'6 53-7 14-9 0-8 67-8 66-0 4-3 -0-5 —0'6 51-6 14-5 12-5
May 13 4-5 68-4 53-2 15-2 1-6 66-8 67-4 4-4 +1-4 -0-1 52-5 14-9
June 10 4-8 74-2 55-8 18-4 8-7 65-5 67-7 4-4 +0-3 4-0-4 52-6 15-1 —

July 8 5-3 81-3 59-2 22-1 11-8 69-5 71-6 4-7 . 4-3-9 4-1-9 54-6 170 5-9
August 12 5-4 82-4 600 22-3 9-9 72-5 73-1 4-8 4-1-5 4-1-9 55-4 17-7 7-5
September 9 5-2 80*1 58-5 21-6 6*8 73-3 73-7 4-8 4-0'6 4-20 55-6 18-1 8-1

October 14 
November 11 
December 13

4-7 72-5 53-6 190 3-2 69-4 70-3 4-6 -34 -0-4 53-1 17-2 0-5

1977 January 13 50 76-3 57-4 18-9 1-4 74-9 72-4 4-7 54-4 180 0-4

YORKSHIRE AND
HUMBERSIDE

1976 January 8 5-3 109-3 87-4 21-9 2-7 106-7 102-1 50 .4-3-2 4-3-7 820 20-1 11-9
February 12 5-4 110-7 87-9 22-9 2-2 108-6 105-2 5-1 4-3-1 4-3-4 83-8 21-3
March 11 5-3 108-1 85-5 22-6 1-5 106-6 103-7 50 K-1’5 4-1-6 82-1 21-6 —

April 8 5-2 107-9 84-8 23 0 2-3 105*6 103'4 50 4-0-4 81-8 21-6 186
May 13 5-2 107-4 84-1 23-3 3-6 103-8 105-4 5-1 4-20 4-0-1 83-4 21-9
June 10 5-6 115-8 87-8 280 14-1 101-7 106-1 5-2 4-0-7 4-0-8 83-4 22-7 0-4

July 8 6-1 126-2 91-9 34-4 21-4 104-8 108-8 5-3 ", 4-2-7 4-1-8 84-3 24-5 10*8
August 12 6-2 126-5 91-1 35-4 19-9 106-6 1080 5-3 S^O-8 4-0-8 82S 25-6 13-3
September 9 5-9 121-4 87-8 33-7 14-2 107-3 108-1 5-3 '4-0-1 4-0-7 821 25-9 13-9

October 14
November 11
December 13

5-5 113-4 83-5 29'9 6-8 1066 107-2 5-2 -09 -0'5 81-4 25-8 0-3

1977 January 13 5-6 115-1 866 28-5 3-1 1120 107-4 5-2 81-2 26-3 0-3

NORTH WEST

1976 January 8 6-7 189-3 150-6 38-7 60 183-3 177-4 6-3 4-3-4 4-5-4 142-3 35-1 20-1
February 12 6-7 188-1 148-8 39-2 4-7 183-3 178-6 6-4 4-1-2 4-3'8 142-5 362
Marclj 11 66 185-6 146-9 38-7 38 181-8 177-6 63 -10 4,1-2 141-2 36-4 —

April 8 6-6 185-3 146-4 38-9 3-2 182-1 178-6 6-4 4-10 4-0'4 141-7 36-9 23-9
May 13 66 185-9 145-7 40-2 6-9 179-0 180-2 6-4 4-1-6 4-0-5 142-4 37-8
June 10 7-1 199-1 152-3 46'8 24-1 1750 18074 6-4 4-0-2 4-0'9 142-4 38-0 0-3
July 8 7-6 214-9 159-4 55-6 32-5 182-4 186-1 6-6 4-5-7 4-2-5 143-6 42-5 16-7
August 12 7-7 217-1 159-9 57-2 31'8 185-3 186-8 6-6 4-0-7 4-2-2 143-8 430 18-3
September 9 7-5 211-3 155'6 55-7 24-7 186-5 187-1 6-7 4 0-3 ' 4-2-3 1430 44-1 19-5

October 14 
November 11 
December 13

70 196-4 1460 50-5 14-1 182-4 183-8 6-5 -3-3 —0-8 140-3 43-5 0-7

1977 January 13 7-2 2030 151-8 51-2 8-1 194-9 1890 6-7 142-7 46-3 1-1

NORTH

1976 January 8 70 94-1 72-6 21-5 3-4 90-7 86-3 6-4 4-10 '4-1-7 67-1 19-2 88
February 12 6-9 92-7 70-8 21-9 2-4 90-3 87-5 65 4-1*2 4-14 67-2 20-3March 11 68 90-7 68-9 21-9 1-8 889 87-1 6-5 -0-4 4-0-6 66-2 20-9 —
April 8 6-9 91-8 69-5 22-3 1-6 90-2 890 6-7 4-1-9 4-0-9 67-7 21-3 11-2
May 13 6-9 92-7 69-9 22-8 3-5 89-2 90-7 6-8 4-1-7 4-10 69-1 216
June 10 7-8 104-8 76-2 28-5 15-9 88-9 92-6 6-9 4-1-9 4-1-9 70-2 22-3 0-1

July 8 8-5 113-2 79-6 33-5 21-6 91-6 94-4 7-1 4-1-8 4-1-8 70-3 24-1 80
August 12 85 113-6 80-7 32-9 19-6 940 94-6 7-1 4-02 4-1-3 70-2 24-4 8*1
September 9 8-2 110-1 78-1 32-0 14-2 95-8 96-5 7-2 4-1'9 4-1-3 71-6 24-9 9-3
October 14
November 11
December 13

7-8 104'6 75-2 29-5 8-2 96-4 96-8 7-2 , 4-0-3 4-0-8 71-7 25-1 0-2

1977 January 13 80 107-1 78-0 29-1 4'3 102-9 98-5 7-4 72-2 26-3 0-7
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UNEMPLOYMENT 

regional analysis
TABLE 106 (continued)

UNEMPLOYED

Perce n- Total

Of which: School­
leavers 
included

Actual 
number

Males Females
tage number in total
rate*

per cent (000’s) (000’s) (000’s) (000’s) (000’s)

Adult 
students 
registered 
for vacation

Total Percen­ Change Average Males Females employ­
number tage since change ment (not 

included inrate* previous over 3
month months previous

ended columns)
(000’s) per cent (000’s) (000’s) (000’s) (000’s) (000’s)

UNEMPLOYED EXCLUDING SCHOOL-LEAVERS

Seasonally adjusted*

WALES

1976 January 8 7-4 77-2 60-5 16-7 2-9 74-3 70-5 6’7 +10 +2-1 55-9 14-6 9-6
February 12 7-3 76-1 59-5 16-6 2-5 73-6 71-0 6-8 | +0-5 +1-2 560 15-0 __
March 11 7-1 74’3 57-7 16-6 1-9 72-4 70-4 6-7 -0-6 +0-3 55-2 15-3 —

April 8 70 739 57-4 16-5 1-5 72-4 71’5 6-8 +1-1 +0-4 55-8 15-7 130
May 13 70 73-6 56-6 16;9 3-2 70-4 71’5 6-8 —— +0-1 55-7 15-8 —
June 10 70 73-8 56-1 17-7 5-9 679 71-5 6-8 — +0-4 55-4 16-1 0-1

July 8 7-8 81-5 59-1 22-3 11-3 70-2 72-8 6-9 +1-3 +0-4 55-2 17-6 7-9
August 12 8-1 84-8 61-1 23-7 13-4 71-3 72-3 6-9 -05 +0-3 54-8 17-6 8-8
September 9 7-9 82-5 59-5 23-0 10-5 72-0 72-8 6-9 +0-5 +0-4 54-8 18-0 10-1

October 14
November 11
December 13

7-6 79-5 57-6 21-8 6-1 73-4 73-5 7-0 + 0-7 +0-3 55-2 18-4 0-2

1977 January 13 80 83-4 61-0 22-3 3-5 79-8 76-0 7-3 56-4 19-7 0-7

SCOTLAND

1976 January 8 6-9 150-1 111-2 38-9 10-0 140-1 131-2 6-0 +30 +3-5 98-5 32-7 12-1
February 12 6’7 146-8 108-6 38-2 6-3 140-4 134-1 6-2 +2-9 ’ +30 100-2 340 __
March 11 67 145-1 107-3 37-8 4-9 140-2 135-5 6-2 +1"» +2-4 101-3 3+2 —

April 8 67 145-6 107-9 376 3-8 141-8 139-9 6-4 ++4 +2-9 104-9 350 21-9
May 13 6-5 141-9 105-2 367 2-9 139-1 142-2 6-5 +2-3 +2-7 106-1 36-1 0-3
June 10 6-6 144-1 105-4 38-8 67 137-4 143-9 6-6 +1'7 +2-8 106-3 37-6 2-9

July 8 7’6 165-6 117-3 48-4 22-7 142-9 146-9 6-8 | +3-0 +2-3 107-3 39-6 110
August 12 7-8 170-1 119-7 50-4 21-7 148-4 148-8 6-8 +1'9 +2-2 107-4 41-3 10-2
September 9 7-4 161-4 113-4 48-0 15-3 146-1 149-4 6-9 +0-6 +1-9 107-2 42-2 11-5

October 14
November 11
December 13

7-3 1580 111-4 46-6 10-6 147-4 150-4 6-9 +10 +1-1 108-1 42-3 2-1

1977 January 13 8-4 183-4 129-3 54-1 13-6 169-8 160-9 7-4 114-7 46-2 0-7

NORTHERN IRELAND

1976 January 8 97 51-4 36-1 15-3 2-7 48-8 47-0 8-8 +1-2 4-0-6 33-0 14-0 66
February 12 9’6 51-0 35-8 15-2 2-1 48-9 47-6 8-9 +0-6 4-0-6 33-4 14-2 —
March 11 9-5 50-3 35-2 15-1 1-7 48-6 48-0 9-0 +0-4 4-0-7 33-6 14-4 0-1

April 8 9-4 49-9 35-0 14-9 1-4 48-5 48-0 9-0 4-0-4 33-8 14-2 7-0
May 13 97 51-5 35-9 15-6 2-7 48-8 49-6 9-3 +1'6 4-0-6 34-7 14-9 —
June 10 10-1 54-0 37-1 16-9 4-7 ‘ 49-2 50-7 9-5 +1'1 4-0-9 35-4 15-4 1-4

July 8 11-5 61-0 40-5 20-5 9-1 51-9 51-8 97 +1'1 4-1’3 35-8 16-0 6-8
August 12 11-7 62-0 40-9 21-1 8-9 53-1 52-8 99 +1-0 4-1-1 36-4 16-5 6-1
September 9 11-4 60-6 40-2 20-3 7-5 53-1 53-6 10-1 +0-8 4-0-9 37-0 16-6 6-9

October 14 10-6 56-2 37-8 18-4 4-7 51-5 52-4 9-8 -1-2 4-0-2 36-4 16-0 1-1
November 11 10-4 55-5 37-5 18-0 3’7 51-8 52-2 9-8 SS-0-2 —0-2 36-1 16-1
December 9 10-4 55-1 37’6 17-5 3-0 52-1 52-4 9-8 +0-2 —0-4 36-2 16-2 —

1977 January 13 10-9 58-0 40-1 17-8 2-8 55-2 53-4 10-0 +1-0 4-0-4 37-0 164 0-7

* Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the following numbers of employees (employed and unemployed) at June 1975: 
South East 7,502,000, East Anglia 692,000, South West 1,587,000, West Midlands 2,295,000, East Midlands 1,534,000, Yorkshire and Humberside 2,056,000, North West 2,811,000, North 
1,338,000, Wales 1,048,000, Scotland 2,176,000 and Northern Ireland 532,000.

t In January 1976, unemployment returns from eight employment offices in the West Midlands showed only combined figures for males and females. The male and female 
figures shown for the region include estimates.

* The seasonally adjusted series has been calculated as described on page 267 of the March 1976 issue of the Gazette.
Note: Because of recent industrial action by some staff in the Department of Employment Group, figures for November and December 1976 are not available for Great Britain.
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UNEMPLOYMENT
simplified analysis by duration and age

TABLE 107 THOUSANDS

GREAT BRITAIN*  UNITED KINGDOM*

Up to 4 Up to 4 Over 4 Over 4 Totelf Up to 4 Up to 4 Over 4 Over 4 Totelf
weeks weeks weeks weeks weeks weeks weeks weeks
aged aged 60 aged aged 60 aged aged 60 aged aged 60
under 60 and over under 60 and over under 60 and over under 60 and over

1972 January 10 183 11 616 113
February 14 179 11 618 113
March 13 163 10 633 115
April 10f 177 11 607 113

May 8f 149 10 569 111
June 12 137 9 518 109

July 10 172 10 492 108
August 14 207 11 515 108
September 11 180 11 532 108

October 9 178 11 500 108
November 13 157 10 502 109
December 11 134 9 496 110

1973 January 8 152 10 506 112
February 12 136 9 472 108
March 12 124 8 451 107

April 9 129 8 415 104
May 14 109 7 380 102
June 11 103 7 344 97

July 9 124 8 314 96
August 13 137 8 319 95
September 10 124 8 309 93

October 8 127 9 286 92
November 12 112 8 288 91
December 10 106 7 285 91

1974 January 14§ 
February 11 $ 
March 11 §

April 8 140 8 346 93
May 13 120 7 325 91
June 10 113 7 313 89

July 8 151 8 303 87
August 12 198 9 344 88
September 9 163 9 366 90

October 14* 166 9 354 91
November 11*  
December 9*

154 9 372 92

1975 January 20*  
February 10 174 io 485 96
March 10 162 9 509 97
April 14 182 9 540 98
May 12 167 9 547 100
Juna 9 167 9 561 101
July 14 243 11 594 102
August 11 322 12 679 104
September 8* 227 12 767 109

October 9* 231 12 746 110
November 13 213 12 783 112
December 11 198 11 826 118

1976 January 8 196 11 923 122
February 12 202 11 918 122
March 11 182 10 921 122
April 8 199 11 899 122
May 13 178 9 911 122
June 10 260 9 886 123
July 8 345 11 923 123
August 12 247 11 1,056 126September 9 226 11 1,032 126
October 14 
November 11**  
December 9**

237 13 946 125

1977 January 13 197 10 1,053 130

923 189 11 652 115 967
921 185 11 653 115 964
921 169 10 667 117 963
908 184 11 641 115 951

839 156 10 601 113 880
773 143 9 550 111 812

782 179 10 525 110 824
841 215 11 547 110 883
831 187 11 562 110 870

797 185 11 528 110 834
778 163 10 530 111 814
749 140 9 524 112 785

780 157 10 537 114 818
725 142 9 500 110 761
690 129 8 479 109 725

656 134 8 441 106 689
598 114 7 404 104 629
551 108 7 367 99 581

542 130 8 337 98 573
559 143 8 342 97 590
534 130 8 330 95 563

514 132 9 306 94 541
499 117 8 309 92 526
489 111 7 306 92 516

610 640
606 636
598 627

587 144 8 367 95 614
543 125 7 345 93 570
522 118 7 332 91 548

549 159 8 325 89 581
639 205 9 367 90 671
628 171 9 388 92 660

620 172 9 377 93 651
627 160 9 397 94 660

738 773
765 180 id 512 98 800
777 168 9 535 99 811

829 191 9 568 100 868
823 174 9 576 102 861
838 173 9 591 103 876

950 254 11 627 104 996
1,117 332 12 716 106 1,166
1,115 237 12 805 111 1,165

1,099 239 12 787 112 1,150
1,120 221 12 822 114 1,169
1,153 205 11 865 120 1,201

1,252 202 11 973 124 1,310
1,253 209 11 960 124 1,304
1,235 189 10 962 124 1,285

1,231 206 11 940 124 1,281
1,220 185 9 954 124 1,272
1,278 270 9 928 125 1,332

1,402 359 11 968 125 1,463
1,440 256 11 1,107 128 1,502
1,395 235 11 1,082 128 1,456

1,321 245 13 992 127 1,377

1,316 1,371

1,390 203 10 1,103 132 1,448

lrelanHeThf^-a?a-'kSf-S ^urat'°P unemployment by age of the unemployed are obtained in January and July of each year in Great Britain and in December and June in Northern 
June 1Q7A , lstknbut,on? bX a8® in this table for Great Britain (in months other than January and July) and for the United Kingdom are estimated. The figures for the period August to
X AH if r®n revised using the latest detailed analyses for Great Britain and Northern Ireland.

from all i ntS reS,ster. f°r vacation employment are excluded from this table. They were excluded from detailed analyses of the unemployed from October 1975 onwards and 
+ Beforp m P iQ7oent st.atlst,cs from March 1976. Estimates of the numbers of adult students have been deducted in earlier months.

—notifieri wiT*  Jota* unemployed and the age and duration analyses were adjusted to take into account amendments—in respect of the numbers unemployed on the statistical date
column*  R cmVin / k-L*  tbe date of the count. From May 1972 to September 1975 the age and duration analyses were not so adjusted and for these months the totals in
Gazette \ * u r 5,^ose ,n tahles 104 and 105 in the Gazette) are not adjusted. (See also the reference to “casuals” on page 548 of the June 1972 issue of the

+ im Uctober 1975 onwards, all adjustments were discontinued and the date of the count was changed from Monday to Thursday.
+> , see footnotes to table 104.

ecause of the energy crisis, the detailed information about age and duration was not collected in January, February and March 1974. Northern Ireland was not affected.
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UNEMPLOYMENT
industrial analysis (excluding school-leavers):*  Great Britain

TABLE 108

Agricul- Mining Manufac- Construe- Gas, elec- T ransport Distri- Financial, Public Others Totalture, and turing tion tricity and butive profes- adminis- not unem-forestry quarrying and commun- trades sional tration classified ployed!and water i cation and mis- and by 
industryfishing cellaneous 

services
defence

I II lll-XIX XX XXI XXII XXIII XXIV-XXVI XXVII

Total number (thousands)

1973 February 150 19-5 211-7 108-8 8-1 48-4 71-0 114-5 35-5 860 710-9
May 11-4 17-9 174-3 90-1 7-1 40-4 56-3 89-8 31-2 75-8 587-7
August 9-3 17-6 152-4 79-3 6-5 33-9 49-6 83-0 29-8 76-0 530-0November 9-6 17-3 129-6 75-6 5-9 32-7 42-8 86-3 30-2 67-0 491-2

1974 February 12-4 17-9 159-9 112-9 6-1 37-1 56-6 98-9 31-8 69-3 596-1
May 10-1 15-9 146-5 95-8 5-7 32-7 49-8 83-4 32-3 65-8 530-4
August 10-1 15-9 158-4 100-6 5-8 31-9 53-1 90-0 34-1 82-7 572-7
November 12-2 15-7 165-7 111-7 5-8 35-9 56-0 107-9 37-0 71-2 613-4

1975 February 15-9 15-7 217-1 144-2 5-9 43-6 74-0 123-8 40-2 76-7 748-7
May 14-9 15-5 248-4 148-6 6-3 44-7 80-8 125-0 41-2 83-4 798-8August 16-8 16-6 293-4 163-6 6-9 48-6 95-2 148-3 45-3 123-6 943-8November! 20-6 170 318-0 184-7 7-7 56-8 107-3 191-1 52-7 123-7 1,079-7

1976 February 24-4 17-5 357-1 221-7 8-7 64-4 128-8 209-0 56-8 136-9 1,225-4
May 220 17-1 353-6 206-6 8-6 60-3 125-8 192-9 56-6 141-8 1,185-3
August 21-9 17-1 350-2 193-8 9-3 58-8 131-0 202-8 60-9 199-5 1,245-4

Percentage rate§

1973 February 3-5 5-1 2-7 7-7 2-4 3-1 2-6 1-8 2-3 3-1
May 2-6 4-7 2-2 6-3 2-1 2-6 2-1 1-4 2-0 2-6
August 2-2 4-7 1-9 5-6 1-9 2-2 1-8 1-3 1-9 2-3
November 2-2 4-6 1-7 5-3 1-7 2-1 1-6 1-3 1-9 2-2

1974 February 3-0 4-9 2-0 8-2 1-8 2-4 2-1 1-5 2-0 2-6
May 2-4 4-4 1-9 6-9 1-7 2-2 1-8 1-3 2-0 2-3
August 2-5 4-4 2-0 7-3 1-7 2-1 1-9 1-4 2-2 2-5
November 3-0 4-3 2-1 8-1 1-7 2-4 2-0 1-6 2-3 ... 2-7

1975 February 4-0 4-3 2-9 10-1 1-7 2-8 2-6 1-8 2-4 3-2
May 3-7 4-2 3-3 10-4 1-8 2-9 2-9 1-8 2-5 3-5
August 4-2 4-5 3-9 11-5 2-0 3-2 3-4 2-2 2-7 4-1
November! 5-1 4-7 4-2 13-0 2-2 3-7 3 8 2-8 3-2 4-7

1976 February 6-1 4-8 4-7 15-6 2-5 4-2 46 3-1 3-4 5-3
May 5-5 4-7 4-7 14-5 2-5 3-9 4-5 2-8 3-4 5-1
August 5-4 4-7 4-6 13-6 2-7 3-8 47 3-0 3-7 5-4

Total number, seasonally adjusted (thousands)||

1973 February 12-8 19-0 204-0 95-1 8-0 44-6 65-9 105-7 34-2 86-1 667-9
May 11-8 18-3 172-3 92-1 7-2 40-6 56-4 95-9 32-2 80-7 602-8
August 10-9 17-7 153-8 87-1 6-5 36-5 50-6 89-5 30-9 72-3 548-5
November 9-5 17-1 137-7 80-4 5-9 32-8 45-0 79-7 29-4 66-3 495-2

1974 February 10-3 17-3 152-0 100-1 6-0 33-2 51-5 84-5 30-7 68-1 554-3
May 10-5 16-4 144-5 97-3 5-8 32-8 49-8 90-2 33-1 71-0 545-3
August 11-6 16-0 159-6 107-5 5-8 34-5 54-0 96-0 35-2 77-5 586-9
November 12-2 15-5 174-3 117-0 5-8 36-1 58-3 101-5 36-3 71-3 619-3

1975 February 13-8 15-2 208-8 132-0 5-9 39-8 68-8 114-9 38-9 77-6 707-7
May 15-3 15-9 246-6 149-9 6-4 44-9 80-8 131-1 42-1 89-2 813-8
August 18-3 16-7 294-1 170-0 7-0 51-1 95-8 154-0 46-3 117-8 956-0
November! 20-7 16-8 327-1 190-3 7-8 57-2 109-9 184-9 52-1 124-3 1,087-2

1976 February 22-3 16-9 348-8 209-8 8-6 60-6 123-7 200-0 55-5 137-9 1,184-8
May 22-4 17-6 351-8 207-8 8-7 60-4 125-8 199-1 57-5 147-6 1,200-4
August 23-4 17-2 350-8 200-0 9-3 61-3 131-7 208-4 61-9 193-3 1,256-5

* Classified by industry in which last employed. Excludes adult students registered for vacation employment.
t The figures of total unemployment before November 1975 in this table, are adjusted to take into account amendments—in respect of the numbers unemployed on the statistical 

date—notified on the four days following the date of the count. Subsequent figures, and all the industry figures are not adjusted.
! From October 1975 the day of the count of unemployed was changed from Monday to Thursday.
§ The denominator used in calculating the percentage rate is the appropriate mid-year estimate of total employees (employed or unemployed). The latest available, that for mid-1975, 

has been used to calculate percentage rates from 1975 onwards.
|| The seasonally adjusted series have been calculated as described on page 267 of the March 1976 issue of the Gazette.
Note: Because of recent industrial action by some staff in the Department of Employment Group, figures are not available for November 1976.
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UNEMPLOYMENT
occupational analysis: numbers registered at employment offices in Great Britain

TABLE 109!;

Managerial and 
professional

Clerical and 
related!

Other non- 
manual occupa­
tions!

Craft and similar 
occupations, in­
cluding foremen, 
in processing, 
production, 
repairing, etc $

General 
labourers

Other manual 
occupations!!

Total: all 
occupations

MALES
1973 September 32,727 53,241 9,561 40,940 220,365 82,557 439,391

December 31,268 48,952 9,353 40,881 197,838 80,077 408,369

1974 March 33,243 50,357 12,151 61,599 229,952 108,479 495,781
June 32,093 48,655 10,457 49,802 200,737 91,799 433,543
September 
December?

