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"But it was sold as 
SAFETY FOOTWEAR

It seemed such a good buy 
It was a lot cheaper and it looked 

all right.”

All the manufacturers and 
distributors who support the 
Golden Shoe Club, a non- 
profit-making educational 
body dedicated to foot safety, 
only sell safety footwear made 
under a British Standards 
licence.

And what’s more, they 
all offer Free Personal Accident 
Insurance cover to the wearer 
of their footwear

“Maybe, but it didn’t^ 
have the BSI Kitemark

did it?
That’s the only sure guarantee 
that safety footwear is made 
to real safety standards.

To get that Kitemark, the 
manufacturers are subject to 
regular inspection. Samples of 
all their production are tested 
regularly in the research 
laboratories.

You’re asking for trouble 
not to want that guarantee.

If you want to buy safety 
it’s bloody stupid to try and 
save a few pence and buy 
something that fails the real 
test when the crunch comes— 
when it’s on your foot and you 
have an accident? j

Be safe. Be sure. Buy from a 
Golden Shoe Club sponsor
Send for details of the Golden Shoe Club and a list of its sponsors to: \

The Golden Shoe Club (Safety Footwear) Limited,
100 Whitechapel Road, London, El 1JB.
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Management I 
Courses in 
Industrial 
Relations and 
Personnel 
Management
The Industrial Relations and Personnel Management Division 
of the Anglian Regional Management Centre offerthe following 
courses commencing in October.

(a) Part-time study
Polytechnic Certificate in Personnel Practice
A foundation course for intending practitioners or those wishing to 
develop skills in Industrial Relations and Personnel Management. 
Leads to affiliateship of IPM. Duration 7 months.

Polytechnic Certificate in Personnel 
Management
For the practitioner seeking career progression. Exempting course for 
IPM Stage I. Duration one year.

IPM Stage III
This course represents the final level of study offered to those wishing 
to seek corporate membership of the Institute. A major work-based 
project forms the greater part of the programme. Duration one year.

(b) Block Release and 
Part-Time Study
Post-Graduate Diploma in Industrial Relations 
and Personnel Management (CNAA)
This course for the graduate or established practitioner will provide 
extensive opportunities for the development of knowledge and practical 
skills in Personnel Management, Industrial Relations and Training. 
Gives exemption from IPM Stage II, leading to Associateship of the 
Institute. Duration two years.

Full details from the Registrar at: 
Anglian Regional Management Centre, 
Danbury Park, Chelmsford, Essex CM3 4AT 
Tel: Danbury (0245 41) 2141

OR

Anglian Regional Management Centre,
Duncan House, High Street, Stratford, London E15 2JB 
Tel: 01-590 7722 ext. 3301

ARMC
NORTH EAST LONDON POLYTECHNIC-ESSEX COUNTY COUNCIL
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The boys from Brazil give boost to British jobs!

Mr Biffen commented: “The imaginative 
financial backing which has been negotiated 
in support of UK participation in these 
development projects is the biggest credit 
package ever arranged in the UK for a Latin 
American country.

A financial package consisting of Euro­
dollar loans from a large group of banks and 
a substantial amount of cover from the 
Export Credits Guarantee Department has 
been offered and accepted by the Brazilian 
Government. The package will be worth 
over $600 million.

“For some years now, Britain has sought 
to re-establish itself in the markets of Latin 
America. I believe the agreement with Brazil 
will point the way to a resurgence of trade 
with this rapidly developing part of the 
world.”

Balfour-Beatty supplying fixed systems in 
Liverpool, gec Rectifiers, Stafford, gec in 
Borehamwood manufacturing signal 
equipment, and gec Telecommunications in 
Coventry.

News too of major opportunities for a 
wide range of British industrial interests 
in West Africa: British businessmen led 
by hrh The Duke of Kent, vice- 
chairman of the British Overseas Trade 
Board held trade talks in Gabon, 
Cameroon ‘and the Ivory Coast last 
month.

The botb says that particular inter­
est was shown in the construction field 
and discussions took place concerning 
the Trans-Gabonese railway project and 
associated feeder road system.

The Gabonese also showed 
“encouraging interest” in British tech­
nology and products for mining, fishing, 
civil aviation and the agro-industrial sec­
tors.

In Cameroon talks at ministerial level 
there covered the new international air­
port at Yaounde, setting up a colour 
television network and the re­
establishment of Land-Rover assembly 
facilities at Douala. Three important 
agro-industry projects were also dis­
cussed as well as the equipping of two 
major hospitals, and the development of 
the agricultural industry. Cameroon 
indicated that training and assistance 
would be welcome from Britain.

Signing the agreement with Professor Delfin 
Neto, Brazilian Minister of Planning, Mr 
John Biffen, Secretary of State for Trade 
described it as one of the biggest steps yet in 
the development of trade between Britain 
and Latin America.

“The UK is anxious to make a substantial 
contribution to Brazil’s economic and indus­
trial development,” he said. “Today’s 
memorandum of understanding represents 
a big step forward and is one of the most 
important yet in the development of trade 
between Britain and Latin America as a 
whole.

“Supplying the Brazilian merchant navy 
with roll-on roll-off and container ships will 
give a major boost for jobs in the British 
shipbuilding industry. The other projects 
covered by the agreement will mean signifi­
cant new business for UK firms.”

Institute of 
Manpower Studies 

Courses and Seminars 
to Beat the Recession

The Graduate Labour Market
Wednesday December 2-One-day seminar at London 
School of Economics. IMS Subscribers, £85; Non­
subscribers, £100.
Evaluate your own policies and practices and make them 
cost effective—now and in the future, whether you are 
presently recruiting graduates or not.

Manpower Analysis and Modelling 
Workshop
January 5-6—Two-day workshop in Sussex. IMS Sub­
scribers, £210; Non-subscribers, £240 (includes over­
night accommodation on January 5).
Assess the currently available techniques and develop 
practical working knowledge of at least one manpower 
model, using data from your own organisation orfrom IMS.
Computerised Personnel Information 
Systems
January 12-14—Three-day course in Sussex. IMS Sub­
scribers, £270; Non-subscribers, £310 (includes over­
night accommodation on January 12 and 13).
Find out how to computerise personnel information effec­
tively and practically, even in small units.
Practical Manpower Planning
February 8-11. Four-day course in Sussex. IMS Sub­
scribers, £365; Non-subscribers, £430 (includes over­
night accommodation on February 8, 9 and 10).
This very popular course provides a basic grounding in the 
IMS approach to manpower planning. It deals with career 
structures, recruitment and promotion, wastage, and the 
availability of data, advice and techniques. The emphasis 
is on the real problems of today.

Wastage, the Labour Market and Personnel 
Policies
February 15-18. Four-day course in Sussex. IMS Sub­
scribers, £365; Non-subscribers, £430 (includes over­
night accommodation on February 15, 16 and 17).
Deals with your pressing needs of the moment on the 
measurement, interpretation and assessment of labour 
turnover, and the vital interaction between your company 
and its external labour market.
Relating Manpower to an Organisation’s 
Objectives
March 8-11. Four-day course in Sussex. IMS Subscrib­
ers, £365; Non-subscribers, £430 (includes overnight 
accommodation on March 8, 9 and 10).
Problems of overmanning, skill shortages, wrong mix of 
skills and inadequate career planning are inevitable if 
manpower is not taken into account from the outset in 
corporate policy making. This course shows how to avoid 
these problems.
Book now with Sue Beadle, Room 4B27, Institute of 
Manpower Studies, Mantel! Building, University of 
Sussex, Falmer, Brighton BN1 9RF. Telephone: Brigh­
ton (0273) 686751.

One of biggest steps in trade development with 
Latin America—minister

British companies are in line for major contracts next year worth over $600 million, 
as a result of a major new trade agreement signed last month with Brazil.

Contracts under the agreement should be 
worked out by April next year and will 

fcover the supply of ships, naval equipment, 
power generating equipment and rail trans­
port systems, all providing sustained work 
in a number of key areas of employment in 
the UK.

Projects specified in the agreement 
Included: .

® Four roll-on roll-off and two con­
tainer ships for Sunanam (Super­
intendancy of Mercantile Marine) 
to be built by British Shipbuilders at 
a cost of around $200 million;

• Conversion of Santa Cruz power 
station from oil to coal-firing by 
NEI/Klockner (uk) valued at 
nearly $150 million;

• Development of the Porspera mine 
for coal supply to the Santa Cruz 
power station to be carried out by 
Klockner (uk) and other British 
sub-contractors to a value of about 
$70 million;

• Electronic equipment for naval 
corvettes and a training frigate, 
mainly supplied by Ferranti, valued 
at $130 million;

• Construction of an urban rail sys­
tem for Recife by gec, valued at $70 
million;

• Contracts worth $54 million with 
companies in the offshore equip­
ment and services sector.

A spokesman for British Shipbuilders 
told Employment Gazette that the contract 
for new ships included in the agreement 
would mean that continued employment 
would be ensured for “some thousands of 
workers” in their merchant yards. It was too 
early to say which yards would benefit from 
the new work when the contracts were 
drawn up. This would involve looking at the 
delivery targets and the state of existing 
orders.

Companies in the gec consortium men­
tioned in the agreement while welcoming 
the new work that the contracts would bring 
|do not necessarily envisage that they will 
®ean new jobs at this stage although this 
cannot be ruled out until the final position 
becomes clear. The areas which would 
probably be concerned in the supply of 

; equipment are gec Traction in Manchester,

More launches like this?
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EMPLOYMENT BRIEF at ND Harrogate

TradeAdult workers need

This was the view put forward at the 
ipm conference by Dr George Tolley, 
principal of Sheffield Polytechnic, speak­
ing on “stopping human deprecia­
tion—better opportunities for adults”.

The “Open Tech”, he went on, could 
act as a means of change throughout the 
whole of the further education system. 
“It can initiate a substantial programme 
of curriculum development, not to meet 
the requirements of examinations and 
examination bodies, but to meet the 
requirements of industry in terms of 
changing skills and changing attitudes.”

As well as the well-established system 
of national certification, said Dr Tolley, 
we needed to develop local and regional 
certification using bodies who were rec­
ognised as authoritative. These could be 
designated centres based on a consortium 
of colleges and companies in an area re­
sponsible for providing courses as well as 
assessing and approving them.

Dr Tolley stressed that changes of this 
kind meant “cutting through the petty 
administrative and financial barriers 
erected by local authorities”.- And it 
meant changing the attitudes of college 
staff and industry too, he said.

Mr David Basnett, general secretary of 
the General and Municipal Workers’ 
Union told delegates that free collective 
bargaining should become more widely 
based to take in negotiations with 
Government covering the “social 
wage”,,.

Describing the objectives of the New 
Training Initiative as “commendable”, 
Mr Keys said that the crucial issue was 
“how to make progress” and he ex­
pressed the hope that the initiative 
would not be stillborn through a lack of 
commitment to developing and streng­
thening the framework for training or to 
overcoming “the chronic under­
investment there is in training in 
Britain”.

In opening up opportunities for adults, 
said Dr Tolley, it was most important to 
achieve a sensible and sensitive balance 
between necessary recognition of 
required national standards and un­
necessary proliferation of certification. 
He suggested that for updating skills and 
reskilling the emphasis should be on 
competency tests rather than defined 
skills.

Conscious
Trade unions were becoming more 

and more aware of the influence of the 
social wage in terms of housing, educa­
tion and social security, said Mr Basnett. 
“They are becoming conscious of the 
part that it plays in the standard of living 
and the part it plays in the negotiation 
interface,” he continued.

The trade union approach to collec­

Dialogue
“We should not be talking about 

incomes policies imposed from above, 
but about genuine dialogue and agree­
ment on all aspects of social and 
economic policy,” he concluded.

tive bargaining had been far too conser­
vative in the past according to Mr Bas­
nett and had failed to build on the oppor­
tunities created by the social contract to 
influence economic planning. In addi­
tion, added Mr Basnett, the immediate 
reaction of governments has been to 
seek incomes policies, causing friction in 
wage structures and creating the poten­
tial for a wage explosion.

Traditionally, education placed a heavy 
bias on reading and writing as the major 
means of testing performance. But he 
said: “This very dependence upon the 
written word has ensured a spurious 
permanency of a qualification once 
achieved.”
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leader calls for bargaining with 
Government on social wage

Apprenticeship should be extended says Keys
Apprenticeship is still the most 
thoroughgoing preparation for work 
that our young people get. We must 
build on it—not undermine the system, 
Mr Bill Keys, general secretary of sogat, 
told ipm delegates.

Mr Keys, who also chairs the tuc’s 
employment policy committee, said it 
was too easy to criticise the apprentice­
ship system because training was related 
to the time served and not to standards.

In the view of the tuc, said Mr Keys, 
apprenticeship should be the central 
core around which all training was built, 
and it should be constructed from a 
number of modules or units as was 
already done in some trades.

Common system
Modules needed to be developed to 

form a common system of vocational 
preparation for all young people enter­
ing a particular industry,, service, or 
occupational grouping. Some would 
take just the basic modules, others 
would complete all the modules that 
comprised the full apprenticeship sys­
tem.

Mr Keys emphasised that the system 
should apply to young women just as 
much as to young men and it should be 
applied to far more occupations than was 
currently the case. But he was adamant 
that the tuc would not accept increases 
in training at the expense of “a cut in real 
wages for young people”.

training at work 
not at college

Colleges of further education cannot 
keep expecting students to come to them 
for vocational training. Many more in- 
plant courses should be set up, particu­
larly for adult workers who need to 
change or update their skills.

Keys: How to make progress?

EMPLOYMENT BRIEF at IP Harrogate

Tebbit urges more positive involvement moves 
not “mere window dressing” by firms

It was perhaps rib accident that some of 
dur more consistently successful1 com­
panies were those that already had 
developed systems of employee 
involvement and had made a com­
mitment to it, Mr Norman Tebbit, the 
Employment Secretary said, opening 
the Institute of Personnel Manage­
ment Conference this year.

Most recent research showed that more 
and more employers were now mak­
ing a greater effort to establish ways of 
involving their employees more in the 
conduct of the business, but there was 
also evidence that many companies 
were still not doing enough, said Mr 
Tebbit. Methods used tanged from 
informal briefing groups and quality 
circles as well as the more formal sys­
tems of consultative committees.

The Employment Secretary told dele­
gates he was “often amazed at the way 
in which decisions which affect a 
man’s working life are taken with little 
concern for his feelings”.

Referring to the initiatives being taken 
in the European Community which 
were seeking to impose a legislative 
requirement on companies of a certain 
size to inform and consult their em­
ployees,...Mr Tebbit •said: “In the 
Government’s view binding legisla­
tion of an inflexible kind is not appro­
priate in this area.”

Employee involvement, he said, was a 
matter Which should be developed 
spontaneously within firms according

to their own individual circumstances 
and not imposed from outside.

But, he went on, he was concerned with 
getting the message across to the 
unconverted in companies where 
employee involvement was regarded 
as “mere window dressing”. This was 
an area where normal rules of compet­
ition should be suspended and those

Tebbit: Companies not doing enough.

who had made a success of employee 
involvement “should do their very 
best to persuade the doubters of its 
value”.

European Fifth Directive in 1984?
Mr Jack Peel, formerly chief adviser on 

industrial relations to the European 
Commission, who spoke to conference 
delegates on developments on partici­
pation in the European Community, 
said that he believed the proposed Fifth 
Directive covering employee participa­
tion in company decision-making 
would emerge as a series of broad 
options for member states to adopt.

hi his view the European Commission 
could be in a position to submit 
recommendations to the Council of 
Ministers for a decision by about the 
spring of 1983. Mr Peel felt that if 
certain “abrasive elements” were 
removed, which he thought they 
would, the normal two-year 
implementation period for the Direc­

tive could be reduced to one so that it 
would become “legally applicable in 
1984”.

Mr Peel said that employee participation 
was morally and ethically right and 
likely to be economically beneficial in 
the long run. In the European context 
the key justification was a social one, 
he said. There were nine million un­
employed in the Community now and 
there would be between 15 and 16 mil­
lion without jobs by 1985.

“There have beeen 50 serious outbreaks 
of unrest in Europe in the last two 
years,” Mr Peel continued; “so par­
ticipation plays a very important part 
in reducing tensions; And this is the 
key justification for industrial democ­
racy today.”

All disabled people 
need to have job 

protection
Disabled people were voting with their 
feet when it came to registering to be 
included in the quoin scheme, said Mr 
Brian Swindell, head of the MSC's re- < 
settlement service. *

The declining numbers of people will­
ing to register as disabled made the em­
ployer’s responsibility to employ a quota 
of three.per cent “a mathematical; im- 
possibility", he told ipm delegates.

In May this year, said Mr Swindell, 
there were just over 72,000 registered 
disabled unemployed people in the 
country but in the view of disabled re­
settlement officers there were well over 
103,000 unregistered out of work who 
could meet the existing quota criteria.

"It makes a nonsense to have this artifi­
cial distinction between registered and 
non-registered people with. I/i<? same dis­
abilities and we should get rid of it, '"said 
Mr Swindell.

Statutory protection
Putting forward the MSC's view that 

there should still be statutory protection, 
but of a different kind, Mr Swindell 
pointed out that once someone who was 
disabled became unemployed there was 
an enormous problem in getting them 

. into a new job.
"Statutory protection is still necessary. 

But it should protect all people who have 
a disability or health problem affecting

Li/ieir ability to get work." ,

Replacing quota
In its published review of the quota 

scheme, the MSC's proposals to Govern­
ment recommended replacing the quota 
scheme with requirements for employers 
to take positive action in all areas of dis­
abled people’s employment. Mr Swindell 
drew attention to the proposed new duty 
on employers to “take reasonable steps to 
promote equality of employment oppor­
tunity for disabled people. This meant 
they would have to consider not only 
recruitment but also the retention and 
career development of their disabled em­
ployees.

“This will require more thought and 
action in these areas than many em- 

: players hav< given before, *atu  Mr 
Swindell, " and 1 hppi ihi proposals will 
ojfei them no easy option
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Management buy-outs on the increase as part of 
growing interest in small business 

development
Management buy-outs represent an important and positive development in business 
attitudes and practices and epitomised one part of the Government’s overall approach to 
economic policy, delegates at an international management buy-out conference in London^ 
heard at the end of last month.

Fierce competition 
for women’s places

The Engineering Industry Training Board 
has awarded bursaries worth £500 per 
annum and tenable for three or four years to 
26 young women aged between 17 and 20, 
as part of its campaign to recruit well qual­
ified women into the industry.

Their first degree engineering courses 
will start in 1981 or 1982. If successful, they 
will be exempted from the professional 
examinations of the Council of Engineering 
Institutions.

There were 112 applicants for the awards 
and competition was intense. All were 
interviewed by a panel of representatives 
from industry and higher education.

Of the successful applicants, nine will 
study mechanical engineering and almost as 
many will read electrical/electronic studies.

Bridging the gap 
with YOP

Thanks to the Youth Opportunities Pro­
gramme training workshop at South 
Shields and the 105 Field Regiment Royal 
Engineers (ta), there is now a new 30 foot 
bridge over the River Don linking Boldon 
Comprehensive School with the local 
community centre and housing estate.

The two ton steel and timber structure 
was built in the yop workshop which called 
in the army to transport the bridge to the 
river and manouevre it into position.

Both the workshop and the bridge project 
were sponsored by South Tyneside Coun­
cil.

Manager of the yop scheme, Mr Jim 
Donegham, said “It's been so well made 
that it should last for years”.

Mr John MacGregor the small firms 
minister told them: “It is essential that 
enterprise and enterprising people should 
have the freedom, the opportunity and the 
incentive to flourish. In buy-outs we can see 
those principles at work in two ways. On the 
one hand the managers of the firms 
involved see the opportunity and the incen­
tive to develop the available resources 
within the firm in an enterprising and prob­
ably more efficient and effective way. At 
the same time we see the financial and legal 
experts have been developing new tech­
niques to facilitate buy-outs in a typically 
innovative way.

“Of course buy-outs are not new. But 
their number has been rising in the past two 
years. This is part of a wider development 
which includes growing interest and support 
for small businesses, venture capital and 
new technologies.

“Despite the adverse economic circum­
stances which all businesses have had to 
face, many people have been realising that 
opportunities for individual enterprise do 
exist and can be taken.

“As part of this development the 
Government welcomes the growth in man­
agement buy-outs and I should mention the 
biggest buy-out to date, one which I warmly 
welcome, which is a very positive solution to 
a major Government objective of privatisa­
tion, namely the National Freight Corpora­
tion.

“The steps taken by the Government to 
encourage the entrepreneur and enter­
prising manager must in turn encourage 
people to think in terms of buy-outs. The 
fact that the reward/risk ratio has been 
altered significantly means that there is now 
something worth going fori Reduction of 
the direct tax rates, especially at the higher 
levels, the removal of the more crippling 
aspects of capital taxation and introduction 
of new fiscal incentive schemes are ail part 
of this approach.

“We believe in the incentive approach 
and in the wider spread of ownership, 
including share capital—both of which 
accord directly with the management buy­
out philosophy. Of course We would like to 
do more as the economic situation and es­
pecially the public sector borrowing 
requirement make it possible. But already I; 
hope that the growing interest in manage­
ment buy-outs can in itself be taken as an 
indication that people recognise the begin­
ning of this change in the business climate 
which we are working to bring about.

“Government has been able to contri­
bute to the development of buy-outs at a' 
technical level too. Much of the work in 
setting up a buy-out involves complex 
financial and legal arrangements. Some of 
this complexity is due to the need, to con­
form to legislative requirements, particu­
larly company and tax law. We are keen 
to minimise the complications involved, 
although clearly there are wider reasons 
why laws cannot be changed simply to 
accommodate management buy-outs. In 
one important respect at least,- the 
Government has set in hand action which 
will be of help.”

The Companies Act contained important 
revisions which will remove major technical 
obstacles to buy-outs, he added.

• The Department of Industry says that to 
date there have been about 100 successful 
management buy-outs in the British busi­
ness world; As a rule they take the form of a 
purchase of a majority share-holding by a 
management group in a subsidiary part of a 
larger company in order to create a smaller 
independent company. This frequently hap­
pens with a profitable division of a large 
company which is in the hands of the 
receiver or where its activities have become 
separate from the main business.
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costs was planned to cease at the end of this 
yiearj. but I have decided that it would be 
right to extend this support until the end of 
March 1982.

“In making these decisions the Govern­
ment has had very much in mind the objec­
tives of the New Training Initiative, to which 
I am firmly committed and on which I hope 
to make a further statement before the 
recess.”

The Government was confident, Mr 
Tebbit concluded, that its decisions on the 
sectoral arrangements: for industrial train­
ing were consistent with those objectives 
and would provide industry with a 
framework in which it had confidence, and 
within which it was able to meet its training 
needs in the 1980s.

Overturning Tractors, a new hse film for 
tractor drivers. Shows the ways in which 
accidents, often fatal, can be avoided.

Many drivers are still not taking the 
necessary precautions, especially when 
working on slopes—so despite the fitting of 
safety cabs, the number of incidents 
notified to the hse has remained fairly Con­
stant Over the last few years.

The film also urges owners of older trac­
tors without safety cabs to fit them without 
delay to avoid drivers being fatally 
crushed.

Overturning Tractors is available for sale 
or loan from the Central Film Library, Chal­
font Grove, Gerrards Cross, Bucks SL9 btn 
(tel. 02407 4111),
(See Topics page 490).

arrangements, so as to bring about an 
orderly transition. Mr Tebbit said he 
intended to time the making of orders 
accordingly and he wished to ensure that 
the winding-up process 'was completed as 
quickly as practicable for each board in the 
course of 1982-83.

He continued: “Where boards are to be 
abolished the industries concerned will bear 
the costs of the alternative voluntary 
arrangements. The Government will there­
fore continue to meet the operating costs of 
these boards as necessary until the end of 
the financial year 1982/ 3, together with any 
net costs of winding them up.

“Where boards are retained they too in 
future will be funded by the industry con­
cerned. Exchequer support for operating

Ceramics Board, to bring the brick and 
pre-cast concrete industries into the scope 
of the Construction Board. I am still consider­
ing certain possible small changes in the scope 
of the latter board and shall be asking it to 
consider giving a greater degree of autonomy 
to individual sectors in its scope.”

The Secretary of State said he was asking 
the msc to take forward the process of aboli­
tion or reduction in scope urgently. At the 
same time he Wanted them to take action to 
establish or develop effective voluntary 

Keeping death off 
the farmOnly seven industrial training boards now 

needed, Employment Secretary decides
L Norman Tebbit, the Employment Secretary, finally put an end to speculation about the 
If t ire of the 23 industry training boards when he .made a statement to the House of 
Commons on November 16, He has decided to reduce the number of boards to six with one 
new addition and to make some changes to their scope.
| At present the itbs covered just over half 
the workforce,,Mr Tebbit told the House. 
He continued: “The system has been under 
review for some considerable time and it is 
now important to announce decisions so as 

Ito end the uncertainty.
“In the light of the extensive consulta­

tions which have taken place and the 
[recommendations made to me by the Man- 
Lower Services Commission, I have decided 
|to retain statutory boards in six of the seven 
[cases unanimously recommended by the 
[Manpower Services Commission and in one 
[other case.
I “The six are the boards for clothing; con­
struction; engineering; hptel and catering; 
Load transport; and rubber and plastics pro­
cessing. The additional case is a board for 
[the offshore sector only of the petroleum 
[industry.
I “I propose that the other boards should 
[be abolished. My proposals will therefore 
[reduce the number of boards from 23 to 7 
[(excluding the Agricultural Training Board 
[which is responsible to the Minister of 
[Agriculture, Fisheries and Food, and the 
Secretaries of State for Scotland and 
[Wales). Where statutory arrangements are 
[to be removed, I am satisfied that the train- 
png requirements of the sector concerned 
ran be effectively met on a voluntary basis 
[with less cost and bureaucracy.” 
[ Mr Tebbit said that he planned to make 
[several changes in the scope of the boards 
[being retained.
[ “I propose to take the rubber -industry 
[out of the scope of the Rubber and Plastics 
[Processing Board, and to take road passen­
ger transport, warehouses, agricultural 
[machinery, driving schools and security 
[transport out of the scope of the Road 
[Transport Board. I shall be considering 
[further whether the latter board should be 
[split into two, with one board for road haul- 
age and another for motor vehicle retail and 
repair.

“I intend to leave the foundry industry 
[within the scope of .the Engineering Board, 
[but to propose to the board that it should 
[revoke its delegation: of functions to the 
[Foundry Industry Training Committee.
I “I do not propose any change at present to 
|he Hotel and Catering Board, though I 
[intend ;to review the position early in 1983.1 
[also propose, as a result of abolishing the
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Government will fight 
seamen’s jobs 

threat
Proposals being put forward by UNCTAD 

(the United Nations Conference for 
Trade and Development) concerning 
the future of open registration of ship­
ping could at a conservative estimate 
put 8000 sea-going jobs at risk in the 
UK, the Department of Trade fears.

Trade Secretary, Mr John Biffen voiced 
his Department’s concern when he 
spoke on the role of Government in 
shipping at the General Council of 
British Shipping earlier this month.

“Some international forums have to be 
watched with particular care,” he 
said, “unctad is one. Its secretariat’s 
proposals on bulk cargo sharing are 

• badly misconceived, If implemented 
they would serve no-one’s interest, not 
even those of developing countries.

“Similar criticism”, he continued “must 
be levelled against their open registry 
proposals. They do nothing to improve 
safety. But they would put at risk 40 
per cent of our tonnage and with it 
8,000 of dur jobs.”

Under a resolution being considered by 
UNCTAD fleet owners would be required 
to have at least 30 per cent of their 
tonnage registered in the country of 
origin with 50 per cent of their crews 
being home-based nationals.

The Department of Trade says that this 
could well mean more foreign owned 
ships being removed from the cur­
rently open British register, than 
would return to it. In many cases 
because of wage levels and such factors 
as UK marine regulations covering 
qualifications and safety it would 
prove more economic in these circum­
stances for those fleets to dispense with 
British crews at the same time.

unctad’s proposals are due to be consi­
dered at an inter-governmental pre­
paratory group next April, but the UK 
Government has still to make up its 
mind whether or not to boycott the 
meeting in protest.

New IPM president
Mr Bob Ramsey, formerly Director of 
Industrial Relations for the Ford Motor 
Company, was elected president of the 
Institute of Personnel Management (ipm) at 
the ipm’s annual general meeting in Harro­
gate at the end of October. He succeeds Mr 
Jack Coates who has completed his two- 
year term of office.

A giant mosaic mural faced the Queen as she officially opened the Tyne and Wear Metro 
System at Gateshead in November.

The mural, entitled Nocturnal Landscape and made up of over a quarter of a million 
pieces, was assembled by eight young people on the mcs's Youth Opportunities Pro­
gramme (yop) at Oakwellgate workshop in Gateshead.

A brass plaque which will commemorate the work is shown here by Ms Fiona Cairns and 
Mr Glyn Anderson, two members of the team.

Two more mosaics have been commissioned for the Metro following the success of the 
first. The schemes are sponsored by Gateshead council.

“Overmanning and overpaying’’ responsible 
for decline: but exports healthy

Overmanning and overpaying were the twin industrial problems which lay behind Britain’s 
“sad and needless post-war industrial decline”, trade minister, Mr Iain Sproat, told an 
audience of businessmen at the Export Europe conference in Bradford last month.

Giving an example of what he meant, Mr 
Sproat pointed to reports of the difference 
between productivity at Ford’s Halewood 
plant and the Saarlouis plant in West Ger­
many. Using identical equipment, said the 
minister, Halewood’s 10,000 workers pro­
duced 800 cars a day, while less than 8,000 
German car workers made 1,200 cars a day.

We were also paying ourselves more in 
wages than our sales justified, said Mr 
Sproat. During the second half of the 1970s 
uk manufacturing industry’s unit labour 
costs went up by virtually 100 per cent. In 
the same period unit labour costs in Canada 
increased by less than 50 per cent, the us by 
about 33 per cent, West Germany less than 
20 per cent, and in Japan unit labour costs 
showed no increase at all.

These comparisons, he affirmed, were a 
measure of the problems facing us, demons­
trating how we have steadily priced our­
selves out of markets, out of profits and out 
of jobs.

But, Mr Sproat continued, we were 
beginning to see real changes and real hope. 
“More than a year after its 14 week strike, 
British Steel has been achieving productiv­
ity levels close to the best in Europe. Pro­

ductivity on BL’s Metro line has exceeded 
all expectations. Productivity in the coal 
industry has been running at record levels.”

British exporters, too, had done amaz­
ingly well last year even when faced with a 
sharply appreciating exchange rate, a 
related steep fall in competitiveness, crippl­
ing interest rates and a deepening world 
recession.

The value of visible exports was pushed 
up to nearly £50 billion—three-quarters in 
manufactured goods.

Mr Sproat said: “Exports of goods and 
services now account for a higher pro­
portion of gdp than any other major indus­
trial country, including Japan, the United 
States and West Germany. Indeed contrary 
to popular belief British businessmen have 
succeeded in exporting no less than twice as. 
much per head as the Japanese and the 
Americans.”

Turning to trade with Europe, the minis­
ter pointed out that 10 years ago exports to 
western Europe were still less than half our 
overseas sales but by last year they had 
grown to nearly 60 per cent. Since the mid- 
1970s exports to EC countries had been 
growing faster than their exports to us.

Campaign launched for computer-aided design
research and product and process develop­
ment are available through existing 
Department of Industry schemes.

Adopting computer-aided design and 
manufacture can benefit firms by raising the 
output of scarce design staff; cutting the 
lead-time from design stage to final pro­
duct; eliminating design and manufacturing 
errors; cutting the cost of up-dating designs; 
simplifying repeat orders; improving qual­
ity control; rationalising design and produc­
tion.

ployers who had to play the major role in 
meeting present and future training needs, 
Mr Alison indicated that there was still a 
case for Government intervention in indus­
trial training.

“There are skill gaps: they might be 
caused by unexpected demand for certain 
skills, or by the fact that some skills go 
across industrial sectors making it more dif­
ficult for people to find adequate training 
facilities. The gaps need to be filled and the 
Training Opportunities Scheme is one of 
the methods by which we week to do this,” 
he said.
• In the debate on the Queen’s Speech, the 
Prime Minister said that substantial meas­
ures in the form of a comprehensive training 
scheme would be announced in the new 
year.

i A £6 million three-year campaign starting 
I in January 1982 to promote computer- 
aided design and manufacture (cadcam) by 
industry has been announced by Mr Ken­
neth Baker, minister for information tech­
nology.

The campaign provides for senior man­
agement seminars; in-depth courses for 
design and production engineers, demon­
strations by user firms and hands-on ex­
perience, and includes £2,000 grants for con­
sultancy studies. Grants for innovative 

Training Opportunities Scheme electronics 
courses providing major pool of skilled 

workers for industry
Electronics courses run by the Manpower Services Commission under its Training Oppor­
tunities Scheme have been remarkably successful in providing a pool of trained people for 

(employers to draw on, Mr Michael Alison, minister of state for employment declared at a 
[recent conference;
I The conference, which aimed to increase 
[awareness of advanced technology courses 
under the scheme, heard how the first top 
hnc electrical/electronics course was run in 
1977. Now there are nearly 60 throughout 
the country. During the current academic 
year about 560 students will complete their 
training leading to a Technician Education 
Council or Scottish Technician Education 
Council (tec or scotec) qualification­
certificate, higher certificate, diploma or 
higher diploma.

A typical course under the scheme' 
includes mathematics, electrical/electronics 
principles, circuit theory and design princi­
ples, microelectronics, digital techniques, 
microprocessors and analogue circuit 
design.

I Affirmimg that it was industry and em-

Your friendly robot 
at work

Robots currently in use in British industry 
are illustrated in Robots in Industry, a new 
film from the Department of Industry.

Robots are seen to improve productivity 
and quality, eliminate physical drudgery, 
free skilled workers from routine jobs, 
speed up laborious work, and operate 
under dangerous circumstances. In all 
cases, higher productivity and greater 
competitiveness are the aims.

The issue of using robots at the expense 
of jobs is also examined.

The film is available for free loan or pur­
chase from the Central Film Library, Chal­
font Grove, Gerrards Cross, Bucks sl9 8tn 
(tel. 02407 4111).

Corning shortly . . .
New regulations will come into force on 
December 1, 1981 under the Employ­
ment Act 1973, allowing employment 
agencies in Britain to charge up to £40 to 
au pairs for finding, them families abroad 
when an overseas agency is also used.

Previously fees were limited to one 
week’s pocket money which in no way 
covered agency costs.

British agencies could not; in many 
Cases, recover costs from the overseas 
agencies which are often non-profit mak­
ing.

The services of such overseas agents 
can benefit au pairs abroad by stepping 
in when difficulties arise or by finding 
another family if necessary.

The licence fees for storing petroleum 
spirit will be increased from January 1, 
1982 under regulations laid before Par­
liament last month.

The fees, which were last fixed in 1978, 
will increase from £10 to £16 per annum 
for up to 2,500 litres; from £15 to £24 for 
amounts between 2,500 litres and 50,000 
litres; and from £30 to £48 for more than 
'50,000 litres. The cost of transferring a 
licence will also go up from £2 to £3.

The Statistics and Market Intelligence 
Library is to move from Export House, 
Ludgate Hill, near the City, to the head­
quarters of the British Overseas Trade 
Board and the Department of Trade at 
I Victoria Street, from December 21.
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Results for 1980 from the Family Expenditure Survey (fes) are given in this 
feature. General information about the survey, definitions and full analyses 
will be given in the annual report on the survey to be published in the New 

Year.

□
 Average household expenditure in 1980, £110 -6 per 

week, was about 17J per cent higher than in 1979, a 
similar percentage increase to that between 1978 and 
1979. Households contained on average 2-71 persons (of 

whom 1-36 were working) and expenditure per person was 
nearly £41 perweek, about 17 per cent higher than in 1979. 
Allowing for an increase of about 17 per cent in retail prices 
corresponding to this expenditure (see technical note), real 
expenditure per household in 1980 was only slightly higher 
than in 1979, in contrast to the rise of nearly four per cent 
between 1978 and 1979.

Average household expenditure in the fourth quarter of 
1980,£118-0 per week, was about 12| per cent above the 
level a year earlier. The rate of growth of expenditure 
slowed substantially during 1980 and, allowing for seasonal 
factors, average household expenditure was little changed 
in current prices between the third and fourth quarters and 
fell back in real terms.

Table i shows the latest available data for both house­
hold and personal expenditure. The main commodities and 
services within household expenditure are shown in table 2. 
The proportions of total expenditure in the main commod­
ity groups in 1980 showed a continuation of the trends in 
earlier years. Expenditure on food formed a smaller part of 
the total (22 • 7 per cent, compared with 23 • 2 per cent in 
1979 and 24-1 per cent in 1978). Clothing and footwear 
also comprised a smaller part of the total than in earlier 
years. In contrast, housing and transport and vehicles com­
prised a larger part of the total, with transport and vehicles 
representing 14-6 per cent of total expenditure in 1980, 
compared with 13-6 per cent in 1978. The fall in the 
proportion of “miscellaneous” expenditure mainly reflects 
a change in treatment of goods purchased by credit cards, 
for which a larger proportion could be allocated to the 
relevant expenditure categories in 1980 than in earlier 
years.

NOVEMBER 1981 EMPLOYMENT GAZETTE 467466 NOVEMBER 1981 EMPLOYMENT GAZETTE

Household spending in 1980

Climate is right for rebirth of enterprise
increased by 10 per cent. And the latest 
figures for manufacturing production show 
an increase.

“But there is more to be done. Those of 
you who advise small businesses can help to 
bring a change of attitudes. We must rid 
ourselves of an ethos which underestimates 
those with imagination, enterprise and 
energy. We need to align ourselves with and 
support those who are prepared to take 
business risks..

The aim of the Business Opportunities Pro­
gramme was nothing less than the rebirth of 
the enterprise ethic. Employment Minister, 
Mr Peter Morrison, told businessmen in 
Rugby recently when he outlined the meas­
ures and incentives available to new and 
expanding small firms,

For too long the tax climate has been 
unfavourable both to individuals and to 
businesses, he said. The tax changes 
which have been made have restored per­
sonal incentive and a fiscal1 balance in 
favour of small firms.

* 77ie Grinding of Metals, etc (Metrication) Regulations; 
1981 (si 1981 No. 1486), hmso, price 70p plus postage. 
isbn 0 11 0174860.

Gas cloud
The resulting leak and spreading gas 

cloud meant that around 2,000 local resi­
dents and some 100 students from an adjac­
ent college were temporarily evacuated as a 
precautionary measure.

The report makes the following recom­
mendations-:
—Publicity should be given to users of lpg 

Who have Weir Pacific, dr similar, fire safe 
ball valves fitted in the drain lines of bulk 
lpg storage tanks who may be unaware of

Atmosphere transformed
“It is ho exaggeration to shy that the 

whole atmosphere in which small firms 
operate, that is the circumstances in which 
they run and finance themselves, has been 
transformed;” Mr Morrison went on.

“I am well aware that many firms, small 
as well as large, have been suffering from 
the recession. But even now there are wel­
come signs. Even since January our com­
petitiveness relative to our competitors has 

* Leakage of Propane at Whitefriars Glass Ltd, Weald-'; 
stone:, Middlesex, 20 November 1980, available from the 
HSE North West London Area Office, Chancel House,) 
Neasden Lane, London NW10, price £1.00 plus post­
age, isbn 0 7176 00831.
t TAe storage of LPG at fixed installations (GNCS5), 
hmso Or frbm booksellers, price £1.50 plus postage, isbn 
011 883385 5.

the detailed construction of the valve and’ 
the hazards associated with an attempt to 
dismantle it by removing the adaptor.

—Guidance on the storage of lpg at fixed 
installations should include reference to 
the need for repairs or alterations to fixed 
storage tanks and their fittings to be car­
ried out by or under the supervision of a 
competent person, (hse has incorporated 
this recommendation in a revised guid-. 
ance note! on the storage of lpg at fixed! 
installations).

—The need for a second drain valve on fixed- 
storage tanks should be considered for! 
inclusion in any future legislation, codes' 
of practice or guidance literature. (Al 
review of existing lpg legislation is 
included in the current Health and Safety1 
Commission/Executive programme and! 
this recommendation will be considered): i

Health and Safety Executive to work with LPG 
suppliers to warn customers of valve danger j

The Health and Safety Executive is to co-operate with suppliers of lpg in making users' 
aware of the hazards of tampering with Weir Pacific or similar fire-safe ball valves in the 
drain lines of bulk lpg storage tanks.

A leak from a tank containing five tonnes 
of propane in a factory yard at Tudor Road, 
Wealdstone, Middlesex, in November 1980 
was caused by the removal of three bolts 
affecting the safe operation of the tank’s 
drain valve, says the Executive*

The works engineer and a fitter from the 
factory disposing of the tank had removed 
three of the four bolts securing the adaptor 
to the body of the drain valve, says the 
report. The valve was in good order and it 
was not recognised that the removal of 
these bolts would affect the integrity of its 
working parts.

Metric grinding
Regulations? to metricate legislation on the 
precautions to be taken to protect the 
health and safety of workers, during grind­
ing processes were laid before Parliament 
in October by Mr David Waddington, 
Under-Secretary of State for Employment.;

Women only need 
apply

Women only management courses have 
begun at Bristol Polytechnic without 
breaching the Sex Discrimination Act 1975, 
following the signing of a designation order 
by Mr Michael Alison, Minister of State for 
Employment.

The five week part-time courses are run. 
jointly by Miss Margaret Ryan, senior lec­
turer in the polytechnic’s business studies 
department, and Mrs Rennie Fritchie, 
senior training adviser with the Food, Drink 
and Tobacco Training Board.

Each course Varies in content according 
to the needs of those attending. Discussion 
groups cover areas such as decision making, 
communication skills and the latest man­
agement techniques, and generally aim to 
increase the confidence and awareness of 
abilities and needs of women wishing to 
advance their management careers.

The first course began in October and 
was fully subscribed, as are all the courses 
planned for the near future.

Section 47 of the Sex Discrimination Act 
allows certain training bodies to encourage 
only men or only women to take up oppor­
tunities for training in work in which it 
appears that there have been no or few peo­
ple of that sex engaged in the previous year.

The training bodies which can take 
advantage of these provisions are the Man­
power Services Commission, Industrial 
Training Boards and any bodies which are 
designated by an order made by or on 
behalf of the Secretary of State for Em­
ployment.



1978 1979 1980 1979 1980 Percentage change '
---------------------------------------------------- on a year earlier

Table 1 Average weekly expenditure per household and per person, 1978 to 1980

Q4 Q1 Q2 Q3 Q4

1979 1980 1980 

Q4

Household expenditure
All expenditure at current

prices (£) 
Actual 80-26 94-17 110-60 104-93 103-03 107-57 113-81 118-05 17-3 17-4 12-5
Seasonally adjusted 

All expenditure seasonally
100-2 107-0 109-9 112-5 112-3

adjusted, in real terms 
(Index 1978 = 100) 100 103-9 104-4 104-2 107-3 103-9 104-2 102-2 3-9 0-5 -2-0

Expenditure per person 
All expenditure at current

prices (£) 
Actual 29-54 34-85 40-81 38-79 38-26 39-45 41 -98 43-34 18-0 17-1 11-7
Seasonally adjusted 36-9 39-7 40-2 41 -8 41 -1

All expenditure seasonally 
adjusted, in real terms 100 104-4 104-4 104-3 108-2 103-2 105 1 101-5 4-3 0-0 -2-7
(index 1978= 100)

Table 2 Composition of household expenditure 1978,1979 and 1980
Household expenditure (average per week in £) (Stan­

dard 
error 
per cent)

As percentage of total 
expenditure

Percent­
age 
increase 
in expen­
diture

1978 1979 1980 1979 1980 1980 1978 1979 1980 1979-80
Q3 Q4 Q1 Q2 Q3 Q4 Q4

Household expenditure
Commodity or service

All items 80 26 94 17 110 60 98 04 104 93 103 03 107 57 113 81 118 05 16 100 0 100 0 100 0 17 4
Housing 11-87 13-72 16-56 14-77 14-44 14-73 16-88 17-63 17-03 1 -7 14-8 14-6 15-0 20-7
Fuel, light and power 4-76 5-25 6-15 4-95 4-96 6-18 6-31 5-74 6-38 2-1 5-9 5-6 5-6 17-1
Food 19-31 21 -83 25-15 22-34 23-75 24-09 25-07 25-30 26-16 1 -4 24-1 23-2 22-7 15-2
Alcoholic drink 3-92 4-56 5-34 4-69 5-79 4-60 4-98 5-56 6-23 3-4 4-9 4-8 4-8 17-1
Tobacco 2-72 2-85 3-32 2-88 3-23 3-17 3-52 3-33 3-26 3-2 3-4 30 3-0 16-5
Clothing and footwear 6-78 7-79 8 99 7-99 10-31 7-39 8-74 8-78 11-06 3-4 8-4 8-3 8-1 15-4
Durable household goods 5-66 7-05 7-70 6-54 7-86 8-09 6-03 7-60 9-09 6-9 7-0 7-5 7-0 9-2
Other goods 5-99 7-28 8-75 7-41 9-78 7-49 7-63 8-35 11-57 3-1 7-5 7-7 7-9 20-2
Transport and vehicles 10-90 13-13 16-15 14-77 13-95 15-62 16-31 16-58 16-09 3-4 13-6 13-9 14-6 23-0
Services 7-66 9-74 11-96 10-87 9-74 11-13 11-61 14-49 10-59 4-6 9-5 10-4 10-8 22-8
Miscellaneous 0-69 0-97 0-53 0-86 1 -12 0-55 0-50 0-47 0-60 8-5 0-9 1 -0 0-5 45-4*

• Mainly reflects changes in classification of credit card transactions (see technical note).

The groups showing the largest percentage increases 
between 1979 and 1980 were services, and transport and 
vehicles (both up23 percent), housing (up 21 percent)and 
other goods (up 20 per cent). However, in real terms 
expenditure on services remained broadly unchanged in 
the two years, although expenditure on transport and 
vehicles rose by about four per cent, despite above-average 
price rises. Spending on housing reflected the substantial 
increases in rents and rates between the financial years 
1979-80 and 1980-81.

Expenditure on fuel, light and power rose by a similar 
percentage as total expenditure (about 17 per cent) but fell 
by about six per cent in real terms in the face of sharp price 
rises. The relatively modest increase in expenditure on 
food (about 15 per cent), which resulted in the lower pro­
portion of food expenditure within total expenditure, 
reflected the relative change in food prices; The slower rise 
in food prices in 1980 allowed food to form a larger pro­
portion of total expenditure in real terms, as real expendi­
ture on food rose by one to two per cent, while total real 
expenditure rose only slightly. Similarly, expenditure on 
clothing and footwear rose by about five per cent in real 
terms despite a below-average rise in spending at current 

prices.
Real expenditure on alcohol fell by about three per cent 

as price increases were above-average at nearly 21 per cent. 
On the other hand, real expenditure on tobacco fell by 
about one per cent, although price increases were just 
below average. Likewise, consumption of durable house­
hold goods was lower by some three per cent, in spite of 
below-average price rises.

In previous articles on the Family Expenditure Survey 
(for example table 1 in Employment Gazette, June 1981, 
p 263), figures of average weekly household expenditure 
have been given each quarter on a seasonally adjusted basis 
to allow trends within the year to be more clearly discerned. 
Table 3 extends the range of such estimates by showing 
both unadjusted and seasonally adjusted estimates of total 
expenditure and food expenditure for all periods since the 
beginning of 1975. The seasonal adjustments are necess­
arily approximate, but table 3 emphasises the extent to 
which the growth of both total and food expenditure slack­
ened in the second half of 1980 when seasonal factors are 
discounted.

Table 4 sets out a very detailed analysis of household 
expenditure during 1980, with comparable figures for 1978
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Technical notes

NEWS RELEASES AND PICTURES

from your organisation should be addressed to

(d) Credit card transactions The survey records both the 
payment to the credit card company during the two-week 
record keeping period, and the goods and services pur­
chased on credit card accounts and recorded on the last 
(monthly) statement. Up to and including 1979, the pay­

land 1979. Characteristics of the households covered in each 
I annual survey are also given. The detailed figures are sub- 
Iject to greater uncertainty than the figures for broad 
[categories shown in table 2. To indicate the degree of 
I uncertainty arising from sampling error, the last column of 
[table 4 expresses the standard error as a percentage of the 
11980 average (see technical note). These figures enable the 
[changes shown in table 2 to be examined in greater detail. 

(c) The estimates of expenditure are based on information 
reported or recorded by the households (with adjustment 
for housing as mentioned above), but it is known that 
survey estimates of expenditure on alcoholic drink, tobacco 
and some kinds of confectionery tend to be low.

For example, within the change in the proportion of expen­
diture on transport and vehicles (14 -6 per cent in 1980 
from 13 -6 per cent in 1978) was a rise in net purchases of 
motor vehicles, spares and accessories (from 5 • 0 per cent 
to 5 • 4 per cent), and in maintenance and running costs 
(from 5 • 8 per cent to 6 • 5 per cent). Railway, bus and coach 
fares, however, remained at 1 • 7 per cent of total expendi­
ture in both 1978 and 1980. ■

ment to the credit card company was regarded as expendi­
ture. This amount was in part allocated to particular expen­
diture items where such purchases were recorded in the last 
credit card statement (based on the proportion of the out­
standing balance due on individual items repaid in the 
survey period multiplied by their purchase price), but the 
remainder (usually the major part) was allocated to miscel­
laneous expenditure. For 1980, the value of goods and 
services purchased and recorded on the last credit card 
statement (together with interest debited) was regarded as 
expenditure. The payment to the credit card company,was 
disregarded in this connection. In general, this new defi­
nition of expenditure enabled the total amount to be allo­
cated to particular expenditure items and very little was 
allocated to the miscellaneous category. However, com­
parisons of expenditure levels between 1979 and 1980 will 
be affected by this discontinuity in definition.,

Accuracy
The results of the survey are subject to sampling error. 

Standard errors for 1980 expenditures are shown in the last 
column of the detailed table, expressed as a percentage of 
the estimated 1980 mean. As these are calculated by an 
approximate formula, they tend to be slightly under-stated. 
The true value of expenditure would probably lie within a 
range of two standard errors above or below the estimate, 
although this approximation does not take account of low 
recording on certain items described in (c) above. The 
differences between estimates for two individual years has a 
greater margin of error than the estimate for either year, 
and is probably not significant unless it is greater than about 
three times the 1980 standard error.

Individual and total figures have been rounded indepen­
dently so the sums of the separate items may not agree 
exactly with the totals shown.

The Editor Employment Gazette Department of Employment 
Caxton House Tothill Street London SWIH 9NA 01 ~2I3 7483

The Family Expenditure Survey is a voluntary survey, 
covering both the expenditure and income of private 
households in the United'Kingdom. In 1980, 6,944 house­
holds co-operated in the survey, representing 67 per cent of 
the households approached (compared with 68 per cent in 
1978 and 1979).

Definitions and coverage
(a) Housing Expenditure on housing includes, for owner- 
occupied and rent-free households, a notional (imputed) 
amount based on rateable value as an estimate of the rent 
which would have been paid had the dwelling been rented. 
Mortgage payments are excluded.

(b) Retail prices As household expenditure in the fes 
includes the imputed rent of owner-occupied and rent-free 
households, whereas the Retail Prices Index includes 
changes in mortgage interest, the measures of real total 
household and personal expenditure have been obtained by 
adjusting the Retail Prices Index to exclude the component 
comprising changes in mortgage interest, and substituting 
an equivalent item for changes in rent to correspond more 
closely to the imputed rent expenditure.
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Table 4 Household characteristics and average weekly expenditure (£) 1978,1979 and 1980 (continued)

2 9

4-8

3-9

1 0

Table 4 Household characteristics and average weekly expenditure (£) 1978,1979 and 1980
6-2

6 6

0 8

7-3

1 -9

4-3

See technical note on treatment of credit card transactions.

7- 2
8- 6

60
2-4

Standard 
error

Standard 
error 
(per cent)

15-6
7-8

13-9
4-1

Standard 
error 

cent)

Railway fares
Bus and coach fares
Other travel and transport

household characteristics 
a^expenditure_____________________

fc^sehoid expenditure

‘curable household goods
I Furniture /
I Finer coverings ...
I Soft furnishings and household textiles
I Television, radio and musical instru-
I ments, including repairs
I Gas and electric appliances, including
I repairs

I Appliances other than gas or electric
I appliances
I China, glass, cutlery, hardware, iron-
I mongery, etc
I insurance of contents of dwelling

Bother goods
I Leather, travel and sports goods,
I jewellery, clocks, fancy goods, etc
I Books, newspapers, magazines and 

periodicals
I Toys, stationery goods, etc
I Medicines and surgical goods
I Toilet requisites, cosmetics, etc
I Optical and photographic goods
I Matches, soap, cleaning materials, etc
I Seeds, plants, flowers, horticultural
| goods
I Animals and pets

{Transport and vehicles
I Net purchases of motor vehicles, spares
| and accessories
I Maintenance and running of motor
I vehicles
I Purchase and maintenance of other
| vehicles and boats

Table 3 Household expenditure for 1975-1980, actual and seasonally adjusted
Household expenditure average per week (£) '

Actual 
Q1 Q2 Q3 Q4 Year

Seasonally adjusted
Q3 Q4 YearQ1 Q2

Household expenditure

48-2 54-6 55-1 60-7 54-6 50-7 54-5 55-4 57-5 54-5
1976 56-2 60-3 62-6 68-0 61 -7 59-0 60-5 62-7 64-6 61 -7
1977 64-9 69-5 74-0 79-1 71 -8 67-9 70-2 73-8 75-3 71-8
1978 74-3 76-9 81 -5 88-8 80-3 77-4 78-2 80-9 84-7 80-3
1979 83-5 90-3 98-1 104-9 94-2 86-7 92-1 97-0 100-2 94-0
1980 103-0 107-6 113-8 118-0 110-6 107-0 109-9 112-5 112-3 110-4

Food 1975 12-3 13-4 13-7 14-7 13-5 12-6 13-4 13-8 14-4 13-5
1976 14-2 15-1 15-6 16-7 15-4 14-5 15-1 15-6 16-3 15-4
1977 16-9 17-3 18-2 18-7 17-7 17-2 17-3 18-2 18-2 17-7
1978 18-5 18-9 19-4 20-5 19-3 18-7 19-0 19-4 20-1 19-3
1979 20-1 21 -1 22-3 23-8 21 -8 20-4 21 -3 22-3 23-3 21 -8
1980 24-1 25-1 25-3 26-2 25-2 24-4 25-3 25-3 25-4 25-1

Household characteristics
1978 1979 1980 (per cent) and expenditure 1978 1979 1980

Household expenditure

5 66 7 05 7 70 3 4 Services 7 66 9 74 11 96
1 -35 1 -53 1 -52 10-6 Postage, telephone, telegrams 1 -08 1 -32 1 -69
0-43 0-74 0-77 11 -2 Cinema admissions 0-11 0-12 0-12
0-58 0-69 0-76 6-6 Theatres, sporting events and other 

entertainments, except betting 0-63 0-75 0-93
0-99 1-18 1 -30 6-9

Television licences and rental 1 -03 1 -17 1 -35
1 -23 1 -55 1 -73 6-3

Domestic help, etc 0-24 0-28 0-37
Hairdressing, beauty treatment, etc 0-54 0-64 0-75

0-09 0-09 0-10 15-5 Footwear and other repairs not allocated
elsewhere 0-16 0-21 0-28

0-82 1 -03- 1 -23 3-7 Laundry, cleaning and dyeing 0-17 0-19 0-22
0-18 0-22 0-30 1 -7

Educational and training expenses 0-58 0-62 0-77
5 99 7 28 8 75 17 Medical, dental and nursing fees 

Subscriptions and donations, hotel and
0-21 0-23 0-31

1 -01 1 -29 1 -59 6-5 holiday expenses, miscellaneous 
other services 2-90 4-22 5-18

1 -26 1 -42 1 -71 1 -4
0-87 0-97 1 -24 3-5 Miscellaneous * 0 69 0 97 0 53
0-29 0-36 0-48 4-2 Expenditure not assignable elsewhere,
0-83 0-95 1 -17 1 -7 including pocket money to children

0-31 0-50 0-51 6-5 All above expenditure 80 26 94 17 110 60
0-55 0-63 0-75 1 -2

Other payments recorded
0-31 0-39 0-49 4-1 Income tax, payment/ess refunds 15-13 16-48 20-76
0-56 0-78 0-83 3-3 National Insurance contributions 

Purchase or alteration of dwellings, in-
3-57 4-01 4-92

10 90 13 13 16 15 19 eluding mortgage payments 4-90 8-01 9-56

3-98 4-80 5-94 3-5 Life assurance, contributions to pension
funds 3-69 4-11 4-97

4-68 5-68 7-17 1 -9 Sickness and accident insurance, sub-
scriptions to sick clubs, friendly

0-19 0-35 0-30 15-5 societies 0-12 0-12 0-14
Savings and investments including

0-52 0-56 0-79 4-9 contributions to Christmas, savings
0-88 0-93 1 -10 2-4 or holiday clubs 1 -25 1 -85 2-51
0-65 0-81 0-86 13-0 Betting, payments less winnings 0-40 0-56 0-54

Standard 
error 
(per cent)

Household characteristics 
and expenditure 1978 1979 1980

Characteristics of households

Number of households 7,001 6,777 6,944

Number of persons 19,019 18,314 18,844

Number of adults 13,581 13,021 13,408

Average number of persons per household
All persons 2-72 2-70 2-71

Males 1 -31 1 -30 1 -31
Females 1 -40 1 -40 1 -41

Adults 1 -94 1 -92 1 -93
Persons under 65 1 -58 1 -55 1 -56
Persons 65 and over 0-36 0-37 0-37

Children 0-78 0-78 0-78
Children under 2 0-07 0-09 0-08
Children 2 and under 5 0-12 0-12 0-12
Children 5 and under 18 0-59 0-58 0-59

Household characteristics
and expenditure 1978 1979 1980 (per<

Housing expenditure

Housing 11 87 13 72 16 56 13
Payments as defined in preceding section 

averaged over all households
Rent, rates, etc 10-32 11-59 14-14 0-7
Repairs, maintenance and decorations 1 -55 2-13 2-43 7-5

Fuel, light and power 4 76 5 25 6 15 11
Gas and hire of gas appliances 1 -33 1 -52 1 -75 1-3
Electricity and hire of electric appliances 2-29 2-51 2-95 0-8
Coal 0-60 0-66 0-83 6-1
Coke 0-14 0-13 0-14 12-4
Fuel oil and other fuel and light 0-38 0-43 0-49 5-1

Food 19 31 21 83 25 15 0 7
Bread, rolls, etc 0-95 1 -05 1 -24 0-8
Flour 0-09 0-09 0-11 4-7
Biscuits, cakes, etc 094 1 -06 1 22 1 -1
Breakfast and other cereals 0-27 0-29 0-36 1 -9
Beef and veal 1 -28 1 -46 1 -60 1 -9

Owner-occupied
In process of purchase 
Owned outright

3,630
2,143
1,487

3,624
2,171
1,453

3,767
2,294 
1,473

Milk, fresh
Milk products including cream 
Cheese
Eggs

1 -44 
0-22 
0-42 
0-40

1 -59 
0-26 
0-49 
0-43

1 -83
0-32
0-58
0-49

1-0 
1 -9 
1 -4 
1-0

Housing expenditure in each tenure group Potatoes 0-51 0-65 0-70 1 -1

Persons working 1 ■ 35
Persons not working 1 -37

Men 65 and over, women 60 and over 0-38
Others 0 • 99

Number of households by type of housing 
tenure

Rented unfurnished 2,935
Local authority 2,341
Other 594

Rented furnished 242
Rent free 194

1 -33 
1 -37 
0-39 
0:98

2,794
2,236

558

185
174

1 -36 
1 -36 
0-39 
0-97

2,843
2,419

424

183
151

Mutton and lamb
Pork
Bacon and ham (uncooked) 
Ham, cooked (including canned) 
Poultry, other and undefined meat

Fish
Fish and chips
Butter
Margarine
Lara, cooking fats and other fat

0-52
0-44
0-57
0-19
1 -61

0-46
0-29
0-42
0-18
0-14

0-56 
0-52 
0-61 
0-22 
1 -79

0-51 
0-33 
0-47 
0-19
0-15

0-63 
0-57 
0-68 
0-25 
203

0-65
0-35
0-48
0*23
0-17

Rented unfurnished
Rent, rates and water less receipts from 

sub-letting
Repairs, maintenance and decorations
Local authority

Rent, etc
Repairs, etc

Other
Rent, etc
Repairs, etc

Rented furnished
Rent, rates and water less receipts from 

sub-letting
Repairs, maintenance and decorations

7-33 
0-57

7-54 
0-57

6-50 
0-58

12-75 
0-25

8-11
0-63

8-30
0-65

7-38
0-53

12-93 
0-64

10-02
0-87

10-38
0-91

7-94
0-65

17-43 
0-12

0-9
9-6

0-8 
10-5

3-6 
21 -0

5-5
67-8

Other and undefined vegetables
Fruit
Sugar
Syrup, honey, jam, marmalade, etc
Sweets and chocolates

Tea
Coffee
Cocoa, drinking chocolate, other food 

drinks
Soft drinks ,
Ice cream

Other food, foods not defined
Meals bought away from home

1 -03 
0-90 
0-26 
0-11 
0-54

0-34 
0-29

0-04 
0-36 
0-12

0-96 
3-00

1 -16 
0-99 
0-28 
0-12 
0-63

0-33 
0-30

0-04 
0-41 
0-13

1 -11 
3-58

1 -34 
4-31

1 -34 
1-15 
0-31 
0-14 
0-72

0-35 
0-32

0-04 
0-48 
0-17

Rent-free
Rates and water together with the equiva­

lent of the rateable value less receipts 
from sub-letting

Rateable value (weekly equivalent) 
included in preceding payment

Repairs, maintenance and decorations

Owner-occupied
Rates, water, insurance of structure 

together with the weekly equivalent of 
the rateable value less receipts from 
letting

Rateable value (weekly equivalent) 
included in preceding payment

Repairs, maintenance and decorations
In process of purchase

Rates, etc
Rateable value (weekly equivalent) 
Repairs, etc

Owned outright
Rates, etc
Rateable value (weekly equivalent) 
Repairs, etc

9-29 11-46 14-55 4-7

7-15 8-94 11-34 4-8
0-53 0-63 1 -72 74-9

12-64 14-19 17-07 0-8

9-11 10-14 11-97 0-8
2-48 3-43 3-75 8-6

13-63 15-25 17-99 1 -0
9-73 10-79 12-53 1 -0
2-88 3-83 4-23 11-3

11-21 12-62 15-64 1 -5
8-22 9-17 11-09 1 -5
1 -89 2-84 2-99 11-8

Alcoholic drink
Beer, cider, etc
Wines, spirits, etc
Drinks not defined

Tobacco
Cigarettes
Pipe tobacco
Cigars and snuff

Clothing and footwear
Men’s outer clothing
Men’s underclothing and hosiery
Women’s outer clothing
Women’s underclothing and hosiery 
Boys’ clothing

Girls’ clothing
Infants’ clothing
Hats, gloves, haberdashery, etc
Clothing materials and making-up 

charges, clothing not fully defined
Footwear

3 92 4 56 5 34 18
2-18 2-56 3-04 2-1
1 -12 1 -34 1 -60 2-6
0-62 0-66 0-70 5-3

2 72 2 85 3 32 16
2-48 2-63 3-05 1 -7
0-14 0-13 0-14 5-7
0-10 0-10 0-13 7-2

6 78 7 79 8 99 18
1 -13 1 -30 1 -50 4-6
0-47 0-49 0-53 3-9
1 -99 2-26 2-67 3-0
0-44 0-53 0-59 3-0
0-33 0-35 0-40 5-7

0-33 0-43 0-45 5-9
0-21 0-31 0-35 6-0
0-34 0-36 0-41 3-2

0-16 0-16 0-17 7-7
1 -37 1 -62 1 -91 2-6

2-4
2-4
1- 3
2- 0
1-1

1 -8 
2-3 
1 -5 
1 -3 
2-4

1 -0
1 -2
1 -6 
2-1
1 -8

1 -4
1- 9

4-8 
1 -9
2- 4

1 -9 
2-1
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SPECIAL FEATURE

Regional labour force outlook to 1986

The outlook for the size and composition of the national labour force to 1986 
was presented in April 1981 issue of Employment Gazette. This article 
considers the implications for the regions. Within the national outlook, 
growth in the labour force in three regions: East Anglia, the South West and 
the East Midlands is expected to be particularly strong, reflecting the faster 
growth in their populations of working age. This is associated with projected 

migration patterns.

It is estimated that the labour force in Great Britain 
has fallen slightly in recent years even though the 

population of working age has been rising. The decline in 
activity rates (the proportions of the population in different 
age/sex groups who are working or seeking work) which 
caused this fall in the labour force is discussed in the April 
1981 article “Labour force outlook to 1986”. High and 
rising levels of unemployment are thought to have been a 
major factor in the decrease in economic activity rates and 
the April article presented projections of the total labour 
force based on different working assumptions about the 
level of unemployment in 1986. On the central working 
assumption of two million unemployed in 1986, for which 
detailed projections were presented, an increase in the 
labour force of nearly 700,000 between 1981 and 1986, to 
26 • 7 million is suggested; this is roughly in line with the 
projected increase over the period in the population of 
working age. However, within the total it is thought that 
participation of older people in the labour force may 
decline further, as the recession appears to have acceler­
ated the long-term trend towards early retirement. In con­
trast, some recovery in married female activity rates, after 
the recent downturn, is though likely towards the end of the 
period.

Some idea of the sensitivity of this central view to varij 
ations in the pressure of demand was given in the April 
article. If unemployment were lj million in 1986, the 
labour force might be some 300,000 higher than that pro­
jected under the central assumption; if unemployment 
were 21 million, the labour force might be some 200,000 
lower.

Regional outlook
What follows is the outlook for the regions on the central 

assumption about the level of unemployment in 1986. It is 
assumed also that the factors which have brought about the 
recent changes in the size of the national labour force and 
which are thought to apply over the projection period will 
have the same influence in each of the regions. However, 
differences between regions in other factors such as tra­
ditional patterns of activity rates or the projected changes 
in the population of working age lead to projections of very 
different increases in the labour force in each region as is 
shown in charts 1 and 2.

This outlook for the regions gives only a broad indication 
of future trends, just as the national outlook did not aim to 
give more than an indication of future trends under reason­
able assumptions. At the national level, the effects on the 
projections of alternative working assumptions about the 
level of unemployment were indicated in the April article. 
The regional picture presented here, being based only on 
the central assumption, should be regarded as subject to 
similar uncertainty.

Between 1981 and 1986, large proportionate increases in 
the labour force are projected in East Anglia and the South 
West whilst the labour force in the North West is projected

Table 1 Population and civilian labour force: distribution 
between regions

Great Britain

Region Population of working age 

% in region at % of pro-

% of projected 
increase in 
civilian labour 
force, June 
1981-June 
1986

June 1981 jected 
increase, 
June1981- 
June1986

Male
North 6 3 2
Yorkshire and

Humberside 9 9 9
East Anglia 4 8 10
West Midlands 10 8 5
North West 12 8 1
East Midlands 7 9 10

South East 31 29 34
South West 8 15 17
Wales 5 5 3
Scotland 9 7 7
Great Britain 100 100 100

Female
North 6 2 4
Yorkshire and

Humberside 9 8 9
East Anglia 3 9 6
West Midlands 9 9 9
North West 12 6 6
East Midlands 7 11 9

South East 31 30 25
South West 8 16 15
Wales 5 5 8
Scotland 9 4 9
Great Britain 100 100 100

Chart 1 Percentage increase in civilian labour force between 
1981 and 1986 by region: male

East Anglia

South West

East Midlands

South East

Scotland

West Midlands

Wales

North
B------B------B-----B-----B-----B
North West

Yorks and Humberside 
e—e—e—e—e—e
Great Britain

Chart 2 Percentage increase in civilian labour force between 
1981 and 1986 by region: female
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Table 2 Civilian labour force by age and sex 
Great Britain Per cent

1971 1979 1986

Male
Aged 16-24 18 19 20

25-44 40 44 46

45-59 30 29 26
60-64 8 6 6
65 and over 3 2 T

All aged 16 and over 100 100 100
(Number in 000’s) (15,574) (15,474) (15,733)

Female

Aged 16-24 24 23 24
25-44 36 42 44

45-59 32 30 28
60 and over 8 5 3

All aged 16 and over 100 100 100
(Number in 000’s) (9,073) (10,240) (10,624)

to change very little. And although the combined labour 
force in East Anglia, the South West and the East Midlands 
in 1981 was less than one-fifth of the national labour force, 
these three regions account for 37 per cent of the projected 
national increase in the male labour force and 30 per cent 
of the increase for women.

One of the factors underlying these regional differences 
is the faster or slower growth in the population of working 
age as indicated in table 1. Although East Anglia and the 
South West contain only about one-eighth of the national 
population of working age, they are projected to contribute 
nearly a quarter of the national increase. Another factor 
that might be expected to influence the growth in the 
labour force is the changing age structures of the popula­
tion. Population increases in age groups with high activity 
rates might increase the labour force disproportionately. 
However, although, nationally, there is projected to be a 
shift in the age distribution of the labour force in favour of 
younger age groups (table 2), no region will be especially 
affected. In general, although some changes are expected 
in the position of some of the regions, relative to the 
national average, the projected changes in overall activity 
rates in each region do not result from changes in the 
regional age distributions.

Changes in the regional activity rates clearly affect the 
size of the labour force. Under the assumptions in this 
outlook, the West Midlands, the North West and Wales, 
where male activity rates are projected to decline relative 
to the national rates, will account for only one-tenth of the 
projected increase in the male labour force although they 
will contribute one-fifth of the increase in the male popula­
tion of working age. On the other hand, in East Anglia and 
the South West, where male activity rates are projected to 
increase relative to the national average, their share of the 
national increase in the labour force will be slightly larger 
than their already disproportionately large share of the 
increase in the population.

Regional activity rates—men
Historically, there have been large differences between 

regional economic activity rates. In 1971 the overall ac­
tivity rate of men aged 16 and over ranged from 85 per cent
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in the West Midlands down to 76 per cent in the SouthI 
West. There are signs that between 1971 and 1979 these! 
regional differences were becoming less marked. It is esti-| 
mated that by 1979 the range in activity rates between the! 
West Midlands and the South West was reduced to just 
over six per cent. In looking ahead it is assumed that this! 
general tendency towards greater homogeneity will con-1 
tinue. Under these assumptions, by 1986 the difference! 
between the highest activity rates (East Anglia) and the! 
lowest (South West) will be further reduced to 5i per cent! 
(see chart 3).

Table 3 Civilian labour force aged 16 and over
Great Britain and regions Thout,n(j

Regions 1961 1966 1971 1975 1977 1979 1981 1986~|

All male ---- " 1
and female 
Great Britain 23,116 24,338 24,647 25,244 25,802 25,714 25,653 26,357 I

1 >456 INorth 
Yorkshire and

1,320 1,374 1,387 1,429 1,471 1,446 1,435

Humberside 2,112 2,182 2,185 2,253 2,322 2,290 2,292 2,356 I
961 1East Anglia 595 668 722, 817 870 878 902

West Midlands 2,278 2,417 2,431 2,481 2,532 2,506 2,498 2.551 I
3.058 I
1.863 I
6.232 I
2.082 I

North West 3,030 3,078 3,046 3,082 3,125 3,066 3,035
East Midlands 1,559 1,641 1,667 1,741 1,760 1,795 1,796
South East 7,411 7,916 8,028 8,024 8,099 8,075 8,023
South West 1,496 1,650 1,726 1,845 1,920 1,953 1,969

Wales 1,084 1,125 1,153 1,212 1,244 1,244 1,245 1.283 I
2.515 IScotland 2,232 2,289 2,304 2,362 2,461 2,462 2,458

Male
Great Britain 15,570 15,618 15,574 15,479 15,545 15,474 15,392 15.733 1
North 
Yorkshire and

947 915 899 897 897 877 868 875 1

Humberside 1,430 1,420 1,399 1,386 1,389 1,384 1,378 1.410 1
East Anglia 427 447 471 510 542 548 562 598 1

West Midlands 1,525 1,559 1,552 1,546 1,526 1,517 1,504 1,5211
North West 1,955 1,925 1,896 1,846 1,839 1,801 1,778 1,781 1
East Midlands 1,074 1,075 1,072 1,083 1,092 1,098 1,096 1,130 1
South East 4,849 4,958 4,965 4,848 4,891 4,866 4,832 4.950 1
South West 1,042 1,077 1,107 1,154 1,158 1,174 1,177 1.236 I

Wales 800 776 769 777 764 768 763 771j
Scotland 1,521 1,467 1,445 1,433 1,449 1,442 1,434 1.459 I

Female 
Great Britain 7,546 8J20 9,073 9,765 10,257 10,240 10,261 10,624 I
North 
Yorkshire and

373 459 488 532 574 569 567 581 I

Humberside 682 762 786 867 933 906 914 946 I
East Angiia 168 221 251 307 328 330 340 363 I

West Midlands 753 858 879 935 1,006 989 994 1,028 I
North West 1,075 1,153 150 1,236 1,286 1,265 1,257 1,277 I
East Midlands 485 566 595 658 668 697 700 733 I
South East 2,562 2,958 3,063 3,176 3,208 3,209 3,191 3,282 I
South West 454 573 619 691 762 779 792 846 1

Wales 284 349 384 435 480 476 482 512 I
Scotland 711 822 859 929 1,012 1,020 1,024 1,056 I

Table 4 Civilian labour force activity rates
Great Britain and regions Per cent |

Regions 1961 1966 1971 1975 1977 1979 1981 1986 II

Male 
Great Britain 85 1 83 8 81 2 79 3 78 7 77 4 76 0 75 9 ||
North 
Yorkshire and

860 83-1 81 0 800 79-5 77-4 76-3 76-3 |

Humberside 860 84-1 81 -2 79-2 78-6 77-3 760 76-1
East Anglia 78-9 79-7 770 76:5 78-7 77-6 77-2 77-7 1

West Midlands 87-9 87-2 84-7 830 81-1 79-5 77-9 77-1 |
North West 86-8 84-7 82-5 800 79-2 76-9 75-4 74-7 1
East Midlands 86-2 84-8 820 780 79-5 78-7 77-2 77 0 |
South East 84-7 84-1 81 -7 790 79-2 77-8 76-3 76-5
South West 78-7 78-6 75-9 750 73-4 73-2 71 -8 72-2

Wales 836 81-1 78-8 78-3 76-2 75-5 73-9 727
Scotland 86-5 83-9 81 -3 79-5 79-3 780 76-8 76-9

Female 
Great Britain 37 1 422 42 9 45 6 47 9 47 0 46 6 47 3 ||
North
Yorkshire and

31-4 38-3 40-4 43-4 46-7 46-1 45-7 46-4

Humberside 37-4 41-3 41 -8 45-5 48*5 46-6 46-6 47-5 I]
East Anglia 29-5 36-8 38-7 44-6 46-4 45-3 45-4 460

West Midlands 41-3 45-8 45-6 47-6 50-7 49-2 48-9 49-4 ||
North West 41-9 450 44-7 47-8 49-7 48-7 48-2 48-8 1
East Midlands 36-6 420 430 45-8 45-9 47-1 46-4 47-0
South East 39-4 44-7 45-2 470 47-3 46-9 46-2 46'7 : 1
South West 30-3 36-9 37-6 40-7 44-1 44-2 44-1 450

Wales 27-5 33-4 35-9 39-6 43-3 42-5 42-4 44 0 ■
Scotland 35-4 41-2 42-6 45-6 49-2 49-3 49-1 50-3

West Midlands

North West

Great Britain

Wales

East Anglia

South West

Scotland

NOVEMBER 1981 EMPLOYMENT GAZETTE 475



Labour force
The total labour force includes those in employment (em­
ployees, employers, self-employed and hm Forces) and all 
those identified by censuses and surveys as seeking work, 
both those registered as unemployed and the unregistered 
unemployed. Also included in the unemployed are those 
waiting to start a job which they have already obtained and 
those who are unemployed but prevented from seeking 
work by temporary sickness or holiday. The labour force 
excludes all students in full-time education, even though 
some of these may take part-time or temporary jobs. Esti­
mates of the regional labour force cover the civilian labour 
force only; the armed forces are excluded because their 
uneven distribution could distort activity rates in regions in 
which they are heavily concentrated.