36,611 56,327 11,211 55,102 238,112 104,523 501,886

1975 March 39,611 60,357 15,150 89,931 269,213 146,304 620,566
June 40,958 61,530 16,015 98,019 287,686 157,656 661,864
September 51,489 76,294 19,248 112,510 195,076 832,346
December* 56,460 72,949 21,667 133,461 360,540 222,717 867,794

1976 March 58,289 76,242 24,054 150,256 378,769 244,129 931,739
June 56,787 74,202 23,640 141,193 361,428 230,633 887,883
September 65,013 83,773 24,860 137,903 374,066 231,679 917,294

Percentage of total number unemployed
1973 September 7-4 12-1 2-2 9-3 50-2 18-8 100-0

December 7-7 12-0 2-3 10-0 48-4 19-6 100-0

1974 March 6-7 10-2 2-5 12-4 46-4 21-9 1000
June 7-4 11-2 2-4 11-5 46-3 21-2 100-0
September 
December?

7-3 11-2 2-2 11-0 47-4 208 100-0

1975 March 6-4 9-7 2-4 14-5 43-4 23-6 100'0
June 6-2 9-3 2-4 14-8 43-5 23-8 100 0
September 6-2 9-2 2-3 13-5 45-4 234 100 0
December* 6-5 8-4 2-5 15-4 41-5 25-7 100 0

1976 March 6-3 8-2 2-6 16-1 40-7 26-2 100 0
June 6*4 8-4 2-7 15-9 40-7 26-0 100'0
September 7-1 91 2-7 150 40-8 2^-3 100-0

FEMALES 
1973 September 8,590 24,046 7,087 2,222 18,877 20,846 81,668

December 7,292 19,552 6,085 1,765 14,485 18,867 68,046

1974 March 7,525 23,194 8,387 2,240 17,715 21,833 80,894
June 6,617 20,269 6,654 1,967 16,275 17,712 69,494
September 
December?

8,944 31,251 9,015 2,385 26,648 22,251 100,494

1975 March 9,199 38,908 14,645 3,351 28,518 29,065 123,686
June 8,894 41,739 15,308 4,137 32,869 31,044 133,991
September 14,600 70,924 22,523 5,270 65,968 44,253 223,538
December* 16,161 70,173 26,324 6,320 47,590 47,043 213,611

1976 March 17,124 80,113 32,350 7,363 53,477 53,972 244,399
June 16,216 77,624 31,488 7,765 53,526 52,596 239,215
September 24,011 97,455 36,021 8,168 60,539 59,024 ; V 285,218

Percentage of total number unemployed
1973 September 10-5 29-4 8-7 2-7 23-1 25-5/ 1000

December 10-7 28-7 8-9 2-6 21-3 27-7 1000

1974 March 9-3 28-7 10-4 2*8 21-9 27-0 100'0
June 9-5 29-2 9-6 2-8 23-4 25-5 100'0
September 
December?

8-9 31-1 9-0 2-4 26-5 22-1 100'0

1975 March 7-4 31-5 11-8 2-7 23-1 23-5 1000
June 6-6 31-2 11-4 3-1 24-5 23-2 100 0
September 6-5 31-7 10-1 2-4 29-5 19-8 100'0
December* 7-6 32-9 12-3 3-0 22-3 22-0 1000

1976 March 70 32-8 13-2 3-0 21-9 22-1 1000
June 6-8 32-4 13-2 3-2 22-4 22-0 1000
September 8-4 34-2 12-6 2-9 21-2 20-7 100 0

* The figures from December 1975 exclude adult students.
t CODOT (and Key List) group VII except postmen, mail sorters, messengers and their supervisors.
!CODOT (and Key List) groups VIII (Selling occupations) and IX (Security, protective service occupations) except petrol pump and forecourt attendants, roundsmen, van salesmen 

security guards, patrolmen, coastguards and bailiffs, etc.
I Selected occupations in CODOT (and Key List) groups XII to XVI and XVIII.
II This group includes a wide range of manual occupations with varying degrees of skills.
V Information is not available for December 1974 because of industrial action at local offices of the Employment Service Agency.
Note: Because of recent industrial action by some staff in the Department of Employment Group, figures for December 1976 are not yet available.
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UNEMPLOYMENT
detailed analysis by age: Great Britain
TABLE 110 THOUSANDS

Under 18 18 to 19 20 to 29 30 to 39 40 to 49 50 to 59 60 and over Total ||

1971 January 
July

1972 January*  
July

1973 January 
July

1974 January*  
July

1975 January*  
July

1976 January}  
July
*

1977 January

1971 January
July

1972 January*
July

1973 January
July

1974 January*
July

1975 January  
July
*

1976 January}  
July
*

1977 January

FEMALES

1971 January 
July

1972 January*  
July

1973 January 
July

1974 January*  
July

1975 January*  
July

1976 January}  
July
*

1977 January

1971 January
July

1972 January  
July
*

1973 January 
July

1974 January  
July
*

1975 January  
July
*

1976 January}  
July
*

1977 January

22-6 34-1 135-9 950 89-4 88-7 1064 572-131-4 44-5 156-3 100-7 958 92-6 107-0 628-3
33-9 51-7 202-6 134-3 120-7 . 113-0 1236 779-8350 47-1 168-2 106-8 101-1 100-3 117-5 6760
28-1 44-9 163-7 103-4 97-9 101-5 121-1 660*6165 28-7 106-4 68’1 68-7 77-7 163-7" 4698

21-2 32-4 120-3 72-6 65*9 73-5 94-4 480-3

61-3 80-9 241-9 123-2 99-4 95-9 112-3 814-9

57-5 730 297-5 1685 130-0 123-2 1316 9813146’6 70-3 276-8 158-9 124-3 121-3 132-5 1.030-7
62-9 72-5 307-6 181-3 1368 134-3 138-6 1,034-0
Percentage of total number unemployed
3-9 60 ' 23-8 166 15-6 15-5 18-6 100050 7-1 24-9 160 152 14-7 17-0 100-0
4-3 66 260 17-2 15-5 14-5 15-8 100’05-2 70 24-9 15’8 15-0 14-8 17-4 100-0
4-3 68 24-8 15-6 14-8 15-4 18’3 100’03-5 6-1 22-6 14-5 14-6 16 5 22-1 100-0

4-4 6*7 25-1 15-1 13*7 15-3 19*6 loo-o

7-5 9-9 29-7 15-i 12*2 11-8 13-8 ioo-6

5-9 7-4 30-3 17-2 13-3 12-6 13-4 100’0
14-2 68 26-9 15-4 12-1 11-8 12-9 100-0
6-1 70 298 17-5 13-2 130 13-4 100-0

13-4 13-2 290 10-1 13-8 19-6 0’6 99-6
18-1 16-7 332 10-3 140 19-6 0-7 112-6

220 21-8 44-4 136 17-5 248 0-7 144-7
21-9 21-2 42’2 11-9 14-9 220 06 134-7

18-9 22-8 43-4 11-9 150 228 06 1354
10-5 14-3 30 6 8-0 10-1 17-6 04 91-5

12-i 15-8 320 8-i 9*3 15-4 0’4 93-3

43*7 47-6 75-8 181 18-4 23*4 0*9 227-2

486 45-5 91-4 26-8 25-5 31-7 1-1 2705
121-8 51-5 102-7 30’8 29-2 34-5 1-3 371-8

59-5 57-4 115-4 37-8 34-4 40-4 1-4 3562

Percentage of total number unemployed
13-4 13-2 29-1 10-1 138 19-7 06 100-0
160 148 29-5 9-2 12-5 17-4 06 100 0

15-2 15-1 30-7 9-4 12-1 17-1 0-5 100-0
16-3 15-7 31-3 8-8 11-1 16-3 0-4 100-0

140 16-8 32-0 88 11’1 16-8 0-4 100-0
11 -5 15’6 33-4 88 110 19-2 0-4 100-0

13-6 170 34-3 8*7 10-6 16-5 0-5 100-6

19-2 20*7 33*4 80 8-i 10-3 6-4 ioo'6

180 168 33-8 9-9 9-4 11-7 0-4 100-0
328 13-8 27-6 8-3 7-8 9-3 0-3 100-0

16-7 16-1 35-2 106 9-6 11-3 0-4 100-0

Up to January 1972, the figures were adjusted to take into account amendments—in respect of the numbers unemployed on the statistical date—notified during the four days follow­
ing the date of the count. Subsequent figures are not so adjusted.

* Information was not collected in January 1974 because of the energy crisis and in January 1975 because of industrial action at local offices of the Employment Service Agency.
+ Adult students are excluded from the figures from January 1976 but are included in the figures for earlier dates.
5 From January 1976, the count was made on a Thursday and, at earlier dates, on a Monday.
I*  Before January 1976, the total column differs from the total for Great Britain published in table 105; in this latter table, (a) the number unemployed excludes adult students and 

(o) the unemployed figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the count.

UNEMPLOYMENT
detailed analysis by duration: Great Britain*

table 111 THOUSANDS

Under 2 weeks Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

Over 8 and up 
to 13 weeks

Over 13 and up 
to 26 weeks

Over 26 and up 
to 52 weeks

Over 52 weeks Totalt

total, males and FEMALES

1973 July 101-5 49-9 59-1 47-9 73-1 78-8 150-9 561-3
October 860 49-6 63-1 47-6 65-3 62-1 142-6 516-3

1974 January! 
April 136-1 79-2 74-1 67-5 93-3 71-5 131-9 653-8
July 1230 60-0 68-5 52-3 76-6 69-4 123-9 573-6
October 105-1 69-7 88-8 70-9 88-3 72-0 127-7 622-6

1975 January! 
April 140-9 141-9 132-4 108-4 147-9 113-3 135-6 920’4
July 197-6 148-7 140-1 114-8 165-5 132-5 143-0 1,042-2

October* 163-9 103-7 157-7 162-5 195-1 154-5 161-2 1,098-6

1976 January 109-2 97-4 190-3 184-4 280*8 207-3 182-3 1,251-8
April 120’1 90-5 152-4 151-1 249-4 256-7 2110 1,231-2
July 213-4 142-9 206-7 142-7 223-6 243-5 229-8 1,402-5
October 136-4 113-4 166-9 151-5 2628 225-3 264-6 1,320-9

1977 January 125-7 81-0 179-7 183-0 279-9 256-8 284-3 1,390-2

Percentage of total number unemployed
1973 July 

October
18-1 
16-7

8- 9
9- 6

10-5 
12-2

8- 5
9- 2

130 
12-6

140
120

26- 9
27- 6

1000 
100-0

1974 January*
April 20-8 12 i 11-3 10-3 14-3 10-9 20-2 100-6
July 21-4 10-5 11-9 9-1 133 12-1 21-6 100-0
October 16-9 11-2 14-3 11-4 14-2 11-6 20-5 100-0

1975 January*
April 15-3 15-4 14-4 11-8 16-i 12-3 14-7 100-6
July 190 14-3 13-4 11’0 15-9 12-7 13-7 100-0

October* 14-9 9-4 14-4 14-8 17-8 14-1 14-7 100-0

1976 January 8-7 7-8 15-2 14-7 22-4 16-6 14-6 100-0
April 9-8 7-4 12-4 12-3 20-3 20-9 17-1 100-0
July 15-2 10-2 14-7 10-2 15-9 17-4 16-4 100-0
October 10-3 8-6 12-6 11-5 19-9 17-1 20-0 100-0

1977 January 90 5-8 12-9 13-2 20-1 18-5 20-5 100-0

1973 July 780 39-8 48-1 390 60-2 67-4 137-3 469-8
October 67-3 38-8 50-3 38-9 55-1 53-2 129-2 432-9

1974 January*
April 99-3 60-3 60-6 56-6 79-8 62-5 119-5 537-8
July 93-8 48-2 56-5 43-4 65-0 60-7 112-7 480-3
October 81-4 54-5 700 57-0 74-7 62-8 115-9 516-3

1975 January*
April 104-9 97-4 103-5 85-4 121-9 97-5 122-9 733-5
July 134-2 106-5 108-9 90-9 132-8 112-5 129-2 814-9

October* 118-6 75-3 115-6 117-9 154-6 128-5 144-5 855-1

1976 January 77-7 73-1 144-3 138-7 213-7 170-3 163-5 981-3
April 89 0 66-8 111-9 111-3 190-2 203-6 186-2 959-1
July 135-0 94-8 142-1 102-7 165-2 189-1 201-8 1,030-7
October 95-5 77-8 114-7 105-2 181-5 169-7 227-8 972-2

1977 January 87-4 57-6 131-4 130-7 197-6 186-9 242-4 1,034 0

FEMALES

1973 July 23-6 10-2 11-1 8-9 12-9 11-4 13-6 91-5
October 18-7 10-8 12-8 8-7 10-2 8-8 13-3 83-4

1974 January*
April 36-8 18-9 13-5 11-6 13-6 9-i 12-5 115-9
July 29-2 11-8 12-0 8-8 11-6 8-7 11-2 93-3
October 23-7 15-2 18-8 13-9 136 9-2 11-9 106-3

1975 January*
April 36-6 44-5 290 23-6 26 i 15-7 12 8 186-9
July 63-4 42-2 31-3 23-9 32-6 19-9 13-9 227-2

October* 45-2 28-4 42-1 44-6 40-6 26-0 16-7 243-5

1976 January 31-5 24-3 45-9 45-8 67-1 37-1 18-8 270-5
April 31-1 23-7 40-5 39-8 59-2 53-1 24-8 272-1
July 78-4 480 64-6 400 58-3 54-4 280 371-8
October 40-9 35-5 52-3 46-3 81-3 55-6 36-8 348-8

1977 January 38-2 23-4 48-3 52-3 82-3 69-9 41-9 356-2

All the figures in this table are unadjusted in respect of amendments notified on the four days following the count. . .
* Information is not available for January 1974 because of an energy crisis and for January 1975 because of industrial action at local offices of the Employment Service Agency.
* From October 1975 onwards the figures exclude adult students. Also from October 1975 the count was made on a Thursday instead of a Monday.
5 Before October 1975, the total column differs from the total for Great Britain published in table 105; in this latter table, (a) the number unemployed excludes adult students and 
(b) the unemployed figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the count.
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UNEMPLOYMENT 
unemployed persons by entitlement to benefit: Great Britain
TABLE 112

Receiving 
unemployment 
benefit only

THOUSANDS

Receiving 
unemployment 
benefit and 
supplementary 
allowance

Receiving 
supplementary 
allowance only

Total

1973 February 236 75 261 145 718
May 186 55 223 126 591
November 150 41 180 122 494

1974 February! 599
May 172 58 186 f19 535
November 209 67 201 144 621

1975 February 271 91 236 159 757
May 303 96 252 162 813
November 421 124 373 202 1,120

1976 February 483 152 416 202 1,253
May 454 143 420 203 1,220

Notes: (1) The analysis by entitlement to benefit is made on the first Monday in the month. Estimates based on this analysis are made for a date later in the month, currently the second 
Thursday, when the numbers unemployed are counted.

(2) The group “others registered for work” includes those who at the operative date had been unemployed for only a short time and whose claims were still being examined; 
married women, school-leavers, people previously self-employed and others seeking employment with an employer, who have not yet paid the minimum number of contri­
butions needed to qualify for unemployment benefit; some retired people who are again seeking paid employment; and some people who have been disqualified from receiving 
unemployment benefit or who have received all the unemployment benefit to which they are entitled in their current spell of unemployment.

(3) Because of recent industrial action by some staff in the Department of Employment Group, figures for November 1976 are not available.
t Detailed information for February 1974 was not collected because of an energy crisis.
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TABLE 113

UNEMPLOYMENT 
international comparisons 

THOUSANDS

United Kingdom*  Belgium! Denmark} France*

Incl. Excl.
school- school­
leavers leavers

numbers unemployed

Annual averages 
1971 792 776 71 30 337
1972 875 855 87 30 380
1973 619 611 92 20 394
1974 615** 600** 105 45 498
1975 978 929 177 103 840

Quarterly averages
1974 4th 647** 127 83 682

1975 1st 789 152 114 763
2nd 854 161 95 744
3rd 1,096 178 88 836
4th 1,172 218 116 1,015

1976 1st 1,298 226 123 978
2nd 1,295 217 91 853
3rd 1,474 224 91 868
4th 1,374e 248R 123

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED

Quarterly averages 
1974 4th 643** 122 77 616

1975 1st 738 142 101 708
2nd 847 170 101 829
3rd 1,000 190 99 915
4th 1,132 209 111 916

1976 1st 1,223 210 111 907
2nd 1,246 229 98 950
3rd 1,308 240 102 951
4th 1,318e 238R 117e 932

1976 latest data
Month Jan 77 Dec 76 Dec 76 Dec 76
Number 1,345 240R 127e 930
Percentage rates 5-7 90R 11-4 5-2

Germany* Ireland! Italy! Nether­
lands*

Japan! Canada! United 
States!

185 42 613 62 639 536 4,993
246 48 696 108 730 555 4,840
274 44 669 110 670 519 4,305
583 48 560 135 740 519 5,076

1,074 75 654 195 1,000 697 7,830

806 55 605 158 770 518 5,612

1,151 73 603 196 1,073 745 8,282
1,036 74 667 178 947 693 8,004
1,024 75 648 194 943 678 7,809
1,133 79 699 214 1,030 674 7,223

1,296 87 681 230 1,257 787 7,911
989 84 693 194 1,083 726 6,950
928 82 776 209 1,010 718 7,309

1,006 777 210 714 6,983

815 56 604 156 842 551 6,117

1,019 69 553 174 910 667 7,476
1,073 74 727 190 962 702 8,087
1,110 78 653 207 1,025 716 7,997
1,141 80 698 211 1,124 719 7,912

1,163 82 625R 208 1,067 704 7,151
1,027 84 755 206 1,100 738 7,014
1,015 85 780 222 1,102 751 7,439
1.015R 775 207 772 7,632

Dec 76 Oct 76 Oct 76 Dec 76 Nov 76 Jan 77 Jan 76
1,020R 84e 775 200e 1,103e 780 6,958

4-4R 12-3e 3-9 4-9e 20 7-5 7-3

Notes: 1 It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of unemployment and methods of compilation (described in 
an article on pages 740-715 of the July 1976 issue of the Gazette). There are two main methods of collecting unemployment statistics:

(1) by counting registrations for employment at local offices:
(2) by conducting a labour force survey from a sample number of households.

2 Source: OECD Main Economic Indicators supplemented by labour attach^ reports, except United Kingdom. In some instances estimates of seasonally adjusted levels have 
been made from the latest unadjusted data.

* Numbers registered at employment offices. Rates are calculated as percentages of total employees.
! Insured unemployed. Rates are calculated as percentages of total insured population.
t Labour force sample survey. Rates are calculated as percentages of total labour force.
§ Unemployed claiming benefits under trade union schemes. Rates are calculated as percentages of total number insured.

No figures are available for December 1974. Annual and quarterly averages are averages of 11 and 2 months respectively.
e Estimated.
R Revised
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UNEMPLOYMENT AND VACANCIES 
flows*  of unemployment and vacancies at employment offices in Great Britain, standardised 

and seasonally adjusted! 
TABLE 117 THOUSANDS

* flow statistics are described in the Gazette, September 1976, pp. 976-987. While the coverage of the flow statistics is somewhat different from the published totals of unemployed, 
eX* ci Ing sc"oo‘ 'eavers> an<i of vacancies notified to employment offices, the movements in the respective series are closely related.

t Flow figures are collected for 4 or 5 week periods between unemployment or vacancy count dates; the figures in this table are converted to a standard 4£ week month and are 
Se?Tka Z a®iuste<!* Th® dates shown are the unemployment count dates; the corresponding vacancy count dates are generally 6 days earlier (5 days in the period before October 1975).

+ The figures prior to June, 1976 have been adjusted on an estimated basis to exclude adult students registering for vacation employment. Subsequent figures exclude adult students, 
as collected.

h £rom April 1974 the vacancy figures include some that are suitable for young persons.
II Because of industrial action at local offices of the Employment Service Agency no counts were made during the period November 1974 to March 1975 and the figures for the period 

September to November 1974 include some estimates.
Note: Because of recent industrial action by some staff in the Department of Employment Group, figures are not available for November and December 1976.

Average of 3 months UNEMPLOYMENT  ̂ VACANCIES
ended

Joining register (inflow) Leaving register (outflow) Excess of inflow over outflow Inflow

(10)

Outflow

(11)

Excess of 
inflow over 
outflow 
(12)

Males 
(D

Females
(2)

Total
(3)

Males 
(4)

Females
(5)

Total
(6)

Males
(7)

Females
(8)

Total
(9)

1967 October 9 249 92 341 242 93 335 7 -1 6 173 169 4
1968 January 8 243 88 331 240 88 328 3 3 172 172

April 8 248 89 337 247 91 338 1 -2 - 1 181 179 3
July 8 241 82 323 237 83 320 4 -1 3 181 178 3
October 14 241 82 323 247 83 330 - 6 —1 - 7 182 180 1

1969 January 13 246 83 329 251 84 335 - 6 -1 - 7 190 188 3
April 14 251 80 331 252 81 333 - 1 -1 - 2 181 180 2
July 14 248 80 328 247 79 327 1 1 1 179 179 — 1
October 13 250 81 331 245 80 326 4 __ 5 178 178

1970 January 12 251 80 331 249 81 329 3 -1 1 179 180 —

April 13 252 80 332 250 79 329 2 1 3 189 192 — 2
July 13 244 78 322 244 78 322 - 1 187 187
October 12 239 79 318 237 78 315 2 1 3 183 187 — 4

1971 January 11 246 79 325 236 77 313 10 2 12 176 181 - 5
April 5 251 81 332 233 78 311 18 4 22 158 167 - 9
July 12 248 78 326 227 75 302 21 3 24 157 162 — 6
October 11 250 81 332 236 78 314 15 3 18 157 159 — 2

1972 January 10 245 84 329 232 81 313 13 3 16 160 157 3
April 10 230 78 308 228 78 306 2 __ 2 163 159 4
July 10 228 80 308 245 82 327 -17 -2 -19 174 172 2
October 9 227 78 304 234 78 312 - 7 -1 - 8 180 174 5

1973 January 8 213 75 288 231 77 307 -18 -1 -19 198 182 16
April 9 210 76 286 232 80 312 -22 -4 -26 235 213 22
July 9 210 74 283 223 77 300 -13 ®f4 E-17 232 217 15
October 8 206 73 278 219 76 295 -13 -4 B-17 233 222 11

1974 January 14 214 74 288 213 73 286 2 1 2 207 219 g-12
February 11 221 75 296 210 72 281 11 3 15 194 214 -20March 11 225 76 300 210 73 283 15 2 18 189 209 —20
April 8§ 228 78 305 220 76 296 7 2 9 207 208 - 1
May 13 227 79 306 227 79 306 1 218 208 10June 10 231 82 313 230 81 311 1 1 2 223 212 11
July 8 232 83 315 230 82 312 2 1 4 220 216 4
August 12 238 86 323 230 83 313 8 3 11 212 219 - 6
September 9|| 239 86 325 231 83 314 8 3 11 208 216 - 8
October 14|| 238 86 324 229 84 313 9 3 12 204 213 - 9
November 111|
December 91|

240 87 327 232 85 317 8 2 10 201 211 -10
1975 January 20||

February 10|| 
March 10||
April 14||

May 12|| 
June 9 258 102 360 225 94 319 34 *8 41 159 179 —20July 14 264 110 375 228 98 326 36 13 49 157 173 -16
August 11 264 113 377 230 100 330 34 13 47 160 167 — 8September 8 266 117 383 236 104 340 30 13 43 163 167 — 4
October 9 264 118 383 239 108 347 25 11 36 161 165 - 5
November 13 260 119 379 235 109 344 25 10 35 155 161 — 6

1976
December 11 254 116 371 226 106 332 29 11 39 148 154 — 5January 8 246 112 357 215 99 314 31 12 43 146 147 - 1
February 12 242 110 352 217 99 315 25 12 37 148 144 4March 11 240 111 351 229 101 330 11 10 22 156 149 7April 8 244 113 357 239 108 347 5 5 10 163 159 4
May 13 245 116 361 240 112 352 4 9 165 168 — 3June 10$ 249 120 369 242 116 358 4 11 164 172 — 8July 8 251 127 378 244 117 361 6 10 17 170 173 - 3
August 12 248 128 376 248 118 367 __ 9 9 180 176 4
September 9 244 129 373 245 119 364 -1 10 9 186 180 6
October 14 242 129 371 246 124 370 —4 5 1 188 185 3
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VACANCIES 
notified vacancies remaining unfilled: regional analysis
TABLE 118 THOUSANDS

South 
East

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire 
and 
Humber­
side

North 
West

North Wales Scotland Total 
Great 
Britain

Northern 
Ireland

Total 
United 
Kingdom

Numbers notified to employment offices

197-4 August 7 1390 10-2 24-0 22-2 18-2 22-1 24-9 13-6 9-4 19-1 302-7 4-1 306-8
September 4 1383 10-4 24-6 21-9 18-2 22-3 26-1 13-7 9-7 22-1 307-2 4-2 311-4

October 9* 136-7 9-9 21-3 21-6 17-9 21-6 24-7 13-6 8-9 22-8 299-1 4-3 303-4
November 6* 124-9 83 18-0 17-2 19-9 22-1 11-7 8-3 21-9 270-9 3-9 274-8
December 4* 16-4 17-2 20-0 10-4 ,7-2 210 3-5

1975 January 8* 3-3
February 5* 80-2 5-6 11-2 10-6 14-3 14-5 10-6 5-9 17-1 180-6 3-9 184-5
March 5 75-5 5-6 12-5 10-6 9-5 14-0 14-0 11-3 6-5 19-1 178-0 3-6 181-6

April 9 72-7 4-8 12-8 8-8 9-0 13-9 14-2 11-1 6-5 19-7 173-4 3-4 176-8
May 7 67-3 5-1 12-2 8-0 8-8 12-4 13-9 10-9 6-2 19-3 164-1 3-2 167-3
June 4 64-8 4-9 12-4 7-3 8-7 11-5 14-0 10-8 60 18-6 159-0 3-1 162-1

July 9 59-1 +5 10-5 6-9 7-7 10-3 12-6 9-7 5-4 16-1 142-7 2-6 145-4
August 6 54-6 4-7 9-9 6-7 7-4 9-4 12-2 9-9 5-1 16-0 135-8 2-7 138-5
September 3 57-2 4-6 10-3 7-0 7-8 9-4 12-7 9-8 5-1 16-9 140-8 2-6 143-4

October 3f 54-4 4-2 8-6 6-3 7-6 8-7 11-3 8-4 4-5 15-5 129-4 2-5 132-0
November 7 460 3-3 6-7 5-7 7-0 7-6 10 9 7-2 3-9 14-9 113-3 2-4 115-7
December 5 39-5 30 6-4 5-2 6-2 7-1 9-8 6-4 3-7 13-7 101-0 2-1 103-1

1976 January 2 33-8 2-5 5-1 4-5 5-7 5-9 8-0 5-8 3-8 11-6 86-8 20 88-8
February 6 37-7 2-7 6-2 5-1 5-7 7-1 8-9 68 4-1 12-9 97-2 2-3 99-5
March 5 40-7 3-2 7-4 5-6 63 7-8 9-8 7-3 4-5 14-4 106-9 2-1 109-0

April 2 44-6 3-4 8-7 6-0 6-9 9-3 10-2 78 5-4 150 117-4 2-3 119-7
May 7 46-2 3-8 9-4 6-1 6-9 10-1 10 6 7-6 5-6 15 6 122-0 2-4 124-4
June 4 48-9 3-8 9-5 6-1 7-0 9-7 10-9 7-9 5-3 15-7 124-8 2-2 127-0

July 2 501 4-0 9-1 6-4 7-2 10-4 11-0 8-6 5-7 14-5 127-1 2-0 129-1
August 6 50-3 3-9 8-9 6-9 7-7 10-4 11'1 8-5 5-5 14-9 128-0 1-8 129-8
September 3 54-7 4-0 9-7 8-3 8-5 11'1 12-3 8-8 6-3 15-8 139-3 2-3 141-6

October 8 57-0 4-1 7-9 80 8-7 11-2 11-9 8-5 5-5 14-8 137-7 2-1 139-8

Numbers notified to careers offices

1974 August 7 37-1 3-4 8-9 14-5 6-2 11-8 7-7 4-0 2-9 7-3 103-9 2-3 106-2
September 4 34-4 2-9 6-8 10-8 6-0 10 0 7-7 3-1 2-8 7-0 91-7 2-2 93-8

October 9* 29-8 2-6 5-0 8-4 4-8 8-1 6-9 2-4 2-4 6-0 76-5 2-1 78-6
November 6* 26-4 2-3 3-9 4-0 6-8 5-8 2-1 2-2 5-6 65-8 2-0 67-9
December 4* 3-1 5-6 4-6 1-7 1-7 5-5 1-7

1975 January 8* 1-6
February 5* 17-9 1-5 2-2 4-2 2-4 4-3 3-2 1-5 1-4 2-6 41-2 1-5 42-7
March 5 17-5 1-6 2-3 4-4 3-0 4-6 3-6 1-9 1-4 2-6 42-9 1-2 44-2

April 9 16-1 1-6 3-0 3-7 2-6 4-5 3-3 2-0 1-4 2-7 40-9 1-3 42-1
May 7 15-1 1-4 2-6 3-1 2-2 4-0 3-1 1-7 1-2 3-0 37-5 1-1 38-6
June 4 14-7 1-0 2-1 3-1 1-9 3-2 2-7 1-4 1-3 3-5 34-8 1-1 36-0

July 9 13-2 1-2 2-2 6-3 2-2 3-4 2-6 1-7 1-2 3-1 37-0 0-» 38-0
August 6 10-1 10 2-0 3-1 1-5 2-6 2-1 1-4 1-0 2-4 27-2 0-9 28-1
September 3 10-3 1-0 2-1 2-4 1-6 2-2 2-5 1-4 1-0 2-3 26-8 08 27-6

October 3f 10-4 0-9 1-8 2-1 1-5 2-2 2-3 1-1 0-9 2-3 25-6 OS 26-4
November 7 9-6 0-8 1-5 1-9 1-6 2-1 2-5 1-0 0-8 1-9 23 5 0-7 24-2
December 5 8-0 0-7 1-2 1-6 1-4 1-7 1-9 0-8 0-5 1-9 19-7 0-7 20-4

1976 January 2 7-1 0-6 1-0 1-5 1-3 1-5 1-7 0-9 0-6 1-8 17-9 0-6 18-5
February 6 7-1 0-6 1-0 1-6 1-2 1-5 1-8 0-9 0-6 1-4 17-6 0-6 18-3
March 5 8-3 1-0 1-5 2-0 2-0 1-9 2-0 0-8 0-6 1-3 21-2 0-6 21-9

April 2 9-8 1-0 1-4 2-2 2-0 1-9 2-1 1-1 0-7 1-4 23-6 0-7 24-3
May 7 11-7 1-2 1-8 3-8 2-5 2-2 2-0 1-2 0-7 1-7 28-7 0-7 29-3
June 4 12-0 0-9 1-2 4-2 1-6 1-9 1-3 1-6 0-7 2-3 27-7 0-5 28-2

July 2 11-7 0-8 1-2 3-7 1-5 2-1 1-2 1-3 0-8 1-7 26-0 0-5 26-5
August 6 11-3 0-7 1-3 3-5 1-6 1-7 1-4 0-9 0-8 1-6 24-8 0-5 25-4
September 3 11-7 0-7 1-4 3-6 1-7 1-9 1-8 1-0 0-7 1-1 25-6 0-7 26-3

October 8 10-3 0-7 1-3 2-7 1-6 1-8 1-7 0-8 0-7 1-1 22-7 0-6 23-3

Notes: The figures represent only the numbers of vacancies notified to local employment offices and careers offices and remaining unfilled on the day of the count. They are not a measure 
of total vacancies. Vacancies notified to employment offices could include some that are suitable for young persons. Similarly vacancies notified to careers offices could include 
some for adults. Because of possible duplication the two series should not be added together.
Because of industrial action by some staff in the Department of Employment Group, figures for November and December 1976 and January 1977 are not available.
* Because of industrial action at local offices (a) some of the figures for October, November and December 1974 and for February 1975 include estimates for certain offices which 
did not render returns, (b) in December 1974, no count of unfilled vacancies was made in the South East, East Anglia, West Midlands and East Midlands regions, and (c) in January 
1975 no count of unfilled vacancies was made in any region in Great Britain.
t From October 1975 the day of the count was changed from a Wednesday to a Friday.
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VACANCIES
vacancies notified to employment offices and remaining unfilled: regional analysis, 

seasonally adjusted*
TABLE 119 THOUSANDS

South East South West East York- North North! Wale, Scotland Total Northern Total
Eastf Anglia Westf Midlands Mid­ shire Westf Great Ireland United

lands! and 
Humber­
side!

Britain Kingdom

1971 October 6 50-5 3-2 9-6 7-7 7-4 8-4 12-1 5-2 4-5 5-6 117-5 1-7 119-2
November 3 51-0 3-4 10-7 7-8 7-1 81 11-8 5-4 4-4 5-7 119-3 2-0 121-3
December 1 51-4 3-7 10-6 7-6 7-1 8-8 11-5 5-9 4-7 6-2 118-9 2-1 121-0

1972 January 5 54-0 3-8 10-7 7-8 8-0 9-5 10-9 5-5 4-6 6-2 121-6 20 123-6
February 9 56-7 4-2 11-0 7-7 8-1 9-6 10-7 5-4 46 6-2 124-1 1-9 126-0
March 8 60-1 4-2 11-4 7-8 8-1 9-5 10-6 5-4 50 6-1 126-8 1-8 128-6

April 5 63-9 4-3 10-7 8-0 8-4 9-9 10-3 5-3 4-9 5-9 1300 1-7 131-7
May 3 65-3 4-4 11-2 80 8-3 10-1 10-0 5-3 4-9 6-3 132-1 1-8 133-9
June 7 67-6 4-6 11-5 8-6 9-0 10-3 9-7 5-9 5-4 7-0 138-0 2-0 140 0

July 5 67-9 4-8 12-0 8-4 9-1 10-1 10-2 6-0 5-0 7-5 139-9 2-1 1420
August 9 70-7 5-1 12-7 9-0 9-6 10-9 11-4. 6-4 5-5 8-0 150-2 2-2 152-4
September 6 72-8 5-0 12-9 9-2 9-5 10-4 11-1 5-9 5-0 6-8 151-2 2-1 153-3

October 4 76-7 5-6 13-8 10-2 10-3 11-5 10-9 6-5 5-0 7-9 161-5 23 163-8
November 8 81-7 6-2 14-9 11-9 11-5 12-9 12-6 7-7 5-3 8-9 176-3 2-3 178-6
December 6 88-0 6-8 16-2 13-6 12-4 13-9 14-0 8-3 5-7 10-0 190-8 2-4 193-2

1973 January 3 94-7 7-4 17-4 14-7 13-3 14-7 15-9 9-2 6-2 10-9 204-6 2-4 207-0
February 7 105-9 8-1 19-7 17-3 14 8 16-2 18-3 10-8 7-1 13-5 232-3 2-7 235-0
March 7 117-2 9-0 21-3 19-3 16-3 17-5 20-6 11-9 7-3 14-8 255-6 2-9 258-5

April 4 125-6 9-9 23-0 21-1 18-0 18-8 22-0 12-8 80 16-1 275-6 3-2 278-8
May 9 134-0 11-0 24-3 23-1 19-8 20-5 23-9 13-3 8-6 17-3 296-0 3-2 299-2
June 6 141-5 11-5 24-9 24-1 19-9 21-6 25-3 13-3 8-9 17-5 308-5 3-0 311-5

July 4 149-4 12-1 26-2 25-6 210 22-5 26-3 14-2 9-2 18-3 324-8 2-9 327-7
August 8 152-6 12-3 26-8 26-1 21-1 22-9 27-1 14-1 90 18-8 330-9 3-1 3340
September 5 156-1 12-8 27-9 27-7 21-8 24-6 28-3 15-2 9-3 19-3 343-2 3-2 346-4

October 3 161-6 13-2 28-2 29-1 22-5 25-3 29-9 15-8 9-8 19-8 354-9 3-3 358-2
November 7 167-0 13-4 28-6 29-1 22-2 25-7 300 15-6 9-8 20-0 360-8 3-5 364-3
December 5 164-8 12-9 27-6 28-8 22-1 25-5 29-9 15-1 9-8 19-4 356-1 3 6 359-7

1974 January 9 165-5 12-9 27-4 28-7 22-0 25-6 30-5 15-2 9-9 20-2 306-2 3-5 309-7
February 6 163-7 12-6 26-8 28-1 21-5 25-4 30-3 15-1 9-7 19-7 280-2 3-4 283-6
March 6 158-9 12-3 25-9 27-3 21-0 25-1 30-0 14-8 9-6 19-9 278-7 3-6 282-3

April 3 154-9 25-5 20-4 24-6 29-7 14-7
- 9-4 19-7 301-8 3-8 305-6

April 3 151-8 27-8 21-4 24-9 28-9 14-2
May 8 148-4 11-6 27-2 25-6 20-5 24-7 28-4 140 9-4 19-7 319-4 3-8 323-2
June 5 144-4 11-4 26-6 24-7 19-8 24-4 28-1 13-9 9-3 19-7 322-6 3-8 326-4

July 3 144-0 10-6 26-0 24-1 19-1 23-5 27-2 13-8 9-5 19-9 318-8 4-2 3230
August 7 136-3 10-0 23-2 22-3 18-1 22-2 24-6 13-4 9-1 19-7 299-4 4-1 303-5
September 4 133-0 9-9 22-7 21-2 17-7 21-8 24-9 13-2 9-3 21-4 295-6 4-1 299-7

October 9$ 130-0 9-3 20-8 20-9 170 210 23-8 13-2 8-9 22-3 287-3 4-2 291-5
November 6! 121-7 8-4 18-3 16-7 19-6 21-9 12-2 8-7 21-8 267-6 3-9 271-5
December 4| 17-1 17-8 20-5 11-7 8-0 21-8 3-7

1975 January 8$ 3-6
February 5| 87-1 5-6 14-2 12-’l id's 15-3 15-9 11 b 6-4 17-2 194-4 39 198-3
March 5 83-4 6-1 13-8 10-5 10-4 14-6 15-0 11-0 6-7 18-9 190-7 3-6 194-3

April 9 76-9 5-2 12-3 9-3 9-3 13-7 14-5 10-7 6-4 19-0 177-6 3-2 180 8
May 7 68-1 4-7 10-9 8-1 8-9 11-9 13-6 10-4 5-7 18-3 160-3 30 163-3
June 4 60-1 4-2 9-8 7-1 8-2 10-5 12-5 10-2 5-1 18-1 145-9 3-1 1490

July9 51-8 3-9 8-7 6-4 7-2 10 0 11-8 9-4 4-8 16-8 131-1 2-8 133-9
August 6 52-1 4-6 9-2 6-9 7-2 9-5 11-9 9-6 4-8 16-6 133-2 2-7 135-9
September 3 51-8 4-0 8-3 6-3 7-3 8-9 11-4 9-2 4-7 16-1 128-5 2-6 131-1

October 3$ 47-2 3-6 7-9 5-5 6-7 8-0 10-4 7-9 4-5 14-9 116-5 2-4 118-9
November 7 42-4 3-4 7-0 5-3 6-5 7-3 10-7 7-7 4-3 14-8 109-4 2-4 111-8
December 5 41-6 3-5 7-2 5-2 6-3 7-7 10-4 7-7 4-6 14-5 107-8 2-3 110-1

1976 January 2 41 -9 3-4 9-4 5-3 6-6 7-1 9-9 6-9 4-8 13-4 108-8 2-3 111-1
February 6 44-8 3-3 9-3 5-6 6-5 8-1 10-3 7-2 4-6 12-9 111-2 2-3 113-5
March 5 48-7 3-7 8-7 6-1 7-2 8-4 10 8 7-1 4-8 14-2 119-9 2-1 122-0

April 2 48-9 3-8 8-3 6-6 7-2 9-1 10-6 7-4 5-3 14-3 121-8 2-1 123-9
May 7 47-3 3-4 8-0 6-3 70 9-6 10-3 7-1 5-1 14-5 118-4 2-2 120-6
June 4 44-5 3-1 6-8 6-0 6-4 8-7 9-4 7-3 4-5 15-2 112-0 2-2 114-3

July 2 42-8 3-4 7-3 5-9 6-8 10-1 10-2 8-4 5-1 15-3 115-4 2-2 117-6
August 6 47-9 3-8 8-2 7-0 7-6 10-6 108 8-3 5-3 15-5 125-7 1-8 127-5
September 3 49-2 3-4 7-7 7-5 80 10-6 11 0 8-1 5-8 15-0 126-8 2-2 1290

October 8 49-5 3-5 7-3 7-2 7-7 10-5 110 8-0 5-5 14-2 124-3 1-9 126-2

Note:
(1) See first note on table 118.
(2) Vacancies notified to employment offices include some that are suitable for young persons. In the period before April 1974 the figures relate to vacancies for adults.
* The series for Great Britain, Northern Ireland and United Kingdom from January 1973 onwards have been calculated as described on page 267 of the March 1976 issue of the Gazette.
!The boundaries of this region were revised in April 1974. Figures for April 1974 are shown on both the old and the revised basis, 
t See note * on table 118.
§ See note t on table 118.
Note: Because of recent industrial action by some staff in the Department of Employment Group, figures are not available for November, December 1976 and January 1977.
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OVERTIME ANO SHORT-TIME
Great Britain: manufacturing industries
TABLE 120

OPERATIVES
> - -------------- .

WORKING OVERTIME ON SHORT-TIME

Week ended Hours of overtime worked
Stood off for whole 
weekf Working part of week Total

Hours lost 
--------------------------- Hours lost

Average Average -----------------

Number 
of 
opera­
tives 
(000’s)

Percent­
age of all 
opera­
tives 
(per cent)

per 
opera­
tive 
working 
over­
time

Total 
actual 
number 
(millions)

Total 
seasonally 
adjusted 
number 
(millions)

Total 
of 
opera­
tives 
(000’s)

Total 
number 
of hours 
lost 
(000’s)

Number 
of 
opera­
tives 
(000’s)

Total 
(000's)

per 
opera­
tive 
working 
part of 
the week

Number 
of 
opera­
tives 
(000’s)

Percent­
age of all 
opera­
tives 
(per cent)

Total 
(000's)

Average 
per 
opera­
tive on 
short- 
time

1972 March 18 1,475 290 81 11-91 12*42 9 363 114 1,229 10*7 123 2*4 1,591 12*9

April 15 1,470 28-9 80 11*79 12*02 14 563 68 583 8*6 82 1*6 1,146 14*0
May 13 1,561 30-7 8-1 12*66 12*41 5 200 65 628 9-6 70 1*4 828 118
June 17 1,567 30-8 8-2 1288 12-61 3 135 38 317 8*4 41 0*8 452 11-0

July 15 1,503 29*5 8-4 12*64 12-59 3 113 29 239 8-3 32 0*6 352 11*1
August 19 1,485 29-1 82 12*15 13-14 5 182 28 241 8*6 33 0*6 424 12*9
September 16 1,578 308 8*2 12-99 12-74 5 200 26 218 85 31 06 418 136

October 14 1,660 32-4 8-3 13*72 1310 4 150 25 222 8*9 29 06 372 12*9
November 18 1,742 33-9 8*3 14-39 13*44 1 56 20 156 7-7 22 0*4 212 9*8
December 9 1,732 33-7 8*4 1461 13-90 1 41 16 138 8*5 17 03 179 10-4

1973 January 13 1,643 32*1 82 13-41 14*26 4 176 27 207 7*7 31 06 384 12*3
February 17 1,754 34-2 8*3 14*55 15-11 6 253 17 160 9*5 23 0*5 412 17*9
March 17 1,757 343 83 14-61 15*22 8 308 25 350 13-8 33 06 657 19*9

April 14 1,772 34-5 8*4 14-80 15*05 4 142 20 155 77 24 05 297 126
May 19 1,827 35-5 8*5 1560 15-35 5 185 13 117 8*9 18 0-3 302 169
June 16 1,830 356 8*5 1550 15*21 3 103 13 112 88 15 0-3 215 14*0

July 14 1,760 340 8*8 15*48 15*37 1 46 13 116 9*0 14 0*3 162 11*6
August 18 1,717 33*1 85 14*62 15*42 1 47 11 82 7-6 12 02 129 108
September 15 1,823 35-2 8*6 15*76 15-47 14 571 9 97 10-4 24 0*5 668 28-3

October 13 1,885 363 8*7 1632 15-72 1 32 10 90 9*4 10 0*2 121 11*7
November 17 1,940 37*2 86 16*73 15-79 3 109 21 211 10-3 23 0*4 320 138
December 15 1,969 37-6 8-9 17-43 16*73 1 35 9 71 7-9 10 0*2 105 10-7

1974 January 19|| 1,264 24-4 78 9*81 1074 8 309 1,130 15,543 13 8 1,137 22-2 15,852 13-9
February 16|| 1,397 27*1 7*7 10*79 11*42 8 317 941 12,430 13-2 949 18-5 12,747 13-4
March 16|| 1,586 308 8*1 12*89 13*55 8 319 227 2,725 12-0 235 4*6 3,044 13-0

April 6 1,735 33-7 8*4 14*53 1478 3 110 33 360 11-0 35 0-7 470 13-2
May 18 1,769 34-3 8*5 15*13 14-87 6 221 28 244 8*6 34 06 465 13*7
June 15 (a) * 1,742 33-9 8*6 14*84 14*54 3 107 23 245 106 25 0*5 352 13*7

June 15 (b) ♦ 2,066 36-7 86 17*71 17*61 3 115 25 260 10-6 27 0*5 375 13-7

July 13 1,994 35*2 8*8 17-60 17-39 3 104 24 273 11*2 27 0*5 377 14*0
August 17 1,880 33-1 8*8 16-47 17*36 4 140 31 306 9-9 34 06 446 13-0
September 14 1,989 35-1 8*7 17*31 16*94 6 226 58 722 12-5 63 1*1 948 15*0

October 19 2,011 35-5 8*5 17-00 16*24 23 927 59 769 13-1 82 1*4 1,696 20*7
November 16 2,017 35-6 8*5 17*07 15*89 19 740 65 632 9*7 84 1-5 1,373 16*4
December 14 2,003 357 8*6 17*19 1618 8 321 64 686 10*7 72 1-3 1,008 13-9

1975 January 18 1,785 32-1 8-3 1488 16*30 6 222 124 1,261 10-2 130 2-3 1,483 11-5
February 15 1,758 31-9 82 14*45 15*20 11 449 171 1,762 10*3 182 3*3 2,210 12*1
March 15 1,729 31-6 82 14-14 14-82 17 665 206 2,076 10-1 222 4*1 2,740 12-3

April 19 1,683 31 0 8*1 13-71 13*95 11 444 228 2,250 9*9 239 4*4 2,695 11*3
May 17 1,610 29-8 8*3 13*34 13*04 17 681 221 2,291 10-3 238 4*4 2,973 12*5
June 14 1,560 29-1 8*2 12*86 12*84 14 570 194 1,865 9-6 208 3-9 2,434 11*7

July 19U 1,510 28-2 88 13*22 12*98 21 846 111 1,159 10-4 132 2-5 2,006 15*1
August 16 U 1,389 260 8*4 11*61 12-47 17 684 107 1,090 10*2 124 2-3 1,774 14-3
September 13^ 1,560 29-3 8*4 1304 12*65 12 490 119 1,176 9-9 131 2*5 1,667 12-7

October 18^J 1,617 30-5 83 13-40 12-61 6 229 146 1,556 10-7 151 2*9 1,784 11-8
November 15^ 1,667 31-8 8*3 13*77 12-55 20 812 156 1,529 9*8 176 3-4 2,341 13*3
December 13 If 1,685 32-2 8*5 14-30 1328 24 936 127 1,221 9*6 150 2-9 2,157 14-4

1976 January 10^ 1,427 27-5 7*8 11*16 12*62 13 501 139 1,339 9-6 151 2*9 1,839 12*2
February 14 U 1,563 30-3 8*3 13*00 13*77 6 246 159 1,526 9*6 166 3-2 1,771 10-7
March 13^ 1,616 31-4 8*4 13*58 14-30 4 175 127 1,287 10-1 132 2*6 1,462 11-1

April 1011 1,627 31-6 8-3 13-48 13-68 4 164 110 1,048 9-5 114 2*2 1,213 10*6
May 151J 1,680 32-7 8-4 14-10 13-80 2 94 100 918 9*2 102 2-0 1,012 9*9
June 121T 1,632 31-7 8*3 13-53 13*54 6 257 76 716 9*5 82 1-6 973 11*8

July 10T 1,658 320 86 14*19 13-93 2 83 51 484 9-5 53 1'0 566 10-7
August 141F 1,515 29-2 8*5 12*93 13-77 6 228 42 393 9-3 48 0-9 621 13-0
September 111T 1,703 32-7 8*6 14-65 14-26 3 104 52 488 9*4 54 1-0 592 10-9

October 161F** 1,845 35-1 86 15*84 15*04 3 126 43 377 88 46 0*9 503 10*9

♦ In June 1974 a new sampling system was introduced for the monthly employment returns (see page 736 of the August 1974 issue of the Gazette). At the same time revisions were 
made in the method of calculating overtime and short-time. Figures for June 1974 have been calculated on both the old and new basis. Thus, up to and including June 1974 (a) the figures 
related to operatives at establishments with over 10 employees in all manufacturing industries except shipbuilding and ship-repairing but excluded overtime worked by maintenance 
workers. The new series from June 1974 (b) relates to all operatives in manufacturing industries including shipbuilding and ship-repairing and overtime worked by maintenance workers 
is included.

t Operatives stood off for the whole week are assumed to have been on short-time to the extent of 40 hours each.
|| In January, February and March 1974, the volume of overtime and short-time was affected by an energy crisis.