Regional activity rates—women
There have also been long-standing differences between 

regions in their female activity rates. In 1971, the activity 
rate for women aged 16 and over was highest—at 46 per 
cent—in the West Midlands and lowest in Wales—36 per 
cent. As in the case for men, there has been a tendency 
towards greater homogeneity between regions; by 1979 
the range in female activity rates was only seven per cent, 
varying between 42 per cent in Wales and 49 per cent in 
Scotland. The range in regional economic activity rates for 
women is now very similar to that for men, and for women 
also the tendency towards greater homogeneity has been 
assumed to continue. In 1986 regional female activity rates 
are projected to vary from 44 per cent in Wales to 50 per 
cent in Scotland (see chart 4).

Sources and methods
The future size of the labour force within regions will 

depend on the changes in the regional population of work­
ing age and their activity rates. Projections of regional 
activity rates are based around a general assumption that 
past trends in the relationship between the regional activity 
rates and the national rates (the regional relativities) will 
continue. It is assumed that the regional activity rates are 
affected by the same factors that affect the national rates 
(for example the demand for labour or fertility levels). The 
regional relativities therefore reflect the differences be­
tween regions in such factors.

A description of the way in which regional estimates and 
projections are derived is given in a previous article 
“Regional civilian labour force projections” published in 
Employment Gazette in September 1978. The main feature 
of the method is the estimation of future activity rates in the 
regions and their applications to projections of the regional 
home populations provided by opcs. A refinement in the 
present method used for the outlook presented here is that 
the regional population has now been subdivided by age; 
though in broader age-bands than were used in the national 
outlook. This approach has the advantage that it is possible 
to allow separately for changes in activity rates for different 
ages.

As was described in the article, previous estimates of the 
regional labour force and activity rates are based on the

1971 Census of Population data updated using the results 
of the ec Labour Force Survey. The EC Labour Force! 
Survey is a reasonably large sample survey carried out 
every two years but for some age groups, particularly in the 
smaller regions, estimates of age-specific activity rates are 
subject to a large degree of sampling error. For this reason 
and for reasons of space, estimates and projections of the 
regional civilian labour force and activity rates presented in 
tables 3 and 4 relate only to males and females aged 16 and 
over. Estimates and projections by more detailed age 
groups can be obtained on request* .

For consistency with the national outlook, regional esti­
mates have been constrained to agree with the gb figures 
published in the April 1981 article. The regional estimates 
for 1975 have therefore changed slightly from those pub­
lished previously reflecting revisions to the home popula­
tion estimates. |

* From Statistics C5, Department of Employment, Room 345 Caxton House, TothiU 
Street, London SW1H 9NF.
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Summary

Economic background

Chart 1

World prospects

There have been signs of a 
recovery in output in recent 
months. Industrial production 
was 0-7 per cent higher in the 
three months to September than it 

The clearest indication of poss­
ible recovery in the economy 
comes from the index of product 
tion which has recently shown 
some increase, particularly in 
manufacturing. At the same time 
employment in manufacturing 
industry showed a much reduced 
rate of fall in August and Sep­
tember, short time working was 
further curtailed and overtime 
recovered moderately. Unem­
ployment, which lags behind 
other indicators, has continued to 
rise at an appreciable rate.

increase has been rising a little 
recently because of marked 
increases in hours worked.

The annual increase in the 
Retail Prices Index rose in 
October following the slight fall in 
September.

The balance of companies 
expecting to reduce employment 
over the next four months, at 46 
per cent, is also similar to the July 
figure.

The cso’s composite index of 
coincident indicators fell in 
August after rising since May. 
However, this was based on only 
two of the seven component 
series. The shorter and longer 
leading indices which look ahead 
six and twelve months respec­
tively, also fell in August, the latter 
for the fourth successive month. 
These too are subject to revision 
as more information becomes 
available.

Preliminary estimates suggest 
that consumers' expenditure fell 
by a further 1 per cent in the third 
quarter, falling back to the level of 
the same quarter in 1980.

Real personal disposable 
income fell by 21 per cent in the 
second quarter of 1981. Con­
sumers’ expenditure, however, 
fell by only 1 per cent as the sav- 
ings ratio fell from 141 per cent to 
121 per cent.

The financial position of the 
company sector improved during 
the second quarter. Industrial and 
commercial companies’ gross 
trading profits net of stock 
appreciation rose by 41 per cent, 
the third successive quarterly 
increase. However, this was all 
accounted for by an 8 per cent rise 
in the profits of companies 
engaged in North Sea oil and gas 
production.

The capital account of indus­
trial and commercial companies 
for the first half of 1981 was in 
surplus by £1 • 1 billion following a 
deficit of £1 billion in the second 
half of 1980. This was the main 
factor enabling companies to 
repay borrowing amounting to 
£1 -9 billion so the net borrowing 
requirement was negative.

The money supply £M3 rose by 
2 -1 per cent during the month to 
mid-September. £M3 continued 
to be distorted by the effect of the 
civil servants’ strike on Govern­
ment revenue which should be 
progressively reversed in the 
coming months. The Public Sec­
tor Borrowing Requirement in the 
second quarter of the 1981-82 
financial year was £3-1 billion, 
bringing the total so far this year 
to £9-5 billion. Around £4J billion 
of this is estimated to be the tem­
porary result of the civil service 
strike.

Information on the pattern of 
demand in the third quarter is 
fragmentary, though it appears 
that consumer spending was 
slightly down, with a fall in savings 
helping to offset a decline in real 
incomes.

The combined cyclical indi­
cators of cso present an uncertain 
picture, with less confident sug­
gestions of recovery than earlier 
in the year. There was also a 
weakening of business optimism 
in the October cbi Industrial 
Trends Survey, but this may have 
been influenced by the rises in 
interest rates in September and 
October.

The underlying annual increase 
in average earnings was 11 per 
cent. The underlying monthly 
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------- Index of production

—— Manufacturing industries

was in the three months to June. 
Within this total, manufacturing 
output was 11 percent higher than 
in the previous three months. 
Intermediate goods industries, 
such as chemicals and steel, 
showed even faster rises.

The quarterly cbi Industrial 
Trends Survey for October, which 
was conducted after the 
increases in interest rates, 
showed a weakening of business 
optimism. There was also an 
increase in the balance of com­
panies expecting to reduce 
stocks over the next four months. 
Confidence about exports 
remains firm with a balance of 12 
per cent who are.more optimistic 
about export prospects over the 
next year, the same as in July.

1975=100 
seasonally adjusted

There have been small falls ini 
interest rates in the United States, 1 
France and West Germany ini 
recent weeks following the 
realignment of currencies within 
the European Monetary System. I 
This involved a devaluation of the I 
French Franc and the Italian Lira! 
and a revaluation of the Deutsche-1 
mark and the Dutch Guilder.

Output still remains depressed I 
in the industrial countries. In the! 
United States gnp again fell I 
slightly in the third quarter, after a l 
0-4 per cent fall in the second! 
quarter, confirming that the! 
economy has moved once again] 
into recession. The index of lead­
ing economic indicators fell by I 
2-7 per cent in September, the! 
largest monthly drop since April] 
1980. The most important factor! 
was the increase in the rate of I 
lay-offs of us workers.

The German government now] 
believes that the recovery in the! 
German economy looks as I 
though it will be rather slower than I 
had been expected earlier this I 
year, in spite of strong export per-.I 
formance. In common with other! 
countries rising unemployment I

1974 1975 1976 1977 1978 1979 1980 1981

The decline in company sector 
bank borrowing has not beet? 
reflected in total bank lending to 
the private sector because of ai 
large increase in personal sector 
borrowing.

The effective exchange rate M 
sterling was 88-5 (1975=:iooj 
at the end of October. This rep­
resents a rise of 11 per cent above 
the level at the end of September,! 
but is 11 per cent lower than a 
year earlier.

The current account of the ba/-; 
ance of payments was in surplus 
by £147 million in September, the! 
first month for which figures have 
been available since February 
when the monthly surplus was 
£750 million. The volume of 
imports in September was 24 per; 
cent higher than in January and 
February while the volume of 
exports was 6 per cent higher.; 
Because of the variability of the 
monthly series and the non­
availability of figures between 
March and August, no clear 
trends are discernible.

Output indices

Chart 2 Retail prices

The rate of inflation, as meas­
ured by the twelve-monthly 
change in the Retail Prices Index, 
rose in October to 11 • 7 per cent 
compared with 11 -4 per cent in 
September.

The rise in the rpi between Sep­
tember and October was a little 
higher than in recent months, at 
0-9 per cent. The effect of local 
authority supplementary rate 
demands accounted for about a 
quarter of the increase and there 
were also rises in the price of 
beer, cigarettes, rents and a 
number of items of food. The drop 
in London Transport fares contri­
buted to a reduction in transport 
costs.

In October the monthly 
increase, after excluding the 
effects of seasonal food prices, 
was 0-8 per cent. The increase 
over the six months to October fell 
sharply to 3 • 9 per cent, compared 
with 6-1 per cent in September, 
as the large increase in April 
dropped out of the comparison.

The Tax and Price Index rose 
by 15-2 per cent in the year to

has put upward pressure on 
government borrowing. Rising 
budget deficits and persistent 
inflation tend to reduce the prob­
ability of further falls in interest 
rates in major oecd countries.

Average earnings

Average weekly earnings in 
September were 9-4 per cent 
higher than a year earlier. The 
underlying change, which allows 
for temporary influences, was an 
increase of about 11 per cent 
—similar to the figure for August. 
During the latest three months the 
underlying increase has aver­
aged 1 per cent, part of which is

Chart 2a 

attributable to a rise in the number 
of hours worked.

The difference in September 
between the actual increase on a 
year earlier of 9 • 4 per cent and 
the underlying one of 11 is 
attributable to there having been 
much more back-pay in Sep­
tember 1980 than in September 
1981; a factor working the other 
was was that local authority 
non-manual staffs had been paid 
two annual increases during the 
period. The indices for manufac­
turing and index of production 
industries are not affected by 
these temporary influences so the 
actual increases for them—12-8 
and 12-4 per cent respectively 
—are a reasonable indication of 
the underlying position.

For the economy as a whole the

Rate of change in underlying average earnings index 
(adjusted for seasonal and temporary factors)*

For description see Employment Gazette, April 1981, pages 193-6.

Chart 3

earnings increase attributable to 
settlements was smaller in the 
year to September than in the 
year to August, but the increase 
attributable to hours changes was 
greater. These two effects ap­
proximately offset one another so 
the underlying change remains at 
11 per cent over the year. A note 
in the “Employment Topics" sec­
tion of this Employment Gazette 
describes underlying changes in 
average earnings within the latest 
12-month period.

October, 3-5 per cent more than 
the corresponding increase in the 
rpi, to stand at 158-2 (January 
1978 = 100).

The recent rise in mortgage 
interest rates will affect the index 
from November, together with 
higher gas and telephone, 
charges. During the coming 
months there may be some 
further impact on retail prices 
from the effects of the recent 
strong rise in raw materials arid 
fuels costs. Although the
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Chart 4

The retail prices index and movements in costs of labour and of

---------Labour costs per unit of output
........... Materials costs — for materials and fuels purchased by manufacturing 

industry (wholesale price index)

exchange rate of sterling dropped 
by over 10 per cent between 
March and October, leading to 
higher import prices, the more 
recent recovery in the value of the 
pound should help limit further 
increases. The Government’s 
forecast of the change in retail 
prices up to the end of 1982 is 
expected to be published at the 
end of November as part of the 
Industry Act economic forecast.

Manufacturers’ selling prices 
(as measured by the Wholesale 
Price Index for home sales) rose 
by 1 per cent between September 
and October, continuing a similar 
trend as in recent months. There 
was no change in the prices of 
materials and fuels purchased by 
manufacturing industry between 
September and October but over 
the year to October, the index had 
risen by just over 18 per cent. 
About two-thirds of this increase 
results from higher crude oil 
prices and the effects of the latest 
rise in the price of oil are yet to be 
recorded.

Wages and salaries per unit of 
output in manufacturing show 
signs of moderate rises during the 
summer after being stable during 
early 1981. The change over a 
year earlier, at 6 per cent in July, 
is at its lowest level for 4J years, 
with a rise in productivity of about 
5 per cent helping to offset the 
increase in earnings of some 10 
per cent.

The rate of inflation in the uk 
remains higher than the average 
for all oecd countries, 10.8 per 
cent in September, but slightly

lower than the average for the 
European Community.

Unemployment and 
vacancies

The underlying rate of increase 
in unemployment, shown by the 
seasonally adjusted figures, was 
about 49,000 a month in the three 
months to October, compared 
with 43,000 in the previous three 
months (May to July) and 75,000 
in the three months before that. 
The significance of the recent 
modest rise is uncertain, although 
other indicators do not point to a 
worsening in the labour market.

The recorded total in October 
fell by 10,000 to 2,989,000, the

Chart 5

first decrease since May 1980. 
The total is again overstated 
because of emergency pro­
cedures for signing on in Unem­
ployment Benefit Offices which 
continue to affect the flow of in­
formation between them and the 
employment offices where the 
unemployment count is made. 
The overstatement is broadly 
estimated at 20,000, the same as 
in the previous three months. To 
help interpretation of trends, the 
seasonally adjusted figures for 
Great Britain and the United 
Kingdom have been reduced by 
20,000 but it has not been poss­
ible to estimate adjustments for 
other data.

The main factor contributing to 
the decrease of 10,000 in October 
was a fall in the number of unem­
ployed school leavers; there was 
also a seasonal fall estimated at 
13,000 but at the same time the 
underlying upward trend con­
tinued.

The total for October includes 
i216,000 school leavers regis­
tered as unemployed, 54,000 
fewer than in September. This 
compares with 146,000 in 
October 1980, which was 62,000 
fewer than in September 1980. A 
substantial contribution to the fall 
this year has been made by the 
growing Youth Opportunities 
Programme.

The total number of people 
assisted by the special employ­
ment measures was 697,000 in 
September, an increase of 5,000 
since August. The increase in the 
numbers on the Youth Oppor­
tunities Programme offset 
reduced numbers on the Tempor­
ary Short-Time Working Com­
pensation Scheme. The effect on 
the unemployment register in 
September, which for a number of 
reasons is much less than the 
total number supported by the 
schemes, was estimated at 
345,000.

Vacancies (seasonally 
adjusted) held at employment

The retail prices index and movements in manufacturers' selling prices:
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offices increased by 2,000 tn I 
99,000. Over the three months to I 
October the seasonally adjusted I 
level has averaged 98,000 com-1 
pared with 89,000 in the previous I 
three months. At current low I 
levels the significance of the I 
movements continues to be I 
uncertain, but the indications are I 
slightly encouraging, especially! 
when taken with the flow figures I 

Male unemployment (season- I 
ally adjusted) is no longer increas-1 
ing at a faster rate than for ] 
females. Over the period August ] 
to October compared with the ] 
previous three months, female I 
unemployment increased by 5 31 
per cent compared with 4 ■ 8 per I 
cent for males.

All regions have experienced ] 
sharp rises in unemployment 
(seasonally adjusted) over the | 
year to October 1981. By far the ] 
largest increase in the unem-| 
ployment rate was in the West] 
Midlands, up 5-2 percentage] 
points, followed by the North] 
West, up 4 0 percentage points.] 
In East Anglia, South West, South I 
East, East Midlands, Scotland] 
and Northern Ireland, the] 
increases were below the] 
national average (up 3-5 percen- ] 
tage points).

International comparisons! 
show that in recent months un-1 
employment in a number of coun-1 
tries has been rising at a faster | 
rate than in the United Kingdom. | 
Over the period August to] 
October compared with May to | 
July (or the latest available pair of ] 
periods) seasonally adjusted I 
unemployment increased by 10 ■ 8 ] 
per cent in Germany, 8 • 4 per cent ] 
in the Netherlands, 6 • 4 per cent in ] 
France; 5-1 per cent in Canada, ] 
5-0 per cent in the United King- ] 
dom, 4 ■ 7 per cent in Belgium and | 
3-2 per cent in Ireland. In the] 
United States there was a] 
decrease of 2 • 4 per cent, and in ] 
Japanadecreaseof4-3percent. |

The long-term unemployed I 
(defined here as those unem­
ployed for more than a year) 
increased to 785,000 in October, | 
compared with 627,000 in July] 
and 401,000 in October last year. ] 
The number unemployed for 13 to ] 
26 weeks increased by 119,000] 
over the past year, to 572,000 in I 
October; those for 26 to 39 weeks j 
by 182,000 to 390,000, and those] 
for 39 to 52 weeks by 174,000 to | 
299,000.

The number of unemployed! 
aged under 25 increased from] 
855,000 to 1,195,000 over the! 
year to October. This is a smaller] 
proportional rise than that in I 
unemployment as a whole. This! 
age group accounts for about! 
one-third of unemployed males! 
and one half of females. Unem-j

(continued on p. S8)\I

EMPLOYMENT -4 
Working population

THOUSAND

Unem-Employees in employment
Quarter

AllFemaleMale

Employed 
labour 
force

Self-em­
ployed 
persons 
(with or 
without 
employees)4

HM 
Forces

Working 
populationployed 

excluding 
adult 
students

kingdom
^ Unadjusted for seasonal variation 

1977 Mar 
June 
Sep 
Dec

| ^78 Mar 
June 
Sep 
Dec

1979 Mar 
June 
Sep 
Dec

1980 Mar 
June 
Sep 
Dec

13,307 9,155 22,462 1,886 330
13,363 9,255 22,619 1,886 327
13,420 9,268 22,687 1,886 328
13,374 9,328 22,702 1,886 324

13,312 9,259 22,571 1,886 321
13,385 9,372 22,757 1,886 318
13,438 9,406 22,844 1,886 320
13,430 9,521 22,951 1,886 317

13,321 9,408 22,729 1,886 315
13,380 9,540 22,920 1,886 314
13,423 9,529 22,951 1,886 319
13,317 9,568 22,885 1,886 319

13,145 9,393 22,538 1,886 321
13,110 9,401 22,511 1,886 323
12,952 9,270 22,222 1,886 332
12,666 9,162 21,829 1,886 334

12,387 8,937 21,324 1,886 334
12,269 8,936 21,205 1,886 334

24,678 
24,832 
24,901 
24,912
24,778 
24,961 
25,050 
25,154
24,930
25,120 
25,156 
25,090
24,745
24,720 
24,440 
24,049

1,383 
1,450 
1,609 
1,481
1,461 
1,446 
1,518 
1,364
1,402 
1,344 
1,395 
1,3551
1,478t e 
1,6601 
2,0401 
2,2441
2,485t 
2,6811

26,061
26,282 
26,510 
26,393
26,239
26,407 
26,568 
26,518
26,332 
26,464 
26,551 
26,4451
26,2231 
26,3801 
26,4801 
26,2931
26,0291 
26,106t

Adjusted for seasonal variation

1981 Mar 
June

1977 Mar 13,376 9,221
June 13,366 9,240
Sep 13,365 9,264
Dec 13,359 9,279

1978 Mar 13,381 9,328
June 13,384 9,356
Sep 13,383 9,403
Dec 13,418 9,471

1979 Mar 13,391 9,478
June 13,374 9,523
Sep 13,369 9,527
Dec 13,308 9,518

1980 Mar 13,215 9,463
June 13,103 9,384
Sep 12,898 9,268
Dec 12,658 9,111

1981 Mar 12,456 9,007
June 12,261 8,918

23,544 
23,425

22,597 1,886 330 24,813 26,208
22,606 1,886 327 24,819 26,299
22,629 1,886 328 24,843 26,379
22,638 1,886 324 24,848 26,357

22,709 1,886 321 24,916 26,398
22,740 1,886 318 24,944 26,414
22,786 1,886 320 24,992 26,436
22,889 1,886 317 25,092 26,487

22,869 1,886 315 25,070 26,493
22,897 1,886 314 25,097 26,461
22,896 1,886 319 25,101 26,421
22,826 1,886 319 25,031 26,3991

22,678 1,886 321 24,885 26,3621
22,487 1,886 323 24,696 26,3551
22,166 1,886 332 24,384 26,3311
21,769 1,886 334 23,989 26,2481

21,463 1,886 334 23,683 26,1681
21,179 1,886 334 23,399 26,0791

B. GREAT BRITAIN
Unadjusted for seasonal variation

1977 Mar 
June 
Sep 
Dec

1978 Mar 
June 
Sep 
Dec

1979 Mar 
June 
Sep 
Dec

1980 Mar 
June 
Sep 
Dec

I 1981 Mar 
June

Adjusted for seasonal variation
1977 Mar 

June 
Sep 
Dec

1978 Mar 
June 
Sep 
Dec

1979 Mar 
June 
Sep 
Dec

1980 Mar 
June 
Sep 
Dec

1981 Mar 
June

13,018 8,951 21,968 1,825 330 24,123 1,328 25,451
13,076 9,050 22,126 1,825 327 24,278 1,390 25,668
13,129 9,059 22,188 1,825 328 24,341 1,542 25,883
13,083 9,114 22,196 1,825 324 24,345 1,420 25,765

13,024 9,046 22,069 1,825 321 24,215 1,399 25,614
13,096 9,158 22,253 1,825 318 24,396 1,381 25,777
13,148 9,188 22,336 1,825 320 24,481 1,447 25,928
13,139 9,299 22,439 1,825 317 24,581 1,303 25,884

13,033 9,186 22,219 1,825 315 24,359 1,340 25,699
13,092 9,314 22,406 1,825 314 24,545 1,281 25,826
13,136 9,304 22,440 1,825 319 24,584 1,325 25,909
13,032 9,341 22,373 1,825 319 24,517 1,2921 25,809t

12,864 9,168 22,032 1,825 321 24,178 1,4121 e 25,5901
12,831 9,178 22,008 1,825 323 24,156 1,5871 25,7431
12,678 9,048 21,726 1,825 332 23,883 1,950t 25,8331
12,399 8,944 21,343 1,825 334 23,502 2,1511 25,6531

12,126 8,722 20,848 1,825 334 23,007 2,3851 25,392t
12’009 8,720 20,729 1,825 334 22,888 2,5771 25,465t

13,087 9,016 22,103 1,825 330 24,258 25,598
13,079 9,035 22,114 1,825 327 24,266 25,687
13,074 9,054 22,128 1,825 328 24,281 25,755
13,068 9,066 22,134 1,825 324 24,283 25,727

13,093 9,115 22,208 1,825 321 24,354 25,768
13,094 9,142 22,236 1,825 318 24,379 25,786
13,094 9,185 22,279 1,825 320 24,424 25,799
13,128 9,250 22,378 1,825 317 24,520 25,851

13,102 9,255 22,357 1,825 315 24,497 25,855
13,086 9,297 22,383 1,825 314 24,522 25,828
13,083 9,301 22,384 1,825 319 24,528 25,783
13,024 9,292 22,316 1,825 319 24,460 25,7611

12,933 9,237 22,170 1,825 321 24,316 25,726t
12,823 9,160 21,983 1,825 323 24,131 25,7231
12,625 9,046 21,671 1,825 332 23,828 25,6871
12,392 8,894 21,286 1,825 334 23,445 25,6057

12,194 8,791 20,985 1,825 334 23,144 25,5271
12,001 8,702 20,703 1,825 334 22,862 25,4431

Not®; Figures for September 1978 and later may be subject to future revision.
Estimates are assumed unchanged from the June 1975 level until later data become available. .

T The figures are affected by the introduction in Great Britain of fortnightly payment of unemployment benefit. In arriving at the seasonally adjusted working population figures, a deduction or 
20,000 has been made to allow for the effects of the new arrangements. (See page 1151 of the November 1979 issue of Employment Gazette.)
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-4 f) EMPLOYMENT
* Employees in employment: industry

xviii
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148 746 327919 175 533429 481 26237 25936840744 484529

Note: Figures from July 1978 are provisional.Note: Figures from July 1978 are provisional.
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39
39
39

39
39
39

395
394
391

399
396
393

331
328
326

392
387
385

925
924
923

922
920
928

924
923
923

919
922
927

929
927
929

149
150
150

695
690
682

173
173
173

746
744
743

370
363
361

455
455
454

448
448
448

449
445
442

481
480
480

33
33
33

39
39
40

303
304
299

361
360
360

359
360
359

343
338
337

362
363
362

259
259
258

260
260
260

231
226
222

232
230
229

533
532
534

530
532
533

534
532
531

324
324
323

296
293
292

276
270
264

259
258
259

258
260
257

GREAT 
BRITAIN

39
38
38

39
39
39

39
39
39

40
39
39

40
40
40

40
40
40

40
40
40

39
39
40

39
39
39

39
40
40

38
38
38

37
37
37

37
36
36

418
413
410

441
440
440

436
436
435

432
430
429

427
425
422

442
444
442

442
441
442

439
438
439

438
438
438

431
433
433

438
438
438

436
437
437

429
431
431

s

319
318
318

369
360
355

345
346
338

418
410
401

437
436
434

429
428
424

451
448
448

446
445
443

458
457
457

484
483
484

482
481
479

467
463
458

481
481
481

482
482
483

820
808
799

870
863
857

851
840
833

919
916
913

904
903
902

895
893
891

928
927
927

917
916
915

129
128
126

124
123
123

134
133
132

150
150
149

148
148
148

149
150
150

150
150
150

149
150
149

148
148
148

649
640
639

672
666
663

654
649
649

741
742
742

737
733
728

722
720
719

716
709
702

750
749
748

745
743
742

750
748
749

755
756
753

750
750
749

751
753
753

749
751
751

145
144
145

142
139
137

165
165
164

156
154
152

173
173
172

171
170
168

173
173
173

172
173
175

172
173
173

173
174
173

617
610
609

638
631..;
626

705
699
693

741
740
737

732
729
726

741
741
747

744
744
746

741
738
738

739
739
739

751
751
752

749
750
749

746
745
744

458
448
438

435
431
426

527
529
528

514
509
505

500
491
483

529
532
532

539
539
538

534
533
531

345
345
342

392
385
377

356
354
352

352
349
343

438
434
430

424
418
412

465
464
463

459
458
459

460
458
456

451
452
451

479
477
474

33
32
31

38
38
38

38
38
38

37
37
37

36
36
36

36
36
35

40
39
39

39
39
39

39
39
38

38
38
38

298
297
294

362
360
358

358
359
358

359
360
363

365
363
362

352
349
347

335
330
327

305
305
303

365
367
367

368
366
366

367
367
365

258
259
259

261
261
260

259
257
257

257
257
257

258
258
257

255
253
252

250
249
248

247
244
243

258
257
256

256
257
258

261
261
260

260
260
260

252
252
253

254
253
253

252
252
251

251
250
251

253
251
251

253
255
255

248
246
244

227
225
223

259
258
257

255
254
253

252
252
253

253
252
253

255
254
254

253
252
251

242
242
241

238
236
234

226
225
227

221
220
222

533
531
533

536
538
539

530
530
529

529
529
531

534
534
533

539
539
539

538
536
535

534
535
536

539
539
538

538
538
538

528
527
524

524
520
516

513
508
505

500
496
497

493
490
488

485
487
484

324
325
325

325
325
324

325
325
324

326
325
323

319
319
319

324
323
322

318
318
318

317
316
316

288
283
279
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38
38
37

38
37
37

37
37
38

407
403
401

439
440
440

441
443
443

435
437
438

444
442
441

454
453
453

475
474
471

743
737
734

790
780
767

756
751
742

882
878
874

910
909
904

125
122
123

146
144
142

142
141
141

140
138
136

149
149
149

149
149
150

148
148
149

147
148
148

149
149
150

745
744
743

751
752
754

743
743
744

745
744
745

151
150
149

147
146
146

146
146
145

162
161
158

167
167
165

175
174
174

173
173
173

661
655
646

687
677
673

741
740
743

743
745
743

741
740
739

422
428
425

530
529
527

475
470
462

526
527
530

536
535
539

538
540
541

538
540
539

538
539
539

542
540
540

524
525
524

520
518
517

404
403
399

471
470
470

480
479
480

31
32
31

32
33
31

37
37
36

34
34
34

34
34
33

40
41
41

40
41
40

361
360
357

321
315
313

371
369
370

241
239
236

224
218
216

213
209
212

211
210
209

320
319
321

319
319
317

315
314
311

306
300
298

258
257
258

915
916
916

138
139
141

720
716
711

* Excludes private domestic service. . . a
t These figures cover only a proportion of national and local government, employee . ■ 

They exclude those engaged in, for example, building, education and health, wnicn ar ■ 
activities separately identified elsewhere in the classification. They include employees ■ 
police forces, fire brigades and other national and local government services wnicn a ■ 
not activities identified elsewhere. Members of HM Forces are excluded, ww ■ 
he.nsive figures for all employees of local authorities, analysed according to type 01 ■
vice, are published quarterly as table 1.7.
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Manufacturing 
industries 
lll-XIX

index of Produc* 
tion industries* 
ll-XXI

THOUSAND

36
36
36

1976 Dec 22,146 9,120 9,087 88-6 7,18*0 7,148 87-3 376 344 699

1977 Jan 9,069 9,086 88-6 7,139 7,151 87-3 345 689
Feb 9,054 9,082 88-6 7,143 7,163 87-4 345 685
Mar 21,968 9,049 9,086 88-6 7,140 7,166 87-5 358 346 682

April 9,053 9,096 88-7 7,139 7,172 87-5 347 681
May 9,052 9,088 88-7 7,139 7,172 87-6 347 682
June 22,126 9,067 9,088 88-7 7,150 7,174 87-6 378 348 689

July 9,105 9,084 88-6 7,185 7,174 87-6 347 702
Aug 9,099 9,071 88-5 7,186 7,167 87-5 346 703
Sep 22,188 9,094 9,065 88-4 7,189 7,164 87-5 388 345 694

Oct 9,092 9,057 88-4 7,190 7,160 87-4 345 691
Nov 9,088 9,052 88-3 7,188 7,155 87-3 346 692
Dec 22,196 9,083 9,055 88-3 7,186 7,157 87-4 367 346 688

1978 Jan 9,044 9,060 88-4 7,143 7,157 87-4 347 680
Feb 9,041 9,069 88-5 7,143 7,163 87-4 348 674
Mar 22,069 9,030 9,065 88-4 7,135 7,159 87-4 356 349 675

April 9,017 9,058 88-4 7,119 7,151 87-3 350 675
May 9,011 9,045 88-2 7,109 7,141 87-2 350 675
June 22,253 9,023 9,041 88-2 7,117 7,138 87-1 373 351 682

July 9,058 9,032 88-1 7,144 7,130 870 349 693
Aug 9,053 9,025 880 7,140 7,121 86-9 345 694
Sep 22,336 9,053 9,023 880 7,140 7,116 86-9 389 344 686

Oct 9,049 9,018 880 7,133 7,106 86-7 344 686
Nov 9,049 9,018 880 7,132 7,104 86-7 343 685
Dec 22,439 9,038 9,012 87-9 7,122 7,095 86-6 371 342 682

1979 Jan 8,995 9,012 87-9 7,075 7,090 86-5 342 668
Feb 8,973 9,001 87-8 7,058 7,078 86-4 343 663
Mar 22,219 8,958 8,991 87-7 7,048 7,071 86-3 353 343 664

April 8,941 8,982 87-6 7,034 7,065 86-2 343 666
May 8,951 8,984 87-6 7,032 7,061 86-2 343 669
June 22,406 8,969 8,985 87-7 7,036 7,055 86-1 358 344 675

July 9,016 8,988 87-7 7,067 7,050 861 343 686
Aug 9,004 8,977 87-6 7,060 7,040 85-9 341 690
Sep 22,440 8,983 8,953 87-3 7,040 7,016 85-6 383 342 683

Oct 8,947 8,919 870 7,006 6,981 85-2 342 682
Nov 8,923 8,897 86-8 6,992 6,967 85-1 343 681
Dec 22,373 8,889 8,866 86-5 6,968 6,942 84-7 364 343 679

1980 Jan 8,807 8,825 86-1 6,896 6,911 84-4 343 668
Feb 8,761 8,789 85-7 6,852 6,872 83-9 343 664
Mar 22,032 8,717 8,750 85-4 6,811 6,834 83-4 349 344 659

April 8,659 8,700 84-9 6,757 6,787 82-8 343 655
May 8,619 8,651 84-4 6,715 6,743 82-3 342 656
June 22,008 8,587 8,602 83-9 6,679 6,697 81 -8 361 342 660

July 8,544 8,515 83-1 6,633 6,615 80-8 341 665
Aug 8,468 8,440 82-3 6,563 6,543 79-9 341 662
Sep 21,726 8,393 8,362 81 -6 6,493 6,469 790 382 341 652

Oct 8,301 8,274 80-7 6,410 6,386 780 339 651
Nov 8,196 8,171 79-7 6,327 6,304 770 338 646
Dec 21,343 8,111 8,089 78-9 6,264 6,238 76-2 361 338 642

1981 Jan 8,002 8,019 78-2 6,177 6,193 75-6 337 630
Feb 7,925 7,952 77-6 6,115 6,135 74-9 335 619
Mar 20,848 7,856 7,889 770 6,061 6,084 74-3 350 334 616

April 7,791 7,831 76-4 6,010 6,040 73-7 333 619
May 7,741 7,771 75-8 5,967 5,995 73-2 331 615
June 20,729 7,692 7,706 75-2 5,926 5,943 72-6 352 331 613

July R 7,674 7,644 74-6 5,914 5,896 720 329 619
Aug R 7,643 7,615 74-3 5,894 5.874 71 -7 328 620
Sep 7,609 7,578 73-9 5,871 5,847 71 -4 327 615

EMPLOYMENT
Emp'oyees in employment: industry

THOUSAND

XX XXI XXII XXIII XXIV XXV XXVII
BRITAIN

1,255 341 1,443

1,245 340
1,226 340
1,225 339 1,441

1,229 339
1,228 338
1,232 337 1,447

1,234 339
1,228 338
1,223 337 1,455

1,219 339
1,219 336
1,219 333 1,449

1,221 337
1,218 334
1,216 330 1,442

1,217 336
1,221 333
1,225 330 1,462

1,231 334
1,233 335
1,234 335 1,472

1,236 337
1,237 337
1,239 336 1,465

1,240 338
1,236 337
1,231 336 1,460

1,227 338
1,240 337
1,254 336 1,473

1,267 339
1,265 339
1,262 338 1,485

1,260 339
1,250 339
1,241 338 1,483

1,231 338
1,228 338
1,225 337 1,473

1,223 337
1,226 337
1,229 337 1,478

2,733 1,119 3,570

2,674 1,117 3,572

2,700 1,128 3,546

2,706 1,159 3,506

2,756 1,169 3,574

2,690 1,174 3,591

2,724 1,182 3,577

2,738 1,201 3,551

2,833 1,208 3,623

2,739 1,209 3,629

2,769 1,214 3,622

2,780 1,236 3,573

2,842 1,241 3,640

2,741 1,234 3,634

2,733 1,237 3,609

2,215 1,572 Dec

2,196 1,561

Jan
Feb 
Mar

2,294 1,564

April 
May 
June

2,317 1,564

July
Aug
Sep

2,252 1,547

Oct
Nov
Dec

2,243 1,544

Jan
Feb
Mar

2,360 1,553

April 
May 
June

2,372 1,561

July
Aug
Sep

2,346 1,554

Oct
Nov
Dec

2,317 1,554

Jan
Feb 
Mar

2,434 1,566

April 
May 
June

2,441 1,560-

July 
Aug 
Sep

2,373 1,542

Oct
Nov
Dec

2,346 1,538

Jan
Feb 
Mar

2,461 1,543

April 
May 
June

1,232 338 July
1,226 339 Aug
1,219 340 1,475 2,685 1,254 3,556 2,440 1,543 Sep

1,213 339 Oct
1,193 338 Nov
1,173 338 1,447 2,690 1,237 3,608 2,357 1,532 Dec

1,151 337 Jan
1,139 336 Feb
1,127 334 1,423 2,586 1,219 3,605 2,286 1,524 Mar

1,115 333 April
1,110 332 May
1,105 331 1,420 2,583 1,213 3,586 2,357 1,526 June

1976

1977

1978

1979

1980

1981

1,100
1,090 
1,080

331
331
330

July R
Aug R 
Sep
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THOUSAND

[Sep 1981][Aug 1981][July 1981][Sep 1980]

All Male FemaleFemale AllMale

Industrial stoppages

CO

CD

E

0)

CD
Chart 7

coco

CD CD
CD

Employment

Note: Details of smaller industries excluded from this table appear in table 1 • 4 on a quarterly basis.
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With manufacturing output 
recently showing some increase, 
the fall in manufacturing employ-

the first quarter. The working 
population fell by 84,000, by 
which time it was 385,000 
(125,000 males and 260,000 
females) below its June 1979 
level. Despite the increase in the 
population of working age and the 
downturn in employment, there 
has not been a fully correspond­
ing increase in unemployment.

co 
<p

The industrial stoppage figures 
remained fairly low in October.

The number of working days 
lost, provisionally estimated at 
294,000 in October, shows an 
increase over the very low figures 
in the previous two months but 
continues the trend of compara­
tively low figures since mid-1980. 
The cumulative total of nearly 3 • 5 
million days lost in the past ten 
months of this year is still lower 
than for any other comparable 
period for 14 years with the 
exception of 1976; 3-3 million 
days were lost through industrial 
stoppages in that year as a whole.

The number of stoppages 
beginning in October recorded by 
the Department continues the run 
of exceptionally low figures over 
the past two years or so. While 
these figures undoubtedly reflect 
a sustained and marked reduction 
in strikes, they may still partly 
reflect pressure of work in 
local Unemployment Benefit 
Offices—a main source of infor­
mation about industrial stop­
pages—particularly while they 
deal with backlogs following the 
civil service pay dispute earlier 
this year, when benefit payments 
had to be made manually instead 
of by computer. This is less likely 
to have affected the relatively 
firmer estimate of working days 
lost which is mainly dependent on 
the Department’s records of the 
largest and most prominent stop­
pages.

More than three-quarters of the 
working days lost in October were 
accounted for by eleven promi­
nent stoppages; nearly a third 
resulted from a strike by ship­
building workers and a further 
third by three stoppages in the 
aerospace industry, a dock strike 
and a strike in an engineering 
firm.

The leaving rate (which includes 
both voluntary and involuntary 
terminations) averaged between 
15 and 2 per hundred employees 
throughout the first, three- 
quarters of the year.

In the second quarter of 1981, 
total employment fell by 282,000 
(seasonally adjusted), slightly 
less than the decline of 301,000 in

o

o

E

o £1 
E 
<D

Order 
or MLH 
of SIC

(continued from p. S4) 
ployed aged 55 or over increased 
from 299,000 to 437,000, slightly 
more than the proportional rise in 
total unemployment; they 
accounted for about one in seven 
of all unemployed. The unem­
ployed in the prime age group, 25 
to 54, increased from 909,000 to 
1,357,000, proportionately above 
the average.

ment in both August and Sep­
tember was well below the rate of 
decline seen during the first half 
of the year. There was little 
change in September in the 
amounts of overtime and of 
short-time working, thereby main­
taining the improvements seen in 
previous months.

Employment in manufacturing 
industries dropped by 27,000 
(seasonally adjusted) in Sep­
tember, a little more than the fall 
of 22,000 in August. These were 
well down on the average 
declines of 49,000 a month in the 
first seven months of the year and 
of 77,000 a month in the second 
half of last year.

Overall, manufacturing em­
ployment fell by 1 - 2 million (or 
about 17 per cent) between June 
1979, when the present downturn 
began, and September 1981. All 
manufacturing industries shared 
in this decline. The biggest rela­
tive falls occurred in metal manu­
facture (28i per cent—125,000 
employees) and in textiles (231 
per cent—105,000 employees). 
The smallest declines were in 
food, drink and tobacco (9 per 
cent—60,000 employees), and 
paper, printing and publishing (9i 
per cent-r—52,000 employees). 
Among other production indus­
tries, employment in construction 
fell by 14 per cent (174,000 em­
ployees) but there were only rela­
tively small falls in mining and 
quarrying and gas, electricity and 
water.

Overtime working, among 
operatives in manufacturing 
industries, at 10-2 million hours a 
week (seasonally adjusted) in 
September was similar to the 
10-4 million hours in August, 
although because of difficulties 
with seasonal adjustments this 
latter figure may have been 
over-estimated. These figures 
are above the range of 8 to 9 mil­
lion hours a week during the pre­
vious nine months but compare 
with 15 million hours a week at the 
end of 1979. Short-time working 
fell slightly in September to 2-2 
million hours a week, just over 
one-quarter of its level at the 
beginning of the year. However, 
before the recession began, the 
figure was well below one million 
hours a week.

With the demand for labour fall­
ing more slowly, the rate of 
engagements improved to nearly 
1i per hundred employees in the 
four weeks ended September 12, 
about twice the rate at the begin­
ning of the year. It is still, how­
ever, substantially lower than 
past figures, and compares with 
rates of roughly between 1? and 
2J per cent in the latter part of the 
1970s and of between 2 J and 3 
per cent in the 1950s and 1960s.

CO
2 CM

o
c <D

EMPLOYMENT
Employees in employment: index of production industries
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Male Female AllMale Female

® CO

co «
oS

Z5 »-
0)0 CO

y- (D C

E ® co

GREAT BRITAIN

j SIC 1968______ ___ ____________________________

Index of Production Industries
All manufacturing Industries

Mining and quarrying
: Coal mining
Food, drink and tobacco

Bread and flour confectionery

Bacon curing, meat and fish products
Milk and milk products
Cocoa chocolate and sugar confectionery
Fruit and vegetable products
Food industries n.e.s
Brewing and malting
Other drinks industries

Coal and petroleum products
Chemicals and allied industries

General chemicals
pharmaceutical chemicals and preparations
Synthetic resins and plastics materials and 

synthetic rubber
Other chemical industries

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings etc
Aluminium and aluminium alloys
Copper, brass and other copper alloys

Mechanical engineering
Metal-working machine tools
Pumps, valves and compressors
Construction and earth-moving equipment
Mechanical handling equipment
Other machinery
Industrial (including process) plant and steelwork 
Other mechanical engineering n.e.s.

Instrument engineering
Scientific and industrial instruments and systems

Electrical engineering
Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus and equipment 
Radio and electronic components
Broadcast receiving and sound reproducing equipment 
Electronic computers
Radio, radar and electronic capital goods 
Electric appliances primarily for domestic use 
Other electrical goods

Shipbuilding and marine engineering

Vehicles
Motor vehicle manufacturing
Aerospace equipment manufacturing and repairing

Metal goods not elsewhere specified
Engineers’ small tools and gauges 
Metal industries n.e.s.

Textiles
Spinning and doubling on the cotton and flax systems 
Woollen and worsted
Hosiery and other knitted goods
Textile finishing

Leather, leather goods and fur

Clothing and footwear
Men's and boys’ tailored outerwear
Women's and girls’ tailored outerwear
Overalls and men's shirts, underwear, etc
Dresses, lingerie, infants' wear, etc 
Footwear

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods

Glass
Abrasives and building materials etc n.e.s.

Timber, furniture etc
Timber
Furniture and upholstery

Paper, printing and publishing
Paper and board
Packaging products of paper, board and associated 

materials
Printing and publishing of newspapers
Printing and publishing of periodicals
Other printing, publishing, bookbinding, engraving etc

Other manufacturing industries
Rubber
Plastics products n.e.s.

Construction
Gas, electricity and water

Gas
Electricity
Water

All

ll-XXI 6,335 9 2,056 8 8,392 7 5,808 0 1,865 5 7,673 5 5,784 9 1,858 4 7,643 2

lll-XIX 4,628 2 1,864 8 6,493 0 4,238 8 1,675 2 5,914 0 4,226 2 1,668 3 5,894 4

II 324 6 16 4 341 0 312 6 16 4 329 0 311 5 16 4 327 9
101 274-2 10-8 285-0 262-2 10-8 273-0 261 -2 10-9 272-0

III 391 6 260 4 651 9 376 0 243 4 619 3 376 1 243 6 619 7
212 560 33-0 89-0 54-8 31 -2 86-1 54-7 31 -4 86-0
213 15-7 27-3 42-9 14-8 25-3 40-1 14-8 24-9 39-7
214 52-1 48-8 100-9 52-9 48-4 101 -3 52-7 49-3 101 -9
215 36-7 12-6 49-3 35-7 12-3 48-0 35-3 12-1 47-4
217 32-1 36-2 68-3 30-5 34-1 64-6 30-3 33-2 63-5
218 26-9 29-0 55-9 25-3 25-5 50-7 26-5 26-6 53-1 '
229 19-7 13-4 33-1 19-2 11-7 30-9 19-0 11-6 30-5
231 51 -7 11-6 63-4 48-5 10-7 59-1 48-3 10-5 58-8
239 20-9 13-1 34-0 19-7 12-0 31-8 19-5 11 -8 31 -4

IV 34 3 4 5 38 8 32 0 4 0 36 0 32 1 4 0 36 1

V 304 8 117 0 421 7 285 9 109 3 395 2 283 7 111 0 394 7
271 117-5 23-3 140-7 109-4 21 -2 130-6 107-9 20-9 128-9
272 40-0 30-8 70-8 39-4 29-5 68-9 39-4 29-6 69-0

276 41 -3 8-4 49-7 38-3 7-7 46-0 38-2 8-0 46-2
279 39-8 23-8 63-6 38-2 22-2 60-4 37-6 22-1 59-7

VI 340 5 44 1 384 6 283 2 36 0 319 2 282 8 34 7 317 5
311 158-7 14-3 173-0 123-2 9-8 133-0 123-6 9-5 133-1
312 31 -8 5-2 37-1 27-3 4-1 31 -4 27-4 4-1 31 -5
313 59-7 7-0 66-7 52-3 6-3 58-6 51 -8 6-3 58-1
321 40-1 6-7 46-8 36-2 5-8 42-0 35-3 5-8 41 -1
322 32-2 6-9 39-1 28-7 6-8 35-4 29-2 5-7 35-0

VII 704 9 128 3 833 2 630 8 111 9 742 6 627 6 109 2 736 8
332 50-8 8-2 59-0 44-6 70 51 -6 43-6 6-8 50-4
333 66-3 13-9 80-2 60-1 11-8 71 -9 59-4 11-4 70-9
336 34-2 3-9 38-1 30-3 3-4 33-8 29-7 3-3 33-1
337 48-5 7-7 56-2 43-4 6-8 50-2 42-9 6-6 49-5
339 162-0 31 -9 193-9 145-5 28-9 174-4 144-4 28-6 173-0
341 117-9 14-0 132-0 108-1 12-7 120-9 107-3 12-4 119-7
349 131 -3 28-1 159-4 114-7 23-8 138-5 115-4 23-5 138-9

VIII 87 7 48 6 136 3 82 5 42 8 125 3 80 9 41 0 121 9
354 61-6 31 -0 92-6 58-0 27-1 85-1 56-7 25-9 82-6

IX 457 2 245 2 702 3 431 6 217 0 648 6 427 2 212 9 640 1
361 94-4 29-1 123-5 85-9 24-6 110-5 85-7 24-7 110-3
362 28-6 9-5 38-0 27-4 8-9 36-3 27-2 8-9 36-1
363 42-6 25-4 67-9 41 -8 23-1 65-0 41 -8 23-1 64-9
364 61-8 55-8 117-6 57-7 49-0 106-8 56-7 46-9 103-6
365 21-5 20-1 41 -6 20-0 18-2 38-2 19-6 17-5 37-0
366 33-7 10-3 44-0 33-3 99 43-2 32-9 9-9 42-8
367 75-1 27-4 102-5 75-3 25-8 101-1 73-7 25-5 99-2
368 36-3 19-3 55-6 33-7 17-0 50-8 33-6 16-8 50-4
369 63-2 48-3 111-5 56-5 40-4 96-8 56-1 39-8 95-8

X 134 8 115 146 2 126 8 111 137 9 128 3 111 139 4

XI 610 5 82 5 693 0 545 2 71 7 616 9 539 1 70 4 609 6
381 355-3 46-9 402-1 300-5 38-6 339-1 295-1 37-8 332-9
383 173-5 28-3 201 -8 169-9 26-9 196-7 169-1 26-5 195-6

XII 357 8 125 0 482 8 316 0 106 3 422 3 319 5 108 2 427 6
390 48-9 11-9 60-8 43-6 10-3 53-9 43-3 10-3 53-5
399 216-5 72-9 289-5 192-0 63-2 255-2 193-9 64-2 258-1

XIII 202 1 174 4 376 5 186 5 158 6 345 1 187 1 158 3 345 4
412 18-8 15-3 34-2 16-7 13-1 29-7 17-3 13-6 30-9
414 34-8 26-6 61 -4 32-6 23-4 56-0 32-6 24-8 57-4
417 31 -6 66-9 98-5 30-4 65-2 95-7 29-7 62-5 92-2
423 26-8 13-4 40-1 26-6 12-4 39-0 25-7 11-8 37-5

XIV 18 2 15 2 33 4 17 8 14 1 31 9 18 5 14 2 32 7

XV 78 0 249 1 327 0 73 5 224 8 298 3 73 1 223 5 296 6
442 12-5 45-2 57-7 11-2 39-0 50-1 11-4 38-9 50-3
443 9-1 26-2 35-3 8-4 23-5 31 -9 9-1 24-0 33-1
444 5-8 27-7 33-5 4-8 26-0 30-9 4-5 25-4 29-9
445 12-8 73-2 86-1 12-9 65-2 78-1 12-7 65-3 78-0
450 28-0 36-7 64-8 26-5 33-3 59-8 26-3 32-6 5.8-9

XVI 185 2 50 7 235 9 168 2 43 2 211 4 167 7 41 9 209 6
461 32-5 4-1 36-6 30-0 3-5 33-6 29-5 3-1 32-6
462 25-7 21 -8 47-5 23-7 18-7 42-4 23-6 18-6 42-2
463 49-0 13-1 62-1 42-0 10-7 52-6 40-9 9-9 50-8
469 65-2 10-3 75-5 60-6 8-9 69-5 62-0 8-9 71 -0

XVII 188 2 46 1 234 3 177 4 43 4 220 8 176 0 43 9 219 9
471 66-2 10-8 77-0 64-1 9-9 74-0 63-2 10-4 73-6
472 64-2 15-9 80-1 59-8 14-7 74-5 58-6 14-3 72-8

XVIII 351 1 164 7 515 8 334 6 150 6 485 2 335 4 151 3 486 6
481 48-8 9-8 58-6 44-0 8-6 52-6 43-6 8-5 52-1

482 48-3 26-1 74-4 44-5 22-9 67-4 44-7 23-1 67-7
485 69-0 20-9 89-9 67-6 20-3 87-9 66-9 20-1 86-9
486 32-6 18-8 51 -5 31 -7 18-3 50-1 30-5 17-8 48-2
489 123-7 69-6 193-3 119-4 63-8 183-2 122-6 65-0 187-6

XIX 181 3 97 9 279 3 170 8 87 1 257 9 171 2 89 1 260 3
491 65-3 19-0 84-3 59-0 16-1 75-1 58-7 16-0 74-7
496 72-4 39-7 112-2 69-4 36-7 106-2 70-4 38-0 108-3

500 1,112 2 107 0 1,219 2 993 0 107 0 1,100 0 983 1 107 0 1,090 1

XXI 271 0 68 6 339 5 263 6 66 9 330 5 264 0 66 7 330 8
601 79-9 27-7 107-6 79-3 27-0 106-3 79-9 27-0 106-9
602 142-2 32-0 174-2 136-7 30-7 167-4 136-5 30-6 167-1
603 48-8 8-9 57-7 47-6 9-2 56-8 47-6 9-2 56-8
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September 1981June 1981GREAT BRITAIN

Leaving rateEngagement rate

SIC 1968

use

482
485
486

363
364

276
279

383
XII
390
399
XIII

489
XIX
491
496

469
XVII
471
472
XVIII 
481

412 
414 
417 
423
XIV
XV
442
443
444
445 
450
XVI
461
462
463

365
366
367
368
369
X
XI
381

VI
311
312
313
321
322
VII
332
333
336
337 
339
341 
349
VIII

212
213
214
215
217
218 
229 
231
239
IV
V
271
272

354
IX
361
362

Order 
or 
MLH 
of SIC

Food, drink and tobacco
Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products
Milk and milk products
Cocoa, chocolate and sugar confectionery
Fruit and vegetable products
Food industries not elsewhere specified
Brewing and malting
Other drink industries

Coal and petroleum products
Chemical and allied industries

General chemicals
Pharmaceutical chemicals and preparation
Synthetic resins and plastics materials 

and synthetic rubber
Other chemical industries

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings, etc
Aluminium and aluminium alloys
Copper, brass and other copper alloys

Mechanical engineering
Metal-working machine tools
Pumps, valves and compressors
Construction and earthmoving equipment
Mechanical handling equipment
Other machinery
Industrial (including process) plant and steel work 
Other mechanical engineering n.e.s.

Instrument engineering
Scientific and industrial instruments 

and systems
Electrical engineering

Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus 

and equipment
Radio and electronic componants
Broadcast receiving and sound 

reproducing equipment
Electronic computers
Radio, radar and electronic capital goods 
Electric appliances primarily for domestic 
Other electrical goods

Shipbuilding and marine engineering
Vehicles

Motor vehicle manufacturing
Aerospace equipment manufacturing and 

repairing
Metal goods not elsewhere specified

Engineers’ small tools and gauges
Metal industries not elsewhere specified

Textiles
Spinning and doubling on the cotton and 

flax systems
Woollen and worsted
Hosiery and other knitted goods
Textile finishing

Leather, leather goods and fur
Clothing and footwear

Men’s and boys’ tailored outerwear
Women’s and girls’ tailored outerwear 
Overalls and men’s shirts, underwear etc 
Dresses, lingerie, infants’ wear etc 
Footwear

Bricks, pottery, glass, cement, etc
Bricks, Fireclay and refractory goods
Pottery
Glass
Abrasives and building materials etc not 

elsewhere specified
Timber, furniture, etc

Timber
Furniture and upholstery

Paper, printing and publishing
Paper and board
Packaging, products of paper, board and 

associated materials
Printing and publishing of newspapers
Printing, publishing of periodicals
Other printing publishing bookbinding 

engraving etc
Other manufacturing industries

Rubber
Plastics products not elsewhere specified

All manufacturing Industries

4 O EMPLOYMENT
* O Labour turnover: manufacturing industries: June and September 1981

____________________________________ CENT

Note: The engagement rate and the leaving rate show the numbers of engagements and discharges (and other losses), respectively, in the four-week periods ended June 13 and s®Pte"\biods. 
1981 as percentages of the numbers employed at the beginning of the periods. The figures do not include persons engaged during the periods who also left before the ends'of tneperj■ 
the engagement and leaving rates accordingly understate to some extent the total intake and wastage during the periods. The trend in labour turnover is illustrated by the chan on 
opposite page which is constructed from four-quarter moving averages of engagement and leaving rates.

Leaving rateEngagement rate

Male Female All Male Female All

14 2 7 19 16 2 6 2 0
2-7 3-9 3-1 2-8 3-3 30
0-9 30 2-2 1 -1 2-5 2-0
2-4 4-2 3-2 2-2 30 2-6
1 -3 1 -7 1 -4 0-9 10 0-9
0-8 1-8 1 -3 1 -2 2-5 1 -9
1 -7 4-2 30 2-5 4-1 3-3
1 -3 1 -1 1 -2 1 0 3-3 1-9
0-4 0-5 0-4 0-8 1-5 1 -0
0-6 0-7 0-6 1 -6 1 -1 1 -4
0 4 0 7 0 4 0 7 0 8 0 7
0 5 15 0 8 10 18 12
0-3 1 0 0-4 1 0 1 -6 1-1
0-7 1 -3 1 0 1 -2 2-2 1 -6

0-3 0-8 0-4 0-5 0-7 0-6
0-5 1 -2 0-8 0-9 1-3 1 -0

0 4 0 7 0 5 0 9 0 9 0 9
0-3 0-5 0-3 0-7 0-9 0-7
0-8 1 -4 0-8 1 -3 0-9 1 -2
0-6 0-6 0-6 1 -1 0-9 1 -1
0-5 0-7 0-6 1 0 0-9 1 -0
0-3 0-2 0-3 1 -0 0-6 0-9
0 7 13 0 8 15 13 15
0-3 0-8 0-4 0-9 2-0 1 -1
0-4 1-1 0-5 1 -1 1 -4 1 -2
0-2 0-6 0-3 1 -1 0-8 1 -1
0-9 40 1 -3 1 -2 0-8 1 -1
0-9 1-4 1 0 1 -1 1 -4 1-1
1 -1 1 -8 1 -2 2-5 1 -7 2-4
0-8 0-9 0-8 1 -9 1 -2 1 -8
0 7 10 0 8 13 14 13

0-8 1-1 0-9 1 -4 1 -4 1 -4
0 6 0 8 0 6 12 13 12
0-5 0-6 0-6 1 -1 1 -2 1 -1
0-2 0-4 0-3 <D 

Q) 0-6 0-2 0-5

0-4 0-5 0-4
<0 
Q. 1-1 0-7 0-9

0-8 1 0 0-9 o 1 -2 1 -2 1 -2

0-6 0-6 0-6 1 -8 2-1 1 -9
0-6 0-8 06 Q. 0-8 1-6 1 -0
0-6 0-9 0-7 Q. 1 -5 1 -5 1 -5
1 0 1 -5 1 -2 O 10 2-7 1 -6
0-5 0-4 0-4 C 1 0 0-9 1 -0
0 9 14 0 9 o 14 14 14
0 3 0 7 0 3 0 9 12 10
0:2 0-8 0-3 c 0-7 1 -3 0-8

0-3 0-6 0-4 0) 
(b 1 -4 1 -2 1 -4

11 17 12 CD 13 11 12
0-6 1 -7 0-8 1 0 1 -0 1 -0
1 -3 1 -7 1 -4 1 -4 1-1 1 -4.
14 2 2 17 14 2 3 18

1 -3 1 -4 1 -3 1 -4 1-6 1 -5
2-1 1 -9 20 1 -5 2-2 1 -8
1 -4 2-8 2-3 1 -7 2-8 2-5
1 -9 1 -8 1 -9 1 -4 1 -8 1 -5
2 0 14 17 10 17 13
15 19 18 18 2 2 2 1
10 1 -7 1-6 2-9 2-1 2-3
20 2-3 2-2 20 2-3 2-2
1 0 1 -5 1 -4 1 -7 3-2 3-0
2-9 20 2-1 2-1 2-3 2-3
0-9 2-2 1 -6 0-9 1 -8 1 -4
11 12 11 10 0 9 10
1 -5 1-8 1 -5 0-4 1 -0 0-4
0-7 0-7 0-7 0-6 0-6 0-6
0-6 1 -3 0-8 1 0 1 -4 1 -1

1 -4 2-1 1-5 1 -5 1 -0 1 -5
19 16 18 2 1 18 2 1
2-5 20 2-4 1 -9 0-9 1 -8
1 -4 1-1 1 -3 2-4 2-4 2-4
0 6 15 0 9 0 9 18 12
0-6 1 -1 0-7 0-9 2-1 1-1

0-5 2-6 1-2 0-7 1 -6 1 -0
0-5 1 -7 0-8 0-6 1-7 0-8
0-6 1 -2 0-8 0-6 1-9 1 -1

0-7 1 -4 0-9 1 -2 1 -9 1 -5
12 2 8 18 15 3 4 2 1
0-5 1-1 0-7 0-6 1 -6 0-8
1 -5 2-7 1 -9 1 -8 3-2 2-3
0 8 17 11 - — - T ■ 12 19 14

EMPLOYMENT
Labour turnover: manufacturing industries: June and September 1981 1 -6

Four quarter moving average of total engagement rates and 
leaving rates: manufacturing industries in Great Britain

** Per cent

• On which the moving average is centred.

Year Reference month- Engagement rate Leaving rate

1980 May 1 -43 2-15
Aug 1 -20 2-10
Nov 1 -05 2-10

1981 Feb 0-98 1 -95
May 1 -00 1 -80

Following the reduction at the beginning of the year in the size of the sample of establishments in manufacturing industries required to 
complete monthly employment returns (see page 141 of the March 1981 issue of Employment Gazette), some difficulties have 
occurred with the replies to the questions which are used to produce the quarterly analyses of labour turnover. As a result, at least for 
the time being, it will not be possible to publish an industrial analysis of leaving rates and engagement rates will be given only for the 
larger manufacturing industries which appear in the table opposite.
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8 EMPLOYMENT
Indices t of output, employment and output per person employed (w

UNITED 
KINGDOM

Whole economy Index of p 
industries

reduction

excluding
MLH 104*

Manufac­
turing 
indus­
tries

Mining Food, Chemi- Metal 
and drink and calc, coal manu-
quarrying tobacco and facture
excluding petroleum
MLH 104*  producte

Engineer- Textiles, Other 
Ing and leather manufa< 
allied and turing
industries clothing

Construc- 
c- tion

Gai, 
elec­
tricity 
and 
water

Including excluding Including 
MLH 104*  MLH 104*  MLH 104*

Outp 
1970

Utt
93 5 93 5 99 9 99 8 98 4 118 1 94 3

R 
90 3

R 
127 2

R 
96 7

R 
101 5

R 
97 0 111 0 835

1971 94 9 94 8 99 6 99 5 97 3 116 1 95 1 92 3 114 8 94 2 103 9 98 0 112 9 867
1972 97 8 97 7 101 6 101 4 99 7 95 4 98 9 96 7 114 2 94 7 105 1 104 1 115 0 93 0
1973 103 5 103 5 109 7 109 5 108 8 106 3 103 9 108 0 126 1 103 6 111 7 115 7 117 8 98-6
1974 101 9 101 9 105 7 105 7 107 5 90 0 103 0 112 3 114 9 105 6 104 6 110 4 105 6 98-5
1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0

1976 101 9 101 3 102 4 101 1 102 0 93 3 103 0 112 2 106 3 98 0 100 9 104 3 98 6 1023
1977 104 6 102 9 106 5 102 5 103 9 91 1 104 6 115 0 104 3 100 3 102 7 106 3 98 2 1064
1978 108 0 105 6 110 2 104 4 104 4 91 7 107 1 115 8 102 4 99 9 101 7 109 0 104 9 1097
1979 110 3 106 9 112 8 104 4 104 6 92 2 108 0 118 5 104 9 98 9 100 5 110 1 101 3 1161
1980 107 2 103 7 104 9 96 4 94 8 92 8 107 2 106 7 72 5 92 7 83 1 99 9 95 9 1130

1979 Q1 108 4 105 2 110 5 102 7 103 0 89 5 106 1 112 0 100 5 99 8 100 4 105 7 97 OR 1199
Q2 112 1 108 7 115 2 106 7 107 5 91 4 108 5 120 7 112 6 102 1 103 7 112 0 102 7 1169
Q3 110 0 106 4 112 8 104 0 103 6 94 2 109 9 121 5 103 4 94 7 100 9 112 0 103 0 1151
Q4 110 6 107 2 112 6 104 3 104 4 93 8 107 7 119 8 103 3 99 0 96 7 110 8 102 5 1123

1980 Q1 109 8 106 3 110 0 101 3 100 4 95 1 109 5 118 7 55 9 99 2 91 6 108 3 101 1 R 1131
Q2 108 1 104 6 106 0 98 4 97 4 92 3 106 1 R 107 3 91 7 94 8 84 7 101 1 97 4 R 1122
Q3 106 3 102 9 103 4 R 95 2 R 93 5 R 91 8 105 6 101 0 75 8 92 2 80 7 97 9 94 7 1129
Q4 104 7 101 0 99 6 R 90 6 88 0 R 92 2 107 5 R 99 9 66 8 84 5 75 4 92 2 90 3 1136

1981 Q1 104 3 100 5 98 7 R 89 3 R 87 5 R 90 0 107 0 R 103 6 75 6 81 0 75 2 92 7 87 1 110 26
Q2 103 7 100 0 98 2 R 89 0 R 87 7 R 90 6 102 7 R 104 9 78 0 82 4 74 7 91 8 83 3 113 2R

* MLH 104 consists of the extraction of mineral oil and natural gas. 
t Quarterly indices are seasonally adjusted.
t Gross domestic product for whole economy.

Employed labour force
1970 99 3 99 3 108 7 108 7

1971 97 7 97 7 105 4 105 5
1972 98 1 98 1 103 1 103 1
1973 100 2 186 2 104 5 104 5
1974 100 6 100 6 104 1 104 1
1975 100 0 100 0 100 0 100 0

1976 99 4 99 4 97 5 97 5
1977 99 6 99 6 97 3 97 2
1978 100 2 100 1 96 9 96 8
1979 100 6 100 6 96 1 96 0
1980 98 6 98 6 91 5 91 4

1979 Q1 100 6 100 6 96 4 96 3
Q2 100 6 100 6 96 3 96 2
Q3 100 7 100 6 96 2 96 1
Q4 100 5 100 5 95 4 95 3

1980 Q1 100 0 100 0 94 2 94 1
Q2 99 3 99 3 92 8 92 7
Q3 98 2 98 2 90 7 90 6
Q4 96 8 96 7 88 1 88 0

1981 Q1 95 4 95 4 85 7 85 6
Q2 94 2 94 2 83 8 83 7

111 1 117 9 108 3 104 1 118 9 110 0 121 6 107 7 95 9 non
107 5 113 9 165 4 102 2 112 2 106 7 116 0 104 8 94 6 105 6
104 0 108 8 103 7 99 5 104 0 102 3 112 8 103 7 98 5 1004
104 5 103 5 103 5 99 4 103 9 103 1 110 9 105 8 106 2 075
104 7 99 6 104 6 101 3 102 2 1043 107 9 105 6 103 5 98 2
100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0

96 9 98 3 07 8 98 1 95 2 96 7 96 2 97 3 99 5 00 8
97 2 98 2 97 0 100 4 96 5 97 4 96 0 96 6 97 2 081
96 7 97 3 96 0 102 0 92 5 97 8 93 1 96 6 97 2 06 8
95 4 95 3 95 1 102 1 88 8 96 3 91 5 96 2 98 3 980
89 8 94 9 92 4 99 0 79 5 91 0 82 7 91 0 96 4 98 0

95 9 95 2 94 7 102 0 89 8 97 0 92 3 96 6 98 0 97 8
95 7 95 1 95 2 102 2 89 3 96 6 92 1 96 4 98 1 980
95 4 95 3 95 2 102 2 88 7 96 2 91 6 96 2 98 8 98 0
94 5 95 7 95 1 101 9 87 2 95 3 90 1 95 4 98 3 98 0

93 2 95 3 94 6 101 4 85 4 94 1 87 5 941 97 4 98 0
91 4 94 9 93 2 100 1 82 2 92 6 84 5 92 6 97 1 981
88 8 95 0 91 4 98 4 77 8 90 1 81 2 90 1 96 3 98-0
85 8 94 3 90 2 96 1 72 5 87 0 77 6 87 3 94 7 97 9

83 3 93 0 88 5 94 3 68 6 84 2 75 2 85 6 91 8 97 4
81 4 91 7 87 4 92 5 65 9 81 6 74 2 84-4 89 9 906

759

1131 
117-2 5

1025
1085
1133
1185
1153

82 2 
92 7 

1011 
1004 
100 0

1225
1193 
1174 
1146

115 4 5
114 4 
1152 
116-15

Output per person employed

94 1 91 9
R 
91 8

R 
88 6 100 2 87 1

R 
86 9

R 
107 1

R 
87 9

R 
83 5

R 
90 1 115 81970 94 2

1971 97 1 97 1 94 5 94 4 90 6 102 0 90 3 90 3 102 3 88 4 89 6 93 6 119 5
1972 99 8 99 7 98 6 98 4 95 8 88 0 95 3 97 3 110 0 92 6 93 2 100 4 116 9
1973 103 4 103 3 105 0 104 8 104 1 102 6 100 4 108 6 121 4 100 5 100 8 109 4 110 9
1974 101 3 101 3 101 6 101 6 102 7 90 4 98 5 110 9 112 4 101 3 97 0 104 6 102 0
1975 100 0 100 0 100 0 100 0 TOO 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0

1976 102 6 102 0 105 1 103 7 105 3 94 9 105 4 114 4 111 7 101 4 104 9 107 2 99 1
1977 105 0 103 4 109 5 105 5 107 0 92 8 107 8 114 6 108 1 102 9 107 0 110 1 101 1
1978 107 8 105 5 113 7 107 9 ,108-1 94 3 111 6 113 6 110 8 102 2 109 3 112 9 108 0
1979 109 6 106 3 117 4 108 8 109 7 96 8 113 7 116 1 118 3 102 7 109 8 114 6 103 0
1980 108 7 105 3 114 7 105 5 105 5 97 8 R 116 1 107 7 91 7 101 8 100 4 109 7 99 5

1979 Q1 107 7 104 6 114 6 106 6 107 4 94 0 112 0 109 8 111 9 102 9 108 8 109 4 99 0
Q2 111 4 108 0 119 6 110 9 112 3 96 1 113 9 118 1 126 0 105 7 112 6 116 2 104 6 R
Q3 109 2 105 8 117 3 108 3 108 6 98 9 115 4 118 9 116 6 98 4 110 2 116 4 104 2
Q4 110 0 106 6 118 0 109 4 110 5 98 0 113 3 117 5 118 5 103 8 107 4 116 2 104 2

1980 Q1 109 8 106 3 116 7 R 107 6 107 7 99 7 R 115 7 R 1171 65 5 105 4 104 6 115 1 103 7
Q2 108 8 105 4 115 1 106 1 106 5 97 2 113 8 R 107 2 111 6 102 4 100 3 109 2 100 4
Q3 108 2 104 8 114 0 R 105 1 105 3 96 7 115 5 102 6 97 4 102 4 99 4 108 7 98 4
Q4 108 1 104 5 113 0 103 0 102 6 97 7 119 2 104 0 92 1 97 1 97 1 105 6 95 3

1981 Q1 109 3 105 3 115 1 R 104 4 105 0 96 8 120 9 R 109 9 110 2 96 2 99 9 108 3 94-9
Q2 110 1 106 2 117 2 R 106 4 107 7 98 8 117 5 R 113 4 118 3 101 0 100 7 108 7 92 6
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O) EMPLOYMENT
• Selected countries: national definitions

United 
Kingdom 
(1)(2)

Australia

(2) (3) (4)

Austria

(2) (5)

CIVILIAN 
EMPLOYMENT 
Years
1970 99 1 91 8 101 0
1971 97 7 94 0 101 0
1972 97 7 95 5 101 7
1973 100 1 98 3 102 3
1974 100 5 100 4 102 3

1975 100 0 100 0 100 0
1976 99 3 101 3 100 1
1977 99 6 102 3 101 5
1978 100 2 101 8 102 4
1979 100 9 103 4 103 7

1980 99 2 106 4 104 3

Quarters
1979 Q2 100 8 102 7 103 7

Q3 100 8 103 4 104 2
Q4 100 5 104 6 104 3

1980 Q1 99 9 105 3 104 6
Q2 99 1 100 1 104 9
Q3 97 8 106 9 103 1
Q4 96 2 107 3 104 8

1981 Q1 94 9 107 8
Q2 93 8 108 5

CIVILIAN EMPLOYMENT
1975 24,596 5,867 2,943
1979 24,806 6,064 3,051
1980 24,397 6,242 3,070

Civilian employment: proportions by sector
10 51980 Agriculture t 2 6 6 5

Industrytt 38 0 31 0 40 3
Services 59 4 62 4 49 3
All 100 0 100 0 100 0

Manufacturing
1970 34 7 26 4 30 0
1971 34 0 26 6 29 7
1972 32 9 25 5 29 7
1973 32 3 25 6

1974 32 3 25 2 30 2

1975 30 9 23 4 30 1
1976 30 2 23 5 29 6
1977 30 3 23 1 29 8
1978 30 0 21 8 29 7
1979 29 4 22 2 29 5

Belgium

(1)

Canada

(2)

Denmark France

97 8 85 3 99 3 98 2
98 8 87 3 100 3 98 7
98 6 89 9 101 0 99 2
99 9 94 4 102 3 100 5

101 4 98 3 101 0 101 2

100 0 100 0 100 0 100 0
99 2 102 1 102 6 100 7
99 0 103 9 103 5 101 6
99 0 107 4 106 0 101 9

100 2 111 7 107 1 102 0

114 8 102 3

110 9
112 2
113 4 102 6

114 1
114 2
114 8
115 9 102 i

117 4
118 3

3,748 9,284 2,332 20,714
3,754 10,369 2,498 21,127

10,655 21,186

3 2” 5 5 8 3” 8 8
35 5** 28 5 30 0” 35 9
61 3” 66 0 61 7” 55 3

100 0 100 0 100 0 100 0

32 7 22 3 27 8
32 3 21 8 28 0
31 9 21 8 24 9 28 1
31 8 22 0 24 7 28 3

31 5 21 7 23 6 28 4

30 1 20 2 22 7 27 9
29 1 20 3 22 5 27 4
28 1 19 6 21 6 27 1
27 0 19 6 21 5 26 6
25 9 20 0 21 3 26 1

Germany Irish Italy Japan
(FR) Republic lands
(2) (6) (2) (2) (5) (B)

105 5 99 0 98 1 97 5 100 7
105 8 99 1 97 9 98 1 101 2
105 4 98 6 96 3 98 1 100 3
105 7 99 1 97 3 100 7 100 4
103 6 100 0 99 4 100 3 100 5

100 0 100 0 100 0 100 0 100 0
99 0 100 5 100 8 100 9 99 9
98 8 100 9 101 8 102 3 100 2
99 6 104 3 102 3 103 5 100 6

101 0 107 7 103 5 104 9 101 5

101 9 105 0 106 0

100 7 103 1 104 8
101 1 103 8 105 0
101 6 104 6 105 3

101 9 104 2 105 7
101 9 104 6 105 8
101 9 105 3 106 3
101 8 105 8 106 3

101 5 106 3 106 9
101 1 105 3 106 6

24,798 1,056 19,594 52,230 4,563
25,041 1,137 20,287 54,790 4,632
25,265 20,572 55,360

6 0 19 5” 14 2 10 4 6 0”
44 8 32 5” 37 8 35 3 32 •0~
49 2 48 0” 48 0 54 2 62 0—

100 0 100 0 100 0 100 0 100 0

20 4 27 0 26 2
20 4 27 0 25 7

36 6 27 0 25 0
36 4 20 7 27 4 24 6

36 6 21 0 27 2 24 6

35 8 21 2 25 8 23 8
35 8 25 5 22 9
35 7 21 5 27 5 25 1 22 2
35 4 27 1 24 5 21 5
35 1 21 3 26 7 24 3 21 0

Norway

(2) (5)

Spain

(5) (9) _ (2)
land States 

_ (2)(7) 

es: 1975 =100indie

98 0 94 9 103 5 92 7
98 5 95 0 105 0 93 3

96 6 98 8 95 1 105 7 96 4
96 9 101 3 95 5 106 2 99 6
97 2 101 8 97 5 105 6 101 4

100 0 100 0 100 0 100 0 100 0
104 8 98 8 100 6 96 7 103 2
106 9 98 0 100 9 96 9 106 8
108 6 95 3 101 3 97 4 111 3
109 7 92 3 102 9 98 2 114 3

112 1 88 7 104 2 114 7

108 7 93 9 102 7 113 9
110 5 93 8 103 0 114 7
110 8 93 3 103 7 115 1

112 0 92 0 104 1 115 3
111 5 90 8 104 7 114 5
112 0 90 5 104 5 114 5
113 1 89 7 103 8 114 7

114 5 88 6 104 7 115 6
112 6 87 9 103 5 116 6

Thousand
1,707 12,692 4,062 3,017 84,783
1,872 11,706 4,180 2,962 96,945
1,914 11,254 4,232 97,270

Per cent
8 5 18 9 5 6 7 4” 3 6

29 7 36 1 32 2 39 3” 30 6
61 8 45 1 62 2 53 2” 65 8

100 0 100 0 100 0 100 0 100 0

Per cent
27 6 37 0 27 0
27 3 36 4 25 4

23 8 27 1 35 5 25 0
23 5 27 5 35 0 25 6

23 6 28 3 34 8 25 1

24 1 28 0 33 7 23 6
23 2 24 0 26 9 32 8 23 8
22 4 24 1 25 9 32 7 23 7
21 3 24 1 24 9 32 6 23 7
20 5 23 7 24 5 32 3 23 7

Main Source: OECD—Labour Force Statistics.