1T Figures after June 1975 are provisional and are subject to revision to take account of the results of the June 1976 Census of Employment.
Note: Because of recent industrial action by some staff in the Department of Employment Group, figures for November and December 1976 are not yet available.
** See page 153 for detailed analysis.
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HOURS OF WORK 
manufacturing industries: hours worked by operatives: Great Britain

I TABLE IM 1H1 AVERAGE=10«

INDEX OF TOTAL WEEKLY HOURS WORKED 
BY ALL OPERATIVES*

INDEX OF AVERAGE WEEKLY HOURS WORKED 
PER OPERATIVE*

Engin­
eering,

All manufacturing shipbuilding,
industries electrical

Actual
Seasonally 
adjusted

goods, 
metal 
goods Vehicles

Textiles, 
leather, 
clothing

1956 104*6 986 106*9 119*0
1957 103*9 98*6 104*6 117-7
1958 100*4 96*5 101 6 108*3
1959 100*9 96*3 104*9 1086
1960 103*9 99*4 107*9 110*1
1961 102*9 101-9 102*9 104*7
1962 100*0 100-0 100*0 100*0
1963 98*4 97*6 99*1 98*2
1964 100-7 101*7 99*1 98*8
1965 99*8 101*9 96*2 95*6
1966 97*3 101*0 91*5 91*7
1967 92*4 96*8 86*1 84*4
1968 91*5 94*6 87*0 83*3
1969 92*4 96*1 88*3 83*6
1970 90*2 94*3 86*7 78*3
1971 84*4 87*2 82*1 74*0
1972 81-3 82*7 79*8 71*7
1973 83*2 85*8 82*6 71*2
1974 81*2 84*7 79-3 66*1
1975 75*4 80*2 75*2 61 2

Engin­
eering,

Food, 
drink, 
tobacco

All manufacturing 
industries

shipbuilding, 
electrical 
goods, Textiles, 

leather, 
clothing

Food, 
drink, 
tobaccoActual

Seasonally 
adjusted

metal 
goods Vehicles

100*1 103*7 103*7 104*1 104*3 102-8
99*5 103*6 103*5 104*5 104*5 102*7

100*1 102*5 102*4 103*2 103*0 102*5
99*1 1033 102*8 104*9 104*5 102*0

100*1 102*4 101*7 101*7 104*8 101*7
100*1 101*0 101*3 100*6 101*1 100*4
100*0 100*0 100-0 100*0 100-0 100*0
98*4 99*9 99*6 100*2 100*5 99*9
97*3 100*7 100*7 100-8 101*4 99*9
96*6 99*4 98*8 98*4 100*3 99*0
95*2 97*8 97*4 95*7 98*5 98*1
92*8 97*1 96*6 95*7 97*3 98*0
90*4 97*9 96*8 96*9 98*3 98*3
90*8 98*0 97*3 97*4 97-7 98*4
89*3 97*0 96-1 95*4 96*9 97*5
85*9 95*1 93*4 93*2 96*3 96*6
84*5 94*7 92*6 92*8 95*6 96*7
85*4 96*5 94*9 95*1 96*7 97*6
87*2 93*8 92*4 91*8 94*8 96-8
82*1 92*8 91*3 92*5 93*7 95*4

Week ended

1973 January 13 
February 17 
March 17

82*8
83*6
83-8

82*1  
83-3 
83-3

85*0
86-3
86*6

83-1
83*3
82-3

73-5
73- 8
74- 2

828
822
828

950 
960 
95-9

96*2  
97'0 
96-6

93- 3
94- 5 
94-6

93- 5
94- 6 
93'0

95- 8
96- 6
96-7

95- 8
96- 2 
96-4

April 14 84*1 83*1 86*9 83-2 74-1 83-4 96'2 96-4 94-6 94'2 96*8 97-1May 19 84*7 83*1 87*3 84-1 74-1 84-7 96-6 96-4 95-1 946 96-8 97-6June 16 84*9 83*1 87*2 84-9 73-2 85*f 96-5 96-3 94-9 94-5 968 97-9
July 14 80*3 83-0 82*9 740 66-5 86-4 969 96-2 95-3 95-9 96-9 98-4August 18 70*5 83*1 72*0 74-5 57-7 78-9 97-6 96-6 95-9 96-2 97-1 99-2September 15 85*4 82*9 88*1 84-6 72-1 88-9 96-5 96-3 94'8 96-1 96-4 981
October 13 85*7 83*4 88*4 85-8 71*8 89-1 96-5 96-3 94-9 95'6 96*4 97-9November 17 85-8 83*3 88-9 84*9 71*5 90-1 96-7 96-2 95-1 95-5 96-8 98'2December 15 86*3 84*1 89*4 86*7 71*7 900 97-1 97-0 95-7 97-3 97-3 98*5

1974 January 19f 76*8 76*2 78*9 70*8 59*8 89*6 86'3 87-4 84-2 79'3 81*6 96-8February 16f 77*7 77-4 80-3 71*9 60-4 88-8 88-2 89-2 86-4 81-2 83*4 96-6March 16f 81*9 81*5 85*2 78*1 68-2 87*5 93-5 94-2 92-4 88-9 94-6 96-3
April 6 83*6 82*5 87‘2 82*9 70-1 87-2 95-5 95-6 94-1 94-1 97-5 97-1May 18 84*4 82-8 88*1 84*2 709 877 95-8 95-6 94-3 95*4 98-0 96-9June 15 84*4 82*6 88-3 84*5 70-7 88-1 95*7 95-5 94-3 95-7 98-3 96-5
July 13 79*9 82-5 84-6 72*8 64-7 87-9 960 95-2 94-6 956 98-6 97-4August 17 70*3 82*8 73-1 72*8 56-4 79-6 95-6 946 95-0 95-1 98-7 97-9September 14 84*3 81*8 88*7 83-3 69*9 88-8 95-1 94-8 93-6 93-4 97-9 96'6
October 12 83*2 80*8 87*3 82*8 68-5 870 94-7 94-4 93-1 93-7 97-9 96-2November 16 82*7 80*4 87*1 83*6 66-9 87-4 94-8 94-4 93-3 94-5 95-3 96*2December 14 82*6 80*6 87*5 83-7 67*0 87-2 94-9 948 93-2 94-5 95-3 97-0

1975 January 18 80*6 80*1 85*5 81*5 65-3 85-1 93-3 94-7 92-0 92'4 94-1 95'0February 15 79*3 79*0 84-3 79-6 63-9 830 92-9 94-1 91-7 91-7 93-8 94-8March 15 78*5 78*2 840 78*2 62-8 82-3 92-7 93-5 91-6 91-4 93-8 94-5
ApriF19 78*0 77*0 83'3 78-4 62-9 82*1 92-6 92-6 91-4 91-5 93-9 94-5May 17 76*8 75*4 84-2 75*8 64-2 81-6 92-5 92-2 91-4 91-1 93-9 94-6June 14 76*4 74*7 81-4 75*6 63-8 82-1 92-3 921 90-9 91-9 94-3 94-8
July 19* 71*8 74*1 76-3 65-4 57*5 84-0 93-1 92-3 91-4 93-1 94-2 97-4August 16* 62*1 73-2 65-4 65'8 48*7 75-1 93-1 92-1 91-1 93-0 94-0 96-6September 13* 75*9 73-6 806 76-0 62-0 840 92-5 92-2. 90-7 93-0 93-2 95-6
October 18* 75*3 73-2 802 75-8 61*4 83'2 92-4 92-1 90-6 93-3 92-8 95-5November 15* 75*1 730 78-4 75-4 60-7 81-3 92*5 92-1 90-8 93-5 93-1 95-6December 13* 75*3 73-5 78-8 74-9 60-9 81-1 93-1 93-0 91-5 94-6 93'5 95-8

1976 January 10* 73*9 73*5 76-6 74 9 60-9 78-9 91-4 92-8 89-2 93-3 92-7 94-1February 16* 74*1 73-9 77-1 75-9 60-9 77-9 91-7 92-9 89r8 93-7 92-9 93-8March 13* 73*5 73-2 76-2 75*6 60-1 77-8 92*1 92-9 90-1 94-3 93-0 94-3
April 10* 74*2 73-2 770 75-9 60-6 79-2 92'7 92-7 91-7 94-5 93-7 95-2May 15* 75*0 73*6 77-7 76*8 61-3 80-2 930 92'8 91-1 95-2 94-0 95-2June 12* 75*5 73*9 77-6 77-6 62-3 81-5 92-9 92-7 90-6 95-2 94-0 95*4
July 10* 71*9 74*2 74-3 68-5 57-3 82-7 93-7 92-9 91-3 97-1 94,-4 96*4August 14* 63-0 74*3 64-2 67-3 49-6 75'5 94-1 93-2 91-6 95-2 94-6 96*9September 11* 76*8 74*5 78-9 79-2 62-7 84-1 93-4 93-1 91-2 95-3 94'0 95-9
October 16* 77*3 75*2 79-3 80'5 63-1 84'0 93-8 93-5 91-7 96-5 94-4 95*7

industries hae z-k November 1975 have been revised to take account of information obtained from employers showing that the proportion of operatives to total employees in manufacturing 
index of total« arl^e u index of total weekly hours worked is subject to revision from July 1975 when the results of the June 1976 Census of Employment become available. Both the 
work of mani.^i e i "ours forked and the index of average weekly hours worked from November 1975 may be revised when the results of the October 1976 inquiry into the hours of

+ In j manua workers, are available. '
Note*  anuary> February and March 1974, the volume of overtime and short-time was affected by an energy crisis.

Be’,^2'5?~°f “,®u'atio1? ?f th.is index w“ published on pages 305 to 307 of the August 1962 issue, and on page 404 of the October 1963 issue, respectively, of the Gazette, 
cent industrial action by some staff in the Department of Employment Group, figures for November and December 1976 are not yet available.
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TABLE 124

ALL INDUSTRIES: non-manual ALL MANUFACTURING INDUSTRIES: non-manual

ALL AGES, including part-time employees

Males Females Males Females

Standard Industrial Classification 1968

575 425 1.000 689 311 1,000

(D (4) (5)
1961

1962

1963

1964

1965

1966

1967

1968

1969

1973 Octi
1974 Oct.
1975 Oct.

Average hourly 
wage earnings

Public 
admini­
stration

1970
1971
1972
1973
1974
1975

1970
1971
1972
1973
ft74

April 
April 
April 
April 
April

100-0
112-4
125-5
138-5
156-0

Average weekly 
wage earnings

1973 Oct.
1974 Oct.
1975 Oct.

100-0 
112-4 
125-3 
139-1 
158-5

Males and 
females

100-0 
112-4 
125-4 
138-7 
156-8

100-0
111-6
124-0
137-7
153-3

100-0 
112-9 
126-2 
142-5 
167-4

100-0 
111-7 
124-4 
138-6 
155-8

Certain 
miscel­
laneous 
services!

Males and 
females

communi­
cation*

Other 
manu­
facturing 
industries

Bricks, 
pottery, 
glass, 
cement, 
etc

Average hourly 
wage rates!

Differences (col. (3) 
minus col. (4))

furniture, 
etc

Paper, 
printing 
and 
publishing

April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
October 
October 
October 
October 
October 
October

Mining 
and 
quarrying 
(except 
coal 
mining)

All 
manu­
facturing 
industries

All 
industries 
covered

annual percentage changes in hourly wage earnings and hourly wage rates: United Kingdom
TABLE 125

Average hours worked
1973 Oct. 47-1
1974 Oct. 46-1
1975 Oct. 44-5

Average hourly earnings 
P 
90-42 

109-33 
137-24

Average weekly earnings 
£ 
42-59 
50-40 
61-07

Average hourly 
wage earnings 
excluding the 
effect of overtime*  
(3)
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TABLE 122
Standard Industrial Classification 1968

EARNINGS AND HOURS
United Kingdom: manual workers: average weekly and hourly earnings and hours worked

index of average salaries: non-manual employees: Great Britain
Fixed-weighted: April 1970 = 100

Con- Gas, T ransport
struction electricity and 

and 
water

Ihe table covers full-time workers in the industries included in the department’s regular inquiries into the earnings and hours of manual workers (table 122).
i ne figures in column (3) are calculated by:
2*  MSS|U ’̂.n? t^e amount of overtime is equal to the difference between the actual hours worked and the average of normal weekly hours;
3 this difference by 1| (the assumed rate of overtime pay);
4* .jpg t^1e resulting figure to the average of normal weekly hours to produce a “standard hours equivalent” of actual hours worked; and

at’. u’v*«ing  the average weekly earnings by the “standard hours equivalent” which gives a reasonably satisfactory estimate of average hourly earnings exclusive of overtime.
i Th gUres ,n. t^1's column are based on the hourly wage rates index.

urn:, engineering and construction industries had large wage rate increases in August 1972 and September 1972, respectively, increases which were not fully reflected in actual 
■■rnings by the date of the October 1972 earnings inquiry.

EARNINGS AND HOURS 
average weekly and hourly earnings and hours worked: manual workers: United Kingdom 

TABLE 123■ 

Notes: These fixed weighted series are based on results of the New Earnings Survey and are described in articles in the May 1972 (pages 431 to 434) and January 1976 (page 19) issues 
of the Gazette.
The series for full-time adults relate to those whose pay for the survey pay-period was not affected by absence.

* Women ordinarily employed for not more than 30 hours a week are classed as part-time workers.
f The industries covered are manufacturing; mining and quarrying (except coal mining); construction; gas, electricity and water; transport and communication (except railways and 

London Transport); certain miscellaneous services and public administration.

Standard Industrial Classification 1968

October 1973 October 1974 October 1975

Average 
weekly 
earnings

Average 
hours 
worked

Average 
hourly 
earnings

Average 
weekly 
earnings

Average 
hours 
worked

Average 
hourly- 
earnings

Average 
weekly 
earnings

Average 
hours 
worked

Average 
hourly 
earnings

— £ P £ P £ p
All manufacturing industries

Full-time men (21 years and over) 41-52 44-7 92-89 49-12 440 111-64 59-74 42-7 139-91
Full-time worpen (18 years and over) 21-15 37-5 56-40 27-05 37-2 72-72 34-23 36-8 93-02
Part-time women (18 years and over)* 11-30 21-6 52-31 14-56 21-4 68-04 18-38 21-4 85-89
Full-time boys (under 21 years) 21-60 40-9 52-81 26-31 40-3 65-29 32-87 39-7 82-80
Full-time girls (under 18 years) 15-21 38-1 39-92 19-31 37-8 51-08 23-15 37-5 61-73

All industries coveredf
Full-time men (21 years and over) 40-92 45-6 89-74 48-63 45-1 107-83 59-58 43-6 136-65
Full-time women (18 years and over) 21-16 37-7 56-13 27-01 37-4 72-22 34-19 37-0 92-41
part-time women (18 years and over)* 11-11 21-4 51-92 14-28 21-2 67-36 18-02 21-2 85-00
Full-tihne boys (under 21 years) 21-02 41-7 50-41 26-00 41-2 63-11 33-08 40-4 81-88
Full-time girls (under 18 years) 15-13 38-1 39-71 19-23 37-8 50-87 23-03 37-5 61-41

FULL-TIME MEN (21 YEARS AND OVER)

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
products

Chemicals 
and 
allied 
indus­
tries

Metal 
manu­
facture

Mech­
anical 
engineer­
ing

Instru­
ment 
engineer­
ing

Electrical 
engineer­
ing

Shipbuild­
ing and 
marine 
engineer­
ing

Vehicles Metal 
goods not 
else­
where 
specified

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

Average weekly earnings
£ £ £ £ £ £ £ £ £ £ £ £ £

1973 Oct. 40-24 42-41 41-31 43-85 40-51 37-00 39-14 41-60 45-74 39-45 36-75 34-53 33-90
1974 Oct. 47-97 57-01 51-29 51-76 48-49 44-32 46-18 50-40 52-73 46-97 43-74 41-39 40-37
1975 Oct. 60-29 69-74 63-10 62-50 58-86 53-35 56-79 67-53 62-52 56-12 53-65 50-76 48-16

Average hours worked
1973 Oct. 47-1 42-3 44-6 45-1 44-6 43-9 44-0 44-0 43-0 44-7 44-9 44-5 420
1974 Oct. 46-6 43-8 44-2 44-8 44-2 43-7 43-4 43-5 42-3 43-7 43-6 44-2 41-1
1975 Oct. 46-2 42-6 42-7 41-9 42-6 42-0 42-2 43-9 41-4 42-1 42-4 43-7 40-5

Average hourly earnings
P P p P p P P P P P P P P

1973 Oct. 85-44 100-26 92-62 97-23 90-83 84-28 88-95 94-55 106-37 88-26 81-85 77-60 80-71
1974 Oct. 102-94 130-16 116-04 115-54 109-71 101-42 106-41 115-86 124-66 107-48 100-32 93-64 98-22
1975 Oct. 130-50 163-71 147-78 149-16 138-17 127-02 134-57 153-83 151-01 133-30 126-53 116-16 118-91

£ £ £ £ £ £ £ £ £ £ £
39-36 48-69 40-11 41-52 39-86 41-41 39-78 43-31 34-21 31-32 40-92
45-61 54-96 48-23 49-12 48-46 48-75 47-71 52-06 41-68 37-87 48-63
55-83 65-17 58-06 59-74 59-82 60-38 60-45 63-81 50-71 49-88 59-58

45-1 45-1 44-9 44-7 48-8 47-2 43-8 49-6 44-1 43-9 45-6
43-8 43-9 43-9 440 48-0 46-8 440 49-5 43-8 43-7 45-1
43-1 42-4 42-5 42-7 47-2 45-2 42-3 47-3 43-2 43-2 43-6

P p p P p P P P P P P
87-27 107-96 89-33 92-89 81-68 87-73 90-82 87-32 77-57 71-34 89-74

104-13 125-19 109-86 111-64 100-96 104-17 108-43 105-17 95-16 86-66 107-83
129-54 153-70 136-61 139-91 126-74 133-58 142-91 134-90 117-38 115-46 136-65

Weights

Weights 515

FULL-TIME

485

The
ADULTS: men

1,000

: above series terminated at April 1974
(21 years and over) women (18 yea

648

.rs and over)

(49 part-time, 
303 full-time)

1,000

Men Women Men and Men Women Men and
women women

1970 April 100-0 100-0 1000 100-0 100-0 100-0
1971 April 111-5 112-2 111-7 110-7 T12-5 111-0
1972 April 124-1 125-8 124-5 122-3 124-9 122-7
1973 April 137-3 139-8 138-0 135-9 139-9 136-5
1974 April 1551 161-8 157-0 152-1 165-2 154-3
1975 April 1950 224-0 202-9 191-8 226-7 197-5
1976 April 232-6 .276-6 244-5 225-6 276-2 233-9

FULL-TIME WOMEN (18 YEARS AND OVER)

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
products

Chemicals 
and 
allied 
indus­
tries

Metal 
manu­
facture

Mech­
anical 
engineer­
ing

Instru­
ment 
engineer­
ing

Electrical 
engineer­
ing

Shipbuild­
ing and 
marine 
engineer­
ing

Vehicles Metal 
goods not 
else­
where 
specified

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

Average weekly earnings
£ £ £ £ £ £ £ £ £ £ £ £ £

1973 Oct. 22-68 25-73 21-47 21-08 23-52 21-55 22-36 24-09 26-18 20-91 19-89 17-94 19-03
1974 Oct. 28-75 31-41 28-73 27-38 30-02 26-87 28-21 28-01 33-48 26-79 25-52 22-38 24-04
1975 Oct. 37-28 42-91 37-40 35-41 38-94 35-48 36-38 39-19 42-33 34-40 31-76 28-13 28-70

Average hours worked
1973 Oct. 38-6 38-6 38-5 37-7 38-1 38-2 37-4 400 37-7 37-3 37-3 36-7 36-4
1974 Oct. 38-0 38-8 38-4 37-5 380 37-9 37-2 36-7 37-9 37-1 37-2 36-1 36-1
1975 Oct. 37-7 38-6 37-9 36-7 37-5 37-4 37-1 37-0 37-5 36-8 36-1 36-5 35-5

Average hourly earnings
P p p p p P p p P P P P P

1973 Oct. 58-76 66-66 55-77 55-92 61-73 56-41 59-79 60-23 69-44 56-06 53-32 48-88 52-28
1974 Oct. 75-66 80-95 74-82 73-01 79-00 70-90 75-83 76-32 88-34 72-21 68-60 61-99 66*59
1975 Oct. 98-89 111-17 98-68 96-49 103-84 94-87 98-06 105-92 112-88 93-48 87-98 77-07 80-85

+ 0-3
4- 0-5
+ 1-1
+ 0-2

1 0-4
+ 1-3
+ 1-6
+ 2-4
+ 27
+ 2-2
+ 1-7
+ 0-9
+ 0-3

0-3
— 0-9
+ 0-3
+ 1-5
+ 2-5
+. 3-6
+ 2-1

3-5t
+ 1-5
+ 1-3
+ 2-1

(2)

4- 6-6 + 7-3 + 6-5 + 6-2
+ 5-4 + 70 + 6-9 + 6-4
+ 4-0 + 5-1 + 5-2 + 4-1
+ 3-2 + 4-1 4- 4-4 + 4-2
+ 30 + 3-6 4- 4-0 + 3-6
+ 5-3 + 4-1 + 3-6 + 2-3
+ 9'1 + 7-4 + 6-5 + 4-9
+ 8-3 + 8-2 + 8-1 + 5-7
+ 7-5 + 8-4 + 8-0 + 5-3
+ 8-5 +10-1 + 9-5 + 7-3
+ 7-4 4- 9-8 + 9-7 + 8-0
+ 4-2 + 6-2 + 6-5 + 5-6
+ 2-1 + 2-8 + 30 + 2-7
+ 5-6 .V + 5-3 S*  5'0 + 5-3
+ 8-5 8-1 .2+. 77 4- 8-6
+ 7-8 + 7-2 + 7-0 + 6-7
+ 7-5 + 7-1 + 6-9 + 5-4
+ 8*1 + 80 4- 8-0 + 5-5
+13-5 +15-3 +160 +12-4
+11-1 4-12-9 +13-7 +11*6'
+15-7 +150 4-14-6 +18-1
+15-1 +14-1 +13-6 +12-1
+200 +21-4 4-21-9 +20-6
+23-4 +26-9 +28-6 +26-5

* Except railways and London Transport.
t Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes.

Bricks, 
pottery, 
glass, 
cement, 
etc

Timber, 
furniture, 
etc

Paper, 
printing 
and 
publishing

Other 
manu­
facturing 
industries

All 
manu­
facturing 
industries

Mining 
and 
quarrying 
(except 
coal 
mining)

Con­
struction

Gas, 
electricity 
and 
water

T ransport 
and 
communi­
cation*

Certain 
miscel­
laneous 
services!

Public, 
admini­
stration

All 
industries 
covered

Average weekly earnings
£ £ £ £ £ £ £ £ £ £ £ £

1973 Oct. 21-16 22-93 22-79 20-02 21-15 18-96 23-04 28-84 16-79 23-37 21-16
1974 Oct. 27-54 28 86 30*09 26-27 27-05 2392 29-89 34-58 21-73 29-18 27-01
1975 Oct. 35*20 36-77 38-51 32-94 34-23 — 30-45 38-76 44-07 26-59 38-64 34-19

Average hours worked
1973 Oct. 36-5 37-5 38-6 37-7 37-5 __ 37-2 37-3 43-0 38-4 40-3 37-7
1974 Oct. 36-3 37-7 38-7 37-5 37-2 38-1 36-7 42-4 387 39-5 37-4
1975 Oct. 35-9 370 37-9 37-3 36-8 — 37-5 45'4 [41 -5 38-3 40-3 37'0

Average hourly earnings

1973 Oct.
P 
57-97

p 
61-15

p 
59-04

p 
53-10

p 
56-40

p lo-97 p 
61-77

p 
67-07

P 
43-72

P 
57-99

h-13

1974 Oct. 75-87 76-55 77-75 70-05 72-72 __ 62-78 81-44 81-56 56-15 73-87 72-22
1975 Oct. 98-05 99-38 101-61 88-31 9302 — 81-20 109-49 106-19 69-43 95-88 92-41
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EARNINGS AND HOURS
Great Britain: manual and non-manual employees:
average weekly and hourly earnings and hours (New Earnings Survey estimates)

* From 1975 the New Earnings Survey only covers employees who are members of PAYE schemes; it therefore excludes substantial numbers of part-time workersand youths, boys 
and girls with low earnings working full-time. The survey estimates for these categories are therefore not directly comparable With those for earlier years.