Notes: (1) Annual data relate to June.
(2) Quarterly figures seasonally adjusted.
(3) Annual data relate to August.
(4) Employment in manufacturing includes electricity, gas and water.
(5) Civilian employment figures include armed forces.
(6) Annual figures relate to April.

17) Employment in manufacturing includes mining and quarrying.
(8) Data in terms of man-years.
(9) Annual data relate to the 4th quarter.
” 1979.
t Including hunting, forestry and fishing.
tt ‘Industry*  includes manufacturing, construction, mining and quarrying, electricity, gas and water.
— Break in series
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-4 EMPLOYMENT
* | I Overtime and short-time operatives in manufacturing industries

GREAT OVERTIME SHORT-TIME

Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives

Hours of overtime worked Stood off for whole 
week

Working part of weak Stood off for whole 
or part of week

' -—,

Average 
per 
opera­
tive 
working 
over­
time

Actual 
(million)

Season­
ally 
adjusted

Opera­
tives 
(Thou)

Hours 
lost 
(Thou)

Opera­
tives 
(Thou)

Hours lost Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives

Houre loot

(Thou) Averege 
per 
opera­
tive 
working 
pert of 
the week

(Thou) Avsrao, 
per 
opera- 
>lve on 
short- 
time

1976 1,661 32-2 8-4 14-00 5 183 81 784 99 85 1 -6 966 11 7
1977 1,801 34-6 8-7 15-58 13 495 35 362 10-2 48 0-9 857 17-4
1978 1,793 34-8 8-6 15-50 5 199 32 355 11-0 37 0-7 554 15-1
1979 1,720 34-2 8-7 14-86 8 316 42 454 10-6 50 1 -0 769 15-6
1980 1,392 29-5 8-3 11-52 20 805 252 3,111 12-1 272 5-9 3,916 14-3
Week ended
1979 June 9 1,827 36-3 8-6 15-66 15-67 2 73 29 265 90 31 0-6 337 10-9

Sep 8 1,403 27-8 9-0 12-61 12-81 9 362 42 421 10-1 51 1 -0 782 15-4
Dec 8 1,856 37-3 8-6 16-00 14-99 4 155 61 710 11-5 65 1-3 866 13-2

1980 Mar 15 1,638 33-7 8-4 13-72 13-34 22 871 153 1,857 12-2 175 3-6 2,727 15-7
June 14 1,501 31-4 8-3 12-47 12-43 14 546 192 2,218 11-6 206 4-3 2,763 13-5
Sep 13 1,202 25-9 8-2 9-90 10-11 33 1,304 336 4,081 12-1 369 80 5,385 14-6
Oct 11 1,167 26-0 8-1 9-43 9-33 38 1,514 431 5,694 13-2 468 10-4 7,207 15-4
Nov 15 1,143 25-8 8-1 9-21 8-66 26 1,053 503 6,373 12-7 529 12-0 7,425 140
Dec 13 1,152 26-3 7-9 9-12 8-10 32 1,276 470 6,139 13-1 502 11-4 7,415 14-8

1981 Jan 17 990 23 0 7-7 7-66 8-94 41 1,626 553 6,830 12-4 594 13-7 8,455 14-2
Feb 14 1,048 24-5 7-9 8-33 8-39 29 1,174 551 6,813 12-4 581 13-6 7,987 13-8
Mar 14 1,046 24-7 8-1 8-45 8-05 19 765 491 6,016 12-3 510 12-0 6,782 13-3
April 11 R 1,096 26-0 8-3 909 8-85 18 728 417 4,949 11-9 435 10-3 5,669 130
May 16 R 1,094 26-2 8-0 8-84 8-53 18 713 335 3,789 11-4 352 8-4 4,486 12-7
June 13 1,124 27-1 8-1 9-15 9-10 10 386 291 3,251 11-2 300 7-2 3,638 12-1
July 11 R 1,101 26-6 8-3 9-23 8-79 9 359 204 2,285 11-3 213 5-2 2,643 12-4
Aug 15 R 1,031 25-0 8-6 8-90 10-39 8 324 191 2,041 10-6 200 4-8 2,366 11-9
Sep 12 1,169 28-3 8-5 9-98 10-20 8 324 181 1,911 10-6 189 4-6 2,235 11-8

SIC 1968
Week ended September 12,1981
Food, drink and tobacco 167 5 35 6 9 4 1,581 6 0 9 35 1 4 3 42 9 9 9 5 2 11 77 9 15 0

Food industries
(211-229) 134-1 35-6 9-7 1,299-7 0-3 10-3 2-1 18-6 8-9 2-4 0-6 28-9 12-3

Drink industries
(231-239) 28-5 38-6 8-7 248-6 0-6 24-8 2-2 24-2 10-9 2-8 3-8 49-0 st'. 17-3

Tobacco (240)
Coal and petroleum

4-9 24-7 6-8 33-2 — — — — — -7 — —

products 7 6 30 2 14 7 111-8 — 0 2 0 2 17 8 0 0 2 0 9 19 8 7
Chemical and allied

Industries 68 2 29 8 9 6 653 8 0 1 4 8 14 18 2 12 6 16 0 7 23 0 14 7
General chemicals (271) 23-3 31 -2 10-6 246-2 — — 0-1 0-8 7-9 0-1 0-1 0-8 7-9

Metal manufacture 80 2 33 4 9 5 759 2 0 1 3 3 15 6 150 4 9 7 15 7 6 5 153 7 9 8
Iron and steel

(general) (311) 
Other iron and steel

29-5 29-8 10-2 302-2 — 0-8 2-9 29-8 10-2 3-0 30 30-6 10-4

(312-313) 
Non-ferrous metals

29-0 40-9 9-2 267-2 — 1 -9 9-9 91 -7 9-3 9-9 14-0 93-6 9-4

(321-323) 21 -7 30-9 8-7 189-9 — 0-7 2-7 28-8 10-5 2-8 3-9 29-5 10-7
Mechanical engineering 148 6 31 6 8 6 1,278 2 10 41 3 33 5 376 9 11 2 34 6 7 3 418 2 12 1
Instrument engineering 
Electrical engineering

19 2 26 4 6 6 127 4 — 0 2 18 15 4 8 7 18 2 4 15 6 8 8
97 5 25 1 7 8 757 2 0 7 28 0 14 7 143 0 9 7 15 4 4 0 170 9 11 1

Electrical machinery
(361) 18-2 26-5 8-1 147-2 0-2 8-4 3-4 32-1 9-4 3-6 5-3 40-6 11-2

Shipbuilding and
marine engineering 41 6 40 5 9 7 402 0 — — 0 4 5 6 16 0 0 4 0 3 5 6 16 0

Vehicles 102 7 23 9 7 0 714 7 0 8 31 3 24 6 283 3 11 5 25 3 5 9 314 6 12 4
Motor vehicle manu­

facturing (381) 53-7 20-8 7-9 425-9 0-7 27-4 18-6 232-6 12-5 19-3 7-5 260-1 13-5
Aerospace equipment 

manufacturing and
repairing (383) 41 -2 38-6 5-5 227-5 0-2 1 -1 11-5 10-4 1 -1 1 -0 11 -8 10-6

Metal goods nes 88 8 28 2 7 8 691 2 0 9 36 4 21 1 212 3 10 1 22 0 7 0 248 7 11 3
Textiles 61 8 22 7 7 9 485 5 13 50 7 15 7 191 6 12 2 17 0 6 2 242 3 14 3

Production of man­
made fibres (411) 6-2 42-8 9-4 58-8 — ' 0-1 0-7 8-0 0-1 0-6 0-7 8-0

Notes: Figures from July 1978 are provisional.
Figures in brackets after the industrial headings show the Standard Industrial Classification minimum list numbers of the industries included.

Spinning and weaving 
of cotton, flax, 
linen and man-made
fibres (412-413) 

Woollen and worsted
7-7 16-5 7-6 58-7 0-6 24-4 3-6 43-6 12-1 4-2 9-0 68-0 16-2

(414)
Hosiery and other

13-8 30-1 9-2 126-9 0-3 11-7 4-4 62-8 14-2 4-7 10-3 74-5 15-8

knitted goods (417) 
Leather, leather goods

9-6 12-3 5-7 54-9 0-1 5-5 3-0 36-1 11-9 3-2 4-1 41 -6 13-2

and fur 4-4 17 3 7 5 32 8 — 18 3 2 28 5 8 8 3 3 12 9 30 3 9 3
Clothing and footwear 17 2 6-9 5 3 91 8 12 46 4 18 7 175 6 9 4 19 9 8 0 222 0 11 2

Clothing industries
(441-449) 13-0 6-5 5-7 74-0 1 -2 46-2 7-2 78-6 10-8 8-4 4-2 124-7 14-9

Footwear (450) 
Bricks, pottery, glass,

4-3 8-5 4-2 17-8 — 0-3 11-5 97-0 8-5 11-5 22-9 97-3 8-5

cement, etc 53 3 33 6 8 9 476 1 0 1 3 8 6 7 71 3 10 6 6 8 4-3 75 1 11 0
Timber, furniture, etc 
Paper, printing and

50 0 29 8 8 0 402 7 0 9 37 6 5 8 65 2 11 3 6 7 4 0 102 8 15 3

publishing
Paper and paper manu-

107 4 33 6 8 9 958 0 — 0 6 2 4 28 0 11 4 2 5 0 8 28 6 11 6

factures (481 -484) 
Printing and publish-

41 -0 32-9 9-8 403-0 — 0-5 1 -6 17-9 11-3 1 -6 1 -3 18-5 11-6

11-7ing (485-489)
Other manufacturing

66-4 34-0 8-4 554-9 — 0-1 0-9 10-1 11-6 0-9 0-4 10-2

9-7Industries 53 3 27 8 8 6 459 2 0 1 2 1 10 7 101 5 9 5 10 7 5 6 103 6
Rubber (491) 

All manufacturing
13-9 25-2 8-3 115-2 - ’ - 6-3 53-5 8-6 6-3 11-3 53-5 8-6

industries 1,169 4 28 3 8 5 9,983 1 8 1 323 6 180 8 1,911 3 10 6 188 9 4 6 2,234 9 11 8

EMPLOYMENT -4 -4 Q
Hours of work 1*1^

INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE*GREAT BRITAIN INDEX OF WEEKLY HOURS WORKED BY ALL OPERATIVES’
VehiclesVehicles

Orders lll-XIXOrders lll-XIX
ActualActual

Order IIIOrder XIOrder IIIOrder XI

90 089 9

71 744 561 43

The index of total weekly hours worked is subject to revision from July 1978.

SHORT-TIMEOVERTIME

Working part of week

Hours lost

(Thou)Week ended September 12,1981

12-1

‘ Included in South East.
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1959
1960

1971
1972
1973
1974
1975

100 9
103 9

102 9
100 0
98 4

100 7
99 8

101 0
100 0
99 9

100 7
99 4

92 4
91 9

88 8
88 4
88 6

87 3
87 7
88 2

89 3
89 9
90 3

91 2
91 9
91 6

93 9
92 6
93 6

92 6
91 8

89 0
88 4
88 2

88 3
88 1
88 4

90 6
91 4
91 7

11966
11967
|1968
11969
11970

84 4
81 3
83 2
81 0
75 4

73 8
74 9
74 1
72 5
65 1

103 3
102 4

97 8
97 1
97 9
98 0
97 0

95 1
94 7
96 5
93 8
92 8

93 1
94 0
93 8
93 6
91 1

93 9
92 5
94 1

89 3
89 7
90 3

228-3 
70-1 
49-2 
95-8

513-3 
266-3 
385-0 
352-0
76-8 
72-7 

195-4

Food, 
drink, 
tobacco

12- 3
13- 6
12- 4
13- 8
14- 5

[1961
11962
|1963
11964
11965

97 3
92 4
91 5
92 4
90 2

Seasonally 
adjusted

Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

Textiles, 
leather, 
clothing

11976
11977
11978
11979
11980

Orders 
XIII-XV

Seasonally 
adjusted Orders 

XIII-XV

Stood off for whole 
or part of week

All manufacturing 
industries

Hours of overtime 
worked

Stood off for whole 
week

All manufacturing 
industries

Average 
per 
opera­
tive on 
short- 
time

10-1
9-6

10-5

Engin­
eering, 
allied 
industries 
(except 
vehicles) 
Orders 
Vll-X & XII

Engin­
eering, 
allied 
industries 
(except 
vehicles) 
Orders 
Vll-X & XII

Analysis by region
South East 
Greater London ♦ 
East Anglia 
South West 
West Midlands 
East Midlands 
Yorkshire and Humberside 
North West 
North 
Wales

_ Scotland

Overtime and Short-time <4 -4 Q
Operatives in manufacturing industries: Regions 1*10

Operatives: manufacturing industries
1962 AVERAGE =100

102 8 104 9 104 5 102 0
101 7 101 7 104 8 101 7

101 3 100 6 101 1 100 4
100 0 100 0 100 0 100 0
99 6 100 2 100 5 99 9

100 7 100 8 101 4 99 9
98 8 98 4 100 3 99- 0

97 4 95 7 98 5 98 1
96 6 95 7 97 3 98 0
96 8 96 9 98 3 98 3
97 3 97 4 97 7 98 4
96 1 95 4 96 9 97 5

93 4 93 2 96 3 90 6
92 6 92 8 95 6 96 7
94 9 95 1 96 7 97 6
92 4 91 8 94 8 96 8
91 3 92 5 93 7 95 4

91 1 93 7 93 8 95 1
92 2 93 3 94 2 95 8
92 0 93 4 94 0 95-6
91 6 93 1 93 9 95 7
89 5 89 5 90 4 95 0

91 9 93 5 94 4 96 1
89 5 90 1 94 0 96 0
92 7 94 5 93 2 96 4

91 3 91 7 91 8 94 6
90 5 91 2 90 8 95 3-

88 3 87 5 89 3 94 7

87 1 84 3 88 8 94 8
86 5 83 8 88 7 94 3
86 6 84 4 88 9 94 9

85 7 85 4 88 8 93 6

87 7 88 9 91 5 94 2

89 2 89 7 92 3 95 2

96 3 104 9 108 6 99 1
99 4 107 9 110 1 100-1

101 9 102 9 104 7 100 1
100 0 100 0 100 0 100 0

97 6 99 1 98 2 98 4
101 7 99 1 98 8 97 3
101 9 96 2 95 6 96 6

101 0 91 5 91 7 95 2
96 8 86 1 84 4 92 8
94 6 87 0 83 3 90 4
96 1 88 3 83 6 90 8
94 3 86 7 78 3 89 3

87 2 82 1 74 0 85 9
82 7 79 8 71 7 84 5
85 8 82 6 71 2 85 4
84 7 79 3 66 1 87-2
80 2 75 1 60 9 82 0

76 5 74 3 58 8 79 8
78 0 75 7 59 3 80 0
77 9 76 1 57 6 77 6
75 6 76 1 56 3 77 4
67 9 68 4 48 1 73 1

77 4 78 6 58 6 78 9
75 4 75 4 57 9 79 9
77 0 78 9 55 6 79 4

72 9 74 2 52 4 73 5
70 9 72 3 49 9 74 7

66 6 65 8 46 7 73 7

64 8 63 2 45 8 73 5
63 5 61 7 45 0 72 5
62 9 61 6 44 8 72 6

59 7 60 8 43 8 70 4

59 5 61 6 44 3 70 3

Week ended
1979 June 9 74 6 73 0

Sep 8 73 4 71 7
Dec 8 73 6 71 3

H980 Mar 15 69 7 68 8
June 14 67 7 66 3

11980 Sep 13 64 0 62 5

Oct 11 62 2 60 8
Nov 15 61 2 59 7
Dec 13 60 7 58 8

1981 Jan 17 58 8 58 3
Feb 14 58 5 57 9
Mar 14 58 6 57 8

April 11 58 7 57 8
May 16 58 7 57 6
June 13 58 8 57 5

July 11 55 6 57 4
Aug 15 48 5 57 9

Hours lost

Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives

Average 
per 
opera­
tive 
working 
over­
time (Thou)

Opera­
tives 
(Thou)

Hours 
lost 
(Thou)

Opera­
tives 
(Thou) (Thou)

Average 
per 
opera­
tive 
working 
part of 
the week

Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives

310-3 29-2 8-6 2,664-2 0-9 37-8 17-9 190-5 10-6 18-9 1-8
122-9 30-5 8-8 1,087-1 0-2 8-3 5-8 61 -8 10-7 6-0 1 -5

41 -2 32-4 9-4 385-0 0-3 11-5 4-6 37-7 8-2 4-9 3-8
86-6 33-8 8-4 729-0 0-2 9-7 9-7 86-1 8-8 10-0 3-9

138-3 24-7 8-0 1 110-0 0-5 19-4 48-5 494-0 10-2 49-0 8-7
95-7 25-6 8-0 770-2 0-5 18-3 23-5 248-0 10-5 24-0 6-4

123-2 29-1 8-6 1 063-5 1 -3 52-3 30-1 332-7 11-1 31 -4 7-4
154-7 25-9 8-3 1,286-4 2-1 85-2 23-8 266-9 11-2 25-9 4-3
69-1 26-6 9-2 634-9 0-2 8-7 6-0 68-1 11-4 6-2 2-4
44 -8 24-5 9-1 406-4 0-4 16-3 4-9 56-4 11-6 5-3 2-9

105-5 29-7 8-8 933-5 1 -6 64-4 11-9 130-9 11-0 13-5 3-8
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■4 UNEMPLOYMENT 
I UK Summary

THOUSAND

UNITED 
KINGDOM

MALE AND FEMALE |

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS UNEMPLOYED BY DURATION I

Number Per cent School Actual Seasonally adjusted Up to 4 Over 4 Over 4
leavers ........... i—■— weeks weeks weeks
included Number Per cent Change Average aged aged 60
in unem- since change over under 60* * and over*  ] I
ployed previous 3 months

month ended
-------- -— 1

1975 977-6 4 1 48-6 929-0 3-9
1976 1,359-4 5 7 85-9 1,273-5 5 3
1977 Annual 1,483-6 6 2 105-4 1,378-2 5 7
1978 averages 1,475-0 6 1 99-4 1,375-7 5 7
1979 1,390-5 5 7 83-2 1,307-3 5 4
1980 1,794-7 7 4 127-1 1,667-6 6 8

1976 Oct 14 1,377-1 5 8 82-7 1,294-4 1,296-9 5 4 -0-8 5-1 258 992 127
Nov 11 e 1,366-5 5 7 58-0 1,308-5 1,307-5 5 5 10-6 5-0
Dec 9e 1,371 -0 5 7 51 -0 1,320-0 1,317-5 5 5 10-0 6-6

1977 Jan 13 1,448-2 6 0 51 -0 1,397-2 1,329-2 5 5 11-7 10-8 213 1,103 132
Feb 10 1,421 -8 5 9 41 -8 1,380-0 1,331-7 5 5 2-5 8-1 218 1,076 128
Mar 10 1,383-5 5 7 33-3 1,350-1 1,333-7 5 5 2-0 5-4 200 1,057 127

April 14 1,392-3 5 8 53-6 1,338-7 1,341 -4 5 6 7-7 4-1 231 1,036 125
Jay 12 1,341-7 5 6 45-1 1,296-6 1,337-5 5 6 -3-9 1 -9 203 1,016 122
June 9 1,450-1 6 0 149-0 1,301-1 1,378-6 5 7 41-1 15-0 299 1,030 122

July 14 1,622-4 6 7 253-4 1,369-0 1,393-0 5 8 14-4 17-2 404 1,099 120
Auq 11 1,635-8 6 8 231 -4 1,404-4 1,393-2 5 8 0-2 18-6 277 1,237 122
Sep 8 1,609-1 6 7 175-6 1,433-5 1,414-0 5 9 20-8 11-8 251 1,231 127

Oct 13 1,518-3 6 3 98-6 1,419-7 1,419-7 5 9 5-7 8-9 261 1,130 127
Nov 10 1,499-1 6 2 73-5 1,425-6 1,424-9 5 9 5-2 10-6 237 1,135 127
Dec 8 1,480-8 6 2 58-4 1,422-4 1,424-7 5 9 -0-2 3-6 209 1,144 128

1978 Jan 12 1,548-5 6 4 61-1 1,487-4 1,420-3 5 9 -4-4 0-2 206 1,211 132
:eb9 1,508-7 6 2 49-7 1,459-0 1,409-5 5 8 -10-8 -5-1 210 1,167 131

Mar 9 1,461 -0 6 0 40-2 1,420-7 1,408-2 5 8 -1 -3 -5-5 196 1,135 130

April 13 1,451 -8 6 0 60-8 1,391 -0 1,400-4 5 8 -7-8 -6-6 229 1,094 129
Mav 11 1,386-8 5 7 48-2 1,338-6 1,391 -7 5-8 -8-7 -5-9 191 1,069 127 I
June 8 1,446-1 6 0 145-6 1,300-5 1,380-6 5 7 -11-1 -9-2 286 1,035 125 |

July 6 1,585-8 6 6 243-3 1,342-5 1,367-6 5 7 -13-0 -10-9 383 1,078 125
\ug 10 1,608-3 6 6 222-1 1,386-2 1,369-5 5 7 1 -9 -7-4 260 1,222 127 ;
Sep 14 1,517-7 6 3 139-2 1,378-5 1,357-8 5 6 -11-7 -7-6 229 1,161 128

Det 12 1,429-5 5 9 82-0 1,347-5 1,345-5 5 6 -12-3 -7-4 243 1,060 127 j
Nov 9 1,392-0 5 8 57-1 1,334-9 1,332-1 5 5 -13-4 -12-5 210 1,056 126
Dec 7 1,364-3 5 6 43-2 1,321-1 1,324-2 5 5 -7-9 -11-2 199 1,040 126

1979 an 11 1,455-3 6 0 47-4 1,407-8 1,335-6 5 5 11-4 -3-3 208 1,117 130 |
I :eb 8 1,451-9 6 0 39-4 1,412-5 1,357-9 5 6 22-3 8-6 207 1,115 130
Mar 8 1,402-3 5 8 31 -2 1,371 • 1 1,354-7 5 6 -3-2 10-2 183 1,090 129

April 5 1,340-6 5 5 25-8 1,314-8 1,319-7 5 4 -35-0 -5-3 172 1,042 127 <
I /lav 10 1,299-3 5 4 39-3 1,260-0 1,312-0 5 4 -7-7 -15-3 167 1,008 124
June 14 1,343-9 5 5 143-8 1,200-1 1,283-9 5 3 -28-1 -23-6 277 947 120

July 12 1,464-0 6 0 215-4 1,248-6 1,276-1 5 3 -7-8 -14-5 351 994 119
Aug 9 1,455-5 6 0 183-5 1,272-0 1,260-1 5 2 -16-0 -17-3 241 1,095 120
c»ep 13 1,394-5 5 7 114-3 1,280-2 1,264-3 5 2 4-2 6-5 221 1,053 121

CDet 111 1,367-6 5 6 69-4 1,298-3 1,277-3 5 3 13-0 0-4 239 1,007 120
Nov 8 1,355-2 5 6 49-7 1,305-5 1,283-4 5 3 6-1 7-8 212 1,021 122
C)ec 6 1,355-5 5 6 39-2 1,316-3 1,300-7 5-4 17-3 12-1 206 1,027 123

1980 Jan 10 1,470-6 6 1 45-9 1,424-7 1,334-0 5 5 33-3 18-9 209 1,135 127
Feb 14 1,488-9 6 2 38-2 1,450-8 1,376-8 5 7 42-8 31-1 220 1,142 127
Mar 13e 1,478-0 6 1 31 -8 1,446-2 1,411-0 5 8 34-2 36-8 207 1,143 128

April 10 1,522-9 6 3 53-7 1,469-2 1,456-2 6 0 45-2 40-7 240 1,153 130
May 8 1,509-2 6 2 49-4 1,459-8 1,495-3 6 2 39-1 39-5 208 1,173 128
June 12 1,659-7 6 9 186-4 1,473-3 1,541-7 6 4 46-4 43-6 352 1,180 128

July 10 1,896-6 7 8 295-5 1,601 -1 1,609-2 6 7 67-5 51 -0 451 1,313 132
Aug 14 2,001 -2 8 3 264-9 1,736-3 1,696-8 7 0 87-6 67-2 311 1,548 142
Sep 11 2,039-5 8 4 207-3 1,832-1 1,791-1 7 4 94-3 83-1 304 1,591 144

Oct 9 2,062-9 8 5 145-8 1,917-1 1,892-9 7 8 101 -8 94-6 341 1,575 147
Nov 13 2,162-9 8 9 110-7 2,052-1 2,030-0 8 4 137-1 111-1 319 1,686 158
Dec 11 2,244-2 9 3 95-4 2,148-8 2,136-6 8 8 106-6 115-2 293 1,787 164

1981 Jan 15 2,419-5 10 0 102-3 2,317-1 2,228-3 9 2 91 -7 111-8 292 1,955 173
Feb 12 2,463-3 10 2 90-1 2,373-2 2,304-1 9 5 75-8 91 -4 290 1,995 178
Mar 12 2,484-7 10 3 78-3 2,406-4 2,380-8 9 9 76-7 81 -4 260 2,040 185

April 9 e 2,525-2 10 4 72-8 2,452-4 2,452-3 10 1 71-5 74-7 294 2,046 185
May 14 2,558-4 10 6 99-2 2,459-2 2,514-6 10 4 62-3 70-2 254 2,111 193
June 11 e 2,680-5 111 216-2 2,464-3 2,552-3 10 6 37-7 57-2 368 2,118 194

July 9t 2,852-1 11 8 285-5 2,566-6 2,582-3 10 7 30-0 43-3 385 2,268 199
Aug 13 i 2,940-5 12 2 278-1 2,662-4 2,626-4 10 9 44-1 37-3 281 2,457 203
Sep 101 2,998-8 12 4 269-8 2,729-0 2,672-7 111 46-3 40-1 324 2,471 204

Oct 81 2,988-6 12 4 216-0 2,772-6 2,728-9 11 3 56-2 48-9 331 2,442 216

Note The seasonally adjusted series from January 1978 onwards have been calculated as described on page 155 of the March issue of Employment Gazette.
* For those months where a full age analysis is not available, the division by age is estimated. .
t Fortnightly payment of benefit: from October 1979 seasonally adjusted figures have been adjusted by deducting the estimated increase arising from the introduction of fortnightly payment, 

see p 1151 of the November issue of Employment Gazette.
t The recorded unemployment figures for July, August, September and October are overstated by about 20,000 (net) as a result of industrial action affecting the flow of information betwS 

benefit offices and employment offices. The seasonally adjusted totals for the UK and GB have been reduced to allow for this. No adjustment has been made to other unemployment figures anu 
in particular tables 2-3 (regions) and 2-19 (unemployment flows).

UNEMPLOYMENT Q -4 
UK summary ’ I

THOUSAND

male
FEMALE UNITED 

KINGDOM

UNEMPLOyed UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

UNEMPLOYED UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

MARRIED

Number Per cent School 
leavers 
included 
in unem­
ployed

Actual Seasonally adjusted Number Per cent School 
leavers 
included 
in unem­
ployed

Actual Seasonally adjusted Number

Number Per cent Number Per cent

5i5 27-5 749-5 5 3 200-5 2 1 21 -0 179-5 19 1975
7 1 47-0 976-5 6 8 336-0 3 5 38-9 297-0 3 1 116-5 1976

1,023-5
7-4 54-4 1,014-8 7 0 414-3 4 3 51 -0 363-4 3 8 151 -0 1977 Annual

| 1,069-2
7 2 51 -3 988-9 6 9 434-8 4 4 48-1 386-8 3 9 169-7 1978 averages1,040-2
6 7 43-7 920-2 6 4 426-5 4 3 39 5 387-1 3 9 180-6 1979

963-9
1,233-6 8 7 66-9 1,166-7 8 1 561-1 5 7 60-1 500-9 5 0 235 7 1980

[ 1,010-0 7-0 40-9 969-0 980-3 6 8 367-1 3 9 41 -7 325-4 316-6 3 3 128-7 1976 Oct 14
7 0 34-5 977-1 984-1 6 8 354-9 3 7 23 5 331 -4 323-4 3 4 131 -3 Nov 11e

1,011 -6 
1,019-5 7 1 30-4 989-1 988-8 6 9 351 5 3 7 20-6 330-9 328 7 3 5 131 -2 Dec 9e

I 1,074-1 J 7 5 25 9 1,048-2 993 9 6 9 374-1 3 9 25-0 349-0 335-3 3 5 134-4 1977 Jan 13
7 3 21 -0 1,034-5 994-0 6 9 366-3 3 8 20-8 345-5 337-7 3 5 142-2 Feb 10

! 1,055 5
1,028-5 7 1 16 9 1,011-6 993-2 6 9 355 0 3 7 16-4 338-5 340-5 3 5 142-7 Mar 10

7 2 28-8 1,003-6 997-6 6 9 359-9 3 7 24-8 335-1 343-8 3 6 144-4 April 14
6 9 23-8 970-5 990-6 6 9 347-4 3 6 21 -3 326 1 346-9 3 6 143-3 May 12

1,050-8 7 3 80-4 970-4 1,016-9 7 1 399 2 4 1 68-6 330-7 361 -7 3 7 147-2 June 9

7 9 134-7 998-1 1,023-3 7-1 489-6 5 1 118-7 370-9 369 7 3 8 150-4 July 14
7 9 123-7 1,019-9 1,023-1 7 1 492-3 5 1 107-8 384-5 370-1 3 8 153-2 Aug 11

1,124-3 7 8 89-0 1,035-3 1,034-5 7 2 484-8 5 0 86-6 398-2 379-5 3 9 159-4 Sep 8

7 4 46-5 1,024-2 1,036-0 7 2 447-6 4 6 52-1 395-5 383-7 4 0 164-9 Oct 13
7 4 34-5 1,028-7 1,036 8 7 2 435-9 4 5 38-9 397-0 388-1 4 0 166-1 Nov 10

‘ <060-7 ; 7 4 27-6 1,033-1 1,034-7 7 2 420-1 4 4 30-8 389-3 390-0 4 0 164-2 Dec 8

7 7 29 4 1,085-3 1,030-5 7 2 433-8 4 4 31 -7 402-1 389-8 4 0 166-9 1978 Jan 12
1 089-6 7 6 23-9 1,065-7 1,022-0 7 1 419-1 4 3 25-8 393-3 387-5 4 0 166-7 Feb 9

[ <058-4 7 3 19-4 1,039-0 1,020-3 7 1 402-6 4 1 20-9 381-7 387-9 4 0 166-2 Mar 9

1 045-4 7 3 31 -0 1,014-0 1,009-3 7 0 406-4 4 1 29-7 376 6 391-1 4 0 167-7 April 13
j 1 001 • 1 6 9 24-2 976-9 1,002-5 7 0 385-7 3 9 24-0 361 -7 389-2 4 0 164-6 May 11
' 1,022-9 7 1 78-4 944-5 992 9 6 9 423-1 4 3 67-1 356-0 387-7 4 0 162-5 June 8

i 1 087-3 7 5 130-4 956 9 983-8 6 8 498-5 5 1 112-9 385-6 383-8 3 9 165-3 July 6
1 099-0 7 6 120-2 978-7 981 -2 6 8 509-3 5 2 101 -8 407-5 388-3 4 0 171 -4 Aug 10

j <041-1 | 7 2 69-7 971 -4 971 -5 6 7 476-6 4 9 69-5 407-0 386-3 3 9 175-3 Sep 14

989-7 6 9 40-0 949-7 960-3 6 7 439-8 4 5 42-0 397-8 385-2 3 9 176-5 Oct 12
970-4 6 7 27-6 942-8 949-4 6 6 421 -6 4 3 29-5 392-1 382-7 3 9 178-0 Nov 9
962-5 6 7 21 -1 941 -4 942-9 6 5 401 -8 4 1 22-1 379-7 381 -3 3 9 174-8 Dec 7

1,034-8 7 2 23-8 1,011-0 954-2 6 7 420-5 4 2 23-6 396-9 381 -4 3 8 177-9 1979 Jan 11
1,039-5 7 3 20-0 1,019-4 972-8 6 8 412-4 4 1 19-4 393-0 385-1 3 9 180-2 Feb 8

| 1,005-5 7 0 15-8 989-7 968-7 6 8 396-8 4 0 15-4 381 -4 386-0 3 9 179-2 Mar 8

959-2 6 7 13-1 946-1 938-6 6 6 381 -4 3 8 12-7 368-7 381-1 3 8 176-4 April 5
922-1 6 4 20-7 901 -4 927-1 6 5 377-2 3 8 18-6 358-6 384-9 3 9 173-9 May 10
930-2 6 5 78-7 851 -5 902-3 6 3 413-7 4 2 65-1 348-6 381 -6 3 8 171 -3 June 14

980-5 6 9 116-7 863-8 892-4 6 2 483-5 4 9 98-7 384-8 383-7 3 9 176-0 July 12
974-9 6 8 100-3 874-6 879-7 6 1 480-6 4 8 83-1 397-5 380-4 3 8 179-0 Aug 9
936-1 6 5 58-1 878-0 881 -0 6 2 458-4 4 6 56-2 402-2 383-3 3 9 184-3 Sep 13

925-8 6 5 34-0 891 -8 889-1 6 2 441 -9 4 4 35-4 406-5 388-2 3 9 186-6 Oct 11 t
924-4 6 5 24-1 900-3 893-5 6 2 430-8 4 3 25-6 405-2 389-9 3 9 190-7 Nov 8

! 934-2 6 5 19-3 914-9 903-4 6 3 421 -2 4 2 19 -9 401 -3 397-3 4 0 191 -5 Dec 6

1,016-0 7 1 22-7 993-4 923-6 6 5 454-5 4 6 23-2 431 -3 410-4 4 1 199-7 1980 Jan 10
1,031-5 7 2 19-0 1,012-6 952-6 6 7 457-4 4 6 19-2 438-2 424-2 4 3 208-7 Feb 14
1,025-1 . 7 2 15-7 1,009-4 975-6 6 8 452-8 4 6 16-0 436-8 435-4 4 4 211-1 Mar 13 e

1,058-1 7 4 28-3 1,029-8 1,009-9 7-1 464-9 4 7 25-4 439-4 446-3 4 5 214-0 April 10
1,048-6 7 4 26-0 1,022-6 1.0^7-1 7 3 460-6 4 6 23-4 437-2 458-2 4 6 217-2 May 8
1,132-4 8 0 100-8 1,031 -6 1,071 -9 7 5 527-3 5 3 85-5 441 -7 469-8 4 7 219-1 June 12

1,264-6 8 9 157-8 1,106-8 1,122-9 7 9 632-0 6 4 137-7 494-3 486-3 4 9 227-9 July 10
1,342-3 9 4 143-1 1,199-2 1,187-1 8 3 658-9 6 6 121 -8 537-2 509-7 5 1 242-3 Aug 14
1,378-8 9 7 107-8 1,271 -0 1,258-8 8 8 660-6 6 7 99-6 561 -1 532-3 5 4 255-9 Sep 11

i 1,414-2 9 9 74-9 1,339-3 1,334-9 9 4 648-7 6 5 70-9 577-8 558-0 5 6 265-5 Oct 9
1,506-1 10 6 57-2 1,448-9 1,441 -8 10 1 656-8 6 6 53-5 603-2 588-2 5 9 279-9 Nov 13
1,585-7 ; 111 50-0 1,535-8 1,525-4 10 7 658-5 6 6 45-4 613-1 611-2 6 2 286-8 Dec 11

1,716-4 12 1 54-1 1,662-3 1,593-2 11 2 703-1 7 1 48-2 654-9 635-1 6 4 305-0 1981 Jan 15
1,756-4 12 3 47-8 1,708-6 1,650-5 11 6 706-9 7 1 42-2 664-7 653-6 6 6 313-9 Feb 12
1,783-2 12 -5 42-1 1,741 -1 1,711-9 12 0 701 -5 7 1 36-2 665-3 668-9 6 7 Mar 12

1,819-8 12 8 39-5 1,780-3 1,765-9 12 4 705-5 7 1 33-3 672-1 686-4 6 9 323-4 April 9 e
1,847-5 13 0 55-3 1,792-2 1,817-0 12 8 710-9 7 2 43-9 667-0 697-6 7 0 327-7 May 14
1,917-9 13 5 119-0 1,798-9 1,850-0 13 0 762-6 7 7 97-2 665-4 702-3 7 1 328-9 June 11 e

2,010-8 . 14 1 152-2 1,858-6 1,874-0 13 2 841 -3 8 5 133-3 708-0 708-3 7 1 335-2 July 91
'2,066-9 14 5 148-9 1,918-0 1,903-0 13 4 873-6 8 8 129-2 744-3 723-4 7 3 348-4 Aug 131
2,104-6 14 8 145-2 1,959-4 1,935-4 13 6 894-2 9 0 124-6 769-6 737-3 7 4 355-7 Sep 10t

2,106-4 14 8 116-9 1,989-4 1,970-4 13 8 882-3 8 9 99-1 783-2 758-5 7 6 360-2 Oct 84
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thousand

MALE AND FEMALEGREAT BRITAIN
UNEMPLOYED BY DURATIONUNEMPLOYED EXCLUDING SCHOOL LEAVERSUNEMPLOYED

ActualNumber

Seasonally adjusted
[Number

5 2

6 5

6 6

6 9

212320 2,344
13 61,898-61t See footnotes to table 2 • 1.

EMPLOYMENT GAZETTE

329
309
283

282
280
252

1,869
1,909
1,952

956-6
956-8
955-6

890-3 
1,223-0 
1,322-9 
1,315-9 
1,247-5 
1,595-8

287
246
357

433
300
292

1,958
2,021
2,030

1,249
1,474
1,517

1,500
1,608
1,706

195
199
200

916-2
879-5
887-2

946-0
928-8
920-3

1,804-1
1,832-8
1,864-4

1,699-0
1,748-5
1,780-4

965-6 
992-0 

1,025-9

848-4
852-5
861 3

881 -3 
909-4 
931 -8

918-8
909-1 
901-9

912-5
930-1
926-4

897-1
885-7
862-0

989-4 
980 5 
978-3

966 5 
960-3 
950-6

13 0
13 2
13 4

11 0
11 4
11 8

12 2
12 6
12 8

1975
1976
1977
1978
1979
1980

935-7 
1,304-6 
1,422-7 
1,409-7 
1,325-5 
1,715-9

45-3 
81 -6 
99-8 
93-7 
78-0 

120-1

374
273
311

1,097
1,116
1,123

182
190
190

127
126
126

129
139
141

144
155
161

933-7
928-2
890-4

1,075-2 
1,137-1 
1,206-0

1,278-1
1,382-3
1,463-7

1,529-3
1,585-3
1,645-2

851 -9
839- 4
840- 5

996 1 
996-7 
994-0

960-0
952-4
978-0

984-1 
983-8 
995-1

943-9
947-9
952-3

2,175
2,359
2,374

169
174
181

941 -7 
939-0 
929-2

[1.038-8 
11.050-1 
I 993-7

I 999 9
I 957-4
I 978-1

Il .028-7 
[1.021-5 
fi.018-5

Up to 4 
weeks

[,070-2
[1.045-2
B.014-4

Annual 
averages

Over 4 
weeks 
aged 
under 60*

Over 4 
weeks 
aged 60 
and over*

[.087-3
[.097-9
[.079-6

UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

I 992-5
I 954-6 
11.009-4

972-2
974-1 
981-9

[.034-0
[.0160
I 989-5

9 2
9 9

10 5

4 1
5 6
6 0
6 0
5 6
7 3

6 5
6 5
6 4

6 1
6 0
6 0

8 2
8 7

6 9
6 7
6 3
7 9

7 0
7 0

7 0
7 0
7 0

6 9
6 8
6 8

6 8
6 8 
6 8

6 4
6 3
6 2

6 3
6 5
6 7

6 7
6 7
6 6

6 8
6 8
6 9

| 989-9
I 993-9
I 961-2

6 1 
6 1 
6 2

6 7
6 7 
6 8

[ 747-4 
| 986-0 
[.027-5 
I 995-2 
| 919-6 
[,180-0
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Number Per cent

Per cent School 
leavers 
included 
in unem­
ployed

unemployed

2 0 UNEMPLOYMENT
* GB summary

Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average 
change over 
3 months 
ended

1,244-5

3 9
5 2
5 6
5 6
5 2
6 7

5 3 -1 -0 4-8
1,255-2 5 4 10-7 4-8
1,264-9 5 4 9-7 6-5

1,275-6 5 4 10-7 10-4
1,278-3 5 4 2-7 7-7
1,280-0 5 4 1-7 5-0

1,287-6 5 5 7-6 4-0
1,283-2 5 5 -4-4 1 -6
1,323-3 5 6 40-1 14-4

1,337-0 5 7 13-7 16-5
1,337-1 5 7 0-1 180
1,357-6 5 8 20-5 11-4

1,363-1 5 8 5-5 8-7
1,367-7 5 8 4-6 10-2
1,366-7 5 8 -1 -0 3-0

1,361 -7 5 8 -5-0 -0-5
1,350-6 5 7 -11-1 -5-7
1,348-6 5 7 -20 -6-0

1,339-6 5 7 -9-0 -7-4
1,331 -4 5 6 -8-2 -6-4
1,320-2 5 6 -11-2 -9-5

1,307-3 5 5 -12-9 -10-8
1,308-9 5 5 1 -6 -7-5
1,297-2 5 5 -11-7 -7-7

1,285-9 5 4 -11 -3 -7-1
1,274-1 5 4 -11-8 -11-6
1,265-4 5 4 -8-7 -10-6

1,276-0 5 4 10-6 -3-3
1,297-2 5 5 21-2 7-7
1,294-3 5 5 -2-9 9-6

1,260-3 5 3 -34-0 -5-2
1,252-4 5 3 -70 -14-9
1,225-4 5 2 -27-0 -23-0

1,216-9 5 1 -8-5 -14-5
1,201-2 5 1 -15-7 —17-1
1,204-9 5 1 3-7 -6-8

1,217-4 5 1 12-5 0-2
1,223-4 5 2 6-0 7-4
1,239-5 5 2 16-1 11-5

1,272-5 5 4 33-0 18-4
1,313-8 5 6 41-3 30-1
1,347-0 5 7 33-2 35-8

1,391-2 5 9 44-2 39-6
1,429-2 6 1 38-0 38-5
1,474-2 6 2 45-0 42-4

1,539-5 6 5 65-3 49-4
1,623-9 6 9 84-4 64-9
1,714-6 7 3 90-7 80-1

1,811 -2 7 7 96-6 90-6
1,944-4 8 2 133-2 106-8
2,048-3 8 7 103-9 111-2

2,137-2 9 1 88-9 108-7
2,211-3 9 4 74-1 89-0
2,286-2 9 7 74-9 79-3

2,357-7 10 0 71-5 73-5
2,417-8 10 2 60-1 68-8
2,454-4 10 4 36-6 56-1

2,484-5 10 5 30-1 42-3
2,528-6 10 7 44-1 36-9
2,573-5 10 9 44-9 39-7

2,627-8 11 1 54-3 47-8

Per cent School 
leavers 
included 
in unem­
ployed

Actual

5 4 25-7 721 6
7 0 44-6 941 -3
7 3 51 -4 976 1
7 1 48-1 947-1
6 6 40-7 879-0
8 5 62-8 1,117-2

6 9 38 5 933 7
6 9 32-6 941 -5
7 0 28-8 953-1

7 3 24-5 1,009-6
7 2 19-7 996-3
7 0 15-7 973-7

7 0 26-8 965 7
6 8 22-0 932 7
7 2 76-9 932-5

7 7 128-6 958 7
7 8 117-8 980-1
7 7 83-9 995-7

7 3 43-3 985-4
7 3 32-0 989 5
7 2 25-4 993-1

7 6 27-4 1.042-8
7 4 22 2 1.023-0
7 2 17-9 996 5

7 1 28-6 971 -2
6 8 22-1 935 4
6 9 74-7 903-4

7 4 124-2 914-6
7 5 114-2 935 9
7 1 64-8 928-9

6 7 36-8 909-2
6 6 25-3 903-5
6 5 19-2 901-1

7 1 22-0 967-9
7 1 18-4 975-5
6 9 14-4 946-8

6 6 12-0 904-2
6 3 18-8 860-7
6 3 74-7 812-5

6 7 110-5 823-2
6 6 94-5 833-7
6 4 53-2 837-2

231 
199 
338

250 946 125

207 1,053 130
211 1,028 126
193 1,010 125

223 989 123
197 969 120
288 982 120

389 1,046 118
269 1,178 120
242 1,175 125

253 1,079 125
230 1,083 125
201 1,092 126

199 1,156 130
203 1,114 129
189 1,082 128

220 1,041 127
185 1,015 125
276 983 123

366 1,024 122
250 1,160 124
220 1,102 125

235 1,006 124
203 1,004 124
191 988 124

201 1,063 127
200 1,061 127
176 1,038 126

166 989 125
160 957 121
266 898 117

335 941 117
232 1,035 117
212 995 118

231 953 118
203 969 120
197 974 121

202 1,079 125
212 1,085 125
199 1,087 125

1976 Oct 14 1,320-9 5 7 78-0 1,243-0
Nov 11 e 1,311-0 5 6 54-3 1,256-7
Dec 9 e 1,316-0 5 6 48-0 1,268-0

1977 Jan 13 1,390-2 5 9 48-2 1,342-0
Feb 10 1,365-2 5 8 39-4 1,325-8
Mar 10 1,328-1 5 6 31 -3 1,296-8

April 14 1,335-6 5 7 50-4 1,285-3
May 12 1,285-7 5 5 42-0 1,243-7
June 9 1,390-4 5 9 142-7 1,247-7

July 14 1,553-5 6 6 241 -6 1,311-9
Aug 11 1,567-0 6 7 220-4 1,346-6
Sep 8 1,541 -8 6 6 166-2 1,375-7

Oct 13 1,456-6 6 2 92-6 1,364-0
Nov 10 1,438-0 6 1 68-6 1,369-4
Dec 8 1,419-7 6 0 54-3 1,365-4

1978 Jan 12 1,484-7 6 3 57-4 1,427-3
Feb 9 1,445-9 6 1 46-6 1,399-2
Mar 9 1,399-0 5 9 37-6 1,361 -3

April 13 1,387-5 5 9 56-7 1,330-8
May 11 1,324-9 5 6 44-7 1,280-2
June 8 1,381-4 5 8 139-2 1,242-2

July 6 1,512-5 6 4 231 -7 1,280-8
Aug 10 1,534-4 6 5 210-9 1,323-6
Sep 14 1,446-7 6 1 130-7 1,316-0

Oct 12 1,364-9 5 8 76-4 1,288-5
Nov 9 1,330-8 5 6 52-9 1,277-9
Dec 7 1,303-2 5 5 39-8 1,263-4

1979 Jan 11 1,391 -2 5 9 44-4 1,346-9
Feb 8 1,387-6 5 9 36-7 1,350-9
Mar 8 1,339-8 5 7 23-9 1,310-9

April 5 1,279-8 5 4 23-9 1,255-9
May 10 1,238-5 5 2 36-2 1,202-3
June 14 1,281 -1 5 4 137-1 1,144-0

July 12 1,392-0 5 9 204-2 1,187-8
Aug 9 1,383-9 5 8 173-1 1,210-8
Sep 13 1,325-0 5 6 106-0 1,219-0

Oct11t 1,302-8 5 5 64-0 1,238-8
Nov 8 1,292-3 5 5 45-5 1,246-8
Dec 6 1,292-0 5 5 35-7 1,256-3

1980 Jan 10 1,404-4 6 0 42-6 1,361 -7
Feb 14 1,422-0 6 0 35-2 1,386-8
Mar 13 e 1,411-7 6 0 29-3 1,382-4

April 10 1,454-7 6 2 50-0 1,404-6
May 8 1,441 -4 6 1 45-8 1,395-6
June 12 1,586-6 6 7 178-3 1,408-3

July 10 1,811-9 7 7 282-1 1,529-9
Aug 14 1,913-1 8 1 252-0 1,661-1
Sep 11 1,950-2 8 3 196-3 1,753-8

Oct 9 1,973-0 8 4 137-2 1,835-8
Nov 13 2,071-2 8 8 103-4 1,967-8
Dec 11 2,150-5 9 1 88-6 2,061 -8

1981 Jan 15 2,320-5 9 8 95-8 2,224-6
Feb 12 2,363-4 10 0 83-9 2,279-5
Mar 12 2,384-8 10 1 72-9 2,311-9

April 9 e 2,426-3 10 3 68-0 2,358-3
May 14 2,456-9 10 4 92-5 2,364-3
June 11 e 2,576-6 10 9 207-6 2.369-0

July 91 2,744-0 11 6 275-4 2,468-6
Aug 131 2,831 -3 12 0 267-8 2,563-5
Sep 101 2,884-8 12 2 256-8 2,628-1

Oct 8t 2,876-4 12 2 204-5 2,671 -9

882-7 6 3 30-8 851 -9
882-0 6 3 21 -6 860-4
890-8 6 4 17-2 873-6

970-4 7 0 20-7 949-7
! 985-2 71 17-2 968-0

979-3 7 0 14-3 965-0

11,011 -0 7 3 26-0 984-9
fl ,001-9 7 2 23-7 978-2
1,082-9 7 8 96-1 986-9

1,209-3 8 7 150-3 1,059-0
1,284-3 9 2 135-7 1,148-6
1,319-1. 9 5 101 -2 1,217-9

1,353-1 9 7 69-8 1,283-3
1,443-4 10 4 52-8 1,390-5
1,520-8 10 9 45-9 1,474-9

1,647-1./ 11 8 50-1 1,597-0
1.686-11 12 1 44-0 1,642-0
1,712-5 12 3 38-7 1,673-8

1,749-3 12 6 36-4 1,712-9
1,775-4 12 8 51 -1 1,724-3
1,844-5 13 3 113-8 1,730-7

1.935-6 13 9 146-4 1,789-2
1,990-8 14 3 143-0 1,847-72,025-8 14 6 137-6 1,888-2
2,028-6 14 6 110-2 1,918-4

UNEMPLOYMENT
GB summary 2-2

THOUSAND

FEMALE GREAT
-  BRITAIN

UNEMPLOYED UNEMPLOYED EXCLUDING MARRIED
SCHOOL LEAVERS

Number Per cent School 
leavers 
included 
in unem­
ployed

Actual... .. Seasonally adjusted Number

Number Per cent

188-3 2 1 19-6 168-7 18 1975
318-6 3 4 36 9 281-7 3 0 107-9 1976
395 2 4 2 48-4 346-8 3 7 141 -8 1977 Annual
414-4 4 3 45-6 368-8 3 9 159-7 1978 averages
405-9 4 2 37-3 368-6 3 8 170-2 1979
535-8 5 5 57-3 478-6 4 9 223-3 1980

348-8 3 8 39-5 309-3 300-6 3 2 119-7 1976 Oct 14
336-9 3 6 21 -7 315-2 307 3 3 3 122-2 Nov 11 e
334-1 3 6 19-2 314-9 312-6 3 4 122-0 Dec 9 e

356-2 3 8 23-7 332-5 319-0 3 4 125-2 1977 Jan 13
349-1 3 7 19-7 329 4 321 -5 3 4 133-3 Feb 10
338-6 3 6 15-6 323-1 324-4 3 4 133-7 Mar 10

343-1 3 6 23 5 319-6 327-6 3 5 135-3 April 14
331-1 3 5 20-1 311-0 330-8 3 5 134-4 May 12
381 -0 4 0 65-8 315-2 345-3 3 7 138-2 June 9

466-2 4 9 112-9 353-2 352-9 3 7 141 -0 July 14
469-1 5 0 102-6 366-5 353-3 3 7 143-8 Aug 11
462-3 4 9 82-3 380-0 362-5 3 8 149-9 Sep 8

427-9 4 5 49-3 378-6 367-0 3 9 155-6 Oct 13
416-5 4 4 36-6 379-9 371 -0 3 9 156-4 Nov 10
401 -2 4 3 28-9 372-3 372-7 4 0 154-5 Dec 8

414-5 4 3 30-0 384-5 372-3 3 9 157-0 1978 Jan 12
400-7 4 2 24-5 376-2 370-1 3 9 157-0 Feb 9
384-6 4 0 19-8 364-8 370-3 3 9 156-7 Mar 9

387-6 4 1 28-1 359-5 373-1 3 9 158-1 April 13
367-4 3 8 22-6 344-8 371-1 3 9 154-9 May 11
403-3 4 2 64-5 338-8 369-6 3 9 152-9 June 8

473-7 5 0 107-5 366-2 365-6 3 8 155-3 July 6
484-4 5 1 96-7 387-6 369-9 3 9 161-0 Aug 10
453-1 4 7 65-9 387-2 368-0 3 8 164-8 Sep 14

418-9 4 4 39 6 379-4 367-1 3 8 166-3 Oct 12
402-0 4 2 27 6 374-4 365-0 3 8 168-0 Mov 9
382-9 4 0 20-6 362-3 363-5 3 8 164-9 Dec 7

401 -3 4 1 22-3 379-0 363-5 3 7 167-8 1979 Jan 11
393-7 4 1 18-3 375-4 367-1 3 8 170-2 Feb 8
378-6 3 9 14-5 364-1 367-9 3 8 169-2 Mar 8

363-6 3 7 11-9 351 -7 363 2 3 7 166-4 April 5
359-0 3 7 17-4 341 -6 366-7 3 8 163-8 May 10
393-9 4 1 62-4 331 -5 363-4 3 7 161-4 June 14

458-3 4 7 93-7 364-6 365-0 3 8 165-4 July 12
455-7 4 7 78-6 377-1 361 -8 3 7 168-3 Aug 9
434-6 4 5 52-8 381 -8 364-4 3 8 173-5 Sep 13

420-1 4 3 33-2 386-9 369-0 3 8 175-9 Oct 111
410-3 4 2 23-9 386-4 370 9 3 8 180-1 Nov 8
401 -3 4 1 18-5 382-7 378-2 3 9 180-9 Dec 6

434-0 4 5 21 -9 412-1 391 -2 4 0 188-9 1980 Jan 10
436-8 4 5 18-1 418-7 404-4 4 2 197-6 Feb 14
432-4 4 5 15-1 417-3 415-2 4 3 199-8 Mar 13 e

443-7 4 6 24-0 419-7 425-6 4 4 202-4 April 10
439-5 4 5 22-1 417-4 437-2 4 5 205-5 May 8
503-7 5 2 82-3 421 -4 448-3 4 6 207-4 June 12

602-7 6 2 131 -8 470-8 464-3 4 8 215-5 July 10
628-9 6 5 116-3 512-6 486-8 5 0 229-2 Aug 14
631 -0 6 5 95-1 535-9 508-6 5 3 242-7 Sep 11

619-9 6 4 67-4 552-5 533-1 5 5 252-0 Oct 9
627-8 6 5 50-6 577-2 562-1 5 8 265-9 Nov 13
629-7 6 5 42-8 587-0 584-6 6 0 272-8 Dec 11

673-4 7 0 45-7 627-7 607-9 6 3 290-6 1981 Jan 15
677-4 7 0 39 9 637-5 626-0 6 5 299-4 -eb 12
672-4 6 9 34-2 638-2 641 -0 6 6 Mar 12

676-9 70 31 -6 645-4 658-7 6 8 308-9 April 9 e
681 -4 7 0 41 -5 640-0 669-3 6 9 313-0 May 14
732-1 7 6 93-8 638-3 674-0 7 0 314-2 June 11 e

808-4 8 4 129-0 679-4 680-4 7 0 320-3 July 91
840-6 8 7 124-8 715-8 695-8 7 2 333-8 Aug 131
859-0 8 9 119-2 739-8 709-1 7 3 340-8 Sep 101

847-9 8 8 94-4 753-5 729-2 7 5 345-4 Oct 8t
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UNEMPLOYMENT
Regions 2-3

THOUSAND

NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School 
leavers 
included 
in un­
employed

All Male Female Actual Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

SOUTH EAST

1976 316 3 245-0 71 -3 14 7 4 2 5 5 2 3 301 -6 4 0 236-7 64-8
342 9 256-4 86-5 171 4 5 5 7 2 8 325-8 4 3 247-3 78-41977 Annual 318 8 234-3 84-4 13 8 4 2 5 2 2 7 304-9 4 0 227-0 77-91978 averages 282 2 205-6 76-6 10 8 3 7 4 6 2 4 271 -4 3 5 198-8 71 -1- 1979T 

1980 363 1 260-9 102-2 19 8 4 8 5 9 3 2 343-4 4-4 245-9 91 -4

nan Ont 9 425 6 302-3 123-3 23-5 56 6 8 3 9 402-1 394-7 5 2 22-3 22-4 287-4 107-3
Nnv 13 451 6 324-9 126-8 16-9 5 9 7 3 4 0 434-8 429-1 5 7 34-4 26-4 314-0 115-1
)ec11 469 7 342-3 127-4 14-0 62 7 7 4 0 455-7 453-5 6 0 24-4 27-0 333-2 120-3

an 15 513 2 375-3 137-9 13-9 6 8 8 5 4-4 499-3 476-0 6 3 22-5 27-1 349-9 126-1
Feb 12 526 6 386-9 139-7 12-2 6 9 8 7 4 4 514-5 497-4 6 6 21 -4 22-8 366-8 130-6
Mar 12 533 9 394-8 139-1 10-5 7 0 8 9 4-4 523-4 515-8 6 8 18-4 20-8 381 -8 134-0

Aoril 9 e 549 7 408-5 141 -2 9-9 7 3 9 2 4 5 539-8 535-6 7 1 19-8 19-9 397-1 138-5
hlay 14 560 3 416-8 143-5 16-3 7 4 9 4 4 5 544-0 551 -1 7 3 15-5 17-9 410-1 141 -0
June 11 583 3 430-8 152-5 39-3 7- 7 9 7 4 8 544-0 559-5 7 4 8-4 14-6 417-3 142-2

Julv 9 i 632 6 458-7 173-9 54-5 8 3 10 4 5 5 578-1 578-7 7 6 19-2 14-4 431 -1 147-6
A ug13t 664 4 477-5 186-9 56-1 8-8 10 8 5 9 608-3 594-0 7 8 15-3 14-3 440-2 153-8
S ep 10t 684 1 489-0 195-1 56-8 9 0 11 1 6 2 627-3 613-5 8 1 19-5 18-0 452-3 161 -2

octet 686-5 491 -6 194-9 46-7 9 0 11 1 6 2 639-8 632-3 8 3 18-8 17-9 463-8 168-5

GREATER LONDON (included in South East)

1976 153 0 121 -8 32-2 5-5 4 0 5 3 2 1 148-4 3 8 118-6 29-8
1977 164 7 126-0 38-7 6-6 4 3 5 5 2 5 158-1 4 1 122-4 35-6
1978 Annual 153 8 116-3 37-5 5-4 4 0 5 1 2 4 148-4 3 9 113-2 35-1
19791

averages 138 7 104-1 34-6 4-6 36 4 6 2 2 134-1 3 5 101 -0 32-3
1980 175 5 128-5 47-0 8-1 4 6 5 7 3 0 167-4 4 3 121 -9 42-7

1980 Oct 9 205 4 147-9 57-5 10-8 5 4 6 6 3 7 194-6 191 -1 5 0 10-0 10-3 140-6 50-5
Nov 13 214 7 156-4 58-3 8-0 5 7 7 0 3 7 206-7 205-4 5 4 14-3 11-7 151 -3 54-1
Dec 11 222 2 163-0 59-2 6-6 5 9 7 3 3 8 215-7 216-9 5 7 11-5 11-9 159-8 57-1

1981 Jan 15 242 4 178-4 64-0 6-4 6 4 8 0 4 1 236-0 225-9 6 0 9-0 11 -6 167-3 58-6
Feb 12 248 9 184-1 64-9 5-9 6 6 8 2 4 2 243-0 236-2 6 2 10-3 10-3 175-4 60-8
Mar 12 254 3 189-0 65-3 5-2 6 7 8 4 4 2 249-1 246-2 6 5 10-0 9-8 183-5 62-7

April 9 e 262 2 195-6 66-6 4-8 7 0 8-8 4 3 257-4 255-2 6 7 9-0 9-8 190-1 65-1
May 14 270 6 202-0 68-6 7-8 7 1 9 0 4 4 262-8 264-7 7 0 9-5 9-5 197-7 67-0
June 11 277 5 206-9 70-6 12-5 7-3 9 2 4 5 265-0 270-2 7 1 5-5 8-0 202-2 67-9

July 9t 304 1 222-7 81 -4 19-9 8 0 10 0 5 2 284-2 283-5 7 5 13-3 9-4 211-6 71 -9
Aug 13t 326 4 236-0 90-5 22-6 8 6 10 5 5 8 303-8 296-6 7 8 13-1 10-6 219-9 76-7
Sep 101 335 7 241 -3 94-4 24-0 8 8 10 8 6 1 311-6 303-4 8 0 6-8 11-1 223-9 79-5

Oct8t 339 1 243-7 95-4 22-2 8 9 10 9 6 1 316-9 313-3 8 3 9-9 9-8 230-3 83-0

EAST ANGLIA

1976 33 9 26-1 7-8 1 -6 4 8 6 1 2 8 32-2 4 6 25-2 7-0
1977 Annual 37 7 28-2 9-5 2-1 5-3 6 4 3 4 35-6 5 0 27-1 8-5
1978 averages 35 9 26-1 9-8 1 -8 5 0 6 0 3 5 34-1 4 7 25-2 8-9
1979t 32 4 23-1 9-3 1 -3 4 5 5 4 3 2 31 -1 4 3 22-4 8-61980 41 4 29-2 12-2 2-5 5 7 6 8 4 2 39-0 5 3 27-5 10-8
1980 Oct 9 47 6 33-5 14-1 2-8 6 6 7 8 4 9 44-8 44-9 6 2 2-7 2-5 32-7 12-2

Nov 13 50 7 36-3 14-4 2-0 7 0 8 4 5 0 48-6 48-3 6 7 3-4 2-8 35-3 13-0
Dec 11 53 5 39-0 14-5 1 -7 7 4 9 0 5 0 51 -8 51 -3 7 1 3-0 3-0 37-8 13-5

1981 Jan 15 58 4 42-9 15-5 1 -7 8 1 9 9 5 3 56-7 54-0 7 5 2-7 3-0 39-8 14-2Feb 12 60 9 45-0 15-9 1 -5 8 4 10 4 5 5 59-4 56-3 7 8 2-3 2-7 41 -5 14-8Mar 12 61 5 45-7 15-7 1 -3 8 5 10 6 5 4 60-2 57-9 8 0 1 -6 2-2 43-0 14-9
April 9 e 62 0 46-1 15-9 1 -2 8 6 10 7 5 4 60-8 59-1 8 2 1 -2 1 -7 43-9 15-2May 14 62 2 46-3 15-9 2-3 86 10 7 5 5 59-9 59-9 8 3 0-8 1 -2 44-7 15-2June 11 63 7 46-6 17-2 5-3 8 8 10 8 5 9 58-5 60-3 8 4 0-4 0-8 44-8 15-5
July 9t 68 1 48-8 19-3 7-3 9 4 11 3 6 6 60-8 62-0 8 6 1 -7 1 -0 46-3 15-7Aug 131 68 2 48-5 19-7 6-7 9 5 11 2 6 8 61 -4 61 -4 8 5 -0-6 0-5 45-5 15-9Sep 101 70 2 49-5 20-7 6-3 9 7 11 4 7 1 63-8 63-9 8 9 2-5 1 -2 46-8 17-1
Oct 81 70 1 49-6 20-6 4-8 9 7 11 5 7 1 65-4 65-5 9 1 1 -6 1 -2 47-8 17-7
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2-3 UNEMPLOYMENT
Regions

NUMBER UNEMPLOYED PER CENT

All Male Female School All Male Female
leavers 
included 
in un­
employed

THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Seasonally adjustedActual

Number Per cent Change 
since 
previous 
month

Average Male Fsma|e 
change 
over 3 
months 
ended

SOUTH WEST

1976 102 9 78-3 24-7 5-3 6 4 8 1 3 8 97-6 6 1 75-3 22-3
1977 Annual 1118 81 -9 29 9 6-3 6 8 8 3 4 5 105 5 6-4 78-6 26-9
1978 averages 107 3 76-3 31 -0 5-9 6 4 7 7 4 6 101 -5 6 1 73-3 28-2
1979t 95 4 66-2 29-2 4-5 5 7 6 7 4 2 90-9 5-4 63-5 27-0
1980 113 1 77 -2 35-8 6-7 6 7 7 9 5 1 106-4 6 2 72-6 32-2

1980 Oct 9 128 3 87-5 40-8 7-1 7 6 8 9 5 8 121 -2 119-2 7 1 6 6 5-7 83-3 35 9
Nov 13 136 8 93-8 43-0 5-1 8 1 9 6 6 2 131 -8 127-0 7-6 7-8 6-5 88-9 38-1
Dec 11 142 9 99-5 43-4 4-1 85 10 1 6 2 138-8 134-2 8 0 7-2 7-2 94-6 39-6

1981 Jan 15 152 3 106-4 46-0 4-1 9 1 10 8 6 6 148-2 138-3 8 2 4-1 6-4 97 6 40-7
Feb 12 154 6 108-3 46-3 3-7 9 2 11 0 6 6 150-9 142-2 8-5 3-9 5-1 100-5 41-7
Mar 12 155 7 109-7 46-0 3-2 9-3 11 2 6 6 152-5 146-9 8 7 4-7 4-2 103-9 43-0

April 9 e 157 2 111-8 45-4 3-1 9 4 11 4 6 6 154-1 151 -5 9 0 4-6 4-4 107 9 43-6
May 14 154 6 110-8 43-8 4-2 9 2 11 3 6 3 150-4 153-3 9 1 1 -8 3-7 109-6 43-7
June 11 159 8 113-8 46-0 13-9 9 5 11 6 6 6 145-9 154-8 9 2 1 -5 2-6 111-1 43-7

July 91 168 2 117-8 50-4 17-0 10 0 12 0 7 2 151 2 156 5 9 3 1 -7 1-7 > 112-4 44-1
Aug 131 172 7 120-1 52-6 15-7 10 3 12 2 7 5 157-0 158-4 9 4 1 -9 1 -7 113-1 45-3
Sep 101 176 3 122-7 53-6 14-6 10 5 12 5 7 7 161 -7 162-3 9 7 3-9 2-5 115-8 46-5

Oct 8* 179 8 125-1 54-7 10-6 10 7 12 8 7 8 169 2 167-3 10 0 50 3 6 118-9 48-4

WEST MIDLANDS

1976 133 1 99-6 33-5 90 5 8 7 0 3 8 124-0 5 4 95-0 29-0
1977 Annual 134 3 95-1 39 2 10-6 5 8 6 7 4 3 123-6 5 3 90-2 33-4
1978 averages 130 4 90-3 40-1 10-0 5-6 6 4 4 4 120-3 5 1 85-7 34-7
19791 128 1 87-6 40-4 8-6 5 5 6 3 4 4 119-5 5 1 83 2 35-8
1980 181 6 123-2 58-4 14-2 7 8 8 9 6 3 167-4 7 2 114-9 50-8

1980 Oct 9 221 9 150-3 71 -6 18-3 9 6 10 8 7 7 203-6 199-6 8 6 13-8 13-5 139-5 60-1
Nov 13 234 4 163-0 71 -3 13-7 10 1 11 7 7 7 220-7 218-6 9 4 19-0 15-4 155-5 63-1
Dec 11 243 7 172-2 71 -5 11-8 10 5 12 4 7 7 231 -9 231 -4 10 0 12-8 15 2 165-7 65-7

1981 Jan 15 264 5 187-9 76-6 11-0 114 13 5 8 3 253-5 248-7 10 7 17-3 16-4 178-5 70-2
Feb 12 272 8 195-1 77-7 9-6 118 14 0 8-4 263-3 260-3 11 2 11-6 13-9 187-6 72-7
Mar 12 278 7 201 -1 77-7 8-3 12 0 14 4 8 4 270-4 270-1 11 7 9-8 12-9 195-8 74-3

April 9 e 287 3 207-6 79-7 7-8 12 3 14 8 8 6 279-5 279-8 12 1 9-7 10-4 202-8 77-0
May 14 294 1 213-7 80-4 11-2 12 7 15 4 8 7 282-9 286-5 12 4 6-7 8-7 209-4 77-2
June 11 305 7 221 -2 84-4 18-6 13 2 15 9 9 1 287-1 292-0 12 6 5-5 7-3 213-6 78-4

July 9 4 328 5 233-6 94-9 30-4 14 2 16 8 10 3 298-0 296-6 12 8 4-6 5-6 216-9 79-7
Aug 131 342 1 241 -9 100-2 32-0 14 8 17 4 10 8 310-1 303-7 13 1 7-1 5-7 221 -6 82-1
Sep 10# 349 8 246-6 103-2 31 -6 15 1 17 7 11 2 318-2 310-7 13 4 7-0 6-2 226 2 84-5

Oct 8| 349 7 247-9 101 -8 25-0 15 1 17 8 11 0 324-7 320-5 13 8 9-8 8-0 232-5 880

EAST MIDLANDS

1976 73 6 55-7 17-9 4-2 4 7 5 8 2 9 69-4 4 4 53-5 16-0
1977 Annual 79 8 58-1 21 -7 5-0 5 0 6 0 3 4 74-8 4 7 55-5 19-3
1978 averages 80 2 57-3 22-9 4-5 5 0 5 9 3 5 75-7 4 7 55-0 20-7
1979t 75 3 53-6 21 -8 3-7 4 6 5 5 3 3 71 -6 4 4 51 -5 19-9
1980 104 0 73-1 30-9 7-3 6 4 7 5 4 7 96-6 5 9 68-6 27-0

1980 Oct 9 122 3 85-5 36-8 8-2 7 5 8 9 5 6 114-1 113-5 7 0 7-0 6-7 82-0 31-5
Nov 13 127 7 91 -3 36-4 5-7 7 9 9 4 5 5 122-0 121 -5 7 6 8-0 7-5 88-4 33-1
Dec 11 133 6 96-7 36 9 4-7 8-2 10 0 5 6 128-9 128-4 7 9 6-9 7-3 93-8 34-6

1981 Jan 15 143 9 104-4 39-5 4-5 8 9 10 8 6 0 139-4 134-8 8 3 6-4 7-1 98-3 36-5
Feb 12 147 8 107-6 40-2 3-9 9 1 11 1 6 1 143-9 139-5 8 6 4-7 60 101 -8 37-7
Mar 12 150 0 110-2 39-8 3-3 9 2 11 4 6 1 146-6 144-8 8 9 5-3 5-5 106-5 38-3

April 9 e 153 0 112-7 40-4 3-2 9-5 11 7 6 2 149-8 148-7 9 2 3-9 4-6 109-6 39-1
May 14 155 0 113-9 41-1 5-3 9 5 11 8 6 3 149-7 151 -7 9 3 3-0 4-1 111 -8 39-9
June 11 168 0 121 -0 47-0 17-9 10 3 12 5 7 2 150-2 153-5 9 5 1 -8 2-9 113-3 40-2

July 91 176 7 125-2 51 -5 21 -4 10 9 12 9 7 9 155-3 155-8 9 6 2-3 2-4 115-1 40-7
Aug 131 178 8 127-0 51-8 18-1 110 13 1 7 9 160-7 158-2 9 7 2-4 2-2 116-8 41 -4
Sep 10 4 181 9 129-2 52-7 17-6 112 13 3 8 0 164-2 162-1 10 0 3-9 2-9 119-3 42-8

Oct 8 4 177 0 126-8 50-2 11-7 10 9 13 1 7 6 165-3 164-6 10 1 2-5 2-9 120-8 43-8
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UNEMPLOYMENT Q . Q 
Regions Z— O

THOUSAND

PER CENTNUMBER UNEMPLOYED

Seasonally adjustedActualFemaleMaleFemaleAll Male
FemaleMaleNumber Per cent Change 

since 
previous 
month

Average 
change 
over 3 
months 
ended

School All 
leavers 
included 
in un­
employed

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

YORKSHIRE AND HUMBERSIDE

1976
1977 >
1978 i 
1979T 
1980

Annual 
averages

114 9
120 8
125 8
121 1
163 6

86 5
87 3 
89-0 
83-7

112-7

28-4
33-5
36- 8
37- 4
51 -0

1980 Oct 9
Nov 13

190 0
200 8

131 -0
141 -3

59-0
59-6

Dec 11 208 9 149-4 59 5

1981 Jan 15 224 5 161 -9 62-6
Feb 12 ■' 228 1 165-5 62-5
Mar 12 230 3 168-1 62 2

April 9 e 
May 14

233 1 170-7 62-4
237 7 174-3 63-4

June 11 ,! 251 0 181 -4 69-6

July 91 268 0 190-1 77-9
Aug 13 * 275 9 195-2 80-7
Sep 10* 281 0 198-8 82-3

Oct 8 * . 277 4 197-8 79-6

NORTH WEST

1976 197 0 150-4 46-6
1977 Annual 212 0 153-5 58 5
1978 averages 213 5 150-5 63-1
1979T 203 5 140-7 62-8
1980 264 5 180-3 84-1

1980 Oct 9 301 2 204-6 96-7
Nov 13 312 0 215-3 96-7
Dec 11 322 4 224-9 97-5

1981 Jan 15 344 1 240-1 103-9
Feb 12 349 7 245-1 104-6
Mar 12 352 6 248-7 103-9

April 9 e 358 7 254-2 104-5
May 14 367 2 260 7 106-5
June 11 386 3 271 -8 114-5

July 91 410 7 285-9 124-8
Aug 13 4 421 4 293-3 128-2
Sep 104 428 2 298-8 129-5

Oct 8 4 424 2 296-6 127-6

NORTH

1976 101 3 74-3 26-9
1977 Annual 114 2 80-2 34-0
1978 averages 121 6 84-7 36-9
1979T 119 0 82-1 36-9
1980 147 5 101 -5 45-9

1980 Oct 9 160 9 110-0 50-9
Nov 13 168 3 117-5 50-9
Dec 11 175 9 125-3 50-6

1981 Jan 15 187 4 133-9 53-5
Feb 12 188 7 135-7 53-0
Mar 12 188 1 136-1 52-1

April 9 e 189 1 137-3 51 -8
May 14 190 9 138-6 52-3
June 11 e 202 7 144-4 58-3

July 9 e 211 9 149-0 62-9
Aug 13 4 217 2 152-7 64-6
Sep 10 4 219 7 154-4 65-3
Oct 8 4 216 2 153-3 63-0

8-1 5 5 6 8 3 4 105-9
9-3 5 8 6 8 4 1 111 -5
9 2 6 0 7 0 4 4 116-6
8-1 5 7 6 6 4 4 113-0

13-8 7 8 8 9 6 0 149-8

16-5 9 0 10 4 7 0 173-4
12-8 9 5 11 2 7 1 188-1
11 -0 9 9 11 8 7 0 197-8

10-9 10 7 12 8 7 4 213-6
9-2 10 8 13 1 7 4 218-9
8-1 10 9 13 3 7 4 222 2

7 3 110 13 5 7 4 225 7
11 -1 113 13 8 7 5 226 6
24-9 119 14 4 8 2 226-1

35-2 12 7 15 1 9 2 232-8
32-8 13 1 15 5 9 6 243-1
31 -8 13 4 15 8 9 8 249-2

25-1 13 2 15 7 9 4 252-3

14-4 6 9 8 9 4 1 182-6
17-7 7- 4 9 0 5 0 194-2
16-8 7 5 8 9 5 4 196-7
13-7 7 1 8 4 5 3 189-8
18-9 9 3 10 8 7 1 245-6

21 -1 10 6 12 3 8 1 280-2
16-1 10 9 12 9 8 2 295 9
13-9 113 13 5 8 2 308-5

14-0 12 1 14 4 8 8 330-0
12-5 12 3 14 7 8 8 337-3
10-7 12 4 14 9 8 8 341 -9

10-2 12 6 15 2 8 8 348-5
14-2 12 9 15 6 9 0 353-0
30-9 13 5 16 3 9 7 355-4

39-2 14 4 17 1 10 5 371 -5
38-1 14 8 17 6 10 8 383 • 4
35-2 15 0 17 9 10 9 393-0

29-3 14 9 17 8 10 8 395-0

8-6 7 5 8 8 5 2 92-6
10-3 8 3 9 5 6 4 104-0
10-3 8 9 10 2 7 0 111-3
8-7 8 7 9 9 6 8 110-3

12-0 10 9 12 4 8 6 135-5

13-3 119 13 4 9 5 147-6
10-4 12 4 14 3 9 5 157-9
8-9 13 O 15 3 9 4 167-1

9-0 13 8 16 3 10 0 178-4
7-5 13 9 16 5 9 9 181 -2
6-5 13 9 16 6 9 7 181 -6

6-1 13 7 16 4 9 5 182-9
8-3 14 1 16 9 9 7 182-6

21 -2 14 9 17 6 10 9 181 -5

25-2 15 6 18 2 11 7 186-7
24-6 16 O 18 6 12 0 192-6
22-6 16 2 18 8 12 2 197-1
16-6 15 9 18 7 11 7 199-6

5 1 82 3 23 6
5 3 82-8 28-6
5 5 84-5 32-1
5 3 79-7 32 9
7 0 104-7 43-4

171 -0 8 1 9-0 8-5 122-2 48-8
186-4 8 9 15-4 11-1 134-5 51 -9
196-2 9 3 9-8 11 -4 142 6 53 6

205-8 9 8 9-6 11 -6 150-4 55 4
212-2 10 1 6-4 8-6 155-5 56 7
218-7 10 4 6-5 7-5 160-6 58-1

224 5 10 7 5-8 6-2 165-1 59-4
229-8 10 9 5-8 5-9 169-8 60-0
232-5 11 0 2-7 4-6 172-2 60-3

234-3 11 1 1 -8 3-3 173-7 60-6
240-0 11 4 5-7 3-4 177-5 62 5
245-7 11 7 5-7 4-4 181 -0 64-7

249-9 11 9 4-2 5-2 183-8 66-1

6 4 142-3 40-2
6 8 144-1 50-1
6 9 141 -6 55-1
6 6 133-0 56-2
8 5 168-7 74-3

277-8 97 14-0 12-9 193-6 84-2
293-3 10 3 15-5 13-6 206-0 87-3
307-1 10 8 13-8 14-4 216-9 90-2

320-0 11 2 12-9 14-1 225-1 94-9
328-8 11 5 8-8 11 -8 231 -7 97-1
339-0 11 9 10-2 10-6 240-0 99-0

346-4 12 1 7-4 8-8 246-2 100-2
357-4 12 5 11-0 9-5 255-0 102-4
363-6 12 7 6-2 8-2 259-7 103-9

370-5 13 0 6-9 8-0 265-7 104-8
376-3 13 2 5-8 6-3 269-8 106-5
386-8 13 6 10-5 7-7 277-3 109-5

392-6 13 8 5-8 7-4 280-2 112-4

6 8 69-6 23-0
7 6 75-1 28-9
8 2 79-5 31 -9
8 0 77-3 32-7
9 9 94-7 39-9

147-0 10 8 5-0 4-8 104-1 42-9
156-5 11 5 9-5 6-4 111-7 44-8
165-2 12 2 8-7 7-7 119-1 46-1

171 -7 12 7 6-5 8-2 123-8 47-9
174-9 12 9 3-2 6-1 126-3 48-6
178-4 13 1 3-5 4-4 129-3 49-1

181 -6 13 4 3-2 3-3 131 -9 49-7
185-3 13 7 3-7 3-5 135-0 50-3
186-6 13 8 1 -3 2-7 136-3 50-3

188-7 13 9 2-1 2-4 138-3 50-4
193-1 14 2 4-4 2-6 141 -3 51 -8
196-2 14 5 3-1 3-2 143-6 52-6
199-0 14 7 2-8 3-4 145-1 53-9
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UNEMPLOYMENT O e A 
Area statistics2. O UNEMPLOYMENT 

Regions
Unemployment in regions by assisted area status^, in certain employment office areas and in counties at October 8,1981

th°USAND Male Female Rate Male Female Rate
NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

per cent per centAll Male Female Male Female

Number Per cent Female

2-9 2-8 112-3 44-1

105-9

115-8

136-6

UNASSISTED REGIONS

3-1 4-3 209-6 92-6

NORTHERN IRELAND
Northern Ireland

See footnotes to table 2 -1
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1981

1976
1977
1978
1979
1980

199-6
203-4
206-3

185-0
189-8
195-4

153-4
160-7
167-3

107- 0
108- 7
110-1

94-2
96-2
99-3

820
87-3
91-2

81- 6
82- 9
84-5

14 9
14 8
12 5
13 8
16 3
12 7

170-9
175-2
180-1

55-6 
57-6 
59-6 
55-2 
69-9

89-6
91- 2
92- 8

86- 6
87- 8
88- 7

38-6 
50-6 
54-9
57-1 
70-1

4,353 
5,116 
4,156 
1,701 
4,265 
3,474 

11,219 
4,377 
3,597 

10,628 
15,956 
3,321 
9,476 
5,765 

14,356 
19,465 
3,744 
2,819 
4,297 
6,669 
3,978

1,858 
2,197 
1,459 

718 
1,721 
1,449 
4,537 
1,685 
1 460 
4,485 
7,224 
1,305 
3,937 
2,521 
5,800 
6,901 
1,418 
1,451 
1,684 
2,572 
1,166

2,702 
8,818 

22,018 
6,951 
8,858 

11,582
3,697 
5,641 
4,835 
4,518 
3,947 
4,274 

65,096 
66,716
2,235 
4,026 

10,348 
12,003
5,778 
3,738 
7,583 
7,874 
6,853
8,497

84,515 
2,746 

27,567 
33,818 
2,469 
3,791 
3,451 
8,355 
3,314 
2,343 
2,832 
2,995

18,275 
20,200 
17,849 
6,054

3,515
3,376
6,541
2,539
9,163
5,447

1,419 
4,242 
8,584 
2,877 
3,479 
5,654 
2,117 
2,836 
1,933 
2,301 
1,812 
2,539

24.487
25.487 

1,344 
2,303 
4,602 
5,899 
2,816 
1,583 
3,409 
3,678 
3,422 
4,347

3,989 
6,672 
2,473 
2,184 
6,450 
2,039 
2,656 

810 
3,728 
7,403 
1,186 

11,527 
1,973 
3,179 
2,984
9,737 
2,428 
2,098

31,211 
1,094 

11,915 
12,912 

1,282 
2,055 
1,563 
3,322 
1,763 
1,409 
1,467 
1,403 
9,402 
8,689 
6,943 
2,214

1,219 
3,807
9.958 
1,436

847 
1,836
1.959 
6,548 
1,424 
2,746 
1,099 
2,729

880 
1,102

1,585
1 297
2,548
1,214
3,385 
2,067

4,121 
13,060 
30,602 
9,828 

12,337 
17,236 
5,814 
8,477 
6,768 
6,819 
5,759 
6,813 

89,583 
92,203 

3,579 
6,329 

14,950 
17,902 
8,594 
5,321 

10,992 
11,552 
10,275 
12,844

12,308 
25,254 
8,042 
9,080 

18,362 
9,743 
8,767 
2,776 

11,302 
27,813 
3,968 

39,456
6,163 

11,105 
11,723 
38,063 

8,203 
6,377

10,765 
3,851 
6,561 

12,837 
3,731

26.321
8,205 
3,593 
8,023 

10,386
39.321
3,088

4,383 
15,220 
35,104 

5,345 
2,363 
6,653 
6,459 

18,794 
3,478 
8,816 
3,456 
9,810 
2,499 
2,990

16 0
16 7
14 3
18 1

17 0 
115

6,211 
7,313 
5,615 
2,419 
5,986 
4,923 

15,756 
6,062 
5,057 

15,113 
23,180 
4,626 

13,413 
8,286 

20,156 
26,366 
5,162 
4,270 
5,981 
9,241
5,144

8,319 
18,582 
5,569 
6,896 

11,912 
7,704 
6,111 
1,966 
7,574 

20,410 
2,782 

27,929 
4,190 
7,926 
8,739 

28,326 
5,775 
4,279

7,572 
2,787 
4,867 
9,401 
2,711 

18,605
5,730 
2,406 
5,873 
7,314 

29,200 
2,450

3,164 
11,413 
25,146 

3,909 
1,516 
4,817 
4,500 

12,246 
2,054 
6,070 
2,357 
7,081 
1,619 
1,888

5,100 
4,673 
9,089 
3,753 

12,548 
7,514

100-8
101 -8
104-7

76-0
78- 5
79- 8

40- 7
41- 0
41-2

35- 3
36- 7
38-1

39- 4
40- 3
40-5

40- 9
41- 9
43-4

115,726 
3,840 

39,482 
46,730

3.751 
5,846 
5,014

11.677 
5,077
3.752 
4,299 
4,398

27.677 
28,889 
24,792
8,268

16-9
21-8
24- 7
25- 5
31-9

14 0
13 7 
19 3
14 2 
11 3
15 5
11 6 
13 4
12 7 
10 3 
12 2 
15 9 
18 8
12 9
13 6 
15 9 
15 3 
12 0

Scotland
SDA
Other DA
IA
All

3,193 
1,064 
1,694 
3,436 
1,020 
7,716 
2,475 
1,187 
2,150 
3,072 

10,121 
638

South East 
East Anglia

Wales 
SDA . 
Other DA 
IA 
All

North
SDA
Other DA
IA
All

7 9
12 4 
15 2
13 0
11 6 
21 0 
17 2

Change 
since 
previous 
month

North West 
SDA 
Other DA 
IA 
All

Average Male 
change 
over 3 
months 
ended

All 
unemployed

5-9
5-7
5-0

South West
Bath 

*Bournemouth 
* Bristol 
•Cheltenham 
•Chippenham 
•Exeter 
Gloucester 

•Plymouth 
•Salisbury 
Swindon 
Taunton 

•Torbay 
•Trowbridge 
•Yeovil

5-4
5- 6
6- 5

7-0
6-0
6-5

4-3
2- 9
3- 3

5- 8
6- 7
5-3

6-4
6-5
6-5

2-0
2-7
2-9

1-3
3-1

5- 9
6- 4
5-9

East Midlands
SDA 
Other DA 
IA 
Unassisted 
All

All 
unemployed

GREAT BRITAIN
SDA 
Other DA 
IA
Unassisted
All

7-7
6-3
5-8
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5-1
5-4
4-5

9-2
9-8
7-9

5-4
4-2
3-5

8- 1
9- 1
9-0

2-1
2-6
2-5

2-6
2-1
2-0

Yorkshire and Humberside
SDA
Other DA
IA
All

East Midlands 
•Chesterfield 
•Coalville 
Corby 

•Derby 
Kettering 

•Leicester 
Lincoln 
Loughborough 
Mansfield 

•Northampton 
•Nottingham 
Sutton-in-Ashfield

East Anglia
Cambridge 
Great Yarmouth 

•Ipswich
Lowestoft 

•Norwich 
Peterborough

6 7
10 0
13 0 
6 0 
6 5 
9 2

North West 
•Accrington 
•Ashton-under-Lyne 
•Birkenhead 
•Blackburn 
•Blackpool 
•Bolton 
•Burnley 
•Bury
Chester 

•Crewe 
•Lancaster 
•Leigh 
•Liverpool 
•Manchester 
•Nelson 
•Northwich 
•Oldham 
•Preston 
•Rochdale
Southport 
St Helens 

•Warrington 
•Widnes 
•Wigan

Yorkshire and Humberside
•Barnsley
•Bradford
•Castleford
•Dewsbury
•Doncaster
Grimsby

•Halifax
Harrogate 
Huddersfield 

•Hull
Keighley

•Leeds
•Mexborough
Rotherham

•Scunthorpe
•Sheffield 
•Wakefield 
York

5 9
12 5

8 3
12 8
9 8

10 9

7 5 
12 1
8-6 

11.5
12 8

8 0 
6-9
9 1

13 5
5 6 

10 8

16 6 
10 2 
16 3 
15 3 
10 0 
14 4 

9 9 
19 5 
14 7
12 2 
10 4
8-0

13 4

8-9 
10 7 
10 7
7 3
8 2
9 2
9 7 

15 3
8 6 

10 6
8 3 

13 9
9 1 
7 3

13 0 
112
7 5

Actual Seasonally adjusted

12 8 
8 4 

20 8 
8 6 

12 3
11 2
12 6

8 1
13 0
9 6 

11 5
8 6

School All 
leavers 
included 
in un­
employed

West Midlands 
•Birmingham 
Burton-upon-Trent 

•Coventry 
•Dudley/ sand well 
Hereford 

•Kidderminster 
Leamington 

•Oakengates 
Redditch 
Rugby 
Shrewsbury 

•Stafford 
•Stoke-on-Trent 
•Walsall 
•Wolverhampton 
•Worcester

West Midlands
IA 
Unassisted 
AU

Local areas (by region) 
South East 
•Aidershot 
Aylesbury 
Basingstoke

•Bedford 
•Braintree 
•Brighton 
•Canterbury 
•Chatham 
•Chelmsford 
•Chichester 
Colchester 

•Crawley 
•Eastbourne 
•Guildford 
•Harlow 
•Hastings 
•Hertford 
‘High Wycombe 
Hitchin

•Luton 
Maidstone 

•Newport (loW) 
Oxford 
‘Portsmouth 
Ramsgate 
Reading 
Slouch 
‘Southampton 
Southend-on-Sea 
St Albans 

t Stevenage 
Tunbridge Wells 
Watford 
‘Worthing

ASSISTED regions

South West
SDA 4
Other DA
IA
Unassisted
All

4,507 1,754 6,261 18 4
22,107 11,189 33,296 14 8
10,527 4,336 14,863 12 8
87,959 37,411 125,370 9 9

125,100 54,690 179,790 10 7

1,110 485 1,595 11 6
246,773 101,350 348,123 15 0
247,883 101,835 349,718 15 1

__ __ __
4,867 1,694 6,561 20 8

22,590 8,748 31,338 12 0
99,329 39,734 139,063 10 7

126,786 50,176 176,962 10 9

__ __ __
48,969 17,578 66,547 15 9

148,835 62,008 210,843 12 5
197,804 79,586 277,390 13 2

93,967 36,493 130,460 18 9
16,080 7,756 23,836 17 2

186,539 83,389 269,928 13 4
296,586 127,638 424,224 14 9

83,762 32,436 116,198 16 7
53,605 22,223 75,828 17 0
15,889 8,291 24,180 111

153,256 62,950 216,206 15 9

35,246 15,314 50,560 18 3
59,392 25,463 84,855 15 3
24,375 10,260 34,635 14 1

119,013 51,037 170,050 15 7

143,114 66,460 209,574 17 1
30,675 15,375 46,050 14 3
47,226 22,596 69,822 9 9

221,015 104,431 325,446 14 4

491,550 194,938 686,488 9 0
49,558 20,588 70,146 9 7

360,596 152,457 513,053 17 6
235,695 101,278 336,973 15 7
457,091 200,113 657,204 12 5
975,169 394,021 1,369,190 10 4

2,028,551 847,869 2,876,420 12 2

77,802 34,422 112,224 19 5

4,037 1,981 6,018 7 1
2,199 960 3,159 7 0
2,357 1,086 3,443 7 4
5,107 2,369 7,476 8 9
2,373 1,095 3,468 10 1

11,249 3,957 15,206 11 0
3,263 1,245 4,508 11 1

11,783 5,008 16,791 14 3
3,445 1,464 4,909 7 2
2,838 1,138 3,976 8 3
4,145 1,948 6,093 10 1
7,166 2,922 10,088 6 1
2,393 693 3,086 7 3

WALES

1976 78 1 58-6 19-5 5-7 7 3 8 8 4 9 72-4 6 8
1977 Annual 86 3 61-1 25-2 7-0 8 0 9 2 6 1 79-3 7 4
1978 averages 91 5 63-1 28-4 7-3 83 9 3 6 6 84-2 7 6
1979t 87 1 58-3 28-7 6-0 7 9 8 7 6 6 81 -0 7 3
1980 111 3 74-8 36-6 8-5 10 3 11 4 8 5 102-9 9 4

1980 Oct 9 129 1 87-3 41 -8 10-0 119 13 3 9 8 119-1 117-3 10 8
Nov 13 134 3 91 -9 42-3 7-9 12 4 14 0 9 9 126-4 124-0 11 4
Dec 11 138 0 95-8 42-2 6-9 12 7 14 6 9 8 131-1 129-3 11 9

1981 Jan 15 145 6 101 -6 44-0 6-6 13 4 15 5 10 3 139-0 133-6 12 3
Feb 12 146 4 102-4 43-9 5-8 13 5 15 6 10 2 140-6 136-5 12 6
Mar 12 146 8 103-7 43-1 5-0 13 6 15 8 10 0 141 -7 139-8 12 9

April 9 e 147 6 104-6 43-0 4-9 13 6 16 0 10 1 142-7 141 -5 13 0
May 14 148 7 105-6 43-2 6-8 13 7 16 1 10 1 141 -9 142-8 13 2
June 11 150 4 107-1 43-3 8-4 13 9 16 3 10 1 141-9 145-9 13 4

July 9t 161 1 112-7 48-4 15-1 14 8 17 1 11 3 146-0 147-9 13 6
Aug 13 t 165 6 115-8 49-8 15-1 15 3 17 6 11 6 150-5 150-6 13 9
Sep 101 169 3 1180 51-3 14-6 15 6 18 0 12 0 154-7 153-5 14 1

Oct 8# 170 1 119-0 51 -0 11-9 15 7 18 1 11 9 158-2 156-4 14 4

SCOTLAND

1976 154 4 111-5 43-0 9-9 7 0 8 5 4 8 144-5 6 5
1977 Annual 182 8 125-7 57-1 14-5 8 1 9 5 6 1 168-3 7 5
1978 averages 184 7 123-7 61 -0 14-1 8 2 9 3 6 6 170-7 7 6
1979t 181 5 118-7 62-8 12-5 8 0 9 0 6 6 168-9 7 41980 J 225 7 147-1 78-6 16-5 10 0 11 2 8 3 209-2 9 1

Oct 9 246 1 161-1 85-1 16-5 10 9 12 3 9 0 229-7 229-4 10 2
Nov 13 254 6 168-2 86-4 12-9 113 12 8 9 1 241 -6 239-2 10 6
Dec 11 261 8 175-8 86-0 11-6 116 13 4 9 1 250-2 247-1 10 9

1981 Jan 15 286 6 192-7 93-9 20-1 12 7 14 7 9 9 266-5 252-5 11 2
Feb 12 287 9 194-3 93-5 18-3 12 7 14 8 9 8 269-6 258-1 11 4
Mar 12 287-2 194-3 92-9 15-9 12 7 14 8 9-8 271 -4 264-6 11 7

April 9 e 288 7 195-8 92-8 14-2 12 8 15 0 9 7 274-4 271-6 12 0
May 14 286 2 194-7 91-4 12-9 12 7 14 9 9 6 273-3 277-6 12 3
June 11 305-8 206-4 99-4 27-4 13 5 15 8 105 278-4 284-1 12 6

July 9t 318 2 213-9 104-3 30-0 14 1 16 3 11 0 288-2 289-2 12 8
Aug 13* 325 0 218-9 106-1 28-7 14 4 16 7 11 2 296-3 294-6 13 0
Sep 10t 324 4 219-0 105-4 25-5 14 4 16 7 11 1 298-9 299-1 13 2

Oct8t 325 4 221 -0 104-4 22-9 14 4 16 9 11 0 302-5 302-2 13 4

1980

54 9 37-5 17-4 4-3 10 O 11 4 8 0 50-5 9 3 35-2 15-4
Annual 60 9 41 -8 19-2 5-6 110 12 7 8 5 55-3 10 0 38-8 16-6
averages 65 4 45-0 20-4 5-7 115 13 5 8 7 59-7 10 5 41 -8 17-9

64 9 44-3 20-7 5-2 113 13 4 8 4 59-7 10 4 41 -3 18-5
78 8 53-6 25-2 7-0 13 7 16 3 10 2 71-8 12 5 49-4 22-4

Oct 9 89 9 61-1 28-7 8-6 15 6 18 6 116 81 -3 81-7 14 2 5-2 4-0 56-8 24-9Nov 13 91 7 62-8 28-9 7-3 15 9 19 1 11 7 84-4 85-6 14 9 3-9 4-2 59-5 26-1
Dec 11 93 8 65-0 28-8 6-7 16 3 19 7 11 7 87-0 88-3 15 3 2-7 3-9 61-7 26-6
Jan 15 99 0 69-3 29-7 6-5 17 2 21 1 12 0 92-5 91 -1 15 8 2-8 3-1 63-9 27-2
Feb 12 99 8 70-3 29-5 6-1 17 3 21 4 12 0 93-7 92-8 16 1 1 -7 2-4 65-2 27-6
Mar 12 99 9 70-7 29-2 5-4 17 3 21 5 11 8 94-4 94-6 16 4 1 -8 2-1 66-7 27-9

April 9 98-9 70-4 28-5 4-8 17 2 21 2 11 6 94-2 94-6 16 4 1 -2 66-9 27-7
May 14 101 5 72-1 29-5 6-7 17 6 21 9 11 9 94-9 96-8 16 8 2-2 1 -3 68-5 28-3
June 11 103 8 73-3 30-5 8-6 18 O 22 3 12 3 95-3 97-9 17 0 1 -1 1-1 69-6 28-3

July 91 108 1 75-2 32-9 10-1 18 8 22 9 13 3 98-0 97-8 17 0 -0-1 1 -1 69-9 27-9
Aug 131 109 2 76-2 33-0 10-3 18 9 23 1 13 3 98-8 97-8 17 0 0-3 70-2 27-6
Sep 101 114 0 78-8 35-2 13-0 19 8 23 9 14 2 100-9 99-2 17 2 1 -4 0-4 71 -0 28-2

Oct 8t 112 2 77-8 34-4 11-5 19 5 23 6 13 9 100-7 101 -1 17 6 1 -9 1-1 71-8 29-3



q UNEMPLOYMENT 
£ * Area statistics
Unemployment in regions by assisted area status^, in certain employment office areas and in counties at October 8,1981

Male Female All 
unemployed

Rate Male Female All 
unemployed

Rate

North per cent —---------- -
•Alnwick 947 524 1,471 13 7 Isle of Wight 3,597 1,460 5,057 , ,p'r Mn*
Carlisle 3,524 1,847 5,371 10 3 Kent 41,601 16,113 57,714 11 o•Central Durham 6,324 3,117 9,441 13 6 Oxfordshire 12,572 5,410 17,982

•Consett 6,324 1,848 8,172 25 8 Surrey 15,296 5,755 21,051 7 0•Darlington and S/West West Sussex 12,421 4,596 17,017 / 7 i
Durham 7,871 3,600 11,471 13 9

•Furness 2,739 1,892 4,631 10 4 East Anglia
Hartlepool 6,350 2,326 8,676 19 8 Cambridgeshire 14,018 5,875 19,893 8 8

•Morpeth 6,649 3,041 9,690 15 4 Norfolk 20,934 8,382 29,316 111
•North Tyne 25,538 10,088 35,626 13 0 Suffolk 14,606 6,331 20,937 9-1
•Peterlee 3,034 1,575 4,609 16 9
•South Tyne 23,352 8,880 32,232 17 8 South West
•Teesside 31,463 11,288 42,751 18 9 Avon 31,832 12,659 44,491
•Wearside 19,164 7,719 26,883 19 1 Cornwall 14,438 6,516 20,954 15 1•Whitehaven 2,372 1,569 3,941 13 4 Devon 29,673 13,410 43,083 13 0•Workington 3,877 1,865 5,742 18 3 Dorset 14,872 5,657 20,529 10 3

Gloucestershire 12,855 5,700 18,555 9 0
Wales Somerset 9,087 4,246 13,333 8 6•Bargoed 3,508 1,878 5,386 20 7 Wiltshire 12,343 6,502 18,845 9 4
•Cardiff 20,399 7,375 27,774 14 0
•Ebbw Vale 4,059 1,915 5,974 20 8 West Midlands
•Llanelli 4,490 2,349 6,839 18 4 West Midlands Metropolitan 165,629 62,533 228,162 16 4
•Neath 2,910 1,422 4,332 16 1 Hereford and Worcester 18,945 8,694 27,639 12 0
•Newport 9,649 3,866 13,515 15 0 Salop 14,058 6,078 20,136 15 1
•Pontypool 5,277 2,659 7,936 15 7 Staffordshire 35,868 17,937 53,805 13 7
•Pontypridd 7,021 3,688 10,709 15-7 tWarwickshire 13,383 6,593 19,976
•Port Talbot 8,701 3,864 12,565 15 5
•Shotton 6,373 2,256 8,629 17 7 East Midlands
•Swansea 11,934 5,012 16,946 15 7 Derbyshire 29,463 11,260 40,723 10 2
•Wrexham 6,374 2,503 8,877 19 6 Leicestershire 26,384 11,458 37,842 10 4

Lincolnshire 16,419 7,182 23,601 117
Scotland Northamptonshire 18,024 7,349 25,373 12 0
•Aberdeen 5,994 2,947 8,941 6 8 Nottinghamshire 36,496 12,927 49,423 11 3
•Ayr 4,928 1,946 6,874 14 9
•Bathgate 6,322 3,203 9,525 19 2 Yorkshire and Humberside
•Dumbarton 3,553 1,879 5,432 17 9 South Yorkshire Metropolitan 61,737 25,900 87,637 14 8
•Dumfries 2,787 1,543 4,330 12 2 West Yorkshire Metropolitan 82,137 33,210 115,347 12 5
Dundee 10,137 5,608 15,745 16 1 Humberside 39,687 13,702 53,389 15 1

•Dunfermline 4,336 2,609 6,945 13 0 North Yorkshire 14,243 6,774 21,017 9 0•Edinburgh 21,276 9,349 30,625 10 8
•Falkirk 6,477 3,440 9,917 14 2 North West
•Glasgow 67,453 27,402 94,855 16 0 Greater Manchester Metropolitan 118,695 50,984 169,679 13 9
•Greenock 5,720 2,959 8,679 16 9 Merseyside Metropolitan 96,308 37,282 133,590 18 6
•Irvine 6,458 2,967 9,425 23 0 Cheshire 33,992 16,215 50,207 13 6
Kilmarnock 4,599 1,763 6,362 17 8 Lancashire 47,591 23,157 70,748 12 8

•Kirkcaldy 5,963 3,267 9,230 13 9
•North Lanarkshire 19,600 11,425 31,025 20 5 North
•Paisley 11,662 5,196 16,858 17 6 Cleveland 37,813 13,614 51,427 19 1
•Perth 2,332 912 3,244 8 4 Cumbria 14,551 8,065 22,616 11-5•Stirling 4,506 2,195 6,701 13 8 Durham 27,195 11,903 39,098 15 7

Northumberland 9,432 4,516 13,948 14 0
Northern Ireland Tyne and Wear Metropolitan 64,265 24,852 89,117 15 9Armagh 1,720 731 2,451 19 2
•Ballymena 6,861 3,055 9,916 21 0 Wales
•Belfast 32,292 16,943 49,235 16 1 Clwyd 17,250 6,662 23,912 18 0
•Coleraine 4,460 1,486 5,946 23 0 Dyfed 11,511 5,683 17,194 15 4
Cookstown 1,358 570 1,928 31 7 Gwent 20,595 9,279 29,874 16 2

•Craigavon 4,931 2,495 7,426 17 7 Gwynedd 8,802 3,378 12,180 15 9
•Downpatrick 2,815 1,381 4,196 23 7 Mid-Glamorgan 21,626 10,714 32,340 16 6
Dungannon 2,618 933 3,551 32 7 Powys 2,276 932 3,208 10 7
Enniskillen 3,011 1,187 4,198 25 9 South Glamorgan 18,109 6,285 24,394 14 0

•Londonderry 8,772 2,692 11,464 27 4 West Glamorgan 18,844 8,104 26,948 15 7
Newry 4,281 1,364 5,645 30 2
Omagh 2,030 889 2,919 22 7 Scotland
Strabane 2,653 696 3,349 36 2 Borders 2,157 901 3,058 7 8

Central 10,983 5,635 16,618 14 0
Counties (by region) Dumfries and Galloway 4,797 2,717 7,514 13 5
South East Fife 11,327 6,518 17,845 13 1

Bedfordshire 15,855 6,732 22,587 10 7 Grampian 9,651 5,092 14,743 7 9
Berkshire 16,954 7,154 24,108 7 6 Highlands 6,321 3,039 9,360 11 8
Buckinghamshire 11,321 4,752 16,073 8 5 Lothians 28,043 12,850 40,893 11 9
East Sussex 17,570 6,111 23,681 10 7 Orkneys 459 173 632 10 3
Essex 39,710 15,387 55,097 11 3 Shetlands 254 150 404 4 6
Greater London (GLC area) 243,686 95,398 339,084 8 9 Strathclyde 130,147 58,735 188,882 17 1
Hampshire 38,364 16,850 55,214 9 5 Tayside 15,561 8,262 23,823 13 8
Hertfordshire 22,603 9,220 31,823 7 4 Western Isles 1,315 359 1,674 20 2

Note: Unemployment rates are calculated for areas which are broadly self-contained 
labour markets. In some cases rates can be calculated for single employment office 
areas. Otherwise they are calculated for travel-to-work areas which comprise two or 
more employment office areas. For the assisted areas and counties the numbers 
unemployed are for employment office areas and the rates are generally for the best 
fit of complete travel-to-work areas. The denominators used to calculate the rates at 
sub-regional level are the mid-1977 estimates of employees in employment plus the 
unemployed. National and regional rates are based on mid-1980 estimates.

* Travel-to-work area.
t A proportion of the unemployed is in a travel-to-work area associated with another county 
for the purpose of calculating unemployment rate. For this reason a meaningful rate cannot 
be calculated.
t Assisted area status is defined as "Special Development Area” (SDA), "Development 
Areas other than Special Development Areas" (other DA) and "Intermediate Areas” (IA).
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• From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

male and female

1979 July 516-4 72-4 61 -6 650-4 295-2 106-6 186-3 588-1 69-2 43-6 112-7 225-5 880-7 222-6 360-6 1,464-0

Oct* 396-7 66-9 58-9 522-5 330-9 100-0 181 -7 612-5 78-6 37-5 116-4 232-6 806-3 204-3 357-1 1,367-6

85-1 56-9 538-6 396-0 110-2 182-0 688-2 87-1 40-3 116-4 243-8 879-7 235-6 355-3 1,470-6
1980 Jan. 395.4 99-3 56-4 551 • 1 407-3 131 -3 181 -1 719-7 86-9 48-6 116-6 252-1 889-7 279-2 354-1 1,522-9

April 721 -6 100-4 62-1 884-0 427-8 140-3 185-3 753-4 94-5 48-0 116-6 259-2 1,243-8 288-7 364-1 1,896-6
July 
Oct 660-3 120-4 74-3 855-0 543-5 162-0 203-2 908-7 124-4 51 -1 123-7 299-1 1,328-3 333-5 401 -1 2,062-9

1981 Jan. 638 • 5 201 -4 91 -1 931 -0 688-0 216-1 234-1 1,138-2 155-7 64-4 130-1 350-2 1,482-2 481 -8 455-4 2,419-5
562-6 241 -8 112-7 917-2 672-4 291 -4 266-1 1,229-9 153-8 87-2 137-2 378-2 1,388-9 620-4 515-9 2,525-2

April
769-5 245-8 155-0 1,170-2 618-6 339-8 320-6 1,279-1 149-5 102-0 151 -2 402-8 1,537-6 687-6 626-9 2,852-1

July 
Oct 752-0 238-9 204-1 1,195-0 611 -0 344-4 401 -3 1,356-7 151 -5 106-3 179-2 437-0 1,514-5 689-5 784-6 2,988-6

MALE

1979 July 280-9 38-8 37-3 357-0 203-2 73-4 148-2 424-8 60-4 38-5 99-8 198-7 544-4 150-7 285-4 980-5

Oct* 213-5 35-0 35-4 283-9 227-8 66-8 143-1 437-7 68-6 32-7 102-8 204-1 509-9 134-5 281 -4 925-8

224-2 44-0 34-6 302-7 283-1 72-9 143-6 499-5 75-7 35-3 102-7 213-8 583-0 152-2 280-8 1,016-0
1980 Jan ,'

228-5 53-3 34-5 316-4 289-4 88-6 142-2 520-2 75-8 42-8 102-8 221 -5 593-7 184-8 279-6 1,058 • 1
403-2 56-1 38-0 497-2 298-1 96-8 145-0 539-8 82-6 42-3 102-7 227-6 783-8 195-1 285-7 1,264 ■ 6

Oct 377-4 69-4 46-2 493-1 387-8 112-0 158-5 658-2 109-3 44-8 108-9 262-9 874-5 226-1 313-6 1,414-2

383-0 117-9 58-5 559-4 510-5 152-8 184-3 847-6 138-0 56-7 114-7 309-3 1,031-4 327-4 357-6 1,716-4
342-0 148-6 74-3 564-9 495-5 213-0 211-2 919-7 136-8 77-2 121 -0 335-1 974-4 438-9 406-5 1,819 • 8
442-8 155-3 102-6 700-7 444-3 254-2 254-4 952-8 132-9 90-8 133-6 357-3 1,020-0 500-2 490-6 2,010-8

Oct 428-7 150-1 137-5 716-4 431 -4 252-4 319-1 1,002-9 133-8 94-8 158-5 387-1 993-9 497-3 615-1 2,106-4

FEMALE

1979 July 235-5 33-7 24-3 293-4 92-0 33-2 38-1 163-3 8-8 5-1 12-9 26-8 336-3 71 -9 75-2 483-5

Oct* 183-2 31 -9 23-5 238-6 103-1 33-2 38-6 174-8 10-0 4-8 13-6 28-4 296-4 69-8 75-7 441 -9

1980 Jan 172-4 41 -1 22-3 235-8 112-9 37-3 38-4 188-6 11 -4 5-0 13-7 30-0 296-7 83-4 74-5 454-5
April 166-9 46-0 21 -8 234-7 117-9 42-7 38-9 199-5 11-1 5-8 13-8 30-7 296-0 94-4 74-5 464-9
July 318-4 44-3 24-1 386-8 129-7 43-5 40-4 213-6 11-9 5-8 14-0 31 -6 460-0 93-6 78-4 632-0
Oct 282-9 51 -0 28-1 361 -9 155-8 50-1 44-7 250-5 15-2 6-3 14-8 36-2 453-8 107-3 87-5 648-7

1981 Jan 255-5 83-5 32-6 371 -6 177-5 63-3 49-8 290-6 17-8 7-7 15-4 40-9 450-8 154-4 97-8 703-1
April 220-6 93-2 38-4 352-2 176-9 78-3 54-9 310-2 17-0 10-0 16-1 43-1 414-5 181 -5 109-5 705-5
July 326-6 90-5 52-4 469-5 174-4 85-7 66-2 326-2 16-7 11 -3 17-6 45-6 517-6 187-4 136-2 841 -3
Oct 323-3 88-7 66-5 478-6 179-6 92-0 82-2 353-8 17-8 11-4 20-7 49-9 520-6 192-2 169-5 882-3
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* Included in South East.

2-6 UNEMPLOYMENT 1
Age and 
Regions

I duration: October 8, 1981 I

Duration of Male Female Male Female
unemployment 
in weeks Under 25-54 55 and All Under 25-54 55 and All Under 25-54 55 and All Under 25-54 55 and -------- I

AH I
25 over 25 over 25 over 25 over

Yorkshire and Humberside
1,56912,237 13,241 3,664 29,142 8,748 5,035 497 14,280 3,474 4,809 1,403 9,686 2,632 153 4.354 1

14,610 13,049 2,850 30,509 10,944 5,445 489 16,878 4,168 4,344 1,064 9,576 3,472 1,615 125 5,212 B
4 8 28,071 21,937 5,812 55,820 20,547 8,788 891 30,226 10,132 6,854 2,150 19,136 8,618 2,803 289 11,710 I
8 13 22,304 22,693 6,305 51,302 15,145 8,483 817 24,445 7,618 7,374 2,436 17,428 5,843 2,857 251 8.951 I

13 26 38,512 44,847 16,304 99,663 24,550 16,039 1,908 42,497 14,627 15,056 5,875 35,558 11,276 5,614 631 17,521 ■
26 52 34,462 61,689 23,389 119,540 16,903 19,061 2,789 38,753 13,965 23,544 10,314 47,823 8,404 7,586 1,024 17,014 1
52 104 18,003 38,625 17,228 73,856 8,090 10,245 2,225 20,560 11,203 19,244 8,111 38,558 5,184 4,630 925 10.739 1

104 156 1,830 7,584 5,267 14,681 856 2,041 738 3,635 1,459 4,229 3,095 8,783 743 930 281 1,954 ■
156 587 7,169 9,281 17,037 351 1,930 1,383 3,664 534 5,536 5,186 11,256 373 1,073 685 2,131 1

All 170,616 230,834 90,100 491,550 106,134 77,067 11,737 194,938 67,180 90,990 39,634 197,804 46,545 28,677 4,364 79,586 ■

North West
12,418 3,882 2,514

--- M

5,313 5,937 1,362 12,612 3,604 2,098 213 5,915 5,383 5,525 1,510 232 6,628 1
6,628 6,444 1,066 14,138 4,894 2,449 224 7,567 6,266 5,661 1,414 13,341 5,074 2,856 261 8,191 I

4 8 13,008 10,757 2,325 26,090 9,341 4,248 439 14,028 13,420 9,989 2,892 26,301 11,010 4,771 585 16,366 I
8 13 11,239 11,363 2,508 25,110 7,602 4,367 356 12,325 10,435 10,908 3,214 24,557 8,100 4,613 536 13.249 1

13 26 19,859 23,300 6,196 49,355 12,103 8,238 852 21,193 21,627 24,763 8,74tf 55,130 15,552 10,512 1,258 27,322 I
26 52 18,813 33,517 9,409 61,739 8,802 10,013 1,274 20,089 22,000 34,598 11,191 67,789 13,780 13,428 1,775 28,983 I
52 104 9,537 21,123 7,379 38,039 4,121 5,476 1,093 10,690 18,439 31,319 9,383 59,141 8,821 8,487 1,573 18,881 B

104 156 1,077 4,543 2,190 7,810 427 1,098 331 1,856 3,465 8,523 3,244 15,232 1,519 1,932 540 3,991 ■
156 357 4,271 4,165 8,793 186 964 585 1,735 2,000 13,504 7,173 22,677 889 2,116 1,022 4,027 |

All 85,831 121,255 36,600 243,686 51,080 38,951 5,367 95,398 103,035 144,790 48,761 296,586 68,627 51,229 7,782 127,638 |

North
1,2352 or less 1,393' 1,659 503 3,555 1,052 656 68 1,776 2,821 3,532 948 7,301 2,125 92 3,452 |

Over 2 and up toi 4 1,556 1,428 358 3,342 1,273 578 61 1,912 3,258 3,255 847 7,360 2,787 1,329 90 4,206 |
4 8 2,724 2,042 624 5,390 2,156 944 118 3,218 6,830 5,599 1,577 14,006 6,050 2,234 210 8,494 B
8 13 1,931 2,065 801 4,797 1,373 893 111 2,377 5,165 5,376 1,734 12,275 4,004 2,080 149 6,233 |

13 26 3,215 3,947 1,670 8,832 2,388 1,626 189 4,203 9,963 10,490 4,045 24,498 7,859 4,576 420 12,855 I
26 52 3,023 5,525 2,835 11,383 1,782 1,816 308 3,906 10,434 16,876 7,357 34,667 6,802 6,753 716 14,271 ]

52 104 1,962 3,905 2,161 8,028 864 1,108 245 2,217 9,212 15,191 6,052 30,455 4,555 4,271 605 9,431 fl
104 156 216 817 727 1,760 108 238 110 456 1,922 4,748 2,689 9,359 801 883 229 1,913 |
156 69 994 1,408 2,471 59 270 194 523 845 7,048 5,442 13,335 371 1,120 604 2,095 |

All 16,089 22,382 11,087 49,558 11,055 8,129 1,404 20,588 50,450 72,115 30,691 153,256 35,354 24,481 3,115 62,950 |

South West Wales
2 or less 3,063 3,739 1,180 7,982 2,799 1,627 158 4,584 2,613 3,265 795 6,673 1,981 1,357 98 3,436 |

Over 2 and up to 4 3,271 3,138 888 7,297 2,793 1,443 160 4,396 2,808 2,748 623 6,179 2,278 1,306 95 3,679 B
4 8 6,373 5,074 1,691 13,138 5,211 2,334 240 7,785 5,595 4,598 1,181 11,374 4,559 2,025 183 6,767 |

8 13 4,935 5,234 1,685 11,854 3,646 2,208 252 6,106 4,328 4,647 1,174
3,166

10,149 3,123 1,755 128 5,006 1
13 26 8,620 9,810 4,192 22,622 6,258 4,107 538 10,903 7,639 9,316 20,121 5,721 3,862 329 9,912 H
26 52 7,386 14,333 6,759 28,478 4,901 5,463 789 11,153 8,012 13,364 4,239 25,615 5,150 5,396 515 11,061 I]
52 104 4,848 10,170 5,499 20,517 2,596 3,203 680 6,479 6,599 12,273 6,072 24,944 3,512 3,856 584 7,952 1

104 156 673 2,493 2,285 5,451 377 828 323 1,528 1,154 3,122 1,534 5,810 615 867 178 1,660 |
156 286 3,214 4,261 7,761 246 913 597 1,756 448 4,449 3,251 8,148 248 913 403 1,564 |

All 39,455 57,205 28,440 125,100 28,827 22,126 3,737 54,690 39,196 57,782 22,035 119,013 27,187 21,337 2,513 51,037 1]
West Midlands Scotland

2 or less 3,541 4,929 1,637 10,107 2,810 1,964 213 4,987 4,528 5,116 1,178 10,822 3,347 2,297 160 5,804 I
Over 2 and up to 4 4,066 4,269 1,224 9,559 3,304 1,935 179 5,418 5,070 5,230 991 11,291 4,087 2,417 155 6,659 |

4 8 10,762 8,046 2,433 21,241 9,176 3,382 334 12,892 10,720 8,620 2,015 21,355 8,623 4,642 338 13,603 II
8 13 8,135 8,671 2,896 19,702 6,361 3,540 364 10,265 7,396 8,282 2,149 17,827 5,338 3,958 281 9,577 1

13 26 16,475 19,817 7,983 44,275 12,033 7,661 846 20,540 15,733 19,440 4,992 40,165 11,985 9,160 798 21,943 II
26 52 18,578 34,716 13,607 66,901 10,974 11,867 1,539 24,380 17,147 24,291 6,642 48,080 11,575 11,926 1,050 24,551 ||

52 104 15,139 27,163 10,314 52,616 7,653 7,852 1,333 16,838 13,301 22,442 6,806 42,549 6,903 7,334 1,049 15,286 II
104 156 2,137 6,146 2,862 11,145 1,244 1,639 405 3,288 2,866 7,011 2,466 12,343 1,249 1,817 385 3,451 ||
156 760 6.621 4,956 12,337 640 1,817 770 3,227 1,255 9,990 5,338 16,583 712 2,032 813 3,557 H

All 79,593 120,378 47,912 247,883 54,195 41,657 5,983 101,835 78,016 110,422 32,577 221,015 53,819 45,583 5,029 104,431 1
East Midlands Northern Ireland 2,012 ||

2 or less 2,236 2,616 816 5,668 1,701 1,000 98 2,799 1,495 1,296 203 2,994 1,169
1,696

794 49
Over 2 and up to 4 2,820 2,728 809 6,357 2,240 1,190 99 3,529 1,892 1,214 161 3,267 801 48 2.545 I]

4 8 6,321 4,700 1,443 12,464 4,949 2,064 168 7,181 5,062 2,360 399 7,821 4,151 1,505 84 5,740 II
8 13 4,430 4,929 1,575 10,934 3,169 1,931 188 5,288 2,307 2,124 347 4,778 1,539 1,015 61

2,615 ||

13 26 8,946 9,846 4,250 23,042 6,568 3,962 447 10,977 5,799 .5,158 938 11,895 4,240 2,653 228 7,121 ||
26 52 9,119 14,580 6,889 30,588 5,211 5,338 618 11,167 5,992 8,873 1,606 16,471 3,258 3,357 318 6,933 1
52 104 6,650 11,978 6,392 25,020 3,074 3,238 603 6,915 6,457 8,758 1,429 16,644 2,657 2,157 279 5,093 Ji

104 156 732 2,455 2,646 5,833 323 575 193 1,091 1,349 3,046 514 4,909 454 559 116 1,129 I]
156 278 3,086 3,516 6,880 185 669 375 1,229 850 6,262 1,911 9,023 267 674 293 1,234 1|

All 41,532 56,918 :28,336 126,786 27,420 19,967 2,789 50,176 31,203 39,091 7,508 77,802 19,431 13,515 1,476 34,422 |.
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UNEMPLOYMENT Q e O
Age and duration: October 8, 1981 dZ— ’ O

1 Duration of Age groups
1 unemployment 18 19 20-24 25-29 30-34 35-44 45-49 50-54 55-59 60-64 65 and All1 in weeks I united Kingdom 18 over

1 MALE 5,044 2,370 2,209 9,406 5,884 4,764 6,597 2,751 2,640 2,890 3,303 26 47,884
1 oneor i andupto 2 6,635 3,209 2,744 11,167 7,077 5,798 7,965 3,213 3,038 3,626 3,954 38 58,464
| Over i ana u" 4 15,818 7,382 5,512 21,073 12,672 10,139 13,784 5,372 5,097 5,535 5,636 58 108,078

2 6 34,714 10,120 5,253 19,443 11,035 8,913 12,053 4,791 4,840 6,014 6,650 40 123,866

6 8 9,395 5,032 4,218 17,835 10,627 8,331 11,059 4,274 3,896 4,610 4,853 50 84,180

13 20,685 10,147 8,855 39,297 22,058 17,865 23,630 9,390 9,360 11,259 12,927 130 185,603
26 47,163 19,053 17,570 67,370 44,076 36,598 49,600 20,796 21,420 27,234 34,614 307 385,801

IO 39 11,271 12,387 13,594 49,366 35,471 29,487 39,618 16,429 17,054 21,309 28,920 346 275,252
39 52 5,237 7,380 10,844 40,039 28,741 24,398 33,000 13,856 14,335 17,884 25,985 384 222,083

co 65 3,362 5,040 9,196 33,697 22,649 18,220 24,931 10,597 11,038 13,568 20,363 351 173,012
Ofc
AR 78 3,096 2,999 5,868 20,354 13,705 11,270 15,251 6,538 6,509 7,949 12,566 206 106,311
70 104 643 1,903 4,778 20,877 15,132 12,295 17,460 7,734 7,739 9,194 14,910 340 113,005

1D4 156 132 833 1,844 14,994 11,249 9,998 14,572 6,881 7,474 9,078 17,751 500 95,306
156 48 410 7,454 9,044 10,340 20,355 12,313 15,821 20,168 30,073 1,482 127,508

I All 163,195 87,903 92,895 372,372 249,420 208,416 289,875 124,935 130,261 160,318 222,505 4,258 2,106,353

I FEMALE
4,031 2,238 1,744 5,952 3,011 1,818 2,355 944 903 806 25 23,827

■ nuar 1 and up to 2 5,653 3,070 2,204 7,354 3,680 2,188 2,851 1,194 1,104 942 45 30,285
■ 2 4 13,962 7,296 4,337 14,353 7,186 4,355 5,374 2,080 1,920 1,690 72 62,625

4 6 29,765 11,333 4,224 12,612 6,456 4,055 4,996 2,044 1,912 1,992 76 79,465
6 8 7,556 4,471 3,334 11,755 5,509 3,357 3,939 1,732 1,492 1,328 44 44,517

8 13 16,819 8,962 6,790 25,070 11,599 6,725 8,278 3,501 3,230 3,016 122 94,112
13 26 37,934 15,742 13,094 41,660 23,433 14,120 17,043 7,834 7,342 7,326 266 185,794
26 39 7,917 8,269 8,664 28,597 18,401 11,025 13,587 6,288 6,032 6,035 258 115,073
39 52 3,713 4,755 6,526 20,299 12,275 7,072 8,662 4,152 4,497 4,972 176 77,099

52 65 2,472 3,229 5,245 15,256 8,448 5,097 6,457 3,318 3,849 4,188 197 57,756
65 78 2,369 2,041 3,270 8,018 3,942 2,400 3,757 2,111 2,316 2,476 126 32,826
78 104 452 1,320 2,594 7,643 3,666 2,376 3,726 2,243 2,675 2,923 191 29,809

104 156 103 560 1,095 6,531 2,771 1,928 3,021 1,951 2,638 3,256 242 24,096
156 50 300 3,991 2,400 1,620 2,944 2,475 4,088 6,617 522 25,007

I AI1 132,746 73,336 63,421 209,091 112,777 68,136 86,990 41,867 43,998 47,567 2,362 882,291

| Duration of Age groups
■ unemployment

Under 18 19 20-24 25-29 30-34 35-44 45-49 50-54 55-59 60-64 65 and All
■ Great Britain 18 over

I MALE
4,876 2,268 2,115 8,987 5,636 4,608 6,371 2,668 2,572 2,831 3,246 24 46,202

| Over 1 and up to 2 6,441 3,113 2,661 10,828 6,926 5,679 7,815 3,158 2,998 3,581 3,914 38 57,152
2 4 15,112 7,089 5,323 20,369 12,299 9,853 13,456 5,255 4,987 5,451 5,561 56 104,811
4 6 32,230 9,606 5,025 18,801 10,645 8,602 11,692 4,680 4,716 5,903 6,526 37 118,463

r 6 8 9,057 4,871 4,084 17,274 10,289 8,090 10,751 4,167 3,827 4,539 4,767 46 81,762

8 13 20,184 9,844 8,560 38,089 21,370 17,399 23,031 9,183 9,196 11,102 12,744 123 180,825
' 13 26 45,165 18,253 16,987 64,952 42,631 35,463 48,056 20,242 20,940 26,770 34,158 289 373,906

26 39 10,940 11,838 13,083 47,483 34,206 28,473 38,253 15,929 16,658 20,884 28,491 323 266,561
; 39 52 5,018 6,988 >10,411 38,365 27,551 23,417 31,745 13,401 13,883 17,499 25,659 366 214,303

52 65 3,076 4,726 8,737 32,045 21,663 17,481 23,902 10,253 10,714 13,317 20,080 326 166,320
65 78 2,580 2,726 5,542 19,358 13,082 10,739 14,550 6,293 6,321 7,763 12,373 187 101,514
78 104 572 1,703 4,520 19,771 14,314 11,591 16,508 7,412 7,487 8,985 14,681 306 107,850

1 104 156 132 620 1,718 13,984 10,507 9,320 13,578 6,555 7,168 8,830 17,521 464 90,397
I 156 — 48 317 6,697 8,178 9,242 18,057 11,288 14,846 19,181 29,238 1,393 118,485

I All 155,383 83,693 89,083 357,003 239,297 199,957 277,765 120,484 126,313 156,636 218,959 3,978 2,028,551

I FEMALEB One or less 3,900 2,135 1,680 5,621 2,839 1,723 2,245 906 874 784 24 ' 22,731
| Over 1 and up to 2 5,522 2,982 2,144 7,093 3,542 2,121 2,767 1,160 1,077 917 44 29,369
1 2 4 13,337 6,967 4,173 13,775 6,876 4,163 5,197 2,013 1,865 1,647 67 60,080

4 6 28,007 10,603 4,005 12,132 6,120 3,850 4,779 1,978 1,861 1,951 74 75,360
r 6 ■ 8 7,337 4,317 3,186 11,312 5,266 3,202 3,800 1,669 1,462 1,287 44 42,882

1 8 13 16,464 8,710 6,548 24,380 11,196 6,525 8,017 3,423 3,157 2,958 119 91,497
13 26 36,496 15,113 12,641 39,940 22,491 13,530 16,389 7,587 7,122 7,113 251 178,673

1 26 39 7,699 7,921 8,408 27,533 17,680 10,565 13,121 6,114 5,854 5,888 240 111,023
39 52 3,609 4,571 6,295 19,446 11,789 6,768 8,357 4,022 4,364 4,832 163 74,216

52 65 2,331 3,075 5,020 14,683 8,095 4,910 6,219 3,226 3,753 4,087 176 55,575I 65 78 2,126 1,867 3,051 7,684 3,758 2,312 3,605 2,036 2,239 2,407 117 31,202
1 78 104 426 1,226 2,480 7,283 3,484 2,250 3,588 2,166 2,583 2,854 181 28,521

104 156 103 469 1,042 6,221 2,639 1,840 2,861 1,858 2,552 3,155 227 22,967
156 . — 50 265 3,759 2,278 1,539 2,787 2,363 3,886 6,358 488 23,773

1 Ali 127,357 70,006 60,938 200,862 108,053 65,298 83,732 40,521 42,649 46,238 2,215 847,869
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UNEMPLOYMENT Q . Q
Duration C- OUNEMPLOYMENT

UNITED kingdom45 to 5435 to 4425 to 3420 to 2418 to 19Under 18UNITED KINGDOM
360 6222-6198-4117-3213-7180 3171 -0

159-8270-0239-2139-6271-6 243 2July 151 -2171 -7113-9126 3Oct*165-0284-4255-6136-0130-9Oct*
1980

1980

1981
1981

Proportion of number unemployed
13-68-010-9 14-612-318-4 July19791979

12-120-818-7

1980

19811981

122-5185-7138-0
925 8281 -4134-5150-596 8108-372-5125-3 81 -9192-5146-9 Oct*70-966-1Oct*

19801980

19811981

108-1

29-115-413-17-812-518-9 July1979July1979
100 030-414-516-310-57-813-5 8-820-8 Oct*Oct*

19801980

19811981

9 9

71 -925-5 70-441 -7 41 -137-3 81 -973-084-3 69 9July
27-043-339-691 -965-164-8Oct*

19801980

2-0

19811981

5-38-67-7 197917-4July1979
100 0

19801980

1981
1981

From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

NOVEMBER 1981

485-2 
508-5 
531 -5 
581 -5

100 0
100 0
100 0
100 0

200-2 
155-9 
363-7 
295-9

56-5
60-6

198-4
125-6

109-4 
87-8 

197-6 
163-2

54-3
53-6

170-5
110-5

245-6
252-8
275-0
317-6

169-5
176-2
196-9
246-5

309-1
328-7
343-4
372-4

176-1 
179-7 
188-1 
209-1

20-1
20-1
18- 6
19- 5

224-5 
233-3 
241 -9 
299-0

389-5
421 -7
434-6
457-8

149-1
158-4
167-0
180-9

22-0 
22-1 
18-6 
20-8

315-8 
341-7 
355-1 
376-9

244-9
265-7
275-4
289-9

13-1
13-5
12-5
12-6

14-3
14-6
13-7
13-8

70-9 
76-0 
79-7 
87-0

75-0
94-0

135-5
122-9
193-1
181 -3

13-3
11- 6 
15-3
12- 8

185-0 
182-0 
179-5 
261 -1

398 9
401 -3
371 -5
385 8

27-6
26-4
22-6
22-2

1,016-0 
1,058 1 
1,264 6 
1,414 2

100 0
100 0
100 0
100 0

90-8 
68-1 

166-0 
132-7

142-1 
144-1 
188-4 
218-1

76-7
79-6

101 -9 
121-0

140-9
148-5
159-7
180-8

104-7
104-4
115-3
136-8

65-4
64-5
86-5
97-0

285-7
292-9
326-7
400-9

116-2
116-7
129-8
154-4

19-4
19-2
17-2
19-4

538-7 
580-1 
601 -6 
638-7

99-2 
103-7 
110-1 
129-2

22- 3
23- 0 
21-1 
21-4

22-1 
22-0 
19-1 
21-1

22- 7
23- 2 
21 -6 
21-7

186-6 
196-1 
206-4 
249-7

143-5
149-4
155-2
189-2

12-7
12-9
10-9
12-1

14-1 
14-1
12- 3
13- 4

43-1 
46-7 
51-2 
60-5

46-3 
49-1 
52-3 
60-8

70-6 
75-7 
79-5 
85-9

28- 5
29- 1
29-9
34-3

39-0 
41 -2 
43-3 
47-6

183 2 
157-5 
196-3 
160-5

80-4
86-4

133-3
119-6

120-3
110-5
119-9
106-3

108-6 
136-9 
189-1 
170-7

56 1
73-6

139-7
109-4

198-5 
183-5 
311 3 
273-4

288-4
249-5
354-8
332-0

205-8 
172-6 
229-0 
208-0

328-3 
286-7 
266 4 
279-7

187-3 
191 -4 
199-2 
290-4

18-4 
18-1 
15-8 
20-5

152-2
184-8
195-1
226-1

20-8
22-3
24-4
29-2

1,716 4
1,819 8
2,010 8
2,106 4

323-7 
336-9 
351 -9 
428-2

454 5
464 9
632 0
648 7

110-8 
114-1 
368-9 
236-0

100 0
100 0
100 0
100 0

100 0
100 0
100 0
100 0

MALE 
1979

82-8 
108-7 
231 -4 
164-7

123-7
119-4
118-4
173-7

231 -3 
196-0 
181 -9 
185-6

287-9 
284-4 
301 -3
452-7

573-7 
558 2 
531 -0 
571 -6

327-4 
438-9 
500 2 
497-3

19-1 
24-1 
24-9 
23-6

280 8 
279-6 
285-7 
313-6

703 1
705 5
841 3
882 3

125-4 
131 -0 
220-3 
176-4

23-2 
22-1 
18-5 
18-3

15-0
17-5
15- 4
16- 0

357-6 
406-5 
490-6 
615-1

Over 8 and up 
to 13 weeks

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Over 4 and up 
to 8 weeks

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

MALE 
1979

Jan 
April 
July 
Oct

Thousand 
483 5

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

1 -5
1 -6

1 -9
1- 9
2- 2 
2-4

7-0 
6-1 
6-0 
5-0

4- 4
5- 2
5-9
5-1

Thousand
483 5

Thousand 
1,464 0

7- 9
8- 2

10-5
8-5

13-5
10-8
9-0
8-8

FEMALE
1979

Per cent 
100 0

FEMALE 
1979 Ju

5-5
7-0

11-0
7-7
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1979
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12-0
9-5

Per cent 
100 0

12-2
11 -3
9-4

12-3

Proportion of number unemployed 
25-7 14-0 20-9

Up to 2 weeks Over 2 and up 
to 4 weeks

Proportion of number unemployed
18-6 9-5 16-3

• From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue 6f Employment Gazette)

Proportion of number unemployed 
10-3 10-9 13-4

Over 13 and up Over 26 and up Over52weaka All 
to26weeka to 52 weeka unamployed

MALE AND FEMALE
1979 July_________

1-3

158-3 98-8 126-6 inousand 
1,464-0

163-2 103-0 129-6 1,367-6

177-9 108-9 134-9 1,470 6
186-7 113-5 138-6 1,522 9
195-0 116-7 142-5 1,896 6
230-8 137-2 161-9 2,062-9

283-8 163-8 186-4 2,419 5
308-0 179-6 198-6 2,525 2
322-4 191 -7 211 -1 2,852 1
341 -1 207-9 229-1 2,988 6

Perc®nt
10-8 6-7 8-6 100 0

11-9 7-5 9-5 100 0

12-1 7-4 9-2 100 0
12-3 7-5 9-1 100 0
10-3 6-2 7-5 100 0
11-2 6-7 7-8 100 0

11 -7 6-8 7-7 100 0
12-2 7-1 7-9 100 0
11 -3 6-7 7-4 100 0
11 -4 7-0 7-7 100 0

Thousand
116-6 73-4 125-3 980 5

119-9 76-0 128-2 925 8

131 -6 80-4 133-4 1,016 0
137-6 84-4 137-1 1,058 1
142-7 86-8 140-8 1,264 6
170-1 103-0 159-9 1,414 2

213-2 124-8 184-5 1,716 4
1,819 8232-2 138-4 196-7

242-8 148-4 208-9 2,010 8
255-2 160-3 226-8 2,106 4

Per cent
11 -9 7-5 12-8 100 0

13-0 8-2 13-8 100 0

13-0 7-9 13-1 100 0
13-0 8-0 13-0 100 0
11 -3 6-9 11-1 100-0
12-0 7-3 11-3 100 0

12-4 7-3 10-7 100 0
12-8 7-6 10-8 100 0
12-1 7-4 10-4 100 0
12-1 7-6 10-8 100-0

Per cent

235-6 355-3 1,470 6
279-2 354-1 1,522 9
288-7 364-1 1,896 6
333 5 401 -1 2,062 9

481 8 455-4 2,419 5
620-4 515-9 2,525 2
687-6 626 9 2,852 1
689 5 784-6 2,988 6

15-2 24-6 100 0

1980

Oct* 9-2 8-3 12-6 11-1 17-8 14-9

Jan 8-5 5-6 13-5 12-6 19-6 16-0
7-1 12-0 12-0 18-7 18-3

April
11-6 12-2 16-4 9-5 15 9 15-2

July 
Oct 8-6 8-0 13-3 12-7 21 -9 16-2

Jan 
April

7-6 4-5 11-9 13-6 23-7 19-9
6-2
6-9

5- 4
6- 6

9-9 
12-4

11-4
9-3

22-1
18-6

24-6 
24-1

July 
Oct 5-4 5-7 11-1 9-4 19-1 23-1

July 101 -1 107-3 131 -8 76-2 128-0 150-7

July

Oct* 9-6 9-9

Jan 7-5 9-7
April 
July 
Oct

7-5 
19-5 
11-4

9-5 
9-9 

10-6

Jan 8-3 10-2
April 6-2 10-0
July 
Oct

12-8 
9-9

9-6 
10-6

July 147-1 71 -8

26

24-2 100 0
23-3 100 0
19-2 100 0
19-4 100 0

18-8 100 0
20-4 100 0
22-0 100 0
26-3 100 0

285-4
T

980 5

108-7

' iErO 7-3 14-1

7-1 7-7 15-9

5-6 7-5 16-7
5-7 7-5 16-7

15-7 8-1 15-6
8-9 8-6 17-4

6-4 8-2 18-0
4-8 8-2 18-1
9-8 7-9 17-1
7-7 8-6 17-7

124-4 67-8 101 -2 75-2

Oct* 44-4 41 -4 63-4 54-4 92-7 69-8 75-7 441 9

Jan 45-1 26-7 62-9 61 -3 100-7 83-4 74-5 454 5
44-6 35-1 60-6 62-6 93-0 94-4 74-5 464 9

July 87-0 91 -8 118-2 61 -0 102-1 93-6 78-4 632 0
Oct 56-8 55-3 92-1 87-4 162-3 107-3 87-5 648-7

Jan 62-8 33-6 82-6 97-0 174-9 154-4 97-8 703 1
April 47-0 43-0 76-9 90-7 156-9 181 -5 109-5 705-5
July 76-3 71 -4 125-8 84-5 159-5 187-4 136-2 841 3
Oct 54-1 62-6 124-0 94-1 185-8 192-2 169-5 882 3

July
Proportion of number unemployed 

14-5 15-1 16-9 8-5 14-6 14-9 15-6
Per cent 

100 0

Oct* 10-0 9-4 14-3 12-3 21 -0 15-8 17-1 100 0

Jan 9-9 5-9 13-8 13-5 22-2 18-3 16-4 100 0
April 9-6 7-6 13-0 13-5 20-0 20-3 16-0 100 0
July 13-8 14-5 18-7 9-7 16-2 14-8 12 4 100'0
Oct 8-8 8-5 14-2 13-5 25-0 16-5 13-5 100 0

Jan 8-9 4-8 11 -7 13-8 24-9 22-0 13-9 100 0
April 6-7 6-1 10-9 12-9 22-2 25-7 15-5 100 0
July 9-1 8-5 15-0 100 19-0 22-3 16-2 100'0
Oct 6-1 7-1 14-1 10-7 21 -1 21 -8 19-2 100 0

0-3

Oct* 14-7 14-7 24-6 20-8 9-0 9-8 6-1 0-3

Jan 
April 
July 
Oct

11-9 
11-5 
27-0 
17-0

14- 4 
13-9 
13-7
15- 0

25-6 
25-1 
20-5 
23-8

21 -8 
22-3 
17-4 
19-9

9-5 
10-0
8- 1
9- 3

10-2 
10-6
8- 3
9- 4

6-3 
6-3
4- 7
5- 3

0-3 
0-3 
0-3 
0-3

Jan 
April 
July 
Oct

12-9 
9-7 

19-7 
15-0

14-9
14- 8 
13-7
15- 5

25-0 
25-5
22- 4
23- 7

21- 2
22- 5
19- 9
20- 5

10-1
10-8
9-5
9-9

10-0 
10-7 
9-4 
9-7

5-5 
5-8 
5-1 
5-4

0-3 
0-3 
0-3 
0-3



9 UNEMPLOYMENT
Industry*:  excluding school leavers

* Classified by industry in which last employed.
t The series from January 1978 onwards have been calculated as described on page 155 of the March 1981 issue of Employment Gazette.
t From November 1979 the figures are affected by the introduction of fortnightly payment of benefit. The all unemployed seasonally adjusted figures have been amended to take account of 

tis.
1 See footnote t to table 2

GREAT 
BRITAIN

SIC 1968

Agricul­
ture, 
forestry 
and 
fishing

1

Mining 
and 
quarrying

II

Manufac­
turing

Ili-XIX

Construc­
tion

XX

Gas, elec­
tricity 
and 
water

XXI

Transport 
and 
commun­
ication

XXII

Distri­
butive 
trades

XXIII

Financial, 
profes­
sional 
and mis­
cellaneous 
services 
XXIV-XXVI

Public 
adminis­
tration 
and 
defence

XXVII

Others 
not 
classified 
by 
industry

Unem­
ployed 
exclud­
ing 
school 
leavers

1976 Aug 21 -9

Number

17-1 350 2 193-8 9-3 58 8 131 -0 202 8 60 9 199-5

Thousand

1,245-4
Nove 23 9 170 333-1 201 0 9 3 60 9 130-8 227-7 66-5 186-5 1,256 7

1977 Feb 26 7 170 342-3 227-4 9-6 64-1 141 -0 234 9 700 192-6 1,325 8
May 23 7 16-6 330-6 204-1 9-2 59-7 131 -7 211-6 68 7 187 8 1,243-7Aug 23-1 21 -1 342-3 196-0 9-4 58-2 137-7 223-2 73-5 262-4 1,346-6Nov 25-9 22 2 337-4 203-1 9-2 61 -9 138-0 252 7 78-5 240-7 1,369 4

1978 Feb 28-8 22 7 344-8 221 -8 8-9 64-2 145-9 249-8 80-2 232-0 1,399-2
May 24-1 22-1 333-7 186-5 8-6 58-4 132-7 219-0 76-2 218-9 1,280-2
Aug 22-3 24-1 337-2 168-3 8-5 54-9 132-8 218-2 76-4 280 6 1,323-6Nov 23-5 24-5 318-2 166-1 8-3 56-4 125-8 237-2 77-5 240-5 1,277-9

1979 Feb 27-2 24-7 331-4 205-0 8-7 61 -0 137-9 241 -8 79-8 233 4 1,350-9
May 21 -8 23 3 314-0 160-0 7-7 54-3 122-8 209-1 72-3 216-8 1,202-3
Aug 19-6 24-1 310-9 139-2 7-3 50-8 122-0 209 3 69 9 257 8 1,210-8
Novt 21-3 24-5 317-9 152-2 7-4 55-0 124 8 239-5 74-7 229-4 1,246-8 ~

1980 Feb 25-4 250 364-9 192-6 7-6 63-7 147-4 257-8 77 4 224-9 1,386-8
May 22 7 24-8 399 7 189 6 7 6 63-4 146-7 245-0 77-0 219-0 1,395-6
Aug 24-8 26 2 481-3 210-0 7-7 68-9 168-7 278-6 82 2 312-8 1,661-1
Nov 31-7 28-9 592-5 274-3 8-5 85-3 192-7 353-0 94 8 306-0 1,967-8

1981 Feb 39-6 31 0 700-4 346-9 8-9 103-2 229 3 397-1 102-4 320-6 2,279-5
May 37-8 31 -6 754-9 356-9 10-2 105-7 238 0 396-4 105-5 327 2 2,364-3
Augl 37-9 33-6 799-1 356-7 11-1 108-6 255-0 425-1 113-5 423-0 2,563-5

1976 Aug 5 4

Rate

4 7 4 7 13 2 2 6 3 9 4 7 2 9 3 7

Per cent

5-3
Nov e 5 9 4 7 4 5 13 7 2 6 4 0 4 7 3 2 4 1 5 4

1977 Feb 6 7 4 7 4 6 15 8 2 8 4 3 5 0 3 3 4 3 5 6
May 5 9 4 5 4 4 14 2 2 7 4 0 4 7 2 9 4 2 5 3
Aug 5 7 5 8 4 6 13 6 2 7 3 9 4 9 3 1 4 5 5 7
Nov 6 4 6 1 4 5 14 1 2 6 4 1 4 9 3 5 4 8 5 8

1978 Feb 7 3 6 1 4 6 15 7 2 6 4 2 5 1 3 4 4 9 5 9
May 6 1 5 9 4 5 13 2 2 5 3 8 4 6 3 0 4 7 54
Aug 5 6 6 5 4 5 11 9 2 5 3 6 4 6 3 0 4 7 5 6
Nov 5 9 6 6 4 3 11 8 2 4 3 7 4 4 3 2 4 8 5 4

1979 Feb 7 2 6 7 4 5 14 5 2 5 4 0 4 8 3 2 4 9 5 7
May 5 7 6 4 4 3 11 3 2 2 3 6 4 2 2 8 4 4 5 1
Aug 5 1 6 6 4 2 9 8 2 1 3 3 4 2 2 8 4 3 5 1

Novi 5 6 6 7 4 3 10 8 2 2 3 6 4 3 3 2 4 6 5 3

1980 Feb 6 6 6 8 5 2 13 6 2 2 4 1 5 1 3 4 4 8 5 9
May 5 9 6-8 5 6 13 4 2 2 4 1 5 1 3 2 4 8 5 9
Aug 6 5 7 1 6 8 14 8 2 2 4 5 5 9 3 7 5 1 7 0
Nov 8 3 7 9 8 4 19 3 2 5 5 5 6 7 4 7 5 9 8 3

1981 Feb 10 3 8 4 9 9 24 5 2 6 6 7 8 0 5 3 6 3 9 7
May 9 9 8 6 10 7 25 2 3 0 6 9 8 3 5 2 6 5 10 0
Augl 9 9 9 1 11 3 25 1 3 2 7 0 8 9 5 6 7 0 10 9

1976 Aug 23-6

Number, seasonally adjusted!