Earnings, wage rates, retail prices, wages and salaries per unit off output
Log scale
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 Average Earnings
_______ Retail Prices

 Wages and Salaries per Unit of Output
______ _ Weekly Rates of Wages
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TABLE 126

MANUFACTURING INDUSTRIES ALL INDUSTRIES

Average weekly 
earnings

Average 
hours

Average hourly 
earnings

Average weekly 
earnings

Average 
hours

Average hourly 
earnings

excluding those whose pay was excluding those whose pay was
affected by absence affected by absence

including excluding including excluding including excluding including excluding
those those overtime overtime those those overtime overtime
whose pay whose pay pay and pay and whose pay whose pay pay and pay and
was was overtime overtime was was overtime overtime
affected by affected by hours hours affected by affected by hours hours
absence absence absence absence

£ £ P P £ £ P P
Full-time manual men (21 years and over)

32-1 32-8 460 71-3 69-1April 1972 336 34-5 45-6 75-8
April 1973 38-6 39-9 46-4 860 83-7 370 38-1 46-7 81-7 79-2
April 1974 43-6 45-1 46-2 97-4 95'2 42-3 43-6 46'5 93-5 91-1
April 1975 54-5 566 450 1258 123-1 540 55-7 45-5 122-2 119-2
April 1976 65-1 67-4 45-1 149-2 146-3 63-3 65-1 45-3 143-7 1410

Full-time non-manual men (21 years and over)
110-7 110-8April 1972 43-7 43-8 38-9 111-3 43-4 43-5 38'7

April 1973 48-4 48-7 39-2 122'4 122-4 47-8 48-1 388 121-6 121-7
April 1974 54'1 54-5 39-1 137-7 137-8 54-1 54-4 388 137-9 138-1
April 1975 682 68-7 39-2 173-2 173-3 67-9 68-4 38'7 174-3 174-6
April 1976 802 809 39-1 204-3 204-4 81-0 81-6 385 210'3 210-6

All full-time men (21 years and over)
43-4 83-7 83-336-2 37-1 43-9 83-7 36-0 36-7

April 1973 41-1 42-3 44-5 94-5 93-5 40-9 41-9 43-8 94-3 93-7
April 1974 46-3 47-7 44-3 106-9 106-1 46-5 47-7 43-7 107-6 107-2
April 1975 58-1 60-2 43-4 1377 136-5 59-2 60-8 43'0 139-9 1393
April 1976 69'2 71-4 43-4 163'2 162-0 700 71-8 42-7 166-8 166'6

Full-time manual women (18 years and over)
39-9 43-0 42'6April 1972 170 17-7 400 44-4 16-6 17-1

April 1973 19-6 20-5 400 51-2 50-7 19-1 19-7 39-9 49-6 491
April 1974 23-1 24-1 39'9 606 601 22-8 23-6 39-8 59-3 58-7
April 1975 30-9 32-4 39-5 81'8 81-4 30-9 32-1 39-4 81'6 81-1
April 1976 38-5 40-3 39-6 1020 101-5 38-1 39-4 39-3 100-7 100-2

Full-time non-manual women (18 years and)

April 1972 19-4 19-5 37-3 52-3 22-1 221 36-8 59-9 59-8
April 1973 21 -8 21'8 37-3 585 58-3 24-5 24-7 36-8 66-2 66-1
April 1974 25-6 25-8 37-3 690 68-8 28-3 28'6 36-8 76-9 76-7
April 1975
April 1976

35-2 35-4 37-1 95'2 950 39-3 39-6 36-6 106-1 105'9
42-8 43-1 37-1 115-9 115-6 48-5 48-8 36-5 132'0 131-8

All full-time women (18 years and over)
20-1 20'5 37-8 540 53-9April 1972 17-8 18-4 390 470

April 1973 20'3 210 390 53-9 53-5 21-6 23-1 37-8 60-5 60*3
April 1974 23-9 24'8 38-9 63-8 63-4 26-3 26-9 37-8 70-8 70'6
April 1975 32-4 33-6 38'5 87-2 86-9 36-6 37-4 37/4 98-5 98-3
April 1976 40-1 41-5 385 107-6 107-2 45-3 46*2 37-3 122-6 122-4

Full-time adults
(a) TMen (21 years and over)
\ Women (18 years and over)

31-4 32-0 41-8 75'8 750April 1972 
April 1973

31-7 32-7 42-6 76-4
360 37-3 43-1 85-7 84-1 35-5 36-4 42-1 852 84-1

April 1974 40-8 42-3 430 97'6 96-1 40-6 41-7 420 97-8 96-8
April 1975 52-1 54-2 42-3 127-2 125-4 52-7 540 41-3 128-9 127-7
April 1976 62-5 64-7 42-3 151-8 150-0 62-7 64-2 41-1 154-7 153-8

(b) Males and females (18 years and over)
83-1 350 35-9 42-1 84-1 82-9April 1973 35-6 36-8 43-1 84-6

April 1974 403 41-8 430 96-4 95'0 40-1 41-1 420 96'6 95-5
April 1975 51-5 536 42-3 125-8 1241 520 53-4 41-4 127-3 126-0
April 1976 61-8 640 42-5 150-1 148-3 61-8 63-4 41-1 152'6 151'6

•Full-time youths and boys (under 21)
16-0 16-2April 1972 16-7 17-1

45-5 44-3April 1973 19-9 20-4 42-7 48-0 46*7 190 19-3 42-3
April 197-4 26-1 26'9 430 62-5 60-7 24-7 25-1 42-4 59-1 57-4

April 1975 33-4 34-2 420 81-5 79-5 32'9 33'3 41-8 79-8 78-1
April 1976 39-4 40-2 41-9 96-3 94-4 38-2 38-7 41-6 93-3 91'7

•Full-time girls (under 18)
10-2 10-3April 1972 110 11-3

30'6 30-4April 1973 12'8 13-1 39-6 33-2 330 11-8 11-9 390
April 1974 16-6 17-1 |9'2 43-8 43-6 154 15-7 38-4 40-9 40-7

April 1975 228 23-4 38-7 60-3 60-2 220 22-3 38-1 58-5 58-3
April 1976 26-4 27-3 38-9 70-2 700 25-7 26-0 38-2 68*3 68'1

’Part-time men (21 years and over)
12-1 12-2April 1972 10-4 105

64-6 64-4April 1973 128 130 20-4 56-0 55-5 150 15-2 18-9
April 1974 14-0 14-3 20'2 660 65-5 14-8 15-1 19-0 72-2 72'0

April 1975 20'1 20'3 20'2 89-4 88-3 17-9 18-3 18'2 93-9 93-6
April 1976 24-2 24-6 204 114-0 112-6 22-1 22-5 180 122-2 121-9

•Part-time women (18 years and over)
8'5 8'6April 1972 9-3 9-5

49-1 49-0April 1973 10'8 110 226 490 48-7 9-9 10-1 20-3
April 1974 12-5 12-9 22-7 57-3 57-0 11-7 11-9 20'7 57'5 57'4 

. —
April 1975 170 17-6 22-9 77-5 77-3 17-1 17-4 21-4 81-3 81-2 

99-1April 1976 210 215 22'8 95-8 95-5 20-3 <20-5 20-9 99-2

1974 1975 1976 1977



190 FEBRUARY 1977 DEPARTMENT OF EMPLOYMENT GAZETTE FEBRUARY 1977 DEPARTMENT OF EMPLOYMENT GAZETTE 191

EARNINGS
Great Britain: index of average earnings: all employees (monthly inquiry—old series)
TABLE 127

JAN U ARY 1970 = 100

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
pro­
ducts

Chemi­
cals 
and 
allied 
indus­
tries

Metal 
manu­
facture

Mech­
anical 
engin­
eering

Instru­
ment 
engin­
eering

Elec­
trical 
engin­
eering

Ship­
building 
and 
marine 
engin­
eering

Metal 
goods 
not 
else­
where

Vehicles specified Textiles

Leather, 
leather 
goods 
and fur

Clothing 
and 
foot­
wear

Bricks, 
pottery, 
glass, 
cement, 
etc

Standard Industrial Classification 1968
—1,1

January 
February

132-3 
II

125-6 
II

130-8
||

117-4 
II 
120-1

121-4 
II 
125-2

123-8 
II 
126-5

127-9 
II 
130-9

116-8 
II 
122-7

126-0 
II 
129-3

120-4 
II 
124-5

126- 7 
II
127- 5

132-7 
II 
137-2

125-8 126-4
March 136-6 127-6 133-0 II 

128-7
II 
127x1

April 
May 
June

136-8
139-3
139-5

130-6
129-4
129-4

134-3
133-2
138-0

124- 2
125- 9
134-4

127-0
127-5
130-1

127- 0
128- 7
131-6

130-4
130’8
136-4

125-4
125-6
123-1

130’4
136’1
135-6

125-3
127’4
129-2

130-7
134’0
138-7

135’9
137-7
1410

129- 1
130’0
130- 2

131- 3
132- 3
135-1

July 
August 
September

140- 2
141- 3 
144-1

1.34’5
135-5
134-6

1400
138-1
140-3

135-8
129-9
135-3

130-8
129-5
133-9

132-6
131-7
135-5

136-6
135-8
140-0

123-0
119’9
127-1

136-0
136’5
139-8

130-3
128-5
133’3

137-8
136- 5
137- 8

145-6
143-6
1'45-4

130’9
129’5
132-9

134:0
1132-4 
136-9

October 
November 
December

144-9
147-7
151-6

135-6
1'36-8
137-7

140-2
143-7
143-7

136-9
136-5
133’8

137- 4
138- 9
136-6

137-1
139- 9
140- 9

140-2
143-1
143-6

131-3
135-0
125-1

141-1
145-3 
1390

136-1
139-4
133-3

139-7
141-4
136-2

147-4
145x8
142-4

1'36-5
138:3
136-5

142- 0
143- 2
143-2

1973
January 
February 
March

145- 2
146- 4
161-1

137-7
138’7
139-6

142- 9
151-6
143- 5

135-2
140-4
144-0

139- 5
140- 7 
142 0

138’9
140-9
143-5

142-9
145- 4
146- 4

135-3
137-3
139-2

145-2
141-8
141-0

139- 1 
139’6
140- 1

142-0
144:5
145’7

149-4
148-3
152-6

139-7
141-6
143-6

145- 1
146- 6
146-5

April 
May 
June

154-0
158 0 
158-1

139-5
141-7
145-6

146-2
148-1
154-7

141’9
145-3
152-7

140-5
145-8
148-8

143-0
145$
148-8

146-6
151-8
155-0

133-3
144-8
148-1

142-1
148’1
153-5

1380
144-6
148-2

142-7
152-8
156-3

150-1
153-2
155-2

140-1
146- 7
147- 9

147-4
151-9
1'54)9

July 
August 
September

157- 9
158- 5
160-5

150- 2
1'50-0
151- 9

154-0
150-8
152-8

155-0 
150-7 
154-1

150-4
148-4
152$

150- 3
146-9
151- 7

154-3
153’8
156-6

148-6
145-2
1460

153-3
152’3
152-8

148X9
145-6
150-5

156-3
154- 6
155- 7

162-2
161- 3
162- 0

146-9
146-7
152’6

154-6
151-2
156-3

October 
November 
December

160-7
165-8
170-3

153-0
148-7
152-8

155-2
161- 1
162- 3

154- 9
157-5
155- 2

156-6
158- 9
159- 5

153-5
155-7
160-2

158-5
161X1
101-6

148-4
154-7
145-2

155’5
157-8
157-0

154-2
158-4
1'55-5

159-3
161-6
157-4

160- 2
161- 8
157-9

157-1
159-2
159-4

159-7
162- 7
163- 0

1974
January!!
February!! 
March

166-3
165-3
169-0

150- 6
151- 0
160-2

159-2
169-5
162-3

145-2
153-6
1'59-5

150-5
1541
1650

154-6
157-9
166-6

155-4
157-3
162-9

142-8
148-2
158-5

144-6
144-4
160-3

145-6
149-0
163-3

142-9
146-0
168-6

159-6
164-4
176-1

141-0
145-8
170-4

155-3
VIST’S
166’2

April 
May 
June

170-2
1760
181-9

163- 0
164- 2
169-6

161-9
165-6
174-8

159-3
163-7
174-7

158’5
167-2
179-1

159 9
166-9
175-0

162-2
168-8
178-5

159-0
159-2
176-3

155-6
164-9
174-7

157-7
165-0
175-6

166-6
175-5
185-1

172-8
1800 
184-5

167-7
169-6
175-9

167-2
171-4
178-6

July 
August 
September

186-2
188-6
193-6

184-0
197-1
197-6

185 2 
188-1 
190-8

181-2
180-5
184-8

180- 5
181- 8
185-5

176-9
176-9
182-1

183-1
182-6
190-8

176-8
170’5
178-2

174-0
178-7
180-2

180-0
177’4
182-1

188-4
187’5
187-3

199-2
190’1
196-1

176-6
175-6
184-0

180- 1
181- 8
188-5

October
November
December

197-4
209-2
218-6

200-2
203-4
206-1

199-2
209-2
211-3

184-8
195-0
200-8

100-4
198-3
198-5

188-6
1.97-2
199-3

192-5
199-1
204-3

175-7
187-1
191-8

183-5
204-5
201-6

187-9
196-4
196’9

191-5
197’6
199-6

197-6
207-0
206-3

190-4
194'4
197-0

192-1
199-4
203-0

1975
January 
February 
March

214-8
214-5
2330

212-1
209-1
219-3

205-5
213-2
207-6

203-6
214-4
220 0

203-7
205-3
208-8

201-2
204-4
209-2

204-0
208-4
212-2

197-8
202X8
211-3

196-9
200-2
199-3

201-0
203-8
209-4

200-7
203-7
203-7

214- 5
209-1
215- 8

198-1 
202’3 
204’7

204-9
207X0
206’0

April 
May 
June

220-8
225-4
233-1

2130
215’6
223-2

210-8
215’4
217-5

212-9
221- 2
222- 5

215-4
215-5
220-5

210-5
215-2
224-2

217-5
2220
226-8

221-4
218’7
232-2

200-7
198’8
207-5

2091
210-7
218-6

208:5
218-5
225-7

215- 1
216- 9
219-6

210-5
210’5
215-3

210-8
213-2
220-1

July 
August 
September

237-2
241-0
245-0

2409 
242-9 
245-1

251-4
249-7
245-5

225-6
225-8
229-6

230-1
226-7
230-2

231- 5
228-7
232- 9

237’0
236-9 
241-1

217-3
200-1
236-1

213-5
219-9
217-0

227- 8
224-9
228- 2

233-2
230-1
233-4

227-7
225’9
232-1

219- 7
213-0
220- 5

224-9
224'6
231-7

October 
November 
December

248-1
> 254-7

263-5

2472
250-6
252-8

246-6
255-9
264-2

236-2
241-3
235-0

234-7
239’8
241-2

236-1
238’4
248-3

244-7
248-4
255-4

238- 5
244-4
239- 7

223-0
227-3
230-3

232-8
239- 7
240- 8

238-8
242-9
242-5

236- 6
238-5
237- 9

228-6
232-0
236-8

236-5
242-2
246-6

1976
January 
February
March

257-0
255-6
277-0

251-1
251-4
260-8

256-0
2560
258-8

241-2
249-1
249-9

243-6
242-9
247-9

244- 2
245- 3
252-9

251-4
250
259-8

244-8
249-6
251-3

234-0
237-7
236-7

243-7
243:8
249-9

250- 6
251- 6
256-3

218x1
241’4
242-2

240-2
238-7
245-6

247-7
247’1
250’4

April 
May 
June

265-8
274-6
273-5

262-3
265-4
265-7

260-8
266-3
275-6

257-7
264-1
259-5

250-0
257- 7
258- 3

250-7
2547
258’0

262-4
268-9
271-0

248-3
255-0
255-7

237-2
249-7
249-9

251-8
258'5
260-6

252-6
268-2
268-8

240-2
245’4
245-9

246-1
2512
250-6

253 9 
259-5 
264-1

July 
August 
September

275- 7
277-6
276- 3

271-4
265-6
267-4

274-7
273- 7
274- 8

271-3
260-7
263-5

261-5
259- 1
260- 6

260-9
260-7
263-8

271’3
270’5
273-p

246-8
254-3
258-7

253-0
248-7
250-3

263-0
260’5
263-2

269-5
2691
269-9

257-7
253-6
257-6

252- 6
249-6
253- 6

261-3
259’8
264’7

October
November
December?

276-3
2860
291-4

269-9
2760
279-2

276-5
288-6
285-9

271-0
273- 5
274- 8

264-8
269-5
272-0

265-7
272-2
270-9

274-9
279-8
282-3

258-1
266-3
266-4

256-2
256- 1
257- 0

269-5
276’2
274-7

275-0
278-4
278-6

258-2
260 
268'4

260-5
266-9
268’9

265-8
270-7
276-1

EARNINGS
index of average earnings: all employees (monthly inquiry—old series): Great Britain

Note (1); This series is explained in articles in the March 1967, July 1971 and May 1975 issues of the Gazette. The information collected is the gross remuneration including overtime 
Payments, bonuses, commission, etc. Monthly earnings have been converted into weekly earnings by using the formula:—-monthly earnings multiplied by 12 and divided by 52. In arriving 
at the indices of average earnings the total remuneration is divided by the total number of employees without distinguishing between males and females, adults and juveniles, manual and 
non-manual employees or between full-time and part-time employees.

Note (2).- The seasonal adjustments are based on the data for 1963 to June 1976—see also Table 129. . . .
Note (3): A new series, based on January 1976 = 100, has been introduced, including index numbers for the whole economy and 27 industry groups. It is explained in ah article in the 

April 1976 issue of the Gazette. The latest figures are given elsewhere in the present issue.

TABLE 127 (continued)

Timber; 
furni­
ture, 
etc

Paper, 
printing 
and 
publish­
ing

Other 
manu­
facturing 
indus­
tries

Agricul­
ture*

Mining 
and 
quarry­
ing

Con­
struc­
tion

Gas, 
elec­
tricity 
and 
water

T rans- 
port 
and com­
munica­
tion!

Miscel­
laneous 
services!

All manufacturing 
industries

All industries and 
services covered

unadjusited
Seasonally 
adjusted unadjusted

Seasonally 
adjusted

1304 122-3 124-8 123-5 § 122-3 126-5 125-5 127-2

Standard Industrial Classification 1968

JAN U ARY 1970 = 100

125-2 125’4 124-3 124’4
1972 

January
|| II II II II II II II II II II II February

131'8 124-0 127-7 129-8 134-5 128-5 137-6 127-7 136-6 128’2 128’2 1290 128-3 March

132-6
131-8

130-0 132-6 134-2 132-9 129-8 138-8 128-9 134-5 130’2 130’1 1306 129-4 April
133-4 129-1 134-1 131-1 129-4 137-8 129-5 134-1 131-8 131-2 131’6 130’5 May

135-3 133-2 136’3 137-7 134-3 133-7 137-1 134-3 138-7 134’5 132-9 134-6 132’1 June

134-4 131:4 135-3 139-0 135-1 128-7 140-6 133-7 138-4 134’8 133’9 134’4 132’8 July
131-8 132-1 132-7 148’7 134-7 119-9 140-3 141-8 135-6 133-6 135-1 133’4 134’1 August
139-8 137-4 136-2 150-9 136-7 140-5 140-8 140-9 142-3 137’7 1382 138-7 137-8 September

141-3 140-0 138-7 144-9 137-8 149-7 142-7 143’2 145-5 139-7 139’7 141’4 140’2 October
145-8 141-7 140-3 1430 139-8 149’5 143-1 145-8 144-1 142’1 140’7 1432 141’7 November
140-8 137-0 139-1 144-3 141-2 146-8 154-0 142-4 144’0 139’5 141’0 141’3 1425 December

147-6 139-5 141-3 139-6 140-9 147-0 145-4 144-2 147-6 141’9 142-1 142’9 143’1
1973 

January
149-3 140-6 143-0 148x8 141-1 150-7 141-8 144x0 148-7 1435 143’7 144-5 144-4 February
150-6 143-3 144-1 145’6 140’6 156-9 145-4 145-5 151-7 145’3 145’5 146-7 145’9 March

151-7 141-6 145-6 160-3 144-8 152-6 148-1 147-2 149’5 144’0 147’7 145’8 148’3 April
157-1 148-7 148-9 167-9 146-9 157’7 152-6 149-9 147-0 149’5 148-9 150’6 149-5 May
160-9 152-6 154-6 175’6 149-8 165’9 161-6 155-1 154-0 153’3 152-0 155’2 152’8 June

161-1 151-3 154-1 171-3 150-3 163-7 158-7 157-1 156-0 153’6 152’3 155’5 153’4 July
156-4 149-1 154-0 185-7 148-9 159-7 155-7 155x0 152-6 151’7 153’3 153’5 154-2 August
162-4 154-5 154’7 181-4 152-5 166-3 160’8 157-0 154-3 154’8 155’3 157’0 155-8 September

165-7 156-1 158-9 167-4 153-1 169-4 160-2 159-2 158-4 157’4 157’3 159’1 1578 October
166-6 160-2 163-3 172-5 139-1 169-9 160x2 160-7 158-7 160’6 158-6 160-9 158’8 November
163-5 155-8 163-1 167-5 139-8 168-4 156-8 155-9 157-9 1598 161-4 159’7 1609 December

157-7 153-9 151-7 170-5 139-2 163-3 160-2 157-2 162-7 151’7 1520 153’9 154-0
1974 

January!!
160-8 155-3 154’6 184-0 § 166-8 163-8 157-4 163-1 154-8 155-1 1569 156-8 February!!
173-0 162’9 172-3 194-0 191-3 174-2 177-1 161-8 172-2 165’0 165-2 167’6 166-6 March

172-3 162-3 1687 202-3 1’89’1 174-3 170-7 162-6 172’3 1627 163’1 166’1 165’2 April
172-9 165-6 172-4 206-8 187-3 175-6 176-6 168-8 170-6 168’6 173’9 171’0 174’9 May
183-0 169-6 181-8 203-3 195-3 189-3 186-0 171-7 183-4 177-9 176’7 1800 177’5 June

185-2 175-9 184-4 213-9 198-3 192’3 185-2 177-9 188-5 181’5 180’0 183-6 181’0 July
183-9 174-9 183-7 230-4 199-0 188’3 196’0 184-6 185-4 182-1 184’2 184’9 185’9 August
192-9 183-7 188-4 225’0 204-1 196-8 204-4 186-5 190’7 186’9 187’5 189’9 188’5 September

198-1 186-0 190’4 217-3 208-2 200’9 202-0 189-4 193-5 190’6 190’6 193’0 191’6 October
204-2 190-8 198-6 215-9 214-5 203:3 206-8 205-4 198-8 200’2 1977 201’7 199-0 November
202-4 191-1 201-9 218-9 215-9 205:7 221-3 234-2 194-2 202’4 204-0 206’6 207’9 December

212-4 194-0 203-7 225-7 215-5 204-7 216-3 214-1 209-6 203’6 203-8 205-7 205’8
1975 

January
220-3 193’6 212’2 232-5 218-2 2OM 219-3 214’6 208-9 207’3 207’6 210-2 210-1 February
223-4 199-4 207-6 236-1 253-0 219’1 214-7 215-7 220-6 210’8 2109 214’2 213-0 March

223-6 199-9 213-4 249-1 261-6 225-6 219-5 219-2 223:7 212’2 213’0 217-1 216-1 April
222-6 202-7 217-3 259-2 256-9 223-2 227-8 225’0 220-5 214’9 217’7 219’6 221’0 May
231-8 210-4 221-1 257-7 262-3 2317 249-9 223-8 237-4 2212 220-1 226-0 223-3 June

241-7 216-3 227-7 259-4 260-2 241’6 287’0 227-8 242-7 229 5 227-5 234’3 230’9 July
234-8 215’6 226-7 280’1 258’7 235’9 262-9 232:7 238-6 228-5 231’1 232’8 233-9 August
241-8 221-6 232-1 290-1 261-4 244’9 257-4 256-1 240-5 232’5 233-2 2390 237-1 September

247-0 224-5 237’1 275-4 263-5 248-9 256-6 241’6 244-3 236-9 2369 240-9 239-3 October
249-8 230-7 241-7 267-4 265’6 248-9 255-5 244-6 244-4 2422 238’8 244’6 241’1 November
248-6 227-6 243-5 259x5 267-3 252-8 258-6 245’6 244-0 244’4 246-1 2466 248-1 December

254-7 231-3 249-7 273-4 268-1 245-8 261 0 253:3 256-5 245’9 246’2 248-2 248-3
1976 

January
259-3 232-7 257-5 288-0 268-3 248-3 261-9 250-9 259-3 247’6 248’1 250’1 250-0 February
258-3 237-3 259-9 301-9 288-0 254-3 270-2 252-2 271-0 2527 252-8 255’7 254-4 March

256'0 242-4 258-3 307-7 286-1 251-0 274-4 253-5 266 0 253-3 254-5 255-9 255-0 April
259-6 249-0 261’6 298-1 281’0 255-5 278-0 258’9 268-2 2610 259-7 2620 259-6, May
262-8 251-2 267-4 312-1 282-4 261-8 280-9 259-1 267-1 262-4 261-6 263’9 261-2 June

269-3 250-2 268-9 325-3 285-0 264-6 299-7 261-2 273-2 2645 262’2 267 0 2631 July
264-6 250-2 260x0 333-5 282-8 264-7 288’0 260-8 284-5 262’5 265-5 266-0 267-2 August
2701 254-5 270-3 307’4 287-3 271-8 287:2 263-6 281’3 264-7 265-6 268-3 266-1 September

272-9 255-4 275-8 300-9 290-1 272-3 287-7 265-3 282-8 268-3 268-4 2708 269-0 October
276-0 259-5 279-2 302-0 292-8 2781 286-0 281-3 282’5 273-3 269-4 276-2 272-2 November
282-8 256-7 279-2 ** 295:0 279-5 286-5 265-3 284-3 274-6 276-4 275-7 277-3 DecemberlT

* England and Wales only. '
t Except sea transport and postal services.
§ Because of c,eani1?g’lm.otJor repairers and garages and repair of boots and shoes.

been used in the compilatio°n rf'the^ndex'“aH industries andn«?vkesqcove7ed" CannOt calculated for these months. In each case the figures for coalmining for a month earlier have 
l/rovWo”"’1 aCtiVity W“ SeVerely diSrUpt6d by restricted electricity supplies’, the monthly survey was not carried out in February and so figures cannot be calculated for this month, 

of the index "all industri«nandservicestcovered’a.rella'>le indexfor ‘'a8riculture ’ to be calculated for the current month, but the best possible estimate has been used in the compilation 
tt The figures reflect temporary reductions in earnings while three-day working and other restrictions were in operation.
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EARNINGS
Great Britain: manual men in certain manufacturing industries: 
indices of earnings by occupation

TABLE 128

Industry group Average weekly earnings including overtime premium
SIC (1968) ------------------------------------------------------------ ---------------------------------