16-8 348-1 203-8 9-3 61 -5 131 -8 212-1 61 -9 171 -8

Thousand

1,240-7
Nove 23-9 16-7 340-6 207-0 9-3 61 -0 133-7 217-5 65-2 180-3 gl ,255-2

1977 Feb 240 16-8 334-9 207-7 9-4 60-2 134-1 222-4 680 200-8 1,278-3
May 24-5 17-5 332-7 206-3 9-4 60-6 134-7 224-7 70-6 202-2 1,283-2
Aug 24-9 20-7 340-5 208-4 9-4 61 -2 138-8 233-9 74-8 224-5 1,337-1
Nov 25-9 21 -8 343-9 208-9 9-2 61-9 140-9 241 -2 77-3 236-7 1,367-7

1978 Feb 26 0 22-5 337-2 201-0 8-8 60-2 138-5 236-3 78-2 261 -9 1,350-6
May 250 230 338-3 189-7 8-7 59-5 136-1 233-8 78-3 259-0 1,331-4
Aug 24-3 23-9 334-7 181-3 8-6 57-9 134 r 229-5 77-9 256-7 1,308-9
Nov 23-3 240 322-6 170-8 8-3 56-3 128-5 224-3 75-9 260-1 1,274-1

1979 Feb 24-3 24-5 324-1 183-3 8-6 57-0 130-1 227-8 77-6 259-9 1,297-2
May 22-9 24-2 320-3 164-0 7-8 55-5 126-7 224-9 74-5 251 -6 1,252-4
Aug 21 -7 23-9 308-2 152-6 7-4 53-9 123-4 220-9 71-5 237-7 1,201-2

Novi 21 -2 23-9 321 -1 156-4 7-3 54-8 127-4 225-9 730 232-4 1,223-4

1980 Feb 22-4 24-8 358-0 170-7 7-5 59-7 139-7 243-7 75-4 231 -9 1,313-8
May 23-7 25-7 406-5 194-0 7-7 64-7 150-6 261 -1 79-2 236-0 1,429-2
Aug 26-9 26-1 478-5 223-4 7-8 72-0 170-1 290-3 83-9 264-9 1,623-9
Nov 31-6 28-3 595-4 278-3 8-4 85-1 195-1 339-1 930 310-1 1,944-4 ,1

1981 Feb 36-6 30-8 693-7 324-9 8-8 99-2 221 -5 383-0 100-3 332-5 2,211-3
May 38-8 32-6 762-1 361-4 10-3 106-9 242 T 412-7 107-7 363-2 2.417-8
Augl 40 0 33-5 796-0 370-2 11-2 111 -7 256-5 436-9 115-2 377-4 2,528-6

Occupation:
UNEMPLOYMENT 

registrations at employment offices 2-11
B great
■ BRITAIN

Managerial and Clerical and Other non- Craft and similar General Other manual All
professional related manual occupa­

tions
occupations, in­
cluding foremen, 
in processing, 
production,

labourers occupations occupations

repairing, etc

■1 MALE AND FEMALE
92-3 165-1 66-0 115-5 413-5 258-0

Thousand 
1,110 31 1979 June IB Sep 109-7 185-5 69-4 110-5 424-1 262-4 1,161 6

I Dec* 108-5 182-5 73-7 122-8 437-2 287-7 1,212-3

H 1980 Mar_ 107-3 193-7 84-7 148-5 479-4 326-5 1,340 2
100-1 194-3 83-8 155-7 494-6 334-2 1,362 8

I Sep
I D0C

145-0 240-7 100-0 199-9 576-3 409-2 1,671-1
171-5 260-2 117-3 276-2 649-8 509-8 1,984-9

B 1981 Mar
■ June
1 Sep

186-7 285-3 136-2 336-7 711-1 585-8 2,241 8
196-7 287-6 138-3 351 -2 730-1 601 -2 2,305 1

2,533 8251 -1 329-2 152-9 371 -3 780-0 649-3

Proportion of number unemployed
10 4 37 2 23 2

Per cent
■ 1979 June

I Sep
83 14 9 5 9 1OO 0
9 4 16 0 6 0 9 5 36 5 22 6 1OO 0

I Dec* 8 9 15 1 61 10 1 36 1 23 7 100 0

8 0 14 4 6 3 111 35 8 24 4 1OO 0
7 3 14 3 6 2 11 4 36 3 24 5 100 0
8 7 14 4 6 0 12 0 34 5 24 5 100 0

1 Dsc 8 6 13 1 5 9 13 9 32 7 25 7 100 0

■ 1QR1 Mar 8 3 12 7 6 1 15 0 31 7 26 1 1OO 0
■ June 8 5 12 5 6 0 15 2 31 7 26 1 1OO 0

1 Sep 9 9 13 0 6 0 14 7 30 8 25 6 1OO 0

H UAI Thousand
Mig7Q.ii in a 63-1 68-6 22-0 106-4 344-9 189-3 794 3
K Sep 71 -3 72-9 22-3 101 -2 350-7 188-8 807-2

k Dec * 71 -1 70-4 23-5 112-7 364-2 208-9 850 7

B 1980 Mar 71 -6 73-4 26-2 136-0 396-7 238-9 942 8
B. June 68-1 73-5 26-5 141 -7 407-2 244-8 961 7
B Sep 95-9 87-7 33-0 181 -9 473-4 301 -0 172 8
B Dec 119-4 93-0 41 -0 254-7 538-2 385-2 1,431 4

B 1981 Mar 133-5 101 -2 48-1 312-1 591 -8 446-9 1,633 7
B June 142-7 102-5 50-3 325-9 609-9 461 -7 1,693 1
B Sep 174-5 116-2 56-2 344-4 651 -1 493-2 1,835 5

Proportion of number unemployed Per cent
■ 1979 June 79 8 6 2 8 13 4 43 4 23 8 100 0
B Sep 8 8 9 0 2 8 12 5 43 4 23 4 100 0

B Dec* 8 4 8 3 2 8 13 2 42 8 24 6 1OO 0

■ 1980 Mar 7 6 7 8 2 8 14 4 42 1 25 3 100 0
B June 7 1 7 6 2 8 14 7 42 3 25 5 1OO 0
B Sep 8 2 7 5 2 8 15 5 40 4 25 7 1OO 0
B Dec 8 3 6 5 2 9 17 8 37 6 26 9 1OO 0

■ 1981 Mar 8 2 6 2 2 9 19 1 36 2 27 4 1OO 0B June 8 4 6 1 3 0 19 2 36 0 27 3 1OO 0
B Sep 9 5 6 3 3 1 18 8 35 5 26 9 1OO 0

■ FEMALE Thousand|B 1979 June 29-3 96-5 44-0 9-0 68-6 68-6 316 0
B SeP 38-5 112-6 47-1 9-2 73-4 73-6 354 4

I Dec* 37-4 112-1 50-2 10-1 73-0 78-8 361 6

B 1980 Mar 35-8 120-3 58-5 12-5 82-8 87-6 397 4B June 32-0 120-9 57-3 14-1 87-4 89-5 401 1
■ Sep 49-1 153-0 67-0 180 102-9 108-2 498-3
■ Dec 52-1 167-2 76-3 21 -5 111-6 124-6 553 4

1 1981 Mar 53-2 184-0 88-1 24-6 119-3 138-9 608 1B June 54-0 185-2 88-0 25-2 120-2 139-4 612 0B Sep 76-7 213-0 96-7 26-9 128-9 156-1 698 2

1 1979 June
Proportion of number unemployed Per cent

9 3 30 5 13 9 2 9 21 7 21 7 1OO 0
1 Sep 10 9 31 8 13 3 2 6 20 7 20 8 1OO O

1 Dec* 10 3 31 0 13 9 2 8 20 2 21 8 1OO O

1 1980 Mar 9 0 30 3 14 7 3 1 20 8 22 0 1OO 0B June 8 0 30 1 14 3 3 5 21 8 22 3 100 08 Sep 9 9 30 7 13 4 3 6 20 7 21 7 TOO OS Dec 9 4 30 2 13 8 3 9 20 2 22 5 1OO 0

■ 1981 Mar 8 7 30 3 14 5 4 0 19 6 22 8 100 0
■ June 8 8 30 3 14 4 4 1 19 6 22 8 1OO 01 Sep 11 0 30 5 13 8 3 9 18 5 22 4 1OO 0
■ __
| From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).
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UNEMPLOYMENT AND VACANCIES Q , 4 O 
Regions: occupation Z— * I

and notified vacancies at employment offices

O • i O UNEMPLOYMENT AND VACANCIES
* I Regions: occupation

Unemployed and notified vacancies at employment offices by region: I 1981
South W»»t West Midlands East Midlands Yorkshire and Humberside

Unemployed
Unfilled 
vacancies

Unemployed
Unfilled 
vacancies

Unemployed
Unfilled 
vacancies

Unemployed
Unfilled 
vacanciesMale Female All Male Female All Male Female All Male Female All

___ ___

14,004 6,064 20,068 1,262 18,490 6,856 25,346 1,004 9,075 3,807 12,882 651 13,113 5,979 19,092 828

10,695 13,474 24,169 1,311 9,898 24,471 34,369 1,177 6,197 11,018 17,215 837 8,684 16,536 25,220 1,056

4,541 6,493 11,034 1,315 6,741 11,736 18,477 1,328 3,181 5,369 8,550 881 3,982 8,027 12,009 1,075

18,677 837 19,514 1,023 49,261 4,249 53,510 1,077 18,618 2,746 21,364 1,302 32,450 3,032 35,482 891

32,391 7,090 39,481 195 64,669 10,761 75,430 289 51,618 9,288 60,906 145 72,546 13,524 86,070 331

31,586 10,298 41,884 3,421 74,267 25,304 99,571 1,998 27,521 9,480 37,001 1,990 43,560 13,670 57,230 2,179

111,894 44,256 156,150 8,527 223,326 83,377 306,703 6,873 116,210 41,708 157,918 5,806 174,335 60,768 235,103 6,360

223 8 231 3 440 9 449 8 157 4 161 4 193 3 196 9

2,452 664 3,116 95 3,950 927 4,877 140 1,784 503 2,287 98 2,418 678 3,096 95

1,964 3,657 5,621 673 2,051 3,973 6,024 301 1,163 2,040 3,203 199 1,816 3,521 5,337 333

1,186 664 1,850 50 1,075 659 1,734 39 644 477 1,121 38 1,010 606 1,616 29

3,791 410 4,201 210 5,226 475 5,701 225 2,426 335 2,761 125 3,462 416 3,878 129

4,388 661 5,049 231 5,748 813 6,561 291 2,901 448 3,349 187 4,214 755 4,969 233

10,827 13,486 24,313 1,337 10,025 24,483 34,508 1,202 6,241 11,025 17,266 856 8,782 16,546 25,328 1,066

4,352 6,561 10,913 1,341 5,734 11,818 17,552 1,305 2,914 5,393 8,307 923 3,442 8,097 11,539 1,058

583 27 610 70 1,469 42 1,511 80 435 18 453 48 784 19 803 70

4,249 7,366 11,615 2,442 4,311 10,667 14,978 1,106 2,246 5,680 7,926 1,028 3,121 8,980 12,101 1,423

2,683 551 3,234 118 2,526 429 2,955 109 1,873 407 2,280 92 2,336 349 2,685 63

787 90 877 127 1,833 355 2,188 92 1,343 153 1,496 137 5,008 1,180 6,188 87

3,340 790 4,130 347 6,196 3,522 9,718 439 3,138 3,004 6,142 817 4,432 2,610 7,042 358

12,668 151 12,819 528 50,034 4,251 54,285 606 13,976 133 14,109 394 26,270 352 26,622 346

3,444 1,493 4,937 214 10,596 8,938 19,534 231 2,782 2,295 5,077 235 3,721 2,512 6,233 197

9,337 4 9,341 182 16,666 14 16,680 153 7,648 4 7,652 214 11,514 10 11,524 270

12,992 558 13,550 352 30,165 1,199 31,364 218 12,663 465 13,128 232 18,765 581 19,346 199
32,628 7,115 39,743 207 65,281 10,803 76,084 328 51,876 9,324 61,200 179 73,047 13,553 86,600 395
111,894 44,256 156,150 8,527 223,326 83,377 306,703 6,873 116,210 41,708 157,918 5,806 174,335 60,768 235,103 6,360

Included in South East.

South East Greater London* East Anglia

Unemployed

All
Unfilled 
vacancies

Unemployed

All
Unfilled 
vacancies

Unemployed
- Unfilled 

''•cancl,,Male Female Male Female AllMale Female

Table 1 Summary
- --------- -—

Managerial and professional 62,428 24,156 86,584 5,840 30,856 13,418 44,274 2,716 4,651 1,702 6,353 365

Clerical and related 42,732 56,328 99,060 7,056 22,108 28,761 50,869 3,622 3,787 4,954 8,741 607

Other non-manual occupations 17,536 17,729 35,265 6,702 8,557 7,399 15,956 3,137 1,563 2,242 3,805 514

Craft and similar occupations, including foremen, 
in processing, production, repairing, etc 77,708 4,210 81,918 5,746 40,687 2,797 43,484 2,872 7,594 256 7,850 598

General labourers 111,868 22,651 134,519 862 52,121 9,944 62,065 295 13,288 3,642 16,930 344

Other manual occupations 130,903 33,180 164,083 14,841 67,218 16,082 83,300 6,967 13,821 3,650 17,471 1,451

All occupations 443,175 158,254 601,429 41,047 221,547 78,401 299,948 19,609 44,704 16,446 61,150 3,879

Table 2 Occupational groups

I Managerial (general management) 1,151 49 1,200 35 344 35 379 25 90 1 91 2

II Professional and related supporting 
management and administration 13,080 3,639 16,719 785 5,995 1,953 7,948 451 805 197 1,002 30

III Professional and related in education, 
welfare and health 6,987 9,981 16,968 1,997 3,920 4,802 8,722 777 672 995 1,667 156

IV Literary, artistic and sports 10,246 5,860 16,106 312 7,320 4,269 11,589 123 444 202 646 24

V Professional and related in science, 
engineering technology and similar 
fields 13,825 1,718 15,543 1,311 5,640 787 6,427 582 1,179 148 1,327 70

VI Managerial (excluding general 
management) 17,139 2,909 20,048 1,400 7,637 1,572 9,209 758 1,461 159 1,620 83

VII Clerical and related 44,869 56,469 101,338 7,219 23,924 28,883 52,807 3,699 3,844 4,957 8,801 615

VIII Selling 15,570 18,032 33,602 6,401 7,470 7,489 14,959 2,907 1,437 2,275 3,712 519

IX Security and protective services 3,242 104 3,346 685 1,811 59 1,870 435 267 4 271 31

X Catering, cleaning, hairdressing and 
other personal service 20,800 21,421 42,221 9,817 13,344 10,214 23,558 4,538 1,498 2,565 4,063 927

XI Farming, fishing and related 5,127 1,058 6,185 428 1,153 167 1,320 115 1,887 352 2,239 90

XII Materials processing (excluding metal), 
(hides, textiles, chemicals, food, 
drink, and tobacco, wood, paper and 
board, rubber and plastics) 3,042 169 3,211 329 1,650 88 1,738 125 278 31 309 62

XIII Making and repairing (excluding metal 
and electrical) (glass, ceramics, 
printing, paper products, clothing, 
footwear, woodworking, rubber and 
plastics) 19,400 4,122 23,522 2,770 12,051 2,792 14,843 1,762 1,637 311 1,948 174

XIV Processing, making, repairing and re­
lated (metal and electrical) (iron, steel 
and other metals, engineering (includ­
ing installation and maintenance), 
vehicles and shipbuilding) 47,700 906 48,606 2,718 22,419 391 22,810 1,083 5,1.21 16 5,137 334

XV Painting, repetitive assembling, product 
inspecting, packaging and related 19,262 7,022 26,284 1,183 11,164 4,058 , 15,222 511 1,318 246 1,564 144

XVI Construction, mining and related not 
identified elsewhere 38,145 28 38,173 768 18,991 21 19,012 316 3,235 1 3,236 104

XVII Transport operating, materials moving 
and storing and related 49,071 1,447 50,518 1,932 23,328 462 23,790 1,068 5,182 161 5,343 161

XVIII Miscellaneous 114,519 23,320 137,839 957 53,386 10,359 63,745 334 14,349 3,825 18,174 353

All occupations 443,175 158,254 601,429 <41,047 221,547 78,401 299,948 19,609 44,704 16,446 61,150 3,879



SUNEMPLOYMENT AND VACANCIES 
Regions: occupation

Unemployed and notified vacancies at employment offices by region: September 1981
North West North Wales

Unemployed
Unfilled 
vacancies

Unemployed
Unfilled 
vacancies

Unemployed ---- ■
Unfilled 
vacancies ||Male Female All Male Female All Male Female All

Table 1 summary

Managerial and professional 21,847 9,881 31,728 1,282 8,962 4,444 13,406 734 8,878 4,673 13,551 849 I
Clerical and related 13,680 32,378 46,058 1,585 6,161 14,833 20,994 805 5,775 13,328 19,103 749 ]

Other non-manual occupations 7,646 14,736 22,382 1,343 2,769 8,337 11,106 608 2,531 7,235 9,766 1,022 1
Craft and similar occupations, including foremen, 
in processing, production, repairing, etc 51,305 4,335 55,640 1,321 29,588 1,916 31,504 683 18,011 1,204 19,215 629 1

General labourers 111,408 25,403 136,811 248 61,899 9,990 71,889 151 48,154 8,563 56,717 251 I

Other manual occupations 68,027 21,885 89,912 2,942 28,909 11,273 40,182 1,593 23,903 7,136 31,039 1,794 I
All occupations 273,913 108,618 382,531 8,721 138,288 50,793 189,081 4,574 107,252 42,139 149,391 5,294

Table 2 Occupational groups

I Managerial (general management) 378 11 389 8 108 8 116 2 193 11 204 ~ I

II Professional and related supporting 
management and administration 4,347 1,224 5,571 118 1,521 427 1,948 46 1,631 461 2,092 84 I

III Professional and related in education, 
welfare and health 2,651 5,593 8,244 575 1,174 2,921 4,095 390 1,233 3,087 4,320 406 ]

IV Literary, artistic and sports 1,580 1,098 2,678 76 525 348 873 33 571 344 915 36 I
V Professional and related in science, 

engineering technology and similar 
fields 5,816 668 6,484 196 2,811 273 3,084 106 2,483 310 2,793 104 I

VI Managerial (excluding general 
management) 7,075 1,287 8,362 309 2,823 467 3,290 157 2,767 460 3,227 219 |

VII Clerical and related 13,890 32,388 46,278 1,609 6,243 14,843 21,086 810 5,816 13,332 19,148 754

VIII Selling 6,406 14,777 21,183 1,272 2,239 8,632 10,871 568 2,284 7,299 9,583 1,007

IX Security and protective services 1,738 62 1,800 148 788 18 806 74 463 20 483 47

X Catering, cleaning hairdressing and other 
personal service 6,789 13,846 20,63'5 1,969 2,164 8,888 11,052 1,216 1,827 6,113 7,940 1,282

XI Farming, fishing and related 1,944 230 2,174 61 1,086 158 1,244 37 1,150 259 1,409 71 I

XII Materials processing (excluding metal), 
(hides, textiles, chemicals, food, drink, 
and tobacco, wood, paper and board, 
rubber and plastics) 5,588 1,451 7,039 140 1,108 105 1,213 30 425 49 474 31

XIII Making and repairing (excluding metal 
and electrical) (glass, ceramics, printing, 
paper products, clothing, footwear, 
woodworking, rubber and plastics) 8,090 3,875 11,965 621 4,056 1,881 5,937 261 2,306 1,174 3,480 229

XIV Processing, making, repairing and re­
lated (metal and electrical) (iron, steel 
and other metals, engineering (includ­
ing installation and maintenance), 
vehicles and shipbuilding) 38,053 460 38,513 472 23,361 54 23,415 316 13,096 66 13,162 305 i

XV Painting, repetitive assembling, product 
inspecting, packaging and related 6,797 5,149 11,946 322 3,273 1,224 4,497 103 1,798 171 1,969 94

XVI Construction, mining and related not 
identified elsewhere 20,832 15 20,847 250 9,846 2 9,848 97 8,689 1 8,690 175 ;

XVII Transport operating, materials moving 
and storing and related 29,381 898 30,279 290 12,806 484 13,290 148 11,795 383 12,178 148

XVIII Miscellaneous 112,558 25,586 138,144 285 62,356 10,060 72,416 180 48,725 8,599 57,324 302

All occupations 273,913 108,618 382,531 8,721 138,288 50,793 189,081 4,574 107,252 42,139 149,391 5,294

Unemployed and

UNEMPLOYMENT AND VACANCIES
Regions: occupation 2-12

September 1981I notified vacancies at employment offices by region:

Scotland Great Britain Northern Ireland United Kingdom

| unemployad Unfilled
Unemployed

Unfilled
Unemployed

Unfilled
Unemployed

Unfilled

Male Female All vacancies Male Female All vacancies Male Female All vacancies Male remaie All vacancies

1 —---------

13.010 9.098 22,108 1,934 174,458 76,660 251,118 14,749 3,011 3,005 6,016 138 177,469 79,665 257,134 14,887

8.561 25.705 34,266 1,894 116,170 213,025 329,195 17,077 3,312 8,852 12,164 98 119,482 221,877 341,359 17,175

5.696 14,818 20,514 2,047 56,186 96,722 152,908 16,835 3,271 3,982 7,253 114 59,457 100,704 160,161 16,949

41.162 4,124 45.286 2,216 344,374 26,909 371,283 15,486 15,782 1,946 17,728 159 360,156 28,855 389,011 15,645

83,290 17,946 101.236 646 651,131 128,858 779,989 3,462 22,316 2,696 25,012 62 673,447 131,554 805,001 3,524

50.708 20.179 70,887 4,335 493,205 156,055 649,260 36,544 22,381 8,568 30,949 220 515,586 164,623 680,209 36,764

| 202,427 91,870 294,297 13,072 1,835,524 698,229 2,533,753 104,153 70,073 29,049 99,122 791 1,905,597 727,278 2,632,875 104,944

113 10 123 2 3,046 114 3,160 73 81 17 98 1 3,127 131 3,258 74

2.219 916 3,135 161 34,207 9,636 43,843 1,652 443 181 624 41 34,650 9,817 44,467 1,693

1.534 5,578 7,112 878 21,245 41,346 62,591 5,908 663 2,485 3,148 42 21,908 43,831 65,739 5,950

981 754 1,735 56 18,262 11,012 29,274 693 164 97 261 10 18,426 11,109 29,535 703

4.158 753 4,911 436 45,177 5,506 50,683 2,912 860 89 949 16 46,037 5,595 51,632 2,928

4,005 1,087 5,092 401 52,521 9,046 61,567 3,511 800 136 936 28 53,321 9,182 62,503 3,539

8.772 25,718 34,490 1,911 119,309 213,247 332,556 17,379 3,379 8,859 12,238 101 122,688 222,106 344,794 17,480

4,468 14,816 19,284 1,997 48,846 97,700 146,546 16,391 1,444 3,853 5,297 104 50,290 101,553 151,843 16,495

1,580 81 1,661 141 11,349 395 11,744 1,394 1,985 144 2,129 16 13,334 539 13,873 1,410

5,912 15,272 21,184 2,658 52,917 100,798 153,715 23,868 1,869 5,225 7,094 163 54,786 106,023 160,809 24,031

3,408 370 3,778 150 24,020 4,163 28,183 1,219 1,929 52 1,981 4 25,949 4,215 30,164 1,223

2,373 764 3,137 329 21,785 4,347 26,132 1,364 1,218 477 1,695 3 23,003 4,824 27,827 1,367

6,966 3,744 10,710 614 59,561 25,033 84,594 6,630 3,965 1,862 5,827 81 63,526 26,895 90,421 6,711

29,664 267 29,931 1,417 259,943 6,656 266,599 7,436 8,881 72 8,953 55 268,824 6,728 275,552 7,491

6,269 2,752 9,021 262 59,260 31,802 91,062 2,985 1,728 1,384 3,112 23 60,988 33,186 94,174 3,00^8

12,662 29 12,691 503 138,574 108 138,682 2,716 7,290 20 7,310 22 145,864 128 145,992 2,738

23,108 606 23,714 420 205,928 6,782 212,710 4,100 9,395 100 9,495 17 215,323 6,882 222,205 4,117

84,235 18,353 102,588 736 659,574 130,538 790,112 3,922 23,979 3,996 27,975 64 683,553 134,534 818,087 3,986

202,427 91,870 294,297 13,072 1,835,524 698,229 2,533,753 104,153 70,073 29,049 99,122 791 1,905,597 727,278 2,632,875 104,944

1 Note: About one-third of all vacancies are notified to employment offices. The figures represent only the number of vacancies notified to employment offices and remaining unfilled on the day 
of the count. Figures for careers offices, either of vacancies or unemployed, are not included in this table.
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Bunemployment
Adult students: regions

Note: Adult students seeking vacational employment are not included in the statistics of the unemployed.
• Included in South East.

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
K|ngdom

MALE AND FEMALE
1980 Oct 9 

Nov 13
8,443 3,822 779 1,457 4,548 2,028 2,995 4,968 2,360 2,065 8,090 37,733 4,346 <2,079

Dec 11 1,293 436 240 229 105 268 355 139 155 44 95 2,923 2 2,925
1981 Jan 15 3,524 1,476 400 305 812 348 320 1,035 339 531 844 8,458 2Feb 12

Mar 12
4 4 10 19 27 — . — . 78 138

81
8.460

138
81

April 9 14,597 4,990 1,901 4,153 4,405 3,811 5,391 5,440 1,699 3,671 4,658 49,726 3
May 14 546 325 16 94 187 90 146 333 _ 100 546 2,058 9 ‘♦y, / 29
June 11 1,054 374 57 216 386 154 259 677 387 279 4,479 7,948 2,287 2,067

10,235
July 9 30,847 11,388 3,216 7,329 11,403 7,096 12,022 15,882 6,765 8,619 16,934 120,113 6,713Aug 13 40,316 17,045 4,045 10,405 13,554 8,868 14,954 21,390 7,979 9,562 19,786 150,859 6,932Sep 10 43,305 17,916 4,352 11,363 15,328 11,289 17,276 23,463 10,184 12,066 21,735 170,361 8'880 1I<yi

179.241
Oct 8 17,927 8,565 1,834 4,019 6,868 3,284 5,756 8,670 3,487 3,421 14,487 69,753 4,783 r 74,536

2-14 Temporarily stopped: regions

Note: Temporarily stopped workers are not included in the statistics of the unemployed.
• Included in South East.

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE ------------- -
1980 Oct 9 2,134 859 318 946 5,361 708 1,779 1,514 2,965 703 2,135 18,563 856 19 419Nov 13 4,712 951 434 1,065 2,794 916 2,407 1,468 1,062 512 1,847 17,217 884 18 101Dec 11 2,989 1,091 409 1,364 2,932 1,303 2,005 1,858 1,202 665 1,799 16,526 807 17'333
1981 Jan 15 3,113 1,312 588 1,633 3,285 1,924 3,354 2,252 1,572 762 4,041 22,524 1,087 23 611Feb 12 3,563 1,376 568 1,785 3,277 1,461 2,494 2,519 1,370 953 4,652 22,642 1,576 24*218Mar 12 3,489 503 1,748 4,087 1,694 2,065 2,093 1,141 790 2,288 19,898 1 ,'395 21,293

April 9 3,399 1,205 539 1,499 4,301 1,338 3,193 2,011 1,223 813 2,123 20,439 977 21 416May 14 2,594 843 298 1,283 2,632 893 1,788 2,263 849 477 1,743 14,820 979 15,799June 11 1,743 740 310 894 2,661 750 2,070 1,921 1,031 495 1,210 13,085 1,045 14'130
July 9 1,966 805 229 707 2,736 612 1,826 1,326 975 456 1,761 12,594 1,265 13,859Aug 13 1,854 716 255 703 2,753 551 1,682 1,532 596 364 2,182 12,472 859 13 331Sep 10 2,007 823 201 580 2,368 596 2,475 2,159 428 374 1,716 12,904 775 13^679
Oct 8 1,934 792 190 964 2,415 898 2,792 2,424 595 379 2,320 14,911 981 15,892

Disabled people 
Non-claimants

aeP bo-U 109-9 7 7 4-2 Sep_____________ 40 1___________2-6___________ 37-5

*„?,ls?bLed ^opl? ,unj!ke|y,t° obtain employment except under sheltered conditions are not * Seeking employment for less than 30 hours per week. Non-claimants to
included in the statistics of the unemployed. benefit seeking part-time work only are not included in the statistics of the

THOUSAND

GREAT BRITAIN Disabled people GREAT BRITAIN Non-claimants to benefit 
seeking part-time work only*Suitable for ordinary 

employment
Unlikely to obtain 
employment except 
under sheltered conditions*

Male and 
female Male Female

Registered 
disabled

Unregistered 
disabled

Registered 
disabled

Unregistered 
disabled

1980 Sep 56-2 86-9 7-7 3-8 1980 Sep 39-7 2-6 37-1
Oct 57-3 880 7-7 4-2 Oct 41 -8 2-8 390
Nov 59-1 90-8 7-8 3-9 Nov 41 -5 2-8 38-7
Dec 60-9 93-2 7-8 3-8 Dec 39-5 2-7 36-8

1981 Jan 62-5 96-5 7-8 3-9 1981 Jan 40-3 2-7 37-7Feb 63-7 98-1 7-8 3-9 Feb 41 -7 2-7 39-0
Mar 64-4 99-1 7-8 3-9 Mar
April 65-6 100-4 7-8 4-1 April 41 -4 2-6 38-8May 64-7 99-9 7-6 3-9 May 41 -5 2-7 38-9June 65-1 103-0 7-6 4-0 June 41 -0 2-7 38-3
July 65-5 103-9 7-6 4-0 July 40-6 2-7 37-9Aug 67-8 108-3 7-7 4-1 Aug 39-1 2-6 36-5Sep 680 109-9 7-7 4-2 Sep 40-1 2-6 37-5
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CM

UNEMPLOYMENT
Selected countries: national definitions

THOUSAND

United Kingdom*  t Austra­
lia 1

Austria* Bel- 
giumt

Canada} Den­
mark}

France* Germany Greece*  
(FR)*

Irish Italyll
Republic*

Japan} Nether­
lands*

Norway* Spain* Sweden} Switzer­
land*

United 
States}

Incl. Excl.
school school
leavers leavers

NUMBERS UNEMPLOYED
Annual averages 
1976 1,359 e 1,274 e 298 55 229 727 126 933 1,060 28 108 1,182 1,080 211 19*9 376 66 20-7 7,288

1977 1,484 1,378 358 51 264 850 164 1,073 1,030 28 106 1,382 1,100 204 16*1 540 75 120 6,856
1978 1,475 1,376 402 59 282 911 190 1,167 993 31 99 1,529 1,240 206 200 817 94 10-5 6,047

1979 1,390 1,307 405 ** 57 294 838 159 1,350 876 32 90 1,653 1,170 210 24-1 1,037 88 10-3 5,963
1980 1,795 1,668 406 53 322 867 180 1,451 900 37 101 1,778 R 1,140 248 22*3 1,277 86** 6-2 7,449

Quarterly averages 
1980 Q3 1,979 1,723 394 31 319 817 169 1,408 847 21 104 1,724 1,120 260 20*5 1,278 87 4-7 7,962

Q4 2,157 2,039 388 66 364 785 217 1,610 991 44 116 1,821 1,170 299 25*7 1,393 91 5-5 7,400

1981 Q1 2,456 2,366 421 91 377 952 266 1,668 1,273 67 126 1,940 1,330 344 R 31 *9 1,499 101 6-9 8,352
Q2 2,588 2,458 367 48 378 865 226 1,634 1,127 31 124 1,892 1,320 343 24*3  R 1,515 85 4-7 7,740
Q3 2,930 2,653 43 398 839 1,264 23 127 27*1 116 7,793

Monthly 
1981 Mar 2,485 2,406 410 71 375 983 255 1,657 1,210 61 126 1,938 1,420 344 30*1 1,518 90 5-3 8,087

Apr 2,525 2,452 376 56 377 886 243 1,646 1,146 38 126 1,872 1,370 334 28*4 1,527 87 50 7,396
May 2,558 2,459 376 49 378 854 225 1,631 1,110 29 124 1,878 1,320 336 23*1 1,515 81 4-7 7,545
June 2,681 2,464 350 38 379 855 209 1,626 1,126 26 124 1,924 1,260 360 22*6 1,504 86 4-5 8,279

July 2,852 2,567 375 41 397 835 1,681 1,246 25 126 1,914 1,210 396 24*9 1,525 104 4-3 R 7,934
Aug 2,940 2,663 378 p 41 396 790 1,746 1,289 23 128 1,985 p 1,150 407 30*8 116 4-6 7,758
Sep 2,999 2,729 48 401 891 1,256 22 127 413 25*6 127 7,687

8,024
Oct 2,989 2,773 1,366

Percentage rate 
latest month 12*4 5*6p 1 *7 14-6 7*5 7*9 9*3 5*9 1 *4 10*4p 8*9p 20 9*7 1 *4 11*6 29 0-2 7-5

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED
Quarterly averages
1980 Q3 1,699 51 330 865 182 1,457 R 929 35 107 1,160 257 23-5 1,302 81 7,921

Q4 2,020 58 351 860 211 1,477 R 1,003 40 116 1,230 290 24-7 1,399 e 94 7,904 R

1981 Q1 2,304 62 365 856 232 R 1,610 1,107 49 122 1,220 323 26-9 1,486 e 97 7,788
Q2 2,506 62 392 846 231 R 1,781 1,199 43 126 1,330 364 27-6 92 7,900
Q3 2,627 889 36 130 395 30-2 111 7,708

Monthly
1981 Mar 2,381 61 372 867 233 1,663 1,152 51 124 1,260 341 27-3 1,500 e 95 7,764

Apr 2,452 57 381 826 236 1,724 1,155 49 125 1,310 354 28-1 1,527 e 91 7,746
May 2,515 63 392 845 233 1,795 1,203 40 125 1,350 364 27-2 1,509 e 97 8,171
June 2,552 65 404 866 226 1,825 1,238 39 126 1,340 374 27-6 1,526 e 88 7,784

July 2,582 69 R 408 850 1,849 1,314 38 128 1,250 387 30-5 R 1,550 e 105 7,502
Aug 2,626 71 R 411 R 836 1,840 1,354 36 129 1,160 393 31 -9 R 106 7,657
Sep 2,673 66 e 413 e 980 1,370 e 35 132 404 28-1 121 7,966

Oct 2,729 1,437 e 8,520

Percentage rate
latest month 11-3 23e 15-0e 7-5 8-6 9-8 6-2e 2-3 10-8p 2-1 95 1 -7 11 -8 e 2-7 80

Notes: (1) It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of 
unemployment and methods of compilation (described in an article on pages 833-840 of the August 1980 issue of 
Employment Gazette). There are two main methods of collecting unemployment statistics:

(n by counting registrations for employment at local offices;
hi) by conducting a labour force survey from a sample number of households.

(2) Source: SOEC Statistical telegram for Italy, OECD Main Economic Indicators for remainder, except United Kingdom, 
supplemented by labour attach'e reports. In some instances estimates of seasonally adjusted levels have been made 
from the latest unadjusted data.
• Numbers registered at employment offices. Rates are calculated as percentages of total employees. Irish rate 

t Fortnightly payment of benefit: from October 1979 seasonally adjusted figures have been adjusted by deducting the 
estimated increase arising from the introduction of fortnightly payment; see page 1151 of the November 1979 issue of 
Employment Gazette.
t Insured unemployed. Rates are calculated as percentages of total insured population.
1 Labour force sample survey. Rates are calculated as percentages of total labour force.
•• Average of 11 months.

{Registered unemployed published by SOEC. The rates are calculated as percentages of the civilian labour force.
Numbers registered at employment offices. From 1977 includes unemployed insured for loss of part-time work. From 

January 1 979 includes an allowance for persons partially unemployed during the reference period. Rates are calculated

N
O

VE
M

BE
R

 19
81

 EMPLO
YM

EN
T 

G
AZ

ET
TE

 S39



2-1!□ UNEMPLOYMENT AND VACANCIES 
Flows at employment offices: seasonally adjusted * thousand

GREAT BRITAIN 
Average of 3 
months ended

UNEMPLOYMENT VACANCIES

Joining register (inflow) Leaving register (outflow) Excess of Inflow over outflow Inflow Outflow Excess of 
inflow over 
outflowMale Female All Male Female All Male Female All
— . '•------ -

1975 Sep 9 213 88 301 215 82 297 2 6 4 182 175 7

Oct 14 211 87 298 214 83 297 -4 4 0 182 180 3
Nov 11 e 212 88 300 214 84 298 -2 4 2 184 184 0
Dec 13 e 212 88 300 213 84 297 1 5 4 185 186 -1

1977 Jan 13 e 212 88 300 212 84 296 0 5 4 189 189 0
Feb 10 e 211 89 300 210 84 294 1 5 6 193 191 1
Mar 10 e 210 88 298 212 84 295 -2 5 3 196 194 2 •

April 14 208 87 295 210 83 293 -2 4 2 196 e 195 e 2e
May 12 206 86 292 208 83 291 -2 4 1 195 195 1
June 9 204 86 290 196 81 277 8 5 13 192 194 -1

July 14 203 87 290 195 81 277 8 6 14 189 188 1
Aug 11 203 88 291 195 83 278 7 5 13 189 188 1
Sep 8 204 88 292 201 83 284 3 5 7 188 188 0

Oct 13 204 88 291 201 84 285 2 4 6 193 192 1
Nov 10 204 88 292 201 84 286 3 4 6 193 191 2
Dec 8 202 88 290 204 87 290 -2 2 0 197 191 6

1978 Jan 12 198 87 285 202 87 288 -4 0 -4 201 194 7
Feb 9 194 86 280 201 87 288 -7 -1 -8 208 199 9
Mar 9 192 87 279 200 88 287 -7 -1 -8 214 205 9

April 13 193 88 281 200 89 289 -7 -1 -8 217 210 7
May 11 192 88 280 199 88 287 -7 0 -7 217 213 4
June 8 191 89 280 198 88 286 -7 0 -7 221 216 5

July 6 190 89 279 197 88 286 -7 0 -7 225 221 4
Aug 10 189 89 278 196 88 284 -7 1 -6 227 223 4
Sep 14 187 89 276 196 89 285 -9 0 -9 229 225 4

Oct 12 186 90 277 195 90 285 -8 0 -8 232 226 6
Nov 9 186 91 277 195 93 288 -9 -2 -11 234 228 6
Dec 7 187 91 277 195 92 287 -8 -2 -10 233 230 3

1979 Jan 11 189 89 278 193 91 284 -4 -2 -6 225 225 0
Feb 8 190 88 278 185 88 273 5 0 5 219 220 -1
Mar 8 188 88 276 183 86 269 5 1 7 215 216 -1

April 5 181 87 268 184 87 270 -3 1 -2 223 220 3
May 10 174 86 261 190 87 277 -16 -1 -16 232 225 7
June 14 173 88 261 190 89 279 -17 -1 -18 238 231 7

July 12 174 89 263 187 89 276 -14 1 -13 238 236 2
Aug 9 175 , 92 267 186 90 276 -11 1 -10 236 239 -3
Sep 13 175 92 267 183 90 273 -8 2 -6 233 238 -5

Oct 11 t 177 93 270 178 91 269 -1 2 1 229 235 -6
Nov 8 t 178 94 272 174 91 265 4 3 7 226 231 -5
Dec 6 t 183 96 279 176 92 267 8 4 12 223 232 -9

1980 Jan 10 188 97 285 180 90 270 8 7 15 214 225 -11
Feb 14 192 100 293 178 90 267 15 10 25 207 220 -13
Mar 13 194 102 296 175 90 266 19 12 30 202 214 -11

April 10 197 104 301 173 93 266 24 11 35 199 210 -11
May 8 198 104 302 172 94 266 26 10 36 197 208 -11
June 12 200 106 306 169 95 264 32 11 42 188 201 -12

July 10 207 110 317 168 95 263 40 15 54 182 196 -15
Aug 14 215 112 327 169 95 264 45 18 63 171 184 -13
Sep 11 225 115 340 171 94 265 54 21 75 167 178 -10

Oct 9 234 115 349 173 95 268 61 20 81 161 170 -9
Nov 13 245 118 363 174 98 272 70 21 91 155 162 -7
Dec 11 250 118 368 175 99 274 75 19 94 148 152 -4

1981 Jan 15 248 118 366 182 98 280 66 20 86 154 153 1
Feb 12 241 118 359 182 98 280 60 20 80 152 152 0
Mar 12 232 116 348 179 98 278 53 18 70 149 150 -1

April 9 232 116 348 176 101 277 56 15 71 139 141 -2
May 14 223 111 334 175 100 275 48 12 60 139 142 -3
June 11 e 223 113 336 182 104 286 41 9 50 142 148 -6

July 9 e t 212 108 320 174 99 273 38 9 47 142 146 -3
Aug 13 e t 207 105 312 172 92 263 36 14 49 147 145 2
Sep 101 201 104 305 167 86 253 34 18 52 151 146 6

• The flow statistics are described in Employment Gazette, June 1980, pp. 627-635. While the coverage of the flow statistics differs from the published totals of unemployed excluding school 
leavers, and of vacancies notified to employment offices, the movements in the respective series are closely reflated.

Flow figures are collected for four- or five-week periods between unemployment or vacancy count dates; the figures in this table are converted to a standard 4s week month and are seasonally 
adjusted. The dates shown are the unemployment count dates; the corresponding vacancy count dates are generally 6 days earlier.

t The October monthly figures for those leaving the register have been increased to allow for the effect of fortnightly payment of benefit. (See page 1151 of the November 1979 Employment 
Gazette).

t See footnote to table 2 * 1

VACANCIES Q .4
Regions: notified to employment offices: seasonally adjusted *0*1

____________________________________________________________________________________________________ THOUSAND

South Greater East South West East York- North North Wales Scotland Great Northern United
East London t Anglia West Midlands Midlands shire 

and 
Humber­
side

West Britain Ireland Kingdom

I 1976 Oct 8 50-7 26 0 3-7 7-9 7-4 7-8 10-7 11-2 8 2 5-5 13-7 127-2 1 -9 129 1
Nov 5 e 520 272 3 8 8 2 77 8 3 110 11 -6 8 4 5-7 13-9 130-7 1 -9 132-6
Dec 3 e 540 28 7 3-9 8 6 8-1 8 8 11-3 12-0 8-7 5-9 14-2 135 4 1 -9 137-3

I 1977 Jan 7 e 560 30 3 4-0 8 8 8 6 9 3 11-5 12-3 9-0 6 1 14-5 139-7 2-1 141 8
Feb 4 60 0 32 1 4-1 9-1 9-1 9 8 119 12-7 9-2 6-2 14-8 146-0 1 -8 147-8
Mar 4 61 -7 33 2 3 9 9 3 9-5 10-1 12-1 12-7 9-0 6-0 15-1 149-3 1 -8 151-1

April 6 62 3 33 7 4 1 8 8 9-2 10-6 11-8 12-4 8 8 6-0 15-8 149-6 1 8 151 4
May 6 64-6 36-3 40 8-4 9-4 10-5 12-7 12-5 9-2 5-9 15-4 152 9 1 -7 154-6
June 1 63-2 35 8 4-3 8 2 9-2 10-3 12-5 12-4 8 6 6-0 16 3 151 -1 1 -9 153-0

July 8 62-9 35 2 4-8 8 3 9 4 10-7 12-5 13-2 8-7 6-1 16-6 153-4 2-0 155-4
Aug 5 64-2 34-8 4 9 8-7 9-9 10-5 12-3 12-6 8 8 6-1 16-7 154-9 2-1 157-0
Sep 2 60-6 332 4-9 8-3 9 9 10-1 12-1 12-0 9 0 5 9 16-9 149-7 2-0 151-7

Oct 7 64-7 35 1 4-6 9-0 10-4 10-5 12-6 12-8 9-2 6-4 17-7 157-6 2-1 159-7
Nov 4 68 2 371 4-9 9-5 10-1 10-2 12-7 12-8 9-3 6 6 15-9 160 8 2-0 162-8
Dec 2 70-9 38 2 5-4 10-1 10-9 10-7 12-8 13-6 9 2 7-0 17-7 168-3 2-0 170-3

1 1978 Jan 6 74-8 40 3 5-6 114 120 11-2 13-6 14-9 9-8 7-2 18-7 179-0 2-0 181 -0
Feb 3 79-2 42 4 5-7 11-5 118 12-0 13-5 15-3 9-7 7-3 19-1 184-6 1 -9 186-5
Mar 3 82-1 44 6 5-9 11-0 11-9 12-2 13-6 15-4 10-0 8-6 20-2 190-7 1 9 192-6

April 7 85-0 460 6 2 11-8 12-3 12-6 15-3 15-5 10-1 8-0 21 -0 197-6 1 -8 199 4
May 5 88 6 47-9 6-4 12 2 12-3 12-9 14-1 15-7 10-1 7-9 21 -2 201 -3 1 -8 203-1
June 2 92-3 50 3 6-2 13-2 13-0 13-4 14-7 16-0 10-4 8-1 21 -1 208-4 1 -8 210-2

June 30 93 6 50 5 6-2 13-6 12-9 13-5 . 15-1 15-5 9-9 8-4 21 -4 210-3 1 -7 212-0
Aug 4 94-3 49 3 6-2 13-9 12 8 13-5 15-0 16-6 10-4 8-2 20-7 211 -9 1 -6 213-5
Sep 8 100-8 55 0 6-8 13-8 13-5 14-4 15-7 17-0 10-5 8-7 20-5 222-0 1 -5 223-5

Oct 6 104-4 56 8 7-1 15-0 14-0 15-6 15-4 18-0 10-8 8-9 21 -4 230-7 1 -4 232-1
Nov 3 104-8 561 7-2 15-5 14-3 15-9 15-8 18-4 11-0 8-8 20-6 232-7 1 -4 234-1
Dec 1 106-1 56-3 7-1 15-4 14-2 16-0 16-3 18-5 11-1 8-8 20-8 234-4 1 -4 235 8

| 1979 Jan S 107-1 55-7 7-1 15-8 14-2 16-3 16-4 18-7 10-5 8-3 21 -2 235-4 1 -3 236-7Feb 2 106-7 56 1 6-9 15-2 13 2 14-8 15-3 17-9 10-2 8-7 20-7 229-4 1 -2 230-6Mar 2 108-9 57-1 6-8 14-7 13-6 14-9 15-8 18-7 10-3 9-0 19-8 232-2 1 -2 233-4
Mar 30 111 -4 58 4 7-9 16-4 15 4 16-3 16-3 20-3 10-6 8-9 20-3 243-5 1 -5 245-0May 4 113-2 58 3 8-2 17-6 15-8 16-3 17-2 20-8 10-9 10-6 22-0 252-3 1 -4 253-7June 8 114-7 58 0 8-9 18-3 15-9 16-0 17-3 21 -0 11-3 10-7 22-3 256-5 1 -3 257-8
July 6 114-0 577 8-7 17-5 15-6 15-9 16-6 20-7 11-5 10-3 22-1 253-0 1 -4 254-4Aug 3 109-9 54 7 8 6 17-0 15-5 15-5 16-7 20-4 10-7 10-2 222 247-1 1 -3 248-4Sep 7 108-2 53 9 8-2 17-5 14-8 15-4 16-0 20-3 10-3 9-7 22-4 243-1 1 -3 244-4
Oct 5 106-0 52 7 8-2 17-3 14-0 14-5 15-6 19-4 10-0 9-7 21 -9 236-7 1 -3 238-0Nov 2 104-4 52-3 8-2 16-4 13-9 14-2 14-9 18-5 9-7 9-5 22-0 232-3 1 -3 233-6Nov 30 98-9 50 2 7-7 15-7 13-1 12-7 13-4 17-0 9-4 9-0 21 -1 218-1 1 -3 219-4

| 1980 Jan 4 94-1 480 7-2 14-7 12-4 12-2 12-5 16-3 8-8 8-3 20-0 206-3 1 -2 207-5Feb 8 86-7 44 5 6-7 14-3 11-4 11-4 11-7 15-1 7-8 7-8 19-4 192-2 1 -2 193-4Mar 7 81 -5 41 0 6-2 14-5 10-9 10-6 10-6 14-3 7-3 7-3 18-5 181 -5 1 -3 182-8
April 2 76-6 38 9 5-7 12-9 9-8 9-4 9-8 13-9 6-9 7-0 17-4 169-0 1 -2 170-2May 2 71 -8 36 0 6-0 12-1 9-1 9-0 8-6 13-6 6-7 7-0 17-5 161 -0 1 -2 162-2June 6 64-3 32 4 4-9 10-5 7-9 8-6 7-8 11-4 6-0 6-1 16-6 144-2 1 -1 145-3
July 4 56-0 28 5 4-2 9-2 6-9 7-2 7-0 9-9 5-3 5-4 15-7 126-9 1 -0 127-9Aug 8 52-2 26 0 4-0 8-3 6-3 7-1 6-1 9-3 5-2 5-2 15-5 119-5 1 -0 120-5Sep 5 480 24 4 3-7 7-6 5-7 5-7 5-6 8-5 5-0 5-1 15-0 110-3 0-8 111 -1
Oct 3 42-6 20 9 3-3 6-7 5-5 4-7 5-6 7-9 4-7 4-5 13-5 99-2 0-8 100-0Nov 6 38-2 18-4 3-1 7-0 5-2 4-7 5-6 8-0 4-7 4-6 13-9 95-4 0-8 96-2Dec 5 38-3 18 3 3-2 7-5 5-2 5-0 6-3 8-2 4-7 4-9 14-5 98-0 0-8 98-8

1981 Jan 9
Feb 6 
March 6

42-3 20 3 3-8 8-1 5-1 5-5 6-2 8-7 4-5 4-9 14-0 102-8 0-8 103-637-4
37-4

17-3
176

3-7
3-6

8-3
7-7

4- 9
5- 5

5-0
5-5

5-9
5-7

8 8
9-2

4-4
4-1

5-4
5-2

13-9
12-6

97-5
96-3

0-7
0-6

98-2
96-9

April 3
May 8 
June 5

36-0 168 3-5 7-9 5-8 5-5 5-2 9-2 4-3 5-1 11 -6 93-6 0-7 94-333-3
30-7

158
142

3-5
2-8

7-0
5-0

6-1
5-3

6-4
5-9

4-8
4-7

9-0
7-9

4-2
3-8

5-5
4-7

11-6
11-1

91 -1 
82-0

0-6
0-5

91 -7 
82-5

July 3
Aug 7
Sep 4

34-5
38-9
37-8

167
189
190

2- 8
3- 0
3-2

6- 4
7- 7
8- 0

6-1
6-3
6-3

6-7
6-3
5-8

4- 9
5- 5
5-8

9-0
8-3
7-7

4-0
4-0
4-2

4- 6
5- 3
5-1

11-9
11-9
11-8

91 -0 
97-7 
96-1

0-7
0-7
0-8

91 -7 
98-4 
96-9

Oct 2 36-7 177 3-4 8-0 6-5 5-3 6-4 8-8 4-7 4-9 12-9 97-8 0-8 98-6
•The i!la,e on.lt£,he nuTb®r of vacancies notified to employment offices and remaining unfilled and include some that are suitable for young persons,
t Included ®n South East*  1978 onwards have been calculated as described on page 155 of the March issue of Employment Gazette. M H
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a. Q VACANCIES
Regions: notified to employment offices and careers offices

thousand

Notes: About one-third of all vacancies are notified to employment offices. These could include some that are suitable for young persons and similarly vacancies notified to careers offices 
could include some for adults. Because of possible duplication the two series should not be added together. The figures represent only the number of vacancies notified by employers 
and remaining unfilled on the day of the count. 
* Included in South East.

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Number­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

1979 Oct 5

Notified to employment offices

111-7 56 3 8-6 17-2 14-5 15-3 16-1 20 0 10-1 9 6 22 4 245 4 1 -3

—---- -—.

246 7
Nov 2 105-1 53 4 8 2 15-1 13 9 14 8 14-7 18 3 9 3 8-7 21 4 229-5 1 -2 230 7
Nov 30 94-0 48 1 7 2 13-6 12-5 12-3 12-2 15-7 8-4 7 9 19 2 203 0 1 -1 204-1

1980 Jan 4 85-5 44 2 6-3 11-9 11 8 11-3 11-0 14-6 8-0 7-3 16-8 184-6 1 -1 185-7
Feb 8 80 7 42 3 5-8 12-5 11 1 11-2 10-5 14 0 7 2 7-0 17-3 177-5 1 -2 178-7
Mar 7 77-4 39 1 5-7 14 4 10 8 10-4 9-9 13-8 7-5 7-1 18-3 175-3 1 -3 176-6

April 2 76-9 38 7 5-5 13-9 9 9 9-5 10-1 14-5 7 2 8-0 18-8 174 2 1 -2 175-4
May 2 77-5 38 4 6-3 14-1 9 4 9-4 9-6 14-7 7-3 8-0 19 4 175 6 1 -3 176-9
June 6 72-4 36 5 5 7 13-6 8 3 90 9-2 12-9 6 8 7 4 18-6 164-0 1 -3 165-3

July 4 58-4 29 1 4-7 10-4 6-5 6-9 7 9 9-8 5-6 6-0 16-2 132-4 1 -0 133-4
Aug 8 49-8 23 9 4-3 8 6 6-2 6-7 6 3 9-6 5 5 5-1 15-9 118-0 1 -0 119-0
Sep 5 51 -3 25 1 4-3 8-2 6-3 5-7 6-2 9-4 5-5 5-3 16-3 118-5 0-8 119-3

Oct 3 48-4 24 4 3-6 6-6 6-0 5-4 6-1 8-5 4-9 4-4 14-0 107-9 0-8 108-7
Nov 7 38 8 19 4 3-1 5-7 5 2 5-4 5-3 7 7 4-2 3 8 13-3 92-6 0-7 93-3
Dec 5 33-4 16 2 2 8 5-5 4-6 4-6 5-0 6 8 3 8 3-9 12-6 82 9 0-6 83-5

1981 Jan 9 33-7 16 4 2 9 5-3 4-5 4 6 4-7 ' 7-0 3 7 3 9 10-9 81 -2 0-6 81 -8
Feb 6 31 -4 15 1 2 8 6-5 4-6 4-8 4-8 7-7 3-7 4 6 11-8 82-8 0-6 83-4
Mar 6 33-3 15 7 3-1 7-6 5-4 5-2 5-0 8 7 4-2 5-1 12-5 90-1 0-6 90-7

April 3 36-3 16 7 3-3 8 9 6-0 5-5 5-4 9-7 4-6 6-1 13-0 98 9 0-7 99-6
May 8 39-2 18 3 3-8 9-0 6-4 6-9 5-8 10-1 4-8 6-5 13-5 105-9 0-7 106-6
June 5 39-1 18 4 3-6 8-2 5-7 6-4 6-2 9 4 4-6 6-0 13-1 102-3 0-7 103-0

July 3 36 8 17 3 3 3 7-5 5-8 6-4 5-7 8-8 4-3 5-2 12-4 96-3 0-7 97-0
Aug 7 36-3 16 7 3-3 8-0 6 3 5-9 5-7 8-6 4-3 5-2 12-2 95-9 0-7 96-6
Sep 4 41 -0 19 6 3-9 8-5 6-9 5-8 6-4 8 7 4-6 5-3 13-1 104-2 0-8 104-9

Oct 2 42-5 21 3 3-8 7 9 7-0 6-0 6-9 9-4 4-8 4-8 13 4 106-4 0-8 107-2

1979 Oct 5

Notified to careers offices

16-3 9 0 1-2 1 -5 2 2 1 -8 1 -6 1 -7 0-6 0-6 1 -0 28 4 0-3 28-7
Nov 2 14-0 7 9 0-9 1 -3 1 9 1 -6 1 -3 1 -5 0-5 0-6 0-9 24-5 0-2 24-7
Nov 30 12 6 7 3 0-7 1 -0 1 -5 1 -4 1-1 1 -3 0-4 0-4 0-9 21 -3 0-2 21-5

1980 Jan 4 11-6 7 1 0-6 0-9 1 -2 1 -2 1 -0 1 -3 0-3 0-4 0-8 19-1 0-2 19-3
Feb 8 11-2 6 8 0-5 0-8 1 -3 1 -0 0-9 1-1 0-4 0-3 0-6 17-9 0-2 18-1
Mar 7 11-3 6 8 0 8 0-9 1 -3 1 -1 1 -0 1 -1 0-3 0-3 0-6 18-9 0-2 190

April 2 11-4 6 6 0-8 1-1 1 -4 1-1 1 -2 1 -0 0-5 0-3 0-6 19-4 0-2 19-6
May 2 13-5 7 8 0-8 1 -2 2-3 1 -3 1 -7 1 -1 0-5 0-4 0-9 23-5 0-2 23-7
June 6 11-2 7 4 0-7 0-8 2-0 1 -0 1 -4 0-7 0-4 0-4 0-8 19-4 0-2 19-6

July 4 9-4 6 7 0-5 0-6 1 -5 0-7 1 -1 0-6 0-3 0-2 0-6 15-5 0-1 15-6
Aug 8 6-9 4 4 0-3 0-4 1 -2 0-5 0-8 0-6 0-4 0-2 0-6 11-8 0-1 12-0
Sep 5 4-6 2 6 0-3 0-5 0-9 0-5 0-6 0-5 0-4 0-2 0-4 8-9 0-2 9-1

Oct 3 4-6 2 9 0-2 0-4 0-7 0-3 0-4 0-4 0-2 0-2 0-4 7-8 0-1 7-9
Nov 7 2 8 17 0-1 0-2 0-5 0-2 0-3 0-2 0-1 0-1 0-3 4-9 0-1 5-0
Dec 5 1 -9 11 0-1 0-2 0-3 0-2 0-2 0-2 0-1 0-1 0-2 3-6 0-1 3-6

1981 Jan 9 2-3 15 0-1 0-2 0-4 0-2 0-2 0-2 0-1 0-1 0-2 4-0 0-1 4-0
Feb 6 1 -9 11 0-1 0-2 0-4 0-2 0-2 0-2 0-1 0-1 0-2 3-7 0-1 3-7
Mar 6 1 -9 11 0-1 0-2 0-4 0-2 0-2 0-2 0-1 0-1 0-2 3-8 0-1 3-8

April 3 2-1 11 0-1 0-3 0-5 0-3 0-2 0-3 0-1 0-1 0-2 4-3 0-1 4-4
May 8 3-7 2 2 0-3 0-3 0-6 0-4 0-3 0-3 0-2 0-1 0-4 6-7 0-1 6-7
June 5 3-3 2 1 0-2 0-3 0-6 0-3 0-4 0-3 0-2 0-1 0-3 6-1 0-1 6-1

July 3 2-2 12 0-2 0-3 0-7 0-3 0-4 0-2 0-2 0-1 0-4 5-0 0-1 5-1
Aug 7 2-3 12 0-2 0-3 0-7 0-3 0-4 0-2 0-2 0-2 0-3 4-9 0-1 5-0
Sep 4 2-5 1-3 0-2 0-3 0-7 0-3 0-4 0-3 0-2 0-1 0-2 5-2 0-1 5-3

Oct 2 2-7 15 0-2 0-2 0-7 0-4 0-4 0-3 0-1 0-1 0-2 5-2 0-2 5-4

VACANCIES Q A
Occupation: notified to employment offices 0 * *t

Note: About one-third of all vacancies are notified to employment offices. The figures represent only the number of vacancies notified to employment offices and remaining unfilled on the day of

UN'TSlu 
KINGDOM

Managerial and 
professional

Clerical and 
related

Other non- 
manual occupa­
tions

Craft and similar 
occupations, in­
cluding foremen, 
in processing, 
production, 
repairing, etc

General 
labourers

Other manual 
occupations

All 
occupations

-—
Thousand

1979 Mar 22-6 35-1 19-2 55-5 10-8 84-1 227 3
June 22-8 38-5 23'4 66-4 15-0 110-9 277 0
Sep 22-4 32-9 22-8 67-3 13-1 94-3 252 9
Dec 19-8 27-2 19-8 52-6 8-9 75-9 204 1

1980 Mar 19-6 28-0 17-3 39-2 6-8 65-6 176 6
June 19-4 27-4 17-6 32-1 5-5 63-4 165 3
Sep 16-6 18-2 15-6 21 -2 3-7 44-1 119-3
Dec 14-4 13-7 12-3 11-7 2-0 29-4 83 5

1981 Mar 14-5 16-2 13-8 12-0 2-4 31 -8 90 7
June 15-6 17-5 15-3 13-0 3-4 38-3 103 0
Sep 14-9 17-2 16-9 15-6 3-5 36-8 104 9

1979 Mar
Proportion of vacancies in all occupations

8-4 24-4 4-8 37-0
Per cent 
100 0

June 8-2 13-9 8-4 24-0 5-4 40-0 100 0
Sep 8-9 13-0 9-0 26-6 5-2 37-3 100 0
Dec 9-7 13-3 9-7 25-8 4-4 37-2 100 0

1980 Mar 11-1 15-9 9-8 22-2 3-9 37-1 100-0
June 11-7 16-6 1.0-6 19-4 3-3 38-4 100 0
Sep 13-9 15-3 13-1 17-8 3-1 37-0 100 0
Dec 17-2 16-4 14-7 14-0 2-4 35-2 100 0

1981 Mar 16-0 17-9 15-2 13-2 2-6 35-1 100 0
June 15-1 17-0 14-9 12-6 3-3 37-2 100 0
Sep 14-2 16-4 16-1 14-9 3-3 35-1 100 0
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EARNINGSStoppages: industry
Average earnings index: all employees: main industrial sectorsJan to Oct 1980Jan to Oct 1981United Kingdom

Whole economyGREAT BRITAIN

ManufacturingSIC 1968 ActualActualActual
SIC 196®

Per cent

2

41

[1977

Stoppages: cause 31

United Kingdom

40

1,054tAll industries

4*2  Stoppages of work*:  summary
Working days lost in all stoppages in progress in period (Thou)

Stoppages

Beginning in period

No.No.No.

No.No.No.No.No.
No.SIC 1968

1979

1980

3

6

4 81981

3

4

See page of ‘Definitions and Conventions” for notes on coverage. Figures for 1981 are provisional.
_________ I_______ 1. in arraar and this tah P HOPS not IRC
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i: October 1981

9
29

2
4

2,034
2,737
2,498
2,125
1,348

282
202
84

31
35
86
20

81
32

3,026
398

52

34
48
24

22 
6 

75 211 7
211 2
212 6

1976
1977
1978
1979
1980

2,016
2,703
2,471 
2,080 
1,330

196
131
53

126
112
158
130
93

109
73
67

107
79

69
79
90
82
67

6
8
6
5
5

177
161
185
205
189
188

229
44
79

148
61
44
36

77
83 

474 
328
62
50
38
21
73
34

46
205
123

3,648
404

668 
1,166 
1,041 
4,608 

834

1,334
139
92

30
30

135

1,977
6,133
5,985

20,390
10,155

40
24

21
13

27
53
10

2,622 
3,099 
3,024 

703 
136 
133 
63 
42 
89 

125
81 
37

68 
176 
94 
92 

208 
106
50 
37 
76 

222

3
2
6

12
7

2
4
8

4
2

570 
297 
416
834 
281

25
15

102 
41 
43 
31 
13 
17 
19 
10 
13 
28

36
42
57
22

10
16
6

461 
3,050 
2,264 
6,594 
1,065

398
144
36 207 6

210 4
211 7

205 3
211 4
212 1

159 
118 
150 
158 
134 
138
70
67

107
108
84 
37

8
4
7

10
3
6
2
4
8
6
7
2

96 
132 
138 
115 
59

666
1,155
1,001
4,583

830

233
195
228
311
102
68
47
23
37
50
92
23

78
104
482
445

83
86
66
28
77
81

23
99
17

62
14

65 
264 
179 
109
44

6
5
4
3

132
301
360

1,419
253

24
4
6

2 
t 
t 
t

132
141
198
176
134
143
109
92

127
112

29
30 
32 
18
31 
31 
20
7 

52 
14 
16
2

213 
265 

91 
76 
54 
43
35 
43 

4

209 8
210 2
210 851

73

74
100
77

45
77

449
420
144
216
220

56 
56 
35

209 7
214 6
214 6

Annual 
Averages

Stop­
pages

Stoppages in 
progress

of which 
known 
official

Per 
cent

July 
Aug 
I Sep]

Seasonally 
adjusted

United 
Kingdom

Seasonally 
adjusted

Jan 
Feb 
Mar 
April 
May 
June 
July 
Aug 
Sep 
Oct

Oct
Nov
Dec

Jan 
Feb 
Mar 
April 
May 
June 
July 
Aug 
Sep 
Oct 
Nov 
Dec

Beginning in 
October 1981

Stoppages in 
progress

Seasonally 
adjusted

Whole 
economy

Mining 
and 
quarry­
ingof which 

known 
official t

Metals, 
engineer­
ing, ship­
building 
and 
vehicles

Transport 
and 
communi­
cation

Workers involved in 
stoppages (Thou)

Index of production 
industries

Manufacturing 
industries

Beginning in 
period*

Textiles, 
clothing 
and 
footwear

Beginning in 
the first ten 
months of 1981

IOP 
industries

Construc­
tionAll industries and 

services
All other 
industries 
and 
services

4 6
15
7 5

3 8 
3 8 
5 4
0 9 
2 7

5 0
3 4
4 7
6 3
2 2
4 3
2 9
6 0
7 5
5 6
8 3
5 4

3 4
2 9
3 6
3 9
5 0

107 1
108 7
109 2
110 0
110 7
111 4
113 1
113 7
114 7
114 3
115 2
115 4
116 5
117 6
118 9
120 6
122 7
123 5
125 4
127 0
127 4
131 5
132 5
134 6
135 4
136 5
138 4
140 6
140 3
142 2
141 2
145 1
149 1
149 2
151 1
156 1
156 7
155 9
155 1
163 6
166 3
169 2
169 0
171 8
176 4
178 0
179 4
184 8
187 8
189 6
190 8
191 3 
193 0 
195 3
197 8
200 5
201 7
200 2
201 3 
207 5

106 6
108 2
108 6
109 1
110 5
111 0
111 8
112 1
113 3
113 2
114 0
114 4
115 7
116 1
117 0
118 5
120 0
121 4
122 6
123 9
125 0
127 3
128 4
132 0
132 1
132 2
134 6
135 9
136 0
137 6
136 9
142 5
143 7
144 4
145 7
149 6
153 9 
153 9 
153 9
158 8 
162 0 
164 5
164 6
169 0
172 8
175 1
176 7
182 1
183 1 
187 3
194 0
190 7 
192 6 
196 6
195 3
196 9
197 9
199 5
200 0 
203 9

106 2
117 2
134 3
154 9
183 9
107 9
107 0
108 2
109 4
111 3
111 7
112 2
112 7
115 3
114 6
116 8
116 6
117 5
115 8
117 8
119 9
123 4
123 9
124 2
125 8
128 1
131 7
134 2
136 1
136 6
134 4
137 1
139 7
141 1
142 8
139 8
143 7 
149 9
149 5 
153 0
157 9
158 2 
153 5 
153 7
162 6 
167 2 
170 2
167 2 
170 0
177 2
178 4 
181 6 
187 0
189 6 
186 6
189 1
190 0
194 0 
196 5
195 6 
198 4
202 5
200 7
203 7 
210 0

106 0 
115 6
130 6 
150 9 
182 1
107 8
107 8
108 3 
108 5
110 6
111 3
110 9
111 0 
113 3
113 1
114 9
115 4 
117 0
115 7
116 6
117 9
120 1
121 7
121 5
122 7 
125 0
127 2 
129 4 
133 1
133 6
131 7
134 2
135 2
136 1 
138 0 
135 7 
141 1
143 7
144 3 
146 9 
150 9 
155 6 
153 3 
153 6 
158 1
162 1 
165 1
163 0 
167 3 
172 8 
175 0 
178 1 
183 7
185 1
186 5 
193 6 
189 9
192 6 
197 3
193 3
194 8 
197 8
199 3 
201 6 
205 7

106 2
117 1
134 0
154 9
182 5
107 7
106 9
107 8
109 3
111 3
111 7
112 4
112 7
114 6
114 5
116 9
116 2
117 3
115 6
117 3
119 6
123 8
124 3
125 1
126 2
128 2
132 2
133 6
135 1
135 9
133 5
135 9
139 1
140 6
142 8
140 3
144 6
150 2
149 7
154 3
158 6
158 2
151 5
151 9
161 8
167 1
170 3
166 8
168 8
174 4
176 9
181 4
186 7
188 2
185 3
186 9
187 8
192 5
194 0
193 5
196 1
198 9
198 1
201 9
207 7

11976
11977
11978
11979
11980
11976

Pay—wage-rates and earnings levels
—extra-wage and fringe benefits 

Duration and pattern of hours worked 
Redundancy questions 
Trade union matters
Working conditions and supervision 
Manning and work allocation
Dismissal and other disciplinary measures 
All causes

• See page of "Definitions ano conventions tor notes on coveiuye. riyuico .w. mnnth<5f Figures of stoppages known to have been official are compiled in arrear and this table does not include those the last three mont"S- 
t Workers involved in stoppages beginning in one month and continuing into later months are counted in the month in which they first participated.

Agriculture, forestry, 
fishing

Coal mining
All other mining and 

quarrying
Food, drink and 

tobacco
Coal and petroleum 

products
Chemicals and allied 

industries
Metal manufacture 
Engineering 
Shipbuilding and 

marine engineering
Motor vehicles 
Aerospace equipment 
All other vehicles 
Metal goods not 

elsewhere specified
Textiles
Clothing and footwear 
Bricks, pottery, glass, 

cement, etc
Timber, furniture, etc 
Paper, printing and 

publishing
All other manufacturing 

industries
Construction
Gas, electricity and water 
Port and inland water

transport
Other transport and 

communication 
Distributive trades 
Administrative, 

financial and pro­
fessional services

Miscellaneous services

Stop­
pages 
begin­
ning in 
period

t Some stoppages of work involved workers in more than one industry group, but have each 
been counted as only one stoppage in the total for all industries taken together.

In pro­
gress 
in 
period

In pro­
gress 
in 
period

[Note: The seasonal adjustment factors currently used are based on data up to December 

r The figures reflect abnormally low earnings owing to the effects of national disputes.

July 
Aug 
Sep 
Oct 
Nov 
Dec 
Jan 
Feb 
Mar 
April 
May 
June 
July 
Aug 
Sep 
Oct 
Nov 
Dec

1978 Jan 
Feb 
Mar 
April 
May 
June 
July 
Aug 
Sep 
Oct 
Nov 
Dec

11979 Jan 
Feb 
Mar
April 
May 
June 
July 
Aug*  
Sep*  
Oct 
Nov 
Dec*

1980 Jan *
Feb*  
Mar*  
April 
May 
June 
July 
Aug 
Sep 
Oct 
Nov 
Dec

1981 Jan
Feb 
Mar
Apr 
May 
June

Change over previous 
12 months

Note: The figures exclude about 11,000 workers, from the car 
industry, who stopped work on 21 October in protest against the 
high numbers of vehicles being imported.

The monthly figures are provisional and subject to revision, nor­
mally upwards, to take account of additional or revised infor­
mation received after going to press.

a INDUSTRIAL DISPUTES
* I Stoppages of work* JAN 1976 = 100

218

i Workers Working nlng in Workers Worklno
in- days period In- days
volved lost

—
volved lost

---------- —.

__ — 3 500 6,000
83,400 212,000 259 77,700 132,000

1,000 8 1,300 14,000

18,400 169,000 64 19,900 148,000

500 — ' -r —

25,900 107,000 26 10,800 203,000
6,100 30,000 47 183,100 8.746,000

43,400 363,000 142 41,400 535,000

58,900 162,000 25 16,100 187,000
123,600 435,000 87 90,600 378,000
16,600 91,000 13 3,200 50,000

500 — 3 4,400 5,000

7,200 47,000 44 10,600 135,000
2,500 19,000 23 5,600 28,000
1,600 17,000 10 1,100 8,000

5,700 70,000 24 5,000 24,000
1,700 25,000 15 1,400 17,000

4,800 39,000 26 36,600 279,000

8,700 43,000 21 2,800 19,000
11,400 81,000 95 27,600 262,000
2,600 12,000 11 1,800 19,000

23,600 117,000 53 32,900 142,000

60,100 199,000 94 54,100 89,000
6,000 62,000 28 3,300 34,000

726,600 1,168,000 83 94,100 235,000
2,000 23,000 25 2,500 35,000

1,242,000 3,493,000 1,209t 728,500 11,730,000

t includes 9,100 involved for the first time in the month.

United Kingdom Number of 
stoppages

Workers 
involved

Working 
days lost

Stoppages: 
in progress in month 112 80,900 294,000
of which: 
beginning in month 79 25,400 141,000
continuing from 
earlier moonths 33 55.600 t 152,000

107 1
108 7
109 3
110 3
110 6
111 3
112 7 10-9 12-2 12-4
113 3 10-3 11-9 11-8
114 2 10-8 11-8 11 4
114 1 9-4 11-2 11-1
115 1 8-9 10-3 100
115 1 8-1 9-2 8-7
116 6 8-5 8-8 8-9
117 5 7-3 8-2 8-1
118 9 7-7 8-9 8-8
120 7 8-7 9-6 9-4
123 0 8-5 10-8 11-2
123 7 9-4 10-9 11-1
125 6 9-6 10-9 11 -4
127 0 10-5 11-7 12-1
127 8 10-4 11-1 11 -9
131 9 12-4 150 15-6
131 5 12-6 150 14-2
133 7 15-4 16-7 16 1
135 1 14-2 16-2 15-8
135 7 13-9 160 15-5
137 8 150 16-4 15-9
140 5 14-7 16-6 16-4
139 7 13-3 14-4 13-6
142 0 13-4 15-1 14-8
140 9 11-7 12-6 12-2
145 6 150' 14-3 14-6
149 8 14-9 170 17-2
149 3 13-4 13-4 13-2
151 9 13-5 140 15-5
156 8 13-3 160 17-3
157 2 16-5 15-8 16-4
154 0 16-4 14-3 13-5
153 9 14-3 12-1 11:7
163 5 16-8 16-4 16-4
166 0 19-1 18-5 18-8
169 1 19-6 190 19-1
167 6 20-2 19-7 190
170 0 18-6 18-4 16-8
174 1 20-3 18-3 16-2
176 4 21 -3 19-3 18-2
178 7 21 -3 18-7 17-6
184 5 21 -7 18-4 17-7
186 9 18-9 19-8 18-9
188 5 21 -7 21 -6 22-3
189 4 26-1 23-1 23-1
189 9 20 T 16-9 16-2
191 4 18-9 16-1 15-3
192 6 19-5 15-4 13-9
194 5 18-6 170 160
197 6 16-5 16-7 16-2
198 7 14-5 14-3 14 T
197 5 13-9 12-5 120
198 9 13-2 12-2 11 -3
205 2 120 12-3 11-2

208 4 12-1 11-6 11 -5
213 8 12-8 13-2 13-5
213 7 9-4 12-4 12-8

Stop­
pages

Workers 
directly 
involved

Stop­
pages

Workers 
directly 
involved

37 7,900 494 479,400
4 2,000 18 8,400
2 1,800 24 4,100
8 800 128 134,500
2 2,300 51 266,200
4 600 80 34,400

13 5,000 156 44,000
9 1,800 103 133,100

79 22,000 1,054 1,104,100

of which 
known 
official f

No. Per 
cent

No.

3,284 472 14 4 78
10,142 2,512 24 8 97
9,405 4,052 43 1 201

29,474 23,512 79 8 128
11,964 10,081 84 3 166

3,508 2,808 80 0 19
606 64 10 6 8
190 11 5 8 3

2,775 2,634 94 9 34
3,254 3,058 94 0 8
3,262 3,006 92 2 27

977 669 68 5 8
463 291 62 9 8
304 87 28 6 24
170 43 25 3 8
119 36 30 3 7
207 69 33 3 9
198 70 35 4 13
179 92 51 4 16

56 25 62 5 5

244 74 30 3 1
446 71 15 9 134
630 55 8 7 20
584 21 3 6 25
375 30 8 0 2
355 27 7 6 11
301 14 4 7 8
106 t 2
157 t 9
294 t 3
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5-3 EARNINGS
Average earnings index: all employees: by industry

GREAT 
BRITAIN

SIC 1968

Agri­
culture*

Mining 
and 
quarry­
ing

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum

Chemi­
cals and 
allied 
indus­
tries

Metal 
manu­
facture

Mech­
anical 
engin­
eering

Instru­
ment 
engin­
eering

Elec­
trical 
engin­
eering

Ship­
building 
and 
marine 
engin­
eering

Vehicles Metal 
goods 
not 
else­
where 
specified

Textiles Leather, 
leather 
goods 
and 
fur

.------- -------
JAN 1976 = 100

1976 111 5 105 9 106 6 105 7 105 7 108 3 105 7 105 9 106 7 105 9 105 7 106 6 106 1 101 6
120 7 114 5 117 5 114 8 116 2 119 2 117 6 118 0 116 4 114 6 113 9 119 1 116 9 114 41Q7R /miiiumi 135 6 141 0 134 4 133 6 132 3 136 5 135 3 137 6 132 9 133 9 129 7 135 8 132 9 128 21979 avera9e5 153 2 165 7 157 3 155 5 156 3 II 155 0 160 1 152 1 147 9 148 4 156 5 151 2 147 01980 189 9 201 5 187 5 194 5 187 4 II 183 7 189 4 183 7 175 1 176 0 182 9 173 6 170 9

1976 July 118 5 106 3 107 3 108 1 107 3 112 5 107 5 106 9 107 9 103 4 108 1 108 0 107 6 103 9Aug 121 8 105 5 108 0 105 8 106 9 108 1 106 5 106 8 107 6 106 9 106 3 106 9 107 4 102-3Sep 112 4 107 2 107 5 106 5 107 4 109 3 107 1 108 1 108 6 109 0 107 0 108 1 107 8 103 9
Oct 110 1 108 2 107 5 107 5 108 0 112 4 108 8 108 8 109 4 108 3 109 5 110 6 109 8 104 1Nov 110 7 109 2 111 3 109 9 112 8 113 4 110 7 111 5 111 3 111 3 109 5 113 4 111 2 106 1Dec 112 9 110 3 113 3 110 9 111 7 113 3 111 7 111 4 112 2 111 4 109 8 113 0 111 5 108 5

1977 Jan 109 3 111 0 111 5 110 5 110 4 115 3 111 9 112 8 111 7 113 7 111 0 113 6 113 1 112 6Feb 114 3 110 8 111 1 110 4 110 9 117 2 112 8 113 8 112 3 112 8 108 2 114 3 113 7 109 8Mar 118 1 118 4 120 0 113 4 111 7 116 6 114 1 117 1 114 9 110 9 109 7 116 3 114 4 111 5
April 120 6 113 4 113 2 112 7 111 9 116 0 115 2 114 4 114 8 113 2 111 3 116 2 114 8 112 5
May 118 7 111 9 117 5 115 5 114 0 119 7 117 5 116 0 115 6 116 7 115 6 117 3 117 1 112 2June 119 6 112 7 115 9 115 1 115 8 117 6 116 6 116 5 114 5 115 5 114 6 116 9 116 4 112 2
July 124 3 114 2 116 1 118 0 114 6 126 0 117 9 116 9 115 1 115 4 114 1 119 7 116 8 114 4Aug 123 9 114 1 114 2 115 9 113 5 116 9 116 4 117 3 116 0 112 9 113 5 117 2 116 2 113 6Sep 134 2 115 0 117 4 114 1 115 5 119 9 118 0 117 6 116 1 114 6 111 4 121 3 117 4 114 4
Oct 126 6 116 4 120 5 114 1 118 9 121 5 120 7 121 4 117 9 112 9 114 3 123 5 119 4 119 4Nov 119 4 116 8 126 9 117 1 128 2 120 4 123 9 124 5 125 6 120 9 119 9 126 2 121 1 120 0Dec 119 6 118 8 125 5 120 6 129 2 123 6 126 1 127 8 122 5 116 2 122 7 126 8 122 7 119 6

1978 Jan 116 6 118 7 125 2 124 1 125 1 124 2 126 1 127 8 124 1 120 9 123 1 128 4 124 5 124 6Feb 125 4 129 5 125 5 125 7 124 9 126 6 127 4 128 9 124 6 118 6 124 6 128 8 125 8 122 3Mar 133 2 142 8 128 6 132 9 127 3 133 1 129 0 130 3 128 3 125 6 123 9 129 8 124 7 122 9
April 134 6 140 4 131 2 135 3 126 5 141 2 132 9 136 0 130 7 141 5 128 1 134 0 128 5 124 4May 132 8 137 8 133 9 130 4 128 4 140 1 133 9 137 8 133 1 131 7 130 8 134 7 132 1 124 3June 136 5 142 0 135 1 130 6 134 7 130 7 135 1 136 6 135 3 129 2 132 2 136 1 135 3 125 9
July 133 0 143 8 135 4 137 2 133 8 145 2 136 7 142 1 134 2 130 9 131 3 137 4 135 2 131 1Aug 141 4 142 3 134 4 135 3 132 7 130 1 136 5 137 8 132 4 125 8 129 0 135 0 135 1 130 7
Sep 148 2 144 6 136 0 135 4 136 2 138 1 137 2 139 0 134 1 134 8 128 8 137 7 136 0 133 3

Oct 151 9 148 3 137 1 135 8 135 0 139 8 139 6 141 4 138 4 169 8 132 6 140 4 137 8 133 4
Nov 139 3 148 8 142 8 138 2 138 7 138 4 143 7 145 2 139 9 146 9 132 4 143 9 139 5 133 0
Dec 134 8 153 4 146 5 142 5 144 5 142 0 145 7 147 7 140 1 131 2 139 1 143 1 139 8 132 5

1979 Jan 132 5 152 1 140 6 143 0 136 5 134 4 143 3 146 4 139 9 136 3 138 1 142 2 138 8 136 3
Feb 139 7 153 8 145 0 150 4 139 4 143 9 145 7 152 3 142 6 137 6 145 4 146 3 140 1 141 3
Mar 144 8 166 3 150 3 147 9 149 4 147 4 150 1 155 9 149 6 156 9 148 9 152 3 147 2 141 1

April 148 8 166 5 148 6 149 7 146 6 154 6 151 4 155 5 147 1 144 7 144 9 152 3 144 7 147 4
May 144 8 162 3 156 2 150 0 145 4 165 6 154 4 158 0 151 2 151 8 150 8 154 9 150 7 142 3
June 152 2 164 0 158 4 152 9 156 3 162 4 160 0 158 9 154 5 148 6 158 0 160 7 154 2 145 9

July 158 5 166 7 158 9 161 2 156 9 166 8 160 0 162 3 153 3 147 9 152 6 159 4 153 2 147 3
Aug 163 9 166 2 156 7 159 0 157 9 151 155 147 955 157 955 144 766 139 955 139 066 150 596 154 3 146 6Sep 174 0 169 5 162 3 156 4 172 9 151 385 141 666 156 655 146 766 149 966 126 855 148 899 155 6 149 4

Oct 167 8 171 0 163 1 158 7 169 3 158 3 163 4 169 0 160 1 150 0 150 5 166 1 156 2 151 9Nov 156 3 172 6 172 8 166 9 170 0 165 5 168 5 172 8 168 3 156 9 155 1 171 6 159 2 156 0
Dec 155 4 177 2 174 4 169 6 174 6 173 2 175 4 167 4 154 4 170 2 173 0 159 9 158 2

1980 Jan 161 2 189 5 171 3 179 6 170 5 171 4 174 2 167 6 158 7 170 9 176 4 160 6 161 3
Feb 174 7 190 0 173 5 189 2 171 9 tt 174 6 177 9 170 1 159 6 171 1 175 0 164 4 163 9
Mar 179 8 207 2 183 8 185 0 177 9 177 9 180 7 177 2 215 1 173 5 173 9 168 7 165 1

April 190 2 202 2 179 2 188 9 174 5 170 4 179 7 180 4 178 8 165 1 174 3 179 9 168 9 167 6
May 189 0 195 6 184 4 190 3 176 7 197 5 182 2 184 6 180 7 165 3 173 3 181 9 171 6 167 6
June 191 1 201 6 189 2 199 7 194 3 189 4 186 9 187 2 185 6 169 9 179 9 185 7 176 1 172 4

July 189 5 205 7 189 6 202 0 194 6 197 7 186 1 191 1 , 190 7 178 5 179 3 186 4 176 6 172 9
Aug 200 0 201 6 189 2 201 3 191 4 184 6 186 8 189 3 187 0 176 7 174 6 184 3 173 9 171 3
Sep 212-2 204 9 190 6 196 7 193 8 183 8 187 3 194 7 189 0 170 1 176 2 185 4 177 2 1741

Oct 206 2 206 6 193 7 197 3 192 3 179 8 188 3 198 5 191 8 177 1 176 2 185 5 179 1 176 6
Nov 193 7 206 4 199 4 198 1 204 9 189 9 189 9 208 9 192 8 183 9 181 9 190 6 182 4 178 0
Dec 191 1 206 3 205 5 206 1 205 6 193 2 192 7 205 7 192 7 181 1 180 5 190 0 183 6 180 0

1981 Jan 190 4 227 2 202 1 209 6 195 8 190 5 191 0 204 1 194 1 182 0 181 3 192 5 184 4 181 3
Feb 193 5 224 2 201 4 214 8 197 9 193 3 192 8 206 5 196 0 186 4 190 3 194 7 187 5 185 1
Mar 203 1 228 9 202 9 214 4 202 9 195 8 195 4 208 0 201 9 181 2 191 4 198 5 188 7 185 4

Apr 214 5 221 9 205 3 214 4 200 2 194 7 195 1 209 4 200 7 190 3 189 1 195 8 183 4 186 9
May 210 0 217 2 211 0 220 3 204 0 201 2 197 5 212 5 204 4 205 7 182 6 201 1 193 3 192 4
June 212 4 222 0 217 4 217 5 211 8 200 6 200 4 218 4 207 2 197 4 195 5 205 1 197 3 191 0

July 209 7 227 5 216 8 229 5 211 8 216 0 199 6 223 8 213 3 202 6 199 8 206 3 198 0 193 2
Aug 231 9 224 4 217 6 226 0 227 2 209 8 201 4 220 6 209 9 208 3 197 4 207 4 200 9 196 5
ISepI 226 2 217 7 223 3 217 1 215 3 205 3 223 2 212 3 191 0 196 2 211 0 199 1 197 0

* England and Wales only 
t Excluding sea transport.
t Educational and health services only.
$ Excluding private domestic and personal services.
|| Because of a dispute in the steel industry, reliable averages for “metal manufacture” for 1979 and 1980 cannot be calculated.

EARNINGS
Average earnings index: all employees: by industry

(not seasonally adjusted)

BRITAINeconomy

JAN 1976= 100
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131 7
131 8
133 9

110 3
109 6
109 8

101 6
101 6
101 4

107 8
107 5
108 8

137 4
140 8
143 8

160 6
169 3
172 8

133 9
131 3
135 1

169 6
168 3
172 0

178 4
173 9
177 2

179 1
179 8
183 9

185 1
185 5
193 6

195 6
191 8
195 0

108 0
108 2
109 9

117 2
119 0
118 9

134 3
139 2
138 6

139 4
138 0
141 7

143 6
143 2
143 9

166 3
165 3
168 7

173 7
175 3
173 1

181 7
191 0
201 1

199 8
198 2
204 0

203 7
206 8
205 9

230 8
230 2
232 9

115 5
116 6
115 3

129 8
130 5
133 2

136 0
140 3
139 7

167 4
173 2
176 0

183 6
185 3
183 6

107 4
107 4
110 3

114 8
117 8
118 6

122 3
123 3
125 0

127 1
128 3
132 5

135 3
133 8
138 3

138 9
140 2
140 7

160 6
163 2
165 5

173 5
171 7
178 0

185 9
182 5
189 8

189 7
192 7
201 2

107 4
115 6
135 2
154 4
196 9

117 4
118 7
118 0

140 4
138 3
139 0

138 0
140 7
142 3

105 0
109 3
106 4

108 8
106 9
108 2

112 6
112 2
113 3

113 0
115 4
116 7

120 8
123 6
130 4

128 9
132 5
130 1

190 5
190 4
191 3

197 5
193 2
199 4

203 7
201 6
215 9

109 0
109 6
110 1

121 4
124 3
130 0

128 1
127 7
131 9

135 5
134 6
135 6

152 4
153 7
155 9

187 3
187 1
188 2

196 6
197 8
199 2

105 5
106 8
113 7

107 4
108 5
108 2

134 2
143 1
141 8

105 6 
116 9 
131 6
155 8 
183 8

110 5
111 8
112 5

110 7
111 3
110 8

118 6
120 5
120 7

127 9
128 8
130 3

157 2
159 3
161 0

164 5
169 1
171 0

106 9
118 2
136 9
162 5
194 1

110 3
112 0
111 0

121 5
124 1
122 6

154 4
161 9
166 4

175 5
178 2
183 7

214 4
221 5
235 8

110 5
111 8
111 7

113 5
114 9
115 5

116 6
114 1
117 8

117 9
122 2
120 3

174 7
179 4
183 4

193 6
193 0
196 1

110 3
112 6
113 5

111 2
112 8
117 4

118 9
117 0
121 4

144 4
145 3
153 8

162 4
168 7
172 7

114 8
110 4
110 1

111 8
113 1
114 8

114 1
114 9
116 9

117 5
119 4
117 1

138 6
139 3
137 0

142 1
143 2
149 7

150 7
171 7
155 9

190 2
199 2
202 7

205 9
205 5
204 7

218 9
225 3
238 7

109 1
110 6
110 7

109 6
113 7
117 1

114 5
113 5
117 9

115 1
118 3
118 1

162 8
167 2
174 5

124 1
119 5
125 1

129 1
130 9
131 1

144 4
154 0
150 8

183 4
190 3
204 1

1372
140 5 
143-9

1511
1521
1517

1541
151 8
158 8

123 6
123 5
124 0

131 7
131 6
133 4

136 8
138 7
144 7

149 1
153 1
157 4

155 7
158 7
156 6

165 9
168 9
168 5

175 5
180 2
187 8

184 0
182 9
184 8

188 1
188 0
192 0

105 8
103 9
106 1

107 2
108 4
110 9

113 6
114 0
116 1

136 4
137 6
139 2

145 6
145 5
152 6

153 9
150 3
156 6

184 2
184 5
185 3

112 7
112 5
115 1

118 4
116 7
119 1

124 4
127 2
129 7

207 4
209 1
213 0

106 7
116 7
132 0
153 8
180 8

107 7
107 4
108 3

137 8
142 3
146 5

156 9
154 2
158 6

160 6
165 4
166 1

185 1
189 7
188 0

122 2
123 5
124 3

191 0
196 3
203 1

198 5
198 5
205 4

205 8
202 4
202 4

203 7
206 4
221 9

238 5
229 9
232 1

105 0
103 5
104 7

155 1
151 5
155 2

165 6
164 8
166 3

174 5
176 4
189 7

180 4
179 9
192 4

188 6
197 5
191 7

107 6
119 4
134 7 
157 3 
184 3

136 7
140 2
147 4

158 9
158 3
159 3

170 7
173 5
175 2

188 4
191 9
202 5

141 6
135 7
138 3

191 7
193 1
212 9

108 3
115 3
127 0
141 6
182 6

106 0
115 6
130 6
150 9
182 1

118 3
120 4
123 8

185 2
187 1
195 0

104 3
114 3
131 2
150 7
173 9

122 6
126 1
124 8

138 7
142 7
145 5

142 6
147 6
154 4

123 2
127 0
126 7

147 6
151 8
158 2

193 6
200 7
205 5

207 0
204 7
207 8

106 5
118 3
132 1
151 2
180 7

133 1
135 6
144 9

157 1
153 6
157 3

204 7
202 9
207 7

117 0
115 4
115 2

124 8
155 2
155 7

103 4
111 5
126 1
151 2
180 7

116 6
117 2
120 4

133 5
127 7
130 9

128 9
160 7
141 7

137 5
142 4
149 6

157 0
168 6
166 2

120 3
119 3
120 2

130 7
133 5
134 3

145 7
146 0
152 4

178 9
182 9
184 9

205 8
205 4
208 9

209 7
209 9
211 0

102 7
107 2
106 0

111 5
118 8
118 2

123 2
127 4
132 8

152 7
157 3
169 8

160 4
164 0
183 2

170 6
170 4
199 3

187 0
184 9
182 9

197 9
206 2
213 3

207 9
208 0
206 5

103 8
110 7
123 0
143 7
181 9

1701
173 5
177 5

178 9
180 8 
1826

114 0
113 2
115 7

129 0
129 2
132 7

171 8
173 5
173 6

169 4
169 4
205 5

101 1
110 2
125 1
147 0
181 7

117 2
117 5
123 5

132 3
131- 8
132- 4

186 3
182 0
186 2

113 1
115 1
116 9

192 7
198 4
208 1

1976
1977
1978
1979
1980

187 6
191 7
192 7

105 0
115 0
131 6 
154 6 
180 5

204 3
205 5
206 0

105 5
104 9
106 9

107 3
109 3
111 3

108 7
109 9
111 3

1112 8
11153
11153

1123 5
1126 2 
11253

128-4
1277
129 4

196 6
200 5
205 3

1169
1161
1201

200 0
205 0
208 2

207 2
205 2 
208-5

1134 4
1133 2 
11351

105 2
104 0
105 7

108-5 
1112 
[112-4

1051 
118-3 
133 9 
154 5 
1825

Gas, 
elec­
tricity 
and 
water

Con­
struc­
tion

adminis­
tration

Annual 
averages

Timber, 
furni­
ture etc

Distri­
butive 
trades

sional 
and 
scientific 
services 
t

laneous 
services 
§

ance, 
banking 
and 
finance

Other 
manu­
facturing 
indus­
tries

Trans­
port 
and 
com­
munica­
tion 
t

Paper, 
printing 
and 
publish­
ing

Bricks, 
pottery, 
glass, 
cement 
etc

11158
1116-2
11163

Clothing 
and 
[foot­
wear

1144 0
1145 9
1147 6

1161 8
[166 8
1167 9

JJ The figures reflect abnormally low earnings due to the effects of the national dispute in the engineering industries. . . hiitthAhAct nnssible
# Because of the dispute in the steel industry, insufficient information is available to enable reliable indices for metal manufacture to be calculated for these months, but the best possible 

estimates have been used in the compilation of the indices for all manufacturing industries and whole economy.

111 5 104 5 105 9 107 8 1976 July
112 7 108 9 106 2 107 8 Aug
111 3 109 1 106 8 108 3 Sep

109 6 108 6 105 5 108 5 Oct
111 2 109 0 106 2 110 6 Nov
112 4 114 0 106 0 111 3 Dec

110 8 111 0 106 5 110 9 1977 Jan
110 6 111 6 107 0 111 0 Feb
110 9 114 7 106 5 113 3 Mar

112 8 114 7 109 6 113 1 April
114 2 114 5 110 3 114 9 May
117 4 117 0 110 8 115 4 June

121 0 117 3 114 5 117 0 July
119 2 117 5 112 3 115 7 Aug
116 8 118 7 112 2 116 6 Sep

117 0 119 8 112 1 117 9 Oct
116 0 120 0 110 9 120 1 Nov
117 4 126 5 115 5 121 7 Dec

117 7 124 6 115 8 121 5 1978 Jan
118 8 123 9 118 1 122 7 Feb
119 7 128 0 117 0 125 0 Mar

120 6 128 5 119 3 127 2 April
125 7 129 0 119 8 120 4 May
134 1 131 0 126 8 1331 June

136 1 131 5 122 5 133 6 July
131 8 132 1 124 2 131 7 Aug
131 4 134 7 129 1 134 2 Sep

130 9 134 7 127 8 135 2 Oct
128 2 135 2 127 4 136 1 Nov
129 0 145 8 128 5 138 0 Dec

126 9 142 9 127 5 135 7 1979 Jan
126 7 146 6 129 8 141 1 Feb
129 1 149 8 130 9 143 7 Mar

134 3 149 7 135 4 144 3 April
137 8 154 8 134 3 146 9 May
135 3 157 6 143 2 150 9 June

156 4 158 5 150 3 155 6 July
155 5 156 8 150 8 153 356 Aug
150 2 158 3 155 4 153-666 Sep

147 5 158 9 156 7 158 1 Oct
148 6 163 5 155 7 162 1 Nov
151 2 171 9 154 9 165 1t$ Dec

147 4 171 3 159 7 163 Ott 1980 Jan
161 1 173 0 167 4 167 3# Feb
167 5 178 2 165 1 172 8tt Mar

165 9 181 4 175 8 175 0 April
169 2 180 8 183 3 178 1 May
174 1 181 1 180 9 183 7 June

178 0 187 2 185 1 185 1 July
195 7 186 2 190 8 186 5 Aug
229 1 186 9 191 1 193 6 Sep

202 2 188 9 188 6 189 9 Oct
197 5 191 9 188 5 192 6 Nov
203 0 198 1 206 5 197 3 Dec

194 3 194 7 198 0 193 3 1981 Jan
193 9 194 8 199 4 194 8 Feb
194 0 196 5 197 3 197 8 Mar

200 7 200 2 202 2 199 3 Apr
210 5 202 0 197 0 201 6 May
208 6 203 4 198 7 205 7 June

212 2 205 8 200 9 207 6 July
220 6 204 5 223 5 210 4 Aug
215 8 207 5 219 2 211 7 [Sep]
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EARNINGS AND HOURS
Average earnings and hours: manual workers: by industry

Textiles

92-74 114-47|90-62

226-2246-7262-8298-9257-6243-4250-7 232-0 266-4263-5 243-3 258-2 262-3 272-8287-6 284-1 259-2218-2 324-1242-6265-0[226-0

183 3147-8217-8220-9159-6164-6 183-4196-2 201 -0 214-1 188-6 163-2199-7 193-8 199-2 189-1 174-1215-1201 -1

An article on page 103 of the Employment Gazette for March 1981 comments on the effects of the change of definitions

Average earnings by level of skill: adult male manual workers: C . C 
selected industries vJa9 C Average earnings by level of skill: adult male manual workers: 

O selected industries
CHEMICAL MANUFACTURE £SHIP REPAIRING t

General workersCraftsmenSemi-skilled workers Labourers
AllAllAllAll

16-2 18-518-0
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79-40 
91 -93 

103-58

17-0
17-3

15-9
18-5

13-9
19-7

55-97
59-54
68-37

37- 7
38- 7
38-7

16-0
18-9

77-80
90-78

107-95

48-64 
54-85 
64-44

73-38
83-39
96-39

13-6
17-7

15-5
19*1

69-13
80-35
92-34

49-55
56-59
61 -00

76-37
88-64
95-46

99-4 
116-8 
125-6 
143-5 
166-3 
197-1

53-68
60-50
69-52

75-59 
84-88 
98-01

15-0
18-5

70-65 
81 -69 
93-92

40-95
46-02 
52-44

13-9
11 -9

17 3 
15-3

15-1
11-6

67-66
77-85
91 -05

82-09
96-79

114-88

21 -0 
-0-9

48-87
55-33
67-15

25-7
9-8

108-5 
126-0 
135-4 
156-3 
180-8 
202-8

15-7
12-2

73-56
84-77
98-28

129-9 
150-8 
156-3 
173-3
205-0 
231 -9

18-3
13-1

15-2
22-1

39-14
42-97
48-23

17-9
16-0

17-9
17-7

72-72
87-78

104-30

58-96 
75-98 
81 -63 
92-21 

105-07 
125-77

135-7 
169-0 
176-2
198-0 
228-6 
278-2

15-5
21 -7

76-96
88-03

103-30

53-25
63-79
72-38

12-6
19-8

63-31
72-39
83-52

14-9
21 -5

82-36
95-65

116-51

148-5
153-9 
176-7

122-8 
142-0 
151 -5 
171 -6 
195-1 
229-0

13-7
17-4

47-21
54-33
63-27

122-3 
141 -8 
154-8 
176-7 
200-5 
236-9

13-5
18-2

51 -14
56-79
64-02

122-6 
141 -9 
152-8 
173-7 
197-3 
232-2

45-49
52-06
62-12

67-93
76-41
90-34

47-04
53-96
62-55

125-6
145-3
156-5
178-8
205-6
243-6

45-28
52-04
60-12

17-5
15-3

18-1 
10-0

58-42
68-39
70-96
75-95
87-40
97-52

18-4 
9-8

55-53
66-85
69-71
76-33
88-81
99-71

46-20
53-62
61 -84

20-0
13-5

99-9 
124-4 
130-7 
161 -1 
171 -8 
199-0

52-10 
63-76 
62-67 
78-73
95-27 
94-37

111 -9 
126-7 
137-6 
151 -5 
190-5 
209-2

71 -04 
83-51 
96-89

43-44
49-15
56-08

55-84 
63-23 
65-30 
79-35
94-19 
96-59

74-96
84-52
99-82

58-75 
76-10 
81 -58 
92-09 

104-43 
125-59

60-10 
74-53 
82-33 
93-50 

110-28 
127-88

135-6 
166-9 
177-9 
197-8 
233-3 
274-5

47-94
58-10
70-29

130-9 
160-8 
167-3 
187-7 
213-9 
262-3

55-66 
70-28 
76-16 
85-39
96-12

14-0
22-6

35-16
40-11
46-40

59-04
67-15
76-92

46-41
52-98
57-04

130-0 
160-0 
166-8 
186-8
214-7 
260-9

67-98 
77-19 
79-14 
88-41 

100-71 
112-71

114-5
135-5
138-4
152-2
182-6
207-2

16-4
12-3

72-91
81 -77 
94-06

103-1 
120-2 
128-7 
147-4 
172-5 
202-3

65-32
75-96
87-35

118-9 
138 T 
143-3 
156-5 
185-3 
203-4

45-59
52-12
60-06

57-33 
63-01 
66-54 
80-00 
93-12 

100-34

44-45
50-08
58-44

13-4
20-3

20-8
14-7

132-1 
152-1 
164-1 
188-2 
218-3 
259-6

98-4 
115-7 
124-7 
142-2 
164-3 
195-6

121 -9 
147-5 
162-2 
182-0 
213-9 
246-6

146-1 
164-3 
172-3 
190-6 
225-1 
247-5

61 -44 
72-02 
74-38 
83-03 
96-48 

107-51

135-7
169-1
176-1
198-0 
228-0 
278-5

53-81
70-27
74-44
83-46

103-50
111-02

pence 
118 5 
133 8 
155 7

17 6
12 8

55-35 
70-28 
75-95 
85-13
97-14 

114-62

£
44 31
50 03
58 24

45-7
45-4
450

41-3
41-3

Public 
admin­
istration

49-73 
[63-07 

68-60 
[ 76-66 

89-91 
[103-66

£
72 89
83 50
96 94

£
36-90
42-03
49-62

21-4
1.8-5

75-15
87-48

102-32

Metal 
goods 
nes

38-08 
41 -94 

150-43

42- 9
43- 4
43-0

105-3 
129-1 
134-1 
148-8 
180-6
214-1

6-6 
15-8

£
56-26 
71 -74 
77-32 
86-88 
99-11

117-48 
per cent

rime 
Yorkers

Time 
workers

Increase 
Increase

Other 
manu­
facturing 
industries

Time 
workers

Time 
workers

Certain 
miscel­
laneous 
services **

pence 
131 -4 
162-3 
169-0
189-6 
218-1 
265-3 

per cent 
15-0
21 -6

All 
Industries 
covered

Paper, 
printing 
and 
publishing

PBR 
workers

Con­
struction

PBR 
workers

Gas, 
electricity 
and 
water

£
64-71 
75-38 
77-81
86-77

100-53
112-24 
per cent 
15-9
11-6

All 
workers

Transport 
and 
communi­
cation §

PBR 
workers

£ 
61-91 
71-20 
80-82

All 
manu­
facturing 
industries

Timber, 
furniture*  
etc.

PBR 
workers

All 
workers

pence 
139-8 
160-8 
168-3 
186-3 
2190 
247-1

16-4
7-8

125-4 
154-5 
162-8 
181 -3 
219-0 
251 -3

24-0
7-318-7

2-5

The industries covered comprise the following Minimum List Headings of the Standard Industrial Classification 1968:
* 331-349; 361; 363-369; 370 -2; 380-385; 390-391; 393; 399.
1370-1.
t 271 -273; 276-278.
§ Except sea transport.
** Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes.

Mining 
and 
quarrying 
(except coal 
mining)

••■ther 
goodi 
and fur
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Full-time males on adult rates*  
1980 254-1 307-9

Clothinfl 
•nd 
footwear

Bricks, 
pottery, 
glass, 
cement 
etc.

Full-time females on adult rates*
1980 196-8 ■ 224-7

| 61 -61 
167-50 
180-37

Full-time females on adult rates*  
1980 37-9 38-4

Hourly earnings
Full-time women (18 years and over)

1977 124-7 —- -
1978 142-1
1979 165-0

MALE
Weekly earnings

Full-time men (21 years and over)
1977 72-46
1978 83-91
1979 99-79

Full-time females on adult rates*  
1980 74-60 86-29

Hours worked
Full-time women (18 years and over)

1977 38-1 ’
1978 37-9
1979 38-1

FEMALE
Weekly earnings

Full-time women (18 years and over)
1977 47-51
1978 53-85
1979 62-86

EARNINGS AND HOURS
Average earnings and hours: manual workers: by industry

VehiclesUNITED Food, Coal Chemicals Metal Meeh- Instru- Electrical Shipbuild-
KINGDOM drink and and manu- anical ment engineer- ing and

and petro- allied facture engineer- engineer- Ing marine
tobacco leum Indus- Ing Ing engineer-

October products tries Ing

101 -16 137-73 108-09 111-64 116-58 113-36 126-12 123-77 103-88 96-60 113 06

43-0
43-0
43-2

44-5
44-6
43-8

43-4
43-3
43-4

43-6
43-5
43-2

47-2
47-2
46-8

44-7
44-9
44-9

42-4
42- 8
43- 4

48-0
48-8
48-6

43-3
43-5
43-1

42- 9
43- 2
43-1

44 2
44 2
44 0

Full-time males on adult rates*
1980 115-61 136-07 123-36 118-20 109-34 101 -95 107-41 109-63 109-41 103-05 97-90

Hours worked
Full-time men (21 years and over)

1977 46-4 43-0 44-4 43-8 43-3 43 0 42-6 43-7 42-2 43-1 43-1
1978 46-2 43-0 44-6 43-7 43-0 42-5 42-9 43-8 41 -4 43-1 43-6
1979 46-3 44-4 44-5 43-0 42-5 42-3 42-3 43-7 41 -5 42-7 43-1

262-9

42 5 ] 40'1 43-2 41 -7 42-5 41 -7 41 -9 47-9 44-0 42-2 47-1 42-1 42-7 43-0

pencepence I 
144-3 1 
164 1 1 
188 0 I

m 149 2
■ 163 4

164-4
192-7
227-4

157-3 
181 -0 
210-8

184-5 
217-0 
262-3

163-7
192-9
223-2

168-7
194-9
227-5

158-8 
179-1 
213-3

163-1 
182-1 
209-5

171 -5 
205-1 
240-3

160-3
180-4
212-6

146-2
166-4
193-8

137-6
155-4
178-5

164 9
188 9
220 3

Full-time males on adult rates*
1980 45-5 44-2 42-9 41 -6 41 -5 41 -9 41 -6 41 -8 40-1 41 -1 42-2

Hourly earnings
Full-time men (21 years and over)

1977 156-2 191 -5 175-2 181 -3 -169-5 158-0 162-3 174-8 179-1 163 9 151 -6
1978 181-6 222-4 203-5 210-4 193-9 179-8 187-3 202-4 205-0 189-5 174-2
1979 215-5 262-6 242-6 240-6 226-8 213-6 218-3 218-4 236-2 220-0 202-7

37-5

77-68 73-64 75-29 72-41 73-98 71-57 80-71 69-61 61 -06 61 02 | IHse 62 71 -01 74-01 82-15 64-95 68-40 61 -45 81 -75 92-14 56-76 76-18 68-73

38-2
38-2
38-5

37-3
37- 8
38- 0

37-8
37-9
37-6

37- 7
38- 3
38-7

37-8
37-9
37-6

38- 1
37-9
39- 5

38-0
37-4
37-6

37-0
37-2
37-2

36-4
36-7
36-4

36 2 1
36-7 1
36-7 1

EB 36-1 
mi 36-1 

36 0

36-8
36-7
36-8

37-2
37-5
36-7

38-5 
38-1 
38-3

37-5
37-0
37-4

37-2
37-2
37-2

37- 9
38- 5 
37-2

36-0
36- 8
37- 6

41 -3 
43-5 
43-3

38-3
38-4
38-3

39- 4
40- 3 
40-5

37 4
37 4
37 4

191 -4

38-9 38-0 37-8 38-3 37-7 35-6 37-7 36-9 37-1 374 I QU 36 4 37-3 36-8 38-2 37-3 37-3 38-5 37-0 42-3 38-4 39-8

127-3
143-6
167-4

126-6
143-7
166-5

135-3
149-8
170-3

120-7
135-9 
160-5

124-4
142-4
166-4

130-1
149-3
154-4

141 -3
161 -8 
184-9

122-4 
139-9 
161 -6

112-5
125-4
144-1

pence 
101-9 
114-5 1
135-2 ]

Bl05-5
IH116-2
M.140-.1

123-9
142-0
163-2

124-2
143-0
168-5

126-9
145-2
175-3

115-8
132-8
149-9

119-5
134-6
157-1

103-3
111-6
129-7

133-2
157-9
186-9

128-9
146-6
167-2

91 -8 
104-5 
121 -1

117-8 
131 -5 
140-8

ADULT MALES

GREAT 
BRITAIN

ENGINEERING INDUSTRIES * SHIPBUILDING AND

Skilled workers Semi-skilled workers Labourers All Skilled workers

June
Time PBR All
workers workers

Time PBR
workers workers

All Time 
workers

PBR 
workers

All Time PBR
workers workers

All

Weekly earnings (including overtime)
1975 57-48 57-78 57-60 53-61 50-92 52-44 43-63 45-21 43-97 54-33 55-50
1976 66-22 66-37 66-28 64-24 59-34 62-10 52-17 52-42 52-23 63-55 68-43
1977 72-78 73-78 73-17 68-71 66-25 67-71 57-11 57-38 57-17 69-67 75-81
1978 82-77 83-51 83-06 76-73 74-42 75-76 64-56 66-26 65-00 78-63 85-14
1979 96-91 97-28 97-05 88-58 85-27 87-20 75-09 76-55 75-45 91 -29 100-37
1980 113-50 113-25 113-41 98-20 97-78 98-03 85-73 88-25 86-29 104-85 111-71

Increase 1978-9 17 T 16-5 16-8 15-4 14-6 15-1 16-3 15-5 16-1 16-1 17-9
Increase 1979-80 17-1 16-4 16-9 10-9 14-7 12-4 14-2 15-3 14-4 14-9 11 -3

Hourly earnings (excluding overtime)
1975 129-7 13'5-8
1976 148-5 157-4
1977 159-8 171 -2
1978 183-8 195-5
1979 213-4 226-8
1980 254-8 268-0

1978-9 16-1 16-0
1979-80 19-4 18-2



production 
industries

economy

Pence per hour

Labour costs (1)

Per cent

[Statutory national insurance contributions

[private social welfare payments

Payments in kind and subsidised services

[Other labour costs t

Labour costs per unit of output t
1975=100

1981

Wages and salaries per unit of output 5

8

1981

4
4

1976
1977
1978
1979
1980

Mining and 
quarrying

Manu> 
facturing

2
8
9
3
41

Training (excluding wages and salaries 
I element)

2
3 
5
9
8
9
3
2
3 
0
9
8
3
9
4 
4 
0 
0
2 
7 
2

Q1 
Q2 
Q3 
Q4
Q1 
Q2

3
5
3
4
4
6
6
6
7
4
3
4
4
4
3
4
2
6
9
6

Notes.- • Source: Department of Employment. See reports on labour cost surveys in Employment Gazette. 
' including holiday bonuses up to 1975 but not in 1978. x .
♦ employers’ liability insurance, provision for redundancy (net) and selective employment tax (when applicable) less regional employment premium (when applicable).

6
8
7
9
3

5|l
4
4

6 

5

120
134
154
189
196
201
202
202
202
202
202

202
202
203

205
206

14
22
25 
22

16
9

19
16
13

10
8
7

6 
5

8
8
2

0
2
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Q3
Q4

Q1
Q2
Jan
Feb
Mar

April
May 
June

July 
Aug

% change 
over 
previous 
year
I- 0-7
9-7

II- 3 
15-8 
21 -1

Holiday, sickness, Injury and 
| maternity pay

{-"■r'vyvia iiaumiy insurance, provision ror reounoanvy yiei; anu swiouuvw niiipiuyiiivm ta*  appnvavio/ ...... v........ _------
Source: Central Statistical Office (using national accounts data). Quarterly Indices are seasonally adjusted. ___
No?8-' V bGd °n seasona,,y adiusted monthly statistics of average earnings, employees in employment and output averaged over the current, previous and following months.

Construction Gas, 
electricity 
and water

9 0 EARNINGS AND HOURS
O Average weekly and hourly earnings and hours: 

manual and non-manual employees

LABOUR COSTS C . "7
All employees: main industrial sectors and selected industries w /

shares <” "bour c0,“
: Wages and sa'adas^

Note: New Earnings Survey estimates. Age is measured in complete years on 1 January.

GREAT BRITAIN MANUFACTURING INDUSTRIES ALL INDUSTRIES AND SERVICES

Weekly 
earnings (£)

Hours Hourly 
earnings (pence)

Weekly 
earnings (£)

Hours Hourly 
earnings (|

----- .

>ence)

excluding those whose pay was excluding those whose --------
Pay was

affected >y absence affected >y absence

including excluding including excluding including excluding Including — 
excluding

those those overtime overtime those those overtime overtime
whose pay whose pay pay and pay and whose pay whose pay pay and Pay and
was was overtime overtime was was overtime overtime
affected by affected by hours hours affected by affected by hours hours

April of each year absence absence absence absence

FULL-TIME MEN, 21 years and over
Manual occupations

1974 43-6 45-1 46-2 97-4 95-2 42-3 43-6 46-5 93*5 91-1
1975 54-5 56-6 45-0 125-8 123-1 54-0 55-7 45-5 122-2 119-2
1976 65-1 67-4 45-1 149-2 146-3 63-3 65-1 45-3 143-7 ; <141-0
1977 71 -8 74-2 45-6 162-6 160-0 69-5 71 -5 45-7 156-5 154-3
1978 81 -8 84-7 45-8 184-8 181 -8 78-4 80-7 46-0 175-5 172-8
1979 94-5 97-9 46-0 212-8 208-7 90-1 93-0 46-2 201 -2 197-5
1980 111-2 115-2 45-0 255-5 250-0 108-6 111-7 45-4 245-8 240-5
1981 119-3 124-7 43-5 286-0 279-8 118-4 121 -9 44-2 275-3 269-1

Non-manual occupations
1974 54-1 54-5 39-1 137-7 137-8 54-1 54-4 38-8 137-9 138-1
1975 68-2 68-7 39-2 173-2 173-3 67-9 68-4 38-7 174-3 174-6
1976 80-2 80-9 39-1 204-3 204-4 81 -0 81 -6 38-5 210-3 210-6
1977 88-2 88-9 39-2 223-4 223-8 88-4 88-9 38-7 227-2 227-9
1978 102-4 103-0 39-4 258-1 258-9 99-9 100-7 38-7 257-1 257-9
1979 116-8 117-7 39-6 293-8 294-7 112-1 113-0 38-8 288-6 289-5
1980 143-6 144-8 39-4 362-3 362-0 140-4 141 -3 38-7 360-8 361-3
1981 159-6 161 -8 38-8 411-9 411 -5 161 -2 163-1 38-4 419-1 419-7

All occupations 
1974 46-3 47-7 44-3 106-9 106-1 46-5 47-7 43-7 107-6 107-2
1975 58-1 60-2 43-4 137-7 136-5 59-2 60-8 43-0 139-9 139-3

1976 69-2 71 -4 43-4 163-2 162-0 70-0 71 -8 42-7 166-8 166-6
1977 76-1 78-5 43-8 177-7 177-1 76-8 78-6 43-0 181 -1 181-5
1978 87-3 90-0 440 202-9 202-2 86-9 89-1 43-1 204-3 204-9
1979 100-5 103-7 44-2 233-1 231 -8 98-8 101 -4 43-2 232-2 232-4
1980 120-3 124-3 43-4 284-1 281 -8 121 -5 124-5 42-7 288-2 287-6
1981 131 -3 137-1 42-0 323-5 320-8 136-5 140-5 41 -7 332-0 331-2

FULL-TIME WOMEN, 18 years and over
Manual occupations

1974 23-1 24-1 39-9 60-6 60-1 22-8 23-6 39-8 59-3 58-7
1975 30-9 32-4 39-5 81 -8 81 -4 30-9 32-1 39-4 81 -6 81-1

1976 38-5 40-3 39-6 102-0 101 -5 38-1 39-4 39-3 100-7 100-2
1977 43-0 45-0 39-8 113-4 112-7 42-2 43-7 39-4 111-2 1T0-7
1978 49-3 51 -2 39-9 128-5 127-5 48-0 49-4 39-6 125-3 124-4
1979 55-4 57-9 39-9 145-4 144-2 53-4 55-2 39-6 139-9 138-7
1980 66-4 69-5 39-8 174-5 172-8 65-9 68-0 39-6 172-1 170-4
1981 72-5 76-3 39-6 192-8 191 -4 72-1 74-5 39-4 189-8 188-2

Non-manual occupations
1974 25-6 25-8 37-3 69-0 68-8 28-3 28-6 36-8 76-9 76-7
1975 35-2 35-4 37-1 95-2 95-0 39-3 39-6 36-6 106-1 105-9

1976 42-8 43-1 37-1 115-9 115-6 48-5 48-8 36-5 132-0 131-8
1977 48-1 48-4 37-1 130-1 129-8 53-4 53-8 36-7 143-8 143-7
1978 54-9 55-2 37-2 148-0 147-5 58-5 59-1 36-7 158-1 157-9
1979 62-3 62-8 37-2 168-5 168-0 65-3 66-0 36-7 176-8 176-6
1980 76-7 77-1 37-3 205-8 204-9 82-0 82-7 36-7 221 -2 220-7
1981 86-4 87-3 37-1 234-2 233-4 95-6 96-7 36-5 259-7 259-2

All occupations 
1974 23-9 24-8 38-9 63-8 63-4 26-3 26-9 37-8 70-8 70-6
1975 32-4 33-6 38-5 87-2 86-9 36-6 37-4 37-4 98-5 98-3

1976 40-1 41 -5 38-5 107-6 107-2 45-3 46-2 37-3 122-6 122-4
1977 44-9 46-4 38-7 120-0 119-6 50-0 51 -0 37-5 134-0 133'9
1978 51 -3 52-8 38-8 136-1 135-4 55-4 56-4 37-5 148-2 148-0
1979 57-9 60-0 38-8 154-6 153-7 61 -8 63-0 37-5 166-0 165-7
1980 70-3 72-8 38-7 187-3 186-1 77-3 78-8 37-5 207-0 206-4
1981 78-1 81 -5 38-4 211-6 210-6 89-3 91 -4 37-2 241 -8 241 -2

FULL-TIME ADULTS
(a) MEN, 21 years and over

WOMEN, 18 years and over
All occupations 

1974 40-8 42-3 43-0 97-6 96-1 40-6 41 -7 42-0 97-8 96-8
1975 52-1 54-2 42-3 127-2 125-4 52-7 54-0 41 -3 128-9 127-7

1976 62-5 64-7 42-3 151 -8 150-0 62-7 64-2 41 -1 154-7 153-8
1977 68-9 71 -3 42-7 165-8 164-3 68-7 70-2 41 -3 168-0 167-5
1978 78-8 81 -5 42-8 188-7 187-0 77-3 79-1 41 -4 188-6 187-9
1979 90-4 93-7 43-0 216-7 214-2 87-4 89-6 41 -5 213-6 212-4
1980 108 4 112-4 42-3 263-3 259-8 107-7 110-2 41 -1 264-8 262-8
1981 118-6 124-3 41 -2 299-0 295-6 121 -6 124-9 40-3 305-1 303-2

(b) MALES AND FEMALES,
18 years and over

Ail occupations 
1974 40-3 41 -8 43-0 96-4 95-0 40-1 41 -1 42-0 96-6 95-5
1975 51 -5 53-6 42-3 125-8 124-1 52-0 53-4 41 -4 127-3 126-0

1976 61 -8 64-0 42-5 150-1 148-3 61 -8 63-4 41-1 152-6 !51 6
1977 68-0 70-4 42-7 163-8 162-3 67-8 69-3 41-3 165-7
1978 77-8 80-5 42-8 186-5 184-7 76-3 78-1 41 -4 186-1
1979 89-1 92-5 43-0 213-9 211-3 86-2 88-4 41 -5 210-7
1980 106-9 110-9 42-3 259-8 256-2 106-3 108-7 41 -1 261 -1
1981 116-8 122-5 41 -2 294-7 291 -2 119-8 123-1 40-3 300-4

1968 58-25 73-80 60-72 66-55 59-58
1973 106-90 143-45 107-32 129-61 109-37
1975 161 -68 249-36 156-95 217-22 106-76
1978 244-54 365-12 222-46 324-00 249-14
1979 290-05 427-21 257-66 383-44 294-17
1980 349-43 522-88 316-88 483-39 356•45

1968 91 -3 82-8 87-7 87-1 90
1973 89-9 82-5 91 -1 84-7 89
1975 88-1 76-8 90-2 82-9 87
1978 84-3 76-2 86-8 78-2 83
1979 83-1 76-3 860 77-5 82
1980 82-0 75-9 85-6 77-3 81

1968 7-4 8-6 5-2 10-5 7
1973 8-4 12-0 6-4 9-8 9
1975 9-4 10-8 7-2 11-1 9
1978 9-2 9-3 6-8 11-2 9
1979 9-1 9-3 6-7 11-1 8
1980 9-0 9-3 6-7 11-1 8

1968 4-4 3-8 4-2 3-8 4
1973 4-9 4-3 4-9 4-5 4
1975 6-5 5-7 6-3 6-0 6
1978 8-5 6-7 9-1 6-9 8
1979 9-1 7-4 9-8 7-4 9
1980 9-1 7-4 9-9 7-5 9

1968 3-2 5-7 1 -4 6-3 3
1973 3-5 5-9 1 -6 8-0 3
1975 3-9 10-9 1 -7 8-5 4
1978 4-8 9-4 2-3 12-2 5
1979 5-0 9-6 2-4 12-5 5
1980 5-3 9-6 2-6 12-6 5

1968 1 -0 5-8 1 -2 1 -1 1
1973 1 -2 5-9 0-8 1 -3 1
1975 1 -2 5-5 0-7 1 -2 1
1978 1 -4 6-0 0-8 1 -3 1
1979 1 -4 6-0 0-7 1-3 1
1980 1 -4 6-0 0-7 1 -3 1

1968 0-8 0-2 0-3 0-9 0
1973 0-4 0-2 0-4 0-7 0
1975 0-3 0-3 0-2 0-7 0
1978 0-3 0-4 0-3 0-8 0
1979 0-3 6-4 0-3 0-8 0
1980 0-3 6-4 0-2 0-8 0

1968 -0-7 1 -7 5-2 0-7 0
1973 __ 1 -2 1 -2 0-9 0
1975 __ 0-7 0-9 0-8 0
1978 0-6 1 -3 0-8 0-5 0
1979 1-0 0-3 0-8 0-5 0
1980 1 -8 0-6 1 -0 0-5 1

% change 
over 
previous 
year

1976 112-7 12-7 87-0 111 -6 105-9 111-0 110-7
1977 125-1 11-0 65-1 119-4 109-6 119-3 121 -4
1978 141 -1 12-8 62-6 132-6 127-6 132-3 135-1
1979 163-1 15-6 58-0 161 -4 150-0 150-4 156-4
1980 200-9 23-2 69-7 198-2 196-9 183-8 189-4

2
6
7
4
7

174-7 17-4
186-3 24-0
197-7
199-2
205-2
209-8

23-0 
20-1
17-5
12-6

85-7 110-6 104-2 109-6 109-2 9-2
63-7 116-9 106-5 115-6 118-0 8-1
62-1 127-8 120-6 126-6 130-3 10-4
57-8 154-1 140-3 142-8 149-8 15-0
69-3 188-8 183-7 173-8 181 -8 21-4

189-8 19-3
191 -1 20-1

196-4 17-0
200-9 12-4
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Q WAGE RATES AND HOURS
* O Indices of basic national wage-rates and normal weekly hours: 

manual workers: by industry

* The figures for November 1979 include the effects of the delayed agreement for engineering workers. .. . . □ J
t The indices will reflect delays in making new national agreements or the situation where a national agreement is initially in abeyance. Industry groups which are significantly aftecie j 
agreements remaining outstanding more than 6 months after their normal settlement date are indicated from the earliest month affected.

UNITED 
KINGDOM

SIC 1968

Agricul­
ture, 
forestry 
and fishing

I

Mining 
and 
quarrying

II

Food, 
drink and 
tobacco

III

Chemicals 
and allied 
industries

IV and V

All metals 
combined

VI—XII

Textiles

XIII

Leather, 
leather 
goods 
and fur

XIV

Clothing 
and 
footwear

XV

Bricks, 
pottery, 
glass, 
cement,

XVI

Timber 
furniture 
etc 

etc

XVII

Basic weekly wage rates JULYW^

Weights 210 305 454 294 2,953 366 29 217 236 186
1977 1 f 247 225 223 218 218 232 220 232 218 213
1978 Annual I 273 247 250 240 271 254 243 255 242 248
1979 averages 310 276 285 265 314 288 280 300 276 279
1980 l 371 334 325 324 369 330 318 355 321 335

1979 Sep 310 276 294 276 308 300 290 307 280 280
Oct 310 276 297 276 308 300 290 307 280 280
Nov 310 276 297 275 358* 300 290 307 297 200
Dec 316 301 309 275 358 302 290 307 297 200

1980 Jan 367 301 319 279 361 306 304 339 297 334
Feb 370 326 319 283 361 306 304 339 297 334
Mar 370 326 319 283 361 307 304 345 307 334
April 370 337 320 283 363 308 304 354 321 330
May 370 337 320 323 366 338 304 354 324 336
June 373 337 320 1 351 366 341 304 354 324 336
July 373 337 321 t 351 366 341 331 359 324 336
Aug 373 337 326 t 343 366 341 331 359 324 336
Sep 373 337 326 t 348 366 344 331 364 328 336

Oct 373 337 326 t 348 367 344 331 364 328 336
Nov 373 337 345 t 348 393 344 331 364 338 336
Dec 373 366 345 1 348 393 345 331 364 338 336

1981 Jan 404 366 352 t 350 394 348 342 392 338 362
Feb 411 366 352 t 350 394 348 342 392 338 362
Mar 411 366 352 t 350 394 348 342 395 338 363
April 411 367 353 t 350 397 348 342 395 343 363
May 411 367 353 t 360 397 362 342 395 351 363
June 411 367 353 1 377 399 363 342 395 351 363
July 411 367 353 t 377 399 364 356 395 351 363
Aug 411 367 357 t 377 399 364 356 395 351 363
Sep 411 367 357 t 377 400 365 356 399 351 363
Oct 411 367 357 t 377 400 365 356 399 351 363

Normal weekly hours Hours
1977 [ 40 2 36 0 39 9 40 0 40 0 40 0 40 0 40 0 40 1 400
1978 Annual I 40 2 36 0 39 9 40 0 400 40 0 40 0 40 0 401 400
1979 averages 40 2 36 0 39 9 40 0 40 0 40 0 40 0 400 40 1 40-0
1980 I 40 2 36 0 39 9 40 0 400 400 400 40 0 40 1 39 5

1981 Oct 40 2 36 0 39-9 40 0 40 0 40 0 40 0 40 0 40 0 39-1

Basic wage rates adjusted for changes in normal weekly hours JULY 1972 = 100
1977 1 I 259 225 229 218 218 232 220 232 218 213
1978 I Annual I 286 247 251 240 271 254 243 255 243 248
1979 f averages 1 326 276 236 265 314 288 280 300 276 279
1980 J .1 390 334 327 324 369 380 318 355 321 340

1979 Sep 325 276 295 276 308 300 290 307 281 280

Oct 325 276 298 276 308 300 290 307 281 280
Nov 325 276 298 275 358* 300 290 307 298 280
Dec 332 301 310 275 358 302 290 307 298 200

1980 Jan 386 301 320 279 361 306 304 339 298 338
Feb 389 326 320 283 361 306 304 339 298 338
Mar 389 326 320 233 361 307 304 345 308 339

April 389 337 321 283 363 308 304 354 322 340
May 389 337 321 323 366 338 304 354 324 340
June 391 337 321 t 351 366 341 304 354 324 340

July 391 337 322 1 351 366 341 331 359 324 340
Aug 391 337 327 t 348 366 341 331 359 324 340
Sep 391 337 327 1 348 366 344 331 364 328 340

Oct 391 337 327 t 348 367 344 331 364 328 340
Nov 391 337 346 1 348 393 344 331 364 339 340
Dec 391 366 346 t 348 393 345 331 364 339 340

1981 Jan 425 366 353 1 350 394 348 342 392 339 371
Feb 432 366 353 1 350 394 348 342 392 339 371
Mar 432 366 353 t 350 394 348 342 395 339 371
April 432 367 354 t 350 397 348 342 395 344 372
May 432 367 354 1 360 397 362 342 395 352 372
June 432 367 354 t 377 399 363 342 395 352 372
July 432 367 355 i 377 399 364 356 395 352 372
Aug 432 367 356 1 377 400 364 356 395 353 372
Sep 432 367 356 1 377 400 365 356 399 353 372
Oct 432 367 358 f 377 400 365 356 399 353 372

WAGE RATES AND HOURS C . O
Indices off basic national wage rates and normal weekly hours: O

manual workers: by industry 
Paper, 
printing 
ind publishing 

wiifi 9

Construc­
tion

XX

Gas, 
electricity 
and water

XXI

Transport 
and 
communi­
cation

XXII

Distributive 
trades

XXIII

Professional 
services 
and public 
adminis­
tration 
XXV and XXVII

Miscel­
laneous 
services

XXVI

Manufac­
turing 
industries

XIX

All 
industries 
and 
services

UNITED 
KINGDOM

SIC 1968

_______ _ Basic weekly wage rates

970 209 1,034 802 756 576 5,138 10,000 Weights
403

268 214 213 243 230 233 218 9 227 3 1977
209 290 261 232 272 252 253 258 8 259 3 Annual 1978
232 321 301 266 320 281 319 297 5 298 1 averages 1979
270
310 374 384 318 380 329 386 348 5 351 8 1980

334 308 272 325 282 321 297 7 300 8 Sep 1979

334 318 272 338 282 334 298 4 303 1 Oct
232 334 318 272 341 297 335 327 3* 319 4* Nov
282 334 323 272 351 314 339 328 5 323 4 Dec

336 348 294 353 314 370 335 5 332 9 Jan 1980
286 336 348 294 356 314 377 336 6 335 0 Feb
297
297 330 379 303 356 314 377 337 4 336 9 Mar

336 379 312 374 326 377 340 6 342 2 April
3101 336 379 322 385 326 377 346-7 347 3 May
310 t
3121 399 379 322 390 326 388 348 6 355 5 June

399 380 328 390 332 388 349 1 356 8 July
399 380 328 390 332 388 350 0 357 3 Aug

3191 403 381 328 390 332 388 350 7 358 1 Sep

403 417 328 390 332 399 351 0 359 5 Oct
403 417 328 390 342 399 367 8 368 9 Nov

3191 403 420 328 394 356 399 367-9 371 4 Dec

403 436 336 395 358 410 t 372 2 376 1 Jan 1981
404 436 336 396 358 416 t 372 6 377 0 Feb
404 461 339 397 358 416 t 372 8 378 0 Mar
404 461 351 427 358 416 t 376 7 383 8 Apr
404 461 351 432 358 416 t 379 0 335 3 May

357 404 461 351 432 358 420 t 381 2 386 7 June
430 461 356 432 360 420 t 381 5 390 1 July

361 431 461 356 432 360 420 t 382 2 390 6 Aug
361 431 461 356 432 360 420 t 382 6 390 8 Sep
361 431 461 356 432 360 425 t 382 6 3911 Oct

Normal weekly hours

39 6 39-9 39 0 40 6 40 0 40 0 40 0 39 9 40 0 1977
39-6 39 9 390 40 6 40 0 40 0 40 0 39 9 40 0 Annual 1978
39-6 39 9 39 0 40 4 40 0 400 400 39 9 39 9 averages 1979
39-6 39 9 39 0 40 4 40 0 40 0 40 0 39 9 39 8 1980

39-2 39 8 38 5 40-4 39 7 40 0 39 9 39 9 39 8 / Oct 1981

Basic wage rates adjusted for changes in normal weekly hours

209 268 219 213 249 230 240 219 0 228 6 ( 1977
232 291 268 232 279 252 261 259 0 260 9 Annual 1978
270 321 309 268 327 281 330 297 7 300 2 averages 1979
310 375 393 319 389 329 398 348-8 354 6 [ 1980

282 335 316 274 333 282 331 297 9 303 0 Sep 1979

282 335 326 274 346 282 345 298 5 305 3 Oct
282 335 326 274 349 297 346 327 4* 321 7* Nov
282 335 332 274 360 314 349 328 7 325 7 Dec

286 337 357 295 361 314 382 335 9 335 4 Jan 1980
297 337 357 295 364 314 390 336 9 337 6 Feb
297 337 389 304 364 314 390 337 7 339 5 Mar

311 f 337 389 314 383 326 390 340 9 344 9 April
3111 337 389 324 394 326 390 347 0 350 0 May
3131 401 389 324 399 326 401 349 0 350 3 June
3131 401 390 330 399 332 401 349 4 359 6 July
3191 401 390 330 399 332 401 350 3 360 1 Aug
3191 404 391 330 399 332 401 351-1 360 8 Sep

3191 J: 404 428 330 399 332 412 351 4 362 3 Oct
3191 404 428 330 401 342 412 368 2 372 0 Nov
3191 404 431 330 406 356 412 368 3 374 5 Dec

324 f 405 449 337 406 358 423 t 373 0 379 4 Jan 1981
329 1 405 449 337 407 358 429 t 373 4 380 3 Feb
329 1 405 475 341 408 358 429 t 373 5 381 3 Mar
369 405 475 353 440 358 429 t 377 5 387-1 Apr
360 405 480 353 445 358 429 t 379 8 388 9 May
360 405 480 353 445 358 434 f 382 0 390 3 June
362 432 480 357 445 360 434 t 382 4 393 7 July
366 433 480 358 445 360 434 t 383 1 394 3 Aug
QUO 433 480 358 445 360 434 t 383 5 394 5 Sep

433 486 358 445 360 439 t 383 5 394 9 Oct

Note: The figures relate to changes in a representative selection of basic wage rates or minimum entitlements, and in normal weekly hours, for full-time manual workers, which are the outcome 
of centrally determined arrangements, usually national collective agreements or statutory wages orders. In general no account is taken of changes determined by local negotiations, (for 
example at district, establishment or shop floor level). The figures do not, therefore, necessarily imply a corresponding change in the local rates or actual earnings of those who are being 
paid at rates above the minimum. Where a national agreement appears to have been permanently discontinued the coverage of the index is adjusted. Indices relate to the end of the month 
inquestion and those published in previous issues of Employment Gazette have been revised where necessary to take account of changes reported subsequently. The figures for normal 
weekly hours are derived from indices based on the same representative selection of national agreements and statutory wages orders used to compile the indices of basic wage rates. 
Details of changes reported during the latest month are given in a separate publication, Changes in Rates of Wages and Hours of Work obtainable from HMSO.
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EARNINGS CTl
Selected countries: wages per head: manufacturing (manual workers) f Q

Great 
Britain

Australia Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Repub­
lic

Italy Japan Nether­
lands

Norway Spain Sweden Switzer­
land

United 
States

(1) (2) (3) (4) (2) (5) (6) mm (2) (8) (6) (8) (4) (8) (8) (8) (4) (2) (5) (4) (3) (8) (2) (8) (9) (6) (8) (5) (8) (10)
Annual averages 
1971 53 1 53 2 60 6 52 65 51 7 56 0 69 50 47 47 0 49 8 58 59 44 4 63 0

Indices 1975 = 100 
741972 SO 0 58 3 67-6 59 70 58 2 62 4 76 55 54 51 9 57 6 66 64 52 0 72 3 791973 67 7 65-8 76 2 69 76 69 1 71 5 84 64 65 64 5 71 1 74 71 61 8 78 4 81 8 851974 79-3 83 8 88 2 83 86 83 9 85 3 92 80 78 78 9 89 7 88 83 77 8 87 1 93 1 92

1975 100 0 100 0 100 0 100 100 100 0 100 0 100 100 100 100 0 100 0 100 100 100 0 100 0 100 0 1001976 116 4 114-4 109 0 111 114 112 7 114 1 107 129 117 120 9 112 3 109 117 130 3 117 9 101 6 10819/7 128 4 127 6 118 4 121 126 124 3 128 5 114 156 135 154 6 121 9 117 129 169 8 125 8 103 3 1181978 146 9 136 6 125 1 130 135 137 1 145 2 120 193 155 179 6 129 1 123 139 214 2 136 6 106 9 1281979 169-8 147 1 132 4 140 147 152 7 164 1 127 232 178 213 7 138 7 128 143 264 8 147 2 109 2 139
1980 200 1 163 2 142 8 153 162 169 8 188 8 135 295 216 261 7 149 9 134 157 313 8 160 2 114 8 151
Quarterly averages
1980 Q1 187 0 158 8 139 5 146 156 163 8 175 4 129 278 203 241 5 144 7 133 146 284 8 154 5 114 9 145Q2 197 2 159 5 140 3 151 159 168 6 181 9 135 291 212 253 9 148 6 133 151 315 7 157 7 113 8 148Q3 206 4 167 0 141 2 153 164 171 0 189 3 137 298 215 269 6 151 3 135 166 314 7 160 7 114 7 152Q4 209-7 167 7 149 6 161 169 176 0 195 5 137 313 232 281 6 153 1 135 165 341 7 167 8 115 8 157
1981 Q1 215 9 174 0 146 5 161 173 R 178 3 201 3 138 351 236 297 4 153 5 136 166 347 4 R 171 8 R 121 0 161Q2 219 9 178 2 151 9 167 179 183 1 206 8 140 317 0 156 8 136 169 176 8 119 7 164
Monthly 
1981 Mar 217 9 174 1 R 149 4 161 175 182 4 236 305 9 153 2 136 349 9 R 171 3 161

Apr 216 5 174 1 151 4 177 182 0 206 8 140 305 9 156 0 136 351 0 174 2 163
May 218 1 180 3 R 152 4 179 182 7 322 3 157 1 136 177 5 164
June 225 0 180 3 151 8 167 181 184 5 322 8 157 3 136 178 6 165

July 228 5 180 4 189 2 215 8 326 6 163 9 139 180 2 166
Aug 234 4 338 3 140 166

Increases on a year earlier
Annual averages Per cent
1972 13 10 12 13 8 13 11 10 10 15 10 16 14 8 17 15 7
1973 13 13 13 17 9 19 15 11 16 20 24 23 12 11 19 8 8
1974 17 27 16 20 13 21 19 10 26 20 22 26 19 18 26 11 *14 8

1975 26 19 13 20 16 19 17 9 25 28 27 11 14 20 29 15 7 9
1976 17 15 9 11 14 13 14 7 29 17 21 12 9 17 30 18 2 8
1977 10 11 9 9 11 10 13 7 21 15 28 9 7 10 30 7 2 9
1978 15 7 6 7 7 10 13 5 24 15 16 6 5 8 26 9 3 8
1979 16 8 6 8 9 11 13 6 20 15 19 7 4 3 24 8 2 9

1980 18 11 8 9 10 11 15 6 27 21 22 8 5 10 19 9 5 9

Quarterly averages
1980 Q1 17 10 7 9 10 13 14 4 29 23 22 8 5 ~3 17 9 5 7

Q2 18 9 8 8 10 12 15 6 27 24 23 9 5 5 20 6 5 8
Q3 21 12 6 10 10 11 16 7 28 16 23 8 4 16 17 9 5 9
Q4 15 11 10 10 11 9 15 7 25 22 22 8 4 15 20 12 6 10

1981 Q1 15 10 5 10 11 R 9 15 7 26 16 6 2 14 22 11 5 11
Q2 12 12 8 11 13 9 14 6 2 12 12 5 11

Monthly 
1981 Mar 14 9 9 10 11 10 16 25 5 2 15 10 10

Apr 12 9 6 12 8 14 4 25 6 2 15 10 11
May 11 13 14 13 8 25 6 2 12 11
June 11 13 6 ’ii 13 10 25 5 2 13 11

July 12 8 9 14 24 9 3 14 10
Aug 13 24 3 10

Source: OECD—Main Economic Indicators. 6
7
8
9

10

Including mining.
Including mining and transport.
Hourly earnings.
All industries.
Production workers.

Notes.*  1 Wages and salaries on a weekly basis (all employees).
2 Seasonally adjusted.
3 Males only.
4 Hourly wage rates.

...................5 Monthly earnings.



EARNINGS r^Q
Earnings, prices, output per head

1975 1976 19811977 19791978 19801974
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All items

Pence per lb*

tern

PP

28-

20-

12

0 8V

136-218177-2588Ham (not shoulder)

33- 5042-0484Pork luncheon meat, 12 oz can

76-10088-3561Corned beef, 12 oz can-0 1VI
3 84-11096-1593Canned (red) salmon, half-size can

18-5Milk, ordinary, per pint
0 6VII

49- 6254-8472

60- 7870-2495

-0 8 24- 3428-9704Lard, per 500g

98-1201110703Cheese, Cheddar type

4339-41 -07090 9IX
88-10895-0669

8

0 4X

12III

2 8IV

0 7XI

verage prices on October 13,1981

697
529

396 4 
398-9 
403-4 
388-6 
281 -8 
451-9 
527-9 
240 3 
250-5

2 
5

627
666
685
468

56-
49-

473
265

699 
485 
519 
502
509 
676 
690 
633

650
699
637
537
668

365 
423 
361 
325 
409 
258

601
556
589

141
116

93-8 
143-5

137-3
134-8
90-7

16-8
15-6

81-1
70-5
59-8

20-
20-

88-106
90-102
96-110

29
32
30
32
32

88
76
72

359-7 
262-8 
389 7 
390-6 
379-7 
334 5 
309-4 
301 -3 
405-8 
340-0

218-3 
222-8 
331 1 
325-4 
286-0 
344-2 
403-6 
278-7 
300-1 
362-4 
371 -7 
359-1 
306 6 
392-7 
362-3 
401 -6 
294-7 
319-3 
274-3 
378-9

207-5 
308-9 
210 7 
232-7 
295-1 
163-0 
256-0 
224-4

17 5
16
16
18
25
13
22

12 2
13

7
8

27

3
8

3
3 
0
4
3

>rk sausages 
ef sausages

365
351
315
344
286
378

99-7
72-0

120-3
149-5

113-4
115-8
118-1
125-7
63-5
87-6

67-7
60-3

80
74

Number of 
quotations

235
1,238

723

450
478
179

96-2
94-8

103-0

35-4 
14-6 
13-5
24-6 
20-9

24- 0
26-8
25- 3
24-8
29-0

13-8
24-6

31 -2 
28-2 
24-1

64-
56-

28- 35
26- 31
22- 27

18
13
30 8
31
29
17 9
39

0
29

9

271 -1 
304 3 
323-1 
411-0 
300-5 
247-7 
356-5 
362-3 
380-6 
359-6 
365-0 
329-1 
325 0

Percentage 
change over 
(months)

Average 
price

42
23
20
35
25
16
19
29

2
13 8
22
17
24
12
22

Percentage 
change over 
(months)

Butter
Home-produced, per 500g 
New Zealand, per 500g 
Danish, per 500g

7- 10
7- 10

prk: home-killed
Leg (foot off) 
feellyt 
Loin (with bone) 
[Fillet (without bone)

basting chicken, frozen
(3lb oven ready)
basting chicken, fresh or chilled
(4lb oven ready)

80-130 
60- 82 

106-140 
110-218

Tea
Higher priced, per 125g
Medium priced, per 125g
Lower priced, per 125g

Imb: imported
Loin (with bone) 
fereastt
[Best end of neck 
[Shoulder (with bone) 
Leg (with bone)

8-2
8-9

Price range 
within 
which 80 
per cent of 
quotations 
fell

resh and smoked fish
Cod fillets
Haddock fillets
Haddock, smoked whole
Plaice fillets 
rerrings
Kippers, with bone

lour
[Self-raising, per 1J kg

7
3
6
2
6 5

16
12

Note: Indices are given to one decimal place to provide as much information as is available but precision is greater at higher levels of aggregation, that is at sub-group and group leve s.

Eggs
Size 2 (65-70g), per dozen
Size 4 (55-60g), per dozen
Size 6 (45-50g), per dozen

1980 Aug 
Sep 
Oct 
Nov 
Dec

1981 Jan
Feb 
Mar 
Apr 
May 
June 
July 
Aug 
Sep 
Oct

Margarine
Standard quality, per 250g 
Lower priced, per 250g

|unless otherwise stated.
| Or Scottish equivalent.

10
12
7 8

Index 
Jan 
1974
= 100

Index 
Jan 
1974 
= 100

92-136 
92-140 
96-140 

100-150 
50- 78 
76-100

76-116 
118-171 
100-130 
120-159 
116-156 
80-106

Beer
Spirits, wines etc

Tobacco
Cigarettes
Tobacco

Housing
Rent
Owner-occupiers’ mortgage interest payments
Rates and water charges
Materials and charges for repairs and maintenance
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amb: home-killed
Loin (with bone) 
ffireastt
Best end of neck 
Shoulder (with bone) 
Leg (with bone)

at least-four-fifths of the recorded prices fell.
The average prices given below have been calculated in 

accordance with the new stratification scheme described in the 
article “Technical improvements in the retail prices index” on 
page 148 of the February 1978 issue of Employment Gazette.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page S57 
of the February 1981 issue of Employment Gazette.

The rise in the index for October resulted mainly from increased rates and other housing 
costs, and from higher food prices for a number of items including meat. Beer, wines, spirits 
and cigarettes all increased in price though cheaper bus and rail fares contributed to a 
reduction in the cost of transport.
Food: The food index rose by a little over one per cent but the seasonal food index showed a 
rise of nearly 33 per cent. Rises in the prices of meat were the most significant particularly 
mutton and lamb.
Alcoholic drink: Prices of beer, wines, spirits and cider all increased during the month 
resulting in a rise of 1} per cent in the group index.
Tobacco: The group index rose by almost 1J per cent following increased prices for 
cigarettes.
Housing: There was a rise of a little over 23 per cent in this index. The cause was mainly the 
supplementary rate demands made by some local authorities. There were also increases in 
rents and maintenance costs.

[read
[White, per 800g wrapped and
I sliced loaf
[White, per 800g unwrapped loaf
[White, per 400g loaf, unsliced
[Brown, per 400g loaf, unsliced

RETAIL PRICES
Recent movements in the all-items index and in the index excluding 
seasonal foods for October 13

Sugar, granulated, per kg

Pure coffee instant, per 100g

Fuel and light: Increased average charges for gas and higher prices for fuel oil and pail 
caused the group index to rise by a little over 3 of one per cent.
Clothing and footwear: Small Increases in The price of outer clothing increased thegroJ 
index by a little over i of one per cent. p
Transport and vehicles: There was a fall in the group index of a little over 3 of one percent I 
Fare reductions on London Transport buses and underground trains contributed to the! 
greater part of the fall.
Miscellaneous goods: This group rose by almost one per cent. This was caused by higher! 
prices for national and provincial newspapers and some miscellaneous items such as 
stationery.
Services: Rises in admission charges to cinemas and bingo clubs with a number of small] 
price rises for miscellaneous services contributed to the rise in the group index of nearly | of I 
one percent.
Meals bought and consumed outside the home: There was a rise of almost 3 of one pad 
cent in the index for this group. It was caused mainly by increases in the prices ot sand-] 
wiches and snacks.