June January June January June June
1974 1975 1975 1976 1976 1976

GREAT BRITAIN: JANUARY 1964 = 100

Average hourly earnings excluding overtime premium

June January June January June June
1974 1975 1975 1976 1976 1976

SHIPBUILDING AND SHIP REPAIRING*
£ P

Skilled 277-3 315-7 327-0 399-5 403-2 68-43 297-4 345-2 370-7 437-3 448-7 147-5Semi-skilled 281-7 341-9 356-9 438-7 452-6 63-07 290-9 356-5 391-9 455-3 480-4 129-1Labourers 300-9 360-4 391-4 404-1 479-0 63-76 307-4 393-9 405-6 464-2 505-2 124-4All timeworkers 288-8 337-7 351-7 423-7 436-5 66-21 307-6 367-7 395-7 462-9 479-7 138-7Payment-by-result workers
Skilled 268-5 313-1 370-0 381-9 420-2 77-19 274-1 340-1 380-6 416-1 428-1 164-3Semi-skilled 277-5 326-5 386-2 409-2 452-1 68-39 291-8 367-9 410-1 459-6 476-2 138-1Labourers 263-2 307-5 365-0 375-2 401-2 63-01 274-5 341-8 389-8 425-5 441-3 126-7All payment-by-result workers 270-2 315-7 373-4 388-3 426-4 73-81 276-4 344-4 386-0 425-5 438-8 154-5All skilled workers 268-9 311-1 357-2 384-1 416-1 75-38 276-0 335-2 374-1 416-3 430-2 160-8All semi-skilled workers 282-5 336-3 383-0 425-1 461-1 66-85 288-7 360-2 402-3 454-8 476-1 135-5All labourers 280-5 330-1 382-3 392-9 432-9 63-23 290-4 368-0 408-1 450-8 474-1 126-0All workers covered 273-2 318-9 365-8 395-4 428-8 72-02 281-9 346-1 386-3 432-0 448-5 150-8

CHEMICAL MANUFACTURE*

Timeworkers
General workers 270-1 313-9 328-3 379-7 414-6 70-28 311-9 369-9 394-2 449-9 484-1 160-8Craftsmen 259-7 305-3 312-2 371-6 404-4 76-10 291-1 342-8 360-3 416-7 449-1 169-1All timeworkers 268-0 312-3 324-7 379-1 413-2 71-83 308-0 364-7 387-2 443-8 477-7 163-0Payment-by-result workers
General workers 247-8 296-2 302-6 352-6 395-1 70-27 253-5 303-0 326-8 371-4 402-8 154-5Craftsmen 230-7 285-8 300-7 333-1 372-9 74-53 2464 288-1 317-2 361-2 390-5 166-9All payment-by-result workers 243-7 294-0 302-9 346-7 388-5 71-00 251-2 299-0 324-4 366-4 397-4 156-6All general workers 263-0 307-1 320-0 370-8 406-3 70-28 290-6 345-6 368-8 421-2 453-9 160-0All craftsmen 251-1 297-6 305-6 361-3 393-9 75-98 273-8 322-4 341-0 393-9 424-9 169-0All workers covered 260-4 305-3 316-9 369-5 404-1 71-74 286-7 340-1 362-1 415-0 447-2 162-3

ENGINEERING*

Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium

June June June June June June June June1974 1975 1976 1976 1974 1975 1976 1976

Timeworkers
Skilled 244-6 294-9
Semi-skilled 257-0 310-2
Labourers 257-3 311-6
All timeworkers 253-0 305-2

Payment-by-result workers 
Skilled 240-0 287-9
Semi-skilled 230-1 273-7
Labourers 246-4 304-0
All payment-by-result workers 235-9 281-7

All skilled workers 242-1 291-3
All semi-skilled workers 243-1 291-6
All labourers 254-7 309-8
All workers covered 244-4 293-5

£ P

339-8 66-22 264-3 333-2 381-6 148-5
371-7 64-24 283-0 359-8 416-1 142-0
372-6 52-17 275-7 360-0 423-3 115-7
359-1 64-22 275-4 349-1 402-8 143-0

330-7 66-37 257-1 318-2 368-7 157-4
319-0 59-34 243-8 307-1 356-0 141-8
352-5 52-42 270-2 348-9 406-9 120-2
326-6 62-60 251-6 314-0 364-7 148-8
335-2 66-28 259-5 324-3 373-3 152-1
345-3 62-10 261-1 330-6 382-6 141-9
368-0 52-23 274-6 357-7 420-3 116-8
343-3 63-55 262-9 330-9 382-8 145-3

The industries covered comprise the followi; 
♦ 370-1

ng Minimum List Headings of the Standard Industrial Classification 1968:

1271-273; 276-278.
* 331-349; 361; 363-369; 370-2; 380-385; 390-391; 393; 399.

Indices of basic weekly and hourly rates of wages and normal weekly hours: manual workers: United Kingdom

Table 130
The indices for all manual workers in both manufacturing 

industries and in all industries and services have now been 
incorporated in Table 131.

Separate indices for men, women and juveniles are no longer

published but for a limited period these series will be available on 
request. Users wishing to receive these figures are asked to write 
to the Statistics Division (State C4), Department of Employment, 
Watford, Herts, indicating the purposes for which they are 
needed and for how long they will be required.

EARNINGS
Monthly index of overage earnings: all employees: Great Britain

TABLE 129 (new version)

January February March April May June July August September October November December Annual 
average§

NEW SERIES: unadjusted: January 1976 = 100

Whole economy

1976 100 0 100-6 102-2 103-3 105-5 106-7 107-6 107-8 108-3 108-5 110-6 111-31F 106-01F1977 not yet available

OLD SERIES: SEASONALLY ADJUSTED: January 1970 = 100

All industries and services covered:

1977 not yet available

1967 79-4 79-8 80-2 80-4 80-6 81-2 82-4 82-2 83-1 83-7 84-6 84-2 81-8
1968 85-4 86-1 86-3 86-2 87-6 87-5 88-2 89-1 89-6 90-0 91-1 91-9 88-2
1969 92-2 91-7 92-7 94-0 93-4 95-0 95-3 95-7 96-7 97-5 98-2 99-6 95-2
1970 100-0 101-8 103-0 103-8 104-9 106-3 106-9 108-9 109-3 110-6 112-0 113-1 106-7

1971 114-2 114-6 115-8 116-0 117-6 117-8 119-4 120-7 121-1 122-0 122-2 123-3 118-7
1972 124-4 __♦ 128-3 129-4 130-5 132-1 132-8 134-1 137-8 140-2 141-7 142-5 134-0*
1973 143-1 144-4 145-9 148-3 149-5 152-8 153-4 154-2 155-8 157-8 158-8 160-9 152-1
1974 (154-0)* (156-8)1 166-6 165-2 174-9 177-5 181-0 185-9 188-5 191-6 199Q 207-9 (179-1)*

1975 205-8 210-1 213-0 216-1 221-0 223-3 230-9 233-9 237-1 239-3 241-1 248-1 226-6
1976 248-3 250-0 254-4 255-0 259-6 261-2 263-1 267-2 266-1 269-0 272-2 277-31 261-91T

All manufacturing industries

1967 78-3 79-0 79-4 79-5 80-0 80-3 81-5 81-6 82-6 83-3 84-0 83-9 81-1
1968 84-8 85-5 85-9 85-6 87-1 87-4 88-0 88-5 89-1 89-3 90-4 91-7 87-81969 91-8 91-5 92-5 93-7 93-1 94-4 94-8 95-5 96-5 97-3 98-1 99-6 94-9
1970 100-0 101-3 103-0 103-8 104-7 106-5 107-5 109-5 109-7 111-2 112-7 113-7 107-0
1971 114-4 115-0 115-7 116-2 118-1 118-0 119-3 120-6 121-4 122-2 122-6 123-6 118-9
1972 125-4 128-2 130-1 131-2 132-9 133-9 135-1 138-2 139-7 140-7 141-0 134-2*
1973 142-1 143-7 145-5 147-7 148-9 152-0 152-3 153-3 155-3 157-3 158-6 161-4 151-5
1974 (152-0)* (155-1)* 165-2 163-1 173-9 176-7 180-0 184-2 187-5 190-6 197-7 204-0 (177-5)*
1975 203-8 207-6 210-9 213-0 217-7 220-1 227-5 231-1 233-2 236-9 238-8 246-1 223-9
1976 246-2 248-1 252-8 254-5 259-7 261-6 262-2 265-5 265-6 268-4 269-4 276-41T 260-91T
1977 not yet available

NEW SERIES: unadjusted

PERCENTAGE INCREASES OVER PREVIOUS 12 MONTHS

Whole economy

1977 not yet available

OLD SERIES: SEASONALLY ADJUSTED

All industries and services covered

1977 not yet available

1967 3-1 3-0 2-3 2-1 1-7 2-2 3-6 3-3 4-3 5-1 6-6 5-5 3-61968 7-6 7-9 7-5 7-3 8-7 7-8 7-1 8-3 7-8 7-5 7-7 9-0 7-81969 7-9 6-5 7-5 9-1 6-6 8-5 80 7-4 7-9 8-4 7-9 8-4 7-81970 8-5 110 11-2 10-4 12-4 11-9 12-2 13-8 13-0 13-4 14-0 13-6 12-1
1971 14-2 12-5 12-4 11-8 12-1 10-8 11-7 10-8 10-9 10-3 9-2 8-9 11-31972 9-0 10-8 11-5 110 12-2 11-3 11-1 13-8 14-9 15-9 15-6 12-91973 15-0 __♦ 13-7 14-6 14-5 15-6 15-5 15-0 13-0 12-5 12-1 12-9 13-51974 (77)* (8-6)* 14-2 11-3 17-1 16-2 18-0 20-6 21-0 21-4 25-3 29-2 17-8
1975 (27)* (28)* 27-9 30-8 26-3 25-8 27-6 25-8 25-8 24-9 21-2 19-3 26-61976<077 20-6 19-0 19-4 180 17-5 17-0 13-9 14-2 12-2 12-4 12-9 11-81T 15-61T

All manufacturing industries

1967 2-2 2-3 2-1 1-3 1-5 1-9 3-4 3-3 4-8 5-9 7-3 6-8 3-61968 8-3 8-3 8-2 7-6 8-8 9-0 7-9 8-4 7-9 71 7-6 9-3 8-21969 8-2 7-1 7-7 9-4 6-9 8-0 7-8 7-9 8-3 9-0 8-5 8-6 8-11970 8-9 10-7 11-4 10-9 12-5 12-8 13-4 14-6 13-6 14-3 14-9 14-1 12-7
1971 14-4 13-5 12-3 11-9 12-8 10-8 10-9 10-2 10-7 9-9 8-7 8-8 11-21972 9-6 __♦ 10-8 11-9 11-1 12-7 12-2 12-0 13-8 14-3 14-8 14-0 12-81973 13-3 __♦ 13-4 13-6 13-5 14-4 13-7 13-5 12-3 12-6 12-7 14-4 12-91974 (70)* (7-9)* 13-5 10-4 16-8 16-2 18-2 20-1 20-8 21-1 24-6 26-4 17-1
1975
1976
1977

(25)* (26*)* 27-7 30-6 25-2 24-6 26-4 25-5 24-2 24-3 20-8 20-7 26-3
20-8 
not yet

19-5 
: available

19-9 19-5 19-3 18-8 15-2 14-9 13-9 13-3 12-8 12-31T 16-5'

Notes: Figures are given to one decimal place, but this does not imply that the final digit is significant. Figures to two decimal places were used in calculating the percentage changes, 
and so the percentages may differ from those based on the rounded figures.

* As industrial activity was severely disrupted by restricted electricity supplies, the monthly survey was not carried out in February 1972. Consequently it is not possible to 
calculate indices for that month nor percentage increases involving that month. The annual averages of the indices for 1972 are based on data for eleven months excluding February.

t The figures reflect temporary reductions in earnings while three-day working and other restrictions were in operation.
* These are estimates of the percentage increases in the indices that would have occurred if there had been no reductions in earnings in January and February 1974 as a result 

of three-day working and other restrictions.
§ In this column, the percentage increases given in the lower part of the table are obtained by simple comparisons of the figures for successive years in the upper part of the 

table.
If Provisional.
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WAGE RATES AND HOURS
indices of basic weekly and hourly rates of wages and normal weekly hours: industrial 
analysis: all manual workers: United Kingdom

Basic hourly rates of wages

1968
Standard Industrial Classification

Agricul­
ture, 
forestry 
and fishing

Mining 
and 
quarrying

Food, 
drink and 
tobacco

Chemicals 
and allied 
industries

IV and V

All metals 
combined

VI-XII

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

Bricks, 
pottery, 
glass, 
cement, etc

Timber, 
furniture, 
etc

Basic weekly rates of wages

1972' r 100 100 100 96 104 97 95 100 hoo 100
1973 116 106 112 106 119 110 108 111 112 113
1974 I Average of monthly^ 149 143 136 124 137 136 136 129 133 138
1975 index numbers 186 190 177 165 179 176 171 167 171 171
1976,

I
232 211 209 199 214 211 200 213 203 199

1975 January 176 159 168 141 149 159 158 155 154 164
February 177 159 168 141 150 159 158 156 156 164
March 177 201 168 141 164 160 158 167 162 164

April 177 201 170 141 165 161 158 167 166 165
May 180 201 170 152 182 178 158 167 166 167
June 180 201 178 176 185 182 179 167 168 167

July 192 192 178 182 185 182 179 167 174 170
August 192 192 181 182 186 182 181 167 174 172
September 192 193 181 182 186 184 181 172 178 178

October 192 193 181 182 186 184 181 172 180 178
November 192 193 192 182 204 191 181 172 187 179
December 199 193 193 182 204 193 184 174 190 182

1976 January 230 193 197 184 206 195 191 201 191 197
February 232 194 199 184 214 195 191 202 193 198
March 232 214 199 184 214 195 191 214 197 198

April 232 215 202 184 215 195 191 214 203 198
May 232 215 202 195 215 217 191 214 203 198
June 232 215 213 208 215 219 191 214 204 198

July 232 215 213 208 215 220 210 214 205 198
August 232 215 214 208 215 220 210 214 205 199
September 232 215 214 208 215 220 210 216 207 200

October 232 215 214 208 215 220 210 216 207 200
November 232 215 219 208 215 220 210 217 210 200
December 233 215 219 208 215 220 210 217 210 200

1977 January 246 215 220 208 217 222 216 227 210 201

Normal weekly hoursf (42-2) (360) (400) (400) (400) (400) (400) (400) (40-1) (400)

19721 r 1000 1000 1000 1000 1000 1000 1000 1000 1000 1000
1973 Average of monthly. 1000 1000 1000 1000 1000 1000 1000 1000 1000 1000
1974 99-3 1000 1000 1000 1000 1000 1000 100.0 99-8 1000
1975 index numbers 99-2 1000 99-6 1000 1000 1000 1000 1000 99-8 1000
1976 J 99-2 1000 99-6 1000 1000 1000 1000 1000 99-8 1000

1977 January 99-2 1000 99-6 1000 1000 1000 1000 1000 99-8 1000

19721 Ir 100 100 100 96 104 97 95 100 100 100
1973 I* Average of monthly! 116 106 112 106 119 110 108 111 112 113
1974 : 150 143 136 124 137 136 136 129 134 138
1975 [index numbers 187 190 178 165 179 176 171 167 172 170
1976 J■ L 233 211 210 199 214 211 200 213 203 199

1975 January 178 159 169 141 149 159 158 155 154 164
February 179 159 169 141 150 159 158 156 156 164
March 179 201 169 141 164 160 158 167 163 164

April 179 201 170 141 165 161 158 167 166 165
May 181 201 170 152 182 178 158 167 166 167
June 181 201 178 176 185 182 179 167 168 167

July 194 192 178 182 185 182 179 167 174 170
August 194 192 182 182 186 182 181 167 174 172
September 194 193 182 182 186 184 181 172 179 178

October 194 193 182 182 186 184 181 172 180 178
November 194 193 193 182 204 191 181 172 187 179
December 200 193 194 182 204 193 184 174 191 182

1976 January 231 193 197 184 206 195 191 201 191 197
February 233 194 200 184 214 195 191 202 194 198
March 233 214 200 184 214 195 191 214 197 198

April 233 215 203 184 215 195 191 214 203 198
May 233 215 203 195 215 217 191 214 203 198
June 233 215 214 208 215 219 191 214 205 198

July 233 215 214 208 215 220 210 214 206 198
August 233 215 215 208 215 220 210 214 206 199
September 233 215 215 208 215 220 210 216 207 200

October 233 215 215 208 215 220 210 216 207 200
November 233 215 220 208 215 220 210 217 210 200
December 235 215 220 208 215 220 210 217 210 200

1977 January 248 215 221 208 217 222 216 227 210 201

Notes: (1)The indices are based on minimum entitlements and normal weekly hours laid down in national collective agreements and statutory wages orders for manual workers in 
representative industries and services. Minimum entitlements mean basic rates of wages, standard rates, minimum guarantees or minimum earnings levels as the case may be, 
together with any general supplement payable under the agreement or order.
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WAGE RATES AND HOURS 
indices of basic weekly and hourly rates of wages and normal weekly hours: industrial 

analysis: all manual workers: United Kingdom
TABLE 131 (continued)

Paper, Other
printing manu-
and facturing
publishing industries

Construe- Gas, 
tion electricity

and water

T ransport 
and 
communi­
cation

Distributive Professional Miscel- 
trades services laneous 

and public services 
adminis­
tration

Manufac- All
turing industries
industries*  and 

services*

JULY 31, 1972 = 100

98
1054 0 £.

99
109
130

109
139
162

102
111
135

97
107
131

101
114
138

100
114
145

97
105
128

101-5
114-6
134-3

101-3
115-2
138-0

158 215 170 169 181 182 163 174-4 178-71 OU 
198 183 247 199 199 217 214 212 209-0 213-2

447 144 183 155 157 165 176 149 151-8 158-9
1^/
1 RO 144 199 155 158 168 177 149 152-2 161-1
13V 
151 157 199 173 160 172 177 149 161-4 168-1

155 157 199 173 164 173 177 149 162-6 169-1
155 158 199 173 164 176 177 149 174-3 175-4
161 161 228 173 166 176 179 161 178-7 181 -5

162 161 228 173 173 183 181 165 179-6 183-7
165 161 228 173 175 184 181 165 180-6 184-4
165 162 228 173 175 184 181 165 181-4 184-9

168 162 228 173 176 189 181 177 182-1 186-3
173 162 228 173 177 198 194 180 193-7 194-4
173 163 228 176 178 199 211 190 194-4 197-0

174 164 229 187 185 200 211 198 197-7 200-9
180 164 229 187 193 202 211 204 203-1 205-1
180 164 229 201 196 202 211 204 203-8 206-7

204 169 229 201 200 203 211 204 206-8 208-8
204 169 229 201 200 209 211 204 209-1 210-5
204 176 260 201 200 209 211 217 211-2 215-3

205 199 260 201 202 227 214 217 212-3 217-7
205 199 260 201 202 227 214 217 212-5 217-8
205 199 260 201 202 227 214 217 212-7 217-9

205 199 260 201 202 231 214 218 212-7 218-2
205 199 260 201 203 235 220 218 213-3 219-4
205 199 260 202 203 235 227 221 213-3 220-2

205 199 260 208 206 235 227 226 215-0 222-1

(39’6) (39-3) (40 0) (40 0) (40-6) (40-9) (40-0) (41-3) (40-0) (40-2)

1000 1000 1000 100-0 1000 99-8 100-0 99-7 100-0 99.9
1000 1000 1000 98-7 100-0 97-9 100-0 98-5 100-0 99-6
1000 1000 1000 97-4 100-0 97-7 100-0 97-2 100-0 99-5
1000 1000 99-7 97-4 100-0 97-7 100-0 970 100-0 99-4
1000 1000 99-7 97-4 100-0 97-7 100-0 96-9 100-0 99-4

1000 1000 99-7 97-4 100-0 97-7 100-0 96-9 100-0 99-4

98 99 109 102 97 101 100 97 101-5 101-4
105 109 139 112 107 117 114 106 114-6 115-6
126 130 162 138 131 141 145 132 134-2 138-7
160 159 215 175 169 185 182 168 174-5 179-8
198 183 248 204 199 222 214 218 209-1 214-5

147 144 183 159 157 169 176 153 151-9 159-8
150 144 200 159 158 171 177 154 152-3 162-0
151 157 200 178 160 176 177 154 161-5 169-0

155 157 200 178 164 177 177 154 162-7 170-1
155 158 200 178 164 180 177 154 174-3 176-4
161 161 228 178 166 180 179 166 178-8 182-6

162 161 228 178 173 187 181 171 179-7 184-8
165 161 229 178 175 188 181 171 180-7 185-6
165 162 229 178 175 188 181 171 181-5 186-0

168 162 229 178 176 193 181 182 182-2 187-5
173 162 229 178 177 202 194 186 193-8 195-6
173 163 229 180 178 204 211 196 194-5 198-2

174 164 230 192 185 204 211 204 197-8 202-1
180 164 230 192 193 207 211 211 203-2 206-4
180 164 230 207 196 207 211 211 203-9 207-9

204 169 230 207 200 208 211 211 206-9 210-1
204 169 230 207 200 214 211 211 209-2 211-7
204 176 260 207 200 214 211 224 211-3 216-6

205 199 260 207 202 232 214 224 212-4 219-0
205 199 260 207 202 232 214 224 212-6 219-1
205 199 260 207 202 232 214 224 212-8 219-2

205 199 260 207 202 236 214 225 212-8 219-5
205 199 260 207 203 241 220 225 213-4 220-7
205 199 260 208 203 241 227 228 213-4 221-5
205 199 261 214 206 241 227 233 215-1 223-5

f 1972 
1973 Average of monthly J <074 

index numbers 1975
J 976

January 1975
February
March

April
May
June

July
August
September

October
November 
December

January 1976 
February
March

April
May 
June

July
August
September

October 
November 
December

January 1977

,1 C1972
1973 Average of monthly!

’index number | 1975
11976

January

Basic hourly rates of wages

C1972 
a r >1,1 I 1973Average of monthly! ^74 

’index numbers 1 ^75
I 1976

January 
February 
March

1975

April 
May 
June

July 
August 
September

October 
November 
December

January 
February 
March

April 
May 
June

July 
August 
September

October 
November 
December

1976

January 1977

que 'tn|d'Ces re,ate to the end ofthe month. Figures published in previous issues of the Gazette have been revised, where necessary, to take account of changes reported subse- 

+ ryblication of these figures to one decimal place must not be taken to mean that the figures are thought to be significant to more than the nearest whole number. 
T 1 he figures given in brackets are the average normal weekly hours at the base date, July 31,1972.
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RETAIL PRICES
United Kingdom: general*  index of retail prices

* See footnote on page 160.
f The items included in the various sub-divisions are given on page 191 of the March 1975 issue of the Gazette.
t These are: coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.
§ Provisional.
H The number of quotations used in compiling the indices for these months was less than normal because of recent industrial action by some employees of the Department of 
Employment Group.