Lef: home-killed
[Chuck (braising steak) 
Eirloin (without bone) 
Siiverside (without bone)t 
Best beef mince 
Fore ribs (with bone) 
Brisket (without bone) 
Rump steakt 
Stewing steak

6 0 RETAIL PRICES INDEX
4— Detailed figures for various groups, sub-groups and sections 

for October 13

I Average retail prices on October 13, for a number of important 
L ms of food, derived from prices collected for the purposes of 
lh General Index of Retail Prices in more than 200 areas in the 
Inited Kingdom, are given below.
I Many of the items vary in quality from retailer to retailer, and 
lartlv because of these differences there are considerable vari- 
Itions in prices charged for many items.
I An indication of these variations is given in the last column of 
L following table which shows the ranges of prices within which

RETAIL PRICES
Average retail prices of items of food

Fuel and light
Coal and smokeless fuels

Coal
Smokeless fuels

Gas
Electricity
Oil and other fuel and light

Durable household goods
Furniture, floor coverings and soft furnishings
Radio, television and other household 

appliances
Pottery, glassware and hardware

Clothing and footwear
Men’s outer clothing
Men’s underclothing
Women's outer clothing
Women’s underclothing
Children’s clothing
Other clothing, including hose, haberdashery, 

hats and materials
Footwear

VIII Transport and vehicles
Motoring and cycling 

Purchase of motor vehicles 
Maintenance of motor vehicles 
Petrol and oil 
Motor licences
Motor insurance

Fares
Rail transport
Road transport

Miscellaneous goods
Books, newspapers and periodicals 

Books 
Newspapers and periodicals

Medicines, surgical etc goods and toiletries
Soap, detergents, polishes, matches, etc

Soap and detergents
Soda and polishes

Stationery, travel and sports goods, toys, 
photographic and optical goods, plants etc 

Services
Postage and telephones

Postage
Telephones, telegrams, etc

Entertainment
Entertainment (other than TV)

Other services
Domestic help
Hairdressing
Boot and shoe repairing 
Laundering

Meals bought and consumed outside the home

All items except seasonal foods

index Jan 15, 
1974 = 100

Percentage change over

12 months

Index Jan 15, 
----- 1974 = 100

Percentage change over

1 month 6 months 1 month 6 months

268 5 0-2 7-9 16-3 270 5 0-4 8-3
270 2 0-6 7-1 15-9 272 3 0-7 7-5
271 9 0_6 4-3 15-4 274 1 0-7 4-6
274 1 0-8 4-1 15-3 276 3 0-8 4-4
275 6 0-5 3-7 15-1 277 6 0-5 3-9
277 3 0-6 3-5 130 279 3 0/6 3-7
279 8 0-9 4-2 12-5 281 8 0-9 4-2
284 0 1 -5 5-1 12-6 285 9 1 -5 50
292 2 2-9 7-5 120 294 1 2-9 7-3
294 1 0-7 7-3 11-7 295 8 0-6 7-1
295 8 0-6 7-3 11-3 297 3 0-5 7-1
297 1 0-4 7-1 10-9 298 9 0-5 70
299 3 0-7 70 11-5 301 8 1 0 7-1
301 0 0-6 60 11-4 303 3 0-5 6-1
303 7 0-9 3-9 11-7 305 7 0-8 3-9

Streaky, smoked

Number of 
quotations

Average 
price

Price range 
within 
which 80 
per cent of 
quotations 
fell

Item

P P
Fresh vegetables

686 144-3 128-159 Potatoes, old loose
637 244 0 192-300 White
697 187-5 168-207 Red
670 102-9 86-130 Potatoes, new loose
545 129-5 102-162 Tomatoes
653 127-3 106-153 Cabbage, greens 

Cabbage, hearted715 256-7 218-290
667 126-7 110-146 Cauliflower 

Brussels sprouts 
Carrots 
Onions 
Mushrooms, peri lb

614 155-9 132-180
576 44-3 32- 60 Fresh fruit
525 105-4 62-150 Apples, cooking
598 96-3 80-120 Apples, dessert
627 145-8 130-165 Pears, dessert 

Oranges 
Bananas

Bacon
343 131 -3 112-159 Collart
354 36-6 26- 48 Gammont
320 93-1 54-136 Middle cut, smokedt
370 82-7 70- 94 Back, smoked
386 134-0 120-148 Back, unsmoked

12

All items 303 7 0 9 11 7

All items excluding food 309 5 0 8 12 4
Seasonal food 250 3 3-7 16 3
Food excluding seasonal 289 0 0 7 7 9

I Food 282 7 11 9 0
Bread, flour, cereals, biscuits and cakes 296-2 9

Bread 287-2 8
Flour 257-4 8
Other cereals 333-9 11
Biscuits 284-4 0

Meat and bacon 237-4 10
Beef 282-5 13
Lamb 239-1 14
Pork 216-9 8
Bacon 217-5 10
Ham (cooked) .. 209-7 6
Other meat and meat products 218-8 6

Fish 231 -3 3
Butter, margarine, lard and other cooking fats 309-7 8

Butter 405-9 11
Margarine 215-9 2
Lard and other cooking fats 199-3 3

Milk, cheese and eggs 285-3 10
Cheese 341 -5 13
M?i?S fresh 161 -2 

333-3
14 

9
Milk, canned, dried etc 351 -5 7

Tea, coffee, cocoa, soft drinks etc 305-8 1
Tea 304-9 -1
Coffee, cocoa, proprietary drinks 319-2 -6
Soft drinks 318-5 7

Sugar, preserves and confectionery 387-2 6
Sugar 371 -0 10
Jam, marmalade and syrup 297-1 7
Sweets and chocolates 385-3 5

Vegetables, fresh, canned and frozen 306-0 18
Potatoes 387-9 35
Other vegetables 257-8 9

Fruit, fresh, dried and canned 256-3 10
Other foods 301 -6 7

Food for animals 264-4 3
II Alcoholic drink 318 5 15 16 0

652 36-7 31- 40
391 40-6 38- 44
447 25-9 23- 28
551 27-1 26- 28

640 42-4 35- 52
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FOOD*

All

po

K)1

134-7Jan 141969
1430Jan 201970
151-3Jan 191971
154-1Jan 181972
163-3Jan 161973
166-0Jan 15

8

118 21975 Jan 14
149 0Jan 131976
173Jan 181977
188 9Jan 171978
198 9Jan 161979

1980

1981

318 5Oct 13

38-0-38

0 
0

208-5-210-0
207-5-209-0

38-8-39
38-5-39

136-2 
143-9 
152-7 
159 0 
164-2 
182-1

109
135
159
183
196
217
261

64
66

65
66
73

1974
1975
1976
1977
1978
1979
1980

1969
1970
1971
1972
1973
1974

204-2-205-5
193-9-198-3

39- 2-40
40- 4—41

All items 
except 
food

70
82

7
2
3
4 
0

July 14
Aug 18
Sep 15

Annual 
averages

Annual 
averages

35-9-36 
38-0-39 
38-5-39 
37-7-38 
34-5-35 
[35-2]

B2 
89

81
83
85
77
82
79

ALL 
ITEMS

186 0-188-8 
200-3-202-8 
199-5-202-6 
196-0-198-6 
180-9-183-6 

[177-4]

Items 
mainly 
imported 
for direct 
consump­
tion

Alcoholic 
drink

4
7
7
4
4

277
283
299
306
306
306

2
3
6
6
6

241
244
247
259
260
261
265
265
272
274
274
274

0 
8
5 
5 
5

958-0-960-81 
953 *3 —955*81  
966-5-969-61 
964- 0-966-61 
966-8-969-61 

[970-4] I

311
311 _
313 9

Jan 15 
Feb 12 
Mar 18
April 15 
May 13 
June 17
July 15 
Aug 12 
Sep 16
Oct 14 
Nov 18 
Dec 16

Jan 13
Feb 17
Mar 17
April 14
May 19
June 16

9S4-5-956-0]
952-5-954.3

956- 8-958-31 
958-6—960-4I
957- 5-958-7]

AH items 
except 
Items of 
•oodthe 
Prices ot 
which 
show 
significant 
seasonal 
variations

951 • 2-952-5]
961 -9-966-31

RETAIL PRICES
General index of retail prices

206-8-208-3 41-0-42
209-6-211-4’ 39-9-41
205-5-206-7

foods
[nd 
Lrvlces 
falnly . 
[reduced
y 

Ktlonal- 
hustrlest

Note: The General index covers almost all goods and services purchased by most households .excluding| only'those for which'‘I1®'"af’rebremenl’Ind similar pensions acrountVrW 
and those one and two-person pensioner households of limited means covered by separate indices. For those pensioners, national retirement and similar pensio 
^^fhe^tems^ncluded in the various sub-divisions are given on page 191 of the March 1975 issue ofEmployment Gazette.

t These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.

1974
Jan 15, 1974= 100

UNITED KINGDOM
Items the All items Items mainh/ manufactured in Items
prices of 
which

other than 
those the

the United kkingdom mainly 
home-
producedshow prices of Primarily Primarily All

significant which from from for direct
seasonal show home- imported consump-
variations significant produced raw tion

seasonal raw materials
variations materials

•9 64-3-64-7 103'1-104-6 51 -4 540 746
•5 64-6-65'1 103'1-104-6 48-7 55-7 745

•0 63'8-64-3 104-8-106-3 47-5 54-5 750
•1 61-7-62-3 101 -6-103-4 50-3 57-7 749
•9 58'9-59-2 96'9-98-1 53-3 55-3 752

•0 57'1-57-6 96-3-97'6 48-7 59-2 747
•6 660-66-6 106-4-108-2 42-3-45'3 42-9-46'1 768

•9 56'9-57-3 92'8-94-2 50-7 42'1-43-9 772
•0 620-62-2 100 0-101 -2 530 470-48-7 753
•7 63-3-63-9 101-8-103-6 51 -4 46-1-480 767
•9 60-9-61-5 98'6-100-4 52-5 44-7-46-2 768
•9 59'1-59-7 93'6-95-6 480 38'8-40-6 786

[57-1] [92-3] 48-4 [36-7] 793

Jan 16,1962= 100

Weights 1969 
1970

1,000
1,000

254
255

440-45-5
460-47-5

1971 1,000 250 41-7-43-2
1972 1,000 251 39-6-41*1
1973 1,000 248 41-3-42'5

1974 1,000 253 47'5-48-8
1975 1,000 232 33-7-38-1

1976 1,000 228 39-2—42'0
1977 1,000 247 44-2-46-7
1978 1,000 233 30-4-33-5
1979 1,000 232 33-4-360
1980 1,000 214 30'4-33-2
1981 1,000 207 [29-6]

131 8
140 2
153 4
164 3
179 4 
208-2

131-0 
140 1 
155 6 
169-4 
194 9 
230 0

136 2 
142 5 
155 4 
171 0
224-1 
262 0

130 1
139 9
156 0
169 5
189 7
224 2

126 0
136 2
150 7
163 9
178 0
220 0

133 0
143 4
156 2
165 6
171 1
221 2

130 5
140 8
154 3
165 2
174 2
221 1

136 8 
145 6 
167 3 
181-5 
213-6 
212 5

123-8 
133 3 
149-8 
167 2 
198 0 
238 4

132 2 
140 3 
152 8
162 7 
174-5 
201 2

1317 
140 2 
153-5
164 1 
177 7 
206-1

Bw1 
■'149 8 
■l72 0
■ l«S 8 
■an
■ IIS S

129 1 126 1 124 6 126 7 121 7 129 6 126 7 133 4 121-1 130 2 129 3 ■i9 -9

135 5 134-7 136 8 134 5 130 6 137 6 135 1 140-6 128 2 135 8 135 5 ■46-4

147 0 147 0 145 2 147 8 146 2 151 6 149 7 153 4 139 3 147 0 147-1 Ko-9

159 0 163 9 158-5 165-4 158 8 163 2 161 8 176 1 163 1 157 4 159 1 ■79 9

171 3 180-4 187 1 179 5 170 8 168 8 170 0 205 0 176-0 168 4 170 8 Ko-2

191 8 216 7 254 4 209 8 196 9 191 9 193 7 224 5 227 0 184 0 189 4
■ 19: -

108 5
134 8
157 1
182 0
197 1
223 5
263 7

106 1 
133 3 
159 9 
190 3 
203 8 
228-3 
255 9

103 0
129 8
177 7
197 0
180 1
211 1
224 5

106 9 
134 3 
156 8 
189 1 
208 4 
231 7
262 0

111 7 
140 7 
161 4 
192 4 
210 8 
232 9 
271 0

115 9 
156-8 
171 6 
208 2 
231 1 
255 9 
293 6

114 2
150 2
167 4
201 8
222 9
246 7 
284-5

94 7
116 9
147 7
175 0
197 8
224 6
249 8

105 0 
120 9 
142 9 
175 6 
187-6 
205-7 
226 3

109 3 
135 2 
156 4 
179-7 
195-2 
222 2 
265 9

108*8
135 1
156 5
181 5
197 8
224 1
265 3

■l0« 4
■ W 5 
■t5 4
■ 208 1
■ 227 i
■ 246 7
■ 30? 9

119 9 118 3 106 6 121 1 128 9 143 3 137 5 98-1 113-3 120 4 120 5 ■l9-9

147 9 148 3 158-6 146-6 151 2 162 4 157 8 137-3 132 4 147 9 147 6 ■l72 8

172 4 183-2 214 8 177-1 178 7 189-7 185 2 169 6 165 7 169 3 170 9 ■198 7

189 5 196 1 173 9 200 4 202 8 222 4 214-5 186-7 183 9 187 6 190 2 ■io 1

207 2 217 5 207 6 219 5 220 3 240 8 232 5 212 8 197 1 204 3 207 3 ■34

245 3
248 8
252 2

244-8
246 7
251 1

223 6
225 1
229 3

248 9
251 0
255 4

256 4 
257-8
262 2

277 7 
281-0 
283-8

269 1
271 6 
275-1

236-5 
237 4 
246-5

218-3
220 5
221 6

245-5
249 4
252 5

246 2 
249-8
253 2

■?4 7
■78 6
■l3 5

260 8
263 2
265 7

254 1
255 7
257 9

233 0
227 6
232 0

258 3
261 3
263 0

264 7
267 5
269 6

287 0
292 1 
294-7

278 0 
282 2 
284-6

250 0
251 6
252 4

223 8
226 0
227 1

262 7
265 3
267-9

262-0 
264-7 
267 1

■92 3
■19 7
■Ot 9

267 9
268 5
270 2

259 9
259 0
259 0

234 0
218 9
214 9

265 1
267 0 
267-7

274 5
275 5
277 2

298 1
300 6
301 6

288 6
290 5
291 8

252 6
255 0
254 2

227 7
229 0
230 4

270 1
271 2
273 3

269-3 
270 -5 
272 3

■l3 5
■l< 5
■19 2

271 9
274 1
275 6

259-3 
260 0 
262 7

215 2
216 8
223 6

267- 9
268- 3
270-2

280 2
282 3 
284-5

301 2
301 8
303 9

292 7
293 9
296 0

253 5
252 9
255 5

230 2
230 4
230 9

275 4
278 0
279 2

274-1
276 3
277 6

Ki 1 
■39 2
KS 3

277 3
279 8

266 7
268 9

225 8
227 7

274-7
276 9

286 7
291 2

308 2
310 7

, 299 6
302 8

264 2
265 6

232 0
233 2

280 3
282-8
287 7

279 3
281 8
285 9

K"
■SO 4 
■ lS1 9

284 0 270-6 233 0 278-0

292 2
294 1
295 8

274 2
276 7
280 0

245 2 
248-2 
257 2

279 8
282 0 
284-2

293 9
295 4
296 3

312 4
314 2
317 1

304 9
306 6
308 7

271 9
274 1
275 6

233 7
237 0
239 8

297 2
298 9
300 2

294- 1
295- 8
297-3

K9 0
■65 7
K2 0

297 1
299 3
301 0

279-6
277 3
279 6

250 3
233 2
241 3

285-1
285 9
287 0

297 5
298 6
298 9

318-6
320 0
320 9

310-1
311 4
312 1

276 0
275 4
276 0

240 6
241 8
244 3

302 0
305 3
306 9

298-9 
301-8 
303 3

Bui 9
K”3 
■772

303 7 282 7 250 3 289 0 300 9 321 5 313 2 277 8 248 1 309 5 305 7 ■’3 8

Tobacco

68
64

59
53
49

43
46

46
46
48
44
40
36

9
7
3
7
2 
6

0

6

2

8

5

2
9
3 
3
3
4 
4
9 
9 
9

6 
9 
2
2 
2 
2

2

135-5
136 3
138 5
139 5
141 2
164 8

135 1

135-8

138-6

138 4

141 6

142 2

115 
147 
171 
269 
226 
247
290

124

162

193

222

231

269 
269 
275
292 
294 
294
294 
298 
298
297 
297 
297

296 
307 
315
362 
362 
362

362 
375
384 9

389 7

Housing

147-0 
158-1 
172 6 
190-7 
213-1 
238 2

143 7

150 6

164 2

178-8

203 8

225-1

105-8 
125 5 
143-2 
161 8 
173-4 
208-9 
269-5

110 3

134-8

154-1 

164-3

190-3

237 4 
241-7 
243 8

277 0 
278-8 
280 3
283 7
286 4
287 4

285-0 
284-7 
285 9

322 6 
324-0
325 5

334 5

Fuel 
and 
light

61
61

60
60
56

52
53

56
58
60
59
59
62

138-4 

145 3 

152 6 

168-2 

178-3

188-6

110 7 
147-4 
182 4 
211 3 
227-5 
250-5 
313-2

124 9

168-7

198-8

219-9 

233-1

277 1
278 2 
282-3
289 1 
300 5 
315 3
322-8 
324 1 
330-8
337 4 
348-8 
351-4

355 7 
357 4 
357-5
363 0 
373 3 
384-2

389 2 
393-0 
393 2

396 4

RETAIL PRICES A
General index of retail prices O ’ T1

Dureble Clothing Transport Miscel- Ser/ices Meals 
boughthousehold end and laneous

goods footwesr vehicles goods and 
consumed 
outside 
the 
home

UNITED KINGDOM

60 86 124 66 57 42 1969 Weights
60 86 126 65 55 43 1970

61 87 136 65 54 44 1971
58 89 139 65 52 46 1972
58 89 135 65 53 46 1973

64 91 135 63 54 51 1974
70 89 149 71 52 48 1975

75 84 140 74 57 47 1976
63 82 139 71 54 45 1977
64 80 140 70 56 51 1978
64 82 143 69 59 51 1979
69 84 151 74 62 41 1980
65 81 152 75 66 42 1981

Jan 16,1962 =100

118 3 117-7 123 9 132-2 142-5 135-0 1969
126*0 123 8 132*1 142-8 153 8 145 5 1970
135-4 132 2 147-2 159 1 169 6 165 0 Annual 1971
140*5 141-8 155-9 168-0 180 5 180-3 averages 1972
148-7 1551 165 8 172 6 202 4 211 0 1973
170-8 182 3 194-3 202*7 227 2 248-3 1974

116-1 115-1 122 2 130-2 140-2 130 5 Jan 14 1969

122 2 120-5 125 4 136 4 147-6 139-4 Jan 20 1970

132-3 128-4 141 2 151-2 160-8 153 1 Jan 19 1971

138-1 136-7 151 8 166 2 174-7 172-9 Jan 18 1972

144-2 146-8 159-4 169-8 189 6 190-2 Jan 16 1973

158-3 166-6 175-0 182 2 212 8 229 5 Jan 15 1974
Jan 15,1974 = 100

107-9 109-4 111 0 111 2 106 8 108 2 1974
131-2 125 7 143 9 138 6 135 5 132 4 1975
144 2 139-4 166 0 161 3 159 5 157-3 Annual 1976
166-8 157-4 190 3 188-3 173-3 185-7 averages 1977
182-1 171 0 207 2 206-7 192 0 207 8 1978
201 9 187 2 243 1 236-4 213 9 239-9 1979
226 3 205 4 288 7 276 9 262-7 290 0 . 1980

118 3 118-6 130 3 125-2 115 8 118 7 Jan 1 4 1975

140 8 131-5 157 0 152-3 154-0 146 2 Jan 1 3 1976

157-0 148 5 178-9 176 2 166 8 172-3 Jan 1 8 1977

175-2 163-6 198-7 198 6 186 6 199 5 Jan 1 7 1978

187-3 176 1 218-5 216-4 202 0 218 7 Jan 1 6 1979

216 1 197 1 268-4 258-8 246 9 267 8 Jan 1 5 1980
220 4 199 8 274 4 262 9 251 0 273 3 Feb 12
223 1 203-1 278 0 265 3 253 4 276 3 Mar 18

224 9 204 6 288 0 272 6 258-4 281 9 April 15
May 13226 0 205-5 290 4 274 6 260 0 288 9

225 9 206-7 293 0 276 9 260-8 290 9 June 17

226 4 207 5 294 0 279 4 263 9 294-8 July 15
227 8 207 3 295-0 280 3 264-5 296-5 Aug 12
229 2 208-4 293 9 283 9 266 2 299 9 Sep 16

230-8 208 4 295-1 287-9 267 4 301 5 Oct 14
232 4 208 8 295-8 289 2 278 6 303 7 Nov 18
232-5 208-1 298 8 291 0 280 8 304-6 Dec 16

231 0 207 5 299 5 293 4 289 2 307 5 Jan 1 3 1981
234 2 207 0 303 6 295 3 291 4 309 2 Feb 17
234-9 207 6 316-4 296 1 292 3 311-8 Mar 17

238 2 207-6 319 0 298 2 296 1 312 9 April 14
236-6 207 5 320-1 299-0 298 0 315 5 May 19
236 4 207 1 322 6 297 7 298-5 317 4 June 16

236 8 206-9 325 7 299-8 298-4 319-7 July 16
238 3 208-4 334-5 301 3 301 3 320-4 Aug 18
240 6 209 4 333 8 303 8 303 0 322 6 Sep 15

240 3 210 7 331 1 306 6 304 3 325 0 Oct 13
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6r- RETAIL PRICES
* O General index of retail prices: Percentage increases on a year earlier Index of

1965

;og scale Selected Groups and "All Items" Index (January 1974= 100)

Fuel and Light (62)*.00

75

I50
Transport (152)

25

00

Food (207)

6-7 Group indices: annual averages
.75

50

>25

>00

1175

150

1981198019791977 1978

1966 1967 1968 1969 1970 1971 1972 1973 1974 1975 1976 1977 1978 1979 1980 1981

Figures in brackets are the 1981 group weights + Annual growth rate

Housing (135)
All Items (1000)

^perjnnujl!

0% per annum

Percentage increases over a year earlier in "All Items" Index

[25

IINiTFn KINGDOM All Food Alcoholic Tobacco Housing Fuel and Durable Clothing Trans- Miscel- Services Meals Goods
items drink light house- and port and laneous bought and

hold footwear vehicles goods and services I
goods con- mainly ’

sumed 
outside

produced |

the home nation*  <
alised
industries |

1974 12 20 2 0 10 6 10 13 10 7 12 21 5 I
1975 20 18 18 24 10 25 18 19 30 25 16 19 20
1976 23 25 26 31 22 35 19 11 20 22 33 23 44
1977 17 23 17 19 14 18 12 13 14 16 8 18 15
1978 Jan 17 10 7 9 15 7 11 12 10 11 13 12 16 11
1979 9 11 5 4 16 6 7 8 10 9 8 10 7
1980 Jan 15 18 13 21 17 25 19 15 12 23 20 22 22 17

July 15
Aug 12
Sep 16

17 12 18 15 29 28 10 8 16 15 22 20 27
16 12 17 16 29 26 9 8 14 14 21 19 26
16 11 19 13 29 26 9 8 13 14 20 17 25

Oct 14 15 10 19 11 29 27 9 7 13 14 20 16 26
Nov 18 15 10 18 11 30 28 8 7 12 14 23 16 29
Dec 16 15 10 18 11 29 27 8 6 14 14 21 16 30

1981 13 9 15 10 20 28 7 5 12 13 17 15 27
Feb 17 12 9 16 14 18 28 6 4 11 12 16 13 26
Mar 17 13 8 21 15 17 27 5 2 14 12 15 13 24

April 14
May T9 
June 16

12 8 18 24 18 26 5 1 11 9 15 11 23
12 8 18 23 18 24 5 1 10 9 15 9 22
11 9 17 23 17 22 5 0 10 8 14 9 20

July 14 11 8 17 23 16 21 5 0 11 7 13 8 20
11 7 17 26 16 21 5 1 13 7 14 8 20

Sep 15 11 8 15 29 16 19 5 0 14 7 14 8 18

Oct 13 12 9 16 31 18 17 4 1 12 6 14 8 15

6 •6 Indices for pensioner households:: all items (excluding housing)
UNITED KINUUUM I ------------------------------------—----------------

One-person pensioner households Two-person pensioner households General index of retail prices

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4

JAN 16, 1962 =100
1971 148 5 153 4 156 5 159 3 148 4 153 4 156 2 158-6 146 0 150 9 153 1 154 9
1972 162 5 164 4 167 0 171 0 161 8 163 7 166 7 170 3 157 4 159 5 162-4 165-5
1973 175-3 180 8 182 5 190 3 175 2 181 1 183 0 190 6 168 7 173-8 176-6 182 6
1974 199 4 207 5 214 1 225 3 199-5 208 8 214 5 225 2 190 7 201-9 208-0 218-1

JAN 15,1974 =100
1974 101 1 105 2 108 6 114 2 101 1 105 8 108-7 114 1 101 5 107 5 110 7 116 1
1975 121 3 134 3 139 2 145 0 121 0 134 0 139 1 144 4 123 5 134 5 140 7 145-7

1976 152 3 158 3 161 4 171 3 151 5 157 3 160 5 170 2 151 4 156 6 160 4 168 0
1977 179 0 186 9 191 1 194 2 178 9 186 3 189 4 192 3 176 8 184 2 187 6 190-8
1978 197 5 202 5 205 1 207 1 195 8 200 9 203 6 205 9 194 6 199-3 202-4 205-3
1979 214-9 220 6 231 9 239 8 213 4 219 3 233 1 238 5 211 3 217-7 233-1 239-8
1980 250-7 262 1 268 9 275 0 248 9 260 5 266 4 271 8 249 6 261 6 267-1 271-8
1981 283 2 292 1 297 2 280 3 290 3 295 6 279 3 289 8 295-0

Note: The General Index covers almost all goods and services purchased by most households, excluding only those for which the income of the head of household is in the top 3-4 per J 
those one, and two person pensioner households of. limited means covered by separate indices. For these pensioners, national retirement and similar pensions account for at ie 
quarters of income.

UNITED KINGDOM All items 
(excluding 
housing)

Food Alcoholic 
drink

Tobacco Fuel and 
light

Durable 
household 
goods

Clothing 
and 
footwear

Transport 
and 
vehicles

Miscel­
laneous 
goods

Services Meals 
bought and 
consumed 
outside 
the home

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS

1974 107 3 104 0 110 0 115 9 109 9 108-5 109 5 109 0 114 5 106 7
JAN 15,1974 =100 

108-8
1975 135 0 129 5 135 8 147 8 145 5 131 0 124 9 144 0 147 7 134 4 133-1
1976 160 8 156 3 160 2 171 5 179 9 145 2 137 7 178 0 171 6 155-1 159-5
1977 187 8 187 5 185 2 209 8 205 2 169 0 155 4 204 6 201 1 168 7 188-6
1978 203 1 199 6 197 9 226 3 224 8 184 8 168 3 228 0 221 3 185 3 209-8
1979 226 8 222 4 219 0 247 8 251 2 205 0 186-6 262 0 250 6 206 0 243-9
1980 264 2 248 1 263 8 290 5 316 9 230 6 206-1 322 5 298 4 248 8 288-3

INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS 
1974 107 4 104 0 110 0 116 0 110 0 108 2 109 7 1110 113 3 106 7 108-8
1975 134-6 128 9 135 7 148 1 146 0 132 6 126 4 145-4 144 6 135 4 133-1
1976 159 9 155 8 160 5 171 9 180 7 146 3 139-7 171 4 168 2 157 1 159-5
1977 186 7 184 8 186 3 210 2 207 7 170 3 158 5 194 9 197 4 171 2 188-6
1978 201 6 196 9 199 8 226 6 226 0 186 1 172 7 211-7 217 8 188 5 209-8
1979 225 6 220 0 221 5 247 8 252 8 206 3 191 7 246 0 246 1 210 3 243-9
1980 261 9 244 6 268 3 289 9 319 0 231 2 212 8 301 5 292 8 254 8 288-3

GENERAL INDEX OF RETAIL PRICES 
1974 108 9 106 1 109 7 115 9 110 7 107 9 109 4 111 0 111 2 106 8 108 2
1975 136 1 133 3 135 2 147 7 147-4 131 2 125 7 143 9 138-6 135 5 132-4
1976 159 1 159 9 159 3 171 3 182 4 144 2 139 4 166 0 161 3 159 5 157-3
1977 184 9 190 3 183 4 209 7 211 3 166 8 157 4 190 3 188 3 173 3 185-7
1978 200 4 203 8 196 0 226 2 227 5 182 1 171 0 207 2 206 7 192 0 207-8

239-9
290 01979 225 5 228 3 217 1 247 6 250 5 201 9 187 2 243 1 236 4 213 9

1980 262 5 255 9 261 8 290 1 313 2 226 3 205 4 288 7 276 9 262 7
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RETAIL PRICES .
Selected countries: consumer prices indices 00

Oct 225 3

United 
King­
dom

Australia Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Republic

Italy Japan Nether­
lands

Norway Spain Sweden Switzer­
land

United 
States

All OECD 
(1)

Annual averages Indices 1975= 100
1971 59 3 65 2 73 6 69 8 72 2 67 9 69 0 78 2 57 7 58 4 61 3 61 5 71 1 71 61 3 73 73 6 75 3 70 2
1972 63 6 68 9 78 3 73 6 75 7 72 4 73 3 82 5 60 1 63 5 64 8 64 3 76 6 76 66 3 78 78 5 77 7 73 5
1973 69 4 75 5 84 2 78 7 81 4 79 2 78 7 88 2 69 5 70 7 71 8 71 9 82 7 81 73 9 83 85 4 82 5 79 2
1974 80 5 86 9 92 2 88 7 90 3 91 3 89 5 94 4 88 2 82 7 85 5 89 4 90 7 90 85 5 91 93 7 91 6 89 8

1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 100 0 100 100 0 100 0 100 0
1976 116 5 113 5 107 3 109 2 107 5 109 0 109 6 104 5 113 3 118 0 116 8 109 3 108 8 109 117 7 110 101 7 105 8 108 6
1977 135 0 127 5 113 2 116 9 116 1 121 1 119 9 108 4 127 1 134 1 138 3 118 1 115 8 119 146 5 123 103 0 112 6 118 3
1978 146 2 137 6 117 3 122 1 126 5 133 2 130 8 111 3 143 0 144 3 155 1 122 6 120 5 129 175 4 135 104 1 121 2 127 7
1979 165 8 150 1 121 6 127 6 138 1 146 1 144 8 115 9 170 2 163 5 178 0 127 0 125 6 135 203 0 145 107 9 134 9 140 2

1980 195 6 165 4 129 3 136 1 152 1 164 1 164 5 122 3 212 5 193 2 215 7 137 2 133 8 150 234 5 165 112 2 153 1 158 2

Quarterly averages
1980 Q1 184 6 159 6 126 5 133 3 145 8 157 3 156 7 119 9 196 2 179 0 202 4 132 8 130 3 142 223 9 159 110 2 146 7 151 6

Q2 195 3 164 0 128 5 134 4 149 9 162 1 161 6 122 1 210 0 192 2 210 3 137 1 133 1 146 229 7 162 111 7 152 0 156 8
Q3 199 4 167 1 130 7 136 8 154 1 166 8 166 8 123 0 213 7 197 8 219 2 138 7 135 1 152 238 3 166 113 0 154 9 160 2
04 203 2 170 6 131 6 139 9 158 5 170 0 171 4 124 0 230 3 203 9 230 9 140 1 136 8 156 245 5 173 114 0 158 9 164 1

1981 Q1 208 0 174 7 135 2 143 0 163 6 174 4 176 5 126 6 247 2 216 5 242 9 141 6 139 0 164 256 6 179 116 7 163 1 168 6
02 218 1 178 5 137 3 144 1 168 8 181 9 182 3 128 9 260 4 225 0 253 7 144 3 141 7 168 264 1 R 183 118 3 166 9 173 1

Monthly
1981 May 218 2 178 5 137 0 143 8 168 4 182 2 182 3 128 9 259 9 225 0 254 1 144 8 141 9 168 264 4 183 118 4 166 9 173 2

June 219 4 137 8 144 6 171 0 184 1 184 0 129 5 264 5 256 9 144 8 142 0 170 264 8 R 184 119 2 168 3 174 5

July 220 4 138 7 R 147 0 172 5 185 4 187 2 130 0 263 1 258 4 144 1 143 1 172 269 7 R 185 119 8 170 2 175 9
Aug 
Sep

222 0 182 2 R 139 4 R 147 7 R 173 7 R 186 0 R 189 5 130 5 R 261 0 237 6 260 8 R 143 2 143 6 R 172 273 2 R 187 121 7 171 5 R 177 0
223 3 139 7 149 0 174 9 187 7 191 7 131 1 272 1 264 7 145 5 145 2 174 275 3 188 121 8 173 2 179 0

Increases on a year earlier Per cent
Annual averages 
1972 7 1 5 8 6 3 5 4 4 8 6 6 6 2 5 5 4 3 8 7 5 7 4 5 7 8 7 2 8 3 6 0 6 7 3 3 4 7
1973 9 2 9 5 7 6 7 0 7 6 9 3 7 3 6 9 15 5 11 4 10 8 11 7 8 0 7 5 11 4 6 7 8 7 6 2 7 8
1974 16 1 15 1 9 5 12 7 10 8 15 3 13 7 7 0 26 9 17 0 19 1 24 5 9 6 9 4 15 7 9 9 9 8 11 0 13 5

1975 24 2 15 1 8 4 12 8 10 8 9 6 11 8 6 0 13 4 20 9 17 0 11 8 10 2 11 7 16 9 9 8 6 7 9 1 11 3
1976 16 5 13 5 7 3 9 2 7 5 9 0 9 6 4 5 13 3 18 0 16 8 9 3 8 8 9 0 17 7 10 3 17 5 8 8 6
1977 15 8 12 3 5 5 7 1 8 0 11 1 9 4 3 7 12 1 13 6 18 4 8 1 6 4 9 1 24 5 11 4 13 6-5 89
1978 8 3 7 9 3 6 4 5 9 0 10 0 9 1 2 7 12 6 7 6 12 1 3 8 4 1 8 1 19 8 10 0 11 7 7 7 8
1979 13 4 9 1 3 7 4 5 9 1 9 6 10 8 4 1 19 0 13 3 14 8 3 6 4 2 4 8 15 7 7 2 3 6 11 3 98

1980 18 0 10 2 6 4 6 6 10 1 12 3 13 6 5 5 24 9 18 2 21 2 8 0 6 5 10 9 15 5 13 7 4 0 13 5 12 9

Quarterly averages 
1980 Q1 19 1 10 5 5 3 6 3 9 4 13 3 13 3 5 5 23 7 15 6 20 6 7 5 5 8 7 6 16 7 13 6 4 3 14 3 13 1

Q2 21 5 10 7 6 5 6 4 9 6 13 8 13 6 5 9 25 7 20 2 20 9 8 3 6 6 9 0 15 6 13 3 3 9 14 5 13 5
Q3 16 4 10 2 7 0 6 5 10 5 11 5 13 6 5 4 24 5 18 8 21 8 8 4 7 1 11 8 14 9 13 7 3 8 12 9 12 6
Q4 15 3 9 2 6 4 7 5 11 1 10 7 13 6 5 4 25 6 18 2 21 5 7 8 6 7 13 0 14 8 14 7 4 2 12 5 12 2

1981 Q1 12 7 9 4 6 9 7 3 12 2 10 9 12 6 5 6 26 0 21 0 20 0 6 6 6 8 14 6 14 6 12 8 5 9 11 2 11 2
Q2 11 7 8 8 6 8 7 2 12 6 12 2 12 8 5 6 24 0 17 1 20 6 5 3 6 5 15 1 15 OR 13 0 5 9 9 8 10 4

Monthly
1981 May 11 7 8 8 6-8 7 0 12 3 12 0 12 7 5 6 24 3 17 1 20 8 5 4 6 5 13 8 15 5 13 2 5 9 9 8 10 5

June 11 3 6 3 7 3 12 8 12 9 13 1 5 5 23 3 21 0 5 1 6 7 13 9 13 8 R 13 3 6 4 9 6 10 3

July 10-9 6 4 7 8 13 0 11 6 13 4 5 8 23 5 19 6 4 3 6 6 14 2 14 4 R 13 4 6 5 10 7 10 6
Aua 11 5 9 0 R 6 4 R 8 1 R 12 7 11 6 13 6 6 0 23 7 20 i 19 3 3 8 6 4 13 5 14 4 13 6 7 5 10 9 10 6
Sep 11 4 6 9 8 4 12 5 12 0 13 9 6 5 25 4 18 7 3 9 6 8 13 5 14 1 11 3 7 5 11 0 10-8

Oct 11 7

Sources: OECD—Main Economic Indicators.
OECD—Consumer Prices Press Notice.

Note: 1 The index for the OECD as a whole is compiled using weights derived from private final consumption expenditure and exchange rates for previous year.



estimated
Minimum List Heading of the SIC 1968 
not elsewhere specified
UK Standard Industrial Classification (1968) 
European Community

[Where

MANUAL WORKERS
Employees other than those in administrative, professional, tech­
nical and clerical occupations.

MANUFACTURING INDUSTRIES
SIC Orders III-XIX.

NORMAL WEEKLY HOURS
The time which the employee is expected to work in a normal week, 
excluding all overtime and main meal breaks. This may be specified 
in national collective agreements and statutory wages orders for 
manual workers.

OVERTIME
Work outside normal hours for which a premium rate is paid.

PART-TIME WORKERS
People normally working for not more than 30 hours a week except 
where otherwise stated.

PENSIONER HOUSEHOLDS
Retail prices indices are compiled for one- and two-person pen­
sioner households, defined as those in which at least three-quarters 
of total income is derived from national insurance retirement and 
similar pensions.

SEASONALLY ADJUSTED
Adjusted for regular seasonal variations.

SELF-EMPLOYED PEOPLE
Those working on their own account whether or not they have any 
employees.

SERVICE INDUSTRIES
SIC Orders XXII-XXVII.

SHORT-TIME WORKING
Arrangements made by an employer for working less than regular 
hours. Therefore, time lost through sickness, holidays^ absenteeism 
and the direct effects of industrial disputes is not counted as short- 
time.

TEMPORARILY STOPPED
People who at the date of the unemployment count are suspended 
by their employers on the understanding that they will shortly 
resume work and are registered to claim benefit. These people are 
not included in the unemployment figures.

UNEMPLOYED
People registered for employment at a local employment office or 
careers service office on the day of the monthly count who on that 
day have no job and are capable of and available for work. (Certain 
severely disabled people, and adult students registered for vacation 
employment, are excluded).

UNEMPLOYED PERCENTAGE RATE
The number of registered unemployed expressed as a percentage 
of the latest available mid-year estimate of all employees in em­
ployment, plus the unemployed at the same date.

UNEMPLOYED SCHOOL LEAVERS
Unemployed people under 18 years of age who have not entered 
employment since terminating full-time education.

VACANCY
A job notified by an employer to a local employment office or 
careers service office.

WEEKLY HOURS WORKED
Actual hours worked during the reference week and hours not 
worked but paid for under guarantee agreements.

WORKING POPULATION
Employed labour force plus the registered unemployed.

DEFINITIONS
used in the tables are defined more fully in periodic articles 

s employment Gazette relating to particular statistical series. The 
blowing are short general definitions.
LsiC WEEKLY WAGE RATES
Minimum entitlements of manual workers under national collec- 
[ve agreements and statutory wages orders. Minimum entitle- 
[ nts in this context means basic wage rates, standard rates, 

inimum guarantees or minimum earnings levels, as appropriate, 
together with any general supplement payable under the agree­
ment or order.
Labled people
Those eligible to register under the Disabled Persons (Employ- 
Lent) Acts 1944, and 1958; this is those who, because of injury, 
Lease or congenital deformity, are substantially handicapped in 
Obtaining or keeping employment of a kind which would otherwise 
L suited to their age, experience and qualifications. Registration is 
Voluntary. The figures therefore relate to those who are registered 
Ld those who, though eligible to register, choose not to do so. 

Linings
fotal gross remuneration which employees receive from their em­
ployers in the form of money. Income in kind and employers’ 
Contributions to national insurance and pension funds are 
Excluded.
EMPLOYED LABOUR FORCE
fotal in civil employment plus HM forces.

EMPLOYEES IN EMPLOYMENT
Civilians in the paid employment of employers (excluding home 
Workers and private domestic servants).
Lull-time workers
People normally working for more than 30 hours a week except 
■here otherwise stated.

GENERAL INDEX OF RETAIL PRICES
[The General Index covers almost all goods and services purchased 
Iby most households, excluding only those for which the income of 
[the head of household is in the top 3-4 per cent and those one and 
Iwo person pensioner households of limited means covered by 
[separate indices. For these pensioners, national retirement and 
[similar pensions account for at least three-quarters of income.

HM FORCES
Serving members of UK armed Forces and Women’s Services, 
[wherever stationed, including those on release leave.

[INDEX OF PRODUCTION INDUSTRIES
BIC Orders II-XXI. Manufacturing industries plus mining and 
[quarrying, construction, gas, electricity and water.' 
Industrial disputes
Statistics of stoppages of work due to industrial disputes in the 
[United Kingdom relate only to disputes connected with terms and 
[conditions of employment. Stoppages involving fewer than 10 
workers or lasting less than one day are excluded, except where the 
[aggregate of working days lost exceeded 100.
I Workers involved and working days lost relate to persons both 
[directly and indirectly involved (thrown out of work although not 
parties to the disputes) at the establishments where the disputes 
Occurred. People laid off and working days lost elsewhere, owing 
p>r example to resulting shortages of supplies, are not included, 
piere are difficulties in ensuring complete recording of stoppages, 
P particular those near the margins of the definitions; for example, 
short disputes lasting only a day or so. Any under-recording would 
Particularly bear on those industries most affected by such stop­
pages; and would have much more effect on the total of stoppages 
[han of working days lost.

e 
MLH 
n.e.s.
SIC 
EC

Conventions The following standard symbols are used:
not available
nil or negligible (less than half the final digit shown)
provisional
break in series
revised

hiih',v hgures have been rounded to the final digit, there may be an apparent slight discrepancy between the sum of the constituent items and the total as shown.
Enough figures may be given in unrounded form to facilitate the calculation of percentage changes, rates of change, etc. by users, this does not imply that the figures can be estimated to this 
f 8 Be of precision, and it must be recognised that they may be the subject of sampling and other errors.
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Regularly published statistics
Employment and working 
population
Working population: GB and UK

Quarterly series
Employees in employment 

Industry: GB
All industries: by MLH

: time series, by order group 
numbers and indices 

Manufacturing: by MLH, .
Occupation

Administrative, technical and 
clerical in manufacturing

Local authorities manpower 
Occupations in engineering

Region: GB
Sector: numbers and indices, 

quarterly
Census of Employment

Key results, June 1978
GB regions by industry MLH, 

June 1978
UK by industry MLH 

International comparisons 
Disabled in the public sector 
Exemption orders from restrictions to 

hours worked: women and young 
persons

Labour turnover in manufacturing 
Trade union membership 
Work permits issued

Output per head
Output per head: quarterly and 

annual indices
Wages and salaries per unit of output 

Manufacturing index, time series 
Quarterly and annual indices

Unemployment and vacancies
Unemployment
Summary: UK, GB

Age and duration: GB
Broad category: GB, UK

Detailed category: GB, UK
Region: summary
Age time series quarterly

(six-monthly prior to July 1978) 
: estimated rates

Duration: time series, quarterly .

Region and area
Time series summary: by region 

: assisted areas, counties, local
areas

Occupation
Age and duration: summary

Industry
Latest figures: GB, UK
Number unemployed and 

percentage rates: GB
Occupation:

Broad category; time series 
quarterly

Flows GB, time series
Adult students: by region
Minority group workers: by region
Disabled workers: GB
Non-claimants: GB
International comparisons

Temporarily stopped: GB
Latest figures: by region

Vacancies (remaining unfilled)
Region

Time series: seasonally adjusted
: unadjusted

Industry: GB
Occupation: by broad sector

and unit groups: GB
Region summary

Flows: GB, time series
Unemployment and vacancy flows:

GB
Skill shortage indicators

Earnings and hours
Average earnings

IVho/e economy (new series) index 
Main industrial sectors
Industry

Fre­
quency

M

Latest 
issue

Nov 81:

Table 
number 
or page 

1-1

Q Oct 81: 1-4

M Nov 81: 1-2
M Nov 81: 1-3

A Dec 80: 1-10
Q Sep 81: 1 7
A ■June 80: 636

Q Oct 81: 1-5

A Feb 81: 61

A Mar 81: 141
A Mar 81: 141
M Nov 81: '■ 1-9
A Nov. 80: 1161

M Nov 81: 491
Q Nov 81: 1 -6
A Jan 81: 22
A July 80: 742

M N ov 81: 1 -8

M Nov 81: 5-7
M Nov 81: 5-7

M Nov 8.1: 2-1
2-2

M Nov 81: 2-5
M Nov 81: 2-1

2-2
Q Nov 81: 2-6
Q Nov 81: 2-6
M Noy 81: 2-7

Q Oct 81: 2-15
M Nov 81: 2-8

M Nov 81: 2-3

M Nov 81: 2-4
Q Nov 81: 2-12
Q Nov 81: 2-6

Q Sep 81: 2-10

M Nov 81: 2-9

M Nov 81: 2-11
M Nov 81: 2-19
M Nov 81: 2-1.3
Q Sep 81: 2-17
M Nov 81: 2-16
M Nov 81: 2-16
M Nov 81: 2-18

M Nov 81: 2-14

M Nov 81: 3-1
M Nov 81: 3-2
Q Sep 81: 3-3

M Nov 81: 3-4
Q Nov 81: 2-12
M Nov 81: 2-19

M Nov 81: 2-19
Six- 
monthly

Jan 81: 34

M Nov 81: 5-1
M Nov 81: 5-3

Earnings and hours (cont)

Production industries and some 
services (older series) index 

Manual workers: by occupation in 
certain manufacturing industries; 

indices
Non-manual workers: production 

industries

New Earnings Survey (April estimates) 
Latest key results 
Time series

Average weekly and hourly earnings 
and hours worked (manual workers) 

Manufacturing and certain other 
industries

October survey (latest) 
Manufacturing: indices of hours 
Aerospace
Agriculture

Chemical industries
Coal mining 
Engineering 
Shipbuilding

Basic wage rates and normal hours 
of work (manual workers)
Changes in rates of wages and hours 
Changes in rates of wages and hours 
International comparisons

Overtime and short-time: operatives
in manufacturing

Latest figures
Time series
Region: summary

Labour costs
Survey results

Indices: per unit of output

Prices and expenditure
Retail prices

General index (RPI)
Latest figures: detailed indices 

percentage changes
Recent movements and the index 

excluding seasonal foods 
Main components: time series 

and weights
Changes on a year earlier: time 

series
Annual summary
Revision of weights

Pensioner household Indices
All items excluding housing; 

quarterly
Group indices: annual averages 
Revision of weights

Food prices
London weighting: cost indices

Family Expenditure Survey
Quarterly summary
Annual: preliminary figures

: final detailed figures 
FES and RPI weights 
International comparisons

Industrial disputes

Stoppages of work
Summary: latest figures

: time series
Latest year and annual series

Industry
Monthly

Broad sector: time series
Annual

Provisional
Detailed
Prominent stoppages 

Main causes of stoppage
Cumulative
Latest year for main industries 

Size of stoppages
Stoppages beginning in latest year 
Aggregate days lost
Number of workers involved 

Days lost per 1,000 employees in 
recent years by industry 

International comparisons

Fre­
quency

M

Latest 
issue

Nov 81r:-

Table 
number 
or page

5-2

M Nov 81: 5-5

A Mar 81: 115

A Oct 81 : 443
M Nov 81: 5-6

M Nov 81: 5-4
A Feb 80: 136
M Nov 81: 1-12
A Aug 81: 367
Six-
monthly Mar 81 154
A Oct 80: 1081
A Mar 81: 156
A Oct 80 : 1081
A Oct 80: 1081

A May 80: 519
M NOV 81: 5-8
M Nov 81: 5-9

M Nov 81: 1-11
M Nov 81: 1-11
M Nov 81: 1-13

Triennial Sep 80: 956
M Aug 81: 5-7

M Nov 81: 6-2
M Nov 81: 6-2

M Nov 81: 6-1

M Nov 81: 6-4

M Nov 81: 6-5
A Mar 81: 127
A Mar 81: 137

M Nov 81: 6-6
M Nov 81: 6-7
A Apr 81: 182
M Nov 81: 6-3
A June 81: 275

Q Sep 81: —
A J uly 80: 749
A Nov 80: 467
A Mar 81: 137
M Nov 81: 6-8

M Nov 81: 4-1
Q Oct 81: 4-2
A July 81: 288

M Nov 81: 4-1

A Jan 81: 25
A July 81: 288
A July 81: 291

M Nov 81: 4-1
A July 81: 290

A July 81: 293
A July 81: 293
A July 81: 294

A July 81: 295
A Jan 81: 27
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ering both their numbers and associated costs, and in a 
separate exercise occupational diseases (these have their 
own specific problems of estimation which warrant separ­
ate attention) are looked at. A side product of the research 
is that some estimates have been derived of the average 
costs of accidents (of differing severities) and diseases 
which can be of use to policy makers when considering 
improvements in health and safety standards in specific 
areas of hazard. These are presented in summary form at 
the end of the article.

L Phillip Morgan 
nd 
eil Davies 
ea/t/i and Safety 

hecut/Ve*

The Robens Committee Report on Safety and Health at Work acknowledged 
that there were serious weaknesses in the available data on accidents and 
diseases and their costs, which needed to be remedied before more precise 
estimates could be made. This article examines the strengths and weak­
nesses of the data now available With the aim of revising and updating the 

estimates contained in Appendix 9 Part III of the report.
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I—i •phe Robens Committee Report on Safety and Health 
J at Work (Cmnd 5034) published in 1972, contained 

t^n Appendix what Was the most thoroughgoing attempt 
I date at quantifying the resource costs of occupational 
Iccidents and diseases in Great Britain (prepared by 
Research and Planning Division of the Department of 
Employment). Nevertheless, the Report acknowledged 
that there were serious weaknesses in the available; data on 
Iccidents and diseases, and their costs, which needed to be 
Lnedied before more precise estimates could be made, 
rhe present article examines the strengths and weaknesses 
if the data now available with the aim of revising and 
Ipdating the estimates contained in Appendix 9 Part III of 
Ihe Robens Report (the Robens Appendix). The overall 
purpose is to provide some indication of the size of the 
problem of occupational accidents and diseases after sub­
stantial expenditure both by government and industry to 
■educe it. Improved cost-consciousness may itself enhance 
Efforts towards further reductions in the size of the prob- 
lem.
I The article concentrates on occupational accidents and 
diseases in total, for the year ending June 1979. Conse- 
juently, differences between the present estimates and 
[hose for 1969 contained in the Robens Appendix will 
Erise not only because of price changes, and differences in 
[he method of estimation, but also because the total 
Eumber of accidents and cases of disease varies from year 
|to year1.
I Occupational accidents are first looked at in detail, cov-

Numbers of occupational accidents
For the period with which we are concerned, there are 

two main official sources of data on the numbers of occupa­
tional accidents. The more comprehensive source is the 
Department of Health and Social Security (dhss). .The 
latter records all occupational accidents for which injury, 
death or disablement benefit is payable and therefore only 
covers those cases which involve more than three days 
absence from work2. The Health and Safety Executive also 
used to receive reports of accidents involving more than 
three days absence from work, although covering a nar­
rower spectrum of industry and services than the dhss

♦ The views expressed are those of the authors and hot necessarily those of the 
Health and Safety Executive.



Chart 2

Chart 1

1550

308080Damage only accidents

Bird (US) 
(1969)

British 
Safety Council 

(1974/75)

Slight injuries 
(1 to 3 days absence 
from work) 

Officially recorded injuries 
(more than 3 days absence 
from work)

First-aid treatments 
(less than 1 day's absence 
from work)

Greater 
London Council 

(1977)

figures. The hse data also suffered from the problem of 
under-reporting. Since January 1,1981, hse keeps a record 
of the dhss data referred to above and receives direct 
reports of fatal and serious accidents only.

In recording only occupational accidents involving more 
than three days absence from work, official sources exclude 
a large number of other types of occupational accidents. 
These comprise injury accidents, involving less than four 
days absence from work, and damage only accidents. For 
our purposes, we also separately distinguish and define 
slight injury accidents as those where the victim is absent 
from work for one to three days, and first-aid treatments as 
accidents where the victim returns to work on the same or 
next day following injury. Damage only accidents are those 
involving damage to property but no personal injury. While 
the latter are not strictly occupational accidents they may 
have similar causes to personal injury accidents. Hence, 
the need to include them in consideration of the overall 
problem.

Any satisfactory attempt at estimating the total costs of 
occupational accidents clearly cannot confine itself to offi­
cial sources on the numbers of accidents involved. Hence, 
information on slight injury accidents, first-aid treatments 
and damage only accidents has to be obtained elsewhere. 
The accident record books of employers are a potential 
source but one that is costly to exploit if a truly representa­
tive sample is to be covered. Record keeping practices also 
tend to show great variation from employer to employer, in 
terms of accidents that are recorded, giving rise to prob­
lems of comparability.

In the face of the problems outlined above, previous 
research, including that contained in the Robens Appendix 
has had to rely on the use of so-called “accident triangles”. 
This is a term used for ratios between officially recorded

Costs of occupational accidents
There is no single basis for calculating the costs of occu­

pational accidents. The basis used depends on the purpose 
to which the estimates are to be put. Our main purpose is to 
indicate the scale of the problem of occupational accidents 
(and diseases) to the community as a whole. Consequently, 
the work is not directly concerned with the financial costs of 
occupational accidents to particular groups within the 
community—employers, employees and the public purse, 
for example. As stated earlier, a further purpose of the

tional accidents for 1978—79. The table clearly shows that 
the procedure we have adopted for estimating unrecorded 
accidents produces a fairly wide range which will inevitably 
affect the cost estimates presented in the section below. 
However, it is desirable to have some indication of the 
sensitivity of our results to assumptions concerning the 
number of minor accidents as it is apparent that no hard 
information exists on the extent of these across the whole 
economy.
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Wangle studies have been carried out specifically applying 
jo Britain (the well-known earlier studies such as those by 
heinrictf and Bird4 were confined to the United States). 
Perhaps the most comprehensive of these was carried out 
L the British Safety Council in 1974-755, where more than 
1,000 establishments across industry and services were 
levered. A much narrower study was that carried out by 
the Greater London Council (glc) in 19776. The accident 
ratios found in each study are shown in chart 1 (except that 
tor the Henrich study, which was carried out in 1931 and is 
now considerably out of date).

Problems
I There are considerable problems in using the results of 
these studies for our present purposes. While the British 
Safety Council study has based its findings on the replies of 

la large sample, 2,000 firms, a further 7,000 of the firms 
approached did not reply, while 2,000 more failed to pro­

vide adequate information for their replies to be used. This 
reinforces our personal impression, gained from discus­
lions with organisations both in the private and public 
lectors, that only where minor and damage only accidents 
are seen to be a significant problem will a serious effort be 
made to record them. Consequently, we believe that the 
accident ratios, as shown by the British Safety Council 
study, are considerably larger than those obtaining across 
the whole economy. The glc study clearly does not have 
wide applicability since it was confined to one of the Coun­
cil’s departments. In addition, the low ratio of slight 
[injuries to officially recorded injuries (both defined in chart 
|) seems likely to have been influenced by institutional 
factors, particularly the arrangements for paid absences. 
Rhe Bird study has wide coverage (If million accidents in 
pOO companies) but even ignoring the fact that it employs 
pata for the United States, its use for our present purposes 

would require a view to be taken on the ratio of accidents 
involving one to three day absences from work to those 
involving more than three days absence (since the apex of 
Bird’s triangle embraces both of these categories). It is very 
difficult to take such a view since, as mentioned above, 
institutional factors play a large role here.

Given the problems outlined above, our procedure for 
estimating the number of unrecorded accidents for 
1978-79 has not been to use the results of any single study 
but to take two, somewhat different sets of accident ratios 
for purposes of illustration. We do not claim that these 
represent the limits of possibility but, from the evidence 
available and the argument of preceding paragraphs, we 
feel that they offer a plausible range. Chart 2 illustrates the 
two ratios used: 

injury accidents and the various types of unrecorded accil 
dents described above. They are based on sample studies 1 
the micro level (that is usually of selected individual estab! 
lishments from different industries) and are, therefore] 
subject to severe limitations. Chief among these is the fal 
that ratios between one type of accident and another val 
widely within industries (according to the size and efl 
ficiency of firms, for example) and even more so across 
industries where differences in the nature,of the products1 
process will have a marked effect. Given this variation] 
relatively small sample studies will inevitably be unrepre] 
sentative if their findings are generalised to the aggregatj 
level. This problem is compounded by the fact that th] 
ratios between different types of accident are also likely t| 
vary over time, for example, because a new technologic! 
development or safety policy might have a disproj 
portionate effect on one particular type of accident] 
Another reason is that there may occur redistributions o] 
employment away from, or towards, more or less risk] 
occupations according to the forces of demand and supply, 
A further limitation to the use of accident triangles i] 
practice is that definitions of the different types of accident] 
employed may not exactly correspond; for example, whe] 
applying the results of us studies to data for Great Britain]

Accident triangles
Despite the limitations of accident triangles, it still 

remains necessary to use them if we are to obtain estimate! 
of the total numbers of all types of occupational accident] 
in the economy (in the absence of the necessary resource! 
to carry out a large survey of industry). There has been m 
significant improvement in the information on official!] 
unrecorded accidents since publication of the Robed 
Report except to the extent that some recent accident
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Note: While the Bird study employs different terminology to that used above, examination of the definitions used indicate a broad

equivalence of concepts as depicted.

10



Table 1 Number of occupational accidents 1978-79 (gb)

Fatalities*
Officially recorded injuriest 

of which
Serious injuriest
Other recorded injuries

714
581,000

87,000 approx**
494,000 approx

Unrecorded accidentstt Low ratio High ratio

Slight injuries?
First-aid treatments||
Damage only accidents

200,000 
8,700,000 

12,000,000

1,750,000 
14,500,000 
23,000,000

• Fatal accidents attracting awards of industrial death benefit in the calendar year 1978. 
t Injuries resulting from fresh industrial accidents attracting awards of injury benefit and 

therefore involving more than three days absence from work.
t Group 1 injuries as defined by HM Factory Inspectorate. Some of these result in 

permanent disablement and the award of industrial disablement pensions (there were 
10,000 such cases in 1978).

•• Based on the results of a sample of cases reported to the Factory Inspectorate in 1978 
which found that 15 per cent of reported injuries fell into the Group 1 category (assuming 
that a similar proportion of injury benefit awards involved Group 1 injuries).
tt These figures are based on the accident ratios illustrated in chart 2 above and as such 

must be regarded as extremely tentative.
§ Involving one to three days absence from work.
|| Involving less than one day’s absence from work.

article is to provide estimates of the average costs of occu­
pational accidents (and diseases) for use in cost/benefit 
assessments of health and safety policies. Since such 
policies aim to maximise the welfare of the community as a 
whole, it is necessary to include both objective (resource) 
costs and subjective costs in our overall measure. This 
procedure is broadly equivalent to valuation of life and 
limb on the basis of the community’s willingness to pay for a 
reduction in the risks of suffering occupational accidents 
and their consequences, such willingness clearly being 
influenced by both objective and subjective considerations.

Costs
Objective costs encompass all real resources used up as a 

result of accidents which necessarily excludes any financial 
transfer payments from one section of the community to 
another involving no net drain on resources (for example, 
injury compensation payments)7. The subjective non­
market costs of accidents are largely the pain, grief and 
suffering inflicted upon the victim and his or her family and 
friends. These subjective costs are inevitably much more 
difficult to quantify than resource costs. We have adopted a 
procedure (see below) which is essentially arbitrary but has 
some common-sense appeal (the Robens Appendix also 
made arbitrary allowance for subjective costs). Conse­
quently, our estimates for the subjective costs of accidents 
must be regarded in this light, and no firm reliance should 
be placed upon them.

Resource costs There are four main elements of resource 
costs associated with occupational accidents—lost output, 
damage to plant and machinery, medical treatment and 
administrative costs.

The initial loss of output which an accident causes 
through disruption to the production process must be dis­
tinguished from subsequent output losses while the injured 
person is absent from work and/or while damaged plant is 
being repaired or replaced, and from loss of output poten­
tial caused by fatalities and permanent disablements. Initial 
output losses arise not only because the accident victim 
stops work but also because colleagues may go to his or her 
assistance or are prevented from carrying on their work by
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2

94

2

3

10

Resource cost of recorded accidents

High ratioLow ratio

116-213

96-128

133-43286-377

700-1,400

51
232

Other recorded injuries
(494,000 approx)

| (i) initial disruption to production 
and administration costs-

(ii) subsequent lost output
(iii) damage to plant and machinery
(iv) medical treatment

Fatal and serious injuriesI (88,000) approx
(i) initial disruption to productionI and administration costs
(ii) subsequent lost outputI ofwhich (a) fatal injuries (714)
I (b) permanently disabling injuries’ 

(10,000 approx)
(c) other serious injuries

(77,000 approx)
(iii) damage to plant and machinery
(iv) medical treatment

Similar approach

Loss of output potential caused by fatalities and permal 
nent disablements has been evaluated by a similar ap| 
proach to that taken in the Robens Appendix. This is 
assume that any worker fatally injured would otherwisl 
have produced a stream of output over his remaining 
expected working lifetime. Such an assumption may appeal 
at variance with the existence of a high level of unemploy] 
ment at the present moment (which implies that replace] 
ments for those fatally injured can be found fairly easily, in] 
most circumstances). However, there are a number of 
arguments which suggest that our assumption is tenable] 
Firstly, inter-temporal consistency of assumptions is desir] 
able, especially if such estimates are to be used in making 
resource allocation decisions. Secondly, the social welfare 
basis for our whole exercise again suggests that loss 01 
earnings potential (the counterpart of loss of output poten­
tial) should be included. Thirdly, the assumption avoids tha 
implication that fatalities are costless (or nearly so) in 
resource terms which is unlikely to be the case since press] 
ure in the labour market will be affected to some degree! 
with consequent effects on wages, prices and output levels!

While not going into the fine detail here, of the assump­
tions made to calculate loss of output potential associated 
with fatalities (see footnote 8), suffice it to say that a 
discounted present value sum of earnings losses was calcu] 
lated as a proxy measure, making allowance for frictional 
unemployment and productivity growth over time, and tha 
probability of leaving the labour force in the future had tha 
fatal accident not occurred10. Loss of output potential 
associated with permanent disablements following occupa] 
tional accidents was evaluated in a similar fashion although 
allowance has to be made for the fact that such disable] 
ments are not always total. Some victims are able to con­
tinue work but only in a less arduous capacity. Information 
on the assessment of percentage disability made in th] 
awarding of disablement pensions was used to estimate th] 
effective reduction in output potential for such cases.

Difficulties
There are both conceptual and practical difficulties 9 

estimating the cost of damage to plant and machine™ 

the accident itself, for example a whole production line m 1 
be stopped. Very little information is available on th! 
extent of this type of output loss as it is very difficult ta 
quantify even at the plant level. Some arbitrary assumJ 
tions8 have been made concerning the range of man-hour] 
involved on average, but clearly the potential margin 
error is large (fortunately this is not likely to be a main 
element of total resource costs). 1

Output lost while an accident victim is absent from woj 
can be proxied in terms of the total number of days absenJ 
at the gross cost of employing that labour (including non] 
wage costs such as employers’ national insurance contra 
butions, redundancy fund payments, pension contribution] 
and liability insurance premiums)?. Output lost while dam 
aged plant is being repaired or replaced is not likely to bl 
quantitatively significant, except in isolated instances and 
we have subsumed this item of resource cost under our 
figures for damage costs generally.

— 11
116
— 30

18

Unrecorded accidents!I Slight injuries (200,000; 1,750,000)I initial disruption to production and
I administration costs, subsequent lostI output, damage to plant andI machinery and first-aid treatment
| First-aid treatmentsI (8,700,000; 14,500,000)
I interruption to production, damage to
I plant and machinery, and first-aidI treatment
I Damage only accidents
I (12,000,000; 23,000,000)
I interruption to production, andI damage to plant and machinery 
| Resource cost of unrecorded accidents 150-480 320-770

— 8
377

I secj by accidents. The main conceptual difficulty is 
Lhre to draw the line between damage caused by an 
F dent, and breakdowns through normal wear and tear, 
rh're is’no straightforward answer to this as the record- 
[ ping practices of employers testify to. The cost of dam- 
f also varies tremendously across industries, one factor 
rasing such variation being the capital intensity of the 
F duCtion process. It is clear from our consultations with 
r nloyers, however, that damage can represent a substan- 
Fl proportion of total accident costs, not only because 
tore are a large number of damage only accidents but also 
Lause injury accidents often involve damage. Again no 
Lmprehensive information exists on costs of damage per 
Iccident11 which, coupled with the wide range of estimates 
Larding the number of damage only accidents, renders 
L? an area of great uncertainty regarding total costs. 
While we have made assumptions based on limited know- 
Ldge in order to derive some cost estimates we attach little 
lonfidence to them. They nevertheless illustrate the poten- 
|al extent of damage and may spur other researchers into 
Lining the current state of knowledge on this particular 
[aspect of accident costs.

Table 2 All resource costs of occupational accidents 
1978-79(gb) Emmion

160 approx

585 approx

Total resouce cost

I id0. The accident categories used in this table correspond to those defined in table 1, 
Resulting in the award of industrial disablement pensions.
’As stated In table 1 footnote tt, the estimated accident numbers must be regarded as 

16«remely teniative and hence so too should the corresponding cost estimates.

— 5
40

425 approx

Medical treatment for victims of accidents can range 
from first-aid at the scene of the accident to hospital in­
patient treatment. The cost of first-aid treatment was 
derived from estimates supplied by a number of employers 
in the private sector, these showing very little variation. 
National Health Service costs for different types of treat­
ment, according to injury severity, including ambulance 
costs, were obtained from dhss. In comparison with some 
of the other elements of the resource costs of accidents, the 
costs of medical treatment are straightforward to assess 
leading to greater confidence in the accuracy of the esti­
mates.

Administrative costs
The remaining resource costs can be bracketed under the 

term “administrative costs”. These include the staff time 
involved in investigating accidents and keeping records of 
them, and that involved in arranging for replacement 
labour, where necessary, which could involve advertising, 
interviewing and training costs if new hires are required (as 
in the case of fatal accidents). These costs are difficult to 
quantify not least because they are not separately dis­
tinguished in the accounts and records of employers. We 
have made some allowance for investigation costs in the 
estimates of man-hours lost due to disruption of production 
caused by an accident. We have not made any allowance for 
hiring and training costs in our global estimates because of 
the lack of satisfactory data12. However these costs are 
negligible when set against similar costs incurred by em­
ployers due to normal labour turnover. In 1978, for 
example, there were 714 fatal accidents resulting in the 
award of industrial death benefit, as opposed to some 8-9 
million job changes across the economy.

Table 2 summarises our estimates for the total resource 
costs of occupational accidents.

Subjective costs: These are the non-market costs of pain, 
grief and suffering borne by the victims of occupational 
accidents and their families and friends. They are particu­
larly severe in the case of loss of life or limb. Even though 
these costs are largely intangible it is nevertheless import­
ant to make some attempt at quantifying them in order that 
our overall totals approximate to the welfare maximising 
basis of our calculations13 (and as such can be of use in 
policy decisions regarding allocation of resources for health 
and safety purposes).

The theoretically most satisfactory method of embracing 
subjective costs is to ascertain what individuals would be 
willing to pay in order to reduce the risk of a particular 
hazard which can then be converted into the values placed 
by society on life and good health generally (although such 
values are likely to vary with the degree of risk faced). In 
practice there are many problems with this approach which 
has led to widely differing estimates for the value of life and 
limb (for a good summary of the approach, its problems, 
and its empirical findings, see Jones-Lee (1978)14). Furth­
ermore, it. would not be correct for us to take estimates 
based on willingness to pay as our proxy for subjective costs 
since, as we have stated above, such willingness is clearly 
influenced by both objective (potential loss of earnings, 
costs of medical treatment etc.) as well as subjective (pain, 
grief and suffering) considerations. The procedure we have
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Note: The accident categories used in this table correspond to those defined in table 1.
* Resulting in the award ot industrial disablement pensions.

Table 3 All .subjective costs of occupational accidents 
1978-79 (GB)

£ million (rounded)

Fatalities 30
Permanently disabling injuries* 100
Other serious injuries 210
Other recorded injuries 70
All subjective costs 400 approx

Table 4 All resource and subjective costs of occupa­
tional accidents 1978-79 (gb)

Total resource costs
Total subjective costs
AU resource and subjective costs

£ million (rounded)

700-1,400 
400 

1100-1800

adopted for quantifying the subjective costs of an accident 
fatality is to consider the amount society is willing to pay to 
an individual over the course of a lifetime if that individual 
is completely unable to support himself or herself (and as 
such has no resource value to society). This can be ap­
proximated by a discounted present value sum of sup­
plementary benefit payments for, say, a single house­
holder. At 1978-79 supplementary benefit scales this 
amounts to £38,000 per fatality15.

Allowance for the subjective costs of less severe injuries 
is inevitably even more arbitrary than the procedure 
adopted for fatal injuries. We haverto be content with a 
scale of values which appear not unreasonable relative to 
that for a fatal injury and of decreasing magnitude accord­
ing to severity of injury. We have taken £10,000 for a 
permanently disabling injury, which results in the award of 
an industrial disablement pension, £2,750 for other serious 
injuries, and £150 for the remaining officially recorded 
injuries. Table 3 below presents subjective cost estimates 
when the preceding values are applied to the relevant acci­
dent totals.

Our estimates for total resource costs and total subjec­
tive costs of occupational accidents for 1978-79 are sum­
marised in table 4.

Occupational diseases

Cases of occupational disease
The two main official sources of data on cases of occupa­

tional disease are again the Department of Health and 
Social Security (dhss) and the Health and Safety Executive 
(hse). dhss records cases of prescribed industrial disease 
for which injury, disablement or death benefit may be paid 
under the Industrial Injuries Scheme, the Pneumoconiosis, 
Byssinosis and Miscellaneous Diseases Benefit Scheme or 
the Workmen’s Compensation Scheme, hse records those 
cases which are notifiable to the Factory Inspectorate 
under the Factories Act (a narrower list of diseases than the 
prescribed industrial diseases).

Hence, there is no official data available on other types 
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5
0. 3

50
0.4

32

2
30
90 approx

Typical courses
( The costs of medical treatment have been based on the 
total number of cases of each type of prescribed industrial 
disease. Medical treatment received varies considerably 
from case to ease even for the same type of disease. In the 
absence of better information we have made assumptions 
regarding “typical” courses of treatment for each type of 
prescribed industrial disease in consultation with the Em­
ployment Medical Advisory Service (for those diseases 
with no medical cure, such as pneumoconiosis, treatment 
takes place over a number of years and may progressively 
take up more resources).

We have also made some allowance for the subjective 
costs of pain, grief and suffering associated with disease. 
This involves a very rough comparison between the medi­
cal treatment associated with particular types of disease 
and that associated with accidents of different severities 

I (for which we had already derived estimates of subjective 

Costs of occupational diseases
In attempting to estimate the resource costs and subjec-l 

tive costs of occupational diseases we have tried to follow as] 
closely as possible the procedure for estimating accident! 
costs described above. However, there is a major concep-1 
tual difference between accidents and diseases which han 
important implications for interpretation of our results'! 
This arises because of the long latent period associated with! 
many industrial diseases. Many years can elapse between! 
occupational exposure to the source of a disease and an! 
individual suffering from the effects, of that disease (which! 
may warrant medical treatment and time off from work)! 
Hence, the costs of medical treatment and days lost fronfl 
work at the present moment are to some extent an inheri-1 
tance from the past: Similarly, current expenditure bj! 
government and industry on measures to reduce occupa-1 
tional exposure to disease may only bear fruit in resource! 
terms a number of years hence.

We have estimated the resource costs and subjective! 
costs of cases of prescribed industrial disease diagnosed in 
1978-7917. Our estimates do not, therefore, represent the! 
size of the problem of industrial disease which remains tog 
be tackled by whatever means (ah implication which is : 
carried by our estimates for accidents costs). The aim offfl 
controls in this area is to prevent workers from contracting! 
disease (through occupational exposure) in the future and™ 
so no accurate information exists on the size of the problem; 
today (even numbers exposed to a particular source ofg 
disease is an inadequate indicator because there is incomfl 
plete medical knowledge on the causes of such diseases). ■

With this caveat in mind we can turn to our estimates of 
the resource costs of prescribed industrial diseases for 
1978-79. Such costs largely comprise loss of output ofl 
output potential and medical treatment. As regards. thfl 
calculation of output losses there is an important distinc

of occupational disease which do not qualify for industf I 
injury, disablement or death benefit. This is an area whicl 
may well be significant but whose identification is I 
present largely intractable18. One major problem [ 
determining whether such diseases have primarily arise I 
from occupational exposure to a hazard or for other! 
reasons. This problem is likely to be even more severe ifl 
occupational ill-health generally is considered rather than! 
Occupational diseases alone. The clear implication is that! 
cases of prescribed industrial disease represent only the tin! 
of the iceberg of occupational ill-health generally. To some! 
extent this parallels the situation with regard to recorded! 
and unrecorded accidents discussed above. Unfortunately! 
the problems of identifying the causes of ill-health, in addi­
tion to the fact that a large portion of such ill-health 
remains unrecorded, have led us to confine our attention toi 
cases of prescribed industrial disease (in keeping with the 
earlier research reported in the Robens Appendix).

In 1978-79, 11,573 new cases of prescribed industrial 
diseases (other than pneumoconiosis and byssinosis) qual­
ified for industrial injury or disablement benefit. In 19791 
Pneumoconiosis Medical Panels diagnosed 906 cases of 
pneumoconiosis or byssinosis. There were also 866 deaths 
from prescribed industrial diseases resulting in award of 
industrial death benefit in 1978.

lion to be made between diseases whose effects are transit- 
I and those which are permanent and irreversible. With 
Lsnect to the former, lost output is calculated from dhss 
Lata for the number of compensated days of absence from 
Lork due to prescribed industrial diseases. With respect to 
those prescribed diseases, such as pneumoconiosis, which 
lave an irreversible and progressively disabling effect, 
[eventually resulting in death perhaps many years after the 
[initial diagnosis of the disease, output losses are much moire 
[difficult to quantify. In the early stages of the disease the 
[victim may still be capable of working, although probably 
[at a less arduous job. As the disease progresses so the 
[victim is likely to be absent from work for ever increasing 
[periods of time until eventually forced to cease work 
[entirely. The methods used to approximate the loss of 
[output potential from such cases of disease is similar to that 
[used for permanently disabling occupational injuries out­
lined earlier. An estimate of the mean age at which the 
[victim ceases work entirely was used in conjunction with 
[working life tables to calculate loss of output potential due 
Ito premature withdrawal from the labour force (a dis- 
| counted present value sum of gross labour costs was taken 
| as the proxy measure). It was not possible to satisfactorily 
[assess the loss of output potential associated with partial 
[disability, on the basis of available data, largely because of 
| ignorance as to the speed at which disability progresses.

, C All resource and subjective costs of prescribed 
e industrial d iseases 1978-79 (gb)

£ million

56resource costs 
bporarWy disabling prescribed diseases 

l/iil medicaltreatment 
Kanent/y disabling prescribed diseases 
jm lost output
I ) medical treatment 
L| subjective costs 

ees=s?=
sTiiktable does not take into account the costs of non-presoribed industrial diseases, 
KccuhpStbnal ill-health generally; for the reasons given in the text.

costs). For example, minor courses of treatment were 
assumed to correspond to low levels of pain, -grief and 
suffering similar to non-serious recorded injuries, treat­
ments involving hospitalisation were regarded as equival­
ent to serious injuries, while diseases resulting in perma­
nent disablement were regarded as equivalent to perma­
nently disabling injuries (although where such diseases are 
likely to eventually Cange or contribute to death, a much 
larger subjective cost was taken, doser to that of a fatal 
accident). Note that, as for resource! costs, allowance is not 
made for the subjective costs associated with the fatalities 
caused by prescribed industrial diseases in 1978-79. This is 
because in nearly all cases18 deaths followed (often pro­
longed) periods of disablement. To allow for such deaths 
alongside current cases of permanent disablements which 
will eventually result in death would be double counting.