TABLE 132

ALL 
ITEMS

FOOD* All items 
except 
food

All items 
except 
items of 
food the 
prices of 
which 
show 
significant 
seasonal 
variations

All Items the 
prices of 
which 
show 
significant 
seasonal 
variations

All items 
other than 
those the 
prices of 
which 
show 
significant 
seasonal 
variations

Items mainly manufactured in 
the United Kingdom

Items 
mainly 
home- 
produced 
for direct 
consump­
tion

Items 
mainly 
imported 
for direct 
consump­
tion

Primarily 
from 
home- 
produced 
raw 
materials

Primarily 
from 
imported 
raw 
materials

All

JANUARY 16, 1962 = 100

Weights 1968 1,000 263 46-4-480 215-0-216-6 39-6-40-7 64-4-64-9 104-0-105-6 53-4 57-6 737 952-0-953-6
1969 1,000 254 44-0-45-5 208-5-210-0 38-8-39-9 64-3-64-7 103-1-104-6 51-4 54-0 746 954-5-956-0
1970 1,000 255 46-0-47-5 207-5-209-0 38-5-39-5 64-6-65-1 103-1-104-6 48-7 55-7 745 952-5-954-6
1971 1,000 250 41-7-43-2 206-8-208-3 41-0-42-0 63-8-64-3 104-8-106-3 47-5 54-5 750 956-8-958-3
1972 1,000 251 39-6-41-4 209-6-211-4 39-9-41-1 61-7-62-3 101-6-103-4 50-3 57-7 749 958-6-960-4
1973 1,000 248 41-3-42-5 205-5-206-7 38-0-38-3 58-9-59-2 96-9- 98-1 53-3 55-3 752 957-5-958-7
1974 1,000 253 47-5-48-8 204-2-205-5 39-2-40-0 57-1-57-6 96-3- 97-6 48-7 59-2 747 951-2-952-5

1968 r 125-0 123-2 121-7 123-8 118-9 126-1 123-5 130-2 119-0 125-7 125-2
1969 131-8 131-0 136-2 130-1 126-0 133-0 130-5 136-8 123-8 132-2 131-7
1970 Monthly 140-2 140-1 142-5 139-9 136-2 143-4 140-8 145-6 133-3 140-3 140-2
1971 - averages 153-4 155-6 155-4 156-0 150-7 156-2 154-3 167-3 149-8 152-8 153-5
1972 164-3 169-4 171-0 169-5 163-9 165-6 165-2 181-5 167-2 162-7 164-1
1973 179-4 194-9 224-1 189-7 178-0 171-1 174-2 213-6 198-0 174-5 177-7
1974. 208-2 230-0 262-0 224-2 220-0 221-2 221-1 212-5 238-4 201-2 206-1

1968 January 16 121-6 121-1 121-0 121-3 115-9 120-9 119-2 128-2 119-3 121-9 121-7

1969 January 14 129-1 126-1 124-6 126-7 121-7 129-6 126-7 133-4 121-1 130-2 129-3

1970 January 20 135-5 134-7 136-8 134-5 130-6 137-6 135-1 140-6 128-2 135-8 135-5

1971 January 19 147-0 147-0 145-2 147-8 146-2 151-6 149-7 153-4 139-3 147-0 147-1

1972 January 18 159-0 163-9 158-5 165-4 158-8 163-2 161-8 176-1 163-1 157-4 159-1

1973 January 16 171-3 180-4 187-1 179-5 170-8 168-8 170-0 205-0 176-0 168-4 170-8

1974 January 15 191-8 216-7 254-4 209-8 196-9 190-9 193-7 224-5 227-0 184-0 189-4

JANUARY 15, 1974 = 100

Weights 1974
1975

1,000
1,000
1,000

253
232
228

47-5-48-8 
33-7-38-1 
40-8§

204-2-205-5
193-9-198-3
187-2§

39- 2-40-0
40- 4-41-6 
36-8§

57-1-57-6 
66-0-66-6 
57-1 §

96-3-97-6 
106-4-108-2 
93-8§

48-7 
42-3-45-3 
50-7§

59-2 
42-9-46-1 
42-7§

747
768
772

951-2-952-5
961-9-966-3 
959-2§1976

19741 f 108-5 106-1 103-0 106-9 111-7 115-9 114-2 94-7 105-0 109-3 108-81975 J- Monthly averages 4 134-8 133-3 129-8 134-3 140-7 156-8 150-2 116-9 120-9 135-3 135-11976J 1 157-1 159-9 177-7 156-8 161-4 171-6 167-4 147-7 142-9 156-4 156-5

1974 July 16 109-7 105-5 103-1 106-1 113-4 115-6 114-7 90-9 104-5 111-1 110-0
August 20 109-8 106-1 99-1 107-8 115-2 118-9 117-4 91-4 105-6 111-1 110-3
September 17 111-0 107-5 99-8 109-3 116-8 120-8 119-2 92-3 107-2 112-1 111-5

October 15 113-2 110-4 104-6 111-8 119-7 124-7 122-6 93-8 108-9 114-2 113-7
November 12 115-2 113-3 105-7 115-0 121-9 130-3 126-9 97-2 110-4 115-8 115-6
December 10 116-9 114-4 106-5 116-3 123-9 133-4 129-5 96-4 111-1 117-7 117-4

1975 January 14 119-9 118-3 106-6 121-1 128-9 143-3 137-5 98-1 113-3 120-4 120-5
February 18 121-9 121-3 108-9 124-2 131-7 150-8 143-0 98-8 114-2 122-1 122-5
March 18 124-3 126-0 114-9 128-7 133-1 153-7 145-3 108-9 116-9 123-8 124-8

April 15 129-1 130-7 124-8 132-2 137-7 156-3 148-7 113-8 119-2 128-7 129-4
May 13 134-5 132-7 129-4 133-8 139-3 158-4 150-6 115-3 120-2 135-0 134-8
June 17 137-1 135-9 140-3 135-2 141-0 160-0 152-2 116-7 121-2 137-5 137-1

July 15 138-5 136-3 140-2 135-7 1430 160-6 153-4 115 9 121-4 139-2 138-5
August 12 139-3 136-3 131-7 137-5 143-5 160-3 153-4 121-8 122-5 140-3 139-7
September 16 140-5 137-3 133-8 138-3 144-6 160-0 153-7 123-0 122-6 141-5 140-9

October 14 142-5 138-4 137-9 138-9 147-2 158-8 154-1 123-1 124-7 143-8 142-8
November 11 144-2 141-6 140-1 142-4 148-9 158-5 154-6 133-1 126-5 145-0 144-5
December 9 146-0 144-2 148-9 143-9 149-8 160-4 156-1 134-6 128-2 146-6 146-1

1976 January 13 147-9 148-3 158-6 146-6 151-2 162-4 157-8 137-3 132-4 147-9 147-6
February 17 149-8 152-1 173-5 148-2 153-9 164-5 160-2 137-5 134-1 149-1 149-0
March 16 150-6 153-8 181-2 148-6 154-3 165-0 160-6 138-0 134-4 149-8 149-5

April 13 153-5 156-7 189-9 150-4 157-4 166-6 162-8 139-6 135-5 152-7 152-2
May 18 155-2 157-1 184-8 151-9 157-9 167-6 163-6 141-3 137-9 154-7 154-2
June 15 156-0 156-7 174-3 153-5 157-8 168-4 164-1 144-7 139-7 155-9 155-4

July 13 156-3 153-4 149-0 154-8 160-3 169-6 165-8 145-6 140-6 157-2 156-8
August 17 158-5 158-4 163-6 157-8 162-0 173-5 168-8 148-7 143-2 158-6 158-5
September 14 160-6 164-4 178-6 161-9 163-8 175-5 170-7 157-2 146-5 159-5 160-0

October 12 163-5 169-3 184-0 166-8 171-1 179-1 175-8 160-9 152-1 161-8 162-8
November 16|| 165-8 172-7 192-8 169-1 172-6 182-2 178-3 160-2 157-4 163-8 164-8
December 14|| 168-0 176-1 202-1 171-4 174-4 184-8 180-5 161-8 160-5 165-6 166-8

1977 January 18 172-4 183-1 214-8 177-1 178-7 189-7 185-2 169-6 165-7 169-3 170-9
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TABLE 132 (continued)

Goods 
and 
services 
mainly 
produced 
by • i 
national­
ised 
industries*

Alcoholic 
drink

Tobacco Housing

RETAIL PRICES
general*  index off retail prices: United Kingdom

Fuel 
and 
light

Durable 
household 
goods

Clothing 
and 
footwear

T ransport 
and 
vehicles

Miscel­
laneous 
goods

Services Meals 
bought 
and 
consumed 
outside 
the 
home

JANUARY 16, 1962 = 100

95 63 66 121 62 59 89 120 60 56 41 1968 Weights
93 64 68 118 61 60 86 124 66 57 42 1969
92 66 64 119 61 60 86 126 65 55 43 1970
91 65 59 119 60 61 87 136 65 54 44 1971
92 66 53 121 60 58 89 139 65 52 46 1972
89 73 49 126 58 58 89 135 65 53 46 1973
80 70 43 124 52 64 91 135 63 54 51 1974

135-0 127-1 125-5 141-3 133-8 113-2 113-4 119-1 124-5 132-4 126-9 r1968
140-1 136-2 135-5 147-0 137-8 118-3 117-7 123-9 132-3 142-5 135-0 1969
149-8 143-9 136-3 158-1 145-7 126-0 123-8 132-1 142-8 153-8 145-5 Monthly 1970
172-0 152-7 138-5 172-6 160-9 135-4 132-2 147-2 159-1 169-6 165-0 averages 1971
185-2 159-0 139-5 190-7 173-4 140-5 141-8 155-9 168-0 180-5 180-3 1972
191-9 164-2 141-2 213-1 178-3 148-7 155-1 165-0 172-6 202-4 211-0 1973
215-6 182-1 164-8 238-2 208-8 170-8 182-3 194-3 202-7 227-2 248-3 .1974

133-0 125-0 120-8 138-6 132-6 110-2 111-9 113-9 116-3 128-0 121-4 January 16 1968

139-9 134-7 135-1 143-7 138-4 116-1 115-1 122-2 130-2 140-2 130-5 January 14 1969

146*4 143-0 135-8 150-6 145-3 122-2 120-5 125-4 136-4 147-6 139-4 January 20 1970

160-9 151-3 138-6 164-2 152-6 132-3 128-4 141-2 151-2 160-8 153-1 January 19 1971

179-9 154-1 138-4 178-8 168-2 138-1 136-7 151-8 166-2 174-7 172-9 January 18 1972

190-2 163-3 $141-6 203-8 178-3 144-2 146-8 159-4 169-8 189-6 190-2 January 16 1973

198-9 166-0 142-2 225-1 188-6 158-3 166-6 175-0 182-2 212-8 229-5 January 15 1974

JANUARY 15, 1974 - 100

80 70 43 124 52 64 91 135 63 54 51 1974 Weights
77 82 46 108 53 70 89 149 71 52 48 1975
90 81 46 112 56 75 84 140 74 57 47 1976

108-4 109-7 115-9 105-8 110-7 107-9 109-4 111-0 111-2 106-8 108-2 1 C1974
147-5 135-2 147-7 125-5 147-4 131-2 125-7 143-9 138-6 135-5 132-4 Monthly averages 1975
185-4 159-3 171-3 143-2 182-4 144-2 139-4 166-0 161-3 159-5 157-3 J 11976

110-5 111-7 121-6 108-2 113-6 109-2 109-7 112-2 112-4 108-0 109-1 July 16 1974
112-7 110-7 120-3 105-1 115-7 109-5 110-9 112-7 113-3 109-3 110-4 August 20
113-6 111-6 121-6 105-8 115-8 110-5 112-9 113-5 115-4 110-3 111-7 September 17
114-0 115-4 121-6 107-1 116-0 113-7 115-1 115-0 120-1 111-7 113-8
117-2 116-0 121-6 108-6 120-4 115-3 116-3 117-1 121-6 113-2 115-3 October 15
118-8 116-3 123-8 109-0 122-4 116-9 117-2 123-3 122-4 113-7 116-5 November 12 

December 10

119-9 118-2 124-0 110-3 124-9 118-3 118-6 130-3 125-2 115-8 118-7 January 14 1975
123-1 119-5 124-0 111-1 127-8 119-8 121-0 132-6 127-9 116-7 120-5 February 18
128-3 120-7 125-5 111-8 130-0 121-3 122-5 134-5 130-2 121-0 122-1 March 18

135-0 122-3 125-7 125-8 136-7 124-0 123-0 138-1 134-5 126-3 128-0 April 15
143-2 137-3 152-6 126-6 144-0 131-7 123-8 142-5 136-3 135-8 129-9 May 13
150-8 139-7 158-4 128-7 151-4 133-3 125-1 144-6 137-7 138-0 132-3 June 17

154-0 141-8 158-7 129-3 154-9 134-2 125-7 145-9 141-4 140-4 135-4 July 15
154-1 143-5 158-8 130-5 155-0 135-2 127-6 148-2 142-4 137-8 136-6 August 12
155-7 143-8 160-5 131-1 155-6 136-3 129-3 149-8 143-5 139-6 139-2 September 16
165-1 144-3 160-7 133-1 159-6 138-8 129-6 150-8 146-9 150-4 140-8 October 14
169-0 144-5 160-7 133-8 161-9 140-2 130-5 153-4 147-6 151-6 142-1 November 11171-5 146-6 162-2 134-2 166-8 141-3 131-4 156-0 149-1 152-5 143-6 December 9

172-8 149-0 162-6 134-8 168-7 140-8 131-5 157-0 152-3 154-0 146-2 January 13 1976
173-2 150-9 162-8 135-8 169-4 141-2 134-9 156-9 154-2 154-9 148-3 February 17173-9 151-9 162-8 136-3 169-7 141-9 135-9 157-4 154-7 155-7 149-5 March 16
179-1 154-3 162-8 143-5 174-6 140-7 136-6 160-9 158-7 156-1 153-1 April 13183-8 158-7 170-8 142-6 180-0 141-1 137-3 164-0 159-2 158-6 154-6 May 18186-5 159-7 175-3 143-1 183-8 141-5 137-7 165-2 159-3 159-4 156-3 June 15
188-9 162-4 175-3 143-8 185-6 142-7 138-3 166-9 162-0 160-1 158-0 July13190-5 163-3 175-3 144-5 187-0 143-3 140-5 169-5 163-4 160-9 159-9 August 17190-7 164-1 175-3 145-4 187-3 143-8 142-4 170-6 163-8 161-6 161-2 September 14
193-4 164-5 175-0 147-5 191-3 150-0 144-5 171-7 167-5 163-4 164-4 October 12195-1 165-8 178-1 147-9 194-9 151-0 145-9 175-4 169-4 164-2 167-0 November 16||

166-9 179-7 153-6 196-7 151-8 146-8 176-4 170-8 164-8 169-1 December 14||

198-7 173-7 193-2 154-1 198-8 157-0 148-5 178-9 176-2 166-8 172-3 January 18 1977
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RETAIL PRICES
United Kingdom: indices for pensioner households
TABLE 132(a) ALL ITEMS INDICES (EXCLUDING HOUSING)

INDEX FOR

One-person pensioner households Two-person pensioner households General index of retail prices

Quarter Quarter Quarter

TABLE 132(b) GROUP INDICES: ANNUAL AVERAGES

1st 2nd 3rd 4th 1st 2nd 3rd 4th 1st 2nd 3rd 4th

JANUARY 16,1962 = 100

1962 100-2 102-1 101-2 101-9 100-2 102-1 101-2 101-7 100-2 102-2 101-6 101-5
1963 104-4 104-1 102-7 104-5 104-0 103-8 102-6 104-3 103-1 103-5 102-5 103-3
1964 105-4 106-6 107-2 108-7 105-3 106-8 107-6 109-0 104-1 105-9 106-8 107-8
1965 110-4 110-7 111-6 113-4 110-5 111-4 112-3 113-8 108-9 111-4 111-8 112-5
1966 114-3 116-4 116-4 117-9 114-6 116-6 116-7 1180 113-3 115-2 115-5 116-4
1967 118-8 119-2 117-6 120-5 118-9 119-4 118-0 120-3 117-1 118-0 117-2 118-5
1968 122-9 124-0 124-3 126-8 122-7 124-3 124-6 126-7 120*2 123-2 123-8 125-3
1969 129-4 130-8 130-6 133-6 129-6 131-3 131-4 133-8 128-1 130-0 130-2 131-8
1970 136-9 139-3 140-3 144-1 137-0 139-4 140-6 144-0 134-5 137-3 139-0 141-7
1971 148-5 153-4 156-5 159-3 148-4 153-4 156-2 158-6 146-0 150-9 153-1 154-9
1972 162-5 164-4 167-0 171-0 161-8 163-7 166-7 170-3 157-4 159-5 162-4 165-5
1973 175-3 180-8 182-5 190-3 175-2 181-1 183-0 190-6 168-7 173-8 176-6 182-6
1974 199-4 207-5 214-1 225-3 199-5 208-8 214-5 225-2 190-7 201-9 208-0 218-1

JANUARY 15,1974 - 100

1974 101-1 105-2 108-6 114-2 101-1 105-8 108-7 114-1 101-5 107-5 110-7 116-1
1975 121-3 134-3 139-2 145-0 121-0 134-0 139-1 144-4 123-5 134-5 140-7 145-7
1976 152-3 158-3 161-4 171-3 151-5 157-3 160-5 170-2 151-4 156-6 160-4 168-0

Year

All items 
(excluding 
housing) Food

Alcoholic 
drink Tobacco

Fuel and 
light

INDEX FOR ONE-PERSON PENSIONERI HOUSEHOLDS

JANUARY 16, 1962 - 100

1963 103-9 104-4 102-8 100-0 105-7
1964 107-0 107-5 108-6 105-8 108-5
1965 111-5 111-3 117-8 118-1 113-0
1966 116-3 115-3 122-4 120-9 120-2
1967 119-0 118-0 126-0 120-9 123-7
1968 124-5 122-4 128-0 125-8 131 -5
1969 131-1 129-4 137-1 136-1 136-4
1970 140-2 138-2 143-9 136-9 146-8
1971 154-4 153-9 152-0 139-1 161-8
1972 166-2 167-5 158-4 140-1 175-3
1973 182-2 193-7 163-5 141 -9 180-6
1974 211-6 226-2 181-7 165-7 209-9

JANUARY 15,1974 -=> 100

1974 107-3 104-0 110-0 115-9 109-9
1975 135-0 129-5 135-8 147-8 145-5
1976 160-8 156-3 1602 171-5 179-9

INDEX FOR TWO-PERSON PENSIONEFL HOUSEHOLDS

JANUARY 16, 1962 = 100

1963 103-7 104-3 102-5 100-0 105-4
1964 107-2 108-1 108-2 105-9 108-3
1965 112-0 112-1 117-3 118-3 112-7
1966 116-5 116-0 121-9 121-1 120*2
1967 119-2 118-5 125-7 121-1 124-3
1968 124-6 123-3 127-1 126-0 132-3
1969 131-5 130-5 136-5 136-4 137-3
1970 140-3 139-7 144-7 137-3 147-2
1971 154-2 155-3 154-2 139-5 162-6
1972 165-6 169-7 160-9 140-5 176-1
1973 182-5 197-8 166-2 142-3 181-51974 212-0 230-9 184-7 166-1 210-9

JANUARY 15, 1774 = 100

1974 107-4 104-0 110-0 116-0 110-0
1975 134-6 128-9 135-7 148-1 146-01976 159-9 155-8 160-5 171-9 180-7
GENERAL INDEX OF RETAIL PRICES
JANUARY 16, 1962 - 100

1963 103-1 104-8 102-3 100-0 106-01964 106-2 107-8 107-9 105-8 109-31965 111-2 111-6 117-1 118-0 114-51966 115-1 115-6 121-7 120-8 120-91967 117-7 118-5 125-3 120*8 124-31968 123-1 123-2 127-1 125-5 133-81969 130-1 131-0 136-2 135-5 137-81970 138-1 140-1 143-9 136-3 145-71971 151-2 155-6 152-7 138-5 160-91972 161-2 169-4 159-0 139-5 173-41973 175-4 194-9 164-2 141-2 178-31974 204-7 230-0 182-1 164-8 208-8
JANUARY 15,1974 - 100

1974 108-9 106-1 109-7 115-9 110-71975 136-1 133-3 135-2 147-7 147-41976 159-1 159-9 159-3 171-3 182-4

Durable 
household 
goods

Clothing 
and 
footwear

T ransport 
and 
vehicles

Miscel­
laneous 
goods Services

Meals 
bought and 
consumed 
outside 
the home

98-5 103-5 105-7 102-8 102-9 104-6
100-5 104-7 111-6 106-4 105-0 108-1
102-8 106-4 118-6 111-8 111-4 112-9
105-0 108-9 127-1 114-7 119-6 117-5
106-8 110-5 130-8 115-7 124-8 120-8
110-8 112-0 137-4 126-9 128-9 126-7
116-5 115-8 143-9 132-7 139-0 134-0
124-7 120-8 156-9 145-3 148-3 143-6
133-3 129-0 189-3 161-5 160-8 160-7
138-0 138-2 203-0 172-7 170-6 176-2
145-5 150-6 205*1 179-2 187-0 209-1
166-9 176-5 211-8 217-9 209-1 249-1

108-5 109-5 109-0 114-5 106-7 108-8
131-0 124-9 144-0 147-7 134-4 133-1
145-2 137-7 178-0 171-6 155-1 159-5

99-7 103-9 104-5 102-4 102-2 104-6
101-7 105-3 109-1 106-2 103-8 108-1
104-4 107-3 116-4 108-6 109-6 112-9
106-8 110-0 124-1 111-3 117-3 117-5
108-8 111-7 127-3 112-5 122-1 120-8
113-0 113-5 135-0 123-1 126-2 126-7
118-9 117-9 141-6 129-3 136-2 134-0
127-7 123-8 151-7 141-4 145-4 143-6
137-0 132-3 175-1 157-3 159-3 160-7
141-3 141-6 187-1 167-5 168-8 176-2
148-1 155-0 192-9 173-3 185-9 209-1
170-3 182-2 214-7 208-1 207-5 249-1

108-2 109-7 111-0 113-3 106-7 108-8
132-6 126-4 145-4 144-6 135-4 133-1
146-3 139-7 171-4 168-2 157-1 159-5

100-1 103-5 100-5 101-9 104-0 104-2
102-3 104-9 102-1 105-0 106-9 107-5
104-8 107-0 106-7 109-0 112-7 111-9
107-2 109-9 109-9 112-5 120-5 116-1
109-0 111-7 112-2 113-7 126-4 119-0
113-2 113-4 119-1 124-5 132-4 126-9
118-3 117-7 123-9 132-3 142-5 135*0
126-0 123-8 132-1 142-8 153-8 145-5
135-4 132-2 147-2 159-1 169-6 165-0
140-5 141-8 155-9 168-0 180-5 180-3
148-7 155-1 165-0 172-6 202-4 211-0
170-8 182*3 194-3 202-7 227-2 248-3

107-9 109-4 111-0 111-2 106*8 108-2
131-2 125-7 143-9 138-6 135-5 132-4
144-2 139-4 166-0 161-3 159-5 157-3

January 1962 = 100

420

400

380

360

340

320

300

280

260

240

220

200

180

160

140
1971 1972 1973 1974 1975 1976

Index of retail prices

Log scale 

520 

500 

480 
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440
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INDUSTRIAL DISPUTES *
United Kingdom: stoppages of work
TABLE 133

NUMBER OF WORKERS WORKING DAYS LOST IN ALL STOPPAGES IN 
NUMBER OF STOPPAGES INVOLVED IN STOPPAGES*  PROGRESS IN PERIODS

Beginning in period In 
progress 
in period

(4)

Beginning

Total

(5)

in period*

of which 
known 
official

(6)

In 
progress 
in period

(7)

All industries and services Mining and quarrying

Total

(1)

of which 
known 
officialf

(2)

Col (2) 
percentage 
of col (1)

(3)

Total

(8)

of which 
known 
official*

(9)

Col (9) as 
percentage 
of col (8)

(10)

Total

(11)

of which 
known 
official

(12)

1961 2,686 60 2-2 2,701
(000’s) (000’s) (000’s) (000’s) (000’s) (000’s) (000’s) (000’s)

771 80 779 3,046 861 28-3 740
1962 2,449 78 3-2 2,465 4,420 3,809 4,423 5,798 4,109 70-9 308
1963 2,068 49 2-4 2,081 590 80 593 1,755 527 300 326
1964 2,524 70 2-8 2,535 872|| 161 883|| 2,277 690 30-3 309 42
1965 2,354 97 4-1 2,365 868 94 876 2,925 607 208 413
1966 1,937 60 3-1 1,951 530|| 50 544|| 2,398 1,172 48-9 118
1967 2,116 108 5-1 2,133 731|| 36 734|| 2,787 394 14-1 108
1968 2,378 91 3-8 2,390 2,255|| 1,565 2,2581| 4,690 2,199 46-9 57
1969 3,116 98 3-1 3,146 1.654|| 283 1,665|| 6,846 1,613 23-6 1,041
1970 3,906 162 4-1 3,943 1,793 296 1,801 10.980 3,320 302 1,092
1971 2,228 161 7-2 2,263 1.17111 376 1.178|| 13,551 10,050 74-2 65 __
1972 2,497 160 6-4 2,530 1,722|| 635 1.734|| 23,909 18,228 76-2 10,800 10,7261973H 2,873 132 4-6 2,902 1,513 396 1,528 7,197 2,009 27-9 91
19741T 2,922 125 4-3 2,946 1,622 467 1,626 14,750 7,040 47-7 5,628 5,5671975 2,282 139 6-1 2,332 789 80 809 6,012 1,148 19-1 56
1976 1,990 t t 2,008 658 t 661 3,286 t t 76 t

TotalI
1972 November 211 8 38 301 96 116 374 39 10-4 9

December 111 4 36 152 124 130 232 45 19-4 3
1973 January 207 11 5-3 236 165 175 400 157 39-3 6

February 243 11 4-5 308 265 288 695 402 57-8 19
March 293 10 3-8 355 248 297 1,161 575 49-5 5
April 234 9 38 299 109 138 641 208 32-5 6
May 249 8 3-2 323 88 117 499 145 29-1 4
June 262 12 4-6 332 114 135 763 58 7-6 7
July 178 12 6-7 233 56 72 276 21 7-6 3
August 261 8 30 307 85 94 378 117 310 16
September 239 13 5-4 314 100 121 699 68 9-7 9
October 327 18 5-5 391 146 167 702 90 128 12
November 309 15 4-9 399 111 167 715 137 19-2 5
December^ 71 5 70 120 30 61 269 32 11-9

1974 January IT 104 9 8-7 128 67 71 213 68 31-9
FebruaryT 116 5 4-3 154 324 338 4,085 3,955 96-8 3,897MarchlT 251 16 6-4 281 107 399 2,196 1,728 78-7 1,670
April 300 13 4-3 377 130 147 667 116 17-4 11May 292 7 2-4 409 102 151 838 109 130 4
June 323 15 4-6 403 160 183 856 189 22-1 11
July 188 10 5-3 283 80 121 499 167 335 4
August 236 8 3-4 303 77 94 520 45 8-7 5
September 289 15 5-2 366 129 159 999 48 48 5
October 401 13 3-2 490 214 273 1,656 110 6*6 10
November 309 8 2-6 431 156 257 1,456 177 12-2 9
December 113 6 5-3 203 75 138 764 328 42-9 2

1975 January 189 11 58 239 70 89 339 37 10-9 6
February 235 22 9-4 301 97 109 388 55 14-2 4
March 220 13 5-9 302 76 108 711 63 8-9 2
April 261 19 7-3 335 87 121 668 179 26*8 6
May 229 12 5-2 339 76 118 864 265 30-7 7June 257 11 4-3 352 112 150 935 252 270 8
July 235 10 4-3 330 63 92 631 97 15-4 5August 149 7 4-7 218 48 74 469 10 2-1 4
September 157 10 6-4 207 37 56 300 21 70 4
October 170 10 5-9 213 58 67 352 52 148 4
November 115 11 9-6 158 30 44 220 74 33*6 3
December 65 3 4-6 88 34 40 135 42 31-1 2

1976 January 165 12 7-3 183 77 80 323 13 40 4
February 154 7 4-5 197 58 69 240 54 22-5 4March 203 5 2-5 252 68 74 303 17 5-6 4
April 157 7 4-5 219 48 68 298 16 5-4 3May 157 9 5-7 214 39 49 200 19 9-5 11June 175 6 3-4 233 47 56 224 42 18-8 3
July 162 4 2-5 219 44 56 221 52 23-5 5
August 172 3 1-7 210 70 78 321 44 13-7 6
September 179 1 10 237 71 96 388 44 11-3 4
October 190 4 2-1 248 44 60 257 43 16-7 10
November 190 t 239 61 73 329 + 

t
18

December 86 t 143 33 43 181 4
1977 January 199 t 235 82 90 435 t 15

whir4?r stajls.tlcs r®* ate to stoppages of work due to disputes connected with terms and conditions of employment. They exclude stoppages involving fewer than ten workers and those 
asteo less than one day, except any in which the aggregate number of working days lost exceeded 100. The figures from 1976 are provisional and subject to revision.