Table 5 summarises our estimates of both resource and 
subjective costs.

Conclusion
Unfortunately, while there have been some advances in the 
state of knowledge regarding the costs of occupational 
accidents and diseases since publication of the Robens 
Report, there are still several areas of cost where infor­
mation is incomplete or totally lacking in any suitable form. 
To this extent the hopes expressed in the Robens Report 
have remained unfulfilled. Consequently, the overall pic­
ture remains imprecise. However, our estimates give a 
clear indication that officially recorded injury accidents 
and cases of prescribed industrial disease alone seriously 
understate the problem in total. To what extent is not 
possible to say with any confidence because of the 
extremely tentative nature of our estimates. The latter, 
nevertheless, suggest that unrecorded accidents—involv­
ing slight injury, first-aid treatment or damage only—may 
account for between one-fifth and three-fifths of the total 
resource Cost of all occupational accidents, and between 
roughly one-eighth and just under one-half of the total 
when subjective costs are further included. Hence, the 
problem of minor accidents at work should not be dis­
missed either by policy makers or employers. On the occu­
pational ill-health side, it has not proved feasible to go 
beyond estimation of the costs of prescribed industrial 
diseases, leaving this area very much incomplete. Research 
which seeks to rectify this situation should be encouraged.

It is also pertinent to consider the extent to which the 
overall situation has changed since publication of the 
Robens Report, although no firm conclusions can be drawn 
for the reasons given in the preceding paragraph. Further­
more, our estimates are not directly comparable with those 
given in the Robens Appendix for reasons given earlier. A 
particular problem is that the Robens research allowed 
only a very small amount (£1.50) for the costs of a non- 
reportable minor accident (including damage-only acci­
dents). Even in the prices of 1969 we find this an unrealisti­
cally lbw figure on the basis of out investigations. Bearing 
this in mind, it is still interesting to compare total cost 
estimates expressed as proportions of the Gros's National 
Product (gnp) for the year in question.

The Robens Appendix found that the resource costs of
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Notes

1969-70 1970^71 1971-72 1972-73 1973-74

769,000 685,000 622,000 630,000 623,000

11

22,606 19,816 16,929 16,247 14,813

121977-781974-75 1975-76 1976-77 1978-79

13

14

15

New Earnings Survey, 198116

2

3

1

5

■

The copies should be sent to■
8

1 The number of occupational accidents and cases of pre­
scribed industrial disease (involving more than threfe: 
days absence from work and resulting in the. payment of 
injury, death, or disablement benefit) over the period 
1969-70 to 1978-79 was as follows (Source: Social 
Security Statistics):

This represents only part of the total number of occupa­
tional accidents and diseases but serves to illustrate the 
variation that occurs from year to year. It is interesting to 
note that in addition to cyclical variation there is, also a 
secular downward trend in the figures. It is likely that a 
major influence on this trend has been the improvement in 
health and safety standards over the period but the picture 
is complicated by a shift of employment from manufactur­
ing industry to the less hazardous service industries.

In about three per cent of injury benefit cases the 
absence is for less than four days. <
Heinrich, Industrial Accident Prevention, 4th Edition, 
McGraw Hill, New York (1959).

F. E. Bird Jnr. and G. L. Germain, Damage Control, 
American Management Association Incorporated, 
New York (1966). This initial study was updated in 
1969 while Bird was director of safety for the Insur­
ance Company of North America.

J. Tye, Accident Ratio Study 1974-75, British Safety 
Council, Chancellors Road, London.
Report prepared for the Finance and Establishment 
Committee of the Greater London Council on Health 
and Safety at work, October 1977 and Cost Value Fac­
tors in Accidents and Safety Provisions in the Greater 
London Council, Greater London Council, County 
Hall, London SEI.
Although it is recognised that the administration d.f 
transfers, such as injury benefit payments, does involve 
a resource cost (if a relatively small one).
This article does not set out the assumptions in detail 
but these are available on request tp'P. Morgan at the 
Health and Safety Executive (ESU1), Baynards House, 
1 Chepstow Place, London W2.

9 In some industries and firms, absence from work 
through injury may not necessarily lead to an output 
loss, in the particular firm concerned, if replacement

Average 
subjective cost 
£

Name _
Address

To HM Stationery Office:
P.O. Box 569, London SEI 9NH

Average 
resource cost
£

Enclosed please find £41.16, being a subscription (including postage) for all six monthly parts of the 
1981 NEW EARNINGS SURVEY

Average resource and 
subjective cost 
£
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ttalities ‘‘ 
ermanently disabling injuries
Iher serious injuries
Lorded non-serious injuries

Lmanently disabling 
[escribed diseases2 3 
lemporarily disabling 
[escribed diseases4 5

(a)
(b)
(a)
(b)

Ljtamthe award of industrial disablement pensions. ,
E denotes diseases which are likely to eventually cause or contribute to death. 
b| denotes other permanently disabling prescribed diseases such as deafness.
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labour can be hired br extra overtime worked. In the 
former case, the absence is responsible for a loss of 
output potential in the rest of the economy and, in the 
latter, there is some loss of flexibility and efficiency jn 
the firm’s operations because of the need for extra 
overtime which is likely to be paid at a premium rate.

10 The discount rate used was five per cent, which is the 
rate recommended by HM Treasury for appraisals in the 
public sector. The trend rate of productivity growth was 
assumed to be two per cent per annum and the long run 
natural rate of unemployment 2i per cent (although 
frictional unemployment among lower skilled manual 
workers, who form a disproportionately large segment 
of accident victims, may well be greater than this).
Insurance records are not a useful source here because 
much damage is uninsured. Information on claims 
which are made is unfortunately not available in an 
aggregated form.
The Manpower Services Commission is currently 
undertaking an evaluation of training costs within indus­
try which will be published in due course.
Note that by including the subjective costs of occupa­
tional accidents we avoid the implication that the value 
of a life of a person very close to retiring age is virtually 
zero (such an implication following from a calculation 
based on resource costs only).
M. W. Jones-Lee, (1978), The Economics of life-saving: 
A summary of the value of change in risk approach, 
originally delivered as an inaugural lecture at the Uni­
versity of Newcastle upon Tyne, February 28,1977.
Even though empirical estimates of the value of life, 
de rived from the will ingness to pay approach, embrace 
objective as well as subjective considerations, as stated 
above, the generally large magnitude of those estimates 
suggests that, our figure for the subjective costs of a 
fatality is by no means excessive. *
A particular example of the extent to which the total 
number of cases of occupational diseases dwarfs the 
number which are compensated is that of cancers. The 
number of cancer deaths which are caused by exposure 
to industrial hazards is notoriously difficult to estimate, 
but in this country a tentative scientific opinion often 
given is that previous exposure to hazards in the work­
place may. be the cause of some one to five per cent of 
recent cancer deaths (though some much higher esti­
mates have been put forward in the United States). 
Applying this estimate to the average annual figure for 
1974-78 for cancer deaths in Great Britain of 140,000 
would give an annual estimate of industrially caused 
cancer deaths of between 1,400 and 7,000. This com­
pares with the roughly 100 death benefits which are paid 
out each year for industrial cancers covered by the dhss 
scheme.

17 The resource costs are estimated as discounted present 
value sums (of, future lost output and medical atten­
tion—see main text) associated with these particular 
cases. Equivalent costs for 1978-79 resulting from all 
outstanding cases including those where the disease was 
diagnosed in earlier years are greater.

18 Poisonings are the only exception but such cases are rare 
and are often treated as industrial accidents in the statis­
tical returns.

19 This is.not a particularly meaningful calculation Since 
subjective costs do not form part of the Gross National 
Product.

4 (a) denotes diseases likely to involve hospitalisation. 
5 (b) denotes diseases likely to involve minor courses of medical treatment.

tional accidents and diseases amounted to 0 • 54 per
I f cnp in 1969- Our estimates show that resource costs 
L° between 0-5 per cent and 0 -9 per cent of gni> in 
his 79 When subjective costs are included in addition to
I rrp costs, the Robens Appendix report's a figure of

Ser cent of gnp in 196919. Our estimates for the
I rce and subjective costs of occupational accidents and

ses range between 0 ■ 8 per cent and 1 • 2 per cent of 
Lfor 1978-79.
[The preceding suggests that despite recent mtprove-

Appendix: Average costs of occupational accidents and prescribed industrial diseases 
(1978-79) GB

ments in health and safety standards and the downward 
trend in recorded accidents and cases of disease, occupa­
tional accidents and diseases in total still represent a signif­
icant problem to society and the economy today. There is 
also the suggestion that earlier research understated the 
problem as it stood in 1969. Both of these points can be no 
more than suggestions since they largely derive from our 
tentative view of the scale and costs of unrecorded minor 
accidents (including damage only accidents) on which there 
is a dearth of hard information. ■

Year

Spells of certified 
incapacity resulting , 
from fresh 
industrial accidents 
Spells of certified 
incapacity resulting 
from fresh develop­
ment of prescribed 
'diseases/

71,500 
23,700 

1,800 
300

38,000
10,000
2,750

150

109,500
33,700
4,550

450

50,800 
3,800 
1,600 

500

(a) 25,000
(b) 10,000
(a) 2,750
(b) 150

(a)
(b)
(a)
(b)

75.800
13.800
4,350

650

Year

Spells of certified 
incapacity resulting 
from fresh
industrial accidents 
Spells of certified 
incapacity resulting 
from fresh develop­
ment of prescribed

577,000 — 553,000 579.000 581,000

diseases 14,351. 14.722 13,793 13,108 11,573
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questions in 
parliament

Health and Safety (Regulations) Series 
booklets

Work with asbestos insulation and asbestos 
coating (£2) ISBN 0 11 883439 8
Health and Safety (First Aid) Regulations (£2)
ISBN 011 883447 9
Control of lead at work (£2) ISBN 
011 883411 8

Polyurethane foam (£1) ISBN Oil 
883208 5
Poisonous chemicals on the farm (£1) 
ISBN 011 883215 8
Highly flammable materials on construc­
tion sites (£1) ISBN 011 883218 2 
Highly flammable liquids in the paint 
industry (£1) ISBN 011 883219 0 
Hot work: welding and cutting on plant 
containing flammable materials (£1) 
BISBN 011 883229 8
Lift trucks (£1) ISBN 011 883284 0 
Container terminals (75p) ISBN Oil 
883302 2
Fabric Production (£1) ISBN 011 883265 4 
Spinning, Winding and Sizing (£1.25) 
ISBN 011 883266 2
Cloakroom accommodation and washing 
facilities (£1) ISBN 011 883295 6 
Flame arresters and explosions reliefs 
(£1.25) ISBN 011 883258 1
Off-shore construction (£1.50) ISBN 011 
883260 3
Electrical testing (75p) ISBN 011 883253 
0
Opening processes. Cotton and allied 
fibres (£2.50) ISBN 011 883269 7 
Lift Trucks (£1) ISBN 0 11 883284 0

Health and Safety at Work Series 
booklets

Health and Safety (Guidance) Series 
booklets

A new catalogue of publications (£4.50) ISBN 011 883440 1 is now available. Priced publications are only obtainable from HMSO or 
through booksellers.

Guidance Notes are too numerous to list here 
but are published in five series: Medical; En­
vironmental Hygiene; Chemical Safety; Plant 
and Machinery; General.
Guidance Notes are on sale only from 
HMSO, but inquires concerning which titles 
are available in the various series may be ad­
dressed to HSE.

iMr David Winnick (Walsall North) asked 
L Secretary of State for Employment what 
L been the percentage of school leavers 
Ling 1980 and so far in 1981 who had 
Itained apprenticeships for a period of 
free years and more; and if he would give 
Lra/or 1977, 1978 and 1979.
f Mr Alison: The information is not avail­
pie in the form requested. However, from 
Jesuits of a survey started in 1978 it is esti­
mated that in England and Wales, about a 
luarter of 16-year-olds entering employ- 
lent, both in 1978 and 1979, had a first job 
pat involved an apprenticeship or similar 
Killed training lasting two years or more, 
pformation for 1980 is not yet available.

(October 20)

Overtime
I Mr Raymond Powell (Ogmore) asked the 
Secretary of State for Employment if he pro­
mised to introduce any measures to curb the 
ynount of overtime being worked in indus- 
h to provide work for the unemployed, and 
pe would make a statement.

Mr Morrison: It is for individual em- 
floyers in consultation with their em- 
floyees to decide whether a reduction in 
Overtime suits their circumstances. In doing 
|> they will need to consider the consc­
iences for efficiency and productivity as 
pl as the effect on the number they 
Jmploy.

Asbestos, Volume 1: final report of the advis­
ory committee (£5) ISBN 011 883293 X 
Asbestos, Volume 2: final report of the advis­
ory committee papers commission by the com­
mittee (£5) ISBN 011 883294 8
Advisory Committee on Major Hazards: sec­
ond report (£2.00) ISBN 011 883299 9 
Management’s responsibilities in the safe oper­
ation of mobile cranes (50p) ISBN 011 883301 
4
Mortality in the British Rubber Industry 
1967-76 (£2.50) ISBN 011 883300 6 
Effective Policies for Health and Safety. A 
review by the Accident Prevention Advisory 
Unit (APAU) (£1.00) ISBN 011 883254 9 
Safe Manriding in Mines: Second Report 
(£3.75) ISBN 011 883281 6
Guarding of woollen and worsted carding 
machinery (£1.50) ISBN 011 07176 00726 
Windscale: The management of safety (£2.50) 
ISBN 011 07176 00769
Power Press Safety Press Tool Design
Part. 1: Safety in manipulation
ISBN 011 883423 1 (£2.50)
Wire, Rope and Cable Advisory Committee 
Report 1975-80 (£2.50) ISBN 011 833424 X 
tLeakage of LPG at Whitefriars Glass 1980

(£1) ISBN 0 11 883454 1
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1 Packaging and labelling of dangerous sub­
stances (60p) ISBN 011 883213 1

A guide to agricultural legislation (£11 
ISBN 011 883217 4 ’
A guide to tanker marking regulations 
(£1) ISBN 011 883232 8
A guide to the 1963 OSRP Act (75n) 
ISBN 011 883243 3 «
The notification of accidents and danger­
ous occurrences (£1.5.0) ISBN 011 
883413 4
Guide to the HSW Act (£2.75) ISBN Oil 
883264 6
A guide to The Safety Signs Regulations
1980 (£2) ISBN 011 883415.0
A guide to the Diving Operations at Work 
Regulations 1981 (£2.50) ISBN Oil 
883430 4
Health and Safety (First Aid) Regulations
1981 (£2) ISBN 011 883446,0
First aid at work (£2.50) ISBN 
011 883446 0
A Guide to the Health Safety . 
(Dangerous Pathogens) Regulations 1981 
(£2.25) ISBN 011 883454 1

Safety Devices for Hand and Foot 
Operated Presses (011 880862 1) (30p) 
Safety in Construction Work: Scaffolding 
(011 881452 4) (30p)
Safety in Construction Work: Demolition 
(011 883079 1)(60p)
Guarding of Hand-fed Platen Machines 
(Oil 880873 7) (18p)
Safety at Drop-Forging Hammers 
(011 880855 9) (18p)
Safety in the use of Mechanical Power 
Presses (011 880855 0) (75p) 
Dust Explosions in Factories 
(011 880851 6)(30p)
Hours of Employment of Women and 
Young Persons (Oil 880876 1) (25p) 
Noise and the Worker (Oi l 8.80845 1) 
(22p)
Safety in the use of Guillotines and Shears 
(Oil 880861 3)(30p)
First Aid in Factories (011 880842 7) 
(25p)
Lighting in Offices, ShOps arid Railway 
Premises. (011 880869 9) (75p) 
Safety in the use of Woodworking 
Machines (Oil 880837 0) (£1) 
Guarding of Cutters of Horizontal Milling 
Machines (011 880871 0) (30p) 
Asbestos: Health Precautions in Industry 
1974 (011 880879 6) (25p) 
Seats for Workers in Factories, Offices 
and Shops(Oil 880883 4)(55p) 
Evaporating and Other Ovens 
(Oil 880872 9)(55p)
Safety in the Stacking of Materials 
(Oil 880839 7) (40p)
First Aid in Offices, Shops and Railway 
Premise's (011 883132 1) (25p) 
Welding and Flame-cutting using Com­
pressed Gases ISBN 0.11 883366 9 (£1)

Advisory Committee Reports and reports 
of special investigations etc.

The Flixborough Disaster (£2.50) ISBN 011 
361075 0
A survey of respiratory disease in the Pottery 
Industry (35p) ISBN 011 880346 8 
Success and failure in accident prevention 
(80p) ISBN 011 880330 1
First Report of the National Committee on 
steep seam Working in British deal mines (60p) 
ISBN 011 410248 1
Advisory committee on Major Hazards: First 
Repbit (£1) ISBN Oil 880884 2
Asbestos Health Hazards and Precautions, 
Interim statement (lOp) ISBN 011 881114 2 
Safe Manriding in Mines Parts 1A and IB (£5) 
ISBN Oil 8.80491 X
Safe Manriding in Mines, Parts 2A arid 2B 
(£3.75) ISBN-011 883281 6
Digest of Pneumoconiosis 1975 (£2)ISBN 011 
882006 0
Asbestos: Measurement and Monitoring of 
Asbestos in Air (£1) ISBN 611 883084 8 
Asbestos: Work on Thermal and Acoustic Insu­
lation and Sprayed Coatings- (50p) ISBN 01.1 
883083 X
Shift Work and Health (£1) ISBN 011 883216 6 
Safety during semicontinuous castings of cop­
per arid copper-based alloys (80p) ISBN 011 
8832263
Safety in Steel Erection. Report of a subcom­
mittee Ori Safety and Health in the Construc­
tion Industries (£1) ISBN 0U 883241 7 
Safety in Demolition Work- Report of the sub­
committee Of the Joint Advisory Committee on 
Safety arid Health in the Construction Indus­
tries (£1) ISBN 011 883242 5
Power press safety': Standards prepared by the 
joint Standing Committee on Safety in the use 
of power presses (£1.50) ISBN 011 883248 4 
Guarding of Foundry Machinery: seventh 
report of the subcommittee on Machinery 
Safety (£1.25) ISBN 011 883278 6 
Safety in Paper Mills. Fourth Report of JSC 
(£2) ISBN 011 883245 X

Annual Reports

Health and Safety: Commission Report 
1979-80 (£3.25) ISBN 011 883275 1 
Health arid Safety: Manufacturing and Ser­
vice
Industries 1979 (£4.50) ISBN 011 883417 7
Health and Safety in Mines 1979 (£3.50) 
ISBN 011 883272 7
Health arid Safety: Research 1979 (£3.80) 
ISBN 011 883268 9
Industrial Air Pollution 1979 (£3.00) ISBN 
011 883425
Quarries Report 1979 (£3.50) ISBN 011 
8832980
Health and Safety: Nuclear Establishments 
1977-78 (£1.25) ISBN 011 883289 1
Fatal accidents in construction 1978 (£1.75p) 
ISBN 011 883419 3
Shipbuilding and Ship-Repairing Health and 
Safety 1978 (£2.50) ISBN 011 883267 0 
Foundries: Health and Safety 1975-78 (£2) 
ISBN 011 883277 8
Health and Safety: Agriculture 1978-9 
(£2.25) ISBN 011 883436 3
Health and Safety Statistics 1978-79 (£4.50) 
ISBN 011 883438 X
Construction: Health and Safety 1979-80 
(£2.00) ISBN Oil 883441 X

tHealth and Safety Research (£3.80) ISBN 
01.1 883448 7

I Mr David Know (Leek) asked the Sec- 
|t«ry of State for Employment how many 
Safi apprentices who have completed train-
K, /WHr.sw at technical college were still 
lekiwg employment.
I Mr Morrison: There are no comprehen- 
|ve figures of the number of such appren- 
|ces still seeking employment. The vast 
Majority of apprentices are in employment 
|om the outset of their training and con- 
Ihue in the same employment after comple- 
lon of any technical college course. Grants 
|re made available through appropriate 
gaining bodies for apprentices failing to 
End a job on completion of sponsored train-
L, or on becoming redundant during train- 
Kg’ to enable training to continue until 
Employers are found.

A selection Of Parliamentary questions put to Department of Employment 
ministers on matters of interest to readers of Employment Gazette be­
tween October 19 and October 29 is printed on these pages. The ques­
tions are arranged by subject matter, and the dates on which they were 
answered are given after each answer. An asterisk after the date denotes 
that the question was answered orally.

Registered unemployed costs
Sir David Price (Eastleigh) asked the Sec­

retary of State for Employment if he would 
bring up to date the figures quoted by the MSC 
in their report entitled Review of Service for 
the Unemployed that each additional 
100,000 registered unemployed cost about 
£300 million per annum at 1979-80 prices in 
transfer payments and revenues foregone.

Mr Alison: The Manpower Services 
Commission estimate that each additional 
100,000 registered unemployed dost £438 
million per annum, at 1981-82 prices', in 
transfer payments and revenues foregone.

(October 28)

Department of Employment 
Ministers

Secretary ’of State: Norman Tebbit

Minister Of State: Michael Alison

Parliamentary Under-Secretaries
of State: Peter Morrison

David Waddington

European Social Fund
Mr Jim Craigen (Glasgow, Maryhill) 

asked the Secretary of State for Employment 
what he estimated the effects on employment 
projects in the United Kingdom Would be on 
the current proposals regarding the Euro­
pean Social Fund.

Mr Alison: As laid down in its rules, the 
operations of the European Social Fund are 
due to be reviewed before the end of 1982. 
The European Commission has not yet put 
forward its formal proposals for the Review 
of the Fund.

The United Kingdom hopes that the 
Review will lead the Fund to place more 
emphasis on measures to support training 
for young people, to deal with the effects of 
declining employment in traditional manu­
facturing industries and to meet the training 
needs of new technology .

(October 23)

Average earnings
Mr Dennis Skinner (Bolsover) asked the 

Secretary of State for Employment, what had 
been the figure for rates as a percentage of 
average earnings in 1974, 1975, 1976, 
1977, 1978, and 1979.

Mr Skinner went bn to ask what had been 
the figure for rates as a percentage of average 
earnings in 1950, 1960, 1970 and 1980.

Mr Morrison: Average expenditure on 
rates'; which relates to households over the 
course of a year, is not comparable with 
average earnings, which relate to individual 
employees in a specific pay period. How­
ever, rates can be expressed as a percentage 
of total household expenditure as in the 
following table, which also shows average 
household expenditure on rates and aver­
age gross weekly earnings.

Notes: (a) Domestic and water rates, net of rate rebates 
Where applicable.
The 1980 figures are provisional. Source: Fam­
ily Expenditure Survey.

(b) Excluding those whose gay was not affected by 
absence. Source: New Earnings Survey.

(c) Aged 21 arid over.
(d) Aged 18 and over.

Average household expenditure 
on rates (a)

£/week

As percentage 
of total 
expenditure

1970 0-84 30
1974 1 -46 3-2
1975 1 77 3-3
1976 205 3-3
1977 2-40 3-3
1978 2-61 3-3
1979 3-12 3-3
1980 4 01 3-6

Average gross earnings of full-time employees in
April (£/week) (b)

Men (c) Women (d)

29-7 16-2
47-7 26-9
60-8 37-4
71 -8 46-2
78-6 51 -0
89-1 56-4

101 -4 630
124-5 78-8

Comparable figures for earlier years are 
not available. However, between April 
1950 and April 1960, and between April 
1960 and April 1970 the increases in rates 
(as incorporated in the Retail Prices Index) 
were 56 per cent and 69 per cent respec­
tively. Average wages and salaries per head 
(covering both full-time and part-time em­
ployees, and relating to calendar years) 
increased by 82 per cent between 1950 and 
1960, and by 93 per cent between 1960 arid 
1970.

(October 19)
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Youth Opportunity Programme
Mr Gary Waller (Brighouse and Spen- 

borough) asked the Secretary of State for 
Employment how many persons were cur­
rently participating in the Youth Oppor­
tunities Programme in each "region.

Mr Alison: It is estimated that, at the end 
of September, there were some 260,000 
young people on the Youth Opportunities 
Programme. The following table shows the 
estimated percentage share of this total for 
each region:

Per cent

Scotland 12-5
Northern 1.2-0
Yorks and Humberside 100
North West 16-5
Midlands 19 0
Wales 80
South West 8-5
London 2-5
South East 11 0
Great Britain 1000

Percentage shares have been given as 
detailed information on the actual number 
of filled places in each Region is not avail­
able.

(October 27)

Dr Gavin Strang (Edinburgh) asked the 
Secretary of State for Employment what 
percentage of males and females,, under 20 
years of age, respectively, are finding em­
ployment after participating in a Youth 
Opportunities Programme scheme at the 
latest available date in the United Kingdom.

Mr Alison: The most recent survey, 
which covered a sample of young people 
who entered work experience schemes 
under the Youth Opportunities Programme 
in Great Britain in the period April to June 
1980 showed that 26 per cent of males and 
33 per cent of females went into employ­
ment immediately after leaving their 
schemes. A further 12 per cent of males, 
and 14 per cent of females entered full time 
education or another Manpower Services 
Commission scheme.

(October 27)

Dr Roger Thomas asked the Secretary of 
State for Employment if he would consider 
increasing the Youth Opportunities Training 
allowance to the figure of £28 as recom­
mended by the MSC, in order to encourage its 
being taken up by people who at the present 
allowance rate were hardly better off after 
paying travelling expenses than if in receipt 
of Supplementary Benefit and remaining 
idle.

uestions in ParliamentQuestions in Parliameri 

(October 29)

(October 29)

Applications 
outstanding

Applications 
disallowed

Unemployed males
Mr Jim Craigen (Glasgow, Maryhill) 

asked the Secretary of State for Employment 
how many males aged between 60 to 65 
years were presently registered as unem­
ployed.

Mr Alison: At July 9, the latest date for 
which the information is available, there 
were 205,186 males aged 60 to 64 years 
registered as unemployed in the United 
Kingdom.

46-4

13-4

388-5
166-7

diseases under the Pneumoconiosis, &c. 
(Workers’ Compensation) Act 1979 at the 
latest available date, together with the total 
value of the compensation paid under the 
scheme as a whole.

Mr Waddington: Up to October 2, a total 
of 5,111 applications had been received, of 
which 3,802 were from sufferers and 1,309 
from dependants of deceased sufferers. The 
available breakdown of those applications 
is:

Grants to Industrial Training Boards and 
other bodies for training services

Training Opportunities Programme 
Unified Vocational Preparation 
Youth Opportunities Programme 
Staff Training in the Department of

Employment Group

As part of the resulting increased pro­
vision which has been created for young 
people under the Programme, the Commis­
sion has already introduced a number of 
12-month training courses, known as Work 
Skills Courses, designed for the more able 
young unemployed who have the potential 
to progress ultimately to semi-skilled levels 
and above.

An announcement about the future 
development of schemes to help the young 
unemployed will be made in due course.

(October 29)

A precise breakdown of the applications 
fallowed is not available, but they include 
[tween 500 and 550 from the cotton 
Idustry, about 75 slate and about 75 pot- 
fry. Most of the remainder were applica- 
|ns from or in respect of:
|i) persons not determined by a 
| Pneumoconiosis or Silicosis Medical

Grants and Loans to Remploy
Grants towards the provision of other 

sheltered employment
Temporary Short Time Working

Compensation Scheme
Job Release Scheme

Board to be suffering from any of the 
diseases covered by the Act;

(ii) coal-miners (who are covered by the 
National Coal Board’s Pneumoconiosis 
Compensation Scheme).

The payments made under the Act by 2 
October totalled £20,828,705.

(October 28)

65-8 
244-5 

4-7 
413-6

3-8

[yssinosis
Cotton industry)

jieumoconiosis
late
lottery
lher

liffuse Mesothelima

information. Estimates of changes betwel 
1950 and 1980 on a consistent basis aren 
readily available, and for two main coui 
tries only are they available between 19c 
and 1980. Because of differences betwee 
countries in coverage and definitions t| 
statistics are not fully comparable

(October 1!

Employees in manufacturing: changes
Afr Austin Mitchell (Grimsby) asked the 

Secretary of State for Employment what had 
been the reduction in employment in manu­
facturing industry in the principal industrial 
countries since: (a) 1950, (b) 1960 and (c) 
1970 in terms of numbers and as percen­
tages.

Mr Morrison: Following is the available

School leavers
Mr Roger Thomas (Carmarthen) asked 

V Secretary of State for Employment if in 
fderto ensure that every school leaver is. in a 
F or in a training scheme by the end of 
PW, he would make any detailed 
houncement of extended training on YOP 
pemes as early as possible.
[Mr Alison: The Government has asked 
k Manpower Services Commission to 
jndertake to offer a suitable opportunity on 
k Youth Opportunities Programme to all 
Employed 1981 school leavers by 
Pristmas 1981. To help meet this target 
k Government announced on 27 July an 
jcrease of £93 million for the Programme, 
f addition the Employment Services and 
k Careers Service have been asked to give 
tiority to school leavers when placing 
f°ple on the Youth Opportunities Pro­
famine.

Mr Alison: Yes. But I understand that 
over 14,000 young people are currently 
entering the Youth Opportunities Pro­
gramme every week and I do not therefore 
think the allowance is acting as a significant 
disincentive.

Ethnic minorities I
Mr Greville Janner (Leicester Wesr) as^fl 

the Secretary of State for Employment if, fl 
view of the conclusions of the Home 0$fl 
Research Study No. 68 Ethnic Minorities fl 
Britain, he would now take steps to remefl 
the high unemployment rates suffered ffl 
ethnic minorities and in particular Asifl 
women. I

Mr Alison: The conclusions of the Hoifl 
Office Research Study are based on al 
analysis of available information brougl 
together from a number of earlier studifl 
and data. Successive governments havl 
long been aware of evidence from survey! 
of higher unemployment rates amongst thl 
ethnic minorities. The Government 
believes that its policy of establishing ! 
sound economy as the basis for sustainablB 
growth is the best course for the ethni| 
minorities as well as for the country as I 
whole. Experience has shown that thl 
ethnic minorities have always benefitfl 
proportionately more than other worke| 
when the economy has taken a turn for thl 
better; I

The needs of the unemployed from thl 
ethnic minorities are taken fully inti 
account, along with other relevant infol 
mation, in applying and when reviewinl 
employment policies. Young people frol 
the ethnic minorities are making good usl 
of opportunities available under thl 
Government’s special measures to alleviatl 
the worst effects of unemployment and then 
will of course be benefiting propol 
tionately from the considerable expaffl 
sion of these measures announced by thl 
Prime Minister on July 27.

(October 2f

ealth and safety
IvirJaines Lantond (Oldham East) asked 
I; Sri v <>fs“"e fi,r Employment how 
li/ir applicatidns had been received for 
Knneiisation under the Pneumoconiosis, 
LWlrn Compensation) Act 1979, at 
L latest available date for each category of 
Ly-i/nZwcw/ industrial disease, both as 

sufferers and dependants. Mr 
Lk»k/ on to ask if he would give the 
Li/x’75 <>/ claims granted, refused and 
tilling for each category of dust-induced

Community Industry Scheme
Trade Union Education and Training 
Grants for the Training of Careers Officers 
Grants to Local Authorities for the 

strengthening of the Careers Service 
Community Enterprise Programme

Job costs
Sir David Price (Eastleigh) asked the Sec­

retary of State for Employment what was his 
latest estimate of his Department’s expendi­
ture for 1981-82 on job maintenance, job 
creation and job training, respectively.

Mr Morrison: It is not possible to cate­
gorise the relevant programmes of the 
Department of Employment Group under 
job maintenance, job creation and job train­
ing but the following items of expenditure 
all contain elements relating to one or more 
of these three headings. The figures refer to 
the main estimates provision supplemented 
by additional allocations for special meas­
ures agreed in July 1981.

(October 1,9)
£ million

220
1 0 
04

70
99-4

Payments made

Sufferers Depen­
dants

Sufferers Depen­
dants

Sufferers Depen­
dants

1,792 223 42 4

386 381 5 3
279 105 33 24
163 142 9 7 .

2 45 1 —
2,622 896 90 38 1,090 365

* Including self-employed.
Sources: OECD — Main Economic Indicators

— Labour Force Statistics 
ILO — Bulletin of Labour Statistics.

1960 to 1980 1970 to 1980 

Approximate 
number 000s

% change Approximate 
number 000s

% change

France -200 -3
Germany -1,100 -13
Japan * 
USA

+4,600 +53 -300
+1,000 +5

UK — 1,600 -49 -1,500 -19

A/r Bob Cryer (Keighley) asked me Sec­
retary of State for Employment how many 
Health and Safety inspectors were currently 
employed; how many had been employed in 
1978, 1979 and Iff80'; and how many were 
expected to be in post in 1982.

Mr Waddington: The number of inspec­
tors employed by the Health and Safety 
Executive at July 1, 1981 was 1,378. The 
numbers of inspectors employed in 1978, 
1979 and 1980 were:

April. 1,1978 1,390
April 1, 1979 1,424■ 
April 1,1980 1,444

The number of inspectors expected to be 
employed at April 1,1982 is about 1,380.

(October 23)

Disabled people
Mr John Hannam (Exeter) asked the Sec­

retary of State for Employment how many 
people had been removed from the disabled 
persons register from October- 1979 to 
October 1980 because they had been clas­
sified as being unable to work, arid what 
percentage was this of the total register.

Mr Morrison: The register established 
under the Disabled Persons (Employment) 
Act 1944 is maintained at individual Job­
centres and Employment Offices and there 
are no comprehensive national statistics on 
the numbers of people removed from the 
disabled persons register because they are 
unable to work.

However the Manpower Services Com­
mission estimate that the number of Such 
cases is very small and is unlikely to alter 
Significantly the total register of disabled 
people.

(October 21)

Mr Geoffrey Robinson (Coventry North 
West) asked the Secretary of State for Em­
ployment what percentage of companies 
required by law to employ three per cent 
disabled people did so.

Mr Alison: On June 1, 1981, the latest 
date for which information is available, 
3356 per cent of all employers subject to the 
provisions of the Disabled Persons (Em­
ployment) Act 1944 employed three per 
cent or more registered disabled people.

(October 27)
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grsonnel manager’s bible

Redundancies reportedAlcoholism at work

pecial exemption orders, September 1981

Tractor safety

All

Female

Employment topics

[The Factories Act 1961 and 
hated legislation restrict the hours 
rich women and young people 
Red under 18) may work in fac- 
[ies. Section 117 of the Factories 
ft 1961 enables the Health and 
[fety Executive, subject to certain 
fcditions to grant exemptions 
bm these restrictions for women 
id for young people aged 16 and 
I by making special exemption

 The numbers of redundancies 
involving ten or more workers, 
which had been reported to the 
Manpower Services Commission at 
October 1,1981 as due to occur up 
to July are given in the table below.

 Last year a total of 16 people 
were killed on farms in accidents 
involving tractors and other' 
self-propelled farm machinery. One 
of the grim statistics behind these 
figures is that two of those who died 
were children under 16—probably 
from the farmer’s own family.

Although the actual death toll 
last year was down for this kind of 
accident, the hse do not hold out 
much hope that we are seeing the 
beginning of a downward trend. 
Falls from tractors or accidents 
involving tractors overturning, 
particularly where lethal machinery 
like rollers or cultivators are being 
towed, are all potentially fatal and 
the intervention of luck plays a 
major part in the outcome.

A glance at the last three years’ 
non-fatal accidents of this kind 
show that the level of incidence is

orders in respect of employment in 
particular factories. Orders are 
valid for a maximum of one year, 
although exemptions may be con­
tinued by further orders granted in 
response to renewed applications. 
The number of women and young 
people covered by special exemp­
tion orders current on September 
30, 1981, according to the type of 
exemption granted were*:  

A Textbook of Personnel Management, George 
Thomason, 4th edition, ipm, October 1981, 
price £11.95. isbn 0 85292 301 5.

pretty steady. In 1978 there were 
410; in 1979 it fell to 319; but in 
1980 it had risen again to 374. 
Moreover, in the last two years 
there were ten deaths involving 
children under 16, confirming the 
use’s gloomy statement that 
whatever the number Of deaths, 
young children always seem to 
account for about 25 per cent.

Many serious tractor injuries 
have been averted in recent years 
since safety cabs became com­
pulsory. But as yet this regula­
tion only applies where a tractor is 
being driven by a farmer’s em­
ployees; the safety cab is riot a 
required feature if the tractor is 
being driven by the farmer who 
owns it or his close family.

Although farmers are not 
allowed to carry passengers perched 
on their tractors arid could be taken 
to court if an accident resulted, 
tragically such accidents involve the 
death of serious injury of their own 
children all too often and a court 
case would add little to the family 
catastrophe.

Background like this may help to 
highlight the vital importance of 
training people, particularly young 
people, in safe tractor driving skills 
when they work or live on farms.

Too often when investigating 
tractor overturning incidents hse 
agricultural inspectors have to 
report that the driver was carrying 
out operations that were beyond his 
experience or that unknowingly the 
driver had used a tractor on a slope 
which in the circumstances was 

Female 
(18 years 
arid over)

parts An introduction—personnel 
management in context—includes 
the objectives, policies and practice 
Part one—the employment func­
tion—contains chapters on con­
tracts of employment, the law of 
terminations, manpower estimates 
and planning, recruitment, and the 
human factors involved in handling 
the interchange of personnel.

Part two covers aspects of the 
personnel manager’s contribution 
to the production functions. It 
includes chapters on control and 
motivational assumptions, perfor­
mance and reward strategies, the 
communications process and train­
ing and development.

The organisation function—part 
three—contains chapters on objec­
tives and form of organisation, 
trade unions, collective agreements, 
management development, work­
ers’ commitment, and future trends.

The 600-page handbook also 
contains indices; a 40-page bibli­
ography, and list of abbreviations 
used. A companion volume, A 
Textbook of Industrial Relations 
Management, by George Thoma­
son, will be published next year,

 In the last 25 years consumption 
of alcohol in this country has 
doubled, bringing with it an increas­
ing drink problem in the workplace 
as well as during leisure time. While 
it is still a minority problem and not 
the “epidemic” that the popular 
press has recently called it, drinking 
at work is a growing disease; par­
ticularly among women, and one 
which is rightly beginning to alarm 
more and more employers.

One such employer, Scottish arid 
Newcastle Breweries, perhaps have 
more justification for alarm than 
most given the nature of their busi­
ness, yet it is still surprising to some 
to find them in the forefront of per­
sonnel policies to tackle the prob-' 
lem.

Delegates at the Institute of Per­
sonnel Management conference in 
Harrogate last month were given 
the benefit of Scottish and New­
castle’s approach to the probfem of 
workplace drinking by receiving the 
company’s actual presentation of its 
policy as it is given to their own 
employees by Mr Ken Williams, the 
group personnel adviser and Dr 
Michael Baxendine, the group 
medical ’ adviser and a leading 
authority on alcoholism.

Drinkirig during working hours 
or indulging in heavy drinking so 
that the effects run over into work­
time has long-term social and medi­
cal consequences. It affects reflexes 
arid judgement^ which in some 
occupations can be an important 
safety factor, and it has other hid­
den consequences such as may 
result from bad decisions in the 
board room, says Mr Williams.

Scottish and Newcastle turned to 
their own benign and confidential 
approach to workplace drinking 
when they found that ihanagement 
was only becoming aware of prob­
lem drinkers through the discipli­
nary machinery, by which time, says 
Mr Williams the problem has gone 
too far.

Now the company seeks to edu­
cate, its employees from the word go 
in the medical and social hazards 
that can arise from excessive drink­
ing, Those with a problem, and 
those working alongside people 
With a problem, know that they 
can aproach the medical depart­
ment in confidence for advice and 
treatment, With no fear of discipli­
nary repercussions, provided they 
are prepared to put themselves in 
the hands of the medical experts in 
the company. Any time off which is 
felt to be necessary is usually given 

as sick leave With no loss of entitle­
ments.

The system is foolproof, even to 
the extent that board members do 
riot get to hear of members of their 
own staff or board’ colleagues who 
are undergoing treatment.

Employees are encouraged to 
measure their drinking Habits daily 
over a period of time and are given 
special charts to fill in as an aid, 
Estimates of how much it is safe to 
consume before performance at 
work, health and social relation­
ships are put in jeopardy, vary. Dr 
Baxendine operates on the yard­
stick of five pints of beer a day or 
the equivalent in other drinks as the 
upper limit for men and three pints 
a day for women-

Patterns of intake are also im­
portant. People who drink at lunch­
time and then continue later in the 
day may not be aware of the effect 
but will still have a cumulative level 
oi alcohol in the system for some 
hours. Others who drink intermit­
tently and are inclined to go On 
“benders” are advised to observe 
alcohol-free days in Order to let 
their bodies recover.

Dr Baxendine is reluctant to 
claim Categoric success for the pro­
gramme at Scottish and Newcastle 
as yet, reckoning that five years 
would be the minimum period in 
Which to make an effective judge­
ment. But he says that the signs are 
very encouraging in terms of the 
number of self-referrals that his 
department gets now compared 
with the number of people who 
arrive via the disciplinary machin­
ery.
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reported for August and Septembl 
are 31,300 arid 27,400 respective]! 
Allowing for further reports J 
revisions, the final totals for the! 
months are both.likely to be inti 
region of 35,000, compared wit 
53,400 in August 1980 and 46,90( 
in September 1980.

h'The numbers shown are those stated by employers in- their applications. The actual 
B °* worKers employed on conditions permitted by the orders may, however, vary 
R9 Hie period of validity of the orders.
I (plen(1ed hours" are those worked in excess of the limitations imposed by the Factories 
t ” daily hours of overtime.
Hur?Ut*es H,'00'4 people employed bn shift systems involving work oh Sundays'; of on 

™aV afternoons, but not included under those headings.
^rt-time work outside the hours of employment allowed by the Factories Act.

The provisional numbers so far

Redundancies reported as due to occur*: Great Britain

beyond its capabilities. I
In a typical recent example thl 

driver took a two-wheel drive® 
tractor fitted with a fore-loadeS 
onto a slope which he believed to bS 
safe. He did not take into accounB 
the effect of the weight on thl 
fore-loader in transferring weigh® 
from the rear wheels to the fronl 
The slope could probably have been 
safely negotiated by a tractor alonl 
without front mounted equipments 
In this case however the weight ol 
the braked rear wheels was reduce! 
and as a result they lost adhesioil 
the tractor ran out of control ana 
eventually overturned. Fortunate® 
the driver was saved from serioia 
injury in this case by the safety cab!

While employers anl 
experienced workers can usual! 
provide good guidance an! 
supervision there are importaffl 
benefits particularly for you® 
workers in their being formal! 
instructed. Under the Health an® 
Safety at Work Act 1974 employe! 
have a duty to provide all eta 
ployees with information, instru® 
tion, training and supervision wifflj 
respect to their health and safety® 
work. I

Tractor driving skills are includja 
on the curricula of most agricultural 
colleges and courses are availabra 
from the Agricultural Training 
Board for both first time drivers at| 
those with more experience. ■ 

Leaflets on preventing tractJ 
overturning on slopes are availab e 
from the local offices ot • 
Agricultural Inspectorate. »

Le preface to this fourth edition 
I hat has now become a standard 
Ldbook notes that in recent years 
i ch attention has been focused on 
[ world of work- in a period that 
Lied with change Workers have 
Loped new expectations, man­
ors have tried:-to develop neW 
Ithods, social scientists have 
Led new theories, governments 
lye adopted different postures, 
I personnel managers have had 
lad'apt themselves jib these new 
Bids. , ...
|Mr George Thomason, author ot 
| considerably expanded hand- 
L is head of the Department of 
Lstrial Relations and Manage- 
Lt Studies at University College, 
[rdiff. He is a member of the acas 
lid of single arbitrators and has 
Inducted over’300 arbitrations in 
■ past 15 years.
■He had tried to produce a coher- 
L summary of personnel man- 
iment and also a guide through 
I three main areas Of the current 
I examination syllabus. However 
I text is deliberately sprinkled 
ith alternative views and theories 
Ithe reader’s benefit. In addition 
Bpended to each Chapter is a list of 
fiber reading which will’: supply 
later depth to each subject.
■The textbook is divided into four

Young people aged 16 
and 17

Male

♦ Figures are based oh reports (ES955's) which follow up notifications of redundancies] 
under Section 100 of the Employment Protection Act 1975 shortly before they are expected] 
to take place. The figures are hot comprehensive as employers are only required to notify] 
impending redundancies involving 10 or more workers. A full description of these Mani 
power Services Commission figures is given in an article on page 206 in the June 198] 
edition of Employment Gazette. ■ ' . . J . 5
t Figures for February 1981 or later are not fully comparable with those for January 1981 
and earlier! because of improvements in data collection designed, to secure a belter] 
coverage of redundancies actually taking place.

All Jan to July
’I

1977 158,400 93,000 1981 t Jan 44,50(1
1078 172,600 106,800 Feb 46,7001
1979 186,800 93,600 Mar 55,000l
1980 493,80.0 237,000 Apr 53,1 OOl
1981 — 339,800 May 56,9001

June 39,800]
July 43,8001

pe of exemption

tended hours t 15,494 649 973 17,116
tuble day shifts i 31,263 2,328 1,768 35,359
jig spells 7,965 283 542 8,790

)ht shifts 52,338 2J 61 964 55,463
B time work 5 11,381 318 452 12,151
Way afternoon work 4,019 154 169 4,342
(itday work 45,769 1,132 1,260 48,161
scellaneous 7,800 329 334 8,463
li ; 176,029 7,354 6,462 189,845

Average earnings
 The following table shows recent 

changes in the underlying index of 
average earnings, which allows for 
temporary influences on earnings 
(eg arrears Of pay, industrial dis­
putes and variations in the timing of 
pay settlements) as well as regular 
seasonal factors. The underlying 
index was described in an article in 
the April 1981 issue of Employment 
Gazette (page 193;) and the latest 
figtires update those in table 2 of 
that article. The underlying 
monthly increase (averaged over 
the latest three months) is referred 
to each month in the commentary 
oh trends in labour statistics (page 
S2 el seq of Employment Gazette)

and plotted in an accompanying 
chart (chart 2a).

Throughout the 1980-1 pay 
round (August 1980 to July 1981) 
settlements appear to have added 
about j per cent per month to aver­
age earnings, which is broadly con­
sistent with ptHer information on 
pay settlements from, for example,' 
the cbi databank. Over the period as 
a whole earnings “drift”, a factor 
regularly observed in the past, con­
tributed between 1 arid 2 percen­
tage points to the earnings increase; 
Hours worked were falling at the 
beginning of the round (through 
less overtime and more short-time) 
but have increased since the first 
quarter of 1981; particularly in 
August, causing some acceleration 
in the underlying monthly rate of 
increase of average earnings;

* In addition to the effects of arrears and timing these indices allow for the degressive effect 
on earnings of the national steel strike in January-March 1980 (115 index points) and of the' 
Easter holiday in April 1981(1 index point).

Whole economy average earnings index: ‘‘underlying” 
series

Seasonally 
adjusted 
index

Further adjust­
ments (index 
points)

Underlying 
index

Underlying % increase

Average 
in latest 
3 months

Over latest
12 months

Arrears Timing

1981 Jan 195-3 195 2-1 17
Feb 196-9 ■"—■ 1962 4 15i
Mar 197-9 --1 4-2 O 98i 4 15
Apr 1;99-5 — " : -a 200* 2 14
May 200.0 .’ —A + 14 201 13
Jun 203-9 -1 +4 2032 3-1. 12’

Jul 205-3 -1 205 3.-1 11i
Aug 211-4 -21 Nil 209 11 11
Sep 212-1 -13 Nil 2103 1 11

Disabled people
 At April 21; 1981, the number of 

people registered under the Dis- 
abled Persons (Employment) Acts, 
1944 anti 1958, was 460,178. 
Registration is voluntary and many 
people choose not to register. The 
table below, therefore, relates to 
both registered disabled people, 
arid those people who, although 

eligible, Choose not to register.
Section 1 classifies those disabled 

people Suitable for ordinary or open 
employment, while section 2 clas­
sifies those unlikely to obtain em­
ployment other than under shel­
tered conditions. Only registered 
disabled people can be placed in 
sheltered employment.

Returns of unemployed disabled people at September 10, 
1981

Male Female AU

Section 1
Registered 58,546 9,464 68,010
Unregistered 86,446 23,430 109,876

Section 2
Registered 6,054 1,633 7,687
Unregistered 3,0’52 1,098 4,150

Platings of disabled people in employment from August 8, 
1981 to September 7,1981

Male Female All

Registered Open 1,080 324 1,404
disabled people Sheltered I 127 59 186
Unregistered
disabled people Open 773 377 1,150
All platings 1,980 760 2,740
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Local economy initiatives

13 Several speakers at the Jobs, 
Tomorrow? conference called for 
more support to local initiatives 
which create jobs for unemployed 
young people. The conference, held 
at the Glaziers Hall by London 
Bridge on October 19, was organ­
ised by the London Voluntary 
Service Council, with the aim ot 
considering the employment crisis 
in London and the future prospects 
ofwork for young people.

Mr William Gowland, principal 
of the Luton Industrial College 
which offers specific training for 
young people in the transistion from 
school to work, spoke of the need 
for a new social justice charter, like 
the Beveridge Report. He was con­
cerned that unemployment was not 
only such a waste of economic 
resources to the community but 
provoked such moral damage to the 
individual, because the lack of the 
role of work produced a sense of 
shame and futility. Mr Gowland 
believed pupils should spend five 
more years at school, there should 
be early retirement at the age of 55 
for all workers, and there was a 
need for more and more technol­
ogy. The very high unemployment 
problem today was not the same as 
the high unemployment as the 
1930s, but to create work for 
everyone was both a short range 
and a long range problem. He was 
not pessimistic of the future but 
called for a new look to the world’s 
economy.

Mr Barry Knight, who is making a 
study of economic self help projects 
in London, opened the discussion 
on community' enterprises. He 
spoke of the need for less red tape 
and less resistance to new projects 
by authorities and by unions. Many 
self help projects faced a struggle 
not only to get going but also to 
survive. He too mentioned the social 
and psychological effects of unem­
ployment on the individual; depress 
sion and loss of self esteem and 
identity and more aggressive re­
sponses such as violence and crime. 
He stressed the need to create new 
ways of living and new ways of 
working and how we must rid our­
selves of the work ethic. The self 
help products with which he was 
involved combined social objectives 
with wealth creation.

Ms Valerie Wise, of the glc’s 
Industry and Employment Commit­
tee, told the audience of some 200 
individuals representing London 
boroughs, individual societies, 
ethnic groups and local voluntary 
organisations, of the help available 
from the glc, such as premises, 
capital, advice and assistance. The 
glc wanted to enable organisa­

tions to create jobs and improve 
community services in London. She 
quoted some examples of projects 
the committee is already helping.

Economist Mr Rodney Stares 
thought policy makers could learn 
from the local community ventures 
but it would be Wrong to believe 
these experiments could be solu­
tions to long term problems. But the 
local ventures can illustrate what 
might be achieved. He stressed the 
need for co-operation, and dis­
cussed the support resources 
needed and the constraints which 
impeded locally-based develop­
ments.

The discussion on hew impera­
tives into training and education 
was opened by Ms Pat White, Prin­
cipal careers officer for the ilea. 
She stated there were 15,000 un­
employed school leavers in her area 
with little immediate hope of find­
ing a job; After speaking of the 
msc’s Youth Opportunity Pro­
gramme she discussed the links 
between schools, careers officers, 
training establishments and em­
ployers. She felt traditional barriers 
should be broken between educa­
tion, training and on the job experi­
ence. In answer to questions she 
refuted the heed for all school leav­
ers to have qualifications.

Mr Chris Webb, the pioneer of 
the Notting Dale technology centre, 
has just returned from Liverpool. 
He spoke of his experiences in set­
ting up such a centre and questioned 
whether they should be community 
based or commercial based. They 
were training young unemployed 
people in computing and micro­
engineering and floating small busi­
nesses and co-operatives. He had 
found that the income derived from 
the businesses became the capital to 
create jobs.

Mr Alan Wells, concentrated on 
the Adult Literacy and Basic Skills 
Unit and the older unskilled unem­
ployed who were also suffering 
from a jobs famine in London now.

As deputy general secretary of 
the London Voluntary Service 
C&uncil, Mr Simon Abbott has been 
involved1 in a considerable amount 
of the voluntary sector provision of 
training opportunities in London.

He mentioned the Council’s new 
publication Jobs Tomorrow? which 
analysed the changing employ­
ment situation in London and its 
implications for new ventures. He 
spoke of the need to develop pro­
jects and programmes very quickly 
and wondered whether there was a 
need to introduce social skills and 
survival skills to equip people for 
living outside the traditional 
economy.
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operation among industries to 
economise training resources; this 
needed to be particularly encour-

that
been

aged by governments of those coun­
tries with no national training insti­
tutions.

□ Telephone techniques can often 
be crucial in businesses, yet not 
infrequently it is an area of training 
overlooked. Perhaps the presence 
of the telephone receiver is so 
common a sight in the home and at 
work that it is not regarded as a 
piece of technical equipment requir­
ing operator expertise.

Added to that is the fact that tele­
phone conversations on the public 
system are rather expensive and an 
area where many firms are seeking 
to cut their costs—some even instal­
ling expensive computerised 
monitoring equipment in an effort 
to keep track of unnecessarily 
wasted time, to say nothing of un­
authorised calls.

One enterprising firm, at least, 
has come to grips with the problem 
in terms of training personnel with a 

★Women in ERCs by Paula . Somervilll 
hirc Information paper No. 7. P.O. Box 569, London SEI 9NH
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to cause strain oil Workers and their 
families.

On occupational safety and 
health, although progress had been 
made through automation and 
mechanisation to reduce hazards, 
certain new dangers had been 
introduced by these very innova­
tions, and it remains an essential 
task of management to promote 
occupational safety and health. 
According to the committee, this 
should be afully integrated part of 
vocational training.

The steel production capacity of 
developing countries, estimated at 
62-7 million tonnes in 1977, is 
expected almost to double by 1985.

This massi ve expansion is a rela­
tively new phenomenon. Where 
new plants are built they are based 
on the latest technological 
developments demanding oper­
ational and maintenance skills of a 
much higher order than in the past. 
Faced with this, said the committee, 
developing co untries had to consider 
the possibility of establishing 
national tripartite bodies to advise 
on training policies and methods 
and liaise with educational insti­
tutions and others.

Equipment manufacturers and 
suppliers should also be involved in 
training activities so that expertise 
among maintenance and repair 
workers is built up in each work­
place.

At national level, said the com­
mittee, there had to be co-

□ Despite the sharp.increase of. the 
numbers of Women in the labour 
market since World War Two, they 
form only 12 per cent of the clients 
W;hp attend an employment 
rehabilitation (erc) course.

The Manpower Services 
Commission therefore looked into 
the reasons why women, who now 
comprise about 38 per cent of the 
labour force so rarely applied for, or 
attended, a rehabilitation course. 
Their conclusions are given in. an 
information paper*.

Figures have suggested that the 
numbers of disabled men and 
women of working age are roughly 
equal. But it was felt that pressures 
to obtain employment following 
illness or .injury differ considerably 
between the, sexes.

It was noted that fewer women 
use the public employment services, 
and fewer still may be referred to 
the wider range of services 
provided. Also the nature of the 
work done at ercs and assessment 
opportunities available are 
perceived as traditionally men’s 
Work. If is only recently 
commercial courses have 
introduced into some ercs.

Finally it Was felt that the 
aim of erc courses, resettlement 
into full-time paid employment, 
may discourage some women with 
dependants from attending. Most 
part-time Workers are women and 
they choose their work to fit in with 
their domestic commitments.

The survey found that most 
women who go to ercs are young 
(under 2.6), single, without 
dependants, unqualified, and either 
unskilled or. with no work
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from your 
organisation 
should be 
addressed to

[Tripartite consultations in the 
I and steel industry involving 
Lesentatives of governments, 
Lloyers and workers were 
Lmmended by the International 
labour Organisation’s Iron and |.el Committee during its 10th 
Lion in Geneva in October.
[Some 230 delegates from 27 
Entries accounting for 85 per cent 
(world production in the industry 
(changed points of view and 
Iperiences against a highly varied 
Lckground—seen by the ilo as a 
Le of crisis in the European coal 
lid steel community and the usa, 
fad a period of comparative or even 
Lctacular growth in Japan and 
[astern Europe.
[in particular, the tripartite 
faproach was recommended when L committee discussed effective 
Imedies to problems in manpower 
Banning and employment policy; in 
Lomoting health and safety at 
fork; and in finding training 
policies and programmes for 
developing countries.
I Working conditions in the indus- 
L varied widely from country to 
luntry, said the committee, and 
(forts should be made by the ilo to 
Lure that a working Week of 40 
jours and three Weeks’ annual paid 
lave should apply in all countries, 
lith shift work organised,so as not

self-contained package designed fl 
get round the age-old problem ptfl 
ticularly affecting the telephonfl 
namely that “time is money”, fl 

John Garbett (Audio Visuafl 
Ltd, of Wokingham in Berkshire! 
is now marketing a range of tela 
phone training equipment padfl 
ages. They are fully portable and able! 
to meet any telephone commufl 
cation training problem such as two! 
or three telephone receiver convfl 
sations; radio-telephone commufl 
cation, and “hands-free” neefl 
where the user of the telephone® 
also operating a computer terminal!

Garbett’s standard package com 
sists of two hand-sets, a cassefl 
recorder to tape conversations, afl 
an amplifier to enable a small group 
to monitor, and comment upon 
both sides of the conversation. Tfl 
whole system which is mains oped 
ated, fits into an attache case, anJ 
does not engage vital and expensHg 
British Telecom lines dr radio ImM 

experience. A high proportion ha j 
a history of mental illness a | 
because of this, female 'client 
overall, appear to be more anxiol 
depressed and inadequate thl 
their male counterparts. It was I'J 
that the aims of' improvil 
confidence, both for employme| 
and social aspects,, together with J 
adjustment to a working routing 
and environment, are even mol 
important for women than for mJ 
This may require a slightly long] 
course.

The study found that women whl 
attend ercs. are not offered I 
suitable range Of work experience I 
areas where they might have the 
best opportunity of finding a jol 
and little recognition is given to tJ 
needs of women who wish to wort 
part-time. Nor. is there sufficie] 
appreciation of their personal 
social and domestic problems 1 
predominantly male-orientel 
institutions. Among the remedij 
suggested by the study is til 
enlargement of work activities 
performed in ercs to provide mol 
varied experience, more thorough 
assessment and more learning 
opportunities; There should also b[ 
more encouragement for women I 
try work usually performed b| 
males; there should be. scope foi 
part-time attendance at ercs if then 
are local part-time opportunity 
and finally, on a local basis, women 
who do attend courses, should be 
questioned about their views of the 
services offered and the problem! 
they experience;



STUDY by Peter Evans, British Overseas Trade Board

(continued)

for export.” Then individual candi­
dates are assessed on the basis of 
their job within their firm; their pro­
gramme of activity for the visit, as 
outlined by the company; their abil­
ity to communicate their experi­
ences to others—both abroad and in 
the uk—afterwards; their particular 
contribution to the sponsoring com- 
ginv's expoit efforts

It is also important to show cus­
tomers abroad that United Kingdom 
exporters care enough about their 
business to take along men and 
women who make the product. 
Other exporting countries have 
been doing this for some years. They 
have found it helpful in achieving 
vital export orders.

That is all from the employers’ 
viewpoint. What about the workers? 
Communicating their experiences to 
their fellow-workers on the shop 
floor and describing ways in which 
their company’s products are used 
overseas, will help them feel they are 
doing an important and worthwhile 
job. It will also encourage them to 
feel they are making a vital contri­
bution to the uk’s export drive.

1 his is the third year in succession 
in which the awards have been avail­
able. The botb and Williams & 
Glyn’s first launched the scheme in 
1979. Their aim is to “encourage 
greater understanding among shop­
floor staff of the problems of export­
ing. and of ways in which their com­
panies’ products or services are put 
to use overseas”.

The main criterion for candidates 
is that they “must be involved at 
shop-floor level in the production of 
goods, or the provision of services, 

The scheme under which this all 
happens is the “Working for 
Exports” Travel Awards, 1982. The 
object of the awards is for up to 12 
shop-floor workers—whom their 
companies nominate and regional 
committees select—to travel over­
seas and see how their companies’ 
goods or services are used in export 
markets. The awards are offered in 
the eight boib regions together with 
Scotland, Wales and Northern Ire­
land.

Benefits of the awards
What are the benefits of the 

awards? A shop-floor representa­
tive’s overseas trip, either alone or 
with a salesman, will—from the 
firm’s point of view—often help 
promote better understanding of an 

Journeys beneficial
Last year, seven awards were 

made out of a possible 12. All the 
successful candidates found their 
journeys beneficial, both to their 
firms and themselves. Trevor Fen­
wick, 31 -year-old storekeeper with 
Crosfield Electronics of Peter­
borough, Cambridgeshire, who is 
also an Amalgamated Union of 
Engineering Workers’ convenor, 
went on a three-weeks’ trip to Italy. 
Germany and the Netherlands.

It is not often that shop-floor 
workers have the opportunity 

to travel overseas to see what hap­
pens to the end-product of their 
labours. But that is exactly what the 
British Overseas Trade Board, in 
conjunction with Williams & Glyn’s 
Bank Ltd, are offering them. They 
can go abroad and see their firms’ 
customers in other countries and, 
when they have completed their 
trips, Williams & Glyn’s will refund 
the cost for up to £500 of the 
expenses of their visits.

+CASE STUDY 
export customer’s needs. Somebody 
on the spot who knows the manufac- 
luring processes involved in a pro­
duct may be able to suggest ways in 
which that product could be simply 
modified to meet a customer’s 
requirements more closely. At the 
same time, shop-floor workers will, 
by making an overseas trip to a cus­
tomer of the firm, be able to see 
first-hand the importance of prompt 
delivery, product reliability and 
good packaging. Perhaps—when 
they write their reports on the 
visit—they can even suggest to the 
company ways in which these can be 
improved.

Great opportunity offered in 
travel awards

WILLIAMS 8 GLYN’S BANK LTD ££

He commented after his return: 
“The trip was, for me, an invaluable 
one. I learned much of exports: the 
problems we face, the competition, 
the union attitudes, and have been 
awakened to the depth of the dif­
ficulties firms like ours must over­
come. 1 hope I can relay some of my 
findings to all concerned”.

Trevor visited 11 of Crosfield’s 
European customers. His firm 
specialise in advanced technology 
for the printing trade;/ through 

colour scanners and press control 
equipment. They are recognised 
leaders in this field. All 11 custom­
ers expressed delight with the qual­
ity of the machines which Crosfield’s 
produce. There is also, he says 
“great respect for the ‘British skilled 
man's’ ability, borne out by the 
many adverts for them to join 
foreign firms”.

(continued) ►

494 NOVEMBER 1981 EMPLOYMENT GAZETTE NOVEMBER 1981.' EMPLOYMENT GAZETTE 495



Free Department of Employment leaflets

PL664(1981)

PL665(1981)

PL674

The machine and
PL669

PL604

PL603

RPL6 PL596

PL601

WILLIAMS BGLYN'S BANK LIO
RPL1 PL675

WILLIAMS BGLYN’S BANK LTD &
ITL1

PL659

ITL5 PL586

ITL19

PL661

OW5(1981)
PL662

OW17(1980)

OW21(1981) PL676

EDL504

PL573(rev)

PL615

PL538

PL577
PL673

IL1 (rev)

IL2

Dd 717105 C103 «Printed in England for Her Majesty’s Stationery Office by The Garden City Press Limited, Letchworth, Hertfordshire SG6 US

RCP1
PL651

WCL1 (rev) 
EDL505

“My month in Cairo was an 
extremely eventful one. It was also 
extremely enjoyable. Thirty days’ 
stay has broadened my whole out­
look on the world and made me see 
things in a very different light”.

En 
The 
whic!

Tri

Equal pay
Equal pay
A guide to the Equal Pay Act 1970 
Equal pay for women—what you should 
know about it
Information for working women I

Race relations
The Race Relations Employment 
Advisory Service
How this service can help the employer 
with a multi-racial work force 
Background information about some 
immigrant groups in Britain 
Filmstrips for better race relations 
A leaflet describing two filmstrips on race 
relations for use by employees and 
management

Miscellaneous
The European Social Fund
A guide for possible applicants for assist­
ance from the fund which seeks to improve 
employment opportunities through 
training,' retraining and resettlement in 
EEC member states

industrial tribunals
Industrial tribunals procedure 
For parties concerned in industrial 
tribunal proceedings
Industrial tribunals
For appellants with particular reference 
to industrial training board levy 
assessments
Determination of question by industrial 
tribunals
For appellants and respondents, with 
particular reference to the Health and 
Safety at Work etc Act 1974

Redundancy payments
The Redundancy Payments Scheme- 
March 1980
General guide for employers and employees 
about their rights and obligations under 
the redundancy payments provisions of 
the Employment Protection (Consolida­
tion) Act 1978
The Redundancy Payments Scheme
A leaflet outlining aspects of the Redundancy 
Payments Scheme of particular interest 
to employees
The Redundancy Payments Scheme­
offsetting pensions against redundancy 
payments
Information for employers on the rules for 
offsetting pensions and lump sum pay­
ments under occupational pension 
schemes against redundancy payments

Other wages legislation
The Fair' Wages Resolution
Information for government contractors 
The Truck Acts
Leaflet on the main provisions of the 
Truck Acts 1831’■1940, which protect 
workers from abuses in connection with 
the payment of wages
Payment of Wages Act I960
Guide to the legislation on methods of 
payment of wages for manual workers (in 
particular those to whom the Truck Acts 
apply)

Overseas workers
Employment of overseas workers in the 
United Kingdom from 1 January 1980 
Information on the work permit scheme— 
not applicable to nationals of EEC 
member states or Gibralterians
Employment in the United Kingdom 
A guide for workers from non EEC 
countries
Employment of overseas workers in the 
United Kingdom from 1 January 1980 
Training and work experience schemes

Employers and employees covered by 
Wages Councils
Are you entitled to a minimum wage and 
paid holidays?
Contains a brief description of the work of 
wages councils which fix statutory 
minimum pay, holidays and holiday pay 
for employees in certain occupations 
Statutory minimum wages and holidays 
with pay
The Wages Council Act briefly explained 
Guide to the hairdressing wages order

Recoupment regulations—guidance for 
employers
Guidance on procedure for recoupment of 
unemployment and supplementary 
benefits for employers in cases where an 
employee has received benefit and has 
subsequently received an award from an 
industrial tribunal
Employment Act 1980—an outline

e following is a list of leaflets published by the 
rtment of Employment. Though some of the more 
alised titles are not stocked by local offices, most 
vailable free of charge from employment offices, 
ntres, unemployment benefit offices and regional 
s of the Department of Employment, or from:

c Inquiry Office, Department of Employment, 
-.n House, Tothill Street, London SW1H 9NF 
13 5551)
ers for bulk supplies of leaflets (10 or more) should 
it to General Office, Information 4, Department of 
jyment at the above address.
This list does not include the publications of the 
□wer Services Commission or its associated div- 

nor does it include any priced publications of the 
tment of Employment.
yyment legislation
es of leaflets giving guidance on current employ- 
egislation. It deals with the Employment Protec- 
onsolidation) Act 1978, which came into effect on 
ember 1978 and brought together in one enact- 
he provisions on the employment rights previously 
ned in the:
undancy Payments Act 1965,
tracts of Employment Act 1972,

de Unions and Labour Relations Acts 1974 and 
6, and the
oloyment Protection Act 1975.
eries deals also with the Employment Act 1980, 
makes a number.of amendments to the:
le Union and Labour Relations Acts 1974 and

iloyment Protection Act 1975, and the
oloyment Protection (Consolidation) Act 1978.

Job Release Scheme
Information on the scheme for employees 
aged 64 (men) and 59 (women) 
Job Release Scheme
Information on the scheme for disabled 
men aged 60 to 63 I
Job Release Scheme
Information on the scheme 
for men aged 63 and 62
Young people
The work of the Careers Service
A general guide
Employing young people
For employers
What's your job going to be?
For young people making a career 
choice
Careers help for your son or daughter 
For parents of school leavers
How did you get on when you started 
work?
Career advice for young people in 
employment
Help for handicapped young 
people
A guide to the help available 
through the Careers Service 
The Long Term
A leaflet about a new film for parents, 
showing the importance of combined 
parental and Careers Service guidance 
for young people about to leave school 
We get around
A leaflet describing a film which shows 
how the Careers Service helps young 
people find the right job

Quality of working life
Work Research Unit
A brief description of the rote of the 
Unit, which can provide practical advice 
and help to all those in industry, 
commerce and the public services who 
want to improve the quality of working 
life
Work Research Unit—Future Programme 
1980 and 1981
A summary of the future programme of the 
Unit, supported by the Tripartite Steering 
Group on Job Satisfaction
Work Research Unit—1980 Report of the 
Tripartite Steering Group on Job Satisfaction 
This booklet shows that industry and com­
merce kept up efforts to improve the.quality of 
working life despite economic difficulty.

Particularly impressed
She was particularly impressed 

with Western Germany. She found 
that “efficiency, precision, reliabil­
ity, punctuality are the key words”. 
She also decided that Western Ger­
man people are “a very helpful 
people who give—and expect—qual­
ity of a very high standard” . And she 
concluded that in the uk there is “a 
great deal to be learned from their 
organisational technique”.

George Roberts, 47-year-old 
works convenor for the 300 hourly-

While in Cairo, Andrew helped 
prepare his firm's stand at the Inter­
national Trade Fair there. He also 
inspected Egyptian construction 
work and the use of his company’s 
products, gave technical advice for 
customer services and worked in the 
factory of a local Acrow subsidiary. 
He found customer reaction to his 
firm’s products to be generally 
favourable. During his stay in Egypt 
Acrow won two orders—one for 
£9,000 and the other worth 
£13.000—for lightweight scaffold­
fig and ancillary parts

The only woman member of the 
group of award winners was 33- 
year-old knitwear worker and shop 
steward, Mrs Eileen Underwood, of 
Telray Knitwear Ltd, Syston, 
Leicester. Her observations, when 
she returned from Western Ger­
many and the Republic of Ireland, 
were: “Goods must be delivered on 
time. Days late—even hours—could 
result in cancellation. There is 
always someone who can. and will, 
supply on time. It has been a won­
derful experience for me. 1 have 
learned a good deal from my travels. 
It has been very beneficial and 
rewarding in every conceivable 
way.”

Other related publications
Code of practice—picketing 
Code of practice—closed shop 
agreements and arrangements 
Employees' rights on insolvency of 
employer
Operational guidance for liquidators, 
rustees, receivers and managers, and 

the Official Receiver
Insolvency of employers 
safeguard of occupational pension scheme 
contributions

New experience
For High Wycombe chargehand 

Peter Hoare, who works for Detex- 
omat Machinery Ltd, overseas 
travel was a new experience. When 
he set out for the usa earlier this 
year to visit his firm’s customers in 
North and South Carolina, he admit­
ted that “the furthest I have ever 
been before is the Isle of Wight". 
His general conclusion, after his 
return, was “The machine and 
back-up service, which our firm’s 
American agent offers, is satisfac­
tory, I was amazed at the level of 
research and development, to which 
one of the larger hose manufacturers 
in the usa went, to achieve maxi­
mum output”.

Detexomat proclaim that they are 
“world leaders in hosiery1 automa­
tion”, and Peter visited various 
hosiery mills throughout North 
Carolina. He was introduced to 
people responsible for buying, 
operating and maintaining his firm’s 
machines. They all told him that, 
once the machines were installed, 
they were more than satisfied with 
their performance.

But he came away with the im­
pression that general standards of 
machine maintenance in the usa are 
below those of the uk! He visited a 
large hose manufacturers who were 
experimenting with a robot to 
replace the operator on the Detex­
omat machine. At the other end of 
the scale, he found a very small 
company specialising in producing 
modified parts lor their equipment, 
to improve the quality ot the 

■finished product
The youngest of last year's win­

ners to take an overseas trip was 
17-year-old second-year apprentice 
technician Andrew Hood, who 
works for Acrow (Engineers) of Saf­
fron Walden, Essex. His visit was to 
Egypt. On his return, he remarked:

paid workers at the factory of Tj I 
Tube Products Ltd, Oldbury, West 
Midlands, came back from a visit to 1 
Finland and Sweden with strong 1 
views about British workers. He i 
declared: “I feel foreign companies I 
often have the wrong impression of I 
the British. About 97 per cent of 
British factories never go on strike. 
We have a better strike record than a 
lot of major industrialised western 
nations"

For George Anderson, 46, union 
convenor, of Covrad Presswork, I 
Canley, Coventry; his journey to I 
Western Germany and Sweden was 
“Worthwhile. I saw every stage of j 
price negotiations from first 
enquiries—to prototypes—to actual 
Orders. It would be most interesting 
to follow up some of the enquiries”, j
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And Fred Gould, 40-year-old 
union convenor, went with his 
departmental supervisor, Terry 
George, 42, on a joint trip to 
France, Western Germany and 
Switzerland, sharing an award be­
tween them. Both work for Howmet 
Turbine Components Corporation 
of Exeter. Their conclusions: “The 
majority of our customers were 
satisfied by our quality. We have to 
keep our costs down to compete. 
Everybody said they would like to 
see better deliveries. We should also 
be careful. Buyers in Germany all 
talk to each other. You can get a bad 
reputation just by having a problem 
■ith one of them ’

Application forms for the awards 
are available from the botb, 1 Vic­
toria St, London SW1H OET (Tel. 
01-215 5180), botb regional offices, 
or branches of Williams and Glyn’s 
Bank Ltd.

Special employment measures
Temporary Short Time Working
Compensation Scheme
For firms faced with making workers 
redundant PL636(2nd rev)

Employment agencies
The Employment Agencies Act 1973
General guidance on the Act, and regula­
tions for users of employment agency and 
employment business services PL594(2nd rev)

Time off with pay for safety 
representatives
A summary of the regulations governing 
the entitlement of authorised safety 
representatives to time off with pay in 
connection with their duties PL634(rev)

Er,
Er

No 1 in the series has been withdrawn as the provisions
no k ger apply.

1 K itten statement of main terms and 
conditions of employment PL631

2 F jeedure for handling redundancies PL624 (rev)
3 E iployees’ rights on insolvency of

PL619(rev)mployer
4 Employment rights for the expectant

rr (her PL652
5 S ^pension on medical grounds under

health and safety regulations PL668
6 Facing redundancy? Time off for job 

hi. iting or to arrange training PL620(rev)
7 Union membership rights and the

PL658ci sed shop
8 Itemised pay statement PL633
9 Guarantee payments PL649

11 Rules governing continuous 
employment and a week’s pay PL670

12 Time off for public duties PL626
13 Unfairly dismissed? PL656
14 Rights on termination of 

employment PL667
15 Union secret ballots PL657
Fair and unfair dismissal—a guide for 
employers PL654
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