I w UI"lS Ot ®F°PPaSes known to have been official are compiled in arrear and this table does not include those for the last three months.
are we<i an^ ’n^,r®c.t^ 'nvolved at the establishments where the stoppages occurred. Workers laid off at establishments other than those at which the stoppages occurred
finrii.J;Uae<1’ i or .®rs jnvolved in stoppages beginning in one month and continuing into later months are counted, in cols. (5) and (6), in the month in which they first participated 
' g j ng workers involved for the first time in stoppages which began in an earlier month), and in col. (7), in each month in which they were involved.

. example through shortage of material, which may be caused at other establishments is excluded. The analysis by industry prior to 1970 is based on the Standard 
Industrial Classification 1958 and from 1970 on the Standard Industrial Classification 1968.

Ji _.,Sures exclude workers becoming involved after the end of the year in which the stoppages began.
igures for stoppages in coal mining, other than for the national stoppage of February 10-March 8 1974, are not available for December 1973-March 1974.
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INDUSTRIAL DISPUTES*  
stoppages of work: United Kingdom

TABLE 133 (continued)

WORKING DAYS LOST IN ALL STOPPAGES IN PROGRESS IN PERIOD§

engineering, Textiles , clothing and Transport and All other industries
shipbuilding and vehicles footweair Construction communication and services

— of which of which of which of which
known known known known

Total official Total official Total official Total official Total official

(13) (M) (15) (16) (17) (18) (19) (20) (21) (22)

moo’s) (000’s) (000’s) (000’s (000’s) (000’s) (000’s) (000’s) (000’s) (000’s)
1 464 624 22 14 285 44 230 36 305 143 1961
4’559 3,652 37 21 222 61 431 275 241 100 1962

’g54 189 25 356 279 72 7 122 49 1963
1 338 501 34 __ 125 — 312 117 160 29 1964
1 763 455 52 20 135 16 305 20 257 95 1965

871 163 12 4 145 6 1,069 906 183 93 1966
1 422 205 31 10 201 17 823 136 202 26 1967
3 363 2,010 40 6 233 31 559 41 438 112 1968
3 739 1,229 140 7 278 12 786 90 862 274 1969
4’540 587 384 58 242 10 1,313 590 3,409 2,076 1970
a'd35 3,552 71 10 255 21 6,539 6,242 586 225 1971
6436 2,654 274 129 4,188 3,842 876 576 1,135 301 1972
4799 923 193 82 176 15 331 102 1,608 887 1T1973
5 837 602 255 23 252 22 705 33 2,072 794 1T1974
3 932 814 350 70 247 69 422 23 1,006 172 1975
<970 t 65 t 571 t 134 t 472 t 1976

Total Total Total Total
558 15 21 48 22 November 1972
207 10 4 3 104 December

259 4 31 11 89 January 1973
291 __ 23 49 312 February
592 8 17 31 508 March

481 3 8 60 83 April
440 12 14 7 21 May
684 11 14 11 35 June

167 7 13 12 74 July
282 7 16 12 44 August
458 22 15 21 174 September

499 20 13 46 112 October
456 98 6 41 109 November
189 1 5 28 46 1T December

131 12 10 27 33 IT January 1974
136 3 7 17 26 IT February
437 4 14 19 53 IT March

439 18 22 42 134 April
455 29 41 92 217 May
512 14 33 19 268 June

275 15 10 26 168 July
327 34 15 13 126 August
820 37 26 24 87 September

1,103 36 34 151 323 October
903 25 30 183 305 November
300 29 9 93 331 December

195 12 13 27 86 January 1975
228 10 38 27 81 February
327 23 32 218 109 March

420 12 35 66 128 April
658 13 29 24 132 May
640 53 16 11 207 June

468 38 14 9 97 July
370 27 6 10 51 August
213 38 7 8 31 September

261 8 23 7 50 October
108 51 22 11 25 November

44 64 11 5 10 December

246 9 31 17 16 January 1976
127 2 39 3 64 February
218 4 37 17 24 March

161 12 65 15 43 April
105 7 31 7 39 May
103 5 50 18 45 June

117 8 46 13 32 July
230 5 46 7 28 August
268 5 62 11 38 September

108 3 75 7 55 October
176 1 65 13 55 November
111 1 4 24 6 33 December

323 3 19 15 60 January 1977
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OUTPUT PER HEAD AND LABOUR COSTS
indices of output, employment and output per person employed and of costs 
per unit of output: annual
TABLE 134 (1970 = 100)

1967 1968 1969 1970 1971 1971 1973 1974 1975f

1 WHOLE ECONOMY
Output, employment and output per person employed

1a Gross domestic product§ 92-5 96-3 98-2 100-0 101-5 104-5 110-4 109-5 107-2
1b Employed labour force* 100-9 100-4 100-4 100-0 98-3 99-0 101-0 101-4 (100-8)
1c GDP per person employed* 91-6 95-9 97-8 100-0 103-3 105-6 109-3 108-0 (106-4)

Costs per unit of output 
1d Total domestic incomes 86-4 89-4 92-7 100-0 110-3 121-5 132-5 152-9 196-8
1e Wages and salaries 85-5 87-4 91-2 100-0 108-7 117-7 127-8 153-9 203-8
1f Labour costs 84-4 86-7 91-0 100 0 108-2 116-9 126-6 153-2 204-1

2 INDEX OF PRODUCTION INDUSTRIES
Output, employment and output per person employed

2a Output 91-7 972 99-8 100-0 100-5 102-7 110-3 106-4 101-3
2b Employment 102-8 101-4 101-5 100-0 96-9 94-6 95-8 95-6 (92-3)
2c Output per person employed 89-2 95-9 98-3 100-0 103-7 108-6 115-1 111-3 (109-8)

Costs per unit of output 
2d Wages and salaries 85-7 85-4 90-2 100-0 107-2 113-7 124-2 152-1 200-3
2e Labour costs 84-8 84-6 89-7 100-0 107-3 114-4 124-6 153-8 204-9

3 MANUFACTURING INDUSTRIES
Output, employment and output per person employed

3a Output 89-8 960 99-6 100-0 99-7 102-4 111'0 108-2 101-7
3b Employment 99-8 99-0 100-3 100-0 96-8 93-7 94-2 94-4 (90-3)
3c Output per person employed 90-0 97-0 99-3 100-0 103-0 109-3 117-8 114-6 > (112-6)

Costs per unit of output 
3d Wages and salaries** 82-9 83-1 88-4 100-0 108-5 112-9 122-3 149-0 196-8
3e Labour costs 82-2 82-3 87-8 100-0 109-1 114-0 123-6 151-7 202-5

4 MINING AND QUARRYING
Output, employment and output per person employed

4a Output 114-5 111-2 104-0 100-0 100-0 84-1 92-6 78-8 86-0
4b Employment 132-1 117-5 106-5 100-0 96-8 92-7 88-4 85-3 (85-8)
4c Output per person employed 86-7 94-6 97-7 100-0 103-3 90-7 104-8 92-4 (100-2)

Costs per unit of output 
4d Wages and salaries 92-3 89-2 92-8 100-0 1010 139-3 126-3 187-0 251-3
4e Labour costs 91-5 89-3 92-8 100-0 100-7 144-7 133-7 202-3 272-8

5 METAL MANUFACTURE
Output, employment and output per person employed

5a Output 92-0 980 100-3 100-0 91-3 91-4 100-0 91-7 78-6
5b Employment 100-7 987 99-3 100-0 94-4 87-4 87-3 85-9 (84-2)
5c Output per person employed 91-4 99-3 101'0 1000 96-7 104-6 114-5 106-8 (93-3)

Costs per unit of output 
5d Wages and salaries 78-0 76-7 84-2 1000 112-3 116-9 124-9 158-4 243-8
5e Labour costs 77-2 76-0 84-0 100-0 112-7 117-4 126-1 169-9 252-5

6 MECHANICAL INSTRUMENT AND ELECTRICAL ENGINEERING
Output, employment and output per person employed

6a Output 87-5 91-2 97-1 100-0 100-8 100-4 111-3 109-8 1060
6b Employment 98-9 97-6 99-1 100-0 96-7 92-1 92-6 94-2 (90-4)
6c Output per person employed 88-5 93-4 980 100-0 104-2 109-0 120-2 116-6 (117-3)

Costs per unit of output
6d Wages and salaries 84-1 85-6 89-3 1000 106-7 108-7 116-1 141-8 184-4
6e Labour costs 83-2 84-6 88-9 100-0 107-3 110-0 117-7 145-0 191-1

7 VEHICLES
Output, employment and output per person employed

96-27a Output 94-5 102-9 106-9 100-0 100-2 104-2 107-1 102-5
7b Employment 97-8 97-0 99-3 100-0 97-5 93-9 95-0 94-5 (90-6)
7c Output per person employed 96-6 106-1 107-7 100 0 102-8 111-0 112-7 108-5 (106-2)

Costs per unit of output
207-47d Wages and salaries 78-1 78-6 83-6 100-0 108-4 116-7 135-3 163-2

7e Labour costs 77-6 78-0 83-2 100-0 108-7 117-9 136-3 165-6 212-8

8 TEXTILES
Output, employment and output per person employed

99-2 93-88a Output 84-1 97-1 100-2 100-0 100-6 102-9 108-6
8b Employment 104-8 103-0 104-6 100-0 92-6 88-6 87-9 85-8 (78-5)
8c Output per person employed 80-2 94-3 95-8 100-0 108-6 116-1 123-5 115-6 (119-5)

Costs per unit of output
192-78d Wages and salaries 93-3 87-3 93-8 100-0 104-8 108-8 121-1 156-4

8e Labour costs 91-2 86-2 93-2 100-0 105-2 109-3 121-9 159-1 196-8

9 GAS, ELECTRICITY AND WATER
Output, employment and output per person employed

118-6 120-59a Output 86-0 91-5 96-0 100-0 103-9 111-4 118-1
9b Employment 111-4 108-1 103-9 100-0 96-0 91-1 88-4 88-7 (89-9)
9c Output per person employed 77-2 84-6 92-4 100-0 108-2 122-3 133-6 133-7 (134-0)

9d
Costs per unit of output

181-8Wages and salaries 97-0 93-5 94-1 100-0 108-2 112-8 115-8 137-4
9e Labour costs 96-7 93-4 94-1 100-0 108-7 113-0 116-7 139-3 I860

^ployment and HM Forces.
The quarterly indices for wages and salaries in manufacturing industries are derived from the monthly index, recent values of which are published on page 55 of this issue.

T shown in brackets are provisional. . ..
§ As from 1970 the gross domestic product is shown adjusted to allow for the use of delivery rather than production indicators to represent output in certain industries within 

manufacturing. The industrial production index and the index for manufacturing are still shown unadjusted for this effect.
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OUTPUT PER HEAD AND LABOUR COSTS
indices of output, employment and output per person employed and of costs 

per unit of output: quarterly (seasonally adjusted)
TABLE 134 (continued) (1970 = 100)

1972 1973 1974 1975 1976

1 2 3 4 1 2 3 4 1 2 3 4 1 2 3t 4f 1+ 2t 3t

101-3 104-6 105-2 106-9 110-5 109-8 110-6 110-7 107-6 110-0 111-0 109-4 109-3 106-9 106-1 106-5 108-1 107-7 (108-0) 1a
98-5 98-6 99-0 99-7 100-9 100-9 101-1 101-2 101-0 101-3 101-7 101-5 101-0 101-0 (100-7) (100-5) (100-1) (100-1) (100'0) 1b

102-8 106-1 106-3 107-2 109-5 108-8 109-4 109-4 106-5 108-6 109-1 107-8 108-2 105-8 (105-4) (106-0) (108-0) (107-6) (108-0) 1c

118-8 119-2 122-7 125-2 129-4 129-3 133-6 137-7 141-4 144-7 158-7 166-9 180-6 192-4 202-7 212-0 214-0 220-2 228-9 1d
116-7 115-6 118-2 120-2 122-1 124-9 130-0 133-9 145-5 145-4 156-3 168-5 189-0 198-9 211-6 215-8 219-6 225-1 234-8 1e
1160 114-8 117-2 119-5 121-8 123-4 128-4 132-7 144-6 144-1 155-9 168-3 188-0 199-6 212-2 216-6 220-3 227-3 237-0 1f

97-6 103-3 103-8 106-1 110-4 109-9 110-6 110-3 104-3 108-2 108-2 104-9 104-7 100-3 99-6 100-4 1020 102-4 101-3 2a
94-6 94-5 94-5 94-7 95-4 95-7 95-9 96-0 95-8 95-7 95-7 95-0 94-0 92-8 (91-5) (90-7) (90-1) (89-9) (89-9) 2b

103-2 109-3 109-8 112-0 115-7 114-8 115-3 114-9 108-9 113-1 113-1 110-4 111-4 108-1 (108-9) (110-7) (113-2) (113-9) (112-7) 2c

98-0 101-9 103-0 106-7 110-5 110-6 111-5
94-0 93-7 93-6 93-4 93-8 94-1 94-2

104-3 108-8 110-0 114-2 117-8 117-5 118-4

111-8 114-1 115-2 115-5 120-2 124-0

46-3 97-1 96-0 97-1 99-0 95-5 93-8
94-5 93-0 92-0 91’4 90-5 89-2 87-7
49-0 104-4 104-3 106-2 109-4 107-1 107-0

81-9 92-1 93-2 98-2 101-0 101-1 100-2
88-5 87-4 86-8 86-8 87-5 87-6 87-4
92-5 105-4 107-4 113-1 115-4 115-4 114-6

99-1 99-7 99-7 103-2 110-8 110-4 111-5
92-8 92-1 91-9 91-5 91-9 92-3 92-6

106-8 108-3 108-5 112-8 120-6 119-6 120-4

96-6 104-1 105-4 110-9 107-8 105-2 108-1
94-0 93-7 93-8 94-0 94-6 95-0 95-3

102-8 111-1 112-4 118-0 114-0 110-7 113-4

96-3 102-5 105-3 107-6 111-2 109-9 106-7
88-9 88-7 88-4 88-3 88-6 88-1 87-6108-3 115-6 119-1 121-9 125-5 124-7 121-8

103-5 114-8 115-5 111-8 116-1 116-8 116-892-4 91-4 90-6 89-9 89-3 88-4 88-0112-0 125-6 127-5 124-4 130-0 132-1 132-7

111-3 107-0 110-1 109-9 106-0 106-1
94-6 94-4 94-6 94-6 93-9 92-6

117-7 113-3 116-4 116-2 112-9 114-6

129-6 132-9 141-7 152-9 168-9 178-8

82-0 53-3 86-1 88-0 87-7 87-3
86-0 85-0 85-1 85-4 85-6 85-9
95-3 62-7 101-2 103-0 102-5 101-6

97-8 90-3 93-2 95-1 88-3 91-0
86-7 85-8 85-6 860 86-3 86-0

112-8 105-2 108-9 110-6 102-3 105-8

112-4 107-3 109-8 111-7 110-5 110-3
93-5 93-5 94-2 94-8 94-1 92-9

120-2 114-8 116-6 117-8 117-4 118-7

107-4 97-4 105-1 105-2 102-2 102-4
95-0 94-3 94-5 94-6 94-6 93-5

113-1 103-3 111-2 111-2 108-0 109-5

106-8 97-8 104-7 101-3 92-9 94-1
87-2 86-8 86-6 85-8 83-8 810

122-5 112-7 120-9 118-1 110-9 116-2

122-9 1090 116-0 123-1 126-3 122-3
87-7 87-8 88-5 88-9 89-6 89-9

140-1 124-1 131-1 138-5 141-0 136-0

100-5 99-7 100-4 102-0 103-4 103-2 3a
90-8 (89-3) (88-3) (87-7) (87-6) (87-9) 3 b

110-7 (111-6) (113-7) (116-3) (1180) (117-4) 3c

193-7 204-9 2100 213-8 2180 225-1 3d

85-4 84-4 86-8 88-0 89-8 87-5 4a
86-1 (85-7) (85*4) (84-9) (84 2) (84-1) 4b
99-2 (98-5) (101-6) (103-7) (106-7) (104-0) 4c

75-7 72-1 75-5 83-4 880 84-8 5a
85-2 (83-5) (82 0) (80-9) (80-2) (80-3) 5b
88-8 (86-3) (92-1) (103-1) (109-7) (105-6) 5c

107-0 104-4 102-3 102-4 104-5 102-9 6a
91-1 (89-4) (880) (87-2) (87 01 (86-8) 6b

117-5 (116-8) (116-3) (117-4) (120-1) (118-5) 6c

92-8 95-3 94-3 96-0 95-8 95-7 7a
91-4 (89-3) (880) (87-6) (87-5) (88-4) 7b

101-5 (106-7) (107-2) (109-6) (109-5) (108-3) 7c

93-7 92-8 94-5 98-6 950 97-0 8a
78-9 (77-4) (765) (76-7) (76-8) (77-0) 8b

118-8 (119-9) (123-5) (128-6) (123-7) (126-0) 8c

119-2 117-0 123-6 127-3 121-1 118-2 9a
90-0 (90-2) (89-6) (89-0) (88 0) (87-3) 9b

132-4 (129-7) (137-9) (143-0) (137-6) (135-4) 9c

t Figures shown in brackets are provisional.
nOt ava’*ak'®» see footnote on page 158.

«. This series was introduced in an article on pages 801-806 of the October 1968 issue of the Gazette and revised in September 1973 using 1970 as the base year.
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Costs per unit of output (1970=100): seasonally adjusted.

FEBRUARY 1977 DEPARTMENT OF EMPLOYMENT GAZETTE

Output per person employed (1970=100): seasonally adjusted.
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DEFINITIONS

The terms used in these tables are defined more fully elsewhere in articles in this Gazette 
relating to particular statistical series. The following are short general definitions.

WORKING POPULATION
All employed and registered unemployed persons.

HM FORCES

Serving UK members of HM Armed Forces and Women’s 
Services, including those on release leave.

EMPLOYED LABOUR FORCE
Working population less the registered unemployed.

TOTAL IN CIVIL EMPLOYMENT
Employed labour force less HM Forces.

EMPLOYEES IN EMPLOYMENT
Total in civil employment less self-employed.

TOTAL EMPLOYEES

Employees in employment plus the unemployed. (The above 
terms are explained more fully on pages 207-214 of the 
May 1966 and pages 5-7 of the January 1973 issues of this 
Gazette).

UNEMPLOYED

Persons registered for employment at a local employment 
office or careers service office on the day of the monthly count 
who on that day have no job and are capable of and available 
for work. (Certain severely disabled persons, and adult 
students registered for vacation employment, are excluded).

UNEMPLOYED SCHOOL-LEAVERS

Unemployed persons under 18 years of age who have not 
entered employment since terminating full-time education.

UNEMPLOYED TEENAGERS

Unemployed young people under 20, including school­
leavers, but excluding adult students.

ADULT STUDENTS

Persons aged 18 or over who are registered for temporary 
employment during a current vacation, at the end of which 
they intend to continue in full-time education. These people 
are not included in the unemployed.

UNEMPLOYED PERCENTAGE RATE

The unemployed expressed as a percentage of the estimated 
total number of employees (employed and unemployed) at 
mid-year.

TEMPORARILY STOPPED

Persons registered at the date of the count who are sus­
pended by their employers on the understanding that they 
will shortly resume work, and register to claim benefit. 
These people are not included in the unemployment figures.

VACANCY

A job notified by an employer to a local employment office 
or careers service office which is unfilled at the date of the 
monthly count.

SEASONALLY ADJUSTED
Adjusted for normal seasonal variations.

MEN

Males aged 18 years and over, except where otherwise stated.

WOMEN

Females aged 18 years and over.

adults
Men and women.

BOYS

Males under 18 years of age, except where otherwise stated.

GIRLS

Females under 18 years of age.

YOUNG PERSONS
Boys and girls.

YOUTHS

Males aged 18-20 years (used where men means males aged 
21 and over).

OPERATIVES

Employees, other than administrative, technical and clerical 
employees in manufacturing industries.

MANUAL WORKERS

Employees, other than administrative and clerical employees, 
in industries covered by earnings enquiries.

PART-TIME WORKERS

Persons normally working for not more than 30 hours a 
week except where otherwise stated.

NORMAL WEEKLY HOURS
Recognised weekly hours fixed in collective agreements, etc.

WEEKLY HOURS WORKED
Actual hours worked during the week.

OVERTIME
Work outside normal hours.

SHORT-TTME WORKING
Arrangements made by an employer for working less than 
normal hours.

STOPPAGES OF WORK—INDUSTRIAL DISPUTES
Stoppages of work due to disputes connected with terms 
and conditions of labour, excluding those involving fewer 
than 10 workers and those which last for less than one day, 
except any in which the aggregate number of man-days lost 
exceeded 100.
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Family Expenditure Survey

Report for 1975
This report, the latest in an annual series, contains information of value to everyone concerned 
with household expenditure and income. It provides analyses of the expenditure on goods and 
services of all households included in the survey. Separate tables give analyses of household 
income by source for various groups of households.

£4.00 (by post £4.15)

Free lists of titles {please specify subject Is) are available from Her Majesty's Stationery Office, PM2C {Z57), Atlantic 
House, Holborn Viaduct, London EC1P IBN.

Government publications can be bought from the Government bookshops in London, Belfast, Edinburgh, 
Cardiff, Manchester, Birmingham and Bristol or through booksellers.

HK1E0 BOOKS

Time Rates of Wages and 
Hours of Work
April, 1976 Price £4.40 (by post £4.72)

Minimum, or standard, time rates of wages and general conditions of employment of wage­
earners in the great majority of industries have been fixed by voluntary collective agreements 
between organisations of employers and workpeople or by statutory orders under the 
Wages Councils Acts and the Agricultural Wages Acts. In this volume, particulars are given 
of the minimum, or standard, rates of wages and normal weekly hours fixed by these agreements 
and orders for the more important industries and occupations. The source of the information 
is given in each case.

Obtainable from the Government bookshops in London (post orders to PO Box 569, SEI 9NH), 
Edinburgh, Cardiff, Belfast, Manchester, Birmingham and Bristol, or through booksellers.
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Subscription form for the Department of Employment Gazette

To HM Stationery Office:

P.O. Box 569, London SEI 9NH
41 The Hayes, Cardiff CF1 1JW
13a Castle Street, Edinburgh EH2 3AR
Southey House, Wine Street, Bristol BS1 2BQ

39 Brazennose Street, Manchester
M60 8AS

80 Chichester Street, Belfast BT1 4JY
258 Broad Street, Birmingham Bl 2HE

Enclosed please find £16.80 being one year’s subscription (including postage) to the department of 
EMPLOYMENT GAZETTE.

The copies should be sent to

Name ...................... ................................

Address 

Hinso BOOKS

New Earnings Survey, 1976
Essential reading for all concerned with earnings, hours of work etc., in Great Britain. 
Published in six separate parts, price £1.50 net.

Subscription form
To HM Stationery Office:

The copies should be sent to

Name 

Address 

A binder is also available from HMSO.

P.O. Box 569, London SEI 9NH
41 The Hayes, Cardiff CF1 1JW
13a Castle Street, Edinburgh EH2 3AR
Southey House, Wine Street, Bristol BS1 2BQ

39 Brazennose Street, Manchester
M60 8AS

80 Chichester Street, Belfast BT1 4JY
258 Broad Street, Birmingham Bl 2HE

Enclosed please find £9.84, being a subscription (including postage) for all six monthly parts of the 1976 NEW 
EARNINGS SURVEY

Dd 497480 K98 3/77
Printed in England for Her Majesty’s Stationery Office by The Garden City Press Limited, Letchworth, Hertfordshire SG6 1 IS.
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